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goACvl’llrysler Canadaemployees represented by the
| 'W'hen Chrysler Canadaopened [

negotiations with the C,A.W, in July
19986, our objective was to reach an
agreement that addressed the
safety and morale of our employees
without compromising the
company's abllity to deliver quality
products to our customers at a
competitive price.

We believe this agreement
meets that objective,

The agreement is tangible evidence of the ability of { &
CAW and Chrysler Canada to work together toward a
common goal. It also represents a “threepeal” In the sense
that this is the third consecutive agreement negotiated
without a strike, As a result, wages and benefits for
employees and momentum In the “marketplace for the
company have continued In an uninterrupted fashion,
important not only to each of us Indlvidually, but also to our
communlties, ) _

A{\v?( labour a?reement is only as effective as the on-
oing willl

lllingnsss of the parties to jointly address problemsas
they arise. At Chrysler Canada, we are committed to this
process, and we appreciate the efforts of the C.A.W, and
each of you in supporting our goal to produce quality cars and
trucks that people want to buy, enjoy driving, and want to buy
again.
9 Remember that challenges and obstacles don't just
happen every three years. Just as in our family relationships,
issues can surface at any time and when they do they must
be addressed. The solution has always been for both parties
lo balance the [egitimate needs of employees against the
comEan s need to malntain its competitive position in the
marketplace. As you are aware, the competition is fierce and
improvements are requiredjust to stay even.

This agreement then, becomes a solid foundation upon
which to bulld, We enter the next period in our history in a
sound financial positionwith fresh and exciting products and
a major committment to spend biflions of dollars in the next
few years to continue new product development. Together,
we can all make a difference as we surwort the common
Interests of Chrysler Canada and the C.A\W, - secure, good
paylnlg jobs based on delighted customers and inspired
people.

‘ Ken Francese
Vice President Human Resources
Chrysler Canadaltd.




Brothersand Sisters,

~Inthe past, in order to make a
living, workers sold the only thing
they had that was marketable —their
labour. As technoiegy changes our
workplaces  throug increased
automation and computerizatlon,
corporations now value our input
and ideas as well as our labour. We
take pride in our wok and
want to produce quality products In
exchange for fair compensation.

in addition to fair compensation, however, We have eamed
the rightto a workplace that treatSus with dignity and respect. We
exercise that right through our unions, and specifically through
collective bargalning.

This collective agreement represents the cumulative
achievements of workers and their unions over the past half
century. The l in this contract represents much more than
the typed print. es of collective detemination and individual
sacrifice, of shared frustrationsand proud victories, of friendships
made In struggle, of an organlzation built by workers and for
workers, of a union that defends its members and also plays a
leading role in soclety, the community and trade union history in
the mi ngis, intotal, what this agreement B all abo.

in 1898 bargaining we not only improved wages and
bensfits, but continuedto reduce work time - giving workers back
some of thelr time and opening up jobs for new people- andwon
a limlt on the outsourcing of decent jobs, keeping them in our
workplacss and inour communities. These are great victories, but
llke all workin? class gains they are partial victories that add tothe
hlséory established by our predecessors at the bargaining table
and are a tribute to the efforts of the C.AW. Bargaining
Committee who worked onyour behaff.

While we can take gréat prick In these victories, we cannot
forget that our continued sucesss at the bargainingtable restsin
our ablity to work with the Corporation to satisfy the customer
who buys and drives the products of Chrysler Canada.

With continued attention to the customer's requirements,
and continued determination to Improve life for workers, we can
expect to build on this agreement and, I'm sure, add new stories
1othe history of this document,

g~ InSolidarity,

Al I?A%(A' s A
o NLX]

W Master Bargaining Committee




The numbering system usedto identify the subject
matter of Production and Maintenance Sections and
Letters, and Special Proviston Paragraphs and Letters,
remains constant throughout the Agreement as
follows:

SUBJECT NUMBERING

MATTER SYSTEM
RECOGNITION 1.1,1.2, etc.
REPRESENTATION 2.1,2.2, efc.
GRIEVANCEPROCEDURE 3.1.3.2, etc.
WORK STANDARDS 4.1,4.2, etc.
SENIORITY 5.1,5.2, efc.
LAYOFF AND RECALL 6.1,6.2, etc. I
TRANSFER AND PROMOTION | 7.1,7.2, etc.
WORKING HOURS 8.1, 8.2, etc.
WAGES 9.1,9.2, etc.
BENEFITS 10.1, 10.2, etc.
LEAVE OF ABSENCES 11.1, 1.2, etc.
HOLIDAY PAY 12.1, 12.2, etc.
VACATION, SPA AND PAA 13.1, 13.2, etc.
SKILLED TRADES 14.1, 14.2, etc.
HEALTH AND SAFETY 15.1, 15.2, etc.
TRAINING 16.1, 16.2, otc.
SOURCING AND JOB SECURITY | 17.1, 17.2, etc.
GENERAL 18.1, 18.2, etc.

Bracketed numbers have been usedto identify
Production and Maintenance Sections and Letters
while unbracketed numbers have been usedto identify
Special Provision Paragraphs and Letters.
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Agreement Entered Into on This
Fifteenth Day of
September, 1986

Between Chrysler Canada Ltd.
(Hereinafter referred to as the "Corporation”)
and the following Local Unions

National Automobile, Aerospace,
Transportationand General
Workers Unlon of Canada (CAW-Canada)

444 1000 1285 1459

and the
National Automobile, Aerospace,
Transportationand General
Workers Union df Canada(CAW-Canada)

(The said Local Unions and the National
Union being herelnafter referredto
collectively as the "Union.")

(Note: The headings used in this Agreement and

exhibits neither add to nor subtract from
the meaning but are for referenceonly.)
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PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and conditions of employment, and to
promote orderly and peaceful labour relations for the mutual interest of the Corporation, the employees
and the Union.

The parties recognize that the success of the Corporation and the job security of the employees
depends uponthe Corporation's success In buildinga quality product and its ability to sell such product.

To these ends the Corporation and the Union encourage to the fullest degree friendly and
cooperative relationsbetween their respective representativesat all levels and among all employees.
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RECOGNITION

(1.1) Employees Covered

(a) — Pursuantto and in accordancewith all applicable provisions of the Ontario Labour Relations Act, as
amended, Chrysler Canada Ltd., herein called the Corporation does hereby recognize the Union as the
exclusive representative for the purposes of collective bargaining in respect to rates of pay, wages, hours
of employment, and other conditions of employment for the term of this Agreement of all employees of the
Corporation includedin the bargaining units described in Schedule "A".

(b) — This Agreement shall extend automatically to production and maintenance employees at any new
plant the Corporation bullds that the parties shall agree, 0Or, inthe absence of agreement, that the Ontario
Labour Relations Board shall determine, constitutes an accretion to the multiple plant bargaining unit this
Agreement covers, excluding such employees as the parties agree or the Board decides should be
excluded.

(c) — If the Union becomes the representative of employees at a plant that is not a part of such unit, the
parties shall determine by negotiation whether this Agreement shall apply, in whole or in part, to such
employees.
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SCHEDULE"A"
BARGAINING UNIT DESCRIPTIONS

referredto In8ection (11)
of the following Agreement:

Production and Maintenance

between
Chrysler CanadaLtd,
andthe

CAW
1996

APPENDIX
SCHEDULE "A"

Bargaining Units referredto in Section (1.1) of the Production and Maintenance Agreement between
Chrysler Canada Ltd,, and the National Automobile, Aerospace and Agricultural Implement Workers
Union of Canada(CAW-Canada) and certain of its Local Unlons dated September 15, 1886.

1.

All hourly-rated employees of Chrysler Canada Ltd. in its Windsor Assembly Plant, except
timekeepers, time study men, employees in a supetvisory capacity, draftsmen, chemists,
metaliurgists, laboratory workers, technical employees, office and salaried employees, plant
protection men and all employees covered by any other collective agreement with the
Corporation.

All hourly-rated employees of Chrysler Canada Ltd. in its Grand Marals Road Building and
Automotive Research and Development Centre, except timekeepers, time study men, employees
in a supervisory capacity, draftsmen, chemists, metallurgists, laboratory workers, technical
employees, office and salarled employees, plant protection men and all employees covered by
any other collective agreement with the Corporation.

All hourly-rated employees of Chrysler Canada Ltd. in its Alax Trim Plant except engineering
personnel, nurses, matrons, imekeepers, time study men, employees in a supervisory capacity,
draftsmen, chemists, metallurgists, laboratory workers, technical employees, office and salaried
employees, plant protection men and all employees covered by any other collective agreement
with the Corporation.

All employees of Chrysler CanadaLtd. at its Etobicoke Casting Plant save and except foremen,
persons above the rank of foreman, office and salés staff and security guards.

Al production and maintenance employees at the Pillette Road Truck Assembly Plant, excluding
timekeepers, time study men, employees in a supervisory capacity, draftsmen, chemists,
metallurgists, laboratory workers, technical employees, office and salaried employees, plant
protection men and all employees covered by any other collective bargaining agreement with the
Corporation.

All houtly-rated production and maintenance employees at the Bramaiea Assembly Plant,
excluding assistant foremen, persons above the rank of asslstant foreman, Security personnel,
watchmen, first aid staff, chief Inspectors and assistant chief inspectors, timekeepers, general
office employees, personnel department employees, clerical employees, plant and designing
engineers, metallurgists, chemists, designers, draftsmen, detailers and their assistants, time and
motion study employees, technical and professional employees and their assistants.

If it is consideredthat the above descriptions differ from the original Ontario Labour Relations Board
cerification or the initial agreement between the parties describing the bargaining unit, the Board
certification or the initial agreement shall govern. By agreeing to the foregoing descriptions, neither patty
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hereto waives the right to move to amend or clarify any certification, by the Ontario Labour Relations
Board.

(12) Management Rights

The Corporation has the exclusive right to manage its plants and offices and direct its affairs and
working forces, except as limited by the terms of this Agreement and any Memorandums, Letter
Agreements Of Supplementary Agreements that by their terms modify this Agreement.

(1.3) Excluded Personnel

The Union will not represent anyone in a supervisory capacity of other representatives of
management.

(14) Equal Application of Agreement

The Corporation and the Union, in their respective fields, have been leaders in adopting and
effectuating policies against discrimination because of race, colour, religion, age, sex, national origin,
sexual orientation, or disability. The terms and conditions of agreements betweenthe Corporation and the
Unlon always have applled equally to all employees, regardless of such considerations.

In order to assure full knowledge and understanding of the foregoing principle on the part of
employees and all agents and representatives of the Corporation and the Union, the parties hereby
incorporatethe same In this Agreement. Any employee who claims that, in violation of said principle, said
employee has been denied rights guaranteed by this Agreement Of the Ontario Human Rights Code, may
complainas providedin the grievance procedure. Any such claim, when presented in writing, pursuant to
Step 1 (d) of the grievance procedure, must contain a full statement of the facts giving rise to the claim
and the reasonswhy the employee believes the employee has beendiscriminatedagainst.

The grievance and arbitration procedure shall be the exclusive contractual procedure for remedying
such claims. The Union agrees that it will encourage members to use the grievance and arbitration
procedurewith respectto any claim or complaint against the Corporationwhich may be made the subject

of a grievance under the contract.
(1.5} Workplace Harassment

(A) Polley and Procedure

Every employee has the right to work in an environment free of discrimination and harassment.
This right Includes the responsibility to eliminate harassment in our workplace, either as a participant or
as an observer.

This policy and procedure outlines the commitment of Chrysler Canada Ltd. to ensure a
harassment-free workplace as required under the Ontario Human Rights Code and will act as a gulde to
employees in adheting to legal and social guidelines regarding the recognition and prevention of

harassment.

This policy exists to underline the seriousness of workplace harassment and to establish that
there is no acceptable level of harassment at Chrysler Canada Ltd. Employeeswho feel that they are
being harassed are encouragedto seek protection under this policy.

(B) Workplace HarassmentDefined

Harassment is defined as a "course of vexatious comment or conduct that is known or ought

reasonably be known to be unwelcome”, that denies individual dignity and respect on the basis of the
grounds such as: sex, disability, race, colour, sexual orientationor other prohibited grounds. At Chrysler
Canada Ltd. all employees are expected to treat others with courtesy and consideration and to

discourage harassment.

The workplace is defined as any Company facility and includes areas such as offices, shop floors,
restrooms, cafeterias, lockers, conference rooms, and parking lots.

&)
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Workplace harassmentincludes, but is not limitedto, the following examples:

¢ Unwelcome remarks, jokes, innuendoes or taunting about another's body, attire, sex, disability, racial
or ethnic background, sexual orientation, etc., which cause awkwardness or embarrassment.

¢ Displaying visuals of a sexual, racial or otherwise offensive nature such as pornographic pictures,

posters, cartoons or simulation of body parts.

Leering (suggestive staring) or other gestures.

Unnecessary physical contact such as touching, pattingor pinching.

Sexualsolicitation or advance made with implied reprisals if rejected.

Refusing to work or share facilities with another employee because of the other's sex, disability,

sexual orientation, racial, religiousor ethnic background.

»  Backlashar retaliationfor the lodging of a complaint or participationin an investigation.

{C) What HarassmentIs Not

Properly discharged supervisory responsibilities Including disciplinary action, or conduct that
does not interfere with a climate of understanding and respect for the dignity and worth of Chrysler
Canada Ltd. employees are not considered harassment. Neither is this policy meant to inhibit free
speech or interfere with the normalsacial relationsthat are a part of lifen this organization.

(D) Filing A Complaint

If an employee believesthat the employee has been harassed, that employee should:

¢ Tellthe allegedharasssr(s) to stop;

e Document the event(s), complete with the time, date, location, names of witnesses and details for
each event.
If the harassment dOES not stop at this point, or if the harassed employee does not feel able to
approachthe alleged harasser directly, that employee should:

¢ Immediately report the harassment to the employee's Union Representative and/or Supervisor, or if
this is not appropriate, to the local Equity Representative, Personnel Manager, or designate of the
Vice President - Human Resources.

(E) The Investigation

In minor cases, the Union may try to resolve a harassment complaint informally without a full
investigation when so requested by the complainant. However, the following procedure will apply to all
complaints requiring Investigation:

The person receiving the complaint will advise the local Personnel Manager, or such higher
authorlty as may be appropriate, who will arrange an interview with the complaint as soon as possible.
This interview and the subsequent investigation will be carried out jointly by the Union and the Company.
The investigation team, if possible, will be comprised of at least one woman, whenever the complaint is
sexual in nature.

The investigation will include interviews of the complainant, the alleged harasser(s} and any
witnesses. The Union representative of the employee being interviewed will be present with Union
members during the interview. interview timing and location will recognize the need to maintain
confidentiality.

The investigationteam will informthe complainant promptly as to the results of the investigation
and the appropriate actions that have been or will be taken. The complainant will also be encouraged to
report any further incidents.

The identity of the complainant, the alleged harasser(s), and the nature of the complaint will be
kept confidential and only other persons with a need to know will be informed.

Confidential records of the investigationincluding interviews, evidence and the outcome of the
complaintwill be maintainedin the office of the Vice President- Human Resources.

(6)
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{F) Resolution Of The Compilaint

Ifa harassment complaint is proven valid, appropriate corrective action, will be taken against the
offending employee.

If, after completion of a thorough investigation, a harassment complaint can neither be proved
nor digproved Inthe view of the investigators, the local Personnel Manager, in consultation with the local
Plant Chairperson, will attempt to resolve the conflictin a manner that is agreeable to all parties.

If it is determined that the complaint has no validity, and was, in fact, lodged with malicious
intent, the initiator of the complaint may be subject to action under the misconduct rules outlined in the
Safety and Conduct Guide.

(@) Rightto Refuse

A bargaining unit employee alleging harassment in the workplace is encouraged to use the
above procedure to resolve a complaint. However, it is agreed, In principle, that in serious cases or when
the safety of an employee is beingthreatened, it may be necessary for that employeeto leavethe job.

Furthermore, the parties agree that details with respectto the procedure regarding the abillty of
employees to leave their jobs as outlined above will be developed by the Master Employment Equity
Committee and will be implemented as a patt of this procedure following the Union leadership and
Management representativetraining. This procedure was implementedon June 30, 1894.

(H) The Union and Chrysler Canada Ltd. will endeavour to resolve all harassment complaints at the
local level. However, if the complaint cannot be satisfactorily resolved locally or is of an
extremely serious nature, then other steps may be required including the intervention of the
National Unlon and/or Chrysler Canada Ltd, Staff.

(D) This policy and procedure in no way precludes the complainant's right to seek action under the
Ontario Human Rights Code. However, both the Union and Chrysler Canada Lid. urge
employees to use the Internal mechanisms as outlined above before seeking alternative

recourse.

() The Union shall hold harmless Chrysler Canada Ltd. against any liability which may arise by
reason of the Implementationof a mutually acceptable resolutionof a complaint. Where there is
a mutually acceptable resolution, the Union agrees that grievances which may be filed as a
result of discipline assumed against an individual alleged to have engaged in harassmentwill not
be filed or pursuedwithout concurrence of the National Union Office and written confirmation of
such concurrence to the Manager, Labour Relations and Safety.

(16) Memorandumof Understanding
EmploymentEquity

This Memorandum of Understanding supplements the Production and Maintenance Agreement
between Chrysler Canada Ltd. and the National Automobile, Aerospace, Transportation and General
Workers Union of Canada (CAW-Canada), and certain of its Local Unions, as follows:

Whereas, the parties affirm the policy of the Company and the CAW as outlined in Sections (1.4) and
(16) of the Agreement, the Company reaffirmed its commitment to extend equal opportunity for
employment to all people despite differences In gender, race, ethnicity or disability.

Whereas, the partles recognize that it is the right of Management to hire, promote and assign
qualified candidates subjectto the terms and conditions of the Agreement, the parties agree to undertake
certain joint activities to further implement these and other nondiscriminatory policies following ratification
of this Agreement.

Therefore, itis hereby agreed as followed

A Local Employment Equity Committee, hereinafter referred to as the Local Committee, has been
established at each plant location. The Local Committee consists of TWo (2) representatives selected by
the CAW President from within the existing representation structure and two (2) Plant Management

)



RECOGNITION

representatives. The Local President will act as an ex-officlo member of the Committee. The Local
President shall select a woman from among the active membership if there are no women in the existing

representation structure.
Women selected by the Local President for this purpose will be excused from regular work

assignments when required and will be paid by the Company at their regular straight time rate up to the
number of hours fisted in the following schedule:

Maximum number of
atralght time hours paid
Number of Employment per w ok when sxcused
Equity Committes from regutar work
Local Mombaers assignments
Local444
Windsor Assembly Plant 1 40
Local 12858
Bramalea Assembly Plant 1 40

Ajax Local 1080 and Etobicoke Local 1469 will Incorporate Equity matters within their representation
structure.

The hours listed above are available Monday and/ot Friday. The committee members may be
replaced by a Temporary Part-Time Employee if a replacement is required in areas where the TPT
Programis in place.

It is recognizedthat Local Committees will require ongoing assistance and direction. Accordingly, a
Master Employment Equity Committee, consisting of two National Union representatives, the CAW
Chrysler Master Bargaining Committee Chairperson, the National Employment Equity Coordinator and
four Company representatives, has been established. The Master Committee will meet quarterly to review
local committee activity.

The local committee shall:

(a) Devote attentionto the designated groups.

(b) Play a role inthe developmentand implementationof the joint Employment Equity Plan. This role
could include information gathering, barrier Identification, the development of goals and
timetables, and other elements of the plan that require local Input.

{¢) Developa communicationstrategy to educate and update employees on equity issues.

(d) Conduct harassment complaint investlgations as outlined in the workplace harassment policy
and procedure.

(e) Attend the annual three-day meeting designed to update committee members on the latest
developments and strategies in the field. The Company will be responsible for wages and meal
expenses to a maximum of $38 per day, if meals are not provided during the three-day meeting.
The Unionwill be responsible for transportation and lodging expenses.

Members of the Local Committees may:

(@) Participate in community and/or school career awareness cFro%;rams designed to Inform people
about potential employment opportunities at Chrysier Canada Ltd

{b) Establishand maintainworking relationships with local designated group organizations.

(c) Develop informational communiques to encourage designated group members to apply for
technical and skilled positions.

(d) Identify the type(s) of technical jobs which would require training. Make recommendationsto the
local patties after consideringthe availability of community resources.

(e) Consult with the Master Employment Equity committee and the local apprentice commitiee to
develop and implement a pre-apprenticeship training programfor designated group members.
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(A) Communieation of Workplace Harassment
Polley and Procedure

The Company has agreed to review, update and reprint the joint Workplace HarassmentPollcy and
Procedure in the Employee Handbook.

Further, media coverage of the policy and procedure will be incorporated in the equity plan
communication strategy.

(B) Union Leadsrship/
ManagementHarassment Training

The Company agrees to a three (3) day jointly developed and delivered harassment and human
rights program for Union Representatives and desighated Management employees, with the content,
timing, logation{s) and trainers to be determined by the Master Employment Equity Committee. Travel
time, if required, isto be includedinthe three (3) day period.

The Master Employment Equity Committee will update the one (1) day Employment Equity program
for the individualsdetalled above.

(C) Vielence Against Women

The parties recognize that women sometimes face sifuations of violence or abuse in their personal
life that may affect their attendance or performance at work. The parties agree that when there s
adequate verification from a recognized professional (i.e. doctor, lawyer, professional counsellor), a
woman who is in an abusive or violent personal situationwill not be subjectedto discipline without glving
full consideration to the facts in the case of each individual and the circumstances surrounding the
incident otherwise supportive of discipline. This statement of intent is subject to a standard of good faith
on the part of the Company, the Union and affected employees, and will not be utilized by the Union or
employees to subvert the application of otherwise appropriate disciplinary measures.

(D) Minute of Silence

Duringthese negotiations, the Union requested a minute of silence be observedin the plants covered
by this Agreement in memory of women who have died due to acts of violence. The moment of sllence will
be observed each year on December 6, at 11:00 a.m. or when local plant management determines the
observance will have the leastimpact on plant operations.

Flags will be flown at half staff to mark this occasion.

(E) Women’s Advocate

The parties recognize that female employees may sometimes need to discuss with another woman
matters such as violence or abuse at home or workplace harassment, They may also need to find out
about specialized resources in the community such as counsellors or women's shelters to assist them in
dealing with these and other issues.

For this reasonthe parties agree to recognize that the role of women’s advocate in the workplace will
be served by the CAW female member of the Lecal Union Employment Equity Committees, in addition to
her other dutles relating to employment equity. The trained female Employment Equity Representative will
meet with female members as required, discuss problems with them and refer them to the appropriate
agency when necessary.

The Company agrees to establish a confidential phone line that female employees can use to contact
the female Employment Equity Representatives. As well, the company will provide access to a private
office so that confidentiallty can be maintained when a female employee is meeting with a female

Employment Equity Representative.

The Local Employment Equity Committees will develop appropriate communications to inform female
employees about the advocacy role that the female Employment Equity Committee members play.
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The Women's Advocates will participate in an annual training program. The two-day training program
includes travelandwill be heldat the end of the Annual three-day Employment Equity Meeting.

The Company will be responsible for wages and meal expenses to a maximum of $35 per day. The
Union will be responsible for transportationand lodging expenses.

(F) Employment Equity Programs

During current negotiations, the Company and the Union reaffirmed their commitment to Employment
Equity.

While the parties recognize that there is increasing representation of the four designated groups
within the hourly workforce, the Corporation and the Union agreed that they must Increase special efforts
aimed at achieving a representative number of women, visible minorities, persons with disabilities and
aboriginal personsthroughout the workforce of Chrysler Canada Ltd.

The parties agreed that a diverse workforce is beneficial and desirable, and that their proactive
efforts on employment equity are fundamental to the Company. The parties are committed to jointly
develop an Employment Equity Plan on behalf of CAW bargaining units at Chrysler Canada Ltd. by year
end 1998. This planwill include the following:

* an up-to-datecensus
a workforce analysis and review of employment systems
the identification of systemic barriersto the designated groups
a review of current recruitment,promotion and training practices
goals and timetables for hiring the designated groups
goals andtimetables for reducingor eliminating systemic barriersto the designated groups
accommodationfor people with disabilities
a clear and ongoing commitmentto a workplace free of harassment
identification of positive measures such as work and tamily measures, skills updating, pre-
apprenticeship
training, etc. that could help retain and advance the designated groups in the Chrysler workforce.
¢ an annual review procedureto monitor the progress of the program.

The Company has developed an Employment Equity Plan for the Federal Contractor's Program.
Elements of this plan may form the basis for the new Joint Employment Equity Plan when the parties are

in agreement.
(G) Wornen's Committee Underatanding

The Women's Committee Chairpersons are seeking an avenue to voice Issues of concem. The
Company has agreed to provide the Women's Committee Chaitperson(s) the opportunity to present
lssues at Master Employment Equity Committee meetings as they arise. This representationis in no way
an effort to increasethe Master Committee membership or its scope of responsibility.

(1.7) Strikes and Lockouts Prohibited

(@ The Union will not cause or permit its membersto cause, nor will any member of the Union take
part in any sitdown, stay-In, or slow-down In any plant of the Corporation or any curtaliment of
work or restristion of or interference with production of the Corporation. The Union will not cause
or permit its members to cause nor will any member of the Union take part in any strike or
stoppage of any of the Corporation’s operations or picket any of the Corporation’s plants or
premises until all of the grievance procedure outlined herein has been exhausted and not even
then unless authorized by the National Executive Board of the CAW and a copy of such
authorization has been deliveredto the Corporation. In case a strike shall occur this Agreement
at the option of the Corporation shall terminate immediately. The Corporation reserves the right
to discharge any employee who violates any provision of this Section. Such discharged
employee shall have recourse to the grievance procedure. The Corporation will not cause or
sanction a lockout until all of the grievance procedure outlined herein has been exhausted.

(b} Inthe event of the occurrence of a dispute betweenthe Corporation and employees, the Union
agrees that it will at all imes during the currency of this Agreement take such steps as may be
necessary to ensure that employees employed in the power-house and any substation of the
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Corporation shall be permitted free and unobstructed entrance into and exit from the premises
and plants of the Corporation in order that such employees may at all times be enabled to
perform the regular duties therein to which they are assigned.

Inthe event of the occurrence of a dispute between the Corporation and employees, the Union
agrees that it will cooperate with the Corporation to ensure that employees required for
emergency maintenance repairs to the Corporation's plants will be permitted free and
unobstructedentrance into and exit from such plants and that the Corporation's plant protection
staff, plant supervision, office staff and personnel and members of the public shall be allowed
free and unobstructed entrance into and exit from the Corporation's premises and offices.
Provided that if at any time during such dispute the Corporation attempts to put any new
employeesto work in the Corporation's plants on operations therein performed by employees in
the bargaining unit or attempts to employ in such work any members of the plant protection staff
or attempts to employ the employees required for such repairs in work other than such repairs,
thereupon the Union no longer shall be bound by the provisions of this paragraph.

(1.8) Requirement of Union Membership

@

(b)

(€)

Employeescovered by this Agreement at the time it becomes effective and who are members of
the Union at that time shall be required as a condition of continued employment to continue
membershipin the Union for the duration of this agreement.

Employees covered by this Agreement who are not members of the Union at the time it becomes
effaotive shall be required as a condition of continued employment to become members of the
Union for the duration of this Agreement, on or before the fortieth (40th) day following such
effective date.

Employees hired, rehired, reinstated or transferredinto a bargaining unit after the effective date
of this Agreement and covered by this Agreement shall be required as a condition of continued

employment to become members of the Union for the duration of this Agreement, on or before
the fortieth (40th) day following the beginning of their employment in the unit,

An employee who shall tender an initiation fee (if not already a member) and the periodic dues
uniformly required as a condition of acquiring or retaining membershipshall be deemed to meet

the conditions of this section.

Employees shall be deemed to be members of the Union within the meaning of this section if
they are members and are not more than thirty (30) days in arrears in payment of membership

dues.

(1.9) Check-Off

@

(b)

The Corporation will deduct the Union initiation fee from the pay of an employee hired, rehired,
reinstated or transferred into the bargaining unit after the effective date of this Agreement. The
initiation fee shall not exceed the maximum prescribed by the Constitutionof the National Union
at the time of the employee's hire, rehire, reinstatementor transfer.

Check-off of Union dues will be compulsoryfor all employees who come within the unit to which
the Agreement applies. It shall continue during the period of the Agreement. The amount to be
deducted shall be such sum as may from time to time be assessed by the Union on its members
accordingto its Constitution.

(1.10) Deductions

@)

Deductions shall be made only in the conditions and circumstances relating to the payment of
dues laid down by the Constitution and By-laws of the Union, together with the provisions of this
Agreement and the provisions of the Memorandum of Understanding (Union Dues Deductions),

a supplementto this Agreement.

an Zj
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{b) The deduction on the records of the Corporationshall constitutethe sums so deducted as money
held by the Corporation in trust for the Local.

(11D)indemnification

The Union shall indemnify and hold harmless the Corporation against any and ail liability which may
arise by reason of the deduction by the Corporation of money as Union initiation fee and membership
dues from employees' wages, or by the Trustee of money as Union membership dues from employees'
Regular Benefits underthe Supplemental Unemployment Benefit Plan.

(1.12) Memorandum of Understanding
Unlon Dues Deductions

The Memorandum of Understanding between CHRYSLER CANADA LTD. for its Etobicoke Casting
Plant, Ajax Trim Plant, Windsor Assembly Plant, Plllette Road Truck Assembly Plant, and Bramalea
Assembly Plant (hereinafter referred to as the "Corporation”) and the NATIONAL AUTOMOBILE,
AEROSPACE, TRANSPORTATION AND GENERAL WORKERS UNION OF CANADA (CAW-CANADA)
for Its Local Unions No. 1488, 1080, 1285 and 444 (hereinafter referred to as the "Union") supplements
the current Productionand Maintenance Agreement.

WHEREAS, the Corporation and the Union wish to set forth certain understandings with respect to
the deduction and remittance of Union membership dues (which term, as used herein, shall Include,
where appropriate, Union initiation fees); NOW THEREFORE, pursuant to Section (1.9) of the above-
mentioned Production and Maintenance Agreement, it is hereby agreed as follows:

(A) Time Of Deductions.

(1) The initiation fee will be deducted from the pay of an employee (Including Temporary Part-Time
Employees as referenced in the Supplemental Agreement, Section VIIj at any time within thirty
(30)days after the employee becomes a member of the Unionas providedIn Section (1.8) of the
above-mentloned Productionand Maintenance Agreement.

(2) Check-Off deductions for Union membership dues will begin in the month in which the employee
becomes a member of the Union. Thereafter, in each succeeding month, Union membership
dues then due and owing will be deducted in the calendar month.

(B) Pay Periods InWhich Deductions Are Made.

Union membership dues for the current calendar month will be deducted from the pay receivedby the
employee for the first pay period falling in the month. If an employee does not have sufficient net earnings
inthe first pay periodfallingin the month, a Union membership dues deduction will be made in the next
subsequent pay period ending in the month in which the employee has sufficient net earnings to cover
such dedustion, and not thereafter.

{C) Other Dues Deductions,

If an employee does not have sufficient net eamnings in a pay period in a calendar month for the
deduction of dues as providedin Paragraph(B) of this Memorandumof Understanding, such dues will be
deducted in a later calendar month, provided the employee has sufficient net earnings to cover such
deduction, and provided the designated financial officer of the Local Union gives notice in writing to the
Hourly Payroll Department or the Plant Personnel Department, specifyingthe employee, the employee's
Social insurance number, the amount to be deducted and the month or months for which the deductions
are to be made. The designated financial officer of the Union may submit a similar notice in writing
specifying the employee and the month or months for which it is certified (a) that the employee did not
earn forty (40) hours of pay in the specified month but did receive Supplemental Unemployment Bengfits
equivalent to forty (40) hours pay for that month, and (b) that Union membership dues were due and
owing for that month and were not paid. Union membership dues deductions in the amount of one hour's
pay as per the Constitution or such other amount as may be established as dues for such employee will
be deductedfroma subsequent Regular Supplemental Unemployment Benefit cheque issued to such
employee for a pay period ending in the month the notice in writing is received, but not thereafter, or at
the option of the designated financial officer, will be deducted from the regular pay of such employee in a

(12)
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subsequent pay period ending in the month in which the notice in writing is received, provided the
employee has sufficient net earnings to cover such deduction, but not thereafter.

(P) Refunds.

In cases where a deduction is made that duplicates a payment that an employee already has made
to the Union, or where a deduction is not in conformity with the provisions of the Union Constitution and
By~laws, refundsto the employeewill be made by the Local Union.

(E) Remittance Of Dues To Financial Officer,

At the end of each week in which deductions are taken, the Corporation shall remit by cheque the
total of the deductions to the Union. The Corporationwill also furnish to the designated financial officer of
the Local Union a list of the names of employees for whom Union membership dues have and have
been taken. By the 10th of each following month a list shall be providedto the Local Union of employees
for whom dues were deducted and not deducted.

(F) Disputes Concerning Check-Oft.

Except as otherwise specifically provided or dealt with, any dispute as to a violation or interpretation
of any provisionrespecting Check-Off shall be matter for the grievance procedure and shall be submitted
directto the impartial Chairperson.

(G) Limit of Corporatlon’s Liability.

The Corporation shall not be liable to the National Union or its Local by reason of the requirements of
the Productionand Maintenance Agreement or this Memorandum of Understanding for the remittance or
payment of any sum other than that constituting actual deductions made from wages earned by
employees or from Regular Supplemental Unemployment Benefits payable to employees.

(H) Disputes Concerning Membership.

Any dispute arlsing as to an employee’s membership in the Union shall be reviewed by the Vice-
President of Human Resources and the President of the Local Union and if not resolved may be
submitteddirectly to the Impartial Chairpersonthrough the grievance procedure.

Letter (1.13) Optional Premiums/
Union Dues Deductions

During these negotiations there was discussion concerning the deduction of Union dues and
Optional/Dependent Group Life Insurance Premiums from the same pay cheque and the financial impact
this may have for the employee in certain situations.

It was agreed that Union dues will continue to be deducted from the first pay of the month. Optional
and Dependent Group Life Insurance Premium deductions will be taken from the second or subsequent
weeks providedthere Is sufficient earnings.

(124) PlantMemorandaof understanding

(@ Provisions pertaining to matters which are peculiar to a plant because of its physical structure
and facilities and, In respect to Ajax Trim Plant, Etoblcoke Casting Plant, and Bramalea
Assembly Plant only, matters concerning seniority and job opportunity which are in lieu of
provisionsin this Agreement expressly made inapplicable to any or all of the said plants, shall be
negotlated locally in the plants and incorporated into a Plant Memorandumof Understanding.

(b) A Plant Memorandum of Understandingshall be governed by this Agreement, to which it is a
supplement.

(¢} Plant Memoranda of Understanding shall continue in force concurrent with the term of this
Agreement and any extension thereof.
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(1.15) $paclal Provisions Pertaining to
Skilled Trades Employees

Th

e provisions of this Agreement apply to employees in the skilled trades, except as specifically

modified by the Skilled Trades Section.

(1.16) Pravislons Partalning to Apprentices

Th

e provisions of this Agreement apply to apprentices in the skilled trades, except as specifically

modified by the Apprenticeship and Apprentice Standards Section.

(1.17) Union Bulletin Boards

(@) Placingof Bulletin Boards

A bulletinboardshall be placed in each district by the Corporationwhich may be used by the
Unionfor posting notices of the following types:

() — Noticesof recreationaland social events.
(2) — Notices of elections.

(3 — Noticesof results of elections.

(4) — Notices of meetings.

(5) — Notices of General Health and Safety matters that are educational or informational,
provided such notices have prior approval for posting by the Union Member of the Local

Joint Healthand Safety Committee.

(b) Limiton Use of Bulletin Board

The bulletin board shall not be used by the Unionfor disseminating propagandaof any kind
whatsoever; and among other things shall not be used by the Unionfor posting or distributing
pamphlets or political matter of any kindwhatsoever, or for adventising.

(1.18) Withdrawal of Demandsand

Separabliity of Provisions

(@) Withdrawal of Demands

This agreement replacesall previous agreements betweenthe parties.

Prior to and during the negotiation of this agreement, each party made certain proposalsto the
other. Each party hereto agrees that It has withdrawn all proposals made to the other that are not
incorporatedin or covered by this agreement, in whole or in part. The withdrawal of those
proposals, inwhole or In part, is as much a consideration for this agreement as is the
incorporationtherein of matters agreed on. Itis the intentionof the partiesthat this agreement
during its term shall cover all arrangements between the parties concerningwages, hours, and
conditions of employmentthat are to be in effect during the term and that nothingshall be ‘added
to the agreement or subtractedfrom it by amendment, supplemental agreement or otherwise.

(b} Separability of Provisions

1. In the event that any of the provisions of this Agreement are or become Invalid or
unenforceable, the remaining, unaffected provisions shall remain in full force and effect.

2. Should the parties hereafter agree that applicable law makes, O probably makes, any of the
provisions of this Agreement or of any dof its supplements, memoranda of understanding or
letters relating thereto invalid or unenforceable, the parties may agree on a replacementfor
the affected provision(s). Such replacement provision(s) shall become effective immediately
upon agreement, and remain in effect for the duration of the Agreement, without the needfor
further ratification by the Union membership.

(1.19) Termination and Modiflcation

1999, or until

¥

the end of the Iast regularly scheduled shift beglnmng prlor to 11 59 p.m. September 14 1999, whichever———

is later,
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(a) if either party desires to modify, amend or terminate this Agreement, it shall, sixty (60) days prior
to September 14, 1989, give written notice of Its intentionas providedin Section (1.20). Noticeto

modify or amend shall set forth the nature of the changes desired. Any amendments that may be
agreed upon shall become and be a part of this Agreement without modifyingor changingany of
the other terms of this Agreement. The giving by either party of such a notice to modify, amend
or terminate shall terminate this Agreement at 11:59 p.m. September 14, 1999,

{b) If neither party gives a notice to modify, amend or terminate as provided in Subsection (a), or if
each party giving a notice to modify, amend or terminate withdraws such notice prior to 11:569
p.m. September 14, 1989, this Agreement shall continue in effect from year to year thereafter
subject to sixty (60) days' written notice by either party to modify, amend or terminate this
Agreement as provided herein priorto September 14, of any subsequent year.

{€) On September 17, 1996, Chrysler Canada Ltd. and the National Automobile Aerospace,
Transportation, and General Workers Union of Canada (CAW-Canada) agreed on the terms for
36-month agreementsterminating an September 14, 1989 (with a strike deadline no earlier than
September 21, 1898), pertaining to represented hourly and salaried employees at plants and
offices in Windsor, Bramalea, Etobicoke and Ajax, Ontario.

(1.20) Notlce

Notice shall be Inwriting and shall be sufficient if sent by mail addressed, if to the Union, to National
Automobile, Aerospace, Transpottation and General Workers Union of Canada (CAW-Canada), 205
Placer Court, North York-Willowdale, Ontario M2H 8HS or to such other address as National Automobile,
Aerospace, Transportation and General Workers Union of Canada (CAW-Canada) shall furnish to the
Corporation, in writing, and # to the Corporation, addressed to Chtysler Canada Ltd., P.O. Box 1621,
Windsor, Ontario, N9A 4H8, attention, Secretary, or to such other address as Chrysler Canada Ltd. shall
furnish to National Automobile, Aerospace, Transportation and General Workers Union of Canada (CAW-
Canada), in writing.

NATIONAL AUTOMOBILE,
AEROSPACE, TRANSPORTATION
AND GENERAL WORKERS
UNION OF CANADA CHRYSLER
(CAW-CANADA) CANADALTD.
NATIONAL UNION
Buzz Hargrove Ken Francese
Jim O'Neil Phil Bezalre
Sam Gindin Jim Dunn
Bob Chernecki PaulMacKenzle
Ron Pellerin Jim Thomas
Sym Gilll Tom Flanigan
Cathy Walker Mike Harwood
John Bettes Rob Perryman
Ted Squire Paul Carswell
Rita Lori Robert Chesnlk
Gail Hosack Carol Crocker
Brenda McKay Tom Introcaso
Rick McPherson
LOCAL 444, CAW Rick Peenik
KenLewenza Steve Rose
Qary Parent GlennRussette
Rick Schneider Shawn Searcy
Ron Gniposky Ron Sitarz
Rick Reaume Mike Spoors
Percy Rounding Rick Thrasher
Roger Taylor Jay Laramie
Robert Miller DianaBeuglet
Mike Raymond CherylJensen
irene Friend Sue Thomson
Bruce O'Callaghan
Tom Burton
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John Gatens
Paul Kaus

Vince Bailey
Steve Glendenning
Dennis Hryhorchuk
Bob Crew

John McVicar

Mike Holjevac
Mike McCue
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REPRESENTATION

1) Number of Zones

(a) Itis mutually agreedthat the proportional representationwhich reflects increases and decreases
in the work force is a sound and sensible basis of Implementing the representationsections of
this Agreement.

{b) In each plant of the Corporation covered by the Production and Maintenance Agreement on
September 22, 1964, the ratio of Stewardsto employees shall not exceed 1 to each 225 and the
number d Stewards shall be as set forth in the table below.

Number of Employees Number of
On Active Roll Stewards

1—337 1
338 — 563 2
564 — 789 3
790 — 1015 4
1016 — 1241 5
1242 — 1467 6
1468 — 1693 7
1694 — 1919 8
1929 — 2145 9
2146 — 2371 10
2372 — 2597 1
2598 — 2823 12
2824 — 3049 13
3050 — 3276 14
3276 — 3501 15
3502 — 3727 16
3728 — 39883 17
3954 — 4179 18
4180 — 4406 19
4406 — 4631 20
46832 — 4857 21

(c) Ineach new plant of the Corporationto which the Production and Maintenance Agreement was
extended after September 22, 1964, the ratio of Stewards to employees shall not exceed 1 to
each 250 and the number of Stewardsshall be as set forth in the table below:

Number of Employees Number of

On Active Roll Stewards
1— 375 1
376 — 626 2
627 — 877 3
878 — 1128 4
1129 — 1375 5
1380 —- 1630 6
1631 — 1881 7
1882 — 2132 8
2133 — 2383 9
2384 — 2634 10
2635 — 2885 11
2886 — 3136 12
3137 — 3387 13
3388 — 3638 14
3639 — 3889 16
3890 — 4140 16
4141 — 431 17
4392 — 4642 18
4643 — 4893 19
4894 — 5144 20

(d) I plants in which the ratio of Stewards to employees exceed the number allowable under Sub-
section (b) the number of Stewards will be increased or decreased in the manner set forth in

amn
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(h)

U

()

(k)

Sub-section (h), provided however: (i) If the number of employees has decreased, the number of
Stewards will be reduced according to the ratio, Of major fraction thereof, previously determined
in accordance with Sub-section {h) (i) so that the ratio of Stewards to employees after the
adjustment does not exceed the ratio previously determined; and (i) if the number of employees
has increased, the number of Stewards will be increased at a ratio of one Steward for each 225
additional employees, or major fraction thereof. In no event, however, shall Stewards be added
beyond the number of Stewards active on September 22, 1884 until the ratio in the plant
conformswith Sub-section (b).

Any Steward who dies, retires, resigns as a Steward or employee (excluding resignationsas a
Steward to accept a salaried position with the Corporation), will not be replaced unless and until
the ratio of Stewardsto employees in that plant conforms with Subsection (b).

Notwithstanding the provisions of Subsections (b) (¢) & (d} above, the number of Stewards in
plants that are entitledto less than three Stewards according to the appropriate table shall be the
larger of the following: (i) the number set forth inthe appropriate table, or (it} a number equal to
the number of shifts operating inthe plant.

Each Steward shall be assignedto a zone. The departments or parts thereof which will constitute
zones in a plant will be determined by mutual agreement between the Plant Management and
the Local Union. When a zone consists of more than one department such departments will be
physically located adjacent to one another insofar as reasonably practicable.

Redistricting shall be accomplished in the following manner and at the following times: (1) within
five (5) working days after the end of the month of April, August and December, the Local Unien
will be providedwith the average number of employees on the active roll in the plant during each
such month. This number shall be the basis on which the appropriate number of zones shall be
determined; {il} adjustments, if any, in the number of zones shall be effective with the first pay
period in the month following the month {l.e., June, October, February) in which the number of
zones s determined in accordance with {i) above. The rezoning and the determination of the
Union representativesshall be accomplished prior to the adjustment date,

The plant may be rezonedin accordance with Subsection (g) above from time to time upon the
written request of either the Plant Management or the Local Unton. The parties Ineach plant may
agree to establish a flexible zoning plan to pre-determine the zones to be eliminated or added

consistentwith ratios at various employment levels of the plant.

When unusual circumstancesarise and such circumstances result in the number of employees
on active roll at the plant that would require an increase or decrease of two (2) or more zones
under the applicable table in Subsections (b} (¢} or (d) and Subsections (9 and (g) the parties
shall make adjustments in the zones concurrent with such changes in accordance with
Subsections (b) (c) or (d) whichever is appropriate, and Subsections (f) and (g) of this
Agreement. If the parties are unable to reach agreement, the matter shall immediately be
referredto Corporate Staff Labour Relations and the National Unionfor resolution.

When determiningthe on-roll employment level for representation purposes, apprentices will be
included Inthe employment level count.

(22 Stewards

(@) General

(1) Ineach plant in which the representation structure includes Stewards, employees in a zone
shall be representedby one Steward for each shift who shall be a regular employee having

senlority and working in the zone.

(2) Stewards will perform their respective duties in a manner which complements quality and
operational efficiency at ail imes.

(3 During overtime periods or weekend work the Steward shall be offered work as long as

there is work scheduled in the Steward's zone the Steward can do and any of the Steward's
respectiveconstituents are working.

(18)
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(b)

Full Time
Itis understood and agreed where Stewards are recognized as full time the Stewardswilll
perform their responsibilitiescommensurate with the time allocated.

{c} Part Time

Where Stewards function on a part time basis, the Stewards will obtain prior approval of
supervision to leavetheir work to present and investigategrievances. Itis understood that this
will occur without loss of time or pay. Such approval will be sought only in legitimate
circumstances and accommodate a timely release for Union activity discussed above.

(2.3)Plant Shop Committeepersons

(@) The Plant Shop Committee of the Union shall consist of not more than six (6) members, one

(b)

(c)

©

v

(@

being the Chairperson, each of whom shall be an employee of the plant having seniority or a
regularemployee of the plant having seniority who is on leave of absence.

it is understood and agreed that each member of the Plant Shop Committee of the Unionwho Is
a regular employee of the plant will perform respective duties in a manner which compliments
quality and operationalefficiency at all imes.

Members of the Plant Shop Committee, except the Plant Chairperson by agreement between the
Plant Management and the Plant Shop Committee, will have assigned to them certain districts in
the plant.

The Supervisor will grant permissionto a Plant Shop Committeepersonto leave work for the
purpose of attending regular, special or annual conferences, in addition to work related matters
particularly referencinggrievances.

The Supervisor will also grant permission to Stewards to communicate by telephone on an
unsettled grievance with the Plant Shop Committeepersonassignedto their zones and also will
grant permissionto a Plant Shop Committeeperson (1) to leave work to confer on grievances
with Stewards inthe districts of the plant assignedto that Plant Shop Committeepersonwhen the
Plant Shop Committeepersonhas been requested to do so by the Steward, and (2) to present
grisvances to the management representative designated to receive them from the Plant Shop
Committeeperson in the district. Plant Shop Committeepersons may perform their regular
grievance procedure duties during working hours without loss of time or pay.

During overtime periods or weekend work the Chairpersonand the Plant Shop Committeeperson
shall be scheduledto work as long as there is work scheduled inthe Plant Chairperson's district

they can do and any of their respective constituents are working.

On the effective date hereof the number of Plant Shoa Committeepersons, including the
Chairperson of the Plant Shop Committee in the plants shall be as specified in each plant's

respectiveSpeclal Provisions section:

In each plant the Plant Shop Committeepersons including the Chairperson of the Plant Shop
Committee shall be assignedto the first shift.

(24) Skilled Trades Representatives

@

@

On any shift in a plant where_there are fifteen (15) or more employees in skilled trades
classifications and there is no skilled trades Steward, the Local Union may designate in writing a

skilled trades employee from among those working on that shift as the Skilled Trades
Representative (as distinguished from a Steward) for such employees.

The function of the Skilled Trades Representativeshall be limited to dealingwith such matters as

may arise on the Skilled Trades Representative's shift alleging violation of the Sections
Pertainingto Skilled Trades Employees and letters relatingthereto.

Exceptas provided inthis sectionthe Skilled Trades Representative shall not be treated as a
Stewardfor any purpose under any Section of the Productionand Maintenance Agreement.

19)
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(25) Abuse of the Procedure

(@) The Managementin a plant may presentto the Secretary of the Local Union as grievances any
abuses of the grievance procedure by the Union, its Stewards, its Plant Shop
Committeepersons, its Local Union officers, or other representatives or members of the Union. I
the Managementis dissatisfled with the dispositionof the grievance made by the Local Union, it
may take the grlevance up with the National Union.

(b) The Union may present to the Labour Relations Supervisor In a plant as grievances any abuses
of the grievance procedure by the Management or its representatives. An appeal in accordance
with the grievance procedure may be taken by the Union if it Is dissatisfied with the Labour
Relations Supervisor's decision.

{¢) Such grievances by eitherthe Plant Managementor the Union shall be presentedin writing.
(26) Conduct of Union Representatlves

Union representatives employed in the plant are subject to the same discipline as any other
employee inthe plantfor violation of shop rules.

(27) Consultation Conferences

(@) Regular- Regular Conferenceswill be arranged between the Plant Shop Committee and Plant
Management and the Labour Relations Department on an as required basis, but not less than
every two months by efther party. An agenda on workplace matters, will be provided on the day
preceeding the meeting.

(b) Special - Special Conferences on workplace matters may be arranged between representatives
of the Local Union and Staff Labour Relations or the Plant Manager or designate of the Plant
Manager, Uponthe request of the Local Union President, the Manager, Labour Relations and
Safety will make arrangements for a representative of the National Union to attend said
conference.

Arrangements for such conferences will be made in advance with an agenda of the workplace
matters to be discussedpresented at the time the conference is requested.
Special Conferences shall be confined to those matters included on the agenda.

Union representatives as specified, If working In the Plant shall receive pay from the Corporation at
their regular hourly ratefor the time spent in such conferences, provided they would otherwise have
worked N the Plant duringthe time spent in such conferences.

(c} Annual Meeting - An annual meeting may be convened betweenthe Union and Company to
discuss vartous topics such as:

Current economic conditions and the outlook for the automotive industry andthe Company.

Management-Unionrelations.

Matters of mutual and/or special interestto either party.

The meeting will be chaired by the Vice-president of Human Resources and the National Union
President or designate with attendees to include the Local President and Vice-Presidents, Chairpersons
as well as National Representatives servicing the Company with corresponding Management
Representatives as designated.

(d) Pay At Conferences - Members of the Plant Shop Committee attending, said conferences will
receive pay at their regular hourly rates, provided they would otherwise have worked in the
Plants during such conferences. In the event such conferences mutually extend Into overtime
hours, each member of the Shop Committee will receive overtime pay at the applicable overtime
rate.

Letter 28) Benefit Plans Representatives

The National Union CAW, may designate, a Benefit Plans Representativefor each Corporation plant
of 101 or more employees. The maximum number of hours per week in which each Benefit Plans
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Representative will be allowed to function shall be determined on the basis of the number of employeesin
the plant in accordance with the following schedule:

Plant
Number of Employees Hours Per Week
1501 or more 40
15600 to 1201 24
1200 to 601 18
600 to 101 d

Adjustments shall be made twice each calendar year in the maximum number of hours each Benefit
Plans Representative will be allowed to function. Adjustments shall be effective (1) the second pay period
in May, based on the number of hourly employees onthe active roll in the plant on the third Wednesday of
the preceding month of April, and (2) the second pay period in November, based on the number of hourly
employees onthe active rollinthe plant on the third Wednesday of the preceding month of October.

1,

The Benefit Plans Representative shall be selected by the National Union CAW, from among
those hourly employees who have seniority under the Production and Maintenance Agreement
andwho at the time of selection are at work in the Corporation plant in which the Benefit Plans
Representative is to function. The Benefit Plans Representative shall represent all employees at
the plant represented by the Local Union from which said Benefit Plans Representative is
designated with respect to the Pension Plan, the Insurance Program and the Supplemental
Unemployment Benefit Plan.

Benefit Plans Representativesshall carry out the duties of Union representatlves specified in the
Pension Plan, the Insurance Program and the Supplemental Unemployment Benefit Plan. Other
Union representativesin the plant in which a Benefit Plans Representative has been designated
shall not paricipate in benefit plan matter's except Insofar as any one of them has been
designated to act as the second member of a local committee pursuant to the Supplemental
Unemployment Benefit Plan. Duties of the Benefit Plans Representativesare:

(@) To function in place of the Chairperson of the Plant Shop Committee for the purposes of
Avrticle X Section (3)of the Pension Plan for the plantfor which the Chairperson functions.

(b} To function as a member of the Local committee provided in Article (V) Section (2) (b} 7 of
the SUB plan.

{6) To discuss with designated representatives of plant management those questions regarding
abenefit Plan or Program.

The Benefit Plans Representative shall not participate In the grievance procedure and those
matters with which such Benefit Plans Representative deals shall not be subject to the grievance
procedure but shall be subject to the review procedure specified in the appropriate Plan or
Program.

A Benefit Plans Representative shall not function as provided herein unless and until the
National Union (a) sends written notice to the Corporation of the name of the employee, the
plant, department, and (b) until the Corporation advises the plant of the designation and the
effective date thereof.

A Benefit Plans Representative shall cease to function as provided herein upon receipt of written
notice from the National Union to the Cerporation. Such notice shall include the same
identificationinformationspecified in 4 above.

Benefit Plans Reprasentatives shall be subject to the following:

(@) When a Benefit Plans Representative Is permitted time away from work less than 40 hours a
week the designation of the time away from work shall continue to be made by mutual
agreement betweenthe Local Union and Plant Management.

(b) The Benefit Plans Representativeshall reportto the Supervisor concerned at the start of the

shift and shall advise the Supervisor when wishing to leave work to handle a benefit plan
matter and shall report to the Supervisorwhen that matter has been disposed of.

@1
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(o) If It is necessary for the Benefit Plans Representative to speak to an employee about a
benefit plan matter, the Benefit Plans Representativewill make prior arrangements with the
employee's Supervisorto do so.

{d) The privilege of a Benefit Plans Representativeto leave work during regular working hours
without loss of pay is subject to the conditions (1) that the time be devoted to the prompt
handiing of matters, which are proper pursuant to the terms of this letter; (ii} that the
privilege not be abused and (jii) that the Benefit Plans Representative will do the work which
is assigned at all times except when it is necessary to leave work to handle benefit pian
matters.

(e) The Benefit Plans Representative will not be scheduled for Saturday, Sunday, holiday or
daily overtime work except as a regular employee Inthe department and when so scheduled
shall not function as a Benefit Plans Representative: provided, however, when more than
B0% of the regular hourly work force in a plant of 1501 or more hourly employees are
scheduled to work during hours for which they are entitled to receive premium pay under
either Section (84) or Section (8.5) of the Production and Maintenance Agreement, the
Benefit Plan6 Representative for that plant will also be scheduled to work and to function as
a Benefit Plans Representative during such hours.

() During a temporary adjustment in a plant of 1501 ar more employees the Benefit Plans
Representative shall be permitted to perform the functions of the Representative's office
when fifty percent (60%) or more of the people on the Benefit Plans Representative's shift
are working.

7. The Benefit Plans Representative shall be assignedto the first shift and shall be subjectto the

provisions of Section (2.6) of the Productionand Maintenance Agreement.

The National Union may designate in writing to the Corporation from among seniority employees at
work on the first shift at a plant a permanent alternate to function when the Benefit Plans Representative
is to be away from the plant for at least a full shift and plant management receives advance written
notification of such absence or, if the expected absence is due to Unlon business, approval from the
National Union.

The permanent alternate shall not be deemed to be included among Committeepersonsand Officers
covered by the applicable Plant Speclal Provisions.

When replacing the Benefit Plans Representative, the permanent alternate shall be subject to all the
provisions applicable to Benefit Plans Representative.

Letter (29) CAW National Health
and Safety Co-ordinator

Discussions were held concerning the duties and responsibilities of a CAW National Health and
Safety Coordinator.

The Coordinator will be appointed by the CAW President and any complaints, should they arise,
relative to the Coordinator's performance may be referredto the President's Office.

The Coordinator's role is to promote a policy of problem solving, internal responsibility, and a non-

adversarial relationshipbetweenthe parties.

The National Health and Safety Coordinator may also counsel the Local Health and Safety

Committees and make recommendationsto improve the performance of the committee in maintaininga .

safe and healthful working environment. Plant Managementwill cooperate in this regard and may meet
with the Coordinator and the Health and Safety Committee to discuss the recommendations. Additionally,
the Coordinator may make recommendationsto develop, Improve and gulde individual plants Inthe area
of Healthand Safety training.

The National Health and Safety Coordinator may visit all plants and offices and access will be
provided upon reasonable notice. Itisfurther understoodsaid coordinator may visit the represented Parts
Distribution Centers once per year.

The Coordinator, working jointly with the Manager of Health and Safety, will put forth the best efforts
to develop a working relationshipwith members of Managementto effectivelyfunction Inthis position.

The Coordinator will be based inthe CAW Sub-Regional Office, Windsor, Ontario.
22)
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Discussion took place on how the Coordinator could make recommendationsto Management to
improve existing health and safety policy and procedures in the plant, through training, inspection and
audits. In doing so it was understood while Management agreed to accept recommendations in these
areas, the flnal decisionto act upon the suggestions remains that of Management and will be based on
legislation, practicality and good business decisions.

Finally, it is earnestly hoped by both parties that this Innovative approach to improvement and
development of existing legislated and negotiated training, leading to a greater sharing of the
responsibility of encouraging cooperative relationships in health and safety, will lead to a situation
considered satisfactoryto both Union and Management.

The parties agreed that the above arrangements, which were originally negotiated in 1887 and the
subsequent evolving relationshipsand expanding responsibilitieshave worked well for the Company and
the Union.

Letter (210) CAW National Employment
Equity Coordinator

The parties agreed that the position of CAW National Employment Equity Coordinator will be
established. The Coordinator will be appointed by the CAW National President.

The Coordinator's role will be to promote a planned, informed and consistent approach to
employmentequity on behalf of the CAW throughout Chrysier Canada Ltd.

Specificallythe Coordinator will work closely with the Master Employment Equity Committee to help
develop and implement the joint Employment Equity Plan at Chrysler Canada. The Coordinator will also
conduct community outreach and other activities to promote employment equity on behalf of the Master
Employment Equity Committee.

The Coordinator will work closely with the Local Employment Equity Committees and make
recommendations to asslst the committees in promoting equity in the workplace. This may involve
advising with community outreach initiatives, assisting with local work to develop and Implement the joint
Employment Equity Plan, coordinating education and communications sfforts, assisting with anti-
harassment effortsor with the resolutionof difficult complaints.

Workplace Managementwilt cooperate in this regard and may meet with the Coordinator and the
Local Employment Equity Committee to discuss recommendations. The Coordinator may visit all plants
and offices, and access will be provided upon reasonable notice,

The Coordinator will be based inthe CAW Sub-Regional Office in Windsor.

Letter (21 1) CAW Ergonomic Ce-Ordinator

Chrysler Canada agrees to establish a CAW Ergonomic Co-ordinator, serving Windsor and Toronto
area plants and offices. This Is a full-time position assigned to the day shift.

The CAW Ergonomic Co-ordinator will be appointed by the CAW National President, who will advise
the Company in writing of the name of the appointee.

The Ergonomic Co-ordinator's role will be to receive, analyze and assess Official Safety Complaint
forms submitted by the CAW National Health and Safety Co-ordinator and the Chrysler Canada Manager
- Occupational Health and Safety (i.e. the National Committee) that identify problems of an ergonomic
nature. This analysis and assessment will assist the Unlen and the Company to determine the priority of
each complaint, in order that Union and Company resources may be effectively applied and that problem
resolution may be maximized. The Ergonomic Co-ordinatorwill assist in resolving disputesthat may arise
from time to time, using generally recognizedand established ergonomic standards.

The Unionwill promote an ergonomic process that uses advanced knowledge and skills in applied life
sclences to recommend Improvements to work stations, tools and work methods. It is understood that the
implementation of recommendations can occur only after thorough discussionin ajoint environment.

The CAW Ergonomic Co-ordinator will work on a pro-active basis to support joint CAW/Chrysler
Canadainitiativesdesigned to reduce injuries and related Workers' Compensationcosts.

The Ergonomic Co-ordinatorwill meet on a regular basis with the CAW National Health and Safety
Coordinator and the Chrysler Canada Manager - Occupational Health and Safety to discuss Issues and
initiatives, as well as areas of concernwhich could be addressed by the NationalJoint Committee.

Following his/her appointment, meetingswill take placeto determine the courses requiredin order for
the Ergonomie Co-ordinatorto upgrade his or her skills in the field and to function effectively, at a cost not
to exceed the normal employee entitement under the Company's Tuition Refund Program taken in the

(23)
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aggregate over the life of the agreement. Tultion for said courses will be payable by Chrysier upon
presentationof an Invelce from the instructional Institution.

Letter 212) Additional Health and Safety
Representative —
WAP, Bramalea Assembly and PRTAP

On afternoon shifts, a Health and Safety Representative will be added to the Windsor Assembly
Plant, Bramalea Assembly Plant and the Pillette Road Truck Assembly Plant.

The parties agreed and understood each Representative would only function when a full vehicle
productionshift was In operation at the plant serviced.

Letter 213) EmployeeAssistance/
Substance Abuse Representative

(@) Local 444 and Local 1285 may have one full-time Employee Assistance/Substance Abuse
Representative who shall be appointed by the President of the National Union.

{b) The President of the National Union shall advise Staff Labour Relations of the Company in
writing of the name of the appointed representative. No representative shall function as such
until the Company has been so advised,

{¢) The functions of the Employee Assistance/Substance Abuse Representative are limited to
matters relatedto substance abuse. The Employee Assistance/Substance Abuse Representative

will:

() assist in the Identification, education, referral and follow-up of employees with problems
which impair job performance relating to alcohol and drug dependency or emotional
disorders while assuring requlsite confidentialitystandards are observed,

(i) act as liaisonwith appropriate members of line supervision, labour relations, plant medical,
other union representatives, diagnosis and referralagencies, and with providers of treatment

and medical care:
(iliy assistinevaluatingthe effectiveness of various programs, plans and services;

(iv) participate in formal employee assistance training or instruction programs, and review and
make recommendationsto Company representatives concerning program content:

(v) assist in coordinating and Implementing varicus local program applications and related
services available under the' Employee Assistance/Substance Abuse Plan, including

development of local proposals.

(d) The Company recognizes the privilege of an Employee Assistance/Substance Abuse
Representative to leave the plant in the course of functioning as such, but the Employee
Assistance/Substance Abuse Representativeshall notify the designated company representative
when leaving and returningto the plant during working hours.

An Employee Assistance/Substance Abuse Representative shall registerthe time when entering the
plant and the time when leaving the plant with at least 8 hours between such times, or get an approval of
failure to register such times from the designated company representative, In the absence of evidence
that an Employee Assistance/Substance Abuse Representative is abusing this privilege, the approval
referred to above shall be given. An Employee Assistance/Substance Abuse Representative shall report
to an employee's Supervisor before contactingsuch employee in pursuance of these duties.

(e) The Employee Assistance/Substanse Abuse Representative shall be assigned to the first shift
and shall be subject to the provisions of Section (2.6) of the Production and Maintenance
Agreement.

() The Employee Assistance/Substance Abuse Representative will not be scheduled for Saturday,
Sunday, holiday or daily overtime work except as a regular employee in the Employee
Assistance/Substance Abuse Representative's department and when so scheduled shall not
function as an Employee Assistance/Substance Abuse Representative; provided, however, when
more than §0% of the regular hourly work force in a plant of 1601 or more hourly employees are
scheduled to work during hours for which they are entitled to receive premium pay under either
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Section (8.4) or Section (8.6) of the Production and Maintenance Agreement, the Employee
Asslstance/Substance Abuse Representativefor that plant will also be scheduled to work and to
function as an Employee Asslstance/Substance Abuse Representative.

(g) During a reduction in the work force In a plant of 1501 or more employees the Employee
Assistance/Substance Abuse Representative shall be permitted to perform the functions of the
office when fifty percent (60%) or more of the people on the Employee Assistance/Substance
Abuse Representative's shift are working.

Letter (214) Workers’ Compensation Representative

Duringour recent negotiations the parties discussed at length, the issue of rising claims and costs of
employees claiming entitlement for Workers' Compensation benefits. We determined that we could
address our mutual concems, while at the same time providing assistance to the employees by exploring
innovative approachesto this rising problem. To that end, the parties agreed a Union appolnted Workers'
Compensation Benefit Representative shall be allowed up to forty (40) hours away from Company
assigned work at Bramalea Assembly Plant, Pillette Road Truck Assembly Plant and Windsor Assembly

Plant.

Ajax and Etoblcoke will Incorporate WCB responsibilities within their representationstructure.

A proposed list of duties described in the appendix attached hereto shall be performed by the
Workers' Compensation Representative, it being understood that as expetience is gained with this joint
initiative, such duties may require revisionor modification.

To ensure maximum effectiveness, the partieswill meet as requiredto resolve any problems.

APPENDIX
WORKERS' COMPENSATION REPRESENTATIVE

Job Description
Works jointly with management Workers' Compensation Representative.

Time of Accident ‘

¢ interviewemployee immediately after visiting first aid.
e recorddetailed informationregarding the accident.
¢ participatein the investigation of the accident:
witness
supervision
review site
e participate in review of information to discuss acceptability of the ¢laim within W.C,B. standards.

Counselling
¢ provide guidance and advice to employees on required Workers' Compensation matters and dealing

with the Workers' Compensation Board.
e as required provide Aetna S&A office with information concerning pending Workers' Compensation

claimsfor employees claiming S&A benefits.

Placement
e using plant placement procedure, assist in placing employees who are fit to do immediate temporary
modifiedwork.

e using plant placement procedure, assist in placing employees who have been off work and are fit to
returnto modified duties.

o follow up with employees who miss work the day following a reported accident. Make every effort to
insure they do not become lost time claims by offering modifiedwork.

e monitor and follow-up with temporary placements to insure they are provided additional placement

opportunities.
¢ discuss the employee's abliity to do modifiedwork with the attending physician.

Reporting/Recommendations

e monitor accidents by location and type.

e reportregularly on developingtrends.

e reportspecific issuesto appropriate plant supsrvision facilities
equipment
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tools
parts

o attend and provide appropriate reports at plant safety meetings.
* liaisonto provide appropriate infermation to the plant safety department.

Letter (2.15) Qvertime Entitlement
- Union Representatives

During the course of negotiations the Corporation raised the issue of undue representation costs
during periods of overtime work. Both parties agreedthe matter required attention.

The patties therefore agreed as referenced below that notwithstanding the applicable provisions of
the Production and Maintenance Agreement as well as the Special Provisionsthereunder:

(@ Unlon representatives would not be entitled to work during overtime or holiday periods when only
one of the representativesrespective constituents are working.

{b) Union representatives from one shift would not be entitled to work overtime on another shift
during the regular hours of scheduled production when the representatives respective

constituentsare working.

These arrangements were reached in recognition of the principles expressed in the Purpose and
Intent of the Production and Maintenance Agreement.

Letter (2.16) Overtime/Temporary LayoffWork
Opportunities(Beneflt, Health and Safety,
and SubstanceAbuse Representatives)

Puring negotiationsthe Union expressed concerns regarding the limited work opportunities that are
made availableto the Benefit Representatives, Health and Safety Representatives, and Substance Abuse
Representatives during overtime and periods of temporary layoff.

The Company indicated that it was mindful of circumstances which could resut in work opportunities
for such Representatives even though sufficient numbers of employees were not et work to qualify such
Representatives in accordance with the provisions of the Collective Agreement. For example, it would be
appropriate for the Health and Safety Representativeto be offered the opportunity to be at work during
the plant rearrangements involving new equipment installations. Similarly, it would be appropriate for the
Benefits Representative to be at work during the periods of temporary layoffs or indefinite layoffs involving
a signlificant number of employees to permit him/her to work with plant administrators to ensure the
expeditious processing of benefit-related matters, and similarly, It would be appropriate for the Employee
Assistance/Substance Abuse Representative to be at work to attend to employee assistance and
substance abuse problems.

In response the Company has agreed that where the overtime is required to meet the responsibilities
and duties of the full time Benefits Representative, full ime Substance Abuse Representative, or full ime
Health & Safety Representative such Representatives may be retained at work provided they have the
prior approval of the Personnel Manager.

Where the respective Representative believes that there is no reasonable justification for the
Personnel Managerwithholding prior approval, the matter may be referred to Staff Labour Relations and
the CAW National Office.

Letter(2.17) Payment of Unlen Representatives
Durlng Local Negotiations

During the course of current negotiations, the Corporationand the Union had discussions concerning
the payment of Union Representatives during Local Negotiations.

This letter is intended to clarify the understandings agreed to during the course of negotiations,
pertaining to the paymentof such Representativesduring such negotiations.

The parties agreed that the following principles would be applicable to the payment of Union
Representativesonly during the negotiations of the Local Negatiations and would not be used as grounds
or basis for claimingthat such principles should be extendedto other negotiations.

(@ Plant Chairpersons of the Plant Shop Committees would be paid for time spent during Local
Negotiations meetings and time spent in Union caucus relevantto such negotlations.

In the event such time would involve overtime hours, and the Plant Shop Chairperson would
otherwise be entitled to overtime If said Plant Chairperson had been in the plant, the Corporation agrees
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to pay overtime up to this entittement as long as the Plant Chairperson continued In such meetings or
caucus.

In the event overtime became available in the plant and the Plant Chairperson was not involved in
such meetings and caucus, the Plant Chairpersonwould be palid for such overtime only for time spent in
the plantto the extent of this overtime entitement.

The Skilled Trades Chairpersonwould be treated the same as a Plant Chairperson,

(b) The Corporation agreed that alternate Representatives would be recognized only to the
extent that additional cost relative to the representation in a glven jurisdiction was not
incurred, For purposes of example, the Plant Shop Chairperson's alternate and the
Committee person's alternate would be allowed to function whereas the altermate steward
would not be recognized.

(¢) The Corporation agreed that Union Representatives on the Local Negotiation Bargaining
Committee would not be requiredlo punchtheir time cards intheir respectiveplants.

The Corporation further agreed that suitable arrangements would be made to administer the
recording of hours and payment for such Representatives during the course of Local Negotiations.

(d) The Unlon agreed that the continuation of such arrangements was contingent upon the
mutual satisfaction of the parties and that upon notice to the Union that such procedure had
been abused, the Corporationcould dissociate itself from such arrangements.
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GRIEVANCE PROCEDURE

(3.1) Time of Answers

The management will answer in writing any grievance presentedto it in writing by the Union;

@

(b)

()

by the Supervisor or other designated representative of management within five (6) working
days,

by the Plant Labour Relations Representativewithin seven (7) working days,

by the Staff Labour Relations Representative or designated representative within seven (7)
working days.

These time limits may be extended at any time by agreement between the Corporation and the

Union.

(3-2) Presentinga Grievance

A grievance of any employee or a joint grievance of any group of employees shall be presented to
the managementin the following manner:

Step1
(@) The employee or one member of a group having a grievance may take the grievance up with the

(k)

(¢)

©

employee's Supetvisor, or may ask the Supervisorto send for the Steward without undue delay.

The Steward then takes the grievance up with the Supervisor or other designated representative
of the management inthe zone.

If the Steward and the Supervisor or other designated representative of management are unable
to dispose of the grievance, the Steward then refers it to the Plant Shop Committeeperson for
that zone. The Plant Shop Committesperson then takes the grievance up with the
Superintendent or other designated management representative.

If the grievance is not disposed of and the Steward wishes to pursue it further, the grievance
may be reduced to writing and delivered to the Supervisor or other designated representative of

management. (Any clalm of discrimination when presented in writing, shall contain a full
statement of the facts that give rise to the claim and the specific reason or reasons why the
employee believes discrimination has occurred.)

If the grievance Is not disposed of, the Plant Shop Committeeperson may take the written
grievance up with the Superintendent or other designated management representative for the

particular district,

Step2
(@) ifthe Plant Shop Committeepewonandthe Supsrintendent or other designated representative of

(b)

step

@)

management do not dispose of the grievance, then the Plant Shop Committeeperson refers the
written grievance to the Plant Shop Committee.

The Plant Shop Committee then delivers a written copy of the grievance to the Plant Labour
Relations Representative and thereafter takes the grievance up with the Plant Labour Relations
Representative at a scheduled meeting.

3

If the Plant Shop Committee and the Plant Labour Relations Representative are unable to
dispose of the grievance, the Plant Shop Committee then refers the grievance to the proper
higher officer or officers of the Local Union who may then take the grievance up with a
representative of Staff Labour Relations and the Plant Labour Relations Representative after
arranginga meeting. Upon request of the Presidentof the Local Unionthe National President of
the Union for the area in which the plant is located, or a regularly designated National
Representative of the National President may attend the meeting. The Chairperson of the Plant
Shop Committee may elect to attendthe meeting.
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{b) Officers of the Local Union working in the plant and the member of the Plant Shop Committee
shall receive pay from the Corporation for time spent in such meetings. If Management agrees
to a meeting or the continuation of a meeting during overtime hours, each officer and the
member of the Plant Shop Committee shall receive pay from the Corporation at the appropriate
overtime rate for the overtims spent Insuch meeting.

(c) The President of the Local or the designated representative may investigate any grievance
appealed to this step of the grievance procedure and, If working in the plant, will receive pay at

the regular hourly rate for time spent in such investigation.

(d) If a grievance involves the proper classification of employees or their working conditions, a
representative of the National Unlon may enter the plant during regular working hours, after
making proper arrangements with the Manager Staff Labour Relations or the designated
representativethereof, in order to inspect the operation involvedin the grievanceandto  decide
whether or not to appeal the grievance. A representative of the local plant management may
accompany the Union'srepresentative.

Step 4 — National Review and
Appealto Appeal Board

(@) Step4 — National Review

if the officers of the Local Union and the Staff Labour Relations Representative and designated
representative, are unable to dispose of the grievance, the officers of the Local Union then refer the
grievance to the National Representative of the Union for the area in which the plant is located. The
National Representative will review the grievance. If the grievance is one on which the Appeal Board has
power and authorlty to rule, the National Representative may arrange a meeting with the Staff Labour
Relations Representative and designated representative, to discuss the grievance. At the request of the
National Representative, a Local Union Officer and the Local President's designated representative may
attend such meeting. Within ten (10) days of such mesting the Staff Labour Relations Representative or
designated representative shall forward to the National Representative a statement of the parties'
understanding as to the disposition, if any, of the grievance discussed. In any event, the National
Representative shall either dispose of the grievance or if the grievance merits appeal, refer it to the
National Union which, if the grievance merits appeal, shall within forty-five (46) days of the appeal of the
grievanceto Step 4, referthe grievanceto the Appeal Board.

Forthe purpose of this Section, at the AJax Trim Plant, Local 1080, and the Etobicoke Casting Plant,
Local 1458, the President of the Local Union and the Chairperson of the Plant Shop Committee may
attend the meeting at the request of the National Representative.

(b) Appealto Appeal Board

If the National Union refers the matter to the Appeal Board, it shall prepare a record which shall
consist of the originalwritten grievance prepared by the Stewardand the written answers to the grievance
and such other written records as there may be in connection with the matter and forward the same to the
Manager of Staff Labour Relations of the Corporation, together with a notice that the answer of the
representative with respect to that grievance is not satisfactory to the Union. The matter, if within the
power and authority of the Appeal Board as provided in Section (3.8), may then be submitted to the
Appeal Boardfor final disposition, such disposition to be made within thirty (30)days of the submission.

B3 Membership of the Appeal Board

(@) The Appeal Board shall consist of one but not more than two Labour Relations executives of the
Corporation and one but not more than two official representatives of the National Union, and an
Impartial Chairperson. The Union and Corporation representatives of the Appeal Board shall
attempt to settle all grievances properly referredto the Board.

(b) Inthe event that they are unable to settle the matter, it shall be determined by decision of the
Impartial Chairperson and not by majority vote of the Board. The Impartial Chairperson shall
have the right, however, to particlpate in all discussions and meetings of the Appeal Board and
shall also have the duty of assisting the parties in resolvingparticular questions.

{¢) The Impartial Chairperson shall have only the functions set forth herein and shall serve for one
year from date of appointment provided said Impartlal Chairperson continuesto be acceptable to
both the Union and the Corporation. The fees and approved expenses of the Impartial
Chairperson will be paid one-half by the Corporationand one-half by the Union.
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(34) Authority of Appeal Board
The power and authority of the Appeal Board shall be limited to:

(@) matters involvingthe correctnessof the classificationof employees, provided that the absence of
a classification from the list of classifications authorized for use at a particular plant by the
Corporation shall not preclude the application of that classification at that plant, provided the
requested classification Is an established hourly classification under this Agreement and
provided further the application of the requested classification b proper, based upon the work
performed; and

(b} applying and interpreting the provisions of the Agreement including written memorandum and
letters of understanding between the Corporation and the National Union that relate to and
supplementthe terms of this Agreement except as may otherwise appear in sald Agreements.

(¢) in proper cases, modifying penalties assessed by the Management in disciplinary discharges
and layoffs.

(d) grievances submitted charging a violation of the Corporation's express commitments set forth in
Section (1.16) of the Agreement or Section (17.16) (a), Section (17.17) or Section (17.19) of the
Skilled Trades Section. The Appeal Board may not determine that any Plant Management
decision regarding the letting of a contract for maintenance or construction work or for the in-
plant fabrication of tools, dies, jigs, and fixtures or any Plant Management decision to buy tools,
dies, or models rather than make them violated the express provisions of Section (1.16) of the
Agreement or Section (17.16) (a), Section (17.17) or Section (17.19) of the Skilled Trades
Section, unless:

1. the Appeal Board finds that the decision complained of has resulted, or will result, directly in
the layoff of joureymen/women or temporary employees in the affected classifications at the plant on
layoff, and 2 unless the Appeal Board finds that, in making the disputed decision to contract out the work
involved or to buy rather than make, Plant Managementdid not exercise proper judgment on the basis of
the Information available at the time the decision was made based on all the considerations set forth in
Section (17.18) of the Skilled Trades Seclion and those set forth in Section {1.16), Section (17.16) (a),
Section (17.17) and Section{17.19), referredto above as the case may be. If on the basis of the evidence
presented the Appeal Board finds that the management decision complained of did not violate the
provisions of said Section (1.15), Section (17.16) (a), Section (17.17) or Section (17.18), such
determination shall resolve the grievance. If, however, the Appeal Board finds that the Management
decision violated any such provision, the Appeal Board shall have authority to issue an award in which the
sole remedy shall be limited to providing relief to journeymen/women and temporary employees in the
affected skilled trades classifications at the affected plant who either were faid off directly as a result of
the Management decision complained of or who were on layoff from the affected skilled trades
classifications at the affected plant when Management made the decision complained of.

The Appeal Board shall not have authority to add to or subtract from or to modify any of the terms of
the Agreement or to establish or change any wage or rate of pay.

Any case appealed to the Appeal Board on which it has no power to rule shall be referred back to the
parties without decision.

(35 Time of Appeals

(@) Hereafter, a grievance not appealed from an answer at one step of the grievance procedure to
the next step of the grievance procedure, shall be considered settled on the basis of the last

answer and not subject to further review but shall not prejudice the position of either party with
respect to a grievance Involvingthe same issue at another plant. Time limits for appeal shall be
as follows:

1. Appeal from an answer given in either Step 1 or 2 of the grievance procedure must be made
within five (8) working days after such answer:

2, Appeal from an answer given in Step 8 of the grievance procedure must be made within
fifteen (16) working days after such an answer;

3, Appeal to the Appeal Board must be made within forty-five (45) days from date of appeal to
Step 4.
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(b) A grievance may be withdrawn without prejudice, and, if so withdrawn, all financial liabilities
shall be cancelled. if the grievance is reinstated, the financial liability shall date only from the
date of reinstatement. If the grievance is not reinstated within three months from the date of
withdrawal, the grievance shall not be reinstated. Where one or more grievances involve a
similar issue, those grievances may be withdrawn without prejudice pending the digposiiion of
the appeal of a representative case. In such event the withdrawal without prejudice will not
affect financial liability.

(B-6)Time Limit on Claims

(@) No claims, including claims for back wa%es, bly an employee covered by this Agreement, or by
the Union, against the Corporationshall be valid for a period prior to the date the grievance was

firstfiled in writing unless the circumstances of the case made it impossible for the employee, or
for the Unionas the case may be, to know that the employee, or the Union, had grounds for such
a claim priorto that date, in which case the claim shall be limited retroactivelyto a period of thirty
(30)days prier to the date the claim was first filed in writing.

{b) Deductions from an employee's wages to recover overpayments made in error will not be made
unless the employee is notified in writing prior to the end of the month following the month in
which the paymentin question was made to the employee. The notice will specify the amount of
the overpayment, and deductionsto recover such overpayment shall not commence until the pay
periodfollowing the pay periodin which the notice of overpayment was given to the employee.

Letter (3.7)Time Limit on Claims- Walved

Inthe past there have been limited situations in which the Corporation and the National Union have
mutually agreed that, notwithstanding the provisions of Section (3.8), Time Limit on Claims, equity and
fairess dlctated that the time limits be waived regarding (a) claims by an employee or by the Union,
including claims for back wages, and (b) deductions from an employee's wages to recover overpayments.

This letter will confirm that in such Instances of mutualagreementbetweenthe Staff Labour Relations
Department and the National Union, the limitations set forth in Section (3.6)may continue to be waived in
order to provide equitable andfair resolution of such matters.

@-8)Payment of Back Pay Clalms

If the Corporation falls to give an employee work to which the employee's seniority entitles the
employee, and a written notice d the employee's claim is filed within ten (10) working days of the time the
Corporationfirst failed to give the employee such work, the Corporation will reimburse the employee for
the earnings lost through failure to give the employee such work.

B9 Computation of Back Wages

No claim for back wages shall exceed the amount of wages the employee would otherwise have
earned at the employee's regular rate less:

(@) any unemployment, compensation or supplemental unemployment benefit the employee may
have received, In which case the Corporation will pay to the appropriate federal agency the
amount of the unemployment compensation the employee received in order to restore the
employee's entitements for unemployment compensation benefits, provided the employee
authorizes such payment if authorization is required also, the employee's entitement for
supplemental unemployment benefit will be restored in accordance with the Supplemental
Unemployment Benefit Pian: and

{b) compensationfor personalservices that the employee was not receivingwhen the employee last
worked for the Corporation. However, wages for total hours worked each week in other

employment In excess of the total number of hours the employee would have worked for the
Corporation during each corresponding week of the perlod covered by the claim, shall not be
deducted.

The Appeal Board shall have authority in its discretionto deduct such further amount as it may deem
fair.
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(310) Retroactive Adjustments

No decision of an Appeal Board or of the Management in one case shall create a basis for retroactive
adjustment in any other case.

(3.11) Withdrawal of Cares

After a case on which an Appeal Board is empowered to rule hereunder has been referred to the
Appeal Board, the case may not be withdrawn by either patty except by mutual consent.

(312) Finality of Declslons

There shall be no appeal from any Appeal Board's decision. Each such decision shall be final and
binding on the Union and its members, the employee or employees involved, and the Corporation. The
Union will discourage any attempt of its members, and will not encourage or cooperate with any of its
members inany appeal to any Court or Labour Boardfrom a decision of an Appeal Board.

(31 3) Appeal for Interpretation

Any issue involving the interpretationand/or the application of any term of this Agreement may be
initiated by either party directly with the other party. Uponfallure of the partiesto agree with respect to the
correct interpretationor application of the Agreement to the issue, It may then be appealed directly to the
Appeal Board as providedin Section (3.2)Step 4.

(314) LawsSults

Any grievance that either (a) is not processed or (b} is disposed of in accordance with this Grievance
Procedure shall be considered settled, and such settlement shall be final and binding upon the
Corporation, the employee or employees involved, the Union and its members.

Except with respect to the right to present an individual grievance as expressly set forth in Section
(3-2)5tep 2 (a), the Union shall, in the redress of alleged violations by the Corporation of this Agreement
or any local or other agreement supplementary hereto, be the exclusive representative of employees or
groups of employees covered by this Agreement, and only the Union shall have the right to assert and
press against the Corporation in any Judiclal or adjudicatory proceeding any claim or action asserting a
violation of the Agreement.

No employee or former employee shall have any right of action under this Agreement on the basis of
or by reason of any claim that the Union or any Union officer or representative has acted or failed to act
relative to presentation, prosecution or settlement of any grievance or other matter as to which the Union
or any Union representative has authority or discretion to act or not to act under the terms of this
Agreement.

(8.18) Maintenance of Diseipline

It is agreed that the maintenance of discipline for just cause is essentialto the satisfactory operation
of the plant.

(3.18) Notlee of Suspension, Disciplinary
Layoff or Discharge

The plant managementagrees promptly upon the suspension, disciplinary layoff or discharge of an
employee including a probationary employee to notify in writing the employee and the Steward or Plant
Shop Committeeperson in the district of the suspension, disciplinary layoff or discharge, and the reason
therefor. Such notice will be provided at a reasonabletime where practicable prior to the end of the shift
and will advise the employee that the employee has the rightto requestunion representation.

If such an employee Is absent from the plant at the time the action is taken, or where it was not
practicable to provide written notice prior to leaving the plant, management will send to the employee's
last known address notice of suspension, disciplinary layoff or discharge and notice that the employee
has the right to request representation.
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(317) Union Representation

The employee may ask to discuss the suspension, disciplinary layoff or discharge with either the
Steward or Plant Shop Committeepersonfor the district. The management will designate an office where
the employee may do so before the employee is required to leave the plant. Upon request, the
employee's Supervisor or other designated representative of management will discuss the suspension,
disclplinary layoff or discharge with the employee and the Steward or the Plant Shop Committeeperson. In
proper cases, exceptions shall be made.

(9.18) Appeal of Discharge

Should a discharged employee or the Union representative and the Plant Shop Committee consider
the discharge to be improper, a complaint shall be presented in writing through the Shop Committes to
the designated Labour Relations Representative within fory-sight (48) hours of the discharge. The
Management of the plantwill review the discharge and give its answer within seventy-two (72) hours after
receiving the complaint. The Management of each plant is authorized to setftle such matters. if the
decision is not satistactory to the Union, the matter shall be referredto Step 2 of the grlevance procedure
within five (5) working days after the Management gives its answer to the Union.

(3.18) Use df Past Record

in imposing any discipline on a current charge, Management will not take into account any prior
infractions which occurred more than one (1) year previously nor impose discipline on an employee for
falsification of the employee's employment application after a period of one (1) year from the employee's
date of hire.

Letter (3.20) Grievance Procedure- Flow Chart

Both parties to the Production and Maintenance Agreement signed today acknowledge the
desirability of ensuring prompt and fair resolutionof employee grievances, The parties also acknowledge
the importance of the requirements set forth in Sections (3.16) Notice of Suspension, Disciplinary Layoff
or Discharge and (3.17) Union Representation. The attached flow chart illustratesthe proper sequence of
proceduralsteps to be used in processing employee grievances.

The Corporation assures the Union that it is interested in seeing that all grievances receive prompt
and objective considerationon their merits. The Union assures the Corporation that it will make a sincere
and determinedeffort to keep the procedurefree of unmentorlous grievances.

Also, during our recent contract negotiations the Corporation pointed out that Spectal Conferences,
as provided for in Section {2.7)(b), are in some instances being used to circumvent The Grievance
Procedure. Such action hindersthe expeditious handling of grievances. The partles agree Section(2.7)(b)
was not intendedto provide the means for circumvention and abuse of the Grievance Procedure and will
putforth their best efforts to eliminate any such abuse.

To further assist in expediting the handling of a grievance, it is understood if a grievance has not
been resolved in Step 2 or Step 3 of the grievance procedure within forty-five (45) days after Its appeal
from the previous Step, unless held over by mutual agreement between the parties for further discussion,
the representativecf Management at that Step may answer the grievance inwriting without a meeting.

The parties also discussed problems created as a result of the submission of written grievances
containing Insufficlent information. It Is agreed that each grievance submitted in writing shall set forth in
reasonable detail the date and nature of the grievance, Identity of the employee or employees involved by
name, 8enlotity date, classification or location, insofar as diligent effort will allow, and the provisions of the
applicable agreement, if any, that the Union claims the Corporation has violated. Management's answers
will set forth facts taken into account in answeringthe grievance.
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Letter (321) Reinstated Grlevances

During negotiations of the Production and Maintenance Agreement, the parties acknowledged the
desirability of ensuring prompt, fair and final resolution of employee grievances. The parties also
recognizedthat the maintenance of a stable, effective and dependable grievance procedure is necessary
to implement the foregoing principle to which they both subscribe. Accordingly, the patties view any
attempt to reinstate a grievance properly disposed of as contrary to the purpose for which the grievance
procedurewas establishedand violative of the fundamental principles of collective bargaining.

However, In those instances where the National Union (CAW-Canada), by either its (I} Executive
Board, (liy Public Review Board or {iif} Constitutional Convention Appeals Committee has reviewed the
disposition of a grievance and found that such disposition was improperly effected by the Union or a
Union representative involved, the National Union may Inform the Manager Staff Labour Relations in
writing that such grievance is reinstated in the grievance procedure at the step at which the orlginal
disposition of the grievance occurred.

It is agreed, however, that the Corporation will not be liable for any claims for damages, including
back pay claims, arislng out of the grievance that either (i) are already barred under the provisions of the
aforementioned Agreement at the time of the reinstatement of the grievance or (if) that relateto the period
between the time of the original disposition and the time of the reinstatement as provided herein. It is
further agreed that the reinstatementof any such grievance shall be conditioneduponthe prior agreement
of the Union and the employee or employees involved that none of them will thereafter pursue such
claims for damages against the Corporation in the grievance procedure, or in any court or before any
Federal, previnclal, or municipalagency.

Notwithstanding the foregoing, a decision of the Impartial Chairperson of the Appeal Board or any
other arbitrator on any grievance shall continue to be final and binding on the Union and its members, the
employee or employees involved and the Corporation and such grievance shall not be subject to

reinstatement.

This letter is not to be construed as modifying in any way either the rights or obligations of the parties
under the terms of the aforementioned Agreement except as specifically limited herein, and does not
affect sections thereof that cancel financial liability or limit the payment or retroactivity of any claim,
including claims for back wages, or that provide for the final and binding nature of any Appeal Board
decisions or other grievance resolutions.

It is understood this letter agreement and the Corporation's obligations to reinstate grievances as
providedhereincan be terminated by either party upon thirty (30) days notice inwriting to the other.

Letter (5.22) @rievancs Disciplinary Action

In response to your demand made during the current negotiations, we have agreed that during
discussions as early as Step 2 of the grievance procedure of grievances over discipling, discharge and
other terminations from employment, each party will present a statement of position reciting facts then
known on which it relies, and a copy of a document or statement on which the party relies to support its
position.

Inthe case of a document covering, or statement by, an employee who is not the grievant, the party
relyingon it may excise, block out, or otherwise remove, information on it that is not relevant or that would
disclose the identity of the personwho made the statement or concerningwhom the document refers.

in cases where a prior disciplinary record s involved, the Corporation may present a written summary
of the grievant's disciplinary record,

The statement of position and other statements and documents that a party has provided the other
shall become part of the grievance file and may be referred to in subsequent steps of the grievance
procedure, includingthe Appeal Board.

The failure or refusal of the Union to present a full oral explanation of its position shall relieve the
Corporation from presenting any statement or document on which it relies. The feifure or refusal of a party
to make available to the other a copy of a document or statement which it has In s possession and on
which the party relies shall preclude the party from using it before the Appeal Board.

The Corporation expressed its concern that its providingto Local Union representatives involved in
processing grievances copies of employee statements and corporate documents relating to employees
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may lead to abuses unless the statements and documents (i) are used solely in connection with the
proper processing of a grievance, (li) are otherwise kept confidential, and (iif) are not in any way used by
any member of the bargaining unit to attempt to harass or intimidate an employee giving a statsment or
providing a document. The Union assured the Corporation that it will instruct its Local and National
Representatives of these restrictions on the use of such material and the needto maintain confidentiality.
The Unionfurther representsthat if a copy of a statement or document provided it in accordancewith this
Letter Agreement is used by its representativesor those under their control for any purpose other than the
proper processing of a grievance or is publicized outside of the grievance procedure, the Corporation
would be relieved of any obligation under this Letter Agreement at the plant where the abuse occurred.

Letter (3.23) Application of Section (3.16)

This is to confirm our understanding concerning the application of Section (3.16) Notice of
Suspension, Diselpilnary Layoff or Discharge of the Production and Maintenance Agreement as it relates
to employees who are terminated for inabilityto perform assigned work.

When an employee, including a probationary employee, is terminated for inabilityto perform assigned
work, plant management will provide written notice pursuantto Section (3.16).

Letter (324) Discipline On Standards

In Appeal Board Case No, 1664 the impartial Chairman said that "the mere presence of proof of
failure to meet a rate of productionrequiresthe Chairmanto approve the propriety of discipline unless, by
some means other than a showlng of non-compliance with Sections (46)-(48) (now Section (44)) it is
established that the fault did not lie with the employee." Nevertheless, the undersigned agree that the
provisionsof Section (44) (c) of the National Production and Maintenance Agreement dated November 2,
1881, give the Appeal Board power and authority to determine the propriety of the penalty imposed by
management in disciplinary discharges and layoffs for violation of Section (68), Work Standards, of said
Agreement, and that the mere presence of proof of an employee's failure to meet a disputed work
standard does not require the Appeal Board or the Chairman to approve the proptiety of the discipline

assessedto an employee.
The disposition of any such case shall be on the merits but shall not involve the propriety of any
disputed work standard or work load assignment performedby the grievant or grievants.

in any such determination, the Appeal Board will take into consideration any relevant facts occurring
prior and subsequent to the time the penalty in questionwas imposed.

This letter shall not be construed to limit or otherwise impair any right Section (2) ressrves to the
Corporation, including the right to establish and maintain work standards or rates of production and to
discipline employees.

"0
)
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WORK STANDARDS
(4.1) Work Standards

(@) EstablishingWork Standards

1. When the Corporation establishes work standards, by whatever method it may select, it shall
do so on the basis of fairness and equity in that such standards shall be based on the reasonable working
capacities of normal experienced employees working at a normal pace to produce quality work in the
manner that the Company prescribes.

2. When a work standard is established and b not disputed, or is disputed and settled, such
standard shall remain unchanged and not subject to dispute unless and until the operation is changed as
a result of change in method, layout, tools, equipment, matertals or product design. When a change is
made in a work standard for any of the above reasons, only the elements of the Operations that are
affected by such change will be adjusted.

The Corporation agrees it is desirable to establish work standards on a new operation as early as is
feasible. Where a standard is not established, the Steward, upon request, will be given management's
reasons for not establishingthe standard,

When a standard is not established, an employee, who E followingthe prescribed method and using
the tools provided inthe proper manner and performing at a normal pace, will not be disciplinedfor failure
to obtain an expected amount of production.

When imposing discipline for failure to follow a prescribed method or for failure to use the tools
provided in a proper manner, an employee will be informed in writing in what respect the employee failed
to follow the method or use the tools. Upon request, the Steward will also be given the reason.

8. When a work study is to be made for the purpose of establishing a standard, advance notice
will be givento any normal experienced employee to be studied and to the employee's Steward. When a
work standard is established, notice will be given to the employee and to said Steward advising them of
the established work standard. When a study is made for purposes other than establishing a standard,
the purpose of the study will be made known to a Union representative If so requested.

4, Circumstances affecting the time of performance of a particular job that were not taken into
account in establishing a work standard are known as non-standard conditions. When such non-standard
conditions exist and are brought to the attention of management, the employee concerned shall be
advised of the rate of production at which said employee will be requiredto performthe job under such
non-standard conditions.

(b} Relief Time and Other Allowances

1. All employees on a regular sight-hour shift shall have a tellef perlod or periods not
exceeding in the aggregate twelve (12) minutes before lunch and twelve (12) minutes after
lunch. Such relief periods represent five per cent of the shift time or three (3)minutes per
hour. The amount of such relief time shall be modified accordingly for a shift other than a
regular elght-hour shift. This shall not be deemed to affect the environmental relief
allowance now included in the work standard of certain operations nor the allowance
applicableto certain other operations as expressly set forth in letters from the Corporation to
the Unlon.

Such relief time, except in emergencies, shall not be provided during the first hour of the shift or the
first hour after the lunch period, or during such other periods, not exceeding in the aggregate two (2)
hours per shift, as may be mutually satisfactoryin the local plants.

2. When a time study is made, the employee's performancewill be rated as to normal at the time
such study is made. In additionto the regular relief allowance, allowances will be made for such
elements as standard too! changes, material handling, and fatigue where these are a factor.

(¢) Special ProvisionsRegarding Breakdowns, Ratio of Body Types, and Controlling Operations,

1. An employee will not be required to make up a loss in production on the employee's
operation solely as a result of machine or equipmant.breakdown or shortage of stock or
other conditions if the condition is beyond the employee's control, but the employee may be
directed while the condition exists, to perform other work or, if the condition exists during a
periodwhen the employee may be requiredto do so, to take regular relief time.
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Work assignments on conveyor lines will be made in accordance with line speeds and
available work space and the expected normal ratio of body types, optlonal equlpment or
other producttypes. When it is hecessaryto adjust the normal scheduled ratio of body types
including optional equipment or other product types on conveyor lines and more or less work
is required because of the change in mix, compensating adjustments in work assignment,
manpower, spacing of units, line speed or any combination thereof will be made.
Arrangements will be made locally to establish procedures which will provide advance
knowledge of mix changes that require compensating adjustments so that such adjustments
will be made in a timely manner. On conveyor line operations, management will designate
spsciile off-line operations from which employees will be made available to compensate for
such mix changes when one of the compensating adjustments selected is an increase in
employees. The compensating adjustmentswill be made known to the affected employee in
the employee's ordinary work area in time to accommodate the mix change. Upon request,
Management will advise the Union of the arrangements made. If the time requiredto perform
the elements df work assigned to an employee does not equal the available time of the
employee's work station, additional elements of work may be assigned to the employee, not
to exceed the available time of the employee's work station. If work assignments on such
lines are changed, the Supervisor will advise the employeewhat elements have been added
to or removed from the operation.

On some press, machine or conveyor lines the operations are limited by the controlling
operation on the linewith the result that on such lines elther the time requiredto performthe
elements of work assignedto an employee is less than the employee's available time or the
rate of production required of an employee is less than standard. In such circumstances the
employee will be advised of the standard and available time for the operation whether or not
the employee is required to produce to the standard. When the work standard on the
controlling operation is adjusted, the other operations that were so limited will be adjusted
accordingly within their standards.

{d) Dispute Procedure

1.

if an employee or group of employees believes that any paragraph or paragraphs d this
Work Standards Section has beenviolated, and the employee (or they) is aggrieved as the
result thereof, the employee, or a designated member of the group, may take the matter up
with the Supervisor, or ask the Supervisor to send for their Steward. On request the
Supervisor will obtain for the Steward in writing an elemental breakdown of the operationin
question. Such elementalbreakdownshall consist of all the elements of the operation In the
order of their performance with the time for each element and the total time for the operation
as these appear on the study or supporting data. On conveyor assembly lines each
elemental breakdown will reflect the scheduled rate of production and available time, either
by the hour or the day as requested.

The best efforts of the employee, the Supervisorconcerned and the Steward shall be directed toward
settling the matter, Among other things, it shall be determined that the employee's work method, the job
layout, the tools and equipment are those on which the standard is based. Machine cycle times, feeds
and speeds, stock locations and line speed are among other items that should be checked to determine
that these are as contemplated in the standard.

By receiving the elemental breakdown and other information regarding an operation, the Union will
not thereby waive its right laterto dispute the time values of the elements of the operation.

2.

(i) If after the above procedure is followed the matter is not resolved, a written grievance
may be flled with the Supervisor, signed by the aggrieved employee or aggrieved
employees. The Supervisor shall reply to the grievance within two (2) regular working days.
Ifthe grievance Is not disposed of, it may within To (2) regular working days of the
Supervisor's reply be appealed by the Chairperson of the Plant Shop Committes to the next
step by giving written notice to the Labour Relations Department.

(i) Following receipt of the Supervisor's reply and grior to the special meeting held pursuant
{

to Para?rapha below, the Local Union Time Study Person wilt be permitted to make a
study ofthe job in dispute. This study shall not be deemed to be in substitution for the
National Union Industrial Engineer giving technical assistance as provided in Paragraph 3
below.
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(i) The Local Union Time Study Person shall be an employee having seniority in a plant of
the Corporation, who is trained and qualified by the National Union as a Time Study
Person. The Union may designate in writing to the Corporation from among seniority
employees at work inthe plant a permanent alternate Local Union Time Study Personwho
is trained and qualified by the Union as a Time Study Person to function when the Local
Union Time Study Person is to be away from the plant for at least a full shift and plant
managementreceives advance notificationof such absence.

The Time Study Person, during regular working hours of the Time Study Person, may perform the
duties as hereln set forth subject to the provislons of Section (2.3)b), {¢), (d) and (€) and notwithstanding
seniority status, shallin the event of a layoff be retained at work as long as there is a job scheduled inthe
plant inwhich the Time Study Personis employed which the Time Study Personis able to do and shall be
recalledto work after a layoff as soon as there is a job in either the Windsor Assembly Plant or the Pillette
Road Truck Assembly Plantthe Time Study Personis able to do.

3. Within five (5) regular working days of the receipt of the appeal to the Labour Relations
Department, the grievance will be considered at a special step of the grievance procedure
by three representatives of the Union, including the Steward, Plant Shop Committeeperson
and Chairperson of the Plant Shop Committee and three representatives of management, at
least one of whom shall be a member of higher supervision.

After the written grievance has been answered by the Supervisor, all of the data supporting the
standard shall be made available to the appropriate Plant Shop Committeeperson or to the National
Union's Industrial Engineer upon request, without undue delay.

Ifthe Chairperson of the Plant Shop Committee so requests, the Corporation will make a new study
of the operation promptly by the time study method, using a hormal experienced operator on the job. The
time limits for the meeting Inthis step of the procedure shall be extended by the time requiredto make the
study and the study shall be made available to the participants in this step of the procedure. Also, should
the National Union through the Labour Relations Department request an industrial Engineer from the
Corporation and an industrial Engineer from the National Union to glve their technical assistance In
resolving the grievance the time limits for the holding of this meeting shall be extended by the time
required. In this event, the industrial Engineers shall give their prompt attention to the matter. In the
presence of a Local Union representative or representativesthey will compare and exchange their studies
and computations without undue delay to determine the areas of difference, if any, in order to expedite
resolving the grievance. The National Union and the Labour Relations Department will arrange for the
participation of the Union's industrial Engineer.

The requirements of this procedure for the making available of elemental breakdowns, back-up data,
for the taking of a new time study by the Corporationat the request of the Chairperson of the Plant Shop
Committee, and for the participation of the Unien's Industrial Engineer shall apply only to grievances
alleging that the aggrieved employee cannot perform the work required in the time allowed because the
standard was not establishedn conformity with Section (4.1) (a) (1) hereof.

4. Within two (2) regularworking days of the special step meeting, higher supervisionwill give
a written answer. If the grievance is not settled at this step, it may within five (5) regular
working days from the date of the written answer be referredto the Special Arbitrator. The
Special Atbitrator shall consider the grievance and render a decision within two (2) weeks of
receipt of such referral.

The Special Arbitrator shall be selected either by mutual agreement of the parties or, failing such
agreement, by the Minister of Labour for Ontario. Payment of the Special Arbitrator's fees and expenses
shall be shared equally by the parties. The Special Arbitrator shall be a qualified industrial engineer.

6. Inconsideringa grievance so referredthe Special Arbitrator shall have authority only to rule
on whether any paragraph or paragraphs to this section have been violated, including
Paragraph (a) 1, and on the correctness of any and all facts that are In dispute in the
grievance. However, the Special Arbitrator shall not have authority to alter or establish a
standard on any operation. The ruling of the Special Arbitrator shall be binding on both
parties.

8. The Union andthe Corporationshall stipulate In advance of the hearing which mattersare in

dispute and the Special Arbitrator shall make a determination only with respect to those
matters. The parties shall make available to the Special Arbitrator at the hearing any data
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pertinentto the operationwhich the Special Arbitrator may request, or which the parties may
desireto present.

7. The Special Arbitrator shall observe the performance of the operation in dispute and when
requested by either party the Special Arbitrator shall make a time study of the operation,
using a normal experienced operator on the job. If the parties cannot agree on the normal
experienced operator to be studied, the Special Arbitrator shall make the selection.

8. Insubmitting a ruling, the Special Arbitrator shall also submit to both parties copies of all the
facts of the study and computationsthereto.

9. If pursuant to the above the Special Arbitrator rules that Paragraph (a) 1, has been violated,
the Corporation will be obligatedto establish a hew standard within two (2) regular working

days following receipt of such ruling.

10. If the Union considers the new standard unsatisfactory, it may file a grievance concerning
the standard and such grievance will be reviewed by the parties within two (2) regular
working days. If the grievance is not resolved at this meeting, the Corporation will give its
written reply to the grievance within two (2) regular working days thereafter.

Within two (2) regular working days after receipt of the written answer, the Union may appeal the
grievance to the Special Arbitrator and in such event the Special Arbitrator will hold a hearing within one
(1) week and review the action taken by the Corporation. The Special Arbitrator will not take an additional
time study but shall determine within three (3) regular working days after the hearing whether the new
standardis alsoin violation of Paragraph (a) 1.

11. The Arbitration procedure outlined herein shall be subject to the laws of the Province of
Ontario and any regulations or decisions thereunder having the force of law.

Letter (4.2) Work Standards = Disputes

In making employee assignments in I8 plants, management makes a sincere effort lo assign work to
employees in such a manner that they may perform it in the time and space required by using the
prescribed method, tools and materials and by working at a normal pace.

It is recognized, however, that disputes may arise regarding such assignments. Section (4.1) of the
Agreement provides an orderly method of resolving such disputes. In Implementing the provisions of
Section (4.1) inits plants, the following points confirm the understandings reached in our recent meetings
on the subject:

1. The Local Union Time Study Representative may attend meetings to discuss disputedwork
assignments, In the Windsor area only.

2. Providing the number of requests is not unreasonable, Elemental Breakdowns will be
promptly furnished the Union upon request. It is understood that if It is necesgsary to time
study an operation prior to furnishing the Elemental Breakdown, a slight delay may resuilt.

3. When an Elemental Breakdown has been requested, employees on the disputed operation,
if a work standard has not been established, will not be disciplined in connection with the
dispute untilthe Union has been furnished the Elemental Breakdown. Once a standard has
been established and the Union has been furnished the Elemental Breakdown, employees
may be disciplined for failure to obtain the standard notwithstanding the fact the standard
may be indlspute.

It is agreed that the foregoing understandings are made in a good faith effort by the partiesto resolve
employee assignment disputes on a timely and equitable basis. If experience indicates that this end is not
being sewed, the understandings may be terminated by either party upontwo (2) weeks notice.

Letter (4.3) Work Allocation - Assembly Operations

During negotiations, the parties discussed the subject of work allocations in the Windsor Assembly,
Pillette Road Truck Assembly and Bramalea Assembly Plants.
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The Company emphasized the numerous factors that influence its ability to make unchangeable work
allocations early in the model run in its vehicle assembly plants, among which Include the overmanning
that sometimes occurs early in the model, in connection with launching and the normal difficulties
associated with the production of new models, the engineering changes which occur throughout the
model run, the frequent variations in body mix and option scheduling rates, the continual changes in
processing and tooling, and the persistent efforts which the Company makes to achieve a satisfactory
level of manpower efficlency and workload balance.

The Company also appreciates the interest which employees in vehicle assembly plants have in
securing a reasonably certain level of work assignment at some point in time in the model run. Bearing
this in mind, the factors noted above are particularly critical In assembly plants in the model years in
which there is a new or major change to the car or truck lines, and somewhat less critical where the
vehicle lines receive minor changes. In either case, these changes are not unimportant.

In addition, the Company expressed its objective to be fully competitive in the industry and
marketplace, and its coincidinginclination to approach this matter cautiously.

As such, the Company assured, in negotiations, that bsginning 10 working days, after the first new
model vehicle reaches the end of the Final Assembly line, and by the end of 100 calendar days following
thereafter, exclusive of the plant vacation shutdown period, suitable employee work allocations will have
been made and will remain unchanged for the balance of that year's model run, exceptingif a change in
work allocation is occasioned by changes in line speed, schedule mix, option installation rates, tooling,
processing, engineering O design specifications, methods or layouts. This arrangement applies only in
those circumstances where minor changes are made to the respective models at either the Windsor
Assembly, or the Pillette Road Truck Assembly or Bramalea Assembly Plants. Where major changes are
contemplated in any one or all of its models at these assembly plants, extensions to the 100 calendar day
time period wili be necessaryto accomplish its work allocation objectives, at which time the matter will be
explained to the respective In-plant CAW Committee. Implementation of this arrangement at the
Bramalea Assembly Plant will be effective with 1996 model year production and apply to direct labour
operationsonly.

This arrangement does not constitute any kind of acknowledgement that the workload or work
allocation as of the time it becomes unchanged will represent a full workload, nor does it include any
assurance or implication that the work allocation in the succeeding model year will remain unchanged
regardlessof the degree of vehicle change.
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(5.1) Probationary Employess

(a)

©)

New employees of the plant shall be considered & probationary employees for the first ninety
(90) days of their employment except as provided in subsection (b) below. The ninety days'
probationary period shall be accumulatedwithin not more than one (1) year unlessthe employee
is on the active roll, vacation, or temporary layoff wherein the probationary accumulation period
will continue. After employees have finished the probationary period, they shall be entered on
the seniority list of their department or division and shall rank for seniority from the day ninety
(90) days prior to the day they completed the probationary period.

There shall be no seniority among probationary employees.

The Union shall represent probationary employees for the purposes of collective bargaining in
respect to rates of pay, wages, hours of employment and other conditions of employment as set
forth in Section (1.1) of this Agreement. Any claim made by a probationary employee that a
layoff or discharge is not for cause, or discriminatory under Sec. (1.4), may be taken up as a
grievance; provided, however, that the employee shall be deemed to have continued to be on
probation, and therefore the Corporation shall not be held to the same standards as in the case
of seniority employees. The Appeal Board shall have jurisdiction over such cases. A
probationary employee who is discharged and later reinstated shall not be deemed to have
sewed any part of the probationary period between the date of the Probationary employee's
discharge and the probationary employee's reinstatement.

Probationary employees that are temporarily separated during their probationary period for plant
temporary layoff or plant vacation shutdown and are subsequently reinstated, shall be required
to complete their probationary period, and upon doing so shall have a seniority date which
includesthe time separatedfor the above stated periods, plus (90) days.

Where a probationary employee's performance is unsatisfactory, the Supervisor will review the
employee's performance with the Steward or Committeeperson.

(62) Senlority Lists

(@) Employees' names shall appear on the relevant seniority lists (by classification, department and

(b)

(0)

plant) in the order of thelr respective date of hiring or in'the case of an employee placedon the
seniority lists after ninety (90) calendar days' intermittent employment within any period of twelve
(12)consecutive months, inthe order of the date ninety (90) calendar days priorto the employee
attaining seniority.

Seniority lists for each department shall be maintained at all times by the Corporation and shall
be made available to Stewards and Plant Shop Committeepersons for Inspection to the extent
reasonably necessaryfor any Stewardor Plant Shop Committeepersonto ascertain the seniority
status of an employee within said |urisdiction.

The Corporatlon shall post revised seniority lists as required for each department each three
months and copies of same shall be supplied to each Piant Shop Committeeperson. The lists SO

supplied shall includethe names of seniority employees then on layoff.

Plant seniority lists shall be compiled each six (6) months and shall be supplied to the respective
Chairpersonof the Plant Shop Committees.

(63) Lossof Senlority

(@ An employee shall lose seniority for the following reasons only:

1. The employee quits.

2. The employee is dischargedand the discharge is not reversedthrough the grievance
procedure.

3. Ifthe employee is absentfor five (5) regular working days without advisingthe Corporation's
EmploymentDepartment giving satisfactory reasons.
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4. Ifthe employee fails to returnto work within five (6) regular working days after notification to
do so to the employee's address on record with the Corporation unless the employee
furnishes satisfactory reasonsfor such failure.

5. If the employee is not called upon to performwork for the Corporation for a period of sixty

(60) consecutive months or for a period equal to the employee’s seniority at the date when
the employee last performedwork for the Corporation, whichever shall be the greater.

6. If the employee receives a permanent total disability benefit under a group life insurance
policy held by the Corporation. if such employee recovers and either (a) the employee's
permanent total disability benefit is discontinued or (b) the employee's permanent total
disability benefit has been fully paid, the employee's seniority, including that which the
employee otherwise would have acquired during the period of said disabliity, shall be
restored. Provided, however, if the period of the employee's dlsability was for a period
longer than the seniority the employee had on the date the employee was approved for a
permanent total disability benefit the employee shall upon the restoration of seniority as
provided above be given seniority equal to the amount of the seniority the employee had on
the date such permanent total disability benefit was approved. However, as to an employee
who received such benefit prior to the date of this Agreement, the employee's seniority will
continue to accumulate and, should the employee recover, the employee's total
accumulated seniority will be credited.

7. The employee retires or receives a pension under the Pension Plan of this Agreement. If the
employee receives a pension for permanent total disability and recovers and the pension is
discontinued, the employee's seniority including that which the employee otherwise would
have acquired during the period of disability, shall be restored, provided, however, if the
period of the employee's disability retirementwas for a period longer than the seniority the
employee had on the date said pension for permanenttotal disability began, the employee
shall, uponthe discontinuance of permanent total disabillty pension, be given seniority equal
to the amount of seniority the employee had on the date such pension began.

8. The employee accepts a Separation Payment under the Supplemental Unemployment
Benefit Plan incorporated in this Agreement in which event the employee's seniority shall be
broken at any and ail plants and locations of the Corporation as dP the date the employee's
applicationfor the Separation Paymentwas received by the Corporation.

{b) Inthe eventan employee loses seniority under Section (5.3)s a resultof imprisonmentfor up to
one (1) year in connéctionwith an offence arising out of the operation of a motor vehicle, the

employee's Incarceration shall be considered a proper exception under the provisions governing
loss of seniority and the employee's seniority shall be reinstated.

(64) Exceptions to Seniority and Job Opportunity
Provisions — Disablad Employees

Inthe event of an employee suffering a disability which would prevent the employee from carrying out
normal duties the Corporation and the Union may make exceptions to the seniority and job opportunity
provisions of this Agreement In favour of such employee. When exceptions are made pursuant to this
Section involving an employee that is recognized by the Corporation and the Union to be an unusual
placement problem, the parties may further agree that such employee may not be displaced under the
Layoff and Recall paragraphs of the applicable Plant Special Provisions or under Paragraph (6.2) of the
Special Provisions Pertaining to Windsor Area Plants, nor may such employee exercise any job
opportunity claim to any other job unless mutually agreed by the Corporation and the Union. However, if
in the event of a layoff the seniority of the employee placed under this Section does not entitle the
employee to remain at work, the employee shall be laid off accordingly and the employee shall be called
back according to seniority provided the employee has the ability to satisfactorily perform the work to be
done.

(65) Reinstatement After Disabllity
(@ When an employee's absence from work is due solely to disability resulting from sickness or
Injury and due proof of the disability is given to the plant the employee will be returnedto work in

accordance with seniority and these rules as nearly as may be as if the employee had not
suffered disability, provided the employee passes the required medical examination, if the
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disposition made as the result of any such medical examinationis not satisfactory, the employee
may ask to discuss the matter at the plant with the Steward or Committeeperson, and
Management will so arrange it. Ifa grievance on the matter is submitted, it may be referredto
Step 3 of the grievance procedure. The Local Union may then take the grievance up with the
Plant Manager, or the designated representative. N proper cases, the parties may select an
independent physician to resolve the conflicting medical findings of the employee's personal
physician and the plant physician with respectto determining the employee's ability to perform
the duties of the available work to which the employee would be entitled by seniority. The
selection df an independent physician by the Plant Management and the Local Union will be
made within seven (7) working days from the date the matter was referred to the Plant Manager
or the Plant Manager's designated representative. Costs will be paid by the Plant. if the report
of the independent physician places work restrictions or limitations 0n the employee equal to or
greater than those previously placed on the employee by the piant physician, there shall be no
retroactive pay. if the report or decision, places work restrictions or limitations on the employee
which are less than those previously placed on the employee by the piant physician, retroactive
pay, if any, shall be limited to the period beginning two (2) weeks prior to the day of the final
examination by the independent physicianand shall be calculatedas providedin Section (39).-

The decision of the independent physician shall be final and binding on the Corporation, the
employee involved and the Union.

{b) if an employee claims the employee is unable to perform the duties of the available work to
which the employee would be entitled by seniority and Management disputes such claim, the
issue shall be submitted to an independent physician, provided consultation between the
employee's personal physician and the plant physician or physicians acting for the Corporation
does not resolve the conflicting medical findings. The independent physician shall be selected
by the Local Union and the Plant Managementwithin seven (7) working days from the date the
dispute arose. The employee shall submit to a physical examination by the independent
physician who shall submit a written report of medical findings and conclusions. Costs of such
examination shall be paid by the Plant. The dscislon of the independent physician shall be final
and binding on the Corporation, the employee involvedand the Union.

(5.8) Shift Preference

Provisions pertaining to shift preference shall be negotiated locally in the plants. Any such
agreements must have sufficient flexibility to give full protectionto efficiency of operations at all times.

Letter 57) StudentHlres - Seniority

The Corporation agrees that student hires will not be required to serve a double probationary period
provided the permanent employment follows the period of student employment without interruption.
Accumulation of seniority will be as provided under the Section dealing with being placed on the seniority
lists after ninety (90) calendar days intermittent employment within any period of twelve (12) consecutive
months.

Letter (5.8) Hiring Practice

In hiring new production and maintenance employees It will be OUr practice to give serous
considerationto the employment applications of qualified persons who have lost their seniority by reason
of layoffs at plants of the Corporation.

Letter (8.9) Preferential Hires

During the recently concluded negotiations, the Union expressed great concern regarding seniority
employees who are indefinltely laid off as a result of a permanent discontinuance of operations or other
reductionin force without reasonable likelihood of recall.

The Corporation stated it shared the Union's concern and advised the Unionthat during the term of
the Agreement such employees may apply for preferential hiring opportunities at other Company plants
covered by the Production and Maintenance Agreement during the term of the new agreement.

Seniority employees who wish to apply shall file application for placement within six (6) months of
layoff at their lecal Employment Office. Exceptions will be reviewed by the Manager, Labour Relations
and Safety upon request of the National Union.
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Such employees shall be given preference for placement in seniority order, available work permitting,
or if none is available, the opportunity to displace probationary employees on jobs for which they are
qualified in other plants covered by the P&M Agreement.

Any employee hired pursuant to this provision shall enter the new plant with date of entry seniority
and shall not while so employed be subject to recall to the plant from which sald employee was laid off.
When permanently laid off from such new plantthe employee shall elect to (a) retain seniority in the new
plant, or (b) return to the former plant with full accumulated seniority, in which case the employee's
seniority at all other plants shall terminate. Any employee who upon layoff fails or refuses to make the
election set forth above shall be deemed to have elected to retain seniority in the plant from which the
employee was last laid off.

An employee accepting work under the provisions of this letter shall retain rights accrued for
purposes of holiday pay, payment in lieu of vacation, pensions, insurance, and the Supplemental
Unemployment Benefit Plan.

It is understood that the separation of an employee from the new plant for a reason other than ability
to performthe assignedwork shall resultin the termination of the employee's seniority at all plants.

Employees who refuse an initial offer to work pursuant to these preferential placement arrangements
shall be Ineligiblefor further coverage under these provisions except for a onetime opportunity to reapply
within thirty (30)days following a six-month period after the offer.

The preferential hiring arrangements covered by this letter contain potentially complex administrative
Impllcations and there may be times the Corporation may not be able to fully conform with these
provisions. Accordingly, the Corporation shall not be liable for any back pay on any claims arising from
the administrationof this letter.

Letter (5.10) Preferential Hires « Plant Closure

During the negotiations, in conjunction with discussions regarding the Job and Income Security
Program, the parties discussedthe application of the preferentialplacement guidelines containedin Letter

(6.9).

The parties agree that in circumstances involving & plant closure exceptions will be made to the
arrangements specified in the Preferential Hires Letter (5.9) such that employees who transfer to another
location will receive an adjusted seniority date at the new location which will be the date that notice of
closure was given to the Union, Employeeswould be canvassed for Preferential Hire considerations and
offered the opportunity to exercise hiring rights at any plant covered by the Productionand Maintenance
Agreement. As job opportunitiesoccur at a receiving plant, employees will be contactedin seniority order
and offered employment. Employment offers may be made prior to the actual plant closing. If an
employee declines the employment opportunity, such employee shall be removed from the list for that
plant after which the employee shall become sligible for normal preferentialhire rights as specified in the
Preferential Hires Letter. Such employees, when transferred to an opening at the new location, may
displace employeeshired at that locatien after the date the notice of closure was providedto the Union,

Letter (5.11) Rights Under Job & IncomeProtection

During the recently concluded negotiations the Union expressed concern regarding seniority
employees who are laid off as a result of an action described in Letter (17.11) - Restructuring- Job and
Income Protection who secure employment through the Preferential Hire opportunities at another
corporate facility and within five years of the original layoff date are agaln Indefinitely laid off without
expectation of recall.

The Corporation agrees that under these circumstances the employee will be given the option to
remain on layoff from the last facllity where they were employed or to exercise their rights under Letter
(17.11), Job and Income Protection available to them at the time of the original layoff.

Letter (6.12) Placement of Disabled Employees
- Discussions

During these negotiations the Union and the Company initiated discussions intended to provide
disabled employees the opportunity to be placed on jobs consistent with their medical restrictions or to
modify jobs to accommodate the employee's disability. Discussion also focused on the treatment of
certain disabled employees who are rehabilitated by the Workers' Compensation Board for other
employment.
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However there was insufficient time for the parties to address all the issues associated with this
matter.

Therefore the parties agree to resume these discussions within 60 days of the ratification of this
Agreement.

These discussions will Involve the President, CAW Local 444, the CAW Plant Chairpersons of the
Windsor/Plllette complex and appropriate Management representatives, These discussions will Include
among other Items, the following topics:

e atrial aimed at modifying jobs to accommodate disabled employees. Since this may involve the
moving of elements among jobs all attendant contractual and operational circumstances will be
reviewed

e an evaluation of the special placement process in terms of Identifying additional opportunities for
accommaodation;

The parties recognize these discussions are consistent with the provision of P&M sections (6.3)Loss
of Seniorityand (54) Exceptionsto Senlority and Job opportunity Provisions - Disabled Employees.

Letter (5.13) Correctional Services —
Temporary Absence Program

Inthe course of current negotiationsthe Corporation and the Union had discussions concerningthe
loss of seniority by employees who had been approved by the Ministry of Correctional Services for
release from Jalf under a Temporary Absence Work Release permit.

This letter is intended to clarify the understanding, agreed to during the course of negotiations,
pertainingto such employees.

The Corporatlon agrees that inthe situation In which the Ministry is prepared to release an employee
from jail to attend work, the Corporation will not decline to participate in such a Temporary Absence
Program providedthe employee's sentority would not otherwise be lost.

(5.14) Statement Of Polley No. 1
Able To Satistactorlly Perform

The purpose o this phrase is tied in with seniority to assure the Corporation of a satisfactory
performance just aS senlotity is designed to give an employee an equitable degree of security, The
Corporation does feel that a reasonable application of this phrase throughout the Collective Bargaining
Agreement would involve careful consideration of the following basic principles:

(@ The complexityand nature of the job.
(b) The experience of the employee on the type of work involved.

¢) The amount of instruction and/or break-in required. .
(d) The length of time that the employee would be working at the job involved.

In applying these principles generally, this would mean that the shorter the period of time an
employee would be assigned to a particular job (e.g., overtime, short-term layoff) the less time the
Corporationcould be expected to spend on instructionor break-in even to the extent that present ability
could be a requirement. Likewise, the longer period of time (in indefinite layoff or job opportunity
situations) the longer time the corporation could be expected to spend, up to reasonable limits, on
Instruction and/or break-in. Members of supervision in making such decisions should give thorough
considerationto the ability of the employees.

Itwould meanthat as Jobs Increase in complexity, etc., the greater the experience on the type of work
involvedwould be requiredin order to be able to satisfactorily perform.

In its application, particularly in Indefinite layoff and job opportunity sltuations, it would be
advantageous to the employee and the Corporation and it would help to eliminate problems if employees
would place on record with the Corporation by supplemental application for employment, qualifications
which they did not make known at the time of hire or which they have since acquired so that the
Corporation would be in at least as good a position to qualify applicants In these situations as it is in
assessing the qualification of new hires.

(46)



LAYOFF AND RECALL

LAYOFFAND RECALL

(6.1) Layoff Definitions

The term "layoff" when used in this Agreement means a reduction in the working force that begins
upon the completion of the last scheduled day of work for the employee, and includes the following
definitions:

(a) Temporary Layoff
A temporary layoff means a reduction in the working force for a definite period of time for
any reason not set forth in Subsections (¢) and (d) below.

{b} Indefinite Layoff

An indefinite layoff means a reductionin the working force for an unknown Or indefinite
durationfor any reason not set forth in Subsections (¢) and (d) below.

(¢) Temporary Adjustment

A temporary adjustment means a reductionin the working force necessitated by unplanned
occurrences which require partial or full curtailment of operations and over which Management
has no control. Such occurrencesare usuallyfor a limited durationand are causedfor example
by parts or material shortages, machineryor equipmentfailures, temporary tooling or
productiondifficulties, labour disputes, emergencies, or acts of God.

{d) Model Change OF Inventory Layoff

A model change or inventory layoff means a reduction in the working force for either or
both of these reasons, the duration of which may or may not be known.

(62) Netice of Layoff

(a) On request by the Unionthe Corporation will advise them of circumstances causing layoffs,
type of layoff applicable, probable duration, and other relevant Information.

(b) When reasonably possible the Corporationwill give twenty-four (24) hours' notice of layoff to
employees.

{6.3) Recall

Itis understood that the Corporationwill endeavour to notify employees affected in accordance with
seniority. Such notification Shall be in accordance with past practice of the Corporation. It is further
understood that any vatlation, not exceeding two (2) days, in the time of giving of notice, Shall be
consideredto be notice given in accordance with seniority.
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TRANSFER AND PROMOTION

(7.1) Transfer of Employees Between Plants

(@) An employee who is transferred by the Corporation from one plant to another plant of the

(b)

(©

Corporatlon shall rank for seniority as of the employee's date of entry in the other plant, except
as providedin Section (7.2) referring to the transfer of operations or departments from one plant
to another plant of the Corporation. If the necessity to transfer arises from the need for the
special skills or abilities of employees, the Corporation shall, prior to transferring employees,
canvass the qualified employees in the department from which the transfer will be made and
shall give preference to the senior qualified employee, If any, who volunteers for such
assignment. An employee transferring pursuant hereto shall retain seniority in the plant from
which transfer occurred and shall be returned to the former plant when the employee's services
are no longer required at the new plant, at which time the employee's seniority at the new plant
shall be terminated,

if,for other reasons, an employee is transferred at the employee's own request from one plant to
another plant of the Corporation, the employee shall retain seniority in the plant from which the
transfer occurredfor a period of twelve (12) months from the date the employee last worked in
the plant and shall rank for seniority as of the employee's date of entry in the other plant. Further,
an active employee who makes application and subsequently retums to hig/her plant of origin
shall have seniority rights in the other plant terminated.

An employee transferring under this Section (7.1) shall retain any rights accrued for purposes of
holiday pay, payment in lleu of vacations, pensions, insurance and the Supplemental

Unemployment Benefit Plan,

(7.2) Transfer of Operations Between Plants

@)

When operations or departments are transferred from one plant to another existing plant of the
Corporation, employees on indefinite layoff as the result of the transfer, up to the number needed
in the receiving plant to performthe transferred operations, may, If they so desire, be transferred
to the other plant with their full seniority provided they are able to do the work, Employees
indefinitely laid off within thirty (30)days of the completion of such a transfer or as a result of the
transfer shall also be given the opportunity to transfer subject to the conditions contained herein.

When operations or departments are transferred from one plant to a new plant, employees

engaged on such operations or employed in such departments, up to the number needed in the receiving
plant to performthe transferred operations, may, ifthey so desire, be transferredto the new plant and if
the new plantlis representedby the Union, with their full seniority.

(b)

(c)

At the request of the National Union, the Corporation will negotiate the advisability of transferring
employees in related service departments who are affected by the transfer up to the number
needed in the recelving plant. Employees who elect to transfer and are transferred shall carry
their full seniority to the new plant.

If operations are concurrently transferred between two or more Blants, the number of employees
to be transferred from one plant shall be offset against the numberto be transferredto that plant
and only the difference, if any, shall be transferredas providedin (a) above and (b} above.

(7.9) Discontinuance of Operations

When operations or departments are discontinued, employees affected will be given other work inthe
plantwhich they can do and without change of ranking for seniority.

Work will be made available in the following order:

(@ Openjobs.
(b) Jobs of probationaryemployees.
(c) Jobs of lesser seniority employees.
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Letter (74) Transfer BetweenPlantsat
Employee Request

With reference to requests for transfer under P&M Section (7.1) (b) employees with one (1) or more
years seniority, desirous of a transfer, will make application at the Personnel Department of the plant to
which they wish to be transferred.

Such employees shall be given preference for placement on available work for which the are qualified
in cases where the Plant Chairperson of the employee's current plant has been sewed with Notice of
PermanentJob Loss as outlined inthe Job and income Security provisionsof the Collective Agreement.

The parties agree that requests for transfers as outlined above will be subordinate to and not take
precedence over applicationssubmitted under Letters (5.9) and (5.10) of the Productionand Maintenance

Agreement.

The parties further agree employees who have applications on file under Section (7.1) (b} will be
made available to the plant to which they have applied provided such action does not impact plant
operational efficiency in either plant. in no case will the number of employees made available to such
other plants exceed the number of jobs estimated to be lost as outlined in the Notice of Permanent Job

Loss referredto above.

Employeestransferred under this letter agreement will have all other applications for transfer under
P&M Section (7.1) (b) cancelled as of the date of their transfer. Further, an employee upon being
transferred shall not be eligible to apply for further transfer for a period of twelve (12) months from the
date of transfer unlessthe employee is indefinitely laid off at which point eligibility to make application wili

resume.

The number of employees transferred pursuant to this arrangement will offset the permanentjob loss
referencedin the Notice of PermanentJob Loss for purposes of Letters(17.10), (17.11) and (17.12).
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WORKING HOURS
(8.2) Call-n and Call-back Pay

An employee reporting to work on the Supervisor's or managements instructions but for whom no :L&Q' LH"
work at the employee's regularjob is available will be offered at least four (4) hours employment at some ( ‘ Ol’r
other work at the employee's rsgular hourly rate. This provision shall not apply when the lack of work is

due to a labour dispute, fire, flood or other cause beyondthe control of the management.

(8,2) Shift Premium and Hours

<

gy M

(@) Employees regularly employed on the second or third shift shall receive in addition to their /0 ,OOOO
regular pay for the pay period five (5) per cent and ten (10) per cent, respectively, additional L{tf)'{ 4o

compensation.

C

(b) The first shift is any shift that regularly starts on or after 4:00 am. but before 11:00 a.m. The
second shift is any shift that regularly starts on or after 11:00 am. but before 7:00 p.m. The third
shift is any shift that regularly starts on or after 7:00 p.m. but before 4:00 a.m,

(8.3)Overtime Equalisation Agresments
The Local Unions and Local Plant Managements may negotiate local agreements for the purpose of
equalizing overtime hours or overtime opportunities in the same departmentand classification and on the

same shift. The foregoing provislon will not interfere with any mutually satisfactory local practices now In
effect that are Inconsistent therewith.

(84) Time and One-Halt
Time and one-half will be paid as follows, except as provided in Section (8.6):

(@) For time worked in excess of eight (8) hours in any continuous twenty-four (24) hour period,
beginningwith the starting time of the employee'sshift.

(b) Fortime worked on Saturday, except when a shift starts on Friday and continues into Saturday;
provided, that hoursin excess d eight (8) per day or forty (40) perweek on such shift will be paid
at time and one-half.

(8.5) Double Time

Double time will be paid as follows, except as provided in Section (8.6): D
. /
(a) Fortime worked onthe calendar Sunday. O

{b) Forthe time worked on the calendar holidays designated In Section (12.1). ;'F

(86) Seven-DayOpsrations

Employeesworking on what are normally classified as seven-day operations will not be paid overtime
or premium pay in accordance with Sections (84) and (8.6) above, butwill be paid as follows:

(a) Time and one-half for hours worked in excess of eight (8) hours in any continuous twenty-four
(24) hour period beginningwith the startingtime of the employee's shift or In excess of forty (40)
hours perweek.

{b) Time and one-half for time worked on the sixth (6th) day of the employee's scheduled workweek.

(c) Double time for time worked on the seventh (7th) consecutive scheduled day whether or not the
seven consecutive scheduleddays fall inthe same workweek.

With respect to certain Interpretations of Sub Section (¢}, when an employee is scheduledto work a
full shift on each of two consecutive calendar days, a twenty-four hour break between the end of the
employee's scheduled shift on the first such day and the beginning of the employee's next scheduled shift
on the following day will not be considereda break in consecutive scheduled days of work. For purposes
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of this Interpretation, the scheduled shift for third shift employees shall be considered to fall on the
calendar day of which the shift ends.

(d) Forthe purposes df Subsectlons (b) and (c), a holiday specified in Section (12.1) for which an
employee receives holiday pay or on which the employee performs work will be considered as a
day worked. Notwlthstanding the provisions of Section (8.8}, a holiday counted in determining an
employee's eligibility for payment pursuant to Subsection (b) may also be counted in determining
the same employee's sligibliity for payment pursuant to Subsection(c).

(6) Double time and one-half for time worked on any days on which any of the designated holidays
Is observed unless the holiday falls on one of the employee's regularly scheduled days off in
which event the employee, in addition to holiday pay under Section (12.12), will be paid double
time for time worked.

(9 Time and one-quarter for time worked on a Sunday that is not compensable at a higher overtime
rate under any other provision of this Agreement.

(87) Seven:Day Operations Premium

Employees who work on operations covered by Section (8.6) shall recelve twenty cents (20¢) per
hour above their base rate for time worked. This premium shall be included in computing payment in lieu
of vacation, vacation with pay, paid absence allowance, holiday pay, Bereavement Pay, Jury Duty Pay,
and any overtime or premium pay.

(88) Overtima Pyramiding Prohibited

The allowance of overtime or premium pay (other than shift premium) for any hour or part of an hour
excludes that hour from consideration for overtime or premium pay on any other basis, thus eliminating
any pyramiding of overtime or premium payments.

B89 LunchParicd

(@ When on full-time three-shift per day operations the time from the beginning of the shift to the
end of it does not exceed eight hours, the employees shall work 7-8/4 hours on each shift and
shall have a lunch period of one-quarter hour and shall receive eight hours pay,

(b} It is understood that this arrangement does not apply to shifts on which the employees work
eight hours and have In additiona periodfor lunch, or to shifts on which by reasonof reduction of
hours for reasons other than the lunch period, there is time for a lunch period.

(810) Paymentfor Day of Injury

(@ An employee who receives Workers' Compensation will be paid by the Corporation for the
balance of the shift on which the injury occurred.

(b) An employee who is Injured on the job will be paid for the balance of the shift on which the
employee has beensent homeor to an outside hospitalor outside doctor by @& medical officer of
the Company or other member of management authorizedto do so, because of such injury.

{¢) An employee who is injured at work and who, during the employee’s shift is sent to a hospltal for
emergency treatment by a medical officer of the Company or other member of management
authorized to do so will be paid at the appropriate rate for such time as Is approved by the
Company medical officer. Any time paid for will not exceed two (2) hours beyondthe end of the
employee's regularwork shift.

(8.11) Workweek Defined
The regularly scheduled workweek starts at 12:01 am, Monday, and ends 188 hours thereafter,

except for those employees on third shift operations starting Sunday night in which case their regularly
scheduled workweek starts with the beginningof their shift Sunday night and ends 168 hours thereafter.
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(812 Reporting Absences

A toll-free number will be provided by each plant which will permit an employee to verify the fact that
the employee has notifiedthe Corporation by telephone of an inabilityto report for work.

Letter (8.13) Pay Practices

Inthe negotiations of the Productionand Maintenance Agreement between Chrysler Canadaltd, and
the CAW dated today certain interpretations were developed. The Corporation's interpretation of the
applicable sections of the Agreement wilt be as follows:

1, Saturday work. Section (84) provides:
"Time and one-half will be paid as follows, except as provided in Section (8.6):
"(b) Fortime worked on Saturday, except when a shift starts on Friday and continues into
Saturday; provided that hours in excess of eight (8) per day or forty (40) per week on such
shift will be paid at time and one-half."

In Interpreting Section (84) (b), it is understood that employees who work a shift on Saturday or
Friday into Saturday that normally would be their sixth day worked but have not yet worked five (6)
straight time shifts in the workweek due to an absence during the workweek will receive time and one-half
for the hours worked on Saturday. This interpretation is intended to cover the third shift Sunday Night
Start employee who works a sixth scheduled shift, and the first or second shift employee in the situation
covered by Appeal Board Case No. 3855.

2. Saturday following a holiday. Except as specified in Paragraph 1 above, employees whose shift
begins on Friday and who work into a Saturday do not receive time and one-half for work on
Saturday. A holiday falling during a workweek has no effect on the payment of premium for
Saturday work.

3. Work into a new workweek. The workweek is defined In Section (8.1 1).

"The regularly scheduled workweek starts at 12:01 am, Monday, and ends 168 hours
thereafter, except those employees on third shift operations starting Sunday hight inwhich case
their regularly scheduled workweek starts with the beginningof their shift Sunday night and ends
168 hoursthereafter." Itls understood that this includesthose employees on seven-day
operations.

Accordingly, () a third shift employee who begins a shift on Sunday and works into Monday will
receive double time for hours worked on Sunday and straight time for the hours worked on Monday; (il} a
second shift employee who works a shift that starts Sunday and continues into Monday will be paid
double time for hours worked on Sunday and time and cne-helf for hours worked on Monday, provided
such hours on Monday are in excess of 40 straight-time hours worked during the week in which the
Sunday falls. If such hours on Monday are not in excess of 40, such hours will be paid at straight time
until the employee accumulates40 straight-time hours, and then hours in excess of 40 will be paid at time
and one-half. If Monday ks a holiday, such hours will be paid at double time.

The above paragraphdoes not apply to employees on seven-day operations.

The chart attachedto this letter illustrates the interpretationsset forth above.

4. Seven-Day Operations. Section (8.6) of the Agreement now provides:

"Employees working on what are normally classified as seven-day operations will not be paid

overtime or premium pay in accordancewith Sections (8.4) and (8.5) above, but will be paid as follows:
"(@) Time and one-half for hours worked in excess of eight (8) hours inany continuous twenty-

four (24) hour period beginningwith the starting time of the employee’s shift or in excess of
forty (40) hours per week.

"(by Time and one-half for time worked on the sixth (6th) day of the employee's scheduled
workweek.

"(c) Double time for time worked on the seventh (7th) consecutive scheduled day whether or
not the seven consecutive scheduled days fall inthe same workweek.

“(d) Forthe f)urposes of Subsections (b} and (¢), a holiday specified in Section (12.1) for which
an employee receives holiday pay or on which the employee performs work will be
considered as a day worked. Notwithstandingthe provisions of Section {8.8), a holiday
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counted in determining an employee's eligibility for payment pursuant to Subsection{b) may also be
counted in determining the same employee's eligibility for payment pursuant to Subsection(c).

"(e) Doubletime and one-half for time worked on any of the days onwhich any of the
designated full holidays Is observed unless the holiday falls on one of the employee's
regularly scheduled days off in which event the employee, in additionto holiday pay under
Section (12.12), will be pald double time for time worked.

“(fy  Time and one-quarter for time worked on a Sunday that is not compensable at a higher
overtime rate under any other provision of this Agreement."

An employee who performs maintenance duties inthe powerhouse and who is normally scheduled to
work Monday through Friday, and an employee, who Is assigned to attend or maintain an auxiliary
equipment installation that operates in conjunction with five-day operations, shall not be deemed to be
working on an eperation covered by Section (8.6).

5. The provisions of Sections (84) and (8.5) shall not preclude mutually satisfactory local
arrangements to the effect that when an employee is transferred to a different shift as the result
of a reduction in the working force the employee's previous twenty-four (24) hour period shall
terminate for purposes of computing overtime, and the shift to which the employee is transferred
shall be regardedas the beginning of a new twenty-four (24) hour period. This provision shall not
require a change in any existing local arangement on this matter.

6. Section (8,2), Shift Premiumand Hours, provides:
“(a) Employees regularly employed onthe second or third shift shall receive in addition to their
regular pay for the pay periodfive (5) per cent and ten (10) per cent, respectively, additional
compensation.

"(b) The first shift is any shift that regularly statts on or after 4:00 a.m. but before 11:00 am.
The second shift is any shift that regularly starts on or after 11:00 am. but before 7:00 p.m.
The third shift is any shift that regularly starts on or after 7:00 p.m, but before 4:00 a.m."

Hourly employees who are scheduled to work and work a shift other than their regularly scheduled
shift, will receive the premium providedin Section (8.2).

For example, an employee is normally scheduled to work 7:00 a.m. to 8:30 p.m. On Friday the
employee is scheduled to work and works a shift from 3:30 p.m, to 12:00 midnight. The employee will
receive second shift premiumfor those hours on Friday.

First shift employees who are scheduled to work and who do work additional hours in advance of
their regular shift starting time will receive the shift premium applicable to their advanced starting time for
all hours worked on such shift.

For example, a first shift employee is normally scheduled to work 7:00 a.m. to 3:30 p.m. On Friday
the employee Is scheduled to work and works a shift from 3:00 a.m, to 3:30 p.m. The employee will
receivethird shift premium for those hours on Friday.

7. These interpretations shall be effective with the effective date of the Productionand Maintenance
Agreement dated today and shall apply during the term of said Agreement,
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Letter (8.14) Pald Lunch

This will confirm our understanding that in applying Section (8.9) (b) of the Production and
Maintenance Agreement, the Corporationintends to do the following:

When production employees are assigned full time on a regular basis to all three shifts in a
production department and the number of production employees on the least populated shift exceeds
§0% of the number of employees on the most populated shift in that production department, all the
production employees in that department shall be scheduled to work 7 3/4 hours on each shift and shalll/
have a lunch period of one-quarter hour and shall receive eight (8) hours pay.

It is understood that this arrangement does not apply to repair departments in assembly plants or
employees in nhonprodustive or indirect labour departments such as inspection, material, maintenance,
janitors, etc., except for those employees assigned exclusively on a full-time and regular basis to the
production department working 7 3/4 hours, in which case the non-productive or indirect employees will
also be scheduledto work 7 3/4 hours and a one-quarter hour lunch period.

This application is not intended to interfere with any local agreement in effect or to limit
management's rightto apply the provision of Section (8.9) (a) under any circumstances.

Ifit is necessary to deviate from this application at any plant, the local union will be advised of the
reasons and should any disputes arise as to the application of this Agreement and cannot be resolved at
the local level, it will be immediately referred to the National Unlen and Chrysler Canada Ltd. for

resolution.
Letter (8.15) 3rd Shift Operation8 Sunday Nlght Start

During negotiations leading to the new collective bargaining agreement signed today, the parties
discussedthe feasibility of converting all third shift operationsto a Sunday night start.

The parties recognize that in certain planis it is essential that third shift operations continue to start
the work week on Monday night due to operating requirements.

Under certain conditions which are acceptable to both the Local Union and the Management of a
particular plant, arrangements may be made whereby third shift operationg which start on Monday night
may, by mutual agreement, be changed to start on Sunday night subject to the approval of the National
Unionand the Staff Labour Relations Department of the Corporation.

Letter (8.18) Starting Times In Plant8

In the negotiations leadingto the current collective bargaining agreement, the Union acknowledged
that businessconsiderationsinthe Corporation Plants often require a change of shift starting limes.

It is the policy of the Corporationto advise the Union of the needto change shift starting times prior to
implementingsuch change as well as to advise the Union of the reasonsfor such change.

Letter (8.17) Shift Schedule

The Corporation reserves the right to change the current shift schedules where circumstances so
warrant. Such changeswill be discussed with the Union prior to implementation.

Letter (8.18) Employment Standards Act

During the current negotiationsthe Union expressed concern about the possibility of future legislative
changes negatively impacting existing employment standards as set forth in the Employment Standards
Act (Ontario) June 5, 1996. Duringthe negotiation process the parties acknowledgedtheir reliance 0n this
legislation as forming a basis for past practices in respect of employment standards not otherwise
specifically covered by the collective agreement. As an outgrowth of these discussions, the parties came
to the following agreement.

A The rights, benefits, terms or conditions of employment as set out as employment standards in
the Employment Standards Act, and Regulations made thereunder, as they existed on June 5,
1995, as the same relatesto the Unlon, the Corporation and/or its employees, shall be minimum
requirements incorporated within this collective agreement; however, where this collective
agreement provides higher remunerationin money or a greater right, benefit, term or condition of
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employment in favour of an employee(s) with respect to a particular standard, this collective
agreementshall prevail.

A violation of the rights, benefits, terms or conditions of employment as set out as employment
standards in the Employment Standards Act and Regulations made thereunder, as they existed on June,
B8, 1895, as the same relates to the Union, the Corporation and/ot its employees, may be subjsst to the
grievance procedure of this collective agreement or may be prosecuted and enforced through the
procedural mechanisms offered by the Employment Standards Act and Regulations thereunder, as they
exist from time to time, but not both.

B. Duringthe 1886 negotiations, the union expressed the concem that the provincial Government
has and would amend the Employment Standards Act and or Regulations in a manner adverse
to the Interests of the Union and Chrysler bargaining unit employees. It was agreed that the
parties shall meet within thirty (30) days after the introduction of a Bill amending the ESA to the
legislature to discuss the proposed Bill, The parties agree that the Union and/or Chrysler
bargaining unit employees shall not be disadvantaged in any way by any amendments to the
ESA or regulationsthereunder made by the provincial Government. Itis agreed that for example,
if any part of the collective agreement or past practice of the parties provides a greater right,
benefit, term or condition of employment than the amendment to a particular employment
standard (such @S an amendment to the 8 + 48 hours of work rule), then the collective
agreement or past practices shall prevail and apply. The parties agree that a difference between
them relatingto the application, alleged violation or nterpretation of the above provisions may be
subject to the grievance procedure under this collective agreement.

(819) Memorandumof Understanding
Distributionand Recordingof Overtime

Memorandum of Understanding between Chrysler Canada Ltd. (hereinafter referred to as the
"Corporation") and the National Union, CAW, and its Local Unions No. 444 and 1080 (hereinafter referred
to as the "Union").

In view of the desire d the parties to establish a procedure for the distribution and recording of
overtime applicable to existing conditions, it is agreed that the following procedure be established.

This procedure in N0 way takes the place of, or takes away from, Paragraph8.1 Special Provisions
Pertaining to Windsor Area Plants or Paragraph8.1 Speclal Provisions Pertainingto Ajax Trim Plant in
the case of other than skilled trades. It establishes the mechanics only for the distributingand recording of
overtime under present conditions.

Because of the limited number df departments presently operating on more than one shift, and owing
to the present absence of groups, and in view of the desire of the partles to establish a procedure for the
distribution and recording of overtime applicable to existing conditions, it is agreed that for the time being
the following procedure will not contain any reference to group or shift. However, it Is further agreed that
when, inthe opinion of the Corporation, the situation warrants reference in the procedure to group and/or
shift such referenceshall be read into the procedure as ifset out infull therein consistent with Paragraphs
8.1 or 8.1 inthe above Special Provisions.

Definition
1. Forthe purposes of distributing and recording overtime work "Overtime" shall mean time worked
over eight (8) hours within any period of twenty-four (24) consecutive hours, Monday through
Friday; time worked on Saturdays, Sundays and paid holidays excepting that, where overtime
pay is paid for time worked within a regular eight (8) hour day such time shall not be considered
overtime for the purposes of this Memorandum.

Notice

2. The Union recognizes that the Corporation's operations do not generally permit twenty-four (24)
hours' notice of overtime to be given. The Corporation will, however, endeavour to give to the
employees affected such notice of overtime work whenever it can be reasonably done. Where
such notice can be reasonably given in advance, the Supervisor will also notify the relevant
Steward of the overtime work to be done and the employees involved. Where such notice cannot
be reasonably given in advance the Supervisor will provide this information to the Steward as
s00n as it can reasonably be done thereafter.
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Distribution
Other Than Skilled Trades
3. (a) Overtime will be evenly distributed when reasonably pessible among the employees in the

same department.

(b) The Supervisor after thoroughly considering the employees' ability shall offer the work to the
employees having the least amount of recorded overtime hours in the department provided
such employees are able to satisfactorilyperformthe work to be done.

(¢) In choosing from among the employees of a department having an equal amount of
recorded overtime then those with the greatest seniority able to satisfactorily perform the

work to be done shall be given the overtime.

8killed Trades
(d) Overtimewlll be evenly distributed when reasonably possible among the employees in the

same classification inthe department. Inthe event an employee voluntarily misses a turn at
such overtime, the employee shall be considered as having worked that turn insofar as
distribution is concerned.

(e) The Supervisor after thoroughly considering the employees' ability shall offer the work to
the employees having the least amount of recorded overtime hours in the same
classification in the department provided such employees are able to satisfactorily perform
the work to be done.

(fy Inchoosingfrom among the employees in a classificationin a department having an equal
amount of recorded overtime then those with the greatest seniority able to Satisfactorily

performthe work to be done shall be given the overtime.

{(g) An employee who attains temporary employee status after September 15, 1982, will not
participate in the overtime in any classificationuntil such overtime has been made available
to all journeymen/women or permanent employees in that classification on the shift during
which the overtime is to be worked In the case of week-day overtime, or untilsuch overtime
has been made available to ail journeymenhornen or permanent employees in the
classification in the department in the case of overtime for Saturday, Sunday, or one of
those holidays designatedin P & M Section (12.1).

Students
(h) Students will not be offered overtime until all employees in the department have been

canvassed. Ability to satisfactorily perform and, inthe case of midweek overtime, shifts will
prevail.

Records
4. (a) The overtime records shall be kept on the basis of overtime hours paid rather than for

overtime hours worked.

Example: An employee who works for eight (8) hours on Saturday at the rate of time and one
half will be recorded with twelve (12) hours, and an employee who works elght (8) hours on Sunday at the
double time rate will be recordedwith sixteen (16) hours, and further an employee who works eight (8)
hours on a paid holidaywill be recordedwith sixteen (16) hours.

{b) The overtime records shall be made available to the employee, the employee's Steward and
the employee's Plant Shop Committeeperson for inspection to the extent reasonably
necessary for such employee, Steward, or Plant Shop Committeeperson, to ascertain the

overtime status of such employee.

() The departmental overtime records shall be posted in each department, and will be updated
weekly.

) Records = When Adjusted
Notice
6. (a) Any employee who is given notice of overtime work while at work and who refused the
overtime shall, for the purposes of the record, be charged as having worked.

{b) Any employee who is given notice of overtime work while not at work and who refuses the
overtime, shall, for the purposes of the record, not be charged as having worked. if such
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employee accepts the work assignment and fails to report the employee will be charged as
havingworked.

(6) inthe eventthe Corporation in its endeavours is unsuccessfulin giving notice, the employee
shall not be charged inthe record. Such attempt by the Corporation shall fulfill i obligation
towards the employee insofar as this turn at overtime Is concerned.

Entering a Department
{(d) An employee other than skilled trades on returningto work after an absence of thirty (30)
days or more for any reason except vacation shall [except as hereinafter provided in
Subsection {g)] have recorded against the employee's name in the overtime records the
number of hourswhich is equal to the greater of (i} the average number of overtime hours of
the department or (i) the number of hours charged against the employee Immediately prior
to the commencement of the absence.

An employee other than skilled trades on entering a department by being hired or transferred
shall [except as hereinafter provided In Subsection(g)] have recorded against the employee's name inthe
overtime records the average number of overtime hours of the department.

The average number of overtime hoursiis to be computed weekly. The overtime hours of Union
Representatives will not be used or recorded in computing the average overtime hours for any
department. When an employee ceases to be a Union Representative said employee shall assume the
average number of overtime hours of the employee's department and participate in overtime distributionin
the regular manner.

(e) A skilledtrades employee on returning to work after an absence of thirty (30)days or more
for any reason except vacation shall [except as hereinafter provided in Subsection (g)} have
recorded against the skilled trades employee's hame in the overtime records the number of
hours which is equal to the greater of (i) the average number of overtime hours of the
classification or {}l} the number of hours charged againstthe skilled trades employee's name
immediately prior to the commencement of the absence.

A skilled trades employee on entering a classification In a department by being hired or
transferred shall [except as hereinafter provided in Subsection (g)] have recorded against the skilled
trades employee’'s name in the overtime records the average number of overtime hours of the
classlfication,

The average number of overtime hours is to be computed weekly. The overtime hours of Union
Representatives will not be used or recorded in computing the average overtime hours for any
classifieation. When an employee ceases to be a Union Representative said employee shall assume the
average number of overtime hours of the employee's classificationand participate in overtime distribution
inthe regular manner.

Employees Offered Overtime

() Any employee offered overtime in any department shall have such overtime chargedto the
employee's record.

Temporary Layoff
(g) An employee returningto the department after a temporary layoff regardless of its duration
will retain the same number of recorded overtime hours that said employee had at the time
the layoff commenced.

Model Change

{h) Inthe case of other than skilled trades only the overtime records will be suspended for each
department as each department completes its work on the old model. From this point up
until the point the Corporation converts the recall for the new model from a departmental
basis to a plantwide seniority basis, interim overtime records will be instituted and overtime
will be distributed according to the same general principles as are outlined in this
Memorandum. With the conversion to plant-wide seniority, the Interim records shall cease
and the suspended overtime records will be revived and shall form the basis for future
distribution of overtime inthe department.
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Whole Department Scheduled
() Inthe case of other than skilled trades where the same amount of overtime is scheduled or
made available for all employees In a department on the same day, no entries need to be
made in the record becausethe standingof the employees would not be altered.

() Inthe case of skiiled trades where the same amount of overtime is scheduled or made
available for all employees in a classification in a department on the same day, no entries

needbe made inthe record because the standing of the employees would not be altered.

Augmentation
6. Whenitis necessaryto augment from another department for overtime purposesit is understood
that the Corporation will endeavour, where reasonably possible, to use those employees from
that other department who have the least number of recorded overtime hours, provided they can
satisfactorily perform the work to be done.
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(9.1) Wage Increases

(a) Effective the beginning of the pay period commencingon or after receipt of notice of ratification
each employee covered by this Agreement shall recelve an Increase in straight time hourly wage
rate (excluslve of cost-of-living allowance, and shift premium, seven-day operations premium,

and any other premiums), in accordance with the following Table I:

TABLE |
Straight Time Hourly Wage
Wage Rate Increase
LesSthan $20.75 ..uvevierecserrenrerermecsrsssnssanans 41¢ per hour 5 0 A

20.75 - 21.24 ....ocvceririrrnrnn i 2%% g-heﬂf""'maﬁ ) ""-n.) v

21,26 - 21.74 .o a 3 e AL LD VD |
- 22,74 ... - 44¢ per hour
75 --23,24 .., ‘xs{;;%rﬁrf Y
23,25 «- 23, 74....ccvvvnrinmensisissisnissnnies 48¢ per hour
287522424 ......cooverrrnrrcnnrasaes 47¢ per hour
24,25 « 24,74 ..ot 48¢ per hour
24,75 -- 26.24 ..ccccvueurnnne cessrenrersrers R 49¢ per hour
25,25 <= 25,74 .covvveciicencrvessiasissrasrorssinsions 50¢ per hour
26.75--26.24 ............... .. 51¢ perhour
26,25 -« 28.74 .....ccovvrivrienrmninrinins «  B2¢ per hour
26.75 -~ 27.24 .convvrininrenr vy susrstsreveaeeas §4¢ per hour

The Increase in base rates provided for in this Subsection will be added to the full base hourly
rate for each classification.

(b) Effective the beginning of the pay period commencing on or after receipt of notice of
ratification and after the application of the general wage increase provided in Section (a)
above, a Special Increasefor Skilled Trades of twenty cents {20¢) will be added to the full
base hourly rate for each skilled trades classification.

(¢) improvement Factor, The improvement factor provided herein recognizes the principle that a
continuing improvement in the standard of living of employees depends upon technological
progress, better tools, methods, processes and equlipment and a cooperative attitude On the part
of all parties in such progress. it further recognizesthe principle that to produce more with the
same amount of human effort is a sound economic and social objective. Accordingly, effective
September 15, 1987 each employee covered by this Agreement shall receive an improvement
factor increase in straight time hourly wage rate (exclusive of cost-of-living allowance, and shift
premium, seven-day operations premium, and any other premiums), in accordance with the
following Table |i:

TABLEl
Straight Time Hourly Wage
Wage Rate Increase
Lessthan $21.75 .......cevmimmnnssassaninanes e 43¢ per Eour
21.76 - 22.24 ...... Y. 14T N
22.25 - 2274 ..ccvirrnressririsssinin gandoi, ‘V{dﬁﬁ)
- R B 48¢ per hour
23,25 == 2874 c.eerrciirisnennesnsenanens 47¢ per hour
23,76 - 24.24......... s 48¢ per hour
24.25 ox 24,74 .coonvrrceicreririssreanersreressssassosns 49¢ per hour
24,75 = 25,24 ... 50¢ per hour
26,25 = 2B.74 ... 51¢ per hour
25,76 - 26.24 ....ccivnnnnrinreinniiniienn 52¢ per hour
26.25 = 26.74 «.cocnuvveeriininnnineiniinisnsninnnens 53¢ per hour
26.75 -« 27.24 .....cvvrirrininnninitssiseienisnens 54¢ per hour
27.25 «« 27.74 ..cccovirvnnininians s 56¢ per hour
27.76 -~ 2B.24 ...t 58¢ per hour
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The Increase in base rates providedfor in this Subsectionwill be added to the full base hourly rate for
each classification.

{d) ImprovementFactor. Effective September 21, 1998, each employee covered by this Agreement
shall receive an improvement factor increase in straight time hourly wage rate (exclusive of cost-
of-living allowance, shift premium, seven-day operations premium, and any other premiums), in
accordance with the following Table fil:

TABLE il

Straight Time Hourly Wage
Wage Rate Increase

Lessthan $22.25 .....oueencssmsiisenisnsessaens 44¢ per hour
22.26 - 22,74 .......covviviinnirsrinirissssssininines 48¢ per hour
22,75 == 23,24 ...cvvvrinririnnimenniiinseinanns 46¢ per hour
23,26 - 28.74 movv, st T b 1 bos @
23,76 - 24.24......cori i 484: per hour
24.25 -« 2474 ..ccviririrnsinsnininsiieninsscsnns 494: per hour
24,76 - 25,24 ....c.occiiirricinsnanans 50¢ per hour
26,25 - 28,74 ...onccccinninninnninisinisaniananes 51¢ per hour
25,78 « 26,24 ..o 52¢ per hour
26.25 - 26.74 ......cociinniiinarinens osreresnes 53¢ per hour
26.75 - 27.24 ...cvvnivririririrennienniiasanisns 54¢ perhour
27.25 == 2774 ..oovrrvsrnsirinmnsinessensisnssesisanes 66¢ per hour
27.75 -- 28,24 ..ccovninirvrness srsessseasrsress e 56¢ per hour
28.25 »- 28,74 ...cveceirirsrninnnnnniaesisnes 67¢ perhour
28.75 <« 28,24 ..cremiiririinniinsinnir e 58¢ per hour

©2) Cost-of-Living Allowance

All employees covered by this Agreement shall be subject to the following cost-of-living allowance
formula determining the cost-of-living allowance as set forth below:

(@) Effective with the adjustment scheduled for December 2, 1986, the ¢ost-of-llving allowance will
be determined in accordance with changes in the Consumer Price index published by Statistics
Canada (1986 = 100).

(b} Effective December 2, 1896 and thereafter during the period of this Agreement, adjustments in
the cost-of-living allowance shall be made on the following dates and In each case, shall be

based on the following Consumer Price Indexes:

Effectiveat Beginning Based on Three-Month
of First Pay Period Average of the
Commencingon or After: Consumer Price Indexesfor:

Dec. 1,1996 .vivierinns Aug., Sept, Oct.,1996
Mar. 1, 1997....ciciiirinnrieens Nov., Dec., 19986, Jan.,1997
June 1, 1997........cvuinne Feb., Mar,, Apr., 1997
Sept. 1, 1997 cvivivevnseenne May, June, July, 1887
DecC. 1, 1897 ccuvrrinessenens Aug., Sept, GCL.,1997
Mar. 1, 1998......ccvivuseruens Nov., Dec. 1997, Jan,, 1998
June 1, 1998........cceevenne Feb., Mar., Apr., 1968
Sept. 1, 1898.........cocvueeee May, June, July, 1988
Dec. 1, 1988 ........... veoresns Aug., Sept, Oct, 1998
Mar. 1, 1999.......c.eeue0. « Nov,, Dec., 1998, Jan,,1999
June 1, 1889....ccviinnnneees Feb., Mar., Apr., 1999

In determining the three-month average of the Indexesfor a specified petied, the computed average
shall be roundedto the nearest0.1 Index Paint.

In no event will a decline in the three-month average Consumer Price Index below 135.2 (1886=100
Base) provide the basis for a reduction in the wage scale by job classification.
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(e)

1. Effective the beginning of the pay period commencing on or after receipt of notice of
ratification but after the application of the wage Increases provided in Section (8.1}, sixty-three
cents (83¢) shall be deducted from the sixty-eight cents (689) cost-of-llving allowance in effect
immediately prior to that date and shall be added to the full base rate for each classification.

2. The amount of the cost-of-living allowance effective the beginning of the pay period
commencing on or after receipt of notice of ratification and ending December 1, 1996 shall
be five cents (54) per hour.

3. Forthe period December 1, 1996 to August 31, 1897 the allowance shall be determined in
accordance with the followingtable:

Three-MonthAverage Cost-of-Living

Consumer Price Index Allowance
135.2 orless.....euv PR None
135.3 ....oeer S, 1¢ per hour
L2 TR . .. 3¢ per hour
L1 - T 4¢ per hour
186.6 .cvcriininine ..5¢ per hour
1867 woveurone arsaresnensens .. 8¢ per hour
1858 ervirsrsisiarararanans S 7¢ per hour
186.9 Lonnisinmmsnsisennaseis e 9¢ per hour
186.0 ...ourvens srrssesseerere v, cererere 10¢ per hour
136.1 i e 11¢ per hour
136.2 .ooceveninnnminsnsisnisisesissins et 13¢ per hour

And so forthwith one cent (14) adjustmentfor each .073 change inthe average Index.

For the period September 1, 19987 to August 31, 1998 there will be a one cent (19) adjustment for
each 070 change Inthe average index. For the period September 1, 1998 to August 31, 1999 there will
be a one cent (1¢) adjustment for each .067 changein the average index.

(@

©)

U

()

)

The amount of any cost-of-living allowance in effect at the time shall be included in computing
overtime premium, shift premium, holiday payments, call-in pay, vacation payments, paid
absence allowance payments, jury duty pay and bereavementpay.

Inthe eventthat Statistics Canada does not issue the appropriate Consumer Price Indexes on or
before the beginning of one of the pay periods referredto in Subsection (b), any adjustment in
the allowance required by such appropriate indexes ghall be effective at the beginning of the first
pay period after receipt of the Index.

No adjustments, retroactive or otherwise, shall be made due to any revision that may later be
made inthe publishedfigures usedin the calculationof the Consumer Price Index, as applicable
for any month on the basls of which the allowance has been determined.

The continuance of the cost-of-living allowance shall be contingent upon the availability of the
monthly Consumer Price Index referred to in Subsection (a) published by Statistics Canada
calculated on the same basis as the index for August, 1893, unless otherwise agreed upon by
the parties.

The cost-of-living allowance payable under the provisions of this Section shall be includedin an
employee's weekly pay cheque.

Pay adjustments made in a cost-of-living allowance period applicable to any previous cost-of-
living allowance period will include the allowance applicable during the period to which the

adjustments relate.

In atpplying the provisions of Section (9.2) of the agreement the Corporation shall prepare a
notification letter to the Union setting forth the Consumer Price Index for each of the three

months that form the basis for an adjustment, and the average of those three months, roundedto
the nearest 0.1 index paint using the Engineering Method of Rounding described in Section
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(9.2), subsection (k). This letter will be prepared and sent to the Union after publication of the
appropriate Consumer Price Indexes for the third month used for each adjustment period in
accordance with Section(8.2), subsection (b) of the agreement.

if the Union claims that the Corporation's calculations in any particular instance were not made in
accordance with the terms of Section (9.2), It may referthe matterto the Appeal Board.

(k) The Engineering Method of Rounding shall apply to the determination of the three-month
average of this Consumer Price Index:

() - ifthe leftmostof the digits discardedis less than 8, the precedingdigit is not affected. For
example, when roundingto four digits, 130,646 becomes 130.6.

() - if the leftmost of the digits discarded is greater than &, or is 5 followed by digits, not all of
which are zero, the preceding digit is increased by one. For example, when rounding to four

digits 130,867 becomes 130.6.

(iify - if the leftmost of the digits discardedis 5, followed by zero, the preceding digit is increased
by one if Itis odd and remains unchanged if it is even. The number is thus rounded in such
a manner that the last digit retained is even. For example, when rounding to four digits,
130.6600 becomes130.6 and 130.6500 becomes 180.8.

(ORates During Agreement

During the term of this Agreement, the base hourly rate for each oclassification covered by this
Agreement will be as described in the Corporation rate classification book referred to in Section (94)
below.

(9.4) Rate Book

The Corporation will furnish to the National Union a copy of the rate olassification book of the
Corporation for classifications represented by the Union. The Corporation will also furnish to the National
Unlon for distribution to the Local Unions applicable rate books for ¢lassifications at each plant where
employees are covered by the terms of this Agreement. The rate classification books are to be treated in
confidence and kept at the office of the National Union and the Local Unions.

(9.5) Rates for New Jobs

(@) When a new job is placed in production and cannot be properly placed in an existing
classification, the Corporation will set up a new c¢lassification and a rate of pay for that job. A
written notloe of the classification, rate of pay, and effective date of the elassification and rate of

pay will be given to the National Union.

{b) If the National Union disagrees with the new classification or the rate of ﬁaY’ the National Union
may notify the Corporation, and the National Union and the Corporation shall thereafter negotiate
the protested classifications or rate of pay. Ifa rate of pay is negotiatedthat is higher than the
rate established by the Corporation, the negotiated rate shall be applied retroactively not more
than 30 days from the date of settlement.

(o) If the National Union does not notigl the Cochngatiqn, as provided In Subsection (b}, the
classification and rate of pay shall be deemed to le satisfactory to the National Union and there
shall be no appeal thereafter.

(©6) Wage Progression

(@ @ A newemployee hiredon or afterthe effective date of this Agreement shall be hired at a rate
equal to elghty-five percent (85%) of the full base rate of the job classification.

(2) At the expiration of two hundred and seventy (270) days of employment, such employee
shall receive an Increase to ninety-two and one-half percent (92.5%) of the full base rate of
the job classification.

(3) At the expiration of five hundred and forty-five (645) days of employment, such employee
shall be paidthe full base rate of the job classification.

(b} An employee will receive credit for seven days for each pay period during which the employee
works except that credit will not be given for any days the employee is on layoff. Credit will not
be given for any pay period during which for any reason, the employee does notwork except that
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an employee disabled from work by compensable injury or legal occupational disease shall
accrue credit toward pay periods worked and in the case of the pay periodin which the full week
of the Christmas Holidays fail, provided the employee would otherwise have been scheduled to
work. Further, an employee will be given progression credit of either one or two weeks of the
vacation shutdown period provided the employee eamns at least 40 or 80 hours of vacation and
paid absence allowance entittement respectively. Each Increase shall be effective at the
beginning of the first pay period following the completion of the required number of days of

employment.

{¢) Alaid-off seniority employee hired Ina job classification other than skilled trades, shall receive a
base rate, upon re-employmentwhich has the same relative positionto the maximum base rate
of the job classification as had been attained by the employee prior to layoff. Such employee
shall continue to be covered by the Iale progression provisions in effect during the period of
previous employment. Upon such re-employment, the credited rate progression period of the
employee's prior period of employment shall be applied toward the employee's rate progression
to the maximum rate of the job classlfication,

(d) A probationary employee in a non-skilled trades classification separated due to a reduction in
force and who Is reinstated at a time which will permit accumulation of ninety (90) days of
employment within one (1) year of the date of layoff as a probationary employee or a seniority
employee in a non-skilled trades classification whose seniority was broken pursuantto Section
(5.3)(a)5 and is rehired shall continue progression to the full base rate of the job classification
from the same relative pesition Inthe rate range the employee had attained priorto layoff.

(e) Employees disabled by sickness or injury covered by the Workers' Compensation Act shall
accrue credit towards weeks of employment worked for the purpose of determining their

entitlementto the next wage progression rate.

() The foregoing Subsections (9.8)(a), (3.8)(b}, (9.86)(c) and (9.6)(d) shallnot apply to skilledtrades
classifications,

(9.7) Deposit and Statement Distribution

(@) The Corporation agrees to furnish each local Union on a monthly basis a list of employees who

have unclaimed pay.

(b) Itisthe intent of Management to continue to retainthe pay statements of those employees who
are absent on their regular pay day untll Monday noon of the following week.

(¢) The Companywill arrange for an adjustment whichwill be paidthe same day where the shortage
equals the equivalent of eight (8) hours or more pay. A pay shortage of 7.8 hours which occurs
solely because an employee failed to ringwili be includedin this procedure. Separate pay rates
for skilled and non-skilled employees will be used in determining the adjustment. In the case of
those paid Thursday afternoon, the adjustment payment will be made available on Friday.

Letter (9.8} Accumulation of Time

@

(b)

— Higher Classif/cations

The Corporation'spractices on accumulatingtime on higher classificationsare as follows:

It Is recognized that under certain circumstances it is necessary for employees to be regularly
assignedto do work that falls within two or more hourly classificationswith different rates of pay. The
employee so assigned will be classified on the higher classification provided the employee spends
50% or more of the employee's time on the work of the higher classification. In such cases no
reductionin rate will be made for the time worked on the lower classification.

An employee assigned, whether temporarily or On a regular and recurringbasis, to a job with a higher
classification for one or more hours of a shift shall be pald at the rate of the higher classificationfor all
hours worked on that shift. The Corporation has Instructed its supervisors to maintain accurate
records df time accumulated on higher classifications, and to process for payment any accumulation
of such time on a pay pertod basis. Whenever requestedto do so by an employee and, in any event,
before submitting the request for payment of accumulated time, the Supervisor will show to the
employee the copy of the Hourly Rate Adjustment Notice retained by the Supervisor and permit the
employee to copy any informationfrom it.
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An employee assigned, whether temporarily or on a regular and recurring basis, to a job with a
higher classification for less than one hour on a shift shall receive the rate of the lower classification
for all hours worked onthat shift.

(¢) A seniority employee assigned, whether temporarily or on a re?ular and recurringbasls, to a job with
a higher classification who receives the rate of a higher classification shall be paid the full base rate

of the higher classification.

{d) This letter regarding accumulation d time will not be applicable to local plant agreements rgtgard_ing
division of overtime covering classifications paying ditferent rates, or to the assignment of Union

representatives where such assignment is made for representation.
Letter (9.9) Reclassitication

Where an employee has held a particular hourly classificationand rate while performing the same job
for a period of one (1) or more years, and Management determines that the classification is improper for
the job in question, Management may reclassify the job to the appropriate hourly classlfication, but the
employee's rate of pay while assigned or reassigned to that job will not be changed. The proper
classification and rate of pay shall apply to any future employee on the job so reclassified. This shall not
preclude the Union from protesting the propriety of such reclassifications through the grievance
procedure.

Letter (9.10) Wage Progresslon/COLA Fold-In

For the purposes of administering the new hire provisions of the new Collective Agreement, it was
agreed that employees hired prior to the effective date of the new Agreement who are governed by the
provisions of Section (9.6) shall have the calculationof their base rate determined on the basis of 86% or
92.5%, as the case may be, of the meximum base rate under the current Agreement, except that the cost-
of-living allowance fold-in effective the beginning of the pay period commencing on or after the receipt of
notice of ratification will not be subject to the reductionto 85% or 82.8%, asthe case may be, but shall be
transferred to base rate without reduction.
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(10.1) Benefit Exhiblts

The following agreements are incorporated and made a part of this agreement:
ExhibitA  Supplemental Unemployment Benefit Plan.
ExhibitB, Income Maintenance Benefit Plan and Voluntary Termination of Employment Plan

ExhibitC. The Life and Disability insurance Program
ExhibitD. Relocation Allowance Plan

Exhiblt F, Legal Services Plan

Exhiblt G. The Health Care Program

(102) BereavementPay

(@ When death occurs inthe employee's immediate family, a seniority employee, on request, will be
excused, and after making written application therefor, receive payment for the number of
normally scheduled eight (8) hour days of work as indicated below Including scheduled
Saturdays (exclusive of overtime premium) but excluding non scheduled Saturdays, Sundays
and holidays, or, In the case of seven-day operattons, excluding regular off days and holidays)
within the ten (10) calendar day period immediately following the date of death, provided the
employee attends the funeral.

3 Days e stepparent or grandparent, parent, step-parent or grandparent of current spouse,
stepchlld, grandehlld, stepbrother, stepsister, half-brother, half-sister, son-in-law or daughter-in-law.

4 Dayse spouse, parent, child, sister or brother.

(b) The employee shall receive Bereavement Pay for the first three (3), or four (4) if applicable,
consecutive full working days on which the employee is absent during the period established in

Subsection(a).

(¢} An employee who returns to work on or after the date of the funeral will not be eligible for
BereavementPay for any subsequent absence in connection with that bereavement.

{d) Payment shall be made at the employee's straight time hourly rate on the last day worked
exclusive of overtime premiums but inclusive of shift and seven-day operations premium and the
amount of any cost-of-llving allowance then In effect. Time thus paidwill not be countedas hours
worked for purposesof overtime.

(e) Inthe eventthe body of a member of an employee's immediate family is not buried in continental
North America solely because the cause of death has physleally destroyedthe body, or the body
Is donated to an accredited North American hospital or medical center for research purposes, the
requirement that the employee attend the funeral will be waived.

{ Inthe event an employee is granted a leave of absence because of the illness of a member of
the employee's immediate family and such family member dies within the first fourteen (14)

calendar days of the leave, the requirement that the employee otherwise would have been
scheduled to work will be waived.

(20.3) Jury Duty

Any employee with seniority who E called to and reports to jury duty (Including Coroner's Juries and
duty required in connection with the Ontario Public Institution Inspection Act) shall be paid an amount
equal to the employee's straight time hourly rate, exclusive of shift, overtime, and any other premiums, on
the last day worked multiplied by eight (8) or the number of hours less than eight (8) that the employee
otherwise would have been scheduled to work for the Corporation on the day for which the payment|s to
be made less the dally jury duty fee (not Including travel allowances or reimbursement of expenses) paid
the employee by the court Inwhich the employe6 searves.

In order to receive payment under this Section, an employee must give the Corporation prior notice

that the employee has been summoned for jury duty and must furnish satisfactory evidence that jury duty
was performed on the days for which such payment is claimed. Any employee who is called to and
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reports for an interview or an examinationto qualify for selection to a jury shall be considered to have
performedjury duty and shall qualify for jury duty pay if otherwise eligible as provided hereln.

An otherwise eligible hourly employee who reports for jury duty service in accordance with the
direction of the court and who Is released by the court early Inthe day, is not requiredto returnto work on
that day to be eligible for jury duty pay for the day.

This Section (10.3) is not applicable to an employee who, without being summoned, volunteers for
jury duty.

Letter (104) Leawve for Union Business
- Benefit Level Etigibility

Duringthe course of negotiationsthe Union expressed concerm about the disparity with respect to the
benefit level ellgibliity of those full ime Local Unlon officers granted a leave for Union Business. After
reviewing the matter, the Corporation agreed that those employees, of a plant within the Production and
Maintenance Agreement, who have been granted a Leave for Union Business to hold the position of a
full-time Local Union Officer will be deemed to held the higher rated of the last regularly held ¢classification
or classification No. 6629 - Electrician.

Letter (105) Aleoholism and DrugAbuse

During negotiations the parties reaffirmed their continuing conviction that it is important to provide
assistanceto employees afflicted with alcohol and drug dependence and to find ways to motivate them to
recognize their problem and seek treatment where appropriate. Accordingly, the parties have expressed
their mutual wish to continue their progresstoward the common goal of achieving an effective alcohol and
drug abuse program at Chrysler-CAW locations.

While the current Chrysler-CAW program has continued to develop and mature, it has become
apparent that the most successful local programs are those that have enjoyed the full support of the
respective plant managements and Local Unions. That support has led to different approaches to similar
problemsat the varlous locations. Difficulties of Implementationthat exist at one location may not exist at
others. Solutions, in part at least, therefore, have to be tailor-made for the location. For example, the
proximity or availability of approved treatment facilities, the suitability of places utilized for employee
contact, and the prior existence of a union or government-sponsoredprogram are all factors bearing on
the success of an alcoholand drug abuse program at the local level.

The foregoing leads us to conclude that oUr joint endeavor should be to continue to assist local
programs in developing methods that will more effectively encourage afflicted employees to seek
assistance under the program and that will convince them of the privacy and confidentiality of such
assistance. To this end, the National Alcoholism and Drug Abuse Committee, pursuant to the principles
and guidelines previously established, will (I} analyze those causes that inhibit and those that foster
employee utlization of the program at each location, (I} establish procedures for the confidential
maintenance at each location of records 0f employees using the program, and (jif) communicate to all
locations, when appropriate, those techniques that have proved successful at one or more locations, (iv)
coordinate and oversee a pllot training program for certification of the Employee Assistance/Substance
Abuse Representative and develop an evaluation procedure to measure Improved performance as a
result of the training, (v) recommendand coordinate an in-plant awareness campaign on substance abuse
information handouts, posters, etc., and (v} initiate a four (4) hour drug/aicohol awareness training for
union representatives and supervisors conducted by the Inplant Employee Assistance/Substance Abuse
Representative.

Representation on the National Committee shall be two (2) Management and two (2) Union members
and shall meet twice each year. The National Committee will also continue to periodically review local
programs to asslst local managementand local shop committees concerned with alcohol and drug abuse
problemswho believe they are experiencing difficulty In attaining program effectiveness.

Our experience under this program thus far shows that an effective company-wlde program requires
the full cooperation of managementand Union alike. The joint efforts necessary to provide assistance to
afflicted employees may, however, be complicated by many factors such as multi-shift operations, plant
location and population, in-plant facility available for employee contact, plant layout, and the need for
privacy. We mutually endorse reasonableand practical resolution to these problems where they exist.

(67)

(p?’zK
2

p/t '

Al
T



BENEFITS

Finally, the success that already has been achieved under the program indicates the commitment
that both Chrysler and the CAW have toward helping employees with problems of alcohol and drug
dependence. We will continue to monitor and assist with local program activities to assure the continued
success and improvementof this Chrysler«CAW program.

Letter (106) Chlld Care

During negotiationsthe parties discussed the subject of Child Care for CAW represented employees
covered by the Agreements.

The parties agreed that arrangements may be made to finance.the program by using availabje funds
fromthe pegal onﬁngency Fun%E upto 4.5 élents%.oiss per straight |méq hour\%oriea uﬁlngt e term

of the Agreement.

The parties further agreed that the specific child care related uses of such funds will be mutually
agreed upon by the Company and the Union.

Letter (10.7) Legal Services

The Union has requestedin negotiations that the Corporation continue to provide additional financing
of the Legal Services Pian inthe event that the current financing arrangementis insufficient.

Notwithstanding item (¢) of the appropriate Memorandum of Understanding covering Special
Contingency Fund (SCF), the panties agree that for any month that regular Corporation contributionsto
the Legal Services Plan are insufficient to pay benefits, any shortfall will be provided from the accrual in
the SCF, to the extent available. An equal amount will be deducted from the accrued balance in the
applicable SCF.

Inthe event there is a conflict between the use of the accrual in the SCF to support SUB or Legal
Services benefits, the parties agree that available funds, exclusive of the additional $150,000 designated
for the exclusive use for Bramalea Legal Services benefitswill be usedfirst to support SUB benefits.

In addition, if sufficient funds are available, the Company and Union have the option of utilizing 4%z¢
per straight time hour worked per year to finance a Child Care Program.

Letter (10.8) Eliglbility to Apply for
Chrysier Scholarship

During the current negotiations the pariies discussed the eligibility for the children of Chrysier
Canada employees on CAW Union leaves of absence to make application to the Chrysler Scholarship
Program.

The Company agreedthat their children will be eligible to apply for such scholarships.

Letter (109) Employae-Retiree New Vehicle
Purchase Program

This will confirm my advice to you that Chrysler intends to continue the Chrysler Employes-Retiree
New Vehicle Purchase Program for employees with at least ninety (90) days of continuous service,
employees on approved leaves of absence, retirees under a Chrysler-CAW Pension Plan, surviving
spouses of eligible employees-retiress, and dependents of eligible smployees-retirees living at the same
address, as well as non-dependent sons and daughters of eligible smployess-retirees.

Under the present program, the dealer, selected by the employee, will bill the employee at the
Special Employees' Price.

In continuing to make the New Vehicle Purchase Program available, it is understood and agreed that
the Corporation may at any time modify, change or discontinue the Program and it shall have no
obllgation to bargain concerning its decision to do so. The Unionwill be advised in advance of any such
action. Itis further agreed that the institution of this Program shall not constitute a precedent for future
negotiationson this subject.

We appreciatethe efforts of the CAW to encourage employees to purchase Chrysier products.
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Letter (10.10) Chrysler Product Programs

During recent contract negotiations the Union expressed an interest in developing greater employee
participation in 'he use of Company products. We advised you that there are a number of various
programs currently in effect allowing for discounts of Ghrysler products for our hourly employees and
retirees from the hourly roll. The following programs are available to such employees at this time.

a. New Vehicle Purchase Program
b. Chrysler Owned Used Vehicles

Inthe event the Corporation introduces any new discount plan that is applicable to general salaried
personnel for new or used products, it will be our intentionto develop uniferm eligibility rules that will be
applicableto hourly personnel.

Letter (10.11) Job Counselling and
Placement Asslstance Program

Re: Employees permanentlylald off as a result of plant closing:

During these negotiations the parties discussed the job counselling and job placement assistance
needs of employees permanently laid off as a result of a Plant Closing. These discussions resulted Inthe
parties acknowledging their mutual responsibiiities to assist such employees in their efforts to secure
suitable alternate employment. Accordingly, it was agreed that in those instances, if any, where
employees are permanently laid off as a result of a Plant closing the parties will jointly develop, in co-
operation with applicable Federal and, or, Provincial agencies a program designed to help them secure
alternate employment.

Inthe event of plant closure the Company agrees to the establishment of an equipped in-plant Action
Centre to be staffed by the full time union coordinator. The in-plant Coordinator will be appointed by the
Local Chairpersonfrom the in-plant representation.

The joint adjustment committee after receiving three (3) days of training will function to (a) seek
government financial assistance (b} conduct individual one (1) hour needs assessments (¢) direct
employees to the appropriate government agency as determined by the needs assessment.

Near the end of employment, employees will be offered eight (8) hours of counselling/training.

Letter (10.12) Penalon- SIB

The surviving spouses of employees who ¢lect to take a lump sum pension payment in accordance
with the Ontatio Pension Benetits Act, are eligible for a residual monthly pension benefit and would
otherwise meet the eligibility requirementsfor Transitionand/or Bridge Benefits under the Group Life and
Disability Insurance Program, will be given the option to choose which benefitto receive. Such surviving
spouses who choose to receive benefits under the Insurance Program will become eligible again to
receive the pension benefit following the exhaustion of eligibility for insurance benefits.

Letter (10.13) Earnings Limitation

Duringthese negotiationsthe parties agreed to continue the 80 and out earnings limitation at a level
equal to the greater of $18,000 or 80% df the Yearly Maximum Pensionable Earnings established under
the Canada Pension Plan.

Letter (10.14) Mergerof Maln CAW and
Bramalea Pension Plans

During these negotiations the parties agreedto postpone the merger of the main CAW and Bramalea
non-contributory pension plans until such time as the merger did not create any additional legal or
financial liabilities for the Corporation. The Corporation and the Union shall determine a mutually agreed
upon date for such merger.

The merger wilt be subject to the provisions df the letter signed by both parties dated October 25,
1980 which proposed such merger. The merger will also be subject to approval by the Pension
Commission of Ontario and Revenue Canada.

Letter (10.15) Pension Benefit Reduction
The parties agree that if any employee’s or surviving spouse’s total pension benefit is reduced

because of the application of Section 3 of Article IV (“Maximum allowable lifetime pensionfor employees
retiring after December 81, 1881") or of Section & of Aricle VIl (“Maximum allowable supplementary
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pension for employees retiring after December 81, 1991*), then the Corporation agrees to pay to such
employee or surviving spouse in one lump sum payment the Actuarial Equivalent of the amount of the
required reductions. The payment could be treated as a retiring allowance and roiled tax free into a
Registered Retirement Savings Plan (RRSP), subjectto Revenue Canada regulations.

The determination of the Actuarial Equivalent of the reductions shali be made at the time the
employee's seniority ceases (or at the earliest of the date of death or age 65 for an employee who is
occupationally disabled as defined In Section (1)(c) or Article V) using the calculation basis specified in
the Canadian Institute of Actuaries Recommendations for the Computation of Transfer Values from
Registered PensionPlans (effective September 1, 1993).

Letter (10.16) E. I, Premium Rebate

This will confirm our understandingfirst reached during the 1890 negotiations concerning the sharing
of the Employment Insurance premium reduction allowed employers with qualified wage loss replacement

plans.

The parties recognize that the Employment Insurance premium reduction may be passed on to
employees as a group either in the form of a cash rebate or in the form of employee benefits.

Itwas agreedthat effective with the first pay period ending in January 1981, and ¢ontinuing through
the term of this Agreement, the Corporation will cease sharing the premium reduction with employees In
the form of a cash rebate and will instead apply the employee's share of the Employment Insurance
premium reductionto improvementsin current benefits or to provide new benefits.

Letter (10.17) Annual Benefits Meeting

This will extend our understanding reached during the 1890 negotiations concerning an annual
benefits meeting for Union and Company Benefit Representatives.

Itwas agreedthat the meeting will be mainly for educational purposes to improve the knowledge and
proficiency of the Benefit Representatives.

Topics to be covered will include, but will not be limited to, new legislation and new or updated
procedures as they affectthe negotiated benefits.

The National Union will be given the opportunity to review the agenda, and make necessary
recommendations, as well as attend and participatein the proceedings.

Inthis connection, the Company has agreed to provide pay for lost time (eight hours base pay rate
plus COLA) to Union Benefit Representatives who attend the annual meeting. The employee who has
been designated as the regular replacement for the Union Benefit Representative may be activated for
the day the Benefit Representativeattends the annual benefit meeting.

Letter (10.18) Social Justice Fund

1. During the current negotiations, the parties discussed the continuation of the Social Justice
Fund. The purpose of this fund Is to provide financial assistance to such entities as food banks,
registered Canadian charities, and international relief measures to assist the innocent victims of
droughts, famines and other dislocations.

Subject to the following conditions, the Company will make quarterly contributions to the Social
Justice Fund equalto one cent (1¢) for each straight time hour worked in the preceding thirteen (13) week

period.

Hours Worked Payment Date
09/30/96 - 12/29/96 01/31/97
12/30/96 - 03/30/97 04/30/97
03/31/97 - 06/29/97 07/31/97
086/30/97 - 09/28/97 10/31/97
09/29/97 - 12/28/97 01/30/98
12/29/97 - 03/29/98 04/30/98
03/30/97 - 06/28/98 07/31/98
08/29/98- 09/27/90 10/30/98
09/26/98 - 12/27/98 01/29/99
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12/28/98 - 03/28/99 04/30/99
03/29/99 - 06/27/99 07/30/99
06/28/99 - 09/26/99 10/29/99

The Company will make these quarterly payments providedthat:

(@) the Union operates the fund as a non-profit corporation under the Canada Corporations Act, and
ensures that all necessary steps are taken to maintain the corporationin proper legal standing
and that all requirements of the Act are met;

{b) the Unlen operates the non-profitcorporation as a tegletered charity under the Income Tax Act of
Canada and maintains the registration in good standing;

{c) the Union obtains and maintains a favourable Income Tax Rulingfrom the federal Department of
National Revenuethat all contributions which the Company makes to the non-profit corporation
are tax deductible;

(d) at all imes, the objects, by-laws and resolutions of this non-profit corporation limit it to making
only the following types of financial contributions:

(i) contributionsto other Canadiancharitiesthat are registered under the Income Tax Act,

(Il contributions to intemational rellef efforts that are considered reasonable and which do not
hinder the non-profit corporation’s ability to maintain its status as a registered chatity, in
good standing under the Income Tax Act;

(Hl) contributions to any Canadian or international non-partisan relief efforts to which other
Canadian registered charities are also making financial contributions.

Itis agreed by the partiesthat the Company will pay each quarterly contributionas set forth above, as
long as the requirements of points (a) to {d) above continue to be met by the Union.

2. Inaddition, the Company has also agreedto contribute $100,000 per year to the CAW Local 444
Social Justice Fund during the term of the Agreement. These paymentswill be contingent upon
complianceto (1)(&), (1}¢) and (1)(d) of this letter.

Letter (1019) Maternity, Parentaland Adeptlon Leaves

During the course of negotiations the parties discussed the Union's proposal to pay maternity,
parental and adoption leaves from a Supplemental Unemployment Benefit (SUB) Fund as a top-up to
Employment Insurance Benefits. Glven that there was insufficient time for the parties to address all the
issues associated with this matter, the parties agreed to resume discussion within 80 days after the
ratification of this Agreement.

It is the Company's intent to establish a new maternity leave allowance which will provide seniority
HBIONEE P 10 RURCI? SRRy 2 e SRR, PSS aGaBIOYE
allowances which will provide seniority employees with 10 weeks of benefits, or for duration of the leave,
if shorter, at 66% of Weekly Straight Time Pay less Employment Insurance Benefits.

Itis the Intent of the Company to implement this new procedure no laterthan April 1, 1997,

The parties agree that the adoption leave allowance will be at 76% of Weekly Straight Time Pay less
Employment Insurance benefits for upto 16 weeks if Employment Insurance adoption leave benefits are
modifiedto equate with maternity leave benefits.

Letter (10.20) Resolution of Disputes
- Benetlts Planeand Pension Agreement

No matter respecting the provisions of the plans or agreements referenced in P&M Agreement
Section (10.1) S.U.B.P., Income Maintenance/Voluntary Termination, Insurance, Relocation Allowance,
Legal Services and Health Care, or the Pension Agreement between Chryster Canada Ltd. andthe CAW,
shall be subject to the grievance procedure established under this agreement, and in the event of a
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conflict betweenthe provigions of the benefit plans or agreements so listed and this collective agreement,
the provisions of the listed benefit plans or agreements shall prevail.

(10.21) Memorandum of Understanding
Speclal Contingency Fund

The Company and Union agree that:
(@) The Special Contingsncy (8C) Fundwill be continued during the term of this Collective Agreement.

(b) Such 8C Fund will equal an accrual by the Company of $2.36 per overtime hour worked by all
covered employees in excess of five percent (5%) of straight time hours worked by such covered
employees for all pay periods commencingafter the effective date of this Agreement.

{(¢) During the term of this Collective Agreement, the SC Fund will be utilized only in support of the
following plans and programs: {i) the Supplemental Unemployment Benefit (SUB) Plan, (i) the Legal
Services Plan, (lify Child Care programs, (iv} the C.A.W. Leadership Training Program {(P.E.L.), {v)
research, leadership and development activities of the Union, and (vi) programs covered under the
Natlonal Training Committee Letter (10.1). At any point in time the Special Contingency Fund
Balance shall be equal to the cumulative accrual calculated in Section (b) above, less the cumulative
utilization calculated in this Section (¢). The cumulative accrual and utilization shall include balances
carried forward from prior Agreements.

{(d) The use of the 8C Fund for SUB funding will be determined solely by the amount of the Credit Unit
Cancellation Base (CUCB) as determined from time to time under the SUB Plan for the purpose of
determiningthe cancellation rate of Credit Units on the payment of Regular Benefits under the SUB
Plan. Inthe event that such CUCB amount otherwise would fall below the applicable amount that
would requlre an increased Credit Unit cancellation rate from 3,33 to & Units for Employees with 1 but
less than 5 Years of Continuous Service the Corporation will make weekly contributionsto the SUB
Fund fromthe balance of the SC Fund. Such additional contribution amount from the §C Fundwould
be an amount that, together with the amount of regular Corporation contributions to the SUB Fund
that week, would be sufficient to pay all SUB Benefits then due and payable and still keep such
CUCB from falling below the amount requiring the increased cancellation rate described above. At
any time the balance of the 8C Fund is exhausted, the regular provisions of the SUB Plan would
apply.

(e) Fundingfor the above mentionedplans and programs will be determined as follows:

i) fundingfor SUB purposeswill be made available pursuantto Section (d). above,

i)y funding for the Legal Services Pian and Child Care programs will be made avallable
pursuantto the provisions of Letters (10.7) and (10.8),

ill) funding for the C.A.W. Leadership Training Program {P.E.L.) will be providedin the amount
of $0.02 per hour worked,

iv) funding for research, leadership and development activities of the Union will be providedin
the amount of $0.03 per hour worked,

v) funding for programs and activities of the National Training Committee will be provided
pursuantto Letter (18.1).

(9 The parties agree that in the event that the SC Fund Balance is Insufficientto provide funding for the
above mentioned plans and programs as required in Section (€), the amount of required funding in
excess of the 8C Fund Balance will be recoveredas an offset against future SC accruals,

{g) As of the end of this Collective Agreement period, the parties would negotiate the usage of any
balance then remaining in the Special Contingency Fund.

Letter (10.22) SCF Exclusion for AWS Operations

During the course of current negetiations, the parties discussed the exclusion of overtime penalties
for a plant that implements an AWS schedule. Consequently, it was agreed that a formuta be developed
to determine the overtime penalty that will be excluded, as follows:

Onthe first day of the month followingthe commencementof an Alternate Work Schedule (AWS) the
Special Contingency Fund{SCF) accrual will be adjusted based on the following steps:
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Step I

Step 2
Step 3:
Step4

The affected plant's monthly SCF excess hours will be calculated for each of the immediately
preceding 12 months.

A monthly average excess hourswill be determined for the affected plant.
For each full month of AWS operation, a plant specific excess hour amount will be calculated.

For months in which the excess hours calculated In Step 3 exceeds the average penalty
calculated In Step 2, the P&M SCF accrual will be reduced by the difference between the amount

calculated In Steps 2 and 3 multiplied by the current SCF penalty.
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LEAVE OF ABSENCE

(11.1) Leave for Good Cause

(a) Leaves of absence for reasonableperiods notto exceed one (1) year will be granted without loss

{d)

®©

of seniority for good cause, such as personal iliness or accident, dgath.or serious lliness in the

immediate family, pregnancy, adogtloﬁury ‘duty, military reserve training and elective or
appointive public offi€e, and suct leaves mé&ybe extended for like cause.
/_/-——&—-

A leave of absence may be granted for a period not to exceed one hundredtwenty (120) days if
requiredfor the purpose of travellingto a foreign country.

A leave of absence for a period not to exceed one (1) year without loss of seniority will be
granted an employee with one (1) or more years of seniority in order to attend a recognized
college, university or trade or technical school full time, provided the course of instruction is
related to the employee's employment opportunities with the Corporation. A request for a leave
of absence to attend primary or high school will be regarded as being within the Intent of this
Subsection (¢) and the schooling will be regarded as being related to the employee's
employment opportunities with the Corporation. Before receiving the leave, or an extension
thereof, the employee shall submit to the Corporation satisfactory evidence that the college,
university or school has accepted the employee as a student and, 0N the expiration of each
semester or other school term, shall submit proof of attendance during such term. Such leaves
may be extendedfor additional periods notto exceed one (1) year each.

A leave of absence without loss of seniority for a period not to exceed one (1) year will be
granted an employee who Is elected or appointed to a full time position Junjon
chartered by a provincial or the federal government to service primarily Chrysler employees.
Such a leave may be extended for additional periods notto exceed one (1) year each.

it is understood that leaves of absence granted under this Section (11.1) shall be granted only
where the requirements of the plant permitand replacementemployees are available,

(11.2) Leavefor Union Business

(a)

(b)

()

(d)

An employee who is (I} appointed, selected or elected to work for a Local Union, or {il) appointed
or elected to a position on the Staff of the Natlonal Union, or (lliy appointed, selected, or elected
by the Union to the Staff of the Canadian Labour Congress, or to the Staff of a Provincial,
County, City or Regional C.L.C. Council, or Ontario Federation of Labour, shall at the written
request of the Union recelve temporary leaves of absence for periods not to exceed three (3)
years or the term of office, whichever Is shorter.

An employee appointed to a position identified as one of a labour member of a government
agency shall at the written request of the Union receive a leave of absence for a period of not
more than three (3)years.

A leave of absence may be granted an employee for other union activities upon the written
request of the National Union to the Manager of Labour Relations of the Corporation.

Upon returnfrom any such leave of absence, the employee shall be re-employed at work
generally similar to that which the employee did last prior to the leave of absence and with
seniority accumulated throughout said leave of absence.
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(12.1) Holidays Designated

HOLIDAY PAY

The holidays are deslgnated as:

October 14, 1996
November 11, 1996
December23, 1986 )
December24, 18968 )
December 26, 1996 )
December26, 1996 )
December27, 1996 )
December30, 1986 )
December 31,1996 )
January 1, 1997 )
March28, 1997
March 31, 18987

May 16, 1997
May 19, 1997

July 4, 1997

August 29, 1897
September 1, 1997
October 13, 1997
November 10, 1997
December2d4, 1997 )
December25, 1997 )
December26, 1897 )
December29, 1897 )
December3d0, 1997 )
December831, 1987 )
January 1, 1998 )
January 2, 1988 )
April 10, 1988

Aprll 13, 1998

May 16, 1998

May 18, 1998

July 3, 1998
September4, 1988
September7, 1998
October 12, 1898
November$, 1998
December24, 1998 )
December25, 1998 )
December28, 1998 )
December2$, 1998 )
December30, 1998 )
December31, 1898 )
January 1, 1999 )
April2, 1999

April 5, 1909

May 21, 1998

May 24, 1998

July 2, 1999
September 3, 1888
September 6, 1999

* Bramalea employees will not olserve the November 11, 1996, November 10, 1897, November©, 1998
holidays but instead will observe the October 11, 1888, October 10, 1887 and October9, 1998 holidays.

When a holiday defined in Section (12.1) occurs in aweek df a plant's scheduled vacation shutdown,
holiday pay for sllgible employees wilt not be paid. Each employee will be canvassed and a mutually
satisfactory alternative date will be determined for each employeeto take time off with pay. Arrangements
will be madeto pay sligible employeesthe holiday pay to which they are entitled at that time.

Thanksgiving Day
Remembrance Day*

Christmas
Holiday
Period

Good Friday

Monday after Easter
Friday before Victoria Day
Victoria Day

Canada Day

Friday before Labour Day
Labour Day

Thanksgiving Day
Remembrance Day"

Christmas
Holiday
Period

Good Friday

Monday after Easter
Friday before Victoria Day
Victoria Day

Canada Day

Friday before Labour Day
Labour Day
Thanksgiving Day
Remembrance Day*

Christmas
Holiday
Period

Good Friday

Monday after Easter
Friday before Victoria Day
Victoria Day

Canada Day

Friday before Labour Day
Labour Day
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inthe eventthat a province or subdivision theredf either by law or declaration having the force of law
requires a plant closing in observance of a holiday: (i) which is not a designated holiday in this Section,
such provincial or local holiday shall be observed by the affected plant in lieu of whichever one of the
holidays designated herein the parties to the Agreement shall select; or (i) on a date other than the date
specified herein for such holiday, the holiday shall be observedby the affected plant on the date the plant
is required to close inlieu of the date specified herein.

(122) Eligibllity

An employee will be paid for eight hours at the employee's regular straight time hourly rate inclusive
of shift premium, but exclusive of overtime premium for the designated holidays provided the employee
meets all of the followlng ellgibility rules unless otherwise provided herein:

(a) the employee has seniority as of the date of the holiday,

(b) the employee would otherwise have been scheduled to work on such day if it had not been
observedas a holiday, and

{¢) the employee must have worked the last scheduled working day prior to and the next
scheduled working day after such heliday within the scheduled workweek. An employee
excused by management from work on the last scheduled working day prior to or on the
next scheduledworking day after such holiday within the scheduledworkweek, but not both,
shall be deemedto have metthe requirements of this Paragraph (¢}; except that in the case
of holidays which fall in the holiday period starting December 23 through the following
January 1 the employee must have worked the last scheduled working day prior to, and the
next scheduledworking day after, such holiday period, regardless of the workweek in which
the scheduled working days fall.

(d) Employeeswill be called in to work only in emergencies on the following days which are not
paid holidays under this Agreement:

Saturday, December28, 1996
Sunday, December29, 1996
Saturday, December27, 1897
Sunday, December28, 1997
Saturday, December26, 1998
Sunday, December27, 1998

Employeesshall not be disqualifiedfor holiday pay, ifotherwise eligible for such pay, if they decline a
work asslgnment on one or more of the above days.

The foregoing provisionsshall not apply to employees assigned to (1) seven-day operations; (2) third
shift Sunday night start operations; and (3)a shift which starts on Friday and continues into Saturday.

(12.3) Employees Lald Off or Golng on 8iek Leave
Seniority employees who have been laid off in a reduction of force or who have gone on sick leave
during the workweek prior to O during the week in which the holiday falls, shall receive pay for such

holiday, except that an employee on sick leave and in receipt of Workers' Compensation benefits for such
holiday shall not qualify for the holiday.

(124) Employees Returning From Layoff or
Leave of Absence

When an eligible employee is on layoff or on approved leave of absence and returns to work
following the holiday but during the week in which the holiday fell, the employee shall be eligible for pay
for that holiday.

(125) Holidays Falling on Saturday or Sunday

(@) When a holiday falls on Saturday or Sunday, eligible employees shall recelve holiday pay
provided they qualify under Subsection (¢} of Section (12.2).
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{b) When any of the holidays designated in Section (12.1) falls on Sunday and the day following Is
observed as a holiday by the Provincial or the Federal Government, such day shall be paid as
the holiday.

(12.6) Employess on Leaveof Absence for
Jury Duty or Vacatlon

When any of the holidays designated in Section (12.1) falls within an approved leave of absence for
vacation under the established vacation pian and the employee's absence from work is attributable to
such absence, the employee shall receive pay for such holiday.

When any of the holidays designatedin Section (12.1) falls within the employee's approved leave of
absence for Jury duty and the employee's absence from work that day is attributable to the employee's
serving on jury duty, the employee shall receive pay for such holiday and retain the dally jury duty fee
paidthe employee by the court in which the employee Serves.

(12.7) Holiday Pay = Christmas Hollday Period

(@ A seniority employee who requests and is granted a vacation leave of absence which includes
the last scheduledworking day prior to a Christmas Holiday Period and who also requests and is
granted a vacation leave of absence which includes the first scheduled working day after such
Christmas Holiday Period, shall, if otherwise eligible, receive pay for the holidays which fail in
such Christmas Holiday Period.

{b) A seniority employee excused by said employee's Supervisor from work on the last scheduled
working day ptlor to or on the next scheduled working day after a Christmas Holiday Period, or
both, shall, if otherwise eligible, receive pay for the holidays which fall inthat Christmas Holiday

Period.

() A seniority employee on sick leave of absence who is released by said employee's doctor to
return to work during a Christmas Holiday Period, shall, if otherwise eligible, receive pay for the
holidays in the Christmas Holiday Period failing on and after the date the employee notifies the
plant d the employee's availability for work and, provided further, that the employee presents
satisfactory medical evidence of the employee's availability to work on such day upon the
employee's returnto work.

(d) A seniority employee on a personal leave of absence which expires during a Christmas Holiday
Period, shall, if otherwise eligible, receive pay for the holidays in the Christmas Holiday Period
which fall (1) on or after the expiration date of such leave or (2) on and after the date the
employee notifies the employee's plant of the employee's avallabllity for work, whichever is later.

(e) A seniority employee absent without excuse on either the {ast scheduled working day prior to or
the next scheduled working day after a Christmas Holiday Period shall be ineligible for pay for
two (2) of the holidays in the Christmas Holiday Period, but shall, if otherwise eligible, receive
pay for the remaining holidaysin the Christmas Holiday Period.

(12.8) Holiday Pay — Temporary Layoff

A seniority employee who is temporarily or indefinitely laid off during the fourth work week prior to a
week in which one or more of the holidays in the Christmas holiday period falls, and who worked the
employee's last sgheduled working day prior to such layoff, shall, if otherwise eliglble, receive pay for the
holidays falling during such Christmas hollday period, A seniority employee who Is lalg off during the fifth,
sixth or seventh work week prior to a week in which one or more of the holidays in the Christmas holiday
period falls and who worked the employee's last scheduled working day prior to such layetf shall, if
otherwise eliglble, receive pay for one-half of the holidaysfalling during such Christmas holiday period. An
employee temporatlly laid off shall receive pay for such holldays following the employee's return to work
from such layoff. An employee indefinitely laid off shall receive pay for such holidays on the second
payday following the Christmas holiday period.
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(12.9) P.A.A/Absence with Parmission
and Hollday Pay Eligibllity

(@ An employeewho requests and is granted Pald Absence Allowance for the balance of aweek in
which a regular pald holiday falls will be deemed to meet the requirements of Section ?12.2) of
the Agreement. This will apply only where the employee has sufficient Paid Absence Allowance

availableto blank outthe entire week except for the holiday.

Inthe oircumstance where an employee does not have sufficient P.A.A, to blank out the week of the
holiday the employee will be deemed to satisfy the requirementsof this Section if the employeeis granted
a minimum of twenty-four (24) hours P.A.A. which together with excused absence does enable the
employee to blank out the week of the holiday.

(b) A seniority employee who requests and is granted Absence with Permission (AP) will be deemed
to meetthe requirements of Section (12.2) of the Agreement provided all of the following:

(i the employee must be excused by managementfor all of the scheduled working days in the
week inwhichthe holiday is scheduled.

(i) the week priorto and the week following such holiday must be scheduled work weeks,

(iiiy the employee must have worked the last scheduled working day in the week prior to and the
first scheduled working day in the week following such holiday.

(12.10) Returnto Work on Friday Holiday

Under the normal holiday pay and sickness and accident benefit rules an employee on sick leave
who is cleared on Thursday by the employee's doctor and the Company medical officer as able lo return
to work on a Friday holiday may not qualify for either holiday pay or sickness and accident benefits. Such
an employee will be deemed to quality for holiday pay If otherwise eligible.

(12.11) Hollday Pay While Attending
CAW Leadership Tralning Program

When a designated holiday as provided in Section (12.1) occurs during an approved leave of
absence for attendance In the CAW Leaderehip Training Program, the employee will qualify for holiday

pay.
(12.12) Seven-Day Operations

Employees working on operations which are normally classified as seven-day operations shall
receive holiday pay in the event the holiday falls on one of their regularly scheduled days off and they
meet the other eliglbility requirements of this procedure for paid holiday time; provided, however, that if
such employees work on a holiday which falls on their scheduled day of work when such employees are
scheduledto work on a holiday and do work, they shall not receive holiday pay under this procedure but
shall be paid for time worked in accordance with Section (8.6).

(12.13) Failure to Report for Holiday Work

An employee who may be requested to work on a holiday and who accepts such holiday work
assignment and then fails to report for and perform such work, without reasonable cause, shall not

receive holiday pay.

Letter (12.14) Probationary P & M Employees
Formerly On Salary

In the past the Union has expressed its concern regarding long service salaried employees of the
Corporation who do not qualify for holiday pay after being hired into an hourly Production and
Maintenance bargaining unit because they had not acquired seniority in such unit on the date of the
holiday.

In the event such situation should occur, a Representative of the National Union may discuss the
matter with the Manager of Labour Relations of Chrysler Canada Ltd.
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Letter (12.15) T.P.T. Employees=- Hollday Pay

Duringthese negotiations the parties have discussedthe eligibility of temporary part-time employees
for holiday pay.

The Company has indicated that should the Union identify specific cases where a TPT can show a
history of being scheduled to work on a particular day on which a holiday has fallen but has not qualified
for hollday pay because the employee did not work the required day In the previous workweek, the
Company would review these cases with a view to providing payment.

The Company and the Unlon have agreed to meet during the course of the new Agreement to review
the holiday qualifications provisions of the TPT program.

Also, with respect to the holidaysin the Christmas holiday week, a TPT employee will be deemed to
have met the requirement of working within the scheduled workweek If said TPT employee works the
employee's next scheduled working day in the workweek following the Christmas holiday week.

Letter (12.16) Holiday Pay & Disclplinary Layoff

During the current negotiations, the parties discussed the situation where the duration of an
impending disciplinary layoff would encompass or abut a specified holiday. it was mutually recognized
that a wide variety of local practices exist on whether loss of holiday pay is appropriately included in the
layoff penalty.

To insure uniformity between plant locations in the administration of discipline in such situations, the
Company advised the Unionthat, as a matter of policy as of the effective date of the new Agreement, loss
of holiday pay would not be included as part of disciplinary layoff penalty assessed.

Letter (12.17) Christmas Bonus — $800.

During these negotiations it was agreed by the Company and the Union that employees who are
eligible for payment-in-lieu of vacation in accordance with the provisions of Section (13.2) will receive a
special payment of $800.00 on the last regular pay deposit prior to the Christmas Holiday Period each
year of this Agreement providedthey are onthe roll as of the first Sunday In Decemberof each year.

Employeeswho qualify for only a portion of their payment-In-lisu of vacation under Section (13.2) wili
receive the same proportion of this payment.

Employees not on the active rdll of the Company on the first Sunday in December but who are
subsequently reinstated to the active roll during the current vacation year will be paid the special payment
either at the time they take their vacation or at the end of the vacation year.
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VACATION, SPA and PAA

X et Ay

(13.1) Schedule and Notlce

It is agreed that the vacation shall be granted within the months of July and/or August and notice of
the vacation period shall be posted not later than March 16thin each year for ail plants covered under this
agreement with the exclusion of Ajax Trim and Etobicoke Casting and prior to that date the parties will
discuss whether the vacation periodfor such a year shall be one (1) week or two (2) weeks.

(13.2) Payment Schedules

(& OnJune 30 of each year the Corporationwill establish baslc ‘payment inlieu of vacation with pay 5/ -/
and provide a paid absence allowance to eligible hourly employees who have worked for at least 5 5

26 pay periods in the vacation eliglbliity year (the year includingthe pay period inwhich May 31 _—~"
occurs and the preceding51 pay periods) as follows: |

Basic Payment Paid
Seniority on June 30 in Lieu of Absence

of the Vacation Vacation Allow-

Eligibility Year With Pay ance
1 but lessthan 2 years 40 hours 36 hours y e L .
2 but lessthan 8 years 40 hours 44 hours - J
8 but lessthan 6 years 40 hours 62 hours G el )
6 but less than 10 years 80 hours 52 hours »')‘ v T e
10 but less than 16 years 100 hours 62 hours A
15 but lessthan 20 years 120 hours 62 hours e . .\
20 years or more 180 hours 52 hours ( v 5 / . /’ ) ;o

The number of hours of the basic paymentin lieu of vacation with pay and paid absence allowance to
which an eligible employee shall be entitled shall be based on the employee's seniority on June 30 of the
vacation eligibility year and the number of pay periods during which the employee worked during the

eligibility year.

{(b) An eligible employee shall be entitiedto a percentage of the above basic payment in lieu of
vacation with pay and of the above paid absence allowance as follows:

Pay Periods Worked Percentage

inthe Vacation of

Ellgibllity Year Payment
28 or more 100%
25 96%
24 92%
23 88%
22 84%
21 80%
20 76%
19 73%
18 69%
17 656%
16 61%
18 67%
14 63%
13 50%

(¢) A seniority employee with less than one (1) year of seniority on June 30 of the vacation eligibility
year who has worked for at least 28 pay periods in the vacation eligibility year will be eligible for
aforty (40) hour basic payment in lieu of vacation with pay.
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A seniority employee who has worked at least 13 but less than 28 pay periods shall be entitledto a
basic payment in lleu of vacationwith pay according to the followingtable:

Pay Periods Worked Percentage

in the Vacation of

Eligibility Year Payment
26 100%
25 96%
24 92%
23 88%
22 84%
21 80%
20 76%
19 73%
18 69%
17 65%
16 61%
15 57%
14 83%
13 50%

(d) 1.The above basic payments in lieu of vacation with pay shall be computed at the employee's
straight time hourly rate effective the beginning of the first pay perled beginning on or after June
1 (or if off the active hourly payroll, at the rate for the last day worked) of each year during the
term of this Agreement exclusive of overime premium, but including shift and seven-day
oparatlons premiums plus the then current Cost-of-Living Allowance.

2. Employeses who are otherwise eligible will receive shift premiumfor payment in lieu of vacation
hours based on the proportion of the total time worked to that which is worked on the second and third
shift duringthe vacation eligibility year.

3. Basic payment in lieu of vacation with pay entitlement shall be paid to eligible employees In
June of each year, provided, however, that an employee may elect to be paid all or part of the employee's
basic payment In lleu of vacation with pay at the time the employee takes vacation leave of absence,
computed as set forth above, by indicatingthis election on the employee's vacation request form.

4, Payments from an employee's Paid Absence Allowance because of absence or because of
termination of the employee's employment by death, retirement or otherwise, shail be computed at the
employee's straight time hourly rate on the employee's last day worked exclusive of overtime premium,
but including shift and seven-day operations premiums and the amount of any cost-of-living allowance

then in effect.

6. Payment of the unused portion of the Paid Absence Allowance shall be computed in the same
manner and at the same time as the employee's baslc payment in lieu of vacation with pay for the next
vacation year.

(e) 1. An employee may use the hours credited to the employee's Paid Absence Allowance in
unfts of no less than one-half (1/2) day periods for: excused absence because of illness
when not recelving Sickness and Accident Insurance; or absence that the employee's
supervisor has excused because of personal business; or as payment for a vacation leave
of absence. A request for Paid Absence Allowance by an eligible employee made
subsequent to such absence will be approved for payment, but such payment shall not
make such absence an excused absence or preclude the Management from considering
such absence as the basis, inwhole or in part, for disciplinary action.

2. Any portion of an employee's Paid Absence Allowance that the employee does not use
inthe form of paid absences during the vacation payment year (the pay period following the pay period in
which May 81 occurs and the next 51 pay periods) will be pald to the employee (computed pursuant to
Subsection(d), at the time the Corporation makes its payment In lieu of vacation with pay in the following
payment year. An employee permanently separated or promotedto a salaried classification shall receive
any remaining unused Paid Absence Allowance within thirty (30)days after the Corporation receives
notification of the employee's separation or promation.

{f) An employee disabled from work by compensable injury or legal oceupational disease shall
accrue credit toward pay periods worked for pay periods the employee would otherwise
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have been scheduled to work during the period of compensable disability provided such
employeeworks at least one pay periodin the eligibility year.

(@) An employee who receives pay for one or more of the designated holldays which fall in
work weeks commencing December 23, 1996, or December 22, 1987 or December 21,
1998, shall receive credit for a pay period worked for purpose of computation of entitement
under Section (13.2), Payment Schedules.

(h) Employeeswho submit a written request for payment of deferred Paid Absence Allowance
at least one week in advance of the requested payment date will receive payment of the full
amount of the employee's remaining Paid Absence Allowance.

(13.3) Eliglbillty

(a) An employee will be considered eligible for payments under Section (13.2) if the employee has

worked for the Corporation for at least 18 pay periods in the vacation sligibllity year and

1. is on the active hourly payroll on June 30 of the vacation eligibility year. If the employee has

been promotedto a salaried classification subsequent to June 30 of the vacation ellgibility year but prior
to the established date for distribution of basic payment in lieu of vacation cheques, the employee may be
granted a vacation under the appropriate salaried vacation plan rather than the hourly basic payment in
lieu of vacationwith pay;

or

2. is not on the active hourly payroll on June 30 of the vacation ellglbility year because of

sickness or injury, layoff, or leave of absence.

(b) A salaried employee transferred to an hourly job or lald off from a salaried position and

reinstated to an hourly job, who Is otherwise eligible, shall receive payments under Section
(13.2) based on the employee's Corporation service and the total number of pay periods worked
in the vacation eligibliity year, less any payment previously recelved for a salaried vacation
earnedinthe current and/or preceding calendar year.

1. Employeeswho prior to June 30 of the vacation eligibility?/ear have died or have retired under
the Pension Plan or were automatically retired at age sixty-five (66), or their estates, or estates
of deceased retired employees shall receive basic payments under Section (13.2) that the
employees were otherwise eligible to receive, computed as 86t forth In Subsection (¢) 2. below;
provided, however, that an employee who retires or Is retired under the provisionsof the Pension
Plan and who, but for retirement, would have at least one year's seniority as of June 30 of the
vacation eligibility year but who has not worked in at ieast thirteen (13) pay periods in the
vacation ellgibllity year shall receive for each of the pay perlods the employee worked during
such year one twenty-sixth (1/26) of the maximum basic payments to which the employee's
seniority as of June 30 of the vacation eliglbllity year would otherwise have entitled the employee
under Section (18.2), computed as set forth below.

2. The basic payments set forth in Subsection (¢} 1. above shall be computed at the
employee's straight time hourly rate exclusive of overtime premium but including shift and
seven-day operations premium and the amount of cost-of-living allowance in effect on the
last day worked.

(234) Scheduled Paid Absence (SPA)

(@) SPA weeks will be scheduledin flve SPA periods as follows:

SPA Ellgibility Date SPA PERIOD

October7, 1908 January 8, 1997-June 29, 1997
June 2, 1997 September1, 1997 - March8, 19988
December 8, 1897 March®, 1998 - November 1, 1898
August 3, 1998 November2, 1898 - May 9, 1999
February8, 1998  May 10, 1999 - December26, 1999

(b)

Employees having’) at least one (1) year of seniority on the SPA eligibility date and havingworked
in the SPA eligibllity period (i.e. the pay period in which the SPA eligibility date falis and the
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preceding 25 weeks) will become eligible for forty (40) hours of SPA to be scheduled in the
corresponding SPA period. Paymentwill include applicable shift premlum,

{e) SPA weeks will be scheduled by random computer program, excluding the month of July and
August and any pay period with three or more Christmas holidays.

(d) Inthe event a designated holiday falls within an employees SPA week the employee will receive
the applicable holiday pay in addition to the forty (40) hours SPA pay.

(e) Employees will not be eliglble for overiime during the work week as defined In Section (8.11) of
the P&M Agreement inwhich their SPA is scheduled.

() if an employee is laid off either temporarz or indefinite when the employee's SPA week occurs,
the employee's hours will revertto FAA. Scheduling and paymentwill be in accordance with the

provisions of Section (13.2)cof the P&M Agreement.

(g) An employee receiving Workers' Compensation and/or S&A benefits during a SPA week shall
have entitlement added to their Pald Absence Allowance hours to be used In accordance with
Section (13.2) of the Production and Maintenance Agreement.

(h) There shall be no trading or switching of SPA designated weeks.

Letter (13.8) Administrative Procedures of the
SPA Program& PAA

The parties have met and agreed to the following interpretations:

(@) The Company and the Union are mindful of and do not desire to impact the efficiency of the
operations which must be protected at all times. Accordingly, notwithstanding the provisions of
paragraph {h) of Sectien (13.4), inthe event that there are slgnificant employee transfers into or
out of a department which because of the scheduled SPA time would adversely impact the
operations, the Personnel Manager and the Shop Chairpersonwill modify the designated weeks
off in order to protect skill levels and quality.

{b) Any discipline assessed which would be scheduled during the SPA weeks shall not otherwise
disqualify the employee for payment of the day in which the discipline was scheduled. As an
example, if an employee was assessed a three (3) day disciplinary layoff, scheduled to be on
Friday, Monday and Tuesday .. and Monday and Tuesday were days the employee was
designated off as SPA week, the discipline would reflect a three (3) day disciplinary layoff,
howeverthe employee would receive SPA payments for those two (2) days.

(¢) Notwithstandingthe provisionsof paragraph (g} of Section (13.4), the Company and Union agree
that should at any time the Company demonstrate a significant increase in the number of

employees on WCB and/er 8&A status during their SPA weeks the parties will endeavor to
determine the underlying causes for such increase.

if the underlying causes have not beendentified and corrective action has not beentaken prior to the
commencement of the next SPA scheduling periodthe Company reserves the right to disqualify from SPA
entitement employees in recelpt of WCB or S&A during their SPA week.

Letter (136) Vacation and PAA
— Encouragementto Take Time Off

During the current negotiations, the parties discussed the Payment in Lieu of Vacation and Paid
Absence Allowance Plan and its purpose of providing employees with paid time away from work during
the course of the year.

While the patties recognizethat circumstances may arise that prevent full utilization of such paid time
off, they agreed that employees should be encouragedto take their vacation time, rather than pay in lieu.
Inthis regard, the Company agreed that it would conduct Its business In a manner consistent with such
encouragement,

Letter (137) Vacation Utilization

During recent negotiations considerable attention was given to the use of vacation entitement by
employees as outlined in the collective agreement. In particular, the Union clearly outlined its position on

(83)



VACATION. SPA and PAA

time away from work and the Company for its part outlined its need for programs that minimize
operationalcomplexity and administrative burden.

Consistent with these discussions, the parties further agreed to the principle of full utilization of
vacation.

As a result, alternatives for achieving the principle of full utilization of vacation will be discussed and
studied by the parties duringthe term of this agreement.

Letter (13.8) Vacation Pay Advance

During recent negotiations, the Company and the Union had discussions regarding the practice of
providing employeeswith the ability of receivingtheir vacation pay once full entitement has been earmned.

The Company agrees that once full entitement has been eamed, the employees may submit a
Vacation Pay Requestafter January 1stof the vacation year which will generate a pay for full entitlement
under the Payment in lieu of Vacation Plan, less two weeks, as soon as practicable after the request Is
made. This provision is not applicableto skilled trades since these employees may receive full payment
with no reduction of the two weeks as they are requiredto work the scheduled shutdown.

Letter (13.8) Schedule — Vacation Perlod

Inthe negotiations leading to this collective agreement, the Company advised the Union of its plans
to schedule vacation periods of one week in duration at plants operating an Alternative Work Schedule,
as outlined in Production and Maintenance Agreement Section (13.1) Schedule and Notice.

Managementinformedthe Union that the high demand for its products was the underlying reason for
this decision, and, as a result of extensive discussion on the issue, plans were establishedto provide
employees, wherever possible, with two consecutive weeks of vacation, notwithstanding a one week
vacation period.

When a vacation period of one week in duration is scheduled for a piant operating an Alternative
Work Schedule:

¢ the plantwill operate on two shifts only during the week preceding the vacation shutdown.
e the plant will operate an two shifts only during the week following the vacation shut down.

¢ at management's discretion, an additional thirty (30)minutes production will be scheduled each
day to maximize production.

o summer students will be used, to the extent possible, to support requests for vacation leaves
outside of the weeks immediately preceding and following the vacation shutdown.

In scheduling vacation shutdowns of one week in duration, management will advise the Union as
soon as practicable, to enable employees to formalize vacation plans, but in any case, by no later than
March 16, The Union will give due consideration to the use of TPT employeesto facilitate vacation leaves
of absence.

issues arising from the vacation Scheduling format outlined above may be raised by the Union for
review and disposition.
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SKILLED TRADES

(14.1) skllled Trades Employees

The following Special Provisions Pertaining to Skilled Trades Employees (hereinafter referredto as
the Skilled Trades Agreement) supplement the provisions of the Production and Maintenance Agreement
applicableto skilledtrades employees.

(14.2) Definltions

When used in this Agreement:

(@) The term "Journeyman/woman" means an employee In a skilled trades classification who has

(b)

c)

(d)

acquired the tight to exercise seniority in one or more of such classifications, as hereinafter
provided.

The term "Temporary Employee" means an employee who has not acquired the rightto exercise
seniority in any of the skilled trades classifications.

The term "Apprenticeable Skilled Trades Classification” means & classification Ina trade which is
apprenticed In one or more Chrysler plants covered by the Agreement.

The term "Apprentice" means an employee duly registered and entered in a recognized training
program for a skilled trade in one or more Chrysler plants covered by the Agreement.

(14.3) Journeyman/woman

Upon completion of the Chrysler Apprentice Training Course, an apprentice shall immediately
become a journeyman/woman and shall be given a seniority date as set forth in Section (14a.12)
Seniority, Apprenticeship and Apprentice Standards.

(14.4) New Hires Skilled Trades Classifications

@

(b)

(©

The qualifications of an employee hired to work in the skilled trades classifications shall be
carefully ascertainedat the time of hiring. The employee's experience must be inwork of the kind
performedat Chrysler inthe employee's classificationand the employee must be fully qualified to
do the work of one or more of these classifications.

As a new hire an employee must prove (i) the employee has worked in the trade at least eight (8)
years, or (ll} has satisfactorily completed a bonafide apprentice training course with similar
standards to the Chrysler Apprentice Training Program.

It is understoodthat for the purpose of qualifying for journeyman/woman status, an emgloyee
may present as evidence a journeyman/woman card properly issued to said employee by the
international Union, UAW, or the Natlonal Union, CAW.

An employee hired to work in the skilled trades classifications who (1) has satisfactorily
completedthe Chryster Apprentice Training Course or an apprentice course of hours and related
training comparable to Chrysler's course, or (2) has accumulated eight (8) years' experience in
the classification In which the employee is hired, shall, upon completion of the probationary
period, be entered on the seniority list as a journeyman/woman. It Is incumbent on the employee
to presentthese claims and proofs of qualificationfor journeyman/woman status at the time the
employeeis hired.

The Union and the Corporation will review the prior experience and qualifications of an employee
hired, transferred or promoted into the skilled trades classificationsprior to hire, transfer or promotion.
A list of new hires will be supplied weekly to the Skilled Trades Chairperson in Windsor, or the Skilled
Trades Committeepersonin Ajax , Bramalea or Etobicoke, as the case may be.

(14.5) List of Skilled Trades Classifications
Class. NO.  Classlfication

5267
6350
5365
5380
5426
5820

Trimmer— Exparimental

inspector— Layout & Sample Check
Layout — Metal & Wood

Tool Maker — Tool & Gauge Inspection
Leader— Skilled @ .60 Over Class Led
Grinder— Cutter
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5630 Grinder — Tool Room

5556 Machine Opser. — Tool, Die & Maintenance
5617 Carpenter

5629 Electriclan

5638 Machine Repair

5645 Mechanic — Engineering — Experimental
5658 Millwright

5668 Painter & Glazier — Maintenance

5677 Painter = Transportation Equipment
5680 Pipefitter — Plumber

5715 Repairer— Furnace

5719 Mechanic — Gas & ElectricJitney

5736 Recording— InstrumentMaint. & Repair
5739 Repairer — Sewing Machine

5754 Repairer — Trailer

5759 Mechanic— Truck Tractor

5777 Sheet Metal Worker

6905 Boiler Operator

5927 Engineer— Steam

5942 Sewage Disposal Plant Operator

6120 Die Maker — Die Cast

6185 Tool Maker

6175 Tool Maker — Jig & Fixture Builder

6242 Welder — High Pressure

6250 Welder — Maintenance

6270 Welder — Tool & Die

7600 Carpenter/ Painter/ Glazier

7610 Millwright

7620 Motor Mechanic

7630 Welder

7640 Tool & Machine Technician

7660 Compressor Operator - Stationary Engineer
7660 Electrician

For the purpose of this Section, Leader classifications shall be regarded a8 belng the same a8 the
classification led.

The Corporation and the National Union may from time to time, agree to amend, delete, add to, or
otherwise modify the foregoing List of Classifications.

146) Lay-Off/ Recall

Where there is a decrease or increase in the skilled trades the applicable procedure set out below
shall be followed.

(@ Inthe event of a seasonal layoff for model change, skilled trades employees shall be laid off,
retained or recalled to work on the basls of their seniority In their classification within the
department or on the basis of their seniority in their trade group within the department as the
case may be, provided, however, they are able to satisfactorily perform the work to be done.
During such layoff, classification or trade group senlority within the department shall continue to
be the basis uponwhich employees are laid off, retainedor recalled until such time as the layoff
has been convertedto a piantwide bads. At such time and thereafter skilled trades employees
shall be retained in or recalledto the plantin accordance with their seniority in their classification
or trade group within the plant, provided, however, they are able to satisfactorily perform the
work to be done.

{b) Temporary Adjustment

Inthe case of temporary adjustments due to material short-ages, machinery breakdowns, power
failure, fire, flood or similar causes, or due to temporary reduction of production in some departments
only, layoffs shall take place as follows: for the first two days Including the day of the layoff; the
Corporation may reduce the shift within the department according to the seniority of the employees within
thelr classification or trade group on that shift, provided the employees to be retained are able to
satisfactorily perform the work to be done, or if the Corporation so elects, for the balance of the shift and
one day the Corporation may retain the employees on the shift who normally performthe work to be done
(the senior employee being given preference in cases where more than one normal operator performsthe
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work), Thereafter the reductionin the working force for each department so affected shall be adjusted and
proceed accordingto the relative seniority of the employees in the departmentwithin their classification or
trade group providedthat the employees to be retained are able and willing to satisfactorily perform the
work to be done. Recall to work fellewing such a layoff shall be by department seniority within their
classification or trade group provided the employee is able to satlsfactorly performthe work to be done.
The Corporation shall convert such layoff and recall from a departmental basis to a plant-wide seniority
basis within fourteen (14) calendar days (unless otherwise mutually agreed) so that employees are
thereafter, retained in or recalled to the plant in accordance with their classification or trade group
seniority within the plant, provided however, they are able to satisfactorily performthe work to be done.

(¢) Temporary Layoffs _
When there is a temporary layoff that is a reduction in force for a definite period of time which is
not a temporary adjustment or seasonal layoff for model change, employees within their classification or

trade group withinthe department will be laid off as follows:
1. Probationary employees wil be laid off.

2. Employeeswith less than one year of seniority within their classification or trade group will be
laid off accordingto seniority.

3. Employeeswith one year or more of seniority within their classification or trade group will be
laid AT In the inverse or descending order of their seniority with the most senior employee
being laid off first. They will be advised of the expected duration of the layoff and their
scheduled return date. However, such employees may elect to remain at work and If able to
perform the available work will be permitted to do SO in the same seniority order up to the
number of employees required. The arrangement described above must result in
maintaining an experienced, qualifled work force capable of assuring the uninterruptedand
efficlent operation of the plant.

4. if the expected duration of the temporary layoff is subsequently extended to a later but
definite date, employees laid off pursuant to Subsection (¢) 3 above will be afforded the
option of returning to work on the date originally scheduled or remaining on layoff for the
duration of the extended period. An employee who elects to return on the original scheduled
date will displace the junior employee within their classification or trade group in the
department.

6. () If it becomes necessaryto recalt employees laid off under Subsection {¢} 3 above priorto
the date originally planned, they will be recalled in the ascending order of their seniority
within their classification or trade group with the most junior such employee in each
department being recalled first.

(if) if, after employees are temporarily laid off under Subsection (¢) 3, it is determined in a
department or group of departments that the temporary layoff will be extended for an

indefinite period of time, the work force in the department or group of departments
Including those employees on temporary layoff will be adjusted within ten (10) working
days in accordance with (d) below.

6. if the duration of a temporary layoff is expected to exceed ten (10) working days, the Local
Union will be so notified. In a temporary layoff of such expected duration, the Local Unfon
may request the Management to waive the Temporary Layoff provisions set forth in this
Section (¢} and Management will reduce the working force according to the layoff provisions
as set forth in Section {(d) below. Such requests shall be made in writing within twenty-four
(24) hours of the time the Union is notified of the layoff.

7. The inverse seniority provisions as set forth in Section (14.6) (¢) Temporary Layoffs, shall
apply to employees on skilled trades classifications. For purposes of clarification,
classlfication shall be deemedto mean skilled trades classification.

8. It Is understood that past practices with respect to Section (14.6) (a), (b) and (¢) of the
above provisionsshall remain unchanged at the Etobicoke Casting Plant.

{d} Plant Layoff or Departmental Reduction due to Permanent Discontinuance of Operations, ec.
and Recall.
inthe event of a layoff or a departmental reduction due to the permanent discontinuance of a
specific operation or department or due to an indefinite reductionin productionor work to be
performed, skilled trades employees shall be retained or recalledto work on the basis of their
seniority Inthelr classification within the plant or on the basis of thelr senlority in the trade group
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within the plant as the case may be, provided, however, they are able to satisfactorily perform
the work to be done.

(147) List of Apprenticeable Classlitications

Appendix 1, which Includes a list of the current approved Apprenticeable Skilled Trades and
Schedules of Work Processes for certain of these classifications, has been agreed upon and signed by
the parles hereto. The Corporation and the National Union, by agreement, may modify, add to or
otherwise revise said Lists and Schedules.

APPENDIX |
The Corporation and the Union have agreedto the following:

A — List of Apprenticeable Classifications,
B — List of Non-Apprentlosable Classifications, and

C — Schedule of Work Processesfor Apprenticeable
Classlfications.

These supplement the Production and Maintenance Agreement between Chrysier Canada Ltd, and
the National Automoblle, Aerospace Transportation and General Workers Union of Canada, CAW.

A
LIST OF APPRENTICEABLE TRADES
Class. No.  Classitication
5365 Layout— Metal& Wood
5380 Tool Maker = Tool & Gauge Inspection
5666 Machine Operator — Tool, Die Maintenance
5629 Electriclan
5638 Machine Repair
5658 Millwright
6680 Pipefitter— Plumber
5719 Mechanic — Gas & Electric Jitney
5769 Mechanic ~= Truck Tractor
5777 Sheet Metal Worker
6120 Die Maker — Die Cast
61656 Tool Maker
6176 Tool Maker — Jig & Fixture Builder
B
LIST OF NON-APPRENTICEABLE TRADES
Class. No.  Classification
5267 Trimmer— Experimental
5350 Inspector— Layout & Sample Check
5520 Grinder — Cutter
5530 Grinder —Tool Room
5617 Carpenter
5645 Mechanic — Engineering — Experimental
5668 Painter & Glazier — Maintenance
5677 Painter — Transportation Equipment
5716 Repairer — Furnace
5736 Recording = Instrument Maintenance& Repair
5739 Repairer — Sewing Machine
5754 Repairer— Trailer
5906 Boiler Operator
5927 Engineer — Steam
5942 Sewage Disposal Plant Operator
6242 Welder — High Pressure
6260 Welder — Maintenance
6270 Welder— Tool & Die
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C
SCHEDULE OF WORK PROCESSES FOR
CERTAIN APPRENTICEABLE TRADES
Electrical Hours
Electrical CONStIUCHION....veeivriecrasmissasisnininisseseoriemmiasenersson 800
Bullding MaintenanCe ..o 800
(Doors. Heaters. Lighting)
Electrical MaiNtENANCE v reerririiimasssiscssriiisisaimmisnies 1,400
(Bench Work. Trouble-Shooting Machinery)
Electronic CoNntrolS.....cuwiervomsismries G 1,800
(PLC, Solid State. Computers Robotics)
Electrical Maintenance of CO*Welders.....ccuviraiieinsin 320
Welder MaintenanCe, . uvwseisrsisamesmminessamenmnees 1,600
(Spot Welders. Robot Welders)
BatteriES  versmesrermimseermisamsesiinmisisimsssnissisnnisise
Conveyor SYStemS,...umeresinee PP IO
Healthand Safety
Related ClassroOmM TraiNiNg coscsssessssssssaseessesnrssasesssrsnsisens 594
Engineering Depanment. ... s e 320
TOTAL HOURS 7,904
Machine Repair Hours
Lath..curemvceriermeesmsonecenesesmesessesmmeisisesisisnesssemssaissenss 400
Shaper. Planelicsimsmmsiinimssssnnisnse 200
Milling MacChin. s seseesissenimsenisisnmnsemimeimminaenss 400
Grinder. OO OSSP OO 100
HydrauliCS.eesissass SO RSN 1,200
PReumatiCS. ..o Vv 850
AN TOOIS 1 vivi s rsesrsrssssnansesnimenseinein e v 850
Bench and FIoor and P.M. wue.eiieiiimssniecsensmeicssssenns 2,280
RODOLICS. .uvvenssrisaimsimsenisimiiiniiimesssnmsnmmn. 470
Health and Safely .o 40
Related Classroom TraininNg e eeeceenevesmesmsasrssiassnsssensesrsins 594
Engineering Depantment.. ... imesimcnesommsmsiens 320
TOTAL HOURS 7,904
Mechanic Gas and Electric Hours
Electric SYStemMS.....ccmmimmmnieiasinmimeeon 2,000

- primary and secondary ¢lreuit trouble shooting
- electronic controls. electrical instrumentation

Preventive MainteNaNCe. ... ..ecerervicrermeemnieneisisrinsssasnsens 1,400
- general motor repair and tune up
TrANSMISSIONS...vrevverisesrsrerssssecnneseessacsssiasorssnesiossssaonsassssste 1,100

- repair and adjustment and installation of
automatic transmissions, standard transmission,
torgue convertors and differential assemblies

Steering.sissaesesses PR e 1,180
- drive axle and brake adjustment. repair
and adjustment

LiftS.evserssersnsnrens RPN 1,180

- repair. adjustments and Installationof
lifts. winches and hydraulic pumps and motors
LUDFICALION.cesieeresscsssensesssasssnssssnnensssessssssmmonsasassissssnsnissnsans 224
- repair. adjustment or replacementof starters.
governors and ready power units

Propane.....s. BTN Creoraens . 246
Healthand Safety ......cveenrersmimnernsininiisnieonessssonin, 40
Related Classroom Training ..o uesmesesiivsnssesisisciimsninne £94

TOTAL HOURS 7,904
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Miliwright Hours

Dismantlinges.... crnssennnnns e 1,400
» moving and erscting machinery

Fabricatingu. s PO 1,400

- Installing, repalring. rebullding pulleys
and conveyors
INSEAIING vevrmvivuaniirnernms o, 1,312
- repairing and rebuilding conveyor drives.
speed reducers and reductionboxes

FlOOr LAYOUL.co1eveienieiresssessssesisrinsssmsssmencrinimnnsrnsniorissensnes 1,370
Preventive MainteNanCe .o 646
- on equipment. conveyors and hoists
Installation of electric motors and pUMPS.......eceeisiaerinsnens 800
Hydraulics- basic trainingessssssemmmommemems 40
Healthand Safety. .o 40
Related Classroom Trainings.s . wewsesesssisisinissessisasssrcsanss 576
EngineeringDepartment. .. 320
TOTAL HOURS 7,904
Mechanic - Truck and Tractor Hours
Motors - Diesel.......... e s 2,000
« GasoliNe.....camiismesinine e s 800
DIVE TFAIN et vvereearnrseeesssemisessiersinesosnsesmestisiismsmsisisnisssmmes 1,610
SUSPENSION SYSLEMS.....cvurreririceiirenmmsniesissisnimesisssorenons 500
SEEEIMNG vt erireresrrerresss i marerssss s et esens 610
BraKES.. ucuieiorerevesmsuntinimismsrssisimmmnnssissimsnmens 660
Optional (tune-up and testing equipment......ccouvrriieensinne 1,100
jubrication, electrical systems, efc.)
Healthand Safety....cimreesicinn. s v e 40
Related Classroom Training........cvcmmivionssimaimiaon. £94
TOTAL HOURS 7,804
Pipefitting Hours
Building Maintenance (heating and cooling«:++s«sseeessiseces 1,340
systems, air compressors. sprinklers)
Repairvalves, pumps, air holsts balancers) ... 1,400
Process Plping (Includes construction).........cceurermnscnns 1,340
PIUMDING..0vv im0 400
Spot Welder MaintenancCe........cueuiiiismermmnsrinimmssesesrenes 400
PNEUMBLICS trerersrsresesssesmsisismsaimimmsinismmmmimisiianessesinns 1,200
Refrigsration - Maintenance equipment relating...eeaeen 400
to automotive A/C, paint cooling, ete.
RODOLCS...cocererimimmriseiisiistinismassenese 470
Healthand Safety....ccovine sorseanans v e 40
Related Classroom Training........cieeieecesmionisesniins 594
Engineeting Depanment. .o, 320
TOTAL HOURS 7,904
Toolmaker - Jig and Fixture Hours
ShaPEl e 110
PIANET.....cccoveririririiiscsrst s s asesses 300
Lathe i s 1,200
Milling Maching ..o, 1,000
GHNAING ccrerinreisernisen s e 880
BENChL...cocrmimrmmiinsii s 3,000
Lucas, boring mill and radial drill press....aeeinimin 250
Bullard, special gear and hardening.....cinninimn 400
Hydraulics- basic training....c.veeimisinmnimoamiaemonn 40
Health and Safety.... ..o, 40
Related Classroom TrainiNg. ..o resereireinermmreiemeresesens 576
Engineering Depanment...........c.ccceveerorernccnnennereneerereere 338
TOTAL HOURS 7,904
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Tool Making Hours
ShapEr .uinssiemmssnan PP TPTRION 600
PIANET ... s 240
LathE.eeveiicerrivernerenisrimmimmsmasmmmiememmomnimemanem e 1,000
Milling Machin€ussecisiesessssrserisinmisnsmvsmmissssisasarenssasarasmesens 1,000
GHNAINGstsesissaresesrsessrirsannsasaissnisissmsmmessassssansssnssssrssassanssnones 6256
BENCh.... coinncmmionimmnsinaionimmminemarmseas 2,785
Lucas, boring mill and radial drill press.......cueseressirsrnes 260
Optional (Bullard, Special Gear and Hardening).......oeseseses 788
Healthand Safety.........ccw e 40
Related Classroom TraiNiNg ... eveessesssesisssinssassarnissarssnsnasss 676
TOTAL HOURS 7,904
Die Making Die Cart Hours
D8 TIYOUL...vvivisieierisissississsinis s issnnsassianissnssones 668
ShaPOI/PIANGN ...cvvire s st sisesaes 300
Lath€.eeses st ssnasnas sessnsninns eseeassas st envessansa 650
Milling MaChINE..usuisvesesescressirinsisiisamasisiissrnssnmasssisaiesen,
Grinding {I.D., ©.D., and surface)
BENCN....crvirerreriessiesinesriesesnierenns
CULter QNG cviesrsnsiinsrmniin s
Optional Equipment (Lucas, Keller, Boring Mill,. ...veuvrevsesns 750
Radial Drill Press, Jig Bore & Jig Grinder)
Layout Inspection(Set-Up Casting, «...svsresreseesreerssernssrsnes 120
Take Printand Check all Dimensions)
Healthand Safety ..., 40
Related Classroom TrainIng ... §76
TOTAL HOURS 7,904
Sheet Metal and Tinsmith Hours
Layout: Fieldsketching and.....cummmmmeimeinn 1,200
development of patterns
Fabrication: Transfer of patterns, cutting, forming............ 2,300

and assembling; use of hand and power tools,
solderingand riveting, repalr and new work

Installation: Handtools and power tO0IS; vseseesmsesseesasansens 2,838
repair and new work
Layout, assemble and install safety guards.....coesessnisiess 880
Healthand Safety . wimmmmmmronmmimmmmnmonn. 40
Related Classroom TraiNiNg e sesssisomesimieimrons §76
TOTAL HOURS 7,904

(14.8) General

(@) Seniority Lists
The senlority list of the department shall show opposite the name of each Journeyman/woman
employee each classlfication in which the employee may exercise senlotity in the department
and, where feasible, in the plant.

(b) Skilled Trades Seniority Groups and Work Practices
Itis understoodthat past practiceswith respectto skilledtrades seniority groups Inthe Windsor

Car Assembly Plant and Grand Marals Road Buildingshall remain unchanged.

In addition, skilied trades seniority groups and work practices shall remaln unchanged at all other
plants.

{e) Work Opportunity on Non-Skilled Work

A Journeyman/woman shall not exercise seniority in a hon-skilled classification.

A lald-off Journeyman/woman may be hired as a new employee on an open job ina non-gkilled
classification. When recalled to employmentinthe skilled trades, the Journeyman/woman shall
returnand the seniority acquiredas a non-skilled employee shall terminate.
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An employee In a Production classification may file in the Employment Department a single
application for work in a skilled trades classification or trade group. To be considered, the
application must be accompanied by proof that the employee I15 a journsyman/woman with
experience In the work of the kind performed at Chrysler inthe employee's classification. When a
vacancy occurs in a skilled trades classification Or trade group in @ plant other than the
employee's own, which i¢ to be filled by a new hire, consideration will be given to such
applications. The vacancy createdin Production by the transfer of an employee pursuantto the
provisions of this application procedure shall be filled in accordance with the job posting
paragraphs of the appropriate Plant Special Provisions. On the written request of the Union, but
not more often than two (2) times in a calendar year, notices will be posted inthe plantto advise
qualifiedemployeesthat they may submit such application in writing.

Seniority of a Qualified Journeyman/woman Enteringa Skilled Trades Classification

Consistent with the Intentof the Agreement, a non-skilled trades employee covered by this
agreementwho Is a qualified journeyman/woman, and who enters a skilled trades classification,
shall have seniority as of the date of entry into such skilled trades classification. For the purpose
of this paragraph "date of entry" means the date on which the notice of vacancy Is posted plant-
wide.

in the event that a qualified journsyman/woman having seniority in a production classification
accepts work in a skilled trades classification or trade group and within ninety (90) days
thereafterls laid off or disqualifiedby reason of inability to performthe work in said classification,
the employee shall be returned to production with the seniority date the employee had
Immediately prior to transfer into the skilled trades classification or trade group.

Replacementof Tools

The Company shall, where reasonably practical, continue its past practice regardingthe
replacement of worn, stolen, brokenand losttools provided the employee's carelessness or
abuse has not causedthe problem.

The Company agrees to use its best endeavours to speed up the replacement of tools under this
subsection.

Testing of Welders
The Corporationwill arrange testing of high-pressure welders consistent with governmental

regulation.

Foul Weather Gear
The Company agrees that It will make available where required foul weather gear for those
employees requiredto performtheir dutiesin winter or Inclementweather.

Canadian Skilled Trades Council Dues

The Corporationwill deduct from the pay of an employee hired, rehired, reinstatedor transferred
to a skilled trades classificationthe sum of an amount equalto one-half (1/2) hours pay as dues
for the Canadian Skilled Trades Council. Such deductionswill be made from the same pay
period as the deductionof the Union initiationfee, and thereafter, on an annual basis, from the
second pay period in January. Further, from a list supplied by the Unlon,-dues will be deducted
fromthe pay of employeeswho were no! deducted in January and be remitted to he appropriate
Local Union together with a list of the employees so deducted in conjunctionwith regular
membershipdues.

The Union shall Indemnify and hold harmless the Corporation against any and all liability which

may arise by reason of the check-off by the Corporation of the Canadian Skilled Trades Council dues in
accordance with this Agreement.

(k)

()

Apprentices
Matters pertainingto apprentices in training to become journeymen/women are containedin a

Supplemental Agreement.

Wage Rate Application _
A joumeyman/woman working in a skilled trades classificationin which the journeyman/woman
has acquiredthe right to exercise seniority shall receive he maximum rate of that classification.

(m) Painting of FloorLines

92)
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Skilled Trades painters will, upon ratification of the Agreement, be assignedto palnt floor lines as
required.

(n) Purchase of New Equipment
Duringthe course of the 1980 negotiations the patties discussed the propriety of purchasingnew
equipmentat the Corporation's plants. Management advised that when necessary, obsolete
equipment will be replaced and new equipment will be purchased, both on a progressive basis.

{(0) in-PlantTraining
In response to your inquiry, Chrysler Canada Ltd. conducts training in electronics, hydraulics,
mathematics, etc., from time to time in plants where there is an apparent needto performwork
for which the employees' past experience and training in their trades has been inadequate.
Chrysler is cognizantof the continuing needfor such training arising from the introduction of new
tools, equipment, procedures and processes and plans to continue to conduct training to an
increasingextent to meet such needs.

{p) Training Bonus Temporary Layoff
Notwithstanding the provisionsof Section (144.19), Related Training Apprentices, with respectto
affected employees while on temporary layoff, it is agreed that effective October 28, 1878 a
temporarily laid off apprentice, journeyman/woman or temporary employee Inthe skilled trades
will be paid a training bonus in recognition of satisfactory completion of any relatedtraining
coursesrequired pursuantto the Sections Pertainingto Skilied Trades Employees, or such other
courses that may be designated by the Corporation such as the Industrial ElectronicsTraining
Program, for each week the employee attends class while on temporary layoff as specified
below.

An employee earns the training bonus by attending the specified training courses while on
temporary layoff and satisfactorily completingthe applicable training courses in which the employee was
enrolled at the time of temporary layoff.

The amount of each week's bonus is calculated by multiplying the employee's straight-time
hourly rate on the last day worked exclusive of shift and evertime premiums but in¢luding cost-of-living
allowance then in effect by:

(1) The number of hours, notto exceed four (4), the employee attends class during a week for
which an employee receives a Supplemental UnemploymentBensflt; or

(2 The actual number of hours the employee attends class during a week for which an
employee does not receive a Supplemental Unemployment Benefit.

The total training bonus will be an amount equal to the sum of the training bonus for each week
the employee may ear it. it will be paid to the employee within a reasonable period of time after the
employee has been recalled and reported back to work or within a reasonable period of time after the
employee has satisfactorily completedthe applicable training courses, whichever is later.

Section (14a.19) Apprentices will continue to be applied aS in the past with respect to affected
employees while on the active roll.

{q) Mettiec Tools
During negotiations of the Collective Bargaining Agreement dated today, the parties discussed
the subject of conversionto the metric system and its effect on certain employee owned tools.

During these discussions the Corporation indicated Its intention to make available during the
transition period necessary metric tools and calibrated measuring instruments to skilled trades employees
when requiredin the psrformance of their work. Such tools will be available in the tool cribs and charged
out to skilled trades employees when they have need for them.

This policy does not preclude the use of conversion tables or any other alternate means of
changing to the metrle system in place of utilizing such tools or calibrated measuring instruments, nor

does it alter the present requirement that skilled trades employees provide their own tools necessary to
performtheir duties, except as provided in the second paragraph hereof.

() Training New Technology, Methods OF Processes
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In addition to the familiarization normally provided when they are assigned different types of

work, skilled trades employees will be provided the necessary training due to the introduction of new
technology, methods Or processes, as it affects their classifications.

(8) Annual Fee for Special Licenses

The Company will pay, upon satistactory proof, the annual fee for special icenses required by
the Company which are over and above the basic trade licenses required.

(14.9) Temporary Employeesin

Skilled Trades Classlfications

(@) The parties recognlze that it is more desirable to secure journeymen/women by hiring and by

()

training through established apprentice training programs, and while these sources are the
preferred means of securing qualified journeymen/women, they do not at all times meet the
needs d the Corporation. Until such time as the preferred sources meet the Corporation's needs,
it will be necessary to transfer and promote employees into skilled trades classificationswho do
not, at the time of transfer or promotion, have the experience and qualifications of a
journeyman/woman but have worked in an appropriate skilled trade.

Temporary employees shall be listed by classificationin the order of their transfer or promotion
into the department on a list of temporary skilled trades employees and shall be lald off, or
returnedto their regular departments, and returnedor recalledto their skilled trades classification
in the departments according to their position on the list of temporary employees. At such time
as It is determined that a temporary employee is unable to perform satisfactorily the work
required in the skilled trade classification, the temporary employee shall be so advised and the
temporary employee's name shall be removedfrom the list of temporary employees. While inthe
status of a temporary employee, the employee shall retain and accumulate seniority in the
employee's regular department. Temporary employees shall not be retained or recalled in line
with their position on the list of temporary employees If they are unable to perform satisfactorily
the work that is available.

A temporary employee in the skilledtrades transferred or promoted after the effective date of this
Agreement shall be pald in accordance with the following provisions. The employee shall be paid
a starting rate equal to nine percent (9%) less than the minimum rate of the classification and
shall receive an in-crease equal to one and one half percent(1-1/2%})of the minimum rate of the
classification ON the completion of six (6),twelve (12),eighteen (18),twenty-four (24) and thirty
(3)months sewed in the classification. Upon the completion of thirty-six (36)months sewed in
the classification, the employee shall be paid the minimum rate of the classification. These
increases shall be effective the beginning of the first pay periodfollowing the completion of each
of the specifiedsix (8) month periods sewed inthe classification. Temporary employees shall not
receive a rate above the mid-point of the rate range of their classifications.

In the event the Company is unable to fill vacancies from either within the plant or by hiring, the
matter may be reviewedwith the Union.

(e) During model change or major plant rearrangement, production employees may be temporarily

(14.10)

assigned to assist skilled trades employees. Such production employees Will not be listed as
temporary employeesin the skilled trades department and will not be credited with skilled trades
seniority for any purpose. Rather, they shall retain and accumulate senlority in their production
department. Ifsuch a production employee is later promoted or transferredto the same skilled
trades classification which the production employee was temporarily assigned to assist the
production employee shall receive credit for the time worked while so assigned for the purpose
of acquiringthe rightto exercise seniority inthat skilled trades classification.

Speclal Procedure — Skiiled Trades Work
Assignment Disputes

(@) The skilledtrades representative in a plant may request the Plant Labour Relations Superviser to

(b)

arrange a speclal conference to hear the Union's views concerning the work assignments of
skilledtrades employees.

Attendance at such special conference will be limited to the skilled trades representatives of the
plant. A representative of the Local Unlen may attend. Plant Labour Relations and a senior
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representative of Manufacturing Engineering will also attend. A Staff Labour Relations
Representative may also attend.

(c) Awritten dispositionwill be made available on resolvedissues.

{d) If the matter is not satisfactorily resolved and the matter involves the appropriateness of work
assignments of employees in skilled trades classifications, the Union may reduce the matter to
writing in the form of a grievance and present the grievance to the Labour Relations Supervisor.
Within five (6) days after receiving the grievance, a written answer will be given setting forth
Management's positionwith respectto the digputed work involved.

(e) The Local Union may, within ten (I0) days after receiving such answer, forward the grievance
together with Management's answer to the National Union. if in its judgement the matter warrants
appeal, the National Union may within twenty (20) days after receiving the grievance and
answer, appeal the matter to the Manager of Hourly Labour Relations by requestinga special
meeting.

{f) Such meetingwill be attended by the skilled trades representatives involved, a representative of
the Local Union and a representative of the National Union. The Plant Personnel Manager and
the Manager of Manufacturing Engineering, or their designated representativeswill also attend.

(g) If they are unable to satisfactorily resolve the matter within one (1) month of the date of the
special meeting, the grievance may be appealed to the Appeal Board, as provided in Section

(3-2ptep 4.

Latter (14.11) Skilled Trades — Inverse Senlority
Long Term Layoffs

During negotiationsthe parties discussed the application of inverse seniority by trade and plant for
temporary layoffs. The parties agree to extend these arrangements to longer periods of layoff, by mutual
agreement.

APPRENTICESHIP AGREEMENT
(14a.1) Provisions Pertaining to Apprentices

The following provisions relating to Apprenticeship and Apprentice Standards supplement the
provisions of the Production and Maintenance Agreement applicable to apprentices. The following
Sections of the Production and Maintenance Agreement shall not apply to apprentices: (6.8), (7.2), and
(11.2).

(14a.2) Purpose

The purpose of the apprentice program is to train individuals in such skilled trades as may be
desirable. The object of this training is to provide Chrysler Canada Ltd. with skilled journey-men/women
who are thoroughly versed in methods used in its plants, and provide training for individuals in their
chosentrade.

(14a.3) Apprentice Quallfications

Apprentices shall be selected for this training course in accordance with the Uniform Apprenticeship
Application and Seleotion Procedure and:

(@) Shall be at least age eighteen (18).

(b) Ail applicants must meet the regular employment requirements of all hourly employees
determined by the Corporation includingthe physical requirements for the applicable trade and
satisfactorlly pass the Uniform Apprenticeship Application and Selection Procedure tests given
by the Personnel Department. Inthe event the qualifications of applicants are equal in all other
respects, preference shall be given applicants who are seniority employees of the Corporation,
The minimum educational requirement shall be Grade Xl or its equivalent.

{c} Selection of Apprentices under the Program shall be made from qualified applicants in
accordance with the Uniform Apprentice Application and Selection Procedure on the basis of
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qualifications alone and without regard to race, religion, colour, national origin, sexual
orientation, or other prohibited grounds.

(d) Candidates successful in attaining 160 points in the Chrysler Corporation written Apprenticeship
Test will be considered as having passedthe test.

(e) At Bramalea, this procedure will continue until all candidates that were placed on the selection
st have been exhausted, or 24 months have elapsed since the previous Program Entry Briefing
and Chrysler Personnelwritten test, whichever occurs first.

() The acceptance or rejection of apf)lications for apprenticeship shall be governed by the
standards established hereinand shall not be subject to review through the grievance procedure.

(14a.4) Applications

Applications for apprenticeship training shall be received by the Hourly Employment Departmentfrom
individuals who wish to prepare for their future as skilled journeymen/women through apprenticeship
training. A copy of ail applications for apprenticeship shall be sent to the Chrysler-CAW Apprentice
Committee.

At Bramalea (i) Notice of Apprenticeship Program Entry Briefing Meeting and Pre-Test will be posted
on the Company's bulletin boards for 10 working days, and ptlor notice of such postings will be given to
the Plant Joint Apprenticeship Committee.

(i} Applications for apprenticeship will be acceﬁted by the Plant Hourly Employment Office
from seniority employees (employees within the Bargaining Unit) who consider themselves

eligible under this program of training.

(i) A numbered application blank will be filled out and each applicant will sign a register
notingthat an application has been received and filed.

(14a.5) ApprenticeshipAgresments

Apprentices shall be entered Inte the program by separate apprenticeship agreements between the
apprentice, the Corporation and the Chrysier-CAW Apprentice Committee. A copy of each Apprenticeship
Agreement will be furnished to the Corporation and to the Chrysler-CAW Apprentice Committes. Each
Apprenticeship Agreement will be registered with the Ontarlo Ministry of Skills Development

Apprenticeship Branch.
(14a.6) Supervislon of Apprentices

Apprentices shall be under the direction of the Human Resources Department. Qualified personnel
shall be charged with responsibility of coordinating the apprenticeship program so that a systematic
procedurewtl be followed throughout the training period. in plants in which apprentices are employed the
Corporation will designate an Apprentice Coordinator who will supsrvise the apprentice program in the
plant.

(14a.7) Discipline

(@ An apprentice may be disciplined for such causes as inability to learn, unsatisfactory work,
Inability to perform or other causes related to the apprenticeship. An apprentice may be placed
on probation or the apprenticeship may be cancelled or terminated and the apprentice dismissed.
for such causes. Any disciplinary layoff given an apprentice or any cancellation or termination of
an apprentice's apprenticeship for causes related to the apprentice's apprenticeship may be
reviewed as specified in Sections (14a.14) and (14a.15) of this Supplemental Agreement.

() At Bramalea: The first three months or §00 hours, whichever occurs first, of employment in the
Apprenticeship Program shall be considered a grace period during which time the apprentice
must demonstrate to the satisfaction of the Apprentice Coordinator and the Plant Joint
Apprenticeship Committee that the apprentice is making acceptable progress in shop
assignments. During this time, the apprentice, f a seniority transferee, will be returned to the
apprentice's previous departmentas per Section (14a.12), if the apprentice electsto do so during
the grace period.
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(14a.8) Resignation

The apprentice shall have the right to terminate paricipation in the apprenticeship at any time upon
three days' notice in writing to the Hourly Employment Department and to the Chrysler-CAW Apprentice

Committee.

(14a.9) Wages

(@) Apprentices in each of the trades covered by these standards shall be paid a progressively

©

()

increasingschedule of wages as follows:

1st 1000 hours not less than 5% of the skilled trades person's basic wage rate plus COLA
2nd 1000 hours not less than 70% of the skilled trades person's basic wage rate plus COLA
3rd 1000 hours not less than 76% of the skilled trades person's basic wage rate plus COLA
4th 1000 hours not less than 80% of the skilled trades person'sbasic wage rate plus COLA
6th 1000 hours not less than 86% of the skilled trades person's basic wage rate plus COLA
6th 1000 hours not less than 80% of the skilled trades person's basic wage rate plus COLA
7th 1000 hours not less than 86% of the skilled trades person's basic wage rate plus COLA
8th 1000 hours not less than 95% of the skilled trades person's basle wage rate plus COLA

The Company agrees to pay for, on behalf of apprentices covered by this agreement, books,
registration fees and/or tuition required in connection with related training under the apprentice
programif such costs are not covered by the Registration Agency.

If the apprentice is laid off, the apprentice may elect to continue school classes. Tuition and book
cost will be paid upon recall and evidence of successful completion and receipt of payment of

such expenses.

The apprentice shall also receive the applicable percentage of the annual Improvementfactor
and the full amount of all cost-of-llving increasesthat are accorded all plant employees.

The Company will provide apprentices with one of the following subsidies while attending Basic,
Intermediate or Advanced Trade Courses of the Ontario Ministry of Colleges and Universities:

(i) To a married apprentice with two or more dependents, the difference between employee's
straight time 40 hours pay and the Governmenttraining allowance.

(i) To amarried apprentice with one dependent the difference betweenthe employee's straight
time 40 hours pay and the Governmenttraining allowance.

(i) To a single apprentice the difference between employee's straight time 40 hours pay and
the Govemment training allowance.

Apprentices who are given credit for previous experience shéll bé paid_upon signing the
agrr))renticeship agreement, the wage rater%or the periorc)i to which such credit advancesthem.

Bargaining Unit employeeswhose starting rate or credit level under the Apprenticeship Program
would place them at less than their present rate, will remain at thelr present rate (without future

A.|.F. increases) until normal advancement within the Apprenticeship Program places them at a
higher rate.

When an apprentice has successfully completedthe required 8000 hours of training established
by these apprenticeship standards, the apprentice is to receive the maximum rate paidto skilled
trades persons in the trade in which the apprentice has served the apprenticeship alter approval
of the completion of training by the Plant Joint Apprenticeship Committee. Further increases
above the starting rate shall be in accordance with the time schedule contained in Schedule “B"
inthe Collective Bargaining Agreement.

(14a.10) Tools

With expanding technology and new technological advances, the need exists for enhanced training
materials, manuals and tools. In keeping with this aS soon as practicable after being placed in the
apprentice program an apprentice will receive a tool allowance of $160.00 and a like amount at the end
period of each 1000 hours of apprentice training in recognition of the cost of these tools.

)
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Apprentices presently in the program and apprentices who enter the apprenticeship with evaluated
credit for prior experience and training shall receive a tool allowance thereafter in accordance with the

above payment schedule.
(14a.11) Certificate

Upon the satisfactory completion of the term of apprenticeship the Chrysler-CAW Apprentice
Committee shall recommendto the Ontarlo Ministry of Skills Development Apprenticeship Branch that a
certificate signifyingthe satisfactory completion of the term of apprenticeship be Issuedto the apprentice.

(14a.12) Seniority

Upon satisfactory completion of the term of apprenticeship, the graduate apprentice shall immediately
become a journeyman/woman and shall be given a seniority date which shall reflect six (8) months
seniority for each 1000 hours in the Schedule of Working Processes in the graduate apprentice's trade,
but in no event shall a graduate apprentice be given a seniority date earlier than the date set forth in the
Apprentice Agreement as the date the graduate apprentice’'s apprenticeship began. Apprentices
indentured subsequent to October 20, 19856 who, through no fault of their own, are delayed in
commencingtheir apprenticeship, shall be given a starting date identicalto their original assigned date,

Time spent during the apprenticeship on approved leave of absence, vacation leave, jury duty,
annual military encampments as well as excused paid absence allowance days, bereavement days,
layoffsof a temporary nature and holidays for which the employee has received pay from the Corporation
will also be creditedtoward seniority upon graduation.

If it Is necessaryto curtail the number of apprentices in a giventrade, the reduction shall be made on
the basis of the last hired being the first released, so that the required ratio of apprentices to
journeyman/woman is maintained.

An apprentice whose apprenticeship is interrupted for a continuous period of layoff equal to the
apprentice's seniority or time spent in the apprentice program at the time of such layoff, whichever is
longer, shall lose status as an apprentice.

An employee having seniority in the plant who enters the apprentice training program as provided in
Section (14a.8) (b) shall, during the period of this apprenticeship retain and accumulate seniority and if
lald off or dismissed from or terminates participation in the apprentice training program, the employee
shall be returnedto the employee's former department in the plant according to the employee's senlority
In it

The application of the following paragraphs (a) and (b) of this Section (14a.12) will be limitedto piants
inthe Windsor area:

(@) An apprentice whose apprenticeship in one plant is interrupted by an indefinite period of
unemployment from the apprenticeship program will be re-employed in another plant of the
Corporation inthe area participating in this apprentice program before new apprentices are hired
in the apprentice's trade in such other plant, and there continue the apprenticeship to its
completion. The apprentice's ranking among apprentices in the new plant shall be the
apprentice's date of hiringinte the apprentice program.

{b) An apprentice, upon the achievement of journeyman/weman status, will be placed by the Hourly
Employment Departmentin accordance with the following procedure:

1. An apprentice will be placed on the open permanent job, defined in Paragraph (7.3) of the
Special Provisions Pertainingto Windsor Area Plants, not subject to a base piant claim,
represented by the oldest active plant-wide posting as recorded by the Hourly Employment
Department.

2, Under unusual circumstances and after discussions have been held between members of
the Hourly Labour Relations Department and Hourly Employment Department Staffs and the
Windsor Area Skilled Trades Chairperson, the foregoing may be deviated from. Such
deviation will only be considered when the immediate operating requirements of one of the
plants would be adversely affected by not placing the graduating apprentice at that plant.
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3. Inthe event that there is not an open permanent job available at the time of an apprentice's
graduation, the graduating apprentice shall displace the employee with the least seniority in
the trade or trade group, seniority permitting.

Letter (14a.13) Ratlo of Apprentices
to Jeurneymen/women

The ratio of apprentices in training in a trade shall not be more than one (1) apprentice to slght (8)
Journeymen/women unless otherwise approved by the Chrysler-CAW Apprentice Committee.

When a reduction in force occurs in a trade where apprentices are employed, apprentices first shall
be laid off until the ratio of apprentices to Journsymen/women shall be one (1) to eight (8). Thereafter,
apprenticesshall be laid off proportionately to retain such ratio, provided, however, that a minimum of one
(1) apprentice may be retainedin each trade.

At Ajax, Bramalea, & Etoblcoke, inthe event that a reduction in force occurs where apprentices are
employed, the parties agree to a plan that will reduce the ratio below one (1) to eight (8) for laying off
apprenticesin a particulartrade,

When an increase in force occurs in a trade where apprentices were employed, apprentices shall be
recalled at the ratio of one (1) to eight (8) before a new employee who possesses the qualifications of a
journeyman/woman is hired.

In the event the Corporation plans to build or acquire a new plant or facility the Chrysler-CAW
Apprentice Committee may agree to increase the ratio of apprentices to Journsymen/wemen In any trade
in order to meetthe anticipated demand for skilled tradespersons in such plant, provided, however, that it
may not so increase the ratio of apprentices in any plant in which journeymen/women in the trade are laid
off for lack of work.

(14a.14) Local Apprentice Committee

(@ Inthose plants where apprentices subject to this Agreement are employed, there shall be a
Local Apprentice Committee composed of an Apprentice Representative who shall be a
Journeyman/woman in an apprenticeable skilled trades classification appointed by the Union and
an Apprentice Coordinator appointed by the Corporation. The functions and duties of the Local
Apprentice Committee shall be as follows:

1. To confer with new apprentices for the purpose of acquainting the apprenticewith the role of
the Corporation, the Union and the Chrysler-CAW Apprentice Committee in the Apprentice
Program and to ascertain that the apprentice understandsthe status and obligations as an
apprentice.

2. To review every thirty (30)days and, where necessary, on a more frequent basis the training
and progress and work schedule of individualapprentices.

3. To confer on problems raised by apprentices.

4. To confer with apprentices where it appears that the apprentice Is failing to perform the
obligation as an apprentice. The Local Apprentice Committee may limit the hours of
overtime work of an apprentice where excessive work schedules interfere with the
apprentice's relatedtraining.

5. To make recommendationsto the Chrysier-CAW Apprentice Committee with respect to the
disciplinary layoff of an apprentice or the cancellation or termination of an apprentice's
apprenticeshipfor causes retated to the apprenticeship.

6. To discuss the application of the terms of this Supplemental Agreement and matters
connected with the continued improvement of the Apprentice Program.

(b) Any situation which may arise that cannot be satlsfactorlly resolved by the Local Apprentice
Committee shall be referredto the Chrysler-CAW Apprentice Committee.
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(14a.18) Chrysler-CAW Apprentice Committee

(@ A Chrysler-CAW Apprentice Committee shall be established of three (3) members appointed by
the Unionandthree (3)members appointed by the Corporation.
{b) The duties of the Chrysler-CAW Apprentice Committee shall be as follows:

1. To adopt procedures for the timely and orderly conduct of its business.

2. To establish a Uniform Apprentice Application and Selection Procedure, including
apprenticeship tests, interview form, and criteria for the evaluation of seniority and prior
training. Exceptions to the Uniform Apprentice Application and Selection Procedure may be
made by the Chrysler-CAW Apprentice Committee for qualified applicants who possess
unusual qualifications.

8. To evaluate and select apprentices to be placed on course from qualified applicants,
4, To deal with matters concerning the application of the terms of this Supplemental Agreement.

5. To study the effects of the employment of apprentices on the employment of
Journsymen/women in the trades involved and other matters that may involve the training of

apprentices by Journeymen/women in the shop.

6. To recelve regular and special reports regarding apprentice training, including the number
and distribution of apprentices.

7. To approvethe issuance of certificatesof graduation.

8. To review and endeavor to resolve cases involvingthe disciplinary layoff of an apprentice or
the cancellation or termination of an apprentice's apprenticeship for causes related to this

apprenticeship.

9. To take appropriate action on a matter referred to the Committee by a Local Apprentice
Committee pursuantto Section {14a.14) of this Supplemental Agreement.

10. To discuss and recommend changes in the Schedule of Work Processes, Including the
related training, of the Apprentice Program and to recommend such schedules for future
trades. The Corporation and the National Union may adopt and agree to such
recommendations.

11. To issue periodic reports to the parties hereto on the operation of the program and to
discuss and recommendchanges in this Supplemental Agreement which may be negotiated
at the proper time.

(c) Matters not resolvedby the Committee may be referredto the Impartial Chairperson.

(14a.18) Length of Training Program

(@) Apprentice courses are St forth in Section {144.18), Shop Schedules. The number of hours
required for graduation varies somewhat between different trades. Satisfactory completion of the
related training courses and of the total number of hours specified for each trade shall be
requiredfor graduation.

{b) All overtime actually worked during any term period shall be counted as hours worked and
applied against the period total.

{14a.17) Prior Tralning

An apprentice who (1) has had prior training In a recognized apprentice training program, or (2) a
Chrysier seniority employee who desires to enter the apprentice training program, or (3)an apprentice
who, has had military service will have such training and experience evaluated in accordance with the
standards established by the Chrysler-CAW Apprentice Committee.

(14a.18) Shop Schedules

The apprentice shall serve through a series of operations as indicated in the shop schedule. This
Schedule, which is included in Section (14.7) Appendix (1), Is set up as a gulde and if apprentices are
employed in a trade for which a schedule of work processes is specifically set forth inthe aforementioned
Appendix, the schedule of work processes shall be adhered to unless local conditions and/or progress of
the apprentice requires rearrangementin which case the Chrysler-CAW Apprentice Committee may make
such rearrangement. The Corporation and the National Union may agree to revise Section (14.7)
Appendlx (1) or agree to Schedules of Work Processesfor other classifications.
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(14a.19) Related Training

The Corporation shall provide the required related training set forth in the Schedule of Work
Processes during the apprenticeship. Apprentices shall be paid at their regular hourly or salary rates for
actual school attendance, except for repeated courses, provided, however, the total number of ciass
hours for which an apprentice shall be compensated shall not exceed the required number of hours
requiredinthe Schedule of Work Processes.

Time spent in actual school attendance by apprenticeswho enter into Apprenticeship Agreements on
or after the effective date of this Agreement shall not be subject to overtime or premium pay under
Sections (84) and (85) of the Production and Maintenance Agreement and corresponding sections of
other agreements, and such time shall not be considered as time worked in computing overtime or
premium pay as defined In such sections or as work performedfor the Corporation under the SUB Plan.

(14a.20) Technical Training Facllities

The management may, if it So desires, use the facilities of the Technical Training Department in
giving to apprentices under this Agreement the classroom work provided in Section (14.7) C — Schedule
of Work Processes. Journeymen/women In the following classifications shall be counted in determining
the number of apprentices in a given department who will be in training In a particulartrade:

Tool Making

Toolmaker Leader

Toolmaker

Toolmaker — Too! and Gauge Inspector
Layout — Metaland Wood

Machine Operator —Tool, Die & Maintenance
Grinder — Tool Room

Die Maker — Die Cast

Machine Operator — Tool, Die & Maintenance
Grinder — Tool Room

Electrical

Electrician Leader

Elsctriclan

Millwright

Millwright Leader

Millwright

Pipefitter — Plumber

Pipefitter Leader

Pipefitter

Sheet Metal and Tinsmith

Sheet Metal Worker Leader

Sheet Metal Worker

Machine Repair

Machine Repair Leader

Machine Repair

Machine Operator — Tool, Die & Maintenance
Grinder — Tool Room

Toolmaking — Jig & Fixture Building

Tool Maker — Jig and Fixture Builder — Leader
Tool Maker— Jig and Fixture Builder
Machine Operator — Tool, Die & Maintenance
Grinder — Tool Room Metal Pattern Making
Machine Operator — Tool, Die & Maintenance
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(14a.21) Reglstration and Duration of Apprenticeships

The National Apprenticeship Committee will review what steps are necessary to register and
establish the hours necessary to qualify as Electrician Const/Maint, Any other trades so affected will be

reviewedon the same basis.

(14a.22) Revislon to Appendix |

Appendix |, Section (14.7), Apprenticeship and Apprenticeship Standards will be revised by the
Chrysler-CAW National Apprentice Committee following the conclusion of negotiations.

Such revision will (a) list the Canadian Apprenticeable and non-Apprenticeable Skilled Trades
classifications, as provided in Section (14.5) List of Skilled Trades Classifications, and (b) detail the
Schedule of Work Processes for these Apprenticeable and non-Apprenticeable Skilled Trades
Classifications.

(148.23) Apprenticeship Agreement FOrm

This Agreement, made in triplicate, this v.uvuieeiiien date of 19  between Chrysler Canada Ltd.,
the Chrysler-CAW Apprentlce Committee established under the terms of the Chrysler-CAW Agreement,
and e e e residing
Bl s e heremafter referred to as the Apprentice:

WITNESSETH:
Chrysler Canada Ltd.
agrees to engage. e as an apprentice to learn the trade of.....imneneiiie. in accordance

with the terms of the Supplemental Agreement Apprenticeship and Apprentice Standards as set forth in
the Chrysler-CAW Agreement.

The apprentice agrees to dlligently perform the work of this trade and the relatedtraining and to be
governed by the terms of the Supplemental Agreement-Apprenticeshlp and Apprentice Standards; to
conformto and obey the rules and regulations of Chrysler CanadaLtd. and to keep all trade and business

secrets of Chrysler Canada Ltd.

The term of apprenticeship, and the processes, methods, or plans to be taught shall be as set forth or
referred to in the Supplemental Agresmant-Apprenticeship and Apprentice Standards which, by this
reference, are made a part of this Apprenticeship Agreement.

INWITNESS WHEREOQF The parties have causedthis Agreement to be signed.

Chrysler-CAW
Apprentice Committee
National Union, (CAW)

Chrysler-CAW
Apprentice Committee
Chrysler Canada Ltd.

Apprentice
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HEALTHAND SAFETY

(151) MEMORANDUM OF UNDERSTANDING
HEALTHAND SAFETY

This Memorandum of Understanding supplements the Production and Maintenance Agreement
between Chrysler Canada Ltd. and the National Automobile, Transportation and General Workers Union
of Canada (CAW-Canada), and certain of its Local Unions, as follows:

WHEREAS, no subject is of greater concernto the Corporationand the Union than the physical well-
being of employeesin Chrysler's plants, and in our recent negotiations no subject receivedor deserved a
higher priority than promotingsafe and healthy working conditions in the plants; and

WHEREAS, the parties agree that an on-going program, in which bothwill participate and cooperate,
will aid in achleving this objective,

NOW, THEREFORE, it Is hereby agreed as follows:

A LocalJoint Committee on Health and Safety, hereinafter referredto a5 the Local Committes, will be
established in each plant, consisting of two (2) cerifled representatives appointed by the Plant
Management and two (2) certified representatives appointed by the Presidentof the Local Union. The two
members from the Union will be the two Health and Safety Representativesin those locations which have
two Full time Health and Safety Representatives, In those locations which have one Full time
representative, the second member of the committee will be the alternate Health and Safety
Representative. The President of the National Union, CAW shall advise the Corporate Labour Relations
Staff in writing of the names of these appointees and the plant in which each b assigned. No Union
member of a Local Committee shall function as such until the Corporation Is so advised. The Union
members will receive training as outlined hereinafter, without cost to said Union member. The Local
Committee shall:

Meet at least once each month or may meet weekly at a mutually agreeable time and place to review
health and safety conditions within the plant and make recommendations in this regard as they deem
necessary Or desirable. A summary list of items discussed shall be providedto the Union members of the
Local Committee,

The Health and Safety Representativein carrying out his duties will follow the direction df the Local
Union Officersandthe Plant Chalitpsrson and shall:

(a) Make weekly systematic inspsctions of the plant, as provided hereinafter, to assure that there is
a safe, healthy and sanitary working environmentin each plant.

(b} Accompany Governmental Health and Safety inspectors and National Union Health and Safety
professionals on plant Inspection tours. Also accompany Corporate Health and Safety
professionals on regular surveys at the plant and surveys requested by the Union. Advance
arrangements should be made to permit participation in such surveys.

{c) Be notified in advance, whenever possible, of health and safety inspections by Government or
private agency officials or by consultants retained by the Corporation, and be afforded an
opportunity, to provide any pertinent informationto such officials or consultants.

The Local Committee shall:

(@ Receive copy of employer's reportto W.C.B. (Form 7) of all accidents or work related illness
cases that require medical attention as prescribed by legislation, review/receive upon request

results of the plant safety investigation of such accidents and make any necessary or desirable
recommendations. Investigate work related fatalities and serious accidents. When such events
occur during the 2nd or 3rd shift, the Management will notify the Union Health and Safety
Representative and the National Coordinator, inform the Union member of the facts, and
arrange upon request, for the Union Health and Safety Representative and the National
Coordinator to enter the plantand Investigatesuch events.

(b) Receive a copy of the plant's report on Inju?/ and iliness data and the plant's employee hours
worked and the frequency and severity rates for the pertinent period.

The Union Healthand Safety Representativeshall:
(@) Review, recommend, and participate in local safety education and informationprograms.
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(b) Where necessary, measure noise, humidity, and air flow with approved direct reading equipment
provided by the Corporation as set forth hereinafter. The Union Health and Safety
Representative shall also use, or observe the use of appropriate industrial hygiene and safety
testing equipment as required.

In the event the Union Health and Safety Representative is absent for one (1) day or more, the
member may be replaced by an employee who has been designated as the regular replacement by the
Local Unien with the concurrence of the National Joint Committee on Health and Safety, provided, where
possible, the Union Health and Safety Representative has given local Management advance written
notification of the expected absence of the regular Union Health and Safety Representative. As soon as
practical following the effective date of this Agreement, the Local Union shall provide to the Corporation
the names of the employeeswho have been designated by the Local Union as regular replacements.

Itis understood that the Union Health and Safety Representativeon each Local Committee who does
not qualify to perform these functions forty (40) hours per week has a regular job to perform and that the
Union Health and Safety Representative will advise the Supervisor concerned on each occasion when it
is necessary for the Union member to leave the Union member's regular job in order to function as a
member of the Local Committee. The Union Health and Safety Representative on the Local Committee
shall be permittedto meet Inthe regular meeting of the Plant Shop Committee and, at the request of the
Local Union President, attend Special Conferences during the portion of such meeting or conference
when health and safety issues or grievances thereon are discussed. Furthermore, the Union Health and
Safety Representatives shall be permittedto meet locally with the National Co-ordinator twice per year. it
is understoodthat these meetings will be of no cost to the Company and the National Co-ordinator shalll
provide either the plant personnel manager or direct supervisor with reasonable advance written
notification of such meetings.

it is understood that the Union Health and Safety Representative on each Local Committee will be
paid only for such time spent in performing these functions as occurs during the time when the Union
Healthand Safety Representativels otherwise scheduled to work except as provided by legisiation,

Each plant will make available to such Union Health and Safety Representative a place in an office
where the Union Health and Safety Repressntative can write reports or review health and safety material.
In addition, the Union Health and Safety Representative will be provided a computet/printer and a
lockablefiling cabinet or drawer to keep health and safety material.

The Union Healthand Safety Representative shall be scheduledto function for overtime, during plant
layoffs, model change or a plant rearrangementwhen 75 or more of the employees on the Health and
Safety Representative's shift including outside contractors and vendors are working.

The privilege of the Union Health and Safety Representative of a Local Committee to perform these
duties during regularworking hours is subject to the conditions (i) that the time be devoted to the prompt
handling of matters which are proper pursuantto the terms of the Memorandumor existing legislationand
the privilege shall not be abused (ji) that if it is necessaryfor a Union Health and Safety Representative of
a Local Committee to speak to an employee about a health and safety matter the Union Health and
Safety Representative shall make prior arrangements with the employee's Supervisor to do so unless
authorized by legislation.

The Union Health and Safety Representativeshall be assignedto the first shift in plants which have
one full time representative. In plants with more than one full time representative, each representative

shall be assignedto a specific shift and he/she shall follow the normal shift rotation.

A National Joint Committee on Health and Safety will be established, consisting of two (2)
representatives of the National Union appointed by the President, National Union, CAW and two (2)
representatives of the Corporation appointed by the Vice-president of Human Resources of the
Corporation, herein referred to as the National Committee. Each party will appoint at least one (1)
memberwho has professionaltraining in Industrial hygiene or safety. This Committee shall:

(@) Meetat leastquarterly at mutually agreeabletimes and places. Minuteswill be preparedfor each
meetinganda copy givento the National Union members.

(b) Receive the Corporation's safety and health programs and make necessary or desirable
recommendations.
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(h)

Develop and recommend to the Corporation an appropriate annual training program to be
establishedfor Union members of the Local Committees.

Developand recommendto the Corporation guidelines for employee training and education.

Review and analyze federal, provincial or local standards or regulations which affect the health
and safety programs within the Corporation.

Review problems concarning serious or unusual situations affecting plant health and safety and
make necessary or desirable recommendations.

Receive, review and analyze the injury and lliness data for all plants with corresponding
employee hours worked and frequency and severity rates with a view to giving guidance to said
committees.

Receive and deal with matters referredto them by Local Committees.

The Corporation recognizes its obligation to provide as safe and healthy a working environment for

employees as it reasonably can and both parles agree to use thelr best efforts, jointly, to achieve that
end. Responsibilityfor health and safety matters remains, however, with the Corporation.

The Corporation agrees to:

@

(k)

©)

Provide the necessary or required personal protective equipment, devices and clothing at no
cost to employees.

Provide equigment and training for measuring noise, humidity, temperature and air flow which
will be available for use by the Local Committees. Requests for chemical, physical and biological
exposure monitoring will be reviewed with an industrial Hygienist. Sampling may be conducted
by the industrial Hygienistor by a member of the Joint Health and Safety Committee under the
direction of the Industrial Hygienist when deemed appropriate. Proper arrangements shall be
made to permit the Union Health and Safety Representative of the Local Committee to use the
safety and industrial hygiene equipment available to the Management members of the Local
Committee and inwhich the members of the Local Committee have receivedtraining.

Provide 40 hours annual trainir\)\%for members of the Local Committees, the Company agrees to
pay for lost time, registration where necessary, lodging and transportation. The Union will be
responsible for meal and other expenses. Also provide appropriate education and training In
health and safety for all employees. In addition to initial instruction, members of the Local
Committees will receive specialized training appropriate to the nature of the work performed in
their plants. The National Union Health and Safety Department will be providedthe opportunity to
review and participate in such training or instruction programs and make necessary and
desitable recommendations.

Permit the Union Health and Safety Representative of the Local to participate in and observe
Management measurement or sampling of the occupational environment, including breathing
zone samples, the results and recommendations of which will be glven to the Union members of
the Local Committee, in writing, and the results will be posted as prescribed by legislation. The
Local Committee will take appropriate steps to inform all employees affected. Where corrective
action is requiredthe Union members of the Local Committee will be Informed of measuresto be
taken. Results of all breathing zone and appropriate area air samples will be entered in the
employee's medical records. Such results shall be provided upon request to the employee or the
employee's authorized agent as prescribed by legislation.

Provide inwriting to the Union members of the Local Committees and on request, the National
Committee any process of biological, chemical or physical agents or combination of such agents
used or Intendedto be usedinthe work place. includingthose in use by outside contractors, and
the manner of use including:

(1) the Ingredients considered hazardous in keeping with federal and provincial legislation
thereof stating thelr full chemical name or names.

(2) the composition stated in percentage ranges as legislated where appropriate and the
propertiesthereof.
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(3) the toxicological effect thereof,
(4) the effect of exposurethereto whether by contact, inhalationor ingestion.
(5) the protective measuresused or to be used in respect thereof.

(6) the emergency measures used or to be used, including a description of the remedies and
antidotesto deal with exposure in respect thereof.

(7) the effect of the use, handling and disposal thereof.

When a need arises that *Full Chemical Information" on a product is required, every effort will be
made to obtain such information. The information received will be shared with the Local Committee for
purposes of hazard assessmentand shall ke protectedas legislated.

Provide written notification to the Local Health and Safety Committee of any ongoing changes in the
make-up of chemical products used in the plant.

44 (Pr)ok\J/iclie competent staff and medical facilities adequate to implement its obligation as outlined in
g) below.

{(g) Provide to employees who are exposed to potentially harmful agents or toxic materials, at no
cost to them, those medical services, physical examinations and other appropriate tests
including audiometric examinations, at a frequency and extent necessary to determine whether
the health of such employees is being adversely affected. Also, to provide the specific tests
requiredfor employees injobs with special physical requirements.

The Plant Doctor will be availableto discuss privatelywith an Individual employee the medical resuiits
of tests performed by the Company.

{h) Arrange for regular surveys of each plant by the Corporation's Industrial Health and Safety Staff
and provide special surveys at the request of either a plant management or the National Union.
Such survey reports and recommendations will be provided to the National Union, the National
Health and-Safety Committee and to the Union members of the Local Committee. The Union
Health and Safety Representative of the Local Committee shall be allowed to accompany health
and safety speclalists whenever hired by the Corporation to perform the functions normally
performed by the Corporation's Industrial Health and Safety Staff. Such specialists' reports and
recommendations will be provided to the National Union, the National Health and Safety
Committee and to the Union members of the Local Committee.

() Provide access, upon reasonable notice, to all Corporation plants and locations to health and
safety representatives of the National Union. Reports on such surveys will be provided to the
Corporation,

() Provide to the Unlon members of the Local Committee and to the National Committee prompt
notification of fatalitles and serious accidents. Upon making proper arrangements, immediate
investigation may be made of such events by the National Union's health and safety
professionals upon request

Management shall also advise H&S Committees and the National H&S Coordinator of fatalities and
critical Injuries occurring in Chrysler U.S, facllities within 2 days of Chrysler Canada being notified,
Additional informationwil also be distributed in writing as received.

(k} Provide monthly to the National Coordinator a summary of the Accident Frequency and Severity
reports for each location.

The Union agrees to maintain in a confidential manner any statistical data or proprietary information
supplied to it under the terms of this Memorandumof Understanding.

On the first shift once per week the Steward or Committeeperson in each district of each plant will
conduct an audit of his/her district to determine whether safe, healthy and sanitary conditions are being
maintained. The Union Representative shall report to the supervisor of the area any conditions which
he/she believes to be in need of correction. Once the supervisor is made aware of the concern, he/she
shall conduct an Investigation. Where he/she agrees that a hazard exists which requires immediate
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corrective action, he/she will take the appropriate steps to remove the hazard. Where the parties involved
agree that immediate action is not required and where additional assistance is necessary, the Official
Safety Complaint Form procedure shall be initiated. All concerns and the disposition of said concerns
shall be documented and retained by the Union Representative and the Supervisor involved with copies
provided to the Local Committee. It is expected that the union representative and the supervisor will
continue to communicate with each other on ail matters in this regard until the final disposition has been
achieved. Those matters not resolved may be referred to the Local Committee for disposition. Ail matters
not resolved by the Local Committee shall be placed on an agenda of a special meeting between the
plant Shop Committee and the plant Personnel Manager or his/her designated alternate.

Those situations deemedto be urgent by a member of the Local Committeecan be referreddirectly to the
National Committee.

This procedure shall not preclude the filing of a health and safety grievance at Step 1 of the
Qrievance Procedure. The primary responsibility of resolving differences involving health and safety
matters remains with the plant supervision and the local Union representatives.

Grievances atlsing underthese provisions shall not be in the jurisdiction of the Appeal Board.

Nothing herein shall be construed to restrict any employee's rights under Parts & and 6 (S.43 to 50
inclusive) of the OccupationalHealthand Safety Act, in effect on the date of this Agreement.

In addition the Company agrees that its duties and responsibilitiesunder Part 2 (8.8 to 11 inclusive)
and Parts 3, 4 and 7 of the Act shall be minimum standards incorporated under this agreement.

Letter (15.2) Implementation of Revised Legislation
Inthe Area of Healthand Safety

Duringthe current negotiationsthe Union raised with the Corporation its concern regarding possible
future changesto the Occupational Health and Safety Act and Regulations.

Amendments were made to the Memorandumof Understanding, Health and Safety, to address those
concerns.

Notwithstanding this agreement, the parties understandthat should changes to the legislation and/or
the Ontario Ministry of Labour's support for the subject legislation change to render inoperativethe rights
expressed in the Memorandum, a mechanism will have to be determined to maintain the functional

dimenslon of these rights.

Consequently, upon such time as the Union or the Company has a reasonable concern that
legislation could be passedwhich so affectsthe employee's right to refuse unsafe work, the NationalJoint
Health and Safety Committee shall meet within 10 days' notice of a written request to meet. The parties
will make a good faith effort to arrive at a fair and workable solution to the problem in a forthright and
expeditious manner. In this regard, the National Committee will be assisted and supported by the
Chairperson of the Chrysler Council for the CAW and the Manager, Labour Relationsand Safety, Chrysler
Canada.

it was further agreed that any changes to the Regulations would also be reviewed by the above
mentioned parties in order to assess the impact on employee health and safety. The parties agreed that
the regulationsin effect on the date of this agreement would be considered a minimum standard.

Letter (16.3) Joint National Environmental Committee /

During these negotiationsthe Company demonstrated its concern for the environment by outlining
the programs and policieswhich are inplace inthe plants and offices.

As well, the CAW has become deeply involvedin environmentalissues, at both the National and local
levels.

Therefore, It Is agreedthat to demonstrate this joint interest a National Environmental Committee will
be established by the parties. The committee will consist of two people, the National Health & Safety Co-
ordinator and a Representative designated by the President of the National Union for the CAW and two
people, the Manager of Health & Safety and Manager of Environmentrepresenting Chrysler Canada.

The National Committee shall:
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* Meet 3 times annually at mutually agreeable times and place to review and discuss issues
involving the environment, recycling and energy conservation which pertain to Chrysler Canada

employees.

¢ Develop and issue a Joint statement regarding the environment, recycling and energy
conservation pertainingto Chrysler Canada employees.

+ Discuss and make recommendations regarding possible future programs for the plants and
officesconcerningthe environment, recycling and energy conservation.

¢ Promote and support ongoing programs in the plants and offices relating to the environment,
recyclingand

* Receive and discuss appropriate issues referredto them by the plants and offices.

¢« Develop and issue educational materials to employees and their families concerning the
environment, recycling and energy conservation.

* Discuss other duties and responsibilities of this Joint Environmental Committee at its regular
meetings as jointly agreed on.

» Beagreedby the parties that this committee and its functions will not be adversarial and its clear
purposeis to promote environmental awareness of ail Chrysier Canada workers.

¢ Be agreed by the parties that environmental issues and statistics pertainingto Chrysler Canada
discussed at this committee are to be held confidential if so requested by any member.

One year after the formation of this committee the parties must agree to continue its operation.
Letter (154) Joint Workplace EnvironmentCommittees

During these negotiationsthe Company demonstrated its concern for the environment by outlining
the programsand policies which are in place in the plants.

As well, the CAW has become deeply involved in environmentalissues, at boththe National and local
levels.

Therefore, it is agreed that to demonstrate this Joint interest, Joint Workplace Environment
Committees will be established by the parties at the assembly plants. The committee will consist of two
representatives selected by the Union and two representatives selected by the Company. The CAW
Environmental Representative will be allowed to function for up to 18 hours per month. The other CAW
member of this committee would be allowed time to attend meetings of the Joint Workplace Environment

Committes.

Specifically, the Joint Workplace Environment Committee members will:

e Meet 4 times per year at a mutually agreeable time and place to review and discuss issues
involving the environment, recycling and energy conservation which pertain to Chrysler Canada
employees.

¢ Discuss and make recommendations regarding possible future programs for the plants
concerning the environment, recycling and energy conservation in consultation with the Joint
National EnvironmentCommittee.

»  Promote and support ongoing programsin the plants relatingto the environment.

e Receiveand discuss appropriate issues referredto them by the employees or the Company.

e Develop and Issue educational materials to employees and their familiss concerning the
environment, recyclingand energy conservation.

The Union agrees to hold Confidentialany proprietary Informationsupplied to it under the terms of this
Collective Agreement.

The Company and the Union agree that it Is beneficial to share information with respect to plant
environmental activities with other Chrysler Canada plants.

In this regard the Company and the Union agree that the Company Health and Safety Manager and
the National Health and Safety Co-ordinator will meet annually with the Joint Workplace Environment
Committees from each Assembly plant to discuss environmental activities. it is hoped that this innovative
approach will increase environmental awareness within Chrysler Canada.
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Letter (155) Job Hazard Awareness

During negotiations the parties discussed the Company's method of providing to the employees
information regarding the hazards associated with their particularjob.

The procedure known as Job Hazard Analysis is recognized by Management and Union alike as the
best way of providing and recordingthe employee's understandingof job hazards.

Such instruction meets the Supervisors duty as legislated and should be presented before starting
the job.

The parties also discussed the Company's program with respect to periodic safety talks with
employees. These talks which are usually conducted by members of plant supervision serve the purpose
of reminding the employees of the importance of safe work practices and encourages awareness to
potential hazards in the workplace. Both parties share the view that conditions, equipment and processes
differ by plant and that safety talks must of necessity be handled on a plant-by-plant basis.

The parties are aware that many individual plants have developed safety talk procedures which are
effective in their design and manner of presentation and which in some cases, make use of recordingand
other mechanical devices. The review of these programs is a proper subject for discussion by the
National Committee so that this Information may be communicated to other Chrysler Plants for their
evaluation.

Further, the parties agreed that the content of safety talks and method of delivery will be addressed
by the Local Healthand Safety Committees and that they may develop and recommendspecific materials
for inclusion inthe program.

Letter (15.6) Protective Clothing and
PersonalProtective Equipment (P.P.E.)

In the course of the current negotiations between Chrysler Canada Ltd. and the CAW, we have
advisedyou that it Isthe policy of the Corporationto issue protective clothing and P.P.E. at no cost on the
basis of the need for such clothing and P.P.E. on a particular job.

In making the determination of the need for protective clothing and P.P.E. consideration must be
givento factors such as safety and job requirements.

Management informed the Union that it would be contrary to Corporation policy for its supervisors to
indiscriminately and capriciously withdraw protective clothing and P.P.E. which had been Issued In
accordance with the principles outlined above. The Corporation's policy is that protective clothing and
P.P.E. may only be withdrawn with the discontinuance of an operation for which it had been issued or
where the conditions for which the protective clothing and P.P.E. was issued no longer pertains or where
the issuanceor retentionis no longer consistent with the basic policy statement outlined above.

Where appropriate the Supervisor must properly instruct the worker on use, fit, care and storage of
P.P.E.

Each location may develop a programto provide to employees external appliances, i.e. wrist, elbow
or knee braceswhen the needis recognized by either the company doctor or by the employee's physician
and approved by the company doctor. It should be recognizedthat these appliances are not a permanent
solution to the problem.

When such a device is prescribedthe Doctorwill advise the plant to review the operation for possible
ergonomle improvement, through the Joint Health and Safety Committee and plant Ergonomist.

Complaints arising in connection with the administration of the foregoing should be taken up with the
supervisor, and, if unresolved, with the Labour Relations Supervisor.

Letter (15.7) Safety Glagses

The Corporation will provide prescription safety glasses to seniority employees and temporary part-
time employees working on a job or in an area where eye protection is a company requirement provided
the employee furnishes a prescriptionfrom the employee's own doctor or optometrist. Itis understopd that
invisible line bi-focal and tri-focal lenses are included in this program. The Corporation will replace such
glasses if damaged by a cause attributable to the employment or if the employee presents a new and
different prescription from the doctor or optometrist. The Corporation will establish the standards and
specificationsfor the frames and lenses and will select the manufacturingsource.
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The parties agreed a wider selection of frames and colours would be desirable.

It was agreed, after negotiations, effort would be made to Increase the avallable frame selection
within the limitations of our safety approval and competitive purchasing policies.

Further the parties agree that a 100% Eye Safety Program is desirable in certain plants and areas
and the Union will support such programswhere they are warranted for safety reasons.

Letter (15.8) Safety Shoes

Duringthe recent negotlations the parties discussed a subsidy towards the purchase of safety shoes.
The Company agreed to pay seniority employees actively at work up to eighty-five dollars towards the
purchase of safety footwear from Company-approved sources, not more often than once each year,
through the Payroll Deduction Program. It Is understood that if the shoes are purchasedfor less than
elghty-flve dollars, the amount paid by the Company will be the actual cost of the shoes. An employee
who elects to purchase safety footwear in accordance with this understanding will be required to wear
such footwear on the job.

Itis understood by the parties that employees hired by the Company as vacation replacements, more
commonly referredto by the parties as "summer students" and T.P.T.'s, will not be entitled to participate
inthis program.

Letter (16.98) Hands Out of Point of Operation

During negotiations the parties discussed the Corporation's policy with respect to eliminating the
danger resulting from the necessity of employees exposing their hands to the dies in a power press or
similar equipment.

The ultimate objective of the Corporation Is to eliminate through engineering and process
development the need for operators to expose their hands. Where the need continues to exist,
appropriate safeguards are employed, such as hand tools, brake monitors, safety blocks, sensing
devices, lockout procedures, mechanicalinterlocks, guarding, and dual operator controls.

To further enhance protection, when process or engineering changes are planned the Health &
Safety Representatives will be consulted and may make recommendations to management for
improvement.

Letter (15.10) Health & Safety = Working Alone

During the negotiations leading to the current collective bargaining agreement the parties discussed
the Corporation's policy with respect to the assignment of employees to work in Isolatedareas. Eachlocal
Health and Safety Committee shall assess the work activities in their plant to determine those specific
work activities they consider hazardous for working alone and shall make recommendations to local
Management for consideration. It is the policy of the Corporation that when such assignments are
recognized as potentially hazardous, appropriate precautions are taken. Such precautions include
providing air sampling and ventilation when necessary, necessary protective equipment, a reliable
communlication system, appropriate personnel survelllance arrangements, training and, as required,
adequate support personnel. This will not change or restrict any mutually satisfactory local practice.

The National Committee, In consultation with the Local Committees, will develop guidelines for
implementing Working Alone procedures at the local levels.

Letter (15.11) New, Rebullt or RelocatedEquipment

During current negotiations the parties discussed the Union's concern regarding the timely
installatlon of necessary safety measureson new, rebuilt or relocated equipment.

The Company shares the Union's concern and assured the Union that it will give priority to such
necessary measureson new and relocated equipment where these measures are required to protectthe
health and safety of employees. Furthermore, where practicable, management representatives will review
with local Health and Safety Committees, plans for major process, equipment and layout changes.

Proper guarding will be in place and adequate training will be provided to the operator to protect the
operator's safety.
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It is Company policy to encourage the active participation of members of the Local Committee in the
health and safety review and approval process of machinery and equipment at the manufacturer's
location Where practicable, and in the plant prior to start up with a view to providing constructive
recommendationsto Management.

The Company will continue its present purchasing policy in regards to sound emissions from new and
rebuilt equipment and processes as described in the manufacturing standard, "Sound Level Specification
for Industrial Machinery and Equipment".

For most equipment the sound emissions shall not exceed 80dB(A) average sound level (L(avg)) at a
distance of one (1) meter from the perimeter of the machine or at any operator's position.

Letter (15.12) Ergonomics

During the current negotiations the parties discussed the value of the appllcation of Ergonomics in
the Chrysler plants.

The Company assured the Union that it is committed to efforts, where feasible, to improve the
interface of employees with the workplace. Accordingly, each Plant Manager will designate an Industrial
Engineer, or another qualified member of Management, to have responsibilities for Ergonomics. in
carrying out job station design at introduction of new process or procedure or the changing of job
assignments all industrial Engineers shall use an Ergonomics check list. The check list will be explained
to the JHSC before its launchwhen they may make recommendations. The check list may Inthe future be
computerized. The Local Healthand Safety Committees will address Ergonomic concerns on a continuing
basiswith this plant Management designate.

In 1890 the Local Health and Safety Committees received 40 hours of ergonomic training with a view
to raisingcommittee awarenessto ergonomic problems.

When new Health and Safety Representativesare appointed or elected the National Committee will
make arrangementsfor their training internally.

It is intended the Local Joint Health and Safety Committees will address ergonomic needs on a
priority basis and work progressively toward improving workplace/employee interface. When an
ergonomic concern is beyondthe scope of the parties and requires further expertise, a consultant may be
hired to evaluate the problem. When the patties agree upon ergonomic solutions, they will be
implemented on a prioritybasis.

In addition, where New Technology is to be introduced into a plant, the Jeint Health and Safety
Committee will be given the opportunity to review the technological changes and to make
recommendationswith respectto Ergonomic concerns.

it was agreed that the Company weuld conduct a needs assessment for ergonomic training for
industrial engineers to be shared with the National Safety Co-ordinator. Furthermore, it was agreed to
include the Union Time Study Representative in ergonomic training programs provided to industrial
engineers.

Letter (18.18) Heat

In our recent negotiationsthe parties mutually recognizedthe desirability of an orderly procedure for
accommodating employee requests to be excused from work during periods of excessively hot weather.

During such periods it is the Corporation's general procedure to honour the requests df individual
employees to be excused from work up to the number that can be spared.

When the number of employees requesting permissionto be excused would, if granted, affect the
efficiency of the operations, the Corporation is prepared to give full and complete considerationto a
Writlt(en request by the Union to the Plant Superintendentto suspend or shotten the scheduled hours of
work.

In making its decision management will give due regard to the requirements of the plant, the existing
conditions in the plant and the desires of employees. Consistent with the maintenance of efficient plant
operations, every effort will be madeto excuse employees in a reasonabletime as replacements become
available.
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In our discussionstoday, we agreed that it would be usefulfor representatives of the Corporation and
Union Including the National Health and Safety Co-ordinator and Health and Safety Representatives to
meet on or before May 18 in each year to discuss the Implementationof the matters raised in this letter
with a view toward maintainingnormal operating schedules during periods of excessively hot weather.

During excessively hot weather, Plant Management may provide Electrolyte Repiacement drinks to
those employees affected.

Letter (15.14) Heat Stress Index
During current negotiationsHeat Stress conditions for individuals and groups were discussed.

Itwas agreed that Plant Management will meet with the Plant Committee and Local Jolnt Health and
Safety Committee to discuss ways of reducing Heat Stress as well as monitoring and communications.

The Heat Stress Index recommended by ACGIH and adopted by the Ministry of Labour is calculated
using readings which include temperature, humidity, radiant heat and air flow and are compared with
established allowable levels of Heat Stress which take into account work intensity and relief time.

When Heat Stress conditions prevail, the Local Joint Health and Safety Committee shall receive
training and will monitor temperature and humidity and inform Management and Union of their findings.

Affected workers will be informed of such findings and appropriate relief measures Including those
developed by the Chrysler Medical Department will be employed.

Prior to conditions exceeding the ACGIH Index for Heat Stress, Plant Management and the Health
and Safety Committee will meet with the Plant Committees and discuss options available to Management
inthe event conditionsworsen.

Letter (15.15) Medlcal Survsiliance Frograms

During the current negotiations the Union expressed a dssire to be informed when safety related
medical surveillance programs are being conducted at Chrysler locations. The Company stated to the
Union that at the request of the National Health and Safety Committee the Plant Doctor will meet with and
informthe Local Health and Safety Committee of these programs.

In addition, the Company Medical Director may attend National Committee meetings when spacific
discussion items are raised in advance by the Union.

It was further agreed immediately after negotiations the National Health and Safety Committee will
meet with Company Medical Director with a view of establishing an internal mortality tracking procedure
within the Medical Surveillance Program.

Letter (15.18) Review of Medical Department Programs

During current negotiations the Union requested the opportunity to review Medical Department
programs at Chrysier Canada plants.

This letter will confirmthat the Company is preparedto arrange for the Company Medical Directorto
meet with the National Health and Safety Committee, at a mutually agreeable time, to review Company
medical programs and pelicles. This review is limited to matters of non accessibility of medical records,
medical department organization, compliance with Designated Substances Regulations, medical
programs and policles, or other mutually agreed to issues submitted in advance of such meeting by
members of the Natlonal Health and Safety Committee.

Further, the Company wili provide one copy of the Corporate Occupational Health Services Manual to
the CAW National Health and Safety Coordinator with the clear understanding it Is for the Internal use of
the National Coordinator relating to Medical Department Program Review. The Manual provided will
remainthe property of the Corporation and shall not be reproduced, publishedor distributed.

Letter (15.17) Confidential Medical Information

During the current negotiationsthe parties discussed the confidentiality and disclosure provisions of
the Health Disciplines Act (Ontarlo).
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The Company will instruct its medical department to review this matter with the National Health and
Safety Committee at an early date with the objective of developing an understanding of the requirements
of the Act.

Itis understood that the Company's medical department will provide, upon request, and as prescribed
by legislation and interpreted by the College of Physicians and Surgeons of Ontario to each employee or
the employee's authorized agent, the results of any examination or treatment performed by the
Company's medical department.

It is understood that the Union is not automatically an authorized agent as described in the Health
Disciplines Act (Ontario).

Letter (1518) Infectious/Communicable Diseases

During the current negotiationsthe parties discussed the role of the Corporate Medical Department,
the National Joint Committee on Health and Safety and Local Health and Safety Committees in relationto
Infectious/communicable diseases inthe workplace.

Management informedthe Union that it will instruct the Medical Department to review this matter with
the National Health and Safety Committee at an early date with the objective of developing acceptable
procedures on notification, communication, education and medical review at ail locations.

Letter (15.19) Liquid and Air Supply Systems

During current negotiations the Company agreed that, within six (6) months of the signing of this
Agreement, it will provide to the National Health & Safely Committee the following information:

¢ An inventoryof all liquid and air supply systems.
¢ An Inspsotion/Preventlve Maintenance Programfor each system.

¢ MicrobiologicalPrograms for each system that include full chemicalformulation for all
compound used and usage records.

¢ A medical review programfor each location.
¢ Emergency procedures for each location,
The foregoingto be implementedin full consideration with local Joint Health & Safety Committees.

Letter (15.20) Nolse Abatement Program

During the current negotiations, the parties discussed various aspects of noise abatement in the
Company's plants.

It is evident that the problem of noise varies in kind and intensity in each plant, Thus, itis notfeasible
to establish a specific noise abatement program generally applicable throughout all the Company's
facilities.

Itwas also agreed that a Noise Committee comprised of Union/Management members will oversee
noise abatement across the plant. This committee will also make any recommendations to senior
management, on a priority basis, of those areas deemed to .be over the legislated requirements, and
assist Inthe plansto undertake progressive improvements.

Management alse¢ agreed that a consultant may be engaged for purposes of assisting in the
determinationof recommended improvements.

The parties further agreed to conduct audiometrictests annually for those employses who work, on a
regular basis, In areas where noise exceeds 85 dBA. Further, permanent records of noise will be
maintained at each plantlocation.

Letter (15.21) Chemical Information

Duringthe current negotiationsthe parties discussedthe needto have information on all hazardous
chemicals before they enter the plant.

The Company supports the principle of toxic use reduction through its policy and programs. Materials
and processes shall be formulated to eliminate wherever feasible, constituents that are considered
potentially hazardous or that ceuld Possibly harm the environment or health of the customer or employee
or adversely affect the occupationalsafety of an employee.
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Duringthese negotiations, the partles discussed employee exposuresto Metal Working Fluids. It was
acknowledged that over the past decade the Corporation has made significant strides in improving the
overall workplace environmentwithin its facilities. Moreover, it should be noted that employee exposures
to metalworking flulds are consistently belowthe Ministry of Labour prescribediimits.

Chrysler's Internal engineering target is to contain coolant mist exposure to a level of 1.0 mg/m?3
(milligrams per cubic meter of air) of total particulate for new equipment in machiningoperations.

This level will insure that employee exposures to Metal Working Fluids will continue to remain within
prescribed standards.

The Company agrees to make a good faith effort to reduce exposuresto Metal Working Fluids to an
average level of 1.0mg/m?® when measured in the aggregate for the overall plant environment.

The Company assuredthe Unionthat it Intends, by means of its Hazardous Material Permit System
to evaluate hazardous materials before introducing them into the workplace. This program includes
hazardous materials which a contractor would use on our premises and to which company employees
would be exposed. The Company will continue its efforts in this regard and the Hazardous Materials
Committee will review local procedures for approval of all hazardous materials cominginto the plant.

HazardoUus Communication Sheets
Additionally, the Company agreed that the managementand union members of the Local Health and

Safety Committee will be members of the Local Plant Hazardous Materials Control Commiittee, and that a
copy of the local Hazard Communication Sheet Binder would be supplied to the Union member of the
Local Health and Safety Committeesfor thelr use.

Binders will be updated promptly after receipt of revisions by Plant Management.

It is understood that use of these binders and the contents therein, and any other information
provided, shall be limited to the purpose of evaluating a process, job or hazard and shall not be
reproduced, published and/or distributed for any other purpose. In providing Hazard Communication
Sheets, the Company agreed to provide information regarding chemicals, as listed in the Regulation
Respecting Control of Exposure to Blological or Chemical Agents and the WHMIS list of controlled
substances along with percentage ranges according to WHMIS by November 3¢, 1987, Furthermore,
where there is a spsoifio concern regarding a hazardous material, the Local Health and Safety Committee
will be providedwith additional pertinent information.

Letter (16.22) Chemlcal Data Link CCOHS

During the current negotiations, the parties discussed the deslrabllity of accessing the on-line
information systems of the Canadian Centre For Occupational Health and Safety and making this
informationavailableto Local Joint Health and Safety Committees.

Management informed the Union that it would, at an early date, complete the necessary
arrangements with CCOHS to use this system at all plant locations. It also informed the Union that it
would co-operate with the Union in condusting 0N site training for Local Joint Health and Safety
Committee members and that as early as possible, as suitable terminals become available, arrangements
will be made to make them accessibleto LocalJoint Health and Safety members,

The company agreesto purchase CD ROM players for the Health and Safety Reps." Computers. The
company further agreedto provide an annual subscription to the “NIOSHTIC” and “CHEM SOURCE" info

disks from CCOHS.
Letter (15.23) Records of BreathingZone Exposure

During the current negotiations the Company assured the Union that results of all breathing zone
samples taken in our Canadian plants be entered in/on the employee's medicalfile.

Further where It has been established by a nurse or doctor because of a visit to first aid that an

employee has had an exposure to a workplace chemical or process emission, the nurse or doctor shall
enter the part number of the chemical and/or the chemical name on the employee's medicalfile.
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Letter (15.24) Canadian Health Research

During the current negotiations the parties devoted considerable attention to the subject o
occupational healthwithin groups of Chrysler employees represented by the CAW.

The Company recognizesthat there is valug In health research and will pursue jointly with the CAW,
proposals for occupational health and engineering control research studies by reputable institutes and/or
universities. Itwas understoodthat such researchwould be funded by other than Company sources,

Such proposals should be directed to the National Health and Safety Committee.

During the current negotiationsthe Company agreed to provide the CAW National Health & Safety
Representative with copies of completed Occupational Health & Safety Research Products conducted by
the Corporation Inits US. facilities.

Letter (15.25) Preventive Maintenance

During the current negotiations, the Company and the Union discussed problems associated with
maintaining a safe working environment. The Company assured the Union of its continued recognition of
the value of a sound Preventive Maintenance Program and the need to maintain, with priority, the high
safety standards establishedfor machinery and equipment.

The Supervisor in each work area continues to be responsible for assuring proper preventive
maintenance and follow-up to provide a safe work environment. in addition, in order to assure that the
implementation of safety-related maintenance work is followed up promptly, local Management will advise
the Local Health and Safety Committee of the individual/ individuals who have the responsibility of
prioritizingmaintenancework assignments in relationto safety matters.

Letter (15.26) Health and Safety = Use of Camera

Duringthe current negotiations, it was agreed that one camera will be providedto the union members
of the Local Committee so it can be used as an aid in conducting joint investigations and inspections
where special circumstances dictate the need, such as where photographs are necessary to enable the
Local Joint Committee to adequately explain or describe serious safety or health problems to responsible
plant management. The union members of the Local Committee may &lso use the camera to photograph
health and safety Ifes that are being referred to the National Joint Committee on Health and Safety.

it is understood that all photographs will be jointly reviewed at the earliest opportunity. Such
photographs shall remainthe property of the Corporation and shall be for the internal use of the Local and
National Joint Committees only and shall not be reproduced, publigshed or distributed.

Inthose plants Inwhich a video camera is available the Local Joint Committee 0N Health and Safety
will be permitted its use as an aid in conducting joint Investigations and inspections where special
circumstances dictate the need, such as where a video camera is needed to photograph health and
safety Itemsthat are being referredto the National Joint Committee on Health and Safety.

Upon request, the Unlon member of the Local Joint Committee on Health and Safety will be provided
with a copy of video tape which relates to health and safety matters in the plant. Such video tapes shall
remain the property of the Corporation and shall be for the internal use of the Local and National Joint
Committees only and shall not be reproduced, published or distributed.

Letter (15.27) Contact Procedure of Health& Safety
Representative for Work Refusal

Inthe event of a work refusal under the Occupational Health and Safety Act occurring on the same
shift as the regular Healthand Safety Representative, it will be our procedureto call the Healthand Safety
Representative.

Where a work refusal occurs on an off shift, the Health and Safety Representativewill be notified by
calling said Healthand Safety Representative at a telephone number which is listed with Management for
that purpose. If the Healthand Safety Representative cannot be reachedwe will endeavourto contact the
designated replacement provided said designated replacementtoo has submitted a telephone humber to

Management.
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Should we be unable to reach the regular Health and Safety Representative, or the designated
replacement, we will contact the Steward for the areawho, from our experience, is usually presentwhen a
work refusaloccurs.

Letter (15.28) Official Safety Cornplaint Form

At recent negotiations, the parties agreed where worker concerns for Health and Safety are raised
with a Supervisor, an Official Safety Complaint Form:

(@ Wwill be completed by the Supervisorwhen made aware of the problem.

{b) The Supervisor will retain a copy of the Complaint form and supply a copy to the employee who
raised the complaint and to his/her Area Manager. The Area Manager/Superintendent must log
andflle allforms In the Division Safety Complaint Log Book.

(6) The remainder of the form will then be sent to the Company Safety Co-ordinator.
{(d) The Company Safety Co-ordinatorwill log and track the Complaint form by number.

(e) The Company Safety Co-ordinatorwill distribute copies of the form to the service function
requestedand the Union.

(ty Itisthe Supervisor's responsibilityto follow-up advising the worker of progress toward resolution
of the Complaint.

(g) When the Complaint is resoived to the satisfaction of the Area Manager/Superintendent, the
Supervisor must send a copy of the form to the Safety Department for completion of the log
entry.

{h) The Official Safety Complaint Form will be recognized by Maintenance, Manufacturing,
Engineering and other service divisions as requiringTOP PRIORITY.

(i) Matters not resolved by this procedure after &ll steps have been followed may be placed on an
agenda and presented by the Health and Safety Committee to the Manufacturing Engineering
Manager/General Superintendent Maintenanceor equivalent.

Letter (15.28) Minute ¢f Silence

During the course of these negotiations the Union requested a minute of silence be observed in the
plants covered by this Agreement in memory of those personswho have died inindustrial accidents. Such
moment of silence will be observed each year on April 28, at 11:00 am. or at suchtime as determined by
local plant management which wili have the least impact on plant operations.

To mark the observance flags will be loweredto half staff.

Letter (15.30) Joint Health& Safety Committees Duties
and Responslbllities

During the current negotiations the parties discussed the desirability of further enhancing the
effectivenessof the plant Joint Health and Safety Committees.

The Importance of a high profile, non adversarlal, Joint management of the plant Health and Safety
programs to safeguard workers Healthand Safety was recognized.

It is agreed the NationalHealth and Safety Coordinator and the Manager of Occupational Healthand
Safety will meet shortly after negotiationsto clarlfy the Joint duties and responsibliities of the committees
in each plant and present these at the earliest opportunity at the Annual Joint Health and Safety
Committee Training.

Recognized Committee duties and responsibilitles, when shared, will further Improve Committee
relationships, promote growth of the committees success through making each committeeperson
responsible for formal investigation, analysis, reporting and recommending improvements, in areas such
as Accident Control, Hazard Recognition and Removal, Legis!ation Compliance, Corporate Health and
Safety Policy and Program Compliance.

Through greater participation improved communication and greater responsibility for Health and

Safety Committees Chrysler and the CAW will be better equippedto jointly meet the challenge of Health
and Safety in the future.
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Letter (15.31) Joint Statementon
Healthand Safety Work Refusals

Duringthe current negotiationsthe Company and the Union reaffirmed their commitment to provide a
safe and healthy workplace for employees. The parties agreedthat practical solutionsto health and safety
concerns are best achieved by responding to such concerns in a prompt and cooperative manner.
Further, the Company committed that the rights offered to employees by the Occupational Health and
Safety Act as it exists with the effective date of this agreement would remain intact as outlined in the
Memorandum of Understanding, Health and Safety, notwithstanding legislative changes that may alter
these fundamental rights.

The Company recognizes that the workers' right to refuse to work is clearly defined in provincial
health and safety legislation as it read on the effective date of this Agreement and is an integral part of
employee rights inthe workplace.

However, the parties recognize the importance of resolving health and safety concerns before they
become work refusals and without loss of production. Within this context, the parties focused their
discussion during negotiations on methods and means by which health and safety issues and concerns
could be addressed in a mutually satisfactory manner such that employee health and safety work refusals
could be significantly reducedin number.

During these discussion, the parties focused on the Official Safety Complaint Form and the process
outlined in Letter (15.26) Official Safety Complaint Form of this agreement, as the foundation for effective
efforts in this regard. The use of this process was deemed to be of particular value in addressing the
ergonomic concerns of employees, where the hazard is not imminent but of significant concern to the
employee, the Union and the Company agreed that forthright efforts must be put inte place to alleviate the
problem(g) identified by the employee.

The Company expressed its concern over employee health and safety work refusals where
Supervisors have no prior knowledge of such concerns or dangers. The parties acknowledged that In
these cases it Is detrimentalto Company and Union efforts to protect the health and safety of workers. In
addition, production lost during such refusals has a negative impact on the Company's competitive
position and the job security of employees. Consequently, both parties re-affirmedtheir commitment to
effectively implement the process outlined in Letter (15.28) Official Safety Complaint Form. Following
negotiations, the National Joint Health and Safety Committee will work with each Local Joint Health and
Safety Committeeto determine and resolve local problems associated with the effective application of the
Official Safety Complaint process. Inthis regardthe National Committee will be assisted and supported by
the Chairperson of the Chryeler Council for the CAW and the Manager, Labour Relatione and Safety,
Chrysler Canada.

Letter (15.32) Substance Abuse/Drug Testing

During negotiations, the Company and the Union had comprehensivediscussions regarding the issue
of employee substance abuse. In this regard, the parties agreed that the consumption of certain drugs
and/or alcohol may impair an employee's health and endanger his/her safety, or that of fellow employees
and the public at large. As worker health and safety are of paramount concern to the Company and the
Union, the parties are committed to improving the well-being of employees and maintaining a safe
workpiace through the effective implementation of the Employee Assistance and Substance Abuse
Program.

During these negotiations, the parties also discussed at length the issue of mandatory drug and
alcohol testing in the workplace. In recent years, this issue has been the subject of considerable public
debate and a number of legal cases in various jurisdictions. The parties agreed that the debate and case
law inthis area is still evolving and it Is yet unclear whether such testing will be unconditionallysupported
by the courts.

Some governments have also introduced mandatory drug and alcohol testing laws for specific job
functions. These laws recognize the concerns of a number of these legislators regarding the adverse
effects of substance abuse on families, the workplace and the general public.

The parties acknowledgedthat as the public gains a broader understanding of the costs and dangers
associated with substance abuse, other governmentsmay also introduce such laws and apply them more
broadly.

Prior to any introduction of such leglslation In Canada, the Company will not Introduce drug testing
into the workplace.
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Letter (15.33) Computers

During recent negotiations the parties discussed the neegs of Union Health and Safety
Representativeswith regard to improvingcommunications and tracking of information.

The Company will provide a computer complete with appropriate software for use by the Plant Union
and Health and Safety Representative(s). Training on the use of the computers will be provided as soon
as possible after placement of the computers.

The Union assured the Company, Health and Safety Representatives would share in the work of the
Health and Safety Departmentby producing standing reports and Health and Safety minutes. Further it
was agreed the Health and Safety Representative will use the computer to track plant Health and Safety

Audits as prescribed.

The computers are Company property and as such will be subject to software content audits
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Letter (16.1) Chrysler-CAW
National Training Committee

During the current negotiations, the Company and the Union indicated their mutual interest In
advancing the learning of employees through education and training. The parties agreed that employee
training has positive effects on product quality and productivity and should provide opportunities for
employees to expand their knowledgeand improve their sense of accomplishment.

The parties indicated that many aspects of employee education and training require the cooperation
and commitmentof boththe Company andthe Union.

Accordingly, the parties have agreed to establish the Chrysler-CAW National Training Committee
consisting of five representatives of the National Union and five representatives of the Corporation, to be
appointed respectively by the CAW President of the National Union and the Vice President, Human
Resources, of the Corporation. The members of this Committee shall include at least one person who is
familiar with the training needs and related problems of employees in each of the following areas (i} office
and clerical employees (ii) engineering employees (il) skilled trades employees, but excluding
apprentices covered by the Supplemental Agreement relating to apprentices, and (iv) all production and
maintenance employees.

The Chrysler-CAW National Training Committee shall have responsibilityfor investigating, developing
and implementing:

(@ New and/or expanded training programs that will be in the best interest of both the employees
and the Corporation;

{(b) Standardsfor the implementationof the various programs;

(¢} Methods and techniques for selecting candidates for training on the basis of aptitude, interest
and other qualifications; and

(d) The Instructionat methodsto be used insuch training programs.

In addition, the Chrysler-CAW National Training Committee may conduct other activities that will
supportemployees Inthe advancement of their learning.

Each Local Union shall i) encourage its membersto enroll and to continue to patticipate in training
programs; (i) counsel and advise them on the availability of training programs and as to the
appropriateness for them of the various programs, having in mind their experience, aptitudes, education
and other qualifications; () advise the Chrysler-CAW National Training Committee as to the needs
among its members for training programs.

During these negotiations, the parties discussedthe following programs, among others, for Chrysler-
CAW National Committee follow-up:
MIPP or other ergonomicstraining programs
Anti-harassment
Skills Upgrading in Technology for Women ProductionWorkets
New Hire Orientation
Substance Abuse

- & 0 0o &

Letter {(162) Training Fund
~ National Training Committee

Duringthe current negotiations the parties focused on the importance of training and the role played
by the National Training Committee. In reaffirming its commitment to tralning, the parties agreed to
establish a Training Fund as a means of funding the development and implementation of employee skills
and training activities. The Fundwill come underthe direction of the National Training Committee.

In this regard it was agreed the Company will make available up to a maximum $7,414,554
(representing the value of up to 16 hours training per active employee as of the effective date of this
agreement) for use by the National Training Committes over the term of this collective agreement to fund
the development and implementation of training programs approved by the committee. In addition, the
Company agrees to make available to the N.T.C, up to a maximum of $500,000 to be used for start-up
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costs associated with administration and program development. All monies will be recovered from the
Special Contingency Fund.

The Fund will provide for training program development costs, trainers (including wages, benefits,
and other expenses incurred with the development and Implementation of training programs), program
material costs, employee travel costs, ongoing administrative costs and labour costs associated with
employees attending approved training.

Letter (16.3) Healthand Safety, Environment,
Leadership Training and ResearchFund

During the current negotiations, the Company agreed to provide funds to the Union in support of
health and safety, environment, leadership training and research activities. Accordingly, the parties
agreed that arrangements will be made to finance these activities by using available funds from the
Special Contingency Fund Inan amount of up to 3.0 cents ($0.03) per hour worked during the term of this
Agreement.

Letter (16.4) Trainers

During negotiations the parties discussed in detail Chrysler/CAW training programs, their merit and
effectiveness In terms of educating the workforce. Part of the discussion centered around qualified
trainers, coordinators and their responsibilities.

Given the need o utilize resources in the most efficient manner, the Company agrees to provide the
following for training activities at Windsor Assembly, Pillette Road Truck Assembly and Bramalea
Assembly Plants.

Coordinators - National
- Windsor Assembly Plant
Pillette Road Truck Assembly Plant

—_ -t

Trainers - Windsor Assembly Plant
- Pillette Road Truck Assembly Plant
- BramaleaAssembly Plant

N M~ o

Duties of Coordinators will be coordination, development and tracking of procedures relative to
training in addition to training of other Chrysler instructors where required.

Notwithstandingthe fact that the Trainers noted above will be utilized first for training, the Company
and Union recognize there may be occasions when training cannot occur. Commensurate with this
available time the Trainers will be responslble for the following as directed through the respective piant
Coordinators who report to the Training and Communication Supervisor:

Launch Assist ¢ Investigation and Feedback of launch and quality related concerns to enhance the
delivery of training programsrelatedto quality.

Health & Safety ¢ Develop® minute Safety Talks
Coordinate Annual Health & Safety Week Activities

Noise Survey assistwhere required

Lockoutand WHMIS Reviews (Employee Training Retention)
Workplace Label Verification

(i.e. Solvent & Secondary Containersand drums)

o Track Employee Training and Report Preparation

¢ Annual Chemical Inventory Adjust-ment Review

Postings, Bulletin Board Notices, Newspaper Distribution, Broadband system input
e Dalily Information Compilation for Class preparation (l.e. previous days quality
statistics, productionnumbers and key events)

Communication

Community ¢ Grass Roots activities including Plant Tours and Company Awareness

It should also be noted that the Trainers will be responsible to instruct ail training modules and may
be requiredto augment other Chrysler facilities to instruct where applicable.
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in the event the amount of training at either facility is reducedto a pointwhere trainers are redundant,
the Company will meet with the Unionto determinethe necessarytraining requirements.

Finally the Company and the Union mutually agree that the activities contained above will be
completed in a timely and efficient manner and the Trainers and Coordinators will not be required to
perform anything that may lead to a grievance under the current Production and Maintenance Agreement.

Letter (165) Local Training Committee

The Company agreed to establish a local training committee (LTC) in those locations where plant

size dictated a need.
The LTC will consist of the present Plant Training Coordinator and a Management employee

appointed by the local Plant Personnel Manager.

The committee will function on an as-needed basis and will:
* meet as required
* review existing training and
development programs
e track employee training
* coordinate in-plant training programs
¢ develop in conjunctionwith National Training
Committee programs as required
e promote employee participation

Letter (16.6) LocalTraining Committees-
Etobicoke Casting and Ajax Trim Plant

During current negotiations the parties discussed the value of a forum to address skilled trades
training as it pertains to the Etoblcoke Casting and Ajax Trim Plants, Prior to commencing training
courses the Company will discuss, with the Skilled Trades Committeepersonor designate, the nature of
the program, the trades andthe employees who will participate inthe class.

Letter (167) Journeyman/Journeywoman/Apprentice
Health & Safety Training

During the current negotiations, the parties discussed health and safety training for Skilled Trades
Journeyman/women and Apprentices. The importance of proper training in such matters was
acknowledged and the parties agreed that adequate safety training would be provided.

The value of the present training programs (i.e. job hazard analysis, §-minute safety talks and safety
procedures) were recognized and the Company agreed to place emphasis On improving their
presentation.

it was agreed that consistent with the needs of each plant, up to 40 hours of Health and Safety
training will be provided to each new Journeyman/woman as soon as reasonably practicable after
employment.

Itwas further agreed that consistent with the needs of each plant, up to 80 hours of Health & Safety
training will be provided to each Apprentice. The method of providing this safety training will be jointly
established locally and will be reviewed by the Local Joint Apprenticeship Committee and the Local
Health and Safety Committee.

The National Health and Safety Committee will provide guidance to the Local Health and Safety
Committees to ensure that the nature and quality of the content of the training and the method of
providing the training meets the intent of this letter.

Letter (168) Committesperson/Steward
Healthand Safety Training

Duringthe recent negotiationsthe parties discussed the health & safety training needs for plant shop
committeepersonaand stewards.
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The parties agreed that every plant will undertake a safety training program in order to assist the
committeepersons and stewards to be even more effective in maintaining safe and healthy conditions in
the committeeperson's and steward's areas.

The 40-hour Journeyman/woman Health & Safety Training Program will be offered to the
committeepersons and stewards who have not previously received the training as well as all pertinent
health and safety training programs presentedto hourly personnelin their areas.

In addition, the parties agreed that the National Health & Safety Committee shall develop a training
program for Stewards which wil not exceed 24 hours and which may be presentedin increments of up to
8 hours as determined at the national level. The training will Include Company health and safety
procedures, legislation, ergonomics and procedures to address worker safety concerns and ways to
reduce work refusals. The local health & safety committee will co-ordinate the training.

Itis further understood that the committeepersons'and the stewards' alternates would be allowed to
function during regular production shifts.

Inthe event the Health & Safety Representativeof the local committee attended or participated in the
training, time spent would not be considered as part of the allowance under the Collective Agreement if
applicable.

Letter (18.9) Alternate Healthand Safety
Repregentatives - Training

At recent negotiations Health and Safety Representativealternates were discussed.

In order to aid lhe Health and Safety alternate to function with confidence and with a knowledge of
legislative requirements and hazard awareness, the parties agreed that Health and Safety alternates
would receivethe 40-hour Journeyman/woman Healthand Safety Training course.

Where the Health and Safety alternate is a regular member of the Joint Health and Safety
Committee, he/she would be entitledto receive Joint Health and Safety Committee training.

Letter (16.10) New Hire Orlentation

The Corporation and he National Union, CAW agree to implement a joint orientation program for

hourly employees.
The orlentatlon program will be Implemented in ail plants and locations of the Corporation where the

number of new hourly employees being hired warrants such a program.

The orientationwill be conducted prior to the enrollment of a prospective employee except when the
number of new hires makes administering the program impractical or unduly burdensome for the
representativesof the parties hereinafter described or would delay the commencement of operations for
which the new employees are hired. The orientation will consist of information presented in accordance
with guidelines established by the Corporation and the National Union, CAW. The information wil
acquaint the employee with work areas, and inform individuals of the benefits, opportunities and
responsibilities they will have as employees of the Corporation and as members of the Union, The
programshall be conducted, in part, by a representative of the Plant Personnel Department and, in part,
by an elected or appointed Local Union representative, officer or Benefit Representative designated by
the National Union whose other duties at the time of election, appointment or designation shall already
permit said individual, if said individual is working on the job, to take time away from work without loss of
pay. The orientation shall be conducted during normal plant working hours at times and places
determined by Local Plant Management.

In the event that either party believes the program does not meet the provisions of this letter,
notification may be glven; If by the Unionto the Corporate Labour Relations Staff, or if by the Corporation
to the National Union, CAW.

The program will not be subject to the grievance procedure and may be terminated at any plant by
efther the National Union or the Corporation, upon written notice to the other party.

Letter (16.11) New Employee Health& Safety Training
During the current negotiationsthe Company and the Union discussed Health and Safety training for

new employees. The parties agreed that such training will Include, but not be limited to, the employee's
rights and duties under provincial leglstation and he role of the Local Joint Health and Safety Commiittee.
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Recognizingthat each plant may utilize independentmeans to achieve appropriate safety orientation]
the Local Health and Safety Committee may make recommendationsregarding content and presentation.

When classroom training is presented, a CAW instructor shall participate.
New employeeswill be paid at the appropriate rate.
Letter (1612) Healthand Safety Certification Training

During the current negotiations the parties agreed, that given the existing training structure and
developingtraining policy at Chtysler, certlfication training using the Workplace Health and Safety Agency
Core Certification Training Program will be given to the full Joint Health and Safety Committees at alll
locations.

CAW/Chrysler instructors who have been certified by the Worker Health and Safety Centre, will
conduct one training session in the Windsor area and one training session in the Toronto area to
accommodate the Joint Health and Safety Committee membersfrom all Chrysler locations.

When further certification training is necessary due to a change in the committee, the new Joint
Health and Safety Committee member will be trained locally.

The Company agreed to provide Core CertificationTraining to the alternate Union Health and Safety
Representativesat the Bramalea Assembly (2), Pilleite Road Assembly (2) and Windsor Assembly (3)
plants once during the term of this agreement. It is understood that this training would be conducted

locally.
Letter (16.13) CPR & First Aid Training

During the current negotlations, the parties discussed the value of CPR and first aid training as a
precaution against emergencies that may arise in the plants during both production and maintenance
hours.

In order that trained workers may be present under such emergencies, the Company agreed to pay
tuition costs for interested employees to a maximum of one hourly rated employee in twenty-flve. in
additionto this number, Committeepersons and Stewards may attend.

Itwas understoodthat trainees would attend special courses on their own time.

Further, the parties agreedthat the content of the first aid and CPR training will be addressed by the
National Joint Health and Safety Committee and that they may develop and recommend specific materials
for inclusion In the program.

In addition, due to the nature of the work performed by plant electriclans, the Company agreed to
provide CPR training for electricians on a voluntary basis. Tuition costs and lost wages will be paid for by
the Company. It understoodthat electriclans who take this training will be expected to perform rescue
operations including CPR inthe event of an electrical emergency.

Letter (10.14) Chemical Hazard Tralning

During the course of negotiations the parties agreed that chemical hazard training would be provided
to those employeeswho have notyet been trained.

It was also agreed:
(@) the programis ajoint effort
(b) training informationwas jointly established
(e) classroomtraining is used at each location
{d) Training Time - 8 hours of basie training plus
pertinent hazardous material modules of 30 to 45 minutes each.

Letter (16.15) Lockout/Tagout Program
During the current negotiations, the parties discussed the Corporation's Safety Mandatory Instruction

SMI 107 - "Procedure for Neutralizingand Locking Out Energy Sources for Machinery Equipment and
Facility Services." and specific plant fock-out procedures. It is recognized by both parties that an effective
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lockout/tagout programcan only be implementedat the plant level. In order to remain effective, all lockout
programs must be reviewed, updated and re-emphasized whenever new machinery and equipment is

introduced.

It was agreed a formal Lock-Cut Training Program will be jointly developed at the National Level
which will be an 8 hour program.

The Corporation will instruct the management of each plant to review the plant's specific lockout
procedures program with the Local Joint Committee on Health and Safety and a member of the plant
Shop Committee. It is understood that the Local Health and Safety Committee may discuss the
procedures with plant management and develop them further to meet legislative requirements. There
shall be an effective lockout/tagout program In each plant and any and all employees requiredto work on
machinery, equipment or systems where lockout is required shall receive training in accordance with the
program.

it is understoodthe formal Lock-Out Training Program will prepare users of the procedure for generic
lock-out application. For complex equipment, employees will receive spscific lockout procedure
Instructionsfrom their supervisor or training by a person mutually agreed upon by the Company and the
Union. Further, users of plant lock-out procedureswill receive one hour refresher instructionannually.

Letter (16.16) Lift Truck/Vertallft Driver Tralning

Duringthe current negotiationsthe parties discussed the value of formal Lift Truck Driver Training.

Itwas agreed the Tralning will be jointly approved at the national level and will be conducted in both
classroomand practicalsettings.

The training is consideredsuitable for delivery by Managementand CAW Instructors.

Vertalift (Zoom Boom/Scissor Lift) Training is also desirable. Itis recognized, equipment vades from
locationto location and the training is best developed locally. The training will also be conducted in both
classroomand practical settings.

This training will become a part of the Licencing procedure in each plant.

Recognition is given for Lift Truck training recently conducted by Management and CAW plant
trainers in some plants and a refresher course will be specially designed to ensure all drivers are
competent under the licencing procedure.

The refresher course will be structured so that each driver will have had the equivalent of 8 hours
training.

Those employees who will be included are those Material Handlers, Maintenance Workers and
Janitors normally assignedto LHt Truck or Vertalift driving.

The combined program will be developed to suit the needs of specific groups and shall in no case
exceed8 hours in duration.

Letter (16.17) Janltora/Booth Cleaners

During the current negotiationsthe parties discussed the value of Basic Health and Safety Training
for Janitors/Booth Cleaners.

ltwas agreed all Janitors/Booth Cleaners receive 40 hours Healthand Safety Training.

The training may be divided into 8 hour modules and presented on a regular basis throughout the life
of the agreement.

Training was developed nationally In cooperation with the local Health and Safety Committees and
contained both generic and Plant specific training.

The National Health and Safety Committee will continue to provide guidance to ensure the nature
and quality of content and method of pregentation meets the Intentof this letter.

Letter (16.18) CAW Leadership Tralning Program

Duringthese negotiationsthe parties have discussed the labour education program developed by the
Union for the purpose of upgrading the skills which employees utilize in all aspects of trade union
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functions and the matter of Company financial support of this program. This program, entitled the CAW
LeadershipTraining Program, has received contributions from the Company since September of 1983,

In recognition, therefore, of the contributions this program can make to the improvement of the
Union/Management relationship and toward a more effective administration of the Collective Agreement,
the Company agrees as hereinafter set forth to make a grant to the CAW Leadership Training Program
(P.E.L. Trust).

Past Company contributionsto the Leadership Training Program(P.E.L.) Trust have beendeductible.
Providing that such amounts shall continue to be deductible, the Company will make quarterly
contributionsto the P.E.L. Trust, equal to five cents ($.05) for each hour worked in the precedingthirteen
(13) week period. Two cents ($.02) of such quarterly contributions will be made available from the Special
Contingency Fund pursuantto the provislons of the Memorandumof Understanding Special Contingency
Fund. The contributionswill be payable on the following dates:

HoursWorked Payment Date
09/30/96 - 12/29/96 01/31/97
12/30/96 - 03/30/97 04/30/97
03/31/87 - 06/29/97 07/31/97
08/30/97 ~ 09/28/97 10/81/97
09/29/97 - 12/28/97 01/30/98
12/29/97- 03/29/90 04/30/98
03/30/97 - 06/28/98 07/31/98
08/29/98 + 09/27/90 10/30/98
09/28/98 - 12/27/98 01/29/99
12/28/90- 03/28/99 04/30/89
03/29/99- 08/27/99 07/30/99
08/28/89 - 08/26/99 10/29/99

The Union will cooperate fully in providing the Company with all documents regarding the CAW
Leadershlp Training Program (P.E.L. Trust) as it may require in order to maintain the aforementioned
Income Tax Ruling received from Revenue Canada, and relatedto the deductibility of amounts paid by
the Companyto the P.E.L, Trust.

It is understood and agreed that the portion of the P.E.L. Trust Fund represented by the Company's
contributions will be used solely and exclusively to provide pald educational leaves and related benefits
for employees of the Company who attend sessions of the labour education program as described by the
Union during these negotiations. Annually the Unionwill provide the Company with an audited statement
prepared by an independent public accounting firm certifying that all expenditures made from the P.E.L.
Trust Fund were made in accordance with the intent and purposes of the Trust Deed dated July 3, 1979,
establishingthe P.E.L. Trust.

An educational leave of absence for participation in the Union's program will be granted by the
Company in accordance with Section (11.2) of the Production and Maintenance Agreement (and similar
sections of other agreements which incorporate this program) to seniority employees designated by the
President of the National Union to the Vice-President - Human Resources for the Company on four (4)
weeks' advance written notice specifying the employee's name and dates of requested absence, provided
no such absence will resultin any loss of efficiency or disruption of operations at the Company's plants.

Employees granted such leaves will be excused from work without pay for up to twenty (20) days of
classtime, plustravel time where necessary, said leaves of absence to be intermittentover a twelve (12)
month period from the first day of leave during the term of the applicable collective bargainingagreement.

Letter (16.19) Employee Assistance/
Substance Abuse Representative
- Tralning

At negotiations the parties discussed the value of enhancing the skills of the Employee
Assistance/Substance Abuse Representatives. In this regard the Company agreed to allow the (6) six
Substance Abuse Representativesto participatein the Union proposed Addiction Tralning Program. This
proposed Training will consist of 276 hours of formal class room education sponsored by McMaster
University and the Addiction Research Foundation and 12 days of Supervised Practical Skills Training
(SPST).
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The Company agrees to pay tuition costs, text books, lost time and travel expenses as required in
accordance with policy on reimbursable expenses.

This agreement is contingent upon full participationof other companies within the automotive sector.

The Union agrees to approach government agencies to seek funding to subsidize the cost of the
program as well as to investigate the feasibllity of having the program conducted in two locations to
minimize costs. The Supervised Practical Skills Training (SPST) relatedto counsellingwill be conducted
locally.

This program will be subject to the evaluation procedure developed by the National Employee
Assistance/Substance Abuse Committee interms of improved performanceas a result of the training.

Letter (16.20) Tultlon Refund

The Corporation offers and administers a tuition refund program under which employees will, under
such terms and conditions as the Corporation may from time to time establish, receive a tuition refund not
to exceed $1,600 a calendar year ($2,000 for the calendar year for approved courses taken at an
accredited college or university) upon compietion of an approved job-related course at an approved
educational or training institution during non-working hours while on the active roils of the Company. Any
refund madeto an eligible employeewill relate to the calendar year of completion of the courses.

The following programs are considered job related and will be approved when the needs cannot be
met within the Corporation:

(@) Courses which update employees in the technology of their trade or occupation and courses
directed toward qualifying an employee as an apprentice inthe skilled trades.

(b) Courseswhich relateto the nextjob in the logical development of an employee's career.

(¢) Courseswhich preparean employee for openingsthat are expected to occur inthe future and for
which a sufficient number of qualified employees are not available.

(d) Coursestakento complete the requirements for a grammar school certificate or high school
diploma.

(e) Any literasy courses or courses infundamentalteading and mathematics. These include courses
usually designed to teach sixth grade competency in reading, writing and numerical skills.

{f) Courses that are J)art of the regular curriculum of an accredited educational institution taken for
degree credit leadingto an Associate Degree or Bachelor's Degree In Labour Studies.

(¢) Coursesinindustrial hygiene or safety related courses taken at approved educational institutions
by the appointed Union member of a Local Committee on Health and Safety.

(h} Any requiredor pertinent elective courses taken in a degree-seeking programin a field related to
the employee's job or appropriate to the employee's career in Chrysler Canada Ltd.

The tuition refund, for courses which must be taken in the United States solely because they are not
available in Canada, will be pald in United States currency.

In addition to the above, employees appointed as full-time Benefit Plans or Health and Safety
Representativeswho wish to enroll in courses of instructionrelatingto benefit plans or health and safety
at approved educational Institutions shall be eligible to apply for tuition refundfor such courses subject to
the terms and conditions of the Company’s Tuition Refund Program.

In addition to the above, an employee who Is laid off due to a plant closing, and, at the time of such
layoff, hadfive (5) or more years of seniority, may utilize the Tuition Refund Program for the purposes of
vocational training to qualify for any available or potential employment opportunities. This expanded
tuition refund eligibility shall not exceed $1,600 ($2,000 for courses at an accreditedcollege or university)
and the employee must apply for such refund within twenty-four (24) months from the effective date of
layoff.

The Impartial Chairperson shall have no jurisdiction over any matter involving the establishment,
administrationor terms and provisions of such a tuition refund program.
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Letter (17.1) Job Security and Work Ownership

Over the years, the company and the union have regularly addressed worker concerns over income
and job security. Recognizing that employment levels will fluctuate with changes in the marketplace, the
parties have negotiated programs to provide workers and their families with a measure of income security
unparalleled in Canadian industry. Further, recognizing that longer term employment levels will be
affected by in-plant changes in technology and the in-plant organization of work, the parties have
negotiatedprograms to encourage attrition and thereby prevent or limit potential layoffs.

During the 1990 round of bargaining, a milestone agreement on Job and income Protection was
reached by Chrysler and the CAW, which was intended to limit and prevent layoffs. The agreement
established a workable procedure to deal with the extensive structural change in evidence in the industry
at that time, and, which clearly has continued to date.

in 1998 negotiationsthe company and the union focused on the impact of outsourcing decisions and
their impact on individual workers, their families and their communities.

We reviewedour plans with the Union for each operation within Chryslér Canada.

»  The Windsor Assembly Plant operates on an A.W.8, schedule due in large parito the continued
and extraordinary success of our line of minivans, and provided the product market remains
strong, this arrangementis expectedto continue throughout the life of this agreement,

e A major expansion has recently been announcedfor the Etoblecoke Casting Plant as a result of
the company’s technical partnership with a world class piston manufacturer that promises to
solidify the plant's status as an important producer of pistonand die cast parts.

* A major investment to upgrade the AB-Van is in progress which calls for an important re-styling
of the vehicle and signiflcant upgrades to the manufacturing process at the Pillette Road Truck
Plant. This change is expected to properly position the product against upgraded entries from
our North American competition in this market segment. The union raised a concern about this
plant not being used to its full capability, and the company committed to examine options for
additional product linesto be producedat this plant in the future.

¢ Bramalea Assembly is in the midst of a significant plant expansion as it prepares for the launch
of the 1898 model year “LH" line of vehicles. As you know, the Memorandum of Understanding
signed by the parties on March 9, 1995 provided for the implementation of tag relief in July,
1996, An Alternative Work Schedule is also a possibility.

* InMay of this year, Chrysler Canada and the University-of Windsor announced a major research
and development effort, representing a significant investment for the company’s Canadian
operations. Of equal importance, the Automotive Research and Development Centre, enhances
the reputation of Chrysler Canada and the CAW as partners in a progressive enterprise,
committedto the Canadian economy.

¢ The workforce of the Ajax Trim Plant has established its reputation as a quality producer of
automotive trim products. It operates at a competitive disadvantage in comparison to other soft
trim manufacturers paying labour rates significantly lower than those featured In this agreement.
In an effort to address this disadvantage the Unionwas advised of the corporation’s research in
the area of replacement work for the plant — work of value commensurate with the plant's
overallwage and bensfit package.

* The special circumstances of CAW represented Office, Clerical and Engineering employees
were also reviewed in terms of the major role technology has and will continue to play in
redefining the role of the salarled employee. We have advised you of our intentions regarding
these employees in a separate memoranduminthe OC&E agreement.

¢ Inthe case of Security Unit employees, we advised you we will not reduce employment levels,
as a result of outsourcing during the term of this agreement.

Of critical importance to the Union was the concept of “\Work ownership”, defined as protection
against the outsourcing of work which has been performed on a historical basis In a quality and efficient

(127)



JOB SECURITY

manner at reasonable ¢ost. From a CAW perspective, work ownership was described as a princlple
Intendedto be consistent with on-going changes in the workplace.

In keeping with this concept, Chrysler Canada advised the union that it will not outsource any major
operations during the life of this agreement. More specifically, the only outsourcing planned at the
Assembly Plants for the 1897 through 1898 model years will take place during the 1998 model year the
Pillette Road Truck Assembly Plant and the Bramalea Assembly Plant where outsourcing actions are
expectedto affect 17 to 80 jobs respectively. These jobs will be replaced through new modelyear product
complexity and model mix considerations. In the case of Ajax Trim and Etebicoke Casting, employment
levels will not be reduced as a result of outsourcing actions during the term of this agreement. (The
individual components of specific product actions will be communicated locally.) The Company commits
there will be no reduction in community’ employment ievels as a resuit of outsourcing during the term of

this agreement.

The parties agree this commitment should setve to alleviate the real sense of insecurity prevalent
among workers in today's business setting. With this new sense of security, the parties believe workers
may apply themselves to pursuits that are in the best interest of themselves, the company, the Union, and
their communities.

1For the purposes of this agreement, “community” is defined as the Windsor area - referring to the
Windsor Assembly Plant and the Pillstte Truck Assembly Plant - and separately for communities within
which the Bramalea Assembly Plant, the Etobicoke Casting Plantand the Ajax Trim Plant are located.

Letter (17.2) Job Security and Work Ownership
= 8Skllled Trades

In 18986, the Company and the Union focused on the impact of contracting decisions and their impact
on individual workers, their familtes and their communities. The Company and the Union have regularly
addressed Skilled Trades concerns over Income and job security. Recognizing that employment levels
will fluctuate with changes in the marketplace, the parties have negotiated language to provide workers
and their families with a measure of income sscurity unparalleled in Canadian history. Further,
recognizingthat longer term employment levels will be affected by in-plant changes in technology and in-
plant organization of work, the parties negotiatedthe Job Security and Work Ownership agreement during
this set of negotiations.

Within this context, the Company confirms the understandings reached during the 1896 negotiations
regarding Skilled Trades concerns over work ownership.

Primary among these understandings is the Company’s commitment that there will be no reduction of
skliled trades employees as a result of outside contracting throughout the life of this agreement.

More specifically:
(@)
Plant management shall meet semi-annually to reviewwith CAW Skilled Trades representatives
projected work loads regarding the installation, construction, maintenance, repair, service, and
warranty work of existing or new equipment, facilities, and the fabrication of tools, dies, jigs,

patterns and fixtures.

(b)

Advance notice of outside contract activitieswill be provided, in situations other than
emergencles, at lsast 10 days in advance to permit meaningful discussionand a careful analysis
of the company’s workforce capabiliities in connection with the subject work. This written notice
will provide the Unionwith all available information on the nature of the work, includingplans and
the number of trades persons requiredto perform the work.

(c) Layoff- Recall

When Skilled Trades employees are on layoff in a classification, the nature of which they
customarily perform, and consideration Is being given to outside contractingsaid work, Chrysier
trades employees will be given first priority for the work, before lettingthe contract providedthat
they can perform the available work.
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Itis the policy of the Company to fully utilize its own employees in maintenanceskilled trades
classificationsin the performanceof maintenance and constructionwork, consistent with local
scheduling practices of each facility.

The parties agree this commitment should serve to alleviate the real sense of insecurity prevalent
among workers in today’s business setting. With this new sense of security, the parties believe skilled
tradespersons may apply themselvesto pursuits that are in the best interest of themselves, the Company,

the Union, and their communities.

Letter (17.3) Job Security and Work Ownership
- Information

During the term of the Agreement Chrysler Canada will advise the National Union on a bi-annual
basis of announced outsourcing actions planned for units covered by this agreement. Information
concerning replacementwork will be similarly provided.

Letter (174) PlantClosing Moratorium

As a result of deep concern about job security in our negotiations and the many discussions
which took place over it, this will confirm that during the term of the new Collective Bargaining Agreement,
until September 14, 1999, the Company will not close or sell any plant, inwhole or in part, covered by this
Collective Agreement.

It is understood that conditions may arise that are beyond the control of the Company, eg, act
of God, catastrophic circumstances, or significant economic decline concerning the subject. Should these
conditions occur, the Company will discuss such conditions with the National Union.

Letter (175) Supplier Regulations

Chrysler attributes much of its success = its high quality and competitively priced products and
productive workplaces — to the outstanding efforts of all of its employees and to the effective working

relationship betweenthe CAW and Chrysler,

During these negotiations, the parties discussed the Importance of responsible supplier-labour
relationshipsand its impact on the longterm development of the Company’s supplier base. lssues relating
to cost, quality, delivery capability, technological leadership, sectoral and company specific requirements
and effective, progressive supplier labour relations are ail important matters when considerationis given

to awarding contracts to suppliers.

Moreover, it is recognizedthat successful, high quality, productive workplaces need to be built on a
foundation of responsible labour management relations, appropriate labour standards, effective local
working relations and the shared objective of producing a high quality, competitively priced product. In its
sourcing and supplier development strategies, the Company places a high priority on its supplier
community sharingthese objectlves.

In developing supplier relationships, the following considerations will apply:
e The Company expectssuppllers to have responsible labour relations.

¢ The Company believesthat while the decisionto join a union is an individual one, It is a decisien
that must be made without company intimidation, interference or risk of reprisal.

« The Union may, from time to time, raise concerns about the relationshipwith certain suppliers.
The Company commitsto taking these concerns seriously.

Letter (17.6) Retirement Allowance Option
«Job & Income Protection Plan

During the current negotiations the parties discussed methods of providing retirement incentives to
employees retirement eligible under the Regular or Special Early Retirement provisions of the Non-
Contributory Pension Plan, on the date of a piant closing or permanent job loss as identified under Letter

(17.11)- Restructuring+ Job and Income Protection.
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Accordingly, any employee who is retirement eligible under the provisions of Letter (17.11) on the
date of the closure or permanent job loss, will be glven the option of taking a Retirement Allowance of

$42,500.

The parties agreed that receipt of the Retirement Allowance is in-lisu of any SUB entitlement that
may have been provided under the provisions of Letter (17.11) and the SUB Plan.

Acceptance of this optionwill resultinthe immediate retirement of the employee.

All payments made under the terms of this Agreement will be recoverable from future SUB
contributions on a doliar-for-dollar basis for all pay periods In which SUB contributions exceed the total
amount of Regular Benefits paid and the Percentage Relationshipof Fund Assets to Maximum Funding is
greater than 40%.

Letter (17.7) Payments Upon Plant Closure

Puring the current hegotiations the parties agreed that upon a stand alone plant closure as defined in
Letter (17.11) of the Collective Bargaining Agreement, pre retirement income maintenance program
(PRIMP) benefitswill be payableto eligible employees based on the following terms and conditions:

(a) Eligible employees are those employees at the affected plant:

(I) who are between age 60 and 55 with at least 10 years of credited service at the date of the
plant closure and are not eligible for Regular Early Retirement; or

{li) who are at least age 48,1 but under age SO, with at least 8.1 years of credited service at the
date of plant ¢lesure, who are placed on layoff and who then attain age SO with at least 10
years of creditedservice.

(b) Eligible employees will receive monthly PRIMP benefits ecc)}ual to (a? the sum of the basic and
supplementary benefit rates in effect under the provisionsor the applicable pensionglan at date

df commencement of PRIMP benefits, multiplied by (b} the employee's credited service at the
date of plant closure or, if later, the date at which the employee attains age 60 with at least 10
years of credited service;

(¢) Unless otherwise elected by both the empIoYee and the surviving spouse (as defined in the
applicable pension plan), PRIMP payments will be reducedby 6% of the amount calculated in (b}
above, excluding any supplementary benefit amount, in order to provide PRIMP benefits to the
surviving spouse, In an amount equal to 80% of the portion of the employee's PRIMP benefit
which is based upon the basic benefit amount, after the application of the 6% reduction. In the
event the employee's spouse predeceases the employee, the employee's unreduced PRIMP
benefitwill be payable, upon notificationof the death of the spouse.

PRIMP benefits will be payable until the first date at which the employee Is, (or would have been
eligible in the event of the death of the employee), eligible for either Special Early or Regular Early
retirement;

(d) On each October 1 following their commencement, PRIMP benefits will be recomputed in
accordance with PCOLA adjustments applicable to employees retired under the pension plan on

or after October 1, 1993,

(e) Employees or surviving spouses in receipt of PRIMP benefits would be eligible for Special Early
retirement benefits from the applicable pension plan at age §5 (or at the date the employee
would have attained age 65, in the case of a surviving spouse), at which time the calculation of
the pension payable will be based on the employee's credited service and benefit rates at the
time of plant closure or, if later, the date at which the employee attains or would have attained

age 50, adjusted for PCOLA;

(/) Employees whose Special Early retirement benefits are reduced due to the application of
Revenue Canada regulations with respect to maximum pension limitations, will receive upon
commencement of the employee's pension, a lump sum payment equal to the Actuarial
Equivalentdf the reductionin the employee's monthly pension benefit.
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(g) Employees and surviving spouses will be eligible for continued health care and group insurance
coverage when in receipt of PRIMP benefits.

(h) The Maximum Corporate Liability under the Income Maintenance Benefit Plan, Exhibit 8 to the
Collective Bargaining Agreement, will be reduced by the amount of any PRIMP benefits paid to
eligible employees.

() Employees age B0 but not yet age 65 who are eligible for PRIMP benefits at the date of plant
closure will also be eligible for the lump sum retirement allowance pursuant to Letter (17.1 1).

Letter (17.8) Content

Duringthe course of negotiations the Company and the Union held extensive discussions concerning
the business and social consequences appendant to the issue of marketplace accessibility, content and
sourcing within the context of a global automabile industry.

Consistent with our mutual desire to utilize the full range of employees' abilities to contributeto these
objectives, the Company agrees to work with the Union in the exploration of measures to maintain
employment opportunities equivalent to those now encompassedby the total of all plants covered by the
Production and Maintenance Agreement. This would Include, where feasible, replacement of jobs lost by

outsourcing.

In addition, Chrysler Canada Ltd. jolns the CAW in supporting the principle that manufacturers who
participate in the Canadian market should providejobs, pay taxes and support the economy of the market
in which they sell. As you know, Chryslér Corporation has for decades based its operations throughout
North America on this very principle. We believethat, over the long run, no alternative policy can prevail if
there is to be faimess and balance among the major trading nations of the world. As evidence of its
commitment to these principles, the Company's Canadian value added gross purchases in 1982
exceeded seventy-flve percent (75%) of its gross Canadian sales. Given the scope of its current
operations in Canada, the Company affirms its expectation these principleswill be maintained.

Chrysler Canada Ltd. commits to support acceptance of this principle, so that foreign producers will
be encouraged to make their fair contribution to actions that will restore jobs to Canadian automotive and

parts manufacturing workers.

It is believed that the principles expressed in this letter will contribute significantly to our co-
operativelyworking together to provide employees in Canada with Improvedjob security.

Letter (17.9) New Technology

It is recognized that the principle set forth in Section (9.1), paragraph (¢) df the Production and
Maintenance Agreement dated today, will continue to create changes in the scope and work content of'
job classifications of represented employees. When the Corporation anticipates that a technological
improvement it is making In its tools, methods, processes, equipment or materials may have a major
impact on the work performed by Union represented employees, the Corporation will, as early as
practicable, so advise the National Union, and at that time describe the location and nature of such
technological changes and the exfent & which they may affect the work performed by represented
employees at the plantor plants involved.

The Corporation and the Union may submit to the National Training Committee their
recommendations for any training programé intended to assist present employees to perform work within
the bargainingunit which Is new or changed as a result of technologicalimprovement.

In the event the National Union Representative considers it appropriate, he may arrange a meeting
with the Manager of Labour Relations of the Corporatlon to discuss the Impact of such technological
changes and any proposed responses to such changes.

Any problems not resolvedin such discussions may be submitted to the grievance procedure or to
the deliberations of the National Training Committee, or to any other procedure on which the parties may
agree.
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Letter (17.1 0) Understanding
Re: PermanentJob Losses

During negotiationsthe patties discussedthe extensive structural change that has already, and will
continue to take place, In the North American automotive industry. Our discussions focused on tWo key
aspects of this complicated Issue: the need to maintain each Chrysler Canada Ltd, location as a
productive manufacturer of world class quality products in the North American automotive market and to
ensure that Chrysler Canada Ltd, employees, who contribute to the success of the Corporation, have their
jobs and incomes protected as restructuring actions are taken. In addition, we have recognized the
importance of the parties at both the local and national level continuingan ongoing dialogue about all the
aspects of the business to ensure that the important goals are achieved.

With these objectives in mind, we have agreed that the understanding listed below will govern the
parties in the event that restructuring or produstivity-related actions may result in permanentjob losses.
These permanent job losses are those occasioned by specific actions taken by the Corporation. For
example, outsourcing, the intreduction of new technolpgyl; sale of part of the Corporation, and
consolidation of operations would be actlons contémplated by this understanding. The understanding
would not apply to normal cyclical fluctuations in demand or the reduction of employees on "temporary"

assignments. It is also understood that this program does not replace the ongoing discussions which
continuallytake place at the locallevel regarding production standards and manpower requirements.

(@) Where such permanent loss of jobs is considered, one year notice will be providedto the
Union in the case of plant closure and six months notice will be provided to the Union in the
case of a potential permanent job loss related to a restructuring as referred above. The
information suppliedto the Unionwill in¢lude the number of employees who could potentially
be impacted and the rationalefor the decision. It is understood that the informationwill be
used for discussions between the parties and the workforce, and will be considered
confidential. The Union will have the opportunity to make proposals which could alter or
modlfy the decision.

(b} Duringthe course of these discussions, the objectives of the parties will be the retention of
the jobs in question. To that end, the patties will discuss opportunities to retain or replace
the jobs which are being discontinued. The Union will have thirty days from the date of
notice to make proposals which could make it feasible to retain or replace the jobs in
question.

{c) If job losses become unavoidable and management decides to reduce the size of the
workforce, every effort will be made to use attrition to manage the required reductions. The

use of attrition is the subject of a separate letter between the parties.

Letter (17.11) Restructuring
— Job and Income Protection

During negotiations, Ina separate letter betweenthe patties, we described the processthat would be
followed in the event that restructuringactions may result in permanent job losses. Inthat letterwe agreed
that the objective of the parties will be the retention of the jobs in question. We also agreed that if job
losses become unavoidable, every effort will be made to use attritionto manage the required reductions.

The instant letter describes the process that will be Implemented, and the benefit entittements that
will be provided to employees under three separate scenarios: (1) closure of stand-alone plants, (2)
closure of a plant(s) at a multi-plantsite, and (3) restructuring actions resulting in permanentjob losses at
any plant. The scenarios are detailed below as follows:

PLANT CLOSING

Stand-AlonePlants

As closure approaches and operations bagin to wind down, employees who (1) are any age and have
28.1 or more years of Credited Service; (2) are age 54 or older but lessthan age 80 and within two years
would have sufficient combined years of age and Credited Service to equal 85 or more; and (3) are age
80 or older but less than age 66 and have ten or more years of Credited Service or are age 61 or older
but less than age 65 and have 9.1 but less than 10 years of Credited Service, will be contacted regarding
retirement under the Regular Early Retirement provisions of the applicable Non-Contributory Pension
Plan and, if eligible, for Regular Early Retirement, may retire immediately and receive the retirement
allowance described in Letter (17.8), Retirement Allowance Option - Job and Income Protection Plan.
Employees who are age 65 or older but less than age 66 and who have ten or more years of Credited
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Service (including any such employees who are also eligible for Regular Early Retirement) will be offered
Special Early Retirement commencing on or before the announced closing date and be eligible to receive
the retirement allowance describedin Letter (17.6) upon retirement. Employees who are age 50 or older
but lessthan age 56 and who have 10 or more years of credited service at the date of closure and are not
eligible for Regular Early Retirement will be offered benefits under the Pre-Retirement Income
Maintenance Program (PRIMP) and be eligible to receive the retirement allowance described in Letter
(17.6) uponcommencement of PRIMP benefits.

At time of closure, temaining employees, including eligible employees who declined to elect
immediate Regular Early Retirement or who declined the offer of Special Early Retirement or PRIMP will
be placed on layoff. All such employees with & or more years of Seniority, except those who meetthe age
and service requirements for Regular or Special Early Retirement or PRIMP will be eligible to apply
immediately upon layoff for a lump sum payment under the Voluntary Termination of Employment Plan
(VTEP). Any laid off employee who elects not to apply immediatelyfor VTEP or who is ineligible for VTEP
becausethe employee has less than & years of Seniority at layoff or because the employee meets, at the
date of layoff, the age and Credited Service requirements for Regular or Special Early Retirement or
PRIMP will:

¢ be eligible for Regular Benefits under the Supplemental Unemployment Benefit (SUB) Plan
provided the employee has at !east one year of Seniority as of the employee's last day worked
priorto layoff;

* be offered employment at other Corporation facilities in accordance with the parties'
understanding on preferentialplacement; and

« provided the employee had & or more years of Seniority as of the employee's last day worked
prior to layoff and does not meet the age and Credited Service requirements for Regular Early
Retirement upon exhausting the employee's eligibility for Regular SUBenefits and did not meet
the age and Credited Service requirements for Special Early Retirement or PRIMP at time of
layoff, be eligible for IMP Benefits under the Income Maintenance Benefit Plan.

An employee with 6 or more years of Seniority who elects notto apply for VTEP at time of layoff will
be eligible to make subsequent application for such a payment, reduced by the sum of any IMP Benefits
the employee had received while on layoff prior to ultimately making application for VTEP, provided that
the employee does not meet the age and Credited Service requirementsfor Regular Early Retirement at
the time application is made and did not meet the age and Credited Service requirements for Special
Early Retirement or PRIMP at time of layoff and provided further that such application is filed within the
maximumtime limits set forth inthe Voluntary Termination of Employment Plan.

Multi-Plant Sites
On a site-wide basis, separately for skilled trades and non-skilled employees and for skilled

employees, by trade, before closing layoffs are effected, the number of employees in the workforce will be
reducedby:

(1) Layingoff employeeswith hire or rehire dates on or after the date closingwas announced;

(2) Offering the opportunity to employees at any age who have 28.1 or more years of Credited
Service to:

®
(@) retire immediately, if eligible for Regular Early Retirement, and receive the retirement
allowance described in Letter (17.6); or

(b) if notellgible to retire, or if option 2(&) not chosen, to be placed on layoff, with eligibility for
Regular 8UBenefits;

(3) Offering the opportunity to employees (excluding those who also may be in (2) above) who are
age 54 or older but less than age 65 and who within two years would have sufficient combined

years of age and Credited Service to equal 85 or moreto:

(@) retire immediately, of eligible for Regular Early Retirement, and receive the retirement
allowance describedin Letter (17.6); or

{b) If not eligible to retire, or If option 3(a) not chosen, to be placed on layoff, with eligibility for
Regular SUBsenefits;
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(4) Offering Special Early Retirementto employees (including those who also may be in (2) or (3)
above but excluding those In 2(a) or 3(a) who are age 85 or more but less than age 65 and who
have 10 or more years of Credited Service and be eligible to receive the retirement allowance

describedin Letter (17.6) upon retirement;

(5) Offering the opportunity to be placed on layoff, with eliglbllity for Regular SUBsnefits, to
employees who are age 60 or older but less than age 66 and have 10 more years of Credited

Service or are age 61 or older but less than age 65 and have 8.1 but less than 10 years of
Credited Service; and

(6) Offering employeeswho have & or more years of Seniority (excludingthose in{2), (3}, (4) and (5)
above) an opportunity to apply for VTEP.

If the total number of employees who accept an offer under (2}, (3), (4), (5) or (6) above exceeds the
number of jobs that will be permanently lost due to the closing, Individual elections will be effected in
Seniority order untilthe resulting number of separations equals the expected Jobloss.

At time of closure, the reductionin force provisions of the Collective Bargaining Agreement will be
implemented. An employee with & or more years of Seniority who is laid off as a result of the reduction in
force and who at time of layoff does not meet the age and Credited Service requirements for Regular or
Special Early Retirementwill be eligible to apply immediately upon layoff for a lump sum payment under
VTEP. Any laid off employee who elects notto apply Immediately for VTEP or who Is ineligible for VTEP
because the employee has less than & years of Seniority at layoff or because the employee meets the
age and Credited Service requirementsfor Regular or Special Early Retirement will:

o beeligible for Regular Benefits under the SUB Plan;

e be offered employment at other Corporation facilities in accordance with the parties'
understanding on preferential placement or be eligible for recall to work at a plant in the same
unit, whichever may oceur first; and

¢ provided the employee had & or more years of Seniority as of the employee's last day worked
prior to layoff and does not meet the age and Credited Service requirement for Regular Early
Retirement upon exhaustingthe employee's eligibility for Regular 8UBenefits and did not meet
the age and Credited Service requirements for Special Early Retirement at time of layoff, be
eligible for IMP Benefits underthe Income Maintenance Benefit Plan.

An employee with & or more years of Seniority who elects not to apply for VTEP at time of layoff will
be eligible to make subsequent appiication for such a payment, reduced by the sum of any IMP Benefits
the employee had receivedwhile on layoff prior to ultimately making application for VTEP, provided that
the employee does not meet the age and Credited Service requirementsfor Regular Early Retirement at
the time application is made and did not meet the age and Credited Service requirements for Special
Early Retirement at the time of layoff and provided further that such application is filed within the
maximum time limits set forth in the Voluntary Termination of Employment Plan.

PERMANENTJOB LOSS
In the event management decldes that workforce reductions resulting in permanent job loss as a
consequence of restructuring actions cannot be accomplished in a timely and efficient manner through

normal attrition, the following steps will be taken, separately for skilled trades and non-skilled employees
and for skilled employees, by trade:

(1) employeeswho have not attained Seniority will be placed on layoff;

(2) If the number of separations that can be accomplished through implementation of (1) above is
less than the number of Jobsthat will be lost, employees at any age who have 28.1 or more
years of Credited Service will be offered the opportunity to:

(@) retire Immediately, if eligible for Regular Early Retirement, and receive the retirement
allowance described in Letter (17.6); or

(b) if not eligible to retire, or if optlon 2(a) not chosen, be placed on layoff, with eligibility for
Regular SUBenefits;
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If at the time of workforce reductionthere are employees with less than one year of Seniority at work,
step 2(b} will not apply:

If the number of employees who accept this offer, combined with the number of employees separated
or scheduled for separation under (1) above, exceeds the number of jobs that will be permanently lost,
this offer will be implemented in Seniority order for accepting employees until the combined number of
actual and scheduledseparations equals the number of jobs lost:

(3) If the combined number of separations pursuant to the preceding steps is less than the number
of jobs that will be permanently lost, employees (excludingthose who may also be in (2) above)
who are age 64 or older but less than age 65 and who within two years would have sufficient
combined years of age and Credited Service equal to 85 or more will be offered the opportunity

to:

(@) retire immediately, if eligible for Regular Early Retirement, and receive the retirement
allowance describedin Letter (17.6); or

(b} if not ellglble to retire, or if option 3(&) not chosen, be placed on layoff, with eligibility for
Regular SUBenefits;

If at the time of the workforce reduction there are employees with less than one year of Seniority at
work, step 3(b) will not apply;

If the number of employeeswho accept this offer, combined with the number of employees separated
or scheduled for separation under the two preceding steps, exceeds the number of jobs that will be
permanently lost, this offer will be implemented in Seniority order for accepting employees until the
combined number of actual and scheduled separations equals the number of jobs lost;

(4) If the combined number of separations pursuant to the preceding steps is less than the number
of jobs that will be permanently lost, employees (including those who also may be in (2) or (3)
above but excludingthose in 2(a) or 3(a) who are age 65 or more but less than age 66 and who
have 10 or more years of Credited Service will be offered Speclal Early Retirement and be
eligible to receive the retirement allowance described in Letter (17.6) upon retirement. If the
number of employeeswho accept this offer, combined with the number of employees separated
or scheduled for separation under the three preceding steps, exceeds the number of jobs that
will be permanently lost, Special Early Retirementswill be approved in Seniority order until the
combined number of actual and scheduled separations equals the number of jobs lost;

(5) If the combined number of separations pursuant to the preceding Steps is less than the number
of jobs that will be permanently lost, employees who are age €0 or older but less than age 88
and have 10 or more years of Credited Service or are age 61 or older but less than age 65 and
have 8.1 or more but less than 10 years of Credited Service will be offered the opportunityto be
placed on layoff with eligibility for Regular SUBenefits. If the number of employees who accept
this offer, combined with the humber of employees separated or scheduled for separation under
the four precedingsteps, exceeds the number of jobs that will be permanently lost, this offer will
be implementedin Seniority order for accepting employees until the combined number of actual
and scheduledseparations equals the number of jobs lost;

If at the time of the workforce reduction there are employees with less than one year of Seniority at
work, employees will not be offered the opportunity to be placed on layoff with eligibility for Regular
SUBeneflts.

(6) If the combined number of separations pursuant to the preceding steps Is less than the number
of jobs that will be permanently lost, employees who have & or more years of Seniority
(excludingthose in (2), (8), (4) and (5) above) will be offered an opportunity to apply for VTEP. If
the number of employees who accept this offer, combined with the number of employees
separated or scheduled for separation under the five preceding steps, exceeds the number of
jobs that will be permanently lost, this offer will be implemented in Seniority order until the
combined number of actual and scheduled separations equals the number of jobs lost.

These actions will be taken and administered on a site-wide basis at multi-plant sites.

If these measuresfail to stimulate sufficientadditional attritionto accomplishthe necessary workforce
reductions, the reductionin force provisions of the Collective Bargaining Agreement will be implemented.
An employee with § or more years of Seniority who is laid off as a result of the reductionin force and who
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at time of layoff does not meet the age and Credited Service requirements for Regular or Speclal Early
Retirementwill be eligible to apply Immediatelyupon layoff for a lump sum payment under VTEP, Any laid
off employee who elects not to apply immediately for VTEP or who is ineligible for VTEP because the
employee has less than 5 years of Seniority or because the employee meets the age and Credited
Service requirements for Regular or Special Early Retirement will:

() be eligible for Regular Benefits under the SUB Plan;

(iy be offered employment at other Corporation facilities in accordance with the patties'
understanding on preferential placement (or at a multi-plant site, be eligible for recall

pursuantto the Collective Bargaining Agreement, whichever may occur first): and

ity provided the employee had 5 or more years of Seniority as of the employee's last day
worked prior to layoff and does not meet the age and Credited Service requirements for
Regular Early Retirement upon exhaustingthe employee's eligibility for Regular SUBenefits
and did not meet the age and Credited Service requirementsfor Special Early Retirement at
time of layoff, be eligible for IMP Benefits under the income Maintenance Baneflt Plan.

An employee with & or more years of Seniority who elects not to apply for VTEP at time of layoff will
ke eligible to make subsequent application for such a payment, reduced by the sum of any IMP Benefits
the employee had receivedwhile on layoff prior to ultimately making application for VTEP, provided that
the employee does not meetthe age and Credited Service requirementsfor Regular Early Retirement at
the time application is made and did not meet the age and Credited Service requirements for Special
Early Retirement at the time of layoff and provided further that such application is filed within the
maximum time limlts set forth in the Voluntary Termination of Employment Plan.

Following the notice of a restructuring event and if, after steps (1) through (6) above have been
completed, the number of Separations achieved is less than the number of jobs lost then the difference
between the number of separations and the jobs lost will be accumulated as a reserve. The Corporation
will repeat steps (2) through (8) every six months, or eariler by mutual agreement among the parties,
during any period in which employees at the affected location remain on indefinite layoff untila number of
additional separations equal to the lesser of the reserve or the number of employees on indeflnite layoff,
is achieved.

in addition, the Corporation and the Union may through mutual agreement, implement steps (2)
through (6) at other Corporation locations during any period of time when the number of required
separations has not been achieved.

The above commitments were executed in a spirit that recognizes the need to ensure that Chrysler
Canada operations produce world-olass quality products a8 efficiently as possible. That recognition,
coupled with the commitments we have negotiatedto protect the jobs and incomes of our employees,
should helpto assure that both patties achieve our shared objective of maintaining Chrysler Canada as a
viable entity in the North American automotive market.

Letter (17.12) Skilled Trades = PermanentJob Losses

Duringthese negotiationsthe parties agreedto several arrangements which will govern the patties in
the event of permanentJoblosses resultingfrom productlvity-related actions or restructuring.

In response to concerns raised by the Union regarding productivity-related actions or restructuring
and their potentialimpact on maintenance and construction work, the Company reaffirmed the principles
and procedures with respect to the letting of outside contracts for maintenance and construction work

specified i Sections{17.16), {(17.17), (17.18}, (17.19) and (17.20).

Letter (17.13) Vendor Support

During the course of these negotiations, the parties discussed at length the issue of supplier
employees performing rework and/or sorting operations within the plant. The Company explained the
necessityfor occasionally havingvendors perform rework upon their supplied components. To that extent,
the Company advised the Union it is not, under normal and ordinary circumstances, the intent of Chrysler
Canada Ltd. to have vendor employees perform "rework’, to the detriment of CAW represented
employees except as It pertains to the below statement on specific techniques or skills,

Nevertheless, the parties recognize that circumstances can and do arise where vendors must have
their employees perform such rework within our facilities in cases such as where it Is required for the
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vendor to obtain more knowledge about the quality defect, where specific techniques or skills are required
and/or where warranty agreements and vehicle safety items could be impacted. Furthermore, the
Company advised the Union that under normal and ordinary ¢ircumstances, non-corporate supplier
employees would only be allowed to perform continuing rework and/or sorting operations within our
facilities for up to a maximum of three (3)consecutive working days to correct a specific problem. After
such time, the rework for that specific problem would be assigned elther to plant employees or the
nonconforming material will be returned to the supplier for rework. This agreement would not be in effect
for a maximum of six (6) weeks following the introduction of any new part.

In applying the above understanding, the Plant assures the Union that vendor rework will not be
performedon the assembly line. Further, inthe case of finished vehicles, vendor reworkwill be performed
only in those instances where the vendor's expertise is required due to the criteria referenced in the
aforementioned paragraph.

Letter (17.14) Notlitication — Tooling Outsourcing

In the event a decision to use a non-Company source for tooling work is being contemplated, local
management Will, except where time and circumstances prevent it, notify the Union in writing and have
advance discussion with local union representatives concerning the nature, scope and approximate dates
of the work to be performed and the reason why management is contemplating utilizing a non-Company
source. At such times, Company representativesare expectedto afford the Union opportunity to comment
on the Company's plans and to give appropriate weight to those comments in the light of attendant
circumstances.

(17.16) Job Security and Outside Contracting

Employees of an outside contractor will not be utllized In a_plant covered by this Agreement to
replace seniority employees on production assembly or manufacturingwork or fabrication of teols, dies,
jigs and fixtures, normally and historically performed by them when performance of such work Involvesthe
use of Gorporation-owned machines, tools or equipment maintained by employees.

The foregoing shall not affect the right of the Corporationto continue arrangements currently in effect;
nor shall it limit the fulfillment of warranty obligations by vendors nor limit work which a vendor must
performto prove out equipment,

In all cases, except where time and circumstances prevent it, the plant management will hold
advance discussion with local Union representatives prior to letting such a contract. In this discussion
local management is expected to review its plans or prospects for letting a particular contract. The local
Union should be advised of the nature, scope and approximate dates of the work to be performed and the
reasons (equipment, manpower, etc.) why management is contemplating contracting out the work. At
such times Corporation representatives are expected to affordthe Union an opportunity to comment on
the Corporation's plans and to glve appropriate weight to those comments in the light of all attendant
circumstances.

In no event shall any seniority employee who customarily performs the work in question be laid off as
a direct and Immediate result of work being performed by any outside contractor on the plant premises.

Notwithstanding the foregoing, the notice provisions of Section (17.16) (a) Skilled Trades, shall apply
when plant maintenance and construction work is letto outside contractors.

(17.16) Outside Contractors

(@) Itisthe policy of the Corporationto fully utilize its own employees in maintenance skilled trades
classifications in the performance of maintenance and construction work, as set forth in the

Agreement.

in all cases, except where time and circumstances Prevent it, the Corporation will notify the Union in
writing prior to letting a contract for the performance of maintenance and construction work In order to
afford the Union an opportunity to hold advance discussion of the matter before the contractis let. in this
discussion, the Corporation is expected to review its plans or prospects for letting a particular contract.
The Union should be advised of the nature, scope and approximate dates of the work to be performed
andthe reasons (equipment, employment level, etc.) why the Corporationis contemplating contracting out
the work. At such times, the Corporation is expectedto affordthe Union an opportunity to comment on the
Corporation's plans and to give weight to those comments inthe light of all attendant circumstances.
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(b) Discussion of Outside Contract
When discussions are held, in accordance with the provisions of Section (17.16) (a) Skilled
Trades and Section (17.17) Skilled Trades, the Supervisor of Plant Engineering may be
accompanied by the Superintendentof Maintenanceor other personnel familiar with the work

involved.

{¢) Notice of Outside Contract
The following memo will be distributed to all Plant Engineering personnel issuing notices of
outside contractingwork:

"During our recent negotiations there were lengthy discussions inthe quality and detail disclosed
on the notice of outside contracting form.

To resolve the matter we agreed to advise the responsible areas in the plants, of these
complaints and suggest that more definite information be included so that the Union Representatives
would be able to identify the work to be performed. The above would be beneficialto both partiesas some
meetings presently requested could be avoided because the additional information would meet the

Union's needs."

The Company will re-issue the Letter contained in this Section (17.16)(¢) within two weeks of the
date of ratification.

(d) Service Contracts and Warranty Arrangements )
Advance written notificationfor the letting of skilled trades service contracts, and vendor

warranty arrangementswill be given to the Union.
The parties will meet periodicallyto discuss such service contracts and warranty arrangements.

(e) Use of Outside Contractors While Employees are on Layoff
During recent negotiationsthe Union expressed concern regardingthe use of contractors while

Skilled Trades Employeesare on layoff.
As indicatedin those sections of the Production Maintenance Agreement dealing with the subject
of outside contracting, ‘the Corporation will endeavour to maximize work opportunities for its Skilled

Trades Employees.
Discussions on contracting, priorto any layoff or contemplated layoffs, will give full consideration

to malntalning future work in house.

(1717) Maintenance Contracting

This Section is intended to clarify the intent of Section (17.16) (a) pertaining to Skilled Trades
Employees.

(@) Itis the policy of Chrysler Canada Ltd, to perform maintenance work with its own emﬁloyees,
provided it has the employees, skills, equipment and facilities to do so and can do the work
competitively in quality, cost and performance and within the projected time limits. At times the
Corporation does not deem advisable doing the work itself, and it must, as inthe past, reserve to
itself the right to decide whether it wifl do any particular work or let the work to outside
contractors. This Sectionis notto be regarded as impairing that right in any way.

(b) The Corporation hereby assures the Union that it has no plans to change its policy and that it
expects to continue its general operating policy of placing primary reliance on its own skilled
trades employeds to perform maintenance work to the extent consistent with sound business

practice, as inthe past.

(¢} The Corporation is genuinely interestedin maintaining maximum employment oPportunities for
its skilled trades employees consistent with the needs of the Corporation. Theretore, in making
these determinations, the Corporation intends always to keep the interests of Chrysler personnel

inmind.

(d) In applying the provisions of Section (17.16) it is our intention that, except where time and
circumstances prevent it, any "advance discussion” held in accordance with those provisions

take place before any final decision has been made as to whether the work should be contracted
out.
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(e) Inthose caseswhen the work to be performed is not started by the contractor within ninety (90)
days following the approximate starting date given to the Union pursuantto Section (17.16) (a),
and the Union believes the circumstances in the plant have changed sufficiently to warrant
review of the initial decision to let the contract, the Union, upon request, will be given an
opportunity to comment on the changed clreumstances, TO the extent practicable, the
Corporation will give weight to such comments.

It is important that the Corporation advise the Union of any or all of the factors mentioned in the
above provisions which it will take into consideration in determining whether a particular contract should
be let out or not. Such advice will be given inthe course of the "advance discussion” so that the Union will.
be given a better opportunity to make its comments and the Corporationwill also be given an opportunity
"to give weight to those comments in the light of ail attendant circumstances."

(17.18) Consideration and Advance Discusslons

When a stamping or assembly plant is contemplating a decision to let to an outside source die or
major jig and fixture work, the Plant Management will hold advance discussions with the Local Union
concerningthe nature, scope and approximate dates of the work to be performed and, based upon the
considerations set forth in Section (17.19) Skilled Trades, as well as the magnitude of the construction
program, the timing of each phase of the program, the availability of facilities, specialized equipment and
necessary skills within the work force, the complicating effect of design modifications and bottleneck
operations such as machining limitations and the unavailability of presses to perform necessary tryout
work, the efficiencles and economics involved, and the needto maintain a reliable supply base in view of
the fluctuations and uncertainties of the die, jig and fixture construction business, will review with the
Union why the decision to let the work is contemplated. The Plant Management will take into
conslideration and afford due weight to any relevant information furnished by the Union before making its
final decision.

A Plant Management decision to utilize an outside source for such work should consider, in addition
to all the above relevant considerations, any adverse employment impact on the plant's
journsymen/women in the affected skilled trades classificationswho are lald off or would be laid off as a
direct result of the decision. In making a final decision, the Corporation will not act arbitrarily or
capriciouslyin disregardof the legitimate interests of Chrysler employees.

(17.19) Tool and Dle Contracting

You have disoussed with us at great length the possible effect on our skilled tool and die and model
employees of decisions of the Corporationto buy some of its tools, dies, and models, rather than make
them.

As we have pointed out to you in current negotiations, there are many and vatied factors that may
influence any particular decisionto make or buy. We do not believe it is feasible to list general criteria.
However, the Union has stated in our discussionsthat it recognizes a number of them, such as the need,
among other things, to contractwork that requires specializedtools and equipment and special skills and
the necessity of meetingproductionschedules, model changes and rearrangementdeadiines.

in view of the foregoing, we have advised you that the Corporation cannot agree to any limitation or
restriction on its right and responsibility to decide whether to make tools, dles, and models, or to buy
them. However, we wish to make it clear to you that it is our policy, in making such decisions, to glve
proper conslderation to the operating needs of the business, the efficienciesand economics involved and
all other relevant considerations, including the effect of the decisions on work opportunities of tool, die
and mode! employees.

Where the Corporation considers that work practices or provisionsof local agreements in its Toel, Die
and Model Departments may be having an adverse effect on the Corporation's ability to compete in this
field effectively, it will discuss such matters on a timely basis with the Local Union and explore with it fully
the possibliities of taking practical steps with respect to such matters to the end of improving the
employment opportunities of such employees. The Skilled Trades Representative of the Corporation is
also willing to meet from time-to-time with the Skilled Trades Representative of the National Union to
discuss, and provide information relative to plans the Corporation is formulating and decisions it Is
contemplating concerning tool and die contracting on a corporate-wlde basis. A representative of an
affected plant is willing to meet from time-to-time with the Skilled Trades Committeepersonat the plant to
discuss, and provide informationrelative to plans the plant is formulating and decisions it is contemplating
concerningtool and die contracting by the plant.
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(17.20) Tool and Die Contracting In
General Manufacturing Division, Engine,
and Casting Divislon Plants

In our negotiationsleading to the Productionand MaintenanceAgreement dated December 11, 1982
we discussedin great detail tool and die contracting by the Corporation, some aspects of which are the
subject of Section (17.10) Skilled Trades, Tool and Die Contracting. Inthe course of these discussions we
reiterated that the Corporation cannot agree to any limitationor restrictionon its right and respons|bility to
decide whether to make tools, dies, models,jigs or fixtures or to buy them.

We assure you, however, that when Journeymen/women skilled trades employees in the toolmaking
trades, including machine repair where applicable, of a plant of the General Manufacturing and Engine
and Casting Divisions are on layoff for any reason or become laid off as a result of the plant's contracting
out work involving the fabrication, maintenance or repair of tools and dies, and of the kind normally
performed by such skllled trades employees in the plant, the Skilled Trades Representative of the
Corporation, on request, will meet with the Skilled Trades Representative of the National Union to
discuss, and provide information relative to, plans the Corporation is formulating and decisions 1t is
contemplating concerning such contracting. A good faith effort will be extended by the parties to find
solutionto the problems discussed Inthese meetings.

Letter (17.21) Quality Initiatives

During negotiations, the parties discussed the competitive nature of the auto industry in Canada and
the potentialimpact upon job security for employees of Chrysler Canada Ltd.

During these discussions the Corporatlon addressed the importance of quality as one of the critical
factors which can influence long-term viability of each of the facilities of Chrysler Canada Ltd. In this
regard, the Corporation reviewed with the Union quality initiativesthat are being introducedto ensure that
the best possible quality standards are achieved. The programs reviewed included the Quality
Improvement Process, Statistical Process Control methods, Performance Feedback Systems, training of
employees to enhance operator skills, and other measures to measure and improve guality levels.

The parties agreed the application of these programs and processes is important for achievement of
the quality objectives essential to the ongoing viability of each facility of Chrysler Canada Ltd.

Letter (1722) Employee — Baslec Responsiblliities

During the current negotiations, the parties discussed at length the Issue of job security. It is
understood that faced with severe domestic and foreign competition, Chrysier must improve its
manufacturing and other systems and provide for more productive and effective utilization of its capital
and human resources if job security is to be attained.

One of the concepts discussed that would enable Chrysler to work toward meeting these important
objectives and providingjob security pertainsto basic employee responsibilities. The Company believes
setting forth an understanding of the duties that constitute basic responsibilities f all employees will
encourage employee growth and cooperation, thereby Improving productivity and increasingthe flexibility
of the Company's human resources.

As such, the Company and the Union agree that all employees are expected to take pride in their
workmanship; have respect for other employees, union and salaried alike; be orderly and neat in their
own workplace and otherwise respect the rights of others to work in an orderly, clean and safe
environment.

All employees are expectedto performthe various duties and basic responsibilitiesassignedto them.

Employees have the responsibliity to ensure the equipment they use or work with is in properworking
order. When a problem exists, they are to notify the appropriate personnel of such a problem, to minimize
damage to themselves, other employees or to quality production of the product.

When time permits, employees may ke expected to perform other tasks, relative to their normal
operations.
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(17.23) Memorandum of Understanding On
Plant Closings

This Memorandum of Understanding supplements the Production and Maintenance Agreement
between Chrysler Canada Ltd. and the National Automobile, Aerospace, Transportation and General
Workers Union of Canada (CAW-Canada), and certain of its Local Unions as follows:

WHEREAS, the Corporation and the Unionwish to providework opportunity to employees laid off as
a result of the phasling-out of operations prior to a plant closing and those lald off as the result of the

closing itself; and

WHEREAS, due to the plant closing such laid off employees have no recall rights to any Corporation
plant.

NOW, THEREFORE, it is hereby agreed that effsctive and concurrent with the Production and
Maintenance Agreement, |

Employees latd off from a plantthe Corporation has announced its Intentionto close and who are not
expected to be recalled due to the closing will be placed on a list in the order of their seniority at the
closed plant. As work they are qualified to do becomes available at other plants of the Corporation as a
result of attritional openings, employees 0n the list will be eligible for placement in such jobs insofar as
reasonably practicable Inthe order of their seniority at the closed plant.

An employee placed pursuantto this Paragraph i will be placed only when sald employee's seniority
is greater than the seniority of a laid off employee of the plant in which the attritional opening occurs and
who otherwise would be recalledto the attritional opening.

Employees placed pursuant to Paragraph |, above, in a new plant of the Corporation within twelve
(12) calendar months of the date it ships its first production will be credited at such plant with thelir full
seniority at the closed plant at the time of their placement.

Employees who decline an opportunily to be placed pursuant to Paragraph | or If above, shall be
removed from the list and thereafter shall be ineligible for placement pursuant to the terms of this

Memorandum.

v

The Corporation shall not incur any liability for claimed violations or errors In administration of this
Memorandum, and employees will not accumulate seniority or other rights by reason of this
Memorandum.

NATIONAL AUTOMOBILE, CHRYSLER CANADALTD.
AEROSPACE,

TRANSPORTATION

AND GENERAL

WORKERS UNIONOF

CANADA (CAW-CANADA)
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(18.1) Change of Address

Employees shall notify the Management of any change of address and a copy of the notification will
be given the employee.

Within thirty (30) days after the ratification of this Agreement and every six months thereafter during
the term of this Agreement, the Corporation shall give to the National Union and the respective Local
Union the names of all employees covered by this Agreement together with their addresses as they then
appear on the records of the Corporation. The National Union shall receive and retain such informationin
confidence and shall disclose it only to those officials of the Union whose duties require them to have
such information,

Upon request of the Local Union to the Manager of Labour Relations and Safety, the Corporation
shall give, not more than once in every quarter, current mailing labels of all retired, lald-off, and active
employees covered by this Agreement.

Letter (18.2) Supervisors Working

it is the express policy of the Corporation that supervisory personnel are for the purpose of carrying
out supervisoryfunctions and are not expectedto displace employees covered by this Agreement.

However, a supervisory employee may perform operations where an emergency arises out of
unforeseen circumstances which calls for immediate action to avoid interruption of operations and the
supervisor may also performoperations for purposes of instructionor training as may be necessary in the
discharge of supervisory duties, providedthat the act of performingthe aforementioned operations in itself
does not reduce or affect the hours of work or pay of any employee covered by this Agreement.

Letter (18.3) Employees' Coples of Agreements
Agreements will be printed and made available to employees on a request basis.

(18.4) Supplemental Agreement
Temporary Part-Time Employees

The parties agree that the Corporation may hire temporary part-time employees to supplement the
work force for straight-time, overtime or weekendwork in any plant covered by the current Productionand
Maintenance Agreement.

Therefore it is agreed this Supplemental Agreement shall govern the employment of such temporary
part-time employees.

. Temporary part-time employees are employees hired by the Corporation who shall normally be
scheduled to work on Mondays and Fridays, in addition to premium days, subject to the
following:

A Ondaysthey are scheduledto work, temporary part-time employees may be scheduled any
part or all of the hours scheduledfor the department in which they are assigned,

B. Temporary part-time employees may be scheduled to work dally overtime and on days for
which regular full-time employees receive premium pay as such for time worked provided
they do not displace regularfull-time employees.

C. The employment by the Corporation of temporary part-time employees shall 'not be
consideredas an infringement of the rights of regular employees under the current Chrysler
Canada Ltd,-CAW Production and Maintenance Agreement provided, however, at the time
of a reduction in force, a seniority employee who is to be indefinltely faid off from the plant
pursuant to such a reduction may request to displace a temporary part-time employee.
Senlority employees who displace temporary part-time employees shall, during the period
they would otherwise be on indefinite layoff, be required to comply with the work schedule
for temporary part-time employees.
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D. A seniority employee who upon being indefinitelylaid off elects to displace a temporary part-
time employee or who, while on such layoff is hired to work as a temporary part-time
employee shall be pald a rate determined in accordance with the applicable provisions of
Section (9.6) of the current Productionand Maintenance Agreement. Such employee shall
also be provided the level of life, accidental death and dismemberment Insurance, and the
HSMDDVH coverage, but not Supplemental Unemployment Benefits (SUB), to which the
employee would have been entitled if the employee had continued as a laid off seniority
employee, but only for the length of time the employee would have been entitled to such
benefits if the employee had remained on indefinite layoff.

Il. Temporary part-time employees (except temporary part-time skliled trades employees hired to
work in a skilled trades classification) hired on or after the effective date of this Agreement shall be hired
at a rate equal to eighty-five percent (85%) of the full base rate of the classification of the job to which
they are assigned, At the beginning of the first pay period following two hundred seventy (270) days
actually worked they shall receive an increase to ninety-two and one-half percent (92.5%) of the full base
rate. At the beginning of the first pay period following five hundred and forty-five (@4.6)days actually
worked they shall receive the full base rate. A temporary part-time employee will receive credit for seven
days worked for each pay period during which the employee works.

lIl. A temporary part-time employee hired to work in a skilled trades classification shall be paid as
follows:

A If the employee possesses the qualifications required for Journeyman/woman status in the
classification in which the employee is employed the employee shall be paid the minimum
rate of the classificationfor the first sixty days actually worked, and thereafterwill be sligible
for merit increases to the maximum rate of the classification; provided, however, that an
employee not previously advanced to the maximum rate of the classification shall be paid
the maximum rate upon completion of one hundred and twenty days actually worked.

B. if an employee does not possess the qualifications for journeyman/woman status, but has
the qualifications required for temporary employee status in the classification in which the
employee is employed, the employee shall be paid a starting rate commensurate with the
employee's established and acceptable prior work experience in accordance with wage rate
provisions applicable to employees hired, transferred or promoted on or after the signing of
the current agreement. Wage rate advancement shall be consistent with those provisions.

IV, A temporary part-time employee shall not accumulate time toward the fulfillment of the 90 day
probationary period while employed as a temporary part-time employee. In the event a temporary part-
time employee becomes a regular full-time employee the employee shall be considered a new employee
and shall receive no credit for any purpose for time during which the employee was employed as a
temporary part-time employee.

V. The Corporation may discharge or terminate the employment of a temporary part-time employee at
any time provided, however, the Union may protest in the grievance procedure the discharge or
termination of a temporary part-time employee In cases of claimed discrimination on account of race,
colour, national origin, age, handicap, sex or religion.

VI. A temporary part-time employee shall be entitledto Union representation including the grievance
procedure in cases of alleged violation of this Supplemental Agreement.

VII. A temporary part-time employee shall be subject to the provisions of Sections (1.8) through
(1.12) of the current Chrysler Canada Ltd.-CAW P & M Agreement. The initiation fee and monthly dues
regularly required of temporary part-time employees shall be as determined by the National Union, CAW.
Notice of the amounts of such fee and dues shall be given to the Corporation In writing by the National
Union, CAW.

VIIl. A temporary part-time employee will not be assigned to an operation expressly for the purpose
of establishing a production standard on that operation; nor will the temporary part-time employee's
performance be considered either in establishing a production standard or in a dispute over the
productionstandard,

IX. A temporary part-time employee shall not be covered by the SUB Pian (Exhibit A), Pension
Agreement or the Insurance Program, the Legal Services Plan or the income Maintenance
Benefit Plan and Voluntary Termination of Employment Pian except as providedin Sections I.D.
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and X!l of this Supplemental Agreement. A temporary part-time employee shall have only such
rights, privileges, compensation or benefits as are expressly set forth by this Supplemental
Agreement and the following sections of the current Chrysler Canada Ltd. - CAW P & M

Agreement:
Section (8.1) (8.2) and (8.6)
through (8.12) —WorkingHours
Section (9.1) (a) — General increase
Section (9.2) — Cost-of-Llving Allowance

X. Atemporary part-time employee shall be paid time and one-half for time worked in excess of eight
(8) hours in any continuous twenty-four hour perlod beginningwith the starting time of the temporary part-
time employee's shift and for time worked In excess of forty (40) hours per week. A temporary part-time
employee shall be paid for hours worked on Saturday and Sunday in accordance with the provisions of
Section (8.4) and (8.5) of the current Chrysler Canada Ltd.-CAW P & M Agreement.

Xl. A temporary part-time employee shall receive eight (8) hours pay at the temporary part-time
employee's regular straight-time hourly rate for any of the holidays enumerated under Section (12.1) of ,71( ,
the current Chrysler CanadalLtd.-CAW P & M Agreement when such holidays occur on a regular workday ' __~
of the employee's workweek, provided the employee (1) actually worked at least ninety (90) days prior to ‘
such holiday, (2) worked the employee's last scheduled working day prior to and the employee's next
scheduledworking day after such holiday within the scheduled workweek, and (3would otherwise have
been scheduledto work on such day if it had not been observed as a holiday.

XIl. Temporary part-time employees will be provided $3,760 life insurance and $1,875 accidental
death and dismemberment insurance. The Corporationwill pay the premiums for coverage for any month
in which the employee receives pay from the Corporationfor any time during such month. Such coverage
begins on the first day of the first calendar month next following the month in which employment
commences and ceases on the last day worked where employment is terminated.

Temporary part-time employees will also be provided H-8-M-D coverage but not Dental Expense,
Vision Expense, Hearing Aid Expense, or Nursing Home Expense benefits or other benefits as provided
under the Insurance Program. It is understood there will be no duplication of benefits because of
coverages provided under the Insurance Program. The Corporationwill pay the menthly premium for the
following month's applicable coverage for each employee while the employee is at work. An employee is
considered "at work" in any month if the employee receives pay for any time during such month. Such
coverage begins on the first day of the fourth calendar month next following the month in which
employment commences. Coverage ceases at the end of the month in which employment is terminated.

XIll. Any consentto be obtained from the Union ¢oncerning in-plant matters with regardto the T.P.T.
Program must be obtained from either the Plant Chairperson or the Advisory Committeeperson.

XIV. This Agreement shall become effective concurrently with, and continue in full force and effect
during the term of the Productionand Maintenance Agreement.

XV. This Agreement supersedes and in all respects replaces the Supplemental Agresment-
Temporary Part-Time Employeesdated September 15, 1993,

NATIONALAUTOMOBILE, =~ CHRYSLER CANADA LTD.
AEROSPACE,

TRANSPORTATION AND

GENERAL WORKERS UNION

OF CANADA, (CAW-CANADA)

Letter (18.8) Temporary Part-Time Program
- Cancellation

We had several discussions concerning the Supplemental Agreement — Temporary Part-Time

Employees.
The parties signed the Supplemental Agreement — Temporary Part-Time Employees and further
agreedthat the National Union, may cancel such Agreement because of abuses by giving the Corporation

thirty (30) days advance notice.
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Letter (18.6) TPT to Full Time

Duringthe current negotiationsthe Union raised concerns regarding the appropriateness of requiring
temporary part time (TPT) employees who wish to become full time employees to successfully complete

the Company new hire testing procedures.
While recognizing the need of the Company to ensure it hires the best candidates, the parties

acknowledgedthat TPT employeeswho do not meet the minimum standards of the Company’s new hire
testing procedure, will be given further consideration for employment based on the following conditions:
(@) An active TPT employee on roil at the time of test.
{b) Has completed three (3)consecutive years of service as a TPT employee and has worked a
minimum of 400 hoursin the third year.
{¢) Hasmaintainedacceptable ratings during their tenure as a TPT employee.
TPT's may continue to work provided they meet the eligibility guidelines of the TPT program or until
suchtime as a full time position is offered.
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REPRESENTATION

Paragraph 2.1 « Number of Committeepersons

The employees covered by this Agreement shall be represented by Seniority employees of the Company
during regularly scheduled straight time hours for in-plant Union Business under the grievance procedure as

follows:

(@) Production- The Unit Chairperson and Piant Shop Committeepersons as established in the following
scale shall performtheir duties on a full time basis commensurate with the time allocated.

Workforce Unlon Reprssentation
1 to 260 employees One Committeeperson
261 to 500 employees Two Committeepersons
501 to 750 employees Three Committeepersons
761 to 1000 employees Four Committeepersons
1001 to 1260 employees Five Committeepersons
1251 to 1600 employees Six Committeepersons
1501 to 1760 employees Seven Committeepersons
1751 to 2000 employees Eight Committeepersons
2001 to 2250 employees Nine Committeepersons
2251 to 2600 employees Ten Committeepersons
2501 to 2750 employees Eleven Committeepersons
2751 to 3000 employees Twelve Committeepersons

and so on, with one additional committeepersonfor each additional260 employees.

For purposes of the number of full ime Committeepersons, work force is defined as employees actually at
work accordingto Payrollrecordsas of the last normal production week prior to these dates.

It is understood that the maximum number of Skilled Trades employees to be excluded from the count for
determiningthe number of regular Committeepersons shall be two hundred and flfty.

Where there Is an increase in full time Committeepersons under this paragraph, the Union may, at its option,
assign the additional Committeepersonto either the day shift or the afternoon shift,

Adjustments in Unlon Representation shall be made effective the first Monday following October 1st,
January 1st, April 1st and July 1st of each year except when the Plant changes from single shift to two shift
operation or from WO shift to single shift operation in which case the necessary adjustments shall be made
effectivethe first Monday of the change in schedule.

{b) Skilled Trades ~ in addition to the above, with respect to Skilled Trades, the Plant Skilled Trades
Chairperson and the following Union Representationshall apply once Skilled Trades employees number
more than twenty-five (25) employees.

Day shift - One Committeepersonallowed eight hours per day
Afternoon shift *  One Committeepersonallowed eight hours per day while 2nd productionshift is in place
Midnight shift - One Committeepersonallowed one hour per day

() As of the signing of this agreement, the following Representationstructure applies at Bramalea Assembly
Plant. The patties recognize the number of Committeepersons is subject to the ratio as provided above:

-\ &
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Number

Representative Eull Time  PartTime
Plant Chairperson

[Bramalea Para.2.1(a)] 1
Skilled Trades Chairperson 1
Committeeperson

- Production
[Bramalea Para. 2.1(a)] 11 1
- Skilled Trades
[Bramalea Para. 2.1(b)} 2 1

Health & Safety

[Bramalea Letter 2.11] 2
Benefits [Bramalea Para. 2.2] 1
WCB/Placement

[P&M Letter (2.18)] 1
Empl. Assist./Subst. Abuse

[P&M Letter (2.12)] 1
Employment Equity 1
Time Study 1
Grievance Co-ordinator 1

Total 23 2



BRAMALEA - REPRESENTATION

Paragraph2.2 - Benefit Plan8 Representative

(@) Function
Notwithstanding the Benefit Plans Representatives Letter aS containedinthe P & M Agreement, when

the workforce exceeds 1,000 employees a Benefit Plans Representative may be appointed, Should
the workforce fall below 600 employees the Benefit Plans Representativewill be allowed a maximum
of two (2) hours per day.

(b) Super Seniority - In a layoff of one full week or longer, the Benefit Representative shall be retained on a
super-seniority basis; firstly In the Benefit Representative's own classification, and secondly by
displacing the most junior employee in the Plant whose job the Benefit Representative is capable of
performing, During this period, the Benefit Representative shall be allowed such time as might be
requiredto deal with benefit problems of employees up to the maximum provided under Paragraph2.1.

Paragraph?2.3 « Grisvance Investigation

An employee requiring representation in the grievance procedure shall first contact the employee's
Supervisor. The Supervisor will promptly call the Urilt Chairpersonin the Unit Office and the Unit Chairperson will
keep a list of ail such calls and times and will act as dispatcher for the appropriate Dayshift Committeeperson.
The Afternoon Shift Committeepersonshall be contacted promptly by the Supervisor through the paging system
and the Committeeperson shall keep a list of calls and times. The Unit Chairperson shall have access to the
paging system providedto the Second Shift Plant Committeeperson.

Union Representatives who are allowed less than 7 hours per shift for Union business shall not leave their
assigned work without first obtaining permission. Such pass will be granted as soon as possible, but in any

event, within 30 minutes of the request.
When it becomes necessary for a Union Representativeto enter a Departmentor Section of a Department

for the fulfillment of Union duties, such Union Representative shall inform the Supervisor of the representative's
presence and obtain the Supervisor's permissionto proceedwith the grievance matter o¢casloning entry into the

Departmentor Section.
It is understood that time spent investigatingand settling grievances will be kept to a minimum and that this

privilege will not be abused.
The Unit Chairperson and ail Committeepersons shall enter and remain in the Plant only on their respective

shifts unless otherwise agreedto by the Management.

Paragraph2.4 - General

On each non-production shift the Union may elect to have a part-time Committeeperson who shall be
allowed one hour per day for Union Representation.

Each Union Representative shall be employed on the shift for which elected as a Union Representative
during the term of office.

The Union may elect or appoint alternates from the same shift for each of the above representatives who
shall act as substitutes only in the event the appropriate representative is absent from the Company premises.
The Company will sanction upon request, the appointment of additional alternates where multiple shifts are
Involved. The alternate for the Unit Chairpersonshall be appointed from the Committeepersons.

The Company shall supply the Union with an enclosed office with desk, filing cabinet and telephone to be
located at a place designated by the Production Manager. Itis understoodthat only the Union Representatives
named herein shall use this facility except during break and lunch periods.

Paragraph2.5 - Overtime

Notwithstandingthe provisions of Paragraph8.11, Union Representativesas defined in Paragraph 2.1 (or in
their absence their designated alternates) shall be offered the opportunity to work overtime on work which they
are capable of performing on the following basis.

(a) Scheduled Production Overtime for the Complete Plant (ail lines running).

() The Unit Chairperson will work the same scheduled hours as the First Shift employees and will be
allowed full time during such overtime hours. The Dayshift Committeeperson will work the same
scheduled hours as the Dayshift employees working the same shift and will be allowed time
commensurate with that Provided under Paragraph 2.1 (a). The Dayshift Skilled Trades
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Committeepersonwill work the same scheduled hours as the majority of First Shift Skilled Trades
employees and will be allowed time commensurate with that provided under the Skilled Trades

Section above.

{li) The Committeeperson on the Afternoon Shift will work the same scheduled hours as the Second
Shift employees and will be allowed time commensurate with that provided under Paragraph 2.1
(@), during such overtime hours for in-Plant Union business under the grievance procedure. The
Afternoon Shift Skilled Trades Committeeperson will work the same scheduled hours as the
majority of Afternoon Shift Skilled Trades employees and will be allowed time commensurate with
that provided under the Skilled Trades Section above.

{l} The Night Shift Committeeperson and Skilled Trades Committeeperson will work the same
scheduled hours as the majority of the Night Shift employees who they represent and they will be
allowed such time as might be required to deal with grievance procedure business which arises
during such overtime hours.

(b) Partial Shift Operation:

When & or more employees (working the same shift hours as the Committeeperson) whom the
Committeeperson normally represents are working overtime on the Committeeperson's shift in the
Committesperson's zone, the Committeepersonor in the Committeaperson’s absence the alternate shall be
offeredthe opportunity to work such overtime if the alternate is able to do the work. The Committeepersonwill be
allowed such time as might be required to deal with grievance procedure business which arises during such
overtime hours.

On Saturday and/or Sunday only, Dayshift employees are working overtime on the Dayshift, the Unit
Chairpersonshall be offered the opportunity to work such overtime and the Unit Chairperson shall be allowed
fulltime to deal with grievance procedure business which arises during such overtime hours,

Paragraph2.6 - Notification to Company

(a) If there are any changes made in the personnel set forth in each list, the union will, through the Unit
Chairperson, or the Unit Chalrperson's nominee, promptly after such employees have been elected or
appointed, furnish the names of such employees in writing to the Personnel Manager or designated
representative. The Union agrees to give the Company 48 hours notice of any change in the Union
Representation named in this section. Where the above named representatives and their alternates are
both absent on a particular shift, the Union will, through the Unit Chairperson or nominee, inform the
senior Supervisor in the department of the names of the employees who will act as the appropriate Union
Representatives for handiing of grievances and such notification shall be given by the end of the first
hour of the shift concerned. Such appointment will be made from among employees actually at work.

{b) The Company may fully rely 0N its relations and dealings with the Union and the employees under this
Contract or otherwise upon the latest list of such employees furnishedto the Personnel Manager or the
designated representativeby the Union.

Paragraph2.7 - Emergencies - Health& Safety

Inthe event of an emergency situation requiring prompt attention Involving the health and/or safety of an
employee which has not been resolved by the employee's immediate Supervisor and appropriate
Committeeperson it Is agreed that on the request of the Unit Chairperson to the appropriate Area Manager a
meeting will be convened of the Unit Chairperson, appropriate Committeeperson, Unit Health and Safety
Representativewith the appropriate Area Manager and Management Health and Safety Administrator.

It Is further agreed that on the request of the Afternoon Shift Committeepersonto the appropriate Area
Senior Supervisor, a meetingwill be convenedto deal with such emergency situations on the afternoon shift.

Paragraph 2.8 - Returnto Classification
Upon terminatien of thelr services as an elected or appointed union representative, they shall be returnedto

their previous classification and job (last recorded permanent classification and job), with their normal seniority
standing in thelr previous department.
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Letter 2,9 - Unlon Representation InLayoff

Further to our discussions Inthe current negotiations, it is our understandingthat the determination of which
Union Representatives are to be retainedin a period of layoff will be done prior to the layoff becoming effective
(deadline noon of the last working dayshift prior to the layoff commencing). If subsequently a retained Union
Representative fails to report for work for any reason, the Union may immediately appoint a substitute from
among the concerned employees who are scheduled to be at work. It is agreed that the Company will not be
requiredto call in a laid off employee to substitute for the absent representative.

Letter 2.10 - Union President

The Union has requestedclarification of the rights of the Union Presidentwith respectto entry into the Plant.

Where the President is entering the Plant to go to the Union Office or Benefits Department, no prior
permission is required.

Where the President wishes to see employees in a Department or Departments or generally wishes to view
operations, prior permissionfrom the Labour Relations Manager, or designate, will be required.

Letter 2,11 - Healthand Safety - Representation

Health and Safety representationat BramaleaAssembly Plant will be as follows:
Day Shift- one fult time H&S Representation

Afternoon Shift- one full time H&8 Representative

The parties agreed and understood each Representativewould only function when a full vehicle production
shift is in operationat the plant serviced.

Letter 2.12 - Health & Safety Representative ~ Senlority

During the current negotiations the Company discussed the seniority of the Bramalea Health and Safety
Representative(s}.

Notwithstandingthe Health and Safety Representative’s position on the seniority list and subject to the letter
on “Hours other than Regular Hours”, the Health and Safety Representative shall be considered as a
Committeeperson for the purpose of seniority and shall hold like preferential seniority consistent with the

applicable provisions of the Agreement.

Letter 2,13 - Representation- Bramalea Assembly,
Third Shift

During negotiations the subject of representation, relative to the addition of a third shift at the Bramalea
Assembly plant, was discussedat some length.

This letter will serve to confirm the understanding reached between the patties that within six months
following the conclusion of negotiations, management and representatives from CAW Local 1285, will meet for
the purpose of definingthe representationstructure.

it is understood that the structure agreed to will be implementedif and when the third shift begins production
under the Alternative Work Schedule.
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GRIEVANCE PROCEDURE

Paragraphd.1 ~ Stop 1 - Supervisor

Any employee having a complaint shall firsttake the matter up with the employee's immediate
Supervisor either directly or through the employee's Committeeperson within 10 working days of the date
of occurrence of which the complaint arose in the case of non-monetary items and 15 working days from the date
the employee could have reasonably known of the conditions in the case of monetary items. Retroactive
monetary adjustments for both overpaymentsand underpayments will be limited to a period of 80 calendar days
prior to the date the claim was first filed in writing. The employee's Supervisor shall give a verbal answer within
24 hours to the employee and/or Committeeperson, but it is understoodthat there must be meaningful discussion
betweenthe employee and/or Committeepersonand Supervisor beforethat answer is given,

Paragraph 3.2 - Step 2 - Area Manager

If the Supervisor's answer is unsatisfactory, the Committeeperson may reduce the grievance to writing and
present it to the Area Manager within 24 hours. When an employee has initiated a written grievance the
employee shall not be interviewed by Supervision with respect to the conditions of the grievance without bensfit
of Union representation. On all matters concerning discipline, an employee has the right to request Union
Representation and such representationshall not be denied. Once per week, at a mutually agreed upontime, the
appropriate First (Dayshift) shift Area Manager will meet with the Unit Secretary and appropriate
Committeeperson. After meaningful discussion, the Area Manager will submit an answer in writing within 3

working days thereafter.
Paragraph 3.3 - Step 3 - Labour Relations Manager

If the answer is unsatisfactory, the grievance will be referredto the Personnel Department. The grievance
will be placed on an agenda for a meeting between the Labour Relations Manager and the Unit Chairperson, Unit
Secretary, and Dayshift Committeeperson where involved. The Afternoon Shift Committeeperson (on own time)
and/or Dayshift Skilled Trades Committeepersonmay also attend if they are involvedand so desire.

(@ A meeting will be called to discuss such grievances with the above mentioned parties and after
meaningful discussion, an answer shall be given in writing by the Labour Relations Manager within 5
working days of the meeting.

(b) Representatives of the Company shall meet with the aforementioned Union Representatives on at least
one day every 2 weeks at such time as may be mutually agreed, upon prior presentationby the Union of
an agenda of items to be discussed. To be processed to this level of the grievance procedure, any
grievancethe Union believes has been unsatisfactorilyanswered under Paragraph3.2 on or after the last
agenda due date must be submitted on the current agenda.

Paragraph3.4 - Extenslon

if the Company postpones a regular meetingat any time, they shall unlessfor reasons beyondtheir control,
then designate a new time for such postponed meetingto be held not later 2 working days from the time of the
regular meetingwhich has been postponed.

Lost time incurred by Union Representatives attending mutually agreed upon special meetings will be paid
for by the Company. Time so paid will be accumulatedtowards the maximum allowable hours.

Paragraph3.5 - Arbltration

If such grievance is not satisfactorily settled within 8 working days after the meeting between the Union
Representativesand the Company Representative herein providedfor in Paragraph 3.3, the grievance procedure
shall be considered as having been exhausted and the grievance shall be referredto an Arbitrator as provided
for in Paragraph 3.6 except that elther party may request and shall be granted an extension on a grievance for
such reasonable period that will permit the Union President, Unit Chairperson, Unit Secretary and if Involved, the
Dayshift Skilled Trades Committeeperson, if they so desire, to call in a National Representative and the Area
Manager or if they so desire to call in any of the Company Representativesto assist in the settlement of the

grievances.
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(@) Any grievance not appealed from an answer at one step of the grievance procedure to the next step in
accordance with the prescribedtime limits shall be considered abandoned by the Union.

(b) "The Partiesare agreedthat Section 46 (7) of the Labour Relations Act R.S.0. 1980 C. 284 as amended
by 8.0. 1989, C.72, 88 46 and 48. have no application to grievance and arbltration proceedings under
this Agreement."

(¢) A Company grievance shall be processed directly in wrlting with the Unit Chairperson by the Human
Resources Manager at the third stage o the grievance procedure but the responsibilities of the parties
will be in reverse.

(d) The grievance procedure shall then be considered as having been exhausted and, if no satisfactory
settlement has been reached, the aggrleved party may refer the grlevance(s) to an Arbitrator as provided
for in Paragraph 3.6 following, and within the time limits set out herein.

(e) Inthe event that the President of the Local Union is not an employee of the Company, the next highest
ranking officer of the Union, who is an employee of the Company, shall serve in the place of the
President. Notwithstanding any other provisions of the Grievance Procedure, any member of the
Management designated In the grievance procedure ghall be allowed to have an appointee serve in his
place at any meeting between the Company and the Union.

Paragraph 3.6 - Arbitration Procedure

In the event the partles are unable to settle the matter under Paragraph 3.6, it shall be determined by
decision of the Arbitrator. Such application shall be made within 10 working days of the last reply to the other

party.

(@) The appointed Arbitrator shall then be asked to call a meeting and hear the evidence and
representativesof both parties, and shall render a decision as soon as possible.

(b) The Arbitrator shall not have Jurisdiction to alter or change any of the provisions of this Agreement, or to
substitute any new provisions in lieu thereof, nor to give any decision inconsistent with the terms and
provisions of this Agreement, or to deal with any matter not covered by this Agreement, and shall make a
decision in conformity with the terms of the submission to Arbitration, which except in special cases so
stated in the terms of the submission meansthe Arbitrator shall only declare the contractual rights of the
parties to this Agreement. The Arbitrator shall have only the functions set forth herein and shall serve for
one year from date of appointmentprovided said Arbitrator continuesto be acceptable to both the Union
and the Corporation. The fees and approved expenses of the Arbitrator will be paid one-half by the
Corporation and one-half by the Union.

(c) The Arbitrator, however, in respect to a grievance involving a penalty shall be entitled to modify such
penalty as in the Arbitrator's opinion s just and equitable, The Arbitrator may give the employee full
monetary redress if the Arbitrator so desires.

Paragraph 3.7 - Group Grjevances

Inthe event that a grievance concerning an interpretation of the Contract affects a considerable number of
employees in a Section or Sections, the Company may, at its discretion, accept a group grievance signed by one
employee and the Committeepersonconcernedin lieu of separate grievances from all employees concerned and
the outcome will apply to all such grievors.

Where the grievance is confined to a Sectlon, it will follow the normal grievance procedure. Where the
grievance extends to more than one Section the grievance will be written up by one griever and signed and
processedby the Unit Chairperson directly to the Labour Relations Manager's level of the grievance procedure.

Paragraph 3.8 - Time Limlts - Extended

The parties are agreed that any reasonable request to extend the time provisions laid down in the various
steps of the grievance procedure will not be unreasonablywithheld providedthat the party wishing the extension
notifies the other party of the desire to so extend the time provisionwithin the time limits provided at each step.
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Paragraph8.9 - Discharge Procedure

Whenever a senlority employee or a probationary employee is discharged or suspended from the Company
the employes shall be given the opportunity of being Interviewed by the Committeeperson. If the discharged or
suspended employee Is at work, the Interview may take placein the Area Manager's office or other appropriate
place for a reasonable period of time. This will not apply to acts of violence, sabotage, intoxioation or smotional
upset which could affectthe safety of the employee or other employees, in which cases, the employee will be
requiredto leave the Plant. Should the seniority employee or the probationary employee described above protest
the suspension or discharge and wish to file a grievance, the employee may do so at the time of receiving the
notice of discharge or suspension, If such notification is done by registered mall, the Unit Chairperson will
receive a copy of the letter at the time of mailing.

(a) An employee dischargedor suspended under this Paragraph shall be told by the Company at the time of
the discharge or suspension of the employee's rights under this Paragraph.

{b) An employee shall be disqualifled from proceedings under the grtevance procedure unless such
grievance is filed with the Company within 3 working days from date of receipt by the employee of the
notice of discharge or suspension. If this notice of discharge or suspension is done by registered mall,
the notice will be presumed to have been given the third day following the date of mailing. Where
extenuating circumstances prevail, exceptions may be made. If the decision made by any such case Is
not satisfactory, the matter may be referredto the grievance procedure.

(¢) Any grlsvance dealing with an indefinite suspension or discharge shall be presentedin writing by the Unit
Chairpersonto the Labour Relations Manager who shall answer the grievance within 3 working days from
receipt of such grievance. If the disposition of the grievance by the Labour Relations Manager Is not
satisfactory, it may then be referred to Arbitration in accordance with the time limits provided in

Paragraph 3.6,

(d) Where an indefinite suspension or discharge occurs on the afternoon shift and the employee is directed
to report to Personnel on the following dayshift, then the Afternoon Shift Committeeperson or Skilled
Trades Committeeperson may represent the employee at that disciplinary hearing In lieu of the
approptiate Committeeperson or Skilled Trades Committeeperson on days. The Company will pay the
Afternoon Shift Committeeperson or Skilled Trades Committesperson for a maximum of 2 hours at
straight time hourly rate for time so spent. Itis further agreed that such payment will not count as hours
worked for paymentof overtime premium,

Paragraph3.10 - Diselpline Procedure

When a derogatory notation is placed against the record of an employee, a written notice of such notation
must be given to the employee and the original is to be initialed by the employee as a receipt only, and the
employee may treat the same as a grievance and proceed accordingly.

(@) Original copy of the notice is to be signed by the employee as a receipt in the presence of the
Committeeperson or other local Union official and is to be initialed by the latter. The written notice is to
be made out In triplicate.

(b) Unless notice of such notationls given within a reasonabletime, notin any event to exceed 3 working
days after the occurrence, providingthe employee is at work inthe Plant, such derogatory notation shall
not thereafter be used for the purpose of taking disciplinary action against the employee.

{6) Refusal of an employee or Committesperson or other local Union official to sign for receipt of a
derogatory notation shall disqualify the employee from proceeding under the grievance procedure.

An employee shall also be disqualified from proceeding under the grievance procedure unless the written
notification of such grievance Is filed with the Company, within 3 working days from the date of receipt by the
employee of the warning notice.

(d) The following penaltieswill attend the issuance of warning notices:
First Warning Notice - Warning only.
Second Notice - 2 days layoff without pay.
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Third Warning Notice - Layoff not more than & days
without pay.

FourthWarning Notice - Layoff of more than 5 days
without pay or dismissal at
Company option.

Paragraph 3.11 - Company's Right To Dismiss

The above does not in any way affect the Company's right to dismiss Instantly an employee for any serious
offence. During any discussion of a derogatory notation, the employee shall have the right, at the employee's
request, to have the employee's Committeepersonpresent.

Letter 3,12 - Master Record Card

Employees will be allowed access to their Master Record Card by making advance arrangements through
the Hourly Personnel Officer and will do so on thelr own time. The employees may make such notes as may be
pertinent. Should the employee allege an error has been made on the Master Record Card, the Company will
revlew such claimwith the employee's Union Representativeand will take whatever corrective action required.
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WORK STANDARDS

Paragraph4.1 - Establishment

The Management agrees that h establishing rates of production, it will make studies on the basis of fairess
and equity consistentwith quality of workmanship, efficiency of operations and the reasonable working capacities

of average operators.
Paragraph4.2 - Initlal Study or Change
When ajob isto be time-studied or a standard changed, the following procedure shall apply:

The Committeeperson and the employees affected will be told the reason for the time study or the change.
They will be informed when the time study is physically taking place. The employees will be informed when a
standard is established or changed, and if the employee so requests, the Committeepersonshall be notified. No
Union Investigation or grievance will be permitted untll 2 working days have elapsed after a change has been
made to a work assignment. Work standards will contain all necessary allowances. The data which set the
standard shall be made available to the Union on request inthe Industrial Engineering Department.

Paragraph 4.3 - Role of Comm|ttesperson

When timing of any job or operation is necessary in connection with adjusting a grievance, the appropriate
Committeeperson shall be permittedto examine the information resultingfrom such timing upon its completion.

Paragraph4.4 - Review By National Representative

When the grievance procedure has been exhausted without a satisfactory conclusion, it is agreed that a
National Representative may be called infor assistance or review.

Paragraph 4.5 - Dispute Procedure

Any problem not settled betweenthe Employees and Supervision under these Standards provisionsshall be
submitted to the appropriate Committeepersonand a meeting will be convened between the Committeeperson
and Area Manager (if requestedone of the affected employees may also attend) to attempt to settle the problem
before any discipline is imposed. Any Union investigation shall be completed as promptly as possible.

Paragraph4.6 - Rest Periods

The Company will grant during a regular 8 hour shift a rest period of not more than 18 minutes after each 2
consecutive hours of work, from the employee's regular shift starting time, provided that when a lunch period
occurs it will supersede the break period which would otherwise have occurred. It is agreed that Skilled Trades
employees and nonjourneyman/journey-woman maintenance employees assigned to the third shift may be
granted their first rest period after the first 1 hours of work after their regular shift starting time.

The Company wlilf grant a separate I'est period of not more than ¢ minutes during each 2 hour period of
overtime at the start of the overtime period,

10
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SENIORITY

Paragraph.1 - Definition

The term "seniority" shall be defined as that status of the employee based upon the empioyee's established
unbroken length of service with the Company from the date of tast hiring at the Bramalea Plant or Brampton Plant
subjectto the negotiatedspecial transfer provisions.

Paragraph 5.2 - Company's Right To Assign

(@) Seniority shall be by Departmentand on a plant-wide basls, as established and agreed upon between
the Union and the Company in accordance with the following Seniority provisions. There shall be no
seniority on jobs within a classification.

(b) The Company shall have the right to assign employees to any work within their classifications. When the
need arises to assign employees out of their tone, the Company shall first reassign the most junior
employee who is qualified to performthe work. It shall also have the right to assign employees to other
classifications on a temporary basis when necessaryto maintain an efficient operation. The Company will
Inform the Union as soon as possibleof such manpower movement.

Paragraph6.3 ~ Seniority Lists

The Company shall give the Union an up-to-date seniority list and shall post on designated bulletin boards a
copy of such listonce every three (3)months.

There shall be separate Seniority Lists for Bramalea production and Skilled Trades. The Company shall also
provide a composite list of the above two.

Paragraph8.4 - Committeepersons

The Committeepersons named in Paragraph 2.1 (except Skilled Trades Committeepersons), Unit
Chairperson and the President or the top ranking ¢fficer of the Union acting as President in the grievance
procedure, shall thead the seniority list of their Plant during their term of office. The Skilled Trades
Committeepersonsshall head the seniority list of their trade.

Inthe event of a layoff, the following procedure shall apply:

(@) If there is work in the Skilled Trades Committeeperson's trades on their respective shifts, they shall be 6
retainedin their plantin that trade, on that shift. If no work is being performed in sald Committeepereon's o’lg,
trade on said Committeeperson'sshift, the Committeeperson shall have the option of displacing the most
junior employee in any other trade on that shift providing the Skilled Trades Committeepersonis qualified !
to performthe work in the trade. Inthe eventthere Is no work for the Committeepersonsthey shall be laid
off. When a Skilled Trades Committeeperson is laid off under the above circumstances, said
Committeeperson shall be allowed to designate an alternate Committeepersonfrom among the Skilled
Tradespeople scheduledto be at work on the Skilled Trades Committeeperson's shift,

(b) For all others named above, except the Unit Chairperson, they shall be retainedf there is work on their
shift which they are capable of performing being done intheir zone of Influence. Inthe event that no work
is being performed in their zone of influence they shall be allowed, at their option, to displace another
employee, on the same shift. who is scheduled to work in another tone provided they are capable of
performingthe work available.

(¢) In both Subsections (a) and (b} above, the Committeepersonwill be allowed such time as is required for
investigation of grievances which arise during the period of layoff and further provide that said
Committeeperson shall be provided such time as is necessary to attend scheduled grievance meetings
during said layoff period.

(d) The Unit Chairperson shall be retained on the Dayshift provided any Dayshift Employees (other than
Skilled Trades) are working on the Dayshift and the Unit Chairperson shall be allowed full time during
such straighttime hours for in-Plant Union business under the grievance procedure.

11
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Paragraph8.5 - Loss of Senlority/
Tetmination of Employment

An employee's seniority rights and employment relationshipshall terminate if:
(a) The employee quits.

(b} The employee is dischargedfor just cause and such discharge be not reversed through the grievance
procedure.

{¢) The employee exceeds a leave of absence granted by the Company.
{d) The employee gives false reasons for obtaining a leave of absence.

(e) The employee fails to report back to work from layoff within 6 working days after the employee is notified
to return to work (an employee shell be considered as "notified" to return to work the third day after the
Company's communication is mailed to the employee's last known address in the records of the
Company). Should the Company contact the employee by telephone, the employee should inform the
Company of the employee's Intention.

(f) The employee s absent from work 5 consecutive working days.

’

(g) The employeefalsifies the employee's application for employment and/or medical report history and such
falsification is discoveredwithin 12 months of the employee's date of hiring.

{h) The employee is on layoff from the Company for a period of 60 consecutive months, or a period equal to
the employee's seniority, as of the date of the employee's continuous layoff, whichever Is the greater.

{l) The employee has exhausted Weekly indemnity Benefits and is unable to perform any available work and
has been absent from work for 80 consecutive months or a period equal to the employee's seniority, as
of the date of the beginning of the absence, whichever is the greater.

Paragraph$.6 - Return To Work

Should the employee returnto work and be assignedto a job and fail to qualify on that job, it shall not break
the employee's continuity of absence where appropriate.

Paragraph &.7 - Medical Placement Review

in the event that the employee does not qualify the employee's placement will again be reviewed to
endeavour to find another suitable job. Failing placementwithin 3 attempts in a model run period the employee
will be placed on a medical leave of absence as provided in the above named sections.

Letter 5.8 - Interprstation of Seniorlty

This letter will confirmthe Understanding reached during current negotiations with respect the interpretation
of the word "seniority" as used under the following circumstances.

(@) Where a productionemployee enters Skilled Trades, the employee ie given Date of Entry seniority. The
employee loses previously acquired seniority but retains previously acquired service for the purpose of
fringe benefits. Since the employee has Date of Entry seniority there is no problem re statutory holiday

pay.

(b) Where a Skilled Tradesperson enters Production, the Skilled Tradesperson is granted Date of Entry
seniority, loses previously acquired seniority, but retains previouslyacquired service.

{¢) Where the transfer is made during a period of layoff, the employee retains recall rights, based upon
seniority held at the time of layoff to the area (Production or Skilled Trades) from which the employee
was lald off. The employee's seniority status and service status is as shownin (a) and (b) above.

(d) With respect to welfare plans an immediate transfer is made of the benefit and benefit levels based upon
the new job now being performed by the employee.

12 ”5
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(e) For SUB the employee continuesto accumulate credited service and should the employee subsequently
be laid off the employee's status, e.g. Production ar Skilled Trades will determine the benefit level to be

paid.

{f) Vacation pay will be based upon the previously acquired service with the Company and at the vacation
pay calculation date the vacation pay will be calculated on the basls of the job then being performed, For
example, if a Skilled Tradesperson was laid off for the first week in June, having worked all the prior
vacation year as a Skilled Tradesperson and elected to go into Production, Vacation pay would be
calculated on the job held In Production with no adjustment made for time spent as a Skilled

Tradesperson.

(g) The basic concept being followed is that the seniority lost by virtue of a transfer can never be regained
butthe service held with the Company will be retainedfor purposesof holidays, vacations, SUB, pension
and welfare benefits. The fact that the employee may have ten years of service will give the employee no
additional protection in job retention, job bidding, medical placement, etc., over and above the seniority

actually held.

{h) Itwas made clear that when the laid off Skilled Tradesperson elects to obtain a Jobin the production
area, sald Skilled Tradesperson has no right of displacement of any employee who is already at work, in
other words, the Skilled Tradesperson must fill a job which would otherwise have been filled by a new
hire.

() It was also recognizedthat althoughwe glve the Skilled Trades employee moving Into Productiona Date
d Entry seniority which would protect said Skilled Trades employee in event of a layoff, vis a vis
probationary employee, nevertheless, a probationary who was laid off could continue to accumulate
setvice towards seniority and on attaining seniority could displace the retained Skilled Tradesperson

Working in Production.

Under Paragraph 14.7, Skilled Trades, seniority under all subsections shall be the seniority held by the
employee in the trade In which the employee was working at the time the employee became physically disabled.

Letter5.9 = Inverse Senlority

After ratification, the Company will be prepared to sit down in Committee with agreed upon Union
representatives to work out the methods which will be applied in Inverse Seniority for the first layoff period in
excess df 5 working days applicable to the second week or following weeks of a layoff of known duration. The
Union will save the Company harmless from any monetary grievance demands or legal repercussionsfrom E.|.

The results will be measured subsequently by the same Company/Union inverse Seniority Committee and a
determination will be reached mutually as to the administration of future similar layoff situations.

The usual contract provisioninvelving layoff will not be changed for the term of this contract from the above
procedure.

Christmas and Model Change layoff periods are exempt from the inverse seniority provision.

Letter5.10 - Seniority Accumulated During
ModelChange

This will confirmthe understanding reached in negotiationsin connection with the attainment of seniority by
probationary employees as follows:

(@) Probationary employees who have been in the employ of our Company for 80 calendar days or tonger at
the time they are laid off for the model change period, will continue to accumulate seniority credit during
the model change period.

(b) Probationary employees who have been in the employ of our Company for less than 80 calendar days at
the time they are laid off for the model change period will not accumulate seniority credit during thsir
period of layoff. On their recall to work after the model change layoff period, they will commence to
accumulate seniority credit.

13
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In both the above cases, when the employee has accumulated80 calendar days of service, the employee
will be credited with seniority as of the employee'slast date of hire.

Letter .11 - Summer Students — Seniority

This will confirm our understanding that the following conditions would prevail for the hiring of summer
students.
(@) Any student regardless of the number of days spent in previous employment with the Company, will be
treated as a new hire with no credit glven for the previous time and, therefore will start at the minimum
hiring rate of the ¢lassification for which hired.

(b) If and when such employee does attain 80 days service, which under normal circumstances would give
the employee seniority, the employee will have no rights under the Contract with respect to seniority in

retaininga job through bumping rights.

(¢) Any student (probationaryor seniority employee) who, at the completion of temporary work, wishes to be
retained on a permanent basis, must resign from the Company and may be rehired with no credit of time
or benefits for previous employment. This employee will then start as a new hire for pay, seniority date

and service date purposes.

{d) Should a job come open during the period of employment of such student which would normally be filled
by a new hire, the student may contact Hourly Personnel Officerwith respect to filling such vacancy thus
Indicating such student wishes to be retained on a permanent basis. The Company will give
consideration to the employment of such students on a permanent basis and if so employed the
conditions above will apply and such student will then start as a new hire for pay, seniority and service
date purposes as of the first day worked following the date the Hourly Personnel Officer has transferred

such student to permanent status.

Itis recognizedbetweenthe partiesthat the student may continue to be employed on the temporary work for
which the studentwas hired even though the student's status is changed in accordance with (d) above.
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Paragraph6.1 - Layoff and Recalls Other Than
Model Change

Inthe event of a temporary layoff the workforce will be adjusted as follows:

(@) In a layoff of one full week or less employees on the operations to be performed will be retained or
recalled and where necessary the Company may select or recall additional qualified employees by
seniority for supplementation.

{b) After one full week of layoffthe Plantshali be adjusted on the basis of plant-wide seniority subject to the
immediate ability of the employee to performthe work required. In the event that the temporary layoff is
known in advance to exceed four consecutive weeks (other than at model change), the Company will
meet with the Union during the second week of layoffto review the status of employees being retained
out of line of seniority.

{c) Inthe event of a permanent reduction in force the plant shall be adjusted on the basis of plant-wide
seniority subject to the ability of the employee to perform the work required. The sequence of adjustment
shall be classification, group, department, area and then inter-area.

Area will be interpretedto mean (i) Body (if) Paint (jii) Final, Trim, Garage, {lv) Maintenance where separate
organizationalareas are established the Union will be so informed.

{d) Should the employee not be qualified, the employeewill be laid off untilwork the employee is capable of
performingis available.

(e) When a seniority employee is laid off and subsequently acquires new skills and the employee properly
hotifies the Hourly Personnel Office with proof of attainment of these new skills, these new skills shall
become a matter of record and shall be considered for recalls which occur subsequent to the date of
notificationto the Company.

Paragraphé.2 - ModelChanges Layoffs and Recall

(@) In departments where it becomes impractical to layoff in accordance with seniority, at the end of the
model year, the Company shall set one date endingthe current model, and for 18 calendar days prior to
the date employees shall be laid off when their operations are completed in their respective departments.

(b) in order to facilitate tooling or rearrangement of Plant, taking inventories, the starting of jobs or groups
getting into production, building d pilot jobs and the working out of difficulties incidental to new models
employees shall be returnedto work according to the needs determined by the Company for a period not
to exceed 16 scheduled working days. In the selection of such employees, length of service may be
secondary to other qualifications but shall be given thorough consideration.

® The normal layoff and recall seniority provisions of Paragraph 6.2 (a), (b) and (¢) of the Collective
Agreement shall not apply to the interim period from the end Ot the first 16 day period to the beginning of
the second 15 working day period, During this interim period additional help @S requiredwill be obtained
by the following procedures.

(d) Notwithstandingthe above the Parties may mutually agree to prolongthe 15 calendar day period referred
to In above when the circumstances warrant such extension.

(e) Inthe event that Supplementation is required during two 18 day periods described above the procedure
in Paragraph 8.3 shall apply.

Paragraphé.8 - Interim Period

(@) Prior to the start of the model change layoff the Company will post a notice indicating classifications
available, anticipateddate required and approximate numbers required.

(b) Any seniority employee may bid for these openings and the Company will select the number required in
Plant-wide seniority order, from among the qualified applicants. At Bramalea preference will be given to
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applicants currently Inthe classification Inthe Department. It is understood that to be a successful bidder
the applicant must be ableto satisfactorily performthe available work.

(¢) Should additional employees be required the Company will continue to choose from among those
qualified employees who bid and were not initially selected.

{d) Shouldthe list be exhausted and still further employees are required the most junior quallfled employees
inthe classification firstly in the Departmentand secondly in the Plantwill be called into fill the Openings.

(e) Inthe event that a classification b not posted and employees are required the Company will select
qualified employees in Plant-wide seniority order from among all employees who bid for the interimwork.

{f} Should the above procedure be exhausted and vacancies stlll exist, the Company may designate and
schedule the employees who will be requiredto work.
Paragraph 6.4 = Laid Off Probationary Employees

Laid off probatlonary employees who have established a satisfactory employment history with the Company
priorto being laid off will be glven consideration by the Company towards their re-employment, but in any event,

the Company’s decision wil be final.
Letter 8.5 - Overtime During Layo#f - Produetion

This will confirm in the negotlations, the Company agreed to meet with the Unlon prior to any protractedfull
production overtime belng scheduled to discuss the possible recall of laid off employees if such exist.

In such discussion due consideration will be given to notiee requirements under the Employment Standards
Act of Ontario.

Letter 8.6 « Reduction in Force— Dieplacement
Sequence

Reference — Upgrader Paint Trim and Final
— ProductionSpeocialist

During recent negotiations, the questlon was raised as to the displacement sequence to be followed In a
reduction in the force for the above noted classifications.

For purposes of clarificationit is the Intentionof the Company to displace In the following sequence:
(a) Displacethe junior employeewithin the classification within the area (department).

(b) An employee laid off from the classification in the area (department) would displace the most junior
employee whose work the employee can perform within the same area (department).

(¢} The employee laid off in (b) above will dlsplase the most junior employee in the Plant whose work the
employee can perform.

The Company agrees that future postings for the above noted two classifications will identify {in brackets)
the area/department in which the vacancles exist. As a specific exception to the general rule providing that an
employee may not bid for an opening in the employee’s classification, the Company will allow employees in
elther of the above clasgsifications to bid for openings in their classification which are identifled as being in a
different area/department,

The Company also wishes to clarify that the phrase “Inter area” refers to a plant-wide situation. It Is
understood; however, that this definition does not modify the specific displacement sequence contained in this
letter.

16



BRAMA - RANSFE

TRANSFER AND PROMOTION

Paragraph 7.1 - Posting Procedure

There will be established a job posting procedure which will allow all production employees the opportunity

to bid for work in all classifications.
The job postingwill contain, where applicable, classification, department, job titls, rate of pay, and shift.

Paragraph7.2 - PreferredClassifications

(@) Initialvacancy will be posted plant wide.

(b) All subsequent resulting preferred vacancies shall be posted plantwide until a base operator become a
successful bidder on a preferredjob.

{¢) The base operator vacancy created by a base operator successfully bidding on a preferred job will be
posted. Such postingwill be open to base operators only from the area where the opening exists. Areas
for job posting purposes will be defined as (i} Body, (i) Paint, (lii} Assembly (Including Pre-Delivery)

The job posting procedure shall then be considered to be exhausted and the Company will fill the vacancy,
which then exists, through selection and or new hire asS it desires.

Paragraph 7.3 - Base Operator Postings

(a) Initial vacancy will be posted plant wide.
(b} Resultingvacancy will be posted plantwide,

The job posting procedure shall then be considered to be exhausted and the Company will fill the vacancy
which then exists through selection and or new hire as it desires.

Paragraph 7.4 -~ Successful Bidders

Successful bidders will not be ellgibte to bid for another opening for a period of six (8) months unless the job
an employee successfully bidfor is eliminated or he or she s displaced from the job.

Paragraph?7.5 - Temporary Postings
(For PTO, MCO, Tool and Crib Attendant, G880, PSC, Inspection, and Inspection Weld-Tear down
classification only)

The procedurefor filling temporary vacancies:
(@) The above preferred classifications will be filled on a temporary basis subject to the conditions listed

below:

(b) The absence from these jobs must be 80 days or more. If it Is known the absence will be beyond 30
days at the outset, the vacancy will be posted at that time. Otherwise, the job will be posted only when it
is known It will exceed the 30 day period.

Documentation must be providedto substantiate the 30 day absence.

(e) A temporary posting will be open plantwide to base production operators only.

(d) The successfulapplicantwill be replaced at management's discretion.

(e) Upon completion of the temporary assignment the employee will return to the department they were in

at the time they posted on this job and will fill an open job or bump the junior employee in the -

department seniority permitting.

(f) Successfulapplicantswill remain on the job for the duration of the absence or until it is determined the job
opening is permanent. Inthe event of the latter, the permanentjob posting procedure would take place.
The temporary replacementwould follow the procedure outlined in Step (e).
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{¢) Additionally, alt vacancies created by an election or appointment to a Union positionwill be filled subject
to this agreement.

Paragraph7.6 - Absentee EmployeeBids

At Bramalea when an employee is absent from work, the Unit Chairperson or designate may put in a bid
within the posting periodfor a postedvacancy on behalf of the absentee employee.

Paragraph?7.7 -Temporary Filling of
Permanent Vacaneles

A permanentvacancy may be temporarily filled underthe provisionsof Paragraph7.21, pending the filling of
the vacancy through the job postings procedure, It is agreed that the posting procedure will commence within 2
working days afterthe decision to post is reached under Paragraph7.21,

Paragraph?7.8 - Seniority/Qualifications

in filling the above vacancies seniority shall govern providedthe seniority employee has the qualifications to
satlsfactorlly performthe work available. If for any reason the employee does not satisfactorily perform the work
the employee shall return to the employee's previous Department. The Company may then fill any resulting
opening by selection and/or a new hire as it desires.

Paragraph?7.8 = ReplacingDisqualltied Bldder

Where an employee bids for and is accepted for a classification vacancy and subsequently fails the
Company will review, In order of seniority, the other biddersfor that classification vacancy to determine if another
applicant has the qualification to Satisfactorily perform the work. If such satisfactory candidate exists said
candidate shall be selected for the classification vacancy. It is understoodthat such selection will not initiate
another posting. If a satisfactory candidate does not exist, then the Company may follow the established
selectionor new hire procedure. 1t is undsrstood that this calls for a maximum of one additional review.

Paragraph7.10 - Skliled Trades/Non Skilled Trades
Blds

A nonskilied trades employee Is not sligible to bid for a skilled trades vacancy nor is a Skilled Trades
employee eligible to bid for a nonskilied trades vacancy. This provision does not preclude the selection of an
employee not eligible to bid under the selection procedure set out above.

Paragraph?7.11 - Successful Selection

Any employee, other than a new hire, selected to fill a vacancy, shall not be eligible to bidfor a vacancy for 8
months. Unless the job an employee successfully bid for Is eliminated or he or she is displaced from the job,
Disqualification of an employee from bidding by virtue of the time elapsed from last transfer shall not disqualify

that employee from being sefected for a vacancy after the job posting procedure has been completed or a
vacancy has occurred because a successful applicant, under job posting has failed onthe classffication,

Paragraph?7.12 - Movement of Successful Bidders

With respectto the movement of successful bidders, the Company agrees that such moves should be made
as soon as possible but In No event should they take longer than 30 working days from the date the positing is
completed.

Paragraph?7.18 - Second or Third Shift Staffing

When a second or third shift is established at the Bramalea Plant, it is agreed that it will be staffed first from
volunteers for the shift within the respective Departmentareas and classifications within the areas.

Paragraph?7.14 - Departmental Senlority

Employees permanently transferred from one department to another shall take their previously acquired
seniority with them effective the date of transfer.
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Paragraph7.16 = Returnto Previous Department

Should an employee fail to satisfactorily perform the work the employee shall be returnedto the previous
department and shall exercise total accumulatedseniority to obtain anotherjob,
The sequence to be followed fs as follows:

(@) Fillan open requisition after completion of the job posting procedure.
{b) Displacea probationary employee.

{c) Displacean em?loyee with lesser seniority whose classificationthe emFonee can do, starting with the
most junior employee whose classificationthe employee can satisfactorily perform.

Paragraph?.16 - Employee Exereising Senlority

in the event that the permanenttransfer is as a result of the employee exerclsing seniority 1 obtain another
classification the employee shall immediatelytransfer previously acquired seniority to the newjob.

Paragraph?7.17 = Changes InShift Schedules

The shifts shall continue as currently in effect. The Company agrees, however, that where changes insuch a
shift schedule are contemplated, that the Company will discuss the proposed change with the Union before
introducingthe revisedshift schedule.

Paragraph7.18 = Transfer of Work

(@) In the event that a majority of an employee's work is transferred from one department to another the
employee involved shall have the privilege of transferring with the employee's work on a permanent basis
into such department, except in cases where substantial changes in production methods are made, or
when at the beginning of new models it becomes necessary to move any job or operation from the
Department, said job or operation shall then become a part of that department into which it has been
moved and the employee shall retain seniority and the recalling of the employees to fill said jobs or
operations shall be done from employees Inthat Department.

(b) Any present operation or part thereof, which may be transferredfrom its present Plant location to another
location within the local area (50 miles radius from Toronto) shall be subject to the terms of this
Agreement which are, by mutual agreement relevant to the new location.

(e) In the event that an operation or part thereof is transferred to another plant location, under this
Paragraph, employees affected by such transfer shall have the right to exercise seniority for
employment in the new location prior to the hiring of new employees, or at their option may exercise
their seniority at the location from which the operation or part thereof has been transferred. The
Company and Union shall meet as early as possibleto negotiate the details of such a transfer.

Paragraph?.19 = Placement= Physical Disablllty
or Limitation

Any employees who by reason of physicaldisabllity or limitation resuiting from advanced age are unable to
perform their regular classification of work shall be given the opportunity to qualify on other work which they may
be physically able to perform in the following sequence.

(a) Exercise seniority to firstly fill an open job, secondly, displace a probationary employee, and thirdly,

displace an employee with lesser seniority beginningwith the employee with the least seniority in the
department.

(b) Falling Paragraph 7.19 (a) above, exercise seniority to firstly fill an open job; secondly, displace a
probationary employee; and thirdly, displace an employee with lesser seniority, beginning with the
employee with the least seniority within the Plant in which the employee works.
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{¢) Determination as to the suitability of the proposed work assignment shall be made by the Company's
Physician after consultation, where appropriate, with the employee's personal Physician.

(d) Should there be a disagreement as to the suitability of the work between the TWO Physicians, they will
agree upon a third Physicianwho shall review the work assignment and render a decision, as to its
suitability. The decision of the third Physician shall be final and binding upon the Company, the Union
and the employee. The costs of the third Physician shall be shared equally by the Company and the

Union.

(e) If this procedure has been exhausted and suitable work is not available for the employee then the
employee shall remain on medical leave of absence until such time as either suitable work is available

or untilthe employee ceases to be an employee under the provisionsof Paragraphs,5.

(f) The employee will be placedwithin 5 working days or as soon as possible.

(g) Where medical restrictions are imposed by the Company's medical staff, the employee shall be given a
copy of such restrictions.

(h) Where an employee has medical restrictions imposed on an indefinite or permanent basis, and the
employee is piaced upon another Jobunder this Paragraph7.20, such restrictions shall remain in force
for a minimumperiodof 3 months.

If the restrictions have been imposed by the employee's personal physician, they can only be removed
by the employee's personal physician.

Where placement is required under this Paragraph, a copy of the restrictions imposed shall be
provided to the Unit Chairperson. It is agreed that a medical restriction of 3 months duration or longer is
consideredto be a restriction of indefinite duration.

(1} The Unionwill be informed of the employees affected by this Paragraph.

(i) Where an employee who has been placed in accordance with the above procedure has the medical
restrictions causing such placement removed or significantly modified within one year from the date of
such placement, the employee shall be removed from that job and placed in the employee's original
department in accordance with the following sequence:

{iy Fillan openrequisition,
{li) Displace a probationary employee,
(ily Displace an employee with lesser seniority

whose job the employee can do, starting with the most junior employee whose job the employee can
satisfactorily perform.

Paragraph7.20 - Transter Out and
ReturnTo Bargaining Unit

(@) Any employee who, priorto July 1, 1868, has been transferred out of the bargaining unit, shall continue
to accumulate seniority in the employee's regular department while performing such work. If said
employee is transferred back to the bargaining unit the employee shall be returnedto the Department
from which the employee was transferred filling first,an open requisition after completion of the job
posting procedure, secondly displacinga probationary employee and thirdly displacing a junior employee
commencing with the mostjunior employee, whose job the employee can do.

(b) Any employee who is transferred out of the bargaining unit subsequentlyto July 1, 1988, shall retain the
seniority held at the time of such transfer but not accumulate seniority during the period of such transfer.
If said employee is transferred back to the bargaining unit the employee shall be returned to the
department from which the employee was transferred, fllling first an open requisition after completion of
the job posting procedure, secondly displacing a probationary employee and thirdly displacing a junior
employee commencingwith the mostjunior employee whose job the employeecan do,
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{¢) In both the above situations where the returning employee is unable to be placed In the employee's
original department, the same sequencefor placement shall be followed in each Plant.

Paragraph?7.21 - Right To Assign To Temporary Job

(@) At Bramalea the Company shall have the right to assign employees to any work within their
classifications. It shall also have the right to assign employees to other classifications on a temporary
basis when necessary to maintain an efficient operation. The Company will inform the Union as soon as

possible of such manpower movement.

(b) Any employee requiredto performany temporary work extending beyond 80 days shall be subject to the
job posting provisions, unless the time is extended by mutual agreement.

(¢} Shouldthere be any question as to whether or not a job vacancy is temporary, the Committeeperson, the
Manager of the area concemed will meet to attempt to resolve the problem. Falling agreement as to
whether or not ajob vacancy was temporary the job will be posted.

(d) Where work of a lower classlfication is offered an employee because of temporary lack of work in the
employee's own classificationthe employee will be paid the top rate of such lower classification.

Letter 7.22 - Assignment of Work

During negotiations leading to the current Bramalea Labour Agreement, the Union raised questions about
Management's job assignment practices.

The parties acknowledged the competitive importance of Managementhaving the flexibility to fully utilize the
skills and experience of its employees to maintain the highest levels of product quality and the efficiency of its
operations and to that end acknowledge that under normal circumstancesthis desired result is best achieved by
qualified employees performing a regular assignment.

The Union recognizes the Company's need for and right, because of absenteeism and other production
requirements, to reallocate manpower within classificationto maintain desired levels of quality and operational

efficiency.

The Company assuredthe Unionthat It does not condone nor will it permitthe assignment of employees for
retaliatory reasons, out of favouritism, as a punitive measure or for purpose of harassment. The Company will
reaffirmits positionduring supervisorytraining sessions to be held after ratificationof the Agreement,

Supervisors will be instructed that when movement from one job assignment to another is necessary, the
employee will upon request, be advised of the reason for such movement.

In those instances when a permanent reduction in force from an operation Is being effectuated and
employee ability is equal, the junior employee on the operation and classificationwill be displaced unless a more
senior employee on the classification volunteers to be moved.

If the Union believes an employee's assignment has been changed for punitive, retaliatory, discriminatory or
harassment reasons, It may Immediately take the matter up with the Area Manager of the Department. If
attempts at resolutionwith the Area Manager are unsuccessful, the matter may be discussedwith the Personnel

Manager.
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WORKING HOURS
Paragraph8.1 - Standard Workday and Workweek

The standard workday shall not be more than 8 hours and the standard workweek shall not be more than & l/
days, or a total of not more than 40 hours in any one week from Mondayto Friday inclusive,

Paragraph8.2 - Time and One-Half

Employees shall be paid time and one-half for all work performed beyond 8 working hours of any one
workday (excluding regular shift change or a shift change at the request of the employee). An employee's
workday shall consist of 24 consecutive hours Immediately following the commencement of the employee's flrst
scheduled work shift on that calendar day. The employee shall also be pald time and one-half for all hours
worked in excess f 40 hours in any regular workweek with respect to which no overtime has been paid on a
dally basls.

Notwithstandingthe above overtime eligibility requirements, ifan employeeis called in and reports for work
In advance of the employee's first scheduled work shift in this workweek, the employee shall be paid at the rate
of time and one-half for all continuous hours worked in excess of 8 hours.

Paragraph8.3 - Time and One-Half Exemption

Time and one-half will be paid for hours worked on Saturday, except that time and one-half will not be paid
for hours worked on a Saturday on any shift starting before or at midnight Friday night and ending Saturday
unless the greater portion of work performedis on Saturday,

Paragraph®8.4 - Double Time

Double time will be pald for ail work performed on Sunday and the holidays enumerated under Section (12.1)
of the Production and Maintenance Agreement except that double time will not be paid on a Sunday or hcliday
on any shift starting before or at midnight Saturday night or Sunday night or the day before a holiday, and ending
on Sunday or Monday or the holiday, as the case may be, unless the greater portion of work performedis on
Sunday or holiday as the case may be.

Paragraph8.5 = Seven Day Operations

Notwithstandingany of the provisions contained in Paragraphs8.3 and 8.4 above, Power House employees
and other employees working on operations which are normally classified as 7 day operations will not be paid
overtime for Saturday or Sunday work, when Saturday or Sunday is a working day of their scheduled week,
unless such hours exceed 8 per day, or 40 hours per week, for which overtime they shall be paid at time and
one-half. Such employees are to receive double time for hours worked on the 7th consecutive day of their

regularly scheduled workweek.
Paragraph8.8 - Work Shifts Defined
Working shifts will be defined as follows:
(a) Any shift starting betweenthe hours of 8:00 AM. and 2:00 P.M. shall be designated as the first shift.
(b) Any shift starting between the hours of 2:00 P.M. and 10:00 P.M, shall be designated as the second shift.

{¢) Any shift starting betweenthe hours of 10:00 P.M, and 6:00 AM. shall be designated as the third shift.
Paragraph8.? - Shift Premiums
All employees working on the second shift shall be paid a shift premium of §% per hour. All employees

working on the third shift shall receive a shift premium of 10% per hour. No overtime premium shall apply to
such shift premium.
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Paragraph8.8 « Pyramiding Prohibited

Night shift premium, hollday pay and overtime payments, or any of them shall not be pyramided or
duplicated for the same hours under any of the terms of this Agreement. Hours worked and paid for at overtime
under any provision of the Agreement shall not be counted more than once for the purpose of determining
whether an employee s entitled to overtime underthe same or any other provision of this Agreement.

Paragraph 8.8 - LunchPerled - Three 8-Hour Shifts

Where a group or department schedule calls for three 8 hour shifts which are butted in any workday, an 18
minute lunch period shall be allowed and paid.

Paragraph8.10 - Overtime

(@) It is agreed that it is the function of the Company to determine when overtime Is necessary and to
schedule overtime work. The Bramalea Plant however agrees to meet with the Union to work out area
overtime distribution procedures. The Union agrees that there will be no collective action taken with
respectto refusing to work overtime, that It will not by the Imposition of Union rules or penalties, or by any
other method seek to discourage or prevent employees from working overtime, if they are willing to do
so. Overtime procedures will be openly dispiayed in the respective areas. At Bramalea insofar as it is
practical for Managementto do so overtime will be falry distributed among the employees who regularly
performthe work. The Union agrees that there will be no collective action taken with respectto refusing
to work overtime, that it will not by the imposition of Union rules or penalties, or by any other method
seek to discourage or prevent employees from working overtime. Overtime records will be openly
displayed inthe Departmentso that employees may check their standing.

(b) Employeesshall whenever possible be given at least 24 hours notice of overtime work.

Paragraph8.11 - Equal Hours For Each Shift

Whenever more than one working shift Is necessary the Company agrees that It will, whenever possible,
schedule such shifts in order that an equal number of hours Is established for each shift.

Paragraph8.12 - Payment For Day of Injury

(@) An employee, injured on the job, shall be paidfor the balance of the employee's shift on which the injury
occurred, if as a result of such Injury the employee is sent home, or to an outside hospital, by instructions
of the Company Nurse. Should the claim for injury be subsequently denied and compensation not paid,
the Company shall be entitledto recover any monies paid under the provisions of this Paragraph.

{b) If the employee is not sent to an outside hospitalon the day of the Injury and subsequently the employee
is S0 sent the injury shall be considered as having occurred on that shift for purpose only of payment
underthis Paragraph.

(c) No employees will be refused a pass to go to the medical centre. If the medical centre gives the
employee a passto go home, such pass will be honoured.

Letter 8,13 - Change of Shift

Where an employee has been on vacation or leave of absence with a predetermined date to returnto work
and the employee returns to work on that date without being notified of a change of the employee's previously
establishedwork schedule, the Company will, depending upon which shift the employee should have returnedto
work upon, retain the employee at work for a minimum of 4 hours. It is understood that where an employee is
sent home after 4 or more hours on that shift to returnto work on another shift, it shall be considered as a regular
shift change for pay purposes.

For all other absences, it will be the responsibllity of the employee to contact the Company prior to return to
work to determine whether or not a shift change has occurred and should the employee so returnto work without
ptlor contact with the Company our previous practice of sending the employee home immediately and bringing
the employee in on the employee's correct shift will be continued and no payment for reporting for work

allowance will be paid.
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WAGES

Paragraph 8.1 - Rates For Transferred Employee

Where a "new hire" employee (employed after October 3, 1988), being paid under the "new hire" rate
schedule, is transferred, said employee shall be paid at the same point in the rate schedule on the new job and
be credited with all time worked for purposes of future rate increases.

Letter 9.2 - Pay Shortage

As aresult d discussions during the negotiations, with respect to pay shortages, it was agreed that should a
significant (more than $20.00 in net pay) shortage occur, the employee may report such shortage to the Payroll
Departmentand, if verified, an adjustment shall be made the same day.

Letter 9.3 = Production Speclalist

Subsequentto 1888 negotiations, there was discussion on the appropriate rateto be paidto the Production
Speclalist where a higher pald classificationis being serviced.

The Company agrees where this circumstance arises, to pay the Production Specialistat the higher rate.
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BENEFITS

Letter 10.1 - Former Guelph Products employees
= Bramalea Assembly

During 1886 negotiations the Union requestedthat former employees of Guelph Productswho transferred to
Bramalea Assembly in 1993, under the terms and conditions of the Guelph Products Extension Agreement,
signed by the parties on December 10, 1992, receive credited setvice under the Chrysler Canada Lid, - CAW
Non Contributory Pension Planfor their period of employment at Guelph Products.

The Union was advised the issue could be raised by the Union in negotiations leading to a new Pension
Agreement in 1998 and the Company would consider the matter at that time.
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LEAVE OF ABSENCE

Paragraph 11.1 - Leave of Absence - Procedure

It is expressly understoodthat employees will not absent themselves from work without first making proper
applicationto, and obtainingthe Company's approval to do So.

(@) Leaves of Absence for personal reasons may be granted as follows:
(1) For periods of & days or less, not retroactively by the Area Manager.
(2) For periods in excess of 6 days but not more than 30 calendar days by the Personnsl Department.

(3)For periods in excess of 30 calendar days by mutual consent between the Company, the applicant
and/or the applicant's Union representative.

(b) Leaves of Absence for Union business other than provided below may be granted at the request of the
Unit Chairpersonto the Labour Relations Manager provided that adequate notice is given.

Leaves of Absence shall be granted:
(1) To fulfill the duties of a fulitime officer (President and Financial Secretary) of the Local or the duties
of a National Representative.

(2) To fill an elected offlce in the munisipal, provincial or federal government for a period of one term.
Additional leave may be granted at the Company's option,

(@ rTo officers of the Union and employees elected as delegates to Union conventions. It is agreed
that granting of such leave shall be made only if 24 hours written notice is given to the Company
by the President of the Local and such leave will not seriously impede production.

{¢) Leave of absence shall be granted to an employee with senioritywho is unable to work because of illness
or injury beyond the employee's control and whose claim is supported by satlsfactory medical evidence
from a qualified medical practitioner. The employee shall be responsible for notifying the Company of
absence as soon as possible. The Company will not require medical substantiationfor one or two days
absences by employees with otherwise good attendance records.

{d) When an employee is released from sick leave by the employee's own physician and the Company's
medical department refuses to permit the employee to return to work (to which the employee's seniority
would otherwise entitle the employee) based on the Company's medical determination of the employee's
physical condition, the employee may protest the decision.

Inthe event of such protest, the following procedure will apply:
(1) The Plant Medical Departmentwill discuss the case with the employee's physicianin an effort to
arrive at a mutual decision.

(2) Ifthe Plant Medical Department and the employee's doctor are unable to agree they shall agree
upon a third doctor for a decision as to the ability of the employee to return to work. The decision
of the third doctor will be final. The cost of the medical examination made by the third doctor will

be shared equally by the Company and the Union.

(e) Leave of Absence shall be grantedto an employee for time, not exceeding one (1) year during which the
employee is serving a sentence of imprisenment Imposedfor a convictionarsing out of the operationof a

motor vehicle.

(fy Employees granted leaves of absence under the above procedures will accumulate seniority for the
period of their leave of absence subject to the provisions of Paragraph5.5 of this Contract.

Letter 11.2 - Leaves of Abssnce

This will confirm our discussions during negotiations with respect to granting leaves of absence for
extsnsions of the Plantvacation period.

The Company will post the designated vacation period by March 16th and, in accordance with our past
practice, we will then post the notice requesting employees to formally request any leaves of absence they may
S0 desire during the above period.
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Where these absence requests have been recelved, they will be reviewedby the Company with the intent of
granting the maximum number of requests where reasonably practicable to do so without sacrificing
departmental efficiency in the process.

The Company recognized that summer students will have to be hired and trained to guarantee a successful
leave of absence program.

The Union recognizesthat complete co-operation on the part of all employees during this petiod, up to and
including walving of certain contractual rights, e.g. seniority, I8 a must to guarantee a successful leave of
absence program.

It is understood that the Layoff and Recall provisions of the Agreement take precedence over the above
procedure unlessspsclel arrangements are reached by mutual agreement.
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VACATION, SPA and PAA

Letter 13.1 - Vacation Pay — Retirees

This will confirmthe understanding reachedduring 1993 negotiations with respectto the above subject.
For the purposes of Vacation Pay, under Section (13.3) of the Production and Maintenance Agreement,
retirees under the Pension Plan, effective Immediately, will be deemed to be on the roll as of the vacation pay

qualifying date inthe year in which they retire.
Vacation Pay will be calculated accordingly, with reference to the one thousand hours worked and the

appropriate deductions where necessary.
Letter 18.2 - Hours Worked = Vacation

In computing the number of hours worked for the Company for the purpose of this Agreement, no deduction
will be made for days absent due to sickness or injury other than covered by the Workmen's CompensationAct,
providing proof in writing to cover such absences which extend beyond 3 working days B furnished to the
industrial Relations Departmentof the Company by a qualified doctor within 10 days of the return to work of the
employee concerned; nor will deductions be made for absence from work due to injuries covered by the
Workmen’s Compensation Act.

Notwithstanding the foregoing employees will not accumulate credit for hours worked while absent unless
they complete 520 hours of work in the vacation year concerned, except if the absence has been due to an injury
arising out of employment at the Company for which the employee is receiving full lost time benefits under the
Workmen' CompensationAct in which case the employee must complete 260 hours of work in the vacation year

concernedbefore such credit will be granted.
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SKILLED TRADES

Paragraph14.1 - Speclal Provisions Pertaining to
Skilled Trades Employees

All sections of the Agreement shall apply to employees in the Skilled Trades except to the extent that if an
interpretativeconflict arises between the terms of this Section and the rest of the Agreement, the specific term or

terms of this Section shall prevail.
Paragraph14.2 = Area Assignment/Transfer

Assignments shall be to specific areas, e.g. Body Shop. Such assignments shall be made by Management,
Seniority in the Skilled Trades Depariment shall be by noninterchangeable occupations or trades within a
department or group of departments. Seniority lists shall be by basic trade or classification.

Assignments shall be permanent except as indicated in the Bramalea Local Agreement letter pertaining to
Skilled Trades Transfer opportunities.

Shift rotationshall be by assignment area only among the qualified employees inthat area,

Paragraph14.3 - Supplemental Trades

(@ During any period when journeymen/joumeywomen are unavailable, it is agreed that nonjourneymen/
nonjourneywomen employees whose duties shall be to assist journey-men/journeywomen may be hired
or reclassifled on a temporary basis to supplementthe work force in a Skilled Trades classification, and
shall be known as supplemental employees for present employees and new supplemental employees
for new hires.

(0 | |

The opportunity to work as a Supplemental employee shall be offered (1) to any laid off Skilled Trades

employee: (2) to seniority employees; (3)to any laid off employee with seniority who has the present ability or an

adaptable skill to do the work. If there are no laid off employees eligible, new employees may be hired on a

temporary basis.

When a Journeyman/journsywoman becomes available said employee will be considered for hire in a skilled
classificationto which a supplemental employee has been assigned and if hired such journeyman/journeywoman
will replace the supplemental employee who shall then be laid off or returned to said empioyee's original
department. A supplemental employee shall not accumulate genierity within the Skilled Trades classification but
shall accumulate Plant-wide seniority and may exercise such Plant-wide seniority to return to said supplemental
employee's former job, or to apply for vacanales inthe Plantas provided elsewhere in the Agreement.

Supplemental employees other than journeymen/journeywomen shall receive &¢ per hour below the
minimum journeyman's/joumeywoman’s rate of the classification or trade.

A Journeyman/dourneywoman Skilled Trades employee who is used to supplement into another trade shall
be paid on the basis of the journeyman's/journeywoman's own rate of pay or the maximum rate of pay of the
trade to which said journsyman/journeywoman has been assigned, whichever isthe lower,

{b) Notwithstanding Subsection (a) above, Paragraph 14.3(a) Skilled Trades Employees, during the model
change period any employee of productionar nonproduction possessingthe qualifications as outlined in
Paragraph14.3(a) Skilled Trades Employees usedto supplementthe Skilled Trades work force shall be
paid the rate of a'journeyman/jcurneywoman In that trade in accordance with the Skilled Trades
Provisions, starting at the minimum rate. Such employees shall not accumulate seniority within the
Skilled Trades classification but shall accumulate Plant-wide seniority in accordance with the provisions
of Paragraph 14.3(a).

(¢) During any period, a Supplementary Employee will work for a tradesperson. This requirement applies to
Tooling, Millwright and Electrical.

Paragraph14.4 - Supplemental Overtime

Any overtime assignment scheduledto be in excess of 4 consecutive hours shall first be offered for purpose
of supplementation, to Skilled Trades employees in other trades qualified to perform the work before being
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offered

to employees outside the Skilled Trades. The provision of this paragraph shall not require that the

Company call in Skilled Trades employeesfrom other shifts or from layoff,

Notwlithstanding the above provision, It is agreed should a supplemental employee be working on a job
which requires overtime in excess of 4 hours in a workday the supplemental employee shall continue until the
overtime on that job is completed or untit such time as ancther Skilled Trades employee who can do the work is
available. The provisions of ExhibitA and B attached hereto shall be applicable to this procedure.

EXHIBIT “A”

Election For Temporary Work in My Trade Under Exhibit “A*

Clock No.

(name)

have been notifiedthat 1am being laid off for more than

one week from my trade

and having had explained to me my rightsfor consideration for temporary work, do hereby notify the Company

(@) That I do not wish to be contactedfor such temporary work.

Signed Witness
Date

Original Docket

1st copy Employee

2nd Copy Foreman

3rd Copy Union

It is agreed between the parties that In the application of Skilled Trades Paragraph 14.3 that the following
procedureshall apply:

@

(b)

()

(d)

©

()

The Requirementfor contactinga laid off Skilled Tradesman/Tradeswoman shall apply where more than
4 consecutive hours of work is required into that Skilied Tradesman's/Tradeswoman's trade and the

alternative would be supplementation.

At the time that the Skilled Tradesman/Tradeswoman is laid off for more than one week said employee
shall be required to indicate said employee’s wishes as per the attached document which will be
providedto the employee by the Company at the time of layoff.

Should the laid off Skilled Tradesman/Tradeswoman indicate no desire to be contacted, there will be no
requirement on the company to make such contact.

If the Laid Off Skilled Tradesman/Tradeswoman has indicated a desire to be contacted, the Supervisor
concerned, together with the Committeeperson shall, when necessary attempt to contact by telephone
the lald off Skilled Tradesman/Tradeswomen. The laid off Skilled Tradesman/Tradeswoman will report
for the temporary work as required. Inthe event that the Skilled Tradesman/Tradeswoman does not so
report, the election to be contacted shall be cancelled and no change Inthat status can be made by the
laid off Skilled Tradesman/Tradeswoman for a period of 2 months from that date on which the work was
offered. It Is agreed, that in the event the Committeepersonand the Maintenance Manager agree that
there were mitigating circumstances justifying the Tradesman's/Tradeswoman’s failure to report for
work, they may by mutual agreement reduce this above period.

Subject to item (d) above the laid off Skilled Tradesman/Tradewoman may change status by completing
a new copy of the attached document but the change shall not become effective untilthe first of the next
succeeding week following the date that the change was made.

In the event that the laid off Skilled Tradesman/Tradeswoman is working In Production this work
assignment in Productionshall take precedence over the above procedure.
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EXHIBIT“B”

It Is agreed betweenthe parties that in the application of Skilled Trades Paragraph 14.3, that the following
procedure will apply.

(@) The Requirementfor contactinga laid off Skilled Tradesman/Tradeswoman shall apply where more than

3 consecutive days of work is required into that approved trade and the alternative would be

supplemsntation.

(b) At the time that the Skilled Tradesman/Tradeswoman is laid off for more than one week said
Tradesman/Tradeswoman shall be required to indicate said Tradesman/Tradeswoman’s wishes as per
the attached document which will be providedto the Tradesman/Tradeswoman's by the Company at the
time of layoff.

(¢) Shouldthe laid off Skilled Tradesman/Tradeswoman Indicate no desire to be contacted, there will be no
requirement on the companyto make such contact.

(d) If the Laid Off Skilled Tradesman/Tradeswoman has indicateda desireto be contacted, the Supervisor
concerned, together with the Committeeperson shall, when necessary attempt to contact by telephone
the laid off Skilled Tradesman/Tradeswomen. The laid off Skilled Tradesman/Tradssweman will report
for the temporary work as required. in the event that the Skilled Tradesman/Tradeswoman does not so
report, the electionto be contacted shalf be cancelled and no changein that status can be made by that
Tradesman/Tradeswoman for a period of 2 months from that date on which the work was offered.

It is agreed, that in the event the Committeeperson and the Maintenance Manager agree that there were
mitigating circumstances Justifying the failure to report for work, they may by mutual agreement reduce this
above period.

(e) Subject to item (d) above the laid off Skilled Tradesman/Tradeswoman may change status by

completing a new copy of the attached document but the change shall not become effective until the
first of the next succeedingweek following the date that the change was made.

{f) Inthe event that the laid off Skilled Tradesman/Tradeswoman is working in Production the work
assignmentin Production shall take precedence over the above procedure.
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Election For Temporary Work in A Trade Other Than My Trade Under Exhibit“B"

I Clock No
(name)

have been notified that | am being laid off from my trade for more than one week on

(date)

and having had explainedto me my rightsfor consideration for temporary work, do hereby notify the Company

(@) That Ido notwish to be contactedfor such temporary work.

Signed Witness

Date

(b) That Iwish to be consideredfor such temporary work and | understandthat when contacted | must report
for such work, otherwise this election shall be cancelled and my status will be as in (a) above and not
subject to change for & period of 2 months from the date | was offeredthat work.

Trades for which |

wish to be considered Qualifications Approved
1. 1.

2, 2

3, 3

Signed Witness

Date

Original Docket
st copy Employee
2nd Copy Foreman
3rd copy Union
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Paragraph14.5 « Reduetion In
Skilled Trades Workforce

Inthe event of an increase or decrease in force in any Skilled Trades classification the following procedure
shall apply:

(@) Flrst new hire supplemental, second plant supplemental and, third probationary Journsyman/jourmey-
woman will be laid off from their Skilled Trades classification,

{b) If any further employees are to be reduced from any skilled classification, such employees will be laid
off or transferred Inorder of their seniority from such Skilled Trades classification.

(c) Employees affected by a layoff or cut-back in manﬂower as |oer (@) or (b) above shall be offered
preferential consideration for employment over new hires to fill an open requisition at the Company
employment office providing they have made application for such consideration at the Employment

Office.
Paragraph14.6 - Classificatlon Transfer

Should a Skilled Trades employee possessing journsyman's/journeywoman's qualifications in another trade,
as listed under the Skilled Trades appendices, request a transfer and be transferred from the
journeyman's/journeywoman's present classification into ancther Skilled Trades classification, said
journeyman/journeywoman shall retainseniority in the former classification for 90 days, after which the
Journeyman/journeywoman will forfeit seniority rights in the former Skilled Trades classificationfrom the date of
entry. This transfer shall not apply to layoff or recall and is limited to once yearly.

Paragraph14.7 - Medical Placement

Any employee who by reason of physical disability or limitation resulting from advanced age are unable to
performtheir regular classification of work, shall be given any available work which they may be qualified for and
physically able to performin accordance with the following procedure:

(a) Fillan open job within the employee's own or another trade which would normally be filled by a new hire.
(b) Failingsubsection (a) above displace a probationaryemployee in the employee's own or another trade.

{c) Failing subsection (b) above displace the mostjunior employee with less seniority in the employee's own
or another trade.

{d) Inthe event that the Skilled Trades employee, other than a compensatlon case, hasfalled to obtain a job
under subsections (a) to (¢} Inclusive above, the employee shall have the optlon of going directly to the
procedure under subsection (f) without having to follow the procedures of subsection (). If the
subsection (f} has been invoked for a period of 3 months, and the employee has still not recovered
sufficiently to obtain a job under subsections (a) to (¢) inclusive, the employee shall then be considered
for job placement under subsection(f). Itis further understood that if the employee does not displace into
subsection (f) in the Initial Instance, the employee must remain out on a medical leave of absence until
the employee is elther sufficiently recovered to obtain a job under subsections (a) to (¢) inclusive, or the
3 month period has elapsed, whichever occurs first. However, an employee will follow the procedure in
subsections (a) to {f} when it Is clear on medical grounds at the outset that the employee would not find
successfuljob placement under subsections (a) to {¢} only.

(e) Falling subsection {¢) the employee shall follow the same sequence of displacement in the employee's
own Plant among production and nonproduction employees.

{f) If this procedure has been exhausted and suitable work is not available for the employee then the
employee shall remain on medleal leave of absence until such time as suitable work is available or until
the employee ceases to be an employee under provisions of Paragraph 6.5() of the Agreement. In all
cases the employee will take total Piant-wide seniority into the newjob.

When the employee is physloally able to return to the employee's previous Skilled Trades position, the
employee shall return with total accumulated seniority. It is agreed that the maximum period for which thig
paragraph shall apply will be one calendar year from the date of initial layoff or such other extended period as

may be mutually agreed upon.

Itis further agreed, Paragraph 14.4 notwithstandingthat a production or nonproductionemployse shall have
the rightto displace, under the provisionsof Paragraph 18.1 a Skilled Trades employee with lesser seniority.
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It is understood and agreed that the employee must have the necessary qualifications and physical ability to
performthe job.

Paragraph14.8 - Supervision

The Company agrees that instructions will normally be given by the immediate Superviser. inthe absence of
such supervision, it is agreed that any other Supervisor may issue instructions.

Paragraph14.8 - Demarcation

(a) Work performed by the Company's Skilled Trades shall be done by employees who are covered by the
classifications and rates as contained in the Skilled Trades Provisions of this Agreement. It is
understood that Incidenta! overlapping of work between the identified Skilled Trades is necessary
flexibility allowed for efficient operation. Any emergency situation during production hours may be
handled by any tradesperson.

(b) The Union recognizes and agrees that the servicing of the equipment will require that the traditional
assignments be broadened to accommodate for new technology and agrees that traditional overlapping
of work between Trades to accommodate the servicing of equipment shall not be considered a violation
of the Collective Agreement.

Paragraph14.10 - Tralning

The Company and the new Technology Committee will determine and make available the necessarytraining
to properly service Plant equipment and facilities maintained by Skilled Trades employees. Any remuneration
paid will be on a straight time basis Including current COLA and will not count as hours worked under any other
section of this Agreement. Payment for time spent at training where the employee would otherwise have been
scheduledto work an overtime shift will be paid at the appropriate overtime premium.

Paragraph14.11 - Speclal Trade Licences

The Company will pay, upon satisfactory proof, the annual fee for special licences required by the Company
which are over and above the basic trade licencesrequired.

Paragraph14.12 - Worked Lunch Period

Where a Skilled Tradespersonis required to work during the employee's lunch period such time worked will
be addedto the hoursworked on that shift,

Letter 14.13 » Overtime During Layoff - SkilledTrades

The Company agrees to meet, at the request of the Union, to discuss the possible recall of laid off
employees where a protracted overtime schedule, Monday to Friday, is introducedfor a significantly large group
of a specific trade or trades.

In such discussion due consideration will be given to notice requirements under the Employment Standards
Act of Ontario.

Letter14.14 - Medical Replacement—
Temporary Restrictions

When notified by the Company Medical Director d any temporary medical disability of up to 6 weeks
duratlon, it is the Intent of the Company to place in a responsible and cooperative manner Skilled Trades'
employeeswho by reason of such disability are unable to performtheir regular classificationof work.

it is agreed by the parties that such placement will not interrupt regularly scheduled Shift Rotation and no
specialjob will be created.
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Letter 14.156 - Placement of New Hiresin Shift Rotation

As a result of a discussion between the Company and the Union on September 22, 1986 the following
procedure was agreed to with respectto the placementof New Hires and transferred employees from Production
In shift rotation cycle within Skilled Trades:

"A New Hire or transferred employee from Productionwill be placed on the shift rotation cycle commencing
the first shift change after completion of TWo full weeks of employment on the job following date of hire or transfer
from productioninto Trades."

Letter 14,16 - Plant Expansion — New Classifications

In the event of Plant expansion requiring new Skilled Trades Classifications, the Company agrees to meet
with the Skilled Trades National Representative and the Skilled Trades Committee to discuss the new

classification required.
Letter 14.17 - Procedurefor Shift Change

All appropriate trades will be designated Inthe following categories:
(1) Breakdown Crew
(2) Preventive Maintenance
(3) Maintenance

Journeymen/Journsywomen will be assignedto each of the 3 shift as required.

The Company will schedule the midnight shift from 11:00 p.m. to 7:30 am. Should the production operation
revert to a two shift operation, the Company agrees to the overlapping of three shifts.

Letter 14,18 - Asslgnment oOf Vacations
— Skilled Trades

This letter will confirmthe understanding reached during current negotiations with respect to the assignment
of vacations within Skilled Trades.

The Company agrees It will, on March 18th each year, request each Journeyman/Journeywoeman in each
Department Area to submit in writing the employee's desired vacation period. Employees shall by March 31st
submit their request for their vacation periods. The Company will review these requests and within 2 weeks from
March 31st postthe approved vacation period for each employee.

Where there is conflict between two or more employees in the period requested, the conflict shall be
resolvedon the basis of relative seniority in the trade in which each employee is working.

Letter14.19 - Lines of Demarcation

This letterwill confirmthe understanding reached during negotiations with respect to any question involving
lines of demarcation between various Skilled Trades not resolved initially between an employee's Skilled Trades
Committeepersonand the employee's Supetvisar,

In the event of any such dispute either Party through its authorized representatives may request a meeting
and such meetingwill be convened as soon as possible.

The Company will be represented by the Department Head and Maintenance Manager and the Union by the
First Shift Skilled Trades Committesperson and the Committeeperson's on Shift alternate.

In endeavouring to resolve the dispute, the Parties agree that where It is appropriate due considerationwill
be givento the historical aspects of work assignmentsin our Maintenance Department.

This in noway interfereswith the rights of the Company set out in Paragraph 14.9, Skilled Trades.
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Letter 14.20 - Use of Lift Trucks

The Company agrees with the Union that the use of mobile equipment such as lift truck forms an integral
part of the skills required of Journeymen/Journeywormen skilled trades in performing their normal work.

The Company, however, reserves the right to deny this privilege to a Journeyman/Journeywoman where, for
health or other reasons, it I8 determined that the continued use of such equipment by a
Journsyman/Journeywoman poses a danger to the tradesperson or to fellow workers.

Letter14.21 - Summer Students — Painting

The Union agrees that students employedto do rough paintingwill continue to be pald as Paint Operators.

Letter 14.22 - Skilled Trades — Shift and Job Rotation

Should there be an increase or decrease in shift or manpower requirements in any trade, the Company shall
make and post the new shift schedule before the actual change takes place. Priorto posting of such schedule
the Company shall have discussionwith the Skilled Trades Committeeperson.

Each affected employee in a trade shall have equal shift and job rotation during each complete shift cycle,
within their respectiveareas.

Letter 14.23 - Coveralls

The Company will review the method of issulhg of coveralls and endeavour to ensure that e distinctive
coverallswill be Issuedto Skilled Tradespersonsand that they are being properly maintained.

Letter 14.24 - Temporary Layoff = Skilled Trades

When there is a temporary layoff that is a reduction in force for a definite period of time which is not a layoff
for model change, employees will be laid off as follows:

(a) Probationary employeeswill be laid off.

(b) Employees with less than one year seniority within their classification will be laid off according to
seniority.

(¢} inverse Seniority

(1) Should the displacement from an area of any Skilled Trades employee impact the operational
efficiency within any area, the Company and Union agree to resolve the issue to mutual

satisfaction.

(2) Employees wishing to elect inverse seniority layoff in the classification will make application in
writing to their union representative. They will be advised of the expected duration of the layoff and
their expected return to work date. Layoff will be by inverse seniorlty from among those trades
affected with the most senior tradesperson being faid off first.

(3) Inthe event that a temporary layoff is extended to a later but definite return to work date, the
Company will contact any employee who elected layoff and establish their desire to remain on
layoff ar returnto work.

(4) An employee who elects to returnon the original scheduled date will displace the junior employee
within their classification.

(6) If it becomes necessary to recall employees laid off in Subsection (2) above prior to the date
originally shown they will be recalled in the ascending order of their seniority within their

classificationwith the mostjunior such employee being recalledfirst.

(6) If, after employees are temporarily laid off under Subsection (2) above, it is determined in an area
or group of areas that the temporary layoff will be extended for an indefinite period of time, the

work force in the area or group of areas Including those employees on temporary layoff will be
adjustedwithin ten (10) working days.
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Letter14.25 - Vendor - New Equlipment

During the current negotiations both parties discussed the Issue of Skilled Trades employees training with
vendors, as it pertains to new equipment. Both patties agreed where it is in the best Interest of both the
Company and employee, the Company will endeavour, where it does not impede normal operations of the plant,
to allow appropriate Skilled Trades personnel the opportunity to observe installation of the equipment for training

purposes only.
Letter 14,26 - Carpenter/Painter/Glazler Classification

The Carpenter/Painter/Glazier Classificationwill be added as a permanent classification at the Bramalea
Plant.

APPRENTICESHIP AGREEMENT

Paragraph14e. 1 - Wages&/Tuition

(@) The Company agrees to pay for, on behalf of apprentices covered by this agreement, books, registration
fees and/or tuition required in connectionwith relatedtraining under the apprentice programif such costs
are not covered by the Registration Agency.

(b If the apprentice is laid off, the apprentice may elect to continue school classes. Tuition and book cost
will be paid upon recalland evidence of successful completion and receipt of payment of such expenses.

(¢) The apprentice shall also receivethe applicable percentage of the annual improvement factor and the full
amount of all cost-of-living increases that are accorded all plant employees.

(d) The Company will provide apprentices with one of the following subsidies while attending Basic,
Intermediateor Advanced Trade Courses of the Ontario Ministry of Colleges and Universities:

(I) To a married apprentice with two or more dependents, the difference between employee's straight
time 40 hours pay and the Governmenttraining allowance.

M To a married apprentice with one dependent the difference between the employee's straight time
40 hours pay and the Governmenttraining allowance.

(liy To a single apprentice the difference between employee's straight time 40 hours pay and the
Govermnment training allowance.

(e) Apprentices who are given credit for previous experience shall be paid upon signing the apprenticeship
agreement, the wage rate for the periodto which such credit advances them.

{f) Bargaining Unit employees whose starting rate or credit level under the Apprenticeship Program would
place them at less than their present rate, will remain at their present rate (without future A.l.F. increases)
untilnermal advancement within the Apprenticeship Program places them at a higher rate.

(9) When an apprentice has successfully completedthe required 8000 hours of training establishedby these
apprenticeship standards, the apprentice is to receive the maximum rate paid to skilledtrades persons in
the trade In which the apprentice has served the apprenticeship after approval of the completion of
training by the Plant Joint Apprenticeship Committee. Further increases above the starting rate shall be
Inaccordance with the time schedule contained in Schedule “B” in the Collective Bargaining Agreement.
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HEALTH AND SAFETY

Letter 15.1 - BilateralRight to Shut Down
— Imminent Danger

During the current negotiations the Company agreed to continue the Bramalea practice of bilateral shut
down of operations Involvingimminent danger.

When eithet member of the Local Committee has a reasonable basis for concluding that a condition
involving imminent danger exists, relevant information shell be immediately communicated to the co-committee
member so that joint investigation can be carried out immediately and necessary or desirable recommendations
made.

Upon joint agreement, the machine or operation may be taken out of service to perform any and all
corrective action.

Letter15.2 « Motor Mechanic8= Lift Truck Repairs

To maintain lift trucks in a safe operating condition a new system has been introduced which includes the
following details:

(@) A check-In card which includes a list of operational and safety items will be completed by the driver at the
start of the shift, and turned in to the driver's Supervisor. If changes in the safety operation of the truck
occur during the shift the truck will be taken to the Lift Truck Service Area and referred to the Motor
Mechanic and the appropriate Supervisor with the operator providing details to them of the alleged

defect.

(b) if the check list shows unsafe conditionssuch as listed in (¢) below, they will be noted and the Supervisor
so advised. The Supervisor will have the mechanic verify the defects and tag the truck as not operational
until appropriate repairs or adjustments are made. The Motor Mechanic and the Supervisor concerned
will both sign the non-operational tag. Management personnel will not direct the operation of vehicles
which have beentagged as not operational where a major safety defect exists unlessthe release of such
vehicle does not cause a safety hazardto the operator or employees.

(¢} Prime hazards such as bad brakes, bad steering, faulty lift mechanism, missing ar faulty pins, non-
operational homs, etc., will be tagged immediately as not operational. Minor items such as faulty lights,
horns, etc., will be consideredas reasons for tagging the truck as nen-operational unless the intended
use of the truck does not require lights, efc., to operate safely.

{d) The above procedure does not substitutefor the already established Preventive Maintenance Program.
(e) Where Management personnel release a truck which has been tagged as non-operational, the Motor

Mechanic involved will be so advised and released from responsibility to retain the truck in the Service
Area untilsuch time as the repalrs have been made.
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TRAINING

Paragraph16.1 - Tralning Program/Procedurs

(a) The parties recognize the importance of training to the success of the Plant and understand that there is
a continuing necessity for training employeesin order to improvetheir performance.

{v) The Company shall determine what training is required and where and by whom it shall be conducted.
The Company agreesto keepthe Union informed as to its training needs and plans.

{¢) The Company shall have the right to move employees for training purposes and to establish job rotation
among employees for training purposes.

(d) Where an absence for training is required, the Company at Its discretion, may assign any employes (or
recall or new hire) as the trainee's replacement. The Company will keep the Union informed of such
assignments.

(e) Where It is possible to conduct training programs during periods of layoff, it is agreed that employees
who are recalled from layoff for training purposes will not be subject to bumping by other employees.
The Union will be informed of such requirements. Employees so retained will not take over the regular
duties of a laid off employee.

(fy Where itis necessaryto send seniority employees away from the Plant location for specified training, the
trainee will be paid the employee's regular hourly rate plus C.Q.L.A. up to a maximum of forty (40) hours
perweek at straight time pay. Where training is conducted on a weekend employees will be paid for such
hours at their regular straighttime hourly rate plus C.O.L.A. up to a maximum of eight (8) hours per day.
Payment for time spent at training where the employee would otherwise have been scheduledto work an
overtime shift will be paid at the appropriate overtime premium. The Company will also make reasonable
provisions for expenses incurred in transportation, accommodationand meals.

{g) Where trainlng Is required in order to perform assigned work, the employee selected must be willing to
undergo such training and must successfully complete the required training before being assigned to do

that job.

Letter16.2 - Substanee Abuse Counselling
— Tultion Refund

During our recent negotiations, the Union inquired about the application of the Company's Tuition Refund
Programto substance abuse counselling.

This is to advise you that subject to the provisions of the Tuition Refund Program, the Company will approve
for tuition refund substance abuse counselling courses that are part of their regular curriculum of an accredited
educational institution designed to provide certification in such counselling.

Letter16.3 « Tuitlon Refund Program

During discussions for the establishment of the current Collective Agreement, it was agreed after completion
of these negotiations, that representatives from the Company and the Union would research the availability of
training programs which would qualify under the Company's Tuition Refund Program. Details with respect to the
courses will be published for the information of the Hourly Employeesand this information will be kept as current

as possible.

When no suitable course Is found to be available for a particular occupation, the Company and Unien will
discuss the practicability of setting up an in-plant program. Where such a course is established, employees who
participatewill do so outside of their normalworking hours, without pay.

Letter 16.4 - New Technology

There shall be established two committees on New Technology; one for Skilled Trades and one for
Production. Each Committee will be comprised of two hourly and two management representatives.
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The Company shall convene monthly meetings (or at such other frequency as may be mutually agreed). The
Company will ensure that the New Technology Committees be afforded maximum possible notice of new
technology coming into the plant. The Company will involve the Committees at the earliest possible stage of any
plant modifications or training that may have any impact on hourly employees and where it may affect the job
responsibilities of bargaining unit employees or involves a shift In work from bargaining unit to nonbargaining
employees.

Both parties agree that skilled trades employees should be affordedthe opportunity to receive the training
requiredto service any new technology machinery or equipment being introducedto the productionprocess. As
well, both partles recognize that production employees should be afforded the opportunity to receive training
relative to new parts or processes being introducedto the work place.

This tralning will be made available through short range specialized programs deemed necessary to
implementthis new technology where it is agreed that such work falls within the scope of the bargaining unit.

The method of providing this training will e discussed with the Committee and due consideration will be
given to seniority when selecting employees to be trained.

To this end, to ensure the training is both appropriate and timely, the Company agrees to meet and utilize
the New Technology Committees. Further the committees will assist In the coordination, scheduling,
implementationand evaluation of agreed upon training.

The parties also agree training related activities will be restrictedto regular hours of work unless approved
by supervision. When overtime is worked it wili be in the employee's respective classification or on plant
concerns relative to continuous quality improvement issues.

A Tool and Maghine Technician, Classlfication Number 7640 will be added to the Skilled Trades Committee
for the duration of the launch of the 1998 model year LH line of products.

Letter16.5 - B,E.S.T. Training

The Company agreesto a B.E.S.T. programto run at the Bramalea Assembly Plant which will consist of four
(4) classes of twelve (12) employees each with a cap of $300,000. The selection process, scheduling of class
time, employee payment, efc, will follow the Windsor pattern (i.e., 50% of the employee's time will be
compensated at straight time rates). Two CAW employees will be trainedto lead the classes. Employeeswill be
replacedby T.P.T.'s when classes are scheduled during their regularworking hours.

Good attendance records and discipline records will be a requirementfor continuing participation.
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GENERAL

Paragraph18.1 - Work By Salaried Employees

Salaried employees, Department Heads, Supervisors Or their Assistants shall not performany productive or
nonproductive work. This does not preventthe necessary functions of instructions or for the purpose of studying

methods and equipment.

(@) Instruction

The necessary functions of Instruction allows the Supervisor to demonstrate an operation to an
employee by performing all or part of the operation while the employee observes. Definition of an employee
(hourly) ls one who will actually performthe job and is not being used by the Supervisor solely for the purpose of

observing.

{b) Emergency

It is also understood that, although there may be occasions when Supervisors might find it necessary
to take some Immediate physical action in emergency situations which would cause a Plant shutdown, or to
prevent injury to an individual(s) or damage to the facilities or product, they will not do so in the place of a
Maintenance Skilled Trades or other hourly worker who is immediately available and otherwise capable of

dealing with it.

{c) Other

Part of the responsibilities of the Supervisor is to spot check the quality of the product and the work of
the employees. Itis thoroughly understood that Supervisors will not, at any time, replace an hourly employee in
carrying out these responsibilities.

Should there be a serious continuing problem with respect to an alleged violation of this Paragraph it is
agreedthat the Committeeperson (Committeeperson on the afternoon shift) involved may requestan emergency
meetingwith the appropriate Department Head (appropriate Senior Manager on the afternoon shift) to endeavour
to solve the problem before the grievance procedure may be invoked.

Paragraph 18.2 - Instruction By Supervisors

Employees shall promptly execute the instruction of supervision. They shall first be responsible to their
department supervision, or such other supervision that may be designated by the Company in writing from time
to time for work assignments.

In any obvious emergency, instructions may be given by an employee. in matters of conduct while on the
Company's premises, employees are responsibleto all members of supervision or other authorized person.

Letter 18.3 - Employee Updates

During the 1893 negotiations the Company agreed to provide for the Union, upon request, the following
information:

— returnto work dates for employees on WCB and S&A
— absences of § days or greater

Letter 18.4 - Notification of Company Appeal — W.C.B.

This letter will confirm the understanding reached in current negotiations with respect to Company appeals
on decisions of the Workman's Compensation Board.
The Company agrees that when such formal appeals are made the Union will be advised in writing of such

Company action.

Letter 18.5 = W.C.B, and A&S Walver Option
The Company agrees when netification has been received that an employee has filed a claim for Workers'

Compensation benefits it will request the Supsrvisor-Benefits Plans to notify the employee in writing of the
"waiver option" available to the employee under our Accident and Sickness Program,
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Letter 18.6 - Distribution of Non-Political Literature

The Company will continue its practice of allowing Union distribution of non-political literature at the Main
Gates and will allow such distribution inside the Main Plant doors during inclement weather.

Letter 18.7 - Quality Audits

During the negotiations there was considerable discussion on quality audits being performed by salaried
personnelon O.K. to ship vehicles.

The Company assures the Unionthat such quality audits are not intended to erode work from the bargaining
unit.

Letter 18.8 - Winter Clothing

During the negotiationsthe Company agreed to have available in the Plant a number of winter parkas for
use by those employees who, due to unforeseen circumstances, are unexpectedly required to work outside
during the winter months. It is clearly understood by the Union that these parkas are not being provided for use
by those employees who are regularly required to work outside as part of their normal work asslgnments.

The Company agrees to meet with the Union after negotiations to resolve the problem of avallability of winter
and protective clothing.

18.9 - Supplemental Agreement
Temporary Part-Time Employees

The parties agree that the Company may hire temporary part-time employeesto supplement the work force
for straight-time, overtime or weekendwork in its Bramalea Plant.

Therefore it Is agreed this, Supplemental Agreement shall govern the employment of such temporary part-
time employees.

I. Temporary part-time employees are employees hired by the Company who shall normally be scheduledto
work on Mondays and Fridays, in addition to premium days, subject to the following.

A. On days they are scheduledto work, temporary part-time employees may be scheduled any part or
all of the hours scheduledfor the department inwhich they are assigned.

B. Temporary part-time employees may be scheduled to work daily overtime and on days for which
regular full-time employees receive premium pay as such for time worked provided they do not
displace regular full-time employees.

C. The employment by the Company of temporary part-time employees shall not be considered as in
infringement of the rights of regular employees under the current Labour Agreement provided,
however, at the time of a reductionin force, a seniority employee who Is to be Indefinitely laid off
from the plant pursuant to such a reduction may request to displace a temporary part-time
employee. Seniority employees who displace temporary part-time employees shall, during the
period they would etherwise be on indefinite layoff, be requiredto comply with the work schedule
for temporary part-time employees.

D. A senlority employee who upon being indefinitely lald off elects to displace a temporary part-time
employee or who, while on such layoff is hired to work as a temporary part-time employee shall be
paid a rate determinedin accordance with the applicable provisions of Section (96) of the current
Production and Maintenance Agreement. Such employee shall also be provided the level of life,
accidental death and dismemberment Insurance, and the HSMDDVH coverage, but not
Supplemental Unemployment Benefits (S.U.B.), to which the employee would have been entitled i
the employee had continued as a lald off seniority employee, but only for the length of time the
employee would have been entitled to such benefits if the employee had remained on indefinite
layoff.

Il. Temporary part-time employees (except temporary part-time skilled trades employees hired to work in a

skilled trades classffioation) hired on or after the effective date of this Agreement shall be hired at a rate
equal to elghty-flve percent (85%)of the full base rate of the classification of the job to which they are
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assigned. At the beginning of the first pay period following tweo hundred seventy (270) days actually
worked they shall receive an increaseto ninety-twoand one-half percent (92.6%) of the full base rate. At
the beginning of the first pay period following five hundred and forty-five (646) days actually worked they
shall receive the full base rate. A temporary part-time employee will receive credit for seven days worked
for each pay period during which the employee works.

lll. Atemporary part-time employee hiredto work in a skilled trades classification shall be paid as follows:

A. If the employee possessesthe qualifications required for journeyman/journeywoman status in the
classification in which the employee is employed the employee shall be paid in accordance with the
Wage Progression Schedule in the classification and Rate Schedule for Skilled Trades.

B. An employee hired as a Supplemental Skilled Trades employee shall be paid in accordance
with the provisions of Section (8.6) of the current Production and Maintenance Agreement.

IV. A temporary part-time employee shall not accumulate time toward the fulfillment of the probationary
period St forth in the Labour Agreement while employed as a temporary part-time employee. In the
event a temporary part-time employee becomes a regular full-time employee the employee shall be
considered a new employee and shall receive no credit for any purpose for time during which the
employee was employed as a temporary part-time employee.

V. The Company may discharge or terminate the employmentof a temporary part-time employee at any time
provided, however, the Union may protest in the grievance procedure the discharge or termination of a
temporary part-time employee in cases of claimed discrimination on account of race, colour, national
origin, age, handicap, 8ex or religion.

VI. A temporary part-time employee shall be entiled to Union representation including the grievance
procedure in cases of alleged violation of this Supplemental Agreement.

VII. A temporary part-time employee shall be subject to the provisions of Sections (1.7) through (1.11) of the
current Productlon and Maintenance Agreement, and Paragraphs 6.5, 18.2 and 3.10 of this Agreement.
The initiation fee and monthly dues regularly required of temporary part-time employees shall be as
determined by the National Union, C.A.W. Notice of the amounts of such fee and dues shall be given to
the Company Inwriting by the National Union, C.AW,

VIil. A temporary part-time employee will not be assigned to an operation expressly for the purpose of
establishing a production standard on that operation; nor will the temporary part-time employee's
performance be considered either in establishing a production standard or in a dispute over the
productionstandard.

IX. A temporary part-time employee shall not be covered by the 8.U.B, Pian {Exhibt A), Pension Agreement
or the Insurance Program or any other benefit unless otherwise provided in this Supplemental
Agreement. A temporary part-time employee shall have only such rights, privileges, compensation or
benefits as are expressly set forth by this Supplemental Agreement and the following sections of this

Labour Agresment,
Paragraph8.6 —Working Shift Defined
Paragraph8.7 — Shift Premium
Paragraph8.8 — Overtime Pyramiding Prohibited

Paragraph8.12  — PaymentDay of Injury
Section (8.1) — Call In Pay (P&M)
Section (9.2) — Cost of Living Allowance (P&M)
Paragraph11.1 (¢} — ReportingAbsence
Paragraph8.5 — Seven Day Operation
X. A temporary part-time employee shall be paidtime and one-half for the time worked in excess of eight (8)

hours in any continuous twenty-four hour period beginningwith the starting time of the temporary part-time
employee's shift and for time worked in excess of forty (40) hours per week. A temporary part-time
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employee shall be pald for hours worked on Saturday and Sunday in accordance with the provisions of
Paragraphs 8.3 and 8.4 of the Labour Agreement.

XI. A temporary part-timeé employee shall receive eight (8) hours pay at the temporary part-time employee's
regular straight-time hourly rate for any of the holidays enumerated under Section (12.1) of the
Production and Maintenance Agreement when such holidays occur on a regular workday of the
employee's work week, providedthe employee (1) actually worked at least ninety (90) days prior to such
holiday, (2) worked the employee's last scheduled working day prior to and the employee's next
scheduled working day after such holiday within the scheduled work week, and (3)would otherwise have
been scheduled to work on such day If it had not been observed as a holiday.

X, Temporary part-time employees will be provided $3,760 life Insurance and $1,875 accidental death and
dismembermentinsurance. The Company will pay premiumsfor coverage for any month in which the
employee receives pay from the Company for any time during such month. Such coverage begins on
the first day of the first calendar month next following the month ih which employment commences and
ceases onthe last day worked where employment is terminated.

Temporary part-time employees will also be provided H-8-M-D coverage but not Dental Expense, Vision
Expense, Hearing Aid Expense, or Nursing Home Expense benefits or other benefits aS provided under the
Insurance Program. |t is understood there will be ne duplication of benefits because of coverage provided under
the Insurance Program. The Company will pay the monthly premium for the following month's applicable
coveragefor each employee while the employee is at work. An employee is considered™*at work" in any month if
the employee receives pay for any time during such month. Such coverage begins on the first day of the fourth
calendar month next following the month in which employment commences. Coverage ceases at the end of the
month in which employment is terminated.

X|lt. This Agreement shall become effective concurrently with, and continue in full force and effect during the
term of the Labour Agreement.

NATIONAL AUTOMOBILE AEROSPACE,
TRANSPORTATIONAND GENERAL WORKERS
UNION OF CANADA (CAW-CANADA)

CHRYSLER CANADALTD.

Letter 18,10 - Temporary Part-Time Employee

Duringthe 19938 negotiations, the Union expressed its concern that when the Company implementsa T.P.T.
program at its Bramalea plant, such employees will be utilized consistent with the purpose and intent of the
program.

The Company assures the Union that its use of T.P.T.'s will be in accordance with the provisions contained
inthe Supplemental Agreement Temporary Part-Timeé Employees.

Accordingly, as reasonably practicable after the beginning of a shift, and upon request, the appropriate
Committeeperson will be told the names of T.P.T. employees working on that shift, by the Supervisorin the area.

T.P.T. employees will not displace a regular employee who is the normal performer of the operations,
without the consent of the regular full-time employee. Likewise, T.P.T. employees will not displace full-time
employees during overtime or premiumtime periods,

T.P.T. employeeswill not be used to replace regular employees who have been disciplined and are serving
such penalty.

The training of part-time employees to perform a variety of jobs is essential to maximizing their utilization.
The Company is obligated to train employees on different operatlons. (Semi-skilled operations have been
excluded due to the lengthy training required.)

The Company and the Union will mutually agree thirty (30)days prior to implementing a T.P.T. program at
the Bramalea plant. Implementation of the T.P.T. program will not require ratification. Additionally, the National
Union may cancel a T.P.T. Agreement, because of proven abuses, by giving the Company thirty (30) days
advance notice.
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18.11 - Memorandum d Understanding
Bramalea Assembly Plantla g & A.W.S,

Whereas the parties have had ongoing discussions regardingthe method and amount of relief and the terms
of an Alternative Working Schedule Agreement in a series of meetings which began January 16, 1995; and
whereas both parties recognize and support the critical need for mutual co-operation to promote operational
efficiency for increased production of the LH model and favourable positioning of the Bramalea Assembly Plant
for consideration for future productsourcing, now therefore, the parties hereby agree as follows:

(@) Rellef Provision

(1) Method
The method for providing relief is at the discretion of Chrysler Canada Ltd. (the Company).

(2)  Amount

() With the implementation of Tag Relief on July 29/96 employees who work on moving assembly
lines will have relief periods not exceeding in the aggregatefifty (50) minutes. The amount of such
relief shall be modifiedaccordingly for a shift other than a regular eight (8) hour shift.

(iiy Employees not covered in (2)(l) above will have relief periods not exceeding in the aggregate 36
minutes. The amount of such relief shall be modifled accordingly for a shift other than a regular
eight (8) hour shift.

(i) The parties agree ail relief practices not addressed in items (i) and (i} are permanently
discontinued. This provisiondoes not apply to emergency relief situations.

{iv) Should the Company, at its discretion, return to a system of mass relief from a tag relief system,
the amounts of relief as outlinedin (iy and (i) above shall be maintained.

(3) Tag Relief Operators

The parties agree tag relief will be provided by employees classified as 2438 Relief and Miscellaneous
- Conveyor Line Operations as outlined in the attached Heurly Job Description, at a base rate of
$0.10 over the highest class relieved, excluding classification 7360 - Production Specialist with the
exception of the Stamping Operation.

(4) Skilled Trades

In recognition of production considerations associated with an Alternative Work Schedule, Bramalea
Special Provisions Letter 14.17 Procedure for Shift Change is deleted. The patties agree to discuss
operational concerns with reference to this letter priorto implementation of Tag relief.

(5) Production Lunch

The tag relief, lunch period for production employees will be scheduled after four (4) hours based on
the operating requirements of a tag relief system. if the Company returns to a mass relief system
plant management agrees to discuss and review the concerns of the Union over the scheduling of
lunch.

(b} Alternative Work Schedule

During discussions leading to a tag relief agreement, the parties reviewed the Alternative Work Schedule
concept as it appiles to the Bramalea Assembly Plant,

The patties agree the Company may implement an AWS at its discretion without loss of volume. Said
implementation will be governed by the provisions outlined below:

(1) implementation = The Alternative Work Schedule would enable the Company to implement a three
crew, three shift operating pattern with the optionto schedule Saturday productionfor one or more
the three shifts as required consistent with its right to schedule up to eight hours per day and forty-
eight hours per week. Temporary Part Time employees will not be covered by this Agreement.
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(@ Covered Operations - The Company and the Union agreed that with the exception of skilled trades
and, due to operational requirements, certain other hourly employees not directly assigned to
assembly operations, it is expected that all hourly employeeswill be includedin the Alternatived Work
Schedule.

®3)

a)

Pay Provisions

1)

)

iv)

v)

Regular Workdays

a) [Employees Assigned to an Alternative Work Schedule - Employees assigned to an
Alternative Work Schedule of 7.5 hours on a regular workday and who work 7.8 hours will be
paid their straight-time rate of 7.5 hours worked plus an additional one-half hour at their

straight-time rate.

b) Employees Covered by this Agreement not Assigned to an Alternative Work Schedule -
Employees not assigned to an Alternative Work Schedule and who work 8 hours on a
regular working day will be paid eight (8) hours pay at their straight-time rate plus an
additional one-half hour at time and one-half unless otherwise covered under special
scheduling provisionsfor skilled trades.

Overtime on Regular Workdays

a) Employeesassignedto an Alternative Work Schedule - The Company reserves the right to
schedule employees for an additional thirty (30) minutes each day - up to sight (8.0) hours.
Employees so assigned will be paid at time and one-half for time worked in excess of 7.5
hours.

In addition employees who receive 42 minutes of relief will receive an additional 3 minutes
relief at the end of the regularly scheduled 7 1/2 hour shift.

b) Employees not Assigned to an Alternative Work Schedule - Employees NOt assigned to an
Alternative Work Schedule will be paid for hours worked in excess of eight (8) according to

the terms of the Natlonal P&M Agreement.

PremiumWorkdays
(Saturday, Sundays and Holidays)

Employees Assigned to an Alternative Work Schedule - The Company reserves the right to
schedule employees up to eight hours on Saturday. Employees assigned to an Alternative \Work
Schedule will be paid the appropriate premium (time and one half or double time, as applicable)
for 7.6 hours worked according to the terms of the Agreement plus an additional one-half hour of
pay calculated at the appropriate premium (time and one half or double time). Any time worked in
excess of 7.5 hourswill be paid at the appropriate premium.

Employees not Assigned to an Alternative Work Schedule - Employees not assigned to an
Alternative Work Schedule who work 8 hours on a premium workday will be paid for 8 hours
acoording to the terms of the Agreement plus an additional one-half hour of pay calculated at the

appropriate premium (time and one half or double time).

Rellef

Notwithstanding the terms of the Agreement, employees who, at the time AWS Is Implemented,
receive forty-two (42) minutes or more of relief will receive forty-two (42) minutes of relief which
includes an appropriate lunch period.

Employees who currently receive less than fory-two (42) minutes of relief, at the time AWS is
implemented, will receive thirty (30)minutes of relief which includes an appropriate lunch period.

The Union acknowledges the Company's right to schedule mass or tag relief as it deems
appropriate.

Employees assignedto the day and afternoon shifts will continue to rotate. There will not be any
shift rotation for employees assignedto the third lunch.
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vi) Benefits

a) Benefits Payments to Employees - Payments for time not worked (eg., holiday, vacation,
PAA, bereavementandjury duty) and benefits (e.g., Pension, SUB, S&A and Life Insurance)
will be paid with the understanding that employees covered by this memorandum would
neither be advantaged nor disadvantaged.

b) Corporation Benefit Funding Requirements - Corporation funding requirements for certain
benefit plans (eg., Pension, SUB (except SCF), Child Care, PEL, Social Justice) on behalf of
employees covered by this memorandum will be addressed on the basis that the Company
and beneficiaries of the Fundswill be neither advantaged nor disadvantaged.

(4) in staffing the third shift, the parties will determine mutually acceptable provisions that will allow
employees the opportunity to work on the shift of their choice, seniority permitting, while still
maintaining operational efficiency and critical skills. The parties will arrive at a method of limitingthe
number of workforce moves consistent with maintaining the quality of the product and operational
efflclenay.

(6) in recognition of the need to maintain production volume to ensure maintaining market share, the
Union recognizes the need to produce additional units to minimize the impact of transition to an
Alternative Work Schedule. Accordingly the Union agrees to encourage the employeesto work 8 hour
shifts, Sundays and holidaysas requireduntil the implementationof AWS,

(6) During the course of these discussions the Company raised the concern that when the plant
implementsthe Alternative Work Schedule, the weekend maintenance work, especially Sunday work,
becomes critical to the continuing success of the operation. The parties agree to the princlple of
scheduled crews of skilled trades employees to perform maintenancework on Sundays.

During negotiationsthe parties agreed to explore various skilled trades work schedules with a view of
arriving at an agreement ideally suited to the Bramalea Assembly Piant and consistent with cost effective
business practices at other Chrysler Plants.

The Union and Management agree should these efforts fall to resolve an alternative arrangement that
is mutually satisfactory, the skilled trades work schedule in force at the Windsor Assembly Plant will be
implemented at Bramalea Assembly.

The Company committedto establishing the trades work schedule no later than 6 months prior to the
commencement of AWS.

(7)  Termination - If, following implementation of the Alternative Work Schedule at the Bramalea Assembly
Plant, the Corporation intends to return to standard operations, it will provide to the Union advance
written notice of at least sixty (60) days.

(8) Retumnto Standard Operations - During such periods an Alternative Work Schedule is not in effect at
the Bramalea Assembly Plant the provisions of Section Il - Alternative Work Schedule of this
memorandum shall not apply and all pay-related matters will be governed by the provislons of the
basic P&M Agreement.

(9) The Company and Union agree that a return to standard operations would not be designated as an
event which would occasion permanentjob loss arising from restructuringor productivity-related actions
under the Job and income Security Provisions of the Productionand Maintenance Agreement.

The parties recognize that all of the issues, changes and/or modifications attendant to the
implementation of this unique operating pattern may not have been anticipated. The parties agreed that
discussionswill be held, as appropriate, to address and resolve additional matters of joint concern relativeto the
Alternative Work Schedule as they develop,

(¢) Future Product

On the basis of Tag Relief and AWS agreements reached on this date, the expectation that those
agreements will be ratified by the membership, and the Local Union’s ongoing commitment to work with
managementto achieve the highest quality levels possible, the Corporation advised the CAW that the Bramalea
Assembly Piant will be the primary source for production of the 1888 modelyear LH vehicle.
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It is understood that favourable market conditions may require the need for an additional source for LH
vehicle production, These conditions, if they occur will be reviewedwith the CAW.

It is further understoed that conditions impacting such sourcing may arise that are beyond the control of the
Corporation, including but not limited to acts of God, oil crisis, etc. Should these conditions occur and impact the
sourcing of the LH at Bramalea, the Corporation will discuss such impact with the CAW.

(d) Government Approvals

The parties agree to work jointly and cooperatively with respect to obtaining any governmental approvals
requiredto facliitate the effective implementation of the intent and provisions of Sections (a) and (b) of this
Memorandumof Understanding as well as jointly seek available governmentalfunding.

i
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