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ARTICLE 1 - PURPOSE 
1.0.1 The general purpose of this Agreement is to establish and maintain collective 

bargaining relations between the Hospital and the nurses covered by this 
Agreement; to provide for on-going means of communication between the 
Association and the Hospital and the prompt disposition of grievances and the 
final settlement of dispute:; and to establish and maintain mutually satisfactory 
salaries, hours ofworkand otherconditionsof employment inaccordance with 
the provisions of [his Agreement. 
It is recognized that nurses wish to work togetherwith the Hospital to secure the 
best possible nursing care and health protection for patients. Appropriate 
committees have been created under this Agreement to work towards this 
objective. 

1.02 

ARTICLE 2 - DEFINIITIONS A N D  GRADUATE NURSES 
2.01 A registered nurse is a nurse who holdscertification with the College of Nurses 

of Ontario in accordance with the Health Disciplines Act. 
2.02 A graduate nurse is defined as a nurse with certification incomplete who is a 

graduate of a program acceptable to the College of Nurses and is either iri the 
process of being certified by the College of Nurses of Ontario or is completing 
certification requirements. This certification shall be completed within twenty- 
four (24) inonths lollowing date of hire. Where a iiurse fails to complete such 
certification requirements, she will be terminated from the employ of the 
Hospital. Such termination shall not besubject matter of grievanceor arbitration 
procedure. The foregoing does not apply to nurses employed prior to October 
23, 1981, except those currently in the process of completing certification 
requirementswhoshall be required tocompletesuchcertification inaccordance 
with the provisions of the existing Collective Agreement. 
Afull-time nurse is a nurse who is regularly scheduled to work the normal full- 
time hours referred to in Article 13 of the full-time Collective Agreement. 
A regular part-time nurse is a nurse who regularly works less than the normal 
full-time hours referred to in Article 13 of the full-time Collective Agreement 
and who offers to make a commitment to be available for work on a regular 
predetermined basis. All other part-time nurses shall be considered casual 
nurses. 
The predetermined basis upon which the commitment to be available is made 
shall be determined in local negotiations. 
The definitions shall not have the effect of changing the composition of any 
existing bargaining units. The Hospital shall not refuse to accept an offer from 
a nurse to makeacommitnient to be available for work on a regular predetermined 
basis solely for the purpose of utilizing casual nurses so as to restrict the 
number of regular part-time nurses. 

2.03 

2.04 
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AFLTlCLli 3 - RlELATOONSI-llP 
3.01 The Hospital and the Association agree lhat lhere will be no discrimination, 

interference, intimidation, restriction or coercion exercised or practiced by any 
01 their representatives with respect to any nurse because of her membership 
01 non-membership in the Association or activity or lack of activity on behalf 
of the Association or by reason of exercising her rights under the Collective 
Agreement. 
The Association agrees there will be no Association activity, solicitation for 
membership, or collectiori of Association dues on Hospital premises or during 
working liours except with the written permission of the Hospital or as 
specifically provided for in this Agreement. 
It is agreed that there will be no discrimination by either parly or by any of the 
nurses covered by this Agreement on the basis of race, creed, colour, national 
oiigin, sex, sexual orientation, marital status, age, religious affiliation or any 
other factor which is not pertinenl to the employrnent relationship. 

3.02 

3.03 

ARTICLI 4 - NO STRIKE, NO LOCKOUT 
4.01 The Association agrees there shall be no strikes and the Hospital agrees there 

shall be no lockouts so long as this Agreement continues to operate. The terms 
"strike" and "lockout" shall bear the meaning given them in the Ontario Labour 
Rolations Act. 

ALLTICLE 5 - ASSOCIATION SECURITY 
5.01 

5.02 

5.03 

5.04 

5.05 

The Hospital will deduct from each part-time nurse covered by this Agreement, 
an amount equal to the regular monthly Associalion dues designated by the 
Association. Thetleductionperiodforapart-timenursemaybeextendedwnere 
she does no1 receive any pay in a particular month. 
Sllch dues shall be deducted monthly and in Ihe case of newly employed part- 
time nurses, such deductionsshall commence in the month following their date 
of hire as part-time nurses. 
The amount of the regular monthly dues shall be tho% authorized by the 
Association and the Provincial Secrelary-Treasurer of the Association shall 
notify Ihe Hospital 01 any changes therein and such notification shall be the 
Hospital's conclusive authority to make the deduction specified. 
In consideration of the deducting and forwarding of Association dues by the 
Hospital, Ihe Associalion agrees to indemnify and save harmless the Hospital 
against ariy claims or liabilities arising or resulting from the operation of lhis 
Ailicle. 
Theamounts so deducted shall be remitted monthly to the Provincial Secretary- 
Treasurer of the Association, no later than the end of the month following the 
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5.06 

NOTE: 

month in which the dues were deducted. In remitting such dues, the Hospital 
shall provide a list of nurses from whom deductions were made, including 
deletions (iridicatin!] terminations) and additions from the preceding month 
and their social insurance numbers. A copy of this list will be sent to the local 
Association. 
The Hospital agrees that an officer of the Association or nurse representative 
shall beallowed a reasonable periodduring regular Working hours to interview 
newly hired nurses during their probationary period. During such interview, 
membership forms may be provided to the nurse. rhese interviews shall be 
scheduled in advance as determined by local negotiation and may be arranged 
collectively or individually by the Hospital. 

The list provided for in Article 5.05 shall include any other information that is 
currently provided to ONA. Additionally, the Hospital will provide each nurse 
with a T-4 Supplementary Slip showing the dues deducted in the previous year 
for income tax purposes where such informatiori is or becomes readily 
available through the Hospital's payroll system. 

ARTICLE 6 - REPRESENTATION AND COMMITTEES 
6.01 NURSE REPRESENTATIVES AND GRIEVANCE COMMITTEE 

(a) The Hospital agrees to recognize nurse representatives to be elected or 
appointed from amongst nurses in the bargaining unit for the purpose of 
dealing with Association business as provided iii this Collective 
Agreement. The number of representatives and the areas which they 
represent are set out in the Appendix of Local Provisions. 

(b) The Hospital will recognize a Grievance Committee, one of whom shall 
be chairperson. This Committee shall operate and conduct itself in 
accordance with the provisions of the Collective Agreement and the 
number of nurses on the Grievance Committee is set out in the Appendix 
of Local Provisions. 

(c) It is agreed that nurse representatives and members of the Grievance 
Comniittee have their regular duties and responsibilities to perform for 
theHospitalaridshall not leavetheirregulardutieswithoutfirstobtaining 
permission from their immediate supervisor. Such permission shall not 
be unreasonably withheld. If, in the performance of their duties, a nurse 
representativeor member of theGrievanceConimitteeis requiredtoenter 
anursingunitwithin the hospital in whichsheis not ordinarilyemployed 
she shall, immediately upon entering such nursing unit, report her 
presence to the supervisor or nurse in charge, as thecase may be. When 
resuming their regular duties and responsibilities such representatives 
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shall agairi report lo their immediate supervisor. The Hospital agrees to 
pay for all time spent during their regular hours by such representatives 
hereunder. 

6.02 HOSPITAL-ASSOCIATION COMMITTEE 

(a) There shall be a Hospital-Association Committee comprised of 
representatives of the Hospital, one of whom shall be the Director of 
Nursing or her designate and of the Association, one of whom shall be 
the Local President or her designate. The number of representatives isset 
out in the Appendix of Local Provisions and the membership of the 
Committee may be expanded by mutual agreement. 

(b) TheCommitteeshiill meeteverytwo(2) monthsunlessotherwiseagreed 
and as required under Article 8.01(a)(i). The duties of chairpersoii and 
secretary shall alternate between the parties. Where possible, agenda 
items will be exchanged in writing at least five (5) calendar days prior to 
the meeting. A record shall be maintained of matters referred to the 
Committee and the recommended disposition, i f  any, unless agreed to 
the contrary. Copies of tine record shall be provided to Comniittee 
members. 

(c) The purpose of the Committee includes: 
i) promoting and providing effective and meaningful communication 

of infoimation and ideas; making joint recommendations on matters 
of concern including the quality and quantity of nursing care; 

ii) dealingwith complaints referred to it inaccordancewith the provisions 
of Article 8, Professional Responsibility; 

iii) discussing and reviewing matters relating to orientation and in- 
service programs. 

(d) The Hospilal agrees to pay for time spent during regular working hours 
for representatives of the Association attending at such meetings. 

6.03 (a) NEGOTIATING COMMlTTliE 
The Hospital agrees to recognize a Negotiating Cornmittee comprised of 
representatives of the Association for the purpose of negotiating a 
renewal agreement. The number of nurses on the Negotiating Comniittee 
is set out in the Appendix of Local Provisions. The Hospital agrees to pay 
members of the Negotiatiiig Commitlee for time spent during regular 
working hours in negotiations with the Hospital for a renewal agreement 
up to, but tiot including, arbitration. 
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(b) CENTRAL NEGOTIATING TEAM 
In central bargaining between the Ontario Nurses' Association and The 
Participating Hospitals, a nurse serving on the Association's Central 
Negotiating Teamshall be paid fortime lost from her regularlyscheduled 
straight time working hours at her regular rate of pay, and without loss 
of leave credits, for attending central negotiating meetings with tlie 
Hospitals' Central Negoliating Committee up to, bul not including, 
arbitration. 
Central Negotiating Team members shall receive unpaid time off for the 
purpose of preparation for negotiations. The Association will advise the 
Hospitalsconcerned, asfar inadvanceas possible, ofthedatesforwhich 
leave is being requested. 
Upon reference to arbitration, the Central Negotiating Team members 
shall receive unpaid time off for the purpose of attending arbitration 
hearings. 
Time spent on such meetings will not be considered leave under Article 
11.02, Leave lor Association Business. 
The maximum number of Central Negotiating Team members entitled to 
payment underthis provisionshall beeight (8),and in no casewill more 
than one (1) nurse from a hospital be entitled to such payment. 
The Association shall advise the Hospitals' Central Negotiating Committee 
of those nurses to be paid under this provision. The Hospitals' Central 
Negotiating Committee will make such request known to the affected 
hospitals. 
For any unpaid leave of absence under this provision, the nurse's salary 
and percentage in lieu of fringe benefits shall be maintained by the 
Hospital, and the Association agrees to reimburse tlie Hospital in the 
amount of the full cost of such salary and percentage in lieu of fringe 
benefits. 

6.04 ACCIDENT PREVEblTlON -HEALTH AND SAFETY COMMITTEE 
(a) The Hospital and the Association agree that they mutually desire to 

maintain standardsofsafety and health in the hospital in orderto prevent 
accidents, injury and illness. 

(b) Recognizing its responsibilities under the applicable legislation, the 
Hospital agrees toacceptasamember of its Accident Prevention-Health 
and Safety Committee, at leastone(1) representativeselected orappointed 
by the Association from amongst bargaining unit employees. 
Such Committee shall identify potential dangers and hazards, institute 
means of improving health and safety programs and recommend actions 

(c) 



to be taken to improve conditions related to safety and health. 
The Hospital agrees to cooperate reasonably in providing necessary 
information to enable the Committee to fulfill its functions. In addition, 
the Hospital will provide the Committee with reasonable access to all 
accident reports, health and safety records and any other pertinent 
information in its possession. 
Meetings shall be held every second month or more frequenlly at the call 
of the Chair, if required. The Commitlee shall maintain minutes of all 
meetings arid make the same available for review. 
Any representative appointed or selected in accordance witti (b) hereof, 
shall serve for a term of at least one (1) calendar year from the date of 
appointment. Time off for such representative(s) toattend meetings of the 
Accident Prevention - Health and Safety Committee in accordance \with 
the foregoing, shall be granted and any representative(s) attending such 
meetings during their regularly scheduled hours of work, shall not lose 
regtrlar earnings as a result of such attendance. 
The Association agrees to endeavour to obtain the full cooperation of its 
membership in the observation of all safety rules and practices. 
All time spent by a member of the Accident Prevenlion - Health and 
Safety Committee attending meetings of the Committee and carrying out 
her duties, shall be deemed to be work time for which she shall be paid 
by the Hospital at her regular rate and she shall be entitled to such time 
from work as is necessary to attend scheduled meetings. 
Pregnant employee!; may request to be transferred from their current 
duties if, in the professional opinion of the employee's physician, the 
pregnancy may be al risk. If such a transfer is not feasible, the pregnant 
employee, if she so requests, will be granted an unpaid leave of absence 
before comrnencement of the current contractual maternity leave. 
Where the Hospital identifies high risk areas where nurses are exposed 
to infectious or communicable diseases for which there are available 
protective medications, such medications shall be provided at no cost to 
the nurses. 

NOTE: Issues relating to chairing of meetings and responsibility for the taking of 
minutes should be discussed locally with the Hospital and the other Unions 
representing employees of the Hospital. 

6.05 The Association may hold meeting son Hospital premisesprovidingpermission 
has been first obtained from the HosDital. 
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6.06 

6.07 

6.08 

6.09 

6.10 

The Association shall keep the Hospital notified in writing of the names of the 
nuise representatives and/or Committee members and Officers of the Local 
Associationappointed or selected underthis Articleaswellas theeflectivedate 
of lheir respective appointments. 
All reference to nurse representatives, committee membersand oflicers in this 
Agreementshall bedeemed to mean nurse representatives, committee members 
or officers of the Local Association. 
The Hospital agrees to give representatives of the Ontario Nurses' Association 
access to the premises of the Hospital for the purpose of attending grievance 
meetings or otherwise assisting in the administration of this Agreement, 
provided prior arrangements are made with the Administrator. Such 
representatives shall have access to the premises only with the approval of the 
Administrator which will not be unreasonably withheld. 
Where a nurse makes prior arrangements for time off from a tour of duty, the 
nurse shall not be scheduled to work another tour that day. 
Nurses who are members of committees pursuant to Regulation 518 of the 
Public Hospitals Act will suffer no loss of earnings for timespent during regular 
working hours for attending committee meetings. 
Where a nurse attends a committee meeting outside of regularly scheduled 
hours, she will be paid for all hours spent in attendance at meetings at her 
regular straight time hourly rate. 

ARTICLE 7 - GRIEVANCE PROCEDURE 
7.01 For purposes of this Agreement, a grievance is defined asa difference arising 

between the parties relating to the interpretation, application, administration or 
alleged violation of the Agreement including any question as to whether a 
matter is arbitrable. 
At the time formal discipline is imposed or at any stage of the grievance 
procedure, including the complaint stage, a nurse is entitled to be represented 
by her nurse representative. In [he case of suspension or discharge, the 
Hospital shall notify the nurse of this right in advance. 
It is the mutual desire of the parties hereto that complaints of nurses shall be 
adjusted iis quickly as possible, and it is understood that a nurse has no 
grievance until she has first given her immediate supervisor the opportunity of 
adjusting her complaint. Such complaint sliall be discussed with her immediate 
supervisor within nine (9) calendar days alter the circumstances giving rise to 
it liaveoccurred or ought reasonablyto havecome totheattentionof the nurse 
and failing settlement within nine (9) calendar days, i t  shall then be taken up as 
a grievance withiri nine (9) calendar days following advice of her immediate 
supervisor's decision in the following manner and sequence: 

7.0% 

7.03 
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STEP NO. 1 
The nurse may submit a written grievance, signed by the nurse, to her 
immediate supervisor. The !grievance shall be on a form relerred to in 
Article 7.09and shall identify the nature of the grievanceand the remedy 
sought and should identify the provisions of the Agreement which are 
alleged to beviolated. The immediatesupervisorwill deliver her decision 
in writing within nine (9) calendar days following the day on which the 
grievance was presented to lier. Failing settlement, then: 

Within nine (9) calendar days following the decision under Step No. 1, 
the nurse may submit the written grievance to the Director of Nursing or 
her designate who will deliver her decision in writing within nine (9) 
calendar days from the date on which the written grievance was presented 
to her. The parties may, if they so desire, meet to discuss the grievance 
at a time and place suitable lo both parties. Failing settlement, then: 

Within nine (9) calendar days following the decision in Step No. 2, the 
grievance miiy be submitted in writing to the Hospital Administrator or 
her designate. A meeting will then be held between the Hospital 
Administrator or her designateand the Grievance Cornmitteewithin nine 
(9)calendarilaysoftiiesubmissionof thegrievancealStepNo.3unless 
extended by agreement of the parties. It is understood and agreed that a 
representative of the Ontario Nurses' Association and the grievor may be 
present at the meeting. It is lurther undlxstood that the Hospital 
Administrator or her designalemay havesuch counselandassistanceas 
she rnay desire at such meeting. The decision of the Hospilal shall be 
delivered in writing within nine (9) calendar days following the date of 
such meeting. A copy of the third step grievance reply will be provided 
to thit Employment Relations Officer. 

A complaint or grievance arisinil directly between the Hospital and the 
Associatiori conceining thi: interpretation, application or alleged violation of 
the Agreement shall be originated at Step No. 3 within fourteen (14) calendar 
days following the circumstances giving rise to the complaint or grievance. A 
grievance by the Iiospilal shall be filed with the Local President or her 
designate. 
Wherea number of nurses have identical grievances and each nurse would be 
entitled to grieve separately, they may present a group grievance in writing 
signedbyeach nursewhoisgrievingtotheDirectorofNursingorherdesignate 
within fourleen (14) calendar days after the circumstances giving rise to the 
grievance have occurred or ought reasonably to have come to Ihe attention of 
the nurse(s). The grievance shall then be treated as being initiated at Step No. 

STEP NO. 2 

STEP NO. 3 

7.04 

7.05 
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2 and the applicable provisions of this Article shall then apply with respect to 
the processing of such grievance. 
The release of a probationary nurse shall not be subjecl to the grievance 
procedureunless the probationary nurse is releasedforexercisinga right under 
this Agreement. A claim by ii nurse who has completed her probationary period 
that she has been unjustly discharged or suspended shall be treated as a 
grievance if a written statenient of such grievance is lodged by the nurse with 
the Hospital at Step No. 3 within seven (7) calendar days alter the date the 
discharge or suspension is effected. Such special grievance may be settled 
under the Grievance or Arbitration Procedure by: 
(a) confirming the Hospital's action in dismissing the nurse; or 
(b) reinstating the nurse with orwithout loss of seniority and with or without 

full compensation fot the time lost; or 
(c) by any other arrangement which may be deemed just and equitable. 
The Hospital agrees to provide written reasons within seven (7) calendar days 
to the affected nurse in the case of discharge or suspension and further agrees 
that it will not suspend, discharge or otherwise discipline a nurse who has 
completed her probationary period, without just cause. 
Failing settlement under the foregoing procedure of any grievance between the 
parlies arising froni the interpretation, application, administration or alleged 
violation 01 this Agreemenl, including any question as to whether a matter is 
arbitrable, such grievance may be submitted to arbitration as hereinafter 
provided. li no written request for arbitration is received within eighteen ('18) 
calendar days after the decision under Step No. 3 is given, the grievance shall 
bedeemedto have beenabandoned.Wheresuchawritten request is postmarked 
within sixteen (16) calendar days after the decision under Step No. 3, it will be 
deemed to have been received within the time limits. 
All agreernents reached under the grievance procedure between the 
representatives of the Hospital and the representatives of the Associalion will 
be final and binding upon the Hospital and the Association and the nurses. 
Association grievances shall be on the forin set out in Appendix 1.  
When either party requests that any matter be submitted to arbitration as 
provided in the foregoing Article, it shall make such request in writing 
addressed to the other parly to this Agreement, and at the same time name a 
nominee. Within seven (7) calendar days thereafter the other party shall name 
a nominee, provided, however, that if such parly fails to name a nominee as 
herein required, the Minisler of Labour for the Province of Ontario shall have 
powertoeffect such appointment uponapplication thereto by the party invoking 
thearbitration procedure. Tlietwo nomineesshall attempt toselect by agreement 
a chairmarl of the Arbitration Board. If they are unable to agree upon such a 

7.06 

7.07 

7.08 

7.09 
7.10 
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7.1 1 

7.12 

7.13 

7.14 

7.15 

7.16 

7.1 7 

chairmanwithinaperiodoffourteen(l4)calendardays, they shall then request 
the Minister of Lilbour for the Province ol Ontario to appoint a chairman. 
No person may be appointed as an arbitrator who has been involved in an 
attempt to negotiate or settle the grievance. 
No matter may be submitted to arbitration which tias not been properly carried 
through all requisite steps of the Grievance Procedure. 
The Arbitration Board shall not beauthorized to makeany decision inconsistent 
withthe provisiorisofthis Agreement, nortoalter, modify,addto oramendany 
part of this Agreement. 
The proceedings of the Aibitratioii Board will beexpedited by the parties hereto 
and the decision of the majority and where there is no majority the decision of 
the chairman will be final and binding upon the parties hereto and the nurse or 
nurses concerned. 
Each of the parties hereto will bear the expense of the nominee appointed by it 
and the parties will shareequally the feesand expenses, if any, of the chairman 
of the Arbitration Board. 
The time limits set out in the Grievance and Arbitration Procedures herein are 
mandatory and failure to comply strictly with such time limits except by the 
written agreement of the parties, shall result in the grievance being deemed to 
have been abandoned subject only to the provisions of Section 44 (6) of The 
Labour Relations Act. 
Wherever Arbitration Board is referred to in the Agreement, the parties may 
niutually agree iii writing to substitute a single Arbitrator for the Arbitration 
Board at the time of reference to arbitration and the other provisions referring 
to the Arbitration Board shall appropriately apply. 

AlRTlCLE 8 - I’ROF13SSIONAL RESPONSIBILITY 
8.01 In the event that the Hospital assigns a number of patients or a workload to an 

individual nurse or group of nurses such that she or they have cause to believe 
lliat she or they are bein!] asked to perform more work than is consistent with 
proper patient care, she or they shall: 
(a) i) Complain in writing to the Association-Hospital Committee within 

fifteen (15) calendar days of the alleged improper assignment. The 
Chairman of the Association-Hospital Committee shall convene a 
meeting of the Association-Hospital Committee within ten ( I O )  
calendar days of the filing of the complaint. The Committee shall hear 
and attempt to resolve the complain1 to the satisfaction of both 
parties. 

ii) Failing resolution of the complaint within fifteen (15) calendar days 



of the meeting of the Association-Hospital Commitlee the complaint 
shall be forwarded to an Independent Assessment Committee 
composed of three (3) registered nurses; one chosen by the Ontario 
Nurses' Association, one chosen by the Hospital and one chosen 
from a panel of independent registered nurses whoare well respected 
within the profession. Themember ofthe Committeechosenfrom the 
pariel of independent registered nurses shall act as Chairperson. 

iii) The Assessment Committeeshall setadatetoconduct ahearing into 
the complaint within fourteen (14) calendar days of its appointment 
andshall beempowered to investigateas isnecessaryand makewhat 
findings as are appropriate in the circumstances. The Assessment 
Committee shall report its findings, in writing, to the parties within 
thiity (30) calendar days following completion of its hearing. 

(b) i) The list 01 Assessment Committee Chairpersons is attached as 
Appendix2. During theterm ofthisAgreement, the Central Negotiating 
Teams shall meet iis necessary to review and amend by agreement 
the list of chairpersons of Professional Responsibility Assessment 
Committees. 
The parties agree that should a Chairpersori be required, the Ontario 
Hospital Association and the Ontario Nurses' Association will be 
contacted. Theywill provide the naine of the person to be utilized oil 
thealphabetical listing of Chairpersons. The name to be provided will 
be the top name on the list of Chairpersons who has not been 
previously assigned. 
Should the Chairperson who is scheduled to serve decline when 
requested, or i t  becomes obvious that she would not besuitable due 
to connections with the Hospital or community, the next person on 
the list will be approached to act as Chairperson. 

ii) Eachpartywillbearthecostofitsownnomiiieeandwillshareequally 
the fee of the Chairperson and whatever other expenses are incurred 
by the Assessment Committee in the performance of its responsibilities 
as set out herein. 

8.02 ORIENTATION AND IN-SERVICE PROGRAM 
The Hospital recognizes the need for a Hospital Orientation Program of such 
duration as it may decm appropriate taking into consideration the needs of the 
Hospital and the nurses involved. 
Before assigning a newly hired nurse in charge of a nursing unit, the Hospital 
will first provide orientation, i n  accordance with Article 8.02, both to the 
Hospital and to such nursing unit. It is understood that such nurse may be 
assigned to any tour as part of her orientation program providing such 

8.03 
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8.04 

8.05 

8.06 

8.07 

8.08 

8.09 

~ 
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assignment is in accordance with any scheduling regulations or objectives 
contained in the Appendix of Local Provisions which forms part of this 
Collective Agreement. 
Regular part-time nurses recalled from layoff under Article 10.06 (a) and 
regular part-time nurses whose probationary period has been extended under 
Article 10.01 and regular part-time nurses who transfer on a permanent basis 
may be provided any orientation determined necessary by the Hospital. A 
request by such a nurse for orientation shall not be unreasonably denied. 
Both the Hospital and the Association recognize their joint responsibilily and 
commitment to provide, and to participate in, in-service education. The 
Association supports the principle of its members' responsibility for their own 
professional development and the Hospital will endeavourto provide programs 
related to the requirements oftheHospital.Availab1eprograms will be publicized 
and the Hospital will endeavour to provide nurses with opportunities to attend 
such programs during their regularly scheduled working hours. 
The delegation of Added Nursing Skills and Sanctioned Medical Acts (Special 
Procedures) to nursesshall be in accordancewitli guidelines established by the 
College of Nurses from time to time and any approved Hospital policy related 
thereto. 
When a nurse is on duty and authorized to attendany in-service program within 
the hospital and during tier regularly scheduledworking hours, she shall suffer 
no loss of regular pay. When a nurse is required by the Hospital to attend 
courses outside of her regularly scheduled working hours, sheshall be paid for 
all timespent in attendance on such courses at her regular straight time hourly 
rate of pay. 
Nurses may be required, as part of their regular duties, to supervise the 
activities of students and will be informed in writing of their responsibilities in 
relation to these students. 
Any information that is providetl to the Hospital by the educational institution 
with respect totheskill Iwe l  ofthestudents will be madeavailabletothe nurses 
recruited to supervise the students. 
The Hospital undertakes to notify the Association in advance, so lar as 
practicable, of any technological changes which the Hospital has decided to 
introduce which will significantly change the status of the nurse within the 
bargaining unit. 
'The Hospital agrees to discuss with the Association the eflect of such 
technological changes on the employment status of the nurses and to consider 
practical waysaiid meansof minimizingtheadverseeffect, if any, on the nurses 
concerned. 
Nurses who are subjecl to layoff due to technological change will be given 



notice of such layoff at the earliest reasonable time and in keeping with the 
requirements of the applicable legislation and the provisions of Article 10.07 
will apply. 
Where computers are introduced into the workplace and nurses are required to 
utilize those computers in the course of their duties, the Hospital agrees that 
necessary computer training will be provided at no cost to the nurses involved 

8.10 

ARTllCLE 9 - ACCESS TO FILES 

9.01 

9.02 

Acopy of any completed evaluation which is to be placed in a nurse's file shall 
be first reviewed wilh the nurse. The nurse shall initial such evaluation as 
having been read and shall have the oppoitunity to add her views to such 
evaluation prior to it being placed in her file. It is understood that such 
evaluations do not constitute disciplinary action by the Hospital against the 
nurse. 
Each nurse shall have reasonable access to all het files for the purpose of 
reviewing their contents in the presence of her supervisor. A copy of the 
evaluation will be provided to the nurse at her request. 
No document shall be used against a nurse where it has not been brought to her 
attention in ii timely manner. 
Any letter of ieprimand, suspension or other sanction will be removed from the 
record of a nurse eighteen (18) months following the receipt of such letter, 
suspension or other sanction provided that the nurse's record has been 
discipline free for one year. 

ARTllCLE 10 - SENIORITY 

10.01 
(Subject lo Pending Interest Arbitration) 

(a) Newly hired part-time nursesshall be considered to be on probation for 
a period of sixty (60) tours worked (450 hours of work for nurses whose 
regular hours of work are other than the standard work day). If retained 
after the probalionary period, the nurseshall becreditecl with seniority for 
the sixty tour!; (450 hours) worked. With the written consent of the 
Hospital, the probationary nurse, and the President of the Local Association 
or her designale, such probationary period may be extended. Where the 
Hospital requests an extension of the probationary period, it will provide 
notice to the Association at least fourteen (14) calendar days prior to the 
expected date of expiration of the initial probationary period. It is 
understood and agreed that any extension to the probationary period will 
not exceed an additional sixty tours (450 hours) worked and, where 
requested, the Hospital will advise the nurse and the Association of the 
basis of such extension. 
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(b) A nurse who transfers from casual part-time or full-time to regular part- 
timestatusshall not berequired to serveaproba1ionaryperioc)whereshe 
has previouslycompleted orie since her date of last hire. Where no such 
probalionary period has been served, the number of tours worked (hours 
worked for nurses 'whose iegular hours of work are other than the 
standard work day) during tile nine (9) months immediately preceding 
the transfer shall be credited lowards the probationary period. 

(a) A seniority list shall be established for all regular part-time nurses 
covered by this Agreement who have completed their probalionary 
period. For information purposes only, the names of all regular part-time 
probationary nursesshall be included in the seniority lisl. Acopy of the 
currentsenioritylistwill hefiledwith thePresidentofthe Local Association, 
or her designate, on request but not more frequently than once every six 
(6) months at a lime to be delermined locally. A copy of the seniority list 
shall also be posted at the same time. Seniorily on such I!sts will be 
expressed in terms of total hours worked. 

(b) A seniority list shall be maintained for casual part-time nurses for the 
purposes 01 Article 10.05 only. Acopy of the current seniorily list will he 
filed ivith [he President of the Local Association, or her designate, on 
request but not more frequently than once evzry six (6 )  monthsat a time 
to be determined locally. Acopy of the seniority list shall also be posled 
atthesametime.SeniorityonsuchIistswiII beexpressed in termsoftotal 
hours worked, and shall be twtablished on the following basis: 
i) At hospitalswherecasual nurses hadseniorityunder the provisions 

ofaCollectiveAgreemenlpriortoOctober23,1981,suchseniority 
shall continue with accumulation of hours worked since October 
23,1981. 
AI hospitalswhere there was no such seniority. theseniorily list in 
10.02(b) (PT) shall show accumulation of hours worked since 
October 23, 1981. 

iii) Subsequently certified Hospitals shall establish dates for the 
commencement of the accumulation of seniority by local 
negotiations in accordance with the terms of the Memorandum of 
Conditions for Joint Bargaining. 

10.03 A nurse's full seniority and service shall be retained by the nurse in the event 
that she is transferred from full-time to part-time or in the event she is 
transferred from casual to regular part-time or vice-versa. A nurse whose status 
is changed from full-time to part-time shall receive credit for her full seniority 
and service on Ihe basis of 1500 hours worked for each year of full-time 
seniority or service. Anurse whose status is changed from part-time to full-time 
shall receive credit for her lull seniority and service on the basis of one year of 
seniority or service for each 1500 hours worked. Any lime worked in excess of 

10.02 

ii) 
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an equivalent shall be pro-rated at the time of transfer. 
10.04 A regular part-time nurse shall lose all service and seniority and shall be 

deemed to have tfirminated if she: 
(a) leaves of her own accord; 
(b) is discharged and thedischarge is not reversed through the grievance or 

arbitration procedure; 
(c) has been laid off for twenty-four (24) calendar months; 
[d) refuses tocontinuelo work or return to workduring an emergencywhich 

seriously affects the Hospital's ability to provide adequate patient care, 
unless a satisfactory reason is given to the Hospital; 
is absent from scheduled work for a period of three (3) or more 
consecutive scheduled working days without notifying the Hospital of 
such absence and providing a satisfactory reason to the Hospital; 
fails to return to work (subject to the provisions of Article 10.04 (e)) upon 
terniination of an authorized leave of absence without satisfactory reason 
or utilizes a leave of absence for purposes other than that for which the 
leave was granted; 

(9) failsupon being notifiedofarecall tosignifyherinteiitionto returnwithin 
five(5) calendar daysafter she has received the notice of recall mailed by 
registered mail to the last known address according to the records of the 
Hospital and fails to report to workwithin seven (7) calendar days after 
she has received the notice of recall or such further period of time as may 
be agreed upon by the parties; 

(h) is absent from work due to illness or disability for a period of thirty (30) 
months from the time such absence commenced. 

10.05 [a) Where a permanent regular part-time vacancy occurs in a classification 
within the bargaining unit or a new position within the bargaining unit is 
established by the Hospital, such vacancy shall be posted for a period of 
seven (7) consecutive calendar days. Nurses in this bargaining unit and 
nurses in aiiother ONA bargaining unit at the hospital, if any, may make 
written application for such vacancy within the seven (7) day period 
referred to herein. Subsequentvacanciescreated by the filling ofaposted 
vacancy are to be posted for three (3) consecutive calendar days. 
A nurse may makea written request for transfer by advising the Hospital 
and filing aRequestfor Transfer form indicating her name, qualifications, 
experience, presenl area of assignment, seiiiority and requested area of 
assignment. A ReqiJest for Transfer shall become active as of the date it 
is teceived by the Hospital and shall remain so until December 31 
following. Such requests will be considered as applications for posted 
vacancies and subsequent vacancies created by the filling of a posted 
vacancy. 

(e) 

(I) 

(b) 
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A list of vacaiicies filled in tht! preceding month under Articles 10.05 [a) 
and (b), and the namts of the successful applicants, will be posted, with 
a copy provided to Ihe Association. Unsuccessful applicants will be 
notified. 
At the request of the nurse, the Hospital will discuss with unsuccessful 
applicants ways in which they can improve their qualifications for future 
postings. 
Nurses shall be selected for positions under either 10.05 (a) or (b) on the 
basis of their skill, ability, experience and qualifications. Where these 
factois are relatively equal amongst the nurses considered, seniority 
shall govern providing the successful applicant, if any, is qualified to 
perform the available work within an appropriate familiarization period. 
Where senioiity governs, the most senior applicant, regardless of her 
ONA bargaining unit, will be selected. Where the applicant has been 
selected in accordance with this Article and it is subsequent1 y determined 
that shecannotsatisfactorily[~erform the job towhichshe was promoted, 
the Hospital will attempt, during the first thirty (30) tours (225 hours lor  
nurses whose regular hours of workare other than the standard workday) 
worked from the date on wlhich the nurse was first assigned to the 
vacancy, to return her to her former job, and the filling of the subsequent 
vacancies will likewise be reversed. 

(c) 

Vacancies which are not expected lo exceed sixty (60) calendar days and 
vacancies caused due to illness, accident, leaves of absence (including 
maternity) may be filled at the discretion of the Hospital. In filling such 
vacancies, consideration shall be given to regular part-time nurses in the 
bargaining unit on the basis of seniority who are qualified to perform the 
work in question prior to utilizing non-bargaining unit nurses supplied 
by an agency or registry. It is understood, however, that where such 
vacancies occur on short notice, failure to offer part-time nurses such 
work!;hall not result inanyclaimforpayfortimenotworkedwhileproper 
arrangements are made to fill the vacancy. Where part-time nurses fill 
temporary full-time vacancies, such nurses shall be considered regular 
part-time and shall bi: covered by the terms of the part-time Collective 
Agreement. Uponcompletion ofthetemporaryvacancy! such nurseshall 
be reinstated to her former position unless the position has been 
discontinued, in which case :;he shall be given a comparable job. 

(e) The Hospital shall have the right to fill any permanent vacancy on a 
temporary basis until the posting procedure or the Request for Transfer 
procedure provided herein has been complied with and arrangements 
have been made to permit the nurse selected to fill the vacancy to be 
assigned to the job. 
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The nurse selected as a result of a posted vacancy or a kquest  for 
Transfer need not be considered for a further permanent vacancy for a 
period of up to six (6) months from the date of her selection. 
Alayoffofregularpait-timenursesshall bemadeontliebasisofseniority 
provided that the regular part-time nurses who are entitled to remain on 
the basisof seniorit yarequalified toperform theavailablework. Subject 
to the foregoing, probationary nurses shall be the first laid off. 
Regular part-time nursesshall be recalled in the order oiseniority, unless 
otherwise agreed between the Hospital and local Association, provided 
that the nurse is qualified to perform the available work. 
Where a vacancy occurs in a position following a layofl hereunder as a 
result of which a regular part-time nurse had been transferred to another 
position, theaffected nursewill beoffered theopportunityto return to her 
former position providing such vacancyoccurs within six (6) months of 
the date of layoff. Where the nurse returns to her former position, there 
shall be no obligation to considerthevacancy under Article 10.05. Where 
the nurse refuses the opportunity to return to her former position, she 
shall advise the Hospital in writing. 
No reduction in the hours of work shall take place to prevent or reduce 
the impact of a layoff without the consent of the Association. 
All regular part-timeand full-time nurses represented by the Association 
who are on layoff will be given a job opportunity in the full-time and 
regular part.-time categories before any new nurse is hired into either 
category. 

10.07 In the event of a proposed layoff at the Hospital of a permanent or long-term 
nalure affecting regular part-time nurses, the Hospital will: 
(a) provide the local Association with no lessihan thirty(30) calendar days' 

notice of such layoff and 

(b) meet with the local Association to review the following: 
i) the reasons causing the layofl; 
ii) the service which the Hospital will undertake after the layoff; 
iii) themethod of implementation including theareas of cut-backand 

the nurses to be laid off. 
In the event of a proposed layoff at the Hospital which is not of a 
perrnanent or long term nature or bed cut-back or a cut-back in serr/ice 
which will result in displacement of staff, the Hospital will provide the 
local Association with reasonable notice. If requested, the Hospital will 
meet with the local Association to review the reasons and expected 
duration of the bed cut-back or cut-back in service, realignments of 
service or staff and its effect on nurses in the bargaining unit. 
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Any agreement belween the Hospilal and the local Association resulting 
lrom the review aboveconcerning the method of implementation will take 
precedence over the terms of this Article. Notice of layoff shall be in 
accordance with the provisions of the Employment Standards Act. 
A regular part-time nurse who is transferred to a position outside of the 
bargaining unitshall, subject lo (b) below, retain, but notaccumulate, her 
seniority held at the time of the transler. In the event that the part-time 
nurse isrelurnedtoapositioninthe bargairiingunit,sheshalI becredited 
with the seniority lield at the time of transfer and resume accumulation 
from the dale of her return to the bargaining unit. 

(b) In the event thal a regular part-time nurse is transferred out of the 
bargaining unitunder(a)aboveloraspecificterm or taskwhich doesnol 
exceed a period of six (6) months or an academic year and is returned to 
aposition inthe bargaining unit, sheshall notsulferanylossofseniority, 
serviceorbenelits. It isunderstoodandagreed thatapart-time nursemay 
decline such oller lo lransfer and that the period of time referred to above 
may be exlended by agreement of the parties. 
Head Nurses and Supervisors excluded from the bargaining unit shall 
not perlorni duties normally performed by regular part-lime nurses in the 
bargaining unit which shall directly cause or result in the layoff, loss of 
seniority or servici? or reduction in benefits to regular part-time niirses 
in the bargaining unit. 

(b) The Hospital shall not contract out any work usually performed by 
members of this bargaining unit if, as a result of such contracting out, a 
layoff of any employees ollier than casual part-time employees follows. 
Contracling out loan Employerwho isorgaiiizedand whowill employthe 
employees of the bargaining unit who would othemise be laid off is not 
a breach of this provision. [his clause will not apply tolhead hoc use of 
agency or registry nurses for single shill coverage of vacancies due to 
illness or leaves of absence. 

10.08 (a) 

10.09 (a) 

NOTE 1: In the bargaining units where full-time and part-time nurses are both 
employed, seniority lists and layoff and recall rights of part-time nurses 
shrill be separate from full-time nurses. 
The seniority list referred to in Article 10.02 shall include any other 
informatior that is currently provided to the Association. 

NOTE 2: 

ARTICLE 11 - LEAVES OF ABSENCE 
11 01 Written requests fora personal leave of absence without pay will be considered 

on an individual basis by the Director of Nursing or ner designate. Such 
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requests are to be given as far in advance as possible and a written reply will 
he given within fourteen (1 4) days; except in cases of emergency in which case 
a reply will be given as soon as possible. Such leave shall not be unreasonably 
withheld. 

The Hospital agrees to grant leaves of absence, without pay, to nurses selected 
by the Association to attend Association business including conferences, 
conventionsand Provincial Committee meetings. The cumulative total leave of 
absence, theamount of notice, the number of nurses that may beabsent at any 
one time and from any one area and the number of days is set out in the 
Appendix of Local Provisions. During such leave of absence, the nurse's salary 
and percentagein lieuof fringe benefitsshall bemaintained bytheHospital and 
the local Association agrees to reimburse the Hospital in the amount of the full 
costofsuchsalaryand percentage in lieu of fringe benefitsexceptfor Provincial 
Committee meetings which will be reimbursed by the Association. The Hospital 
will bill the Local Association within a reasonable period of time. 

A nurse who is elected to the Board of Directors of the Ontario Nurses' 
Association, otherthan to the office of President, shall begranted upon request 
such leave(s) of absence as she may require to fulfill the duties of her position. 
Reasonable notice -sufficient to adequately allow the Hospital to minimize 
disruption of its services shall be given to the Hospital for such leave of 
absence. There shall be no loss of seniority or sewice during such leave of 
absence. Leave of absence under this provision shall be in addition to the 
Association leave provided in Article 11.02 above. During such leave of 
absence, the nurse's salary and applicable benefits shall be maintained by the 
Hospital and the Association agrees to reimburse the Hospital in theamount of 
the ful l  cost of such salary and applicable benefits. 

Upon applicztion in writing by the Association on behalf of the nurse to the 
Hospital, a leave of absence shall be granted to such nurse elected to the office 
of President of the Ontario Nurses' Association for a period of up to two (2) 
consecutive years. There shall be no loss of service or seniority during such 
leave of absence. During such leave of absence, the nurse's salary and 
applicable benefits shall he maintained by the Hospital and the Association 
agrees to reimburse the Hospital in the amount of the full cost of such salary 
and applicable benefits. It is understood, however, that during such leave the 
nurse shall ba deemed to he an employee of the Ontario Nurses' Association. 
The nurseagrees to notify the Hospital of her intention to return to workat least 
two (2) weeks prior to the date of such return. 

11.02 LEAVE FOR ASSOCIATION BUSINESS 

11.03 LEAVE, BOARD OF DIRECTORS 

11.04 LEAVE, PRESIDENT, O.N.A. 
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11.05 BEREAVEMENT LEAVE, 
A regular part--time nurse who notifies the Hospital as soon as possible 
followirig a bereavement shall be granted three (3) consecutive working days 
off withoul loss of her regular piiyfor her scheduled hours, in conjunction with 
the day of the funeral of a member of her immediate family. "Immediate family'' 
means parent, brother, sister, spouse, son, daughter, son-in-law daughter-in- 
law, mother-in- law, father-in-law, brother-in-law, sister-in-law, grandparent 
or grandchild. 'Spouse" for the purposes of bereavement leave will include a 
partner of Ihe same sex. Where ii nurse does not qualify under the above-noted 
conditions, the Hospital may nonetheless grant a paid bereavement leave. The 
Hospital, in its discretion, may extend such leave with or without pay. 

If a regiilar part-time nurse is required Io serve as a juror in any court of law, 
or is required to attend as a witness in a court proceeding in which the Crown 
isaparty, oris required bysubpoenatoattendacourtof laworcoroner's inquest 
in connection with a case arising from the nurse's duties at the hospital, the 
nurse shall not lose regular pay because 01 such attendance and shall not be 
required to worl( on Ihe day of such duty provided that Ihe nurse: 
(a) notifies the Hospital immediately on the nurse's notification that she will 

be required to atlend court; 
(b) presents proof of service requiring the nurse's attendance; 
(c) deposits 'with Ihe Hospital the full amount of compensation received 

excluding mileage, travelling and meal allowancesand an official receipt 
where available. 

Piegnancy leave w l l  be gianted in accordance with the provisions of the 
Ernploymunt Standards Act, except where amended in this provision. 
Thenurseshallgivewritten nolificationat leastone(1) month inadvance 
of Ihe date of commencement of such leave and the expected date of 
return. 
The nurse shall reconfirni her intention to return to work on the date 
originally approved in subsection (b) above by written notification 
received by the Hospital at least four (4) weeks in advance thereof. The 
nurse shall be reinstated to her former position unless the position has 
been discontinued in which case she shall be given a comparable job. 

(d) Nurses newly hired to replace nurses who are on approved pregnancy 
leave may be released and such release shall not be the subject of a 
grievance or arbitration. If retained by the Hospital, in a permanent 
position, Ihe nurse shall be credited with seniority from date of hire 
subject to successfully completing her probationary period. The nurse 

11.06 JURY AND WITNESS DUTY 

11.07 PREGNANCY LEAVE 

(a) 

(b) 

(c) 
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I [ective April 1,1988 on confirmation by the Unemployment Insurance 
jmmission of the appropriateness of the Hospital's Supplemental 

IJnemploymenl Benefit (SUB) Plan, a nurse who is on pregnancy leave 
IS provided under this Agreement who has applied for and is in receipt 

llsPmployment Insurance pregnancy benefits pursuant to Section 18 
of the Unemployment Insurance Act, shall be paid a supplemental 
unemployment benefit. That benefit will be equivalent to the difference 
between sevenly five percent (75%) of her regular weekly earnings and 
the sum of her weekly Unemployment Insurance benefits and any other 
earnin(gs. Such payment shall commence following completion of the 
two week Unemployment Insurance waiting period, and receipt by the 
Hospital of the nurse's Unemployment Insurance cheque stub as proof 
that she is in receipt of Unemployment Insurance pregnancy benefits, 
and shall continue while the nurse is in receipt of such benefits for a 
maximum period of fifteen (15) weeks. The nurse's regular weekly 
earnings shall be determined by multiplying her regular hourly rate on 
her last day worked prior to the commencement of the leave times her 
normal weekly hours. 
The employee does nol have any vested right except to receive payments 
for thecovered unemployment period. The plan provides that payments 
in respect of guaranteed annual remuneration or in respect of deferred 
remuneration or severiince pay benefits are not reduced or increased by 
payments received under the plan. 

11.08 PARENTAL L.EAVE 
(a) Anurse who becomesaparent of achild is eligible to takeaparental leave 

in accordance with the provisions of the Employment Standards Act, 
except where amended by this provision. 
A nurse who has taken a pregnancy leave under Article 11.07 is eligible 
to be granted a parental leave of up to eighteen (18) weeks duration, in 
accordance wilh the Ernployment Standards Act. A nurse who is eligible 
fora parental leave who is the natural father or is an adoptive parent may 
extend the parental leiive for a period of up to six (6) months duration, 
consideration being given to any requirements of adoption authorities. 
Incascsofadoption, thenurseshall advise IheHospitalasfar inadvance 
as possible with respect to a prospective adoption and shall request the 
leave of absence, in writing, upon receipt of confirmation of the pending 
adoption. If, liecause of late receipt of confirmatior of the pending 
adoption, the nurse finds it impossible to request the leave of absence in 
writing, the request may be made verbally and subsequently verlified in 
writing. 

(c) The nurse shall be reinstated to her former position, unless her former 
position has been discontinued, in which case she shall be given a 
comparable job. 

(b) 
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shall be credited with tours worked (hours worked for nurses whose 
regular hours of work are other than the standard work day) towards the 
probationary period provided in Article 10.01 (a) to a maximum of 30 
tours (225 hours for nurses whose regular hours of work are other than 
the standard work day). 
l h e  Hospital will outline to nurses hired to fill such temporary vacancies 
the circumstances giving rise lo Ihe vacancy and the special conditions 
relating to such employment. 
1-he Hospital may request a nurse to commence pregnancy leave at such 
time as the duties of her position cannot reasonably be performed by a 
pregnanl woman or the performance or non-performance of her work is 
materially affected by the pregnancy. 
Effective April 1,1988 on confirniation by the Unemployment Insurance 
Commission of the appropriateness of the Hospital's Supplemental 
Unemployment Benefit (SUB) Plan, a nurse who is on pregnancy leave 
as provided under this Agreement who has applied lor and is in receipt 
of Unemployment Insurance pregnancy benefits pursuant to Section 18 
of the Unemployment Insurance Act, shall be paid a supplemental 
unemployment benefit. That benefit will be equivalent to the difference 
between seventy live percent (75%) 01 her regular weekly earnings and 
the sum of her weekly Unemployment Insurance benefits and any other 
earnings. Such payment shall commence following completion of the 
two week Unemploymerit Insurance waiting period, and receipt by the 
Iiospital of the nurse's Unemployment Insurance cheque stub as proof 
(hat she is in receipt of Unemployment Insurance pregnancy benefits, 
and shall continue while the nurse is if1 receipl of such benefits for a 
inaximum period of fifteen (15) weeks. The nurse's regular weekly 
earnings shall be determined by multiplying her regular hourly rate on 
her last day worked prior to the commencement of the leave times her 
normal weekly hours. 
The employee does not have any vested right except to receive payments 
for the covered unemployment period. The plan provides that payments 
in respect of guaranteed annual remuneration or in respect of deferred 
remuneration or severance pay benefits are not reduced or increased by 
payments received under the plan. 

11.08 PARENTAL LEAVE 
(a) Anurse who becomes a parent of achild iseligible to takea parental leave 

in accordance with the provisions of the Employment Standards Act, 
except where amended in this provision. 

(b) A nurse who has taken a pregnancy leave under Article 11.07 is eligible 
to be granted a parental leave of up to eighteen (18) weeks duration, in 
accordance with the Employment Standards Act. A nurse who is eligible 
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for a parental leave who is  the nalural lather or is an adoptive parent may 
exlend the parenlal leave for a period of u p  to six ( 6 )  months duralion. 
consideration being given Io any requirements of adoption authorities. 
In tasesof adoption, the nurse shall adviserhe Hospilal as far in advance 
as possiblewith respect l oa  prospective adoption arid shall request lhe 
leave of abrsence, in writing, upon receipt oiconfirmation of the pending 
adoption. if, becaiise of late receipt 01 confirmalion of the pending 
adoption, the nurse finds it impossible to request Ite leave of absence in 
writing, the request may be made verbally and subsequently verlified in 
writing. 
The nurse shall be reinslated to her lormer position, unless her former 
position has been discontinued, in which case she shall be given a 
coinparable job. 
Nursesnewly hired to replace nuiseswhoare on approved parental leave 
may be released arid such ielease shall not be the subject of a grievance 
or arbitralion. I1 retained by the Hospilal, in a permanenl posilion, the 
nurse shall be credited wilh seniority from dale of hire subject to 
successfully completing her probationary period. The niirse shall be 
credited wilh tours worked (hoursworked lor nurses whose regular hours 
01 work are other than the standard work day) towards the probationary 
periodprovided inArlicle10.01 (a) toamaximumof30lours(225 hours 
foi nurseswhose regular hours of work are other than the standard work 

TheHospiiaIwill outlinetonurseshiredloiill suchtemporaryvacaiicies, 
the circurrlslances giving rise lo the vacancy and the special condilions 
relating to such ernployml:nt 
Eflective April 1,1991 on confirmation by Ihe Uneinployment Insurance 
Commission of the appropriateness of the Hospital's Supplemenlal 
Uiiemploymenl Benefit (SUB) Plan, a nurse who is on parental leave as 
provided under this Agretment who has Epplied lor and is in receipt of 
Unemplo)ment Insurance parental benefits pursuanl to Se1:tion 20 of the 
Uiiernployment bsurance Acl, shall be paid a supplemenlal unernploy- 
ment beni:fit. Thal benefit w l l  be equivalent to the dillerence between 
seventy five percent (75%) of her regular weekly earnings and the 
sum of her weekly Unemployment Insurance benelits and any other 
earnings. Such payment shall commence followng completion of the 
two week Unernploymenl Insurance waiting period, and receipt by the 
Hospital of the nurse's Unemployment Insurance cheque stub as proof 
thal she is in receipt of Unemployment Insurance parental benefits, and 
shall continue while the nurse is in receipt of such benelits lor a 
rnaxirnuri period of ten (10) weeks. The nurse's regular weekly eainings 
shall be determined by multiplying her regular hourly rate on her last day 

day). 



worketlpriortothecommencement of theleavetimss her normal weekly hours. 
The eniployee does not haveany vested right except to receive payments 
for the covered unemployment period. The plan provides that payments 
in respect of guaranteed annual remuneration or in respect of deferred 
remuneration or severance pay benefils are not reduced or increased by 
payments received under the plan. 

Leave of absence, without pay, for the purposes of further education 
directly related to the nurse's employment with the Hospital may be 
granted on written application by the nurse to the Director of Nursing or 
her designate. Requests for such leave will not be unreasonably denied. 

(b) The regular part-time nurse shall be entitled to leave of absencewithout 
loss of earnings from her regularly scheduled working hours for the 
purpose of writing any examinations required in any recognized course 
in which nurses are enrolled to upgrade their nursing qualifications. 

(c) Leaveolabsencewithoutlossofregularearningsfromregularlyscheduled 
hoursforthe purposeofattendingshortcourses, workshopsor seminars 
directly related to the nurse's employment at the hospital may be granted 
at thediscretion of the Hospital upon written application by the nurse to 
the Director of Nursing or her designate. 

Professional leavewith paywill be granted to regular part-time nurses who are 
elected to the College of Nurses to attend regularly scheduled meetings of the 
College of Nurses. 
Anyemployeewho isonanauthorizedleaveofabsenceasofOctober23,1981, 
shall be entitled to continue the leave in accordance with the terms thereof. 

Effective April 1, 1989, the Hospital agrees to introduce a pre-paid leave 
program, funded solely by the nurse, subject to the following terms and 
conditions: 
(a) The plan is available to nurses wishing to spread four (4) year's salary 

over a five (5) year period, in accordance with Part LXVIII of the Income 
TaxRego/afions,Section6801 ,toenablethem totakeaone(1)year leave 
of absence following the four (4) years of salary deferral. 

(b) The nurse must make written application to the Director of Nursing at 
least six (6) months prior to the inlended commencement date of Ihe 
progiam (i.e.; the salary deferral portion), stating the intended purpose 
of the leave. 

(c) The tiumber of nurses that may be absent at any one time shall be 
determined by local negotiations. The year for purposes of the program 
shall beSeptember 1 of oneyearto August31 thelollowing yearorsuch 

11.09 EDUCATION LEAVE 

(a) 

11,1(1 

11 .I 1 PRE-PAID ILEAVE PLAN 
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other twelve (12) month period as may be agreed upon by the nurse, the 
local Association and the Hospital. 
Written applications will be reviewed by the Director of Nursing or her 
designate. [.eaves requested for the purpose of pursuing further formal 
nursing education will be given priority. Applications for leaves required 
for other purposes will be given the next level of priority on Ihe basis of 
seniority. 
During the four (4) years of salary deferral, 20% of the nurse's gross 
annual earnings will be deducted and held lor the nurse and will not be 
accessible to her until the year of the leave or upon withdrawal from the 
plan. 
The manner in which the deferred salary is held shall be at the discretion 
of the Hospital. 
Alldeferred salary, plusaccrued interest, ifany,shall bepaidto thenurse 
at the commencement of the leave or in accordance with such other 
payment schedule as may be agreed upon between the Hospital and the 
nurse. 
All benefits shall be ltept wholeduring the four (4) years of salarydeferral. 
During the year of the leave, seniority will accumulate. Service for the 
purpose of vacation and salary progression and other benelits will be 
retained but will nol accumiilale during the period of leave. 
A nurse may withdraw from the plan at any time during the deferral 
portion provided three (3) months notice is given the Director of Nursing. 
Deferredsalary, plusaccrued interest, ilany, ivill be returned to the nurse, 
within a reasonable period of time. 
If the nurse terminates employment, the deferred salary held by the 
Hospital plusaccrued interest, if any, will be returned to the nurse within 
a reasonable period of time. In case of the nurse's death, the funds will 
be paid to the nurse's estate. 
The Hospital will endeavor to find a temporary replacement for the nurse 
as far inadvanceas practicable. IftheHospital isunable tofiridasuitable 
replacemenl, it may postporie the leave. The Hospital will give the nurse 
as much notice as is reasonably possible. The nurse will have the opiion 
of remaining inthe Planand rearrangingtheleavealamutuallyagreeable 
time or of withdrawing lromihe Plan and liaving the deferredsalary, plus 
accrued interest, if any paid out to her within a reasoriable period of time. 
The nurse will be reinstated to her former position unless the position has 
been discontinued, in which case she shall be given a comparable job. 
Final approval for entry into the pre-paid leave program will be subject 
to the nurse enterin!] into a lormal agreement with the Hospital in older 
Io aiithorize the Hospital to make the appropriate deductions from the 
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nurse's pay. Such agreement will include: 
(a) A statement that the nurse is entering the prepaid leave program 

in accoidance with Article 11.1 1 of the Collective Agreement. 
(b) The period of salary deferral and the period for which the leave is 

requested. 

(c) The manner in which the deferred salary is to be held. 
The letter of application from the nurse to the Hospital to enter the pre- 
paid leave program viill be appended to and form part of the written 
agreement. 

ARTICLE Y 2 - SICK LEAVE A N D  LONG TERM DISABILITY 
12.01 Part-timenursesreturning toworkfroman illnessor injury cornpensableunder 

Workers' Compensation will be assigned light workas necessary, i f  available. 
12.02 A nurse who transfers from full-time to part-time may elect to retain her 

accumulated sick leave cretlits to be utilized during part-time or subsequent 
full-time employment as provided under the sick leave plan in which she 
participates as of October 23, 1981. 

ARTICLE I 3  - HOURS OF WORK 
13.01 The following provision designating regular hours on a daily tour and regular 

daily tours over the nursing schedule deterrnined by the Hospital shall not be 
construed to be a guarantee of the hours of work to be performed on each tour 
or during ezch tour schedule. 
Subject to Article 13.02 below: 

(a) The normal daily tour shall be seven and one-half (7-1/2) consecutive 
hours inanytwenty-four(24) hour periodexclusiveof an unpaidone-half 
(1/2) hour meal period, it being understood that at the change of tour 
there will normally be additional time required for reporting which shall 
be consideretl to be part of the normal daily tour, for a period of up to 
fifteeri (15) minutes' duration. Should the reporting time extend beyond 
fifteeri (15) minutes, however, the entire period shall be considered 
overtime for the purposes of payment under Article 14. 

(b) Nursesshall beentitled,subjecttotheexigenciesofpatientcare, Lo relief 
periods during the tour on the basis of fifteen (15) minutes for each half 
tour. lhescheduling of meal periodsand relief periodsshall bedetermined 
by local negotiation. 
Whereanurse notifies her supervisor that she has been or will be unable 
to takethe normal lunch breakdue to the requirement of providing patient 
care, such nurse shall be paid time and one half (1-1/2) her regular 

(c) 
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slraight time hourly rate for all time worked in excess of her normal daily 
hours. 

Whereriursesaienowworkingalongerdailytour, theprovisionsset out in this 
Article governing the regular hours of work on a daily lour shall be adjusted 
accordingly. 
The normal daily extended tour shalt be 11.25 consecutive hours in any 24- 
hour period, exclusive of a total of forty-five (45) minutes of unpaid meal time. 
Nurses shall be entitled, subject to the exigencies of patient care, to relief 
periods during the tour of a total of forty-five (45) minutes. 
The scheduling of meal and relief periods shall be determined by local 
negotiations. 
The introducliori or discontinuance of longer daily tours shall bedetermined by 
local negotiations. 

13.02 

NOTE: Hospitals that have extended tours that are presently dilferent than the above, 
shall maintain those conditions. 

ARTICLE 14 .- PREMIUM, PAYMENT 
14.01 If a part-time nurse is authorized to work in excess of the hours referred to in 

Article 13.01 (a), she shall receive overtime premium of one and one-half (1- 
1/2) times her regular straighl time hourly rate. A part-lime nurse (including 
casual nurses bul not including part-time nurses whoare filling temporary full- 
time vacancies) who works in excess of seventy-five (75) hours in a levo (2) 
?week period shall receive time and one-half (1-112) her regular straight time 
hourly rate for all hoursviorked in excess of seventy-five (75). A part-time nurse 
'who is lilling a temporaiy full-time vacancy shall receive time and one-half (1 
112) her regular straight time hourly rate for all hours worked in excess of an 
average of37 1/2 hours perweek overthe full-time nursing schedule determined 
by the Hospital. Such averaging will commence at the conclusion of the two 
week period following t i le nurse's transfer to the temporary full-time position 
and will end at the conclusion of the two week period prior to her relurn to her 
former position. Notwithstanding the foregoing, no overtime preinium shall be 
paid for a period of less than filteen (15) minutes of overtime work where the 
nurse is engaged in reporting functions al the end of her normal daily tour. If 
authorized overtimeamounts to fifteen (15) minutes or more: overlime premium 
shall be paid for the total period in excess of the normal daily tour. Overtime 
premium will not be duplicated for the same hours worked under Article 13.01 
(a) nor shall there be any pyramiding with respect to any other premiums 
payable under the provisions of lhis Collective Agreement. Nothing herein will 
idisentitle the nurse to payment of the normal tour differential provided herein. 



The Hospital agrees that if the Collective Agreement provided a greater 
premium for overtime work immediately prior to this Agreement, the Hospital 
will continue to pay such greater overtime premium. This is not intended to 
entitle the nurse to be paid for work performed while engaged in the reporting 
functions as provided herein. 
Notwithstanding the foregoing, overtime will not be paid for additional hours 
workeddurinyatwentplour(24) hourperiodeitherasaresultofchanyeintour 
on therequestofanurseorachange-overtodaylightsavingfromstandardtime 
or vice-versa or an exchange of tours by two iiurses. 

14.03 Work scheduled by (he Hospital to which a premium is attached under 
scheduling regulationscontained in the Collective Agreement and set out in the 
Appendix of Local Provisions shall be paid at one and one-half (1-1/2) times 
the nurse's regular straight time hourly rate or as otherwise provided. 

14.04 Where a nurse is required to work on a paid holiday or on an overtime tour or 
onatourthat is paid at the rateof timeand one.-half (l-l/Z) her regularstraight 
time hourly rate asa result of 14.03aboveand she is required to workadditional 
hours following her lull tour on that day (but not including hours on a 
subsequent regularly scheduled tour for such nurse) she shall receive two (2) 
times her regtrlar straight time hourly rate for such additional hours worked. 

14.05 Apart-timen nursewho reportsforworkasscheduled, unlessotherwisenotified 
by the Hospital, shall receive a minimum of four (4) hours' pay at her regular 
straight time hourly rate. She shall be required to perlorm any nursing duties 
assigned by the Hospital which she is capableof doing, if her regular dutiesare 
not available. 
Where a regular part-time nuise has completed her regularly scheduled tour 
and left the hospital and is called in to work outside her regularly scheduled 
working hours, or where a nurse is called back from standby, she shall receive 
time and one-half ( I - l /2 )  her regular straight time hourly rate for all hours 
worked with a minimum guarantee of four (4) hours' pay at time and one-hall 
( 1 - l L )  her regular straight time hourly rate except to the extent that such four 
(4) hour period overlaps or extends into her regularly scheduled shift. In such 
a case, she will receive time and one-half (1-112) her regular straight time 
hourly rate for actual hours worked up to the commencement of her regular 
shift. 
A nurse who is requiied to remain available for duty on standby outside her 
regularly scheduled working hours shall receive standby pay in the arnount of 
two dollarsand fifty cents ($2.50) per hour for the period of standby scheduled 
by the Hospital. Where such standby duty falls on a paid holiday, as set out in 
the Appendix of Local Provisions, the nurse shall receive standby pay in the 
amount of three dollars ($3.00) per hour. Standby pay shall, however, cease 
wherethenurse iscalled in toworkunderArticle14.06aboveat~dworksduring 
the period of standby. 

14.02 

14.06 

14.07 
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14.08 The regularstraight time hourlyratewill bethe hourlyratein lhewageschedule 
set lortli in Article 18.01 (a). 

14.09 A nurse shall be paid a shift premium of one dollar ($1.00) per hour lor each 
hour worked wliich falls within the hours defined as an evening shift and one 
dollarand twenty-fivecents ($1.25) foreach hourworkedwhich fallswithin the 
hours defined as a night shift provided that such hours exceed two (2) hours 
if worked in conjunction with the day shilt. For purposes of this provision, the 
night sliilt and the evening shift each consist of 7.5 houis. Tour dilferential will 
not form part of the nurse'sstraight time hourly rate. The delined hours ola night 
and evening shift shall be a matter for local negotiation. 

Where a nurse is assigned to provide patient care for a patient in transit, the 
following provisions shall apply: 
(a) Wherethenurseperformssuchdutiesduringanassignedshift, sheshall 

be paid her regular rate of pay. Where the nurse continues to perform 
such duties in excess of her assigned shift, she shall be paid the 
appropriate overlime rate. 
Where such dutiesextend beyond her regular shill, the Hospital will not 
require a nurse to return lo regular duties at the Hospital without at least 
eight (8) hours of time ofl. Where such time off extends into her next 
regularly scheduled shilt she will maintain her regular earnings lor that 
full shift. 
Hours spent between the time the nurse is relieved of patient care 
responsibilities and the time the nurse returns to the Hospital or to such 
other location agreed upon between the Hospital and the nurse will be 
paid at straight time or at appropriate overtime rates, if applicable under 
Article 14.01. It is understood that the nurse shall return to the Hospital 
or tosucli other location agreed upon between the Hospital and the nurse 
at the earliest opportunity. Prior to the nurse's departure on escorl duty, 
or at such other time as may be mutually agreed upon between the 
Hospital and the nurse, the Hospital will establish with the nurse 
arrangements foI return travel. 

(d) l h e  nurse shall be reimbursed for reasonable out of pocket expenses 
indudin!] room, board and return transportation and consideration will 
he given to any special circumstances not dealt with underthe foregoing 
provisions. 

14.10 AMBUI.ANCE ISCORT 

(b) 

(c) 

NOTE: The Hospital agrees to continue to pay any greater monetary benefit lor 
ambulance escorl duty if such greater benefit was paid by the Hospital under 
a Collective Agreement immediately prior to lhis Agreement. This note applies 
at Hospitals where this superior condition exists as of December 14, 1987. 
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14.11 (a) The posting of work schedules for regular part-time nurses shall be 
determined by local negotiations. It shall be the responsibility of the 
regular part-time nurse to consult posted work schedules. The Hospital 
will endeavour to provide as much advance notice as is practicable of a 
change in the posted schedule. Changes to the posted work schedule 
shall br: brought to the attention of the regular part-time nurse. 
Where less than twenty-four (24) hours' notice is given personally to the 
regular part-time nurse, time and one-half (1 -112) of the nurse's regular 
straight time hourlyratewill be paid forall hoursworkedon theiirst shift 
of her new schedule. Such changes shall not be considered a layoff. 

(c) Where a nurse is called in to worka regular shilt less than two (2) hours 
prior to the conimencement of the shift, and arrives within one (1) hour 
of the commencement, then she will be paid for a full tour provided that 
she works until the normal completion of the tour. 

(d) Casual part-time nurses whose work schedule has been prescheduletl 
and whose schedule is changed with less than twenty-four (24) hours 
notice then paragraph (b) -shall apply to casual part-time nurses. 

14.12 When a nurse is required to travel to the hospital or to return to her home as a 
result of reporting to or off work between the hours of 2400 - 0600 hours, or at 
any time while on standby, the Hospital will pay transportation costs either by 
taxi or by her own vehicle at the rate of thirty-five cents (3%) per mile (to ii 
maxirnum of fourteen dollars ($14.00)) or such greater amount as the Hospital 
may in itsdiscretion determine for each trip belween theaforementioned hours. 
The nurse will provide to the tlospital satisfactory proof of payment of such taxi 
fare. 
Anursewhoworksasecondconsecutivefull tourshall beentitled to the normal 
rest periods and meal period for the second tour and shall be provided at the 
time of the meal period with ;I hot meal or four dollars ($4.00) if the Hospital 
is unable to provide the hot meal. Other nurses required to work more than two 
(2) hours overtime on the same day they have worked a full tour shall, after the 
two (2) hours, receive a one-half (1/2) hour paid meal period and shall be 
provided with a hot meal or four dollars ($4.00) if the Hospital is unable to 
provide the hot meal. 

14.14 A nurse shall be paid a weekend premium of one dollar and thirty-five cents 
($1.35) per hour for each hour worked between 2400 hours Friday and 2400 
hourssunday, orsuchother48 hourperiodasthe local partiesmayagreeupon. 
If a nurse is receiving premium pay under Article 14.03, pursuant to a local 
scheduling regulation with respect to consecutive weekends worked, she wilt 
not receive weekend premium under this provision. 

(b) 

14.13 
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ARTICLE 15 -. PAID HOLIDAVS 
15.01 If a regular part-lime nurse works on any of the holidays listed in Article 15.01 

of Ihefull-lime Agreement, sheshall be paidattherate oftiineand one-half (1- 
1/2) her regularstiaight tirne hourly rate (as set out in the Wage Schedule) for 
all hours worked on such holiday, subject to the application of Article 14.04 
regarding hours worked in addition to her full tour. 

NOTE: Where existing Collective Agreements contain provisions relating to payment 
Io iiursesforholidays, whetherworkedornot, that exeedanypayment required 
under the Employment Slandards Act, such provisions shall be continued. 
Payment of holiday pay under this Note applies only to nurses presently 
enjoyingsuch payrnenl. Nurses presenllyenjoying holiday pay pursuant tolhis 
Note or otherwiseas of December 14,1987 will continue lo enjoy such payment 
until they cease to be employed at Ihe Hospital or until they lransfer to a status 
to which this superior condition does not apply, whichever first occurs. 

AR'TICLE 16 - VACATION!j 
16.01 All regular part-time nurses shall be entitled to vacation pay based upon the 

applicable percentage provided in accordance with the vacation enlitlement of 
full-time nurses, ol their gross earriings in the preceding year. If a nurse works 
or receives paid leave for less than 1100 hours in the vacation year she will 
receive vacation pay based on a percenlage of her gross salary for work 
peiformed on the following basis: 

3 week entitlement - 6% 
4 week entitlement - 8% 
5 week entitlement - 10% 
6 week entitlement - 12% 

Equivalent years of service, calculated pursuant to the formula set out in Arlicle 
16.03, shall be used to delermine vacation entitlement. 
Casual pari-time nurses will be paid vacation pay in accordance with the above 
entitlement on gross earnings or on gross salaty for work perlormed, as 
applicable. Such vacation pay will De paid on monies earned on or after April 1, 
1988. Equivalent years of service will be based on the casual part-time nurse's 
seniority established under Article 10.02 and will becalculated on the basis thal 
1500 hours of part-time service shall equal one (1) year of full-time service and 
vice-versa. 
A part-time nurse who leaves the employ of the Hospital for any reason shall 
be entitled 10 receive any unpaid vacation pay which has accrued to her to Ihe 
date of her separation, it being understood and agreed that the nurse w l l  
provide a1 least two (2) weeks' notice of terminalion. 

16.02 
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16.03 

16.04 

NOTE: 

For the purpose of vacation entitlement, service for those nurses whose status 
is changed, on or after October 23, 1981, from part-time to full-time or vice- 
versa, shall mean the combined service as a part-time and lull-time nurse 
employed by the Hospital and accumulated on a continuous basis. For the 
purposeofthis Article, 1500 hoursofpart-timeserviceshall equal one(1)year 
of full-time service and vice-versa. 
Scheduling of vacations shall be in accordance with the schedule of local 
provisions. 

Part-time iiurses (including casual nurses) who presently enjoy better vacation 
pay benefits under the provisions of a Collective Agreement immediately prior 
to this Agreement, shall continue to receive better benefits while employed by 
the Hospital. 

ARTICLE 17 - MISCELLANEOUS 
17.01 

17.02 

17.03 

17.04 

17.05 

17.06 

Copies of this Collective Agreement will be provided to each nurse covered by 
the Collective Agreement tiythe Association. The cost of printing the Collective 
Agreement will be shared equally by the Hospital and the local Association. 
Whenever the feminine pronoun is used in this Agreement, it includes the 
masculine pronoun and vice-versa where the context so requires. Where the 
singular is used, it may also be deemed to mean plural and vice-versa. 
It shall be the duty of each nurse to notify the Hospital promptly of any change 
in address or any change in temporary residency. If a nurse fails to do this, the 
Hospital viill not be responsible for lailure of a notice sent by registered inail 
to reach such a nurse. A nurse shall notily the Hospital of any change to her 
telephone number. 
Medical examinations, re-examinations and any tests required under the 
Public Hospitals Act will be provided by the Hospital in compliance with the 
Regulations. The nurse may choose her personal physician for all such 
examinations, except the pre-employment medical, unless the Hospital has a 
specific objection to the physician selected. 
Current provisions in Collective Agreements relating to the provision of x-rays, 
laborato:ywork, irnmunization injections, gammaglobulinand other programs 
shall be continued. 
Prior to eflecting any changes in rules or policies which alfect nurses covered 
by this Agreement, the Hospital will discuss the changes with the Association 
arid provide copies to the Association. 
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ARTICLE 18 - COMPENSATION 
18.01 (a) Thesalaryrales ineffectduririgtheterm oftliis Agreementshall bethose 

set forth in Appendix 3 attached to and forming part of this Agreement. 
The regular straight time hourly rates for all regular arid casual part-time 
Registered Nurses shall be as follows: 

Classification - Registered Nurse 

Effective Aoril 1,  1991 
Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

Effeclive October 1,  1991 

$16.81 
17.71 
18.10 
18.97 
19.74 
20.51 
21.28 
22.05 
22.82 
23.59 

Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

$16.81 
17.71 
18.10 
18.97 
20.00 
20.77 
21.54 
22.56 
23.59 
24.62 
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Effective April 1,  1992 
Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

_ ~ _ _ _  
$16.81 

17.7'1 
18.46 
19.49 
20.5'1 
21.54 
22.82 
24.10 
25.38 
26.67 

NOTE: Nurses with the required level of service credit for purposesof advaiicemenl on 
thesalary scheduleshall be placedatthe"8years" level on thesalaryschedule, 
effective April 1,  1989. 
Nurses with the required level of servicecredit for purposes of advancement on 
thesalary scheduleshall be placedat the "9years" level on thesalary schedule, 
effective April 1, 1990. 
(b) The hourly salary rates, inclusive of the percentage in lieu of fringe 

benefits in effect during the term of this Agreement for all regular and 
casual part-time nursesshall be thosecalculated in accordance with the 
following formula: 
Applicable straight time hourly rate t 13% 

(c) The hourly salary rates payable to a regular or casual part4me nurse 
include compensation in lieu of all fringe benefits which are paid to full- 
timenursesexcept thosespecifically provided to part-time nurses in this 
Agreement, It is understood and agreed that holiday pay is included 
within the percentage in lieu of fringe benefits. It is further understood 
andagreedtliatpension is includedwithin thepercentagein lieuof fringe 
benefits. Notwithstanding the foregoing, all part-time nurses may, on a 
voluntary basis, enroll in the Hospital's Pension Plan when eligible in 
accordance with its terms and conditions. For part-time nurses who are 
members of the Pension Plan, the percentage in lieu of fringe benefits is 
nine percenl(9%). 
It is understood and agreed that the part-time nurse's hourly rate (or 
straight time hourly rate) in this Agreement does not include the 
additional 9% or 13%, as applicable, which is paid in lieu of fringe 
benefitsandaccordingly the 9% or 13%, as applicable, add on payment 
in Iieuoffringe benefitswill not beincludedforthepurposeofcomputing 
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any premium or overtime payments. 
(d) The parties agree to maintain the percentage diflerentials in the wage 

rateswhich presently exist between theclassification of Registered Nurse 
and the other classifications which are covered by the Collective 
Agreement. 

18.02 AGraduateNursein theeniployofIheHospitaluponpresentingproofofcurrent 
certification by thf! College of Nurses of Ontario shall be given the salary of the 
Registered Staff Nurse as provided in this Article effective the date the nurse 
presents proof of successfully passing the certification examination to the 
Director of Nursingor herdesignale, orto thedateof last hirewhichever is later. 

18.03 A Registered Nurse is required to present to the Director of Nursing or her 
designate beforeFt:bruaryI5thof each year hercurrent Certificate of Competence. 
Such time shall be extended for satisfactory reasons. Failure to provide proof 
of certification by the above date (or extended date) shall result in the nurse 
being reverted to the salary status of Graduate Nurse. Reinstatement to the 
status of Registered Nurst: shall be effective the first pay period following the 
date of presentation of proof of certification as above. 

18.04 (a) Aregularpart-timenursewho is promoted toa higherratedclassification 
within the bargaining unit will be placed on the level of the liigher rated 
classification so that she shall receive no less an increase in salary than 
theequivalent of onestep in thesalary range of the previousclassificalion 
(provided that it does not exceed the salary range of the classilicalion to 
which she has been promoled) and she shall retain her setvice review 
date for purposes of wage progression. For the purpose of this Article, 
promotion shall be defined as a move from one classification to another 
classification with a higher salary grid and shall not includea change of 
status from Graduate to Reliistered Nurse. A nurse who is moved to a 
lower rated classification will be placed at the level on the grid, if any, 
which most closely recognires her experience level on the other grid. 

(b) Where the Hospital temporaiily assignsa Registered Staff Nurse to carry 
out Ihe assigned responsibilities of a higher classification (whether or 
not such classification is included in the bargaining unit) for a period 01 
one (1) full tour or more, at times when the incumbent in any such 
classification would otherwise be working, she shall be paid a premium 
of one dollar and twsnty cents ($1 20 )  per hour for such duty in addition 
to her regular salary. The Hospital agrees that it i v i l l  not make work 
assignments which will violate the purpose and intent of this provision. 

(c) Graduate Nurses who become Registered Nursesshall be placed on the 
level in the Registered Nurse's salary grid which represents an increase 
in szlary. 
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(d) GROUP, UN11 OR TEAM LEADER 
Whenever a nurse isassigned additional responsibility to direct, supervise 
or oversee work of nurses, and/or be assigned overall responsibility for 
patient careon theunit, ward,orarea,foratourofduty,sheshall bepaid 
a preniium of sixty cents (60C) per hour in addition to her regular salary 
and applicable premium allowance. 
Claim for recent related clinical experience, if any, shall be made in 
writing by the part-time nurse at the time of hiring on the application for 
employment form or otherwise. The part-time nurse shall co-operate 
with the Hospital by providingverification of previous experienceso that 
her recent related clinical experience may be determined and evaluated 
during her probationary period. Having established the recent related 
clinical experience, the Hospital will credit a new part-time nurse with 
one (1) annual servicc increment for each year of experience (calculated 
pursuanttotheformulasetout inArticle16.03)up toamaximumof Level 
6 (i.e., 5th year increment). If a period of more than two (2) years has 
elapsed since the nurse has occupied a full-time or a part-time nursing 
position, then the number of increments to be paid, if any, shall be at the 
discrtrtion of ihe Hospital. 
Currently employed riurses who were eligible to claim credit under the 
formula of one increnienl for every two years of experience may make a 
claim under the present provision and will have thejr position on the 
salarygridadjusted,effectiveApriI l;I991, toamaximumof Level6(5th 
Year Increment). 

(b) Whereacasual nursehired betweenOcloberl,l987aiidMarch31,1988 
translers to regular part-time, she may make a claim under (a) above at 
thetirne ofthetransfer, providedthetransferoccurswilhinsix(6) months 
of the nurse's date of hire. 
Each regular part-time nurse will be advanced from her present level on 
the salary schedule to the next level on thesalary schecluleafteroblaining 
one year's seivice credit, calculated inaccordancewiththe provisionsof 
Article 10.01, 

(b) Acasual nurse whosestatus is altered to regular part-time or vice-versa 
will assume her same level on the grid. In addition, a nurse who is so 
transferred will be given credit for service accumulated since the date of 
her last advancemenl. 
Effeciive November 15,1985 casual iiurses will be placed on the salary 
grid in accordance with their service, such service to be calculated in 
accordance with the seniority calculation set out in Article 10.02. Casual 
part-lime nurses will then advance on the grid in the same manner as 
regular part-time nurses. 

18.05 (a) 

18.06 (a) 

(c) 
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18.07 Apart-timenursewhosestalusisalteredtofulI-timewiIIassume hersame level 
or1 the full-time grid. A full-time nurse whose status is altered to part-time will 
assume her same level on the part-time grid. In addition, a nurse who is so 
transferred will be given credit for service accumulated since the date of her last 
advancement. 
(a) When a new classification in the bargaining unit is established by the 

Hospital or theHospital makesasubstantialchange in the jobcontent of 
an existing classification which in reality causes such classification to 
becomea ni:wclassification, the Hospital shall advise the Association of 
such new or changed classification and the rate 01 pay established. If 
requested, the Hospital agrees to meet with the Association to permit it 
to make representations with respect to Ihe appropriate rate of pay 
providing any such meeting shall not delay the implementation of the 
new classification. Where the Association challenges the rateestablished 
by the Hospital and the matter is not resolved following any meeting with 
the Association, a grievance may be filed at Step No. 3 of the Grievance 
Procedure within seven (7) calendar days following any meeting, If the 
matter is not resolved in the Grievance Procedure, it may be referred to 
Arbitration in accordance with Article 7, it being understood that any 
Arbitration Board shall be limited to establishing an appropriate rale 
based on the relationship existing amongst other nursing classifications 
within the Hospital and duties and responsibilities involved. 
Any change in the rate established by the Hospital either through 
mectings with the Association or by a Board of Arbitration sliall be made 
retroactiveto thetimeatwhich the new orchanged classification was first 
filled. 

(b) If a nurse becomes disabled with the result that she is unable to carry out 
the regular lunctions of her position, the Hospital may establish a special 
classification and salary with the hope of providing an opportunity for 
continued employment. 

18.08 

18.09 EIIUCATION ALLOWANCE 
Provisionsin exislingcollectiveagreementsprovidingforeducationalallowances 
shall be continued in effect. 

ARTICLE 19 - JOB SHARING 
19.01 Job sharing is defined as an arrangement whereby two or more nurses share 

the hours of work of what would otherwise be one full-time position. 
If the Hospital agrees to a job sharing arrangement, the introduction or 
discontinuance of such job sharing arrangements will be determined locally. 
Once the Hospital has determinedthal avacancy exists and has agreed to a job 
sharing arrangement, the vacancy or vacancies to be posted will be determined 



locally and will be filled in accordance with Article 10.06 of the Full-time 
Collective Agreement or Article 10.05 of the Part-time Collective Agreement. 
The nurses involved in a job sharing arrangement 'will be classified as regiilar 
pait-time and will be covered by the provisions of the Part-time Collective 
Agreement. 

ARTICLE 20 - SUPERIOR CONDITIOP4S 
20.01 Unless existing benefits, rights, privileges, practices, terms or conditions of 

employment which may beconsidered to besuperior to thosecontained herein 
are specifically retained by this Agreement, they shall he deemed not to 
continue iri effect. 
It is, however, hereby confirmed that wheresuch referencesnremadetoexisting 
Superior Conditions that they refer to conditions existing prior to October 2 3  
1981. 

ARTICLE 21 - D U R A T I O N  
21 .a1 

21.02 

21.03 

21.04 

This Agreement shall continue in effect until March 31,1993 and shalt remain 
in effect from year to year thereafter unless either filzs the olher party 
writlen notice of termination or desire to amend the Agreement. 
Notice that amendments are required or that either party desires to terminate 
this Agreement may only be given within a period of ninety (90) days prior to 
the expiration date of this Agreement or to any anniversary of such expiration 
date. 
If notice of amendment or lermination is given by either party, the other party 
agrees to meet for Ihe purpose of negotiation within thirty (30) days after the 
giving of notice, if requested to do so. 
Notwithstanding the foregoing provisions, in the event the parties to this 
Agreement agree to negotiate for its renewal through the process of central 
bargaining, the parties will meet to determine the procedures to be followed. 

ARTICLE 22 - LIST OIF APPENDICES 

22.01 Attached hereto and forming part of this Agreement are thefollowing appendices: 

Appendix 1 - O.N.A. Grievance Form 
Appendix 2 - List of Professional Responsibility 

Appendix 3 - Salary Schedule 
Appendix 4 - Superior Conditions -If Any 
Appendix 5 - Appendix 01 Local Provisions 

Assessment Committee - Chairpersons 
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ARTICLE 23 - LAYOFF DISPUTE 
23.01 The parties haveagreed to submit their disputeconcerning Employers'proposal 

iY5viith regards to layoff procedures to binding interest arbitration inaccordance 
with the Hospital Labour Disputes Arbitration Act. It is understood that this 
Agreementwill bearnended to incorporate new or amended provisions that may 
result from the arbitration award. 
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APPENDIX 1 

ONA GRIEVANCE FORM 



APPENDIX 2 

LIST OF PROFESSIONAL RESPONSIBILITY 
ASSESSMENT COMMITTEE - CHAIRPERSONS 

The following nurses have allowed their narnes to stand as Chairpersons - Nursing 
Assessmenl Cornmitlees - in the above named sector. 

1. Dr. Alice Baumgart 
School of Nursing 
Queen's University 
Kingston, Ontario 

2. Miss Margaret Charters 
Assistant Administrator 
Nursing and Patient Care 
Hamilton General Hospital 
Hamilton, Onlario 

3. Mrs. Roxy Edwards 
Executive Director 
Bruce Peninsula Health Serv 
'Niarton! Ontario 

4. l l r .  Josephine Flaherty 
IPrincipal Nursing Officer 
Iiealth and Welfare Canada 
Ottawa. Ontario 

5. 14s. Gwen Hefferman 
Director of Nursing Education 
Ottawa Civic Hospital 
Ottawa, Ontario 

6 .  Ms. Pat Kirkby 
Dean, School 01 Health 
Sciences and Human Services 
Fanshawe College 
l.ondon, Onlario 

7. Ms. Louise Lemieux-Charles 
Doctorial I)Candidate 
Health Administration 
London, Ontario 

8. Mrs. Maxine Pastirik 
Program Developer 
Niagara College 01 
Applied Arts & Technology 
Welland, Ontario 

9. Dr. Lucille Peszat 
Canadian Centre for Stress 
and Well Being 
Toronto, Ontario 

IO. Mrs. Helen Taylor 
Helath Care Consultant 
M.I. Administrative Serv. Ltd. 
Scarborough, Ontario 

11. Ms. Judy Tiivel 
Co-ordinator 
Nursing Computer Project 
Toronto Western Hospital 
Toronto, Ontario 

12. Ms. Kathleen Webb 
Director of Nursing 
Humber Memorial Hospital 
Weslon, Ontario 
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Applicable to 
Part-time N u r s e s  

APPEND1 C E S  

T O  T H E  

C O L L E C T I V E  AGREEMENT 

BETWEEN 

J O S E P H  B R A N T  I I 3 l O R I A L  H O S P I T A L ,  

AND 

O N T A R I O  N U R S E S '  ASSOCIATION 

E x p i r y :  3 1  March 1 9 9 3  



APPENDIX 3 

TO THE 

COLLECTIVE AGREEMENT 

El ETW E E;N 

JOSEPH BRANT MEMORIAL HOSPITAL, BURLINGTON 
(hereinafter referred t c i  as the "Hospital") 

AND 

ONTARIO NURSES' ASS0C:IATION 
(hereinafter referred to as the "Association") 

Salary for Part-time Nurses 



SALARY FOR FULL-TIHE NURSES 

Classification Start 1 year 2 vears 3 v ears 4 vears 5 yearn 6 Years 7 years 8 vears 9 vears 

Effective 
Auril 1/91 

Registered Nurse 
Honthly 

Hourly 

Non-Registered 
Nurse 

Houriy 

Effective . 
October r i 9 i  

Registered Nurse 
Ron t h 1 y 

Hourly 

Non-Regiscerm 
Nurse 

Hourly 

_ .  
Effective 
April 1/92 

Registered Wur.0 
Honthly 

Houriy 

Non-Registered 
Nurse 

Hourly 

2732.17 2877.67 2941.67 3083.33 3208.33 3333.33 3458.33 3583.33 3708.33 3833.33 

16.81 17.71 18.10 18.97 19.74 20.51 22.82 23.59 21.28 22.05 

i6.iO i7.05 

2732.17 2877.67 2941.67 3083.33 3250.00 3375.00 3500.00 3666.67 3833.33 4000.00^ 

16.81 17.71 18.10 18.97 20.00 20.77 21.54 22.56 23.59 24.62 

16.20 17.05 

2732.17 2877.67 3000.00 3166.67 3333.33 3500.00 3708.33 3916.67 4125.00 4333.33 

i6.Bi i7.7i is. 4s 19-19 2c.51 21.54 22 .e2  2 4 . 1 0  25.38 26.67 

16.20 17.05 



APPENDIX 4 

TO THE 

COLLECTIVE ACREEHENT 

BETWEEN 

JOSEPH BRANT MEMORIAL HOSPITAL, BURLINGTON 
(hcrcinaf tcr referred to as the "Hospital") 

AND 

ONTARIO NURSES' ASSOCIATION 
(hcreinattcr referred to as the "Association") 

SUPERIOR CONDITIONS 

PART TIME 



APPLICABLE NUHIIER 
IN THE COLLECTIVE 
AGREEMENT PROV :[ SI ON 

2.02 

5 . 0 5  

12.02 

16.01 Note 

17.05 

A 

B 

This Article shall not apply to nurses 
employed prior to Jiinuary 1, 1 9 7 2 .  

The flospital will in addition continue to 
provide the Association on a monthly 
basiis the classification and assigned 
area:s of nurses, who during the preceding 
month: 

(i) connnenced employment; 

(ii) transferrsd from the collective 
bargaining unit to management o r  
vice versa; 

(iii) terminated employment and in all 
cases, applicable dates will be 
given. 

On termination of employment for any 
reason other than discharge for just 
cause, a nurse who has completed five (5) 
years of continuous service s h a l l  bc paid 
fifty percent ( 5 0 % )  of the accumulated 
s i c k  leave (maximum of 175 days) then 
standing t o  her credit. 

Casual part-time nurses on staff prior to 
October 2 3 ,  1 9 8 1 ,  Mill receive II s u m  
equal of six percent (6%) of their 
applicable daily rate as vacation pay. 

A nurse who contacts Staphylococcus 
infection shall receive full treatment 
and medication at the expense of the 
Hospital. 



E f f e c t i v e  A p r i l  1, 1 9 9 1  

APPENDIX 5 - LOCAL I S S U E S  

T O  THE 

COLLECTIVE AGREEMENT 

BETWEEN 

J O S E P H  BRAN'P HEHORIAL H O S P I T A L ,  ,EURLINCTON 
( h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  H o s p i t a l " )  

AND 

O N T ~  I O  NURSES ' A S S ~ O C I A T I O N  
( h e r e i n a f t e r  r e f e r r e d  t o  as t h e  " A s s o c i a t l o n " )  

A R T I C L E  A - 
A R T I C L E  B - 
A R T I C L E  C - 
A R T I C L E  D - 
A R T I C L E  E - 
A R T I C L E  F - 
A R T I C L E  G - 

A R T I C L E  H - 
A R T I C L E  I - 
A R T I C L E  J - 
A R T I C L E  K - 
A R T I C L E  L - 
A R T I C L E  H - 

A R T I C L E  N - 

RECOGNIT1:ON 

MANlrGEHEIIT R I G H T S  

REPRESEN?'ATION AND COMMITTEE!; 

S E N I O R I T Y  

LEAVE OF ABSENCE - A S S O C I A T I O N  BU!SINES.S (LOCAL)  

HOUllS OF WORK 

P A I I I  HOLXDAYS 

VACATION 

I4 I S C E L  LAN EOU S 

EXTENDED TOUR!; - 4 EAST 

P R E - P A I D  LEAVE PLAN 

CASUAL NURSES 

JOB SHARING 

SHII.?T AND WEEKEND PREHIIJH 

PART T I M E  



jWTICI;E A - RECOGHITIOH 

A- 1 The Hospitrl recognises the As5ociation 1s the s o l e  and 
~ x c l u ~ i v e  bargaining agent €or all regisLered and 
graduate nurses employed by the Hospital, engaged in 
nursing care save and except Head N u r s e s  and persons 
above the rank of Head N u r s e .  

jWTICtE B - &FNAGtl4EMT RIOATI 

13-1 The Association recognizes thiit the management of the 
Hospital arid the direction of the working force are fixed 
cxclusively in the Hospital and shall remain solely with 
the €lospii.al e x c e p t  as specifically limited by the 
express provisions of this Agreement. Without 
restricting the generality of the foregoing, the 
Association acknowledges that it is the exclusive 
function of the Hospital to: 

maintain order, discipline and efficiency; 

hire, assign, retire, direct, promote, demote, 
classify, trannfer, lay-off, recall, discharge, 
suspend or othcrwise discipline nurses, provided 
that ii claim of discharge, suspension or discipline 
without just cause may become the subject of a 
grievance and be dealt with 11s hereinafter 
provided; 

determine, in the intereait of efficient operation 
and highest standards of service, job rating o r  
classification, the hours of work, assignments, 
methods of doing the. work and the uorking 
establishment for any service; 

determine the number of personnel required, the 
services to be performed and the methods, 
procedures and equipment to be used in connection 
thareuith; 

make and enforce and a l t e r  from time to time rules 
and reguliktion!$ to be observed by the nurses, 
provided that such rules and regulations shall not 
be inconsistent u i t h  the provi!iions of this 
Agreement. The Hospital will mdvise the 
Association o t  any changes in rules and 
regulations. 



El-2 I t  is agreed that these rights shall not be excirclsed in 
ai manner inconsistent with the express provisions of thls 
Agreement. 

JPTICLE C - RIIPRESICATATXOA AllD C O H H I T T I D  

C-1 Nurse Re~rrraen trt i weti 

There shall b e  seventeen (17) Nurse Reprcsent.etivus a s  
provided for in Article 6.01 (a) from seventeen (17) 
different areas of the Hospital. The seventeen ( 1 7 )  
tliffeirent iireas of the Hospital are as follous: 

I\REA 

Is yc h k a t r y 
I . C . U .  and Radiology 
Ihergisncy and I .V. Tisam 

NUMBER OF 
JIEPRESENTA'P I VES 

1 
1 
1 

Operating Room and Recovery Room 1 

Ida t e rni t y 
Labour and Delivery 
1'4 u r s e r y 

Gynaecology 
Paediatrics 

Surgery - 3 West 
, - 3 East 

- 3 South 

Medical - 4 West - 4 east 
- 4 South and Oncology 

Level 5 and Mohawk School 
Level 6 

1 
1 
1 

1 
1 

NOTE : The above list of a r ~ ! a s  is for information purposes only 
4nd shall not b4! duplicated in its entirety f o r  part-time 
nurses. F'art-time nurses a r c  reprcsentod by the Full- 
time Nurses Collective Agrsamant, Appendix 5 - Article 
c-1. 

c- 2 Grievance Comnittee 



- 3 -  , 

c-3 

c- 4 

c -5  

C- 6 

c-I  

T h e r e  s h a l l  be  a G r i e v a n c e  Committee a s  p r o v i d e d  f o r  i n  
A r t i c l e  6 . 0 1  ( b )  composed of n o t  more t h a n  t h r e e  ( 3 )  
n u r 3 e s .  

H o s p i t a l  h s s o c i a t i o n  C o r n i t t e e  

T h e r e  s h a l l  be 8 H o s p i t a l - A s s o c i a t i o n  Committee a s  
p r o v i d e d  f o r  i n  A r t i c l e  6.02 composed of t h r e e  ( 3 )  f u l l -  
t i m e  n u r s e s  ( o n e  of irhom may be p a r t - t i m u )  ancl t h r e e  (3) 
H o s p i t a l  R e p r e s e n t a t i v e s .  

Eeaotiatina C o r m i t t a t  

T h e r e  s h a l l  be  ii N e g o t i a t i n g  Committee as provndcd  f o r  i n  
A r t i c l e  6.03 composed of no  more t h a n  f o u r  ( 4 )  n u r s e s .  

Schedul i n q  Conmi t t e e  

T h e r e  s h a l l  b e  a S c h e d u l i n g  C o r n i t t e e  composed of t h r e e  
( 3 )  members of t h e  A , s s o c i a t i o n  and t h r e e  ( 3 )  members of 
t h e  H o s p i t a l .  

The i n t e r v i e w  of n s u l y  h i r e d  n u r s e . ( s )  a 5  r e q u i r e d  by 
A r t i c l e  5 . 0 6  s h a l l  t a k e  p l a c e  d u r i n g  t h e  o r i e n t a t i o n  
p e r i o d .  The l e n g t h  of s u c h  i n t e r v i e w  s h t r l l  be  a maximum 
of t h i r t y  ( 3 0 )  m i n u t e s .  The H o s p i t a l  w i l l  a d v i s e  t h e  
P r e s i d e n t  o r  her d e s i g n a t e  of  t h e  d a t e ,  t t m e  and l o c a t i o n  
f o r  s u c h  i n t e r v i e w .  

( a )  The h s s o c i a t i o n  a g r e e s  t o  p r o v i d e  t h e  H o s p l t a l  w i t h  
t h e  names of t h e  n u r s e  r e p r e s e n t a t i v e  and C o m n t t e e  
membrrs u ~ t h i n  t h i r t y  ( 3 0 )  d a y s  of b e i n g  c l a c t e d /  
a p p o i  n t e d .  

( b )  The H o s p l t a l  w i l l  a d v i s e  t h e  A!iaociiitron of c h a n g e s  
i n  t h e  n u r s i n g  management p ~ 4 r s o n n e l  as s o o n  aL 
p o s s i b l e  l i f t e r  t h e  c h a n g e .  

MTICLE D - !lENIOIIITP 

D - 1  The p o s t i n g  and f i l i n g  w i t h  t h e  A s s o c i a t i o n  of t h e  
s e n i o r i t y  l i s t  a s  p r o v i d e d  i n  R r t i c l e  10.02 s h a l l  be 
f i l e d  on J a n u a r y  3 1 s t  and J u l y  3 1 s l  of s a c h  year. 



- 4 -  

ARTICLE E - ASSOCIATION BUSINESS ( L O C U  

E-1 N u r s e s  noininatled by t h e  A s s o c i a t i o n  t o  a t . t e n d  A s s o c i a t i o n  
b u s i n e s s  n o t  c o n n e c t e d  w i t h  t h i s  A s s o c i a i t i o n  a s  p r o v i d e d  
f o r  i n  h r t i c l c  1 1 . 0 2  s h a l l  btc g r a n t e d  time o f f  u i t h o u t  
pay p r o v i d e d  t h a t :  

( i )  no  more t h a n  f i v e  ( 5 )  n u r s e s  a t  any  one  t i m e ;  

( i i )  t h e  t o t a l  dayri i n  any one (1) c a l e n d a r  y e a r  d o e s  

( i i i )  t h e  number nomina ted  doc!s n o t  e x c e e d  two ( 2 )  from 
n o t  e x c e e d  e i g h t y  ( B O )  d a y s ;  and  

any  one (1) a r e a / w a r d .  

A l l  s u c h  t i m e  o f f  s h a l l  b e  r e q u e s t e d  i n  w r i t i n g  t o  t h e  
A s s i s t a n t  E x e c u t i v e  D i r e c t o r  o f  N u r s i n g  o r  d e s i g n a t e ,  t u o  
( 2 )  u e e k s  i n  advance  of t h e  r e q u e s t  and g r a n t e d  i n  
u r i t i n g ,  e x c e p t  i n  c a s e s  of  emergency .  

M T I C L E  P - EIOURS OF WORK 

F- 1 ( a )  The H o s p i t a l  s h a l l  s c h e d u l e  a t  l e a s t  one (1) 
weekend o f f  i n  t h r e e  ( 3 ) ,  b u t  u i l l  endeavour  t o  
s c h e d u l e  one  (1) weekend o f f  i n  two ( 2 ) .  Should  
t h e  n u r s e  b e  r e q u i r e d  t o  u o r k  t h e  t h i r d  weekend s h e  
s h a l l  be  p a i d  i n  a c c o r d a n c e  u i t h  A r t i c l e  1 4 . 0 3 .  
The premium r a t e  s h a l l  a p p l y  f o r  e v e r y  s u b s e q u e n t  
weekend worked u n t i l  a uceksnd  o f f  i s  s c h e d u l e d  
s a v e  and e x c e p t  where :  

( i )  s u c h  weekend h a s  been worked by t h e  n u r s e  t o  
s a t i s f y  s p e c i f i c  dr.ys o f f  r e q u e s t e d  by s u c h  
n u r s e ,  o r  

( i i )  s u c h  nurs i i  h a s  requiksted weekend work;  o r  

( i i i )  s u c h  weekend i s  worked as t h e  r e s u l t  of an 
e x c h a n g e  of t o u r s  w i t h  a n o t h e r  n u r s e .  

( b )  I t  i r i  u n d a r s t o o d  t h a t  a weekend c o n s i s t : $  of E i f t y -  
s i x  ( 5 6 )  c o n s e c u t i v e  h o u r s  o f f  work d u r i n g  t h o  
p e r i o d  f o l l o w i n g  c o m p l e t i o n  of t h e  F r i d a y  day  s h i f l  
u n t i l  t h e  comc!ncement of t h e  Monday day s h i f t .  

I t  ib u n d e r s t o o d  t h a t  i n  t h e  e v e n t  a n u r s e  i s  
s c h e d u l e d  o f f  f rom t h e  c o m p l e t i o n  of t h e  Thursday  
n i g h t  s h i f t  ( i . e .  F r i d a y  m o r n i n g )  u n t i l  the! 
commc!ncemc!nt of t h e  n i g h t  s h i f t  Sunday n i g h t ,  t h e n  
t h i s  p e r i o d  of t i m e  of f  c o n s t i t u t e s  a ueekend  o f f  
as d e f i n e d  i n  t h i s  c l a u s e .  



F- 2 5 c h e d u l e s  may p r o v i d e  f o r  more th#an  f i v e  ( 5 )  c o n s e c u t i v e  
t o u r s  oil work b u r  n o t  more t h a n  rbeven ( 7 )  tours of work 
w i t h o u t  d a y s  o f f .  The H o s p i t a l  w i l l  endeavour  t o  keep  
s p l i t  d a y s  o f f  t o  a minimum. Should  11 nur!ie work e i q h t  
( 8 )  o r  more c o n s e c u t i v e  t o u r s ,  s h e  s h a l l  be p a i d  i n  
accordar ice  w i t h  A r t i c l e  1 4 . 0 3  u n t i l  dilys o f f  a r e  
sc hedul  c d .  

F- 4 ( a )  

f o l l o w i n g  s c h s d u l i i i g  r e g u l a t i o n s  ighall a p p l y :  

A p e r i o d  of no lo!js t h a n  two ( 2 )  consdkcutive tours 
o f f  s h a l l  be  s c h e d u l e d  between a change  of t o u r .  

A t  l e a s t  six (6) c o n s e c u t i v e  t o u r s  o f €  ( i . e .  t w o  
( 2 )  d a y s )  s h a l l  be s c h e d u l e d  f o l l o w i n g  t h e  n i y h t  
t o u r .  

The l e n g t h  of aormal  work ing  p e r i o d s  on d a y ,  
e v e n i n g  and  n i g h t  r o t a t i o n ! ;  s h a l l  n o t  e x c e e d  two 
( 2 )  weeks in d u r a t i o n  on e a c h  t o u r  e x c e p t  i n  t h e  
c a s e  of day  t o u r  P S  r e q u i r e d .  

Tbe Ho!spital u.1 endeavour  t o  s c h e d u l e  f i f t y  
p e r c e n t  ( 509 )  of t h e  t o u r s  on d a y s .  

Days of€ w i l l  c o u n t  as  b e l o n g i n g  t o  t h e  p e r i o d  of  
r o t a t i o n  a f f e c t e d .  

No n u r s e  s h a l l  be r e q u i r e d  t o  work more t h a n  two 
d i f f e r e n t  t o u r s  i n  f i v e  ( 5 )  c o n s e c u t i v e  work d a y s .  

Should  t h e  H o s p i t a l  f a i l  t o  comply w i t h  t h e s e  
s c h e d u l i n g  r e g u l a t i o n s ,  t h e  n u r s e  w i l l  be  p a i d  t h e  
premium pay as p r o v l d e d  t o r  j,n A r t i c l e  1 4 . 0 3 ,  
e x c e p t  where s u c h  t i m e  worked h a s  been  r e q u i r e d  by 
t h e  n u r s e .  T h i s  p r o v i s i o n  s h a l l  n o t  a p p l y  t o  F-3 
( d )  and F-3 ( e ) .  

A r e q u e s t  by a n u r s e  f o r  a c h a n g e  of s c h e d u l e d  
worklng  h o u r s  must  be  s u b m i t t e d  t o  t h e  Nurse  
Manager o r  Management d e s l g n a t e  i n  w r i t l n g ,  and be 
c o - s l g n e d  by t h e  n u r s e  w i l l i n g  t o  make t h e  
e x c h a n g e .  

Such exchange  must be approved  by t h e  H o s p i t a l  and 
s h a l l  n o t  I n  any e v e n t  r e s u l t  l n  qn r d d i t l o n a l  c o s t  
t o  t h e  H o s p i t a l .  
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( c )  A r e p l y  s h a l l  b e  g i v e n  t o  t h e  i iurse(s) w i t h i n  
f o r t y - e i g h t  ( 4 0 )  h o u r s  i f  sulimittI!d between 0730  
h o u r s  Monday and 1530 h o u r s  F r i d a y  rind t h e  a p p r o v a l  
of t h e  e x c h a n g e  s h a l l  be  n o t e d  on t h e  p o s t e d  
s c h e d u l e .  

( d )  I n  c a s e s  of  emergency o r  be tween  1530 h o u r s  F r i d a y  
and 0730  h o u r s  Monday o r  on 21 P a i d  H o l i d a y ,  when 
t h e  Nurse Manager is n o t  a v a i l a b l e ,  t h e  Nurse 
Hanager  "on c a l l "  s h a l l  g l v e  s u c h  a p p r o v a l .  

( e )  Such r e q u e s t s  s h a l l  n o t  be u n r e a s o n a b l y  deniemd. 

F- 5 ( a )  N u r s e s  r e q u e s t i n g  s t e a d y  a f t c r n o o r i  t o u r s ,  s t e a d y  
n i g h t  t o u t s ,  s t e a d y  d a y s - e v e n i n g s ,  o t  s t e a d y  d a y s -  
n i g h t s  w i l l  b e  g i v e n  c o n s i d e t a t i o n ,  i f  c o n v e n i e n t  
t o  t h e  H o s p i t a l  t o  make s u c h  an a r r a n g e m e n t .  Such 
a r r a n g e m e n t  w i l l  n o t  be t e r m i n a t e d  w i t h o u t  p r i o r  
d i s c u s s i o n  w i t h  t h e  n u r s e  i n  t h e  p r e s e n c e  of t h e  
P r e s i d e n t  o r  h e t  d e s i g n a t l c ,  a t  l e a s t  f o u r  ( 4 )  weeks 
i n  a d v a n c e  of t h e  s c h e d u e  b e i n g  chamqed.  

( b )  A n u t s e  s c h e d u l e d  t o  work s t e a d y  n i g h t  t o u r s  s h a l l  
h a v e  h e r  weekend o f f  s c h e d u l e d  on a F r i d a y  ancl 
S a t u r d a y .  

( c )  A n u r s e  who works a s t e a d y  a f t e r n o o n  o r  s t e a d y  
n i g h t  r o t a t i o n  w i l l  be  s c h e d u l e d  t o  work no  more 
t h a n  t w e n t y  ( 2 0 )  day  tours p e r  annum i n  o r d e r  fot 
t h e  immedia te  s u p e r v i s o r  t o  c o m p l e t e  t h e  annual  
p e r f o r m a n c e  a p p r a i s a l .  

3 -  6 ( A i  A s c h e d u l e  of work ing  h o u r s  w i l l  be  p o s t e d  a t  l e a s t  
f o u r  ( 4 )  weeks n a d v a n c e  of t h e  week t o  whlch t h e y  
a p p l y .  Changes t o  t h e  p o s t e d  !schedule w i l l  bcb kept  
t o  a minimum. 

( i i )  Tour  s c h e d u l i n g  w i l l  be on a f a i r  and  e q u ~ t a b l e  
b a s i s .  

F-I I t  is i m p e r a t i v e  t h a t  t h e r e  be  n o  c o n f u s i o n  a!i t o  when a 
n u r s e  s h o u l d  c a l l  i n t o  t h e  d e s i g n a t e d  a r e a  i f  s h e  i s  t o  
be  o f f  d u t y  due' t o  i l l n e s s  o r  a b s e n c e .  

( a )  During a p e r i o d  of i l l n e s s ,  i t  is i m p o r t a n t  t h a t  
t h e  d e s i g n a t e d  area: 
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( i )  Be n o t i f i e d  p r o m p t l y  when t h e r e  is a need  t o  

( i i )  Have a d e q u a t e  n o t i c e  of t h e  e x p e c t e d  d a t e  of 

be  o f f  d u t y .  

t e! t u t  n . 
(11) When rc!potti.ng 0f.f d u t y :  

(1 . )  For t h e  n i g h t  t o u r  o f  d u t y  - c a l l  must r e a c h  
t h e  d e s i g n a t . e d  a r e a  t o u r  ( 4 )  h o u r s  i n  a d v a n c e .  

( i i )  For t h e  e v e n i n g  t o u r  of d u t y  - t h e  c a l l  must 
r o a c h  t h e  d e s i g n a t e d  a r e a  f o u r  ( 4 )  h o u r s  i n  
a d v a n c e .  

( i i i )  For n u r s e s  whose day t o u r  of d u t y  commences on 
or p r i o r  t o  1030  h o u r s  - a c a l l  i s  a c c e p t a b l e  
a s  l a t e  as 45 m i n u t e s  before t h 8 e  s t a r t  of h e r  
t o u r .  I t  in recogni t s rd  t h , n t  a n u r s e  may f i n d  
upon waking t h a t  s h e  is  n o t  f i t  t o  r e p o r t  f o r  
d u t y .  

( c )  I f  t h e r e  is  i n d i c a t i o n  on t h e  e v e n i n g  b e f o r e  or  i n  
t h e  e a r l y  p a r t  of t h e  day t h a t  t h e  n u r s e  w i l l  be 
u n a b l e  t o  come on d u t y ,  t h e  d e s i g n a t e d  a r e a  s h o u l d  
be n o t i f i e d .  

I f  c a l l s  a r e  n o t  r e c e i v e d  by t h e  t i m e s  n o t e d  a b o v e ,  
t h e  n u r s e  must be c o n s i d e r e d  a b s e n t  and t h e  symbol 
"A" w i l l  be r e c o r d e d  on  t h e  pay c a r d .  

( d )  

(e) When r e t u r n i n g  ta  d u t y  from i l l n e s s ,  t h e  d e s i g n a t e d  
a r e a  must be n o t i f i e d  o f . r e t u r n  t o  d u t y :  

( i )  a t  l e a s t  tcm (10) h o u r s  b e f o r e  t h e  c o m e n c e -  
ment o f  t h e  t o u r  €or  which the nurse is booked 
i f  t h i s  is t h e  day t o u r :  a.nd 

( i i )  a t t  l ea i s t  s i x  ( 6 )  h o u r s  b e f o r e  t h e  e v e n i n g  o r  
n i g h t  t o u r .  

( f )  J i l l  c i i l l s  a t e  t o  come d i r e c t l y  t o  t h e  d e s i g n a t e d  
a r e a .  

I?- 8 T h e s e  s c h e d u l i n g  r e g u l a t i o n s  may b e  waived between 
1)ecemlier l ! j th and J q n u a r y  1 0 t h  so t h a t  a , l l  n u r s e s  w i l l  
r e c e i v e  f i v e ( 5 )  o r  more c o n s e c u t i v e  . d a y s  o f f  a t  e i t h e r  
C h r i s t m a s  o r  NerJ Y e a r ' s  e x c e p t  f o r  t h e  fOllOUin9:  
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P- 9 

( i )  E'rovided t h a t  no n u r s e  i s  r e q u i r e d  t o  work more 
t h a n  t h r e e  ( 3 )  c o n s e c u t i v e  weekends w i t h o u t  a 
weekend o f t  . 

( i i )  P r o v i d e d  t h a t  a t  l e a s t  s i x  ( 6 )  c o n s e c u t i v e  t o u r s  
o f f  ( i . e .  two ( 2 )  d a y s )  a r e  s c h e d u l e d  f o l l o w i n g  
n i g h t  t o u r s .  

( i i i )  Time o f f  a t  C h r i s t m a s  s h a l l  i n c l u d e  Chri!rtmas Eve ,  
C h r i s t m a s  Day and Boxing Day a n d  t i m e  off a t  N e w  
Kcar'!; s h a l l  i n c l u d e  New Y e a r ' s  E v e ,  New Y e a r ' s  D a y  
and J a n u a r y  2nd .  I t  i s  u n d e r s t o o d  t h a t  time o f f  a t  
C h r i s t m a s  s h a l l  b e g i n  a t  0730 h o u r s  on C h r i s t m a s  
Eve and  t i m e  o f f  a t  New Y e a r ' s  s h a l l  b e g i n  a t  0730 
Iiours on New Y e a r ' s  Eve. 

( i v )  The H o s p i t a l  s h i i l l  p o s t  1). l i s t  by September  1st of 
a a c h  , y e a r .  

( v )  N u r s e s  s h a l l  i n d i c a t e  t h e i r  p r e f e r e n c e  on t h i s  l i s t  
f o r  e i t h e r  C h r i s t m a s  t i m e  o f €  o r  N e w  Y e a r ' s  t i m e  
o f f ,  no l a t e r  t h a n  September  2 5 t h .  The o b j e c t i v e  
t o  be, t h a t  t h e  n u r s e  mriy be s c h e d u l e d  o f f  f o r  
C h r i s t m a s  one y e a r  and Neu Y e a r ' s  t h e  n e x t .  

( v i )  The H o s p i t a l  w i l l  p o s t  t h e  f i n a l i z e d  l i s t  no  l a t e r  
t h a n  November 1st of e a c h  y e a r .  

( v i i )  T h i s  p r o v i s i o n  s h a l l  n o t  a p p l y  t o  any a r e a  where  
n u r s e s  n o r m a l l y  work Monday t o  F r i d a y  and a r e  n o t  
n o r m a l l y  s c h e d u l e d  t o  work on p a i d  h o l i d a y s .  

( a )  The two ( 2 )  r e l i e f  p e r i o d s ,  as  p r o v i d e d  f e r  i n  
A r t i c l e  13.01 (b)  may be combined i n t o  o n s  (1 )  
r e l i e f  p e r i o d .  

( b )  Should  a n u r s e  be r e c a l l e d  t o  d u t y  d u r i n g  h e r  meal 
p e r i o d ,  the unused  meal p e r i o d  may b(! p r o v i d e d  
l a t e r  i n  t h e  t o u r .  Should  s u c h  unused  meal p e r i o d  
n o t  be p r o v i d e d ,  t h e  n u r s e  w i l l  be p a i d  a s  p e r  
A r t i c l e  1 3 . 0 1  ( d )  f u l l - t , i m e  and 13.01 (c) p a r t -  
t i m e .  

( a )  I n  t h e  e v e n t  t h a t  s t a n d b y  i s  r e q u i r e d  i r i  any  
N u r s i n g  U n i t ,  t h e  A s s o c i a t i o n  w i l l  be  n o t . i f i e d  
p r i o r  t o  i t s  i m p l e m e n t a t i o n .  The H o s p i t a l  w i l l  
s c h e d u l e  a s t a n d b y  e q u i t a b l e  b a s i s  iimong t h e  n u r s e s  
on t h e  N u r s i n g  U n i t  I 



( b )  N u r s e ( s )  w i l l  n o t  be  s c h e d u l e d  s t a n d b y  on s c h e d u l e d  
d a y s ( 5 )  o f f  i ind/or  v a c a t i o n .  

DRTICLL C - PA111 H0L:IDAYS 

G-.I The f o l l o w i n g  s h a l l  be r e c o g n i z e d  a s  p a i d  h o l i d a y s  a s  
p r o v i d e d  f o r  i n  A r t i c l e  1 5 . 0 1 :  

New Year ' s D,%y/  J a n u a r y  1 Labour Day 
2nd Monday i n  F e b r u r y  T h a n k s g i v i n g  Day 
Good F r i d a y  Remembrance Day 
E a s t e r  laonday C h r i s t m a s  Day/December 25 
V i c t o r i , a  Day BoKing Day/December 26 
c a n a d a  D a y / J u l y  1 
c i v i c  H o l i d a y  

G -  2 ( a )  For  n u r s e s  work inq  t h e  normal d a i l y  t o u r  a s  d e f i n e d  
i n  A r t i c l e  1 3 . 0 1 ,  t h e  t o u r  t h a t  b e g i n s  or  e n d s  
d u r i n g  t h e  t w e n t y- f o u r  ( 2 4 )  hour  p e r i o d  of t h e  
a b o v e  h o l i d a y ,  where  the m a j o r i t y  of hour!; worked 
f a l l s  w i t h i n  t h e  h o l i d a y  s h a l l  be deemed t o  be work 
p e r t o r m a d  on t h e  h o l i d a y  f o r  t h e  f u l l  p e r i o d  of t h e  
t o u r .  

( b )  For n u r s e s  work ing  t h e  e x t e n d e d  t o u r ,  t h e  n u r s e ( s 1  
s h a l l  be palid f o r  a c t u a l  h o u r s  worked on t h e  
h o l i d a y  I 

G- 3 ( a )  I f  a n u r s e  i s  s c h e d u l e d  o f f  on a S a t u r d a y  and 
Sunday ,  when e i t h e r  t h e  a d j o i n i n g  F r i d a y  o r  Monday 
i s  a p a i d  h o l i d a y ,  t h e  H o s p i t a l  w i l l  s c h e d u l e  t h e  
h o l i d a y  o f f .  

( b )  I f  a n u r s e  is s c h e d u l e d  t o  work on  S a t u r d a y  and 
Sunday when e i t h e r  t h e  a d  j o i n i n g  F r i d a y  o r  Monday 
is  a p a i d  h o l i d a y ,  t h e  H o s p i t a l  w i l l  s c h e d u l e  t h e  
n u r s e  t o  work on t h e  h o l i d a y .  

( c )  Master r o t a t i o n s  may b e  changed  i n  o r d e r  f o r  t h e  
H o s p i t a l  t o  be  a b l e  t o  accommodate G - 4  ( a )  and G - 4  
( b ) .  

( d )  A n u r s e  w i l l  r e q u e s t  i n  writing to t h e  Nurse  
Manager,  i f  t h e  n u r s e  w i s h e s  t o  amend the above  
p r o v i s i o n  f o r  a s p e c i f i c  h o l i d a y .  
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ARTICLE H - VACATIONS 

H - 1  For  t h e  p u r p o s e  of comput ing  v a c a t i o n  e n t i t l e m e n t  and 
v a c a t i o n  p a y ,  t h e  v a c a t i o n  y e a r  s h a l l  be deemed t o  
commence May 1 of any y e a r  and t o  end  on A p r i l  30 of t h e  
f o l l o w i n g  y e a r .  V a c a t i o n  e a r n e d  d u r i n g  any  s i n g l e  
v a c a t i o n  y e a r  must  b e  t a k e n  d u r i n g  t h e  i m m e d i a t e l y  
s u b s e q u e n t  v a c a t i o n  y e a r .  

H- 2 ( a )  Vaca , t ions  w i l l  b e  s c h e d u l e d  a t  s u c h  t i m e  of t h e  
y e a r  c o n s i d e r i n g  t h e  w i s h e s  of b o t h  the n u r s e  and 
t h e  H o s p i t a l .  I n  schi!dulilig v a c a t i o n s  i n  e a c h  
N u r s i n g  U n i t  o r  a r e a ,  r e q u e s t s  f o r  v a c a t i o n  by 
n u r s e s  p e r f o r m i n g  s i m i l a r  d u t i e s  s h a l l  be g i v e n  
c o n s i d e r a i t i o n  i n  accordancme w i t h  t h e  n u r s e ' s  
s e n i o r i t y ,  p r o v i d e d  t h a t :  

( i )  n u r s e s  i n d i c a t e  t h e i r  p r e f e r e n c e  f o r  t h e  
f o r t h c o m i n g  W i n t e r  and S p r i n g  v a c a t i o n ,  on a 
l i s t  p o s t e d  by t h e  H o s p i t a l ,  between August 
1st of e a c h  y e a r  and S'eptember 2 5 t h  of e a c h  
y e a r .  The approved  v a c a t i o n  w i l l  be p o s t e d  by 
November l s t ,  and  

( i i )  nurfies i n d i c a t e  t h e i r  p r e f e r e n c e  f o r  t h e  
f o r t h c o m i n g  Summer and  F a l l  v a c a t i o n  on a l i s t  
p o s t e d  by t h e  H o s p i t a l  between January 3 r d  of  
e a c h  y e a r  and March 1st of e a c h  y e a r .  The 
a p p r o v e d  v a c a t i o n  kr i l l  he p o s t e d  by A p r i l  1 s t .  

( i i i )  Reques t  f o r  v a c a t i o n  be tween  December 1 5 t h  and 
J a n u a r y  1 0 t h  w i l l  b e  c o n s i d e r e d  on a n  
i n d i v i d u a l  b a s i s  by t h e  H o s p i t a l .  Such 
r e q u e s t  s h a l l  n o t  be u n r e a s o n a b l y  d e n i e d .  

( b )  Once por i ted ,  v a c a t i o n s '  may be  chang'ed w i t h  t h e  

( c )  V a c a t i o n  r e q u e s t s  t h a t  a r e  y r a n t e d  a s  p e r  A r t i c l e  
H - 2  ( a )  w i l l  be  c o n s i d e r e d  a s  approved  v a c a t i o n  i f  
a n u r s e  i s  t r a n s f e r r e d  t o  a n o t h e r  N u r s i n g  Unit /Ward 
a s  a r e s u l t  of  a p o s t i n g  o r  a r e q u e s t  f o r  t r a n s f e r  
f rom F u l l - t i m e  t o  P a r t - t i m e  a s  p r o v i d e d  f o r  i n  
A r t i d l e  10 .06 .  

a p p r o v a l  of t h e  H o s p i t a l .  

( d )  A n u r s e  who r i p l i t s  h e r  v a c a t i o n  must i n d i c a t e  h e r  
f i r s t  c h o i c e .  I n  c a s e s  of c o n f l i c t ,  s e n i o r i t y  
s h a l l  o n l y  a p p l y  once  i n  a v a c a t i o n  y e a r .  
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(e) Should the hospital temporarily close a nursing 
unit or area, consideration will be given to nurses 
who request to use vacation days €or the period o t  
closure. 

H-3 

H-4 

In scheduling vacotions in each nursinq unit o r  area, 
seniority shill1 be on a bargaining unit wide basis. 
(i.e. comparison between full time and part time). 

The Hospital will schedule either the weekend preceding 
or  the weekend following a request for five ( 5 )  days 
vacation as days o f f  unless the nurse requests otherwise. 
The nurse will indicate which weickend she prefers when 
requesting her vacation. This Article shall only apply 
to nurse(s) working a 7 . 5  hour tour. 

WTICLE I - YISCLLLWEOUS 

1-1 The Association shall post Association notices on 
separate bul lmctin 1)oard:s provided for that purpose by the 
Hospital. Such notices may be approved by the Director 
of Employment Services or appointee before posting. 

1-2 Pay cheques will be issued in a sealed envelope and will 
be accompanied by a statement of gross ~3alar~es and 
itemlzcd deductions. Where payment is made by direct 
deposit, the iibovc statement will be issued t o  each nurse 
in a sealed envelope. 

1 - 3  

1 -4  

1 - 5  

Upon giving the required notlce in uri'ting to the 
Department Head, nurse:3 may receive on thicir last day 
preceding cornmenciment of their annual viication, any 
cheques which may f a l l  due during the period of their 
vacation in accordance with Administrative Policy. 

The Hospital will aidvise each nurse, in urit~ng, by March 
31st of each year, the amount of accumulated sick leave 
credits still standing t o  her credit, in accordance wlth 
Article 12.11. 

The Hospital shall meet with the Association to discuss 
their intent to increase parking fees prior to the 
implementation of the increase. 
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I m € G ! & J S E X T g n D E D T O U R S  

J-1 N u r s e s  working the; e x t e n d e d  t o u r s  s h a l  I be  c o v e r e d  by t h e  
C o l l e c t i v e  Agreement e a c e p t  as amended i n  t h i s  A r t i c l e .  

J - 2  ( a )  Extended  t o u t s  s h a l l  be  i n t r o d u c e d  i n t o  any u n i t  
when: 

( i )  t h e  U n i t  h a s  requesfed t h e  e x t e n d e d  t o u r  i n  
a c c o r d a n c e  w i t h  Appendix E - S c h e d u l l n g  
C o r n i t t e e  P r o c e d u r e ;  and  

( i i )  s e v e n t y - f i v e  p e r c e n t  ( 7 5 % )  of t h e  n u r s e s  
v o t i n g  so i n d i c a t e  by a e c r r i t  b a l l o t ;  and 

( i i i )  t h e  H o s p i t a l  a g r e e s  t o  implement  t h e  e x t e n d e d  
t o u r s  a s  recommended by the S c h e d u l i n g  
Ccrmmiti.ee, s u c h  a g r e e m e n t  s h a l l  n o t  be 
w i t h h e l d  i n  a n  unrc!asonilble o r  i l r b i t r a r y  
manner ,  

( I , )  Ex tended  t o u r s  may be d i s c o n t i n u e d  i n  any  u n i t  
when: 

( i )  f i f t y  p e t c e n t  (501) o f  t h e  n u r s e s  v o t i n y  so 
i n d i c a t e  by secrse t  b a l l o t ;  or 

( i i )  t h e  H o s p i t a l  b e c a u s e  of 

( a )  a d v e r s e  e f f e c t s  on  p a t i e n t  c a r e ,  

(b) i n a b i l i t y  t o  p r o v i d e  a w o r k a b l e  s t a f f i n g  
s c h e d u l e ,  

( c )  u h e r e  t h e  H o s p i t a l  w i s h e s  t o  tlo so for 
o t h e r  r e a s o n s  which a r e  n e i t h e r  u n t e a s o n -  
a b l e  n o t  a r b i t r a r y ,  

a t a t e s  i t s  i n t e n t i o n  t o  d i s c o n t i n u e  t h e  e x t m d e d  
t.our in the! s c h e d u l  e .  

When w r i t t e n  n o t i c e '  i t  d i s c o n t i , n u a t i o n  ir! g i v e n  by 
e t i t h e r  . p a r t y  i n  a c c o r d a n c e  w i t h  p a r a g r a p h  ( 2 )  

( i )  t h e  paLrt ies  s h a l l  meet w i t h i n  t u o  ( 2 )  weeks of  
t h e  g i v i n g  of n o t i c e  t o  r e v i e w  t h e  r e q u e s t  € o r  
d i s c o n t i n u a t i o n :  and 

( c )  

r a b o v a ,  t h e n :  
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( i i )  where i t  is  d e t e r m i n e d  t h a t  t h e  e x t e n d e d  t o u r  
w i l l  b e  d i s c o n t i n u e d ,  a f f e c t e d  n u r s e s  s h a l l  be 
g i v e n  s i x t y  ( 6 0 )  d a y s '  n o t i c e  b e f o r e  t h e  
s c h e d u l e s  a r e  s o  amended. 

5-3 For  t h e  p u r p o s e  of A r t i c l e  1 3 . 0 1  ( d )  F u l l - t i m e  and 
A r t i c l e  13 .02  P a r t - t i m e  t h e r e  s h a l l  be a t h i r t y  
( 3 0 )  m i n u t e  r e l i e f  p e r i o d  ( 1 5  m i n u t e s  p a i d  and 15 
m i n u t e s  u n p a i d )  sc:heduled bsetween 1930 h o u r s  and 
2330 h o u r s .  T h e r e  s h a l l  be a t h i r t y  (30) m i n u t e  
u n p a i d  and t h i r t y  ( 3 0 )  m i n u t e  p a i d  r e l i e f  p e r i o d  
s c h e d u l e d  be tween  6330 h o u r s  and I0730 h o u r s .  

The H o s p i t a l  s h a l l  s c h e d u l e  t h e  n u r s e s  on t h e  
Extended  Tour:s e v e r y  second  weekend o f f .  Should  
t h e  n u r s e  work t h e  s e c o n d  weekend. s h e  r i l l  he p a i d  
i n  alccordance w i t h  A r t i c l e  1 4 . 0 3  € o r  thme s e c o n d  and 
s u b s e q u e n t  weekend worked u n t i l  n weekend o f f  x s  
s c h o d u  1 cd e x c tr p t w he r e : 

( i )  such weekend h a s  been worked by a n u r s e  t o  
s a t i s f y  s p e c i E i c  d a y s  o f f  r e q u e s t e d  by s u c h  
n u r s e ,  0 1  

( i i )  s u c h  n u r s e  h a s  r e q u e s t e d  weekend work,  o r  

( i i i )  s u c h  weekend worked i s  t h e  r e s u l t  of an 

"Weekends s h a l l  convnence n o  l a t e r  t h a n  1930 h o u r s  
on F r i d a y  of any  s c h e d u l e d  weekend o f f . "  

exchange  of  t c iurs  w i t h  alnother n u r s e .  

( c )  For  n u r s e s  work ing  t h e  c x t e n d a d  t o u r ,  C h r i s t m a s  Eve 
and New Y e a r ' s  Eve a s  r e f e r r e d  t o  i n  Ar t ic le  F - 8 ,  
Loca l  Issues, s h a l l  commence a t  0730 h o u r s .  

( d )  N u r s e s  work ing  on t h e  e x t e n d e d  t o u r  s h a l l  n o t  be 
s c h e d u l e d  t o  work more t h a n  f o u r  ( 4 )  c o n s e c u t i v e  
t o u r s  ( i . e .  two ( 2 )  day  tour!; f o l l o w e d  by two ( 2 )  
n i g h t  t o u r s ) .  Should  a n u r s e  work f i v e  ( 5 )  o r  more 
c o n s e c u t i v e  e x t e n d e d  t o u r s ,  she shall be p , i id  i n  
a c c o r d a n c e  with A r t . i c l e  1 4 . 0 3  u n t i l  da,ys o f t  a r e  
s c h e d u l e d .  

MTICLE K - ,PRE-PAID LEAVE PLW 

P u r s u a n t  t o  A r t i c l e  11.11 ( c )  of t h e  c e n t r a l  a g r e e m e n t ,  
i t  is a g r e e d  t h a t  no  more t h a n  a t o t a l  of f i f t e e n  ( 1 5 )  
n u r s e s  ( f u l l - t i m e  and  p a r t - t i m e )  may be a b s e n t  a t  any one 
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time, with no more than one (1) nurse absent f r o m  any one 
unit. 

WTICLE L - CASUAL PAR'C TIME MURS$lS 

L-1 The following Articles do not apply to Casual Nurses: 

Article F-1 
Article F-3 
Article f-4 
Article F-8 
Article D - 1  
Article F-6 
Article H - reference to seniority only. 

ARTICLE Hi - JOB SHARING 

M- 1 Only full-time positions shall be considered for jc)b 
shat inq. 

U-2 Total hours worked by the job sharers shall equal one (1) 
Full-time position and shall conform with the scheduling 
provisions of the Full-time Collective Agreement and the 
Master Rota ti on I 

H - 3  The division of the Full-time hours shall be determined 
by the job sharers prior to the :Ichedrlle being posted. 
I f  the job sharers ate unable to agree, the Nurse Manager 
shall assign the touts. 

n- '4 Positions shall not be eligible for job sharing unless 
lnutual ly agreird between the Association and the Hospital. 

U- 5 Each job sharer may exchange shifts with her partner, as 
well as with other nurses as provided f o r  by Article F - 4 .  

m- 6 Job sharers  shall have the tight to determine which 
partner works on scheduled paid holidaiys. 

U - 7  Job  sharers s h a l l  only be required to work the ntunber of 
paid holidays that the Full-time maister rotation 1s 
required to work. 
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U-8 

H- 9 

M-10 

A job s h a r e r  s h a l l  n o t  be r e q u i r e d  t o  c o v e r  f o r  h e r  
p a r t n e r  d u r i n g  a p a i d  or u n p a i d  l e a v e  of a b s e n c e  or  
s i c k  l e a v e .  The j o b - s h a r i n g  p a r t n e r  s h a l l  be 
o f f e r e d  t h e  o p p o r t i m i t y  t o  work t h o s e  h o u r s  and 
s h o u l d  t h e  p a r t n e r  d e c l i n e  s u c h  o f E c r  t o  work, t h e  
H o s p i t a l  w i l l  s c h e d u l e  s u c h  hour.! i n  a c c o r d a n c e  
w i t h  t h e  I ? a r t - t i m e  C o l l e c t i v e  Agreement .  

A j o b  s h a r e r  s h a l l  n o t  be  requirNed t o  c o v c r  one 
Another  f o r  v a c a t i o n  and t h e  v a c a t i o n  s h a l l  be 
s c h e d u l e d  i n  aocordzrncc w i t h  A r t i c l e  H of t h e  P a r t -  
t i m e  C o l l e c t i v e  Agreement.  Should  t h e  j o b  s h a r e r s  
m u t u a l l y  a g r e e  t o  c o v e r  one  a n o t h e r  f o r  v a c a t i o n ,  
t h e y  s h a l l  n o t  form p a r t  of any vzicaticin q u o t a  i n  
t h e i r  n u r s i n g  a r e a .  

Ime l e m e n t , a t i  on 

Should  a mutua l  aqreement  be r e i i c h e d ,  t h e  f o l l o w i n g  
p r o c e d u r e s  s h a l l  a p p l y :  

( a )  An incumbent  F u l l - t i m e  n u r s e  w i s h i n g  t o  s h a r e  h e r  
p o s i t i o n  may d o  so w i t h o u t  h a v i n g  h e r  h a l f  o f  t h e  
p o s i t i o n  p o s t e d .  The o t h e r  h a l f  of t h e  j o b  s h a r i n g  
p o s i t i o n  a h a l l  be p o s t e d  and f i l l e d  i n  a c c o r d a n c e  
w i t h  t h e  C o l l e c t i v e  Agreement.  

( b )  Where a -job s h a r i n g  agreement  a r i s e s  o u t  of t h e  
filling 0-f a v a c a n t  f u l l - t i m e  p o s i t i o n ,  b o t h  j o b  
s h a r i n g  p o s i t i o n s  w i l l  b e  p o s t e d  and f i l l e d  i n  
a c c o r d a n c e  w i t h  t h e  C o l l e c t i v e  Agreement.  

( c )  I f  one of t h e  j o b  s h a r e r s  l e a v e s  t h e  arrangmement, 
h e r  p o s i t i o n  w i l l  be  p o s t e d .  I f  t h e r e  i s  no  
s u c c c s s f u l  a p p l i c a n t ,  t h e  r e m a i n i n g  n u r s e  s h a l l  be 
o f f e r e d  t h e  f u l l - t i m e  p o s i t i o n .  I f  s h e  d o c s  no t  
a c c e p t  t h e  f u l l - t i m e  p o s i t i o n ,  s u c h  po!g i t ion  will 
be  p o s t e d  a s  #I f u l l - t i m e  p o s i t i o n ,  and s h e  s h a l l  
t r a n s f e r  t o  a R e g u l a r  P a r t - t i m e  p o s i t i o n .  

D i s c o n t i n u a t i o n  

The A s s o c i a t i o n  o r  t h e  H o s p i t a l  may d l s c o n t i n u e  t h e  )ob 
s h a r l n g  a r r a n g e m e n t  w i t h  n i n e t y  ( 9 0 )  days'  n o t i c e .  Upon 
r e c e i p t  of s u c h  n o t i c e  a m e e t i n g  r tha l l  b e  h s l d  between 
t h e  p a r t i e s  w i t h i n  f i f t e e n  (15) d a y s  t o  d i s c u s s  t h e  
d i s c o n t n u a t l o n .  I t  is u n d e r s t o o d  and rtgreetl t h a t  s u c h  
d i s c o n t i n u a t i o n  s h a l l  n o t  be u n r e a s o n a b l e  o r  a r b i t r a r y .  
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/WTICLE N - SliIPT IWP WI%XEAD P R E I M  

11-1 ].?or t h e  p u r p o s e  of  comput ing  t h c  s h i f t  premium as d e f l n e d  
i n  A r t i c l e  1 4 . 1 0  t h e :  

( i )  Evening  Tour s h a l l  be  1530 h o u r s  - 2330 h o u r s .  

( i i )  N i g h t  Tour s h a l l  be 2330 h o u r s  - 0730  h o u r s .  

N-2 For t.he p u r p o s e  of  comput ing  t h e  weekend premium as 
d e f i n e d  i n  A r t i c l e  1 4 . 1 5  t h e  weekend s h a l l  be between 
F r i d a y  2330 h o u r s  and Sunday 2330 h o u r s .  

ARTICLE 0 - WORREIB' COHPENSI)TION BOARD 

0-1 The H o s p i t a l  w i l l  n o t i f y  t h e  P r e d i d e n t  of t h e  Loca l  
N u r s e s '  A s s o c i a t i o n  of t h e  names of a l l  n u r s e s  o f f  work 
d u e  t o  a work r e l a t e d  i n j u r y  ( w h e t h e r  o r  n o t  t h e  n u r s e s  
a r e  i n  r s c e i p t  of WCB b e n e f i t s )  and  t h o s e  on LTD by the! 
1 5 t h  of  ea,ch month .  

0-2 P r i o r  t o  any n u r s e  r e t u r n i n g  t o  work on B m o d i f i e d l l i g h t  
a l t e r n a t e  work program,  t h e  H o s p i t a l  w i l l  n o t i f y  and meet 
w i t h  a r e p r e s e n t a t i v e  of t h e  O n t a r i o  N u r s e s '  A s s o c i . a t i o n  
and members of t h e  Loca l  e x e c u t i v e  t o  n e g o t i a t e  a back t o  
work program f o r  t h e  n u r s e .  

0 - 3  The lSmp1oyer agrees t o  s u p p l y  t h e  Union w i t h  a copy of 
t h e  Workers '  C.ompensation B o a r d ' s  Form t 7  ( E m p l o y e r ' s  
R e p o r t  of A c c i d e n t a l  I n j u r y  or I n d u s t r i a l  D i s e a s e )  a t  
l e a s t  t w e n t y - f o u r  ( 2 4 )  h o u r s  p r i o r  t o  i t  bei.ng s e n t  t o  
t h e  I3oard. The Union s h a l l  be g i v e n  o p p o r t u n i t y  t o  meet 
w i t h  t h e  Employer t o  d i s c u s s  and  amend any  e r r o r s  o r  
o m i s s i o n s  found  i n  t h e  Form 7 .  

The p a r t i c s  a g r e e ,  t h a t  ats A r t i c l e  N F u l l - T i m e  and  A r t i c l e  0 P a r t -  
Time - Local  Issue3 - i !s  t h e  s u b j e c t  of A r b i t r a t i o n  be tween  t h e  
p a r t i e s ,  t h e y  wiIl-be bound by t h e  d e c i s i o n  of t h e  A r b i t r a t i o n  on 
t h i s  i s s u e .  ' 
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Dated and signed in Wurlington, Ontirrio, this ---- 
Day of _, 1991. 

For the Hospital For the Ontario Nurses' 
Association 



APPENDIX 6 

bIST OF "DESIGNATED W'' REFERRED TO IN APPENDIX 5. PIRTICLE P-7. 

The designated areas for calling-in referred to in Article F-7 fot 
the full-time, regular part-time and casual relief nurses shall be  
their respective departments, EXCEE'T for the following: 

(1) All nurses; working on the 5th Floor shall notify Gth Floor. 

( 2 )  All nurse!i working in the Opcratirig Room and Recovery Room 
shall notify Switchboard if the call is placed between 2 3 3 0  
houri; and 0730 hours. 

It is understood that during tho term of the hgreement, the 
Hospital may make changes, additions and/or deletions to the above 
list. 

Before such changes are implemented, the Hospital will discuss the 
changes with the Asnociation. 





U T T E R  OF UNDERSTANDING 

BETWEEN 

:Ihe p a r t i e s  agree t.0 meet and di i ;CU66  t h e  S t a t u s  of Part-Time 
IJurses i n  t h e  Hospital during t h e  term of t h e  C o l l e c t i v e  Agreement. 

----- ' U  






