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ARTICLE 1 

1.01 - Preamble 

1.02 - 

The general purpose of  th i s  Agreement i s  t o  establish and maintain 
col 1 ect ive bargaining re1 at ions between the Hospital a n d  the 
employees covered by th is  Agreement; t o  provide for ongoing means o f  
communication between the Un ion  a n d  the Hospital and the prompt  
disposition o f  grievances and the f i n a l  settlement o f  disputes and 
t o  establish and m a i n t a i n  mutual ly  sat isfactory wages, hours of  work 
and other conditions of  employment i n  accordance w i t h  the provisions 
o f  th i s  Agreement. 

I t  i s  recognized t h a t  the employees :vish t o  work e f f i c ien t ly  
together w i t h  the Hospi%al t o  secure the best possible care and 
health protecticn f o r  patients .  

Femi n i  ne/Mascul i tie Pronoun 

Slherever the feminine pronoun i s  used i n  th i s  Agreement, i t  includes 
the masculine pronoun and vice versa where the context so requires. 

ARTICLE 2 
DEFINITIONS 

2.91 - Temporary Employee 

Employees may be kirad f o r  a specif ic term n o t  t o  exceed six ( 6 1  
months, t o  veplace a n  employee w h o  w i l l  be on approved leave o f  
absence, absence due t o  !4.C.E. d i sab i l i ty ,  sick leave, l o n g  term 
d i sab i l i ty  or to perform a special non-recurring task. This term 
may be extended a further six ( 6 )  months O R  mutual agreement o f  the 
Union, employee a n d  Hospital. The period o f  employment o f  such 
persons w i l l  n o t  exceed the absentee's leave. The release or 
discharge o f  such persons shall n o t  be the subject of a grievance or 
arbi t ra t ion.  

This clause would n o t  preclude such employees from using the j o b  
posting provision under the collect ive agreement a n d  any successful 
applicant who has ccmpleted his p r o b a t i o n  period w i l l  be credited 
with the appropriate seni ori t y .  

The Hospital will outl ine t o  employees selected t o  f i l l  such 
temporary vacancies and  the Union, the circumstances giving rise t o  
t he  vacancy, a n d  the  specia l  cond i t ions  r e l a t i n g  t o  such 
empl oymen t . 



2.02 - Part-Time Commitment 

The Hospital  shall n o t  refuse t o  accept an 'offer  from an emp'loyee t o  
make a written commitment t o  be available f o r  work on a regular 
pre-determined basis solely for  the purpose o f  uti1 izing casual 
employees so as t o  r e s t r i c t  the numbers o f  regular part-time 
empl oyees. 

ARTICLE 3 
RELATIONSHIP 

3.01 - No Discrimination 

The part ies agree that ,  i n  accordance w i t h  the provisions o f  the 
Ontario Human Rights Code, there shall be no discrimination against 
any employee by the Union or the Hospital by reason o f  race, creed, 
colour, age, sex, mari ta l  s ta tus ,  n a t i o n a l i t y ,  ancestry or place o f  
o r i g i n .  

The Hospital and the Union  further agree that  there w i l l ;  be no 
intimidation, discrimination, interference, r e s t r a i n t  o r  coercion 
exercised o r  practised by e i the r  o f  them or the i r  representatives or 
members, because of  a n  empl oyee' s membership o r  non-membershi p i: n a 
Union or because of his ac t iv i ty  or  lack o f  ac t iv i ty  i n  the Union. 

ARTICLE 4 
STRIKES AND LOCKOUTS 

4.01 - Strikes and Lockouts 

The Union agrees there shall be no s t r ikes  a n d  the Hospital agrees 
there shall be no lockouts so long  a s  t h i s  Agreement continues to 
operate. The terms "s t r ike"  and "lockout" shall bear the meaning 
given them i n  the Ontar io  Labour Relations Act. 

ARTICLE 5 
U N I O N  SECURITY 

5.01 - T4 Slips .. 

The 'Hospital w i l l  provide each employee w i t h  a T-4 supplementary 
s l ip  showing the dues deducted i n  the previous year f o r  ificorne t a x  
purposes where such informat ion i s avail ab1 e or becomes readily 
availab'le t h rough  the Hospital 's  payroll system. 

/ 

5'.O2 - Notification t o  Union 

The Hospital w i l l  provide the u n i o n  w i t h  a l i s t ,  monthly o f  a l l  
hirings, lay-offs, r eca l l s  and terminations w i t h i n  the bargaining 



u n i t  where such information i s  available or becomes readily 
available th rough  the Hospital 's payroll system. 

5.03 - Employee Interview 

A new employee w i l l  have the  o p p o r t u n i t y  t o  meet w i t h  a 
representative of the Union i n  the employ o f  the i lospi ta l  f o r  a 
period of  u p  t o  15 minutes d u r i n g  the employee's orientat ion period 
without loss of regular earnings. The purpose o f  the meeting w i l l  
be t o  acquaint the employee w i t h  such representative of the Union 
and  the col lec t ive  agreement. L 

Such meetings may be arranged collect ively or individually f o r  
employees by the Hospital as part o f  the orientation program. 

A R T I C L E  6 
U N I O N  REPRESENTATION AND COMMITTEES 

6.01 - Union Activity on Premises and/or  Access t o  Premises 

I t  i s  agreed t h a t  there shall be no so l i c i t a t ion  o f  members, 
collection o f  dues or other Union ac t iv i ty  on the premises of the 
Employer except as permitted by th i s  Agreement o r  specif ical ly 
authorized by the Employer i n  w r i t i n g .  I t  i s  understood t h a t  no 
meeting 3f the Union o r  i t s  members shall be held an  t h e  premises o f  
the Employer without the prior written approval  of  the Employer. 

The Union agrees t h a t  no pamphlets, handbills,  or other publications 
w i l l  be distr ibuted by i t s  off icers  o r  members on the premises o f  
the iiospi t a l  w i t h o u t  prior app rova l  o f  the management. 

6.C2 - Labour Manaaement Committee 

Where the par t ies  mutually agree t h a t  there are na t t e r s  o f  m u t u a l  
concern and in te res t  t h a t  would be beneficial i f  discussed a t  a 
Labour-Management Committee hleeting d u r i n g  the term o f  th is  
Agreement, the following shall apply. 

An equal number of  representatives o f  each p a r t y  as mutually agreed 
shall meet a t  a time and  place mutua l l y  sa t is factory .  A request f o r  
a meeting hereunder wi l l  be made i n  writing prior t o  the date 
proposed and accompanied by a n  agenda o f  matters proposed to  be 
discussed, w h i c h  shall n o t  include matters t h a t  are properly the 
subject o f  grievance or negotiations for the amendment or renewal o f  
t h j s  agreeflent. 

The C.U.P.E.  members shall represent a l l  C . U . P . E .  Local B a r g a i n i n g  
Units on the j o i n t  Labour-Management Committee. 



Any representative( s )  attending such meetings d u r i n g  t he i r  regularly 
scheduled hours o f  work shall not lose regular earnings as a r esu l t  
o f  such attendance. 

I t  is agreed that  the topic o f  a rehabil i tat ion program for drug and 
alcohol abuse is  an a p p r o p r i a t e  topic for  the Labour-Management 
Committee. 

I t  i s  understood that  j o in t  meetings w i t h  other Labour-Management 
Committees i n  the Hospital may be scheduled concerning issues of 
mutual in te res t  i f  sat isfactory t o  a l l  concerned. * 

6.03 - Local Baraainino Committee 

The Hospital agrees t o  recognize a negotiating commi t t e e  comprised 
of  hospital employee representatives of  the U n i o n  fo r  the purpose of 
negotiating a renewal agreement. This committee w i l l  consist  of  no t  
more t h a n  four  employees. The Hospital agrees to  pay members of  the 
negotiating committee f o r  s t ra ight  time wages l o s t  from the i r  
regularly scheduled working hours  spent in d i rect  negotiations fo r  a 
renewal agreement, u p  t o  b u t  not including arbi t ra t ion.  N o t h i n g  i n  
t h i s  provision i s  intended t o  preclude the Union  negotiating 
committee from having the assistance of any representatives o f  the 
Canadian Union of Public Employees when negotiating w i t h  the 
Hospital e 

When direct  negotiations begin or end w i t h i n  ten (10)  hours of a 
negotiating team member’s scheduled s h i f t ,  the ‘rlospital w i l l  
endeavour t o  provide a one day’s leave o f  absence w i t h o u t  pay, t o  
provide a suff ic ient  r e s t  break i f  the employee so requests. Such 
request shall not  be unreasonably denied. Such leave shall be 
considered leave o f  absence for u n i o n  business, b u t  shall n o t  be 
deducted from the Union antitleinent under Article 12.02. 

6.04 - Central Baraainina  Committee 

I n  future central bargaining between the Canadian Union o f  Public 
Employees and the part icipating hospitals,  an employee serving on 
the Union’s Central Negotiating Committee shall be p a i d  for time 
l o s t  from his normal s t r a i g h t  time working hours a t  his regular ra te  
o f  pay and w i t h o u t  loss o f  leave credi ts  for  attending central 
negotiating meetings w i t h  the Hospitals’ Central Negotiating 
Committee i n  d i rec t  negotiations u p  t o  the point of arbi t ra t ion.  
Upon reference t o  a rb i t ra t ion ,  the negotiating committee members 
shall receive u n p a i d  time off f o r  the purpose of attending 
a r b i t r a t i o n  hearings. 

I t  i s  understood and agreed that  the maximum number of Union Central 
Negotiating Committee members ent i t led  t o  payment under t h i s  



provision shall be seven, a n d  in no case wil l  more t h a n  one employee 
from a hospital be en t i t l ed  t o  such payment. 

The Union shall a d v i  se the Hospital s ’ Central Negotiating Committee, 
before negotiations commence, of  those employees t o  be paid under 
this provision. The Hospitals’ Central Negotiating Cornmi t t e e  shall 
advise the seven Hospital s accordingly . 

6.05 - Pay fo r  Grievance Committee o r  Stewards 
1 

I t  i s  understood t ha t  stewards have t h e i r  regular work t o  perform on 
behalf of the Employer a n d  i f  i t  i s  absolutely necessary t o s e r v i c e  
a grievance d u r i n g  work ing  hours, they wil l  not leave t h e i r  work 
without obtaining the permission of the Immediate Supervisor or 
Department Head. When resumi n g  thei r regul a r  work, the stewards 
will report  t o  t he i r  Immediate Supervisor o r  Department Head and ,  i f  
requested, w i  17 give a reasonable expl anation a s  t o  thei  r absence. 
I n  order t h a t  loss  of time will be kept t o  a m i n i m u m ,  i t  i s  
understood t h a t  as l i t t l e  time as possible wil l  be used by the 
stewards i n  servicing grievances d u r i n g  work ing  hours. 

a 

ARTICLE 7 
GRIEVANCE AND ARBITRATION PROCEDURE 

7.01 For  purposes o f  this Agreement, a grievance i s  defined as a 
d i f f e r e n c e  a r i s i n g  between t h e  p a r t i e s  r e l a t i n g  t o  the  
in terpre ta t ion,  application, administration or alleged viol a t i o n  of 
the agreement including any question as  t o  whether a matter i s  
a r b i  t rabl  e. 

7.02 A t  the time formal discipline i s  imposed or a t  any stage o f  the 
grievance procedure an employee shall have the r i g h t  upon request t o  
the presence o f  his/her steward. I n  the case o f  suspension o r  
discharge the Hospital shall notify the employee of t h i s  r ight i n  
advance. 

7.03 I t  i s  the mutual desire o f  the pa r t i e s  hereto t h a t  complaints of 
employees shall be adjusted as quickly as possible,  and  i t  i s  
understood t h a t  an employee h a s  no grievance unti l  he h a s  f i r s t  
given h i s  immediate supervisor the o p p o r t u n i t y  o f  adjust ing his 
complaint. Such complaint shall be discussed w i t h  his immediate 
supervisor w i t h i n  nine ( 9 )  calendar days a f t e r  the circumstances 
g i v i n g  r i s e  t o  i t  have occurred or o u g h t  reasonably t o  have come t o  
the a t tent ion of the employee a n d  f a i l i ng  settlement w i t h i n  nine ( 9 )  
calendar days, i t  shall then be taken u p  a s  a grievance within nine 
( 9 )  calendar days following advice o f  his  immediate supervisor’s  
decision i n  the following manner a n d  sequence: 



Step No. 1 

7.04 

7.05 

The employee may submit written grievance signed by the employee t o  
his  immediate supervisor. The grievance shall identify the nature 
o f  the grievance and the remedy sought and should identify the 
p rov i s ions  of the Agreement w h i c h  are alleged t o  be vio7ated. The 
immediate supervisor w i l l  del iver his decision i n  writing within 
nine ( 9 )  calendar days following the day on which the grievance was 
presented t o  him. F a i l i n g  settlement, then: 

Step No. 2 

W i t h i n  nine ( 9 )  calendar days following the decision under Step No. 
1, the employee may submit the written grievance t o  his Department 
Head who will deliver his decision i n  writing w i t h i n  n i n e  ( 9 )  
ca?endar days  from the date on which t he  written grievance was 
presented t o  h i m .  The par t ies  may, i f  they so desire,  meet t o  
discuss the grievance a t  a time and  place sui table  t o  b o t h  parties. 
T h i s  step may be omitted where the employee's immediate superviso 
and Oepartment Head are the same person. Failing settlement then: 

Steu No. 3 

W i t h i n  nine ( 9 )  calendar days following the decision i n  Step No. 2 
t h e  grievance may be submitted i n  w r i t i ng  t o  the  Hospita 
Administrator o r  his designee. A meeting will  then be held between 
the Hospital Administrator or his designee a n d  the Grievance 
Committee witnin nine ( 9 )  calendar days o f  the submission of the 
grievance a t  S t e p  No. 3 unless extended by agreement o f  the parties. 
I t  i s  understood and agreed t h a t  a representative of the Canadian 
Union of  Public Employees and the grievor may be present a t  the 
meeting. I t  i s  further understood t h a t  the Hospi ta l  Admin i s t r a to r  
or  his designee may have such counsel and assistance a s  he inay 
desire a t  such meeting. The decision o f  the Hospital shall be 
delivered i n  w r i t i n g  w i t h i n  nine ( 9 )  calendar days f o l l o w i n g  the 
date o f  such meeting. 

A complaint or  grievance a r i s i n g  d i rsc t ly  between the i-lospital and 
the Union concerning the interpretat ion,  application or,. a1 teged 
violation o f  the Agreement shall be originated a t  Step i40. 3 w i t h i n  
fourteen ( 14) cal endar days fol 1 owing the circumstances g i  v i  ng r i s e  
t o  the complaint or  grievance. I t  i s  expressly understood, however, 
t h a t  the provisions of t h i s  Article may n o t  be used w i t h  respect to  
a grievance directly affecting an employee which such employee could 
himself , ins t i tu te  and the regular grievance procedure s h a l l  n o t  be 
the re by by pas se d. 

Where a number of employees have identical grievance and each 
employee would be en t i t l ed  t o  grieve separately they may present a 
group  grievance i n  w r i t i n g  identifying each employee who i s  grieving 



7.06 

- 

7.07 

t o  the Department Head o r  his designee w i t h i n  fourteen ( 1 4 )  calendar 
days a f t e r  the circumstances giving r i s e  t o  the grievance have 
occurred o r  o u g h t  reasonably t o  have come t o  the at tention of the 
employee(s). The grievance shall then be treated as being in i t i a ted  
a t  Step No. 2 and  the applicable provisions of  t h i s  Article shall 
then app ly  w i t h  respect t o  the processing o f  such grievance. 

The release or discharge o f  an employee d u r i n g  the probationary 
period sha l l  not be the subject o f  a grievance or a r b i t r a t i o n .  A 
claim by a n  employee who has completed his probationary period t h a t  
he has been u n j u s t l y  discharged or suspended shall be treated as a 
grievance i f  a written statement o f  such grievance is  lodged by the 
employee w i t h  the hospital a t  Step No. 3 within seven ( 7 )  calendar 
days a f te r  the date thz discharge o r  suspension i s  effected. Such 
special grievance may be se t t l ed  under the Grievance or Arbitration 
Procedure by:  

( a )  confirming the Hospital 's action i n  dismissing the employee, o r  

(b) reinstat ing the employee w i t h  o r  w i t h o u t  f u l l  compensation fo r  the 
time l o s t :  3r 

( c )  by any other arrangemegt which may be deemed just and e q u i t a b l e .  

Wherever the Hospital deems i t .  necessary t o  suspend or discharge an 
employee, the Hospi ta l  shall n o t i f y  t h e  Union o f  such suspension o r  
discharge in writing. The Hospi ta l  agrees t h a t  i t  w i l l  n o t  suspend, 
d i  scharge or otherwi se d i  sci p l  i ne and  employee who has completed h i  s 
p r o b a t i o n a r y  period, without j u s t  cause. 

F a i l i n g  settlement under the foregoing procedure o f  any grievance 
betvieen the par t ies  a r i  s i  ng from the i nterpretat i  on , a p p l  i ca t i  on, 
administration or alleged v i o l a t i o n  o f  th i s  Agreement, including any 
question as t o  whether a matter i s  arbi t rable ,  such grievance may be 
submitted t o  a r b i t r a t i o n  as hereinafter provided. I f  no written 
request for arbi t ra t ion i s  received within eighteen (18) calendar 
days a f te r  the decision under Step No. 3 i s  given, t h e  grievance 
shall be deemed t o  have been abandoned. Where such a..written 
request i s  postmarked w i t h i n  sixteen ( 1 6 )  calendar days a f t e r  the 
decision under Step No. 3 ,  i t  wil l  be deemed t o  have been received 
w i t h i n  the time l imi ts .  

7.08 A1 1 agreements reached under the grievance procedure between the 
representatives o f  the Hospital and the representatives o f  the Union 
wi l l  be f i n a l  and binding upon the Hospital and  the Union  and the 
empl oyees . 

7.09 When e i the r  party requests t h a t  any matter b e  submitted t o  
arbi t ra t ion a s  provided i n  the foregoing Article,  i t  shall make such 
request i n  writing addressed t o  the other part.y t o  th i s  Agreement, 



* 

7.10 

7.11 

7.12 

7.13 

7.14 

7.15 

7.16 

and a t  the same time name a nominee. Within seven ( 7 )  calendar days 
thereafter  the other party shall name a nominee, provided, however, 
t ha t  i f  such par ty  f a i l s  to  name a nominee as herein required, the 
Minister o f  Labour for  the Province o f  Ontario sha l l  have  power t o  
e f fec t  such appointment upon application thereto by the party 
invoking a r b i t r a t i o n  procedure. The two nominees sha l l  attempt t o  
se lec t  by agreement a chairvan o f  the A r b i t r a t i o n  Board. I f  they 
are unable t o  agree upon such a chairman within a period o f  fourteen 
(14)  calendar days, they shall then request the Minister o f  Labour  
f o r  the Province of Ontar io  t o  appoint a chairman. 

No person my be appointed as an a r b i t r a t o r  who has been involved i n  
an attempt t o  negotiate or s e t t l e  the grievance. 

No matter may be submitted t o  arbi t ra t ion which has not been 
properly carried th rough  a l l  requis i te  steps o f  the Grievance 
Procedure. 

The Arbitration Board s h a l l  not be authorized t o  make any decision 
inconsistent with the provisions o f  t h i s  Agreement, nor t o  a l t e r ,  
modify, add t o  o r  amend any p a r t  o f  t h i s  Agreement. 

The proceedings of the Arbitration Board wil l  be expedited by the 
par t ies  hereto and the decision of the majority and ,  where there i s  
no majority, the decision of the chairman w i l l  be f i n a l  a n d  b i n d i n g  
u p o n  the par t ies  hereto and  the employee or employees concerned. 

Each of the par t ies  hereto w i l l  bear the expense of  the nominee 
appointed by i t  and the part ies wil l  share equaliy the fees and  
expenses, i f  any, of the chairman of the A r b i t r a t i o n  Board. 

The time l imi ts  s e t  o u t  i n  the Grievance and A r b i t r a t i o n  Procedures 
herein are mandatory and  f a i lu re  t o  comply s t r i c t l y  w i t h  such time 
limits except by the written agreement o f  the par t ies ,  shall resul t  
in the grievance being deemed t o  have been abandoned subject only  t o  
the provisions of Section 44 ( 6 )  o f  The Labour Relations Act. 

Wherever A r b i t r a t i o n  Board i s  referred t o  i n  the Agreement, the 
part ies may mutually agree i r  writing t o  subst i tu te  a -  single 
a rb i t ra to r  fo r  the Arbitration aoard a t  the time o f  reference t o  
arbi t ra t ion and the other provisions referring t o  Arbitration Board 
s h a l l  appropriately apply. 

A R T I C L E  a 
/ ACCESS TO FILES 

8.01 - Access to  Personnel File . .  

Each employee shall have reasonabl c access t o  h i  s/her personnel f i l e  
f o r  the purpose o f  reviewing any evaluations or formal disciplinary 



9.01 - 

notations contained therein, i n  the presence o f  the Director o f  
Personnel or designate, An employee has the r ight  t o  request copies 
o f  any evaluations in th i s  f i l e .  

ARTICLE 9 
SENIOR I TY 

Probationary Period 

A new employee will be considered on probation u n t i l  he has 
completed forty-five days o f  work (or  337.5 hours  o f  work f o r  
employees whose regular hours o f  work are other than the standard 
work d a y ) ,  within any twelve calendar months. Upon completion of  
the probationary period he shall be credited w i t h  seniori ty equal t o  
forty- five working days. GIith the written consent o f  the Hospital, 
the probationary- employee and  the President of the Local Union or 
designate, such p roba t iona ry  period may be extended. Any extmsions 
agreed t o  w i l l  be i n  w r i t i n g  a n d  w i l l  specify the length o f  the 
extension. The release or discharge o f  an employee d u r i n g  the 
probationary period shall n o t  be the subject of  a grievance or 
arbi t ra t ion.  

9.02 - Definition o f  Seniority 

Part-time employees, including casual employees, w i l l  aceumul a te  
seniori ty on the basis o f  one (1)  year’s  seniori ty for each 1725 
hours worked in the b a r g a i n i n g  u n i t  as o f  the l a s t .  da te  o f  hire,  
except as otherwise provided herein. 

Seniority wi l l  operate on a bargaining u n i t  w i d 2  basis. 

Notwithstanding the above, employees hired prior t o  1986 10 10 w i l l  
be credited w i t h  the seniori ty they he3d under the Agreement 
expiring 1985 39 28, a n d  w i l l  thereafter  accumulate seniori ty i n  
accordance w i t h  t h i s  Article. 

9.03 - Loss o f  Seniority 

A n  employee shall lose a l l  seniority and service and shall be deemed 
t o  have terminated i f  he: 

( a )  resigns; 

( b )  i s  discharged a n d  n o t  reinstated t h r o u g h  the 
grievance/arbitration procedure; 

( c )  i s  re t i red;  



( d )  i s  absent from scheduled work for a period of three or more 
consecutive working days wi t h o u t  notifying the Hospital of such 
absence and providing t o  the Hospital a satisfactory reason; 

has been laid off for eighteen months; ( e )  

( f )  i f  the employee has been laid off and  f a i l s  t o  return t o  work 
within seven ( 7 )  calendar days af ter  t h a t  employee has been 
notified by the Hospital th rough  registered mail addressed t o  
the l a s t  address on t he  records of the Hospital, subject t o  any 
speci a1 p rov i  sions regardi ng temporary vacancies noted under 
the heading of Layoff and  Recall ; 

** (g) i s  absent due t o  i l lness  or disabili ty for a period of twenty-four 
( 2 4 )  calendar months from the time the  disabili ty or i l lness 
c omme n c e d. 

9.04 - 

9.05 - 
** 

Accumulation of Seniority 

Effective 1985 05 01 and  f o r  accumulation of seniority subsequent t o  
1985 05 03. 

A part-time employee shall accumulate seniority on the basis of one 
year for each 1725 hours worked. 

Job Posting 

Where a permanent vacancy occurs in a classification wi-thin the 
bargaining unit or a new position ,within the b a r g a i n i n g  unit i s  
established by the Hospital, such vacancy shall be posted fo r  a 
period of seven ( 7 )  consecutive calendar days. Applications f o r  
such vacancy s h a l l  be made in w r i t i n g  within the seven ( 7 )  day 
period referred t o  herein. 

Vacancies created by the f i l l i ng  of an in i t ia l  permanent vacancy 
will be posted for a period of three ( 3 )  consecutive calendar days, 
excluding Saturdays, Sundays and  Hol i days. Appl i cations for such 
vacancies shall be made in writing within the three ( 3 )  day period 
referred t o  herein. 

I n  matters of promotion and staff transfer appointment shall be made 
o f  the senior applicant able t o  meet the normal requirements of the 
job .  

The name of the successful applicant will be posted on the Bulletin 
Board for a period of seven ( 7 )  calendar days. 

Where there are  no successful applicants from within this  bargaining 
unit for vacant positions referred t o  i n  th is  Article, employees i n  
other CUPE bargaining units a t  the Hospital will be considered for  
such positions prior t o  considering persons n o t  employed by the 
Hospital. The employees el i gi bl e for consideration s h a l l  be 1 imi ted 
t o  those employees who have applied. for the position in accordance 
with this  Article, and selection shall be made i n  accordance w i t h  
th is  Articl e. 



9-06 - 

The successful applicant shall be allowed a t r i a l  period of u p  t 
( 3 0 )  t h i r t y  days d u r i n g  w h i c h  the hospital w i l l  determine i f  the 
employee can sa t i s fac to r i ly  perform the j o b .  W i t h i n  t h i s  period, 
the employee may voluntarily return,  or be returned by the hospital,  
t o  the position formally occupied, w i t h o u t  loss of seniori ty.  The 
vacancy result ing from the posting may be f i l l e d  on a temporary 
basis until  the t r i a l  period i s  completed. 

A l i s t  of vacancies f i l l e d  i n  the preceding m o n t h  under this a r t i c l e  
and  the names of the successful applicants will be posted, w i t h  a 
copy provided t o  the union. 

During the period o f  pos t ing  the h o s p i t a l  reserves the r ight  t o  
temporarily f i l l  any vacancy a t  i t s  discretion. Notices shall 
contain the following information: nature of posit ion,  required 
knowledge and  education, ab i l i t y  and s k i l l s ,  s h i f t  a n d  salary rate 
or range. The successful applicant on a Job Posting shall n o t  be 
e l i g ib l e  t o  bid on another Job Posting within a six month period 
from the expiry date of the Job Posting for which he was 
successful. 

No application for t ransfer  from the regular employee will be 
accepted unless the employee has been in the position he i s  holding 
for a t  l e a s t  three months a f t e r  completion of his probationary 
period, or unless his Department Head gives approval  fo r  the 
application t o  be f i l ed .  

The Employer reserves the right t o  hire outside help ,  provided the 
applicants under 9.05 are  not qualif ied t o  perform the requirements 
of the job. Qua.lified employees covered by t h i s  Agreement shall 
have preference f o r  posted vacancies fo r  fu l l  time positions i n  
accordance w i t h  Art icle 9.05 prior t o  them being f i l l e d  from 
outside the Hospi ta l  

Transfer and Seniority Outside the Barga in ing  U n i t  

Effective for emp I oyees transferred o u t  of the bargaining u n i t  
subsequent t o  1985 05 03: 

( a )  I t  i s  understood t h a t  a n  employee shall n o t  be transferred by 
the Hospital t o  a position outside the bargaining unit  without 
h is  consent except in the case of temporary assignments n o t  
exceeding 6 months. Such employees on temporary assigninents 
shall remain members of the bargaining unit.  

( b )  An employee who i s  transferred t o  a position outside the 
bargaining u n i t  shall n o t ,  subject t o  ( c )  below, accumulate 
seniori ty.  I n  the event the employee i s  returned by the 
Hospital t o  a position i n  the bargaining u n i t  he shall be 
credited w i t h  the seniori ty held a t  the time o f  t ransfer  and 
resume accumulation from the date o f  his return t o  the 
baryai n i  n g  u n i  t. 

( c )  I n  the event an employee transferred o u t  of the bargaining u n i t  
under ( b )  above i s  returned t o  the bargaining uni t  within a 
period of s ix  calendar months he shall accumulate seniori ty 
during the period of time outside the bargaining u n i t .  



Note: Employees outside the bargaining u n i t  as o f  1985 05 03 will be 
credited w i t h  whatever seniori ty they he1 d under the col 1 ective 
agreement expiring 1984 09 28 should they be returned t o  the 
bargaining u n i t  subsequent t o  1985 05 03. 

9.07 - Transfer o f  Senioritv and Service 

** 

Effective 1985 05 03 and fo r  employees who t ransfer  subsequent t o  
1985 05 03 : 

For application of seniori ty for purposes of promotion, demotion, 
t r ans fe r ,  layoff and recall and service for  purposes of vacation 
entitlement and wage progression: 

(i ) an employee whose status i s  changed from full- time t o  part-time 
shall receive fu l l  c red i t  for  his  seniori ty and service; 

t i i )  an employee whose s ta tus  i s  changed from part-time t o  full- time 
. shall  receive c r ed i t  f o r  h i s  seniori ty and service on the basis 

o f  one year fo r  each 1725 hours worked. 

The above noted employee shall be allowed a t r i a l  period of u p  t o  
t h i r t y  (30) days, d u r i n g  which the Hospital will determine i f  the 
employee can sa t i s fac to r i ly  perform the j o b .  W i t h i n  t h i s  period the 
employee may voluntarily return, or  be returned by the Hospital t o  
the position formerly occupied without loss of seniori ty to  his 
former duties on the same s h i f t  i n  the same department a n d  a t  the 
appropriate  rate o f  pay, subject t o  any changes w h i c h  would have 
occurred had he n o t  t ransferred.  

9.08 - Notice o f  Layoff 

I n  the event of a proposed layoff a t  the Hospital of a permanent or 
long term nature, the Hospital will 

( a )  provide the Union  w i t h  no l e s s  than 30 calendar days notice o f  
such layoff ,  and 

( b )  meet w i t h  the Union t h rough  the Labour-Management Committee t o  
review the following: 

i ) the reason causing the layoff 

i i )  the service the Hospital will undertake a f t e r  the layoff 

i i i )  the method of implementation including the areas of cutback and 
empl oyees to  be 1 aid off .  

I n  the event of a substantial bed cut-back or cut-back in service, 
the Hospital will provide the Union  w i t h  reasonable notice. If 
requested, the Hospital will meet w i t h  the Union t h r o u g h  the 
Labour-Management Committee t o  review the reasons and  expected 
duration of the bed cut-back or cut-back i n  service, any realignment 
of service or s t a f f  and i t s  e f fec t  on employees i n  the bargaining 
u n i t .  



Any agreement between the Hospital and  the U n i o n  result ing from the 
above review concerning the method o f  implementation will take 
precedence over other terms o f  l a y o f f  in th i s  agreement, Notice of  
layoff shall be i n  accordance w i t h  the p r o v i s i o n s  of the Employment 
S tanda rds  Act. 

9.09 - Technological Change 

The Hospital undertakes t o  notify the Union  i n  advance, so far as .. practicable,  o f  any technological changes which the Hospital has 
decided t o  introduce which w i l l  s ignificantly change the s ta tus  o f  
employees w i t h i n  the bargaining unit.  

T h e  Hospi ta l  agrees t o  discuss w i t h  t h e  Union the e f fec t  o f  such 
technological changes on the employment s ta tus  o f  employees and t o  
consider practical ways a n d  means o f  minimizing the adverse e f fec t ,  
i f  any, upon employees concerned. 

Where new or greater s k i l l s  are required t h a n  are already possessed 
by affected employees under the present methods of operation, such 
employees s h a l l  be given a period of t r a i n i n g ,  w i t h  due 
consideration being given t o  the employee's age and  previous 
educational background, dur ing  w h i c h  they may perfect o r  acquir? the 
s k i l l s  necessitated by the new method o f  operation, The employer 
will assune the cost o f  t u i t i o n  and travel .  There shall be no 
reduction i n  wage or salary ra tes  during the t r a i n i n g  period of any 
such employee. T r a i n i n g  s h a l l  Se given d u r i n g  the hours o f  work 
whenever possible and may extend f o r  u p  to  six months. 

Employees w i t h  one or more years o f  continuous service who are 
subject to  l ay- of f  under conditions referred t o  above, w i l l  be given 
notice of the impending change i n  employment s ta tus  a t  the e a r l i e s t  
reasonable time i n  keeping w i t h  the notif icat ion t o  the Union as 
above s e t  f o r t h  a n d  the requirements o f  the applicable law.  

A R T I C L E  10 
CONTRACTING OUT 

10.01 - Contracting O u t  

The hospital shall n o t  contract out any work usually performed by 
members of the b a r g a i n i n g  u n i t  i f ,  a s  the resul t  of  such contracting 
out., a l a y o f f  of  any employees other t han  casual part-time employees 
resul ts  ,from such contracting o u t .  C o n t r a c t i n g  o u t  t o  an  employer 
who i s  organized and who wil l  employ the employees o f  the b a r g a i n i n g  
u n i t  who would othervise be l a i d  o f f  w i t h  s imilar  terms and 
conditions o f  employment i s  not d breach o f  t h i s  provision. 



ARTICLE 11 
WORK OF THE B A R G A I N I N G  UNIT 

11.01 - Work of the Eargaining U n i t  

Employees n o t  covered by the terms o f  th i s  agreement wi l l  n o t  
perform duties normally assigned t o  those employees who are covered 
by th i s  agreement, except for the purposes o f  instruction,  
experimentation, or i n  emergencies when regular employees are not 
readi ly ava i  1 a41 e. 

" 
11.02 - Volunteers 

The us2 of volunteers t o  perform bargaining u n i t  work, as covered by 
t h i s  agreement, shall n o t  be expanded beyond the extent o f  existing 
practice as o f  1986 06 01 

A R T I C L E  12  
LEAVES OF ABSENCE 

12.01 - Personal Leave 

Written request for a personal 'leave o f  absence w i t h o u t  pay w i l l  be 
considered on a n  i n d i v i d u a l  basis by the Department Head or his 
designate. Such requests are t o  be submitted a t  l e a s t  two ( 2 )  weeks 
i n  advance, except i n  cases o f  emergency, and a written reply wi l l  
be given w i t h i n  fourteen ( 1 4 )  days except in cases o f  emergency i n  
w h i c h  case a reply wi l l  be given as soon a s  .possible. Such leave 
s h a l l  n o t  be unreasonably w i  t h h e l  d. 

12.02 - Union Business 

The Employer shall g r a n t  leave c f  absence w i t h  pay and without 
affecting the length o f  continuous service upon  request t o  the 
Employer by the employees elected or appointed to  represent the 
Union  a t  Union Conventions. Such time shall n o t  exceed a combined 
total  o f  seven days i n  any one calendar year. 

The Employer w i l l  g r a n t  leave o f  absence f o r  the purpose o f  
attending the executive a n d  committee meetings o f  C . U . P . E . ,  i t s  
a f f i l i a t ed  or chartered bodies. The Employer agrees t o  continue 
wages and  benefi ts  a t  the ra te  f o r  regular working days for the 
employees granted such leave o f  absence. The Employer shall n o t i f y  
the Secretary-Treasurer o f  the Union o f  the amount t o  be p a i d  a n d  
the Union sha l l  reimburse the Employer f o r  that  amount .  

I t  i s  understood t h a t  th i s  unpaid leave method o f  payment i s  for the 
convenience o f  the Union  and does not represent payment o f  hours 
worked a t ,  f o r  or on behalf o f  the Employer. 



12.03(a) Leave f o r  OCHU President 

** Upon application i n  w r i t i n g  by the Union on behalf o f  the employee 
t o  the Hospital, a leave of absence w i t h o u t  pay shall  be granted t o  
such employee(s) elected t o  the position of the President  of the 
Ontario Council of Hospital Unions f o r  per iod(s)  o f  u p  t o  two ( 2 )  
years. I t  i s  understood, however, t h a t  d u r i n g  such leave the 
employee shall  be deemed t o  be an employee o f  the Union. 

There shall  be no loss  o f  service or senior i ty  h u r i n g  such leave o f  
absence a n d  the employee shall  accumulate service and  senior i ty  on 
the basis o f  what  his normal regular hours of work would have been. 
D u r i n g  such leave of absence, the employee's sa lary  and applicable 
benefi ts  shall be maintained by the Hospital on the basis  o f  what 
his normal regular hours o f  work would have been, provided t h a t  the 
Union reimburses the Hospital in the amount o f  such salary a n d  
appl icable benefi ts  within a reasonable period o f  time. 

The employee agrees t o  notify the Hospital o f  h i s  intention t o  
.~, return t o  work a t  l e a s t  f o u r  ( 4 )  weeks prior- t o  the date o f  such 
- return. The employee shall be returned t o  his  former duties on the 

same s h i f t  i n  the same department and a t  the appropriate r a t e  of 
pay, subject  t o  any changes which would have occurred had the 
employee not been on leave. 

Notwi thstandi ng Article 2.01, the Hospital may f i  11 t h e  vacancy 
resul t ing from such leave on a temporary basis. 

12.03(b) Full-Time Position w i t h  the Union or Full-Time Public Office 

An emplayee who i s  elected or selected f o r  a f u l l  time position w i t h  
the Union may be granted a leave o f  absence w i t h o u t  pay a n d  w i t h o u t  
l oss  o f  seniori ty f o r  a period of  u p  t o  one year. 

12.04 - Bereavement 

I n  the event of the death of an employee's wife, husband, mother, 
f a t h e r ,  b r o t h e r ,  s i s t e r ,  son o r  daughte r ,  l e g a l  guard ian ,  
mother-i n-1 aw, father-in-1 aw, grandchildren and  grandparents, pay 
f o r  bereavement leave shall  be based on  time l o s t  from- regularly 
scheduled s h i f t ( s )  which he would otherwise have worked, up  t o  the 
maximum o f  3 consecutive days. I n  addition, payment f o r  such day or 
days off will be confined t o  the period from the date o f  death u p  t o  
a n d  including t h 2  date of funeral.  I f  an employee i s  unable t o  
a t tend, the  funeral f o r  any reason he shall be e n t i t l e d  t o  one day's 
leave w i t h o u t  loss o f  regular s t r a i gh t  time earnings fo r  bereavement 
on the day o f  the funeral. 



12.05 - Jury and Witness Duty 

I f  an employee i s  required t o  serve as a juror i n  any c o u r t  o f  law, 
or is  required t o  attend a s  a witness i n  a court  proceeding i n  which 
the Crown i s  a party, o r  i s  required by subpoena t o  attend a court 
of  law o r  coroner's inquest i n  connection w i t h  a case ar is ing from 
the employee's duties a t  the Hospital, the employee sha l l  n o t  lose 
regular pay because o f  such attendance provided t h a t  the employee: 

( a )  not i f i e s  the Hospital immediately on the employee's notif icat ion 
that  he will be required t o  attend a t  court; 

( b )  p r e s e n t s  proof  o f  s e r v i c e  r e q u i r i n g  t h e  emp loyee ' s  
attendance 

( c )  deposits w i t h  the Hospital the f u l l  amount  o f  compensaticn 
received excluding mi 1 eage, travel 1 i n g  and meal a1 1 owances and  
an o f f i c ia l  receipt  thereof. 

I t  i s  understood t h a t  no such payment shall be made unless the 
employee was othetvise scheduled to  work on the day or days in 
question. 

12.06 - Maternity Leave 

01. Maternity leave w i l l  be granted in accordance with the provision of 
the Employment S t a n d a r d s  Act 1974 except where amended in th i s  

02 

03 

04 

provi s i  on .  

T h e  service requirement f o r  e l i g i b i l i t y  f o r  maternity leave shali be 
10 months of continuous service. ' 

The employee shall give written notif icat ion one m o n t h  prior t o  the 
commencement of the leave o f  her request for  leave together w i t h  her 
expected date o f  return. A t  such time she shall also furnish the 
Hospital w i t h  her Doctor's c e r t i f i c a t e  a s  t o  pregnancy and  expectsd 
date o f  delivery 

An employee on maternity leave as provided under t h i s  agreement who 
i s  in receipt o f  Unemployment Insurance pregnancy benefits -pursuant 
t o  Section 30 of the Unemployment Insurance Act, 1971, shall be p a i d  
a suppl emental unempl oyment benefit. T h a t  benefit will be 
equivalent t o  the difference between seventy-five per cent (75%) o f  
her regular weekly earnings and  the sum o f  her weekly Unemployment 
Insurance benefits and any other earnings. Such payment shall 
commence , f o l l  owing completion of the two week unemployment insurance 
waiting period, and receipt  by the Hospital o f  t h e  employee's 
Unemployment Insurance cheque s t u b  a s  proof t h a t  she i s  in receipt 
o f  Unemployment Insurance pregnancy benefits,  and  sha l l  continue 
while the employee i s  i n  receipt  o f  such benefits f o r  a maximum 
period o f  f i f teen (15)  weeks. The employee's regular weekly 



earnings shall be determined by mu1 t i p l y i n g  her regular hour ly  ra te  
on her l a s t  day worked prior t o  the commencement o f  the leave times 
her normal weekly hours. 

05. The employee has the r i g h t  t o  extend the maternity leave t o  s ix ( 6 )  
months i n  t o t a l .  Written notice by the employee t o  extend the 
maternity leave will be given a t  l e a s t  two ( 2 )  weeks prior  i o  the 
terminat ion o f  the  i n i t i a l l y  approved l e ave .  This no t ice  
requirement w i l l  be shortened i n  circumstances where medical 
complications occur i n  the two ( 2 )  weeks prior t o  the termination of 
the i n i t i a l l y  approved leave. 

06. tlhen a maternity leave i s  granted by the iiospi t a l ,  an  ernployee who 
i s  granted such leave shall n o t  lose her senior i ty  a n d  shall 
accumulate seniori ty on the basis o f  what. her normal regular hours 
o f  work would have Seen. 

07. The employee shall reconfirm her intention t o  return t o  work on the 
date o r i g i n a 7 f y  provided t o  the Hospital i n  03 or 04 above by 
written notif icat ion received by the Hospital a t  l e a s t  two weeks i n  
advance thereof. 

Subject t o  any changes t o  the employee's s ta tus  which would have 
occurred had she no t  been on  m a t e r n i t y  leave,  the employee s h a l l  be 
reinstated t o  her former dut ies ,  on the same s h i f t  i n  the same 
department, and a t  the same ra te  o f  pay. 

08. When persons are hired to replace employees w h o  are on approved 
maternity leave, the period o f  employment of  such persons w i l l  n o t  
exceed the maternity leave. The release or discharge o f  such 
persons sha l l  n o t  be the subject o f  a grievance or a r b i t r a t i o n .  

This clause would not preclude such employees from using the j o b  
posting provision under the col lec t ive  agreement and  any successful 
applicant who has completed his probationary period w i l l  be credited 
with the appropriate seniori ty . 
The Hospital w i l l  outl ine t o  employees selected to  f i l l  such 
temporary vacancies, the c i  rcums tances gi v i  ng ri se t o  the . vacancy, 
a n d  the special conditions re1 a t i n g  to  such employment. 

12.07 - Adopt ion  Leave 

( a )  Where a n  employee w i t h  a t  l eas t  twelve ( 1 2 )  months of  continuous 
service qual i f ies  t o  adopt a c h i l d ,  such employee s h a l l  be enti ' t led 
t o  a leave o f  absence without pay for a period o f  u p  t o  three ( 3 )  
months d u r a t i o n  or such greater  time as may be required u p  t o  a 
maximum aggregate of  six ( 6 )  months. Such employee shall advise the 
Hospital as f a r  i n  advance a s  possible o f  h a v i n g  qualif ied t o  a d o p t  
a child,  a n d  shall request the leave o f  absence i n  w r i t i n g  upon 



" 

receipt  of confirmation of the pending adop t ion .  I f  because of l a t e  
receipt  of confirmation of the pending  adoption the employee f i n d s  
i t  impossible t o  request the leave of absence i n  writing, the 
request may be made verbally and subsequently ver i f ied  i n  w r i t i n g .  

When an adoption leave i s  granted by the Hospital, an employee who 
i s  g r a n t e d  such leave shall  not lose her sen ior i ty  and sha l l  
accumulate seniori ty on the basis  of what her normal regular hours 
of work woul d have been. 

Subject t o  any changes t o  the employee's s t a tus  which would have 
occurred had she not been on adoption leave, the employee shall be 
reinstated t o  her former dut ies ,  on the same s h i f t  i n  the same 
department, a t  the same r a t e  of pay. 

r 

When persons are hired t o  replace employees who a re  on approved 
a d o p t i o n  leave, the period o f  employment of such persons wil l  n o t  
exceed the adoption leave. The release or discharge of such persons 
shall  not be the subject  o f  a grievance o r  a rb i t ra t ion .  

This  clause would not preclude such employees from u s i n g  the job 
posting provision under the col lec t ive  agreement and  any successful 
applicant  who has completed his probation period will be credited 
w i t h  the appropr ia te  seniori ty.  

The Hospital will out l ine  t o  employees selected t o  f i l l  such 
temporary vacancies, the circumstances g i v i n g  r i s e  t o  the vacancy 
a n d  the special conditions re la t ing  t o  such employment. 

12.08 - Education Leave 

I f  required by the Hospital, a n  employee shall be en t i t l ed  t o  leave 
o f  absence w i t h  pay and  without loss  of senior i ty  and benef i ts  t o  
write exami nations t o  upgrade h i  s or her employment qual i f ica t ions .  

Where employees are  required by the Hospital t o  take courses t o  
upgrade or acquire new employment qual i f ica t ions ,  the Hospital shall 
pay the fu l l  costs  associated w i t h  the courses. 

Subject t o  operational requirements, the Hospital will make every 
reasonable e f fo r t  t o  g r a n t  requests f o r  necessary changes t o  an 
employee's schedule t o  enable attendance a t  a recognized up- grad ing  
course o r  seminar related t o  employment w i t h  the Hospital. 



ARTICLE 13 
I N J U R Y  PAY 

13.01 - I n j u r y  Pay 

Y 

I f  an employee i s  injured on the j o b  and  his supervisor excuses him 
from further duty  for the balance o f  his s h i f t ,  the employee's 
regular ra te  of  pay shall continue for the balance o f  t h a t  s h i f t  and 
there shall be no deduction from s i c k  leave or other credi ts .  

ARTICLE 14 
HOURS OF WORK 

14.01 - %est  Periods 

The Hospital w i l l  schedule one f i f teen minute res t  period f o r  each 
h a l f  of  a seven and  one h a l f  hour s h i f t .  

14.02 - Addi t i ona l  Rest Periods 

When an employee performs authorized overtime work o f  a t  l e a s t  three 
(3)  hour s  d u r a t i o n ,  the Hospital w i l l  schedule a r e s t  period o f  
f i f t een  (15)  minutes d u r a t i o n .  

ARTICLE 15 
PREMIUM PAYMENT 

15.01 - Definition o f  Regular S t r a i g h t  Time Rate o f  Pay 

The  r 2 g u l a r  s t ra ight  time ra te  of: pay i s  t h a t  prescribed i n  wage 
schedule A o f  the Collective Agreement,. 

15.02 - Definition o f  Overtime 

All  authorized hours i n  excess o f  th3se normally scheduled for a 
f u l l  time position i n  the Department or Unit i n  which the employee 
works s h a l l  be overtjme, provided that  no overtime compensation 
shall be granted where the overtime w o r k  resulted from an exchange 
o f  sh i f t s  between two employees or a t  t h e  request of the employee. 
Overtime shall be equitably d i  s t r i  buted among a v a i l  ab1 e a n d  
q u a l  i f i ed empl oyeer whenever possi b l  e .  

15.03 - Overtime Premium and  No Pyramid ing  

The over,time ra te  s h a l l  be time a n d  one- hal f  the employee's s t ra ight  
time hour ly  ra te .  

Overtime premium will n o t  be  duplicated nor  pyramided nor shall 
other premiums be duplicated nor pyramided n o r  s h a l l  the same hours 
worked be counted as p a r t  o f  the n o r m a l  work week and  a l s o  as hours 
f o r  w h i c h  the overtime premium i s  p a i d .  



15.04 - Reporting Fay 

Employees who r e p o r t  f o r  any scheduled s h i f t  wi l l  be guaranteed a t  
l e a s t  four  ( 4 )  hours of work, o r  i f  no work i s  a v a i l a b l e  w i l l  be 
paid a t  leas t  four  (4) hours except  when work is not  a v a i l a b l e  due 
t o  cond i t ions  beyond the control  o f  the Hosp i ta l .  The r e p o r t i n g  
allowance ou t l ined  as  he re in  s h a l l  n o t  apply whenever an employee 
has received p r i o r  n o t i c e  not t o  r e p o r t  f o r  work. This s h a l l  not  
apply t o  par t - t ime employees working less than 7.5 hours per day. 
Such employees s h a l l  r ece ive  a pro- rated r e p o r t i n g  pay. .. 

15.05 

15.06 - 

Standby 

An employee who i s  requ i red  t o  remain a v a i l a b l e  f o r  du ty  on standby, 
o u t s i d e  the normal working hours f o r  t h a t  p a r t i c u l a r  employee, sha l l  
r ece ive  standby pay i n  the amount of $2.00 per hour f o r  a l l  hours on 
standby. 

Standby pay s h a l l ,  however, cease  where a n  employee i s  c a l l e d  i n t o  
work under Article 15.06 above the works d u r i n g  t h e  per iod of 
standby . 

Temporary Transfer  

.I.Jhere an employee i s  ass igned temporar i ly  t o  perform the d u t i e s  and 
assume t h e  r e s p o n s i b i l i t i e s  of a higher paying p o s i t i o n  i n  the  
bargaining u n i t  f o r  a pe r iod  i n  excess  of one-half o f  a s h i f t ,  he 
s h a l l  be paid the rate i n  the  higher s a l a r y  range immediately above 
h i s  c u r r e n t  rate from the Commencement o f  the s h i f t  on which he was 
assigned t h e  job.  

Where a Hospital temporar i ly  assigns an employee t o  c a r r y  out '  the 
ass igned r e s p o n s i b i l i t i e s , o f  a c l a s s i f i c a t i o n  o u t s i d e  the  bargaining 
u n i t  f o r  a period i n  excess  o f  one-half of one s h i f t ,  the employee 
s h a l l  r ece ive  a n  allowance of $3.00 f o r  each sh i f t  from the time of 
the assignment. 

15.07 - S h i f t  Premium 

Employees sha l l  be paid a s h i f t  premium of f o r t y - f i v e  c e n t s  (454)  
per hour f o r  a l l  hours xorked where the major i ty  of thei r  scheduled 
hours f a l l  between 1 5 : O O  and 07:OO. 

15.08 - Transfe r  t o  Lower Paying C1 a s s i  f i ca t i .on  

I f  a t r a n s f e r  of an employee t o  a c l a s s i f i c a t i o n  c a r r y i n g  a lower 
s a l a r y  r a t e  i s  made a t  t h e  r e q u e s t  o f  such employee, such employee 
s h a l l  be paid a t  a r a t e  i n  the s a l a r y  range o f  his new p o s i t i o n ,  
c o n s i s t e n t  w i t h  his s e n i o r i t y ,  a b i l i t y  and q u a l i f i c a t i o n s .  



A R T I C L E  16 
VACAT I ON S 

16.01 - 

* 

Part-time Entitlement, Qualifiers and Calculation of Payment 

Effective following 1986 10 10 part-time employees, including casual 
employees, shall accumulate service fo r  the purpose of progression 
on the vacation scale, on the basis of  one year for each 1725 hours 
worked. 

Notwithstanding the above, employees hired prior t o  October 10, 1986 
will be credited with the service they held for the purpose o f  
progression on the vacation scale under the Agreement expiring 
September 28, 1985 and w i l l  thereafter accumulate service in 
accordance with this  Article. 

Employees who have completed less  t h a n  the equivalent o f  one (1) 
year o f  continuous employment as o f  September 30 in any year  shall 
receive in each pay, vacation pay i n  the amount of  4% o f  their  total 
wages received in the  pay per iod.  

Effective 1984 09 29 employees who have completed more t h a n  the 
equivalent one (1) year of continuous employment a s  o f  September 30 
in any year  shall receive vacation pay in accordance with full  time 
e n t i t l e m e n t  conver ted on the b a s i s  set  o u t  in Article 14.01. 
Vacat ion pay will be calculated a s  a percentage of  total wages 
received in the pay period, and shall apply as follows: 

2 week entitlement - 4% 
3 week entitlement - 6% 
4 week entitlement - 8% 
5 week entitlement - 10% 

An employee who leaves the employ of  the hospital for any reason 
shall be entit led t o  receive any unpaid vacation pay which has 
accrued t o  his d a t e  of separation. 

A R T I C L E  17 
BENEFITS FOR PART-TIME EMPLOYEES 

17.01 - Benefits f o r  Part-Time Employees 

A part-time employee shall receive i n  lieu of  a l l  fringe benefits 
(being those benefits t o  an employee, paid in whole or part by t h e  
Hospital, as p a r t  o f  direct compensation or otherwise, including 
ho l iday  pay, save and except salary, vacation pay, standby pay, call 
back pay, reporting pay, responsibility allowance, jury  and  witness 
duty ,  a n d  bereavement pay ,  maternity 1 eave, supplemental 
undemployment benefits) an amount equal t o  14% o f  her regular  
s t ra ight  time hourly rate f o r  a l l  s t ra ight  time hour paid .  



18.01 

** 

** 

** 

A R T I C L E  18 
HEALTH A N D  SAFETY 

Health and Safety Committee 

The Hospital and the Union agree t h a t  they mutually desire t o  
maintain s tandards  o f  safety and health i n  the Hospital  i n  order t o  
prevent accidents, i n ju ry  and i l lness .  

Recognizing i t s  responsibi l i t ies  under the applicable legis la t ion,  
the Hospital agrees t o  accept as a member of i t s  Accident Prevention - Health and Safety Committee a t  l e a s t  one representative selected 
or appointed by the Union from amongst bargaining uni t  employees. 

Such Committee s h a l l  identify potential dangers and hazards, 
i n s t i t u t e  means of improv i  ng health and  safety programs and  
recommend actions t o  be taken t o  improve conditions related t o  
safety and  heal t h .  

The Hospital agrees t o  co-operate reasonably i n  p r o v i d i n g  necessary 
information t o  enable the Committee to f u l f i l l  i t s  functions. 

Meetings sha l l  be held every second m o n t h  or more frequently a t  
the ca l l  of  the chair  i f  required. The Committee shall ma in t a in  
minutes of a l l  meetings and  make the same available for  review. 

Any representative appointed or selected in accordance w i t h  19.01(b) 
hereof shall serve f o r  a term of  one calendar year from the date o f  
appointment which may be renewed f o r  further periods o f  one year. 
Time off for such representa t ive(s)  t o  attend meetings o f  the 
Accident Prevention - Health and Safety Committee i n  accordance w i t h  
the foregoing shall be granted and  time spent attending such 
meetings s h a l l  be deemed t o  be work time from which the  
reprsentat iveIs)  shal.1 be pa id  by the iiospital a t  his  regular or 
premium ra te  as may be applicable. 

The Union agrees t o  endeavour t o  obtain the f u l l  co-operation o f  i t s  
membership i n  the observation o f  a l l  safety rules and practices.  

Pregnant employees may request t o  be transferred from tliei r -  current 
duties i f ,  i n  the professional o p i n i o n  of  the employee's physician, 
the pregnancy may be a t  r isk.  If such a t ransfer  i s  n o t  feasible,  
the pregnant employee, i f  she so requests, w i l l  be granted a n  unpaid 
leave o f  absence before com.encement o f  the maternity leave referred 
t o  i n  Article 12.06. 

( i )  Where the Hospital iden t i f i e s  h i g h  risk areas where employees are 
exposed t o  Hepatitis 3, the Hospital w i l l  provide, a t  no cost  t o  the 
employees, a Hepatitis B vaccine. 



ARTICLE 19 
COMPENSATI O N  

19.01 - Job Classif icat ion 

" 

When a new c lass i f i ca t ion  (which i s  covered by the terms of this 
Collective Agreement) i s  established by the Hospital, the Hospital 
shall  determine the ra te  o f  pay fo r  such new c lass i f i ca t ion  and 
notify the local Union of the  same. I f  the local U n i o n  challenges 
the ra te ,  i t  shall have the r ight  t o  request a meeting w i t h  the 
Hospital t o  endeavour t o  negotiate a mutually sa t is factory  rate.  
Such request will be made w i t h i n  ten (10) days a f t e r  the receipt  of 
notice from the Hospital of such new occupational c lass i f i ca t ion  a n d  
ra te .  Any change mutually agreed t o  resul t ing from such meeting 
shall be retroactive t o  the date t h a t  notice of the new ra te  as 
given by the Hospital, I f  the parties are  unable t o  agree, the 
dispute concerning the new ra te  may be submitted t o  arbi t ra t ion was 
provided i n  the agreement w i t h i n  f i f t e en  (15) days o f  such meeting. 
The decision o f  the Board of A r b i t r a t i o n  (or A r b i t r a t o r ,  as the ease 
may be) shall  be based on the relat ionship established by comparison 
w i t h  the ra tes  f o r  other c lass i f i ca t ions  in the b a r g a i n i n g  u n i t ,  
h a v i n g  regard t o  the requirements of  such c lass i f i ca t ion .  

When the Hospital makes a substantial  change d u r i n g  the term o f  th i s  
agreement in the j o b  content of an exis t ing c lass i f i ca t ion  which in 
r e a l i t y  causes such c lass i f i ca t ion  t o  become a new c lass i f i ca t ion ,  
t h e  Hospital agrees t o  meet w i t h  the  Union  l'f requested t o  permit 
the Union t o  make representation w i t h  respect t o  the appropriate 
r a t e  of pay. 

I f  the matter i s  not resolved foflowing the meeting w i t h  the Union  
the matter may be referred t o  Arbitration as provided i n  the 
agreement w i t h i n  f i f t een  (15) days o f  such meeting. The decision of 
the Board of Arbitration (or a rb i t r a t o r  as the case may be) shall be 
based on the relat ionship established by comparison w i t h  the rates 
for other c lass i f i ca t ions  i n  the b a r g a i n i n g  u n i t  h a v i n g  regard t o  
the requirements o f  such c lass i f i ca t ions .  

The par t i e s  fur ther  agree tha t  any change mutually agreed t o  or 
awarded as a resu l t  o f  arb i t ra t ion  shall  be re t roact ive  only t o  the 
date t h a t  the Union raised the issue w i t h  the Hospital. . -  

Notwithstanding the foregoing, i f  as a r e su l t  of  compensable i l l ne s s  
or injury covered by W.C.8. an employee i s  unable t o  carry o u t  the 
regular functions of his/her p o s i t i o n ,  the 'rlospital may, subject t o  
i t s  operational requirements, es tabl ish  a special c lass i f i ca t ion  and 
s a l a ry  i,n a n  endeavour t o  provide the employee w i t h  an opportunity 
o f  continued employment. This provision shall  n o t  be construed as a 
guarantee t h a t  such special c l a s s i f i c a t i on ( s )  wil l  be made available 

. or continued. 



19.02 - Promotion t o  a Higher Classificati.on 

19.03 - 

An employee who i s  promoted t o  a higher rated c lass i f i ca t ion  w i t h i n  
the bargaining u n i t  wi l l  be placed i n  the range of  the higher rated 
c lass i f i ca t ion  so t h a t  he shall receive no l e s s  an increase i n  wage 
ra te  than the equivalent of one step i n  the wage ra te  of his 
previous c lass i f i ca t ion  (provided t h a t  he does not exceed the wage 
ra te  o f  the c lass i f i ca t ion  t o  which he has been promoted.) 

Progression on t h e  Wage Grid - Part-time 

Effective following 1986 10 10, par t  time employees, including 
casual employees, shal l  accumulate service for the purpose o f  
progression on the wage g r i d  on the basis  of one year f o r  each 1725 
hours worked. 

I. 

Notwithstanding the above,  employees hired prior t o  1986 10 10 wi l l  
be credited w i t h  the service they held for the purpose of 
progression on the wage g r i d  under the Agreement expiring 1985 09 28 
and w i  11 thereaf ter  accumul a t e  service i n accordance w i t h  t h i s  
Article. 

19.04 - Wage and Classif icat ion Premiums 

The wage ra tes  i n  e f f ec t  for  the duration of this Collective 
Agreement shall  be as s e t  f o r t h  i n  Schedule " A"  attached t o  and 
forming part o f  this Collective Agreement. All wages w i l l  be 
expressed as an hourly ra te .  

A R T I C L E  20 
DURATION 

20.01 - Term - 
T h i s  Agreement sha l l  continue i n  e f f ec t  u n t i l  1989 09 28. 

Notwithstanding the foregoing provisions, i n  the event the par t ies  
t o  this  Agreement agree t o  negotiate fo r  i t s  renewal t h r o u g h  the 
process of central  bargaining, e i t h e r  par ty  t o  this  Agreement may 
give notice t o  the other party of i t s  desire t o  bacgain for  
amendments on local matters proposed f o r  incorporation i n  the 
renewal o f  this  Agreement and  negotiations on local matters shall 
take place during the period f r o m  120 t o  60 days prior t o  the 
termination date o f  t h i s  Agreement. Negotiations on central matters 

-~ -~ ._ 



shall take'place during the period commencing forty-five days prior 
t o  the termination date o f  this  Agreement. 

I t  i s  understood and agreed that "local matters'' means those matters 
w h i c h  have been determined by mutual agreement between the central 
negotiating committees respectively representing each o f  the parties 
t o  t h i s  Agreement as being subjects f o r  1 oca1 bargai ni ng di rectly 
between the  parties t o  t h i s  Agreement. I t  i s  also agreed t h a t  local  
bargaining shal l  be subject t o  such procedures t h a t  may be 
determined by mutual agreements between the central negotiating 
committees referred t o  above. For such purposes, i t  i s  further 
understood t h a t  the central negotiating cornmi t t e e s  will meet d u r i n g  
the sixth m o n t h  prior t o  the m o n t h  o f  termination o f  this Agreement 
t o  convey the intentions o f  their  principals as t o  possible 
participation i n  central negotiations, i f  any, and the conditions 
for such central bargaining. 

Dated a t  , Ontario, th i s  day o f  

FOR THE LOCAL U N I O N  FOR THE HOSPITAL 

1989. 



SCHEDULE A 
CLASSIFICATION 

Class  7 
Washer Ext rac tor /  
Opera t o r  
Pharmacy Technician 

Class  6 
Second Cook 

Class 5 
Baker, Po r t e r  
Occupational Therapy Aide 
Pharmacy Ass i s t an t  

Class  4 
Cook, Asst. Baker, 
Lab. Assistant 

Class 3 
Non-Reg. Nursing Ass i s t an t  
X-Ray Aide 

Class  2 
Special Die t  Ass is tan t  
C.S.R. Aide 

Class  1 
Seamstress, 
Lab. Aide, Laundry Helper 
Ward Aide, Dietary Aide 

Students  

Category B 

Category A 

Ef f e c  ti ve 
date  S t a r t  

1987 09 29 11.58 
1988 09 29 12.16 

1987 09 29 11.18 
1988 09 29 11.74 

1987 09 29 11.07 
1988 09 29 11.62 

1987 09 29 10.75 
1988 09 29 11.29 

1987 09 29 10.74 
1988 09 29 11.28 

1987 09 29 10.53 
1988 09 29 11.06 

1987 09 29 10.50 
1988 09 29 11.03 

1987 09 29 8.53 
1988 09 29 8.96 
1987 09 29 8.84 
1988 09 29 9.28 

862.5 hrs 2 587.5 hrs 

11.70 11.91 
12.29 12.51 

11.37 11.78 
11.94 12.37 

11.15 11.30 
11.71 11.87 

10.90 11.09 
11.45 11.64 

10.83 10.94 
11.37 11.49 

10.67 10.90 
11.20 11.45 

10.64 10.83 
11.17 11.37 



SCHEDULE A 
CLASSIFICATION 

Class 17 
Maintenance Engineer 

Class 16 
Shift  Engineer 
* 

Class 15 
Maintenance Person 

Class 14 
Painter 

Class 13 
Ambul ance Officer/ 
Medical Attendant 

Class 12  
Head Storekeeper 

Class 11 
Registered Orthopedic 
Techno1 ogi st 
Respiratory Therapy Assistant 

Class 10 
L a bora t o ry A t  t en da n t 

Class 9 
Medi cal A t  t endan t  
Registered Nursing Assistant 
P hy s i other apy As s i s t a  n t  
Occupational Therapy Assistant 

Class 8 
Storekeeper 
Upholsterer/Refinisher 

E f  fect i  ve 
date 

1987 09 29 
1988 09 29 

1987 09 29 
1988 09 29 

1987 09 29 
1988 09 29 

1987 09 29 
1988 09 29 

1987 09 29 
1988 09 29 

1987 09 29 
1988 09 29 

1987 09 29 
1988 09 29 

1987 09 29 

1987 09 29 
1988 09 29 

Star t  

14.32 
15.04 

14.23 
14.94 

13.79 
14.48 

13.47 
14.14 

13.36 
14.03 

13.27 
13.93 

12.86 
13.50 

12.24 
12.85 

11.86 
12.45 

862.5 h r s  2 587.5 h r s  

14.48 
15.20 

14.35 
15.09 

13.94 
14.64 

13.61 
14.29 

13.53 
14.21 

13.42 
14.09 

12.94 
13.59 

12.34 
12.96 

11.93 
12.53 

14.85 
15.59 

14.59 
15.32 

14.26 
14.97 

13.79 
14.48 

13.74 
14.43 

13.63 
14.31 

13.12 
13.78 

12.57 
13.20 

12.13 
12.74 

1987 09 29 11.65 11.79 12.01 
1988 09 29 12.23 12.38 12.61 



APP.ENDIX 1. 

LOCAL ISSUES 

STRATFORD GENERAL HOSPITAL 

( Hereinafter ca l l  ed the "Hospital  " ) 

AND 

C.U.P.E. LOCAL 424 

SERV I C E  AGREEMENT 

ARTICLE L-1  RECOGNITION AND COVERAGE 

L-1.01 The Hospital recognizes the Union as  the so le  a n d  exclusive 
bargaining agency w i t h  respect t o  a l l  matters properly ar is ing under 
this Agreement f o r  a l l  employees of  the Stratford General Hospital, 
i n  S t r a t f o r d ,  Ontario, regularly employed fo r  not more t h a n  twenty 
four (24 )  hours  per week and students employed d u r i n g  the school 
vacation period, save and except foreladies/men and persons of  equal 
or  higher rank, off ice  a n d  c ler ica l  s t a f f ,  Registered and Graduate 
Nurses, Student Nurses i n  t r a i n i n g ,  Medical s t a f f ,  .paramedical 
empl oyees and  students employed t h r o u g h  cooperative trai n i  ng 
programs or work experience programs w i t h  a University o r  Community 
College a n d  persons covered by subsist ing co l lec t ive  agreements. 

ARTICLE L-2 MANAGEMENT RIGHTS 

L-2.01 The Union acknowledges t ha t  i t  i s  the exclusive function of the 
Hospital t o :  

( a )  maintain order, d isc ipl ine  and eff iciency,  and t o  establish and 
enforce reasonabl e rul es a n d  regulations governing the conduct of  
the employee, which rules and regulations are primarily designed t o  
safeguard the in te res t s  o f  the Hospital; . .  

( b )  hire ,  discharge, c lass i fy ,  d i rec t ,  t r ans fe r ,  l a y  o f f ,  promote, 
demote, suspend o r  d isc ipl ine  employees, provided t h a t  a claim o f  
discriminatory promotion, demotion or t ransfer ,  o r  a claim t h a t  an 
employee has been discharged or disciplined w i t h o u t  j u s t  cause nay 
be the subject o f  a grievance a n d  deal t  w i t h  a s  hereinafter 
provided; and  



ARTICLE L-3 

L-3.01 

L 

generally t o  operate the Stra t ford  General Hospital i n  a manner 
consistent  with the obligations o f  the Hospital t o  the general 
public i n  the community served. 

The  Hospital agrees t h a t  these functions will be exercised i n  a 
manner consistent  w i t h  the other provisions of this  Agreement. 

U N I O N  SECURITY 

All present employees o f  the Hospital who are members o f  the Union 
must maintain the i r  membership a s  a condition of employment. .All 
new employees must j o i n  the Union w i t h i n  30 days o f  t h e i r  employment 
and  ma in ta in  rrembership as a condition of employment. A l l  employees 
sha l l ,  as a condition o f  employment, be required t o  authorize the 
Hospital on a form provided for this  purpose t o  deduct an i n i t i a t i o n  
fee  and from t he i r  pay each m o n t h  a sum equivalent t o  the amount of  
Union Dues t h a t  i s  un i fo rmly  levied upon a l l  Union members i n  
accordance w i t h  the const i tu t ion and  by-laws o f  the Union. T h e  
f i r s t  deduction o f  such dues shall be made from the f i r s t  pay 
received in the month following the date of hire o f  the employee. 

The Hospital s h a l l ,  d u r i n g  the 1 i f e  of th i s  Agreement, deduct as a 
condition of employment, a sum equivalent t o  dues as s e t  by the 
Union  from the f i r s t  pay o f  each m o n t h  o f  every employee. 

A l l  Un ion  dues o r  fees collected as above shall be Pernitted t o  the  
Treasurer o f  the Union not l a t e r  t h a n  the tenth day o f  the m o n t h  
f o l l o w i n g  t ha t  i n  which such dues were deducted, accompanied by a 
l i s t  of a l l  employees from whose wages the deductions have been 
made. 

Notwithstanding the provisions o f  the f i r s t  p a r a g r a p h  o f  t h i s  
Article,  the Hospital shall  n o t  be reqGired t o  discharge or suspend 
any employee f o r  fa i lu re  t o  comply f o r  reasons other t h a n  the 
non-payment o f  i n i t i a t i on  fee o r  regular month ly  Union dues. 

ARTICLE L-4 - U N I O N  REPRESENTATION 

L-4.01 I n  order t o  provide a n  orderly procedure for the servicing o f  
differences between the par t ies  and  employees' grievances hereunder, 
the Union  w i l l  a p p o i n t  or otherwise se lec t  stewards whose d u t y  shall 
be t o  a s s i s t  employees working i n  a department o r  g r o u p  o f  
departments the steward represents under the grievance procedure. 
I n  the event t h a t  the regular steward fo r  any department i s  absent 
the employee may se lect  an al ternat ive  steward for assistance under 
the grievance procedure. There shall be a Grievance Commiteee 
composed o f  f o u r  employees coming w i t h i n  the scope o f  t h e  Agreement. 
The Union shall notify the Executive Director ir!  w r i t i n g  o f  the 
names of the Grievance Committee members. 

.. 



Stewards shall  represent the fol 1 o w i n g  departments or groups of 
departments, and shall be employed i n  a department or one o f  the 
groups of departments they represent. 

Maintenance, Laundry a n d  Sewfng 1 Steward 
R.E.C.U. - R.N.A. 1 Steward 
Acute Care - Ambul ance Officers/Medical At tendants  

R.N .A. ' s and Medical Attendants 2 Stewards 
laboratory, X-Ray, C.S.R. and Pharmacy 1 Steward 
Dietary 2 Stewards 
Housekeeping 2 Stewards 

TOTAL NUMBER OF STEWARDS - 9 

The Union shall  notify the Executive Director i n  writing o f  the 
names of the stewards and of any changes therein before the Hospital 
i s  required t o  recognize them. 

L-5 LOCAL BARGAINING COMMITTEE 

L-5.01 The Union  may se lect  a Un ion  Negotiating Committee of n o t  more than 
four employees. The Union shall inform the Hospital i n  writing o f  
the names o f  members of such Committee and  changes there in ,  from 
time t o  time, pr ior  t o  any meeting w i t h  the Hospital. 

L- 6 SENIORITY LIST 

L-6.01 The Hospital will maintain a senior i ty  l i s t ,  s h o w i n g  the name of 
each employee who has completed the probationary period and the 
number of hours t o  his c r ed i t  as o f  the l a s t  pay period i n  February 
each year i n  accordance w i t h  the provisions of this  Art ic le .  A copy 
o f  such senior i ty  l i s t  will be sent  t o  the Secretary o f  the Union 
and will be posted on the Bulletin Board d u r i n g  t h e  m o n t h  o f  March 
each year. Any alleged errors  or omissions must be b r o u g h t  t o  the 
a t tent ion o f  the Personnel Department w i t h i n  30 days o f  p o s t i n g ,  
f a i l i ng  which the l i s t  shall be deemed t o  be f inal  and conclusive. 

The hospital shall supply the union w i t h  an  u p  t o  date copy of a 
senior i ty  l i s t  on request, b u t  not more frequently than once every 
six months. . -  

L-7 WAGES AND PKEMI UMS 

L-7.01 The Hospital agrees t h a t  wages shall  be paid every second Friday. 
Where the second Friday f a l l s  on a designated holiday, pay day will 
be e i t he r  the previous o r  the following regular work day,  n o t  
including Saturdays or Sundays, a t  the discret ion of the Hospital. 
In accordance w i t h  the practice now i n  e f fec t ,  wages will be p a i d  



f ive  days i n  a r rea rs ;  i .e .  u p  t o  and including Sunday prior  t o  the 
scheduled pay day. 

The system of payment will be a d i r ec t  deposit service by which a n  
employee's wages will be d i rect ly  deposited in to  his personal 
deposit account on a confidential basis. 

I n  conjunction w i t h  the d i r ec t  deposit system the hospital shall  
provide t o  each employee a pay statement on which there wil l  be year 
t o  date information for  hospital pension, income t a x ,  Canada 
Pension, Unemployment Premiums, as well as information re la t ing  to  
the gross and  net earnings calculat ion o f  the pay period i n  
question. 

R.N.A.'s who have completed an Operating Room Technician Course 
(approved by the Hospital) and  are  u t i l i z i ng  these special 
educational qual i f ica t ions ,  and  are employed i n  the Operating Room, 
will receive a n  Educational Bonus o f  224 per hour. Effective 1988 
09 29 this Educational Bonus will increase t o  234 per hour. 

Effective 1987 09 29, the present incumbent in the c lass i f i ca t ion ,  
Regi stered Orthopedic Technologist shall  recei ve a speci a1 bonus  of  
624 per hour .  
adjusted t o  654 per hour. 

Effective 1988 09 29,  the special bonus wil l  be 

L-8 RETIREMENT AGE 

L-8-01 Norma9 retirement age shall be 65 years for employees. Upon 
notifying the Union, the Employer may, however, continue t o  employ 
on a month  t o  m o n t h  basis ,  any employee who has  a t ta ined re t i r ing  
age. 

L-9 SCHEDULING 

L-9.01 Where the Hospital has an exist ing practice o f  scheduling p a r t  time 
work, i t  shall continue t o  do so s e t t i ng  forth the regular days and 
hours o f  work fo r  each employee i n  t h e i r  respective Department, and, 
will post them a t  l e a s t  two ( 2 )  weeks prior t o  the commencement o f  
t h e  f i r s t  work week covered by t h e  schedule. I n  the case of a 
change i n  the posted s h i f t  of an employee a t  the request o f  the 
employer w i t h  l e s s  than twenty-four ( 2 4 )  hours' notice,  the employee 
affected shall be p a i d  one and  one half (1 1 / 2 )  times her regular 
s t r a i gh t  time ra te  of pay for  the f i r s t  s h i f t  of the new schedule. 
Such premium shall  not apply when tha t  change i n  schedule i s  
requested by the employee and  agreed t o  by the Employer. Employees 
may request a change or switch i n  t h e i r  s h i f t  on forty-eight  (48)  
hours' ' notice i f  they f i n d  another qualif ied employee t o  work i n  
t h e i r  place and ,  fur ther ,  provided t ha t  such switch involves o n l y .  
t h e  i n i  t i  a 1  r eques t ing  employee and t h e  s i n g l e  subsequent 
rep1 acement empl oyee. 

The Employer will schedule a m i n i m u m  one weekend o f f  i n  three. T h i s  
provision shall n o t  apply i n  the case of employees who work weekends 
a t  t h e i r  own request. 



When scheduling normal s h i f t  ro ta t ion changes there shall not be 
l e s s  t h a n  two ( 2 )  f u l l  s h i f t s  between the f in i sh  and s t a r t  of such 
changes and where such change does occur the employee shall be pa id  
overtime a t  the ra te  of time and one-half (1 1/21 fo r  the period of 
over lap  between the a f o r e s a i d  two ( 2 )  f u l l  s h i f t s  a n d  the 
commencement of the new sh i f t .  

There shall be no scheduled s p l i t  s h i f t s  w i t h i n  a continuous 
twenty-four ( 2 4 )  hour period. 

The Hospital shall  endeavour t o  schedule n o t  more than seven ( 7 )  
consecutive days o f  work. 

L-9.02 Avai 1 a b i  7 i t y  Commi tment 

Department Heads who determi ne a requirement fo r  an 
commitment for a posted pos i t ion  wil l  denote same on the posting. 
York referenced i n  such postings wil l  be pre-scheduled for a certain 
number of sh i f t s .  

avail a b i  1 i ty 

Applicants applying for such a posted position w i l l  make t he i r  
commitment i n  writing t o  the Department Head and will s t a t e  t h a t  
they are  available for work on the following basis: 

( a )  As required by the Hospital t o  work up t o  48 weeks i n  a calendar 
year. 

( b )  As required by the Hospital t o  work a maximum o f  2 o u t  o f  3 
weekends. 

I C )  As scheduled on any sh i f t  e i the r :  
( i )  December 25 and 26 

or 
( i i )  December 31 and January 1 

( d )  A m i n i m u m  15 hours work per week. 

I t  i s  understood t h a t  the placement o f  any applicant whose 
comnitment has  been accepted by the Department Head will be subject 
t o  the placement c r i t e r i a  set o u t  i n  Ar t ic le  9.05. 

1-10 CALL- INS . -  

L-10*01 All employees will be scheduled wherever possible. Where cal l- ins  
a re  necessary i n  Departments or units where a l l  p a r t  time employees 
a r e  scheduled, they shall be conducted on a senior i ty  basis s t a r t ing  
w i t h  the most senior qualif ied employee and  working t h r o u g h  the 
seniori ty l i s t  o f  qualif ied employees unti l  an employee accepts. On 
subsequent calf- ins,  the qualif ied employee on the senior i ty  l i s t  
following the l a s t  accepted cal l- in  shall  be contacted. Employees 
who speci f ica l ly  restr ict  their ava i l ab i l i ty  or employees who 
consistently refuse cal l- in  shall be deemed t o  have been called i n  
when the above-described call- in rotat ion passes them on the l i s t .  



In Departments where a l l  p a r t  time employees a r e  n o t  scheduled,  
q u a l i f i e d  employees on the s e n i o r i t y  l i s t ,  which s h a l l  inc lude  
scheduled and unscheduled employees s h a l l  be con tac ted  on a 
s e n i o r i t y  b a s i s  s t a r t i n g  w i t h  the most s e n i o r  q u a l i f i e d  employee and 
progressing t h r o u g h  the s e n i o r i t y  1 i s t  unt i  1 an empl oyee accepts .  
On subsequent c a l l - i n s  the q u a l i f i e d  employee on the s e n i o r i t y  l i s t  
f o l l  owing t h e  1 a s t  accepted c a l l  -i n s h a l l  be con tac ted .  Employees 
who s p e c i f i c a l l y  r e s t r i c t  the i r  a v a i l a b i l i t y  o r  employees who 
c o n s i s t e n t l y  r e f u s e  c a l l - i n  s h a l l  be deemed t o  have been c a l l e d  i n  
when the above-described c a l l - i n  r o t a t i o n  passes  them on the l i s t .  

A n  employee s h a l l  have the r i g h t  t o  r e f u s e  any c a l l - i n  wi thout  
pena l ty  ( s a v e  f o r  those  who c o n s i s t e n t l y  r e f u s e  c a l l - i n ,  who s h a l l  
be d e a l t  w i t h  a s  provided herein above).  

b-11 HOURS OF WORK 

L-11.01 Except in  t h e  c a s e  o f  s tudents ,  the min imum number of hours of a 
s h i f t  s h a l l  be three (3). 

L-12 HOLIDAYS 

L-12.01 The fol lowing s h a l l  be recognized a s  Designated Holidays:  New Year ' s  
Day, Good F r i d a y ,  E a s t e r  Monday, V i c t o r i a  Day, Dominion Day, Civic 
Hol i day, Labour Day, Thanksgi v i  ng  Day, Remembrance Day , Chri stmas 
Day and Boxing Day. 

A twelth holiday w i l l  be g iven  and this holiday s h a l l  be the second 
Monday i n  February ( o r  Her i t age  Day i f  so procla imed) .  

A n  employee who i s  r equ i red  t o  work on a des igna ted  hol iday s h a l l  be 
paid  one and one-half times h i s  r e g u l a r  s t r a i g h t  time r a t e  o f  pay, 
e x c l u s i v e  of s h i f t  premiums, f o r  a l l  time so worked. 

Where an employee ' s  requ i red  t o  work au thor ized  overtime i n  excess 
of his r e g u l a r l y  scheduled hours on a paid  ho l iday ,  such employee 
s h a l l  r e c e i v e  twice h i s  r e g u l a r  s t r a i g h t  time hourly r a t e  f o r  such 
au thor ized  overtime. 

L-13 VACATIONS 

L-13.01 Vacation schedules  s h a l l  be posted by May 1 of each y e a r  and s h a l l  
n o t  be changed un less  mutually agreed t o  by the employee and the 
Empl oyer.  

L-14 BULLETIN BOARDS 

L-14.01 The Employer agrees  t o  extend t o  the Union the p r i v i l e g e  of using 
s ix  b u l l e t i n  boards,  t o  be l o c a t e d  i n  t h e  hosp i ta l  i n  a l o c a t i o n  
des igna ted  by the Employer: ( General Hospital  Laboratory,  1; 
General Hospi ta l  Basement C o r r i d o r ,  1; 3rd  F loor  R.E .C .U .  1 ;  
R.E.C.U. Basement 1; Laundry, 1; Power P l a n t  1 ; )  provided t h a t  the 
use of such b u l l e t i n  boards s h a l l  be restricted t o  the  post ing 
thereon only o f  such n o t i c e s  as have been signed by the P r e s i d e n t  or  
o t h e r  au thor ized  s ign ing  o f f i c e r  o f  the Union and have received 
prior approval of the Employer through the Executive D i r e c t o r  o r  
s m one des igna ted  by h i m .  ( P r e s e n t  S u l l e t i n  Boards w i l l  be 
u h h z e d  by b o t h  t h e  Full  time and P a r t  time Unions.) 



L-15 NOTICE 

L-15-01 Except where otherwise provided, any notice which e i t he r  party 
des i res  t o  give t o  the other shall  be given by prepaid registered 
mail as follows: 

To the Hospital: 
Executive Director, 
St ra t ford  General Hospital 
46 General Hospital Drive, 
St ra t ford ,  Onta r io ,  N5A 2Y6 

To the Union: 
Secretary 
Canadian Union o f  Public Employees, 
Local 424, 
Secretary 's  Home Address. 

Any such communication given under this Agreement shall be deemed 
given and received as of the business day following the date o f  
mailing. 

IN WITNESS WHEREOF each o f  the par t ies  hereto has caused t h i s  Agreement t o  be 
executed by i t s  duly authorized representatives. 

Dated a t  St ra t ford ,  Ontario, t h i s  day of 19 . 
FOR C.U.P.E. LOCAL 424 FOR STRATFORD GENERAL HOSPITAL 



' take place d u r i n g  the period from 120 t o  60 days prior  t o  the 
',- termination date  of  t h i s  Agreement. Negotiations on central matters 

s h a l l  take p lace  d u r i n g  the period commencing forty- five days prior 
t o  the termination date of t h i s  Agreement. 

I t  i s  understood and  agreed t h a t  "local matters" means those natters  
which have been determined by mutual  agreement between the central 
negotiating committees respectively representing each o f  the parties 
t o  t h i s  Agreement as  being subjects f o r  local bargaining directly 
between the part ies t o  th i s  Agreement. I t  i s  also agreed t h a t  local 
bargaining shall be subject t o  such procedures t h a t  may be 
determined by m u t u a l  agreements between the central negotiating 
committees referred t o  above. For such pwposes, i t  i s  further 
understood t h a t  the central negotiating ccmmi t t e e s  w i  1 1  meet d u r i n g  
the sixth m o n t h  prior t o  the m o n t h  o f  termination o f  t h i s  Agreement 
t o  convey the intentions o f  the i r  principals as t o  possible 
participation i n  central negotiations, i f  any, a n d  the conditions 
f o r  such central b a r g a i n i n g .  

. ,  
Dated a t  S t r a t f o r d ,  Ontario, th is  day of 19 

FOR C.U.P.E. LOCAL 424 FOR STRATFORD GENERAL HOSPITAL 


