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ARTICLE 1 - DEFlNtTiONS 

1.01 'Board' means The Peel Board of Education. 

1.02 "Union' means the Canadian Union of Public Employ: I 
and its Local 2544. 

1.03 "Employee' means an employee of the Board included i 
the bargaining unit defined in paragraph 3.01. 

1.04 where a noun, pronoun or adjective indicating gender c 
sex Is used, the other gender or sex shall be deemed t 
be included unless speckally excluded. 

1.05 'Regular hourly rate' means the applicable hourly rate -. 
forth in the salary schedules contained In Schedule A t 
this agreement. 

1.06 'Certificated trades ersons" means any tradespersc 

carpenter, plumber, electrician, heating technician 
heating technician 2, heating and neumc~ic contrc 

preventive maintenance mechanic, small enginc 
mechanic, reM eration mechanic, welder. and ar 
further classifica~on which the Board, after consuitatlo 
with the Union, may from time to time wish to designc 
as certificated. Emplo ees within these groups must hoi 
certificates, licenses, eyc., required by the Department c 
Labour, where applicable. 

1.07 "Casual Employee' shall mean a person employed by th 
Board who is a member of the bargaining unit and do 
not work a re ular number of assigned hours or days pf 
week but wogs only when called in by the bard  to d 
so and shall not permanently replace a Regulc 
employee. 

employed by the E oard in the following capaciti 

technician, electronics technician, L cksrntth, paintc 
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4RTICLE 1 - DEFINITIONS Continued) 

.08 "Custodial Staff" and "Plant Operations Department" shall 
be deemed to include the classfflcation of "School 
Attendant", but the term "Custodian", "Assistant 
Custodian" and "Head Custodian" shall be deemed not 
io include or refer to the classification of "School 
Attendant". 

.09 "Regular part-time employee" shall mean a person 
employed by the Board who is a member of the 
bargaining unit and works a regular number of assigned 
hours per week, which shall normally be less than 24 hours - 

J ,,' 
/ \, '.( 

-10 "Students" shall mean a student employed by the Board 'i. 
during the summer vacation period to perform custodial ' 

and maintenance duties. The following provisions of the 
collective agreement shall be the only provisions which 
apply to such students: 

Article2 - Purpose 
Article 3 - Reco nition 
Article 4 - Boarc?s Rights 
Article 5 - Union Security 
Article 6 - Grievance Procedure 
Article 7 - Arbitration Procedure 
Article 9 - No Strike, No Lockout 
Article 10 - Union Executive and Grievance 

Committee 
Article 12 - Safety Provisions 
Article 23 - Termination 
Article 22 & Chart I, Schedule "A' - Salary Schedule 

Article 24.02,24.04 and 24.05 

per week. i 'i 

(Student Rate only) 
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ARTICLE 2 - PURPOSE 

2.01 T h e  general purpose of this Agreement is to maintc 
harmonious relations between the Board and 
employees, to provide for collective bargaining, for : 
prompt and equitable disposition of grievances, and 
establish salary levels, hours of work aind wor'. 
conditions generally for all employees who are subject 
the provisions of this Agreement. 
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RTICLE 3 - RECOGNITION 

01 The Board recognizes the Union as  the sole and exclusive 
bar aining agent for all its custodial staff, maintenance 
s+a# storekeepers, printing staff, cafeteria help and 
school bus drivers, save and except Assistant Supervisors, 
Foreman, persons above the rank of Assistant Supervisor 
or Foreman, those employed as  office personnel, and 
any other employees covered by a subsisting Collective 
Agreement. 

92 This Agreement contalns all the terms and conditions 
agreed upon by the Board and the Union and, during the 
term of this Agreement, neither will be required to 
negotiate on any further matter affecting these terms 
and conditions or on any other subject not included in 
this Agreement. 
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ARTICLE 4 - BOARDS RIGH 1s 

4.01 T h e  Union acknowledges that it is the fight of the bc .  
to: 

a) maintain order, dkcipline and efficiency; 
b) lay-off sub t to the provisions of Article 8; 
c) hire, direc!%xs ,transfer, promote; 
d) discharge, demo 7 e, suspend or otherwise disciplir 

e) ma P ntain and enforce rules and re uiationc;; 
em loyees for just cause: 

generally to manage Board a#airs, and withoi 
restricting the generaltty of the foregoin , tl 
determine the number of personnel requirecf t' 
standards of performance for ail emplloyees, tb 
methods, procedures, machinery and equipment . 
be used, schedules of work and all ot)ier w;; 
concerning the operation of Board fcxHlties nc 
otherwise specifically dealt with elsewhere in th 
Agreement; 

g) none of the rights set forth in this Article will 0 
exercised in a manner inconsistent with the provisb 
of this Agreement. 

9 



\RTiCLF 5 - UNION SECURITY 
1 

/ /  

~ 0 1  The Board shall deduct Union dues from each pay of 
each employee, and remit the sum deducted together 
wlth a list of employees from whom this pay deduction is 
made by the 15th of the month following. The Union shall 
notify the Board in writing of the amount of such dues 
from time to time. The Board agrees to Insert on the T-4 
slips given to each employee the amount of dues 
deducted each year. 

i li 

1.02 The Board shall not be required to discharge any 
employee who is not a member of the Union other than 
for the refusal of such employee to comply wlth Section 
5.01 of Article 5. 

,.03 No member of the bargaining unit having completed six 
(6) months probation, and classified as a permanent , 
employee as per Article 8.02 shall be terminated, nor for 
a riod of one (1) year, be demoted or suffer any loss of 
sa& as a result of the Board contracting out work or 
services which are performed by members of the 
bargaining unit. 

After this period of one (1) year the employee will be 
paid the maximum salary for the services he/she is 
performing. 

, 
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ARTICLE 6 - GRIEVANCE PROCEDU RE 

6.01 It is the mutual desire of the parties hereto that 
complaints by employees be adjusted as quickly as 
possible and it is understood that an employee has no 
grievance until he/she has first given his/her immediate 
non-bargainlng unit supervisor an opportunity to adjust 
hii/her complaint. If an employee has a c:omplaint, 
he/she shall discuss it with hls/her immediate supervisor 
within ten (10) workin days after the employee 
becomes aware or wouf!d reasonably be expected to 
have become aware of the clrcumstances giving rise to 
the complaint and in doing so the employee inay have 
the assistance of the employee's steward if the 
emplo ee so desires. His/her immediate supervisor will, 
within ren (10) working days of having been made aware 
by the employee of his/her complaint, adviie the 
employee of the supervisor's decision regarding the 
complaint. The employee may then, within ten (10) 
working days of receiving hidher immediate supervisor's 
decision, take the matter up as a grievance in the 
following manner and sequence. 

STEP 1 

The Union will present the alleged grievanc:e to the 
Department Supervisor (e.% Manager of Plant 
Operations, Manager of Plant aintenance, Comptroll- 
of Finance, Director of Administrative Services:i In writing 
in a form such as that attached as Schedule "B" to thL 
Agreement which shall include: 

a) the nature of the grievance: 
b) the remedy sought; and 
c> the Article(s) of this Agreement alleged to have been 

violated. 

The Depaftment Supervisor or his/her designate shall 
convene a meeting with the appropriate Board Officials, 
the grieving employee, the Union Grievance CommitteL 
and such others as  he/she requires within ten (10: 
working days following the presentation of the grievancc 
to him/her. The decision, in writing, to thle grievinn 
employee and to the Chairperson of the Union 
Grievance Committee shall be rendered within ten (1 0) 
working days following the above meeting. 
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RTlCLE 6 - GRIEVANCE PROCEDURE (Continued) 

01 STEP2 

if the employee is not satisfied with the decision rendered 
at Step 1, he/she may within ten (10) working days 
thereafter submit his/her grievance in writing to the 
Manager of Employee Relations. 

The Manager of Employee Relations, or designate, shall 
convene a meeting with the appropriate Superintendent, 
e.g. Superintendent of Plant or the Director of 
Administrative Services or the Comptroller of Finance, the 
grieving employee, and the Union Grievance Committee 
and such others as required withir: ten (10) working days 
following the presentation of the grievance. The 
decision, in writing, to the grieving employee and to the 
Chairperson of the Union Grievance Committee shall be 
rendered within ten (lo) working days following the 
above meeting. 

STEP 3 

if the employee is not satisfled with the decision rendered 
at Step 2, he/she may, within ten (10) working days, 
submit his/her grievance to the Board's Grievance 
Committee through the Director of Ne otiations. The 
employee will be assisted by the Unyon Grievance 
Committee. 

The Board's Grievance Committee shall meet within 
fifteen (15) working days to deal with such grievance. 
The Grievor shall attend at this meeting. 

The Board's Grievance Committee shall render its 
decision in writing to the grieving employee and to the 
Chairperson of the Union Grievance Committee or in the 
case of a Union grievance, the Union within ten (10) 
working days following the meeting. 
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ARTICLE 6 - GRIEVANCE PROCEDU RE (Continued) 

6.0 1 

6.02 

6.03 

6.04 

6.05 

6.06 

STEP 4 

If the employee is not satisfied with the decisioin renderec 
in Step 3, he/she may, through the Union Grievanc 
Commlttee, demand, in writing, that the matter be ta' 
to arbitration in accordance with the procedure set ou 
hereunder. 

Any of the time limits specified in the Grtevanc 
Procedure may be extended by the mutual agreemL.. 
of the parties. Where no such agreement has t:. 
made or where the agreed extension has expired (a) tk 
grieving employee, or in the case of a Union Grlevanc 
the Union may proceed to the next step of th 
procedure if the appropriate Board Official eKceeds thf 
time allowed for him/her to act, or (b) the [Board ma! 
consider the grievance abandoned if the grievinc 
employee, or in the case of a Union Grievance, the Unior 
exceeds the time aiiowed for him/her or the Uniion to act. 

A complaint or rievance arising directly between th. 
Board and the 8nion may be initiated by either part 
commencing with Step 2 within ten (10) WOFkllng days c 
the occurrence complained of. 

At any Step of the Grievance Procedure, the number c 
Union members will be restricted to a maxirrium of foc 
(4) including the grievor, with the exception of Step 3 a 
which the number of union members will be riestricted t c  
a maximum of seven (7) including the grievor. 

When any employee covered by this Agreement is call: 
to the office to appear before the Manager of Pia. 
Operations or Manager of Plant Maintenanc:e or 0th. 
non-bargaining unit supervisors for the purpose of bein! 
disciplined or discharged, he/she shall have a member c 
the Union Executive with him/her. 

The Board agrees to place copies of any disciplinar 
letters or documents in each employee's personnel fil, 
A copy of the letter must be iven to the employee anc 
upon his/her written authorizafon, to the Union. 
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.RTICLE 7 - ARBITRATION PROCEDURF 

.01 Both parties to this Agreement agree that any dispute or 
grievance concerning the interpretation, application or 
administration or alleged violation of this Agreement 
including any question as to whether a matter is 
arbitrable which has been properly carried to Step 3 of 
the grievance procedure outlined in Article 6 above and 
which has not been settled will be referred within thirty 
(30) working days to a Board of Arbitration at the request 
of either of the parties hereto. 

02 The Board of Arbitration will be composed of one person 
appointed by the Board, one person appointed by the 
Union, and a third person to act as Chairperson chosen 
by the other two members of the Board of Arbitration. 

03 No person shall be appointed as an arbitrator who has 
been involved in an attempt to settle the grievance or 
alleged violation. 

04 Within ten (10) working days of the request by either 
party for a Board of Arbitration, each party shall notify 
the other of the name of its appointee. 

05 Should the person chosen by the Board to act on the 
Board of Arbitration and the person chosen b the Union 

days of notification mentioned in 7.04 above, the Minister 
of Labour of the Province of Ontario will be asked to 
nominate someone as an impartial Chairperson utilizing 
the services of the Labour Management Arbitration 
Commission. 

fail to agree on a third person wlthin twenty ( 8 0) working 

36 The decision of the Board of Arbitration or a majoriiy 
thereof constiuted in the above manner shall be binding 
upon both parties. If there is no majortty award, the 
award of the Chairperson shall govern. 
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ARTICLE 7 - ARBITRATION PROCEDURE (Con tinuedl 

7.07 The Board of Arbitration shall not make any decision 
inconsistent with the provislons of this A reement, nor 

provisions. 
shall they alter, modify or amend any pa a of its existing 

7.08 Each of the parties to this Agreement wiP bear thL 
expenses of the Arbltrator appointed by it,: and t!: 
parties will jointly bear the expenses of the proceeding: 
including the Arbiiration Chairperson. 

7.09 Notwithstanding the above, the parties to th' 
Agreement may mutually agree to the appointment of c 
single arbitrator rather than a Board of ArbH'ration. 

if the parties do not agree to the appointment of a slngl 
arbitrator then the provisions of Article 7.02 shall apply. 
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ARTICLE 8 - SENIORITY 

8.01 a) Seniority as referred to in this Agreement shall mean 
the length of continuous service in the employ of the 
Board or its predecessors, in a position now included 
in this bargainin unit or the bargaining unit 
represented by C.8.P.E. and its Local 1628. However, 
employees employed under the Local 1628 
collective agreement shall have no seniority rights 
under this agreement unless and until they become 
employed in this bargaining unit. 

b) The following rules governing seniority are designed 
to give employees an equitable amount of job 
security based upon their qualifications to perform 
the work that is available and their seniority with the 
Board. 

c) Casual employees will not accrue seniority; however 
casual employees will receive preference over 
non-bargaining unit applicants when applying for 
regular positions. 

d) Notwithstanding the foregoing a casual employee 
who is subsequently hired as  a regular employee, 
without any interruption of the employee’s 
continuous service, shall be credited with seniority on 
the basis of the employee‘s most recent date of hire 
as a casual employee. 

, 

;.02 A newly hired person will be on probation and will not , I b 
have any seniority standing until after he/she has worked 
for a total of six (6) months, provided the employee has 
worked a minimum of three hundred and ninety (390) 
hours. The employee will then be considered a 
permanent employee and the employee’s seniority will 
date back six (6) months. Neither the Union nor any 
employee will question the dismissal or discipline of any 
probationary employee, nor shall the dismissal or 
discipline be the subject of a grievance. 

;.03 Whenever, in the judgement of the Board, lay-offs of 
members of the bar aining unit will be required, the 
Board will notify the tnion in writiny at least ten (10) 
working days prior to the lay-offs invo ved, the number of 
personnel affected and any variations from normal 
seniority which will be required as  the result of Article 8.05. 

I 

{, 
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ARTICLF 8 - SENIORITY (CO ntinued) 

8.04 A seniority list, including all current members of thc 
bargainln unit, listed in order of seniority, will b- 
forwarde8 to each location on the first day of Augu.' 
and February each year during the Agreement. 

8.05 In all cases of lay-off or recall from lay-off seniority \:.'!I. 

govern provided the employee has the cibility ana 

a) In cases of lay-off which include employees who 
have been trained in particular job functions whict 
remain a Board requirement, such employees will not 
be laid off unless more senior members of th 
bargainin unit who would otherwise be laid off ar 
fully capatle of carrying out the functions cf the job. 

b) In cases of recall where the work which becom 
available is of a special nature, the most senioi 
members of the bargaining unit on lay-off 11;: 
capable of carrying out the special functions will b 
recalled. 

\ \ qualifications to perform the job. 

8.06 In all cases under Article 8.05 or 8.07, a member of th, 
bargalnlng unlt replacing a less senior member, th, 
indlvidual "Bumpin In" to the position, will be given ter. 
(10) working days 8, familiarize himself with thts new job. 
This period IS not to be deemed a training period. If af' 
ten (10) working days the individual in the judgement 01 
the Board is not capable of carrying out the duties of th, 
position, helshe will be notified why helshe is sc 
considered and will be laid off subject to recall lr 
accordance with the recall procedure, when a suitabl 
job which helshe is capable of performing is vacant anc 
available. 

4 
d 

8.07 Permanent employees who are laid off because of lack 
of work will be retained on the seniority list for a perioc 
equal to their seniority at the time of lay-off but In nc 
event to exceed flfteen (15) months. During that period, 
they will be subject to recall If sultable wok becom 
available which they are qualified to perform. 
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ARTICLE 8 - SENIORITY (Continued) 

8.08 Recall to work shall be by registered letter or telegram 
addressed to the last address recorded by the employee 
with the Board. It shall be the duty of the employee to 
notify the Board promptly of any change of address. 
Should an employee fail to do this, the Board shall not be 
responsible for failure of a notice sent by registered mail 
to reach such employee. An employee who is recalled 
to work must signify his/her intention to return within fiie 
(5) working days after a notice of recall has been sent 
out and must return within a further ten (10) working days 
or forfeit his/her right to recall. 

3.09 Seniority previously accumulated will be lost and the 
employee's service deemed terminated whenever an 
employee: 

a) voluntarily leaves the employ of the Board; 
b) is discharged and not reinstated through the 

grievance or arbitration procedures; 
c) is absent from work without permission and without a 

reasonable explanation In excess of three working 
days; 

d) falls to return to work upon termination of an 
authorized leave of absence, unless excused by the 
Board, or utilizes a leave of absence for purposes 
other than those for which the leave of absence was 
granted; 

e) retires. 

i.10 An employee who is or has been transferred from a 
position which is not part of the bargaining unit may be 
returned to the said bargaining unit by the Board and 
shall retain his/her full accumulated seniority. He/she 
may not, however, displace any employee as a result 
unless that employee is the most junior member of the 
bargaining unit. In such cases the provisions of Article 
11.01, Job Posting, will not apply. It is understood that 
there will be no accumulation of seniority for services 
outside of the bargaining unit. 

:.11 No employee shall be dismissed or have his/her hours 
reduced due to technological change. 
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ARTICLE 8 - SENIORITY (Continued) 

Technological change 

8.12 Subject to Article 8.1 1, the Board may make adjustment 
in the number and assignment of its employees as a 
result of technological changes and may make an such 
changes which are necessaly to maintain efkie:,: 
operations and optimal service to the public. In 
recognition of the impact that any such major chan . 

parties regarding employees who may be affected, th: 
following will apply. 

a) The employer undertakes to advise the Union as far in 
advance as feasible of any such changes which th. 
Board has decided to introduce which wlll resuW in 

/Y * \? significant and Immediate changes In the 
employment status of employees. 

b) In providing such notice the Board shall advise th, 
Union of the following information; 

i) the nature of the change: 

ii) the approximate date on which the employ 
proposes to effect the change: 

iii) the approximate number ciassificcition anc 
location of employees likely to be affected; 

iv) the effects the change may be exipected tc 
have on the employees’ employment status. 

c) Either the Union or the Employer may refer to thc 
Joint Training Committee the issue of what, if any 
training may be necessary as a result of the notk 
given by the Employer. 

may have upon employees and the concern of B h; 

/r. 

?- 

rt* 
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ARTICLE 9 - NO STRIKE, NO LOCKOUT 

9.01 During the term of this Agreement the 8oard agrees that 
there will be no lockout and the Union agrees that there 
will be no strike. 

Strike and lockout shall be as defined in The Ontario 
Labour Relations Act. 
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ARTICLE 10 - UNION EXECUTIVE AND GRIEVANCE COM lMlTTEE 

10.01 The Board agrees to recognize not more than a total 01 
twenty-four (24) members of the Union CIS members ol 
the Union Executive and related Committees. Th 
negotiating committee shall be composed of not mor 
than ten (1 0) members. 

10.02 a) It is understood that a member of the Unior 
Executive or a committee member hlas his/h, 
regular work to perform. If it is necessairy to deo 
with matters arising out of this Agreement or t c  
attend negotiations for a new Agreement durinr 
workin hours he/she will not leave hisfher WO 
withou? first obtaining the written permis;ion (in ar 
emergency situation oral permission may 0 
obtained with follow up written permission) of thc 
Manaqer of Employee Relations or designate. ThL 
supervisor and applicable xhooi official shall recorc 
the leaving and returning time of Union memb. 
absent on Union business. The Union will b 
responsible for reimbursing the Board for irime off or 
Union business at the individual's applicable rat,. 
No employee, other than those described in 10.0 
shall enga e in any Union activity during his/h, 

for such activity from a member of the Unior 
Executive has been received and approved ir 
writing by the Manager of Employee Relations o 
designate. The Mana er of Employee Relations \..i 
set out the terms an8conditions of said permissior 
in the wriiten approval. 

responsible for reimbursing the Board flw the fir. 
L b) Notwithstanding the above, the Union will not b 
\ 

(1st) one hundred and twenty-five (125) alays utilize 
p e r  contract year. 

regular wor 1 Ing hours unless a request for approvc 

\' 

10.03 The Union shall keep the Board informed of the nam . 
and areas of responsibility of its executive anc 
committee members. The effective date G 
appointment shall be included in such notificcitions. 
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ARTICLE 11 -JOB POSTING 

1 1.01 In the event new jobs are created or vacancies occur in 
jobs, the Board shall post such new jobs or vacancies for 
a period of five (5) working days in order to allow 
employees to apply in writing, before outside 
applications are invited. When, in the judgement of the 
Board, the ability and qualifications are equal, then 
seniorily will be the determining factor. No outside 
advertisements shall be placed until present employees 
have had an opportunity to apply. 

9 \  (-7 
vi 

I 1.02 Employees shall be given five (5) working days notice 
regarding permanent transfers to other locations. 

1 1.03 If the Board chooses to fill the vacancy, the Board shall, 
if possible, make posting awards within twenty (20) 
working days of the closing date of the posting. 

11.04 a) The Employer may hire personnel on a temporary or 
casual basis for special projects and during periods 
of heavy workload and in cases of emergency, for 
a period of not more than 90 calendar days in any 
12 month period and such personnel shall not 
thereby become permanent or probationary 
employees and are not covered by any of the 
terms and conditions of this Agreement save for the 
rates of pay in Schedule A. In the event any such 
temporary or casual employee is later hired by the 
Employer on a permanent basis, the employee shall 
acquire seniorii as provided in Article 8. It is the 
intention of the parties that no employee who has 
acquired seniority under this Agreement and who Is 
shown on a seniority list will be laid off work by 
reason of the employer hirlng personnel under this 
Article. The time periods provided for herein may 
be extended by mutual agreement between the 
Employer and the Union. 

b) In case of an employee who is on leave of absence 
due to pregnancy, the Union agrees to waive 90 
calendar days in Article (a) and such days not to 
exceed 154 calendar days. 
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c) When a casual employee is hired as a replacement 
for a regular employee who is off work on a 
long-term illness, supported by a Doctor's raM!c&.lt, 
indicatin the period of absence is likely to be in 
excess 0790 days or extended leave of absence in 
excess of 90 days, the 90 calendar day period Y? 
not apply for such periods of absence of up to 12 
months duration. In such circumstances the casua 
employee may only flll the position for which tk.- 
casual employee was originally hired. The Union v *' 
be informed of all such hirings. 

d) On the first pay of the month, the Emiployer \.'I' 

deduct from the pay of all casual and temporc; 
employees Union dues equal to 85% of the regular 
monthly dues for a regular, full-time employee. 

11.05 Job Posting Applications are to be recebed by th. 
Human Resources Department. 

1 1.06 All notices of vacancies or new jobs invttin a~splication! 
shall be posted in each location and shallte numberec 
sequentially. 

11.07 Each job posting must give the following information H 
relevant: 

a) classification; 
b) name and location; 
c) categoly of school; 
d) square footage of school. 

11.08 An employee who has been successful in a jot: 
competition must remain In the position for a, 12-mont: 
period before applying for another position, unl- 
he/she has approval of the Department Supetvisor. 

Notwithstanding the above, the employee may apply foi 
a position in a higher classification. 
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ARTICLE 11 -JOB POSTING (Continued) 

1 1.09 The Board shall notify in writing each employee who has 
made an application for a job posting in accordance 
with this Article and who is unsuccessful, indicating the 
name of the successful candidate. The Board shall post 
notices at each location on a monthly basis, 
announcing the names of successful applicants for job 
postings. 

11.10 Where there are extenuating circumstances rior to a 

submit the application within twenty-four (24) hours. 
job posting closing date, an employee may p R one and 
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ARTICLE 12 - SAFETY PROVISIONS 

12.01 

12.02 

12.03 

It is mutually agreed that both parties will co-operate to 
the fullest extent in the prevention of accidents and with 
such promotion of safety and health as is deemed 
necessary. 

Safety equipment required by the Ministry of Labour or 
the Board, shall be supplied by the Board and must b 
used or worn where and when conditions demcmd. 

Whereas the Board and the Union recogtnize th ' 
obligations under the Occuoat ioNl Health 
A A  and are parties to an agreemen? entltieG 
"Guidelines for the Structure and Function of the CUPE 
Joint Occupational Health and Safety Committee", th, 
Board and the Union a ree to continue to participate in 
a Joint Health and Safe6 Committee. 
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4RTICLE 13 - PROBATIONARY PERIOD 

/ 13.01 A newly hired person is considered to be on probation 
for a period of six (6) calendar months after the date of 
assuming hislher position with the Board, provided the 
employee has worked a minimum of three hundred and 
ninety (390) hours. During this period he/she is eligible to 
be a member of the Union. Neither the Union nor any 
employee will question the dismissal or discipline of any 
probationary employee, nor shall the dismissal or 
discipline be the subject of a grievance. 
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ARTICLE 14 - LEAVES OF ABSENCE 

14.01 

14.02 

14.03 

14.04 

Leaves of Absence shall be as  per Board Pollcy. T h e  
Board will not amend the Policy in such a way that the 
number and duration of the leaves of absence for this 
bargaining unit are reduced during the term of this 
agreement. 

Union Leaves of Absence. 

If, at some future time, the duties of the President and/or 
other executive officer of the Union becomer full-time 
positions, they shall be allowed Leaves of Absence for 
the duration of their term of Office. This leave shall be 
without loss of seniority. At the end of the leave the 
employee shall have the right to return to his/her former 
position and location. 

An employee who is not on any other leave of absence 
or lay-off shall be entitled to two (2) days leave with pay 
for: 

a) paternity leave at the time of birth of a son orl 
daughter; 

b) adoption leave at the time of adoption. 

a> An employee granted a Maternity Leave or 
Adoption Leave pursuant to the Board's Leaves 
Policy, which commences on or after July 1, 1990 
shall be compensated by the Board IJnder an 
Unemployment Insurance Commission of Canada 

3 

& (i) is eligible for maternity 
benefits under U.I.C. la 
and b? 

'$. 
- ,  
* i  &\ 
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ARTICLE 14 - LEAVES OF ABSENCE (Continued) 

14.04 a) (ii) makes a claim to the Board on a form to be 
provided indicating the weekly amount 
payable by U.I.C. 
(As further clariflcatlon, the weekly 
supplementary benefit for the 2 week waitin 
period shall be equal to the weekly beneff 
received by the employee from U.I.C. during 
such leave.) 

No supplementary benefit will be paid under 
this pian for any week in the waiting period 
which falls outside the employee’s normal 
employment eriod (i.e. July and August if 10 

The supplementary 
plan shall be subject to approval by U.I.C. 

b) The pay and benefits provided for in Article 14.03, 
14.04, and 18.05 shall be the only entitlements for 
pay and beneftts of employees on Maternity Leave 
or Adoption Leave. 

month emp P oyment). 
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ARTICLE 15 - HOURS OF WORK 

15.01 Hours of work for fulktlme custodial staff nonrlally shall 
be eight (8) hours per day, forty (40) hours per week, 
Monday to Friday. 

2 3  The regular hours of work for a School Attendant who is 
a regular pgctdime employee, shall nomially be 
scheduled between 8:OO a.m and 1 1 :oO p.m. 

The normal hours of work for the maintenance 
department and the print shop shall be from '7:45 a.m. 
to 4:15 p.m. but the Board may schedule shifts at other 
times In accordance wtth the provisions of Article 15.02. 

The normal hours of work for the Central Stores 
Department shall be from 7:45 a.m. to 4 15 p.m. but the 
bard may schedule shifts at other times in acc:ordance 
wlth the provisions of Article 15.02. 

The normal hours of work for Cafeteria Workers and 
Cafeteria Worker - Group Leader shall be at least 
twenty-four (24) hours per week and up to thirty-five (35) 
hours per week, Monday to Friday. 

The normal hours of work for Clerk Dispatc:her and 
Maintenance Clerk clclsslficutions shall be thirty-fhm (35) 
hours per week, Monday to Friday. 

15.02 It is understood that the Board will prepare a re ular 
schedule of hours to be worked by employees. &ere 
changes in that schedule are necessary involving five 
(5) or more employees the Board will prcvide the 
employee and the President of the Union with as much 
advance notice as possible. Only in the case of 
emergenc shall there be no obligation on the part of 
the Board ro give such notice. 

15.03 All employees are expected, as a condition of their 
employment, to work in excess of their re ular hours on 
request. The Board will endeavour to gyve forty-elght 
(48) hours notice except where emergency conditions 
exist. Employees required to carry out such work will be 
expected to do so unless they can demonstrcrte urgent 
personal reasons why they cannot. 
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15.04 a) A School Attendant who is regularly scheduled to 
work but is unable to do so is required to call in to 
the office of the Manager of Plant Operations by 
1O:OO a.m. on the day in question glvlng the reason 
for the absence. 

b) The Board shall endeavour to notify casual 
employees before 1:OO p.m. on the da in question, 
if they are required to fill in for an absenyernployee. 
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ARTICLE 16 - SICK LFAVE 

16.01 Employees will be entltied to accumulate sick leave at 
the rate of two (2) days per month of servicc3. At no 
time, however, shall such sick leave exceed the 
maximum accumulation of 320 days. 

16.02 For absence in excess of five (5) consecutive working 
days, me employee shall provide medical evidence 
verifying the illness. The Board may require an 
employee to produce a medical certificate as proof of 
illness of any duration. Such request must be made 
wlthin two (2) working days of the employee's return to 
work. 

.\i 

16.03 An employee shall notify his/her immediate supervisor as 
soon as possible or as outlined in his/her depcxtmental 
directives, of any illness which will prevent himjher from 
petforming his/her duties. 

16.04 In the case of injury which is covered by Worker's 
Compensation, employees will be paid their wages in 
full by the Board up to a maximum of nine ($1) months 
from the time of the injury and the Board will receive 
compensation for wages awarded by the Worker's 
Compensation Board. 

a~ 

% 

16.05 Where an employee has used all of his/her 
accumulated sick leave, no further sick leave may be 
accumulated until the employee returns to active 
employment for a period of not less than twenty (20) 
consecutive working days. 
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ARTICLE 17 - RETIREMENT GRATUITY 

17.01 Each full-time employee on staff as of June 30th, 1978 is 
eligible for a retirement gratuity after ten (10) years 
continuous service with the Board. The gratuity is paid 
to an employee who has attained the age of sixty (60) 
years or who is eligible for retirement under O.M.E.R.S. 
Afier ten (1 0) years continuous service, the gratuity will 
be twenty (20) percent of the current salary. The 
gratuity will increase two (2) percent per year of service 
up to a maximum of fifty (50) percent. 



18.01 The Board agrees to contribute 1oo"x, of the prevailing 
premium rates for O.H.I.P., Extended Health Benefits 
(including vision and hearing), Group Life Insurance and 
Dental Plan. 

18.02 Board contributions for regular part-time employees (i.e. 
excluding casual employees) will be pro-rated in 
proportion to the number of hours worked except for 
employees whose normal hours of work per week a 
thirty-five (35) hours or more. 

18.03 Upon retirement from the Board, an employee with 10 or 
more years of continuous service with the b a r d  or its 
predecessors may elect to continue to participate In 
any Fringe Benefit Plans in which he/she is enrollied, until 
the employee reaches the age of sixty-five (1%). The 
retired employee shall assume the full cos1 of the 
premiums for such plans. 

18.04 The Board shall administer a Long Term Disability Plan 
provided that: 

a) any such plan conforms to the requirements of the 
Board's insurer; 

b) the necessary level of employee participation is 
ensured; 

c) the employees assume 100% of the premilum cost, 
which shall include an administration fee of not 
more than 5% of the premiums, which shall be paid 
to the Board. 

18.05 Effective July 1, 1989 the Board shall pay 100% of the 
premium cost of any plan under Article 18 in which the 
employee participates, excluding Long Term IDisability, 
during the first seventeen (17) weeks of an approved 
Maternity or Adoption Leave. 
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+RTICLE 19 - VACATIONS 

9.01 Members of the Union shall be allowed an annual 
vacation in accordance with the following: 

26 or more years service completed 
a s  of anniversary date - 6weeks 

20 - 25 years service completed 
as of anniversary date - 5weeks 

9 - 19 years of service completed 
as of anniversary date - 4weeks 

1 - 8 years of service completed as 
of anniversary date - 3weeb 

Less than one (1) year of service - 1-1/4 days 
per month 

Vacation pay shall be calculated on the basis of the 
standard work week and day as outlined in Article 15 at 
the regular hourly rate applicable. 

Employees on unpaid absence from work as scheduied 
in excess of tweniy (20) days of work during the 
calendar year shall receive vacation pay based on a 
pro-rata portion of full vacation. 

c 
b* 

3.02 Should a holiday as defined In Article 20, fall or be 
observed during an employee’s vacation period, 
he/she shall be granted an additional day’s vacation 
for each such holiday in addition to his/her regular 
vacation time. 
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ARTICLE 19 - VACATIONS (Continued) 

19.03 The Board reserves the right to schedule vacations to 
meet its operating requirements. For Custodial staff, 
vacations are to be scheduled in the period wh- 
schools are closed for the summer vacation. C:ustodian! 
wnh four (4) weeks or more vacation entitlement shall, 
subject to the agreement of the Manager of Plant 
Operations, be permitted to schedule up to two (2: 
weeks of their vacation at other times. Custodians 1:::::. 
three (3) weeks vacation entitlement shall, subject to 
the agreement of the Mana er of Plant Operations, b; 

vacation at other times. Custodial staff taking th * 
vacation in the summer may elect to take their fu" 
vacation at one time. All other bargaining uni; 
members may elect to take their full vacation at on, 
time subject to the agreement of the appropriat 
supervisor. 

permitted to schedule up B o one (1) week of th,.. 

19-04 Where an employee has used up all of his/hc. 
accumulated sick leave, he/she will not be eligible to 
accumulate further vacation credits other than that 
earned prior to his/her sick leave expiring until he/.? I 
has returned to active employment for a period not Is 
than twenty (20) consecutive working days. 

19.05 Should a pay date fall during a full-time or a regular 
part-time employees' scheduled vacation the 
employee may have the option of receivin the $\'& cheque for that pay date immediately prior to Baking 
such vacation leave, provided the Payroll Department 
has been given at least four (4) weeks prior nolice of the 
employee's scheduled vacation. 

a 
19.06 Vacations shall not accumulate from year to year. A 

year is defined as the period from the employee's 
anniversary date to anniversary date. 
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RTICLE 20 - PAID HOLIDAYS 

1.01 The paid holidays recognized by the Board are 
undernoted: 

New Year’s Day 
Herita e Day (if proclaimed and is a school holiday) 
Good?riday 
Easter Monday 
Victoria Day 
Canada Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 
Remembrance Day (if declared a school holiday by the 
Ministry of Education) 
Christmas Day 5,- B 

Boxing Day >L/7 ~ 

1.02 In order to qualify for paid holidays, the employee must 
work his/her full scheduled work period immediately 
preceding and following the holiday or be on 
authorized vacation during this period or be on 
authorized paid leave. 
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21.01 

21.02 

i 
3 

rJ 

& I !  

21.03 

With the exception of preventive maintenanc 
mechanics, new employees on completion of six (6 
months service from starting date, will be brought tc 
one half (1/2) of the maximum of salary range, and or 
completion of one (1) year service from starting dat: 
will be brought to maximum of salary range. 

The Preventive Maintenance Trainin Program will be o 
three (3) years‘ duration. Each par!cipan+ wiiil progr 
from minimum, to maximum salary in three (3) yea?, 
increments each equal to one third (1/3) of th- 
difference between mihimum and maximum salary. 
These increments will only be allowed tf the participan 
has been successful in all required classroom traininc 
and related examinations and in the opinion of th- 
Manager of Plant Operations has progressed iavourabl\ 
within the training program. Increments will be appliec 
on each participant’s anniversary of joining th- 
program. One half (1/2) of the increment will b 
considered applicable to the classroom trciinin anc 
related examinations, the other one half (1/2) 8, jol: 
experience and progress. 

Any tradespersons who are required to take compulsoy 
courses in order to maintain their present licenses shai 
be permitted paid leave for time spent at th43 course 
held during normal working hours. Comperrsation fo 
tuition and material will be 
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.RTICLE 22 -WAGES 

2.01 The Board agrees to pay and the Union agrees to 
accept, for the term of this Aqreement, the rates and 
wages as outlined in Schedule A" attached hereto and 
forming part of this Agreement. 
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ARTICLE 23 - TERMINATION 

23.01 This Agreement shall continue in effect from Jul 
1990 to June 30th, 1992 and shall & 

inereutter for annual periods of one year 
each, unles'either Pam/ notifies the other in \vrttlng no1 
less than thlw (30) days and not more than onc 
hundred and tweniy (120) days prior to the expiratior 
date that it desires to amend or termiinate thi 
Agreement. 

m m a t i c a  

23.02 In the event notice of amendment or ternhation i; 
given, negotiations shall begin within fifteen (1 5) day: 
following notification of amendment as provided In th, 
preceding paragraph or any longer period which may 
be mutually suitable. 
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.RTICLE 24 - MISCELLANEOUS PROVISIONS 

4.01 

4.02 

4.03 

4.04 

Copies of the new Agreement in a mutually agreed 
format shall be issued to all employees. New employees 
shall be given a copy of the contract on their date of 
hire by the Board. The cost of printing will be shared 
equally by the Board and the Union. 

A Labour Management Committee shall meet not less 
than twice per year or more frequently if requested by 
either party; but not more than once per month. The 
Committee shall attempt to solve problems arising 
during the term of the Agreement. 

\ 
b 

There shall be a training committee consisting of six (6) 
representatives of the Board and six (6) representatives 
of the Union. The mandate of the training committee 
shall be to review the needs of the employees and the 
Board with respect to the training of bargaining unit 
members. The committee shall make recommendations 
to the Board. The committee shall have such resources 
and assistance as may be agreed to be necessary. It 
shall meet every two months or as otherwise mutually 
agreed. Without limiting the generality of the foregoing, 
the committee’s mandate shall include the 
development of the annual Professional Development 
Programme for bargaining unit employees. 

The Board shall notify the Union of all promotions, 
demotions, hirings, transfers, recalls, resignations, 
retirements, deaths or other terminations of 
employment, provided however, that failure by the 
Board to do so shall not nullify or affect the validity of 
any such Board action. 
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24.05 The Union shall be provided semi-annually or as mutually 
agreed, with a mailing list of Union members’ addresse: 
and names, excluding those of any such members who 
have not given the Board pemlssion to distribute such 
information. 

24.06 Neither the Board, the Union nor the employees shall 
discriminate against any employee In his or h,, 
employment, because of race, creed, colour, natiina: 
ori in, religion, age, sex, or disability, as those terms a 
de8ned by the Ontario Human Riahts Cod< t ,  nor by 
reason of membership or non-membership in a union. 
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CHEDULE "A" - PLANT OPERATIONS DEPARTMENT 

Y) Annual Salarv - see attached Chart "1 ". 

3) Overtime (Board Operation) 

i) Authorized overtime in excess of eight (8) hours per 
day will be paid at the rate of one and one half 
(1 -1 /2) times the employee's regular hourly rate. 

Work performed on Sundays and Statutory holidays 
will be paid at the rate of two (2) times the 

ii) An employee called in to work outside hidher 
scheduled shift without previous notice shall be paid 
for a minimum of two hours at the appropriate '- 
overtime rate. 

All work performed after 4:30 p.m. on the day before 
Christmas and the day before New Year will be paid 
at twice the regular rate. 

employee's regular hourly rate. %' 

'i 

iii) 

:) Floor Cleanina Allowance 

In certain public schools designated by the Manager of 
Plant Operations, Custodians will receive an annual 
allowance of $56.28 effective November 27, 1990 and 
$59.38 effective July 1, 1991 per classroom for maintaining 
floors as required by the Superintendent of Plant. 
Gymnasium floors in a public school will be regarded as 
equivalent to two classrooms. This allowance shall be paid 
in three equal installments in the first pay in January, April 
and June. 

:) Summer Plavaround Allowance 

An allowance of $30 per week will be paid to a Custodian 
who looks after a Recreation Summer Playground held at 
his/her school whether for part or full day. 
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SCHEDULE "A" - PLANT OPERATIONS DFPARTMENT (Conliinued) 

e) Promotion 

Any employee appointed to a higher category with c 
salary range upon satisfactory completioin of c 
probationary period of sixty (60) calendar day!; is to 0 
confirmed in that appointment and the salary cipplicabl 
to this position is to be retroactive to the date o 
appointment in accordance with the provisions $of Sectior 
(0. 

9 Allowance Paid to Head Custodian on Appointment 

When an employee is appointed to a higher catego? 
he/she shall receive the maximum salary of that catego? 
immediately upon his/her appointment, subject to th. 
probationary period of sixty (60) days as outlined in Sectior 
(e). When an employee is demoted from one category tc  
another, his/her salary will be reduced to the maximum G 
hisiher new category. n 

g) Acting Positions 

If an employee is temporarily appointed to a highe 
category for a longer term than ten (10) consecutiv 
working days, he/she shall be paid at the rale of thcr 
category commencing with the first day. Actin? 
a pointments may not be made as a direcl result o 
agsence due to vacation during the summer vacatior 
period. 

h) Uniforms 

Upon employment, an employee shall receive a full set 0 1  
uniforms, i.e. 2 shirts, 2 pairs of trousers, 1 tie, 1 windbrea' 
a n d  1 blazer. After one (1) year of service employees ma\ 
request uniform replacements to a maximum of $179 p 
year, as of November 27,1990 and $189 per year, as of July 
1,  1991, plus sales tax. The annual uniform replacemL. .; 
allowance may be used to purchase safety appar 
(glasses, shoes, snowsuits and smocks). 
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CHEDULE "A" - PLANT OPERATIONS DEPARTMENT (Continued) 

I) Uniforms (Continued) 

School Attendant shall receive an allowance of $90 per 
year, as of November 27, 1990 and $95 per year, as of July 
1, 1991. 

Appropriate uniforms are expected to be worn at all times 
during regular and overtime working hours. 

I Special Heating Season Allowance 

During the heating season in schools with oil or gas fired 
boilers, the Head Custodian or Buildin Supervisor shall work 
seven and one half (7-1 /2) hours per 8ay Monday to Friday, 
and on Saturday and Sunday he/she shall spend a total of 
two and one half (2-1/2) hours attending the heating unit. 
For statutory holidays, occurring during the heating season, 
he/she shall be paid a lump sum of $325 on the first pay in 
May. 

i Split Shift Allowance 

1. The Board agrees to pay monthly (commencing in 
September) over a ten (10) month period, a mileage 
allowance to Head Custodians who are on a split shift. 
Commencing TEvember 27, 1990 the allowance will 
be $67.20 per month to a maximum of $672.00 per 
year, and commencing July 1, 1991, $70.90 per month 
to a maximum of $709.00 per year. All claims for this 
allowance must be made on the appropriate claims 
form. 

A split shift Head Custodian shall be one who has a 
break of two (2) hours or more between the first part of 
his/her shift. The complete shift, however, must be 
completed within ten and one half (10-1/2) hours from 
starting time. 

2. 

A f J 
:> Shift Premium 

3' 
The Board agrees to pay a shift premium of 40 cents per 
hour on any shift that commences at or after 12 noon on 
Monday to Friday inclusive and that the shift premium be 
paid on all hours worked in that shift. 

\;\ 
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SCHEDULE "A" - PLANT OPERATIONS DEPARTMENT (Con hued) 

Qf \ 
I) ComDensatina Time in Lieu of Overtime / 

! 
Compensating time off in lieu of overtime pay will b 
granted up to a maximum of forty (40) hours per contrac 
year and will be calculated at time and one half or doubl 
time. 

Compensating time off can only be taken with the 
approval of the appropriate supervisor provided such timc 
off does not interfere with the Board's operating 
requirements, and provided at least two (2) woirking day 
notice has been given of Intent to take time off. Suo 
approval shall not be unreasonably withheld. There shal 
be no carry over of such accumulation from year to year. 

If, in the judgement of the supervisor and foreman, the 
granting of compensating time off will interfere with th, 
Board's operating requirements the employee may b 
required to accept payment at the appropriate overtim 
rate in lieu of compensating time off. 
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g 

2 )  Annual Salary - see attached Chart "2". 

5) APW rentices - Annual Salary 

The minimum annual salary for apprentices will be that 
percentage of the Board's trades' rates as established 
under the Ontario Apprenticeship Act. 

c) Overtime 

Compensating time off in lieu of overtime pay will be 
granted up to a maximum of one hundred and twenty 
(120) hours per contract year and will be calculated at 
time and one half or double time. 

Cali in pay will not apply if an employee is called In one (1) 
hour or less prior to the beginning of his/her scheduled shift. 

Compensating time off can only be taken with the 
approval of the appropriate supervisor provided such time 
off does not interfere with the Board's operating 
requirements, and provided at least two (2) working days 
notice has been given of intent to take time off. Such 
approval shall not be unreasonably withheld. There shall 
be no carry over of such accumulation from year to year. 

If, in the judgement of the supervisor and foreman, the 
granting of compensating time off will interfere with the 
Board's operating requirements the employee may be 
required to accept payment at the appropriate overtime 
rate in lieu of compensating time off. Employees will be 
paid for a minimum period of two (2) hours at time and 
one half if called in to work overtime. 

Work performed on Sundays and statutory holidays due to 
Board operation shall be compensated at two (2) times the 
employee's regular salary rate. 

All work performed after 4:15 p.m. on the day before 
Christmas and the day before New Year's will be paid at 
twice the regular rate. 
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SCHEDULE "A' - MAINTENANCE, PRINT SHOP, PURCHASING i 
CAFETERIA DEPARTMENT (Continued] 

d) Uniforms 

Upon employment, Maintenance Department employcl - 
will be supplied with: 

2 pairs of trousers, 1 nylon storm coat, 1 windbreaker, 1 ti, 
2 shirts, 1 hut and 2 sets of coveralls. 

After one (1) year of service, employees may reau 
uniform replacements to a maximum of $197 per year, o. 
of November 27, 1990 and $208 per year, as of July 1, 1991 
plus sales tux. Tradespersons are required to repod for wor' 
dressed in the approved uniform clothing and (I! 

responsible for any expenditure over and above th. 
annual uniform replacement allowance required tr 
maintain this clothing. The annual uniform rep!"c.::- -. . 
allowance may be used to purchase safei\( appar 
(glasses, shoes, snowsuits, etc.). 

For Printing and Stores Department staff  cind CI- ' 
Dispatchers, the uniform replacement allowance will b 
$179 per year, as of November 27, 1990 and $180 per yea 
a s  of July 1, 1991, and coveralls will not be providec 
Cafeteria workers will receive an allowance of $99 p 
year. as of November 27,1990 and .S 104 per year, as  of Jub 
1, 1991, for uniforms. 

Appropriate uniforms are expected to be worn crt all timc 
during regular and overtime working hours. 

Notwithstanding the above, Maintenance, Printing anc 
Stores Department staff shall be supplied with their first PG 
of C.S.A. approved safety footwear, at the Board'. 
expense, upon commencement of employment in th I 
Departments. 

Safety footwear must be worn by the employees at G 
times during regular and overtime working hours. 

A safety footwear replacement allowance of $75 per yea 
will be included in the uniform replacement allowance fo 
these employees, or for any other employees who in thc 
future are required to wear safety footwear by the Mini,:. , 
of Labour or the Board. 
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2: 
AFETERIA DEPARTMENT Continuedl 

) A) 

When an employee is appointed to a higher category 
he/she shall receive the maximum salary of that category 
immediately upon his/her appointment subject to the 
probationary period of sixty (60) days. When an employee 
is demoted from one category to another, his/her salary will 
be reduced to the maximum of his/her new category. 
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To calculate the weekly salary, divide the annual salary by 5: 

weeks. 

To calculate the hourly rate, divide the annual salary by 20& 

hours for those staff working 40 hours per week. For those sto 

working 35 hours p e r  week (Clerk Dispatchers anc 

Maintenance Clerks) divide the annual salary by 1820 hours tc 

calculate the hourly rate. 
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*LL+ W l m ,  -A* 

MEPEELBOARDOFEDUCATlON 

CusToDlAN AND MAINENAME - C.U.P.E LOCAL 2544 

SALARY SCHEDULE - JULY 1,1990 

JOB TITLE MINIMUM 6 MONTH MAXIMUM 

'LANT OPERATIONS DEPARTMENT 

,SSlSTANT CUSTODIAN 28,239 (543.06) 29,467 (566.67) 30,669 (589.79) 
13.58 14.17 14.74 

lEAD CUSTODIAN 

>ategory 01 29,162 (560.81) 30,929 (594.79) 32,697 (628.79) 
3ss than 35,000 sq.ft. 14.02 14.87 15.72 

:ategory 02 29,946 (575.88) 31,718 (609.96) 33,491 (644.06) 
5,000 - 65,000 Sq.ft. 14.40 15.25 16.10 

:ategory 03 30,840 (592.53) 32,770 (630.19) 34,703 (667.37) 
5,000 - 175,000 sq.ft. 14.81 15.75 16.68 

)ategory 04 32,146 (618.19) 34,143 (656.60) 36,114 (694.50) 
s 175,000 sq.8. 15.45 16.41 17.36 

3UILDING SUPERVISOR 

=ategory 01 36,133 (694.87) 36,521 (702.33) 36,886 (709.35) 
30,000-175,000 Sq.ft. 17.37 17.56 17.73 

:ategory 02 37,108 (713.62) 37,472 (720.62) 37,835 (727.60) 
+ 175,000 sq.ft. 17.84 18.02 18.19 

SCHOOL ATTENDANT e 12.20 12.97 

STUDENT i 8.15 -7 
i 
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Chart T, Schedule .A* 

THEPEELBOARDOFEDucATloN 

CUSTODIAN AND MAINlENANCE - C.U.P.E. LOCAL 2544 

SAlARY SCHEDULE - JULY 1,1990 

JOB TITLE MINIMUM 6 MONTH MAXIMUM 

MAINTENANCE. PRINT SHOP. PURCHASING. AND CAFETERIA DEPARTMENT 

Preventive Mtce. 
Mech. - Leadhand 

Preventive Mtce. 
Mech. 

Maintenance 'A' 

Clerk Dispatcher 

Maintenance Clerk 

Storesperson Driver 
- 1  

Storesperson Driver 
- Leadhand 

School Bus Driver 

34,896 (671.08) 37,326 (717.81) 39,754 (764.5 
16.78 17.95 19.1 

33,409 (642.48) 35,840 (689.23) 38,243 (735.4 
16.06 17.23 18.: 

29,942 (575.81) 31,849 (612.48) 33,756 (649.1 
14.40 15.31 16.2 

25,547 (491.29) 27,173 (522.56) 28,801 (553.8 
14.04 14.93 1S.L 

24,138 (464.19) 25,764 (495.46) 27,390 (526.7 
13.26 14.16 153 

29,196 (561.46) 31,055 (597.21) 32,914 (632s 
14.04 14.93 15.b 

30,734 (591.04) 32,567 (626.29) 34,401 (661.9 
14.78 15.66 16 f 

27,460 (528.08) 28,776 (553.38) 30 089 (578.6: 
13.20 13.83 14.4 

Electrician, Plumber, Refrigeration 
Mechanic AND Heating and Pneumatic 
Control Technician 

Landscape Gardner 
- Leadhand 

Grounds and Transportation - Leadhand 

Welder 

46.,897 (901.8' 
22.5: 

35,194 (676.8 
16.9; 

35 565 (683.9. 
17.11 

43,472 (836.M 
20.9f 
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a T, schedule 'A' 

M E  PEEL BOARD OF EDUCATION 

CUSTODIAN AND MAINTENANCE - C.U.P.E. LOCAL 2544 

SALARY SCHEDULE- JULY 1,1990 

!Q!Hlm MINIMUM 6 MONTH MAXIMUM 

'.::!TENANCE. PRINT SHOP. PURCHASING. AND CAFETERIA DEPARTMENTS, 

dng Technician 1 43,457 (835.71) 
20.89 

" > I  tad 
111L11  I"" 

ding Technician 2 

*inter 

A,,,yII;yr, Locksmith and 
terer Mason 

39,482 (759.27) 
18.98 

38,915 (748.37) 
18.71 

43,457 (835.71) 
20.89 

V. Repairperson 1 38,915 (748.37) 

V. Repairperson 2 33,756 (649.15) 
16.23 

,:i A.V. Repair Technician 43,457 (835.71) 
20.89 

18.71 

30,014 (577.19) 31,229 (600.56) 32,418 (623.42) 
14.43 15.01 15.59 

'-ry Person 24,686 (474.73) 25,850 (497.12) 26,991 (519.06) 
11.87 12.43 12.98 

' mediate Printer/ 
'-ry Person 27,337 (525.71) 28,527 (548.60) 29,717 (571.48) 

13.14 13.71 14.29 

.:,:.A Worker 
>roup Leader 

' ' ' ._Worker 

14.05 

12.97 
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chart '1: schedule 'A' 

MEPEELBOARDOFEDUCATION 

CUSTODIAN AND MAINTENANCE - C.U.P.E. LOCAL 2544 

SALARY SCHEDULE - JULY 1,1991 

408 TITLE MlNlMUM 6 MONTH - bIAXIMUM 

PLANT OPERATIONS DEPARTMENT 

. ASSISTANT CUSTODIAN 29,792 (572.92) 31,088 (597.85) 32,956 (622.23, 
14.32 14.95 15.56 

HEAD CUSTODIAN 

Category 01 30,766 (591.65) 32,630 (627.50) 34,4,95 (663.37, 
less than 35,000 q f t .  14.79 15.69 16.58 

Category 02 31,593 (607.56) 33,462 (643.50) 35,333 (679.4 
35,000 - 65,000 q.ft. 15.19 16.09 16.95' 

Category 03 32,505 (625.10) 34,572 (664.85) 36,612 (704.0". 
65,000 - 175,000 Sq.ft. 15.63 16.62 17.60 

Category 04 33,914 (652.19) 36,021 (692.71) 38,1100 (732.69, 
t 175,000 sq.ft. 16.30 17.32 18.32 

BUILDING SUPERVISOR 

Category 01 38,120 (733.08) 38,530 (740.96) 38,015 (748.37: 
130,000-175,000 sq.ft. 18.33 18.52 18.71 

Category 02 39,149 (752.87) 39,533 (760.25) 39,916 (767.62: 
t 175,000 sq.ft. 18.82 19.01 19.19 

12.87 13.68 

8.60 

SCHOOL ATTENDANT 

STUDENT 
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- T, !khechle .Aw 

THE PEUBOARDOF BXICATK)N 

CusroDlAN AND MAINTENAWE - C.U.P.E. LOCAL 2544 

SALARY SCHEDULE - JULY 1,1991 

JOB TITLE MINIMUM 6 MONTH MAXIMUM 

... JTENANCE. PRINT SHOP. PURCHASING. AND CAFETERIA DEPARTMENTS 

. ’ive Mtce. 
xh. - Leadhand 

. :ive Mtce. 
3ch. 

AIII,”,, intnnance ’A 

A Dispatcher 

:..:.?nance Cierk 

,,vw,,vr;on Driver 
I 

,,,,,,,rson Driver 
.eadhand 

*ool Bus Driver 

36,815 (707.98) 39,379 (757.29) 41,940 (806.54) 
17.70 18.93 20.16 

35,246 (677.81) 37,81 I (727.13) 40,346 (775.88) 
16.95 18.18 19.40 

31,589 (607.48) 33,601 (646.17) 35,613 (684.87) 
15.19 16.15 17.12 

26,952 (518.31) 28,668 (551.31) 30,385 (584.33) 
14.81 15.75 16.70 

25,466 (489.73) 27,181 (522.71) 28,896 (555.69) 
13.99 14.93 15.88 

30,802 (592.35) 32,763 (630.06) 34,724 (667.77) 
14.81 15.75 16.69 

32,424 (623.54) 34,358 (660.73) 36,293 (697.94) 
15.59 16.52 17.45 

28,970 (557.12) 30,359 (583.83) 31,744 (610.46) 
13.93 14.60 15.26 

3ctrician, Plumber, Refrigeration 
.chanic AND Heating and Pneumatic 
Introt Technician 

,,&ape Gardner 
.eadhand 

w A s  and Transportation 
?adhand 

elder 

49,476 (951.46) 
23.79 

37,130 (714.04) 
17.85 

37,521 (721.56) 
18.04 

45,863 (881.98) 
22.05 
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chart 7, schedule 'A' 

THE PEEL BOARD OF EWCATK)N 

CUSTODIAN AND MAINTENAWE - C.U.P.E. LOCAL 2544 

SALARY SCHEDULE - JULY 1.1991 

JOB TITLE MINIMUM 6 MONTH MAXIMUM 

MAINTENANCE. PRINT SHOP, PURCHASING. AND CAFETERIA DEPARTMEIu I - 
Continued 

Heating Technician 1 45,#47 (881.6i 
22.04 

Heating Technician 2 

Painter 

Carpenter, Locksmith and 
Plasterer Mason 

A.V. Repairperson 1 

A.V. Repairperson 2 

41,654 (801.0: 
20.0: 

41,055 (789.5 
. 19.74 

45,M7 (881.67 
22.04 

4 1,055 (789.5' 
19.7e 

35,613 (684.87 
17.1" 

Chief A.V. Repair Technician 45,1347 (881.67 
22.04 

Printer 31,665 (608.94) 32,947 (633.60) 34,201 (657.71 
15.22 15.84 16.44 

Bindery Person 26,044 (500.85) 27,272 (524.46) 28,476 (547.62 
12.52 13.11 13.69 

Intermediate Printer/ 
Bindery Person 28,841 (554.63) 30,096 (578.77) 31,351 (602.90 

13.87 14.47 15.07 

Cafeteria Worker 
Group Leader 14.82 

Cafeteria Worker 
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CANADIAN UNION OF PUBLIC EMPLOYEES 
- -3 SYNDICAT CANADIEN DE LA FONCTION PUBLIQUE 

GRIEVANCE FORM FORMULE DE GRIEF 
(To be completed m utplicale) (Rempbr en trrplirorol 

/We the undersigned claim that 
e1Nour le($) soussigd(er) affirmonr que ~. 

.-MtW Of klployee(S) Or Union Officer 
'e lalure Q I'employi(e) ou des employi(e)r ou fun dirigeant syndical 

' TE 

=e:--, (over) (verso) 
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DISPOSITION OF GRIEVANCE - RGGLEMENT DkJ GRIEF 

Date of SeUlemenl f n  favour of Employee? 
Date du r2gfcmem En f m w  de I’emphydfeJ? (Yes) fOu0 (No) (NaJ 

Paniculan of disposition of Grievance (Describe carefully and indicate af what Step n Stnge of Grievance Procedure case Y 

E y #  du r>gICm du g+ef(Ddcrirc IC r>gICment 6 m e  f- pricise CI signaIer i queI stage de fa procidvre IC griefa * 
regle ou obandod).  

finally CIOXA.) 
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This Collective Agreement 

Reached at Mississauga this 16th day of November, 1990. 

Signed at Mississauga this 12th day of February, 1991. 

The Peel Board of 
Education: C.U.P.E. Local 2544: 
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APPENDIX "A' 

Supplemental Unemployment Benefit (SUB) Plan for the Peel 
Board of Educat ion 

1. The object of the plan is to supplement the unemploym 
insurance benefits received by workers for temporc 
unemployment caused by maternity or adoption leaves. 

2. The following groups of employees are covered by the plar 

Members of The Canadian Union of Public Employees, 
Local 2544 

3. The other requirements imposed by the employer for ti 
receipt or the non-receipt of the SUB are: 

(i) an employee must be eligible to receive maternity 
adoption benefits from U.I.C. 

(ii) Payment will not be made for any week In the wamr 
period which falls outside the employee's nor- 
employment period. An employee emplloyed on 
ten-month basis will not be supplemen%ed for ar 
week during the waittng period which falls during t: 
months of July and/or August. 

4. Employees must apply for unemployment insurance ben, 
before SUB becomes payable. 

5. Employees disentitled or disqualified fiom receiving U 
benefits are not eligible for SUB. A SUB payment shall t 
made only when it has been verified that the employee hc 
applied and qualified for U.I. benefits. 

6. Employees do not have the right to SUB paymsnts exc . 
for supplementation of U.I.C. benefits for the unemploym 
period asspecified in the plan. 
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APPENDIX "A" (CONTINUED) 

7. The benefit level paid under this plan is set at a weekly rate 
equal to 60% of the employee's weekly Insurable earnings 
under U.I.C. It is understood that in any week, the total 
amount of SUB, unemployment insurance gross benefits and 
any other earnings received by employees will not exceed 
95% of the employee's normal weekly earnings. 

8. The maximum number of weeks for which SUB is payable is 
for the two week waiting period. 

9. The duration of the plan is from July 1, 1990 until June 30, 
1992. 

Dated at Mississauga, this 16th day of Novembe r ,1990. 

For The Peel Board of 
Education: For C.U.P.E. Local 2544: 

/A7 /d. A- - 
,.. >//&/(bA-. 
/ 
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LETTER OF INTENT 

Letterof 1984 08 16 to E. Reusch, President, C.U.P.E. Local 25 

Re: Administrative Transfers 

This letter will replace the letter dated January 2'4, 1984 c 
confirm the agreement reached between The Peel Board 
Education and C.U.P.E. Local 2544. 

As agreed between the parties, in situations where an Assistc 
Custodian and/or Head Custodian is declared excess to 
location due to a reduction in the Board's requirements 
custodial staff at the location, or school closure, the folio! .' 
will apply: 

1) When a custodial staff member is declared excess to 
location as a result of the above, he will be 
opportunity to take a lateral transfer to a vacanfzit; 
The Board will make available to the individual the fir 
vacancies. 

2) If the individual accepts the transfer, the unisn agrees 
waive the requirements for job posting under Article 11 
the Collective Agreement. The Board will then imp':-- 
the administrative transfer. 

3) If the indiviiuai declines the transfer, the Board will plat 
the individual in accordance with the Collecti 
Agreement. 

I trust you will find this satisfactory; however, if there are a 
questions or concerns, please do not hesitate to gtve me a CO 

Signed by M.A. Fowler, Manager of Employee Relations 

Copies to J. Ellison and R.J. Lee 
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THE PEEL BOARD OF EDUCATION 

HUMAN RESOURCES DEPARTHENT 

. l - r  24. 1989 

o&L.nO TO: Superintendents 
Principals o f  Secondary Schools 
Principals o f  Elementary Schools 
Area Supervisors o f  Maintenance 
Members o f  CUPE 2544 

'E: SCHOOL PAINTING 

ITEM t b  
INFO 

h i s  i s  a reminder t ha t  a l e t t e r  o f  i n ten t  was agreed t o  by The Peel Board o f  
.ducation and CUPE Local 2544 some years ago as fol lows: 

ETTER OF INTENT 

t i s  the i n ten t  o f  The Board t o  advise Pr inc ipa ls  and Superintendents t ha t  
I j o r  requirements f o r  pa in t ing  should be re fer red t o  the Area Supervisor o f  

t i s  f u r t he r  the i n ten t  o f  The Board 
r i n c i p a l s  t ha t  the pa in t ing  requirements f o r  Custodians w i l l  generally 
nclude such areas as outside doors. b o i l e r  room f l oo rs ,  fan room f loors, 
ond i t ion ing gym f loors  and games l ines.  

..y f u r t he r  c l a r i f i c a t i o n  you may need on t h i s  matter should be sought from 
he Area Supervisors o f  Maintenance and Operations. 

intenance and Operations. 

t o  advise the Superintendents and 

t has come t o  our a t tent ion t ha t  t h i s  agreement i s  not being upheld i n  some 
ocations w i t h i n  the system. 
r e  not  requested to do any pa in t ing  beyond these parameters. 

uppl ies t ha t  do not m e e t  these guidelines. 

Hould you please ensure t ha t  the custodial s ta f f  
The Plant 

rtment w i l l  not be approving any expenditure o f  funds f o r  any pa in t  

. Weldon 

ra t ions 
. r intendent o f  

Lyle Decaire 
Superintendent o f  Plant 
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LETTERS OF INTENT 

1) During the recent round of negotiations the pcirties ag 
to refer the followlng issues to their Labour Manage-- 
Committee: 

i) call-in procedures in the case of illnless or otl 
absence 

ii) uniforms 

2) During the recent round of negotiations the parties agr 
to refer the issue of apprenticeship programs to their jc 
Training Commtttee. 

3) During the recent round of negotiations the parties agr 
to refer the issue of Article 12.02 - Safety Equipment, to tl- 
joint Health and Safety Committee. 

LElTERS OF UNDERSTANDING 

1. Thls will confirm that in recent negotiations the Board c 
the Union discussed inclement weather olicle:;. T h e  BOC 
indicated that its administration is condPuctIng a review 
these policies and procedures and will consult the Uni 
during this review. 

2. This will confirm the Board's intention to provide a copy 
its Leaves Policy to all bargaining unit members when 
change is made, and to new-hires. 



-60- 

Letter of Understanding: Re - In-school Replacements 

In recent collective bargaining ne otiatlons the Union and 
the Board discussed the posskhty of using School 
Attendants, on an as-needed basis, to perform temporary 
assignments in a higher category, having regard for 
agreed upon revisions to paragra h (g) of Schedule "A". 
The Board's Committee indicated tRa+ the Board intends to 
adopt the following procedures: > 

School Attendants will be canvassed, through a 
posting, with respect to their interest in performing 
temporary assignments as full-tlme Assktant 
Custodians. 

Qualified applicants would be placed in a pool called 
"Available for Temporary Assignment Pool". 

When the Board determines that it requires a person in 
this Pool for a tempora assignment as an Assistant 
Custodian, preference wll be given to the most senior 
school attendant in the Pool who normally works in 
the school in which the assignment arises. 

It is understood that paragraph (g) of Schedule "A" 
applies fully. 

In November, 1991 the Labour Management 
Committee will review these procedures with a view 
to determining whether any changes are needed 
and, if so, to jointly recommend any such changes to 
the Board. 

It is understood that the foregoing procedure does 
not diminish the Board's right to accomodate 
temporary vacancies or absences in Assistant 
Custodian positions through other methods, consistent 
with the collective agreement. 


