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ARTICLE 1 - PREAMBLE

The general purpose of this Agreenent is to establish and maintain

col lective bargaining relations between the Hospital and the enpl oyees
covered by this Agreement; to provide for ongoing means of communi -
cation between the Union and the Hospital and the pronpt disposition
of grievances and the final settlenment of disputes and to establish
and maintain nutual ly satisfactory wages, hours of work and other

condi tions of enploynment in accordance with the provisions of this

Agr eenent .

It is recognized that the enpl oyees wish to work efficiently together
with the Hospital to secure the best possible careand health pro-
tection for patients.

Fem ni ne/ Mascul i ne  Pronouns

Wherever the femnine pronoun is used in this Agreenment, it includes the
mascul i ne pronoun and vice-versa where the context so requires

ARTICLE 2 - DEFIN TIONS

Tenporary Enpl oyee

Enpl oyees may be hired for a specific termnot to exceed six (6)

months, to replace an enployee who will be on approved |eave of

absence, absence due to w.C.B. disability, sick [eave, long term
disability or to performa special non-recurring task. This term

may be extended a further six (6) nonths on nutual agreenent of the
Union, enployee and Hospital. The period of enploynent of such persons
will not exceed the absentee’s leave. The release ordischarge of such
persons shall not be the subject of a grievance or arbitration.

This clause would not preclude such enployees from using the job
posting provision under the collective agreenent and any successful
applicant who has conpleted his probation period will be credited with
the appropriate seniority.

The Hospital will outline to enployees selected to fill such tenporary
vacancies and the Union, the circunstances giving rise to the vacancy,
and the special conditions relating to such enploynent.

Par t-Tine- Commi tment

The Hospital shall not refuse to accept an offer from an enployee to
make a witten conmtnent to be available for work on a regular pre-
determ ned basis solely for the purpose of utilizing casual enpl oyees
so as to restrict the nunber of regular part-time enployees,

Regul ar Par t-Tine Enpl oyee

Regul ar part-time enployees shall be defined as those part-time
enpl oyees who make a commitmenttot he Hospital to be available
for work on a pre~-determined basis and in respect of whomthere is

a pre-determined schedul i ng
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Casual Enpl oyee

A casual part-tine enployee is one who is enployed as a relief or on
a replacement basis and is availablefor call-ins as circumstances
demand.

ARTICLE 3 - RELATI ONSH P

No Discrimnation

The Parties agree that, in accordance with the provisions of the
Ontario Human Rights Code, there shall be no discrimnation against any
enpl oyee by the Union or the Hospital by reason of race, creed, colour,
age, sex, narital status, nationality, ancestry, or place or origin.

The hospital and the Union further agree that there will be no
intimdation, discrimnation, interference, restraint or coercion
exercised or practiced by either of themor their representatives or
menbers, because of an enpl oyee’s membership or non-nenbership in a
Union or because of his activity of lack of activity in the Union.

ARTI CLE 4 - STRIKES AND LOCKQUTS

The Union agrees there shall be no strikes and the Hospital agrees
there shall be no |ockouts so long as this Agreenent continues to
operate. The terns “strike” and “lockout” shall bear the neaning given
themin the Ontario Labour Relations Act.

ARTI CLE 5 - UNION SECURI TY

T-4 Slips

The Hospital will provide each enployee with a T-4 supplementary slip
showing the dues deducted in the previous year for income tax purposes
where such information is available or becomes readily available
through the Hospital's payroll system

Notification to Union

The Hospital will provide the Union with a list, monthly of all
hirings, lay-offs, recalls and termnations within the bargaining unit
where such information is available or becomes readily available
through the Hospital's payroll system
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Enpl oyee Interview

A new enployee will have the opportunity to neet with a representative
of the Union in the enploy of the Hospital for a period of up to 15
mnutes during the enployee’s orientation period wthout |oss of
regul ar earnings. The purpose of the meeting will be to acquaint the
enpl oyee with such representative of the Union and the collective

agr eement

Such meetings may be arranged collectively or individually for
enpl oyees by the Hospital as part of the orientation program

No O her Agreenents

The Hospital undertakes that it will not enter into any other agreenent
or contract with enployees represented by the Union either individually
or collectively which will conflict with any of the provisions of this
Agreenent .

ARTICLE 6 = UNI ON REPRESENTATI ON AND COWMM TTEES

Union Activity on Prem ses and/or Access to Prenises

Wth prior approval of the Director, Human Resources, representatives
of the Canadian Union of Public Enployees shall have access to the
Hospital's premses in order to investigate and assist the settlenent
of a grievance. Such approval shall not be unreasonably denied

The Steward nmay absent hinself from his regular duties for the purpose
of investigating, presenting, and negotiating grievances wth
managenent, but may only absent hinmself from his regular duties with
the permssion of his inmmediate supervisor, which shall not be
unreasonably denied, and must report back to his imediate supervisor
when resumng his regular duties.

Labour - Managenent  Committee

Were the parties mutually agree that there are matters of mutua
concern and interest that woul d be beneficial if discussed at a Labour-
Managenent Conmittee Meeting during the term of this Agreenent, the

fol low ng shall apply.

An equal nunber of representatives of each party as nutually agreed
shall meet at a tinme and place nmutually satisfactory. A request for

a neeting hereunder will be made in witing prior to the date proposed
and acconpani ed by an agenda of matters proposed to be discussed, which
shall not include matters that are properly the subject of grievance

or negotiations for the anendnent or renewal of this Agreement.

Any representative(s) attending such neetings during their regularly
schedul ed hours of work shall not |ose regular earnings as a result of
such attendance.
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Labour - Managenent Conmi ttee Meeting (cont'ad)

It is agreed that the topic of a rehabilitation program for drug and
al cohol abuseis an appropriate topic for the Labour-Management
Conmi ttee.

It is also understood that joint meetings with other Labour-Mnagement
Commttees in the Hospital may be schedul ed concerning issues of mutual
interest if satisfactory to all concerned.

Local Bargaining Commttee

The Hospital agrees to recognize a negotiating conmttee conprised of
hospital enployee representatives of the Union for the purpose of
negotiating a renewal agreenent. The Hospital agrees to pay menbers

of the negotiating commttee for straight tine wages lost from their
regul arly schedul ed working hours spent in direct negotiations for a
renewal agreenent, up tobutnot including arbitration, Nothing in
this provision is intended to preclude the Union negotiating conmttee
from having the assistance of any representatives of the Canadian Union
of Public Enployees when negotiating with the Hospital.

Wien direct negotiations begin or end within ten (10) hours of a
negotiating team nmenber’s schedules shift, the Hospital wll endeavour
to provide a one day's |eave of absence without pay, to provide a
sufficient rest break if the enployee so requests. Such request shall
not be unreasonably denied. Such |eave shall be considered |eave of
absence for union business, but shall not be deducted from the Union
entitlement under Article 12.02.

Central Bargaining Committee

Union Central Bargaining Commttee Leave

In future central bargaining between the Canadian Union of Public

Enpl oyees and the participating hospitals, an enpl oyee serving on the
Union"s Central Negotiating Commttee shall be paid for tinme lost from
his normal straight time working hours at his regular rate of pay and
without loss of leave credits for attending central negotiating
meetings with the Hospitals’ Central Negotiating Conmmttee in direct
negotiations up to the point of arbitration. Upon reference to
arbitration, the negotiating Commttee nmembers shall receive unpaid
time off for the purpose of attending arbitration hearings.

It is understood and agreed that the maxi num nunber of Union Central
Negotiating Commttee membersentitled to paynment under this provision
shal | be seven, and in no case will more than one enployee from a
hospital be entitled to such payment.

The Union shall advise the Hospitals' Central Negotiating Commttee,
before negotiations comence, of those enployees to be paid under this
provision. The Hospitals’ Central Negotiating Commttee shall advise
the seven Hospitals accordingly.
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Pay for Gievance Conmttee or Stewards

Absence from regular duties in the hospital by the Steward for the pur-
pose of investigating, presenting and negotiating grievances wll be
paid for at the Steward s regular straight-time hourly rate

Al Commttees

Oficial representatives to commttee neetings will be reinbursed

for loss of regular straight-tinme pay, exclusiveof shift or any other
premum for attendance providing they have permssion from their

I edi at e supervisor, which shall not be unreasonably denied
Attendance at conciliation or arbitration neetings wll not be paid
for.

ARTI CLE 7 - GRI EVANCE AND ARBI TRATI ON PROCEDURE

For purposes of this Agreenment, a grievance is defined as a difference
arising between the parties relating to the interpretation

application, admnistration or alleged violation of the agreenent

i ncluding any question as to whether a matter is arbitrable.

At the time formal discipline is inmposed or at any stage of the
grievance procedure an enployee shall have the right upon request to
the presence of his/her steward. In the case of suspension or dis-
charge the Hospital shall notify the enployee of this right in advance.

It is the mutualdesire of the parties hereto that conplaints of

enmpl oyees shal |l beadjusted as quicklyas possible, and it is under-
stood that an enployee has no grievance until he has first given his

i medi ate supervisor the opportunity of adjusting his conplaint. Such
conpl aint shall be discussed with his inmediate supervisor wthin nine
(9) cal endar days after the circunstances giving rise to it have
occurred or ought reasonably to have come to the attention of the

empl oyee and failing settlement within nine (9) cal endar days, it shall
then betaken up as a grievance within nine (9) cal endar days follow ng
advice of his immediate supervisor’'s decision in the follow ng manner
and sequence:

Step No. 1

The enpl oyee may submita witten grievance signed by the enployee to
his imediate supervisor. The grievance shall identify the nature of
the grievance and the remedy sought and should identify the provisions
of the Agreement which are alleged to be violated. The immediate
supervisor will deliver his decision in witing within nine (9)

cal endar days following the day on which the grievance was presented
to him Failing settlenent, then:
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Step No. 2

Wthin nine (9) cal endar days follow ng the decision under Step No. 1,
the enployee may submit the witten grievance to his Department Head
who will deliver his decision in witing within nine (9) cal endar days
fromthe date on which the witten grievance was presented to him The
par ties my, if they so desire, meet to discuss the grievance at a tine
and place suitable to both parties. This step may be omtted where the
enpl oyee’ s imediate supervisor and Departnment Head are the sanme

person

Failing settlenent, then:

Step No. 3

Wthin nine (9) cal endar days follow ng the decision in Step No. 2, the
grievance may be submtted in witing to the Hospital Admnistrator or
his designee. A neeting will then be held between the Hospita

Adm nistrator or his designee and the Gievance Commttee wthin nine
(9) cal endar days of the subm ssion of the grievance at Step No. 3

unl ess extended by agreement of the parties. It is understood and
agreed that a representative of the Canadian Union of Public Enployees
and the grievor may be present at the neeting. It is further

understood that the Hospital Admnistrator or his designee may have
such counsel and assistance as he may desire at such neeting. The
deci sion of the Hospital shall be delivered in witing within nine {9)
cal endar days following the date of such meeting

A conplaint or grievance arising directly between the Hospital and the
Union concerning the interpretation, application or alleged violation
of the Agreenent shall be originated at Step No. 3 within fourteen (14)
cal endar days following the circunstances giving rise to the conplaint
or grievance. It is expressly understood, however, that the provisions
of this Article may not be used with respect to a grievance directly
affecting an enployee which such enployee could hinself institute and
the regular grievance procedure shall not be thereby bypassed.

Wiere a nunber of enployees have identical grievances and each enployee
would be entitled to grieve separately they may present a group
grievance in witing identifying each enployee who is grieving to the
Department Head or his designee within fourteen (14) cal endar days
after the circumstances giving rise to the grievance have occurred or
ought reasonably to have cone to the attention of the enployee(s).

The grievance shall then be treated as being initiated at Step No. 2
and the applicable provisions of this Article shall then apply with
respect to the processing of such grievance.



7.06 The release or discharge of an enployee during the probationary period
shall not be the subject of a grievance or arbitration. A claimby an
enpl oyee who has conpleted his probationary period that he has been
unjustly discharged or suspended shall be treated as a grievance if
a witten statement of such grievance is lodged by the enployee with
the hospital at Step No. 3 within seven (7) cal endar days after the
date the discharge or suspension is effected. Such special grievance
may be settled under the Gievance or Arbitration Procedure by:

(a) confirmng the Hospital’'s action in dismssing the enployee, or

(b) reinstating the enployee with or without full conpensation for the
tine lost; or

(c) by any other arrangement which may be deemed just and equitable.

Wherever the Hospital deems it necessary to suspend or discharge an
enpl oyee, the Hospital shall notify the Union of such suspension or
discharge inwr i ting. The Hospital agrees that it wll not suspend,
di scharge or otherwi se discipline an enployee who has conpleted his
probationary period, wthout justcause.

7.07 Failing settlement under the foregoing procedure of any grievance
between the parties arising from the interpretation, application
admnistration or alleged violation of this Agreement, including any
question as to whether a matter is arbitrable, such grievance maybe
submtted to arbitration as hereinafter provided. If no witten
request for arbitration is received within eighteen (18) cal endar days
after the decision under Step No. 3 is given, the grievance shall be
deened to have been abandoned. \Were such a witten request is
post marked within sixteen (16) cal endar days after the decision under
Step No. 3, it will bedeened to have been received within the tine
limts.

7.08 Al agreenents reached under the grievance procedure between the
representatives of the Hospital and the representatives of the Union
will be final and binding upon the Hospital and the Union and the
empl oyees.

7.09 \Were either party requests that any matter be submitted to arbitration
as provided in the foregoing Article, it shall nake such request in
witing addressed to the other party to this Agreenent, and at the sane
time name a nominee. Wthin seven (7) cal endar days thereafter the
other party shall name a nom nee, provided, however, that if such party
fails to name a nomnee as herein required, the Mnister of Labour for
the Province of Ontario shall have power to effect such appointnent
upon application thereto by the party invoking arbitration procedure.
The two nomnees shall attenpt to select by agreement a chairman of the
Arbitration Board. If they are unable to agree upon such a chairman
within a period of (14) cal endar days, they shall then request the
Mnister of Labour for the Province of Ontario to appoint a chairman.



7.10

7.11

7.12

7.13

7.14

7.15

7.16

8.01

8.02

No person nmay be appointed as an arbitrator who has been involved in
an attenpt to negotiate or settle the grievance.

No natter may besubmtted to arbitration which has not been properly
carried through all requisite steps of the Gievance Procedure

The Arbitration Board shall not be authorized to make any decision
inconsistent with the provisions of this Agreement, nor to alter,
nodify, add to or amend any part of this Agreement.

The proceedings of the Arbitration Board will be expedited by the
parties hereto and the decision of the mgjority and, where there is no
mpjority the decision of the chairman will be final and binding upon
the parties hereto and the enployee or enployees concerned.

Each of the parties will bear the expense of the nom nee appointed by
it and the parties will share equally the fees and expenses, if any,
of the chairman of the Arbitration Board.

The time [imts set out in the Gievance and Arbitration Procedures
herein are mandatory and failure to conmply strictly with such time
limts except by the witten agreenent of the parties, shall result in
the grievance being deenmed to have been abandoned subjectonly to the
provi sions of Section 44(6) of The Labour Relations Act.

Wherever Arbitration Board is referred to in the Agreement, the parties
may nmutually agree in witing to substitute a single arbitrator for the
Arbitration Board at the tinme of reference to arbitration and the other
provisions referring to Arbitration Board shall appropriately apply

ARTICLE 8 - ACCESS TO FILES

Access to Personnel File

Each enpl oyee shall have reasonable access to his/her personnel file
for the purpose of review ng any evaluations or formal disciplinary
notations contained therein, in the presence of the Director of
Personnel or designate. An enployee has the right to request copies
of any evaluations in this file,

O earing of Record

No witten notice of censure shall be maintained in an enployee's file
for more than twelve months providing no simlar offence was comitted
during this period.
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ARTICLE 9 - SENQRITY

Probationary Period

A new enployee will be considered on probation until he has conpleted
forty-five days of work (or 337.5 hours of work for enpl oyees whose
regul ar hours of work are other than the standard work day), wthin any
twel ve cal endar nonths.  Upon conpletion of the probationary period he
shall be credited with seniority equal to forty-five working days.

Wth the witten consent of the Hospital, the probationary enployee and
the President of the Local Union or designate, such probationary period
may be extended. Any extensions agreed to will be in witing and will
specify the length of the extension. The release or discharge of an
enpl oyee during the probationary period shall not be the subject of a
grievance or arbitration.

Definition of Seniority

Part-time enployees, including casual enployees, will accunulate
seniority on the basis of one (1) year’s seniority for each 1725 hours
worked in the bargaining unit as of the |ast date of hire, except as
otherwi se provided herein. Seniority will operate on a bargaining unit
w de basis.

Not wi t hst andi ng t he above, enployees hired prior toOctober10,1986
will be credited with the seniority they held under the Agreenent
expiring Septenmber 28, 1985 and will thereafter accunulate seniority
in accordance with this Article.

Loss of Seniority

An enployee shall lose all seniority and service and shall be deened
to have termnated if he:

(a) resigns:

(b) is discharged and not reinstated through the grievance/arbitration
procedure;

(eyis retired;

(d8) is absent from scheduled work for a period of three or nore
consecutive working days w thout notifying the Hospital of such
absence and providing to the Hospital a satisfactory reason;

(e} has been laid off for eighteen nonths;

(£) if the enployee has been laid off and fails to return to work
wi thin seven (7) cal endar days after that enployee has been
notified by the Hospital through registered mail addressed to the
| ast address on the records of the Hospital, subject to any
speci al provisions regarding tenporary vacancies noted under the
heading of Layoff and Recall:

-g=
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Loss of Seniority (cont'd)

(g) is absent due to illness or disability for a period of twenty-four
(24) cal endar nonths fromthe time the disability or illness
commenced.

Job Posting

Wiere a permanent vacancy occurs in a regularly scheduled classifica-
tion within the bargaining unit or a new position wthin the bargaining
unit is established by the Hospital, such vacancy shall beposted for a
period of seven (7) consecutive cal endar days. Applications for such
vacancy shall be made in witing within the seven (7) day period
referred to herein.

Vacancies created by the filling of an initial permanent vacancy will

be posted for a period of three (3) consecutive cal endar days, excluding
Sat urdays, Sundays and Holidays. Applications for such vacancies shall
be made in witing within the three (3) day period referred to herein

In matters of promotion and staff transfer appointment shall be made
of the senior applicant able to meet the normal requirements of the
job.

The nane of the successful applicant will be posted on the bulletin
board for a period of seven (7) cal endar days.

Where there are no successful applicants within this bargaining unit
for vacant positions referred to in this Article, enployees in other
CUPE bargaining units at the Hospital will be considered for such
positions prior to considering persons not enployed by the Hospital.
The enployees eligible for consideration shall be limted to those
enpl oyees who have applied for the position in accordance with this
Article, and selection shall be made in accordance with this Article.

The successful applicant shall be allowed a trial period of up to
thirty (30) days, during which the Hospital will determine if the

enpl oyee can satisfactorily performthe job. Wthin this period the
enpl oyee may voluntarily return, or be returned by the Hospital to the
position fornmerly occupied, without loss of seniority. The vacancy
resulting fromthe posting may be filled on a tenporary basis until the
trial period is conpleted.

A list of vacancies filled in the preceding month under this Article and
the names of the successful applicants will be posted, with a copy
provi ded to the union

The Hospital shall have the right to make a tenporary appointment unti
such position procedure has been conmplied with and arrangements have
been nmade to permt the person elected to fill the vacancy to be
assigned to the job concerned.

There shall be only one posting with respect to each vacancy. The
Hospital is not required to consider an enpl oyee who has been
transferred as a result of this provision in the previous six nonths

The notice of vacancy shall contain the following: nature of position,
required qualifications, ability and skills, the shift, and the salary
for the classif ications.

-10~
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Job Posting (cont'ad)

It is agreed that the Hospital has the right to fill tenporary
vacancies as stated el sewhere in the contract. Wthout nullifying
these provisions the Hospital shall consider the follow ng principles:

{a) Tenporary vacancies wll not be posted

{b) Preference will begiven to the senior enployee providing he has
the required skiland ability to fulfill the normal requirenents
of the positions.

(¢) The Hospital agrees that a tenporary vacancy shall be one that is
a duration of ninety days, or less except in the case of pregnancy
| eave when the entire |eave shall be considered as a tenporary
vacancy. If the decision is to consider the vacancy pernanent,
normal posting procedures will be followed.

Transfer and Seniority Qutside the Bargaining Unit

Effective for enployees transferred out of the bargaining unit
subsequent to Cctober 10, 1986.

{a) It is understood that an enployee shall not be transferred by the
Hospital to a position outside the bargaining unit wthout his
consent except in the case of tenporary assignnents not exceeding
6 nonths, Such enployees on temporary assignments shall remain
menbers of the bargaining unit.

(b) An enployee who is transferred to a position outside the
bargai ning unit shall not, subject to(c)below, accumulate
seniority. In the event the enployee is returned by the Hospita
to a position in the bargaining unit he shall be credited with the
seniority held at the tinme of transfer and resune accumul ation
fromthe date of his return to the bargaining unit

(e} In the event an enployee transferred outof the bargaining unit
under (b) above is returned to the bargaining unit within a period
of six (6) calendar nonths he shall accumulate seniority during
the period of tinme outside the bargaining unit.

Note: Enpl oyees outside the bargaining unit as of Cctober 10, 1986
will be credited with whatever seniority they held under the
col l ective agreement expiring Septenmber 28, 1984 shoul d they be
returned to the bargaining unit subsequent to Cctober 10, 1986.
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Transfer of Seniority and Service

Effective Qctober 10, 1986 and for enpl oyees who transfer subsequent
to Cctober 10, 1986:

For application of seniority for purposes of pronotion, denotion
transfer, layoff and recall and service for purposes of vacation
entitlement and wage progression

(i) an enployee whose status is changed from full-tine to part-time
shall receive full credit for his seniority and service

(ii) an enployee whose status is changed from part-tine to full-time
shall receive credit for his seniorityand service on the basis
of one year for each 1725 hours worked.

The above-noted enpl oyee shall beallowed a trial period of up to
thirty (30) days, during which the Hospital will determne if the
enpl oyee can satisfactorily performthe job. Wthin this period the
enpl oyee mayvoluntarily return or be returned wthout |oss of
seniority to his former duties on the sanme shift, in the sane
departnment and at the appropriate rate of pay, subject to any changes
whi ch woul d have occurred had he not transferred

Notice of Layoff

In the event of a proposed |ayoff at the Hospital of a permanent or
| ong term nature, the Hospital wll:

(a) Provide the Union with no |ess than 30 cal endar days notice of
such layoff, and

(b) meet with the Union through the Labour Management Committee to
review the fol | ow ng:

(1) the reason causing the |ayoff
(i1) the service the Hospital wll undertake after the layoff

(iiti)  the method of inplenentation including the areas of cut-
back and enpl oyees to be laid off.

In the event of a substantial bed cut-back or cut-back in service, the
Hospital will provide the Union with reasonable notice. |f requested
the Hospital will meet with the Union through the Labour Managenent
Committee to review the reasons and expected duration of the bed cut-
back or cut-back in service, any realignment of service or staff and
its effect on enployees in the bargaining unit.

Any agreenment between the Hospital and the Union resulting from the
above review concerning the method of inplementation will take
precedence over other terns of layoff in this agreement. Notice of
| ayoff shall beinaccordance with the provisions of the Enploynent
Standards Act.
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Layoff and Recal

In the event of lay-off, the Hospital shall lay-off enployees in the
reverse order of their seniority within their classification, providing
that there remain on the job enployees who then have the ability to
performthe work

An enpl oyee who is subject to lay-off shall have the right to either
(a) accept the lay-off: or

(b)y displace an enpl oyee who has |esser bargaining unit seniority and
who is the |east senior enployee in a lower or identical paying
classification in the bargaining unit if the enployee originally
subject to lay-off can performthe duties of the |ower or
identical classification without training other than orientation.
Such enpl oyee so displaced shall be laid off.

(Note: For purposes of the operation of clause (b), an identica
paying classification shall include any classification where the
straight time hourly wage rate at the |evel of service corresponding
to that of the laid off enployee is within 1% of the laid off

enpl oyee's straight tine hourly wage rate).

An enpl oyee shall have opportunity of recall froma lay-off to an
avai l able opening, in order of seniority, provided he has the ability
to performthe work before such opening is filled on a regular basis
under a job posting procedure. The posting procedure in the collective
agreenment shall not apply until the recall process has been conplete

In deternining the ability of an enployee to performthe work for the
purposes of the paragraphs above, the Hospital shall not act in an
arbitrary or unfair manner

An enmployee recalled to work in a different classification from which
he was laid off shall have the privilege ofreturning to the position
he held prior to the lay-off should it become vacant within six (6)
mont hs of being recall ed.

No new enpl oyees shall be hired until all those laid off have been
given an opportunity to return to work and have failed to do so, in
accordance with the loss of seniority provision, or have been found
unable to perform the work avail able.

The Hospital shall notify the enployee of recall opportunity by
registered mail, addressed to the last address on record with the
Hospital (which notification shall be deened to be received on the
second day following the date of mailing). The notification shall
state the job to which the enployee is eligible to be recalled and the
date and tinme at which the enployee shall report for work. The

enpl oyee is solely responsible for his proper address being on record
with the Hospital
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9.09 Technol ogi cal Change

The Hospital undertakes to notify the Union in advance, so far as
practicable, of any technological changes which the Hospital has
decided to introduce which will significantly change the status of
enpl oyees within the bargaining unit.

The Hospital agrees to discuss with the Union the effect of such

t echnol ogi cal changes on the enploynent status of enployees and to
consi der practical ways and neans of minimizing the adverse effect, if
any, upon enpl oyees concer ned.

Wiere new or greater skills are required than are already possessed by
affected enployees under the present nethods of operation, such

enpl oyees shall be given a period of training, with due consideration
being given to the enployee’s age and previous educational background
during which they may perfect or acquire the skills necessitated by the
new method of operation. The enployer will assune the cost of tuition
and travel. There shall be no reduction in wage or salary rates during
the training period of any such enployee. Training shall be given
during the hours of work whenever possible and may extend for up to six
nont hs

Enpl oyees with one or nore years of continuous service who are subject
to lay-off under conditions referred to above, will be given notice of
the inpending change in enploynment status at the earliest reasonable
time in keeping with the notification to the Union as above set forth
and the requirenments of the applicable |aw.

ARTI CLE 10 - CONTRACTI NG QUT

10.01 The Hospital shall not contract out any work usually perforned by
menbers of the bargaining unit if, as a result of such contracting out,
a layoff of any enployees other than casual part-time enployees results
from such contracting out. Contracting out to an enployer who is
organized and who will enploy the enployees of the bargaining unit who
woul d otherwise be laid off with similiar terns and conditions of
enpl oyment is not a breach of this provision.

ARTICLE 11 - WORE OF THE BARGAINING UNIT

11.01 Enpl oyees not covered by the terms of this Agreement will not perform
duties normally assigned to those enpl oyees who are covered by this
Agreenent, except for the purposes of instruction, experimentation, or
in emergencies when regul ar enployees are not readily available.

11.02 Vol unt eers

The use of volunteers shall not be expanded beyond the extent of
existing practice as of June 1, 1986.
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ARTI CLE 12 - LEAVES OF ABSENCE

12.01 Personal Leave

Witten request fora personal |eave of absence without pay will be
consi dered on an individual basis by the Director, HumanResources, or
his designate. Such requests are to be subnmitted at |east two (2)
weeks in advance, except in cases of enmergency, and a witten reply
will be given within fourteen (14) days except in cases of emergency
in which case a reply will be given as soon as possible. Such |eave
shal | not beunreasonably withheld.

12,02 Uni on Busi ness

(a) Upon notification fromthe Union in witing and subjecttothe
efficient operation of the Hospital, the Hospital wll endeavour
to allow | eave of absence with pay and benefits to an enployee to
attend a union function provided:

(1) The enpl oyee nmust be elected or appointed by the Union.
(2) The Union in the original notification will provide the
conplete information required as to nanme; classification;

reason; dates; time;, etc. a mninmumof tw weeks prior to
begi nning of the |eave.

(3) Pay and benefits will be for schedul ed working days only and
will be for a maxi num of fifteen days.

(4) Only one enployee froma departnent will begranted |eave to
attend a function at a tine.

(b) The Union shall reinmburse the Hospital in total for the full cost
of such pay and benefits for the entire |eave.

(c) Application for such |eave shall be nmade by the Union to the
Director, Human Resources.

12.03 Full-time Position with the Union or Full-tinme Public Ofice

(a) Leave for oCHU President

Upon application in witing by the Union on behalf of the enployee
to the Hospital, a leave of absence without pay shall begranted
to such enployee(s) elected to the position of the President of
the Ontario Council of Hospital Unions for period(s) of up to two
(2)yyears. It is understood, however, that during such |eave the
enpl oyee shall be deened to bean enpl oyee of the Union

There shall beno |oss of service orseniority during such |eave
of absence and the enployee shall accumulate service and seniority
on the basis of what his normal regular hours of work woul d have
been, During such |eave of absence, the enployee's salary and
appl i cabl e benefits shall be maintained bythe Hospital on the
basis of what his normal regular hours of work would have been
provided that the Union reinburses the Hospital in the anmount of

such salary and applicable benefits within a reasonable period of
tine.
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The enployee agrees to notify the Hospital of his intention to
return to work at l|east four (4) weeks prior to the date of such
return. The enployee shall be returned to his former duties on
the same shift in the same department and at the appropriate rate
of pay , subject to any changes which would have occurred had the
enpl oyee not been on | eave.

Not wi t hstanding Article 2.01, the Hospital may fill the vacancy
resulting from such |eave on a tenporary basis

12.04 Ber eavenent

Undef i ned

12.05 Jury and Wtness Duty

If an enployee is required to serve as a juror in any court of law or
Is required to attend as a witness in a court proceeding in which the
Crown is a party, or is required by subpoena to attend a court of law
or coroner’s inquest in connection with a case arising fromthe

enpl oyee’s duties at the Hospital, the enployee shall not |ose regular
pay because of such attendance provided that the enployee:

(a) notifies the Hospital immediately on the enployee' s notification
that he will be required to attend at court;

(b) presents proof of service requiring the enployee’s attendance;
(c) deposits with the Hospital the full anount of conpensation

received excluding mleage, travelling and nmeal allowances and
an official receipt thereof.

12.06 Maternity Leave

1. Mternity leave will be granted in accordance with the provision
of the Enployment Standards Act 1974, except where amended in this
provisi on

2, The service requirenent for eligibility for maternity |eave shall
be 10 months of continuous service.

3. The enployee shall give witten notification one month prior to
the comencenent of the leave of her request for |eave together
with her expected date of return. At such tine she shall also
furnish the Hospital with her Doctor’s certificate as to pregnancy
and expected date of delivery.

4. An enployee on maternity |eave as provided under this agreement
who is in receipt of Unenploynent Insurance pregnancy benefits
pursuant to Section 30 of the Unenpl oynent |nsurance Act, 1971,
shall be paid a supplemental unenploynent benefit. That benefit
will be equivalent to the difference between seventy-five per cent
(75%) of her regular weekly earnings and the sumof her weekly
Unenpl oynent I nsurance Benefits and other earnings
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12.06

Such payment shall comence follow ng conmpletion of the two week
unenpl oynent insurance waiting period, and receipt by the Hospital
of the enployee’s Unenpl oynent |nsurance cheque stub as proof that
she is in receipt of Unenployment Insurance Pregnancy Benefits

and shall continue while the enployee is in receipt of such
benefits for a maxinum period of fifteen (15) weeks. The

enpl oyee’ s regular weekl y earnings shall be determ ned by

mul tiplying her regular hourly rate on her last day worked prior
to the comencenment of the l[eave tines her normal weekly hours.

Maternity Leave (cont'd)

5.

The enployee has the right to extend the maternity |eave to six
(6) nonths in total, Witten notice by the enployee to extend the
maternity leave will be given at |east two (2) weeks prior to the
termnation of the initially approved leave. This notice require-
mentWi | | be shortened in circunmstances where nedical conplica-
tions occur in the two (2) weeks prior to the termnation of the
initially approved |eave.

Wien a maternity leave is granted by the Hospital, an enployee who
is granted such |eave shall not |ose her seniority and shall
accunmul ate seniority on the basis of what her normal regular hours
or work woul d have been.

The enpl oyee shall reconfirmher intention toreturn to work on
the date originally provided to the Hospital in 03 or 05 aboveby
witten notification received by the Hospital at l|east two weeks
in advance thereof.

Subject to any changes to the enployee’s status which would have
occurred had she not been on maternity |eave, the enployee shall
be reinstated to her former duties on the same shift in the same
department and at the samerate of pay.

When persons are hired to replace enployees who are on approved
maternity leave, the period of enployment of such persons wll not
exceed the maternity |leave. The release or discharge of such
persons shall not be the subject of a grievance or arbitration.

This clause woul d not preclude such enpl oyees fromusing the job
position provision under the collective agreement and any success-
ful applicant who has conpleted his probation period will be
credited with the appropriate seniority.

The Hospital will outline to enployees selected to fill such
tenporary vacancies, the circunstances giving rise to the vacancy,
and the special conditions relating to such enpl oynent.

12,07 Adoption Leave

(a) Where an enployee with at |east twelve (12) nonths of continuous

service qualifies to adopt a child, such enployee shall be
entitled to a leave of absence w thout pay for a period of up to
three (3) nonths duration or such greater tine as may be required
up to a maximum aggregate of six (6) months. Such enployee shall
advi se the Hospital as far in advance as possibl e of having
qualified to adopt a child, and shall request the |eave of
absence in witing upon receipt of confirmation of the pending
adoption
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|f because of late receipt of confirmation of the pending
adoption the enployee finds it inpossible to request

t he leave of absencein witing, the request nmay be nmade verbally
and subsequently verified in witing.

12.07 Adoption Leave (cont'd)

(b) Wien an adoption leave is granted by the Hospital, an enployee
who is granted such leave shall not |ose her seniority and shal
accumulate seniority on the basis of what her nornal regular
hours of work woul d have been.

(c) Subject to any changes to the enployee’s status whi ch woul d have
occurred had she not been on adoption |eave, the enployee shall
be reinstated to her former duties, on the same shift in the
same departnent, at the samerate of pay.

(d) Wien persons are hired to replace enpl oyees who are on approved
adoption leave, the period of enployment of such persons will
not exceed the adoption [eave. The release or discharge of
such persons shall not be the subject of a grievance or
arbitration

This clause woul d not preclude such enpl oyees from using the job
posting provision under the collective agreenent and any
successful applicant who has conpleted his probation period will
be credited with the appropriate seniority. The Hospita

will outline to enployees selected to fill such tenporary
vacancies, the circumstances giving rise to the

vacancy and the special conditions relating to such enploynent.

12.08 Educati on Leave

If required by the Hospital, an enployee shall be entitled to |eave of
absence with pay and without loss of seniority and benefits to wite
exam nations to upgrade his or her enployment qualifications

Wiere enpl oyees are required bythe Hospital to take courses to upgrade
or acquire new enploynment qualifications, the Hospital shall pay the
full costs associated with the courses

Subject t 0 operational requirenents, the Hospital will make every
reasonable effort to grant requests for necessary changes to an
enpl oyee’ s schedul e to enabl e attendance at a recognized up-gradi ng
course or semnar related to enployment with the Hospital

ARTI CLE 13 - I NJURY PAY

13.01 Injury Pay

If an enployee is injured on the job and his supervisor excuses him
from further duty for the balance of his shift, the enployee s regular
rate of pay shall continue for the balance of that shift and there
shal | beno deduction fromsick | eave or other credits.
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13.02 Payrol | Deduction for Uni on Sponsored LTP Pl an

The Hospital will provide payroll deduction for the union-sponsored LTD
plan where a majority of those eligible in the bargaining unit indicate
a willingness to have a premum cost deducted fromtheir wages. The

Union shall be responsible for ascertaining the wishes of its nenbers
in this regard

ARTICLE 14 - HOURS OF WORK
14.01 Daily and Weekly Hours of Wrk

Undef i ned.

14.02 Rest Peri ods

There shall be a fifteen (15) mnute rest period during each four (4)
hour work peri od.

14.03 Additi onal Rest Periods

Wien an enpl oyee perforns authorized overtine work of at |east three

(3) hours duration, the Hospital wll schedule a rest period of fifteen
{15) m nutes duration.

ARTI CLE 15 - PREM UM PAYMENT

15.01 Definition of RegularStraight-tine Hate of Pay

The regular straight time rate of pay is that prescribed in wage
schedule A of the Collective Agreement.

15,02 Definition of Overtine

Authorized work perfornmed in excess of thirty-seven and one-hal f hours

(37 1/2) per week averaged over a four week period shall be paid at the
overtine rate

15.03 Overtine Prem umand No Pyram di ng

The overtine rate shal

be time and one-half the enployee's straight-
time hourly rate.

Overtime premum will not be duplicated nor pyramded nor shall other
prem uns be duplicated nor pyram ded nor shall the same hours worked

be counted as part of the normal work week and al so as hours for which
the overtime premiumis paid.
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15.04 Time Of in Lieu of Overtine

Enpl oyees who work overtime will not be required to take tinme off in
regul ar hours to make up for overtime worked.

Tine off in lieumaybe taken on a nmutually agreed upon basis between
the enployee and the Hospital , such time off will be the equival ent of
the premumrate the enployee has earned for working overtinme. The
Enpl oyer shall revert to paynent of premumrate if tine off is not
taken within sixty {(60) cal endar days.

15.05 Reporting Pay

Enpl oyees who report for any scheduled shift will be guaranteed at

| east four (4) hours of work, or if no work is available will be paid
at least four (4) hours except when work is not available due to

condi tions beyond the control of the Hospital. The reporting allowance
outlined as herein shall not apply whenever an enpl oyee has received
prior notice not to report for work. This shall not apply to part-tine
empl oyees working |ess than 7 1/2 hours per day. Such enployees shal
receive a pro-rated reporting pay.

15.06 Cal | Back
Undef i ned

15.07 Standby

An enployee who is required to remain available for duty on standby,
outside the normal working hours for the particular enployee, shall

receive standby pay in the anount of $2.00 per hour for all hours on
st andby.

Standby pay shall, however, cease where an enployee is called into
work under Article 15.06 above and works during the period of standby.

15.08 Tenporary Transfer

Wiere an enployee is assigned tenporarily to performthe duties and
assume the responsibilities of a higher paying position in the
bargaining unit for a period in excess of one-half of a shift, he shal
bepaid the rate in the higher salary range i mediately above his
current rate from the comencenent of the shift on which he was
assigned the job.

Wiere the Hospital tenporarily assigns anenployee to carry outthe
assigned responsibilities of a classification outside the bargaining
unit for a period in excess of one-half of one shift, the enployee
shall receive an allowance of $3.00 for each shift fromthe time of
the assignnent.
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15,09 Shift Prem um

Enpl oyees shall be paid a shift premumof forty-five cents ($0.45)
per hour for all hours worked where the majority of their schedul ed
hours fall between 1500 and 0700 hours.

15.10 Transfer to Lower Paying Cassification

When an enployee is transferred tenporarily to a job carrying a |ower
rate of pay, he shall continue to receive the rate of pay for his own
j ob.

ARTI CLE 16 - HOLI DAYS

16.01 Paynent for Working on a Holiday

An enployee who is required to work on a designated holiday shall be
paid at one and one-half times his basic straight-tine rate of pay for
the holidays provided in Article G.

16.02 Paynment for Wrking Overtine on a Holiday

Wiere an enployee is required to work authorized overtine in excess of
his regularly schedul ed hours on a paid holiday, such enployee shall
receive twice his regular straight time hourly rate for such authorised
over tine.

ARTI CLE 17 - VACATI ONS

17.01 Part-tine Entitlenment, Qualifiers and Calcul ati on of Paynent

For the purpose of calculating vacation pay, the vacation year shall
be defined as the preceeding period of May 1 to the follow ng April 30.

Enpl oyees shall receive, as vacation pay, a percent of their
earning during the previous vacation year as prescribed in the
fol | owi ng vacation schedul e.

Regul ar part-time enployees will receive vacation pay as above in a
| unp sum paynent no later than May 30. Casual enployees shall receive
vacation pay in their bi-weekly pay.

Progression on Vacation Schedule (Part-tine)

Ef fective Cctober 10, 1986 part-time enpl oyees including casua

enpl oyees shall accunulate service for the purpose of progression on
the vacation scale, on the basis of one year for each 1725 hours

wor ked
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Progression on Vacation Schedul e (Part-tinme) (cont'd)

Not wi t hst andi ng the above, enployees hired prior to October 10, 1986
will be credited with the service they held for the purpose of progres-
sion on the vacation scal e under the Agreenent expiring Septenmber 28,
1985 and wi || thereafter accumul ate service in accordance with this
Article

An enpl oyee who has worked | ess than 1725 hours of continuous service
as of April 30th of the preceeding year shall receive as vacation pay
four percent of his earnings during the previous vacation vyear.

(a) An enpl oyee who has been continuously enpl oyed and has worked
1725 hours butlessthan 3450 hours as of April 30 of the
preceeding year shall receive as vacation pay four percent of his
earnings during the previous vacation year.

(b} An enpl oyee who has been continuously enployed and has worked 3450
hours but |ess than 10,350 hours as of April 30 of the preceeding
year shall receive as vacation pay six percent of his earnings
during the previous vacation year.

(c) An enpl oyee who has been continuously enployed and has worked
10,350 hours but |ess than 27,600 hours as of April 30 of the pre-
ceeding year shall receive as vacation pay eight percent of his
earnings during the previous vacation year.

(@) An enpl oyee who has worked 27,600 or nore continuous hours as of

April 30 of the preceeding year shall receive as vacation pay ten
percent of his earnings during the previous vacation year.

17.02 Work During Vacation

Undef i ned

ARTICLE 18 - BENEFI TS FOR PART- TI M= EMPLOYEES

18.01 A Part-time enployee shall receive in lieu of all fringe benefits
(being those benefits to an enployee, paid in whole or part by the
Hospital, as part of direct conpensation or otherw se, including
hol i day pay, save and except salary, vacation pay, standby pay, call
back pay, reporting pay, responsibility allowance, jury and wtness
duty, and bereavenent pay and maternity supplenental unenployment
benefits) an amount equal to 14% of his/her regular straight tine
hourly rate for all straight tinme hours paid.
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ARTI CLE 19 - HEALTH AND SAFETY

19.01 Health and Safety Committee

(a)

(b)

(c)

(d)

{e)

(£)

(9)

(h)

(1)

The Hospital and the Union agree that they nutually desire to
mai ntain standards of safety and health in the Hospital in order
to prevent accidents, injury and illness

Recognizing its responsibilities under the applicable
legislation, the Hospital agrees to accept as a nenber of its
Accident Prevention - Health and Safety Conmittee at |east one
representative selected or appointed by the Union from amongst
bargai ning unit enployees.

Such Committee shall identify potential dangers and hazards
institute nmeans of inproving health and safety prograns and
recommend actions to be taken to inprove conditions related to
safety and health.

The Hospital agrees to co-operate reasonably in providing
necessary information to enable the Cormittee to fulfill its
functions.

Meetings shall be held every second nmonth or nore frequently at
the call of the chair if required. The Conmittee shall maintain
mnutes of all neetings and make the same available for review

Any representative appointed or selected in accordance with (b}
hereof shall serve for a term of one calendar year fromthe date
of appointnent which may be renewed for further periods of one
year. Time off for such representative(s) to attend neetings of
the Accident Prevention - Health and Safety Committee in
accordance with the foregoing shall be granted and tine so spent
attending such neetings shall be deened to be work time for which
the representative(s) shall be paid by the Hospital at his regular
or premumrate as nmy be applicable.

The Union agrees to endeavour to obtain the full co-operation of
its menbership in the observation of all safety rules and
practices.

Pregnant enpl oyees may request to be transferred from their

current duties if, in the professional opinion of the enployee’s
physician, the pregnancy may be at risk. If such a transfer is not
feasible, the pregnant enployee, if she so requests will be

granted an unpaid |eave of absence before commencenent of the
maternity leave referred to in Article 12.06.

Wiere the Hospital identifies high risk areas where enpl oyees are

exposed to Hepatitis B, theHospital will provide, at no cost to
the enpl oyees, a Hepatitis B vaccine.
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ARTI CLE 20 - COVPENSATI ON

20.01 Job dassification

When a new classification (which is covered by the ternms of this

col lective agreement) is established by the Hospital, the Hospita

shall determine the rate of pay for such new classification and notify
the local Union of the sane. If the local Union challenges the rate,

it shall have the right to request a nmeeting with the Hospital to
endeavour to negotiate a mutually satisfactory rate, Such request wll
be made within ten (10) days after the receipt of notice fromthe
Hospital of such new occupational classification and rate. Any change
nmutual |y agreed to resulting from such meeting shall be retroactive to
the date that notice of the new rate was given by the Hospital. |If the
parties are unable to agree, the dispute concerning the new rate nay

be subnitted to arbitration as provided in the Agreement within fifteen
(15) days of such meeting. The decision of the board of arbitration
(or arbitrator as the case may be) shall be based on the relationship
establ i shed by conparison with the rates for other classifications in
the bargaining unit having regard to the requirements of such
classification.

When the Hospital makes a substantial change during the term of this
agreement in the job content of an existing classification which in
reality causes such classification to become a new classification, the
Hospital agrees to neet with the Union if requested to permt the Union
to make representation with respect to the appropriate rate of pay.

If the matter is not resolved followng the meeting with the Union the
matter may be referred to Arbitration as provided in the agreenent
within fifteen (15) days of such neeting. The decision of the Board

of Arbitration (or arbitrator as the case may be) shall be based on the
relationship established by conparison with the rates for other
classifications in the bargaining unit having regard to the require-
ments of such classifications.

The parties further agree that any change nmutually agreed to or awarded
as a result of arbitration shall be retroactive only to the date that
the Union raised the issue with the Hospital

Notwi thstanding the foregoing, if as a result of conpensable illness

or injury covered by w.c.B. an enployee is unable to carry out the
regul ar functions of her position, the Hospital may, subject to its
operational requirenents, establish a special classification and salary
in anendeavour to provide the enployee with an opportunity of

continued enploynent. This provision shall not be construed as a
guarantee that such special classification(s) wll be nmade available

or continued.
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20.02 Pronotion to a H gher O assification

An enpl oyee who is pronoted to a higher rated classification within
the bargaining unit will be placed in the range of the higher rated
classification so that he shall receive no less an increase in wage
rate than the equivalent of one step in the wage rate of his previous
classification (provided that he does not exceed the wage rate of the
classification to which he has been pronoted).

20.03 Progression on the Wage Gid (Part-ting)

Ef fective Cctober 10, 1986 part-tine enpl oyees, including casua
enpl oyees, shall accunulate service for the purpose of progression on
the wage grid, on the basis of one year for each 1725 hours worked.

Not wi t hst andi ng the above, enpl oyees hired prior to Cctober 10, 1986
will be credited with the service they held for the purpose of
progression on the wage grid under the Agreenent expiring Septenber

28, 1985 and will thereafter accunulate service in accordance with this
Article

20.04 Wages and O assification Prem uns

See Appendix 11

ARTI CLE 21 - DURATI ON

21.01 Term

Thi s Agreenment shall be in effect until September 28, 1989. The
Agreenent shall continue from year to year thereafter unless either
party gives notice in witing of its intention to termnate the
Agreenent, or to enter into negotiations for the purpose of amending
the Agreenent not earlier than three calendar nmonths prior to the
normal termnation date of the Collective Agreement.

Notwi thstanding the foregoing provisions, in the event the parties to
this Agreenment agree to negotiate for its renewal through the process
of central bargaining, either party to this Agreement may give notice
to the other party of its desire to bargain for amendments on [ ocal
matters proposed for incorporation in the renewal of this Agreement and
negotiations on local matters shall take place during the period from
120 to 60 days prior to the termnation date of this Agreenent.
Negotiations on central matters shall take place during the period
comencing forty-five days prior to the termnation date of this
Agreenent .
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21.01 Term (cont'Qd)

It is understood and agreed that “local natters” means, those matters
whi ch have been determned by mutual agreenment between the central
negotiating commttees respectively representing each of the parties
to this Agreement as being subjects for local bargaining directly
between the parties to this Agreement. It is alsoagreed that |ocal
bargai ning shall besubject to suchprocedures that my be detern ned
by mutual agreenents between the central negotiating conmttees
referred to above. For such purposes, it is further understood that
the central negotiating commttees will neet during the sixth nonth
prior to the month of termnation of this Agreenment to convey the
intentions of their principals as to possible participation in central
negotiations, if any, and the conditions for such central bargaining.
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. nch a
pated at_oradl , Ontario, this QS day of WJ’ 1989.

FOR THE H ITAL FOR-T/Hé/vLOCAL- UNION
R A 1 :
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A.0l

APPENDI X | - APPENDI X OF LOCAL | SSUES

ARTICLE A - RECOGNI TI ON

The Hospital recognizes The Canadi an Union of Public Enployees Loca
1474 as the exclusive bargaining agent for all office and clerica
enpl oyees of The Doctors Hospital in Mtropolitan Toronto, Ontario
regul arly enployed for not nore than twenty-four (24) hours per week
and students enployed during the school vacation period, save and
except supervisors, persons above the rank of supervisor, secretaries
to the following: President, Vice President, Nursing Services
Director of Environmental Services, Director of Developnent, Chief of
Staff and Medical Advisory Conmittee, Vice President, Planning
Control l er, Manager, Human Resources, Interpreter, enployees whose
wages are funded by government grants, and persons covered by sub-
sisting collective agreements.

ARTICLE B - MANAGEMENT Rl GHTS

The Union acknow edges that the managenment of the Hospital and the
direction of the working forces are fixed exclusivelyin the hospita
and shall remain solely with the hospital and without limting the
generality of the foregoing that it is the exclusivefunction of the
hospital to:

(a) To maintain order, discipline and efficiency, to establish and
enforce reasonable rules and regulations governing the conduct of
the enmpl oyees, which rules and regul ations shall not be
inconsistent with the provisions of this Agreement, and to
establish and enforce the necessary rules and regul ati ons which
will provide the maxi num standard of protection for the buildings
and equi pment of the Hospital. Rules which pertain to the conduct
and work of the enployees will beforwarded to the Union prior to
i mpl ementation, the basis of which are described in the Hospital’s
CGeneral Policy & Procedure Manual and the Energency Procedures
Manual

(b) To hire, retire, direct, classify, discharge, schedule, transfer,
pronote, denmote, layoff and recall and suspend and otherw se
discipline enployees provided that if an enployee claims he has
been di scharged or disciplined w thout justcause agrievance nay
be filed and dealt with in accordance with the grievance procedure.

{c) To deternine the kinds and |ocations of machines and equi pnent to
be used, the allocation and nunber of enployees required from tine
to time and the standard of performance for all enployees.

(@) Cenerally to operate the Hospital in a nmanner consistent with the
obligations of the Hospital to the general public.

(e) The Hospital will not exercise its rights in an arbitrary or
discrimatory nmanner or in a nmanner inconsistent with the
provisions of this Agreement.
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ARTICLE C - UNON_SECURITY

C.01 The Hospital agrees during the termof this Collective Agreenent to
deduct from the wages of each enployee in the bargaining unit, an
amount equal to the nonthly union dues as the Union may fromtine to
tine determne.

Cc.02 The Union shall notify the Director, Human Resources of the Hospital, in
witing of the amount of such regular nmonthly dues.

Cc.03 The total amount of such dues deducted shall be remtted to the
Secretary Treasurer of the Union, not later than the fifteenth day of
the nonth following the month for which the deduction was made. The
deduction so renmtted will be acconpanied with a list of enployees from
whom deductions were made. The Human Resources Dept. shall provide,
on a nonthly basis, a list of enployees paying dues for the first tine,
enpl oyees who have been ternminated and all |egal name changes.

c.04 No such deduction shall be nmade from the enployees until they have
conpleted their probationary period, as set out in the Collective
Agr eenent .

c.05 The Union will save the Hospital harmess fromany and all clainms which

may be made by the enployees for amounts deducted from pay as herein
provi ded.

ARTICLE D -~ CONSTITUTI ON OF LOCAL BARGAI NING AND GRI EVANCE COW TTEE

p.01 QGievance Comittee

In order to provide an orderly procedure for the handling of grievances
between the parties, the Union may appoint and the Hospital will
recognize three enpl oyees: the President, one Steward, and one menber
fromthe bargaining unit as elected or appointed annually and whose
function shall be to assist enployees in the presentation of their
grievances. These enployees shall constitute the Gievance Comittee.
The Union will notify the Hospital, in witing, of the names of the
enpl oyees who constitute the Gievance Committee.

The Hospital recognizes the need for training and will sanction the
appoi ntment of an additional nenber to attend Gievance Committee
nmeetings as an observer. The Union will notify the Hospital of the
name of this trainee.
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D.02

E.01

F.0l

F.03

Negotiating Conmittee

The Hospital will recognize a Negotiating Conmittee of three enployees
consisting of the President, and two enployees from the bargaining
unit.

(a) The appoi ntnent of and recognition of three Stewards is
conditional upon their being enployees with full time duties to
perform

(b) The Union will notify the Hospital, in witing as changes occur
of the name of the Steward.

(¢) The Hospital will notify the Union, in witing, of the names of
the Departnent Heads and Supervisory Staff,

ARTICLE E = SENNCRITY LISTS

The Hospital will provide the Union with a current seniority list as

of the first day of January and July, showi ng the date of which each
enpl oyee |ast commenced enployment with the Hospital. Information wth
respect to the seniority of enployees will be nade available to the
Union President or his designate in the Human Resources Office at any
reasonabl e time

ARTICLE F = HOURS OF WORK SCHEDULI NG

The Hospital does not guarantee to provide enploynment or any hours of
wor k.

Working schedul es shall be posted two weeks in advance of the date
on which they becone effective and no changes in posted working
schedules will be nmade which will result in less than twenty-four
hours of notice unless such change is made at the request of the

enpl oyee

No overtine shall bepaid under circunstances in which an enployee's
work schedul e has been changed at the request of the enployee in order
t 0 accomodate personal preferences.

The enpl oyee requesting this change in work schedul e mustgive the
Hospital reasonable notice of his intention to exchange shifts. This
witten notice mustinclude an understanding signed by the other

enpl oyee willing to exchange shifts, that no extra cost to the Hospital
will be allowed. This will be subject to the approval of the Hospital.
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G.01

H.01

I.01

J.0ol

J.02

J.03

ARTICLE G - DESI GNATION COF SPEC FI C HOLI DAYS

The parties agree, subject to qualifying conditions set forth in the

Col I ective Agreement that, there shall be provision for not nore than
seven (7) holidays annually.

For the purpose of this Agreenment the holidays shall be designated as
fol | ows:

(1) New Year's Day {6) Thanksgi vi ng Day
(2) Good Friday (7) Christmas Day
(3) Victoria Day

(4) Domi ni on Day

{5) Labour Day

ARTICLE H - JOB DESCRI PTI ONS

The Hospital agrees to notify the Union of changes to job descriptions
of positions for which the Union is the bargaining agent (included in
Appendi x A of this Agreement) prior to inplenentation.

ARTICLE | - UNI FORMS

The Hospital undertakes to continue the present practice wth respect
to uniform al | onances.

ARTI CLE J - GENERAL

Super vi sor

Wierever the work "supervisor" is used in this Agreenent, it shall be
consi dered as neaning the first supervisory |evel excluded from the
bargaining unit.

Bul l etin Boards

The Hospital will provide. a reasonable nunber of bulletin boards for
the use of the union. Material to be posted on the bulletin boards

will be submitted to the Director, Human Resources for approval prior
to posting.

Equal Pay

The concept of equal pay for equal work will apply as per the
provisions of the Enploynment Standards Act of the Province of Ontario.
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J.04

J.06

J.O?

Printing

The Hospital and the Union will share equally the cost of printing of
the Col |l ective Agreenent in bookl et form. The Hospital wll endeavour
to coordinate printing of such booklets within three (3) nonths after
the signing of the collective agreement.

Tool s and Equi prent

Al hand tools and equipment required for performance of enployees’
duties shall be supplied by and remain the property of the Hospital.
On receipt of same the enployee nust conplete a hospital property
form and on termnation of enploynment, such tools nust be surrendered
to the Hospital.

Cor r espondence

Al correspondence between the parties arising out of this Agreement
or incidental thereto shall pass to and fromthe Director, Human
Resources of the Hospital, and the President of the Union, Local 1474.

Job Postings

Al job postings shall be nunbered and state, “The Hospital is an Equal
Qpportunity Enpl oyer”.

Enpl oyee Rights

When it becomes necessary to reprimand an enployee, the Hospital will
endeavour to do so in private.
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APPENDI X 11 - WAGE SCHEDULE "A'
EFFECTI VE SEPTEMBER 29, 1985

JOB

LEVEL CLASSI FI CATI ON HOURLY *HOURLY * HOURLY * HOURLY * HOURLY

1 Postal Messenger Cerk

2 Diet derk

3 Cerk GCeneral

4 Swi t chboard Operat or
Unit Secretary

5 Surgical Suite Recep.
OrPD/Emerg Recept i oni st
Admtting Cerk
Booking Cerk
P/ A Clerk
G erk/ Aide
Medi cal Records Cerk

6 Sr Swi t chboard Qperator

T Secretary |

8 Medical Dicta Typist

9 Accts Payable Qerk
Senior Cerk Typist
Seni or Rad Clerk

10 Seni or Admitt Oerk

11 Heal th Rec Tech

12 Secretary |1

13 Ssr. O erk-Purchaser

14 St udent s

(Enpl oyed during
school vacation
peri ods)

*For Progression of the Wage Gid (Part-time) ~ see Article 20.03



APPENDI X |1 - WAGE SCHEDULE "A'

EFFECTI VE SEPTEMBER 29, 1986

JOB
LEVEL CLASSI FI CATI ON HOURLY * HOURLY
1 Postal Messenger Cerk
2 Diet erk
3 Cerk GCeneral
4 Swi t chboard Qperat or
Unit Secretary
5 Surgical Suite Recep.
OPD/Emerg Recept i oni st
Admtting Cerk
Booking Cerk
PIA Oerk
Cerk/ Aide
Medi cal Records Oerk
6 Sr Swi t chboard Qperator
7 Secretary |
8 Medi cal Dicta Typi st
9 Accts Payable Oerk
Senior Cerk Typist
Senior Rad Cerk
10 Seni or Admitt O erk
11 Heal th rRec Tech
12 Secretary 11
13 Ssr. O erk-Purchaser
14 St udent s

(Enpl oyed During
School Vacation
Peri ods)

*For Progression of the Wage Gid (Part-tine) - see Article 20.03.

*HOURLY

*HOURLY

*HOURLY



APPENDI X || - WAGE SCHEDULE -A”
EFFECTI VE SEPTEMBER 29, 1987

DART- TI VE
JOB

LEVEL CLASSI FI CATI ON HOURLY *HOURLY *HOURLY
1 Diet Cerk 9.229 9.507 9,792
2 Postal Messenger Oerk 9.461 9.745 10.037
3 Cerk Ceneral 9.558 9.844 10.140
4 Unit Secretary | 9.720 10.012 10.312
5 Swi t chboard Qper at or 9.837 10.133 10.437
6 Surgi cal Suite Recep. 9.996 10.296 10.604

OPD/Emerg Recept i oni st
Booking Cerk

PIA Qerk

Cerk/ A de

Health Records Cerk |
Purchasing Cerk
Conputer Cerk

7 Sr Swi t chboard Qper at or 10.151 10.455 10.769
Admtting Cerk

8 Unit Secretary I 10.206 10.512 10.827

9 Health Rec. Cerk [I** 10.494 10.812 11.130

10 Medical Dicta Typist 10.734 11.056 11.388

Sr. Patient accts Cerk
Sr. Health Rec. Cerk
Accts Payable Cerk
Senior Cerk Typist
Senior Rad derk

Secretary |
11 Senior Admtting Cerk 10.953 11,282 11.620
12 Heal th Rec Tech 11.617 11.965 12,325
Secretary |1
13 sr. O erk-Purchaser 12.056 12,418 12,790
14 Student s lst yr 6.576 2nd and subsequent 7.187
(Enpl oyed During YIS,
School Vacation
Peri ods)

*por progression of the Wage Gid (Part-tinme) - see Article 20.03.

** Effective Novenber 2, 1987



APPENDI X || - WAGE SCHEDULE "A'
EFFECTI VE SEPTEMBER 29, 1988

PART- Tl VE
JOB
LEVEL CLASSI FI CATI ON HOURLY *HOURLY *HOURLY
1 Diet Cerk 9.690 9.982 10.282
2 Postal Messenger Oerk 9.934 10.232 10.539
3 Cerk Ceneral 10.036 10.336 10.647
4 Unit Secretary | 10.206 10.513 10.828
5 Swi t chboard Qperat or 10.329 10.640 10.959
6 Surgi cal Suite Recep. 10.496 10.811 11.134

OPD/Emerg Recept i oni st
Booking O erk

PIA Oerk

G erk/ A de

Health Records Cerk |
Purchasing Qerk
Conputer Oerk

7 sr Swi tchboard Operat or 10.659 10.978 11,307
Admtting Cerk

8 Unit Secretary Il 10.716 11.038 11,368

9 Health Rec. Cerk Il 11.019 11.353 11,687

10 sr. Patient Accts Cerk 11.271 11.609 11.957

Ssr. Health Rec. Qerk

Accts Payable Qerk

Senior Cerk Typist

Senior Rad Oerk

Secretary |

Medi cal Dicta Typist (until My 21/89)

11 Senior Admtting Clerk 11.501 11.846 12.201
12 Med. Dicta Typ. 11.877 12.233 12.600
(effec. May 22/89)
13 Heal th rRec Tech 12.198 12.563 12.941
Secretary II(until Feb 12/89)
Secretary |1
(effective Feb 13/89) 12.397 12.769 13.152
14 sr. O erk-Purchaser 12.659 13.039 13.430
15 Student s lst yr 6.905 2nd and subsequent 7.546
(Enpl oyed During yES.
School Vacation
Peri ods)

*For Progression of the Wage Gid (Part-tine) - see Article 20.03.



