COLLECTIVE AGREEMENT
BETWEEN
THE CORPORATION OF THE CITY OF SUDBURY
and
THE CANADIAN UNION OF PUBLIC EMPLOYEES

LOCAL 1662

APRIL 1, 1996 - MARCH 31, 1999

JYLTWON |

[ SITAOT4WI

s3101dw2a |

iC ON

43
343

—_—
L

-~
’
AL

(:J:

n 0
A







COLLECTIVE AGREEMENT
BETWEEN
THE CORPORATION OF THE CITY OF SUDBURY
AND

CANADIAN UNION OF PUBLIC EMPLOYEES

LOCAL 1662
INDEX

SUBJECT ARTICLE
Agreement - Signing Authorities 44
Annual Vacations 16
1 Year or More of Continuous Service 16:01(1)
4 or More Years of Continuous Service 16:01(2)
9 or More Years of Continuous Service 16:01(3)
19 or More Years of Continuous Service 16:01(4)
24 or More Years of Continuous Service 186:01(5)
Vacation Credits Cease 16:01(6)
Vacation Pay 16:01(7)
Termination of Employment 168:02(1)
Summer Employees 16:02(2)
Paid Holiday During Vacation Period 16:03
Vacation Week 16:04
Advance Vacation Pay 16:05
Cancellation of Vacation 16:06
Vacation Schedule Interruptedfor Medical Reasons 16:07
Arbitration ]
Attendance Incentive Fund 42
Benefit Plans 22
Permanent Employees 22:01(1)
Probationary Employees 22:01(3)
Continuation of Benefits 22:01(5)
Participation-Condition of Employment 22:02(1)
Summer Employee 22:02(2)
Exclusionfrom Plans 22:03
Employeeson Leave of Absence Without Pay 22:04
Equivalent Carrier 22:08
Bulletin Boards 27
Casual Employees 41
Collective Agreement Exceptions 41:01(1)
Utilization of Casual Employees 41:01(2)
Sunday Premium 41:01(3)
Casual Employee Assigned to Temp. Vacancy 41:.01(4)
Safety Footwear 41.01(5)

Work Assignments 41:02

PAGE

85



Number Permitted

Seniority

Benefit Plans

Paymentin Lieu of Annual Vacation
Overtime

Holidays

Uniforms

Bereavement Leave

Charters and Equipment Pick-ups
Collective Agreement - Extension of Term
Contracting Out

Definitions

A Permanent Employee
A Probationary Employee
Basic Rate

Regular Rate

Platform Time

Travel Time

Duty
Discipline
Employer Rights

General

Medical Re-checks
Access to Personnel File
Laundering

Free Transportation
Uniforms

Time Act

Safety Footwear

Tool Allowance

Dry Cleaning Allowance
Representative

General Wage Increase & COLA

Grievance Procedure

Definition of Grievance
Grievancesin Writing

Signatures

Grievance Committee

Definition -Working Day
Complaint Stage

Stage One

Stage Two

Stage Three

General Grievances

General Grievances

Union General Grievances
Management General Grievances
Discharge, Suspension and Discipline Cases
Time Limits

41:03
41:04
41:05
41.06
41.07
41:08
41:08
41:12

36
25
40

33

33.01
33.02
33:03
33:04
33.05
33:06
33.07

34

801(1)
801(2)

8 01(3)
802

803

504

805

806

807

8:08

8 08(1)

8 08(2)

8 08(3)

8 09(1)(2)
810

COWNNN IO



Health and Safety
Co-operation
Committee

Monthly Meetings
Discipline

Notification of Supervisor
Fatality

Forms

Tools and Equipment

Holidays -

Perm., Prob., & Temp. Employees
Proclaimed Holiday

Limitation

Work Performed on Holidays
Qualifications

Canada Day or Civic Holiday
Summer Employees

Hours of Work

Definition of Operators
Regular Operator

Steady Day Shift Operator
Split Shift Operators

Spare Board Operators

Spare Board Work Distribution
Vacation Relief Operators
Inactive Board

Training on New Equipment
Standby Time

Mechanics

Cleaners

Night Leader

Lubricator

Servicepersons

Auto Body Repairer Shift Schedule

Job Posting

Vacancies & Newly Created Positions
Posting Period

Trial Period

Performance During Trial Period
Limited Position

Rate of Pay - Newly Created Classif.
Appointment of Successful Candidate

Leave of Absence
Salary Representative of the Union
Union Business

Union Convention, Seminars or Workshops

Furloughs and Military Leaves
Jury and Witness Duty Leave
Pregnancy Leave

Fringe Benefits During Pregnancy Leave

Pregnancy Leave Supplement
Adoption Leave

Personal Leave Days

Leave of Absence - Loss of Licence

38

38:01
38:02
38.03
38:04
38:05
38:06
38.07
38:08

15

15:01
15:02
15:03
15:.04
16:05
15:06
15:07

17
17.01
17:.02
17:03
17:04
17:05
17:05(5)
17:06
17:13
17:15
17:16
17:17
17:18
17:19
17:20
17:21
17:22

13
13:01(1)
13:01(2)
13:01(3)
13:01(4)
13.01(8)
13:02

13:03

14
14:01
14:02
14:03
14:04
14:05
14:07
14:07(4)
14:07(5)
14:07(6)
14.08
14:08



Loss of Seniority

No Discrimination

No Strikes or Lockouts
Notifications

Overtime

Overtime Rate

Sunday Work

Work Not Continuous With Regular Shift
Divisionof Overtime

Overtime Paid Meal Period

List of Overtime Hours Worked

Pay Days

Pension Plans
Public Complaints
Purpose

Relieving in Other Grades

Relievingin Position of Higher Rating
Relievingin Position of Lower Rating
RelievingOutside the Bargaining Unit

Reporting Pay

Responsibility of Employees
General Welfare of Citizens
Differences

Change of Address

Working Conditions

Loss or Suspension of Driver's License

Schedules
Scope

Seniority

Seniority List - Perm. & Prob. Employees
List of Summer Employees
Interpretation

Seniority Date

Vacation Service Date

Employment Date

Probationary Period

Protests

Shift and Sunday Differentials
Maintenance Employees
Operators

Sunday Differentials

Sick and Bereavement Leave

12

20

18

18:01
18:02
18:03
18:04
18:05
18:08

26
24

39

21

21:01
21:02
21:03

32

5:09
5.02
5.03
5.04
505

29

11
11:02(1)
11:02(2)
11:03
11:03(1)
11 03(2)
11 03(3)
1104
11.05

19

18:01
19:.02
1903

23

16

W W WwW wWw

61



Sick Leave
Bereavement Leave
Immediate Family

Brother-in-law, Sister-in-law, Brother-in-law or

Daughter-in-law
Travel Time
During Vacation Period

Summer Employees
Vacation Relief Crew Guides

Technological Change
Term of Agreement
Union Recognition

Union Security

Check off Dues

Amount of Dues

Deductionand Remittance of Dues
Statement

No Individual Agreements
Minutes df City Council Meetings
Labour-ManagementCommittee
Meetings

Committee Make-Up

Written Agenda

Decisions Not Binding

Validity of Agreement

Schedule "A" - Classifications

Schedule "B" - Rotating Schedule of Days Off - Operators

Schedule "C" -Advance Vacation Pay Policy and Form

Schedule "D" - Mechanic Shift Schedule

Schedule " E - Sick Leave By-Law#88-119

Amendments #87-226
Amendments #88-107

LETTER OF COMMITMENT

23.01
23:02
23:02(1)

23:02(2)
23:02(3)
23:02(4)

37
37.06

43
3
3

10

10:01
10:02
10:03
10:04
10:05
10:06
10:07
10:07(1)
10:07(2)
10:07(3)
10:07(4)

30

88
89

91

108



COLLECTIVEAGREEMENT
BETWEEN
THE CORPORATION OF THE CITY OF SUDBURY
AND
CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 1662
THIS AGREEMENT made and entered into this 1stday of April, 1986

BETWEEN:

THE CORPORATION OF THE CITY OF SUDBURY,
(Hereinafter referred to as the "Employer")
OF THE FIRST PART
-AND -
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1662
(Hereinafter referred to as the "Union")

OF THE SECOND PART

ARTICLE 1 - PURPOSE

1:01  The purpose of this Agreement is to establish mutually satisfactory relations
between the Employer and its employees, to provide machinery for the
prompt and equitable disposition of grievancesand to establishand maintain
satisfactory working conditions, hours of work and wages for all employees
who are subject to the provisions of this Agreement.

1:02 It is agreed by the parties hereto that every covenant, proviso and
agreement shall enure to the benefit of and be binding upon the parties
hereto, and their assigns, and that all covenants herein shall be construed
as beingjoint and several and that when the context so requires or permits

the singular number shall read as if the plural were expressed.
ARTICLE 2-SCOPE

2:01 This Agreement shall apply to all outside employees of the Transit Section



2:02

3:01

4:01

4:02

4:03

of the Community Services Department of the Employer, save and except
the Assistant City Manager of Community Services, the Secretary to the
Assistant City Manager of Community Services, the General Manager
Operations, the Operations Supervisor, the Equipment Operations
Supervisor, the Inspectors, the Marketing Co-ordinator and the Manager of

Transportation Services.

ManagementPersonnel and persons outside the Scope of this Agreement
shall not at any time, performthe duties of the employees within the Scope
of this Agreement, except for the express purpose of instruction,

experimentation,or in the case of an emergency.
ARTICLE 3 - UNION RECOGNITION

The Employer hereby recognizes the Union as the Sole Collective
BargainingAgent for all employees covered by Article 2 - Scope in respect
to hours of work, wages, and all other conditions pertaining to this
Agreement.

ARTICLE 4 - NO DISCRIMINATION

There shall be no discrimination practised by either the Employer or the
Union against any employee because of the employee's age (as definedin
the Ontario Human Rights Code), race, religion, creed, colour, place of
origin, sex or marital status, family relationship, political affiliation,
participation or non-participation, membership or non-membership in the
Union. There also will be no coercion practised by the Employer or the

Union.

No person shall be required as a condition of employment to become or

remain a member of the Union or any other organization.

Neitherthe Employer nor the Union condone the practice of harassmentand
any such claim shall be dealt with underthe provisionsof the Corporation's

HarassmentFree Workplace Policy.



5:01

5:02

5:03

504

505

ARTICLE 5 - RESPONSIBILITY OF EMPLOYEES

General Welfare of Citizens

It is recognized that the Employer Administration is responsible for the
safety, health, comfort, and general welfare of the citizens, therefore, the
employees recognize they must be prepared to assist in carrying out the
services of the Employer whenever it is reasonableto do so.

Di.gerences

This responsibility to the citizensis the sole responsibilityof the Employer
and requiresthat any dispute arising over the interpretationof the terms of
this Agreement be adjusted and settled in an orderly manner without
interruption to the said services to the citizens; therefore, the employees
agree that if any differences with the Employer occur during the time period
of this Agreement, the same will be dealt with under the Grievance

Procedure hereinafter set forth.

C}Ad:ﬂg& Of 1"&[1&1‘833
It shall be the responsibility of all employeesto notifythe Transit Timekeeper

within five (5) calendar days of any change in address or telephone number.

Working Conditions

Any working condition(s) which are at present in effect to the extent that
they do not conflict with this agreement, shall continue in effect unless they
are changed during the term of this agreement by mutual consent of the
parties hereto, which consent shall not arbitrarily or unreasonably be
withheld by either party hereto Should any dispute arise as to their
existence, it shall be decided under the Grievance Procedure as set out
herein

Loss or Suspension of Driver's License

An employee who operates a motor vehicle on behalf of the Employer shall
be the holder of a proper current Driver's Licence and if same is lost or
suspended it shall be reported by the Employee forthwith to Transit

Management

Inthe event of toss or suspension of the Employee's proper current Driver's



6:01

Licencethe Employee shall, uponwritten requestto Transit Management on
the forms provided, be entitled to a Leave of Absence far the period during
which the Employee has lost or hadthe licence suspendedup to a maximum
of twelve (12) months for Class "G" licence and up to a maximum of
twenty-four (24) months for a Class "B" licence, subject to the following

conditions:

1. The Leave of Absence is without pay;

2. The Employeewill not accrue seniority during the Leave of Absence;
3 The Employee will not be entitled to the Benefit Plans described in

Article 22:00 of the Collective Agreement, during the Leave of

Absence:

4. The Employer is entitled to employ a Casual Employeeto replace the
Employee who is on such a Leave of Absence. The Union further
agrees that in so doing, the Employer can exceed the number of
Casual Employees permittedunder Article 41:03(1).

The Employer will review it's operational requirements and may, at it's
discretion, assign the Employee on such Leave of Absence to work within
the Transit system in a classification that does not require the Employee to
be in possessionof a proper currentdrivel's licence, for which the Employee

will be paidthe rate of pay nommally receivedfor that particular classification.
ARTICLE 6 - EMPLOYER RIGHTS

The Union agreesthat it is the exclusive right of the Employer to:

(1) Maintainorder, discipline, and efficiency.

%) Hire, lay-off, classify, direct, transfer, promote; and for just cause to

suspend, discipline, demote or discharge employees.

(3) Generally to manage the enterprises in which the Employer is
engaged, and without restricting the generality of the foregoing, to
determine the work to be performed, the methods and processesto
be employed, schedules of operations, the types and location of
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7:01

7:02

7:03

801

equipment to be used, and the number of personsto be employed.

The Employer agrees that these functions shall be executed in a manner
consistent with the terms and provisions of the Collective Agreement and
subject to the right of the employee or the Unionto lodge a grievance as set

forth herein.
ARTICLE 7 -NO STRIKES OR LOCKOUTS

In view of the orderly procedure established herein for the disposition of
employee's complaints and grievances, the Employer agrees that it will not
cause or direct any lockouts of its employees for the duration of this

Agreement.

The Union agrees that it will not cause, authorize or sanction nor permit its
members to cause or take part in any sit-down, stay-in or slow-down or a
strike or stoppage of any of the Employer's operations or any curtailment of
work or restriction of or interference with work or any picketing of the
Employer's premises during the term of this Agreement and further agrees
that the Employermay discharge any employee who causes or takes part in

any such action.

The words "strike" and "lock-out" shall be definedas in Sub Section 1(1) of
the Ontario Labour Relations Act, 1895, as amended from time to time

ARTICLE 8 - GRIEVANCE PROCEDURE

(1) Definition of Grievance

Within the terms of this Agreement, a grievance shall be defined as a
difference arising between the employee(s), the Union, or both, and the
Employer as to the interpretation,application, administration or the alleged

violation of the provisionsof this Agreement

@) Grievances m “’Yritimg

All grievances shall be inwriting and all replies to all stages shall also be in
writing Any violation df the time limits as contained in this agreement
without a mutually agreed upon extension of the time limits shall allow either
party to proceed with the grievancethrough the procedures as outlined



8:.02

8.03

8:04

8:05

(3) Signatures
An employee Grievance must be signed by the aggrieved employee and a

General Grievance must be signed by an executive member of the local.

Grievance Committee

The Employer acknowledgesthe right of the Unionto appoint or otherwise
select a Union Grievance Committee of Local 1862, consisting of five (5)
employeeswho shall be employees of the Employer. The members of such

a Committee shall be communicated to the Employer.

Definition - Werking Day
Within Article 8 - Grievance Procedure a "working day” means any day other
than Saturday, Sunday or a Holiday as outlined in Article 15:01 of this

Collective Agreement.

Complainf Sf&ge

(1) &t is understood that an employee has no grievance until the
Employee has first given the immediate supervisor outside the Bargaining
Unitan opportunityto adjust the complaint. In discussingthe complaint, the
employee may be accompanied by a Steward and be allowed fifteen (15)

minuteswith an available Steward prior to the meeting.

(2) Any employee’s complaint which is not settled by the immediate
supervisoroutside the Bargaining Unitwithin two (2) working days shall then
commence at Stage 1 of the Grievance Procedure.

(3) The aggrieved employee(s) shall submit the written grievance to a
member of the Union Grievance Committee. The Union Grievance
Committee shall determineif the grievance isjustified and whether boththe
Union and the aggrieved employeg(s) wish to proceed to Stage 1. The
grievance may then proceed, providedthat no more than fifteen (15) working

days have elapsed since the occurrence of the alleged grievance.

STAGE1

Ifthe Union Grievance Committee decidesto proceed with a Grievancethen
one (1) member of the Union Grievance Committee shall, within five (5)
working days of the Complaint Stage, take the written grievance to the

General Manager Operations or his designate. The General Manager

8
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8:07

808

Operations or the General Manager Operations designate shall, within five
(5) working days meet during the General Manager Operations working
hours to discuss and attempt to settle the grievance with the Grievor and two
(2) members f the Union Grievance Committee. Grievances that are not
settled within five (5) working days of the meeting shall be referred back to

the Union Grievance Committee.

STAGE 2

The Union Grievance Committee shall reconsider the grievance and the
Employer's reply at Stage 1 and decide within five (5)working days whether
to proceedwith the grievanceto the Assistant City Manager of Community
Services. If the Grievance Committee wishes to proceed, the Assistant City
Manager of Community Services shall meet during the Assistant City
Manager of Community Servicesworking hourswith not more than three (3)
members of the Grievance Committee and the Grievor within five (5) working
days of notification by the Grievance Committee. Failing settlement at this

stage within five (5) working days, Stage 3 may be invoked.

STAGE3

The Union Grievance Committee of not more than three (3) members, the
Grievor, a National Representativeand/or Legal Counsel may then take the
matter up with City Council or its designated representatives. A written
answer shall be given by City Council or its designated representativewithin
two (2) weeks of the meeting. Failing setilement at this stage, then the
matter may be referred to Arbitration, as provided in Article 9 of this
Collective Agreement, provided that N0 more than four (4) weeks have
elapsed since the date of decision by City Council or its designated

representatives.

GENERAL GRIEVANCES

(1) "General Grievance"means a difference arising directly between the
Union and the Employer Administration concerning the interpretation,
application, administration or alleged violation of the provisions of this

Agreement

2)  Uuion General Grievances

(a) Itis understoodthat no General Grievance can be formalized
and submitted by the Union until a written complaint

7
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(b)

(c)

concerning the difference has first been submitted by the
Union Grievance Committee to the Director of Human
Resources, and the Directorof Human Resources and/or his
designate have had an opportunity to settle the difference as
per the following procedure.

On receipt of a written complaintfrom the Union Grievance
Committee, the Directorof Human Resources and the General
Manager of Operations or his designate shall have two (2)
weeks from receipt of the complaint to meet with the Union

Grievance Committee concerning same and to settle same.

If, after the said two (2) weeks the complaint has not been
settled to the satisfaction of the Union, the Union Grievance
Committee may then formalize at Stage 3 of the Grievance
Procedure as per Article 8:07 above, provided that no more
thanthree (3) weeks have elapsed since the date of the expiry
of the above-mentioned two (2) week period.

Management General Grievances

@

(b)

(c)

{d)

Itis understood that no General Grievancecan be formalized
and submitted by the Employer Administrationuntil a written
complaint concerning the difference has first been submitted
by the Director of Human Resources to the Local President
and the Local Executive have had an opportunity to settle the
difference as per the following procedure.

On receipt of a written complaint from the Director of Human
Resources, the Local Executive shall have two (2) weeks from
receipt o the complaint, to meet with the Director of Human
Resources and other members of the Employer Administration

concerning same and to settle same.

Awritten answer shall be given by the Local Executivewithin
two (2) weeks of the meeting.

Failing settlement at this stage, then the matter may be
referred by the Employer Administration on behalf of the
Employer to Arbitration in accordance with Article 9 of this

8



Collective Agreement provided that no more than four (4) weeks have elapsed

since the date of decision by the Local Executive.

809

DISCHARGE, SUSPENSION AND DISCIPLINE
CASES

(1)  An employee may be discharged, suspended or disciplined for just
cause and if the Employee believes that the discharge, suspension or
discipline is not justified the Employee may have his Grievance processed
under the Grievance Procedure, starting at Stage 2, if presented in writing
within seven (7) working days after the date of discharge, suspension or
discipline Ifit should be settledfinally inthe Grievor's favour, reinstatement
and pay adjustments shall be made at the regular basic rate (less amounts
earned during time lost) for the hours per week, or any other arrangement
which is just and equitable in the opinion of the conferring parties or inthe

opinion of a Board of Arbitration if the matter is referredto such a Board

(2)  When suspending an Employee without pay for disciplinary reasons,
the Employer may defer the actual suspensionwithout pay until after any
grievance has been processedto its finality, includingarbitration, however,
for purposes of a disciplinary record, the date of the disciplinary action will

be acknowledgedas the date of the Letter of Discipline.

8:10 Time Limits

It is agreed and understood by both parties hereto, that there shall be no extension

to the time limits as outlined in the Grievance Procedure unless by mutual consent

which consent shall not be arbitrarily or unreasonably withheld by either party
hereto. Such request and consent must be confirmed inwriting by each party.

9:01

ARTICLE 8 - ARBITRATION

If any differences of opinion relating to the interpretation, application or
alleged violation of this Agreement cannot be settled after exhausting the
Grievance Procedure, it shall be settled by Arbitration as defined in Sub
Section 48(1) and Sub Section 49(1) of the Ontario Labour Relations Act,

1895, as amended from time to time.



9:02

9:.03

9:04

9:05

9:06

When either Party requests that a Grievance be submittedto Arbitration, the
request shall be made by Registered Mail addressedto the other Party of
the Agreement, indicating the name of its Nominee on an Arbitration Board.
Within five (8) days thereafter, the other Party shall answer by Registered
Mail indicating the name and address of its Nominee to the Arbitration
Board. The two (2) Nominees shall then meet to select an impartial

Chairperson.

The above provisions shall apply unless either Party applies for a sole
Arbitrator under Section 49 of the Ontario Labour Relations Acts, 1995, as

amended from time to time.

Ifthe recipientof the notice fails to appoint a Nominee to the Board or if the
Nominees fail to agree on a Chairperson within ten (10) days of their
appointment, the appointment shall be made by the Minister of Labour for

Ontario uponthe request of either Party.

The sole Arbitrator or the Arbitration Board shall hear and determine the
difference or allegation and shall issue a decision and the decision is final
and bindingupon the Partiesand upon any employee or employer affected
by it. The decision of the majority shall be the decision of the Board. Where
there is not majority decision, the decision of the Chairpersonshall be the
decision of the Board. The decision of the Board shall be final and binding
upon the Parties. An Arbitration Board/Sole Arbitrator shall not have any
authority to alter or change any of the provisions of this Agreement or
substitute any new provisionin lieu thereof, or to give any decision contrary
to the Terms and Conditions of this Agreement, or in any way modify, add to
or detract from any provision of this Agreement. However, the Arbitration
Board/Sole Arbitrator shall have the power to dispose of a Grievance by any
arrangement which it deemsjust and equitable.

Expenses

Eachof the Parties hereto shall bear the expense of the Arbitrator appointed
by it, and the Parties hereto shall jointly bear equally the expense of the
Chairperson,and any cost of the place  hearing of such arbitration, if and
when the necessityarises

10
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ARTICLE 10 - UNION SECURITY

Check Of of Dues

It is agreed and understood by the parties hereto that there shall be a
compulsory check-off upon all employees who come within the bargaining
unit to which this agreement applies and it shall continue during the period

of this contract

Amount of Dues
The Employer agrees to deduct dues from the earnings of each employee
inthe amounts certified by the Union, to he currently in effect, according to

its Constitution and By-laws.

Deduction and Remittance of Dues

The Employeragrees to deduct the amount of dues each month from the first
(1st) payroll period of each month and remit the amount of dues so deducted
to the Treasurer of the Unionno later than the last day of the month in which

the dues were deducted

Statement

The Director of Finance/City Treasurer of the Employer when remitting the
dues deducted to the designated officer of the Union shall include a
statement clearly setting forth the names of the employees from whom the

dues were deducted, also showing any additions or deletions in staff.

o Individual Agreements

No contract, written or oral, shall be entered into between the Employer or
any of its designated representatives, and employees covered by this
Agreement on matters relative to hours of work, wages, and working
conditions, promotions, demotions or any other conditions affecting the

welfare of the employees in general.

Minutes of City Council Meetings
A copy dof the Minutes of City Council meetings shall be mailed to the
Secretary of the Local and Staff Representative as soon as they become

available

1



10:07 Labour Management Committee

11:01

(1)  The Partiescommit themselvesto maintain good communications. To
this end, the Employer hereby agrees that Representatives of its
administrationwill meetwith Representatives of the Union from time-to-time,
and preferably at least three (3) times per year, to discuss problems,
employee concerns and methods to improve relations and the delivery of

services to the public.

(2) The committee shall consist of three (3) members from each of the
Parties. An Employerand Union Representative shall be designated as Joint

Chairpersons, and shall alternately preside over the meetings.

(3) Committee Membersshall receive a written agenda, approved by the
Joint Chairpersons, at least forty-eight hours in advance of the meeting.

Minutes shall be taken at each meetingand will be circulated for review by
the Employer to the Committee Members as soon as possible following the

meeting.

(4)  The Committee shall not have jurisdiction over any matters which
pertain to collective bargaining or are the responsibility of another Joint
Committee. The Committee's Chairpersonsshall be responsible for making
recommendations to their respective principals regarding the issues
discussed by the Committee. Decisions of the Committee shall not be
binding uponthe Employer or the Union. The Union Representativeson the
Committee shall not suffer a loss of pay for attending at the Committee

meetingsjointly attended by the Parties.
ARTICLE 11 - SENIORITY

(1)  Seniority is defined as the length of continuous service in the

bargaining unit. Seniority shall operate on a bargaining unit-wide basis.
Therefore, the parties recognize:
(@  The right of the employees to fair and just consideration in
light of their length of continuous service and their

qualifications.

(by  The rightof the public to be served by qualified persons.

12



Therefore, the parties agree that:

In matters of promotions, demotions, transfers, lay-offs and recalls, the

following factors shall be considered:
(@  Length of continuous service.

(b)  Knowledge, efficiency, ability of the applicant and
qualifications as contained in the job descriptions.

When factor (b) is relatively equal in the judgment of the Employer, which
judgment shall not be exercised in an arbitrary or discriminatory manner,

factor (a) shall govern.

(2)  Shouldcircumstances require a reduction in the number of employees
in any job classification, employees will be laid off in the following order:

(a) Summer Students inthat Job Classificationwill be laid off first;

{by  Casual Employeesin that Job Classificationwill be laid off

second;

(c)  ProbationaryEmployees in that Job Classification,will be laid
off third,;

(d)  Then Permanent Employeesin that Job Classificationshall be

laid off in order of Seniority.

(3) When Permanentor Probationary Employees are laid off under this
Article and any positions with the Transit Section of the Employer become
available, thenthe Permanentor Probationary Employees, as the case may
be, who are capable of performingthe duties of the positions concerned

shall be recalled on a seniority basis.

(4)  When Permanent OF Probationary Employees are to be recalled by
the Employer, they shall be notified by registered mail to their last place of

residence known to the Employer and if they fail to report within seven (7)
days after the mailing of such notice, the Employer shall be under no

obligation to re-employ them.

13



(5)  Any notice of lay-off shall be given in accordance with the terms of
The Employment Standards Act. If the employee laid off has not had the
opportunity to work the period of notice of lay-off specified in The
Employment Standards Act, he shall be paid in lieu of work for that part of
the notice during which work was not made available to him.

1E02 (1)  Seniority List - Permanent & Probationary Employees

1103

A Seniority List of all Permanent and Probationary Employees covered by
this Agreement shall be posted in January each year. This list will show all
Permanent and Probationary Employees in order of seniority, stating the
Employee'sName, Classification, Date of Latest Entry into the Employ of the
Employer, Employment Date, Seniority Date and Vacation Service Date.
Copies d this Seniority Listwill be postedon all bulletin boards and copies
will be suppliedto the Union. Itis agreed and understood that the Union will

be supplied with a second seniority list each year uponwritten request.

(2)  List of Summer Employees

A list of all Summer Employees covered by this Agreement shall be posted
in July each year. This list will show all Summer Employees stating the
Employee's Name, Classificationand Date of Latest Entry into the Employ
of the Employer. Copies of this listwill be posted on all bulletin boards and

copies will be supplied to the Union.

INTERPRETATION

(1)  Seniority Date -means the date to be used in establishing the
seniority of a Permanentor Probationary Employeefor lay-offs, recalls after
lay-off, promotions, transfers andjob postings. For a personwho became a
Permanent or Probationary Employee with the Transit Section of the
Employer prior to January 1st in any given year, the Employee's Seniority
Date is the date indicated as such on the Seniority List dated the first
January of employment. For a person who becomes a Permanent or
Probationary Employee of fhe Transit Section of the Employer on or after
January 1st inany given year, the Employee's Seniority Date is the date the
Employee commenced his or her latest continuous employment with the
Transit Sectionof the Employer.

(2)  Vacation Service Date - means the date to be used in establishing
the seniority of & Permanentor Probationary Employee for the calculation of
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annual vacation entitlement. For a person who became a Permanent or
Probationary Employee of the Transit Section of the Employer prior to
January 1stinany given year, the Employee's Vacation Service Date is the
date indicated as such on the Seniority List dated the 1st January of
employment. For a person who becomes a Permanent or Probationary
Employee of the Transit Section of the Employer on or after January 1st in
any given year, the Employee'sVacation Service Date shall be the date the
Employee commenced his or her latest continuous employment with the

Employer.

?3) Employment Date -means the date to be used in establishing the
seniority of a Permanent or Probationary Employee for the purposes of
preference on Crew Guide Bids, Spare Board Work Distribution and
Vacation Choice For a personwho became a Permanentor Probationary
Employeeof the Transit Sectiond the Employer prior to January 1st, in any
given year, the Employee's Employment Date shall be the date indicated as
such on the Seniority List dated the first January of employment For a
personwho becomesa Pemmanent or Probationary Employee of the Transit
Section of the Employer on or after January 1st, of any given year, the
Employee's Employment Date shall be the date the Employee commenced
his or her latest continuous employment with the Transit Section of the

Employer

(4) Employees, other than Summer Employees, of the Employer who
transferred to the Transit Sectionwith unbroken service shall be placed on
the Seniority Listwith an asterisk (*) after their name. For the purposes of
clarification, the Vacation Service Date of such an employee who transfers
to the Transit Section shall be the date the Employee commenced the

Employee's latest continuous employment with the Employer.

Probationary Period

A newly-hired Probationary Employee shall be on probationfor a period of
six (6) months from the date of hiring. The employment of such an employee
may be terminated at any time during the probationary period without
recourse to the Grievance Procedureunlessthe Union claims discrimination
as noted in Article 4 as the basis of termination.
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14:05 Protests

12:01

Protests in regardto the Lists posted under Article 1:02 must be submitted
inwriting to the Directorof Human Resourceswithin thirty (30) calendar days
from the date the Lists are posted on bulletin boards. When proof of error is
presented by the employee or his/her representatives, such error will be
corrected and when so corrected, the agreed upon correction shall be final.
Once the seniority standing of an employee is confirmed by the first posting
of the Seniority List, no further requestsfor changes in seniority standing
shall be made. NO change in the seniority status of an employee shall be

made unless agreed to by the Union.
ARTICLE 12 - LOSS OF SENIORITY

Seniority rights shall cease, and employment shall be terminatedfor any of

the following reasons;

1. Voluntary resignation

2. Dischargefor just cause;

3. Failing to report as required by Article 11:01(4) of this Agreement;

4. For a Permanent Employee who has completed less than five (5)
years of continuous service, after a lay-off extending for a period of
more than twelve (12)consecutive months;

For a Permanent Employeewho has completedfive (5) or more years
d continuous service, after a lay-off extending for a period of
twenty-four (24) or more consecutive months, however, the Parties
agreethat the Benefit Plans outlinedin Article 22 hereof will cease to

be operative following twelve (12)months lay-off.
5. Absent from work without permission to be absent from a

representative of the Employer for a period in excess of five (5)

consecutiveworking days.

16



ARTICLE 13 - JOB POSTING

13:01 Vacancies & Newly Created Positions

(1)  All vacant positions, newly created positions, and Limited Positions
other than Summer Employee positions within the coverage of this
Agreement shall be posted on all applicable Bulletin Boards for a minimum
of seven (7) calendar days duringwhich time Transit employees will have an
opportunityto apply and be duly consideredfor such positions before other

employees of the Employer and before non-employees.

(2) Posting Period

The posting periodshall beginwithin seven (7) calendar days of the date the
position becomes available and the Notice will be posted after the selection
period of seven (7) calendar days following the removal of the Notice of
Postingfor a seven (7) calendar day periodnamingthe successful applicant.

if any

(3) Trial Period

A successful applicant to ajob posting shall be placed on an appropriate trial
period The length of this trial period shall be based on the applicant's
performanceand in any case shall be no longer thanthree (3) months. Upon
completion of the said trial period and if his or her performance and services
have proven satisfactory, his or her position shall be confirmed.

(4)  Performance During Trial Period

In the event a successful applicant proves unsatisfactory during the trial
period or the successful applicant 1s unable to perform the duties of the new
position during the trial period, the Employee shall return to the former Job
Classification without the loss of seniority The Employee's rate of pay shall
then be adjusted to the current basic rate for the Job Classification into

which he or she hasreturned

(5)  Successfulapplicantsto higher-rated positions outside the Scope of
this Agreement, if unsatisfactoryfor the position during the probationary
period, shall revert without loss of seniority to the Job Classification held
immediatelypreceding such promotion providing that not more than four (4)
months have elapsed since the obtaining df the promotion The aforesaid
four (4) month period may be extended by mutual consent and such consent
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shall not be arbitrarily or unreasonablywithheld by either party hereto.

6) Limited Position

A Limited Position shall mean a position which is for a limited duration not
to exceed six (6) months or such longer period as may be mutually agreed
upon between the Employerand Union. Such mutual agreement shall not be

arbitrarily or unreasonablywithheld.

@) The notice of postingwith regard to the Limited Positionwill indicate

the estimated probable duration.

(8) Anemployeefing a LimitedPositionshall, on termination of the said
Limited Position, revert, without loss of seniority, to the Job Classification

held immediately preceding the selectionfor the Limited Position.

(9) Notwithstanding the above any Limited Position created by a
Permanenteor Probationary Operator being absentwill be filled by a Casual

Operator until the completion of such vacancy.

Rate of Pay ~ Newly Created Classifications

The rate of pay for newly-created Job Classifications not covered in
Schedule "A" to this Agreement, shall be in conformity with the rate of pay
for Job Classifications of a similar kind. The rate of pay and hours of work
for newly-created Job Classificationswill be developed by the designatedor
proper officers of the Employer and the Union and at no time shall the
number of representativesof the Employer and the Union exceed two (2) of
each. Ifthe representativesare unableto agree on the rate of pay and hours
of work such dispute shall be submittedto the Grievance Procedure under

Article 8 - Clause 8:08, commencingat Stage 2.

Appoinfment of Successful Candidate

The appointment of a successful candidate to a job posting shall become
effective within four (4) weeks of the selection of the successful candidate
to the job posting.
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ARTICLE 14 - LEAVE OF ABSENCE

Salary Representative of the Union

Employees elected or appointed as salary representativesof a Union shall
be granted leave of absence without pay and without loss of seniority while

so engaged, provided written request is made by the Union

Union Business

Subject to the approval of the Employer, which approval shall not be
arbitrarily or unreasonablywithheld, representatives of the employees shall
be granted necessary leave of absence with pay during working hours for
the purpose of meetingwith the Supervisory Personnelof the Employer for
the purpose of investigation, considerationand adjustment of grievances, or

any other business pertainingto this Collective Agreement.

Uaion Conventions, Seminars or ¥ orkshops

(1) Once each calendar year, the Employer at the request of the Union
shall grant one (1) duly appointed delegate a Leave of Absence with pay and
without loss of seniority to attend and participate in a Convention, Seminar

or Workshop of the Union providedthat

(a) The request df the Union is received by the Employer in writing
at least thirty (30) calendar days in advance of the date
scheduledfor the commencement of the Convention, Seminar
or Workshop;

(b)  Nothing herein contained obligates the Employerto pay the
delegate concerned more than four (4) days regular pay (eight
(8)hours each day) at his or her regular rate;

(c)  Any day(s) which the delegateconcerned claims pay for isfare
working days during which the Convention, Seminar, or

Workshop is actually in session,

(d)  The delegate concerned, upon the requestof the Employer,
provides a certificate from an official of Canadian Union of
Public Employees attending the Convention, Seminar or
Workshop certifying that the delegate attended and
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participatedin the Convention, Seminar, or Workshop on the

day or days for which the delegate is claiming pay.

(2) In addition to the delegate permitted under Article 14:03{1), the
Employer, at the request of the Union, shall grant a maximum of two (2)
further duly appointed delegates Leaves of Absence without pay and without
loss of seniority to attend and participate in the Convention, Seminar or
Workshop of the Union specified in Article 14:03(1) provided that the request
of the Union is received by the Employer in writing at least thirty (30)
calendar days in advance of the date scheduled for the commencementof

the Convention, Seminar or Workshop.

(3)  For any Convention, or Workshop of the Union other than the ones
specified in Article 14:03(1) and (2), the Employer, at the request of the
Union, shall grant a maximum of three (3) ¢luly appointed delegates Leaves
of Absence without pay and without loss of seniority to attend and participate
in sai¢t Convention, Seminar or Workshop providedthat the request of the
Unionis received by the Employer inwriting at least thirty (30) calendar days
in advance of the date scheduled for the commencement of the said

Convention, Seminar or Workshop.

FURLOUGHS AND MILITARY LEAVES
(1)  The Employer may grant employees furloughs without pay for periods

not to exceedthree (3) months.

(2)  Priorto taking such a furlough, employees shall obtain permissionto

do so inwriting from the Employer.

(3)  Unless employees so furloughed reports for duty on or before the
working day next follewing the date of expiration of such furlough, they shall
lose all of their seniority and if they return to work thereafter, such
employees shall rank as new employees, provided however, that such
furlough may be extended in duration by mutual consent of both the
Employerand the Union.

(4)  Furloughs under this Article 14:04 shall not be granted for the

purpose of engaginginwork outside the services of the Employer except in
cases of sickness, disability, or other exceptionalcircumstances.
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14 07

(5) Any employee now serving Or who hereafter is conscriptedto serve
inthe Armed Forces, shall, during the Employee’s absence while on Military
Service, be granted a leave of absence without pay and without loss of

seniority.

(6)  The name of an employee on a furlough, other than a Military Leave
of Absence under this Article 14:04 shall be continued on the Seniority List

JURY AND WITNESS DUTY LEAVE

(1)  Employees subpoenaedto act as jurors 0Or witnesses in criminal or
civil courts or in a Coroner’s Inquest shall be granted Leave of Absence
without loss of seniority for such purposes and they shall not be required to
perform any hours of work on the day(s) in question

(2  The employee shall be entitled to the Jury or Witness Duty Fee or
his/her full salary for the period, whichever is greater.

(3)  Ifthe full salary for the periodis greater thanthe Jury or Witness Duty
Fee, then upon receipt of his or her full salary, the employee shall pay the
Employerthe Jury or Witness Duty Fee received for the same period.

(4)  The employee shall retain any travel expenses receivedin connection

with Jury or Witness Duty Leave.

The Employer recognizesthe right of an employee to participate in public
affairs. Therefore, upon written request, the Employer shall permit, subject
to applicable legislation: leave of absence without pay and without loss of
seniority so that the employee may be a candidate in Federal, Provincial or

Municipal elections.

PREGINANCY LEAVE

(1)  Every employee who becomes pregnant, shall in writing, notify her
Directorof her pregnancy, not lessthan four (4) months prior to the expected
date of termination of her pregnancy as certified by a qualified Medical
Practitioner

(2)  Pregnancy Leave shall conform to the provisions of The Employment
Standards Act and amendments thereto. However, it is agreed and
understood that an employee returningto work after a Pregnancy Leave
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shall providethe Employerwith a minimum notice of fourieen (14) calendar
days.

(3) Anemployee on Pregnancy Leave shall not receive Sickl.eave Pay.

(4) Fringe Benefits During Pregnancy Leave

For Permanent Employees who qualify For pregnancy leave under this
Avrticle, the Employer shall, contribute One Hundred percent (100%) of the
total premium cost of the benefit plans outlined in Article 22 01 (1) of the
Collective Agreement These benefits will be paid for by the Employer only
for the maximum period of time specified for pregnancy leave In Section 36
(1) and (2) o the Employment Standards Act

(5) Pregnancy Leave Supplement

A Permanent Employee entitled to pregnancy leave under this Article, who
providesthe Employer with proof that she has applied for and is eligible to
receive Unemployment Insurance Benefits pursuant to Section 18,
Unemployment Insurance Act, R.S.C. 1985, ¢. U-I, shall be paid a
supplement equivalent to the difference between the sum of the
Unemployment Insurance Benefit the employee is ekgible to receive and
Seventy-five percent (75%)of the basic rate the employee is being paid at

the commencement of the pregnancy leave.

6) Adoption Leave

The employer agree!; that in the case of an employee adopting4 child, the
three (3) months Leave of Absence which was granted under Article 14:04
(1) shall be extended up to six (6) months if determined necessary by

documentedevidence from the appropriateagency

(7)  An employee on Pregnancy or Adoption Leave shall continue to
accrue annual vacation entitlementand seniority provided she returns to the

employ of the Employer at the end of said Leave.

PERSONAL LEAVE DAYS
Employeeswill be granted Personal Leave Days with pay, at the discretion

of the Employer, upon the following terms:
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(M

2

Personal Leave Days will be accumulated on a yearly basis in
accordance with an employees' remaining Weekly Indemnity days

from the previous year, on the following basis:

Remaining W1 Days
Previous Days Eligible Days
6 3
5 2V
4 2
3orless o]

Personal Leave Days shall be utilized within the year following that

from which they were accumulated only for the following reasons

The day of tho Employee's Marriage.

The day of the Marriage of the Employee's child, the Employee's
brother or sister.

A serious flood or a fire within the Employee's household.

A court appearance for the Employee's Divorce.

The birth of the Employee's child.

Moving of the Employee's household.

A formal hearing to be attended by the Employee to become a
Canadian Citizen.

The graduationfrom University or College of an Employee's spouse
or dependants.

The illness of a dependant child.

Supplementary bereavement leave.

Leave of Absence - Loss of Licence

An Employee who is charged with an offence under the Highway Traffic Act,

while operating a City vehicle, will be granted necessary time off without loss

d seniority or benefitsto defend him/herself against the charge in court. In

the event that the Employee has the charges cleared by the court, the

Employer, at its sole discretion, may reimburse payment for loss of time

incurredwhile defendinghim/herself in court.
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ARTICLE 15 - HOLIDAYS

Permanent and Probationary Employees

(1) AllPermanentand ProbationaryEmployees within the Scope of this

Agreement shall be paid eight (8) hours pay at their regular rate for each of the

following Holidays Permanent employeeson sick leave of absence with pay shall

receive the same consideration and remuneration

602

15:03

15:04

1. New Year's Day 7. Labour Day

2. Good Friday 8. Thanksgiving Day
3. Easter Monday 9 Remembrance Day
4. Victoria Day 10. Christmas Day

5. Canada Day 11. Boxing Day

8. Civic Holiday

Proclaimed Holidays
In addition to the above-noted Holidays, any other Holidays proclaimedby
the Lieutenant-Governor or Governor-General shall be subject to the

provisions of this Article

Limitation

Notwithstandingthe provisions of this Article, any entitlement to Holiday Pay
therein described, will cease when an employee becomes eligible to receive
Long Term Disability benefits or when the employee has been in receipt of

Worker's Compensationbenefits for a period of six (6) or more continuous
months.

Work Performed on Heolidays

Permanent and Probationary Employees called upon to work on any of the
Holidays provided for under Article 15:01 arid Article 15:02 shall be paid, in
addition to the pay under Article 15:01, time and one-half (1%)their regular
rate per hour for all hours worked with a guaranteed minimum of four (4)

hours pay for four (4) hourswork or less.

15:05 Qualification

A Permanent or Probationary Employee to qualify to be paid for a Holiday
(Article 15:01} or Proclaimed Holiday (Article 15:02) must work the
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Employee's regular shift before and after such Holiday Or Proclaimed
Holiday unless said employee Is on annual vacation sick leave of absence

with pay or on an approved Leave of Absence

15 06 Canada Day or Civic Holiday
Both parties agree that all employees who are on annual vacations
coincident with Canada Day or the Civic Holiday may exercise one of the

following options
A Pay in lieu of the holiday

B. A day off in lieu will be designated at a time mutually agreed to
between the employee and his or her supervisor, provided that,
notwithstanding the provisions of Article 41:02 (1), a Casual
Employee may be utilizedto relieve the employee's lieu day(s) after
same has been offeredto and refused by regular employees at their

regular rate of pay.

The lieu days for Canada Day and the Civic Holiday may be taken
prior to the actual date of the paid holiday Should an employee who
hastaken a lieu day prior to the actual date of the holiday, leave the
employ of the Corporation, the cost of same shall be recoveredfrom

his or her final pay

15 07 Summer Employees

(1)  All Summer Employees within the Scope of this Agreement shall be
paid eight (8) hours pay at their regular rate for each of the following

Holidays
1. New Year's Day 4. Canada Day
2. Good Friday 5. Labour Day
3. Vicloria Day 6. Christmas Day

(2) Summer Employees called upon to work on any of the Holidays
provided for under Article 15:07 (1) shall be paid in addition to the pay under
Article 15:07 (1), time and one-half (1%%) their regular rate per hour for all
hours worked with @ guaranteedminimum of four (4) hours pay for four (4)

hours work or less.
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3 A Summer Employee to qualify to be paid for a Holicday (Article 15:07)

must work his or her regular shift before and after such Holiday.

ARTICLE 16 - ANNUAL VACATIONS

{1) One Year or More of Continuous Service

Every employee who has completed one (1) year or more of continuous
service with the Employer on December 31st in any year of the term of this
Agreement shall be entitled to be absent from work during three (3) calendar
weeks in each calendar year following such December31st and to receive

pay (subject to all usual and lawful deductions) equal to EITHER one

hundred and twenty (120) hours pay at the Employee's basic rate of pay in
effect on the commencement of the Employee's period of absence OR six
percent (6%)of the total wages of the employee earned in the previous
calendar year to the calendar year in which the vacation is taken,
WHICHEVER|S GREATER.

2) Four or More Years of Continueus Service
Notwithstanding Article 16:01 (1) hereof, any employee who has completed

four (4) or more years d continuous service with the Employer on
December 31st in any year during the term of this Agreement shall be
entitled to be absent from work during four (4) calendar weeks in each
calendaryear following such December 31st and to receive pay (subject to
all usual and lawful deductions) equal to EITHER one hundred and sixty
(160) hours pay at the Employee's basic rate of pay in effect on the
commencement of the Employee'sannual vacation OR eight percent (8%)
of the total wages of the employee earned in the previous calendar year to
the calendar year in which the vacation is taken, WHICHEVER IS
GREATER

3y Nineor More Years of Continuous &mice

NotwithstandingArticle 16:01 (1) and (2) hereof, any employee who has
completed nine (9) or more years of continuous service with the Employer
on December 31st in any year during the term of this Agreement shall be
entitled to be absent from work during five (5) calendar weeks in each
calendar year following such December 31st and to receive pay (subjectto
all usual and lawful deductions) equal to EITHER two hundred (200) hours

pay at the Employee's basic: rate of pay in effect on the commericement of
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the Employee's annual vacation QR ten percent (10%) of the total wages of
the employee earned in the previous calendar year to the calendar year in
which the vacation is taken, WHICHEVER 1S GREATER.

(9) DNineteen or More Years & Continuous Service

NotwithstandingArticle 16:01 (1), (2) and (3) hereof, any employee who has
completed nineteen (19) or more years of continuous service with the
Employer 0n December 31st in any year during the term of this Agreement
shall be entitled to be absent from work during six (6) calendar weels in

each calendar year following such December 31st and to receive pay

(subject to ali usual and lawful deductions) equal to EITHER two hundred
and forty (240)hours pay at the Employee's basic rate of pay in effect on the
commencementof the Employee'sannual vacation OR twelve percent (12%)
of the total wages of the employee earned inthe previous calendar year to
the calendar year in which the vacation is taken, WHICHEVER IS
GREATER.

(5) Twenty-four or ~Worerears of Continuous Service

NotwithstandingArticle 16:01 (1), (2), (3) and (4)hereof, any employee who
has completed twenty-four (24)or more years of continuous service with the
Employer on December 31st in any year during the term of this Agreement
shall be entitled to be absent from work during seven (7) calendar weeks in
each calendar year following such December 31st and to receive pay
(subject to all usual and lawful deductions)equal to EITHER two hundred
and eighty (280) hours pay at the Employee's basic rate of pay in effect on

the commencementdf the Employee'sannual vacation OR fourteen percent
(14%) of the total wages of the employee earned in the previous calendar
year to the calendar year in which the vacation is taken, WHICHEVER IS
GREATER.

6) Vacetion —: =l mease

Notwithstanclingthe provisions of Article 16:01 (1), (2), (3), (4)and (5), the
accumulation of vacation credits will cease when an employee becomes
eligible to receive Long Term Disability Benefits or when the employee has
been in receipt of Worker's Compensation Benefitsfor a period of six (6) or

more continuous months
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(1) Vacation Pay

Notwithstanding anything in the Collective Agreement to the contrary, the
Corporationshall, in each year, pay each employee any difference between
the percentage vacation pay and the straight time vacation pay to which the
Employee is entitled for that year under Article 16 of the Collective

Agreement on the first pay day in May.

(1) Termination of Employmeént

Permanent and Probationary Employees, upon terminationof employment
will be entitled to be paid their annual vacation accruals under their personal
applicable section of Article 16 01 (1), {2), (3), (4) or (5)

(2) Summer Employees
Summer Employees upon termination of employment shall be entitled to
vacation pay in accordance with The Employment Standards Act and

amendments thereto

Paid Holidoy During V. acation Period

Should any of the Holidays provided for in Article 1501 fall during an
employee's vacation period, then an extra day of vacationwith pay in lieu of
the said Holiday shall be granted to the employee with one of thi following

options

A Select a day in lieuwhich will be taken at a time mutually agreed to
between the employee and the supervisor provided that
notwithstanding the provisions of Articte 41 02(1), a Casual Employee
may be utilized to relieve the employees for the lieu day The use of
a Casual Employee may apply when the day in question is taken at
any time other than the day immediately following his scheduled

vacation

B. Should the employee elect to take the lieu day on a day other than
the day immediately following the Employee's scheduledvacation, the
employee shall either schedulethe lieu day or actually take the lieu

day by no later than December 1 of each year.

Notwithstanding the above, should the employee fail to schedule the
lieu day or actually take the lieu day by the December 1 deadline,
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then the employee will be paid for the lieu day by no later than

December 20 of that year.

16 04 Vacation Week

A vacation week shall be from Monday to Sunday inclusive

16'05 Advance YVacation Pay
Requests for advance vacation pay must be in conformance with the City
Policy and Form, as attached to and forming part of this Agreement as
Schedule"C".

16 06 Cancellation of Vacation
(1)  An employee's vacation can only be cancelledif the Employer notifies
the employee in writing at least thirty (30) calendar days prior to the

scheduled commencementof said vacation

(2)  An employee shall notbe contacted to work during his or her vacation
and no employee shall be allowed to work during his or her vacation period.

16 07 Vacation Schedule Interrupted for Medical Reasons

Both parties agree that should an employee be on sick leave or Weekly
indemnity Insurance at a time when the Employee's annual vacation s
scheduled to occur the following options will be available

A. Vacation periods will be rescheduledat a time mutually agreed to
between the employee and the supervisor, provided that
notwithstanding the provisionsof Article 41:02(1), a Casual Employee
may be utilized to relieve during the employee's rescheduled vacation

period.
OR

B. Vacation periods which cannot be rescheduled to a mutually
agreeable time, will be paid out at the employee's regular rate of pay

on the first full pay period in December of that year.

C. The Employer agrees that an employeewho is off work and receiving

Workers' Compensation benefits during the Employee's scheduled
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vacation shall not be forced on vacation but may take said vacation
at a future time mutually agreed upon by the employee and the

Employer

ARTICLE 17 - HOURS OF WORK

Definition of Operators
For the purposes of this Agreement both parties recognizethe existence of

the following types of operators:

a) Regular Operator

b) Steady Day Shift Operator
c) Split Shift Operator

d) Spare Board Operator

e) Vacation Relief Operator
f) Flex Shift Operator

REGULAR OPERATOR

(1} A RegularOperator'snormaldaily hours df work, exclusive of a lunch
periodas per Article 17:08, shall be eight (8) hours per day not including a
one-half (*4) hour daily platform lime. The normal work week shall be five (5)
days with the days off to be according to the “rotating schedule of days oft'
as shown in Schedule "B" attached hereto.

(2)  Flex Shift Operators normal daily hours of work exclusive of a lunch
period, as per Article 17:08, shall be a minirmum of seven and one-half (7%)
hours per day to a maximum of eight and one-half (8%) hours per day, not
including a one-half hour daily platformtime. A normal work week shall be
five (5) days, with the days off to be according to the rotating schedule of

days off as shown in Schedule "B" attached hereto.

Notwithstandingthe above the employer will ensure that Flex Shift Operators
will be scheduled in a manner that provides that if an employee works the
longer part of their crew on days one week the employee will work the
shorter part of their crew on afternoons the following week, or vice versa.

The foregoing will require overtime to be paid in accordance with
Article 18:01 (e).
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3) Regular Operators and Flex Shift Operators shall have a Rotating
Work Schedule, one (1) week days, one (1®eek afternoons and days off
shall be planned in such a way as lo effect a complete rotation among the
said Operators as well as to equally distributefree weekends among the said

Operators.

STEADY DAY SHIFT OPERATOR

(1) A Steady Day Shift Operator's normal daily hours of work, exclusive
of a lunch period, as per Article 17 08, shall be eight (8) hours per day not
including a one-half (1/2) hour daily platformtime and whose normalwork
week shall be five (5) days from Monday to Friday or five (5) days from
Monday to Saturday, and whose daily work shall not be scheduled to
terminate laterthan 7 30 pm It1s further agreed and understood that those
Steady Day Shift Operatorswho are scheduledto work beyond4 30 p m will
receive the Shift Differentials outlinedin Articles 18 02 (a) from the time they

are scheduled to commence their shift

%) Steady Day Shift Operators scheduledto work Monday to Friday will
be off on Saturday and Sunday.

(3) Steady Day Shift Operators scheduledto work Monday to Saturday
will be off according to the rotating schedule of days off as shown in
Schedule "B" attached hereto.

SPLIT SHHFT OPERATORS

(1) A SplitShift Operator's normal daily hours of work shall be eight (8)
hours per day not including a one-half () hour daily platform time The
Employeragrees that there shall be no split shifts beyond the overall period
of twelve (12) consecutive hours not including a one-half (*2) hour daily
platform time Split Shift Cperator scheduled to work Monday to Friday
shall be off work every Saturday, every Sunday and every paid holiday in
which a Sunday Transit schedule, as determined by the Employer, is to be
in operation

A Split Shift Operator scheduled to work Monday to Saturday will be off

every Saturday and Sunday, and both Parties agree that Casual Operators
will replace the Split Shift Operators on Saturday.
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17:05

The Employer agrees that there shall be no more two (2) report times daily.
It is to be understood that a split shift premiumof ten cents ($.10) per minute
shall be paid for the extendedtime worked beyond ten and one-half (10%)
consecutive hours, not including a one-half (“2) hour daily platform time.
Such time shall be computed from the start time to the finish time as shown
on the crew guide, but in no event shall such time be less than thirty (30)
minuteswhereafter such time shall be paid in blocks of one-quarter{¥4) hour
and the premium payment SO calculated shall be identified on the crew
guide. Any time beyond the finish time on the crew guide is subject to
overtime rates as per Article 18:01 (a). The Employer agrees that there shall
be no split shift scheduledto work later than 8:00 p.m., excluding platform

time.

(2) The period betweenthe first portion of his or her clew guide and the
second portion of his or her clew guide shall include an unpaid lunch period

of one (1) hour.

SPARE BOARD OPERATORS

(1) A Spare Board Operator I5 an Operator who bids on and is assigned
to daily miscellaneous pieces of work andfor temporary vacancies. Where
a Spare Board Operator selects or is assigned to fill a temporary vacancy on
a crew in accordance with Article 17:14 of this agreement it is agreed and
understoodthat he or she shall then become a Regular Operator, Flex Shift
Operator, Split Shift Operator, Steady Day Shift Operator and shall be
subjectto the normal daily hours of work and overall period of consecutive

hours applicable to the selected or assigned crew guide.

(2) (a) A Spare Board Operator's normal daily hours of work over a
period of consecutive hours exclusive of a lunch period as per Article 17:08
shall be eight (8) hours per day provided that if a Spare Board Operator
selects or is assigned to fill a crew bid on a daily basis as a Split Shift
Operator, the Spare Board Operator may elect to be subject to the normal
daily hours @ work and overall periodf consecutive hours applicable to the
split shift and shall be eligible for the split shift premiumonly if the Spare
Board Operator so elects. The Spare Board Operator shall be paid each day
eight (8) hours pay at the basic rate per hourfor the Spare Board Operator's
daily hours of work, except that, should a Spare Board Operator actually
work more than eight (8) hours during any day or should a Spare Board

Operator be requestedto do a Complete Crew Guide for the day, then the
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Spare Board Operator shall be paid one and one-half times (1%zx) the basic
rate per hour for all time worked in excess of eight (8) hours. Further, if a
Spare Board Operator is requestedto do a complete Crew Guide for the day,
then the Spare Board Operator's day's work for that day is considered
complete upon completion of the Crew Guide, and such posting of Crew
Guides includingspare work shall containand include necessary information
such as extension of runs, routing, including limited routing. Notwithstanding
the foregoing, the Spare Board Operator shall not be obligatedto take any
Charter Run that is reasonably estimated by the Employerto require more
than two (2) hours or a regular bus runwhich is reasonably estimated by the
Employerto require more than one and one-half (1%) hours work beyondthe

Spare Board Operator'snormal daily hours of work.

Notwithstanding the above, should a Spare Board Operator select or be
assigned to a Flex Shift Crew the Spare Board Operator shall be paid for

hours worked on the flex shift.

2) (b} Notwithstanding the above should an employee be working on
their regular day off at regular rate to make up their hours they shall select
their work as per Article 17:05 (5). Should they select a split shift and elect
not to complete the second part of the split shift or should they select a piece
of work of less than eight (8) hours then they would only be compensated for
the hoursworked. It is clearly understood by both parties that select means
the operator must have a choice between a full crew and a shorter piece of
work. Shouldthe operator have no choice between a full crew and a shorter

piece of work the operatorwill be guaranteed pay for a full shift

(3) The normal number of daily hours of work on Spare Board shall be

computedfrom the time a Spare Board Operator must report for duty.

(4)  Spare Board Operators shall commence their shifts at the reporttime
of each work assignment. Division of overtime will be subject to the
provisions of Article 18:04 (1)

SPARE BOARD WORK DISTRIBUTION
Notwithstandingthe choices below, all work assignments must be covered
first by operators at regular rate before operators at overtime rate are used
exceptfor sparework Operators on days off or overtime will only exercise
their choice as listed below when,
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1) There is a shortage of operators at regular rate to complete all the

assignments.

Notwithstanding the above it is clearly understood and agreed to by both
Parties that if spare work is available it must be assigned to operators at
overtime rate by seniority before they are allowed to select other

assignments.

All Spare Boardwork will be offered in accordance with the choices laid out

below:

a)  First Choice:
Regular Permanentor ProbationarySpare Board Operators at regular

rate by seniority;

(o)  Second Choice:

Regular Permanentand Probationary Operators on regular day off at

regular rate by seniority;

(¢¢  Third Choice:
Other Permanentand ProbationaryOperators on day off at overtime
rate by seniority;

(&) TFourth Choice:

‘Other Permanent and Probationary Operators on overtime by
seniority providing the Operators concerned can absorb the piece of

work;

(¢) Tifeh Choice:

Casual Employee Operators at regular rate by seniority;
(H  Sixth Choice:

Casual Employee Operators on DAY OFF at overtime rate by

seniority;
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(@)  Seventh Choice:

Casual Employee Operatorson overtime rate by seniority providing
the operators concernedcan absorb the piece of work

(h) Eighth Choice:

Summer Employee Spare Board Operators at regular rate,

@y  Ninth Choice:

Other Summer Employee Operators on day off,

() Tenth Choice:
Other Summer Employee Operators on overtime provided the

Operatorsconcerned can absorb the piece of work

2y All known work will be offered in the following fashion:

At 9:00 p.m. or 11:00 a.m. as the case may be, the Inspector on duty will
telephone those Operators who are scheduled to work as regular Spare
Board Operators at regular rate by seniority to select their work assignment.
The Inspector on duty will then telephone those Operators who have
indicated their desire to work overtime by signing the appropriate posting in
accordancewith Article 18:04. Those who confirm their desire to work will
be recalled by seniority to select their work assignment. If an employee has
previously indicated their desire to work and then refuses same, the call-in
will not be adjusted and the overtime hours that would have been worked will

be added to the list of overtime hours for that employee.

Should additional work become available after the Inspector has tilled all
known work assignments and there are no operators available at regular
rate, then the Operator with the least amount of overtime hours will be

offered the work.

a) 9:00 p.m. call (prior night) all known work available on the following

day up to and includingthe 1:00 p.m. report time and;

b) 11:00 a.m. call (same day) all known work on that same day available
after the 1:00 p.m. reporttime.
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3) The employer may replace an employee working at overtime rate as
soonas a Permanent, Probationary, Casual or Summer Employee at regular
rate becomes available in accordance with the choices laid out below,
providedthat the Employee that is relievingdoes notwork more than one (1)

hour overtime before completing the assignment.

(a) Summer Employee Operator at overtime rate;

(p)  Casual Operatorat overtime rate;

(c) Permanent or probationary Operator on overtime by seniority;

(dy Permanentor Probationary Operator on regular day off @t overtime

rate by seniority

4) On a daily basis the Employer shall replace a Casual Employee who
has selected or been assigned work according to Article 17:05(5) with a
Permanentor ProbationaryOperator on a regular day off at the regular rate
as soon as such an Operator becomesavailable to performthe work

VACATION RELIEF OPERATORS

A Vacation Relief Operator IS an Operator who during the June Sign Up
Board of Crew Guides selects to relieve other operators who are scheduled
to take all or part of their annual vacation during the period of the June Sign

Up Board of Crew Guides

Where a Vacation Relief Operator selects or is assignedto fill a vacancy on
a crew created by an Operatortaking vacation it is agreed and understood
that the Vacation Relief Operator shall then become a Regular Operator,
Flex Shift Operator, Split Shift Operator, Steady Day Shift Operator and shall
be subject to the normal daily hours of work and overall period of

consecutive hours applicable to the selected or assigned crew guide.

When a Vacation Relief Operator selects or is assigned to fill a vacancy
created by an operator taking vacation the Vacation Relief Operator must
select or be assignedto all the weeks of vacation that run consecutivelyfor

that operator.
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17:08

17:09

1710

17:11

17:12

Transit Management will make every effort to assist Permanent and
Probationary Employees to adjust their work week so that they do not work
less than eighty (80) hours bi-weekly or work more than eighty (80) hours
bi-weekly not including platformtime. Should an employee work more or
less than eighty (80) regular hours not including platform time in one pay

period their hours will be adjustedin the next pay period.

Operators shall be relieved for an unpaid lunch period, the duration of which
will be a minimum of one-half (¥%) hour to a maximum of one (1)hour. This
lunch periodcould also be divided into two (2) lunch periods of one-half (*2)

hour duration each, as scheduled by the Employer.

No Operator shall be required to work overtime after completinghis or her
regular assignmentexcept in cases of emergency or when no Spare Board
Operator is available and then the Operator shall not be required to work
more than one (1) scheduledrun or one and one-half (1%) hours whichever

is the minimum.

Forty-eight (48) hours notice shall be given to the Union and to all Operators
affected, except Spare Board Operators, and Casual Operators before
change! of Crew Guide or Shift. Failureto provide at least nine (9) hours rest
for all Operators between shifts which are being changed shall result in
payment of overtime at established rates for any hours worked during such
normal rest period. This overtime payment shall be in addition to the normal
eight (8)hours pay for the day in question.

Where an Operator cannot complete any scheduledrun or Crew Guide on
account of failure d equipment, shortage of equipment, or adverse weather
or road conditions, the Operator shall not be penalizedin any way for the
day on which the failure of equipment, shortage of equipment Or adverse

weather or road conditions occur.

(@ A Sign-Up Board of crew guides provided by the Employer shall be
postedfor Permanentand Probationary Operators to make their selection of
the Crew Guide they desire by seniority not less than four (4) times per year
effective in the months of March, June, the last half of August and the first
half of the months of September and December. At the same time, the
Employer shall post a date and time on which a Permanentor Probationary

Operator must make his or her selection, which date and time shall not be
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less{han seven (7) calendar days after the posting of the Sign-Up Board, If
the Permanent or ProbationaryOperator does not make his or her selection
on that fixed date and time. then a Union Steward designated by the Union
shall make the run selectionfor the defaulting operator by 8:00 a.m. of the
day following the date and the time posted by the Employer,failing which,
the Permanent& Probationary Operator shall be by-passed and may make
his or her selection from the remaining crews at any time prior to the
finalization df the Sign-Up Board. New Crew Guides shall be posted in order
that Permanent and Probationary Operators can make their selection of the
Crew Guidethey desire by seniority. Once a Sign-Up Board of Crew Guides
has beencompleted for selection purposes, no change shall be made to the
Sign-Up Boardand no change shall be made to the Crew Guides, unless by
mutual agreement between the Unionand Management. The Ernployer will
not contact the employee on Sundays for the purpose @ securing crew bids.
Should an Operator be scheduledfor a long weekend at the commencement
or termination of a crew bid and cannot successfully bid back into the same
group because it is full, the said Operator shall be allowed to finish the long
weekend provided the employee agrees to work a subsequent day off at the
regular rate when requestedto do so by the Employer. The Employeragrees
tu provide the employee with forty-eight (48) hours notice of the request to
work the day off.

(b)  All unfilled crews remaining after the Sign-up Board has been
completed, as determinedin sub-paragraph (a) herein, will be posted for a
further two (2)week period. Subsequentvacancies created thereby will also

be posted for a two (2) week period.

Notwithstanding the above time periods, remaining unfilled crews will be
offered or assigned to a Spare Board Operator

(¢} A Sign-Up Boardof clew guides specifically relating to Saturday and
Monday work due to Permanent and Probationary Operators being on their
regular days off shall be posted by the Ernployer. Casual Operators shall
make their selection of the Crew Guides they desire by seniorily not less
than four (4) times per year effective in the months of March, June, the last
half of August or the first-half of the months of September and December. At
the same time the Employer shall post the date and time on which the
Casual Operator must make his or her selection, which date and time shall

not be less than seven (7) calendar days after the posting of the Sign-Up
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17:14

Board If the Casual Operator does not make his or her selectionon that
fixed date and time the Casual Operator concerned will be by-passedand
he or she shall make his or her selection or be assigned from the remaining
vacancies as the case may be

INACTIVE BOARD

Employees absent for thirty (30) calendar days prior to the posting of any
Sign-Up Board, shall be placed on the Inactive Board, unless said
employees provide a valid medical certificate by no later than the
commencement of the bidding procass stating that they shall return to work

within thirty (30) calendar days of the effective date of the new Crew Guides

Should an Operator be unable to return to work within the thirty (30)
calendar days of the effective date of the new Crew Guides, the operator will
be placed onthe Inactive Board and the crew the Operator selected will be
offered to all Operators by use of the Sign Up Board Procedures for Crew

Guides as set out in Article 17 14

Employees on the Inactive Board shall not be allowed to bid. Inthe event
that employees on the InactiveBoardreturnto work, they shall be placed on

the Spare Board accordingto Seniority.

(@)  Whenan Operator's temporary vacancy of unknown durationor of a
known duration of more than seven (7) calendar days occurs on a Crew,
such vacancy will be posted and will include a copy of the current Crew
Guide. The vacancy will be posted for bidding for a period of seven (7)
calendar days from one Friday noon until the next Friday noon. This posting
shall be the only postingand shall hereinafter be referredto as the "original

posting"and no vacancy shall be posted on more than one occasion.

(b)  The vacancy before the seven (7) calendar day posting period will be
filled on the first day of the vacancy as Spare Board work to be distributed

in accordance with Article 17:05 (5).

(¢)  The vacancy during the seven (7) calendar day posting period will be
offered to all unassigned Permanent and Probationary Spare Board
Operators by seniority. If n0 Permanent or Probationary Spare Board
Operator agrees to cover the vacancy, it will be filled on a day to day basis
by a Casual Operator on rotation.
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(d)  All unassigned Permanent Or Probationary Spare Board Operetors
must contactthe Inspector by 9:00 p.m. on the Friday of the closing date of

all postings in order to select or be assigned to any unassignedvacancy.
Failure to do so will result in the operator concerned being by-passedand
he or she shall make his or her selection or be assigned from tho remaining

vacancies as the case may be.

(e) Iftwo (2) or more Permanent or Probationary Spare Board Operators
sign the original posting, then, firstly, the Permanent or Probationary Spare
Board Operator in accordance with seniority, shall be designatedaccording

to his or her selection to fill the vacancy.

f The successful Perinanentor Probationary Spare Board Operator
who fills the temporary vacancy concerned shall do so until the expiration of
such vacancy unless he or she is the successful applicant on a postingon
another different subsequent vacancy. In such case the operator shall fill the
former vacancy until the commencement date of the other subsequent
posting. When filling any vacancy the operator shall assurne the same shifts
and the same rotatirig days off as the operator he or she is replacing.

Notwithstanding the above, Summer Employees who fill the temporary
vacancy concerned shall do so until the expiration of such vacancy.

(g) The remainder of any vacancy created due to the operation of
Article: 17:14(f) shall be open to Permanent and Probationary Spare Board
Operators by seniority. A Permanent or Probationary Spare Board Operator,
who wishes to select such remainder of a vacancy must indicate his or her
choice by signing the original posting and the selection must be made by
noon of the Friday preceding the Monday commencement date of the

remainder of the vacancy.

(h)  If no Permanent or Probationary Spare Board Operator, signs the
original posting for a vacancy or remainder of a vacancy, as the case may
be, by noond the Friday precedingthe Monday commencement date, or in
the event that there 1s no successful applicant for the vacancy or remainder
of a vacancy as the case may be, then the vacancy or remainder of a
vacancy, as the case may be, will be assigned by the Employer to
Permanentor Probationary Spare Board Operators accordingto the least
seniority to perform the vacancy or the remainder of the vacancy, as the
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case rnay be, excepl in the case of any Permanent or Probationary Spare
Board Operator who shall do so untif the expiration of such vacancy or the
remainder of such vacancy, as the! case may be, unless he or she is the
successful applicant on a posting of another different subsequent vacancy.

0] If no Permanent or Probationary Spare Board Operators are available
for a vacancy and the vacancy isfilled by a Casual Operator on rotation until
a Permanent or Probationary Spare Board Operator becomes available, at
suchtime as a Permanent or Probationary Spare Board Operator-becomes
available, the vacancy may be filled by such Operator on a day to day basis

until the Monday commencementdate of the remainder of the vacancy.

[0} Notwithstanding anything herein contained where an Operator
voluntarily resigns, is transferred or is discharged, then the Operator's
position shall be filled by use of the Sign-Up Board procedure for Crew
Guides sef out in Article 17:14.

TRAINING ON NEW EQUIPMENT
With either the purchase of new equipment or different types of equipment,
Operators required to train on such equipment will be paid at their

appropriaterate of pay while so training

STANDBY TIME.:

means, the portion of an Operator’;  shift during which the Operator is not
specifically scheduled to operate a bus on the Operator's Crew Guide and
therefore is waiting to be assigned work which may become available.
During the Operator's normal daily hours of work, the Operator will remain
on the Employer's premises during Standby time unless otherwise directed
by the Inspectoron duty.

Operators on standbywill complete any crew assigned to them that does not
require them to work more than one-half (¥2) hour beyond their normal
finishing time.

When no regular Spare Board Operator is available the following will apply.

Any complete crew that requires a regular operator to work more than
one-half (¥£) hour beyond the Operator's regular finishing time will be
assigned to a Casual Operator on a daily basis and that Casual Operator will
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report at the platform time indicated on the Crew Guide. When $o assigned
the Casual Operator concerned shall complete said Crew Guides.

Notwithstanding the above, should any operator on standby be assignedto
operator's work which becomes available as a result of illness or in the case
of an emergencythen the operator on standby who was assignedthe work

will be required to complete the assignment.

17:17 MECHANICS
(1) Mechanics "A", Bench Mechanics "A" ,Inspection Mechanic and

Tire/Farebox Repairershallwork according to Schedules establishedjointly
by the Employer and the Union.

(2) The Mechanic's Shift Schedule shall be as set out in Schedule "E'

attached hereto and forming part of this Agreement.

17 18 CLEANERS
(1)  Cleaners shallwork on a Rotating Schedule establishedjointly by the

Employer and the Union
(2 The Rotating Schedule establishedshall
(@)  Consistof shifts having the following times:

(i) 8:00 am. Monday to 4:00 p.m. Friday,
(i) ~ 6:00 p.m. Monday to 2:00 am. Saturday.

(p)y  Notrequire any Cleanerto work mort: than five (5) consecutive
eight (8) hour shifts in a weekly period of seven (7) days.

(c) Provide every Cleanerwith at least two (2) consecutivedays
off in every weekly period of seven (7) days.

17:19 NIGHT LEADER
The normal work week for Night Leaders shall be five (5) days with the

normal daily hours of work to be:

) 6:00 p.m. Monday to 2:00 a.ra Saturday.
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17 20 LUBRRICATOR

The normalwork week for a Lubricator shall consist of five (5) consecutive
eight (8) hour shifts which will be worked betweenthe hoursof 10 00 p m
and 8 00 am the following day

The employee may elect one of the following schedules:

(1) Work week commencing Sunday night shift (no later than
12:01 a.m.);

(2) Monday night shift (no laterthan 12:01 a.m.);

3) Employee must advise the Employer of any change to the
established work schedule one (1) week in advance of the

change.

17 21 SERVICEPERSONS
(1)  Servicepersons shallwork on a Rotating Schedule establishedjointly

by the Employer and the Union
(2)  Afternoon Shift hours shall be:
600 pm to200am Mondayto Friday
500 pm to100am Saturday
200 pm to 10 00 pm Sunday and when Sunday Schedule
is in effect
Night Shift hours shaili be:

10:00 p.m. to 6:00 a.m. Monday to Sunday

(3) Permanentand ProbationaryServicepersons shall work a Monday lo

Friday rotating schedule

Permanent and Probationary Servicepersons may change their work
schedule to Sunday to Thursday with seven (7) days prior notification
provided to the Employer, as long as they maintain their initial

afternoon or night shifts
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18:01

©)

®)

Casual Servicepersonswill work on the Permanent and Probationary
Employees' days off on a rotating schedule.

Additional work will be shared among Casual Servicepersons as

evenly as possible.

Auntobody Repairer Shift Schedule

The normalworkweek for the Autobody Repairer shall be five (5) days with

the normal daily hours of workto be 8 00 am to 4 00 p m inclusive, Monday

through Friday

ARTICLE 18 - OVERTIME

Overtime Rate

Compensation at the rate of time and one-half {1¥x) the regular rate per

hour shall be paid for all work performedoutside the normal working hours

as set out in Article 17 - Hours of Work subject to the following provisions:

a)

d)

©

Overtime at {he rate of time and one-half (1%4x) the regular rate per
hour will only be paid after eight (8) hours of work daily at the regular
rate per hour and/or forty (40) hours of work weekly at the regular rate

per hour (not including platformtime).

Sick leave, Weekly Indemnity, Long Terrn Disability and Workers'
Compensationdo not apply as hours worked for overtime purposes

only.

An employee who voluntarily works his or her day off prior to having
worked forty (40) hours in the week, will be paid at the regular rate for
the first eight (8)hotirs.

An employee who is forced to work his or her regular day off prior to
having worked forty (40) hours in the week, will be paid at one and
one-half times (1 ¥2x) the regular rate for all hours worked on that
day.

Notwithstanding the provisions of Article 18:01(a) above, an
employee working on a Flex Shift Crew will be paid overtime at the

rate df time and one-half (1%x) the regular rate per hour only after
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18:04

18 05

employee has completed the hours specifiedon the Flex Shift Crew,
on a daily basis, at the regular rate per hour and/or up to the total

hours scheduledin afive day period for that Flex Shift Crew.

Sunday Work
(1)  Work performed by Casual Operators when a Sunday schedule is in
effect shall be assignedto Casual Operators on a rotating basis.

Both Parties agree that a Casual Operator working on a Sunday shall be
paid at the regular rate of pay and shall receive the Sunday Shift Differential

specified in Article 19:03 of the Collective Agreement.

(2)  Notwithstanding Article 18:02 (1) of the Collective Agreement, when
the Employer forces Operators to work a Sunday Schedule it will be done in
such a manner as to ensure that the Operators concerned are guaranteed

a minimum nine (9) hour rest period.

Work Not Continuous With Regular Shilt
Employees called upon to perform work not continuous with their regular

shift shall be entitled to a minimum d two (2) hours pay for two (2) hours
work 0r less at the prevailing overtime rate

Dirision of Overtime

(1) Overtime other than Sunday and Paid Holidays when a Sunday service
is in effect as described in Article 15 of the Collective Agreement will be
divided as equally as possible among the Permanent and Probationary
Employeesa; per employee classification. Such overtime shall be offered
to Permanent and Probationary Employees covered by this Agreement

before! Casual or Summer Employeesor non-employees are considered.

(2 Anemployee may be requiredto work his or her days off only when

an actual curtailment of service becomes evident.

Crertime Paid Meal Period

Employees, other than those working their normal day off who are required
to work more than two (2) hours overtime continuouswith their regular day
or shift shall be providedwith a one (1) hour paid meal period at their regular

rate
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18:07

19:01

19:02

List of Overtime Hours Worked

The Elmployer shall supply the Union on a monthly basis, with a list of all
employees indicatingthe overtime hours worked by each employee and the
number of overtime hours offered to each employee who has previously

signed up for overtime and then refuses same

The Employer may schedule up to a maximum of fifteen (15) minutes of

overtime per day for up to one-third (%) of the total number of crews.

Notwilhstanding the above, the onequarter (¥4) hour overtime for Split Shift
Operators may only be added at the end of the first part of the split shift. It
is understood that a Split Shift Operator will not work the bonus portion of

the platformtime.

Any scheduled overtime as per the provisions of Article 18:07 will be paid at

one and one-half (1%)times the regular hourly rate.

ARTICLE 19 - SHIFT AND SUNDAY DIFFERENTIALS

Maintenance Employees

The following Shift Differentials shall apply to all Maintenance Employees
and Supporting Staff:

A U] A shift differentialof forty cents ($0.40) per hour shall be paid
for all rormal daity hours worked betweenthe hour:; of 4:00 p.m. and

'midnight;

B. @iy A shift differential of forty-six cents ($0.46) per hour shall be
paid for all normal daily hoursworked betweenthe hours of midnight
and 8:00 a.m.;

Operators
The following Shift Differentials shall apply to Operators:

A A shift differential of forty cents ($0.40) per hour shall be paid for all
normal daily hours worked between the hours of 4:00 p.m. and

midnight;
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20:01

21:01

21:02

21:03

B. The provisionsof Articles 19:02 A above shall also apply to Split Shift
Operatorsin the afternoon during the second half of the split shift.

Sunday Differentials

A Sunday Differential of One Dollar and Seventy Cents ($1.70) per hour
shall be paid to all Maintenance Employees and Supporting Staff for regular
hours of werk on Sunday.

ARTICLE 20 - NOTIFICATIONS

The Recording Secretary of the Union shall be notified in writing at least
monthly of all appointments, hirings, lay-offs, transfers, recalls and
terminations of employment.

ARTICLE 21 - RELIEVING IN OTHER GRADES

Relieving in a Position of Higher Rating
When an employee is detailed to relieve in a position of higher rating, he or
she shall receivethe pay rate applicable for the job classificationin which he

or she is relieving for the full relief period.

Relieving in & Position of Lower Rating
When an employee is detailed to relieve in a position of lower rating for any

period, four (4) weeks or less, he or she shall maintain his or her basic rate
of pay while so assigned.

Relieving Outside the Bargaining Unit

All employees temporarily assigned and willing to replace supervisory
personnel outside the Scope of this Agreementwill receive no less than the
entry rate inthe appropriate group of the Non-Unionpay scale. It is agreed
and understood that based on the amount of time spent while assigned to a
Non-Union position the employee will also be entitled to the applicable

progression inthe pay group.
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ARTICLE 22 - BENEFIT PLANS

2201 (1) Permeanent Employees

For Permanent Employees, the Employer agrees to contribute one hundred

percent (100%) of the total premium cost for the following plans:

@

(b)

{e)

(d)

©

@

Ontario Health Tax on a Replacement Plan introduced by the

Ontario Government.

Liberty Health Comprehensive Extended Health Care (or
equivalent carrier), including Overage Dependant Student

Coverage;

Liberty Health Dental Plan#9, including space maintainers (or
equivalent carrier), including Overage Dependant Student

Coverage;

(1996 0.D.A. Fee Schedule effective as soon as possible

following ratification);

(1997, 1998 arid 1999 O.D.A. Fee Schedule!; effective as soon

as possible following announcement of fee schedules);

Group Life InsurancePlan (one and one-half (1%) times basic

annual earnings);

Weekly Indemnityinsurance, providing a benefitlevel of 75%
of basic salary, the conditions of which are governed by the
terms and provisions of the master contract with Maritime Life
Insurance Co. (or equivalentcarrier);

Long Term Disability insurance, providing a benefit level of
75% of basic salary, the conditions of which are governed by
the terms and provisions of the master contractwith Maritime

Life Insurance Co. (or equivalent carrier);

(2)  Both Parties agree that eligibility for Long Term Disability Benefits

described in Article 22:01 (1) (9above will cease when:
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a)

The gross monthly income payable to the employee from
O.M.E.R.S., Canadian Government Annuities, Canada
Pension Plan and Worker's Compensation are equal to or
greater than the total ronthly income payable to the employee
from the Long Term Disability Benefit and the Canada Pension

Plan Benefit:

OR

When the employee becomeseligible for an O.M.E.R.S. Early

Service Pensionwhich is not actuarially reduced.

(3) Probationary Employees

For Probaticnary Employees, the Employer agrees to contribute one

hundred percent (100%) of the total premium cost for the following Plans:

@

(&)

()

(d)

Ontario Health Insurance Tax on a Replacement Plan
introduced by the Ontario Government;

Liberty Health Comprehensive Extended Health Care (or
equivalent carrier), including Overage Dependant Student

Coverage;

(Two Hundred and Sixty Dollar ($260.00) eye glass subsidy)

Liberty Health Dental Plan#8, including space maintainers (or
equivalent carrier), including Overage Dependant Student

Coverage;

(1996 O.D.A. Fee Schedule effective as Soon as possible

following ratification);

(1997: 1998 and 1999 0.D.A. Fee Scheduleseffective as soon

as possible following announcement of fee schedules);

Weekly Indemnity insurance, providing a benefit level of 75%
of basic salary, the conditions of which are governed by the
terms and provisionsof the master contractwith Maritime Life

insurance Co. (or equivalent carrier).
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(4)  When an employee hecomes eligible for Weekly Indemnity Insurance
while occupying a LimitedVacancy as described in Article 13:01 (6) of the
Collective Agreement, the benefits to which he or she is entitled shall be
based on the employee'sregular rate of pay as defined in Article 33:04 of

the Collective Agreement only for the duration of the limited vacancy.

Followingthe duration of the limited vacancy, the Weekly Indemnity benefit
to which the employee is entitled will be based on the employee's basic rate

of pay as defined in Article 33:04 of the Collective Agreement.

5) Continuation of Benefits

For employees who have had fifteen (15) or more years of continuous
service with the Corporation or with the Corporation and any other
Municipality, or Local Board, as defined in the MunicipalAct, or any two or
more of thern, the Employer agrees to contribute One Hundred Percent
(100%) of the total premium cost for the following plans until such employees

attain sixty-five (65)years of age:

a) Liberty Health Comprehensive Extended Health Care (or

equivalentcarrier);

(Annual deductible of $25.00 single $50.00 family) with Eye
Glass subsidy of One Hundredand Twenty Dollars ($120.00)

b) Group Life Insurance Plan; (Ten Thousand Dollar {$10,000}

value)
()  The provisions of Article 22:01 (5) apply only to a personwho:

(i) Has applied within ten (10) years of normal retirement for a

service pensionfrom O.M.E.R.S.

(iiy ~ Hasappliedfor an O.M.E.R.S. Disability Pension

(i) Is an employee and has been disabled for twenty-four (24)
continuous monthsand is in receipt of Long Term Disability or

Worker's Compensation Benefits.

(7)  Inthe event of the demise of an employee prior to the age of sixty-five
(85), who is in receipt of the benefits described in Article 23 01 (5), and
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22:03

2204

leave:: a surviving spouse, the folfowing conditions shall apply:

1) The employerwill continue to contribute one hundred per cent
(100%) of the total premium cost for the following benefits:

- Liberty Health Comprehensive Extended Health Care
(or equivalentcarrier) (Annual deductible of Twenty-
five Dollars ($25.00) single, Fifty Dollar!; ($50.00)
family) With Eye Glass subsidy of One Hundred and
Twenty Doliars ($120.00).

2) These benefits will be providedto the surviving spouse and
any eligible dependents until the surviving spouse attains age
sixty-five (65) but only for a maximum period of five (5) years
following the death of the employee.

(1)  Participation - Condition of Employment

Participation in these plans becomes a condition of employment for all

Permanentand Probationary Employees except as hereinafter provided

(2) Summer Employee

For every Summer Employee, the Employer agrees to contribute one
hundred percent (100%) of the total premium cost for the Ontario Health or
ReplacementPlan introduced by the Ontario Governmenton behalf of the

employee.

Exclusion From Plans

Employees not wishing to participate in any of the plans listed under
Article 22:01 must indicate their wishes in writing to the Director of Human
Resources and produce such evidence as may be requiredto justify their
exclusion. All claimsfor exclusionwill be determined through consultation
with the Director of Human Resources and a representative of the Union.

Employees on Leave of Absence Without Pay

Employeeson leaved absence without pay in excess of two (2) continuous
calendarweeks shallassume the total cost of premiumsfor the benefit plans
under Article 22 01 for those months covered by the leave of absence

without pay
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22:06

2301

Notwithstanding the provisions of Article 22:03, the cost of Benefit Plans
desciibed in Article 22:01 (1) and 22:01 (3) shall be paid for by the Employer
for a period of twenty-four (24) continuous months from the original date of
certified disability for those employeeswho qualify for Weekly Indemnity
Insurancedescribedin Articles 22:01 (1) (f) and 22:01 (3) (d) or Long Term
Disability Insurancedescribed in Article 22:01 (1) {f).

Equ:ivaienf Carrier

Both Partiesagree that should the Employer or the Unionfind an equivalent
carrier at a more economical rate comparedto those in Articles 22:01 (1) or
22:01 (3), the partieswill meet and seriously discuss the subject matter with
the objective of changing to such carrier upon the mutual agreement of the

Parties.

ARTICLE 23 - SICK AND BEREAVEMENT LEAVE

SICK LEAVE

(1) Subject to the provisions of this Article hereinafter set out, all
employees covered by this Agreement shall be entitled and shall be
subject to all conditions and provisions as set out in 8ick Leave
By-law #73-17 as mended by By-law #82-119 and all by-law
amendmentsthereto It 1s agreed and understood that the Sick Leave
By-law #73-17 of the Employer will not be amended during the life of
this Agreement so ab to adversely affect the employees covered by
this Agreemert The By-Law is attached hereto and forms part of the

'this Agreement

(2)  Ifan Operatorwho is scheduled to begin work inthe morning is sick,
the Operator shall reportthe sickness to a representativeof the Ernployer on

duty at least one-half (¥%) hour before the beginning of the Operator's shift
unlessi it is not possible for the Operatorto do so.

(3)  Ifan Operatorwho is scheduled to bexgin work in the afternoon s sick,
then the Operator shall report the sickness to a representative of the
Employer on duty at least one-half (%) hour before the beginning of the

Operator's shift, unless it is not possible for the Operator to do so

(4)  Atthe close of each year the Employer shall advise each employee
inwriting of the amount df sick leave accrued to the Employee'scredit and
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d the number of days or fraction thereof utilized during the year concerned.

(5) The parties hereby agree that the six (6)non-accumulative sick leave
credits in any calendar year to which an employee who is a member of
Local 1662 is entitled, shall be reduced by:

(i) Two (2) days if that employee is absent on seven (7)
occasions during the preceding twelve (12) consecutive

months;

(iy ~ Four (4) days if that employee is absent on eight (8) occasions

during the precedingbwelve (12) consecutive months;

or

(iiy ~ Six (6) days if that employee is absent on nine (9) or more
occasions during the preceding twelve (12) consecutive
months provided that this paragraph shall not apply to any
employee who has been absent for a total of ten (10) or fewer
days during the preceding twenty-four (24) consecutive
months for which the entitlement to non-accumulative sick

leave credits is to be determined.

(6)  BothParties agree that personal leaves of absence which have been
approved by the General Manager Operations or his/her designate, and
leaves of absence of one and one half (1%) hours or less for medical or
dental care, for which reasonable notice has been given will not constitute

an occasion

23.02 - BEREAVEMENT LEAVE

(1) Immediate Family

Inthe case of the demise of a member of the immediate family, Permanent
and Probationary Employees shall be permitted a leave of absence with pay
for three (3) consecutive working days which shall be taken immediately
prior to, during or following the day of the funeral Immediate family shall
mean father, step-father mother, step-mother, wife, husband, bona fide
common-law spouse, brother, sister, son, stepson, daughter, step-daughter,
mother-in-law,father-in-law, grandparentsor grandchildren Bereavement
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Leave of Absence for the demise of members of the immediate family shall
not be deducted from the employee's accumulated sick leave credits.

2y  Brother-in-law or Sister-in-law, Sen-in-law or

Daughter-in-law
Inthe case of the demise of a brother-in-lawor a sister-in-law, son-in-law Or
daughter-in-law, Permanentand Probationary Employees shall be permitted
a leave of absence with pay for up to three (3) consecutiveworking days
which shall be taken immediatelyprior to, during or following the day of the
funeral. The first two (2) working days of any Bereavement Leave of
Absence for the demise of a brother-in-lawor sister-in-law, son-in-law or
daughter-in-law shall not be deducted from the employee's accumulated sick
leave credits. However, the third working day, if any, of any Bereavement
Leave of Absence for the demise of a brother-in-lawor a sister-in-law, son-
in-law or daughter-in-law shall be deducted from the employee's

accumulated sick leave credits.

3) Travel Time

Inthe event that the death of a member of an employee's family as defined
in 23:02 (1) and (2) requires the employee to travel three hundred and
twenty (320) or more kilometers (one way) to attend at the funeral, an
additional two (2) days leave of absence without pay shall be granted,
provided written request is submitted by the employee to the General
Manager Operations or his/her designate prior to departure.

(4) Duri_ng Vacation Period

Where an employee qualifies for Bereavement Leave during his or her
period of vacation, there shall be no deduction from vacation credits for such
occurrence. The period of vacation so displaced shall be rescheduled as

mutually agreed between the employee and his or her supervisor.
ARTICLE 24 - PENSION PLANS
All employees reachingnormal retirement age shall be obliged to retire from

the services of the Employer and at suchtime shall be eligible to be paid any

pension and/or retirementallowance to which they are entitled.

24:02 The Pension Plans establishedunder the Canada Pension Plan Act and the
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0O.M.E.R.8. Act shall be adopted by the Employer and the Union

ARTICLE 25 - COLLECTIVEAGREEMENT - EXTENSIONOF TERM

25:01

26:01

26:02

27:01

NotwithstandingArticle 31 - Term of Agreement, the Employer and the Union
agrees to the provisions of Sub Section58 (2) df the Labour Relations Act,
1995, as amendedfrom time to time.

ARTICLE 26 - PAY DAYS

(1) Pay Days for the duration of this agreement shall be every second
Friday, exceptthat, shoulda Holidayfall on that day, the preceding day shall
be deemed to be Pay Day, provided no interruption beyondthe control of the
Employer is encountered. Employees shall be paid by 10:00 a.m. on Pay
Days provided no interruption beyond the control of the Employer is

encountered.

(2)  Notwithstanding Article 26:01 (1), the employees on the afternoon
shift on the Thursday before a Pay Day can pick up their Bank Deposit Stub
upon finishingtheir assignment, provided no interruption beyond the control

of the Employeris encountered.

(3) Notwithstanding Article 26:01 (1), the employees whose regularly
scheduled day off falls on a Pay Day can pick up their Bank Deposit Stub
any time after 4:30 p.m. on the day immediately precedingthe Pay Day

provided no interruptionbeyondthe control of the Employer is encountered.

The Employerwill show conspicuouslyinwriting on the Bank Deposit Stub
which shall be made available to each employee the following facts:
employee’s hourly rate of pay; number of regular hours worked; number of
overtime hours worked and all deductions made.

ARTICLE 27 - BULLETIN BOARDS
The Employer agrees that the Union shall have the right to use Bulletin
Boards supplied by the Employer. Such Bulletin Boards are to be used to

post notices of meetings and other such noticesthat may be of interest to the

employees concerned.
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28:02

28:03

ARTICLE 28 - GENERAL

Any benefits which may come into existence duringthe life of this Agreement
that are not specifically covered by this Agreement shall be deemed to be
part of this Agreement and shall be appended hereto, but may be modified

by mutual agreement between the Employer and the Union.

Medical Re-checks

(1D The Union agrees that the Employer shall have the right once each
calendar year to send employees for medical re-checks and eye tests, the

cost thereof, to be borne by the Employer.

(2)  An employee shall have the right, upon receipt of the medical report
or eye report, to provide evidence to the contrary at the employee's own

expense.

(3) Inthe eventthat lhe reports do not agree, differencesmay be settled
in accordanceWil the Grievance Procedure and, in default of settlement at
this stage, it shall be settled by an Arbitration Board formed of three (3)
qualified medical practitioners.One (1) qualified medical practitioner shall
be appointed by the Unionwithin seven (7) calendar days of the end of the
Grievance Procedure and one (1) qualified medical practitioner shall be
appointed by the Employer within seven (7) calendar days of the end of the
Grievance Procedure. Both of these appointees shall appointa third (3rd)
qualified medical practitionerwho shall be the Chairman of the Arbitration
Board.

In default of such appointment, either party may apply to the Ontario Labqur-
ManagementArbitration Commission for such appointment. The decision of
the Board so constituted shall be binding upon both Parties. The decision of
the majority is the decision of the Arbitration Board, but if there is no

majority, then the decision of the Chairpersongoverns.

Access 10 Personnel File

It shall be the right of each employee, upon sufficient notice and at
reasonableintervals, to have accessto and reviewthe contents of his or her
personnelfile, including attendancerecords, in the presence of the Director
of HumanResourcesor the Director's designate. With written permission of

the employee, a Union Representative shall also have the right of access to
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28:06

28:06

an employee's personnelfile, including the Employee's attendance record.

Laundering

The Employer shall bear the cost of supplying and laundering one (1) pair
of coveralls per week for each Mechanic "A", Bench Mechanic "A',
Inspection Mechanic, Lubricator, Tire/Farebox Repairer, Serviceperson,

Night Leader, Cleaner and Licensed Autobody Repairer.

Free Transportation

(1) The Employer agrees to provide free transportation for all its
employees over the transit systems of the Employer and in accordance with

its published schedules df operations.

(2)  All employeeswill receivean authorizedpass issued by the Employer
to each individual employee concerned. Employeesriding on a pass must
presenttheir pass to the Operator immediately upon entering the vehicle.

Uniforms

(1) The Employer agrees to supply Permanent and Probationary
Operators with uniforms and necessary accessories on the following basis:
one (1) standard uniform, (one (1) tunic or one (1) waist length nylonjacket,
two (2) pairs of trousers, four (4) shirls - every year; one (1) cap or sweater.
four (4) ties, and one (1) winter parka every two (2) years. The temn-
"accessories" shall be deemed to mean Punch, Safety Badge and Instruction
Manual. The Employer shall issue uniforms to all Operators by no later than

May 15th of each year.

No unauthorizedalterations shall be made to the standard uniform or to the

accessories supplied.

2) Both Parties agree that Operators must actually work a minimum cf
One Hundred and Fifty (150) days each year in order to be entitled to
uniforms and accessoriesdescribed in Article 28:06 (1).

(3)  Notwithstandingthe provisionsof Article 28:06 (2), shoulda change
in uniform style be made while an operator is on a leave of absence
extending beyond One Hundred and Fifty (150) days for whatever reason,
the Employerwill order any portion of the uniformor any of the accessories
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which have been changed by no later than ten (10) working days following
the Operator's return to work.

(4) The Employer agreesto supply Summer Employeesfilling Operator
positions with a uniformand necessary accessories on the following basis:
one (1) pair of summer trousers and two (2) short-sleeved shirts. The term

"accessories"shall be deemed to mean Punchand InstructionManual.

No unauthorizedalterations shall be made to the standard uniform or to the

accessories supplied.

(5) (a) Ifthe employmentof an Operator terminates within the first six
(6) months of service, the Operator shall reimburse the Employer with
the full amount of the cost of those parts of the standard uniform

which are not returned by the Operator to the Employer.

{b)  If the employmentof an Operator terminates after serving more
than six (6) months but not less than twelve (12) months with the

Operator, the Employee shall then reimbursethe Employer with fifty
percent (50%) of the amount of the cost of those parts of the standard

uniform not returned by the Operator to the Employer.

(c) If the employment of an Operator terminates after serving
twelve (12) months or more with the Employer, then the Operator
shall be entitled to retainall of the standard uniform and the Operator

shall not incur any recovery cost therefore.

(d)  If the employment of an Operator terminates, the Operator
shall return all accessories supplied by the Employer. For those
accessories the Operator fails to return, the Operator shall reimburse
the Employer with the full replacement cost of those accessories.

(e)  Upon retirementor should an employee die while inthe service

of the Employer, no recovery cost will be incurred.

(6) The Employer agrees to supply Permanent, Probationary and Casual
Employees in the Mechanical Section, to include Mechanics,
Servicepersons, Tire/Farebox Repairer, Autobody Repairer and Lubricators
with the following:
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one (1) winter parka, every three (3) years,

one (1) pair of winter gloves, every year, the designand quality of the

winter gloves are to be mutually agreed to between the Parties.

) The Employerwill ensure that those employees who are required to

wear uniformsare measuredfor size once per year.
A female seamstressshall be available upon request

) Seniority for Casual Employees shall be as defined in Article 41:04

(1) of the Collective Agreement.

Time Act

Notwithstanding the Time Act, R.8.0. 1990 C.T.9, as amended from time to
time, where Daylight Saving Time is in effect in the City of Sudbury and
where any hour or other point intime is stated in writing in this Agreement
or any question as to time arises in the interpretation, application
administrationor alleged violation of this Agreement, the time referredto or
intended shall be held to be Daylight Saving Time.

Sai‘ety Footwear

1) Duringthe contract year April 1, 1996 to March 31, 1997, the Safety
Footwear Subsidy for Permanent and Probationary Employees as
determined by the Occupational Health and Safety Act 1978 and
Regulations for Construction Projects will be in the amount of Eighty-Five
Dollars ($85.00) per annum.

(2)  During the contractyear April 1, 1897 to March 31, 1998 the Safety
Footwear Subsidy for Permanent and Probationary Employees as
determined by the Occupational Health and Safety Act 1978 and
Regulationsfor Construction Projects will be in the amount of Ninety-Five

Dollars ($95.00) per annum.

(3) Duringthe contractyear April |, 1998 to March 31, 1998, the Safety
Footwear Subsidy for Permanent and Probationary Employees as
determined by the Occupational Health and Safety Act 1978 and
Regulationsfor Construction Projectswill be in the amount of One Hundred
and Five Dollars ($105.00)per annum.
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Both Parties agree that employees must actually work @ minimum of One
Hundred and Twenty (120) days each year in a classificationrequiring safety
footwear in order to be entitled to the Safely Footwear Allowance described
above.

4) The Safety Footwear Allowance will be paid out as a "non-taxable”

allowance on the first full pay period in May of each year.

5) The wearing of Safely Footwear must also be in conformance with the

City of Sudbury Safety Policies.

The same subsidy provisions will be provided to those Permanent and
Probationary Employees designated by the Employer to wear safety
footwear.

TOO] AHOW&!ICE

(1)  The Employer agrees to pay a Tool Allowance of Two Hundred and
Thirty Dollars ($23000) for the contract year April 1, 1986 to
March 31, 1997, Two Hundredand Forty Dollars ($240 00) for the contract
year April 1, 1997 to March31, 1998, and Two Hundred and Fifty Dollars
($25000) for the contract year April 1, 1998 to March 31, 1999 to each of the
employees permanently classified as Autobody Repairer and Licensed
Mechanic Such amounts shall be paid onthe second pay period in January
of each year

Both Parties agree that employees must actually work & minimum of One
Hundred and Twenty (120) days each year in a classification requiring safety
footwear in order to be entitled to the Safety Footwear Allowance described

above.

Dy Cleaning Allowance

ry g

Employer agrees to a One Hundred Dollars ($100.00)cleaning allowance
per year for all Employees of Local 1662. This allowance shall be paid on

the Friday prior to Christmas on a separate cheque.

(2) Both Parties agree that employees must actuallywork a minimum of
One Hundredand Twenty (120) days each year inorder to be entitled to dry

cleaning allowance.
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31:.02

Representative

The Employer hereby agrees that tho Union shall have the right at any time
to have the assistance of a representative of Canadian Union of Public
Employees when dealing or negotiating with the Employer Such
representative or an executive board member shall have access to the
offices of the Department of Human Resources in order to investigate and

assist in the settlement of a grievance
ARTICLE 29 -SCHEDULES

Attached hereto and forming an integral part of this Agreement are the

following schedules:

Schedule "A" Job Classification,Adjustments and Wage Rates

Schedule "B" Rotating Schedule of Days Off, Permanent and
Probationary Operators

Schedule "C* Advance Vacation Pay Policy and Form

Schedule "D Mechanic Shift Schedule

ARTICLE! 30 -VALIDITY OF AGREEMENT

Inthe event of any provisionsof this Agreement or any practices established
hereby being contrary to the provisions of any applicable law hereinafter
enacted, this Agreement shall not be deemed to be abrogated but shall be

amended so Eis to conform with the requirements of any such law.

ARTICLE 31 -TERM OF AGREEMENT

This Agreement shall be in effect from the 1st day of April, 1896 and shall
remain in effect until the 31st day of March, 19389, and, unless either party
gives to the other party a written notice of termination or of a desire to
amend this Agreement, then it shall continue in effect for a further year

without change, and so on from year to year thereafter

Notice that amendments are required or that either Party intends to terminate

this Agreement may only be given within a period of not more than ninety
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(90) days prior to the expiration date Of the Agreement OF any anniversary

date of such expiration date.

If notice of amendments or terminationis given by either Party pursuant to
Article 31:02, the other Party if requestedto do so, agrees to meet for the
purpose of negotiations within twenty (20) days from receipt of the said
notice, provided that the party giving the notice, if requested by the other

Party, shall consent to a reasonable extensionto the twenty (20) day period.
ARTICLE 32 - REPORTING PAY

An employeewho reportsfor work on a scheduled working day and who has
not been previously notified not to report and is sent home because of
inclementweather, etc., shall be guaranteed a minimum of four (4) hours pay

at his or her regular rate.

Inthe event d inclementweather and an Operator is notified not to reportfor
work but istold to “stand by" and await further advice the Operator involved
shall be paid at a rate of one-half (%) times his or her straight time hourly

rate for all hours involved.

ARTICLE 33 - DEFINITIONS

A PERMANENT EMPLOYEE:

is an employee who has successfully completedhisther probationary period

A PROBATIOCNARY EMPLOYEE:
is an employee who is serving a maximum probationary period of six (6)
months with the Employer prior to being considered as a Permanent

Employee.

BASIC RATE:

is the rate of pay for the permanent classificationof the employee.

REGULAR RATE:
Is the rate of pay for the classification in which an employee is presently

working
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33.05 PLATFORM TIME.:

(1)  means a pay allowance at the basic rate of pay in recognition for time
spent by Operators on a daily basis for vehicle check list, reporting,
and signing in and out. The average time allotted shall not exceed
the average of one-half (*2) hour daily for each day worked. This
one-half (%) hour platform time is divided into two (2) units of
one-quarter (%) of an hour platform time is utilized prior to the
commencement of the shift and which one-quarter (%) of one (1) hour
is utilized after the shift. This platform time shall form part of the

Crew Guide.

The second half of the platform time is considered a bonus for
completingthe shift and arriving at a proper time for the start of the

Crew Guide.

(2) The Employer may assign work during the bonus portion of the
platformtime for up to one-third (/) of the total number of crews.

(3)  Paywill be an additional one-half (¥2) x the Employee'sregular hourly
rate for any work performed during the bonus portion of the platform

time.

(4)  Operators will work and be paid for the bonus portion of the platform

time, as outlined above, before being paid overtime.

3306 TRAVEL TIME:

means atime allowance which shall be written into the Crew Guide of each
and every Operator on a daily basisto provide for the Operator's travelfing
time between the Transit Garage and the locations of the cornmencement

and end of his or her daily assignment

3307 DUTY:

means all hours spent by the employee in the employ of the Employer

excluding Platform Time.

ARTICLE 34 - DISCIPLINE

34:01 Whenever the Employer deems it necessary to censure or discipline an
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employee for just cause, the employee has the right to request the presence
of a Union Steward if he or she sowishes. A copy of a written confirmation

of a censure or discipline shall be forwardedto the Secretary of the Union.

ARTICLE 35 -GENERAL WAGE INCREASE
AND COST OF LIVING ALLOWANCE

1996 GENERAL WAGE INCREASE

The wage rates in Schedules "A” to this agreementwill be increased by one
and one-half percent (1.5%) effective April 1st, 1996, one percent (1%)
effective April 1st, 1997 and one percent (1%) effective April 1st, 1998

Itis agreed and understood that the above generalwage increase does not

apply to Summer Employes Operators.

1992 COST OF LIVING ALLOWANCE (COLA)

The Cost of Living Allowance, hereinafterreferredlo as COLA, will be based
on the Consumer Price Index Canada wide all items (186 = 100) as
published by Statistics Canada herein after referredto as the C.P.I.

The cumulativepercent increase of all COLA adjustmentsfor 1992 shall not

exceed 5%.

In the eventthat tho C.P.1. at the end of any one quarter is less than the
C.P.l1. atthe end d the previousquarter resultingin a percentagedecrease,

wage rates will not be adjusted downward.
All calculationswill be rounded to the nearest 2 decimal places.

The January 1, 1992 (first quarter) wage rates will be adjusted effective
April 1, 1992 by a percentage increase equivalent to the percentage
increase of the March, 1992 C.P.. divided by the December, 1991 C.P.I.

The April 1, 1892 {second quarter) wage rates will be adjusted effective
July 1, 1992 by a percentageincrease equivalent to the percentage increase
d the June, 1992 C.P.l. divided by the December, 1891 C.P.I. less the
COLA adjustment made inthe first quarter.
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The July 1, 1892 (third quarter) wage rates shall be adjusted effective
October 1, 1992 by a percentage increase equivalent to the percentage
increase of the September, 1692 C.P.\. divided by the December, 1991

C.P.I. lessthe COLA adjustment made in the first and second quarter.

The October 1 1892 (fourth quarter)wages rates shall be adjusted effective
December 31, 1992 by a percentage increase equivalent to the percentage
increase of the December,1992 C.P.l. divided by the December, 1382 C P |

less the COLA adjustment made in the first, second and third quarters

1963 COST OF LIVING ALLOWANCE (COLA)

The Cost of Living Allowance, hereinafter referredto as COLA, will be based
on the Consumer Price Index Canada wide all items (1986 == 100) as
published by $tatistics Canada herein after referredto asthe CP |

The cumulative percent increase of all COLA adjustments for 1993 shall not

exceed 5%.

Therewill be ro COLA adjustments on wage rates in 1993 until and unless
such time as the percent increaseinthe C.P.I. from December1892 exceeds
1%.

In the event that the C.P.I. at the end of any one quarter is less than the
C.P.1. atthe end of the previous quarter resulting in a percentagedecrease,

wage rates will not be adjusted dovmward.
All calculation will be rounded to the nearest2 decimal places.

The first quarter 1993 wage rates will be adjusted effective April ‘I, 1983 by
a percent increase equivalent to the percent increase of the March, 1993
C.P.1. divided by the December, 1992 C.P.l. less 1%.

The second quarter 1993 wage rates will be adjusted effective July 1, 1693
by a percent increase equivalentto the percent increased the June, 1993
C.P.1. divided by the December 1992 C.P.l. less 1% and less any COLA
adjustment df the first quarter.

The third quarter 1993 wage rateswill be adjusted effective October 1, 1993
by a percentincrease equivalent to the percentincrease of the September,
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1993 C.P.1. divided by the December, 1992 G.P.1. less 1% and any COL4

adjustmentof the first and second quarters.

The fourth quarter 1993 wage rates will be adjusted effective
December 31, 1993 by a percentincrease equivalent to the percentincrease
of the December 1993 C.P.1. divided by the December1992 C.P.1. less 1%

and less any COLA adjustment of the first, second and third quarters.

The Parties hereto agree that the provisionscontainedin Article 35:02 and
35:03 regarding Cost of Living Allowance will remain dormant and

inoperative during the term of this Agreement.
ARTICLE 36 - CHARTERS AND EQUIPMENT PICK-UPS

Operatorsrequiredfor Charter Work on Sundays or Paid Holidays shall be

remuneratedin accordance with the provisions of the Collective Agreement.

All hours worked in excess of the guaranteed minimum of eight and one-half
(8%) hours will be paid at time and one-half (1%).

Upon return from an Equipment Pick-up, an Operator shall be deemed to

have completed his or her daily assignment.

Charter Work, not requiring overnight duty, operated from Monday to and
including Saturday, shall be posted at least three (3) days prior to the date
of the charter and shall be distributed in accordance with the provisionsof
Asticle 17:05 (5) of the Collective Agreement. Charterswith less than three
(3) days noticeshall be treated as spare work in accordance with the terms

of the collective agreement.

Notwithstandingthe above, Operatorswho select charter work other than in
accordance with the provisions of Article 17:05 (5) shall report for work
one-half (¥2) hour prior to the scheduled departure time of the charter and

shall be paid in accordance with the terms of the Collective Agreement.

(1) Charter Work not requiring overnight duty which occurs on a Sunday
or Holiday as described in Article 15 shall be posted at least three (3) days
prior to the date of the Charter and shall be distributed among the

Permanent and Probationary Operators in accordance with equal distribution
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of Overtime. Should insufficientnotice be receivedby the Employerto post
the Charter Work, then every attempt will be made to contact Permanent and
Probationary Employees and offer them the work in accordance with the

equal distribution of Overtime.

(2)  Compensation at the rate of time and one-half (1%) the regular rate
per hour shallbe paid for all Charterwork performedon Sunday or Holiday
with a guaranteed minimum of four (4) hours pay for four (4) hours work or
less. The provisions of this paragraph shall not apply to regular shift
employees provided said employees are scheduled to work on that day.

Should Inspectors be required for Charter Work, they shall do so in a
Supervisory capacity only, and they shall not be permittedto drive.

In the event that the Employer reinstitutes the scheduling of Overnight
Charters, the Parties agree that the provisions of Articles 36:01, 36:02,
36:04, 36:06, 36:07, 36:08, 37:05 and 41:11 as contained in the
December 31, 1891 Collective Agreement will apply.

Picking Up Additienal Equipment

The picking up of additional equipment will be offered to all Permanent
Operatorson a seniority rotation basis. Employeesshall be remuneratedthe
equivalent of eight and one-half (8%) hours basic pay per calendar day while
assignedto equipmentpick-up duties. In addition, the employees’ expenses
shall ke paid by the Employer. It is agreed that one (1) Class “A’ Mechanic
must be included in the total complement and will be required to drive a
vehicle on the returnto Sudbury. An Inspector will be allowed to accompany

eachgroup, and act in a supervisory capacity.
ARTICLE 37 -SUMMER EMPLOYEES

Without resorting to the Job Posting Procedure under Article 13, the
Employer is entitled to hire Summer Employees during the period of
April 15th - September 30th, the period between the second Friday in
December to the first Sunday in January inclusive and during the March
break, each year to performwork for the Employer. The employment of such
employees may be terminated at any time without recourseto the Grievance
Procedure unless the Union claims discrimination as noted in Article 4

hereof as the basis of termination.
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Notwithstanding any other provisions in this Agreement to the contrary,
Summer Employees are neither permanent nor probationary employees and
they do not have any seniority. In addition, any lay-off of such employees is
deemedto be a termination of their employment notwithstandingArticle 12.

When detailing employees to relieve in positions of higher rating under
Article 21:01, the Employer shall first detail Permanent or Probationary
Employees unless none are available at which time the Employer may then

detail Summer Employees.

When filling Operator positions:

(1)  Summer Employee Operatorsshall be Spare Board Operatorsduring
the periodof May 1stto the effective date of the commencement of the June
Crew Guide and then between Labour Day and September 30th, inclusive,
the period between the second Friday in Decemberto the first Sunday in
January inclusive and duringthe March break. Summer Employee Operators
are not permitted to make temporary vacation selections until after the
Permanentand ProbationaryOperators pursuantto Article 17 - Clause 17:14

have made their selection.

(2) Summer Employee Operators from the effective date of the
cammencement of the June Crew Guide to and including Labour Day, shall
have and select Crew Guides as part of the Crew Guide selection process
under Article 17:13 in selecting Crew Guides under Article 17:13.

(3  Summer Employee Operators are not permitted to make Crew Guide
selections until after the Permanentand Probationary Operators have made

their selections.

(4)  Summer Employee Operators shall make their choice for or be
assignedto, as the case may be, Crew Guide Bidding (Article 17:13), Daily
Spare Board Work Distribution (Article 17:05{5}), Temporary Vacancies on
Crews (Article 17:15), Sunday Work (Article 18:02), Overnight Charters and
Pick-ups (Article 36) by order of their service badge numbers.

Itis agreed and understoodthat Permanent and Probationary Employees
shall receive Equipment Pick-ups available on the seniority basis set out in
Articles 18 and 36 respectively.However, it isfurther agreed and understood
that Summer Employee Operators may be used for Sunday Work and
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Equipment Pick-ups, where no Permanent or Probationary Operators are

available.

Vacation Relief Crew Guides

The Employer shall prepare and post as part o the Sign-Up Board of Crew
Guides for the bidding on the Crew Guides effective in June under
Article 17:13, Vacation Relief Crew Guides. Notwithstanding Article 17:13,
any Operator scheduled to take all or part of his or her annual vacation
during the period betweenthe effective date of the commencementdf the
June Crew Guides and Labour Day, both inclusive, is not eligible to bid for

the Vacation Relief Guides.

Notwithstanding any d the provisions of the Collective Agreement to the
contrary, both Parties agree that, upon request, employees classified as
Permanent or Probationary Cleanersor Servicepersonswill be allowed to
perform the duties of Summer Employee Operators, during the period of
April 15thto September 30th, when, inthe opinion of the Employer, they are
qualified to do so and providedthat the Cleaners or Servicepersons notify
the Employer of their desire to become Summer Employee Operators by no

later than April 1st of each year.

Both Parties further agree that the following conditions will apply to a
Permanentor Probationary Cleaner or Serviceperson when assigned to the

classification of Summer Employee Operator:

(a)  Holidays will be paid in conformance to the provisions of
Article 15 as they apply to Permanent and Probationary

Employees.

(b)y  Benefit Plans will be provided in conformance with the
provisions of Article 22 as they apply to Permanent and

Probationary Employees.

(c) Uniforms will be issued in conformance with the provisions of
Article 28:06 (4).

(d) Utilizationwill be in conformance with the terms and conditions
outlined in Article 37 for Summer Employee Operators.
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(&)  Paywill be in accordance with the classification of Summer
Employee Operator as illustrated in Schedule "A".

ARTICLE 38 - HEALTH& SAFETY

Co-operation
The Union and Employer shall co-operatein improvingrules and practices
which will provide adequate protectionto employees engaged in any work

for the Employer.

Committee

A Health and Safety Committee shall be established in order to improve
health and safety standards, and be composed of three (3) representatives
appointed by the Employer and three (3) representativesappointed by the
Union; the Chairmanship o the Committee shall alternate between the

Employer and the Union representativesevery six (6) months.

Monthly Meeﬁngs

The Healthand Safety Committee shall hold monthly meetings and will deal
with all hazardous or dangerous acts and unsafe working conditions.
Representatives of the Union shall suffer no loss df pay for attending such
meetings during their regular working hours and shall be paid regular or
premium rates as may be proper. Copies of minutes of Committee Meetings
shall be sent to the Assistant City Manager, the Union and posted on

DepartmentBulletin Boards.

Discipline
No employee shall be disciplinedfor acting in compliance with the applicable
Ads and Safety Manual or for seeking enforcementd the provisions df the

Acts and Safely Manual.

Notification of Supervisor

The appropriate Supervisor shall be notified immediately of every accident,
unsafe working condition or injury. and the Manager of Occupational Health
and Safety shall investigate and report to the Safety Committee at its next
Meeting, on the nature and cause of the accident and/or injury.
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Fatality

In the case of a fatality during the course of employment, the Manager of
Occupational Healthand Safety and the Chairpersondf the Union Health &
Safety Committee shall investigate same and reportto the Health& Safety

Committeeat its next regular meeting.

FDI’D.)S

Forms will be developed by the Committee which may be utilized in
communicatingunhealthy and unsafe working conditions to the appropriate
Supervisor, the Manager of Occupational Health and Safety and to all
members of the Health & Safety Committee.

Tools & Equipment

Employees working in any dangerous and unhealthy jobs will be provided
with the necessary tools. The safety equipment, and protective clothing will
be provided by the Employer for those items as agreed to by the Employer

and the Union.
ARTICLE 39 - PUBLIC COMPLAINTS

All complaints submitted by the public shall be reduced to writing by the
complainant No employee shall be accused of commiitting an act until proper
and adequate investigationhas taken place. Should the complaint prove to
be valid, then the employee shall be remittedwith a copy of such cornplaint.
If requested the complainant shall be made known in confidence to the
executive of G.U.P.E. Local 1662.

ARTICLE 40 -CONTRACTING OUT

The Parties hereto agree that there shall be no restrictionon contracting out
by the Employer of its work or services of a kind now performed by
employees herein represented, provided, however, that no Permanent
Employee of the Employer shall, as a result of such contracting out, thereby
lose employment, k® demoted or suffer a loss of negotiatedbasic wages and

benefits.
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ARTICLE 41 - CASUAL EMPLOYEES

41:01 (1) This article shall apply to and set forth the conditions of employment

of Casual Employees.

The provisions of the Collective Agreement shall apply io Casual Employees

with the exception of the following articles:
*11:01 (2), (3), (4)
*11:02 (1), (2)
*11:03
*12:01
*14:05 (2), (3), (4)
®14:07 (4), (5), (6), (7)
*15:01 lo and including 15:07
*16:01 t0 and including 16:07
*18:01 to and including 18:02 (1)
*18:03 i0 and including 18:05
*21:.02
*22:01 to and including 22:06
*23:01 (1) and (4), (5), (6)
*23:02
*24:01 except Canada Pension Plan
®28:06

72



@

©)

*28:08 and 28:09

®42:00

*Letter of Commitmentnumbers: 1, 14

Casual Employees may be utilized in the following classifications:

@

(b)

(c)

(d)

Operators
Servicepersons
Cleaners

Both Parties agree that any work made available to Casual
Operators other than on Saturday, Sunday and Mondays will
be distributed as equally as possible among the Casual

Operators.

Any Casual Operatorswho do not select awork assignment as
per Article 17:12 (C} shall be eligible for assignments of work
on a daily rotating basis.

Vacancies when a Sunday schedule is in effect as per
Avrticle 18:02 will be assignedto Casual Operators as part of

their regular rotation.

Casual Employees will be trained prior to being utilized in any
of the above classifications.

Both Parties agree that a Casual Employee working on a Sunday

shall be paid at regular rate and shall receive the Sunday Shift Differential

specified in Article 19:03 df the Collective Agreement.

4

Itis agreed and understoodthat Article 17:18 and 17:21 will apply to
Casual Employees only when a Casual Employee is assigned to fill a

Temporary vacancy and the Casual Employee shall be subject to the normal

daily hours of work and overall periods of consecutive hours applicable to

the vacancy.
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(5) Safety Footwear

(1)  Duringthe contract year April 1, 1996 to March 31, 1997, the
Employer will subsidize the purchase of Safety Footwear for Casual
Employees as determined by the Occupational Health and Safety Act
and regulationsfor construction projects in the amount of Eighty-Five
Dollars ($85.00) per annum at the time of employmentand following
each period of Two Thousand and Eighty (2080) hours thereafter.
The same subsidy provisions will be provided to those Casual
Employees designated by the Employer to wear safety footwear.

(2)  Duringthe contract year April 1, 1997 to March 31, 1988, the
Employer will subsidizethe purchase of safety footwear for Casual
Employees as determined by the Occupational Healthand Safety Act
and regulationsfor construction projects in the amount of Ninety-Five
Dollars ($95.00) per annum at the time of employment and following
each period of Two Thousand and Eighty (2080) hours thereafter.
The same subsidy provisions will be provided to those Casual
Employeesdesignated by the Employerto wear safety footwear.

(3) Duringthe contract year April 1, 1998 to March31, 1999, the
Employerwill subsidize the purchase of safety footwear for Casual
Employeesas determined by the Occupational Health and Safety Act
and regulations for construction projects in the amount of One
Hundred and Five Dollars ($105.00) per annum at the time of
employmentand following each period of Two Thousand and Eighty
(2080) hours thereafter. The same subsidy provisionswill be provided
to those Casual Employees designated by the Employer to wear

safety footwear.

41:02 Work Assignments

(1) Casual Employeesshall be eligible for assignments of work on
a daily rotating basis which resultsfrom any absences for any reason

not including periods of vacation and holidays.

(2)  Casual employees may be utilized lo cover vacancies resulting
from personal leaves df absence or the rescheduling of vacation

periods because of compassionate reasons on a daily rotating basis.

(3) Sparework as shownon those Crew Guides not includedin
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the Sign-Up Board of Crew Guides as defined in Article 17:12 may
only be assigned to Casual Employees after it has been offered to
and rejected by Permanent and Probationary employees. (Offered

means the employee must sign the appropriate posting.)

(4)  Notwithstanding,the provisions of Article 41:02 (3) above, the
Employer may utilize the services of a maximum of five (5) Casual
Operators on Saturday without having to offer the work to Permanent

or Probationary employees.

(5)  Both Parties agree that any work made available to Casual
Operatorswill be distributedas equally as possibleamong the Casual

Operators. The work will be distributedon a rotating basis as follows:

Casual Operatorswill be assigned on a rotating basis to crews by the
platform time of each crew. Shouldtwo (2) or more crews have the
same platform time then the Casual Operators will be assigned the
available work starling with the crew with the lowest crew number in
an increasing order. As an example, should there be vacancies on
Crews 5 - 15 and 39, the First Casual Operator to be assignedwork
from the rotating list would be assignedto work on Crew Number 5,
the Second Casual Operator to be assignedwork from the rotating list
would be assignedto work on Crew Number 15, and the Third Casual
Operatorto be assigned work from the rotating listwould be assigned

to work on Crew Number 39.

(6) The Employer may use an Operator at regular rate to replace
a Permanent or Probationary Operator who is working at overtime
rate if the Permanent or Probationary Operator was assigned or

selected a crew.

(7)  Casual Employees shall be entitled to a minimum o two (2)
hours pay for two (2) hourswork or less when called out for duty.

(a) Three (3) of these Casual Employees shall be
designated and trained as servicepersons and
cleaners, and hereinafterwill be referredto as Casual
Maintenance Employees, and will fill any vacancy in the

garage as specified above.
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(b) These Casual Maintenance Employaes will not be
permitted to sign original postings to fill temporary
operator vacancies as provided in Article 17:15 during
the period that they have been assignedto a vacancy
identified in Sub Section (a) above.

(¢)  Should any of these Casual Maintenance Employees
be assigned as an operator as providedin Article 17:15
and their services are requiredto perform the services
identified in (a) above, the Employer may terminate the
operator assignment and transfer the Casual

Maintenance Employeeto the garage.

41:03 Number Permitted

(1) The Employer is entitled to employ a maximum of thirty ((30) Casual
Operatorsand three (3) Casual Maintenance Employees at any given time.

41:04 Seniority
(1)  Seniority accrual for Casual Employeesshall be based upon hours
paid at regular rate exclusive of platformtime with a conversionto credited
service based upon Two Thousand and Eighty (2,080) hours equal to one

(1) year of credited service.

(2)  Seniority of Casual Employees shall be by number of hours paid at
regularrate and shall be calculated on a quarierly basis. A Casual Employee
will be considered probationary for an initial One Thousand and Forty
(1,040) hours of employment, during which the Casual Employee shall
receive a rate of pay equalto One Dollar ($1.00) per hour belowthe regular
rate of the classification concemed. Available work will be distributed

amongst Casual Employees on a rotating basis.

(3) Should circumstances require a reduction in the number of

employees, employees will be laid off in the following order:
(a) Summer Students will be laid off first;
(b) Casual Employeeswill be laid off second;

(© Probationary Employeeswill be laid off third;
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(@) Then, startingwith those PermanentEmployees with the least

seniority.

(4 A Casual Employee's seniority will only permita Casual Employee to

apply for Job Postings.

(5)  When a Casual Employee becomesa Full-time Employeethe Casual
Employee will not be required to serve an additional probationary period and
that the employee's accumulated hours of work will be converted to an
anniversary date. Itis agreed and understoodthat for the purposes d the
article a reclassification from permanent status to casual status does not

constitute a lay-off.

(6)  Seniority rights shall cease and employment shall be terminated for

any of the following reasons:
(i) Voluntary resignation;
(ii) Dischargefor just cause;

@iy ~ Unavailability for work on four (4) consecutive occasions when
the employee is contacted by his or her supervisor to appear
for work, unless reasonable explanation, acceptable to the

Employer, is provided by the employee;

(iv)  Uponany lay-offfor a period of more than six (6) consecutive

months.

(7)  Casual Employeeswishing to obtain full time employment with the
Employer shall be offered full-time employment prior to the employment o

a nonemployee.

(8) A seniority list of all Permanentand Probationary Casual Employees
covered by this agreement shall be postedwithin seven (7) calendar days
of the commencement of each quarter, each year. This list will show all
Permanentand Probationary Casual Employees in order of seniority stating
the employees name, classification, employment date, number of hours
worked last quarter, and cumulative hours of credited service. Copies of this
seniority list will be postedon all bulletin boards and copies will be supplied

to the Union.
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(9) Protestsinregardto the Lists posted under Article 41:04 (8) must he
submitted in writing to the Directordf Human Resourceswithin fifteen (15)

calendar days from the date the Lists are postedon bulletin boards. When
proof of error is presented by the employee or his/her representatives,such
error will be corrected and when so corrected, the agreed upon correction
shall be final. Once the seniority standing of an employee is confirmed by
the first posting of the Seniority List, no further requests for changes in
seniority standing shall be made. NO change in the seniority status of an

employee shall be made unless concurred in by the Union.

Benefit Plans

For Casual Employees, the Employer agrees to contribute one hundred

percent (100%)of the total premium cost for the following plans:

(&)  Liberty Health Comprehensive Extended Health Care (or
equivalent carrier), including Overage Dependant Student

Coverage;
(Two Hundredand Sixty ($260.00) eye glass subsidy);

(b}  Liberty Health Dental Plan#9, including space maintainers (or
equivalent carrier), including Overage Dependant Student

Coverage;

(1996 O.D.A. Fee Schedule effective as soon as possible
following date of ratification.)

(1997,1998 and 1899 0.D.A. Fee Schedule effective as soon
as possiblefollowing announcement of fee schedules).

41:08 Payment in Lieu of Annual Vacation

(1)  For the purposes of annual vacation pay, and in lieu of scheduling
vacations, probationaryCasual Employeesshall receive four percent (4%)

of their gross earnings each pay day.

(2)  For the purposes of annual vacation pay, and in lieu of scheduling
vacations, Casual Employeeswho have accrued more than One Thousand

and Forty (1,040) hours of work but less than four (4) years of credited
service shall receivefive percent(5%) of their gross earnings each pay day.

78



41:07

41:08

41:09

(3) For the purposes of annual vacation pay, and in lieu of scheduling
vacations, Casual Employeeswho have accrued four (4) or more years of
credited service shall receive seven percent (7%) of their gross earnings

each pay day.

Overtime

Qvertime rates for Casual Employees shall be paidfor at the rate of time and
one-half (1%x) the regular rate per hour for all hours worked in excess of
eight (8) hours in a day and/or forty (40) hours in aweek except for Flex Shift
Crews.

Holidays

(A)  Casual Employeeswithin the scope of this agreement shall be paid
for holidays in accordance with the Employment Standards Act, and

amendments thereto.

(8) Both Parties recognize that for the purposes of this article, the Civic
Holiday specified in Article 15:01 {1} shall be paid in accordance with the

Employment Standards Act and Amendments thereto.

Uni:forms
The Employer agrees to supply Casual Employeeswho are Operators with

uniforms and necessary accessories on the following basis:
One {1) tunic or one (1) nylonjacket;
Two (2) pairs of pants of a wash and wear material;
Four (4) shirts for every year of credited service;

One CIO»p or one sweater, four (4) ties and one (1inter parka

every two (2) years of credited services;

The term accessories shall be deemedto mean punch, safety badge and
instructionmanual. Ownership of uniforms and accessories shall be vested

inthe Corporation.

No unauthorizedalterations shall be made to the standard uniform or to the

accessoriessupplied.
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When detailing employees to relieve in positions d higher rating under
Article 21:01, the Employer shall first detail Permanent or Probationary
Full-time Employees or Qualified Casual Employees unless none are

available at which time the Employer may then detail Summer Employees.

It is agreed and understood that Permanent and Probationary Employees
shall receive Equipment Pick-ups available on the seniority basis set out in
Articles 18 and 36 respectively. However, it is further agreed and
understoodthat Casual Operators then Summer Employeesmay be used for
Equipment Pick-ups where no Permanent or Probationary Operators are

available.

Bereavement L.ecave

(1) Inthe case of the demise of a member of the immediate family,
Casual Employees shall be permitted a leave of absence with pay for three
(3) consecutive working days which shall be taken immediately prior lo,
during or following the day of the funeral. Immediate family shall mean:
father, step-father, mother, step-mother, wife, husband, bona fide
common-law spouse, brother, sister, son, stepson, daughter, stepdaughter,

mother-in-law, father-in-law, grandparentsor grandchildren.
2 Inthe case of the demise of a brother-in-law, sister-in-law, son-in-law
0r daughter-in-law Casual Employeesshall be permitted Leave of Absence
with pay for two (2) working days which shall be taken immediately prior to,
during or following the day of the funeral.
ARTICLE 42 -ATTENDANCE INCENTIVE FUND
Inthis Article:
(1) (a) "Aggregate Point Value" means the total number of Incentive
Bonus Points remainingto all Permanentand Probationary Transit

Employeesfor the year ending as of the TerminationDate.

(b)  "Attendance"means attendance uponwork days and "attend'

shall have a correspondingmeaning and shall not include:

(i) absencesdue to illness Or injury;
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(i)  absences dueto a strike or lockoutas defined in Sub
Section 1(1) d the Ontario Labour Relations Act, 1995

as amendedfrom time to time;

or
(iii)  periods of layoff so long as recall rights exit.
(iv)  unpaid leaves f absence;

(¢) "Commencement Date" means the 16thday of November in

the year inwhich the Fund is established.

(d) "Fund' means the "Attendance Incentive Fund" established

pursuantto this Article.

() An "Incentive Bonus Point' shall be equivalent to a
Non-Accumulative Sick Leave Credit remainingto an employee for

the year ending as of the Termination Date.

3] "Non-Accumulative Sick Leave Credit" means a Non-
Accumulative Sick Leave Credit pursuant to By-law #82-118, as
amended.

(g) "PlanYear" meansthe period d time commencingon the 16th
day of November in the year in which the Fund is established and
endingon the 15thday of November in the year following the year in
which the Fund is established.

(hy  ‘Termination Date" means the 15th day of November in the

year following the year in which the Fund is established.

(i) "Payroll Amount" means the result obtained by multiplying the
number of Transit Employees excluding Casual Employees in the
bargainingunit on the CommencementDate by the hourly rate for a
regular driver on the Commencement Date and by multiplying the
resulting product by Two Thousand Two Hundred and Ten (2210)

hours.
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(2)  The Employer shall contribute an amountequal to one-half (14) of one
(1) percent of the Payroll Amount for Sudbury Transit on the Commencement

Date into an Attendance Incentive Fund in each year for which this

agreement is in effect.

(3)  The Director of Finance/City Treasurer of the Employer shall invest
the monies contributedby the Employer into the Attendance Incentive Fund

into such investmentsas may be authorized by the Municipal Act.

(4)  The Director of Finance/City Treasurer shall pay out the Fund plus
interestthereonto the employeesin the bargainingunit in accordance with
this Article.

(5) (&) The Director of Finance/City Treasurer shall calculate the number
of Non-accumulative Sick Leave Credits remaining to each employee
as of the Termination Date and shall assign an Incentive Bonus Point
for each such credit remaining (one (1) credit being equal to one (1)
day or parithereof of non-accumulative sick leave remaining).

(b)  The Director of Finance/City Treasurer shall calculate the total
number of incentive Bonus Points remainingto all employees herein
as of the Termination Date which shall be herein referredto as the

"Aggregate PointValue".

{¢)  The Director of Finance/City Treasurer shall calculate each
employee's share of the Fund which shall be equal to the number of
incentive Bonus Points remaining to such employee as of the
Termination Date divided by the Aggregate Point Value as of the

Termination Date.

(d}  The results of the calculations of Incentive Bonus Points,
Aggregate PointValue, and each employee's share of the Fund shall
be providedto the Unionand posted upon applicable bulletin boards.
Any objectionto the results of the calculationsmust be lodged by the
Unionwith the Employer within seven (7) days of the date the results
of the calculations are posted by the Employer after which time the
results  the calculations shall be deemed to be final. The Employer
and the Union shall meetwithin three (3) working days of the expiry
of the seven (7) day period to discuss and attempt to settle the

objection.

82



(e)  Followingthe settlement of the objection, the revised results of
the calculationsof the Incentive Bonus Points, Aggregate Point Value
and each employee's share of the Fund shall be posted and such

revised results of the calculations shall be final.

(6) The Director of Finance/City Treasurer shall pay to each employee
that employee's share of the Fundon or beforethe 15th day of Decemberon
a separate cheque in 'he year following the year in which the Fund is
established, providedthat no interruption beyondthe control of the Employer

1s encountered.

(7)  Paymentfrom the Attendance Incentive Fund shall only be made to
an employee who has attended work for a minimum of One Hundred and
Fifty (150) work days during the Plan Year and the Non-AccumulativeSick
Leave Creditsof an employee who has not attendedwork for a minimum of
One Hundred and Fifty (150) work days during the Plan Year shall not be

included in the calculation of the Aggregate Point Value.

(8)  The first Plan Year shall be deemed to have commenced upon the
t6th day of November, 1986.

(9) The Director of Finance/City Treasurer shall perform all things
necessary Or incidentalto the due carrying on of the Fund and shall provide

an annual report to the Union.

(10} This Article shall only extend to Permanent and Probationary
Employees of the City of Sudbury who are members of the Canadian Union
of Public Employees, Local 1662 who are actively employedby the Employer

on the CommencementDate of each Plan Year.

(11) Ihthe eventthat the number of working days for all Transit employees
is reduced by strike, lockout, or act of God in any Plan Year, the Payroll
Amount shall be pro-rated by dividing the amount that would have been
obtained but for the strike, lockout, or act of God by Three Hundred and
Sixty-five (365) and multiplying the result by the number of working days
remaining in the Plan Year excluding the working days upon which the
Transit employees were not working by reason of the strike, lockout or act
of God
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ARTICLE 43 - TECHNOLOGICAL CHANGE

In situations where change (eg. organizational, material, equipment,
processes) will adversely affect an employee(s) by resulting in loss of
employment or loss of basic wages, the employer will provide as much

written notice as is possibleto the employee(s) and the Union outlining:

1. Nature of change;

2. Date the change will take effect;
3. The approximate number, type and location of employee(s)
affected;

4, Affect the change is expectedto have upon the employee(s).

It is understood by the Patties that this clause will not over-ride the

provisions of any other clause inthis Collective Agreement.



ARTICLE 44 -AGREEMENT - SIGNING AUTHORITIES

44:01 InWitness Whereof the Parties hereto have set their hands and corporate
seals to this Agreement.

DATED AT SUDBURY, ONTARIOTHIS DAY OF , 1996

THE CORPORATION OF THE CITY OF SUDBURY

Per: Pe&ixm&w »

anager \ & Mayor

Per M\R % Per. *@Oﬂ/f
Director of Mnan Resolirces ~— (j Clerk

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1662

CPer: %/
7 Secretary
Pe /\n///‘d/ 7 Per__ // - S’wﬁ

Representative Negotialing Committee MeGer

Fﬁ A Per ﬁ%{’/ﬂ% /\4 G lpll -

Negotiating Committee Member 7 y@@atiating Committee Member
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CLASSIFICATION
Bench Mechanic"A"
Cleaner
InspectionMechanic
Labourer

Auto Body Repairer
Lubricator
Mechanic"A"
Mechanic "B"

Night Leader

Operator (Training Period
First Three Weeks of
Employment Only)

Operator (After Training
Period)

Serviceperson

Summer Employee
Operator

Tire/Farebox Repairer

SCHEDULE "A"

MAR 31788

FINAL RATES

20.25

15.20

18.11

16.17

19.55

16.51

19.55

16.51

16.18

15.17

17.19

15.20

14.93

17.31
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APR 1/96
INCREASE

20.55
15.43
18.38
15.40
19.84
16.76
19.84
16.76

16.42

15.40

17.45
16.43
14.93

17.57

APR 1197
INCREASE

20.76
15.58
18.56
15.55
20.04
16.93
20.04
16.93

16.58

15.55

17.62
16.58
14.93

17.76

APR 1/38
INCREASE

20.97
15.74
18.75
16.71
20.24
17.10
20.24
17.10

16.75

15.71

17.80
16.74
14.93

17.93



SCHEDULE"B"
Rotating Schedule of Days Off

Permanent and Probationary Operators

SHIFT 1 SAT SUN MON TUES WED
X X X W w
w X w w w
X X X w '\
w X w W W

SHIFT2  SAT SUN MON TUES WED
W X w w w
X X X W w
w X w w w
X X X W W

X- DENOTES DAY OFF

W - DENOTES DAY TO WORK
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THURS  ERI
w w
w w
w w
w w

THURS  FRI
w w
w w
w w
w w



SCHEDULE"G"

ADVANCE VACATION PAY POLICY AND FORM

Only those employees actually needing advance vacationpay should apply for same in
orcer to reduce the amount of time and labour invelved by the Payroll Section.

Advance Vacation Pay will be calculated on the estimated net pay and added to the pay
cheque preceding the VACATION PERIOD.

This applicationmust be in the hands of the Payroll Section no later than throe (3) weeks
prior to the Employee'svacation period.

NAME
EMPLOYEE NO DEPT.
AMOUNT HRS. HOURLY RATE

VACATION PERIQOD

ADVANCE ON PAY PERIOD ENDING

RECOVER ON PAY PERIOD ENDING

EMPLOYEE SIGNATURE:

APPROVED BY GENERAL MANAGER OPERATIONS

DATE! RECEIVED BY PAYROLL SECTION
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SCHEDULE "D*

MECHANICSHIFT SCHEDULE

1. One Mechanicwll work a Saturday and Sunday regular shift on a flexible six (6) or
seven (7) week rotating schedule.

Regular days off to be "Thursday and Friday (day shift)

Flexible days off to be mutually arranged with forty-eight (48) hours notice
by the Employee.

Saturday and Sunday shiftwill haveflexible startingtimes between&:00 a m
and 12:00 noon.

When a Mechanicis scheduledto work on & weekend and is unable to do
so for any reason, hefshe will be replacedat premium rate. The work will be
offeredto the Mechanic with the leastamount of overtime. Should there be
a shortage of volunteers, the work will be assigned commencing with the
Mechanic with the least seniority on a rotating basis, excluding the Bench
Mechanic.

Notwithstanding the foregoing, a six (6) week rotating weekend shift will
apply after a thirty (30) day absence by any one Mechanic, excluding the
Bench Mechanic.

2. All Mechanics, excludingthe Bench Mechanic, will rotate each week from day shift
to afternoon shift.

3. Should a known vacancy of five (5)days oceur on an afternoon shift, Management
will have the right to reschedule Mechanics from day shift to afternoon shift with
forty-eight (48) hours notice. The reschedulingshall rotate among Mechanicswith
an 8:00 a.m. start ime. A minimum complement for day shift will be two (2)
Mechanics excluding the BenchMschanic. Rescheduled work will be for one (1)
week at a time on rotating basis.

4. Mechanic shifts shall include the following start times:

Day Shift 6:00 am., B:00am
Afternoon Shift 3:30 p.m., 4:00 p.m. arid 5:00 p.m

The work week will run from Saturday to Friday inclusive

5. Both Parties will monitor the workload and productionlevels to ensure that the shift
and weekenc work &re required.

6. The Parties agree to meet by no later than January 31, 1980 to reviewthe results
of these changes to the Mechanics' Schedule with amendmentsas mutually agreed.

7. Mechanics will be allowed to trade off weekend shifts as mutually agreed provided
their immediate Supervisor is notified of the change.
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Week 1

Week 2

Week 3

Week 4

Week §

Week 6

MECHANICS' SHIFT SCHEDULE

6-WEEK ROTATION

Saturday & Sunday

Monday, Tuesday &

Wednesday

Monday - Friday

Monday- Friday

Monday- Friday

Monday - Friday

Monday - Friday

90

Flexible Staff Times

6:00 a.m. - 12:00 noon

8:00 a.m. - 4:00 p.m.

4:00 p.m. - 12:00 midnight

6:00 a.m. - 2,00 p.m.

3:30p.m. - 11:30 p.m.

8:00 a.m. - 4:00 p.m.

5:00 p.m. - 1:00 a.m.



SCHEDULE "E"
SICK LEAVE

BY-LAIF 82- 118

BEING A BY-LAY; OF THE CORPORATION OF THE CITY OF SUDBURY

TO PROVIDE FOP. A SICK LEAVE PROGRAM AND TO ESTABLISE 4

PLAN OF WEEKLY INDEMNITY INSURANCE AND A PLAN OF LOXNG

TERM DISABILITY INSURANCE FOR EMPLOYEES OF THE CITY CF

SUBBURY %HO ARE MEMBERS OF THE CANADIAN UNION OF PUBLIC

EMPLOYEES LOCAL 207, LOCAL 1662, CR LOCAL & (AIRPORT
EMPLOYEES)

WHEREAS the Council of The Corporation of the City
of Sudbury has resolved that The Corporation of the City
of Sudbury provide Weekly Indemnity and Long Term
Disability Plans for employees of the City of Sudbury
Rho are members of the Canadian Union of Public Employvees
Local 207, Local 1662 or Local 6 (Airport Employees:,
such plans to be effective as of the first day Of July,
1982;

SOY; THEREFORE THE COUNCIL OF THE CORPORATION CF THE
CITY OF SUDBURY HEREBY ENACTS AS FOLLOWS:

(1) In this by-law:

(a) "Accumulated Sick Leave Credit” means a per die- or

portion thereof allowance as provided by By-law 73-17, as
mended, for sick leave absences prior to July lst, 1982
for employees of the City of Sudbury who are members of
the Canadian Union of Public Employees, Local 207,

Local 1682 or Local 6 (Airport Employees).

91



Page 2 By-law 82-119

(b) "City" means The Corporation of the City of Sudbury.

(e¢) "Council"” means the Council of The Corporation of

the City of Sudbury,

(d) "Employee" means employees of the City of Sudbury

who are members of the Canadian Union of Public Employees,
Local 207, Local 1662 ar Local 6 (Airport Employees).

(e) Long Term Disability Plan" means a plan of insurance

to be entered into with an insurer licensed under The
Insurance Act of Ontario which provides for the payment
of benefits to any employee who is totally disabled
while in the employ of The Corporation of the City of
Sudbury upon such terms and conditions as the policy of
insurance shall provide.

(f) "Month" shall mean a calendar month.

(g) "Non-Accumulative Sick Leave Credit' means .a per diem

or portion thereof, allowance as provided by this by-law
for sick leave absence after June 30th, 1982.

(h) "Regular Attendance" means the attendance of an

employee at his duties for any month, on the days and
during the hours for which his attendance is required
during that month, according to the terms of his emplosment
(i) "Salary" means gross salary.

(J) "Service" shall. mean all attendance and authorized

leaves of absence but shall not include leave of absence

without pay in excess of two (2) consecutive weeks.
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?age 3 By-law 82-~119

(k) "Sick Leave Absence" means absence from regular

attendance by sickness or other physical incapacity for
which such leave of absence may be paid from the

established credits.

(1) "Sick Leave Credit" means a per diem or portion

thereof allowance as provided by this by-law.

(m) "VWeekly Indemnity Plan”™ means a plan of insurance

to be entered into with an insurer licensed under The
Insurance Act of Ontario which provides for the payment

of benefits for a period of up to twenty-six (26) seeks
or such period as the policy of insurance will provide

to any employee who becomes wholly and continuously
disabled and prevented from performing any and ever!. duty
of his occupation by sickness Or injury upon such terms
and conditions as 'the policy of insurance shall provide.
(2} The masculine pronoun, wherever used, includes

female emplovees, unless the context indicates otherwise.

2. SICK LEAVE CREDITS

(1) The accumulated sick lease credits for each emplovee
shall be fixed as of June 30th, 1982 but may be resduced
in accordance with the provisions of this by-law.

(2) No employee shall be entitled to accumulate sick
leave credits at the rate of one and ore-half (13%)

days per month in accordance with By-law 73-17. as

amended, after June 30th. 1582.
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Page 4 By-law 82-119

(3) Each employee shall be entitled to six (6) non-
accumulative sick leave credits per annum, which
credits, in whole Or in part, shall lapse if not used
within the calendar year, provided that,

(a) a person who becomes an employee after the
30th day of June, 1982, is not eligible for non-
accumulative sick leave credits until the 1st day of
the first calendar month following three complete
months of active continuous service.

(b) after the 30th day of June, 1882, in the
calendar year in which a person first becomes an employee,
such person shall be entitled to only that proportion
of six (6) non-accumulative sick leave credits for the
calendar year that the number of months of such person's
active continuous service in the calendar year is of
twelve (12) months.

(4) The Treasurer shall perform all things necessary

or incidental to the due carrying on of the accumulated
or non-accumulative sick leave credit gratuities plan.
Each respective Commissioner has the power to allow,
amend or disallow any accumulated or non-accumulative Sick
leave credit or sick leave absence for any of his

emplovees in accordance with the terms of this by-lax.
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?age 5 By-law 82-i19

(5) The Treasurer shall provide and keep a Register
in which all accumulated and non-~accumulative sick
leave credits and sick leave absences for every
employee shall be recorded SO that the Register will
show the net accumulated and non-accumulative sick leave
credits of every employee which remain after all his
sick leave absences have been deducted from his sick
leave credits.
3, (@D ¥here an employee is absent due to accident
and/or injury suffered during the course of his duties
while in the employ of the Corporation and is in receipt
of Workmen's Compensation and he requests that the
municipality make up the difference between the amount of
Workmen's Compensation being paid and his Si-week??
salary, converted to days or a portion thereof, then and
in every such case, if the municipality complies with the
employee's request, for each day for which the emplovee
shall be absent there shall be charged against his sick
leave credit the proportion paid to the said employee by
the municipality, converted to days or a portion thereo?f,
that is to say, the municipality shall only deduct from
the said employee's sick leave credit, the proportion
which it may pay to the employee in excess of that
proportion paid by the Workmen's Compensation Board.

(2) Where an employee is entitled to receive benefits
pursuant to the Weekly Indemnity Plan provided by
The Corporation of the City of Sudbury and requests

that an amount equal to his current bi-weekly salary,
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Page &6 By-law 82- 119

less income tax deducted and all other amounts
deducted, converted to days Oor a portion thereof,

in the case of such employee for the three day
waiting period pending the receipt of benefits for
the days he would normally have worked commencing

on the first full day of absence pursuant to the
weekly indemnity plan be paid to him, there shall be
charged against the sick leave credit provided herein,
such absence on the basis of a day off being equal to
one day's credit.

(3) Vhere an employee IS absent and IS entitled
to receive benefits pursuant to the Weekly Indemnity
Plan provided by the Corporation and such employee
requests that the Corporation make up the difference
between the amount of the benefits, less income tax
deducted, and his salary or wages, less income tax
deducted and all other amounts deducted, out of
his sick leave credits, then for each day for which the
employee is absent and in receipt of weekly indemnity
benefits, there shall be paid to such employee the
difference between the amount of his bi-weekly salary,
less income tax deducted and all other amounts deducted
converted to days or a portion thereof for the period
for which benefits are payable, and the benefits, less
income tax deducted, and there shall be charged against
his sick leave credits the proportion converted to days

or a portion thereof that the amount paid to such
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Page 7 By-law 82- 119

employee by the Corporation is of his salary or
wages, less the above mentioned amounts deducted

(4) Where an employee iS absent and is entitled
to receive benefits pursuant to the Long Tern Disabilizy
Plan provided by the Corporation and such employee
requests that the Corporation make up the difference
between the amount of the benefits, less income tax
deducted, and 85% of his salary or wages, less income
tax deducted and all other applicable amounts deducted.
out of his sick leave credits, then for each day
for which the employee is absent and in receipt of
Long Term Disability benefits, there shall be paid
to such employee the difference between the amount
equal to 85% of his bi-weekly salary ccnverted to davs
or a portion thereof for the period for which benefits
are payable and the benefits, less income tax deducted.
there shall be charged against his sick leave credirs
the proportion converted to days or a portion thereof
that the amount paid to such employee by the Corporation
is of his salary or wages, less the above mentioned
amounts deducted.

(5) An employee who desires to make a request zxn
accordance with subsections (2), (3) 2nd (4) of in:is

section shall do so at the time he reports his absence.
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Page 8 By-law 82-119

(6) Employees may be allowed up to a maximum
of three (3) days pay for compassionate family reasons,
which days of absence shall be deducted from their
sick leave credits, except where such compassionate
leave iS provided elsewhere.

(7) vhere an employee iS absent by reason of
accident, injury, or illness or for compassionate
family reasons, the Treasurer shall first charge such
absence against the non-accumulative sick leave credit
and then against the accumulated sick leave credit.

(8) No employee shall be entitled to charge sick
leave credits against sick leave absences except in
accordance with this by-law.

(9) In no case shall an employee receive an
amount in excess of his bi-weekly salary, less income
tax deducted and all other amounts deducted, as a
result of the application of the provisions of this
section.

4.

(1) av employee shall report his absence during the
first hour on the first day on which such employee is
absent from his work to his Commissioner Or designate.
Any Commissioner, upon previous notice may demand a

medical doctor's certificate for any sick leave absence.
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Page 9 By-law 82-119

(2) Any Commissioner, upon previous notice, may
demand a medical doctor's certificate for any sick
leave absence.

5. Any employee may ascertain the number of
accurulated and non-accumulative sick leave credits
to his credit by making a written request t¢ his
Commissioner Or his designate.

6. VWhen an employee having five years of completer?
service with the City ceases to be employed by the
said City at any time after June 30th, 1982, there
shall be paid to him or to his personal representative:

(i) for those employees who are normally considered
to be working a five-day week an amount egual
to his current daily salary, sages Or other
remuneration for one-half the number of days
in his accumulated sick leave credit balance,
and, in any event, not in excess of the amount
of one-half year's earnings at the basic daily
rate received by him immediately prior :¢
termination of employment.

(ii) for those employees who normally work a four-
day week, an amount equal to .80 (4/5) of his
current daily salary, wages or remuneration for
one-half the number of days in accurulated

sick leave credit balance, and, in any even:.
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Page 10 By-law 82~ 118

not in excess of the amount of one-half
year's earnings at the basic daily rate
received by him immediately prior to
termination of employment.
7. Accumulated sick leave credits payable herein
shall be payable to any qualified employee under Section
6 upon termination of employment regardless of cause,
provided, however that the City may withhold therefrom
any amount for which such employee is legally liable
to account to the City in which case all sums withheld
up to the Ffull amount of such liability, shall forthwith
vest in and be the property of the City. This by-law
shall not give the City rights or remedies for

collection of debts or taxes not conferred by law.

8. WEEKLY INDEMNITY PLAN

(1) A weekly indemnity plan is hereby established for
every employee to which this by-law applies and,
subject to the control of Council, the conduct and
management of such plan shall be vested in the Director
of Human Resources for The Corporation of the City

of Sudbury.

(2) A contract shall be entered into with an insurer

licensed under The Insurance Act, R.3.0. 1970 to

provide weekly indemnity insurance to the employees

of The Corporation of the City of Sudbury.
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Page 11 By-law 82-119

(a) The form and content of such contract shall be
satisfactory to the Director of Human Resources

(b) The contract may be amended from time to time o
such an extent and in such a manner as the
Director of Human Resources may deem advisable.

(¢) Such contract shall take effect upon the 1st day
of July, 1982,

(d) The entire cost of such insurance shall be paicd
for by The Corporation of the City of Sudbury.

(3) The weekly indemnity plan shall provide:

~

(a) that benefits to an employee who is wholly
and continuously disabled by injury or
admitted to hospital as an in-patient, shall
be payable for the period from the first day
of disability until the employee ceases :o
be disabled or a period of 26 weeks has
elapsed from the date of disability.

(b) that benefits to any employee who is whelly
and continuously disabled by sickness or is
admitted as an in- patient to hospital, shall
be payable from the fourth day of disability
until the employee ceases to be disabled or
a period of 26 weeks has elapsed from the date

of disability.
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Page 12
(e)
(d)
S,

By-law 82319

Such amounts as are prescribed to be

deducted or withheld from payments of

benefits pursuant to The Income Tax Act

and the Regulations thereto shall be

deducted from the benefits payable and
remitted to the Receiver General of Canada.
The benefit payable pursuant to the Weekly
Indemnity Plan shall be equal to seventy-five
per cent (75%) of an employee's weekly

salary to a maximum of benefit of nine hundred
and twenty-three dollars ($923.00) per week
provided that the benefits payable, less income
tax deducted, may be supplemented pursuant

to this By-law and subject to the contract

of insurance, to a maximum of 100% of an
employee's salary, less income tax deducted
and any other amounts deducted, from his

sick leave credits.

LOKG TERM DISABILITY PLAN

(1) A long term disability plan is hereby established

for every employee to which this by-law applies, and,

subject to the control of Council, the conduct and

management of such plan shall be vested in the Director

of Human Resources for The Corporation of the City

of Sudbury.
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Page 13 By-law 82-119

(2) A contract with an insurer licensed under

The Insurance Act, R.S5.Q. 1970 shall be entered

into to provide long term disability insurance to
the employees of The Corporation of the City of
Sudbury.

(a) The form and content of such contract shall be

satisfactory to the Director of Human Resources

(b) The contract may be amended from Lime to time To
such extent and in such manner as the Directer of
Human Resources may deem advisable.

(c) Such contract will take effect upon the 1st
day of July, 1982,

(d) The entire cost of such insurance shall be paid
for by The Corporation of the City of Sudbury.

(3) The long term disability plan shall provide.

(2) That benefits to an employee who is totally
disabled shall be payable from the 183rd day
of disability until:

i} the employee ceases to be disabled;
ii) the employee is rehabilitated;
iii) the employee reaches the age of 65 or;
iv) the employee is disqualified pursuant

to the terms of the contract of insurance
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Page 14 By-law 82- 11g

(b) Such amounts as are prescribed to be deducted
or withheld from payments of benefits
pursuant to The Income Tax Act and the
Regulations thereto shall be deducted from
the benefits payable and remitted to the
Receiver General of Canada.

(c) The benefit payable pursuant to the long
term disability plan shall be equal to
seventy—five percent (75%) of an employee's
monthly salary to a maximum of Four Thousand
Dollars ($4,000.00) per month provided that
the benefits payable, less income tax deducted,
may be supplemented pursuant to this by-law
and subject to the contract of insurance to
a maximum of eighty-five (85%)percent of
his salary, less income tax deducted and any
other amounts deducted, from his sick leave
credits.

10. APPLICATION

The provisions of this by-law shall extend to all
employees of the City of Sudbury who are members of
the Canadian Union of Public Employees, Local 207,
Local 1682 or Local 6 (Airport Employees), who were
actively engaged by the municipality on the date that

this by-law came into force or who became actively
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Page 15 By-law 82- 119

engaged by the Corporation at a subsequent date
thereto and thereby become entitled to benefits
under the provisions of this by-law, provided that
such employees shall comply with the provisions of
this by-law and regulations as may be made from

time to time in conjunction therewith.

11. Where a conflict appears between any provision

of this by-law and any provision of contracts of
insurance entered into pursuant to subsection 2 of
Section 8 and subsection 2 of Section 8, the contract

of insurance shall prevail.

READ THREE TIMES AND FINALLY ENACTED AND PASSED
IN OPEN COUNCIL THIS 14TH DAY OF JULY, 1882.

%67

Mayor




BY~LAW 87-226

BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUDBURY
TO AMEND BY-LAW 82-119 "BEING A BY-LAW OF THE CORPORATION
OF THE CITY OF SUDBURY TO PROVIDE FOR A SICK LEAVE
PROGRAM AND TO ESTABLISH A PLAN OF WEEKLY INDEMNITY
INSURANCE AND A PLAN OF LONG TERM DISABILITY INSURANCE
FOR EMPLOYEES OF THE CITY OF SUDBURY WHO ARE MEMBERS OF
THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 207,
LOCAL 1662, OR LOCAL & (AIRPORT EMPLOYEES)

WHEREAS the Councll of The Corporation of the City of
Sudbury deems It desirable to amend By-law 82~119, as amended,
"BEING A BY~LAW OF THE CORPORATION OF THE CITY OF SUDBURY TO
PROVIDE FOR A SICK LEAVE PROGRAM AND TO ESTABLISH A PLAN OF WEEKLY
INDEMNITY INSURANCE AND A PLAN OF LONG TERM DISABILITY INSURANCE
FOR EMPLOYEES OF THE CITY OF SUOBURY WHO ARE MEMBERS OF THE
CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 207, LOCAL 1662, OR LOCAL
6 (AIRPORT EMPLOYEES)";

NOW THEREFORE THE COUNCIL OF THE CORPORATION OF THE CITY
OF SUDBURY HEREBY ENACTS AS FOLLOWS:
1. THAT Sectlon 4(2) of By-law 82~119 be repealed and the
following substituted therefor:

"4(2) Any Commlssloner Or a deslgnate, upon prevlous

written notice. wlth a copy to the Unlon, on an

Interview with an employee may demand a physliclants

certiflcate for any future sick leave or absence™.
2. THAT +hls by-law shall come into force and take effect
immedletely upon the final passing thereof.

READ THREE TIMES AND FINALLY ENACTED AND PASSED IN OPEN

COUNCIL THIS 13TH DAY OF OCTOBER, 1987,

[a'4 Mayor
N

YIS 7SR



BY-LAW 88-107

BEING A BY-LAW OF TEE CORPORATION OF TEE CITY OF SUDBURY
TO AMEND BY-LAW 82-119, AS AMENDED BY BY-LAW 87-226,
'BEING A BY-LAW OF TEE CORPORATION OF THE CITY OF SUDBURT
TO PROVIDE POR A SICK LEAYE PROGRAM AND TO ESTABLISE A
PLAN OF WEEKLY INDEMNITT INSURANCE AND A PLAN OF LONG
TERM DISABILITY INSURANCE FOR EMPLOYEES OF TEE CANADIAN
UNION OF PUBLIC EMPLOYEES LOCAL 207, LOCAL 1662, OR
LOCAL 6 (AIRPORT EBMPLOYEES)!

wrereas the Council of The Corporation of the city of
sudbury deems it desirable to amend by-law 82-11%, as amended by
by-law 87-226, "BEING A BY-LAW OF THE CORPORATION OF THE CITY OF
SUDBURY TO PROVIDE FOR A SICK LEAVE PROGRAM AND TO ESTABLISH A
PLAN OF WEEKLY INDEMNITY |INSURANCE AND A PLAN OF LONG TERM
DISABILITY INSURANCE FOR EMPLOYEES OF THE CITY OF SUDBURY WHO ARE
MEMBERS OF THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 207,
LOCAL 1662, OR LOCAL 6 (AIRPORT EMPLOYEES)";

NOW THEREFORE THE COUNCIL OF THE CORPORATION OF THE CITY
OF SUDBURY HEREBY ENACTS AS FOLLOWS:
1. THAT Section 4(2) of By-law 82-119, as amended by By-law
87-226 be repealed and the following substituted therefor:

"4(2)Aany Comeissionsr or a designate, upon

previous written notice, with a copy to the

union, or an interview with an employee may

demand a physician®s certificate for any
future sick leave or awsence:

2. THAT this by-law shall come into force and take effect
immediately upon the final passing thereof.
READ THREE TIMES AND FINALLY ENACTED AND PASSED IN OPEN

COUNCIL THIS 774 DAY OF JUNE, 1988.

Mayor

Mot bk
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LETTER OF COMMITMENT
BETWEEN

THE CORPORAT ION OF THE CITY OF SUDBURY
(Hereinafter referredto as the "Employer")
OF THE FIRST PART

AND

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 18662
Hereinafter referredto as the "Union")
OF THE SECOND PART

As an integral part of the CollectiveAgreement betweenThe Corporation of the City
of Sudbury and Canadian Union of Public Employees, Local 1662, the Parties

agree to committhemselvesto the following:

I.  Bank Deposit Stubs
The Employer will endeavour to deliver the direct deposit "Bank Deposit
Stubs" to the various departments for distribution by no later than 4:00 p.m.
on the Tuesday precedingthe regular pay day.

2. Uniforms
The Employer will endeavour to ensure that all necessary alterations to
operators' uniforms will be completed within forty-five (45) days of the of

remeasurement.

Both Partiesagree that in the selectionof uniforms, all Operators will ensure

that they are in possessionof one (1)tunic.

3. Payroll Error

Upon receipt of his or her Bank Deposit Stub, an employeewho discovers
mistakes in the amount of pay for the pay period covered by the Bank
Deposit Stub shall return the Bank Deposit Stub to the Timekeeper and
inform the Timekeeper of these mistakes. Ifthese mistakesamount to a total
of Thirty Dollars ($30.00) or more then such mistakes shall be rectified

forthwith by the issuance of a Rush Cheque in the total amount of the
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mistakes or by the payment of cash in the total amount of the mistakes.

Maintenance Employee ~ Night Shift

The Employer will endeavour to have two (2) Maintenance Employees

working on any night

Charters

When the Employer charters any one of its busesfor a Charter Run the bus
shall be accompanied and driven by an Operator from within the Bargaining
Unit who shall be responsible for the bus and receive remuneration and
benefits in accordance with the Collective Agreement.

Leave of Absence for Negotiations

The Union hereby acknowledges and agrees that when the Employer grants
Representatives of the employees Leaves of Absence duringworking hours
for the purpose of negotiating a new Collective Agreement or amendments
to or renewal of the present Collective Agreement, that such leaves are not
Leaves of Absence within the meaning of Article 14:02 and thus do not
require the Employer to pay such Representatives for the working hours

concerned.

Employment Standards Act

It 5 agreed and understood that the Employer fully intends to adhere to the

Employment Standards Act as it appliesto Article 17 - "Hours of Work"

Probationary Employees ~ Life Insurance

The Union agrees and understandsthat Probationary Employeeswill not be
entitled to be enrolledin or receivethe benefits of the Group Life Insurance
Plan until after completion of the sixth (6th) month of continuous employment

with the Employer

Summer Employees

Subject to the provisions of Article 37, the Employer hereby agrees that
Summer Employees, as defined in Article 37 of the current Collective
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11.

12.

13.

14,

Agreementbetween the Parties, shall, in principle, be utilized as they have
been every summer since 1977.

Dry Cleaning

The Employer will continue to assume the cost of dry cleaning Operators'
uniforms or portion thereof when, in the opinion of Management, the
uniformswere soiled due to unusual circumstanceswhile the Operators were

engaged in the performanceof their duties.

No Lay-Off as a Result of Casual Employees

The Employer guarantees that Probationary and Permanent Employees
currently employed will not be laid off as a direct result of the utilization of

Casual Employees.

Manpower

The present level of Transit service requires the employment of sixty-two

(62) Bus Operators.

The Employer agrees that for the term of this Collective Agreement Bus
Operator levelswill be reducedto the requiredsixty-two (62) person level by

attrition.

The numberof Bus Operatorsmay be increased or reduced by the Employer
in its sole discretion by lay-off or otherwise if and when levels of Transit

service change.

Retro-Activity

The Employer agrees that the April 1, 1996 General Wage Increasewill be
adjustedretroactively and will be paidto all persons who were in the employ
o the Employer as of the renewal date, save and except any employee

discharged for just cause.

Educational Lave

The Employerwill consider requests from employees for Educational Leaves
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15.

8.

17.

18.

of Absence on an individual basis. The decisionto grant or not to grant the
educational leave and the conditions under which the leave will be taken will

be at the discretion of the Employer.

Re-Employment as Casual Employee

The Employer shall consider individual requests to become casual

employees following termination on early retirement.

Vacation Selection Maintenance Staff
Both Parties agree that vacationselectionfor Maintenance Employees will
be completed by no later than December 20th, and the results posted by no

later than December31st each year.

Vacation Selection ~ Operators
Both Parties agree that by December 1st of each year the Employerwill post

a list containing the names of all the Operators, their vacation entitlement,
and the date they are to make their vacation selection for the following year.

Should an Operatorfail to make his/her selectionon the date posted he/she
would be bypassed, but would be permitted to select his/her vacation from
any remaining dates at any time between the date he/she was to bid and

December 31st.

Should an Operator fail to make a selection by December31st, he/she would

then be assigned any opening left at that time.

Temporary Replacement Maintenance Staff

The Parties agree that:

- Casual Employees may be usedto replace the servicingand cleaning

staff while on vacation
- Should the Night Leader be absent for five (5) consecutiveworking

days or more, a Serviceperson will be offered the opportunity to

replace the Night Leader subject to the following conditions:
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(1) When the Night Leader is absent for less than five (5)
consecutive working days, the Serviceperson working
afternoon shift will replace the Night Leader on a day-to-day
basis. The afternoon Serviceperson will be replaced by a

Casual Employee.

(2)  Servicepersonswill be offered the opportunity to replace the
Night Leader on a rotating basis. That is to say, gach time the
Night Leader is unavailable for duty for a period of five (5)
consecutive working days or more, for whatever reason, the
opportunity will be offered to the next Serviceperson 0N a

rotating basis.

(3) Should the Serviceperson work more than 40 hours in a week
becausehelshe is relieving the Night Leader, he/she will take
time off in lieu of overtime (at straighttime). He/she will then

be replaced by a Casual Employee.

(4)  Shouldthe Servicepersonwork less than 40 hours ina week
because hefshe s relieving 'he Night Leader, the
Servicepersonwill make up the lost hours immediately.

- Should the "dayshift" cleaner be absent for five (5) consecutive
working days or more, the "afternoon" cleaner will be offered the
opportunity of replacingthe "dayshift" cleaner with a casual replacing
the "afternoonshift" cleaner.

Temporary Mechanics and Licensed Aufo Bedy Repairer

The Partiesagree that inthe event that the Employer requiresthe services
of Temporary Employees in the classification of Licensed Auto Body
Repairer or a Mechanic A where absences are due to injury, illness or
approved Leave of Absence and such absences are of a long duration the
Parties agree to meet to discuss the terms under which such Temporary

Employees will be employed
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P.M. Mechanics
The Parties hereto agree that the Mechanicwho reports for duty at 3:30 p.m.

will receive instructions from the Equipment Operations Supervisor or his
designate. The Mechanicwhoreportsfor duty at 3:30 p.m. will then pass on
the instructionsto any other Mechanicwho reports for duty during his/her
shift. Itis agreed and understood that each Mechanic is then accountable
for the productivity of his/her own shift.

Inthe event the Employer merges or amalgamateswith any other body, the

Employer will:
1) Providethe Unionwith as much advance notice as possible;
2) Attempt to ensure that all seniority rights are maintained;

3) Attempt to ensure that all service credits relating to vacations with

pay, pension benefits and any other benefitwill be recognized.

Tenderingof Benefits

The Parties agree to jointly preparea tender on all Medical Benefit Plans by
no later than December 31, 1996.

Co-ordination of Benefits

The Parties agree to implement the co-ordination of benefits following

ratification.

Positive Enrollment

The Parties agree to implement positive enrollment for medical benefits

following ratification.

Modified Work

Both Parties hereto agree to negotiate and ratify a Modified Work Program
by no later than March 31, 1997.
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Late Night Service

Should City Council decide to cancel or modify late night service the Parties

will meet within thirty (30) days of the decisionto search out and mutually
agree to alternatives. If alternatives cannot mutually be agreed to the
Employer could implement the following:

Up to a maximum df five (5) Split Shift Operators could be scheduled

to have a finishing time no later than 10:30 p.m.

Changes o Group Benefit Plans

During the term of this Agreement, the Parties agree to the following:

a) Mandatory co-ordination of benefits, and positive enrolment, will be
undertaken and maintained. Liberty Health will be instructed to

conduct random audits of completed forms for accuracy;

b) Group Benefit Plans will be amended to provide for mandatory
genericdrug substitutionwhenever a generic drug is available unless
the prescribing doctor indicates no generic substitution. Liberty
Health will be advised to instruct Pharmacists to ignore pre-printed

statements on Doctor's scripts stating no generic substitution;

o) Semi-private and private hospital room coverage shall be eliminated
from Group Benefit Plans effective the first of the month following
ratification. All employees and area hospitalswill be advised that this
coverage will no longer be available, and if an employee wants a
semi-private or private room they will pay for same directly. However,
where a hospital bills an employee for semi-privateor private room
without the employee having requested same, those bills will be paid
by the City of Sudbury on presentation of invoices to the Human
Resources Department, and the issue df improper billing will be taken
up by the city with the hospital involved. The issue of improperbilling
will be taken up by the City with the hospital involved. The issue of
improper billing will not exist where only semi-privateand/or private
rooms are available and the caring institutioncan legally force the fee
for the roomto be paid. Insuch instances the fee for the roomwill be
paid by the City of Sudbury.
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DATED AT SUDBURY, ONTARIO THIS DAY OF , 1986

THE CORPORATION OF THE CITY OF SUDBURY
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