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COLLECTIVE AGREEMENT 

BETWEEN 

THE CORPORATION OF THE CITY OF SUDBURY 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES 

LOCAL 1662 

THIS AGREEMENT made and entered into this 1st day of April, 1999 -. 

B E T W E E N :  

THE CORPORATION OF THE CITY OF SUDBURY, 

(Hereinafter referred to as the "Employer") 

OF THE FIRST PART 

-AND - 
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1662 

(Hereinafter referred to as the "Union") 

OF THE SECOND PART 

ARTICLE 1 - PURPOSE 

1:Ol 

1 :02 

2:Ol 

The purpose of this Agreement is to establish mutually satisfactory relations 

between the Employer and its employees, to provide machinery for the prompt 

and equitable disposition of grievances and to establish and maintain 

satisfactory working conditions, hours of work and wages for all employees who 

are subject to the provisions of this Agreement. 

It is agreed by !he parties hereto that every covenant, proviso and agreement 

shall enure to !he benefit of and be binding upon the parties hereto, and their 

assigns, and that all covenants herein shall be construed as being joint and 

several and that when the context so requires or permits the singular number 

shall read as if the plural were expressed. 

ARTICLE 2SCOPE 

This Agreement shall apply to all outside employees of the Transit Section of the 

Engineering and Community Services Department of the Employer, save and 
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except the Assistant City Manager of Engineering and Community Services, the 

Secretary to the Assistant City Manager of Engineering and Community Services, 

the Director of Transportation and Facilities, the General Manager of Transit 

Operations, the Operations Supervisor, the Equipment Operations Supervisor, the 

Inspectors, the Corporate Communications Officer, and the Manager of 

Transportalion Services. 

2:02 Management Personnel and persons outside the Scope of this Agreement shall not 

at any time, perform the duties of the employees within the Scope of this 

Agreement, except forthe express purpose of instruction, experimentation, or in the 

case of an emergency. 

- 

ARTICLE 3 -UNION RECOGNITION 

3:Ol The Employer hereby recognizes the Union as the Sole Collective Bargaining Agent 

for all employees covered by Article 2 - Scope in respect to hours of work, wages, 

and all other conditions pertaining to this Agreement. 

ARTICLE 4 - N O  DISCRIMINATION 

4:Ol There shall be no discrimination practised by either the Employer or the Union 

against any employee because of the employee's age (as defined In the Ontario 

Human Rights Code, R.S.O. 1990, c.H.19), race, religion, creed, colour, place of 

origin, sex or marital status, family relationship, political affiliation, participation or 

non-parlicipation, membership or non-membership in the Union. There also will be 

no coercion practised by the Employer or the Union. 

4:02 No person shall be required as a condition of employment to become or remain a 

member of the Union or any other organization. 

4:03 Neither the Employer nor the Union condone the practice of harassment and any 

such claim shall be dealt with under the provisions of the Corporation's Harassment 

Free Workplace Policy. 

ARTICLE 5 -RESPONSIBILITY OF EMPLOYEES 

5:Ol General Welfare of Citizens 
It is recognized that the Employer Administration is responsible for the safety, 

health, comfort, and general welfare of the citizens, therefore, the employees 

recognize they must be prepared to assist in carrying out the services of the 

Employer whenever it is reasonable to do so. 
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5:02 Differences 

This responsibility to the citizens is the sole responsibility of the Employer and 

requires that any dispute arising over the interpretation of the terms of this 

Agreement be adjusted and settled in an orderly manner without interruption to the 

said services to the citizens; therefore, the employees agree that if any differences 

with the Employer occur during the time period of this Agreement, the same will be 

dealt with under the Grievance Procedure hereinafter set forth. 

- 
5:03 C&ge of Address 

It shall be the responsibilityof ail employees to notify the Transit Timekeeping Clerk 

within five (5) calendar days of any change in address or telephone number. 

5:04 Working Conditions 
Anyworking condition(s)which are at present in effect, to the extent that they do not 

conflict with this agreement, shall continue in effect unless they are changed during 

the term of this agreement by mutual consent of the parties hereto, which consent 
shall not arbitrarily or unreasonably be withheld by either party hereto. Should any 

dispute arise as to their existence, it shall be decided under the Grievance 

Procedure as set out herein. 

5:05 Loss or Suspension of Driver's License 
An employee who operates a motor vehicle on behalf of the Employer shall be the 

holder of a proper current Driver's Licence and if same is lost or suspended it shall 

be reported by the Employee forthwith to Transit Management. 

In the event of loss or suspension of the Employee's proper current Driver's Licence 

the Employee shall, upon written request to TransR.Management on the forms 

provided, be entitled to a Leave of Absence for the period during which the 

Employee has lost or had the licence suspended up to a maximum of twelve (12) 

months for Class "G" licence and up to a maximum of twenty-four (24) months for 

a Class "9" licence, subject to the following conditions: 

1. The Leave of Absence is without pay; 

2. The Employee will not accrue seniority during the Leave of Absence; 

3. The Employee will not be entitled to the Benefit Plans described in Article 

22:OO of the Collective Agreement, during the Leave of Absence: 
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4. The Employer is entitled to employ a Casual Employee to replace the 

Employeewho is on such a Leave of Absence. The Union further agrees that 

in so doing, the Employer can exceed the number of Casual Employees 

permilted under Article 41:03(1). 

The Employer will review it's operational requirements and may, at it's discretion, 

assign the Employee on such Leave of Absence to work within the Transit system 

in a classification that does not require the Employee to be in possession of a 

propercurrent driver's licence, for which the Employee will be paid the rate of pay 

normally received for that particular classification. 

ARTICLE 6 -EMPLOYER RIGHTS 

6:Ol The Union agrees that it is the exclusive right of the Employer to: 

(1) Maintain order, discipline, and efficiency. 

(2) Hire, lay-off, classify, direct, transfer, promote; and forjust cause to suspend, 

discipline, demote or discharge employees. 

(3) Generally to manage the enterprises in which the Employer is engaged, and 

without restricting the generalityof the foregoing, to determine the work to be 

performed, the methods and processes to be employed, schedules of 

operations, the types and location of equipment to be used, and the number 

of persons to be employed. 

6:02 The Employer agrees that these functions shall be executed in a manner consistent 

with the terms and provisions of the Collective Agreement and subject to the right 

of the employee or the Union to lodge a grievance as set forth herein. 

M T I C L E  7 -NO STRIKES OR LOCKOUTS 

7:Ol In view of the orderly procedure established herein forthe disposition of employee's 

complaints and grievances, the Employer agrees that it will not cause or direct any 

lockouts of its employees for the duration of this Agreement. 

7:02 The Union agrees that it will not cause, authorize or sanction nor permit its 

members to cause or take part in any sit-down, stay-in or stow-down or a strike or 

stoppage of any of the Employer's operations or any curtailment of work or 

restriction of or interference with work or any picketing of the Employer's premises 
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during the term of this Agreement and further agrees that the Employer may 

discharge any employee who causes or takes part in any such action. 

7:03 The words "strike" and "lock-out' shall be defined as in Sub Section l(1) of the 

Ontario Labour Relations Act, 1995, as amended from time to time. 

ARTICLE 8 -GRIEVANCE PROCEDURE 

-? 8:Ol (1) -:--Definition of Grievance 
Within the terms of this Agreement, a grievance shall be defined as a difference 

arising between the employee(s), the Union, or both, and the Employer as to the 

interpretation, application, administration or the alleged violation of the provisions 

of this Agreement. 

(2) Grievances in Writing 
Ail grievances shall be in writing and all replies to all stages shall also be in writing. 
Any violation of the time limits as contained in this agreement, without a mutually 

agreed upon extension of the time limits, shall allow either party to proceed with the 

grievance through the procedures as outlined. 

(3) Signatures 
An employee Grievance must be signed by the aggrieved employee and a General 

Grievance must be signed by an executive member of the local. 

8:02 Grievance Committee 

The Employer acknowledges the right of the Union to appoint or otherwise select 

a Union Grievance Committee of Local 1662, consisting of five (5) employees who 

shall be employees of the Employer. The members of such a committee shall be 

communicated to the Employer. 

8:03 Definition - Working Day 
Within Article 8 - Grievance Procedure a "working day" means any day other than 

Saturday, Sunday or a Holiday as outlined in Article 15:Ol of this Collective 

Agreement. 

8:04 Complaint Stage 
(1) It is understood that an employee has no grievance until the Employee has 
first given the immediate supervisor outside the Bargaining Unit an opportunity to 

adjust the complaint. In discussing the complaint, the employee may be 
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accompanied by a Steward and be allowed fifteen (15) minutes with an available 

Steward prior to the meeting. 

(2) Any employee's complaint which is not settled by the immediate supervisor 

outside the Bargaining Unit within two (2) working days shall then commence at 

Stage 1 of the Grievance Procedure. 

(3) The aggrieved ernployee(s) shall submit the written grievance to a member 

of -the- Union Grievance Committee. The Union GrievZnce Committee shall 

determine if the grievance is justified and whether both the Union and the aggrieved 

employee(s) wish to proceed to Stage 1. The grievance may then proceed, 

provided that no more than fifteen (15) working days have elapsed since the 

occurrence of the alleged grievance. 

8:05 STAGE 1 
If the Union Grievance Committee decides to proceed with a Grievance then one 

(1) member of the Union Grievance Committee shall, within five (5) working days 

of the Complaint Stage, take the written grievance to the General Manager of 

Transit Operations or his designate. The General Manager of Transil Operations or 

the General Manager of Transit Operations' designate shall, within five (5) working 

days meet during the General Manager of Transit Operations working hours to 

discuss and attempt to settle the grievance with the Grievor and two (2) members 

of the Union Grievance Committee. Grievances that are not settled within five (5)  
working days of the meeting shall be referred back to the Union Grievance 

Committee. 

8:06 STAGE 2 
The Union Grievance Committee shall rewnsiderthe grievance and the Employer's 

reply at Stage 1 and decide within five (5)working days whether to proceed with the 

grievance to the Assistant City Manager of Engineering and Community Services. 

If the Grievance Committee wishes to proceed, the Assistant City Manager of 
Engineering and Community Servicesshall meet during the Assistant City Manager 

of Engineering and Community Services'working hourswith not more than three (3) 

members of the Grievance Committee and the Grievor within five (5) working days 

of notification by the Grievance Committee. Failing settlement at this stage within 

five (5) working days, Stage 3 may be invoked. 

8:07 STAGE 3 
The Union Grievance Committee of not more than three (3) members, the Grievor, 

a National Representative and/or Legal Counsel may then take the matter up with 
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City Council or its designated representatives. A written answer shall be given by 

City Council or its designated representative within two (2) weeks of the meeting. 

Failing settlement at this stage, then the matter may be referred to Arbitration, as 

provided in Article 9 of this Collective Agreement, provided that no more than four 

(4) weeks have elapsed since the date of decision by City Council or its designated 

representatives. 

8:08 GENERAL GRIEVANCES 
(I)---'"General Grievance" means a difference arising direaly between the Union 

and the Employer Administration concerning the interpretation, application, 

administration or alleged violation of the provisions of this Agreement. 

(2) Union General Grievances 

(a) It is understood that no General Grievance can be formalized and 

submitted by the Union until a written complaint concerning the 
difference has first been submitted by the Union Grievance 

Committee to the Labour Relations Officer, and the Labour Relations 

Officer andlor his designate have had an opportunity to settle the 

difference as per the following procedure. 

(b) On receipt of a written complaint from the Union Grievance 

Committee, the Labour Relations Officer and the General Manager of 
Transit Operations or his designate shall have two (2) weeks from 

receipt of the complaint to meet with the Union Grievance Committee 

Concerning same and to settle same. 

(c) If, after the said two (2) weeks the complaint has not been settled to 

the satisfaction of the Union, the Union Grievance Committee may 

then formalize at Stage 3 of the Grievance Procedure as per Article 

8:07 above, provided that no more than three (3)weeks have elapsed 

since the date of the expiry of the above-mentioned two (2) week 

period. 

(3) Management General Grievances 

(a) It is understood that no General Grievance can be formalized and 

submitted by the Employer Administration until a written complaint 

concerning the difference has first been submitted by the Labour 

Relations Officerto the Local President and the Local Executive have 

had an opportunity to settle the difference as per the following 

procedure. 
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(b) On receipt of a written complaint from the Labour Relations Officer, 

the Local Executive shall have two (2) weeks from receipt of the 

complaint, to meet with the Labour Relations Officer and other 

members of the Employer Administration concerning same and' to 

settle same. 

(c) A written answer shall be given by the Local Executive within two (2) 

weeks of the meeting. 
- 

(d) Failing settlement at this stage, then the matter may be referred by 

the Employer Administration on behalf of the Employer to Arbitration 

in accordance with Article 9 of this Collective Agreement provided that 

no more than four (4) weeks have elapsed since the date of decision 

by the Local Executive. 

8:OQ DISCHARGE, SUSPENSION AND DISCIPLINE CASES 
(1) An employee may be discharged, suspended or disciplined for just cause 

and if the Employee believes that the discharge, suspension or discipline is not 

justified. the Employee may have his Grievance processed under the Gnevance 

Procedure, starting at Stage 2, if presented in writing within seven (7) working days 

after the date of discharge, suspension or discipline. If it should be settled finally in 

the Grievor's favour, reinstatement and pay adjustments shall be made at the 

regular basic rate (less amounts earned during time lost) for the hours per week, or 

any other arrangement which is just and equitable in the opinion of the conferring 

parties or in the opinion of a Board of Arbitration if the matter is referred to such a 

Board. 

(2) When suspending an Employee without pay for disciplinary reasons, the 
Employer may defer the actual suspension without pay until after any grievance has 

been processed to its finality, including arbitration, however, for purposes of a 
disciplinary record, the date of the disciplinary action will be acknowledged as the 

date of the Letter of Discipline. 

(3) Disciplinary Notices 
Any notice of disciplinary action shall be disregarded after a period of 

eighteen (18) consecutive monlhs, provided that no further disciplinary action 

has been recorded. 
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8 3 0  Time Limits 
It is agreed and understood by both parties hereto, that there shall be no extension 

to the time limits as outlined in the Grievance Procedure unless by mutual consent 

which consent shall not be arbitrarily or unreasonably withheld by either party 

hereto. Such request and consent must be confirmed in writina by each party. 

ARTICLE 9 -ARBITRATION 

9:Ol If any differences of opinion relating to the interpretation, 2pplication or alleged 

violation of this Agreement cannot be settled after exhausting the Grievance 

Procedure, itshall be settled by Arbitration as defined in Sub Section48(1) and Sub 

Section 49(1) of the Ontario Labour Relations Act, 1995, as amended from time to 

time. 

9x32 When either Party requests that a Grievance be'submitted to Arbitration, the 

request shall be made by Registered.Mai1 addressed to the other Party of the 

Agreement, indicating the name of its Nominee on an Arbitration Board. Within five 

(5) days thereafter, the other Party shall answer by Registered Mail indicating the 

name and address of its Nominee to the Arbitration Board. The two (2) Nominees 

shall then meet to select an impartial Chairperson. 

9:03 The above provisions shall apply unless either Party applies for a sole Arbitrator 

under Section 49 of the Ontario Labour Relations Act, 1995, as amended from time 

to time. 

9:04 If the recipient of the notice fails to appoint a Nominee to the Board or if the 

Nomineesfail to agree on a Chairperson within ten (IO) days of their appointment, 

the appointment shall be made by the Minister of Labour for Ontario upon the 

request of either Party. 

9:05 The sole Arbitrator or the Arbitration Board shall hear and determine the difference 

or allegation and shall issue a decision and the decision is final and binding upon 

the Parties and upon any employee or employer affected by it. The decision of the 

maJorityshali be the decision of the Board. Where there is not majority decision, the 

decision of the Chairperson shall be the decision of the Board. The decision of the 

Board shall be final and binding upon the Parties. An Arbitration BoardlSole 

Arbitrator shall not have any authority to alter or change any of the provisions of this 

Agreement or substitute any new provision in lieu thereof, or to give any decision 

contrary to the Terms and Conditions of this Agreement, or in any way modify, add 

to or detract from any provision of this Agreement. However, the Arbitration 
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BoardlSole Arbilrator shall have the power to dispose of a Grievance by any 

arrangement which it deems just and equitable. 

9:06 Expenses 
Each of the Parties hereto shall bear the expense of the Arbitrator appointed by it, 

and the Parties hereto shall jointly bear equally the expense of the Chairperson, and 

any cost ofthe place of hearing of such arbitration, if and when the necessity arises. 

- 
ARTICLE 10 -UNION SECURITY 

_- - 

1O:O i  Check Off of Dues 
It is agreed and understood by the parlies hereto that there shall be a compulsory 

check-off upon all employees who come within the bargaining unit to which this 

agreement applies and it shall continue during the period of this contract. 

10:02 Amount of Dues 
The Employer agrees to deduct dues from the earnings of each employee in the 

amounts certified by the Union, to be currently in effect, according to its Constitution 

and By-laws. 

10:03 Deduction and Remittance of Dues 
The Employer agrees to deduct the amount of dues each month from the first (1st) 

payroll period of each month and remit the amount of dues so deducted to the 

Treasurer of the Union no later than the last day of the month in which the dues 

were deducted. 

10:04 Statement 
The Director of FinancelCity Treasurer of the Employer when remitting the dues 

deducted to the designated officer of the Union shall include a statement clearly 

setting forth the names of the employees from whom the dues were deducted, also 

showing any additions or deletions in staff. 

10:05 No Individual Agreements 
No contract, written or oral, shall be entered into belween the Employer or any of 

its designated representatives, and employees covered by this Agreement on 

matters relative to hours of work, wages, and working conditions, promotions, 

demotions or any other conditions affecting the welfare ofthe employees in general. 
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10:06 Minutes of City Council Meetings 

A copy of both the Agendas and the Minutes of City Council meetings shall be 

fonvarded to the President and Secretary of the Local Union as soon as they 

become available. 

10:07 Labour Management Committee 

(1) The Parties commit themselves to maintain good communications. To this 

end, the Employer hereby agrees that Representatives of.its administration will 

m e 2  with Representatives of the Union from time-to-time, and preferably at least 

three (3) times per year, to discuss problems, employee concerns and methods to 

improve relations and the delivery of services to the public. 

- 

(2) The Committee shall consist of three (3) members from each of the Parties. 

An Employer and Union Representative shall be designated as Joint Chairpersons, 

and shall alternately preside over the meetings. 

(3) Committee Members shall receive a written agenda, approved by the Joint 
Chairpersons, at least forty-eight hours in advance of the meeting. Minutes shall be 

taken at each meeting and will be circulated for review by the Employer to the 

Committee Members as soon as possible following the meeting. 

(4) The Committee shall not have jurisdiction over any matters which pertain to 

collective bargaining or are the responsibility of another Joint Committee. The 

Committee's Chairpersons shall be responsible for making recommendations to 

their respective principals regarding the issues' discussed by the Committee. 

Decisions of the Committee shall not be binding upon the Employer or the Union. 

The Union Representatives on the Committee shall not suffer a loss of pay for 

attending at the Committee meetings jointly attended by the Parties. 

ARTICLE 11 - SENlORllY 

11:Ol (1) Seniorityisdefined as the length of continuous service in the bargaining unit. 

Seniority shall operate on a bargaining unit-wide basis. 

Therefore, the parties recognize: 

(a) The right of the employees to fair and just consideration in light of 

their length of continuous service and their qualifications. 

The right of the public to be served by qualified persons. (b) 
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Therefore, the parties agree that: 

In matters of promotions, demotions, transfers, lay-offs and recalls, the following 

factors shall be considered: 

(a) Length of continuous service. 

(b) Knowledge, efficiency, ability of the applicant and qualifications as 

contained in the job descriptions. - - -- 

When factor (b) is relatively equal in the judgment of the Employer, which judgment 

shall not be exercised in an arbitrary or discriminatory manner, factor (a) shall 

govern. 

(2) 
job classification, employees will be laid off in the following order: 

Should circumstancesrequire a reduction in the number of employees in any 

(a) Student Employees in that Job Classification will be laid off first; 

Casual Employees in that Job Classification will be laid off second; 

Probationary Employees in that Job Classification, will be laidoff third; 

(b) 

(c) 

(d) Then Permanent Employees in that Job Classification shall be laid off 

In order of Seniority. 

(3) When Permanent or Probationary Employees are laid off under this Article 

and any positions with the Transit Section of the Employer become available, then 

the Permanent or Probationary Employees, as the case may be, who are capable 

of performing the duties of the positions concerned shall be recalled on a seniority 

basis. 

(4) When Permanent or Probationary Employees are to be recalled by the 

Employer, they shall be notified by registered mail to their last place of residence 

known to the Employer and if they fail to report within seven (7) days after the 

mailing of such notice, the Employer shall be under no obligation to re-employthem. 

(5) Any notice of lay-off shall be given in accordance with the terms of The 
Employment Standards Act. If the employee laid off has not had the opportunity to 

work the period of notice of lay-off specified in The Employment Standards Act, he 
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shall be paid in lieu of work for that part of the notice during which work was not 

made available to him. 

1?:02 (1) Seniority List - Permanent & Probationary Employees 
A Seniority List of all Permanent and Probationary Employees covered by this 

Agreement shall be posted in January each year. This list will show all Permanent 

and Probationary Employees in order of seniority, stating the Employee's Name, 

Classification, Date of Latest Entry into the Employ of the Employer, Employment 

Date, Seniority Date and Vacation Service Date. Copies of tEs Seniority Listwill be 

posted on all bulletin boards and copies will be supplied to the Union. It is agreed 

and understood that the Union will be supplied with a second senioritylist each year 

upon written request. 

- - -  

(2) List of Student Employees 
A list of all Employees covered by this Agreement shalt be posted in July each 

year. This list will show all Student Employees stating the Employee's Name, 

Classification and Date of Latest Entry into the Employ of the Employer. Copies of 
this list will be posted on all bulletin boards and copies will besupplied to the Union. 

11 :03 INTERPmATION 

(1) Seniority Date -means the date to be used in establishing the seniority of a 

Permanent or Probationary Employee for lay-offs, recalls after lay-off, promotions, 

transfers and job postings. For a person who became a Permanent or Probationary 

Employee with the Transit Section of the Employer prior to January 1st in any given 

year, the Employee's Seniority Date is the date indicated as such on the Seniority 

List dated the first January of employment. For a person who becomes a 

Permanent or Probationary Employee of the Transit Section of the Employer on or 

after January 1st in any given year, the Employee's Seniority Date is the date the 

Employee commenced his or her latest continuous employment with the Transit 

Section of the Employer. 

(2) Vacation Service Date - means the date to be used in establishing the 

seniority of a Permanent or Probationary Employee for the calculation of annual 

vacation entitlement. For a person who became a Permanent or Probationary 

Employee of the Transit Section of the Employer prior to January 1st in any given 

year, the Employee's Vacation Service Date is the date indicated as such on the 

Seniority List dated the 1st January of employment. For a person who becomes a 

Permanent or Probationary Employee of the Transit Section of the Employer on or 

after January 1st in any given year, the Employee's Vacation Service Date shall be 

the date the Employee commenced his or her latest continuous employment with 

the Employer. 
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(3) Employment Date -means the date to be used in establishing the seniority 

of a Permanent or Probationary Employee for the purposes of preference on Crew 

Guide Bids, Spare Board Work Distribution and Vacation Choice. Fora person who 

became a Permanent or Probationary Employee of the Transit Section of the 

Employer prior to January Ist, in any given year, the Employee's Employment Date 

shall be the date indicated as such on the Seniority List dated the first January of 

employment. For a person who becomes a Permanent or Probationary Employee 

of the Transit Section of the Employer on or afler January Is!, of any given year, the 

Employee's Employment Date shall be the date the Emploee commenced his or 

her latest continuous employment with the Transit Section of the Employer. 

(4) Employees, other than Student Employees, of the Employer who transferred 

to the Transit Section with unbroken service shall be placed on the Seniority List 

with an asterisk (*) afler their name, For the purposes of clarification, the Vacation 

Service Date of such an employee who transfers to the Transit Section shall be the 

date the Employee commenced the Employee's latest continuous employment with 

the Employer. 

11:04 Probationary Period 
A newly-hired Probationary Employee shall be on probation for a period of six (6) 

months from the date of hiring. The employment of such an employee may be 

terminated at any time during the probationary period without recourse to the 

Grievance Procedure unless the Union claims discriminatiori as noted in Article 4 

as the basis of termination. 

11 :05 Protests 
Protests in regard to the Lists posted under Article 11:02 must be submitted in 

writing to the Labour Relations Officerwithin thirty (30) calendar days from the date 

the Lists are posted on bulletin boards. When proof of error is presented by the 

employee or his/her representatives, such error will be corrected and when so 

corrected, the agreed upon correction shall be final. Once the seniority standing of 

an employee is confirmed by the first posting of the Seniority List, no further 

requestsfor changes in senioritystanding shall be made. No change in the seniority 

status of an employee shall be made unless agreed to by the Union. 

ARTICLE 12 -LOSS OF SENIORITY 

12:Ol Seniority rights shall cease, and employment shall be terminated for any of the 

following reasons; 
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1. Voluntary resignation 

2. Discharge for just cause: 

3. Falling to report as required by Article 11:01(4) of this Agreement; 

4. For a Permanent Employee who has completed less than five (5) years of 

continuous service, after a lay-off extending for a period of more than twelve 

(12) consecutive months; 
_ -  - 

For a Permanent Employee who has completed five (5)  or more years of 

continuous service, after a lay-off extending for a period of twenty-four (24) 

or more consecutive months, however, the Parties agree that the Benefit 

Plans outlined in Article 22 hereof will cease to be operative following twelve 

(12) months lay-off. 

Absent from work without permission to be absent from a representative of 

the Employer for a period in excess of five (5) consecutive working days. 

5. 

ARTICLE 13 -JOB POSTING 

13:Ol Vacancies & Newly Created Positions 
(1) All vacant positions, newly created positions, and Limited Positions other 
than Student Employee positions within the coverage of this Agreement shall be 

posted on all applicable Bulletin Boards for a minimum of seven (7) calendar days 

during which time Transit employees wili have an opportunity to apply and be duly 

considered for such positions before other employees of the Employer and before 

non-employees. 

(2) Posting Period 
The posting period shall begin within seven (7) calendar days of the date the 

position becomes available and the Notice will be posted after the selection period 

of seven (7) calendar days following the removal of the Notice of Posting for a 

seven (7) calendar day period naming the successful applicant, if any. 

(3) TrialPeriod 
A successful applicant to a job posting shall be placed on an appropriate trial 

period. The length of this trial period shall be based on the applicant's performance 

and in any case shall be no longer than three (3) months. Upon completion of the 

said trial period and if his or her performance and services have proven satisfactory, 

his or her position shall be confirmed. 
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(4) Performance During Trial Period 
In the event a successful applicant proves unsatisfactory during the trial period or 

the successful applicant is unable to perform the duties of the new position during 

the trial period, the Employee shall return to the former Job Classification without 

the loss of seniority. The Employee's rate of pay shall then be adjusted to the 

current basic rate for the Job Classification into which he or she has returned. 

(5) Successful applicants to higher-rated positions outside the Scope of this 
Agreement, if unsatisfactory for the position during the prokationary period, shall 

revert without loss of seniority to the Job Classification held immediately preceding 

such promotion providing that not more than four (4) months have elapsed since the 

obtaining of the promotion. The aforesaid four (4) month period may be extended 

by mutual consent and such consent shall not be arbitrarily or unreasonably 

withheld by either party hereto. 

- - -  

(6) Limited Position 
A Limited Position shall mean a position which is for a limited duration not to exceed 

six (6) months or such longer period as may be mutually agreed upon between the 

Employer and Union. Such mutual agreement shall not be arbitrarily or 

unreasonably withheld. 

(7) 
estimated probable duration. 

The notice of posting with regard to the Limited Position will indicate the 

(8 )  An employee filling a Limited Position shall, on termination ofthesaid Limited 
Position, revert, without loss of seniority, to the Job Classification held immediately 

preceding the selection for the Limited Position. 

(9) Notwithstanding the above any Limited Position created by a Permanent or 

Probationary Operator being absent will be filled by a Casual Operator until the 

completion of such vacancy. 

I 3:OZ Rate of Pay - Newly Created Classifications 
The rate of pay for newly-created Job Classifications not covered in Schedule "A" 
to this Agreement, shall be in conformity with the rate of pay for Job Classifications 

of a similar kind. The rate of pay and hours of work for newly-created Job 

Classifications will be developed by the designated or proper officers of the 

Employer and the Union and at no time shall the number of representatives of the 

Employer and the Union exceed two (2) of each. If the representatives are unable 

to agree on the rate of pay and hoursofworksuch dispute shall be submitted to the 

Grievance Procedure under Article 8 - Clause 8:06, commencing at Stage 2. 
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13:03 Appointment of Successful Candidate 

The appointment of a successful candidate to a job posting shall become effective 

within four (4) weeks of the selection of the successful candidate to the job posting. 

14:Ol 

14:02 

14:03 

ARTICLE 14 -LEAVE OF ABSENCE 

Salary Representative of the Union 
Employees elected or appointed as salary representatives of a Union shall be 

granied leave of absence without pay and without loss of seniority while so 
engaged, provided written request is made by the Union. 

- 

Union Business 
Subject to the approval of the Employer, which approval shall not be arbitrarily or 

unreasonably withheld, representatives of the employees shall be granted 

necessary leave of absence with pay during working hours for the purpose of 

meeting with the Supervisory Personnel of the Emcloyer for the purpose of 
invesiigation, consideration and adjustment of grievances, or any other business 

pertaining to this Collective Agreement. 

Union Conventions, Seminars or Workshops 
(1) Once each calendar year, the Employer at the request of the Union shall 
grant one (1) duly appointed delegate a Leave of Absencewith pay and without loss 

of seniority to attend and participate in a Convention, Seminar or Workshop of the 

Union provided that: 

The request of the Union is received by the Employer in writing at 

least thirty (30) calendar days in advance of the date scheduled for 

the commencement of the Convention, Seminar or Workshop: 

Nothing herein contained obligates the Employer to pay the delegate 

concerned more than four (4) days regular pay (eight (8) hours each 

day) at his or her regular rate; 

Any day(s) which the delegate concerned claims pay for is/are 

working days during which the Convention, Seminar, or Workshop is 

actually in session; 

The delegate concerned, upon the request of the Employer, provides 

a certificate from an official of Canadian Union of Public Employees 

attending the Convention, Seminar or Workshop certifying that the 
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delegate attended and participated in the Convention, Seminar, or 

Workshop on the day or days for which the delegate is claiming pay. 

(2) In addition to the delegate permitted under Article 14:03(1), the Employer, at 
the request of the Union, shall grant a maximum of two (2) further duly appointed 

delegates Leaves of Absence without pay and without loss of seniority to attend and 

participate in the Convention, Seminar or Workshop of the Union specified in Article 

14:03(1) provided that the request of the Union is received by the Employer in 
wrigny at least thirty (30) calendar days in advance of the rate scheduled for the 

commencement of the Convention, Seminar or Workshop. 

(3) For any Convention, or Workshop of the Union other than the ones specified 
in Article 14:03(1) and (2), the Employer, at the request of the Union, shall grant a 

maximum of three (3) dulyappointed delegates Leaves of Absence without pay and 

without ioss of seniority to attend and participate in said Convention, Seminar or 

Workshop provided that the request of the Union is received by the Employer in 

writing at least thirty (30) calendar days in advance of the date scheduled for the 

commencement of the said Convention, Seminar or Workshop. 

14:04 FUFUOUGHS AND MILITARY LEAVES 

(1) 
exceed three (3) months. 

The Employer may grant employees furloughs.without pay for periods not to 

(2) 
in writing from the Employer. 

Prior to taking such a furlough, employees shall obtain permission to do so 

(3) Unless employees so furloughed reports for duty on or before the working 

day next following the date of expiration of such furlough, they shall lose all of their 

seniority and if they return to work thereafter, such employees shall rank as new 

employees, provided however, that such furlough may be extended in duration by 

mutual consent of both the Employer and the Union. 

(4) Furloughs under this Article 14:04 shall not be granted for the purpose of 
engaging in work outside the services of the Employer except in cases of sickness, 

disability, or other exceptional circumstances. 

(5) Any employee now serving or who hereafter is conscripted to serve in the 
Armed Forces, shall, during the Employee's absence.while on Military Service. be 

granted a leave of absence without pay and without loss of seniority. 
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(6) 
Absence under this Article 14:04 shall be continued on the Seniority List. 

The name of an employee on a furlough, other than a Military Leave of 

14:05 JURY AND WITNESS DUTY LEAVE 

(1) Employees subpoenaed to actas jurors orwitnesses in criminal or civil courts 

or ina Coroner's Inquest shall be granted Leave of Absence without lossof seniority 

for such purposes and they shall not be required to perform any hours of work on 

the day@) in question. 

(2) 
salary for the period, whichever is greater. 

- _ -  - 

The employee shall be entitled to the Jury or Witness Duty Fee or hislherfull 

(3) If the full salary for the period is greater than the Jury or Witness Duty Fee, 

then upon receipt of his or her full salary, the employee shall pay the Employerthe 

Jury or Witness Duty Fee received for the same period. 

(4) 
Jury or Witness Duty Leave. 

The employee shall retain any travel expenses received in connection with 

14:06 The Employer recognizes the right of an employee to participate in public affairs. 

Therefore, upon written request, the Employer shall permit, subject to applicable 

legislation, leave of absence without pay and without loss of seniority so that the 

employee may be a candidate in Federal, Provincial or Municipal elections. 

14:07 PREGNANCY LEAVE 

(1)- Every employee who becomes pregnant, shall in writing, notify the General 

Manager of Transit Operations of her pregnancy, not less than four (4) months prior 

to the expected date of termination of her pregn'ancy as certified by a qualified 

Medical Practitioner. 

(2) Pregnancy Leave shall conform to the provisions of The Employment 
Standards Act and amendments thereto. However, it is agreed and understood that 

an employee returning to work after a Pregnancy Leave shall provide the Employer 

wilh a minimum notice of fourteen (14) calendar days. 

(3) An employee on Pregnancy Leave shall not receive Sick Leave Pay. 

(4) 

For Permanent Employees who qualify for pregnancy leave under this Article, the 

Employer shall; contribute One Hundred percent (100%) of the total premium cost 

Fringe Benefits During Pregnancy Leave 
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of the benefit plans outlined in Article 22:Ol (1) of the Collective Agreement. These 

benefits will be paid for by the Employer only for the maximum period of time 

specified for pregnancy leave in Section 37 of the Employment Standards Act. 

(5) Pregnancy Leave Supplement 
A Permanent Employee entitled to pregnancy leave under this Article, who provides 

the Employer with proof that she has applied for and is eligible to receive 

Employment Insurance Benefits pursuant to Section 18, Unemployment Insurance 

Act,R.S.C. 1985, c. U-I ,  shall be paid a supplement equiv2lent to the difference 

between the sum of the Employment Insurance Benefit the employee is eligible to 

receive and Seventy-five percent (75%) of the basic rate the employee is being paid 

at the commencement of the pregnancy leave. 

(6) Adoption Leave 
The employer agrees that in the case of an employee adopting a child, the three (3) 

months Leave of Absence which was granted under Article 14:04 (1) shall be 

extended up to six (6) months if determined necessary by documented evidence 

from the appropriate agency. 

(7) An employee on Pregnancy or Adoption Leave shall continue to accrue 
annual vacation entitlement and seniorityprovided she returns to the employ of the 

Employer at the end of said Leave. 

14:08 PERSONAL LEAVE DAYS 
Employees will be granted Personal Leave Days with pay, at the discretion of the 

Employer, upon the following terms: 

(1) Personal Leave Days will be accumulated on a yearly basis in accordance 

with an employees' remaining Weekly Indemnity days from the previous 

year, on the following basis: 

Remaining WI Days 
Previous Days 

6 

5 

4 
3 or less 

Elisible Davs 
3 

2% 
2 

0 
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(2) Personal Leave Days shall be utilized within the year following that from 

which they were accumulated only for the following reasons: 

- 
- 

The day of the Employee's Marriage. 

The day of the Marriage of the Employee's child, the Employee's brother or 

sister. 

A serious flood or a fire within the Employee's household 

A court appearance for the Employee's Divorce. 

- 
- 
- 
- 
- 

- . - The birth of the Employee's child. 

Moving of the Employee's household 

A formal hearing to be attended by the Employee to become a Canadian 

Citizen. 

The graduation from University or College of an Employee's spouse or 

dependants. 

The illness of a dependant child. 

- 

- 
- Supplementary bereavement leave 

14:09 Leave of Absence - Loss of Licence . 

An Employee who is charged with an offence under the Highway Traffic Act, while 

operating a City vehicle, will be granted necessary time off without loss of seniority 

or benefits to defend hidherself against the charge in court. In the event that the 

Employee has the charges cleared by the court, the Employer, at its sole discretion, 

may reimburse payment for loss of time incurred while defending him/herself in 

court. 

ARTICLE 15 - HOLIDAYS 

1501 Permanent and Probationary Employees 

Agreement shall be paid eight (8) hours pay at their regular rate for each of the following 

Holidays. Permanent employees on sick leave of absence with pay shall receive the same 

consideration and remuneration. 

( I )  All Permanent and Probationary Employees within the Scope of this 

I. New Year's Day 

2. Good Friday 

3. Easter Monday 

4. Victoria Day 

5. Canada Day 

6. Civic Holiday 

7. Labour Day 

8. Thanksgiving Day 

9. Remembrance Day 

I O .  Christmas Day 

11. Boxing Day 
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1502 Proclaimed Holidays 
In addition to the above-noted Holidays, any other Holidays proclaimed by the 

Lieutenant-Governor or Governor-General shall be subject to the provisions of this 

Article. 

1503 Limitation 
Notwithstanding the provisions of this Article, any entitlement to Holiday Pay therein 

described, will cease when an employee becomes eligible-to receive Long Term 

Di&bky benefits or when the employee has been in' receipt of Worker's 

Compensation benefits for a period of six (6) or more continuous months. 

- 

i 5 0 4  Work Performed on Holidays 
Permanent and Probationary Employees called upon to work on any of the Holidays 

provided for under Article 1501 and Article 15:02 shall be paid, in addition to the 

pay under Article 1501, time and one-half (1%) their regular rate per hour for all 

hours worked with a guaranteed minimum of four (4) hours pay for four (4) hours 

work or less. 

15:05 Qualification 
A Permanent or Probationary Employee to qualify to be paid for a Holiday (Article 

15:Ol) or Proclaimed Holiday (Article 15:02) must work the Employee's regular shift 

before and after such Holiday or Proclaimed Holiday unless said employee is on 

annual vacation sick leave of absence with pay or on an approved Leave of 
Absence. 

1506 Canada Day or Civic Holiday 
The lieu days for all holidays may be taken prior to the actual date of the paid 

holiday. Should an employee who has taken a lieu day prior to the actual date of 

the holiday, leave the employ of the Corporation, the cost of same shall be 

recovered from his or her final pay. 

15:07 Student Employees 
(1) AllStudentEmployeeswithin theScopeofthisAgreementshallbepaid eight 

(8) hours pay at their regular rate for each of the following Holidays: 

1. New Year's Day 

2. Good Friday 

3. Victoria Day 

4. Canada Day 

5. Labour Day 

6. Christmas Day 
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16:Ol 

(2) Student Employees called upon to work on any of the Holidays provided for 
under Article 15:07 (1) shall be paid in addition to the pay under Article 15:07 (I), 

time and one-half (1%) their regular rate per hour for all hours worked with a 

guaranteed minimum of four (4) hours pay for four (4) hours work or less. 

(3) 
work his or her regular shift before and after such Holiday. 

A Student Employee to qualify to be paid for a Holiday (Article 15:07) must 

~ -- ARTICLE 16 - ANNUAL VACATIONS 

(I)  One Year o r  More of Continuous Service 
Every employee who has completed one (1)year or more of continuous service with 

the Employer on December 31st in any year of the term of this Agreement shall be 

entitled to be absent from work during three (3) calendar weeks in each calendar 

year following such December 31st and to receive pay (subject to all usual and 

lawful deductions) equal to EITHER one hundred and twenty(l20) hours pay at the 

Employee's basic rate of pay in effect on the commencement of the Employee's 

period of absence =six percent (6%) of the total wages of the employee earned 

in the previous calendar year to the calendar year in which the vacation is taken, 

WHICHEVER IS GREATER. 

(2) 

Notwithstanding Article 16:Ol (1) hereof, any employee who has completed four (4) 

or more years of continuous service with the Employer on December 31st in any 

year during the term of this Agreement shall be entitled to be absent from work 

during four (4) calendarweeks in each calendar year following such December 31st 

and to receive pay (subject to all usual and lawful deducti0ns)equal to ElTHERone 

hundred and sixty (160) hours pay at the Employee's basic rate of pay in effect on 

the commencement of the Employee's annual vacation eight percent (8%) of 
the total wages of the employee earned in the previous calendar year to the 

calendar year in which the vacation is taken, WHICHEVER IS GREATER. 

Four or More Years of Continuous Service 

(3) 

Notwithstanding Article 16:Ol ( I )  and (2) hereof, any employee who has completed 

nine (9) or more years of continuous service with the Employer on December 31st 

In any year during the term of this Agreement shall be entitled to be absent from 

work during five (5) calendar weeks in each calendar year following such December 

31st and to receive pay (subject to all usual and lawful deductions) equal to EITHER 

two hundred (200) hours pay at the Employee's basic rate of pay in effect on the 

commencement of the Employee's annual vacation OR ten percent (10%) of the 

Nine or More Years of Continuous Service 
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total wages of the employee earned in the previous calendar year to the calendar 

year in which the vacation is taken, WHICHEVER IS GREATER. 

(4) 

Notwithstanding Article 16:Ol (l), (2) and (3) hereof, any employee who has 

completed nineteen (19) or more years of continuous service with the Employer on 

December 31st in any year during the term of this Agreement shall beentitled to be 

absent from work during six (6) calendar weeks in each calendar year following 

such December 31st and to receive pay (subject to all usual End lawful deductions) 

equal to EITHER two hundred and forty (240) hours pay at the Employee's basic 

rate of pay in effect on the commencement of the Employee's annual vacation 

twelve percent (12%) of the total wages of the employee eamed in the previous 

calendar year to the calendar year in which the vacation is taken, WHICHEVER IS 

GREATER. 

Nineteen or More Years of Continuous Service 

- - ~  

I.. 

(5) 

Notwithstanding Article 16:Ol (I),  (2), (3) and (4) hereof, any employee who has 

completed twenty-four (24) or more years of continuous service with the Employer 

on December 31st in any year during the term of this Agreement shall be entitled 

to be absent from work during seven (7) calendar weeks in each calendar year 

following such December 31st and to receive pay (subject to all usual and lawful 

deductions) equal to EITHER two hundred and eighty (280) hours pay at the 

Employee's basic rate of pay in effect on the commencement of the Employee's 

annual vacation fourteen percent (14%) of the total wages of the employee 

earned in the previous calendar year to the calendar year in which the vacation is 

taken, WHICHEVER IS GREATER. 

Twenty-four or More Years of Continuous Service 

(6) Vacation Credits Cease 
Notwithstanding the provisions of Article 16:Ol (I), (2), (3), (4) and (5), the 

accumulation of vacation credits will cease when an employee becomes eligible to 

receive Long Term Disability Benefits orwhen the employee has been in receipt of 

Workplace Safety Insurance Board (W.S.I.B.) for a period of six (6) or more 

continuous months. 

(7) Vacation Pay 
Notwithstanding anything in the Collective Agreement to the contrary, the Employer 

shall, in each year, pay each employee any difference between the percentage 

vacation pay and the straight time vacation pay to which the Employee is entitled 

for that year under Article 16 of the Collective Agreement on the first pay day in 

May. 
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16:OZ (1) Termination of Employment 
Permanent and Probationary Employees, upon termination of employment will be 

entitled to be paid their annual vacation accruals under their personal applicable 

section of Article 16:Ol (I), (2), (3), (4) or (5). 

(2) Student Employees 

Student Employees shall be entitled to vacation pay in accordance with The 

Employment Standards Act and amendments thereto. 
- - - -  

16:03 Paid Holiday During Vacation Period 
Should any of the Holidays provided for in Article 1.501 fall during an employee's 

vacation period, then an extra day of vacation with pay in lieu of the said Holiday 

shall be granted to the employee with one of the following options: 

A. Select a day in lieu which will be taken at a time mutually agreed to between 

the Employee and the Supervisor, provided that notwithstanding the 

provisions of Article 41:02(1), a Casual Employee may be utilized to relieve 

the employees for the lleu day. 

E. Should the Employee elect to take the lieu day on a day other than the day 

immediately following the Employee's scheduled vacation, the Employee 

shall either schedule the lieu day or actually take the lieu day by no laterthan 

December 1 of each year. 

Notwithstanding the above, should the Employee fail to schedule the lieu day 

or actualiy take the lieu day, at a mutually agreed upon time, by the 

December 1st deadline, then the Employer will schedule the lieu day at it's 

discretion prior to December 31st. 

16:04 Vacation Week 
A vacation week shall be from Monday to Sunday inclusive. 

16:05 Advance Vacation Pay 
Requestsforadvancevacation pay must be in conformance with thecity Policy and 

Form, as attached to and forming part of this Agreement as Schedule "C". 

16:06 Cancellation of Vacation 
(1) An employee's vacation can only be cancelled if the Employer notifies the 
employee in writing at least thirty (30) calendar days prior to the scheduled 

commencement of said vacation. 
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(2) 
no employee shall be allowed to work during his or her vacation period. 

An Employee shall not be contacted to work during his or her vacation and 

16:07 Vacation Schedule Interrupted for Medical Reasons 
Both Parties agree that should an employee be off on Weekly Indemnity Insurance, 

Long Term Disability, Workplace Safety Insurance Benefits W.S.I.B.}, or Sick 

Leave at a time when the Employee's annual vacation is scheduled to occur the 

following options will be available: 

- - - -  
A. - Vacation periods will be rescheduled provided that notwithstanding the 

provisions of Article 41:02(1), a Casual Employee may be utilized to relieve 

during the Employee's rescheduled vacation period. 

OR 

B. The Employer agrees that an Employee who is off work and receiving 

Weekly Indemnity Insurance, Long Term Disability Insurance, Workplace 

Safety Insurance Benefits W.S.I.B.), or Sick Leave during the Employee's 

scheduled vacation and subsequenllyreturns to work prior to December3lst 

shall take said vacation prior to December taken at a time mutually agreed 

upon by the Employee and the Employer. To mutually agree the Employee 

must make a vacation selection. 

Notwithstanding the above, should the Employee be unable to return to work 

prior to the end of the year, any unused vacation wili be paid out prior to 

December 31st. 

ARTICLE 17 - HOURS OF WORK 

17:Ol Definition of Operators 
For the purposes of this Agreement both parties recognize the existence of the 

following types of operators: 

a) Regular Operator 

b) Steady Day Shift Operator 

c) Split Shift Operator 

d) Spare Board Operator 

e) Vacation Relief Operator 

f) Flex Shift Operator 
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17:02 REGULAR OPERATOR 
(1) A Regular Operator's normal daily hours of work, exclusive of a lunch period 
as per Article 17:08, shall be eight (8) hours per day not including a one-half (!A) 
hour daily platform time. The normal work week shall be five ( 5 )  days with the days 

off to be according to the "rotating schedule of days off  as shown in Schedule "B" 

attached hereto. 

(2)  Flex Shifl Operators normal daily hours of work exclusive of a lunch period, 
as p&--Article 17:08, shall be a minimum of seven and one-Glf (7%) hours per day 

to a maximum of eight and one-half (8%) hours per day, not including a one-half 

hour daily platform time. A normal work week shall be five ( 5 )  days, with the days 

off to be according to the rotating schedule of days off as shown in Schedule "B" 

attached hereto. 

Notwithstanding the above the employer will ensure that Flexshift Operators will be 

scheduled in a manner that provides that if an employee works the longer part of 
their crew on days one week the employee will work the shorter part of their crew 

on afternoons the following week, or vice versa. 

The foregoing will require overtime to be paid in accordance with Article 18:Ol (e). 

(3) Regular Operators and Flex Shift Operators shall have a Rotating Work 
Schedule, one (1) week days, one (1) week afternoons and days off shall be 

planned in such a way as to effect a complete rotation among the said Operators 

as well as to equally distribute free weekends among the said Operators. 

17:03 ST'EADY DAY SHIFT OPERAITOR 

(1) A Steady Day Shift Operator's normal daily hours of work, exclusive of a 
lunch period, as per Article 17:08, shall be eight (8) hours per day not including a 

one-half (%) hour daily platform time and whose normal workweek shall be five (5) 

days from Monday to Friday or five (5)  days from Monday to Saturday, and whose 

daily work shall not be scheduled to terminate later than 7:30 p.m. It Is further 
agreed and understood that those Steady Day Shift Operators who are scheduled 

to work beyond 4:30 p.m. will receive the Shift Differentials outlined in Articles 19:02 

(a) from the time they are scheduled to commence their shift. 

(2) 
on Saturday and Sunday. 

Steady Day Shift Operators scheduled to work Monday to Friday will be off 
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(3) Steady Day Shift Operators scheduled to work Monday to Saturday will be 

off according to the rotating schedule of days off as shown in Schedule "B" attached 

hereto. 

17:04 SPLIT SHIFT OPERATORS 
(1) ASplit Shift Operator's normal daily hours of work shall be eight (8) hours per 

day not including a one-half (%) hour daily platform time. The Employer agrees that 

there shall be no split shifts beyond the overall period of twelve (12) consecutive 

hours not including a one-half (%) hour daily platform time, Split Shift Operator 

scheduled to work Monday to Friday shall be off work every Saturday, every 

Sunday and every paid holiday in which a Sunday Transit schedule, as determined 

by the Employer, is to be in operation. 

~. 

A Split Shift Operator scheduled to work Monday to Saturday will be off every 

Saturdayand Sunday, and both Parties agree that Casual Operators will replace the 

Split Shift Operators on Saturday. 

The Employer agrees that there shall be no more two (2) report times daily. It is to 

be understood that a split shift premium of tencents ($10) per minute shall be paid 

for the extended time worked beyond ten and one-half (10%) consecutive hours, 

not including a one-half (%) hour daily platform time. Such time shall be computed 

from the start time to the finish time as shown on the crew guide, but in no event 

shall such time be less than thirty (30) minutes whereafter such time shall be paid 

in blocks of one-quarter &) hour and the premium payment so calculated shall be 

identified on the crew guide. Any time beyond the finish time on the crew guide is 

subject to overtime rates as per Article 18:Ol (a). The Employer agrees that there 

shall be no split shift scheduled to work later than 8:OO pm., excluding platform 

time. 

(2) The period between the first portion of his or her crew guide and the second 
portion of his or her crew guide shall include an unpaid lunch period of one (1) hour. 

17:05 SPARE BOARD OPERATORS 

(1) A Spare Board Operator is an Operatorwho bids on and is assigned to daily 

miscellaneous pieces of work andlor temporaryvacancies. Where a Spare Board 

Operator selects or is assigned to fill a temporary vacancy on a crew in accordance 

with Article 17:14 of this agreement it isagreed and understood that he or she shall 

then become a Regular Operator, Flex Shift Operator, Split Shift Operator, Steady 

Day Shift Operator and shall be subject to the normal daily hours of work and 

overall period of consecutive hours applicable to the selected or assigned crew 

guide. 
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(2) (a) A Spare Board Operator's normal dally hours of work over a period of 

consecutive hours exclusive of a lunch period as per Article 17:08 shall be eight (8) 

hours per day provided that if a Spare Board Operator selects or is assigned to fill 

a crew bid on a daily basis as a Split Shift Operator, the Spare Board Operator may 

elect to be subject to the normal daily hours of work and overall period of 
consecutive hours applicable to the split shifl and shall be eligible for the split shift 

premium only if the Spare Board Operator so elects. The Spare Board Operator 

shall be paid each day eight (8) hours pay at the basic rate per hour for the Spare 

Board Operator's daily hours of work, except that, should aspare Board Operator 

actually work more than eight (8) hours during any day or should a Spare Board 

Operator be requested to do a Complete Crew Guide for the day, then the Spare 

Board Operator shall be paid one and one-half times (1%~) the basic rate per hour 

for all time worked in excess of eight (8) hours. Further, if a Spare Board Operator 

is requested to do a complete Crew Guide for the day, then the Spare Board 

Operator's day's work for that day is considered complete upon completion of the 

Crew Guide, and such posting of Crew Guides including spare work shall contain 

and include necessary information such as extension of runs, routing, including 

limited routing. Notwithstanding the foregoing, the Spare Board Operator shall not 

be obligated to take any Charter Run that is reasonablyestimated by the Employer 

to require more than two (2) hours or a regular bus i-un which is reasonably 

estimated by the Employer to require more than one and one-half (1%) hours work 

beyond the Spare Board Operator's normal daily hours of work. 

Notwithstanding the above, should a Spare Board Operator select or be assigned 

to a Flex Shift Crew the Spare Board Operator shall be paid for hours worked on the 

flex shift. 

(2) (b) Notwithstanding the above should an employee be working on their 

regular day off at regular rate to make up their hours they shall select theirwork as 

per Article 17:05 (5). Should they select a split shift and elect not to complete the 

second part of the split shifl or should they select a piece of work of less than eight 

(8) hours then they would only be compensated for the hours worked. It is clearly 

understood by both parties that select means the operator must have a choice 

between a full crew and a shorter piece of work. Should the operator have no 

choice between a full crew and a shorter piece of work the operator will be 

guaranteed pay for a full shift 

(3) ThenormalnumberofdailyhoursofworkonSpareBoardshallbecomputed 

from the time a Spare Board Operator must report for duly. I 
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(4) Spare Board Operators shall commence their shifts at the report time of each 
work assignment. Division of overtime will be subject to the provisions of Article 

18:04 (I) 

SPARE BOARD WORK DISTHBUTION 
Notwithstanding the choices below, all work assignments must be covered first by 

operators at regular rate before operators at overtime rate are used except for spare 

work. Operators on days off or overtime will only exercise their choice as listed 

beldw-when; 
- 

1) 
assignments. 

There is a shortage of operators at regular rate to complete all the 

Notwithstanding the above it is clearly understood and agreed to by both Parties 

that if spare work is available it must be assigned to operators at overtime rate by 

seniority before they are allowed to select other assignments. 

All Spare Board work will be offered in accordance with the choices laid out below: 

First Choice : 
Regular Permanent or Probationary Spare Board Operators at regular rate 

by seniority; 

Second Choice: 
Regular Permanent and Probationary Operators on regular day off at regular 

rate by seniority; 

Third Choice: 
Other Permanent and Probationary Operators on day off at overtime rate by 

seniority; 

Fourth Choice: 
Other Permanent and Probationary Operators on overtime by seniority 

providing the Operators concerned can absorb the piece of work; 

Fifth Choice: 
Casual Employee Operators at regular rate on a rotating basis; 
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(f) Sixth Choice: 
Casual Employee Operators on DAY OFF at overtime rate by seniority; 

(9) Seventh Choice: 
Casual Employee Operators on overtime rate by seniority providing the 

operators concerned can absorb the piece of work. 

(h )  - - -  Eighth Choice: - 
Student Employee Spare Board Operators at regular rate: 

(i) Ninth Choice: 
Other Student Employee Operators on day off: 

0) Tenth Choice: 
Other Student Employee Operators on overtime provided the Operators 

concerned can absorb the piece of work. 

2) 

At 9:00 p.m. or 11:OO a.m. as the case may be, the Inspector on duty will telephone 

those Operators who are scheduled to work as regular Spare Board Operators at 

regular rate by seniority to select their work assignment. The Inspector on duty will 

then telephone those Operators who have indicated their desire to work overtime 

by signing the appropriate posting in accordance with Article 18:04. Those who 

confirm their desire to work will be recalled by seniority to select their work 

assignment. If an employee has previously indicated their desire to work and then 

refuses same, the call-in will not be adjusted and the overtime hours that would 

have been worked will be added to the list of overtime hours for that employee. 

All known work will be offered in the following fashion: 

Should additional work become available after the Inspector has filled all known 

work assignments and there are no operators available at regular rate, then the 

Operator with the least amount of overlime hours will be offered the work. 

a) 9:00 p.m. call (prior night) all known work available on the following day up 

to and including the 1:OO p.m. report time and; 

11:OO a.m. call (same day) all known work on that same day available after 

the 1:00 p.m. report lime. 
b) 
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c) Notwithstanding the above, vacancies for Sundays or Statutory Holidays 

when a Sunday Schedule is in effect, as per Article 18:02, the Employer will 

notify the Casual Operator who will be assigned to fill this vacancy as part of 
their regular rotation as soon as it is practical to do so. 

It is understood by both parties that no Casual Employee will be bypassed 

until 9:00 p.m. the night prior to the day of the vacancy. 

3) - -  The employer may replace an employee working at overtime rate as soon as 
a Permanent, Probationary, Casual or Student Employee at regular rate becomes 

available in accordance with the choices laid out below, provided that the Employee 

that is relieving does not work more than one (1) hour overtime before completing 

the assignment. 

(a) Student Employee Operator at overtime rate; 

(b) 

(c) 

Casual Operator at overtime rate; 

Permanent or Probationary Operator on overtime by seniority; 

(d) Permanent or Probationary Operator on regular day off at overtime rate by 

seniority. 

4) On a daily basis the Employer shall replace a Casual Employee who has 
selected or been assigned work according to Article 17:05(5) with a Permanent or 

Probationary Operator on a regular day o f f  at the regular rate as soon as such an 

Operator becomes available to perform the work. 

17:06 VACATION RELIEF OPERATORS 
A Vacation Relief Operator is an Operator who during the June Sign Up Board of 

Crew Guides selects to relieve other operators who are scheduled to take all or part 

of their annual vacation during the period of the June Sign Up Board of Crew 

Guides. 

Where a Vacation Relief Operator selects or is assigned to fill a vacancy on a crew 

created by an Operator taking vacation it is agreed and understood that the 

Vacation Relief Operator shall then become a Regular Operator, Flex Shift 

Operator, Split Shift Operator, Steady Day Shift Operator and shall be subject to the 

normal daily hours of work and overall period of consecutive hours applicable to the 

selected or assigned crew guide. 



When a Vacation Relief Operator selects or isassigned to fill a vacancy created by 

an operator taking vacation the Vacation Relief Operator must select or be assigned 

to all the weeks of vacation that run consecutively for that operator. 

2) 
implemented for the purpose of selecting Vacation Relief Crews: 

The parties agree that for the June Crew Bid, the following process will be 

Order of Selection 
.- 

Vacation Relief Crew selection will be made in the following order: 

A) 
time operators on a seniority basis. 

First opportunity for the selection of vacation relief work will be given to full 

B) Once the full time operators have been given an opportunity to select 

Summer vacation relief work on a seniority basis as described in Section "A" above, 

a Committee of two (2) casual operators appointed by the Union will select up to a 

maximum of five (5) crews. Their selection will be made from the following crews: 

Monday to Friday Split Shift Crews 

Monday to Friday Day Shift Crews 

Monday to Friday Afternoon Shift Crews 

The parties further agree that should there be less than five (5) crews from among 

the selection listed above, the Casual employee Committee will then be permitted 

to select from among the Tuesday to Saturday crews. 

CONDITIONS 

The Employer cannot guarantee there will always be five (5) summer vacation relief 

crews available for selection by the Casual Employee Selection Committee. The 

Employer does however, agree that at the time of hiring Student Employees the 

Employerwill not employ Student Employees to the extent that their numbers would 

cause less than five (5) crews to be available. 

When the Casual Employee Selection Committee selects a Monday to Friday Split 

Shift Crew, a Monday to Friday Day Shift Crew or a Monday to Friday Afternoon 

Shift Crews, the Casual Employee Selection Committee must select or be assigned 

all of the weeks of the vacation that run consecutivelyfor the Operator on vacation. 
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17:07 

I 7:oa 

17:09 

17:iO 

The crews selected bythe Casual Employee Selection Committee will be distributed 

among the casual operators using the rotation system presently described in Article 

41 :02(5) of the Collective Agreement. 

During the summer vacation relief period, casual operators will continue to work 

Saturday, Sunday and Monday shifts. 

The provisions of Article 17:lO of the Collective Agreement will not apply to casual 

operators when assigned summer vacation relief work. through the process 

described above. 
- 

Transit Management will make every effort to assist Permanent and Probationary 

Employees to adjust their work week so that they do not work less than eighty (80) 

hours bi-weeklyorwork more than eighty (80) hours bi-weekly not including platform 

time. Should an employee work more or less than eighty (80) regular hours not 

including platform time in one pay period their hours will be adjusted in the next pay 

period. 

Operators shall be relieved for an unpaid lunch period, the duration of which will be 

a minimum of one-half (%) hour to a maximum of one (1) hour. This lunch period 

could also be divided into two (2) lunch periods of one-half (5/2) hour duration each, 

as scheduled by the Employer. 

No Operator shall be required to work overtime after completing his or her regular 

assignment except in cases of emergency or when no Spare Board Operator is 

available and then the Operator shall not be required to work more than one (1) 

scheduled run or one and one-half (1%) hours whichever is the minimum. 

Forty-eight (48) hours notice shall be given to the Union and to all Operators 

affected, except Spare Board Operators, and Casual Operators before change of 

Crew Guide or Shift. Failure to provide at least nine (9) hours rest for all Operators 

between shifts which are being changed shall result in payment of overtime at 

established rates for any hours worked during such normal rest period. This 

overtime payment shall be in addition to the normal eight ( 8 )  hours pay for the day 

in question. 

17:11 Where an Operator cannot complete any scheduled run or Crew Guide on account 

of failure of equipment, shorlage of equipment, or adverse weather or road 

conditions, the Operator shall not be penalized in any way for the day on which the 

failure of equipment, shortage of equipment or adverse weather or road conditions 

occur. 
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17:12 (a) A Sign-Up Board of crew guides provided by the Employer shall be posted 

for Permanent and Probationary Operators to make their selection of the Crew 

Guide they desire by seniority not less than four (4) times per year effective in the 

months of March, June, the last haif of August and the first half of the months of 

September and December. At the same time, the Employer shall post a date and 

time on which a Permanent or Probationary Operator must make his or her 

selection, which date and time shall not be less than seven (7) calendar days after 

the posting of the Sign-Up Board. If the Permanent or Probationary Operator does 

not make his or her selection on that fixed date and time,then a Union Steward 

designated by the Union shall make the run selection for the defaulting operator by 

9:OO a.m. of theday following the date and the time posted by the Employer, failing 

which, the Permanent & Probationary Operator shall be by-passed and may make 

his or her selection from the remaining crews at any time prior to the finalization of 

the Sign-Up Board. New Crew Guides shall be posted in order that Permanent and 

Probationary Operators can make their selection 6f the Crew Guide they desire by 

seniority. Once a Sign-Up Board of Crew Guides has been completed for selection 

purposes, no change shall be made to the Sign-Up Board and no change shall be 

made to the Crew Guides, unless by mutual agreement between the Union and 

Management. The Employer will not contact the employee on Sundays for the 

purpose of securing crew bids. Should an Operator be scheduled for a long 

weekend at the commencement or termination of a crew bid and cannot 

successfully bid back into the same group because it is full, the said Operator shall 

be allowed to finish the long weekend provided the employee agrees to work a 

subsequent day off at the regular rate when requested to do so by the Employer. 

The Employer agrees to provide the employee with forty-eight (48) hours notice of 

the request to work the day off. 

(b) All unfilled crews remaining after the Sign-up Board has been completed, as 

determined in sub-paragraph (a) herein, will be posted for a further two (2) week 

period. Subsequent vacancies created thereby will also be posted for a two (2) 

week period. 

Notwithstanding the above time periods, remaining unfilled crews will be offered or 

assigned to a Spare Board Operator. 

(c) A Sign-Up Board of crew guides specifically relating to Saturday work due to 
Permanent and Probationary Operators being on their regular days off shall be 

posted by the Employer. Casual Operators shall make their selection of the Crew 

Guides they desire by seniority not less than four (4) times per year effective in the 

months of March, June, the last half of August or the first-half of the months of 
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September and December. At the same time the Employer shall post the date and 

time on which the Casual Operator must make his or herselection, which date and 

time shall not be less than seven (7) calendar days after the posting of the Sign-Up 

Board. If the Casual Operator does not make his or her selection on that fixed date 

and time the Casual Operator concerned will be by-passed and he or she shall 

make his or her selection or be assigned from the remaining vacancies as the case 

may be. 

(d) --Casual operators will be paid for actual time worked on Saturday crews 
selected as per the terms of this article. 

Platform time will be paid in addition to the hours on a completed crew. 

17:13 INACTIVE BOARD 
Employees absent for thirty (30) calendar days prior to the posting of any Sign-Up 

Board, shall be placed on the Inactive Board, unlesssaid employeesprovide a valid 

medical certificate by no later than the commencement of the bidding process 

stating that they shall return to work within thirty (30) calendar days of the effective 

date of the new Crew Guides. 

Should an Operator be unable to return to work within the thirty (30) calendar days 

of the effective date of the new Crew Guides, the operator will be placed on the 

Inactive Board and the crew the Operator selected will be offered to all Operators 

by use of the Sign Up Board Procedures for Crew Guides asset out in Article 17:14. 
. .  . . 

Employees on the Inactive Board shall not be allowed to bid. In the event that 

employees on the Inactive Board return to work, they shall be placed on the Spare 

Board according to Seniority. 

17:14 (a) When an Operator's temporaryvacancyof unknown duration or of a known 

duration of more than seven (7)calendar days occurs on a Crew, such vacancy will 

be posted and will include a copy of the current Crew Guide. The vacancy will be 

posted for bidding for a period of seven (7) calendar days from one Friday noon 

until the next Friday noon. This posting shall be the only posting and shall 

hereinafter be referred to as the "original posting" and no vacancy shall be posted 

on more than one occasion. 

(b) The vacancy before the seven (7) calendar day posting period will be filled 
on the first day of the vacancy as Spare Board work to be distributed in accordance 

with Article 17:05 (5). 
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(c) The vacancy during the seven (7) calendar day posting period will be offered 
to ail unassigned Permanent and Probationary Spare Board Operators by seniority. 

If no Permanent or Probationary Spare Board Operator agrees to cover the 

vacancy, it will be filled on a day to day basis by a Casual Operator on rotation. 

(d) Ail unassigned Permanent or Probationary Spare Board Operators must 

contact the Inspector by 9:00 p.m. on the Friday of the closing date of all postings 

in order to select or be assigned to any unassigned vacancy. Failure to do so will 

result in the operator concerned being by-passed and he orshe shall make his or 

her selection or be assigned from the remaining vacancies as the case may be. 

(e) If two (2) or more Permanent or Probationary Spare Board Operators sign 
the original posting, then, firstly, the Permanent or Probationary Spare Board 

Operator in accordance with seniority, shall be designated according to his or her 

selection to fill  the vacancy. 

(f) The successful Permanent or Probationary Spare Board Operator who fills 
the temporary vacancy concerned shall do so until the expiration of such vacancy 

unless he or she is the successful applicant on a posting on another different 

subsequent vacancy. in such case theoperator shall fill theforrnervacancyuntil the 

commencement date of the other subsequent posting. When filling anyvacancythe 

operator shall assume the same shifts and the same rotating days off as the 

operator he or she is replacing. 

Notwithstanding the above, Student Employees who.fiil .the temporary vacancy 

concerned shall do so until the expiration of such vacancy. 

(9) The remainder of anyvacancycreated due to the operation ofArticle 17:14(f) 
shall be open to Permanent and Probationary Spare Board Operators by seniority. 

A Permanent or Probationary Spare Board Operator, who wishes to select such 

remainder of a vacancy must indicate his or her choice by signing the original 

posting and the selection must be made by noon of the Friday preceding the 

Monday commencement date of the remainder of the vacancy. 

(h) If no Permanent or Probationary Spare Board Operator, signs the original 
posting for a vacancy or remainder of a vacancy, asthe case may be, by noon of 

the Friday preceding the Monday commencement date, or in the event that there 

is no successful applicant for the vacancy or remainder of a vacancy as the case 

may be, then the vacancy or remainder of a vacancy, as the case may be, will be 

assigned by the Employer to Permanent or Probationary Spare Board Operators 
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according to the least seniority to perform the vacancy or the remainder of the 

vacancy, as the case may be, except in the case of any Permanent or Probationary 

Spare Board Operator who shall do so until the expiration of such vacancy or the 

remainder of such vacancy, as the case may be, unless he or she is the successful 

applicant on a posting of another different subsequent vacancy. 

(i) If no Permanent or Probationary Spare Board Operators are available for a 
vacancy and the vacancy is tilled by a Casual Operator on rotation until a 

Permanent or Probationary Spare Board Operator becomesXvailable, at such time 

as a Permanent or Probationary Spare Board Operator becomes available, the 

vacancy may be filled by such Operator on a day to day basis until the Monday 

commencement date of the remainder of the vacancy. 

0') Notwithstanding anything herein contained where an Operator voluntarily 

resigns, is transferred or is discharged, then the Operator's position shall be filled 

by use of the Sign-Up Board procedure for Crew Guides set out in Article 17:14. 

17:15 TRAINING ON NEW EQUIPMENT 
With either the purchase of new equipment or different types of equipment, 

Operators required to train on such equipment will be paid at their appropriate rate 

of pay while so training. 

17:16 STANDBY TIME: 
means the portion of an Operator's shift during which the Operator is not specifically 

scheduled to operate a bus on the Operator's Crew'Guide and therefore is waiting 

to-be assigned work which may become available. During the Operatots normal 

daily hours of work, the Operator will remain on the Employer's premises during 

Standby time unless otherwise directed by the Inspector on duty. 

Operators on standbywill complete any crew assigned to them that does not require 

them to work more than one-half (%) hour beyond their normal finishing time. 

When no regular Spare Board Operator is available the following will apply: 

Any complete crew that requires a regular operator to work more than one-half (%) 

hour beyond the Operator's regular finishing time will be assigned to a Casual 

Operator on a daily basis and that Casual Operator will report at the platform time 

indicated on the Crew Guide. When so assigned the Casual Operator concerned 

shall complete said Crew Guides. 
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(d ) Notwithstanding the above, should any operator on standby be assigned to 

operatots work which becomes available as a result of illness or in the case 

of an emergency then the operator on standby who was assigned the work 

will be required to complete the assignment. 

17:17 TRUCK/COACH TECHNICIAN INCLUDING AUTOMOTIVE 

SERVICE TECHNICIAN {LICENSES 310-T & 310-5) 

(1) TrucklCoach Technician including Automotive Service Technician {Licenses 

31 &T-& 31 0-S}, Bench Mechanics "A", Inspection Mechanic and TirelFarebox 

Repairershall work according to Schedules established jointly by the Employer and 

the Union. 

- 

(2) The TrucWCoach Technician including Automotive Service Technician 

{Licenses 310-T & 3104) Shift Schedule shall be as set out in Schedule "E" 
attached hereto and forming part of this Agreement. 

1738 NIGHT LEADER 

The normal workweekfor Night Leaders shall be five (5) days with the normal daily 

hours of work to be: 

(i) 6:OO p.m. Monday to 2:OO a.m. Saturday. 

17:19 SERVICEPERSONS 

(1) 
Employer and the Union. 

Servicepersons shall work on a Rotating Schedule established jointly by the 

(2) Two (2) Servicepersons rotating schedules will consist of the following times: 

(i) 

(ii) 

8:OO A.M. Monday to 4:OO P.M: Friday 

6:OO P.M. Monday to 200 A.M. Saturday 

(3) Two (2) Servicepersons rotating schedules will consist of the following times: 

(A) Afternoon shift hours will be: 

_ .  . 
(i) 

(ii) 

(iii) 

6:OO P.M. to 200  A.M. Monday to Friday 

300 P.M. to 1:OOA.M. Saturday 

2:OO P.M. to 10:OOP.M. Sunday and when Sunday schedule is 

in effect 
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(8) Night shift hours will be: 

(i) 1O:OO P.M. to 6:OO A.M. Monday to Sunday 

(4) 
shall work a Monday to Friday rotating schedule. 

Permanent and Probationary Servicepersons as described in 17:19(3) 

Permanent and Probationary Servicepersons may change their work schedule to 

Sunday to Thursday with seven (7) days prior notification provided to the Employer, 

as lo ig as they maintain their initial afternoon or night shifts? 

(5) 
Employees' days off on a rotating schedule. 

Casual Servicepersons will work on the Permanent and Probationary 

(6) 
possible. 

Additional work will be shared among Casual Servicepersons as evenly as 

17:20 Autobody Repairer Shift Schedule 
The normal work week for the Autobody Repairer shall be five (5) days with the 

normal daily hours of work to be 8:OO a.m. to 4:OO p.m. inclusive, Monday through 

Friday. 

ARTICLE 18 -OVERTIME 

18:Ol Overtime Rate 
Compensation at the rate of time and one-half (l%x) the regular rate per hourshall 

be-paid for all work performed outside the normal working hours as set out in Article 

17 - Hours of Work subject to the following provisions: 

a) Overtime at the rate of time and one-haif (I%x) the regular rate per hour will 

only be paid after eight (8) hours of work daily at the regular rate per hour 

andlor forty (40) hours of work weekly at the regular rate per hour (not 

including platform time). 

b) Sick leave, Weekly Indemnity, Long Term Disability and Workplace Safely 

Insurance Benefit (W.S.I.B.) do not apply as hours worked for overtime 

purposes only. 

c) An employee who voluntarily works his or her day off prior to having worked 

forty (40) hours in the week, will be paid at the regular rate for the first eight 

(8) hours. 
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d) An employee who is forced to work his or her regular day off prior to having 

worked forty (40) hours in the week, will be paid at one and one-half times 

(1 Y’) the regular rate for all hours worked on that day. 

(e) Notwithstanding the provisions of Article 18:01(a) above, an employee 

working on a Flex Shifl Crew will be paid overtime at the rate of time and 

one-half (1%) the regular rate per hour only afler employee has completed 

the hours specified on the Flex Shifl Crew, on a daily basis, at the regular 

rate per hour and/or up to the total hours scheduled in a five day period for - ~. - 
- that Flex Shifl Crew. 

18:02 Sunday Work 

(1) 
shall be assigned to Casual Operators on a rotating basis. 

Work performed by Casual Operators when a Sunday schedule is in effect 

Both Parties agree thata Casual Operator working on a Sundayshall be paid at the 

regular rate of pay and shall receive the Sunday Shift Differential specified in Article 

19:03 of the Collective Agreement. 

(2) Notwithstanding Article 18:02 (1) of the Collective Agreement, when the 
Employer forces Operators to work a Sunday Schedule it will be done in such a 

manner as to ensure that the Operators concerned are guaranteed a minimum nine 

(9) hour rest period. 

18:03 Work Not Continuous With Regular Shift 
Employees called upon to perform work not continuous with their regular shift shall 

be-entitled to a minimum of two (2) hours pay for two (2) hours work or less at the 

prevailing overtime rate. 

18:04 Division of Overtime 
(1) Overtime other than Sunday and Paid Holidays when a Sunday service is in 

effect as described in Article 15 of the Collective Agreement will be divided as 

equally as possible among the Permanent and Probationary Employees as per 

employee classification before Casual or Student Employees or non-employees are 

considered. 

(2) All known A.M. work will be covered the night before. 

(3) At 9:00 p.m. or 11:OO a.m. as the case may be, the Inspector on duty will 

telephone those Operators who are scheduled to work as regular Spare Board 

Operators at regular rate bysenioritytoselect their work assignment. The Inspector 
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on duty will then telephone those Operators who have indicated their desire to work 

overtime by signing the appropriate posting. Those who confirm their desire to work 

will be recalled by seniority to select their work assignment. If an employee has 

previously indicated their desire to work and then refuses same, the call-in will not 
be adjusted and the overtime hours that would have been worked will be added to 

the list of overtime hours for that employee. 

Should additional work become available after the Inspector has filled all known 

work assignments and there are no Operators available at regular rate, then the 

Operator with the least amount of overtime hours who hasqgned the appropriate 

posting will be offered the work. 

(1) 9:00 p.m. call (prior night) all known work available on the following day up 

to and including the 1:00 p.m. Feport time and; 
. .  

(2) 11:OO a.m. call (same day) all known workan that same day available after 

the 1:00 p.m. report time. 

(4) If an operator is required for overtime as a result of someone booking off sick in 

the A.M. then the next person will be called for the report time of the last crew 

available that shift. 

(5) When no one signs for overtime work the Inspector will call anyone they believe 

may be available for overtime work except for Sundays and Statutory Holidays. 

(6) Operators who wish lo work overtime must indicate their desire by signing the 

proper posting, that is the A.M. or P.M. overtime sheet or the appropriate day off 
sheet. Article 17:05(5) Spare Board work distribution will prevail. 

(7) An employee may be required to work his or her days off only when an actual 

curtailment of service becomes evident. 

18:05 Overtime Paid Meal Period 
Employees, other than those working their normal day off, who are required to work 

more than two (2 )  hours overtime continuous with their regular day or shift shall be 

provided with a one (1) hour paid meal period at their regular rate. 

18:06 List of Overtime Hours Worked 
The Employer shall supply the Union on a monthly basis, with a list of all employees 

indicatingthe overtime hours worked by each employee and the number ofovertime 

hours offered to each employeewho has previously signed up for overtime and then 

refuses same. 
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18:07 The Employer may schedule up to a maximum of fifteen (15) minutes of overlime 

per day for up to one-third (‘/a) of the total number of crews. 

Notwithstanding the above, the one-quarter (‘A) hour overtime for Split Shift 

Operators may only be added at the end of the first part of the split shift. It is 

understood that a Split Shift Operator will not work the bonus portion of the platform 

time. 

Any scheduled overtime as per the provisions of Arlicle 18:07 will be paid at one 

and one-half (1%) times the regular hourly rate. 
- 

ARTICLE 29 -SHIFT AND SUNDAY DIFFERENTIALS 

19:OI Maintenance Employees 
The following Shift Differentials shall apply to all Maintenance Employees and 

Supporting Staff 

A, (I) A shift differential of Forty-Five Cents ($0.45) per hour during the 

contract year April 1, 1999 to March 31,2000, Fifty Cents ($0.50) per hour 

during the contract year April 1, 2000 to March 31, 2001, and Fifty-Five 

Cents ($0.55) per hour during the contract year April 1, 2001 to 

March 31, 2002 shall be paid for all normal daily hours worked between the 

hours of 4:OO p.m. and midnight; 

B. (i) A shift differential of Fifty-One Cents ($0.51) per hour during the 

contract year April 1, 1999 to March 31, 2000, Fifty-Six Cents ($0.56) per 

hour during the contract yearApril 1,2000 to March 31,2001, and Sixty-One 

Cents ($0.61) per hour during the contract year April 1, 2001 to 

March 31,2002 shall be paid for all normal daily hours worked between the 

hours of midnight and 8:OO am.; 

19:02 Operators 
The following Shifl Differentials shall apply to Operators: 

A. A shift differential of Forty-Five Cents ($0.45) per hour during the contract 

year April I ,  1999 to March 31,2000, Fifty Cents ($0.50) per hour during the 

contract year April 1, 2000 to March 31,2001, and Fifty-Five Cents ($0.55) 

per hour during the contract year April 1,2001 to March 31, 2002 shall be 

paid for all normal daily hours worked between the hours of 4:OO p.m. and 

midnight; 
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B. The provisions of Articles 19:02 A above shall also apply to Split Shift 

Operators in the afternoon during the second half of the split shift. 

19:03 Sunday Differentials 
ASunday Differential of One Dollar and Seventy-Five Cents ($1.75) per hour during 

the contract year April 1, 1999 to March 31, 2000, One Dollar and Eighty Cents 

($1.80) per hour during the contract year April 1,2000 to March 31,2001, and One 

Dollar and Eighty-Five Cents ($1.85) per hour during the contract year April 1,2001 
to March 31,2002 shall be paid to all Maintenance Employees and Supporting Staff 

for regular hours of work on Sunday. - 

19:04 The Shift and Sunday differentials as set out in this Article shall not apply when 

overtime or premium rates are paid. 

ARTICLE 20 -NOTIFICATIONS 

20:Ol The Recording Secretary of the Union shall be notified in writing at least monthlyof 

all appointments, hirings, lay-offs, transfers, recalls and terminations of 

employment. 

ARTICLE 21 -RELIEVING IN OTHER GRADES 

21:01 Relieving in a Position of Higher Rating 
When an employee is detailed to relieve in a position of higher rating, he or she 

shall receive the pay rate applicable for the job classification in which he or she is 

relieving for the full relief period. 

21:02 Relieving in a Position of Lower Rating 
When an employee is detailed to relieve in a position of lower rating for any period, 

four (4) weeks or less, he or she shall maintain his or her basic rate of paywhile so 

assigned. 

21 :03 Relieving Outside the Bargaining Unit 
When an employee has been requested in writing and is willing to relieve in a 

position outside of the Bargaining Unit or has applied for a Job Posting for a Non 

Union Position, the Employee shall receive not less than ten percent (10%) above 

the highest rated Classification supervised or the entry level salaryofthe Non-Union 

position they will be occupying whichever is the greater amount for the full relief 

period. Such employee shall continue payment of Union dues to the Bargaining 

Agent. The period of relief shall be no longer than six (6) months. When required 

the Employer may request an extension to the six (6) month time limit and consent 

shall not be arbitrarily or unreasonably withheld by the Union. 
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ARTICLE 22 - BENEFIT PLANS 

22:Ol (1) Permanent Employees 
For Permanent Employees, the Employeragrees to contribute one hundred percent 

(100%) of the total premium cost for the following plans: 

(a) Ontario Health Taxon a Replacement Plan introduced by the Ontario 

Government. 

- _ -  
- (b) Liberty Health Comprehensive Extended Health Care (or equivalent 

carrier), including Overage Dependant Student Coverage; 

(Two Hundred and Sixty Dollars ($260.00) eye glass subsidy; 

(c) Liberty Health Dental Plan #9, including space maintainers (or 

equivalent carrier), including Overage Dependant Student Coverage; 

(Freeze at January 1, 1999 O.D.A. Fee Schedule): 

(d) Group Life Insurance Plan (oneand one-hat(l%) times basicannuai 

earnings); 

(e) Weekly Indemnity insurance, providing a benefit level of 75% of basic 

salary, the conditions of which are governed by the terms and 

provisionsof the mastercontract with Maritime Life insurance Co. (or 

equivalent carrier); 

Long Term Disability insurance, providing a benefit level of 75% of 

basic salary, the conditions of which are governed by the terms and 

provisions of the master contract with Maritime Life Insurance Co. (or 

equivalent carrier); 

(f) 

(2) 
in Article 2201 (1) (f) above will cease when: 

Both Parties agree that eligibility for Long Term Disability Benefits described 

a) The gross monthlyincome payable to the employee from O.M.E.R.S., 

Canadian Government Annuities, Canada Pension Plan and Worker's 

Compensation are equal to or greater than the total monthly income 

payable to the employee from the Long Term Disability Benefit and 

the Canada Pension Plan Benefit; 

OR 
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b) When theemployee becomeseligibleforan0.M.E.R.S. Early Service 

Pension which is not actuarially reduced. 

(3) Probationary Employees 
For Probationary Employees, the Employer agrees to contribute one hundred 

percent (100%) of the total premium cost for the following Plans: 

:- (a) Ontario Health Insurance Tax on a Rep lacemh Plan introduced by 

the Ontario Government; 

(b) Liberty Health Comprehensive Extended Health Care (or equivalent 

carrier), including Overage Dependant Student Coverage; 

(Two Hundred and Sixty Dollar ($260.00) eye glass subsidy) 

(c) Liberty Health Dental Plan #9, including space maintainers (or 

equivalent carrier), including Overage Dependant Student Coverage; 

(Freeze at January 1, 1999 O.D.A. Fee Schedule); 

(d) Weekly Indemnity insurance, providing a benefit level of 75% of basic 

salary, the conditions of which are governed by the terms and 

provisions of the mastercontract with Maritime Life Insurance Co. (or 

equivalent carrier). 

(4) When an employee becomes eligible for Weekly Indemnity Insurance while 

occupying a Limited Vacancy as described. in Article 13:Ol (6) of the Collective 

Agreement, the benefits to which he or she is entitled shall be based on the 

employee's regular rate of pay as defined in Article 33:04 of the Collective 

Agreement only for the duration of the limited vacancy. 

Following the duration of the limited vacancy, the Weekly Indemnity benefit to which 

the employee is entitled will be based on the employee's basic rate of pay as 

defined in Article 33:04 of the Collective Agreement. 

(5) Continuation of Benefits 
For employees who have had fifteen (15) or more years of continuous service with 

the Corporation orwith the Corporation and any other Municipality, or Local Board, 

as defined in the Municipal Act or any two or more of them, the Employer agrees 
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to contribute One Hundred Percent (100%) of the total premium cost for the 

following plans until such employees attain sixty-five (65) y::aie of age: 

a) Liberty Health Comprehensive Extended Health Care (or equivalent 

carrier); 

(Annual deductible of $25.00 single $50.00 family) with One Hundred 

and Thirty Dollars ($130.00) during the contract year April 1,1999 to 

March 31,2000, One Hundred and Forty Dollars ($14O.OO)during the 

contract year April 1,2000 to March 31,2001, and One Hundred and 

Fifty Dollars ($150.00) during the contract year April 1, 2001 to 

March 31, 2002 for Eye Glass Subsidy. 

b) Group Life Insurance Pian; (Ten Thousand Doliar {$lO,OOO} value) 

(6) The provisions OF Article 22:Ol (5) apply only to a person who: 

(i) Has applied within ten (IO) years of normal retirement for a sewice 

pension from O.M.E.R.S. 

(ii) Has applied for an O.M.E.R.S. Disability Pension. 

(iii) lsan employee and has been disabled fortwenty-four (24) continuous 

months and is in receipt of Long Term Disability or Worker's 

Compensation Benefits. 

(7) In the event of the demise of an employee prior to the age of sixty-five (65), 
who is in receipt of the benefits described in Article 23:Ol (5) and leaves a surviving 

spouse, the following conditions shall apply: 

1) The employerwill continue tocontribute one hundred percent (100%) 

of the total premium cost for the following benefits: 

- Liberty Health Comprehensive Extended Health Care (or 

equivalent carrier) (Annual deductible of Twenty-five Dollars 

($25.00) single, Fifty Dollars ($50.00) family) With One 

Hundred and Thirty Dollars ($130.00) during the contract year 

April 1, 1999 to March 31, 2000, One Hundred and Forty 

Dollars ($140.00) during the.contract year April 1, 2000 to 

March 31,2001, and One Hundred and Fifty Dollars ($150.00) 
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during the contract year April 1, 2001 to March 31, 2002 for 

Eye Glass Subsidy. 

2) These benefits will be provided to the surviving spouse and any 

eligible dependents until the surviving spouse attains age sixty-five 

(65) but only for a maximum period of five (5) years following the 

death of the employee. 

22:02 (1) - -  Participation - Condition of Employment- 
Participation in these plans becomes a condition of employment for all Permanent 

and Probationary Employees except as hereinafter provided. 

(2) Student Employee 
For every Student Employee, the Employer agrees to contribute one hundred 

percent (100%) of the total premium cost for the Ontario Health or Replacement 

Plan introduced by the Ontario Government on behalf of the employee 

22:03 Exclusion From Plans 
Employees not wishing to participate in any of the plans listed under Article 22:Ol 

must indicate their wishes in writing to the Labour Relations Officer and produce 

such evidence as may be required to justify their exclusion. All claims for exclusion 

will be determined through consultation with the Labour Relations Officer and a 

representative of the Union. 

22:04 Employees on Leave of Absence Without Pay 
Employees on leave of absence without pay in excess of two (2) continuous 

calendar weeksshall assume the total cost of premiumsfor the benefit plans under 

Article 22:Ol for those months covered by the leave of absence without pay. 

22:05 Nohvithstanding the provisions of Article 22:03, the cost of Benefit Plans described 

in Article 22:Ol (1) and 22:Ol (3) shall be paid for by the Employer for a period of 

twenty-four (24) continuous months from the original date of certified disability for 

those employees who qualify for Weekly Indemnity Insurance described in Articles 

22:Ol (1) (f) and 2201 (3) (d) or Long Term Disability Insurance described in Article 

22:Ol (1) (f). 

22:06 Equivalent Carrier 
Both Parties agree that should the Employer or the Union find an equivalent carrier 

at a more economical rate compared to those in Articles 22:Ol (1) or 22:Ol (3), the 
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parties will meet and seriously discuss the subject matter with the objective of 

changing to such carrier upon the mutual agreement of the Parties. 

ARTICLE 23 - SICK AND BEREAVEMENT LEAVE 

23:Ol SICK LEAVE 

(1) Subject to the provisions of this Article hereinafter set out, all employees 

covered by this Agreement shall be entitled and shall be subject to all conditions 

and-provisions as set out in Sick Leave By-law #73-17 agamended by By-law 

#82-1 I 9  and all by-law amendments thereto. It is agreed and understood that the 

Sickleave By-law#73-17 of the Employerwill not be amended during the life of this 

Agreement so as to adverselyaffect the employees covered bythis Agreement. The 

By-Law is attached hereto and forms part of the this Agreement. 

(2) If an Operator who is scheduled to begin workin themorning is sick, the 

Operator shall report the sickness to a representative of the Employer on duty at 

least one-half (%) hour before the beginning of the Operator's shift unless it is not 

possible for the Operator to do so. 

(3) If an Operator who is scheduled to begin work in the afternoon is sick, then 

the Operator shall report the sickness to a representative of the Employer on duty 

at least one-half (%) hour before the beginning of the Operator's shift, unless it is 

not possible for the Operator to do so. 

(4) The parties hereby agree that the six(6) non-accumulative sick leave credits 
in any calendar year to which an employee who is a member of Local 1662 is 

entitled, shall be reduced by: 

(i) Two (2) days if that employee is absent on seven (7) occasions during 

the preceding twelve (12) consecutive months; 

(ii) Four (4) days if that employee is absent on eight (8) occasions during 

the preceding twelve (12) consecutive months; 

or 

(iii) Six (6) days if that employee is absent on nine (9) or more occasions 

during the preceding twelve (12) consecutive months, provided that 

this paragraph shall not apply to any employee who has been absent 

for a total of ten (IO) or fewer days during the preceding twenty-four 
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(24) consecutive months for which the entitlement to non- 

accumulative sick leave credits is to be determined. 

(5) Both Parties agree that personal leaves of absence which have been 

approved by the General Manager of Transit Operations or hislher designate, and 

leaves of absence of one and one-half (1 X) hours or less for medical or dental care, 

for which reasonable notice has been given will not constitute an occasion. 

23~02 - BEREAVEMENT LEAVE 
~. 

(1) Immediate Family 
In the case of the demise of a member of the immediate family, Permanent and 

Probationary Employees shall be permitted a leave of absence with pay for three 

(3) consecutive working days which shall be taken immediately prior to, during or 
following the day of the funeral. Immediate family shall mean: father, stepfather, 

mother, step-mother, wife, husband, bona fide common-law spouse, brother, sister, 

son, step-son, daughter, step-daughter, mother-in-law, father-in-law, grandparents 

or grandchildren. Bereavement Leave of Absence for the demise of members of 

the immediate family shall not be deducted from the employee's accumulated sick 

leave credits. 

. .  

(2) Brother-in-law or Sister-in-law, Son-in-law or 
Daughter-in-law 

In the case of the demise of a brother-in-law or a sister-in-law, son-in-law or 

daughter-in-law, Permanent and Probationary Employeesshall be permitted a leave 

of absence with pay for up to three (3) consecutive working days which shall be 

taken immediately prior to, during or following the day of the funeral. The first two 

(2) working days of any Bereavement Leave of Absence for the demise of a brother- 

in-law or sister-in-law, son-in-law or daughter-in-law shall not be deducted from the 

employee's accumulated sick leave credits. However, the third working day, if any, 

of any Bereavement Leave of Absence for the demise of a brother-in-law or a sister- 

in-law, son-in-law or daughter-in-law shall be deducted from the employee's 

accumulated sick leave credits. 

(3) Travel Time 
In the event that the death of a member of an employee's family as defined in 23 02 

(1) and (2) requires the employee to travel three hundred and twenty (320) or more 

kilometers (one way) to attend at the funeral, an additional two (2) days leave of 
absence without pay shall be granted, provided written request is submitted by the 

employee to the General Manager Operations or hidher designate prior to 

departure 
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(4) During Vacation Period 
Where an employee qualifies for Bereavement Leave during his or her period of 
vacation, thereshall be no deduction from vacation credits for such occurrence. The 

period of vacation so displaced shall be rescheduled as mutually agreed between 

the employee and his or her supervisor. 

ARTICLE 24 -PENSION PLANS 

24:Ol All employees reaching normal retirement age shall be obliged to retire from the 

services of the Employer and at such time shall be eligible to be paid any pension 

and/or retirement allowance to which they are entitled. 

~ -- 

24:02 The Pension Plans established under the Canada Pension Plan Act and the 

O.M.E.R.S. Act shall be adopted by the Employer and the Union. 

ARTICLE 25 -COLLECTIVE AGREEMENT -EXTENSION OF TERM 

25:Ol Notwithstanding Article 31 - Term of Agreement, the Employer and the Union 

agrees to the provisions of Sub Section 58 (2) of the Labour Relations Act, 1995, 

as amended from time to time. 

ARTICLE 26 -PAY DAYS 

26:Ol (1) Pay Days for the duration of this agreement shall be every second Friday, 

except that, should a Holiday fall on that day, the preceding day shall be deemed 

to be Pay Day, provided no interruption beyond the control of the Employer is 

encountered. Employees shall be paid by 1O:OO a.m. on Pay Days provided no 

interruption beyond the control of the Employer is encountered. 

(2) NotwithstandingArticle26:Ol (l),lheemployeesonlheaftemoonshiftonthe 

Thursday before a Pay Day can pick up their Bank Deposit Stub upon finishing their 

assignment, provided no interruption beyond the control of the Employer is 

encountered. 

(3) Notwithstanding Article 26:Ol (I), the employees whose regularlyscheduled 
day off falls on a Pay Day can pick up their Bank Deposit Stub any time after 4:30 

p.m. on the day immediately preceding the Pay Day provided no interruption beyond 

the control of the Employer is encountered. 
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26:02 The Employer will show conspicuously in writing on the Bank Deposit Stub which 

shall be made available to each employee the following facts: employee's hourly 

rate of pay; number of regular hours worked; number of overtime hours worked and 

all deductions made. 

ARTICLE 27 - BULLETIN BOARDS 

27:Ol The Employer agrees that the Union shall have the right to use Bulletin Boards 

supplied by the Employer. Such Bulletin Boards are to be E e d  to post notices of 

meetings and other such notices that may be of interest to the employees 

concerned. 

ARTICLE 28 -GENERAL 

28:Ol Any benefits which may come into existence during the life of this Agreement that 

are not specifically covered by this Agreement shall be deemed to be part of this 

Agreement and shall be appended hereto, but may be modified by mutual 

agreement between the Employer and the Union. 

28:02 Medical Re-checks 
(1) The Union agrees that the Employer shall have the right once each calendar 

year to send employees for medical re-checks and eye tests, the cost thereof, to be 

borne by the Employer. 

(2) 
report, to provide evidence to the contrary at the emplovee's own expense. 

An employee shall have the right, upon receipt of the medical report or eye 

(3) In the event that the reports do not agree, differences may be settled in 

accordance with the Grievance Procedure and, in default of settlementat this stage, 

it shall be settled by an Arbitration Board formed of three (3) qualified medical 

practitioners. One (1) qualified medical practitioner shall be appointed by the Union 

within seven (7) calendar days of the end of the Grievance Procedure and one (1) 

qualified medical practitioner shall be appointed by the Employer within seven (7) 

calendar days of the end of the Grievance Procedure. Both of these appointees 

shall appoint a third (3rd) qualified medical practitioner who shall be the Chairman 

of the Arbitration Board. 

In default of such appointment, either party may apply to the Ontario Labour- 

Management Arbitration Commission for such appointment. The decision of the 

Board so constituted shall be binding upon both Parties. The decision of the 
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majority is the decision of the Arbitration Board, but if there is no majority, then the 

decision of the Chairperson governs. 

2893 Access t o  Personnel File 
It shall be the right of each employee, upon sufficient notice and at reasonable 

intervals, to have access to and review the contents of his or her personnel file, 

including attendance records, in the presence of the Labour Relations Officer or the 

Director's designate. With written permission of the employee, a Union 

Repiesentative shall also have the right of access to an em8oyee's personnel file, 

including the Employee's attendance record. 

28:04 Laundering 
The Employer shall bear the cost of supplying and laundering up to five (5) pairs of 

coveralls bi-weekly for each TrucWCoach Technician including Automotive Service 

Technician {Licenses 310-T & 310-S}, Bench Mechanic, Autobody Repairer and 

Tire/Farebox Repairer, and up to three (3) pairs of coveralls bi-weekly for the 

Servicepersons, and Night Leader. 

28:05 Free Transportation 
( I )  The Employer agrees to provide free transportation for all its employees over 
the transit systems of the Employer and in accordance wilh its published schedules 

of operations. 

(2) Ail employees will receive an authorized pass issued by the Employer to 

each individual employee concerned. Employees riding on a pass must present 

their pass to the Operator immediately upon entering the vehicle. 

28:06 Uniforms 
(I) The Employer agrees to supply Permanent and Probationary Operators with 
uniforms and necessary accessories on the following basis: one (1) standard 

uniform, (one (1) tunic or one (1) waist length nylon jacket, two (2) pairs of trousers, 

four (4) shirts - every year; one (1) cap or sweater, four (4) ties, and one (I) winter 

parka every two (2) years. The term "accessories" shall be deemed to mean 

Punch, Safety Badge and Instruction Manual. The Employer shall issue uniforms 

to all Operators by no later than May 15th of each year. 

No unauthorized alterations shall be made to the standard uniform or to the 

accessories supplied. 
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(2) Both Parties agree that Operators must actually work a minimum of One 
Hundred and Fifty (150) days each year in order to be entitled to uniforms and 

accessories described in Article 28:06 (1). 

(3) Notwithstanding the provisions of Article 28:06 (2), should a change in 
uniform style be made while an operator is on a leave of absence extending beyond 

One Hundred and Fifty (1 50) days for whatever reason, the Employer will order any 

portion of the uniform or any of the accessories which have been changed by no 

later-than ten ( I O )  working days following the Operator's return to work. 

(4) The Employer agrees to supply Student Employees filling Operator positions 

with a uniform and necessary accessories on the following basis: one (1) pair of 
summer trousers and two (2)  short-sleeved shirts. The-term "accessories" shall be 

deemed to mean Punch and Instruction Manual. 

No unauthorized alterations shall be made to the standard uniform or to the 

accessories supplied. 

(5) (a) If the employment of an Operator terminates within the first six (6) 

months of service, the Operator shall reimburse the Employer with the full 

amount of the cost of those parts of the standard uniform which are not 

returned by the Operator to the Employer. 

(b) If the employment of an Operator terminates after serving more than 

six (6)  months but not less than twelve (12) months with the Operator, the 

Employee shall then reimburse the Employer with fifty percent (50%) of the 

amount of the cost of those parts of the standard uniform not returned by the 

Operator to the Employer. 

(c) If the employment of an Operator terminates after serving twelve (12) 
months or more with the Employer, then the Operator shall be entitled to 

retain all of the standard uniform and the Operator shall not incur any 

recovery cost therefore. 

(d) If the employment of an Operator terminates, the Operator shall return 
all accessories supplied by the Employer. For those accessories the 

Operator fails to return, the Operator shall reimburse the Employer with the 

full replacement cost of those accessories. 
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28:07 

m o a  

(e) 
Employer, no recovery cost will be incurred. 

Upon retirement or should an employee die while in the service of the 

(6) The Employer agrees to supply Permanent, Probationary and Casual 

Employees in the Mechanical Section, to include TrucUCoach Technician including 

Automotive Service Technician {Licenses 310-T & 310-S), Servicepersons, 

TirelFarebox Repairer, Autobody Repairer and Lubricators with the following: 

one (1) winter parka, every three (3) years, 

one (1) pair of winter gloves, every year, the design and quality of the winter 

gloves are to be mutually agreed to between the Patties. 

- ._ - 

(7) 
uniforms are measured for size once per year. 

The Employer will ensure that those employees who are required to wear 

A female seamstress shall be available upon request: 

(8) 
Collective Agreement. 

Seniorityfor Casual Employees shall be as defined in Article 41:04 (1) of the 

Time Act 
Notwithstanding the Time Act, R.S.O. 1990 c.T.9, as amended from time to time, 

where Daylight Saving Time is in effect in the City of Sudbury and where any hour 

or other point in time is stated in writing in this Agreement ot'any question as to lime 

arises in the interpretation, application, administration or alleged violation of this 

Agreement, the time referred to or intended shall be held to be Daylight Saving 

Time. 

Safety Footwear 
1) During the contract year April I, 1999 to March 31, 2000, the Safety 
Footwear Subsidy for Permanent and Probationary Employees as determined by 

the Occupational Health and Safety Act, R.S.O. 1990, c.O.1, as amended and its 

Regulations for Construction Projects will be in the amount of One Hundred and 

Ten Dollars ($1 10.00) per annum. 

(2) During the contract year April 1,2000 to March 31,2001 the Safety Footwear 
Subsidy for Permanent and Probationary Employees as determined by the 

Occupational Health and Safety Act, R.S.O. 2990, c.O.1, as amended and its 

Regulations for Construction Projects will be in the amount of One Hundred and 

Fifteen Dollars ($1 15.00) per annum. 
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(3) During the contract year April 1, 2001 to March 31, 2002, the Safety 

Foohvear Subsidy for Permanent and probationary Employees as determined by 

the Occupational Health and Safety Act, R.S.O. 1990, c.O.1, as amended and its 

Regulations for Construction Projects will be in the amount of One Hundred and 

Twenty Dollars ($120.00) per annum. 

Both Parties agree that employees must actually work a minimum of One Hundred 

and Twenty (120) days each year in a classification requiring safety footwear in 

order-to be entitled to the Safety Footwear Allowance described above. 

4) 
on the first full pay period in May of each year. 

The Safety FootwearAllowance will be paid out as a "non4axable"allowance 

5) 
of Sudbury Safety Policies. 

The wearing of Safety Footwear must also be in conformance with the City 

The same subsidy provisions will be provided to those Permanent and Probationary 

Employees designated by the Employer to wear safety footwear. 

28:09 Tool Allowance 
(1) The Employer agrees to pay a Tool Allowance of Two Hundred and Sixty 
Dollars ($260.00) for the contract year April 1, 1999 to March 31, 2000, Two 

Hundred and Seventy Dollars ($270.00) for the contract year April 1, 2000 to 

March 31, 2001, and Two Hundred and Eighty Dollars ($280.00) for the contract 

year April 1, 2001 to March 31, 2002 to each of the employees permanently 

classified as Autobody Repairer and TrucWCoach Technician including Automotive 

Service Technician {Licenses 310-T & 310-S). Such amounts shall be paid on the 

second pay period in January of each year. 

Both Parties agree that employees must actually work a minimum of One Hundred 

and Twenty (120) days each year in a classification requiring tools in order to be 

entitled to the Tool Allowance described above. 

28:lO Dry Cleaning Allowance 
Employer agrees to a One Hundred Dollars ($100.00) cleaning allowance per year 

for all Employees of Local 1662. This allowance shall be paid to the Employee on 

or before the 15'h day of December and shall be included on the annual Attendance 

Incentive cheque if applicable. 
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(2) Both Parties agree that employees must actually work a minimum of One 

Hundred and Twenty (120) days each year in order to be entitled to dry cleaning 

allowance. 

28: l l  Representative 
The Employer hereby agrees that the Union shall have the right at any time to have 

the assistance of a representative of Canadian Union of Public Employees when 

dealing or negotiating with the Employer. Such representative oran executive board 

member shall have access to the offices of the Department of Human Resources 

in order to investigate and assist in the settlement of a grievance. 

ARTICLE 29 - SCHEDULES 

29:Ol Attached hereto and forming an integral part of this Agreement are the following 

schedules: 

Schedule "A" Job Classification, Adjustments and Wage Rates 

Schedule "6" Rotating Schedule of Days Off, Permanent and Probationary 

Operators 

Schedule "c" Advance Vacation Pay Policy and Form 

Schedule "D" TrucWCoach Technician including Automotive Service 

Technician {Licenses 310-T & 3104) Shift Schedule 

Schedule " E  Sick Leave By-Law 

ARTICLE 30 -VALIDITY OF AGREEMENT 

30:Ol In the event of any provisions ofthis Agreement or any practices established hereby 

being contrary to the provisions of any applicable law hereinafter enacted, this 

Agreement shall not be deemed to be abrogated but shall be amended so as to 

conform with the requirements of any such law. 

ARTICLE 31 -TERM OF AGREEMENT 

31:Ol This Agreement shall be in effect from the 1st day of April, 1999 and shall remain 

in effect until the 31st day of March, 2002, and, unless either party gives to the other 

party a written notice of termination or of a desire to amend this Agreement, then 
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it shall continue in effect for a further year without change, and so on from year to 

year thereafter. 

31:02 Notice that amendments are required or that either Party intends to terminate this 

Agreement may only be given within a period of not more than ninety (90) days prior 

to the expiration date of the Agreement or any anniversary date of such expiration 

date. 

31:03 If notice of amendments or termination is given by e i tk r  Party pursuant to 

Article 31:02, the other Party if requested to do so, agrees to meet for the purpose 

of negotiations within twenty (20) days from receipt of the said notice, provided that 

the party giving the notice, if requested by the other Party, shall consent to a 
reasonable extension to the twenty (20) day period. 

ARTICLE 32 -REPORTING PAY 

32:Ol An employee who reports for work on a scheduled working day and who has not 

been previously notified not to report and is sent home because of inclement 

weather, etc., shall be guaranteed a minimum of four (4) hours pay at his or her 

regular rate. 

3202 In the event of inclement weather and an Operator is notified not to report for work 

but is told to "stand by"and await further advice the Operator involved shall be paid 

at a rate of one-half (%) times his or her straight time hourly rate for all hours 

involved. 

ARTICLE 33 -DEFINITIONS 

33:Ol A PERMANENT EMPLOYEE: 
is an employee who has successfully completed hislher probationary period. 

33:02 A PROBATIONARY EMPLOYEE: 
is an employee who is serving a maximum probationary period of six (6) months 

with the Employer prior to being considered as a Permanent Employee. 

33:03 BASIC RATE: 
is the rate of pay for the permanent classification of the employee. 

33:04 REGULAR RATE: 
is the rate of pay for the classification in which an employee is presently working 
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33:05 PLATFORM TIME: 

(1) means a pay allowance at the basic rate of pay in recognition for time spent 

by Operators on a daily basis for vehicle check list, reporting, and signing in 

and out. The average time allotted shall not exceed the average of one-half 

PA) hour daily for each day worked. This one-half (%) hour platform time is 

divided into two (2) units of one-quarter (1h) of an hour platform time is 

utilized prior to the commencement of the shift and which one-quarter (?A) of 

one (1) hour is utilized aiter the shift. This platform time shall form part of the 

Crew Guide. 
- .. 

The second half of the platform time is considered a bonus for completing 

the shift and arriving at a proper time for the start of the Crew Guide. 

The Employer may assign workduring the bonus portion of the platform time 

for up to one-third (%) of the total number of crews. 
(2) 

(3) Pay will be an additional one-half (%) x the Employee's regular hourlyrate for 

any work performed during the bonus portion of the platform time. 

Operators will work and be paid for the bonus portion of the platform time, 

as outlined above, before being paid overtime. 
(4) 

3396 TRAVEL TIME: 
means a time allowance which shall be written into the Crew Guide of each and 

every Operator on a daily basis to provide for the Operator's travelling time between 

the Transit Garage and the locations of the commencement and end of his or her 

daily assignment. 

33:07 

34:OT 

DUTY: 
means all hours spent by the employee in the employ of the Employer excluding 

Platform Time. 

ARTICLE 34 -DISCIPLINE 

Whenever the Employer deems it necessary to censure or discipline an employee 

for just cause, the employee has the right to request the presence of a Union 

Steward if he or she so wishes. A copy of a written confirmation of a censure or 

discipline shall be forwarded to the Secretary of the Union. 
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ARTICLE 35 -GENERAL WAGE INCREASE 

AND COST OF LIVING ALLOWANCE 

3501 1999 GENERAL, WAGE INCFU3ASE 
The wage rates in Schedules "A" to this agreement will be increased by two percent 

(2%) effective April Ist ,  1999, two percent (2%) effective April Ist,  2000 and two 

percent (2%) effective April Ist, 2001. 

35:02 1992 COST OF L M N G  ALLOWANCE (COLA) ~ 

The Cost of Living Allowance, hereinafter referred to as COLA, will be based on the 

Consumer Price Index Canada wide all items (186 = 100) as published by Statistics 

Canada herein after referred to as the C.P.I. 

The cumulative percent increase of all COLA adjustments for 1992 shall not exceed 

5%. 
. .  

. . ... . 

In the event that the C.P.I. at the end of anyone'quarter is less than the C.P.I. at 

the end of the previous quarter resulting in a percentage decrease, wage rates will 

- not be adjusted downward. 

All calculations will be rounded to the nearest 2 decimal places. 

The January 1, 1992 (first quarter) wage rates will be adjusted effective April 1, 

1992 by a percentage increase equivalent to the percentage increase of the March, 

1992 C.P.I. divided by the December, 1991 C.P.I. 

The April 1,1992 (second quarter) wage rates will be adjusted effective July 1, 1992 

by a percentage increase equivalent to the percentage increase of the June, 1992 

C.P.I. divided by the December, 1991 C.P.I. less the COLA adjustment made in the 

first quarter. 

The July 1, 1992 (third quarter) wage rates shall be adjusted effective October 1, 

1992 by a percentage increase equivalent to the percentage increase of the 

September, 1992 C.P.I. divided by the December, 1991 C.P.I. less the COLA 

adjustment made in the first and second quarter. . . . .  

The October 1, 1992 (fourth quarter) wages rates shall be adjusted effective 

December 31,1992 bya percentage increase equivalentto the percentage increase 

of the December, 1992 C.P.I. divided by the December, 1992 C.P.I. less the COLA 

adjustment made in the first, second and third quarters. 
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35:03 1993 COST OF LMNG ALLOWANCE (COLA) 
The Cost of Living Allowance, hereinafter referred to as COLA, will be based on the 

Consumer Price Index Canada wide all items (1986 = 100) as published by 

Statistics Canada herein after referred to as the C.P.I. 

The cumulative percent increase of all COLAadjustmentsfor 1993 shall not exceed 

5%. 

Theie will be no COLA adjustments on wage rates in 1993%ntil and unless such 

time as the percent increase in the C.P.I. from December 1992 exceeds 1%. 

In the event that the C.P.I. at the end of any one quarter is less than the C.P.I. at 

the end of the previous quarter resulting in a percentage decrease, wage rates will 

be adjusted downward. 

All calculation will be rounded to the nearest 2 decimal places. 

The first quarter 1993 wage rates will be adjusted effective April 1, 1993 by a 

percent increase equivalent to the percent increase of the March, 1993 C.P.I. 

divided by the December, 1992 C.P.1 less 1%. 

The second quarter 1993 wage rates will be adjusted effective July 1, 1993 by a 

percent increase equivalent to the percent increase of the June, 1993 C.P.I. divided 

by the December 1992 C.P.I. less 1% and less any COLA adjustment of the first 
quarter. 

The third quarter 1993 wage rates will be adjusted effective October 1, 1993 by a 

percent increase equivalent to the percent increase of the September, 1993 C.P.I. 

divided bythe December, 1992 C.P.I. less l%and any COLAadjustmentof the first 

and second quarters. 

The fourth quarter 1993 wage rates will be adjusted effective December 31,1993 

by a percent increase equivalent to the percent increase of the December 1993 

C.P.I. divided by the December 1992 C.P.I. less 1% and less any COLA adjustment 

of the first, second and third quarters. 

3504 The Parties hereto agree that the provisions contained in Article 3502 and 35:03 

regarding Cost of Living Allowance will remain dormant and inoperative during the ' 

term of this Agreement. 
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ARTICLE 36 - CHARTERS AND EQUIPMENT PICK-UPS 

36:Ol Operators required for Charter Work on Sundays or Paid Holidays shall be 

remunerated in accordance with the provisions of the Collective Agreement. 

36:02 All hours worked in excess of the guaranteed minimum of eight and one-half (8%) 
hours will be paid at time and one-half (1%~). 

36:03 Upon return from an Equipment Pick-up. an Operator shall be deemed to have 

completed his or her daily assignmenl 

36:04 Charter Work. not requiring overnight duty. operated from Monday to and including 

Saturday. shall be posted at least lhree (3) days prior lo the date of Ihe charter and 

shall be distributed in accordance with the provisions of Article 17:05 (5) of the 

Collective Agreement. Charters with less than three (3) days notice shall be treated 

as spare work in accordance with the terms of the collective agreement. 

Notwithstanding the above, Operators who select charter work other than in 

accordance with the provisions of Article 17:05 (5) shall report forwork one-half (%) 

hour prior to the scheduled departure time of the charter and shall be paid in 

accordance with the terms of the Collective Agreement. 

36:05 ( I )  Charter Work not requiring overnight duty which occurs on a Sunday or 

Holiday as described in Article 15 shall be posted at least three (3) days prior to the 

date ofthe Charter and shall be distributed among the Permanent and Probationary 

Operators in accordance with equal distribution of Overtime. Should insufficient 

notice be received by the Employer to post the Charter Work, then every attempt 

will be made to contact Permanent and Probationary Employeesand offerthem the 

work in accordance with the equal distribution of Overtime. 

(2) Compensation at the rate of time and one-half (1 YZX) the regular rate per hour 

shall be paid for all Charter work performed on Sunday or Holiday with aguaranteed 

minimum of four (4) hours pay for four (4)  hours work or less. The provisions of this 

paragraph shall not apply to regular shift employees provided said employees are 

scheduled to work on that day. 

36:06 Should Inspectors be required for Charter Work, they shall do so in a Supervisory 

capacity only, and they shall not be permitted to drive. 

62 



36:07 In the event that the Employer reinstitutes the scheduling of Overnight Charters, the 

Parties agree that the provisions of Articles 36:01, 36:02, 36:04, 36:06, 36:07, 

36:08, 37:05 and 41 : l l  as contained in the December 31, 1991 Collective 

Agreement will apply. 

36:08 Picking Up Additional Equipment 
The picking up of additional equipment will be offered to all Permanent Operators 

on a seniority rotation basis. Employees shall be remunerated the equivalent of 

eighf -and one-half (8%) hours basic pay per calendar dzy while assigned to 

equipment pick-up duties. In addition, the employees' expenses shall be paid by the 

Employer. It is agreed that one (1) TrucWCoach Technician including Automotive 

Service Technician {License 310-T i3 310-5) must be included in the total 

complement and will be required to drive a vehicle on the return to Sudbury. An 

Inspector will be allowed to accompany each group, and act in a supervisory 

capacity. 

37:Ol 

37:OZ 

37:03 

ARTICLE 37 -STUDENT EMPLOYEES 
. .  . 

Without iesorting to the Job Posting Procedure.under ArMe 13, the. Employer is 

entitled to hire Student Employees during the period of April 15th -September 30th, 

the period between the second Friday in December to the first Sunday in January 

inclusive and during the March break, each year to perform work for the Employer. 

The employment of such employees may be terminated at any time without 

recourse to the Grievance Procedure unless the Union claims discrimination as 

noted in Article 4 hereof as the basis of termination.. ... .. . 

Notwithstanding any other provisions in this Agreement to the contrary, Student 

Employees are neither permanent nor probationary employees and they do not 

have any seniority. In addition, any lay-off of such employees is deemed to be a 

termination of their employment notwithstanding Article 12. 

When detailing employees to relieve in positions of higher rating under Article 

21:01, the Employershallfirst detail Permanent or Probationary Employees unless 

none are available at which time the Employer may then detail Student Employees. 

37:04 When filling Operator positions: 

(1) Student Employee Operators shall be Spare Board Operators during the 

period of May 1st to the effective date of the commencement of the June Crew 

Guide and then between Labour Day and September 30th, inclusive, the period 

between the second Fridayin December to the first Sunday in Januaryinclusive and 

63 



during the March break. Student Employee Operators are not permitted to make 

temporaryvacation selections until afterthe Permanent and Probationary Operators 

pursuant to Article 17 -Clause 17:14 have made their selection. 

(2) Student Employee Operators from the effective date of the commencement 
of the June Crew Guide to and including Labour Day, shall have and select Crew 

Guides as part of the Crew Guide selection process under Article 17:13 in selecting 

Crew Guides under Article 17:13. 

(3) - .- Student Employee Operators are not permitted tz make Crew Guide 

selections until after the Permanent and Probationary Operators have made their 

selections. 

. .. . 
(4) Student Employee Operators shall make their choice for or be assigned to, 
as the case may be, Crew Guide Bidding (Article 17:13), Daily Spare Board Work 

Distribution (Article 17:05(5}), Temporary Vacancies. on' Crews (Article 17:15), 

Sunday Work (Article 18:02), Overnight Charters andpick-Ups (Article 36) by order 

of their service badge numbers. 

37:05 It is agreed and understood that Permanent and Probationary Employees shall 

receive Equipment Pick-ups available on the seniority basis set out in Articles 18 

and 36 respectively. However, it is further agreed and understood that Student 

Employee Operators may be used for Sunday Work and Equipment Pick-Ups, 

where no Permanent or Probationary Operators are available. 

37:06 Vacation Relief Crew Guides 
The Employer shall prepare and post as part of the Sign-Up Board of Crew Guides 

for the bidding on the Crew Guides effective in June under Article 17:13, Vacation 

Relief Crew Guides. Notwithstanding Article 17:13, any Operator scheduled to take 

all or part of his or her annual vacation during the period between the effective date 

of the commencement of the June Crew Guides and Labour Day, both inclusive, is 
not eligible to bid for the Vacation Relief Guides. 

37:07 Notwithstanding any of the provisions of the Collective Agreement to the contrary. 

both Parties agree Ihat, upon request, Employees classified as Permanent or 

Probationary Servicepersons will be allowed to perform the duties of Student 

Employee Operators, during the period of April 15th to September 30th, when, in 

the opinion of the Employer, they are qualified to do so and provided that the 

Servicepersons notify the Employer of their desire to become Student Employee 

Operators by no later than April 1st of each year. 
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Both Parties further agree that the following conditions will apply to a Permanent or 
Probationary Serviceperson when assigned to the classification of Student 

Employee Operator: 

(a) Holidays wlll be paid in conformance to the provisions of Article 15 as 

they apply to Permanent and Probationary Employees. 

(b) Benefit Plans will be provided in conformance with the provisions of 

Article 22 as they apply to Permanent and Probationary Employees. 

Uniforms will be issued in conformance with the provisions of Article 

- _ -  

(c) 
28:06 (4). . .  

Utilization will be In Conformance with the terms and conditions 

outlined in Article 37 for Student Employee Operators. 

Pay will be in accordance with the classifiw!ion.of Student Employee 

Operator as illustrated in Schedule "A". 

- , ' . . . . 

(d) 

.. .. . .  

(e) 

ARTICLE 38 - HEALTH 8 SAFETY 

38:Ol Co-operation 
The Union and Employer shall co-operate in improving tules and practices which 

will provide adequate protection to employees engaged in any work for the 

Employer. 

38:02 Committee 
AHealth and Safety Committee shall be established in order to improve health and 

safety standards, and be composed of three (3) Representatives appointed by the 

Employer and three (3) Representatives appointed by the Union; the Chairperson 

of the Committee shall alternate between the Employer and the Union 

Representatives every months. 

38.03 Monthly Meetings 
The Health and Safety Committee shall hold monfhly meefings and will deal with all 

hazardousor dangerous acts and unsafe working conditions. Representativesofthe 

Union shall suffer no loss of pay for attending such meetings during their regular 

working hoursand shall be paid regular or premium rates as may be proper. Copies 

of minutes of committee Meetings shall be sent to the Assistant City Manager of 

Engineering and Community Services, the Unionand posted on Department Bulletin 

Boards. 
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38:04 Discipline 
No employee shall be disciplined for acting in compliance with the applicable Acts 

and Safety Manual or for seeking enforcement of the provisions of the Acts and 

Safety Manual. 

38:05 Notification of Supervisor 
The appropriate Supervisor shall be notified immediately of every accident, unsafe 

working condition or injury, and the Manager of Occupational Health and Safety 

shaliinvestigate and report to the Safety Committee at its next Meeting, on the 

nature and cause of the accident and/or injury. 

- 

38:06 Fatality 
In the case of a fatality during the course of employment, the Manager of 

Occupational Health and Safety and the Chairperson of the Union Health &Safety 

committee shall investigate same and report to the Health & Safety committee at 

its next regular meeting. 

38:07 Forms 
Formswill be developed by the Committee which may be utilized in communicating 

unhealthy and unsafe working conditions to the appropriate Supervisor, the 

Manager of Occupational Health and Safety and to all members of the Health & 

Safety Committee, 

38:08 Tools & Equipment 
Employees working in any dangerous and unhealthy jobs will be provided with the 

necessary tools. The safety equipment, and protective clothing will be provided by 

the Employer for those items as agreed to by the Employer and the Union. 

ARTICLE 39 - PUBLIC COMPWNTS 

39:Ol All complaints submitted by the public shall be reduced to writing by the 

complainant. No employee shall be accused of committing an act until proper and 

adequate investigation has taken place. Should the complaint prove to be valid, 

then the employee shall be remitted with a copy of such complaint. If requested the 

complainant shall be made known in confidence to the executive of C.U.P.E. 

Local 1662. 
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ARTICLE 40 - CONTRACTING OUT 

40:Ol The Parties hereto agree that there shall be no restriction on contracting out by the 

Employer of its work or services of a kind now performed by employees herein 

represented, provided, however, that no Permanent Employee of the Employer 

shall, as a result of such contracting out, thereby lose employment, be demoted or 

suffer a loss of negotiated basic wages and benefits. 

- ARTICLE 41 -CASUAL EMPLOYEES 
- -  

41:Ol (I)  This article shall apply to and set forth the conditions of employment of 
Casual Employees. 

The provisions of the Collective Agreement shall apply to Casual Employees with 

the exception of the following articles: 

11 :01 (2), (3), (4) 

11:02 (I), (2) 

* 11:03 

12:Ol 

* 14:05 (2), (3), (4) 

14:07 (4). (5), (6). (7) 

IS01 to and including 1507 

* 16:Ol to and including 16107 

* 18.01 toendincluding 1802(1) 

' 18:03 to and including 18:05 

21:02 

* 22:Ol to and including 22:06 

' 23:Ol (1)  and (4), (5), (6) 
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' 23:02 

* 24:Ol except Canada Pension Plan 

* 28:06 

28:08 and 28:09 

. '42:OO 

' Letter of Commitment numbers: 1, 14 

(2) Casual Employees may be utilized in the following classifications: 

(a) Operators 

(b) Servicepersons 

(c) Both Parties agree that any work made available to Casual Operators 

other than on Saturday or Sunday will be distributed as equally as 

possible among the Casual Operators. 

Any Casual Operators who do not select a work assignment as per 

Article 17:12 (C) shall be eligible for assignments of work on a daily 

rotating basis. 

Vacancies when a Sunday schedule is in effect as per Article 18:02 

will be assigned to Casual Operators as part of their regular rotation. 

Casual Employees will be trained prior to being utilized in any of the 

above classifications. 

(3) Both Parties agree that a Casual Employee working on a Sunday shall be 
paid at regular rate and shall receive the Sunday Shift Differential specified in 

Article 19:03 of the Collective Agreement. 

(4) It is agreed and understood that Article 17:18 and 17:21 will apply to Casual 

Employees only when a Casual Employee is assigned to f i l l  a Temporary vacancy 

and the Casual Employee shall be subject to  the normal daily hours of work and 

overall periods of consecutive hours applicable to the vacancy. 
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( 5 )  Safety Footwear 
(1) During the contract year April 1, 1999 to March 31, 2000, the 
Employer will subsidize the purchase of Safety Footwear for Casual 

Employees as determined by the Occupational Health and Safety Act, 

R.S.O. 1990, c.O.1, as amended and its regulationsforconstruction projects 

in the amount of One Hundred and Ten Donars ($1 10.00) per annum at the 

time of employment and following each period of Two Thousand and Eighty 

(2080) hours thereafter. The same subsidy provisions will be provided to 

those Casual Employees designated by the ErnpFyer to wear safety 

. footwear. 

(2) During the contract year April 1, 2000 to March 31, 2001, the 

Employer will subsidize the purchase of safety footwear for Casual 

Employees as determined by the Occupational Health and Safety Act, 

R.S.O. 1990, c.O.1, as amended and its regulationsfor construction projects 

in the amount of One Hundred and Fifteen Dollars ($115.00) per annum at 

the time of employment and following each peflod of Two Thousand and 

Eighty (2080) hours thereafter. Thesame subsidy provisions will be provided 

to those Casual Employees designated by the Employer to wear safety 

footwear. 

(3) During the contract year April 1, 2001 to March 31, 2002, the 

Employer will subsidize the purchase of safety footwear for Casual 

Employees as determined by the Occupationat Health and Safety Act, 

R.S.O. 1990, c.O.1, asamended and its regulationsforconstruction projects 

in the amount of One Hundred and Twenty Dollars ($120.00) per annum at 

the time of employment and following each period of Two Thousand and 

Eighty (2080) hours thereafter. The same subsidyprovisions will be provided 

to those Casual Employees designated by the Employer to wear safety 

footwear. 

41:OZ Work Assignments 
(1) 
rotating basis which results from any absencesfor any reason. 

Casual Employees shall be eligible for assignments of work on a daily 

(2) Casual employees may be utilized to cover vacancies resulting from 

personal leaves of absence or the rescheduling of vacation periods because 

of compassionate reasons on a daily rotating basis. 

(3) Spare work as shown on those Crew Guides not included in the Sign- 
Up Board of Crew Guides as defined in Article 17:12 may only be assigned 

to Casual Employees after it has been offered to and rejected by Permanent 
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and Probationary employees. (Offered means the employee must sign the 

appropriate posting.) 

(4) Notwithstanding, the provisions of Article 41:02 (3) above, the 
Employer may utilize the services of a maximum of five (5) Casual Operators 

on Saturday without having to offer the work to Permanent or Probationary 

employees. 

- - (5) Both Parties agree that any work made availabfe to Casual Operators 

will be distributed as equally as possible among the Casual Operators. The 

work will be distributed on a rotating basis as follows: 

Casual Operators will be assigned on a rotating basis to crews by the 

platform time of each crew. Should two (2) or more crews have the same 

platform time then the Casual Operators win be assigned the available work 

starting with the crew with the lowest crew number in an increasing order. As 

an example, should there be vacancies on Crews 5 - 15 and 39, the First 

Casual Operator to be assigned work from the rotating list would be assigned 

to work on Crew Number 5, the Second Casual Operator to be assigned 

work from the rotating list would be assigned to work on Crew Number 15, 

and the Third Casual Operator to be assigned work from the rotating list 

would be assigned to work on Crew Number 39. 

(6) The Employer may use an Operator at regular rate to replace a 
Permanent or Probationary Operator who is working.atovertime rate if the 

Permanent or Probationary Operator wasassigned or selected a crew. 

(7) 
for two (2) hours work or less whencalled out for duty. 

Casual Employees shall be entitled to a minimum oflwo (2) hours pay 

(a) Three (3) of these Casual Employees shall be designated and 

trained as servicepersons and cleaners, and hereinafter will be 

referred toas Casual Maintenance Employees, and will fill any 

vacancy in the garage as specified above. 

These Casual Maintenance Employeeswill not be permitted to 

sign original postings to fill temporary operator vacancies as 

provided In Article 17.:15 during the period thatthey have been 

assigned to a vacancy identified in Sub Section (a) above. 

(b) 
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(c) Should any of these Casual Maintenance Employees be 

assigned as an operator as provided in Article 17:15 and their 

services are required to perform the services identified in (a) 

above, the Employer may terminate-the operator assignment 

and transfer the Casual Maintenance Employee to the garage. 

41:03 Number Permitted 

(1) 
Opefators and three (3) Casual Maintenance Employees at%y given time. 

The Employer is entitled to employ a maximum of thirty (30) Casual 

41:04 Seniority 

(1) 
seniority of a Casual Employee: 

The Employer shall keep two (2) lists for the purpose of determining the 
... .. ' 

. .  . . .  

(a) List 1 shall be based on credited points'ahd'shall be'used for the 

purposes of promotion, demotion, layoff and recall after layoff; 

List 2 shall be based upon hours paid at regular rate inclusive of 

. .  

(b) 
. platform time. 

(2) Casual Employees shall be credited withone seniority(1) point for everyday 
that the Casual Employee works to a maximum of five (5) seniority points for each 

week. A week being Saturday to Friday inclusive. Notwithstanding the above, a 

Casual Employee may work on more than five ( 5 )  occasions in a week. 

... 

. .  

(3) Only those Casual Employees scheduled to workona Paid Holiday or called 
into work on rotation on a Paid Holiday shall receive seniority credit for the Paid 

Holiday. 

(4) 
credited with one (1) seniority point each time the call in rotation passes the 

employee's name and one (1) seniority point for each scheduled Saturday or 

Sunday the Casual Employee would have worked.. . . . . 

(5) 
Leave or who is off work and has applied for Workplace Safety Insurance Board 

Benefits or who is off work due to Bereavement Leave in accordance with Article 
4132 shall be credited with one (1) seniority point.each time the call in rotation 

passes the employee's name and one (1) seniority point for each scheduled 
Saturday or Sunday the Casual Employee would have worked. 

A Casual Employee who attends a mandatory training program shall be 

. .  

A Casual Employee who is off work and on Pregnancy and/or Parental 



(6) 
employees will be laid off in the following order: 

Should circumstances require a reduction in the number of employees, 

(a) Student Employees will be laid off.first; 

(b) Casual Employees will be laid off second; 

(c) Probationary Employees will be laid off third; 
- 

(d) Then, starting with those Permanent Employees with the least 

seniority. 

(7) A Casual Employee will be considered probationary for an initial One 

Thousand and Forty (1,040) hours of employment, during which the Casual 

Employee shall receive a rate of pay equal to One Dollar ($1.00) per hour 

below the regular rate of the classification concerned. Available work will be 

distributed amongst Casual Employees on a rotating basis. 

(8) Seniority rights shall cease and employment shall be terminated for any of 
the following reasons: 

(i) Voluntary resignation; 

(ii) Discharge for just cause; 

(iii) Unavailability for work on four (4) consecutive occasions when the 

employee is contacted by his or her supervisor to appear for work, 

unless reasonable explanation, acceptable to the Employer, IS 

provided by the employee; 

(iv) Upon any lay-off for a period of more than six (6) conseculive months. 

For the purpose of this Article, the Employer's obligation to contact a casual 

employee will be met when a telephone call has been placed and documented by 

the Supervisor or when a personal contact with the employee has been made by the 

Supervisor. 

A documented telephone call will be deemed to be.cornpleted when the Supervisor 

has called all telephonelpager numbers provided to the employer by the casual 

employee up to a maximum of two different numbers. 

. . .  
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Notwithstanding the above, a casual employee will be considered unavailable for 

work for a maximum of two occasions within a twenty-four hour period, when 

contacted by a Supervisor. 

The provisions of this Article do not apply to a casual employee who requests, and 

is granted a leave of absence resulting in the casual employee removing 

themselves out of the normal rotation. 

(9) ~ - Casual Employees wishing to obtain full time employmnt with the Employer 

shall be offered full-time employment prior to the employment of a non-employee. 

( I O )  Aseniority listof all Permanent and Probationary Casual Employees covered 

by this Agreement shall be posted within seven (7) calendar days of the 

commencement of each quarter, each year. This list will show all Permanent and 

Probationary Casual Employees in order of seniority stating the employees name, 

classification, employment date, number of seniority points credited last quarter, 

number of cumulative seniority points. Copies of this seniority list will be posted on 

all bulletin boards and copies will be supplied to the Union. Upon request, the 

Employer shall provide a Casual Employee with the total of cumulative hours of 

credited service. 

(11) Protests in regard to the Lists posted under Article 41:04 ( I O )  must be 
submitted in writing to the Labour RelationsOfficerwithinfifteen (15) calendar days 

from the date the Lists are posted on bulletin-boards.. When proof of error is 

presented by the employee or hidher representatives, such error will be corrected 

and when so corrected, the agreed upon correction shall be final. Once the seniority 

standing of an employee is confirmed by the firstposting of the Seniority-List, no 

further requests for changes in senioritystanding shall be made. No change in the 

seniority status of an employee shall be made unless concurred in by the Union. 

(12) A Casual Employeewho becomes a Full-Time Employeewill not be required 
to serve an additional probationary period and the Casual Employee’s cumulative 

hours will be converted to a full-time seniority date based on Two Thousand and 

Eighty (2,080) hours worked at regular rate inclusive ofplatform time is equal to one 

(1) year. It is agreed and understood that areclassification from Permanent status 

to Casual status does not constitute a lay-off. . . . . : 

. .  

. . .  

. . ..:. . .  . . 
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41:05 Benefit Plans 
For Casual Employees, the Employer agrees to contribute one hundred percent 

(100%) of the total premium cost for the following plans: 

(a) Liberty Health Comprehensive Extended Health Care (or equivalent 

carrier), including Overage Dependant Student Coverage: 

(Two Hundred and Sixty ($260.00) eye glass subsidy): 

- 
(b) Liberty Health Dental Plan #9. including space maintainer3 (or 

equivalenl carrier). including Overage Dependant Studenl Coverage; 

(Freeze at January 1. 1999 0 . D  A. Fee Schedule) 

41 :06 Payment in Lieu of Annud Vacation 
(1) Forthe purposes of annual vacation pay, and in lieu of scheduling vacations, 

probationary Casual Employees shall receive four percent (4%) of their gross 

earnings each pay day. 

(2) Forthe purposes of annual vacation pay, and in lieu of scheduling vacations, 
Casual Employees who have accrued more than One Thousand and Forty (1,040) 

hours of work but less than four (4) years of credited service shall receive five 

percent (5%) of their gross earnings each pay day. 

(3) For the purposes of annual vacation pay, and in lieu of schedulingvacations, 
Casual Employees who have accrued four (4) or more years of credited service 

shall receive seven percent (7%) of their gross earnings each pay day. 

41:07 Overtime 
Overtime rates for Casual Employees shall be paid for at the rate of time and one- 

half (1%) the regular rate per hourfor all hours worked in excess of eight (8) hours 

in a day andlor foorty (40) hours in a week except for Flex Shift Crews. 

41:08 Holidays 
(A) Casual Employees within the scope of this agreement shall be paid for 
holidays in accordance with the Employment Standards Act, R.S.O. 1990, c.E.14, 

and amendments thereto. 

(5) Both Parties recognize that for the purposes of this article, the Civic Holiday 
specified in Article 1501 (1) shall be paid in accordance with the Employment 

Standards Act, R.S.O. 1990, c.E.14 and Amendments thereto. 
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41:09 Urlifomis 
The Employer agrees tosupp1yC:asual Employeeswhoare Operatorswith uniforms 

and necessary acxessories on the following basis: 

One (1) tunic or one (1) nylon jacket; 

Two (2) pairs of pants of a wash and wear material; 

- _ .  
. Four (4) shirts for every year of credited service; 

One (1) cap or one sweater, four (4) ties and one (1) winter parka every two 

(2) years of credited services; 

The term accessories shall be deemed to mean punch, safety badge and inslruction 

manual. Ownership of uniforms and accessories shall be vested in the Corporation. 

No unauthorized alterations shall be made to the standard uniform or to the 

accessories supplied. 

41:lO When detailing employees to relieve in positions of higher rating under Article 

21:01, the Employer shall first detail Permanent or Probationary Full-time 

Employees or Qualified Casual Employees unless noneare available at which time 

the Employer may then detail Student Employees. 

41 : l l  It is agreed and understood that Permanent and probationary Employees shall 

receive Equipment Pick-ups available on the seniority basis set out in Articles 18 
and 36 respectively. However, it is further agreed and understood that Casual 

Operators then Student Employees may be used for Equipment Pick-ups where no 

Permanent or Probationary Operators are available. 

41:12 Bereavement Leave 
(1) In the case of the demise of a member of the immediate family, Casual 
Employees shall be permitted a leave of absence with pay for three (3) consecutive 

working days which shall be taken immediately prior to, during or following the day 

of the funeral Immediate family shall mean: father, step-father, mother, step- 

mother, wife, husband, bona fide common-law spouse, brother, sister, son, step- 

son, daughter, stepdaughter, mother-in-law, father-in-law, grandparents or 

grandchildren. 
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(2) In the case of the demise of a brother-in-law. sister-in-law, son-in-law or 

daughter-in-law Casual Employees shall be permitted Leave of Absence with pay 

for two (2) working days which shall be taken immediately prior to, during or 

following the day of the funeral. 

ARTICLE 42 -ATTENDANCE INCENTIVE FUND 

In this Article: 

(1) (a) "Aggregate Point Value" means the total numher of Incentive Bonus 
Points remaining to all Permanent and Probationary Transit Employees for 

the year ending as of the Termination Date. 

- 

(b) 
have a corresponding meaning and shall not include: 

"Attendance" means attendance upon work days and "attend" shall 

absences due to illness or injury; 

absences due to a strike or lockout as defined in Sub Section 

l(1) of the Ontario Labour Relations Act, 1995 as amended 

from time to time: 

or 

periods of layoff so long as recall rights exit. 

unpaid leaves of absence; 

(c) 
in which the Fund Is established. 

"Commencement Date" means the 16th day of November in theyear 

(d) 
to this Article. 

"Fund" means the "Attendance Incentive Fund" established pursuant 

(e) An "Incentive Bonus Point" shall be equivalent to a Non-Accumulative 

Sick Leave Credit remaining to an employee for the year ending as of the 

Termination Date. 

(f) 
Sick Leave Credit pursuant to By-law #82-119, as amended. 

"Non-Accumulative Sick Leave Credit" means a Non-Accumulative 

(9) "Plan Year" means the period of time commencing on the 16th day of 
November in the year in which the Fund is established and ending on the 
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15th day of November in the year following the year in which the Fund is 

established. 

(h) 
following the year in which the Fund is established. 

"Termination Date" means the 15th day of November in the year 

(i) "PayrollAmount"meansthe result obtained by multiplying thenumber 

of Transit Employees excluding Casual Employees in the bargaining unit on 

the Commencement Date by the hourly rate for a regular driver on the 

.- Commencement Date and by multiplying the resuiting product by Two 

Thousand Two Hundred and Ten (2210) hours. 

(2) The Employer shall contribute an amount equal to one-half (%)of one ( I )  
percent of the Payroll Amount for Sudbury Transit on the Commencement Date into 

an Attendance Incentive Fund in each year for which this agreement is in effect. 

- 

(3) The Director of FinancelCity Treasurer of the Employer shall invest the 
monies contributed by the Employer into the Attendance Incentive Fund into such 

investments as may be authorized by the Municipal Act. 

(4) 
thereon to the employees in the bargaining unit in accordance with this Article. 

The Director of Finance/City Treasurer shall'pay out the Fund plus interest 

(5) (a)The Director of Finance/CityTreasurershallcalculate thenumber of Non- 

accumulative Sick Leave Credits remaining to each employee as of the 

Termination Date and shall assign an Incentive Bonus Point for each such 

credit remaining (one (1) credit being equal to one (1) day or part thereof of 

non-accumulative sick leave remaining). 

. 

(b) TheDirectorof FinancelCity Treasurer shallcalcuiate the total number 
of Incentive Bonus Points remaining to ail employees herein as of the 

Termination Date which shall be herein referred to as the "Aggregate Point 

Value". 

(c) The Director of Finance/City Treasurer shall calculate each 

employee's share of the Fund which shall be equal to the number of 
Incentive Bonus Points remaining to such employee as of the Termination 

Date divided by the Aggregate Point Value as of the Termination Date. 

(d) The results of the calculations of Incentive Bonus Points, Aggregate 
Point Value, and each employee's share of the Fund shall be provided to the 

Union and posted upon applicable bulletin boards. Any objection to the 
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results of the calculations must be lodged by the Union with the Employer 

within seven (7) days of the date the results of the calculations are posted by 

the Employer afterwhich time the results ofthe calculationsshall be deemed 

to be final. The Employer and the Union shall meet within three (3) working 

days of the expiry of the seven (7) day period to discuss and attempt to settle 

the objection. 

(e) Following the settlement of the objection, the revised results of the 
calculations of the Incentive Bonus Points, AggregatePoint Value and each 

employee's share of the Fund shall be posted and such revised results of the 

calculations shall be final. 

(6) The Director of FinanceKity Treasurer shall pay to each employee that 

employee's share of the Fund on or before the 15th day of Decemberon a separate 

cheque in the year following the year in which the Fund is established, provided that 

no interruption beyond the control of the Employer is encountered. 

(7) Payment from the Attendance Incentive Fund shall only be made to an 

employee who has attended work for a minimum of One Hundred and Fifty (150) 

work days during the Plan Year and the Non-Accumulative SiGk Leave Credits of an 

employee who has not attended work for a minimum of One Hundred and Fifty 

(150) work days during the Plan Year shall not be included in the calculation of the 

Aggregate Point Value. 

(8) 
of November, 1986. 

The first Plan Year shall be deemed to have commenced upon the 16th day 

(9) The Director of FinanceIClty Treasurer shall perform all things necessary or 

incidental to the due carrying on of the Fund and shall provide an annual report to 

the Union. 
.. . 

(10) This Article shall only extend to Permanent and Probationary Employees of 
the City of Sudbury who are members of the Canadian Union of Public Employees, 

Local 1662 who are actively employed by the Employer on the Commencement 

Date of each Plan Year. 

(1 1) In the event that the number of working days for all Transit employees is 
reduced by strike, lockout, or act of God in any Plan Year, the Payroll Amount shall 

be pro-rated by dividing the amount that would have been obtained but for the 

strike, lockout, or act of God by Three Hundred and Sixty-five (365) and multiplying 

78 



the result by the number of working days remaining in the Plan Year excluding the 

working days upon which the Transit employees were not working by reason of the 

strike, lockout or act of God. 

ARTICLE 43 -TECHNOLOGICAL CHANGE 

In situations where change (eg. organizational, material, equipment, processes) will 

adversely affect an employee(s) by resulting in loss of employment or loss of basic 

wages, the employer will provide as much written not icem is possible to the 

employee(s) and the Union outlining: 

1. Nature of change; 

2. Date the change will take effect; 

3. The approximate number, type and location of employee(s) affected; 

4. Affect the change is expected to have upon the employee(s). 

I t  is understood by the Parties that this clause will not over-ride the provisionsof any 

other clause in this Collective Agreement. 
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ARTICLE 44 - AGREEMENT - SIGNING AUTHORITIES 

44:Ol In Witness Whereof the Parties hereto have set their hands and corporate seals to 

this Agreement. 

7N &-&-in.ae/7 
DATED AT SUDBURY, ONTARIO THIS 7 DAY OF . I 9 9 9  

THE CORPORATION OF THE CITY OF SUDBURY 

per,& ,.citf ana Per: 

Per: Per: 

Per: 
Labour Relations Officer 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1662 

Per: 
N tiating Committee Member 

Per: 

Per: Per: 
Negoliating Committee Member 
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SCHEDULE “A“ 

Bench Mechanic “A’ 
_.  

21.39 21.82 22.26 
- 

TrucklCoach Technician including 20.64 21.05 21.47 
Automotive Service Technician 
{Licences 310-T & 310-5) 

Auto Body Repairer 20.64 21.05 21.47 

Inspection Mechanic 19.13 19.51 19.90 

TireIFarebox Repairer 18.29 18.66 19.03 

Bus Operator 

Mechanic B 

Night Leader 

Sarvice person 

18.16 18.52 18.89 

17.44 17.79 18.15 

17.09 17.43 17.78 

16.05 16.37 16.70 

Labourer 16.02 16.34 16.67 

Operator (Training Period First 
Three Weeks of Employment Only) 16.02 16.34 16.67 

Student Employee Operator 15.23 15.53 15.84 

81 



S C H ED U LE " B " 

Rotating Schedule of Days Off 

Permanent and Probationary Operators 

- -  SHIFT1 SAT - SUN - MON THURS 
- ~. 

X. X X W W W W 

W X W W W W W 

X X X W w W W 

W X W W W W W 

THURS FRI 

W X W W W W W 

X X X W W W W 

W X W W w W W 

X X X W W W W 

- -  - -  SHIFT2 SAT _. SUN MON TUES.-- WED 

X - DENOTES DAY OFF 

W DENOTES DAY TO WORK 
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SCHEDULE "C" 

ADVANCE VACATION PAY POLICY AND FORM 

Only those employees actually needing advance vacation pay sho_uld apply for same in 
order to reduce the amount of time and labour involved by the Payioll Section. 

Advance Vacation Pay will be calculated on the estimated net pay and added to the pay 
cheque preceding the VACATION PERIOD. 

This application must be in the hands of the Payroll Section no laterthan three (3) weeks 
prior to the Employee's vacation period. 

NAME 

EMPLOYEE NO. DEPT. 

AMOUNT HRS. HOURLY RATE 

VACATION PERIOD 

ADVANCE ON PAY PERIOD ENDING 

RECOVER ON PAY PERIOD ENDING 

EMPLOYEE SIGNATURE: 

APPROVED BY GENERAL MANAGER OPERATIONS 

DATE RECEIVED BY PAYROLL SECTION 
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SCHEDULE "D" 

TRU C WCOAC H TE C HN lClAN 
INCLUDING AUTOMOTIVE SERVICE TECHNICIAN 

{LICENCES 310-T & 3104) - SHIFT SCHEDULE 

1, One TrucWCoach Technician including Automotive Service Technician (Licences 
310-T & 310-S} will work a Saturday and Sunday regular shift on a flexible six (6) 
or seven (7) week rotating schedule. 

~ Regular days off to be Thursday and Friday (day shim. 

Flexible days off to be mutually arranged with forty-eight (48) hours notice by 
the Employee. 

Saturdayand Sunday shift will have flexiblestarting times between 6:OO a.m. 
and 12:OO noon. 

When a TrucWCoach Technician including Automotive Service Technician 
{Licences 310-T & 3104) is scheduled to work on a weekend and is unable 
to do so for any reason, he/she will be replaced at premium rate. The work 
will be offered to the TrucWCoach Technician including Automotive Service 
Technician {Licences 310-T 8 310-S) with the least amount of overtime. 
Should there be a shortage of volunteers, the work will be assigned 
commencing with the TrucWCoach Technician including Automotive Service 
Technician {Licences 310-T & 310-S) with the least seniority on a rotating 
basis, excluding the Bench Mechanic. 

Notwithstanding the foregoing, a six (6) week rotating weekend shift will 
apply after a thirty (30) day absence by any one TrucWCoach Technician 
including Automotive ServiceTechnician (Licences310-T &310-S)excluding 
the Bench Mechanic. 

All TrucWCoach Technician including Automotive Service Technician {Licences 
310-T & IO-S} excluding the Bench Mechanic, will rotate each week from day shift 
to afternoon shift. 

2. 

3. Should a known vacancy of five (5) days occur on an afternoon shift, Management 
will have the right to reschedule TrucWCoach Technician including Automotive 
Service Technician {Licences 310-T & 3104) from day shift to afternoon shift wilh 
forty-eight (48) hours notice. The rescheduling shall rotate among TrucWCoach 
Technician including Automotive Service Technician {Licences 310-T 831 0-S} with 
an 8:OO a.m. start time. A minimum complement for day shift will be two (2) 
TrucWCoach Technician including Automotive Service Technician (Licences 310-T 
& 3104) excluding the Bench Mechanic. Rescheduled work will be for one (1) 
week at a time on rotating basis. 

TrucWCoach Technician including Automotive Service Technician (Licences 31 0-T 
& 3104) shifts shall include the following start times: 

4. 

Day Shift 

Afternoon Shift 

The work week will run from Saturday to Friday inclusive. 

6:OO a.m., 8:OO a.m. 

3:30 pm., 4:OO p.m. and 5:OO p.m 
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5. Both Parties will monitor the workload and production levels to ensure that the shift 
and weekend work are required. 

The Parties agree to meet by no later than January 31, 1990 to review the results 
of these changes to the TrucklCoach Technician including Automotive Service 
Technician {Licences 310-T & 310-S)’ Schedule with amendments as mutually 
agreed. 

TrucklCoach Technician including Automotive Service Technician {Licences 310-T 
& 310-S) will be allowed to trade off weekend shifts as mutually agreed provided 
their immediate Supervisor is notified of the change. 

6. 

7. 

- 
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SCHEDULE "E" 

BY-LAW 82-119 

BEING A BY-LAW OF THE CORPORATION OF TEE CITY OF SUDBWRY 
TO PROVIDE FOR A SICK LEAVE PROORBM AND TO ESTABLISH A 
PLAN OF WEEKLY INDEMNITY INSURANCE AND A PLAN OF LONG 
TERM DISABILITY INSURANCE FOR EMPLOYEES OF THE CITY OF 
SUDBURY W O  ARE XWBERS OF THE CANADIAN UNION OF PUBLIC 
EMPLOYEES LOCAL 207, LOCAL 1662,  OX LEAL 6 (AIRPORT 

EMPLOYEES) 

 REA AS t h e  Counci l  of The Corpora t ion  of the C i t y  

of Sudbury h a s  r e s o l v e d  t h a t  The Corporat ion of t h e  C i t y  

of Sudbury p r o v i d e  Weekly Indemnity and Long Term 

D i s a b i l i t y  P l a n s  for employees of t h e  C i t y  of Sudbury 

who are members of t h e  Canadian Union of P u b l i c  Employees 

L o c a l  207,  L a c a l  1662  or Local 6 ( A i r p o r t  Employees), 

s u c h  plans t o  b e  e f f e c t i v e  a8 of t h e  f i r s t  day o f  July, 

1982; 

NOW THEREFORE THE COUNCIL OF TBE CORPORATION OF THE 

CITY OF SUDBURY HEREBY HJACTS AS FOLLOW: 

I. DEFINITIONS 

(1) I n  t h i s  by-law: 

( a )  "Accumulated S i c k  Leave C r e d i t"  means a p e r  diem or 

p o r t i o n  t h e r e o f  a l lowance  as provided  by By-law 73-17, as 

amended, f o r  s i c k  l e a v e  absences  p r i o r  t o  July l s t ,  1982 

f o r  employees of the C i t y  of Sudbury who are members of 

t h e  Canadian Union of P u b l i c  Employees, Local  207, 

Local 1662 or Loca l  0 (Airport Employees) 
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Page  2 By-law 82-119 

( b )  tT!ity" means The Corpora t ion  of t h e  C i t y  of Sudbury. 

(c)  " Counci l"  means the Counci l  of The Corpora t ion  of 

t h e  C i t y  of Sudbury. 

( d )  W n p l o y e e r l  means employees of t h e  C i t y  o f  Sudbury 

who are members of t h e  Canadian Union of P u b l i c  Ebployees,  

Loca l  207, Local  1862 or Local  6 (Airport Rnployees) .  

( e )  "Long Term D i s a b i l i t y  Plau" means a p lan  of i n s u r a n c e  

t o  be e n t e r e d  i n t o  w i t h  an i n s u r e r  l i c e n s e d  under The  

I n s u r a n c e  A c t  of O n t a r i o  which providee  f o r  t h e  payment 

o f  b e n e f i t s  t o  aug employee who is  t o t a l l y  d i s a b l e d  

w h i l e  in the employ of The Corpora t ion  of t h e  C i t y  of 

- 

I .  

Sudbury upon such  t e r n  and c o n d i t i o n s  a s  t h e  p o l i c y  of 

i n s u r a n c e  s h a i i  p r o v i d e .  ' 

( f )  L'Month'' s h a I l  mean a c a l e n d a r  month. 

( g )  "Non-Accumulat&ve Sick Leave C r e d i t"  means a p e r  diem 

or p o r t i o n  thereof, a l lowance  a s  provided bp t h i s  by-law 

f o r  s i c k  leave a b s e n c e  a f t e r  June  30th ,  1982. 

(h) "Regular  Attendance" means t h e  a t tendance  of an 

employee a t  his d u t i e s  for any month, on t h e  days  and 

during t h e  h o u r s  for  which h i s  a t t e n d a n c e  is  r e q u i r e d  

during t h a t  month, a c c o r d i n g  t o  the terms of his employment. 

(i 1 " S a l a r y"  means gross salary.  
(j ) " S e r v i c e"  s h a l l  mean a l l  a t t e n d a n c e  and a u t h o r i z e d  

l e a v e s  of a b s e n c e  b u t  shall n o t  i n c l u d e  l e a v e  of absence  

w i t h o u t  pay i n  e x c e s s  of two ( 2 )  c o n s e c u t i v e  weeks, 
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(k) "Sick Leave Absence" memm absence from regular 

a t t endance  by a i c k n e s s  o r  o the r  pbgoical  l acnprc i tg  for 

which such l eave  of absence may be paid from t h e  

e s t a b l i s h e d  c r e d i t s .  

(1) "Sick Leave Credi t"  means a per dlem o r  por t ion  

the reo f  allowance as provided by t h i s  by-law. 

( m )  "Weekly Indernnlty Plan" means a p lan  of Insurance  

t o  be en t e red  I n t o  w i th  an Insu re r  l i censed  under The 

Insurance  Act of On ta r io  which provides for t h e  payment 

of b e n e f i t s  fo r  a pe r iod  of up t o  twenty-six ( 2 6 )  weeks 

or such per iod a8 the po l i cy  of insurance w i l l  provide 

t o  any employee who becomes wholly and cont inuously  

d i sab led  and prevented from performing any and every duty 

of h i s  occupation by sickness or  I n j u r y  upon such terms 

and cond i t i ons  k! the po l i cy  of insurance  s h a l l  provide .  

( 2  1 The masculine pronoun, 

female employees, unless t h e  context  Ind ica t e s  o therwise .  

wherever used, inc ludes  

2 .  SICK LEAVE CREDITS 

(1) The accumulated sick leave  c r e d i t s  f o r  each employee 

s h a l l  be  f l x e d  as  of June 30th ,  1982 bu t  may be reduced 

i n  accordance wi th  the prov i s ions  of t h i s  by-law, 

( 2 )  No employee shall be e n t i t l e d  t o  accumulate Sick 

l eave  c r e d i t s  a t  t h e  rate of one and one-half (14) 

days Per month i n  accordance wi th  By-law 73-17, as 

mended,  a f t e r  June 3 0 t h ,  1982. 
aa 
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(3)  Each employee s h a l l  be e n t i t l e d  t o  s i x  ( 6 )  non- 

a c c m u l a t i v s  s i c k  l eave  c r e d i t s  per  annum, which  

c r e d f t s ,  i n  whole or in p a r t ,  s h a l l  l a p s e  i f  not used 

w i t h i n  the  ca lendar  y e a r ,  provided t h a t ,  

( a )  a person who becanes &n employee a f t e r  t h e  

30th  day bf June, 1082, is not e l i g i b l e  for non- 

accumulative s i c k  l e a v e  c r e d i t s  u n t i l  t b e  1st day Of 

t h e  f i r s t  c a l enda r  month fo l lowing t h r e e  complete 

months of a c t i v e  cont inuous  se rv i ce .  

. _  

(b) a f t e r  t h e  30th  day of June, 1982, i n  t h e  

ca l enda r  year  in which a person f i r s t  becames an employee, 

such person s h a l l  b e  e n t i t l e d  t o  only t h a t  proportLon 

of six ( 6 )  non-accumulative s i c k  leave  c r e d i t s  fo r  t h e  

ca l enda r  year t h a t  t h e  number of months of such pe r son ' s  

a c t i v e  cont inuous  s e r v i c e  in the calendar year is of 

twelve  (12 )  months. 

( 4 )  The Treasu re r  s h a l l  perform a l l  th ings  necessary 

or i n c i d e n t a l  t o  t h e  due carry ing on of t h e  accumulated 

or non-accumulative s i c k  l eave  c r e d i t  g r a t u i t i e s  plan.  

Each r e s p e c t i v e  Commissioner has t h e  power 

amend or d i sa l low any accumulated or non-accumulative s i c k  

l e a v e  c r e d i t  or s i c k  l eave  absence for  any of h i s  

employees i n  accordance with t h e  terms of t h i s  by-law. 

t o  allow, 
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( 5 )  

in which a l l  accumulated and non-accumulativE s i c k  

l e a v e  c r e d i t s  and s i c k  l e a v e  absences  fo r  every  

employee s h a l l  b e  recorded  so t h a t  t h e  R e g i s t e r  w i l l  

show t h e  n e t  accumulated and non-accumulative s i c k  l e a v e  

c redi ts  of every  employee which remain a f t e r  a l l  his 

s i c k  l e a v e  absences  have been deducted  from h i s  s i c k  

l e a v e  c r e d i t s .  

3. (1) Where an employee is absent  due t o  a c c i d e n t  

a n d / o r  i n j u r y  s u f f e r e d  d u r i n g  t h e  c o u r s e  of h i s  d u t i e s  

w h i l e  in t h e  employ of  the Corpora t ion  and is io r e c e i p t  

of Workmen's Compensation and he r e q u e s t s  t h a t  t h e  

m u n i c i p a l i t y  make u p  t h e  d i f f e r e n c e  between t h e  m o u n t  of 

Workmen's Compensation b e i n g  p a i d  and his bi-weekly 

salary, c o n v e r t e d  t o  d a y s  or a p o r t i o n  t h e r e o f ,  then and 

i n  every s u c h  c a s e ,  i f  t h e  m u n i c i p a l i t y  compl ies  w i t b  t h e  

employee ' s  r e q u e s t ,  fo r  each day f o r  which tbe employee 

s h a l l  b e  a b s e n t  t h e r e  s h a l l  be charged a g a i n s t  h i s  s i c k  

leave c r e d i t  t h e  p r o p o r t i o n  p a i d  t o  t h e  s a i d  employee by 

t h e  m u n i c i p a l i t y ,  c o n v e r t e d  t o  d a y s  or a p o r t i o n  t h e r e o f ,  

t h a t  is t o  s a y ,  t h e  m u n i c i p a l i t y  s h a l l  o n l y  deduct  from 

t h e  s a i d  employee ' s  s i c k  l e a v e  c r e d i t ,  t h e  p r o p o r t i o n  

which it mag Pay t o  t h e  employee in excess of t h a t  

ProPOrtiOn p a i d  by t h e  Workmen's Compensation Board. 

The T r e a s u r e r  s h a l l  p r o v i d e  and keep a R e g i s t e r  

- i  

( 2 )  Where an employee is e n t i t l e d  t o  r e c e i v e  b e n e f i t s  
p u r s u a n t  t o  the Weekly Indemnity P l a n  provided by 

The C o r p o r a t i o n  Of t h e  C i t y  o f  Sudbury and r e q u e s t s  

tha t  an amount equa l  t o  his c u r r e n t  bi-weekly s a l a r y ,  

90 
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less income tax deducted  and a l l  o t h e r  amounts 

r t e d  t o  d a y s  or a p o r t i o n  t h e r e o f ,  

such  employee for t h e  t h r e e  day 

w a i t i n g  p e r i o d  pending  t h e  r e c e i p t  of b e n e f i t s  fo r  

t h e  d a y s  he would n o m a l l y  have worked commencing 

on t h e  f i r s t  f u l l  day of absence  pursuant  t o  t h e  

weekly indemni ty  p l a n  b e  p a i d  t o  him, t h e r e  shall  be 

charged  a g a i n s t  t h e  s i c k  leave c r e d i t  provided h e r e i n ,  

s u c h  absence  on t h e  basis of a day off being equal  t o  
one d a y ' s  c r e d i t .  

an employee is absent  and i s  e n t i t l e d  

fits p u r s u a n t  t o  t h e  Weekly Indemnity 

P l a n  provided  by t h e  Corpora t ion  and such  employee 

r e q u e a t s  t h a t  t h e  C o r p o r a t i o n  make up t h e  d i f f e r e n c e  

between t h e  amount of t h e  b e n e f i t s ,  less incane tax 

d e d u c t e d ,  and his salary or wages, l e e s  income ta 

d e d u c t e d  and  a l l  o t h e r  amounts deducted,  out of 

h i s  s i c k  l e a v e  c r e d i t s ,  t h e n  f o r  each day tor which t h e  

employee is a b s e n t  and i n  r e c e i p t  of weekly indemnity 

b e n e f i t s ,  t h e r e  s h a l l  b e  p a i d  t o  such  employee t h e  

d i f f e r e n c e  between t h e  amount of his bi-weekly 

less income tax deducted  and all o t h e r  m o u n t s  deducted ,  

c o n v e r t e d  t o  d a y s  or a p o r t i o n  t h e r e o f  f o r  t h e  p e r i o d  

for whlcb b e n e f i t a  are p a y a b l e ,  and t h e  b e n e f i t s ,  less 

income tax deducted ,  and t h e r e  s h a l l  be charged a g a i n s t  

h i s  s i c k  l e a v e  c r e d i t s  t h e  p r o p o r t i o n  converted t o  days  

o r  a p o r t i o n  t h e r e o f  t h a t  t h e  m o u n t  pa id  t o  such 

s a l a r y ,  

SI 



Page 7 By-law 82- 11s 

- 
employee by t h e  Corporation is of his salary or 

wages,  less t h e  above mentioned amounts deducted. 

( 4 )  Where an employee is absent and is e n t i t l e d  

t o  receive b e n e f i t s  pursuant t o  t h e  Long Tern D i s a b i l i t y  

Plan provided by t h e  Corporation and such employee 

r e q u e s t s  t h a t  t h e  Corporation make up tbe d i f f e r ence  

between t h e  amount o f  t h e  b e n e f i t s ,  less income tax 

deducted ,  and 85% of h i s  s a l a r y  or wages, less income 

t a x  deducted and a l l  other app l i cab le  amounte deducted,  

out  o f  h i s  s i c k  leave  c r e d i t s ,  then for each day 

f o r  which t h e  employee i s  absent and in r e c e i p t  of 

Long Term D i s a b i l i t y  b e n e f i t s ,  t h e r e  shall b e  p a i d  

t o  such employee t h e  d i f f e r ence  between t h e  amount 

e q u a l  t o  85% of h i s  bi-weekly salary converted t o  days 

or a p o r t i o n  thereof  for t h e  peFiOd for which b e n e f i t s  

a r e  payable and t h e  b e n e f i t s ,  less income tax deducted,  

t h e r e  shall b e  charged agains t  his sick leave  c r e d i t s  

t h e  propor t ion  converted t o  days or a por t ion  thereof 

t h a t  the amount pa id  t o  such employee by t h e  Corporation 

is of h i s  s a l a r y  or  wages, l e s s  the above mentioned 

amounts deducted. 

( 5 )  An employee who d e s i r e s  t o  make a r eques t  i n  
accordance wi th  subsec t ions  ( 2 1 ,  (3) and ( 4 )  o f  t h i s  

s e c t i o n  s h a l l  do so at  t h e  time he r e p o r t s  his absence. 

92 
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(6) Employees may be  allowed up t o  a maximum 

of t h r e e  ( 3 )  days pay for compassionate family reasons, 

which days of absence s h a l l  be deducted from t h e i r  

s i c k  l eave  c r e d i t s ,  except  where such compassionate 

l e a v e  is provided elsewhere.  

( 7 )  m e r e  an employee is absent by reason of 

a c c i d e n t ,  i n j u r y ,  or i l lness  or fo r  compassionate 

family reasons ,  t h e  Treasurer  s h a l l  f i r s t  cbarge such 

absence aga ins t  t h e  non-accumulative s i c k  l eave  c r e d i t  

and then a g a i n s t  t h e  accumulated sick leave  c r e d i t .  

( 8 )  No employee shall be e n t i t l e d  t o  charge s i c k  

l eave  c r e d i t s  w a i n s t  s i c k  l eave  absences except in 

accordance wi th  t h i s  by-law. 

( 9 )  In no case  s h a l l  an employee r ece lve  an 

amount in excesa of his bi-weekly s a l a r y ,  less i n c m e  

tax deducted and a l l  o t h e r  amounts deducted, as a 

result of t h e  a p p l i c a t i o n  of t h e  provis ions  of t h i s  

s e c t  i o n .  

4.  

( 1 )  An employee s h a l l  r e p o r t  his absence during t h e  

first hour on t h e  f i r s t  day on which such employee is 

absent  from his work t o  his Conmissioner or  des ignate .  

Any Commissioner, upon previous no t i ce  mag demand a 

medical  d o c t o r ' s  c e r t i f i c a t e  for any s i c k  l eave  absence. 

. 93 
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( 2 )  Any Commissioner, upon p r e v i o u s  n o t i c e ,  may 

demand a medica l  d o c t o r ' s  c e r t i f l c a t e  fo r  an9 s i c k  

l e a v e  absence .  

5 .  Any employee may a s c e r t a i n  t h e  number of 

accumula ted  and non- accumulat ive s i c k  l e a v e  c r e d i t s  

t o  his c r e d i t  by making a w r i t t e n  r e q u e s t  to b i s  

Commissioner or h i s  d e s i g n a t e .  

6 .  When an employee having  f i v e  y e a r s  of completed 

s e r v i c e  with t h e  C i t y  ceases t o  b e  employed by t h e  

said C i t y  at any t ime a f t e r  June  30th,  1982, t h e r e  

s h a l l  b e  p a i d  t o  him or t o  his perSOQa1 r e p r e s e n t a t i v e :  

(i) for  those employees who are normally c o n s i d e r e d  

t o  be working a f ive- day  week 8n m o u n t  e q u a l  

t o  h i 8  current d a i l y  s a l a r y ,  wages or o t h e r  

remunera t ion  f o r  one- half  t h e  number of days  

i n  his accumulated s i c k  l e a v e  c r e d i t  brrlsnce, 

and ,  i n  any e v e n t ,  n o t  i n  excess of  t h e  amount 

of  one-half y e a r ' s  e a r n i n g s  a t  the b a s i c  d a i l y  

r a t e  r e c e i v e d  by him immediately p r i o r  t o  

t e r m i n a t i o n  of employment. 

fo r  t h o s e  employees who normally work a fow-  

day week, an amount equal  t o  .BO ( 4 / 5 )  of h i s  

c u r r e n t  d a i l y  s a l a r y ,  wages or remunerat ion f o r  

one-half  t h e  number of d a y s  in accunula ted  

s i c k  l e a v e  credit ba lance ,  and, in any e v e n t ,  

(ii) 

94 
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not  in e x c e s s  of t h e  amount of one- half  

year's e a r n i n g s  8t t h e  b a s i c  d a i l y  r a t e  

r e c e i v e d  by him i n m e d i a t e l y  p r i o r  t o  

t e r m i n a t i o n  of employment. 

7. Accumulated sick l e a v e  c r e d i t s  payable  h e r e i n  

s h a l l  b e  p a y a b l e  .to any q u a l i f i e d  employee under S e c t i o n  

6 upoa ternmination of employment r e g a r d l e s s  of cause ,  

p r o v i d e d ,  however t h a t  t h e  C i t y  may withhold theref rom 

any amount Cor-which such  employee is l e g a l l y  l i a b l e  

t o  a c c o u n t  t o  t h e  C i t y  i n  which case k l 1  sum8 withhe ld  

up t o  the full amount of such  l i a b i l i t y ,  shall f o r t h w i t h  

v e s t  i n  and b e  t h e  p r o p e r t y  of t h e  C i t y .  Tbis by-law 

s h a l l  n o t  g i v e  t h e  City r i g h t s  or remedies for  

c o l l e c t i o n  of d e b t s  o r  taxes n o t  c o n f e r r e d  by law. 

8 .  mIEEKLY INDEMNITY PLAN 

(1) A weekly indemni ty  p l a n  is hereby e s t a b l i s h e d  for 

e v e r y  employee t o  which t h i s  by-law s p p l i e s  a n d ,  

S u b j e c t  to t h e  control o f  C o u n c i l ,  t h e  conduct  and 

management of such plan  s h a l l  b e  v e a t e d  in t h e  D i r e c t o r  

of Human Resources for The Corpora t ion  of t h e  C i t y  

of Sudbury.  

( 2 )  A c o n t r a c t  s h a l l  b e  e n t e r e d  i n t o  wi th  an i n s u r e r  

l i c e n s e d  under  The I n s u r a n c e  A c t ,  R.S.0. 1870 t o  

p r o v i d e  weekly indemnity i n s u r a n c e  t o  the employees 

of The C o r p o r a t i o n  of t h e  C i t y  of Sudbury. 
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The form and content  of 6uch con t r ac t  Sfiall be 

s a t i s f a c t o r y  t o  t h e  Direc tor  of Buman Resources. 

The con t r ac t  may be amended from time t o  time t o  

such an ex t en t  and i n  such a manner as t h e  

D i r e c t o r  of Buman Resources may deem advisable .  

Such c o n t r a c t  s h a l l  t ake  e f f e c t  upon t h e  1st day 

of J u l y ,  1982, 

The entire cost Of such fUSWanCe shall be paid 

for by The Corporation of t h e  City of Sudbury. 

The weekly indemnity plan shall provide: 

( a )  that b e n e f i t s  t o  an employee who is wholly 

and continuously d i s a b l e d  by injury or  

admitted t o  h o s p i t a l  a s  an i n- pa t i en t ,  s h a l l  

be payable for t h e  per iod from t h e  f i r s t  day 

of d i s a b i l i t y  U R t i l  t h e  employee ceases  to 

be d i sab led  o r  a per iod of 26 weeks has 

e lapsed from t h e  d a t e  of d i s a b i l i t y .  

t h a t  b e n e f i t s  t o  any employee who is wholly 

and cont inuously  d isabled  by s i ckness  or is 

admitted a s  an in- pa t i en t  t o  h o s p i t a l ,  s h a l l  

be payable from the fou r th  day of d i s a b i l i t y  

U n t i l  t h e  employee ceases  t o  be disabled  o r  

a pe r iod  Of 26 weeks has elapsed from t h e  d a t e  

of d i s a b i l i t y .  

( b )  
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( c )  Such amounts a s  are prescr ibed t o  b e  

deducted o r  withheld  from payments of 

b e n e f i t s  pursuant t o  The Income Tax Act 

and t h e  Regulations t h e r e t o  s h a l l  b e  

deducted from t h e  b e n e f i t s  payable and 

remit ted  t o  t h e  Receiver General o i  Canada. 

The b e n e f i t  payable pursuant  t o  t h e  Weekly 

lndemnitg P b u  shall be equal to seventy-five 

pe r  cen t  (751) of an anployee's  weekly 

s a l a r y  t o  a maximum of bene f i t  of n ine  hundred 

and twenty- three d o l l a r s  ($823,00) pe r  week 

provided t h a t  t h e  b e n e f i t s  payable,  less income 

tax Peducted,  may be supplemented pursuant 

t o  t h i s  By-law and s u b j e c t  t o  the con t r ac t  

- 

( d )  

' of 'insurance, t o  B m a x i m u m  of 100% of an 

employee's s a l a r y ,  less income tax  deducted 

and any o the r  amounts deducted,  from his 

s i c k  l eave  c r e d i t s .  

9. LONG TERN DISABILITY PLAN 

(1) A long term d lm#b l l l t y  p lan  is hereby ea t ab l i abed  

fo r  w i r y  employe0 t o  r h l c h  this by-law a p p l i e s ,  and ,  

s u b j e c t  t o  t h e  con t ro l  of Council ,  t h e  conduct and 

management of euch plan ahall be vested in t h e  Direc tor  

of Buman Resources for  The Corporation of t h e  Ci ty  

of Sudbury. 

97 



Page 13 
~. 

By-law 82-119 
- 

( 2 )  A c o n t r a c t  wi th  an in su re r  l icensed under 

The Insurance Act, R,S.q .  1970 shall be entered 

i n t o  t o  provide  long term d i s a b i l i t y  insurance t o  

t h e  employees of  The Corporation of t he  Ci ty  O f  

Sudbury . 
( a )  The form and content  of such contrac t  s h a l l  he 

s a t i s f a c t o r y  t o  t h e  Direc tor  of Human Resources. 

(b) The c o n t r a c t  may be amended from time t o  time t o  

such e x t e n t  and in such manner as the  Direc tor  of 

Human Resources may deem actviBable. 

( c )  Such c o n t r a c t  w i l l  t a k e  e f f e c t  upon t h e  1st 

day of July, 1962. 
I 

( d )  The e n t i r e  c o s t  of such insurance shall be paid 

for by The Corporation of t h e  Ci ty  of Sudbury. 

( 3 )  The long tern d i s a b i l i t y  p lan  shall provide: 

( a )  That b e n e f i t s  t o  an employee who is t o t a l l y  

d i s a b l e d  s h a l l  be  payable from the 183rd day 

of d i s a b i l i t y  u n t i l :  

1 )  t h e  employee ceases  t o  be d isabled;  

i i) t h e  employee i s  r e h a b i l i t a t e d ;  

i i i )  

i v )  

t h e  employee reaches t h e  age of 65 o r ;  

t h e  employee is d i squa l i f i ed  pursuant 

t o  t h e  terms of t h e  contrac t  of insurance.  
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(b) Such amounts a8 a r e  prescr ibed t o  be deducted 

or wi tbheld  from payments of b e n e f i t s  

pursuant  t o  The Income 'Pa% Act and t h e  

Regulations t h e r e t o  s h a l l  be deducted'from 

the b e n e f i t s  payable and remit ted  to t h e  

Receiver General  of Canada, 

( c )  The b e n e f i t  payable pursuant t o  t h e  long 

t e r m . d i s a b i l i t y  plan s h a l l  be equal t o  

seventy- five  percent  (75%) of an employee's 

monthly salary to a maximum of Four Thousand 

D o l l a r s  ($4,000.00) per  month provided t b a t  

t h e  b e n e f i t s  payable,  less income t a x  deducted, 

may b e  supplemented pursuant t o  t h i s  by-law 

and s u b j e c t  t o  t h e  con t r ac t  of Insurance t o  

a maxirsum of e igh ty- f ive  (85%). percent of 

his s a l a r y ,  less iacome tax deducted and ing 

other amounts deducted,  from his s i c k  leave 

c r e d i t s .  

10. APPLICATION 

The provlsions of t h i s  by-law s h a l l  extend t o  a l l  

employees of t h e  City of Sudbuv who are members of 

t h e  Canadian Union of Pub l i c  Employees, Local 207, 

Local 1662 or Local 6 (Airpor t  Rnployees), who were . 
a c t i v e l y  engaged by t h e  munic ipal i ty  on t h e  d a t e  t b a t  

this by-law came i n t o  force or who became ac t ive ly  
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engaged by t b e  Corporation a t  1 mbaeqaent date 

t h e r e t o  and thereby become e n t i t l e d  to beneflta 

under the p r o v i e i o n s  of this by-law, provided tbat 

such employees shall a m p l y  with the prOViSiOIlz3 o f  

t h i s  by-law and regulations as may be made from 

time to time in conjunction tberewith.  

11. Where a conflict appears betwees any provisim 

of t h i s  by-law and any provision of contracts of 

insurance entered i n to  pursuant to subsection 2 of 

Section 8 and subsect ion  2 of Section 8, the contract 

of insurance shall prevail.  

READ TBREg TIYES AND FIHAUY E!?ACTED MIJ BASSHI 

IN OPEN COUNCIL THIS 14"l DAY OF JULY, 1982. 

Usgor 

Clerk 
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BY-LAW 07-226 

- ,  
BEING-A BY-LAW OF THE CORPORATION OF THE CITY-OF SUDBURY 

TO AMEND BY-LAW 82-119 "BEIHG A 8Y-LAW OF THE CORPORATION 
OF THE C ITY  OF SUDBURY TO PROYlOE FOR A SICK LEAVE 

PROGRAM AND TO ESTABLISH A PLAN OF WEEKLY INDEMNITY 
INSURANCE AND A PLAN OF LONG TERM D ISABIL ITY  INSURANCE 

FOR EMPLOYEES OF THE CITY OF SUDBURY WHO ARE MEMBERS OF 
THE CANADIAN UNlOH OF PUBLIC EMPLOYEES LOCAL 207, 

LOCAL 1662, OR LOCAL 6 (AIRPORT EMPLOYEES) 

WHEREAS t h e  C o u n c l l  o f  The C o r p o r a t f o n  o f  t h e  C i t y  o f  

S u d b u r y  deems I t  d e s l r a b l e  t o  amend By-law 82-119,  8s amended, 

"BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUOBURY TO 

PROVIDE FOR A SICK LEAVE PROGRAM.AND TO ESTABLISH A PLAN OF WEEKLY 

INDEMNITY INSURANCE-MD A PLAN OF LONG TERM D ISABIL ITY  INSURANCE 

FOR EMPLOYEES OF THE CITY OF SUDBURY WHO ARE MEMBERS OF THE 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 207, LOCAL 1662, OR LOCAL 

6 (AIRPORT EMPLOYEES)"; 

NOW THEREFORE THE COUNCIL OF THE CORPORATION OF THE CITY 

OF SUDBURY HEREBY ENACTS A S  FOLLOWS: 

1 .  THAT S e c t l o n  4 ( 2 )  o f  By- law  82-119 be r e p e e l e d  and t h e  

followlng s u b s t l t u t e d  t h e r e f o r :  ' 

" 4 ( 2 )  Any Commlssloner o r  a d e s l g n n t a ,  upon p r e v l o u s  
w r l t t e n  n o t l c e ,  w l t h  a copy t o  t h e  Un lon ,  on an 
l n t e r v l e w  w i t h  a n ' e i n p l o y e e  may demand a p h y s l c l a n l s  
c e r t l f l c a t e  f o r  any  f u t u r e  s l c k  l e a v e  o r  absence" .  

2 .  THAT t h l s  b y - l a w  s h a l l  come i n t o  force a n d  t a k e  e f f e c t  

l m m e d l a t e l y  upon  t h e  f l n a l  p a s s i n g  t h e r e o f ,  

REA0 THREE TIMES AN0 FINALLY ENACTEE) AND PASSED I N  OPEN 

COUPlClL TH IS  13TH DAY Of OCTOBER, 1987.  



BY-LAFI 88-107 

BEIHG A BY-L.W OF THE COBPORATIOB OF TEE CITY OF SUDBURY 

WBEREAS t h e  Counci l  of The Corpora t ion  of the C i t y  of 

Sudbury deems it d e s i r a b l e  t o  amend by-law 82-119, as amended by 

by-law 87-226, 'BEING A BY-LAW OF TKE CORPORATION OF TAB CITY OF 

SODBURY TO PROVIDE FOR A SICK LEAVE PROGRRH AND TO ESTABLISH A 

PLAN OF WEEKLY ISDEWXTY XNSURANCE AND A PLAN OF LONG TERM 

DISABILITY INSWWCE FOR EMPLOYEES OF TEE CITY OF SODBURY WHO ARE 

HEMBERS OF TAE CANADIAN UNION OF PUBLIC EMPLOYEES LOCRL 507, 

LOCAL 1662, OR LOCAL 6 [AIRPORT EMPL0YEES)'f 

NOW TEEREFOW TKE COUNCIL OF THE CORPORATION OF TBE CITY 

OF SQDBWRY HEREBY ENACTS AS FOLLOWS% 

1. THAT S e c t i o n  4 ( 2 )  of By-law 82-119, a 8  amended by By-law 

87-226 be r e p e a l e d  and t h e  f o l l o w i n g  s u b s t i t u t e d  t h e r e f o r :  

*4(2)hny Comraissfoner o r  a d e e i g n a t e ,  upon 
previous written notice, w i t h  a copy t o  the 
Union, or an interview with an entployee may 
demand a p b y e i c i a n ' s  certif icate for  any 
fu ture  eick leave or abmmce.. 

2 .  TAAT this by-law s h a l l  come i n t o  force  and take e f f e c t  

immediately upon t h e  f i n a l  p a s s i n g  t h e r e o f .  

READ TBREE TIMES AND FINALLY ENACTED AND PASSED I N  OPEN 

:OUNCIL TflIS 7TB DAY OF JWNE, 1988. 

Mayor 

Clerk  



LElTER OF COMMITMENT 

BETWEEN 

THE CORPORATION OF THE CITY OF SUDBURY 
(Hereinafter referred to as the "Employer") 

OF THE FIRST PART 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1662 
Hereinafter referred to as the "Union") 

OF THE SECOND PART 
- _ .  

As an integral part of the Collective Agreement between The Corporation of the City 

of Sudburyand Canadian Union of Public Employees, Local 1662, the Parties agree 

to commit themselves to the following: 

A. 1. Bank Deposit Stubs 
The Employer will endeavour to deliver the direct deposit "Bank Deposit 
Stubs" to the various departments for distribution by no later than 4:OO p.m. 

on the Tuesday preceding the regular pay day. 

Uniforms 
The Employer will endeavour to ensure that all necessary alterations to 
operators' uniforms will be completed within forty-five (45) days of the of 
remeasurement. 

Both Parties agree that in the selection of uniforms, all Operators will ensure 

that they are in possession of one (I) tunic. - 

3. Payroll Error 
Upon receipt of his or her Bank Deposit Stub, an employee who discovers 

mistakes in the amount of pay for the pay period covered by the Bank 
Deposit Stub shall return the Bank Deposit Stub to the Timekeeper and 

inform the Timekeeper of these mistakes. If these mistakes amount to a 

total of Thirty Dollars ($30.00) or more then such mistakes shall be rectified 

forthwith by the issuance of a Rush Cheque in the total amount of the 
mistakes or by the payment of cash in the total amount of the mistakes. 
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4. Charters 
When the Employer charters any one of its buses for a Charter Run the bus 

shall be accompanied and driven by an Operator from within the Bargaining 

Unit who shall be responsible for the bus and receive remuneration and 

benefits in accordance with the Collective Agreement. 

5. Leave of Absence for Negotiations 
The Union hereby acknowledges and agrees that when the Employer grants 

Representatives of the employees Leaves of Absenceduring working hours 

for the purpose of negotiating a new Collective Agreement or amendments 

to or renewal of the present Collective Agreement, that such leaves are not 

Leaves of Absence within the meaning of Article 14:02 and thus do not 

require the Employer to pay such Representatives for the working hours 

concerned. 

- . -  
. 

6. Employment Standards Act 
It is agreed and understood that the Employer fully intends 10 adhere to the 

Employment Standards Act as it applies to Article 17 - "Hours of Work". 

7. Probationary Employees - Life Insurance 
The Union agrees and understands that Probationary Employees will not be 

entitled to be enrolled in or receive the benefits of the Group Life Insurance 

Plan until aftercompletionofthe sixth(6th) month ofcontinuousemployment 

with the Employer. 

8. Dry Cleaning 
The Employer will continue to assume the cost of dry cleaning Operators' 

uniforms or portion thereof when, in the opinion of Management, the 

uniforms were soiled due to unusual circumstances while the Operators were 

engaged in the performance of their duties. 

9. No Lay-off as a Result of Casual Employees 
The Employer guarantees that Probationary and Permanent Employees 

currently employed will not be laid off as a direct result of the utilization of 

Casual Employees. 
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10. Manpower 
The Employer agrees that for the term of this Collective Agreement Bus 

Operator levels will be reduced to the required fifty-seven (57) person level 

by attrition. 

The number of Bus Operators may be increased or reduced by the Employer 

in its sole discretion by lay-off or otherwise if and when levels of Transit 

service change. 
_ .  

11. Retro-Activity 
The Employer agrees that the April 1, 1999 General Wage Increase will be 

adjusted retroactively and will be paid to all persons who were in the employ 

of the Employer as of the renewal date, save and except any employee 

discharged for just cause. 

12. Educational Leave 
The Employerwill consider requestsfrom employeesfor Educational Leaves 

of Absence on an individual basis. The decision to grant or not to grant the 

educational leave and the conditions under which the leave wiil be taken will 

be at the discretion of the Employer. 

13. Vacation Selection Maintenance Staff 
Both Parties agree that vacation selection for Maintenance Employees will 

be completed by no later than December 20th, and the results posted by no 

laterthan December 31st each year. 

14. Vacation Selection - Operators 
Both Parties agree that by December I st of each year the Employerwili post 

a list containing the names of all the Operators, their vacation entitlement, 

and the date they are to make their vacation selection for the following year. 

Should an Operator fail to make hislher selection on the date posted helshe 

would be by-passed, but would be permitted to select hidher vacation from 

any remaining dates at any time between the date helshe was to bid and 
December 31st. 
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ShouldanOperatorfailtomake aselection byDecember3lst, helshewould 

then be assigned any opening left at that time. 

Temporary Replacement Maintenance Staff 
The Parties agree that: 

- Casual Employees may be used to replace the servicing and cleaning 

staff while on vacation 

- Should the Night Leader be absent for five (gconsecutive working 

days or more, a Serviceperson will be offered the opportunity to 

replace the Night Leader subject to the following conditions: 

When the Night Leader is absent for less than five (5) 
consecutive working days, the Serviceperson working 

afternoon shift will replace the Night Leader on a day-to-day 

basis. The afternoon Serviceperson will be replaced by a 

Casual Employee. 

Servicepersons will be offered the opportunity to replace the 

Night Leader on a rotating basis. That is to say, each time the 

Night Leader is unavailable for duty for a period of five (5) 
consecutive working days or more, for whatever reason, the 

opportunity will be offered to the next Serviceperson on a 

rotating basis. 

Should the Serviceperson work more than 40 hours in a week 

because helshe is relieving the Night Leader, he/she will take 

time off in lieu of overtime (at straight time). Hekhe will then 

be replaced by a Casual Employee. 

Should the Serviceperson work less than 40 hours in a week 

because he/she is relieving the Night Leader, the 

Serviceperson will make up the lost hours immediately. 

- Should the "dayshift" cleaner be absent for five (5) consecutive 

working days or more, the "afternoon" cleaner will be offered the 

opportunity of replacing the "dayshift" cleaner with a casual replacing 

the "afternoon s h i v  cleaner. 
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16. Temporary Tmck/CoachTechnician including Automotive 

Service Technician {Licenses 3 10-T & 3 10-S} and Licensed 

Auto Body Repairer 
The Parties agree that in the event that the Employer requires the services 

of Temporary Employees in the classification of Licensed Auto Body 

Repairer or a TrucWCoach Technician including Automotive Service 

Technician {Licenses 310-T & 310-5) where absences are due to injury, 

illness or approved Leave of Absence and such absences are of a long 

. . duration the Parties agree to meet to discuss the terns under which such 

Temporary Employees will be employed. 

17. P.M. Truck/Coach Technician including Automotive 

Service Technician {Licenses 310-T & 3 10-S} 

The Parties, hereto, agree that the TrucklCoach Technician including 

Automotive Service Technician {Licenses 310-T & 310-S) who reports for 

duty at 3:30 p.m. will receive instructions from the Equipment Operations 

Supervisor or his designate. The TrucklCoach Technician including 

Automotive Service Technician {Licenses 310-T & 310-S} who reports for 

duty at 3:30 p.m. will then pass on the instructions to any other TrucklCoach 

Technician including Automotive Service Technician {Licenses 310-T & 310- 

S} who reports for duty during hislher shift. This TrucklCoach Technician 

including Automotive Service Technician {Licenses 310-T & 310-S} will 

assume responsibility forthe facility and activities within the facility and report 

any problems to the Supervisor on duty during the course of hislher shift. 

During the period of 11:30 p m  to 1:00 a.m. the 500 p.m. TrucklCoach 

Technician including Automotive Service Technician {Licenses 310-T & 

310-5) will assume responsibility for the facility and activities within the 

facility and report any problems to the Supervisor on duty. 

It is agreed and understood that each TrucklCoach Technician including 

Automotive Service Technician {Licenses 310-T & 310-5) is then 

accountable for the productivity of hislher own shift. 

18. In the event the Employer merges or amalgamates with any other body, the 

Employer will: 

1) Provide the Union with as much advance notice as possible; 
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2) Attempt to ensure that all seniority rights are maintained; 

3) Attempt to ensure that all service credits relating to vacations with 

pay, pension benefits and any other benefit will be recognized. 

19. Tendering of Benefits 
The Parties agree to jointly prepare a tender on all Medical Benefit Plans by 

no later than December 31, 1996. - 

20. Co-ordination of Benefits 
The Patties agree to implement the co-ordination of benefits following 

ratification. 

21. Positive Enrollment 
The Parties agree to implement positive enrollment for medical benefits 

following ratification. 

22. Late Night Service 
Should City Council decide to cancel or modify late night sewice the Parties 

will meet within thirty (30) days of the decision to search out and mutually 

agree to alternatives. If alternatives cannot mutually be agreed to the 

Employer could implement the following: 

Up to a maximum of five (5) Split Shift Operators muid be scheduled to 

have a finishing time no later than 10:30 p.m. 

23. Seniority Credits for Casual Employees 
It is agreed and understood that for purposes of determining a Casual 

Employee's seniority credits the Employer shall, using the quarterly seniority 

list immediately prior to ratification of this Collective Agreement, divide each 

Casual Employee's cumulative hours by eight (8). This shall determine the 

starting number of seniority credits for each Casual Employee after which 

seniority credits will be determined in accordance with Article 41:04. 
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24. Lunch Period 
The parties will enter into a Letter of Commitment to conduct a 

UnionlManagement Study, to commence immediately upon ratification, the 

purpose of which will be to ensure that only as many % hour lunch period 

crews as is necessary will be implemented focusing on the efficient operation 

of the system. The study will also include any issues associated with the % 
hour lunch crews as identified by the joint UnionlManagement Committee. 

The Committee will ensure to the extent possible Zithout compromising 

service to the public that the %hour period crews do not include equipment 

pick ups, etc. 

B. 1. Changes to Group Benefit Plans 
During the term of this Agreement, the Parties agree to the following: 

a) Mandatory co-ordination of benefits, and positive enrolment, will be 

undertaken and maintained. Liberty Health will be instructed to 

conduct random audits of completed forms for accuracy; 

b) Group Benefit Plans will be amended to provide for mandatory 

generic drug substitution whenever a generic drug is available unless 

the prescribing doctor indicates no generic substitution. Liberty 

Health will be advised to instruct Pharmacists to ignore pre-printed 

statements on Doctor's scripts stating no generic'substitution; 

c) Semi-private and private hospital room coverage shall be eliminated 

from Group Benefit Plans effective the first of the month following 

ratification. All employees and area hospitals will be advised that this 

coverage will no longer be available, and if an employee wants a 

semi-private or private room they will pay for same directly. However, 

where a hospital bills an employee for semi-private or private room 

without the employee having requested same, those bills will be paid 

by the City of Sudbury on presentation of invoices to the Human 

Resources Division, and the issue of improper billing will be taken up 

by the city with the hospital involved. The issue of improper billing will 

be taken up by the City with the hospital involved. The issue of 
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improper billing will not exist where only semi-private and/or private 

rooms are available and the caring institution can legally force the fee 

for the room to be paid. In such instances the fee forthe room will be 

paid by the City of Sudbury. 

d) Management proposes a freeze at current O.D.A. Fee Schedule 

(January 1, 1999) with the understanding that where a dentist bills an 

employee for O.D.A. lag, those bills will be paid by the City of Sudbury on 

presentation of invoice to the Human Resources Division. 

Furthermore, the Parties agree that this particular issue will be dealt with by 

the Joint UnionlManagement Benefits Review Committee, 

- 

(5) Management will refer the issue of Physiotherapy to the Manager of 

Occupational Health & Safety and its application to the Modified Work 

Program. 

(6) The Parties agree to form a Joint Union/Management Committee to review 

the entire issue of Benefit Costs and Administration including plan design. 

The Parties will have the assistance .of a representative from the firm of 

M.J McLaughlin + Associates for this purpose. 

The Employer will pay the cost for any of its employees on this Committee 

during normal working hours. The Committee will present its 

recommendations to theirrespective principalsforratification by no later than 

December 31, 1999. 
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7# D6Cm7&7E 
DATED AT SUDBURY, ONTARIO THIS 7 DAY OF ,1999. 

CANADIAN UNIONOFPUBLIC EMPLOYEES 
LOCAL 1662 

THE CORPORATION OF THE CITY 

OF SUDBURY 

Per: 
President 

* Witness 

/ 

Witness 

Per: , , .- 
it Cler 

Per: - - ’ -,/ ” City Manager /’ 

Per: 

Per: 
Labour Relations Officer 

Witness 
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MODIFIED WORK PROGRAM 

BETWEEN 

THE CORPORATION OF 

THE CITY OF SUDBURY 

AND 

CUPS LOCALS 6 , 6  AIRPORT, 

207 AND 1662 

- 
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STATEMENT OF POLICY 

It is the policy of The Corporation of the City of Sudbury to return to productive and gainful 
employment, where practicable, those employees who have become incapable of fully 
performing the major duties of their own classification but who are medically certified as 
capable of performing modified duties of their own or another classification. Further, it is the 
intent of the CUPE Locals 6 Airport, 6, 1662, and 207 to encourage those employees 
identified by the program to actively participate in rehabilitative employment and to fully 
cooperate with the procedures of the program as outlined herein. The parties agree to 
consult throughout, in all aspects in respect to the implementation of this program. 
It is also agreed that employees participating in the modified work program have the right to 
union representation at any time. 

I -  f 

OBJECTIVES 

The objectives of the Modified Work Program are: 

1. To provide for early vocationallmedical rehabilitation and progressive reintegration into 
the workplace, until the disabled employee is capable of returning to hidher regular 
position. 

To provide suitable gainful employment for workers who are permanently disabled. 

To Minimize the length of injury and illness related absences. 

2. 

3. 

The provisions of this Modified Work Program apply to Permanent Employees who are off 
work because of injury or illness. These workers may be in receipt of benefits from the 
Workplace Safety and Insurance Board, Weekly lndemnityor Long Term Disability. In order 
to be eligible for the Modified Work Program, the employee must have been declared suitable 
for modified employment by: 

1. The Treating physician; andlor 

2. Workplace Safety and Insurance Board 

3. Short Term or Long Term Disability Carrier. 

Participation in the Modified Work Program by persons employed by the City on a Temporary 
basis, will be subject to the terms of the Collective Agreement and relevant legislation. 
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MODIFIED WORK PROGRAM 
DEFINITIONS 

1999-07-06 

A. 

E. 

C. 

D. 

E. 

F. 

G. 

H. 

Accommodated Pre-Accident Job ~ The pre-accident job that has been modified to 
enable the injured worker to perform the essential duties of the job. 

Accommodation - The employer will be required to undertake any and all actions that 
will respond to the need of the disabled, subject to the limitation of undue hardship. In 
assessing undue hardship, consideration will be given to the guidelines of the Ontario 
Human Rights Commission (Guidelines for Assessing Accommodation Requirements 
for Persons with Disabilities.) 

Comparable Job - Any job that is comparable to the pre-accident job in the following 
areas:- duties, working conditions, working environment, hours of work, skill, effort, 
respo'nsibility, rights, privileges, advancement opportunities, vocational qualificationsand 
wages. 

Essential Duties - Consideration will be given to the duties necessary to produce the 
actual job outcome. The job outcome is the production or provision of the final product 
or setvice required. The overall objective of the position constitutes job outcome. 
Consideralion should be given to: 

= 
= 

how often each duty is undertaken; 
the proportion of time spent at each specific duty; 
the contents of the job description for any current and relevant job posting. 

Permanent Modified Work -May require relocating the employee to a suitable existing 
position (as soon as it becomes available), or modifying the workplace as required to 
the point of undue hardship o r  both. It must be established by medical evidence that 
the employee is permanently disabled and incapable of performing the essential duties 
of hislher regular position. 

Suitable Job  - Any available job which the injured worker has the necessary skills to 
perform, is medically able to perform, and which does not pose a health of safety hazard 
to the worker - or any other co-worker. 

Temporaw Modified Work - Is any job, task, function or combination thereof that a 
workerwho suffers a partial disabilityordiminished capacity, may perform safely, without 
risk of re-injury or exacerbation of the existing injury. For the purposes of this program, 
temporary work will not exceed a period greater than four months, made up of two eight 
week assignments. Temporary modified work may be extended proving recovery is 
expected. 

Transitional Work Prowam -An  individual program that facilitates a gradual transition 
from disability to the eventual vocational objective, that being a return to the pre-injury 
job. Over the duration of the program, the worker will gradually increase hislher hours 
of work and work demands in order to readjust to the employment. 
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1999-07-06 MODIFIED WORK PROGRAM 

MODIFIED WORK PROGRAM TEAM (MWP TEAM) 

In order to ensure that all interests are taken into consideration and a successful rehabilitation 
plan is developed, a team approach will be utilized. Although the specific individuals in each 
case may vary, the MWP Team will consist of the following participants: 

Participants 

1. 

2. 

3. 

4. 

5. 

6. 

Disabled Worker 

Health Practitioner (employee's Physician, Chiropractor, Physiotherapist) 

Human Resource Services Representativels 

Union Representative 

Department Supervisor 

Rehabilitation Caseworker from WCBlor WI/LTD Carrier, when appropriate. 

RESPONSIBILITIES 

Disabted Worker 

Promptly report all accidents and illnesses 

Obtain medical aid immediately and continue medical rehabilitation as necessary to 
recover physically. 

Return the completed physician's form immediately following the initial assessment, 
where practical, to the foreperson or supervisor who will note any restrictions and 
immediately send the form on to the Manager of Occupational Health & Safety. 

Contact the foreperson or supervisor on a regular basis after you have seen your 
physician with regard to the illness or injury that is making you unable to work. 

Maintain regular contact with ForepersonlSupervisor (and WCB, if applicable). 

Participate in exploring alternative or modified work opportunities and developing a 
rehabilitation plan, in consultation with hislher union representative. 
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MODIFIED WORK PROGRAM 

RESPONSIBILITIES continued 
1999-07-06 

Health Practitioner (Employee's) - Assess the worker'scapabilitiesand limitations to determine if helshe is able to work and 
if so, with what restrictions and prognosis for recovery. 

Provide regular follow-up assessment of worker's physical capabilities and progress. 

Support the modified work program as a viable rehabilitation process. 

= 

- ~. 

Human Resource Rearesentative 

= - Facilitate an early return to work following an injury or illness. 

Obtain confirmation regarding the employee's medical condition, restrictions and 
progress as provided by WSIB, WI-LTD carrier and the employee's physician. 

Coordinate MWP Team meetings to discuss the workets abilities and employment 
alternatives. 

Maintain regular contact with disabled worker for evaluation and support during 
rehabilitation process. 

Act as liaison between employee. physician, supervisor and WSIB, LTD-WI carrier or 
other agency. 

= 

~3 

= 

Union Representative 

Provide support, encouragement and direction to the disabled workerwhere appropriate. 

m Work collaboratively with all members of the MWP Team to facilitate a speedy and 
successful return to work. 

Act as a liaison between employer, physician, supervisor, the Workers' Safety and 
Insurance Board, and Weekly Indemnity/Long Term Disability Carriers. 
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MODIFIED WORK PROGRAM 1999-07-06 

RESPONSIBILITIES continued 

Modified Work Team 

I f  there is disagreement about the medical evidence which has been presented, 
then the Modified Work Team may request a third party medical. 

The modified work team for the department involved will meet before or on the first day 
of modified work, to clarify the modified work duties and the employee's limitations. The 
team will see that all supervisots in the department in question receive in writing a list 
of the employees restrictions so that no unsuitable work will be inadvertently be 
assigned. 

When there is a disagreement about the rate being paid to an employee who is 
performing modified work, the Modified Work Team will attempt to mediate the dispute. 

= 

- 

rr 

Department Representative - - Maintain contact with the disabled worker on a regular basis as required. 

Modify the work or workplace as necessary to accommodate the disabled worker's 
restrictions. 

Provide an on-the-job period of transitional employment for the returning worker, as 
necessary. 

Provide training, for the modified work as required. 

Monitor the disabled worker's performance and progress in relation to the physical 
abilities or limitations. 

Ensure that no tasks are being assigned other than those in accordance with the 
restrictions on the assessment form. 

Relate progress evaluation and concerns regarding the assigned work to the Human 
Resources Representative. 

= 

= - 

WSlB ReDresentativelLTD- WI 

6~ Within 45 days afternoticeofaccident isfrled, a WSlB Vocational Rehabilitation Worker 
will contact the worker. 

6' Written results of assessments will be provided to the worker and the employer. Any 
Vocational Rehabilitation Program will be'developed in conjunction with the Modified 
Work Program Team. 
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MODIFIED WORK PROGRAM 1999-07-06 

CONDITIONS OF MODIFIED WORK EMPLOYMENT 

1. While participating in a temporary modified work program, the employee will receive 
100% of hislher regular earnings (for permanent placements see item 5). 

2. Duration 
(a) Temporary Rehabilitation Assignment will normally be considered if  the medical 

report indicates that the employee will be disabled from performing hislher normal 
duties for a period of eight weeks or less and will be able to resume normal duties 
at the completion of the rehabilltation period 

Extension of the eight week temporary rehabilitation assignment requires a 
written recommevlalion from a Dhyslciarl and the approval of MWP Team, 
including concurrence of Ihe Rehabilitation Caseworker where aDDticabte 

It may be necessary for the worker to accept a change in department. occupation or 

- 
(b)  

3 
shift. to provide necessary accornrnodallon 

4. The employer will absorb the cost of physician fees related to providing any required 
documentation for participation in the Modified Work Program. 

Employees who are relocated on a permanent basis, due to injury or illness, will be paid 
at the rate of the new position. 

5. 

PROCEDURES 

TEMPORARY MODIFIED WORK 

1. In cases where the worker suffers an occupational injury that requires medical treatment, 
the supervisor will complete an injury report, and provide the worker with a form to be 
completed by the physician. 

The employee's physician should complete a report indicating the physical limitations, 
expected length of disability and the suitability for modified work. 

The physician's report should be returned to the Supervisor and then forwarded to 
Human Resources Services immediately after the appointment, where practicable. 

When an employee who is off work for an extended period of time is ready to 
contemplate a return to work, they may be asked to meet with the modified work team 
to discuss possible work assignments. 

2. 

3. 

4. 
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MODIFIED WORK PROGRAM 1999-07-06 

PROCEDURES continued 

TEMPORARY MODIFIED WORK continued 

5. On receipt of the information from the treating physician or WSlB that the worker is 
fit for temporary modified dutiesfora period of two weeksor less, Human Resources will 
contact the worker's regular department to determine if the worker can be 
accommodated within hislher regular classification. 

6.  If the period of modified duties is longer than two weeks, a process involving participants 
of the MWP Team will be initiated to develop a rehabilitation plan. 

(a) Job Modification - The initial step will be to modify the regular job (and when 
necessary the workplace), gradually increasing the activity over a period of up 
to eight weeks. Consideration will also be given to modifying the duration of 
hours and work schedule, if appropriate. 

(b)( i ) If the Department is not able to modify the-regular job, attempts will be made 
to reassign the worker to temporary modified work within the same department. 
The plan will be developed to gradually return the worker to hislher regular 
position within an eight week period (Transitional Work Program). 

(ii ) Ifa reassignment is not possible within the department, then consideration will 
be given to other departments within the Corporation; preferably within the 
same bargaining unit, but outside the bargaining unit only if necessary. 

7. Designated members of the MWP Team will meet on a regular basis to follow-up on 
progress and assess the need for any changes in restrictions or duties being performed. 

a. Any changes to the rehabilitation plan must be approved by the Modified Work Program 
Team. 

9. A worker who is capable of returning lo hislher regular duties must provide medical 
authorization from the treating physician. 

10. Once the modified work assignment has ended, or earlier if the worker is medically 
certified to perform full duties, helshe will return to the regular job. 
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PERMANENT MODIFIED WORK 

1. 
' 

On receipt of information from the treating physician, or from WSIB. that the worker is 
fit for permanent modified duties, the MWP Team will be involved in establishing a 
Vocational Rehabilitation Plan. 

The MWP Team will undertake a review of the worker's pre-accident job to determine 
if he/she is capable of performing the essential duties of the job. If not, the committee 
will evaluate the available accommodation options based on the following steps:-- 

(a) Accommodated Pre-accident Job - Consider whether the job can be permanently 
modified to accommodate the worker and allow h idher  to perform the essential 
duties of the job. 

2. 

(b) Alternative Comparable Job Within the Department - Consider alternative 
comparable jobs in which the worker is medically capable of performing the essential 
duties, with or without accommodation (see definition of Comparable Work). 

(c) Alternative Comparable Job Outside the Department but Within the Earaaininq 
- Unit - Consideration will be given to comparable jobs in different divisions but 
still within the pre-accident bargaining unif. 

(d) Suitable Job Within the Pre-Accident Department butwithin the Baraainina Unit - The 
MWP Team will review and consider all available jobs in which the worker is 
physically capableof performing the essential duties, with orwithout accommodation. 
These jobs will not be comparable (in nature and responsibility) to the pre-accident 
job: however, the worker will be paid the wage rate of the new job. 

(e) Suitable Job Outside the Department but Within the Baraainina Unit 

(f) 

(9) Suitable Job Outside the Barqainina Group 

Once an appropriate available job has been located and agreed to by the MWP Team, 
a Vocational Rehabilitation Plan will be developed in conjunction with the WSIB 
caseworker, if involved. 

In order for the injured worker to be considered for the job, he/she must possess or be 
willing to acquire the required qualifications. 

Alternative ComDarable Job Outside the Baraainina Unit 

3. 

4. 
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PERMANENT MODIFIED WORK continued 

5. A regular follow-up schedule with designated MWP Team members will be developed 
to monitor the worker's physical condition and ability to perform the job. 

Any changes to the job duties or the extent of the accommodation must be approved by 
all members of the MWP Team. 

The worker will be paid at the wage rate assigned to that particular job. 

In all cases the injured worker wi1l:continue to accumulate seniority at the normal pre- 
accident rate. 

Workers required to transfer from their pre-accident Local Union and Bargaining Unit to 
another Local Union and /o r  Bargeining Unit as a result of Permanent Modified Work, 
shall carry with them all accrued .s+niority and service credits. 

6. 

7. 

8. 

9. 
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MEMORANDUM OF AGREEMENT 

BETWEEN: 

CANADIAN UNION OF PUBLIC EMPLOYEES 
LOCAL 6 

LOCAL 207 
LOCAL 1662 

LOCAL 6 AIRPORT 

(Hereinafter referred to as the ''Unim'? 

AND 

THEGORPORATION OF THE CITY OF SUOEURY 
EMPLOYER 

(HereinaRef releced to as the "Employet') 

m e  Parties have joinUy pducad the attached document titled W e d  Work 
Program Guidelines and Procedures". 

The Parties are in egreement with the contents of the d m t  

m e  Union requires thaI Vle document be ratitied by the Union Membership. 

The Union will presentthedecmmtto the membenrhip ofttre mspective lads at 
the first availabie opportrmity. 

The Unim wit reamnml to the membership that tha document k, accepted and 
adopted 

F o l l ~  atitication the Union will formally endwse the Witled Work Program 
Guidelinao and Ptocedwes. 
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The undersigned representatives agree to recommend to lherr respective 
pnncipals for ratification the attached Modified Work Program. 

Dated at Sudbury, Ontano this a d a y  of 8- , 1997. 

. .  
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BY-LAW 99-177 

BEING A BY-LAW OF THE CORPORATION OF THE 
CITY OF SUDBURY TO AUTHORIZE THE MAYOR AND 

CLERK TO EXECUTE A COLLECTIVE AGREEMENT 
BETWEEN THE CORPORATION 

OF THE CITY OF SUDBURY AND THE CANADIAN 
UNION OF PUBLIC EMPLOYEES LOCAL 1662 

THE COUNCIL OF THE CORPORATION OF THE CITY OF SUDBURY HEREBY 

ENACTS AS FOLLOWS: 

1. THAT the Mayor and Clerk be and the same are hereby authorized to execute a 

Collective Agreement and any and all other documents necessary to complete the 

transaction between The Corporation of the City of Sudbury and The Canadian Union of 

Public Employees Local 1662 in the form attached hereto as Schedule " A  which Schedule 

forms part of this by-law. 

2. 

passing of same. 

THAT this by-law shall come into force and take effect immediately upon the final 

READ THREE TIMES AND FINALLY ENACTED AND PASSED IN OPEN 

COUNCIL THIS SEVENTH DAY OF DECEMBER, 1999. 

Mayor 

C I  
Mayor 

C I  
Clerk 

city of I vllle dey 
q#jl SUDBUR 

CODY I celiifie canforme 

99-177 










