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COLLECTIVE AGREEMENT 

THE DONWOOD INSTITUTE 
(hereinafter referred to as "the Hospital") 

- and - 

ONTARIO NURSES' ASSOCIATION 
(hereinafter referred to as "the Association") 

April 1, 1986 - March 31, 1988 
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The $ e n e r a ?  purpose o f  this Agreement is to establis‘ arl: 
rr,;in;aln collective bargaining relations betweer, the 
H c s p i t a ?  and the nurses covered by this kgreemeri:; t t  
p r o v i d e  f o r  on-going means o f  communication between the 
Association and the Hospital and the prompt disposition 
of Grievances and the final settlement o f  disputes and to 
establish and maintain mutually satisfactory salaries, 
hours of work and other conditions o f  employment ire 
accordance with the provisions o f  this Agreement. 

It i s  recoonized that nurses wish  to work together with 
the Hospital to secure the best possible nursing cart a:< 
health protection for patients. Appropriate committees 
have been created under this Agreement t o  work towards 
t h i s o b j e c t i ve . 

i.t: A recistered nurse i s  a nurse who holds certifica:ior. 
w i t t ,  t h e  Collece of Nurses of 0nt;rio in accordance wit:, 
the Heal th Di scipl ines Act. 
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F. ara5Gate ~ W S E  i s  defined as a nurse with certificctic- 
incorr,:lete whc i s  a graduate of a prograrr, acceptable ti. 
the Colleoe of NGrses and is either in the process c.’ 
beins certified by the College o f  Nurses of Ontario OF ?:  
completins certi f i cation requirements. Th’c 
certification s h a l l  be completed within twenty-four (24) 
months followins date o f  h i r e .  Where a nurse fails tc 
complete suct l  certification requirements, she will be 
terrirl;toc fror the employ o f  t h e  Hospital. S u c t  
terrrination shall not be subject matter o f  grievance OY 
arbitration procedure. The foregoing does not apply to 
nurses employed prior to October 23, 1981, except those 
currently i r ,  the process of completing certificztic. 
requirements who shall be required t o  complete such 
certffication in accordance with the provisions o f  the 
existing Collective Agreement. 

A full-time nurse is a nurse who i s  regularly scheduled 
to work the normal full-time hours referred to in Article 
13. 

A regular part-time nurse i s  a nurse who regularly works 
less than the normal full-time hours referred to in 
Article 13 and who offers to,make a commitment t o  be 
available for work on a re ular predetermined basis. All 
other part-time nurses sha 9 1 be considered casual nurses. 
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The predeternined basis upon which the comrr,itment to SE 
available is inade shall bi;: oetermined in loci1 
negotiations. 

The definitions shall not have the effect o f  changing t h e  
composition of any existing bargairting units. The 
Hospitals shall not refuse to accept a n  offer from a 
nurse to make a commitment to be available f o r  work on a 
regular pre-determined bas is  solely f o r  the purpose o f  
utilizing casual nurses so as to restrict the number o f  
regular part-time nurses. 

ARTICLE 3 - RELATIONSHIP 

3.01 The Hospital and the Association agree that there will be 
no di scrimi nat ion, interference, intimidation, 
restriction or coercion exercised or practiced by any of 
their representatives with respect to any nurse because 
of her membership or non-membership in the Association o r  
activity o r  l a c k  of activity on behalf of the Association 
or by reason of exercising her rights under the 
Collective Agreement. 

3.02 

3.63 

The Association agrees there will be no Association 
activity, solicitation for membership, or collection o f  
Association dues on Hospital premises or durins workinc 
houps except with the written permission of the Hospit6l 
or as specifically provided for in this Agreement. 

It i s  agreed that there will be no discrimination by 
either party or by any o f  the nurses covered by this 
Agreement on the basis o f  race, creed, colour, national 
origin, sex, marital status, age, religious affiliatiorl 
or any other factor which i s  not pertinent to the 
employment relationship. 

i 

A R T I C L E  4 - NO STRIKE, NO LOCKOUT 

4.01 The Association agrees there shall be no strikes and the 
Hospital agrees there shall be no lockouts so long as 
this Agreement continues to operate. The terms "strike" 
and ''lockout" shall bear the meaning given them in the 
Ontario Labour Relations Act. 

ARTICLE 5 - ASSOCIATION SECURITY 
5.01 The Hospital will deduct from each nurse covered by this 

Agreement an amount equal to the regular monthly 
Association dues designated by the Association. 

5.02 Such dues shall be deducted monthly and in the case of 
newly employed nurses, such deductions shall commence in 
the month following their date o f  hire. 
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5.c: The a w u r ~ ?  of tfe rE:Jlzr monthly dlies shall be t c l c s ~  
authorized by the kssociation and the Frovir lc i ; :  
Secretary Tressurer c.f the Association shill notif! the 
HosFital of any changes therein and such notificztion 
shall be the hospital's conclusive authority to rr,ake the 
deduction specified. 

5 . 0 2  

5.c: 

5 . 05  

NOTE : 

B 

In consideration of the deducting and forwardins of 
Association dues by the Hos ital, t h e  Association agrees 

claims or liabilities arising or resulting from the 
operation of  this Article. 

The amounts so deducted shall be remitted month?y to the 
P r o v i  nci a1 Secretary-Treasurer of the Associ at i on, no 
later than the erd of  the month following the month i n  
which the dues were deducted. In remitting such dues,  
the Hospital shall provide a list o f  nurses from whor 
deductions were made, including deletions (indicatin? 
terrinations) and additions f ron  the preceding rnontt, an:! 
their social  insurance numbers. A copy o f  this l i s t  w : l i  
be Serb: to the local Association. 

t o  indemnifj. and saboe harm ! ess the Hospital against ary 

T n e  Hospital agrees that an officer of the Association 0' 
nurse representative shall be allowed a reasonable p e r i o c  
durins regular working hours to interview newly hirec! 
nuvser during their probationary period. Dur inc  S U : ~  
interview, membership forms may be provided tc the nursc. 
These interviews shall be scheduled in advance 2s 
de'cersined by local negotiation and may be arrancEc 
co7lec:ively or individually by the Hospital. 

The list provided f o r  in Section 5.05 shall include any 
other information that i s  currently provided to O l d .  
Adlitionally, the Hospitals will provide each nurse wi;; 
a T - 4  Supplementary Slip showing the dues deducted in t h E  
previous year for income tax purposes where such 
information is or becomes readily available through the 
Hospital's payroll system. 

ARTICLE 6 - REPRESENTATION AND COMMITTEES 

6.0: Nurse  Representatives & Grievance Committee 

(a) The Hospital agrees to recognize nurse 
representatives to be elected or appointed from 
amongst nurses in the bargaining unit for the 
purpose of dealing with Association business as 
provided in this Collective Agreement. The number 
of representatives and the are25 which they 
represent are set out in the Appendix of Local 
Provisions. 
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(b) The Hospital will recognize a grievance comsit:ee, 
one o f  whorr, shall be chairperson. This comr,ir?ee 
shall operate and conduct itself in accordance *;i tk  
the provisions o f  the Collective Agreement and the 
number o f  nurses on the grievance committee i s  set 
o u t  in the Appendix of Local Provisions. 

It i s  agreed that nurse representatives and members 
o f  the grievance committee have their regular 
duties and responsibilities to perrowT. f c ?  tte 
Hospital and shall not leave their reijulkr di;tit, 
without first obtaining permission from their 
immediate supervisor. Such permission shall not be 
unreasonably withheld. If, in the performance o f  
their duties, a nurse representative or member of  
the grievance committee is required to enter a 
nursing unit within the Hospital in which she i s  
n o t  ordinarily employed she shall, immediately upon 
entering such nursing unit, report her presence to 
the supervisor or nurse in charge, as the case  ay 
b e .  When resuning their regular duties and 
responsibilities such representatives shall 'again 
report to their immediate supervisor. The H o s p i t a l  
agrees to pay for all time spent during the;r 
regular hours by such representatives hereunder. 

(c) 

Hcspit81 -Association Committee 

(a) There shall be a Hospital-Association Committee 
comprised o f  representatives o f  the Hospital, orlE 
of whorr s h a l l  be the Director of Nursing or hrr 
designate and o f  the Association, one o f  whom shall  
be the Local President or her designate. The 
number o f  representatives i s  set out in the 
Appendix o f  Local Provisions and the membership or 
the Committee may be expanded by mutual agreement. 

The Committee shall meet every two (2) months 
unless otherwise a reed and as required under 
Section 8.01 (a) ( i y .  The duties o f  chairperson 
and secretary shall a1 ternate between the parties. 
Where possible, agenda items will be exchanged in 
writing at least five (5) calendar days p r i o r  to 
the meeting. A record shall be maintained o f  
matters referred t o  the Committee and the 
recommended disposition, i f  any, unless agreed to 
the contrary. Copies of the record shall be 
provided to Committee members. 

( c )  The purpose o f  the Committee includes: 

promoting and providing effective and 
meaningful communication o f  information 
and ideas; making joint recommendations 

( i )  



on rnitters o f  concern includinc t r , ~  
quzllity and quantity o f  nursing c a r e ;  

( i i )  dealing with complaints referred to i t  i n  
accordance with the provisions o f  Article 
8, Professional Responsibility; 
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( i i i )  discussing and reviewing matters relating 
to orientation and in-service programs; 

(d) The Hospital agrees to pay for time spent during 
regular working hours for representatives o f  the 
Association attending at such meetings. 

(a) Neoctiatinq Committee 

The Hospital agrees t o  recognize a negotiating 
comrr,i ttee comprised o f  representatives o f  the 
Association for the purpose of negotiating a 
renewal agreement. The number of nurses on t h e  
negotiating committee i s  set out in t h e  Append';x 
of local Provisions. The Hospital agrees to pzy 
members o f  the negotiating committee f o r  time 
spent d u r i n ~  regular working hours in negotiatior: 
with tho Hospital for a renewal agreement up to, 
but  not including, arbitration. 

Cect ra l  Kecotiating Team 

In central bargaining between the Ontario Nurse: ' 
Association and the participating hospitals, a 
nurse serving on the Association's Central 
Negotiating Team shall be paid for time lost frorr 
her regularly scheduled straight time working 
hours  ;? her regular rate o f  pay, and without lcss 
o f  leave credits, for attending centrcl 
negotiating meetings with the Hospitals' Central 
Neaotiating Committee up to, but not including, 
artitration. 

Central Negotiating Team members shall receive 
unpeid time off for the purpose of preparation for  
negotiations. The Association will advise the 
Hospitals concerned, as far in advance as 
possible, of the  dates f o r  which leave i s  being 
requested. 

Upon reference to arbitration, the Central 
Negotiating 'learn members shall receive unpaid 
time o f f  for the purpose o f  attending 
arbitration hearings. 

lime spent on such meetings will not be considered 
leave under Article 11.02, Leave f o r  Association 
Business. 
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The maximum number c f  Central Negotiating Tear 
members entitled to payment under this prcvisior, 
shall be seven ( 7 ) ,  and in no case will rmre than 
one ( 1 )  nurse from a hospital be er;itlrd to such 
payment. 

The Association shall advise the Hospitals’ 
Central Negotiating Committee of those nurses to 
be paid under this rovision. The Hospitals’ 
Central Committee wily make such request known 
to the affected hospitals. 

For any unpaid leave o f  absence under this 
provision, the nurse‘s salary and applicable 
full-time benefits shall be maintained by the 
Hospital, and t h - ’  Association agrees to 
reimburse the Hospital in the amount o f  the full 
cost of such salary. 

Accident Prevention - Health & Safety Committee 

The Hospital and the Association agree that they 
mutually desire to maintain standards of safe:y 
and health in the Hospital in order to preven t  
accidents, injury and illness. 

Recognizing its responsibilities under the 
applicable legislation, the Hospital agrees to 
accept as a member of its Accident Prevention - 
Health and Safety Committee, at least one ( 1 )  
representative selected or appointed by the 
Association from amongst bargaining unit 
employees . 
Such Committee shall identify potenti a1 danger: 
and hazards, institute means o f  improving health 
and safety programmes and recommend actions to be 
taken to improve conditions related to safety and 
hei.1 t k \ .  

The Hospital agrees to cooperate reasonably in 
providing necessary information to enable the 
Committee to fulfill its functions. In addition, 
the HosDital will brovide the Committee with 
reasonabie access to‘ all accident reports, health 
and safety records and any other pertinent 
information in its possession. 

Meetings shall be held every second month or more 
frequently at the call of the Chair, i f  required. 
The Committee shall maintain minutes of all 
meetings and make the same available for review. 
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NOTE: 

6.C5 

6.06 

br.b repVeser,tative appointed o r  selected i r ,  
accordance with (b) hereof, st ls71 S e r b €  f o r  a tcrr 
of a? least one ( 1 )  calendar year frcT the date of 
appcintment. 'Time o f f  for such representative(s) 
to i t t end  meetings o f  the Accident Prevention - 
Health and Safety Committee in accordance with the 
foregoing, shall be granted and zny 
representat ive(s) attending such meetings during 
their reaularly scheduled hours o f  work, shall not 
I C > €  )-e;Jlar earnings as a result of such 
attendance. 

The Association agrees t o  endeavour t o  obtain the 
full cooperation of its membership in the 
observat'on of a l l  safe ty  rules and practices. 

All time spent by a member o f  t h e  Accident 
Prevention - Health and Safety Committee attending 
meetings o f  the Committee and carrying out her 
d u t i e s .  shall be deemed t o  be work time for w b , i c h  
she shall be paid by the Hospital at her regular 
ra te  and she shall be entitled to such time fro:: 
work as i s  necessary t o  attend scheduled meetings. 

Pregnaot employees may request t o  be transferred 
fror, their current duties if, in the profession21 
opinior, o f  the employee's physiciar., the pregrlancy 
may be at risk. If such a transfer is no: 
feasible, the pregnant employee, if she so 
requests, will be granted an unpaid leave c f  
absence before commencement of the current 
cor+tractua? maternity leave. 

k'here the Hospital identifies high risk are25 
where nurses are exposed to infectiolrs or 
communicable diseases for which there are 
available protective medications, such medications 
shall be provided at no cost t o  the nurses. 

Issues relating t o  chairing o f  meetings and 
responsibility f o r  the taking of minutes should be 
discussed locally with the Hospital and the other Unions 
representing employees of the Hospital. 

The Association may hold meetings on Hospital premises 
providing permission has been first obtained from t h e  
Hospital . 
The Association shall keep the Hospital notified in 
writing of the names of the nurse representatives and/or 
Committee members and Officers 'of tht Local Association 
appointed or selected under this Article as well a s  t h e  
effective date o f  their respective appointments. 
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A1 1 reference to nurse representatives, cornrcittee members 
and officers in this Agreement shall be deemed to mezn 
nurse representatives, committee members or officers of  
the Local A s  s o t  i at i on. 

0 6 . C 7  

6.08 The Hospital agrees to give representatives of the 
Ontario Nurses’ Association access to the premises of the 
Hospital f o r  the purpose o f  attending grievance meetings 
or otherwise assisting in the administration of this 
Agreement, provided prior arrangements are made with the 
Administrator. Such representatives shall have access to 
the premises only with the approval of the Administrator 
which will not be unreasonably withheld. 

Where a nurse makes prior arran ements f o r  time off from 
a tour of duty, the nurse shal s not be scheduled to work 
another tour that day. 

6.09 

A R T I C L E  7 - G R I E V A N C E  PROCEDURE 

7 .O! For purposes of this Agreement, a grievance is defined as 
a difference arising between the parties relating to the 
interpretation, application, administration or alleaed 
violation o f  the agreement including any question a s  t o  
whether a matter is arbitrable. 

7 . 0 2  

7.03 

Ptt  the time formal discipline is imposed or at any s t a g e  
of  the grievance procedure, including the complair,: 
stage, a nurse is entitled to be represented by her nurse 
representative. In the case o f  suspension or discharge. 
the Hospital sh;ll notify the nurse of this right ir, 
advance, 

It is the mutual desire of the parties hereto that 
complaints of nuyses shall be adjusted as quickly a s  
possible, and it is understood that a nurse has ne 
grievance until she has first given her immediate 
supervisor the opportunity of adjusting her complaint. 
Such complaint shall be discussed with her immediate 
supervisor within nine (9) calendar days after the 
circumstances giving rise to it have occurred or ought 
reasonably to have come to the attention of the nurse and 
failing settlement within nine (9) calendar days, it 
shall then be taken up as a grievance within nine (9) 
calendar days following advice of her immediate 
supervisor’s decision in the  following manner and 
sequence : 

Step No. 1 

The nurse may submit a written grievance signed by the 
nurse to her immediate supervisor. The grievance shall 
be on a form referred to in Article 7.09 and shall 
identify the nature o f  the grievance and the remedy 
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7 .Or 

7.05 

s o u ~ h ?  and s h o u l d  identify the provisiocs o f  tte 
Ksveemert which are alleged t o  be violated. T P E  
ifr-edjzte superv isor  will deliver her decision in wri t i r , ;  
within nine (9) calendar days following the day on wh icn  
the grievance kas presented t o  her. Failing settlerner:, 
then : 

Step K O .  2 

Uithin nine (9) calendar days following the decision 
under Step No. 1, the nurse may submit the written 
gr ievance  to the Director of Nursing or her designate who 
will deliver her decision in writing within nine (9) 
calendar days from the date on which the written 
grievance was presented to her. The parties may, if they 
SO desire, meet to discuss the grievance at a time arid 
place suitable to both parties. Failing settlement, 
then: 

S t e ?  K c .  3 

h ' i t t , i n  nine (9) calendar days following the decisio-I ( r ,  
Step No. 2, the grievance may be submitted in writins -.c 
the hospital Adrinistrator or her designate. A meeting 
w5ll then be held between the Hospital Administrator or 
her  designate and the Grievance Commjttee within nine (C) 
cilendar days of the submission o f  the grievance at S t e ;  
f ro.  3 unless extenoed by agreement o f  the parties. It j s  
understood and agreed that a representative of thE 
Ontario Nurses' Association and the grievor I L ~  be 
preser,: at the meeting. It is further understood thz: 
the Hospital Administrator or her  designate may have such 
counsel and assistance as she may desire at such meeting. 
The  decision of the Hospital shall be delivered i n  
writinc within nine (9) calendar days following the 6a:e 
o f  such meeting. 

A complaint or grievance arising directly between the 
Hospit21 and the Association concernin5 tnc 
interpretation, application or alleged violation of t h e  
Aareement shall be originated at Step No. 3 within 
fourteen (14) calendar days following the circumstances 
giving rise to the complaint or grievance. A rievance 
by the Hospital shall be filed with the Local 
or her designate. 

Where a number o f  nurses have identical grievances and 
each nurse would be entitled to grieve separately they 
may present a group grievance in writing signed by each 
nurse who i s  grieving to the Director o f  Nursing or her 
designate within fourteen ( 1 4 ) .  calendar days after t h e  
circumstances giving rise to the grievance have occurred 
or ought reasonably to have come t o  the attention of the 
nurse($). The grievance shall then be treated as being 

! resident 
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e initiated at Step No. 2 and the applicable provisions o f  
this Article shall then apply  with respect to the 
processing o f  such grievance. 

The release o f  a probationary nurse shall not be s t ,S jec t  
to the grievance procedure unless the probationary nurse 
i s  released for  exercising a right under t h i s  Asreemen:. 
A clair, by a nurse who has completed her probationary 
period that she has been unjustly discharged or suspended 
shall be treated as a grievance if a written statement of  
such grievance is lodged by the nurse with the hospital 
at Step No. 3 within seven (7) calendar days after the 
date the discharge or suspension is effected. Such 
special grievance may be settled under the Grievance or 
Arbitration Procedure by: 

( a )  confirming the Hospital’s action in dismissing the 
nurse, or 

7 . 0 6  

7 . 0 7  

7 . 08  

( b )  reinstating the nurse with or without loss of  
seniority and with or without f u l l  compensation 
f o r  the time lost; or 

(c) by any other arrangement which may be deemed j u s t  

The Hospital agrees to provide written reasons withiri 
seven (7) calendar days to the affected nurse in the case 
of discharge or suspension and further agrees that it 
will not suspend, discharge or otherwise discipline t 
nurse who has completed her probationary period, without 
just cause. 

F a i l  in9 settlement under the foregoing procedure of an) 
grievarlce between the parties arising f r o v  t h e  
interpretation, application, administration or alleged 
vioiation of  this Aareement, including any question as to 
whether a matter is arbitrable, such grievance may be 
submitted to arbitration as hereinafter provided. If no 
written request for arbitration is received within 
eighteen (18) calendar days after the decision under Step 
No. 3 is given, the grievance shall be deemed to have 
been abandoned. Where such a written request is 
postmarked within sixteen (16) calendar days after the 
decision under Step No. 3, it will be deemed to have been 
received within the time limits. 

and equitable. 

All agreements reached under the grievance procedure 
between the representatives o f  the Hospital and the 
representatives of the Association will be final and 
binding upon the Hospital and the Association and the 
nurses. 
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7 . c :  0 Associa?:on grievances shall be on the forn set o u t  i n  
Appendix 1 .  

7 . : c  Mer! either p a r t y  requests that any matter be subrcitted 
to arbitrat>on as provioed ir, the foregoing Article, it 
shall make such request in writing addressed to the other 
party to this Agreement, and at the same time name a 
nominee. Within seven (7) calendar days thereafter the 
other party shall name a nominee, provided, however, that 
if such party fails t o  name a nominee as herein required, 
the Minister of Labour f o r  the Province of Ontario shall 
have power to effect such appointment upon application 
thereto by the party invoking the arbitration procedure. 
The t w o  nominees shall attempt t o  select by agreement a 
chairman of the Arbitration Board. If they are unable to 
agree upon such a chairman within a period of fourteen 
(14) calendar days, they shall then request the Minister 
of  Labour for the Province o f  Ontario to appoint a 
cha i rman . 

7 . 1 1  

7 . 1 2  

7 . 1 :  

7 . 1 4  

7.15 

7.!5 

7 .17  

No person nay be appointed as an arbitrator who hzs  been 
involved in an attempt to negotiate or settle the 
grievance. 

bo matter m y  be submitted t o  arbitration which has nct 
beer. properly carried through a17 requisite steps of the 
Grievance Procedure. 

The Arbjtr;?iorl Board shall not be authorized to r a k e  ary 
decisior, inconsistent with the p r o v i s i o n s  of tkis 
Agreemer,:, nor tc alter, modify, add t o  or amend any part 
of this Agreement, 

The proceedinos o f  the Arbitration Board will be 
expedited by the parties hereto and the decision of the 
m j o r i t y  and where there i s  no majority the decision of  
the chairrrian will  be final and binding upon the parties 
hereto and the nurse or nurses concerned. 

Each of the parties hereto will bear the expense of the 
nominee appointed by it and the parties will share 
eqtially the fees and expenses, if any, o f  the chairnan of 
the Arbitration Board. 

The time limits set out in the Grievance and Arbitr&tion 
Procedures herein are mandatory and failure t o  comply 
strictly with such time limits exce t by t h e  written 

being deemed to have been abandoned subject only to the 
provisions o f  Section 44 (6) o f  The Labour Relations Act. 

Wherever arbitration board i s  referred t o  in the 
agreement, the parties may mutually agree in writing to 
substitute a single arbitrator f o r  the arbitration Doard 

agreement o f  the parties, shall resu P t in the grievance 



at the time of reference to arbitration and the ether 
provisions referring to arbitration board sriail 
appropriately apply. 

ARTICLE 8 - P R O F E S S I O t i 4 1  RESPONSIGILITY 

8.01 In the event that the Hospital assigns a number o f  
patients or a workload to an individual nurse or group of 
nurses such that she or they have cause to believe that 
she or they are being asked t o  perform more work thzn is 
consistent w i t h  proper patient care, she or they shall: 

(a) ( i )  Complain in writing t o  the 
Association-Hospital Committee within 
fifteen (15) calendar days of the alleged 
improper assiilment. The Chairman cf the 
Association-Hospital Committee shall 
convene a meet i ng of the 
Association-Hospital Committee within ten 
(10) calendar days o f  the filing o f  the  
complaint. The Committee shall hear and 
attempt to resolve the complaint t o  the  
satisfaction o f  both parties. 

( i i )  Failing resolution o f  the complaint within 
fifteen (15) calendar days of the meeting 
of  the  Association-Hospital Committee t b e  
complaint shall be forwarded to an 
independent Assessment Committee composed 
of three (3) registered nurses; one chosen 
by the Ontario Nurses’ Association, one  
chosen by the Hospital, and one chosen fror, 
a panel of independent registered nurses 
who are well respected within the 
profession. The member o f  the Comrrittee 
chosen from the panel o f  independent 
registered nurses shall act as Chairperson. 

( i i i )  The Assessment Committee shall set a date 
to conduct a hearing into the complaint 
within fourteen (14) calendar days o f  its 
appointment and shall be empowered to 
investigate as is necessary and make what 
findings as are appropriate in the 
circumstances. The Assessment Committee 
shall report its findings, in writin , t o  
the parties within thirty (30) ca a endar 
days following completion o f  its hearing, 

(b )  ( i )  The list of Assessment Committee 
Chairpersons is attached as Appendix 2. 
The parties agree that should a Chairperson 
be required, the Ontario Hospital 
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8.04 

8.05 

Association and the Ontario N d r s e r ’  
Association will be contacted. Thej  w i i l  
provide the name of the person to Le 
utilized on the alphabetical listins c f  
Chairpersons. The name t o  be providel h j l l  
be the top name on the list of Cnairpersons 
who has  not been previously assigned. 

Should the Chairperson who is scheduled to 
serve decline when requested, or it becomes 
obvious that she would not be suitable due 
to connections with the Hospita? or 
community, the next person on the list will 
be approached to act as Chairperson. 

i i )  E a c h  party will bear the c o s t  of its own 
nominee and will share equally the fee of 
the Chairperson and whatever other expenses 
are incurred by the Assessment Committee in 
the performance of its responsibilities 2s 
set out herein. 

0rient;:ion and In-service Proaramme 

The Hospital recognizes the need for a Hospitil 
Orientation Programme of such duration as it may deer; 
appropriate taking into consideration the needs of t n e  
h c s p i t a l  and t h e  nurses involved. 

Before assigr.inS a newly hired nurse in charge of  a 
nursinc u n i t ,  the Hospital wil? first provide orientation 
botb t o  the Hospital and to such nursing unit. I t  is 
understood that such nurse may be assigned to any tout- 2 s  
part o f  her orientation programme, providing such 
atsignrent i s  in accordance with any schedulinc 
regulations or objectives contained in the appendix o? 
local provisions which forms part of this Collective 
Agreement. 

Nurses  recalled from layoff under Article 10.07 (a), 
nurses whose probationary period has been extended under 
Article 1C,C1, and nurses who are transferred on a 
permanent basis may be provided any orientation 
determined necessary by the Hospital. A request by such 
a nurse for orientation shall not be unreasonably denied. 

Both the Hospital and the Association recognize their 
joint responsibility and commitment to provide, and 
to participate in, in-service education. The Association 
supports the principle o f  its members‘ responsibility for 
their own professional development and the Hospital will 
endeavour to provide programes related to the 
requirements of the Hospital. Available programmes will 
be pub1 icized. 
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The delegatSon o f  Added Nursing S k i l l s  and Sanctioned 
Medical Acts (Special Procedures) t o  nurses  s h a l l  be i n  
accordance w i t h  gu ide l ines  e s t ab l i shed  by t he  College o f  
Nurses from time t o  t ime and any approved Hospital  pcllicy 
re1 ated t h e r e t o .  

@ 8.06 

8 .07  

8.08 

8.09 

When a nurse i s  on duty and authorized t o  a t t end  any 
in - se rv i ce  programme w i t h i n  t h e  Hospital  and during her  
r e g u l a r l y  scheduled working hours,  she s h a l l  suffer no  
l o s s  of r e g u l a r  pay. When a nurse is  requi red  by t h e  
Hospital  t o  a t t end  courses o u t s i d e  o f  her re u l a r l y  
scheduled work ing  hours she s h a l l  be paid f o r  a17 t i r e  
spent i n  a t tendance on such courses a t  her r e g u l a r  
s t r a i g h t  t ime hourly r a t e  o f  pay. 

Nurses may be requi red ,  a s  p a r t  o f  t h e i r  r e g u l a r  d u t i e s ,  
t o  superv ise  t h e  a c t i v i t i e s  o f  s t u d e n t s  and will be 
informed i n  wr i t i ng  o f  their  r e s p o n s i b i l i t i e s  i n  r e l a t i o n  
t o  t h e s e  s tuden t s .  

Any i n f o r m t i o n  t h a t  i s  provided t o  t h e  Hospi tal  by t h e  
educat ional  i n s t i t u t i o n  w i t h  r e spec t  t o  t h e  sk i l l  l eve l  
of t h e  s tuden t s  will be made a v a i l a b l e  t o  t h e  nurses  
r e c r u i t e d  t o  superv ise  t h e  s tuden t s .  

The Hospital  undertakes t o  n o t i f y  the Associat ion i n  
advance, so f a r  a s  p r a c t i c a b l e ,  o f  any t echno loc i c i i  
changes w h i c h  t h e  H o s p i t a l  has decided t o  introduce which 
will  s i g n i f i c a n t l y  change t h e  s ta tus  of t h e  nurse w i t h i n  
t h e  b a r g a i n i n g  u n i t .  

The H o s p i t a l  agrees  t o  d i scuss  w i t h  t h e  Associat ion t h e  
e f f e c t  o f  such technological  changes on the  ernp1oymer;t 
s t a t u s  of t h e  nurses and t o  cons ider  p r a c t i c a l  ways and 
means o f  m i n i m i z i n g  t h e  adverse e f f e c t ,  i f  any, on t h e  
nurses  concerned. 

Nurses, who a r e  sub jec t  t o  l a y  off due t o  technologica l  
change wil l  be given n o t i c e  of such l a y  o f f  a t  t h e  
e a r l i e s t  reasonable time and i n  keeping w i t h  t h e  
requirements o f  t he  app l i cab le  l e g i s l a t i o n  and t h e  
provis ions  o f  A r t i c l e  10.07 will apply. 

ARTICLE 9 - ACCESS TO FILES 

9.01 A copy of any completed eva lua t ion  w h i c h  i s  t o  be placed 
i n  a nurse’s  f i l e  s h a l l  be first reviewed w i t h  t he  nurse.  
The nurse s h a l l  i n i t i a l  such eva lua t ion  a s  having been 
read and s h a l l  have t he  oppor tuni ty  t o  add he r  views t o  
such eva lua t ion  p r i o r  t o  i t  being placed i n  he r  f i l e .  
I t  i s  understood t h a t  such eva lua t ions  do not  c o n s t i t u t e  
d i s c i p l i n a r y  ac t ion  by t h e  Hospital  a g a i n s t  the nurse. 
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E a c h  nL*se sha'l h a v e  reasonable access to all her files 
for the purpose o f  revieviing their contents in the 
presence o f  her supervisor. A copy o f  the evaluation 
will be provided to the nurse at her request. 

No document shall be used against a nurse where it h a s  
not beer1 brought to her attention in a timely manner. 

Any letter o f  reprimand, suspension or other sanction 
will be removed from the record of a nurse eighteen (18) 
months following the receipt of such letter, suspension 
or other sanction provided that such nurse's record has 
been discipline free for one year. 

ARTICLE 10 - SENIORITY 

10.01 

i 

10.c2 

( a )  Newly hired nurses shall be considered t o  be on 
probation for a period o f  sixty (60) tours worked 
from date of  last hire (450 hours of work 
for nurses whose regular hours o f  work are other 
than tne standard work day) .  If retained after 
the probationary period, the nurse shall be 
credited with seniority from date o f  last hire. 
Nith the written consent of the Hospital, the 
probationary nurse and the President of the Loczl 
Association or her designate, such Probationary 
period nay be extended. Where the Hosp ' t a l  
requests an extension of the probationary period, 
it will provide notice to the Association at least 
fourteen (14) calendar days prior to the expected 
date o f  expiration of the initial probationary 
period. It is understood and agreed that any 
extension to the probationary period will n c t  
exceed an additional sixty tours (450 hours) 
worked and, where requested, the Hospital will 
advise the nurse and the Association o f  t h e  basis 
o f  such extension. 

( 0 )  A nurse who transfers from casual or regular 
part-time to full-time status shall not be 
required to serve a probationary period where she 
has previously completed one since her date of 
last hire. Where no such probationary period 
has been served, the number o f  tours worked 
(hours worked for nurses whose regular hours o f  
work are other than the standard work day) during 
the nine months {mediately preceding the  
transfer shall be credited towards the 
probationary period. 

A seniority list shall be established for a17 
full-time nurses covered by t h i s  Agreement who have 
completed their probationary For information 
purposes only, the names o f  al!er% -time probationary 
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10.04 

NOTE: 

10.05 
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nurses shall be included in the seniority list. A C O F ~  
of  the current seniority list will be filed w:th the 
President o f  the Local Association or her oesigr,ate on 
request but not more frequently than once every six ( 6 )  
months at a time to be determined locally. A copy of 
the seniority list shall also be posted at the same time. 

A nurse's full seniority and service shall be retained 
t y  the nurse in the event that she is transferred from 
full-time to part-time or in the event she is transferred 
from casual to regular part-time or vice-versa. A nurse 
whose status is changed from full-time to part-time 
shall receive credit for her full seniority and service 
on the basis of 1500 hours worked for each year of  
full-time seniority or service. A nurse whose status i s  
changed from part-time to full-time shall receive credit 
for her full seniority and service on the basis o f  one 
year of seniority or service for each 1500 hours worked. 
Any time worked in excess of an equivalent shall be 
pro-rated at t h e  time o f  transfer. 

I f  a nurse's absence without pay from the Hospital 
including absences under Article 11 ,  Leaves o f  Absence. 
exceeds thirty (30) continuous calendar days she will nct 
accumulate seniority or service for any purposes under 
the Collective Agreement for the period o f  the absence in  
excess of  thirty (30) continuous calendar days unless 
otherwise provided and the nurse will become responsibie 
for full payment of any subsidized employee benefits in 
which she is entitled to participate during the period 0' 
absence. In the case of unpaid approved leaves of 
absence in excess of thirty (30) continuous calendar days 
a nurse may arranae with the Hospital to prepay the full 
premium of any applicable subsidized benefits during the 
period o f  leave in excess o f  thirty (30) continuous 
calendar days to ensure her continuing coverage. 

Notwithstanding this provision, seniority shall accrue 
for a period of one year if a nurse's absence is due to 
disability resulting in W.C.B.  benefits or L . T . D .  
benefits including the period of the disability progran, 
covered by Unemployment Insurance. 

Nurses presently enjoying the accumulation of seniority 
for greater periods shall continue t o  receive such 
seniority benefits while employed by the Hospital. 

A nurse shall lose all service and seniority and shall be 
deemed to have terminated i f  she: 

(a) 
(b) is discharged and the discharge is not reversed 

leaves of her own accord; 

through the grievance or arbitration procedure; 
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(c) h a s  been l a i d  off for the lesser of her lencth o f  
seniority o r  twenty-four (24) calendar months; 

(d) refuses to continue to work or return to work 
durins an emergency which seriously affects the 
Hospital's ability to provide adequate patient 
care, unless a satisfactory reason is given to the 
Hospital ; 

(e) is absent from scheduled work for a period of 
three (3) or more consecutive working days without 
notifying the Hospital of such absence and 
providing a satisfactory reason to the Hospital ; 

fails to return to work (subject to the provisions 
of 10.05 (e ) )  upon termination of an authorized 
leave of absence without satisfactory reason o r  
utilizes a leave o f  absence for purposes other 
than that for which the leave was granted; 

( f )  

fails upon being notified of a recall to signify 
her intention to return within five (5) calendar 
days after she has received the notice o f  recall 
mailed by registered mail to the last knowr! 
address according to the records of the H o s p i t a l  
and fails to report to work within seven (7) 
calendar days after she has received the notice of 
reca!l or such further period of time as may be 
agreed upon by the parties. 

(i) Where a permanent vacancy occurs in a 
classification within the bargaining unit or a 
new position within the bargaining unit is 
established by the Hospital, such vacancy shall 
be poste6 for a period o f  seven (7) consecutive 
calendar days. Nurses in this bargaining unit ant 
nurses in another ONA bargaining unit at the 
Hospital, if any, may make written application for 
such vacancy within the seven (7) day perioi 
referred to herein. Subsequent vacancies created 
by the filling o f  a posted vacancy are to be 
posted for three (3) consecutive calendar days. 

(b)  A nurse may make a written request for transfer 
by advising the Hospital and filing a Request 
for Transfer form indicating her name, 
qualifications, experience, present area of 
assignment, seniority and requested area of 
assignment. A Request for Transfer shall become 
active as of the date it is received by the 
Hospital and shall remain so until December 31 
following. Such requests will be considered as 
appl ications for posted vacancies and subsequent 
vacancies created by the  filling of a posted 
vacancy. 
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& list o f  vacancies filled in the preceding 
month under Articles 10.06 (a) and (b), (in6 
tne names o f  the successful applicants, will 
tls posted, w i t h  a copy provided to the 
A s  s oc i at i on . 
Nurses shall be selected for positions under 
either 10.06 (a) or (b) on the b:sis o f  their 
skill, ability, experience and quciifications. 
Where these factors are relatively equal 
amongst the nurses considered, seniority shall 
govern providing the successful applicant, i f  any, 
is qualified to perform the available work within 
an appropriate familiarization period. Where 
seniority 9overns, the most senior applicant, 
regardless of her OF2 bargaining unit, will be 
selected. Where the applicant has been selected 
in accordance with this Article and it is 
subsequently determined that she cannot 
satisfactorily perform the j o b  to which she w s  
promoted, the Hospital will attempt, durins t h e  
first thirty (30) tours (225 hours for nurses 
whose regular hours of work are other than t h c  
standard work day) worked from the date on which 
the nurse was first assigned to the vacancy, t c ,  
return her to her former j ob ,  and the filling o f  
the subsequent vacancies will likevise be 
reversed. 

Vacancies which are not expected to exceed sixty 
(60) calendar days and vacancies caused due to 
illness, accident, leaves o f  absence (including 
maternity) may be filled at the discretion of 
the Hospital. In filling such vacancies 
consideration shall be given to regular part-time 
nurses in the bargaining unit on the basis of 
seniority who are qualified to perform the work in 
question prior to utilizing non-bargaining unit 
nurses supplied by an agency or registry. I t  i s  
understood, however, that where such vacancies 
occur on short notice, failure to offer part-time 
nurses such work shall not result in any claim fo r  
pay f o r  time not worked while proper arrangements 
are made to fill the vacancy. Where part-time 
nurses fill temporary full-time vacancies, such 
nurses shall be considered regular Dart-time and 
shall be covered by the terms of the part-time 
collective agreement. Upon completion of the 
temporary vacancy, the Hospital will return the 
replacing nurse to her former status. 

The Hospital shall have the right to fill any 
pernlanent vacancy on a temporary basis until the 
posting procedure or the Request for Transfer 
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p r o c ~ t u r e  prcvided herein h a s  been com;liel with 
a c d  arrangements hi$le been made to permit t h e  
r,Jrse selected t o  fiil the vacarcy to b f  assigned 
to t h e  j o b .  

(f) A nurse selected as a result of a posted vacancy 
or a Fiepuest for Transfer need not be considered 
fo- a further permanent vacancy for a period of up 
to s i x  ( 6 )  months from the date of her selection. 

(a) A layoff of  nurses shall be made on the basis of 
seniority provided that the nurses who are 
entitled to remain on the basis of seniority are 
qualified to perform the available work. Subject 
to the foregoing, probationary nurses shall be 
first l a i d  off. 

Nurses shall be recalled in the order of 
seniority, unless otherwise agreed between the 
H c s p i t a l  and Local Association, provided that the 
nurse is qualified to perform the available K i r k .  

(tj) Where a vacancy occurs in a position following a 
layoff hereunder as a result of which a nurse h a d  
beer, transferred to another position, the affected 
nurse w i l l  be offered the opportunity to return to 
her former position providing such vacancy o c c u r s  
wi t t - , in s i x  (6) months of the date of  layoff. Wnere 
t he  nurse returns to her former position, there 
stl;ll be n o  obligation to consider the vacancy 
under A r t i c i e  10.0€. Where the nurse refuses the 
o9portunity to return to her former position, she 
shall advise the Hospital in writing. 

( c j  ho reduction in the hours of  work shall take place 
to prevent o r  reduce the impact of a layoff 
without the consent o f  the Association. 

( c ' )  K11  regular part-time and full-time nurses 
represented by the Association who are on layoff 
will be given a job opportunity in the full-time 
and regular part-time categories before any new 
nurse is hired into either category. 

In the event of a proposed layoff at the Hospital of a 
permanent or long-term nature, the Hospital will : 

( a )  provide the local Association with no less than 
thirty (30) calendar days' notice o f  such l ayo f f  
and 

(b )  meet with the local Association to review the 
foll owing : 



(i) t h e  reasons  caus ing  t h e  l a y o f f ;  

( i f )  t h e  s e r v i c e  which t h e  Hosp i ta l  w i l l  
under take  a f t e r  the  1 a y o f f ;  

( i i i )  t h e  method of implementation i n c l u d i n g  t h e  
a r e a s  o f  c u t - b a c k  a n d  t h e  n u r s e s  t o  be l a i d  
o f f .  

1G.CC 

10.10 

In  t h e  event o f  a proposed l a y o f f  a t  t he  h o s p i t a l  wh ich  
i s  n o t  o f  a permanent or long  term n a t u r e  o r  a bed 
c u t - b a c k  o r  a c u t - b a c k  i n  service which wil l  resul t  i n  
d i sp lacement  o f  s t a f f ,  t h e  Hosp i ta l  will p rov ide  the  
l o c a l  A s s o c i a t i o n  w i t h  r e a s o n a b l e  n o t i c e .  I f  r e q u e s t e d ,  
t h e  Hospi ta l  w i l l  meet w i t h  t h e  Local A s s o c i a t i o n  t o  
review t h e  r e a s o n s  and expected d u r a t i o n  o f  t h e  bed 
cu t -back  or c u t - b a c k  i n  service, r e a l i g n m e n t s  o f  s e r v i c e  
or s t a f f  and i t s  e f f e c t  on n u r s e s  i n  the  b a r g a i n i n g  u n i t .  

An! agreement between the  Hosp i ta l  and t h e  Local 
A s s o c i a t i o n  r e s u l t i n g  from t h e  review above concern ins  
t h e  method of  implementat ion will t a k e  precedence over  
t h e  terms o f  t h i s  A r t i c l e .  Notice o f  l a y o f f  shall be ir .  
accordance w i t h  t he  p r o v i s i o n s  o f  t h e  Employrner,: 
S tandards  A c t .  

( a )  h nurse  who i s  t r a n s f e r r e d  t o  a p o s i t i o n  o u t s i c e  
o f  t h e  b a r g a i n i n g  u n i t  s h a l l ,  s u b j e c t  t o  ( t )  
beloh.. r e t a i n ,  b u t  n o t  accumulate ,  her s e n i o r i T y  
held  a: t h e  t i m e  o f  t h e  t r a n s f e r .  In  t h e  even: 
t h e  nurse  i s  r e t u r n e d  t o  a p o s i t i o n  ir: t h e  
b a r g a i n i n g  u n i t  she s h a l l  be credited w i t h  t h e  
s e n i o r i t y  he ld  a t  t h e  time o f  t r a n s f e r  and resume 
accumulat ion frorr, t h e  d a t e  o f  her return t o  t h e  
ba rga in ing  u n i t .  

( b )  In t h e  e v e n t  t h a t  a n u r s e  i s  t r a n s f e r r e d  o u t  cf  
t h e  b a r g a i n i n g  u n i t  under ( a )  above f o r  a s p e c i f i c  
term or t a s k  w h i c h  does  n o t  exceed a p e r i o d  o f  s i x  
(6) months or an academic y e a r  and i s  r e t u r n e d  t o  
a p o s i t i o n  i n  the b a r g a i n i n g  u n i t ,  she s h a l l  no t  
suffer any l o s s  o f  s e n i o r i t y ,  s e r v i c e  or b e n e f i t s .  
I t  i s  unders tood and agreed t h a t  a n u r s e  may 
d e c l i n e  such o f f e r  t o  t r a n s f e r  and t h a t  the  p e r i o d  
o f  time referred t o  above may be ex tended  by 
agreement of t h e  p a r t i e s .  

( a )  Head n u r s e s  and s u p e r v i s o r s  excluded from t h e  
b a r g a i n i n g  u n i t  s h a l l  n o t  perform d u t i e s  normal ly  
performed by n u r s e s  i n  t h e  b a r g a i n i n g  u n i t  w h i c h  
s h a l l  d i r e c t l y  cause o r  result i n  t h e  l a y o f f ,  l o s s  
of s e n i o r i t y  o r  s e r v i c e  or r e d u c t i o n  i n  b e n e f i t s  
t o  n u r s e s  i n  t h e  b a r g a i n i n g  u n i t .  
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e 
;he Eospital sha:l n o t  con t r ac t  o u t  any W D ~ K  
usua:ly performed by members of t h i s  b a r s a ' r , i r ;  
u n i t  i f ,  as a r e s u l t  of such con t r ac t ing  o u t ,  a 
l a y - c f f  of any employees o the r  t h a n  casu i l  
part-time ercployees fol lows.  Contract ing O L ~  t o  
a n  Employer w h o  i s  organized and who wil l  employ 
the  ern;] oyees o f  t h e  bargaining u n i t  who w3u7 c 
otherwise be l a i d  of f  i s  n o t  a breach of t h i s  
provis ion .  This  c lause  will not  apply t o  t he  a d  
hoc use o f  agency or r e g i s t r y  nurses  f o r  s i n g l e  
s h i f t  coverage o f  vacancies due t o  i l l n e s s  07 
leaves o f  absence. 

K I T E  1 :  I n  t he  bargaining units where f u l l - t i m e  and p a r t - t i n e  
nurses  a r e  both employed, s e n i o r i t y  l i s t s  and l ayo f f  an3  
r e c a l l  r i g h t s  o f  part-t ime nurses s h a l l  be s epa ra t e  frorl 
f u l l  - t ime nurses  

W T E  2 :  The s e n i o r i t y  l i s t  r e f e r r ed  t o  i n  Sect ion 10.02 shall  
i n c l u d e  any @;her i n f o r m t i o n  t h a t  i s  c u r r e n t l y  provide? 
t c  t n E  k s soc l a t ion .  

A""' r. . c ~ t  - * ?  1.  - LE f iVES OF A E S E G f E  

:;.C: k r i t t e n  reques ts  for a personal leave o f  absence w i t h o u t  
pay w i l l  be considered on an i n d i v i d u a l  ba s i s  by t h e  
Direcrcr o r  NursinS or her designee.  Such r eques t s  2'e 
t o  be civerr 2s f a r  i n  a s  poss ib l e  and s wriiter 
reD!y will be given w i t h i n  four teen  ( 1 4 )  days;  except i n  
c i s € :  c f  emerpency i n  w h i c h  case a r ep ly  w i l l  be giver  2s 
soor, a s  poss ib i e .  Such leave s h a l l  not  be unreasonably 
withheld.  

-. . 

advance 

13.23 

L e z v e  f o r  A s s o c i a t i o n  Business 

Tne Hospital  agrees  t o  g ran t  leaves  o f  absence, w i t h o u t  
p z y ,  t o  nurses  s e l e c t e d  by the Associat ion t o  a t t e n t  
Associat ion business  i n c l u d i n g  conferences,  conventions 
a n d  Provincial  Committee meetinas.  The cumulative t o t i 1  
leave  of absence, t h e  amount o f  n o t i c e ,  t h e  number o f  
nurses  t h a t  may be absent  a t  any one t ime and from any 
one area and t h e  number o f  days i s  s e t  out i n  t h e  
Appendix o f  Local Provis ions .  Durinq such l e ave  of 
absence, t h e  nu r se ' s  salary and appl icab  e b e n e f i t s  shall 
be maintained by t h e  Hospital  and t h e  l o c a l  Associat ion 
agrees t o  reimburse t h e  Hospital  i n  the  amount of t h e  
d a i l y  r a t e  of t h e  nurse except for Provincial Committee 
meetings w h i c h  will be reimbursed by the  Assoc ia t ion .  
The Hospital  will b i l l  the l o c a l  Associat ion w i t h i n  a 
reasonable per iod of time. 

Leave, Board o f  Direc tors  

A nurse who i s  e l e c t e d  t o  t h e  Board of D i rec to r s  of t h e  
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11.04 

11.05 

Ontario Nurses' Association, other than to the office of 
President, shall be granted upon reqcest such leave(s) 
o f  absence as she may reqtiire to fulfill the duties of  
her position. Reasonable notice - sufficient to 
adequateij allow the Hospital to minimize disruption o f  
its services shall be given to the Hospital for such 
leave o f  absence. Notwithstanding Article 10.04, there 
shall be no loss of seniority or service during such 
leave of absence. Leave of absence under this provision 
shall be in adtition to the Association leave provided in 
Article 11.02 above. During such leave o f  absence, the 
nurse's salary and applicable benefits shall be 
maintained by the Hospital and the Association agrees to 
reimburse the Hospital in the amount of the full cost of 
such salary and applicable benefits. 

Leave, President, O.N.A. 

Upon application in writing by the Association on behalf 
of  the nurse to the Hospital, a leave of absence shall be 
granted to such nurse elected to the o f f i c e  o f  Presider: 
o f  the Ontario Nurses' Association for a period of up t c  
two (2) consecutive years. Notwithstanding Article 
10.04, there shall be no loss of service or seniority 
during such leave of absence. During such leave c c  
absence, the nurse's salary and applicable benefits sttali 
be maintained by the Hospital and the Association agrees 
to reimburse the Hospital in the amoutit of the full cost 
o f  such sal ary and appl icabl e benefits . It i s  
understood, however, that during such leave the n u r s e  
shall be deemed to be an employee of the Ontario Nurses' 
Association. The nurse agrees to notify the Hospital o f  
her intention to return to work at least two (2) weeks 
prior to the date of such return. 

6 e re a v erne r, t Le a v e 

A nurse who notifies the Hospital as soon as possible 
following a bereavement shall be ranted three (3) 

pay for her scheduled hours, in conjunction with the day 
of the funeral in order that the nurse may make the 
arrangements f o r  and/or attend the funeral of a member o f  
her immediate family. "Immediate family" means parent, 
brother, sister, spouse, son, daughter, son-in-law, 
daughter - i n-1 aw , father- i n-1 ak, 
brother-in-law, sister-in-law, randparent o r  grandchild. 

conditions, the Hospital may nonetheless grant a paid 
bereavement leave. The Hospltal, in its discretion, may 
extend such leave with or without pay. 

consecutive working days off w'thout B oss of her regular 

mot her - i n - 1 aw , 
Where a nurse does not quali 9 y under the above-noted 
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J U ’ ~  a t w n e s s  oLty  

I f  a nurse i s  required t o  serve as a juror i n  any COLI’: 
o f  l a w .  or i s  required t o  attend as a Witness i n  a court 
proceeding i n  which the Crown i s  a par ty ,  or i s  requirr? 
by subpoena t o  attend a court o f  law or coroner’s inquest 
i n  connection w i t h  a case a r i s i n  from the  nurse’s d u t i e s  

because o f  such attendance provided that the  nurse: 

( a )  no t i f i e s  the  Hospital $med ia t e ly  on t h e  nurse’s 
not i f ica t ion t h a t  she w i l l  be required t o  attend 
court ;  

a t  the Hospital * the nurse sha 7 1 n o t  lose regular psy 

( b )  presents proof of service requi t ing t h e  nurse‘s 
attendance; 

( c )  deposits w i t h  t h e  Hospital t h e  full amount c f  
compens a t  i on received excluding mileaof, 
trave?ling and meal allowances and an offici61 
rece i p: where avai 1 ab1 e. 

Where a nurse i s  sctieduled t o  work on a night shift p r i cy  
t o  a d a y  of  jury  duty, the Hospital will attern$ ;c 
reschedule the nurse’s s h i f t  t o  include the  time spent E: 
such hearing. I t  i s  understood t h a t  any reschedulinf 
s h k l l  no: r e su l t  i n  the payment of any prerniun pay t c  
t h a t  nurse. 

Wnere t h e  Hespit;: i s  unable t o  reschedule t h e  nurse anc ,  
a s  a r e su l t ,  she is required t o  at tend j u ry  duty durir!: 
o t h e r  t h a n  he; t e p l a r l y  scheduled p z i d  hours, she r h a i l  
be p a i d  f o r  a l l  hours ac tua l ly  spent a t  such hearing a t  
her s t r a i gh t  t imf  hourly ra te  subject to ( a ) ,  (b) ,  ant 
( c )  a b o v e .  

Kiterni t y  Leave 

( 2 )  Maternity leave will be granted in accordance w i t h  
the provisions o f  the €mployment Standards A c t ,  
except where amended i n  this provision. 

( b )  The service requirement f o r  eligibility for 
maternity 1eaw shall be t e n  (10) mMths o f  
continuous service. 

The nurse shall give written notification at least 
one (1)  munth 3n advance o f  the date o f  
commencement af wrh leave and the expected da te  
o f  re turn .  

( c )  

( d )  The nurse has the tight to extend the maternity 
leave t o  six (5) months i n  t o t a l .  Written notice 
by t h e  nurse t o  extend the maternity leave w i l l  be 
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weeks prior to thE 
terrina:ion of the initial 2l  y approved leave. This 
g- iven ;It least two 

nstice requirement will be shortened i r ,  
circumstances where medical complications occur in  
the two (2) weeks prior to the termination of tfle 
initially approved leave. 

(e) The nurse shall re-confirm her intention to return 
to work on the date originally approved in 
subsection (c) or (d) above by writttrl 
notification received by the Hospital at least tho 
(2) weeks in advance thereof. The nurse shall be 
reinstated to her former position unless the 
position has been discontinued in which case she 
shall be given a comparable job. 

(f) Nurses newly hired to replace nurses who are on 
approved maternity leave may be released and such 
release shall not be the subject of a grievance o r  
arbitration. If retained by the Hospital, in a 
perrrianent position, the nurse shall be credited 
with seniority from date o f  hire subject to 
successfully completing her probationary perior’. 
The w r s e  shall be credited with tours work€? 
(hours worked for nurses whose regular hours o f  
work are other than the standard work day) toKarcs 
the probatioEary period provided in Article 1 O . C :  
( a )  to a maximum of 30 tours (225 hours for n c s E 5  
whose regular hours of work are other than the 
standard work d a y ) .  

The Hospital will outline to nurses hired to fill 
such temporary vacancies the circumstances givins 
rise to the vacancy and the special conditions 
re1 ating to such employment. 

(9) The Hospital may request a nurse to commence 
maternity leave at such time as the duties o f  her 
pocition cannot reasonably be performed by 2 
pregnant woman or the performance or 
non-performance of her work is materially affected 
by t h e  pregnancy. 

Adoption Leave 

(a) Where a nurse with at least twelve (12) months of 
continuous service legally adopts a child, such 
nurse shall be entitled to a leave of absence, 
without pay, for a period of up t o  s i x  (6) months 
duration, consideration being given t o  any 
requirements of adoption authorities. The nurse 
shall advise the Hospital as far in advance as 
possible with respect to a prospective adoption 
and shall request the leave of absence, in 



0 
2 5  :.' 

11 .E  

w r i t i n g ,  upon r e c e i p t  o f  c o n f i m a t i o n  o f  t h e  
pending a d o p t i o n .  I f ,  because  o f  l a t e  r e c e i p t  o f  
c o n f i r m a t i o n  o f  the  pending adop t io f i ,  t h e  n ;vsE  
f i n c s  i t  imposs ib le  t o  r e q u e z t  t h e  l e a v e  o f  
absence  i n  wr i t i ng  the  r e q u e s t  may be r;lde 
v e r b a l l y  a n d  s u b s e q u e n t l y  verified i n  wri t ins .  

(b) The n u r s e  s h a l l  be r e i n s t a t e d  t o  h e r  former 
p o s i t i o n ,  unless h e r  former  p o s i t i o n  has  been 
d i s c o n t i n u e d ,  i n  which c a s e  she s h a l l  be g iven  a 
comparable j o b .  

( c )  Nurses newly h i r e d  t o  r e p l a c e  n u r s e s  who are on 
approved adop t ion  l e a v e  may be r e l e a s e d  and such 
r e l e a s e  s h a l l  no t  be t h e  s u b j e c t  o f  a g r i e v a n c e  or 
a r b i t r a t i o n .  I f  r e t a i n e d  by the  H o s p i t a l ,  i n  a 
permanent p o s i t i o n ,  t h e  n u r s e  s h a l l  be c r e d i t e d  
w i t h  s e n i o r i t y  from d a t e  o f  h i r e  s u b j e c t  t o  
s u c c e s s f u l l y  complet ing her p r o b a t i o n a r y  p e r i o d .  
The nupse s h a l l  be c r e d i t e d  w i t h  t o u r s  w:,rkel 
( h o u r s  worked f o r  n u r s e s  whose r e g u l a r  hours  c f  
work a r e  o t h e r  t h a n  t h e  s t a n d a r d  work d a y )  tow2'6s 
t h e  probationary p e r i o d  provided i n  A r t i c l e  1G.C; 
( 2 )  t c  a maximum of 30 t o u r s  (225 tours f o r  nurse: 
whose r e g u l a r  hours  o f  work a r e  o ther  t h a n  t h e  
standzlrc work d a y ) .  

The Hospi ta l  wi l l  o u t l i n e  t o  n u r s e s  hired t c  f i l l  
such temporary  v a c a n c i e s ,  t h e  circumstances g i v i n g  
rise t o  t h e  vacancy,  and t h e  s p e c i a l  c o n d i t i o n 5  
r e l a t i n s  t o  such employment. 

Educat ion Leave 

( a )  Leave of absence ,  w i t h o u t  pay,  f o r  t h e  purposes  cf  
f u r t h e r  e d u c a t i o n  d i r e c t l y  re la ted t o  t h e  n u r s e ' s  
employment w i t h  t h e  H o s p i t a l  may be g r a n t e d  on 
written a p p l i c a t i o n  by t h e  n u r s e  t o  t h e  D i r e c t o r  
o f  hursin o r  h e r  d e s i g n a t e .  Requests for such 

( b )  A n u r s e  s h a l l  be e n t i t l e d  t o  l e a v e  of absence  
w i t h o u t  ' loss of e a r n i n g s  from her r e g u l a r l y  
schedu led  working hours  f o r  t h e  purpose  o f  w r i t i n g  
any examina t ions  r e q u i r e d  i n  any r e c o g n i z e d  course 
i n  which n u r s e s  are e n r o l l e d  t o  upgrade the i r  
n u r s i n g  q u a l i f i c a t i o n s .  

P r o f e s s i o n a l  l e a v e  w i t h  pay w i l l  be g r a n t e d  t o  n u r s e s  who 
a r e  e l e c t e d  t o  the  Col lege  o f  Nurses t o  a t t e n d  r e g u l a r l y  
schedu led  meet ings  o f  t h e  Col lege  o f  Nurses. 

An) employee who i s  on an a u t h o r i z e d  l e a v e  of absence as o f  t h e  d a t e  of  
t he  awarc.  shall be en t i t l ed  t o  c o n t i n u e  t h e  leave i n  accordance  w i t h  
t h e  terr-s t h e r e o f .  

l e a v e  wi l  3 n o t  be unreasonab ly  d e n i e d .  

11.10 
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12.02 

12.03 

Effective the first of the month following the transfer. 
all existing sick leave plans in the participatins 
Hospitals shall be terminated and any provisions relating 
tc such p:ans shall be null and void under the respective 
collective agreements except as to those provisions 
relating to payout o f  unused sick leave benefits which 
are specifically dealt with hereinafter. 

Existing sick leave credits for each employee shall be 
converted to a sick leave bank t o  the credit of the 
employee. The sick leave bank shall contain the unused 
sick leave days to the credit o f  the nurse on the 
effective date o f  the transfer to the plan set out i n  
Article 12.01. The “sick leave bank” shall be utilized 
to: 

(a) supplement payment for s ick  leave days under the 
new plan which would otherwise be at less than 
full wages, and 

NGTE 1 :  Provisions in existing Collective Agreements pro:idins 
for paternity leave shall be continued in effecr and 
added to the above provisions in such Collective 
Agreements. 

N3TE 2: Provisions in existing Collective Agreements providing 
f o r  time o f f  to study f o r  College of Nurses examinations, 
to write registration examinations or examinations f o r  
courses of study related to employment shall be continued 
in effect and added to the above provisions in such 
Collective Agreements. 

ARTICLE 12 - S I C K  LEAVE AN3 LONG-TERM DISABILITY 

12.01 The Hospital will assume total responsibility f o r  
providing and funding a short-term sick leave plan at 
least equivalent to that described in the 1980 Hospitals 
of  Ontario Disability Income Plan brochure. 

The Hospital will pay 75% o f  the billed premiun; tok’arcs 
coverage of el igi bl e employees under thE 1 ong- terr; 
disability portion o f  the Plan (HODDIP or an equivaler,t 
pian). The employee will pay the balance o f  the billed 
premium through payroll deduction. For the purpose cf 
transfer to the short-term portion of the disability 
programme, employees on the payroll as o f  the effective 
date of the transfer with three (3) months or more o f  
service shall be deemed to have three (3) months o f  
service. For the purpose o f  transfer to the l o n g - t e m  
portion o f  the disability programme, employees on the 
active payroll as o f  the effective date o f  the transfer 
with one ( 1 )  year or more of service shall be deemed to 
have one (1) year o f  service. 



w’-ere a cayout  provision existed under the fbrrer 
sick leave plan in the Collective A9ree;rier.t. 
payout  shall be Rade on the terminatic-i of 
employment, or in the ca;e 06 death, to the 
nurse’s estate. The amount of ttle payout sha7l be 
a cash settlement at the nurse’s then current 
salary rate for any unused sick credits to the 
rriaximum provided under the sick leave plan in 
which she participated as of the date o f  this 
2Nard; 

(c) where, as of the effective date o f  transfer, an 
employee does not have the required service t o  
qualify for payout on termination, her existing 
sick leave credits as o f  that date shall 
nevertheless be converted to a sick leave bank i i ,  
accordance with the foregoing and she shall be 
entitled to the same cash out provisions as set 
out in paragraph ( b )  above providing she 
subsfouently achieves the necessary service t o  
qualify her f o r  payout under the conditiors o f  the 
s i c k  leave plan in which she participatec a s  cf 
the date of this award; 

(d) where a payout provision existed under the formeY 
sick leave plan in the Collective Agreemept, i 
nurse who, as of the date of this auzrd, h2: 
accurwlated sick leave credits and is prever,;ec 
frorr working for the Hospital on account of a., 
occupationii illness or accident t h z t  i s  
recognizec by the Workers’ Compensation B o a r d  2s 
compensable within the meaning o f  The Workers’ 
compensation Act, the Hospital, on application 
fror the nurse, will supDlement the award made by 
the Workers’ Compensation Board for loss  of wases 
to the nurse by such amount that the award o f  The 
Workers’ Compensation Board for loss  of wages, 
together with the supplementation of the Hospi tii , 
will equal one hundred (100) per cent o f  the 
nurse‘s net earnings to the limit o f  the nurse’s 
accumulated sick leave credits. Nurses may 
utilize such sick leave credits while awaiting 
approval o f  a claim for Workers‘ Compensation. 

12.04 There shall be no pay deduction from a nurse’s regular 
scheduled tour when a nurse has completed any portion o f  
t h e  tour prior t o  going on sick ’leave benefits o r  
Workers’ Compensation benefits. 

12.  @S Nurses returning to work from an illness or injury 
compensable under Workers’ Compensation will be assigned 
light work as  necessary, if a v a i l a b l e .  



A nu'se who trar,sfe-rs from full-tire to part-time ma:,. 
elect to retain her accumulated sick leave credits to be 
utilized during pi-t-time or subsequent full-time 
employment as provided under the sick leave plan in whicb 
she participates as of the date of this award. 

12.07 

12.08 

12.09 

12.13 

12.11 
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Any dispute which may arise concerning a nurse's 
entitlement to short-term or long-term benefits under 
HOODIP may be subject to grievance and arbitration under 
the provisions o f  this Agreement. 

Nurses presently employed who are covered by a long-term 
disability plan in effect as of the date of this award, 
nay elect to be covered by HOODIP or to continue their 
present coverage. 

The Hospital further agrees to pay employees an amount 
equal to any loss of benefits under HOODIP for the first 
two days of the fourth and subsequent period o f  absence 
in any calendar year. 

During the terr, o f  operation o f  this Collective 
Agreement, the hospitals will meet and consult with the 
Association with the view to assisting the parties in tb,& 
next set of negotiations to improve the benefit coverace 
provided by H03DIP. 

The Hospital will notify each nurse of the amount o f  
unused sick leave in her bank annually. 

For nurses whose regular hours o f  work are other than t h e  
standard work day ,  the short term sick leave plan will 
provide payment for the number o f  hours o f  absence 
according to the scheduled tour to a total of 562.5 
hours. All other provisions of  the existing plan shall 
apply mutatis mutandis. 

12.13 Absences due to pregnancy related illness shall be 
considered as sick leave under the sick leave plar,. 

ARTICLE 13 - H O U R S  OF WORK 

The following provision desi nating regular hours on a - 
daily tour and regular dai y tours over the nursing 
schedule determined by the Hospital shall not be 
construed to be a guarantee of the hours of work t o  be 
performed on each tour or during each tour schedule. 

Subject to Article 13.02 below: 

( a )  The normal daily tour shall be seven and one-half 
(7 1/2) consecutive hours in any twenty-four ( 2 4 )  
hour period exclusive o f  an unpaid one-half (1/2)  
hour meal period, it being understood that at the 

7 13.01 



c h 2 n ( ; ~  c f  tour there will norrially be a d d i t i o n i :  
t ime reqli-red for reporting which shall be 
corsidered to be part of the normal daily ?our ,  
fo r  a per iod  o f  up to fifteen ( 15 )  minutes' 
duralion. Shouid the reporting time extend bkyop.16 
fifteen ( 1 5 )  minutes, however, t h e  entire p e r i o d  
shall  be considered overtime f o r  the purposes o f  
payment under Article 14. 

) Ns-ses shall be entitled, subject to the 
exigencies of patient care, to relief periods 
during the tour on the basis of fifteen (15 )  
minutes for each half tour. The schedulin of 
meal periods and relief periods s h a l y  be 
determined by local negotiation. 

!3.C2 

N3T': : 

( c )  The regular daily tours o f  duty o f  a nurse shall 
average five (5) days per week over the nursing 
schedule determined by the Hospital. N u r s i n c  
schealilec shall be determined by l o c i ?  
nego:iztioP. Nurses i n  the bargainins c ~ , - , :  
enGaoed in teaching in Schools for R . t i . A . ' s  5t ,a : l  
w3rK a flexible schedule, Monday to friczj. 
averac_inS 37 1/2 hours per week over the scheo,ie 
to be aetermined by local negotiation. 

(6) k 'hore  a nurse notifies her supervisor that she hi: 
b f e - ,  or wil l  be unable to take the norrzl l m c t  
break due to the requirement o f  providins patient 
ce re .  such nurse shall be p a i d  time and on€ h 2 - =  
her reS,lar straight time hourly rate for all t im  
workec i r ,  excess of her normal daily hours. 

Where nurses are now working a longer daily tour, the 
provisioP5 SE: o u t  i n  this Article governing the regula+- 
hours of  wcrk on a daily tour shall be adjustec 
accordinsly. 

Tne nor rx?  d a i l y  extended tour shall be li.25 consecutive 
hours in any 24-hour period, exclusive of an unpaid 
forty-five (45) minute meal period. 

Nurses shall be entitled, subject to the exigencies of 
patient care, to relief periods durirg the t o u r  o f  a 
total o f  forty-five (45) minutes. 

The schedulin of meal and relief periods shall be 

The introduction or discontinuance of longer daily tours 
shall be determined by local  negotiation. 

Hospitals that have extended tours tha t  are presently 
different than the above, shall maintain those 
condi t i ors .  

determined by ? oca1 negotiations. 
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14.03 

14.04 

If a nurse i s  autharized to work in excess of the hours 
referred to in Article 13.01 (a) or (c), she shall 
receive overtime premium o f  one and one-half times her 
reaular straight time hourly rate. Notwithstanding the 
foregoing, no overtime premium shall be paid for  a periol 
of less than fifteen ( 15 )  minutes of overtime work where 
the nurse i s  engaged in reporting functions at the end of 
her noma1 daily tour. I f  authorized overtime amounts to 
fifteen ( 1 5 )  minutes o r  more, overtime premium shall be 
paid for the total period in excess of  the normal daily 
tour. Overtime premium will not be duplicated for the 
same hours worked under Article 13.01 (a) and (c) nor 
shall there be any pyramiding with respect to any other 
premiums payable under the provisions of this Collective 
Agreement. Nothing herein will disentitle the nurse t o  
payment of the normal tour differential provided hereir,. 
For purpose of clarity, a nurse who i s  required to work 
on her schedlrled day off shall receive overtime premiur 
o f  one and one-half times her regular straight t’me 
hourly rate. The Hospital agrees that i f  the Collective 
kgreemect provided a greater overtime premium foe 
overtime work immediately prior to this Agreement, the 
Hospital will continue to pay such greater overtire 
premium. This is not intended to entitle the nurse to be 
pzid f o r  work performed while engaged in the reportirs 
functions as provided herein. 

Notwithstanding the foregoing, overtime will n o t  be p2‘6 
for additional hours worked during a twenty-four ( 2 4 )  
hour period either as a result o f  change in tour on thE 
request of a nurse or a change-over to daylight savins 
fron; standard time or vice versa or an exchange of tours 
by two nurses. 

Work scheduled by the Hospital to which a premium i s  
attached under scheduling regulations contained in the 
CollectivE Agreements and set out in the Appendix of 
Local Provisions shall be paid at one and one-half times 
the nurse’s regular straight time hourly rate or as 
otherwise provided. 

Where a nurse is required t o  work on a paid holiday or on 
an overtime tour or on a tour that is paid at the rate of 
time and one-half her regular straight time hourly rate 
as  a result of 34.03 above and she is required to work 
additional hours following her full tour on that day (but 
not including hours on a subsequent regularly scheduled 
tour for such nurse) she shall receive two ( 2 )  times her 
regular straight time hourly rate for such additional 
hours worked. 
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I4.Cj A nurse whc reports  f o r  w o r k  as schedl;lcd, ur 'ess 
o thewise  n o t i f i e d  by the Hospital,  shall  receive a 
r ' i r imur  o f  four ( 4 )  hours' pay a t  her regblar s t r i i g t t  
t ime  h o u r l y  r a t e .  S h e  shall  be required t o  pErforrr a n y  
nursing out ies  assigned by the Hospital w h i c h  she i s  
c a p a b l e  of  doing, i f  her regular dutiEs are  n o t  
a v a i  1 ab1 e .  

0 

I 
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Where a nurse has completed her regularly scheduled t O i 7  
and  l e f t  t h e  hospital and i s  ca l led  i n  t o  wcrk outsice 
her regularly scheduled w o r k i n g  hours, she shal l  receive 
time a n d  one-half her regular s t ra igh t  time hourly r a t e  
f o r  a l l  hours worked w i t h  a m i n i m u m  guarantee of four ( 4 )  
hours' pay a t  time and  one-half her regular  s t raight  time 
hour ly  r a t e  except t o  the extent  t h a t  such f o u r  ( 4 )  hocr  
period over1 aps or extends i n t o  her regul a r l y  scheduled 
sh i f t .  In such a case, she will receive time and 
one-half her regular  s t r a i gh t  time hourly r a t e  f o r  a c t u a l  
hours worked u p  t o  the commencement of her regular  s h i f t .  

C, nurse who i s  required t o  remain avai lable  f o r  d u t y  or 
standby outside her regularly scheduled w o r k i n g  hours 
s h a l l  receive standby pay i n  the amount o f  S 2 . U  per hoer 
f o r  the period of s t a n d b y  scheduled by tne  Hosri:;i. 
Effective A p r i l  1 ,  1987, s t a n d b y  pay shal l  be 2 2 . 1 0  PE' 
h o u r .  S t a n d b y  p;y s h a l l ,  however, cease where the nilrse 
i s  c z l l e l  i r  t o  work under Art ic le  14.06 abovE a n d  worr:s 
duri,nc t h e  period o f  standby. 

I n  co7p i ; t i n ;  a full-time nurse's regular  s t r a i gh t  t ime 
houryy r a t e  u n d e v  t h i s  Collective Agreement such r;?e 
shall  be established by d i v i d i n g  the  produc t  o f  t h e  
nurse ' s  regular  monthly sa lary  exclusive of any allowance 
or prerr,iur: pay times twelve (12)  by the regular  average 
weekly hours times f i f t y - t w o  ( 5 2 ) .  

14 .os Where a nurse has worked a n d  accumulated approved 
overtime hours (other t h a n  overtime hours r e l a t i n g  t o  
p e i c  h c l i d a y s )  such  nurse sha l l  have the op t io r ;  cf 
e l e c t i n s  payment a t  the  applicable overtime r a t e  or time 
off  equivalent t o  the appl icable  overtime r a t e  ( i . e . ,  
where the applicable r a t e  i s  time and one-half then time 
o f f  shall  be a t  time and one-half) .  Where a nurse 
chooses equivalent time o f f  such time off  must be taken 
w i t h i n  the  p e r i o d  set out i n  the  Appendix o f  Local 
Provisions or payment i n  accordance w i t h  the  former 
option shal l  be made. Nurses i n  t he  bar a i n i n g  u n i t  

overtime i n  excess of t h e i r  average weekly hours referred 
t o  i n  Section 13.01 (c )  wh ich  have been authorized i n  
advance by the Director of t h e  School, shall be en t i t l ed  
t o  compensating time off Sn accordance w i t h  the  
foregoing. 

engaged i n  teaching i n  Schools f o r  R.N. f .'s work i ng  



32 * 14.1c  A n u r s e  s h a l l  be p a i d  a s h i f t  prenium of  f o r t y - f i v e  c e r , t s  
(45 c e r , t s )  pe r  hour  for each hour worked o u t s i d e  t h e  
normal  hours o f  t n e  day s h i f t  provided t h a t  such hours 
exceed t w o  ( 2 )  hours  i f  worked i n  c o n j u n c t i o n  w i t h  t h e  
day s h i f t .  Tour d i f f e r e n t i a l  will  n o t  form p a r t  o f  t h e  
n u r s e ' s  s t ra ight  t ime hour ly  r a t e .  

14.13 

NOTE : 

14.12 

Ambulance Escor t  

Where a n u r s e  i s  ass igned  t o  p r o v i d e  p a t i e n t  c a r e  f o r  a 
p a t i e n t  i n  t r a n s i t ,  the fo l lowing  p r o v i s i o n s  s h a l l  app ly :  

( a )  Where t h e  n u r s e  performs such d u t i e s  d u r i n g  her 
r e g u l a r  s h i f t ,  she s h a l l  be p a i d  her r e g u l a r  r a t e  
o f  pay.  

Where the  nurse performs such d u t i e s  o u t s i d e  h e r  
r e g u l a r  sh i f t  o r  on a day o f f ,  she s h a l l  be p a i d  
t h e  a p p r o p r i a t e  over t ime  r a t e .  

( S )  The H o s p i t a l  wil l  n o t  r e q u i r e  a nurse t o  r e t u r n  t c  
regular d u t i e s  a t  t h e  Hosp i t a l  w i t h o u t  a t  l e a s t  
e i g h t  (8 )  hours  o f  time o f f .  Where such t ime  o f f  
extends i n t o  h e r  nex t  r e g u l a r l y  schedu led  s h i f t  
she  wil l  ma in ta in  h e r  r e g u l a r  e a r n i n g s  f o r  t h a t  
f u l l  s h i f t .  

( c )  In a d c i t i o n  t o  t h e  f o r e g o i n g  payment, a c t u a l  hours 
spen: i n  r e t u r n  t r a v e l  s h a l l  be pa id  a t  s t r a i g h t  
t i m E .  

( d )  The n u r s e  shi l l  be re imbursed for r e a s o n a b l e  o u t  
o f  pclcket expenses i n c l u d i n g  roorr,, board a n d  
return t r a n s p o r t a t i o n  and c o n s i d e r a t i o n  w i l l  bc 
given  t o  any s p e c i a l  c i r c u m s t a n c e s  n o t  d e a l t  w i t h  
under t h e  f o r e g o i n g  p r o v i s i o n s .  I t  i s  unders tood 
t h a t  t h e  n u r s e  shall return a t  t h e  e a r l i e s t  
o p p o r t u n i t y .  

The Hosp i t a l  a g r e e s  t o  c o n t i n u e  t o  pay any g r e a t e r  
monetary benefi t  f o r  ambulance e s c o r t  d u t y  i f  such 
g r e a t e r  b e n e f i t  h a s  been p a i d  by the  H o s p i t a l  immediate ly  
p r i o r  t o  t h i s  Agreement. 

The p o s t i n g  o f  working s c h e d u l e s  s h a l l  be as set  out i n  
the  Appendix o f  Local P r o v i s i o n s .  I t  shall  be t h e  
r e s p o n s i b i l i t y  of t h e  nurse t o  c o n s u l t  p o s t e d  work 
s c h e d u l e s .  The H o s p i t a l  wi l l  endeavour t o  p r o v i d e  as 
much advance n o t i c e  a s  i s  p r a c t i c a b l e  of a change i n  t h e  
pos ted  s c h e d u l e .  Changes t o  t h e  p o s t e d  work s c h e d u l e  
s h a l l  be brought  t o  the a t t e n t i o n  o f  t h e  n u r s e .  Where 
less  t h a n  f o r t y - e i g h t  (48) hours '  notice i s  g i v e n  
p e r s o n a l l y  t o  t h e  nurse, time and o n e - h a l f  of t h e  n u r s e ' s  
r e g u l a r  s t r a i g h t  time hourly rate  will be p a i d  for a l l  
hours worked on t h e  f i r s t  shi f t  o f  h e r  new s c h e d u l e .  



. 

33 . . - *  

1 4 . 1 3  b'tiE? a n u r s e  1 s  r e q J i r e d  t o  t r a v e l  t o  t h e  H o s D ~ : ~ ~  or ? o  
r e t u r n  t o  he r  home a s  a r e su l t  of reporting t o  or  o f f  
u9.k between t h e  hours o f  2400 - 0690 h o d r s ,  o w  i t  arly 
t i w  w t i l e  on s t andby ,  the  H o s p i t a l  w i l l  p f y  
t r a q s p o r t a t i o n  c o s t s  e i t h e r  by t a x i  or by her own v e h i c l e  
a t  t h e  ra te  o f  t h i r t y - f i v e  cents  (35 c e n t s )  p e v  m i l e  ( t o  
a maximurr of  f o u r t e e n  d o l l a r s  (514 .00) )  o r  s:ch great€'  
a m o u n t  a s  t h e  Hosp i t a l  may i n  i t s  d i s c r e t i o n  de te rmine  
f r y  each t r i p  between the aforement ioned ttozrs. T t F  
nurse w i l l  p rov ide  t o  t h e  Hosp i t a l  s a t i s f a c t o r y  proof  o f  
payment o f  such t a x i  fare. 

14.14 A nurse  who works a second c o n s e c u t i v e  f u l l  tour, s h a l l  
be e n t i t l e d  t o  t h e  normal rest p e r i o d s  and mebl p e r i o d  
f o r  t h e  second t o u r ,  bu t  s h a l l  be p rov ided  a t  the time of  
t h e  meal p e r i o d  w i t h  a h o t  meal o r  four  d o l l a r s  (S4.OC) 
i f  t h e  H o s p i t a l  i s  unab le  t o  provide t h e  h o t  meal.  Other 
n u r s e s  r e q u i r e d  t o  work more t h a n  t w o  hours over t ime  on 
t h e  same day t h e y  h a v e  worked a f u l l  t o u r  s h a l l ,  a f t e r  
t h e  t w o  hours ,  r e c e i v e  a 1/2 hour  pa id  meal p e r i o d  a r i  
sha i l  be provided wi th  a hot  meal or f o u r  d o l l a r s  (54.0C8: 
i f  t h e  H o s p i t i l  i s  unable  t o  p rov ide  t h e  hc: me;l. 

1 5 . c 1  k n u r s e  w h o  o t h e r w i s e  q u a l i f i e s  under Article 15 .05  
horeunoer  s h a l l  r e c e i v e  e l e v e n  piid h o i i d a y s  i s  
oesign;ted i n  t h e  Appenc'ix of Local P r o v i s i o n s .  

1 5 . c 2  

I C  t h e  even: t h a t  t h e  P r o v i n c i a l  Government d e c l a r e s  a. 
a d d i t i o n a l  h o l i a a y  (such as H e r i t a g e  Day) d u r i n g  t h e  t e r r  
of  t b c i s  Asreemor.:, such h o l i d a y  wi l l  be s u b s t i t u t e d  f o r  
one of  t h e  above-mentioned h o l i d a y s .  The d e s i g n a t i o n  o f  
t h e  a d d i t i o n e l  h o l i d a y  f o r  an e x i s t i n g  h o l i d a y  shall be 
sub jec ;  t o  l o c a l  d e t e r m i n a t i o n  and such d e s i g r 6 a t i o r ,  shii; 
not  add t o  t h e  p r e s e n t  number o f  h o l i d a y s .  

In o r d e r  t o  q u a l i f y  for pay for a h o l i d a y ,  a n u r s e  s h a l l  
complete h e r  f u l l  scheduled sh i f t  on each o f  t h e  work ins 
days immediate ly  p reced ing  and  f o l l o w i n g  t h e  h o l i d a )  
concerned u n l e s s  excused by t he  H o s p i t a l  or t h e  nurse w a s  
a b s e n t  due t o :  

( a )  l e g i t i m a t e  i l lness  or a c c i d e n t  which commenced 
w i t h i n  a month o f  t h e  d a t e  o f  the h o l i d a y ;  

(b) v a c a t i o n  g r a n t e d  by t he  Hospital; 

( c )  t h e  nurse's regular schedu led  day o f f ;  

( d )  a p a i d  l e a v e  of absence p rov ided  t h e  nurse i s  n o t  
otherwise compensated f o r  t h e  h o l i d a y .  
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N o t e  

15.06 

A nurse  e r , t i t l e d  t o  ho l iday  pay hereunder  s h a l l  nc! 
r e c e i v e  s i c k  l e a v e  pay t o  which s h e  may o*Lhercise 
have been e n t i t l e d  unless she was scheduled t c  work  
t h a t  day.  A n u r s e  r e c e i v i n g  Workers’ Compensation 
B e n e f i t s  f o r  t h e  day of  t h e  h o l i d a y  s h a l l ,  s u b j e c t  t o  t h e  
above p r o v i s i o n s ,  be e n t i t l e d  t o  t h e  d i f f e r e n c e  betweer, 
t h e  amount of t h e  k‘orkers’ Compensation B e n e f i t s  and 
t h e  h o l i d a y  pay. 

Holiday pay w i l l  be computed on the basis o f , t h e  n u r s e ’ s  
r e g u l a r  s t r a i g h t  time hour ly  ra te  o f  pay times t h e  number 
of hours fo r  a normal d a i l y  tour as set  ou t  i n  A r t i c l e  
13.01 ( a ) .  

S u b j e c t  t o  A r t i c l e  15.02: 

( a )  Where a h o l i d a y  f a l l s  d u r i n g  a n u r s e ’ s  scheduled 
v a c a t i o n  p e r i o d ,  her v a c a t i o n  s h a l l  be extended by 
one  ( 1 )  day unless t h e  nurse and t h e  Hosp i t a l  
agree t o  schedule a d i f f e r e n t  day o f f  w i t h  pay. , 

( 0 )  Where a h o l i d a y  f a l l s  on a nurse ’ s  schedu le?  day 
o f f  an a d d i t i o n a l  day o f f  w i t h  pay w i l l  be 
schedu led .  

A n u r s e  r e q u i r e d  t o  work on any of  t he  f o r e g o i n s  
h o l i d a y s  sha:i be p a i d  a t  t h e  r a t e  o f  t i m e  and one-ha; f  
her regular s t r a i g h t  time rate of pay f o r  a l l  hours 
worked on such h o l i d a y  s u b j e c t  t o  A r t i c l e  14.04. I n  
a d d i t i o n ,  she  w i l l  r e c e i v e  a l i eu  day off  v j t h  p q  
i n  t h e  amount of  h e r  r e g u l a r  s t r a i g h t  t i m e  hour ly  r a t e  of  
pay t i m e s  t h e  number of  hours i n  a n o m a 1  d a i l y  tour E C  
set ou t  i n  A r t i c l e  13.01 ( a ) .  

Nurses on extended tours shall receive e l e v e n  (11)  l i e L  
days o f f  t o  c o n s i s t  of seven and one - ha l f  (7.5) hours 
each.  

k‘here a n u r s e  i s  e n t i t l e d  t o  a l i eu  day under A r t i c l e  
15.04 o r  15.05 above,  such day off  must be taken w i t h i n  
a p e r i o d  as set out i n  t h e  Appendix o f  Local 
P r o v i s i o n s  o r  payment s h a l l  be made i n  accordance w i t h  
A r t i c l e  15.03. 

15.37 H o s p i t a l s  p r e s e n t i y  p r o v i d i n g  a d d i t i o n a l  p a i d  h o l i d a y s  
s h a l l  c o n t i n u e  t o  p r o v i d e  such a d d i t i o n a l  h o l i d a y s .  

ARTICLE 16 - VACATIONS 

16.01 All n u r s e s  s h a l l  receive vacations w i t h  pay based on 
l e n g t h  o f  f u l l - t i m e  continuous service as follows: 

( a )  Nurses who have completed less  t h a n  one ( 1 )  y e a r  
o f  f u l l - t i m e  con t inuous  s e r v i c e  ( a s  of t h e  d a t e  



f c r  de?ersining vacation entitlemr,! in the 
i n d i v i d u a l  Hospital) shall be entitied t o  a 
b a : a t i o r ,  or. the basis of 1.25 days (5.3?5 hours 
fr?. f i u v s e s  whose regular hours of  work  are 
o t h e r  t b a n  the standard work d a y )  for eacrl 
corrpleted month o f  service with pay in the amoi;nt 
o f  6:, of  gross earnings. 

Nurses who hzive completed one (1 )  o w  more years of  
full-time continuous service (as of the dbte fo r  
determining vacation entitlement in the individual 
Hospital) shall be entitled to an annual vacation 
o f  three (3) weeks with three (3) weeks’ pay 
(112.5 hours‘ pay for nurses whose regular hours 
of work are other than the standard work day), 
provided the nurse works or receives paid leave 
for a total o f  at least 1525 hours in the vacation 
year. 

( c )  N u r s e s  who have completed three (3) or more y e a r s  
o f  fu’i!-time continuous service (as of the d a t e  
f c r  d e t e r r , i n i n g  vacation entitlement in the 
individtial Hospital) shall be entitied to arl 
anntia? vacation o f  four (4) weeks with four  ( 4 )  
weeks’  pay (150 hours’ pay f o r  nurses whose 
reoular hours o f  work are other than the standard 
w o r k  aay) ,  provided the nurse works  or receives 
paic IEEVE for a total o f  at least 1525 hours i r L  
the vacijtion year. 

(6) Nurses W ~ G  have completed seventeen ( 2 7 )  o r  
more years of  full-time continuous service (e:  
o f  the date fo r  determining vacation entitlement 
in t h e  individual H o s p i t a l )  shall be entitled t o  
a n  a n n u a l  vacation of five (5) weeks with five ( E )  
weeks’ pzy (187.5 hours‘ pay for nurses whose 
regular hours o f  work are other than the standard 
work d a y ) ,  provided the nurse works or receives 
p a i d  l eave  for a total of at least 3525 hours irt 
the vacation year. 

(e) I f  a nurse works or receives p a i d  leave for less 
than 1525 hours in the vacation year she will 
receive vacation pay based on a percentage o f  her 
gross salary f o r  work performed on the 
fol 1 owing bas is :  

3 week entitlement - 6% 

( b )  

4 week entitlement - &?A 

5 week entitlement - 10% 
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0 K"J;E: N u r s e s  who pr?ser,tly enjoy better vacation benefits shi'l 
conticue to receive such better benefits while ernpioyed 
by the Hospital. 

16 .  C 2  A nurse who leaves the employ of the Hospital for any 
reason shall be entitled to receive any unpaid vacation 
pay which has accrued to her to the date of her 
separation, it being understood and agreed that the nurse 
will provide at least two (2) weeks' notice of 
termination. 

16.03 

1E.04 

10 .05  

For the purpose of vacation entitlement, service for 
those nurses whose status is changed, on or after October 
23, 1981, from part-time to full-time or vice-versa, 
shall mean the combined service as a part-time and 
full-time nurse employed by --he Hospital and accumulated 
on a continuous basis. For the purpose o f  this Article, 
1500 hours of part-time service shall equal one (1) year 
of full-time service and vice-versa. 

Full-time nurse teachers shall be entitled to one 
additional week of vacation with pay which shall be taken 
at either the Spring Break or the Christmas Break. 

(a) Where an employee's scheduled vacation is 
interrupted due to serious illness whick, 
commenced prior to and continues into thc 
scheauled vacation period, the period of s u c h  
illness shall be considered sick leave. 

(b) Where an employee's scheduled vacation i s 
interrupted due to serious illness requiring the 
employee to be an in-patient in a hospital, the 
period of such hospitalization shall be considered 
s i c k  leave. 

(c) The portion of the employee's vacation which 
is deemed to be sick leave under the above 
provisions will not be counted against the 
employee's vacation credits. 

ARTICLE 1 7  - HEALTH AND WELFARE BENEFITS 

17.01 The Hospital agrees, during the  term of the Collective 
Agreement, to contribute towards the premium coverage of 
participating e l i g i b l e  nurses in the active employ of the 
Hospital under the insurance plans set out below subject 
to their respective terms and conditions including any 
enrol lment requirements: 

(a) The Hospital agrees to pay 100% o f  the billed 
premium towards coverage of eligible nurses in the 
active employ o f  the Hospital under the Ontario 
Health Insurance PI an. 



17.02 

( b )  The Hcispital a g r e e s  t o  pay  103% o f  t h e  t l l l f f  
preaiurns togarcis  coverage of €1 i g i b l e  nurses  ir! 
t h e  a c t i v e  emp?oy o f  t h e  Hosp i t a l  under t h e  E l u f  
Cross S e r i - P r i v a t e  Plan o r  c o r 2 a r a b l e  coveraFe 
w i t h  a n o t h e r  c a r r i e r .  

The Hosp i t a l  a g r e e s  t o  c o n t r i b u t e  75% of t h e  
bi  11 ed premi ums towards coverage o f  e l  i g i  01 e 
n u r s e s  i n  t h e  a c t i v e  employ o f  t h e  H o s p i t a l  under 
t h e  e x i s t i n g  61ue Cross Extended Hea l th  Care 
B e n e f i t s  P1 an or comparable coverage w i t h  a n o t h e r  
c a r r i e r  p rov id ing  f o r  $10.00 ( s i n g l e )  and $20.00 
( f a m i l y )  d e d u c t i b l e ,  p r o v i d i n g  t h e  b a l a n c e  of 
monthly premiums are p a i d  by t h e  n u r s e  through 
p a y r o l l  d e d u c t i o n s .  I n  a d d i t i o n  t o  t h e  s t a n d a r d  
b e n e f i t s ,  coverage will i n c l u c e  h e a r i n g  a i d s  
( m a x i m u m  f300/person)  and v i s i o n  c a r e  (maximum $60 
e v e r y  2 4  months). 

The Hosr, i ta? a g r e e s  t o  c o n t r i b u t e  9% of  t h e  
b i  1 1  ed premium towards  coverage o f  e l  i g i  bi E 
n u r s e s  i n  t h e  a c t i v e  employ o f  t h e  H o s p i t a l  under 
H.G.G.G.I.I.P. or such o t h e r  group l i f e  insGrance 
p lan  c u r r e n t l y  i n  e f fec t  p r o v i d i n g  t h e  b z l a n c e  c f  
t h e  montll!y premium i s  p a i d  by t h e  nurse throusk: 
p a y r o l l  d e d u c t i o n .  Such i n s u r a n c e  s h a l l  i n c l u c e  
b e n e f i t s  f o r  a c c i d e n t a l  d e a t h  and dismemberment i r .  
t h e  p r i n c i p a l  amount equal  t o  t h e  amount of t h e  
Group L i f e  Insurance  t o  w h i c h  t h e  n u r s e  i s  
er,:i t l  e t .  

(E) Hospi t ; l s  07 O n t a r i o  Volun ta ry  L i f e  I n s u r a n c e  
P I a n  

The HosFi ta l  a l s o  a g r e e s  t o  make t h e  H o s p i t a l s  o f  
O n t a r i o  Voluntary  Life Insurance  P lan  (HSOVLIP) 
a v a i l a b l e  t o  t h e  n u r s e s  s u b j e c t  t o  t h e  p r o v i s i o n s  
o f  HOOVLIP a t  no c o s t  t o  t he  H o s p i t a l .  

- 

The Hosp i t a l  agrees t o  c o n t r i b u t e  50% o f  t h e  
b i l l  ed premiums towards  coverage  o f  el  i g i  bl e 
n u r s e s  i n  t h e  a c t i v e  employ of t h e  H o s p i t a l  under  
t h e  Blue Cross #9 Dental  P lan  o r  comparable 
coverage w i t h  a n o t h e r  c a r r i e r  (based on t h e  
c u r r e n t  ODA fee s c h e d u l e  as i t  may be updated 
from t ime  t o  time) p r o v i d i n g  t he  b a l a n c e  o f  t h e  
monthly premium i s  p a i d  by the  n u r s e  t h r o u g h  
p a y r o l l  d e d u c t i o n .  

F o r  newly h i r e d  n u r s e s ,  coverage as set out i n  Art ic le  
17.01 s h a l l  be e f f e c t i v e  t h e  f i rs t  b i l l i n g  d a t e  i n  the  
month  following the  month Sn w h i c h  t h e  nurse was first 
employed subject  t o  any e n r o l l m e n t  or other requirements 
o f  t h e  P l a n .  In no i n s t a n c e  s h a l l  t h e  f i r s t  b i l l i n g  d a t e  
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17 .05  

17 .06  

i 7 . 0 7  

17.08 

17.09 

for a nurse o c c u r  later than the first day o f  the fo:vt+ 
fu71 mor,th foitoking the month in which the new1y-b8irE6 
nurse was first err,ployed. 

The Hospital may substitute another carrier for any o f  
the foregoing plans (other than O H I P )  provided that the 
1 eve1 of benefits conferred thereby are not decreased. 
The Hospital will advise the Association of any change in 
carrier or underwriter at least sixty (60) days prior to 
implementing a change in carrier. 
All present nurses enrolled in the Hospital's Pension 
Plan shall maintain their enrollment in the Plan subject 
to its terms and conditions. New nurses and nurses 
employed but not yet eligible for membership in the Plan 
shall, as a condition o f  employment, enroll in the Plan 
when eligible in accordance with its terms and 
conditions. 

Any increased insurance benefits or premim contributions 
provided herein shall become effective as o f  the 1st 6:). 
of the 1st month following the release of the centril 
award. 

The Hospital shall continue to pay the premiums for 
benefit plans fo r  nurses who are on paid leave of absence 
or Workers' Compensation or at any time when szlary i s  
received, or as provided in Article 10.04. Nurses who 
are on l a y o f f  may continue to participate in benefit 
p1 a n s ,  at their request, provided they make arrangements 
for payment and provided also that the layoff does no; 
exceed one year. 

Nurses who reside in Quebec shall have equivalent 
monetary contributions paid in that province with respect 
to the Quebec equivalent of OHIP. 

( i i )  The Hospital shall provide each nurse with 
information booklets outlining all o f  the current 
provisions in the benefits plans defined in 
Article 17.01 to Article 17.06 inclusive. Upon 
request, the Hospital will make the Plans 
available to the Association for inspection. 

(b) The Hospitai shall notify the Association of the 
name(s) o f  the carrier(s) which provide the 
benefits fans defined in Article 17.01 to Article 

the Association with a copy of all current 
information booklets provided t o  the nurses. 

17.06 inc ! usive. The Hospital shall also provide 

Unempl oyment Insurance Rebate 

The short-term sick leave plan shall be registered with 



t h c  b-le-;ioyqect 1r.surance CoaTiss ion ( U I C ) .  l*le nrv :~ : ‘  
share  o f  t h e  em;lcyer’s  unerlpioymeFlt i r s u r a n t e  p ” i  ,,, 
re2L::ion w i l l  be r e t a i n e d  by t h e  l - c s p 7 t i l  ? @ k Z r ? :  

offsetting t h e  c o s t  of t h e  b e n e f i t  improvements cont ; - ,nec  
i n  t h i s  a g r e e r e n t .  

AFTICLE 1 E  - PtISCELLANED2S 

18.C! Copier o f  t h i s  C g l ’ e c t i v e  Agreement will be r r c v ‘ d z ?  t ;  
each n u r s e  covered by t h e  C o l l e c t i v e  Agreemcr,t by t b i  
A s s o c i a t i o n .  The cost of p r i n t i n g  the  C o l i e c t i v c  
Agreement w i l l  be sha red  e q u a l l y  by t h e  H o s p i t a l  and t h e  
1 oca1 Assoc i a t  i on. 

18.02 

i E . C 2  

1E.CS 

lE.C5 

18.06 

Whenever t h e  fe r r in ine  pronoun i s  used i n  t h i s  Agreement, 
i t  i n c l u d e s  t h e  rtiasculine pronoun and v i c e  v e r s a  where 
t h e  c o n t e x t  so r e q u i r e s .  Where the s i n g u l a r  i s  used, i t  
m y  a l s o  be deemed t o  mean p l u r a l  and v i c e  versa. 

It  s h c ’ ?  be t h e  d u t y  o C  each nurse t o  n o t i f y  t h e  H o s p i t a l  
prom;:ly o f  any change i n  a d d r e s s  or any change ir. 
te r ;?orary  r e s i d e n c y .  I f  a n u r s e  f a i l s  t o  do  t h i s ,  t h e  
Hcsc i t a l  will n o t  be r e s p o n s i b l e  f o r  f a i l u r e  o f  a n o t i c c  
s e ~ t  by r e g i s t e r e d  r a i l  t o  r e a c h  such a n u r s e .  A n u r s e  
s h a l l  n o t i f y  t h e  Hosp i t a l  o f  any change t o  h e r  te7ephone 
number. 

Redical  e x a r i r , a t i o n s ,  r e - e x a r , i n a t i o n s  and any tec:: 
r e q u i r e d  under t h e  P u b l i c  Hospitals Act wi l l  be provide:  
by t h e  H o s p i t i l  in compliance w i t h  t h e  R e g u l a t i o r , s .  ThE 
nurse  rr,ay choose h e r  pe r sona l  p h y s i c i a n  f o r  a l l  suct l  
e x a r i n a t i o n s ,  e x c e p t  the  pre-employment m e d i c a l ,  unless 
t h e  H o s p i t a l  has a s p e c i f i c  o b j e c t i o n  t o  the p h y s i c i a n  
se1 e c t e c .  

Current p rov i  s i ons  i n  Col 1 e c t  i ve Agreements r e 1  a t  i n g  t o  
t h e  p r o v i s i o n  o f  x - r a y s ,  ’ l abora to ry  work, immunization 
i n j e c t i o n s ,  garnrria g l o b u l i n  and o t h e r  programs s h a l l  be 
cor,: i nued . 
P r i o r  t o  ef fe : t ing arry changes  i n  rules or p o l i c i e s  which 
a f f e c t  n u r s e s  covered by th is  Agreement, t h e  h o s p i t a l  
wil l  d i s c u s s  t h e  changes w i t h  the  A s s o c i a t i o n  and p r o v i d e  
c o p i e s  t o  t h e  A s s o c i a t i o n .  

A R T I C L E  19 - COMPENSATION 
19.01 ( a )  The s a l a r y  rates i n  effect  d u r i n g  the term o f  t h i s  

Agreement shall be t h o s e  set for th  i n  Appendix 3 
a t t a c h e d  t o  and formin p a r t  of th i s  Agreement. 
T h e  monthly wa e schedu ! e f o r  a R e g i s t e r e d  Nurse 
s h a l l  be as f o  a lows:  
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Classific2:ion - Registered Eiurse 

Effective the d a t e  the sa lary  r a t e s  are 
increased ( a n d  re t roact ive  t o  April 3 ,  1986 
a s  set  o u t  b e l o w : )  

Kon t tl 1 y Regular S t r a i g h t  
Time Hourly Rate Ra te  

Start  
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years  
7 Years 

S 14.91 2422.11 
15.10 2453.97 
15.34 2492.22 
15.61 2536.84 
15.93 2587 .83  
16.24 2638.82 
16.59 2696.18 
16.98 2759.91 

Effective A p r i l  1 ,  1987 

Start  
1 Year 
2 Y e a r s  
3 Years 
4 Y e a r s  
5 Years 
6 Y e a r s  
7 Y e a r s  

Regular S t r a i g h t  
Time Hourly Rate 

S 15.54 
15.74 
15 .99  
16 .27  
16.60 
16.93 
17.30 
17.71 

Monthly 
R a t e  

2525.05 
2558.26 
259e.14 
2644.66 
2657. E1 
2750.97 
2819.77 
2877.21 

( b )  The par t i e s  agree t o  m a i n t a i n  the  percentage 
d i f f e r e n t i a l s  i n  the  wage r a t e s  which presently 
ex i s t  between the c l a s s i f i c a t i on  of Registered 
Nurse and  the other c l a s s i f i c a t i ons  which are 
covered by the Col 1 ec t  i ve Agreement. 

Ftetroact i v i  t y  

Increases t o  t he  s a l a r y  schedule s h a l l  be 
re t roac t ive  and apply t o  a l l  employees i n  t h e  
bargaining u n i t  as  of April 3 ,  1986 on the  basis 
of each hour pa id  t o  them from A p r i l  I ,  1986 t o  
t h e  date the  sa lary  r a t e s  a re  increased. Such 
re t roact ive  pay shal l  be paid out w i t h i n  th ree  pay 
periods (approximately s i x  weeks) of t h e  date of 
t h i s  a rb i t r a t i on  award. Any new employees hired 
since April 1, 1986 shal l  be entitled t o  a pro 
r a t a  adjustment t o  their  remuneration from the  
date o f  t h e i r  employment. The Hospital shall be 
responsible t o  contact  i n  w r i t i n g  a t  t h e i r  l a s t  
known addresses, any employees who have l e f t  t h e  
employment o f  the  Hosp i ta l  and/or the bargaining 
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19.c2  

19.  Cj 

L - - t  S ’ I ~ I C E  A ; - i l  1 ,  19e6 to advise ther o f  their 
i r - . i : . lEment t o  any retroactive adjJstmert K : t t , ; n  

ct?tr:i settlemerlt by the Association and thf 
P a v t i c i p a t i n ;  Hospitals. Such employees will t i a i e  
a period of th’rty (30) days after the mailing o f  
t h e  ncyice in which to c’laia such adjustments, aLd 
not thereafter. 

f .  r+ . E E ~  (15) days  following ratiflcation o f  tI,e 

. A  Graduate Nurse in the employ o f  the Hospital upon 
presenting p r o o f  o f  current certification by the Colleoe 
of  Nurses o f  ORtario shall be given the salary o f  the 
Registered Staff Nurse as provided in this Article 
effective the date t h e  nurse presents proof of 
successfully passing the certification examination t o  the 
Pir fc tor  of Ngrsing or her designate, or t o  the date o f  
last hire whichever is later. 

A Reaistered Nurse is required to present t o  the Director 
c f  tiursinc o r  her designate before February 15th of eacCm 
year her current Certificate of Competence. Suct,.tir;e 
sha: 1 be extended for satisfactory reasons. Failure t c  
proiiof proo f  o f  certification by the above dare ( o r  
e x t e n d e d  d a t e )  shall result in the nurse being reverted 
to the salary status of a Graduate Nurse. Reinstatemer,: 
to the s t a t u s  o f  Registered Nurse shall .be effective the 
f i rs :  pa)’ period following the date of presentatior o f  
p r o c f  c f  certificztion as above. 

( E )  F. nursE wbIo is promoted t o  a h igher  rcted 
c7assifica:ion within the bargaining unit wj11 be 
placed on the grid of the higher rate2 
classification so that she shall receive no less 
an increese in salary than the equivalent of one 
steF in the salary range of the previous 
classification (provided that it does not exceed 
the saiary range of the classification to which 
she h e s  been promoted) and she shall retain her 
s e v v i c e  reviehe date f o r  purposes of waaE 
progression. For the purpose o f  this Article, 
promotion shall be defined as a move from one 
classification t o  another classification with a 
higher salary grid and shall not include a change 
of status f rom Graduate to Registered Nurse. A 
nurse who i s  moved t o  a lower rated classification 
will be placed at the level on the gr id ,  if any, 
which most closely recognizes her experience level 
on the other grid. 

(b) Where the Hospital temporarily assigns a 
Registered Staff Nurse to carry out the assigned 
responsibilities o f  a higher classification 
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( w h e t h e r  or not such classification i s  included i n  
the bargaining unit) for a period of one fL11 tour 
or m r e ,  at times when the incumbent in anjr s u c k  
classification would otherwise be working, she 
sha l l  be paid a prerriur of 4 . 7 5  per hour f o r  such 
duty i n  addition to her regular salary. The 
Hospital agrees that -$t will not make work 
assignments which, will violate the purpose and 
intent o f  this provision. 

Graduate Nurses who become Registered Nurses shall 
be placed on the level in the Registered Nurse's 
salary grid which represents an increase in 
sal ary . 

(c) 

(d) Group, Unit or Team Leader 

Whenever a nurse i s  assigned additional 
responsibility to direct, supervise or oversee 
work  o f  nurses, and/or be assigned o v e r a l l  
responsibility for patient care on the u c i t ,  wz'd.  
or area, for a tour o f  duty, she shall be paid a 
premium o f  4.40 per hour in addition t o  h e r  
regul ar sal ary  and appl icabl e premi ~ T T ;  a1 1 owant6 . 

( a )  Clair for recent related clinical experiencE, 
if any, shall be made in writing by tne nu's€ a: 
the time of h i r i n g  on the applicatior f c r  
employment f o r m  or otherwise. The nurse 
s h a l l  co-operate with the Hospital by providinG 
verificztion o f  previous experience so that her 
recent re1 ated cl inical experience may be 
determined and evaluated during her 
probationary period. Having established the 
recent re1 ated clinical experience, th. 
Hospital will credit a new nurse with one ( 1 )  
annual service increment for every two ( 2 )  years 
of experience up t o  a maximum o f  Level 6 (i.e., 
5th year increment), 

If a period o f  more than two ( 2 )  years has elapsed 
since the nurse has occupied a full-time 
or a part-time nursing position, then the number 
of increments to be paid, if any, shall be at the 
discretion o f  the Hospital. The Hospital may also 
give effect to part-time nursing experience in 
special circumstances. 

(b) Where a casual nurse transfers to full-time, she 
may make a claim under (a) above at the time of 
the transfer, provided the transfer occurs within 
six months of the nurse's date of hire. 



' C  . * .  Cf E a c h  nurse k i i l  be advanced from h e r  p-esen? ' , e \ r ?  to t k e  
next level s e t  out in the Szllary Schedule, twrive (12)  
mor,:hs after she k'as last adba n c e d  on her sErvIce reviek 
d a t e .  I f  a nurse's absence without pay fron; t h c  Hospital 
exceeds tbrirty (30) continuous calendar dzys durin; 
each twelve (12) month period, her service review date 
will be extended by the len th of such absence in excess 
o f  thirty (3C) continuous ca 5 endar days. 
(a) A regular part-time nurse whose status i s  alteres 

to full-time will assume her same level on the 
full-time grid. A full-time nurse whose status i s  
altered to regular part-time will assume her same 
level on the regular part-time grid. In addition, 
a nurse who is so tra-sferred will be given credit 
for service accumulated since the date of her last 
advancement. 

( b )  P casual nurse whose status is altered to 
ftill-time will be placed on the full-time . g r i d  
accordinc to her service at the Hospital on t b 8 E  
basis 0' one increment level for each 1500 hours 
worked since date of last hire. 

( a )  k'hen a new classification in the bargaining u n i t  
i s  established by the Hospital or t h e  Hospiti' 
trtakes 2 substantial change in the j o b  content c z  
an existing clzssification which in reality C ~ C S E S  
sucn classification to become a neh 
classisication, the Hospital shall advise t h E  
Associatiop o f  such new or changed classificztio: 
and the rate of pay established. If requestec. 
the Hospital agrees to meet with the Association 
to perrit it to make representations w i t h  respect 
to the appropriate rate of pay providing any s u c r  
meeting shall not delay the implementation o f  thE 
neK classification. Where the Association 
challenges the rate established by the Hospital 
and tne matter i s  not resolved following a')' 
meeting with the Association, a grievance may be 
filed at Step 3 o f  the Grievance Procedure within 
seven (7) calendar days following any meeting. If 
the matter is not resolved in the Grievance 
Procedure, it may be referred to Arbitration in 
accordance with A r t i c l e  7, f t  being understood 
that any Arbitration Board shall be limited to 
establishing an appropriate rate based on the 
relationship existing amongst other nursing 
classifications within the Hospital and duties and 
respons i bi 1 i t  ies involved. 

Any change in the  rate established by the Hospital 
either through meetings with the Association or by 
a Board o f  Arbitration shall be made retroactive 
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to the time at which the new or c1,anged 
c’assification was first filled. 

( b )  If a nurse becomes disabled with the result that 
she is unable to carry out the regtilar fur,ctior,s 
of her position, the Hospital may establish a 
special classification and salary with the hope o f  
providing an opportunity for continued employment. 

Education A1 1 owance 

Provisions in existing collective agreements providing 
for  educational allowances shall be continued in effect. 

ARTICLE 20 - J0E SHARING 

20.01 J o b  sharing i s  defined as an arrangement whereby two or 
more nurses share the hours of work of what would 
otherwise be one full-time position. 

If the Hcsp‘ ta l  agrees to a job sharing arrangement, the 
introduction or discontinuance of such j o t !  sharinS 
arrangements will be determined locally. 

Once the Hospital hzs determined thzlt a vacancy exists 
and h 2 s  agreed to a job sharing arrangement, the vacancy 
or vacsncies to be posted will be deternined local-~y an?  
w i 7 l  be fillec in accordance with Article 10.06 C= t h e  
Full-time Collective Agreement or Article 10.05 of the 
Pzrt-titx Collective Agreement. 

The nurses involved in a job sharing arrangement will be 
c1ass:ified a s  regular part-time and will be covered by 
t h e  provisions o f  the Part-time Collective Agreement. 

21 . c 1  Unless existin? benefits, rights, privileges, practices, 
t e r m  or cond’tions of employment which may be considered 
to be superior to those contained herein are specificaliy 
retained by this Agreement, they shall be deemed not to 
continue in effect. 

It is, however, hereby confirmed that where such 
references are made t o  e x i s t i n g  Superior Conditions t h a t  
they refer t o  conditions existing prior t o  October 23, 
1981. 

ARTICLE 22 - DURATIOb! 

22.01 This Agreement shall continue .in effect until March 31, 
1988 and shall remain in effect from year to year 
thereafter unless either party gives the other party 
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1) 
h+!:tf.? nc:iCf c f  tercinatian or desire to anend the 
ASree-,: r , t  . 

2 2  . c2  ho? ice  t h a t  amen3men:s are required or that either party 
cesires t o  t E m i r , a t e  :h:s Agreement may or,ly bo ~ i v ~ ~ ~  
within a period o f  ninety (90) days prior to the 
expiration d c t e  of this Agreement or to any &nniversar) 
of such expiration date. 

2 2 . 0 3  

2 2 . 0 4  

If n o t i c e  o f  amendment or termination i s  given by either 
party, the other party agrees to meet for the pu'pose of  
negotiation within thirty (30) days after the givins Of 
notice, if requested t o  do so.  

Notwithstanding the foregoing provisions, in the event 
the parties to this Agreement agree to negotiate for  its 
renewal through the process of central bargaining, the 
parties will meet to determine the procedures to be 
f o l l  o w e l .  

r C ^  A : , - ; : - :  L,: 

A:tachEc hereto and fortring part of this Agreemer,: 
the fo;iouinS aFpencices: 

kppenlix 1 - C . K . A .  Grievance Forrr 

c -  p .  
L 2 . L -  

Appentix 2 - LSst o f  Professional Responsibi1;tg 
Assessment Comrcittee - Chairpersons 

Appenlix 2 - Saiary Schedule 
Appendix 4 - Superior Conditions - If Any 
LFpenc i ix  5 - Append:r o f  Local Provisions 



FOR THE ASSOCIATION FOR THE HOSPITAL 
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APPENDIX 2 
L I S T  OF CHAIRPERSONS 

1. 

2 .  

3 .  

4 .  

5 .  

6 .  

7 .  

0 .  

PROFESSIONAL RESPONSIBILITY 
NURSING ASSESSMENT COMMITTEE 

Miss Joyce Bailey 
Executive Director 
Wellesley Hospital 
Toronto, Ontario 

Dr. Alice Baumgart 
School of Nursing 
Queen's University 
Kingston, Ontario 

Ms. Margaret Charters 
Assistant Administrator 
Nursing and Patient Care 
Hamilton Civic Hospital 
Hamilton, Ontario 

Mrs. Roxy Edwards 
Executive Director 
Bruce Peninsula ti 
District Memorial 
Hospital 
Wiarton, Ontario 

9 .  

10. 

11. 

12. 

13. 

Dr. Josephine Flaherty 
Principal Nursing Officer 
Health and Welfare Canada 14. 
Ottawa, Ontario 

Ws. Barbara Earris 
Instructor Nursing Dept. 
Ryerson Polytechnical 
fnst i tute 
Toronto, Ontario 

Mrs. Gwen Befferman 
Assistant Director 
Nursing Services 
In-service Education 
Ottawa Civic Hospital 
Ottawa, Ontar io 

1s. 

16. 

17 . 
Ms. Mary Jamieson 
Assistant Executive Director 
Toronto, Ontario 
Patient Care 
Sarnia General Hospital 
Sarnia, Ontario 

Dean Phyllis Jones 
Faculty of Nursing 
University of Toronto 
Toronto, Ontario 

Ms. Patricia Kirby 
Chairman Diploma Nursing 
Program 
Lambton College 
Sarnia, Ontario 

Ms.Louise Lemieux-Charles 
Director Nursing Practice 
Surgical Services 
Toronto General Hospital 
Toronto, Ontario 

Ms. Maxine Pastirik 
Welland, Ontario 

Dr. Lucille Peszat 
Canadian Centre for Stress 
and Well Being 
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DONWOOD INSTITUTE 

SALARY SCHEDULE 

AFTER AFTER AFTER AFTER AFTER AFTER AFTER 
START 1 YR. 2 YRS. 3 YRS. 4 YRS. 5 YRS. 6 YRS. 7 YRS. 

A.O1 Classification - Registered Nurse 

Monthly Rate 
2 4 2 2 . 1 1  2453.97  2492.22 2536.84 2587.83 2638.82  2696.18 2 7 5 9 . 9 1  

Hourly Rate 
1 4 . 9 1  15 .10  1 5 . 3 4  1 5 . 6 1  15 .93  1 6 . 2 4  1 6 . 5 9  1 6 . 9 8  

A. 02 Effective April 1, 1 9 8 7  (Classification - Registered Nurse) 

Monthly Rate 
2525.05 2558.26  2598.14 2644.66 2697 .81  2750.97 2810.77 2 8 7 7 . 2 1  

Hourly Rate 
1 5 . 5 4  1 5 . 7 4  15 .99  16 .27  16 .60  16 .93  17 .30  1 7 . 7 1  

A.03 Classification - Team Leader, Effective April 1, 1 9 8 6 .  

Monthly Rate 
2446 .57  2478.75  2517.39 2562.46  2613.97 2665.47 2723.42  2787 .78  

Hourly Rate 
1 5 . 0 5  1 5 . 2 5  15 .49  15 .77  16 .08  1 6 . 4 0  16.76 1 7 . 1 5  

A.04 Effective April 1, 1 9 8 7  - Team Leader 

Monthly Rate 
2550.55  2584.10 2624.38 2671.36 2725.06  2778.75 2839.16 2906.26  

Hourly Rate 
1 5 . 6 9  1 5 . 9 0  16 .15  16 .44  16.77 17 .10  17 .47  17 .88  
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AFTER AFTER AFTER AFTER AFTER AFTER A F T E R  
S T A R T  1 Y R .  2 YRS.  3 YRS.  4 YRS.  5 YRS. 6 YRS.  7 Y R S .  

A .  0 5  Classification - Assistant Head Nurse, Effective April 1, 1 9 8 6  

Monthly Rates 
2471 .87  2504.38  2543.43 2588.96 2640.33 2693.04 2751.59 2 8 1 6 . 6 1  

Hourly Rates 
1 5 . 2 1  1 5 . 4 1  1 5 . 6 5  15 .93  16 .25  1 6 . 5 7  1 6 . 9 3  17 .33  

A.06 Effective April 1, 1 9 8 7  - Assistant Head Nurse 
Monthly Rates 

2576.92  2610.82  2651.52  2699.00 2752.54 2807.49 2868.53  2 9 3 6 . 3 1  

Hourly Rates 
1 5 . 8 6  1 6 . 0 7  1 6 . 3 2  1 6 . 6 1  16 .94  17 .28  1 7 . 6 5  1 8 . 0 7  
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THE DONWOOD INSTITUTE AND ONA 

Full-Time Agreement 

APPENDIX 5 

APPENDIX OF LOCAL PROVISIONS 
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ARTICLE A - RECOGNITION 
A - 1  The Hospital recognizes the Association as the 

bargaining agent of all registered and graduate nurses 
employed by the Donwood Institute, in Metropolitan 
Toronto, Ontario, save and except the Department Head, 
persons above the rank of Department Head, Team Leader 
In-patient Services, and persons regularly employed for 
not more than twenty-four ( 2 4 )  hours per week. 

A- 2 The word "nurses" when used throughout this Agreement 
shall mean persons included in the above described 
bargaining unit. 

A- 3 "Supervisor" or "immediate supervisor'' when used in this 
Agreement shall mean the first supervisory level 
excluded from the bargaining unit. 

ARTICLE B - MANAGEMENT RIGHTS 
B-1 The Association recognizes that the management of the 

Hospital and the direction of the working force are 
fixed exclusively in the Hospital and shall remain with 
the Hospital, except as specifically limited by this 
Agreement, and without restricting the generality of the 
foregoing, the Association acknowledges that it is the 
exclusive function of the Hospital to: 

(a) maintain order, discipline and efficiency; 

(b) hire, assign, retire, discharge, direct, classify, 
transfer, promote, demote, lay-off, recall and 
suspend or otherwise discipline nurses provided 
that a claim by a nurse that she has been 
discharged, suspended or disciplined without just 
cause may be the subject of a grievance and dealt 
with as hereinafter provided; 

( c )  establish, alter and enforce reasonable rules and 
regulations to be observed by the nurses: 

(d) determine all work procedures, the kind and 
location of equipment to be used, methods to be 
used, the allocation and number of nurses required 
from time to time, the services to be performed, 
standards of performance of all employees, work 
assignments, the hours of work, and all other 
rights and responsibilities of management, not 
specifically modified elsewhere in this Agreement. 
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B-2 The Hospital recognizes that the rights described in 
this Article shall be exercised in a manner consistent 
with all provisions of this Agreement. 

ARTICLE C - REPRESENTATION AND COMMITTEES 

c-1 The parties agree that nurse representatives and 
committee members, as provided fo r  in Article 6, may be 
from either the full-time or part-time bargaining unit 
and shall represent both bargaining units. It is 
understood that the total number Of nurse 
representatives or committee members shall not exceed 
the 

(a) 

following: 

Nurse Representatives 

Three ( 3 )  nurse representatives (one (1) 
representative from Out-Patients and E . H . S .  and two 
( 2 )  representatives from In-Patients and C.H.S.), . 

who will be appointed or elected by the Association 
for the purpose of dealing with Association 
business as provided in this Collective Agreement. 

Grievance Committee 

The Employer will recognize a 
composed of three ( 3 )  nurses. 

Hospital-Association Committee 

The Employer will recognize a 
Committee- composed of 
(3) representatives of 

Negotiating Committee 

The Employer agrees 
Committee comprised of 
the Association for 

Grievance Committee 

Hospital-Association 
three ( 3 )  nurses and three 
the Hospital. 

to recognize a Negotiating 
three ( 3 )  representatives of 
the purpose of negotiating 

renewal Collective Agreements. 

ARTICLE D - ASSOCIATION SECURITY 

D- 1 The interview period as provided for in the Central 
Agreement will normally be scheduled during the new 
nurse's orientation period. 

ARTICLE E - SENIORITY 
E- 1 A copy of the current seniority list as provided for in 

the Central Agreement will be provided by February 15 
and August 15 of each year. The initial seniority list 
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will be provided within sixty (60) days of the signing 
of the Collective Agreement. 

ARTICLE F - LEAVE FOR ASSOCIATION BUSINESS 

F-1 As provided for in the Central Agreement, the cumulative 
total leave of absence for nurses, including full-time 
and part-time nurses, shall be thirty (30) days during 
the calendar year subject to the following conditions: 

(i) The Association will notify the Hospital in 
writing four ( 4 )  weeks in advance of the 
requested leave, except in cases of 
extenuating circumstances. 

(ii) No more than three ( 3 )  nurses shall be absent 
at any one time, and not more than one (1) 
from any one area. 

ARTICLE G - HOURS OF WORK 

G-1 Schedulinq - Hours of Work 

Schedules will be posted two (2) weeks in advance 
and cover a six-week period. 

A nurse may be permitted to exchange her scheduled 
tours of duty with another nurse who is scheduled 
to work in that area, and is co-signed by the nurse 
willing to exchange the tours and is approved by 
the immediate supervisor. Such approval shall not 
be unreasonably withheld and such arrangements 
shall not result in the requirement of any premium 
payment by the Hospital. 

Requests fo r  specific days off  shall be submitted 
two (2) weeks in advance of the posted schedule. 

Nurses will not be scheduled to work more than 
seven (7) consecutive days, followed by at least 
two (2) days' o f f ,  unless by agreement of the nurse 
involved. 

The Hospital will not schedule split tours except 
in Orientation/Assessment, Continuing Health 
Services and Evening Health Services where split 
tours are currently scheduled. 
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Orientation/Assessment, Continuing Health 
Services, Eveninq Health Services. 

At least eleven (11) hours off shall be 
scheduled between shifts, and at least forty- 
eight ( 4 8 )  consecutive hours off shall be 
scheduled following night duty. A shorter 
period of time between changes of shifts may 
be agreed upon by mutual consent between the 
immediate supervisor and the nurse involved. 

All Other Areas 

At least sixteen -16) hours off shall be 
scheduled between shifts, and at least forty- 
eight ( 4 8 )  consecutive hours off shall be 
scheduled following nights. A shorter period 
of time between changes of shifts may be 
agreed upon by mutual consent between the 
immediate supervisor and the nurse involved. 

Nurses presently employed on the evening, night or 
day tours on a permanent basis will not be rotated 
except by mutual consent between the immediate 
supervisor and the nurse involved. Notwithstanding 
the above each nurse on a permanent shift may be 
required to do a tour of duty on days, for in- 
service requirements and evaluation every six (6) 
months, not to exceed two (2) weeks in each six 
month period. 

A nurse may not be required to change tours of duty 
more than once during the work week, unless 
otherwise mutually agreed between the immediate 
supervisor and the nurse involved. 

The Hospital will attempt to schedule nurses to 
rotate two (2) tours of their preference, subject 
to the staffing requirements of the individual 
nursing area. However, it is understood that this 
may not always be possible, in which case nurses 
shall be required to work all three ( 3 )  shifts. 

The Hospital will schedule every second weekend off 
in the In-Patient Department and every third 
weekend off in all other departments. 

If the nurse is required to work on a third 
weekend, she will receive premium payment as 
defined in the Central Agreement, for a l l  hours 
worked on that weekend, save and except where: 
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(i) such weekend has been worked by the nurse to 
satisfy specific days off requested by such 
nurse; or 

(ii) such nurse has requested weekend work; or 

(iii) such weekend is worked as the result of an 
exchange of shift with another nurse. 

(i) A weekend shall consist of fifty-six (56) 
consecutive hours off work during the period 
following the completion of the nurse's Friday 
shift until the commencement of the nurse's Monday 
shift. 

(j) A nurse will be scheduled off work for not less 
than five (5) consecutive days at either Christmas 
or New Year's season, unless the nurse requests 
fewer days off. The normal scheduling conditions 
shall be waived to accommodate this arrangement 
between December 15 and January 7. 

For the purpose of this schedule, Christmas shall 
be defined as December 2 4 ,  25  and 26, and New 
Year's shall be defined as December 3 1  and January 
1. 

Nurses shall request their time off for Christmas 
or New Year's by October 15 and time off for 
Christmas and New Year's shall be posted by 
November 1. 

This provision ( j )  will not apply to areas where 
nurses normally work Monday to Friday and are not 
normally scheduled to work on paid holidays. 

(k) The Hospital will endeavour to equitably distribute 
shift work assigned to nurses who are rotating 
shifts depending on the needs of the individual 
units. 

(1) The present practice of the night shift being the 
first shift of the day shall continue. 

(m) The Hospital will not introduce new starting and 
stopping times without providing four ( 4 )  weeks' 
written notice to the Association. 

G-2 Lieu Time Off For Overtime Worked 

Where a nurse has chosen equivalent time off as provided 
for in the Central Agreement, such time must be taken 
within thirty (30) days, at a mutually agreeable time, 
following the entitlement to the equivalent time off or 
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payment will be made as provided for in the Central 
Agreement. 

ARTICLE H - PAID HOLIDAYS 

H-1 The following shall be paid holidays: 

New Year's Day Civic Holiday 
Good Friday Labour Day 
Easter Monday Thanksgiving Day 
Victoria Day Christmas Day 
Dominion Day (Canada Day) Boxing Day 
2nd Monday in February 

H-2 When a nurse qualifies for lieu days, such lieu days 
will be granted within thirty ( 3 0 )  days prior to or 
following the date on which the holiday was observed. 
Such lieu day may be scheduled in conjunction with the 
scheduled weekend off, or days off, at a mutually 
agreeable time between the nurse and her immediate 
supervisor. Failing mutual agreement, within two (2) 
weeks after the above qualifying period is past, then 
the lieu day will be scheduled by the immediate 
supervisor. 

H-3 Scheduling of a day off on the day of observance of a 
holiday will be distributed among the nurses in each 
nursing unit concerned, as equitably as is reasonably 
practical. 

H-4 For the purpose of determining entitlement to holiday 
pay, the nurse who works the majority of hours on a 
recognized holiday as provided herein, shall be paid the 
holiday rate of pay. 

H-5 (a) A nurse required to work on a paid holiday may also 
be required to work the weekend in conjunction with 
the paid holiday. 

(b) A nurse scheduled off on a paid holiday may also be 
scheduled off  duty on the weekend in conjunction 
with the paid holiday. 

ARTICLE I - VACATIONS 

1-1 The date f o r  determining vacation entitlement under 
Article 16.01 shall be March 31. 

1-2 Vacations will be scheduled as follows: 

(a) Vacations may be taken at any time of year and the 
Employer will grant requests where reasonably 
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possible, and vacations shall not be unreasonably 
withheld subject to the balance of 1-2. 

Vacation requests for June, July, August, and 
September will be submitted by the nurse to her 
Department Head by March 1st of each year. 
Requests for March winter break will be submitted 
by the nurse to her Department Head by November 1st 
of each year. Vacation approval shall be posted 
and finalized no later than April 15th. Vacation 
requests at any other time of the year will be 
submitted eight (8) weeks in advance of the 
requested time, and vacation approval shall be 
posted and finalized within four ( 4 )  weeks. 

In scheduling vacation requests, preference will be 
given to nurses in accordance with their seniority 
provided the nurse exercises this right in 
accordance with (b) above. 

Provided the nurse has been scheduled and will meet 
her commitment to work either Christmas or New 
Year's, vacations may be requested and approved 
during the period of December 15th to January 7th 
where reasonably possible and vacations shall not 
be unreasonably withheld. 

1-3 Prior to leaving on vacation, nurses shall be notified 
of the date and time on which to report for work 
following such vacation. 

1-4 If a regular pay day occurs during a nurse's vacation, 
the pay normally available on that pay day will be 
deposited to the nurse's account on the pay period 
preceding her vacation, providing a request is received 
at least three weeks' prior to the commencement of the 
vacation. 

ARTICLE J - MISCELLANEOUS 
J-1 The current practice of being paid on a bi-weekly basis 

on Thursday shall continue. During the term of this 
Agreement, payment by direct deposit may be introduced 
by the Hospital. 

Pay stubs shall be available to all nurses on a bi- 
weekly basis on Thursday after 9:00 a.m. 

5-2 The Hospital will provide a bulletin board for the use 
of the Association in posting Association notices. Such 
notices must be submitted to and approved by the 
Director of Administration or his designate prior to 
posting. Such approval will not be unreasonably 
withheld. 
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5 - 3  The Hospital w i l l  provide each nurse w i t h  a T-4 slip, 
showing the dues deducted in the previous y e a r  for 
income tax purposes. 

* 

Dated a t  Toronto t h i s -  Day of <.\ \3 ne, I 1 9 8 1  

FOR THE ASSOCIATION 

L 
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LETTER OF UNDERSTANDING 

between 

DONWOOD INSTITUTE 

- and - 

ONTARIO NURSES’ ASSOCIATION 

The Hospital security guard shall normally be available between 
2330 and 0045 hours at the reception desk to escort nurses to and 
from their cars. 

Dated a t  Toronto t h i s c \ - D a y  of 7 d %ye., , 3 9 8 ’ 7  

FOR THE HOSPITAL 1 

i 

FOR THE ASSOCIATION 

-_ 
.\-I-- 



h 

- 16 - 

LETTER OF UNDERSTANDING 

between 

DONWOOD INSTITUTE 

- and - 
ONTARIO NURSES' ASSOCIATION 

Vacation credits fo r  full-time nurses with the approval of the 
Department Head and Directors may be accumulated to maximum total 
of one and one-half (I$) times the annual entitlement. In no 
case will nurses be permitted to carry forward beyond March 31st 
more than one and one-half times the number of days vacation in 
their annual entitlement. 

Dated at Toronto this %Day of I 1987. 

FOR THE ASSOCIATION 
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LETTER OF UNDERSTANDING 

between 

DONWOOD INSTITUTE 

- and - 
ONTARIO NURSES' ASSOCIATION 

The present practice of granting each weekend off shall continue 
in the following departments: 

Evening Health Service 
Family Education 
Orientation and Assessment 
Outpatients 
Continuing Health Services 

This Letter of Understanding is to be attached and forms part of 
t h e  Collective Agreement. 

Dated at Toronto this T% Day of 3 3 . h ~  , 1987. 

FOR THE HOSPITAA ,,/ FOR THE ASSOCIATION 
k-.. 
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LETTER OF UNDERSTANDING 

between 

DONWOOD INSTITUTE 

- and - 
ONTARIO NURSES' ASSOCIATION 

Nurses currently working days and nights on a rotating basis of 
four (4) weeks of days and four (4) weeks of nights shall 
continue to do so unless otherwise mutually agreed. 

Such Letter of Understanding is to be attached to and forms part 
of the Collective Agreement. 

- . c r -  , 198-3! Dated at Toronto this-*, Day of; \- 
$ 
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LETTER OF UNDERSTANDING 

between 

DONWOOD INSTITUTE 

- and - 

ONTARIO NURSES’ ASSOCIATION 

Nurses may continue to contribute to the Donwood Salary Savings 
Registered Retirement Plan in accordance with past practice. 

The nurse may contribute by means of payro l l  deduction f i v e  
percent (5%) of her earned income and this would be matched by 
five percent ( 5 4 , )  from the Donwood Institute. 

Dated at Toronto this c-’\yL, D a y  of : ‘\\ -\ \\-e=- , 198”\ 

FOR THE HOSPIT~L,,,/ FOR THE ASSOCIATION 
/7 



The Hospital will continue its present practice of granting 
Assistant Head Nurses each weekend off. 

The Hospital will also continue its present practice of only 
requiring Assistant Head Nurses to work the day shift on a Monday 
to F r i d a y  basis. 

-4 

FOR THE HOSPITAL ,my 


