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ONA PART-TIME AGREEMENT
ARTICLE 1 - PURPOSE

l.01

1.02

The general purpose of this_Agreement 1s to establish and
maintain collective bargaining relations between the
Hospital and the nurses covered by this _Agreement; to
rOV|de for on- 80|ng means of communication between the
ssociation and the Hospital and the prompt disposition
of grievances and the final settlement of disputes and to
establish and malntaln mutual | ¥ satisf actory salaries,
hours of work and other _conditions of employment In
accordance with the provisions of this Agreement.

It is reco?n1zed that nurses wish to work together with
the Hospital to_secure the_best possible nursing care and
health ~protection for patients. Appropriate committees
have been created under this Agreement to work towards
this objective.

ARTICLE 2 - DEFINITIONS & GRADUATE NURSES

2.01

2.02

2.03

2.04

A. registered nurse Is a nurse who _holds certification
with the College of Nurses of Ontario In accordance with
the Health DisCiplines Act.

A raduate nurse is defined as a nurse with certification
|ncom8 lete who |s a graduate of a prograp acceptable to

ol 9; 8 Nurses and 1s either 1h the_ process of
being certifie b the College of Nurses of Ontario or |s
completing_ flflcatlon requirements. Thi
certification sha be comﬂleted wrthin twenty-four (24)
months following date of hire. Where a nurse fails to
complete such certlflcatlon req ulrements she will be
terminated from the emp o% of the Hospital. Such
termination shall not be _su +ect matter of grievance or
arbitration procedure. The Toregoing does not apply to
nurses emplqyed eror to October™ 23, 1981, except those
currently In the process of completlng certification
requirements who shall be required to~ complete such
certlflcat|? In accordance with the provisions of the
existing Collective Agreement.

A full- tlme nurse is a nurse who is regularly scheduled
to w? the nor a‘ -tIPF hours teferred to In
Article 13 of the full- tlme Collective Agreement.

A regular part-time nurse |s a nurse who regularly works
less™ than the normal —tlmf hours referred “to in
Artlcle 13 of the full- tlme Collective Aqreement and who
o ers to make a commitment to bf available for work on a

gu ar predetermined basis. other part-time nurse

h e considered casual nurses.  The_ predetermine
basis upon which the commitment to be available is made
shall be determined in local negotiations.
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The definitions shall not_have the effect of changing the
composition of any eX|st|n% bargaining unitS. ~ T
Hospital ~ shall not refuse to accept an offer from
nurse to make a copmitment to be available for work on a
reqular predetermined basis solely for_the purpose of
utilizing casual nurses so as “torestrict the number of
regular part-time nurses.

ARTICLE 3 - RELATIONSHIP

3.01

3.02

3.03

The Hospital and the Association agree that there will be
no _discrimination, interference, _ Intimidation,
restriction or coercion_exercised or practiced by any of
their representatives with respect _to any nurse because
of her membership or non-membership in the Association_or
activity or lack of activity on befaif of the Association
or by" reason of exerciSing her rights under the
Collective Agreement.

The_. Association_ agrees there will be no Association
activjty, solicitation for membership, or collection of
Assoclation dues on Hospital premises or during work1ng
hours except with the written permission of the "Hospita
or as specifically provided for in this Agreement.

It is agreed that there will be no discrimination by
either “party or by any of the nurses covered by _this
Agreement on” the basis of race, creed, colour, national
origin, sex, . sexual orientation, marifal status, age

religious affiliation or any other factor which is not

pertinent to the employment relationship.

ARTICLE & - NO STRIKE, NO LOCKOUT

4.01

The Association agrees there shall be no strikes and the
Hospital agrees there shall be no lockouts so long as,
this Agreefent continues to operate._ The_terms “strike

and "lockout™ shall _bear the meaning given them in the
Ontario Labour Relations Act.

ARTICLE 5 - ASSOCIATION SECURITY

5.01

5.02

The Hospital_ will deduct from each part-time nurse
covered X this Agreement, an_amount equal to the regular
monthly Association dues designated by the Association,
The deduction period for a part-time nurse may be
extended where she does not receive any pay In a
particular month.

Such dues shall be dedycted monthly and in the case ?f
newly employed part-time nurses, such_ deductions _shall
commence in the month following their date of hire as
part-time nurses.
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5.03

5'04

5.05

5.06
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The amount of the regular monthly dues shall be _those
authorized_ by the “Association” _and the Provincial
Secretary- Treasurer of the Assqciation shall notify the
Hospital "of any changes therein and such notification
shall be the Ho%utals conclusive authority to make the
deduction speci

In consideration of the deducting and forwarding of
Associatiqn dues by the Hos ital, t e Association  agrees
to indemnify and save harmiess the Hospital against any
claims_ or " liabilities arising or resulting “from the
operation of this Article.

The amounts so deducted_shall be remitted monthly_ to the
Provincial  Secretary-Treasurer of the_ Association, no
later than the end of the month following the month in
which the_dues were deducted. In remitfing such dues,
the Hospital shall provide a_ 1ist of nurses™ from whom
deductions were made, . including deletions (|nd|cat|ng
terninations) . and additions from the preceding month an

therr social” insurance numbers. A copy of thiS list will
be sent to the local Association.

The Hospital agrees that an officer of the Association_ or
nurse representative shall be allowed a reasonable period
during regular working hours to |nterV|evv nevv h|red
nurses_durin thelr grobatlonar period urln% such
Interview, membership Torms may be prOV|ded to the nurse.
These _ interviews s all ~ be “scheduled in advance as
determined by local negotiation and may be arranged
collectively or individually by the Hospital.

The list provided for in Article 5.05 shall include any
other information that IS currently prOV|ded to ONA,

Additionally, the HosPita1 will EroV1de each nurse with
aT-4 Supplementar Sip shOW|ng e dues deducted in the
previous. ' year Income tax purposes where such
information is or becomes readily avai able through the
Hospital®s payroll systenm.

ARTICLE 6 - REPRESENTATION AND COMMITTEES

6.01

Nurse Representatives & Grievance Committee

(@ The Hospital agrees ~ to  recognize nyrse
representatives _to0 be elected or appointed from
amongst nurses in the bargaining unit_ for the
purpose of dea11n? with AsSociation business as
provided In this Collective Agreement. The number
of representatives and the areas which  the
represent are set out in the Appendix of Loca
Provisions,
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(b)  The Hospital will recoqnize a Grievance Commlttee
one of whom shall be cllairperson.  This Committ
shall operate _and conduct itself In accord an’
with the provisions of the Collective Agreement
and _ the _number of nyrses on the _ Grievance
Committee is set out In the Appendix of Local
ProvisSlons.

(c) It is agreed that nurse representatives and
members of” the Grievance Committee have their
regular dutles and res?onsibilit1es to perform for
the_Hospital and shall not leave thelr regular
duties_ without first obtaining permission ~from
their immediate supervisor, Such permissign shall
not be unreasonably withheld,  If, In the
performance.  of their  duties a nurse
representative or member of the Grievance
Commlttee Is required to enter a nursing unit
within the hos 1t?1 In which ihe IS not ordinaril
employed she immediately upon entering suc{

unit, rep ort her gresence to the
superv sor OF NUrse |n _charge, as the case may be:
When resuning their regu ar h i and
responsibilities, suc representatlves shall again
report to their immediate  SUDErvisor. The
Hospital agrees to pay for all time spent during
ﬁgeér q reqular hours by such representatives

under.

6.02 OSpltal-Assoc1aIIOn Commi ttee

{a) There. shaII be a Hospital -Association Committee
%m rised ﬂ fegresﬁntatives of the Hospital, one
whom shal the Director of Nursing or’ her
designate and of the Association, one” of whom
shal be the Local President or her designate.
The number of re resentatlves is set out In the
Rpendix of Local Provisions and the membership o
the Committee may be expanded by mutual agreement

(b)  The Committee. shall meet every two (2) months
unless otherW|se adreed and ~as required under
Article 8.01 (a) ‘i The dutles of ‘chairperson
and secretar shal alternate between the parties.

wrltlng gfsleast ?genda gtem dqendared§§§h33 8? 15

the meeting. A record shall be maintained of
matters referred to the Committee and the
recommended dISpOEItlon it any, unless agrﬁe? B
the _contrary optes’ of the record “shall be .
provided to Commlttee members.

(¢)  The purpose of the Committee |ncludes;.__._,”mw,muu
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6.03

(d)

(a)

(b)

(1)  promoting. and providing effective and
meaningful communication of information and
ideas;” making joint_ recommendations on
matters of concern _including the quality
and quantity of nursing care;

(ii) dealing with comg]aints referred to it_ iIn
accordance with the provisions of Article
8, Professional Responsibility;

(i11) discussing _and reviewing matters relating
to orientation and In-service programs.

The Hospital agrees to pay for time spent during
regular _workln% hours for representatives of the
AsSociation attending at such meetings.

The Hospital agrees to recognize a_ Negotiating
Committee comprised of representatives. of the
Association for the_ purpose of negotiating a
renewal _agreement. The number of nurSes on “the
Negotlatln% Committee is set out in the Appendix
of” Local Provisions. The Hospital agrees to pay
members of the Negotiating Committée for tine
spent., _during _ regular “working  hours in
negotiations “with “the Hospital™ for. a renewal
agreement up to, but not including, arbitration.

Central Negotiating Team

In ceptral bargalnlng between the _ Ontario
Nurses Assoclation © and  the Participating
Hospitals, a nurse _serving_  oOn the
Association®s Central Negotiating "Team shall be
al for time lost™ from ~ her regularl
scheduled straight time _ working hours™at he
regular rate of pay, and without loss of _leave
crédits, for attending” central negotiating
meetings with the Hospitals® Central Negotiating
Committee up to, but not including, arbitration.

Central Negotiating Team members shall recejve
unpaid  time_ off for the purpose of prfparat!on
for negotiations.  The Associatign will™ advise
the _ Hospitals concerned, as far in_advance _as
possible,” of the dates for which leave is being
requested.

Upon _ reference to arbitration, the. Central
Negotiating Team members shall receive unpaid
tife  of for the purpose of attending
arbrtration hearings.
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Time_ spent on such meetings will not be’
considered leave under Article™11.02, Leave fo.

Association Business.

The maximum number of Central Ne%otlatlng_Team
members entitled to payment under this provision
shall be seven (%), and 1n no fase will moFe than
one (1) nurse from a hospital be entitled to
such payment.

The Association. shall advise the Hospitals®
Central _ Negotiating Committee of_ those nurses
to be aid under thiS provision. _ The Hospitals®
Centra!  Negotiating Committee will make such
request known to the affected hospitals.

For any unpaid leave of absence under this
€rovision,_ the nurse’s salarg and_pergentage In

ieu_of fringe henefits shall be maintained by the
Hospital, and the _Assoclation agrees 1o
reimburse the Hos?ita1 In the amount of the full
cost of such salary and percentage In  lieu of
fringe benefits. ‘

6.04 Accident Prevention - Health & Safety Committee
a The Hospital and the Association agree that the
Q ?ig gesa intal da% %

mutua Ire to maintain standards of safet

and_gea th In. the O§?ita1 In order to preven
accidents, Injury and iliness.

(b) Rec?%n|2|ng iIts. responsibilities under the
applicable™ legislation, the _Hospital agrees to
accept as a mémber of I1ts Accident Prevention -
Health and Safety Committee, at least one {%)
representative  Selected or apgointed by e
Association  from  amongst
employees.

(¢) Such Committee shall identify potential dangers
and hazards, institute means “of improving health
and safety _programs and_ recommend ~actions to he
ﬁakfgh to improve conditions related to safety and

ealth.

argaining’ unit

(d)  The _Hospital agrees to cooperate reasonably in
Erov!dlng necessarY information to enable” the
ommittee to fulfill i1ts functions. In addition,
the Hospital will proyide _the Committee with
reasonable access to all accident reports, health
and safety _records and. any other pertinent
information In 1ts possession.
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NOTE:
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(e)  Meetings shall be held every second month or _more
frequently_at the call of_the Chair, If required.
The' Committee shall maintain minutes of all
meetings and make the same available for review.

(f)  Any representati appointed  or selected in
accordance with ? hereof, shall serve for a term
of at least one calendar year from the date of
appointment. _Time off for such representative(s)
to attend meetings of _the Accident Prevention -
Health _and Safety Committee iIn accordance with the
foreg 0|n% be. granted _and any
representative s) attending such meetings durin
their regularly scheduled hours of work, “shall no
lose regular’ earnings as a result of such
attendance.

(9) The Association _agrees tq endeavour to obtain the
cooperation  of its membership _in  the
observatlon of all safety rules and practices.

(h) Al tipe spent by a member of_ the Accident
Prevention - Health”and Safety Committee attending
meetings of the Committee and carrying out hef
duties, shall be deemed to be work time for which
she shall be paid by the Hosp |taI at her regular
rate and she shall” be entltlgd aufh time “from
work as is necessary to attend scheduled meetings.

(1)  Pregnant_ employees ma¥ request to be transferred
from_their current les | in the professional
oplnlon of the employee™s physician, the pregnancy

be at risk. “If such transfer is not
feaS|bIe the pregnant employee, If she so
requests, will be “granted an unpaid leave of
absence ~ before comhencement of the current
contractual maternity leave.

(J) Wﬂere the Hospital |dentaf|es high risk areas
where _ nurses ' _are expose ipfectious oOr
compunicable dlseases which  there _are
available protective medlcatlons such medications
shall be provided at no cost to the nurses.

Issues . _relating to chairing meetings . and
responsibility for_ the taking “of mlnutes should he
discussed IocaIIY W|th the Hospital and the other Unions
representing employees of the Hospital.

The Association_may hold meetings on Hospital premises
rovi%t?g permission has been first obtained from the
ospila



6.06

6.07

6.08

6.09
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writing of the names of the nurse representatives and/
Commpttee members and Officers_ of the Local Associatiof
a¥¥0|nted or selected under this Article as well as the
effective date of their respective appointments.

The Association shall keep the Hospital notified zb

Al reF$rence to nurse regresentatl fs cgmmlt ee members
and officers In this Agreement shall be deemed to  mean
nurse reeresentatives, committee members or officers of
the Local Association.

The Hospital agrees to give representatives of the
Ontario Nurses® Association access to the premises of_the
Hospital _for the purpose of attending grievance meetings
or otherwise assisting. in the administration of this
Agreement, provided prior arrangements are made with the
Administrator. Such_representatives shall have_access to
the premises only with the approval of the Administrator
which will not be”unreasonably withheld.

Where a nurse makes prior arrangements for time off from
a tour of duty, the nurse shall not be scheduled to work
another tour that day.

ARTICLE 7 - GRIEVANCE PROCEDURE

7.01

7.02

7.03

For purposes of this Ac¢reement, a grievance Js defined as
a dP%fgrenge arising Eetween the Battles te,atlng to tﬁe
interpretation, applieat-on, administration or alleged
violation of the Agreement Including any question as to
whether a matter is arbitrable.

At the time_formal discipline 1s imposed or at any stage
of the grievance procedure, including the complaint
stage, a Nurse 1s entitled to be represented by her nurse
representative. In the case of suspension or "discharge,
tge Hospital shall notify the nurse of this right in
advance.

It is_the mutual desire of the parties hereto that
complaints of nurses shall be adjusted as quickly as
possible, and_ it is understood that a nurse_ has’ no
rievance until, she has first given her inmediate
ugerV|sor _the Oggortun1ty of adjusting her complaint.
Such cqmplaint shall _be discussed with her Immediate
supervisor within nine (92 calendar days after the
C|rcumst?nces iving rise to It have occurred or ought
reasonably to have come to the_attention of the nurse and
failing Settlement within nine ﬂ%g calendar days, it
shall “then Dbe taken up as a grievanCe within nine (?)
calendar days following agvice = of_ her immediate
supervisor’s” decision in the following manner and
sequence:
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7.04

7.05

Step No. 1

The nurse may submit a written grievance, signed by the
nurse, to her immediate supervisor. _The grievance Shall
be on_.a form referred to in _Article 7,09 and shall
identify the nature of the grievance and the remedy
sought * and _should identify” the provisions of the
Agreement which_ are _ alleged to be _violated. _ The
immediate supervisor will deTiver her _decision in ertlng
within nine (9) calendar days following_the day on whic

Ene grievance was presented”to her. Failing settlement,

en:

Step No, 2

Within_nine (9) calendar days following_ the decision

under Step No. =~ "1, the nurse may submit the written

grievance to the Director of Nursing or her_designate who

will deliver her decision in ertlnﬂ within"nine (9)

calendar days from the date on which the written
rievance was presented to her. The parties may, .if theg
0 desire, meet to discuss the grievance at a ~time an

Eﬁaﬁe suitable to both parties. Failing settlement,
en:

Step No. 3

Within nine (9) calendar days following the _decision in
Step No. .2, the %rlevance may be submifted in writing._to
the Hospital Administrator or her designate. . A meeting
will then be held between the Hospital Administrator or
her designate and the Grievance Committee within nine (9)
calendar days of the submission of the grievance at Step
No. 3 unlesS extended hy agreement of the parties. It is
understood and agreed that a representative of the
Ontario Nurses” Association and the grievor may be
present at the meeting. It is further understood that
the HO?pIt%l Admlglstrator gr her geslgnat% mayhhave such
counsel and assistance as she esire at such meeting.
The _decision of the Hospltarwzhall be geflvere ?n
writing within nine (9) calendar days following the date
of such meeting.

A complaint or grievance arising directly between the
Hospital  and th?_ ASSOCIat‘?n concerning  the
interpretation agp icatign or alleged violation of_ the
égree ent shail originated at” Step No. 3 within
ourteen. (14) calendar days following the circumstances
fving rise to the iom Taint or_%ﬁle ance. A grieyance
y the Hospital shall Ce filed with the Local President
or her designate.

Where a number of nurses have identical grievances and
each nurse would be entitled to grieve Separately they
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may present a group grievance in writing signed by each
nurse who is grieving to the Director of ursm% or h
designate within _fourteen (14{ calendar days after t
circumstances giving rise to the grievance have occurred
or ought reasonably to have come o the attention of the
nurse(s). The grievance shall then be treated as being
initiated af Step No. 2 and the applicable provisions of
this Article shall _then apply with respect to the
processing of such grievance.

7.06 Tre release of a probationary nurse shall not be subject
to the grievance procedure unless the probationary ndrse
is released for exercising a right under this Agreement.
A claim by a nurse who has completed her probationary
period that she has been_unjustly discharged or suspended
shall be_treated as a grievance 1f a writlen statement of
such grievance is lodged by the nurse with the Hospital
at SteP No. _3 within Seven (7). calendar days after the
date_ the _discharge or suspension 1s effeCted. Such
special grievance nay be settled under the Grievance or
Arbitration Procedure by:

(a)  confirming the Hospital’s action in dismissing the
RUrse; or

(b)  reinstating the nurse with or without loss of
sen|0r|t¥_ and with or without full compensation
for the time lost; or

. (e) by any other arrangement which may be deemed just
and equitable,

The Hospital agrees to provide written reasons within
seven (7’)7 calendar days to the affected nurse in the case
of discharge or suspension and further agrees that It
will not “suspend, discharge or otherwise discipline a
nurse who has completed her probationary period, without
just cause.

7.07 Failing settlement under the foregoing procedure of amy
rievance Dbetween the parties. arising from_ the
interpretation, application, administration or alleged
violation of this Agreement, including any guestion as to
whether a matter 1s arbitrable, = such grievance ma¥ be
submitted to arbitration as hereinafter provided. It no
written request for arbitration 1s received within
eighteen (18) calendar days after the decision under Step
No. 3 1S given, the grievance shall be deemed to have
been abandoned. Whee such a written request s
postmarked within sixteen (16) _calendar days after the
decision under Step No. 3, it will be deemed To have been
received within the time limits.
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All agreements reached under the grievance procedure
between the representatives _of the Hospital and the
representatives of the_ Association will be final and
binding upon the Hospital and the Association and the
nurses.

Association grievances shall be on the form set out iIn
Appendix 1.

When either party requests that any matter be submitted
to arbitration as provided 1In _the foregoing Article, it
shall make such request In writing addreSsed to the other
Rartx to this _Agreement an? at the sape time name a
ominee.  Within seven (7) calendar days thereafter the
other Rarty shall name a nominee, _provided, however, that
If such_party fails to name a nominee as herein required
the Minister of Labour for the Province of Ontariq shall
have power to effect such appointment upon application
tnereto by the partx fPVOkIn% the ar?ltratlon rocedure.
The_ two hominees shall attefpt to select by agreement a
chairman of the Arbitration Board. If they ar€ unable to
agree upon such a charrman within a period of fourteen

4) calendar days, they shall then request the Minister
OE ‘Lébour for ~the Province of Ontario to appoint a
chairman.

No person may be apgointed as an arbitrator who has been
|n¥olved I an attempt to negotiate or settle the
grievance.

0 matter ma¥ be subm&tted to ?rbitration which has not
een properly carried through all requisite steps of the
Grievance Procedure.

The Arbitration Board shall not be authorized to make any
decistion inconsistent with the provisions of this
Agreement, nor to alter, modify, add to or amend any part
of this Agreement.

The _proceedings of the Arbitration Board will be
expedited by the parties hereto and_the decision_of the
majority and where there is nQ majority the decision _of
the chatrman will be final and binding upon the parties
hereto and the nurse or nurses concerned.

Each of the parties hereto will bear the expense of the
nominee appointed by it and_ the parties will share
equally_the fees and expenses, if any, of the chairman of
the Arbitration Board.

The time limits set out in the Grievance and Arbitration
Procedures_ herein are mandatory and failure to cgmgly
strictly with such time limits except by the written
agreement of the parties, shall result In the grievance
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being deemed to have been abandoned subject only to the
provisions of Section 44 (6) of The Labour Relations Acig

Wherever the Arbitration Board is referred to_in t
Agreement, the parties_may mutually agree In ertlng
substitute a single Arbitrator for the Arbitration Board
at the time of reference to arbitration and the other
provisions referring to the Arbitration Board shall:

appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPONSIBILITY

8.01

In the event that the Hospital _assigns a number of
patients or a workload to an individual "nurse or group of
nurses such that she or gy have cause to beI&eVE that
she _or they_are being asked to perform more wor
consistent with proper patient care she or they s aI

@ ESSBC %IOH Hos ital wrt t&o%mlttee witﬁpn
fifteen (15) calen ar Hays of the al eg
improper -~ assignment. The"Chairman of the

Association-Hospital commlttee shall

fSocistion- HospltaT Ckngnuuee W|th|n ten

(20) calendar "days of the filing of the
complaint.  The Committee shall™ hear and
attempt to resolve the complaint to the
satisfaction of both parties.

v,azaf(ii) H resolutipn of the complﬁlnt within
(15)_calendar da s of the_ meeting

' of t e ASSOC|at|on -Hospital Committee the
complaint shall  be forwarded to an

Indeﬁendent Assessment Committee composed

ree registereq NUESES;.ONE Closen
On@rl ﬁUI’SESd ,XSSO(JIa Ion, one

osen by th elﬂospnal and one chosen
a panel of 1nde€endent legistered nurses
who_ are wel res ec e% thW|t in _ the

EEOfeSSIO ne mem e Comml tee
osen from t pane of _Ind ependent

registered nurses shall act as Chairperson.

(i11) The Assessment Committee shall set a date
to conduct a hearing into the -complaint
within fourteen (1 calendar days of its
aR80|ntment and shall be emRowered to

estigate as 1S necessar d make what

findings as are Rproprlate in _ the

c1 rcumstances ssessment  Committee

report |ts |nd|ngs INn writing, t0

5 ar}les within thirty 530) calendar
ays following completion of its”hearing.
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8.04
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(b) (1) The. list of  Assessment  Committee
Chairpersons is attached as Appendix 2.

The parties agree that should_a Chairperson
be  _required, the Ontario. Hospital
Association and the Ontario_ Nurses
Association will be contacted. They will
provide the name of the person "to be
utilized on the alphabetical listing _of
Chairpersons. The name to be provided will
be the top name on the |Ift of Chairpersons
who has not been previously assigned.

Should the Chairperson who is scheduled to
serve decline When requested, or it becomes
obvious that she would not be suitable due
to connections with the Hospital _or
community, the next person on the list will
be approached to act as Chairperson.

(ii) Each party will bear the cost of its own
nominee_and will share equally the fee of
the Chairperson aﬂd whatever other expenses
are Incurred by the Assessment Committee In
the performanCe of itS responsibilities as
set out herein.

Orientation and In-service Program

The Hospital recognizes the need for_ a Hospital
Orientation Program_of such_duration as it may deem
appropriate taking into_ consideration the needs of the
Hospital and the furses involved.

Before assigning a newly hired nurse in charge of a
nursing . unit,” the Hospital will  first provide
orientation, In accordance with_Article 8.02, both to the
HOSRItal and to such nursing unit. It i s understood that
such nurse may be assigned” to any tour_as part of her
orientation _program providing such assignment_ is_ in
accordance with any scheduling regulatjons or obéec¥|ves
contained 1n th? Ap%endlx of Local "Provisions which forms
part of this Collective Agreement.

Re%ul r part-time nurses recalled from Iagoff under
Article 10.06 (a) and regular part-time nurses whose
probationary gerlod has been extended under Article 10.01
and_regular part-time nurses who transfer on a permanent
basis ma% be provided ﬁn¥ orientation  determined
necessary by the Hospital . equest by such a nurse for
orientation shall not be unreasonably dénied.

Both the HosBitaI and the Association recognize their
joint responsibility and commitment to provide, and to
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8.10

©"° educational institution with respect to
of the students will be mace available to the nurses
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supports the principle of its members' responsbiility f
their own grofesslonal development and the Hespital wil
endeavour t0 provide programs related to the requirements
of the Hospital. Available programs will ke publicized
and the Hospital will endeavour to provide nurses with
opportunities to attend such programs during their
regularly scheduled working hours.

The delegation of Added Nursing Skills and Sanctioned
Medical “Acts (Special Procedures) to nurses shall be in
accordance with guide/ines established by the College of
Nurses from time to time and any approved Hospital policy
related thereto.

participate in, in-service education. The Assmmgb

W a nurse is on duty and authorized to attend any
In-service program within the hospital and during her
regularly scheduled workmgE hours, she shall suffer no
loSs of regular pay. a nurse iIs required by the
Hospital to~ attend” courses outside of her Pé%u'la_r'!y
scheduled working hours, she shall be paid for a1l time
spent in attendance on such courses at her regulaw
straight time hourly rate of pay.

Nurses may be required, as part of their regular duties,
to supervise the activities of students. and will _be
informed in writing of their responsibilities in relation
to these students.

Any information that is provided to the HosKita7 by the
the skill level

recruited to supervise the students.

The Hospital undertakes to notify the Association in
advance, so far as practicable, of any technological
changes which the Hospital has decided to introduce which
will “significantly change the status of the nurse within
the bargaining unit. .
The Hospital agrees to discuss with the Association the
effect of such technological changes on the employment
status of the nurses andto consider practical ways and
means of minimizing the adverse effect, if any, on the
nurses concerned.

Nurses who are subject to layoff due to technological
change will be given notice of such layoff "at the
earljest reasonable time and in keeping with the
requirements of the apéallca_ble legislation and the
provisions of Article 10.07 will apply’

Where computers are introduced into the workplace and
nurses are required to utilize those com?_lg_e‘gs_ml_n the
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course of their duties, the Hospital agrees that
necessary computer training will be provided at no cost
to the nurses involved.

ARTICLE 9 - ACCESS TO FILES

9.01

9.02

ARTICLE

10 -

A copy of any completed evaluation which is to be placed
in anurse's file shall be first reviewed with the nurse.
The nurse shall initial such evaluation as having been
read and shall have the opportunity to add her views to
such evaluation PI’IOI’ to 1t being placed in her file.
It is understood that such evaluations do not constitute
disciplinary action by the Hospital against the nurse.

Each nurse shall have reasonable access to all her files
for the purpose of reviewing their contents in the
presence of her supervisor. A copy of the -evaluation
will be provided to the nurse at her request.

No document shall be used against a nurse where it has
not been brought to her attention in a timely manner.

An%r letter of reprimand, suspension_ or other sanction
will be removed from the record of a nurse eighteen
(18) months following the receipt of such letter,
suspension or other sanction provided that such nurse's
record has been discipline free for one year.

SENIORITY

10.01

(a) Newly hired gart-tlme nurses shall be considered
. to be on probation for a period of sixty (60)
tours worked (450 hours of work for nurses ~whose
reqular hours of work are other than the standard
work dayz.. | f retained after_ the probationary
eriod, the nurse shall be credjted with seniority
or the sixty tours (450 haurs) worked. With the
written consent of the Hospital, the probationary
nuch.]e gnd_thetPremdﬁnt Ob tthe Local Assdomatl%g
or her designate, such probationar erio
extended. ] Whee thg Hospita1y Pe uestrsmy an
extension of the probationary period, it will
Prowde notice to the Association at least
ourteen (14) calendar days prior to the expected
date of expiration of the initial probationary
period, It is understood and agreed that any
extension to the probationar Perlod will not
exceed an additional sixt ésoil ours (450 hours?
worked and, where requested, the Hospital wil
advise the nurse and the Association of the basis
of such extension.

(b) A nurse who transfers from casual part-time or
full-time to regular part-time status shall not
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be required_to serve a probationary period wher
she has_previously completed one since her date é
last hire. Where no such probationary ﬁerio% ha¥
been served, the number of tours worked (hours
worked for nurses whose regular hours_of work are
other than the standard work day) during the nine
ﬁ?) months Immediately preceding _the transfer
shall be credited towards the probationary period.

10.02 (a) A seniority list shall be established for all
reqgular part-time  nurses covered by this
Agreement who_  have completed their

pr?batlonary Rerlod. For. information purposes
nly, the" hames of all regular part-time
pro_ationar{ nurses shall be 1included 1n the
seniority 1ist, A copy of the current seniority
list will be. filed with the President of the
Local Association, Or her designate, on request
but not more frequently than_ Once every six (6)
montns at a tine Fo be ﬂef?rm|ned Tocally, A coRg
of the sentority list shall also be posted at t
same time. Seniority on such lists will be
expressed In terms of total hours worked.

.. (b) A senjority list shall be maintained for casual
R ?art-tlme nurses for the purposes of’Article
. 10.05 on}y. A_Cﬁpy ﬁf the current seniority list
will be Filed with "the President of the Local
Association, or her designate, on_request but not
more_frequentlg than_ once every six (6) months at
a time to be dete Tlneq locally. A copy of the
sentority list shall also be ‘posted at the same
time. Seniorit OH such lists will Qe eﬁgi?ssgd
In terms of total hours worked, and S e
established on the following basis:

(i) At hospitals, where casual. nurses had
seniority uUnder the provisions of a
Collective Agreement prior to October 2
1981, such Senjority shall continue wit
ggcu?gg?tlon of hours”™ worked since October

(i1) At _hospitals where _there was no such
seniori g Fpe seﬂlorlty list |n.10.02 (b)
(PT) ha show  “accumulation of
hours worked since October 23, 1981.

(1) Subs uentég ertified Hospitals shahl
establish dates for the commencement of the
accumylation . of seniorit{ by  Tocal
negotiations in accordance with the terms_of

the Memorandum of Conditions for Joint
Bargaining.
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A nurse*s full seniority and service shall be retained by
the nurse In the_event that she is transferred from
full-time to part-time or in the event she is transferred
from casual to _regular part-time or vice-versa. A nurse
whose status 1is “changed from full-time_ to part-time
shall receive credit for her full seniority and service
on_the basis of 1500 hours worked for each year of
full-time seniority or service. A nurse whose status IS
chan%ed fron part-time to full-time shall receive credit
for her full _sentority and service on the basis of one
Xear .of sentority or service for each 1500 hours worked.
ny time worked In excess of an equivalent shall be
pro-rated at the time of transfer.

A regular part-tjme nurse shall lose all service and
seniority and shall be deemed to have terminated if she:

@ leaves of her own accord;

(b) Is discharged_ and the discharge is not reversed
through the grievance or arbitration procedure;

(¢)  has been laid off for twenty-four (24) calendar
months;

(d) refuses to continue to work or. return_ to work
during an emergency which _serlouslz affects_the
Hospital’s ability to provide adequate patient
ﬁare,tupless a satisfactory reason is given to the

ospital ;

(e) is absent from scheduled work for a period of
5hree (3) or more _consecutive scheduled workin
ays without notifying the Hospital of suc
ﬁbsen%eland providing a satisfactory reason to the
ospital ;

(f)  Tfails to return to work (subject to_the_provisions
of Article 10.04 ge) upon _termination of an
authorized leave of absence without satisfactory
reason or utilizes a leave of absence for purposes
other than that for which the leave was granted;

(9) fails upon being notified of a recall to signify
her Intention to return _within five (5) caléndar
days after she_has received the notice 0f recall
mailed by registered mail to the last known
address_ ‘according to the records of the Hospital
and fails to report to work within seven (7
calendar days after she has received the notice B
recall or such further. period of time as may he
agreed upon by the parties;
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{(h) is absent from work due to illness or disability’
for a Berlod of thirty (30) months from the timg
such absence commenced. ’b

10.05 (@) Where a _permanent egular part- tlme vacancy
occurs . In _a classification _ within _ the
bargaining unit or a new position within the
bargaining unit is established by the Hospital,
such vacancy shall be posted for a period of
seven _(7) consecutive calendar days.. Nurses
in th barg a|n|n% unit and_nurses in another
ONA bargaining unit _at the hospital, If any, may
make_ written ~ application for such  vacancy
within the seven (7) day period referred to0
herein.  Subsequent vacanC|es created by the
fillin% of a posted vacancy are to be posted for
three (3) consecutive calendar days.

(b) A nurse_ may make a_written request for transfer
by advising the Hospital and filing a Request for
p ;e form_indicating {
ua ifications, _ experience, resert area of
a55|gnment seniorl and’ reqliested area of
assignment. A Request for _Transfer_ shall become
active as of the date 1t is received the
Hos?ital and shall remain so unti December 31
fol owin? Such requests will be considered
as applications _ for posted  vacancles and
subseguent vacancies created by the filling of a
posted vacancy.

A|st of_vacancies fllled in the RreCﬁdlng mont

under Articles 10. 05 and g % mes 0

the successful ae |can s, will be posted, with a
copy provided to the As500|at|on Unsuccesstul
app 1cants WI|| be notified.

At the request of the nurse the Hospital will
|scuss with unsuccessful a?piicants ways In which

can improve their qualifications ~for future
pos ings.

(¢)  Nurses shall Dbe selected for positions under
either 10.05 (a) or (b) on the bhasis of their
skill, ability, experience and qualifications,
Wihere” these factors are  relatively equai
amongst the nurses considered, senitority shall
govern providing the successful ampplicant, if any,
is qualified_to perform the available w grk Wi thin
an _ appropriate familiarization perio Where

senlorlty governs, the most senlor appllf?n
ardless of her ONA bargalnlng unit

s elected. Where_the apﬁ]icant has been’ selected

in accordance with Article and IS
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(d)

(e)

(f)

(a)

19

subse?uently determined _that she  cannot
satisfactorily perform the job to which_she was
promoted,  the Hospital will attempt, during the
first thirty (30? tours (225 hours for nurses
whose regular hours of work are other than the
standard™ work day) worked from the date on which
the nurse was first assigned to the vacancy, to
return her to her former_job, and the filling of
the subsequent vacancies ~ will  likewise be
reversed.

Vacancies which are not expected to exceed sixty
(60) calendar days and vacancies caused . due _to
illness, accident, _leaves of absence (including
maternity) may be filled at the discretion of the
Hospital.” . In filling ~ such  vacancies,
consideration shall be_given to regular part-time
nurses_in the bargaining unit on the basis of
seniority who are qualified to perform the work in
question prior to wutilizing non-bargaining unit
nurses supplied by an agency or registry. It _is
understood, however, that where ~such” vacancies
occur on short notice, failure to offer part-time
nurses such work shall not_result in any claim for
pay for time n?t worked while proper arrangements
are made to fill the vacangy. Where _part-time
nurses fill temporary_ full-time vacancies, such
nurses shall be conSidered regular part-time and
sh?ll be covered by the termS of the part-tipe
Collective Agreement. ~ Upon completion” of the
temporary vacancy, such nurse shaEI be reipstated
to her former_ positign unless the position has
been dlSCOﬂtln%ﬁd,_ in which case she shall be
given a comparable job.

The Hospital shall have the right to fill any
permanent vacancy on a temporary basis until the

posting procedure or the Request for Transfer

procedure provided herein has been complied with

and arrangements have been made to permit the

Qur%ﬁ ﬁegected to fill the vacancy to be assigned
0 the Job.

A nurse selected as a result of a Qosted vacancy
or a Request for Transfer need not be considered
for a further permanent vacancy for a pertod of up
to six (6) months from the date of her selection.

A Ia¥off of regular part-time nurses shall be made

on the basis _of sentority provided that the
regular part-time nurses who are entitled to
refain on the basis of seniority are qualified to
perform  the available work. SH?Ject to__the

rorggo%¥g, probationary nurses shall”be the first
aid” off:
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Regular part-time nurses shall be recalled in th:
order of seniority, unless —otherwise _agreei
between the Hospital and local . Association,
rovided that the 'nurse is qualified to perform
he available work,

(b)  Where a vacancy occurs in a position following a
layoff hereunder as a result of which a regular
part-time nurse had been transferred to another
position, the affected nurse will be offered the
opportunity to return to her former position
providing “such vacancy occurs within SiX (6)
months of the date of layoff. Where the nurse
returns to her former position, there shall be no
obligation to consider the vacancy under Article
10.05. Whee the nurse refuses the opportunity to
return to her former position, she shall advise
the Hospital in writing.

{c)  No reduction in the hours of work shall take place
to prevent or reduce the impact of a layoff
without the consent of the Association. -

(d)  All regular art-time _and  full-time nurses
represented by the Association who are on layoff
will be given a Job opportunity in the full-fime
and re?ulary part-time "categories before any rew
nurse is hired into either category.

. In the event of a proposed layoff at the Hospital of a

permanent or 1on?t-ge|rm_rl1lature a%‘fecting regular part-time
WIIlL:

1a) Provide the local Association with no less than

h(ijrty (30) calendar days' notice of such layoff
an

(b) meet with the local Association to review the
following: .

(1)  the reasons causing the layoff;

11 the service which the Hospital  will
) undertake after the layoff; P

(111) the method of - implementation including the
aﬁcas of cut-back and the nurses to be”laid
off.

In the event of a proposed layoff at the Hospital which
is not of a permanent or Iong- erm nature or bed cut-back
or a cut-back in _service which will result in
displacement of staff, the Hospital will provide the
local Association with reasonable notice. It requested,

-~
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the. Hospital will meet with the local Association to
review the reasons and expected duration of the bed
cut-back or cut-back in service, realignments_of service
or staff and its effect on nurses in the bargaining unit.

agreement between the Hospital and the local
Association resulting from the review above concerning
the method of implementation will take precedence over
the terms of this Article. Notice of layoff shall be in
accordance with the provisions of "the Employment
Standards Act.

(a) A regular part-time nurse who is_transferred to a
position outside of the bargaining unit shall,
subject to (bz below, retain, but not accumulate,
her seniority held at the time of the transfer.
In the event that the part-time nurse is returned
to a position in the bargaining unit, she shall be
credited with the seniority held at the time of
transfer and resume accumulation from the date of
her return to the bargaining unit.

(b) In the event that a regular part-time nurse is
transferred out of the bargaining unit under Iga)
above for a specific tenm oF task which does naot
exceed a period of six (6) months or an academic
ear and is returned fo a position ip the
argaining unit, she shall not suffer any loss of
seniority, service or benefits. It is understood
and agreed that a part-time nurse may_decline such
offer to transfer and that the period of time
referred to above may be extended by agreement o f
the parties.

(a) Heed Nurses and Supervisors  excluded from the
bargaining unit shall not perform duties normally
erformed by regular part-time nurses in the
argaining unit “which shall directly cause or
result in the layoff, loss of seniority or service
or reduction in benefits to regular part-time
nurses in the bargaining unit.

(b) The Hospital shall not contract out any work
usually = performed by members of this _bargaining
unit if, as a result of such contracting out, a
Tayoff of any employees other than™ casual
part-time employees follows. Contracting out to
an Employer wRo IS organized _and who wii] employ
the emp oﬁees _of the“bargaining unit who would
otherwise be laid off is” not "a breach of this
rovision.  This clause will not apply to the ad
Rc use of agency or registry nurses for single
shift coverage “of vacancies due to 1llness oOr
Teaves of absence.
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In bar?amm? units where full-time and part-time mirse
are both employed, seniority lists and layoff and recalb
rights of part-time nurses shall be separate from
futl-time nurses.

The seniority list referred to in Article io‘oz shall
include any Qther information that is currently provided
to the Association.

ARTICLE 11 - LEAVES OF ABSENCE

11.01

11,02

11.03

Written requests for a personal leave of absence. without
ay will be considered on an individual basis by the
irector of Nursing or her designate. Such requests” are

to li)e %y?n as far in_advapce as possible and a written
reply will be given within fourteen™ (14) days; except in

cases of emergency in which case a reply will be given as

soon as possible:  Such leave shall not be unreasonably
withheld.

Leave for Association Business

The Hospital agrees to qrant leaves of apsence, without
pay, t0. nurses selected by the Association to attend
Association business _including conferences, conventions
and Provincial Committee meetings, The_cumuiative total
leave of absence, the amount “of notice, the number of
nurses that rm[/ be absent at any one time and from any
one area and the number of da&s is set outin the
Agpendix of Local Provisions. During such leave of
absence, the nurse's salary and percentage in lieu of

tfﬁin?e benefits shall be maintained by the Hospital * and
e

acal Association agrees to reimburse the Hospital in
the amount of the full Cost of such salary and percentage
in lieu of fringe benefits except "for Provincial
Committee meetings which will be reimbursed by the
Association. Hospital ~ will  bill the "local
Association within a reasonable period of time.

Leave, Board of Directors

A nurse who is elected to the Board of Directors of the
Ontario Nurses' Association, other than to the office of
President, shall be granted upon request such
leave(s) of absence as she may require to fulfill _the
duties of her position.  Reasonable” notice - sufficient
to adequately allow the Hospital to minimize dlsruptlopl
of its services shall be given to the Hospital for suc
leave of absence. There shall be no loss of seniority or
service during such leave of absence. Leave of absence
under _this provision shall be in addition to the
Association 1eave provided in Article 11,02 above.
During such leave of absence, the nurse's salary and
applicable benefits shall e maintained by the Hospital

L iag
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and the Association agrees to reimburse the Hospital in
tbhe a]gjount of the full "cost of such salary and applicable
enefits.

Leave, President, 0.N.A.

Upon application in writing by the Association on behalf
of the nurse to the Hospital, a leave of absence shall be
granted to such nurse elected to the office of President
of the Ontario Nurses' Association for a period of up to
two _(2) consecutive years. There shall be no loss of
service or seniority” during such leave of absence.
During such leave of absence, the nurse's salary and
applicable benefits shall be maintained by the Hospital
and the Association agrees to reimburse the Hospital in
the amount of the full cost of such salary and applicable
benefits. It is understood, however, that during such
leave the nurse shall be deemed to be an employee of the
Ontario Nurses' Association. The nurse agrees o notify
the Hospital of her -intention to return fo work at least
two (2) weeks prior to the date of such return.

Bereavement L eave

A regular part-time nurse who notifies the Hospital as
soon” as possible following a bereavement shall be
?ranted three (3) consecutive working days off without
oss of her ‘régular pay for her scheduled hours, in
conjunction with™ the day of the funeral of a member of

her” immediate family.  "Immediate family” means parent,
brother, sister, Spouse, son, daughter, — son-In-law,
daughter-in-1aw, mother-in-law, father-in-1law,

brother- in-law, sister-in-1aw, grandparent or grandchild.

a nurse does not qualify under the above-noted
conditions, the Hospital may nonetheless grant a paid
bereavement leave, The Hospital, in its discretion, may
extend such leave with or without pay,

Jury & Witness Duty

If a regular part-time nurse s required to serve as a
juror in any court of law, or IS required to attend as a
witness in~ a court proceeding in which the Crown is a
arty, or is required by subpoena to attend a court of
aw _ Or coroner's inquest in connection with a caﬁe
arising from the nurse's duties at the hospital, the
nurse shall not lose regular pay because of  such

attendance and shall not be required to work on the day
of such duty provided that the nurse:

(a) notifies the H%spital immediately on the nurse's
notlftlcatlon that she will be required to attend
court ;
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nts proof of service requiring the nurse's '

prese
attendance;

deposits with the Hqspétal the full amount of
compepsation receive excludin mi leage
tra e?lin and meaf allowances and gan offlc?ai
receipt where available.

Maternity Leave

()

(b)

(c)

(d)

(&)

(f)

Maternity leave will be granted in accordance with

the

except where amen

rovisions o f 5he mployment _Standards Act
ded In this provision.

The service requirement for eligibility for
maternity leave shall be ten (10) months of
continuous service.

The

part-time  nurse shall give yritte

notification at least one (1) month 4 advance o

the

date of commencement of such leave and the

expected date of return,

The part-time nurse has the right to extend the
maternity leave to six (6) months In total.
Written “notice by the _hdrse to extend the

maternity leave will be given at least - twoi {2)
a

weeks

prior to the termination of the injf 1y

proved leave. This notice requirement will

)
. shortened . 1IN circumstances ' where medlcaf

complications occur jn the tw?l§2) weeks prior to

the termination of the Initia

approved leave.

The part-time nurse shall reconfirm her intentio
to return to work on the date originally provide
In _subsection (¢} or (d) abOve by written
notification received by the Hosgita1 at” least two

re

(2? weeks in advance thereof.
nstated to her former position _upless

he nurse_shall be
e

position has been discontinued In which case she

shall

be given a comparable job.

Nurses newly hired to replace nurses who are on
ap?roved hg?}ernlt leave m%y be released and such
re

gase S

not be the subject of a grievance or

arbitration. _ If retained %y the Hospital in a
permanent position, the nurse shall be credited

with

seniority from date of hire subject. to

successfully com?leting her probationary period.

The nurse “shal
(hours worked for nurses whose regu1ar hours o f

work

ik

be credited with tours worked

are other than the standard work day) towards
robationary period provided In Article 10.01
0 a maximum of 30 tolrs (225 hours.for.nurses

Yooera,
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(h)

~earnings and the_sum of ~ her weekly

'she 1S In receipt of
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whose regular hours of work are other than the
standard“work day).

The Hospital will outline to nurses hired to_ fill
such temporary vacancles the circumstances 9|y|n
rise to the vacancy = and the special condition
relating to such employment.

The Hospital may request a part-time_ nurse to
commence maternity _leave at such time as the
duties of her position cannot reasonably be
performed by a pregnant woman or the performance
or non-performance of her work 1is materially
affected by the pregnancy.

Effective April 1, 1988 on confirmation by the
Unemployment Insurance  Commission of the

appropriateness of the Hospital’s Supplemental

Unemployment Benefit (SUBa Plan, a nurse who is on
maternity . leave as provided under this Agreement
who 1S~ in receipt of Unemployment  Insurance
regnancy benefits pursuant to Sectjon 30 of _the
nempioyment Insurance Act, 1971, shall be paid_a
supplemental unemployment benefit. That benefit
will be _equivalent to_ the difference between
seventy-five per cent (75%) of her regular weekl
Unemploymen
Insurance benefits and any other earnings. ~Such
ayment shall commence following completion of the
wo week_ Unemployment InsuranCe waiting period,
and recelﬁt by the Hospital of the nurse's
Unemployment  Insurance cheﬁue stub as proof that
S 6 nemployment” Ipsurance
Rre nancy benefits, and shall continue while the
urse IS in receipt of such Dbenefits for a
maximum period of fifteen 15% weeks. The murse's
regular weekIK earningS shall be determlne? b¥
mu tip]%ing her regular hourly rate on her las
day worked prior to the commencement of the leave
times her normal weekly hours.

11.08 Adoption Leave

(a)

Where a nurse with at least ten (10).months of
COHtInUOUf service_l gall¥ adopti a child, such
nurse shall be ‘entitléd to a leave of absence,
without pay, for_a period of up to six (6) months
duration, ~ consideration being . given” to any
requirements of adoption authorities.. The nurse
shall advise the Hospital as far In advance_as
possible with respect to a prospective adoption
and _shall request _the leave _of absence, In
writing, upon receipt of confirmation of the
pending adoption. If, because of late receipt of
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confirmation of the pending adoption, the nurse
finds it impossible to réquest the leave
absence in writing the request may be nma
verbally and subsequently verified in writing.

(b) Tre nurse shall be reinstated to her former
position, unless her former position has  been
discontinued, in which case she shall be given a
comparable job.

(c) Nurses newly hired to replace nurses who are on
approved adoption leave _be released and such
release shall not be the subject of a grievance or
arbitration. If retained "by the Hospital in a
permanent position, the nurse shall be credited
with seniority from date of hire subject. to
successquK comg]eting her probationary “period.
The nurse shall be credited with tours worked
(hours worked for nurses whoe regular hours of
work are other than the standard work day) towards
the probatlonar%/ period provided in Article 10.01
(a) t0 a maximunt of 30 tours (225 hours for nurses
whose regular hours of work are other than tke
standard work day).

The Hospital will outline to nurses hired to fill
such temp%rary vacancies, the circumstances giving
rise _to the vacancy and the special conditions
relating to such employment.

11,09 Education Leave

‘(@) Leave of absence, without pay, for the purposes of
further education directly related to the nurse’s
employment with the Hosgita] ma}/ be granted on
writtén application by the nurse {o the™ Director
of Nursing Or her designate. Requests for such
leave will not be unreasonably denied.

(b) The regular part-time nurse shall be entitled to
leave of absence without loss of earnings from her
regularly scheduled working hours for the purpose
of  writing any examinations required in any
recognized course in which nurses are enrolled to
upgrade their nursing qualifications.

(¢) Leave of absence without loss of regular earnings
from regularly scheduled hours for the purpose of
attending short courses, worksheps oOr semm?]rs
dlrectl); related to the nurse’s employment at the
hospital may be granted at the discretion of the
Hospital upon written application by the nurse to
the Director of Nursing or her designate.
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11.10 Professional leave with pay will be granted to regular
art-time nurses who are elected to the College of Nurses
No attend regularly scheduled meetings of the College of

urses.

A”g employee who is on an authorized leave of absence as of October 23,
1981, shall be entitled to continue the leave in accordance with the
terms thereof.

11,11 Pre-paid Leave Plan

Effective April 1, 1989, the Hospital agrees to introduce
a pre-paid leave program, funded solely by the nurse,
subject to the following terms and conditions:

(a)  The plan is available to nurses wishing to spread
four (4) wyear's salary over a five |[5) year
period, in" accordance “with Part LXVIlIl of the
Income Tax Requlations, Section 6801, t0 enable

em {0 take a_ one year leave of absence
following the four (4) years of salary deferral.

(b) The nurse must make written application to the
Director of Nursing at least six (6) months prior
to the intended commencement date of the program
(i.e., the salary deferral portion), stating the
Intended purpose” of the leave.

(¢)  The number of nurses that may be absent at any one
time shall be determined local negotiations.
year for purposes of the proci;ram shall _be
September 1 of one year to August 31 the following
,Zear or such other twelve (12) month qeriod as may
e agreed upon by the nurse, the local Association

and the Hospital.

(d) Written aPpllcatl_ons will be reviewed the
Director of  Nursing or her designate. eaves
requested for the  purpose of pursuing further
formal nursing education will be given priority.
Applications = for_ leaves requested for other
purposes will be given the next level of priority
on the basis of seniority.

(e)  During the four (4) years of salary deferral = 20%
of the nurse's gross annual earnings will be
deducted and held for the nurse and will not
accessible to her until the year of the leave or
upon withdrawal from the plan.

(f) The manner in which the deferred salary is held
shall be at the discretion of the Hospital.
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(g)  All deferred salary, plus accrued interest, i
~any, shall be paid to the nurse at tr?
commencement of the Ieave o in accordance wit

uch other pal—YrgprttafC edule asumag be agreed upon

etween t and the n
(h)  All benefits shall be ?t whole d“”ﬂg the four
(4) years of salary defer During the year of

te eave, seniority. will accuinulate Service for
the purpose of vacation and salar ression and

other benefits will be retarned bu will  not
accumulate during the period of leave.

(1) A nurse may withdraw from the plan at any time
during the deferral portron Brovrded three (3)
months notrce Is given to the Director of Nursing.
Deferred sal ara/ plus accrued interest, if anY

~will be returned to the nurse, within a reasonable
period of time.

() If the n use terminates. em pI oyment, the _deferred

salary he Y the Hospital ‘plds accrued interest,

~if any, will be returned to the nurse within a

reasonable period of time. In ca e of the nurse's

dei:ttgl the' funds will be paid the nurse’s
;estate,

(k) The Hosp |taI WI|| endeavour to find a temporary
reIpac;e e[r for the nurse as far in advance as
P actrc e. |If the Hospital {s unable to find a
L THIta le r?ptacement, It My postpone hhe leave.
= The Hospital will give the_nurse as much notice as
reasonably ossible. The nurse will have the

: oRttoT of remalnlngn in the Pilan and rearranglng
eave at a mutually agreeable time or o
withdrawing from the Pan and having the deferred
salary, Rtus accrued interest, if any, paid out to

her witflin a .reasonable period of time.

1) The nurse will be reinstated to her foBrn
posrtron unless _the position een
ISCO”“BF in which case she shall be given a
comparable job.

(m) Final approval fo[) entr}/ into the pre-paid leave
program will ect o the nurse_entering into
a formal agreement Wrth the Hospital in order to
authorize the Hosgtta'l to make the appropriate
de({lllCtiO Sd from the nurse’s pay. Such ' agreement
will Include:

(a) A statement that the nurse is entering the
pre-paid leave program in accordance “with
Artrcte 11.11 of the Collectrve Agreement

_ -
t iy '\."w-".'v.-' V

o
£

AT

e e
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(b)  The period of salary deferral and the
period for which the léave is requested.

(¢)  The manner in which the deferred salary is
to be held.

The letter of application from the nurse to the
Hospital to enter the pre-paid leave program will

appended to and form part of the written
agreement.

ARTICLE 12 - SICK LEAVE AND LONG TERM DISABILITY

12.01

12.02

Part-time nurses returning to work from an illness or
injury compensable under Workers'  Compensation will be
assigned light work as necessary, if available.

A nurse who_transfers from full-time to part-time may
elect to retain her accumulated sick leave credits to, be
utilized during _part-time or _subsequent  full-time
employment_as provided under the sick leave plan in which
she participates as of October 23, 1981,

ARTICLE 13 - HOURS OF WORK

13.01

The following provision desj

datly tour and reqular datly tours oOver the nursing
schedule  determinéd by the” Hospital shall not be
construed to be a guarantee of the hours of work to be
performed on each tour or during each tour schedule.

Subject to Article 13.02 below:

(@)  The normal daily tOLrJ]r shall be seven and one-half
7 1/2) consecutive hours in any twenty-fo 24
ﬁour/p%erlod exclusive of =~ an urg}al\al on%a/-ﬁaw (tf/zg
hour “meal period, it being understood that at the'
change of tour there will™ normally be additional
time” required for reporting which shall be
considered to be part of the normal daily tour,
for a period of up to fifteen (15) minutes
duration. Should the reporting time exténd beyond
fifteen (15) minutes, however, the entire period
shall be considered overtime for the purposes of
payment under Article 14,

(b)  Nurses shall be  entitled; subject to _the
exigencies of patient care, to relief periods
during the tour on the basis of fifteen (15)
minutes for each half tour. The schedunn? of
meal periods and relief. periods shall be
determined by local negotiations.

gnatin% regular hours on. a
S
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has been or wi be unable to. take the norm

(c) \Where a nur,s(IeI notifies her supervisor that sﬂi

lunch break due to the requirement of providif

patient care, such nurse shall be paid time and
one half (} 1/2) her reqular straight tlme hourl

rate for all time worked In exceSs of her norma
daily hours.

Where nurses are now WQrkln%_a longer daily tour, the
rovisions Set out in this Article governing the regular
ours _ Oof work on a daily tour shall "be adjusted

accordingly.

The normal dailg extended tour shall be 11.25 consecutive
hours In any 24-hour period, . exclusive of a total of
forty-five (45) minutes of unpaid meal time.

Nurses shall be entitled, subject to the exigencies of
atient care, to relief _pertods during the tour of a
otal of forty-five (45) minutes.

The sghedu]in? of meal and relief periods shall be
determined by local negotiations.

The _introduction or discontinuance of longer daily tours
shall be determined by local negotiations.

Hosgitals that have extended tours that_ are_presently
dlfde{ent than the above, shall maintain those
conditions.

ARTICLE 14 - PREMIUM PAYMENT

14.01

If a part-time nurse is authorized to work In excess ?f
the hours referred to In Article 13.01 (a), she shall
receive overtime premium of one and one-halt (1 1/2)
times her regular stralght time hourly rate. A part-time
nurse (which Includes Casual nurses) who works In excess
of seventy-five (75) hours in a two (2) week period shall
recelve time and ofie-half (1 1/2) her” regular straight
time hourly rate for all ~hours worked™In excess of
seventy-five _(/5). = Notwithstanding the_ foregoing, no
overtime premium shall be paid for a period of less than
fifteen (ﬁS) minutes of overtime work where the nurse 1s
engaged in reporting functions at the end of her normal
daily _tour. "If authorized overtime_.amounts to fifteen

15) minutes or_more, overtime premium shall be paid for
the” total period_ In excess of the normal daily tour.
Overtime premium will not be duplicated for the same
hours worked under Article 13.01 (az nor shall there be
any pyramiding with respect to_any other premiums payable
under” the provisions of this "Collective Agreement.
Nothing herein will _disentitle the nurse to payment of
the normal tour differential provided herein. The
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Hosprtal agrees that if the Collective Agreement provrded
a greater premium for overtime work |mmed|ateI%/ prior
this Agreement, the Hospital _will continue fo pay suc
greater overtime premium.  This is not intended to
entitle the nurse to be paid for work performed while
engaged in the reporting functions as provided herein.

Notwrthstandrn? the foregorng, overtime will not be paid
ditional hours worked during a twenty-four (24)
hour period either as a result of change |n tour on the
request of a nurse or a change-over to daﬁ/ ight saving
from standard time or vice versa or an exchange of tours
by two nurses.

Work scheduled by the Hospital to which a premium is
attached under scheduling regulations contarned in the
Collective Agreement and set out in the Appendix of
local Provisions shall be paid at one and one-half (1
1/2) times the nurse's regular straight time hourly rate
or as otherwise provided.

Where a nurse is required to work on a paid holiday or on
an overtime tour or on a tour that is ;'aard at the rate of
time and one-half (1 1/2) her regu ar straight time
hourly rate as a result of 14.03 above and she is
requifred to work additional hours following her full tour
on that day (but not including hours on.a subsequent
regularly scheduled tour for™ such nurse) . she shall
receive “two (2) times her regular straight “time hourly
rate for such additional hours worked.

A part-time nurse reports for_ work as scheduled,
unless otherwise notified by the Hoertar, shall veceive
a minimum of four (4) hours' pay at ller regular straight
time, hourly rate.  She shaII be required to gerfor‘m any
nursrng duties assrgned % the Hos ital ich sheis
capable of doing, if Ther regular duties are not
available.

a regular part-time nurse has completed her
?ulaﬂy scheduled tour and left the hospital and .is
led in to work outside_her regularIK scheduled workrng
ours or_where a nurse is caIIed back from standby, she
shall receive time and one-half (1 1/2) her regular
straight time hourly rate for all hours worked with a
minimum guarantee of four (4) hours' _pay at time and
one-half™ (1 1/2) her regular straight time hourly rate
except to the extent that such four (4) hour period
over aRs or extends into her regularly scheduled shift.
In sucll a case, she will receive time and one-half (1
1/2) her regular straight time hourly rate for actual
hours worked up to the commencement of her regular shift.
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A nurse who is required to remain available for_dutﬁ on
standby outside her regu_larlhl scheduled working ou,
shall Tecelve standby pay in the amount of $2.00 per hot
for the period of standby scheduled by the Hospital.
Effective April 1, 1987 standby pay shall be $2.10 per
hour. Standby pay shall, however,” cease where the nurse
is called in to work under Article 14.06 above and works
during the period of standby.

The regular straight time hourly rate will be the hourly
rate in the wage schedule set forth in Article 18.01 (a).

A nurse shall be paid a shift premium of forty-five cents
(45¢) per hour for each hour worked outside ~the normal
hours of the day _shift provided that such hours exceed
two (2) _hours” if worked in conjunction with the day
shift. = Tour differential will” not form part of the
nurse's straight time hourly rate.

Ambulance Escort

Where  a nurse is assigned to provide patient care for .a
patient in transit, the following provisions shall apply:

(a) Whee the nurse performs such duties during an
assigned shift, she shall be paid her regular rate
of pay. . Where the nurse continues to perform such
dutieS in excess of her. assigned shift, she shall
be paid the appropriate overtime rate.

(b) Where such duties extend 'beyond her regular shift,

the Hospital will not require a nurse fo return to
regular ~ duties at the Hospital without at least
eight (8) hours of time off.  Where such time off
extends “into her next regularly scheduled shift
]ghelzIW|rI1l_f[[na|nta|n her regular earnings for that
ull shift.

(¢)  Hours spent between the time the nurse is relieved
of patient care resgonsibﬂ_iﬁes and the time the
nurse  returns to the hospital or to such other
location a?reed upon between the Hospital and the
nurse will be paid at straight time or at
appropriate overtime rates, if applicable under
Article 14.01. It 3s understood that the nurse
shall return to the hospital or to such other
location agreed uﬁagn between = the HosB‘ita'I and tne
nurse at the eartiest opportunity. Prior to the
nurse’s departure on escort duty, or at such other
time as may be mutually agreed” upon between the
Hospital and the nurse, the Hospital will
;astablllsh with the nurse arrangements for return
ravel.

TE e

L QBT SR,
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(d) The nurse shall be reimbursed for reasonable out
of pocket expenses including _room, board and
return transportation  and consideration will be
given to any special circumstances not dealt with
under the foregoing provisions.

The Hospital agrees to continue to pay any %reater
monetary benefit for ambulance escort duty “if such
reater. benefit wes paid by the Hospital under a
allective Agreement immediately prior to this Agreement.
This note applies at Hospitals where this superior
condition exists as of Deember 14, 1987.

(a)  The posting of work schedules for regular
part-time nurses shall be determined by Tocal
negotiations. It shall be the responsibility of
thé regular part-time_nurse to consult posted work
schedules. Hospital will endeavour to provide
as much advance notice as is practicable of a
change in the posted schedule.” Changes to the
posted. work schedule shall he brought to the
attention of the regular part-time nurse.

(b)  Wher less than twenty-four (24) hours' notice is
%uven personally to the regular part-time nurse,
ime_and one-half (1 1/2) “of the nurse's regular
straight time hourly rate will be paid for all
hours worked on the first shift of her new
Ischedl#e. Such changes shall not be considered a
ay-off.

(c)  Where a nurse is called in to work a regular shift
less than two (2) hours prior to the commencement
of the shift, and’ arrives within one (1) hour of
the commencement, then she will be paid for a full
tour provided that she works until the normal
completion of the tour.

d Casual part-time nurses whose waork schedule has

@) been pEeschedu]ed and whose schedule is _changed
with less than twenty-four (24) hours notice then
paragraph (b) - shall apply to casual part-time
nurses.

W a nurse is required to travel to the hospital or to
return to her hore as a result of reporting to or off
work between the hours of 2400 - 0600 hours, or at any
time while on standby, the _ Hospital will = pay
transportation costs either by taxi or her own vehicle
at the rate of thirty-five cents (35¢) per mile (to a
maximum  of fourteen dollars_($14.00)g_ or such greater
amount as the Hospital in its discretion determine
for each trip between the aforementioned hours.  The
nurse will provide to the Hospital satisfactory proof of
payment of such taxi fare.
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14.13 A nurse who works a second consecutive full tour  shall * -
be entitled to the normal rest periods and meal periogs
for the second tour and shall be provided at the time
the meal period with a hot meal Or four dollars ($4.00)
if the Hospital is unable to provide the hot meal. Other
nurses required to work more than two (2) hours overtime
on the same day they have worked a full tour shall, after
the two_ (2) hours, receive a one-half (1/2) hour paid
meal period and shall be provided with a hot meal or four
ﬁlotllars.I ($4.00) if the Hospital is unable to provide the

ot meal.

14.14 Effective April 1, 1990, a nurse shall be paid a weekend
premium of forty-five cents (45¢) per hour for each hour
worked between” 2400 hours Friday and 2406 hours Sunday.
If a nurse is receiving premium ~pay under Article 14,03,
pursuant to a local scheduling regulation with respect to
consecutive weekends worked, She will not receive weekend
premium under this provision.

ARTICLE 15 - PAID HOLIDAYS

15.01 If a regular part-time nurse works on any of the holldaﬁs
listed “in Article 15.01 of the full-time Agreement, she
?]hall be paid at the rate of time and one-half §1 1/2)
er regular straight time hourly rate (as set out in the
Wage Schedule? for all hours worked on such holiday,.
subject to the application of Article 14.04 regarding
hours worked in addition to her full tour.

NOTE : Where existing Collective Agreements contain provisions
relatm% to “payment to nurses for holidays, whether
‘ - worked Or not, that exceed.any payment requiréd under the
... Employment Standards Act, such” provisions shall be
“.~ 7 contifued. Payment of holiday pay under this Note
‘ ﬂoplles only 10 nurses presently enjoying such payment.
urses presently enjoying holiday pa¥ [laurs_uant to this
Note or otherwise as of December 14, 1987 will continue
to enlj_?y such payment until they cease to be employed at
the Hospital or until they transfer to a status to which

this superior condition does not apply, whichever first

occurs.
ARTICLE 16 - VACATIONS
16.01 All  regular part-time nurses shall be entitled to

vacation pay based upon the applicable _ percentage

rovided in accordance with the vacation entitlement of
ull-time nurses, of their gross earnings in the
receding {ear, If a nurse workS or receiveS paid leave
or less than 1100 hours in the vacation year she will
receive vacation pay based on a percentage of her gross
salary for work performed on the following basis:
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3 week entitlement - 6%
4 week entitlement - 8%
5 week entitlement - 10%
6 week entitlement - 12%

Equivalent years of service, calculated pursuant to the
formula set’ out In Article 16.03, shall be used to
determine vacation entitlement.

Casual. part-time nurses will be paid vacation pay._ in
accordance with the above entitlement on gross earnings
or on gross salary_for work performed, _aS applicableé.
Such vacation ?a will be paild on monies earned_on or
after April 1, 1988. Equivalent_years of service will _be
based _on the casual ?art-tlme _urse’s  seniority
established under Article 10.02 and will be calculated on
the Pa3|s that 1500 h?ur? of part-time service shall
equal one (1) year of full-time service and vice-versa.

A part-time nurse who leaves }hg emplo¥ of _the HOSRItal
for any reason shall be entitled to Teceive any unpaid
vacation pay which has accrued to her to the date of " her
Separation, it being understood and agreed that the nurse
%ér%ina ﬁg¥|de at” least two (2) 'weeks® notice of

For the purpose of vacation entitlement, _service for -
those nurses whose status IS changed, on or after October
23, 1981, from part-time to full-time or vice-versa,
?h?ll nmean the ,ﬁomb%P?9 seHV|ce as a part-time ang
ull-time nurse employe Fy the Hospital and accumulate
on_a continyous hastS. For_the Eurgose of this {t|c|e,
1500 hours of part-time service shall equal one (1) year

of full-time service and vice-versa.

Scheduling of vacations_shall be in accordance with the
schedule of local provisions.

Part-time nurses (including casual nurses) who presently
enjoy better vacation pay benefits under the provisions
of @ Collective Agreement immediately prior to this
Agreement, shall Continug to receive” better benefits
while employed by the Hospital.

ARTICLE 17 - MISCELLANEQUS

17.01

Copies of this Collective Agreement will be provided to
each _nurse covered by the Collective Agreement by .the
Association. . The cost of printing” the Collective
Agreement will be shared equally by the Hospital and the
local Assoclation.
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17.02 WWhenever the feminine pronoun is used In_this Agreement
it includes the gascu ine @ronoun and  vice-versa whe;,

Ra5 GRABeNL BQehEd“t6oRean HOGFSI thRdSHRGMNAYds used, (¥¥

17.03 It shall be the duty of each nurse to notify the Hospital
romptly of any change In address_ or any change in
emporary _residency. ~ If a_nurse fails_to do this,”™ the

Hospital “will not be responsible for failure of a notice
sent by registered mail to reach such a nurse. A nurse
shagl notify the Hospital of any change to her telephone
number .

*
¢ [

17.04 Medical examinations, _ re-examinations and any tests
required under the Public_ Hospitals Act will be provided
by ~ the Hospital in compliance with the Regulations. The
nurse may choose her personal physician” for, all such
examinations, except the pre-employment medical, unless
th$ Hgsgltal has a specific objection to the physician
selected.

17.05 Current provisions in Collective Agreements relating to
the provision Of x-rays, _laboratory work, immunization
|nJ%gt|ogs, gamma globulin and othér programs shall be
continued.

17.06 Prior to effecting any changes in rules or policies which
af Fc&_nurses covered” by _this Agreement, the Hospltal
Wi Iscuss the changgs with the Association and provide
copies to the Association.

ARTICLE 18 - COMPENSATION

18.01 (a)  The salary rates in effect during the term of this
é%reement shall be those set forth In  Appendix 3
Th

tached to and forming part of this Agreement.

e regular strai?ht time_ hourly rates for all
reqular and casual part-time Registered Nurses
shall be as follows:

Classification - Registered Nurse
Effective April 1, 1988

Start $ 15.85
1 Year 16.45
2 Years 16.71
3 Years 17.01
4 Years 17.39
5 Years 17.73
6 Years 18.12
7 Years 18.55
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Effective April 1, 1989

Start $ 16.17
1 Year 17.03
2 Years 17.29
3 Years 17.60
4 Years 18.04
5 Years 18.40
6 Years 18.80
7 Years 19.24
8 Years 19.53

Nurses with the required level of service credit for
purposes o f advancement on the salar¥ schedule shall be
placed at the "8 vyears" level on the salary schedule,
effective April 1,71989.

Effective April 1, 1990

Start $ 16.81
1 Year 17.71
2 Years 17.98
3 Years 18.31
4 Years 18.76
5 Years 19.13
6 Years 19.55
7 Years 20.01
8 Years 20.31
9 Years 20.62

Nurses with the required level of service credit for
purposes of advancement on the salary schedule shall be
placed. at the "9 years" level on the" salary schedule,
effective April 1, 1990.

(b) The hourly salary rates, inclusive of the
percentage in lieu “of fringe benefits in effect
during the term of this Agreement for all regular
and casual part-time nurses shall be ose
cf*alcullated in accordance with the following
ormula:

Applicable straight time hourly rate + 14%.

(¢)  The hourly salary rates pa{able to a re%ular or

casual part-time nurse include compensation in
lieu of all fringe benefits which are paid to
full -time nurses. except those _specmcall%/
provided to part-time nurses in this Agreement.
It is understood and agreed that holiday pay is
included within the perCentage in lieu of fringe
benefits. It is further understood and agreed
that pension is included within the percentage in
lieu of fringe benefits.
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It is understood and agreed that the part-tim
nurse's hourly rate (or Straight time hourly rats
in this Agreement does not include the additiona
14% which 1S paid in lieu of fringe benefits and
accordingly the 14% add on payment in lieu of
fringe benefits will not be ~Included for the
purpose of computing any premium Or overtime
payments.

(d)  The parties agree to maintain the percenta?e
differentials in the wage rates which presently
exist between the classification of Registered
Nurse and the other classifications which are
covered by the Collective Agreement.

18.02 A Graduate Nurse in the employ of the Hospital upon
presenting proof of current certification by the College
of Nurses of Ontario shall be given the salary of the
Fégistered Staff Nurse as provided in this Aurticle
effective the date the nurse = presents proof of
su_ccessfull¥ ﬁassing the certification examination to the
Director of Nursing or her designate, or to the date of
last hire whichever is later.

18.03 A Registered Nurse is _required to present to the Director
. -~ .. of Nursing or her designate before February 15th of each
year her current Cerfificate. of Competerice. ~ Such time
shall be extended for satisfactory reasons. Failure to
. provide proof of certification by the above date (or
~ extended date) shall result in the nurse be_m% reverted
.. to the salary status of Graduate Nurse. Reinstatement to
. the status “of Registered Nure shall be effective the
first pay period following the date of presentation of
proof of” certification as above.

18.04 (a) A regular part-time nurse who is promoted to a
higher rated classification within the bargaining
unit will be placed. on the level of the salary

schedule of "the higher rated classification so
that she shall receive no less an increase #n
salary than the equivalent of one step in the
salary range of the previous classification
(provided that it does not exceed the salary range
of the classification to which she has been
promoted) and she shall retain her service review
date for purposes of wage progression. For the
purpose of this Article, promotign. shall
defined as. a .mowe . from one classification to
another classification with a higher salary grid
and shall not_include a change of status from
Graduate to  Registered Nurse,” A nurse who is
to a lower rated classification will

placed at the level on the grid, if any, which
most closely recognizes her  experience” level on
the other grid.
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Where the Hospital  temporarily assigns a
Registered Staff Nurse to carry out the _aSsigned
responsibilities of a _higher classification

whether or riot such® classification is included in
the bar%alnlng unit) for a peﬁlod of one (1% full
tour of more, at_times when the Incumbent “1n _any
such classification would otherwise be working,
she shall be paid a premium of seventy-five cents
(75¢% per hour for such duty in addition to her
regular salarx. The Hospital agrees that it will
not make work assignments which will violate the
purpose and intent Of this provision.

Graduate Nurses who become Registered Nurses shall
be placed_on the level in the Registered Nurse's

saIary grid which  represents “an 1increase In
salary.

Group, Unit or Team Leader

Whenever ~a nurse. is assigned additional
fesﬁonsibility to direct, supervise Or oversee
work of_ nurses, and/or be assigned _ overall
responsibility for patient care on the unit, ward,
or area, for'a tour of duty, she shall be paid_ a
premium of forty cents (40¢) per hour in addition
t?] her regular salary and applicable premium
aliowance.

Claim for recent related. clinical experience,
if any, shall be made In_ writing by t?e gart-tlme
nurse” at the time of hiring on the application for
employment form or otherwiSe. The part-time nurse
shall” co-operate with the Hospital by providing
verification of previous experience ~so that her
recent. related = clinical experience may be
determined and evaluated during her probationary
period.  Having established the recent related
clinical experience, the Hospital will credit a
new part-time nurse *withone (1) annual service
|ncrem?nt for everg two  (2) fyear of experience
(calculated pursuant to the formula set out 1n
Article 16.03) up to a_maximup of Level 6 (i.e.,
5th year ncrement). If a period of more than two
(2) ¥ears has elapsed since the_nurse has occupied
a full-time Qr_a part-time nursing position, thfn
the number of increments to be paid, if any, shall
be at the discretion of the Hospital.

Where a casual nurse hired between October 1, 1987
and March 31, 1988 transfers to regular part-tine,
she may make a claim under (@) above at the time
of the transfer, provided the transfer occurs
within six (6) months of the nurse"s date of hire.
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(a) Each regular part-time nurse will be advanc
from her present level on the salary schedule t!
the next. level on the_ salary  schedule after
obtaining one year's service credit, calculated in
accordance with the provisions of Article 10.01,

(b) A casual part-time nurse whose status is altered
to regular part-time or vice-versa will assume her
sare Tevel on the grid. In_ addition, a nurse who
is so transferred will ke given credit for service
accumulated since the " date of her last
advancement.

(c) Effective  November 15, 1985 casual part-time
nurses will be ﬁlaced on the salary grid in
accordance with their service, such service to be
calculated in accordance with the senjorit
calculation set out in Article 10.02. Casua
Part—tlme nurses will then advance on the grid in
he sAme manner as regular part-time nurses.

A part-time nurse whose status Is altered to full-time
will assume her sme level ..on the full-time grid. A
full-time nurse whoe status is altered to part-tine will
assume her same level on ' the part-time grid. . In
addition, a nurse who is so transferred will “be given
credit for service accumulated since the date of her last
advancement.

(a) . W a rev. classification in the bargaining unit
IS establisived by the Hospital or the Hospital
makes a substantial change in the job content of
an existing classification which in reality causes
such  classification to a BN
classification, the Hospital shall advise the
Association of such rewv or changed classification
and the rate of pay established. If requested,
the Hospital agrees to meet with the Association
to permit it t0 meke representations with respegt
e I R e R e

Ing . shall not delay imptementation o.f the
rew %Iassﬁlcatlon. Where P the  Association
challenges the rate established by the Hospital
and the™ matter is not resolved ~following any
meeting with the Association, a grievance may
filed at Step No. 3 of the Grievance Procedure
within seven (7) calendar day(s foﬂowin? any
meeting. If the “matter is not resolved in the
Grievance Procedure, it be referred to
Arbitration in accordance with” Article 7, it being
understood that any Arbitration Board shall -be
Timited t e,stabllshmg an ag)rﬁroprlate rate based
on the relationship ex¥stin ongst other nursin
classifications within the Hospital and duties an
responsibilities involved,

e TeNp—

¢ 4,
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Any change in the rate established by the_Hospital
either t rough meetings with the Association or by
a Board of Arbitration_shall be made retroactive
to the. time at __which_ the new or changed
classification was first filled.

(b) If a nurse becomes disabled with the resylt that
she 1s unable to carry out_ the regular functions
of her gosition, the Hospital may establish a
special classification and salar¥_W|th the hope of
providing an opportunity for continued employment.

Education Allowance

Provisions_in existing Collective Agreements providing
for educational allowances shall be continued iIn effect.

ARTICLE 19 - JOB SHARING

19.01

ARTICLE 20

20.01

Job sharing is defined as an arrangement whereby two or
more nurseS share the hours _of work of what would
otherwise be one full-time position.

If the Hospital ag[ees to a job sharing arrangement, the
introduction or discontinuance of Such Job sharing
arrangements will be determined locally.

Once the Hospital has determined that a vacancy exists
and has agreed to a job sharing arrangement, the vacancy
or vacancies to be posted will be detérmined locally and
will be filled in _accordance with Article 10.06 of the
Full-time Collective Agreement or Article 10.05 of the
Part-time Collective Agreement.

The nurses involved in a job sharing arrangement will be
classified_ as regular part-time and will beé covered by
the provisions of the Part-time Collective Agreement.

Unless existing benefits, rlghtS,,Rrivi1eges, practices,
terms or conditions of employment Which may be considered
to be superior_to those contained herein are sgeC|f|caIIy
retained hy this Agreement, they shall be deemed not to
continue In effect.

It is, however, hereby confirmed that where such
references are made to existing, Superior Conditions that
}QSY refer to conditions existing prior to October 23,

ARTICLE 21 - DURATION

21.01

This Agreement shall continue in effect until March 31,

- e e et s

PR g



21.02

21.03

21.04

ARTICLE 22

22.01

42

| ain in effect _from year t0 Yyezs
thereafter unless elther party gives the other par
written notice of termination or desire to amend the
Agreement.

Notice that amendments are required or that either party
desires to terminate this Agreement may only be given
within _a period of _ninety” (90) days prior to the
expiration _date of this Agreement or to any anniversary
of such expiration date.

If notice of amendment or termination _is %iven by either
part¥, the other party agrees to meet for the purpose of
negotiation within thirty (30) days after the giving of
notice, 1T requested to do so.

Notwithstanding the foregoing provisions, in the event
the parties to this Agreement agree to negotiate for its
renewal Ip[ough the process of central bargaining, the

parties Wil feet to determine the procédures™ to be
followed.

Attached hereto and forming part of this Agreement are
the following appendices:

Appendix 1 - 0.N.A. Grievance Form -

Appendix 2 - List of Professional Responsibility
Assessment Committee - Chalrpersons

Appendix 3 - Salary Schedule
Appendix 4 - Superior Conditions - If Any

Appendix § - Appendix of Local Provisions

v a

GENERA

1
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Signed at;&f;wééﬁ@zﬂéntario this K day of Avaell; 1988
R

FOR THE HOSPITAL ONTARIO NURSES® ASSOCIATION

%Wd‘éjfﬁ.&
W /A// /L/L//
<, i‘ /] rt
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APPENDIX 2

L1sT OP PROFESSIONAL RESPONSIBILITY
ASSESSMENT COMMITTEE - CHAIRPBRSONS

The following nurses have allowed their names to stand as Chafrperson
Nursing Assessment Committees - in the above named sector.

1. Dr. Alice Baumgart 7. MKs, Louise Lemieux-Charles

School of Nursing Doctoral Candidate
ueen's University Health Administration
ingston, Ontario London, Ontario

2. Miss Margaret Charters 8, Mrs, Maxine Pastirik
Assistant Administrator Programn Developer :
Nursing and Patient Care Niagara College of Applied
Hamilton General Hospital Arts & Technology
Bamilton, Ontario wWelland, Ontario

3. ¥rs, Roxy Edwards 9. Dr, Lucille peszat
Executive Director Canadian Centre for Stress
Bruce Peninsula Health serv, and Well Being
wiarton, Ontario Toronto, Ontario

4. Dr. Josephine Flaherty 10, Mrs, Helen Taylor
Principal. Nursing Officer Health Care Consultant .
Health and Welfare Canada M.1. Administrative Services Lt
Ottawa, Ontario Scarborough, Ontario

5. Mg, Gwen Hefferman 11, Ms. Judy Tiivel
Director of Nursing Education Co-ordinator
Ottawa Civic Hospital Nursing Computer Project
Ottawa, Ontario Toront estern Bospital

Toronto, Ontario

6. Ms., Pat Kirkby 12, Ms, Rathle%n Webb
Dean, School of Health Director of Nursing
Sciences and Human Services Humber Memorial Hospital
Fanshawe College Weston, Ontario

London, Ontario



APPENDIX 3
SI10UX LOOKOUT GENERAL HOSPITAL

STRAIGHT TIME HOURLY SALARY RATES

PART-TIME
(a) APRIL 1, 1988
HEAD NURSE
Start $16.84
1 Year 17.52
2 Years 17.79
3 Years 18.12
4 Years 18.55
5 Years 18.90
6 Years 19.29
7 Years 19.73
0.R./C.S.R. NURSE
Start $16.19
1 Year 16.81
2 Years 17.13
3 Years 17.46
4 Years 17.88
5 Years 18.24
6 Years 18.63
7 Years 19,06
REGISTERED NURSE
Star $15.85
1 Year 16.45
2 ear 16,71
3 Yea 17.01
4 e: 17.39
5 ear 17.73
6 Years 18.12
7 "3 18.55
GRADUATE NURSE
Start $15.34
(b) The hourly salary rates, inclusive of the percentage in

lieu of fringe benefits in effect during the term of
this Agreement for all part-time nurses shall be those
calculated 1In accordance with the following formula:

Applicable Straight Time Hourly Rate t 14%.



APPENDIX 3

SIOUX LOOKOUT GENERAL HOSPITAL
STRAIGHT TIME HOURLY SALARY RATES

PART-TIME

(a) APRIL 1, 1989
HEAD NURSE
Start $17.18
1 Year 18,13
2 Years 18.41
3 Years 18.75
4 Years 19,25
5 Years 19.61
6 Years 20.01
7 Years - 20.47
a Years 20.78
0.R./C.S5.R. NURSE
Start $16.51
1 Year 17.40
2 Years 17.73
3 Years 18.07
4 Years 18,55
5 Years 18,92
6 Years 19.32
7 Years 19.77
8 Years 20.07
REGISTERED NURSE
Start $16.17
1 Year 17.03
2 Years 17.29
3 Years . 17.60
4 Years 18.04
5 Years 18.40
6 Years 18.80
7 Years 19.24
8 Years 19.53
GRADUATE NURSE
Start $15.64
(b) The hourly §a|arg rates, inclusive of the percentage in

lieu of fringe benefits in effect during the term of

this Agreement for all part-time nurses shall be those
calculated In accordance with the following formula:

Applicable Straight Time Hourly Rate + 14%.



(a)

HEAD NURSE

Start
Year
Years
Years
Years
Years
Years
Years
Years
Years

WO WN -

APPENDIX 3
SIOUX LOOKOUT GENERAL HOSPITAL

STRAIGHT TIME HOURLY SALARY RATES

PART-TIME

APRIL 1, 1990

$17.87
18.86
19,15
19.50
20.02
20.40
20.81
21.29
21.61
21.93

0.R./C.S.R. NURSE

Start
Year
Years
Years
Years
Years
Years
Years
Years
Years

OO0 JAAUT W

$17.17
18.09
18.44
18.79
19.29
19.68
20.10
20.56
20.87
21.18

REGISTERED NURSE

Start
Year
Years
Years
Years
Years
Years
Years
Years
Years

WO~ToYUd W N

$16.81
17.71
17.98
18.31
18.76
19.13
19.55
20.01
20.31
20.62

GRADUATE NURSE

Start
(b}

$16.27

The hourl salarg rates, inclusive of the percentage In
lieu of fringe benefits in effect during the term of
this Agreement for all part-time nurses shall be those
calculated in accordance with the following formula:



APPENDIX 4
SI0UX LOOKOUT GENERAL HOSPITAL
SUPERIOR CONDITIONS

Seniority List

Each seniority list provided under Article 10.10 NOTE 2
shall include the starting date and accumulated
seniority to date.

Ambulance Escort

In accordance with the NOTE to Article 14.11 of the
Full-Time Collective Agreement, where the number of
hours spent by a full-time nurse in return travel on
ambulance escort duties are such that the nurse's daily
or weekly regular hours are exceeded, such excess hours
shall be ?aid at time and one-half the nurse's hourly
rate. IT these excess hours are worked on a paid
holiday, the nurse will be paid at double time as per
Article 14,04 of the Award.

Paid Holidays

(a) In accordance with the NOTE to Article 15.01 of
the Part-Time Award, the following paid holidays
shall be recognized by the Hospital:

New veac's Day Au%ust Civic Holiday
Good Friday Labour Day

Victoria Day Thanksgiving Day
Canada Day Remembrance Day
Christmas Day 2nd Monday in February
Boxing Day - or Heritage Day if

so proclarmed

(b), If a part-time nurse works on any of the
aforementioned designated holidays she shall be
paid at time and one-half her regular straight
time hourly rate for all hours worked on such
holiday. Part-time nurses meeting  the
qualifications of the Employment Standards Act
1974, shall be paid iIn accordance with the terms
of that Act for those statutory holidays set out
by the Ministry of Labour and will be paid time
and one-half Tfor the remaining paid holidays
recognized under this Agreement.

Vacations

Part-time nurses shall receive vacation pay in



accordance with the following schedule, with payment
made on December 31st pay period unless otherwise
requested:

0 - 200 tours worked - 4%
200 - 600 tours worked - 6%
over 600 tours worked - 8%



APPENDIX 5

APPENDIX
on
LOCAL ISSUES

BETWEEN :

‘SIOUX LOOKOUT GENERAL HOSPITAL
(hereinafter referred to as the "Hospital")

AND :

) ONTARIO NURSES' ASSOCIATION
(hereinafter referred to as the "aAssociation")

ARTICLE A - RECOGNITION

Al The Hospital agrees to recognize the Association as the
sole bargaining agent for all registered and graduate
nurses employed by the Hospital, save and except
Supervisors and persons above the rank of Supervisor.

A.2 Both parties agree that the classification Head Nurse
IS included in the bargaining unit. However, If in the
future, functions of this position are altered, the
Association and the Hospital may re-negotiate the
inclusion or _exclusion of the Head Nurse classification
In the bargaining unit.

ARTICLE B - MANAGEMENT RIGHTS

B.1 The Association acknowledges that it is the exclusive
function of the Hospital to:

(a) maintain order, discipline and efficiency and to
establish and enforce vreasonable rules and
regulations governing the conduct of nurses which
rules and regulations are primarily designed to
safeguard the interests of the patients in the
Hospital. The Hospital wil furnish the
Association with copies of the published Hospital
rules and regulations prior to posting same on the
bulletin boards;

(b) hire, retire, discharge, transfer, promote,
demote, classify, direct, assign, lay-off, suspend



ARTICLE C

or otherwise discipline a nurse for cause provided
that a claim of unjust promotion, demotion or
transfer or a claim that a nurse has been unjustly
discharged or disciplined may be the subject of a
grievance and may be dealt with as hereinafter
provided;

(c) generally to operate the Hospital in an efficient
manner consistent with the obligations of the
Hospital to the public and the community served;
It being understood and agreed that the Hospital
will retain all functions of management inherent
Iin it as the Employer; to determine the kinds and
locations of machines, equipment to be used, the
allocation and number O nurses and other
employees required from time to time, and all
other matters concerning the Hospital®s operation,
save and except only such Tfunctions as are
specifically modifie and altered in this
Agreement;

(d) the Hospital agrees that these functions will be
exercised In a manner consistent with the
provisions of this Agreement and a claim that the
Hospital has exercised any of these rights iIn a
manner inconsistent with any of the provisions of
this Agreement shall be the subject of a
grievance.

- INTERPRETATIONS

C’l

C.2

ARTICLE D

The word "nurse" or "nurses" where used shall mean only
the nurse employees in the bargaining unit covered by
Article A

"Tour" means consecutive working hours scheduled for a
nurse. The day, measured On a midnight to midnight
basis, during which the majority of the hours of a tour
are worked shall determine the calendar days to which
the tour belongs.

"Supervisor" Or "Immediate Supervisor" when used 1iIn

this Agreement, shall mean the first supervisory level
excluded from the bargaining unit.

- COMMITMENT OF REGULAR PART-TIME NURSES

D.1

Regular part-time nurses shall be available for work on
the following basis:

(a) must be available for a pre-scheduling of at least
two (2) tours per week;



(b) must be available for scheduling two (2) weekends
in three (3);

(¢) must be available for scheduling on four (4) paid
holidays:

(d) must be available for scheduling either at
Christmas or New Year"s.

The Association may elect or otherwise select two (2)

The Hospital recognizes a committee of three (3) nurse
employees and their secretary, who shall act as a

The Committee shall be composed of three (3) nurses to
act on behalf of _the local Association and three (3)
representatives OF the Hospital, one of whom shall be a

The  Hospital will recognize.  one (1) nurse
representative or an alternate. The Association is to
provide to the Hospital the name of this representative

It'is agreed that a representative of the Association
will be allowed to iInterview new nurses during their

Seniority lists shall be supplied to the Association by

ARTICLE E - COMMITTEES AND REPRESENTATIVES
8,1 Grievance Committee
nurse representatives.
E.2 Negotiating Committee
Negotiating Committee.
E.3 Hospital-Association Committee
Board member.
E.4 Nurse Representative
on an annual basis.
ARTICLE F - INTERVIEW OF NEW NURSES
?, 1
orientation period.
ARTICLE G - SENIORITY LISTS
G,1 .
the Hospital in March and September in each year.
ARTICLE H - PAYROLL DEPOSITS
H.1

Payrolls are prepared bi-weekly. On the Thursday



H.2

Hl3

ARTICLE 1

following cut-off date the Hospital, through the bank,
will deposit the employee®s net earnings into the bank
account designated by the employee. Each employee will
provide the Hospital Payroll Office with the name of
the local bank and account number into which they wish
the net earnings deposited. The bank will allow each
employee one free withdrawal each bi-weekly pay period
with said withdrawal not before banking hours on the
Friday following payroll deposit day.

Each employee will be provided with a pay statement
each bi-weekly pay period showing gross earnings,
deductions and net earnings. These pay statements may
be picked up at the Hospital Business Office during
normal office hours, any time aftsr 1230 hours on the
Thursday of payroll deposit day.

Payroll deposit day may be delayed when a paid holiday

interferes with the preparation of payrolls and pay
records.

- SCHEDULING

Ivl

I.4

The Hospital agrees that it will not require a nurse to
work more than six (6) consecutive shifts on afternoon
or night shift or more than seven (7) shifts on day
shift without her consent. Days off shall be scheduled
consecutively unless otherwise mutually agreed.

Work schedules shall be posted two weeks i1n advance of
the effective date of the schedule. work schedules may
be subject to change due to i1llness, leave of absence,
termination or other reasonable cause, and _every
attempt shall be made to give nurses affected notice iIn
advance of the change in schedule. Request for changes
in posted work schedules by all nurses must be
submitted in writing and co~signed by the nurse willing
to exchange days off or tours of duty.

A nurse will receive premium pay as provided in Article

14.03 for all hours worked on a third consecutive and
subsequent weekend, save and except where:

(a) such weekend has been worked by the nurse to
satisfy specific days off requested by such nurse;
or

(b) such nurse has requested weekend work; or

(¢) such weekend 1s worked as the result of an
exchange of shifts with another nurse.

(a) Overtime as provided in Article 14.09 of the Full-



I.5

I.6

I.7

1.8

I.9

I,10

ARTICLE J

Time Collective Agreement, where a nurse chooses
equivalent time off such time off must be taken
within two months (60 days) from date earned.

A nurse who requests a specific tour of duty on a
Eermanent basis may, at the discretion of the Hospital,
e granted same when a vacancy oOccurs.

Fifty percent (50%) of working hours shall be spent on
day shift unless otherwise mutually agreed upon by the
nurse and the Hospital.

There shall be not less than a period of sixteen (16)
consecutive hours off between different shifts worked
by a full-time nurse. If a period of less than sixteen
e&a)hours between shifts is scheduled, the time to the
expiring of the sixteen (16) hours shall be paid at
premium pay as provided in Article 14,03, wunless
mutually agreed to between the Director of Nursing and
the nurse concerned.

These scheduling regulations may be waived between
December 15th and January 15th to enable nurses to
receive at least four (4) consecutive days off at
either Christmas or New vear's, Time off at Christmas

will include Christmas Eve, Christmas Day and Boxing
an- Time off at New Year"s will include New Year®s
ve.

The request list for time off at Christmas or New
Year™s will be posted by October 15th. Nurses will be
required to request time off at Christmas or New Year"s
by November 1st. Authorized time off at Christmas and
New vear's will then be posted by November 25th.
Nurses will alternate time off at Christmas one year
with time off at New Year®"s the following year. It
there is a dispute, seniority will prevail.

Part-time nurses shall be scheduled available shifts on
a "seniority basis. Preference of a nurse for a
particular shift will be considered in scheduling.

For the purposes of part-time nurses a weekend will be

defined as eight (8) consecutive tours off during the
period following the completion of the Friday day tour.

- VACATIONS

J.1

The vacation year for full-time nurses shall be
concurrent with each nurse’s anniversary date of
employment as a full-time nurse.

All nurses must take their vacation in the year in



Jl4

ARTICLE K

which 1t falls due, and will not be allowed to carry
over a vacation or portion of a vacation to a
sugceedin% year(s) unless otherwise authorized in
writing Dy = the Administrator. Applications for
postponed vacation shall be in writing.

Requests for vacation must be given in writing to the
Director of Nursing Service or her designate by March
15th.  The Hospital shall grant such requests where
possible provided that nurses request their vacation In
no less than fTive (5) consecutive day periods.
Senitority will prevail for all requests made prior to
March 15th. A list of granted vacations will be posted
by April 30th. Vacation will not normally be scheduled
between December 15th and January 15th, however, such a
request will not be unreasonably denied.

Part-time nurses shall receive vacation pay on December
3lst pay period unless otherwise requested.

- PAID HOLIDAYS

K.l

ARTICLE L

The following paid holidays shall be recognized by the

Hospital :

New Year"s Day August Civic Holiday
Good Friday Labour Day

Victoria Day Thanksgiving Day
Canada Day Remembrance Day
Christmas Day 2nd Monday In February
Boxing Day - or Heritage Day if

so proclarmed

Effective April L, 1989 the 2nd Monday in June will
also be recognized as a paid holiday.

Lieu days as provided in Article 15.04 will be_taken on
a day mutually agreed upon by the Director of Nursing
or -her designate, within a three (3) month period from
the time the lieu day was earned.

- LEAVE FOR ASSOCIATION BUSINESS

L.l

Leaves of Absence for Association business as provided
in Article 11,02 shall be administered as follows:

(a) the cumulative total Leave of Absence for the
members of the local Association shall be fifty
(50) days.

(b) there_shall be no more than two (2) nurses granted
Association leave at any given time.



ARTICLE M

(¢) requests for Association Leaves of Absence shall
be made in writing iIn the request book to the
Director of Nursing Services, prior to, the
posting of the applicable time schedule it
possible.

- BULLETIN BOARDS

M.l

ARTICLE N

The Hospital will provide bulletin boards for the
Association in agreed locations.

~ MISCELLANEQOUS

N'l

Each nurse shall keep the .Hospital and the Association
informed 1IN Writin? of her current mailing address,
home address and telephone number (if any). |If a nurse
fails to do so, the Hospital will not be responsible
for failure of a notice sent by Registered Mail to
reach the employee.

The Hospital agrees to provide adequate change and
lounge Tfacilities and lockers for safe-keeping of
nurses” belongings while on duty.

The Hospital agrees to launder uniforms of a standard
type free of charge for the duration of the Agreement.
No liability can be assumed for materials which cannot
be processed in a normal laundry operation.

Notices and correspondence between the partiss arising
out of this Agreement, or incidental thereto, shall be
addressed to:

Association - The President,
Nurses' Association,
(Personal address to be provided
annually), i
Sioux Lookout, Ontario. P20V 270

Hospital - The Administrator,
Sioux Lookout General Hospital,
Box 909,
Sioux Lookout, Ontario. POV 2T0

Upon_ request of either party, a meeting between the
Hospital and the Association will be held within seven
(7) days of such request to discuss matters of concern
to either party.

A Charge Nurse will be designated by the Director of
Nursing Service or her designate for each and every
applicable shift.



ARTICLE o - PREPAID LEAVE

0.1

In accordance with Articles 11.1! (<) of the Full-Time
and Part-Time Collective Agreements, the number of
nurses that may be absent at any one time will be not
more than one full-time and one part-time nurse.

ARTICLE P - JOB-SHARING

The parties mutually agree to implement job-sharing. It 1S

a%reed that a full-time job will be shared by two (2) nurses on
the following basis:

p,1

kv
[\

P.3

P.4

P.6

Job-sharing requests with regard to full-time positions
shall be considered on an individual basis and the
Hospital shall reserve the right to determine the
number and location of each shared position.

Total hours worked by the job-sharers shall equal one
(1) full-time position. The schedule of this position
will be mutually agreed between the Hospital and the
two (2) nurses.

The above schedules shall conform with the scheduling
provisions of the Full-Time Collective Agreement save
and except Article 1.6,

Each job-sharer may exchange shifts with her partner,
as well as with other nurses as provided by the
Collective Agreement.

Job-sharers shall only be required to work the number
of paid holidays that a full-time nurse would be
required to work.

Job-sharers are not required to cover their partner
during sick leave, vacation or approved leaves of
absence.

All other provisions coveting job-sharing are contained
in the Central Part-Time Agreement.

Implementation

Where the job-sharing arrangement arises out of the
filling of a vacant full-time position, both job-
sharing positions will be posted and selection will be
based on the criteria set out in the Collective
Agreement.

An _incumbent full-time nurse wishing to share her
position, may do so without having her half of the
position posted. The other half of the job-sharing



position will be posted and selection will be made on
the criteria set out in the Collective Agreement.

P.10 IT one of the job-sharers leaves the arrangement, her
position will Dbe posted. IT there is no successful
applicant to the position, the shared position must
revert to a full-time position and the remaining nurse
will be required to continue in the full-time position.

p,11 Discontinuation

Either party may discontinue the  job-sharing
arrangement with ninety (90) days' notice. Upon
receipt of such notice a meeting shall be held between
the parties within fifteen (15) days to discuss the
discontinuation. It is understood and agreed that such
discontinuation shall not be unreasonable or arbitrary.

pATED at Sioux Lookout, Ontario, this Sgézday ofééjzaaﬁf, 1988.

FOR THE HOSPITAL FOR THE ASSOCIATION
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TELEPHONE: 737-3
AREA CODE 807

Seour Lookout Genenal Hospiital

P.QO. BOX 909 - SIOUX LOOKOUT
ONTARIO Ppov PTO

November 28, 1988

— ————
Labour Data ) / R /
Canada Dept. of Labour
Ottawa, Ontario . P
K1A 0]2 ;7
Dear Sir/Madam: .

Please find enclosed one copy each of the full time and part time
Collective Agreement with O.N.A. for the period April 1, 1988 til
March 31, 1991.

Attached at the end of each Collective Agreement are the Superior
Conditions and Local Issues.

If you have any questions please do not hesitate to address same
to myself.

Administirdtor

LIH]/bsw
Encls.

L iNAK



