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ARTICLE 1 - PREAMBLE

1.01 -~ PREAMBLE

The general purpose of this Agreement is to establish and maintain
collective bargaining relations between the Hospital and the enpl oyees
covered b¥ this Agreenent; to provide for on?m ng neans of conmunication
between the Union and the Hospital and the "pronpt disposition of
grievances and the final settlement of disputes and to establish and
maintain nmutual ly satisfactory wages, hours of work and other conditions
of enpl oyment in accordance with the provisions of this Agreenent.

It is recognised that the enployees wish to work efficiently together
with the Hospital to secure the best possible care and heal th "protection
for patients.

1,02 - FEMININE/MASCULINE PRONOUNS

Wherever the fenminine pronoun is used in this Agreement, it includes the
mascul i ne pronoun and vice versa where the context so requires.

ARTICLE 2 - DEFINITIONS
2.01 ~ TEMPORARY EMPLOYEE

Enpl oyees may be hired for a specific termnot to exceed six (&) nmonths,
to replace an enployee who will be on approved |eave of absence, absence
due to w.c.B. disability, sick leave, long term disability or to perform
a special non-recurring task. This termmay be extended a further six
(6) months on nutual agreement of the Union,” enpl oyee and Hospital. The
Perl od of enployment of such persons will not exceed the absentee's
eave. The release or discharge of such persons shall not be the
subject of a grievance or arbitration.

This clause would not preclude such enployees from using the job posting
provision under the collective agreement and any successful applicant
\/\ho_ha_st conpl eted his probation period will be credited the appropriate
seniority.

The Hospital will outline to enployees selected to fill such tenporary
vacancies and the Union, the circunstances giving rise to the vacancy,
and the special conditions relating to such enpl oynment.

2.02 - PART- TI ME COMMITMENT

The Hospital shall not refuse to accept an offer froman enployee to
make a witten commtnent to be available for work on a regul ar
predetermned bases solely for the purpose of wutilizing casual enployees
so as to restrict the nunbers of regular part-tine enpl oyees.

2.03 -~ REGULAR PART-TI ME EMPLOYEE

Regular part-time enployees shall be defined as those part-time
enpl oyees who nmake a commitnent to the Hospital to be available for work
on a pre~determined basis and in respect of whomthere is a pre-
determned scheduling.




2.04 - CASUAL EMPLOYEE

A casual part-time enployee is one who is enployed as a relief or on a
repl acenent basis and is available for call-ins as circunstances demand.

ARTICLE 3 - RELATI ONSHI P
3.01 - No DI SCRI M NATI ON

The parties agree that there shall be no discrimnation within the
meaning of the Ontario Human Rights Code against any enployee by the
Uni on or the Hospital by reason of race, creed, colour, age, sex,
marital status, nationality, ancestry or place of origin, fanmly status,
handi cap, sexual orientation, political affiliation or activity, or
pl ace of residence.

The Hospital and the Union further agree that there will be no
intindation, discrimnation, interference, restraint or coercion
exercised or practised by either of them or their representatives or
members, because of an enpl oyee's menbership or non-nenbership in a
Union or because of his activity or lack of activity in the Union.

ARTICLE 4 - STRIKES & LOCKQUTS

The Union agrees there shall be no strikes and the Hospital agrees there
shall be no lockouts so long as this Agreement continues to operate.
The terms "strike" and "lockout" shall bear the meaning given themin
the Ontari o Labour Relations Act.

ARTICLE 5 -~ unioN SECUR TY

5.01 - T4 SLIPS

The BHospital Will provide each enployee with a T-4 supplenentary slip
showi ng the dues deducted in the previous year for incone tax purposes
where Such information is available or becoies readily available through
the Hospital's payroll system.

5.02 - NOTI FI CATI ON TO UNION
The Hospital will provide the union with a list, nonthly of all hirings,
lay-offs, recalls and terminations within the bargaini ngD unit where such
information is available or becones readily available through the
Hospital’s payrol| system

5.03 - EMPLOYEE | NTERVI EW

A new enployee will have the opportunity to meet with a representative
of the Union in the enploy of the Hospital for a period of up to 15
mnutes during the enployee’s orientation period without |oss of regular
earnings. The purpose of the meeting will be to acquaint the enployee
with such representative of the Union and the collective agreenent.

Such meetings may be arranged collectively or individually for enployees
by the hospital as part of the orientation program



5.04 ~ NOOTHER AGREEMENTS

No enpl oyee shall be required or permitted to make any witten or verbal
agreement with the hospital or its representative(s) which conflicts
with the terms of this agreement.

No individual enployee or group of enployees shall undertake to
represent the union at meetings with the "hospital w thout proper
authorization fromthe uni on.

ARTICLE 6 ~ UNI ON REPRESENTATI ON anp COWM TTEES
6.01 - UNNON ACTIVITY ON PREMISES AND/OR ACCESS TO PREM SES

The Union agrees that neither it, nor its officers, agents,
reFresent atives and nenbers will engage in the solicitation of menbers,
hol di n% of meetings or any other Union activities on hospital prenises
or on hospital time without the prior approval of the Hospital, except
as specifically provided for in this Agreement, Such approval will not
be unreasonably denied.

6.02 - LABOUR- MVANAGEMENT COWM TTEE

Wiere the parties nutually agree that there are matters of nutual
concern and interest that would be beneficial if discussed at a
Labour - Management Conmittee Meeting during the termof this Agreement,
the following shall apply.

An equal nunber of representatives of each party as mutually agreed
shal|" meet at a time and place nutually satis actorﬁ. A request Tor a
meeting hereunder will be made in witing prior to the date proposed and
acconpani ed by an agenda of matters proposed to be di scussed, which
shall ‘not include matters that are properly the subject of grievance or
negotiations for the amendment or renewal of this agreement.

Ani/1 representative(s) attending such meetings during their regularl
schedul ed hours of work shall not |ose regular earnings as a result o
such attendance.

It is agreed that the topic of a rehabilitation program for drug and
g!)co_hol abuse is an appropriate topic for the Labour- Managenent
mm ttee.

It is understood that joint meetings wth other Labour-Minagenent
Conmittees in the Hospital may be scheduled concerning issues of nutual
interest if satisfactory to all concerned.

\Were two or nore agreenments exist between a Hospital and cupe the
Committee may be a joint one representing enployees under both
agreenents, unless otherw se agreed.

6.03 ~ LOCAL BARGAI NI NG COWM TTEE

The Hospital agrees to recognize a negotiating committee conprised of
hospital enployee representatives of the Union for the purpose of
negotiating a renewal agreenment (as set out in the Local Provisions

Appendi x) .



6.03 -~ | OCAL BARGAINING COMM TTEE (con‘t)

The Hospital agrees to pay nenbers of the negotiating conmttee for
straight tinme wages lost fromtheir regularly schedul ed working hours
spent in direct negotiations for a renewal agreement, up to but not
including arbitration. ~ Nothing in this provision is intended to
preclude the Union negotiati n&corrmttee.from having the assistance of
any representatives of the Canadian Union of Public Enployees when
negotiating with the Hospital.

Wen direct negotiations begin or end within ten (10) hours of a
negotiating team nenber's scheduled shift, the Hospital wll endeavour
to provide a one day's |eave of absence without pay, to provide a
sufficient rest break if the enpl oyee so requests. Such request shall
not be unreaso.nablil) denied. Such |l eave shall be considered |eave of
absence for union business, but shall not be deducted from the Union
entitlenent under Article 12.02.

6.04 - CENTRAL BARGAINING COMMITTEE

In central bargaining between the Canadian Union of Public Enployees and
the participating hospitals, an enployee serving on the Union's” Central
Negotiating Conmittee shall be paid for tine lost from his nornal
straight time working hours at his regular rate of pay and without |oss
of leave credits for attending central negotiating neetings with the
Hospitals'" Central Negotiating Conmittee in direct negotiations up to
the point of arbitration. Upon reference to arbitration, the
negotiating Committee nenbers shall receive unpaid time off for the
purpose of "attending arbitration hearings.

It is understood and agreed that the maxi mum nunber of Union Central
Negotiating Committee menbers entitled to paynment under this provision
shal| be seven, and in no case will nore than one enployee from a
hospital be entitled to such paynent.

The Union shall advise the Hospitals' Central Negotiating Committee,
before negotiations commence, of those enployees to be paid under this
1prowsmn. The Hospitals' Central Negotiating Conmittee shall advise
he seven Hospitals accordingly.

6.05 - UNl ON STEWARDS

The Hospital agrees to recognize Union stewards to be elected or
appoi nted from anongst enpl oyees in the bargaining unit who have
conpl eted their probationary period for the purpose of dealing with
Uni on business as provided under this Coll ective Agreement.

A Chief Steward or designate may, in the absence of any steward, assist
in the presentation of any grievance, or with any steward function.

The Union shall keep the Hospital notified in witing of the nanes of
Uni on stewards appointed or selected under this Article as well as the
effective date of their respective appointnents.

It is agreed that Union stewards have their regular duties and
responsibilities to performfor the Hospital and shall not |eave their
regular duties without first obtaining pernission fromtheir inmediate
supervi sor.



6.05 - UNION STEWARDS {con't}

If, in the performance of his duties, a Union steward is required to
enter an area within the Hospital in which he is not originally
enpl oyed, he shall report his presence to the supervisor in the area
imediately upon entering it. Such pernission shall not be unreasonabl

withhel d. ~ Wen resuming his regular duties and responsibilities, suc

steward shall again report to his immediate supervisor. A Union steward
shal | suffer no loss of earnings for time spent in perforning the above
duties during his regular scheduled working hours.

Nothing in this Article shall preclude full-time stewards from
representing part-tine enployees and vice-versa.

The nunber of stewards and the areas which they represent, are to be
deternmined locally.

6.06 - GRI EVANCE COMMITTEE

The Hospital will recognise a Gievance Committee conposed of the Chief
Steward and not morethan (as set out in Local Provisions Appendi x)
enpl og/ees sel ected by the Union who have conpleted their probationary
period. A general representative of the Union maybe present at an
nmeeting of the Conmittee. The purpose of the Conmittee is to deal wt
conpl aints or grievances as set out in this Collective Agreenent.

The Union shall keep the Hospital notified in witing of the names of
the members of the Grievance Conmittee a?pm nted or selected under this
Article as well as the effective date of their respective appointnents.

A Committee member shall suffer no |oss of earnings for time spent
during their regul ar schedul ed working hours in attending grievance
meetings with the Hospital up to, but not including arbitration. The
Inurrblelr of enployees on the grievance Committee shall be determ ned
ocal ly.

ARTICLE 7 - GRIEVANCE AND ARBI TRATI ON PROCEDURE

7.01  For purposes of this Agreement, a grievance is defined as a
difference =~ arising between the parties relating to the
interpretation, application, adninistration or allegedviolation of
the agreenment including any question as to whether a matter is
arbitrable.

7.02 At the time formal discipline is inposed or at any stage of the
grievance procedure an enpl o?/ee shal |l have the right upon request
S

to the presence of his/her steward. In the case of suspension or
di scharge the Hospital shall notify the enployee of this right in
advance.

7.03 It is the nutual desire of the parties hereto that conplaints of

enpl oyees shall be adjusted as quickly as possible, and it is
understood that an enployee has no grievance until he has first
gi veln.his i medi ate supervisor the opportunity of adjusting his
conpl ai nt.



GRI EVANCE anD ARBI TRATI ON PROCEDURE (con’t)

Such conplaint shall be discussed with his imediate supervisor
within nine (9) cal endar days after the circunstances giving rise
to it have occurred or ought reasonably to have come to the
attention of the enployee and failing settlement within nine (9)
cal endar days, it shall "then be taken up as a grievance within nine
é9)_ cal endar days follow ng advice of his inmediate supervisor's
ecision in the follow ng manner and sequence:

S8tep No. 1

The enployee may submit a witten grievance signed by the enpl o%/ee
to his immediafe supervisor. The grievance shall” identify fhe
nature of the grievance and the renedy sought and should identify
the provisions of the Agreement which are alleged to be viol ated.
The imredi ate supervisor will deliver his decision in witing
wi thin nine (3y cal endar days follow ng the day on which the
grievance was presented to him Failing settlenent, then:

Step No. 2

Wthin nine (9) cal endar days followi ng the decision under Step No.
1, the enployee may subnit the witten grievance to his Department
Head who will deliver his decision in witing within nine (9)
cal endar days fromthe date on which the witten grievance was
presented to” him

The parties may, if they so desire, meet to discuss the grievance
at a time and place suitable to both parties. This step may be
onitted where the enployee's immediate supervisor and Department
Read are the sanme person. Failing settlenent then:

step No. 3

Wthin nine (9) calendar days following the decision in Step No. 2,
the grievance may be subnitted in \M’I.'[In? to the spi tal
Adnministrator or hi's designee. A neeting will Then be held between
the Hospital Administrator or his designee and the Gievance
Committee within nine (9) cal endar days of the subnission of the
grievance at Step No. 3 unless extended by agreement of the
parties. It is understood and agreed that a representative of the
Canadi an Uni on of Public Enployees and the griever may be present
at the meeting. It is further understood that the Hospital
Administrator or his designee may have such counsel and assistance
as he may desire at such neeting. The decision of the Hospital
shal| be delivered in witing within nine (9) calendar days
following the date of such meeting.

A conplaint or grievance arising directly between the Hospital and
the Union concerning the interpretation, application or alleged
violation of the Agreenent shall be originated at Step No. 3 within
fourteen (14) cal endar days followi ng the circunmstances giving rise
to the conplaint or grievance.



ARTICLE 7 ~ GRIEVANCE AND ARBI TRATI ON PROCEDURE (con‘t)

7.06

(a)

It is expressle/ understood, however, that the provisions of this
Article may not be used with respect to a grievance directly
affecting an enpl oyee which such enpl oyee could hinsel f institute
gnd thed regul ar grievance procedure shall not be thereby

ypassed.

Wiere a nunber of enployees have identical grievances and each
enpl oyee woul d be entitled to grl eve separately they may present
a group grievance in witing identifying each enployee who is
grieving to the Department Head or his designee within fourteen
(14) calendar days after the circunstances giving rise to the
grievance have occurred or ought reasonably to have come to the
attention of the enployee(s). The grievance shall then be
treated as bei n%_lmtlated at Step No. 2 and the applicable
provisions of this Article shall then apply with respect to the
processing of such grievance.

The rel ease or discharge of an enployee during the probationary
period shall not be the subject of a grievance or arbitration.” A
claimby an enpl oyee who has conpleted his probationary period
that he” has been unj ust_I?/ di scharged or suspended shall be
treated as a grievance if a witten statement of such grievance
is lodged bythe enployee with the hospital at Step No. 3 within
seven (7} cal endar days after the date the discharge or
suspension is effected. Such special grievance may be settled
under the Grievance or Arbitration Procedure by:

confirming the Hospital's action in dismssing the enpl oyee, or

{b) rei nstatin? the enployee with or without full conpensation for
0

the time Tost; or

{c) by any other arrangenment which may be deened just and equitable.

Wherever the Hospital deems it necessary to suspend or discharge
an enpl oyee, the Hospital sha[l_not|f¥_ the Union of such )
suspension or discharge in witing. The Hospital agrees that it
wi Il not suspend, discharge or otherw se disci ﬁl ine an enpl oyee
who has conpleted his probationary period, wthout just cause.

Failing settlenment under the foregoing procedure of any grievance
between the parties arising fromthe Interpretation, application,
administration or alleged violation of this Agreement, including
any question as to whether amatteri S arbitrable, such grievance
may be subnmitted to arbitration as hereinafter provided. If no
witten request for arbitration is received wthin eighteen (18)
cal endar days after the decision under Step No. 3 is given, the
grievance shall be deemed to have been abandoned. \Were such a
witten request is postmarked within sixteen (16) cal endar days
after the decision under Step No. 3, it will be deemed to have
been received within the time linits.



ARTICLE 7 - GRIEVANCE AND ARBI TRATI ON PROCEDURE (con‘t)

Al'l agreenents reached under the grievance procedure between the
repreSentatives of the Hospital and the representatives of the
Union will be final and binding upon the Hospital and the Union
and the enpl oyees.

When either party requests that any matter be subnitted to
arbitration as provided in the foregoing Article, it shall make
such request in witing addressed to the other party to this
Agreenment, and at the Sane tine name a nonminee. Wthin seven (7)
cal endar days thereafter the other party shall nanme a nonmi nee,
ﬁrov! ded, however, that if such party fails to name a nom nee as
erein required, the Mnister of Labour for the Province of
Ontario shall have power to effect such appointnent upon
application thereto by the party invoking arbitration procedure.

The two nominees shall attenpt to select by agreement a chairman
of the Arbitration Board. If they are unable to agree upon such
a chairman within a period of fourteen (14) cal endar days, they
shall then request the Mnister of Labour for the Province of
Ontario to appoint a chairman.

No person may be appointed as an arbitrator who has been invol ved
in an attenpl to negotiate or settle the grievance.

No matter may be submitted to arbitration which has not been
Bropeély carried through all requisite steps of the Gievance
rocedure.

The Arbitration Board shall not be authorized to make any
deci sion inconsistent with the provisions of this

reement, nor to alter, nodify, add to or amend any part
of this Agreenent.

The proceedings of the Arbitration Board will be expedited by the
parties hereto and the decision of the mgj Ofl.tr and, where there
IS no major|t¥ the decision of the chairman will be final and

bi ndi ng dupon he parties hereto and the enpl oyee or enpl oyees
concer ned.

Each of the parties hereto will bear the expense of the noninee
appoi nt ed _b%/ it and the parties will share equally the fees and
expenses, if any, of the chairman of the Arbitration Board.

The time limts set out in the Grievance and Arbitration
Procedures herein are mandatory and failure to conply strictly
with such time linits exceed by the witten agreenent of the
parties, shall result in the grievance being deemed to have been
abandoned subject only to the provisions of Section 44 (6) of The
Labour Relations Act.



ARTICLE 7 - GRIEVANCE AND ARBI TRATI ON PROCEDURE (con’t)

7.16  \Werever Arbitration Board is referred to in the Agreenent, the
parties may nutually agree in witing to substitute a single
arbitrator for the Arbitration Board at the time of reference to
arbitration and the other provisions referring to Arbitration
Board shal | appropriately apply.

ARTICLE 8 ACCESS TO FILES
8.01 - ACCESS TO PERSONMEL FI LE

Bach enpl oyee shall have reasonabl e access to his/her personnel file
for the purpose of reviewi ng any evaluations or formal disciplinary
notations contained therein, in the presence of the Director of

Personnel or designate. =~ An enpl oyee has the right to request copies
of any evaluations in this file

8.02 - CLEARI NG OF RECORD

No witten notice of censure shall be maintained in an enployee's file
for nore than twel ve nonths providing no sinilar offence was comitted
during this period.

ARTICLE 9 - SENORITY

9.01 - PROBATI ONARY PERI CD

A new enpl oyee will be considered on probation until he has conpleted
forty-five days of work (or 337.5 hours of work for enpl oyees whose
regul'ar hours of work are other than the standard work day), within any
twelve calendar nmonths. Upon conpletion of the probationary period he
shall be credited with seniority equal to forty-five working days. Wth
the witten consent of the Hospital, the probationary enployeé and the
President of the Local Union or designate, such probationary period may
be extended.  Any extensions agreed to will be in witing and wil|
specify the |ength of the extension. The release or discharge of an

enpl oyee during the probationary period shall not be the subject of a
grievance or arbitration.

9.02 - DEFINTION OF SENORITY

Part-time enployees, including casual enployees, wll accunulate
seniority on thé basis of one (1) year's seniority for each 1725 hours
worked in the bargaining unit as of the last date of hire, except as

otherwise provided herein. Seniority will operate on a bargaining unit
wi de basis.

Not wi t hstandi ng the above, enployees hired prior to Cctober 1o, 1986
will be credited with the seniority they held under the Agreenent

expiring Septenber 28, 1985 and will thereafter accunulate seniority in
accordance with this Article,



9.03 - LOSS OF SENQRI TY

An enployee shall lose all seniority and service and shall be deenmed to
have termnated if he:

(a) resigns;

(b) is discharged and not reinstated through the grievance/arbitration
procedure;

(e} is retired;

(d) is absent from schedul ed work for a period of three or nore
consecutive working days without notifying the Hospital of such
absence and providing to the Hospital a satisfactory reason:

(e} has been laid off for twenty-four (24) nonths;

(£y if the enployee has been laid off and fails to return to work
within seven (7) calendar days after that enployee has been
notified by the Hospital through registered mai| addressed to the
last address on the records of the Hospital, subject to any special
Erovmlons regarding tenporary vacancies noted under the heading of
ayof f and Recall;

(g) is absent due to illness or disability for a period of thirty (30)
calendar months from the time the disability or illness comenced.

9.04 - JOB PCSTING

Wiere a permanent vacancy occurs in a classification within the
bargaining unit or a new position within the bargaining unit is
established by the Hospital, such vacancy shall be posted for a period
of seven (7) consecutive cal endar days. ~Applications for such vacancy
r?hal_l be made in witing within the seven (7) day period referred to
erein.

Vacancies created by the filling of an initial permanent vacancy will be
posted for a period of three (3) consecutive cal endar days, éexcludin
Saturdays, Sundays and Holidays. Applications for such vacancies shal
be made in witing within the three (3) day period referred to herein.
In matters of F[onotlon and staff transfer appointment shall be made of
the senior applicant able to neet the normal requirements of the job.

The name of the successful applicant will be posted on the bulletin
board for a period of seven (7} cal endar days.

Were there are no successful applicants fromwthin this bargaining
unit for vacant positions referred to in this Article, enployees in
other CUPE bargaining units at the Hospital will be considered for such
positions prior to considering persons not enployed by the Hospital.
The enpl oyees eligible for consideration shall be |inited to those
enpl oyees who have applied for the position in accordance with this
Article, and selection shall be made in accordance with this Article.
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9.04 - JOB POSTI NG (con’t)

The successful applicant shall be allowed a trial period of up to thirty
(30) days, during which the Hospital will determine if the enployee can
satisfactorily performthe job. Wthin this period the enployee may
voluntarily return, or be returned by the Hospital to the position
formerly occupied, wthout loss of seniority. The vacancy resulting
from the posting may be filled on a tenporary basis until” the trial
period is conpleted.

A list of vacancies filled in the preceding nonth under this article and
the names of the successful applicants will be posted, with a copy
provided to the Union.

The Hospital shall have the right to make a tenporary appointnent until
such posjtion procedure has been conplied with and arrangenents have
been made to pernit the person elected to fill the vacancy to be
assigned to the job concerned.

There shal|l be only one posting with respect to each vacancy. The
Hospital is not required to consider an enployee who has been
transferred as a result of this provision in the previous six nonths.

The notice of vacancy shall contain the follow ng: nature of position,
required qualifications, ability and skills, the shift, and the salary
for the classifications.

It is agreed that the Hospital has the right to fill tenporary vacancies
as stafed elsewhere in the contract. Wthout nullifying these
provisions the Hospital shall consider the follow ng principles:

(a) Tenporary vacancies will not be posted.

(b) Preference will be given to the senior enployee providing he has
the required skill and ability to fulfil the normal requirenents of
the positions.

(c) The Hospital agrees that a tenporary vacancy shall be one that is
a duration of ninety days, or less except in the case of pregnancy
| eave when the entire’|l eave shall be considered as a tenporary
vacancy. If the decision is to consider the vacancy permanent,
normal~ posting procedures will be followed.

9.05 - TRANSFER AND SENIORITY OQUTSI DE TEE BARGAINING UNI T

Ef fective for enployees transferred out of the bargaining unit
subsequent to May 10, 1985:

(a) It is understood that an enployee shall not be transferred by the
Hospital to a position outside the bargaining unit w thout his
consent except in the case of tenporary assignments not exceeding
6 months.  Such enpl oyees on tenporary assignnents shall remain
menbers of the bargaining unit.
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9.05 - TRANSFER AND SENICRITY OUTSIDE TEE BARGAINING UNIT (con'’t)

(b} An_enployee who is transferred to a position outside the bargaining
unit shall not, subject to (CJ bel ow, accunulate seniority. In the
event the enmployee 1s returned by the Hospital to a position in the
bargaining unit he shall be credited with the seniority held at the
tine of transfer and resune accurmulation fromthe date of his
return to the bargaining unit.

(c) In the event an enployee transferred outof the bargaining unit
under (b} above is returned to the bargaining unit within a period
of six calendar nonths he shall accunulate seniority during the
period of time outside the bargaining unit.

Note:  Enpl oyees outside the bargaining unit as of My 10, 1985 will be
credited with whatever seniority they held under the collective
agreenent_e_xpl ring September 23, 1984 should they be returned to
the bargaining uni't subsequent to My 10, 1985.

9.06 - TRANSFER OF SENIORI TY AND SERVI CE

Ef fective may 10, 1985 and for enpl oyees who transfer subsequent to May
10, 1985:

For application of seniority for purposes of pronotion, denotion,
transfer, layoff and recall and service for purposes of vacation
entitlenment and wage progression:

(i) an enployee whose status is changed from full-time to part-tine
shall receive full credit for his seniority and service;

(i) an enpl oyee whose stausi s changed from part-time to full-time
shall receive credit for his seniority and service on the basis of
one year for each 1725 hours worked.

The above-noted enpl oyee shall be allowed a trial period of up to thirty
(30) days, during which the Hospital wi|l deternine if the enployee can
satisfactorily performthe job, Wthin this period the enpl oyee may
voluntarily return, or be returned w thout |oss of seniority to his
former dufies on the same shift in the same department and at the
appropriate rate of pay, subject to any changes which would have
occurred had he not transterred.

9.07 -~ NOTI CE AND REDEPLOYMENT COMMITTEE
(a) Notice

In the event of a proposed layoff at the Hospital of a permanent or
long-term nature or the elinmination of a position within the
bargaining unit, the Hospital shall:

(i) provide the Union with no |ess than six (6) months' witten
notice of the proposed layoff or elinination of position: and

(ii) provide to the affected enployee(s), if any, no less than six
(6) months' written notice of "|ayoff, or pay in lieu thereof.

12



9.07 -~ NOTI CE AND REDEPLOYMENT COMM TTEE {con’t)

Note:

Where a proposed layoff results in the subsequent displacenent
of any member(s) of the bargaining unit, the original notice
to the Union provided in (i) above shall be considered notice
to the Union of any subsequent |ayoff.

(b) Redeplovment Conmittee

At each Hospital a Redepl oyment Committee will be established not
later than two (2) weeks after the notice referred to in 9.07 and

will

meet thereafter as frequently as is necessary.

(i) Cormittee Mandate

(i)

The mandate of the Redeployment Committee is to:

(1) Identify and propose possible alternatives to the
proposed layoff(s) or elimnation of position(s),
I ncl udi n%, but not linmted to, identifying work which
woul d otherwi se be bargaining unit work and is currently
wor k contracted-out by the Hospital which could be
perforned by bargal ni ng-unit enpl oyees who are or would
otherwise be laid off;

(2) ldentify vacant positions in the Hospital or positions
which are currently filled but which will becone vacant
within a twelve (12) nonth period and which are either:

(a) within the bargaining unit; or
(b) Wi thin another cupe bargaining unit; or
(¢) not covered by a collective agreenment.

(3) ldentify the retraining needs of workers and facilitate
|SU'CQ tﬂou ning for workers who are, or would otherwise be,
aid o

(4) Subject to article 9.09, the Hospital will award vacant
Fosmons to enployees who are, or would otherwise be
aid off, in order of seniority if, with the benefit of
UB to six (6) nonths retraining, an en}pl o%/ee. has becone
able to neet the normal requirenents of the job.

(5) AnY dispute relating to the foregoi n({q procedures may be
filed as a grievance commencing at Step 3.

Commi tt ee Composition

The Redepl oynent Conmittee shall be conprised of equal numbers
of representatives of the Hospital and of the Union. The
nurmber of representatives will be determned |ocal Ix._ Wher e
for the purposes of HTAP (the Hospital Training and Adjustnent
Panel? there is another hospital-wide staffing and
redepl oyment committee created or in existence, Union nenmbers
of the 'Redepl oyment Committee shall serve on any such
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9.07 - NOTI CE AND REDEPLOYMENT COMMITTEE (con’t)

hospital -wide staffing committee established with the sane or
simlar or simlar tefms of reference, and the number of Union
menbers on such committee will be proportionate to the nunber
of its bargaining unit menbers at the particular Hospital in
relation to other staff groups.

Meetings of the Redeploynent Committee shall be held during
normal “working hours. Time spent attending such _maetin%s
shall be deened to be work tinme for which the
representative(s) shall be paid by the Hospital at his or her
regular or premium rate as may be applicable.

Each party shall appoint a co-chair for the Redepl oyment
Committee. Co-chairs shall chair alternative neetings of the
Committee and will be jointly responsible for establishing the
agenda of the Committee neetings, preparing ninutes and
writing such correspondence as the Committee may direct.

(iii) Disclosure

The Hospital shall provide to the Redeploynent Committee all
pertinent staffing and financial information.

(iv) Aternatives

The Redepl oynent Conmittee, or where there is no consensus,
the commttee nenmbers shall pr%ﬁ_ose alternatives to cutbacks
instaffing to the Hospital's Cnief Executive Officer and to
the Board of Directors.

At the time of subnitting any plan concerning rationalisation
of services and involving the elimnation of any position(s)
or any Iayoff(s% to the District Health Council or to the
Mnistry of Health, the Hospital shall provide a copy,
together with acconpanying docunentation, to the Union.

9,08 ~ LAYOFF AND RECALL

An enpl oyee in receipt of notice of layoff pursuant to s.o7(a)(ii) may:

(a)
(b}

(c)

CY

accept the layoff; or

opt to receive a separation allowance as outlined in Article 9.10;
or

opt to retire, if eligible under the terms of the Hospitals of
Ontario Pension Plan (BOOPP) as outlined in Article 18.02; or

di spl ace another enployee who has |esser bargaining unit seniority
in the same or a |ower or an identical-paying classification in the
bargaining unit if the enployee original'ly subject to layoff has
the ability to meet the naormal requirenment's of the jJob. An
enpl oyee so displaced shall be deened to have been laid off and
shal | " be entitled to notice in accordance with Article 9.07.
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9.08 - LAYOFF AND RECALL (con‘t)

An enpl oyee who chooses to exercise the right to displace another
enpl oyee "with |esser seniority shall advise the Hospital of his or
her intention to do so and the position clainmed wthin seven (7)
days after receiving the notice of |ayoff.

Note: For purposes of the operation of clause (3\}1, an identi cal - payi ng
classification shall include any classification where the straight-time
hourly wage rate at the level of service corresponding to that of the
|aid off enmployee is within 1% of the laid off enployee's straight time
hourly wage rate.

In the event that there are no enployees with |esser seniority in the
same or a |lower or identical-paying classification, as defined in this
article, a laid-off enployee shall have the right to displace another
enpl oyee with [esser seniority who is the |east senior enployee in the
classification and where the Stralﬁht-tl me hourly rate at the |evel of
service corresponding to that of the enployee is'within s% of the laid-
off enployee's straight-time hourly rate.

An enpl oyee shall have opportunity of recall from a layoff to an
avai | abl e opening, in order of seniority, provided he or She has the
ability to performthe work before such opening is filled on a regul ar
basis under a job postln? procedure. The position procedure in the
col Ilecttlve agreenment shall not apply until the recall process has been
conpl ete.

In determning the ability of an enployee to performthe work for the
purposes of the paragraphs above, the Hospital shall not act in an
arbrtrary or unfair manner.

An enployee recalled to work in a different classification from which he
or he or she was laid off shall have the privilege of returning to the
position held prior to the layoff should it becone vacant within six (6)
months of being recalled.

No new enpl oyees shall be hired until all those laid off have been given
an opportunity to return to work and have failed to do so, in accordance
with the oss of seniority provision, or have been found unable to
perform the work available.

The Hospital _shall notify the enployee of recall opportunity by
registered mail addressed to the |ast address on record with” the
Hospital (which notification shall be deemed to be received on the
second day following the date of nm_ll_ng?. The notification shall state
the job to which the enployee is eligible to be recalled and the date
and time at which the enployee shall report for work. The enployee is
tsr?l ell_% r_etsplon5|b|e for his or her proper address being on record with
e Hospital.

Enpl oyees on layoff shall be given preference for tenporary vacancies
which are expected to exceed ten (10) working days. An enployee who has
been recalled to such tenporary vacancy shall not be required to accept
such recall and may instead remain on |ayoff.
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9.08 - LAYOFF AND RECALL (con't)

No full-tinme enployee within the bargaining unit shall be laid off by
reason of his/her” duties being assigned to one or nore part-tine
enpl oyees.

In the event of a layoff of an enployee, the Hospital shall pay its
share of insured benefits prenmiums for the duration of the six-month
notice period provided for in Article 9.07.

9.09 -~ RETRAINING

(a) Retrainins for Positions within the Hospital

(b}

Where, with the benefit of retraining of up to six (6) nonths, an
enpl oyee who has either accepted the layoff or who is unable to
di spl'ace any other enployee could be redepl oyed to a hospital
position identified by the Redeployment Conmittee in accordance
with Article 9.07 (b)(i):

(i) Opportunities to fill vacant positions identified by the
Hospital Redepl oyment Conmittee through retraining shall be
offered to enployees who apply and would qualify for the
position with the available retraining in order of their
seniority until the list of any such opportunities is
exhaust ed. Qpportunities to fill "vacancies outside of CUPE
g_argalt_m ng units may be offered by the Hospital inits
i scretion.

(ii) The Hospital and the Union will cooperate so that enployees
who have received notice of permanent |ayoff and been approved
for retraining in order to prevent a layoff will have their
work schedul es adjusted in order to enable themto participate
in the retraining, and scheduling and seniority requirenents
m_aY by mutual agreenent be waived. The Redeploynent Committee
will ~seek the assistance of the Hospital Traini n% and
Adj ust nent Panel (HTAP) to cover the cost of tuition, books
and any travel.

(iii) Apart fromany on-the-job training offered by the Hospital,
any enpl oyee subject to layoff who may require a | eave of
absence to undertake retraining in ‘accordance with th
fore?m ng shall be granted an unpaid |eave of absence whic
shal [ not exceed six (6) nmonths.

e
h

(iv) Laid-off enployees who are approved for retraining in orderto
qualify for a vacant position within the Hospital wll
continue to receive insured benefits.

Pl acenent
.L_Eon_ successful conpletion of his or her training period, the
spital and the Union undertake to waive an)é restrictions which
e

mght otherwise apply, and the enployee will placed in the job
identified in 9.09 (a)(i).
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5.09 - RETRAINING (con’t)
An enpl oyee supject to layoff who applies but |ater declines to
accept a retraining offer ‘or fails to conplete the training will
remain subject to layoff.

(c) Regiocnal Redeployment Committee

Ajoint comittee of the participating hospitals and |ocal unions
identified in Appendix "A" shall meet prior to June 30, 1993, and
wi || establish Regional Redeploynent Committees to identify
enpl oyment opPort_unltl es and to facilitate and arrange for the
redeployment of laid off enployees.

Each Hospital will provide such Regional Redeployment Committee
with the name, address, telephone nunber, and years of service and
seniority of all enployees who have been laid off.

In filling vacancies not filled by bargaining unit menbers, the
Hospitals will be encouraged to give first consideration to laid-
off enpl oyees who are on the list and who are qualified to perform
the work. = For benefit-entitlement purposes, it isS recognized that
Hospitals shall be free to grant to any enployees hired through
this process full credit for service earned with another hospital.

9.10 - SEPARATION ALLOMNCE

(a) Were an enployee resigns within 30 days after receiving notice of
I_ae/off pursuant to article 9.07¢a)(ii) that his or her position
will be elininated, he or she shall be entitled to a separation
al l onance of two (2) weeks' salary for each year of continuous
service to a maxi numof twelve (12) weeks' pay, and, on production
of receipts from an approved educational program wthin twelve
(12) months of resignation, may be reinbursed for tuition fees up
'ao”a maxi mum of one thousand two hundred and fifty ($1,250)
ol lars.

(b) Were an enployee resigns later than 30 days after receiving notice
pursuant to Article 9.07 (a)(ii) that his or her position will be
elimnated, he or she shall be entitled to a separation allowance
of four (4) weeks salary, and, on production of receipts from an
approved educational program within twelve (12) months of
resignation, may be reinbursed for tuition fees up to a maxi mum of
one thousand, two hundred and fifty dollars ($1,250}.

9.11 - PORTABILITY OF SERVICE

An enployee hired by the Hospital with recent and related experience may
claim consideration for such experience at the time of hiring on a form
to be supplled by the Hospital. Any such claim_shall be acconpanied by
verification of previous related experience. The Hospital shall then
eval uate such experience during the probationary period follow ng
hiring. Where in the opinion of the Hospital Such experience is
determined to be relevant, the enployee shall be slotted in that step of
the wage progression consistent with one (l) year's service for every
one (1) year of related experience in the classification upon conpletion
of the enployee's probationary period. It is understood and agreed that
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9.

11 - PORTABILITY OF SERVICE (con‘t)

the foregoi nP shall not constitute a violation of the wage schedule
under thé collective agreenent.

9.12 - TECHNOLOGICAL CHANGE

The Hospital undertakes to notify the Union in advance, so far as
racticable, of any technol ogical changes which the Hospital has decided
0 introduce which will significantly change the status of enployees
within the bargaining unit.

The Hospital agrees to discuss with the Union the effect of such
technol ogi cal changes on the enployment status of enployees and to
consi der practical ways and nmeans of nininising the adverse affect, if
any, upon enpl oyees concerned.

Wiere new or greater skills are required than are al ready possessed b
affected enployees under the present nethods of operation, suc
enpl oyees shall be given a period of training, with due consideration
being given to the enployee's age and previous educational background,
during which they may peffect or acquire the skills necessitated by the
new method of operation. The enployer will assune the cost of tultion
and travel. There shall be no reduction in wage or salary rates during
the training period of any such enpl oyee. raining shall be given
dur{ﬂg the hours of work whenever possible and may extend for up to six
nont hs.

Enpl oyees with one or nore years of continuous service who are subject
to lay-off under conditions referred to above, will be given notice of
the inpending change in enploynment status at the earliest reasonable
time in keeping with the notification to the Union as above set forth
and the requirenents of the applicable |aw

ARTICLE 10 = CONTRACTING QUT

10.01 - CONTRACTING QUT

10.

The Hospital shall not contract out any work usually perforned by
menbers of the bargaining unit if, as a result of such contracting out,
a layoff of any enployees other than casual part-time enployees results
from such contracting out.

Contracting out to an enployer who i S organized and who will enpl oy the
enpl oyees of the bargaining unit who would otherwise be laid off 'with
sinmilar terms and conditions of enploynent is not a breach of this
provi si on.

02 -~ CONTRACTING IN

Further to Article 9.07(b)(i)(1) the ﬁarties agree that the Redepl oynent
Committee will imrediately undertake a review of any existing sub-
contract work which would otherwise be bargaining unit work and which
may be subject to expiry and open for renegotiation within six (6)
mnths with a view to assessing the practicality and cost-effectiveness
of having such work perfornmed within the Hospital by menbers of the
bargaining unit.
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ARTICLE 11 - WORK OF THE BARGAI NING UNI T
11.01 - WORK OF TEE BARGAI NI NG yNIT

Enpl oyees not covered by the terms of this Agreement will not perform
duties normal |y assigned to those enpl oyees who are covered by this
Agreement, except for the purposes of instruction, experimentation, or
in emergencies when regul ar enpl oyees are not readily avail able.

11.02 - VOL.UNTEERS

The use of volunteers to perform bargaining unit work, as covered by
this agreement, shall not be expanded beyond the extent of existing
practice as of June 1, 1986.

Effective Qctober 1, 1990, the Hospital shall submit to the Union
figures indicating the nunber of volunteers as of Septenber 20, 1990.
Théreafter, the Hospital shall subnit to the Union, at three nonth
intervals, the nunber of volunteers for the current nonth and the nunber
of hours worked.

ARTICLE 12 - LEAVES OF ABSENCE

12.01 - PERSONAL LEAVE

Witten request for a personal |eave of absence without pay will be
considered on an individual basis by the Hospital. Such requests are to
be submtted to the enployee's immedjate supervisor at |east four (4)
weeks i N advance, unless not reasonably possible to give such notice,
and a witten reply will be given within fourteen (14) days except in
cases of emar%ency in which case a reply will be given as soon as
possible.  Such leave shall not be unreasonably withheld.

12.02 -~ UNI ON BUSI NESS

The Hospital shall grant |eave of absence without pay to enPI oyees to
attend Union conventions, seninars, education classes and other Union
business in connection with the administration of the collective
agreenment provided that such leave will not interfere with the efficient
operation of the Hospital. Such leave will not be unreasonably denied.

In requesting such |eave of absence for an enployee or enployees, the
Union nust give at |east twenty-one (21) days clear notice in witing to
the Hospital, unless not reasonably possible to give such notice.

The cunulative total |eave of absence, the number of enployees that may
be absent at an}t/) one tinme fromany one area, and the nunber of days of
absence shall be negotiated locally and are set out in the Local
Provi sions Appendi x.

During such | eave of absence, the enployee's salary and applicable
benefits shall be maintained by the Hospital on the basis of what his
normal regular hours of work would have been, provided that the Union
rei mburses the Hospital in the anount of such salary and applicable
benefits within thirty (30) days of billing.

19



12.02 = UNI ON BUSI NESS (con’t)

Not wi t hst andi ng the above, time spent by the eight (8) Executive Board

menbers of the Ontario Council of Hospital Unions to fulfil the duties

tOL' theI position shall be in addition to |leave for Union Business under
is clause.

12.03 (a) FULL-TIME POSI TI ON wiTH THE UNI ON

Upon apPIication by the Union, in witing, the Bospital shall grant
| eave of absence, without pay, to an enpl %yee elected or appointed to
full-time Union office. 1t is understood that no more than one (1)
enpl oyee in the bargaining unit may be on such |eave at the sanme tine.
Such [eave shall be for a period of one (1) cal endar year fromthe date
of appointment unless extended for a further specific period by
agreenent of the parties.

Seniority shall accumulate for enployees during such |eave on the basis
of what "his normal regular hours of "work woul d have been.

The enpl oyee shall notify the Hospital of his intention to return to
work at least four (4) weeks prior to the date of such return.  The
enpl oyee shall be returned to his former duties on the sane shift in the
sane ‘department and at the appropriate rate of pay, subject to any
changes whi ch woul d have occurred had the enpl oyee not been on | eave.

Not wi t hst anding Article 2.01, the Hospital may fill the vacancy
resulting from such leave on a tenporary BaS|s.

12.03 (by - LEAVE FOR ocBu PRES|I DENT

Uﬁon application in witing by the Union on behalf of the enployee to
the Hospital, a |eave of absence without ﬁay shal | be granted to such
enpl oyee(s) elected to the position of the President of the Ontario
Counci| of Hospital Unions for perlodis) of up to two (2) years. It is
understood, however, that during such [eave the enployee shall be deemed
to be an enployee of the Union. There shall be no loss of service or
seniority during such |eave of absence and the enployee shall accunulate
service and seniority on the basis of what his normal regular hours of
work would have been.

During such | eave of absence, the enployee's salary and applicable
benefits shall be maintained by the Hospifal on the basis of what his
normal regul ar hours of work would have been, provided that the Union
reinburses the Hospital in the anount of such salary and applicable
benefits within thirty (30) days of billing.

The enpl oyee agrees to notify the Hospital of his intention to return to
work at [east four (4) weeks prior to the date of such return. — The
enpl oyee shall be returned to his former duties on the sane shift in the
sane ‘department and at the appropriate rate of pay, subject to any
changes whi ch woul d have occurred had the enpl oyee not been on | eave.

Notwi t hstanding Article 2.01, the Hospital may fill the vacancy
resulting from such leave on a tenporary basis.
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12.04 - BEREAVEMENT LEAVE

Any enpl oyee who notifies the Hospital as soon as possible follow ng a
bereavement will be granted bereavenment |eave for three(3) consecutive
cal endar days off wi thout |oss of re%ul ar Pay fromregularly schedul ed
hours in conjunction with the death of the spouse, child, parent,
sister, brother, nmother-in-law, father-in-law, grandparent, grandchild,
brother-in-law, sister-in-law or grandparent of spouse. The Hospital,
in its discretion, may extend such leave with or without pay.

Were an enployee does not qualify under the above-noted conditions, the
Hospital may, nonetheless, grant a paid bereavement |eave. For the
purpose of "bereavenent |eave, the relationships specified in the
preceding clause are deemed to include a common-|aw spouse and a partner
of the sane sex.

12.05 - JurY & W TNESS pury

If an enployee is required to serveasajurorin any court of |aw, or
is required fo attend as a witness in a court proceeding in which the
Crown I's a party, or is required by subpoena to attend a court of |aw or
coroner's inquest in connection wth a case arising from the enpl oyee's
duties at the Hospital, the enployee shall not |ose regular pay because
of such attendance provided that ‘the enployee:

(a) notifies the Hospital immediately on the enployee's notification
that he will be required to attend at court;

{b) presents proof of service requiring the enployee's attendance:

(¢) deposits with the Hospital the full ampunt of conpensation received
excl udi n%) m | eage, travelling and neal allowances and an official
recei pt thereof.

In addition to the foregoing, where a part-tine enployee is required by
subpoena to attend a court of law or coroner's inquest in connection
with a case arising fromthe enployee's duties at the Hospital on his
regul arly scheduled day off, he shall be paid for all hours actuallkl
spent at” such hearings "at his regular straight time hourly rate subjec
to (a), (by and (c) above.

12.06 - PREGNANCY | FAVE

{a) Pregnancy leave will be granted in accordance with the provisions
of the Emplovment Standards_Act. except where anmended in this
rovision. The service requirement for eligibility for pregnancy
eave shall be thirteen (13) weeks of continuous sérvice.

(b)y The enployee shall give witten notification at least two (2) weeks
in advance of the date of commencenent of such |eave and the
expected date of return. At such tine she shall also furnish the
Hospital with the certificate of a legally qualified medical
practitioner stating the expected birth date.

{c} The enployee shall reconfirm her intention to return to work on the
date originally approved in subsection (b) aboveby witten
notification received by the Hospital at |east two (2) weeks in
advance thereof.
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12.06 - PREGNANCY LEAVE (con‘t)

(d)

(e)

(f)

(g}

Effective on confirmation bK the Unenpl oynent | nsurance Commi ssion
of the appropriateness of the Hospital's "Supplementary Unenpl oyment
Benefit (SUB) Plan, an enployee who is on pregnancy |eave as
provi ded under this Agreement who has applied for and is in receipt
of Unenpl oynent |nsurance pregnancy benefits pursuant to Section 18
of the Unemplovment | nsurance Act. shall be paid a supplemental
unenpl oyment benefit for a period not exceeding fifteen (15) weeks.
The suppl enent shall be equivalent to the difference between
ninety-three percent (93%) of her normal weekly_ earnings and the
sum of her weekly unenploynent insurance benefits and any other
earnings. Receipt by the Hospital of the enployee's unenpl oynent
i nsurance cheque stubs shall constitute proot that she i's in
recei pt of Unenployment Insurance pregnancy benefits.

The enployee's normal weekly earnings shall be determned by
multiplying her regular hourly rate on her last day worked prior to
the commencenent of the |eave tinmes her normal weekly hours plus
any wage increase or salary increnent that she would be entitled to
receive if she were not on pregnancy |eave.

In addition to the foregoing, the Hospital will pay the enpl oyee
ninety-three percent (93%) of her norrraﬁJ weekly earnings during the
first two (2) week period of the |eave whilé waiting to receive
Unenpl oyment I nsurance benefits.

The enpl oyee does not have any vested right except to receive
Paynents for the covered unenployment period. The plan provides
hat paynent in respect of guaranteed annual renuneration or in
respect of deferred remuneration or severance pay benefits are not
reduced or increased by paynents received under "the plan.

Credits for service and seniority shall accunulate for a period of
up to seventeen (17) weeks while an enpl oyee is on pregnancy |eave
on the basis of what the enployee's normal regular hours of work
woul d have been.

The Hospital will continue to pay the percentage in |ieu of

benefits and its share of pension contributions during the period

of pregnancy |eave. The Hospital will register those benefits as
art of the Suppl emental Unenpl oyment "Benefit Plan with the
enpl oynent I nsurance Conmi ssi on.

Subject to any changes to the enployee's status which would have
occurred had she not "been on pregnancy |eave, the enployee shall be
reinstated to her forner duties, on the same shift in the sane
departnent, and at the same rate of pay.

12.07 - PARENTAL LEAVE

(a) Parental leaves will be granted in accordance with the provisions

of the Emplovment Standards Act, except where amended in this
rovision. The service requirement for eligibility for parental
eave shall be thirteen (13) weeks of continuous service.
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12.07 - PARENTAL LEAVE (con’t)

(e}

{b) An enpl oyee, who qualifies for parental |eave, other than an

adoptive  parent, shall give witten notification of at |east two
(2)f weeks in advance of the date of the commencenent of such |eave
and the expected date of return.

{¢) For the purposes of this article, parent shall be defined to

(d)

include a person with whoma child is placed for adoption and a
person who is in a relationship of some permanence with a parent of
a child and who intends to treat the child as his or her own.

An enpl oyee who is an adoptive parent shall advise the Hospital as
far in advance as possible of having qualified to adopt a child,
and shall request the leave of absence, inwiting, upon receipt of
confirmation of the ?endl ng adoption. If, because of late receipt
of confirmation of the pending adoption, the enployee finds it
inmpossible to request the leave of absence in witing' the request
may be made verbal |y and subsequently verified in witing.

An enployee who is an adoptive parent may extend the parental |eave
for such greater time as may be required b{ the adoption agency
concerned to a maxi numtotal "of six a(e) months.

An enployee shall reconfirm his or her intention to return to work
on the date originally approved in subsection (b} above by witten
notification received by the Hospital at |east two (2)weeks in
advance thereof.

Effective on confirmation by the U_nerrFI oynent | nsurance Conmission
of the appropriateness of the Hospital's Supplemental Unenpl oyment
Benefit (SUB) Plan, an enployee who is on parental |eave as
provi ded under this Agreement who has anlled for and is in receipt
of Unenpl oyment |nsurance parental benefits pursuant to Section 128
of the Unemplovment | nsurance Act, shall be paid a supplenental
unenpl oyment benefit for a period not exceeding ten (10) weeks.
that benefit shall be e(iwval ent to the difference between ninety-
three percent (93%) of the enployee's normal weekly earnings and
the sum of his or her weekly unenployment |nsurance benefits and
any other earnings. Recei pt b%/ the Hospital of the en‘PI oyee's
unenpl oynent insurance cheque stub will serve as proof that the
enpl oyee is in receipt of unenployment parental benefits.

The enployee's nornmal weekly earnings shall be determined b
mul tiplying the enployee's regular hourly rate on his or her las
day worked prior to the comrencenent of the |eave tines the
enpl oyee's normal weekly hours, plus any wage increase or salary
increment that the enployee would be entitled to if he or she were
not on parental |eave.

In addition to the foregoing the Hospital shall pay the enployee
ninety-three percent (93%) of his or her normal weekly earnings
during the first two ﬁz) week period of the |eave while waiting to
recei ve Unenployment |nsurance benefits.
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12.07 - PARENTAL LEAVE (con?)

{£)

(9}

(h)

The enpl oP/ee does not have any vested ,right except to receive
payments for the covered unenpl oyment period. The plan provides
that payment in respect of guaranteed annual remuneration or in
respect of deferred remuneration or severance pay benefits are not
reduced or increased by paynents received under “the plan.

Credits for service and seniority shall accumulate for a period of
uR to eighteen (18) weeks while an enployee is on parental |eave on
the b%SIS of what the enployee's normal Tegular hours of work would
ave been.

the Hospital will continue to pay the percentage in |lieu of

benefits and its share of the pension contribution for a period of

up to ten 1oy weeks while the ‘enployee is on parental |eave. The

Hospltal wll register these benefits with the Unenpl oynent Benefit
an.

Subject to an)(] changes to the enployee's status which would have
occurred had he or she not been on parental |eave, the enployee
shall be reinstated to her former duties, on the same shift in the
same departnment, and at the sane rate of pay.

12.08 - EDUCATI ON LEAVE

If required by the Bespital, an enployee shall be entitled to |eave of
absence with pay and without |oss of seniority and benefits to wite
examinations to upgrade his or her enployment qualifications.

VWhere enpl oyees are required bly, |
acquire ‘new enploynent qualifications, the Hospital shall pay the

or

full

the Hospital to take courses to upgrade
costs associated with the courses.

Subj ect to operational requirements, the Hospital will make every
reasonable effort to grant requests for necessary changes to an
enpl oyee's schedul e to enable attendance at a recognized up-grading
course or seninar related to enployment with the Hespital.

12.09 - PRE-PAID PLAN

Ef fective March 31, 1993, the Hospital agrees to introduce a pre-paid
| eave program funded solely by the enpl oyee subject to the follow ng
terms and conditions:

(a) The plan is available to enployees wishing to spread four F(4)

(b)

years' salary over a five (5) year period, in accordance wth Part
Lxvrir of the Income Tax Regulations, Section 6801, to enable them
to take a one (1) year |eave of absence follow ng the four (4)
years of salary deferral.

The enpl oyee must neke written application to the Hospital at |east
six (6) nmonths prior to the intended conmencenent date of the
program [i.e. the salary deferral portion), stating the intended
purpose of the |eave.
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12.09 - PRE-PAID PLAN (con‘t)

13

(c)

(d)

(e}

(£)

(9)

(h)

(i)

(3)

The number of enployees that may be absent at any one time shall be
determned between the local parties, The year for purposes of the
program shal | be Septenmber 1 of one year to August 31 the followi ng
%ear or such other twelve (12) nonth period as nar be agreed upon
y the enployee, the Iocal Union and the Hospital.

VWere there are nore applications than spaces allotted, seniority
shal | govern.

during the four (4) years of salary deferral, 20% of the enployee's
gross annual earnings will be deducted and held for the enployee
and will not be accessible to the enployee until the year of the
| eave or upon withdrawal from the plan.

the manner in which the deferred salary is held shall be at the
discretion of the Hospital.

Al deferred salary, plus accrued interest, if any, shall be paid
to the enployee at the commencenent of the |eave or in accordance
with such other paynent schedule as may be agreed upon between the
Hospital and the enpl oyee.

Al benefits shall be kept whole during the four (4) years of
salary deferral. During the year of the leave, seniority wll
accunul at e. Service for the purpose of vacation and sal ary
progression and other benefits will be retained but wll not
accunul ate during the period of |eave. The enployee shall becone
responsible for the full paynent of premiums for any health and
weltare benefits in which the enployee is articipating.
Contributions to the Hospital s of Ontario Pension Plan will be In
accordance with the Plan. The enployee will not be eligible to
Fartlm pate in the disability income plan during the year of the
eave.

An enpl oyee may withdraw fromthe plan at any time during the
deferral “portion provided three (3) nonths noticCe is given to the
Hospital. Deferred salary, plus accrued interest, if any, wll be
returned to the enployee within a reasonable period of tine.

If the enployee termnates enployment, the deferred salary held by
the Hospital "plus accrued interest, if any, will be returned to the
enpl oyee within a reasonable period of tine. In case of the
enpl oyee's death, the funds will be paid to the enployee's estate.

ARTICLE 13 - 1NJURY & DISABI LITY

.01 - |NJURY PAY

If an enployee is injured on the job and his supervisor excuses him from
further duty for the balance of his shift, the enployee's regular rate

of

pay shall continue for the balance of that shift and there shall be

no deduction from sick leave or other credits.
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13,02 - PAYROLL DEDUCTI ON FOR UNI ON SPONSORED r.TD PLAN

The Hospital will provide ﬂayrol | deduction for the union-sponsored LTp
plan where a majority of those eligible in the bargaining unit indicate
a willingness to have the prem umcost deducted fromthelr wages. The
Union shall be responsible for ascertaining the wishes of its nenbers in
this regard.

ARTICLE 14 - HOURS OF WORK

14.01 - DALY & WEERLYHOURS OF WORK

Undef i ned.

14.02 - REST PER ODS

Part-time enpl oyees shall be entitled to a paid rest period of fifteen
{15) mnutes for each three and three-quarter (3 3/4) hours of work.

14.03 - ADDITI ONAL REST PERI ODS

Wen an enpl oyee performs autherized overtime work of at |east three (3)
hours duration, the Hospital will schedule a rest period of fifteen (15)
m nutes duration.
ARTICLE 15 - prEMIUM PAYMENT
15.01 ~ DEFINITION OF regurar STRAIGHT TIME RATE OF PAY

The regular straight time rate of pay is that prescribed in Wage
Schedule A of the Collective Agreenent.

15.02 - DEFIN TI ON OF OVERTI ME

Buthorized work performed in excess of thirty-seven and one-half hours
(37 1/2) per week averaged over a four week period shall be paid at the
overtine rate.

15.03 - OVERTI ME PREM UM aND NO PYRAM DI NG

The overtine rate shall be time and one-half the enployee's
straight-time hourly rate.

Qvertime premumw ||l not be duplicated nor pyram ded nor shall other
prem ums be duplicated nor pyramided nor shall the same hours worked be
counted as part of the normal work week and also as hours for which the
overtime premum is paid.

15.04 - TIRE OFF IN LIEU OF OVERTI ME

Enpl oyees who work overtime will not be required to take time off in
regul ar hours to make up for overtime worked.

Time off in lieu may be taken on a nutually agreed upon basis between
the enpl oyee and thé Hospital, such tine off will be the equival ent of
the premium rate the enployee has earned for working overtime.  The
Hospital shall revert to paynent of premiumrate if time off is not
taken within sixty (60) cal endar days.
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15.05 - REPORTI NG PAY

Enpl oyees who report for any scheduled shift will be guaranteed at |east
four "(4) hours of work,orif no work isavailablewi || be paid at |east
four (4) hours except when work is not available due to conditions
beyond the control of the Hospital. The reporting allowance outlined as
herein shall not apply whenever an enpl oyee has received prior notice
not to report for work: Part-tinme enployees scheduled to work|ess than
7 1/2 hours per day will receive a pro-rated anount of reporting pay

15.06 - CALL- BACK

Wiere enployees are called back to work after having conpleted a regul ar
shift, and prior to the commencement of their next regular shift, they
shal | receive a mninmumof four (4) hours of work or four (4) hours pay
at the rate of time and one-half their regular hourly earnings.
Superior provisions shall remin.

15.07 - STANDBY

An enployee who is required to remain available for duty on standb
outside the normal working hours for that particular erployee, sha
receége standby pay in the amount of $2.00 per hour for all hours on
st andby

Standby pay shall, however, cease where an enployee is called into work
under ‘Article 15.06 above and works during the period of standby.

15.08 ~ TEMPORARY TRANSFER

Were an enpl oyee is assigned tenporarily to performthe duties and
assunme the responsibilities of a higher paying position in the
bargaining unit for a period in excess of one-half of a shift, he shal
be paid the rate in the higher salary ran?e i mredi atel y above his
cHrrenE rate from the commencément of the shift on which he 'was assigned
the jo

Wiere a Hospital tenporarily assigns an enployee to carrg out the
assigned responsibilities of a classification outside the bargaining
unit for a period in excess of one-half of one shift, the enployee shal
receive an allowance of $4.00 for each shift fromthe time of the
assi gnment .

15.09 - SH FT & WEEKEND PREMIUM

Enpl oyees shall be paid a shift premiumof forty-five cents (45¢) per
hour for all hours worked where the majority of their schedul ed hours
fall between 1500 and 0760 hours. The sanme forty-five ($0.45) per hour
wi |l be paid as weekend premumfor all hours worked between 2330 hours
Friday and 2336 hours Sunday. (Local Agreenent)
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ARTICLE 16 = HOL.I DAYS
16.01 - PAYMENT FOR WORKING ON A HOLI DAY

I[f an enployee is required to work on any of the holidays set out in the
| ocal Appendi x the enployee shall be paid at the rate of time and one
hal f (1%) her regular straight time hourly rate of pay for all hours
worked on such holiday.

16.02 -~ PAYMENT FOR WORKI NG OvERTIME ON A HOLI DAY

Were an enployee is required to work authorised overtine in excess of
his regularly scheduled hours on a paid holiday, such enployee shall
recetl ve twicé his regular straight tinme hourly rate for such authorised
overtime.

ARTICLE 17 - VACATI ONS
17.01 - PART-TIME ENTI TLEMENT. ouarirIers AND CALCULATI ON OF PAYMENT

For the purpose of calculating vacation pay, the vacation year shall be
from May 1st of the previous year to April 30th of the current year.

Enpl oyees shall receive no later than May 30th, as vacation pay, a
percent of their earnings during the previous vacation year as
prescribed in the follow ng vacation schedule.

An enpl oyee who has worked | ess than 1,725 hours of continuous service
as of April 3oth of the preceding year shall receive as vacation pay,
four percent of his earnings during the previous vacation year.

(a) An enployee who has been continuously enployed and has worked 1,725
hours but less than 3,450 hours as of April 30 of the preceding
year shall receive as vacation pay four percent of his earnings
during the previous vacation year.

(b) An enpl oyee who has been continuously enployed and has worked 3,450
hours but less than 8,625 hours as of April 30 of the preceding
year shall receive as vacation pay six percent of his earnings
during the previous vacation year.

(c) An enployee who has been continuously enployed and has worked 8,625
hours but less than 25,875 hours as of April 30 of the preceding
vacation year shall receive as vacation pay eight percent of his
earnings during the previous vacation year.

(@) An enployee who has been continuously enployed and has worked
25,875 hours but |ess than 43,125 hours as of April 30 of the
precedi ng year shall receive as vacation pay 10 percent of his
earnings during the previous vacation year.

(e} An enployee who has been continuously enployed and has worked
43,125 hours or nore hours as of April 30 of the preceding vacation
year shall receive as vacation pay 12 percent of his earnings
during the previous vacation year.
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PROGRESSI ON ON VACATI ON SCHEDULE (PART=TIME}

Effective October 10, 1986 part-tinme enpl oyees, including casual
enpl oyees, shall accurmul ate service for the’ purpose of progression on
the vacation scale, on the basis of one year for each 1725 hours worked.

Not wi t hst anding the above, enployees hired prior to COctober 10, 1985

will be credited with the service they held for the purpose of

progression on the vacation scale under the Agreenent expiring Septenmber

zrat,.lfss and will thereafter accunulate service in accordance with this
icle.

17.02 - WWORE DURI NG VACATI ON

Shoul d an enpl oyee who has commenced his schedul ed vacation and agrees
upon request by the Hospital to return to perform work during the
vacation period, the enployee shall be paid at the rate of one and
one-hal f (1%} times his basic straight time rate for all hours so
worked. To replace the originally schedul ed days on which such work was
performed, the enployee will receive one (1) vacation lieu day off for
each day on which he has so worked.

ARTICLE 18 - BENEFI TS FOR PART- TI RE EMPLOYEES
18.01 - BENEFITS FOR PART- TI ME EMPLOYEES

A part-tine enployee shall receive in lieu of all fringe benefits (being
those benefits to anenployee, paid in whole or part by the Hospital, as
part of direct conpensation or otherw se, including holiday pay, save
and except salary, vacation pay, standby pay, call back pay, reporting
pay, responsibility allowance, jury and wtness duty, bereavenent pay,
and maternity suppl’enental unenployment benefits) an amount equal to 14%
Of.gl s/ her regular straight time hourly rate for all straight tmehours
pai d.

18.02 - RETIREMENT ALLOWNNCE

Prior to issuing notice of |ayoff pursuant to article 9.07(a)(ii)in any
classification(s), the Hospital will offer early-retirement allowance to
a sufficient nunber of enployees eligible for early retirement under
Hoopr Within the classification(s) in order of seniorfity, to the extent
that the maxi num nunber of enpl o%/ees within a classification who el ect
early retirement is equivalent fo the number of enployees within the
classification(s) who would otherw se receive notice of layoff under
article 9.07¢(a)(ii).

an empl oyee who el ects an earlg retirement option shall receive,
following conpletion of the last day of work, a retirement allowance of
two weeks' salary for each year of service, plus a prorated anount for
any additional partial year of service, to a maxinmum ceiling of 26
weeks' salary, and, in addition, full-time enployees shall receive a
single lunmp-sum payment equivalent to $1,000 for each year |ess than age
65 f0 a maxi mumof $5,000 upon retirenent,
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ARTICLE 19 - HEALTH & SAFETY

19.01 - HEALTH & SAFETY COW TTEE

(a)

{b)

(c}

{(d)

(e)

(£)

(9}

(h)

(1)

The Hospital and the Union a%ree that they mutually desire to
mai ntain standards of safety and health in the Hospital "in order to
prevent accidents, injury and illness.

Recognising its responsibilities under the applicable |egislation,
t he Hospital agrees to accept as a nenber of its Accident
Prevention Health & Safety Committee at |east one representative
sel ected or appointed by the Union from amongst bargaining unit
enpl oyees.

Such Committee shall identify potential dangers and hazards,
institute means of inproving health and safety prograns and
recomrend actions to be taken to inprove conditions related to
safety and health.

The Hospital agrees to cooperate reasonably_in_Provi ding necessary
information to enable the Conmittee to fulfil its functions.

Meetings shall be held every second nonth or nore frequently at the
call of the chair if required, The Conmittee shall maintain
mnutes of all meetings and nmake the sane available for review

Any representative appointed or selected in accordance with (b)
hereof shall serve for a termof one (1) cal endar year fromthe
date of appointment which may be renewed for further periods of one
(1yyear. Time off for such representative(s) to attend neetings
of the Accident Prevention -~ Health and Safety Conmittee In
accordance with the foregoing shall be granted and time so spent
attending such neetings shall” be deemed to be work time for which
the representative(s) shall be paid by the Hospital at his regul ar
or premumrate as may be applicable.

The Union agrees to endeavour to obtain the full cooperation of its
mermbership in the observation of all safety rules and practices.

Pregnant enpl oyees may request to be transferred from their current
duties if, inthe professional opinion of the enployee's physician,
the pregnancy may be at risk. If such a transfer is not feasible,
the pregnant enployee, if she so requests, will be granted an
unpaid |eave of absénce before commencenent of the maternity |eave
referred to in Article 12.06.

Wiere the Hospital identifies high risk areas where enployees are

exposed to Hepatitis B, the Hospital will provide, at no cost to
the enployees, a Hepatitis B vaccine.
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ARTI CLE 20 - COVPENSATI ON
20.01 - JOE CLASSIFICATION

Wen a new classification (which is covered by the terns of this
collective agreenent) is established by the Hospital, the Hospital shall
determne the rate of pay for such new classification and notify the
local Union of the same.

If the local Union challenges the rate, it shall have the right to
request a meeting with the Hospital to endeavour to negotiate a nutually
satisfactory rate. Such request will be made within ten (10) days after
the receipt of notice from the Hospital of such new occupational
classification and rate.

Any change mutually agreed to resul ti n? from such neeting shall be
retroactive to the ‘date that notice of tThe new rate was given by the
Hospital. |f the parties are unable to agree, the dispute concerning
the new ra.te.rra¥_be subnitted to arbitration as provided in the
Agreenent within Tifteen (15) days of such meeting. The decision of the
board of arbitration (or arbitrator as the case may be) shall be based
on the relationship established by conparison with the rates for other
classifications in the bargaining unit having regard to the requirenents
of such classification.

Wen the Hospital makes a substantial change in the job content of an
existing classification which in reality causes such classification to
become a new classification, the Hospital agrees to meet with the Union
if requested to pernit the Union to nake representation with respect to
the appropriate rate of pay.

If the matter is not resolved following the meeting with the Union the
matter may be referred to Arbitration as _provided in the agreement
within fifteen (15) days of such neeting. The decision of the Board of
Arbitration (or arbitrator as the case may be) shall be based on the
relationship established by conmparison with the rates for other
classifications in the bargaining unit having regard to the requirenents
of such classifications.

The parties further agree that any change nmutual ly agreed to or awarded
as a result of arbitration shall be retroactive only to the date that
the Union raised the issue with the Hospital.

Notwithstanding the foregoing, if as a result of compensable illness or
injury covered by w.c.B. an enployee is unable to carry out the regular
functions of her position, the Hospital may, subject to its operational
requirements, establish a special classification and salary in an
endeavour to_Iprow de the enpl 0¥ee with an opportunity of continued
enpl oynent . his provision shall not be construed as a guarantee that
such special classification(s) will be nade avail able or continued.
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20.02 - PROVOTI ON TO A H GHER CLASSI FI CATI ON

An enployee who is promoted to a higher rated classification within the
bargaining unit wll be placed in the range of the higher rated
classification so that he shall receive no less an increase in wage rate
than the equivalent of one step in the wage rate of his previous
classification (provided that he does not exceed the wage rate of the
classification to which he has been pronoted).

20.03 - WAGES AND CLASS| FI CATI ON PREM UMS

See Appendix 11

20.04 - PROGRESSI ON ON THE WAGE GRID (PART~TIME)

21.01 - TERM

Ef fective Cctober 10, 1986 part-tinme enployees, including casual
enpl oyees, shall accumul ate service for the purpose of progression on
the wage grid, on the basis of one year for each 1725 hours worked.

Not wi t hst andi ng the above, enployees hired prior to Cctober 0, 1986

will be credited with the service they held for the purpose of

progression on the wage grid under the Agreenent expiring Septenmber 28,

k?s_s Iand will thereafter accunulate service in accordance with this
ticle.

ARTICLE 21 - DURATI ON

This agreenent shall be binding and continue in effect and shall
continue fromyear to year unless either party gives witten notice to
the other party of its desire to bargain for “amendments within ninety
(90) days prior to the termnation date of Septenber 28, 1993. Upon

- recefpt-of "Such not i ce by ori& party-or the-othexr, both parties will neet

21

thereafter for the purpose of bargaining.

.02 - CENTRAL BARGAI NI NG

Not wi t hstandi ng the foregoing provisions, in the event the parties to
this Agreenent agree to negotiate for its renewal through the process of
central bargaining, either party to this Agreenent may give notice to
the other party of its desire to bargain for amendnents on local matters
proposed for ‘incorporation in the renewal of this Agreenent and
negotiations on local matters shall take place during the period from
120 to 60 days prior to the termnation date of this Agreenent.

Negotiations on central matters shall take place during the period
comencing forty-five days prior to the ternination date of this
Agreenent .

It is understood and agreed that "local matters" means, those matters
whi ch have been determ ned by nutual agreenent between the central
negotiating committees respectively representing each of the parties to
thi's Agreénment as being subjectsfor |ocal bargaining directly between
the Parties to this Agreement. It is also agreed that |ocal bargainin
shall be sub{ ect to such procedures that may be deternined by nutua
agreenents between the central negotiating committees referred to above.
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21.02 - CENTRAL BARGAINING (con’t)

For such purposes, it is further understood that the central negotiatin
committees will neet during the sixth nonth prior to the fonth o
termnation of this Agreenent to convey the intentions of their
principals as to possible participation in Central negotiations, if any,
and the conditions for such central bargaining.

A . fie ey ,
Dated at ‘v/’"ul"{"/ , Ontario, this /, day of ."*¢ - 199 7,
FOR TEE LOCAL UNION R FOR TEE HOSPI TAL
i / s (pn S
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g

: /WJA// Sl
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APPENDI X | - APPENDI X OF LOCAL | SSUES

ARTICLE A - RECOGNITION

A o1 The Hospital recogni ses The Canadi an Uni on of Public Enpl oyees
Local 1474 as the exclusive bargaining agent for all office and
clerical enployees of The Doctors Hospital 1n Metropolitan Toronto,
Ontario regularly enmployed for not nore than twenty-four (24) hours
per week and students enployed during the school vacation period,
save and except supervisors,” persons above the rank of supervisor,
secretaries to the following: President, Vice President, Nursin
Services, Director of  Environnental Services, Director o
Devel opment, Chief of Staff and Medical Advi sor& Committee, Vice
Presi dent, Pl anni ng, Controller, Manager, uman  Resour ces,
Interpreter, enployees whose wages are funded by government grants,
and persons covered by subsisting collective agreements.

ARTICLE B - MANAGEMENT RIGHTS

B.Ol The Union acknow edges that the management of the Hospital and the

direction of the working forces are fixed exclusively in the
Hospital and shall remain solely with the Hospital and without
limting the generality of the foregoing that it is the exclusive

function of the Hospital to:

(a) To meintain order, discipline and efficiency, to establish and
enforce reasonabl e rules and regul ations ?ov_ernl ng the conduct of
the enployees, which rules “and regulations ~shall not be
inconsistent with the provisions of this Agreement, and to
establish and enforce the necessary rules and regulations which
will provide the maxi mum standard of protection for the buildin
and equipnent of the Hospital. Rules which pertain to the conduc
and work of the enployees will be communicated to the Union prior
to inplenentation, and followed up in witing. The basis of the
above are describedin the Hospital's general policy and procedures
manual and the emergency procedures manual .

{b) To hire, retire, direct, classify, discharge, schedule, transfer,
promote, denote, layoff and recall and suspend and otherwise
di scipline enployees provided that if an enployee claims helshe has
been discharged or disciplined without just cause, a grievance may
be filed and dealt with in accordance with the grievance procedure.

{c¢) To determine the kinds and |ocations of machines and equipment to
be used, the allocation and nunber of enployees required from tme
to time and the standard of performance for "all enployees.

{d) Cenerally to operate the Hospital in a manner consistent with the
obligations of the Hospital to the general public.

(ey The Hospital will not exercise its rights in an arbitrary or

discrimnatory manner or in a manner inconsistent with the
provisions of this Agreenent.
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ARTICLE C -~ UNTON SENIORITY

€.01  The Hospital agrees during the termof this Collective Agreement to
deduct fromthe wages of each enployee in the bargaining unit, an
amount equal to the nonthly union dues as the Union may from time
to tinme deternine.

c€.02 The Union shall notify the Director, Human Resources of the
Hospital, in witing of ‘the anmount of such regular nonthly dues.

c.03  The total amount of such dues deducted shall be renmitted to the
Secretary Treasurer of the Union, not later than the fifteenth day
of the nonth following the nonth for which the deduction was nade.
The deduction so remitted will be acconpanied with a list of
enpl oyees from whom deductions were made.. The Human Resources
Department shall provide, on a monthly basis, a list of enployees
paying dues for the first time, enployees who have been terninated
and all legal name changes.

c.04 The Union will save the Hospital harmess fromany and all clains
which may be made by the enployees for ampunts deducted from pay as
herein provided.

ARTICLE D - CONSTI TUTI ON OF LOCAL BARGAI NING & GRI EVANCE COWM TTEE

p.o1 - GRIEVANCE COW TTEE

Further to Article 6.06, in order to provide an orderly procedure for
the handling of grievances between the parties, the Union may appoint
and the Hospital will recognize, a Gievance Conmttee conposed of three
(3) enpl oyees, consisting of the Chief Steward, the President and one
(1) ot her enpl o¥ee from the bargaining unit as selected by the Union,
who have conpl eted their probationary period.

The Union will notify the Director, Human Resources, of the names of the
enpl oyees who will constitute the Gievance Conmittee. The Hospital
recognizes the need for training and will sanction the appointment of an
additional member to attend Gievance Committee neetings as an observer.
The Union will notify the Director, Human Resources of the name of this
trainee in advance of the nmeeting.

D.02(RA) = NEGOTI ATI NG COW TTEE

The Hospital will recognize a Negotiating Comrmittee of four (4)
enpl oyees consisting of the President” and three (3) other enployees from
the bargaining units for the purpose of negot|a_t|n(r:1 a renewal collective
agreenent covering service and office and clerical workers.
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D.02(B) ~ STEWARDS

In accordance with Article 6.05, the Hospital recognises one Steward in

each of the following departments to assist” enployees in the
representation of their grievances:
Service Units: Housekeepi ng
Nutrition & Food Services
Nur si ng
Cerical Units: Heal th Records
Adni tting

E.O01

Unit Secretary group
ARTICLE E - SENORITY LISTS

The Hospital will provide the Union with a current seniority list
as of the first day of January and July, showing the date of which
each enpl oyee | ast conmmenced enpl oyment with the Hospital.
Information With respect to the seniority of enployees will be made
available to the Union President or his designate in the Human
Resources Departnent at any reasonable tine.

ARTICLE F - Hours OF woRK SCHEDULI NG

Tfhe Ho;pital does not guarantee to provide enpl oyment or any hours
of work.

Working schedul es shall be posted two #2) weeks in advance of the
date on which they become effective and no changes in
posted working schedules will be made which will result
In less than twenty-four (24) hours of notice. Thi's
clause applies to regular part-tine enpl oyees only.

No overtime shall be paid under circunstances in which an
enpl oyee's work schedul e has been changed at the request of the
enployee in order to acconmodate personal preferences.

The enployee requesting this change in work schedule nust give the
Hospital ‘reasonable notice of hi's intention to exchange ‘shifts.
This witten notice musti nclude an understandi ng signed by the
other enployee willing to exchange shifts, that no extra cost to
the Hospital” will be allowed. This will. be subject to the approval
of the Hospital.

(a) Subject to the efficient operation of the Hospital, the
Hospital will endeavour to ensure enployees will be granted a
m ni mum of sixteen hours of f between shifts.

(b) Prenium pay for hours off between shifts, of |ess than sixteen
(16) hours will be at the rate of one and one-half tines the
straight time hourly rate for all hours less than the required
si xteen %16) hours “on the following shift unless the change
was at the request of the enployee as per terns of Article
F.02,
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ARTICLE G ~ DESI GNATI ON OF SPECI FI C HOLI DAYS

aé.o1 The ggrti es agree, subject to qualifying conditions set forth in
the Col lective Agreement, that there shall be provision for not
more than twelve (12} holidays annually,

For the purpose of this Agreement the holidays shall be designated

as follows:

(1) New Year's Day (7) Thanksgi ving Day
{2) Good Friday (8) Christmas Day
(3) Victoria Day (9) Boxing Da)Llo ]
(4) Canada Day (10) Floating Holiday
(5) Gvic Holiday (11) Floating Holiday
(6) Labour Day (12) Fl oating Hol i day

ARTICLE B - JOB DESCRI PTIONS

H.O01 The Hospital agrees to notify the Union of changes to job
descriptions of positions for ich the Union is the bargaining
agent ([ln_cl uded in Appendix A of this Agreenent) prior to
i mpl ement ati on.

ARTICLE | =~ UNIFORMS

I1.01 The Hospital undertakes to continue the present practice with
respect to uniform allowances.

ARTICLE J ~ TRANSFER TO LOAER PAYI NG CLASS| FI CATI ON
J.01  \Wen an enployee is transferred temporarily to a job carrying a
| ower rate of pay, he/she shall continue to receive the rate of pay
for his/her own job.
ARTICLE ® - GENERAL

K.01 - SUPERVI SOR

Wherever the word "supervisor” is used in this Agreenent, it shall be
consi dered as neaning the first supervisory level excluded from the
bargaining unit.

K.02 - BULLETIN BOARDS

The Hospital will provide a reasonable nunmber of bulletin boards for the
use of the Union. "Mterial to be posted on the bulletin boards will be
submtted to the Director, Human Resources for approval prior to
posti ng.

K.03 - EQUAL PAY

The concept of equal pay for equal work will apply regardless of sex as
%e1r the provisions of the Enployment Standards Act of the Province of
tario.
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K.04 - PRINTING

The Hospital and the Union will share equally the cost of ?rinting of
the Collective Agreement in booklet form The Hospital will endeavour
to coordinate printing of such booklets within two (2) nonths after the
signing of the Collective Agreement.

K.05 - TOO S anp EQUI PVENT

Al hand tools and equipment required for performance of enployees'
duties shall be supplied by and remain the property of the Hospital. On
receipt of same the enployee nust conplete a hospital property form and
on ternination of employnent, such tools nust be surrendered to the
Hogpital.

K.06 - CORRESPONDENCE

Al correspondence between the parties arising out of this Agreenent or
incidental thereto shall pass to and from the Director, Human Resources

of the Hospital, and the President of the Union, Local 1474, or
designate.

K.07 - JOB POSTI NGS

Al job postings shall be nunbered and state, "The mospital is an Equal
Cpportunity Enployer”.

K.08 - EMPLOYEE RIGHTS

Wen it becones necessary to reprimand an enployee, the Hospital will
endeavour to do so in private.

K.09 - EMPLOYEE INFORMATION

Each enpl oyee nust provide the Hospital with their current address and
tel ephone nunber. Changes nust be reported within one week.

Empl oyees will only be called at home in cases of emergency or to
conduct valid Hospital business.

ARTICLE L - SICK LEAVE ADM NI STRATI ON

L.01l(a) Wen a schedul ed enpl oyee is sick, he/she will notify their
imredi ate supervisor, designee or if neither is available,
phone the nursing office as much in advance of the
commencenment of the enployee's shift as is reasonably
possi bl e. In order for the departnent to arrange for a
repl acenent or to re-arrange the work schedule, the follow ng
is the mninum expectation:

(i) Dﬁlyf Shift - a mininum of one hour prior to start of
shift.

(i) Afternoon Shift - a mininum of four hours prior to start
of shift

(iii) Nh.gfht Shift - a mininumof four hours prior to start of
shift.
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ARTICLE 1, - S| CK | EAVE ADMINISTRATION {con't)

Note :  The above provisions nmay be waived due to extenuating
circumstances.

(by If the enpl o/yee will be away fromwork for nore than one day due to
illness, helshe nust report every day unless he/she has hotified
%helr |rr|1(Ted| ate supervisor of how long they expect to be absent
rom worKk.

In the event of an illness of undeternined |ength, the absent
enpl oyee shall maintain regular contact with the supervisor.

(c) The enployee must, on request, present proof of illness.

(d) If an enployee fails to report as stated, the inmediate supervisor
will contact the enployee to obtain the required information.

In order to ensure a reasonable and timely nmethod of communication to
the Hospital, all enployees are required to provide the Hospital with
their current address and tel ephone nunber. If they do not have a
tel ephone, enpl oyees nust provide a tel ephone number where they can be
reached in cases of energency or to conduct valid Hospital business.
Changes nust be reported W thin one (1) week.

Subject to the above, enployees will not be called at hone when ill
except when they are in violation of Article L.

ARTICLE ¥ = OCCUPATI ONAL HEALTH & SAFETY

M.01  Under the Cccupational Health & Saf et ?/ Act, Local 1474 shall
designate a menber to become the certified nenber for the cupe
workers during the termof this agreenent.

The cupe worker so designated will receive training to become a
certified worker. This training will be provided and paid for b
the Hospital unless otherw se prescribed under the Cccupationa
Health & Safety Act.

Should the Hospital decide to intervene or dispute a weB claim the
enpl oyee who is affected shall be duly notified.

The Hospital will provide a cop% of the Form 7 to the enployee and
the Union as prescribed under the Qccupational Health & Safety Act.

ARTICLE N=- MODI FI ED WORK

N.01  The Hospital recognizes its responsibility to rehabilitate
enpl oyees who have sustained an injury within the meaning of the
Wrkers Conpensation Act, arisi nP out of and in the course of their
enpl oyment.  Such enpl oyees should be returned to active enploynent
as quickly as possible’in accordance with Bill 162 of the Workers
Conpensation Act.
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ARTICLE 8 - MODIFIED WORE (can't)

An enpl oyee who has been enpl oyed continuously for one year Prior
to the injury is entitled to job reinstatement, The Hospital will
modi fy the work or the workplace to accomnmodate the needs of the
ﬁnp(ljo%/.ee to the extent that it does not causethe Hospital "undue
ardshi p".

Modified Wrk Programs are established under the auspices of
Cccupational Health Services. The Hospital will accomuodate the
injured enployee with nodified workupon: (1) Cccupational Health
Services receiving witten or verbal medical authorisation stating
the enployee is medically ableto perform suitable modified work;
or (2) receipt from the Wrkers Conpensation Board, that an
enpl oyee is nedically ableto perform suitable nodified work.

Two cUPE worker representatives representing service and office and
clerical workers ftull-tinme and part-time will participate in the
hospital -wide bipartite Mdified Wrk Comittee.

The Union representative fromthe Mdified Wrk Committee shall be
present at meetings where the enployer intends to discuss modified work
arrangenents with the enployee, Cccupational Health Services and the
enpl oyee's wcB Vocational Rehabilitation Caseworker, unless the worker
i ndi cates otherwise.

The parties may nutually agree to waive the provisions of the Article
9.05 - Job Postings of the collective agreenent so that a permanently
di sabl ed enpl o¥ee can be placed in a vacant job wi thout the vacancy
being posted. The placement of an enployee under this provision will be
reviewed at the request of either party.

iy ey 1 . 3 .

! day of L ko 1994,

FOR THE HOSPI TAL FOR_THE UNION z/ _
s 702 AR Skt i A

Dated this

e

VO P24
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APPENDIX IT - WAGE SCHEDULE “A”
EFFECTIVE SEPTEMBER 29, 1992
PART-TIME CLERICAL

START AFTER 1 YEAR AFTER 1 172
:LASSIFICATION HOURLY HOURLY YEARS - HOURLY

)et Clerk $13. $13.739 $14.151
'ostal Messenger “ ”

‘lerk General
Init Secretary |
lealth Records Clerk | 4
wrchasing Clerk "
‘omputer Clerk

enjor Radiology Clerk $13.418 $13.821 $14.235
enior Health Records Clerk (b} "

Jay Surgery Receptionist $13.659 $14.069 $14.491
ccounting Clerk " "
Jletk Aide “
iwitchboard Operator "
fealth Records Clerk I “
ir. Health Records Clerk (a)
wccounts Payable Clerk
3illings Clerk/Secretary "
tectetary 1, Laboratory Services

"

JPD/Emerg. Receptionist $13.814 $14,228 $14.654
dispatcher "

hit Secretary I

secretary |, Pre & Post Natal
jecretary 1, Social Work
jecretary |, Nut. & Rood Services
lecretary |, Mental Health
jectetary |, Housekeeping "

senior Admitting Clerk $14.523 $14.958 $15.408
Jight Clerk 4 " "
viedical Trancriptionist "

Surg. Suite Receptionist (Aug. 24/92) 4 "

senior Accounting Clerk $15.149 $15.604 $16.072

Secretary II $15.431 $15.893 $16.370
hild Health Unit Rec./Secretary “

IR Booking & Data Technician $15.992 $16.494 $16.931

Health Records Technician $17.271 $17.770 $18.286



EFFECTIVE JANUARY 1, 1992 - PAY EQUITY ADJUSTMENTS*

CLASSIFICATION

Diet Clerk

Postal Messenger
Clerk General

unit Secretary |
Health Records Clerk |
Purchasing Clerk
Computer Clerk

Senior Radiology Clerk
Senior Health Records Clerk (b)

Day Surgery Receptionist
Accounting Clerk

Clerk Aide

Switchboard ~ Operator

Health Records Clerk IT

8r. Health Records Clerk (a)
Accounts Payable Clerk
Billings Clerk/Secretary
Secretary 1, Laboratory Services

OPD/Emetg. Receptionist
Dispatcher

unit Secretary T

Secretary |, Pre & Post Natal
Secretary 1, Social Work
Secretary |, Nut. & Food Services
Secretary |, Mental Health
Secretary 1, Housekeeping

Senior Admitting Clerk

Night Clerk

Medical Trancriptionist

Surg. Suite Receptionist (Aug. 24/92)
Senior Ac¢counting Clerk

Secretary |1l
Child Health Unit Rec./Secretary

OR Booking & Data Technician’

Health Records Technician

APPENDIX Il - WAGE SCHEDULE ‘A"

PART-TIME CLERICAL

START
HOURLY

$13.078

$13.155

§13.391

$14.852

$15.128

$15.678

$16.932

AFTER 1 YEAR
HOURLY

$13.470

$13.550

"

$13.793

"

$15.298

$15.581

u

$16.131

$17.422

AFTER 1 1j2
YEARS-HOURLY

$13.874

”

”

$13.956

$14.207

$14.367

$15.106

$15.757

$16.049

$16.599

$17.927



