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Thls Is your Cdlecthre Agreement. It 
represents the hts and beneflts that 

Northern Workers, (U.N.W.), a 
Component of your Bargaining Agent, 
the Public Servlce Alilence of Canada 
(P.S.A.C.) have gained through your 
Unlon. 

In 1867, a malority of Government employees in the 
Northwest Territories applled for membership In what 
was then, the northwest TerrRorles Public Service 
Association whlch has evolved Into the U.N.W./P.S.AC. 
and since then, has been strhrlng to provkJe the hlghest 
level of Collective Agreements and setvice. Today, the 
U.N.W. represents many groups Including the Territorial 
Government, Hamlets, Towns, Houslng 
Authorlties/Assoclatlons and others. 

Please read your Coii&e Agreement and ensure ou 
to receive these. Protect that rlghtl If you am not 
recehrlng the benefits, or need mom Information, contact 
our Shop Steward, Local President, or Regional Vlcs- t: resldent. From time to time we llst your Local and 

Regional Officers In our newspaper, the "Sulljuq". 

In SolidarIIy, 

Dam Crook, President 
Unlon of Nollhern Workers (P.S.A.C.) 

. you, as a mem T e  r of the Union of 

recab the beneffts you are entitled to. It is your x ght 
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1.01 The Purpose of this Agreement Is to malntaln 
harmonlous and mutually beneflclal relationships 
between the Employer, the employees and the 
Unlon, to set fotth certaln terms and wndltbns 
of employment relating to pay, b u m  of work. 
employee benefits, and general worklng 
condhlons affecting employees covered by thls 
Agreement and to ensurn that all reasonable 
measure8 are p r M e d  for the safely and 
occupationni health of the employees. 

The panlea to thls Agreement share a desire to 
Improve the qualky. to promote Wellbeing and 
Increase the productMty of the employees to 
the end that the Hwslng Association wll be well 
and etnclently sewed. Accordlngly the parties 
are determined to establish, within the 
framework provided by law, en effective working 
relatlonshlp at all levds In whlch members of the 
bargaining unlt are employed. 

1.02 



2.01 For the purpose of this Agreement: 

'Alliance' means the Public Setvice 
Alliance of Canada. 

'Mwance' means compensatlon 
payable to an employee In addition to 
hls regular remuneratlon payable for 
the performance of the duties of his 
position. 

'Housing Assoclatlon' means the 
Baker Lake Housing Assoclatlon. 

'Bargaining Unlt" means all employees 
d Baker Lake Housing Association 
excluding the Secretary/Manager as 
certffled by the Canada Labour 
Relations Board on September 6. 
1986. 

a 



(e) 'Continuous Employment' means: 

(i) with referenceto 
reappolntment of a lay-off his 
employment In the poaltlon 
held by him at the time he 
was la!d ofl, and hls 
employment in the posltlon to 
which he is appointed shall 
constitute continuow 
employment; 

09 where an employee ceases to 
be employed for a reason 
other than dismissal or 
abandonment of pasitlon and 
is re-employed wlthln a period , 
of three months, hls perlods of 
employment for purposes of 
slck leave, vacation leave and 
travel benefits shall be 
considered as contlnuous 
employment whh the Housing 
Association. 



(1) 'Casual Employee' means a person 
employed by the Employer for work of 
a temporary nature not to exceed sk 
(6) continuous momha 

leave with pay taken in lieu of a cash 
payment. 

'Day of Rest" in relation to an 
employee means Saturday and 
Sunday other than a holiday on which 
that employee is not ordinarily 
required to perfonn the duties of hls 
posrtron other than by reaeon of his 
bekg on leave c4 absence. 

'Demotion' means the appointment of 
an employee for reasons of 
incompetence or incapacity, to a new 
position for which the maximum pay Is 
less than that of hi8 former position. 

'Dependant' means a person residing 
with the employee who Is the 

(9) 'Compensatory leave' means that 

(h) 

0) 

(1) 

4 



employee's spouse (Including 
common-law). child. step-ohfld, 
adopted child who Is under nineteen 
yearn of age and dependent of 
him/her for supporl or being nineteen 
years of age or more and dependent 
upon hlm/her by reason of mental or 
physlcal infirmity or any other relative 
ol the employee's househdd who Is 
wholly dependent upon hlm/her for 
support by reason of mental or 
physlcal lnffrmlty. 

'OouMe Time' means twlce the 
lnralght time fate. 

'Employee' means a member of the 
bargelnlw unit. 

"Employer' means the Baker Lake 
Houslng Association. 

'Fiscal Year' means the perlod of tlme 
from Aprll 1, In one year to March 31, 
In the fdlowlng year. 

(k) 

0) 

(m) 

(n) 



(0) 'Grlevanc$' means a complaint in 
writlng that an employee, group of 
employees, or the Unlon submits to 
management, to be processed 
through the grievance procedure. 

'HdMay' means the twenty-four (24) 
hour perlcd commenclng at 12 
midnighl at the beglnnlng of a day 
designated as a wkl hdlday In this 
Agreement. 

'Layoft. means an employee whose 
employment has been termlnated 
because of lack of work or lack of 
funding. 

'Leave of Absence' means absence 
horn duty whh the Employer's 
pmlssion. 

'May shall be regarded as permissive 
and "Shall' and Wl' as imperative. 

'Membership Fees" means the fees 

(p) 

(q) 

(r) 

(s) 

(1) 



efitabllehed pursuant to the By-Lews 
of the Public Servlce Alliance of 
Canada 88 the fees payaMe by the 
members of the Bargalnlng Unit 

"Overtime' means work performed by 
an employee before or after or In 
excess or outside of his regularly 
scheduled hours of work. 

'Probation' means e period of twelve 
(12) months from the day upon which 
an employee Is flrst appolnted to the 
Housing Association if hlred from 
outsue lhe Keewatln Region, of sbc (8) 
months f hlred from inside the 
Keewatfn Reglon, or a period of three 
(3) months after an employee has 
been transferred or promoted. if an 
employee does not succeeafully 
complete hls probationary period on 
transfer or promotion the Employer 
will make every reasonable effort to 
appoht him to a position comparable 
to the one from which he was 

(U) 

(v) 



W a r r e d  or promoted. 

'Promotion' means the appointment of 
an employee to a new padtlon, the 
rate of pay of whlch exceeds that of 
his former position. 

(w) 

(x) 'Rates of Pay" 

'weekly rate of pay" means an 
employee's annual salary 
divided by 52: 

'61-weekly rate of par means 
an employees annual salary 
divMed by 26; 

'daily rate of pay' means an 
employee's weekly rate d pay 
divided by five (5); 

"houdy rate of pay" means an 
employee's dafly rate of pay 
divided by his regularly 
scheduled daily hours of work, 



or where an employee is pakl 
by the hour, the rate of pay 
established for hls 
employment. 

(y) "Representatlve' means an employee 
who ha5 been elected or appointed as 
a steward or who represents the 
Union at meetlngs with management 
and who Is authorized to represent the 
Unlon. 

'Stmight time rate' meane the hourly 
rate of remuneratlon. 

Time and one-half' means one and 
onehall times the straight time rate. 

'Transfef means the appointment of 
an employee to a new position, that 
doea not constitute a promotion or 
demotion. 

'Unlon' means the Publlc Selvlce 
Alllance of Canada as represented by 

(2) 

(a) 

(bb) 

(cc) 



its agent the Union of Northern 
workera. 

'week' for the purposes of this Agree. 
ment shall be deemed to commence 
on Monday and termlnate at mldnight 
on Sunday. 

(dd) 

2.02 Except as othelwlse prwkled in this Agree- 
ment, expressions used In this Agreement tl 
dellned In the Canada Labour Code or In the 
Regulatlons made thereunder, have the aame 
meaning a8 ghren to them in the Code or 
Regulatlons. 

Where the masculine gender is used, it shall 
be conddered to include the female gender 
unless any provWon of this Agreement 
otherwise specifies. 

2.W 



3.01 The Employer recognizes the Union as defined 
In 2.01 (cc) as the exclusive bargalnlng agent 
for ail employees as described in the 
CertlRcatlon Order issued by the Canada 
Labour Relatlona Board dated September 6, 
1966. 

3.02 "ha Employer and the Union agree that there 
shall be no dlscdmhatlon, interference, 
restdabn, or coercion exerclsed or practised 
wlth respect to any employee by reason of 
age, sa, race, creed, colour, national odgin. 
polltlcal or rellglous afflllatlon, martial status 
(including common-law relatlonshlps), famlly 
statue, sexual orientation, cdminal offence for 
which a pardon has been granted, mental or 
physical dlsabillty (except for employment 
equity programmes), by reason of unlon 



membership or activity nor by exerclsing their 
tights under the Collective Agreement. 

The Baker Lake HousinO Association will 
advise prospectbe employees lhat the Baker 
Lake Housing Assoclation is a unlonlzed work 
place. 

9.03 
, 

APPLICATION 

4.01 The provisions of thb Agreement apply to the 
Union, the employees end the Housing 
Association. 

The Employer and the Union shall equally 
share the cost d printing and dlstrlbuting this 
Collective Agreement. The Unlon shall 
faclitate the printing and distibutlon. 

4.02 



gECURlW OP TH E AGREE MEW 

FUTURE LEGlSIATlOY 

5.01 in the event that any law passed by Padiament 
or the N.W.T. Legislative Assembly, renders 
null and wld or alters any provislon of this 
Agreement, the remaining provisions of the 
Agreement shall remln In effect for the term 
of the Agreement. When this occurs the 
Collective Agreement ehall be re-opened upon 
the request of either paw and negotlations 
shall commence wlth a view to Rnding an 
approprlate substitute d equal value for the 
annulled or altered provislon. 

GONFUCT OF PROVISIONS 

5.02 Where there 18 any oontllct between the 
provlelons of thls agreement and any reguia- 
tlon, direction or other Instrument dealing with 
terms and conditions d employment Issued 



by the Employer, the pmvlsions of this 
agreement shall prevail. 

ARTICLE 6 

STRIKES AND LOCKOUTS 

6.01 There shall be no Iockout by the Employer 
and no interruption or Impeding of work, work 
stoppage, strike, sltdown, dowdown, or any 
other interference wlth production by any 
employee or employees duriyj the life of this 
Agreement. 

Any employee who participates In any inter- 
ruption or Impeding of work, work stoppage, 
strike, sttdown, slowdown, or any other 
interference with production during the life of 
this Agreement may be disciplined by the 
Employer. 

6.02 



7.01 Management shall exercise its rights h a 
manner that Is fair, reasonable end consistent 
with the terms of this agreement. 

ARTICLE 9 

8.01 An employee can cany on any business or 
employment outside hle regularly scheduled 
hours of duty wlthout interference fmm the 
Housing Assaclation. 

Employees are prohibited from carrying on 
any business or employment outslde their 
reguldy scheduled hours of duty when such 
business or mp4oymenI Is such that: 

8.02 



9 Connlcz d duties may develop 
between an employee's regular work 
and his outsMe interests; and 

certain knowledge and lnformatbn 
available only to Baker Lake Housing 
Association personnel place the Indivl- 
duel In a' position where he can exploit 
the knowledge or Information for per- 
sonal gain. 

9.01 The Employer shell provlde the Unlon and the 
Local wlth a copy d ail personnel directhea 
Where the Employer propOsee to lasue a 
personnel directive whlch Is Intended lo &My 
the Interpretation or application of the 
Collective Agreement, the Employer shall have 
wrftten agreement of the Unlon prlw to lssulng 

. 



the dlreothres. 

ARTICLE 10 

.UNION ACCFSS TO EMPLOVFR 
PREMlSES 

10.01 Upon reasonable notlflcatlon and et reason- 
able times thd Employer shall permit access to 
ks work premises of an accredited repre 
aentathre of the Union. 

&ncLE 11 

11.01 The Employer acknowledges the right of the 
Unlon to appoint employees as represen- 
tathrea The Union will provMe the Employer 



with the name of its representatbe and 
alternates withln a reasonable period. 

ARTICLE 12 

TIME-OFF FOR UN1 ON BUSINESS 

CONCIU/IU)N OR ARBITRATION HEARINQS 
PISPM4 

12.01 (a) The Employer wlll grant leave with pay 
to one (1) employee representing the 
Unlon before a ConcUlatlon or 
Arbkratlon hearlng: 

m o v e @  =I led aa a Wltnesq 

(b) The Employer wlll grant leave with pay 
to an employee called as a wltness 
before an Arbitration hearlng and 
when operational requlrements permit, 
leave wlth pay to an employee called 



as a witness by the Union. 

AREITRATIO N HEARING (Grievance) 

12.02 (a) The Employer will grant leave wiul pay 
to an employee who is a party to the 
grievance whlch is before an 
Arbitration Board except if the 
employee is discharged or under 
suspenston and Is not re-InsIated. - 
Reoreeentstlve 

(b) When operational requirements permit, 
Uw Employer wlll grant leave with pay 
to the Representative of an employee 
who Is a paw lo the grievance. 

.&&Val CBI led as a Witness 

(c) When operaIlona1 requirements permit, 
the Ernployer will grant leave with pay 
to a wilness ~ H e d  by an employee 
who is a party to the grievance. 



12.03 When an employee and hk, representative are 
Involved In the process of hls grievance and 
when operational requlrements permk, he 01 
they shall be granted reasonable tlme off. 

(a) 

(b) 

when the discusslons take place in 
Baker Lake. leave with pay, and; 

when the discusslons take place 
outside Baker Lake, leave without pay. 

mNTRACT NEGOTIATIONS MEETlNqS 

12.04 The Employer will grant leave with pay for WO 
(2) employees for the purpose of attendlng 
contract negotlatbns on behalf of the Union 
for the duration of such negotiations. 

PREPARATORY CONTRACT NFGOTIATIW 
MEmNOS 

12.05 When operatlonal requirements permit, the 
Employer wit1 grant leave with pay to up to 
two (2) employees to attend a reasonable 
number of preparatory meetlngs. 



MEENNGS B W E E N  FMPLOYEE 
A M 

12.06 When operatlonal requlrements permit, the 
Employer will grant tlme-ofl with p y  up to two 
(2) employees who are meeting with 
management on behalf of the Union. 

EMPLOYEE ORQANl7- 
COUNCIl -NOS. CONQRESS AND 
coNM"s 

12.07 When operatlonal requirements perml, the 
Employer wlll grant reasonable leave WHhout 
pay to a reasonable number of employees to 
attend executive council meetings end 
conventlomr of the Alllance, the Union of 
Northem Workers, the Canadian labour 
Congress and the N.W.T. Federation of 
Labow. 

12.M) When opemtlonal requlrements perml, the 



Employer Will grant reasonable leave without 
pay to employees who exercise the authortty 
of a Repreaentathm on behalf ot the Union to 
undertake trainlng related to the duties of a 
Representathe. 

TIME4 FF FOR REPRFSENT ATIVES 

12.09 (a) A Representatlve shall obtaln the 
perrnieslon of his Immediate 
supervisor before leaving hls work to 
inveatl@te a grlevance, to meet with 
management for the purpose of 
deallng with grievances and to attend 
meetings called by management. 
Such permission shall not be 
unreasonably withheld. 

The Representathre shall make every 
reasonable effort to report back to his 
supenrlsor before resuming hls normal 
duties. 

(b) 

12.10 When operaIlonal requirements permil and 
upon reasonable notice the Employer will 



grant reasonable leave without pay for one (1) 
employee: 

(a) 10 partlclpete as a delegate to constl- 
tMional conferences or other slmllar 
f m m s  mandated by Federal n Terri- 
torbl leglslation: and 

to present briefs to commlsslons, 
boards and hearlngs that are 
mandated by Tenltorlal legislation or 
the Federal Qovemment 

(b) 

.! GAVE FOR EL ECTED OFFICE- 

12.11 (a) Employees elected to a full-tlme paM 
poslon In the Union shall be granted 
leave of absence for the term of office. 
D~rlng the leave of flb.;ance such 
employees shall malntatn all 
accumulated tights and benefits to 
which they am entitled under the 
Collectbe Agreement. 



(b) The beneflts of any gmp plan ahall 
be extended to such employees and 
the Union will relrnburse the Employer 
for any costs Involved. 

Such employees shall advlse the 
Employer as soon as posslble when 
an extenslon of the leave d absence 
Is appllcable due to re-election. 

Upon termlnatlon of their leave of 
absence such ernployem shall be 
offered as a mlnlrnum the poaillon 
they held with the Employer In the 
anme work sle and community before 
they commenced the lave of 
absence. When such employees wlsh 
to Invoke thls clause of the Cdlecthre 
Agreement they shall provide the 
Employer wlh a three month notlce of 
thelr Intent lo do 80. 

Notwlthstandlng Ckuse 12.09 (d), the 
Employer may make an olfer of 
employment to such employem lo a 

(c) 

(d) 
' 

(e) 



ponitlon inside the Bargalntng Unit 
should such employees bid on a 
completion and be the successful 
candidate. 

ARTICLE 13 

CHECK OFF 

13.01 Effective the flral of the month following Me 
signing of this Agreement; the Employer will, 
as a condition of emp(oyment, deduct an 
amount equal to the amount of membership 
feea from the pay of all employees In the 
Eiafgalning Unit. 

13.02 the AAlancs shall inform the Employer In 
writing of the authorized deductbn to be 
checked ofl for each employee within the 
Bargaining Unit. 

13.03 For the purpose of appying Clause 13.01, 



deducttons from pay for each employee wlli 
ooour on a blweeMy basis and will apply to 
the extent that earnings are available. Where 
an employee does not have sufficient eamlngs 
in respect of any bl-weeldy period to pemrlt 
deductbn, the Employer shall not be obllgated 
to make such deductlons from subsequent 
salary. 

13.04 From the date of signing and for the duration 
d thls Agreement no employee organization, 
other than the Alliance, shall be permiltad to 
have membershlp fees deducted by the 
Employer from the pay of the employees In 
the Bargaining Unk. 

13.05 The amounts deducted In accordance with 
clause 13.01 shall be rammed to the mmp- 
trdler of the Alliance, 233 Giimour Street, 
Ottawa, Ontarlo, K2P OP1 by cheque within a 
reasonable period of time after deductions are 
made and shall be accompanfed by prtlculars 
ldsntifying each employee and the deductions 
made on hia behaif. 



13.08 The Employer agrees to continue past practice 
of making deductions for other purposes on 
the basis of the production of approprlate 
documentatlon. 

13.07 The Alllance agrees to Indemnify and save the 
Employer harmless against any clalm or 
ilabllity adslng out of the appllcatlon of this 
article except for any clalm or IrclbllHy arising 
out of an error wmmhted by the Employer. 

13.08 The Employer a g r w  to identify annually on 
each employee's T-4 sllp the total amount of 
membemhlp fees deducted for the preceding 
year. 

13.09 The Employer will deduct PSAC Qroup ufe 
Ineurance prernlume from payroll and remk to 
PSAC whqe requested by the employee. 

P 



14.01 (a) The Employer agrees to provide the 
Union within thirty (30) days of a 
change, wlth infomtlon concernlng 
the ldentmcatlon of each employee in 
the Bargaining Unit. This information 
shall include the name, address, job 
daedflmtion, rate of pay. soolal 
insurance number and employment 
status of dl employees In the 
Bargaining Unit. 

The Employer shall lndimte which 
employees have been recruited or 
transferred and those employees who 
have been struck off stren@ durlng 
the period reported. 

(b) The Employer shall provide separate 
listings for employees who are 



n d t y  scheduled to work full time 
(lncludlng tenn, casual and/or 
eeaaonal employees) and for 
employees who are normally 
scheduled to work less than full-time. 
that Is fewer than the regular horn 
per day or days par week. 

14.02 The Employer shall prwkle each employee 
wrth a copy of the Collective Agreement. 

14.03 The Employer agrees to pmvlde each new 
member of the Bargalnlng Unit wilh a copy of 
the cdlectlve Agreement upon hh appoint- 
ment 

14.04 wlthtn four (4) months of the date of slgnlng, 
the Employer shall a m g e  for a translation 
Into lnuktrtui of tMs Collective Agreement for 
those employees who annot read Engllsh. 

equally the costs of swh translath. 
The Union End the Employer Shall share 



ARTICLE 16 

PROVISION OF BULLETIN BOARD S PACE 
AND OTHER F A C I U  

16.01 The Employer shall provide bulletin board 
space in each location clearly IdentmwJ for 
exdualve Union use for the posting of notices 
pertaining to elections. appointments. meeting 
dales, news items and social and recreational 
affalra 

18.02 Tho Emproyer shall make avaUable to the 
Unbn specMC locations on the premises for 
the placement of bulk quantities of literature of 
the Union 

16.03 Upon reasonable notice, at reasonable times, 
and il spce !a available, the Employer shall 
make available to the Union and the members 
d the Bargaining Unk a suitable meeting room 
to be used from time to time for the 
conducting of buslnes relating lo the 
Bargaining Unit. 



15.04 The Employer wlll deliver any mall origlnatlng 
from the Unlon addressed to members In 
accordance wlth the Employer's Internal mall 
dlstributlon system. 

16.01 (1) The following days are deslunated 
pald hdldays for employees covered 
by this Cdlectlve Agreement: 

(a) New Year's Day 

@) QaodFrklay 

(c) Easter Monday 

(d) The day fked by proclamation 
of the Governor in Council for 
the celebration of the Bltthday 



c4 the Soverelgn 

Canada Day 

The flat Monday in August, or 
another day fked by order of 
the Commissioner of the 
N.W,T. 

Labour Day 

The day lked by Order of the 
Commissioner a5 a general 
day of ThanksgMng 

Remembrance Day 

ChrlsttWB Day 

Boxing Day 

One addillonal day when 
prodaimed by an Act of 
Padlament aa a National 
HdMay 



(m) one M more additional days 
when proclaimed by the 
Mayor d Baker Lake. 

Where the Commlssloner of the 
N.W.T. agrees to provide the majority 
of employees in the community with 
tlme off in support of a community 
function, those employees who am 
unable to take advantage of the time 
dl because of operational 
requirements. Mil be paid at the 
overtime rate for houra worked during 

(2) 

that period. 

(3) Clause 16.01 does not apply to an 
employee who is absent wlthoul pay 
on both the wwklng day immediately 
precedlng and the wofking day 
fdlowlng the Designated Paid Holiday, 
except wlth the approval of the Board 
d Directors of Baker Lake Housing 
AssocMon. 



16.02 When a day dWlQnSted as a holklay under 
Clause 16.01 coincides wlth an employee's 
day of rest (Saturday and Sunday), the hdklay 
shall be moved lo the employee's first working 
day fdiowlng hls day of rest. 

16.03 When a day designated as a holiday for an 
employee is moved 10 another day under the 
provlsions of Clause 16.02 

(a) work performed by an employee on 
the day from which the hollday was 
moved shall be considered as work 
performed on a day of rest and 

work performed by an employee on 
the day to which the holiday was 
moved, shall be considered as work 
performed cm a holiday. 

16.04 When the Employer requires an employee to 
work on a Designated Pakl Hdlday he shall 
be paM in addition to the pay that he would 

(b) 



have been granted had he not worked on the 
hd!day: 

(a) one and one hall (1%) tlmw hls hourly 
rate for the nm four (4)hours worked 
and 

twloe (2) hls hourly rate for houra 
worked In excess of four (4) hours or 

an equivalent comblnatlon of cash 
and/or leave at a later date 
cowenlent to both the employee and 
the Employer. 

(b) 

(c) 

18.05 Where a day that 1s a designated hdlday for 
an employee falls wlhln a pew of leave wlth 
pay, the hdlday shall not count as a day of 
leave. 

16.06 At the request of the employee, and where the 
operatlonal requirements of the Housing 
Aasodatlon permlt, an employee shall not be 
requlred to work both Christmas and New 
Year's Day. 



A m l u U  

M B y E  - GENERAL 

17.01 When the employment of an employee who 
has been granted more vacation, sick leave or 
specla1 leave with pay than he has earned Is 
terminated the employee shall be consklered 
to have earned that amount of leave with pay 
granted to him provkled that: 

(a) an employee’s srnployment Is 
terminated by hls death 

@) an employee’s employment Is 
terminated by lay-off. 

17.02 When an employee is in receipt a f  an extra 
allowance and Is granted leave with pay, he is 
enplued duhg his peW of leave to receive 
the allowance if the special or extra duties in 
respect of which he is pakl the allowance 
were asslgned to him on a contlnulng basis. 



17.03 Durlng the month of April In each year the 
Employer shall t n f m  each employke In the 
Bargalnlcg Unit in writing of the balance of his 
apachl, dck and vacatton leave credlts as of 
the 31st day of March. 

17.04 If. at the end of the flscat year, an employee’s 
entltlement to vacation leave wtth pay Includes 
a tractional entltlement of less or more than 
onehalf day the entltlement shall be Increased 
as fdlows: 

(a) to a half day If the fractlonal entltle 
ment la less than onehalf day; 

to a full day t i  the fractlonal entltle- 
ment Is more than one-half day. 

(b) 

17.06 For the purpose of leave or time off, 
operatlonel requirements are deemed to exlet 
when: 

(a) the absence of the employee wfll 
prevent a deadltm to be met because 
the employee cannot readlly be 



replaced, or 

(b) the alwenoe of the employee will 
cauw an Interruption or a reduction of 
a sewice or activity which is 
necessary for the continued 
operations of the Employer. 

MCATION LEAVE 

ACCUMUUT ION OF VACATION W V  E 

18.01 (1) For each month of a fiscal year in 
which an employee receives 10 days 
pay, he shall earn Vacation Leave at 
the fdiowing rates: 

(a) one and onequarter (1 V.) 
days each month until the 
month in which the 



annhfemty of the second 
(2nd) year of continuous 
service is completed. 

one and two-third (1 2/3) 
days each month commen- 
cing In the month after 
completion of two (2) years of 
continuous servlce and endlng 
in the month that twelve (12) 
years of comlnuous d o e  is 
completed. 

two and one-twellth (2 1/12) 
days each month commen- 
cing in the month after 
completion of twelve (12) 
years of continuous 
empioymenI. 

two and one-hall (2%) days 
each month commencing in 
the month aIter completion of 
twenty (20) yearn of 
continuous employment. 

@) 

(c) 

(d) 



(2) (a) The accumulated sewice for 
part-time employees shall be 
counted for the I m p e d  
vacation leave entitlements in 
paragraphs 01, (c). and (d) of 
subsectlon (1) of this sectlon. 

(b) Part-tlme employees shall be 
pakl slx (S), elght (e). ten (10) 
or twelve (12) percent of thelr 
total earnlngs In the fiscal year 
In accordance with thelr 
accumulated service In lieu of 
vacauOn leave to which they 
wwld otherwise be entitled. 

GRANTING OF VACATION LEAVF 

18.02 (1) In granting vacatlon leave with pay to 
an employee, ths Employer shall make 
evety reasonable effort 

(a) to schedule vacation leave for 
all employees In the fiscal year 
In whlch It is earned; 



@) not to recall an employee to 
duty alter he has proceeded 
on vacation leave; 

to grant the employee his 
vacation leave during the 
flseai year In which It Is 
earned at a time specMed by 
the employee; 

(a) 

Id) (I) to grant the employee 
vacatlon leave for at 
least up to sk (6) 
consecutbe weeks 
depending upon hls 
vacatlon entkiementa 
when 80 requested by 
the employee; and 

(ii) to grant employees 
their vacation leave 
preference and, where 
as between two or 
more employees who 
have expressed a 



preference for the 
same perbd d 
vacatlon leave, length 
of servlce with the 
Housing Association, 
wlll prevail; 

consideratton to 
employees with 
school aged children 
who wlsh to take their 
vecatlon leave during 
the school break 

to grant the employee his 
vacatlon leave when specmecl 
by the employee I the period 
d vacatlon lave Is less than a 
week, prwldlng the employee 
gbes the Employer reason- 
able advance notlce. 

011) to give special 

(e) 

(2) The Employer shall reply to the 
request for vacatbn leave submHted 



by the employee as soon as psMs 
alter the request has been received. 
Where the Employer has proposed to 
deny the vacation leave requested by 
.the employee, the Employer shall 
provide the employee wkh the 
reasons, in wrking, for such denial of 
vacation leave. 

When an employee can not make 
saUsfactc~ travel arrangements he 
shall have the fight to cancel his 
vacation leave request and the 

' Employer agrees, when possible, to 
amend the requested dates to meet 
the dates requked to match the 
satlafactory travel arrangement& 

(3) 

18.03 Where In respect d any period of vacation 
iwe, an employee: 

(a) Is granted speclal leave, when there Is 
a death in his Immediate family as 
defined In Attide 1 9  or 



@) is granted speck4 leave with pay 
bacause of lllnees In the immediate 
family as defined In Altlde 19 or 

Is granted sick leave on production of 
a medical certmcate; 

the pedod of vacation leave so 
dlsplaoad shall elher be added to the 
vacation period tf requested by the 
employee and approved by the 
Employer or reinstated for use at a 
leter date. 

(c) 

18.04 (1) Employees are not permllted to cany 
over more vecatlon leave credits than 
can be earned In one (1) fiscal year. 
Vacation leave credits exceeding a 
one (I) year entitlement wlll be 
liquklated in cash In the month of 
March. 



RECALL FROM VACATION LEA VC 

18.05 When during any perlod of vacatlon leave an 
employee Is recalled to duly, he s M I  be 
relmbursed for reasonable expenses, as 
normally defined by the Employer. that he 
Incurs: 

(a) 

@) 

In proceedlng to his place of duly: 

in respect of any non-refundable 
deposits or pre-arrangements 
asaochted with his vacation; 
In returnlng to the place from whlch 
he was recalled I he lmmedktdy 
resumes vacation upon competing 
the assignment for whlch he was 
recalled; 

after submmlng such accounts as are normally 
requlred by the Employer. 

18.08 The employee shall not be considered as 
balng on vacatlon leave during any perlod In 
respect d whlch ha Is entitled under Clause 

(c) 



18.06 to be relmburaed for reasonable expen- 
sea Inourred by him. 

18.07 Where an employee dies or otherwise termlna- 
tes hls employment: 

(a] The employee or his estate shall, k 
ileu of eamed but unused vacation 
leave, be pa!d an amount equal to the 
product obtained by multiplying the 
number of dap  of earned but unused 
vacation leave by the daily rate of pay 
applicable to the employee 
immediately prior to the termination of 
his employment, or 

the Employer shall grant the employee 
any vacation leave earned but not 
used by hlm before the employment 18 
termlnated by Iay-OW if the employee 
so requests. 

(b) 

18.w An employee whose employment is terminated 



by reem of declaration that he abandoned 
his position is entltled to recoke the payment 
refend to In Clause 1807. If after reaeonable 
eRuts the Empioyer is unable to locate the 
employee wlthln six (6) months of tenlnatlon, 
hi8 enthlement shall lapse. 

Excluding extenuating ciroumstames an 
employee will be deemed to have abandoned 
his posltlon il he has not contacted hls 
Employer wiihln a two (2) weak period. - 

18.09 (I) All employees travelllng on vacatlon 
leave are entitled to WnspMtatlon 
asslstance once each fiscal year. 

Nolwfthstandlng Clause (1) above, an 
employee shall not receive trensporta- 
lion assistance under this Artlcle 
during hie first sk (6) months d 
employment with the Housing 
Association. 

(2) 



(3) Transportation assistance provided to 
employees and thelr dependants, ii 
any, shall be: 

(i) The cost of a 14 day 
advanced booking return 
airfare from Baker Lake to 
Winnipeg. 

Return alriare shall be calculated on 
the fdlowlng basis: 

Employee - 14 day advance 
booking fare for an 
adult 

Employee's 
Spouse - 14 day advance 

booking fare for an 
adult 

Employee's dependent 
chlldren 
under 12 - approplate 14 day 

advanced booklng 



percentage of aduit 
fare that Is charged 

Employee's dependent 
chlldren 
over 12 - appropriate 14 day 

advance booking 
. percentage of adult 

fare that Is charged 

A cheque for the ellglble 
stated above shall be Issued 
within five (5) days of leave 
appmval. 

one (1) day of annual leave to 
be ellglble. 

This ben& shall apply to an employ- 
ee's dependante where the employee 
has declared In a notarhed statement 
that thb benefit Is not provided to the 
employee's dependants by the 
CammlaPloner 01 by another 

(11) 

(ill) The employee mua liquidate 

(4) 



Employer. 

JRAVEL TIME 

18.10 (i) Every employee who is proceeding on 
vacation leave and who is requesting 
Vacation Travel Asslstance shall be 
gnvned, once In each flscai year, In 
addition io  hls vacation leava, subject 
io  18.10 (2), travel tlme wlth pay for 
the time requlred for the return 
journey between hls normal @ace of 
work and his destination. The amount 
d travel time to whlch an employee is 
entHJed Is deiermlned In the following 
manner: 

(I) Where the employee travels 
by alr, hls travel leave shall be 
one (1) day each way, or the 
actual travel time, whichever is 
greaisr, provkled the latter 
does not exceed two days 
each way. 



(2) An employee's trave4 time ehtitlemant 
will be gmntd within the e&aMlshed 
limit when at least an equal number of 
days annual leave are l!qukJated in 
conjunction with an appllcatlon for 
travel tlme. In cases where a deslg 
nated paid hdiday falls withh the 
perlod of annual leave, It shall be 
consldered as a day of llquldated 
leave for determining the entitlement 
GI travel tlme. 

(3) Notwithstanding Clause (0, an 
employee shall not be granted travel 
time under this artlde during hls Rrst 
six (6) months of employment with the 
Houainfj Assoclation. 

Employees on strength as of April 1,1991 who 
have seven (7) or more years of continuous 
employment and employees hired after April 1, 
1991 who have ten (10) or more years ot 
continuous servlce shall be provided with 
vacatlon travel asststance and vacation travel 
t h e  l w b  per Rscal year as provided In 18.W 

18.11 



(4) and lalo, at a rate equivalent to 21 days 
advanced booking farm. 

ARTICLE le 

SPECIAL LEAVE 

CREDITS 

19.01 An employee shell earn speclal leave credits 
up to a maximum of twenty-five (S) days at 
the fdlowing ram: 

(a) one-half day for each calendar month 
In which he received pay for at least 
ten (10)days, or 

onequarter day for each calendar 
month In wMch he reoelved pay for 
lees than ten (IO) daya. 

As credits are used, they may 

@) 



wntlnue to be eamed up to the 
maximum. 

19.02 For the purposes of this Atilde. Immediate 
family is deflned a8 an employee's father, 
mother, brother, slater. spouse. common-law 
spouse, child, grandparent, grandchild, falher- 
In-law. mother-in-law and any relative 
permanently reslding in the employee's 
househdd or wkh whom the employes perma- 
nently reskles. 

(1) The Secretaw/Manager shall grant 
spacial leave eamed with pay for a 
pedal of up to Rve (5) consscutbe 
woklng days: 

(a) when there 18 a death in the 
employee's immediate family: 

(b) when an empoyee is lo be 
married. 

(c) for serlous communky 
emergencies, where the 



employee Is required to 
render assistance. 

The Secretav/Manager may grant an 
employee special leave with pay for a 
period of up to five (6) consecutive 
working days: 

(a) (1) wheree member of 

(2) 

the immediate famHy 
becomes 111 (not 
including childbirth) 
and the employee rS 
required to care for 
his dependanta or the 
sick pemn; 

Qi) where a member of 
the immediate family 
reskling outskle the 
employee's 
communny of 
residence becomes 
seriously ill. 



(b) w h e r e s ~ i a l c l r c ~  
not directly attributable to the 
employee prevent his 
reporting to duty, Including; 

0) serious househdd or 
domestic 
emergencies; 

gl) extremeweather 
conditions or delay of 
the aircraft Y the 
employee makes 
every reasonable 
effort to report for 
duty: 

(c) In the event of the dealh of 
the employee's son-in-law, 
daughter-in-law, brother-in- 
law, &er-in-law, uncle, aunt, 
we# nephew. 

in circumstances which are of 
general value to the Houslng 

(d) 

48 



Association, such as where 
the employee: 

fakes an examlnation 
whkh MI Improve his 
poskion or 
qualMcations in the 
Houslng Assoclatlon; 

attends his University 
Convocation, H he has 
Deen continuously 
employed for at least 
one (1) year; 

attends a course in 
CMI defence training 
or Reserve Forces 
training; 

requires a medical 
exerninatton for 
enlistment in the 
Canadlan Forces or in 
connection with a 



veteran's treatment 
pwram. 

(e) Such leave shall not be 
unreasonably denled. 

19.03 Special leave In excess of f i e  (5) consecutive 
working days for the purposes enumerated In 
Clause 19.02 may be granted. 

19.04 An employee shall be granted special leave 
wlth pay up to a maximum of one (1) worklng 
day on the 0 ~ ~ 8 8 1 ~ 1  of the bldh of his chlld. 
An employee shall be granted special leave 
with pay up to a maxlmum of one (1) working 
day on the occasion of the adoption d a 
chlld. Thls leave may be divided Into two 
p i s  and taken on separate days. Under 
apeclat drcummnces the Employer may 
exIdend this period to a maximum of three (3) 
working days. 

19.05 Where an employee has insufiiclent credits to 



permit the g m h g  af speclal leave within the 
meaning af thk Article, addltionai leave may, 
at the discretion of the Employer be granted, 
subject to the deduction of such advance 
leave from any spacial leave credits 
subsequently earned. The employee shall be 
advlsed in advance of the amount of leave to 
be deducted from any subsequently earned 
CreditS. 

OTHER S PEClAL LEA VE 

19.08 Employees may be granted speclal leave with 
pay to a maxlmum of WO (2) hours for the 
fdiowlng purposes: 

Medical. Dental and I.- 
Aowintmentq 

(1) (a) Employees shall be granted 
special leave with pay 
whenever it Is necessary for 
an employee to attend upon 
his doctor, nurse, dentiat, or 
lawyer during working hours. 



@) The Employer may grant an 
employee speclal leave with 
pay for other purposes of a 
speclal or unusual nature. 

(2) Employees shall be granted special 
leave with pay to a maximum of one- 
half (B) day per occurrence where the 
employee’s medical practltloner 
requires him to attend regular or 
recvnlng medld treatments and 
checkups and the medical practltloner 
provides a wrHten statement to that 
effect. 

19.07 The provlslons of lhls Artlcle do not apply lo 
an employee who Is on leave of absence 
wlthoul payq or under suspenslon. 

19.08 Employees shall be granted special leave with 
pay for time Ifxl through quarantine when the 



employee provldes the Employer with a 
medlcal cedmcate to that effect 

19.09 All employees shall be allowed four (4) hours 
to vote In Federal elections and three (3) 
hours to vote In Munlclpal and Territorial 
elections with no loss In pay. (eo. H the polls 
dose at 800 pm all employees will leave work 
at 4:OO pm for Federal elections and 6300 pm 
for Munlclpal and Territorial electlons). 

ARTICLE 2Q 

Gwm 
20.01 An employee shall earn alok leave credits at 

the rate of one and onequarter (1%) days for 
each calendar month for which he receives 
pay for at least ten (10) days. 



M.02 Subject to the remabrder of thls At th ,  all 
absences on acwunt d Illness on a ncnnel 
working day shall be charged agalnst an 
employee’s accumulated slck leave credits. 

(a) When the period of absence 1s two- 
h o w  or leas there shall be no charge: 

When the perlcd of absence Is more 
than two hours bul leap than sb 
hours, one half day shall be charged: 

When the period of absence Is sk 
hours or more, one full day shall be 
charged. 

@) 

(c) 

20.03 Unless othecwtse Informed by the Employer an 
employee mud sign a statement stating that 
because of Illness ar Injury he was unable to 
pi~tform his duties: 

(a) If the pedod of leave requested does 
not exceed three (3) worklng days, 
and 



(b) t !n the currant fiscal year, the 
employee hes not been granted slck 
leave on more than Rve (6) occaslons 
wholly on the basis of statements 
slgned by him. 

20.04 An employee is requlred to produce a cettm- 
ate from a qualMed medlcal practltonsr, 
cedifylng that such employee la unable to 
carry out hls duties due to Illness: 

(a) for sick leave In excssg of three (3) 
working days; 

@) for any addltlonal sbk leave in a flscal 
year when In the same fiscal year the 
employee has been granted slck leave 
on fibs (5) occasions wholly on the 
bads of the statements slgned by hlm. 

20.05 Where leave of absence without pay is author- 
hed for any reason, OT an employee Is la!d-ofl 
because of lack of work, arid the employee 
m m a  to work upon explration of such leave 
of absence or lay-off, he shall earn sick leave 



credlts for each month in which he worked at 
Iaaal 10 days and shall retaln any unused sick 
leave existing at the time of l a y 4  or 
commencement of leave without pay. 

in circumstances where sick leave would be 
authorired but the employee has Insufficient or 
no akk leave credits, at the dlscretlon of the 
Employer, he shall be granted slck leave In 
advance to a Ilmil of elght (8) days whlch shall 
be oharged against future credlur as earned. 
if tho employee dlos before authorlzed 
unearned skk leave has been Itquidated. no 
re cove^^ shall be made from the employee’s 
estate. 

20.07 An employee Is not ellglble for sbk leave with 
pay for any pertod during whlch ha Is on leave 
of absence without pay or under suspension. 

20.08 When an employee Is granted sick leave with 
pay and Injurysnduty leave Is subsequently 
approved for a concurrent period, there shall 
be no charge agalnst hle sick leave credits for 
the pertod of concurrency. 

20.06 



20.09 An employee who does not u88 any slck leave 
credi$ for any petiod of SIX (6) months shall 
be entltled to one (1) day of leave with pay. 
lhh ben& can no! be taken In cash. 

TRANSPOR TATION TO A MEDICA L CENTRE 
TRAVEL nME 

20.10 Every employes who Is proceeding to a 
medical cantre shell be granted leave of 
abeencs with pay which la not to be charged 
against his sick lava credits for lhe lesser d 
three (3) days or the actual tlme taken to 
travel from his post to a medical centre and 
return. 

ARTICLE 2 1 

gWER TYPES OF LEAVE 

SOURT LEAVE 

Subject to (c) below leave of absence with 21.01 



pay shall be gben to every employee, other 
than an employee on leave of abence without 
pay or under wspension, who is required: 

(a) for jury selection or to sew on a jury; 
OT 

@) by subpoena or summons to anend 
as a witness in any proceeding held 

0 In or under the authority of a 
court of justice or before a 

before a court. judge, justice, 
magistrate, or coronet 

before the Senate or House of 
Commons of Canada, or a 
committee of the Senate or 
House of Commons, 
othewise than in the 
performance of the duties of 
his position; 

grand Jury; 

(in 

(iir) 



(iv) before a legislathre council, 
legislathre assembly w house 
of assembly. or any 
committee thereof that Is 
authorized by law to compel 
the attendance of witnesses 
before it 

before an arbitrator or umpire 
or a person or body of 
persons authorized by law to 
make an lnqulry and to 
compel the attendance of wit- 
neases before it. 

(c) Notwnhstandlng anythlng contalned In 
this Attide. there shall be deducted 
from the regular pay of the employee 
any remuneration received by him as 
a result of sewing on a jury or as a 
witness. other than remuneration 
recehred as an allowance or 
reimbursement for expenses Incurred 
In such duty. 

(v) 



- 
21.02 (1) An employen shall be granted Injury- 

onduly leave with pay to a maxlmum 
of either specW leave credits or slck 
leave credlts he has accumulated, but 
not both. where it Is determlned by a 
Worker's Cornpermation Board that he 
is unable to perform his duties 
because of: 

(a) personal injury accldentelly 
received In the performance of 

rhe employee's wllfui 
misconduct; or 

(b) sickness resultlng from the 
nature of his employment; or 

(c) wersxposure to radloactivlty 
or other hazardous conditions 
In the course of hls 
employment;il the employee 
agrees to pay the Houslng 

his dutles and not CaUSed by 



Aasoclatlon any arnwnt 
received by hlm from the 
Worker's Compensath Board 
for losa of wages In settlement 
of any claim he may have In 
res* d such Injwy, 
slckness or exposure. 

(2) Whlla the partles are awaitlng the 
declslon of the Worker's 
Compensation Board as to the 
compensabllky of the Injury, the 
employee shall use hls sick leave 
credb. If the Injury is not 
compensable, there shall be no retum 
oi sick leave credb used by the 
employee. If the Injury is 
compensable. the Employer shall 
credit the employee wlth the sick 
b u e  credits used. 

The tlme off taken by the employee 
shall be charged at the employee's 
optlon to elther his spW or Sick 
leave credlte but not both, at the 



appmprlate rate. 

The appropriate rate of llquklation of 
injuty.onduty leave after an award by 
the Worker's Compensatlon Board 
shall be equal to the differem 
belween the employee's regular 
wages and the compensation received 
from the Workers' Compensatlon 
Board, i.e., R2/3 of the employee's 
regular wage Is received from the 
Workers' Compensation Board, the 
amount of leave llquklated for one 
day's Injury on duly leave shall be 1/3 
day. 

(3) 

21.00 (1) Subject to 21.03 (2), an employee who 
becomes pregnant shall 

(a) Notify the Employer of her 
pregnancy at least 16 weeks 
prior to the expected date of 
termination of her pregnancy; 



and 

Be granted leave of absence 
without pay, commencing 
eleven (1 1) weeks before the 
expected date of termination 
ol her pregnancy and endlng 
not later than twenty& (26) 
weeks aRer the date of terml- 
nation of her pregnancy. 

(b) 

(2) At the requesI ob an employee, the 
Employer may vary the time spaciRed 
In 21.03 (1) provided that the 
employee submka the written approval 
of erther a quatifled medical 
practitioner or a person approved by 
the Depuly Minister of Health. 

Further, when a pregnant employee 
produces a statement from her 
physlclan that her working condition 
may be detrimental to her health 01 
that of the fetus, the Employer will 
either change those working 

(3) 



condltlons or temporarlly transfer the 
employee to another positton with 
equal pay or allow the employee to 
rake leave of absence wkhwl pay for 
the duration of her pregnancy. 

(4) (I) After completion of sk (6) 
months continuous 
employment, an employee 
who provkles the Employer 
wlth proof that she has 
applied for and Is ellgiMe to 
receive unemployment 
Insurance benefits pursuant to 
Section 30, Unemployment 
Insurance Act, 1971, shall be 
paid a materntty leave 
allowance in accordance with 
the Supplementary 
Unemployment BeneM Act. 

(It) An applicant under Clause 
21.03(4)(1) shall slgn an 
agreement with the Employer 
prwlding: 



(a) That she wlll mlum to 
work and remain In 
the Employer's 
employ for a period 
for a period of at least 
sbc (6) months after 
her return to work. 

That she wlll retum to 
work on the date of 
the expiry of her 
maternity leave, 
unless thls date Is 
mcdffled wlth the 
Employer's consent. 

Should the employee fail to 
return to work as per the 
prwlslons of Clause 21.03 
(4)(11), the employee 
recognizes that she is 
Indebted to the Employer for 
the amount recehred as 
matemtly leave allowance. 

(b) 

(Ill) 



(6) In respect of the period of matemlty 
leave, payments made accwdlng lo 
the Supplementaty Unemployment 
Benefit Plan wlll conelst of paymente ' 

equhralent to nlnely-three percent 
(a%) of her weekly rate of pay up to 
a maxlmum of seventeen (17) weeks. 

(e) For a full-time employee the 
w d y  rate d pay refsrred to 
In Clause 21.03 (6) shall be 
the weekly rate of pay to 
whlch she is entltled for her 
daseMcatlon on the day 
lmmedlately preceding the 
commencement of the 
matmlty leave; 

For a part-tlme employee the 
weekly rate of pay referred to 
In Clause 21.03 (6) shall be 
the pnratad weekly rate of 
pay to which she Is entitled for 
her deasMcatlon averaged 
over the SIX (6) month period 

(b) ' 



of continuous employment 
immediately preceding the 
commencement of the 
maternity leave. 

The employee shall have no vested 
interest in the above plan. 

The Employer shall not reduce. or 
increase wages, or other monies 
normally owing to the employee d e l y  
because the employee 111 participating 
In the above plan. 

The employee shall not receive more 
than ninety-three percent of their 
regular wages while patticipating In 
the above plan. 

FMERGENCY LEA VE 

21.04 Nowithstanding any provisions for leave In 
this Agreement, the Housing Associatlon may 
grant leave of absence with or without pay to 
an employee In emergency or unusual circum- 



stances. 

CHILD CARE LEAM Wi T H O U  PAY 

21.05 An employee who provides proof that he/she 
has applied for and is eligible to receive 
Unemployment insurance Benefit shall be 
granted leave without pey for the duralion of 
the entftlernent. The Employer will advance 
the eligible benelks to the employee and 
mover them from the employee upon receipt 
d the Unemployment insurance BenMs. 

P I  

mxs 
21.06 Leave without pay for personal needs may be 

granted to an employee lor up to one (1) year. 

W V E  ~ ~ O U T  PAY FOR RELOCA TlON OF 
sK?!se 

21.07 At the request of the empoyee, leave without 
pay for a perlod of up to one (1) year shall be 
granted to an employee whose spouse is 

’ 



A e I w a  

.WJRs 0 F WORK - GENERA& 

22-01 The weekly scheduled hours of work asslgned 
to class~catlons are included In Artlcle 50 - 
Rates d Pay. 

(a) Weekly hours of work Indicate a We 
(5) day work week Monday to Frlday 
inclusive and a scheduled work day of 
sewn and onehalf (7’k) or elght (8) 
hours as is appropriate. exclusiva of a 
lunch period. The hours of work shall 
be between the hours of 800 a.m. 
and 600 pm. 

22.02 Employees shall be antMed to a rest period, 
wRh pay, offifteen (15) minutes duratlon 
commencing on or about mid-morning and 
shall be entilled to a rest perlod w#h pay, of 



fifteen (IS) minutes duration commencing on 
or about mkl-aftemoon. An employee may 
absent hlrnself horn his place of work durlng 
such reat periods. 

22.03 A specflad meal perlod of one hour’s duratlon 
shall be scheduled as dose to the mid-point of 
the ehHt as possible. The Employer wNI make 
every effort to atmnge meal perlods at times 
convenient to the employees 

22.04 In the event that an employee Is unable to 
take hls meal period or rest perlod(s) due to 
opwatlonal requirements, the meal ped4 or 
rest period(s) will be faken at a later tlme. If 
an emp)oyee la unable to reschedule the meal 
period OT rest perioci(s). he may either leave 
work early In the amount of time missed, or 
dalm overtime for that amount of tlme at the 
appropriate overtime rate. 



23.01 An employee who Is requlred to work overtime 
shall be pld overtlme compensation for each 
fifteen (15) mlnutes of ovettlme worked by hlm 
subject to a mlnlmum payment of one (1) hour 
at the ovsrtlme rate when the overtlme work Is 
aulhof!zed In advance by the Employer. 

23.02 Employees shall record slartlng and Rnlshhg 
tlmsa of wettime worked on a form 
determhed by the Employer. 

23.03 (1) The Employer shell make every 
reasonable effort: 

(a) to allocate overtime work on 
an equitable basts among 
readily available qualMed 
employees who are normally 
requlred In their regular dutles 
to pei-lorrn that work; 



(b) to give employees who are 
required to work overtime 
reesormbte advance notice of 
thk, requirement 

(2) An employee may* for cause, except 
In the case d en emergency, refuse to 
work overtime. providing he places his 
refusal in wr(llng. 

granted by the Employer to engaue h 
business or employment outside his 
regularly scheduled hours of duty 
under Adids 8, such business or 
employment my not be approved as 
a cause to refuse to work ovenime. 

(3) Notwithstanding the permission 

23.04 (a)' An employee who 18 requested to 
work overtime shall be entitled to a 
minimum d one hour's pay at the 
appropriate rate descilbed below in 
0)). 



(b) Overtlme work shall be compensated 
as folicrws: 

(9 at time and one-half (t Yr) for 
all hours except as provlded 
In Clause 23.04 (b)(ll); 

at Double time (2) for all hours 
of ovwtime worked after the 
first four (4) consecutive hours 
of overtlme and double tlme 
(2T) for all hwrs worked on 
the second or subsequent day 
of rest. 

In lieu of (I) and (11) above, the 
Employer may agree to grant 
equivalent leave with pay at 
the appropriate overtime rate 
to be taken at a time mutually 
agreeable to the Employer 
and the employee. 

(11) 

(ill) 

23.05 Where an employee Is required to work three 
(3) or more hours of overtlme lmmedlately 



following hls regularly scheduled houn of 
duty, and, because of the operational requi- 
rements of the setvke, the employee Is not 
permitted to lawe hls place of work, the 
Employer will &her provide the employee whh 
a meal or meal allowance equal to the amount 
of the Dinner In accordance with Attide 38. 

24.01 
, 

Employees are entitled to be paid for sewices 
rendered for the dasalflcatbn and position to 
whkh they am appointed at the pay rates 
speclRed In the Ratea of Pey artlde. 

24.02 (1) Employees shall be paid on a bl- 
weekly bas18 wlth pay days being 
every SBCond Thursday. 

where cheques are distributed to em- (2) 



ployew at their place of work, they 
shall flrst have been placed In sealed 
envelopes. 

Where there Is a lack of banking sew- 
ices at the employee's place of work, 
hls salaiy cheque may be deposited 
to hls credit In the bank of hls choice 
In the Northwest Territories. 

(3) 

24.03 Employees wflo have earned overtlme 
compensetlon or any other extra allowances in 
addltlon to their regular pay, shall recehre such 
remuneratlon In the two (2) weeks fcdlowlng 
the day when such compensation was earned. 

When overtlme compensation Is pakl, the pay 
statement shall Indicate the pay perlcds, rate 
of overtlme, and the number of overtlme 
hours. 

ACTING PAY 

24.04 When an employee Is required by the 
Employer In writing to perform the duties d a 



higher dasdflcatlon level on en acting basls, 
he shall be peld acting pay calculated from 
the date on whkh he commenced to act a s  if 
he had been appointed to that hlgher 
dassMcatlon level for the period in which he 
acta 

.WARY INCREASES 

24.06 (1) The Emgoyer agrees to pay the 
negotiated nalary increases to every 
employee not later than the month 
f d l h g  the month In whloh thls 
Agreement la signed and no! later 
than the month fdlowlng the month in 
WMch any wbsequenl selafy 
increases become effectbe. 

The Employer agrees to pay all mro- 
active remunsratlon for salary Increa- 
8811, overtime, sctlng pay and 
allowances not later than the month 
fdlowlng the month in whkh the 
Agreement is signed. 

(2) 



24.08 The employee translating workorders shall 
receive one thousand ddlars ($looO.OO) per 
annum at a pro-rated hourly rate. 

26.01 (1) If an employee reports to work on his 
regularly scheduled work day and 
there Is Insufficient or no work 
available ha le entMed to pay for four 
(4) hours. 

If an employee is dlrected to report for 
work on a day of rest or on II 
designated paid holiday, and there Is 
Insulklent or no work available, he 
shall be entitled lo pay for four (4) 
houm d work at the appropriate 
overtime rate. 

(2) 



(3) If an employee is dlrected to repotl for 
walk outs#e d hls regulsrly 
scheduled hours, he shall be pald the 
greater of: 

(a) compensation at the 

(b) compensation equivalent to 

approprlate wenime rate; or 

four (4) houn pay at the 
straight time rate. 

CALLBACK P AY 

26.01 When an employe+ Is recalled to a place of 
work for a speclRc duty. other than when on 
standby, he shall be pkl the greater of: 

(a) compensation at the approprlate 
overtime rate; or 



@) 

26.02 The provialon of 26.01 (b) shall apply only 
once per each eight (8) hour period. 

compensation equivalent to four (4) 
hours’ pay at the stralght-time rate. 

QTANDBY 

27.01 (1) Where the Employer requires an 
employee to be available on Standby 
during offduty hours, an employee 
shall be enrtled to a standby payment 
of seven dollare ($7.00) for each eight 
(8) consecutive hours or portbn 
thereof that he Is on standby, except 
on his days of rest and designated 
paki holidays. For any period of 
Standby on a day of rea or a 
designated paid hdklay, he shall be 



paid eight ddlars ($8.50) for each 
elght (8) hours or portion thereof that 
he Is requlred to be on standby status. 

An employee deslgnated by letter or 
by list for standby duty shall be 
avaHaMe durlng hls period of Standby 
at a known telephone number and lie 
avaflable to return for duty as qukMy 
as posslble f called. In deslgnatlng 
employem for Standby the Employer 
shall provide for the equitable 
distribution of standby duties among 
readily avalaMe. qualffled employees 
who are nonnally requlred, In their 
regular duties, to perform that work. 

No standby payment shall be granted 
if an employee Is unable to repon for 
duty when required. 

An employee on Standby who is 
required to repod for work shell be 
pald, In addkion to the standby pay. 
the appropriate overtime rate for all 

(2) 

(3) 

(4) 



holrrs worked, subject to a mlnlmum 
payment of four (4) hour's pay at the 
straight tlrne rate each time he 
r a w s ,  except that this minimum shall 
only apply once durlng each standby 
pedod of eight (8) consecuthre houh 
or portion thereof. 

Except In the case of an emergency, 
standby schedules shall be posted 
fourteen (14) days in advance of the 
starting date of the new schedule. 

stendby shall be identMed on the 
employee's pay stub. 

One of the Employer's trucks wlil be 
parked after hours and ovemlght at 
the designated standby employee's 
rddence and the addittonal electrfcal 
costs will be borne by the Employer. 

(6) 

(6) 

(7) 



28.01 (a) Both parties recognlze the overall 
advantages of techndogical change. 
Both patties will therefore encourage 
and promote techndoglcal change 
and improvements. 

With thls in vlew, and recognizing the 
extenstve load time required for the 
selection, lnstalatlon and provldlng oi 
aophiwicated equipment, the 
Employer agrees to provide as much 
advance notlce aa is practicable but 
not lese than three (3) months' notice 
to the Unlon of any major 
technological change in equlpmsnt 
which would result In changes in the 
employment status or in this 
Agreement. in addlion, the Employer 
agrees to consult with the Unlon with 
a vlew to mdving problems which 

@) 



may arise as a mutt of the 
lntrodudlon of such techndoglcal 
change. 

In cases where employees may 
require retralnlng the Employer wlll 
make every reasonable eftoil to offer 
tralnlng courses. 

(c) 

ARTICLE 29 

PAY FO R TRAVEL ON BEHAl F 0 F 
j5MPLWER 

29.01 (1) Where an employee Is requlred to 
travel on behalf of the Employer, he 
shall be pakt 

(a) when the travel occurs on a 
regular workday, as though he 
were at work for all hours 
travelled; 



@) when the travel occurs on a 
day of rest or deslgnated paid 
hdklay, at the applicable 
overtime rate lor all hours 
travelled, wlth a mlnlmum of 
four (4) hours pay at the 
straight tlme rate and a 
maxlmum of eight (8) hours at 
the appilcable overtime rate. 

For the purpose of this Artlcle, hours 
travelled Includes a one (1) hour 
check-In period at airports, bus 
depots, or traln stations, as well as a 
one (1) hour check-out period et each 
ovemlght stopover and at the flnal 
destlnatton. Hours travelled also 
Indude the spnt waltlng lor 
connectlng flights, trains or buses, but 
1s exdushre of ovemlght stopovers. 

The Employer will make every 
ro88onBMe effort to restrlct travel 
wtslde 01 the employee's 
headquarlers that requires absence 

(2) 

(3) 



from home beyond a pedod whlch 
includes two (2) weekends 

Where an employee Is absent from 
home on a deslgnated palcl MMay or 
day of re4 and does not work, he 
shall receive cash payment at time 
and one-half (1 'A) his rate of pay or be 
granted the equivalent leave wkh pay. 

The above entitlements shall not apply 
to an apprentice or a non-certtfled 
houslng maintenance technician whlle 
travelling to or fmm trades school on 
a day of reot or designated pakl 
holiday or while In attendance at 
trades school. 

(4) 

(5) 



30.01 The Housing Association agrees that there 
shall be no lay-off d any employee during the 
llfe d thls cdlectlve Agreement. except for 
h y d  resuling from lack of work or lack of 
funding. 

' 

31.01 When an employee Is flrst hired or when an 
employee is reassigned to another position in 
the Bargaining Unit. the Employer shall, before 
the employee is asslgned to that position, 
p r m e  the employee with a wrltten Statemem 
d Outlea ol the pofitlon to which he ts 
assigned. 



31.02 Upon written request, an employee &all be 
entilled to a oomplete and current Statement 
of Dutles and responsiMlitlea of hls posllon, 
Including the positlon'e dasaificatlon level and 
point rating allotted by factor, where 
applicabla 

MPLOYEE FILES 

32.01 (e) When a formal review of an 
employee's peflonnanoe is made, the 
employee concerned ahdl be g b  
the oppottunky to discuss the 
document and then sign the review 
form In question to Indicate that Its 
contents have been read and 
understood. The employee shall also 
be given the oppodunky to provlde 
wmten comments to be attached to 



his pmformance appraisal and may 
use the grievance prodedure In 
Mlcle 34 to correct any factual 
lnaccuracles in his performance 
appralsal. 

The formal review of an employee's 
performance shall also Incorporate an 
opportunity for the employee to state 
his career development goals and that 
every effort be made to develop the 
Career potentials of each individual 
through In-Servloe training, Re- 
tralning, or any other facets of career 
development which may be available. 

@) 

32.02 The Employer agrees not to introduce as 
evklence in the case of promotbnal oppor- 
tunities or dlsclplinaly action any document 
from the file of an employee. the existence of 
whlch the employee was not made aware of. 
by the provislon of a copy thereof at the tlme 
d fling, or WltMn a reasonable period 
thereaftef. 



3203 Any document or winen statement related to 
dlsaipllnary actlon, whlch may have been 
placed on the Personnel file of an employee, 
ahall bo destroyed after two (2) years have 
elapsed since the dlsciplinaly actlon waa taken 
provMed that no further dlsclpllnaty action has 
been recorded during this perlcd. 

32.04 Upon m e n  request of an employee, the 
Personnel file of that employee shall be made 
avaRable for hls examlnatlon at reasonable 
tlmes In the presence of an authorized 
representative of thb Houahg Assoclatlon and 
the U M .  

32.06 The Empbyer's representative who aaaesaes 
an employee's performance must have 
obaetved the employee's performance for at 
leaet one-hnlf ($4) of the period for whlch the 
employee's performance Is evaluated or have 
Input from another person who has 80 
obsenred the employee. 

32.06 Whwe an employee is requhed to attend a 
meeUng wlth the Employer to deal wlth 



mattera that are d a disclpllnary nature, the 
Employer shall have the aht to have a 
representative of the Unlon In attendance. 

33.01 Durlng the term of this Agreement, if a new or 
revised claesllicatlon standard is Implemented 
by the Employer, the Employer shall before 
applylng the new or revised dassltlcation 
standard, negotiate with the Union the rates of 
pay and the rules affectlng the pay of 
employees for the dassMcatlon affected. If 
the paftles fall to reach agreement withln abtty 
(So) days from the date on which the 
Employer submits the new or revised standard 
to the Unlon, the Employer may apply the new 
rates of pay and the Union may refer the 
m e r  to arbitratlon. The arbitrator's declslon 
wlll be retroactive to the data of appllcatlon of 



the new rates. 

33.02 Where an employee belleves that he has been 
Improperly dasslRed with respect to his 
pi t ton or category, group and level. he shall 
dlecuss his classiRcation with his immediate 
supervisor and, on request, be provlded with a 
copy of hls statement of duties before he files 
a grievance under Clause 34.05 of Artide 34 
(Adjustment of Disputes). 

34.01 (1) The Houslng Assoclation and the 
Unlon recognize that grlevances may 
arise In each of :he following clrcum- 
stances: 

(a) by the hterpretatlon or 
appllcation of: 



(I) aprovlslonofa 
reguiatlon, dlrectlon or 
other instrument made 
or issued by the 
Housing Association 
dealing wlth terms or 
condRions of employ- 
ment: or 

(ii) a provislon of this 
Cdlecthw Agreement 
or Arbltral Award: and 

disclplinaty actlon resulting In 
demotion, suspension. or a 
Rnanclal penalty; 

dlsmlssal from the Houslng 
Assoclqion, and 

letters of discipline placed on 
personnel flle. 

(2) The procedure for the flnal resolution 
of the grievances listed in section (1) 

l!!l 



above is arbitration. 

34.02 If he 80 desirea, an employee may be asaleted 
and reprseented by the Unlon when preaent- 
tng a grievance at any level. 

34.03 An employee or the Unlon who wishes to 
present a grlevance at any prescribed level in 
the grlevance procedure, shall transmit thls 
gdevance Io the Howing Assocktion 
Secretary/Manager who shall forthwith 

(a) forward the grievance to the represen- 
tathre of the Houslng Association 
authorlzed to deal with grievances at 
the appropriate lev& and 

provkle the employee and the Unlon 
with a receipt staling the date on 
whlch the grievance was recehred by 
hlrn. 

(b) 

34.04 A grievance of an employee of the Unlon shall 
not be deemed to be lnvalkl by reason only of 
the fact it is not In accordance wlth the form 



supplied by lh Hwslng Assoclatbn. 

34.05 A grievance shall be processed by recoum to 
the fdldng aep% 

(a) flrst Level (Housing Association 

(b) Second Level (Houslng Associatlon 

(c) F l d  Level (Arbltratlon) 

34.06 The Unlon shall heve the rlght lo consult with 
the Housing Assoclatlon SecMry/Manager 
whh respect to a grlevance at each or any 
level of the grievance procedure. 

34.07 An employee may present a grievance to the 
flml level of the procedure In the manner 
prescribed In Clause 34.04 within twenty-five 
(26) calendar daya 

34.08 The Employer shall reply In wltlng to a 
grlevance wlthln fourteen (I 4) calendar days at 

Secretary/Manager) 

Board of Dlrectora) 



level 1. withln thirty (30) calendar days at 
level 2. 

34.0s An employee or the Unlon may present a 
grievance at each succeeding level In the 
grievance procedure beyond the first level. 

(a) where the declslon or settlement Is not 
satlsfactory to the griever, wlthin 
fourteen (14) calendar days after that 
dedslon or settlement has been 
conveyed In wrklng to him by the 
Housing Assoclatton; or 

where the Houslng Assuchtion has 
not conveyed a decision to the 
griever, within fourteen (14) calendar 
days after the day the reply was due. 

34.10 Where an employee has been represented by 
the Unlon in the preaentatlon of his grievance. 
the Employer wM provkle the approprlate 
representative of the Unlon with a copy of the 
Employer's decision at each level of the 
grievance procedure at the same time that the 

@) 



Employer's decision is conveyed to the 
employee. 

34.11 (1) No employee shall be dlsmlssed 
wilhoul flrat being given notice In 
writing together with the reasons 
therefore. When the Employer 
dlsrnisses an employee Me grievance 
procedures shall apply except that the 
grievance may be presented at the 
Final Level. 

An appeal to the Houslng Association 
against a declsbn to dismiss the 
employea may be flied within thitty 
(24) calendar days 

after the employee recehres his notice 
of dlsrnlssal. 

(2) 

34.12 The Unbn shall have the right to Inltkte and 
present a grievance on matters relating to 
health and safety to any level of management 
speoMed in lhe grievance procedure, on 
behail of one or more members d the Union. 



34.13 An employee s M i  have the right lo present a 
grievance on matters relating to the appllca- 
tion or Interpretation Pl thb Agreement 
provided he Rrst obtains the authorlzallon of 
the Union prior to presenting such gdevance. 

34.14 An employee may, by wrHten notice to the 
Secretary Manager, witMraw a grievance 
provided that, where the grievance is one 
adsing out of the appllcation or Interpretation 
of this Agreement his withdrawal has the 
endorsement. in writlng, of the Union. 

34.16 The Union shall have the right to lnltlate and 
present a gdevance to any level of 
management specifled in the grievance p m e  
dun related to the appllcation or interpretation 
of this Agreement on behalf of one or more 
members of the Union. 

34.16 The time limb slipulated Inthls procedure 
may be extended by mutual agreement 
between the Housing Assocletion and the 
employee, atxi where appropriate, lhe Union 
representawe. 



34.17 No proceedlngs under thh Article are lnvalld 
by reason d any defect of form or any 
technical irregularity. 

-N 

34.18 (a) Where a difference arises between the 
partlea relating to,the interpretation, 
appilcalbn or admlnlstratlon of thk 
Agreement Including any question as 
to whether a matter is arbitrable, or 
whew an allegation Is made that a 
term or condition of this Agreement 
has been violated, either d the prtles 
may, alter exhausting the grievance 
procedure In this Artlcle. notlly the 
other patty In writing withln twenty-one 
(21) days d the recelpt of the repry at 
the Final Level, of hls deslre to submit 
the difference or alegation to arbitra- 
tbn. 

@) Within four (4) days of a reference to 
Arbitration, the Labour/Managernent 
Commhtee shall meet and attempt to 



resohre the dispute. 

34.19 (1) The parties agree that arbhratlon 
refefred to in M.18shSll be bya 
slngle arbltrator 

If an arbitrator selected by mutual 
agmement of lhe parties is not avail- 
able for a hearing date within thirty 
(30) days of the date on which notlR- 
cation by enher party to submit the 
difference to arbitratlon was made, 
another name wlll be selected until an 
arbltrator la found to hear the patties 
wlthln the above mentloned thlrty (30) 
day period. Such tlme limit may be 
extended by mutual agreement. 

34.20 (I) The arbhrator has all of the powers 

(2) 

gnnted to arbitrators under the 
Canada Labour Code, Part V In 
addltion to any powers whlch are 
contained b, thls Aareement. 

The arbitrator shall hear and (2) 



determine the dHfmce or allegation 
and shell issue a declsion and the 
deoleh is Rnal and blndlng upon the 
parties and upon any employee 
affected by it. 

The award of the arbitrator shall be 
signed by him and copies thereof shall 
be transrnilted to the partles to the 
dlspute. 

(3) 

34.21 The Arbitrator shall not have the authority to 
alter or amend any of the provlslons of thts 
Agreement, or to substttute any new 
provislons In ileu thereof, or to render any 
decision contrary to lhe terms and provlsbn of 
thls Agreement, or to Increase or decrease 
wag= 

34.22 The Houslng Assoclation and the Unbn shall 
each pay one-half of the remuneration and 
expenses of the arbitrator and each pa9  shall 
bear Its own expenses of every such 
arbtratlon. 



34.23 Where a party has fated to comply wlth any of 
the terms of the deorslon of the arbitrator, 
either patty or employee affected by the 
deoleion may, aRer the expiration of thiriy (30) 
calendar days from the date of the release of 
the declsion or the date provkled in the 
decision for compliance, whichever Is later, Rie 
A the offlce of Clerk of the Federal Court of 
Canada, a copy of the decision. exclusive of 
the reason therefore in the pesnlbed form, 
whereupon the decision may be entered in the 
same way as a judgement or an order of that 
court and may be enforceable as such. 

34.24 Where an employee Rles an appal agqinst his 
dlsmlssal from the Housing Assocletion by 
way of a grievance the provisions of 
Clause 34.18 apply. 

34.26 In addition to the powers granted to arbitrators 
under the Canada Labour Code the Arbitrator 
may determine that the employee has been 
dismissed for other than proper cause and he 
may: 



(a) dlrect the Employer to relnstato the 
employee and pay to the employee a 
sum equal to hls wages lost by reaeon 
of hls dlsmW, or ouch less sum as 
In the opklon of the Arblmtor Is falr 
and reasoneble; or 

make such order as he canslders fair 
and reasonable having regard to the 
term8 d thls Agreement. 

(b) 

35.01 There shall be no contractlng out of any work 
by the Housing Assoclatton, if k would resuk 
In the lay-off or the continuance or a lay-off of 
a pennanenl employee. Permanent employee 
for the purpose d thls anlcle means an 
employee who has completed hls lnklal 
probatlonary pedcd. 



36.01 The Employer shall comply with all applicable 
federal, territorial, and municipal h a h  and 
safety leglslatlon and regulations. All 
standards sstabllshed undsr the legislation 
and regulations shall constitute minimum 
acceptable practke. 

ARTICLE 37 

37.01 Salary rates are based on the economic 
condnions evldenl In Yellowknife. Regionel 
dHferences in cost are offset by the provision 
of a Settlement Allowance. This allowance wlll 
prmit the average employee residing in a 
settlement to maintaln equal purchasing power 



wlth hls counterpart In Yellowknife. Thls 
allowance Is not an Incentive to reslde In the 
settlement, but Is basically an equalklng type 
of subskly. 

37.02 Settlement Allowance will be pald to every 
employee. 

37.03 Part-the, and seasonal employees wlll be 
pa!d Ihe Sefflement Allowance prorated to an 
hourly rate, up to a maximum of the n o d  
weekly hours of work for thelr classlflcatlon. 

37.04 Where it is necessary Io apply a monthly, bl- 
weekly, weekly, or houdy rate, the appropriate 
annual rate wll be divlded by 12.52, 1850, or 
2080 respecthrely. 

37.05 The Settlement Allowance wlll be adjusted 
annually In the same amount as the 
Qovemment of the Northwest Tenkorles 
lncreasee the Settlement Allowance pald to Its 
employees. 



kBn2uQ 

DUTY TRAVEL 

38.01 An employee who is authorized to travel on 
Housing Association business will be reimbur- 
sed for reasonable expenses Incurred. 

EMlTLEMENT 
38.02 The entitlements set out hereunder are subject 

to iimitatlons in Clauses 38.06,38.07 and 
38.08. Where the expenses for meals, lodging 
and other items cannot be kept within the 
entrtlemenls laid down In this Article. the 
dalmant must explain the circumstancea of his 
claim and justify actual expenses by recelpts. 

JRANSPORTATION 

38.03 The cost of transportation 1s authorized as 
fdiows: 

(a) economy air (employees may be 



entilied to travel Rrst class if proof Is 
provided that economy sir was not 
available on a required fllght); 

(b) chattered akcraft; 

(c) Rrst dass rail with sleeplng car, duplex 
roommate, or padour car chair except 
that coach class should normally be 
used for ahott trlps: 

rented or hired cars -where this Is the 
moan masonable or economical 
means of travel. Employees renting 
vehicles are to ensure that the rental 
charge Includes an item for cost of 
Insurance coverage for damage to the 
vehlde and that there is Insurance 
against all Iiablilty. 

(d) 

38.04 (a) Cornmerclal Accommcdatlon (not 
exceeding 15 calendar days) - 
employees may be relmbursed for 



actual c m  of authorized 
awommodatlon. Where possible 
employeea shall use hotels which 
provkle spechi rates for Government 
employees. When making a 
reservation with a listed hotel, I 
should be dearly Indicated that the 
accommodation 1s for a Housing 
Association employee In travel status 
arid Is to be at the Government 
agreed rate. Commercial 
accomrnodatlon expansea must be 
accompanled by recelpts. 

A o c o m m l o n  for Perlods In Excess 
of 16 Calendar Day8 - Normally the 
employee wtll be expected to make 
appropriate arrangements for sultatJe 
rental accommodation at weekly or 
monthly rates. This should be 
ananged prior to the start of the 
period In travel status or shortly ansr 
arrival. 

(b) 

(c) NonCommerchi Accomrnodatlon - 



where employees make p k t e  
arrangements for ovemighl 
accomnodatlon, they may clalm 
$13.60 for each night. 

Employees on Mended trlps may be 
provided wlh temporary 
eccommodatlon at the dlscretlon of 
the Housing Association. Employees 
who obtain such iodglng are not 
entitled to the 513.m noncommercial 
accommodation allowance referred to 
In 38.04(c), and are Rnanclally reapon- 
slMe for any damage incurred. 
Employees provkled wlth thls 
accommodation are not requlred to 
pay rent. 

(d) 

MFALS AND INCIDENTAL EXPENSES 

38.05 Expenses claimed under thls headlng are for 
the cost of meals consumed and for such 
lncklental expenses as tips to miscellaneous 
service personnel. etc. . 



For pedals of duty travel not exceeding 15 
calendar days, a per dlam rate of $43.55 MI 
be pald. In the event an employee Is in travel 
statatus for a pan day only, the fdlowlng 
amounts may be claimed: 

(I) Breakfast $8.70 

(Ill) Dlnner $21.25 
(hr) Incidentals S 6.00 

if meals are prwkled as part d the cost of 
transportation, they cannot be cialmed for by 
the employee. 

These rata will be adlusted as the Federal 
Government Rates are changed. (Aprll 1 and 
October 1). 

'Note: Where the actual cost of meals and 
servlces exceeds the maxlmum allowance, 
and where the reason for this excesa can be 
justified, and the expenses supported by 
raceipts (cost of meals Is not to be included 
on hotd bill). the employee will be reimbursed 

(11) lunch $10.10 



for the actual expense incurred. Where 
receipts cannot be provided. re~mbursement 
will be made for the meal allowances outlined 
above. 

Except in communitles where housekeeping 
units or reasonable mm and board are not 
available, when travel status extends beyond 
15 calendar days in one bation, the 
m i m u m  amount claimable for meals shall be 
reduced to $16.00 per day inclusive for all 
days In excem d 16 calendar days. 

38.08 Employees may be reimbursed for: 

(4 long dlstance telephone calls oi an 
official nature providing that an 
explanation Is provkled. Where an 
employee IS required to remaln absent 
from his home *over a weekend" on 
WntlnUW travel status for five or 
more days, he shall be reimbursed for 
a personal long dlstance call not to 



exceed five (6) minutes (to be 
supported by recelpta where 
awnable); 

baggage - for storage and excess 
baggage charges where this Is In the 
performance of duty and a satlsfactory 
explanation Is provided; 

taxis -the use of taxls must be ex- 
plalned except where the purpose Is 
self-evident. Taxls should not be 
authorized for repeated trips between 
the same place where convenient 
public transportatton Is available; 

laundry - after WO consecutive days 
on duty travel, a maximum of @.MI 
per day for each subsequent day; 

local phone calls for buslness 
P~rposes; 

payment of casual wages for senrice 
personnel where a satlsfactoty 

(b) 

(c) 

(d) 

(e) 

(9 



awplenatkn la provided. not to exceed 
S5O.W. 

Employem shall be relmbursed a 
maxlmum of $15.00 per day per child, 
upon prarlsion of receipts, il the 
employee, due to the requirement to 
ravel on behalf of the Employer, Incurs 
chM care expenses which exceed 
those which would have been 
normally incurred. 

(g) 

LIMITATIONS 

38.07 Notwllhstandlng aause 38.06(1). no Rem of 
'other erpenses' or transpottation in excess of 
56.00. wll be reimbursed unless it Is 
suppotted by a recetpt. 

38.08 The fdlom'ng expenses will not be allowed: 

(a) purchase of briefcases, fountaln pens. 
tods or any other supplles or equip 
mem; 



@) rental of television or radio receMng 
a, where not !nWed in the charge 
for lodglngs; 

purchases of a personal nature, such 
as baggage, dothing, etc. 

subject to Clause SS.OS(a). telephone, 
telegraph, cable, or radio messages of 
a personal nature except in the case 
of unavoidable delay in arrival home: 

expenses of any klnd Incurred during 
stopovers for personal reasons or 
during periods of leave, with or 
wkhout pay; 

any losses of money or d personal 
belongings. 

(c) 

(d) 

(e) 

(9 

PROCEDURE 

38.09 (a) The Employer shall authorize DtQ 
Travel by signing the Travel 
Authorhtlon and Expense Claim 



before the rnart of the trip. 

Thts form la to be submined a8 a 
request far an advance of travd 
expenses where this Is required. 

All requests of advances should be 
submitted at least three worklng days 
before the trip commences. 

The form will be returned to the dab 
mant along with the cheque for the 
advance. 

Whin 10 days of completing the trip, 
the employee shall submit his claim 
for expenses on the pre-authorized 
form for approval by the Employer, 
along with a personal cheque to cover 
any amount by which the travel 
advance exceeds the total of the 
daim. 

(b) 

(c) 

(d) 

(e) 

(9 No employee is allowed to have more 
than one travel advance outstanding 



at any one tlme, unless clrcumstam 
lndlcate the need for two. Falure to 
comply WW, this regulatlon will result 
h automatic pyrdl deduc(lons belng 
lnU!ated for the totel Bmount of the 
advance. 

-LOCAL TRAVEL 

38.10 (a) The Houslng Assoclation will 
reimburse employees for unusual 
Ifansportation expenses necessamy 
Incurred *lie canylng out thdr duties 
wlthln the local area If pre-authorlzed 
by the Manager. 

Each employee who regularly uses a 
vehicle In the performance of hls 
dutles shall, as required. be provided 
W w :  

(I) gasoline and oll, 

(!4) 

@) 

one (t) set Of runners per 
year, 



(ill) 

(hr) 

(v) 

(vi) 

up to one (1) pair of skis per 
year. 

up to sk (6) pair d rods per 
year, 

one (1) automoblie track every 
two (2) years. 

ora set of head and/or tan 
lights per year, 

up to two (2) tubes per year. (vu) 

(c) In addition to (b)abwe, the Employer 
shall provide (on a replacement basts) 
pistons, spark plugs, Ignition coils and 
CDI for snow machines and ail terrain 
vehicles. 

NT I T LEM E 

38.1 1 Subject to the Houslng Assoclatlon's approval, 
payment shall be made for transportation In 



the headquarters area of the employee in the 
following drcumstances: 

(a) for a taxl between home and place of 
duty where the employee Is required 
to work after normal hours and 
circumstances such as the 
comblnatlon of late hours, weather 
and dlstance make it unreasonable to 
uw his nwmel means of gating to or 
from work; 

where transportation Is necessary for 
such reasons as the carrylng of bulky 
documents or because of the time 
factor and the method chosen hi the 
most economical under the 
circumstances. 

(b) 

J.IMITATIONS 

38.12 Except with the prior approval of the Houslng 
Association, no payment shall be made for 
daily transpotlation expenses wlhln a head- 
quarters area M e e n  the home of an 



employee and his place d duly. 

TERM hEByE FOR TRAlNlNQ 
PURPOSES 

39.01 Leave without pay to take advanced or 
supplementary professional or technical 
training of less than one academic year may 
be granted to employees upon the 
recommendatbn d the Secretary-Manager 
and with the approval of the Employer. 

39.02 Such leave shall be based on an appraisal of 
the present and future job requirements and 
the qualifications of the employee applying 
therefore and shall be granted only to meet 
the MentMed needs. 

(a) Full or pattlal flnanclal assistance In 
respect of salary. tuition, travelling and 



other expenses may be granted 
during such leave: 

(1) where the employee has 
become technicany obsdete 
and requires retraining to 
satisfactorily cany out the 
work, or 

01) where the courses are 
required to keep the employee 
abreast of new knowledge and 
techniques in hls Reid of work, 
or 

(ill) Wwre quailfled persons 
cannot be recruited to cany 
out essential work and i l  Is 
necessary to train present 
employees. 

@) Refund of tukion fees. in respect of 
courses may be made on receipt of 
evldence of sucoessful completion. if 
the course is of value to the 



employcie's work and does not requtre 
the employee to be abant from 
duties. 

Under this Artlde. leave with full or 
partlal flnanclai assistance In respect 
of salary will cany with it the obllga- 
tbn to return after leave to work for 
the Housing Assoclatton for a period 
equhratent to the leave. 

30.03 Where a requast for leave under Clause 30.01 
and 30.02 has been submitted by an 
employee, ttp Houslng Association shall, 
within a reaeonable period from the date of 
the employee's submission. advise the 
employee whether his request has been 
approved or denld. 

(c) 



APPUCATIOg 

40.01 The provialan of thls Anlcle shall apply to all 
poskiona In the tradea category of the 
classlAcatlon system. The provision of this 
Anlcle shall not be extended to apply to other 
classes unless agreed by the Unlon and the 
Employer. 

40.02 Where an employee with a certificate of 
quallRcatlon In one trade performs work In a 
trade for whlch he doas not possess e caw- 
h t e ,  he shall advise the Employer. The 
Employer shall ensure Mat the work 
pcmmed 16 inspected by a guallRed 
tradesman at the eediest possible date. The 
Employer wlll ensure that traditlonal job titles 
wlll be used properly reflecting the dlgnity and 

m 



status of tradesmen; using the trade name In 
the posltlon title to conform to the Journeyman 
Cectiffcation requlred. 

Employees who do not hdd cedlcateo of 
qualtflcation in a trade area may perform work 
normally performed by qualMed tradesmen 
provided no employee hdding a certfflcate of 
quallRcation Is on lay-off and such work Is 
inspected by a qualMed tradesman. 

HOURS 0 F WORK 

40.03 Hours oi work shall be scheduled so that 
trades employees listed in clause 40.01 
above: 

(a) on a weeldy basis work forty (40) 
houn and We (6) days per week, 
Monday to Frklay Inclusive; and 

0) on a dally basis, work elght (8) hours 
per day exdusk of not leas than a 
one (1) hour meal perlod. The hours 
of work shall be between the hours of 



8 am. and B p.m 

re64 periods with pay of ffieen (15) 
minutes duration shell be scheduled 
es close 88 posslble to mid-morning 
and mld-aftemoon d each worklng 
day. 

(c) 

WASH-UP TIME 

40.04 Labour and Trades employees, Equipment 
Operations employees, and Equipment Malnte- 
nance employees shall be permitted paM 
wash-up time to a maximum d ten (10) 
minutes at the conclusion of each work day. 
in unusual circumstances thls period may be 
extended by the employee's supervisor or 
officer-incharge to a maximum of fifteen (15) 
mlnutes. 

WORK CLOT HINO AN D PROTECTIVE 
gQ4JiPMFN 

40.06 (1) Where the fdlowlng artlcles are requi- 
red by the Employer or the Workers' 



Compensatbn Board: 

Hard hats 

Aprons 

Weldlng goggles 

Dust protection 

Eye protection, except 
prescription lenses 

Ear protection 

coveralls 

The Employer shall supply employees 
with the articles of equlprnem as 
raqulred; 

When the fdlowlng articles are 
required by the Employer or the 
Workers’ Compensation Board, the 
Employer shall replace these artlcles 



a8 required when they are presented 
worn or damaged beyond repair by an 
employee, at no cost to the employee: 

(I) Hardhata 

(11) Aprons 

(Ill) Weldlng goggles 

(b) Dust protectlon 

(v) Eye protection, except safety 
prescrlption glasses 

(vi) Earprotection 

(vll) Coveralls 

4O.M) Except In emergency conditions. the Employer 
shall not require an employee to work outskle 
under extreme weather conditions. 



41.01 (1) The following are agreed upon terms 
and condkions d employment for 
employeas engaged as Apprentices 
by the Baker Lake Housing 
Association: 

(e) The Apprentlces and 
Tradesmen Act and pursuant 
Regulations shall apply to all 
Apprentices employed by the 
Baker Lake Housing Assocla- 
tlon. A copy of the current 
Regulations shall be supplied 
to the apprentice upon 
appointment. 

Apprentkeshlp Tralnlng 
Programs shall be those llsted 
In the 'Apprentice Tralnlng 

@) Therecognlzed 



Schedule” pursuant to the 
Apprentlces and Tradesmen 
Act. 

Pay Increases shall not be 
automatic but wlll be based 
upon levels of certmcation 
Issued by the Apprentices 
Branch and shall be effective 
from the date of certification. 

Apprentlce rates will be based 
on a percentage of the 
appropriate journeyman rate 
as fdlows: 

Four Year Tralning Programs 

Year 155% 
Year 265% 
Year 375% 
Year 485% 

(c) 

(d) 



fhree Year Training Programs 

Year 180% 
Year 270% 
Year 380% 

Two Year Training Programs 

Year 166% 
Year 280% 

One Year Training Programs 

Y%v 170% 

The Employer will pay the 
fdiowlng expenses d the 
Apprentice whtle attending 
trade courses: 

(i) one hundred percent 

(e) 

(100%) of current 
wages in a manner 
which doea not 

. impinge on CEiC 



beneftts: 

a top up to one 
hundred percent 
(100%) of the expense 
of accommodatlons, 
after applylng funding 
avallaMe to the 
apprentice from all 
other 8ources for the 
purpose of 
accommodations; 

(n) 

(tii) telephone calls for the 
purpose of arranging 
accommodations 
beforehand and for 
calling the employee’s 
headquarters while on 
course; 

(k) personal telephone 
calls In the amount of 
one (1) call per week 
not to exceed Meen 



mlnutes each. 

Except where otherwise 
stated, Apprentlces shall be 
entitled to the benems and 
tsnns and candltlons of 
employment outllned in the 
current Collective Agreement. 

Where an Apprentice falls after 
two attempts to successfully 
complete a trade tralning 
course, a recommendation 
may be made to the Superin- 
tendent of Apprenticeshlp 
Tralnlng to cancel his contract 
and the Apprentice may be 
termlnated. 

Apprentlces successfully completing 
their Apprenticeship wlll be given 
preference in hlrlng on job vacancles. 
Where an Apprentice, alter completing 
his apprentlceship, is hired directly 
Into a job vacancy, all time spent as 



an Apprentice shall count towards 
continuous employment with the 
Baker cake Houslng Association. 

42.01 (a) New Trades employees, Including 
apprentices, are required 10 supply 
their own Journeyman tool kit. 

When an employee, including an 
apprentice, presents a worn out or 
broken tod. wMch he uses In the 
regular performance of his work, to 
the manager for verlficatlon, the 
Employer agrees to replace such tool 
Wnh a tool oi simllar quality. 

Lost tools shall be replaced by the 
employee ewcept that the Employer 

(b) 

(c) 



shell asslet employees In the purchase 
of euch tode by purchaslng them in 
the Houelng Asaooiatlon's name and 
selling them to the employee at the 
Employer's cost price. 

In skuattons where highly specialized 
tods not normally associated with a 
journeyman's t d  kit are required. 
lhey will be provided by the Employer, 
who will retaln ownership of them. 

Authorfhl to admlnlster Artlde 42 shall 
be delegated to the posltlon ot 
Foreman. 

43.01 Where an employee's work Is of a nature 
where health and deanliness must be 

x!a 



maintained or when, special MentHloatbn will 
akl In the effective petfotmance of duties and 
in meeting pafticdar program objecthreg, the 
Housing Aasoclatlon wil provide untform 
olothlng free of charge to employees. 

49.02 Unlfm Clothlng issue is defined as Rems of 
wearing apparel, malntalned at an acceptable 
standard at the employee's expense, generally 
conslstlng of: 

(a) summer and winter CoVBTBws; 

@) m=. 
43-03 The purchase of Uniform Clothlng Issues will 

be the reeponsibllty of the Houslng Associa- 
tlon. 

43.04 Unbrm Clothing issues provided free of 
charge to employees and repced free of 
charge under prescrlbed conditions will be 
considered items of Housing Assoclation 
p r o m .  



43.06 (a) Uniform aathlng Issues are to be 
worn onty when employees are on 
duty. 

@) The responslbilky d maintalnlng 
UnHorm Clothing issues clean and In 
~ccd repair rests with employees. 

Loss of, or damage through 
negligence, to Unlform Clothing issues 
will result In an asseased charge to 
the employee. 

In the event a uniformed employee 
terminates or transfer8 lo a non- 
unRormed position. the employee shall 
be given an optlon to purchase 
selected uniformed clothlng items at a 
reasonable price based on the age 
and conditlon of the selected items. 

(c) 

(d) 



44.01 Senlorny is defined as length of sewlce with 
the Employer and shall be applied on a 
bargaining unit-We basis. Seniority shall be 
a pdme factor applied In determining 
preference for promotions, transfers. lay-off 
and recall. 

44.02 A nwty hired employee shall be on probation 
for a perlcd deflned in Clause 2.01 (v). During 
the probationary period, the employee shall be 
entMed to all rights and beneflts of thls 
Agreement indudlng senlorlty and those rights 
resulting ham It, except the dght to grieve a 
nondisclplinary dismissal. 

44.03 The Employer shall maintain a seniority list 
showing the date upon which each 
employee’s sewice commenced. A copy of 
the seniority list shsll be posted on all bulletin 
boards and sent lo the Union and shall be 



kept uptodate by the Employer. 

44.04 Seniority e M l  not accumulate durlng a leave 
of alwence wlthwl pay and after sk (6) 
months’ lay-off. 

44.05 An empoyw shall lose his senlorlty In the 
fdlowlng circumstances: 

(a) if he Is discharged for just cause and 
Is not relnstatd, 

@) I he reslgns vduntarlly; 

(e) 

(d) 

(e) 

I he abandons his posltlon; 

I he Is on lay-off for more than one 
year; 

it, fdiowing lay-off, he falls to return to 
work within ten (10) working days of 
being recalld. 



ARTICLE 4 

VACANCIES. JOB POSTINGA 

46.01 Every vacancy for positions expected to be of 
more than SIX (6) months' duration and every 
newlycreated position shall be posted for 
three (3) MI working days on the Unlon notice 
board. An employee desiring a posltion must 
make application In writing to the 
Secretaly/Manager wkhin four (4) working 
days of the first day of posting. 

45.02 Seniodty shall be the govemlng factor In 
determining promotions, order of l a y 4  and 
order of recall, and fflllng of jobs, providing the 
most senior employee pomesses the required 
qualwlcations and abllky to perform the normal 
requirements of the job. 

(a) Abiiky to perform the job means ablihy 
to perform the normal requirements of 
the job following en approprhte 



mining and wlai period of one (1) 
month'e duration 

Should the employee demonstrate that 
he does not possess the abllky to 
ptfom the normal requlrements of 
the job or should he notify the 
Employer that he no longer desires 
Wls posillon. the Employer shall place 
the employee in the position held by 
him prkx to the training and trial 
period. 

0) 

46.03 Where opetat ld  requirements permit, In 
Rlling job vacancies, lncludlng promotions, 
trensfers, and new pasltlons, the Job shall be 
swarded within fifteen 06) worklng days of 
postlng to the 8uccessfU applicant. 

45.64 No employee shall be transferred to a position 
ou$lde the bargaining unit without his 
consent If an employee la transferred to a 
positon outside the bargalnhg unit, he shall 
retain hls senbrity accumulated up to the date 
d leavlng the unit, kn will not accumulate 



futther senlortly. Such employee shall have 
the rlght to return to a poeitbn in me 
bargaining unit consistent wkh his seniority 
acwmulred up to the date of transfer outside 
the unk, 

46.05 No employee shall be transferred to another 
posltion wlthin the bargaining unit without his 
consent If an employee is transferred to 
another position, he shall have the rlght to 
return to his former poaltlon within 80 days, 
and any other employee affected by the 
transfer shall be returned to his former 
position, without loss of wages or seniority. 

45.06 New employees shall not be Nred when there 
are permanent employees on lay& quallRed 
to pedorm the job. 



mIW!5% 
LAYOFF AND RECAU 

48.01 Lay-offs shall be based upon the factors 
described In Mlcle 46.02. 

46.02 The last employee laid off shall be the Rrst 
r e a d  provided he ~s qualm& to do the 
work and has not lost hls senbrlty. 

46.03 The Employer shall notlry employees who are 
to be la!d off ten (10) working days prior to 
the effectbe date of lay-df, or award pay tn 
lleu thereof, unless a greater perlod d notlce 
Is requlred by legislatlon, in which case such 
greater period d notice, w pay In lleu thereof, 

48.04 A new employee will not be hlred to RI1 the job 
of a lakl-off employee prwkled the laid-off 
employee has not forfeited his aenlwky. 

46.06 The Employer draN ghm notlce of recall 

shall be given. 



personaDy or by registered mall. 

Where notlce of recall le glven personally, the 
Employer shall deliver In dupllcate a letter 
stating that the employee Is recalled and the 
employee shall acknowledge receipt of notlce 
by slgnlng the dupllcate copy of such letter. 
In thk Instance, notice of recall Is deemed to 
be glven when served. 

Where notlce of recall is gben by reglstered 
mall. notke Is deemed to be glven when the 
employee recelves such letter or not later than 
three (3) days from the date of mating. 

48.06 The employee shall keep the Employer 
advfsed at all times of his current address. 
The employee shall return to work wRhh ten 
(10) wofklng daw of recelpt of notlce of recall. 
unless, on reasonable grounds, he Is unable 
lo do so. 

COO1 ING OFF PE RIOD - 2 WORKING DAYS 

46.07 An emploVee who wllfully terminates his 



employment aa a result d a misu+erstandlng 
or argument shell be allowed to return to work 
and remain employed I he does BO within WO 
(2) working days, excluding the day of the 
incident, Should the Employer refuse to allow 
the employee to return to work. the 
tennlnatlon shall be considered as a 
discharge, effective the date that the employee 
sought to return to work, and may be grieved 
as a dlacharge. This provision shall apply only 
once per employee In each calendar year. 

47.01 (1) mqeO( to ~e conditkms set out 
In paragraph (c) of thb sectbn. full- 
thne employees, other than casual 
employees. upon campletlon of 30 
days of employment shall be entitled 
to: 



(a) A howlng allowance of 
$450.00 per month. 

(b) A household allowance of 
$225.00 per month. 

(c) (I) To qualify for the 
above benefits. 
employees must be 
lMng in a private 
dwelling and be 
paying their own 
utilkies, or 

(1) Employees mu& be 
IMng In Baker Lake 
Housing Assoclation 
unit and paying MI 
economic rent. 

(2) Full-time employees, other than casual 
employees, lMng In a Baker Lake 
Housing Aesochtlon subsldked unlt 
shall not be entitled to the allowances 
set out in section (1) of this attlde but 



shell pay rent at the rete determined 
by the N.W.T. Houslng Corporation’s 
northern rental scale. 

Part-time employees, other than 
casual employees, shall receke the 
above benefits on a pro rata basis: 
N.G. Half-time equals half benefits. 

Such benem shall be paid within the 
flrst week of each month. 

When an employee terminates hls 
employment he shall be paM the 
above beneflt on a pro rata basis. 

47.02 The Employer agrees not to raise rental fates 
of employees living in Housing Association 
units by more than 10% per year of the 
agreement. 



mncw 48 

JNSURANCE PLAY 

48.01 Effective AprU 1,1989 all employees shall be 
entitled to all benefits of the Municipal 
Employees' Benefits Act, Including the 
following provlslons: 

We Insurance 

Pension Plan 

Dental Plan 

Long Term Disability 

Short Term Dlsabllity 

Accidental Death and Dismemberment 

Health Insurance 



SEVERANCE PAY 

49.01 An employee who has one year or more of 
contlnuous employment arid who is lald off is 
entltled to be pald severance pay at the time 
of layd.  

49.02 In the case of an employee who Is laidoft for 
the Rrst t h e  fdlowlng the slgnlng of this, 
Agreement, the amount of severance pay shall 
be two (2) weeks pay for the Rrst complete 
year c4 contlnuous employment, two (2) weeks 
pay for the second complete year of 
continuous employment and one (1) weeks 
pay for each succe&iing complete year ob 
continuous employment. 

49.03 In the case of an employee who Is laid-ofl for 
a second or subsequent time following the 
signing d thls Agreement the amount of 



severance pay SMI be WO (2) weeks pay for 
the Rrat complete year of continuous 
employment after nwngagement and one (1) 
weeks pay for each complete year of 
contlnuws employment less any period In 
respect of whlch he was granted severance 
pay by the Employer from the previous lay-off. 

49.04 An empbyee who rasigns after four (4) years 
of contlnuous employment Is entltled to be 
pid severance pay on reslgnatlon In 
accordance with the fdlowhg formula: 

number of yean of sewlee x 
weeklv rate of DBV o n reslonatlo~ 

2 

49.05 (a) This Clause shall apply to an 
employee: 

(I) who retlres; or 

(ti) who reslgns due to chmnlcally 



poor health 

(b) when employment tennlnates for 
elther of the reasons stated In 
(a)above the employee ahall be paid 
severance pay equal to the product 
obtained by muitiplylng hls weekly rate 
d pay on termlnatlon d employment 
by the number of completed years of 
his contlnuous employment less any 
mod of contlnuous employment In 
rmpect of whlch severance pay was 
prwlously granted. 

(c) When emfloymeni tennlnates for 
either of the reasons stated In (a) the 
employee shall have the rlght to wake 
hls entitlement to werance pay and, 
In lieu thereof be granted an 
equh/alent period of leave with pay. 

DISMISSAL ABANDONMENT OF POSITION 

49.08 An employee who is dismissed for cause or 
who has been declared to have abandoned 



his positlon shall not be entrtled to severance 
pay. 

49.07 Severance pay as established In lhls Ankle 
shall apply to all employees, however for 
present Incumbents years of continuous 
employment as mentioned herein shall 
accumulate from Ap4 1, 1988 as If a11 present 
employees commenced employment on April 
1,1988. 

60.01 If an action or proceeding Is brought against 
any employee or former employee covered by 
thls Agreement for an alleged tort committed 
by hkn In the performance of his duties, then: 

(a) Tha employee, upon being sewed wlth 
any legal process, or upon receipt of 



any actlon or pmceedlng as 
hereinbefore refened 16, M n g  
commenced agalnst hlm shall advlse 
the Employer of any wch notfflcatton 
or legal process; 

The Employer shall pay any damages 
or costs awarded agalnsl any such 
employee In any such actlon or 
proceedln!&s and all legal fees, and/or; 

The Employer shall pay any sum 
requlred lo be pald by such employee 
In conneotlon Mh the settlement of 
any clalm made agalnsl such 
employee provkled lhe conduct of the 
employee whlch gave rbe to the 
action dld not constitute a gmss 
neglect of hls duly as an employee. 

Upon the employee nottfylng the 
Employer In accordance with 
paragraph (a) above, the Employer 
and the employee shall fotihwilh meet 
and appoint counsel that Is mutually 

(b) 

(c) 

(d) 



agreeable to both partlea Should the 
paW be unable to agree on counsel 
that la agreeable to both, then the 
Employer shall unlaterally appolnt 
counsel. The Employer accepts full 
respmslbllily for the conduct of the 
actlon and the employee agrees to 
cooperate fully with appointed 
counsel. 

AmE!ml 

51.01 When an employee Is to be dlsclplined, the 
Employer ahall not@ the employee at a 
meeting and shall Inform the employee that he 
has the fight to have a shop steward In 
attendance. The reasons for the dlsclpllne 
shall be pmvlded to the employee In sufficient 
detail that the employee may defend hlrnsdf 
agalnst It 



, 
61.02 The Emgoyer shall notify the appropriate 

Unlon Representawe when dlsclplh occurs, 

61.03 In the event ol a suspension without pay of a 
duration of thlny (30) days or longer or a 
termination, the fdlowlng procedures shall be 
fdlowed: 

(a) The LaboUr/ManagemEnt Committee 
shall meet to revlew the dlsclpllnary 
action and shaU attempt to resolve the 
matter within four (4) days of the 
disdpllnaty actlon. 

Falling a sunable resolution through 
the Labour/Management Committee, 
In addklon to the normal grlevance 
and arMtration procedure In Article 34. 
the employw will, at his or her optlon. 
be entitled 10 a 'provlslonal arbltratlon" 
to be held withln one week of the 
meeting d the Labour/Management 
Committee. or a later date mutually 
a m  upon. 

(b) 



$1.04 The patiles wlll select and agree upon a 
"Provlsbnal ArbltratoP a8 required and will 
attempt to agree upon names of persons 
resldlng In the Northwest Tenltorie9. 

61.05 An lmmedlate verbal decision wlll be given by 
the Provisional Arbitrator' fdlowlng the 
presentatlon of the case. This declslon wlll be 
wlthout prejudlce to the ultlmate arbltratlon 
under Artlcle 34. 

51 .OB The 'Provisional Arbitrator' wlll be empowered 
to order that the employee be rehstated to 
work at his or her current level of pay and 
beneRts or to uphold the Employer's decision 
on an lnterlm bad.  

51.07 Should lhe 'Provisional Arbitrator' decMe to 
relnatate an employee, and the Arbnrator In 
the Unknate arbltratlon hearing provkled for In 
Mlde 34 deckle against the employee, the 
employee shall not be ordered nor requlred to 
pay back any amount of money. 



52.01 Where work orders are Issued In English they 
shall be translated into inuktkut as requirecl. 

ARTICLE p9 

B O P  SPACE AND EQUIPMEO 

53.01 Employees will be allwed to use the shop 
and equlpment during non-working hours for 
the purpose of repairlng p e m l  vehicles that 
are required to perform their duties. 



e 
LABOURIMANAGEMENT COMMlllEE 

54.01 A Labour/Managment Comminee will be 
formed to consult on matters of safety and 
health, the Employee Asslstance Program, the 
translation of this Agreement, and other 
malters d mutual interest 

54.02 The Labour/Management Camminee shall be 
comprleed of equal representatlon of the 
Union and the Employer, with each patty 
choosing thelr reapecthre representathrea. 

64.03 The Committee dl meet once each month at 
a pre-eatabllehed time, and at other tlmes at 
the request d e h r  party. The role of 
Chairman will altemate between the Employer 
and the Unlon. 

54.04 In matters of safety and health. the Cornminee 
will follow the following provisions: 



(a) The Employer shaa post the names of 
the Commlttee members In a 
promlnent place. 

Commtltee members shall perform the 
necessary duties of Investlgatlng, 
Identifying and seeklng to remedy 
hezards at the workplace, and shall do 
so without loss of pay or fear of 
reprisal. 

The Employer shall ensure that 
employeas can obtaln the assistance 
of a first aid attendant easily and 
rapffly In all workplaces. 

The Employer shall ensure that flrst 
akl kka am provided and are readily 
accessible at all tlmes. Sa!d flrst aid 
kits shall be kept well stocked at all 
tlmes. 

@) 

(c) 

(d) 

(e) The Employer will encourage 
employees to take first aid courses 
and wlll assume the costs of such 



courses and also the costs of 
refresher courses required to maintain 
the validity of a certificate. Employees 
taking first akl training shall be 
granted leave with pay for the duratlon 
of the courses. 

The Committee Is to conskler varlous 
altematlves for ensur!ng that an 
Injured employee receives the 
appropriate medical transportation to 
the nearest medtcai facnity and which 
agency la to bear such costs. 

(g) (IJ Where the Employer requires 

(0 

an employee to undergo an 
occupational health 
examination by a qualMed 
practlloner. chosen by the 
employee. the examlnatlon wRi 
be conducted at no expense 
to the employee. 

An employee will be granted 
leave with pay to attend the 

(ti) 



examination. 

Environmental Protectbrl 

(h) The Ernployer and the Commlttw 
shall ensure that the necessary 
instruments for measuring the quality 
of the work environment are available 
when required, and that the results are 
acled upon appropdately, In order to 
conecl any problems identified by 
said teets and/or measurements. 

Toxb Hazardous Substa nces 

Were t d c  or suspected and/or 
mnRrmed carcinogenic chemicals or 
substances are klentMed as being 
present In the workplace, the 
committee shall: 

0 Remove and/or substilute 

(1) 

chemicals or substances in 
the work procedure; or 



(II) introduce englneerlng controls 
to provide complete isolation 
belween said chemlcale 
and/or substances and the 
worker(s): and 

oil) Maintain ongoing monkoring 

(iv) Where a dangerous substance 
can not be remwed or 
replaced. a notlce Indicating 
that a danger exists shall be 
postd. 

d the workplace. 

protective Cloth ina and Eauiomeq 

U) The Employer shall ensure that all 
protective derlces. dothlng and other 
equlpmem necessary to properly 
protect employees from Injury and 
unhealthy conditions are prwMed and 
malntalned at no cost to the 
m o Y =  



&g&&e RlaMs of Prea nant Work= 

A pregnant worker who furnishes to 
the Employer a medlcal cetiltlcate 
anesttng that her working conditions 
may be physically dangerous to her 
unborn chRd. or to herself by reason 
of her pregnancy. may request to be 
asslgned to other duties Including no 
such danger for the duration of her 
pregnancy. This request may be 
granted by the Employer and the 
assignment shall be without loss of 
pmy or benefits. 

The Rloht to Know Harard 
Wll lcat lon 

The Commktee shall identify new or 
presently used chemical substances 
or equipment In the work area 
Including hazards or suspected 
hazards. precautions or antklotea or 
procedum to be followed following 
exposure. WO* area shall Include 

(k) 

(I) 



thlrd party prernlaes. 

mrestlOatipDa 
concemi -Health-@ 
M!4!!a 

(m) The Employer and lhe Committee 
shall conduct such lnvestlgatlons as 
may be necessary to determine the 
circumstances sunoundlng work 
Injuries and health hazards arislng In 
the workplace, lndudlng third party 
prernlaes. 

(n) The Employer shall make available a 
copy of applicable health and safely 
legislation and regulatlons and 
Employ& pdlcles and standards 
such 88: 

0 Handbook of Occupational 
Health and Safety (rrasuty 



Board d Canada); M 

Part IV of the Canada Labour 
W e  and Regulations; or 

(ti) 

(Ill) Temllory Acts; or 

(tu) Provlnclal Leglslatlon 

RIM to Refuse Danaerous WQ& 

(0) An employee shall have the right to 
refuse to work In dangerous situations. 

(i) An employee may refuss to 
do any pattkxlar act or sedes 
d acta at work which he has 
reasonable grounds to bellwe 
are dangerous to hls health or 
safety or the health or safety 
d any Other person at the 
place of employment untll 
sufflclent steps have been 
taken to satlafv him othenvlse. 
or untll lhe NWT Safety OfRcer 



has lnvestlqated the matter 
and advised hlm otherwise. 

dlscrimlnatory action shall be 
taken against any worker by 
reason of the fact that he 
exerclsed the rlght confemd 
upon him In (I) above. No 
other employee shall be 
asslgned to use or operate 
any machine, device, materlai 
or thing or perform any part of 
tha work whlch k being 
lnvestlgated pendlng 
resdutlon of the skuatton. 

(a) Nolwofwagesor 

m e - F r e e  Workniacg 

In tha want that the premises d the 
Employer become 'Smokefree', the 
Employer shall provkle a deslgnated 
area In each workplace where 
smoking will be pwmked. 

(p) 



&ndovea Assistance P m a r a ~  

64.05 In matters of the Employee Assistance 
Program, the Labou/Management Commktee 
shall c m q  kself wlth poor work 
performance msultlng from suspected alcohd 
or drug addiction. 

Should this item of business arise during a 
Labour/Management Commktee meeting, the 
Committee will deal with the matter 
conlldentlally taking into conskleration the 
fdlowlng prwlsions: 

(a) That alcohol and drug addictions are 
medicel disorders, and 

Thai en employee should be 
encouraged to remedy a disorder due 
to an addiction, and 

That benefits normally extended to 
employee8 during the time of Illness 
shall be extended to an employee 
sulfering from an addiction at such a 

(b) 

(0) 



time that he or she seeks to comm 
thls disorder, and 

That the decislon to undertake 
trsatment Is the responslbilHy of the 
empoyw, and 

That the decision to seek treatment 
wlll not affect job secullty. 

(d) 

(e) 

Olher Mattere 

64.08 The Committee wRI discuss other matters of 
mutual concern which m y  arise from time to 
the. 

66.01 (a) The Employer, the employeas and the 
Union recognize the right of all 



persons employed by the Employer to 
WOIII In an envlmnment free from 

harassment or abuaa of authom/, and 
agree that any of the aforementloned 
actlons wlll not be tolerated In the 
workplace. 

Cases of p k e n  unwanted personal 
harassment, sexual harassment or 
abuse of authority by a person 
employed the Employer by Is 
considered a dlsclpllnaty Infraction 
and wlll be dealt wlth a8 such. 

unwanted personel haramem, SBXUBI 

(b) 

ARTICLE sg 

REOPENER OF AGREEMENT AND MUTUAL 
plscuss IONS 

RE-OPENER OF AQRF EMEm 

68.01 Thls Agreement may be amended by mutual 



coneenf - 
58.02 The Employer and the Union acknowledge the 

mutual benefits to be derhred from dlalogue 
between the parties and are prepared to 
discues mattera of common interest. 

pRTIcLE s7 

DUM TlON AND RENEWAk \ 

57.01 Jhe term d this Agreement shall be from 
April 1, 1993 to March31, 1696. 

-c 

67.02 Nolwlthstanding the preceding. the provislons 
of this Agreement. indtidlng the prokislom for 
the adjustments of disputes in Article 34. shall 
remain in effact during the nagotlatlons for Its 
renewal and until a new Agreement becomes 
enecthre. 



67.03 whhln three months preceding the termlnatlon 
of this Agreement. either patty may, by wrltten 
notice, requlre the other patty to commence 
bargahing cdiecthrely with a View to the 
conduslon, renewal or revision of the 
Cdiective Agreement In accordance with 
subsectlon I of Sectlon 147 of the Canada 
Labour Code. Pan W. 

67.04 Where notice 10 commence cdiecMve bargaln- 
ing ha8 been given under Clause a 0 3 ,  the 
Employer shall not without consent by or on 
behalf of the employees affected, Increase or 
decrease salaries or alter any other term or 
condiuOn d employment of employees in the 
Bargalnlng Unit which was In force on the day 
on whlch the notke was given until a renewal 
or revlslon of the Agreement, or a new 
collectbe agreement has been concluded. or 
an arbitral award has been handed down In 
accordance with subsection 3 of Sectbn 148 
of the Canada Labour Code Part V. 



ARTICLE 58 
RATE8 OF PAY 
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R o n  Otowatt 
Wwotlator 


