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COLLECTI VE AGREEMENT
Bet ween:
FI NNI NG (Canada) A Division of Finning International Inc.
herei nafter referred to as the "Enpl oyer",
OF THE FI RST PART
- AND-

| NTERNATI ONAL ASSOCI ATI ON OF MACHI NI STS AND
AEROSPACE WORKERS, LOCAL LODGE 99

hereinafter referred to as the "Union"
OF THE SECOND PART

WHEREAS the Union is certified as Bargai ni ng Agent under Al berta Labour
Rel ati ons Board Certificate Nunber 322-93 for the foll ow ng:

"Al'l Enployees except office, «clerical, sales and security
personnel . "

AND WHEREAS the Union is Certified as Bargaining Agent under Canada
Labour Relations Board certificate No. 555-1194 for the follow ng:

"Al'l Enpl oyees of Finning Ltd. enployed in the Northwest
Territories, excluding sal esnmen-in-charge, operations nanager
foreman, and those above."

AND WHEREAS t he Enployer and the Union desire to establish and nmintain
conditions covering the hours of work, rates of pay and other working
conditions in order to maintain a harnonious relationship between the
Enpl oyer and Enpl oyees covered by the terns of this Agreenent and desire
to provide a method of fair and am cable adjustnent of disputes which
may ari se between them

NOW THEREFORE THE EMPLOYER AND THE UNI ON MUTUALLY AGREE AS FOLLOWS:

ARTI CLE 1 - BARGAI NI NG AGENCY

1.01 The Enployer agrees to recognize the Union as the sole and
excl usive bargaining agent for purposes of collective bargaining
on behal f of the above noted Enpl oyees.

1.02 The Enployer agrees to deal only with the Executive O ficers of
t he Union in matters relating to changes of any terns or
conditions of this Agreenent.

1.03 If a bargaining unit Enployee is required to performthe duties of



an Enployee normally excluded, for a period of thirty (30)
cal endar days or |onger, that Enployee shall be excluded from the
bargai ning unit until he/she returns to their fornmer duties.

ARTI CLE 2 - UNI ON SECURI TY

2.01 Al Enployees for whom the Union is recognized as the sole
bar gai ni ng agency in accordance with Article 1 shall be required
to beconme a nmenber of the Union imediately, and the Union agrees
to accept into nenmbership all those who are so enpl oyed.

2.02 In the event any Enployee refuses to join or fails to maintain
menbership in the Union, the Enployer shall, upon being notified
by the Union, disniss that Enployee. Provi ded, however, that the
Enpl oyer is not bound to dismiss any Enployee who is expelled from
the Union for other than reasonabl e cause.

2.03 An Enployee shall not be discharged while absent on approved | eave
or while covered by Wrker's Conpensation or Long Term Disability
benefits for a period of up to twenty-four (24) nonths, except
where the prognosis of the Enployee suggests his/her return to the
wor kpl ace is inminent and therefore he/she shall not be terninated
from enploynent, except that Ilayoff due to lack of work is
excluded fromthis provision.

2.04 An Enployee who has beconme incapacitated by injury or illness
whi ch causes himher to be unable to perform his/her present job
will be given preference for a position for which he/she can do or

can reasonably be trained to do. Upon return, if the Enpl oyee does
not work in the position he/she held prior to the injury or
illness, the wage will be protected for one year. After one year
the person will be paid the wage rate for the position assigned
and wor ked.

2.05 Notwithstanding any other provision of this contract, the failure
or refusal of any Enployee to pass through or work behind any
picket line lawfully established shall not be deemed a breach of
this contract, and the Enployer shall not discharge, discipline or
ot herwi se di scrim nate agai nst any such Enpl oyee.

ARTI CLE 3 - DUES, DEDUCTI ONS AND I NI TI ATI ON FEES

3.01 The Enployer agrees to deduct from the wages of each Enployee,
upon written authorization from the Enployee (which the Enployer
shall subnmit to the Enployee for signature at the tinme of hire),
such nmonthly dues or assessments as are provided therein. Thi s
aut horization will be forwarded to the Union Ofice.

3.02 Notification of any change in dues or assessnment shall be given by
the Union to the Enployer at least thirty (30) days in advance of



a change in deduction

The noney deducted each nmonth shall be forwarded to the Union
Ofice not later than two (2) weeks following the date of
deduction, together with a statement of Enployee's names and the
anount and purpose of each deducti on.

ARTI CLE 4 - SENIORITY

A current seniority list by layoff classification per branch wll
be provided to the Union every six (6) nonths (January and June).

Enpl oyees who have only held positions outside of the departnents
relating to the bargaining unit shall not hold bargaining unit
seniority.

Any Enpl oyee reverting to bargaining unit status after ninety (90)
days has el apsed since the date of transfer shall be classified no
hi gher than the "A" wage rate of any category.

Seniority shall be held only in the Branch where the Enployee is
currently enpl oyed. However, if an Enployee transfers to another
Branch seniority shall be retained fromthe date of hire. For the
purpose of this Agreenent, a Branch is defined as one or nore
pl aces of business operated by the Enployer in a geographical
locality or nunicipality.

Per manent Enpl oyees: shall serve a probationary period of
ninety (90) consecutive calendar days. Seniority shall becone
effective when an Enpl oyee conpletes the probationary period and
shall be dated retroactively to the date of hire.

Permanent Part Tine Enployees: Is any Enployee who works
less than a full shift or week on a regular basis. An Enpl oyee
who works twenty (20) hours or nore wll have benefits and

statutory holidays paid on a prorated basis.

The ratio of part time to full time in Branches with twenty-
four (24) or nore Enployees will not exceed one (1) part tinme
Enpl oyee, to three (3) full tinme Enmployees. The ratio of part
time to full time in branches with less than twenty-four (24)
Enpl oyees will not exceed one (1) part time Enployee, to two (2)
full time Enployees.

Tenporary Enployees: Part tinme or full tinme to a maxi mum of
ninety (90) days. Sumrer students to a maxi num of the University
br eak.

Tenporary and part time Enployees will not be enployed to displace
full time Enployees.

Tenporary Enployees and Students enployed during their vacation
period shall not acquire seniority.



4. 06a

Any Tenmporary Enpl oyee who beconmes a pernmanent Enployee will have
his/her seniority dated retroactive to the date of hire upon
conpletion of the probation period as a pernmanent Enployee
outlined above.

Seniority shall be considered as tinme worked in the bargaining
unit.

Seniority shall be mintained and accunulated during an
occupational accident, illness or while on sick |eave benefits,
maternity, parental and adoption |eave.

Seniority wll be maintained but not accurmulated during an
aut hori zed | eave of absence.

If an Enpl oyee transfers to a position outside of the bargaining
unit, seniority shall be maintained but not accunul at ed.

4.06b Seniority shall be broken by:

(a) voluntarily quitting the job.

(b) over - ext endi ng an aut hori zed | eave- of - absence.

(c) di scharged for just cause.

(d) if an Enployee fails to return to work within two (2)
weeks notice requiring himher to do so

foll owi ng | ayof f.

4.

4.

07

08

Seniority shall be considered to end when an Enployee has been
di scharged or voluntarily |eaves the service of the Enployer, or

has been laid off for a period exceeding fifteen (15) nonths. In
the event it is found that an Enployee is wongfully discharged,
that Enpl oyee shall not suffer any loss of seniority if

r ei nst at ed.

Enpl oyees listed in the top 10% of the Union seniority list, not
hol ding a position normally defined as day shift, shall have the
option of working straight day shift. Enpl oyees hol ding a nornal
day position who fall in the top 10% of the list shall not be
considered in determning this top 10% Adjustnments to the nunber
of Enpl oyees who are so entitled shall be nade on My 1st and
Novenber 1st of each year.

ARTI CLE 5 - VACANCI ES, POSTI NGS, PROMOTI ON AND LAY- OFF

5.

5.

01

02

Where a vacancy occurs or a new job is created, notice wll be
posted on bulletin boards for a mininmm of three (3) working days.

The notice shall set out the job classification, |ocation and
qualification required. When the manpower |level is not being
increased, a posting wll include the notation "Restricted to
applicants fromw thin the Branch."

Applications for vacancies shall be directed to the Human



.03

.04

. 05a

. 05b

. 06

.07

.08

.09

Resources Departnent via the applicant's inmediate Supervisor, or
via the Service Clerk. The Enployer may reject an application for
a posting to another Branch from an Enpl oyee who has | ess than one
(1) year seniority or from an Enployee who was transferred |ess
than one (1) year prior to the posting.

Where reasonably possible applicants will be notified of their
application status, so that applicants may have an opportunity to
bid for any other vacancy that may occur pending award of the
ori gi nal vacancy.

Wien no suitable applicant is found within the Branch where the
vacancy occurs, the position nmay be awarded to an applicant from
anot her Branch or to an outside applicant.

In filling new positions or vacancies, including pronotions, the
job shall be filled on the basis of seniority, training,
experience, and the ability to performthe duties required for the
posi tion.

A vacancy created by the first posting, and subsequent vacancies
will not necessarily be posted. To facilitate the filling of
vacancies by job preference, the Enpl oyer encourages a job and or
|l ocation preference system whereby the Enployees should indicate
job and/or location preferences to their managers and the Hunan
Resources Departnent through the job discussion process.

The Empl oyer will review these pref erences t aki ng into
consideration the seniority, skill, ability and quality of work of
the Enployee. \When an opening occurs in any of the branches, the
Enpl oyer will look first to those Enployees who have indicated a

pr ef er ence.

Lay-off criteria will be in reverse order to seniority, which
means the |east senior Enployee of a classification in a Branch
affected will be laid-off first, except as noted herein.

Enpl oyees in the Ednmonton and Calgary Power Systenms Divisions,
Material Handling Division and Used Parts Division wll be
separated fromthe main shops for the purpose of |ay-off.

Recall d laid off Enployees will be carried out in order of
seniority. The nost senior Enployee of a classification in a
Branch affected shall be recalled first by means of telephone
contact and a letter. Where an Enployee is not contacted by
tel ephone, a registered letter shall be sent to their |ast known
addr ess. The Enpl oyee nust respond within seven (7) postal days

fromthe date such letter is mil ed.

The nmandatory recall period will be effective for twelve (12)
months following |layoff. Anyone recalled selectively between the
three hundred and sixty-sixth (366th) day and fifteen (15) nonths
after layoff shall also have their original seniority reinstated
and will be entitled to benefits accordingly.



Providing an Enployee is not working, Alberta Health Care prem um
sharing and Extended Health |Insurance benefits found in clause
15.01, will be provided to the laid off Enployee for up to four
(4) nonths on the same prem um share/ pay basis.

Job classifications for the purpose of |ayoffs, and job transfers
allowed within those classifications due to a lack of work, are
identified in Schedule "B" which is attached hereto.

If there are no Enployees on lay-off status at a Branch where a
vacancy occurs Enployees on lay-off status at other Branches will
be given an opportunity to fill the vacancy, provided the Enployee
has the qualifications and denonstrated ability to performthe job
(of which the Enployer shall be the sole judge), before the
Enpl oyer hires from outside.

When business conditions exist, an Enployee on layoff may be

recalled to perform work for a short term or tenporary nature.

The nature and duration of the work will be discussed with the

Enpl oyee prior to the Enpl oyee returning to work.

If an Enployee refuses a recall for short term or tenporary work,

the Enployee's recall rights per 5.09 will not be affected.

BRANCH CLOSURE

(A Enpl oyer will advise Union Executive

(B) Enpl oyer will advise affected Enpl oyees.

(O Enpl oyer will advise all other branches.

(D) Enpl oyer will nmeke a reasonable effort to place
af fected Enpl oyees in vacancies in other Branches
within their job classification.

(E) The Union will waive the posting requirenments of this
collective agreement for any affected Enployees of the

Branch that cl osed.

Tenporary Transfers

Any active Enployee who accepts a tenporary transfer to another

branch will receive transportation, travel time at applicable
rates, neals and accommodation for the duration of the assignnent.
The living expenses, hours of work and rates of pay wll be

di scussed and agreed to prior to the start of the assignnment. Wen
the tenporary transfer assignment is conpleted the Enployee wll
return to the position fromwhich he/she |eft.

ARTI CLE 6 - HOURS OF WORK AND OVERTI ME



6.01 This Article, where it defines the normal hours of work and
wor kweek, shall not be construed as a guarantee of hours of work
per day or per week, but nerely provides the basis for the
cal cul ation of overtine. Neither shall it serve as a restriction
on the scheduling of a |longer or shorter day or workweek.

6.02 The Enployer agrees to notify and meet with the Union before
making a change in the normal hours of work or shift rotation
schedul es, and further agrees that seven (7) days notice shall
precede the effective date of any changes. Establishment of a new
or different shift which requires nodification or signing-off of
any provision in this Agreenent shall be subject to nutual
agreement between the Union and the Enployer. The Union will
reasonably consider all requests by the Enployer to add new or
different shifts.

6.03 The normal workday consists of eight (8) hours, and the nornal
wor kweek consists of forty (40) hours, Monday through Friday.
Hours worked in excess of eight (8) hours per day or forty (40)
hours per week will be paid at the overtinme rate of one and a half
(1.5) times the regular hourly rate, wunless the Enployee is
wor ki ng on an approved shift in excess of those hours. Overtinme

hours worked on Sunday and CGeneral Holidays will be paid at two
(2) times the regular hourly rate, unless the Enployee is working
on an approved shift on those days. (For Enpl oyees working on

continuous shift see Letter of Understanding).

6.04 A day shift shall be considered any shift comenci ng between the
hours of 6:00 AM and 11:00 AM an afternoon shift wll be any
shift conmencing between the hours of 11:01 AM and 5:00 PM The
ratio of day shift versus afternoon shift worked shall be no |ess
than 2 to 1, respectively, wherever possible.

6.05 The hours of work shall be consecutive with the exception of a ten
(10) minute rest break during the first four (4) hours of the
shift, an unpaid lunch break not to exceed one (1) hour, and a ten
(10) mnute rest break during the last four (4) hours of the
shift.

6.06 When overtine work of nmore than one (1) hour but less than two (2)
hours is to be perforned, immediately before or after a regular
shift, the Enployee shall be given a ten (10) mnute rest break
adj acent to the shift.

6.07 Wien overtinme work of two (2) hours or nore is to be perfornmed,
i medi ately before or after a regular shift, the Enpl oyee shall be
given a ten (10) mnute rest break adjacent to the shift and is
entitled to a sandwi ch and beverage wi thout charge.

6.08 Wien overtine work of four (4) hours is to be perfornmed,
i medi ately before or after a regular shift, the Enpl oyee shall be
given a thirty (30) minute unpaid rest break adjacent to the
shift. Where practical the Enployee will be provided a neal and
beverage without charge and if not practical or possible the

10



6.

09

.10

.11

.12

.13

.14

Enpl oyee will be eligible to claim $13.00. The Enployee will also
be given a fifteen (15) mnute paid rest break and a beverage
after each consecutive two (2) hours of overtinme work.

Overtinme shall be distributed as equitably as possible. First
anong all Enployees within the departnent, and then anobngst
Enpl oyees capable of performng the work within the branch or
di vi si on.

Unscheduled call-in at the end of a regularly scheduled work day
will be paid at a mininmm of three (3) hours overtinme pay. \Wen a
person is called in on a scheduled day off or a statutory holiday
and is required to work, that person wll be paid a mninmm of
four (4) hours at the regular overtine rates in addition to any
statutory holiday pay. However, the Enployer nmay require the
Enpl oyee to work the three (3), or four (4) hour period.

Parts Countersales Enployees assigned to scheduled standby duty
shall receive $4.00 per hour for each hour of standby duty.

A) if a phone call is received at home and no order is placed, the
tinme is considered covered by the standby pay.

B) if an order is placed from honme via telephone or Personal
Conmputer then the Enployee will be conpensated at one and a half
(1.5 hours at the applicable overtinme rates. Only one call-in
shall be paid each one and a half hour (1.5) period.

C) if an Enployee is required to go to the Enployer’s prenises as

a result of the call, the Enployee shall be conpensated at three
(3) hours at the applicable overtine rates or the actual hours
wor ked, whichever is greater. Only one (1) call-in shall be paid

in each three (3) hour period.
D) where appropriate and practical, those Enployees assigned to
schedul ed standby duty will rotate.

No ot her Enployee shall be scheduled or required to be on standby.
Where standby may be agreed to by the Enployee and the Enployer,
the Enpl oyee shall receive standby pay at $4.00 per hour for each
hour of standby.

It is intended that every Enpl oyee should have a full shift break
between shifts. |In the event that an Enployee is recalled to work
before a full shift break occurs, he/she shall be considered as
still working on his/her previous shift and shall be paid the
appropriate overtine rates for work perfornmed after recall.

No Enployee shall be pernmtted to resunme work of his/her own
accord wuntil a full shift break occurs w thout perm ssion of
hi s/ her supervi sor.

Clarification of Shift Break: Enployees working overtine will not
lose the tinme taken fromtheir next shift to nake up the eight (8)
hour break.

TRAI NI NG

11



Any travel time for required training will be paid at straight
time rates. Any appropriate expenses incurred to travel to and
attend training courses will be reinbursed by the Enployer.

ARTI CLE 7 - SATURDAYS, SUNDAYS AND HCLI DAY PAY

7.

7.

01

02

Where an Enployee is not regularly scheduled to work Saturday, the
rate of pay for work performed on such days shall be one and a
half (1.5) times the regular hourly rate. Where an Enpl oyee is
not regularly scheduled to work Sunday, the rate of pay for work
performed on such days shall be two (2) tinmes the regular hourly
rate.

When an Enployee is required to work on a designated Holiday the
rate of pay for work perfornmed on a Holiday shall be two (2) tines
the regular hourly rate, in addition to regular pay for the
Hol i day.

ARTI CLE 8 - PAI D HOLI DAYS

8.

8.

8.

01

01

02

Al'l holidays currently recognized in the Collective Agreenment wll
be taken as foll ows:

(a) If the holiday falls on a normally schedul ed work day,
then it will be taken on that day.

(b) If the holiday falls on a scheduled day off, it wll
be taken on the next schedul ed work day.

Hol i days will be observed on the follow ng dates:

statutory holiday schedul e

1999/ 2000 2000/ 2001 2001/ 2002
Victoria Day May 24(M May 22(M May 21(M
Canada Day July 1(TH) July 3(M July 2 (M
Citizens Day August 2(M August 7(M August 6(M
Labour Day Sept. 6(M Sept.4(M Sept. 3(M
Thanksgi vi ng Oct ober 11(M Oct ober 9(M Cct. 8(M
Remenbr ance Nov. 11( TH) Nov. 13(M Nov. 12(M
Christmas Eve Dec. 24(FR) Dec. 27(W Dec. 24(M
Chri st mas Day Dec. 28(T) Dec. 25 (M Dec. 25(T)
Boxi ng Day Dec 27(M Dec. 26(T) Dec. 26(W
New Years Day Jan. 3/00(M Jan. 1/01(M Jan. 1/02(T)
Fam |y Day Feb. 21/00(M Feb. 19/01(M Feb18/02(M
Good Friday April 21/00(F) April 13/01(F) Mar . 29/ 02( F)
In order to receive pay for a Holiday the Enployee nust work on

hi s/ her last scheduled shift preceding and the first schedul ed
shift following the Holiday, unless failure to work on those days
is accounted for by a letter in witing from a qualified medical
practitioner to the effect that the Enployee was unable to work

12



8.

8.

03

04

due to illness, or if in the opinion of the Enployer the Enployee
had a reasonabl e excuse for failing to work.

Notwi t hstanding 8.02 an Enployee is eligible for this paynent
provided that a regularly authorized |eave of absence has been
approved for the date preceding and/or following the Holiday.
Such |eave must be approved in advance of the Holiday by the
Enpl oyee' s Supervi sor.

A limted banking of overtinme hours will be permtted. The terns
and conditions of this wll be <covered in a letter of
under st andi ng bet ween the Enpl oyer and the Union

ARTI CLE 9 - VACATION W TH PAY

9

9

9

9

9

01

02

03

04

05

Enpl oyees shall earn and receive vacation with pay subject to
terms and conditions set out as follows:

Preference for vacation shall be based on seniority, provided that
in order to maintain an efficient Branch the Enployer may change
schedul i ng of vacation periods if necessary.

During the nonths of July and August a nininmm of two 2) weeks
continuous schedul ed vacation is available. Longer periods may be
approved at the Supervisor's discretion if the workload allows.
During the remaining nonths all entitled vacation may be schedul ed
in a continuous period.

Vacation requests submitted prior to April 15th of the current
vacation year will be governed by seniority preference. Requests
after April 15th will be considered on a first cone first serve
basi s.

Vacation period requests of less than five (5) days are subject to
wor kl oad conditions and require express approval of t he
Super vi sor.

When a designated Holiday occurs during a wacation period, the
Enpl oyee may take an extra day at the beginning or end of the
vacation period. The imrediate Supervisor nust be notified
concerning the Enployee's intention prior to comencenment of
vacati on.

Enpl oyees who have been enployed continuously for specified
periods are eligible for paid vacation as foll ows:

Empl oyment Peri od Vacation Entitlenment
1 year or nore 2 weeks
2 years or nore 3 weeks
7 years or nore 4 weeks
14 years or nore 5 weeks
19 years or nore 6 weeks

13



9.06 Where an Enpl oyee is absent fromwork for any reason, other than
STD, LTD or WCB, for a period exceeding ninety (90) consecutive
days, vacation credit accunulation will cease between the ninety
first (91) day to the date when the Enpl oyee returns to work.
Enpl oyees who are off work on STD, LTD, or WCB will continue
vacation credit accunulation for up to one year only.

9.07 An Enployee is not allowed to work in lieu of taking annua
vacati on.
9.08 The basis of the calculation for the vacation pay will be 2% of

the gross wages for every week of vacation to which the Enployee
is entitled. The Enployee will be paid his/her regular pay for
every week of vacation to which he/she is entitled. The variance
between the regular pay and the 2% of the gross wages per week can
be paid at any tine by regular pay cheque upon a witten request
of seven (7) days notice. Any residual variance will be paid on or
before January 31st.

Definition: G oss Wages

For the purpose of this agreenent, gross wages wll nmean all
straight tine pay, overtinme pay, (including that banked), vacation
pay (including vacation adj ust nment ), prem umns, shift
differentials, field pay, regional wage adjustment, holiday pay
call in and standby.

ARTI CLE 10 - APPRENTI CESHI P ASSI STANCE

10. 01 Apprentices attending school shall be paid at their normal rate of
pay (8 hours per day straight tinme) while attending apprenticeship
technical training. U C cheques will be assigned to the Enpl oyer.

10. 02 Pay rates applying to the four year apprenticeship programwl |
be: 60%first year; 70% second year; 80 %third year; 90% fourth
year; of the Journeyperson “A’ rate. For a three year programthe
applicable rates will be: 65%first year; 75% second year; 85%
third year of the Journeyperson “A’ rate. If the Enployer does not
allow the apprentice to attend school, the normal increased rates
of pay will be paid to that apprentice retroactively to the
anni versary date, upon successful conpletion of the test for the
applicabl e year.

10.03 An apprentice having served his/her required time and having
passed government examinations will be classified as Journeyperson
A

ARTI CLE 11 - GENERAL PROVI SI ONS

11.01 It is agreed between the parties hereto that, except as provided
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11. 02

11.03

11. 04

11.05

11. 06

herein, time off shall not be given in lieu of overtime unless in
the discretion of the Enployer it is deenmed necessary or advisable
to do so and the Enpl oyee agrees.

Wthout limting the Union's recognition of Managenment as found in
Cl ause 14 hereof, the Enployer agrees that no nmenmber of the Union
shall be in a position to exercise any function of managenent
relating to discipline or discharge of any Enpl oyee.

Forenmen, Supervisors and other Enployees outside the bargaining
unit shall not perform bargaining unit work, except in the case of
instruction or energency.

Servi ce Departnment Protective C othing:

(A Coveralls will be supplied and cleaned without charge to
those who normally wear coveralls. There will be sufficient
nunmber to insure clean coveralls are avail abl e.

(B) Imrersion suits and fireproof coveralls wll be nade
available as a tool roomitem for those required to wear them on
j ob assi gnments.

(O Fi el d Serviceperson Uniforns. For those Enployees in this
classification sixty (60) days prior to and still enployed on date
of issue, two (2) pairs of uniforms will be issued in May and one
(1) pair in Novenber.

(D) Field servicepersons will be provided w thout charge three
pairs of arctic coveralls and cold weather protective gloves.
Repl acenment coveralls and gloves will be supplied upon surrender

of an unserviceable pair of coveralls and gl oves.

(E) Arctic coveralls and cold weather protective gloves will be
available in each branch for other servicepersons on tenporary
field assignnents.

(P Wel ders will be provided, w thout charge, protective gloves.
Repl acement will require surrender of unserviceable gl oves.

Parts departnent Enployees who are required to wear uniform shirts
shall have them supplied by the Enployer wi thout charge. C eaning
of the shirts shall be the Enployee’'s responsibility. The Enpl oyer
agrees to supply and clean snocks or coveralls without charge for
Parts depart nment Enpl oyees and tool room attendants where
required. Arctic coveralls and cold weather protective gloves wll
be available for parts departnent Enployees where the work
assi gnment dictates the need.

Al'l Enpl oyees whose regul ar work involves repairing or warehousing
activities are required to wear CSA approved safety footwear;
whether in the shop, warehouse or perform ng these activities in
ot her | ocations.

Enpl oyees are eligible for an $90.00(Muy 1,2000,$95.00; My 1,
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11. 07

11.08

11.09

11.10

11.11

11.12

2001, $100. 00) al l owance towards the cost of new safety footwear.

New Enployees will becone eligible after six (6) months of
service. The allowance is restricted to a once in any twelve (12)
nmonth period and will be payable on the first(1st) pay period in

Novenber of each

Al'l  Enpl oyees attending Parts or Service neetings will be paid
their regular pay, during normal working hours.

If an Enpl oyee chooses, he/she may review their Branch personnel
file with their Supervisor on an annual basis. Any disciplinary
notice older than one (1) year wll be removed from the file
provided there has been no further discipline inposed during the
peri od.

A tool allowance will be paid to Enployees in the groups listed
bel ow.

Fi el dper son $420. 00

Mechani cs/ apprentices $420. 00

Benchhands $205. 00

Machi ni st s/ wel der s/ apprentices $90. 00

Li censed mai nt enance persons $90. 00

Conmponent Rebuild Specialists $320. 00

Conponent Rebuild Prod. Mechanics $170. 00

Conmponent Rebuild Prod. hel pers $90. 00

This tool allowance account will be provided to all eligible

enpl oyees effective May 1 of each year. To qualify, the Enployee
must have conpleted the three (3) nonth probationary period. The
tools purchased will be for the purposes of the enployees
enpl oyment and will be nade from the Caterpillar Tools and Shop
Products Guide. Upon purchase of the tools the account wll be
debited for the amount. The enployee will be responsible for any
anount purchased over the applicable allowance. The all owance nust
be used in the contract year it is credited. The Enployer agrees
to repair or replace (with the same brand of available, or a brand
of equal quality) if necessary, Enployee owned air tools used for
enpl oyer business. Once repaired or replaced the enployee wll
take their personal air tool home and the enployer will supply an
enpl oyer owned t ool

Enpl oyees called for jury duty or as a Crown witness will receive
their regular rate of pay for the time spent in this service when
it occurs on regul ar schedul ed wor kdays.

Wien work is required to be performed in tenperatures below -30
Cel si us adequate protection and sone form of heat will be provided
to Enpl oyees. Both the Enployer and Enployee agree to cooperate
to nake certain the work can be conpleted in a safe and tinely
manner .

Enpl oyees will subnit expense reports within one (1) week of
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i ncurring expenses when possible and paynent of expenses will then
be made within two (2) weeks of subm ssion of the report.

ARTI CLE 12 - NO DI SCRI M NATI ON

12.01

12.02

12.03

An Enmployee will not be transferred, disnmissed or discrininated
against for any lawful Union activity, or for serving in a
responsi bl e capacity with the Union, or for reporting to the Union
any violation of the provisions of this Agreenent.

Any Enmpl oyee al I egi ng wr ongf ul transfer, di smi ssal or
di scrimnation, may place his/her alleged conplaint before Union
representatives and if it is nmerited the conplaint shall becone a
gri evance and be subject to the grievance procedure as established
in this Agreenent.

The Enpl oyer and the Union agree there will be no discrimnation,
intimdation or coercion exercised or practiced by the Enployer or
by the Union, or by any of the representatives, with respect to
any person because of race, color, religious beliefs, sex, age,
marital status, ancestry, or place of origin of that person, or to
a person having a nental or physical handicap.

ARTI CLE 13 - RATES OF PAY

13.01

13. 02

13.03

13. 04

13.05

The Enpl oyer agrees that during such tines as this Agreenent is in
force it wll pay all persons covered by the terms of this
Agreenent who are hourly Enployees the rates set forth in Schedul e
"A" - WAGE CATEGORI ES, which is attached hereto and nmde part of
this Agreement, and if any Enployee is receiving a wage rate in
excess of the rates herein contained such wage shall not be
reduced by reason of the signing of this Agreenent.

In the event that work classifications other than those set forth
in Schedule "A" are instituted, the Enployer and the Union shall
meet and negotiate a rate of pay for such work.

The Enpl oyer agrees to hold job discussions twice annually prior
to January 1st and July 1st for all Enployees who are covered by
this Agreenent and are Class "B" rate in any category.

The job discussion will consist of an evaluation of the Enployee's

performance and a personal interview wth the Departnent
Super vi sor. The Supervisor conducting the interview shall state,
in witing, on the job discussion form the devel opmental action
required of the Enployee to attain the Class "A" rate. An

Enpl oyee not satisfied with the results of the interview my
di scuss the matter with the next |evel Supervisor or Mnager.

Payday shall be every second week on Friday. Al'l accunul at ed

earnings and work hours reported in a two (2) week period shall be
remitted on the payday of the week followi ng the pay period. Any
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13. 06

13. 07

errors or om ssions shall be corrected by the next nornmal payday.

Enpl oyees at PDC in Ednonton whose normal workweek includes
regul ar hours of work on Saturday or Sunday, will earn a weekend
premium as outlined in Schedule “D" for all hours worked on that
shift.

All Parts and Service Enployees filling in a prem um position get
the premium rate of pay for the nunmber of hours spent in that
posi tion. A mininmum time of two (2) weeks is required and this
woul d not apply to Apprentices on rotation

Parts persons scheduled to cover for instore sales will receive
the prem um wage rate for the tine spent in the position

ARTI CLE 14 - MANAGEMENT RI GHTS

14. 01

14. 02

14.03

The Union recognizes the right of the Enployer to exercise the
functions of nmanagenment including, without limting the generality
thereof, the right to hire new Enpl oyees and to direct the working
force, to promote and denmote, transfer, lay-off due to |ack of
wor k, suspend or otherw se discipline or discharge for just cause
any Enployee, subject to the right of the Enployee to |odge a
grievance in the manner and to the extent herein provided. The
Enpl oyer agrees to give to the Union reasonable notice of
di scharge for cause of any Enpl oyee.

The Union al so recognizes the right of the Enployer to operate and
manage its business in all respects in accordance wth its
obligations and to nmake and to alter fromtime to time reasonable
rules and regulations, to be observed by Enployees, which shall
not be inconsistent with the provisions of this Agreement.

The Enpl oyees and the Union agree that the foregoing enuneration
of Managenent's rights shall not exclude any other recognized
function of nanagenent not specifically covered by this Agreenent.

ARTI CLE 15 - GROUP | NSURANCE, SI CK BENEFI TS AND BEREAVEMENT LEAVE

15.01

15. 02

Entitlement to benefits in this clause conmence as follows: after
three (3) nonths of enploynment eligibility for Alberta Health Care
prem um share, Extended Health insurance plan coverage, and Long
Term Disability insurance; after conpleting six (6) nmonths of
enpl oyment an Enployee is eligible for Dental Plan coverage,
Accidental Death & Disnmenbernment Insurance, Life Insurance and
Dependent Life Insurance.

Enpl oyees, and/or their dependents, in the Northwest Territories
required to fly to other locations for referred nmedical care wll
be provided with a $125.00 to partially conpensate for the
deductible for a nedically approved pl ane ticket.

After the first flight, any subsequent flights in a year would be
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15.03

15. 04

15. 05

from

paid at the rate of $200.00 towards the deductible for referred
medi cal care

Group Insurance - The Enployer agrees to share premuns for
Alberta Health Care insurance coverage. The Enployer wll pay
seventy(70% percent and the Enployee will pay thirty(30% percent
(May 1,2000; the share will be 75% enpl oyer, 25% enpl oyee)of the
cost for all current premuns. Premium arrears for coverage prior
to employnment with the Enployer is the Enployee’s responsibility.
The Enpl oyer agrees to nmintain an Extended Health Insurance plan
with the Enployer paying seventy(70% percent and the Enployee
paying thirty(30% percent of the premium cost.( My 1, 2000; the
share will be 75% enpl oyer, 25% enpl oyee)

The Enployer agrees to maintain a Life Insurance plan and shal
pay the premum costs thereof, except that the portion of the
prem um assessed for Dependent Life Insurance is payable in total
by the Enpl oyee.

The Enployer agrees to nmamintain an Accidental Death and
Di smember ment plan and shall pay the total prenium cost thereof.
The Enployer agrees to continue to admnister the Long Term
Disability plan for hourly Enpl oyees.

It is agreed that in addition to administering plan benefits the
Enpl oyer and the Union agree that an objective of the plan is to
encourage an early return to a workplace assignnment. The Enpl oyer
agrees to maintain a Long Term Disability Protection plan and the
Enpl oyee shall pay the total prem um cost thereof.

The parties agree to nmeet with the insurance carrier to explore
somre plan options which my include consideration of the plan
dealing with limted retraining or educational alternatives.

Dental Plan - The Enployer agrees to nmintain a Dental benefits
program providing coverage with linmts and conditions set forth in
the plan for group dental insurance.

Unl ess nmodified by nutual agreenent between the Enployer and the
Uni on, the plan shall cover dental expenses in accordance with the
current Al berta Fee Cuide.

The Enployer shall pay seventy - five (75% percent and the
Enpl oyee shall pay twenty - five (25% percent of the premum
cost.

A bookl et describing benefits under the plan shall be available to
Enpl oyees at all the branches.

SHORT TERM SI CKNESS & DI SABI LI TY BENEFI TS - The Enpl oyer agrees to
maei ntain an Enpl oyer sponsored Short Term Sickness plan, and all
Enpl oyees covered by this Agreenment shall be entitled to benefits
subject to the follow ng provisions and conditions:

- Enpl oyees nust report to their inmmediate Supervisor or
person in charge, and clains will be calcul ated
the tine a report was nade

- Tel ephone or personal contact nust be maintained on a
weekl y basi s.

- The sickness or disability nust not be self inflicted
t hrough nm suse of drugs, al cohol , or
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r eckl essness.

- Si ckness or disability lasting five (5) days or nore
must be substantiated with an insurance form conpleted
by the clai mant and a qualified doctor

i ndi cating that the claimant is unable to work.

15. 06

15. 07

15. 08

- If it is necessary for the Enployee to provide
additional witten information to satisfy the clainms
adj udi cator with respect to the Enployee's claimand
there is a charge for obtaining that information the
Enpl oyer agrees it will pay the cost to a maxi num of
$50. 00.

The following scale of benefits is applied each tinme a claimis
made. The scale covers a maximum of sixty four (64) working days
in a ninety (90) calendar day period, and clains exceeding ninety
(90) calendar days in duration will be submitted to the L.T.D.
benefit plan.

LENGTH OF #FI RST WORK WORK DAYS AT WORK DAYS
SERVI CE DAYS NOT PAI D FULL PAY AT % OF PAY

0-3 Mhs U C benefits only during probationary period

3-12 Mhs 3 0 61- 75%
1-2 Yrs 2 10 52-75%
2-3 Yrs 1 30 33-85%
3-5 Yrs 0 45 19-90%
5 Yrs + 0 64 N A

At the time a claimis mde, an Enployee's sick |eave record for
the preceding thirty (30) days will be reviewed. One extra day

wi thout pay will be deducted from the second and subsequent sick
pay claims made within the preceding thirty (30) calendar day
period, except in the event of recurring illness.

When hospitalization is necessary in case of sickness or accident,
the first days of no pay may be waived.

BEREAVEMENT LEAVE - without |loss of pay will be provided upon the
death of a menber of an Enployee's immediate family. The maxi mum
anount of bereaverment |eave with pay allowed will be three (3)

days. The Enployee's immediate fanmly shall be defined as an
Enpl oyee's spouse, parents, grandparents, spouse's grandparents,

mot her-in-law, father-in-law, brother-in-law, sister-in-law, plus
sons, daughters, brothers, sisters, or their spouses.

The Enpl oyer has established an Enployee Assistance Program to
assi st Enployees in dealing with personal and famly issues (of
di stress). Information on the program may be obtained at
each branch.

When an Enpl oyee requests a personal |eave of absence wi thout pay,

the Enployer, taking into consideration the needs of the business,
may grant the | eave. The Enployee will provide the reasons for
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the requested | eave.

ARTI CLE 16 - HEALTH & SAFETY

16. 01

16. 02

16. 03

16. 04

16. 05

The Enployer agrees to make reasonable provisions for the
maei nt enance of acceptable health and safety standards in the
wor kpl ace and shall conply with the Cccupational Health and Safety
Act .

Joint safety committees shall be constituted and make nonthly
i nspections of the workplace and equipnent. I nspection reports
shall be forwarded to Departnent Supervisors, Union Stewards and
the Manager Health and Safety for required action.

Enpl oyees who are required by the Enployer to take either a
defensive driving course or a first aid course will be paid for
such time and the course. The Enployer agrees to schedul e courses
during regul ar working hours.

Any Enmpl oyee covered by this agreement who obtains a First Aid
Certificate acceptable to the Enployer will be paid an honorarium
of $150.00 for this upon attai nnent and subsequent renewals. Where
the Enployer requires an Enployee to obtain a First Aid
Certificate, clause 16.03 applies.

A asses, goggles and face shields will be worn as per the Finning
Health and Safety Handbook. These eye protection itenms will be
supplied by the Enployer at no charge to the Enployee.
Prescription safety glasses nay be obtained through the registered
pl an between Finning and the Optonetrist's Associ ation.

ARTI CLE 17 - PENSI ON RI GHTS

17.01

17.02

Al'l Enployees covered by this agreement shall participate in a
pension plan as set forth in an agreenment between the Enployer and
the Canada Trust Conpany and outlined in 17.02. (The Defined
benefit plan - registration no. C-40016, and the defined
contribution plan - registration no. C-44803)

A defined contribution plan was introduced Decenber 31, 1988 for
all Enpl oyees under the age fifty (50), and the Enployer will nake
contributions equal to 5.25% (effective May 1, 2001, 5.50% . For

Enpl oyees age 50 and over the defined benefit plan will continue,
with an upgrade for past years of plan nenbership and the Enployer
will make contributions equal to 3.5% of an Enpl oyees eligible

i ncome up to Yearly Maxi mum Pensi onabl e Earni ngs (YMPE) and 5% of
i nconme in excess of YMPE. The Conpany agrees to provide for an
unr educed pension for the nenbers of the Defined Benefit plan who
retire after May 1, 1999 having reached the age of 61 with 20
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years of credited service.

17.03 Eligibility for Pension Plan nenbership will conmence after an
Enpl oyee conpletes six (6) nmonths of enploynment. An annual
statement by March 31st of the follow ng year shall be given to
each Enployee participating in the pension plan stating the value
of the pension credits earned. Booklets describing benefits
provi ded under the plans shall be nmade available from the branch
Human Resources contact. The official Pension plan docunent
provides a full description of the governing ternms and conditions.

ARTI CLE 18 - NO STRI KES AND LOCKOUTS

18.01 There shall be no |ockouts by the Enployer and no interruption,
strike, work stoppage, sit-down or slowdown by any Enmployees
during the termof this Agreenent.

ARTI CLE 19 - UNION RI GHTS

19.01 The Union shall keep the Enployer advised in witing with up to
date lists of names of Executive Oficers and Stewards who are
authorized to act on behalf of the Union with the Enployer. The
Enpl oyer agrees to recognize only those representatives whose
names have been submitted in witing. It is wunderstood that
menbers of the Union's Executive and Business Representatives are
al so designated to act as Stewards.

19.02 Stewards shall be regular full-time Enployees with at |east six
(6) nmonths seniority and may be selected in any manner deterni ned
by the Union.

19.03 Stewards shall be appointed to represent each departnment at all
Branches as may be required fromtinme to tine.

19. 04 Stewards shall nmeet with representatives of the Enployer
monthly, if required by either party, in order to discuss problens
whi ch may ari se.

19.05 In the event of suspension or termination, the Enployee is
entitled to Union Steward representation, when available, at
hi s/ her request.

19.06 Stewards will be allowed a reasonable ampbunt of tine per nonth, up
to four (4) hours without loss of pay, to present grievances to
representatives of the Enployer wunder Steps 1 and 2 of the
Gri evance Procedure, provided they first obtain pernmission from
their Supervisor to | eave their work assignnent.

19. 07 Enpl oyees having grievances shall not discuss them with Stewards

during working hours unless they have first obtained perm ssion
from their Supervisor. The Enpl oyer agrees such permission wll

22



19. 08

19. 09

19. 10

19.11

not be unreasonably refused.

The Enployer agrees to permit Union representatives a reasonable
anpunt of tinme off, wthout pay, to attend to the necessary
busi ness of the Union.

Members of the bargaining comittee, not to exceed five (5) in
nunber, shall be paid at regular rates for a period of tinme not to
exceed eighty (80) hours per person for time spent in negotiating
meetings with the Enployer, provided such neetings occur during
the individual's regul ar schedul ed working hours.

Bulletin boards wll be reserved for the purpose of posting
official Union notices and papers. The Union agrees that such
noti ces and papers will not contain references detrinental to the

mai nt enance of a harnonious relationship between the Enployer and
t he Uni on.

if a nenber of the bargaining unit is elected to a full tine
position representing Local Lodge 99, the Enployer will grant an
unpai d | eave of absence. The seniority for the nenber wll
continue to be accunul ated during the length of the | eave. Upon
return the menber will be eligible for their previous position or
equal position.

ARTI CLE 20 - GRI EVANCE PROCEDURE

20.01

20.02

20. 03

20. 04

The Enployer and the Union both agree that the settlement of any
di spute or grievance arising out of the terns of this Agreenent
should, so far as possible, be arranged between the Enployer's
representative and the Enployee or the Union's grievance
comrittee. A difference between the Enployer and the Union as to
the neaning and application of the provisions of this Agreement
shall be considered a policy grievance. Al'l policy grievances
will be processed by the Union, and shall be subnmitted to the
Manager, Human Resources Departnent under Step 3 of the Gievance
Procedure.

A grievance concerning the discharge of an Enployee my be
subnitted into Step 2 of the Gievance Procedure.

Unless a grievance of an Enployee or a policy grievance is
presented to the Enployer within ten (10) working days from the
date when the grievance first arose, or in the case of dism ssal
of Enployees within ten (10) working days of notification to the
Uni on of such dismissal, the grievance is waived and the Enployee
or the Union shall not be pernmtted to present the sane to the
Enpl oyer thereafter. Failure of the Enmployer to respond wthin
its allotted times indicates that it is in agreenent with the
grievor.

Any conpl aint, disagreenment or difference of opinion between the
parties hereto concerning interpretation, application, operation,
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or any alleged violation of the ternms of this Agreement shall be
considered a grievance and the procedure of settlenent shall be as
fol | ows:

STEP 1: If the conplaint or grievance is not satisfactorily
resolved in discussion between the Enployee and/or the Union
Steward and his/her imrediate Supervisor, the grievance shall be
set out in witing citing the alleged violation of the Collective

Agreenment including the Clause(s) affected. It shall be subnmitted
in this form to the imediate Supervisor within the time limts
specified in Clause 20.03 (ten days). A decision will be forwarded

to the Union steward from the supervisor wthin 5 days of
receiving the grievance

STEP 2: If the grievance is not satisfactorily resolved at
step 1, the Union steward shall submit the grievance to the
Department Head or Branch Manager in witing with a copy of the
original grievance, within ten (10) days of receiving the reply at
Step 1. A neeting will be held at the Branch within 10 days of
receiving the grievance at step 2. The Conpany will make their
deci sion known in witing to the union within 5 days of the
meeting being held.

STEP 3: If the grievance is not satisfactorily resolved in
Step 2, the Union Ofice shall submt the grievance to the Human
Resources Manager within five (5) days of receiving the reply in
Step 2. The Human Resources Departnment will arrange for the
managenent to neet with the Union Executive to hear the grievance
and render a decision within five (5) working days.

STEP 4: If the Step 3 decision of managenent is unsatisfactory
to the Union, the Union Executive may then subnit the grievance to
arbitration wthin ten (10) working days of receiving the
deci sion. The notice of submission to arbitration nust be given in

writing.

20.05 The time limts expressed in the foregoing shall excl ude
Sat urdays, Sundays, designated Holidays and normal tinme off. The
time limts set out above nmry be adjusted in exceptiona
ci rcunstances by mutual agreenent. The time limts set out are

consi dered mandatory and not directory.

ARTI CLE 21 - BOARD OF ARBI TRATI ON

21.01 The Board of Arbitration shall consist of a single arbitrator,
bei ng one of the follow ng persons:
1. Allan Beattie 2. Phyllis Snith 3. Andrew Sinms
4. Bill MFetridge

who shall be selected as foll ows:
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(a) The person who has the nunber 1 beside his/her name shall
hear and decide the first arbitration case held after the
effective date of this Agreenent.

(b) The person who has the nunber 2 beside his/her name shal
hear and decide the second arbitration case and so on until the
|l ast person naned has heard and decided an arbitration case.
Thereafter the person who has the number 1 beside his/her name
shall hear and decide the next case, and so on

(c) In the event that the person whose turn it is to be
arbitrator is unwilling or unable to hear and decide the case
within thirty (30) days after he/she is contacted, or in the event
that such a person cannot be contacted by the parties wth
reasonable effort within a reasonable time, or in the event that
such person is directly interested or involved in the outcome of
the case under consideration, then in any such event that person
shal | be passed over in favour of the next person next named.

21.02 It is understood and agreed that the tine linits set forth herein
may be altered by nutual agreenent between the Enployer and the
Uni on.

21.03 Grievances subnmitted to arbitration shall be governed by the
provisions of this Agreement. The Arbitrator shall not be vested
with the power to change, nmodify or alter this Agreenment in any of
its parts, but may, however, interpret its provisions. The
expense of the Arbitrator shall be borne equally by the Enployer
and the Union, unless otherw se provided by law. The findings and
decision of the Arbitrator shall be binding and enforceable on al
parties.

21.04 The Arbitrator shall have the power to aneliorate any penalty or
di sciplinary neasure and in the case of any grievance involving a
di scharge he/she shall be entitled to substitute [|esser
di sciplinary penalty than was inposed by the Enployer

ARTI CLE 22 - SEVERANCE PAY
22.01 Severance Pay shall be paid to an Enployee in the event of |ay-off

along with the final earnings paycheque, according to the
foll owi ng schedul e:

1 week's pay for seniority - 3 nths up to 1 yr.
2 week's pay for seniority - 1 yr up to 3 yrs.

3 week's pay for seniority - 3 yrs up to 4 yrs.
4 week's pay for seniority - 4 yrs up to 6 yrs.
6 week's pay for seniority - 6 yrs up to 8 yrs.
8 week's pay for seniority - 8 yrs up to 10 yrs.
12 week's pay for seniority - 10 yrs or nore.

22.02 Severance Pay is due to an Enployee immediately upon lay-off. If
an Enployee is recalled within the period for which Severance was
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22.03

22.04

22.05

22. 06

paid, the Enployer is entitled to recover the balance. (This is
intended to avoid the possibility of double pay in the case of an
early recall.)

Severance pay entitlement occurs only once in any twelve (12)
mont h peri od. If an Enployee was l|laid-off, recalled, and again
laid-off within twelve (12) months of the first instance, he/she
is not entitled to Severance Pay on reoccurrence.

Notwi t hstanding 22.03, in the event the Enployer recovers the
bal ance of initial Severance Pay entitlement as specified in
22.02, an Enployee is eligible to receive the anount of that
bal ance should a lay-off recur within twelve (12) nonths of the
first instance.

If a laid-off Enployee is called back after the recall period and
is subsequently laid-off after nmore than twelve (12) nonths has
el apsed since the first instance, then Severance Pay entitlenent
is determ ned by the Agreenent.

If the Enployer rehires anyone when nore than fifteen (15) nonths
has el apsed since lay-off, that person would be treated as a newy
hi red Enpl oyee.

ARTI CLE 23 - DURATI ON & RETROACTI VI TY OF AGREEMENT

23.01

23.02

It is understood and agreed between the parties hereto that they
wi Il comence bargaining for a new collective agreenent to follow
this one on or about January 31, 2002 and if they fail to conclude
a new collective agreenent before April 30, 2002 the Enployer
agrees to pay the Enployees the rates of pay established by the
new agreement for one-half of the actual hours worked from Apri
30, 2002 wuntil the date of the nmaking of the new collective
agreenent .

Thi s agreenment shall be effective from My 1, 1999 until April 30,
2002 and thereafter to the date when a new collective agreenent
comes into force or until a strike or |ockout occurs, whichever is
first.

ARTI CLE 24 - TECHNOLOG CAL CHANGE

Both the Enployer and the Union agree that it is inmportant to
di scuss the introduction and inplications of technol ogical change

in the workplace where that change will affect Enployees. Wher e
the Enployer intends to introduce technological or procedura
change in the workplace, it will neet with the Union to discuss

the inplications of the change 60 days prior to inplenmentation

Technol ogi cal change will be considered the introduction of new or
nmodi fi ed equi pnment, or work processes, which will displace several
Enpl oyees in a branch. The Enployer will provide information about
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the new technol ogy and the inpact on the Enpl oyees.

VWere jobs are nmde redundant, the Enployees will be given an
opportunity to nove to other positions provided there are openings

and they are capable of perfornmng the job functions.

Where an Enpl oyee needs some skills upgrading to assune another
position within the departnent, the Enployer and the Union wll
encourage the Enployee to participate in the skills upgrading

This nmay involve attending a course inside or outside the
Enpl oyer. The Enployer will assune the cost of any agreed to

course.

If an Enployee is not able to be placed in a suitable position,

the severance pay provisions of the Agreenment will apply.

Any changes to wage categories, rates or layoff classifications
necessitated by the introduction of the change will be negotiated

by the Union and the Enployer.

IN WTNESS WHEREOF the parties hereto have caused these present
executed on the day and year first above witten.

FI NNI NG LI M TED

Per

Horace Ho, Executive Vice President, Human Resources, Finning. Int.

Larry Holm Manager, Human Resources, Finning (Canada)

Dave Fehr, General Manager, Customer Services

Paul Gour, Industry Custoner Services Manager, Alberta

| NTERNATI ONAL ASSOCI ATI ON OF MACHI NI STS
AND AERCSPACE WORKERS
LOCAL LODGE 99

to be

I nc.
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Per

Robert MacKi nnon, President/Business Representative

Nei | Rudi ger, Council Chairperson

Audrey Petruck, Council Vice-Chairperson

Maurice Caron, Recording Secretary

Len Loza, Council Menber

Dave Russel, Council Menber

SCHEDULE " A"
WAGE CATEGORI ES

CERTI FI ED TRADES, SERVI CE DEPARTMENT

May 01/99  May 01/00 May 01/01
Fi el d Servi cepersons
Jour neyper son $25. 28 $25. 79 $26. 56
Probati onary $24. 37 $24. 86
$25. 61
Machi ni st :
Char gehand $26. 38 $26. 91 $27.72
Leadhand $25. 20 $25.71 $26. 48
Jour neyper son $23. 98 $24. 46 $25. 20
Probati onary $23. 17 $23. 64
$24. 34
Welder, Mechanic, Lift Truck Mechanic, Warranty Technician, Power
Generation Electrician, Estinator
Char gehand $26. 13 $26. 65 $27. 45
Leadhand $24. 96 $25. 46 $26. 22
Jour neyperson A $23. 77 $24. 25 $24. 98
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Jour neyperson B $23. 08 $23. 54 $24. 25
Probati onary $22. 58 $23. 04
$23. 73
Apprentice Mechanic
4t h Year $21. 39 $21. 83 $22. 48
3rd Year $19. 02 $19. 40 $19. 98
2nd Year $16. 64 $16. 98 $17. 49
1st Year $14. 26 $14. 55 $14. 99
Apprentice Wl der
3rd Year $20. 20 $20. 61 $21. 23
2nd Year $17. 83 $18. 19 $18. 74
1st Year $15. 45 $15. 76 $16. 23
A Labourer is a person enployed to performlimted skill work. Exanples
of limted skill work are: Guard Removal and Installation, Genera
cl ean up of shop, yard and machi nes, Lube and oil changes
They will not be enployed to displace any of the other nechani cal
cl assifications.
MAI NTENANCE DEPARTMENT:
May 01/99 May 01/00 May 01/01
Mai nt enanceperson - Licensed:
Char gehand $27. 07 $27.61 $28. 44
Leadhand $25. 86 $26. 38 $27. 17
Jour neyperson A $24. 63 $25. 13 $25. 88
Jour neyperson B $23. 74 $24. 22 $24. 94
Probati onary $23.01 $23. 47
$24. 17
Mai nt enanceperson - Unlicensed:
Class A $19. 43 $19. 82 $20. 41
Class B $18. 80 $19. 17 $19. 76
Probati onary $18. 16 $18. 52
$19. 08
COVPONENT REBUI LD CENTRE:
May 01/99 May 01/00 May 01/01
Servi ce Functions
Mechani c, Wl der
Char gehand $26. 13 $26. 65 $27. 45
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Leadhand $24. 96

Jour neyperson A $23. 77
Jour neyperson B $23. 08
Machi ni st :

Char gehand $26. 38
Leadhand $25. 20

Jour neyper son $23. 98
Probati onary $23. 17
$24. 34

Not e:

*Production Specialist $22.12

*Producti on Mechanic $19. 17

Producti on Hel per $16. 21
Probati onary $15. 04
$15. 80

The “*” postions include enployees hired prior
are grandfathered at the rate for the position.

use these categories after this date

Apprentice Mechanic

Not e:

4t h year see note
3rd Year $19. 02
2nd Year $16. 64
1st Year $14. 26

an apprentice nust post to a ful

apprenti ceship.

Labourer/ Janit or

Class A $13.56

Class B $12. 84
Probati onary $12. 13
$12. 74

Under carri age Functions

Trackpress operator

Class A $19. 59

Class B $18. 84
Probati onary $18. 17
Aut o Wel der and Roller/ldler Rebuild
Class A $16. 21

Class B $15. 63
Probati onary $15. 04
$15. 80

$25.
$24.
$23.

$26.
$25.
$24.

$22.
$19.

$16.

$19.
$16.
$14.
service branch to conplete the

$13.
$13.

$19.

$19.

$16.
$15.

It

46
25
54

91
71
46
$23. 64

56

56

53
$15. 34

is not

40
98
55

83
10
$12. 37

98
22
$18. 53

53
94
$15. 34

to May 1,

$26.
$24.
$24.

$27.
$26.
$25.

$23.

$20.

$17.

$19.
$17.
$14.

$14.
$13.

$20.
$19.
$19.

$17.
$16.

22
97
25

72
48
20

24

15

03

1999 and
intended to

99
49
99

25
49

58
80
09

03
42
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Unl i censed nechani ¢ Position

$19. 02 $19. 40 $19. 99
Parts Functions
Mat eri al Supply
Speci al i st $19.51 $19. 90 $20. 50
Mat eri al Supply
Assi st ant $16. 69 $17.02 $17.53
Parts Departnment Trades May 1, 1999
Cat egori es #1 #2
Char gehand $23. 07 $21. 46
Leadhand $22. 04 $20. 48
Jour neyperson A $20. 96 $19.51
Jour neyperson B $20. 21 $18. 74
Probati onary $18. 69 $17. 22
Parts Apprentice
3rd year $17. 82
2nd year $15.72
1st year $13. 62
Mat eri al Supply Assistant
Cat egori es #2 #3
War ehouseper son $16. 69 $15. 92
19 - 24 nonths $15.72 $14. 99
13 - 18 nonths $14. 75 $14. 05
0 - 12 nonths $13.79 $13.12

Parts Departnent Categories

1.
2

3.

Instore / Counter sales, Service Supply Cerk 1

War ehouse person( includes used parts warehouse, can perform al
parts functions except those in category #1.)

Parts Picker/ Stocker.

( note: Category 2 Journeyperson will only include those

gr andf at hered Enpl oyees and tenporary apprentice graduates)

Used Parts Departnent Categories

1.
2

I nstore/ Count er Sal es
Used Parts Warehouse
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Parts Departnent Trades
Cat egori es

Char gehand
Leadhand

Jour neyperson A
Jour neyperson B
Probati onary

Parts Apprentice
3rd year
2nd year
1st year

Mat eri al Supply Assistant

Cat egori es

War ehouseper son
19 - 24 nonths
13 - 18 nonths
0 - 12 nonths

Parts Departnent Categories

1. Instore / Counter sales,
i ncl udes used parts warehouse,

2. War ehouse person(

#1

$23.
$22.
$21.
$20.
$19.

$18.
$16.
$13.

53
48
38
61
06

17
03
90

May 1,

2000

#2

$21.
$20.
$19.
$19.
$17.

#2

$17.
$16.
$15.
$14.

89
89
90
11
57

02
04
05
07

Service Supply Clerk 1

parts functions except those in category #1.)

3. Parts Pi cker/ Stocker
( note: Category 2 Journeyperson will
gr andf at hered Enpl oyees and tenporary apprentice graduates)

Used Parts Departnent Categories

1. I nstore/ Count er Sal es
2. Used Parts Warehouse

Parts Departnent Trades
Cat egori es

Char gehand
Leadhand

Jour neyperson A
Jour neyperson B
Probati onary

#1

$24.
$23.
$22.
$21.
$19.

24
15
02
23
63

May 1,

only include those

2001

#2

$22.
$21.
$20.
$19.
$18.

55
52
50
68
10

#3

$16. 24
$15. 29
$14. 33
$13. 39

can perform al
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Parts Apprentice

3rd year $18. 72
2nd year $16. 52
1st year $14. 31

Mat eri al Supply Assistant

Cat egori es #2 #3
War ehouseper son $17.53 $16. 73
19 - 24 nonths $16. 52 $15. 75
13 - 18 nonths $15. 50 $14.76
0 - 12 nonths $14. 49 $13.79
Parts Departnment Categories
1. Instore / Counter sales, Service Supply Cerk 1
2. War ehouse person( includes used parts warehouse, can perform al
parts functions except those in category #1.)
3. Parts Pi cker/ Stocker
( note: Category 2 Journeyperson will only include those
gr andf at hered Enpl oyees and tenporary apprentice graduates)
Used Parts Departnent Categories
1. I nst ore/ Counter Sal es
2. Used Parts Warehouse
SKI LLED/ SEM SKI LLED:
May 01/99 May 01/00 May 01/01
Category A: Painter, Benchhand, Heavy Truck Driver (Over 3 Ton), Track
Press Operator, Auto-Wl ding Machi ne Operator:
Char gehand $21. 55 $21. 98 $22. 64
Leadhand $20. 56 $20. 98 $21.61
Class A $19. 59 $19. 98 $20. 58
Class B $18. 84 $19. 22 $19. 80
Probati onary $18. 17 $18. 53 $19. 09
Category B: Hydraulic Hose Press Operator, Yardperson, Tool Room
Attendant, Lab Techni ci an, Shi pper/Receiver (Service Departnent):
Char gehand $21. 16 $21.59 $22. 24
Leadhand $20. 20 $20. 60 $21. 22
Class A $19. 23 $19.62 $20. 21
Class B $18. 53 $18. 90 $19. 47
Probati onary $17. 83 $18. 19
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$18. 74

Category C. Wash Bay Attendant, Lab Assi stant

Class A $16. 24 $16. 56 $17. 06
Class B $15. 58 $15. 89 $16. 37
Probati onary $14. 82 $15. 12

$15. 57

Category D. Labourer, Janitor

Class A $13.56 $13.83 $14. 25
Class B $12.84 $13. 10 $13. 49
Probati onary $12. 13 $12. 37

$12.74

Al'l rates of pay in the May 1 1996 - April 30 1999 collective agreenent
are adjusted by:

1.50% general increase effective May 1, 1999, plus $300.00, |unp sum -
effective the date of ratification

2.00% general increase - effective May 1, 2000

3. 00% general increase - effective May 1, 2001
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SCHEDULE " B"

LAYOFF AND TRANSFER CLASSI FI CATI ONS

Lay-of f due to a lack of work is deternmined by the criteria set out in
Clause 5.06, and job classifications for the purpose of lay-off and
transfer of Enployees are as described in this Schedul e.

When there is a shortage of work in an area of a departnent the Enployer
may transfer an Enployee to another area within that departnment in the
same job classification. The Enployee with the shortest |ength of
service shall be transferred first, provided the Enployee has the
qualifications and denonstrated ability to performthe job.

Parts and Service Enployees nust have been in the classification for a
m ni mum of ninety (90) days in order to qualify for lay-off in that
classification. If less than ninety (90) days the previously held
position wll be used. This would include posted positions where
applicabl e.

SCHEDULE " B"

SERVI CE DEPARTMENT LAYOFF CLASSI FI CATI ONS

Apprentice Mechanic

Auto Weld Machine Operator/ Track Press Operator

Char gehand

Fiel d Servi ceperson/ Heavy Duty Mechani c/Warranty Techni ci an
Esti mat or

Lab Assi st ant

Lab Techni ci an

Labourer/Janitor

Machi ni st/ Apprentice

Mai nt enance Techni ci an Li censed

Mai nt enance Techni ci an Unlicensed

Pai nt er

Power Generation Electrician

Resi dent Field Serviceperson

Tool room Att endant

Washbay Attendant

Wl der/ Apprentice

Yar dper son

Gas conpressi on nmechanic

Add the followi ng note-“ enployees who post into the above
category (gas conpression nechanic) will be eligible to bunp back
to their previous position in the event of a layoff during the
termof this agreenment.(May 1, 1999 — April 30, 2002)

OO0 wm>

AOTVOZZIrA"«~ToOmm

MATERI ALS HANDLI NG LAYCFF CLASSI FI CATI ONS
( EDMONTON AND CALGARY)
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Apprentice Lift Truck Mechanic

Benchhand

Char gehand

Count er sal esperson/ Parts Journeyperson/ Apprenti ce
Heavy Duty Truck Driver

Labourer

Lift Truck Mechanic/Field Lift Truck Mechanic

Mat eri al Supply Assistant

Pai nt er

Wel der/ Apprenti ce

SCHEDULE " B" ( CONTI NUED)

PARTS DEPARTMENT LAYCFF CLASSI FI CATI ONS

Char gehand

Count er sal esperson/ Servi ce Supply Clerk I/

Parts Journeyperson/ Speci al Duty Warehouse/ Apprenti ce
Hydraul i c Hose Press Operator

Mat eri al Supply Assistant

SCHEDULE “B” ( CONTI NUED)

COVPONENT REBUI LD CENTRE LAYOFF CLASSI FI CATI ONS

Char gehand

Producti on Hel per
Labourer/Janitor

Mat eri al Supply Speciali st
Mat eri al Supply Assistant
Mechani ¢/ | eadhand

Wel der

Machi ni st /| eadhand

Apprentice

Track press op./autoweld/roller — idler rebuild

Unl i censed nechanic
Gr andf at hered producti on Mechanic
Gr andf at hered producti on Speciali st

CLASSI FI CATI ON " B"

PARTS SKI LLED POSI TI ON TRANSFERS

If it is necessary to transfer Enployees due to work shortage,
transfers will be made to their previously held position.

The transferring Enployee nust have nore experience

in

t he
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position than any Enpl oyee currently holding the position

- I f bunping occurs this procedure will apply progressively to other
af fected positions.

- An Enpl oyee being transferred from a non-bargaining unit position
woul d be assessed on the sane criteria and would be transferred to a
position no higher than "A" rate as per C ause 4.03.

- Counter and Field sales experience are considered in total
regardi ng sal es positions.

It is understood that Leadhand positions are included in each of
the above classifications.

SCHEDULE “C

SPECI AL PROVI SI ONS

l. TRAVEL ALLOWANCE of $25.00 for each day of work shall be paid to
Enpl oyees who are required to travel from Fort MMirray to the Mldred
Lake shop and back

. LOCATI ON ALLOMWANCE shall be paid to Enployees mmintaining a
residence in the community of the Branch where they are enployed, where
surveyed costs are higher by 10% or nore than Ednmonton at any tine
during the term of this Agreenment according to a nutually acceptable
price comparison survey. Unless otherwi se negotiated between the
parties, Location Allowance for the term of this Agreenment or subsequent
Agreenents is as follows:

Ef fective May 1, 1999
Fort McMirray $300. 00/ nt h
I nuvi k Free Accommmpbdati on
May 1, 1999 May 1,2000 May 1, 2001
Hay Ri ver $350/ nt h $400/ nt h $400/ nt h
Yel | owkni f e $500/ nt h $500/ nt h $550/ nt h

I'11. COVPONENT REBUI LD CENTRE

Li censed Mechani cs/ Benchhands enpl oyed in remanufacturing areas on
May 1st, 1990 are grandfathered.

In the event the Conponent Rebuild Centre closes or layoff occurs,

the grandfathered Enployees wll be attached to the min Ednonton
seniority list.
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Aft ernoon shift
prem um
Tuesday - Saturday

shift prem um
all hours worked on
this shift and al

SCHEDULE " D"

SUMVARY OF PREM UMS AND BONUSES FROM
COLLECTI VE AGREEMENT OR LETTERS OF UNDERSTANDI NG

May 1, 1999
$1. 40/ hr

May 1, 1999
$1. 25/ hr

categori es except the PDC

Weekend shift prem um
(PDC)

for all hours worked
on this shift

M dni ght shift prem um
(PDC)

for all hours worked
on this shift

Fi el d Bonus prem um

- for field service
wor k perfornmed off
prem ses

- for parts work
performed off prenises
parts people

May 1, 1999 May 1,
$1. 35/ hr

2000
$1. 50/ hr

May 1, 1999
$3. 20/ hr

May 1, 1999
$1. 35/ hr

May 1, 1999

$. 75/ hr

Conti nuous Shift Prenm um

- $2. 25/ hour for al

Leadhand Rate to apply to al

hours wor ked

Prem uns and bonuses do not attract overtine.

LETTERS OF UNDERSTANDI NG

May 1,

Tenporary Leadhand duti es.

2001
$1. 75/ hr
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GENERAL :

Benefits and Premni umns

Banked Overtine

Notification of Layoff or Termination For Cause
Tuesday to Saturday Shift

Conti nuous Shi ft

Regi onal Wage Adj ust nment

Benefit Entitlement

Uni on Managenent Rel ationship

SERVI CE RELATED:

Custoners Working in Enpl oyer Shops
Benchhand - Materials Handling

PARTS RELATED

Mat eri al Supply Assistant
M dni ght Shift PDC Ednonton
Mat eri al Supply Assistant (training)

COVPONENT REBUI LD CENTRE:

Conmponent Rebuild Centre Layoff Classification
Conmponent Rebuild Centre
Char gehand / Leadhand

FT. MCMURRAY/ M LDRED LAKE

Syncrude and Syncrude Contractors Continuous Shift

LETTER OF UNDERSTANDI NG
Ref erence: Benefit Prem uns

This constitutes a Letter of Understanding between Finning (Canada) and
The International Association of Machinists and Aerospace Workers, Lodge
99.

The Union and the Enployer agree if benefit premiunms are found to be
insufficient the Enployer shall approach the Union's Executive to
request premum increases. The Union Executive reserves the right
through consultation with the Enployer and the I|nsurance Conpany to
refuse the increase if the Union does not agree with the reasons for the
i ncreased prenium

LETTER OF UNDERSTANDI NG

REFERENCE: Banked Overtine
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This constitutes a Letter of Understanding between Finning (Canada) and
the International Association of Machinists and Aerospace Workers, Lodge
99.

(1) Overtime hours may be paid in wages or accunul ated as foll ows:

(2) For time off during slow periods a maxi mum of one hundred and
sixty (160) hours may be banked. A maxi num of eighty (80) hours nay be
used in any calendar year under terns set out bel ow The additional
eighty (80) hours may be used in the event of an Enployer instigated
| ayof f.

(3) Banked hours cannot be taken in the prinme vacation period or added
to regular holidays during the prinme period. Under no circunstances can
banked time be used as sick pay. The prime vacation period is defined
as June 15th to Septenber 15th and Decenber 15th to Decenber 31st.

(4) Working for a second Enployer at any time during banked time off
will be construed as noonlighting and will be subject to disciplinary
action or disnissal

(5) Banked hours can only be taken at a time acceptable to Managenent.

If the Enployer and an Enpl oyee cannot agree on a nutually acceptable
time, either party may demand payout of the ampunt owing and close out
t he banked account.

(6) Banking of overtime nmay be inappropriate in |locations of high
overtime on a constant basis. In these cases Managenent should advise
the Finning Human Resources Departnment who will advise the Union

(7) Banked overtinme cannot be accurul ated on tenporary transfers.

(8) Banked tinme will be one hour banked at straight-time pay for each
overtime hour worked, with the balance of the appropriate overtine (1/2
or 1 hour) rate to be paid on current paycheque.

(9) All shift, field and isolation differentials will be paid to the
Enpl oyee on the paycheque for the pay periods during which the hours
were actual ly worked.

(10) Retroactive pay adjustnents for hours banked during retroactive
period will be made in a lunp sum on one paycheque. The hours and
anounts in the bank will not change.

(11) If the hours in the bank are at a rate that was |ast used two (2)
years ago all the hours at that rate will be paid out.

(12) Straight tinme cannot be banked, only overtine can be banked.

(13) Banked tinme may be used for appointnment time when pre-arranged
with their supervisor.
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LETTER OF UNDERSTANDI NG
REFERENCE: Notification of Layoff or Term nation For Cause.

This constitutes a Letter of Understanding between Finning (Canada) and
the International Association of Machinists and Aerospace Workers, Lodge
99.

The parties agree that in the event of layoff or termination for cause
of a menber of the bargaining unit, the Enployer will notify the Union
Ofice, inwiting, within three (3) working days.

LETTER OF UNDERSTANDI NG
REFERENCE: Tuesday to Saturday Shift

This constitutes a Letter of Understanding between Finning (Canada) and
the International Association of Machinists and Aerospace Workers, Lodge
99 effective January 01lst, 1991.

The parties agree that a Tuesday to Saturday shift wll be inplenented
and the follow ng conditions apply.

1) A premum of $1.25/ hr will apply to Enployees while working this
shift, for all hours worked.

2) Al'l Enpl oyees hired up to and including December 31, 1990 are not
required to work this shift. However, Enployees may volunteer or post to
this shift if they choose.

3) New hires on or after the effective date will be required to work
this shift, where required, and will be informed at the tine of hire.

4) Job postings will reference a Tuesday - Saturday shift only where
the shift is currently in place or where the Enployer has the need to
i npl enent the shift, within sixty (60) days.

5) VWere there are four (4) or nore Enployees in a departnent on this
shift, the ratio of Tuesday - Saturday vs. Monday - Friday shifts wll
be no less than 2 - 1 respectively , wherever practical.

6) This Tuesday - Saturday shift is currently a dayshift position.

Shoul d the Union and Enployer agree an afternoon shift may be required
in a departnent, both the Tuesday - Saturday and afternoon preniunms wll

apply.

LETTER OF UNDERSTANDI NG
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REFERENCE: FOR CONTI NUCUS SHI FTS

This constitutes a Letter of Understanding between Finning (Canada) and
the International Association of Machinists and Aerospace Workers, Local
Lodge 99.

A continuous shift would be a shift configuration to satisfy custoner
requi renents where the custonmer operates twenty-four (24) hours per day,
seven (7) days per week, less scheduled maintenance, if applicable.
Guidelines for this shift are |isted bel ow

1) This shift may be used where the Enployer engages in a contractual
comrtment where the mpjority of the work would take place on the
customer's site. \Were this is not so, an appropriate explanation wll
be di scussed with the Union.

2) The classifications required to fulfil positions for the contract
will be discussed with the Union. The continuous shift positions wll
be posted except as per MIldred Lake Letter of Understanding. Parts
classifications will not nornmally be included except where, there is an

on site parts requirenent.

3) For Field Servicepersons field rate, shift premium and field bonus
in the current Collective Agreement will apply to all shift Enmployees
for all hours worked. These prenmiunms allow for working schedul ed shifts
in excess of eight (8) hours per day and Saturday and Sunday at straight
time rates up to a maxi mum of 2080 hours per year. Any hours in excess
of scheduled shifts and/or over 2080 per year wll be paid at the
applicable overtinme rates per the Collective Agreenent. Hourly rates
may be converted to an annual salary.

4) The calculation for entitlenment to vacation, sick |eave, other
benefits etc. will be nade using an hourly equivalent; eg. vacation, if
entitled to 2 weeks vacation X 40 hours = 80 hours equivalent; sick
|l eave, if entitled to 10 days X 8 hours = 80 hours equivalent, etc. It

is intended that Enployees neither gain or |ose any benefit entitlenent
whi | e working on a continuous shift.

5) Shift configurations will be established by the Enployer and be
expl ai ned on the posting. Where shift configurations may need to be
changed, mutual agreement between the Enployer and the Union wll be

required prior to the establishnment of a different shift configuration.

6) When an Enpl oyee wishes to return after one (1) year on this shift
to a shop position in the Branch, the Enployer will post the position
with the notation "Restricted to Applicants Wthin the Branch". | f

there is not any requirenment to increase the staff level and there is
not any suitable applicant available within the Branch, the Enployee
will retain the current shift position.

7) Seniority and |ayoff for these Enployees will be attached to the
currently assigned Branch. EG Syncrude - M Idred Lake Branch.

These continuous shift Enployees will be in a separate layoff
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classification until the Enployer's contractual comritnent is conplete.

LETTER OF UNDERSTANDI NG
REFERENCE: Regi onal Wage Adj ust ment

This constitutes a Letter of Understanding between Finning (Canada) and
The International Association of Machinists and Aerospace Workers, Loca
Lodge 99.

The parties agree that a “ Regional Wage Adjustnent” apply to all
Enpl oyees covered by the collective agreenent, at the designated
| ocati ons.

The adjustment to be 15% of the hourly rate and apply to both standard
and overtinme hours.

It is understood that the purpose of the adjustnment is an attenpt to
attract and retain qualified Enployees at the location. The Regional
wage adjustnent is not payable for tenporary transfers.

As such, the Regional Wage Adjustnent will be in force for the duration
of the collective agreenent.

Desi gnated | ocati ons: Fort McMurray, MIldred Lake, Inuvik, Hay River,
Yel | owkni fe.

LETTER OF UNDERSTANDI NG
REFERENCE: Benefit Entitlenent
This constitutes a Letter of Understanding between Finning (Canada) and
The International Association of Machinists and Aerospace Wrkers, Loca
Lodge 99.
During the term of this agreenent, it is intended that the benefit plan
coverage provided in Article 15 will be maintained. The details of the
benefits are covered in various contracts and agreenments which will be
made available to the Union. Benefit brochures and other information
produced by the Enployer will outline plans in brief and are intended to
answer generic Enpl oyee questions.
On an annual basis the Enployer and Union will neet to discuss questions
and concerns about benefit coverage and arrangenents.

LETTER OF UNDERSTANDI NG
REFERENCE: Uni on Managenent Rel ationship
This constitutes a Letter of Understanding between Finning (Canada) and
the International Association of Machinists and Aerospace Wrkers, Loca

Lodge 99.

As part of our joint understanding to work to inprove the quality of the
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rel ati onship between the Union and the Enployer, it is agreed to hold
quarterly meetings with agreed upon agendas and pre - deternined dates.
The topics for the agendas will be provided to each other no later than
1 week prior to the neeting. Cenerally it is intended for each party to
have one-half of the one day session to cover their agenda. The neetings
will comence within three (3) nonths after the signing of the
collective agreenent and will take place in Ednonton

The objective is to provide both the Union and the Management with
a better wunderstanding of current business conditions. Exanples of
agenda items could be, econonic conditions in the workplace, a review of
strategi c plans, enploynent relationship issues, the Enployer operating
results update, branch Enployee requirenment wupdates and potential
technol ogi cal change, etc.
— the conpany agrees to pay for the time lost fromwork for up to 4
enpl oyees as committee nmenbers to a mexi mum of 8 hours on the day of the

nmeeti ng.
- The nmanagenent group individuals attending will be available to
provide information and make commitnents  for their area  of

responsibility.
The mi nutes of the neeting will be taken and distributed by the Union

LETTER OF UNDERSTANDI NG
REFERENCE: Custoners Working in Finning Shops or Adjoining Yards
This constitutes a Letter of Understandi ng between Finning (Canada) and
the International Association of Machinists and Aerospace Workers, Lodge
99.

To provide guidelines for the above, we provide the follow ng:

(1) Custoner Enpl oyees working in Enployer shops will be enployed by
the custonmer on a permanent basis.

(2) The ratio of Finning Enployees to Customer Enployees will not
exceed one to one per nachine or major conponent.

(3) The time period for a Customer Enployee working in Enployer
prem ses woul d not exceed ninety (90) days.

(4) Cust oner Enpl oyees must provide their own tools.

(5) Custoner Enployees nust be under the direction of a Finning
Enpl oyee.

(6) Cust oner Enpl oyees will not displace Finning Enployees.

(7) Custoner Enployees wll adhere to Finning Health and Safety
Pol i ci es.
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(8) A log book will be maintained and available for Union review The
|l og book will record the hours worked by Customer Enployees on a nachine
or maj or component covered by this Letter of Understanding.

LETTER OF UNDERSTANDI NG
REFERENCE: Benchhand
This constitutes a Letter of Understanding between Finning (Canada) and
The International Association of Machinists and Aerospace Wrkers, Loca

Lodge 99.

These positions within the Service Departrment of the Mterials Handling
Di vi sions are considered non-ticketed positions within the Shop only.

Sonme exanples of the activities for this classification are:

Benchhand
A Renpval and installation of conponents
B. Rermpval and installation of attachnents
C. Running repairs ie. Hydraulic hose replacenent,
mast s, chains and rollers.

It is agreed between the parties that any Enployees enployed before My
1, 1994 by the Enployer as ticketed Journeypersons or indentured
Apprentices will not be displaced by any Enployees hired to work in this
classification within their Branch

LETTER OF UNDERSTANDI NG
REFERENCE: Material Supply Assistant

This constitutes a Letter of Understanding between Finning (Canada) and
the International Association of Machinists and Aerospace Wrkers, Loca
Lodge 99.

During the 1992 negotiations it was agreed by the Enployer and the Union
that the classification of Mterial Supply Assistant would be included
in the layoff and wage classifications. This is a position in the Parts
Department which is considered a non ticketed position

It is agreed between the parties that any Enployees enployed before My
1, 1992 by the Enployer as ticketed Journeypersons or indentured
Apprentices will not be displaced by any Enployees hired to work as
Mat eri al Supply Assistants.
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LETTER OF UNDERSTANDI NG
REFERENCE: M DNI GHT SHI FT - P.D. C. EDMONTON

This constitutes a Letter of Understanding between Finning (Canada) and
the International Association of Machinists and Aerospace Wrkers, Loca
Lodge 99.

The parties above agree that a "midnight" shift comrencing at 10:00 P. M
and finishing at 6:30 A M, Sunday through Thursday, will be inplenented
with a shift differential as outlined in Schedule D. This shift will be
staffed by volunteers of the Parts Distribution Centre. These volunteers
will be required to conmt to the shift for the balance of the
Col l ective Agreement and until such tinme as a subsequent Collective
Agreenment is in place.

All new hires after March 5, 1991 in the categories affected by the
m dni ght shift will be required to work the said shift as needed. This
woul d be a condition of hire.

A shift rotation will be in effect.

Those Enployees hired prior to March 5, 1991 who do not volunteer wll
be consi dered exenpt.

LETTER OF UNDERSTANDI NG
REFERENCE: Material Supply Assistant

This constitutes a Letter of Understanding between Finning (Canada) and
the International Association of Machinists and Aerospace Wrkers, Loca
Lodge 99.

Material Supply Assistants who apply will be allowed an unpaid
| eave of absence(with adequate notice) to attend parts apprenticeship
school providing:

a) they have conpleted 2 years service as a full-time Enployee

b) they have the current Finning prerequisites for the Parts

Apprenticeship Program upon conpletion of year two of the

apprentice, prior to comencenent of year three.

It is understood that they will renmain at the Material Supply Assistant
rates until a vacancy exists for an  Apprentice/ Journeyperson
Count er sal es.

It is understood that work schedules may need to be adjusted to make
certain the needs of +the business and the individuals nmay be
acconmpdated. This may nean limting the nunber of people who can attend
apprenti ceship school at any one tine fromany one | ocation

Finning (Canada) is prepared to assist the Enployees to obtain the
necessary prerequisites through the Educational Assistance Program

This apprenticeship program for the Material Supply Assistant is
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conditional upon an application to the apprenticeship Branch for any
necessary variance from the Act and appropriate approvals being
received.

This application will be supported by both the Enployer and the Union

LETTER OF UNDERSTANDI NG
REFERENCE: Conponent Rebuild Centre Layoff Cl assification

This constitutes a Letter of Understanding between Finning (Canada) and
the International Association of Machinists and Aerospace Wrkers, Loca
Lodge 99.

In the event of a layoff in the Conponent Rebuild Centre which affects
the Material Supply Specialist category, all Mterial Supply Assistants
will be laid off first. If there is a further need to layoff, those
Enpl oyees currently enployed as Material Supply Specialists wll be
attached to the min Edmonton Parts seniority list, category Special
Duty Warehouse.

LETTER OF UNDERSTANDI NG
REFERENCE: Conponent Rebuild Center

This constitutes a Letter of Understandi ng between Finning (Canada) and
the International Association of Machinists and Aerospace Wrkers, Loca
Lodge 99.

Production Enployees will be allowed an unpaid |eave of absence ( wth

adequate notice) to attend heavy duty apprenticeship school providing:

a) they have conpleted 2 years service as a full tinme Enployee.

b) at the end of year 2 in the apprenticeship programthey nust have
the current Finning prerequisites in order to proceed further in
their apprenticeship with Finning.

c) these Enployees will be eligible to conplete the first two years
of the apprenticeship program under this agreement, reflecting the
scope of the work perforned in the Conponent Rebuild Center

It is understood that they will remain in their existing wage category
until a vacancy exists for a heavy duty apprenticeship and they becomne
the successful candidate.

It is understood that the work schedul es may need to be adjusted to make
certain that the needs of the business and the individuals are
acconmpdated. This may nean limting the nunber of people who can attend
apprenti ceshi p school at any one tine.

Finning (Canada) is prepared to assist the Enployees through the
Educati onal Assistance Programto obtain the necessary prerequisites.

This apprenticeship program for the Production Enployees in the
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Conponent Rebuild Center is conditional upon an application to the
apprenticeship Branch for any necessary variance from the Act and
appropri ate approval s being received.

This application will be supported by both the Enpl oyer and the Union.

NOTE: THI S PROGRAM | S DI SCONTI NUED FOR APPLI CATI ONS AFTER MAY 1, 1999

LETTER OF UNDERSTANDI NG
REFERENCE: Conponent Rebuild Center Chargehand /Leadhand
This constitutes a Letter of Understanding between Finning (Canada) and
the International Association of Machinists and Aerospace Workers, Local

Lodge 99.

The parties agree that grandfathered Enployees in the Conponent Rebuild
Center, working in or posting to a chargehand or |eadhand ©position in

the Conponent Rebuild Center, will receive the service departnment wage
rates contained in Schedule “A". After My 1, 1998 grandfathered
Enpl oyees posting to the Chargehand or Leadhand positions will receive

the Conponent Rebuild Center wage rates contained in Schedule “A”".

LETTER OF UNDERSTANDI NG FOR CONTI NUOQUS SHI FTS
SYNCRUDE OR SYNCRUDE CONTRACTORS

This constitutes a Letter of Understanding between Finning (Canada) and
the International Association of Machinists and Aerospace Workers, Local
Lodge 99.

A continuous shift would be a shift configuration to satisfy custoner
requi renents where the custonmer operates twenty-four (24) hours per day,
seven (7) days per week, less scheduled maintenance, if applicable.
Guidelines for this shift are listed bel ow

1) This shift may be used where the Enployer engages in a contractual
comtment where the mpjority of the work would take place on the
customer's site. \Were this is not so, an appropriate explanation wll
be di scussed with the Union.

2) The classifications required to fulfil positions for the contract
will be discussed with the Union. The continuous shift positions wll
be posted except as per MIldred Lake Letter of Understanding. Parts
classifications will not nornally be included except where, there is an

on site parts requirenent.

3) For Field servicepersons field rate, shift premium and field bonus
in the current Collective Agreement will apply to all shift Enmployees
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for all hours worked. These prenmiunms allow for working schedul ed shifts
in excess of eight (8) hours per day and Saturday and Sunday at straight
time rates up to a maxi mum of 2080 hours per year. Any hours in excess
of scheduled shifts and/or over 2080 per year wll be paid at the
applicable overtinme rates per the Collective Agreenent. Hourly rates
may be converted to an annual salary.

4) The calculation for entitlement to vacation, sick |eave, other
benefits etc. will be made using an hourly equivalent; eg. vacation, if
entitled to 2 weeks vacation x 40 hours = 80 hours equivalent; sick
|l eave, if entitled to 10 days x 8 hours = 80 hours equivalent, etc. It

is intended that Enployees neither gain or |ose any benefit entitlenent
whi |l e working on a continuous shift.

5) Shift configurations will be established by the Enployer and be
expl ai ned on the posting. Where shift configurations may need to be
changed, mutual agreement between the Enployer and the Union wll be

required prior to the establishnment of a different shift configuration

6) The positions for these shifts will be filled from a list of
volunteers fromthe M| dred Lake Branch

7) If there is an insufficient nunmber of volunteers the Enployer and
the Union agree to publish a rotation of MIdred Lake Enployees to cover
the contractual requirenents.

8) These Enpl oyees will be part of the MIdred Lake Seniority list.

LETTER OF UNDERSTANDI NG
RE: EKATI M NE OPERATI ON

This agreenent deals with the specific conditions and nodifies the
coll ective agreenent for those enpl oyees who are enployed to work on
site at the Ekati Diamond M ne

1. The enpl oyees assigned to work at the mine site will be on a
separate seniority list.

2. The shift schedule for the site will be 2 weeks in/2 weeks out
wor ki ng 12 hour shifts based on the agreement with the NAW
government. Overtine rates will apply to all hours worked beyond
the 160 hours in a 4 week schedule. There may be an opportunity to
wor k ot her shifts as agreed between the union and nanagenent.

3. Enpl oyees living in the Northwest Territories and working at Br 55
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10.

will receive the Yell owknife |ocation allowance. New enpl oyees
hired after May 1, 1999 into Br. 55 living outside of the NW
will not receive the regi onal wage adjustnent.

The marshalling point will be Yellowknife. Any enpl oyee who |ives
in Hay River will be provided with flights to the marshalling
point. Al other enployees will report to the nmarshalling point at
their own expense. Travel tinme paid at straight tine rates will be
provided for as follows: Ednonton to Yellowknife — 2.5 hours; Hay
River to Yellowknife — 1 hour; Yellowknife to Ekati — 2 hours.
Return time will be the same. Any enpl oyee travelling beyond
Edmont on, the Ednonton travel time shall apply.

Enpl oyees who find thenselves in Yellowknife and weat hered out on
a day they are to travel into the site will be paid their
straight time hourly rate for the normal shift schedule of that
particul ar day based on the flight manifest, up to a nmaxi num of 12
hours per day (including the travel tinme). This tinme will be
classified as tine worked. Enpl oyees who are weathered in at the
site are paid for tine worked as per the collective agreenent to a
mexi mum of 12 hours per day.

The statutory holidays that are recogni sed by the NWI' Labour
Standards Act will be paid as per the Act. The other statutory
hol i days that are recogni zed be the collective agreenment, and not
the NWI' Act, will be paid as per the collective agreenent (8
hours). Al statutory holidays will count as 8 hours worked toward
the work week.

Enpl oyees will be paid the appropriate overtinme rates for working
on a statutory holiday as per the collective agreenent.

Vacation tine will be converted to hour entitlenment and they will
have the option of taking vacation in blocks of hours vs. weeks (
1 week vacation time = 40 hours ) The parties recognise the
distinct nature of working at this renote site on a continuous
shift arrangenment. As a result the parties agrees that enpl oyees
may have the opportunity of utilising their vacation tine on their
2 weeks out tinme. This option nust be discussed and agreed upon
with the manager in advance of utilising the opportunity. This
time will not count as time worked for the purposes of applying
overtime for the shift schedule. A request form nust be signed off
by the enpl oyee and the nmanager

Those enpl oyees assigned on a permanent basis to the Ekati site
will receive an isolation travel allowance while working at the
m ne. The allowance of $1.00 per hour will apply to enpl oyees who
have conpleted their probationary period and will be paid twce
per year. The payment will be made in Decenber and June of each
year.

Lead hand rate will be provided to enpl oyees covering for
tenporary peri ods.
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11. The parties agree to neet to discuss and resolve any issues that
have not been anticipated herein.

ATTENTI ON ALL MEMBERS

Arrears in dues: Excerpt fromthe | AM Constitution
Quote:”“ As wused in this “Constitution, delinquency is defined as the
failure of a nenber to pay his/her dues...”

“delinquency for 2 nonths in the paynent of dues shal
automatically cancel menbership and all rights, privileges and benefits
i nci dent thereto.” Unquote.

DUES ARE DEDUCTED BY PAYROLL DEDUCTI ON ONLY WHEN A MEMBER | S WORKI NG

If a menber is not wrking, for any reason, it is the nenbers
responsibility to nmake sure that his/her own dues are kept up to date.
NOTE: There have been errors in dues check-off remttances to the Union,
and with the nenbers cooperation in advising the Union office, errors or
non remnittance can be rectified.

NON PAYMENTS OF DUES- \When a menber is laid off, or |eaves the Enployer
for any reason, or sinmply forgets about his/her unenployed dues, the
member is subject to a

PENALTY REI NSTATEMENT FEE of six (6) times the current hourly rate
when cal | ed back to work.

MEMBERS OFF WORK DUE TO LAYOFF - Please notify the Union office
i medi ately. The nmenber will then be entitled to an out of work stanp,
for which he/she nmust renmit $2.00 (two) per nonth

MEMBERS OFF WORK DUE TO ILLNESS - Please notify the Union office
imrediately if you are off anytime during the last two (2) weeks of the
month or longer. This is to ensure that nenbers dues are kept up to
dat e.

CHANGE OF ADDRESS - All nenbers nust notify the Union office of any
change in address ( International Association of Mchinists and
Aerospace Workers Local Lodge 99 - Suite 101, 10471 - 178 Street,
Ednont on, Al berta, T5S 1R5, Tel ephone - 780-483-4103 )

LODGE 99 DUES STRUCTURE -

Mont hl y wor ki ng dues two (2) tines hourly rate
Qut of work dues two ($2.00) dollars per nmonth
Rei nst at enent fees six (6) tinmes the hourly rate
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