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1.01

1.02

2.01

3.01

ARTICLE 1 - PREAMBLE

The general purpose of this Agreenment is to establish and maintain

col l ective bargaining relations between the Hospital and the enpl oyees
covered by this Agreenent: to provide for ongoing nmeans of conmuni-
cation between the Union and the Hospital and the pronpt disposition
of grievances and the final settlenent of disputes and to establish
and maintain nutually satisfactory wages, hours of work and ot her

condi tions of enployment in accordance with the provisions of this

Agr eenent .

It is recognised that the enployees wish to work efficiently together
with the Hospital to secure the best possible care and health pro-
tection for patients.

Fem ni ne/ Mascul i ne  Pronouns

Wierever the fem nine pronoun is used in this Agreenent, it includes the
mascul i ne pronoun and vice-versa where the context so requires

ARTICLE 2 - DEFI NI TI ONS

Tenporary Enpl oyee

Enpl oyees may be hired for a specific termnot to exceed six (6)

nmonths, to replace an enployee who will beon approved |eave of

absence, absence due to W.c.B. disability, sick |eave, long term
disability or to perform a special non-recurring task. This term
may be extended a further six (6) nonths on nutual agreenent of the
Union, enployee and Hospital. The period of enployment of such persons
will not exceed the absentee's leave. The release or discharge of such
persons shall not be the subject of a grievance or arbitration.

This clause woul d not preclude such enpl oyees from using the job
posting provision under the collective agreenent and any successful
applicant who has conpleted his probation period will be credited with
the appropriate seniority.

The Hospital will outline to enployees selected to fill such tenporary
vacancies and the Union, the circumstances giving rise to the vacancy,
and the special conditions relating to such enploynent.

ARTICLE 3 = RELATIONSH P

No Di scrimnation

The Parties agree that, in accordance with the provisions of the
Ontario Human Rights Code, there shall be no discrimnation against any
enpl oyee by the Union or the Hospital by reason of race, creed, colour,
age, sex, marital status, nationality, ancestry, or place or origin



4.01

5.01

5.02

5.03

5.04

The hospital and the Union further agree that there will be no
intimdation, discrimnation, interference, restraint or coercion
exercised or practiced by either of themor their representatives or
menmbers, because of an enpl oyee’ s nenbership or non-nenbership in a
Uni on or because of his activity of lack of activity in the Union.

ARTICLE 4 - STRIKES AND LOCKOUTS

The Union agrees there shall be no strikes and the Hospital agrees
there shall be no lockouts so long as this Agreenent continues to
operate. The terms “strike” and “lockout” shall bear the meaning given
themin the Ontario Labour Relations Act,

ARTICLE 5 = UNON_SECURI TY

T-4 Slips

The Hospital will provide each enployee with a T-4 supplenentary slip
showing the dues deducted in the previous year for income tax purposes
where such information is available or becomesreadily available
through the Hospital’'s payroll system.

Notification to Union

The Hospital will provide the Union with a list, monthly of all
hirings, lay-offs, recalls and termnations wthin the bargaining unit
where such information is available or becomes readily available
through the Hospital’'s payroll system.

Enpl oyee | ntervi ew

A new enpl oyee will have the opportunity to neet with a representative
of the Union in the enploy of the Hospital for a period of up to 15

m nutes during the enployee’s orientation period wthout |oss of

regul ar earnings. The purpose of the meeting will be to acquaint the
enpl oyee with such representative of the Union and the collective
agreenent .

Such meetings may be arranged collectively or individually for
enpl oyees by the Hospital as part of the orientation program

No O her Agreenents

The Hospital undertakes that it will not enter into any other agreenent
or contract with enployees represented by the Union either individually
or collectively which will conflict with any of the provisions of this
Agreenent .



6.01

6.02

6.03

ARTICLE 6 - UNI ON REPRESENTATI ON AND COWM TTEES

Uni on Activity onPrenises and/or Access to Prenises

Wth prior approval of the Director, Human Resources, representatives
of the Canadian Union of Public Enpl oyees shall have access to the
Hospital's premses in order to investigate and assist the settlenent
of a grievance. Such approval shall not be unreasonably denied

Stewards may absent thenselves from their regular duties for the
purpose of investigating, presenting, and negotiating, grievances wth
managenent, but may only absent thenselves fromtheir regular duties
with the permission of their immediate supervisor, which shall not be
unreasonably denied, and nust report back to their imrediate supervisor
when resumng their regular duties.

Labour-Management Conmi t t ee

Where the parties mutuallyagree that there are matters of nutua
concern and interest that would be beneficial if discussed at a Labour-
Managenent Conmttee Meeting during the termof this Agreenent, the
followi ng shall apply.

An equal number of representatives of each party as nutual ly agreed
shall neet at a tinme and place nutually satisfactory. A request for

a neeting hereunder will be made in witing prior to the date proposed
and acconpani ed by an agenda of matters proposed to be discussed, which
shall not include matters that are properly the subject of grievance

or negotiations for the amendment or renewal of this Agreement.

Any representative(s) attending such neetings during their regularly
schedul ed hours of work shall not |lose regular earnings as a result of
such attendance.

It is agreed that the topic of a rehabilitation program for drug and
al cohol abuseis an appropriate topic for the Labour-Mnagenment
Conmi ttee.

It is also understood that joint neetings with other Labour-Managenent

Committees in the Hospital may be schedul ed concerning issues of mutua
interest if satisfactory to all concerned.

Local Bargaining Conmittee

The Hospital agrees to recognize a negotiating conmttee conprised of
hospi tal enpl oyee representatives of the Union for the purpose of
negotiating a renewal agreenment. The Hospital agrees to pay nenbers

of the negotiating conmttee for straight time wages lost fromtheir
regul arly schedul ed working hours spent in direct negotiations for a
renewal agreenent, up to but not including arbitration. Nothing in
this provision is intended to preclude the Union negotiating committee
from having the assistance of any representatives of the Canadian Union
of Public Enployees when negotiating with the Hospital.
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Local Bargai ning Conmttee (cont'd)

Wien direct negotiations begin or end within ten (10) hours of a
negotiating team menber’s scheduled shift, the Hospital wll endeavour
to provide a one day's |leave of absence without pay, to provide a
sufficient rest break if the enployee so requests. Such request shal
not be unreasonably denied. Such |eave shall be considered | eave of
absence for union business, but shall not be deducted fromthe Union
entitlement under Article 12.02.

Central Bargaining Conmittee

Uni on Central Bargaining Conmttee Leave

In future central bargaining between the Canadian Union of Public

Enpl oyees and the participating hospitals, an enployee serving on the
Union’s Central Negotiating Conmittee shall be paid for timelost from
his normal straight time working hours at his regular rate of pay and
wi thout loss of |leave credits for attending central negotiating
meetings with the Hospitals’ Central Negotiating Commttee in direct
negotiations up to the point of arbitration. Upon reference to
arbitration, the negotiating Conmttee menbers shall receive unpaid
time off for the purpose of attending arbitration hearings.

It is understood and agreed that the maxi num nunber of Union Central
Negotiating Conmttee menbers entitled to payment under this provision
shall be seven, and in no case will nore than one enployee froma
hospital be entitled to such payment,

The Union shall advise the Hospitals’ Central Negotiating Committee,
before negotiations comence, of those enployees to be paid under this
provision. The Hospitals’ Central Negotiating Commttee shall advise
the seven Hospitals accordingly.

Pay for Gievance Conmttee or Stewards

Absence fromregular duties in the hospital by Stewards for the purpose
of investigating, presenting and negotiating grievances will be paid
for at the Steward s regular straight-tine hourly rate

Al Conmittees

Oficial representatives to conmttee nmeetings will be reinbursed

for loss of regular straight-tine pay, exclusiveof shift or any other
premum for attendance providing they have permssion from their

I redi at e supervisor, which shall not be unreasonably deni ed.
Attendance at conciliation orarbitration meetings will not be paid
for.
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ARTICLE 7 - GRI EVANCE AND ARBI TRATI ON PROCEDURE

For purposes of this Agreement, a grievance is defined as a difference
arising between the parties relating to the interpretation

application, admnistration or alleged violation of the agreenent

i ncluding any question as to whether a matter is arbitrable.

At the time formal discipline is inposed or at any stage of the
grievance procedure an enployee shall have the right upon request to
the presence of his/her steward. In the case of suspension or dis-
charge the Hospital shall notify the enployee of this right in advance.

It is the nutual desire of the parties hereto that conplaints of

enpl oyees shall be adjusted as quickly as possible, and it is under-
stood that an enployee has no grievance until he has first given his

i mredi ate supervisor the opportunity of adjusting his conplaint. Such
conpl ai nt shall be discussed with his imediate supervisor wthin nine
(9) cal endar days after the circunstances giving rise to it have
occurred or ought reasonably to have cone to the attention of the

enpl oyee and failing settlenent wthin nine (9) cal endar days, it shal
then be taken up as a grievance within nine (9) cal endar days follow ng
advice of his immediate supervisor’'s decision in the follow ng nanner
and sequence:

Step No. 1

The enpl oyee may submit a witten grievance signed by the enpl oyee to
his imrediate supervisor. The grievance shall identify the nature of
the grievance and the remedy sought and should identify the provisions
of the Agreement which are alleged to be violated. The immediate
supervisor will deliver his decision in witing wthin nine (9)

cal endar days following the day on which the grievance was presented
to him Failing settlenent, then:

Step No. 2

Wthin nine (9) cal endar days follow ng the decision under Step No. 1,
the enployee may submt the witten grievance to his Departnment Head
who will deliver his decision in witing within nine {(9) cal endar days
fromthe date on which the witten grievance was presented to him The
parties may, if they so desire, neet to discuss the grievance at a tine
and place suitable to both parties. This step nay be omtted where the
enpl oyee’ s i medi ate supervisor and Departnent Head are the same

person. Failing settlenent then

Step No. 3

Wthin nine (9) calendar days following the decision in Step No. 2, the
grievance may be submtted in witing to the Hospital Admnistrator or
his designee. A neeting will then be held between the Hospita

Adm ni strator or his designee and the Gievance Conmttee within nine
{9) cal endar days of the subm ssion of the grievance at Step No. 3

unl ess extended by agreenent of the parties. It is understood and
agreed that a representative of the Canadian Union of Public Enployees
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7.06

7.07

and the grievor may be present at the meeting. It is further
understood that the Hospital Administrator or his designee nay have
such counsel and assistance as he may desire at such meeting. The
deci sion of the Hospital shall be delivered in witing within nine (9)
cal endar days following the date of such neeting

A conplaint or grievance arising directly between the Hospital and the
Uni on concerning the interpretation, application or alleged violation
of the Agreenent shall be originated at Step No. 3 within fourteen (14)
cal endar days follow ng the circunstances giving rise to the conpl aint
or grievance. It is expressly understood, however, that the provisions
of this Article may not be used with respect to a grievance directly
affecting an enpl oyee which such enpl oyee could hinself institute and
the regular grievance procedure shall not be thereby bypassed.

Wiere a nunber of enployees have identical grievances and each enpl oyee
woul d be entitled to grieve separately they may present a group
grievance in witing identifying each enpl oyee who is grieving to the
Departnment Head or his designee within fourteen (14) cal endar days
after the circunstances giving rise to the grievance have occurred or
ought reasonably to have cone to the attention of the enployee(s).

The grievance shall then be treated as being initiated at Step No. 2
and the applicable provisions of this Article shall then apply with
respect to the processing of such grievance

The rel ease or discharge of an enpl oyee during the probationary period
shall not be the subject of a grievance orarbitration. A claimby an
enpl oyee who has conpl eted his probationary period that he has been
unjustly discharged or suspended shall be treated as a grievance if

a witten statenent of such grievance is |odged by the enpl oyee with
the hospital at Step No. 3 within seven (7) cal endar days after the
date the discharge or suspension is effected. Such special grievance
may be settled under the Gievance or Arbitration Procedure by:

(a) confirmng the Hospital’s action in dismssing the enployee, or

(b) reinstating the enployee with or without full conpensation for the
time lost: or

(c) by any other arrangement which may be deemed justand equitable.

Wierever the Hospital deems it necessary to suspend or discharge an
enpl oyee, the Hospital shall notify the Union of such suspension or
discharge in witing . The Hospital agrees that it wll not suspend,
di scharge or otherw se discipline an enpl oyee who has conpleted his
probationary period, wthout just cause.

Failing settlement under the foregoing procedure of any grievance
between the parties arising from the interpretation, application,

adm nistration oralleged violation of this Agreenent, including any
question as to whether a matter is arbitrable, such grievance may be
submtted to arbitration as hereinafter provided. If no witten
request for arbitration is received within eighteen (18) cal endar days
after the decision under Step No. 3 is given, the grievance shall be
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7.09

7.10

7.11

7.13

7.14

7.15

7.16

deenmed to have been abandoned. \Were such a witten request is

post marked within sixteen (16) cal endar days after the decision under
Step No. 3, it will bedeened to have been received within the time
limts.

Al'l agreenents reached under the grievance procedure between the
representatives of the Hospital and the representatives of the Union
wi Il be final and binding upon the Hospital and the Union and the
empl oyees.

Wiere either party requests that any matter be submitted to arbitration
as provided in the foregoing Article, it shall make such request in
witing addressed to the other party to this Agreenent, and at the sane
time name a nominee. Wthin seven (7) cal endar days thereafter the
other party shall name a nom nee, provided, however, that if such party
fails to name a nomnee as herein required, the Mnister of Labour for
the Province of Ontario shall have power to effect such appointnent
upon application thereto by the party invoking arbitration procedure.
The two nomi nees shall attenpt to select by agreement a chairman of the
Arbitration Board. If they are unable to agree upon such a chairman
within a period of (14) cal endar days, they shal.then request the
Mnister of Labour for the Province of Ontario to appoint a chairman.

No person may be appoi nted as an arbitrator who has been involved in
an attenpt to negotiate or settle the grievance.

No matter nmay be subnmitted to arbitration which has not been properly
carried through all requisite steps of the Gievance Procedure.

The Arbitration Board shall not be authorised to make any deci sion
inconsistent with the provisions of this Agreement, nor to alter,
nmodify, add to or anend any part of this Agreenent.

The proceedings of the Arbitration Board will be expedited by the
parties hereto and the decision of the majority and, where there is no
majority the decision of the chairman will be final and binding upon
the parties hereto and the enployee or enployees concerned.

Each of the parties will bear the expense of the nom nee appointed by
it and the parties will share equally the fees and expenses, if any,
of the chairman of the Arbitration Board.

The time limts set outin the Gievance and Arbitration Procedures
herein are mandatory and failure to conply strictly with such time
limts except by the witten agreenent of the parties, shall result in
the grievance being deened to have been abandoned subjectonly to the
provi sions of Section 44(6) of The Labour Relations Act.

Wierever Arbitration Board is referred to in the Agreement, the parties
may nmutually agree in witing to substitute a single arbitrator for the
Arbitration Board at the time of reference to arbitration and the other
provisions referring to Arbitration Board shall appropriately apply



8.01

8.02

9.01

9.02

9.03

ARTICLE 8 - ACCESS TO FI LES

Access to Personnel File

Each enpl oyee shall have reasonabl e access to his/her personnel file
for the purpose of reviewing any evaluations or formal disciplinary
notations contained therein, in the presence of the Director of
Personnel or designate. An enployee has the right to request copies
of any evaluations in this file,

Cearing of Record

No witten notice of censure shall be maintained in an enployee's file
for nore than twelve nonths providing no simlar offence was comitted
during this period.

ARTICLE 9 - SENORITY

Probati onary Peri od

A new enpl oyee will be considered on probation until he has conpl et ed
forty-five days of work (or 337.5 hours of work for enployees whose
regul ar hours of work are other than the standard work day), wthin any
twel ve cal endar nmonths. Upon conpl etion of the probationary period he
shall be credited with seniority equal to forty-five working days.

Wth the witten consent of the Hospital, the probationary enployee and
the President of the Local Union or designate, such probationary period
may be extended. Any extensions agreed to will be in witing and will
specify the length of the extension. The release or discharge of an
enpl oyee during the probationary period shall not be the subject of a
grievance or arbitration.

Definition of Seniority

Ful'l -time enployees will accunulate seniority on the basis of their
continuous service in the bargaining unit fromthe last date of hire
except as otherw se provided herein.

Seniority will operate on a bargaining unit w de bases

Not wi t hstanding the above, enployees hired prior to Cctober 10, 1986
will be credited with the seniority they held under the Agreenent
expiring Septenber 28, 1985 and will thereafter accunulate seniority
in accordance with this Article.

Loss of Seniority

An enpl oyee shall lose all seniority and service and shall be deenmed
to have termnated if he:

(a) resigns:



9.03

9.04

Loss of Seniority (cont'd)

(b)

(c)

(d)

(e)

(£)

(9)

is discharged and not reinstated through the grievance/arbitration
procedure;

is retired

is absent from schedul ed work for a period of three or nore
consecutive working days without notifying the Hospital of such
absence and providing to the Hospital a satisfactory reason:

has been laid off for eighteen nonths

if the enployee has been laid off and fails to return to work
within seven (7) cal endar days after that enployee has been
notified by the Hospital through registered mail addressed to the
| ast address on the records of the Hospital, subject to any
special provisions regarding tenporary vacancies noted under the
headi ng of Layoff and Recall;

is absent due to illness or disability for a period of twenty-four
(24) cal endar nmonths fromthe time the disability or illness
conmenced

Ef fect of Absence

(a) It is understood that during an approved unpaid absence not

exceeding thirty (30) continuous days or any approved absence
paid by the Hospital, both seniority and servie will accrue

(b) During an unpai d absence exceeding thirty (30) continuous cal endar

(¢)

days, credit for service for purposes of salary increments, vacation,
sick leave, or any other benefit under any provisions of the Collective
Agreement or elsewhere, shall be suspended for the period of the
absence in excess of thirty (30) continuous cal endar days, the benefits
concerned appropriately reduced on a pro rata basis and the enpl oyee’s
anniversary date adjusted accordingly. In addition, the enployee wll
becone responsible for full payment of subsidized enpl oyee

benefits in which he/she is participating for the perid of the

absence, except that the Hospital will continue to pay its

share of the premunms for up to eighteen (18) nonths while an

enpl oyee is in receipt of w.c.B. benefits, Notwi thstanding this
provision, service shall accrue for a period of fifteen (15) weeks

i f an enpl oyee’ s absence is due to a disability resulting in w.c.B.
benefits.

It is further understood that during such unpaid absence, credit for
seniority for purposes of pronotions, denotions, transfer or

| ay-of f shall be suspended and not accrue during the period of

absence. Notwithstanding this provision, seniority shall accrue
during maternity |eave or adoption |leave or, for a period of eighteen
(18) nonths if an enployee's absence is due to disability resulting in
W.C.B. benefits, for a period of one {1) year if an enployee’s unpaid
absence is due to an illness.
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Job Posting

Wiere a permanent vacancy occurs in a classification within the
bargaining unit or a new position within the bargaining unit is
established by the Hospital, such vacancy shall be posted for a period
of seven (7) consecutive cal endar days. Applications for such vacancy
shall be made in witing within the seven (7) day period referred to
her ei n.

Vacancies created by the filling of an initial permanent vacancy will
be posted for a period of three (3) consecutive cal endar days,
excluding Saturdays, Sundays and Holidays. Applications for such
vacancies shall be nade in witing within the three (3) day period
referred to herein.

In matters of pronotion and staff transfer appointment shall be made
of the senior applicant able to neet the normal requirenents of the
j ob.

The name of the successful applicant will be posted on the bulletin
board for a period of seven (7) cal endar days.

Wiere there are no successful applicants within this bargaining unit
for vacant positions referred to in this Article, enployees in other
CUPE bargaining units at the Hospital will be considered for such
positions prior to considering persons not enployed by the Hospital
The enpl oyees eligible for consideration shall be |imted to those
enpl oyees who have applied for the position in accordance with this
Article, and selection shall be made in accordance with this Article.

The successful applicant shall be allowed a trial period of up to
thirty (30) days, during which the Hospital will determne if the

enpl oyee can satisfactorily performthe job. Wthin this period the
enpl oyee may voluntarily return, or be returned by the Hospital to the
position formerly occupied, wthout loss of seniority. The vacancy
resulting fromthe posting may be filled on a tenporary basis until the
trial period is conpleted.

A list of vacancies filled in the preceding nonth under this article
and the names of the successful applicants will be posted, with a copy
provi ded to the Union.

The Hospital shall have the right to nake a tenporary appointment unti
such position procedure has been conplied with and arrangenents have
been made to permt the person elected to fill the vacancy to be
assigned to the job concerned.

There shall be only one posting with respect to each vacancy. The
Hospital is not required to consider an enpl oyee who has been
transferred as a result of this provision in the previous six nonths

The notice of vacancy shall contain the following: nature of position,
required qualifications, ability and skills, the shift, and the salary
for the classifications.

It is agreed that the Hospital has the right to fill temporary

vacanci es as stated elsewhere in the contract. Wthout nullifying
these provisions the Hospital shall consider the follow ng principles:

(a) Temporary vacancies wll not be posted.

=10~



9.05 Job Posting (cont'd)

(b) Preference will be given to the senior enployee providing he has
the required skill and ability to £fulf£ill the normal requirenents
of the positions.

(c) The Hospital agrees that a tenporary vacancy shall be one that is
a duration of ninety days, or less except in the case of pregnancy
| eave when the entire |eave shall be considered as a tenporary
vacancy. If the decision is to consider the vacancy permanent
normal posting procedures wll be followed.

9.06 Transfer and Seniority Qutside the Bargaining Unit

Effective for enployees transferred out of the bargaining unit
subsequent to May 10, 1985:

(a) It is understood that an enpl oyee shall not be transferred by the
Hospital to a position outside the bargaining unit wthout his
consent except in the case of tenporary assignments not exceeding
6 nonths. Such enpl oyees on tenporary assignnents shall remain
menbers of the bargaining unit.

(b} An enpl oyee who is transferred to a position outside the
bargaining unit shall not, subject to (c) below, accunulate
seniority. In the event the enployee is returned by the Hospita
to a position in the bargaining unit he shall be credited with the
seniority held at the tine of transfer and resume accunul ation
fromthe date of his return to the bargaining unit,

(c) In the event an enployee transferred out of the bargaining unit
under (b) above is returned to the bargaining unit wthin a period
of six (6) cal endar nonths he shall accunulate seniority during
the period of time outside the bargaining unit.

Note: Enpl oyees outside the bargaining unit as of May 10, 1985 will
be credited with whatever seniority they held under the
col l ective agreenent expiring Septenber 28, 1984 should they be
returned to the bargaining unit subsequent to May 10, 1985.

9.07 Transfer of Seniority and Service

Effective May 10, 1985 and for enployees who transfer subsequent to
May 10, 1985:

For application of seniority for purposes of pronotion, denotion
transfer , layoff and recall and service for purposes of vacation
entitlement and wage progression

(i) an enpl oyee whose status is changed from full-time to part-time
shall receive full credit for his seniority and service

(ii) an enployee whose status is changed from part-tine to full-tine
shall receive credit for his seniority and service on the basis
of one year for each 1725 hours worked.
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9.07

9.08

9.09

Transfer of Seniority and Service (cont'dq)

The above-noted enpl oyee shall be allowed a trial period of up to
thirty (30) days, during which the Hospital will determne if the
enpl oyee can satisfactorily performthe job. Wthin this period the
enpl oyee may voluntarily return or be returned without |oss of
seniority to his/her former duties on the same shift in the sanme
department and at the appropriate rate of pay, subject to any changes
whi ch woul d have occurred had he not transferred

Notice of Layoff

In the event of a proposed layoff at the Hospital of a permanent or
long term nature, the Hospital wll:

(a) Provide the Union with no | ess that 30 cal endar days notice of
such layoff, and

(b) neet with the Union through the Labour Management Committee to
review the follow ng:

(1) the reason causing the |ayoff
(i) the service the Hospital will undertake after the layoff

(iii) the method of inplenentation including the areas of cut-
back and enpl oyees to be laid off.

In the event of a substantial bed cut-back or cut-back in service, the
Hospital will provide the Union with reasonable notice. |If requested
the Hospital will neet with the Union through the Labour Managenent
Conmittee to review the reasons and expected duration of the bed cut-
back or cut-back in service, any realignment of service or staff and
its effect on enployees in the bargaining unit.

Any agreenent between the Hospital and the Union resulting fromthe
above review concerning the method of inplementation will take
precedence over other terns of layoff in this agreement. Notice of
| ayof f shall be in accordance with the provisions of the Enpl oynent
Standards Act.

Layoff and Recal |

In the event of lay-off, the Hospital shall l|ay-off enployees in the
reverse order of their seniority within their classification, providing
that there remain on the job enpl oyees who then have the ability to
perform the work

An enpl oyee who is subject to lay-off shall have the right to either
(a) accept the lay-off: or

(b) di splace an enpl oyee who has |esser bargaining unit seniority and
who is the least senior enployee in a |ower or identical paying
classification in the bargaining unit if the enployee originally
subject to lay-off can performthe duties of the |ower or
identical classification without training other than orientation.

Such enpl oyee so displaced shall be laid off.

-12-



9.10

(Note :  For purposes of the operation of clause (b), an identica
payi ng classification shall include any classification where the
straight time hourly wage rate at the level of service corresponding
to that of the laid off enployee is within 1% of the laid off

enpl oyee’s straight tine hourly wage rate).

An enpl oyee shall have opportunity ofrecall froma lay-off to an

avail abl e opening, in orderof seniority, provided he has the ability
to performthe work before such opening is filled on a regular basis
under a job posting procedure. The posting procedure in the collective
agreenent shall not apply until the recall process has been conplete.

In determining the ability of an enployee to performthe work for the
purposes of the paragraphs above, the Hospital shall not act in an
arbitrary or unfair manner.

An enpl oyee recalled to work in a different classification fromwhich
he was laid off shall have the privilege of returning to the position
he held prior to the lay-off should it become vacant within six (6)
mont hs of being recalled.

No new enpl oyees shall be hired until all those laid off have been
given an opportunity to return to work and have failed to do so, in
accordance with the loss of seniority provision, or have been found
unable to perform the work avail able.

The Hospital shall notify the enpl oyee of recall opportunity by
registered mail, addressed to the last address on record with the
Hospital (which notification shall be deemed to be received on the
second day following the date of mailing). The notification shall
state the job to which the enployee is eligible to be recalled and the
date and tine at which the enployee shall report for work. The

enpl oyee is solely responsible for his proper address being on record
with the Hospital

Enpl oyees on | ay-off shall be given preference for tenporary vacancies
which are expected to exceed ten (10) working days. An enployee who
has been recalled to such tenporary vacancy shall not be required to
accept such recall and may instead remain on |ay-off.

No full-time enployee within the bargaining unit shall be laid off by
reason of his/her duties being assigned to one or nore part-tine
enpl oyees.

Benefits on Layoff

In the event of a lay-off of an enployee, the Hospital shall pay its
share of insured benefits premuns up to the end of the nonth in which
the lay-off occurs.
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9,10 Benefits on Layoff

The enployee may, if possible under the terns and conditions of the
insurance benefits programes, continue to pay the full prem um cost
of a benefit or benefits for up to three nonths follow ng the end of
the nonth in which the lay-off occurs, Such payment can be made
through the payroll office of the Hospital provided that the enployee
infornms the Hospital of his or her intent to do so at the tine of the
lay-off, and arranges with the Hospital the appropriate paynent
schedul e

9.11 Technol ogi cal Change

The Hospital undertakes to notify the Union in advance, so far as
practicable, of any technological changes which the Hospital has
decided to introduce which will significantly change the status of
enpl oyees within the bargaining unit.

The Hospital agrees to discuss with the Union the effect of such

t echnol ogi cal changes on the enpl oynent status of enpl oyees and to
consi der practical ways and means of minimizing the adverse effect, if
any, upon enpl oyees concer ned.

Wiere new or greater skills are required than arealready possessed by
af fected enpl oyees under the present methods of operation, such

enpl oyees shall be given aperiod of training, wth due consideration
being given to the enployee’s age and previous educational background
during which they may perfect or acquire the skills necessitated bythe
new nethod of operation. The enployer will assume the cost of tuition
and travel. There shall be no reduction in wage or salary rates during
the training period of any such enployee. Training shall begiven
during the hours of workwhenever possible and may extend for up to six
nont hs

Enpl oyees with one or nore years of continuous service who are subject
to lay-off under conditions referredto above, will be given notice of
the inpending change in enploynent statusat the earliest reasonable
time in keeping with the notification to the Union as aboveset forth
and the requirements of the applicable |aw

ARTI CLE 10 - CONTRACTI NG OUT

10.01 The Hospital shall not contract outany work usually perfornmed by
menbers of the bargaining unit if, as a result of such contracting out,
a layoff of any enployees other than casual part-time enployees results
from such contracting out. Contracting out to an enployer who is
organized and who will enploy the enpl oyees of the bargaining unit who
woul d otherwise be laid off with similiar termsand conditions of
enpl oyment is not a breach of this provision.
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ARTI CLE 11 - woRK OF THE BARGAINING UNI T

11.01 Enpl oyees not covered by the terns of this Agreenent will not perform
duties normally assigned to those enpl oyees who are covered by this
Agreement, except for the purposes of instruction, experinentation, or
in emergencies when regul ar enployees are not readily available.

11.02 Vol unteers
The use of volunteers shall not be expanded beyond the extent of

existing practice as of June 1, 1986.

ARTICLE 12 - LEAVES OF ABSENCE

12,01 Personal Leave

Witten request for a personal |eave of absence w thout pay wll be
considered on an individual basis by the Drector, Human Resources, or
his designate. Such requests are to be submtted at |east two (2}
weeks in advance, except in cases of emergency, and a witten reply
will be given within fourteen (14) days except in cases of energency
in which case a reply will be given as soon as possible. Such leave
shall not Dbe unreasonably w thheld.

12,02 Uni on Busi ness

(a) Upon notification fromthe Union in witing and subject to the
efficient operation of the Hospital, the Hospital wll endeavour
to allow | eave of absence with pay and benefits to an enpl oyee to
attend a union function provided:

{1) The enpl oyee nust be elected or appointed by the Union.

{2) The Union in the original notification will provide the
conplete information required as to name; classification;
reason; dates: time: etc. a mninum of two weeks prior to
begi nning of the |eave.

(3) Pay and benefits will be for schedul ed working days only and
will be for a maxinum of fifteen days.

(4) Only one enpl oyee froma departnment will be granted leave to
attend a function at a tinme.

(b) The Union shall reinmburse the Hospital in total for the full cost
of such pay and benefits for the entire |eave.

{c) Application for such |eave shall be made by the Union to the
Director, Human Resources.

12.03 Full-tine Position with the Union or Full-tine Public Ofice

(a) Leave for ocHU President

Upon application in witing by the Union on behalf of the enployee
to the Hospital, a leave of absence without pay shall be granted
to such enployee(s) elected to the position of the President of the
Ontario Council of Hospital Unions for period(s) up to two (2)
years. It is understood, however, that during such |eave the

enpl oyee shall be deemed to be an enployee of the Union.
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There shall be no loss of service or seniority during such |eave of
absence and the enpl oyee shall accunul ate service and seniority on the
basis of what his normal regular hours of work would have been.

During such |eave of absence, the enployee’s salary and applicable
benefits shall be maintained by the Hospital on the basis of what h
normal regul ar hours of work woul d have been, provided that the Union
reinburses the Hospital in the amount of such salary and applicable
benefits within a reasonable period of tine.

The enpl oyee agrees to notify the Hospital of his intention to
return to work at |east four {4) weeks prior to the date of such
return.  The enpl oyee shall be returned to his former duties on the
sane department and at the appropriate rate of pay, subject to any
changes which woul d have occurred had the enpl oyee not been on |eave

Notwi thstanding Article 2.01, the Hospital may fill the vacancy
resulting from such leave on a tenporary basis

12.04 Ber eavenent

(a) Where death occurs in the imediate famly of an enpl oyee, he
shall be allowed up to three days off without |oss of pay for
attendance at or to make arrangenents for the funeral

(b) Immediate fam |y shall mean and include husband, wife, father,
not her, brother, sister, son, daughter, father-in-|aw, mother-in-
| aw, |egal guardian, grandchildren, grandparents

{c) Pay for bereavenent |eave shall be based on time |ost from
regul arly scheduled shift(s) which he would otherw se have worked
I'n addition paynent for such day or days off will be confined to
the period fromthe date of death up to and including the date of
the funeral

(@) If an enployee is unable to attend the funeral for any reason he
shall be entitled to one day’'s |eave wthout |oss of regular
straight-time rate of pay for bereavenent on the day of the
f uneral

{e) As a condition or paynent the enployee nust on request, present
proof of bereavenent.

12.05 Jury and Wtness Duty

If an enployee is required to serve as a juror in any court of |aw or
is required to attend as a witness in a court proceeding in which the
Crown is a party, or is required by subpoena to attend a court of |aw
or coroner’s inquest in connection with acasearising fromthe

enpl oyee’s duties at the Hospital, the enployee shall not |ose regular
pay because of such attendance provided that the enployee

(@ notifies the Hospital imrediately on the enployee’s notification
that he will be required to attend atcourt;

(b) presents proof of service requiring the enployee’ s attendance:
{c) deposits with the Hospital the full amount of conpensation

received excluding mleage, travelling and meal allowances and
an official receipt thereof.
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In addition to the foregoing, where a full-time enployee is required

by subpoena to attend a court of law or coroner’s inquest in connection
with a case arising fromthe enployee's duties at the Hospital on his
regularly scheduled day off, the Hospital will attenpt to reschedul e
the enployee’s regular day off. WWere the enployee’s attendance is
required during a different shift than he is scheduled to work that
day, the Hospital wll attenpt to reschedule the shift to include the
time spent at such hearing. It is understood that any rescheduling
shall not result in the payment of any prem um pay

12.05 Jury and Wtness Duty (cont'a)

Wiere the Hospital is unable to reschedul e the enployee and, as a
result, he is required to attend during other than his regularly
schedul ed paid hours, he shall be paid for all hours actualy spent at
such hearing at his straight time hourly rate subject to (a), {b), and
{c) above.

12.06 Maternity Leave

1. Mternity leave will be granted in accordance with the provision
of the Enployment Standards Act 1974, except where amended in this
provi sion

2. The service requirenent for eligibility for maternity |eave shal
be 10 months of continuous service.

3. The enployee shall give witten notification one nonth prior to
the conmmencenent of the leave of her request for |eave together
with her expected date of return. At such tine she shall also
furnish the Hospital with her Doctor’s certificate as to pregnancy
and expected date of delivery.

4, An enployee on maternity |eave as provided under this agreenent
who is in receipt of Unenploynment Insurance pregnancy benefits
pursuant to Section 30 of the Unenpl oynent Insurance Act, 1971,
shall be paid a supplenental unenployment benefit, That benefit
will be equivalent to the difference between seventy-five per cent
(75%) of her regular weekly earnings and the sum of her weekly
Unenpl oyment I nsurance Benefits and any other earnings. Such
paynent shall comence fol |l owi ng conpletion of the two week
unenpl oyment insurance waiting period, and receipt by the Hospital
of the enployee’s Unenpl oynent Insurance cheque stub as proof that
she is in receipt of Unenpl oyment |nsurance Pregnancy Benefits,
and shall continue while the enployee is in receipt of such
benefits for a maxi mum period of fifteen (15) weeks. The
enpl oyee’ s regul ar weekly earnings shall be determ ned by
mul tiplying her regular hourly rate on her |ast day worked prior
to the commencenent of the leave times her normal weekly hours

5. The enployee has the right to extend the maternity |eave to six
(6) nonths in total. Witten notice by the enployee to extend the
maternity leave will be given at |east two (2) weeks prior to the
termnpation of the initially approved |leave. This notice require-
ment will be shortened in circunstances where nedical conplica-
tions occur in the two (2) weeks prior to the termnation of the
initially approved |eave
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12.06

Maternity (cont'ad)

6.

It is understood that during a maternity | eave exceeding thirty
(30) continuous cal endar days, credit for service for purposes of
salary increment, vacation, sick |eave, or any other benefits
under any provisions of the collective agreenent or el sewhere
shal | be suspended, the benefits concerned appropriately reduced
on a pro rata basis and the enpl oyee’s anniversary date adjusted
by the entire period of the absence. In addition, the enployee
wi |l become responsible for full paynent of subsidized enpl oyee
benefits in which she is participating for the period of the
absence

Notwi t hstanding the above, the Hospital shall maintain its premum
payments for applicable insured benefits and service credits for
sick leave until the end of the nmonth in which the |eave

conmences.

However, credit for seniority shall not be suspended but shal
accumul ate during such |eave.

The enpl oyee shall reconfirmher intention to return to work on
the date originally provided to the Hospital in 3. or5. above by
witten notification received by the Hospital at |east two (2)
weeks in advance thereof.

Subj ect to any changes to the enployee’ s status which woul d have
occurred had she not been on maternity |eave, the enpl oyee shal
be reinstated to her forner duties, on the sane shift in the sane
department, and at the same rate of pay.

Wien persons are hired to replace enpl oyees who are on approved
maternity |eave, the period of enployment of such persons will not
exceed the maternity leave. The release or discharge of such
persons shall not be the subject of a grievance or arbitration.

This clause woul d not preclude such enpl oyees fromusing the
job posting provision under the collective agreenent and any
successful applicant who has conpleted his probation period will
be credited with the appropriate seniority.

The Hospital will outline to enployees selected to fill such

tenporary vacancies, the circunstances giving rise to the vacancy
and the special conditions relating to such enployment.
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12.07 Adopti on Leave

(a) Where an enployee with at |east twelve (12) nonths of continuous
service qualifies to adopt a child, such enployee shall be
entitled to a |eave of absence without pay for a period of up to
three (3)nonths duration or such greater tinme as may be required
up to a maxi mum aggregate of six (6) nonths. Such enployee shall
advise the Hospital as far in advance as possible of having
qualified to adopt a child, and shall request the |eave of
absence in witing upon receipt of confirmation of the pending
adoption. If because of late receipt of confirmation of the
pendi ng adoption the enployee finds it inpossible to request
the | eave of absence in witing, the request may be nade verbally
and subsequently verified in witing. Such request for adoption
| eave shall not be unreasonably withheld.

(b) It is understood that during an adoption |eave exceeding thirty
(30) continuous cal endar days, credit for service for purposes of
salary increment, vacation, sick l|eave, or any other benefits
under any provisions of the collective agreenment or el sewhere
shal | be suspended, the benefits concerned appropriately reduced
on a pro rata basis and the enployee’ s anniversary date adjusted
by the entire period of the absence. In addition, the enployee
wi || becone reponsible for full paynent of subsidized enpl oyee
benefits in which he/she is participating for the period of the
absence

Notwi thstanding the above, the Hospital shall maintain its premum
paynments for applicable insured benefits and service credits for
sick leave until the end of the nonth in which the |eave

conmences .

However, credit for seniority shall not be suspended but shall
accunul ate during such leave.

(c) Subject to any changes to the enployee’s status which would have
occurred had she not been on adoption |eave, the enployee shall
be reinstated to her forner duties, on the same shift in the
same departnent, at the same rate of pay.

(d) When persons are hired to replace enployees who are on approved
adoption | eave, the period of enploynent of such persons will
not exceed the adoption leave. The release or discharge of such
persons shall not be the subject of a grievance or arbitration.

This clause woul d not preclude such enployees from using the job
posting provision under the collective agreenent and any
successful applicant who has conpleted his probation period will
be credited with the appropriate seniority. The Hospital will
outline to enployees selected to fill such tenporary vacancies,
the circunstances giving rise tothe vacancy and the speci al
conditions relating to such enploynent.
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12,08 Education Leave

If required by the Hospital , an enployee shall be entitled to |eave of
absence with pay and without |oss of seniority and benefits to wite
examnations to upgrade his or her enployment qualifications

Were enpl oyees are required by the Hospital to take courses to upgrade
or acquire new enploynment qualifications, the Hospital shall pay the
full costs associated with the courses

Subject to operational requirements, the Hospital wll make every
reasonable effort to grant requests for necessary changes to an
enpl oyee’ s schedule to enabl e attendance at a recognized up-grading
course or semnar related to enploynment with the Hospital.

ARTICLE 13 - SICK LEAVE, INJURY AND DI SABILITY

13.01 Sick Leave
Sick leave will be granted on the follow ng basis:

Effective date of signing, sick leave entitlenent shall be accunul ated
at the rate of a day and one-half per month to a maxi mum of one hundred
days.

On conpl etion of 45 worked days a permanent enployee will begranted
sick leave privileges for the period between forty-five worked days

and the 1st of the nonth follow ng three nonths service. Accrued
credits of four and one-half days will be granted mnus any sick | eave
paid for during the period of forty-five worked days and the 1st of the
month followng three months of service

Absence for sicknessor acci dent conpensabl e under the Wrkers’
Conmpensation Act will not be charged against sick |eave credits.

Preventive Medical and Dental Care

Enpl oyees may be allowed to use accunul ated sick | eave credits in order
to engage in personal preventive nedical health and dental care.
Permssion will not be unreasonably w thhel d provided adequate notice
is given in advance. On request, enployees will be required to provide
proof of attendance for the preventive nmedical or dental care
concerned.
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13,02 I njury Pay

If an enployee is injured on the job and his supervisor excuses him
from further duty for the balance of his shift, the enployee's regular

rate of pay shall continue for the balance of that shift and there
shall be no deduction from sick leave or other credits

13.03 Payrol | Deduction for Union Sponsored LTD Pl an

The Hospital will provide payroll deduction for the union-sponsored LTD
plan where a majority of those eligible in the bargaining unit indicate
a willingness to have the prem um cost deducted from their wages. The

Union shall be responsible for ascertaining the wshes of its nenbers
in this regard.

ARTI CLE 14 - HOURS OF WORK

14.01 Daily and Weekly Hours of Wrk

The standard work day for all enployees shall be seven and one-half
hours exclusive of one-half hour unpaid neal break, and the standard
work week shall be thirty-seven and one-half hours averaged over a

four week period. The neal period shall be an uninterrupted period
except in cases of energency.

14.02 Rest Periods

The Hospital wll schedule one fifteen mnute rest period for each ful
hal f schedul ed shift.

14.03 Additional Rest Periods

Wien an enpl oyee perfornms authorized overtime work of at |east three

(3) hours duration, the Hospital wll schedule a rest period of fifteen
(15) mnutes duration

ARTI CLE 15 - PREM UM PAYMENT

15.01 Definition of Requl ar Strai ght-tine Rate of Pay

The regular straight tine rate of pay is that prescribed in wage
schedule A of the Collective Agreement.

15.02 Definition of Overtine

Authorized work perforned in excess of seven and one-half hours in a
day or one hundred and fifty hours in a four week period or work per-
formed on an enployee’s schedul ed day of rest shall be paid for at the

rate of one and one-half times the enployee's regular straight-tine
rate of pay.
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15.03 Overtime Prenmi um and No Pyram di ng

The overtime rate shall be tine and one-half the enployee's straight-
time hourly rate.

Overtine premumwi |l not beduplicated nor pyram ded nor shall other
prem uns be duplicated nor pyram ded nor shall the same hours worked
be counted as part of the normal work week and al so as hours for which
the overtime premumis paid.

15.04 Time OFf in Lieu of Overtine

Enpl oyees who work overtime will not be required to take tine off in
regular hours to make up for overtine worked

Tine off in lieu may be taken on a nutually agreed upon basis between
the enployee and the Hospital, such time off will be the equivalent of
the premum rate the enployee has earned for working overtine. The
Enpl oyer shall revert to payment of premumrate if tine off is not
taken within sixty (60) cal endar days.

15.05 Reporting Pay

Enpl oyees who report for any schedul ed shift will be guaranteed at

| east four (4) hours of work, or if no workis available will be paid
at | east four (4) hours except when work is not available due to

condi tions beyond the control of the Hospital. The reporting allowance
outlined as herein shall not apply whenever an enpl oyee has received
prior notice not to report for work.

15.06 Call Back

15.07

An enpl oyee who is called back to work after having left the Hospita
prem ses shall bepaid one and one-half tines his regular straight-tine
hourly rate for all hours worked on a callback with a mni mum paynent
equivalent to three hours pay at one and one-half tines his regular
straight-time hourly rate

If an enployee is notified during his regular shift to come in early
prior to and concurrent with his next regular shift, it shall be
treated as overtine for the additional hours worked and not as a
“cal | back”.

St andby

An enpl oyee who is required to remain available for duty on standby,
outsi de the normal working hours for the particular enployee, shal
receive standby pay in the amount of $2.00 per hour for all hours on
st andby.

Standby pay shall, however, cease where an enployee is called into work
under Article 15,06 above and works during the period of standby,
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15.08 Tenporary Transfer

Wiere an enpl oyee is assigned tenporarily to performthe duties and
assume the responsibilities of a higher paying position in the
bargaining unit for a period in excess of one-half of a shift, he shal
be paid the rate in the higher salary range imediately above his
current rate from the commencement of the shift on which he was
assigned the job.

Wiere the Hospital tenporarily assigns an enployee to carry outthe
assigned responsibilities of a classification outside the bargaining
unit for a period in excess of one-half of one shift, the enployee
shal | receive an allowance of $3.00 for each shift fromthe time of
the assi gnment

15.09 Shift Prem um

Enpl oyees shall be paid a shift premumof forty-five cents ($0.45)
per hour for all hours worked where the majority of their schedul ed
hours fall between 1500 and 0700 hours.

15.10 Transfer to Lower Paying C assification

Wien an enployee is transferred tenporarily to a job carrying a | ower
rate of pay, he shall continue to receive the rate ofpay for his own
j ob.

ARTICLE 16 = HOLI DAYS

16.01 Nunber of Holidays

Effective April 1, 1989, there shall be twelve (12) holidays and
these holidays are set out in the local Appendix.

Shoul d the Hospital be required to observe an additional paid holiday
as a result of legislation, it is understood that one of the existing
hol i days recognized by the Hospital shall be established as the

| egislated holiday after discussion with the Union, so that the
Hospital’s obligation to provide the nunber of paid holidays as noted
above renmains unchanged.

16.02 Definition of Holiday Pay & Qualifier’s

Hol i day pay, for an enpl oyee working the standard hours per day, as
set outin provision 14,01, is defined as the anount of straight-tine
hourly pay exclusive of shift prem um which an enpl oyee woul d have
received had he worked a normal shift on the holiday in question.

In order to qualify for holiday pay for any holiday, as set out in the
Local Appendi x, an enpl oyee nmust conplete her schedul ed shift on each
of the working days inmediately prior to and follow ng the holiday
except where absence on one or both of the said qualifying days is due
to a satisfactory reason
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16,02 Definition of Holiday Pay and Qualifiers (cont'd)

An enpl oyee who was scheduled to work on a holiday, as set outin the
Local Appendix, and is absent shall not be entitled to holiday pay to

whi ch she woul d otherw se be entitled unless such absence was due to
a satisfactory reason

An enpl oyee who qualifies to receive pay for any holiday will not be
entitled, in the event of illness, to receive sick pay in addition to
holiday pay in respect of the sane day.

16.03 Paynent for Wyrking on a Holiday

An enpl oyee who is required to work on a designated holiday shall be
paid at one and one-half times his basic straight-tinme rate of pay for
the holiday provided in Article 1.01 provided that he fulfils the
requirements of Article 1.02, or at the option of the enployee shall
bepaid at one and one-half tinme his regular straight-time rate and

shall be permtted to take an additional day off in lieu of the
hol i day.

16.04 Paynent for Working Overtine on a Holiday

Wiere an enployee is required to work authorized overtime in excess of
his regularly schedul ed hours on a paid holiday, such enployee shal

receive twice his regular straight time hourly rate for such authorized
over tinme

ARTI CLE 17 - VACATI ONS

17.01 Full tine Entitlenment, Qualifiers and Calcul ation of Paynent

Ef fective February 9, 1989, vacation entitlement shall be asOfollows:

An enpl oyee who has conpl eted one (1) year but less than two (2)

years of continuous service shall beentitled to two (2) weeks annua
vacation, with pay.

An enpl oyee who has conpl eted two (2)years but | ess than six (6) years
of continuous service shall be entitled to three (3} weeks annua
vacation, wth pay.
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17.01 Entitlenment, Qualifiers and Cal cul ati on of Paynent (cont'd)

An enpl oyee who has conpleted six (6) years but |ess than sixteen
(16) years of continuous service shall be entitled to four (4)
weeks annual vacation, with pay.

An enpl oyee who has conpl eted sixteen (16) years or nore of
continuous service shall be entitled to five (5) weeks annua
vacation, with pay.

Vacation pay shall be calculated on the basis of the enployee's regular
straight time rate of pay tinmes their normal weekly hours of work
subject to the application of Article 9.04, Effect of Absence.

17.02 Work During Vacation

Shoul d an enpl oyee who has commenced his schedul ed vacation and agrees
upon request by the Hospital to return to perform work during the
vacation period, the enployee shall be paid at the rate of one and
one-half (1 1/2) times his basic straight tine rate for all hours so
worked. To replace the originally scheduled days on which such work
was perfornmed, the enployee will receive one (1) vacation lieuday of f
for each day on which he has so worked.

17.03 Il 1 ness During Vacation

Where an enpl oyee's scheduled vacation is interrupted due to serious
i Il ness which comrenced prior to and continues into the schedul ed

vacation period, the period of such illness shall be considered sick
| eave.

Where an enployee's schedul ed vacation is interrupted due to a serious
illness requiring the enployee to be an in-patient in a hospital, the
period of such hospitalization shal|l be considered sick |eave.

The portion of the enployee's vacation which is deemed to be sick |eave
under the above provision will not be counted against the enployee's
vacation credits.

ARTICLE 18 - HEALTH AND WELFARE

18.01 | nsured-Benefits

The Hospital agrees, during the term of the Collective Agreenent, to
contribute towards the prem um coverage of participating eligible
enpl oyees in the active enploy of the Hospital under the insurance
plans set out bel ow subject to their respective ternms and conditions
i ncludi ng any encrollment requirenents:

(a) The Hospital agrees to pay 100% of the billed prem um towards

coverage of eligible enployees in the active enploy of the
Hospital under the Ontario Health Insurance Plan.
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18.01 Insured Benefits (cont'd)

(b)y The Hospital agrees to pay 100% of the billed prem um towards
coverage of eligible enployees in the active enploy of the
Hospital under the Blue Cross Senmi-Private Plan or conparable
coverage with another carrier

(c) The Hospital agrees to contribute 75% of the billed prem um
towards coverage of eligible enployees in the active enploy of the
Hospi tal under the existing Blue Cross Extended Health Care
Benefits Plan or conparable coverage with another carrier
providing for $10.00 (single) and $20.00 (famly) deductible,
providing the balance of nonthly premuns are paid by the enployee

through payroll deductions. In addition to the standard benefits
coverage Wi ll include vision care (nmaxi mum$60.00 every 24 nont hs)
as well as a hearing aid allowance (Lifetinme maxi mum$300.00 per

i ndi vi dual ).

(8) The Hospital agrees to contribute 100% of the billed prem um
towards coverage of eligible enployees in the active enploy of
the Hospital under H.0.0.G.L.I.P. or such other group life
insurance plan currently in effect providing the balance of the
monthly premum is paid by the enployee through payroll
deducti ons.

(e) The Hospital agrees to contribute 50% of the billed prem unms
towards coverage of eligible enployees in the active enploy of
the Hospital under the Blue Cross 49 Dental Plan or conparable
coverage Wi th another carrier (based on the current opa fee
schedule as it may beupdated fromtime to time) providing the
bal ance of the nonthly premumis paid by the enployee through
payrol | deduction.

18.02 Change of Carrier

It is understood that the Hospital mayat any tinme substitute another
carrier for any plan (other than oHIP) provided the benefits conferred
thereby are not in total decreased. Before making such a substitution,
the Hospital shall notify the Union to explain the proposed change and
to ascertain the views of the enployees. Upon a request bythe Union
the Hospital shall provide to the Union, full specifications of the
benefit programmes contracted for and in effect for enployees covered
her ei n.

18.03 Pensi on

Al'l present enployees enrolled in the Hospital's pension plan shall
maintain their enrolment in the plan subjectto its terns and
conditions. New enployees and enployees not yet eligible for
nmenbership in the plan shall, as a condition of enployment, enrol in
the plan when eligible in accordance with its terns and conditions.
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ARTICLE 19 - HEALTH AND SAFETY

19.01 Heal th and Safety Committee

(a) The Hospital and the Union agree that they mutually desire to
mai ntain standards of safety and health in the Hospital in order
to prevent accidents, injury and illness

{b) Recognizing its responsibilities under the applicable |egislation
the Hospital agrees to accept as a menber of its Accident
Prevention - Health and Safety Conmittee at |east one representa-
tive selected or appointed by the Union from amongst bargaining
unit enpl oyees.

(c) Such Comrmittee shall identify potential dangers and hazards,
institute nmeans of inproving health and safety prograns and
recommend actions to be taken to inprove conditions related to
safety and health.

(d) The Hospital agrees to co-operate reasonably in providing
necessary information to enable the Cormittee to fulfill its
functions.

(e) Meetings shall be held every second nonth or nore frequently at
the call of the chair if required. The Committee shall maintain
mnutes of all neetings and make the same available for review

(£) Any representative appointed or selected in accordance with (b)
hereof shall serve for a term of one calendar year fromthe date
of appoi ntment which maybe renewed for further periods of one
year. Time off for such representative(s) to attend neetings of
the Accident Prevention - Health and Safety Committee in
accordance with the foregoing shall be granted and tine so spent
attendi ng such nmeetings shall be deened to be worktime for which
the representative(s) shall be paid by the Hospital at his
regular or premiumrate as may be applicable.

(g) The Union agrees to endeavour to obtain the full co-operation of
its menmbership in the observation of all safety rules and
practices.

(h) Pregnant enpl oyees nmay request to be transferred fromtheir
current duties if, in the professional opinion of the enployee’s
physician, the pregnancy may be at risk. If such a transfer is
not feasible, the pregnant enployee, if she so requests, wll be
granted an unpaid |eave of absence before commencenent of the
maternity leave referred to in Article 12.06.

(i) Wiere the Hospital identifies high risk areas where enpl oyees are
exposed to Hepatitis B, the Hospital will provide, at no cost to
the enpl oyees, a Hepatitis B vaccine.

19.02 Protective Footwear

Ef fective January 1, 1989 and on that date for each subsequent cal endar
year, the Hospital will provide $35 per calendar year to each full-tine
enpl oyee who is required by the Hospital, as delineated below,towear
safety footwear during the course of his duties.
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19.02 Protecti ve Footwear (cont'd)

The Hospital will require enployees performing the follow ng functions
to wear appropriate safety footwear:

1)  Miintenance

2) Gounds

3)  Anbul ance

4) Stores (only where frequently working in storage areas)

5) Portering (as determned by the Hospital) heavy carts on a regul ar
basis, e.g. linen carts, food wagons.

ARTI CLE 20 - COVPENSATI ON

20.01 Job dassification

Wien a new classification (which is covered bythe termsof this

col lective agreenment) is established by the Hospital, the Hospital
shall determne the rate of pay for such new classification and notify
the local Union of the same, If the local Union challenges the rate,
it shall have the right to request a nmeeting with the Hospital to
endeavour to negotiate a nutually satisfactory rate. Such request wll
be made within ten (10) days after the receipt of notice fromthe
Hospital of such new occupational classification and rate. Any change
mutual |y agreed to resulting from such meeting shall be retroactive to
the date that notice of the new rate was given by the Hospital. If the
parties are unable to agree, the dispute concerning the new rate nay
be subnitted to arbitration as provided in the Agreenent within fifteen
(15) days of such neeting. The decision of the board of arbitration
(or arbitrator as the case may be) shall be based on the relationship
establ i shed by conparison with the rates for other classifications in
the bargaining unit having regard to the requirenments of such
classification.

When the Hospital makes a substantial change during the termof this
agreenment in the job content of an existing classification which in
reality causes such classification to become a new classification, the
Hospital agrees to neet with the Union if requested to permt the Union
to make representation with respect to the appropriate rate of pay.

If the matter is not resolved follow ng the nmeeting with the Union the
matter may be referred to Arbitration as provided in the agreenent
within fifteen (15) days of such meeting. The decision of the Board

of Arbitration (orarbitrator as the case may be) shall be based on the
relationship established by conparison with the rates for other
classifications in the bargaining unit having regard to the require-
ments of such classifications.

The parties further agree that any change mutually agreed to or awarded

as a result of arbitration shall be retroactive only to the date that
the Union raised the issue with the Hospital.

-28-



20.01 Job Cassification {cont'd)

Notwi t hstanding the foregoing, if as a result of conpensable illness

or injury covered by w.c.B. an enployee is unable to carry out the
regul ar functions of her position, the Hospital may, subject to its
operational requirenments, establish a special classification and salary
in an endeavour to provide the enployee with an opportunity of

continued enploynent. This provision shall not be construed as a
guarantee that such special classification(s) will be nade available

or continued.

20.02 Pronotion to a H gher dassification

An enployee who is pronoted to a higher rated classification within
the bargaining unit will be placed in the range of the higher rated
classification so that he shall receive no less an increase in wage
rate than the equivalent of one step in the wage rate of his previous
classification (provided that he does not exceed the wage rate of the
classification to which he has been pronoted).

20.03 Wage and C assificati on Prem uns

See Appendix 11

ARTICLE 21 - DURATI ON

21.01 Term

~_This Agreenment shall be in effect until Septenber 28, 1989. The
Agreement shal T continue from year to year thereafter unless either
party gives notice in witing of its intention to termnate the
Agreement, or to enter into negotiations for the purpose of anmending
the Agreenment not earlier than three cal endar nonths prior to the
normal termnation date of the Collective Agreement.

Notwi t hstanding the foregoing provisions, in the event the parties to
this Agreement agree to negotiate for its renewal through the process
of central bargaining, either party to this Agreenment may give notice
to the other party ofits desire to bargain for amendnents on | oca
matters proposed for incorporation in the renewal of this Agreement and
negotiations on local matters shall take place during the period from
120 to 60 days prior to the termnation date of this Agreement.
Negotiations on central nmatters shall take place during the period
commencing forty-five days prior to the termnation date of this

Agr eenent .

It is understood and agreed that “local matters” neans, those nmatters
whi ch have been determned by nutual agreenent between the centra
negotiating comittees respectively representing each of the parties
to this Agreement as being subjects for local bargaining directly
between the parties to this Agreenent.
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21.01 Term (cont'd)

It is also agreed that |ocal bargaining shall be subject to such
procedures that may be determ ned by mutual agreements between the
central negotiating commttees referred to above. For such purposes,
it is further understood that the central negotiating conmttees will
meet during the sixth month prior to the nonth of termnation of this
Agreement to convey the intentions of their principals as to possible
participation in central negotiations, if any, and the conditions for
such central bargai ning.
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-+
Dat ed atjorou‘o , Ontario, this QS day of 9&% 1989.
J

FOR THE TAL FOR T c;AL UNIO
g g O/
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aA.01

B.01

APPENDI X | - APPENDI X OF LOCAL | SSUES

ARTI CLE A - RECOGNI TI ON

The Hospital recognizes The Canadi an Uni on of Public Enpl oyees Loca
1474 as the sol e and exclusive bargaining agent for all enployees

at the Doctors Hospital in Toronto save and except professional medical
staff, graduate nursing staff, undergraduate nurses, graduate

pharmaci sts, undergraduate pharmacists, graduate dietitians, student
dietitians, student dietitians, technical personnel, supervisors,
forenmen, persons above the rank of supervisors and foremen, office and
clerical staff, enployees whose wages are funded by government grants
persons regul arly enployed for not nore than twenty-four (24) hours per
week, students enployed during the school vacation period, stationary
engineers, persons primarily engaged as their helpers in the Boiler
Room and Mui ntenance staff.

ARTICLE B -~ MANAGEMENT RI GHTS

The Union acknow edges that the management of the Hospital and the
direction of the working forces are fixed exclusively in the hospital
and shall remain solely with the hospital and without linmting the
generality of the foregoing that it is the exclusive function of the
hospital to:

(a) To maintain order, discipline and efficiency, to establish and
enforce reasonable rules and regul ations governing the conduct of
the enpl oyees, which rules and regulations shall not be
inconsistent with the provisions of this Agreenent, and to
establish and enforce the necessary rules and regulations which
will provide the maxi num standard of protection for the buildings
and equi pment of the Hospital. Rules which pertain to the conduct
and work of the enployees will be forwarded to the Union prior to
i mpl enmentation, the basis of which are described in the Hospital’s
General Policy & Procedure Manual and the Energency Procedures
Manual
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c.0l

c.02

c. 03

C.04

D.0Ll

(b) To hire, retire, direct, classify, discharge, schedule, transfer
pronote, dermote, layoff and recall and suspend and otherw se
di sci pline enployees provided that if an enployee clainms he has
been discharged or disciplined wthout just cause, a grievance may
be filed and dealt with in accordance with the grievance
procedure.

(c) To determne the kinds and | ocations of machines and equi pnent to
be used, the allocation and nunmber of enployees required fromtine
to time and the standard of performance for all enployees.

(d) Cenerally to operate the Hospital in a manner consistent with the
obligations of the Hospital to the general public.

(e) The Hospital will not exercise its rights in an arbitrary or
discrimatory manner orin a mannerinconsistent with the
provisions of this Agreenent.

ARTICLE C - UNNON_SECURITY

The Hospital agrees during the termof this Collective Agreement to
deduct from the wages of each enployee in the bargaining unit, an
anount equal to the nonthly union dues as the Union may fromtime to
time determne

The Union shall notify the Director,Human Resources of the Hospital, in
witing of the anmount of such regular nmonthly dues

The total amount of such dues deducted shall be remtted to the
Secretary Treasurer of the Union, not later than the fifteenth day of
the nonth following the nonth for which the deduction was made. The
deduction so remtted will be acconpanied with a list of enployees from
whom deductions were made. The Human Resources Dept. shall provide

on a nmonthly basis, a list of enployees paying dues for the first time,
enpl oyees who have been termnated and all |egal name changes.

No such deduction shall be nade from the enployees until they have
conpl eted their probationary period, as set out in the Collective
Agr eenent .

The Union wi |l savethe Hospital harmess from any and all clains which
may be made by the enployees for amounts deducted from pay as herein
provi ded.

ARTICLE D -~ CONSTI TUTI ON OF LOCAL BARGAI NI NG AND GRIEVANCE COWM TTEE

@ievance Committee

In order to provide an orderly procedure forthe handling of grievances
bet ween t he parties,t he uni on nay appoint and the Hospital wll
recognize three enpl oyees: the President, one Steward, and one menber
from the bargaining unit as elected or appointed annually and whose
function shall be to assist enployees in the presentation of their
grievances. These enployees shall constitute the Gievance Conmttee.
The Union will notify the Hospital, in witing, of the nanes of the
enpl oyees who constitute the Gievance Committee.
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Gievance Comm ttee (cont'd)

The Hospital recognizes the need for training and will sanction the
appoi ntment of an additional menber to attend Gievance Committee
nmeetings as an observer. The Union will notify the Hospital of the
nane of this trainee.

D.02 Negotiating Commttee

The Hospital will recognize a Negotiating Committee of three enpl oyees

consisting of the President, and two enployees from the bargaining
unit.

(a) The appoi ntnent of and recognition of three Stewards is

conditional upon their being enployees with full time duties to
per form

(b) The Union will notify the Hospital, in witing as changes occur
of the names of the stewards and the departnents they represent.

(¢) The Hospital will notify the Union, in witing, of the names of
the Departnent Heads and Supervisory Staff,

ARTICLE E - SENIORITY LISTS

E.0L The Hospital will provide the Union with a current seniority list as
of the first day of January and July, showing the date of which each
enpl oyee last comrenced enploynment with the Hospital. Information witl
respect to the seniority of enployees will be made available to the
Union President or his designate in the Human Resources Office at any
reasonabl e tine.

ARTICLE F - SI CK LEAVE ADM N STRATI ON

F.01 (a) In order to quality for Sick Leave Pay, the enployee will notify
his supervisor, or phone in to the Administrative Supervisor in the
Nursing Office in order for the Departnent Head to arrange for a
repl acement or to re-arrange the work schedul e as foll ows:

(i) Day Shift - at least one hour prior to start of shift
(ii) Afternoon Shift - at least four hours prior to start of shift
(iii) Night Shift - at least four hours prior to start of shift

Note :  The above provisions maybe waived due to extenuating
ci rcumst ances.

(b) If the enployee will be away from work for more than one day due
to illness he nust report every day unless his original report
states he will be away for a longer duration.

(c) Any enpl oyee who has been absent due to illness shall further be
required to report his intention to return to work nanming a
specific date before he actually returns.
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Si ck Leave Administration {cont'd)

(d) Enpl oyees failing to report as stated shall not be entitled to any
sick | eave pay for that day.

(e} As a condition of payment the enployee nust on request present
proof of illness.

(£) When an enpl oyee is absent fromwork because of illness for three
or nmore days, he/she shall report to the Qccupational Health Services
upon returning to work, pursuant to the Public Hospitals Act.

F.02 Enployees on duty requiring medical attention mustfirst report to the
Coordinator, Occupational Health Services or to the Qut-Patients Departnent
during tinmes other than 8:00 a.m to 4:00 p.m, Mndays to Fridays; and
then may, at their option, report to the Hospital physician, or their own
personal doctor

F.03 (a) Enployees will be notified during the nonth of January of each
year of the amount of sick |eave days to their credit on the
Hospital 's record.
(b) An enployee will be advised on application of the anount of sick
| eave accrued to his credit.

ARTI CLE G - HOURS OF WORK - SCHEDULI NG

G.01 Subject to the efficient operation of the Hospital, the Hospital will
endeavour to ensure that:

(a) No enployee will berequired to work nore than six consecutive
days.

(b) The Hospital will provide at |east one weekend off in three. In
the event a third weekend is worked by an enployee, he shall be
paid at the rate of one and one-half tines his regul ar straight-
time rate of pay unless the time worked on such third weekend was
schedul ed at the request of the enmployee. However, if the third
consecutive weekend is worked at overtime rate the sequence of one
inthree (1 in 3) shall start overagain

Note: This application of Article 6.01 (a) will not apply to those
enpl oyed as El evator Qperators.

G.02 No split shifts will be scheduled by the Hospita
G.03  Wrking schedul es shall be posted two weeks in advance of the date on
whi ch they become effective and no changes in posted working schedul es

will be made which will result in less than forty-eight (48) hours of
notice unless such change is made at the request of the enployee.
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G.04

G.06

H.01

I.01

J.0l

No overtime shall be paid under circunstances in which an enployee’s
work schedul e has been changed at the request of the enployee in order
t 0 accomodate personal preferences.

The enpl oyee requesting this change in work schedule nust give the
Hospital reasonable notice of his intention to exchange shifts, This
witten notice must include an understanding signed by the other
enployee willing to exchange shifts, that no extra cost to the Hospital
will beallowed. This will besubjectto the approval of the hospital.

(a) Subject to the efficient operation of the Hospital, the Hospital
will endeavour to ensure enployees will be granted a mnimum of
sixteen (16)hours of f between shifts.

(b) Premium pay for hours off between shifts, of less than sixteen
(16) hours will be at the rate of one and one-half times the
straight-time hourly rate for all hours less than the required
sixteen (16) hours on the follow ng shift unless the change was
at the request of the enployee as per terns in Article G.04.

Standby duty shall beequal |y divided among the qualified enpl oyees
available i n the department where such duty is required.

ARTICLE H - DI STRIBUTI ON_OF OVERTI ME

The Hospital will endeavour to distribute overtime and standby time
equi tably armongst enployees who are qualified to perform the available
work and the enpl oyees shall berequired to accept the overtime which
is offered to them

ARTICLE | -~ MEAL ALLOMNCE

The Hospital agreesto provide a neal in the cafeteria to any enployee
required to work overtime extended for a period of three (3)

hours or nore. \Wen cafeteria facilities are not available the

enpl oyees will bereinbursed with a $4.00 meal allowance or cash.

ARTICLE J - DESIGNATION OF SPEC FI C HOLI DAYS

The parties agree, subject to qualifying conditions set forth in the
Col l ective Agreement that there shall be provision for not nore than
Twel ve (12) holidays annually.

For the purpose of this Agreenent the holidays shall bedesignated as
follows :

(1) New Year's Day (7) Labour Day

(2) Her itage Day (8) Thanksgi vi ng Day
(3) Good Friday (9) Christnmas Day

(4) Victor ia Day (10) Boxi ng Day

(5) Dom ni on Day (11) Enpl oyee’ s Birthday
(6) G vic Holiday (12) Fl oati ng Hol i day

(a) The eligibility, entitlement, use of and conditions of the
Floating Holiday is defined in and shall beused according to the
Hospital's General Policy and Procedure Manual, as applicable to
one Fl oating Holiday.
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J.02

J.03

J.04

K.0l

R.02

K.03

K.04

If a designated holiday is observed during an enployee's vacation
period or on his regular day off, he shall be granted a lieu day off
on a date to be selected by agreenent between the enployee and the
Department Head. He shall be paid at the prescribed rate providing
that he meets the requirenents of Article 16.02.

It is understood that the scheduling objectives may be waived between
Decenber 15th and January 15th, so that all enployees will receive not
| ess than four consecutive days off at either Christmas or New Year's.

Any additional day off in lieu of a designated holiday as prescribed
in Article 16.03 or J.02 will be scheduled at a tinme which is mutually
agreeablet 0 the enpl oyee and his/her Departnment Head. This lieu

day shall be taken within 30 cal endar days whenever possible.

ARTI CLE K - VACATI ON SCHEDULING

Vacation days may be taken at any tinme during the year. Vacation shall
benmutual Iy arranged between the enployee and his Departnent Head.

An enployee may request a Leave of Absence without pay for the purpose
of an extended vacation by applying in witing to his Departnent Head
at least one nonth prior to the commencenent of his/her prescribed
vacation year. The hospital staff shall endeavour to grant this
request provided it is in a position to maintain adequate services in
the enployee’s departnent during the period.

An enployee may request to carry over one week of his annual vacation
to the followi ng year by applying in witing to his Departnent Head

at least one nonth prior to the end of his/her prescribed vacation year
The hospital shall endeavour to grant this request providing it is in a
position to maintain adequate services in the enployee’ s departnent
during this period. An enployee may only request this privilege once
in three years

(a) Individuals shall be notified of their vacation entitlenents
within one weekfollow ng the conmencenent date of their
prescribed vacation year. Vacation requests must be submitted
to the enployee’s Department Head not |ater than 30 days fol | owi ng
recei pt of such notification.

(b)Preference in vacation tining shall be governed by seniority.
However, wherever possible, consideration will begiven to
enpl oyees with children of school age so that those enployees nay
enjoy a famly vacation.

{(c) An approved vacation schedule shall begiven to the enployee
within 2 weeks follow ng receipt of the enployee' s request and
shall not be changed unless mutually agreed by the enployee and
the Department Head.

Enpl oyees will be required to accept vacation time and will not receive
cash in lieuof vacation time
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.06

.07

.01

.01

.01

.02

.03

.04

.05

In the scheduling of vacations the Hospital will endeavour to provide,
a week-end prior to starting vacation and a week-end at the

end of vacation. This provision wll be provided

only once in any vacation year and shall not result in the paynment of
premum pay and will be deened to have fulfilled the provisions of
Article G.01 (b) for the scheduling periods concerned.

Shoul d an enployee resign with less than two weeks notice the vacation
pay requirenments of the Enploynent Standards Act will apply.

ARTICLE L - JOB DESCRI PTI ONS

The Hospital agrees to notify the Union of changes to job descriptions
of positions for which the Union is the bargaining agent (included in
Appendi x Il of this Agreement) prior to inplenmentation.

ARTICLE M - UNI FORMS

The Hospital undertakes to continue the present practice wth respect
to uniform al | onances.

ARTI CLE N - GENERAL

Super vi sor

Wherever the work "Supervisor” is used in this Agreement, it shall be
consi dered as neaning the first supervisory |evel excluded from the
bargai ning unit.

Bul I etin Boards

The Hospital will provide a reasonable nunber of bulletin boards for
the use of the Union. Material to be posted on the bulletin boards
will be submtted to the Director, Human Resources for approval prior
to posting.

Equal _Pay

The concept of equal pay for equal work will apply regardless of sex
as per the provisions of the Enployment Standards Act of the Province
of Ontario.

Printing

The Hospital and the Union will share equally the cost of printing of
the Collective Agreement in booklet form The Hospital will endeavour
to coordinate printing of such bookelts within three (3) nonths after
the signing of the collective agreement.

Cor r espondence

Al'l correspondence between the parties arising out of this Agreenent
or incidental thereto shall pass to and from the Director, Human
Resources of the Hospital, and the President of the Union, Local 1474.
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N.06 Job Postings

Al job postings shall be nunbered and state, "The Hospital is an equal
opportunity Enployer".

N.07 Enpl oyee Rights

Wien it becomes necessary to reprinmand an enployee, the Hospital will
endeavour to do so in private.
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APPENDI X IL - WAGE SCHEDULE "A'
EFFECTI VE SEPTEMBER 29, 1987

FULL- TI ME

JOB Start After 1 yr After 2 yrs.
LEVEL CLASSI FI CATI ON MONTHLY HOURLY MONTHLY HOURLY MONTHLY HOURLY

1 Vard Aide 1697.80/10.448 1720.55/10.588  1743.63/10.730
Housekeepi ng Ai de

2 CSR Al de
Food Attendant 1705.28/10.494  1728.35/10.636  1751.26/10.777
OR Packer

3 Sewi ng Mach Oper. 1730.63/10.650  1753.54/10.791 1776.45/10.932

4 Li nen Handl er 1793.84/11.039 1816.75/11.180 1839.66/11.321
Ki t chen Hand

El evator Qperator
Cook Apprentice

Jani tor
5 Surgical Porter 1836.90/11.304  1859.81/11.445 1882.73/11.586
opPD Porter

Radi ol ogy Porter
General Stores
Kitchen Stores

6 Project Janitor 1859.33/11.442  1882.24/11.583  1904.99/11.723
OBS Prac Nsg Asst
Nursing Assi stant
Nursing Attend |
(No Certificate)
Nursing Attend OR

7 0.R. Technician  1894.26/11.657 1917.01/11.797 1939.93/11.938
Cook
Morgue Techni ci an
GrdsKeeper/Jan

8 Nursing Att, 11 1926.76/11.857 1949.51/11.997 1972.43/12.138
(cert or 3 yrs
acc exp)
RNA
Printer

9 OR Techn Wi th 1943.66/11.961 1965.28/12.094 1987.70/12.232
RNA

10 O.R. Tech attend 1957.31/12.045 1980.23/12.186 2003.14/12.327

11 Orth/Emerg Attd 1998.10/12.296  2021.66/12.441  2045.55/12.588
(effective Jan. 12/88)

12 oBs Techni ci an 2019.23/12.426 2042.14/12.567 2064.89/12.707

LEAD HAND PAID $40.00 PER MONTH OVER THE MAXI MUM OF THE RATE OF THE
CLASSI FI CATION THEY LEAD



APPENDI X |1 - WAGE SCHEDULE "A'
EFFECTI VE SEPTEMBER 29, 1988

FULL- TI ME

JOB Start After 1 yr After 2 yrs.
LEVEL CLASSI FI CATI ON MONTHLY HOURLY MONTHLY HOURLY MONTHLY HOURLY

1 Ward Aide 1782.63/10.970 1806.51/11.117 1830.89/11.267
Housekeepi ng Al de

2 CSR Ai de
Food Attendant 1790.59/11.019 1814.80/11.168 1838.85/11.316
OR Packer

3 Sewi ng Mach Oper. 1817.24/11.183  1841.29/11.331 1865.34/11.479

4 Li nen Handl er 1883.54/11.591 1907.59/11.739 1931,64/11.887
Ki tchen Hand

El evat or Qperat or
Cook Apprentice
Janitor

5 Surgi cal Porter 1928.71/11.869  1952.76/12.017 1976.81/12.165
oPD Porter
Radi ol ogy Porter
Porter
Ceneral Stores
Kitchen Stores

6 Project Janitor 1952.28/12.014  1976.33/12.162  2000.21/12.309
OBS Prac Nsg Asst
Nursing Assistant
Nursing Attend |
(No Certificate)
Nursing Attend OR

7 0.R. Techni ci an 1989.00/12.240 2012.89/12.387 2036.94/12.535
Cook
Morgue Techni ci an
GrdsKeeper/Jan (until oOct 10/88)

8 Nursing Att. 11 2023.13/12.450 2047.01/12.597 2071.06/12.745
(cert or 3 yrs
acc exp)
Printer
GrdsKeeper/Jan
(effective Oct. 11/88)
9 OR Techn Wi th 2040.84/12.559  2063.59/12.699 2087.15/12.844
RNA
10 0.R. Tech attend 2055.14/12.647 2079.19/12,795  2103.24/12.943
11 O th/Emerg Attd 2098.04/12.911 2122.74/13.063 2147.76/13.217
12 0Bs Techni ci an 2120.14/13.047  2144.19/13.195 2168.08/13.342

LEAD HAND PAI D $40.00 PER MONTH OVER THE MAXIMUM OF THE rRaTE OF THE
CLASSI FI CATION THEY LEAD.



APPENDI X || - WAGE SCHEDULE "A'

EFFECTI VE SEPTEMBER 29, 1988

JOB Start After 1 yr After 2 yrs.
LEVEL CLASSI FI CATI ON MONTHLY HOURLY MONTHLY HOURLY MONTHLY HOURLY

1 Ward Aide 1782,63/10.970 1806.51/11.117  1830.89/11,267
Housekeepi ng Ai de
2 CSR Al de
Food Attendant 1790.59/11.019 1814.80/11.168 1838.85/11.316
OR Packer
3 Sewi ng Mach Oper. 1817.24/11.183  1841.29/11.331  1865.34/11.479
4 Li nen Handl er
Ki tchen Hand 1883.54/11.591  1907.59/11.739 1931.64/11.887

El evator Qperat or
Cook Apprentice

Jani tor
5 Surgical Porter
opD Porter 1928,71/11.869 1952.76/12.017 1976.81/12.165

Radi ol ogy Porter
CGeneral Stores
Kitchen Stores

6 Project Janitor
OBS Prac Nur ASS 1952.28/12.014 1976.33/12.162 2000.21/12.309

Nursing Assi stant
Nursing Attend |
(No Certificate)
Nursing Attend OR

7 0.R. Techni ci an
Cook 1989.00/12.240  2012.89/12.387 2036.94/12.535
Morgue Techni ci an
G ounds/ Jani t or

8 Nursing Att. 11 2023.13/12.450 2047.01/12.597 2071.06/12.745
(cert or 3 yrs
acc exp)
RNA
Printer
9 OR Techn Wi th 1943.66/11.961  1965.28/12.094 1987.70/12.232
RNA
10 0.R. Tech attend 1957.31/12.045 1980.23/12.186 2003.14/12.327
11 Ortho/Emer atten 1998.10/12.296  2021.66/12.441  2045.55/12.588
(Jan 12/88)
12 oBs Techni ci an 2019.23/12.426 2042.14/12.567 2064.89/12.707

LEAD HAND PAID $40.00 PER MONTH ovER THE MAXI MUM OF THE RATE OF THE
CLASSI FI CATI ON THEY LEAD.



