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ARTICLE 1 - PURPOSE 
1.01 The general purpose of this Agreement is to establish and maintain 

collective bargaining relations between the Hospital and the employees 
covered by this Agreement; to provide for on-going means o f  
communication between the Union and the Hospital and the prompt 
disposition o f  grievances and the final settlement of disputes and to 
establish and maintain mutually satisfactory salaries, hours of work and 
other conditions o f  employment in accordance with the provisions o f  this 
Agreement. 

It is recognized that employees wish to work together with the Hospital 
to secure the best possible care and health protection for patients. 

ARTICLE 2 - SCOPE AND R ECOGN I TION 
2.01 The Hospital recognizes the Union as the sole bargaining agent of all 

technologists and technicians employed by Chedoke-McMaster Hospitals in 
its medical laboratories and x-ray laboratory at Chedoke Hospital In the 
city o f  Hamilton, regularly employed for not more than twenty-four (24 )  

hours per week, and students employed during the summer vacation period, 
Assistant Chief Technologists. persons above the rank o f  Assistant Chief 
Technologist. office and clerical staff. and persons covered by the 
subsisting Collective Agreements between Chedoke-McMaster Hospitals and 
the Canadian Union o f  Public Employees, Local 839. and the Ontario 
Nurses' Association. Chedoke Hospital, Local 69. 

ARTICLE 3 - MANAGEMENT RIG HTS 
3.01 The Union acknowledges that it is the exclusive function of the Hospital: 

(a) Generally to manage and operate its Hospital in all respects and, 
without in any way restricting the generality o f  the foregoing, to 
determine the kinds. location and number o f  the Hospital's 
establishments, the service to be rendered, the methods, the work 
procedures, the kinds and locations of machines. tools, Instruments 
and equipment to be used; to select, control and direct the use of 
all materials and facilities required in the operation of  the 
Hospital; to schedule the work and services to be performed and 
provided. and to make, alter and enforce regulations governing the 
use o f  all material. facilities and services as may be deemed 
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necessary in the interests of the safety and well-being of the . 
patients In the Hospital and the public. 

(b) To maintain order, discipline and efficiency. and to make, alter and 
enforce rules and regulations to be observed by the employees, 
provided such rules and regulations are not inconsistent with the 
provis4ons o f  this Agreement. 

discipline, suspend and discharge employees; to assign employees to 
shifts. and to increase and decrease the working forces, provided 
that a claim by any employee o f  discriminatory retirement, 
cl ass1 flcation, promotion, transfer, demotion, dl sci pl Ine or 
suspension. or a claim by any employee that he or she has been 
discharged without just cause may become the subject of a grievance 
and be dealt with as herelnafter provided. 

(c) To hlre, retire, classify, direct, promote, demote, transfer, 

ARTICLE 4 - DEFINITIONS 
4.01 EfguJiir Part-tlme E m D l m  

A part-time employee in the bargaining unit who makes a commitment to 
the Hospital to be available to be scheduled for work by the Hospital on 
a regular pre-determined basis and In respect of whom such 
pre-determined scheduling occurs. 

A part-time employee in the bargaining unit who is employed on a relief 
or replacement basis and who I s  available for call-ins as circumstances. 
demand. 

4.02 casua 1 Part-time Emolovee 

ARTICLE 5 - NO DISCRIMINATION 

5.01 The Hospital and the Union agree that there will be no discrlminatlon, 
Interference. intimidation, restriction or coercion exercised or 
practiced by any of their representatives with respect to any employee 
because of his membership or non-membership in the Union or activity or 
lack of activity on behalf o f  the Union or by reason of exercising his 
rights under the Collective Agreement. 

5.02 It 1 s  agreed that there will be no discrimination by either party or by 
any of the employees covered by this Agreement on the basis o f  race, 
creed, colour, national origin, sex, marital status, age, religious 
affiliation or any other factor which is not pertinent to the employment 
relationship. 
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ARTICLE 6 - NO STRIKE/NO LOCKQllI 
6.01 The Union agrees there shall be no strikes and the Hospital agrees there 

shall be no lockouts so long as this Agreement continues to operate. 
The terms "strike" and "lockout'' shall bear the meaning given them in 
the Ontario Labour Relations Act. 

ARTICLE 7 - UNION m U R I T Y  
7.01 The Hospital will deduct from each employee in the bargaining unit an 

amount equal to the regular monthly union dues designated by the Union 
in accordance with the constitution and bylaws o f  the Union. 
o f  the regular month dues shall be as certified to the Hospital by the 
Treasurer of the Union from time t o  time. The amount so deducted shall 
be remitted by the Hospital to the Union's Director o f  Finance no later 
than the fifteenth (15) o f  the month following the month in which such 
deductions were made. In consideration o f  the deducting and forwarding 
o f  union dues by the Hospital. the Union agrees to indemnify and save 
harmless the Hospital against any claims or liabilities arising or 
resulting from the operation o f  this Article. 

The amount 

t AR N H T  

8.01 union Stewards 
The Hospital agrees to recognize union stewards to be elected or 
appointed from amongst employees in the bargaining unit for the purpose 
o f  handling grievances as provided under this Collective Agreement. 

< 
Union stewards have their regular duties and responsibilities to perform 
for the Hospital and shall not leave their regular duties without first 
obtaining permission from their immediate supervisor. Such permission 
shall not be unreasonably withheld. If, in the performance of h i s  
grievance duties, a union steward i s  required to enter an area within 
the Hospital In which he is not ordinarily employed, he shall report his 
presence to the supervisor in the area immediately upon entering it. 
When resuming his regular duties and responsibilities, such steward 
shall again report to his immediate supervisor. 
suffer no loss o f  earnings for time spent in performing the above dutles 
during h i s  regular scheduled working hours. 

A union steward shall 
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The number o f  stewards from the par t- t ime bargain ing u n i t  has been 
determined t o  be l i m i t e d  t o  one. 

The Hospi ta l  w i l l  recognize a Grievance Committee comprising o f  one 
member p lus the Chief  Steward ( i t  I s  understood the c h i e f  steward may be 
a f u l l - t i m e  or par t- t ime employee) t o  be e lected or appointed from the 
bargain ing u n l t .  One member s h a l l  be chairman. 
Committee I s  t o  deal w i t h  grievances as s e t  ou t  i n  t h l s  C o l l e c t i v e  
Agreement. 

The p a r t i e s  mutual ly  agree t h a t  there are matters t h a t  would be 
bene f i c ia l  i f  discussed a t  a Labour-Management Committee Meeting dur ing 
the term o f  this Agreement. 
equal number o f  representat ives o f  each p a r t y  as mutual ly  agreed and 

s h a l l  meet a t  a t ime and place mutual ly  sa t i s fac to ry .  The Committee 
s h a l l  meet once every two ( 2 )  months, unless agreed otherwise. 
request f o r  a meeting hereunder w l l l  be made i n  w r l t l n g  a t  l e a s t  
fourteen (14) days p r i o r  t o  the date proposed and accompanied by an 
agenda of matters proposed t o  be discussed. Where a Hospi ta l  has two or 
more agreements w i t h  OPSEU, then a j o i n t  committee s h a l l  represent a l l  
u n i t s  unless otherwise agreed. 

8.02 Grievance Committee 

The purpose o f  the 

8.03 Labour-Manaaement Committee 

The Committee sha l l  be comprised o f  an 

A 

8.04 (a) Neaot ia t ina Comnl t t e e  
The Hospi ta l  agrees t o  recognize a Negot ia t ing Committee comprised 
o f  two ( 2 )  members o f  the nego t ia t ing  team t o  represent a l l  
par t- t ime OPSEU members, t o  be e lected or appointed from the 
bargain ing u n l t .  Where the Hospi ta l  p a r t i c i p a t e s  i n  cen t ra l  
bargaining, the purpose o f  the Negot ia t ing Committee s h a l l  be t o  
negot la te l o c a l  issues as def ined i n  thls C o l l e c t i v e  Agreement. 
Hhere the Hospi ta l  does not  p a r t i c i p a t e  I n  cen t ra l  bargaining. the 
purpose o f  the Negot ia t ing Committee sha l l  be t o  negot la te a renewal 
o f  t h i s  C o l l e c t i v e  Agreement. The Hospi ta l  agrees t h a t  the members 
o f  the Negot ia t ing Committee s h a l l  s u f f e r  no loss o f  earnings f o r  
t i m e  spent dur lng t h e i r  regular  scheduled working hours I n  at tending 
nego t ia t ing  meetings w i t h  the Hospi ta l  up to. and inc lud ing,  
conci 1 l a t i  on. 
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(b) Pav for Central Neaotiatina Committee 
Union Negotiating Committee members up to a maximum o f  seven (7 )  
shall be paid for time lost from their normal straight time working 
hours at their regular rate of pay and without loss of leave credits 
for attending central negotiating meetings with the Hospital Central 
Negotiating Committee in direct negotiations up to and including 
conciliation. If the parties are unable to arrive at a negotiated 
Collective Agreement through either direct negotiations or 
conciliation, the Hospital agrees that members o f  the Union 
Negotiating Committee shall receive unpaid leave for purposes of 
attending arbitration hearlngs. 

8.05 All new employees will have the opportunity to meet with a 
representative o f  the Union in the employ o f  the Hospital for a period 
of up to fifteen (15) minutes during the employee's probationary period, 
without loss o f  regular earnings. The purpose o f  such meeting will be 
to acquaint the employee(s) with such representative o f  the Union and 
the Collective Agreement. These interviews will be scheduled in advance 
and may be arranged collectively or individually by the Hospital. 

U E  9 - ACCIDENT PRE VENTION - HEALTH & SAFETY COM MITTEE 
9.01 

9.02 

9.03 

9.04 

9.05 

The Hospital and the Union agree that they mutually desire to maintain 
standards o f  safety and health in the Hospital in order to prevent 
accidents, injury and illness. 
Recognizing its responsibllities under the applicable legislation, the 
Hospital agrees to accept as a member of Its Accident Prevention - 
Health and Safety Committee. one (1) representative selected or 
appointed by the Union, either full-time or part-time. 
Such Committee shall Identify potential dangers and hazards, institute 
means o f  improving health and safety programs and recommend actions to 
be taken to improve conditions related to safety and health. 
The Hospital agrees to co-operate reasonably in provlding necessary 
information to enable the Committee to fulfill its functions. 
Meetings shall be held every second month or more frequently at the call 
o f  the chair, If required. The Committee shall maintain minutes o f  all 
meetings and make the same available for review. 
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9.06 Any representat ive appointed o r  selected i n  accordance with 9.02 hereof, 
s h a l l  serve f o r  a t e r m  o f  a t  l e a s t  one (1) calendar year from the date 
o f  appointment. Time o f f  f o r  such representat ive($)  t o  at tend meetings 

o f  the Accident Prevention - Health and Safety Commlttee i n  accordance 
w i t h  the foregoing, s h a l l  be granted and any representat ive($)  a t tending 
such meetings dur ing t h e i r  r e g u l a r l y  scheduled hours o f  work, s h a l l  no t  
lose regu la r  earnings as a r e s u l t  o f  such attendance. 

9.07 The Union agrees t o  endeavour t o  ob ta in  the f u l l  cooperat ion of i t s  
membership I n  the observat lon o f  a l l  safety  r u l e s  and p rac t i ces .  

ARTICLE 10 - GRIEVANCE & ARBITRATION PROCEDURE 
10.01 Employees s h a l l  have the r i g h t .  upon request, t o  the presence o f  a union 

steward a t  any stage o f  the grievance procedures, inc lud lng  the 
complaint stage, o r  a t  any t ime when formal d i s c i p l i n e  I s  Imposed. 

10.02 For purposes o f  t h l s  Agreement, a grievance f s  def ined as a d i f fe rence  
a r i s i n g  between a member o f  the bargaining u n i t  and the Hospi ta l  
r e l a t i n g  t o  the  I n t e r p r e t a t i o n ,  appl icat ion,  admln ls t ra t ion  o r  a l leged 
v l o l a t l o n  o f  the Agreement. 

10.03 I t  i s  the mutual des l re  o f  the p a r t i e s  hereto t h a t  complaints sha l l  be 
adjusted as q u i c k l y  as possible. and i t  1 s  understood t h a t  an employee 
has no grievance u n t i l  he has f i r s t  given h i s  immediate supervisor the 

oppor tun i t y  o f  ad jus t ing  h i s  complaint. Such complaint s h a l l  be 
discussed w i t h  his immediate supervisor w i t h i n  seven ( 7 )  calendar days 
from the event g i v i n g  r i s e  t o  the grievance. o r  from when the employee 
should have reasonably become aware o f  the event g i v l n g  r i s e  t o  the 
grlevance and, f a l l l n g  sett lement w i t h i n  seven ( 7 )  calendar days, I t  
s h a l l  then be taken up as a grievance w i t h i n  the seven (7) calendar days 
f o l l o w i n g  h i s  immedlate supervisor 's dec ls lon i n  the fo l low ing  manner 
and sequence: 
S t e D  No. 1 
The employee must submit the grlevance i n  w r i t i n g  signed by him t o  h i s  
immediate supervisor and may be accompanied, I f  he so desires, by h i s  
un\on steward. The grievance s h a l l  i d e n t i f y  the nature of the 
grievance, the remedy sought, and should speci fy  the prov is ions of the 
Agreement which are a l leged t o  have been v fo la ted .  
supervisor w i l l  d e l i v e r  h i s  dec ls lon I n  w r l t i n g  w i t h i n  seven ( 7 )  

The Immediate 
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calendar days fo l low ing  the day on which the grievance was presented t o  
him. F a i l i n g  se t t l emen t ,  then: 

s!wIQd 
With in  seven ( 7 )  calendar days fo l low ing  the decis ion under Step No. 1. 
the employee who, i f  he so desires, may be accompanied by h i s  union 
steward. may submit the w r i t t e n  grievance t o  h i s  Department Head who 
w i l l  d e l i v e r  h i s  dec ls ion i n  w r i t i n g  w l t h i n  seven (7) calendar days from 
the date on which the w r i t t e n  grievance was presented. This step may be 
omi t ted where the employee's immediate supervisor and Department Head 
are the same person. F a i l i n g  settlement, then: 

U 
With in  seven (7) calendar days fo l low ing  the decis ion i n  the immediately 
preceding step, the grievance may be submitted i n  w r i t i n g  t o  the Chief  
Executive O f f l c e r  o f  the Hospi ta l  or h i s  designate. A meeting w i l l  then 
be held between the C h i e f  Executive O f f i c e r  o r  h i s  designate and the 
Grievance Committee w i t h i n  seven (7) calendar days o f  the submission o f  
the grievance a t  Step No. 3 unless extended by agreement o f  the 

p a r t i e s .  
assistance as they may des i re  a t  such meeting. 
Hospi ta l  s h a l l  be de l i ve red  I n  w r i t i n g  w i t h i n  fourteen (14) calendar 
days fo l low ing  the date o f  such meeting. 

A grievance a r i s i n g  d i r e c t l y  between the Hospi ta l  and the Union 
concerning the in te rp re ta t ion .  app l i ca t ion  o r  a l leged v i o l a t i o n  o f  the 
Agreement sha l l  be o r ig ina ted  a t  Step No. 3 w i t h i n  fourteen (14) 
calendar days fo l low ing  the circumstances g i v i n g  r i s e  t o  the grievance. 

I t  1 s  f u r t h e r  understood t h a t  e i t h e r  p a r t y  may have such 
The decis ion o f  the 

10.04 P o l i c v  Grievance 

I t  i s  expressly understood, however. t h a t  the prov is ions o f  t h i s  A r t i c l e  
may not  be used w i t h  respect t o  a grievance d i r e c t l y  a f f e c t i n g  an 
employee which he could have i n s t i t u t e d  h imsel f  and the regular  
grievance procedure s h a l l  not  be thereby bypassed. Where the grievance 
i s  a Hospi ta l  grievance i t  sha l l  be f i l e d  w i t h  the Local Union President 
o r  designate. 

Where a number o f  employees have i d e n t i c a l  grievances and each one would 
be e n t i t l e d  t o  gr ieve separately, they may present a group grievance i n  

10.05 Grow Grievance 
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w r i t i n g .  signed by each employee who i s  g r i ev ing ,  t o  the Department Head 
o r  h i s  designate within fourteen (14) calendar days a f t e r  the 
clrcurnstances g i v i n g  r i s e  t o  the grievance have occurred. The grievance 

s h a l l  then be t rea ted  as being I n i t i a t e d  a t  Step No. 2 and the 
app l i cab le  prov ls ions o f  t h i s  A r t i c l e  sha l l  then apply w i t h  respect t o  
the handl ing o f  such grlevance. 

The release o f  a probationary employee s h a l l  not  be the subject of a 
grievance o r  a r b l t r a t l o n .  
probationary per iod  t h a t  he has been u n j u s t l y  discharged s h a l l  be 
t rea ted  as a grievance l f  a w r i t t e n  statement o f  such grievance i s  
lodged by the employee w i t h  the Hospl ta l  a t  Step No. 3 w l t h l n  seven (7) 

calendar days a f t e r  the date the discharge 1 s  ef fected.  Such specia l  
grlevance may be s e t t l e d  under the Grievance or A r b i t r a t i o n  Procedure by: 
(a) conf i rming the Hosp i ta l ' s  ac t ion  i n  dismlssing the employee, or 
(b) r e l n s t a t l n g  the employee w i t h  or without  loss  o f  s e n l o r l t y  and w i t h  

(c )  by any o ther  arrangement which may be deemed j u s t  and equi tab le.  

10.06 Dfscharae Grievance 

A c la im by an employee who has completed h i s  

or without  f u l l  compensatlon f o r  the t ime l o s t ,  or 

The Hosp i ta l  agrees t h a t  i t  will not  discharge, wl thout  j us t  cause, an 
employee who has completed h f s  probationary period. 

i n c l u d l n g  a quest ion as t o  whether the grievance I s  a r b i t r a b l e ,  may be 
subml t t e d  t o  a r b i  t r a t l o n  as here lna f te r  provided. I f  no w r i t t e n  request 
f o r  a r b i t r a t i o n  i s  recelved w i t h i n  fourteen (14) calendar days a f t e r  the 
dec is ion under Step No. 3 i s  given, the grievance s h a l l  be deemed t o  
have been abandoned. 

10.08 A1 1 agreements reached under the grievance procedure between the 
representat ives o f  the Hospi ta l ,  the representat ives o f  the Union and 
the  g r i e v e r t s )  w i l l  be f i n a l  and b ind ing upon the Hospi ta l ,  the Union, 
and the employee(s1. 

10.09 When e i t h e r  p a r t y  requests t h a t  any matter be submitted t o  a r b i t r a t i o n  
as provided I n  this A r t i c l e ,  I t  sha l l  make such request i n  w r i t i n g  
addressed t o  the o ther  p a r t y  t o  t h i s  Agreement. and a t  the same t l m e  
appoint a nominee. H l t h l n  seven (7) calendar days thereaf ter ,  the other  

10.07 F a i l i n g  sett lement under the foregoing procedure, any grlevance. 
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10.10 

10.11 

10.12 

10.13 

10.14 

10.15 

10.16 

p a r t y  s h a l l  appoint i t s  nominee, provided however, t h a t  i f  such p a r t y  

f a i l s  t o  appoint i t s  nominee as here in required, the M i n i s t e r  o f  Labour 
f o r  the Province o f  Ontar io  s h a l l  have power t o  make such appointment 
upon a p p l i c a t i o n  the re to  by the p a r t y  invok ing the arb1 t t a t l o n  
procedure. The two nominees s h a l l  attempt to  agree upon a chairman o f  
the A r b i t r a t i o n  Board. I f  they are unable t o  agree upon such a chairman 
w i t h i n  a per iod o f  fourteen (14) calendar days, they sha l l  then request 
the M i n i s t e r  o f  Labour f o r  the Province o f  Ontar io  t o  appoint a chairman. 
No person may be appointed as an a r b i t r a t o r  who has been involved i n  an 
attempt t o  negot ia te o r  s e t t l e  the grievance. 
No matter may be submitted t o  a r b i t r a t i o n  which has no t  been p roper l y  
c a r r i e d  through a l l  r e q u i s i t e  steps o f  the Grievance Procedure. 
The A r b i t r a t i o n  Board s h a l l  no t  be authorized t o  make any decis ion 
Incons is ten t  with the prov is ions o f  th is  Agreement, nor t o  a l t e r ,  
modify. add o r  t o  amend any p a r t  o f  t h i s  Agreement. 
The proceedings o f  the A r b i t r a t i o n  Board w i l l  be expedited by the 
p a r t i e s  hereto and the decis ion o f  the ma jo r i t y .  and where there i s  no 
ma jo r i t y .  the dec is ion o f  the chairman w i l l  be f i n a l  and b ind ing upon 
the p a r t i e s  hereto and the employee or employees concerned. 

Each o f  the p a r t i e s  hereto w i l l  bear the expense o f  the nominee 
appointed by i t  and the p a r t i e s  w l l l  share equal ly  the fees and 
expenses, i f  any, o f  the chairman of the A r b i t r a t i o n  Board. 
The t ime l i m i t s  s e t  ou t  i n  t h i s  A r t i c l e  are mandatory and f a i l u r e  to  
comply s t r i c t l y  w i t h  such time l i m i t s ,  except by the w r i t t e n  agreement 
of the par t ies ,  s h a l l  r e s u l t  i n  the grievance being deemed t o  have been 
abandoned. 
Wherever a r b i t r a t i o n  board i s  re fe r red  t o  i n  the Agreement, the par t ies  
may mutual ly  agree I n  w r i t i n g  t o  subs t i tu te  a s ing le  a r b i t r a t o r  f o r  the 
a r b i t r a t i o n  board a t  the t ime o f  reference t o  a r b i t r a t i o n  and the other  
prov is ions r e f e r r i n g  t o  a r b i t r a t i o n  board sha l l  appropr ia te ly  apply. 

ARTICLE 11 - LETTERS OF REPRIMAND AND ACCESS TO F ILES 
11.01 Any l e t t e r  o f  reprimand o r  suspension w i l l  be removed from the record o f  

an employee twenty- four (24 )  months fo l low ing  the r e c e i p t  by the 
employee o f  such l e t t e r  o r  suspension provided t h a t  the employee's 
record has been d i s c i p l i n e  f r e e  f o r  such twenty- four (24) month period. 
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11.02 Each employee sha l l  have reasonable access t o  h i s  f i l e  f o r  the purposes 

A copy o f  the evaluat lon w l l l  

o f  reviewing any evaluat ions o r  formal d i s c i p l i n a r y  notat ions contained , 
the re in  i n  the presence o f  the Employer. 

be ptovlded t o  the employee a t  h i s  request. 

A R T I C L E 1  
12.01 Newly h i r e d  employees s h a l l  be considered t o  be on probat ion f o r  a 

per iod o f  s i x t y  (60) tours worked from date o f  l a s t  h i r e  (450 hours o f  
work f o r  employees whose regular  hours o f  work are other  than the 
standard work day). I f  re ta ined a f t e r  the probatlonary period, the 
employee s h a l l  be c red l ted  w i t h  s e n i o r i t y  from date o f  l a s t  h i r e .  With 
the w r i t t e n  consent o f  the Hospftal .  the probatlonary employee and the 
President o f  the Local Union o r  hls  designate, such probat lonary per lod 
may be extended. 

I t  Is understood and agreed t h a t  any extension t o  the probat ionary 
per iod  w i l l  no t  exceed an add i t i ona l  s ix ty  (60) tours (450 hours) worked 
o r  such lesser  per iod as may be agreed by the par t ies .  The release o f  a 
probat lonary employee sha l l  not be the subject  o f  a grievance o r  
a r b i  t r a t i o n .  

s h a l l  post  such l l s t  and prov ide the Union w i t h  a copy, f n d i c a t l n g  
bargaln lng u n i t  s e n i o r i t y ,  twice per year. 

number o f  hours worked. 

12.02 A s e n i o r i t y  l l s t  w i l l  be maintained f o r  each department. The Hospi ta l  

12.03 Part- t ime employees s h a l l  have t h e i r  s e n i o r i t y  expressed on the basis  o f  

12.04 S e n i o r i t y  s h a l l  be re ta ined  by an employee i n  the event he I s  
t rans fe r red  from f u l l - t l m e  t o  part- t ime o r  vice-versa. 
o f  the a p p l i c a t i o n  o f  s e n i o r i t y  under the Agreement b u t  n o t  f o r  the 
purposes o f  serv ice under any prov is ions o f  the Agreement. an employee 
whose status i s  changed from f u l l - t i m e  t o  part- t ime s h a l l  receive c red i t  
f o r  h i s  s e n i o r i t y  on the basis o f  1,725 hours worked f o r  each year o f  
f u l l - t i m e  s e n l o r l t y .  For the purposes o f  the app l i ca t ion  o f  sen io r i t y ,  
under the Agreement bu t  no t  f o r  the purposes o f  serv ice under any 
prov is ions o f  t h i s  Agreement, an employee whose status i s  changed from 
part- t ime t o  f u l l - t i m e  sha l l  receive c r e d i t  for h i s  s e n i o r i t y  on the 
basis o f  one (1) year o f  s e n i o r i t y  f o r  each 1,725 hours worked. Any 
t4me worked i n  excess o f  an equiva lent  sha l l  be pro- rated a t  the t i m e  of 
t rans fe r .  

For the purposes 
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12.05 Not-applicable to part-time. 
12.06 For purposes of layoff and recall, seniority shall operate o n  a 

department-wide basis, i .e., laboratory, radiology o r  such other 
departments which exlst in the individual hospitals where the employees 
are covered by this Agreement. 

12.07 Seniority lists and layoff and recall rights for full-time employees 
shall be separate from seniority lists and layoff and recall rights for 
part-time employees. 

12.08 An employee who Is transferred to a position outside the bargaining unit 
for: 
a) a period o f  less than eighteen (18) months or such 

the partles may agree upon or; 
b) a specific term o f  appointment. including temporar 

employee outside the bargaining unit 

longer period as 

ly replacing an 

shall retain but not accumulate seniorlty held at the time o f  transfer. 
In the event the employee I s  returned t o  a position in the bargaining 
unit within the time periods noted in (a) or (b) above he shall be 
credited with the seniorlty held at the time o f  transfer and shall 
resume accumulation from the date o f  his return to the bargaining unit. 

12.09 An employee shall lose all servtce and seniority and shall be deemed to 
have terminated if he: 
(a) leaves of his own accord; 
(b) Is discharged and the discharge is not reversed through the 

grievance or arbitration procedure; 
(c) has been laid off twenty-four (24) months; 
(d) i s  absent from scheduled work for a period of three ( 3 )  or more 

consecutive working days, without notifying the Hospital o f  such 
absence and providing a reason satisfactory to the Hospital; 

(e) fails to return to work (subject to the provisions o f  (d)) upon 
termination of an authorized leave of absence without satisfactory 
reas.on or utilizes a leave o f  absence, without permission. for 
purposes other than that for which the leave was granted; 

(f) fails upon being notified of a recall to signify his intention to 
return within five (5) calendar days after he has received the 
notice o f  recall mailed by registered mail to the last known address 
according to the records of the Hospital and fails to report to work 
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w i t h i n  ten (10) calendar days a f t e r  he has received the n o t i c e  o f  

r e c a l l  or such f u r t h e r  per iod o f  t i m e  as may be agreed upon by the 
p a r t i e s  ; 

(g) i s  absent due t o  l l l n e s s  or d i s a b i l i t y  f o r  a per-iod o f  twenty-four 
(24) months, unless he has less  than s l x  (6 )  months' serv ice a t  the 
t i m e  the i l l n e s s  o r  d l s a b i l l t y  commenced and i s  no t  e l i g l b l e  for 
long-term d i s a b i l i t y  bene f i t s .  I f  the employee has l e s s  than s i x  
months' serv ice a t  the t ime the I l l n e s s  or d i s a b i l i t y  commenced and 
I s  not  e l i g i b l e  f o r  long- term d i s a b i l l t y  bene f i t s .  t h i s  p rov is ion  
w i l l  apply a f t e r  an absence equal t o  h i s  length o f  serv ice a t  the 
t ime the absence commenced. 

ARTICLE 13 - LAYOFF AND RECALL 
NOTE: A r t i c l e  13 appl ies t o  regular  part- t lme employees only. 
13.01 I n  the event o f  a proposed l a y o f f  a t  the Hospi ta l  o f  a permanent or long 

t e r m  nature, the Hospi ta l  w l l l  
a) prov lde the Union w i t h  no l e s s  than 30 calendar days n o t i c e  o f  such 

l a y o f f ,  and 
b)  m e e t  w i t h  the Union through the Labour Management Commlttee t o  

review the fo l lowing:  
( 1 )  the reason causlng the l a y o f f  

( 1 1 )  the serv ice the Hospi ta l  w i l l  undertake a f t e r  the l a y o f f  
(ill) the method o f  implementation inc lud ing  the areas o f  cut-back 

and employees to  be l a l d  o f f  
(1v) ways the Hospi ta l  can a s s i s t  employees t o  f i n d  a l t e r n a t e  

employment. 
13.02 Any agreement between the Hospi ta l  and the Union r e s u l t i n g  from the 

above review concerning the method o f  Implementation w i l l  take 
precedence over other  terms o f  l a y o f f  i n  t h i s  Agreement. Not ice o f  
l a y o f f  sha l l  be On accordance w i t h  the prov is ions o f  the Employment 
Standards Act. 

13.03 In the event o f  l a y o f f ,  the Hospi ta l  s h a l l  l a y o f f  employees i n  the 
reverse order o f  t h e i r  s e n l o r i t y  w i t h l n  t h e i r  c l a s s i f i c a t i o n ,  p rov ld lng  
t h a t  those employees who remain on the j o b  have the q u a l l f l c a t l o n s  and 
a b i l i t y  t o  perform the work. 
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13.04 An employee who i s  subject t o  l a y o f f  sha l l  have the r i g h t  t o  e i t h e r :  

accept the l a y o f f  and be placed on a r e c a l l  l i s t  f o r  twenty- four 
(24) months: o r  
d isp lace an employee who has lesser  bargain ing unit  s e n i o r i t y  and 

who i s  the l e a s t  senior employee i n  a lower o r  i d e n t i c a l  paying 
c l a s s i f i c a t i o n  i n  the department if the employee o r i g i n a l l y  subject 
t o  l a y o f f  can perform the du t ies  o f  the lower o r  i d e n t i c a l  
c l a s s i f i c a t i o n  wi thout  t r a i n i n g  other  than o r i e n t a t i o n .  
employee so displaced s h a l l  be l a i d  o f f ,  subject t o  h i s  r i g h t s  under 
t h i s  sect ion. 

a) 

b) 

Such 

13.05 An employee who displaces an employee I n  a lower paying c l a s s i f l c a t l o n  
w i l l  be placed on the sa lary  g r i d  o f  the lower c l a s s i f i c a t i o n  consis tent  
w i t h  the l e v e l  he would have achieved i n  the lower c l a s s i f i c a t i o n  based 
on h i s  serv ice and experience w i t h  the Hospi ta l .  

13.06 An employee s h a l l  have oppor tun i ty  o f  r e c a l l  from a l a y o f f  t o  an 

ava i lab le  opening, i n  order o f  sen io r i t y .  provided he has the . 
q u a l i f i c a t i o n s  and a b i l i t y  t o  perform the work, before such opening i s  
f i l l e d  on a regular  bas is  under a job post ing procedure. The post lng 
procedure i n  the c o l l e c t i v e  agreement s h a l l  no t  apply u n t i l  the r e c a l l  
process has been completed. An employee who i s  r e c a l l e d  sha l l  be 
c red i ted  w i t h  the s e n i o r i t y  he had a t  the t ime o f  the l a y o f f .  

13.07 An employee r e c a l l e d  t o  work i n  a d i f f e r e n t  c l a s s i f i c a t i o n  from which he 

was l a i d  o f f ,  or an employee who has displaced an employee i n  a lower 
c l a s s i f i c a t i o n  s h a l l  be e n t i t l e d  t o  r e t u r n  t o  the p o s i t i o n  he held p r i o r  
t o  the l a y o f f  should I t  become vacant w i t h i n  twenty- four (24) months o f  
the l a y o f f .  provided t h a t  the employee remains q u a l i f i e d  and able t o  
perform the du t ies  o f  h is former pos i t i on .  

No new employees sha l l  be h i r e d  u n t i l  a l l  those l a i d  o f f  have been gfven 
an oppor tun i t y  t o  r e t u r n  t o  work and have f a i l e d  t o  do so. i n  accordance 
w i th  the loss o f  s e n i o r i t y  prov is ion.  o r  have been found unable t o  

perform the work ava i lab le .  

reg is te red  matl .  addressed t o  the l a s t  address on record with the 
Hospi ta l  (which n o t i f i c a t i o n  sha l l  be deemed t o  be received on the f i f t h  
day fo l low ing  the date o f  ma i l i ng ) .  

13.08 The Hospi ta l  s h a l l  n o t i f y  the employee o f  r e c a l l  oppor tun i ty  by 

The n o t i f i c a t i o n  s h a l l  s ta te  the 
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j o b  t o  which the employee i s  e l i g i b l e  t o  be r e c a l l e d  and the date and 
t i m e  a t  which the employee sha l l  repor t  f o r  work. The employee i s  

s o l e l y  responsible for h i s  proper address being on record w i t h  the 
Hospi ta l .  

ARTICLE 14 - TECHNOLOGICAI CHA N E  
NOTE: A r t i c l e  14 appl ies t o  regular  par t - t lme employees only. 
14.01 The Hospi ta l  undertakes to n o t i f y  the Union i n  advance, so far  as 

p rac t i cab le ,  o f  any technological changes which the Hospl ta l  has decided 
t o  In t roduce which w i l l  s i g n i f i c a n t l y  change the s tatus o f  employees 
within the bargaintng u n i t .  

The Hospl ta l  agrees t o  discuss w i t h  the Union the e f f e c t  o f  such 
technologica l  changes on the employment s tatus o f  employees and t o  
consider p r a c t i c a l  ways and means o f  min lmir ing the adverse e f f e c t .  i f  
any, upon employees concerned. 

Employees w i t h  one o r  more years o f  contlnuous serv ice who are subject  
t o  l a y- o f f  under condi t lons r e f e r r e d  t o  above, w i l l  be given n o t i c e  o f  
the impendlng change i n  employment s tatus a t  the e a r l l e s t  reasonable 
t ime I n  keeping with the n o t i f i c a t i o n  to the Union as se t  f o r t h  above 
and the requirements o f  the appl icable l e g i s l a t i o n .  

a f fec ted  employees under the present methods o f  operat ion, such 
employees s h a l l  be given a per iod o f  t ra in ing ,  w i t h  due considerat ion 
being given t o  the employee's age and previous educational background, 
dur ing which they may p e r f e c t  o r  acqulre the s k i l l s  necess i ta ted b y ' t h e  
newer method o f  operat ion. 
and t r a v e l .  
the t r a i n i n g  per fod o f  any such employee. T ra in ing  s h a l l  be given 
dur ing the hours o f  work, whenever possfble, and may extend f o r  up t o  
s i x  (6 )  months. 

14.02 Where new o r  greater  s k l l l s  are requi red t h a t  are a l ready possessed by 
' 

The employer w i l l  assume the cost  of t u i t i o n  
There s h a l l  be no reduct ion I n  wage o r  sa la ry  r a t e  dur ing 

1 
15.01 Where a vacancy ex is ts ,  or where the Hospi ta l  creates a new p o s i t i o n  i n  

the bargain ing u n i t .  such vacancy sha l l  be posted f o r  a per iod  o f  seven 
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( 7 )  calendar days. Applications for such vacancies shall be made in 
writing within the seven (7) day period referenced hereln. 

Notwithstanding the above, the Hospital may fill at Its own discretlon. 
vacancies caused by: 
a) illness; 
b) accidents: 
c) 
d) vacation; 
e) specific tasks not expected to exceed six (6) months. 

leave o f  absence not expected t o  exceed six ( 6 )  months; 

In fll ling such temporary vacancies. the Hospital shall consider 
employees who have expressed an Interest, in writing. in filling such 
vacancies, on the basis o f  the selectlon criteria. as set out In 
article 15.06. 

Employees in bargaining units o f  the Hospital represented by OPSEU 
selected to fill such temporary vacancies, agree not to apply for other 

completion of the temporary vacancy, the bargaining unit employee will 
be returned to his  former position. Such employee shall continue to 
accrue seniority while filling a temporary vacancy. 

' temporary positions while filling the temporary vacancy. Upon 

Employees newly hired to f i l l  such temporary vacancy will not accrue 
seniority during the filling of such vacancy. 
successfully post into a permanent position wlthin the bargaining unit, 
prior to the end o f  the non-posted vacancy, they will be credited with 
seniority from their last date o f  hire. 
such employee at the completion o f  the temporary vacancy, shall not be 
the subject o f  a gtlevance or arbitration. 

i nforma t ional purposes : department, c 1 assi f i ca t ion, qual i fi ca t ions. 

designate, within the aforementioned seven (7) calendar days. 

the local President or h i s  designate. 

If such employees 

The release or discharge o f  

L 

15.02 Notices of  vacancies referred to in 15.01 shall include, for 

15.03 A copy of the posted notice will be sent to the local President or his 

15.04 The name of the successful appltcant will be posted and a copy sent to 
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15.05 The Hospi ta l  agrees t o  discuss w i t h  unsuccessful appl icants  ways i n  

which they can improve f o r  f u t u r e  post ings. i f  requested. 
15.06 I n  f i l l i n g  posted vacancies. the se lec t ion  s h a l l  be made based on s k i l l ,  

a b i l i t y .  experience and re levant  q u a l i f i c a t i o n s  o f  the appl icants .  
Where these fac to rs  are r e l a t i v e l y  equal, bargaining u n i t  s e n i o r i t y .  
s h a l l  be the governlng fac to r .  

15.07 I n  matters o f  promotfon and s t a f f  t rans fe r ,  the successful bargain ing 
u n i t  appl icant  s h a l l  be allowed a t r i a l  per iod o f  up t o  s i x t y  (60) days 
worked. dur ing which the Hospi ta l  w i l l  determine i f  the employee can 
s a t i s f a c t o r i l y  perform the job. Wi th in  t h i s  per iod.  the employee may 
v o l u n t a r i l y  r e t u r n  o r  be returned by the Hospi ta l ,  t o  the p o s l t i o n  
fo rma l l y  occupied, wi thout  loss o f  s e n i o r i t y .  Should the employee 
r e t u r n  o r  be returned t o  h i s  former job. the f i l l i n g  o f  subsequent 
vacancies 4 1 1  be reversed. 

bargain ing u n i t  w i l l  be placed i n  the range o f  the h igher  ra ted  
c l a s s i f i c a t i o n  so t h a t  he s h a l l  receive no less an increase i n  wage r a t e  
than the  equiva lent  o f  one step i n  the wage r a t e  o f  h i s  previous 
c l a s s i f i c a t i o n  (provtded t h a t  he does n o t  exceed the wage r a t e  o f  the 
c l a s s i f i c a t i o n  t o  which he has been promoted). 
The employee's anniversary date sha l l  be adjusted. 

considered f o r  a f u r t h e r  vacancy f o r  a per iod o f  up t o  twelve (12) 
months from hls date of se lect lon.  

15.08 An employee who Is promoted t o  a higher ra ted  c l a s s i f i c a t i o n  w i t h i n  the 

15.09 An employee selected as a r e s u l t  o f  a posted vacancy need n o t  be 

A-= 

NOTE: Article 16 appl les t o  regular  part- t ime employees only .  
16.01 Wr i t ten  requests f o r  a personal leave o f  absence wi thout  pay w i l l  be 

considered on an I n d i v i d u a l  basis by the employee's Department Head o r  
h i s  designate. Such requests are t o  be submitted as f a r  i n  advance as 
poss ib le  and a w r i t t e n  r e p l y  w i l l  be given. 
unreasonably withheld. 

Such leave s h a l l  n o t  be 

16.02 (a) l o c a l  Union Business Lea V e 
The Hospi ta l  agrees t o  grant  leaves o f  absence wi thout  pay t o  loca l  
bargain ing u n i t  members f o r  the purpose o f  a t tendlng Union semlnars 
andlor  a t tend ing  to Union business. The cumulat ive t o t a l  leave O f  
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absence w i l l  be determined l o c a l l y ,  bu t  sha l l  no t  exceed twenty (20) 

days per  year per hosp i ta l .  The amount o f  n o t i c e  requi red and the 

number o f  employees who may be absent a t  any one time and from any 
one area s h a l l  be determined l o c a l l y .  
(i) I n  reference t o  A r t i c l e  16.02 (a), such Leave sha l l  no t  

i n t e r f e r e  w i t h  the continuance o f  e f f i c i e n t  operat ion, and no t  
more than one employee i n  t o t a l  and no t  more than one employee 
f u l l - t i m e  or par t- t ime from any sect ion sha l l  be absent a t  any 
one time. The cumulative t o t a l  o f  such leaves sha l l  n o t  exceed 
f i v e  ( 5 )  days. 

(b) un ion Pos i t i on  leave - F.T,  . 
When an employee i s  elected as the Union's President o r  F i r s t  
Vice-President (Prov inc ia l l y )  the Union w i l l  immediately fo l l ow ing  
such e l e c t i o n  advise the Employer o f  the name o f  the employee so 
elected. Leave o f  absence sha l l  be granted from the employee's 
p lace o f  employment f o r  the durat ion o f  the current  t e r m  o f  o f f i c e .  
The Union s h a l l  reimburse the Employer the amounts pa id  on behal f  o f  
the employee, inc lud ing  pay and bene f i t s .  

(c)  Where an Ind iv idua l  o f  the bargaining u n i t s  represented c e n t r a l l y  by 
OPSEU i s  elected o r  appointed as an Executive Board Member, 
Executive O f f i c e r ,  o r  member o f  the cen t ra l  nego t ia t lng  committee, 
such i n d i v i d u a l  sha l l  be granted leave o f  absence f o r  the t i m e  o f f  
requi red t o  exercise the du t ies  o f  such appointment. 
requirements t o  ob ta in  such t i m e  o f f  sha l l  be governed i n  accordance 
w i t h  the leave o f  absence p o l i c y  and procedure o f  the a f fec ted  
Hosp i ta l .  Such pos i t i ons  s h a l l  be l i m i t e d  t o  two (2 )  members from a 
Hospi ta l  w i t h  no more than one ind iv idua l  from w i t h i n  a 
sec t ion /d iv l s ion  w i t h i n  a Department. 

(d) For leaves o f  absence wfthout pay f o r  Union business under the terms 
o f  t h i s  Agreement, Inc lud ing  unpaid leave o f  members o f  the Central  
Negot ia t ing Team. the employee's sa lary  and appl icable bene f i t s  w i l l  

be maintained by the Hospi ta l  and the Union will  reimburse the 
Hospi ta l  f o r  the cost o f  sa la ry  and benef i ts .  The Hospi ta l  w i l l  
b i l l  the Union and the Union w i l l  reimburse the Hospi ta l  w i t h i n  a 
reasonable per iod o f  t i m e .  

The n o t i c e  
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16.03 Bereavement Leave 
Any employee who n o t i f i e s  the Hospi ta l  as soon as poss ib le  fo l l ow ing  a 

' bereavement w i l l  be granted bereavement leave f o r  three consecutive 
calendar days o f f  wi thout  loss o f  regular  pay from r e g u l a r l y  scheduled 
hours I n  conjunct ion w i t h  the day o f  the funera l  o f  a member o f  h i s  
immediate fami ly .  

' 

Immediate fami ly ,  f o r  the purposes o f  t h i s  sect lon. s h a l l  mean spouse, 
ch i ld ,  parent,  s i s t e r .  brother. mother-in-law, father- in- law, 
grandparent, grandchl Id ,  brother- in- law. s is ter- in- law and grandparent 
o f  spouse. 

The Hosp l ta l ,  i n  i t s  d isc re t ion ,  may extend such leave w i t h  o r  wi thout  
pay. Furthermore, where an employee does n o t  q u a l i f y  under the 
above-noted condi t ions,  the Hospi ta l  may, nonetheless, grant  a paid 
bereavement leave. 

If an employee i s  requested t o  serve as a j u r o r  i n  any cour t  o f  law, or 
I s  requi red by subpoena t o  at tend a cour t  o f  law as a witness c a l l e d  on 
beha l f  o f  the Crown, o r  i s  requi red t o  at tend a coroner's inquest  i n  
connection with a case concerning the Hospi ta l .  the employee s h a l l  no t  
lose regu la r  pay because o f  necessary absence from work due t o  such 
attendance, and s h a l l  n o t  be requi red t o  work on the day o f  such duty, 
provided t h a t  the employee: 
(a) Informs the Employer immediately upon being n o t i f i e d  t h a t  the 

(b) presents proof  o f  serv ice r e q u l r i n g  the employee's attendance: and 
(c) promptly repays the Employer the amount (o ther  than expenses) pa id 

16.04 J u r v  and W l t  n D  ess utu 

employee w i l l  be requi red t o  at tend cour t  or the coroner's Inquest; 

t o  the employee f o r  such serv ice as a j u r o r  or fo r  attendance as 
such witness. 

I n  a d d i t i o n  t o  the foregoing, where a par t- t ime employee i s  requi red by 
subpeona t o  at tend a Court o f  Law or Coroner's Inquest.  i n  connectlon 

w i t h  a case a r i s i n g  from the employee's dut ies a t  the Hosp i ta l , .on  h i s  
r e g u l a r l y  scheduled day o f f ,  he s h a l l  receive regular  pay as i f  helhad 
been scheduled t o  work the day. 
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16.05 Maternity Leave 
(a) Such leave o f  absence as provided under the Employment Standards 

legislation for pregnancy will be extended to an aggregate of six 
months under the same conditions as provided in this agreement if 
such extension is requested prior to the commencement of the leave. 

(b) Effective on confirmation by the Unemployment Insurance Commission 
of the appropriateness of the Hospi tal's Supplemental Unemployment 
Benefit (SUB) plan, and retroactive to December 29, 1986, an 
employee in a classification below the Registered Technologist I 
classification. and retroactive to April 1 .  1988. an employee in the 
Registered Technologist I classification or above, who I s  on 
maternity leave as provided under this agreement and who is in 
receipt o f  Unemployment Insurance pregnancy benefits pursuant to 
Section 30 of the Unemployment Insurance Act. 1971. shall be paid a 
supplemental unemployment benefit. That benefit will be equivalent 
to the difference between seventy-five per cent (75%) o f  her regular 
weekly earnings and the sum o f  her weekly Unemployment Insurance 
benefits and any other earnings. Such payment shall commence 
following completion o f  the two week unemployment insurance wai ting 
period, and receipt by the Hospital o f  the employee's Unemployment 
Insurance cheque stub as proof that she is in receipt of 
Unemployment Insurance pregnancy benefits. and shall continue while 
the employee is in receipt of such benefits for a maximum period of 
fifteen ( 1 5 )  weeks. The employee's regular weekly earnings shall be 
determined by multlplying her regular hourly rate on her last day 
worked prior to the commencement o f  the leave times her normal 
weekly hours. 

16.06 Transfer of Pregnant Emloveep 
Pregnant employees may request to be transferred from their current 
dutles if, I n  the professional opinion of the employee's physlcian the 
pregnancy may be at risk. 
pregnant employee, if she so requests, will be granted an unpaid leave 
o f  absence before commencement of the current contractual maternity 
leave provisions. 

If such a transfer is not feasible, the 
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16.07 Adootion Leave 
Where an employee with at least ten (IO) months o f  seniority qualifies 
to adopt a child, such employee may be entitled to a leave o f  absence 
without pay for a period o f  up to s i x  ( 6 )  months' duration. 
employee shall advise the Hospital as far in advance as possible of 
their qualifying to adopt, and shall request the leave of absence in 
writing upon receipt of confirmation of the pending adoption. Such 
request for adoption leave shall not be unreasonably withheld. 

Where the Hospital directs and the employee agrees t o  take an 
educational course to upgrade or acquire new employment quallficattons 
such employee shall not lose regular pay because of necessary absence 
from work due to participation in such course. The Hospital shall pay 
the full cost of such course !n advance. The employee may apply to the 
Hospital for a reasonable advance to cover additional costs associated 
wi th the course. 

(a) eurDose 

Such 

16.08 Educat ion Leave 

16.09 Pre-Paid Leave (Effectlve Date: A m i 1  1. 19891 

The Pre-paid Leave Plan i s  a plan developed to afford employees the 
opportunity to take a one ( 1 )  year leave o f  absence, funded solely 
by the employee through the deferral o f  salary over a defined 
period, in accordance with part LXVIII of the Income Ta X 

Peau 1 at ioos , Section 6801 (as may be amended from time to time). 
(b) epplicatipn 

Eligible employees must make written appllcation to the Department 
Head, wi th a copy to the Director o f  Human Resources/Personnel , at 
least s i x  (6) months prior to the intended commencement date o f  the 
salary deferral portion of the Pre-Paid Leave Plan. Such 
application will outline the reason the leave i s  being requested. 
Priority will be given to applicants intending to use the leave to 
pursue formal education related to their profession. As between two 

( 2 )  or more candidates, from the same department, with the same 
intended purpose, senlorlty shall govern. The employee will be 
informed o f  the disposition o f  his application as soon as is 
reasonably possible after the closing date for applications. 
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( c )  The t o t a l  number of employees t h a t  may be accepted i n t o  the Pre-paid 
Leave Plan i n  any one p lan year as def ined i n  A r t i c l e  16.09 ( 1 )  and 
from any one department s h a l l  be discussed a t  the Labour Management 
Committee. Nhere there are more app l i ca t ions  than space i s  

a l l o t t e d ,  s e n i o r i t y  sha l l  govern subject t o  16.09 (b) above. 

F ina l  approval f o r  en t ry  i n t o  the Pre-Paid Leave Program w i l l  be 
subject t o  the employee enter ing i n t o  a formal agreement w i th  the 
Hospi ta l ,  au thor l z lng  the Hospi ta l  t o  make the appropr ia te 

deductions from the employee's pay. 

(d) Nature o f  F ina l  Aqreement 

The agreement w i l l  a l so  include: 

(1) 

(11) 

(111) 

A statement t h a t  the employee 1s enter ing the p lan  i n  
accordance w i t h  a r t i c l e  16.09 o f  the c o l l e c t i v e  agreement. 
The per iod o f  sa lary  de fe r ra l  and the per iod f o r  which the 

leave i s  requested. 
The manner i n  which the deferred sa lary  i s  t o  be held. 

The l e t t e r  o f  app l i ca t ion  t o  enter the p lan  w i l l  be appended to. and 
form p a r t  of ,  the w r i t t e n  agreement. 

(e) De fe r ra l  Plan 
The de fe r ra l  p o r t i o n  o f  the p lan  sha l l  invo lve an employee spreading 
four  ( 4 )  year's sa lary  over a f i v e  ( 5 )  year perlod. During the four 

(4) years o f  sa lary  de fe r ra l ,  20% o f  the employee's gross annual 
earnings w i l l  be deducted and held f o r  the employee. Such deferred 
sa la ry  w i l l  no t  be accessible t o  the employee u n t i l  the year o f  the 
leave or upon the co l lapse o f  the plan. 

The manner i n  which the deferred sa lary  i s  he ld sha l l  be a t  the 
d i s c r e t i o n  o f  the Hospi ta l .  The employee w i l l  be made aware. i n  
advance o f  having t o  s ign any formal agreement. o f  the manner of 
ho ld ing such deferred salary. 

, 

( f )  Deferred E a r n i n a  

I n t e r e s t  which i s  accumulated dur ing each year o f  the de fe r ra l  
per iod s h a l l  be pa id  ou t  t o  the employee i n  accordance w i t h  p a r t  
LXVI I I  o f  the Income Tax Reaulations, Sect ion 6801. 
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(g) Health and Welfare Benefltr 
All benefits shall be kept whole during the deferral period o f  the 
plan. 

(h) W v  
Applicable to full-time only. 

(i) Assianment on Returo 
On return from leave, a participant will be assigned to his former 
position unless it is no longer available. In such a case the 
employee will be given a comparable job. if possible, or the layoff 
provisions will be applied. 

(j)  K U M r a  wal Riahtr 
(1) A partlcipant may withdraw from the plan at any ttme up to a 

date three (3)  months prior to the commencement o f  the 
leave. Deferred salary and accrued interest will be returned 
to the participant within a reasonable period o f  time. 

( t i )  9 n Leavlna E m Dlov m n  e f; 

If a participant resigns or is terminated prior to the 
commencement of the leave, deferred salary plus interest will 
be returned to the particlpant within a reasonable period o f  
tlme. In the event o f  the death o f  a participant. such funds 
will be paid t o  the participant's estate. 

(k) Reolare men t Emo love= 
The Hospital will endeavour to find a temporary replacement for the 
employee as far in advance as practicable. 
unable to find a sultable replacement, it may postpone the leave. 
If, after a period o f  postponement a suitable temporary replacement 
cannot be found, the Hospital will have the option of considering a 
further postponement or o f  collapsing the plan. The employee. 
subject to such a postponement, will have the option of remaining in 
the plan and rearranging the leave at a mutually agreeable time. or 
o f  withdrawing from the plan as outlined in article 16.09 Cj). 

The year for the purposes o f  the plan, shall be from September 1 of  
one year, to August 31 of the following year, or such other years as 
the parties may agree to. 

If the Hospital is 

(1 )  Plan Year 
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(m) -I 
Only the original vacancy resultlng from an absence due to pre-pard 
leave will be posted. 

Employees in bargaining units at the Hospital represented by OPSEU, 
selected to fill vacancies resulting from replacing an employee on a 
pre-pald leave, need not be considered for other vacancies while 
replacing such employee. Upon completion of the leave, the 
replacing employee will be returned to his former position, and the 
filling of subsequent vacancies wlll likewise be reversed. 

Emloyees newly hired to fill vacancies resulting from replacing an 
employee on pre-paid leave, will not accrue senfority during the 
filling of such Vacancies. Furthermore. such employees need not be 
considered for other vacancies. 
permanent positlons. they will be credited with seniority from their 
last date o f  hire. 
not be the subject of a grievance or arbltratlon. 

If such employees do post into 

The release or dtscharge o f  such employees will 

f 
NOTE: Not applicable to part-time employees. 

ARTICLE 18 - HOURS OF WORK & OVERTIME 
18.01 The normal or standard work day shall be seven and one-half ( 7  112) 

hours per day and the normal or standard full-time work week shall be an 
average o f  thirty-seven and one-half (37 1/21 hours per week, except In 
those Hospitals where agreements already provide a normal standard work 
day o f  less than seven and one-half ( 7  1 1 2 )  hours, and a normal or 
standard full-time work week of less than thirty-seven and one-half 
(37 1 1 2 )  hours. 
reflect in the salary rate a pro-rate lesser amount compared with 
salaries for other Hospitals based on the ratio that the standard or 
normal hours of work at the hospital concerned are to thirty-seven and 
one-half (37 1 / 2 1  hours.) 

(Those Hospitals with the lesser required hours shall 
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Part-time employees shall be entitled to over-time pay at the rate o f  
time and one-half (1 1/21 their regular straight time hourly rate for 
all hours worked in excess o f  the normal or standard work day, o r  i n  
excess o f  the normal or standard full-time work week. 

18.02 Employees shall be entitled, subject to the exigencies o f  patient care, 
to relief periods during the shift on the basis o f  fifteen (15) minutes 
for each half shift. 

18.03 Over-time shall be defined as being all hours worked in excess o f  the 
normal or standard work day, or in excess o f  the normal or standard work 
week. The overtime rate shall be one an one-half ( 1  112) times the 
regular straight tlme hourly rate o f  pay. 

18.04 Not applicable to part-time. 
18.05 If an employee is authorized to work, during the lunch break, due to the 

requlrements of patient care, he will be paid time and one-half (1 1/21 
his regular straight time hourly rate for all tlme worked In excess o f  
the normal or standard work day. 

immediately following his scheduled hours o f  work, shall be provided 
with a meal voucher valued at a maximum o f  four dollars ($4) or four 
dollars ($4) I f  the Hospital i s  unable to provide a meal voucher. 

commencement o f  an employee's scheduled shift and the commencement o f  
such employee's next scheduled shift shall result in payment o f  one and 
one-half ( 1  112) times the employee's regular straight time hourly rate 
for only those hours which reduce the twenty-two and one-half (22.5) 
hour period. 

18.06 An employee who continues to work more than two ( 2 )  hours o f  overtime 

18.07 Failure to provide twenty-two and one-half (22.5) hours between the 

Where the twenty-two and one-half (22.5) hour period i s  reduced as a 
result of an approved changed of shift(s) requested by the employee(s). 
such premium payment shall not apply. 

than sixteen (16) hours between the finish and start of each shift 
rotation. 

18.08 When scheduling normal shift rotation change, there shall not be less 
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18.09 The employees who are required to work over-time shall be given 
preference for assignment according to their seniority. 
shall offer the first most senior qualified on-duty employee first 
opportunity at the assignment. 

qualified employee on duty. 

The employer 

If the more senior employees decline the 
! . assignment, then the over-time will be assigned to the least senior 

ARTICLE 19 - STANDBY 
19.01 An employee required tdstandby or remain available for call-back duty 

on other than regular scheduled hours shall be paid at the rate o f  two 
dollars and ten cents ($2.10) per hour of standby time. 
for call-back shall be deducted from hours for which the employee 
receives standby pay. However, an employee shall be entltled to a 

Hours worked 

minimum o f  $5.00 (five dollars) for each eight hour per1 
even If called back to work. 

ARTICLE 2 0  - CALL-BACK 
NOTE: Article 2 0  applies to regular part-time employees only. 
'20.01 An employee who is called to work after leaving the Hosp 

d on standby 

tal premises 
and outslde of his regular scheduled hours, shall be paid a minlmum of 
no less than two (2) hours' pay, except those Hospitals where two and 
one-half (2 1/21 or three ( 3 )  hours is appllcable (at time and one-ha1 
( 1  112) his regular straight time hourly rate) for work performed on 
each call-ln. In the event that such two (2) hour perlod overlaps and 
extends into his regular shift, he will receive the two ( 2 )  hour 
guarantee payment at time and one-half (1 1/21 and his regular hourly 
rate for the remaining hours o f  his regular shift. 
leaving the Hospital premises referred to above will not be appllcable 
where an employee remains in the Hospital or on standby arrangement wi 
the Hospital. 

NOTE: For purposes of clarification. Article 20.01 does not apply to 
pre-scheduled hours of work. Article 20.01 does not apply where the 
employee elects to work addltlonal unscheduled hours made available by 
the Hospltal. 

The reference to 
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ARTICLE 21 - SHIFT  P R E W  
21.01 Employees s h a l l  be pa id  a s h i f t  premium o f  45$ ( f o r t y- f i v e )  per hour for  

each hour worked outs ide the normal hours o f  the day s h i f t  provided t h a t  

such hours exceed two ( 2 )  hours i f  worked I n  conjunct ion 4 t h  the day 
s h i f t .  S h i f t  premium w i l l  no t  form p a r t  o f  the employee's s t r a i g h t  time 

hour ly  ra te.  
21.02 E f f e c t i v e  A p r i l  1, 1990, an employee s h a l l  be pa id  a weekend premium o f  

f o r t y - f i v e  cents (45C) per hour f o r  each hour worked between 2400 hours 
Fr iday t o  2400 hours Sunday o r  such other  48-hour per iod  t h a t  the 

hosp i ta l  may establ ish.  I f  an employee i s  i n  rece ip t  o f  premium payment 

pursuant t o  a loca l  scheduling regu la t ion  w i t h  respect t o  consecutive 
weekends worked, he w i  11 no t  receive weekend premiums under t h i s  

prov is ion.  

1 T A 

22.01 When an employee i s  requi red to  t r a v e l  t o  the Hospi ta l ,  o r  t o  r e t u r n  t o  

h i s  home, as a r e s u l t  o f  being ca l led  back t o  work outs ide o f  h i s  

r e g u l a r l y  scheduled hours, the Hospi ta l  u i l l  pay t ranspor ta t ion  costs 

e i t h e r  by t a x i  o r  by h i s  oun veh ic le  a t  the r a t e  o f  (amounts t o  be 

determined l o c a l l y )  o r  such greater  amount as the Hospi ta l  may i n  I t s  
d i s c r e t i o n  determine f o r  each t r i p  between the aforementioned hours. 

The employee u i l l  provide t o  the Hospi ta l  s a t i s f a c t o r y  proof  o f  payment 
o f  such t a x i  fa re .  

ARTICLE 23 - RESPONSIBILITY PAY 

23.01 Where an employee i s  assigned temporar i ly  t o  perform the du t ies  and 
assume the r e s p o n s i b i l i t i e s  o f  a hiqher paying c l a s s i f i c a t i o n  i n  o r  out  

o f  the bargaining u n i t ,  f o r  one f u l l  s h i f t  o r  more, he sha l l  be paid a 

premium equal t o  the greater  o f  h i s  next o r  l a s t  increment i n  h i s  sa lary  

range f o r  the durat ion o f  the assignment. 

A R T I C L E  24 - NO PYRAMIDING 

24.01 Premium payment ( inc lud ing  both overt ime and hol iday premium payment) 
sha l l  be ca lcu lated and paid under one p rov is ion  o f  t h i s  Agreement on ly ,  

even though hours worked may be premium payment hours under more than 

one p rov is ion .  I n  such circumstances the h ighest  premium w i l l  be 
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applied. 
to shift premium, call-back, standby, or weekend premium. 

The provision o f  this clause will not negate any entitlement 

ARTICLE 25 - PAID HOLIDAYS 
25.01 The Collective Agreements shall list eleven ( 1 1 )  holidays for purposes 

of payment for work performed on such holidays. Effective 
April 1, 1989, the Collective Agreements shall provide for twelve (12) 
paid holidays subject to the terms and conditions set out herein. 

25.02 An employee requlred to work on any o f  the designated holidays listed in 
the collective agreement shall be paid at the rate of time and one-half 
( 1  1/21 his regular straight time rate of pay for all hours worked on 
such holiday, subject to Article 25.03. 

25.03 Where the employee is required to work on a paid holiday for which he 1 
pald at the rate o f  time and one-half ( 1  1/21 hls regular straight time 
hourly rate and I s  required to work additional hours following the full 
shift on that day (but not including hours on a subsequent regularly 
scheduled tour for such employee) he shall receive two ( 2 )  times his 
regular straight time hourly rate for such additional hours worked. 

25.04 The following holidays will be recognized: 

New Year's Day 
Good Fri day 
Easter Monday 
Victoria Day 
Dominfon Day 

Clvic Holiday 
Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 

An additional holiday will be recognized each year on the second Mondaq 
in February. 
holiday effective after April I .  1989. 

25.05 The tour In which the majority of hours worked falls withln the hollday 
shall be deemed to be the tour of work performed on the holiday for the 
full period o f  the tour. 

The "second Monday in November'' will be added as a paid 
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ARTICLE 26 - VACATIONS 
26.01 A l l  regular  par t- t ime employees sha l l  be e n t i t l e d  t o  vacat ion pay based 

on the appl icable percentage provided in accordance w t t h  the vacat ion 
ent i t lement  o f  f u l l - t i m e  employees o f  t h e i r  gross sa la ry  f o r  work 
performed i n  the preceding year. 
used t o  determine vacation pay ent i t lement .  
December 29, 1986, equivalent years o f  serv ice s h a l l  be ca lcu lated on 
the basis  o f  one ( I ) . year  o f  serv ice f o r  each 1.725 hours worked. 

vacat ion bene f i t s  superior t o  those s e t  ou t  i n  the above, s h a l l  cont inue 
t o  receive such superior benef i ts .  

Equivalent years o f  serv ice s h a l l  be 
E f f e c t i v e  

NOTE: Employees h i r e d  p r i o r  t o  A p r i l  17. 1985 who are c u r r e n t l y  enjoying 

26.02 Hot app l i cab le  t o  part- t ime. 
26.03 Should an employee terminate w i t h  less than two weeks n o t i c e  o f  

terminat ion.  the vacat ion pay requirements o f  the Employment Standards 
Act w i l l  apply. 

attempt t o  make t h i s  payment a t  approximately the end o f  May each year. 
26.04 Vacation pay w i l l  be received I n  a lump sum and the Hospi ta l  w i l l  

PRT1Cl-E 2 7 - BENEFITS FOR PART-TIME EMPLOYEES 
27.01 A par t- t ime employee s h a l l  receive i n  l i e u  o f  a1 f r i n g e  bene f i t s  (being 

those bene f i t s  t o  an employee, p a i d  i n  whole or n p a r t  by the Hospi ta l ,  
as p a r t  of the d i r e c t  compensation o r  otherwise, inc lud ing  ho l iday  pay, 
save and except sa lary ,  vacat ion pay, standby pay, c a l l - i n  pay, 
r e s p o n s i b i l i t y  pay. j u r y  and witness duty. bereavement leave and 
mate rn i t y  supplemental unemployment bene f i t s )  an amount equal t o  14% o f  
h i s  regular  s t r a i g h t  time hour l y  r a t e  f o r  a l l  s t r a i g h t  t i m e  hours paid. 

NOTE: A r t i c l e s  27.02 t o  27.07 are n o t  appl icable t o  part- t ime. 
27.08 Q l v i s i b l e  Su r~lu - The p a r t i e s  agree t h a t  any surplus. c r e d i t s ,  refunds 

o r  reimbursements, excluding sick leave and/or pension c r e d i t s ,  under 
whatever name accrue t o  and f o r  the b e n e f i t  o f  the Hospi ta l .  

ARTICLE 28 - MISCELLANEOUS 
28.01 Whenever the feminine pronoun i s  used i n  t h i s  Agreement, i t  includes the 

masculine pronoun and v ice versa where the context so requi res.  
the s lngular  I s  used, I t  may a lso  be deemed t o  mean p l u r a l  and v i c e  

versa. 

Where 
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28.02 H e o a t i t i s  B Vaccine - Where the hosp i ta l  i d e n t i f i e s  h igh  r i s k  areas 
where employees are exposed t o  H e p a t i t i s  8, the hosp i ta l  w i l l  provide, 

a t  no cost  t o  the employees, a H e p a t l t l s  8 vaccine. 
28.03 Professional ResDonsib i l i tv  - Where an employee, or  group o f  employees, 

covered by t h i s  agreement and governed by an Ontar io  Col lege under the 
Heal th  D isc ip l ines  Act, have cause t o  bel ieve t h a t  they are being asked 
t o  perform more work than i s  cons is tent  w i th  proper p a t i e n t  care, i t  i s  
agreed by the p a r t i e s  tha t  such workload problems may be discussed by 
the l o c a l  labour Management Committee. Such complaint must be f i l e d  i n  

w r i t i n g  w i t h i n  f i f t e e n  (15) calendar days o f  the a l leged improper 
assignment. 

28.04 Contract ing Out - The Hospi ta l  sha l l  no t  contract  ou t  work c u r r e n t l y  
performed by members o f  t h i s  bargaining u n i t  I f .  as a r e s u l t  o f  such 

con t rac t lng  out, a lay-off o f  any bargaining u n i t  employees occurs. 
This clause w l l l  not  apply i n  circumstances where the Hospi ta l  no longer 
provides p a r t l c u l a r  services as a r e s u l t  o f  the r a t l o n a l l z a t i o n  or 
sharing o f  services between Hospi ta ls  i n  a p a r t i c u l a r  geographic 
d i s t r i c t ,  or  as a r e s u l t  o f  the withdrawal o f  the Hosp i ta l ' s  l icense t o  
perform such services. 

ARTICLE 29 - COMPENSATION 
29.01 When a new c l a s s i f i c a t i o n  i n  the bargaining u n i t  i s  establ ished by the 

Hospi ta l ,  o r  the Hospl ta l  makes a substant ia l  change i n  the job  content 
o f  an e x i s t i n g  c l a s s i f i c a t i o n ,  the Hospi ta l  sha l l  advise the Unlon o f  
such new or s u b s t a n t i a l l y  changed c l a s s i f i c a t i o n  and the r a t e  of pay 
which i s  establ ished. I f  so requested within t h i r t y  (30) calendar days 
o f  such advice. the Hospi ta l  agrees t o  meet  w i th  the Unlon t o  permi t  the 

Union t o  make representat ions w i t h  respect t o  the appropriate r a t e  o f  
pay,, p rov id ing  any such meetings sha l l  not  delay the implementation o f  
the new or s u b s t a n t i a l l y  changed c l a s s i f i c a t i o n .  
challenges the r a t e  establ ished by the Hospi ta l  and the matter i s  not  

resolved fo l low ing  the meeting w i t h  the Union, the m a t t e r  may be 
r e f e r r e d  t o  a r b i t r a t i o n  i n  accordance w i t h  the a r b i t r a t i o n  prov is ions 

contained i n  t h i s  c o l l e c t i v e  agreement, i t  being understood t h a t  any 
a r b i t r a t i o n  board s h a l l  be l i m i t e d  t o  es tab l i sh ing  an appropr ia te r a t e  
based on the re la t ionsh fp  e x i s t i n g  among o ther  c l a s s i f i c a t i o n s  w i t h i n  

Where the Union 



- 30 - 

the Hospi ta ls  (which are covered by the O'Shea award) and the du t ies  and 
r e s p o n s i b i l i t i e s  Involved. 
when determining the appropriate rate,  primacy must be given t o  the 
r e l a t i o n s h i p  between j o b  c l a s s i f i c a t l o n s  covered by t h i s  c o l l e c t i v e  
agreement and t h a t  such r e l a t i v i t y  must be maintained. 
the r a t e  establ ished by the Hospl ta l  e i t h e r  through meetings with the 
Union o r  by a Board o f  A r b i t r a t i o n  s h a l l  be r e t r o a c t i v e  from the t ime a t  
which the new o r  s u b s t a n t i a l l y  changed c l a s s i f i c a t i o n  was f i r s t  f i l l e d .  

29.02 Claim f o r  recent r e l a t e d  experience, I f  any, sha l l  be made i n  w r i t i n g  by 
the employee a t  the time o f  h i r i n g  on the app l l ca t ion  for  employment 
form o r  otherwise. The employee s h a l l  co-operate w i t h  the Hospi ta l  by 
p rov id ing  v e r i f i c a t i o n  by previous experience. The Hospi ta l  w i l l  c r e d i t  
the employee w i t h  one Increment on the sa la ry  scale f o r  every two years 
o f  recent,  re la ted,  f u l l - t i m e  Hospi ta l  experience, as determined by the 
Hospi ta l ,  t o  a maximum o f  two increment l e v e l s  below the maximum o f  the 
sa la ry  scale. 

I t  i s  f u r t h e r  understood and agreed t h a t  

Each change i n  

For the purposes o f  t h i s  clause. part- t ime experience w l l l  be ca lcu lated 
on the basis o f  1,725 hours worked equal l ing one year o f  experience. 

experience c r e d i t s  superior t o  the above prov is ions.  such prov is ions 
sha l l  cont inue t o  be i n  e f f e c t .  

29.03 E f f e c t i v e  December 29, 1986, par t- t ime employees w i  11 accumulate serv ice 
f o r  purposes o f  progression on the sa lary  g r i d .  on the basis on one year 
o f  serv ice f o r  each 1.725 hours worked. 

NOTE: Where e x i s t i n g  C o l l e c t i v e  Agreements have prov is ions f o r  recent r e l a t e d  

ARTICLE 30 - SUPERIOR BENEFITS 
30.01 Unless e x i s t i n g  bene f i t s .  r i g h t s ,  p r i v \ leges ,  p rac t i ces ,  terms or 

condi t ions o f  employment which may be considered t o  be superior t o  those 
contained here in are s p e c i f i c a l l y  re ta ined by t h i s  Agreement, they s h a l l  
be deemed not  t o  cont inue I n  e f f e c t .  

ARTICLE 31 - GENERAL 
31.01 h b o r a t o  r y  Coats - When required by the Hospi ta l  t o  be worn, the 

Hospi ta l  s h a l l  provide an adequate supply o f  laboratory  coats o r  o ther  
' p ro tec t i ve  c l o t h i n g  f o r  a l l  employees which. a t  the expense of the 

Hospl ta l ,  sha l l  be laundered and replaced when w i t h  reasonable wear and 
tear ,  t h e i r  cond i t i on  warrants i t .  
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A R T I C L E  32 - DURATION AND RENEWAL 

32.01 This Agreement sha l l  continue i n  e f f e c t  u n t i l  the 31st dav o f  

March. 1941 and s h a l l  continue automat ica l ly  the rea f te r  f o r  annual 

periods o f  one year each unless e i t h e r  p a r t y  n o t i f i e s  the other  i n  
w r i t i n g  t h a t  I t  intends t o  amend o r  terminate t h i s  Agreement i n  
accordance w i t h  the fo l lowing:  

32.02 (a)  I n  the event the p a r t i e s  o f  t h i s  Agreement agree t o  negot ia te f o r  

i t s  renewal through the process o f  cen t ra l  bargaining. e i t h e r  p a r t y  

may g ive  n o t i c e  t o  the other  o f  i t s  des i re  t o  bargain fo r  the 
renewal o f  t h i s  Agreement w i t h i n  120 days p r i o r  t o  the terminat ion 
date o f  t h i s  Agreement. Negotiat ions on l o c a l  matters s h a l l  take 

p lace dur ing the per iod from 120 t o  60 days p r i o r  t o  the terminat ion 

date o f  t h i s  Agreement. 
matters" means those matters which have been determined by mutual 
agreement between the cen t ra l  nego t ia t ing  committees representing 

each of  the p a r t i e s  t o  t h i s  Agreement as being subjects for l o c a l  
bargain ing d i r e c t l y  between the p a r t i e s  t o  t h i s  Agreement. I t  1s 
a l s o  agreed t h a t  loca l  bargaining sha l l  be subject  t o  such 
procedures as may be determined by mutual agreement between the 
cen t ra l  nego t la t lng  committees re fe r red  t o  above. 

(b) I n  the event the p a r t i e s  t o  t h i s  Agreement do not  agree t o  negot ia te 
f o r  I t s  renewal through the process o f  cen t ra l  bargaining, e i t h e r  

p a r t y  may n o t i f y  the other  w i t h i n  the per iod from n ine ty  days t o  
s i x t y  days preceding the exp i ry  date o f  t h i s  Agreement t h a t  i t  

desi res t o  amend or terminate t h i s  Agreement. 
amendment o r  terminat ion i s  given by e i t h e r  par ty ,  the other  p a r t y  

agrees t o  mee t  f o r  the purpose o f  negot ia t ions w i t h i n  t h i r t y  (30) 
days a f t e r  the g i v i n g  o f  n o t i c e  I f  so requested. I t  i s  f u r t h e r  
understood t h a t  the cen t ra l  nego t ia t ing  conunittees w i l l  mee t  i n  the 

s i x t h  month p r i o r  t o  the terminat ion o f  t h i s  Agreement t o  convey thc 

in ten t ions  o f  t h e i r  p r i n c i p a l s  as t o  p a r t i c i p a t i o n  i n  cen t ra l  
negot ia t ions,  i f  any, and t o  determine the condi t ions for such 
cen t ra l  bargaining. Proposals on cen t ra l  issues sha l l ' be  exchanged 

by the cen t ra l  nego t ia t ing  committees dur ing the per iod from 150 t o  
120 days p r i o r  t o  the terminat ion o f  t h i s  Agreement. 
on cen t ra l  matters sha l l  take place dur ing the per iod commencing 90 
days p r i o r  t o  the termfnat ion o f  t h i s  Agreement .  

I t  i s  understood and agreed t h a t  " l o c a l  

I f  no t i ce  o f  

Negotiat ions 
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I N  WITNESS WHEREOF the par t ies  hereto have executed th is  Co l lec t ive  Agreement 
t h i s  28th day o f  June, 1989 a t  Hamilton, Ontario 

June 27. 1989 
jdSS95LC (40-73) (6L) 



APPENDIX "A" 

Thromboembol i c  
Technic ian 11 

Non-Registered 
Technologist  

OCCUPATIONAL CLASSIFIrATIO NS AND SALARY RATE< 

SALARY (ON Ho NTHLY BASIS AFTER PERIOD OF TIME RKED) 

Apr. 1/68 2.152 2.188 
Apr. 1/89 2.244 2.281 
Apr. 1/90 2.339 2.378 

RADIOLm 

Occupa t i onal A f t e r  A f t e r  A f t e r '  A f t e r  A f t e r  A f t e r  A f t e r  A f t e r  A f t e r  
c1 as s i  f i ca t i on  ~~~~~~~~~~ 

1,989 
2.074 
2.162 

2.229 
2.324 
2,423 

1,977 
2.061 
2.149 

Audi 0- V i  sua I Apr. 1/68 2.317 2.383 2.434 
Apr. 1/89 2,416 2,484 2.538 
Apr. 1/90 2.518 2.590 2,645 

Audio- visual Apr. 1/68 2,576 2.673 2.715 2.764 2.826 2.882 2.944 3,014 
Technic ian 11/ Apr. 1/89 2.627 2.767 2.810 2.860 2.932 2.990 3.055 3,127 3.174 
Registered Technol. Apr. 1/90 2.732 2.878 2.923 2.975 3.049 3.109 3.177 3.252 3,301 3.350 

Senior Technologist Apr. 1/88 2.833 2,878 2.930 2,996 3,&5 3.121 3.195 3.271 3.348 
Apr. 1189 2.988 3.032 3.108 3.169 3.238 3.315 3.364 3.414 
Apr. 1/90 3.097 3.154 3.232 3.296 3.368 3.447 3.499 3.550 

The advancement o f  an employee's r a t e  f o r  the appropr ia te  c l a s s i f i c a t i o n  a t  an e a r l i e r  da te  than an t i c i pa ted  by the  
Appendix O r  the engaging of an employee a t  a r a t e  above the minimum of  the c l a s s i f i c a t i o n  sha l l  be a t  the  so le  d i s c r e t i o n  
o f  t he  Hosp i ta l .  

A p r i l  17. 1989 
jm/sp/SS3LC (43)  ( I L )  



Laborator i  e2 

Occupat ional  
C l a s s i f i c a t i o n  

Technician 1 
E f f e c t i v e  A p r i l  1/88 
E f f e c t i v e  A p r i l  1/89 
E f f e c t i v e  A p r i l  1/90 

E f f e c t i v e  A p r i l  1/88 
E f f e c t i v e  Apr i  1 1 /89 
E f f e c t i v e  A p r i l  1/90 

E f f e c t i v e  A p r i l  1/88 
E f f e c t i v e  A p r i l  1/89 
E f f e c t i v e  A p r i l  1/90 

Technician I 1  

Technician 111 

Reqi stered Technoloa is t  
E f f e c t i v e  Apr. 1/88 
E f f e c t i v e  Apr. 1 /89 
E f f e c t i v e  Apr. 1/90 

E f f e c t i v e  Apr. 1/88 
E f f e c t i v e  Apr. 1/89 
E f f e c t i v e  Apr. 1/90 

E f f e c t i v e  Apr. 1/80 
E f f e c t i v e  A p r .  1/89 
E f f e c t i v e  Apr. 1/90 

Sen io r  Technolosist  

EMG Technolosist  I1 

@XUPATIONAL CLASS IFICATIONS OF SALARY RATES 

SALARY (ON A MONTHLY BASIS AFTER PERIOD OF TIME WORKEDL 

A f t e r  
U 1 Year 

1,961 2,002 
2,044 2,087 
2,131 2.176 

2,152 2.188 
2,244 2.281 
2.339 2.378 

2,066 2.126 
2,154 2.216 
2.245 2.340 

2.576 2,673 
2.627 2.767 
2.732 2,878 

2,833 

A f t e r  A f t e r  A f t e r  A f t e r  A f t e r  A f t e r  
2 Years 3 Years 4 Years 5 Years 6 Years 7 Years 

2.037 
2,124 
2.214 

2.229 2,277 
2.324 2,374 
2,423 2.475 

2.169 2,222 2.277 2.333 
2.261 2.316 2.374 2.432 
2.357 2.415 2,475 2.536 

2,715 2,764 2.826 2,882 2,944 3,014 
2.810 2.860 2.932 2,990 3.055 3.127 
2.923 2.975 3.049 3,109 3,177 3,252 

2.878 2,930 2.996 3,055 3,121 3,195 
2.988 3.032 3.108 3.169 3.238 3.315 
3.097 3.154 3.232 3,296 3.368 ' 3.447 

2.772 2.843 2.920 . 2.993 3,057 
2,890 2.964 3,044 3.120 3.187 
3.013 3.090 3.174 3,253 3.322 

A f t e r  A f t e r  
B Years 9 Years 

3,174 
3,301 3.350 

3.271 3,348 
3.364 3.414 
3,499 3.550 
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Occupational A f te r  A f t e r  A f t e r  A f t e r  A f t e r  A f t e r  A f t e r  A f t e r  A f t e r  
C1 as s i  f i  cat1 o n 1 Year 2 Years 3 Years W L&MS W &UKS 

EMGlEEG Technoloqi s t  I I I /Anaesthesi  a Technoloqi a 
E f f e c t i v e  Apr. 1/88 2.939 3,014 3.095 3.175 3.253 
E f f e c t i v e  Apr. 1/89 3,064 3.142 3,227 3,310 3,391 
E f f e c t i v e  Apr. 1/90 3,194 3,276 3.364 3.451 3.535 

The advancement o f  an employee's r a t e  f o r  the appropriate c l a s s i f i c a t i o n  a t  an e a r l i e r  date than an t i c lpa ted  by 
the appendix or the engaging o f  an employee a t  a r a t e  above the minimum o f  the c l a s s i f i c a t i o n  shal l  be a t  the 
sole d i s c r e t i o n  o f  the hospi ta l .  

A p r i l  17, 1989 
Jm/sp/REC4LC (43-44) (1L) 



LETTER OF INTENT 

Te rms  o f  Reference - Phase I11 

That a l l  hosp i ta l s  p a r t i c i p a t i n g  i n  cen t ra l  bargain ing f o r  the 1988 round o f  
negot ia t ions be inc luded i n  the Phase I11 study. 

This study w i l l  inc lude an examination o f  a l l  pos i t i ons  no t  covered under 
Registered Technologist, Senior Technologist and Charge Technologist and, 
where i ndi  cated, the developmen t'.of c l  ass i  f i cat ions and s tandardi zat  i on o f  
wages. 

Union representat ives on t h i s  committee w i l l  be. guaranteed s u f f l c i e n t  t i m e  o f f  
w i t h  pay t o  p a r t i c i p a t e  on t h l s  committee. 

Phase I11 w i l l  be concluded by March 31, 1989. 
on the c l a s s l f i c a t i o n  leve ls ,  the wages. the d i f f e r e n t i a l s  o r  the method o f  

implementation, where such changes are Ind icated,  the p a r t i e s  agree t o  r e f e r  
these matters to a r b i t r a t i o n .  

Should no agreement be reached 

Employees covered by Phase I11 s h a l l  receive a 4.5% increase e f f e c t i v e  
A p r i l  1, 1988. Employees s h a l l  be placed on the standardized wage g r l d  
e f fec t i ve  A p r i l  1 ,  1989. A l l  wage ra tes  contained i n  the new wage g r f d  sha l l  

be increased by 4.25% e f f e c t i v e  A p r i l  1. 1989 and by a f u r t h e r  4.25% e f f e c t i v e  
A p r l l  1. 1990. 

February 24. 1989 
sp/SS92LC (36) (2L) 



LETTER OF UNDERSTANDING 

The Hospital  agrees t o  consider part- time employees f o r  temporary f u l l - t i m e  
vacancies where such employees have the necessary s k l l l ,  a b t l l  t y ,  experience 
and re levant  q u a l i f l c a t l o n s  t o  perform the work. 

Where two (2)  o r  more part- time employees express i n t e r e s t  and where the above 
factors  a re  r e l a t i v e l y  equal, sen lo r l ty  shal l  govern. 

February 24, 1989 
sp/SS92LC (37) (21)  



, 
LETTER OF UNDERSTANDING 

The parties agree that during the life o f  this Collective Agreement, a 
Labour-Management Committee as set out In Article 8.03 will convene at the 
request of  the Unlon to deal wlth matters of scheduling In the Laboratories 
and Radlology Departments at the Chedoke Hospital slte. 

The number o f  representatives forming the committee will be mutually agreed 
upon. 

jmlSS4756TC 
June 28, 1989 


