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s 0 ARTICLE 1 - GENERAL PURPOSE 
1.01 The general purpose of this Agreement is to establish and 
maintain an orderly collective bargaining relationship between 
the Hospital and the employees in the bargaining unit covered by 
this Agreement, and to provide for the prompt and equitable dis- 
position of grievances, and to establish and maintain mutually 
satisfactory hours of work, wages and working conditions in the 
Hospital. 

1.02 It is understood that the employees wish to work together 
with the Hospital to provide the best possible care and health 
protection for patients and to achieve its objective as an 
efficient and successful public service institution. 

ARTICLE 2 - RECOGNITION 
2.01 The Hospital recognizes the Union as the sole bargaining 
agent for all office and clerical employees of York Finch 
General Hospital in Metropolitan Toronto, Ontario save and 
except Supervisors, persons above the rank of supervisor, Secre- 
taries to: the Executive Director, Associate Executive Direc- 
tor, Director of Nursing, Director of Personnel, Medical Staff 
Committee, Director of Finance, persons regularly employed f o r  
not more than twenty-four (24) hours per week and students 
employed during the school vacation period. 

ARTICLE 3 - RELATIONSHIP 
3.01 Each of the parties hereto agrees that there will be no 
intimidation, discrimination, interference, restraint or coer- 
cion exercised or practised by either of them or their repre- 
sentatives or members, upon any employee because of her member- 
ship, or lack of membership, activity or lack of activity in the 
Union. 

3.02 The Union further agrees that there will be no solicita- 
tion for membership, or collection of dues, or other Union 
activities on the premises of the Hospital, save as specifically 
permitted by this Agreement, or authorized in writing by the 
Hospital. 

3.03 In accordance with the provisions of the Ontario Human 
Rights Code, the Hospital and the Union agree that there shall 
be no discrimination against an employee by reason of race, 
creed, colour, age, marital status, sex, nationality, ancestry 
or place of origin. 
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ARTICLE 4 - UNION SECURITY 
4.01 The Hospital shall, during the lifetime of this Agreement 
as a condition of employment, deduct monthly from each employee 
in the bargaining unit a sum equal to the regular monthly union 
dues as certified by the Service Employees International Union, 
Local 204,  A.F. of L., C.I.O., C.L.C. For new employees deduc- 
tion will commence in the month following the month in which 
they were hired. 

4.02 The Hospital agrees to furnish the Union, each month, with 
an up-to-date list of the names and addresses of the employees 
paying dues and of new employees hired in the classifications 
under this Agreement. 

4.03 Union dues shall be deducted from the first pay during 
each calendar month as certified by Service Employees Interna- 
tional Union, Local 204. The Hospital shall remit the sum 
deducted to the Secretary-Treasurer of the Local Union before 
the 25th day of the same month, along with the names for whom 
the dues were deducted. 

4.04 The Union shall hold the Hospital harmless with respect to 
a l l  dues so deducted and remitted and with respect to any lia- 
bility which the Hospital might incur as a result of such deduc- 
tion and remittance. 

4.05 No Contracting Out 

The Hospital shall not contract out any work usually per- 
formed by members of this bargaining unit if, as a result of 
such contracting out, a lay-off of any bargaining unit employees 
results. Contracting out to an employer who is organized and 
who will employ the employees of the bargaining unit who would 
otherwise be laid off with similar terms and conditions of 
employment is not a breach of this provision. 

4.06 Supervisors excluded from the bargaining unit shall not 
perform duties normally performed by employees in the bargaining 
unit which shall directly cause or result in the layoff, l o s s  of 
seniority or service or reduction in benefits to employees in 
the bargaining unit. 

4.07 Each of the parties hereto agree that there will be no 
discrimination, interference, restraint, or coercion exercised 
or practised upon any employee because of membership or non- 
membership in the Union which is hereby recognized as a volun- 
tary act on the part of the individual concerned. 

4.08 It is mutually agreed that a Union representative will be 
given the opportunity of interviewing each new employee once 
upon completion of sixty-six (66) days worked for the purpose of 
informing such employees of the existence of the Union in the 
Hospital and of ascertaining whether the employee wishes to 
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become a member of t h e  Union. The H o s p i t a l  s h a l l  a d v i s e  t h e  
Union monthly as t o  t h e  names of t h e  p e r s o n s  t o  be i n t e r v i e w e d  
and s h a l l  d e s i g n a t e  t h e  t i m e  and p l a c e  f o r  e a c h  such  i n t e r v i e w ,  
t h e  d u r a t i o n  of  which s h a l l  n o t  exceed f i f t e e n  ( 1 5 )  minutes .  
The i n t e r v i e w  s h a l l  t a k e  p l a c e  on t h e  H o s p i t a l ' s  premises  i n  a 
room d e s i g n a t e d  by t h e  H o s p i t a l ,  and t h e  employees s h a l l  r e p o r t  
t o  t h i s  room d u r i n g  t h e  i n t e r v i e w  p e r i o d .  A l l  i n t e r v i e w s  s h a l l  
be a r ranged  w i t h  t h e  D i r e c t o r  of Human Resources ,  o r  h e r  r e p r e-  
s e n t a t i v e .  

ARTICLE 5 - NO STRIKE, NO LOCKOUT 
5.01 Ne i the r  t h e  Union nor any of i t s  o f f i c e r s ,  nor any 
employees s h a l l  t a k e  p a r t  i n  o r  c a l l  any s t r i k e ,  s i t- down, 
slow-down, o r  any s u s p e n s i o n  of work a g a i n s t  t h e  H o s p i t a l ,  which 
s h a l l  i n  any way a f f ec t  t h e  o p e r a t i o n s  of t h e  H o s p i t a l .  Nor 
s h a l l  t h e  H o s p i t a l  nor any o f  i t s  o f f i c e r s  o r  o f f i c i a l s  engage 
i n  any l o c k o u t s  a t  t h e  H o s p i t a l .  

ARTICLE 6 - MANAGEMENT FUNCTIONS 
6.01 The Union acknowledges t h a t  it i s  t h e  e x c l u s i v e  f u n c t i o n  
of t h e  H o s p i t a l  t o :  

( a )  m a i n t a i n  o r d e r ,  d i s c i p l i n e  and e f f i c i e n c y ;  

(b) h i r e ,  d i s c h a r g e ,  d i r e c t ,  c l a s s i f y ,  t r a n s f e r ,  promote, 
demote, l a y- o f f  and suspend o r  o t h e r w i s e  d i s c i p l i n e  
employees f o r  cause provided t h a t  a claim of discrim- 
i n a t o r y  c l a s s i f i c a t i o n ,  promotion,  demotion o r  t r a n s -  
fer o r  a claim by a n  employee who h a s  completed h e r  
p r o b a t i o n a r y  p e r i o d  t h a t  s h e  has been u n j u s t l y  d i s -  
charged o r  d i s c i p l i n e d  may be t h e  s u b j e c t  of  a g r i e v-  
ance and dea l t  w i t h  i n  accordance  w i t h  t h e  p r o v i s i o n s  
of t h e  g r i e v a n c e  p rocedure ;  

( c )  e s t a b l i s h  and e n f o r c e  rules and r e g u l a t i o n s  t o  be 
observed by employees, provided t h a t  t h e y  are n o t  
i n c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  of t h i s  Agreement; 

( d )  g e n e r a l l y  t o  manage and o p e r a t e  t h e  H o s p i t a l  i n  all 
r e s p e c t s  i n  accordance  w i t h  i t s  o b l i g a t i o n s  and with-  
o u t  r e s t r i c t i n g  t h e  g e n e r a l i t y  of t h e  f o r e g o i n g ,  t o  
d e t e r m i n e  t h e  k i n d s  and l o c a t i o n s  o f  machines,  equip-  
ment t o  be used ,  t h e  a l l o c a t i o n  and number o f  
ertiployees r e q u i r e d  from t i m e  t o  t i m e ,  t h e  s t anda rds  o f  
performance f o r  a l l  employees and a l l  o t h e r  matters 
concern ing  t h e  H o s p i t a l ' s  o p e r a t i o n s ,  n o t  o t h e r w i s e  
s p e c i f i c a l l y  d e a l t  w i t h  e l s e w h e r e  i n  t h i s  Agreement. 
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ARTICLE 7 - NEGOTIATING COMMITTEE 

7.01 it is mutually agreed that the Union has the right to 
elect or otherwise select a Negotiating Committee consisting of 
three ( 3 )  representatives, one ( 1  of which shall be the Chief 
Steward. Should the Hospital agree to negotiate jointly with 
other hospitals, a maximum of two (2) of these representatives 
shall have the right to attend the joint negotiations. All 
members of the Committee shall be regular employees of the 
Hospital who have completed their probationary period. The 
Hospital agrees to compensate local representatives for any 
wages lost as a result of authorized attendance at negotiating 
meetings for the renewal of this Collective Agreement during 
normally scheduled working hours prior to arbitration. 

ARTICLE 8 - UNION ADMINISTRATIVE COMMITTEES AND STEWARDS 
8.01 The Hospital will recognize a Union Administrative 
Committee which shall consist of a Chief Steward and four (4) 
stewards selected by the Union, not more than three of which 
Committee members shall meet with management at any one time, 
The representation by stewards shall be structured as follows: 

A.C.C.'s - 1 steward 
Financial Services - 1 steward 
Paramedical Services - 1 steward 
General Services - 1 steward 

on a 
bers 

The Hospital shall not be required to maintain any steward 
specific shift, and shall be advised of the names of mem- 
of this Committee and notified of any changes when they 

occur. All members of the Committee shall be regular employees 
of the Hospital who have completed their probationary period. 

8.02 The Union acknowledges that the members of the Union 
Administrative Committee must continue to perform their regular 
duties. However, the members of the Committee will be allowed 
time to attend to committee business provided that they obtain 
prior permission from their supervisor, such permission not to 
be unreasonably withheld. A s  far as possible a l l  activities of 
the Committee will be carried out outside of the regular working 
hours of the members thereof unless mutually agreed. 

8 . 0 3  Regular meetings between three ( 3 )  members of the Commit- 
tee and Management will be held once a month, unless otherwise 
arranged, or more frequently if arranged by mutual consent. A 
written agenda must be provided at least three (3) days prior to 
the agreed meeting date, and minutes kept of all meetings with 
copies to be furnished to both parties. Additional members of 
the Committee may be requested to attend the meetings depending 
on agenda requirements. 
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ARTICLE 9 - GRIEVANCE PROCEDURE 

9.01 For purposes  of  t h i s  Agreement, a g r i e v a n c e  i s  d e f i n e d  as 
a d i f f e r e n c e  a r i s i n g  between t h e  p a r t i e s  r e l a t i n g  t o  t h e  i n t e r -  
p r e t a t i o n ,  a p p l i c a t i o n ,  a d m i n i s t r a t i o n  o r  a l l e g e d  v i o l a t i o n  of 
t h e  Agreement, i n c l u d i n g  any q u e s t i o n  as t o  whether a matter is 
a r b i t r a b l e .  

9.02 I t  i s  t h e  m u t u a l  d e s i r e  of t h e  p a r t i e s  h e r e t o  t h a t  com- 
p l a i n t s  of  employees s h a l l  be a d j u s t e d  as q u i c k l y  as p o s s i b l e .  

I t  is  unders tood t h a t  a n  employee h a s  no g r i e v a n c e  u n t i l  
t h e  m a t t e r  has been referred t o  h e r  immediate s u p e r v i s o r  and an 
o p p o r t u n i t y  h a s  been g i v e n  t o  ad j u s t  t h e  compla in t .  I f  an  
employee h a s  an  u n s e t t l e d  compla in t  it may be t a k e n  up as a 
g r i e v a n c e  w i t h i n  f i v e  ( 5 )  working days  a f t e r  t h e  circumstances 
g i v i n g  r i se  t o  t h e  compla in t  have o r i g i n a t e d  o r  o c c u r r e d  i n  t h e  
f o l l o w i n g  manner and sequence  : 

S t e p  No. 1 

The employee, who may r e q u e s t  t h e  a s s i s t a n c e  of h e r  
steward, sha l l  p r e s e n t  her g r i e v a n c e  t o  h e r  immediate super-  
v i s o r .  The g r i e v a n c e  s h a l l  be i n  w r i t i n g  and s h a l l  i n c l u d e  t h e  
n a t u r e  of  t h e  g r i e v a n c e  and remedy sough t .  The immediate super-  
v i s o r  s h a l l  d e l i v e r  a d e c i s i o n  i n  w r i t i n g  w i t h i n  t h r e e  ( 3 )  
working days  fo l lowing  t h e  p r e s e n t a t i o n  of  t h e  g r i e v a n c e .  
F a i l i n g  s e t t l e m e n t ,  t h e n :  

S t e p  No. 2 

W i t h i n  f i v e  ( 5 )  working days  f o l l o w i n g  t h e  d e c i s i o n  under 
S t e p  No. 1 ,  t h e  employee, who may have t h e  a s s i s t a n c e  of a 
s t eward  i f  d e s i r e d ,  s h a l l  submit  t h e  w r i t t e n  g r i e v a n c e  t o  h e r  
Manager/Coordinator ,  who w i l l  d e l i v e r  a d e c i s i o n  i n  w r i t i n g  
w i t h i n  f i v e  ( 5 )  working days  f o l l o w i n g  t h e  p r e s e n t a t i o n  of t h e  
g r i e v a n c e .  F a i l i n g  s e t t l e m e n t ,  t h e n :  

S t e p  N o .  3 

W i t h i n  f i v e  ( 5 )  working days  f o l l o w i n g  t h e  d e c i s i o n  unde r  
S t e p  No. 2 ,  t h e  Union s h a l l  p r e s e n t  t h e  g r i e v a n c e  t o  t h e  
D i r e c t o r  of Human Resources o r  h e r  d e s i g n a t e .  A meet ing  w i l l  
t h e n  be h e l d  w i t h i n  f i v e  ( 5 )  working days  a f t e r  t h e  r e c e i p t  of  
t h e  w r i t t e n  record  of  t h e  g r i e v a n c e  between a sub- committee 
composed of n o t  more t h a n  t h r e e  ( 3 )  members of t h e  Union 
Committee and t h e  D i r e c t o r  of Human Resources o r  her d e s i g n a t e .  
A r e p r e s e n t a t i v e  of t h e  Union may be  p r e s e n t  a t  t h e  r e q u e s t  of 
t h e  H o s p i t a l  o r  t h e  Union. I t  i s  unders tood t h a t  t h e  D i r e c t o r  
of Human Resources o r  h e r  d e s i g n a t e  may have such a s s i s t a n c e  as 
s h e  may desire a t  such  meeting.  The d e c i s i o n  of  t h e  N o s p i t a l  
s h a l l  be d e l i v e r e d  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  working days  a f t e r  
s u c h  meet ing .  
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9.03 It is agreed that if the party filing the grievance does 
not process it from one step to the next within the time limits 
stated, the grievance will be considered dropped by the party 
instituting the grievance. 

9.04 (a) Policy Grievance 

A complaint or grievance arising directly between the 
Hospital and the Union concerning the interpretation, 
application or alleged violation of the Agreement 
shall be originated at Step No. 3 within ten ( 1 0 )  
working days after the circumstances giving rise to 
the complaint have occurred or originated, provided, 
however, that it is expressly understood that both the 
provisions of this section shall not be used to insti- 
tute a complaint or grievance directly affecting an 
employee which could have been instituted under the 
regular Grievance Procedure, thereby, by-passing that 
procedure. 

( b )  Group Grievance 

Where a number of employees have similar grievances, 
and each employee would be entitled to grieve separ- 
ately, they may present a group grievance in writing, 
signed by each employee who is grieving, which shall 
be submitted at Step No. 2 within five ( 5 )  working 
days after the circumstances giving rise to the griev- 
ance have occurred. 

9.05 A claim by an employee who has completed her probationary 
period that she has been unjustly discharged shall be treated as 
a grievance if a written statement of such grievance is lodged 
with the Director of Human Resources at Step No. 3 within five 
( 5 )  working days after the discharge is effected. Such griev- 
ance may be settled under the Grievance and Arbitration Proce- 
dure by: 

(a) confirming the Hospital's action in dismissing the 
employee; or 

(b) reinstating the employee with or  without loss of sen- 
iority and with or without full compensation for the 
time lost; 

(c) by any other arrangement which may be deemed just and 
equitable in the opinion of the conferring parties or 
the Board of Arbitration, as the case may be. 

9.06 Failing settlement under the foregoing procedure of any 
grievance between the parties arising from the interpretation, 
application, administration or alleged violation of this Agree- 
ment, including any question as to whether a matter is arbi- 
trable, such grievance may be submitted to arbitration as pro- 
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vided f o r  i n  Art ic le  IO. I f  no w r i t t e n  r e q u e s t  f o r  a r b i t r a t i o n  
i s  r e c e i v e d  w i t h i n  t e n  ( I O )  working days  a f t e r  t h e  d e c i s i o n  
under S t e p  No. 3 is g i v e n ,  t h e  g r i e v a n c e  s h a l l  be deemed t o  have 
been abandoned. 

9 .07  I t  i s  unders tood t h a t  t h e  H o s p i t a l  may b r i n g  forward a t  
any meeting h e l d  w i t h  t h e  Union A d m i n i s t r a t i v e  Committee any 
compla in t  w i t h  r e s p e c t  t o  t h e  conduc t  o f  t h e  Union, i t s  o f f i c e r s  
o r  Committee member o r  members, and t h a t  i f  such  compla in t  is  
n o t  s e t t l ed  t o  t h e  m u t u a l  s a t i s f a c t i o n  of t h e  c o n f e r r i n g  
p a r t i e s ,  it may be t r e a t e d  as a g r i e v a n c e  and r e f e r r e d  d i r e c t l y  
t o  a r b i t r a t i o n  i n  t h e  same way as t h e  g r i e v a n c e  o f  an employee. 

ARTICLE 10 - ARBITRATION 
1 0 . 0 1  When e i ther  p a r t y  r e q u e s t s  t h a t  a g r i e v a n c e  be s u b m i t t e d  
t o  a r b i t r a t i o n ,  t h e  r e q u e s t  s h a l l  be i n  w r i t i n g  addressed  t o  t h e  
o t h e r  p a r t y  o f  t h e  Agreement, and s h a l l  c o n t a i n  t h e  name o f  t h e  
nominee t o  t h e  A r b i t r a t i o n  Board of t h e  p a r t y  r e q u e s t i n g  a r b i -  
t r a t i o n .  The r e c i p i e n t  of  t h e  n o t i c e  s h a l l  w i t h i n  f i v e  ( 5 )  d a y s  
thereaf te r  n o t i f y  t h e  o t h e r  p a r t y  i n  w r i t i n g  of  t h e  name of  i t s  
nominee t o  t h e  A r b i t r a t i o n  Board. 

The two nominees s h a l l  endeavour w i t h i n  t e n  ( I O )  d a y s  t o  
a g r e e  upon a t h i r d  member and Chairman of t h e  A r b i t r a t i o n  Board 
and it i s  unders tood t h a t  i f  t h e  two nominees f a i l  t o  a g r e e  upon 
a Chairman, e i t h e r  nominee may t h e n  r e q u e s t  t h e  M i n i s t r y  of  
Labour f o r  t h e  Province  of  O n t a r i o  t o  a p p o i n t  a Chairman. 

10 .02  No person s h a l l  be appo in ted  as an a r b i t r a t o r  who has  
been invo lved  i n  an  a t t e m p t  t o  n e g o t i a t e  or  se t t le  t h e  g r i e v-  
ance.  

1 0 . 0 3  N o  matter may be s u b m i t t e d  t o  a r b i t r a t i o n  which has n o t  
been p r o p e r l y  c a r r i e d  t h r o u g h  a l l  p r e v i o u s  s t e p s  of  t h e  g r i e v-  
ance  p rocedure .  

1 0 . 0 4  Each of  t h e  part ies t o  t h i s  Agreement s h a l l  bea r  t h e  fees 
and expenses  of t h e i r  own nominee and w i t n e s s e s ,  and t h e  fees 
and  expenses  of  t h e  Chairman s h a l l  be s h a r e d  e q u a l l y  between t h e  
p a r t i e s .  

10.05 The Board of A r b i t r a t i o n  s h a l l  n o t  be empowered t o  make 
any d e c i s i o n  i n c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  of  t h i s  Agreement, 
nor  s h a l l  t h e y  a l t e r ,  modify o r  amend any p a r t  of t h i s  Agree- 
ment. 

10.06 The d e c i s i o n  of t h e  m a j o r i t y  of  t h e  A r b i t r a t i o n  Board 
s h a l l  be f i n a l  and b ind ing  on bo th  p a r t i e s  as w e l l  as upon a l l  
employees affected,  b u t  i n  t h e  e v e n t  t h e r e  is  no m a j o r i t y  
d e c i s i o n ,  t h e  d e c i s i o n  of  t h e  Chairman s h a l l  t h e n  be  t h e  
d e c i s i o n  of  t h e  Board. 
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10.07 At any stage of the Grievance Procedure including arbi- 
tration, the parties may have the assistance of the employee or 
employees concerned as witnesses and any other necessary wit- 
nesses. All reasonable arrangements will be made to permit the 
conferring parties or the arbitrator to have access to any part 
of the Hospital to view any working conditions which may be 
relevant to the settlement of the grievance. 

10.08 The time limits set out in the Grievance and Arbitration 
Procedures herein are mandatory and failure to comply strictly 
with such time limits except by the written agreement of the 
parties, shall result in the grievance being deemed to have been 
abandoned subject only to the provisions of Section 44(6) of the 
Labour Relations Act. 

10.09 The Hospital and the Union may by written agreement in 
respect to any specific grievance, substitute a sole Arbitrator 
for the Board of Arbitration provided for herein and the sole 
Arbitrator shall possess the same powers and be subject to the 
same limitations as the Board of Arbitration. 

ARTICLE 11 - SENIORITY 
11.01 All employees shall be on probation for a period of 
sixty-six ( 6 6 )  days worked. Upon completion of such probation- 
ary period the employee's name shall be placed on the respective 
departmental seniority list and the general seniority list 
applicable to all employees in the bargaining unit and her sen- 
iority shall commence from the date of last hiring. The proba- 
tionary period may be extended by mutual agreement of the 
Hospital and the Union. The discharge or release of a proba- 
tionary employee shall be at the sole discretion of the Hospital 
and shall not be subject to a grievance or arbitration. 

11.02 The Hospital agrees to provide a bargaining unit sen- 
iority list on or about the first day of January and July during 
the term of the Agreement. The list will be sent to the Chief 
Steward and the Union office and a copy will be posted on the 
union bulletin board at the same time. 

11.03 An employee shall lose all seniority and her employment 
shall be deemed to be terminated if she: 

(a) voluntarily leaves the employ of the Hospital; 

( b )  is discharged and is not reinstated through the griev- 
ance procedure; 

( c )  is laid off for eighteen ( 1 8 )  months; 

(d) is absent from work without permission for three ( 3 )  
consecutive working days unless an explanation satis- 
factory to the Hospital is given by the employee; 
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( e )  f a i l s  t o  r e t u r n  t o  work upon t e r m i n a t i o n  of  an au thor-  
i z e d  l e a v e  o f  absence  o r  u t i l i z e s  a l e a v e  of  absence  
f o r  purposes  o t h e r  t h a n  t h o s e  f o r  which t h e  l e a v e  of 
absence  may b e  g r a n t e d ;  

( f )  f a i l s  t o  r e t u r n  t o  work w i t h i n  t e n  ( I O )  c a l e n d a r  days  
a f t e r  being recalled from a l a y o f f  by n o t i c e  s e n t  by 
r e g i s t e r e d  m a i l  u n l e s s  an  e x p l a n a t i o n  s a t i s f a c t o r y  t o  
t h e  H o s p i t a l  i s  g i v e n  by t h e  employee; 

( g )  is  a b s e n t  due t o  d i s a b i l i t y  o r  i l l n e s s ,  i n c l u d i n g  
absences  on Workers Compensation, f o r  e i g h t e e n  ( 1 8 )  
months. 

ARTICLE 12 - LAY-OFF AND RECALL 

1 2 . 0 1 ( a )  S e n i o r i t y  w i l l  a p p l y  t o  l a y- o f f s  from a depar tment  and 
recal ls  t o  a depar tment  provided t h a t  t h e  H o s p i t a l  
s h a l l  a l s o  take i n t o  c o n s i d e r a t i o n  t h e  r e l a t i v e  
e f f i c i e n c y ,  meri t ,  and a b i l i t y  of  t h e  employees con- 
c e r n e d  so t h a t  a n  e f f i c i e n t  s t a f f  of  employees may be 
main ta ined  i n  t h e  depar tment .  

( b )  N o  f u l l - t i m e  employee w i t h i n  t h e  b a r g a i n i n g  u n i t  s h a l l  
be l a i d  o f f  by r e a s o n  of t h e i r  d u t i e s  be ing  a s s i g n e d  
t o  one o r  more p a r t- t i m e  employees. 

( c )  The H o s p i t a l  s h a l l  g i v e  each  employee i n  t h e  ba rga in-  
ing  u n i t  who h a s  a c q u i r e d  s e n i o r i t y  and who i s  t o  be 
l a i d  o f f  f o r  a p e r i o d  of more t h a n  e i g h t  (8) weeks, 
n o t i c e  i n  w r i t i n g  o f  h e r  l ay- of f  i n  accordance  w i t h  
t h e  f o l l o w i n g  s c h e d u l e :  

Up t o  one y e a r ' s  s e r v i c e  - 1 weeks' n o t i c e  

1 y e a r  b u t  less t h a n  3 y e a r s '  s e r v i c e  - 2 weeks '  
n o t i c e  

3 y e a r s  b u t  less t h a n  4 y e a r s '  s e r v i c e  - 3 weeks '  
n o t i c e  

4 y e a r s  b u t  less t h a n  5 y e a r s '  s e r v i c e  - 4 w e e k s '  
n o t i c e  

5 y e a r s  b u t  less t h a n  6 y e a r s '  s e r v i c e  - 5 weeks' 
n o t i c e  

6 y e a r s  b u t  less t h a n  7 y e a r s '  s e r v i c e  - 6 weeks '  
n o t i c e  

7 y e a r s  b u t  l e s s  t h a n  8 y e a r s '  s e r v i c e  - 7 weeks' 
n o t i c e  
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8 y e a r s '  s e r v i c e  o r  more - 8 weeks' n o t i c e  

Such n o t i c e  w i l l  be handed t o  t h e  employee and a 
s i g n e d  acknowledgement r e q u e s t e d  i f  t h e  employee i s  a t  
work a t  t h e  t i m e  t h e  n o t i c e  is r e a d y  f o r  d e l i v e r y .  I n  
t h e  a l t e r n a t i v e ,  it s h a l l  be  mai led  by r e g i s t e r e d  
mail. 

I n  t h e  e v e n t  of  a proposed l a y  o f f  of  more t h a n  e i g h t  
( 8 )  weeks d u r a t i o n ,  t h e  h o s p i t a l  w i l l :  

( a )  p r o v i d e  t h e  Union w i t h  no less t h e n  30 c a l e n d a r  
days n o t i c e  of  such  l a y  o f f ,  and 

( b )  meet w i t h  t h e  Union th rough  t h e  Labour Management 
Committee t o  review t h e  f o l l o w i n g :  

( i )  t h e  reason  c a u s i n g  t h e  l a y  o f f ;  

( i i )  t h e  s e r v i c e  t h e  h o s p i t a l  w i l l  under take  a f t e r  
t h e  l a y  o f f ;  

( iii) t h e  method of  implementa t ion  i n c l u d i n g  t h e  
areas of cut- back and employees t o  be l a i d  o f f .  

( d )  In a l l  o t h e r  cases o f  l a y- o f f ,  t h e  H o s p i t a l  s h a l l  g i v e  
each  employee i n  t h e  b a r g a i n i n g  u n i t  who h a s  a c q u i r e d  
s e n i o r i t y  one ( 1  1 week's  n o t i c e ,  provided however, 
such  n o t i c e  s h a l l  n o t  be r e q u i r e d  i f  t h e  l ay- of f  
o c c u r s  because  of  emergencies  ( f o r  example; f i r e ,  act  
of God, power f a i l u r e  o r  equipment breakdown).  

( e )  I n  t h e  e v e n t  of  l a y- o f f ,  t h e  H o s p i t a l  s h a l l  l ay- of f  
employees i n  t h e  r e v e r s e  o r d e r  of  t h e i r  s e n i o r i t y  
w i t h i n  t h e i r  c l a s s i f i c a t i o n ;  p r o v i d i n g  t h a t  t h e r e  
r e m a i n  on t h e  j o b  employees who t h e n  have t h e  a b i l i t y  
t o  perform t h e  work. 

( f )  An employee who is s u b j e c t  t o  l ay- of f  s h a l l  have t h e  
r i g h t  t o  e i t h e r :  

( i )  a c c e p t  t h e  l a y- o f f ;  o r  

( i i )  d i s p l a c e  an  employee who h a s  lesser b a r g a i n i n g  
u n i t  s e n i o r i t y  and who is t h e  least  s e n i o r  employee i n  
a lower o r  i d e n t i c a l  paying c l a s s i f i c a t i o n  i n  t h e  ba r-  
g a i n i n g  u n i t  if t h e  employee o r i g i n a l l y  s u b j e c t  t o  
l a y- o f f  can  perform t h e  d u t i e s  o f  t h e  lower o r  iden-  
t i c a l  c l a s s i f i c a t i o n  wi thou t  t r a i n i n g  o t h e r  t h a n  
o r i e n t a t i o n .  Such employee s o  d i s p l a c e d  s h a l l  be l a i d  
o f f .  

( g )  An employee s h a l l  have  t h e  o p p o r t u n i t y  of recal l  from 
a lay- of f  t o  an  a v a i l a b l e  opening,  provided s h e  h a s  

- 10 - 



t h e  a b i l i t y  t o  perform t h e  work b e f o r e  such  opening is 
f i l l e d  on a r e g u l a r  b a s i s  under t h e  j o b  p o s t i n g  proce-  
d u r e .  

Notwi ths tand ing  t h e  above, t h i s  p o s i t i o n  so f i l l e d  
s h a l l  be pos ted  under t h e  j o b  p o s t i n g  p r o v i s i o n s  o f  
t h i s  Agreement. The r e c a l l e d  employee w i l l  automat-  
i c a l l y  be  deemed t o  have a p p l i e d  f o r  t h e  p o s i t i o n .  

Should t h e  recalled employee n o t  r ema in  i n  t h e  p o s i-  
t i o n  as a r e s u l t  of t h i s  j o b  p o s t i n g ,  s h e  s h a l l  be 
g i v e n  t h e  o p p o r t u n i t y  of  r e p l a c i n g  t h e  s u c c e s s f u l  
a p p l i c a n t  t o  t h e  j o b  p o s t i n g  i f  she  c a n  perform t h e  
d u t i e s  of  t h a t  c l a s s i f i c a t i o n  wi thou t  t r a i n i n g  o t h e r  
t h a n  o r i e n t a t i o n .  Otherwise ,  t h e  recalled employee 
s h a l l  be l a i d  o f f .  

( h )  I n  d e t e r m i n i n g  t h e  a b i l i t y  of  an employee t o  perform 
t h e  work f o r  t h e  purposes  of pa ragraphs  ( d ) ,  ( e )  and 
( f )  above,  t h e  H o s p i t a l  s h a l l  n o t  act  i n  a n  a r b i t r a r y  
o r  u n f a i r  manner .  

( i )  An employee recalled t o  work i n  a d i f f e r e n t  c lass i f i-  
c a t i o n  from which s h e  was l a i d  o f f  s h a l l  have t h e  
p r i v i l e g e  of  r e t u r n i n g  t o  t h e  p o s i t i o n  s h e  h e l d  p r i o r  
t o  t h e  l ay- of f  shou ld  it become vacan t  w i t h i n  s i x  ( 6 )  
months of  be ing  recalled. 

( j )  N o  new employee s h a l l  be h i r e d  u n t i l  all t h o s e  l a i d  
o f f  have been g i v e n  an  o p p o r t u n i t y  t o  r e t u r n  t o  work 
and have f a i l e d  t o  n o t i f y  t h e  H o s p i t a l  of t h e i r  i n t e n-  
t i o n  t o  do so ,  i n  accordance  w i t h  ( k )  below, o r  have  
been found unab le  t o  perform t h e  work a v a i l a b l e .  

( k )  I t  is t h e  s o l e  r e s p o n s i b i l i t y  of  t h e  employee who h a s  
been l a i d  o f f  t o  n o t i f y  t h e  H o s p i t a l  of h e r  i n t e n t i o n  
t o  r e t u r n  t o  work w i t h i n  t h r e e  ( 3 )  working days  
( e x c l u s i v e  of S a t u r d a y s ,  Sundays and p a i d  h o l i d a y s )  
a f t e r  be ing n o t i f i e d  t o  do  so by r e g i s t e r e d  m a i l ,  add- 
r e s s e d  t o  t h e  l a s t  a d d r e s s  on r e c o r d  w i t h  t h e  H o s p i t a l  
(which n o t i f i c a t i o n  s h a l l  be deemed t o  have been 
r e c e i v e d  on t h e  second day fo l lowing  t h e  date  o f  
m a i l i n g )  and t o  r e t u r n  t o  work w i t h i n  t e n  ( 1 0 )  c a l e n-  
dar d a y s  a f t e r  be ing  n o t i f i e d .  The n o t i f i c a t i o n  s h a l l  
s t a t e  t h e  j o b  t o  which t h e  employee is e l i g i b l e  t o  be 
r e c a l l e d  and t h e  d a t e  and t i m e  a t  which t h e  employee 
s h a l l  r e p o r t  f o r  work. 

(1) Where t h e  employee f a i l s  t o  n o t i f y  t h e  H o s p i t a l  o r  t o  
r e t u r n  t o  work i n  accordance  w i t h  t h e  p r o v i s i o n s  of  
Paragraph ( k ) ,  s h e  s h a l l  l o s e  a l l  s e n i o r i t y  and be 
deemed t o  have q u i t  t h e  employ of  t h e  H o s p i t a l .  
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In the event that a lay-off commences on the day imme- 
diately following a paid holiday, an employee other- 
wise qualified for holiday pay shall not be dis- 
entitled thereto solely because of the day on which 
the lay-off commenced. 

A laid off employee shall retain the rights of recall 
for a period of eighteen ( 1 8 )  months. 

ARTICLE 13 - JOB POSTING 

A vacancy shall be defined as a permanent opening in a 
job classification where the number of persons 
required by the Hospital exceeds the number classified 
therein. 

Only vacancies for positions above the basic level 
offering an opportunity for promotion must be posted. 
The Hospital agrees to supply the Chief Steward of the 
bargaining unit with a copy of each job posting at the 
time of the posting. 

When a vacancy occurs it shall be posted for five (5) 
working days (excluding Saturdays, Sundays and paid 
holidays) and written application for such posting 
must be received in Human Resources within the same 
five (5) day period. 

Vacancies created by the filling of a posted vacancy 
must be posted for three consecutive days excluding 
Saturdays, Sundays and holidays. 

A promotion is the reclassification to a position with 
a higher maximum salary rate. 

In the cases of promotion the following factors shall 
be considered: 

(i) seniority; 

(ii) skill, ability, experience and qualifications. 

Where the factors in (ii) are relatively equal, sen- 
iority shall govern. 

The Management reserves the right to hire outside he lp  
or transfer, or promote persons presently in the 
employ of the Hospital provided the applicants are not 
capable of performing the work required. 

Temporary vacancies resulting from a Maternity Leave 
of Absence need not be posted and will be filled on a 
temporary basis for the length of such leave. All 
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(h) 

(i) 

Cj) 

(k) 

other temporary openings not expected to exceed three 
( 3 )  months need not be posted. 

The Hospital will notify the Chief Steward of all 
temporary openings exceeding three ( 3 )  months dura- 
tion. 

Successful applicants and newly hired employees will 
not be permitted to apply for job postings or any sub- 
sequent vacancies for a period of six ( 6 )  months, 
unless otherwise mutually agreed. 

If the employee has been absent from scheduled work in 
excess of thirty ( 3 0 )  days the six ( 6 )  months period 
will be extended by the length of the whole absence. 

If the employee is maintained in the new job, she 
shall then carry with her to the new job all rights 
and privileges including seniority, and her pay scale 
shall be in the range rate in the new job next highest 
to her current rate and she shall then progress 
between that range and the top of the range in incre- 
ment stages in accordance with the time served in the 
new job. 

An employee transferring to a new job shall be on pro- 
bation on the new job f o r  a period of up to sixty-six 
( 6 6 )  days worked. If the employee cannot perform to 
the satisfaction of the Hospital in the job to which 
she has been promoted or transferred, the Hospital 
shall, within sixty-six ( 6 6 )  days worked in the job, 
return the employee to her previous job. 

Employees who have been promoted or transferred or 
hired outside the Hospital because of the promotion or 
transfer referred to above, shall also be returned to 
their former jobs, or, if they have been hired outside 
the Hospital, shall be laid off. Further vacancies 
resulting under this clause need not be re-posted. If 
the employee decides to leave the new position of her 
own accord within a period of sixty-six ( 6 6 )  days 
worked on the job, the Hospital shall return her to 
her previous job or, if the previous job is no longer 
in existence, to an equivalent job, at the Hospital's 
discretion, maintaining her previous rate and sen- 
iority. 

In the case of the appointment of a physician to the 
staff of the Hospital, secretarial assistance to said 
physician may be provided by the physician's esta- 
blished secretary provided that the Hospital discusses 
such case with the Union in advance and further pro- 
vided that in the case of disagreement the provisions 
of job posting will be observed. 
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(1) An employee who is promoted to a higher rated classif- 
ication within the bargaining unit will be placed in 
the range of the higher rated classification so that 
she shall receive no less an increase in wage rate 
than the equivalent of one step in the wage rate of 
her previous classification (provided that she does 
not exceed the wage rate of the classification to 
which she has been promoted). 

ARTICLE 14 - BULLETIN BOARDS 
14 .01  The Hospital will provide bulletin boards in mutually 
satisfactory locations for the convenience of the Union in 
posting notices of union activity. All such notices must be 
signed by the proper officer of the Local Union and be submitted 
to the Administrator, or his authorized representative for 
approval before being posted. 

ARTICLE 15 - WAGES 

15.01 The Hospital agrees to pay and the Union agrees to accept 
for the term of this Agreement the rates of wages as outlined in 
S ched u 1 e 

15.02(  a) 

(C) 

15.03 An 

"A" attached hereto. 

Where the Hospital temporarily assigns an employee in 
a lower classification to assume the assigned respon- 
sibilities of an employee in a higher paying classifi- 
cation or job grade in the same bargaining unit for a 
period in excess of one-half of a shift, such employee 
will be paid the rate immediately above her current 
rate in the higher classification to which she was 
assigned retroactive to the commencement of such 
duties and for the duration of such duties. 

Where the Hospital temporarily assigns an employee to 
carry out the assigned responsibilities of a classifi- 
cation outside of the bargaining unit for a period in 
excess of one-half ( 1 / 2 )  shift, the employee shall 
receive an allowance of three dollars ($3.00) for each 
shift from the time of the assignment. 

Where an employee transfers to a lower paid job she 
shall be placed in the salary range for the new job at 
the level which corresponds to the level achieved in 
the salary grid prior to her transfer and she shall 
thereafter progress within the new salary range in 
accordance with her length of service in the new job.  

employee hired by the Hospital with recent and related 
clerical experience may claim consideration for such experience 
at the time of hiring on a form supplied by the Hospital. Any 
such claim shall be accompanied by verification of previously 
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I 

r e l a t e d  e x p e r i e n c e .  The H o s p i t a l  s h a l l  t h e n  e v a l u a t e  such 
e x p e r i e n c e  d u r i n g  t h e  p r o b a t i o n a r y  p e r i o d .  Where i n  t h e  
H o s p i t a l ' s  o p i n i o n ,  such  e x p e r i e n c e  is  r e l e v a n t  t h e  employee 
s h a l l  be p l a c e d  i n  t h a t  s t e p  of  t h e  wage p r o g r e s s i o n  c o n s i s t e n t  
w i t h  one ( 1  ) y e a r ' s  s e r v i c e  f o r  e v e r y  two (2) y e a r s  of  r e l a t e d  
e x p e r i e n c e  i n  t h e  c l a s s i f i c a t i o n  on t h e  comple t ion  of  t h e  
employee ' s  p r o b a t i o n a r y  per iod.  

15.04 When a new c l a s s i f i c a t i o n  (which  is  covered  by t h e  terms 
of  t h i s  C o l l e c t i v e  Agreement) i s  e s t a b l i s h e d  by t h e  H o s p i t a l ,  o r  
t h e  H o s p i t a l  makes a s u b s t a n t i a l  change i n  t h e  j o b  c o n t e n t  o f  an 
e x i s t i n g  c l a s s i f i c a t i o n  which i n  r e a l i t y  causes s u c h  c l a s s i f i c a -  
t i o n  t o  become a new c l a s s i f i c a t i o n ,  t h e  H o s p i t a l  s h a l l  deter- 
mine t h e  ra te  of pay f o r  s u c h  new o r  changed c l a s s i f i c a t i o n  and 
n o t i f y  t h e  loca l  Union of t h e  same. I f  t h e  l o c a l  Union c h a l-  
l e n g e s  t h e  ra te ,  it s h a l l  have t h e  r i g h t  t o  r e q u e s t  a meet ing  
w i t h  t h e  H o s p i t a l  t o  endeavour t o  n e g o t i a t e  a m u t u a l l y  s a t i s f a c -  
t o r y  ra te .  Such r e q u e s t  w i l l  be  made w i t h i n  t e n  ( 1 0 )  d a y s  a f t e r  
t h e  r e c e i p t  o f  n o t i c e  from t h e  H o s p i t a l  of such  new o c c u p a t i o n a l  
c l a s s i f i c a t i o n  and ra te .  Any change m u t u a l l y  ag reed  t o  
r e s u l t i n g  from such  meet ing  s h a l l  be r e t r o a c t i v e  t o  t h e  date 
t h a t  n o t i c e  of  t h e  rate was g i v e n  by t h e  H o s p i t a l .  I f  t h e  
p a r t i e s  are unab le  t o  a g r e e ,  t h e  d i s p u t e  concern ing  t h e  new rate 
may be s u b m i t t e d  t o  a r b i t r a t i o n  as p rov ided  i n  t h e  Agreement 
w i t h i n  f i f t e e n  ( 1 5 )  days  of such  mee t ing .  The d e c i s i o n  of t h e  
Board of A r b i t r a t i o n  s h a l l  be based on t h e  r e l a t i o n s h i p  e s t a b-  
l i s h e d  by comparison w i t h  t h e  rates f o r  o t h e r  c l a s s i f i c a t i o n s  i n  
t h e  b a r g a i n i n g  u n i t ,  having r e g a r d  t o  t h e  requ i rements  of  s u c h  
c l a s s i f i c a t i o n ,  and s h a l l  be r e t r o a c t i v e  t o  t h e  date t h a t  n o t i c e  
of t h e  new ra te  was g i v e n  by t h e  H o s p i t a l .  

ARTICLE 16 - PAY DAY 

16 .01  The H o s p i t a l  a g r e e s  t h a t  wages s h a l l  be p a i d  on o r  b e f o r e  
Thursday e v e r y  two weeks e x c e p t  when i n t e r f e r e d  w i t h  by t h e  
occurence  of  a p a i d  h o l i d a y .  In t h i s  case t h e  r e g u l a r  pay day  
may be d e l a y e d  by one day.  

16.02 Employees w i l l  be g i v e n  a pay s t u b  o r  s t a t e m e n t  d u r i n g  
working h o u r s  and u s u a l l y  d u r i n g  t h e  l a s t  s h i f t  worked on t h e  
r e g u l a r  pay day. 

16.03 The H o s p i t a l  a g r e e s  t o  d i s c u s s  r a d i c a l  changes  i n  t h e  
sys tem o r  mode of  pay w i t h  t h e  Union p r i o r  t o  implementa t ion .  

ARTICLE 17 - GENERAL ACCOMMODATION 

17.01 Where uni forms are r e q u i r e d  t h e  H o s p i t a l  s h a l l  e i t h e r  
s u p p l y  and l a u n d e r  t h e  uni forms o r ,  each J a n u a r y ,  p r o v i d e  a uni-  
form a l lowance  o f  $60.00 p e r  y e a r .  
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17.02 The Hospital agrees to continue with the present practice 
with respect to the provision of protective clothing and safety 
devices to employees. 

17.03 Any letter of reprimand, suspension or other sanction 
will be removed from the record of the employee twenty-four ( 2 4 )  
months following the receipt of such letter, suspension or other 
sanction provided that the employee's record has been discipline 
free for such twenty-four (24) month period. 

17.04 (i) Where employees are required by the Hospital to 
take courses to upgrade or acquire new employment 
qualifications, the Hospital shall pay the full costs 
associated with the courses. 

(ii) If required by the Hospital, an employee shall 
be entitled to leave of absence with pay and without 
l o s s  of seniority and benefits to write examinations 
to upgrade his or her employment qualifications. 

17.05 The Hospital will continue to provide accommodation to 
facilitate employees having their meals at the Hospital. Locker 
facilities will be provided when available for A.C.C.'s. 

17.06 Upon request of the Local Union, and with reasonable 
notice, the Hospital will provide a union representative the 
opportunity to read the provisions of the insurance policy or 
policies as to employee liability insurance coverage for the 
classifications of employees represented by the Union. 

17.07 It shall be the duty of the employee to notify the 
Hospital promptly of any change in address and telephone num- 
ber. If an employee fails to do this, the Hospital will not be 
responsible for failure of any notice sent by registered mail to 
reach such employee. 

17.08 When an employee is required to travel to the hospital or 
to return to her home as a result of reporting to or off work 
between the hours of 2400 - 0600 hours, or  at any time while on 
standby, the hospital will pay transportation costs by taxi to 
a maximum of fourteen dollars ($14.00) or such greater amount as 
the hospital may in its discretion determine for each trip 
between the aforementioned hours. The employee will provide to 
the hospital satisfactory proof of payment of such taxi fare. 

ARTICLE 18 - RELIEF AND BREAK PERIODS 

18.01(a) Employees will be allowed fifteen (15) minutes relief 
in each half shift without reduction in pay and with- 
out increasing the regular working hours. 

(b) The Hospital will decide when the break period(s1, as 
indicated above, are to be taken by the employees and 
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( C )  

w i l l  endeavour t o  space  them as r e a s o n a b l y  as p o s s i b l e  
i n  t h e  work s h i f t .  

The above-mentioned b r e a k  p e r i o d s  may be t a k e n  as one 
( 1  t h i r t y  ( 3 0 )  minute b r e a k ,  provided m u t u a l  agree-  
m e n t  h a s  been reached between t h e  employee ' s  Manager/ 
Coord ina to r  and t h e  employee, and f u r t h e r m o r e  provided 
such  t h i r t y  ( 3 0 )  minute  b r e a k s  are n o t  t a k e n  a t  t h e  
commencement of s h i f t  o r  immedia te ly  p r e c e d i n g  t h e  end 
of  s h i f t ,  nor  i n  c o n j u n c t i o n  w i t h  t h e  employee ' s  l u n c h  
break.  The H o s p i t a l  r e s e r v e s  t h e  r i g h t  t o  revoke such  
ar rangement  a t  any t i m e .  

ARTICLE 19 - HOURS OF WORK 

1 9 . 0 1 ( a )  Except i n  t h o s e  areas where t h e  p a r t i e s  a g r e e  o t h e r-  
w i s e ,  t h e  r e g u l a r  work week f o r  all employees s h a l l  
ave rage  t h i r t y- s e v e n  and one- hal f  ( 3 7  1 /2)  h o u r s  
( e x c l u s i v e  of meal p e r i o d s )  f o r  each  employee d u r i n g  
bi-weekly p e r i o d s ,  a l t h o u g h  it is  unders tood t h a t  t h i s  
A r t i c l e  s h a l l  n o t  be c o n s t r u e d  t o  be a g u a r a n t e e  as t o  
t h e  h o u r s  of  work p e r  d a y  nor  as t o  t h e  h o u r s  of  work 
p e r  week nor  as a g u a r a n t e e  of  working s c h e d u l e s .  
Except i n  t h o s e  areas where t h e  p a r t i e s  a g r e e  o t h e r-  
w i s e ,  t h e  normal d a i l y  h o u r s  o f  work s h a l l  be seven 
and one- hal f  ( 7  1/21 hours  n o t  i n c l u d i n g  a one- half  
( 1 /2 1 hour unpaid meal break.  

The p r o v i s i o n s  of  t h i s  Art ic le  are i n t e n d e d  o n l y  t o  
p r o v i d e  a b a s i s  f o r  c a l c u l a t i n g  t i m e  worked and s h a l l  
n o t  c o n s t i t u t e  a g u a r a n t e e  of h o u r s  o f  work p e r  s h i f t  
o r  p e r  week o r  f o r  any p e r i o d  whatsoever  nor a guaran-  
tee of  working s c h e d u l e s .  

( b )  The normal hours  of work p r e s e n t l y  i n  e f f ec t  s h a l l  
remain i n  e f f e c t  f o r  t h e  term o f  t h i s  Agreement. I t  
i s  unders tood normal h o u r s  i n c l u d e  t h o s e  r e q u i r e d  t o  
accommodate t h e  change from Dayl ight  Saving T ime  t o  
Standard  T i m e  and v i c e  v e r s a  t o  which t h e  o t h e r  pro-  
v i s i o n s  of  t h e  Article d e a l i n g  w i t h  Hours o f  hork and 
Overtime do n o t  app ly .  I t  is f u r t h e r  unders tood t h a t  
t h e  amount of r e g u l a r  pay f o r  a f u l l  normal s h i f t  
worked s h a l l  n o t  be a f f e c t e d  by reason  of.the change 
i n  t h e  number o f  normal hours  worked i n  consequence of  
such change from Dayl ight  Saving T ime  t o  S tandard  T ime  
and v i c e  v e r s a .  The p r o v i s i o n s  of  t h i s  Article are 
in tended  o n l y  t o  p r o v i d e  a basis  f o r  c a l c u l a t i n g  t i m e  
worked and s h a l l  n o t  c o n s t i t u t e  a g u a r a n t e e  o f  hours  
o f  work p e r  s h i f t  o r  p e r  week o r  f o r  any p e r i o d  what- 
s o e v e r  nor  a g u a r a n t e e  of working s c h e d u l e s .  

1 9 . 0 2 ( a )  Author ized  t i m e  worked i n  e x c e s s  of  t h e  normal d a i l y  
h o u r s  o r  normal bi-weekly h o u r s  of  t h e  H o s p i t a l  s h a l l  
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(f) 

( 9 )  

19.03 An 

be paid at the rate of one and one-half ( 1  1 /21  times 
the employee's basic hourly straight time rate of pay 
provided no overtime premium will be paid for overtime 
on an exchange of shifts mutually agreed between two 
( 2 )  employees where approved by the Hospital. 

Tt is understood and acknowledged that the Hospital 
has the right to require employees to perform reason- 
able authorized overtime work. 

Authorized leave of absence for Union business, sick 
leave, vacations, and paid holidays shall be consid- 
ered as time worked in the computation of overtime 
Pay 

The Hospital may allow an exchange of shifts at the 
request of two ( 2 )  employees provided that its 
approval is obtained in advance and that no additional 
cost to the Hospital results from such exchange of 
shifts. 

Call-back shall not be considered as hours worked for 
the purpose of this Article. 

Overtime premium will not be duplicated nor pyramided 
nor shall other premiums be duplicated nor pyramided 
nor shall the same hours worked be counted as part of 
the normal work week and also as hours for which the 
overtime premium is paid. 

When an employee is required to and. does work for 
three ( 3 )  or more hours of overtime, she  shall be pro- 
vided with a hot meal or four dollars ( $ 4 . 0 0 )  if the 
Hospital is unable to provide the meal or has been 
unable to schedule a meal break during the overtime 
period. 

Notwithstanding the foregoing, where the overtime 
assignment is for a period of three ( 3 )  hours, no more 
or less, the employee is not required to take a hot 
meal, if available, and may claim the four dollars 
($4 .00 )  payment. 

When an employee is required to and does work three or 
more hours of overtime they will be provided one fif- 
teen ( 1 5 )  minute paid break. 

employee shall not be required to work more than seven - -  
and one-half (7 1/21 hours within an eight ( 8 )  hour period after 
commencing work. 

19.04 The Hospital will endeavour to achieve the following 
objectives in the formulation of working schedules although the 
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< 

Union r e c o g n i z e s  t h a t  it i s  n o t  always p o s s i b l e  t o  meet t h e s e  
o b j e c t i v e s ,  

Employees w i l l  n o t  be scheduled  t o  work more t h a n  
seven ( 7  c o n s e c u t i v e  days .  

Except  i n  t h o s e  areas where t h e  p a r t i e s  a g r e e  o t h e r-  
w i s e ,  no less t h a n  s i x t e e n  ( 1 6 )  c o n s e c u t i v e  h o u r s  
s h a l l  be scheduled o f f  between s h i f t  change w i t h o u t  
c o n s e n t .  

Except i n  t h o s e  areas where t h e  p a r t i e s  a g r e e  o t h e r-  
w i s e ,  t o  s c h e d u l e  a t  least  one ( 1  ) weekend o f f  i n  
t h r e e  ( 3 )  and,  where t h e  weekend i s  n o t  g r a n t e d  on t h e  
f o u r t h  weekend, time worked s h a l l  be pa id  a t  t h e  rate 
o f  t i m e  and one- hal f  ( 1  1/21 t h e  employee ' s  r e g u l a r  
ra te  of  pay f o r  any t i m e  worked on such  weekend. 

Except  i n  t h o s e  areas where t h e  p a r t i e s  a g r e e  o t h e r-  
w i s e ,  i n  t h e  case o f  depar tments  where employees are 
r e q u i r e d  t o  r o t a t e  on t h e  day ,  evening and/or n i g h t  
s h i f t s ,  t h e  H o s p i t a l  w i l l  endeavour t o  a r r a n g e  s h i f t s  
such  t h a t  t h e r e  w i l l  be a m i n i m u m  of twen ty- three  ( 2 3 )  
h o u r s  between t h e  beginning of  s h i f t s  and change- over 
o f  s h i f t s  and of t h i r t y - n i n e  ( 3 9 )  hours  i f  t h e r e  is 
one  ( 1 )  day  o f f  and of  s i x t y - t h r e e  ( 6 3 )  h o u r s  i f  t h e r e  
are two (2) days  o f f  between t h e  change- over of 
s h i f t s .  

Except i n  t h o s e  areas where t h e  p a r t i e s  a g r e e  o t h e r-  
w i s e ,  if seven ( 7 )  days  are worked, i n  a row, w i t h o u t  
t i m e  o f f ,  t h e n  t h e  employee ' s  two ( 2 )  days  o f f  w i l l  be 
c o n s e c u t i v e .  

19.05 Where p r a c t i c a b l e ,  employees'  work s c h e d u l e  s h a l l  be 
pos ted  two ( 2 )  weeks i n  advance of  t h e  schedule  becoming 
e f f e c t i v e .  

19.06 Each employee s h a l l  be al lowed t i m e  o f f  f o r  meals i n  
accordance  w i t h  e x i s t i n g  d e p a r t m e n t a l  p r a c t i c e  w i t h  a minimum of 
t h i r t y  ( 3 0 )  m i n u t e s .  

19-07 On t h e  agreement of  t h e  H o s p i t a l  a t  t h e  r e q u e s t  of t h e  
employee, t h e  employee may be p e r m i t t e d  t o  t a k e  compensat ing 
t i m e  o f f  on t h e  b a s i s  of  one and one- half  ( 1  1 /21  h o u r s  f o r  each 
hour of o v e r t i m e  worked. Such compensat ing t i m e  o f f  w i l l  be 
g r a n t e d  w i t h i n  s i x t y  ( 6 0 )  days  of t h e  day on which o v e r t i m e  
hours  were worked, a t  a t i m e  de termined by t h e  H o s p i t a l  and 
s a t i s f a c t o r y  t o  t h e  employee. Where such  t i m e  o f f  c a n n o t  be 
schedu led  w i t h i n  t h e  s i x t y  ( 6 0 )  day p e r i o d  r e f e r r e d  t o  above,  
u n l e s s  e x t e n d e d  by agreement ,  t h e  H o s p i t a l  w i l l  pay f o r  each  
such o v e r t i m e  hour worked. 
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19.08(a) 

(C) 

Where employees are called back to work after having 
completed a regular shift and prior to the commence- 
ment of their next regular shift, they shall receive a 
minimum of three ( 3 )  hours of work or three ( 3 )  hours' 
pay at the rate of time and one-half ( 1  1 /21  their 
regular hourly earnings. Where call back is immedi- 
ately prior to the commencement of their regular 
shift, the call back will only apply to the point of 
commencement of their regular shift at the rate of 
time and one-half ( 1  1 / 2 )  after which they shall 
revert back to the regular shift. 

Call hack pay shall cover all calls within the minimum 
three (3) hour period provided for under paragraph (a) 
above. If a second call takes place after three (3) 
hours have elapsed from the time of the first call, it 
shall be subject to a second call back premium but in 
no case shall an employee collect two call back pre- 
miums within one such three ( 3 )  hour period, and to 
the extent that a call back overlaps and extends into 
the hours of this regular shift, the provisions of 
paragraph (a) shall apply. 

An employee who is required to remain available for 
duty on standby at any time outside of the scheduled 
working hours for that particular employee, shall 
receive the amount of two dollars and ten cents 
($2.10) for each hour of standby duty provided that 
such employee can be contacted by telephone or other 
means of communication whenever needed during such 
period of standby and that such employee be prepared 
to undertake her assigned duties as expeditiously as 
possible when requested to do so. 

Full-time employees who report for any scheduled shift 
will be granted at least four ( 4 )  hours of work or, if 
no work is available, will be paid at least four ( 4 )  
hours except when work is not available due to condi- 
tions beyond the control of the Hospital. The repor- 
ting allowance outlined herein shall not apply when- 
ever an employee has received not less than one ( 1 )  
hour's prior notice not to report for work. 

ARTICLE 20 - S H I M '  PREMIUM 

20.01 Employees who are required to work an afternoon or night 
shift shall be paid forty-five ( 4 5 )  cents per hour for each full 
and completed afternoon or night shift. 

Shift premiums will not be paid for any hours in which an 
employee receives overtime premium and shift premium will not 
form part of the employee's straight time hourly rate. 
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21.01(a) The following paid holidays will be recognized as 
holidays for employees who have completed their proba- 
tionary period on the day they are officially 
observed: 

New Year's Day 
Good Friday 
Victoria Day 
Dominion Day 
Civic Holiday 

Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 

In addition, employees who have completed their pro- 
bationary period shall receive two (2) float holidays 
per calendar year to be taken no later than each 
December 31st. 

For the period April 1 ,  1989 - March 30, 1990 
employees who have completed the probationary period 
shall receive a third (3rd) float holiday to be taken 
no later than March 30, 1990. Effective March 31, 
1990 this third (3rd) float holiday will be changed to 
Easter Monday. 

( b )  In order to qualify for payment of the above named 
holidays, and under the provisions of paragraph 21.02 
of this Aqreement, an employee must work her regular 
working day immediately prior to and following the 
holiday, unless she is absent due to vacation, medi- 
cally certified illness originating in the current or 
previous pay period in which the holiday occurs, or 
leave of absence on Union business, all of which must 
be authorized by the Rospital. 'Cn case the employee 
is obliged to work on the day the holiday is observed, 
and therefore a lieu day, as expressed in Article 
21.02 is agreed on, the attendance requirements as 
expressed above shall apply to the lieu day. 

21.02 An employee who is required to work on any of the fore- 
going designated holidays shall be paid at time and one-half (1 
1 / 2 )  the regular straight time hourly rate €or all hours worked 
on such holiday. An employee who qualifies for a lieu day will 
be granted such lieu day within thirty (30) days following the 
date on which the holiday was observed. Such lieu day may be 
scheduled in conjunction with a scheduled weekend off, or days 
off, at a mutually agreeable time between the employee and his/ 
her immediate supervisor. If the employee does not receive a 
day off in lieu, the employee shall be paid at time and one-half 
(1 1/21 her regular straight time hourly rate for all hours 
worked on such holiday, plus a regular day's pay at the regular 
straight time hourly rate in lieu of an additional day off. 
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21.03 An employee who is  a b s e n t  on any of  t h e  above-named h o l i -  
days  a f t e r  be ing  r e q u i r e d  t o  work f o r f e i t s  a l l  pay f o r  t h a t  day  
u n l e s s  absence  is due t o  i l l n e s s  v e r i f i e d  by a d o c t o r ' s  c e r t i f i -  
cate i n  which case t h e  employee w i l l  r e c e i v e  s t r a i g h t  t i m e  f o r  
s u c h  h o l i d a y .  

21.04 I f  one of t h e  above-named h o l i d a y s  o c c u r s  d u r i n g  h e r  
v a c a t i o n  p e r i o d ,  t h e  employee w i l l  r e c e i v e  an a d d i t i o n a l  d a y  o f f  
i n  l i e u  t h e r e o f .  

21.05 An employee on p r o b a t i o n a r y  p e r i o d  of employment as 
e x p r e s s e d  i n  Art icle 1 1 . 0 1  he reof  s h a l l  n o t  be e n t i t l e d  t o  t h e  
payment of s t a t u t o r y  h o l i d a y  pay f o r  any d e s i g n a t e d  h o l i d a y  
observed d u r i n g  h e r  p r o b a t i o n a r y  p e r i o d  of employment b u t  w i l l  
be e n t i t l e d  t o  t h e  payment of s t a t u t o r y  h o l i d a y  pay r e t r o a c t -  
i v e l y  upon comple t ion  of h e r  p r o b a t i o n a r y  p e r i o d  of employment. 

ARTICLE 22 - VACATIONS 
22.01 S u b j e c t  t o  Article 25, an employee s h a l l  be  e n t i t l e d  t o  
v a c a t i o n  w i t h  pay, a t  t h e i r  r e g u l a r  rate of pay as f o l l o w s :  

Cont inuous  F u l l- t i m e  S e r v i c e  Vaca t ion  A c c r u a l  

L e s s  t h a n  3 y e a r s  
3 y e a r s  b u t  less t h a n  8 y e a r s  
8 y e a r s  b u t  less t h a n  15 y e a r s  
15 y e a r s  b u t  less t h a n  25 y e a r s  
25 y e a r s  o r  more 

2.88 hours  b iweekly  
4 . 3 3  hours  b iweek ly  
5.77 hours  b iweek ly  
7.21 hours  b iweek ly  
8.65 h o u r s  b iweek ly  

22.02  S u b j e c t  t o  Ar t i c le  22.04 an employee may r e q u e s t  ea rned  
v a c a t i o n  t i m e  anyt ime a f t e r  t h e  comple t ion  of  t h e i r  p r o b a t i o n a r y  
p e r i o d .  

22.03 Employees are n o t  p e r m i t t e d  t o  have acc rued  v a c a t i o n  t i m e  
i n  excess of t h e i r  annua l  e n t i t l e m e n t .  

2 2 . 0 4  Reques ts  f o r  v a c a t i o n  p r e f e r e n c e  between each  June  1 5 t h  
and September 15 th  and e a c h  December 2 0 t h  and J a n u a r y  5 t h  s h a l l  
be made i n  w r i t i n g  t o  o n e ' s  s u p e r v i s o r  no l a te r  t h a n  each  A p r i l  
15 th .  The v a c a t i o n  s c h e d u l e  s h a l l  be p o s t e d  no l a te r  t h a n  May 
15 th .  A l l  v a c a t i o n  p e r i o a s  w i l l  be a r r a n g e d  w i t h  an  employee ' s  
Manager/Coordinator ,  w i t h  c o n s i d e r a t i o n  be ing  g i v e n  t o  t h e  
employee ' s  wishes  on a s e n i o r i t y  b a s i s  and t h e  needs  of t h e  
depar tment .  

A l l  o t h e r  v a c a t i o n  r e q u e s t s  w i l l  be reviewed on a f i r s t  
come f i r s t  s e r v e d  b a s i s  t a k i n g  i n t o  c o n s i d e r a t i o n  t h e  needs  of  
t h e  depar tment .  The s u p e r v i s o r  w i l l  endeavour t o  n o t i f y  t h e  
employee o f  t h e  d e c i s i o n  w i t h i n  one ( 1 )  week o f  t h e  r e q u e s t .  

22.05 An employee who l e a v e s  t h e  employ o f  t h e  H o s p i t a l  f o r  any 
r e a s o n  s h a l l  be e n t i t l e d  t o  receive any unpaid v a c a t i o n  pay 
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which is accrued t o  h i s  da te  of s e F a r a t i o n  u n l e s s  he l e a v e s  
w i t h o u t  g i v i n g  a t  least  two ( 2 )  weeks n o t i c e  of  t e r m i n a t i o n  i n  
which case he s h a l l  be e n t i t l e d  t o  t h e  v a c a t i o n  pay calculated 
i n  accordance  w i t h  t h e  p r o v i s i o n s  of  t h e  Employment S tandards  
A c t  , 1 97 4. 

22.06 Fihere an  employee ' s  schedu led  v a c a t i o n  i s  i n t e r r u p t e d  due 
t o  a s e r i o u s  i l l n e s s  r e q u i r i n g  t h e  emFloyee t o  be an i n - p a t i e n t  
i n  a H o s p i t a l ,  t h e  p e r i o d  of s u c h  h o s p i t a l i z a t i o n  s h a l l  be 
c o n s i d e r e d  s i c k  l e a v e .  

The p o r t i o n  of t h e  employee ' s  v a c a t i o n  which i s  deemed t o  
be s i c k  l e a v e  unuer t h e  above p r o v i s i o n  w i l l  n o t  be  counted  
a g a i n s t  t h e  employee ' s  v a c a t i o n  c redi t s .  

ARTICLE 23 - HEALTH AND NELFAFU 

The H o s p i t a l  a g r e e s  t o  c o n t r i b u t e  one hundrea p e r c e n t  
( 1 0 0 % )  of t h e  b i l l e d  s i n g l e  premium o r  one hundred 
p e r c e n t  ( 1 0 0 % )  of t h e  b i l l e d  f a m i l y  premium, whichever  
i s  a p p l i c a b l e ,  under t h e  G n t a r i o  Hea l th  Insurance  P lan  
f o r  each f u l l - t i m e  employee i n  t h e  a c t i v e  employ of  
t h e  H o s p i t a l  and i n  t h e  b a r g a i n i n g  u n i t .  

The p a r t i e s  agree t h a t  any and a l l  d i v i s i b l e  s u r p l u s  
o r  e x c e s s  c redi t s  o r  ref unas,  o r  reimbursements  under 
whatever  name, t h a t  may ar ise,  d u r i n g  t h e  term of t h e  
C o l l e c t i v e  Agreement and resu l t  from a lower premium 
amount p a i d  by t h e  H o s p i t a l  under t h e  O n t a r i o  Heal th  
Insurance  A c t  o r  any s imi lar  l e g i s l a t i o n ,  t h a n  t h e  
t o t a l  amount pa id  by t h e  H o s p i t a l  and t h e  employee a t  
t h e  commencement of  t h e  Agreement as premium payments 
f o r  p r e s e n t  h e a l t h  s e r v i c e s  s h a l l  accrue t o  and f o r  
t h e  b e n e f i t  of  t h e  H o s p i t a l ,  n o t w i t h s t a n d i n g  any 
l e g i s l a t i o n  t o  t h e  c o n t r a r y ,  and p a r t i c u l a r l y  b u t  
w i t h o u t  l i m i t i n g  t h e  g e n e r a l i t y ,  t h e  Onta r io  Hea l th  
I n s u r a n c e  A c t  o r  any l e g i s l a t i o n  amending o r  r e p l a c i n g  
such  A c t  i n  whole ' o r  i n  p a r t .  

The B o s p i t a l  a g r e e s  t o  c o n t i n u e  t o  c o n t r i b u t e  on 
behalf  of each e l i g i b l e  employee covered  by t h e  
C o l l e c t i v e  Agreement s e v e n t y- f i v e  p e r c e n t  ( 7 5 % )  of t h e  
b i l l e d  premium under the  Edue Cross  Ex tendea  Hea l th  
Care Plan  ( o r  e q u i v a l e n t )  c o n s i s t i n g  of t e n  a o l l a r s  
( $ 1 0 . 0 0 )  s i n g l e  ana  twenty  d o l l a r s  ( $ 2 0 . 0 0 )  f a m i l y  
d e d u c t i b l e  ( n o  c o- i n s u r a n c e ) ,  s u b j e c t  t o  t h e  terms and 
c o n a i t i o n s  of such  p l a n  provided t h e  b a l a n c e  of t h e  
monthly premium is p a i d  by t h e  employee th rough  pay- 
r o l l  d e d u c t i o n .  

The p l a n  w i l l  i n c l u d e  V i s i o n  Care coverage  t o  a maxi- 
mum of  $60.00 p e r  pe r son  e v e r y  2 4  months and h e a r i n g  
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aid coverage to a maximum of 5300.00 per person per 
1 if et ime . 
Existing provisions for private duty nursing services 
contained in the present extended health care plan 
will be amended to reflect that this benefit is 
limited to a maximum of ninety ( 9 0 )  eight-hour shifts 
per calendar year. 

A s  a condition of employment, all eligible future 
employees coming into the bargaining unit shall be 
required to enroll into the plan. 

(d) The policy of the Hospital to make available pension 
coverage for its employees subject to the provisions 
of the respective plans will be continued during the 
term of this Agreement. 

The Hospital agrees to contribute one hundred percent 
(100%) of the billed premium of the Group Life Cover- 
age premium up to a maximum of twice the annual salary 
for each eligible full-time employee in the active 
employ of the Hospital and in the bargaining unit. 

(e) The Hospital, during the term of this Agreement, will 
endeavour to institute the Hospitals of Ontario Dis- 
ability Income Plan (HOODIP). When the Hospital 
institutes such Plan: 

- the Hospital will then assume total responsibility 
f o r  providing and funding a short-term sick leave plan 
at least equivalent to that described in the 1982 
Hospitals of Ontario Disability Income Plan (HOODIP) 
brochure. 

- The Hospital will pay fifty percent (50%) of the 
billed premium towards coverage of eligible employees 
under the long-term disability portion of the Plan 
(HOODIP or equivalent), the employee paving the 
balance of the billed premium through payroll 
deduction. Effective the first billing date following 
January 7, 1987,  the Hospital will pay seventy-five 
percent ( 7 5 % )  of the billed premium for H.O.O.D.I.P. 

- Upon implementation of the HOODIP Plan, the transfer 
provisions contained in the 1982 Implementation Agree- 
ment (Appendix XXIV) excluding the cash-out provisions 
will apply from the date of the transfer. 

( f )  The Hospital will contribute fifty percent ( 5 0 % )  of 
the billed premiums towards coverage of eligible 
employees in a group dental plan (Blue Cross Plan No. 
9 - current O.D.A. Schedule or its equivalent, as 
determined by the Hospital), provided such employee 
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shall pay the remaining premium through payroll deduc- 
tions. 

Participation by eligible employees in the plan shall 
be in accordance with the provisions of the plan, and 
subject to such provisions, shall be mandatory. 

The Hospital agrees to contribute one hundred percent 
( 1 0 0 % )  towards semi-private hospitalization insurance 
coverage (Blue Cross or equivalent) provided the bal- 
ance of the monthly premiums are paid by the employee 
through monthly payroll deductions. 

The Hospital may at any time substitute another 
carrier for any Plan (other than O.H.I.P.) provided 
that the benefits provided thereby are substantially 
the same. 

ARTICLE 24 - SICK LEAVe 

24.01 Whenever paid sick leave is claimed, the Hospital has the 
right to require an employee to produce proof of illness in the 
form of a medical certificate. 

24.02 The Hospital agrees to pay employees an amount equal to 
any loss of benefits under H.O.O.D.I.P. for the first two days 
of the fourth and subsequent period of absence in any calendar 
year. 

ARTICLE 25 - LEAVE OF ABSENCE 

25.01(a) The Hospital may grant leave of absence without pay to 
any employee for valid personal reasons. 

(bl It is understood that during any approved unpaid 
absence not exceeding thirty ( 3 0 )  continuous calendar 
days or any approved absence paid by the Hospital, 
both seniority and service will accrue. 

During an unpaid absence exceeding thirty (30) contin- 
uous calendar days, credit for service for purposes of 
salary increment, vacation, sick leave, or any other 
benefits under any provisions of the Collective Agree- 
ment or elsewhere, shall be suspended, for the period 
of the absence in excess of thirty ( 3 0 )  continuous 
calendar days, the benefits concerned appropriately 
reduced on a pro rata basis and the employee's anni- 
versarv date adjusted accordingly. In addition, the 
employee will become responsible for full payment of 
subsidized employee benefits in which he/she is part- 
icipating for the period of the absence except that 
the Hospital will continue to pay its share of the 
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premiums f o r  up t o  e i g h t e e n  ( 1 8 )  months whi le  an 
employee is i n  r e c e i p t  of W.C.B. b e n e f i t s .  Notwith- 
s t a n d i n g  t h i s  p r o v i s i o n ,  s e r v i c e  s h a l l  accrue f o r  a 
p e r i o d  of f i f t e e n  ( 1 5 )  weeks i f  an employee ' s  absence  
i s  d u e  t o  a d i s a b i l i t y  r e s u l t i n g  i n  h . C . B .  b e n e f i t s .  

I t  is f u r t h e r  unders tooa  t h a t  d u r i n g  such  unpaid 
absence, c r e d i t  f o r  s e n i o r i t y  f o r  purposes  of pronio- 
t i o n ,  demotion,  t r a n s f e r  o r  l ay- of f  s h a l l  be suspended 
ana n o t  accrue d u r i n g  t h e  p e r i o d  of absence .  hotwith-  
s t a n d i n g  t h i s  p r o v i s i o n  s e n i o r i t y  s h a l l  accrue d u r i n g  
m a t e r n i t y  and a d o p t i o n  l e a v e ,  o r  f o r  a p e r i o d  of e i g h-  
t e e n  ( 1 6 )  months i f  a n  employee ' s  absence  i s  due  t o  a 
d i s a b i l i t y  r e s u l t i n g  i n  h.C.B. b e n e f i t s ,  o r  f o r  a 
p e r i o d  of t w e l v e  ( 1 2  1 months i f  an  employee ' s  absence  
i s  due t o  an i l l n e s s  n o t  r e s u l t i n g  i n  h.C.b. 

( c )  In t h e  e v e n t  t h e  h o s p i t a l  r e q u i r e s  an employee t o  
undergo a medical examina t ion ,  t h e  employee w i l l  be 
g i v e n  r e a s o n a b l e  unpaid time o f f  t o  see h e r  p h y s i c i a n  
o r  t o  undergo t h e  examina t ion  i n  t h e  H o s p i t a l ,  which- 
e v e r  t h e  employee p r e f e r s .  Where t h e  employee chooses  
t o  u s e  h e r  own p h y s i c i a n  and,  i n  t h e  o p i n i o n  of  t h e  
H o s p i t a l ,  t h e  p h y s i c i a n ' s  r e p o r t  is  i n a a e q u a t e  and a 
f u r t h e r  c o n s u l t a t i o n  i s  r e q u i r e d ,  t h e n  t h e  second 
v i s i t  w i l l  be on t h e  employee ' s  time o r  d u r i n g  working 
hours  wi thou t  pay. 

25.02 M a t e r n i t y  Leave 

An employee who is  p r e g n a n t  and who h a s  been employed 
f o r  a t  leas t  t e n  ( 1 0 )  months immediately p r e c e d i n g  t h e  
date of  expec ted  d e l i v e r y  s h a l l  be e n t i t l e d ,  upon her 
w r i t t e n  a p p l i c a t i o n  t h e r e f o r e ,  t o  a l e a v e  of  seven teen  
( 1 7 )  weeks from her  employment o r  such s h o r t e r  l e a v e  
of absence  as t h e  employee may r e q u e s t  commencing 
d u r i n g  t h e  p e r i o d  of e l e v e n  ( 1 1  1 weeks immedia te ly  
p reced ing  t h e  estimated day of  h e r  d e l i v e r y .  

hhere t h e  ac tua l  date of h e r  d e l i v e r y  is l a t e r  t h a n  
t h e  estimateu day of her d e l i v e r y ,  t h e  leave of  
absence  s h a l l  n o t  end b e f o r e  t h e  e x p i r a t i o n  of  s i x  ( 6 )  
weeks f o l l o w i n g  t h e  a c t u a l  d a t e  of her d e l i v e r y .  

The employee s h a l l  g i v e  t h e  H o s p i t a l  two ( 2 )  weeks 
n o t i c e  i n  w r i t i n g  p r i o r  t o  t h e  day upon which she  
i n t e n d s  t o  commence h e r  l e a v e  of absence  and' s h a l l  
f u r n i s h  t h e  H o s p i t a l  w i t h  t h e  ce r t i f i ca te  of  a l e g a l l y  
g u a l i f  i ed  medical p r a c t i t i o n e r  s t a t i n g  t h a t  s h e  is 
pregnan t  and g i v i n g  t h e  e s t i m a t e d  day upon which d e l i -  
very  w i l l  occur  i n  h i s  o p i n i o n .  

An employee may, i f  s h e  desires t o  r e t u r n  t o  work, 
s h o r t e n  t h e  d u r a t i o n  of  t h e  l e a v e  of  absence  r e q u e s t e d  
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0 upon giving the Hospital two (2) weeks notice of her 
intention to do so and furnishing the Hospital with 
the certificate of a legally qualified medical practi- 
tioner stating that she is able to resume her work. 

(e) The Hospital may require the employee to begin the 
leave of absence at such time as in its opinion the 
duties of her position cannot reasonably be performed 
by a pregnant woman or  the performance of her work is 
materially affected by the pregnancy. 

(f) The employee shall, if requested by the Hospital, 
furnish medical proof of her fitness to resume her 
employment following the leave of absence. 

(9) Credits for service for the purposes of salary incre- 
ments, sick leave or other benefits under the pro- 
visions of the Collective Agreement or elsewhere shall 
be retained up to the commencement of the leave of 
absence but shall not be accumulated during such leave 
except that in the case of an employee who has worked 
ten ( 1 0 )  or more days during the calendar month, such 
credits shall continue to accumulate to the end of 
that calendar month. Credits for competitive sen- 
iority (as distinguished from benefit seniority) shall 
accumulate during the period of the leave. In addi- 
tion the vacation entitlement date will not be 
adjusted for maternity leave. 

(h) No contributions for any employee benefits provided 
under the Collective Agreement will be made by the 
Hospital during any such leave of absence. Subject to 
the provisions of the master policies governing such 
plans, employees desiring to maintain such protection 
through the Employer shall be entitled to remit to the 
Employer such full premiums as fall due during the 
leave so as to ensure continued coverage. 

(i) No leave granted under the provisions of this Article 
will be considered sick leave and sick leave credits 
may not be used. 

( j )  An employee intending to resume employment with the 
Hospital is required to advise the Hospital in writing 
four ( 4 )  weeks prior to the expiry of the leave of 
absence for pregnancy. Upon her return to work 
following such leave, the employee will be returned to 
her former position or to work of a comparable nature 
at the same increment level of pay as she received 
prior to the commencement of the leave, in accordance 
with the provisions of this Agreement relating to sen- 
iority, provided that where operations which were sus- 
pended or discontinued by the Hospital during such 
leave have not been resumed by the Hospital prior to 
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I k )  

(1) 

t h e  e x p i r y  t h e r e o f ,  t h e  H o s p i t a l  s h a l l ,  upon resump- 
t i o n  of such  o p e r a t i o n s ,  r e tu rn  t h e  employee t o  work 
as above provided i n  t h i s  Paragraph (j) h e r e o f .  

The l e a v e  of  absence  p rov ided  f o r  under  t h i s  A r t i c l e  
s h a l l  be ex tended ,  upon a p p l i c a t i o n  i n  w r i t i n g  t o  t h e  
H o s p i t a l  a t  leas t  f o u r  ( 4 )  weeks p r i o r  t o  t h e  e x p i r y  
of  t h e  l e a v e ,  f o r  a p e r i o d  up t o  s i x  (6) months 
fo l lowing  t h e  d a t e  t h e  l e a v e  commenced. 

E f f e c t i v e  on c o n f i r m a t i o n  by t h e  Unemployment Insur-  
ance  Commission of t h e  a p p r o p r i a t e n e s s  of  t h e  
H o s p i t a l ' s  Supplemental  Unemployment B e n e f i t  ( S U B )  
p l a n ,  and r e t r o a c t i v e  t o  t h e  da te  f o l l o w i n g  t h e  
release of t h e  a r b i t r a t i o n  award, an  employee on l e a v e  
as set  o u t  above who i s  i n  r e c e i p t  of Unemployment 
Insurance  pregnancy b e n e f i t s  p u r s u a n t  t o  S e c t i o n  30 of 
t h e  Unemployment I n s u r a n c e  A c t ,  1971  s h a l l  be p a i d  a 
supplementa l  unemployment b e n e f i t .  That  b e n e f i t  w i l l  
be e q u i v a l e n t  t o  t h e  d i f f e r e n c e  between seventy-f  i v e  
per c e n t  ( 7 5 % )  of her r e g u l a r  e a r n i n g s  and t h e  sum of 
h e r  weekly Unemployment Insurance  b e n e f i t s  and any 
o t h e r  e a r n i n g s .  Such payment s h a l l  commence f o l l o w i n g  
comple t ion  o f  t h e  two week unemployment i n s u r a n c e  
w a i t i n g  p e r i o d ,  and r e c e i p t  by t h e  H o s p i t a l  of t h e  
employee 's  Unemployment Insurance  cheque s t u b  as proof 
t h a t  s h e  i s  i n  r e c e i p t  of  Unemployment I n s u r a n c e  preg-  
nancy b e n e f i t s ,  and s h a l l  c o n t i n u e  whi le  t h e  employee 
i s  i n  r e c e i p t  of s u c h  b e n e f i t s  f o r  a max imum p e r i o d  of 
f i f t e e n  ( 1 5 )  weeks. The employee 's  r e g u l a r  weekly 
e a r n i n g s  s h a l l  be de termined by m u l t i p l y i n g  h e r  regu- 
l a r  h o u r l y  ra te  on h e r  l a s t  day worked p r i o r  t o  t h e  
commencement of  t h e  l e a v e  times h e r  normal weekly 
hours .  

25.03 Leave of Absence f o r  Union B u s i n e s s  

Leave of  absence  f o r  Union b u s i n e s s  may be g i v e n  wi thou t  
pay  u p  t o  a t o t a l  of twen ty  ( 2 0 )  days  i n  any c a l e n d a r  y e a r ,  pro-  
vided a t  least  two ( 2 )  weeks' n o t i c e  i n  w r i t i n g  is g i v e n  t o  t h e  
H o s p i t a l  and such l e a v e  of absence  does  n o t  i n t e r f e r e  w i t h  t h e  
c o n t i n u a n c e  of  e f f i c i e n t  o p e r a t i o n s  i n  t h e  H o s p i t a l .  I t  i s  
agreed  t h a t  n o t  more t h a n  t h r e e  ( 3 )  employees s h a l l  be a b s e n t  on 
s u c h  l e a v e  a t  t h e  same t i m e  and n o t  more t h a n  one ( 1  ) employee 
from t h e  same depar tment .  I t  is unders tood and agreed  t h e  t i m e  
s p e n t  i n  n e g o t i a t i o n s  f o r  t h e  r enewa l  of t h i s  Agreement o r  i t s  
s u c c e s s o r  s h a l l  n o t  be c o n s i d e r e d  as l e a v e  of  absence  f o r  Union 
b u s i n e s s  f o r  t h e  purpose  of t h i s  Ar t i c l e .  

25.04 Upon w r i t t e n  a p p l i c a t i o n  by t h e  Union, t h e  H o s p i t a l  w i l l  
g i v e  r e a s o n a b l e  c o n s i d e r a t i o n  t o  a r e q u e s t  f o r  l e a v e  o f  absence  
w i t h o u t  pay t o  an employee elected o r  appo in ted  t o  f u l l - t i m e  
Union o f f i c e .  It  is  unders tood t h a t  n o t  more t h a n  one ( 1  1 
employee i n  t h e  b a r g a i n i n g  u n i t  may b e  on such  l e a v e  a t  t h e  same 
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time. Such leave if granted shall be for a period of one ( 1 )  
calendar year from the date of appointment unless extended for a 
further specific period by agreement of the parties. Seniority 
and service shall accumulate during such leave to the maximum 
provided, if any, under the provisions of the Collective Agree- 
ment. It will become the responsibility of the employee for 
full pavment of any applicable benefits in which the employee is 
participating during such leave of absence. 

ARTICLE 26 - BEREAVEMENT LEAVE 
26.01 An employee who notifies the Hospital as soon as possible 
following a bereavement shall be granted up to three (3) consec- 
utive days off, without l o s s  of regular-pay for scheduled hours 
from the date of death, up to and including the date of the 
funeral. 

An employee's immediate family for the purpose of this 
Agreement shall mean: husband, wife, child, mother, father, 
sister, brother, mother-in-law, father-in-law, grandmother, 
grandfather, grandchild, sister-in-law, brother-in-law, 
son-in-law, daughter-in-law, guardian and step-parent. 

ARTICLE 27 - JURY DUTY 

27.01 If an employee is required to serve as a juror in any 
Court of Law or is required to attend as a witness in a court 
proceeding in which the Crown is a party, or is required by sub- 
poena to attend a Court of Law or Coroner's inquest in connec- 
tion with a case arising from the employee's duties at the 
Hospital, the employee shall not lose regular pay because of 
such attendance provided that the employee: 

(a) notifies the Hospital immediately of the employee's 
notification that she will be required to attend at 
Court; 

(b 

(C 

presents proof of service requiring the employee's 
attendance; 

deposits with the Hospital the full amount of compen- 
sation received excluding mileage, travelling and meal 
allowances, and an official receipt thereof. 

ARTICLE 28 - DEFINITIONS 

28.01 "Working days" shall mean full calendar days exclusive of 
Saturdays, Sundays and Paid Holidays. 

28.02 Where used in this Agreement the female pronoun shall be 
deemed to include the male pronoun. 
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ARTICLE 29 - TECHNOLOGICAL CEANGE/EQUIPMEINT 

29.01 Techno log ica l  change means t h e  au tomat ion  o f  equipment ,  
o r  t h e  mechan iza t ion  o r  automat ion  of o p e r a t i o n s ,  o r  t h e  re- 
placement  of  e x i s t i n g  equipment  o r  machinery w i t h  new equipment  
o r  machinery which r e su l t s  i n  t h e  d i sp lacement  of an  employee 
from h i s / h e r  r e g u l a r  j o b .  

29-02 Where t h e  H o s p i t a l  h a s  decided t o  i n t r o d u c e  a t e c h n o l o g i-  
cal  change,  t h e  H o s p i t a l  under takes  t o  meet w i t h  t h e  Union t o  
c o n s i d e r  t h e  minimizing of  a d v e r s e  e f fec ts ,  i f  any,  on t h e  
s t a tu s  of any employee( s )  concerned 

29.03 Where new o r  g r e a t e r  s k i l l s  a r e  r e q u i r e d  t h a n  are a l r e a d y  
possessed  by a f f e c t e d  employees under t h e  p r e s e n t  methods of 
o p e r a t i o n ,  such  employees sha l l  be g i v e n  a p e r i o d  of t r a i n i n g  
w i t h  due c o n s i d e r a t i o n  b e i n g  g i v e n  t o  t h e  employee 's  age and 
p r e v i o u s  e d u c a t i o n a l  background,  d u r i n g  which t h e y  may p e r f e c t  
o r  a c q u i r e  t h e  s k i l l s  n e c e s s i t a t e d  by t h e  new method of  opera-  
t i o n .  The Employer w i l l  a s s u m e  t h e  c o s t  of  t u i t i o n  and t r a v e l .  
There s h a l l  be no r e d u c t i o n  i n  wage o r  s a l a r y  rates d u r i n g  t h e  
t r a i n i n g  p e r i o d  of any such  employee. T r a i n i n g  w i l l  be g i v e n  
d u r i n g  t h e  h o u r s  of work whenever p o s s i b l e  and may ex tend  f o r  up 
t o  s i x  ( 6 )  months. 

29.04 Employees w i t h  one ( 1  ) o r  more y e a r s  of c o n t i n u o u s  ser- 
v i c e  who are s u b j e c t  t o  l a y o f f  unde r  c o n d i t i o n s  referred t o  
above, w i l l  be g i v e n  n o t i c e  of  t h e  impending change i n  employ- 
ment s ta tus  a t  t h e  e a r l i e s t  r e a s o n a b l e  t i m e  i n  keeping w i t h  t h e  
n o t i f i c a t i o n  of t h e  Union as set  o u t  above and t h e  r e q u i r e m e n t s  
of t h e  a p p l i c a b l e  l e g i s l a t i o n .  

29.05 Einployees who are p regnan t  s h a l l  n o t  be  r e q u i r e d  t o  oper-  
ate VDTs.  A t  t he i r  r e q u e s t ,  t h e  employer s h a l l  t e m p o r a r i l y  
r e l o c a t e  s u c h  employees t o  o t h e r  a p p r o p r i a t e  work w i t h o u t  l o s s  
of employment b e n e f i t s ,  b u t  a t  t h e  wage ra te  of  t h e  j o b  i n  which 
t h e  employee i s  r e l o c a t e d .  The d e t e r m i n a t i o n  of  t h e  a p p r o p r i a t e  
a l t e r n a t i v e  work s h a l l  be a t  t h e  d i s c r e t i o n  of t h e  Employer and 
such  d i s c r e t i o n  s h a l l  n o t  be exercised i n  a n  a r b i t r a r y  o r  d i s -  
c r i m i n a t o r y  manner .  I f  such  work is n o t  a v a i l a b l e  o r  i f  t h e  
employee d o e s  n o t  w i sh  t o  a c c e p t  t h e  a l t e r n a t i v e  work, t h e  
employee may be p laced  on unpaid l e a v e  of absence. 

29.06 Where t h e  H o s p i t a l  a d v i s e s  a n  employee i n  w r i t i n g  t h a t  it 
w i l l  be n e c e s s a r y  f o r  him/her t o  s u c c e s s f u l l y  complete a c o u r s e  
o r  c o u r s e s  of s t u d y  t o  o b t a i n  t h e  n e c e s s a r y  employment q u a l i f i -  
c a t i o n s  t o  m a i n t a i n  t h e  p o s i t i o n  which he/she  c u r r e n t l y  h o l d s ,  
t h e  H o s p i t a l  s h a l l  pay t h e  c o s t  of t h e  c o u r s e  o r  c o u r s e s  which 
it so r e q u i r e s  and s h a l l  g r a n t  t h e  employee a l e a v e  of absence 
wi thou t  l o s s  of  pay t o  w r i t e  t h e  examinat ion  of  such  c o u r s e s .  

29.07 Each employee r e q u i r e d  t o  u s e  a VDT more t h a n  f o u r  hours  
p e r  day,  s h a l l  be g i v e n  e y e  examina t ions  a t  t h e  beg inn ing  of  
employment o r  ass ignment  t o  V D T ' s  and e v e r y  twe lve  months t h e r e -  
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after. The eye examinations shall be paid for by the hospital 
where not covered by OHIP. 

ARTICLE 30 -HEALTH AND SAFETY 

30.01 The Employer and the Union agree that they mutually 
desire to maintain standards of safety and health in the 
Hospital in order to prevent accidents, injury, and illness. 

30.02 The Hospital agrees to accept as a member of its Accident 
Prevention - Health and Safetv Committee at least one represent- 
ative selected or appointed by the Union from amongst bargaining 
unit employees. 

30.03 Such Committee shall identify potential dangers and haz- 
ards, institute means of improving health and safety programs 
and recommend actions to be taken to improve conditions related 
to safety and health. 

30.04 The Hospital agrees to cooperate reasonably in providing 
necessary information to enable the Committee to fulfill its 
functions. 

30.05 Meetings shall be held every second month or more fre- 
quently at the call o f  the Chair if required. The Committee 
shall maintain minutes of all meetings and make the same avail- 
able for review. 

30.06 Any representative appointed or selected in accordance 
with 30.02 hereof shall serve for a term of one calendar year 
from the date of appointment which may be renewed for further 
periods of one year. Time o f f  for such representative(s1 to 
attend meetings of the Accident Prevention - Health and Safety 
Committee in accordance with the foregoing shall be granted and 
any representative(s) attending such meeting during her/their 
regular scheduled hours of work shall not lose regular earnings 
as a result of such attendance. 

30.07 The Union agrees to endeavour to obtain the full coopera- 
tion of its membership in the observation of all safety rules 
and practices. 

30.08 Where the Hospital identifies high risk areas where 
employees are exposed to Hepatitis B ,  the Hospital will provide 
a vaccine at no cost to the employees. 

ARTICLE 31 - WORKERS' COMPENSATION 

31.01 In the case of an accident which will be compensated by 
the Workers' Compensation Board, the Hospital will pay the 
employee's wages for the day of the accident. 
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31.02 The hospital will continue to pay its share of the fringe 
benefit premiums stated in Article 23 for eighteen ( 1 8 )  months 
while the employee is receiving Workers' Compensation benefits. 

ARTICLE 32 - DURATION, RENEWAL AND TERMINATION 
32.01 This Agreement shall continue in efkect mtil M a x  L - X L  
1990, and shall continue automatically thereafter during annual 
periods of one ( 1  1 year each, unless either party notifies the 
other in writing within the ninety ( 9 0 )  days next preceding the 
expiry date that it desires to amend this Agreement. 

32.02 In the event of such notification being given as to 
amendment of this Agreement, negotiations between the parties 
shall begin within thirty ( 3 0 )  days or as mutually agreed to 
following such notification. 

32.03 If, pursuant to such negotiations, an agreement on the 
renewal or amendment is not reached prior to the current expira- 
tion date, this Agreement shall automatically be extended until 
consummation of a new Agreement or completion of the proceedings 
prescribed under the Labour Relations Act, R.S .O.  1980  c.228 of 
the Province of Ontario as amended, and the Hospital Labour Dis- 
putes Arbitration Act, R.S.O. 1980 c. 205 as amended. 

32.04 Notwithstanding the foregoing provisions, in the event 
the parties to this Agreement agree to negotiate for its renewal 
through the process of central bargaining, either party to this 
Agreement may give notice to the other party of its desire to 
bargain for amendments on local matters proposed for incorpora- 
tion in the renewal of this Agreement not earlier than six (6) 
calendar months, nor later than three ( 3 )  calendar months prior 
to the normal termination date of this Agreement. Upon receipt 
of such notice by one party from the other, both parties will 
meet within fifteen ( 1 5 )  days thereafter for the purpose of bar- 
gaining on local matters. 

It is understood and agreed that "local matters" means 
those matters which have been determined by mutual agreement 
between the Central Negotiating Committees respectively repre- 
senting each of the parties to this Agreement as being subjects 
for local bargaining directly between the parties to this Agree- 
ment. It is also agreed that local bargaining shall be subject 
to such procedures as may be determined by mutual agreement 
between the Central Negotiating Committees referred to above. 
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Dated at Toronto 

FOR THE EMPLOYER 

/--) 

FOR THE 

of 19 f i  
U N I O N  

BP/KK 
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SC HE DULE " A" 

C l a s s i f i c a t i o n  
F i l e  C l e r k  A p r  1 /8 9 
Fi lm F i l e  C l e r k  

C l e r k  T y p i s t  A p r  1/89 
C.P.I .  C l e r k  

Mail C l e r k  Apr 1 /8 9 

Medica l  A p r  1/89  
Dicta T y p i s t  

F i lm  L ib ra r i an  Apr 1/89 
H e a l t h  Records  C l e r k  
A/P C l e r k  
B i l l i n g  C l e r k  
Swi t chboa rd  Operator 
Account ing  C l e r k  

I Data E n t r y  C l e r k  
1 I n s u r e d  B i l l i n g  C l e r k  

Medical Word Apr 1 /8 9 
P r o c e s s  o r 

Admi s s i o n  Apr 1/89 
S e r v i c e s  C l e r k  
O.R. Booking C l e r k  
A.C.C. 

Sec r e t  a r y  A p r  1/89  

P o s t i n g  C l e r k  A p r  1/89  
Computer O p e r a t o r  
P a y r o l l  C l e r k  

H e a l t h  Records  Apr 1/89  
Tech. 

S e n i o r  A p r  1/89 
S e c r e t a r y  

Buyer Apr 1 /8 9 

S t a r t  1 Year 2 Years 3 Years 4 Years 
10.271 10.575 10 .888 

10.752 10.951 11.170 

11.139 11.316 11.505 

11.139 11.525 11,902 12 .288 

11.254 11.411 11.567 

11.389 11.775 12.152 12.538 

11.421 11.557 11.714 11.860 

11.713 11.911 12.340 12.674 

11.567 11.870 12.163 12.456 12.769 

11.995 12.298 12.601 12,915 13.207 

12.330 12.487 12.644 12.821 

12.811 13.323 13.605 13 .919 14 .201 
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