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Agreement Entered Into on This
Fifteenth Day of
September, 1 Sr93

Between Chrysler Canada Ltd.
(Hereinafter referred to as the “Corporation”)

and the following Local Unions

National  Automobile, Aerospace
and Agricultural lmlplemlent

Wlorkers  Uniion  of Canada (CAW-Canada)1

4144 1090 1285 1459

and the
National Automobile, Aerospace

and Agricultural Implement
Workers Union of Canada (CAW-Canada)

(The said Local Unions and the National

1Jnion  being hereinafter referred to

collectively as the “Union.“)

(Note: ‘The headings used in this Agreement and
exhibits neither add to nor subtract from
the meaning but are for reference only.)



PIJRPCbSE  AND INTENT

The general purpose of this Agreement is to set forth terms
a.nd  conditions of employment, and to promote orde.rly and
peaceful labour relations for the mutual interest of the
Corporation, the employees andl  the Union.

The parties recognize  that the success of the Coqxxation
and the job security of the employees depends upon the
Corporation’s success in building a quality product and its ability
to sell such product.

To these: ends the Corporation and the Union encourage to
the fullest degree friendly and cooperative relations between their
respective representatives at all levels’ and among all employees.

2



(‘I) Employees Covered

(a) - Pursuant to and in accordance with all applicable
provisions of the Ontario Labour Relations Act, as amended,
Chrysler Canada Ltd., herein called the Corporation does hereby
recognize  the Union as the exclusive representative for the
purposes of collectke bargaining in respect to rates of pay,
wages, hours of emp:loyment,  and other conditions of employment
for the term of this Agreement of all employees of the
Corporation included in the bargaining units described in
Schedule “A” appended to this Agreement.

(b) - This Agreement shall extend automatically to
producti.on  and maintenance employees  at any new plant the
Corporation builds that the parties shall agree, or, in the absence:
of agreement,  that the Ontario Labour Relations Board shall
determine, constitutes an accretion to the: multiple plant bargaining

unit this Agreement covers, excluding such employees as the
parties agree or the Board decides should be excluded.

(c) - If thle Union becomes the representative  of employees
at a plant that is not a part of such unit, the parties shall
determine by negotialtion  whether this Agreement shall apply, in
whole or in part, to such employees.

(2) Management Rights

The Corporation has the exclusive right to manage its plants
and offices and direct its affairs and working forces, except as
limited by the terms of this Agreement and any Memorandums,
Letter Agreements or Supplementary Agreements that by their

te.rms  modify this Agreement.

3



(3) Excluded Personnel

The Union will not represent anyone in a supervisory

capacity or other representatives of management.

(4) (la)  Equal Application of Agreement

The Corporation and the 1Jnion;  in their respective fields,
1 h,ave breen leaders in adopting and effectuating policies against

discrimination because of race, colour, religion, age, sex, national
origin, sexual. orientation, or disability. The terms and conditions
of agreements between the Corporation and the Wnion always
have applied equally to all employees, regardless of such
considerations.

In order to assure fi~ll knowledge and understanding of the
foregoing principle on the part of employees and all agents and
representatives of the Corporation and the Union, the parties
hereby  incorporate the same in this Agreement. Any employee
who claims that, in violation of aaid principle:, said employee has
been denied rights guaranteed by this Agreement or the Ontario
Human Rights Code, may complain as provided in the grievance
procedure. Any such claim, when presented in writing, pursuant
to Step 1 (d) of the grievance procedure, must contain a full
statement of the facts giving rise to the claim and the reasons why
thk employee  believes the employee has been discriminated
against.

The grievance and arbitration procedure shall be the exclusive

contractual procedure for remedying such claims. The: Union
agrees that it will encourage membe+  to use the grievance and
arbitration procedure with respe&  t+ any claim or complaint
against the Corporation which may /be made the: subject of a
grievance under the contract. !
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(tt)  Workplace Harasslment  Palicy and
P~rocedure

(i) Every employee has the; right to work in an environment
free of dliscrim~inatiorr  and parassment.  This right includes
the responsibility &I eliminate harassment in oulr workplace,
either as: a participant or at3 an observer.

‘This policy and procedure oul.lines the ccrmmitment  of
ChryslerCanadaLtd.  toensurea  harassment-freeworkplace
as required  under the Ontqio  Human Rights Code arnd will
act as a guide ~to employees in adhering to le.gal and socia’l
guidelines regarding; the j&cognition and prevention of
harassmlent.

‘This policy exists to ,underlhe  the seriousness of
workplace harassment and to establish that there is naj
acceptable level of harassment at Chrysler ICanada Ltd.
Employees who feel that they are being harassed are

encouraged to seek protection under this policy.

(ii) Workplace Harassment Defined

IHarassment  is defmed as a “course ofvexatious commenl.
or conduct that is known oriought  reasonably be know to be
unwelcolme”,  that denies gividual  dignity and respect on
the basitr of thle grounds such 86: sex, disability, race,
colour, sexual orientation or other prohibited grounds. At.
Chrysler Canada Ltd.. all employees ane expected to treat
others with courtesy and consideration and to discourage
harassment.

The w’orkplace  is defmd  as any Company facility and
includes areas such as offices, shop floors, restrooms,
caMeria;s,  lockers, conference rooms, and parking lots.
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Workplace harassment include/s, but is not Ilimited to, the/
following examples:

- Unwelcome remarks, jokes, inhuendocs  or taunting about
another’s body, attire, sex, Isability,  racial or ethnic4
background, sexual  orienta@on,  ~etc., which cause
awkwardness or embarrassm@.

- Displaying visuals of a se&al, racial or otherwise
offensive nature such as port-&graphic pictures, posters,
cartoons or simulation of body parts.

- Leering (suggestive staring) 01 other gestures.

- Unnecessary physical contact juch as touching, patting or
pinching. I

Sexual solicitation or advance made with implied reprisals

if rejected. I

- Refusing to work or share faci$ies  with ano’ther  employee
because of the othler’s sex, sexu,al orientation,
racial, religious or ethnic

- Backlash or retaliation for the’  lodging of a complaint or
participation in an mvestigatl  ,n.4

(iii) What Harasrsmebt  Is Not

Properly discharged supervise/y responsibilities including
disciplinary action, or conduct $st does not interfere wit.h
a climate of understanding and respect for the dignity and
worth  of  Chrysle:r Canada Ltd. employees are not
considered harassment. Neithbr  is this policy meant 1.0
inhibit free speech or interfere with, the inormal social
relations that are a ,patt of life & this organization.
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(h) Filling A Complaint

If an employee believes that the employee has been
harassed, that employee should:

- tell the allegfed harasser(s) to stop;
- sdocumlent  thle event(s), complete with the time, date,

location, names of witnesses and details for each event.

If the harassment does not stop at this p&t, or if the
harassed empl.oyee does not feel able to approaoh  the:
alleged harasser directly, that employee shoulld:

- immediately  report the harassment to the employee’s
‘Union Representative and/or Supervisor, or if this is nob
appropriate, Ito the local Equity  Representative, Personnel.
Manager, or designate of the Vice President - Human
IResources.

(v) The Investigation

In minor cases, the Union may try to resolve a harassment
complairlt  informally without a full inv’estigation  when 80
rcquestetj  by the co~mplainant.  However, the following
procedure will apply to all complaints requiring
investigation:

The person receiving the compllaint  will advise the local
Personnel Manager, or such higher authority as may be
ap,propriste,  who will arrange an interview with the
complaint as soon as possible.  This interview and the
subsequent investigation will be lcarrietl out jointly by the
Union and the Company, The investigation tirm,  if
possible, will be ciomprised  of at least one woman,
whenever the complaint is sexual in nature.
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T h e  i n v e s t i g a t i o n  willl in&de  iinterviews  Iof t h e
complainant, the alleged harass&(s) and any witnesses.
The Union representative of the employee being interviewed
will be present with Union members during the interview.
Interview timing and location $4 recognize the need to
ma in t a in  con f iden t i a l i t y .  I

The investigation team wilI/ inform the complainant
promptly as to the results of rhe investigation and the
alppropriate actions that have b

f=
n or will ble taken. The

complainant will also be encou~ged  to report any further
incidents. I

The i’dentity  of the complainalt,  the alleged harasser(s),

and the nature of the complaint ill be kept confidential and
only other persons with a o know will be informed.

Confidential records of thl investigation including
intervie,ws,  evidence and the out&me of the complaint will
be maintained in the office o f t e Vice President - Human
Resources.

04 Resolution Of T)le Complrsint

If a harassment complaint
corrective action, will be
employee.

valid, appropriate
against the offending

If, after completion of a borough  investigation, a
harassment complaint can neith ‘r be proved nor disproved
in the view of the investiga  ors, the local Personnel
Manager, in consultation ‘with 4: e local Plant Chairperson,
will attempt to resolve tlhe  c#lict in a manner that is
agreeable to all parties. I

If it is determined  that the complaint has no validity, and
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w~as, in fact, Lodged with malicious intent, thle initiator of
the complaint may be. subject to action under the misconduct
rules outlined in the Safety and Conduct Guide.

(vii) Ri’ght  to Refuse

A bar~gaining unit employee alleging harassment in the
workplace is ~encouragcd  to use the above ~procedurc to
resolve r~ comlplaint.  However, it is agreed, in principle,
that in s~erious case8 or when the safety of an employee is

c”lbeing threatened, it may be necessary for that employee to /
leave the job. 1

/&d*_ p/g]

IFurthermore, the parties agree that details with respect to
the procedure regarding the ability of employees to leave
their jobs as outlined above will be developed by the Master
Employment Equity Committee and will be implemented as
a part of this procedure following the Union leadershlip and
Management representative training, to be completed no
later than June 30, 1’994.

(viii) The Union and Chrysler Canada Ltd.

will endeavour to resolve all harassment complaints at the
local lavel. However, if the complaint cannot be
satisfactorily rraolved locally or is of an extrermely  serious
nature, then other steps may be required  including the
intervention of the National Union and/or Chrysler Canada
Ltd. Staff.

This policy and procedure in no way precludes the
cormplainant’s  right to seek action under the Ontario Human
Rights C!ode. However, both the Union alnd  Ch,rysler
Canada Ltd. ur,ge  employees to use the internal mechanisms
as outlined above before seeking alternative recourse.
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0x1 The Union shall holdjharmlcss  Chlrysler ICanada
Ltd. against any liability which

k
ay arise by reason of the

implementation of a mutually acceptable re.solution  of a
complaint. Where there is ia mu ‘ally acceptable resolution,
the Union agrees that &van

4
which may be filed as a

nault  OF discipline assumed agamst  an individual alleged  to
have engaged in harassment w$l not ‘be filed or pursued
without concurrence of the Ngtional  Unioln  Office and
written confmmation of such  concurrence  to the Mianager,
Labour Relations and Safety. j

NO STRIKE  OR LOCKOUT

(5) Strik.es  and Lockouts Prohibited

(a) - The Union will not cause’or  permit its members to

cause, nor will any member of the Union take part in any
sitdown, stay-in, or slow-.down  in any plant of the Corporation

or any curtailment of work or restriction of or interference with
production of the Corporation. The Union will not cause or
permit its members to cause no.r will any member of the: Union
take part in any strike or stoppage of any of the Corporation’s
operations or picket. any of the C!orporation’s  plants or premises
until all of the grievance:  procedure outlined herein has been
exhausted and not even then unless authotizcd  by the National
E!xecutive  Board of the CAW and a copy of such authotition
has been delivered to the Corporation, In case a strike shall occur
this Agreement at the option of the Corporation shall terminate
immediately. The Corporation rcservea the right to discharge any
e:mployee  who violates any provision of this Section. Such
discharged employee shall have recourse to the grievance
procedure. The Corporation will not cause or sanction a lockout
until all of the grievance procedure outlined herein has been
exhausted.
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(b) - In the event of the occurrence of a dispute between
the Corporation and employees, the Union agrees that it will at

all times during the currency of this A.greement  take such steps
as may be necessary to ensure that employees employed in the
power-house and any substation of the Corporation shall be
permitted free and unobstructed entrance into and exit from the
premisea and plants of Ithe Corporation in ordor that such
employees may at all times be enabled to perform the regular
duties therein to which they are assign~cd.

(c) - In the event of the occurrence of a dispute between
th.e  Corporation and employees, the Union agrees that it will
cooperate with the Corporation to ensure that employees  squired

for emergency maintenance repairs to the Corporation’s planti
will be permitted free and unobstructed entrance into and exit
from such plants and that the Corporation’s plant protection staff,,
plant supervision, office staff and personnel and members of the
public shall be allowed free and unobstructed entrance into and
eydt from the Corpo.ration’s  premises and offices. Provided that
if at any time during such dispute the Corporation attempts to put.
any new employees: to work in the Corporation’s plants on
operations therein performed  by employees in the bargaining unit.
or attempts to employ in such work any members of the plant
protection staff or attempts to employ the employees required for
such repairs in work other than such repairs, thereupon the Union
no longcr shall be bound by the provisions of this paragraph.

UNIalN SECURITY

(6) Requirament of Union Membership

(a) - Employees covered by this Agreement at the time it
becomes effective and who are members of the Union at that time
shall be required as a condition of continutx!  employment to

continue membership in the Union for the duration of this
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agreement.
\IJ

(b) - Employees covered by this Agreement who are not
members of the Union at the time it becomes  effcztive  shall be
required  a8 a condition of continued employment to become
m,embers  of the Union for the du.ration  of this Agreement, on or
before the fortieth (40th)  day following such effeeti.ve  date.

(c) - Employee8 hired, rehired, reinstated or transferred

into a bargaining unit after the effective date of this Agreement
and covered by this Agreement shall be required as a condition
of continued employment to become member8  of the Union for
the duration of this Agreement, on or before the fortieth (40th)
day following the beginning of their employment in the unit.

(d) - An employee who shall tender an iniriation fee (if
not already a member) and the periodic dues uniformly rquired
as a condition of acquiring or retaining membership shall be
deemed to meet the conditions of this section.

(e) - Employees shall be deemed to be members of the
Union within the meaning of this section if they are members and
are not. more: than thirty (30) days in arrears in payment of
memberstiip  dues.

(7) Check-off

(a) - The Corporation will deduct the Union initiation fee
from the pay of an employee hired, rehired, reinstated or
t!ransfehTed  into the bargaining unit after the effective  date of this
Agreement. The initiation fee shall not exceed the maximurn
prescribed by the Constitution of the National Union at the time
of the employee’s hire, rehire, reinstatement or transfer.

(b) - Check-off of Union dues will be compulsory for all
employees who come within the unit to which the Agreement
applies. It shall continue during the period of the Agreement. The
amount to be deducted shall be such sum as may from time to
time be assessed by the Union on its members according to ifs
Constitution.
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(13)  Deductiions

(a) - Deductions shall be made only in the conditions and
circumstances relating to the payment of dues laid down by thr:
Constitution and Ry-laws of the Union, together with the
provisions of this Agreement and the provisions of the
Memorandum of Understanding (Union Dues Deductions),  a
supplement to this Agreement.

(b) - The deduction on the records of the Corporation shall
constitute the sums so deducted as money held by the Corporation
in trust for the: Local.

(IL) lndlemniificatlion

The Union shall indemnify and hold harmless the
Corpora.tion against any and all liability which may arise by
reason of the deduction by the Corporation of money as Union
initiation fee and membership dues from employees’ wages, OI

by the Trustee of money as Union membership dues from
employees ’ Regular Benefits under the Supplermental.
Unemployment Benefit Plan.

I3EPFiESENTATION

(10) Number of :Zones

(a) - It is mutually agreed that the proportional
representation which reflects increases and decreases  in the work
force is a sound and sensible basis of implementing the
represemation  sections of this Agreement.

(b) - In each plant of the Corporation covered by the
Production and Maintenance Agreement on September 22, 1964,
the ratio of Stewards to employees shall not exceed 1 to each 225
and the number of IStewards shall be as set forth in the table
below.
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Number of Employees
On Active Roll

Number of
Stewards

1 --  337
338  .- 563
564 .- 78!)
790 ‘- 10:15
1016  - 1241
1242 - 1467
1468 - 1693
1694 - 1919
1929 - 2145
2146 - 2371
2372  - 2597
2598  - 2823
2824 - 3049
3050 - 32.75
3276 - 3SOl
3502  - 3727
3728  - 3953
3954 - 4179
4180  - 44.05
4406  - 4631
4632 - 4857

1
2
3

i
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20

(c) - In each new plant of the Corporation to which the
Production and Maintenance Agreement was extended  after
!kptember  22, 1964,  the ratio 0.f Stewards to employees shall not
exceed 1 to each 290  and the number of Stewards shall be as set
forth in the table below:

Number of Employees Number of
On Active Roll Steward8

1 -- 37ti 1
376  - 626 2
627  - 877 3
878 - 1128 4

1129 - 1379 5
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1380 - 1630 6
1631 - 1881 7
1882 - 2132 8
2133 - 2383 9
2384 - 2634 10
2635 - 2885 11
2886 ‘- 3 136 12
3137 ‘- 3387 13
3388 .- 3638 14
3639 ‘- 3889 15
3890 ,- 4140 16
4141 .- 4391 17
4392 .- 4642 18
4643 .- 4893 19
4894 .- 5144 20

(d) -’ in plants in which the ratio of Stewards to
employcza  exceed the number allowable under Sub-section (b)
the number of Stewards will be increased or decreased in the
manner set forth in !Sub-section  (h), provided however; (i) If the
number of employees has decreased, the number of !Stewardx  will
be reduced according to the ratio, or major fraction thereof,
previouxly  determined in accordance with Sub-section (h) (i) so
that the ratio of Stewards to employees after the adjustment does
not exceed the ratio previously determined; and (ii) if the number
of employees has increaxfti,  the number of Stewards will be
increased at a ratio of one Steward for each 225 additional,
employees, or major fraction thereof. In no event, however, shall
Stewards be a.dded  beyond the number of Stewards active on
September 22, 1964  until the ratio in the plant conforms with
Sub-section (b).

(e) - Any Steward who dies, retires, resigns as a Steward
or employee (excluding resignations as a Steward to accept a
salaried position with the Corporation), will not be re,placed
unless and until the ratio of Stewards to employees in that plant
conforms with Subscation  (b).

(f) - Notwithstanding the provisions of Subsections (b) (c)
& (d) above, the number of Stewards in plants that are entitled
to less than thrt&  Stewards according to the appropriate table shall
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be the larger of the following: (i) the number set forth in the
a;ppropriate table, or (ii) a number equal to the number of shifts
operating in the plant.

k) - Each Steward shall be assigned to a zone. The
departments or partx  thereof which will constitute zones in a plant
wii be determined by mutual agreement between the Plant
Management and the Local Union. When a zone consists of more
than one depa.ttment such departments will be physically located
adjacent to one another insofar as reasonably practicable.

(h) - Redistricting !xhall  be accomplished in the foIllowing
manner and at the following times: (i) within five (5) working
days after the end of the month of April, August and December,
the Local Union will be provided with the average number of
employees on the active roll in the plant during each such month.
This number shall be the basis on which the appropriate number
of zones shall be determined; (ii) adjustments, if any, in the
number of zones shall be effective with the fint pay period in the
month following the month (i.e., June, Oc’tober,  February) in
which the number of zones is determined in accordance with (i)
above. The rezoning and the determination of the Union
representatives shah be accomplished prior to the ad.justment  date.

(i) - The plant may be rezoned in accordance with
Subsection (g) above from time to time upon the written request
of either the Plant Management or the Local Union. The parties
in each plant may agree to establish a flexible zoning plan to pre
determine the zones to be eliminated or added consistent with
ratios at various employment levels of the plant.

(i) - When unusual circumstances arixe and such
circumstances result in the number of employees on act.ive roll
at the plant that would require an increase or decrease of two (2)
or more zones under the applicable table in Subsections (b) (c) or
(d) and Subsections (f) and (g) the parties shall make adjustments
in the zones concurrent with such changes in accordance with
Subsections (b) (I:) or (d) whichever ix appropriate, and
Subsections (f) and (g) of this Agreement. If the parties are
unable to reach agreement, the matter shall immediately be
referred to C:orporate  Stsff Labour Relations and the National
1Jnion  for rexolution.
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(k) - When determining  the on-roil employment level for
representation purposes, apprentices will be included in the
employment level count.

('I 1) Stewards

(a) General

(1) - In each plant in which the representation structure
includes Stewiards,  employees itj a zone shah be represented by
one Steward for each shi,ft who shah be a regular employee
having seniority and working  in&e zone.

(2) - Stewards will perform their respectivle duties in a
manner which complementa quality and operational efficiency a/t
all timex.

(3) - I>uring  overtime periods or weekend work the
Steward shall Ibe offered wfork as long as there is work scheduled
in the Steward’s zone the Steward ‘can  do and any of the
Steward’s respective. constituents are working.

(b.) Putl ‘Time

Ilt is understood and agreed where Stewards are
recognized  as full time the Stewards will perform their
responsilbiiitiez commensurate with the time allocated.

(c)I Part Time

Where Stewards function on a part time basis, the
Stewards will obtain iprior approv,al  of supervision to leave
their work to present and investigate grievances, It is
understo80d  thalt this will occur without loss of time or pay.
S u c h  approvx.1  will be; s o u g h t  onIy i n  l e g i t i m a t e
circumsbnnces  and accommodate a timely release for Union
activity discussed above.
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(12) Plant  !Shop  Committt%persons

(a) - The Plant Shop Committee of the Union shall consist
of not more than six (6) members, one being the Chairperson,
each of whom shall be an employee of the plant having seniority
or a regular employee  of the plant having seniority who is on
leave of absence.

(b) - It is understood and agreed that each member of the
Plant Shop Committee of the Union who is a regular employee
of the plant will perform respective duties in a manner which
compliments quality and operational @iciency at all times,

(c) - Members of the Plant Shop Committee, except the
F’lant Chairperson by agreement between the Plant Management
and the Plant Shop Committee, will have assigned to them certain
districur  in the plant.

(d) - The Supervisor will grant permission to a Plant Shop
Committeeperson  to leave work for the purpose of attending
regular, special or annual conferences,, in addition to work related
matters particularly referencing  grievences  ,

(I:) -The Supervisor will also grant permission to Stewards
to communicate by telephone on an unsettled grievance with the
Plant Shop Committeeperson assigned to their zones and also will
grant permission to a Plant Shop Committecperson  (1) lo leave
work to confer on grievances with Stewards in the districts of the
Plant assigned to that Plant Shop Committeeperson when the Plant
Shop Committeeperson has been requested to do so by the
Steward, and (2) to present grievances to the management
representative designated to rer,eive them from the Plant Shop
Committeeperson  in the district. Plant Shop Committeepersons
may perform their regular grievance procedure duties during
working hours without loss of time or pay.

(f) - During overtime periods or weekend work the
Chairperson and ‘the  Plant Shop Committeeperson  shall he
scheduled to work as long as there  is work scheduled in the Plant
IChairperson’s  district they can do and any of their respective
constituents are working.
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(g) - On the effective date hereof the number o.f Plant Shop
Committccpersons,  including the Chairperson of the Plant Shop
Committee in the plants shall be as speeitied  in each plant’s
respective Special Provisions section:

In each plant the Plant Shop Committeepersons  including
the Chairperson of the Plant Shop Committee shall be assigned
to the first shift.

(19)  Abuse of the Promcfure

(a) - The Managem.ent  in a plant may present to the
Secretary of the Local Union as grievances any abuses of the
grievance  proctdure  lby the Union, its Stewards, its Plant Shop
Committeqxrsons, i ts  L.ocal Union off icers , or  other
representatives or members of the Union. If the Management is
dissatisfied  with the disposition of the grievance made b,y the
Local Union, it may take the grievance up with the National
Union.

(b) - The Union may present to the Labour Relations
Supervisor in a plant as grievances any abuses of the grievance
procedure by the Management or its representatives. An alppeal
in accordance with the grievance procedure may be taken by the
Union if it is dissatisfied with the Labour Relations Supervisor’s
decision.

(c) - Such grievances by either the Plant Management  or
the Union shall be presented in writing.

(14)  Conduct of lJnionr Representatives

Union representatives employed in the plant ane subject to
the same discipline as any other employee in the plant for
violation of shop rules.

19



(15) Corm&at  ion Plrocetdure  j

Conferences

(a) - Regular - Regular Copferences  will be arranged
between the Plant Shop Committee and Plant Management and
the Labour Relations Delpartment  on kn as required basis, but not
less than every two months by either pa.rty. An agenda on
workplace matters, will be provided on th’e  day precerding t.he
meeting. /

I

(b) - Qx&Al - Special Conferences  on workplace matters
may be arranged between representatives oP the Local Union and
Staff ILabour  Relations or the Plant hanager  or designate of the
Plant Manager. Upon the request o the Local Union President,B
the  Manager ,  Labour  RelationsI and Safety wil l  make
arrangements for a representative of khe Naltional  Union to attend
said conference. I

Arrangem~ents  for such ferencea will be made in
advance with an agenda of the work
presented at the time the:

Special Conferences s:hall bk confmed to those matters
included on the agenda. !

Union representatives as s@tied,  if work5ng  in the Plant
shall receive pay from the Corporatiqn  at their regular hourly rate
for the time spent in such conferebces,  Iprovided  they would
otherwise have worked in the Plant during the time spent in such
conferences. /

(c) - Annual  Mieeting - An annual  mczting may be
convened between the Union and ompany to discuss various
topics: such as: $

Current economic conditions’ and the outlook for the
automotive industry and the Compally.
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Management-Union relations.

Matters o.F mutual and/or special interest to either party.

The meeting will be chaired by the Vice-President of
Human Resources andt the National Union President or designate
with attendees to include the :Local President and Vice-Presidents,
Chairpersons as well as National Representatives servicing the
Company with corresponding Management Representatives as
designat&.

Pay At (Conferences

Members of the Plant Shop Committee a’ttending,  said
conferences will receive pay at their regular hourly x&es,
provided they would otherwise have worked in the Plants during
suc’h  conferences. In the event such conferences mutually erctend
into overtime hours, each member of the Shop Committee will
receive overtime pay at the npplicable  overtime rate.

GRIE’VANC;E PROCEDURE

(16;)  Time of Answers

The management will answer in writing any grievance
presented to it in writing by the Union;

(a) -- by the Supervisor or other designated representative
of management within five (.5) working clays,

(b) -- by the Plant Labour Relations Representative within
seven (7) working days,

(c) - by the Staff Labour Relations Representative or
designated representative within seven (7) working days.

These time limits may be extended at any time by agreement
betvveen  the Corporation and the Union.
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(17) Presenting a Girievalnce

A grievance of an,y employee or a joint grievance of any
group of employees shall be presented to the management in the
following manner:

(18) Step 1

(a) - The employee or one member of a group having a
grievance may take the grievance up with the employee’s
Supervisor, or may ask the Supervisor to send for the Steward
without undue delay.

(b) - The Steward then takes the grievance up with the
Supervisor or other designated representative of the management
in the zone.

(c) - If the !Steward and the Supervisor or other designarxxl
representative of management are unable to dispose of the
grievance, the Steward then refers it to the Plant Shop
Committeeperson for that zone. The $lant Shop Committeeperson
then takes the grievance up with the Superintendent or other
designated management representative.

(d) - If the grievance is not disposed of and the Steward
wishes to pursue it further, the grievance may be reduced to
writing and delivered to the Supervisor or other designa’ted
representative of management. (Any claim of discrimination when
presented in writing, shall contain a full statement of the facts that
give rise to the claim and the specific reason or reasons why the
employee believes discrimination has occurred.)

(e) - If the grievance is not disposed  of, the Plant Shop
Committeeperson may take the written grievance up with the
Superintendent or other designated management representative
for the particular district.

(19) Step 2

(a) -- If the Plant !ihop Committeeperson and the
Superintendent or other designated representative of management
do not dispose of the grievance, then the Plant Shop
Commit&person refers the written grievance to the Plant Shop

22



Committee.

(b) - The Plant Shop Committee then delivers a wlritten
copy of the grievance to the Plant Labour Relations
Representative and thereafter takes the grievance up with the Plant
Labour Relations Representritive  at a scheduled meeting.

(20)  Steip 3

(a) - If the Plant Shop Committee and the Plant Labour
Relations Representative are unable to dispose of the grievance,
the Plant !Shop Committee then refers the grievance to the proper
higher officer  or officers  of the Local Union who may then take
the grievance up with a representative of Staff Labour Relations
and the Plant Labour Relation8  Representative after arranging a
meeting. Upon request of the President of the Local Union the
National President of the Union for the aira in <which  the plant is
located, or a regularly designated National Representative of the
National President may attend the meeting. The Chairperson of
the Plant Shop Committee may elect to a.ttend  the meding.

@) .- Officers of the L,ocal Union working in the plant and
the member of the Plant Shop Committee shall receive pay from
the Corporation for time spent in such meetings. If Management
agrees to a meeting or the, continuation of EL mee(.ing during
overtime hours, each officer and the member of the Plant Shop
Committee shall receive pay from the Corporation at. the
appropriate overtime rate for the overtime spent in such meeting.

(c) - The President of the Local o:r the designated
representative may investigate any grievance appealed to this step
of rhe grievance procedure and, if working in the plant, will
receive pay at the regular hourly rate for time spent in such
investigation.

(d) - If a. grievance involves the proper classification of
employees or their working conditions, a representative of the
National IJnion may enter the plant during regular woiking hours,
after making proper arrangements with the Manager Staff Labour
Relations or the designated representative thereof, :in order to
inspect the operation involved in the grievance and to decide
whether or not to appeal the grievance. A representative of the
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local plant management may accompany the Union’s
representative.

(21) Step 4 - National FIeview  anld
Appeal to Appeal Board

(a) - Step 4 - NationaX  Review

If the officers of the Local Union and the Staff Labour
Relations Representativeanddcsignated  representative, areunable
to dispose of the grievance, the officers of the Local Union then
refer the grievance to the National Representative of the Union
for the area in which the plant is located. The National
Representative will review the grievance. If the grievance is one
on which the Appeal Board has power and authority to rule, the
National Representative, may arrange a meeting with the Staff
Labour Relations Representativeand designated representative, to
discuss the grievance. At the request of the National
Representative, a Local Union Officer and the Local President’s
designated representative may attend such meeting. Within ten
(10) days of such meeting the Staff Labour Relations
Representative or designated representative shall forward to the
National Representative a statement of the parties’ understanding
as to the disposition, if any, of the grievance discussed. In any
event, the National Representative shall either dispose of the
grievance or if the giievance merits appeal, refer it to the
National Union which, ifthe grievance merits appeal, shall within
forty-five (45) days of the appeal of the grievance to Step 4, refer
the grievance to the Appeal Board.

For tine purpose of this Section, at the Ajax Trim Plant,
Local 1090,  and the Etobicoke  Casting Plant, Local 1459,  the
President of the Local ‘Union and the Chairperson of the Plant
Shop Committee may attend the meeting at the request of the
National Representative.

(b) - Appeal to Appeal Board

If the National Union refers the matter to the Appeal Board,
it shall prepare a record which shall consist of the original written
grievance prepared by the Steward and the written answers to the
grievance and such other written records as there may be in
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connection with the matter and forward the same to the Manager
of Staff Labour Relations of the Corporation, together with a
notice that the answer of the representative with respect to that
grievance is not satisfactory to the Union.The  matter, ifwith,in the
power and authority of the Appeal Board as provided in Section
(24),  ma:y then be submitted to the Appeal Board for final
disposition, such disposition to be made within thirty (30) days
of the submission.

(2:!) Membership of thle Appeal Board

(a) - The: Appeal Board shall consist of one but not more
than two Labour Relations executives of the Corporation and one
but not more than two official representatives of the National
Union, and an Irnpattial  Chairperson. TheUnion and Corporation
representatives of the, Appeal Board shall attempt 1.0 settle all
grievances properly referred to the Board.

(b) - In the event that they are unable to settle the matter,
it shall be determined by decision of the Impartial Chairperson
and not by majority vote of the Board. Thse  Impartial
Chairperson shall have the right, however, to participate in all
discussions and meetings of the Appeal Board and shall also have
the duty of assisting the parties in resolving particular questions.

(c) - The Impartial Chairpersoln  shall have only the
functions set forth herein and shall serve for one year from date
of appointment provided said Impartial Chairperson continues to
be acceptable to both the Union and the Corporation. The fees
and approved expenses of the Impartial Chairperson will be paid
one-half by the Corporation and one-hallf  by the Union.

(23)  Authority of Appeal Board

The power and authority of the Appeal Board shall be
limited to:

(a) -- matters involving the correctness of the classification
of cmployecs,  provided that the absence of a classification from
the list of classifications authorized  for use at a parti.cular plant
by the Corporation shall not preclude the application of that
classification at that plant, provided the requested classification
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is an established hourly classification under this Agreement and
provided further the application of the requested classification is
proper, bawd upon the work performed; and

(b) -’ appl@g and interpreting the provisions of t.he
Agreement including ‘written  memorandum and letters of
understanding between the Corporation and the National Union
that relate to and supplement the terms of this Agreement except
as may otherwise appear in said Agreements.

(c) - in proper cases, modifying penalties assessed by the
Management in disciplinary discharges and layoffs.

(d) - grievances submitted charging a violation of the
Corporation’s express commitments set forth in Section (55) of
the Agreement or Section (11) (a), Section (12) or Section (l4)
of the Supplemental Agrcemen.t  Special Provisions Pertaining to
Skilled Trades Employees. The Appeal Board may not determine
that any Plant Management decision rega:rding lthe letting of a
contract for maintenance or construction work or for the in-plant
fabrication of tools, dies, jigs, and furtures  or any Plant
Management decision to buy tools, dies, or models rather than
make them violated the express provisions of Section (!i5) of the
Agreement or Section (11) (a), Section (12) or Section (14) of
the Supplemental Agreement -- Special Provisions Pertaining to
Skilled Trades Employees, unless:

1. the Appeal Board finds that the decision  complained of
has resul ted,  o’r wih result ,  direct ly in the layoff  of
journeymen/women or temporary employees in the affected
classifications at the plant on layoff, and 2 unless the Appeal
Board finds  that, in making the disputed decision to contract out
the work involved or to buy rather than make, Plant Management
did not exercise proper judgm’ent  on the basis of the information
available at. the time the decision was made based on all the
considerations set forth in Section (13) of the Supplemental
Agreement - Special Provisions Pertaining to Skilled Trades
Employees and those set forth1  in Section (55),  Section (11)  (a),
Section (12) gnd Section (14),  referred to a.bove as the case may
be. If on the basis of the evidence presented the Appeal Board
finds that the management decision complained of did not violate
the provisions of rsaid  Section (55), Section (11)  (a), Section (12)
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or Section (14), such determination shall resolve the grievance. If,
however, the Appeal Board fmds  that the Management decision
violated any such Iprovision, the Appeal Board shall have
authority to issue an award in which the sole remedy shall be
limited to providing relief to journeymen/women and temporary
employees in the affected skilled trades classifications at the
affected plant who either were laid off directly as a result of the
Management decision  complained of or who were on layoff from
the affectred  skilled trades classifications at the affected plant when
Management made the decision complained of.

The Appeal Board shall not have authority to add to or
subtract from or to modify any of the te:rms of the Agreement or
to establish or change any wage or rate of pay.

Any case appealed to the Appeal I3oard on which it has no
power to rule shalt be referred back to the parties without
deeision.

(2’4) Time oif Appleals

(a) - Hereafter, a grievance not appealed from an answer
at one step of the grievance procedure to the next step of the
grievance procedure, shall be considered settled on the basis of
the last answer and not subject to further review but shall not
prejudice the position of either party with respect to a grievance
involving the same is!3ue  at another plant. Time limits for appeal
shall be as follows:

1. Appeal from an answer given in either Step 1 or 2 of
the grievance procedure must be made within five (5) working
days after such answer;

2. Appeal. from an answer given in Step 3 of the grievance
procedure must be made within fifteen (15) working days after
such an answer;

3. Appeal. to the Appeal Board must be made within forty-
five (45) days from d,ate of appeal to Step 4.

(b) - A grievance may be withdrawn without prejudice,
and, if so withdrawn, all financial liabilities shall be cancelled.
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I[f the grievance is reinstated, the financial liability shall date
Ionly from the date of reinstatement. If the grievance is not
:reinstated  within three months from the date of withdrawal, the
grievamce shall not be rein&M. Where one or more grievances
‘involve a similar issue, those grievances may be withdrawn
,without  prejudice pending the disposition of, the appeal of a
,representative  case. In such event the withdrawal without
lprejudice will not affect :fmancial  liability.

(25) ‘rime Limit on Claims

(a) - No claims, including claims for back. wages, by an
employee covered by this Agreement, or by the ‘Union, against
the Corporation shall be valid for a period prior to the date the
grievance was fifst filed in writing unless the circumstances of
the case made it impossible for the employee, or for the Union
as the case may be, to know that the emp:loyee,  or the Union,
had grounds for such a claim prior to that date, in which case the
claim shall be limited retroactively to a period of thirty (30) days
prior to the date the claim was first filed in writing.

(b) - Deductions from an employee’s wages to recover
overpayments made in error will not be made unless the employee
is notified in writing prior to the end of the month following the
month in which the payment in question was made to the
employee. The notice will specify the amount of the overpayment,
and deductions to recover such overpayment shall not commence
until the pay period following the pay period in which the notice
of overpayment was given to the employee.

(26)  Payment of Back PiBy Claims

If the Corporation fails to give an employee work to which
the employee’s seniorit!/ entitles the employee, and a written
notice of the employee’s claim is filed within ten (10) working
days of the time the Corporation first failed to give the employee
such work, the Corporation will reimburse the employee for t.he
earnings lost through failure to give the employee such work.

(27)  Computalion of Back Wages

No claim for back wages shall exceed the amount of wages
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the employee would otherwise have earned at the employee’s
re,guIar  rate less:

(a) - any unemployment, comp:nsation or supplemental
unemployment benefit the employee may have received, in which
case the Corporation will pay to the appropriate federal agency
the amount of the u.nemployment  compensaltion  the employee
received in order to restore the employee’s entitlements for
unemployment compensation benefits, provided the employee
author&s such payment if authorization  is required; also,
the employee’s entitlement for supplemenlal  unemployment
benefit will be restored in accordance with the Supplemental
Unemployment Benefit Plan; and

(b) - compensation for personal services that the employee
was not receiving when the employee last worked for the
Corporation. H[owevc:r,  wages for total hours worked each week
in other employment in excess of the total number of hours the
employee wou’ld have worked for the Corporation during each
corresponding week of the period covered by t.he  claim, shall not
be deducted.

The Appeal Board shall have authority in its discretion to
deduct such further amount. as it may deem fair.

(28)  Retroactive Adjustments

No decision of an Appeal Board or of the Management in
one case shall create a basis for retroactive adjustment in any
other case.

(289) Withdrawal of Cases

After a c,ase  on which an Appeal Board is empowered to
rule hereunder has been relferred  to the Appeal  Board, the case
ma.y not be withdrawn by ei.ther party except by mutual consent.

(S(D) Finality of Decisions

Thereshall  be no appeal from any Appeal Board’s decision.
Each such decision shall be foal and binding on the Union and its
members, the employee or employt&s involved, and the
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Corporation. The Union will discourage any attempt of its
members, and will not encourage or cooperate with any of its
members in any appeal 1.0 any Court or Labour Board from a
decision of an Appeal Board.

(31) Appeal for Interpretation

Any issue involving the interpretation and/or the application
of any term of this Agreement may be initiated by either party
dire&y with the other party. Upon failure of the parties to agree
with respect to the correct interpretation or app:lication of the
Agreement to the issue, it may then be appealed directly to the
.Appeal Board as provided in Section (21).

(32)  I-aw !hits

Any grievance that either (a) is not processed or (b) is
disposed of in accordance with this Grievance Procedure shall be
considered settled, and such settlement shall be final and binding
upon the Corporation, the employee or employees involved, the
Union and its members.

Except with respect to the right to present, an individual
grievance as expressly set forth in Section (19) (a), the Union
shall, in the redress of alleged violations by the Corporation of
this Agreement or any local or other agreement supplementary
hereto, be the exclusive representative of employees or groups
of em:ployecs  covered by this Agreement, and only the Union
shall have the right to assert and press against the Corporation in
any judicial or adjudicatory proceeding any claim or action
asserting a violation of the Agreement.

‘No employee or former employee shall have any right of
action under this Agreement on the basis of or by reason of any
claim that the Union or any Union officer or representative has
acted or failed to act relative to presentation, prosecution or
settlement  of any grievance or other matter as to which the Union
or any Union representative has authority or discretion to act or
not to act under the terms of this Agreement.
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DISCHIARGE AND DllSClPlLlNE

(33)  Misintemancie  of Discipline

It is agreed that the maintenance of discipline for just cause
is essential to the satisfactory operation of the plant.

(34)  Notice of Suspension, Disciplinary
Layoff or Discharge

The plant management agrees promptly upon the
suspension, disciplinary layoff or discharge of an employee
including a probationary employee to notify in writing the
employee and the Steward or Plant Shop Committeeperson in the
district ofthe  suspension, disciplinary layoff or discharge, and the
reason th.erefor.  Such notice will be provided at a reasonable time
where practicable prior to the end of the shift and will advise the
employee that the employee has the right to request union
representation.

If such an employee is absent from the plant at the time the
action is taken, or where it was not practicable to provide written
notice prior to leaving the plant, management will send to the
employee’s last known address notice of suspension, disciplinary
layoff or discharge and notice that the employee has the right to
request representation.

(315)  Union f?epresentiation

The employee may ask to discuss the suspension,
disciplinary layoff or discharge with either the Steward or Plant
Shop Committeeperson  for the distrithe management will
designate an office where the employee may do so before the
employee  is required to leave the plant. Upon request., the
employee’s Supervisor or other designated representative of
management will discuss the suspension, disciplinary layoff or
discharge with the employee and the Steward or the Plant Shop
Committteperson.  In proper cases, exceptions  shall be made.

(3(3)  Appeal of Discharge

Should a discharged employee or the Union representative
and the Plant Shop Committee consider the discharge to be
improper, a complaint shall be presentti  in writing through the
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!Shop C o m m i t t e e  t o  t h e  designated  Labou r  Re l a t i ons
Representative within forty-eight (48) hours of the discharge. The
Management of the plant witl review the discharge and give its
answer within seventy-two (72) hours after receiving the
complaint. The Management of each plant is author&d  to settle
such matters. If the: decision is not satisfactory to the Union, the
matter shall be referred to Step 2 of the grievance procedure
within five (5) working days after the Management gives its
answer to the Union.

(37)  lJse of Past Record

In imposing any disciplineon a current charge, Management
,will not take into account any prior infractions which occurred

yr,more than osne  (1) year previously nor impose discipline on an
‘employee for falsification of the employee’s employment
application after a period of one (1) year from the employee’s
date of hire.

WORK  SKANDARDlS

(38) Work Standards

(a) - Establishing Work Standards

1. When the Corporation establishes work standards, by
whatever method it may select, it shall do so on the basis of
fairness and equity in that such standards shall be based on the
reasonable working capacities of normal experienced employees
working at a normal pace to produce quality work: in the manner
that th.e Company prescribes.

2. When a work standard is established and is not
disputed, or is disputed and settled, such standard shall remain
unchanged and not subject to dispute unless and until the
operation is changed as a result of change in method, layout,
tools, equipment, materials or product design. When a change
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is made in a work sitabdard  for any of the above reasons, only
.’ thle elem.ents  of the ti&rations that are affected by such ohange

will be adjusted.

The Corporation agrees it is desirable to establish work
standards on a new operation as early as is feasible. Where a
standard is no’t established, the Steward, upon request, will be
given management’s reasons for not establishing the standard.

When a standard is not established, an employee, who is
following the prescribed method and using the tools provided in
the proper manner and performing at a normal pace, wiU not be
disciplined for failure to obtain an expected amount ofproduction.

When imposing discipline for failure to follow a prescribed
method or for failure to use the tools provided in a proper
manner, an employee will be informed in writjng  in what respect
the employee failed to follow the method or use the tools. Upon
request, the Steward will al.so be given the reason.

3. When a work study is to be made for the purpose of
establishing a standard, advance notice will be given to any
normal experienced employee to be studied and to the employee’s
Steward. When a work standard is established, notice will be
given to the employee and to said Steward advising them of the
established work standard. When a study is rnade for purposes
other than establishing a standard, the purpose of the study will
be made known to a Union representative if so requested.

4. Circumstances affecting the time of perfo,rmanco of a
particular job that were not taken into account in establishing a
work standard are known as non-standard conditions. When such
non-standard conditions exist and are brought to the attenbon of
management, the employee concerned shall be advised of the rate
of production at which said employee will be rquired to perform
the job under such non-standard conditions.

(b) - Relief Time and Other Allowances
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1. Ah employees on a regular eight-hour shift shall have
aL relief period or periods not exceeding in the aggregate twelve
(12) minutes before lunch and twelve (12) Iminutes  after lunch.
Such relief periods represent five per cent of the shiR  time or
three (13)  minutes Per hour. The amount of such relief time shall
be modified accorclingly for a shift other than a regular eight-
hour shift. This shall not be deemed to affect the environmental
relief allowance now included in the work standard of certain
operations nor the allowance applicable to certain other operations
as expressly set forth in letters from the Corporation to the
Union.

Such relief time, except in emergencies, shall  not be
provided during the ftrst hour of the shiR  or the lirst hour after
the lunch period, or during such other periods, not exceeding in
the aggregate two (2) hours per shift, as may be mutually
Isatisfactory  in the Iocal plants.

2. When a time study is made, the employee’s
:performance will be rated as tc normal at the time such study is
made. In adclition  to the regular relief allowance, allowances will
be made for such elements as standard tool changes, material
handling, and fatigue where these are a factor.

(c) -- Special Provisions Regarding Breakdowns, Ratio
of Body Types, and Controlling Operations.

1. An employee will not be rquirtti to make up a loss
in production on the employee’s operation solely as a result of
machine or ‘cent breakdown or shortage of stock or other
conditions if the coaxed the employee’s control, but
the employee may be directed while the condition exists, to
perform other work or, if the condition exists during a period
when the employee may be required to do so, to take regular
relief time.

2. Work assignments on conveyor lines will be made in
accordance with lie speeds and available work space and the
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expected normal ratio of body types, optional equipment or other
product types. When it is necessaly to adjust the normal
scheduled ratio of body types including optional equipment or
other product types on conveyor lines and more o:r less work is
required because of the change in mix, compensating adjustments
in work assig,nment,  manpower, spacing of units, line speed or
any combination thereof will be macle. Arrangements wiJl be
made locally to establish procedures which v/ill provide advance
knowledge of mix changes that require compensating adjustments
so that such adjustments will be made in a timely manner. On
conveyor line operations, management will designate specific off-
line operations from which employees will be made available to
compensate for such mix changes when one of the compensating
adjustments selected is an increase in employees. The
compensating; adjustments will be made known to the affected
employee in the employee’s ordinary work area in itime to
accommodate the mix change. Upon request, Management wiU
advise the Union of the arrangements made. If the time required
to perfcn-m  the elements of work assigned to an empJ.oyee cloes not
equal theavailable timeof the employee’s work station, additional
elements of work ‘may be assigned to the employee, not to
exceed the available time of the employee’s work station. If work
assignments on such lines are changed, the Supervisor will advise
the employee what elements have been added to or removed frorn
the operation.

3. On some press, machine or conveyor lines the
operations are limited by the controhing  operation on the line
with the result that on such lines either the time required to
perfomn the elements of ‘work assigned to an emlployee is less
than the employee’s available time or the rate of production
required of an employee is less than standard. In such
circumstances the employee wilt be advised of the standard and
available time for the operation whether or not the employee i,s
required to produce to the: standard. When the work standard on
the controlling  operation is adjusted, the olther operations that
were so limited will be adjusted accordingly within their
standards.
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(d) - Dispute Procedure

1. If an employee or group of employees believes that
any paragraph or paragraphs oft his Work Standards Section has
been violated, and the employee (or they) is aggrieved as the
result thereof, the employee, or a designated  member of the
group, may take the matter  up with the Supervisor, or ask the
Supervisor to send for their Steward. On request the Supervisolr
will obtain for the Steward in writing an elemental breakdown of
the operation in question. Such elemental breakdown shall consist
of all the elements of the operation in the order of their
psrformance  with the time for each element and the total time folr
tbe operation as these appear on the study or supporting data. On
conveyor assembly lines each elemental breakdown will reflectthc
scheduled  rate of production and available time, ieither  by the
hour or the day as requested.

The best efforts of the employee, the Supervisor concern4
and the Steward shalt be directed toward settling the matter.
Among other things, it shall be determined that the employee’s
work method, the job layout, the tools and equipment arc those
on which the standard is based. Machine cycle times, feeds and
speeds, stock locations and line speed are among other items that
should be chcckcd to determine that these are as contemplated in
the standard.

By receiving the elemental breakdown and other information
regarding  an operation, thr: Union will not thereby waive its right
later to dispute the time values of the elements of the operation.

2. (i) lif after the above procedure is followed the matter
is not resolvrd, a written grievance may be filed w.ith  the
Supervisor, signed by the aggrieved employee or aggrieved
employees.  The Supervisor shall reply to the grievance within
two (2) regular working days. If the grievance is not disposed
of, it may within two (2) regular working days of the Supervisor’s
reply be appealed by the Chairperson of the Plant Shop
Committee to the next step by giving written notice to the Labour
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Relations Department.

(ii) Following receipt of the Supervisor’s reply and prior
to the !speciaR  meeting held pursuant lo Paragraph 3 below, the
Local IJnion Time Study person will be permitted to make a study
of the job in dispute. This study shall not be deemed to be in
substitution for the National Union Industrial Engineer giving
tlwhnical assistance as provided in Paragraph 3 below.

(iii) The Local Union Time Study Person shall be an
employee having seniority in a plant of the Corporation, who is
trained and qualified by the National. Union as a Time Study
Person. The ‘Union may designate in writing to the Corporation
from among seniority employees at work in the plant a permanent
alternate Local Union Time Study Person who is trained and
qualified by the Uni.on  as a Time Study Person to function when
the Local Union Time Study Person is to be away from the plant
for at l’cast a full shift and plant management receives advance
notification of such absence.

The Tirne Study Person, during regular woiking hours of
the Time Study Person, may perform the duties as herein set forth
subject to the provisions of Section (l:l) (b), (c), (cl) and (e) and
notwithstanding seniority status, shall in the event of a layoff be
retained at work as long as: there is a job scheduled in the plant in
which the Time Study Person is emplo:yed which the Time Study
Person is able to do and shall be recalled to work after a la.yoff as
soon as there is a job in either the Windsor Assembly Plant or the
Pillette  Road Truck Assembly Plant the Time Study iPerson is able
to do.

3. Within five (5) regular workbg days of the receipt of
the appeal  to the Labour Relations Department, the grievance will
bse considered at a special step of the grievance procedure by three
representatives of the Union, including the Steward, Plant Shop
Committeeperson  and Chairperson of the Plant Shop Committee
and three representaLtives  of management, at least  one of whom
shall be a member of higher supervision.
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After the written grievance has been answered by the
Supervisor, all of the data supporting the standard shall be made
available to the appropriate Plant Shop Committccperson  or to
the Nati.onal  1Jnion’s  Industrial Engineer upon request, without
undue delay.

If the Chairperson of the Plant Shop Committee  so requests,
th.e Corpomtion  will make a new study of the operation promptly
b:y the time study method, using a normal experienced operator
on the job. The time limits for the meeting in this step of the
procedure shaLl1  be extended by the time required to make the
study and the study shall be made available to the participants in
thlis step of the procedure. Also, should the National Union
thlrough  the Labour Relations Department quest an Industrial
Engineer from the Corporation and an Industrial Engineer  from
the National llnion t.o give their technical assistance in resolving
the grievance the time limits for the holding of this meeting shall
bla extended by the time required. In this event, the Industrial
Engineers shall  give their prompt attention to the matter. In the
presence of a Local Union representative or representatives they
will compare and exchange: their studies and computittions without
undue delay to determine the areas of difference, if any, in order
to expedite resolving the grievance. The National IJnion and the
L.abour  Relations Department will arrange for the participation of
the Union’s Industrial Engineer.

The requirements of this procedure for the making available
of elemental breakdowns, back-up data, for the taktig of a new
time study by the Corporation at the request of the Chairperson
of the Plant Shop Committee, land  for the participation of the
Union’s Industrial Engineer shall apply only to grievances
alleging that the aggrieved employee cannot perform the work
rcquircd  in the time allowed because the stanclard  was not
established in conformity with Section (38) (a) (1) hereof.

4. Within two (2) regular working days of the special step
meeting, higher supervision will give a w&ten  answer. If the
grievance is not settled at this step, it may within five (5) regular
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working days from the date of the written answer be referred to
the Special Arbitrator. Thl: Special Arbitrator shall consider the
grievance and render a decision within two (2) weeks of receipt
of such referral.

The Special Arbitrator shall be selected either by mutual
agreement of the parties or, failing such agreement, by the
Minister of Labour for Ontario. Payment of the Special
Arbitrator’s fees and expenses shall be shared actually by the
parties. The Special Arbitrator shall be a qualified industrial
engineer.

5. In considering a grievance so referred the !@eeial
Arbitrator shall have autlhority  only to rule on whether any
paragraph or parag,mphs to this section have been violated,
including Paragraph (a) 1, and on the correctness of any and all
fa.cts that are in dispute in the grievanre. However, the !3peeial
Arbitrator shall not have authority to alter or establish a standard
on any operation. The ruling of the Special Arbitrator shall ba
binding on bo’th  parties.

6. The Union and the Corporation shall stipulate in
advance of the hearing which matters are in dispute and the
Special Arbitrator shall make a determination only with respect
to those matters. The parties shall make available to the tipeeial
Arbitrator at the hearing any data pertinent to the operation which
the Special Arbitrator ma,y request, or which the parties may
desire to present.

‘7.  The Special Arbitrator shall observe the performance
of the operation in dispute and when requested by either party
the Special Arbitrator shall make a time study of the operation,
using a normal experiencrd operator on the job. If the patties
cannot agree on the normal experienced operator to be studied,
the Special Arbitrator shalK  make the selection.

r3. In submitting a ruling, the Special Arbitrator shall also
submit io both parties copies of all the facts of the study and
computations thereto.

!$. If pursuant to the above the Special Arbitrator rules
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that Paragraph (a) 1, has been violated, the Corporation will be
obligated to establish a new standard within two (2) regular
working days following receipt of such ruling.

10. I f  t h e  U n i o n  c o n s i d e r s  t h e  n e w  s t a n d a r d
unsatisfactory, it may fde a grievance concerning the standard
and such grievance will be reviewed by the parties within two
(2) regular working days. If the grievance is not re.solvecl at this
meeting, the Corporation will give its written reply to the
grievance within two (2) regular working days the:reafter.

Within two (2) regular working days after receipt of the
written answer, the 1Jnion  may appeal the grievance to the Special
Arbitrator and in such event the Special Arbitrator wiLl  hold a
hearing within one (1) week and review the action taken by the
Clorporation. The Special Arbitrator will not take an additional
time study but shall determine within three (3) regular working
days after the hearing whether the new standalrd  is also in
violation of Paragraph (a) 1.

11. The Arbitration procedure outlined herein shall be
subject to the laws of the Province of Ontario and any regulations
or decisions thereunder having the force of law.

SENIORITY ,,

,++(39)  Probationary EMplOyees  /d

(a) - New employees of the plant shall be considered as
probationary employees for the first ninety (90) days of their
employment except as provided in subsection (b) below. The
ninety days’ probationary period shall be accumulated within not
more than one (1) year unless the employee :is on the active roll,
vacation, or temporary layoff wherein the probationary
accumulation period will continue. After employees have fiished
the probationary period, they shall be entered on the seniority list
of their department or division and shalt rank for seniority from
the day ninety (90) days prior to the day they completed the
probationary period.
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(b) - There shall be no seniority among probationary
employees.

(c) - The Union shall represent probationary employees
for the purposes of collective bargaining in respect to rates of

pay, wages, hours of employment ,and  other conditions of
employment as set forth in Section (1) of this Agreement. Any
claim made by a probationary employee that a layoff or discharge
is not for cause, or discriminatory under Sec. (4), may be taken
up as a grievance; provided, however, that the employee shall be

deemed to have continued to be on probation, and therefore the
Corporation shall not be held to the same standards as in the case
of seniority employees. The Appeal Board shall havejurisdiction
over such cases. A probationary employee who is discharged and
later reinstated shall not be deemed to have served any part of the
probationary period between the date of the probationary
employee’s discharge and the probationary employee’s
re.instatf:ment.

(d) - Where a probationary employee’s performance in
unsatisfactory,, the Supervisor will review the employee’s
performance with thle Steward or Committeeperson.

(40)  S~aniodty  Lists

(a) - Employees’ names shall appear on the relevant
seniority lists (by classification, department and plant) in the order
of their respective d,ate of hiring or in the case of an employee
placed on the seniority lists after ninety (90) calendar days’
intermittent employment within any period of twelve (12)
consecutive months, in the order of the date ninety (90) calendar
da.ys prior to the em:ployee  attaining seniority.

(?J)  - Seniority Ilists for each department shall be
maintained at all times by the Corporation and shall be made

41



availab!le  to Stewards and Plant Shop Committeepersons for
inspecti.on  to the extent reasonably necessary for any Steward or
plant Shop Committeeperson to a.scertain  the seniority status of an
employee within said juriirdiction.

(c) - The Corporation shall post revised seniority lists
as required for each. depaxtment each three months and copies of
same shall be supplied to each Plant Shop Commit&person. The
lists so supplied shall include the names of iseniority  em;ployees
then on layoff.

Plant seniority lists shall be compiled ‘each six (6) months
and shall be supplied  to the respective Chairperson of the Plant
Shop Committees.

(41)  Loss  (of Seniority

(a) - An employee shah lose seniority for the following
reasons only:

1. The employee quits.

2. The employee is discharged and the discharge is not
reversed through the grievance procedure.

3. If the employa:  is absent for five (5) regular working
clays without advising the Corporation’s Employment Department
giving satisfactory reasons.

4. If the employee fails to return to work within five (!i)
regular working day8 after notifxcation  so to do to the employee’s
address on record with the Corporation unless the employee
furnishes satisfactory rearions for such failure.

c?y
5. If the employee is not called upon to perform work

for the Corporation for a period of sixty (60)  consecutive month8

q?or for a period equal to the employee’s seniority at the date when
the employee last performed work for the Corporation, whichever
shall be the greater. --w

_ -- --~I,mm _.-__._  _----- ‘--a

6. If the employee receives a permanent total disability
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benefit under a group life insurance policy held by the
Corporation. If such employee recovers a.nd  either (a) the
employte’s permanent total disability benefit is discontinued or
(b) the employee’s Permanent total disability benefit has been
fully paid, the employee’s seniority, including that which the
employee oth.erwise  would have acquired during the Period of
said disability, shall be restored. Providlcd,  however, if the period
of the employee’s clisability was for a period longer than the
seniority the employee had on the date the employee was
approved for a permanent total disability benefit the employee
shall upon the restoration of seniority as provided above be given
seniority equal. to the amount of the seniority the employee had on
the date such permanent total disability benefit was approved.
However, as to an employee who received such benefit prior to
the date of this Agnxment,  the employee’8 seniority will continues
to accumulate and, should the employer: recover, the employee’s
total accumulated seniority will be credited.

‘7.  The employee retire8 or receive8 a pension under the
Pension Plan of this Agreement. If the employee: receives a
pension for permanent total disability and recovers and the
pension is discontinued, the employee’s seniority including that
which the employee otherwise would have acquired during the
period of disability, shall be restored, provided, however, if the
period of the emplolyee’s  disability retirement was for a Period
longer than the seniority the employee had on the date said
pension for permanent total disability began, the employee shall,
upon the: discontinuance of permanent total disability pension, be
given seniority equal to the amount of seniority the employee had
on the date such pension began.

13. The employee accept8  a Separation Payment under the
Supplemental Unemployment Benefit Plan incorporated :in this
Agreement in which event the employee’8 seniority shah be
broken at any and all plant8  and locations of the Corporation a8
of the date the emplo:yee’s  application for theseparation  Payment
was received by the Corporation.
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(b) In the event an (employee loses seniority under
Section (41) as a result of imprisonment for up to one hundred
and eighty (180)  da.ys in connection with an offenmce  arising out
of the operation of a motor vehicle, the employee’s incarceration
shall be considereti  a proper ‘exception under the provision8
governing loss of seniority and the employee’s seniority shall be
reinstated

(42)  Excct;o;&to  S8e.niority  and Job Oppoti~unity
- Dwablled  Employeeei

In the event of an employee suffering a disability which
would :prevent  the employee from carrying out normal duties the

,/ Corporation and the Union may make exception8 tc the seniority

‘4

hid job opportunity provisions of this Agreement in favour of
such employee. When exceptions are made pursuant to this
!iection involving an employee that is recognized  by the
Corporation and the Union to be an unusual placement problem,
the pal%ies may further agree that such employee may not be
displaced under the Ls.yoff and Recall paragraph8  of the
applicable Plant Special Provisions or under Paragraph (21)  of
the Special Provisions Pertaining to Windsor Area Plants, nor
may such employee exercise any job opportunity claim to any
other job unless mutually agreed by the Corporation and the
IJnion. However, if in the event of a layoff the seniority of the
employee placed under this Section does not entitle the ernployez
to remain at work, the employee 8haU  be laid off accordingly and
the employee 8haU  be called back according to seniority provided
t.he employee: has the ability to satisfactorily perform the work to
be done.

1(43)  lieinstatement After Disability

(4 When an employee’s absence from work is due
isolely to disability resulting from sickness or injury and due
proof of the disability is given to the plant the employee will be
returned to work in accordance with seniority and these rules as
nearly as may be as if the employee had not suffered disability,
provided the employee passes the required medical examination.
:If the disposition made as the result of any such medical
examination is not satisfactory, the employee may ask to discuss



the matter at the plant with the Steward or Committeeperson, and
Management will so arrange it. If a grievance on the matter is
submitted,  it may be referred to Step 3 of the grievance
procedure. The Loc,al Union may then take the grievance up with
the Plant Manager, or the designated representative. In propel
cases, the parties ma.y selei:t an independent physician to resolve
the conflicting medical Eidings of the employee’s personal
physician and the plant physician with respect to determining the
employee’s ability to perform the duties of the available work to
which the employee would be entitled by seniority. The selection
of an independent physician by the Plant Management and the
Local Union wilI be made within seven (7) working days from the
date the matter was referred to the Plant Manager or the Plant
Manager’s designated representative. Costa will be paid by the
Plant. If the report of the independent physician places work
restrictions or Iimitations on the employee equal to or greater than
those previously placed on the employee by the plant physician,
there shall be no retroactive pay. If the report or decision, places
work restrictions or limitations on the Iemployee which are less
than those previously placed on the employee by the plant
physician, retroactive pay, if any, shall be limited to the period
beginning two (2) weeks prior to the day of the final examination
by the independent physicia!n  and shall be calculated as provided
in Section (28).

The decision of the independent physician shall be final and
binding on the Corporation, the employee involved and the
Union.

(b) - If an employee claims the employee is unable to
perform the duties of the available work to which the employee
would bc: entitled by seniority and Management disputes such
claim, thi: issue shall be submitted to an independent physician,
provided consultation between the employee’s personal phyjsician
and the plant physician or physicians acting for the Corporation
does not resolve the conflicting medical findings. The
independent ph,ysician  shall be selected by the Local Union and
the Plant Management within seven (7) working days from the
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date the dispute arose. The employee shall lgubmit  to a physical
examination by the independent physician who 8haU submit a
written report of medical  Tidings and conclusions. COSts  of such
examination shall he paid by the PIant.  The decision of the
independent physician shall be final and binding on the
Corporation, the employee involved and the Union.

(144)  Change of Address

E!mployees  shall notify the Management of any change of
address and a copy of the notification will be given the employee.

Within thirty (30) days after  the ratification of this
Agreement and every six month8  thereafter during the term of
this Agreeme,nt,  the Corporation 8haU  give to the National Union
and the respective Local Union the names of aU employec:s
covered by this Agreement togelher  with their addresses as they
t.hen  a;ppear  on tha records of the Corporation. The National
Union shall receive and r&in such information in confidence and
shall disclose it only to those offkials of the Union whose duties
require them to have such information.

lJpon request. of the Local Union to the Manager of Labour
~Relations  and Safety, the Corporation shau give, not more thrrn
(once in every quarter, current mailing labels of all retired, laid-
off, and active employees covered by this Agreement.

(46)  !5hift  Preferencle

Provisions pertaining to shift preference shall be negotiated
locally  in the plants. Any such agreements must have sufficient
flexibility to give full protection to efficiency of operations at all
times,

(46)  (Overtime Equalisation  Agreements

The L,ocal Uniomr and Local Plant Management8 may
negotiate local agreements  for the purpose of equa’lizing  overtime
hours or overtime opportunities in the same department and
classification and on the same shiff.  The forizgoing  provision wiU
not interfere with any mutually satisfactory local p.ractices  now in
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effect that are inconsistent therewith.

(417)  Plant Memorande  of Understanding

(a) - Provisions pertaining to matters which are peculiar
to a plant because of its physical structure and facilities and, in
respect to Ajax Trim Plant, Etobicoke  Casting Plant, Bramalea
Assembly Plant and Grand Marais  Road Building only, matters
ccnceming seniority and job opportunity which are in lieu of
provisions in this Agreement expressly made inapplicable to any
or all of the said plants, shall be negotiated locally in the plants
and incorporated into a Plant Memorandum of Understanding.

(b) - A Plant Memorandum of Understanding shall be
governed by this Agreement, to which it is a supplement.

(c) - Plant Memoranda of Understanding shall continue
in force concurrent with the term of this Agreement and any
extension thercof.

LAYOFIF  AND RECALL.

(48) Layoff  Definrition!B

The term “layoff’ when used in this Agreement means a
reduction in the working force and includes the following
definitions:

(a) - Temporary Layoff
A temporary layoff means a reduction in the working force for a
definite period of time for any reason not set forth in Subsections
(c) and (d) below.

(b) - Lndefmite  Layoff
An indef?mite  layoff means a reduction in the working force for
an unknown or indefinite duration for any rcaaon not set forth in
Subsections (c) and (d) below.

(c) - Temporary Adjustment
A temporary adjustment means a reduction in the working

force necessitated by unplanned occurrences which require partial
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or full curtailment of operations and over whi.ch  Management has
no control. Such occurrences are usually for a limited duration
a.nd  are caused for example by parts or material shortages,
machinery or equipment farilures, temporary tooling or production
difficulties, labour disputes, emergencies, or acts of God.

(d) -. Model Change or Inventory L,ayoff
A model change or invientory  layoff means a reduction

in the working force for eithejr or both of these reasons, the
duration of which may or may not be known.

(149)  Notice of Layoff

(a) -- On request by the Union the Corporation will
advise them of circumstances causing layoffs, type of layoff
applicable, probable duration, and other relevant information.

(b) - When reasonably possible the C!orporation  will give
twenty-four (24) hours’ notice of layoff to employees.

(50)  FIecall

It is understood that the Corporation will endeavour to
notify employees affected in a.ccordance with seniority. Such
notification shall be in accordance with past practice of the
Corporation. It is further understood that any variation, not
exceeding two (2) days, in the time of giving of notice, shall be
considered to be notice given in accordance with seniority.

TRANSFER AND PROMOTION

((51)  Transfer uf Employees Between Plants

(a) - An employee who is transferred by the Corporation
from one plant to another plant of the Corporation shall rank for
seniority as of the employee’s date of entq in the other plant,
except as provided in Section (52) referring to the transfer of
operations or depaltmenbi  from one plant to another plant of the
Corporation. If the necessity to transfer arises  frorn the need for
the special sk3ls or abilities of employees, the Corporation shall,
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prior to transferring employees, canvass the qualified employees
in the department from which the transfer will be made and shall
give preference to the senior qualified employee, if any, who
volunteers for such. assignment. An employee transferring
pursuant hereto shaU  retain seniority in the plant from which
transfer occurred  and shall be returned to the former plant when
the employee’s services are no longer required at the new plant,
at which time the employee’s  seniority at the new p’lant shall be
terminated.

(b) - IF, for other reasons, an employee  is transferred at
thr: employee’s own request from one plant to another plant of the
Corporation, the employee !shall retain seniority in the plant from
which th’e  transfer occurred for a period of hvelve (12) months
from the date the employee last worked in the plant and shall rank
for seniority as of the employee’s date of entry in the other plant.

(c) - An employee transferring under this !Ltion (51)
shall retain any rights accrued for purposes of holiday pay,
payment in lieu of vacations, pensions, insurance and the
Supplemental Unemployment Benefit Plan.

(512) Trrrnsfer  of Operations Between Plants

(a) - ‘When operations or departments are transferred
from one plant to another existing plant of the Corporation,
employees on indefinite layoff as the result of the transfer, up to
the number needed in the receiving plant to perfomr  the
transfer& operations, may, if they so desire, be transferred to
the other plant <with their fuU seniority provided they are able to
do the work. Employees indefmitely  laid off within thirty (30)
days of the completion of such a transfer or as a rasult of the
transfer shall also be given the opportunity to t.ransfer  subject to
the conditions contained herein.

When operations  or departments are transferred from one
plant to a new plant, emplo,yces  engaged on such operations or
employed in such departme:nts,  up to the number needed in the
receiving plant to perform thctransferrcd operations, may, ifthey
so desire, be transferred  to the new plant and if the new plant is
represented  by the Union, with their full seniority.
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(b) -- At the request of the National Union, the
Corporation will negotiate the advisability of transferring
employees in related service departments wh.o  are affected by the
transfer up to the number needed in the receiving plant.
Employees who elect  to transfer and are transferred shall carry
their ~IJU  seniority to the new plant.

(c) -- If OpetXtiOrlS  are concurrently transferred between
two or more planta, the number of employees to be tramsferrtd
from one plant shall be offset against the number to be transferred
to that plant and only the difference, if anyr shall be transferred
as provided in (a) above and ($011) above.

(53) Discontinuance of Operations

When operations or departments are discontinued,
employees affect4  will be given other work in the plant which
they can do and without change of ranking for seniority.
Work will ble made available in the following order:

(a) -- Open jobs.

(b) -- Jobs of probationary employees.

(c) -- Jobs of lesser seniority employees. /

(54)  Job !Security  and Outside Cointracting Y1

Employees of an outside contractor wiU not be ultilized in
a plant covered by this Agreement to replace seniority employees
on production assembly or manufacturing work or fabrication of
tools, dies, jigs and futures,  normally and historically performed
by them when performance of such work. involves the use of
Corporation-owned machines, tools or equipment maintained by
employees.

The foregoing shall not affect the right of the Corporation
to continue arrangements currently in effect; nor ishall it limit the
fulfillment  of warranty  obligations by vendors nor limit work
which a vendor must perform to prove out equipment.
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In all cases, exclept where time and circumstances prevent
it, the plant management will hold advance discussion with local
Union representatives prior to letting such a contract. In this
discussion local management is expected to review its plans or
pror3pccts for Ming  a particular contract. The local Union should
be a.dvisecl of the: nature, scope and approximate dates of thework
to be performed and ithe rer3sons  (equipment, manpower, etc.)
why manslgement  is contemplating contracting out the work. At
such times Corporation representatives are expected to afford the
Union an opportunity to comment on the Corporation’s plans and
to give appropriate weight to those comments :in the light of all
attendant circumstances.

In no event shall any seniority employee who custom,arily
Performs the work in question be laid off as a direct and
immediate result of ‘work being performed by any outside
contractor on the plant premises.

Nohvithstanding  the foregoing, the notice provisions of
Section (11) (a) of the Supplemental. Agreement, SpcGal
Provisions Pertaining to Skilled Trades amployees,  shall a,pply
when plant maintenance and construction work is let to outside
contracton.

(55)  Special Provisions Pertaining to Skilled Trades
Emlployees

The provisions of this Agreement apply to employees in
the skilled trades, except as specifically modified by the Special
Provisions Pertaining to Skied Trades EmpILoyces  which is
annexed hereto as a Supplement to this Agreement. ,, &I,

-5 ‘?Y(541  Provisions Pertaining to Apprentices bs 1

The provisions of this Agreement apply to apprentices in
the skilled trades, except as specifically modit? by the
Supplemental Agreem’ent  -’ Apprenticeship and Apprentice
Standards, which is annexed hereto.
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LEAVE OIF ABSENCE

(a) - Leaves of absence for reasonable periods not to
exceed one (1) year will be granted without loss of seniority for
good cause, such as personal illness or accident, death or serious
illness in the immediate
rn%ez&&

(b) - A leave of absence
not to exceed one hundred twenty (120)  days if required for the
purpose of travelling to a foreign country.

(c) - A leave of absence for a period not to exceed one
(1) year without loss of seniority will be granted an employee

or more years of seniority in order to attend a
college, universit;y  or trade 0.1 technical school full

provided the course of instruction is related to the
employment opportunities with the Corporation. A

requlest  for a leave of absence to attend primary or high school
will be regard& as being within the intent of this Subsection (c)
and the schooling will be regarded as being related to the
employee’s employment opportunities with the Corporation.
Before receiving the leave, or an extension thereof, the employee
shall submit to the Corporation satisfactory evidence that the
college, university or schooR has accepted the employee as a
student and, on the expiration of each semester or other school
term, shall submit proof of attendance during such term. Such
leaves may be extended for additional periods not to exceed one
(1) year each.

(d) - A leave of absence without loss of seniority for a
period not to e?ceed  one (1) year will be granled  an employee
who is elated or appointed to a full time position with a credit
union chartered by a provincial or the federal government to
service primarily Chrysler employees. !Such a leavSe  may be
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extended for additional periods not to exceed one (1) year each.

(e) - It is understood that leaves of absence granted
under this Section (‘57) shall be granted only where the
requirements of the plant permit  and replacement employee:8 are
available.

(58)  Leave for Union Business

(a) - AJI employee who is (i) appointed, selected or r
elected to work for a Local Union, or (ii) appointed or ele&tedL>/
to a position on the Staff of the National Union, or (iii) appointed,4
selected, or elected by the 1Jnion  to the Staff of the Canadian
Labour Congress, or to the Staff of a Provincial, County, City or-
Regional C.L.C.  Council, or Ontario Federation  of Labour, shall
at the written request of the Union receive temporary leaves of
absence for periods  not to exceed three (3) years or the term of
office, whichever is sh.orter.

(b) - An employee appointed to a position identified as
one of a labour member of a government agency shall at. the
written request of the Union receive a leave of absence for a
period of not more than three:  (3) years.

(c) - A leave of absence may be granted an employee ‘c , +
for other union activities  upon the written request of the Nationali’*>-‘.
Union to the Manager of Labour Relations of the Corporation. -‘. Y

(d) - Upon return  from any such leave: of absence, the
employee shall be re-employed  at work generally similar to that
which the employee did last prior to the leave of absence and
with seniority accumulated throughout said leave of absence.

(591) Berieavement  Pay 9’
I

(a) (1) - Wh 1 hen ( eat occurs in the employee’s immecliate
family, i.e., spouse, parent, stepparent or grandparent, parent,
stepparent or grandparent of current spouse, child or stepchild,
grandchild, brother, sister, stepbrother, stepsister, half-brother,



half-sister, non-in-law or daughter-in-law, a seniority employee,
on request, will be excused, and after making written application
therefor, receive payment for up to three (3) normally scheduled
eight (8) hour days of work (excluding Saturdays, Sundays and
holidays, or, in the ca.se  of seven-day operati.ons, excluding
regular off days and holidays) during thePeriod commencing with
the date of death and ending with the second calendar day alfter
the day of the funeral, provided the employee attends the funeral.

(2) - The employee shah receive Bereavement Pay for the
first three (3) full working days on which the employee is absent
during the period established in Subsection (a).

(3) -. An employee who returns to work on or after the
date of the funeral will not be eligible for Bereavement Pay for
any subsequent absence: in connection with that bereavement.

(4) -- Payment shall be made at the employee’s strai,ght
time hourly rate on the last day worked exclusive of shift and
overtime premiums but including seven-day operations premium
and the amount of any cost-of-living allowance:  then in effect.
Time thus paid will not be counted as hours worked for purposes
of overtime.

(5) -- In the event the body of a member of an employee’s
immediate family is not buried in continental North America
solely because the cause of death has physicahy destroyed the
body, or the body is donated to an accredited North American
hospital or medical center  for research purposes, the requirement
that the employee attend the mneral  will be waived.

(6) -- In ihe event an employee is granted a leave of
absence because of the illness of a member of the employee’s
immediate family and such family member dies within the fust
seven (7) calendar days of the leave, the requirement that the
employee otherwise would have been scheduled to work will be
waived.
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(7) ‘- In determining whether an employee on temporary
layoff may qualify for bereavement pay on the occasion of the
death of a member of the employee’s immediate family, the count
for the three (3) day bereavement  period  shall begin wilh the date
immedialely  following the date of death, rather than with the day
of death under the current practice.

(8) ‘- An otherwise eligible employee who, for justified
reasons related to the death of a family member, or who, by
reason of a scheduled val:ation leave of a.bsenae  requires
bertavement  leave on a day other than one of the first three (3)
normally :schcduled  working days, will be excused from work
and be eligible for pay for any three (3) normally scheduled
working days within the ten (IO) calendar day period immediately
following the death of a member of the employee’s immediate
family as defined, provided the absence is related to the family
member’s death and the employee attends the funeral.

Further, the Company also advised the TJnion  that when
the funeral of an immediate family member is unusually delayed,
the employee  excused from work under Srxtion  (59) may receive
bcreavemcnt  pay for up to three (3) normally  scheduled working
days during the period commencing with the date of death and
ending with the second calendar day after the day of the funeral
provided the employee attends the funeral even if one or more of
the successive days in question occur after the tenth day following
the date of death.

(b) - Interpretatimons  of the bereavement pay iprovisions
cont&zd  in Section (5!J)  are found in the following Summary of
Bereavement Pay Interpretations:
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KEY

Worked the Pull Day
Worked a Partial Da
Worked 3 Hours On yY
Worked 4 Hours Only
Da Not Worked
Ho dayii
Day of Death

F
P

s Day of Funeral
- Bereavement Pay Paid

NP -Day Not Patd
P(4)  -Bereavement Pay Paid

for 4 Hours
P(5)  - Bereavement Pay Paid

for !i Hours

EXPLANATIION OF INTERPRETATION

1.

2.

3.

Paid for 3 days immediately following the date of death.

Holiday excluded from 3 days after death rule.

Two calendar days alter funeral rule does not limit 3 days
atIer death rule.

4. zatndays  and Sundays excluded from 3 days after death

5. Saturdays, Sundays and Holidays all excluded from 3 days
after death rule.

6.

7.

8.

9.

10.

11.

12.

13.

Will not ble paid for day of funeral because already paid
for 3 days.

Delayed funeral. Worked through Priday  and is paid for 2
calendar days after funeral.

Working on day of funeral interrupts bereavement pay even
if funeral is on Saturday.

Best of two rules (3 days after death, 2 calendar days after
funeral provide pay for 2 days only, weeklend  days will not

dbe par .

Paid for time not worked during 3 days not paid for total of
24 working hourlr.

WiIl be aid for
pay, inc udmgP* f

,artial clay that produces most bereavement
a.y of death, if took time off.

First 3 days of eligibility for Bereav’ement  Pay will be paid
even if absent more than 3 days.

Active emplo ee. Death of covered famil members on
Monday and Wednesday  . 3 dags rmmcdtatc$  followmg the
date o death rules app icd to 0th deaths.
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(60) Jury Duty

Any employee with seniority who is called to and reports
to jury duty (including Coroner’s Juries and duty required in
connection with the Ontario Public Institution Inspection Act)
shall be paid an amount equal to the employee’s straight time
hourly rate, exclusive ofshift, overtime, and any other premiums,
on the last day worked multiplied by eight (8) or the number
of hours less than eight (8) that the employee otherwise would
have been scheduled to work for the Corporation on the day for
which the payment is to be made less the daily jury duty fee (not
including travel allowances or reimbursement of expenses) paid
the employee by the court in which the employee serves.

In order to receive paym’ent  under this Section, an employee
must give tbe Corporation prior notice that ‘the employee has been
summoned for jury dut;y and must furnish satisfactory evidence
that jury duty was perfo.rmed  on the days for which such payment
is claimed, Any employee who is called to and reports for an
interview or an examina.tion  to qualify for selection to a jury shall
be considered to have performed jury duty and shalt q.ualify for
jury duty pay if otherwise eligible as provided herein.

An otherwise eligible hourly employee who reports for jury
duty service in accordance with the direction of the court and who
is released by the court early in the day, is not required to return
to work on that day to be eligible for jury duty pay for the day.

This Section (60) is not applicable to an employee who,
without being summoned, volunteers for jury duty.

WORKING HOURS

(61)  Call-in and Call-back Pay -d$f’

An employee reporting to work on the Supervisor’s or
management’s instructions but for whom no work at the
employee’s regular job is available will be offered at least four
(4) hours Iemployment  at some other  work at the employee’s
regular hourly rate. This provision shall not apply when the lack
of work is due to a labour dispute, fire, flood or other cause
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beyond the control of the management.

(62) Shift Premium alid Hours

(a) - Employees regularly employed on the second or third
shift shall receive in addition to their regular pay for the pay
period five (5) per cent and ten
additional compensation. >

10) per cent, respec(.ively,
A/L/, Y dd 5Q d
4s/y d/ #Yy’

(b) - The first shift is any shift that regularly starts on or
after  4:00 a.m. but before 1190  a.m. The second shift is any
shift that regularly starts on or after 11:OO  a.m. but before 790
p.m. The third shift is any shift that regularly starts on or after
7:OO  p.m. but before 4:00 a.m.

(63) Time alnd Ome-Half

Time and one.half will be paid as follows, except as
provided in Section (165):

(a) - For time worked in excess of eight (8) hours in any
continuous twenty-four (24) hour period, beginning with the
starting time of the employcx’s shift.

(b) - For time worked on Saturday, except when a shift
starts on Friday and continuies  into Saturday; provided, that hours
in excess of eight (8) per da:y or forty (40) per week on such shift
wiLl  be p,aid at &me and one-half.

(64)  Double Time

Double time will be paid as follows, except as provided in
S&ion (65):

37, $_
(a) - For time worked on the calendar !3unda+---‘-

0

(b) - For the time worked on the calendar holidays
designated in Section (73). 9 ,_

37f#/
.--~~f
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(65) Seven-Day Opwatialns

Employees working on what are normally classified as
sevenday operations will not be paid overtime o:r premium pay
in accordance with Sections (63) and (64) above, but will be paid
as follows:

(a) - Time and one-half for hours worked in excess of
eight (8) hours in any continuous twenty-four (24) hour period
beginningwith the starting time of the employee’s shift or in
excess of forty (40) hours per week.

(b) - Time and one-half for time worked on the sixth (6th)
day of the employee’s scheduled workweek.

(c) - Double time for time worked on the seventh (7th)
consecutive scheduled day whether or not the seven consecutive
scheduled days fall in the same workweek.

With respect to certain interpretations of Sub Se&ion (c),
when an employee is scheduled to work a full shift on each of
two consecutive ca.lendar  days, a twenty-fou.r  hour break between
the end of the employee’s scheduled shift on the first [such  day
and the beginning of the employee’s next scheduted shift on the
following day will not be considered a break in consecutive
scheduled days of work. For purposes of this interpretation, l.he
scheduled shift for third shift empIoyees  sha:U be considered to falI
on the calendar day of which the shift ends.

(d) - For thcpurposes ofSubsections  (b) and (c), a holiday
specified in Section (73)  for which an employee receives holiday
pay o:r on which the employee performs work will be considered
as a day worked. Notwithstanding the provisions of Section (67),
a holiday counted in determining an employee’s eligibility .for
paymlent  pursuant. to Subsection (b) may also be counted in
determining the same employee’s eligibility for payment pursuant
to Subsection (c).

(e) - Double time and onehalf  for time worked on any
days on whi.ch  any of the designated holidays is observtti unless
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the holiday falls on one of the employee’s regularly scheduled
days off’in  which event the: employee, in addi.tion to holiday pay
under Section (84),  will be paid double time for time worked.

(fj - Time and one-quarter for time worked on a Sunday

that is not compensable at a higher overtime rate under any other
provision of this Agreement.

(fis)  SevewDay Operletions  Premium

Employees who work on operations covered by Section
(65)  shall rece.ive  twenty cents (209 per hour above their base
rate for time worked.  This premium shall be included in
computing payment in lieu of vacation with pay, paid absence
allowance, holiday pay, Bereavement  Pay, Jury Duty Pay, and
any overtime or prernium pay.

(8;7)  Overtime Pyramiding Prohibited

The allowance ‘of overtimeor premium pay (other than shift
premium) for any hour or part of an hour excludes that hour from
consideration for overtime or premium pay on any other basis,
thus eliminating any pyramiding of overtime or premium
payments.

(68)  Lunch Periald

(a) - When on full-time three-shift per day operations the
time from the beginning of the shift to the end of it does not
exceed eight hours, the employees shall work 7-3/4 hours on each
shiR and shall have a lunch period of onequarter  hour and shall
receive eight hours pay.

d--i”----I---I-.-
_.__ _~__ .~ .

sy/ys&T D
(II) - It is understood that this arra’ngement  does not apply

to shifts on which the employees work eight hours and have in
addition a period for lunch, or to shifts on which by reason of
reduction of hours for reasons other than the lunch period, there
is time for a lunch period.
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($9)  Payment for Day of Injury

(a) - An employee who receives Workers’ Compensation
will be paid by the Corporation for the balance of the shift on
which the injury occurred.

(b) - An employee who is injured on the job will be paid
for the balance of the shilt  on which the employee has been sent
home or to an ouulide hospital or outside doctor by a medical
officer of the Company or other member of management
author&d to do so, because of such injury.

(c) -An employee who is injured at work and who, during
t.he employee’s shift is sent to a hospital for emergency treatment
by a medical officer of the Company or other member of
management authorized  to do so will be paid at the appropriate
rate for such time as is approved by the Company medical officer.

(70) Workweek Defined

The regularly scheduled workweek starts at 12:Ol  a.m.,
Monday, and ends 168 hours thereafter, except for those
employees on third shift operations starting Sunday night in which
(case their regularly scheduled workweek starts with the beginning
of their shift Sunday night and ends 168 hours thereafter.

(71) Reporting Absences;

A toll-free number will be provided Iby each plant which
,will permit an employee to verify the fact that the employee has
notified the Corporation by telephone of an inability to report for
,work.

VACATION SCHEDULE

(72) lScheidule  and Notice

Iit is agreed that the vacation shall be granted within the
months of July and/or August and notice of the vacation period
shall be posted not later than March 15th  in each year for all
plants covered under this agreement with the exclusion of Ajax
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Trim and Etobicoke  Casting and prior to that date th’e parties will
discuss whether the vacation period for such a year shall be one
(1) week or two (2) >weeks.

HOLIDAY PAY

(7’3) Holidays Designiated 4:-3
_I-

Th.e  holidays are designated as:

October 11, 1993
November 12, 1993
Decembler  24, 1993  )
Decembler 27, 1993  )
Decembler  28, 1993 )
Dtcemb~er  29, 1993 )
December 30, 1993 )
December 31, 1993  )
April 1, 1994
April 4, 1994
Msay  20, 1994
MNay 23, 1994
July 1, 1994
Septemb’er  2, 1994
Septembler  5, 1994
October 10, 1994
Novemblar  11, 1994
December 26, 1994 )
December 27, 1994 )
December 28, 1994 )
December 29, 1994 )
December 30, 1994 )
January :2, 1995 )
April 14,, 1995
April 17,, 1995
May 19, 1995
May 22, 1995
July 3, 1995

Thanksgiving Day
Remembrance Day*

Christmas
Holiday
Period

Good Friday
Monday after Easter
Friday before Victoria Day
Victoria Day
Canada Day
Friday before Labour Day
Labour Day
Thanksgiving Day
Remembrance Day*

Christmas
Holiday
Period

Good Friday

Monday after Easter
Friday before Wctoria Day
Victoria Day
Canada Day
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September 1, 1995
September 4, 1995

October  9, 1995
November 10, 199!I
December 25:, 1995  )
December 26, 199!i )
December 27, 199fi  )
December 28, 199fi  )
December 29, 1991i )
January 1, 1!)96 )
April 5, 1996
April 8, 1996
May 1’7, 1996
May 210,  1996
July 1, 1996
r4ugust  30, 1996
!Jeptember 2, 1996

Friday before Labour Day

Labour Day
Thanksgiving Day
Remembrance Day*

Christmas
Holiday
Period

Good Friday
Monday after Easter
Priday before Victoria Day
Victoria Day
Canada Day
Friday before Labour Day
Labour Day

‘k Bramalea  employees  will not observe the November 12, 199:3,
November 11, 1994,  November 10, 1995 holidays but instead
will observe the October 8, 1993,  October ‘7, 1994 and October
6, 1995 holidays.

When a holiday defined in Section (73) occurs in a week of
ia plant’s scheduled vacation shutdown, holiday pay for eligible
emplo:yees  will not be paid. Each employee wiU be canvassed
and a mutually satisfactory alternative date wii be determined for
leach employee to take time off with pay. Arrangementit  will be
made lo pay eligible empbyees  the holiday pay to ‘which they are
‘entitlerl at that time.

Jn the event that a province or subdivision thereof either
by law or declaration having the force of law requires a plant
closing in observance of a holiday: (i) which is not a designated
holiday in this Section, such provincial or local holiday shall be
observed by the affected plant in lieu of whichever one of the
holidays designated herein the parties to ‘the Agreement shall
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select; or (ii) on a date other than the date specified herein for
such holiday, the holiday shall be observed by the affected plant
on the date the plant is required to close in lieu of the date
speeitkd herein.

(74) EligibiUity

An employee wilI be paid for eight hours at the empl.oyee’s
regular straight time hourly rate inclusive of shift premium, but
exclusive of overtime premium for the designated holidays
provided the employee meets all of the following eligibility rules
unless otherwise provided herein:

(a) - the employee has seniority as of the date of the
holiday,

(b) - the employee would otherwise have been scheduled
to work on such day if it had not been observed as a holiday, and

(c) - the employee must have worked the last scheduled
working day prior to and the next scheduled working day after
such holiday within the scheduled workweek. An employee
excused by management from work on the last scheduled working
day prior to or on the next scheduled working  day after such
holiday within.the scheduled workweek, but not both, shall be
deemed to have met the requirements of this Paragraph (c); except
that in the case of holidays which fall in the holiday period
starting December 23 through the following January 1 the
employee must have worked the last scheduled working day prior
to, and the next scheduled working day after, such holiday
period, regardless of the workweek in which the scheduled
working days fall.

(d) - Employees will be called in to work only in
etnergen.cies  on the following days whi.ch  are not paid holidays
under this Agreement:
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Saturday, December 25, 1993

Sunday, December 26, 1993

Saturday, January 1, 1994

Sunday, January :2, 1994

Saturday, December 24, 1994

Sunday, Deccmbcr  25, 1994

Saturday, December 31, 1994

Sunday, January 1, 1995

Saturday, December 23, 1995

Sunday, December 24, 1995

Saturday, LLzcember 30, 1995

Sunday, Dcmmber  31, 1995

E!mployees  shall not be disqualified for holiday pay, if
otherwise eligible for such pay, if they decline a work assignment
on one or more of the above days.

The foregoing provisions shall not apply to employecz
assigned to (I) seven-day operations; (2) third shifi Sunday night

start operations; and (3) a shiR  which starts on Friday and
continues into Saturday.

(75) Employees Laid Off or Going on Sick Leave

Seniority employees who have been laid off in a reduction
of force or who have gone on sick leave during the workweek
prior to or during the week in which the holiday falls, shall
receive pay for such holiday, except that an employee on sick
leave and in receipt of Workers’ Compensation benefits for such
holiday shall not qualify for the holiday.

((76)  Employees Retwninig  From Layoff 1or  Leave of
Absence

When an eligible employee is on layoff or on approved
leave of absence and returns to work following the holiday but



during the week in which the holiday fell, the employee shall be
eligible for pay for ihat holiday.

(77) Holidays Falling on Saturday o’r Sunday

(a) - When a holiday falls on Saturday or Sunday, eligible
employees  shall receive holiday pay provided they qualify under
Subsection (c) of Section (74).

(b) - When any of the holidays designated in Section (73)
falls on Sunda:y  and the day following is observed as a holiday by
the Provincial or the Fedem  Government, such day shall be paid
as; the holiday.

(78) ~;mf~g!snon  Leave of Absence for Jury Duty

When any of the holidays designated in Section (73)  falls
within an approved leave of absence for vacation under the
established vacation plan and the employee’s ubsence from work.
is attributable to such absence, the employee shall receive pay
for such holiday.

When any of the holidays designated in Section (73) falls
within the employee’s approved leave of absence for jury duty
and the Iemplo;yee’s  absence from work that day is attributable to
th’e  empl.oyee’s  serving on jury duty, the emplloyee  shall receive
pa.y for such holiday and retain the daily jury duty fee paid the
employee by t!he court in which the employee serves.

(7’9) Holiday Pay - Christmas l-lloliday  Period

1. A seniority employee who requests and is granted a
vacation leave of absence which includes the last scheduld
working day prior to a Chiristmas  Holiday Period and who also
requests and is granted a vacation leave of absence which includes
the first scheduled working day after such Christmas Holiday
Period, rshall, if otherwise ‘eligible, receive pay for the holidays
which fall in such Christmas Holiday Period.

2. A seniority employee excused by said employee’s
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!Supervisor from work on the last scheduled worEng  day prior
1.0 or on the next schetluled working day after a Christmas
Holiday Period, or both, shall, if otherwise eligible, receive pay
for the holidays which fall in that Christmarl  Holiday Period.

3. A seniority  employee on sick leave of absence who is
released by said employee’s doctor to return to work during a
(Christmas Holiday Period, shall, if otherwise eligible, receive
pay for the holidays in the Christmas Holiday Period falling on
;and  after the date the employee notifies the plant of the
Iemplo:yee’s  availability for work and, provided further, that the
I:mplo:yeepresents  satisfactory medicalevidenceoftheemployee’s
availability to work on such da.y upon the employee’s return  to
,work.

4. A seniority employee on a personal leave of absence
,which  expires during a Christmas Holiday Period, shall, if
‘otherwise eligible, receive pay for the holidays in the Christmas
Holiday Period which fall (1) on or after the expiration date of
such Irave or (2) on and after the date the employee notifies the
employee’s plant of th.e em:ployee’s  availability for work,
whichever is later.

!5. A seniority employee absent without excuse on either
the last scheduled working da:y prior to or the next scheduled
working day after a Christmas Holiday Period shall be ineligible
for pay for two (2) of rhe holidays in the Christmas Holiday
Period, but shall, if otherwise eligible, ,receive  pay for the
remaining holidays in the Christmas Holiday Period.

(80) Oioliday  Pay - Temporary Layoff

A seniority employee who is temporantiy or indefinitely laid
off during the fourth work wee:k prior to a week in which one or
more of the holidays in the Christmas holiday period fslls, and
who worked the employee’s last scheduled working day prior to
such layoff, shall, if otherwise eligible, receive pay for the
holidays falling during such Christmas holiday period. A seniority
employee who is laid off during the fifth, sixth or seventh work
week Iprior to a week in which one or more of the holidays in the
Christmas holiday period falls and who worked the employee’s
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last scheduled working day prior to such layoff shall, if otherwise
eligible, receive pay for onehalf  of the holidays falling during
such Christmas holiday period. An employee temporarily laid off
shall receive pay for such holidays following the employee’s
return to work from such layoff. An employee indefulitely  laid of1
shall receive pay for such holidays on the second payday
following the Christmas holiday period.

(ali) P.A.A. and IHoliday  Pay Eligibility

An employee who rtAuests and is granted Paid Absence
Allowance for the balance: of a week in which a regular paid
holiday falls will be deemed to meet the requirements of Section
(74) of the Agreement. This will apply only where the employee
has sufficient Paid Absence: Allowance available to blank out the
entire week except for the holiday.

In the circumstance where an employee dolts not have
sufficient P.A.A. to blank out the week of the holiday the
employee will be deemed to satisfy the recpnrements of this
Section if the elmployee is g’ranted  a minimum of twenty-four (24)
hours P.A.A. which together with excused absence does enable
the employee to blank out the week of the holiday.

(82)  Return to Work on Friday Holiday

Under the normal holiday pay and sickness and accident
benefit rules am employee on sick leave who is cleartd on
Thursday by the employee’s doctor and the Company medical
officer as able to return to work on a Friday holiday may not
qualify for either holiday pay or sickness and accident benefits.
Such an employee wilt be deemed to qualify for holiday pay if
otherwise eligible.

(8:3)  tiailiday Pay Whille  Attendin,g  CAW Leadership
Training Program1

When a ‘designated hloliday as provided in Section (73)
occurs during an approved leave of abselnce  for attendance in the
CAW Lardership Training Program, the employee will qualify for
holiday pay.
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(84)  Sieven-Day  Operations

Employees working on operations which are normally
classified as seven-day opcxations shall receive holiday pay in the
event the holiday falls on one of their regularly scheduled days off
and they me& the other eligibility requirements of this procedure
for paid holiday time; provided, however, that if such em;ployees
work on a holiday which falls on their scheduled day of work
when such employees are scheduled to work on a holiday and do
vvork, they shall not receive holiday pay under this Iprocedure but
shall be paid for time worked in accordance with !Section  (65).

(85)  Failure to Report  for Holiday Work

An employee who may be: requested to work on a holiday
and who accepts such holiday work assignment and then fails to
report for and perform such work, without reasonable cause, shall
not receive holiday pay.

PAYMEiNT  IN LIE:U  OF VACATION
ANID PAID ABSENCE ALLOWANCE

(86)  Payment Schedlules

(a) - On June 313 of each year the Corporation will
establish basic payment in lieu of vacation with pay and provide
a paid absence allowance to eligible hourly employees who have
worked for at least 26 pay periods in the vacation eligibihty  year
(the year including the pay period in which May 31 occurs and
the prtzding 51 p#ay periods) as follows:

Basic:
-5ys

it3
Payment Paid

Seniority on June 30 in Lieu of Absence
of the Vacation Vacation Auow-
Eiligibility Year With Pay ante

AtzL
1 but less than 2 years 40 hours0 I -a Zt- y 36 hours
2 but l.ess than 3 years 40 hours 44 hours
3 but less than 5 years 60 hours 03 -6 3-f 52 hours
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5 but less than 10 years
10 but less than 15 years

80 hours 0 S- OS-Y 52 hours
100  hours 1 t?-aY-\ 52 hours

lti but less than 20 years 120  hours/j++52 hours
20 years or more 160  hours3  ,j-oS-p2 hours

The nurnber of hours of the basic payment in lieu of
vacation with pay and paid absence allowance to which an eligible
employee shall be entitled shall be based on the employee’s
seniority on June 30 of the vacation eligibility year and the
number of pay periods during which the employee worked during
the eligibility year.

(h) - An eligible employee shall be entitled to a percentage
of the above basic payment in lieu of vacation with pay and of the
above paid absence allowance as follows:

Pay Periods Worked Percentage
in the Vacation of
Eligibility Year Payment

26 or more 100%
25 96%
24 92%
23 88%
22 84%
21 80%
20 76%
19 73%
18 69%
17 65%
16 61%
15 57%
14 53%
13 50%

(c) - A seniority employee with less than one (1) year of
seniority on June 30 of the vacation eligibility year who has
worked for at least 26 pay periods in the vacation eligibility year
will be eligible for a. forty (40) hour basic payment in Lieu of
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vacation with pay.

A seniority employee who has worked at least 13 but less
than 26 pay periods shall be entitled to a basic payment in lieu
of vacation with pay according to the following table:

Pay Periods Worked ‘Percentage
in the Vacation of
Eligibility Year Payment

26 100%
21; 96%
24 92%
23 88%
2% 84%
2:1 80%
20 76%
1!2 73%
113 69%
1’7 65%
16 61%
15 57%
14 53%
13 50%

(d) - l.The above basic payments in lieu of vacation with
pay shall be computed at the employee’s straight time hourly rate
effective the beginning of the tirst pay period beginning on or
iafter June 1 (or if off the active hourly payroll, at the rate for the
blast day worked) of each year during the term of this Agreement
exclusive of overtime premium, but including shift and seven-
day operations premiums plus the then current Cost-of-Living
Allowance.

2 Employees who are otherwise eligible will receive shift
:premium  for payment in lieu of vacation hours based on the
Iproportion  of the total time worked to that which is worked on the
second and third shift during the vacation eligibility year.
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3. Basic payment in lieu of vacation with pay entitl.ement
shall be paid to eligible employees in June of each year, provided,
however, that an employee may elect to be paid all or part of the
employee’s basic payment in lieu of vacation with pay at the time
the employee takes vacation leave of absenoe,  computed as set
forth above, by indicating this election on the employee’s vacation
request  form.

4. Payments from an employee’s Paid Absence Allowance
because of absence or because of termination of the employee’s
employment by death, retirement or otherwise, shall be computed
at the employee’s straight time hourly rate on the employee’s last
day wor:ked exclusive of overtime premium, but including shift
and seven-day operations premiums and the amount of any cost-
of&Gng aLlow<ance  then in effect.

5. Payment of the unused portion of the Paid Absence -c
Allowance shall be computed in the same manner and at the sarnck
time as the employee’s basic payment in lieu of vacation with pay
for the next vacation  year.

(e) - 1. An employee may use the hours credited to the
employee’s Paid Absence Allowance in units of no less than one
half (l/2) day periods for: excused absence because of illness
when not receiving Sickness and Accident Insttrance;  or absence
that the employee’s supervisor has excused because  of personal
business; or as ,paymcnt  for a vacation lalve of,absence.A  request
for Paid Absence Allowance by an eligible employee made sub-
sequent to such absence will be approved for payment, but such
palyment  shall not make such absence an excused absence or
prfwlude the Management from considering such absence as the
basis, in whole or in part, for disciplinary action.

2. Any portion of an employee’s F’aid Absence Allowance
that the emplolyee  does not use in the form of paid abslences
during the vacation payment year (the pay period following the
pay period in which h4ay 31 occurs and the next 51 pay periods)
will be paid to the employee (computed purstnant  to Subsrztion
(d), at the time the Corporation makes its payment in lku of
vacation with pay in the following payment year. An employee
permanently separatd  or promoted to a salaried classification
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shall rleceive  any remaining unused Paid .Absence  Allowance
within thirty (30) days a&r the Corporation receives notification
of the employee’s separation or promotion.

(0 - An employee: disabled from work by compensabRe
injury or legal occupational disease shall accrue credit toward
pay periods worked for pay periods the employee would
otherwise have been scheduled to work during the period of
compensable disability provided such employee works at least
one pay period in the eligibility year.

(8) - An employee who receives pay for one or more of
t.he designated holidays which fall in work weeks commencing
IDecember  27, 1993,  or December 26, 1994  or December 25,
‘1995,  shall receive credit for a pay period worked for purpose
of computation of entitlement under Section (86), Payment
Schedules.

(h) - Employees who submit a written request for payment
of deferred Paid Absence Allowance at least one week in advance
of the requested payment date will receive payment of the full
amount of the employee’s remaining Paid Absence Allowance.

(87)  Eligibility

(a) - An employee will be considered eligible for payments
under Section (86) if the employee has worked for the
Corporation for at least 13 pay periods in the vacation eligibility
year and:

1. is on the active hourly payroll on June 30 of the
vacation eligibility year. If the (employee has been promoted to a
salaried classification subsequent to June 30 of the vacation
eligibility year but prior to the established date for dis’tribution
of basic payment i.n lieu of vac,ation  cheques, the employee may
be granted a vacation under the appropriate salaried vacation plan
rather than the hourly basic payment in lieu of vacation with pay;
or

2. is not on the active hourly payroll on June 30 of the
vacation eligibility year because of sickness or iqhn-y,  layoff, or
leave of abs’ence.
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(II) - A salaried employee transFerred to an hourly job or
laid off from IL salaried Position and reinstated to an hourly job,
who is otherwise eligible, shall receive payments under !Section
(86) based on the employee’s Corporation service and the total
number ofpay periods worked in thevacation eligibility year, less
any payment previously received for a salaried vacation earned i
the current and/or preceding calendar ,year.

(c) - 1. Empt.oyees  who prior to June 30 of the vacation
eligibility year have died or have retired under the Pension Plan
or were automatically retired at age sixty-five (65),  or their
estates, or estates OF decalsed retired employees shall receive
basic payments under Section (86) that the employees were
otherwise eligible to receive, computed as set forth in Subsection
(c) 2. below; provided, however, that an employeewho retires 01
is retired under the provisions of the Pension Plan and who, but
for retirement, would have at least one year’s seniority as of June
30 of the vacation eligibility  year but who hs.s  not worked in aI,
least thirteen (13) pay perialds  in the vacation eligibility year shall
receive for each of the pay periods the employee worked ‘during
such year onel,wenty-sixth  (l/26) of the Imaximum  basic payments
to which the employee’s seniority as of June 30 of the vacation
eligibility year would otherwise have entitled the employee under
Section (86),  computed as set forth below.

2. The basic payments set forth in Subsection (c) 1. above
shall be computed a.t the employee’s istraight  time hourly rate
exclusive of overtime premium but including shifi and seven-day
operations premium and the: amount of c’ost-of-living  allowa.nce  in
effect on the last day worked.

(86)  Scheduled Paid ,Absence  (SPA)

(a) - On June 30 of each year, employees having at least
one (1) year iof seniority and having worked during at least
twenty-six (26:) pay periods in the vacation eligibility year (the
year including the pay period in which May 31 occurs and the
paeceding 51 lpay periods) will become eligilble for fort’! (40)
hours of Scheduled Paid Absence (SPA) to ble scheduled’in  the
subsequent calendar year, The payment wiU iiclude any
applicable shift premium.
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(b) - SPA weeks will be scheduled by random compute:r
program, excluding lthe months ofJuly  and August, the Chlristmas
HIoliday Period provided in Section (73) and any partial work
week ccntiguous  with the designated Christmas Holiday Iperiod.
The SPA years shall be by calendar year for 1994,  1995 and
1996.

(c) - In the event a designated holiday falls within an
employee’s SPA week, the employee will observe such holiday on
the first scheduled work clay of the following work week. The
C!orporation  :reserves  the right to utilize  TPT employees, as
replacements for employet!s affected by this pursuant to the terms
of the TPT agreement.

(cl) - Employeas  will not be eligible for overtime during th’e
work week as defm’ed  in Section (70)  of the P&h4  Agreement hn
which their SPA is scheduled.

(e) -If an emptoyee  is laid (off  either temporary or indefinite
when theemployee’s SPA weekoccurs, theemploytze’s  hours will
revert to PAA. Scheduling and. payment will be in accordance
with thle provisions of Section (86) of the P&M Agreement.

(f) - An employee receiving Workers’ Compensation and/or
S&A bianefits  during a SPA week shall be disqualified from SPA
entitlement, consistent with the principles contained in Section
(75) of the P&M Agreement.

(g) - There shall be no trading or switching of SP14
designated weeks.

(89)  Union1  Bulletin I3oarcls

(a) - Placing of Bulletin Boards

A bulletin board shall be placed in each district by the
Corporation Iwhich  may be used by the Union for posting notices
of the following types:

(1) - Notices of recreational and social events.



(2) - Notices of elections.

(3) - Notices of results of elections.

(4) - Notices of m~eetings.

(5) - Notices of General Health and Safety matters that are
educational or informational, provided such notices have
prior approval for posting by the Union Membe.r  of the
Local Joint Health and Safety Committee.

(b) - L,imit on Use of Bulletin 13oard

The bulletin board shall not be used by the Union for
disseminating propaganda. of any kind whatsoever; and among
other things shall not be used by the Union for posting or
distributing pamphlets or political matter of any kind whatsoever,
or for advertising.

VOLUNTARY TEHMINATICIN,  INSURA  Cl:,
S.U.B.P.,  I N C O M E  MAINTENANCEd c +

REL~OCATION  ALLOWANCE LEGAL SlERVlfCES  1
AND HEALTH DARE

(!BO)  The following agreements are incorporated and made a part
of this agreement:

Exhibit A. Supplemental Unemployment Bcneftt Plan.

Exhibit B. Income: Maintenance Benefit Plan and
Voluntary Terminat.ion  of Employment Plan

Exhibit C. The Life and Disability Insurance Program

E:xhibit  D. Ftelocaiion Allowance Plan

Exhibit F. L.egal Services Plan

Exhibit G. The Health Care Program

77



(91)  Cost-elf-Living  Allowa,nce  7

All employees covered by this Agreement shall be subject
to the following cost-of-living allowance formula daermining  the
cost-of-‘living allowance as set forth below:

(a) - Effective with the adjustment scheduled for Dec:ember
6, 1993,  the cost-of-living allowance will be dsetermined  in
accordance with changes in the Consumer Price Index published
b,y Statistics C!anada  (1986  = 1CIo).

(b) - E!ffective December (5, 1993  and thereafter during the
period of thi.s  Agreement, adjustments in the cost-of-living
a’llowaoce  shall be made on the following datca  and in each case,
shall  be basecl on the follalwing  Consumer Price Indexes:

Effective at Beginning Based on ThreeMonth
of First Pay Period Average of the

Commencing on or After: Consumer Price Indexes for:

Dec. 1, 1993
Mar. 1, 19914
June I, 1994
Sept. 1, 1994
Dec. 1, 1994
Mar. 1, 1995
June 1, 1995
Sept. 1, 1995
Dec. 1, 19915
Mar. 1, 1996
June 1, 1996

Aug., Sept., Oct., 1993
Nov., Dee., 1993,  Jan.,1994
Feb., Mar., Apr., 1994
May, June, July, 19194
Aug., Sept., Oct., 1994
Nov., Dec. 1994,  Jan.,1995
Feb., Mar., Apr., 1995
May, June, July,  1995
Aug., Sept., kt., 1995
Nov., Dee., 1!)95, Jan. ,1996
Feb., Mar., Apr., 1996

In detelmining  the three-month average of the Indexes for
a specified period, the computed average shall be rounded to the
nearest 0.1 Index F’oint.

In no event will a. decline  in the three-month average
Consumer Price Index below 12’3.9  (1986=  100  Ba.rie)  providethe
basis for a reduction in the wag;e  scale by job classification.

(c) - 1. Effective the beginning of the pay period
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commencing on or after receipt of notice of ratification but after
the application of the wage increases provid’ed in Section (92),,
one dollar and forty-five cents ($1.45) shall be deducted from the
onedollar and fifty cents ($1.50) cost-of-living allowance in effect
immediately prior to that date and shall be added to the full base
rate for each classification.

2. The amount of the cost-of-living allowance effective the
beginning of the pay period commencing on or after receipt ol
notice o F ratification and ending December 5, 1993 shall be five
ce,nts (5~) per hour.

3. Commencing December 5, 1993 the allowance &all be
determined in accordance with the following table:-

ThreeMonth  Average
Consumer Price Index

Cost-of-Living
Allowance

- - - - - - - - -

129.9  or less . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . None

130.0 ..I.......I.......I.......I..............I... I . . . . . . . . . 1C per hour

130.1 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2C per hour

130.2 ., . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ,......  . . . . , . ...,.. 4C Per hour

130.3 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . SC per hour

130.4 ,. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ,..... 6c Per hour

13~0.5 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8C per hour

1310.6 . . . . . . . . . , . . . . . . . . . . . . . . . . . . . . . . . , . . . . . . r.. . . . . . . . . . . , , 9C per hour

1313.7 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ,. . . . . . . . . . l#OC  per hour

130.8 . . . . . . . . ..I.........I..I............................... 1’2C per hour

1313.9 . ..I...............I...............................I... 13C per hour

And so forth with one cent (lc) adjustment for each .073
change in the average Index.
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(d) - The amount of any cost-of-living allowance in effect
at the time shall be included in computing overtime premium,
shift premium, holiday payments, call-in pay, vacation payments,
paid absence allowancepaymenh;,  jury duty pay and bereavement
pay.

(e) - In the event that Statistics Canada does not issue the
appropriate Consumer Price Indexes on or before the beginning
of one of the pay periods referred to in Subsection (b), any
adjustment in the allowance required by such appropriate indexes
shall be effective at the beginning of the first pay period after
receipt of the Index.

(f) - No adjustments, retroactive or otherwise, shall be
made due to any revision that may later be made in the
nublished  fieures  used in the calculation of the Consumer Price
Index, as a$hcable  for any month on the basis of which the
allowance has been detennincd.

(g) - The continuance of the cost-of-living allowance shall
be contingent upon l.he aklability of the monthly Consumer Price
Index referred to in Subsection (a) published by Statistics Canada
calculated on the same basis as the Index for August, 1993,  unless
otherwise agreed upon by the parties.

(h) - The cost-of-living allowance payable under the
provisions of this Section shall be included in an employee’s
weekly pay cheque.

(i) - Pay adjustments made in a cost-of-living allowance
period applicable to any previous cost-of-living allowance period
will include the allowance applicable during the period to which
l.he adjustments relate.

(j) - In applying the provisions of Section (91)  of the
agreement the Corporation shall prepare a notifkati,on letter to the
‘Union setting forth the Consumer Price Index for each of the
three lmonthls  that form the basis for an adjustment, and the
{average of those three months, rounded to the nearest 0.1 index
;point  using the Engineering Method of Rounding described in
Section (Pl), subsection (k). This letter will be prepared and sent
Ito the Union after publication OF the appropriate Consumer Price
Indexes for Ithe third mo;nth  usled for each adjustment period in
accordlance with Section (91), subsection (b) of the agreement.
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If the Union claims that the Corporation’s calculat.ions  in
any particular instance were not made in accordance with the
terms of Section (91),  it may refer t.he matter to the Appeal
Board.

(k) - The Engineerittg  Method of Rounding ahall apply to
the determination of the threemonth  average of thlis Consumer
Price Index:

(i) - if the leftmost of the digibl discarded i13 less Ithan  5,
the preceding digit is not affected. FOI exam,ple,  w;hen  rounding
to four digits, 130.646  becomes 130.6.

(ii) - if the leftmost. of the digits discarded isi greaber  than
5, or is 5 followed by digits, not al! of which are zero, the
preceding digit is increased by one. For example, when rounding
to four adigits 130.557  becomes 130.6.

(iii) - if the leftmost of the digi@ discarded is 5, followect
b;y zero, the preceding digit is increased by one if it is odd and
remains unchanged lif it is even. The number is thus  rounded in
such a manner that the last digit retaintd is even. For example,
when rounding to four digits, 130.5!500  bemmes  130,.6  and
130.6500  becomes 1.30.6.

(92) Wage llncreases

(a) - Effective the beginning ofthe  pa/&riod comm~encing
on or after receipt of notice of ratification each employee covered
by this Agreement #shall receive an increase in Istraight time
hourly wage rate (exclusive of cost-of-Living allowance, and shift
premium, seven-day opc:rations  premium, and any other
premiums), in accordance with the following Table I:

TABLE I

Straight Time Hourly Wage
Wage Rate Increase

Less than $18.25 ......................................... 36C per hour

18.25  -- 18.74 ............................................ 37C per hour

18.75  - 19.24 ............................................ 38C par hour
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19.25  -- 19.74 ,.,,,,,...,,,,.,...,......,................. 39C per hour

19.75  -- 20.2’4 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 40~ per hour

2.0.25  -- 20.7’4  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 41C per hour

2,0.75  -- 21.24 . . . . .., . . . . ..*.  . . . . ..“. . . . . . . . , . . . . . .., . . . . . 42C per hour

2:1.25 -- 21.74 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 43C per hou.r

2!1.75 -- 22.24  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 44C per hour

22.25 .- 22.74 ,....I.......I......*I.....***..***..I**.... 4% per hour

;!2.75 .- 23.24 . . . . . . . . . . . . . . . . . . . . . . . . . , . . . . . . . . . . . . . . . . . . 46C per hour

The increase in base rates provided for in this Subsection
will be added to the full base hourly rate for each classilication.

@I - Effective the beginning of the pay period
commencing on or aher receipt of notice of ratification and after
the application of the general wage increase provided in Section
(a) above, a Special. Increase  for Skilled Trades of ten cents (1OC)
will be added to the full base hourly rate for each skilled trades
classification.

(c) - Improvement Factor. The improvement factor
provided herein recognizes  the principle that a continuing
improvement in the standard of living of employees depends upon
technological prog,ress, better tools, methods, processes and
Iequipment  and a cooperative attrtude on the part of all parties in
such progress. It further recognizes  the principle that to produce
‘more with the same amount of human effort is a sound economic
and social objective. Accordingly, effective September 19, 19P4
‘each  employee covered by this Agreement shall receive an
improvement factor increase in straight time hourly w,age  rate
(exclusive of cost-of-living allowance, and shift premium, seven-
day operations premium, and any other premiums), in accordance
with the following Table II:
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TABLE II

Straight Time HourQ Wage
Wage Rate Increase

Less than $20.34 . . . . . . . . , , . . . . . . . . . . , . . . . . , . . . . . . . . . . . . . . 3OC  per hour

20.34 - 20.99 .,.......,..............,,................. i 31C per hour ”

21.MI - 21.66 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . -321~ per hour

21.67 - 22.33 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 33C per hour

22.34 - 22.99 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 34C per hour

23.010  - 23.66 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 35: per hour

23 57 - 24.33 , , , , , , , , , , , , , , , , , , , , , . . . . . . . . . . . . . . . . . . . . . . . 361;  per hour

24.34 - 24.99 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 371:  per hour

25.00 - 2!5.66 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 38~ per hour

The increase in base rates provided for in this !Subscction
wiU be added to the Ml base hourly rate for each classification.

(d) - Effective  S e p t e m b e r  19, 1994  a n d  after  t h e
application of the improvement factor increase provided in
Subsection. (c) above, a Special Increase for Skilled Trades of ten
cents (10~) wilI be added to the full base hourly rate for each
skihed trades classification.

(e) - Improvement Factor. Effective September 18, 1!)95,
each. employee covered by this Agreement shall receive an
improvement factor increase in straight time hourly wage rate
(exclusive of cost-of-living allowance, shiR  prernium,  seveaday
operations prem:ium,  and any other premiums), in accordimce
with the falllowing  Table III:
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Table III

Straight Time Hourky Wage
Wagr: Rate Increase

Less than $20.50 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..I..... 20C per hour

20.50 - 21.49
,/---~~-- _

I- 21’C per lnour.““““““““““‘......‘....‘.......“.~
-.-... -.., _,-

21 .!iO - 22.49 ..,,,,.,.................................I.. 22c per hou;

22.50 - 2.3.49 ..,,,,,.,........................*.......I.. 23C per hour

23.50 - 2’4.49 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..I.. 24C per hour

24.50 - 25.49 . . . . . . . . . . . . . . . . . , . . . . . . . . . . . . . , . . . . . . . . . . . . 2% per hour

25.!iO - 26.49 .,.......,.......,.......................I.. 26C per lhour

(f) - Effective Sqptembcr  18, 1995 a.nd  after the application
of the improvement factor increase provided in Subsection (e)
above, a !Specia’l  Increase for Skilled Trades of ten tents (IOc)
will be added to the full base hourly rate for each skilled trades
classification.

(93) Rates During Agreement

Duniig the term of this Agreement, the base hourly ratle for
each classification covered by this Agreement will be as described
in the Corporation rate classification book referred to in Section
(94) below.

(94)  Rate Book

The Corporation will furnish to the National Union a copy
of the rate classification book of the Corporation for
classifications represented by the Union. The Corporation will
also furnish to the National Union for distribution to the L,ocal
Unions applicable rate books for classifications at each plant
where employe&  are cove&  by the terms of this Agreement.
The rate classification books are to be treated in confidence and
kept at the office of the National Union and the Local Unions.
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(9511  Ratcss  for New Jobls

(a) -- When a new job is placed in production and cannot
be properly placed in an existing classification, the Corporation
will set up a new classification and a rate of pay for that job. A
written notice of the classification, rate of pay, and effective date
of the classification ancl rate of pay will be given to the National
Union.

(b) -- If the National Union disagrees with the new
classification or the rate of pay, the National Union may notify
the Corporation, and the National Union and the Corporation

cshall thereafter negotiate the protested classifications or rate of j,
pay. If a rate of pay is negotiated that is higher than the rate w+d
established by the Corporation, the negotialed  rate shall beapplied
retroactively not more than 30 days from the date of settlem~ent.

(c) -’ If theNational Union does not notify the Corporation,
as provided in Subsection (h),  the classification and rate of pay
shall be deemed to be sa.tisfactory to the National Union and there
shall be no appeal  thercafier.

(96)  Wagje  Progression

(a) -- (l)A new employee hired on or alter the effective
date of this Agreement shall be hired at a rate equal to eighty-
five percent (85%)  of the full base rate of the job classification.

(2) At the expiration of two hundred and seventy (270)  days
of employment, such employee shall receive an increase to ninety-
two and onehalf  percent (92.,5%)  of the full base rate of the job
classification.

(3) At the expiration of five hundred and forty-five (545)
days of employment, such employee shall be paid the full base
rate of the .job classification.

(b) -. An employee will receive credit for seven days for
each pay period during which the employee works except t.hat
credit will not be given for any days the employee  is on layoff.
Credit will not be given for any pay period during which for any
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reason, the: employee does not work except that an employee
disabled from work by compensable injury or legal occupational
disease shall accrue credit toward pay periods worked and in the
case of the pay period in which the full week of the Christmas
Holidays fall, provided the employee would otherwise have been
scheduled to work. Further, an employee will be given
progression credit of either one or two weeks of the vacation
shutdown period provided the employee earns at leas1 40 or 80
hours of vacation and paid absence allowance entitlement
respectively. Each increase shall be effective at the beginning of
the first pay period following the completion of the required
number of days of employment.

(c) .- A laid-off seniority employee hired in a job
classification other than skilled trades, shall receive a base rate,
upon reemployment which has the same relative position to the
maximum base rate of the job classification as had been attained
by the employee prior 1.0 layoff. Such employee shall continue to
be covered by the rate progression provisions in effect during the
period of previous employment. Upon such reemployment, the
credited rate progression period of the employee’s prior period of
employment shall be applied toward the employee’s rate
progression to the maximum rate of the job classification.

(d) .- A probationary employee in a non-skilled trades
classification separatecl  due to a reduction in force and who is
rein,stated  at a time which will permit acctrmulation of ninety (90)
days of employment within one (1) year ‘of the date of layoff as
a prlobationary  employee or a seniority employa:  in a non-skied
trades classification whose seniority was broken pursuant to
Section (41)(a)5  and is rehired shall contlnue progression to the
full base rate of the job classification from the same relative
position in the rate range the employee: had attained prior to
layoff.

(e) - Employees disabled by sickness or injury covered by
the’workers’  Compensation Act shall accrue credit towards weeks
of employment worked for the purpose of determining their
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enthlement  to the next wage progression rate.

(f) -The foregoing Subsections (96)(a), (916)(b),  #(96)(c)  and
(96)(d)  shall not apply to skilled trades cllassifications.

(97)  Pay’ Cheque IDistribution

(a) -The Corporation a,grees to furnish each local Union on
a misnthly  basis a list of employees who have paycheques  at the
Hourly Payroll Department which are unclaimed.

(b) - It is the intent of Management to continue to retain the
paycheques  of those employees who are absent on th’eir regular
pay day until Wednesday morning of the .Following  week. In the
event preslent  pa!yroll p:rocedures are char&, Management shall
retain the paycheques of suclh  employees until IMonday noon of
the following week.

(c) - The Company will arrange for an adjustment which
will be paid the same day where the: shortage tqals the
equivalent of eight (8) hours or more pay. A pay shortage 01’7.9
hours which occurs solely because an employee ,failed to ring will
be included in this procedure. Separate p,ay rates for skilled and
non-skilled employees  will beused in determining the adjustment,
In the case of tlhose  paid Tihursday  afternoon, the adjustment
payrnent  will be made available on Friday.

(d) - An em.ployee  who lnas been granted P.A.A. or A.P.  on
Frid#ay, may su’bmit  a request, in advance, to receive said
paycheque early and Management will nbtain the employee’s
paycheque on Thursday morning of thepalrticular  week involved.
This procedure shall al;so  apply to midnight shift  employees who
submit a request in advance of Thursday morning.

(e) - During recent  ne,gotiations  the Company agreed to
continue the Thursday distr2bution  of paycheques to day shift
employees. A l l  paycheques  wiU b e  d a t e d  T h u r s d a y .
Management will continue to evaluate the impact of the change on
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operations, including Friday clay shift tardiness and absenteeism.
In the event of an adverse impact on operations, such as an
increase in Friday day shift tardiness or absenteeism, the program
may be discontinued by the Corporation at any time aRex giving
the Local and National Union advance notice. The Company and
Union have agreed that to facilitate this accelerated processing of
paycheques, procedures will be modified to accommodate pay
closings on Saturday rather than Sunday midnight.

(r) - During rezent contract negotiations the palties
discussed lthe  advantages and disadvantages of a direot  dqosit
hourly payroll clystem.  In conjunction with such a system,
procedures may require modifications to accommodate pay
closings on Saturday rather than Sunday midnight. The Company
and Union. have agreed to meet during the course  of the new
agreement to fulrther  discuss~ the feasibility of implementing a
direct deposit hourly pSayroll system.

CONCLUSION

(98:)  Withdrawal of Demands and Separability  of
Provisions

(a) -- Withdrawe.1 of Demands

This agreement replaces all previous agreements between
the parties.

Prior to and during the negotiation of this agreement, each
party mad.e  certain proposals to the other. Etch party hereto
agrees that it has withdrawn all proposals made to the other that
are not incorporated in or covered by this agreement, in whole
or in part, The withdrawal of those proposals, in whole or in
part, is as much a consideration for this agreement as is the
incorporation therein of matters agreed on. It is the intention of
the parties that this agreement during its tern1  shall. cover all
arrangements between the parties concerning wages, hours, and
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conditions of employment that are to be in effect during the term
and that nothing shall be added to the agreement or subtracted
from it by amendment, supplemental agreement or otherwise.

(b) -- Separability of F’rovisions

1. In the event that any of the provisions of this Agreement
areor become invalid or unenforceable, theremaining, unaffected
provisions shall remain in full force and ‘effect.

2. Should the parties hereafter agree that applicable law
mak:es, o:r probably makes, any of the provisions of this
Agreement or of any of its supplements, memoranda of
understanding or letter13  relating thereto invalid or unenforceable,
the parks may agree on a replacement for the affected
provision(B).  Such replacementprovision  shahbecomeeffective
immediately upon agreement, and remain in effect  for the
duration of the Agreement, without the need for further
ratification by the Union membership.

(99)  Terminaltion  end  Modificatiam

This Agreement shalt continue in full force and (effect until
11:59  p.m. September 14, 1996,  or until the end of the last
regularly scheduled shift beginntngprior to 1159 p.m. September
14, 1996,  whichever is later.

(a) -- If either party de!sires to modify, amend or terminate
this Agreement, it shall, sixty (60) days prior to September 14,
1996,  give writi:n notice of its intention as provided in Se&ion
(100).  Notice to mod@  or amend shalt set forth the nature of the
change8  desired.  Any amendments that may be agreed upon shall
become and be a part of this Agreement without modifying or
changing any of the other terms of this Ag:reement.  The giving by
either party of such a notice to modify, arnend  or terminate shall
terminate this Agreement at 1159 p.m. September 14, 1996.

(b) -- if neither lparty gives a notice to modify, amend or
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terminate as provided in Subsection (a), or if each party giving
a notice to modify, amend or terminate withdraws such no’tice
prior to 1159 p.m. Se,ptember  14, 1996,  this Agreement shall
continue in effect from year to year thereafter subject to sixty (60)
days’ written notice by either party to modify, amend or terminate
this Agreement as provided herein prior to September 14, of any
subsqtent  year.

(100) Notice

Notice shall be in writing and shall be suflicient  if sent by
mail addressed, if to the Union, to National Automobile,
Aerospaceand Agricultural Implement Workers IJnion of Canada
(CAW-Canada),  205  IPlacer Court, North York-Willowdale,
Ontario MI2H 3H9 or to such other address as National
Automobile, Aerospace and Agricultural Implement Workers
Union of Canada (CAW-Canada)  shall furnish to t.he  Colrporation,
in ,writing, and if to the Corporation, addressed to Chrysler
Cana.da Ltd., 2859  Tecumseh Road East, Windsor, Ontario, N9A
4H6, attention, Secretary, or to such other address as Chrysler
Canada Ltd. shall furnish to National Automobile, Aerospace and
Agricultural Implement Workers Union of Canada (CAW-
Canada), in writing.
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NATIONAL AUTOMOBILE,
AEROSPACE AND
AGRICULTURAL
IMPLEMENT WORKERS
UNION OF CANADA
(CAW-CANADA)

CHRY8LER
CANADA LTD.

A - - ‘ - - - - -

UNION

John-BeXtes

NATlONW-

Ted Squire

Buzz Hargrove
Jim O’Dell
Sam Gindin
Hemi Mitic
Peggy Nash
Ron Pellerin
Sym Gill
Cathy Walker

D. W. Kempken
C. A. Cooper
J. i. Dunn
J. A. Graham
P. D. MIa&Kenzie
C. Bradv

P. J. Bezaire
T. J. Desjardins
D. R. Goulin
M. K. Harwood
R. D. Chesnik
R. Hunter
R. J. Pecnik
R. A. Perryman
R. M. R.obbins
R. A. Beresford

R. A. Niiller

P. K. Carswell
R. P. Cian

J. E. Thomas

G. P. Russette
R. C. Thrasher
R. S. Canniff
z. eidFYn

LOCAL ,444, CAW

Larry Bauer
Ken Lewenza
Dave Wilson
Rick Reaume
Gary Parent
Ron Gniposky
Rick Schneider
Mickey Rankin
Roger Taylor
Mike Raymond

LOCAL  1090.  CAW

John Ga.tens
Paul Kaus

LOCAL ‘1285.  CAW

Vince Bailey
S. Glendenning
D. Hryhorchuk
J. Usher

LOG%  ‘1459,  (;AW

M. Holjevac
M. McCue
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STATEMENIT  OF POLICY NO. ‘I
ABLE: TO SATISFACTORILY PERFORM

The purpose of this phrase is tied in with  seniority to assure
the Corpora&n of a satisfactory performance just as seniority is
dIesigned to give an employee a.n equitable degree of security.
The Corporation daes feel that a reasonable applicatian of this
p’hraae throughout the Collective Bargaining Agreement would
involve careful consideration of the following basic principles:

1, The complexity and nature of the job.

2. The experience of the employee on the type of work
involved.

3. The amount of instruction and/or break-in required.

4. The length of time that the employer: would be working
at the job involved.

In applying these principles generally, this would mean that
the sho.rter  the period of time an employee would be assigned to
a particular job (e.g., overtime, short-term layoff) the less time
the Colrporation could be expected to spend on instruction or
break-in even to the extent that present ability could be a
r~equirement.  Likewise, the longer period of time (in indefinite
layoff or job opportunity situations) the longer time the
Corporation could be expected to spend, up t.o reasonable limits,
on instruction and/or break-in. Members of supervision in making
such decisions should give thorough consideration to the ability of
the employees.

It would mean that a.8 jobs increase in complexity, eic., the
greater the experience on the type of work involved would be
required in order to be able to satisfactorily perform.

In its application, particularly in indei’mite  layoff and job
opportunity situations, it would be advantageous to the employee
a,nd  the Corporation and it would help to eliminate problems if
employees would place on record with the Corporation by
supplemental applieation  for employment, qualifications which
they did not make known at the time of hire or which they have
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since acquirecj  so that the Corporation would be in at least as
good a position to qualify applicants in these situations as it is in
assessing the qualification of new hires.

SUPPILEMEINTAL  AGREEMENT

S8pecial  Provisialns  Pertaining to Skilled Tradles
E,mplajyees

(1) The following Special Provisions Pertaining to Skitled
Trades Employees (hereinafter referred to as the ’ ’ Skilled Trades
A.greement”)  supplement the provisions of Ithe Production and
hiraintenance ,4greement  applicable to skilled tradRs employees.

(2) Definitions

#en u:;ed  in this Agreement:

(a) - The term “Journeyman/woman” means an employee
in a skilled trades classification who has acquired the right to
exercise: seniority in one or more of such classifications, as
hereinafter provided.

(b) -The term “Temporary Employee” means an employer:
who has not acquired the right to exercise seniority in any of the
sWed  trades classifications.

(c) - T h e  t e r m  “Apprentkeable S k i l l e d  T r a d e s
Classification” means a classification in a trade which is
apprenticed in one or more Chrysler plants covered by the
Agreement.

(d) - The term “Apprentice” means an employee duly
registere4l  and entered in a recognized  training program for a
skrilled trade in one: or more Chrysler plants covered by the
Agreement.

(II) JoorneymanJwoman

Upon completion of the Chrysler Apprentice Training
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C!ourse, an  app ren t i ce  sha l l  immed ia t e ly  become  a
journeyman/woman and shall be given a seniority date as set forth
in Section (12) Seniority, of the Supplemental Agreement --
Special Provisions l?ertaining to Apprenticeship and Apprentice
Standards.

(4) New Hires !Skilled  Trades Classifications

(a) - The qualifications of an employee hired to work in
the skilled tra.des classifications shall be carefully ascertained at
the time of hiring. The employee’s experience must be in work of
the kind performed at Chrysler in the employee’s classification
and the employee must be fully qualified to do the work of one
or more of these classifications.

(b) - As a new hire an employee must prove (i) the
employee has worked in the trade at least eight (8) years, or (ii)
h,as  satisfacto:riIy  completed a bonaflde  apprentice training; course
with similar standards to the Chrysler Apprentice Training
F’rogram.

(c) - It is understood that for the purpose of qualifying for
journeyman/woman status, an employee may present as evidence
a journeyman/woman card properly issued lo said employee by
the International Union, UAW, or the National Union, C!AW.

(d) - An employee hired to work in the skilled trades
classifications who (1) has satisfactorily completed the Chrysler
Apprentice Training Course or a.n apprentice course of hours and
related training comparable to Chrysler’s course, or (2) has
a.ccumulated  eight (8) years’ experience in the classification in
which the employee is hired, shall, upon completion of the
probationary period, be entered on the seniority list as a
journeyman/woman. It is incumbent on the employee to present
these claims and proofs of qualification for journeyman/woman
status at the time the employee is hired.
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(e) - The Union and the Corporation will review the prior
experience and qualifications of an enployec: h.ired,  transferred
or promoted into the skillled trades cla.ssifications prior to hire,
transfer or promotion. A list of new hires will be supplied ‘weekly
to the Skilled Tradies  Chairperson in Windsor, or the Skilled
Trades Committeeperson in Ajax , Brarnalea or Etobicoke,  as the
case ma.y be.

(!i) Liat of !Skilled  Trades Classifications

Class. No. Classification
- - - - - - - - - -

5257
5350
5365
5380
5426
5!i20
Sfi30
S!i56
5617
5629
5638
5M5
5658
5668
5677
5680
5715
5719
5735
5739
5754
5759
5777
5905
5927
5942
6120
6165

Trimmer -- Experimental
InspcAtor  -- Layout & Sample Cheek
Layout - Metal &Wood
Tool Maker - Tool & Gauge Inspwtion
Leader - Skilled @ .60 Over Class Led
Grinder - Cutter
Grinder - Tool Room
Machine Oper. -- Tool, Die & Maintenance
Carpenter
Electrician
Machine Repair
Mechanic .- Engineering - Experimentat
Millwright
Painter & Glazier - Maintenance
Painter - Transportation Equipment
Pipetitter -- Plumber
Repairer -. Furnace
Mechanic -- Gas & Electric Jitney
Recording - Instrument Maim. & Repah
Repairer -’ Sewing Machine
Repairer -’ Trailer
Mechanic -- Truck Tractor
Sheet; Metal Worlcer
Boiler Operator
Engineer -- Steam
Sewage Disposal Plant Operator
Die Maker - Die Cast
Tool Maker
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6175 Tool Maker  - Jig & Fixture Builder
6242 Welder - High Pressure
6250 Welder - Maintenance
6270 Welder - Tool & Die
7’610 Millwright
7,620 Motor Mechanic
7630 Wellder
7640 Tool & Machine Technician
7650 Compressor Operator ‘- Stationary Engintwr
7660 Electrician

For the purpose of this Section, Leader classifications shall
be regarded as being the same a.s the classification led.

The Corporation and the National Union may from time to
time, agree to amend, delete, a.dd to, or otherwise modify the
foregoing List of CXassifiaations.

(6) Lay-Ofl  - Recall a
6-r 0

Where there is a decrease or increase in the skilled trades
the applicable procedure set out below shall be followed.

(a) - In the event of a seasonal layoff for model change,
skilled trades employees shall bc laid off, retained or recalled to
work on the basis of their seniority in their classification within
the department or on the basis of their seniority in their trade
group within the department as the case may be, provided,
howcvcr,  they are rablc to satisfactorily perform the work to be
done. During such layoff, classification or trade group seniority
within the department shall continue to be the basis upon which
employees are laid off, rtiined or recalled until such time as the
layoff has been converted to a plantwide basis. At such time and
thereafter skilled trades employees shall be retained  in or recalled
to the plant in accordance with their seniority in their
classification or trade group within the plant, provided, however,
they are able to satisfactorily perform the work to be done.

(1~)  - Temporary Adjustment

In the case of temporary adjustments due to rnaterial  short-
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ages, machinery breakdowns, power fa.ilure, fire, flood or similar
causes, or due to temporary reduction of :production  in some
departments only, layoffs shall take place as follows: for the first
two da:ys including the day of the layoff; the Corporation may
reduce the shift within the: department according to the seniority
of the employees within their classification or trade group on that
shift, provided the employees to be retained are able to
satisfactorily perform the <work  to be done, or if the Corporation
so elects, for the balance of the shift and one day the Corporation
may retain the employees on the shift who normally perform the
work to be done (th’e senior employee being given preference in
cases where more than one normal operator performs  the work).
Therealter the reduction in the working force for each department
so affected shall be adjusted and proceed according Ito the relative
scniorit,y  of the employees in the department within their
classification or trade group provided that the employees to be
retained are able and willing to satisfactorily perform the work to
br: done. Recall  to work following such a layoff shall be by
department seniorit!y withii their classification or trade group
provided the employee is able to satisfactoril:y perform the work
to be done. The Corporation shall convert such layoff and recall
from a departmental. basis to a plant-wide seniority basis within
fourteen (14) calendar days: (unless otherwise rmutually agreed) so
that employees are thereafter, retained in or recalled to the plant
in accordance .with their classification or trade group seniority
within the plant, provided however, the,y are able to satisfactorily
pc::rform the work to be done.

(c) - Temporary Layoffs

When there is a temporary layoff that is a reduction in
force for a detinite  period of tie which is not a temporary
adjustment or seasonal layoff for model change  employees within
their  classification or trade group within the department will be
laid off as follows:

1. Probationaqf  employees will be laid off.
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2. Employees with less than one year of seniority within
their classification or trade group will be laid off according to
seniorit!y  .

3. Employees with one year or more of seniority within
thleir cla.ssification or trade group will be laid off in the inverse or
descending order of their seniority with the most senior employee
blcing laid off first. They will be advised of the expected duration
of the layoff and their scheduled return date. However, such
employees may elect to remain at work and ifable to perform the
available work will be permitted  to do so in the same seniority
order up to the number of employees required. The arrangement
described above must result in maintaining an experienced,
qualified work force capable of assuring the uninterrupted and
efficient operation of the plant.

4. If the expected duration of the temporary layoff is
subsequently extended to a later but definite date, employees laid
off pursuant to Subsection (c) 3 above will be afforded the: option
of returning to work on the date originally scheduled or remaining

tl on layoff for the duration of the extended period. An employee

6
who eltwta to return on the original scheduled date will ewe7

1 the junior employee  within their classification or trade group in
the department.

5. (i) If it becomes necessary to recall employees laid off
under diubsection  (c) 3 above prior to the date originally planned,
they will be recalled in the ascending order of their seniority
within their classification or trade group with the mostjumor  such
e:mployee  in leach department being recalled first,

(ii) If, after employees are temporarily laid off under
Qrbsection  (c) 3, it. is determined in a department or group of
departments that the temporary layoff will be extended for an
indefinite period of time, the work force in the department or
group of departments including those employees on ternporary
layoffwill be adjusted within ten (10) working days in accordance
with (d) below.
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6. If the: duration of a temporary layoff is expected to
exceed ten (10) working days, the Local Union will be so
notified. In a temporary layoff of such expected duration, the
Local Ilnion may request the Management to waive the
Temporary  Layoff provisions set forth in this Section (c) and
Management will reduce the working force according to the layoff
provisions as set forth in Section (d) below. Such requests shall
be made in writing within twenty-four (24) hours of the time the
Union is notified of the layoff.

7. The inverse seniority provisions as set forth in Section
(6) (c) Temporary Layoffs, shall apply to em;ployees  on ~skilled
trades classifications. For purposes  of clarification, classification
shall be deemed to mean  skilled trades classilication.

8. It is understood that past practices with respect to Section
6 (a), (b) and (c) of the above provisions shall remain unchanged
at the Etobicoke  Casting Plant.

(d) - Plant Layoff or Departmental Reduction due to
Permanent Discontinuance of Operations, etc. and Recall,

In the event of a layoff or a departmental reduction due to
the permanent discontinuance of a specific operation or
department or due to an indefmite reduction in production or
work to be performed, skilled trades employees shall be retained
or recalled to work: on the basis of their seniority in their
classification within ihe plant or on the ‘basis of their seniority in
the trade group within the plant as the case may be, provided,
however, they are able to ,satisfactoriIy perform the work to be
done.

,

(7) bisll of Apprenticeable Classifications -----“r+‘--

Appendix  I, which includes a list of the curre:nt  approved
Apprenticeable Skilled Trades and Schedules of Wo:rk Pro’cesses
for certain of these classifications, has been agreed upon and
signed by the patties hereto. The Corporation and the National
Union, by agreement, may modify, add to or otherwise revise
said Lists and Schedules.
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‘(8)  General

(a) - !ieniority  Lists

The seniority list of the department shall show opposite the
name of each Journeyman/woman employee each classification in
which the employe!  may exercise seniority in the department
and, where feasible,  in the plant.

(b) - Sikilled Trades  Seniority Groups and Work F’ractices

It is understood that past practices with respect to skillrd
trades seniority groups in the Windsor Car Assembly Plant and
(Grand Marais  Road Building shall remain unchanged.

In addition, skilled trades seniority groups and work
practices shall remain unchanged at all other plants.

(c) - Work Opportunity on Non-Skilled Work

A Jounneyman/woman shall not exercise seni.ority  in a non-
skilled classification.

A laid-off Journeyman/woman may be hired as a new
employee on an open job in a non-skilled classification. When
recalled to  emp loymen t  i n the skil led trades, the
Journeyman/woman shall return and the seniority acquired as a
non-ski&d employee shall terminate.

(d) - An employee in a Production classification may file
in the Employment. Department a single application for work in
a skilled trades classification or trade group. To be considered,
t.he application must be accompanied by proof that the employtx
i.s a journeyman/woman with experience in the work of the kind
performed at Chrysler in the employee’s classification. When a
vacancy occurs in a skilled trades classification or trade group in
a plant other than the employee’s own, which is to be fdLed  by a
new hire, consideration ,wiU be given to such applications. The
vacancy crabted in Production by the transfer of an employt&
pursuant to the provisions of this application procedure shall be



filled in accordance with the job posting paragraphs of the
appropriate Plant Special Provisions. On the w.ritten request ofthe
Union, but not more often than two (2) times in a calendar year,
notices wiU be posted in the plant to advise qualified employees
that they may submit such application in writing.

(e) -Seniority of a Qualified Journeyman/woman Entering
a SkiUed Trades Classification

Consistent with the intent of the Agreement, a non-skilled
trades employee covered by this agreement ‘who  is a qualified
journeyman/woman, and who enters a skIled trades classification,
sh,all have seniority as of the date of entry into such skilled trades
classification. For the: purpose of this paragraph “date of entry”
means the date on which the notice of vacancy is posted plant-
wide.

(f) - In the event ‘that a qualified journeyman/woman
having seniority in a production classification accepts work in a
skilled trades classification or trade group and within ninety (90)
da,ys thereafter is laid off or disqualified by reason of inability to
perform the work in said classification, the employee shall be
returned to production with the seniority date the employee had
immediately prior to transfer into the skilled trades classification
or trade group.

(g) - Replacement of Tools

The Com:pany  shall, where reasonably practical, continue its
past practice regarding the repIacement  of worn, stolen, broken
and lost tools provided the employee’s carelessness or abuse has
not caused the problem;

The Company agrees to use its besit endeavours to speed up
the replacement of tools under this sub-section.

(h) - Testing of Welders

The Corporation will arrange testing of high-pressure
welders consistent with governmental regulation.
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(i) - Foul Weather Gear

The Company agrees that it will make available where
required foul weather gear for those employees required lo
perform their duties in winter or inclement weather.

(j) - C!anadian SkiUed Trades Council Dues

The Corporation w!i deduct  from the pay of an employee
hired, rehired, reinstated or transferred to a skilled trades
classification the sum of an amount equal to one-half (l/a) hours
pay as dues for the Canadian Skilled Trades Council. Such
deductions will be mad’e  frorn the same pay period as the
deduction of the Union initiation fee, and thereafter, on an annual
basis, from the second pay period in January. Further, from a list
supplied by the Union, clues witl be deducted from the pay lof
employees who were not deducted in January and be remitted to
the appropriate Local Union together with a list of the employees
!so deducted in con,junction  with regular membership dules.

The IJnion shall Indemnify and hold harmless the
Corporation against any and all liability which may arise by
:reason of the check-off by the Corporation of the Canadian
Skilled Trades Council dues in accordance with this Agreement.

(k) - Apprentices

Matters pertaining to apprentices in training to become
joumeymen/wome,n  are contained in a Supplemental Agreement.

(1) - Wage Rate Application

A journeyman/woman working in a skilled trades
classification in which the journeyman/woman has acquired the
right to exercise se,niority  shall receive the maximum rate of that
classification.

(m) - Painting of Floor Lines

!Skilled Trades painters will, upon ratification of the
Agreement, be assigned to paint floor lines as required.
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(n) - Purchase of New Equipment

During the course of the 1990 negotiations the parties
discussed the propriety of purchasing new equipment at the
Corporation’s plants. Management advised that when necessary,
obsolete equipment will be replaced and new equipment will be
purchased, both on a progressive basis.

(0) - In-Plant ‘Training

In response to your inquiry, Chrysler Canada Ltd. conducts
training in electronics, hydraulics, mathematics, etc., from time
to time in plants where there is an apparent need to perform work
for which the Icmployees’  past experience and training in their
trades has been inadequate. Chrysler is cognizant of the
continuing need for such training arising from the :mtroduction
of new tools, equipmlent,  procedures and processes and plans to
continue to conduct training to an increasing extent to meet such
needs.

@) - Training Bonus Temporary Layoff

Notwithstanding the :provisions  of Section (19),  Related
Training of the Supplemental Agreement Special Provisions
Pertaining to Apprentices with respect to affected employees while
on temporary layoff, it is agreed that effective October 29, 1979
a temporarily laid off apprentice, journeyman/woman or
temporary employee in the skilled trades will be paid a training
bonus in recognition of satisfactory completion of any related
training courses required pursuant to theSupplemental  Agreement
Sprxial F’rovisions  Pertaining to Skilled Trades Employees,  or
such other courses that may be designated by the Corporation
such as the Industrial Electronics Training Program, for each
week the employee attends class while on temporary layoff as
specified below.

An employee earns the training bonus by attending the
specified training courses while on temporary layoff and
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isatisfactorily completing the applicable training courses in which
i,he employee was enrolled at the time of tempora:ry layoff.

The amount of each week’s bonus is calculated by
multiplying t.he  employee’s stmight-time  hourly rate on the last
day worked exclusive of shift and overtime premiums but
including coi+of-living allowance then in e:rfect by:

(1) Th.e  number of hours, not to exceed four (4), the
<employee  attends class during a week for which an employee
receives a Supplemental Unem:ployment  Benefit; or

(2) The actual number of hours the employee attends class
during a w’eek for which an employee does not nkeive  a
Supplemental Unemployment Elenefit.

The total training bonus will be an amount equal to the su.m
of the training bonus for each week the employee may earn it. It
will bc paid to the employee within a reasonable period of time
after the employee has been recalled and reported back to work
or within a reasonable :period of time after the employee has
satisfactorily completed theapplicabletraining courses, whichever
is later.

Section (19) of the Su;pplemental  Agreement Special
Provisions  Pertaining to Apprentices will continue to be applied
as in the past with respect to affected employees while on the
active roll.

(q) - Metric Tools

During negotiations ofthe Collective Bargaining Agreement
dated today, the parties discussed the subjecrt of conversion to the
metric system and its effect on certain employee owned tools.

During these discussions the Corporation indicated its
intention to ‘make available during the transition period necessary
metric tools and calibrated measuring instruments to skilled trades
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employees when required in the performance of their work. Such
tools will be available in the tool cribs and charged out to skilled
trades employees when they have need for them.

This Policy does not Ipreclude  the use of conversion tables
or any other alternate means of changing to the metric system in
place of utilizirtg such tools or calibrated measuring instruments,
nor doe!3 it aker the present requirement that sb5lled trades
employees provide their own tools necessanj  to perform their
duties, except as provided in the second paragraph hereof.

(r) - Training New Technology, Methods or Processes

In addition to the familiarization  normally  provided when
they arc assigned different types of work, skied trades
employec:s  will be provided the necessary twining  due to the
introduction of new technology, methods or pmcesses,  as it
affects their classiticatione.

(s) - Annual Fee for Special Licenses

The Company will pa:y, upon satis.factory proof, the annual
fee: for special licenses required by the C!ompany  which are over
and above the basic trade licenses required.

(9:) Skilled Trades Representatives

(a) - On any shift in a plant where there are fifteen (15)  or
more employees in skilled trades classifications and there is no
skilled trades Sfzward, the Local Union may designate in writing
a skilled  trades employee from among those working on that shift
as the Skilled Trades Representative (as distinguished from a
Steward) for such employees.

(b) - The function of the Skilled Trades Representative
sha.ll be limited to dealing with such matters as may arise on the
Skilled Trades Representative’s shift alleging violation of the
Supplemental Agreement SFmial Provisions Pertaining to Skilled
Trades Employees and letters relating thereto.
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(c) - Except as provided in this section the Skilled Trades
IRepreaentative  shall not be treated as a Steward for any purpose
under any Section of the Production and Maintenance Agreement.

(10)  Temporary Employees in Skillled  Trades
Classiificalions

(a) - The parties recognize  that it is more deskable  to
secure journeymen/women by hiring and by training Ithrough
‘established apprentice training programs, and while these sources
are thepreferred mizans  of securing qualified journeymen/women,
they do not at all times meet the needs of the Corporation. Until
such time as the preferred sources meet the Corporation’s needs,
it will be necessary to transfer and promote employees into skillrd
trades classifications who do not, at the time of transfer or
promotion, have the experience and qualifications of a
journeyman/woman but have worked in an appropriate ski&d
trade.

(b) - Temporary employees shall be listed by classification
in the order of their transfer or promotion into the department on
a list of temporary skilled trades employees and shall  be laid off,
or returned to their regular departments, and returned or recalled
to their skilled trades classification in the departments according
to their position on the list of temporary employees. At such time
as it is determimd that a temporary employee:  is unable to
perform satisfactorily the work required in the ski&d trade
classification, the temporary employee shall be so advised and the
temporary employee’s name shall be removed from the list of
temporary employees. While in the status of a temporary
employee, the employee shall retain and accumulate seniority in
the employee’s regular department. Temporary employees shall
not be retained or recalled in Itine with their position on the list
of temporary employees if they are unable to perfolrm
satisfactorily the work that is available.

(c) -. A temporary employee in the skilled trades
transferred or promoted after the effective date of this Agreement
shall be paid in accordance with the following provisions. The
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employee shall be paid a starting rate equal to nine percent (9%)
l~ess than the minimum rate of the classification and shall receive
an in-crease equal to one and one half percent(l.-1/2l)of  the
minimum rate of t.he classification on the completion of six
@),twelve (12),eighteen  (18),twenty-:four (124)  and thirty (30)
months served in the classification. Upon the completion of thirty-
six (36Emonth.s  serv’ed  in the classification, the employee shall be
paid the mini-mum rate of the classification. These increases shall
be effective  the beginning of the first pay period following the
completion ‘of each of the specified six (6) month periods served
in the classification. Temporary employees shall not receive a rate
above the mid-point of the rate range of their classifications.

(cl) - In the event the Company is unable to fill vacancies
from either within the plant or by hiring,  the matter may be
reviewed with the Union.

(e) - During model change or major p:lant rearrangement,
production employtzs may be temporarily assigned to assist
slcilled trades emplo,yees.  !Such  production employees will not be
listed as temporary employees in the skilled trades departmlent  and
will not be credited with skilled trades seniority for any purpose.
Rather, they shall retain and accumulate seniority in their
production department. If such a production employee i.s later
promoted or transfe.rred  to the same skilled trades classification
which the production employee was temporarily assigned to assist
the production. employee shall receive credit for the time worked
while so assi,gned  for the purpose of acquiring the right to
exercise seniority in that skilled trades classification.

(I 1) Outside Contractors

(a) - It is the policy of the Corporation to fully utilize  its
own employees in maintenance skilled trades classifications in
the performance of maintenance and construction work, as set
forth in the Agreement.

In all cases, except where time and circumstances prevent
it, the Corporation will notify the Union in writing prior to letting
a contract for the performance of maintenance and construction
work in order to afford the Union an opportunity to hold advance
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discussion of the matter before the contract is let. In this
discussion, the Corporation is expected to review its plans or
prospects for letting a particular contract. The Union should be
advised of the nature, score and approximate dates of the work:
to be performed and the reasons (equipment, employment level,
etc.) why the Corporation is contemplating contracting out the
work. At such times, the Corporation is expected to afford the
Union an opportunity to comment on the Corporation’s plans and
to give weight to those comments in the light of all attendant
circumstances.

(b) - Discussion of Outside Contract

When discussions are held, in accordance with the
provisions of Section (11) (a) Supplemental .Agreement  Skilled
Trades rand Section (12) Su;pplemental  Agreement Skilled Trades,
the Supervisor of Plant Engineering may be accompanied by the
Superintendent of Maintenance or other personnel familiar with
the work involved.

(c) - Notice of Outside Contract

The following memo will be distributed to all Plant
Engineering personnel issu.ing notices of outsidecontracting work:

“During our recent negotiations there were lengthy
discussions in the quality and detail disclosed on the notice of
outside contracting form.

To resolve the matter we agreed to advise the responsible
a.reas in the Plants, of these complaints and suggest that more
dIefinite information be included 110  that the Union Representatives
would be able to identify the work to be performed. The above
would be beneficial to both parties as some meetings presently
requested could be avoided because the additional information
would meet the Union’s needs.”

The Company will reissue the Letter contained in this
Section (11)(c)  within two week:s of’the date of rat.ifrcation.

(d) - Service Contracts a.nd  Warranty Arrangements
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Advance written notification for ‘the letting of skihetl trade.s
service contracts, and vendor warranty arrangements will be given

to the LJnion.

The palties wiU meet periodically to discuss such service
contracts and warranty arrangements.

(e) - Use of Outside Contractors While EmIployees  are
on Layoff

During recent negotiations the ‘Union expressed concern
negarding the use of contractors while Skilled Trades Employees
are on :layoff.

As indicated in those sections of the Production
hIaintenance  Agreement dealing with the subject  of outside
contracting, the Corporation will endeavour to maximize  work
opportunities for its Skilled Trades Employees.

Discussions on contracting, prior to any layoff or
contemplated layoffs, will give full consideration to maintaining
future work in house.

(12)  Maintsnanr:e  Contracting

This Section is intended to clarify the intent of Section (11)
(a) of the Supplemental Agreement pertaining to Skilled Trades
Employees.

(a) It is the policy of Chrysler Canada Ltd. to perform
maintenance work with its own employees, provided it has the
employees, skills, equipment and facihties to do so and can do
the work competitively in quality, cost and performance and
within the projected time limits. At tunes the Corporation does
not deem advisable doing the work itself, and it must, as in the
past, reserve to i&If the right to decide whether it will do any
particular work or let thle work to outside contractors. This
Section is not to be regarded as impairing that right in any way.

(b) The Corporation hereby assures the Union that it has no
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plans to change its policy and that it expects to continue its
general operating policy of placing primary reliance on its own
skilled trades employees lo perform maintenance work to the
extent consistent with sound business practice, as in the past.

(c) The Corporation is genuinely interested in maintaining:
maximum employment opportunities for its skilled trades
employees consistent with the: needs of the Corporation.
T.herefore, in making these determinations, the Corporation
intends always to keep the interests of Chrysler personnel in
mind.

(d) In applying the provisions of Se&ion (11) of the
Supplemental Agreement Special Provisions Pertaining to Skilled
Trades Employees il is our intention that, except where time and
circumstances prevent it, any “advance discussion” held in
accordance with those provisions take place before any final
decision has been made as to whether the work should be
contracted out.

(e) In those cases when the work to be performed is not
started by the contractor within ninety (90) days :following the
approximate starting date given to the Union pursuant to !Section
(11) (a), and the Union believer; the circumstances in the plant
have changed sufficiently to warrant review of the initial decision
to let the contract, the Union, upon request, will be given an
opportunity to comment on the changed circumstances. To the
e:xtent  :practicable, the Corporation will give weight to such
comments.

It is important that the Corporation advise the Union of any
or all of the factors mentioned in the above provisions which it
will take into consideration in determining whether a particular
contract should be let out or not. Such advice will be given in the
course of the ’ ‘advance discussion” so that the lJnion will be
given a better opportunity to make its comments and the
Corporation will also be g,iven  an opportunity “to give weight to
those comments in the light of all attendant circumstances.”
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(13)  Consideralion  alnd Advance D,iscusSsion!z

When a stamping or assembly plant is contemplating a
decision to let to an outside source die or major jig and fiiture
work, the Plant Management will hold advance discussions with
the Local Union concerning the nature, scolpe and approximate
dates of the work to be performed and, based upon the
considerations set forth in Section (14) Suppl.emental  Agreement
--- Skilled Trades, as well as the magnitude of the
construction program, the timing of each phase of the program,
the availability of facilities, speeialized  equipment and necessary
skills within ‘the  work force, the complicating effwt  of design
modifications and bottleneck operations such as machining
limitations and the unavailability of presses to perform necessary
tryout work, the efticiencies  and economics involved, and the
need to maintain a reliable supply base in view of the fluctuations
and uncertainties ofthe die, jig and fixture construcltion  business,
will review with the Union why the decision to let the work is
contem:plated.  The F’lant Management will take into consideration
and afford due weight to any relevant information furnished by
the Union before making its final decision.

A Plant Management decision to utiliz’e an outside source
for such work should consider, in addition to all the above
relevant considerations, any adverse employment impact on the
plant’s journeymen/women in the affected skilled trades
classifications who are laid off or would be laid off as aL direct
result of the dlwision. In making a final decision, the Corporation
will not act arbitrarily or capriciously in disregard of the
legitimate  interests of Chrysler employees.

(14)  Tool and Die Contracting

You have discussed with us at great length the possible
effect on our skilled tool and die and model employees of
decisions of the Corporation to buy some of its tools, dies, and
models, rather than make them.

As we have pointed out to you in current negotiations, there
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are many and varied factors that may influence any particular
deoision to make or buy. We do not believe it is feasible to list
generalcriteria. However, ‘the Union has stated in our discussions
that it recognizes  a number of them, such as the riced,, among;
other things, to contract work that requires specialized  tools and
quipment  and special skills and the necessity of meeting
producti.on  schedules, model changes and rearrangement
deadline:s.

In view of the foregoing, we have advised you that the:
Corporation cannot agree to any limitation or restriction on its
right and responsibility to decide whether to make tools, dies, and
models, or to buy them. However, we wish to mrike it clear to
you that it is our policy, in making such decisions, to give proper
consideration to the operating needs of the business, the
efficiencies and economics involved  and all other relevant
conside!rations, including the effect of the decision8 on work
opportunities of tool, die and model employees.

Where the Corporai.ion  considers that work practices or
provisions of local agreements in its Tool, Die and Model
Dlepartments  may be having an adverse effect  on the
Corporation’s ability to compete in-this field effectively, it will
d,iscuss such matters on a timely basis with the Local Union and
explore with it fully the possibilities of taking practical steps with
respect to such matters to the end of improving the employment
o:pportunities  of  such employees.  The:  Skil led Trades
R.epresentative of the Corporation is also willing to meet from
timeto-time with the Skilled Trades Representative of the
National Union to discuss, and provide information relative to
plans the Corpomtion  is formulating and decisions it is
contemplating conce:ming tool and die contracting on a corporate-
wide basis. A representative of an affected plant is willing to meet
from timeto-time with the Skilled Trades Committeeperson at the
plant to discuss, and provide information relative to plans the
plant is formulating and decisions it is contemplating concerning
tool and die contracting by the plant.
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(15) T’ool a n d Bile Contralcting  i n  G e n e r a l
Manufacturing Division and Engine and
Casting  Division Plants

In our negotiations leading to the Production and
Maintenance Agreement dated December 11, 1982 we discussed
in great. detail tool and die contracting by the Corporation, some
aspect8  of which are the subject of Section (14)  Supplemental
Agreement -.-Ski&xl Trades, Tool and Die Contracting. In the
course of these discussions we reitemted  that the Corporation
cannot agree to any limitation or restriction on its right and
responsibility to decide whether to make tools, dies, tnode:ls, jigs
or fixtures or to buy them.

We assure yo~u, however, that when Journeymen/women
sHlcd trades emplloyees  in the toolmaking trades, including
machine repair where  applicable, of a plant of the General
Manufacturing and E!ngineand  Casting Division8 areon  layoff for
any reason or become laid off as a result  of the plant’8  contracting
out work involving the fabrication, maintenance or repair of tools
and dies, and of the kind normally performed by such skilled
trades employees in the plant, the Skilled Trades Representative
of the Corporation, on request, will meet with the Skilled Trades
Representative: of the National Union to discuss, and provide
information relative to, plans the Corporation is formulating and
decisions it is contemplating concerning such contracting. A good
faith effort will be extended by the parties to And solution to the
problems discussed in these meetings.

(16) Speciial  Procedure - Skifled  Trades Work
Assignment Disputes

(a) The skilled trades representative in a plant may request
the Plant Labour Relations Supervisor to arrange a special
conferen.ce  to hear the Union’s views concerning the work
assignments of skilled trades employees.

(b) Attendance at such special conference wih be limited to
the skilled trades representatives of the plant. ,4 representative of
the Local Union may attend. Plant Labour Relations and a senior
representative of Manufacturing Engineering will also attend. A

113



Staff Labour Relations Representative may also attend.

(c) A written disposition will be made availablse on resolved
issues.

(d) If the matter is not satisfactorily resolved and the matter
involves the appropriateness of work assignlments  of employees
in skilled trades classifications, the Union may reduce the matter
to writing in the form of a grievance and present the grievance to
the Labour Relations Supervisor. Within tive (ii) days after
rleeeiving the grievance, a written answer will be given setting
forth h’V[anagement’s  position with respect to the d.isputed work
involved.

(e) The Local Union may, within ten (10) days after
receiving such answer, forward the grievance together with
Management’s answer to the National Union. If in its judgement
the matter warrants appeal, the National Union may within twenty
(20) days aher receiving the grievance and answer, appeal the
rnatter to the Manager of Hourly Labour Relations by requesting
a special meeting.

(f) Such meeting will be attended by the skilled trades
representatives invc~lved,  a representative of the Local Union and
a reprlesentative  of the National Union. The Plant Personnel
Manager and the Manager of Ma.nufacturing  Engineering, or their
designated representatives will also attend.

(g) If they are unable to satisfactorily resolve the matter
within one (1) month of the date of the special. meeting, the
grievance may be appealed to the Appeal Board, as provided in
Section 21 (a).

SUPF’LEMENTAL  AGREEMENT

Provikiom Perteinirlg  to Apprentices

(1) The following provisions relating to Apprenticeship and
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Apprentice Standards supplement theprovlisions  ofthe Production
and Maintenance Agreement applicable to apprenbces.  The
following !ketions of the Production and NJaintenance  Agreement
shall not apply to apprentices; (43,  (52), and (ii@.

(2) Purpose

The purpose of the apprentice program is to train
individuah  in such  skilled trades as may be desirable. ‘The object
of this training i3 to provide Chrysler Canada Ltd. with skiied
journey-mien/women who are thoroughly versed in mdhods used
in its plants, and provide training for individuals in their chosen
trade.

(3) Apprentice QuSalifiantions

Apprentices shall be selected for t.his training coursse  in
accordance with the IJniform Apprenticeship Application and
Selection Procedure and:

(a) -- Shal be at least age eighteen (18).

(b) -- AU applicants must meet the regular employment
requirements of all hourly employeer;  determined by the
Corporation including thephysical requirements for theapplicable
trade and satisfactorily pass the Uniform Apprenticeship
Application and !$election Procedure tests given by the Personnel
Department. In the event the qualifications of applicants are equal
in all other respects,  pneference shall be given applicants who are
seniority employees of the Corporation. The mini:mum  educational
requirement shall be Grade X11 or its equivalent.

(c) -- Sektion  of Apprentices under the I?rogram  shall be
made from qualified applicants in accordance with the Uniform
Apprentice Application and Selection Procedure on the bask of
qualifications alone and without regard to race, religion, colour,
national origin or sex;

(d) - Candidates successful in attaining 150  points in the
Chrysler Corporation written Apprenticeship Tes’t will be
consider& as having passed the test.

115



(e) - At Bramalea,  this!  procedure will oontinue until all
candidates that were placed on the selection list have been
exhausted, or24  months haveelapsed wince thep.revious  Program
Entry Briefing and Chrysler Personnel written test, Iwhichever
occurs first.

(f) -- The acceptance or rejection of applications for
apprenticeship shall be governed by the standards established
herein and shall not be subject to review through the grievance
procedure.

(4) Appliicatio~ns

Applications for apprenticeship training shall be received
by theHourly  Employment Department from individuals who
wish to prepare for their future as skilled journeymen/women
through apprenticeship training. A copy of all applications for
apprenticeship shall be sent to the Chrysler-CAW Apprentice
Committee.

At Bramalea  (i) Notice: of Apprenticeship Prog:ram  Entry
Briefing Mke~ing  and PreTalt will be porked or1 the Company’s
bulletin  boards for 10 working days, and prio:r notice of such
postings will ‘be givfen to the Plant Joint Apprenticeship
Committee.

(ii) - Application;s  for apprenticeship will be acceptedl  by
the Plant Hourly Employment Office from seniority employees
(employees within the Bargaining Unit) who consider tihemselves
eligilble  un’der  this program of training.

(iii) -’ A numbered application blank will be filled out and
each applicant will sign a register noting that an application has
been received  and filed.

(5) Appr~entidieship  Agreements

Apprentices shall be entered into the program by separate
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apprenticeship agreements between the apprentice, the
Corporation and the Chrysler-CAW  Apprentice Committee. A
copy of each Apprenticeship Agreement will be furnished to the
Corporation and to the Chrysler-CAW Apprentice Committee.
Each Apprenticeship Agreement will ble registered with the
Ontario Ministry of Skills Development Apprenticeship Branch.

(6) Supervision of Apprentices

Apprenticea  shall be under the direction of the Human
Resources Depatiment.  Qualified personnel shall be charged with
responsibility of coordinating the apprenticeship program so that
a systematic procedure will be followed throughout the training
period. In plants in which apprentices are employed the
Corporation will designate an Apprentice Coordinator who will
supervise the apprentice program in the plant.

(7) IDiscipline

(a) - An apprentice may be disciplined for such causes as
inability to learn, unsatisfactory work, inability to perform or
other causes related to the apprenticeship. An apprentice may be
placed on probation or the apprenticeship may be cancelled or
terminated and the apprentice dismissed for such causes. Any
disciplinary layoff given an apprentice or any cancellation or
termination of an apprentice‘s apprenticeship for causes related to
the apprentice’s apprenticeship may be reviewed as spe&ied  in
Sections (14) and (15) of this Supplemental Agrczment.

(b) - At Bramalea,:  The first three months or 5100  hours,
whiclhever  occum first., of ermployment  in the Apprenticeship
Prog’ram shall be considered a grace period during which time the
apprentice rmust demonstrate to the satisfaction o:f the Appredice
Coordinator and tlhe PlantJoint  Apprenticeship Committee thatthe
apprentice is making acceptable progress in shop assignments.
During this time, the apprentice, if a seniority tmnsferee,  will. be
returned to the apprentice’s previous department as per Section
(12),  if the apprentice elects t13 do so during the grace period.
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(8) Resignation

The apprentice shall have the right to terminate participation
in the apprenticeship at any time upon three days’ notice in
writing to the IHourly Employment Department and to the
Chrysler-CAW Apprentice Committee.

(9) Wags  Rates

(a) -- App.rentices  hired on and after the effective date of
this Agreement in each of the trades covered by these standards
shall  be paid a progressively increasing schedule of wages as
follows:

1st 1000 h.ours  - 65%  of the trade classitication  midpoint wage
rate.
2nd 1000 hours - 70%  of the trade classification midpoint wage
rate.
3rd 1000 hours 75%  of the trade classi:fication midpoint wage
rate.
4th 1000 hours .. 80%  of the trade classification midpoint wage
rate.
5th 1000  hours . 85% of the trade classijhcation midpoint wage
rate.
6th 1000 hours -. 90%  of the trade classi!fication  midpoint wage
rate.
7th 1000  hours -. 95%  of the trade classi:fication midpoint wage
rate.
8th 1000  hours -. 95%  of the trade classi,fication midpoint wage
rate.
9th  1000  hours . 95% of the trade class?tication  midpoint wage
rate.
10th  1000 hours - 95%  of the trade classification midpoint wage
rate.

(b) -- Seniority employees who enter into apprenticeship on
and after the effective date of this Agreement shall be paid the
rate of the classification they held immediately prior lo entering
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into apprenticeship or a rate equal to the sum of the maximum
rate of the Assembler-Major Classification plus nine cents (SC)
whichever is lower, provided, however, that in no event will the
starting rate be lower than a rate equal to the maximum rate of
the Assembler-Major Classification minus twenty cents (2OC).
New apprentices shall he paid that rate until the beginning of the
first pay period following the pay period in which they would be
entitled to a higher rate according to the schedule in Subsection
(a) above. Thereafter, they shall be paid according to the schedule
in Subsection (a) above.

(c) -. Apprentices on course on and #after  Ctctober  29, 1990
but prior to the effective date of this Agreement in ach of the
trades covered b,y these standards shall be paid a progressively
increasing schedule of wages as follows:

1st 1000 hours - 65%  of the trade classification midpoint wage
rate plus fifty-eight  cents (51C) per hour.
2nd 1000 hours .’ 70%  of the trade classilication midpoint wage
rate plus fifty cents (4%) per hour.
3rd 1000 hours  I 75%  of the trade classiiication  midpoint wage
rate plus forty-two cents (36C) per hour.
4th loo0 hours - 80% of the trade classification midpoint wage
rate plus thirty-three cents (2!K) per hour.
5th 1000 hours - 85% of the trade classification midpoint wage
rate plus twenty-five cents (212~)  per hour.
6th 1000 hours - 90% of the trade classification midpoint wage
rate plus seventeen cents (151~)  per hour.
7th IO00  hours - 95%  of the trade classification midpoint wage
rate plus eight cents (7~) per hour.
8th loo0 hours - 95% of the trade classification midpoint wage
rate plus eight cents (7C)  per hour.
9th loo0 hours - 95% of the trade classification midpoint wage
rate plus eight cents (71:) per hour.
10th  1000 hours - 95%  of the trade classification midpoint wage
rate plus eight cents (71:) per hour.

(d) -- Apprentices on course on or alter October 29, 1990
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but prior to the effective date of this Agreement who are receiving
the rate of the classification they held immediately prior to
entering into apprenticeship shall be paid the rate of the
classification they held immediately prior to entering into
apprenticeship or at a rate equal to the sum of the maximum rate
of the Assembler-Major classification ;plus nine c’ents  (9C),
whichever is lower provided, however, that in no event will. the
rate be lower than a rate equal to the maximum rate of the
Assembler-Major classification minus twenty cents (20C) until the
beginning of the: first pay period following the pay period in
which they would be entitled to a higher rate according to the
schedule in Subsection (c) above. Thematter,  they shall be Ipaid
according to the schedule in Subsection (c) above.

(e) ‘- Apprentices on course on and after Sept.ember  19, 1988
but prior to October 29, 1990 in each of the trades covered by
these standards shall be paid a progressively increasing schedule
of wages as follows:

1st 1000 hours - 65%  of the trade classifi.cation midpoint wage
rate plus eighty-four cents ($1.09) per hour.
2nd 1000 hours _ 70%  of the trade classi:fication midpoint wage
rate plus seventy-two cents (!)4C)  per hour.
3rd 1000 hours .’ 75%  of the trade classification midpoint wage
rate plus sixty-one cents (78c) per hour.
4th  1000 hours - 80% of the trade classification midpoint wage
rate plus forty-eight cents (6!C)  per hour.
5th  1000  hours - 85% of the trade classification midpoint wage
rate plus thirty-six cents (47C) per hour.
6th  1000  hours - 90%  of the trade classification midpoint wage
rate plus twenty-four cents (32C) per hour.
7th  1000  hours - 95%  of the trade classification midpoint wage
rate plus twelve cents (15C) per hour.
8th 1000  hours - 95%  of the trade classification midpoint wage
rate plus twelve cents (UC) per hour.
9th  1000  hours - 95%  of the trade classification midpoint wage
rate plus twelve cents (15C) per hour.
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10th  loo0 hours - 95%  of the trade classification midpoint wage
rate plus twelve cents (15c)  per hour.

(f) -- Apprentices on course on or aftersqltember  19, Y.988
but prior to October 29, 1990 who are receiving the rate OF the
classificati.on they held immediately prior to entering into
apprenticeship shaU  be paid the rate of the classification they held
immediately prior to entering into apprenticeship or at a rate equal
to the sum of the maximum rate of the Assembler-Major
classification plus nine cents (SC), whichever is lower provided,
however, that in no evlent  will the rate be lower than a rate equal
to the maximum rate ofthe Assembler-Major classification minus
twenty cents (2Oc) un.til the beginning of the first pay period
following the pay period in which they would be entitled to a
higher rate according to the schedule in Subsection (e) above.
Thereafter, they shall be paid according to the schedule in
Subsection (e) above.

(10’) Tools

Witlrexpalrding~~hnologyandnewItechnologicaladvarlces,
the 1ne~I exists for enha.nced  training materials, manualla  and tools.
In k:eeping  with this as soon as practicable after being placed in
the apprentice program an apprentice will receive a tooIl allowance
of $150.00 and a like amount at the end period of each 1000
hours of apprentice training in recognition of the cost of these
tools.

Apprentices presently I!! the program and apprentices who
enter the a.pprenticeshi,p  with evaluated crrdit for prior experience
and training shall receive a tool allowance thereafter in
accordance with the above payment schedule.

(11)  Certificaite

Upon the satisfactory completion of the term of
apprenticeship the Chrysler,-CAW Apprentice Committee shall
recommend to the Ontario Ministry of Skills Development
Apprenticeship 13ranch  that a certificate signifying the satisfactory
completion of the term of apprenticeship be issued to the
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apprentice.

(12)  Seniority

Upon satisfactory completion of the I.erm o.Fapprenticeship,
the graduate apprentice shal l  immediately become a
journeyman/woman and shall be given a seniority datewhich shall
reflect six (6) months seniority for each 1000 hours in the
Schedule of Working Processes in the graduate apprentice’s trade,
but in no event shall a graduate apprentice be given a seniority
date earlier than the date set forth in the Apprentice Agreement as
the date the graduate apprentice’s apprenticeship began.
Apprentices indentured subsequent to October 20, 1985 who,
through no fault of their own, are delayed in commencing their
appnenticeship,  shall be given a starting date identical to their
original assigned date.

Time spent during the apprenticeship on approved leave of
absence, vacation leave, jury duty, annual military encampments
as well as excused paid absence allowance days, bereavement
days, layoffs of a temporary nature and holidays for ,which  the
employee has received  pay from the Colrporation  will also be
credited toward seniority upon graduation.

If it is necessary to curtail the number of apprentices in a
given trade, the reduction shall be made on the basis of the last
hired being the fast released, so that the required ratio of
apprentices to journeyman/woman is maintained.

An apprentice whose apprenticeship is interrupted for a
continuous period of layoff equal to the apprentice’s seniority or
time spent in the apprentice program at the time of such layoff,
whichever is longer, shall lose status as an apprentice.

An employee having seniority in the plant who enters the
apprentice training program as provided in Section (3) (b) shall,
during the period of this apprenticeship retain and accumulate
seniority and if laid off or dismissed from or terminates
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participation  in the apprentice training program, the employee
shall be returned to the employee’s former department in the plant
according to the employee’s seniority in it.

The application of the following paragraphs (a) and (b) of
thins  Section (12) will be Limited to plantis in the Windsor area:

(a) - An apprentice whose apprenticeship in one plant is
interrupkd by an indefinite period of unemployment from the
apprenticeship program will be reemployed in another plant of
the Corporation in the area participating in this apprentice
program before new apprentices are hired in theapprentice’s trade
in such other plant, and there continue the apprenticeship to its
completion. The apprentice’s ranking among apprentices in the
new plant shall be the apprentice’s date of hiring into the
apprentice program.

(b) - A n  a p p r e n t i c e ,  u p o n  t h e  a c h i e v e m e n t  o f
journeyman/woman status, will be placed by the Hourly
Employment Department in accordance with the following
procedure:

1. An apprentice will be placed on the open permanent job,
detined  in Paragraph (13) of the Special Provisions F’ertaining  to
Windsor Area Plants, not subject to a base plant claim,
represented by the oldest active plant-wide posting as recorded by
the Hourly Employment Department.

2. IJnder  unusual circumstances and after discussions have
been held between members of the Hourly Labour Relations
Department and Hourly Employment Department Staffs and the
Windsor Area Skilled Trades Chairperson, the foregoing may be
deviated from. Such deviation will only be considered when the
immediate operating requirements  of on’e  of the plants would be
adversely affected by not placing the graduating apprentice at that
plant.

3. :In the event that there is not an open permanent job
available at the time of an apprentice’s graduation, the graduating
apprentice shalt displace the employee with the least seniority in
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the tra.de or trade group, senio:rity  permitting.

(13)  Ratio of Apprentices to JOUrneymen/W~Dmerl

The ratio of apprentices in training in a trade shall not be
more than one (1) apprentice to eight (8) journeymen/women
unless otherwise  approved by the Chrysler-CAW Apprentice
Committee.

‘When a reduction in force occurs in a trade where
apprentices are employed, apprentices fust shall be laid off until
the ratio of apprentices to journeymen/women shall be one (1) to
eight (8). Therea&, apprentices shall  be laid off proportionately
to retain such ratio, provided, however, that a minimum of one
(1) apprentice may be retained in each trade.

‘When an increase in force occurs in a trade where
apprentices were employed, apprentices shall be recallrxl at the
ratio of one (1) to eight (8) before a new employee who possesses
the qualifications of a journeyman/woman is hired.

In the event the Corporation plans to build or acquire a new
plant or facility the Chrysler-CAW Apprentice C!ommittee  may
agree to inc:rease  the ratio of apprentices to journeymen/women
in any trade in order to meet the anticipated demand for skilled
tradespersons in such plant, provided, however, that it may not
so increase the ratio of apprentices in any plant in which
journeymen/women in the trade are laid off for lack of work.

(14) Local Apprentice Committee

(a) - In those plants where apprentices subject to this
Agreement are employed, there shall be a Local Apprentice
Committee composed of an Apprentice Representative who shall
be a journeyman/woman in an apprenticeable skitled trades
classification appointed by the Union and an Apprentice
Coordinator appointed by the Corporation. The functions and
duties of the: Local Apprentice Committee shall  be as foUowt3:

1. To confer  with new apprentices for the purpose of
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acquainting the apprentice with the role of the Corporation, the
Union and the Chrysler-CIAW Apprentice Committee in the
Apprentice Program. and to ascertain that the apprentice
understands the status and obligations as an apprentice.

2. To review every thirty (30) days and, where necessary,
on a more frequent basis the training and progress and work
schedule of individual apprentices.

3. To confer on problems raised by apprentices.

4. To confer with apprentices where it appears that the
apprentice is failing to perform the obligation as an apprentice.
The Local Apprentice Committee may limit the hours of overtime
work of an apprentice where excessive work schedules interfere
with the apprentice’s related training.

5. To make recommendations to thle Chrysler-‘CAW
Apprentice Committeewith respect to the disciplinary layoffof  an
apprentice or the cancellation or termination of an apprentice’s
apprenticeship for causes related to the apprenticeship.

6. To discuss the application of the terms of this
Supplemental Agreement and matters connected with the
continued improvement of the Apprentice Program.

(b) - Any situation which may arise that cannot be
satisfactorily resolved by the Local Apprentice Committee shall
be referred to the Chrysler-CAW Apprentice Committee,

(1!5) Chqsler-CA’W  Apprentice Committee

(a) - A Chrysler-CAW  Apprentice Committee shall be
established of three (3) members appointed by the Union and
three (3) members appointed by the Corporation.

(b) - The duties of the Chrysler-CAW  Apprentice
Committee shall be as follows:

1. To adopt procedures for the timely and orderly conduct
of its business.

2. To establish a Uniform Apprentice Application and
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!3election  Procedure, including apprenticeship tests, interview
form, and criteria for the evaluation of seniority  and prior
I.raining.  Exceptions to the Uniform Apprentice Application and
!3election  Procedure may be made by the C!hrysler-CAW
Apprentice Committee for qualified applicants who possess
unusual qualifications.

3. To evaluatp, and select a.pprentices  to be placed on course
:from qualified applicants.

4. To deal with matters concerning the application of the
terms of this Supplemental Agreement.

!i. To study the effects of the employment of apprentices on
the employment ofjoumeymenlwomen  in the trades involved and
other ‘matters that may involve the training of apprentices by
journeymen/women in the shop.

6. To receive regular and special reports regarding
apprentice training, including the number and distribution of
apprentices.

‘7. To approve the issuance of certificates of graduation.

II. To ,review and endeavor  to resolve cases involving the
disciplinary layoff of an apprentice or the cancellation or
termination of an apprentice’s apprenticeship for causes related to
this apprenticeship.

!). To take appropriate action on a matter referred to the
Committee by a Local Apprentice Committee pursuant to Section
(14) of this !iupplemental  Agreement.

10. To discuss and recommend changes in the Schedule of
Work Processes, including the related training, of the Apprentice
Program and to recommend such schedules for future trades. The
Corporation and the National Union may adopt and agree to such
recommendations.

Il. To issue periodic reports to the parties hereto on the
operation of the program and to discuss and recommend changes
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in this Supplemental Agreement which may be negotiated at the
proper time.

(c) - Matters not resolved by the Committee may be
referred to the Impartial Chairperson.

APPRENTICE STANDARDS

(16)  Lemgth  of Training Program

(a) - Apprenticecourses are set forth in Section (18),  Shop
Schedules. The number of hours required for graduation varies
somewhat between different trades. Satisfactory completion ofthe
related training courses and of the total number of hours spe&ified
for each trade shah be required for graduation.

(b) - AU overtime actually worked during any term period
shall be counted as hours worked and applied against the period
total.

(17)  Prior Training

An apprentice who (1) has had prior training in a
recognizied  apprentice training program, or (2) a Chrysler
seniority employee who desires to enter the a.ppren’tice  training
program, or (3) an apprentice who, has had military service will
have such training an.d  experience evaluated in accordance with
the standards established by the Chrysler-CAW Apprentice
Cammittee.

(llB) Shlop Schedules

The apprentice shall serve through a series of operations as
indicated in the shop schedule. This Schedule, which is included
in Appendix (I), is set up as a guide and if applrentices  are
employed in a trade .for  which a schedule of work processes is
specificahy  set forth in the aforementioned Appendix, the
schedule of work processes shall be adhered to unless local
conditions and/or progress o f  t h e apprentice requires
rearrangement in which case the Chrysler-CAW Apprentice
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Committee may make such rearrangement. The Corporation and
the National Union may agree to revise Appendix (1) or agree lo
Schedules of Work Processes for other classifications.

(19)  Related Training

The Corporation shall provide the required related training
set forth in the Schedule of Work Processes during the
apprenticeship. Apprentices shall be paid at their regular hourly- -
or salary rates for actual school attendance, except for repeated
courses, provided, h~er,thR~~number  of class hours for
which an apprentice shall be compensated shall not extzed the
required  number of hours required in the Schedule of Work
I?rocesses.

Time spent in actual school attendance by apprentices who
enter into Apprenticeship Agreements on or after  the effective
date of this Agreement shall not be subject to overtime or
premium pay under Sections (64) and (65) of the F’roduction  and
Maintenance Agreement and corresponding sections of other
agreements, and such tune shall not beconsidered as time worked
in computing overtime or premium pay as defied in such sections
or as work perfomled for the C!orporation  under the SUB Plan.

((20)  Technical Training Facilities

The management may, if it so desires, use the facilities of
the Technical Training Department in giving to apprentices under
this Agreement the classroom work provided in the Schedule of
‘Work Processes. Journeymen/women in the following
classifications shall be counted in determining the number of
apprentices in a given department who will be in training in a
particular tra.de:

‘Tool Making
Toolmaker Leader
Toolmaker
Toolmaker -- Tool and Gauge Inspector
Layout - Metal and Wood
Machine Operator - Tool, Die & Maintenance
Grinder - Tool Room
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Die Maker - Die Cast
Machine Operator -. Tool, Die Ck Maintenance
Grinder - Tool Room
Electrical
Electrician Leader
Electrician
Millwright
Millwright Leader
Millwright
Pipefitter  - Plumber
Pipefitfa:  Leader
Pipcfitter:
Sheet M&al and Tinsmith
Sheet M&al Worker Leader
Sheet Metal Worker
Machine Repair
Machine Repair Leader
Machine Repair
Machine Operator - Tool, Die 8~ Maintenance
Grinder - Tool Room
Toolmaking - Jig & Fixture Building
Tool Maker - Jig and Fixture Builder - Leader
Tool Maker - Jig and Fixture Builder
Machine Operator - Tool, Die 8c Maintenance
Grinder - Tool Room Metal Pattern Making
Machine Operator - Tool, Die 8c Maintenance

(21)  Registrations  and Duration of Apprenticeships

The National Apprenticeship Committee will review what
steps are necessary to register and establish the hours necessary
to qualit) as Electrician ConstIMaint.  Any other trades so affected
will be reviewed on the same basis.

(22)  Revision to Appendix I

Appendix I, Apprenticeship and Apprenticeship Standards
- will be revised by the Chrysler-CAW National Apprentice
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Committee following the conclusion of negotiations.

Such revision will (a) list ihe Canadian Apprenticeable and
non-Apprenticeable Skilled Trades classifications, as provided in
Section (5) List of Skilled Trades Classifications Special
Provisions Pertaining to SkiLled ‘Trades Employees, and (b) detail
the Schedule of Work Processes for these Apprenticeable and
non-Apprenticeable Skilled Trades Classifications.

APPRENTICESHIP AGREEMENT

This Agreement, made in triplicate, this.. , , ,. , , , , , *date  of ,
X9 between Chrysler Canada Ltd., the Chrysl.er-CA,W  Ap;prentice
Committee established under the terms of the C!hryslea-CAW
Agreement, and., , . . , , , . . , . , , residing at . . . . . . . . . . . . ,.. . ..hereinafter
referred to as the Apprentice:

WITNESSETH:

Chrysler Canada Ltd.

agrees to engage.. . . . . . . . . . . . . . . as an apprentice to learn the trade
o f. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...*..... in accordance with the temrs
of the Supplemental Agreement Apprenticeship and Apprentice
!%andards  as set forth  in the Chrysler-CAW Agreement.

The apiprentice agrees to diligently perform the work of this
trade a.nd  the related training and to be governed by the terms of
the Supplemental Agreement-Apprenticeship and Apprentice
Standards; to conform to and obey the rules and regulations of
Chrysler Canada Ltd. and to keep all trade and business secrets
of Chrysler Canada Ltd.

The texm of apprenticeship, and the processes, methods, or
plans to be taught shall be as set forth or referred to in the
Supplemental Agreement-Apprenticeship and Apprentice
Standards which, by this reference, are made a part of this
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Apprenticeship Agreement.

IN WITNESS WHE:REOF:  The parties have caused this
Agreement to be signed.

Chrysler-CAW
Apprentice Committee

National Union, (CAW)

Chrysler-CAW
Apprentice Committee
Chrysler Canada Ltd.

--p-p
Apprentice

-
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SCHEDULE “A”

BARGAINING UNIT DESCRIPTIONS

referred to in Section (IL)
of the folkwing  Agreement:

Production and  Maintenance

b&W@?Il

Chrysler  Canada Ltd.
and the

CAW

1’993

APPIENDIX
SCHEUtJLE  “A”

.Bargaining  Units referred to in Section (1) of the Production
and M:aintenance  Agreement be%ween Chrysler Canada Ltd., and
the National Automobile, Aerospace and Agricultural Implement
Workers Union of Canada (CAW-Canada)  and certain ofits Local
Unions dated September 15, 1993.

1. All hourly-rated employees of Chrysler Canada Ltd. in
its Windsor Assembly Plant, except timekeepers, time study men,
employees in a supervisory capacity, draftsmen,  chemists,
metallurgists, laboratory workers, technical employees, office and
salaried employees, plant protection men and all employees
covered by any other collective agreement with the Corporation.

2. All hourly-rated employees of Chrysler ‘Canada Ltd. in
its Grand Marais  Road Building, except timekeepers, time study
men, employees in a supervisory capacity, draftsmen, chemists,
metallurgists, laboratory workers, technical employees, ofticeand
salaried  em.ployees,  plant protection men and all employees
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covered by any other collective agreement with the Corporation.

3. All hourly-rated employees of Chrysler Canada Ltd. in
itir Ajax Trim Plant except engineering personnel, nurses,
matrons, timekeepers, time study men,  employees in a,
supervisory capacity, draftsmen, chemists, metallurgists,
laboratory workers, technical employees, office and salaried
employees, plant protection men and all employees covered by
any other collective agreement with the Corporation.

4. All employees of Chrysler Canada Ltd. at its Etobicoke
Casting Plant save and except foremen, persons above the rank of
foreman, office and sales staff and security guards.

5. AU production and maintenance employees at the Pillette
Road Truck Assembly Plant, excluding timekeepers, time study
men, employees in a supervisory capacity, draftsmen, chemists,
metalhqgists,  18aboratory workers, technical employees,  officeand
salaried employees, plant protection men and ah employees
covered  by any other collective bargaining agreement with the
Corporation,

6. All hourly-rated production and maintenance empl.oyees
at the Bramale! Assembly Plant, excluding assistant forcmen,
persons above the rank of assistant foreman, security personnel,
watchmen, first aid staff, chief inspectors and assistant chief
inspectors, timekeepers, general office employees, personnel
department employees,  clerical employees, plant and designing
engineers, metallurgists, chemists, designers, draftsmen,  detailers
and their assistants, time and motion study employees, technical
and professional employees and their assistants.

If it is considered that the above de!rcriptions differ from the
original Ontario Labour Relations Board certification or the initial
agreement between the parties describing the bargaining unit, the
Board certification or the initial agreement shall govern. By
agreeing to the foregoing descriptions, neither party hereto waives
the right to move to amend or clarify any certification, by the
Ontario Labour Relations Board.
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!SUPPLEMIENTAL  AGREEMENT
TEMPORARY PART-TIME EMPLOYEES

The pal%ies agree that the Corporation may hire temporary
part-time employees to supplement the work force for straight-
time, overtime or weekend work in any plant covered by the 1993
Production and Maintenance Agreement.

Therefore it is agreed this Supplemental Agreement shall
govern the employment of such temporary part-time employees.

I. Temporary part-time employees are employees hired by
t.he Corporat.ion  who shall normally be scheduled to work on
Mondays and Fridays, in addition to premium days, subject to the
I~ouowiIlg:

f
v*

h
A. On days; they are scheduled to work, temporary part-

time employees may be scheduled any part or all of the hours
:scheduled  for the departrnent  in which they are assigned.

B. Temporary part-time employees may be scheduled to
work daily overtime and on days for which regular full-time
employees receive premium pay as such for tune worked provided
they do not displace regular full-time employees.

C. Theemployment by the Corporation oftemporary part-
time employees shall not be considered as an infringement of the
rights of regular employees under  the 1993  Chrysler Canada Ltd.-
CAW Production and Maintenance Agreement provided,
however, at the time of a reduct.ion  in force, a seniority employee
who is to be indefinitely laid off from the plant pursuant to such
a reduction may request to displace a temporary part-time
employee. Seniority employees who displace temporary part-time
employees shall, during the period they would otherwise be ‘on
indefinite layoff, be required to comply with the work schedule
for temporary part-time employees.

D. A seniority etnploycc  who upon being indefinitely laid
off elects to displace a temporary part-time employee or who,
while on such layoff is hired to work as a temporary part-time
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employee shall be paid a rate determined in accordance with the
applicable provisions of Section (96) of the 1993  Production and
Maintenance Agreement. Such employee shall also be provided

to such benefits if the employep  bad

following two hundred seventy (270) days actually worked they
shall receive an increase to ninety-two and one-half percent
(92!.5%)  of the full base raie. At the beginning of the fist pay
period following five hundred and forty-five (545)  days actually
worked they shall receive the full base rate. ,4 temporary part-
time employee ,will receive credit for seven days worked for each
pay period during which thie employee works.

III. A temporary part-time employee hired to work: in a
skilled trades classification shall be paid as foMows:

A. If the employee possesses the qualifications rcquircd
for journeyman/woman status in the classification in which the
employee is employed the employee shall be paid the minimum
rate of the classification for the first sixty days actually worked,
and thereafter will be eligible  for merit increases to the maxiium
rate of the classification; provided, however, that an employee not
previously advanced to the maximum rate of the classification
shall be paid the maximum rate upon completion of one hundred
and twenty days actually  worked.
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‘while employed as a temporary part-time employee. In the event
a temporary part-time employee becomes a regular full-time
emplo:yee the employee shall be considered a new employee and
shall receive no credit for any purpose for time during which the
emplo:yee was employed as a temporary part-time employee,

V. The Corporation may discharge or terminate the
employment of a temporary part-time employee at any time
provided, however, the Union may protest in the grievance
procedure the discharge or termination of a temporary part-time
employee in cases of claimed discrimination on account of race,
colour, national origin, a.ge, ha.ndicap,  sex or religion.

‘VI. A temporary part-time employee shall be entitled to
Union representation including the grievance procedure in cases
of alleged violation of this Supplemental Agreement.

‘VII. A temporary part-time employee shall be subject  to the
provisions of Sections (6) through (9) of the 1993  Chrysl.er
Canada Ltd.-CAW P & M Agreement. The initiation fee aad
monthly dues regularly required oftemporan] part-t.imeemployees
shall  be as determined by the National Union, CAW. Notice of
the amounts of such fee and dues shall be given to the
Corporation in writing by the National Union, CAW.

VIII. A temporary part-time employee will not be assigned
to an operation expressly for the purpose of establishing a
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production standard on that operation; nor will the temporary
: part-time’ employee’s f performance be considered either in
iI: establishing a prod&ion  standard or in a dispute over the

i production standard. ii
i

IX. A temporarypart-time  employee shall not be covered
by the SUB Plan @&hihit  A), Pension Agreement or the
Inl3urance  :Program,  the Legal Services Plan or the Income
Maintenan’ce  Benefit i;Plan and Voluntary Termination of
Ernployrnent Plan ex&pt as provided in Sections I.D. and XII of
this Supplemental Agreement. A temporary part-time employee
shall have.only  such rights, privileges, compensation or benefits

i_ as are expressly set forth by this Supplemental Agreement and the
following sections of the 1993  Chrysler Canada Ltd.-CAW P &
M Agreement: 1. I

i Section (61)  (62) and.&&)
:,; t h r o u g h  (71) ” ~ - W o r k i n g  Houn3

1 ii Section (91) I - Coat-of-Living Allowance
i Section (92) (a) - General Increase

:
.Y X. A temporanjipart-time employee shaIl be paid time and

onehalf  for time worked in excess of eight (8) hours in any
continuous twenty-four -hour period beginning with the starting
time of the temporary part-time employee’s shift a.nd  for time
worked in excess of forty (40) hours per week. A temporary part-
time employee shall be paid for hours worked on Saturday and
Sunday in accordance with the provisions of Section (63) and (64)
of the 1993  Chrysler Canada Ltd.-CAW P & M Agreement.

XI. A temporary part-time employee shall receive eight (8)
hours pay at the temporary part-time employee’s regular straight-
time hourly rate for any of the holidays enumerated under Section ,
(73) of the 199:3 Chrysler Canada Ltd.-CAW P & M Agreement-:‘!
when such holidays occur on a regular workday oftheemployee’s c
workweek, provided the employee  (1) actually worked at least
ninety (90) days prior to such holiday, (2) worked the employee’s
last scheduled working da:y prior to and the employee’s next
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;scheduled  working day a.fter such holiday within the schedulrd
*workweek, and (3) would otherwise have been scheduled to work
on such day if it had not been observed as a holiday.

XII. Temporary part-time employees will be provided
$3,750 l i fe  insurance and $1,875 accidental  death and
dismemberment insurance. The Coiporation will pay the
:premiums

Tig

for coverage for any month in which the employee
receives pay from the Corporation for any time during such
month. Such coverage begins on the f&t day of the first calendar
month next following the month in which employment commences
<and  ceases on the last. day worked where employment is
iterminated.

i-
Temporary part-the .employees Wi also be.provided H-

S&I-D coverage but not: Dental E&ense,  Vision E!xpense,
Hearing Aid Expense, or .Nursing Hdme Expense benefits or
other benefits as provided under the Insurance YProgram. It is
understood there wiIl be no duplication of benefts  because of
coverages provided under the Insurance program. The
Corporation will pay the monthly premium for the following
month’s applicable coverage for each employee while the
employee is at work. An employee is considered “at work” in any
month if the: employee receives pay for any time during such
month. Such coverage begins on the first day of the fourth
calendar month next following the month in which employment
commences. Coverage ceases at the end of the month in which
employment is terminaterl.

1X111.  Any consent to be obtained from the Union
concerning in-plant matters with regard to the T.P.T. lProgram
must be obtained from eithe.r the Plant Chairperson or the
Advisory Committeeperson.

:XIV. This Agreement shall become effective concurrently
with, and continue in full force and effect during the term of the
Production and Maintenance A.greement.
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XV. This Agreement. supersedes and in rill respects replaces
the Supplemental Agreement-Temporary Part-Time Employear

dated October 25, 1990.

NATIONAL ,4UTOMOBILE, CHRYSLER CANADA LTD.
AEROSPACE, AND
AGRICULTURAL IMPLEMENT

WORKERS UNION OF
CANADA (CAW-CANADA)

MEMORANDUNI  OF
UNDEFtSTANDlNG  ON

IPIANT CLOSINGS

This Memorandum of Understanding supplements the
Production and Maintenance Agreementbetween  Chrysler Canada
Ltd. and the National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada (CAW-Canada),  and certain
of its Local Unions, dated September 15, 19913 as follows:

WIHEFCEAS,  the Corporation and the Union wish to provide
work opportunity to employees laid off as a result of the phasing-
out of operations prior to a plant closing and those laid off as the
result of the closing itself; and

WHEREAS, due to the plant closing such laid off
employees have no recall  rights to any ‘Corporation plant.

NOW, THEREFORE, it is hereby agreed that effective and

concurrent with the F’roduction  and Maintenance Agreement,

I

Employees laid off from a plant the Corporation has
.. announced’ its intention. to close and who are not expected to be
,.
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r~ecallcd due to the closing will be placed on ,a list in the order of
their seniority at the closed plant. As work they are qualified to
d.o becomes available at other plants of the Corporation as a result

of attritional openings, employees on the list will be eligible for
placement in such jobs insofar as reasonably practicable in the
order of their seniority at the closed plant.

An employee placed pursuant to this Paragraph I will be
placed only when said employee’s seniority is greater than the
seniority of a laid off (employee of the plant in which the
attritional opening occurs and who otherwise would be retallcd to
the attritional,  opening.

XI

Employees placed pursuant to Paragraph I, above, in a new
plant of the Corporation within twelve (12)  calendar months of
the date it ships its first production will be credited at such plant
with their full seniority at the closed plant at the time of their
placement.

XII

Employees who decline an opportunity to be placed
pursuant to Paragraph I or II above, shall be removed from the
list and thereafter shall be: ineligible for placement pursuant to the
terms of this Memorandum.

Iv

The Corporation shall not incur any liability for claimed
violati.ons  or errors in administration af this Memorandum, and
employees will not. accumulate seniority or other rights by reason
of this Memorandum. i:



NATIONAL AUTOMOBILE, CHRYSLER CANADA LTD.
AJZROSPACE!  AND
AGRICULTURAL IMPLEMENT
WORKERS UNION OF
CANADA (CAW-CANADA)

IWEMCIRANDUM  OF
UNDERSTANDING

UNION DlJES  DEDUCTIONS

The Memorandum of Understanding dated September 15,
1!)93,  between CHRYSLER CANADA LTD. for its Etobicoke
Casting Plant, Ajax Trim Plant, Windsor Assembly Plant, :Pillette:
Road Truck Assembly Plant, Bramalca Assembly Plant and the:
Grand Marais  Road Building (hereinafter referred to as the
’ ’ Corporation’ ‘) a.nd  the NATIONAL AUTOMOBILE,
A E R O S P A C E !  A N D  ,I\GRICULTURAL  I M P L E M E N T
WORKERS UNION OF CANADA (CAW-CANADA)  for its
Local Unions No. 1459,1090,1285  and 444 (hereinafter referred
to as the ’ ’ Union’ ‘) supplements the Production and Maintenance
Agreement dated September 15, 1993.

WHEREAS, the Corporation and the Union wish to set
forth certain understandings with respect to the dtduction and
remittance of Union membership dues (which term, as used
herein, shall include, where appropriate, Union initiation fees);
NOW THEREFORE, pursuant to Section (7) of the above-
mentioned Production and Maintenance Agreement, it is hereby

agreed a.s follows:

(1) TIMIE OF: DEDUCTIONS.

(a) The initiation fee will be deducted from the pay of an
employee (including Temporary Part-Time Employees as
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referenced in the Supplemental Agreement, Section VII) at any
time within thirty (30) days: after the employee becomes a member
of the llnion as provided in Section (6) of the abovementioncd

F’roduction  and Maintenance Ag;rcement.

(b) Check-Off deductions for Union membership  dues will
begin in the month in which the employee becomes a member of
the Union. Thereafter, in each succeeding month, Union
membership dues then due and owing will be deducted in the
calendar month.

(2) PAY PERIODS IN WHICH DEDUCTIONIS  ARE
MADE.

Union membership dues for the current calendar month will
be deducted from the pay received  by the employee for the first
Pay period falling in the month. If an employee does not have
sufficient net earnings in the first pay period falling in the month,
a Union membership dues deduction wilt be made in the next
subsequent pay period ending in the month in which the employee
has sufficient net earnings to cover such deduction, :and not
thereafter.

(3) OTHER! DUEIS DE:DUCTIONS.

If an employee does not have sufficient net earnings in a
Pay period in a calendar month for the deduction of dues as
provided in Paragraph (2) of this Memorandum of Understanding,
such dues will be deducted in a later calendar month, provided the
employee has sufficient net earnings to cover such deduction, and
provided the designated financial officer of the Local Union gives
notice in writing to the Hlourly Payroll Department or the Plant
IPersonnel  Department, specifying the employee, the employee’s
Social Insurance number, the amount to be deducted and the
month or months for which the deductions are to be made. The
designated financial officer of the Union may submit a similar
notice in writing specif$ng the employee and the month or
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months for which it is certified (a) that the employee did not earn
forty (40) hours of :pay in the specified month but did receive
Supplemental Unemployment Benefits equivalent lo forty (40)
hours pay for that month, and (b) that Union membership dues
were due and owing for that month and were not paid. Union
membership dues deductions in the amount of one hour’s pay as
per the Constitution or such other amount as ‘may  be established
as dues for such employee will be deducted from a subsrquent
Regular Supplemental Unemployment  Benefit cheque issued to
such employee for a pay period ending in the month the notice
in writing is receivecl, but not thereafter, or at the option of the
designated fulancial officer, will be deducted front the regular
pay of such employee in a subsequent pay period ending in the
month in which the notice in writing is received, provided the
employee has sufficient net earnings to cover such deduction, but
not thereaafter.

(4) REFUNDS.

In cases where a deduction is made that duplicates a
payment that an employee already has made to the Union, or
where a deduction is not in conformity with the provisions of the
Union Constitution and By-laws, refunds to the employee will be
made by the Local Union.

(5) REIWTANCE OF DUES TO FINANCIAL
OFFICER.

At the end of each week in which deductions are taken, the
Corporation shall remit by cheque the total o:f the deductions to
the Union, The Corporation will also furnish to the designated
financial officer of the Local Union a list of the names of
employees for whom Union membership dues have and have been
taken. By the 10th of each following month a list shall be
provided to the Local Union of employees for whorn  dues were
deducted and not deducted.
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(6) DISPUTES CONCERNING CHECK-OFF.

Except as otherwise specifically providd or cl&t with, any
dlispute as to a violation or interpretation of any provision
respecting Check-Off shall be matter for the grievance procedure
and shall be submitted direct to the Impartial Chairperson.

(7) LIMIT OF CORPCIRATION’!;  LIABILI’IY.

The Corporation shall not be liable to the National Union or
its Local by reason of the requirements of the Production and
Maintenance Agreement or this Memorandum of IJnderstanding
for the remittance or payment of any sum otber than that
constituting actual deductions made from wages earned by
employees  or from Regular Supplemental Unemployment 13enefits
payable to employees.

(8) DISPUTES CONCERNING IMEhlBER8HIP.

Any dispute arising as to an employee’s membership in the
Union shall be reviewed by the VicePresident  of Huma.n
Resources and the: President of the Local Union and if not
resolved may be submitted directly to the Impartial Chairperson
through the grievance procedure.

MEMORANDUM OF UNDERSTANDING
DPSTRUBUTION  AND RECORDING

OIF OVERTIME

Memorandum of Understanding betwe&n  Chrysler Canada
ILtd.  (hereinafter referred to as the “Corporation”) and the
National Union, CAW, and its Local Unions No. 444 and 1090
(hereinafter referred to as the “Union”).

In view of the desire of the parties to establish a procedure
for the distribution and recording of overtime applicable to
existing conditions, it is agreed that the following procedure be
(established.
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no way t&s the plac@  of, or takes away
ial P;rovisions  Pe.Eaining  to Wmdsot

mber of departments prclbsently
+ and owing to the $msent

ditions,  it is @@reed  that I& the
rc bill not coMAin  any refb&nce
further agreed ‘&at when ,! iii the

ion warm&  reference id’ the

2. The Union xcognizes  that the Corporation’s operations
do not ge:neralFy permit twenty-four (24) hours’ notice of overtime
to be given. The Corporation will, however, endeavour to give to
the employees affected such1 notice of overtime work whenover  it
can be reasonably done. Where such notice can be reasonably
given in advance, the Supervisor will also notify the relevant
Steward of the: overtime work to be alone and the: employees
involved. Where such nolice cannot be reasonably given in
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3. (a) C/&time  wil&l evenly d#ributed whlreasonabfiy
#[sible amo##  the empl##s  in the same depart@@.s in the same departme/lt.

<at  such overtime, the employee shall be considered as having
,worked that turn insofar as dist.ribution  is concerned.

(e) The Supervisor after thoroughly considering the
employees’ ability shall offer the work to the employees having
the least arnount of recorded  overtime hours in thle same
classification in the department jprovided  such employees are able
to satisfactorily perform the work to be done.

(f) In choosing from among the employees in a classification
in a department having an equal amount of recorded overtime
then those with the greatest seniority able to satisfactorily perform
the work to be done shall be given the overtime.
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(g) An employee who attains tem:prary employee status
after September 15, 1982,  will not partrclpate  in the overtime in
any classification until such overtime has been made avatiahle  to
all journeymen/women or permanent employees in that
classification on the {shift  during which the overtime is to be
worked in the case of sweek-day overtime, or until such overtime
has been made available to all joumeyme.n/women  or permanent
employees in the classification in the department in the case of
overtime for Saturday, Sunday, or one of those holidays
designated  in P & M !<eetion (73).

Students

(h) Students will not be offered overtime until all employees
in the department have been canvassed. Ability to satisfactorily
perform and, in the case of midweek overtime, shifts will prevail.

Records

4. (EL) The overtime records shall be kept on the basis of
overtime hours paid rather than for overtime hours worked.

Example: An employee who works for eight (8) hours on
Saturday at the rate of time and one half will be recorded with
twelve (12) hours, and an employee who works eight (8) hours
on Sunday at the double time rate will be: recorded with sixteen
(16) hours, and further an employee  who works eight (8) hours
on a paid holidaly will be recorded with sixteen (16) hours.

(b) The overtime records shall be made available to the
employee, the employee’s Steward and the employee’s Plant Shop
Committeeperson for inspection to theextent reasonably necessary
for such employee, Steward, or Plant Shop Committeeperson, to
ascertain the overtime status of such employee.

(c) The departmental overtime records shall be pasted in
each department, and will be updated weekly.
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Recordls  - When Adjusted

Notice

5. (a) Any e:mployeo  who is given notice of overtime work
while at work and who refused the overtime shall, for the
purposes of the record, be charged as having worked.

(h) Any employee  who is given not.ice of overtime work
while not a.t work and ‘who  refuses the overtime, shall,  for the
purposes ofthe  record, not be charged as having worked. If such
employee accepts the work assignment and fails to report the
employee will be charged as having worked.

(c) In the event the Corporation in its endeavours is
unsuccessful in giving notice, the employee shall not be charged
in the record. Such attempt by the Corporation shall fulfii its
obligation towards the employee insofar as this turn at overtime
is concerned.

Entering a Department

(d) An employee other than skilled trades on returning to
work: after an absence of thirty (30) days or more for any reason
except vacation shall [except as hereinafter provided in Subsection
(g)] have recorded against the employee’s name in the overtime
records the number of hours which is equal to the greater of (i)
the average number of overtime hours of the department or (ii)
the number of hours charged against the employee immediately
prior to the commencement  of the absence.

An employee other than skilled trades on entering a
department by being hired or transferred shall [except as
hereinafter provided in Subsection (g)] have recorded against the
employee’s name in the: overtime records the average number of
overtime hours of the department.

The average number of overtime hours is to be computed
weekly. The overtime hours of Union Representatives will not be
used or recorded in computing the average overtime hours for any
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depa,rtment.  When an employee ceases  to  be a  Union
Representative said employee shall assume the average number of
overtime hours of the (employee’s department and participate in
overtime distribution in the rlcgular  manner.

(e) A skilled trades employee on returning to work after an
absence of thirty (30) days or more for any reason except
vaca.tion  shall [except as hereinafter provided h Subsection (g)]
have recorded against the skilled trades employee’s name in the
overtime records the number of hours which is equal to the
greater of (i) the average number of overtime hours of the
classification or (ii) the number of hours charged against the
skilled  trades employee’s name immediately prior to the
commencement of the absence.

A skilled trades employee on entering a classification in a
department by being hired or transferred shall [except as
hereinafter provided in Subsection (g)] have recorded against  the
skilled trades employee’s name in the overtime records the
average number of overtime hours of the classification.

The average number of overtime hours is to be computed
weekly. The overtime hours of Union Representatives will not be
used or recorded in computing the averageovertime hours for any
classification. When an employee ceases to be a Union
Representative said employee shall assume the average number of
overtime hours of the employee’s classification and participate in
overtime distribution in the regular manner.

Employees on Loran

(f) Any employee on loan to another department and ,who
works, or iis offered overtime in such other department  shall have
such overtime charged to the employee’s record.

Temporuy Layoff

(g) An employee. returning to the department after a
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temporary layoff regardless of its duratioa will retain the same
number of Irecorded  overtime hours that said employee had at the
time the layoff commenced.

Model Clhange

(h) In the ca.se of other than skilled trades oaly the overtime
records will be suspended for each department as leach department
completes its work on the old model. From this point up until the
point the Corporation converts the recall for the new model from
a departmental basis 1.0 a plantwide seniority basis, interim
overtime records will be instituted and overtime will be
distributed according to the same general principles as are
outlined in this Memorandum. With the conversion to plant-wide
seniority, ihe interim records shall cease and the suspended
overtime remrds  will be revived and shall form the basis for
future distribution of overtime in the department.

Whole Department Scheduled

(i) In the case of other than skilled trades where the same
amount of overtime is scheduled or made availab1.e for all
employees in a department on the same day, no entries need to be
made in the record because the standing of the employees would
not be altered.

(i) In the case of skilled trades where the same amount
of overtime is scheduled or made available for all employees in
a classification in a department on the same day, no entries need
be made in the record because the standing of the employees
would not be altered.

Augment:ationi

6. When it is necessary to augment from another department
for overtime purposes it is understood that the Corporation will
endeavour, where reasonably possible, to use those employees
from that other department who have the least number of recorded
overtime hours, provided they can satisfactorily perform the work
to be done.
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MEMORANDUM OF UNDERSTANDING
SPECIAL, CONTINGENCY FUND

ENTERED into this 15th  day of September, 1993

BETWEEN:

Chrysler CJanada  Ltd., referred to hereinafter als “Coxporatilon”

AND

CAW Canada alnd  its Locals  No. 444, 1090,  1459 and 1285
(Bramale& said CAW Can,ada and said Local Unions being
referred to jointky hereinafter as “Union”,.

The Company and Union agree that:

1. The Special Contingency (SC) Fund will be continued
during the term of the :I993 Collective Agreement.

2. Such SC Fiund  will equal an accrual by lthe Cornparry  of
$1.013  per overtime hour worked by all covered Iemployees
in excess o:f five percent,  (5%) of straight time hours worked
by such covered employees for all pay periods commencing
prior to October 1, 1993 and $2.00 peer overtime hour
worked by all covered employees in excess of five percent
(5%) of straight time hours worked for aU pay periods
commencing after October 1, 1993.

3. During the term of the 1993 Collective Agreement, the: SC
Fund will be utiliied only in support of the Supplemental
Unemployment Benefit (SUB) Plan, the Legal SelGces IPlan
and to finance thenegotiated Child Care programs, and then
only if needed. At any point in time the Special
Contingency Fund Balance shall be (equal to the cumulative
accnlal calculated in Station 2 above, less the cumulative
utilisation  calculated in this Section 3. The cumulaltive
accrual and. utilimtion  shaUincludebalancels  carried forward
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from prior Agreements.

4. The use of the SC Fund would be determined  solely by the
amount of the Credit [Jnit Cancellation 13ase (CUCB) as
determined from time to time under the SUB Plan for the
purpose of determining the cancellation rate of C redit Units
on the payment of Regular Benefits under the !JUB Han.
In the event that such C!UCB  amount othe.twise would fall
below the applicable amount that would require an increased
Credit Unit cancellation rate from 3.33 to 5 Units for
Employees with 1 but less than 5 Years of C!ontinuous
Service the Corporation will make weekly contributions to
the SUB Fund from thLe balance of the !SC Fund. Such
additional contribution amount from the SC Fund would be
an a.mount  that, together with the amount of regular
Corporation contributions to the SUB Fund that week,
would be sufficient to pay all SUB Benefits then due and
payable and still keep such CUCB  from falling below the
amount rquiring  the increased cancellation rate described
above. At any time the balance of the SC! Fund is
exhausted, the regular provisions of the SUB Plan would
apply.

5. As of the end of tlhe  1993 Collective Agreement period, the
pa&s would negotiate the usage of any balance then
rema.ining  in the Special Contingency Fund.

MEIMOFIANDUM OF
UNDERSTANDING

HEALTH AND SAFIETY

This Memorandum of Understanding supplements the
Production and Maintenan.ce  Agreement between Chrysler
Canada Ltd. and the National Automobile, Aerospace and
Agricultural Implement Workers Union of Canada (CAW-
Canada), and certain of its Local Unions, as follows:
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WHE!REAS,  no subject is of grrzter  concern to the
Corporation and the Union than the physical well-being of
employees in Chlysler’s plants, and in our recent negot.iations  no
subject received or deserved a higher priority than promoting !safe
and healthful working conditions in the plants; and

WHE!REAS,  the parties agree that an on-going program, in
which both will participate and cooperate, will aid in achieving
this objective,

NOW, THBREFORJZ,  it is hereby agreed as follows:

A Local Joint Committee on Health and Safety, kereinafier
referred to as the Local Committee, will be esttblishtd  in each
plant, consisting of two (2) certified  representatives appoint4  by
the Plant Management and two (2) certified representatives
appointed by the IPresident  of [the Local Union. The two members
from the Union will be i.he two Health and Safety Representatives
in those locations which have two Full time He&h s.nd Safety
Representatives. In those locations which have one Full time
representative, the second member of the committee will be the
alternate Health and Safety Representative. The President of the
National Union, CAW shall advise the Corporate Labour
Relations Steff  in writing of the names of these appointees and the
plant in which each is assigned. No Union member of a Local
Committee shall function as such until the Corporation iri so
advilsed.  The Union members of the Local Committee shaU  serve
an indefinite term and shall be replaced only with the concurrence
of the National Joint Committee on Health and Safety as
hereinafter provided for. ThelJnion members will receivetraining
as outlined hereinafter, without cost to said Union member. The
Local Committee: shall:

(a) -- Me& at least once each month or may meet we&y
at a mutually agreeable time and place to review health and
safely conditions within the plant and make recommerudations  in
this ,regard as they deem nmssary or desirable. A summary list
of items dincussed shall be provided to the Union members of the
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Loca.1 Committee..

The Health and Safety Representative in carrying out his
duties will follow the direction of the Local Union Ofticers  and
the F’lant Chairperson and shall:

/

/

k
(a) -’ Make weekly sEtematic  inspr;ctianrlsf the plant, as

provided hereinafter, to assure that there is a safe, healthful and
sanitary working environment in each plant.

(b) .- Accompany Glovemmental Health and Safety
inspectors and National Union Health and Safety professionals on
plant inspection ‘tours. Also accompany Corporate H.ealth and
Safety professionals on regular surveys at the plant and surveys
requested by the Union. Advance arrangements should be made
to permit participation in such surveys.

(c) -’ Be notified in advance, whenever possible, of health
and safety inspections by Government or private agency officials
or by consultants retained by the Corporation, and be afforded an
opportunity, to provide any pertinent information to such officials
or consultants.

The Local Committee shall:

(a) -’ Receive copy of employer’s report to W.C.B.  (Form
7) of all accidents or work related illness cases that require
medicalattention ~asprescribed  by legislation, review/receiveu,pon
request results of the plant safety investigation of such accidents
and make any necessary or desirable recommendations.
Investigate work related fatalities and serious accidents. When
such eventx  occur during the 2nd or 3rd shift, the Management
will notify the Union Health and Safety Representative and the
National Coordinator, inform the Union member of the facts, and
arrange upon request, for the Union Health and Safety
Representative and the National Coordinator to enter the plant and
investigate such events.
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(b) - Receive a copy of the plant’s report
illness data and the plant’s employee hours work:ed
incidence rate for the pertinent period.

The Union Health and Safety Representative shall:

(a) - Review, recommend, and participate in local safety
education and information programs.

(b) - Where necessary, measure noise, humidity, and air
flow with approved direct reading equipment provided by the
Corporation as set forth hereinafter. The Union Health and !Safety
Representative shall also use, or observe the use of appropriate
industrial hygiene  and safety testing equipment as rr~uired.

In Ihe event the Union Health and Safety Representative is
absent for one (1) day or more, the member may be replaced by
an employee who has been designated as the regular replacement
by the National Union with the conc&ence  of the N,ationaJ. Joint
Committee on IHealth  and Safety, provided, where Imssible,  the
Union Health and Safetly  Representative has given local
Management advance  written notification of the exp@ed  absence
of the regular 1Jnion  Health1  and Safety Representative; As soon
as practical foljowing the effective date of this Agreement, the
Na.tional  Union shall lprovide to the Corporation the names of the
employees  who have been ‘designated by the National Union as
regular replacements.

It is understood that the Union Health and !3afety
Representative on each Local Commit&  who does not qualify
under the schedule herein 1.0 perform these functions forty (40)
hours per week has a regular job to perform and that the lJnion
Health and Safety Represlentative will advise the Supervisor
concerned on each occasion when it is necessary for the TJnion
member to leave the Union member’s regular job in order to
function as a member of the Local Committee. The Union Health
and Safety Re:presentative on the Local Committee shall be
permitted to meet in the regular meeting of the Plant Shop
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(Committee amd, at the request of the Local Union President,
attend Special Conferences during the portion of such meeting or
conference when h.calth  and safety issues or grievances thereon
are discussed.

It is understood that the Union Health and Safety
:Rcpresentative on each Local Committee will be paid only for

h
1s ch time spent in performing these functions as occurs during the

v
ime when the Union Health and Safety Representative is
othe&se  scheduled to work except as provided by legislation.

Each plant will make available to such Union Health and
Safety Representative a place in an office where the Union Health
land  Safety Representative can write reports or review health and
[safety material. In addition, the Union Health and Safety
IRepresentative will be provided (a computer/printer assembly
Iplants  only at present) and a lockable fding cabinet or drawer to
keep health and safety material.

The Wnion Health and Safety Representative [shall be
!scheduled  to function for overtime, during plant Ilayoffs, model
Ichange or a plant rearrangement  when 75 or more of the
Iemplo;yees  on the Health and Safety Representative’s shift
including outside contractors and vendors are working.

The privilege of the Union Health and Safety Representative
of a L,ocal Committee to perform these duties during regular
working hours is {subject to the conditions (i) that the time be
devoted to the prompt handling of matters which are: proper
pursuant to the terms of the Memorandum or existing legislation
;and  the privilege shall not be abused (ii) that if it is necessary for
15  Union Health and Safety Representative of a Local Committee
to speak to an employee about a health and safety matter the
Union Health and Safety Representative shall make prior
arrangemenbg  with the employee’s Supervi.sor to do so unless
author&d by legislation.

The Union Chairperson as designated by the National Union
of a Local Committee shall be assigned to the first shift and shall
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be subject  to the provisions of Section (14) of the 1993
Production and Maintenance Agreement.

A National Joint Committee on Health and Safety will be
established, consisting of hvo  (2) representatives of the National
Union appointed by the President, Natiolnal  Union, CAW and two
(2) representatives of the Corporation appointed by the Vice
President of Human Resources of the Corporation, herein referred
to as the National Committee. Each party will appoint at least
one (1) member who has professional training :in industrial
hygiene or safety. This Committee shall:

(a) - Meet at least quarterly at mutually agreeable times
and places. Minutes will be prepared for each meeting and a copy
given to the National Union members.

(b) - Receive  the Corporation’s safety and health programs
and make necessary or desirable recommendations.

(c) - Develop and recommend to the Corporation an
appropriate annual training program to be established for Union
members of th’e  Local Committees.

(d) ,- Develop~i  and recommend to the Corporation
,- * guideline$or  emplo&  training and education;,i 2,:7 ,eI< 3 i: :2-

i:
(e) - Review and analyze  federal, provincial or local

standards or regulations which affect the health and safety
programs within the Corporation.

(t) - Review problems concerning serious or unusual
situations affecting plant health and safety and make necessary or
desirable recommendations.

(g) - Receive, review and analyze  the injury and illness
data for all plants with corresponding employee hours worked
and incidence rates. Such information for all plants will be
provided.

(h) - Rtxeive and deal with matters referred to them by
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Local Committees.

(i) - The foregoing to be done with a view to giving
guidance to the Local Health and Safety Committees.

The Corporation recognizes  its obligation to provide as safe
and healthful a working environment for employees  as it
reasonably can and both parties agree to use their best efforts,
jointly, to achieve that end. Responsibility :for htxlth and safety
matters remains, however, with the Corporation.

The Corporation agrees to:

(a) - Provide the necessary or required personal protective
1equipment,  devices and clothing at no cost to employees.

(b) - Provide equipment for measuring noise, humidity,
e and air flow which will be available for use by the

1 ~Committees.  Requesp for the
sure m&$toring w$@  be: rev

Sampling may be conduct
IHygienist  or by a mennber  of the Joint Health and Safety
lCommittee  under the din&ion of the Industrial Hlygienilst when
Ideemed appropriate. Proper arrangements shall be made to
permit the Union Health and Safety Representative of the Local
~Committee  to use the sa.fety and industrial hygiene equipment
available to the Management members of the Local
Committee and in which the members of the Local Committee
lhave received training.

(c) - Provide 40 hours annual training for members of the
‘Local Committees, the Company to pay for lost time and
:registration where necessary. Also provide appropriate education
and training in health and safety for’ all employees. In addition to
,initial !mstruction,  members of the Local Committees will receive
specia’lized  training appropriate to the nature of the work
;performed  in their plants. The National Union Health and Safety
YDepartment  will be provided the opportunity to review and
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participate in such training or instruction programs and make
necessanj  and desirable recommendatio’ns.

(d) - Permit the Union Health and Safety Representative of
the Local Committee to participate in and observe Management
measurement or sampling of the occupational environment,
i n c l u d i n g ,  b r e a t h i n g  z o n e  samplels,  t h e  r e s u l t s  a n d
raommendations  of which will be given to the Union members
of the Local Committee, in writing, and me results will be Posted
as prescribed by le,gislation.  The Union Health and Safety
Represeruative  will take appropriate steps to inform all employees
affected. Where corrective action is required the Union members
of the Local Committee will be informed of measures to be taken.
Results of all breathing zone and appropriate area air samples will
be entered in th[e employee’s medical records. Such results shall
be provided upon request to the employee or the employee’s
authorized  agent as prescribed by legislation.

(e) - Provide in writing to the Union members of the Local
Committees and on request, the NationaIl Committee any process
of biological, chemical or physical agents or combination o F such
agents used or intended to be used in the work place, including
those in use by outside contractors, and the manner of use
including;:

(1) the ingredients considered hazardous in keeping with
federal and provincial legislation thereof stating their full chemical
name or names.

(2) the composition stated in percentage ranges as legislated
wh.ere appropriate and the properties thereof.

(3) the toxicological effect thereof.

(4) the effect of exposure thereto whether by contact,
inhalation or ingestion.

(5) the protective measures  used or to be used in respect
thereof.

(6) the emergency measures used or to be used, including
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a desc:ription  of the remedies and antidotes to deal with exposure
in respect thereof.

(7) the effect of the use, handling and disposal thereof.

When a need arixer: that ’ ’ Full Chemical Information’ ’ on
B product is required, every effort will be made to obtain such
{mformation.  The information received will be shared ,with the
ILocal Committee for purposes of hazard assessment and shall be
protected as legislated.

Provide written notification to the Local Health and Safety
lCommittee  of any ongoing changes in the make-up of chemical
products used in the plant.

(f) - Provide competent staff and medical facilities
iadequate  to implement its obligation as outlined in (g) below.

(g) - Provide to employees who are exposeti  to potentially
harmful agents or toxic materials, at no cost to them, those
medical services, physical examinations aad other appropriate
tests including audiometric examinations, at a frequency and
extent necessary to determine whether the health of such
employees is being adversely affected. Also, to provide the
specific tests required for employees in jobs with special physical
requirements.

The Plant Doctor will be available to discuss privately with
an individual employee the medical results of tests perfolrmed by
!.he  Company.

(h) - Arrange for regular surveys of each plant by the
Corporation’s Industrial Health and Safety Staff and provide
special surveys at the request of either a plant management or the
National Union. Such survey  reports and recommendations will
be provided to the National Union, the National Health and Safety
Committee and to the Union members of the Local Committee.
The Union Health and Safety Representative of the Local
Committee shall be allowed to accompany health and safety
specialists whenever hired by the Corporation to perform the
kmctions normally performed by the Corporation’s Industrial
Heal th and Safety Staff .  !iuch special is ts  reports  and
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rec:ommendations will-be provided to the National. Union, the
National Health and Safety Committee and to the Union members
of the Local Committee.

(i) - Provide access, upon reasonable notice, to all
Corporation plants and locations to health and safety
representatives of the National Union. :Reports on such surveys
will be provided to the Corporation.

(j) - Provide to the Union members of the Local
Committee and to the National Committee prompt notification of
fatal i t ies  and serious accidents .  Upon making proper
arrangements, immediate fmvestigation  may be made of such
events by the National Union’s health and safety professionals
upon rectuest.

Management shall also advise H#&S  Committees and the
National H&S Coordinator of fatalities and critical irljuries
occurring in Chrysler U.S. facilities within 2. days of Chrysler
Canada being notit%&. ,4dditional  information will also be
distributed in writing as rec:eived.

(k) - Provide monthly to the National Coordinator a
summary of the: Accident Frequency and Severity reports for each
location.

The Union agrfzs to maintain in a contidential  manner any
statistical data or proprietary information supplied to it under the
terms of this Memorandum of Understanding.

On the first shift each Thursday (or, if Thursday is not a
scheduled workday, another appropriate day) of each workweek,
the Steward in each district of each plant, and/or the appropriate
member of the Plant Shop Committee for such district, will
conduct a tour to determine whether safe, healthful and sanitary
conditions are being maintained. The Union Representative shall
rqmrt to the Union Health and Safety Representative of the Local
Committee any conditions which the Union Representative
believes to be in need of correction.
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LETTERS

(li) Joint Natiabnal  EInvironmental  Committele

During these negotiations the Company demonstrated it8
concern for the environment by outlining the programs and
policies which are in place in the plants and offices.

As well ,  the CAW has become deeply involved in
environmental issues, at both the National and local levels.

Therefore, it is agreed that to demonstrate this joint interest a
NationaL Environmental Clommittee  will be established by the
parties. The committee will consist of two people, the National
Health db Safety Co-ordinamr  and a Representative designated by
the President of the National Union for the CAW and two people,
the Manager of Health & Safety and Manager of Environment
representing C!hrysler  Canada.

The National Committee shall:

-. Meet 3 times annually at mutually agreeable timer and place to
review and discuss issues involving the environment, recycling
and energy consiervation which pe~tiin to Chrysler Canada
employee8.

-. Develop and issue a joint statement regarding the environment,
recyoling  and energy conservation pertaining to Chrysler
Canada employees.

-- Dirrcuss  and make recommendations regarding possible future
programs for  the plants  and off ices  concemirtg  the
environment, recycling and energy conservation.

-- Promote and support ongoing program8 in the plants and
oft&s rels.ting  to the environment, recycling and

-- Receive and discllss  appropriate issues referred to them by the

163



plants and offices.

.- Develop and issue educationa. materials to employees and their
families concerning the environment, recycling and energy
conservation.

-- Discuss (other duties and responsibilities of this Joint
Environmental Committee at its regular meetings as jointly
agreed on.

I- Be agreed by the parties that this committee and its functions
will not be adversarial and its clear purpose is to promote
environmental awareness of all Chrysler Canada workers.

_- Be a.greed by the partie8 that environmental issues and statistics
pertaining to Chrysler Canada discussed at this committee are
to ble held confidential if so requested by any member.

One year after the formation of this committee the parties must
a.gree to continue it8 operation.

(2) Journeyman/woman Heattht  and Safe ty
Training

Duitng the current negotiations, the parties discussed safety
training for Skilled Trades personnel. The importance of proper
training in such  matters was acknowledged and the parties agreed
that adequate safety training should be provj.ded.

The value of the present training programs (i.e. job hazard
analysis, 5minute  safety talks and safety procedures) were
r~eeognized and the Company agreed to place emphasis on
improving their presentation.

The Company i8 willing to continue to train
journeymen/women during the current contract and realising the
value of the experience to be gained from apprentice health and
safety training, promises to implement journeymen/women safety
training for newly hired journeymen/women.



It was agretxl that consistent with the needs of each plant, up
to 40 hours of Health and Safety training will be provided each
new journeyman/woman as soon a8 reasonably practicable after
employment.

The National Health and Safety ~Commitke  ‘will  provide
guidance to the Loc,al Health and Safety Committees to ensure
that the nature and quality of the content of the training and the
method of providing the training meets the intent of this letter.

(31) Apprentice Heatth  and Safety ‘Training

During the current negotiations, the parties discussed safety
training for skilled trades apprentices. The importance of proper
training in such  matters was acknowledged and the p,arties agreed
that adquate  safety ‘training would be provided, consistent with
the requirements at each plant, to all apprentice8 of up to eighty
(80) hours duration. The method of providing this safety training
will be *jointly established locally and will be revilewed  by the
Local Joint Apprenticeship Committee and the Local Health and
Safety Committee. A copy of each revised schedule of shop
training and related training incorporating the safety training will
be forwa.rded  to the National Apprentice Committee for approval.
The National Health and Safety Committee will provide guidance
to the Local Health &; Safety Committees to ensure that the nature
and quality of the content of the training and the method of
providing the training meet8 the intent of this letter.

(4.) C:ommitteeperson  Health and !Safety  Training

During the recent negotiations the parties discussed the safety
training needs for plant shop committeepersons.

The parties agreed that every plant will undertake a safety
training program in order to assist the plant shop committeeperson
to be even more effective in achieving health and safety results in
the Committeeperson’s area.
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To assist the Committeeperson in this regard, it was agreed the
Committeepersons will participate in the Journqmanlwoman
Health and Safety Training Program and all pertinent Health and
Safety ‘Training Programs presented to hourly  personnel in theiu
plant. The Committeeperson’s alternate will be allowed to
function during the period of time that the Committeeperson is in
tlhe classroom.

(5) Steward Health and Safety Training

During the recent negotiations the parties discussed the need
for additional training of plant Stewards.

The 40-hour  Joumeyman/wo,man Health and Safety Training
Progralm  will be offered to the #stewards who have not received
t:he training and the stewards’ alternates will be allowed to
function during production shifts when the steward is in
a.ttendance  at the trainiig.

The parties also agreed that every plant undertake a safety
training program in order to assist the plant Steward to be more
effective  in maintaining safe and healthy conditions in the area.

This training program %will be: developed at the National Level
a.nd  will include Company health and safety procedures,
legislation,  ergonomics and procedures to address worker safety
concerns and ways to reduce work refusals.

The training will not exceed twenty-four (24) hours and may
be presented in increments of up to eight (8) hours as determined
at the National Level.

It is further agreed that the training will be coordinated by the
Local Joint IHealth  and Safety Committee in the plants. It is
further understood that during a regular production shift, the
Steward’s alternate would function.

In the event the Health and Safety Representative of the Joint
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Health and Safety Clommittee  attended or participated in the
training, time spent would not be counted as part of the allowance
under the Collective Agreement.

(6) Atternate  Health and Safety Representatiives
- Training

At recent negotiations Health and, Safety Representative
altemate~ were discussed.

In order to a.id the Health and Safety alternate to function with
confidence and with a knowledge of legislative requirements and
hazard awaren.ess,  the palties agreed that Health and !5afety
alternates would receive the: 40-hour Journeyman/woman Health
and Safety Training course.

Where the Health and Safety alternate is a regular member of
the Joint Health and Safety Committee, he/she woulcl be entitled
to receive Joint Health and Safety Committee training.

(7) Nlew  E:mployee  IHealth  & Safety Training

During the current negotiations the Company and the Union
dir:cussed Health and Safety training for new empIoyees.  The
parties agreed that such training will include, but not be limited
to, the employee’s rights and duties under provincial legislation
and the role of the Local Joint Health and Safety Committee.

Recognizing  that each plant may utilize  independent means to
achieve appropriatesafety orientation, theLocal Health and ,Safety
Committee may mak:e recommendations regarding content and
presentation.

When classroom training is presented, a CAW instructor shall
participate.

New employees will be paid at the appropriate rate.
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(8) Health alld Sefety  Certiffcati~on  Training

During the 1993  negotiations the parties ,agreedl,  that given the
existing training structure and developing training policy at
Chrysler, certification training using the Workplace Health and
Safety Agency Cost Certiiication  Training Program wiU be given
to the full Joint Health and Safety Committees at aU locations.

CA,W/Ch,rysler  instructors who have been certified by the
Worker Health and Safety Centre, will conduct one training
session in the Windsor area and one tra.ining  session in the
Toronto area to accommodate the Joint Health and Safety
Committee members from aU Chrysler locations.

When further certification training is necessary due to a change
in the committee, the new Joint Health and Saf&y Committee
member will be trained locally.

(9) Job Hamd Awareness

During negotiations the p;arties discussed the Company’s
method of p.rovidnrg  to the employees information regarding the
hazards associated with their particular job.

The procedure known as Job Hazard Analysis ir; recog,nized by
Management and IJnion alike #as  the best way of providing and
recording the employee% understanding of job hazards.

Such instruction meets the Slupervisors duty as legislated and
should be presented before starting the job,

The parties also discussed the Company’s program with respect
to periodic safety talks with employees. These talks which are
usually conducted by members of plant supervision serve the
purpose of reminding the employees of the importance of safe
work practices and encourages awareness to potential hazards in
the workplace. Both parties share the view that conditions,
equipment  and processes differ by plant and that sa.fety talks must
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of necessity be handled on a plant-by-plant basis.

The parties are aware that many indivi.dual  ,plants  have
developed safety talk procedures which are effective in their
design and manner of presentation and which in some cases, make
use of rexxrdlng  and other mechanical devices. The review of
these programs is a proper subject  for discussion by the National
Committee so that this; information may be communicated to other
Chrysler Plants for their evaluation.

Further, the parties agreed that the content of safety talks and
method of delivery will be addressed by the Local Health and
Safety Committees and that they may develop and recommend
specific materials for inclusion in the program.

(10)  CPR &I First Aid Training

During the current negotiations, the parties discussed thevalue
of CPR  and fist aid training as a precaution against emergencies
that may arise in the plants during both production and
maintenance hours.

In order that trained workers may be present under such
emergencies, the Company agreed to pay tuition costs for
interested employees to a maximum of one hourly rated employee
in twenty-five. :In addition to this number, Committeepersons and
Stewards may attend.

It was understood that trainees would attend special courses on
their own time.

Further, the parties agnxd that the content of the first aid and
CPR training will be addressed by the National Joint Health and
Safety Committee and that they may develop and recommend
spfwific  materials for inclusion in the program.
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(11)  Protective Clalthingl  and Pewonall  Protective
Equipment (P.P.E.)

In the course of the current negotiations between Chrysler
,Canada Ltd. and the CAW, we have advised you that it is the
:policy of the Corporation. to issue protective clothing and P.P.E.
on the basis: of the need for such clothing and P.P.‘E. on a
:particular job.

In making the determination of the need for protective clothing
and P.P.E. consideration must be given to factors such as safety
.and job requirements.

Managem.ent  informed the Union that it would be contrary to
Corporation policy for ilts supervisors to indiscniminately  and
capriciously withdraw protective clothing and P.P.E. which had
been issued in accordance with the principlerl outlined above. The
Corporation’s policy is t’hat  protective clothing and P.P.E. may
only be withdrawn with the discontinuance of an operation for
which it had been issued or where the conditions for which the
protective clothing and F’.P.E. was issued no longer pertains or
where the issuance or retention is no longer consistent with the
basic policy statement outlined above.

Where appropriate the Supervisor must properly instruct the
worker on use, fit, care and storage of P.P.E.

Each location may develop a program to provide to employees
external appliances, i.e. wrist, elbow or knee braces when the
need is recognized  by the Company Doctor. It  should be
recognized  that these appliances are not a permanent solution to
the problem.

When such a device is prescribed the Doctor ,will advise the
plant  to  review the operat ion for  possib:le ergonomic
improvement, through the Joint Health and Safety Committee and
plant Ergonomist.

Complaints arising in connection with the administration of the
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foregoing should b#e taken up with the supervisor, and, if
urmsolved,  with the Labour Relations Supervisor.

(li2) Safety  Glasses

The ICorporation  will provide prescription safety glasses to
seniority employees and temporary p,art-time  employees after
wlorking  90 shifta  working on a job or in an area where eye
protection is a company requirement provided the employee
furnishes a prescription from the employee’s own doctor or
optometrist. The Corporation will replacesuch glasses if damaged
by a cause attributable to the employment or if the em,ployee
presents a new and different prescription from the doctor OI
optometrist. The Corporation will establish the standards and
specifications  for the frames and lenses and will select the
manufacturing source.

The parties agreed a wider selection of frames and colours
would be desirable.

It wa.s  agreed, after negotiations, effort would be made to
increase the available frame selection within the limitations of our
safety approval and comp&tive  purchasing policies.

Furth.er  the parties agree that a 100% Eye Safety Program is
desirable in certain plants and areas and the Union will support
such programs where they are warranted for safety reasons.

(lt3) Safety Shabes

During the recent negotiations the parties discussed a subsidy
towards the purchase, of saftiy shoes. The Company agrcxxl to pay
xniority  employees actively at work up to seventy-five dollars
towards the purchase of saftiy footwear from Company-approved
sources, not more often than once each year, through the Payroll
Deduction Program. It is understood that if the shoes are
purchasred  for less than sixty-five dollars, the ,amount  paid by the
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Clompany  WU be the actual cost of the shoes. An employee who
elects to purchase safety footwear in accordance with this
understanding will be required to wear such footwear on the job.

It ia understood by the parties that employees hired by the
C!ompany as vacation replacements, more commonly referred to
by the parties as “summer students” and T.P.T.‘s,  will not be
entitled to participate in this program.

(14) ~Chennical  Hazard Training

During the course of negotiations the parties agreed tha.t
chemical hautrd training would be provided to those employees
who have not yet been tra.ined.

It was alao agreed:

(a) the program is a joint effort

(b) training information was jointly established

(c) classroom training is used at each location

(d) ‘Training Time - 8 hours of basic training plus pertinent
hazardous material modu.les of 30 to 45 minutes each.

(15)  Handls  Out of Point of Operation

During negotiations the parties discussed the 1Zorpc:ration’s
policy ,with respect to eliminating the danger resulting from the
n.ecessity  of employees exl>osing their hands to the dies in a power
press or similar equipment.

The ultimate objective of the Corporation is to eliminate
through engineering and process development the ntzd for
operators to expose their handri. Where  the need continues to
exist, approplriate  safeguards are employed, such as hand took,
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brake monitors, safety blocks, sensing devices, lockout
procedures, mechanical interlocks, guarding, and dual operato]
controls.

To further enhance protection, when process or engineering
changes are planned the Hicalth  & Safety Representatives ,will be:
consulted and may make :rccommendations  to management fol
improvement.

(116)  Health & Safety - Working Alone

During the: negotiations leading to the current collective
bargaining agreement the parties discussed the C!orporation’s
policy with respect ‘to the assignment of employees to work in
isolated areas. Each local. Health and Safety Committee shall
assess the work activities in their plant to determine those specific
work activities they consider hazardous for working alone and
shall make recommendations to local Management fol
consideration. It is the policy of the Corporation that when such
assignments are recognizcd  as potentially hazardous, appropriate:
precautions are taken. Such precautions include providing air
sa,mplin,g  and ventilation when necessary, necessary  protective
quipmcnt, a reliable communication system, appropriate
personnel surveillance arrangements, training and, as required,
adequate support personnel. This will not change 05 restrict any
mutually satisfactory local practice.

A Working Alone: procedure will be developed at the National
Level which will provide guidance for development of local
procedures.

(‘17) l.ockout/Tagout  Program

During the current negotiations, the parties discussed the
C o r p o r a t i o n ’ s  S a f e t y  M:andatory  Instruct.ion  SMI 107  ..
’ ‘Procedure for Neutralizing  and Locking Cut Energy Sources
for Machinery Equipment and Facility Services.” and specific
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plant lock-out procedures. It is recognized  by both ,parties that an
e:ffective  lockout/tagout  program can only be implemented at the
plant level.  In order to remain effective, this program must be
reviewrxl and reemphasized.

It was agreed a formal Loclc-Out  Training Program will be
jointly developed at the National Level which will be an 8 hour
program.

The Corporation will instruct the management of each plant to
review the plant’s specific  lockout procedures program with the
Local Joint Committee on Health and Safety and a member of the
plant Shop Commitiee . It is understood that the Local Health and
Safety Committee may discuss tile procedures with plant
management and develop them further ~to me& legislative
requirements. There shall be an effective lockout/tagout  program
in each plant and any and all employees required  to work on
machinery, equipment or systems where 1ock:out is required shall
receive training in accordance with the program.

It is understood the formal Lock-Out Training Program will
preparc users: of the procedure for generic lock-out application.
For complex equipment employees using specific lock-out
procedures will receive instruction from their supervisor. Further,
users of plant lock-out procedures will receive one hour refresher
instruction annually.

(18) New, Rebuilt or Relocated Equipment

During current negotiations the parties discussed the Union
concern rega.rding the timely installation of necessary safety
measures on new, rebuilt or relocated equipment.

The Company shares the Union’s concern and assured the
IJnion that it will give priority to such necessary measures on
new and relocated equipment where these mrasures are required
to protect the health of employees.
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Proper guarding will be in place and adequate training will be
provided to the operator to protect the operator’s safety.

It is a Company policy to encourage members of the Joint
Health and Safety Committee to inspect, when: practicable, such
installations prior to start up with a view to providing
recommendations to IManagement.

The Company will continue its present: purchasing specification
of 85dBA no& leve!l for any new equipment. Plant personnel
will make eve?! effort to insure that any equipment built in house
will also adhere to the 85dBA requirement where practicable.

(19) Ergorwmicls

During the current negotiations the parties discussed the value
of the application of Ergonomics in the Chrysler plants.

The Company assured the Union that it is commiatd  to efforts,
where feasible, to improve the interface of employees with the
workplace. Accordingly, each Plant Manager will designate an
Industrial Engineer, or another qualified member of Management,
to have responsibilities for Ergonomics. In carrying out job
station design at intraduction  of new process or procedure or the
ch,anging  of job assignments all Industrial Engineers shall use an
Ergonomics check lilst. The check list will be explained to the
JHSC be.fore  its launch when they may make recommendations.
Thle check list may in the future be computerised.  The Local
Health and Safety Committees will address Ergonomic concerns
on a continuing basis with this plant Management designate.

In 19!)0 the Local Health and Safety Committees received 40
hours of ergonomic training with a view to raising committee
awareness to ergonomic problems.

When new Health and Safety Representatives are :appointed  or
elected the National Comm,ittce  will make arrangements for their
training internally.
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It is intended the Local Joint Health and Safety Committees
swill address ergonomic needs on a priority basis and work
progressively toward improving workplace/employee interface.
‘When an ergonomic concern is: beyond the scope of the parties
;and  requires further expertise, a consultant may be hired to
{evaluate the problem. When the parties agree upon ergonomic
:solutions,  they will be implemented on a priority basis.

In a.ddition,  where New Technology is to be introduced into a
plant, the Joint Health and Safety Committee will be given the
npportunity  to review the technological changes and [:o make
:recommendations with respect ‘to Ergonomic concerns.

(20) Heal

In our recent negotiations the parties mu(.ually rccognized  the
desirability of an orderly procedure for accommodating employee
jrequests  to be excused from work during periods of excessively
hot weather.

During such periods it is the Corporation’s general procedure
to honour the requests of individual employees to be excused from
work up to the number that can be spared.

When the number of employees requesting pemrmission  to be
excused would, if granted, affect  the efficiency of the operations,
the Corporation is prepared to give full and complete
consideration to a written request by the Union to the Plant
Superintendent to suspend or shorten the scheduled hours of
work.

In making its decision management will give due regard to the
requirements of the plant, the existing conditions in the plant and
the desires of employee!g. Consistent with the maintenance of
efficient plant operations, every effort will be made to excuse
employees in a reasonable time a.s replacements become available.

In our discussions toda.y, we agreed that it would be useful fur
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represerrtatives  of the Corporation and Union including the
National Health and Safety Co-ordinator  and Health and Safety
Representatives to meet on or before May 15 in czztch  year to
discuss the implememation  of the matters raised in this letter with
a view toward maintaining normal operating schedules during
periods of excessively hot weather.

During excessively hot weather, Plant Management may
provide Electrolyte Replacement drinks to those employees
affected.

(2.1) hleat  Stress  Indrex
fl
d4

During current negotiations Heat Stress conditions for
individuals and groups were discussed.

It was agreed that Plant Management will meet with the Plant
Committee and Local Joint Health and Safety Committee to
discuss ways of reducing Heat Stress as well as monitoring and
communications.

The Heat Stress Index recommended  by ACGIH and adopted
by the Ministry of Labour is calculated using readings which
include temperature, humidity, radiant heat and air llow and are
compared with established allowable levels of Heat !jtress which
take into account work intensity and relief time.

When Heat Stress conditions prevail, the Local Joint Health
and Safety Committee will monitor temperature and humidity and
inform Management and U,nion  of their findings.

Affected workers will be informed of such fimdingjs and
appropriate relief measures including those developed by the
Chrysler Medical Department will be employed.

Prior to conditions excp&ing the ACGIH Index for Heat
Stress, Plant Management and the Health and Safety Committee
will meet with the Plant Committees and discuss options available
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to Managem’ent  in the event conditions worsen,

(22)  Medical Iiurveillance Programs

Dur-ing the current negotiations the Union expressed a desire
‘to be informed when safety related medical surveillance programs
<are being conduckd at Chrysler locations. ‘The Company stated
‘to the Union that at the request of the National Health and Safety
Committee the Plant Doctor will meet with and inform the Local
Health and Safety Committee of these programs.

In addition, the Company Medical Director may attend
National Committee meetings when specific discussion items are
raised in advance by the Union.

It was krther  agreed immediately after negotiations the
National Health and Safety Committee will meet <with Company
Medical Dir&or with a view of establishing an internal motility
tracking procedure within the Medical Surveillance Program.

(23) Review of Medical Department Programs

During current negotiations the Union requested the
opporkrnity  ‘to review Medical Department programs at Chrysler
Canada plants.

This letter will conform  that the Comipany  is prq)ared to
arrange for the Company Medical Director to meet with the
National Health and Safety Committee, at a mutually agreeable
time, to review Company medical programs and Policies. This
review is limited to matters of non aceessibihty of medical
records, medical department organization,  compliance with
Designated Substances Regulations, medical programs and
policies, or other mutually agreed  to issues submitted in advance
of such meeting by members of the National Health and Safety
Committee.
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F’urther,  the Clompany  will provide one: copy of the Corporate
Occupational Health !Services Manual Ia the CAW National
Health and Safety Coordinator with the clear understanding it is
for the internal use of the National Coordinator relating to
Medical Department Program; Review. The Manual provided will
remain the property of the Corporation and sha.ll not. be
reproducetl,  published or distributed.

(24:)  Confidential Medical Informatioh

During the current. negotiations the parties discussed the
confidentiality and disclosure provisions ofthe Health Disciplines
Act (Ontario).

The Company will instruct ita medical depatiment  to review
this matter with the National Health and Safety Committee at an
early date with the objective of developing an understanding of
the requirements of the: +ct.

In the interim, it is understood that the Company’s medical
department will provide, upon request, and as prescribed by
legislation and interpreted by the College of Physicians and
Surgeons of Ontario to each employee or the employee’s
author&d agent, the results of any examination or treatment
performed by the Company’s medical department. Information of
a personal nature may be released only at the discretion of the
physician.

It is understood that the Union is not automatically an
author&d agent as describ~ed  in the Health Disciplines Act
(Ontario).

(25)  Inf~ectious/C~ommunicable  Diseases

During the current n.egotiations  the pasties dkcussed the role
of the Corporate Medical Department, the National Joint
Com.mitke on Health rind Safety and Local Health and Safety
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Committees in relation to infectiouslcommunicablediseases  in the
workplace.

Management informed the Union that it wii instruct the
Medical DIepartment  to review this matter with the National
Health and Safety Committee at an early date wi.th  the objective
of developing acceptable procedures 011 notification,
communication, education and medical review at all locations.

(26) Liqiuid  and Air Sulpply Systems

During current nego’tiations  the Company agreed that, wit.hin
six (6) months of the signing of this Agreement, it will provide to
the National Health & Safety Committee the following
information:

(1) An !mventory  of all liquid and air supply systems.

(2) An :Inspection/Preventive  Maintenance Program for each
system.

(3) Microbiological Programs for each system that include
full chemical formulation for all compound used and
usage records.

(4.) A medical review program for each location.

(5) Emergency procedures for each location.

The foregoing to be: implemented in full consideration with
local Joint Health & Safety Committees.

(27), Nolse Abatement Program

During the current negotiations, the parties discusstd various
aspects  of noise abatement in the Company’s plants.
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It is evident that the problem of noise varies in kind and
intensity :i each plant. Thus, it is not feasible to establish a
specific noise abatement program generally applicable throughout
all the Company’s facilities.

It was also agreed that a Noise Committee comprised of
Union/Management m’embers  will oversee noise abatement across
the plant. This committee will also make any rec:ommendations to
senior management, on a priority basis, of those areas deemed to
be over the legislated requirements, and assir:t in the plans to
undertake progressive improvements.

Management also a,greed that a consullant  may be engaged for
purposes of assisting in the determination of recommended
improvements.

The parties further agreed to conduct audiometric tests annually
for ‘those employees who work, on a regul,ar  basis, in areas where
noise exceeds 8:5  dBA. Further, permanent records of noise will
be maintained at each plant location.

When new equipment is purchased the Company will continue
its present purchasing policy of 85 dBA with regard to noise.

(281)  Chemical lnform~etion

During: the current negotiations the parties discussed the need
to have information on all hazardous chemicals before they enter
the plant.

-r0xiO Use Control

The Company supports the principle of toxic USI: reduction
through its policy and programs. Materia’ls  and processes shall be
formulated to e!Iiminate wherever feasib:le,  constituents that are
considered potentially hazardous or that could possiblly harm the
environml:nt  or health of the customer or employee or adversely
affect the occupational saf@:y  of an employee.
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H,azardlous  Material P’ermit  Svsm

The Cornpany assurtti the Union that it intends, by means of
its H-azardous  Material Permit System to evaluate hazardous
materials before introducing them into the workplace. This
progmm includes hazardous materials which a contractor would
use on our premises and to which company employees would be
expoiaed. The Company will continue its efforts in this regard and
the H:az.ardous Materials Committee will review local procedures
for approval of all hazardous materials coming into the plant.

H;ezardlous  Comimunication  Shaets

Additionally, the Company agreed that the management ;and
union members ofthe Local Health and Safety Committee till be
members of the Local Plant Hazardous Ma.terials  Control
Committee, and that a copy of the local Hazard Communication
Sheet Binder would be supplied to the Union member of the Local
Health and Safety Committees for their use.

Binders will be updated promptly after receipt of revisions by
Plant Management.

It is unclerstood  that use of these binders and the contents
therein, and any other information provided, shall be limited to
the purpose of evaluating a process, job or hazard and. shall not
be reproduced, published and/or distributed for any other
purpose. In providing Hazard  Communication Sheets, the
Company agreed to provide information regarding chemicals, as
listed in the Regulation Respecting Control of Exposure to
Biological or Chemical Agents and the WHMIS list of controlled
substances ialong  with percentage ranges according to WHMIS by
November 30, 1987. Furthermore, where there is a specific
concern regarding a hazardous material, the Local Health and
Safety Cornmitter,  will be provided with additional pertinent
information.
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(29)  Chemical Data Llink CCOHS

During the current negotiations, the parties discussed the
desirability of accessing the on-line info:rmation  systems of the
Canadian Centre: On Occupational Health and Safety and making
this information available to Local Joint Hralth  and Safety
Committees.

Management infomned  the Union tha’t  it would, at an early
date, complete the necessary arrangements with CCOHS  to use
this system at aU. plant locations. It also informed the Union that
it would co-operate with the Union in conducting on site training
for Local Joint Health and Safety Committee members and that as
early as possible, as suitable terminals become available,
arrangements will be made to make them accessible to LocalJoint
Health and Safety members.

(30) ReCOrd!B  of 13reatlhing  Zone ExplDsurc!

During the current negotiations the Company assured the
Union that results of all breathing zone samples taken in our
Canadian plants be entered in/on the employee’s medical file.

Further where it ha.s  been established by a nurse or doctor
because of a visit to first iaid that an employee has had an
exposure to a workplace chemical  or process emission, the nurse
or doctor shall enter the part number of the chemical and/or the
chemical name on the emplo:yee’s  medical file.

(31:) Canactirm  Health Research

During the current negotiations the parties devoted
considerable attention to the subject of occupational health within
groups of Chrysler employees represented by the CAW.

The Company recog,nizes  mat there is value in health research
and ,will pursue jointly with the CAW, proposals for occupational
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health and engineering control research studies by reputable
institutes and/or universities. Itwas understood that such research
would be funded by other than Company :sources.

Such proposals shou’ld  be directed to the National Wealth :and
Safety Committee:.

(32) Preventive Maintenance

During the current negotiations, the Company and the Union
discussed problems associateA with maintaining a safe working
environment. The Company assured the IJnion of its continued
recognition of the value of a sound Preventive Maintenance
Program and the need to maintain, with priority, the high safety
standards established for machinery and equipment.

The Supervisor in each work area continues to be responsible
for. a.ssuring  proper preventive maintenance and follow-up to
provide a safe work environment. In addition, in order to assure
that the implementation of safety-related maintenance work is
followed up promptly, local Management will advise the Local
Health and Safety Committee of the individual/ individuals who
have the responsibility of prioritizing maintenance work
assignments in relation to safety matters.

(33)  Health alnd Safety - Use of Camera

During the current negotiations, it wa.s  agrtd that a plant
camera be .provided  to the Local Joint Committee on Health and
Safety and kept in a place where it is readily available so it can
be used as an aid in conducting joint investigat.ions  and
inspections  where special circumstances dictate the need, such as
where photographs are necessary to enable the Local Joint
Committee to adrquately  explain or describe serious safety or
health problems to responsible plant management. The L.ocal Joint
Committee may also u!se the camera to photograph health and
safety items that are being referred to the National Joint
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Committee on Health and Safety.

The camera will be made available for use by each member of
the Committee and photographs jointly Ireviewed at the earliest
opportunhy.  Such photographs shall remain the property of the
Corporation and shall be for the intema.1  use of the Local. and
National .Joint  Committees only and shall noit be reproduced,
published or distributed.

In those plants in which a video camera is availabl~e  the Local
Joint Comlmittee  on Hex&h  and Safety will be permitted ita use as
an aid in conducting joint investigations and hspections  where
special circumstances dictate the need, such as where a video
camera is needed to p’hotograph  health and safety items that are
being referred IO the National Joint Committee on :Health and
Safety.

1Jpon request, the Union member ofthe  Local Joint Committee
on Health and Safety will be provided with a copy of video tape
which relates to health and safety matters in the plant. Such
video tapes shall remain the property of the Corlxlration  and shall
be for the internal use of the Local and National ,Joint Committees
only and shall not be reproduced, published or distributed.

(34,) Contact Procedure of Health & Safety
Representative for Work Rlefusall

In the event of a work refusal under the Occupational Health
and Safety Act occurring on the same shift as the regular Health
and Safety Representative, it will be our procedure to call the
Health and Safety Representative.

Where a work refusal occurs on an off shift, the :Health and
Safety Relpresentative will be notified by calling said Health and
Safety Rqpresentative  at a telephone number which is listed with
Management for tha.t purpose. If the Health and Safety
Representative cannot be reached we wiIl endeavour to contact the
desi,gnated  replacement provided said designated replacement too
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has submitted a telephone number to Management.

Sh.ould we be unable: to reach the regular Health and Safety
Representative, or the designated replacement, we will contact
the Steward for the area who, from our experience, is usually
present when a work refusal occurs.

(35) Official !Safety Complaint Form

At. recent  negotiations, the parties agreed where worker
concerns for Health and Safety are raised  with a Supervisor, an
Official Safety Complaint Form:

1. Wii be completed by the Supervisor when made aware of the
problem.

2. The Supervisor will retain a copy of the Complaint form and
supply a copy to the Area Manager concerned. The Area
Manager/Superintendent must log and file all forms in the
Division Safety Complaint Log Book.

3. The remainder of the form will then be sent to the Company
Sa.fety Coordinator.

4. The Company Safety Coordinator will log and track the
Complaint form by number.

5. The Company Safety Coordinator will distribute copies of the
form to the service function requested and the Union.

6. It is the Supervisor’s responsibility to follow-up advising the
worker of progress toward resolution of the Complaint.

7. When the Complaint is resolved to the satisfaction ofthe Area
Manager/Superintendent, the Supervisor must send a copy of
the form to the Safety Department for completion of the log
entry.
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8. The Official Safety Complaint Form will be recognizcd  by
Maintenance, Manufacturing, Engineering and other service
divisions as requiriig TOP PRIORITY.

9. Matters not resolved by this procedure aiter all steps have
been followed may be placed  on an agenda and presented
by the Health and Safety Committee to the Manufacturing
Engineering Manager/General Superintendent Maintenance or
equivalent.

(3(3)  Minuter  of S,ilence

During the course of these negotiations the Union requested a
minute of silence be observed in the plants cove.red  by this
Agreement in memory of those persons who have died in
industrial accidents. Such moment of silence will be observed
each year on April 28, at 11:OO  am. or at such time as
dctermintxl  by local plant management which will have the least
impact on plant operations.

To ma.rk the observance flags will be lowered to half staff.

(37)  Lift Trwk/Vertalift  Driver Training

During the current negotiations the parties discussed the value
of formal Lift Truck Driver Training.

It was agrwd the Training will be jointly approved at the
national level and will be conducted in both classroom and
practical setting;s.

The training is considered suitable for delivery by
Management and CA’W Instructors.

‘Vertalift  (Zoom Boom/Scissor Lift) T~raining  is also desirable.
It is recognized,  equipment varies from location to location and
the training is best devdopcd locally. The training will also be
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conducted in both classroom and practical settings.

This training will become a part of the Li.cencing  procedure in
each plant.

Recognition is given for Lift Truck tmining reeently  conduct.ed
by Management and CAW plant trainers in some plants and a
refresher course will be specially designed to ensure all drivers
arc competent under the licencing  procedure.

Th’e refresher course will be structured so that each driver will
have had the equivalent of 8 hours training.

Th’ose  employees who will be included are those Material
Handlers, Maintenance Workers and Janitors normally assigned
to Lift Truck or Vertalift  driving.

The combined progmm  will be developed  to suit the needs of
specific groups and shall in no case exceed 8 hours in duration.

(38)  Janiitors/Boolh  Cleaners

During the 1990  negotiations the parties discussed the value
of Basic Health and Safety Training for Janiton/Elooth  Cleaners.
It was agreed all Janitors/Booth Cleaners receive 40 hours Health
and Safety Training.

The training ma.y be divided into 8 hour modules and presented
on a regular basis .mroughout  the life of the agreement.

Training was developed nationally in coolperation with the local
Health and Safety Committees and contained both generic and
Plant specific  training.

The National Health and Safety Committee will continue to
pmvide  guidance to ensure the nature and quality of content and
method of presentation meets the intent of this letter.

188



(39) Aids Training

.At the recent negotiations it was agreed that a training module
on AIDS was developed  at the National level and that the training
was presented to all Health and Safety Representatives during the
1990 contract.

‘The training was incorporated into the Joint Health and Safety
Committee annual training and will not exceed three (3) hours.
The module may be repeated as required at future Joint HIealth
and Safety Committee: Annual Training !sessions.

(40)  Joint Hleaitth & Siafety  Committees Bluties  and
Responsibilities

IDuring the current negotiations the parties discussed the
desirability of further enhancing the etfectiveness  of the plant
Joint Health and Safety Committees.

The itnportance  of a high profile, non adversarial, Joint
management of the plant Health and Safety programs to safeguard
workers Health and Safety was recognizcd.

lit is agreed  the National Health and SaFety Coordinator and the
Manager of Occupational Health and Safety will meet shortly after
negotiations to clarify the Joint duties and responsibilities of the
committees in each plant and present these at the earliest
opportunity at the Annual Joint Health and Safety Committee
Training.

Rccognized  Committee duties and responsibilities, when
shared, will further improve Committee relationships, promote
growth of the committees success through making each
committecperson  responsiblle for formal invesbgation,  analysis,
rePorting  and recommending improvements, in areas such as
Accident Control, Hazard Recognition and Removal, Legislation
Compliance, Corporate Health and Safety Policy and Program
Compliance.
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Through greater participation improved communication and
greater responsibility for Health and Safety Committees Chrysler
and the CAW will be better equipped  to jointly me& the challenge
of Health and Safety in the future.

(41)  Joint Statement on Heatth  and Safety Work
Refusals

During the current negotiations the Company and the Union
reaffirmed their commitment to provide a safe and healthy
workplace for employees. The parties agreed that practical
solutions to health and safety concerns are best achieved by
responding to such concerns in 11  prompt and cooperative manner.

The Company recognizes  that the workers’ right to refuse to
work is clearly defied in prov,incial health and safety legislation
and is: an integral part of employee rights in the workplace.
However, the parties recognize  the importance of resolving health
and safety concerna before they become work refusals and without
loss of production.

The Company expressed its concern over employee health and
safety work refusals where Supervisors have no prior knowledge
of such concerns or dangers. The parties acknowledged that in
these cases it is detrimental to Company and Union efforts to
protect the health and safety of workers. In addition, production
lost during such refusals has a negative impact on the Company’s
competitive position and the job security of employees.

/ (42) Substance Abluse/Drug  Testing

I
During 1993 negotiations, the Company and the Union had

comprehensive discussions regarding the issue of employee
substance abuse. In this regard, the parties agreed that the
consumption of certain drugs and/or alcohol rnay impair an
employee’s health and endanger his/her safety, or that of fellow
employees and the: public at large. As worker health and safeJy
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are of paramount coincem  to the Company and the Union, the
parties are committed to improving the well-being of employees
and maintaining a safe workplace through the eff&ive
implementation of the,  Employee Assistance and Substance ,4buse
Program.

During these negotiations, the parties also discussed at length
the issue of mandator;y  drug and alcohol testing in the workplace.
In recent. years, this issue has been the subject of considerable
public debate and a number of legal cases in valrious jurisdictions.
The parties agr#eed that the debate and ca.se  law in this area is still
evolving and ,it is yet unclear whether such testing will be
unfaonditionally  supported by the courts.

Some gover&nenta  have also introduced mandatory drug and
alcohol testing laws for specific job functions. ‘These laws
recognize the concems  of a number of these legislators regarding
the adverse efffxts of substance abuse on families, the workplace
and the general public.

The parties acknowledged that as the public gains a broader
understanding of the costs and dangers associated with substance
abuse, other governments may also introduce such laws and apply
them mo:re  broadly.

Prior to any introduction of such legislation in Canada, the
Company will not introduce drug testing into the workplace.

(43)  Computers

During recent negotiations the parties discussed the mxds of
Union Health and Safety Representatives with regard to impmoving
communications and Itracking of information.

The Company will provide a computer complete with
appropriate soflware  for use by the Plant Union and Health and
Safety Representative(s). Training on the use of the computers
will be providlxl  as soon as possible after placement elf the
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computers.

The Union assured the Company, Health and Safety
Representatives wfauld  share in the work of the Health and Safety
Department  by produciq  standing reports  and Health and Safety
minutes. Further it was agreed the He&h  and Safety
Representative will use the computer to track plant Health and
Safety Audits as prescribed.

The computers are Company property and as such will be
subject to s&wane content audits. Recogniziig cost impact on
smaller plants the computers will be installed at Windsor
Assembly IPlant, Pilleate  Road Truck Assenibly  Plant and
Braminlea  Assembly Plant. When computers betome  available,
A jax  T r im  P l an t  and  Etobicoke  C a s t i n g  IPlant wi l l  be
appropriately equipped.

(44) Violence Against Women

V The parties recognize  that women sometimes face situations of
violence or abuse in their p+:rsonal  life that m.ay affect their
attendlance or performance at work. The parties agree that when
there is adequateveritica.tion  from a recognized  professional (i.e.
doctor, lawyer, professional counsellor), a woman who is in an
abusive or violent personal situation will not be subjected to
discipline without giving full consideration I;0 the ifacts in the case
of each individual and thie circumstances surrounding the incident
otherwise supportive of discipline. This statement of intenl. is
subject to a standard of good Faith on the part of the Company,
the Union and affected employees, and will not be utilized by lthe
Union or employees to subvert the application of otherwise
appropriate disciplinary measures.

(45)  Communication of Workphce  tiarassmelnt
Policy and Procedure

The joint Workplace Harassment Policy and P’rocedure
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(Section ‘4 of the Production and Maintenance Agreement) will be
detailed  :in the Chrysler Canada Ltd. Safety aind Conduct Guide
which will be revised and reprinted within six (6) months of the
signing of the Collective A,grccment.

Following thle signing ofthe  Collective: Agreement,  information
regarding this. new joint policy and procedure will be
communicated to the workforce through local Union newsbetters,
Chrysler Canada Times articles, pay stub merlsages  and buhetin
board notices.

(46)  Clptional  Premiums/Union Duas Deductions

During these negotiations there was d.iscussion  concerning the
deduction of Union dues and Optional/Dependent Group Life
Insurance Premiums from the same pay cheque and ‘the financial
impact this ma:y have for the employee in certain  skuations.

It was agreed  that Union dues will continue to be deducted
from the first pay of lthe month. Optional and Dependent Group
LiFe Insurance Premium deductions  will be taken from the second
or subsequent <weeks  provided there is sufficient earnings.

(47)  B;enefjit  Plans Representatives

Thle  National Union CAW, may designate, a Bsenefit  Plans
Representative for each Corporation plant of 101 or more
employees. The maximum number of hours per week in which
each Benefit Plans Representative will be: allowed to function shall
be determined on the basis of the number of employees in the
plant in Iaccordance  with the following schedule:

Plant
Number of Employees

_----
1.501 or more
1.500  to 1201
1200 to 601
600  to 101

Hours Per Week:
- - - -

40
24
16
8
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Adjustments shall be made twice each calendar year in the
maximum number of hauls each Benefit Plans Representative will
be allowed to function. Adjusi.ments  shall be effective (1) the
second pay period in May, based on the numlber  of hourly
employees on the active roll in the plant on the third Wednesday
of the preceding month of April, and (2) the second pay period in
November, based on the number of hourly employees on the
active roll in the plant on. the third Wednesday of the pIding
month of October.

1. The Benefit I?lans Representative sha:U be selected  by the
National Union CA.W,  from among those hourly employees who
have seniority under the Production and Maintenance Agreement
and who at the time of salection are at work in the Corporation
plant in which the Benelit  Plans Representative L to function.
The Benefit I?lans Representative shalI reprertent all employees
at the plant represented by the Local Union from which said
13enefit  Plans Representative is designated with respect to the
pension Plan, the Insurance Program and the Supplemental
YJnemployment  Benefit Plan.

2. ELenefit  Plans Representatives shall carry out the duties of
1Jnion  representatives specified in the Pension Plan, the Insurance
Program and theSupplemental  Unemployment Benefit Plan. Other
1Jnion  representatives in the plant in which a Benefit Plans
Representative has been designated shall not participate in benefit
plan matters except insofar as any one of them has bti:n
designated tc act as the second member of a local committeA
pursuant to the Supplemental Unemployment Benefit Plan.
Duties of the Ben&t Plans Representatives are:

(a) To function in place of the Chairperson of the Plant
Shop C!ommittee  for the purposes  of Article X Section (3) of the
Pension Plan for the plant for which the Chairperson functions.

(b) To function as a member of the Local committta
providtti in Article (V) Section (2) (b) 7 of the SUB  plan.
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(c) To discuss with designated representatives of plant
management those questions regarding a benefit Plan or Program.

3. The 13enefit  Plans Rcprcsentat!ive shall not participate in
the grievance procedure Iand those matters with which. such
Benefit IPlans Representative deals shall not be subject to the
grievance procedure but shall be subject to the review procedure
specified in the appropriate Plan or Program.

4. A Blenefit Plans Representative shall not function as
provided herein unless and until the National Union (a) sends
written notice to the C!orporation  of the naine of the employee, the
plant, department, and (b) until the Corporation advises the plant
of the designation and the effective date thereof.

5. A Benefit Plans Representative shall cease to function
as provided herein upon receipt of written notice from the
National Union to the Corporation. Such notice shall include the
same identification information specified  in 4 above.

6. Benefit Plans Representatives shall be subject to the
following:

(a) When a Etenetit  Plans Representative is permitted time away
from work less than 40 hours-  a week the designation of thle time
away from work shall continue to be made by mutual agreement
between the Local Union and Plant Management.

(b) The Benefit Plans Representative shall report to the
Supervisor concerned at the start of the shift and shall advise the
Supervisor when wishing to leave work to handle a benefit plan
matter and shall report to the Supervisor when thalt  matter has
been disposed of.

(c) If it is necessary for the Benefit Plans Representative to
sped to an empIoyee  about a benefit plan matter, the Benefit
Plans Representative will make prior arran,gements with the
employee’s  Supervisor to do so.
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(d) The privilege of a Benefit Plans Representative to leave
work during regular working hours without loss of pay is subject
to the conditions (i) that the tune be devoted to the prompt
handling of matters, which are proper pursuant to the terms of
tlhis letter; (ii) that the privilege not be abused and (iii) ‘that the
Elenefit  Plans Repre:eentative till do the work which is assigned
at all times except  when it is necessary to lelave work to handle
benefit plan matters.

(e) The Benefit F’lans Representative will not be scheduled for
Saturday, Sunday, holiday or daily overtime work except as a
regular employee in the department and when so scheduled shall
not function as a Benefit Ptans Representative; provided,
however, when more than 50% of the regu1a.r  hourly work force
in a plant of 1501  or more hourly employees are scheduled to
work during hours for which they are entitled to receive premium
pay under either Section (63) or Section (64)  of the Production
and Maintenance Agreement, the Benefit Plans Representative for
that plant wLll  also be scheduled to work and to function as a
Benefit Plans Representative during such hours.

(f) During a temporary adjustment in a plant of 1501  or more
employees  the Benefit Plans Representative shall be pcmlitted 1.0
perform the functions of the Representative’s office when fifty
percent (50%)  or more of the people on the Benefit Plans
Representative’s shift are working.

7. The Benefit Plans Representative shall be alssigned  to the
fist shift and shall be subject to the provisions of Section (14) of
the Production and Maintenance Agreement.

The National Union may designate in writing to the
Corporation from among seniority employees at work on the first
shift at a plant a permanent alternate to function when the Beneiit
I?lans Representative is to be away from the plant for at least a
mll shift and plant management receives advance written
notification of such absence or, if the expected absence is due to
IJnion busine:ss,  approval from the National Union.
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The permanent alternate shall not be deemed to be included
among Committeepersons  #and Officers covered by the applicable
Plant Spxial Provisions.

When replacing the Benefit Plans Representative, the
pcxmanent alternate shalt be subject to all the provisions
applicable to I3enefit.  Plans Representative.

(48) CAW Natimal Health and Safety Ca+ordinatol

Discussions w e r e  hleld c o n c e r n i n g  t h e  d u t i e s  and1
responsibilities of a C.AW National Health and Safety
Coordinator.

The Coordinator will be appointed by the CAW President and
any complaints,  should the:y arise, relative to the Coordinator’s
performance may be referred to the President’s Office.

The Coordinator’s role is to promote a policy of problem
solving, internal responsibility, and a non-adversarial relationship
bctwcen the parties.

The National He&h and Safety Coordinator may also counsel
t h e  L o c a l  H e a l t h  a n d  S a f e t y  Clommittees  a n d  m a k e
recommendations to improve the performance of the committee in
maintaining a safe land  healthful working environment. Plant
Management will cooperate in this regard and may meet with the
Coordinator and the Health and Safety Committee to discuss the
recommendations. Additionally, the ICoordinator  may make
recommendations to develop, improve and guide individual plants
in the area of Health and Safety training.

The National Health and Safety Coordinator may visit all
plants and offices and access will be provided upon reasonable
notice. It is lkther understood said coordinator may visit the
represented Parts Distribution Centers once per year.

The C!oordinator,  working jointly with the Manager of Health

197



and Safety, will put forth the bsest  efforts to devel.op a working
r’elationship  with members of Management to effectively function
in this position.

The Coordinator will be based in the 1CAW  Sub-Regional
Office, Windsor, Ontario.

Discussion took place on how the Coordinator could make
recommendations to Management to improve existing health and
safety policy and procedures in the plant, thrcugh  training,
inspection and audits. In doing so it was understood while
Management agreed to accept recommendations in these areas, the
final decision to act upon the suggestions remains that of
Management and will be based on legislation, practicality and
good business decisions.

The Coordinator will be paid in accordance with the 1990
arrangement as updated by the current Agreement.

The. Coordinator will receivle  48 hours straight time pay per
week.

It is understood that abinences for which thle Coordinator is paid
Holiday Pay, Paid Absence Allowance (PAA) or on vacation, will
be considered time worked for the purposes of this document and
the pay received for such holiday, PAA, or vaoation,  will be
considered time paid in the week it occurs.

Finally, it is rarnestly hoped by both patties that this
innovative approach to improvement and development of-existing
Regislalted and negotiated training, leading to a greater sharing of
the responsibility of encouraging cooperative relationships in
health and safety, will lutd to a situation considered satisfactory
to both Union and Management.

The: parties agreed that the above arrangements, which were
originally negotialed  in 1987’ and the subsequent evolving
:relationships and expanding responsibilities have worked well for
the Company and the Union.
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(4’9) Additi~onal  IHealth and Safety  Representative -
WAP, Bramalea  Assembly and PRTAP

On afternoon shirks,  a Health and Safety Representative will be
added to the Windsor Assembly Plant, Rramalea  Assembly Plant
and the PiUettc  Road Truck Assembly Plant.

The parties agreed and understood each Re,presentative would
only function when a full vehicle production shift was in
operation at thle plant serviced.

(50) E.mpla)yee As:sistance/Substance Abuse
Rtepre;sentative

(a) Local &I4 alnd Local 1285 may have one full-time
Employee Assistance/Substance Abuse :Representatilve  who shall
be appointed by the President of the National Union.

(b) The President  of the National 1Jnion  shall advise: Staff
La.bour  Relations of the Company in writing of the name of the
appointed representative. No representative shall function as such
until the Company has been so advised.

(c) ThefunctionsoftheE!mployeeAsr;istanc’e/Subs.tance,4buse
Representative are limited to matters related tc subsrance abuse.
The Employee Assistance/Substance Abuse Representative will:

(i) assist in the identification, education, referral and
follow-up of employees with problems which impair job
performance relating to alcohol and drug dependency or emotional
disorders white assuring rquisite  confidentiality standards are
observed;

(ii) act as liaison with appropriate members of line
supervision, labour relabons,  plant medical, other union
representatives, diagnosis and referral agencies, and with
provideris of treatment and medical care:;
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(iii) assist in evaluating the effectiveness of various
programs, plans and services;

(iv) participate in formal employee assistance training or
instruction programs, and review and make recommendations to
C!ompany representatives conce:ming program content;

(v) assist in coordinating and implementing various local
program app’lications  and relattd services available under the
E!mployee  Assistance/Substance Abuse Plan, including
development of local proposals.

(d) ‘The Company recognizes  the privilege of an Employee
Assistance/Substance Abuse Representative to leave the plant in
the course of functioning as such, but the Employee
Assistance/Substance Abuse F!epresentative  shall notify the
designated company representative when leaving ,and returning
to the plant during working hours.

AnE!mployeeAs!listance/SubritanceAbuseRepresentativeshaU
register the time when entering the plant and the time when
leaving the plant with at least 8 hours between such times, or gcL
an approval of failure to register such times from the designated
company representative. In the absence of evidence that an
E!mployee  Assistance/?&stance Abuse RepresenUve  is abusing
tlnis privilege, the approval referred to above shall be given. An
E!mployeeAsrlistance/Subrltance.AbuseRepresentativeshaUrepoxt
to an employee’s Supervisor before contacting such employee in
pursuance of these duties.

(e) TheElnployt~AssistancelSubstanceA.busei;!epresl:ntative
shall be assigned to the fist shift and shall be subject to the
provisions of Section (14.) of the Production and Maintenance
figreement.

(f) TheEmployt~Assistance/SubstanceA.buseRepresl:ntative
will not be scheduled for Saturday, Sunday, holiday or daily
overtime work except as a regular employee in the Employee
Assistance/Substance Abuse Representative’s department and
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when ~so scheduled shall not function as an Employee
Assistance/Su’bstance  Aburie  Representative; provided, however,
when more than 50%  of the regular hourly work force in a plant
of 1501  or more hourly employees are scheduled to work during
hours for whioh the:y are entitled to receive premium pay under
wither Section (63) or Section (64)  of the Production and
Mlaintenance  Agreement, the Employee Assistance/Substance
Abuse Representative for that plant will also be scheduled to work
and to function as an Employee A&stance/Substance Abuse
Representative.

(g) During a reduction in the work force in a plant of 1501  or
more employees the Emlployee  Assistance/Substance Abuse
Rlepresentative shall be permitted to perform the functions of the
office when fifiy percent (50%)  or more of the people on the
Elmployiee Assistance/Substance Abuse Representative’s shift are
working.

(51)  Workws’  C:ompensation  Reprctsentative

During our recent negotiations the parties discussed at l.ength,
the issue of rising claims and costs of employees claiming:
entitlement for Workers’ Compensation benefits. We determined
that we could address our mutual concerns, while at the same
time providing assistance to the employees by exploring,
innovative approaches to this rising problem. To that end, the
parties agreed a Union appointed Workers’ Compensation Benefit
Represe,ntative shall be allowed up to forty (40) hours away from
Company assigned work at Bramalea  Assembly Plant, Pillette
Road Truck Assembly Plant and Windsor Assembly Plant.

Ajax and Btobicoke  will incorporate WCB responsibilities
within their rqpresentation  structure.

A proposed list of duties described in the appendix attached
hereto shall be parformed  by the Workers’ Compensation
Representative, it being understood that as experience is gained
with this joint initiative, such duties may require revision or
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modification.

To ensure maximum effectiveness, the parties will meet as
required to resolve any problems.

APPENDIX
WORKERS COMPENSATION REF’RESENTATIVEI

Job hscription

Works jointly with management Workers’ Compensation
:Representative.

‘Time of Alccidebnt

.- interview employee immediately after visiting fiit aid.
- record detailed information :regarding the accident.
- participate in the investigation of the accident:

witness
supervision
review site

- participate in review of information to discuss acceptability of
the claim within W.C.B.  standards.

Counselling

- provide guidance an.d  advice to employees on required
Workers’ Compensation matters and dealing with the Workers’
Compens,ation  I3oard.

- as required provide Aetna S&A office with information
concerning pending Work:ers’  Compensation claims for
employees claiming S&A benefits.

Placement

- using plant placement procedure, assist !i placing employees
who are fit to do immediate temporary modified work.

- using plant placement procedure, assist :in placing employees
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who have been off work and are fit to return to modified
duties.

-. follow up with employees who miss work the day follo’tig a
repcuted accident. Make every effort to /isure they do nob
become lost time claims by offering mod&d work.

-. monitor and follow-up with temporery  placements  to insure
they ,are provided additional placemlent  op,portunities.

-’ discuss the employee’s ability to do modified work with the
attending physician.

-. monitor accidents by location and type.
-. report regularly on developing trenals.
-. report specific issues to appropriate plant supewi8ion  facilities

equipment
tools
parls

-. attend and provide appropriate reports at plant saft%y meetings.
-. liaison to provide appropriate information to the plant safety

department.

(52) CAW Natio~nal  Employmenlt  Equity Coordiinator

The partiua agreed  that the position of CAW National
Employment Equity Coordinator will be ‘established. The
Coordinator will be appointed by the CAW NationsJ President.

The Coordinator’rl role will be to promote a plannied,  informed
and cxmsistent  approach to employment equity on behalf of the
CAW throughout Chlrysler Canada Ltd.

Specifically the Coordinator will work closely with the Master
Employment Equity Committee to help develop and implement the
joint Employment Equity Plan at C!hryslsr Canada. The
Coordinator will also conduct community outreach and other
activitierl  to pmmote  employment equity on behalf of the Master
Employment E!quity Committee.
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The Coordinator will w’ork closely with the Local. Employment
E!quity  Committees and make recommendations to assist the
committees in promoting equity in the workplace. This ma,y
involve advising with community outreach initiatives, assisting
with local work to develop and implement the joint Employment
Equity Plan, coordinating education and communications effoti,
including witlh Bill 79, assisting, with anti-harassment efforts or
with the resolution Iof difficult complaints.

Workplace Management will cooperate in this regard and may
meet with the Coordinator and the Local Bmplo,yment  Equity
Commi.ttee  to discuss recommendations. The Coordinator may
visit all plants and oftices, and access will be provided upon
reasonable notice.

The Coordinator will receive 48 hours straight time pay per
week as updated in the current 1’993  Agreement. It is understood
that absences for which the Coordinator is paid Holiday Pay, Paid
Absence Allowance (PAA) or ‘on vacation, will be considered
time worked for the purposes of this document and the pay
received for such holiday,  PAA or vacation will be considered
time paid in ihe week it occurs.

The Coordinator will be based in the ICAW Sub-Regional
Office in Wurdsor.

(53) Women’s Advocates

The parties recognize that female employees may sometimes
need to discuss with another walman matters such as viol.ence or
abuse at home or workplace harassment. They may also need to
j’ind  out about speeiabzed  reso’urces  in the community such as
counsellors or wornen’s  shelters to assist them in dealing with
these a.nd  other issi~es.

For this reason the parties agree to recognize that the role of
women’s advocate in the workplace will be served by the CAW
female member of the Local Union E!mployment  Equity
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Commiutees,  in addition to her other duties relating to
employment equity. The trained female Employment Rquity
Represerntative will meet with female members ;as required,
di:scuss problems with them and refer them to the appropriate
community agency when necessary.

The C!ompany agrees to establish a confidential phone line that
female employees can use to contact the female Employment
Equity Representatives. As well, the company ‘will p.rovide
access to a private o&e so that confidentiality can be maintained
when a Ifemale  employee is meeting with a fe.male Employment
Equity Representative.

The Local Employment Equity C’ommittees  will develop
appropriate communications to inform felmale ermployees  about the
advocacy role that the female Employment Equity Committee
members play.

(54) Overti~me  Entitlement - Uniion  Representatives

During the course of 1993  negotiations the Corporation raised
the issue of und.ue  representation costs during periods of overtime
work. B,oth  parties agreed the matter required attention.

The parties. therefore agreed as referenced below that
nohvithstanding  the applicable provisions of the Production and
Maintenance Agrcernent  as well as the Special Provisions
thereund’er:

(a) Union representatives  would not be entitled to work dluring
overtime or holiday periods when only one of the representatives
respective constituents are working.

(b) Union represerntatives  from one shift would not be entitled
to work overtime on another shift during the regular hours of
scheduled production when the representatives respective
constituents are: working.
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These arrangements ‘were reached in recognition of th.e
principles expressed in the Purpose and Intent of the Production
and Maintenance A.greement.

(55)  Overtime/Ttrmporary  L a y o f f  W o r k
Opportuntties  (Bemfit, Health and Safely, anld
SubsRand Abuse Rlepresentaltives8)

During the 1993  negotiations the Union expressed concerns
regarding the: limited work opportunities that are made available
to theBenefit Representati.ves,  Health and Safety Re.presentatives,
and Substance Abuse Representatives during overtime and periods
of temporary layoff.

The Company indicated that it was mindful of circwnstancc:s
which could result in work opportunities for such Representatives
even though sufficient  numbers of employees were not at work to
qualify such Representatives in accordance with the provi.sions of
the Collectivle  Agreement. For (example, it would be appropriate
for the Health and Safety Representative to be offered the
opportunity to be at work during the pItant rearrangements
involving new equipment installations. Similarly, it would be
appropriate for the Benefits Representative to be at work during
the periods of temporary layoffs or indefinite layoffs involving a
{significant number of employees to permit him/her to work with
plant administrators to ensure the expeditious processing of
benefit-related mauers,  and similarly, it would be appropriate for
the Employee  Assistance/Substance Abuse Representative to be at
rwork to attend to employee assistance and substance abuse
problems.

In response the Company has agreed that where the overtime
is required to meet the responsibilities and duties of the full time
Benefits Representative, fu l l  t ime  Subs t ance  Abuse
Representat?ve, or full time Health & Safety Representative such
Representatives may be retained at work provided they ihave  the
,prior approval of the Personnel Manager.
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Where  the respective Representative believes that there is no
reasonable  justification for the Personnel Manager withholding
prior approval, the matter may be referred to Staff Labour
Relationa and the CA,W National Office.

(56)  Payment of Union Reprlesentatives  DlJring
Local Negcrtiations

During the course of current negotiations, the Corporation and
the Union had discussions concerning the payment of Union
Representatives during Local Negotiations.

This letter is intended to clarify the understandings agreed to
during the course of negotiations, pertaining to the paymsent of
such Representatives during such negotiations.

The parties agreed that the following principles would be
applicable to the payment of Union Representatives only during
the negotiations of the Local Negotiations and would not be used
as grounds or basis for claiming that such principles should be
extended to other negotiations.

1, Plant Chairpersons of the Plant Shop Committees would
be paid for time spent during Local Negotiations meetings and
time spent in Union caucus relevant to such negotiations.

In the event such tune would involve overtime hours, and the
Plant Shop Chairperson would otherwise be entitled to overtime
if said Plant Chairperson had been in the plant, the Corporation
agrees to pay overtime up to this entitlement as long as the Plant
Ch.airperson  continued in such meetings or caucus.

In the event overtime became available in the p’lant and the
Plant Chairperson was not involved in such meetings and caucus,
the Plant Chairperson would be paid for such overtime only for
time spent in the plant to the extent of this overtime  entitlement.

The Skilled Trades Chakperson wouild  be treated the same as

207



a Plant Chairperson.

2. The Corporation agreed that alternate Representatives
would be recognizcd  onky to thr: extent that a,dditional  cost relative
to the representation in a given jurisdiction was not incurred. E:or
purposes  of example, the Plant Shop Chairperson’s alternate and
the Committeeperson’s alternate would be allowed to function
whereas the alternate &ward would not be recognized.

3. The Corporation agreed that Union Representatives on
the Local Negotiation Barga.ining  Committee would not be
required to punch their time cards in their respective plants.

The Corporation further agreed that suitable arrangements
would be made to administer the recording ‘of hours and payment
for such Representatives during the course of Local Negotiations.

4. The Union agreed that the continuation of such
arrangements was contingent upon the mutual satisfaction of the
parties and that upon notice to the Union that such. procedure had
been abused, the Corpcration  could dissociate itself from such
arrangements.

(57)  Grievance Procedure

Both parties to the F’roduction  and Maintenance Agreement
signed today acknowledge the desirability o fensuring  prompt and
fair resolution of employee grievances. The parties also
acknowledge the importance of the requirements set forth in
Sections (34) Notice of Suspension, Disciplinary Layoff or
Dischargeand (35)Union  Representation. Theattached flow chart
illustrates the proper sequence of procedural steps to be used in
processing employee grievances.

The Corporation assures the Union that it j.s interested in
seeing that all grievances receive prompt and objective
consideration on their merits. The Union assures the Co.rporation
that it will make a sincere and determintd effort to keep the
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procedure free of unmeritorious grievances.

Also, during; our recent contract negotiations the Corporation
pointed out that Special Conferences, as provided for in Section
(15;)(b),  ;are in some instances being used to circumvent The
Grievance Procedure. Such action hinders the expeditious
handling of grievances. The parties agree Section (15)(b) was not
intended to provide the means for circumvention and abuse of the
Grievance Pro~cedure: and will put forth their best efforts to
eliminate any such abuse.

To further assist in expediting the handling of a grievance, it
is understood if a grievance has not been resolved in Step 2 or
Step 3 ofthe grievance procedure within forty-live (49) days after
its appeal from the previous Step, unless held over by mutual
agreement between the parties for further discussion, the
representative of Management at that Step may answer the
grievance in writing without a meeting.

The p,srties  also discussed problems created as a result of
the submissionl  of written grievances containing insufficient
information. It is agreed that each grievance submitted in writing
shall set forth in reasonable detail the date and nature of the
grievance, identity o:f the employee or employees involved by
name, seniority date, classification or location, insofar as diligent
effort will allow, and the provisions of the applicable agreement,
if any, that the Union claims the Corporation has violated.
Management’s answers will set forth facts taken into account in
answering the grievance.
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