
Between: 

THE GREAT ATMNTIC; & PACIFIC COMPANY OF CANADA, 
LIMITED (herein t~ l l ed  the ''Company'E) 

Of the First Part 

-and - 

RETAIL, WHOLESALE AND DEPARTMENT' STORE UNION, 
LOCAL 41 4 AFL: CIO: CLC; 
(herein called the "Union") 

Of the Second Part 

PREAMBLE - 

The purpose and the intent of this Agreement is to promote cooperation and harmony, to 

recognize mutual interests, to provide a channel through which information and problems may 

be transmitted from one to the other, to formulate rules to govern the relatioriship between the 

Union anld the Company, to promote efficiency and service, iis well as to cover wages, hours 

and working conditions. 

It is further agreed that the development of the proper relationship can only tie achieved ancl 

maintained by a reasonable and sensible approach to the problem, at the same time recognizing 

that the best plossitile working conditions are the objective of both parties but also realizing that 

the thinking in the matter must in an overall way, be properly related to competitors and to local 

conditions. 
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ARTICLE I o .  RECOGNITION 

1 .Q1 

1 .Q2 

2.01 

3.01 

The Company recognizes the Union as the exclusive bargaining agent of all t?mployees at its 

Grocery, Produce and Frozen Food Distiribution Centres; at Metropolitari Toronto and the Region 

of Pleel regularly employed for not more than twenty-four (24) hours per week and students 

employed during the school vacation period (May 1st to September 15th), save and except 

those employees coverad by ia subsisting Collective Agreement between the parties. 

The term "employee" or "employees" as used in this Agreement, unless clearly specified 

otherwise shall mean only those employees who are Included in the bargaining unit as described 

in Section 1 .Q11 above. 

---- ARTICLE II - MANAGEMENT FUNCTIONS 

The Unialn acknowledges that it is the exclusive fuiictlon of the Company to: 

mzilntaiii order, diacipline anid efficiency; 

generally to manage the enterprises in which the Company is engaged and1 without 
restricting the generality of the foregoing, the right to plan, direct and control operaticins, 
direct the walrk forces, determine the number of personnel required from time to time, the 
standards of performance, the number and location of Distribution Centres and facilities, 
service!s to be performtd and the methods, procedures ancl equipment in connection 
therewith, determine the goods to be handled and produced ancl the methods, processes 
and means of production and the control of material to be incorporated in the piroducts 
produced, the prcrductis to be handled, the schedules of work, the extension, lirniitation, 
curtailment or cessation of operaltions; 

hire, discharge, direct, transfer, classify, promote, demote, lay-off, recall and suspend or 
otherwise discipline employees subject to the right of an ernployee to lodge a grievance in 
the manner provided in Article VII. 

ARTICLE! Ill - SENIORIlY 

An employee will be on probation until after he has completed two hundred and eighty (280) 

worked hour!; of employment with the Company. Upon completion of such protiationary period, 

the employee's name shall be placed on the appropriate seniority list from the date of hire. The 

dismissal of i t  probationary employee shall not be subject to a grievance. 
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3.02 

3.03 

3.04 

3.05 

The Company agreeis to post in each Distribution Centre quarterly, the revised seniority list, with 

copies to the Union office and the Unit Chairman. Seniority for all purposes will bo on an 

individual Distribution Centre basis, except that in the case of the application of Section 3.03 

seniority will be on the basis of all Distribution Centres. 

When the Company determinets that it relquires additionail full-time employees, the Company will 

give preference to part-time employees and will consider the following factors in making its 

determination:. 

(a) qualificajtions and ability to perform the work 
(b) ava.ilability 
(c) physical fitness 
(d) seniority 

It is agreed that where factors (a), (b) and (c) are relatively equal, seniority as; herein defined will 

govern. !Should such employee, advanced to full-time probationary status, fail to complete such 

probation for reasons other than misconduct, he shall be reverted to part-time status and shall 

be cr&it& with his last part-time start date. 

An employee shall he deemed to have trrrminated employment if he: 

(a) voluntarily quits; 
(b) is tlischilrgedl for cause and Ithe discharge is not reversed through the grievance 

procedure; 
(ci) has a continuous imreplorted absence for two (2) scheduled work days without permission 

or witholut a reason satisfactory to the Company; 
(cl) is'not called in for a period of eight (8) consecutive weeks; o r  
(er) fails to return to wiork at the expiration of a Leave of Absence without 21 reason satisfai:tory 

to the Company. 

It shall be the duty of employees tcr notiiy the Company promptly on forms supplied by the 

Company, of any change in address, telephone number, mairital status, number cif dependents, 

or other related information that may be required from time to time. If an employee fails to do 

this, the Company will not be responsible for failure to comply with any part of this Agreement 

where such information is necessalry in order to comply. The Cornpany will supply to ihe Local 

Union Office 21 list of the names and addresses as well as a list or telephone numbers of the 

employees not less thari twice yearly. 
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3.06 An employee of one Distribution Centre who requests a permanent transfer to another 

Distributicin Centre will bet so tiansferred when a vacancy occurs, and his seniority will be 

transferred to tihe seniority list of the second Distribution Centre. Once transferred, such 

employee will riot be allowed to submit a request far a subsequent transfer for twelve (12) 

months (six (6) months at the cJiscn?tion lof the Company). 

!ARTICLE IV - LEAVE OF ABSENCE: 

4.01 All requests for personal leave of absence shall be made to the Manager, Personnel through the 

Distribution Centre Manager or his ,appointee in writing hy the employee concerned and the 

letter should indicate in full the reason for requesting the leave of absence. 

The granting or refusal of all such leaves of absence shall be at the discretion of the Compaiiy 

and shall be made in writing to the employee concerned with a copy to the Union Office, within 

fourteen (14) clays of the receipt of the written request, except that in the case of an emergency, 

the Manager, Personnel, or his appointee undertakes to reply to the written request as soon as 

possible. 

Any leavle of absence in excess of one (1) day granted in conjunction with the employee’s 

vacation will be deemed to follow his vacation period. 

4.02 Leave of Absence to attend the biz1nnua.l Union Convention and the biannual Stewards’ 

Coiifereiice will be granted without pay, and without lO!jS of !seniority, provided that written notice 

is given ‘to the Company by the Uriion as soon as possible but not later than one (1) month in 

advance, and provided ,that riot more than three (3) employees are abaent for such purpose at 

any one (1) tiime. 

4.03 If an employee is elected to an office in the Union, and the performance of such office requires 

leave of absence, such leave of ahsence (up to a maximum of six (6) months) without pay, shall 

be arranged between the Union, the employee, atid the Company. Leave of absence shall state 

the length of time the employee may be absent. Such employee shall be restored without loss of 

seniority to his former position, or to a similar position, as soon as it is available, at the then 

prevailing wage rate at the expiralion of his leave of absence. This provision becomes void if the 

absence exceeds the period granted. 
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AFIT1CL.E V STRIKES AND LOCK OlJTS 

5.011 In viiew of the iarranigemetnts provided by this Agreoment for the disposition af any grievance as 

herein provided, the Cornpany agrees that there will be no lock-out of employees and the Union 

agrees there will bel no strike, sIow.dowii, sit-down, or ather iactiotl which interferes with work or 

operations, or picketing of any kind or form whatsoever, however peaceful. 

ARTICLE VI .* NEGOTIATING COMMI'ITEE . 

6.01 The! Coriipany agrees to1 recognize! a Negotiating Committee of not more than three (3) 

employees for the purpose of negotiating with the Company with respect to any renewal of this 

Agreement as provided herein. 

ARTICLE VI1 - GRIEVANCE: PRCICEDURE 

7.01 It la the imutual desire of the Partles hereto that complaints or grievances of employees shall be 

adjusted as q,uickly as possible. A grievance concerning the interpretation, application or 

alleged violation off this Agreement may be processed within five (5) working days after the 

circumstances giving rise to the grievance originate or occur in the following manner and 

sequence. 

Thie employee concerned and the Steward if he is available must discuss the complaint or 

grievance with the immediate Supervisor; failing settlement: 

STEP NO. 1 

Within the above time limits, the written grievance! shall be submitted hy the employet? to the 
Distribution Centre Manager or his appointee. The grievance shall be signod by the employee 
and shall set out the nature of the grievance, the contract sectioris violated, and the remedy 
sought, The Distributicln Centre Manager, or his appointee shall hold a meeting of Company 
representatives with the Grievor, the Grievance Committee, and the Business Agent alt a mutually 
agreed upon time within five (5) working days following receipt by him of the written grievalnce. 

The Distribution C:entre.Ma.nager, or his appointee, Shidl deliver his decision within five (5) 
working days after such meeting; failing settlement: 
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(If the reply at :Step No. 1 is unsatisfisctorq, the grievance shall be turned over to the Union 
Grievance! Cornmitte!e or the Business Agent who shall dletermine if the grievance should be 
carried to Step No. 2). 

STEP NO. 2 

Within f i i c t  (5) working days after the decision is given under Step No. 1 , the grievance may be 
subrnittedr in writing to the Manager, lndiistrial Relations. If requesled, a meeting rnay be held 
within a further period of five (5) working days between the Manager, Industrial Relations and/or 
his appointee, the Grievance Committee, and the Businetss Agent. The Manager, Industrial 
Relations, or his appointere’s decision shiall be delivered in writing within five (5) working day!; 
following the date of such meeting. 

7.02 Failiing settlement under the foregoing procedure of any grievance between the parties arisirtg 

from the interplretation, application or alleged violation of this Agrelement, including any question 

as to whether ia grievance is arbitrable, such grievance rnay be submitted to arbitration as 

hereinafter prcivideci and if no written request for arbitration is received withiri ten (10) working 

days after the !decision under Step No. 2 is given, it shall be deemed to have been abandoned. 

7.813 A policy grievance arising directly between the Company ancl the Union involving the 

interpretation, application or alleged violation of this,Agt:eement shall be submitted in writing by 

the Business Agent. ThEi parties agree that such a grievance shall not tie submitted solely to 

circumve!nt.the normal Grievance Procedure provided in Section 7.01. 

In the case of the Union, such a grievance shall be subrnittecl in writing, commencing at Step No. 

2 of the Grievance Procedure, within fifteen (15) wlorking days after the circumstances giving rise 

to the grievance originate or occur. In the case of the Company, !such a grievance shall first be 

presented in writing to the Union within (1 5 )  working days after the circumstances giving rise to 

the grievance originate or occur.and a meeting will be held within five (5) working day:; thereafter 

between representativea of the parties. Failing seitlement, then within five (5) working days 

thereafter, the grievance may be referred to arbitration as hereinafter provided. 

7.1D4 Should any employee grievance not be submitted within the time limits specified in this Article, it . 

shall be considered to have been !settled on the basis of the Company’s reply to the grievance. If 

no written decision has been given to an employee within the time limits specified above, the 

employee shall be entitled to submit the grievance to the next stage including arbitration. 
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7.05 A claim by an employee who tias completed his pri3bationary period that he has been 

suspended or discharged without jiJst cause shall lie treated as a grievance if a written statement 

of such grievance is lodged with thr3 Distribution Centre Manager within four (4) working days 

after the employee is suspended or discharged. Sluch suspension or discharge grievance may 

be dealt with under the Grievance Procedure by: 

(a) confirming the Company’s action in suspending or dismissing the employee; or 

(hi) reinstating the employee with or without compen:;atiori for time lost; or 

(c) by any other arrangement which is just in the opinion of the parties or the Arbitration 
Board, if appointed. 

The time limits as prescribed above may be modified by mutual agreement of the parties. 

Should am employee give false or misleading informatictn in the completion of his Application for 

Employrnent Form or about tiis medical history, it will be considered just cause for discharge. 

7.06 Thc? Company agrees to recognize a Grievance Committee of not more than two (2) employees 

for the purpose of meeting with the Cornpany in accordance with Steps No. 1 and No. 2 of the 

Grievance Procedure. It is agreed that such Committeemen, Stewards, and other Local Union 

officials have their regular duties to perform on behalf of the Company and that such persons will 

not leave their regular duties without receiving permission from their immediate supervisor, 

which plermission will not be unreasonably withheld. 

In accordance with this understanding, the Company will compensate such Committeemen at 

their regular straight time hourly rate for time spent at such meetings during their regular hours. 

An offduty rriembler of the Grievance Committee and/or Steward will not be paid for time spent 

at such meeting. 

7.07 A.stewa,rd will be present if on duty when an employee! is disciplined, wspendecl or discharged. 

If t i  steward is not on duty at such time, a member of the bargaining unit will be present. The 

employee misy request that the Steward, or in his absence the member of the bargaining unit, 

leave the meeting. 
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Any reprimand, warning or disciplinary measure that becomes part of an employee's record 

regarding his work c)r coriduct, other than a verbal warning, will be confirmed in writing, with a 

copy to the employee. 

7.013 The Union agrees to notily the Company in writing of the! names of all Stewards and the 

Distribution Centre for which they are responsible. No employee will be recognized by the 

Company as a Union Steward unlez;s the Company has lbeen proplerly notified as set otrt above. 

Whenever the Union provides the Compinny with an amendeal list of stewards for a Distribution 

Centre, the Company will post such list ait the Distribution Centre for a period of two (2) weeks 

following the date OF receipt. 

7.09 Disciplinary warnings and/or reprimands, with the exception of those pertaining to Article 5.01, 

which predate a disciplinary action by more than twenty-four (24) months shall not be adduc:ed 

in evidence in ,any subsequent disciplinary proceeding in which the employee is involved. 

--- ARTICLE Vlll - ARBITRATION 
* 

8.01 When either party requests that a grievance be submitted to arbitration as hereinbefore provided, 

it shall make such request in writing addressed to the other party to this Agreement, and at the 

same time norninatcs an Arbitrator. Within five (5) working days thereafter the other party shall 

nominate! an Arbitrator; provided, however that if such party fails to nominate an arbitrator as 

herein relquired, the Minlister of Labour for the Province of Ontario shall have the power to effect 

such appointment upon application thereto by the party invoking arbitration. The two Arbitrators 

so nominated shall confer within five (5) working days and shall attempt to select by agreement a 

Chalirman of the Arbitration Board. If they are unable to agree upon such a Chairman within 

such period, they shall then request the Minister 01 Labour for the Province of Ontario l o  appoint 

an impartial Chairman. 

8.02 No person shall be appciinted as an Arbitrator who has been involved in an attempt to negotiate 

or settle the grievance or in processing 'the grievance. 

8.03 The Arbitration Board shall not make any decision inconsistent with the provisions of the 
Agreement nor alter, mcdify or amend ainy part of this Agreement but shall cinly consider the 

quastion in dispute. No matter shall be submitted to arbitration which has not been properly 

lodged and carried through all previous steps of the Grievance Procedure. 
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8.04 The imanimous or majority decision in writing of thtr Arbitration Board with respect to the matter 

comiing within 1:he jurisdiction of the Board, shall be final and binding upon the parties hereto and 

the elmployees. 

8.05 Each of the paities hereto shall beau the expense of the Arbitrator appointed by or for it and the 

partiles shall jointly and equally bear the fees and e>:pens#es, if any, of the Chairman of such 

Board of Arbitnation. 

--- ARTICLE 1X - APPENDIX “A” 

9.0‘1 The Company (agrees to pay and thle Unilon agrees to accept for the terrn of this Agreenient the 

hourly ratles as set forth in Appendix “A‘, 

(a) To iJI active employees who have rcompleted their probationary periods as of the date of 
ratiiication and have worked during the thirty (30) day period prior to the date of 
r&ication, the Cornpany shall pay a lump sum payment as follows, with such payment to 
be inade as soon as pos;sible following January 25, 1992: 
- a lump sum payment of two hunldred ($200.00) dollars to ail1 such employees who have 
. lelss th,an two (2) year:;’ senlice as of January 25, 1992. 

- a lump1 sum payment of three hundred ($300.00) dollars to all such employees who have 
two (211 or more years’ service as of January 25, 1992. 

(b)~ Effective February 16, 1992, ail1 employees shall receive an inicrea!;e of .thirtyfive (354) 
cents per hour, with such increase added to each progression rate of pay as set out in the 
amended Appendix “ A  iXttacl.14. 

(c) General progressioin increases for eligible employees shall be effective the first full week 
following an employee’s anniversary date of (3mployment if that anniversary date falls on a 
day other than Sunday. 

9.0:2 An employee a.ssigned to the lreezer plaiit shall receive ia premium of twenty (.204) cents per 

hour for such hours worked. It is agreed that such premium will not become part of an 

employee!’s straight time hourly rate for the purpose of calculating overtime and holiday pay. 

9.0:3 An employee who works in excess of twenty-four (24) hours per week during the period of May 

1 st tlo September 15th shall receive a premium of thirty (304) cent!; per hour for th’ose hours 

worked bletwetrn 7:OO P.M. and 7:OO A.M. during the above calendar period. It is agreed that 

such prernium will not become part of an employec!’s straight time hourly rate for the purpose of 

calculating overtime! and holiday pay. 
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9.04 All part-time employees on the payroll of the Company PS of IDecember 1 st in any year who have 

conipleted six (6) months’ continuous service with the Company shall tie eni:itled to a bonus of 

fifteen ($.I 5.00) dollisrs piiyablie on or before December 15th. 

All part-time employees Ion the payroll of the Company ias of December 1 st iii any year who have 

completed twelve (12) month!;’ coritinucius service with the Company shall be entitled CO a bonus 

of twenty-five ‘($25.00) dollars payable on or before December 15th. 

Effective in December, 1992, id1 part t h e  employees ON the payroll of the Company as of 

December 1st in any year who have completed three (3) years’ continuous service with the 

Company shall be entitled to i3 bonus of forty ($40.00) dlollars payable on or before December 

15th. 

Effective in December, 1992, all part time employees on the payroll of the Company as of 

December 1st in ariy year who have cornpleted fivle (5) years’ continuous service with the 

Company shall be csntitled to a bortus of fifty ($50.00) dollars payable on or hefore Decembw 

15th. * 

--- ARTICLE X -. UNION SECURITY 

10.01 Ail employees hired on or after the date of certification must become a member cif the Union and 

remain a member in good stalnding during the terrn of this Agreement. New employees shall 

make application for membership in the Union as of date of hire. Such application will be 

forwarded to The Local llnion Office. 

10.02 All ~employees; must pay an amount equivalent to union dues. The Conrlpany will check-off union 

dues for ail ernployees and also iniitiatiorl fees of ail employees hired after the ratification date of 

this; Agreement upon receipt of an authorized form slgried by the employee. The amount 

deducted will be forwartled each month to a designated officer of the union at the current 

address of the Local Union. , 

The Company will also wpply a statemlent showing the name of each employee from whose pay 

deductions have been made, as well as a list of the nannes of employees hired arid terminated 

each month and the starting salaries of the newly hired employees. 
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10.03 It is agreed that the IJniori will indenintfy and save the Company harmless froin any and all 

claims which may be macle against it by iln employee or employees for amounts deducted from 

pay as provided by this Article. 

----- ARTICLE XI - VISITS BY UNION REPRELSENTATIVES 

11.01 In accordance lwith the ccrmmitmenl of the Unlon that Union duties and activities will not be 

carried out on the Company’s premises, (except as otherwise spechfically provided under this 

Agrelemenit, the Business Agent of the Union after rctceiving prior ptmission from the Distribution 

Centire Mainagsr, his appointee, or a Supervisor, which plermission will not be unreasonably 

withheld, may enter the Distribution Centre during hours of employment to observe the 

perfalrmance of this Agreement and for the purpose of processing grievances arising under the 

terms of this Agreement. It is understood1 that such visits shall not unreasonably interfere with 

efficiency of operations. It is further understood that such Union Business Agent will comply with 

Comlpany regulations and restrictions. 

---I__ ARTICLE XI1 - ElULLETlN BOARDS 

12.01 The llnion may use the bulletin boards, auranged by terms of the subsisting Collective 

Agreement between the parties, for posting notices. Any such notice must be! approved and 

signed by the Dlistribution Centre Manager, his appointee, or a Supervisor before being posted 

on the bulletin boards. 

--- ARTICLE XI11 - RELATIONSHIP 

13.01 ‘The Company and the Union agree lhat there will be no intimiclation, discrimination, interference, 

restralnt or coercion exercised or priactisd by either of them or their representatives or 

rnemlbers hecause off an employee’s activity or lack of activity in the Union. 

.--- ARTICLE XIV - HOURS OF WORK 

14.01 ‘The regular work day shall con!sist of up to eight (8) hours, provided that such reference is 

intentled to provide ii basis for lcalculatingl time worked and shall not be 8 guarantee as to hours 

Iof work per day nor 21s to days of work per week. 
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14.02 

14.013 

14X4 

14.05 

It being agreed that the Company Is entitled to schedule ovettime work except as provided 
In Slectloii 19.01 (b), authorizsd work performed In excess of eight (8) hours in a clay as 
scheduled by the Company frlom t h e  to time will tie paid at the rate of ,time and one-half his 
regular straight-tlme hourly rate. 

Authorized wa’rk performed In excess of eight (8) hours in a clay will be offered on a 
seniority basis to employees of the Distribution Centre concerned of the shift on duty, 
provided such employees have the physical fitness;, skill and ability to do the work. Should 
such employe’es not accept the ov~rtfme, then such overtime! will be scheduled in 
accordance with thie abalve except in reverse order of seniority. 

Each Sunday or Mcrnday, an employee may submit a form supplied by the Company to the 
Manager of thie Dlslribution Centre In which he works, or his iappointee, indicating those 
times during the week commencing with the following Sunday when he might prefer not 
being scheduled. l h e  Company to the best cif its ability shall consider such requests when 
preparing the work schedule. Where skill ancl qualifications are relatively equal, hours of 
work will be scheduled among part-time emplloyees within a Distrilbutioii Centre by 
seniority, to the extent that a senior employer! will not be scheduled for less hours in a week 
than a junior employee, rexcept where the Company is engaged in the training of an 
employee. 

Employees, who during lthe prariod May 1 st to September 15th are employecl in excess of 
twenty-falur (24) hours per week, shall be scheduled within a Distribution Centre to work 
during such weeks on the basis of seniority, providing skill arid qualifications are relatively 
equal. Inl this case, Section 14.03 (a) shall not apply. In accordance with the foregoing, 
seniority may be exercisled for preflerence of hours as such hours may 138 scheduled by the 
Connpany, prclvidecl that once, an employee has exercised his preference, he may not do so 
again during the period of May 1 st to September 15th that year. 

A schedule showing the emplloyee!:’ hours of work for the following week will be posted 
Thursday by 4,:OO P.M. It is agreed that such posting does not constitute a guarantee of 
work for ,that week. if a part-time employee is scheduled to report for work, and work is not 
available, he will be notified at: least one (1) hour in advance of his scheduled starting time 
not to report for work. 

An employee be gr(antecI a one-half (1/2:) hour meid period without pay, provided the hours 

worked on a shift are in excesis of five (5). 

An employee will be granted a fifteen (l!j) minute rest period during each four (4) hour pericd of 

work. 

(a) If an employee is required to work ‘ten (10) hciurs or moire he shall: 
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(i) Be granted a fi:een (15) nrinute rest period, as soon as possible after the ninth hour of 
WO&. 

(li) Be paid a meal allow,ance of $3.00, by payroll payment. 

14.016 An elmployee is expectedl to aitend work regularly in accordance with the work schedule. When 

unable to report, he must'advise the Distribution Centre Manager or his appaintee as far in 

advance ips possible but no later thinn one (1) hour in advance of his starting time, giving the 

reason why he is unable to report, and when he expects to be available for work. An employee 

absent for an extentled period due to illness or disibilky must advise the Company as frequently 

as requested rlegarcllng his progress, and should advise the Company cif the date of his 

availability for work, as far in advance as possible, so that hours cain be assigned in accordance 

with Section 14.03. 

14.07 An employee s8hall riot be schtduled or called-in for less than four l(4) hours of work on a day. If 

the Company needs; to Call in im eniployee and such call-in could result in a junior employee! 

working more ueguliar hoiurs in that week than a senior employee for reasons other than phy!;ical 

fitness, skill and ability, ou availability, a steward or in his absence, another ernployee will be 

present when the call is made; if the call originates from the Distribution Centre at a time when ' 

other employeles are working. 

---- ARTICLE XV - SPECIFIED HOLIDAYS 

15.01 An employee shall rleceive the following specified holidays, or the day declared by the Company 

as the specified holi'day, with pay: 

New Year's Day, Gciod Friday, Victoria Day, Dominion Day, Libour Day, Thanksgiving Day, 
Christmas Day, Boxing Day, and Civic Holiday. An employee does not qualify for a paid holiday 
if the employee: 

(a) Is employed for less than three (3) months; 

(b) does not work ait least ten (10) days #of the four (4) work weeks preceding the holiday; 

(c) does not work on his regular assigned day of work preceding and following the holiday; 

(d) liavinlg agreed to work on a public holiday does not report for and perform work without a 
reason satiisfact'ory to the Company. 
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Providing that the above! conditions have been met, the number of specified holiday hours (to a 

maximurn of eight) that ;In employee shall be credited with in each instance, payable a,t his 

regiular straight-time hourly rate of pay, shall be the average of the employee’s daily hcurs of 

work exc:lusivie of alvertirne folr the days worked in the thirteen (1 3) week period inimediately 

prelceding a specified holiday. Such payments shall be made within three (3) weeks of a holiday 

except for reasons beyond the control of the Company, 

Employees shall receive the beneffl of any additional official holiday that may be proclaimed 

under FEtderaU or Provincial statute during the life of this Agreement. . 

15.02 (a) An employee who works on a specified holiday, or on the day as declared by the Company 
as the specified holiday, will be paid for authorized work performed on wch  day at one and 
one-half (1 1 /2) times his regular straight-time hourly rate of pay in addition to any holiday 
pay to which he may be entitled. 

(b) Each Distribution Centre will, ten (10) working days in advance of a specified holiday, 
announce whether work will bie perl‘ormed on the specified holiday. 

ARTICLE XVI - VACATION , 

16.101 Vacation as per the Employment Standards Act, except that an employee who has five (5) years’ 

service as of May .I st in a calendar year shall receive vacation pay equal to live and one-half 

(5 ‘I /2%) percent (six (e%) percent effelctive with the 15193 payment) of the emplciyee’s prior 

year’s earnings. Such payment shall be made by May 1 st for the prior year. 

16.02 Providing an employee makes a request in writing to the Distribution Centre Manager at least 

four (4) weeks in advance on a form supplied by the Company, he may be granted time off for 

vacation up to a maximum of two (2) weeks in a calendar year in accordance with the 

Erriployinent Standards Act, on the basis that the Corripany at its; discretiori shall endeavour to 

allow an employee to take vacation in accordance witk his preference. The Corripany shall, 

responal to such request within five (5) working days fcillowiiig the request being made. 

AIRTICLE XWI- F’ROTECTUVE CLOTHING, 

17.01 (a) The Company agrees to continue to provide protective clothing upon the same basis as in 
effect immedi:itely prior to the! execution date of this Agreement. Gloves shall be available 
upaln request when deemed necessary, providing the o’ld pair is, where applicable, returned 
at the time of the request. Thle Company will provide upon request one (1) apron or one (1) 
smock during the life of the Collective Agreement to those ernployees of the Perishable 
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Product Dlistribution Centre who have c0mplel:ed nine (9) months cw more of service, arid 
who regularly perform selecting duties In the meat and produce coolers. 

(b) The Company will PiaY an amount of f i i  ($50.00) dollars to an employee with nine (9) 
monlths or more of servici? as reimbiursement for Compalny approved protective footwear 
once1 during each cadendar year, upton proof of purchase. 

---- ARTKLE XVlll - EMPLOYEE INJURIES 

18.01 If an employee is injured while at work and Is required to leave the Distribution Centre for 

medical attention, he will be paid hlS regiular straight time hourly rate of pay for the balance of his 

shiflt during which the accident occurrecl, provided such injury requires his absence fram work 

for the balance of the shift. 

---- ARTICLE XI:K - PART-TIME EMPLOYEES 

19.C11 (a) The lJniori recognizes tha.t the Company will continue to require the use of part-time 
employees frorn time to time, on the basis that the foregoing shall riot constitute a guarantee 
of work. In accordance with this unlderstanding the Company agrees that part-time 
employees shall not be ur;ed to the extent they displace seniority full-time employees arid 
shall not be ustd to prevent thle hiring of full-time employees except for reasons beyoncl the 
control of the Company. 

(b) No part-time or student employees will work over eight (13) hours in any one ( I )  shift unless 
the Seniority full-time employees on that shift who a,re qualified to do the work, are not 
available. 

ARTICLE XX - GENERAI- 

20.01 The Company agrees to pay iourteen (.‘l4@) cents per hour for all straight tinie hours worked in 

the Distribution Centres, into the Ontario Retail Employees Dental Benefit Trust Fund, during the 

term of this Agreement. Such conlribution will not be paid for overtime hours. In the event of 

plan changes or increased costs resulting in an increase in the per hour contribution of member 

companies, the Company agrees to pay the same hourly contribution through the life of this 

Agrleement. 

ARTICLE XXI - SUCCESSOR!; AND ASSIGNS 

21 .CH This Agreemeint shall be binding or1 the Company and ii:s successors and assigns and will 

continue to be binding on the Union ancl the employees covered by this Agreement. 



ARTICXE XXII - DUR,ATION AND TERMIIJATION 

22.01 This; Agreement shiall continue in effect until the 13th day of February, 1993, and shall continue 

automatically thereafter *for arinuai periods of one (1) year each, unless either party no1:ifies the 

other in writing durung the period of ninelty (90) days prior to the e:lcpiration date that it desires to 

amend or terminate the Agreement. 

22.02 Any proposed amendments will be exchanged within two (2) weeks of such notice ancl 

negotiations will commence within three) (3) weeks following the exchange of the proposed 

amendments, or at such time as is mutually agreed upaln by the parties, foilowing the exchange 

of the proposed amendments. 

In Witness Whereof each of the paiqies has causeci this Agreement to be signed by its duly 

authorized representatives this day of , 1992. 

. ------- FOR THE COMPANY 



General 
Progression Rates 

Start 
3 Months 
6 Months 
9 Months 
12 Months 
18 Months 
24 Nlonths 
30 Months 
36 Months 

Appendix "A" 

- WAGE RATE:! 

Effective 
July 22, 
1990 

$ 6.29 
6.99 
9.80 
8.34 
9.15 
9.42 
9.69 
9.96 

11 -08 

Eff ecRive 
February lei, 

199i! 

$ 6.64 
7.34 
8.15 
8.69 
9.50 
9.77 

10.04 
10.31 
1 1.43 



The Great Atlantic: & P’acific Company of Canada Limited 
Canadlian IIeadauarters 

5559 Dundas Street West, 13tobicoke, Ontario M9EI lB!S 
41 6-239-7 1.71 

Mailing Address 
EO. 13ox 68 Station ‘A’ 

Toronto, Ontario M5W 1 A6 

LEllEFt OF UNDERSTANDING --- 

Retail, Wholesale 81 Department Store Union, 
50415 Orblitor Drive, Building #:11, Suite #200, 
MI SSI SSAUGA, Ontario. 
L4Ml4Y4, 

Attention: Mr. D. Garvey 

Dear Sirs : 

This will confirm the untlerstandinlg reached by the parties with respect to the Ccrllective Agreement 
dated the 17th day of January, 1992 relating to the following issue: 

Pairt-time employees (persons reglularly employed for not more than twenty-four (24) hours per 
week) may, during ,the period May 1 st to September 15th, be regularly employed in excess of twenty-four 
(24) hours per week for the purpose of vacation relief, in the same manner as students. If utilized for the 
purpose of vacation relief during this period, !such part-time employees shall not tie enlitled to 
reclassification to full-time status, and shall not be recognized under Section 1.01 of the Collective 
Agreement covering full-time employees, but shall be subject to the provisioins of the Collective Agreement 
covering part-time and student employees. 

The foregoing is nlot intended to restrict part-time employees frorn applying for a pernianerit full-time 
job if the Company determines that it reiguirets additional full-time employees during this period. 

Sincerely, 

TAZ::pem T.A. Zakrzewski 
Vice Presi’dent, 
Benefits & Personnel 
Administration 

The foregoing is hereby acknowleclged and agreed to on behalf of the Retail, Wholesale ancl Department 
Store Union, L.ocal 41 4. 



The Great Atlantic & Pacific Coimpaniy of Canada Limited 
Canadlian Headquarters 

5559 Dundas Street West, IEtobicoke,, Ontario M9B IB9 
41 6.239-71.7 1 

Mailing Adduess 
P.0. 13ox 68 Station '.A' 

Toronto, Ontario M5W 1A6 

' --- LETTER OF UNDERSTANDING 

Retail, Wholesale & Department Stcare Union, 
50415 Orblitor Drive, Building W11 Suite #20O, 
MISSIS84UGAI Ontario. 
L4Ml4Y4, 

Attention: Mr. D. Garvey 

Dear Sirs: 

This will confirm the understanding reached by the parties with respect to the Collective Agreement 
dated the! 17th day of January, 1992 relating to the following issue: 

In conjunctiorn with the reduction in pay of all part-time employees by live (.051$) cents per hour lhat 
was effected oln September 5,  19821, the Company shall continue to submit to the Ontario Retail 
Employee's Dental Benefit Trust Fund an additional payment of five (.05#) cents per hour for all slraight- 
time hours worked by the above group of employees. 

I 

Sincerely, 

TAZ:pem 'T.A. Zaktzewski 
Vice IJresitlent, 
Benefits & Personnel 
Admhistration 

The foregoing is hereby acknowledged and agreed to on behalf of the Retail, Wholesale and Department 
Stow Unison, Local 414. 



The Great Atlantic & Pacific: Company of Canada Limiteid 
Canadian Headquarters 

5559 Dundas Street West, Etobicoke, Ontario M9R; 1B9 

M;ailing Address 
EO. t3ox 61B Station ‘A’ 

Torontal, Ontario M5W ‘I A6 

416-239-7171 

--- LETTER OF UNDERSTANDING 

Retail, Wholesale & Depzirtmenb Store Union, 
504!5 Orblitor Drive, Building #I 1 , Suite 4P200, 
MISSISSAUGA, Ontario. 
b4W 4Y4. 

Atterntion: Mr. D. 6m1y. 

Dea.r Sirs;: 

This will confirm the understanding reached by the parties with respect to the Collective Agreement 
dattd the 17th day of Januaql, 1992 relating to the following issue: 

In *the event the Company requests the Workers’ Compensation I3oard to investigate an employee’s 
accident claim, the Company will provide.the employee with a copy of the W.C.B. Forrn #7 as well as any 
attached correspondence. 

Sinc’erely, 

TA;!:pem T.A. Zakrzewslti 
Vice President, 
Benefits 8 Personnel 
Adrriinistration 

The foregoing is hereby acknowledged and agreed to on behalf of the Retail, Wholesale and Department 
Stalre Union, I-oca1 41 4. 



The Great Atlantic & Pacific Company of Canada Limited 
Canadian Headiquarlers 

5559 Dundas Street West, 13tobicoke, Ontario M9ES 1B9 

Mailing Address 
EO. 13ox 66 Station 'A' 

Tcvontc), Ontario M5W I A6 

01 6-2:39-7 171 

--- LETTEFt OF UNDERSTANDING 

Retail, Wholesale & Depzirtment Store Union, 
504!5 Orblitor Drive, Building #11 , Suite ~t200, 
MISSISSAUGA, Ontario. 
L4W 4Y4.. 

-- Attention: Mr. D. Garvey 

Dear Sirs: 

This will confirm thie understanding reached by the parties with respect to the Collective Agreement 
dated the! 17th day of January, 1992 relating to the following issue: 

The Cornpany shall contribute to an Educatilon Trust Fund f o r  the life of this Collective Agreement an 
amcrunt crf one! (.01(1) cent per regular hour wlorkeol by employees covered by this'Collective Agreement, 
effective IMay 'I , 1992. 

. 

Sinctrrely, 

TAZ:pem T.A. Zakrzewski 
Vice President, 
Benefits & Personnel 
Administration 

The foregoing is hereby isc'knowledged and agreed to on behalf of the fqetail, Wholesale and Department 
Store Union, Local 41 4. 


