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MEMORANDUM OF AGREEMENT 

This Agreemftnt is made by and between 

Ford Electronics  Manufacturing Corporation 

hereinafter  referred t o  a s  the oY!ompan,yll. 

and 

The National Automobile, 
Aerospace and Agricul.tura1 

workers Union of Canada 

cind its 

Local 1980 C.A.W.,  

hereinafter  referred to as the  8VJnion*g. 



ARTICLE 11) RECOQNITION 

section 1. 

The Coinpany hereby recognizes the Union as the sole and BxclUsiYe 
representative of the employees in the bargaining unit defined in Section 2 
below for the purpose of collective bargaining in respect to rates Of pay, 
hours Of employment and other conditions Of employment. It is expressly 
understood that this act of recognition shall apply to only those provisions 
expressly provided for in this collective Agreement and such act of 
recognition is not intended to be interpreted nor imply any rights or 
obligations on either parties except as provided in the aforementioned. 

8 . S t I O .  2 .  

The bargaining unit consists of a l l  office, clerical, technical and 
professional employees of Ford Electronics Manufacturing corporation at its 
offices in the Municipality of Metropolitan Toronto and the Town of Markham, 
save and except: suparvisors. persons above the rank of supervisor. Senior 
Financial Analysts, Senior Cost Price-Investment Analysts, Employee 
InvOlYement Co-ordinators, and salaried Personnel Administrators, Private 
Secretaries: to the Vice-President and General Manager; Controller; Employee 
Relations Manager; Treasurer; and the Manager of Engineering. Outside 
Salesmen, Plant Nurses, persons employed through an Outside agency on a 
te1Woral-y basis (See  Article 2 0  b), persans regularly employod for not more 
than twenty four ( 2 4 )  hours per week and persons covered by other bargaining 
units. 

Baction 3. 

In the event the Cornmnv closes its Markham Plant and Ooerations Currentlv 
performed by bargaining'unit employees are relocated to i newly establisheb 
facility within the Province of Ontario, the Company will continue t o  
recognize the union as the sole and exclusive bargaining agency and the 
provisions of this collective bargaining agreement will be extended to cover 
the new facility. 

ARTICLE 121  PUUP08E A)m INTENT 

The general purpose Of this Collective Agreeinent is to Bet forth terms and 
conditions of employment and provide the means by which complaints, 
grievances and disputes shall be disposed of promptly and equitably for the 
mutual interest Of the company, the employees and the Union. 

TO these ends the Company and the union encourage to the fullest degree 
friendly and co-operative relations between their respective representatives 
at a l l  levels and among a l l  employees. 
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ARTICLE ( 3 1  H?.NAQEHEHT RIQBTB 

(a ]  Employees covered by this agreement shall sign a Union membership card 
and a Union duea check-off form as a Condition Of employment. 

All employees covered by this agreement shall pay Union dues and 
initiation fees a8 a condition of employment. All new employees covered 
by this agreement will have deducted from their pay the monthly Union 
dues, or an equivalent sum, and shall at the completion of the 
probationary period, have deducted from their pay the Union initiation 
fee, Which will be checked off by the Company. 

( a ]  During the term of this agreement and any extension or renewal thereof, 
the COmpany will deduct the regular monthly llnion dues from the salaries 
of a l l  employees covered by this agreement. The amount so deducted 
shall be such sums as may from time to time be assessed by the Union 0" 
i t c .  members in accordance with the Constitution and/or By-law5 Or _.. ~ ~~~~~~ ~ 

constitution of the national Union shall govern. 

(b) An employee shall be required t o  pay Union dues for the Current month 
provided such employee has worked or received pay for one (1) full week 
in that month. If an employee does not have sufficient net earnings in 
the first pay period, a Union membership dues deduction will be made in 
the next subsequent pay period. 



IC) After receipt Of written notification from the Local Union Of alleged 
discrepancies in the matter Of dues deduction, the appropriate Employee 
Relations Department will investigate any omitted deduction and make any 
necessary adjustments in a succeeding month. 

(d) In cases where a deduction is made that duplicates a payment that an 
employee has already made to the Union, Or where a deduction is not in 
conformity with the provisions Of the Union COnStitution and By-laws, 
refunds to the employee rill be made by the Local Union. 

At the end Of each calendar month and as close to the fifth 15th) of the 
following month as  possible. the Company shall remit by cheque the total 
Of the deductions to the Union. The Company Will also furnish to the 
designated financial officer of the Local Union a list of the names of 
employees for wham onion dues have m d  have not been deducted and the 
reason.  

If1 The Financial Secretary Of the Union will notify the Company of any 
change in the amount of Union dues and/or initiation fees that may from 
time to time take place in line With Constitutional requirements. A 
certification in a farm acceptable to the company Which changes the dues 
shall become effective the month following certification providing it is 
received by the Company on or prior to the tenth (10th) of the month. 

le1 

lql The Union shall indemnify and hold harmless the Company against any 
and a l l  liability Which may arise by reason of the deduction by the 
company of money as Union dues from employees' wages. 

Except as otherwise specifically provided or dealt With. any dispate as 
to a violation or interpretation of any provision respecting check-off 
shall be a matter of the grievance procedure. 

(hl 

Beetion 3 .  Honthly Reports 

The Company Will fuenish to the President of Local 1980 a monthly written 
report of accessions, terminations and transfers Of employees in the 
barqaining unit. 



ARTICLE (51 NON-DIBCRIUINATION 

The Company and the Union agree that there will be no discrimination, 
intimidation, interference, restraint, or coercion exercised or 
practised by any of their representatives with respect to any employee 
because of race, colour, religion, age, sex, marital status, national 
origin, or handicap. as defined i n  legislation of the Province of 
Ontario. or political or union affiliation. 

The Company agrees that it will not discriminate against Union 
reprssentatives carrying out their duties in their representative 
capacity a s  otherwise provided in t h i s  Agreement. 

The Union agrees that they shall not conduct Union activity on the 
premises of the Company during an employee's working hours except as 
otherwise provided in this Agreement. 

ULTICLE ( 6 1  BTRIXEB Urn LOCXOOTB 

( a ]  The Company agrees that it will not cause or direct any lockout Of its 
employees so long as this agreement continues to operate. 

(b) The Union agrees that there will be no strikes, slow-dawns, sit-downs, 
work stoppages or suspensions Of Work, either complete or partial. or 
any other form of ooncerted activity resulting in interference with the 
normal conduct Of the Company's business 80 long a6 this Agreement 
contiriues t o  operate. Houever, in the event that such activity Should 
occur, the Union, acting by and through its duly designated Officials 
and representatives agrees to promptly make a good faith attempt to 
effect an orderly return to work. 

ARTICLE 17) REPRESENTATION 

( a )  The Union will be represented by a committee of )not more than three 1 3 )  
members, one (1) of whom will be the Unit President. 

The Union may designate two ( 2 )  alternate committee pereons. The 
Company will only recognize alternates in the absence of the regular 
committee person. 



(b] Committee Persons, in accordance with the terms of this section. during 
working hours and without loss of pay,  may function as in this Agreement 
provided, as follows: 

1. When requested, supervisors shall, within reason, grant permission 
to Committee persons to leave their work for these purposes. 

2 .  The privilege of Cornittee persons to leave their Work is subject 
to the understanding that the time will be devoted to the prompt 
handling of such matters and will not be abused. 

(c) The Union Shall notify the Company in writing from time to time of the 
names of the inembers of the Committee and Local Union Officials. 

(dl The company shall permit pursuant to the International Constitution. 
periodic elections of representatives and Officers of the Union on 
Company premises after normal working hours. 

l e )  New employees shall be introduced to their committee person by the 
supervisor and/or Manager responsible. 

M T I C L E  ( 8 )  BPECIAL COWERENCEB 

It is agreed that special conferences for important matters may be arranged 
between the Company and the Union at the request Of either party. In the 
case of the Union, Such requests shall be made by the President or the Unit 
chairperson as the case may be. 

A National Representative of the National Union CAW may attend such meetings. 

llRTICLE (9) (IRIEVANCE PROCEDmE 

8eEtiOn 1. Delinition 

A grievance is defined as a dispute or complaint arising under and during the 
terms of this labour agreement which involves, and is expressly limited to, 
the interpretation or application of specific provisions of this agreement. 

8.EtiO" 2. ProD04"Ze 

Any employee having a grievance, as hereinabove defined, must within five ( 5 )  
working days following inception of the matter giving rise thereto, unless  
Such employee could not be aware Of the matter, initially discuss the 
grievance on an oral basis with such employee's immediate supervisor. The 
employee's committee person may, if so requested, attend such ora1 review. 
The employee's immediate supervisor shall give his answer to the employee 
orally in an expeditious manner but in no event later than three ( 3 1  working 
days following conclusion of the oral discussion. 
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step 1. 

step 2 .  

step 3 .  

Within three ( 3 )  working days following receipt of the oral answer 
Of the employee's immediate supervisor. the employee or his 
committee person shall present the grievance in writing to the next 
higher level of supervision (normally Department Manager) or his 
designated representative setting forth the nature and date of 
complaint, and the express provisions of the agreement which is 
alleged to have been violated. 

Within five ( 5 )  working days fClloYing receipt of the written 
grievance the appropriate higher level of supervision shall meet 
with the employee's committee person for the purpose of discussing 
and attempting to resolve the grievance. The appropriate higher 
level  of supervision Shall give  his answer in writing within three 
( 3 1  working days following conclusion of the discussion. Policy 
grievances as  opposed to specifio grievances will be initiated at 
Step 2 Of this procedure. 

If the matter is not resolved to the sZitisf&Ction of the employee 
and the union in Step 1.. they may within rive ( 5 )  working days 
following receipt Of the Cornpany~e answer in Step 1.. appeal the 
grievance to the Employee Relations Manager. Within five ( 5 )  
working days following receipt Of the appeal, the Employee 
Relations Manager or his designated representative shall meet w i t h  
two ( 2 )  representatives of the Union and if so requested. a 
representative of the National Union, CAW. The Employee Relations 
Elanager o r  his designated representative, shall give the Company's 
answer to the appeal in writing, within five (51 working days 
following conclusion of the meeting. 

Failing satisfactory adjustment at the second step, the Union may, 
within twenty ( 2 0 )  calendar days from the date Of the Employee 
Relations Hanager or hi6 designated representative's answer, appeal 
the matter to orbitration in accordance With the Arbitration 
Article of this Agreement. 

If the matter is not resolved to the Satisfaction O f  the employee, the 
grievanoe shall be reduced to writing on a form agreed to by the Company and 
the Union processed in successive steps as fOllOYs: 

Periods of time within which any Of the acts required ia this Article are 
to be performed may be extended by mutual agreement in writing by the 
Union and the Company. 

In the event Of failure by an employee OF the Union to appeal any 
grievance within the time limits provided in this Article, the grievance 
shall be considered to have been satisfactorily resolved on the basis of 
the Company's last answer at whichever step of the grievance procedure 
it may have been given, provided; however, that such failure Shall not 
be deemed to be prejudicial to the Union on any future similar grievance. 

7 



I\RTICLE I 101  ARBITRATION 

The arbitration procedure hereinafter provided shall extend only tothose 
issues which are herein below defined as arbitrable. In order for a 
grievance to be arbitrable, it must: (1) have been properly and timely 
processed through the grievance procedure; ( 2 )  genuinely involve the 
interpretation or application of a specified provision or provisions of 
this agreement; ( 3 )  not rest on any alleged Understanding, practice, or 
other matter outside the scope Of this agreement; and, ( 4 )  not require 
the arbitrator in order to rule in favour Of the party requesting 
arbitration, to exceed the scope Of his jurisdiction under this 
agreement. The fact that a Controversy has been handled under the 
grievance procedure Shall not preclude either party from raising the 
question of arbitrability with respect to such controversy. If the 
question of arbitrability is raised, such question shall itself be 
submitted to an arbitrator, and hie decision on such issue shall be final 
and binding. If in favour Of arbitrability, the controversy Shall be 
heard on its merits in a separate arbitration proceeding before a 
different arbitrator selected by the parties to this agreement. 

Unless otherwise agreed by the Company and the Union, the arbitrator 
shall have authority to hear and adjudicate only a single grievance in 
a single arbitration hearing, provided; however, that this provision 
shall not operate to prevent the parties from agreeing to the application 
Of a decision on a single grievance to other pending grievances involving 
the same facts and issues. 

In the event that an arbitrable Qrievance is not Settled satisfactorilv 
either party may within twenty (io] calendar days from the m w e r  of the 
last step of the grievanoe procedure, notify the other party in writing 
of its desire to sUbmit the grievance to arbitration. This period Of 
time may be extended by motual agreement in writing by the Union and the 
company. 

Bel~otIon of DD Arbitratort 

The parties will endeavour to agree upon a mutually satisfactory 
arbitrator on an ad hoc basis utilizing the facilities Of Arbitration 
services Limited located in Metropolitan Toronto. In the event that the 
Company and the Union cannot agree upon an Arbitrator within ten 110) 
working days, then the Minister of Labour of the Province Of Ontario 
shall be requested to appoint an Arbitrator. 

The power and authority Of the Arbitrator shall be limited to matters 
involving the interpretation or alleged violation of this Agreement. The 
arbitrator shall not have jurisdiction to add to, alter or change any of 
the provisions Of this Agreement or to substitute any new provisions in 
lieu thereof, it being the intent of the parties that the express and 
specific provisions of this Agreement shall govern the entire 
relationship of the Company and the Union and shall be the sole source 
of any and all rights or claims in Which either of them may assert 
against the other. 

The power and authority Of the Arbitrator shall be limited to matters 
involving the interpretation or alleged violation of this Agreement. The 
arbitrator shall not have jurisdiction to add to, alter or change any of 
the provisions Of this Agreement or to substitute any new provisions in 
lieu thereof, it being the intent of the parties that the express and 
specific provisions of this Agreement shall govern the entire 
relationshiD of the Com~any and the Union and shall be the sole source 
of any and.all rights -or~claims in Which either of them may assert 
against the other. 
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(f) LLbitratOr'e Daoiaiool 

The Arbitrator shall render his decision within thirty (101 days 
following the hearing. Decisions of the Arbitrator shall be final and 
binding upon both parties. 

The parties agree to ahare equally the expense of the Arbitrator and Such 
other expenses a6 may be mutually agreed upon. 

(9) 

ARILTICLE 111) DIBClURQE NtD DI8CXPLINE 

When an employee is notified of a interview that may result in formal 
disciplinary action being taken by the Company, the employee will be 
notified o€ the right to representation. Additionally, where circumstances 
permit the Union will be given advance notice. In the event that the 
employee elects not to have a Union representative Present they Will be 
required to sign a letter Of waiver.  A copy of the signed waiver shall be 
given to the Union immediately following the interview. 

l a )  The Company ahall notify the Union and the employee promptly in writing 
upon the suspension, disciplinary lay-off or discharge Of an employee. 
Such notice shall be provided at a reasonable time prior to the end Of 
the shift including rights to representation prior to leaving the 
premises unless the circumstances are of such a nature 8s CO make the 
provision of such notice impracticable and/or disruptive to harmonious 
labour-management relations. The question of whether or not the 
circumetances were of Such a nature as described above may be made the 
Subject of a grievance and appealed to arbitration a6 provided for 
elsewhere in this Agreement. 

(b) I f  such employee is absent at the time the action is taken or where it 
was not macticable to orovide notice mior to leavinq the premises. the 
Company'shall send. iy registered 'nail, a writtin notice of the 
employee's suspension, disciplinary lay-off or discharge including the 
right CO request reprementation to such employee's last home address. A 
copy Of such written notice shall be given to the Union. 

(c) Should the discharged employee or the union consider the discharge to be 
improper, a grievance may. within five ( 5 )  working days be presented 
directly to the second Step of the grievanoe procedure. 

9 



ARTICLE 1121 SENIORITY urn c o n e m  SERVICE 

B.Eti0. 1. company service Defines 

Company service1 The length Of unbroken service with the Company commencing 
With an employee's date of hire or most recent date Of rehire. Company 
service will accumulate while an employee is on lay-off for a period of up to 
three ( 3 )  years. 

BeEtion 2 .  Beniority DelinitIona 

( a )  Bargaining unit: The bargaining unit is as described in Article ( 1 )  
Recognition. 

(hi nargaining unit aeniorityz 

1. For lay-off and recall purposes for cmployees currently assigned to 
a bargaining unit classification, bargaining unit seniority d i a l 1  
be that period calculated from the employee's nost recent date of 
hire or re-hire at the time Of Signing the initial collective 
agreement. 

2 .  For lay-off and recall purposes for employees enteringlre-entering 
the bargaining unit subsequent to the signing Of the initial 
Collective agreement, bargaining unit seniority shall be that 
period calculated from their date of entry into the bargaining unit 
plus time, if any, that an employee previously occupied a position 
that is now included in the bargaining unit. 

(cl Seniority Order: 

(dl 

Bargaining unit seniority of employees hired to start 
on the mm18 date will be determined by date of hire. 

neniority Ooeupational oraup: A grouping of one or more classifications 
and/or classification series with similar or related responsibilities as 
listed in Appendix annexed to this Agreement. 

annexed to this Agreement. 

(f) Classification sarias, Classifications in a sequence, for example, 
"senior, tA'8 ,Em, 'C"' within an occupational group separated by 
responsibility level. 

(el ClaasificltiOnr An employee's position title as listed in Appendix 'A' 

Beotion 3 .  Probationary Employ.ea 

Employees entering the bargaining unit shall be considered as probationary 
employees until they have completed ninety (90) calendar days O f  Continuous 
active employment in the bargaining unit. There shall be no seniority among 
probationary employees. Upon completion of the probationary period Such 
employees shall have bargaining unit seniority in accordance with Section 2 
of this article. During the probationary period, the Company shall have the 
sole discretion to discharge, transfer or terminate the employee and such 
employee shall not have recourse to the grievance procedure. 

10 



s.cti0n 1. seniority L i B t f l  

Bargaining unit seniority lists shall be recorded and maintained by the 
Company. The union shall be supplied with such lists not less than every 
twelve (12)  months, or when changes warrant lists more frequently. 

s.otion 5 .  LOLIB Of s.nio.ity 

An emDloYea shall lose a l l  seniority and his employment shall be terminated 
any bf the following reasom. 

I f  an employee voluntarily resigns from the Company. 
If an employee is discharged, and is not reinstated pursuant to the 
provisions of this Agreement. 

If an employee ie absent for more than three ( 3 )  continuous working days 
Without properly notifying the Company and giving a satisfactory reason 
for absence. 

If an employee on lay-off fails to respond and report for work within 
five ( 5 )  normal working days after notice to report for Work has been 
aent. Such notice- shall be sent by registered mail to the last address 
on record with the Company's Employee Relations Department. Employees 
on lay-off must inform the Employee Relations Department of any change 
Of address by registered mail. 

If an employee is laid Off for a period in exoess of their bargaining 
unit oeniority accrued at the time of lay-off up to a maximum of three 

If an employee is receiving continuous permanent total disability 
benefits under a group insurance policy held by the Company. If the 
employee ceases to be totally and permanently disabled and IS 
re-employed, his seniority, including that which he otherwise would have 
acquired during the period of disability, shall be restored. 

If an employee is retired under the retirement plan 

If an employee refuses recall to a classification and/or a classification 
serien from which the employee was laid off. 

( 3 )  ynars. 

The President, Vice-president, Secretary Treasurer and COMnittee Persons 
shall, n0twithst.anding their position on the seniority list. i n  the event of 
a lay-off be continued at work as long as there is Work being performed in 
their jurisdiction which they have the ability to perform and any Of their 
respective constituents still are at work. In the event they are laid off, 
they shall be recalled to work after the lay-off as BOO" as there is work 
being performed in their jurisdiction which they have the ability to perform. 

11 



w m x e  1131 LAY-OFF m RecuL 

motion 1. Dafiaitiona 

For the purpose of lay-off and recall the following definitions shall apply: 

( a ]  Lay-off 

A reduction in the workforce as determined by management. 

(b) Recall 

Reinstatement to a classification and/or claasification series from which 
an employee is laid off. 

( C )  Notification 

Notice of lay-off given to affected employees and the Union by the 
Company as required by legislation. 

Id1 Ability CO Perform 

Sufficient knowledge and skill required of an employee to perform the job 
satisfactorily without training, but with reasonable familiarization and 
supervision. 

naction 1 .  Lay-off ProU.4"r. 

When it becomes necessary to reduce the workforce, the Company will provide 
the Union advance notice of the pending actions so that objections to the 
procedure as  outlined below may be raised prior to the implementation of any 
transfer or lay-off of affected employees. The successive steps Will be 
applied as follows: 

Probationary employees and sumer students in an affected classification 
will be laid off first. 

The Company will discontinue the use of the co-op lrducation program in 
the Engineering occupational groups listed in Appendix ' A '  if seniority 
employees within these rgroups are on lay-off status. However, it is 
understood that Co-op StUdentB presently at work within affected 
seniority occupational groups will be afforded the opportunity to 
complete their present work term. 

The ernployee(s) in the affected classification (within the classification 
series) With least bargaining unit seniority will then be affected. 

Such employee shall exercise seniority rights against the lowest 
seniority bargaining unit employee within the classification series. In 
no event can an employee exercise seniority rights in a higher level 
classification within the series. 

12 



I" the event the affected employee cannot exercise seniority rights 
against any employee in ( E )  above. such employee shall exercise seniority 
rights in another classification and/or classification series (in the 
employeels occupational group) against the least senior employee in that 
classification. 

Any employee displaced under the foregoing procedure shall also exercise 
the rights Set forth in paragraph ( C )  and (dl of this lay-off procedure. 

In the event an affected employee is unable to displace any employee as 
provided above, BUCh employee shall be laid off; provided, however, an 
employes subject t o  lay-off under this subsection 2[f), may elect instead 
to exercise seniority against the least senior employee in reverse order 
of classifications previously held (on other than a temporary basis1 in 
another occupational group. Such classification must be lateral or 
lover rated than the classification the employee held at the time of the 
reduction in force. 

An employee who has exhausted bargaining unit seniority rights 85 
outlined above, will then exercise seniority against other bargaining 
unit employoss With less seniority. Such employee will exercise their 
bargaining unit aeniority but will maintain a salary grade level equal 
to or lower than their previous position. 

Under Section 2 ,  subeection (c), (d), ( e l ,  If1 B n d  141; employees 
exercising seniority rights must have the ability to perform the work 
available with reasonable familiarization and supervision. 

O.OtiOr, 4 .  8.0.11 PrO..d"r. 

{men, at the sole discretion of the Company, it is determined that it is 
necessary to increase the workforce, the procedure to recall laid off 
employees will be applied as follows: 

[ a )  A recall notice will be mailed by registered letter to the last recorded 
address on racaed with the company's Employee Relations Department, ln 
the reverse order Of lay-off. A copy Of such recall notice will be 
supplied to the Union at the same time. 

(b) Employees shell be recalled in order Of seniority to any opening in the 
classification or classification neries from which they were laid Off and 
which they have the ability to perform, 86 establiahed at the time of 
lay-off. 

13 



ARTICLE 1 1 4 1  T W A F E R  OF WIPLOYEEO 

Sootion 1. TZarmafar.ll Within t h e  Unlit 

The Union recognizes the right of the Company to transfer an employee from 
one clarsification to another and/or one occupational group to another. 
However, no employee will be moved indiscriminately and furthermore, 
employee's wishes in the matter will be given due consideration. 

An employee who Is transferred either by the Company or at such employee's 
own request from one classification to another andlor from one occupational 
group to another shall retain bargaining unit seniority. An employee so 
transferred ahall be given reasonable familiarization and supervieion. 

section 2 .  Tr.".tGrB from BOUely LO salary 

Any employee transferred from an hourly paid position to a classification 
within- the salaried bargaining unit gubsequent to the ratification and 
signing of this initial collective agreement shall be credited with the 
salaried bargaining unit seniority from the date of entry into the bargaining 
unit after serving the probationary period. 

section 3. Tempomry Anaigmanta 

The Company may at its discretion reassign an employee temporarily, for a 
period not to exceed thirty ( l o )  calendar days, from one occupations1 group 
to another and/or from one classification to another. The thirty (IO) day 
period may be extended in cases Of peak work loads Such as model changeover. 
When the temporary assignment is completed, the employees shall be reassigned 
to the previous classification held. 

During such period Of temporary assignment, the employee Will continue to 
accrue seniority in his regular classification. 

saction I .  Tranafars to or from ExOluAd Jobs 

( a )  An employee upon the date of transfer from the bargaining unit to an 
excluded position not covered by this collective agreement shall continue 
to retain seniority earned to a maximum of three (I1 years but shall 
cease to accumulate senioritv durinq the Deriad Of time emr,lwed Out Of . .  
the bargaining unit. 

(bl The Company may at its discretion return an  employee to the bargaining 
unit providing the employee can exercise seniority rights. 

saction 5 .  Notioa to Union 

The Company shall notify the union prior to the transfer of an employee in 
accordance with this Article 1 4 .  

14 



8.ntiDn 6.  Job PoatIng 

It is the policy of the Company to promote qualified employees to higher 
positions a6 vacancies and new openings occur. Although the Company prefers 
to advance present employeeti rather than to hire new Ones. those within the 
organization must qualify for such advancement. 

( a )  When there is an available permanent job opening (not within an in-series 
classification, as defined in Article 12, section 2(f), or 115 provided 
for in paragraph (b) of this section) Which could provide a promotional 
opportunity for an existing bargaining unit member, then: 

i) The company will post a notice on designated bulletin boards for  
five ( 5 )  working days. The notice will list classification, title, 
salary grade, organization component and Other information that the 
Company may deem appropriate such as a brief Statement of the 
nature of the classification and imDorrant qualifications. 

ii) Eligible employees must apply to the Salaried Personnel Office 
during the posting period. An employee shall be eligible to 
transfer under the provisions set forth in Article 1 4 ,  Section 6 
not more than once within a twClYe (12) month period. Co-op 
Students are ineligible to apply. 

iii) In filling a job opening, the Company shall give first 
Consideration to Bargaining Unit employees. 

iv) Employees shall be considered for promotion on the basis Of 
seniority. merit and ability. When factors of merit 6 ability are 
relatively equal among qualified applicants the senior applicant 
Will be selected. 

v )  The Union will be notifiQd in advance of the final results of the 
posting. Applicants intcrviaved and not selected will be 
counselled concerning their qualifications for the opening. 

b) The following openings are excluded: ( I )  positions being filled on a 
temporary basis; ( 2 )  positions utilized for the Co-op Program; 0 1  a 
job that is upgraded and the incumbent is qualified. 

ARTICLE ( 1 5 1  LF3VEB OF ABUEHCE 

When B leave Of absence 1s granted by the Company under this Article, 
be without loss of bargaining unit seniority. 

uection 1. mion LEWEB 

it Will 

( a )  The Company Shall grant a Leave of Absence to not more than one (11 
employee Without loss Of seniority but without pay for an employee 
elected or appointed to the Staff of the National Union, C.A.W. fOl- a 
period of two (2) years. such leave of absence will be extended yearly 
thereafter while the employee continues to serve as a full time Union 
officer upon written request of the Regional Director. 
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(b) In addition and for the term Of this Collective Agreement upon five 1 5 )  
normal working days notice the Company will not unreasonably deny 
temporary leaves Of absence but Without pay for employees, not t o  exceed 
three (3) at any one time, elected or selected to attend Union functions 
Such as conferences, conventions or educational seminars, not exceeding 
two (2) weeks in duration. 

Section 2. MTERNXTY LEAVE 

(a) Maternity Leave Of absence 9hall be granted Without pay and YitllOUt 
disability benefits, beginning eleven (11) weeks prior t o  the expected 
delivery date and continuing for a period of six (6) Weeks after actual 
delivery date. 

The Company will provide coverage where access t o  OHIP and drug benefit 
coverage is not available through a spouse’s plan. 

Pursuant to the Employment Standards Act, such employees nhall return to 
the same classification or a comparable classification without a 
reduction in salary provided that employee has sufficient seniority to 
hold such a classification in accordance with the other provisions Of the 
Agreement pertaining t o  Seniority and lay-off. 

The Company may grant additional leave of absence without p a y  and Without 
benefits upon written request by the employee, but in no case to extend 
beyond a total period of six (61 months. 

(c) Five (5) working day’s notlce of intent to return to work must be given 
by the employee, when granted l e a v e  of absence in excess of four (4) 
months. 

(b) 

SeEtien 3 .  EXTENDED LEAVES 

A l e a v e  of absence not to exceed thirty ( 3 0 )  calendar daye may be granted by 
the Employee Relations Department without pay. A request for such leave  Of 
absence shall be made on forms provided by the Company. Approval Of such 
request for leave Of abiience 6hall not be unreasonably withheld. 

neation 1. BEREAVBHENT LEAVE 

The Company will grant an employee three ( 3 )  working days leave of absence 
with straight time pay to make arrangements and attend the funeral Of wife, 
husband, mother. father, daughter, son, brother, sister, father-in-law, 
mother-in-law, brother-in-law. sister-in-law, grandparents andgrandchildre”. 

Where bereavement occurs in a foreign country other than the United States, 
employees may be given such additional bereavement leave without pay as may 
be reasonably required. 
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8.EtiOll 5. JLWY DUTY/CROWN WITIIEQS/CITIBENL(RIP 

( a )  An employee Who is summoned to jury duty or witness service shall be 
granted a leave of absence for  the period designated by the Court. I n  
the event the employes is excused from such duty or service because of 
court adjournment, or otherwise, for one (11 or more days, such employee 
shall be expected to report t o  Work and resume regular dutlee. Upon 
proof of jury duty witness service, employees will receive their base 
sa lary  for such designated leave, less any compensation received for such 
service. 

(b) On a one-time basis, the Company will grant up to four (4) hours leave 
of absence with pay for the purpose of obtaininq citizennhip papers. 
IDocumentary proof of the achievement of such purpose may be required. 

Bection 6 .  Peruonr~l Laavo 

Employees inay be granted up to five (5) working days in any calendar year for 
justifiable personal business. ~ersonsl business days will be applied 
against eligibility for medical leave. There shall be no accumulation of 
unused Personal Leave allowance from one (1) calendar year to the next. 

ARTICLE ( 1 6 1  BOLWB OF WORK 

motion 1. R E a O m  uoms 

The normal hours Of work shall be forty ( P O )  per Week, Honday through Friday 
inclusive. The normal hours per day shall be eight and one half 18 1 / 2 1  
commencing between seven (7:oo) a.m. and nine ( 9 : O o )  a.m.,  finishmg between 
three-thirty ( 3 : l o )  p.m. and five-thirty (5:lO) p.m, which shall include one- 
half (112) hour unpaid lunch period. 

Employees required to change their present starting time will be selected I l l  
on a voluntary basis, and then ( 2 )  the junior Union employees. 

No one shall be required to commence work at other than the times specified 
except in the case of overtime. 

8.EtiOn 2 .  B B l F T  PRIIFERENCE AND PRW4lO)I 

In the event the Company institutes an afternoon or night shift. employeeS 
employed on such Shifts shall be compensated by five ( 5 )  per cent and ten 
(10) per cent respectively, over and above their base salary. EmployeeS 
requlred for such shifts ahall be selected (1) on a voluntary basis and then 
( 2 )  the junior Union employee in the classification. Afternoon shift shall 
mean commencement Of work between three (1:OOl p.m. and five (5:OOl p.m. 
Night shift shall mean commencement of work between eleven (11:OO) p.m. and 
one (1:OO) a.m. No one shall be required to commence Work at Other than the 
times specified, except in the case of overtime. 
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Saotion 3 .  OVCRTIME DIBTRIBUTION 

Overtime shall be distributed as equitably as is possible among employees 
within a classification. 

Bection 1. OVERTIME PRIWIUH 

Hours worked by an employee in excess Of the normal work day Or normal 
work week shall be considered ais overtime and shall be compensated for 
at the following premiums. 

Employees bhall be compensated at the rate of time and one-half ( 1  1 1 2 )  
their base hourly rate for all hours worked in excess of eight ( 8 )  hours 
in any one day Monday through Friday inclusive. 

Employees Shall be compensated at the rate of time and one-half 
their bare hourly rate for all hours worked on Saturdays. 

Employees shall be compensated at the rate Of double tlme their base 
hourly rate for a l l  hours worked on Sundays. 

Employees shall be compensated a t  the rate of double time for a l l  hours 
worked on a paid holiday in addition to their holiday pay. 

When alternate days are designated in lieu of a paid holiday, such 
alternate day ehall be compensated for all hours Worked at the rate Of 
double time such employees' hourly rate. 

(1 1 1 2 )  

ARTICLE (171  VACATIONB 

VaE&tiOn Bohaduling - The vacation Season begins On July 1 Of B given 
year and ends on June 30th of the following year. In an effort to provide 
for advance vacation planning. employee's will be required to submit 
their vacation requests, in writing, on forms provided by the Company, 
to their Supervisor no later than Hay 15th. Additionally, the union will 
be notified Of any scheduled plant shutdowns. Vacation reguests Will 
then be consolidated by the Supervieor having regard for both operational 
needs, and individual preferences, and will be confirmed by June 1st. 

Under normal circumstances vacation schedules will not be changed without 
adequate notification. 

Eligibility tor Vamtion - An employee's annual vacation credits Will 
be determined as of the first day Of the current Vacation Season, based 
on employment status and years of continuous service on the last day Of 
the preceding Vacation Season. 
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(c) Effective for the Vacation Season commencing July 1. 1980. an employee 
shall e a r n  credit towards Vacation Yith Pay in accordance with the 
following Schedule: 

up to 1 year 516 day for each month Of service, up to 10 

1 year to 5 years 2 weeks or 4 % ,  whichever is the greater 

9 years to 10 years 3 weeks 

10 years to 2 0  years 4 weeks 

20 years and over 5 weeks 

days. 

(d) Employees Will qualify for the third, fourth and fifth week6 of vacation 
in the current vacation season if they fulfil the credited service 
requirement on or before December 31st Of  that year. 

(el An employee who has earned vacation credits under the term5 of this 
article and retires, quits or is terminated, shall receive payment in 
lieu of vacation due such employee. In the case Of death, such 
employee's authorized beneficiary or estate shall be entitled to such 
employee's payment in lieu of vacation. 

( f )  Vaoation Carry-Over - Employee's may be permitted to carry over up to a 
maximum O f  five ( 5 )  days of their current unused earned vacation to the 
next vacation seaso" upon application. 

(9) Death in Family During V w a t i o a  - If a death occurs in an employee's 
family while such employee is on vaoation, the vacation days shall be 
extended pursuant to the provieions Of Article ( 5 ) ,  Leaves of Absence 
With pay. 

(11 Employees on a Leave of Abaence as a result of (11 Public Political 
Offioe M a w ,  (2) Educational Leave of twelve (12) months or more. 
o r  ( 3 )  Maternity Leave which extends beyond the end of the current 
Vacation Season and precludes vacation from being taken, Will 
receive payment in lieu of vacation for unused earned vacation at 
the time the leave of absence I6 granted. The employee Will also 
receive Dament for vacation accrued for the following Vacation 
Season c6ml;uted in same manner as if the employee were terminating. 

(21 Employees on B Leave of Absence aa a result Of (1) Medical Leave, 
(2) Personal Leave, ( 3 1  Jury Duty, ( 4 )  Educational Leave of less 
than twelve (12) months, (5) Witness service, or ( 6 )  Reserve 
Hilitacy Leave which extends beyond the end of the cwrent Vacation 
Season and precludes vacation from being taken. will receive 
payment in lieu of vacation for the days remainiilg after the 
application O f  the carry-over provision effective the last day of 
the Current Vacation Season. 

19 

Employees on B Leave of Absence aa a result Of (1) Medical Leave, 
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(i) Illno88 During Vaoat ioa  - When an employee is confined to bed under a 
doctnr's care for three (I) or more days during his Scheduled Vacation 
period, an extra day of vacation for each working day Of Confinement will 
be allowed. 

(j) Bchedule for Reinstatements from Rourly - When an employee transfers from 
the Hourly Roll to the Salaried Roll, such employee is eligible fOT 
vacation during the Vacation Season Of transfer according to the Vacation 
days earned as  of the last day of the preceding vacation Season under the 
Hourly Vacation Plan. 

LRTICLE (18) P A I D  ROLIDAYS 

a )  The company will Observe the following as paid holidays: Good Friday, 
Easter Honday, Victoria Day, Canada Day. Civic Holiday, Labour Day, 
Thanksgiving Day; and far the year 1992 December 24, 25, 2 8 ,  29, 10, 11; 
for the year 1991 January 1. December 2 1 .  24, 21, 28, 29. 10, 31; and for 
the year 1994 December 23, 2 6 ,  21, 2 8 ,  29, 10; and for the year 1995 
January 2, December 25, 2 6 ,  2 1 ,  2 8 ,  29 and for the year 1996 January 1. 
Base straight time salary Shall be paid for each such holiday. 

(b) When such holiday falls on a Saturday or Sunday, the Company will 
authorize the Friday preceding or the Honday following as a paid non 
working day. 

When fhe holiday(s) specified above falls within an employee's approved 
Vacation period, such employee shall be given extra day(B) Off, 

(c) 

(dl Employees required to Work on a holiday shall be paid the appropriate 
premium rate for a l l  hours worked in addition to the holiday pay such 
employee is entitled. 

(e) Employees shall forfeit their holiday pay if such employees are absent 
from Work on the regularly scheduled working day preceding and the 
regularly scheduled working day following such holiday unless excused by 
such employees supervisor. 

Substantiated illness or approved leave Of absence shall be accepted as 
legitimate reason for absence prior to or following a paid holiday 
provided Such employee is at York one (1) day within a range of 
twenty-two ( 2 2 )  working days Of the declared holiday. 

(f) Termination Before a noliday - An employee being terminated for any 
reason Other than quit, release in the best interests Of Ford 
Electronics, or discharge will be paid for a holiday that follows the 
last day worked. 
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It is agreed that there are duties Which are a part Of the normal 
responsibilities of supervisory and excluded personnel that are substantially 
the same as or similar to those duties performed by bargaining unit 
personnel. The company agrees that assignment of such duties will not be 
made unreasonably, arbitrarily or capriciously 60 a s  to erode the bargaining 
unit covered by this agreement, or as a subterfuge OT- means to undermine the 
union. 

LRTICLB 120 )  CONTRACTIN0 

( a )  (Iontraotinq Out .. It is Understood that in the conduct of its business, 
the Company will on occasion have need to Sub-Contract some aspects of 
its opetations. If and when the Company should contemplate sub- 
contracting some aspects of its Operations previously performed by its 
employees at the Harkham facility which Would result in laying off 
members of the bargaining unit, representatives of the Union and the 
Company will meet for the purpose of diecussing the feasibility Of having 
the work involved performed by members Of the bargaining unit. 

COntLa0tIn.g In - In those cases in Which temporary help is supplied 
at the Harkham Plant by contracting through an outside agency, such 
temporary help will be far a period of time not to exceed one (1) 
month for any Work norlnally performed by employees in a specific jab 
classification except for good and sufficient reason to be discussed 
in advance With the Union; provided however, that such temporary 
help will not be utilized for more than four ( 4 1  months without 
mutual consent. Should the Union disagree with the reason advanced 
for the use of temporary help beyond one (1) month, the matter can 
be taken under Article 9. In addition such temporary help shall not 
directly result in a reduction of bargaining unit personnel, also 
such temporary help will not be used when there are employees on 
lay-off who are qualiPied to perform the work. 

(cl Pursuant to this article the Company will discuss in advance the 
utilization Of this article. 

(b) 

(dl The Company will not subcontract or contract in 8s a subterfuge or means 
to undermine the Union. 
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liRTICLE I211 POBTINQ NOTICE0 

( a )  The Union may post its notices which have been approved by the Employee 
Relations Manager, or his designated representative, at specified places 
on the Company's premises. 

(b) The Company shall supply Bulletin Boards for that purpose and shall be 
limited to the following: 

1. Notices Of recreational and social events. 

2 .  Notices of elections. 

3 .  Notices of resuits of elections 

4 .  Notices of meetings 

5 .  Membership correspondence from CAW National Office 

I C )  The Bulletin Raards shall not be used by the Union for disseminating 
propaganda of any kind whatsoever and among other things shall not be 
used by the Union for posting or distributing pamphlets or political 
matter of any kind whatsoever, 01' for advertising. 

W T I C L E  1221  BAPETY AND EEALTE 

The company Shall maintain adequate sanitary arrangements, proper saPety 
devices and eliminate any condition of employment which is a hazard to the 
safety or health of the employee. 

A joint Union Management Safety Committee shall be established pursuant to 
the Ontario occupational Health and Safety Act of 1978. The union shall name 
two ( 2 )  employees covered by this Agreement to such committee. A meeting of 
the Committee shall be held at least once every three ( 3 )  months but not 1110r-e 
frequently than one (1) per month to discuss matters pertaining to the 
Safety and health of the employees, to identify Gituations that may be a 
source Of danger or hazard to employees and to make recoinmendstions to 
management on health and safety matters. The Union members Of the Committee 
will be permitted to Conduct a safety inspection once per month and will also 
be informed of a l l  lost time accidents affecting employees in the bargaining 
unit. Minutes of Committee meetings will be filed with the union and a copy 
posted on the bulletin board. The Company shall also post the names of Union 
and Company representatives of the joint Union-Management Safety Committee. 

The union committee members shall be paid at regular salary for Such time 
away from work for meetings and inepections provided for above. 

A safety and health grievance may be initiated at Step 2 of the Grievance 
Procedure provided the matter in question has been considered and not 
resolved at a joint Union-Management Safety Committee meeting. 
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ARTICLE 1231 BEALTFI AND WELFARE BENEPIT PIAN8 

( a )  The Cmpeny Shall continue to provide for its bargaining unit employees 
and eligible dependents, the following Health and Welfare Benefit Plans 
for the term of this Agreement and any mutually agreed upon extensions 
of this Agreement at no Cost to its employees. If Provincial or Federal 
Legialation affects such Plans, the company agrees to maintain the levels 
or increased levels of Benefits at no Cost CO the employees. 

(b) The interpretation and administration Of the plans outlined in Appendix 
' E '  Of this agreement shall be governed by the Insurance carrier and 
Company policies. 

mTICLE I 2 4 1  BALLRY hDHINl8TRATION 

(a1 Every employee covered by this agreement shall be assigned to a 
classification and salary grade appropriate to the Work in which each 
employee is normnlly and regularly employed. The classifications and 
grades in which employees shall be assigned are those listed hereto in 
Appendix 'B,. 

lbl Each classification in which employees may be classified shall be placed 
in one Of the occupied salary grades listed in Appendix '8' far which the 
range of rates of bi-weekly salaries are thDBe listed hereto in Appendix 
'C' and Appendix *Dm. 

8tarting Ratei 
rate of the classifications' salnry grade. 

I C 1  All pew hires shall commence at no less than the minimum 

(dl Hariaurn RatOS8 no employee will receive a rate beyond the maximum Of the 
Salary grade for bUCh employees, Classification. Exceptions shall be 
those redcircled grades and rates agreed to by the parties. However, in 
same instances, an employee may be hired above the maximum of the salary 
grade for the employees' classification. 

( e )  Haw Clamsitlaationst Upon establiahlng a new classification not Shown 
in this Agreement, the company will notify the Union promptly in writing 
Of the new classifioation and the ealary level assigned CO it. If, 
within ten (lo) working days of such notification, the Union has not 
placed an appeal in the manner described herein, the salary range shall 
be deemed acceptable to the Union. 

If) ProSotiOnez Employees promoted to B higher grade shall upon the 
effective date of such promotion, receive a salary Of no less than the 
minimum starting rate of the new classification, provided however that 
in no inetalice ahall an employee reoeive a salary that is lese than that 
Which Was received in the salary grade from which they were promoted. 

(91 Damotionst Employees demoted or downgraded as a result of a layoff, may 
have their salary rates decreased only if Such salary rate exceeds the 
maximum of the grade such employee retains. 
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(h) Lataral Tra11~Cer1 If  an employee is transferred laterally. i . e . ,  to a 
job in the name grade level, such employee shall !lot receive a 

(i) Merit Increa~eat During the term Of this collective agreement, the 
Company retains and may exercise their right to grant such a merit 
increase. 

(j) Adjuatmentar Within thirty (10 )  working days of notification of 
ratification by the Union of this agreement adjustments will be processed 
by the Company. 

(k) Salary Adjustments: 

promotional increase in salary. 

i) Effective November 2 ,  1992 a bargaining unit employee on the active 
r o l l  of the Company on the date Of ratification of this agreement 
shall receive an increase to their base salary of 4 . 3 % .  

ii) Effective December 2 ,  1993 a bargaining unit employee on the active 
roll Of the Company shall receive an increase to their base salary 
Of 4 . 3 % .  

iii) Effective January 2 ,  1995 a bargaining unit employee on the active 
roll Of the Company shall receive an increase to their base salary 
of 4 . 3 % .  

(1) Employees Will be paid on a bl-weekly basin, every second Wednesday, 
provided however, if a holiday should fall On a pay day, then. employees 
will be paid on tho first Work day prior to the holiday. 

IRTTCLE ( 2 5 )  BCOPE OP AORBEllENP AND WAIVER OP BAROAININO 

This Settlement constitutes the Agreement between the parties hereto and 
supersedes any and a l l  prior agreements. It expresses the obligations Of 
and restrictions upon the Company and the Union during its term. The Company 
and the Union each expressly acknowledge that the other party has no 
obligation or duty. and each hereby expressly waives any obligation or duty 
of the other party, to bargain during it6 term, even though such matter may 
not have been within the knowledge Or cantemplation Of either party st the 
date Of execution hereof. 

This Article Shall not operate to bar negotiations On those matters Which 
the company and the Union may mutually agree to negotiate upon during the 
term of this Agreement. 
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UITICLE I261 UUPATIOH OF AOREEHEHT 

( a )  This agreement, s~gned this 30th day Of October, 1992 shall become 
effective on the 2nd day Of November, 1992 and remaln m full force and 
effect up to and inc lu6lvc  Of February 1, 1996. 

(b) This agreement shall be renewed automatically from year to year unless  
either party serves written notice upon the Other party of its intention 
or desire to modify, amend or terminate this agreement. Such written 
nntice shall he ~ i v e n  not less than sixty 160) days prior to the 
~~ .... ~ -~ 
expiration date df  t h i s  agreement. If &h "otic;? ii given, the 
agreement shall continue in full force and effect until Written notice 
of termination is oiven or until the time provisions of the Provincial 
or Federal legislaiion permit a lawful s t r i k e  or lockout. 

(cl If neither party submits written notice 86 provided in the above, this 
agreement shall continue in effect from year to year thereafter subject 
to sixty (60) days written notice by either party to modify, amend or 
terminate this agreement 86 provided herein prior to February let, of any 
Bubaequent year. 

FORD ELECTRONICS HAIIUFACTURING CORP. THE NATIONAL AUTOMOBILE, AEROSPACE 
AND AGRICULTLlRAL WORKERS W I O N  OF 
CANADA AND ITS M C A L  1980 CAW. 

CAW. Local 1980: 

/ m .  
R . d .  Hendiikx ' 

P.R. Cameron L. Forte 

THE NATIONAL AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL WORKERS UNION OF 
CANADA 
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APPENDIX ' 8 '  
CLA881PICATIONB 

CIASSIFIUTION S W Y  C W E  CUSSIFIUTIOH S N A R Y  G W E  

Cooperative Student 

Summcr Srudenc 

Payroll PrOCeSEOr 

AdolnlsLraflve Cloth 

Product Technleian 'C' 

Hcchanlcal Englnser 'C' 

Eloerrlcsl/Eleerr~"le Englneer 'C' 

lndurlrlal Englneer 'C' 

QYRlLIy Control Engineer . C '  

Product Design Englnoer ' C '  

Product Dealgner 'C' 

Product Technlclan ' 8 '  

Halerlel Anslyat EXpsdlfor ' 8 '  

Produerlon Control Analyst '8' 

Accountant .8' 

Hochsnleal Englneer 'B' 

no 

no 
01 

04 

n& 
0 5  

0 5  

os 
0 5  

05 

0 5  

05 

05 

05 

05 

06 

ElecLrlcal/ElecTronic Engineer '8' 06 

lndusrrisl Englnoer ' 8 '  06 

qus11ry C o n t r o l  Engineer '8' 06 

Producr Daslgn Engineer ' 8 '  06 

Praduec Designer ' 8 '  06 

Product Technlclnn 'A' 06 

Reprographic Operator 06 

nacer ia l  ~ n a l r y t  Expedlror ' A '  

Accountant ' A '  

P m d u c t l o n  Concral lrnslyrc ' A '  

Hschsnlcsl Englnoer 'A' 

Elecrrlcnl/El~erranlc Englnser . A '  

lndurtrlsl Englneer ' A '  

Quallry Control Englneer 'A' 

Producr Derlgn Englneer ' A '  

Product Oeslgner ' A '  

Accountant Senlor 

Haterial  Anslyst Expeditor Senior 

ProducCion Concrol  llnalyrt senior 

Purchsrlng Analyst Buyer 

Programer AnalyrL ' A '  

New nodal Co.ordlneLoc 

HanufecLurlng and Shlpmenc Scheduler 

Trsfflc Co-ordlnaror 

Re-manufnclurlng Co-ord ineror  

Hechsnlcnl Englneer Senlor 

Elecrric"l,ElecTro"lc Engineer senior 

lndurcrlnl Englneer Senlor 

qu'llty conrr.31 Engineer Senlor 

Product Derlgn Englneec Senlor 

Henufscruring Englnser - Speclsllrc 
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06 

06 

06 

n i  

n i  

01 

01 

01 

07 

07 

01 

n7 

08 

08 

08 

08  

08 

08 

08 

OB 

n8 

08 

08 

08 



Grade 
1 
2 
3 

Grade 
1 
2 

4 
5 
6 
7 
0 

Min 
R l d  
933 

1.05h 
1,211 
1,365 
1,566 
1,750 
2,007 

Mid 
952 

1,086 
1,233 
1,420 
1.608 
1,839 
2,088 
2,382 

Max 
1,089 
1,238 
1.411 
1,620 
1,851 

2,418 
2,756 

2,111 

Grade Min Mid Max 
1 849 993 1,136 
2 973 1,132 1,291 
3 1,099 1.286 1,472 
4 1,263 1,481 1,698 
5 1,424 1,678 1,931 
6 1.633 1.918 2,202 
7 1,834 2,178 2,522 
8 2,093 2.484 2,875 
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rmnIw 

Studcnc Sfarc ing  Vork Etfeeriva 

srarring s a 1 s r y  9 8 1  1001 1021 

During IST Academic Year -2 U02/91 O l / m  

Afrer I y e a r  of s e r v i c e  9 9 1  1011 1017 
A f t e r  2 y e a r s  o f  aervlec  1017 1011 1051 
After  I y e a r s  a i  service  1062 1062 1082 
A f t e r  & y e e r r  of service 1085 1105 1125 

Student S t a r t i n g  Vork 
Durlng 2nd Aicsdemic Y c o I  ULQUx 

stsrring Selnry 990 1010 IO10 
After 1 y e a r  o f  service 1011 l o l l  1051 
A f t e r  2 y e a r s  of serv ice  1062 1062 1082 
A f L e r  I years of rervlea 1017 1091 1111 

SfudenL S t a r t i n g  York 
Durlng Ird Acedenis Yeer w 12(m 
SLerr lng  s a 1 e r y  1002 1022 1042 
Afrer 1 Year o f  service 1029 l o b 9  1069 
After 2 y e a r s  o f  service 1069 1089 1109 

Student  S f s r ~ i n g  Vork 
Durlng 4th Academic Year  U r n  W W  ULQZLli 

srert ing  S a l a r y  1028 1068 1068 
A f t e r  1 y e a r  of ~ ~ L Y I E B  I058 1078 1098 

1(on-T8cwiw. 

E f f e c t i v e  
m 2  Ul!Qzm ! u U L Y >  

881 881 881 
891 891 891 
914 914 914 
911 9 1 7  YIl 
911 911 9 1 1  

l l m / 3 ? . ~ ~  
892 892 892 
914 91b 91'4 

911 911 911 
910 910 910 

w u/m w 9 2  

902 902 902 
926 926 926 
961  961 9 6 1  

12(02/91 01/02/95 

925 925 921 
951 9 5 1  9 5 1  

Co-ops B I  work a t  the L i m e  o f  a negoriered lncrenre w i l l  rece ive  the lncrenre on thr 
a f f e c t i v e  dare.  Students Mho return t o  work a f t e r  the d a t e  of an lncreare w i l l  receive the 
lncrsare on thelr 1 s t  day of vork .  

* 81-weekly ralsty bared on 8 0 . 0  hours 
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0Var 'v ieY of various benefit and benefit plana nsqotiated a* part 
or tbs Collsctivo Bsrgaining AgrOeneDt betwsen the partieS. 
ie further undeentood and mutually agrss that the intOrpretatiOn 
and administration Of the plans Outlined i n  tbia Appendix Shall 
ba qovarnad by the Insurance oarriers and Company POIICIeB. 
Banecite, oovaraqes, limitations, and erclusiona azt) described in 
the certificates Of insuranos and plan dooumsnta. 

ELIGIBILITY - 1st day Of the month fallowing completion of the 90 
calendar day probationary period. 

DEPENDEWCB - Eligible dependents include spouse and unmarried children 
under age 23 Of an eligible employee. Children must be 
dependent on the employee for their Support and not 
employed full time. Children Who are full time Students, 
unmarried and dependent on the eligible employee for 
their support will be eligible until they reach age 2 5 .  

EARLY RETlREEn - Regular early retirees receiving a benefit under 
the ~ m c o  pension Plan and their eligible 
denendants are covered under the oroscriotion drUa 

reaches age 6 5 .  

a i   aim m a i e % i  
Annual Daduotibla - An annual deductible of $ 2 5 . 0 0  shall first be 
paid by the employee. The plan pays remaining eligible expenses up 
to a lifetime maximum of $10,000 for any one person with 
restoration 8s provided by the plan. 

P U B  P.atUr.a - Dnployeer and their eligible dependents are covered 
for reasonable medical expanse incurred in connection with bodily 
injury or sickness; the employee or an employee's Wife is covered 
for pregnancy (including miscarriage and tubal ligation). Exmples 
of covered items a6 described in the Insurance Plan , based on the 
recommendation and approval af t h e  attending physician, include: 
partial private room coverage, nursing care, prescription drugs 
(including oral contraceptives), medical supplies, initial 
emergency transportation and charges incurred due to emergency and 
non-elective reaso1is while travelling outside of Canada. 

Not.: * The major medical benefit covers the portions of the above expenses 
that are not furnished under governmental Or Corporation supported 
plans, e.g., OHIP, Worker's compensation, etc.. 
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There will be a semi-private room Supplement for accommodations 
occupied in hospitals or special units for the chronically ill, in 
tuberculosis sanatoria Ot' mental hospitals of 100 days at $lO/day 
for individuals under 65 years Of age. 

Once every 24 months employees and eligible dependents are eligible 
for a reimbursement benefit Of up to $25.00 for frames, $20.00 for 
single lenses, $30.00 for bifocal lenses, $ 4 0 . 0 0  far trifocal 
lenses, 515.00 for cosmetic Contact lenses and $100.00 for  
medically necessary contact lenses for employees and eligible 
dependents. 

2 .  BLL&R Q W L p  J. ABBIBTANCE1 

Employees are issued an Out Of country emergency medical insurance card. 
I n  the w e n t  of a medical emergency involving an employee or covered 
dependent. world-Wide communication access is available for assistance 
in obtaining and paying for medical treatment. emergency transportation 
and certain related living expenses as described i n  the Plan. 

3 .  e E I L T & L Q E 2 € l m Q l ~ l  

ELIOIQILITY - 1st day of the month following the completion of the 90 
calendar day probationary period. 

a )  Dante1 e1 aR 

i) Dependents - Eligible dependents include spouse and 
unmarried children under age 21 Of an eligible 
employee. children nust be dependent on the 
employee for their support and not employed 
full time. 

ii) Benefit Payment - Based on 1993 Ontario Dental Association 
(ODA) schedule of fees for 1991; 1994 ODA 
schedule for 1994; and 1995 ODA Schedule 
for 1995. Maximum payment $1,400.00 per 
calendar year per each eligible employee. 
spouse and dependent. 

11 



iii) plan features - Routine Care - 100% Company Paid (ie: 
examinations, cleaninqs. xrays, 
extractions, fillings, etc.) 

- Major Care, 5 0 1 5 0  CO-pay (le: CCOYnS, 
bridgework etc.) 

bl orthodontic P l a n  

i) Dependents - Eligible dependents include spouse and 
unmarried children up to the age Of 21 of 
an eligible employee. 

ii) Benefit Payment - 5 0 1 5 0  CO-pay ( e g .  billed for treatment 
$ 2 , 8 0 0 . 0 0 ,  company pays $1,400.00. 
employee pays $1.400.00). Lifetime 
maximum of $1 ,400 .00  per each employee 
and each eligible dependent. 

1. L W E  I N B O R A H C I I :  

ELIOIBILITY - 1st day Of the month following completion Of the 90 
calendar day probationary period. 

a1 

Life ~nsurance Benefits until 6 5  is an amount equal to two ( 2 )  
times your annual base salary in the event Of death from any cause. 

b) 

If your death is accidental, an additional two ( 2 )  times annual 
base salary is payable. ( A  total, including Life Insurancc, of four 
(4) times annual base salary). Deaths from disease. suicide, War, 
ptomaine or bacterial infection are not considered accidental. 
Benefits up to two ( 2 )  times annual base sa lary  are also provided 
for accidental loss of one (1) or more hands, feet or eyes. 

c )  L i t e  InsUranEO After Tha Month You Attail, LOS 6 5  

If you are insured at age 6 5  and you have ten (10) or more years of 
service at age 6 5 ,  your Life Insurance is continued a t  no Cost 
until your death. The amount of insurance is gradually reduced 
each month at the rate of 2 %  of the amount in force st 6 5 ,  until an 
ultimate of insurance, called Continuing Group Life (CGL) is 
reached. 

The CGL amount is determined by multiplying your years of service 
up to twenty ( 2 0 ) .  at the end Of the month in which you become 6 5 ,  
by 1 112% this percentage is then multiplied by the amount Of Life 
Insurance in force at age 6 5 .  
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., _... ~ , ~ . .  
shall be eligible far (lo) vorkings'days at full pay. 

ii) I n  any calendar year, employees With one (1) or more years Of 
company service will be eligible for a maximum medical l eave  
benefit of twenty one ( 2 1 )  days at full pay and forty two ( 4 2 )  
working days at one third (1/1) pay. 

Ilotos: Hedical leave days will be reduced by any Personal leave days 
taken during the calendar year (with a maximum Of up to five 
( 5 )  days granted for justifiable personal business during any 
calendar year). 

f There shall be no accumulation Of "unused" leave allowance 
from one calendar year to the next. 

b) gcdaont L oiomess B o n a s i t u  

llligibility - Benefits begin after an eligible employee has 
exhausted the full 2 1  days of medical leave pay and 
continue as long as the employee remains totally 
disabled, up to 2 6 0  weeks (five years), length of 
service or age 6 5 ,  whichever is less. (For 
purposes of A & S benefits, employees With less 
than six (6) months service are considered as 
having six ( 6 )  months service). 

The amount of the benefit is sixty-six and two 
thirds ( 6 6  213%) percent of your base salary 
for the first seventy five ( 7 5 )  vorking days 
and then reduces to fifty ( S O )  percent for the 
remaining period of total disability, UP to 
the plan  maximum duration. 

llsnsfit Payment - 

Combined Hedical Leava/Aecidsnt m a  BIckness benefits - 
l o o t  

I 
Hedical 

first 
21 days 

100% 

31 1/3% 
Hedical 

6 6  2 / 3 1  
R 6 S  

next remainder 
4 2  days 1 ::x:ays I Of 1 

2 6 0  weeks 

Note1 * For periods of disability (including disabilities due to 
miscarriage or tubal ligation). ~ccident and Sickness benefits 
may be payable. 
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6 .  & o m  TERW DIBABILITY PLW:. 

Eligibility - Begins after the expiration Of Accident and Sickness 
Benefits and during a continuous period Of disability 
when an employee is totally disabled and therefore. 
unable to be gainfully employed by reason Of the 
disability. 

Benefit - The monthly benefit is equivalent to 5 0 %  of base salary 
on last day worked when integrated with Canada Pension 
Benefits and Worker's Compensation Benefits. 

- Maximum benefit cannot excsed G O %  of your base salary, 
including benefits from Other Company-sponsored p l a n s .  
Canada Pension Plan and Worker's Compensation. 

Noten: Extended Dlsabillty Benefits to an eligible applicant 
shall be for the period commencing on the exhaustion Of 
A 6 s and not beyond the earlier of: 
Equal to length Of Company service on the last day worked 
(less the duration Of A 6 S benefits). 

Eligibility to Company Retirement Plan benefits. 

7 .  PENSION PLANt 

FUTURE SERVICE BENEFIT8 FOR BERVICE AFTER JULY 1, 1 9 7 5  

- Non-ContribUtOLY P a o a  

E L I B l B I L l T Y  - 1st day Of the month following one (1) complete month Of 
employment. 

BENEFIT - Each member will receive at normal Or postponed retirement an 
annual pension of $336.00 for each year Of service with the 
Corporation after July 1st. 1975. payable to employees who retire 
after January 1st. 1993 in the form of a life annuity. 

Each member will receive at normal or postponed retirement an 
annual pension of $ 3 4 0 . 0 0  for each year of aervioe with the 
Corporation after July 1st. 1975, payable to employees who retire 
after January 1st. 1994 in the form Of a life annuity. 

Each member will receive at normal or postponed retirement an 
annual pension of $360.00 for each year of service with the 
corporation sfter July lst, 1 9 7 5 ,  payable to employees Who retire 
after Jmuary 1st. 1995 in the form of a life annuity. 
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A member who has ten (10) years Of service With the Company may 
elect t o  retire at any time following the attainment of age 60. 
In such case the member will receive a reduced retirement income 
which will be the actuarinl equivalent Of the retirement income 
payable at normal retirement based upon age and service at the 
time of retirement. 

A member who has thirty (30) years Of service With the Company may 
elect t o  retire at any time following the attainment Of age 60 
With an unreduced benefit based upon age and service at the time 
of retirement. 

NDtesl Benefits Will be prorated for fractional years of service. 

Upon request an employee may elect to have a designated union 
representative review hislhet pension benefit calculation for the 
purpose Of verifying the accuracy of the benefit. 
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Letter I1 

January 19th. 1988 

MS. C .  PhilliDs 
National Representative 
National Automobile, Aerospace 
and Agricultural Implement 
Workers Union of Canada, C.A.W.. 
2 0 5  Placer court, 
WILLOWDALE, Ontario 
H211 3H9 

Dear Hs. Phillips: 

SUBJECT: BEPARATION U L O l A N C E  

Regular salaried employees with six ( 6 )  or more months of continuoos COmPanY 
servioe may be eligible far separation allowanoe when laid-off, or released 
at the company's option or under mutually satisfactory conditions. 
An employee retired under the Company Pension Plan at age 5 5  and Over is not 
eligible for separation allowance payments. 

An employee is not eligible for separation allowance if they decline other 
Work as defined by Article (13) Lay-off and Recal l .  

Schedule of amounts Of separation allowance is as follaws: 
Lees than six (6) months - 0 
six months to 1 year - 1 week base salary 

1 year - 2 Weeks base aalary  
plus one Week's base salary for every additional full year of service UP to 
a maximum of twenty five ( 2 5 )  weeks. 

separation allowance payments will be paid bi-weekly. 

Separation allowance payments will be discontinued if re-employed. 

The above is a brief outline of main points and is for yoUr general 
information. 
Tho detailed provisions of the Company Policy will govern in all 
instances. 

your's trUly, 
FORD ELECTRONICS MANUFACTURING CORP. 

J. Stechly, 
Industrial Relations Manager 
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LETTER # 2  

June 3rd, 1976. 

Mr. J. Maloney, 
International Representative, 
International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers Of America. U.A.W.. 
205 Placer court, 
WILWWDALE, Ontario. 
M2H 3H9 

Dear Mr. Maloney; 

B u b j s O t !  BEHEPITB AT EHPLOYEEB' COST 

The Company will continue to make available to Bargaining Unit Salaried 
Employees the following benefits at the employees' Cost. 

1. Contributory Pension 
For detail refer to the Registered Text. 

2. Personal Accident Insurance Plan. 
FOT detail refer to Plan Brochure. 

Far detail refer to Plan Brochure. 
3 .  optional Life Insurance plan. 

The interpretation and administration Of the plans outlined In this article 
andlor brief Outlines included in this agreement shall be subject to the 
Insurance Carrier and company policies. 

yours truly, 
FORD ELECTRONICS MANUFACTURING CORP. 

R. F. Suter, 
Industrial Relations Manager 
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LETTER 1 3  

December 2nd. 1985 

MS. c. Phillips 
Representative 
united Automobile Aerospace and Agricultural 
Implement Workers Of Canada, C.A.W., 
20s  Placer COUrt, 
WILLOWDALE, Ontario. 
M2H 3H9 

MS. c. 
Representative 
united Automobile Aerospace and Agricultural 
Implement Workers Of Canada, C.A.W., 
20s  Placer COUrt, 
WILLOWDALE, Ontario. 
M2H 3H9 

Dear MS. Phillips: 

subject2 TUITION R E F m  PkAN 

A Tuition Refund Plan is available for regular full time employees of Ford 
Electronics Manufacturing Corp. 

Under the p l a n ,  the company refunds tuition fees up to seven hundred and 
fifty ($750.) per calendar year. 

The detailed provisions Of the  Company Plan shall qoYBrn in all CaseS. 

yours tr"ly, 
FORD ELECTRONICS MANUFACTURING CORP. 

J .  Stoohly 
Industrial Relations Manager 

38 



LETTER I 4  

December 2nd. 1985 

Hs. c. Phillips, 
Representative, 
United Automobile Aerospace and Agricultural 
Impleilent Workere of America. U.A.W., 
2 0 5  Placer Court, 
WILLONDALE, Ontario. 
H2H 3119 

Dear Ms. Phillips: 

BOBJECTl "A" PLul 

Ford Hotor Company Of Canada Limited, as a matter of COUrteSY. presently 
extends the Vehicle and Tractor 6 Implement Purchase P l a n  ("A" Plan1 i n  
effect for the employees of Ford of Canada to salaried employees of Ford 
Electronics Manufacturing Carp. The Company will continue to administer Said 
"A" vlan to include all eliqible em~loyees Who are covered by the CollectiYc 
Agreement (Local 1980) in accordance with the provisions Which may from time 
to tine be required by the Ford Hotor Company Of Canada Limited. The Company 
cannot guarantee that this Plan  will not be modified or withdrawn by Ford 
Motor Company of Canada Liioited. 

yours truly, 
FORD ELECTRONICS MANUFACTURING CORP 

J. Stechly, 
Industrial Relations Hanager 
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LETTER 1 5  

November 27, 1979. 

n r ,  R. Smith, 
President, Local 1980, 
International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, (U.A.W.) 205 Placer Court, 
WILLOWDALE, Ontario 
H2ll  3H9 

D e a r  nr. Smith: 

BOQJECTl CAW OFFICE FACILITY 

During current naaotiations the aarties discussed v o w  remest for a 
conference area f& your part time is= in the performaice of ydur duties as 
Chairman Of the Local 1980 Negotiating Committee. The Company did undertake 
that, folloWinq negotiations. it will identify an area suitable for such 
purpose. 

This Privilege will be continued 80 long as m c h  space is available, having 
regard to the operating needs of the Company and BO long as the privilege is 
not abused. 

Yours very truly, 
FORD ELECTRONICS MANUFACTURING CORP. 

F. E. Tack, 
Industrial Relations Manager 



LETTER 1 6  

October 29. 1992 

Agricultural 

Dear Mr. Hendrikx. 

BUBJECT: P . E . L .  TRUST 

During these negotiations the Company agreed to Contribute the sum of 
$1,000.00 to the CAW Leadership Training Program (PEL Trust Fund) providing 
that the contribution continues to be a tax deduction for the Company. The 
payments Will be made in three ( 3 )  equal installments of $1,000.00 on the 
following dates; 0 2 l O 1 / 9 1 ,  02/01/94, 02/01/95. 

The Union will co-operate fully in providing the Company with all documents 
regarding The C.A.W. Leadership Training Program (P.E.L. Trust) as it may 
require in order to secure the aforementioned Income Tax deductions. 

It is understood and aareed that the W r t i m  Of the P.E.L. Trust Fund 
represented by the Company's contribitions will be used solely and 
exclusively to provide paid educational leaves and Pelated benefits for 
employees of the Company who attend sessions of the labour education program. 
Annually the Union will provide the Company With an audited statement 
prepared by an independent public accounting firm certifying that a l l  
exoenditures made from the P . E . L .  Trust Fund were made in accordance with the 
i n b t  and purposes Of the Trust Fund dated January 3 ,  1979. 

~n educational leave of absence for participation in the union's program will 
be granted by the company in accordance with the provisions of the Collective 
agreement to seniority employees designated by the Canadian Director of the 
National Union to the Employee Relations Manager for the Company on four ( 4 )  
weeks' advance written notice specifying the employee's name and dates Of 
requested absence, provided no such absence will result in any 1056 of 
efficiency or disruption of operations at the Company's plants. 

Employees granted such leaves will be excused from work Without pay for U p  to 
twenty (20) days of class time. plus travel time where necessary, said leaves 
Of absence to be intermittent over a twelve 1121 month aeriod from the first 
diy of leave during the term Of the 1992 ag<eeient 

Yours tr"ly, 
FORD ELECTRONICS MANUFACTURING CORP. 

R.W. Gross 
Employee Relations Manager 
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LETTER 1 7  

October 23rd. 1992 

Mr. R. Handrlkr . . . . . . . . . . . .. . . . . .. 
President. Local 1900 
National Automobile Aerospace and Agricultural 
ImDlement Workers of Canada, CAW 
205 Placer COUl-t, 
willowdale, Ontario 
MZH 3H9 

Dear Mr. Hendrikx. 

BllBJECT: ROURB OF WORK 

During these negotiations, the Company and the Union agreed to recognize the 
standard work hours as forty (40) hours per week and sUbSequent.ly dalated any 
reference to the thirty-seven and one half (37 1/2) hour work week from the 
Collective Agreement. It was agreed that the employees currently working 
thirty-seven and one half (37 1/2) hours per week as of thin date will be 
permitted t o  remain on this work schedule for the duration Of their 
employment or Until such time that they initiate a change in their hours of 
work to a forty (40) hour work week. 

Yours tr'u1y. 
Ford Electronics Mfg. Corp. 

R.W. Gross 
Employee Relations Manager 
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LETTER ID 

October 23rd. 19’32 

. . . . .. . . . . . .. . . . . . . 
President, Local 1980 
National Automobile Aerospace and Agricultural 
Implement Workers of Canada, CAW 
2 0 5  Placer Court, 
willowdale, Ontario 
H2H 3H9 

The following is to clarify the practice that the Company intends to folloW 
in the event of a reduction in force: 

The Company will repatriate or reassign to work outside the bargaining unit, 
foreign service employees performing work within the bargaining unit 
Classification affected by the reduction in force, prior to laying off 
bargaining unit employees in that claseification. FOT purposes of this 
letter, bargaining unit classifications and reduction will be defined in 
accordance with Article 13, section 2 .  

Additionally, it is understood that probationary employees and summer 
students will be laid Off prior to foreign service employees. 

your5 truly, 
Ford Electronics Mfg. Corp 

R.W. Gross 
Employee Relations Hanager 
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Letter 1 9  

November 2 7 ,  1979 

Hr. J. Maloney, 
International Representative, 
International Union, United Automobile 
~erospace and Agricultural Implement 
Workers of America. U.A.W., 
2 0 5  placer court. 
WILLOWDALE, Ontario. 
M2H 3119 

Dear  Mr. Maloney: 

BOllJECTi PRACTICEU - TRAVEL TIME K CALL IN 

Durina the course of these neaotiations, the Company advised the Union *hat , 
~~~~~~~ ~~~ 

it will continue to apply CO employees in the bargaining unit current 
praotices, as  discussed during these negotiations concerning (a )  travel time 
while on company business, and (b) employees "called in" to Work on overtime. 

Yours truly, 
FORD ELECTRONICS MANUFACTURING CORP. 

F. E. Tack, 
Industrial Relations Manager 
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LETTER 110  

October 29,  1992 

nr. R. llendrikx 

National Automobile Aerospace and AgTICUltUrBl 
Implement Workers Of Canada, CAW 
205 Placer Court, 
Willowdale. Ontario 

President, Local 1980 

During these negotiations, the company and the Union agreed that employee5 
classified as Summer Students, Salary Grade 00, would not be enrolled in ainY 
of the Employee Benefit Programs unless they are employed for a continuous 
period in excess of five ( 5 )  months. 

yours truly, 
Ford Electronics Hfg. Corp. 

R.W.  Gross 
~mployee Relations Manager 
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