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COLLECTIVEAGREEMENT
BETWEEN

LECOURS LUMBER COMPANY LIMITED
(hereinafter called the ""Company"")

AND

LW.A. CANADA LOCAL 1-2995
(hereinafter called the "Union")

ARTICLE | - PURPOSE

1.01 The general purpose of this Agreement is
to securefor the Company and the Union the full benefits
of orderly and legal collective bargaining in respect to
hours, wages and working conditions, and to ensure to
the utmost extent possible, the safetyand physical welfare
of the employees, economy of operation, quality and
quantity of output and protection of property. This
Agreement moreover seeks to provide for fair and
peaceful adjustments of all disputes that may arise
between the parties. It is recognized as a duty of the
parties hereto and of all employeesto co-operatefully,
individually and collectively, for the advancement of the
conditionsset forth herein.

ARTICLEII - PERIOD

2.01 The Company and the Union agree one with
the other that they will abide by the Articles of this
Agreementfrom September1, 1995 to August 31, 1998,
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inclusive and from year to year thereafter unless either
party desires to change or terminate the Agreement, in
which case the party desiringthe change or termination
shallnotify the other in writing at least sixty (60) days
prior to August 3 1st of the particular year that such is
its desire. Either party opening the Agreement in the
manner provided above shall notify the other party in
writing as to the changes desired.

ARTICLETT- RECOGNITION-JURISDICTION

3.01(@) See Schedule" A attached hereto.
3.01(b) Seeschedule"A" attached hereto

3.02 Supervisory personnel, which includes
contractors whose employees are considered to be
employeesunder this Agreement, shall not perform work
which would normally be a function of an employee in
thejob classificationcovered by this Agreement, except
when instructingemployees and in case of emergency
and also in cases of emergenciesinvolving physical
danger to employees or danger to property, and except
in the form of casual assistance and spell-off at coffee
break or lunch period.

3.03 Itis agreed that the Company operations shall
not be interrupted as a result of any jurisdictional dispute
that may arise between the Union and any other trade
Union.

ARTICLETV - RATESAND CL ASSIFICATIONS



401 The Wage Schedule (ScheduleB) is attached
hereto and forms part of this Agreement.

4.02 If, during the life of this Agreement, a
significant change in job content occurs in any job
classificationlisted in the attached Wage Schedule, the
rate thereto shall be adjusted by negotiations between
the parties. Upon failure to reach Agreement, the matter
may be referredto Stage3 of the Grievance Procedure.

4.03 When changes are to be made in operating
methods, including major alterationsin established work
patterns requiring the establishment of new job
classifications, the Company will give the Union at least
thirty (30) days advance notice in writing. During the
thirty (30) day period prior to the implementation of
such changes, upon request by the Union, the Company
will meet with the Union and discuss such changes. For
the new job classifications, the Company shall set
temporary rates. Any such rates will be based on
comparison with prevailing rates for similar and/or
related occupationsin the Wage Schedule.Following
the implementation of such changes, negotiations for
rates covering the new job classifcationsresulting from
such changes, shall commence without delay. After
Agreement is reached, such rates shall become part of
the attached Wage Schedule. In the event the partics
do not reach Agreement on the rates for the new
classificationswinthirty (30) days of the effective date
of the change or alteration, the matter may be referred
to Stage3 of the Grievance Procedure. The thirty (30)
day period may be extended by mutual consent of the
parties. New rates when established shall be retroactive
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to the date of establishment of the new classification.

ARTICLEV - UNION MEMBERSHIP

5.01 The Company agrees that it is in favour of
its employees covered by this Agreement becoming
members of the Union and will facilitate Union
membership solicitation as hereinafter provided.

5.02(a)  Anyemployeewho isnow amember in good
standingor who becomes or is reinstated as amember
of the Union shall, as a condition of continued
employment,maintain suchmembership in good standing
throughout the term of this Agreement. In the event of
the Union intendingto suspend amember, the Company
shall be notified by the Union inwriting at least seven
(7) days before such suspension.

5.02(b)  Whenhiring employees the Company will,
after complying with Article XII of this Agreement, give
preferenceto Union members who apply and are capable
of doing the work required of them. If Union members
are not available, the Company shall have the right to
hire non-Union help until such time as Union members
are available. The Company further agrees to advise
the Union office from time to time of its labour
requirements.

5.02©  New employees shall make application to
join the Union when first approached to do so by a duly
authorized Union Steward Official or Representative.
The Company shall, upon hiring, advise all new
employeeshy letter, with a copy to the Union Steward,
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to report to the Steward within ten (10) days of
commencingwork. Failure of an employee to comply
with the conditions herein shall be cause for immediate
termination of employment.

502(d) TheCompanyshallputemployeesoncheckoff
at the time of hire or return to work and deduct the
Union’smonthly membershipduesform monies due him.

5.03 For each individual employee, who is a
member of the Union or becomes a member, the
Company will on his behalf and upon his written
authorization or upon written notice by the Union, pay
Union initiation fees and/or monthly membership dues
from monies due him.

5.04 Remittance of all deductions shall be sent
to the Local Union, said remittanceto be accompanied
by itemized lists in alphabetical order, in duplicate, of
nameswith Christian names and amounts. The Company
will endeavourto deliver these lists as soon as possible,
but not later than the end of the following month. A copy
of the list will be given by the Company to the Union
Steward.

5.05 Representatives carrying proper credentials
shall have the right to visit all operationsin connection
with Union business as it pertains to this Agreement
provided that such visits shall not interfere with the
efficient operation of the plant. Credentials carried by
the Union representatives shall consist of a Certificate
of Authority signed by the President and Secretary of
the Local Union and shall be presented to a Company
official upon arrival on the operations.
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5.06 The Local Union shall furnish the Company
with a listof Local Officersand Representativesand shall
amend such list as changes occur,

5.07 The Company will furnish alist of supervisory
personnel to the Union Office and will amend such list
as changes occur. Failureto advise the Union of such
changes will not in any way affect the authority of
employer'ssupervisors.

ARTICLE VI - VACATIONSWITH PAY

6.01 Vacation pay shall be paid to each employee
by separate cheque to he issued at the time of termination
of employment os at the time vacation is taken os at the
option of the employee in cases of layoff when such are
anticipatedto exceed one (1) month.

The Company will deduct vacation pay taxes
on abi-weekly basis.

6.02 An employee who has been continuously
employed for one (1) year shall take vacation time off
at atime or times satisfactory to the employee and the
Company.

Duration and timing of summer vacation
during the months of July and Augustwill be determined
by mutual agreement between the parties. The Company
and the Union will discusssummer vacation at least one
(1) month in advance subject to unforeseen circumstan-
CES.
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Each 2% increment of vacation pay entitles
an employee to one (1) week of time off. An employee
who is entitled to vacation time off in excess of the
duration of the vacation shutdown will be allowed to
take suchtime off upon notice in writingto his supervisor
at least ten (10) days in advance of said time off
requested. In case too many employees should seek
additional time off, thereby jeopardizing the efficiency
of operations, time off will be scheduledin accordance
with seniority.

6.03 Vacationwith pay credits shall be paid on
the following basis:

a) 4% of grossearningsforemployeeswho have
less than 800 days seniority

b) 6% ofgrossearningsforemployeeswho have
800 days or more but less than 2,000 days
seniority

c) 8% ofgrossearnings for employeeswho have
2,000 days or more but less than 4,000 days
seniority

d) 10% of gross earnings for employeeswho
have 4,000 days or more but less than 5,400
days seniority

e) 12% of gross earnings for employees who
have 5,400 days or more seniority

f) SUPPLEMENTARY VACATION WITH
PAY
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Employeeswho have worked 5,000 days or
more for the Company shall receive the
following additional vacation with pay, in
the calendaryear in which they attain:

Age 60 - 1 week (2% of gross earnings)
Age 61 - 2 weeks (4% of gross earnings)
Age 62 - 3 weeks (6% of gross earnings)
Age 63 - 4 weeks (8% of gross earnings)
Age 64 - 5 weeks (10% of gross earnings)

6.04 For the purpose of this Article, Seniority will
be acquired and maintained as defined in Article X1I
of this Agreement and the vacation year shall begin with
the first pay of June each year.

Work during summer holidays will be
distributed in accordance with Article XII - Seniority,
provided the employees who apply have the skill and
ability to perform the scheduled work. Senioritywill
not apply for replacement of scheduled employees.

ARTICLEVII - HOLIDAYSWITH PAY
7.01 Employees who have completed their
probationary period shall be granted with pay the

following holidays regardless of when they fall.

New Year'sDay  Civic Holiday

January 2nd Labour Day

Good Friday Thanksgiving Day
Easter Monday Christmas Day
Victoria Day Boxing Day

Dominion Day
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When any of the above holidays fall on
Saturday, it shall be observed on the preceding Friday
and if the holiday falls on Sunday it shall be observed
on the following Monday.

Inaddition,employees whohave accumulated
one hundred and twenty (120) days seniority, will be
granted one (1) floating holiday per year to be taken at
atime satisfactory to the employee and his supervisor.
If an employee has not taken his floating holiday by the
end of December each year and has not signified his
intention of taking it, such floating holiday will be
scheduledby the Company before February 28 of each
year.

Request for floaters are to be submitted in
writing on forms supplied by the Company, three (3)
working days in advance of the floaterwith the exception
of emergency situations. Management will respond
within twenty-four (24) hours of receivingthe request.
An employee who by reason of lay-off is prevented from
taking his floating holiday shall receive pay in lieu of
such holiday, during the currentyear.

7.02 An employee who has established seniority
in accordancewith Article 12.02 is eligible for holiday
pay provided he works his last scheduled shift immedi-
ately preceding the holidays and his first scheduled shift
immediatelyfollowing the holidays, unless prevented
by reasons beyond his control and the employee takes
the necessary steps to advise his immediate supervisor.

7.030)  Anemployeewho is qualified under Article
X1I and who works any of the available work days within
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the thirty (30) day period immediately prior to the holiday,
is on authorized leave of absence when the holiday
occurs, he shall receive holiday pay for the first holiday
that occurs during his absence.

(i) An employee who is qualified under Article
X1I and who ceases work due to layoff, during the thirty
(30) day period immediately prior to the holiday, shall
receive holiday pay for the holiday (s) wirthin such thirty
(30) day period.

(iif) An employee qualified under Article XII,
who is obliged to cease work due to sicknessar accident
certified by alicenced practitioner during the thirty (30)
day period immediately prior to the holiday, shall receive
holiday pay for the holiday (s) within such thirty (30)
day period.

7.03(a)  Ifan employeewho has established seniority
in accordance with Article XII, is recalled and works
any time during the twenty-one (21) calendar day period
immediately following the holidays, he shall receive
holiday pay for the preceding holiday.

7.04 A leave of absence shall be granted to an
employee who has qualified under Article 12.02 and
who musttravel along distanceto be home for Christmas
in which event such an employee will receive pay for
the holiday (s), provided he returns to work on time as
specified by the Company. Any request for such leave
of absence must be made to the foreman by the end of
the first week in December and permission will not be
unreasonably withheld, provided that the employee's
absence does not interfere with the efficiency of the
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Company operations.

7.05 If an employee works on one of the above
named holidays, he shall receive payment at time and
onehalf for the hours actually worked by him in addition
to receiving his holiday pay. Double time will be paid
after eight (8) hours of work on a holiday.

7.06 An employee who qualifies under Section
12.02 and is on vacation shall be entitled to holiday pay
and additional time off for any holidays occurringwithin
suchvacation period. This does not apply in connection
with a period of shutdown not related to a period of
vacation entitlement under Article VI and specifically
doesnot apply in connection with any shutdown between
Christmasand New Year.

ARTICLE VIII - ADJUSTMENT OF
GRIEVANCES

8.01 Itis the mutual desire of the parties hereto
that complaints of employeesbe adjusted as quickly as
possible and it is generally understood that an employee
has no grievance until he has given to his foreman an
opportunity to adjust his complaint.

8.02 The Union shall arrangefor the electionfrom
itsworkingmembership ofa Union Grievance Committee
of three (3) headed by a Union Steward who shall act
as spokesman for that Committee. Immediately after
an election, the Union Grievance Committee will notify
the Company in writing as to the names of the Union
Steward and the members of the Union Grievance
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Committeeelected and the Company will acknowledge
in writing the receipt of such notice. The Company shall
not be required to recognize either the Union Steward
or the Union Grievance Committee until such time as
thisprocedure is carried out.

The Union Steward and/or Grievance
Committee man may be allowed time off during his
working hours at a time acceptable to the Company in
connection with Union/Company business, provided
that it does not interfere with the efficient operation of
the mill. The Company shall pay the Union Steward
and/or Grievance Committee man at his regular or
premium rate which may be proper for any time spent
in connection with 8.02.

8.03 It is agreed that there shall be no discrimina-
tion exercised in any manner towards the Steward or
Union Grievance Committee men.

8.04 A grievance under the provisions of this
Agreement is defined to be any difference between the
parties or between the Company and the employees
covered by this Agreement involvingthe interpretation,
application, administration or alleged violation of any
of the provisions of this Agreement.

8.05 Grievances as defined above may be taken
inwriting, by the employee or the Union Steward or the
Union Representative, directly to the employee's
immediate supervisor for adjustment outside working
hours or during working hours if this does not interfere
with the efficient operation of the plant. No grievance
shall be recognized unless this procedure is followed.
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No grievance shall be considered where the circum-
stances giving rise to it, or originated or came to the
notice of an employee more than fifteen (15) days before
the filing of the grievance. Any grievance submitted to
the immediate supervisor, in accordance with this
procedure, in writing, will be disposed of by the
immediate supervisor,inwriting. Where a grievance
has been submitted in writing, it will be dealt with in
writing at all stages thereafter. Failing a satisfactory
adjustment within two (2) working days, then,

Stage 2 - The matter shall be taken up by the Union
Grievance Committeeand/or Union Representative with
the Superintendentor his Representativewithin four (4)
working days, in writing, on formsto be supplied by the
Union. The Superintendentor his Representative shall
make a reply in writing Within a further four (4) working
days. Failing a satisfactory adjustment, then,

Stage3 - The matter shall be taken up by the Officers
of the Local Union and/or their Representative with the
Manager of the Company or his Representativewithin
fifteen (15) days. Failing a settlement within seven (7)
days, then,

Stage4 - Either party may, within the following fifteen
(15) days, refer the matter to arbitration.

8.06 In arbitration, the Company and the Union
shall each select one person: these two shall selecta
third party who shall act as Chairman. Either party shall
appoint its nominee not later than five (5) days after
written notice of the other party's nomination. The
Arbitration Board's decision shall be final and binding
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on both parties to this Agreement.

In the event of failure of the two (2) persons
selected by the respective parties to select a third party
asprovided above, they shall ask the Provincial Minister
of Labour to appoint a third party.

8.07 It is understood that the function of the
Avrbitration Board shall be to interpret and apply this
Agreement and that it shall deal only with the specific
questions as submitted and shall have no power to alter,
add to, or amend this Agreement. However, the function
of the Arbitration Board shall include the power to
consideradjustmentsto individual job classification rates
under Articles4.02 and 4.03. The Arbitration Board
shall have no power to decide questionsinvolving general
wage adjustments.

8.08 Saturdays, Sundays, Statutory and Legal
Holidays shall not be included in any time limits in this
Article of the Agreement and time limits provided may
be amended by mutual agreement of the parties.

8.09 A grievance arising from a claim by an
employee that his discharge or suspension by the
Company was unjust or contrary to the terms of this
Agreement, must be dealt with in Writing by both parties
and must be presented to the Company not later than
fifteen (15) days after the discharge or suspension
becomes effective. In cases of discharge or suspension
by the Company, the Company will notify forthwith the
employee and the Steward in writing of the reasons for
such discharge or suspension. A grievance hereunder
shall be lodged at Stage 2 of the grievance procedure.
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8.10 Each party to this Agreement shall pay all
expenses of the member of the ArbitrationBoard selected
by it or by the Minister of Labour, and shall share equally
inthe fees and expenses of the third member of the Board.

8.11 If the Company has a grievance as defined
in Article 8.04, it shall commence at Stage 3 of the
Grievance Procedure by the Manager of the Company
or his Representativepresenting the matter in writing
to the President of the Union or his Representative.
Fading a setlementwWitinfifteen (15) days, then either
party may within the following fifteen (15) days, refer
the matter to Arbitration.

8.12 Nothing herein shall prevent the partiesfrom
mutually agreeing to a sole arbitrator to arbitrate
grievancesarising out of disciplineor discharge.

ARTICLEIX -NO STRIKES-NO LOCKOUT

9.01 In view of the orderly procedure
establishedby this Agreement for the settling of disputes
and the handling of grievances, the Union agrees that,
during the life of this Agreement, it shall not cause, call
or support any strike, picketing, slowdown or stoppage
of work, either complete or partial, and the Company
agrees that there will be no lockout.

ARTICLE X -WORK CONDITIONS

10.01 It is agreed that the Company and Union shall
co-operatecollectively in improving safety and first aid



16

practices. The Company and the Union agree to set up
and maintain a joint safety committee in the plant to
promote safe working conditions and practices. There
will be at least one (1) meeting of the Safety Committee
every month. The Chairman of each meeting shall make
areport in triplicate: copies going to the Company's
office, the Union office and plant's bulletin board.

A member of the Committee is entitled to
such time from his work as is necessary to attend
meetings of the Committee, and the time so spent shall
be deemed to be work time, for which he shall be paid
by the Company at his regular or premium rate as may
be proper.

10.02 There shall be an adequate First Aid Station
supplied and maintained by the Company at each plant.
Such station to meet the standards of the Workmen's
Compensation Act and the Provisions of the Industrial
Safety Act.

All mobile equipmentwill be equipped with
adequate fire extinguisher. It is the responsibility of the
operator to see that it is in working order and is
continually filled.

Adequate First Aid kits shall be suppliedand
maintained by the Company at suitable locations
throughout the operations.

Adequate transportation facilities and/or
arrangements shall be provided by the Company for
sick or injured employees.
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The Company is responsible to see that a
qualified First Aid person be availableat all times during
working hours.

10.03 In cold weather, the Company will provide
an adequate number of car plug-ins for employees'cars.

10.04 The Company shallprovide clean and heated
inside water toilets and inside lunch room facilities at
the sawmill and at the planing mill where there are
employeescovered by this Agreement.

Air conditioning will be installed in the planer
lunch-room.

Water drinking fountains with filter will be
maintained by the Company in the above mentioned
premises, and where water is used for human consump-
tion.

The Company agreesto discusswith thejoint
safety committee ways and means of removing of dust
on employee'sclothing prior to shift end.

10.05 The Company agreesthat it will provide free
insurance coverage against loss by fire of tradesmen's
tools normally required by tradesmen, to the full value
of such tools, while on authorized Company property
or work sites.

Upon proof of purchase, the Company shall
pay $300.00 per year as tool allowance to all trades
person. This includes voltage tester.
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An employee who causes a fire willfully, or
through carelessness, will not be reimbursed for any
resultant loss. In order to receive this coverage,
tradesmen shall be required to supply to the Company
a list of such tools, so that proper coverage can be
provided.

The Company agrees that it will provide
coveragefor theft or damage of tradesmen'stool chests
and its contentwhile on Company property, providing
tradesmen supply itemized list of toolsto Company.

10.06 Employees will be paid by cheque every
second Thursday with a maximum of one (1) week hold
back.

A time and earnings statement will be
provided to each employee for each pay period. This
statementwill carry completedetails of rates of pay, time
worked, earnings, accrued vacation pay and deductions
covering the period.

The Company shall include on each em-
ployee's income tax (T-4) slip, the amount of Union dues
deducted in the calendaryear.

10.07 The Company agreesthat it will furnish on
loan allnon personal safety apparel required. Employees
will pay for personal safety apparel such as shoes, pants,
etc. Thewearing of safety equipment and apparel will
not becomea condition of employmentunlessit has been
agreed to by the Company and the Union or is mandatory
under Government legislation.
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The Company agreesto sell to employees
safetyboots at thirty dollars ($30.00)below invoice price
to the Company.

Employees in classifications identified with
an asterisk (¥) in the Wage Schedule, will be supplied
suitable gloves and/or mitts as required free of charge
on areplacementbasis.

Raincoats,weldingglovesand leatheraprons
willbe loaned by the Company to employees using same
in the execution of their work.

TheCompanywillsupplymechanics, welders,
machinists, miilwrights, and electricians suitablecoveralls
and provide for the laundering of same. Coveralls will
be available to otheremployees if and when they perform
maintenance or duty work.

10.08 There shall be no preferred rates or bonuses
paid in money or in kind during the term of this
Agreement unless agrees to by the Company and the
Union.

10.09 Transportation(Bus from Hearst)

TheCompanywillprovidefreebustransporta-
tion from Hearst to work and return. For the purpose
of this Article, the starting marshalling point will be in
Hearst with stops along the directroute to the work site
as required.

Bus driverstobe paid 1 ' hrs per day at time
and one half.
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Transportation (Bus in Calstock

Transportation will be provided for band
memberswho are employees of the Company and who
live within the normally occupied portion of the reserve
at no cost to such members.

Thetransportation service will take the above-
mentioned employees to and from work and will run for
the normal sawmill and planer shifts. Drivers to be paid
as per present practice.

Employeeswho arerequired by the Company
to provide their means of transportation will be paid
twenty-ninecents (.29) per kilometre for all kilometres
travelled to the work site and return from either their
residence or Hearst whichever is the shortestdistance.
It is understood that the vehicle owner will accept
passengers when convenient, upon request by the
Company.

10.10 The Company agressto discuss Vil (he Union
ways and means of improving conditions for all
employees covered by this Agreement.

ARTICLE X1 - HOURS OF WORK
11.01 Thefollowing paragraphs are to define the
hours of work and shall not be construed as a guarantee

of work per day or per week unless otherwise specified.

11.02 The work week shall consist of forty (40)
hours, composed of five (5)eight (8) hour days, Monday
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to Friday inclusive. Employeesmay be required to work
in excess of their regular day, or shift, or week. Except
in cases of emergency, ar where specific overtime work
arrangements have been mutually agreed to between the
Company and the Union, an employee will upon his
reasonable request, be excused from working overtime.

11.03(a) Forthepurposeofthis Agreement, a Saturday,
Sunday, or holiday shall begin at 7:00 a.m. of that day
and end at 7:00 a.m. of the following day.

11.03(b) Unlessotherwiseagreed to, when operations
are on one shift, such shift shall consist of eight (8)
consecutivehours between the hours of 8:00 a.m. and
5:00 p.m., mealtime excepted.

11.03© Unless otherwiseagreed, when operations
are on two shifts, the first shift shall consist of eight (8)
consecutivehours between the hours of 8:00 a.m.t0 5:00
p.m., mealtime excepted, and the second shift shall
consistofeight (8) consecutivehours, mealtime excepted,
between the hours of 7:00 p.m. and 4:00 a.m.

11.03(d) Thehours of work shall be posted on Friday
for the followingweek. The startingand stopping times
will remain constant and fixed during the weekly period
for which the schedule was posted.

Anemployee'sscheduledshiftmaybe changed
at the Company's request provided he/she is paid one
and one halftimeshis/her regular rate for the first shift
worked after the change. When the employee reverts
to his/er original shift, he/she shall be paid at histher
regular straight time rate, provided there is a break of
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at least eight (8) hours between the shiftsworked

These provisionsdo not apply to re-entry or
startup after a partial or general lay-off, or mill shutdown
due to break down, or to employees with less than thirty
(30) days seniority

11.04 Shift premium shall be paid for all hours
worked on a scheduled second and third shift as follows:

Dec. 18/95
1st shift NIL
2nd shift .53 cents
3rd shift .56 cents

11.05 Timeworked in excessof eight (8) hours per
day or shift, all hours worked on Saturday, and all hours
worked by an employee outside his scheduledshift, shall
be paid for at the rate of time and one half the employee's
regular hourly rate. All hoursworked on a Sunday shall
be paid for at the rate of double the employee's regular
hourly rate. Overtime work required shall be distributed
on as equal a basis as possible among the employees
who normally perform the work in the classification
requiring overtime. Overtime premiums shall not be
paid for more than once for any hour worked and there
shall be no pyramiding of overtime.

11.06 There shall be a fifteen (15) minute coffee
break at the mid point of each half shift, however, the
coffee break may be advanced or delayed by fifteen (15)
minutes when so required by the Company.
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Coffee will be suppliedby the Company fice
of charge at coffee breaks.

11.07 Employees m classifications identified (+ 1
hr.) and(+ Y2 br.) inthe Wage Schedulewho arenormally
required to do maintenance and/or clean up work are
required to continue doing such work and will be paid
for nine or eight and one half hours work respectively
per day or shift at the straighttime rate Monday to Friday
inclusive. Such additional hour or half hour will be
consecutiveto the regular working hours.

All time worked in excess of the hours
specified herein will be paid at the rate of time and one
half.

It is understood that when the regular
employee in any of the aforementioned classifications
does not carry out all or a portion of the required
maintenance and/or clean up work, that the extra pay
will be given to the employee actually carrying out such
said work, unless it is performed by an employee as part
of his normal duties during his scheduled eight (8) hour
shift.

11.08(a) Ifanemployee, whohascompleted hisnormal
scheduledwork week, is required for work on Saturday
or Sunday, such overtimeshall be posted on the preceding
Thursday unlessthe requirementsfor such overtimework
were unpredictable.

11.08(b) Ifanemployeeisavailablefor posted overtime
work at the scheduled starting time and is unable to
commence the said posted overtime work for reasons
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beyond his control, thenhe shall be provided with four
(4) hours of work and will be paid therefore at the
applicable overtime rate.

To be paid herein, an employee must remain
availableforthe four (4) hour period and acceptany work
assigned to him provided he is adequately dressed
weathenvise to perform such said work.

11.09 If an employee who reportsfor work and/or
is availableforwork and is unable to commence work
or is unable to work the full day or shift for reasons
beyond his control, he shall be paid for a minimum of
eight (8) hours. To qualify for the above, an employee
must remain on the job until told by the foreman that
he may leave and must accept otherthan his normal work
if it is offered, provided the employee is adequately
dressed weathenvise to perform such work.

[1.10 An employee,who is called out forwork after
completinghis day or shift, shall receive time and one
half for the hours worked but in no case shall he receive
less that four (4) hours pay at the straighttime rate.

1111 The Company will reimburse truck or bus
drivers for time lost, if necessary, when summoned by
the Ministry of Transportation and Communications to
review their license where such renewal is required in
order to continue theirjob as a truck or bus driver.

ARTICLE XTI - SENIORITY

12.01 Effective September 1, 1981, the provisions
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set out hereunder in compliance with the Letter of
Understanding of March 9th, 1982, shall come into full
force and remain in effect.

The Company recognizes the principle of
seniority. Senioritywill govern subjectto reasonable
considerationof skill, efficiencyand ability in promotions,
transfers, lay-offs and recalls after lay-offs.

Seniority for the purpose of this Agreement
shall mean, all days worked, and working days which
normally would have been worked but were lost as a
result of sickness or injury certified by a licensed
physician, dentist or chiropractorplus total number of
days on vacation, holidays with pay, jury duty, bereave-
ment leave and Company approved off the job training
in any calendaryear.

Overtime work is not to be regarded as
accumulative seniority time.

Itisagreed and understood that an employee's
seniority will be cancelledif there should be conclusive
evidencethathe would have been capable of performing
his regular work while absent for medical reasons or
that he worked elsewhere while on authorized leave of
absence. An employee who is required by the Union
to be absentfrom work for Union businesswill be granted
leave of absence provided he returns to work on
completion of the scheduled Union business.

12.02 Employmentof any new employee shall be
considered as probationary until he has worked thirty
(30) days in one period of employmentexcept in cases
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of lay-off. Seniority of new employees shall be es-
tablished at the end of this period and shall be effective
from the date of employment.

12.03(a) In cases of lay-offs, the Company will give
written advance notice of at least five (5) working days
or pay in lieu thereof to the employees intended to be
laid-off and to the Steward. The time period set out
herein shall not be applicable in cases involving a
breakdown of machinery or an electrical power failure.

12.03(b)(1) If, as a result of a lay-off or for any other
reason, it is necessary to transfer an employee from one
job classifcationto another, senior employeeswill be
given preference provided they have the skill, efficiency
and ability to meet, or to be trained to meet the job
requirements. Employees, who require training, will
be allowedfive (5 )working daysto qualify or suchfurther
period of time as may be mutually agreed to by the
parties.

12.03(b)(ii) For lay-offsof less than three (3) months,
employeesaffected will be transferred to vacant positions
as per seniority and qualificationsand in accordancewith
Article 12.04 of the Collective Agreement. It is
understood that senior employees shall not be subject
to any loss of employment. Once normal operations
resume, employees will revert back to their original job.

12.03@  When the date of recall isknown at the time
of lay-off, employees leaving will be informed accord-
ingly. In all other cases, notice in writing will be made
to an employee at his given address, with a copy to the
Union office, at least ten (10) days before he is required
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to report for work. Employees will be required to
acknowledge receipt of such notice and report for work
on the date specified unless other arrangementshave
been made in writing.

12.03(d) Itshallbe the duty of each employee to notify
the Company of any changein address. If an employee
fails to do this, the Company will not be responsible for
failure of anotice to reach such employee.

12.04 Any employeewho istemporarily transferred
for aperiod of one (1) working day or more to another
jobforwhichthe rate of pay is different from that in effect
for such employee'sregular job shall be paid, while so
employed, as follows:

a) If the rate of pay for the job to which he is
transferredis lessthan the employee'sregular
pay, he shall receive his own higher rate.

b) If the rate of pay for thejob to which he is
transferred is higher than the employee's
regular pay, he shall receive the higher rate
for the job to which he is temporarily
transferred.

12.05 A permanentvacancy is defined as a vacancy
offifteen (15) working days, or more. When a permanent
vacancy occurs, immediate notice thereof will be posted
on the bulletin boards for a period of five (5) working
days. During this said five (5) working day period, the
Company may make a temporary appointment to such
permanent vacant position. In all cases of posting
permanentvacancies, openingsarising from the posting
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of the original vacancy will be posted until and including
the first base rated job.

Itis also agreed that when a permanent base
ratedjob vacancy occurs, only the original vacancy will
be posted.

Employeeswill not be considered for such
vacant position unless they apply in writing during the
five (5) day period on forms to be supplied by the
Company. A copy of suchform will be retained by the
applicant.

The permanent vacancy will be filled by the
senior applicant provided he has the necessary skill,
ability and efficiency to meet or to he trained to meet
thejob requirements. An employee acceptingthe posted
job shall be allowed five (5) working days in which to
qualify or any further time as may be mutually agreed
to. Failure of an employee to qualify shall entitle him
to return to his formesjob. Nothing herein shall prevent
the Companyfrom hiring persons outside the bargaining
until when no qualified employee applies.

An employee who has successfully claimed
and filled a permanent job shall not be eligibleto further
bid for another vacancy before three (3) months have
elapsedunlesssuchvacancy is apromotion. A promotion
shall mean advancementto ajob which carries a higher
rate of pay.

When a vacancy is caused by an employec's
absence due to disability or authorized leave of absence
for fifteen (15) working days or more, the original



29

vacancy will be considered and posted as "Temporary"
in which case the employee whose position has been
dealt il as a "temporary" vacancy is entitled upon his
return to resume his former position, provided he is
capable of performing its requirements.

"Temporary Vacancies"

Itisagreed however, thattemporary vacancies
caused by an employee's absence due to disability,
sickness, injury or authorized leave of absence, for a
period of less than ten (10) working days, may be filled
by temporary appointmentsand such appointmentsshall
be made according to seniority, amongst the qualified
employees.

In all cases the name of the successful
applicantwill be posted for at least five (5) days.

12.06 The Company agrees to submitto the Union
office by April 30th of each year, an alphabetical list
in duplicate, of employees covered by the Agreement,
showing their hiring date following their last break in
seniority and Company seniority in days as specified in
Article 12.01 as at March 31st of the same year. The
list will show, in addition, each employee's occupation
and address.

12.07 A seniority list shall be prepared and posted
every month on the bulletin boards showing the
accumulated seniority of each employee.

12.08(a) An employee shall retain his seniority for
thirty-six (36) months during lay-offs.
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12.08(b) An employee shall lose all seniority if he:

D Voluntarily quits his employment or is
discharged and not reinstated through the grievance
procedure or Arbitration, or

1) Fails to report for work following recall
asprovided in Article 12.03© or fails to return to work

upon the terminationof an authorized leave of absence
on the date specified unless, in either case, his return
towork on time is prevented by circumstancesbeyond
his control and he has taken the necessary stepsto advise
the foreman.

12.08(c) An employee, who has been absent due to
sickness or injury and who intends to return to work,
must advise the Company of such intention one (1) week
prior to returning to work, if absent for thirty (30)
working days or more and one (1) working day prior
to returning to work, if absent for less than thirty (30)
working days.

12.08(d) An employee, who reasonably anticipates
not to be able to report forwork at his regularly scheduled
starting time, must advise his foreman at the earliest
possible time but at least two (2) hours prior to the
starting of his regularly scheduled shift.

12.09 See Schedule "A" attached hereto

12.10 When jobs are discontinued due to the
introduction of new methods andequipmentor permanent
reduction of operation, affected employees shall be
offered and if necessary trained for alternative employ-
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ment in accordance with the provisions of this Article
to meet the Company's employment requirements.
Employeeswho require training will be allowed five
(5) working daysto qualify or suchfurther period of time
as may be mutually agreed to by the parties. It is
understoodthis does not apply to seasonal lay-offs.

12.11 An employee with three (3) or more years
of continuous service for whom nojob is available can
upon termination elect to receive a severance allowance
of one(1) week'spay for eachyear of employmentduring
his last period of continuous services (up to the date of
termination) computed on the basis of forty (40) straight
time hours at the employee'sregular rate. Themaximum
severance allowance payable being thirty (30) weeks.
It is understood that an employee who choosesto receive
his severance allowance will be terminated from his
employmentwaiving his recall rights pursuant to this
Agreement.

ARTICLE XTIT - BULLETIN BOARDS

13.01 The Company agrees to permit the Union
to post notices of meetings and other Union business
and affairs on bulletin boards provided by the Company
for such purposes. It is agreed, however, that before
posting such notices must first be approved in writing
by the General Manager or a person designated by hin.

ARTICLEXIV -JURY DUTY

14.01 In the case of an employee who is called for
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Jury service or subpoenaedas a witness (except

for arbitrations),the Company shall pay, for each day
of such service, an allowance equal to the difference
between eight (8) hours of pay based on his regular
straighttime hourly rate and the payment he received
for jury service. The employee will present proof of
service and of pay received therefore when making his
claimfor such allowance. An employeewho is called
forjury serviceor is subpoenaedas awitness, must notify
the Company immediately.

ARTICLEXV - HEAL TH AND WEL FARE

15.01 Each employeewho has establishedseniority
in accordance with Article XII and who is actively
employed shall be entitled to the following benefits:

The terms "activelyemployed" mean so long
as an employee retains his status of employee with the
Company and he is not laid-off or terminated (ex: quit,
or discharged and not reinstated).

D A group lite insurance benefit in the amount
of $37,000. and an accidental death and dismemberment
benefit for up to a maximum of $37,000.

i) A drug plan benefit whereby an employee,
upon having a prescribed drug ordered, must pay the
druggista flat rate of thirty-five cents(.35) per prescribed
drug, the balance being covered by the carrying insurance
Company and furthermore, there being no co-insurance
factor and no limit.
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iii) A major medical insurance benefit for other
than drugs with no co-insurance factor and a flat twenty
dollars ($20.00) deductible per person os pes family per
year.

v) A semi-private hospitalization benefit,
unlimited as to duration or amount and not subject to
the deductible os co-insurance.

V) The Company'scontribution to employees
who are off work dueto a Workers' Compensation claim
or a Short Term Disability claimfor group life, drug plan,
extended health plan, and semi-privatewill continue for
aperiod of up to twelve (12) months.

Vi) DENTAL CARE PLAN

The Company will maintain a Dental Care
Plan with participation compulsory for all employees
on the following basis:

D ELIGIBILITY

Participation in this plan is limited to
employeeswho have accumulated sixty-five (65) days
of seniority with the Company.

It is understood and agreed that the Plan will
provide for the continuation of coverage for the period
anemployee is offwork dueto lay-off osleave of absence,
but in no case beyond the end of the month following
the month in which such absence commences.

1i) PLAN DESIGN
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Services and benefits as provided in Blue
Cross No. 7 Basic Plan and Rider No. 1.

Services and benefits as provided in Blue
CrossRider No. 2, 50%. The Plan also provides for the
applicationof 1994 O.D.A. Scheduleof Fees. Effective
Sept.1, 1996, the Plan will providefor the 1995 O.D.A.
Scheduleof Fees. Effective September1, 1997, 1996
0.D.A.Schedule of Fees.

Maximum of $1,000. per calendaryear per
person.

The Company agrees to provide the Union
with acopy of Rules and Regulationsrelating to the Plan.

it) ADMINISTRATION

The Plan will be administered in accordance
with an appropriate contract of set of procedures
reflectingthe plan designoutlined in Item 2 above. The
decision as to the choice of administrativevehicle from
among service carriers, insurance companies or self-
administration will he made by the Company on the basis
of appropriate study of these alternatives.

v) PREMIUMS

The premium cost of this plan shall be paid
by the Company.

v) INTEGRATION

The plan will not provide like benefits where
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such are currently being provided by Federal or
Provincial Legislation.

If during the life of this Agreement, Federal
or Provincial Governments shall introduce legislation
to provide benefitsalready covered by this Plan, the Plan
shall be amended so as to eliminate said benefits.

15.02 The following benefits shall be paid to the
end of the month following the month of lay-oft.

a) Life Insurance

b) Drug Plan

¢) Extended Health Plan
d) Semi-private

e) Dental Care Plan

15.02(a) The Company agrees to pay premium
increases during the life of this Agreement.

15.02(b) If there should be a net reduction in the
premium charged for medical, surgical,drug and hospital
care plans, the Company's contributionto employees
will not be reduced from the amounts set out in this
Article.

If the Company's contribution exceeds the
premiumrequired for medical, Surgical ,drugand hospital
care plans, the balance will be applied to such other
employee benefits as may be agreed upon between the
Companyandthe Union. Pendingarrangementsbetween
the Company and the Union as to the application of
contributions over and above the premiums required,
such additional monies will be paid direct to the



36
employee.

15.03 The Company will maintain and pay effective
January 1st, 1980 the premium cost of Weekly Indemnity
Plan describedin Appendix "A".

All costs of medical reports requested by the
Company or the Insurance Carrier will be paid by the
Company.

The Company also agreesthat an employee
shall be paid at the regular rate for the balance of his
shift lost because of injury while at work. It is also
understood that where an employee is unable to return
to work, he will be required to show proof to qualify for
the above.

DISPUTED W.C.B. CLAIM

If an employee covered by the Weekly
Indemnity Plan suffers a disability for which payment
isin dispute with the W.C B., Weekly Indemnity payment
will be made retroactively ifrequested by the employee
and provided he has been off work for a least one (1)
month due to the disability without W.C.B. having
acceptedthe claim and providing the employee is subject
to the rules and regulations covering the Weekly
Indemnity Plan. If the W.C.B. claim is subsequently
established,the employee will then repay the Weekly
Indemnity payment(s) received to the appropriate fund
or Insurance Company.

15.04 The Company shall pay the monthly premium
cost of the Long Term Disability Benefit Plan described
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in Appendix "B,

15.05 Effective March 6, 1990, the Company shall
instituteand pay the premium cost of a Vision CarePlan,
&0/24 equivalentto Blue Cross, covering all employees
who are actively employed and their dependents.
Effective January 18, 1996 increase to $90/24 and
Effective September 1, 1996 increase to $125/24.
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APPENDIX "A"

Weekly Indemnity

Re: Article 15.03
DEFINITIONS

Inthis Plan, unless otherwise specifically provided,

"Accident" is a bodily injury caused by
external violent means:

"Disability" is a disability preventing an
employeefrom pursuing any gainful occupa-
tion arising from any mental infirmity, bodily
disorder, or bodily injury, verified to the
satisfaction of the Company and/or insurer,
and not otherwise excluded by this Plan;

"Employee"meansan employee in the active
employment of the Company, who comes
under thejurisdiction of the Labour Agree-
ment by and between Lecours Lumber
Company Limited and Local 1-2995, of the
L.W.A. CANADA:

"Insurer"meansthe Insurance Company or
Carrier appointed by the Company;

"Plan" means the Weekly Indemnity Plan;

"Company"meansLecoursLumber Company
Limited;
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"Weekly Earnings" means, in the case of a
day or shift worker, 40 hours X his regular
rate;

"Medical Practitioner" means registered
physician or surgeon, registered dentist or
registered chiropractor.

PARTICIPATION

All employees of the Company shall be
eligibleto participate in this Plan, in accor-
dance with the provisions listed herein.
Participation in this Plan is limited to

employees who have established their
seniority in accordance with Article X1I.

AMOUNT OF DISABILITY BENEFITS

The amount of disability benefit shall be 70% of an
employee'sweekly earnings, as defined in Section1(g)
immediately preceding the date of disability, for a
maximum of $500.00 weekly. Effective September

, 1996 increase to $510.00 weekly. Effective
September 1, 1997 increaseto $525.00 weekly. The

weekly maximum will not be less than the amount
payable for such week under the Unemployment
Insurance Act 1971 and its regulations as amended.

ELIGIBILITY FOR PAYMENT

(D Exceptin the case of a disability arising
out of an accident, an employee shall be
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eligible to receive an amount of disability
benefit in accordancewith Section3 hereof,
for aperiod not exceeding 52 weeks for any
oneillness,beginningafter three (3) continu-
ous days from the commencement of the
disability.

(i) Inthe case of a disability arising out of
an accident, an employee shall be eligible
to receive an amount of disability benefit in
accordance with Section 3 hereof, for a
period not exceeding 52 weeks for any one
accident,commencing from the date of the
accident.

An employee absentfrom work and in receipt
of an amount of disability benefit under this
Plan, shall continueto receive such benefit,
eventhough awork shortagedevelopswhich
would have resulted in his being laid-off had
he been at work, provided that the employee
remains disabled and continues to furnish
evidencesatisfactory to the Company and/or
insurer, and verifies the continuance of
disability.

An employee shall not be eligible for an
amount of disability benefit under this Plan
unless he is actively employed by the Com-
pany at the date that he becomes eligible or
until he subsequently returns to active
employment.

An employee making a claim for an amount
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of disability benefit after lay-off or termina-
tion ofemployment, for disability established
to the satisfaction of the Company and/or
insurer as having occurred prior to his lay-off
ortermination, shall be eligiblefor anamount
of disability benefit provided such disability
was accompanied by a continuance of
absence that commenced prior to actual lay-
off or termination.

An employee shall be consideredas eligible
to submit a claim for benefit, if he is re-
quested to return to work within seven
calendar days after the date of lay-off and is
unable to returnto work because of disability.
Disabilitywill be considered as startingfrom
the date he is required to return to work.

Successive periods of disability separated
by less than four consecutive weeks shall be
considered one period of disability, unless
the subsequentdisability is due to an accident
or illness entirely unrelated to the previous
disability and commences after return to
active employmenton full time.

An amount of disability benefit under this
Plan shall not be paid in the eventthe absence
is aresultof:

(D Any injury arising out of or sustained while doing
any actor thing pertainingto any occupation or employ-
ment for remuneration or profit, or



42

(i) Disabilityor loss (1) while the protected person
isonor could be placed onPregnancy/Matemity Leave,
or (2) if a protected person fails to qualify for
Pregnancy/Maternity Leave because of failure to meet
the length of service requirements, during the period
of Pregnancy/Maternity L eave that the protected person
could be on if she qualified for such leave, in accor-
dance with the Employment Standards Act 1974,
Ontario or any other relevant provincial statutes, or

(iit) Any injury or illness entitling the employee to
compensationunder any Workers' Compensation or
similar legislation, or

(iv) Self-destruction or any self-inflicted injury, while
sane or insane, or

(v) Any injury or illness resulting from insurrection
or war, whether war be declared of not, or from
participationin ariot, or civil commotion, or

(vi) Disability for which the employee is not under
the treatment of a medical practitioner, or

(vii) For a period of disability in excess of four (4)
weeks where treatment is rendered solely by a
chiropractor. In the case of chiropractors, certification
of disability will only be acceptedfor payment of benefit
for up to a maximum of four weeks per insured person
per calendar year, or

(viit) Alcoholism or Drug Addiction, unless the
employee is undergoing a recognized course of
treatment by a Specialist in the care and treatment of
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alcoholism and/or drug addiction, or unless the

employeeisundergoing regular rehabilitativetreatment
approved by the insurer and a physician.

h)

D

»

k)

An amount of disability benefit will not be
payable for those for which the employee
receives holiday pay, or more than one-half
day'sregular pay from the Company.

An amount of disability benefit will not be
payable followingthe normal retirement date
of an employee, other than retirement under
the total and permanent disability provision
of the Company pension plan.

An amount of disability benefit will not be
payable followingthe early retirement date
of an employee, if early retirement was
approved prior to the onset of disability.

The amount of disability benefit under this
plan will be reduced by the amount of
pension for which the employee is eligible
under the total and permanent disability
provision for the Company pension plan.

PAYMENT OF BENEFITS

In computing the amount of disability
benefits, disability will be considered as
starting from the first day of disability;
however, an employee must be certified by
amedical practitionerfor the disability within
the first three days of disability. In the event
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that the employee is not certified within the
firstthree days, disability will be considered
as Startingtwo completedays prior to the day
that the employee is actually certified by a
medical practitioner.

A daily rate of paymentfor each calendar day
of absencethat qualified for payment shall
be one- seventh the weekly amount of
disability benefit under Section (3) hereof.

The amount of disability payments will be
paid every second week. Such benefits on
account of short periods of disability will be
paid as soon as the amount is ascertained.

MISCELLANEOUSPROVISIONS

An employee absent on an authorized leave
of absence on the date he was to become
eligible under this Plan as set out in Section
4, shall, upon the date of his return to active
employment, be eligibleto participate in this
plan.

If an employee who has been covered under
the terms of this Plan is granted an authorized
leave of absence, such employee shall be
consideredas still covered under the terms
of this Plan up to a maximum of thirty-one
(31) days, or up to the date he would have
been laid-off should lay-off occur during this
period.
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A claim for weekly indemnity benefits must
be supported by a certificatefrom a physi-
cian, dentist or licensed chiropractor.

Itisfurtherunderstood that the Company and
the Union will co-operatefully and in every
reasonable respect to ensure that all claims
for benefits herein are legitimate.

Provided that the required and necessary
medical information and documentation in
regard to a proper and legitimate weekly
indemnity claim has been provided to the
Company promptly, then payments in regard
to the said weekly indemnity claim will be
made on a bi-weekly basis and in cases of
disability of less thantwo (2) weeks duration,
will be made as soon as the amount is
ascertained.

Subjectto Article 15.03, it is understood
that an employee is entitled to weekly
indemnity benefits for non-compensable
injury or illnesswhen unable to perform his
regular dutiesand if the Company is unable
to offer him alternativesuitableemployment.

Itisunderstood that the employeewill accept
alternative suitable employment if it is
available and offered. If an employee
voluntarily acceptsemploymentwith another
employer, the employee will not be eligible
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for weekly indemnity benefits

If an employee's weekly indemnity benefit
claimisdelayedby more than one (1) month,
the Company will advance the benefit
payments to the employee.

PHYSICALE. ATIONS

The Company and/or insurer reserves the right to
require periodic physical examinationsthroughout the
duration of the employee's absence due to disability.

Suchexaminations shall be conducted by a medical

practitioner, designated by the Company and/or insurer.

Cost of the physical examination, transportation and
reasonable out of pocket expenses related theretowill
be paid by the insurer.

2)

b)

ADMINISTRATION

It shall be the obligation of the employee to
notify immediately the Company of his
absence due to disability following which
the Company will issue the necessary initial
claim forms to him.

Completed claim formswill be checked by
the Company to determinewhether or not
an employee is a participant in the Plan and
the Company may then forward the claim to
the insurer as its agent for further processing.

The Companywill meet with representatives
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of the Union from time to time, for purposes
of discussingthe administration of the Plan
and any problems which may arise.

Should an employee or the Union have any
complaintconcerning entitlementto benefits
under the Plan, the matter may be taken up
asa grievanceand processed to Arbitration
as provided for under Article VIII of the
Collective Agreement commencing at Stage
3.

The arbitration board shall have powers to
adjudicate on the merits of the grievance.
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APPENDIX "B"

LONG TERM DISABILITY BENEFIT PLAN

LECOURS L UMBER COMPANY LIMITED
RE: ARTICLE 15.04

The Company shall pay the monthly premium cost of
the Long Term Disability Benefit Plan.

The Long Term Disability Benefit Plan shall be
administeredinaccordancewiththeterms of an insurance

policy.
l ELIGIBILITY

The Long Term Disability Benefit Plan shall be
compulsory for all employees who have accumulated
forty-five (45) days senioritywith the Company.

2. EFFECTIVEDATE OF COVERAGE

An eligible employee is entitled to benefits provided he
is actively at work on the first day the Long Term
Disability Benefit Plan becomes effective.

An eligible employee absent from work due to,sickness
or accident at the effective date of the Plan, shall only
be eligible for Long Term DisabilityPlan benefits upon
the return to continuous active full time employment for
aperiod of more than four (4)consecutiveweeks.



49

The Company shall have the right to give medical
examinationsto employees returning from such lay-off
to determine their eligibility under the Plan.

3. OQUALIFYING PERIOD

An insured employee shall be eligible to receive an
amount of Long Term Disability Benefit after fifty-two
weeks of benefit entitlement for the same disability under
the Weekly IndemnityPlan. Benefit payment shall not
commence during a strike until the termination of the
strike.

4. DEFINITION OF DISABILITY

Long Term Disability Insurance
(Insurance person only)

"Disabled" and "Disability"mean:

a) Until the individual has received Disability
Income Benefit payments as a result of the
disability for 24 months, the complete
inability of the individual due to injury,
disease, pregnancy or mental disorder to
perform any and every duty pertainingto his
occupation, and

b) After the individual has received Disability
Income Benefit payment as a result of the
disability for 24 months, the complete
inability of the individual due to injury,
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disease, pregnancy or mental disorder to
engage in any and every gainful occupation
forwhich he isreasonably fitted by education,
training or experience. However, an individ-
ual will be deemed to cease to be disabled
ifheengages in any gainful occupation except
as provided in the Rehabilitation section.

AMOUNT OF BENEFIT

The disability benefit shall be 50% of
monthly earnings as defined in (5b), up to
a maximum of $1,550.00 per month.
Effective Jan. 18, 1996, increase the maxi-
mumto $1,600.00 permonth. Effective Sept.
1, 1997 increase the maximum to $1,650.00
per month.

“MonthlyEarnings" means, in the case of a
day of shift worker, 173 X his regular hourly
rate.

“HourlyRate”means, the regular sate of the
employee effective immediately prior to the
date on which the disability occurred,
excluding overtime or shiftbonus.

The benefits payable under this Plan are
reduced by any primary disability payments
made under the Canada Pension Plan/Quebec
Pension Plan, or any Company Group
Disability Income Plan. Benefits are not
affected by Ve~ pensions, W.C.B. Disability
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Pensions, or by any insurancepolicieshe may
have purchased himself.

€) Employeeswill continue getting the Group
Life InsurancecoveragewhilereceivingLong
Term Disability benefits.

6. DURATION OF BENEFIT

a) Benefits will be paid for one month, for
each completed month of service prior to commence-
ment of the Long Teym Disability Benefits, while the
employee is disabled.

b) Disability benefits will be paid one month
in arrears.
7. TERMINATION OF BENFFITS

Benefits shall cease upon the occurrenceof any one
of the following:

a) On the date the employee ceases to be
disabled. (Ifthere isa recurrence of the same
disability within six (6) months of return to
work, a new qualifying period will not be
required, and the disabled employeewill be
eligible for any balance of Long Term
Disability Benefit payments. This provision
shall take precedence over any recurrent
disability provision under the Weekly
Indemnity Plan), or
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b) On exhaustion of the benefit period, or

) Up to normal retirement age, or

d) on death

8. EXCLUSION

a) AnemployeereceivingLong Term Disability

Benefitswill not be eligible for vacation or
statutory holiday pay.

b) Benefits under the Long Term Disability Plan
will not be payable for claimsresulting from:

[) Any injury arising out of or sustained while doing
any act or thing pertainingto any occupationor employ-
ment for remuneration or profit, or

ii) An injury or illness entitling the employee to
compensationunder any Workmen’sCompensation
or similar legislation, or

iii) Self-destruction or any self-inflicted injury, while
sane or insane, or

iv) Disabilityforwhich the employee is not under the
treatment of a physician, or

v) Alcoholism or drug addiction, unless the employee
isundergoing a recognized course of treatment by a
specialist in the care and treatment of alcoholism and
drug addiction or the employee is undergoing regular
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rehabilitative treatment approved by the insurer and
a licensed physician.

vi) Disability or loss (1) while the employee is on,
or could be placed on Pregnancy/Maternity Leave, or
(2) ifemployeefailsto qualify for Pregnancy/Maternity
Leave because of failure to meet the length of service
requirements.during theperiod of Pregnancy/Maternity
Leave that the employee could be on if she qualified
for such leave, in accordance with the Employment
Standards Act 1974, Ontario or any other relevant
Provincial Statutes.

9. REHARBILITATION

An employee receiving an amount of Long Term
Disability Benefit may be asked to undergo reasonable
rehabilitationmeasures which have been the subject
of prior consultation with the employee's doctor, at
no cost to the employee. If such employee refuses to
undertake such rehabilitation,he may be declared not
eligible for an amount of disability benefits.

10. PHYSICAL EXAMINATIONS

The Company and/or insurer reserves the right to
require periodical physical examinations throughout
the durationof the employee'sabsence dueto disability.
Such examinationsshall be conducted by a physician
or physicians designated by the Company and/or
insurer.
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Cost of physical examinations, transportation and
reasonable out-of-pocket expensesrelated thereto will
be paid by the insurer.

ARTICLEXVI - BEREAVEMENTPAY

16.01 When death occurs to a member of an
employee's immediate family, that is, an employee's
mother-in-law, father-in-law, brother, sister, grand-
parents, son-in-law and daughter-in-law, the employee
who has accrued seniority in accordance with Article
X1, will be granted leave and shall be paid for eight (8)
hours at his regular straight time rate for time lost up
to a maximum of three (3) days. Five (5)days leave with
pay Vil be provided on death of an employee's spouse,
children. mother and father.

Any claim for bereavement pay must be
submittedby the employee to the Company, in writing,
along with proof of bereavement in the employee's
immediate family.

It is understood that for purposes of this
Article, step relatives will be considered the same as
blood relatives. The intent of this clause is to allow the
employee to attend the funeral without loss of earnings.

ARTICLE XVII - PENSIONPLAN

The Company agrees to provide a Pension
Plan to be effective September 1, 1988.
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This Pension Planwill be in the form of three
(3)equal Lnitstotalling to $180.00 per month of defined
contribution to be deposited with a Trustee to the credit
of individual pension account under the Plan. The
Company will be responsible for and pay the cost of
administering the Plan.

The Companyshall contribute $60.00 to each
member's account each month, or wittin thirty (30) days
after the end of each month, in which amember who
has not attained age 65 is entitled to receive pay for time
worked or is on

a) Weekly Indemnity

b) The first twelve(12) months of benefitsunder
the Worker's Compensation Act (Ontario)

©) Vacation; or

d) Jury Duty, bereavement leave, maternity
leave, apprenticeship leave or other leave
authorized by the Company.

Foranemployeewhoiseligible the Company
shall contribute an additional $60.00 to a member's
accounteach month or within thirty (30) days after the
end of each month, in which the member contributes
the sum of $60.00 to the member's accountin accordance
with Section 3.04 of the Pension Plan for employees
(Sawmill Agreement) of Lecours Lumber Company
Limited. Employeeswill join this Plan after completing
two-hundred (200) days of work.

*Effective September 1,1996, each unit shall
be increased to $65.00.
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A pension advisory committee will be
established with equal representation from both the
Company and the Union to review the present pension
plan. It is understood that this committee will not create
additional administrative burden. Furthermore, a
common carrier will continue to be maintained amongst
the Hearst Lumbermen Association members.

RTICLEXVII PAID {TIONAIL LE

The Company agreesto pay fifteen (15)days
for educationleave at the employee'sregular rate to be
used during-the term of this Collective Agreement at the
Union's discretion.

METRIC TOOLS:

When tradesmen tools must be in metric
measurement, the Company shall supply metric tools
as per the standard tools presently supplied.

PRINTING OF COLLECTIVE AGREEMENT

The Company agrees to pay the full costand
have sufficient amount of books printed within three (3)
months of ratification.

It isunderstood that both languages French
and Englishwill be covered under a single book. The
Union will assume responsibility to make the necessary
changes into the Agreement.
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SIGNED AT CALSTOCK, ONTARIO
THIS DAY OF , 1996

FOR THE COMPANY FOR THE UNION

Jules Fournter Norman Rivard
Donald Blier Damien Roy
Benoit Lecours Ronald Martin

Roger Lecours Guy Plourde
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LECOURS LUMBER COMPANY LIMITED

SCHEDULE "A"

I. RE: ARTICLE 3.01(A)

The Companyrecognizesthe Union as the sole Collective
bargaining agency for all of its employeesworking at
and out of its Sawmill and Planing Mill Operations at
Calstock, Ontario, save and except foremen, persons
above the rank of foreman and office and sales staff.

It is understood and agreed that the recognition and
jurisdiction in this Collective Agreement does not cover
any person involved in the Company's hauling and/or
bush operationsexceptthose garage employeeswho may
work on equipmentassociated with the hauling and/or

bush operations. "Employee" as used in this Agreement
shall mean those persons described in the bargaining
unit set forth above and as set out in the Wage Schedule
attached to an forming part of this Agreement, including
those persons who are employed on job classifications
whichmay be establishedandbecome part of the attached
Wage Schedule during the term of this Agreement.

2. RE: ARTICLE 3.01(B)

The employeesof contractorsengagedby the Company
at and out of this Sawmill, Planing Mill and Garage
Operations shall be considered employees within the
terms of this Agreement, save and except the employees
of contractors and/or the contractorswho are engaged
to perform occasional special services not commonly
performed by employees covered by the terms of this
Agreement, employees of contractors where such
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contractors are engaged for the purpose of erecting
structuresand where such a contractoris bound by an
Agreement with a Union of Unions affiliated with a
central labour body covering such work.

3. RE: ARTICLE 5.02(B)

Nothing herein shall be construedas to interferewith
the rights of the members of the Constance Lake Indian
Band, nor relieve the Company of its obligationunder
the terms of the existinglease between the Department
of Indian Affairs and the Company namely “thatthe lessee
(the Company) shall give preference to and whenever
possible employ members of the Constance Lake Indian
Band who are capable and have the required skill to carry
out such employment".

4. ARTICLE6.02

Thewords "at least ten (10) daysin advance of such time
off requested" alsomean "atleastten (10) daysin advance
of a scheduledvacation shutdown".

5. 12.01(BY AND 12.01©

12.01(b) Employees upon minimumwritten advance
noticeof two (2 )weeks by the employeeareto be granted
such leave of absence as is required to carry out trapping
in order to maintain their trap line rights. These
employeesvillupon return from such leave of absence,
be permitted to resume work on the job classification
they last held prior to leaving or an equivalent position.
It is agreed that for the purposes of this section, the
Company may demand bonafide proof of trap line rights
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as a condition to the granting
of such leave of absence.

12.01(¢) Upon the mutual consent of an employee and
the Company, an employee may transfer out of the
bargaining unit to be employed on the Company's
winter haul or related activities. Upon return from such
leave of absence, the employee will be permitted to
resumework on thejob classificationhe last held prior
toleaving. Itis understood that an employee accumulates
seniority during such a leave of absence.

6. RE: WATCHMEN

Regardless of the provisions of Article XI (Hours of
Work), it is agreed and understood that employees
classified as watchmen may be scheduled to work up
to twelve (12) hours per shift for a total of forty-four (44)
hours per week with time and one-half (1 '4) the regular
hourly rate being paid after forty-four (44) hours per
week.

7. RE: ARTICLE 10.02

a) Transportationfacilitiesfor sick or injured employees
refers to transportation from the work site.

b) First aid person duringworking hours refers to plant
working hours,

8. RE: ARTICLE 12.09

An employeewho has accrued seniority and is then
promoted to foreman shall accrue seniority for a period
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not exceeding thirty (30) days and shall retain such
accrued seniority for a period not exceedingtwelve (12)
months unless otherwise mutually agreed to.

An employee who has accrued seniority and is then
employedby the Union, shall continueto accrue seniority
for a period not exceeding thirty (30) days and retain
such accrued seniority for a period not exceedingtwelve
(12) months, unless otherwise mutually agreed to.

9. RE: ARTICLE XV - HEALTH AND WELFARE

The terms "while actively employed" mean "so long as
an employee retains his status of employee with the
Company and he is not laid off or terminated (ie. quit
or discharged and not reinstated)".

10. RE: ARTICLE XII - SENIORITY

For shutdownsnot exceedingtwo (2) weeks, employees
of each plant (Planers and Sawmill) will not be allowed
to use their seniority statusto displace employees of the
other plants.

11. RE: SCHEDULING ON SATURDAYS

The Company and the Union agree to meet and discuss
the possibility of establishinga new schedule for the
operation of the Dry Kiln. Such schedule may provide
upon mutual consent, for scheduling of Carry Lift
Operator, Dry Kiln Operator and a Mechanic, to work
Saturdayat premium time rate and on rotation amongst
the employeesaffected every week.
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{2 RE: LOGS AND SAWDUST TRUCK

Licenses arerequired to drive on Company property.
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SCHEDULE‘B®
WAGE SCHEDULE AND CLASSIFICATIONS
SAWMILL EFFECTIVE EFFECTIVE EFFECTIVE
SEPT.1/95 SEPT.1/96 SEPT.1/97

Barko Operator Model 140 (+1 hour) $ 18.08 $ 1862 § 19.18
Barko Operator Model 160 (+ 1 hour) $ 18.08 $ 18.62 $ 19.18
Barko Operator Model 250 (+ 1 hour) $ 1841 $ 1896 $ 1953
Chipcar Attendant $ 16.80 $ 1730 $ 17.82

* Chipper Operator (+ 1 hour) § 17.44 $ 17.96 $ 1850
Chipper Operator (when grindingknives)

(+ 1 hour) $ 17.77 $ 1830 $ 18.85
Chipper Canter Feeder (+1hour) $ 17.80 $ 1833 $ 18.88
Cranein Yard $ 1836 $ 1891 $ 1948
Debarker Slasher Operator (+ 1 hour) $ 17.72 $ 1825 $ 18.80
*DoubleLine Bar Feeder (+ 1 hour) $ 17.80 $ 1833 $ 18.88
Edger Band Clear $ 1680 § 17.30 $ 17.82
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SAWMILL (contd) EFFECTIVE
SEPT 1/95 DEC. 18/95 SEPT.1/96 SEPT.1/97

* Edger Band Feeder (+ 1 hour) $ 17.80 $ 1833 $ 1888
**% Edger Operator $ 17.57 $ 1810 $ 1864
** Green Chain $ 16.80 $ 17.30 $ 17.82
** Horizontal Band Saw Feeder

(+ 1 hour) $ 17.75 $ 18.28 $ 18.83
Horizontal Band Clear - No. 1 $ 1694 $ 1745 $ 17.97
Horizontal Band Clear - No. 2 $ 16.80 $ 1730 $ 17.82
* Log Band Clear $ 16.80 $ 1730 $ 17.82
Log Band Sawyer (+ 1 hour) $ 17.80 $ 1833 $ 18.88
Log Infeed Cleaner $ 17.51 $ 18.04 $ 18.58
Morbark, Twin Band Clear $ 1721 $ 17.73 $ 1826
Log Sorter Deck (MainLine) $ 1694 $ 17.45 $ 1797
Log Sorter Deck (Canter Line) $ 1693 $ 1744 $ 17.96
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SAWMIL L, (contd) EFFECTIVE
SEPT 1/95 DEC. 18/95 SEPT.1/96 SEPT.1/97

**% | umber Return $ 1694 $ 1745 $ 17.97
** 1st Saw Trimmer $ 1735 $ 17.87 $ 1841
*#% 2nd Saw Trimmer $ 17.44 § 1796 % 18.50
Millwright Helper § 17.28 § 17.80 $ 18.33
MillwrightIV $ 17.80 $ 1833 $ 18.88
MillwrightTIT $ 18.07 $ 18.61 $ 19.17
MillwrightII $ 1851 $ 19.07 $ 19.64
Millwrightl $ 19.12 $ 19.69 $ 20.28
Millwright A $ 19.66 $ 2025 $ 20.86
MillwrightLead (+ 1 hour) $ 20.00 $ 20.60 $ 21.22
Pettibone Operator $ 17.80 § 1833 $ 18.88
Or 966 Operator § 17.57 $ 1810 $ 18.64
Pond $ 16.80 $16.95 $ 1746 $ 17.98
Rough Lumber Grader $ 17.08 $ 17.59 $ 18.10
Sawdust Truck $ 17.03 $ 1754 $ 18.07



66

EFFECTIVE EFFECTIVE EFFECTIVE
SEPT.1/95 SEPT.1/96 SEPT.1/97

Sawmill Cleaner $ 16.80 $ 17.30 $ 17.82
Stickers $ 16.80 $ 1730 $ 17.82
** Spareman $ 17.63 $ 18.16 $ 18.70
*Lumber Unscrambler - Loader #1 $ 16.80 $ 1730 $ 17.82
*LumberUnscrambler - Loader#2 $ 16.80 $ 17.30 $ 17.82
Lumber Bay Attarclrit $ 1694 $ 1745 $ 1797
**L_umber Stackers $ 1736 § 17.88 $ 1842
** |_umber Stickers $ 16.80 $ 1730 $ 17.82
PLANER

Tray Deck Operator $ 16.80 $ 17.30 $ 1782
Automatic Stacker& Car Man $ 17.08 $ 17.59 $ 1812
B.H. Car Strapping & Spare $ 17.08 $ 1759 $ 18.12
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PLANER EFFECTIVE EFFECTIVE EFFECTIVE
SEPT.1/95 SEPT.1/96 SEPT.1/97
Carry Lift Operator $ 17.80 $ 1833 $ 1888
Clark Operator § 1694 $ 1745 $ 1797
**Dressed Lumber Grader & Stamper
(licensed) $ 1835 $ 1890 $ 1947
Lumber Press Operator $ 16.94 $ 1745 $ 17.97
Lumber Unloader $ 16.80 $ 17.30 $ 17.82
Millwright IV $ 17.80 $ 1833 $ 1888
MillwrightIII $ 18.07 $ 1861 $ 19.17
MillwrightIT $ 1851 $ 1%.07 $ 19.64
Millwright| $ 19.12 $ 19.69 $ 20.28
Millwright A $ 19.66 $ 2025 $ 2086
Piling Rejects from Planer $ 1680 $ 17.30 $ 17.82
*** Planer Feeder $ 17.08 $ 1759 $ 1812
* Resaw Feeder $ 16.80 $ 1730 $ 1782



68

PLANER E EFFECTIVE EFFECTIVE
SEPT.1/95 SEPT.1/96 SEPT.1/97
Salem Trimmer Operator & Grader 3 17.57 § 18.10° $ 18.64
Stamper (Unlicensed) $ 16.80 $ 17.30 $ 17.82
* Stickers $ 16.80 $ 17.30 $ 17.82
Dry Kiln Attendant $ 16.80 $ 17.30 $ 17.82
Bundling & Strapping $ 16.80 $ 17.30 $ 17.82
Spareman $ 17.44 $ 17.96 $ 18.50
WELDER
Welder Helper “Class A” $ 17.28 $ 17.80 $ 1833
Welder I $ 17.80 3 1833 $ 18.88
Welder | $ 1870 § 19.26 $ 1984
Welder “Class A” $ 19.66 $ 2025 $ 20.86
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EFFECTIVE EFFECTIVE

SEPT.1/95 SEPT.1/96 SEPT.1/97
OTHERS
Filer<a> $ 2080 $ 2142 $ 2206
Filer “B” $ 2012 $ 2072 $ 2134
Hler Apprentice (HIst 3 months
of Employment $ 16.80 $ 1730 $ 17.82
Lead Electrician $ 2235 $ 2302 $ 2371
Electrician “A” (Licensed) $ 2223 $ 2290 $ 23.59
Electrician“B” $ 19.12 $ 19.69 $ 2028
Night Watchman $ 16.80 $ 1730 $ 17.82
Yard Attendant $ 17.08 $ 1759 $ 18.12
Bus Operator (1 ¥ hour per day
Time and one-half) $ 17.99 $ 1853 § 19.09
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SIGNED IN CALSTOCK, ONTARIO
THIS DAY OF , 1996

FOR THE COMPANY FOR THE UNION

JulesFournier Norman Rivard
Donald Blier Damien Roy
Benoit Lecours Ronald Martin

Roger Lecours Guy Plourde
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TRADES APPRENTICE PROGRAM

I Apprenticeship openings will be filled in
accordance with the Provisions of Section 12.05 (Job
Postings).

2. There will be a probationary period of up
to three (3) months prior to enteringinto an apprentice-
ship agreement during which time the employee may
return or failing to display the necessary mechanical
aptitude, be returned to his former department without
loss of seniority.

3. Anyhelperwhofailshisapprenticeshipexams
shall be required to be re-examined within twelve (12)
monthsbut not earlier than six (6) months. Failureto
passthere-examination will resultinthe apprenticebeing
dropped from the program and returned to his former
departmentwithout loss of seniority. The above will
not apply to the persons currently employed in any of
the categories of Trades in the event that they shall
become indentured in the future or are currently
indentured.

4. Once an employee enters an apprenticeship
contract, it is expected he will continue to fulfill the
obligationsof the contract, including necessary training
periods in a vocational school.

5. The Company will make up the difference
between the Canada Manpower Training Program
Allowancesand the employee's normal earningsbased
on his regular straighttime rate, multiplied by forty (40)
hoursper week. For purposes of calculation,the Canada
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Manpower at home allowance shall be used.

6. Providingajourneymanhascompletedthetime

in the trade necessary to write for a Provincial Trade
Certificate,he may write for such Certificate and receive
the " A rate immediatelyupon receipt of his Provincial
Trade Certificate.

MAINTENANCE TRADES ANNUAL REVIEW

Annually,inthe month of March, anevaluationcommittee
consisting of the Manager or his representative and the
Maintenance Supervisor, together With a qualified Union
Member and/or a Union Representative,will evaluate
the performance and progress of each Helper and
Tradesman, with a view of upgrading personnel who

qualify.

If upgrading is necessary in the interim, it will be done
by the Manager and the Maintenance Supervisor.
JOB DESCRIPTION FOR WELDERS

AND HEL PERS

HELPER CLASS "A"

He shallbe capable under direction of performing the
following:

1. Oxyacetylene and electrical welding in flat
position with opportunity of working in other positions.
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2. Cutting, solderingand brazing.

He shall be upgraded prior to or at the end of a one year
period to Welder 1 1. In the eventthat he fails to display
the necessary aptitude for further training, he may at any
time during this period, be

placed in other suitable employment.

WELDERII

He shall be capable under direction of performing all
jobs assigned to him in and efficientmanner in both
oxyacetylene and electrical welding in any position. He
shall also have an understanding of types of flames,
oxidizingand carbonising.

WELDER 1

He shall be capable without direction of performing all
jobs assigned to him in an efficientmanner in both
oxyacetyleneand electrical welding in any position.

He shall be capableof performingboth types of welding
in dl positions with all metals used on sawmill opera-
tions.

He must assume responsibilityfor all work performed
by himself or his assistants. Must show initiative in
fabrication of equipment following verbal or written
instructions.
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WELDER CLASS "A"

He shall be capable without direction of performing all
jobs assigned to him in an efficient manner in both
oxyacetylene and electricalwelding in any position. He
shall have an understanding of types of flames, oxidizing
and carbonising.

He shall be proficient in both types of welding in all
positions with all metals used on sawmill operations.

He must be able to fabricate from a blueprint, or verbal
instructions.

He must assume responsibility for all work performed
by himself or his assistants.

He must be in possession of a Welder H.P. Certificate.
Welders presently employed in this classification will
not be required to have a trade certificate.
MECHANICS:

HELPER CLASS "A"

He shall under the direction of mechanicsof a higher
classification work on all types of equipmentused on
woods operation: shall be capable of performing the
following jobs independently: tire repair, wash jobs,
greasing and oiling service.

A helper entering the trade at this level will commence
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to accumulate common mechanical tools.

In the event that he fails to display the necessary aptitude
for further training, he may at any time during this period
be placed in other suitable employment.

MECHANICTI

He shall be capable under direction of performing all
jobs assigned to HiM in an efficient manner on gasoline
andordiesel powered equipmentgenerallyused inwoods
operations. It is expected that eligible personnel shall
put further every effort to obtain a Provincial Trade
Certificate.

MECHANIC

He shall be capable without direction of performing all
jobs assigned to him in an efficient manner on gasoline
andor diesel powered equipment generallyusedinwoods
operations.

He will be required to direct assistantsworking under
him and must assume full responsibility for all work
performed by himself or his assistants.

Where apresentmechanic or aperson subsequently hired
has no certificatebut has had special training andor is
assignedononly onetype of equipment, he will automati-
cally be rated as a Mechanic I.

MECHANIC CLASS "A"
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He shall be capablewithout direction of performing all
jobs assignedto Him in an efficient manner on gasoline
and/or diesel powered equipmentgenerallyused inwoods
operations.

He will be required to direct assistantsworking under
him and must assume full responsibility for all work
performed by himself or his assistants.

Hemustbe inpossessionof a Provincial Trade Certificate
recommended by the Ministry of Labour of Ontario.

Mechanics presently employed in this classification will
not be required to have a Certificate.

MECHANIC CLASS "A-1"

In addition to fulfilling all of the qualifications of a
Mechanic Class "A" and being in possession of a
Provincial Trade Certificate, he shall have had advanced
theoretical and practical training in equipment sub
systems or be in possession of both a motor vehicle
mechanic certificate and a heavy duty equipment
mechaniccertificaterecognized by the Ministerof Labour
of Ontario.

MECHANIC LEAD

A MechanicLead is appointedas the need arises, must
possess the qualifications set out under Mechanic Class
"A" and in addition shall be capable of leading other
mechanics.
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Mechanics presently employed in this category are not
required to have a Provincial Trade Certificate.

JOBDESCRIPTIONSFORTRADESAND HELPERS

1. MILLWRIGHT (TRADE)
MillwrightHelper:

Works as a trades helper, will be assigned to and take
necessary direction from a MillwrightIlL IL, I, or A.
A helper must be capable of performing independently
wash jobs, greasing and oiling, and must be in the
process of accumulating a basic tool kit required for the
work he is asked to perform.

ilhwri |

Shallbe qualified to assist and work under the direction
andinstructionsof Millwright 1L, IT, [ or A. He will work
alone at times performing assignments in keeping
with his training.

During the course of his year, training must become
proficientin good millwrighting practices in the areas
of fitting, aligning, lubricatingand the operation of all
shop tools and machines. In addition to the foregoing,
he will be exposedto and begin the process of learning
techniquesrequired in trouble shooting key production
machinery, pipe fitting, basic welding and machining
but will not be expected to display a high degree of
proficiency in these areas at this point.
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Millwright II1:

Must be capable of performing the tasks of fittings,
aligning, lubricatingan able to operate all shop tools
and machines.

Must under direction become proficient in basic welding
and pipe fitting as well as dismantling and reassembly
of plant equipment.

Under direction,will continueto develop skillsin trouble
shootingall plant equipment and improve his skills at
machining part and be exposed to basic principles of
hydraulics and pneumatic.

He may work alone frequently, but occasionally will
require direction and instructions form Millwright 11,
lorA.

Millwright 11:

Must be capable, without direction of fitting, aligning
and lubricationand taking apart and reassembling plant
equipment. In addition, is expectedto be able to weld,
operate shop tools and do pipe fitting as required.

Must under direction, become proficient at effective

methods of trouble shooting and repairing hydraulic,
pneumatic and mechanical faults in plant machinery.

Millwright I:

Must be capable without direction of performing all
practices under Millwright I, IIT, IV. Must under
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directionbecomeproficientat reading and understanding
blueprints, all phases of installing new equipment, laying
out hydraulic and mechanical drives and meet speed and
power requirementscorrectly.

Millwright "A":

Must he capable without direction, of performing all
practices under Millwright I, II, IIT and I'V. Must take
full responsibility for work done by himself or his
assistant.

Must he in possession of a Millwright Certificate or a
Machinist Certificate or Welder H.P. Certificate.

Millwrightspresently employedin this classification will
not be required to have a Certificate.
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LETTER OF UNDERSTANDING
between
LECOURS LUMBER COMPANY LIMITED
and

LW.A. CANADA LOCAL 1-299§

ARTICI E XII - SENIORITY

12.01 It is agreed and understood that the total
accumulated days of seniority of each employee on the
renewal date for the 1981 Agreement between the
Companyand the Union will establishthe seniority order
of each employee on the seniority list as per the
provisions of the expired Agreement and that from that
date, the order of seniority will remain fixed and can only
be altered by the termination of employment of any of
the employees on the seniority list.

Inwhich case, those listed on the seniority
list below the employee who terminates, will climb
upwards to fill the vacancy.

All new employeesto be added in the order
of hire.



81

SIGNED IN CALSTOCK, ONTARIO.

THIS DAY OF , 1996

EOR THE COMPANY FOR THE UNION

Jules Fournier Norman Rivard
Donald Blier Damien Roy
Benoit Lecours Ronald Martin

Roger Lecours Guy Plourde
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LETTER OF UNDERSTANDING
between
LECOURS LUMBER COMPANY LIMITED
and

L.W.A. CANADA LOCAL 1-2995

ITISUNDERSTOODthatthe job classifica-
tion of Barko Operator, CanterlineFeeder and Twin Band
Sawyer shall be posted for the purpose of training.

1) Theapplicant(s) will be selected onthe basis
of seniority.
2) The successful applicant may be trained on

anirregularbasis but it shall be done as soon as possible.

3) The successful applicant must demonstrate
reasonable skill, efficiency and ability at an early stage
in his training.

4 It is further understood that the successful
trainee(s) will be given preference to bid on these
classifications whenever there is a vacancy, but the
successful trainee(s) may be requiredto fill any vacancy
for the classification within a period of oneyear in order
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to allow the Company sufficient time to train other
employees for that classification.

SIGNED IN CALSTOCK, THIS DAY
OF ,1996.

EOR THE COMPANY FOR THE UNION

Jules Fournier Norman Rivard
Donald Blier Damien Roy
Benoit Lecours Ronald Martin

Roger Lecours Guy Plourde
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LETTER OF UNDERSTANDING

between

LECOURS LUMBER COMPANY LIMITED

and

LW.A. CANADA LOCAL 1-2995

RE: TRAY DECK OPERATOR

It is agreed and understood that as long as a grader is
used in the rotation of graders at the big planer, the
position of Tray-Deck Operator will not be posted.

SIGNEDINCALSTOCK, THIS DAY OF
1996.

>

FOR THE COMPANY FOR THE UNION

Jules Fournier Norman Rivard
Donald Blier Damien Roy
Renoit Lecours Ronald Martin

Roger Lecours Guy Plourde
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LETTER OF UNDERSTANDING
between
LECOURS LUMBER COMPANY LIMITED
and

LW.A. CANADA LOCAL 1-2995

Itisagreed and understood that the Company will institute
an additional job classification of loader operator, for
the purpose of loading chips, sawdust and bark and any
other functionsrelated to loader operator.

All loading will be done by regular employees only.
Furthermore, Loader Operators will complete loading
the trucks before lunch or coffee breaks.

It isfinally agreed and understood that truck drivers will
not load themselves during weekends.
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SIGNED IN CALSTOCK, THIS DAY OF

,1996.

FOR THE COMPANY FOR THE UNION

Jules Fournier Norman Rivard
Donald Blier Damien Roy
Benoit Lecours Ronald Martin

Roger Lecours Guy Plourde
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LETTER OF UNDERSTANDING
between
LECOURS LUMBER COMPANY LIMITED
and

LW.A. CANADA LOCAL 1-2995

RE: DENTAL AND DRUG PLANS FOR NA-
TIVES:

Provided that the above benefits are paid under Federal
Government Programs, it is understood and accepted
that the Dental and Drug Plans fall under such programs.

It is understood that the clause 15.02(b) will not apply.
It is furtterunderstood that coveragewill be equivalent
to existing Company Plans Standards.

SIGNED AT CALSTOCK, THIS DAY OF
,1996.
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FOR THE COMPANY FOR THE?UNION
Jules Fournier Norman Rivard
Donald Blier Damien Roy
Benoit Lecours Ronald Martin
Roger Lecours Guy Plourde
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LETTER OF UNDERSTANDING
between
LECOURS LUMBER COMPANY LIMITED
and

LW.A. CANADA LOCAL 1-2995

It is understood that the job classification of Crane in
yard shall be posted for the purpose of training.

1) Theapplicantwill be selectedin accordanceof Article
XII

2) The applicantwill be required to possess or obtain
avalid Class A Ontariotruck driver licenceprior to Crane
training.

3) The successful applicant will be trained on an
irregular basis.

4) Thesuccessful applicantmust demonstratereasonable
skill, efficiency and ability at an early stage in his training.

5) It is understood that the successful trainee will be
required to pass the theoretical and practical provincial
test in view of obtaininghis license.

6) It is further understood that the successful trainee
will be given preference to bid on thejob classifcation
of Crane inyard, whenever there is a vacancy, but the
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successful trainee may he required to fill a vacancy for
the above classificationwithin a period of two (2)
years in order to allow the Company sufficienttime to
train another employee for that classification.

7) It is understood that according to the established

practice,only one Crane Operator in yard will be covered
under the Sawmill Agreement.

SIGNED IN CALSTOCK THIS DAY OF
,1996.

FOR THE COMPANY FOR THE UNION

Jules Fournier Norman Rivard
Donald Blier Damien Roy
Benoit Lecours Ronald Martin

Roger Lecours Guy Plourde
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LETTER OF UNDERSTANDING

between

LECOURS LUMBER COMPANY LIMITED

and

LW.A. CANADA LOCAL 1-2995

Re- Weekend maintenance _schedule for
classifications in maintenance groun

1) Vacancies shall be posted as they occur and will be
filled in accordance with the job posting procedure:

2) Hrs of work Worked Paid Schedule
Friday 8 8 7:00amto3:30 pm.
Saturday 12 14 7:00 am.to 7:30 p.m.
Sunday 12 18 7:00 am.to7:30 p.m.
Total 32 40
3) Overtime

All hours worked in excess of the regularwork day,
or in excess of the 32 hours worked per week will be
paid at the rate of time and one half

Hoursworked in excess of twelve (12) on Sundays
will be paid at the rate of double time.
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4 Vacation:

For the purpose of vacation entitlement,one (1) week
will be Friday, Saturday and Sunday.

5) Holidays:

Statutory or Floating Holidays shall be paid the same
amount of hours as if the employee had worked.

Nate: No employeeswill loose or gain any money as
aresult of the above.

If a statutory holiday falls on a Saturday or Sunday, it
shall be observed on that day.

If a statutory holiday falls on a Monday or any other day
during the week, it shall be observed on the following
Friday.

6) Thethree (3) daysworked on athe weekend schedule
will be equal to five (5) days seniority.

7) Shoulda person be off on a Sunday due to sickness
he will be allowed to work two (2) eight (8) hour shift
through the week to make up eighteen (18) hours missed
for Sunday.

8) Schedulingtoremainconstant,exceptwhen Chriistes
Day and boxing Day falls on a Sunday.

Weekend shift employeeswill go back to five (5) day
scheduling that week.
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SIGNED IN CALSTOCK, THIS DAY OF
.1996.

EOR THE COMPANY FOR THE UNION

Jules Fournier Norman Rivard
Donald Blier Damien Roy
Benoit Lecours Ronald Martin

Roger Lecours Guy Plourde



