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ONTARIO NURTHLAND RAILWAY

RULESAND RATES OF PAY FOR EMPLOYEES OF THE
OPERATING DEPARTMENT

PREAMBLE

The following Rules and Rates of Pay shall govern the

Employees of the Operating Department On the Ontario
Northland Railway.

The rates of pay for additional positions established shall be in
conformity with the rates of pay for comparable positions of the
same class shown in this Agreement and currently occupied.
Such rates shall be subject to immediate review by the proper
officar of the RailwayOn request of the Chief Steward.

Changes shall be made in agreed basic rates of pay for
individual positions only when warranted by changed conditions.
When changes in basic rates d pay are proposed, the positions
affected will be reviewed and compared with the duties and

responsibilities of comparable positions by the proper officer of
the Railwayand the Chief Steward with the object of reaching an
agreement of revised rates t0 maintain uniformityfor positions on

ich the duties and responasibilities are relatively the same.

Reduction in the basic rate of pay for any position will be made
only when a pamanent vacancy occurs In such positionand the
amount of such reduction shall be applied toincrease the basic
rates of pay of ether existing positions, where an increase is
required to bring the basic rate of pay of such position in

conformity with those of positions of which the duties and
respongibliities are relatively the same.

When electrical signal or switch devices are Installed and
Employees of the Operating Department are required to operate
them, the work of the office shall. On request of elther party. be
reviewed to determine what adjustment in rate or allowance, if
any, would be justified, having regard to the relative duties and
responsibiliies 0 the Employees of the Operating Department
concerned. This will also apply where the responsibility and
service of Employees of the Operating Departmentare materialty
affected dueto the installationof other electrical equipment,



DEFINITIONSAND INTERPRE FATIONS

"President" shall be understood to mean the Chief Operating
Officer of the Railway-

"Chief Steward" shall mean the Chlef Steward of the Union.

"Superintendent" shall mean the Superintendent of Train
Operations.

'Manager" shall mean Manager of Passenger Train Services.
“C.8.8.A." - (SeeArticle 1.1)

"R.T.C." - (SeeAtticle 5.1)
IN RE -

Any questions of interpretation which may arise will be adjusted
by the Chief Steward with the President.

ARTICLE 1

Scope

11 All employees assigned by proper authority to Railway
C.S.S.A or Railway Telephone Service of any character or
duration, and also Station C.S.S.A's whose positions are
incorporated in the accompanying schedule of wages and ticket
sellers under their supervision and all other classifications in the
Rail Services Department as certified by the Canada Labour
Relations Board with additions or deletions as may be mutually
agreed to from time to time, shall be considered as C.8.8.A's
within the meaning of this Schedule and are so called herein.

Memorandumef Understanding

in the event d developments in connection with radio service
covering operation of trains which would affect the present
working conditions of C.5.5.A's the matter will be subject of
negotiations between the representatives of the employees and

the Railway.



12 C.8.8.A's will have the exclusive right to all positions
incorporated in the accompanying Wage Schedule and any
C.8.8.A positions subsequently added In accordance with he
preamble and/or Article 11, also to any new C.S.S.A positions
created by the absorption of other lines when vacancies in such
positionsoccur. When newly constructed lines are taken over by
the Operating Department, alf C.S.8.A positions on such lines

will be considered vacant and any C.S.S.A in line for promotion
to them will have 15 days within which to make application for
same.

ARTICLE 2

Seniority Status and lists

21 The right of promeotion of C.8.85.A's shall extend over the
entire Railway and shall be govermned by merit, fithess, and
ability. Where these are sufficient, the senior C.8.8.A shall be
given the preference.

22(a) When an amployee is Offered an official or other position

by the Railwaynot covered by this schedule, it is not obll?ta_y
On him/her to accept Ifhe/she does so and an understandingis

reached between him/her and the Superintendant or Director
Passenger Services confirmed through the Chief Steward,
he/she may retain rights to the position previously held for a
period of six months. K hefshe remains in such official or other
position beyond six months, hig/her previous position will be

bulletined at once, but he/she may retain histher standing on the
seniority list.

(b) The assignment held by an employee granted leave of
absence to act as a full-time representative of the employees
will, subject to the approval of the President, be protected during -
periods of such leave, but during this period the employee
concerned will be allowed 10 bid on other positions.

23 | an employes is granted leave of absence from the

Railway, concurred in by the Chief Steward, for a period of six
months ar less, he/she may retain his/her position for that period.
If histher leave of absence is extended beyond six months,



ris/her position will be bulletined vacant at ONCe and he/he ma
retain hig/her seniority for an additional six months after whic

he/she loses all rights. This is not intended 1 apply to caseb of
sicknessand/or disability which are, in the opinion of the Director
and the Chief Steward, bonaMe.

24  The seniority of C.8.8.A."s will date from the time they
last entered the Railway's service as such, it belng understood
that C.8.8.A/'s temporarily out of employment, on accouint of
staff reductions, will rot forfeit their seniority, pravided they are
available when required. The seniority of a C.8.8.A. employed
on lines under construction, or absorbed by the Railway will d ab
from his/her lastappointment as a C.8.5.A. on such lines.

25 A new employee shall be on probation for 180 days of

cumulative compensated service and if retained beyond this

period will rank ON the seniority list from the date first employed

in a posltion covered by this Agreement In the meantime,

unless removed for cause which In the opinion ofthe Railway
renders him/her undesirablefor its service, the employee will be
regarded as coming within the terms of this Agreement

26  Senior spare C.8.8A's wil be kept working in
preference 1 junior spare C.8.5.A.'s If In the opinion of the
Superintendent or Director Passenger Services, they are
capable.

27  Lists of all C.8.8.A’s, showing thelr seniority standing,
will be kept on file in their respective headquarters officas open
1 the inspection of all C.8.8.A.'s concemed. These lists will be
subject to correction on proper representation from any C.8.5.A.,
Jointlyto the Director and the Chief Steward, and a copy of
same ,cormected to date, will be furnished to the Chief Steward at
the beginning of each year.

28  When two armore C.S.5.A's are employed 0N the same
day, their seniority standing will be detsrmined by the time they
startwork, and they will be considered Senior In the order shown
on the list.

29  Seniority protests by €.3.8.A.’s shall be invalid unless
filed jointly with the Director and the Chief Steward within one
year from date cf first publication of the name in the official
seniority list.



2.10 No change shall be made in existing seniomnty status
unless concurred IN by Chief Steward.

2.11 Employees hired after April 1, 1996 and who are
subsequently laid off for a consecutive period of 24 months will
be removed from the seniority list.

ARTICLE 3
Bulletining 1 Filling Positions

3.1 (a) All vacancies and appointments for 60 days or over will
be bulletined promptly over the entire Railwayand when allotted
shall be knownas Established positions. A position bulletined as
temporary after having been continuously established for one
year shall be bulletined as a permanent position, unless it B
known at the time that the msition will only continue to be
required temporarily; if it is known prior fo the expiration of one
year that the position will be required permanently, it shall be so
bulletined, exceptIn cases of sickness.

(b)  When there are position$ working at diferent locations
which do not require that the entire shift(s) be covered, the
Company may bulletin such positions as one assignment.

32 When vacancies are bulletined the bulletins shall be
numbered consecutively each year and shall state whether
permanent or temporary, the rate of compensation, and whether
a not the Railway supplies a dwelling. Applications for
vacancies must be fited within 10 calendar days from the date of
bulletin and date of bulletin must coincide with date df first
transmission.

Example - A bulletin transmitted or the first of the month would
expire at 12:00 midnighton the Hth.

33 C.8.5.A's applying for a position advertised may, if they
so desire, cancel their applications by wire within 15 days from
the date of advertising of the vacancy; should the senior
applicant withdraw or NOt receive the appointment, the next
senior qualified applicant, who has not withdrawn, will then be

appointed without another bulletin being issued advertising the



vacancy. Ater Such penod of 1b days a request to cancel ar
withdraw his/her application will not be considered and the
position fram which he/she is transferring will be immediately
advertised and he/she cannot again bid in his/her former position
until it again becomes vacant. Senior applicantswho have not
withdrawn within 15 days from date of vacancy bulletin or go on
spare list. Once an application for a position advertised has
been withdrawn, the withdrawal cannot be cancelled.

34(a) ExceptasprovidedIn Clause(b) hereof, when avacancy
oceurs the Director Passenger Services will fil same by
appointing the senior C.8.8.A. who is, in his/her opinion, entitled
to it, but taswill not preventany €.8.8.A. senior to the C.8.8.A.
so appointed claiming his/her tight 1 the position under Article
2.1 provided he/she files his/her protest within 10 calendar days
after the appointment has been bulletinedas above. He/she will,
on request, be advised in writing, the reasons that he/she was
not appointed.

(}?) Seniority will not be a factor in making appointments to
the following position:

Englehart (Car Co-ordinator)

Appointments D this position will be based on the qualifications,
ability and merit of the applicants.

The successful applicant for the Car Co-ordinator's position will
have seniority m that office only and will not be allowed to

exercise seniority ON temporary positions in the Englehart ticket
office.

35 A C.8.8.A declining te accept promotion in any instance
does not forfeit his/her right to the same or any other position
he/she may be entitled to under seniordty when a vacancy
occurs. A C.8.S.A. on leave of absencewhen a vacancy occurs
will not be debarred from claiming position and receiving the
appointment if entitled to it, provided that such claim is made
within 20 days from date of vacancy bulletin. Chief RTC or other
officer will advise General Chairman of all vacancies and of
appointments made.



36 A vacancy will be niled within 30 calendar days atter date
of vacancy bulletin by appointment of the C.S.S.A. entitled 1o it.

Such C.8.8.A. not placed within 30 calendar days from the date
of -hig/her -appointment, through no fault of hisfher own, will
thereafter be paid at the rate of the position held a” the position
to which transferring, whichever is the higher, and allowed
reasonable actual expenses incurred because of such delay
upon producing vouchers.

3.7 (C.5.5.A.'s holding established positions in any office will
have the right fo do temporary work in such office (including
temporary work on swing positi ons headquartered in that office),
in accordance with their seniority, without affecting their
permanentty established position and will revert thereto when the
temporary work is finished, unless they have been appointed to

ancther office and provided the exercise of privilege under this
rule will not involve the Railway in extra expense for overtime.

(a)  Forvacancies less than § days:

Established C.8.8.A.'s in the office who are scheduled to work
may exercise to the preferred shifts. Subsequent vacant shifts
will befilled In the following order:

1) The home terminal spare C.5.8.A. except in situations
where at the discretion of the Company, a senior spare
C.5.8.A. at another terminal will be used in Order to fulfill
the amount of shifts needed at the end of the eightwesk

averaging period.

2) Established C.8.5A’s in the office who are not
scheduled for work onthe date(s) of vacancy

(b)  Forvacancies of & days or more:

Established C.5.5.A.’s in the office may exercise to the preferred
shifts. Subsequent vacant shifts will be filled by the home
teminal spare C.8.8.A. except In situations where at the
discretion of the Company, a senior spare C.8.8.A. at another
terminal will be used in order to fulfillthe amount of shifts needed
at ?heend of the eightweek averaging period |0



When a temporary position IS builetined in an otfice, it will not be
necessary for the establishaed C.8.S.A. in such office 1 apply for
same, but the filling of positions may be arranged among the
C.5.8.A's inths office according D seniority.

38 A regular swing C.8.8.A. wil have the right to do
temporarywork in histher headquartersoffice in accordance with
his/her seniority as a C.S.5.A.

39 WhenaC.8.8.A. isassignedte a positionand after a trial
is found Incompetent,he/she will take his/her place on the extra
list retaining his/her seniority rights. The reasons for his/her
removal will be discussed with the C.8.8.A. by histher
supervisor.

3.10(a2) Should N0 applications be received on a bulletin for a
permanent or bmporary position, or temporary vacancy, the
junior competent spare C.5.S.A. may be assigned by the
Director Passenger Train Setvices to the position. An employee
assigned to a temporary position or temporary vacancy under
ths Artide will be allowed reasonable expenses for
accommodationwhere suchis not providedand up to $30.00 per
day for meal expenses.

(b}  An employee assigned to a permanent or temporary
position in accordance Article 3.10(a), may, alter having
worked such assignmentfor five months, glve notice in writing of
hismer desire to returnto the spare board and, provided there is
a junior competent spare C.S.8.A. available who may be
assigned in the event that no applications are received for the
position, his/her request will be granted within 30 calendar days
of giving Suchnotice.

3.11 A permanently or temporarily established €.8.S.A. who
relinquishes histher position voluntarily 1 revert to the spare
board will not be entitled © expenses under Article 18.1 T the
first 60 days after actually leaving his/her relinquished position.

This does Nt apply Da C.8.S.A. who reverts Dthe spare board
in accordancewith Article 3.10(b).



ARTICLE 4
Displacementand Recall

41 When a permanently established C.S.8.A. is displaced or
his/her position is abolished, he/she must, if histher seniority
entittes him/er thereto, displace the junior permanently
established C.S.8.A. or the junior temporarily established
C.S.8.A,, or, at his/her option, work spare.

42  \When a temporarily established C.8.8.A. is displaced, or
hidher position is abolished, hefshe must, if hisfher seniority
entites. himher thereto, displace the junior temporarily

established C.S.S.A. or work spare.

43 C.5.8.A’s affected by the operation df Articles 4.1 and
42 must make application © Manager of Passenger Train
Services within five days of notification or forfeit the right to
displace established €.8§.5.A.'s, and the Manager will, upon such
application, advise C.8.8.A.'s affected what positions they are

entitled to,

44 If a permanent position is abolished, tho C.S8.8.A. who
last held same, if in the service and available, will retain
exclusive right 10 that position if reopened within twe years. This
is not intended to give such C.5.3.A. protection in his/her former
position in preferenceto senior C.8.8.A.'s, who may have been
reduced from other positions and have not been appointed to

other permanent positions.

45  In casethe number of C.8.5.A.'s working in any office is
reduced, the €.8.8.A. or C.S5.8.A.'s who have bid in temporary
positions, or junior permanent €.8.8.A.'s, will in the order
named, first be dispensed with, and the C.8.8.A.'s remaining in
such office shall, according to seniority take their choice df the
remaining positions. This does not apply 10 positions of Swing
C.8.8.A.'s working less than full time in that office.

486 A Swing RTC or a Swing C.S.S.A.(or a combination of
such positions)whose position is affected by a portion of hisfher
swing being discontinued or changed will have the option of
continuing the position as changed without being bulletined, or
exercising seniority as provided in Article 4.1. When a portion of



me swing on two posiions 1S being discontinued, resulting in
there belng only one swing position, where there wers formerly
two such positions, the senior employee will be given preference
infilling the new pusition.

If the senior employee accepts the new pasition, the junior
employee will have the right to exercise hisfher senlority as
provided In Article 4.1. If the senlor employee (JOES not accept

the new position, he/she must revert © the spare list, In which
case the junior employee must either accept the new position or
revert to the spare list.

47  The exerclse of choice of positions as provided for shall
not involve the Railway In the payment of any punitive overtime
as a consequence of the C.5.8.A. working in excess of eight
hourswithin 24 hours.

4.8 There shall be no adjustment as between the permanent
C.8.8.A. in any office, except when a permanent positionin that
office is abolished.

49  An established €.8.8.A. will beentiled f0any sparework
there may be in the office from which hefshe Edisplaced at the
time of displacement.

4.10 As much advance netice as possiblewill be given of the
intention to abolish positions. Not less than 10 calendar days'
notice will be given of the intention to abolish permanent
positions and not less than five calendar days' natice of the
intention W abolish temporary positions which were filled by
bulletin. However, in the event of a strike or work stoppage by
employees in the Railwayindustry a shorter notice may be given.

ARTICLES

Senlority and Promotion of R.T.C.'s

§1  The right & promotion df RTC's will extend over the
Railway, and will be governed by merit and ability; these being
sufficient, the senior RTC's to have preference.



52 Ihe order Ot prornotion In ispatching service will be trom
senior Relieving RTC 10 RTC and from shift RTC to Chief RTC.
The seniority of an RTC will date from the time he/she Sarts
work aS such, unless by his/her own consent he/she takes
another position in the service, under which circumstances
histher seniority will date from the time he/she last starts work as
RTC, except as provided in Article 2.2. Regular unassigned
RTC's must work as RTC's when their seniority entities them 10
same or forfeit their seniority in dispatching Service RTC's will
retain their senior standing among the C.5.5.A's On theRallway.
If they have not worked In the capacity of C.S.8.A. previous to
their appointment to the position of RTC, they will not be placed
or aceumulate seniority ON the C.8.5.A. Seniority list.

53 RTC's will be appointed, if available, in accordance with
Article 3.1. C.8.8.A's applying for bulletined vacancies in
positions of Relief RTC will be qualified or disqualified within two
weeks. If disqualified (that is, not considered RTC material)
he/she is to be returned 1 his/her former position and not paid
for the time occupied in training up to two weeks, If a& the end of
two weeks the applicant is considered as satisfactory RTC
material, ha/she may be allowed up to a month as a training
period and paid at the terminal C.8.8.A."s 2™ shift rate for that
period, It may follow that in some cases, for instance in offices
where there am two or more sets of RTC's that a longer training
period is necessary, but any time In excess of one month in
learning the work of RTC under shift RFC must be on the
employee's OWN time ang without pay.

54 An RTC reduced from the ranks of permanent RTC's will
be entitled to the relief work in preference to a Spare RTC at the
office where hefshe last held a permanent position, and In the
event of NO relief work being available in such office, he/she will
be entitled to displace the junior Spare RTC.

55 RTC (including swing RTC's) holding established
positions in any office will have the right 1 do temporary work In
such office in accordance with their seniority without affecting
their permanently established positions. When a temporary
position of five days or moredevelops the filling of positions may
be arranged among the established RTC's according to seniority
before assigning a relief RTC. Vacancies of less than five days

will normally be protected by relief RTC, time permitting.



586  Leit Hiank Intentonally.

57 In case the number of RTC's working in any office is
reduced, the RTG's who have bid in temporary positions and/or
junior RTC's will, in the order named first be dispensed with and
the RTC's (including Swing RTCY remaining in such affice shall,
according to seniority, take their choice Of the remaining
positions. The number of RTC's will not be reduced without at
feast two weeks' notice. There shall be no adjustment as
between the permanent RTC's in any office except when a
permanent position in that office IS abolished. Any established
RTC in the office displaced under the provisions of this
paragraph will be entitted to any spare work as RTC there may
bein that office at the time of displacement, and if no sparework
is available as RTC he/gshe will be entitledto bid in a C.$.8.A.'s
position when bulletinedwithout loss of seniority as RTC.

58 A Chief RTC reduced to an RTC will, if his/her seniority
entited him/her thereto, displace the junior permanent RTC,
provided he/she has an Agreement as per Article 2.2.

69 C.5.5As appointed to RTC positlons that are not
bulletined as permanent will be protected in their established
positionsas C.S.S.A.

510 A Swing RTC shall be employed D relieve regular
RTC's on their regular assigned rest days, and when not so
engaged may be assigned D relleve other G.5.8.A's on their
regular assigned restdays at the paint where RTC headquarters

are located.
ARTICLE &
Hours of Sarvice, Rest and Meal Periods

61  Eight consecutive hours' service shall constitute a day's
work for C.8.8.A.'s.

62 The assigned hours df C.8.8.A.'s, other than those at
continuously operated offices may be extended to include one
hour for meal.



63 Except In Cases ot emergency, L.5.5.A.'s will have eight
consecutive hours'restin each24 hours.

64 C.5.8.A’s whose assigned hours include a meal period
shall be allowed 60 consecutive minutes for a meal, starting
between 0700 and 0800; or 1200 and 1300; or 1730 and 1830.
Should such an employee not be granted a meal period in
accordance with the above, hefshe shall, in lieu thereof, be

granted one hours' pay at 1 % times the pro rata rate and shall
be allowed, at the first opportunity, 20 minutes In which to eat

without deduction in pay. If 8 meal periodis assigned between
the hours of 2200 and 0600 it shall commence during the fourth
hour after the start of the tour of duty and shall be governed by
the above conditions.

65  The regular hours of duty of C.5.8.A's (except Swing
C.8.8.A's who, when working within the regularly assigned
hours of C.8.8.A.'s whom they relieve on their assigned rest
day3 will not receive overtime pay) will be specified by the
Manager and will be the sameon all days of the week.

6.6 If required for service aN any day outside of regular hours
of duty, C.8.8.A.'s will be given official order as authority and
excused inthe same manner.

67 C.5.5.A's called before their regular hours of duty and
who have not had an opportunity to secure breakfast will be
allowed 20 minutes,without l0ss of pay as soon as possible after
regular starting time for the purpose, C.S5.8.A's working a
straight eight hour shift will be allowed 20 minutes for lunch
without deduction in pay, and as opportunity affords, provided
they are available in cas e of emergency during such period.

68 Exchangedf shifts in the Same office for short periods of
time may be made when justified, but only with the approval of
the Chief RTC and/or Superintendent.

8.9(a) Eight consecutive hours will constitute a day'swork for an
RTC. RTC's required to make a transfer will be allowed 15
minutes per tour dF duty at punitive rates.

(b) RTC's will not be required to do clerical work that will
interfere with the proper handling of their duties, nor will they be



required © iSsue tramn orders to any Person who IS not quaitied
by the Companyin the Uniform Code of Operating Rules.

6.10 No deduction will be made for time lost in making
transfers in cases of bona fide sickness of a RTC andfor annual
vacation.

Spare €.8.8.A's

8.11(a) The days of work for spare €.8.8.A.'s shall be averaged
over a period of eightweeks.

At the end of the eight-week averaging period, spare C.5.8.A.'s
will be topped up to ensure that all spare C.S.8.A.’s have the
same amount of shifts a3 the next junior spare C.8.8.A. In
addition to the top up, all senior spare C.8.8.A.s wil be
compensated in the amount of three hours at the straight time
rate ofpay. However, if at the end of the averaging period all
senior spare €.8.8.A. have more shifts worked than the next
junior spare C.8.8.A., or accumulate 40 days worked, he/she will
not receive any additional compensation.

(b)  Days worked in excess of 40 days (including general
holidays paid t qualified employees) during an employee's
eightweek averaging period shall be paid for at time and one-
half.

(¢)  Time worked at overtime rates will not be included in
computingthe 40 days.

(d{‘ When a spare C.8.5.A. has accumulated 40 days of work
in his/her eightweek averaging period he/she may be relievedaf
further duty in that averaging period. He/she will not, in any
event, be required to work in excess of 45 days In any averaging
period.

(e)  Aspare employee will assume the hours of the C.8.8.A.
he/she is relieving and also the rest days unless moving to
another assignment.

(9, Overtime warked In excess of elght hours per day will be
paid on a current basis.



ARTICLE 7
Assigned Rest Days

71 Unless otherwise excepted herein, a work week for
C.S.S.A.'s shall be40 hours consisting of 5 days of 8 hours each
with 2 consecutive rest days in each 7 subject to the following
modifications. The work weeks may be staggered in accordance
with the Railway’s operational requirements.

This clause shall not be construed to create a guarantee of any
number of hours or days of work not elsewhere provided fur In
this Agreement.

72 C.S.5.A's restdays are subject to change in accordance
with the requirements of the service and not less than 72 hours'
nofice shall be given C.8.8.A.'s affected. Requests from senior
employees that they be given preference in the assignment of
rest days will be considered only when permanent changes
occur in an office and only if a change is practicable, having
regard for the requirements f the service, availability of relief
and other pertinentfactors.

73  Where no swing C.8.5.A.'s are employed, Sunday will be
one of the two assigned rest days,

74  If, owing to such change in his/her rest days off duty, a
C.8.8.A is required by the Railway to work more than five days
per week, he/she will be paid overtime as per Article 7.11 for
such days.

75  The rest days shall be consecutive as far as is possible
consistent with the establishment df regular relief assignments
and the avoidance of working a C.S.S.A. on an assigned rest

day. Preference shall be given to Saturday and Sunday and
then Sunday and Monday.

76 In any dispute as to the necessity of departing from the
pattern of two consecutive rest days or for granting rest days
other than Saturday and Sunday or Sunday and Monday, it shall
be incumbent or the Railway to show that such departure is
necessary to meet operational requirements and that otherwise



addrional relist service or working a C.%.8.A. 0N an assigned
rest day would be Involved.

77  On positions where it is not reasonably practicable to
provide regular relief each week, on a rest day, for which reliefls
not ﬁrovided, may be accumulated and granted & a later date.
Such accumulation shall not exceed 10 days and rest days so
accumulated shall be allowed cansecutive ly when 10 days have
been accumulated. However, the accumulation of a greater
number of rest days and their allowance at longer intervals may
be arranged by mutual agreement between the officers of the
Railwayandthe Chief Steward.

Positions on which rest days are to be accumulated shall be so
bulletined.

78 In the event that a situation arises which makes It
impracticable 1 assign consecutive rest days to all C.8.8.A.'s,
the following procedure shall be followed:

{a)  All possible regular relief positions shall be established
pursuantto Article 7.10.

(b)  Possible use of rest days, other than Saturday, Sunday
ar Monday,where these may be required under this Agreement,

tobe explored by the parties.

(c) Accumulation of rest days under Article 7,7 shall be
considered.

(dy Other suitable or practiceble plans which may be
suggested by either of the parties shall be considered and efforts

Mmade to come to an agreementthereon.

(e) Iftheforegoing does notsolvethe problem,then some of
the relief or extra employees may be given nonconsecutiverest
days.

(9  if, after all the foregoing has been done, there il
remains service which ¢an only be performed by requiring
C.S.8.A's to work in excess of five days per week, the number
of regular assignments necessary to avoid this may be made

with two non-consecutive days off.



(9} Ihe least desirable solution of the problem would be to
some regular C.5.5.A."'s on the sixth or seventh days at

overtime rate and, thus, withhold work from additional relief
employees.

79 In naming the assigned rest days, where the hours of an
assignment overlap at midnight and partially m e r two calendar
days, the calendar name of the day on which the assignment

commences shall be used to determine the name of the day
assigned; and the continuous 24-hour period as from the starting

minute 0f the commencement hour of the assignment shall be
substituted for such calendar day.

7.10(a)All possible regular rellef assignments with five days'
work per week and two consecutive rest days, (subject to Article
7.8) shall be established to perform necessary relief work or to
perform relief work 0N certain days and such types of other work
on other days as may be assigned within the same classification
or as mutually agreed between the Railway and the Chief
Steward.

(t_)lzf Regular relief assignments may, on different days, have
ditferent starting times, duties and work locations, provided such
starting times, duties, and work locations are those of the
C.S.8.A or C.5.8.A.'s relieved.

(c) Regular Swing €.5.8.A.'s shalt be appointed to perform
relief service on such regularly assigned rest days, as may be
ammanged and to perform such servicemay be required to travel
within reasonable limits.

(d) When the consist of a swing assignment s changed, the
swing position shall not be rebulletined unless more than 50% of
the shifts previously relieved are affected, except as may be
mutually agreed between the officers of the Railway and the

Chief steward.

7.11 C.S.S.A.'s assigned, notified or called to work on their
regularly assigned rest days shall be paid at the rate of time and
one-half time with a minimum allowance of three hours for which
three hours service may be required; except that if required to
work a full day within their regularly assigned hm%’s <g)f duty the

provisions of Article 8. I 8.4 and 8.5 will apply.



ARTICLE 8
Overtlme and Calls

8.1 Except as otherwise provided. time in excess of eight
hours' service (exclusive of meal period) shall be considered
overtime and shall be pald on the actual minute basis & the rate
of time and one-halftime.

8.2 Work in excess of 40 straight-time hours, excluding
transfer time for RTC's, or five days in any work week shall be
considered overtime and paid at the rate of time and one-half
time, except where such work is performed by a C.8.8.A. due ©
moving from one assignment to another other than at the order
of the Railway; or to or fram &an extra or laid off fist; or where rest
days are beingaccumulated under Article7.7.

83  There shall be ro overtime on overtime; neither shall
overtime hours paid for, other than hours not in excess of eight
paid for at overtime rates On holidays or for changing shifts, be
utilized In computing the 40 hours per week, nor shall time paid
for in the nature of abitraries or spedal allowances such as
attending Court, deadheading, travel time, etc., be utilized for
this purpose sxcept when such payments apply during assigned
working hoursin lieu of pay for such hours, or where such time is
now included under existing rules In computations leading ©
overtime.

NOTE: The term "work week" for regularly assigned Rtc's shall
mean a week beginning on the first day on which the assignment
is bulletinedte work.

84  Forcallson regularworking days, within one hour be—
regularly assigned starting time, a minimum of one hour at fime
and onehalf shall be allowed for one hour'sservice orless.

8.6 Except as otherwise provided, €.8.8.A's notified or
called to perform work not continuous with, before or after the
regularly assigned hours of duty shall be allowed a minimum of
three hours at time and one-half time for three hours' work or
less, and if held on duty in excess of three hours, time and one-
half time shall be allowad on the actual minute basis.



86 It an RIC s required to work outside hissher regularly
assigned hours Ofduty on any working day, he/she shall be paid
overtime as per Articles 8.1, 8.4 and 8.5. If required to work
more than five days per week, he/she shall be paid ovartime at
the rate of time and one-half time with a minimum of three hours
for which three hours' service may be required.

87 When a C.8.8.A. b notified or called for a specific
purpose, on any day, hefshe will be released from duty after
such service B performed unless required by the RTC 1Or train

service.

88 C.8.5.A’s required by the Railway for duty an regulary
assigned rest days and/or General Holidays other than regular
assigned attendance for passenger or mixed trains shall be so
advised 0N the preceding day.

89 Where work is required by the Railway 10 be performed
on a day which is not a part of any assignment, it may be
performed by an available extra or unassigned €.5.8.A. who will
otherwise NOt have 40 hours of work that week. b all other
casesby regular C.8.5A.'s.

8.10 Overtime will N0t be allowed unless overtime tickets are
mailed to the proper officer within 48 hours from the fime the
service is performed. If overtime asS claimed is not allowed,
C.8.8.A.'s will be notified in writing within 10 calendar days fram
the ime service is performed, setting forth the reason for
disallowance.

8.11 All overtime eamed shall be shown on pay cheques as a
separate item.

Overtime Banking

8.12 Employees desiring to bank overtime may elact to do so
under the following criteria:

(@)  The half time associated to overtime may be banked up
to a total of 24 hours per calendar year, This limit may be

replenished throughout the year.



(b) Banked time must be taken In Tull day increments Or the
employee may elect to raceive the pay.

(¢}  Employees must have cleared or be scheduled to clear
their hours account by December 15. If the account is not

clearedthenthe employeewill be paid the balancein cash,

d Payment will be based on the current rate of pay at the
me the banked timeis used.

ﬁe) Time off must be requested in advance, unless bona fide
illness. (Company will monitor)

9 Time off will be subjectto Company service requirements
and provided it whl not involvethe Rallway in extra expense for
overtime.

(9)  Implementation of the Overtime Banking arrangement will
be subject to the development of an appropriate computer
system.

ARTICLE 9
Work at Emergency Occurrences

91 C.8.8A' required to work at emergency occurrences,
including mishaps, washouts, slides, etc., will be provided with
suitable shelter when conditions warrant; wil be paid actual
‘reasonable expenses while away from home and will be
govemed by the following provisions:

892 A C.S.8.A. taken from an assigned pasition while on
duty, shall complsete his/her regular hours of duty & pro rata
rates, and shall be paid at the rate of time and one-half tima for
service performed thereafter.

93 A CBS.8.A. taken from an assigned position but not
actually on duty at the time he/she is called will be paid time and
one-half time from the time ha/she comes an duty except that
when a C.5.8.A. Is called for such work within two (2) hours prior
to commencement of his/her regular assigned hours of duty,

he/she wil be paid at time and one-half time until



commencement of his/her assigned hours; will then be paid tor
the next eight consecutive hours at pro rata rate and thereafter at

the rate of ime and one-half time.

94  Other C.8.5.A.'s shall be paid the first sight hours of duty

at pro rata rate and thereafter at the rate of time and one-half
time.

95 PROVIDED THAT:

In ail instances, if circumstances permit and suitable
accommodation is provided or is reasonably available,
C.S8.5.A.'s may be released from duty for one rest period of not
loss than eight consecutive hours in each subsequent 24-our
cycle; following which rest period, they may be required to

perform eight hours continuous service in each 24-hour cycle at
pro rata rate, with time and one-half time payablefor all service

performed thereafier within the same 24-hour cycle.

96  Servica performed on regularly assigned rest days shall
be subject to the provisions 0f Article 8.

ARTICLE 10

Exemptions, Handling of Wayfreight
and Attending Train Order Signals

10.1 The unloading and loading df wayfreight from and to cars
and putting away in shed shall be donejointly with the trainmen,
and further reasonable assistance will be furnished when
necessary.

102 C.88S.A's will be exempt from shovelling snow,
stencilling cars, sifting coal or ashes, attending 10 flower gardens
ar lawns, cleaning and disinfecting stations or outbuildings,
cleaning of chimneys, cutting or piling wood, handling
govermnment mails, and attending to switch and semaphore
lamps. Special consideration will be given 1 cases where itis
shown that attending t0 heaters in cars, or calling crews
constitutes a hardship or unduly interferes with the other duties
of the C.8.8.A.



0.3 IThe matter ot installation of Storm windows on stations
and dwellings will be given sympathetic consideration by local
Officers when the subject Emade a matter of referenceto them.

ARTICLE11
Selection and Training of RTC's

114 Notwithstanding other provisions of this Collective
Agreement the following terms wil apply to applicants for
positions of relief RTC.

11.2(a) Positions of relief RTC will be bulletined in accordance
with Article 3.1.

{b)  Applicants for position of relief RTC will be interviewed in
seniority order, tested and if found to have the aptitude for
training as an RTC will be salected in order of their seniority.
When sufficlent candidates have been selected to fill training
quotas it will not be necessary to interview other applicants,

Applicants who are required to lose time from work 10 attend
interviews will be paid for such lost time. Actual necessary
expensesincurredattending interviewswill also be reimbursed.

(c) It a senior applicant B not selected for training, he/she
may appeal the decision within five days of receiving notification
of his/her rejection. Upon making an appeal he/she will be
allowed, ar may be required, to demonsirate hisher
qualifications in accordance with the principles of Article 8.3 for a
period not to exceed two weeks. If, after such demonstration,

hefshe b found 10 have the qualifications necessary 1 be an
RTC, he/sha will be scheduled to train as an RTC, and, if
necessary, his/her seniority will be adjusted accordingly. Iffound
unsuitable for training after demonstrating histher qualifications
ha/she will not be paid for the time spent in such demonstration.

NOTE: Bulletinscalling for relief RTC's will be issued sufficiently
in advanceto allow for handling of appeals, if required.

11.3  Successful applicants may be trained at Englehart.



114 |he determination of when a candidate s qualtied or
disqualifiedto bean RTC will be made by the Chief RTC.

11.5 Seniority as an RTC will be accorded to each successful
candidate upon,completion of all qualification requirements.

Such seniority will commence from the first date of the course of
instruction attended and seniority dates will be assigned in the
same order as the candidates C.S.8.A. seniority. One candidate

will be placed 0N the seniority list for RTC's for each day of the
course, until all candidates in the particular course have been
accommodated.

Retraining

11.6(a)Selection for retraining will be the Company's
prerogative, but should start with the relief RTC having worked
the least number of days.

{b)  While retraining, the student will be paid the terminal
C.8.8.A. rae or the rate of hisfher own position, whichever is

higher.

(c)  Should he/she miss work as ah RTC while invoived in
training, he/she will be compensated for the difference after
returning to his/her regular assignment.

11.7 The pravisions d this Article will be subject 10 review at
the request of either party.

ARTICLE 12
ReliefWork

121 A C.S.8.A. required to leave hisfher assigned location to
do relief work temporarily will be allowed all necessary expenses
on production of vouchers, and will be paid the rate of hister

assigned position or that of the position relieved, whichever is
the higher.

122 Other C.S.8.A's doing relief work, except regular
relieving C.5.8.A.'s, will be paid the same wages, without



expenses as me G.8.8.A'8 they relieve, provided that such
wages are not lessthan their own.

12.3  Only Article 12.1 will apply to Swing €.S.5.A's and only
then when doing relief work temporarily in positions other than
their regutar assignments.

ARTICLE 13
Assistance O Rallef for C.8.8.A's \When Overworked

134 If a C.8.5.A. considers himself or herself overtaxed, his
or her statement D that effect to the proper official will be
carefully considered, and if well founded reliefwill be granted.

13.2 When a C.8.5.A. asks Tor help, the Supervisorwill either
furnish itor arrange an investigation of conditionswithin 10 days.
If such investigation sustains the claim 0f the C.8.8.A., the help
will be furnished as awn as possible. If such investigation is
against the C.8.8.A., the latter may file his/her protest with the
Director Passenger Services, who will immediately ask the
President to send a special investigator, familiar with station
work, to report 0N the case, which will be withir10 days. If such
investigator reports that the help B required it will be furnished
forthwith. If he/she reports that it B not required, the C.S.S.A.
may appeal directly to the Chief Steward, who after investigation
to satisfy himself, will handle the case as a grievance, beginning
with the President.

13.3 In caseswhere the Railway desires to reduce help, the
C.S.S.A. will be given one week's nhotice, unless hefshe agrees
that he/she can spare the help at once. i the C.8.8.A. claims
the assistance b still required, he/she will SO advise his/her
Supervisor, and the latter will conduct an Investigation as
outined In the preceding paragraph. If the C.8.8.A. is
dissatisfied with the verdict, his/her protest to the Director
Passenger Sarvaas will result in a special investigation at the
instance f the President, In the same manner as provided
above, the same channels Ofappeal being opento the €.8.8.A.
as thereln outlined.



13.4 At pants where R1C's or C.5.5.A.'s are overworked, or
kept orR duty an excessive length of time, upon furnishing
particulars, a representative of the Superintendent and/or
Director Passenger Services will be instructed to go there, and
look into condifions with the Chief Steward, or with any
representativeh® may select, and if they jointly recommend any
change in conditions, itwill be arranged.

ARTICLE 14

Transfer at Rallway's Request or
in Exercise d Seniority Rights

141 When a C.S.S.A. is moved by order of the proper Officer
or in exercising his/her seniority rights, as provided by schedule
rules, he/she shall receive free transportation for himseif/herself,
dependent members d his/her family, and household effecis, in
accordance With the Raitway's regulations. Except as otherwise
provided, a C.5.8.A. shall suffer no loss of schedule wages while
N transit and in making transfer (rate of pay to be based upon
position to which he/she is transferring) and pay for time In
transit shall not be in excass of time actually required by existing
train service. He/she will be allowed reasonable time (not 1o
exceed four days and without pay)to arrange for the shipment of
his/her household effects.

142 \When spare C.5.8.A.'s are used for a series of reliefsin
continuous servica, and without any loss @ time between
relieving at one point and then relieving at another, there will not

be any lost time on account of travelling from one relief point to
another, but such employees shall not be paid for travelling from

home headquarters to the first relief nor for travelling from the
last relief back to home headquarters.

“

ARTICLE 15

Injured on Duty

181 An employee prevented from completing a shift due to a
bona fide injury sustained while on duty will be paid for his/her
full shift & straight time rates of pay, unless employee receives



entilement on the oing basis unbl qualitying tor agdrional
vacation under Clavs&e (£) hereof.

Note 1: An employee covered by Clause (b) hereof, will be
entiled 1 vacation on the bess outlined therein if on his/her
fourth or subsequent service anniversary date he/she achieves
1,000 days of cumulative compensated service; otherwise
his/her vacation entitement wilt be calculated as set out in
Clause {a} hereof. Any vacation granted for which the employee
does not subsequently qualify will be deducted from the
employee's vacation entiiement in the next calendar year, |f
such employee's vacation entitiement in the next calendar year.
If such employee laaves the service for any reason prior to
hisher next vacation, the adjustment will be made at time of
leaving.

(c?1 Subject to the provisions of Note 2 below, an emPonee
who, at the beginning of the calendar year, has malntained a
continuous employment relationship for at(sast 7 years and has
completed at least 1,750 days of cumulative compensated
FAVICR, shall have his/her vacation scheduled on the basis of
one working day's vacation with pay for each 12 1/2 days of
cumutative compensatedsetvice, or major portion thereof, during
the preceding calendar year, with a maximum of 20 working
days; in subsequent years, hefshe will comntinue vacation
entittement on the foregoing basis until qualifying for additional
vacation under Clause (d).

Note 22 An employee covered by Clauss (c) will be entitled to
vacation on the basis outlined therein if on histher 8h or
subsequent anniversary date he/she achieves 2,000 days of
cumulative compensated service; otherwise hisher vacation
entitement will be calculated as set out in Clause {b). Any
vacation granted for which the employee does not subsequently
qualify will be deducted from the smployse's vacation entitlement
in the next calendar year. If such employee leaves the service
for any reason prior to histher next vacation, the adjustment will
be madeat time of leaving.

(d)  Subject tbthe provision oF Note (3) below, an employee
who, at the beginning of the calendar year, has maintained a
continuous employment relationship for at least 15 years and
has completed at least 3,750 days of cumulative compensated



service shall have nisther vacation scheduled on M€ basis on
one working day’s vacation with pay for each 10 days of
cumulative compensated service or major portionthereof, during
the preceding calendar year, with a maximum of 25 waorking
days; in subsequent years hefshe will continue vacation
entitlement on the foregoing basis until qualifying for additional
vacation under Clause (€).

Note 3: An employee covered by Clause (d) will be entitied to
vacation on the basis outlined therein if on his/her 16th or
subsequent service anniversary date he/she achieves 4,000
days of cumulative compensated service; otherwise hisher
vacation entitlement will be calculated as set aut in Clause {c).
Any vacation grantad for which the employee does not
subsequently qualify will be deducted from the employee's
vacation entitlementin the next calendaryear. If such employee
leavas the service for any reason prior to hisfher next vacation,
the adjustmentwill be made at time of leaving.

(e)  Effective January 1, 1885, subject 10 the provisions of
Notes 4 and 8 below, an employes who, at the beginning of the
calendar year, has maintained a continuous employment
relationship for at least 25 years and has completed at least

6,250 days of cumulative compensated service shall have
his/her vacation scheduled on the basis 0N one working day’s

vacation with pay for each 8 1/3 days oOf cumulative
compensated VIR or major portion thereof, during the
preceding calendar year, with &8 maximum of30working days,

Note 4: An employee covered by Clause (e) hereof, will be
entitled to vacation on the basts outlined therein if On his/her 24th
or subsequent service anniversary date he/she achieves 6,500
days of cumulative compensated servics; otherwise his/her
vacation entilement will be calculated as set out In Clause (d)
hereof. Any vacation granted for which the employes does not
subsequently quallfy wil be deducted from !e employee’s
vacation entitternent in the next calendar year. If such empl)é)yee
leaves the service for any reason prior © hisfher next vacation,
the adjustment will be made at time of leaving.

0



workers' Uompensation Benetits tor the day ot the injury in
which case the employee will be paid the difference between
such compensationand payment for the full shift.

ARTICLE 16

Headquarters

16.1(a) The headquarters of Swing C.S.8.A.'s will be designed
by the Director Passenger Trains Services, and will be one of
hisfher work locations. Such designation will be made on
bulletins advertising vacancies in swing positions,

{b) The headquarters of a spare C.8.8.A. shall be Englehart
except that the Director Passenger Trains Services ma
designate that the occupied Station closest to the residence
the spare C.8.8.A. shall be his/her headquarters. When a spare
C.S.S.A. moves, he/she must so advise the Director Passenger
Trains Servicas.

16.2 The headquarters f Relief RTC's are the headquarters
of the Superintendent unless they hold established positions On

the Railway in which case the pints where they am so
established will be considered their headquarters.

ARTICLE 17
Dual Agencles

171 Where one C.8.8.A. handles two agencies the employee
will be paid at the highest rate of the twe agencies involved.
Should a Dual Agency operation be discontinued ar one of the
agencies be closed the employee wil ravert to his/her former
schedulerate.

17.2 The employee involved h the dual operation required 1
use histher automobile will be reimbursed therefore In
accordance with Articke 18.5.



17.3 | he empioyee will be paid two hours at pro rata rate tor
each day worked on the dual operation, In addition to the rate .
referred to in (1) above.

17.4 I circumstances at any agency preclude a dual agency
being established because of medical or transportation
difficulties, the Company may implement €hedual agency & a
future data when medical or transportation difficulties have been
eliminated.

175 A dual agency wil not be implemented if Such
implementation will directly result in a permanently established
C.8.5.A. being forced to revert to the spare board.

17.6 Should a position become vacant that lends itself to dual

agency operation the arrangement may be made without the
necessity of bulletining as provided Under Asticle 3 of the

Agreement.

17.7 Transfemring at dual agencies will be handled without
increased transfer expense to the Company, i.e. dual agency
_pperation will be transferred as ifitwere one agency.

17.8 Operation of dual agencies may precipitate questions of
apparent conflict with the Agreement over and above the above
listed provisions. Where problems in this regard appear they will
be subjectto resolution by the Chief Steward and the designated
officer of the Companywith a view to the continued dual agency
operation.

17.9 th e dualization concept will only be placed in effect when
there is avacancy at one 0f the stations being dualized,

17.10 This Article may be terminated in 90 days upon written
notice by either party.

ARTICLE 18

Expense Allowances

18.1 Spare C.8.8.A's will receive reasonable expenses for
accommodation where such is not provided and up to $38.00 per



day — (breaktast $/.00, lunch $10.UU and supper $21.00) wor
meal expenses while working away from their headquarters.
This Articie will not apply when meals and lodging are furnished
or paid for by the Company

18.2 Swing C.8.5.A.'s will be allowed reasonable expenses for
living accommeodation for each day that such accommodation is
required away from their headquartersstations.

18.3 Relief RTC's will receive reasonable expenses for
accommodation where SUCh is not provided and up to $38.00 per
day (breakfast $7.00, lunch $10.00 and supper $21.00) for meal
expenses while away from headquarters.

184 Employees appointed in accordance with Article 5.3 to
qualify as Relief RTC's will, if requiredto qualify at a point away
from their home station, be allowed reasonable expenses for
accommadation where SUChis not provided and up to $38.00 per
day — (breakfast $7.00, lunch $40.00 and supper $21.00) for
meal expenses for each day that they are required to remain
away from thelr home station while so qualifying.

18.5 Where an automobile mileage allowance 8 palid, he
Companys pollcy will apply. Or if travelling by bus employees
will be rel}:nbursed at the cost of their bus fare. n order to%u%lify
for mileage allowance, employees must carry appropriate
insurancefor the operation of their automobile.

18.8 Rellef RTC's assigned by bulletin to temporary vacancies
or temporary new positions oF 60 days or more will be atlowed
reasonable expenses for accommodation where such is not
provided and up 10 $38.00 per day ~ (breakfast $7.00, lunch
$10.00 and supper $21.00) for meal expenses while working
away from their headquarters up to but not exceeding three
months. This Article does not apply to RTC's whase seniority
entities them to hold a position as a permanentRTC.



- ARTICLE 19
Training Students

191 AC.S.5.A towhomatrainee C.SS.A. orC.S.SA. is
assigned for training will receive, in additionto regular wages for
each working day that such individual i s assigned tohim/her for
training, the amount of $12.50. Upon completion of thetraining,

the! trainer wil | be required to submit an evaluation report on the
tralnee.

19.2 An RTC to whom a frainee RTC or RTC is assigned for
training will receive, in addition to regular wages, for each
working day that such individual is assigned to him/Mer for
training, the amount of $22.50.

19.3 The selection of C.8.8.A.'s or RTC's to participatein the
training of trainees and the determination of when a trainee is
qualified or disqualified, as a C.8.8.A. o RTC, as the case may
be, will be made by the Chief RTC ar Manager of Passenger

Train Services.

19.4 C.5.8.A. and RTC's selected as trainers to participatein
the training of trainees will counsel and supervise the trainee
while the trainee performs the duties of the position. The trainer
will alap ensure that the trainee complies with the operating
Rules, Time fable and Special Instructions and will prepare
progress reports on trainees as required.

ARTICLE 20

Suspensionfor Investigation

201 No C88A shal be suspended (except for
investigation), discharged or dsciplined until hislher case has
been first investigated, and he/she has been proven guilty of the .
offenca charged against him/her, the decision in such caseto be
glven as soon as possible but not exceeding 10 calendar days
from date of suspension. |f a C.8.8.A. Bfound blameless in the
matter under invastigation he/she shall be paid at schedule rate
for the time lost and extra expenses while attending Such
investigation, if away from home and be reinstated. If detalned



more than | U calendar days awaiing result ot investigation at the
Railway's instance, ha/she shall be paid schedule wages for the

time in excess of 10.days, whatever the decision might be.

20,2 C.5.85.A!'s are to be given reasonable advance notice of
an investigation and may have the assistance of a co-G.8.8.A,, if
they so desire, who may be present at the examination cf all
withessges. Upon request, the Steward or Chief Steward will be

given result of an investigation in writing, together with copies of
statements signed by witnesses at the Investigation.

20.3 When a discipline assessment will be only a reprimand,
warning or caution, or the like, a "hearing" or "investigation" is
not necessary. In such cases, when the matter is discussed
directly with the employee by the supervisor, a third party, such
as a fellow employee, other supervisor or Union representative
shalt not be in attendance. This provision will not operate to
extend the one year period for the clearing of previous demerit
marks, Interaction management discussion forms will nut be
placed on employeefiles.

204 An employee may be held out of service with pay
pending the complete investigation and notice provided to the
Chief Steward.

ARTICLE 21

Grievance Procedure

211 A grievance concerning the interpretation or dleged
violation of this Agreement, or an appeal by an employee who
believes that hefshe has been unjustly disciplined shaft be
processed inthe following manner:

Step 1

Whin 28 calendar days from the date of the cause ofthe
grievance the employee and/or the Union Representative may
present the grievance orally or in writing to the immediate
supervisor, who will give a decision as soon as possible but in
any case within 28 calendar days of receipt of grievance. If the



gnevance 1s presentedin wnting the decisionwill alsobe gtven in
writing

stop2

Within 28 calendar days df receiving the decision under Step 1,
the Steward or the Chief $teward may appeal the decision in
Writing to the Superintendent of Train Operations, a the Director
Passanger Trains Services, asthe case may be.

The appeal shall include a written statement of grievance and
where It concems the interpretation a- alleged violation of the
Collective Agreement, the statement shall identify the Article and
paragraph of the Article involved. A decision shall be rendered
inwriting within 28 calendar days of receiving the appeal.

Step 3

Within 28 calendar days of recelving the decision under 80 2,
the Chief Steward or his/her authorized representative may
appeal the decision in witing to the President whose decision
shall be rendered inwritingwithin 28 calendar days of receiving
the appeal.

21.2 A grievance ar appeal which is not settted & the
President's level may be pregressad for final setiement under
the provigions of Articie 21 A.

21.3 Except as provided In Article 21.4 any grievance not
progressed by the Brotherhood within the prescribed time limits
shall be considerad settled on the basis of the last decision and
shall not be subject to further appeal. Where a decision is not
rendered by the appropriate officer df the Company within the
prescribed time limits, the grievance may be progressed to the
nextstepinthe grievanceprocedure.

21.4 When a grievance based on a claim for unpaid wagss in
not progressed by the Brotherhood within the prescribed time
limits, it shall be considered as dropped. When the appropriate
officer of the Companyfalls te render a decision with respect to
such a claim for unpaid wages within the prescribed time limits
the daim will be pald. The application of this Article 21.4 shall

not constitute an interpretation of the Collective Agreement




21.5 the seftement ot a gnevance shall not under anal
circumstances invoive retroactive pay beyond a period of 9
days prior 10 the date that such grievancewas submitted at Step
lofthe Grievance Procedure.

21.8 The time limits specified In this Artlicle may be extended
by mutual agreement.

ARTICLE21A

Final Settlement of Disputes
Without Stoppage of Work

21A1 A grievance concerning the interpretation or alleged
violation of this Agreement or an appeal by an employee that
he/she hasbeen unjustly disciplinedwhich is not at Step
3 of the grievance procedure shall be submitted to the Canadian
Railway Office of Arbitration for final settiement without stoppage
of work. Requestfor arbitration must be given within 60 calendar
days from the date of receiving decision at Step 3 of the
grievanceprocedure.

21A.2 Disputes arising out of proposed changes in rates of pay,
rules or working conditions, modifications in or additions 1 the
terms of this Agreement are specifically excluded from the
jurisdiction of the Canadian Railway Office of Arbitration.

ARTICLE 22

Leaveof Absence and Free Trangportation

221 C88A's wil be granted transportation of thelr
household effects and passes or reduced rates and leave of

absence, in accordance with the general regulations of the
Railway as astabiished from time 1 time.

222 C.8.8.A's will be given leave of absence and free first
class transportafon to attend their meetings. Such leave of
absence will not exceed two days and wit only ke granted when
it will not interferewith requiremenis of the traffic and the servics
and provided the Railway Bnot put to additional expense.



22.3 C.5.8.As elected as full ime salaned representatves ot
the employees shall, upon requiest, be granted leave of absence
without pay while 8o engaged.

224 Upon natification, an employee who must serva a period
of Incarceration as a result (]E a conviction arising from the
operation or use of a motor vehicle, shall be granted a leave of
absence without pay of up 10 sk« months in order 1 serve the

period of incarcaration. Such period of leave wiil not be cradited
towards accumulation of service.

ARTICLE 23

Examina tions

231 When an employee B required by the Companyto take a
periodic e@niratian in the Uniform Code of Operating Rules
and/or is directed 1 attend rule classes during hismher off-duty
hours he/she will be compensated for the time involved on the
following basts:

(a) RTC's and employees required 1 take "A" book
examinations will receive four hours pay at punitive rate.

(b) Employees required 1 take examinations on other than
the "A" book will receive threg hours pay at punitive rate.

The above will not apply 1 employees directed 1 attend rule
classes as disciplinary measure, nor will employees be paid for
taking rule examinations which they fail to pass ® the
satisfaction of the rule examiner.

23.2 When an employeeis required by the Companyto take a
periodic medical examination during his/her off-duty hours

he/she will receive three hours pay at punitive rate for the time
involved.



ARTICLE 24
Courtand Jury Duty
241 Attending Court

C.8.8.A.'s attending court or investigation at the request of the
proper officer of the Railway will have their actual reasonable

expenses paid by the Railway in addition to their schedule
wages. Any fees accruing to employee will ba assigned to

theRallway.
242 Jury Duty

An employee who is summoned/subpoenaed for jury duty or
court attendance (not as a plaintiff, defendant a voluntary
witness) and is required to lose time from his/her scheduled
assignment shall be paid for actual straight time lost with a
maximum of ene basic day’s pay at straight tme rate of his/her
assigned position (for running trades, actual mileage lost or a
basic day, whichever E applicable), fur each day lost, An

amounts paid by the court for attendance, excluding meal,
lodging, and transportation costs, shell be remitted to the

Company To qualify for such payments the employee must
furmsph tﬁ/e CompanI)f/ywith a statemygplt from the CO%rtyrequiring

attendance, jury/witnass allowances paid, and the days which
attendance was required. An employeewho has been allotted
his/her vacation dates may reschedule such vacation because
heyshe is called for jury duty.

ARTICLE 25
Setvice Papers

251 A C8.8.A. securing employment with the Railway shall,
within thirty days from the date of employment, have retumned to
him/her all Service Cards and Letters of Recommendation which
may have been taken up by the Railway, except any previously
issued by the Railway.

252 A C.S.8.A. leaving the service 0 the Railway shall, on
request, in writing, within five days, be furnished with a

o



Cerah cate by the proper othicial, stabing tenm or years ot service,
capacities in which employed and whether discharged or leaving
the sarvice of histher own accord. |If discharged, cause of
dismissal will be stated. If detainedmore than five days awaiting
such Certificate hefshe shall be paid schedule wages for all time
in excess of five days. Unless otherwise requested, this
Certificate will be mailed to the C.8.5.A. at the place of last
employment.

Penalty payment of wages for delay awaiting the certificate will
be limited 1 a period of thirty days immediately following the
date of first request unless the employee can show that hefshe
has traced unsuccessfully for same during that period.

ARTICLE 26
Living Accommaodation

261 Station offices, walting rooms, etc., shall be cleaned at
the Commission's expense.

262 C.8.8.A's shall be supplied with sultable office and living
accommodation~ avan ifone s available.

263 A C.8.5.A. supplied a boarding car for living quarters
ghall not be requiredto pay rentalon same.

26.4 At outlying points where C.5.8.A.'s allege it is impossible
O secure living accommodation. their representations will be
given due consideration, and if mutually agreed by the Railway
and the Chief Steward that the claim is well foundexd, the Railway
will endeavour to secure accommodation for the C.8.8.A.

ARTICLE 27
General Holidays
An employee who qualifies in accordance with Article 27.2

hereof, shall be granted a holiday with pay on each of the
following general holidays. When a general holiday falls on an

W



employee's rest day, such holiday shall be moved to the normal
working day immediately followingthe employee's restday.

New Year's Day

Day following New Year's Day (Ontario only}
Good Friday

Easter Monday (Substituti on forRemembrance pay)
Victoria bay

St. Jean Baptiste Day (Quebec only}
Dominion Day

Civic Holiday

Labour Day

Thanksgiving Day

Christmas Day

Boxing Day

NOTE: If the Legislative Legal Body designates "Heritage Day"
ar such other day as a General Holiday, the day 8o designated
by the Legislative Legal Body shall be substituted for "the da
after New Year's Day" in Ontario and "the first Monday
August" inthe Province of Quebec.

27.2 In order 1 qualify for pay for any one of the holidays
specified inArticle 27.1 hereof, an employee:

(@) must have been N the service of the Company and
availablefar duty for at least 30 calendar days. Ths Clause (a)
does not apply to any employee who is required to work on the

holiday;
(b) . must be available for duty on such hollday if it occurs on
one df hismer work days excluding vacation days except that this
does not apply in respect of an employee who s laid off or
suffering from a bona fide injury, " who is hospitalized on the
holiday, arwho is in receipt of, or who subsequently quallfied for,
weekly sickness benefits because of lliness on such holiday; a
regularly assigned employee who i required to work on such
general holiday shall be given an advance notice of four calendar
days, except for unforeseen exigencies of the servica, in which
case hefshe will be notified NOt later than the completion of
his/her shift a tour of duty immediately preceding Such holiday
that his/her servicas will be required:



(c)  mustbe enttied to wages for cl jeast 1U shits or tours of
duty during the 30 calendar days immediatsly preceding the

general holiday. This Clause (c) does notapply to an employee
who isrequiredto werk onthe holiday.

NOTE Provided that an employes is available for work on the
general holiday, absencesfrom scheduled shifts or tours of duty
because of bonafide Injury, hospitalization, illness for which the
employee qualifies Ta weekly sick benefits and authorized
maternity leave, parental and adoption leaves will be inciuded in
determining the 10 shifts @ tours of duty referred 10 In this
Clause({(c).

27.3 A quelified employee whose vacation period coincides
with any of the general holidays specified in Article 27.1 hereof,
shall receive an extra day's vacation with the pay to which the
employee isentitled for that general holiday.

274(1}a) An unassigned employee qualified under Article
27.2 who is hot required © work on a general holiday shall be
paid eight hours' pay at the straight time rate of his/her regular
assignment.

&t;) An unassigned or spare employee qualiiled under Article
.2 and who is not required to work On a general holiday shall

be paid eight hours' pay at the straight time rate applicable © the
position in which such employee worked his/her last bur of duty
prior to the generalholiday.

NOTE: In the application of Article 27.4(f) hereof, for week!y-
rated employees “eight hours' pay at the straight time rate" shalll
be deemed 1 be a day's pay as ¢aleulated accordingto Article
27.6 hereof.

(2  An employee paid on an hourly, daily a” weekly basis
who is required to work On a general holiday shall be paid. in
addition to the pay provided in Articla 27.4(1) hereof, at a rate
equal to One and onhe-half times hisher regular rate on that
holiday with a minimum of three hours for which three hours'
service may be required, but an employee called for a specific
purpose shall not be requiredto performroutinework 1 make up
such minimumtime.



275 Shits or tours ot duty commencing between 12:00
midnight N the eve of the general holiday and 11:59 p.m. on the
night of the general holiday, both times inclusive, shail be
congiderad as work on that holiday.

27.€6 The daily rate of pay for weeklyrate employees shall be
the weekly ratedivided by five.

ARTICLE 28
Vacations

281 The period @ vacation with pay to be allowed shall be
based on the number of working days in the service of the
Rallway and available (notlaid off) for service, including vacation
period, if any, in a position covered by this Agreement during the
preceding calendaryear and shall be calculated as follows:

(@ Exceptas provided in Note "A", an employee who, at the
beginning of the calendar year, is not qualified for vacation under
Clause hereof, shall be allowed one working day's vacation with
pay for each 26 days' cumulative compensated service, - major
portion thereof, during the preceding calendar year, with a
maximum of 10 working days until qualifying for further vacation
under Clause (b) hereof.

Note A: For service ag an RTC employees are entitled to one
working day's vacation with pay for each 16 2/3 days of
cumulative compensated service, OF major portion thereof, during
the preceding calendar year with a maximum of | Sworking days'
vacation until qualifying for further vacation under Clause (c)
hereof.

(b) Subject to the provisions df Note 1 below, an employee
who, at the beginning of the calendar year, has maintained a
continuous employment relationship for at leastfour years end

has completed & least 1,000 days of cumulative compensated
service, shall have his/her vacation scheduled on the basis of
one working day's vacation with pay for each 16 2/3 days of
cumulative compensated service, o major portion thereof, during
the preceding calendar year, with a maxknum of 15 working
days; in subsequent years, he/she will continue vacation




Note 5: in the application ot the 3U working days vacation
provigions theCompany will havethe option of:

{a)  scheduling an employee for 25 working days vacation
with the employee being paid for the remaining 5 days vacation

at pro ratarates; or

(b) _ splitting the vacation On the basis of 25 working days
vacation and § working days vacation.

28.2 An employee who has become entitled to vacation with
pay shall be granted such vacation within a twelve month period
immediately following the complation of the calendar year of

employment in respect of which the employee became entitled to
the vacation.

28.3 A years service is defined as 250 days of cumulative
compensated service, .

284 An employee who, while on annual vacation, becomes ill
or is injured, shall have the right to terminate (temporarily)
his/her vacation and be placed on Weekly Indemnity. An
employee who is again fit for duty shall immediately so inform

the Company officer in charge and will continue his/her vacation
if within his/her scheduled dates. if the remaining vacation falls

outside the employee's scheduled dates, such vacation will be
re-scheduled as may be mutually agreed between the proper
officer of the Company and the authorized Local Union
representative.

28.5 An employee who, due to sickness or injury, is unable to
take or complete hissher annual vacation in that year shall, at the
option d that employee, have the right to have such vacation
carried to the following year.

28.6 An employee who is entitled to vacation shall take same
d the time scheduled. If, however, it becomes necessary for the

Company to reschedule an employee's scheduled vacation
dates, he/she shall be given at least 15 working days advance

notice of such rescheduling and will be paid at the rate of time
and one-half his/her regular rate of wages for all work performed
during the scheduled vacation period. The rescheduledvacation
with pay te which hefshe is entitled will be granted at a mutually



agreed upon later date. | his Article 28.6 does not apply where
reschieduling Is a result of an employee exercising hisfher
seniority toa position covered by anothervacation schedule.

28.7 Provided an employee renders compensated working
sefvice in any calender year, time off duty, account bona fide
iliness, injury, authorized pregnancy leave, 1 attend committee
meetings, ¢alled to court as a witness or for uncompensatedjury
duty, not exceeding a tatal of 100 days In a calendar year, shall
beincluded inthe computation of service in that year for vacation
gurpos&. The days of vacation with pay are regular working
ays.

288 A Rellef RTC will be compensated for that portion of
his/her vacation accruing in such classificationsat the respective
rates of pay for such classifications and for the balance of his/her
vacation at the rate of pay of his/her regular position.

289 Other C.8.5.A.'s will be compensatedfor vacation at the
rate of pay of their regular positions except tha spare C.8.8.A's
will be compensated a the rate of pay of the position which g\%
are filling at the time vacation Is taken ar if not working at

time, at the rate of pay of the poaition lest worked prior to being
allowed vacation. -

28,10 Employees desiring an advance vacation payment must
make application for same not later than five weeks prior ©
commencing their vacation. The advance vacation payment
shall be 4% of the employee’sprevious year's earnings, less an
appropriate amount (approximately 30%) 1 cover standard
deductions.

28.11 In computing service under Article 28.1, days worked in
any position covered by similar vacation agreements shall be
accumulated far the purposeof qualifying for vacation with pay .

28.12(a)An employee temminating his/her smployment for any
reason & a time when an unused period of vacation with pay
stands 1 his/her credit shall be allowed vacation calculated fo
the date of his/her leaving the service, as provided In Article 28.1
hereof,and if not granted, shall be allowed pay in lieu thereof.



(b) An employes, who d the ime ot termination ot hus/her
servicé has completed mere than 30 days' continuous service
but who has not qualified for vacation as provided for in Article
28.1(a), shall be paid vacation 0n fe basis of one day for each
25 days' cumulative service, O major portion thereof, during the
completed portion of hisfher year of employment.

28.13 An employee who is laid off shall be paid for any vacation
due him/her af the beginning of the current calendar year and not
previously taken, ang if not subsequently recalled to service

during such year shall upon application, be allowed pay inlieu of
any vacation due him/her at the beginning of the following

calendar year.

28.14 An Individual Who leaves be Service df hisher own
accord or who isdismissed for cause and no reinstatedin histher
former standing within two years of date of dismissal shall, if
subsequently raturned 1 the sasvica, be raquired to qualify again
for vacation with pay as provided in Article 28.1.

28.15 Applications for vacation wil be received up to and
including January 31" of each year and will be given preference
in orckr of seniority. Applicants will be advised prior ©© March 1
of dates allotted to them. Unless otherwise mutually agreed,
employees who do not apply for vacation prior to February ™
ghall be required to take their vacation at a time prescribed by
the Company

28.16 Employees not laid off indefinitely, i.e., those who are
celled upon from time to time for SErvice, say one week In a
month or two weeks ew second month; in other words,
employees who must hold themselves constantly available for
service, should not have time deducted after having become
entitled to vacation with pay, for the short periods when they are
not actually In the service. It is not intended by this to provide
that employees, for instance, who do not perform any service for
three months would have that time counted as continuous.

However, cases of this kind will N0t be numerous and should be
treated on their individual merits.



ARIIGLE 29

Health and Weifare

29.1 The Railway shall provide an Employee Benefit Plan
which shall be In accordancewith the provisionsof the governing
Supplemental Agreement.

29.2 Life Insurance Upon Retirement

An employee who retires from the service with a Company
pension at or after age 65 will be entitled to a $7,000.00 death

benefit. If retirement Or pension is earlier than age 65 and an

employee’s term life insurance is extended to age 65, the death
benefit will be provided at age 65.

29.3 Continuation (f Benefits
Employees retirig from the servica prior to age 65:

(a) Retiring with a Company pension or who have 15 years
dF continuous employment relationship;

OR

(b} Who qualify for a Disabilty Pension under Ontarlo
Northland's Pension Plan will have their Life Insurance, Dental

Plan and Extended Health Care Plan continued untit they attain
the age of 65.

294 Workers' Compensation/Weekly Indemnity

In order to facilitate the return © active duty, wherean employee
is deemed lit to retum to modified work, by hisher attending
physlcian, Workers' Compensation or the Company physician,
hefshe may be assigned, temporarily, © any position anywhere
within his/her home terminal. The intent 0T his practice is
work towards returnin\%/injured and disabled employees to their
regular assignment. When dealing with positions or groups of
employees whose nature of work takes them throughout the

,then the assignments under this provislon shall follow
similar practices. In such instances the employee will be



compensated his/her normal basic rate ot pay/guarantee or the
rate of the temporary assignment, whichaver is greater.

28.5 In the event that an employee's claim for Workers'
Compensation benefits is challenged either by the Company or
the Workers’ Compensation Board, or if such claim is delayed for
more than two weeks, from the time reparted, then the employee
may apply for Weekly Indemnity benefits. Applications for
Weekly Indemnity bansfits under this provision will be processad
in the normal manner as regular Weekly Indemnity claims and
will be adjudicated in accordance with our Weekly Indemnity
provisions excluding the requirement that the injuryfiliness
cannot be work related. In making application for Weekdy
Indemnity benefits under this provision the employee will be

required to complete a waiver directing that should the WCB

ciaim be approved, WCB will reimburse the Company's
insurance carrier directly. This means that the employee must
submit both parts A and B of the Weekly Indemnity claim and
provide additional information if required.

ARTICLE 30
Bereavement Leave

301 Upon the death of an employee's spouse, child, or
Parent, the employee shall be entitled 1 five days' bereavement
eave without loss of pay providedhe/she has not less thanthree
months cumulative compensatedservice.

Upon the death of an employee's brother, step brother, sister,
step sister, step-parent, grandparent, grandchild, fatherin-aw,
motherindaw, brother-in-law, sister-in-law, son in law, or
daughter In law, the employee shall be provided three days'
bereavement leave without loss of pay provided he/she has not
less than three months cumulative compensated service. It is
the intent of this Article 10 providefor the granting of leave from
wark ON the occasion of a death as aforesaid and for the
payment of hia/her regular wages for that peried 1Dthe employee
to whom leaveis granted.

30.2 An employee who, while on scheduled vacation,
becomes eligible T bereavement leave will be able to

L



reschedule the vacation days aftected by the.bereavement
leave. SQuch vacation will be taken d a time mutually agreeable

to the Company and the employee.

NOTE: In the application of this Article “employes's spouse”
means the parson who is legally married to the employee and
who is residing with or supported by the employee, provided that,
if there Is no legally married spouse, it means the person that
qualifies as a spouse under the definition of that word in Ssctan
2(1) of the Canadian Human Rights Benefits Regulations, as
long as such person is residing with the employee.

ARTICLE 31

Deduction 0fUnlon Dues

311 The Railway shall deduct on the payroll for any pay
peried which containg the 24th calendar day of a month from the
wages due and payable 1 each employee coming within the
scope of this CollectiveAgreement an amount equivalent ta the
uniform monthly Union dues of the Brotherhood subject to the
conditionsand exceptions St forth hereunder.

31.2 The amount to be deducted shall be equivalent to the
uniform, regular dues payment of the Brotherhood covering the
position in which the employee concerned is engaged and shall
not include inftiation fees or special aSSESSTENES. The amount
to be deducted shall not be changed during the term of this
Agreement except to conform with a change in the amount of the

regular dues Of the Brotherhood in accordance with its
constitutional provisions. The provislons of this Article shall be

applicable on recalpt by the Railway of notice inwriting from the
Brotherhood of the amount of regular monthly dues,

313 Employees filing positions of a supervisory or
confidential nature not subject D all the FUKS of this Agresment

as agreed between the appropriateofficers of the Railway and of
the Brotherhood shall be exempted from dues deduction.

314  Membership Inthe Brothethood shall be available to any
employee eligible under the constitution f the Brotherhood on
payment of the initiation or reinstatement fees uniformly required




ot all other such applicants by the 19cal lodge or division
concerned. Membership shall not be denied for reasons of race,
national origin, colour ar religion.

316 Deductions shall commence on the payroll for the first
pay period which centains the 24th calendar day of the month

after the date of first service in a pesition subject to this
Agreement.

31:.6 if the wages of an employee on the payroll for the pay
period which containg the 24th calendar day of any month are
ingufficient to permit the deduction of the full amount of dues, no
such deduction shall be made from the wages of such employee
by the Railway In such month. The Railwayshall not, because
the employee did not have sufficient wages payable to him/her
on the designated payroll, carry forward and deduct from any
subsequent wages the dues notdeducted in an earlier month.

31.7 Empiloyees filing positions coming within the scope of
more than One wage agreement in the pay period in which the
deductionis made shell have dues deducted for the Organization
holding the Agreement under which the preponderance of their
time Bworked In that period. Not more than one deduction of
dues shall be made from any employee inany month.

31.8 Only payroll deductions new o hereafter required by law,
deductions of montes due or owing the Railway, pension
deductions and deductions for provident Funds shall be made
from wages prior the deduction of dues.

319 The amount of dues so deducted from wages
accompanied by a statement of deductionsfrom individuals shall
be remitted by the Railway to the officer of the Brotherhood as
may be mutually agreed by the Railway and the Brotherhood not
later than 40 calendar days following the pay period in which the
deductionsare made.

3110 The_ Railway shall not be responsible financially or
otherwise either to the Brotherhood or to any employee, for any
failure to make deductions a- for making improper or inaccurate
deductionsa remittances. However, in any instance inwhich an
error oceurs in the amount of any deduction of dues from an
employee's wages the Railway shall adjust it directly with the

50



employee. In me event of any mistake by the Kaiway in NE
amount of its remittance to the Brotherhood, the Raliway shall

adjust the amount in a subsequent remittance. The Railway's
fiabllity for any and all amounts deducted pursuant to the
provisions of this Article shall terminate at the time it 1BYILS the
amount payable to the designated officer of the Brotherhood.

31.11 The question of what, if any, compensation shall be paid

the Railway by the Brotherhood in recognition of services
performed under this Agreement shall be left in abeyance

subject to reconsideration o the request of either party on 15
days' notice Inwriting.

3112 In the event of any action at law against the parties
hereto or any of them resultingfrom any deduction @ deductions
from payrolls made or to be made by the Railway pursuant to
Article 31.1 dFthis A%reement, both parties shall co-operata fully
In the defence of suchaction. Each party shall bear its own cost
of such defence exceptthatif at the request of the Brotherhood
counsel fees are incurred these shall be borne by the
Brotherhood. Save as aforesaid the Brotherhood shall indemnify
and save hamless the Railway from any losses, damages.
costs, liabllity or expensessuffered or sustained by the Raitway
as a resultd any such deduction or deductionsfrom payrolls.

ARTICLE 32

Employment Security
and Income Maintenance Plan

321 The provislons of the goveming Supplemental Agreement

shall apply with respect fo the Employment Security and Income
Maintenance Plan.

ARTICLE 33

Uniforms

331  When employses are required by the Company 1 wear
uniforms. they will be issued without cost 10 the employee. Such
uniforms w ill be cleaned at Companyexpense.



33.2 Employees are required to wear the prescnbed urniform.
When articles of uniforms are lost through employeé negligence

the cost of replacement will be charged to the employee held
responsible.

333 A committee comprising of one manager and two

C.8.S8.A’s (one male and one female) will meet on an as
required basis to deal with issues pertaining to uniforms.

ARTICLE 34
Rates of Pay

341 Minimum weekly rates for Customer Services Sales
Agents and Rail Traffic Controllers are as follows:

Weekly Effective
Jan.105 Jan.106  Jan.107
3% 3% 3%
CSGA $802.89 $826.77 $851.57
RTC:
1st 180 days

cumulative service $1,066.52 $1,098.52 $1,131.48
2nd 180 days

cutmuilative sexvice $1,107.00  $1,140.30 $1,174.51

Thereatter $1.18214 $1.21761 $1.254.13
RTC Candidate (At Gimll)
Regular Rate, Min $891.48 $918.22  §945.77

Students (per hour) $8.8944 $90.1613  $9.4362




34.%2 KRate Groupings:

GROUP

1 $802.69 $826.77 $851.57
2 830.58 855.50 881.16
3 860.77 886.59 913.19
4 888.62 915.28 942.74
] 919.97 947.56 975.99
6 946.64 975.04  1,004.29
7 981.51 1,010.85  1,041.28

343 Listd Positions

Location Position Rate
New Liskeard C.8.S.A 4
Moasonee C.S.SA. 5
North Bay CSS.A 4
Kirkland Lake C.SS.A. 4
Timming C.S.S8A. 4
Cochrane C.S.S.A 4
Mathsson C.B8SA 2
Englehart C.S.SA. 2

344 In the application of Article 34.1, only time actually
worked as RTC will be accumulated for the purpose oF
determining rate df pay appficable to Swing C.8.8.A's who are
required © work a portion df the time as RTC and balance of
time asC.8.S.A.

345 Broken time for all classes covered by this Agreement
will be computed on the number of days In the week exclusive of
the regularly assigned rest days.

346 New employees entering the service in a position
covered by this Agreement wil, effective January 1, 1982, be
compensated as follows:

For the first 250 days of cumulative compensated service - 70%
of the applicablerate.
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or the next 154 days ot cumulative compensated service - 8b%
of the applicable rate.

Thereatfter the full rateofthe position will apply.

34.7 Effective January 1, 2005 employees whose regularl
assigned shifts commence between 1400 and 2159 hours shall
receive a shift differential of 55¢ per hour, and employeeswhose
regularlﬁ assigned shifts commence between 2200 and 0559
hours shall receive a shift differential of 80¢ per hour. Overtime
shall not be calculated on the shift differential nor shall the shift
differential be pald for paid absence from duty such as vacations,
general holidays, etc.

34.8 Students

(@)  Students may be hired, where warranted, 1 supplement
the staff and t0 provide relief for regular employees.

(b) The rate of pay for students will be $8.00 per hour.
Future general wage increases will also be applied 1 this rate of

pay.

(c) . Students will only be hired under this Article during the
period May 1 to September 15. They will be engaged for a
specific period of time, will not accumulate seniority and will not
obtain bidding rights. They will also not qualifyfor fringe benefits
other than those required by law.

(d) Inthe event that employees holding seniority under this
Agreement are faced with lay-off or are on laid-off statLs,they
will be given preferencein employment aver students cavered by
this rule.

349 Direct Deposlit

All employees will be required to enrol in mandatory direct
deposit.



TERMINATION'

Except as otherwize indicated the provisions of this Agreement
become effective on the date the Agreement is signed and
supersede all previous Agreements, rulings and interpretations
which are in conflict therewith. it will remain In effesct until
December 31, 2007 and thereafter until revised or superseded
subject to four months' notice by either party at any time
subsequent DAugust 31, 2007.

Signed at North Bay, Ontario this 21* day of April, 2005.

For ONTC: Forthe Union:

S, Carmichael R. Marieau

Executive ViceFresident Chief Steward
Steslworkers of

America Local1976

M. Rennle

Steelworkers of
America Local 1976



Letters of Understanding



ASSOCIATED RAILWAY UNIONS
LETTER OF UNDERSTANDING
July 3, 1994

This will confirm the provisions of our Agreement on the last
outstanding item of negotlations conceming Employment
Security.

Your requestwas to cover all currentemployees under the terms
of Preferred EmploymentSecurity. The Company's positionwas
that employees hired after December 31, 1991 would not be

covered for Preferred Employment Sacurity.

Effective On the ratification of this Agreement, h additon O
employees currently protected by the provisions of the
Employment Security and Income Maintenance Plan and Article
53A d Agreement No. 8 and 10, employees listed on the
attached Appendix "A" will be covered under Articie 7A and §3A

of the respactive Agreements.

The purpose of this Agreement is © grandfather all the above-
mentioned employees and that it B recognized that no new
employees will be hareafter added 10 coverage under Preferred
EmploymentSecurity.

Signed at North Bay, Ontario this 29th day of August 1994,

For the Company: Far the Assoclation:
K. J. Wallace . G. Schneider
President Brotherhood Mtcs. of

Way Employees.

M. Ken

CAW.

(formerly CBRT & GW)
(Clerks and Otrer Classes}



Letter of Understanding

January 1, 2008

Far the duration of this Agreement, it is understood that the
Company will not seek a contribution holiday with respect O
ension contributions made on behalf of members of the
teslworkers of America. Additionally, the Company wilf not
seek a refund of any pension surplus associated to members of
the Steelworkers OTAmerica

Signed at North Bay, Ontario the 21* day of April 2008.

Forthe USWA: Forthe Company:

Ron Mareau Stave Carmichael
Local President President



Letter of Underatanding
January 20, 2003

Mr. R. Paulin
Local Chairman
Brotherhood df Maintenanceof Way Employees

Mr. R. Marleau
Chief Steward
Steelworkers of America Local 1976

Mr. A. Mitchell
President
CAW Local103

Mr. G. Louttit
LocalChairman
International Brotherhood df Electrical Workers

This letter is I reference D the discussions with regard to the
payment of Company/Carrier requested medical forms. It was
agreed that the Company would bear the cost of all medical
forms necessary for the ongoing adjudication of a claim, except
for the initial "Part B" forn when an employee b applying for

Weekly Indemnity Benefits.

Greg Stuart.
DirectorHuman Resources



January 1,20U%

Mr. Ron Marleau

Chief Steward
Steelworkers of America
Local1976

Dear Mr. Mareau:

RE: Annual Vacation Splits

This will address your item submitted under Articie Nl Of the
Master Agreement requesting that employees be granted the
option of using 5 days of their annual vacation in allotments of

one day at a time. The following will govemn the procedure to be
followed:

1. This option will be restricted to those with 20 days of
annual vacation entittement.

2. Intention D do so Must be given prior T January 31* of

the year when applications for vacation are filed under Asticle
28.15.

3. When a vacation day is desired under this option, It shall
notinvolve any additional expense to the Company.

4, Employees must give the supervisor at least 48 hours
notice df intention to take a day's vacation.

This Agreement is subject to the life of the Agreement and will
tarminate on December 31,2007. If you are In agreement With
the foregoing, kindly sign in the Space provided.

Yours truly,

Gord Ryan
Director Passenger Rail Services.

I Concur:

Ron Marieau
Chief Steward, Steslworkars of America

L0



January 20, 2003

Mr. R. Paulin
Local Chairman
Brotherhood df Maintenance of Way Employees

Mr. R. Madeau
Chief Steward
Steslwarkers of America Local 1876

Mr. A. Mitchell
President
CAW Local 103

Mr. G. Louttit
Local Chairman
International Brotherhood F Electrical \\Workers

Mr. 8. O'Donnell
Local Chairman
Brotherhoud of Locomotive Engineers

Mr. P. Koning
General Chairperson
United Transportation Union

Dear Sirs:

To follow up ON our discussions concerning an amendment to
the pensien plan forthe buy back of lost pensionableservice this
will confirn the commitment of management to have the buy
back amendment presented to the Commission in an attempt to

galn approval.

Sincerely,

R. Hains
Executive Vica-President



November 14, 149/4

Mr. W. R. Deacon,
General Chairman.

Dear Mr. Deacon:

This is further to my letter of November 6, 1974 in connection

With your request concerning the refresher training program for
train dispatchers.

We have now received word from Canadian National that a
meeting was held with the General Chairman on September 18,
1974 and that agreementwas reached on several new points.

We are prepared to adopt the informal arrangements agreed
upon between Canadian National and your organization. These
are as follows:

1. That the voluntary approach be pursueduntll and unless
it became ¢lear that this approach was failing © meetobjectives.

2. That a dispatcher required to travel on his regulary
assigned rest day would be allowed eight hours pay for & day in
lleu of his/her rest day at the dispatcher's discretion for each rest
day on which he/she was requiredto travel.

3. That the mode of travel would be determined by
Company officers but with recognition of any special situations.

The above arrangements wilt no doubt satisfy your requests in
this regard.

Yours very truly,

F. 8. Clifford
General Manager



Eriglenart, Ontano
March 23, 1982

. 83051

Mr. 8. C. Ruitan
General Chalman, BRAC

P.0. Box 27 __—~{ Formatted: French (Canada)

Porquis, On PON 1ED
Dear Mr. Ruttan:

Re; Revision to Article 5.5 between Ontario Northland
Ratiway and Brotherhood of Railway, Airline,and Staamship
Clerks

In the application df this Article, regular dispatchers will be
allowed D take preferred shifts provided they do not pick up
extra days in thelr work week.

Yours very truly,

G. T. Nudds
Superintendent of Train Operations




MIUN t KEAL, MaY 24, | Y80

Mr. J. D. Hunter
Chairman

Assoclated Non-Oparating
Railway Uniong
Negotiating Committee
2300 Carling Avenue
Ottawa, On K2B 7G1

bear Sir.

This has reference 1 the award of the Arbitrator, the Honourable

Emmett M. Hall, dated December 9, 1974, conceming the contracting
out of work.

In aceordance with the provisions ab set out 0N Page 49 of the above-
mentioned award, it is agreed that work presently and normally
performed by employees represented by the Associated Non-Operating
Raltway Unions signatary to the Memorandum of Settlement dated May
22, 1985, will not ge contracted out except:

Q) when technical or managerial skills are not available from
within the Railway; or

2 where sufficlent employees, qualified to perform the work, are
not available from the active ar laid-off employees; or

3) when essential ec}ulpment_ or facilities are not available and
cannot be made availabla from Railway-owned property at the timeand

place required: or

(4) where the nature or volume of work 15 such that It does not
justify the capital a operating expenditure invelved; or

(5) the required time of complation of the work carnnot be metwith
the skills. personnet or equipmentavaila ble on the property; or

6) where the nature or volume of the work i8 such that
undesirable fluctuations In employment would automatieally result.

The ¢onditions set forth abeve will not apply in emergencles, to items

normally obtained from manufacturers or suppliers not to the
performance d warranty work.

It is further agreed that at a mutually convenient time at the beginning
of aach year and, in any event, no later man January 31 of each year,
representatives af the Unlon will meet with the designated officers 1



QISCUSS N LOMPaNy s plane witn reSPectio eentracting oUT of wark for
thet year, Inthe event Union representatives are unavailable for such
meetings, such unavailability will not delay implementation of Company

plans with respact to contecting out of work for that year.

In addition, the Company will advise the Union representativesinvoived
in writing, as far in advance as is practicable, of its intentionto contract
out work which would have @ material and adverse effect on
employees. Exceptin case of emergency, such notice will be no less

than 30 days.

Such advics will contain a description of the work to be contracted out;
the anticipated duration; the reasons for contracting out and, if
possible, the date the contract i8 to commene. | the General
Chairman, or equivalent, requests a meetingto discuss matters relating
to the contracting out of work specified In the above natles, the
appropriate Company representative will promptly meet with him for
that purpose.

Should a General Chairman, or equivalent, request information
respecting contracting out which has not been covered by a natica o
intent, It will be supplied M him promptly. If he requests a meetingto
distcuss such contracting out, It will be arranged at a mutually
acceptable ime and place.

Where e Unlon contends that the Companyhas contracted out work
contrary to the foregolng, the Unien may progress a grievance by using
the grievance procedure which would apply if this were a grisvanca
under the Collestive Agreement. Such grievance shall commence et
Step 2 of the grievance procedure, the Union officer submitting the

facte on which the Union relies to support its contention. Any such
grievance must be submitted within 30 days from the alleged non-
compliance.

Yours truly,

PA Dyment
General Manager



May 23, 1486

Mr. 8. C. Ruttan
Vica General Chairman

| #8%8=

Porquis, On PON 1E0
Dear Sir:

tn the negotiations of the Asticle Ill demands submitted by your
arganization, the parties agreed 0N the following:

Moosonee Rellef

When a spare operator is assigned to relieve at Moosonee for a
period in excess of three weeks, hefshe may request to be
relieved after that period. In Such circumstances another spare
operator Will be sent 10 complete the balance of the relief. \When
16 happens the 1st relief person will be paid for hisfher travel
day O Moosonee which will include taking the transfer but will
not be paid a travel day out. The second relief personwill be
paid hisher travel day in which will include taking the transfer
and will alao be paid e travel day out.

Rellef Dispatcher (lost time)

A relief dispatcher who losestime as a result of being requirad to
perform dispatching relief will be reimbursed for such lost lime.

This arrangementwill be reviened b six months and if found to
be too expensive may be terminated.

Yours truly,

H. A. Middaugh,
Manager Customer Services



M. Lesperance

CAW,

(formerly CBRT & GW)
(Train Service Employees)

W. Peterson
Transportation Communications

International Union
(General Office Clerks)

S. C. Ruttan e ] Formatted: French (Canada)

Bt —p—— T
Transportation Communications
International Union

(Train Oprs. Employees)

S. O'Donnell
Brotherhood of
Locomotive Engrs

G. Louttit
Inter. Bro. of Electrical Workers,
System Council#11

K. L. Marshall

United Transportation
Union

(Trainmen and Yardmen)

E.K.How
ONR Police Association




North Bay, Untano

April 26, 1982

8000-51G

Mr. A. Passaretti Mr. J. D. Hunter
Vice-Presidant National Vi-President
Brotherhood of Canadian Brotherhood
M. of Way Emps. of Railway, Transport
Suite 1, and General Workers ,
1708 Bank Street 2300 Carling Avenue
Ottawa, On K1V 7Y6 Ottawa, OnK2B 7G1
Mr. J. E. Platt Mr. R. C. Smith
Vice-President National Vi-President
Bro. of Railroad Railway, Airline &
Signal men Steamship Clerks

130 Saltier St. 2085 Union Avenue
Ottawa, On KIP 5H6 Montreal, Que HA 2C3
Dear Sirs:

This has reference to discussions during cument contract
negotiations with respect to the Railway’s proposal regarding the
desirability of undertaking special arrangements for an employee
who becomes physically disabled during the course of his/her
employment and is unable to perform the regular duties of
histher assigned position and is unable to exercise his/her
seniority ON a position which he/she B capable of performing.

This letter will confirm our underslanding that, in such
circumstances, the proper officer of the Company and the
General Chairman of the Union concerned will meet to see if
arrangements Can be made to provide employment to the
employee concerned within the bargaining unit. The parties may

by mutual agreement, place a disabled employee on a position
that his/her qualifications and ability allow himvher to perform,

notwithstanding that it may be necessary to displace an able-
bodied employee in the bargaining unit so as to provide suitable
employment. The permanently assigned employee 80 displaced
will be allowed to exercise seniority onto a position within the
bargaining unit that he/she is qualified for and has the ability to

perform. A disabled employee placed on a position shafl not be



asplacad by an able-bodied employee &0 long as helshe
remains 0N that position except when a senior employee is
otherwise unableto hold a position within his/her seniority group.

Should the disabled employee subsequently recuperate, he/she
shall be subject to displacement, in which case such employee
will exercise senlority rights. When a senior able-bodied
employee believes that the provisions of this letter will result n

undue hardship, the General Chairman may discuss the
circumstances with the Company.

The abeve understanding is to provide guidelines for assisting
disabled employees to continue tobe employed.

If you are in accord with the above, would you pleaseso indicate
below.

Yours truly,

P.A. Dyment
General Manager

i Concur:

A. Pasearett
Vice-President
Brotherhood & Maintenance of Way Employees

J. E Platt
Vice-Prasident
Brotherhood of Railroad Signal men

J.D. Hunter

National Vice-President
CanadianBrotherhood of Raiiway,
Transport and General Workers

R. C. Smith

National Vi-President
Bratherhood of Railway, Airline
and Steamship Clerks

3



EMPLOYEE BENEFIT PLAN
SUPPLEMENTAL AGREEMENT

BETWEEN

ONTARIO NORTHLAND
TRANSPORTATION COMMISSION

AND

ASSOCIATED RAILWAY UNIONS
(representing the Unions Signatory hereto)

10



The parties hereto agree that the Company shall provide a
Benefit Plan governing life insurance, Weekly Indemnity benefits,
long-term disability, maternity leave benefits, extended health

care benefits, dental care benefits, and vision care benefits as
follows:

1. An eligible employee shall be entitled to:

a)

b)

9)

h)

LE Insurance coverage in the amount of $43,000.00 with
double indemnity provision for accidental death, details of
which are contained In Appendix "A."

Weekly Indemnity Benefits up to 26 weeks from wage
loss on account of sickness or non-occupational accident
of 70% of base pay up to a maximum 0F$680.00 per
week, details of which are contained in Appendix "6."

Medicare Allowances, details of which are contained in
Appendix "C."

Maternity Leave Benefits or Adoption Leave Benefits up
to 17 weeks based on 70% d weekly base pay with no

maximum, details of which are contained in Appendix
"Dll.

Extended Health Care Benefits, details of which are
contained in Appendix "E."

Dental Care Benefits, details of which are contained n
Appendix "F.”

Long Term Disability Protection Plan, details of which are
contained in Appendix "G.”

Vision Care Benefits, details of which are contained in
Appendix "H."

2 Eligibility qualifications and pay direct provisions shall be as
outlined in Appendix "I".

3. An Administrative Committee will be established to act as a

Committee of Appeal in cases WHé“fé an employee may fee! that
he/she has been unjustly dealt’ Wih in respect of Weekly

EBPSA - 1



Indemnity payments. This will nut be -construed to deny an

...« smployee any rights of appeal which he/she may have under his

respectiveCollective Agreement.

4. () The Administrative Committee shall be comphised of
three members from the Company and three members to be
nominated by the General Chairmen's Association and will
hold office until successors are named.

(0 Should a _vacancg, temporary or otherwise, occur on
the Committee It shall be filled by a substitute appointed by

the appointer df the original member.

() The Committee shall appoint from its own number, two
co-chairman, one from the Company and one from the
employees.

(d) Four members of the Committee shall constitute a
quorum.

(e) Each member of the Committee present at a meeting
shall have the tight to cast one vote. Decisions of the

Committee shall be carried by four or more votes and unless
otherwise expressly provided, shall be final and binding.

(9 Normal expenses (including lostwages) incurred by the
Employee Members as a result of their attendance &
meetings of the Administrative Committee will be reimbursed
by the Company.

§. Inthe event the Committee is unable to reach a decision on
any matter, either of the parties may, by notice given to the other
within 60 calendar days, require the question to be referred to

referee. If the parties are unable to agree on e selection of a
referee they shall jointly apply to the Ministry of Labour of
Canada for the appointment of a referee. The referee shall have
no power to add to, subtract from, or modify any of the terms of
this Agreement or of the Collective Agreements between any of
the parties hereto. The expenses of the referee shall be shared
equally by the Railway and the Unions.

6. The residual cost df providing the Weekly Indemnity benefits
provided for in Section 1(b) shall be paid by the Company after
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setting against such costs the employees' share of
Unemployment Insurance premium reductions.

7. The provision of the coverage outlined herein shall be the
responsibility of the Company. The Company will secure policies
to provide Weekly Indemnity and Life Insurance coverage as set
out in Section 1(a) and (b) hereof, will pay the premiums and will
be entitled to any dividends aceruing from such policies.

At the option of the Company, the Weekly Indemnity Benefit Plan
may be put on an Administrative Services Only (A.S.0.)

arrangement and the contract will be between the Company and
the service organization.

8. The provisions of this Agreement shall become effective on
June 1, 2005.

9. This Supplemental Agreement supersedes the Supplemental
Agreement signed at North Bay, Ontario on the 26th' day of
March, 1892 and will remain In effect until December 31, 2007

and thereafter subject to four months notice by either party of
their desire to revise o terminate it, which may be served at any
time subsequent to August 31, 2007

Signed at North Bay, Ontario this 21** day of April, 2005.

For ONTC: For the Union:

8. Cammichael R. Marleau

President Chief Steward
Steelworkers of America
Local 1976
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APPENDIX “A"
LIFE INSURANCE BENEFITS

1. Effective February 1, 2003, each eligible employee will be
covered in a group policy with life insurance in the amount of
$43,000.00 with a double indemnity provision on a 24-hour basis
for accidental death.

By virtue of and subjectto the terms of the group policy, the sum
thus insured B payable to the beneficiary in the event of the
death of the employee, while insured under the said group

policy-

The insurance may be paid in one sum or in a fixed number of
payments, at intervals of not less than one month, as providedin
the group policy.

2 Conversion Privilege

Within 31 days after insurance stops, except on account of a
reduction in accordance with the terms of the group policy, or
except 0N account of, Or subsequent to the termination of the
group policy, the employee may apply to the insurance company
for any regular whole life, endowment, or pension with insurance
plan ordinarily issued by the insurancecompany. The converted
policy may not include disability or double indemnity benefits.
The insurance will be issued without medical examination at the
premium rate which applies t0 age and classification of risk at
the time of conversion. The employee may apply for an amount

equal to, or, at his/her option, less than the amount of insurance
which has been cancelled under the group policy.

3. Beneficiary
The employee may, at any time, appoint or change the

beneficiary by written notice deposited with the employer, subject
to applicable laws.
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A Disabllity Benefits

In the event that the employee becomes unable 1 work before
age 65 because o total disability owing to accident or Sickness,
such employee will be entitled to life insurance coverage equal to
the amount of paid up retirement insurance in effect at the time.
There will be ne premiums payable, but the employee must
advise the insurance company that he/she is disabled and
submit such evidence of disability as it requests.

5. Assignment

No assignment of any of the insurance under the said group
policy shall be valid.

6. Termination of Insurance

The employee's insurance terminates when the group policy
terminates, unless insurance is continued under the disability
provision of the group policy, when the employee ceases to be
eligible for insurance according to the ®©MS of the group policy
or when the employee attains the termination age Specified in
the group policy. Terms and conditions are more fully described
in the governing insurance company policy.

APPENDIX "B"
WEEKLYINDEM NITY BENEFITS

1.(a) Effective June 1, 2005 for claims which originate on or
after that date, an eligible employee will be entitled T Weekly

Indemnity benefits of 70% of his/her weekly base pay to a
maximum of $580.00 per week, increasing t0 $590.00 January 1,
2008, and to $600.00 January 1 2007.

A claimant in receipt of H sickness benefits will have such
benefits supplemented up to the level of hismher -Weekly
Indemnity benefits. (This provision B subject to approval by
Human Resources Development Canada). At no time shall the
combined weekly payments from the plan and the weekly
unemployment insurance benefits exceed 95% of the
employee's weekly earnings.
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(b) Weekly Indemnity benefits will commence for eligible
employees from the first day in case of accidental injury, from the
first day of sickness if hospitalized during the period cf the claim
and from the third day in other cases f sickness. Payments will
be made for up to 15 weeks. If an employee continues to be
disabled under this 15-week period and if he/ she is eligible for
Employment Insurance sickness benefits, he/she will be required -
to claim such El sickness benefits. Following the exhaustion of
such El sickness benefits, an employee will continue to be
eligible for Weekly Indemnity benefits for a period of up to 11
weeks without any further waiting period. In the event an
employee is not eligible 10 receive El sickness benefits, he/she
would be immediately eligible to receive Weekly Indemnity
benefits for the remaining N weeks of the 26 weeks period.

(¢) Claimsfor coverage must be submitted within 30 days of the
first day of disability-

2 Employees an Company compensated jury duty and Union
representatives on temporary leave df absence account Union
business (for whom a premium has been paid) who become
disabled during thelr period of leave will be eligible for Weekly
Indemnity benefits in the same manner as if they had been

working. Employees on bereavement leave will become eligible
at the expiration of such leave.

3, If, after the termination of any disability for which an
employee was entitled to a benefit under this provision, such
employee again becomes disabled due to the same ar related
cause or causes, such later disability will be considered as a
continuation of the previous disability unless such employee had
recovered from the previous disability and had been at work with
the Company on full time for a period of at least two weeks after
termination d the previous disability.

4. Employees have no vested right to payments under this plan
except 1 payments during a recognized absence due to illness
or non-work related injury.

5. Payments in respect of guaranteed annual remuneration o in
respect df deferred remuneration or severance pay benefits am
not reduced or increased by payments received under this plan.
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Benefits will not be payable:

(@) for any period of disability during which the employee is not
under the care of licensed physician, surgeon, or chiropractor;

(b) for any period during which the employee is receiving
benefits under Provincial Workers' Compensation legislation,

unless compensation is payable in respect of a previously
incurred partial disability which permits continuation df hisfher
employment;

{c) for ang accident or sickness for which an employee is
receiving benefits under Provincial Workers' Compensation

legislation,

(d) for any period during which an employee is entitled to
sickness or disability benefits from the Employment Insurance

Program in accordance with Section 1(c) of this Appendix "B";
(see Note 1D ;

(e) Inrespect of an accident which occurs while the employee
is performing any work for wages 0r profit other than on behalf of
the Company;

(9 _ ifthe employee is drawing vacation pay or pay for general
holidays or is on strike; (see Note 2);

(9) for intentionally self4nflicted injury, or injury resulting from
war, insurrection or participationin a riot;

(h) for absence from work dueto pregnancy leave;

(i) for any period during which an employee is engaged in any
occupation for wages or profit;

(i when an employee & laid off a on leave of absence (see
Note 3).

Tenmrs and conditions are more fully described in the governing
insurance company policy.
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Explanation of Notes

1. Except for the topping off supplement described in the last
paragraph of Section 1(a) of this Appendix "B.”

2 An employee who, while on annual vacation becomesiill or is
injured, shall have the right to elect to terminate (temporarily}
his/her vacation and 10 be placed on Weekly Indemnity.

3. When an employee qualifies for benefits during a period of
employment and is subsequently laid off, benefits continue In
accordance with Article 1(b}) of the Appendix "B.”

APPENDIX "C*

SAREAL /|

I .Allowances will be paid by the Company for medica-surgical
benefits to be applied against payments provided for under any
government medical care program as follows:

(a) Eligible employees, regardless of marital Status, resident in
the Province of Quebec, an allowance of $10.00 per month-
(b) Eligible employees resident in the Province of Ontario

Monthly allowances as follows:

Employeeswith no dependants  $22.50
Employees with dependants $45.00

2 Such allowance will first be used to pay any amount the
Company is, or might be In the future, required to pay for such
medical-surgical benefits under any medical care program.

3. I no monthly amount is payable or if the monthly amount
payable, or to be payable, by an employee, or by an employee
and the Company, account medicaksurgical benefits is less than
the allowance, the difference will be paid by the employee on the
payroll and if the monthly amount is greater, the difference will
be deducted from the employee's wages.
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4. Subject to the provisions of the above sections an employee
qualifies for an allowancefor any month only if he/she performs
compensated service in the payroll period which contains the
tenth day of the month or in the payroll period immediately
preceding. The application of this section will not operate to
deny an eligible employee the allowance for any month In which
he/she performs compensated service nor to grant him/her the
allowance for any month in which he/she does not perform
compensated service-

5. Notwithstanding the provisions of Section 4 above an eligible
employee who does not perform compensated service in such
pay periods but who is In receipt of a Weekly Indemnity payment
under the provisions of Section 1(b) of this Agreement or an
Employment Insurance benefit as contemplated in Section 1(c)

Appendix "B" or who B off work account W.S.1.B. disability will
be treated as follows:

(i) Whefshe isresidentin a province where a medicare premium
or medicare tax is payable, he/she will be eligible for the
amount of SUch premium or tax up to the maximum amount
stipulated in Section 1 of this Appendix, ar such lesser

amount as is required to pay the premium or tax in such
province.

(i) If hefshe B resident in a province where no medicare

premium or medicare tax is required, no payment will be
made.

This Section 5 will apply only for a maximum period of 26 weeks
for each period of disability.

Note:

The provisions contained in this Section shall not result in a
duplication of benefits as a consequence of similar provisions in
any other Agreement

EBPSA - 10
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APPENDIX"D"

P___iATERNITY EAVE

1. Effective on the first day of the month following the signing of
this Agreement, a paid Maternity Leave Plan will be established
for claims which originate on or after that date. The plan will
provide maternity leave tenefits in the event of childbirth or the
adoption of a child less than one year old of an amount that,
when added to Employment Insurance Maternity Benefits, will
result in the employee receiving 70% o her weekly base pay

with no maximum amount for those weeks during which she
receives Employment Insurance Matemity Benefits, i.e., for a
maximum of 15 weeks.

2. The provisions of the paid Maternity Leave Plan are subject
to the approval of Human Resources Development Canada.

3. Employees have no vested right to payments except to
payments as outlined in Clause labove.

4. Payments in respect of guaranteed annual remuneration or

in respect f deferred remuneration or severance pay benefits
are not reduced or increased by payments received under this
plan.

APPENDIX"E"

EXTENDED HEALTH CARE BENEFITS

The E 1 Health Care Plan s for 1 of mi
i t o i BXp and major t
g g and s are (p in accordance with
the 1g:

a) Hospital Benefit

Effective January 1, 1997, semi private hospital coverage will
be limited t0 $150.00 per day

Effective the first of the month following ratification, new
employees will not be covered for semi-private insurance.
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Employees hired on or after July 1, 1996 will not be
covered for semi-private Insurance.

{b) Drug Benefit

100% of charges for drugs, including oral contraceptives,
sera, and injectibles prescribed by a licensed doctor (MD) or
licensed dentist and dispensed by a registered pharmacist,
that regardless of their legal status are not normally
obtainable except by prescription from a licensed doctor
(MD) or licensed dentist. The drug plan is not subjectto an
annual deductible.

Effective October 1, 1896 a generic drug plan will be
established. Brand name drugs will be acceptedwhen:

(i) No genericsubstitute is available, or
(i) An allergic reaction to the generic drug is demonstrated.

(¢) Paramedical coverage to an annual maximum of $300.00
combined.

Registered Massage therapist; podiatrist; chiropodists,
acupuncturist, chiropractor, Christian Science, naturopath,
speech therapist, osteopath and clinical psychologist.

A physicians’ recommendation is required once every 6
months for registered massagetherapy.

* Hearing aidsto a maximum of $500.00 every five years
(d) Major Medical Benefit

» The Major Medical Benefit portion of the plan is subject to a
deductible of $25.00 per family, per calendar year.

» Lifetime Maximum cap is removed.

e The Major Medical expenses are subject to 80%
reimbursement for the following covered expenses:

» Services of a licensed physiotherapist
EBPSA - 12



Services of a registered nurse

- charges for home nursing care, by a registered nurse
(R.N.) or when unavailable a registered nursing assistant
(R.N.A)) who: .

- is not a member of your family; and

- does not normally live in your home;
- when ordered by a licensed doctor (M.D.) as medically
necessary for a disability that requires the specialized
training of an R.N. or R.N.A.
- charges for nursing care in a hospital if such charges
are not covered under the insured person’'s Provincial
Health Plan, by a Registered Nurse (R.N.) or when
unavailablea Registered Nursing Assistant (R.N.A.) who:

- is not a member of your family: and

- does not normally live in your home.

Diagnostic and x-ray services, blood and blood plasma,
oxygen and rental df equipment for its administration

Purchase of durable medical equipment, crutches, artificial
limbs, etc, including elastic support stockings and
orthopaedic shoes

Rental or purchase of awheelchair, hospital bed, or iron lung

Licensed ambulance, including air ambulance to and from
the nearest hospital

Dental treatment for accidental injuryto natural teeth

Expenses Not Covered:

No payment is madefor the following expenses:

Cost of the difference between a semi-private and a private
hospital room

Convalescent or nursing home care

Drugs which can be purchased without prescription (with
certain exceptions). For example: patent medicines,
vitamins, health foods, cough and cold preparations, asptrin,
and similar products are ineligible.
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General Exclusions

The plan does not cover services and supplies in the following
situations:

e injury sustained by employees while working for pay or profit
other than with their employer

e injury of a dependent while working for pay or profit, any
portion of medical expense covered under Workers'
Compensation or similar program

e services 1 which the patient is entitled without charge, or for
which there would be no charge if there were no coverage

e Services, or portions thereof, provided under government
sponsored programs

In the event that a service covered by a government-sponsored
program is suspended, the Extended Health Care Plan will not
assume coverage of such service.

Co-ordination of Benefits

Some employees and ter dependants are eligible for benefits
from other group type plans. In these cases, the benefits
payable under ali.plans will be coordinated to ensure #at the
maximum benefits are made available but that the total amount
paid does not exceed the actual expenses incurred.

Terms and conditions are mom fully described in the governing
insurance company policy.

APPENDIX "F"
El ARE BENEI
The Dental Care Plan provides for coverage of 100% of the

expenses for routine dental care and 75% of expenses for major
dental care subject to a calendar year deductible of $35.00 per

person, but not more than $35.00 per family to a maximum
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annual benefit of $1,500.00 per person. Eligible employees and
their dependants will be covered for expanses as follows: -

RoutineCam

Charges up to the maximum benefit for:

oral examinations, cleaning of teeth, fluoride treatments and
bitewing x-rays: tvMice in any calendar year, but not more
than once in any six-month period for dependants under age
18, and not more than once in each nine months for adults,
beginning September 1, 1994.

full mouth series of x-rays: once every 24 months for
dependants under age 18 and not more than once in each 36
months for adults.

extractions and alveolectomy (bone work) at time of tooth
extraction

dental surgery

general anaesthesia and diagnostic x-ray and laboratory
procedures required for dental surgery

amalgam, silicate, acrylic, compositeand white fillings
necessary treatment for relief of dental pain
cost of medication and injections given in the dentist's office

space maintainers for missing primary teeth and habit
breaking appliances

consultations required by the attending dentist

surgical removal of tumors, cysts, neoplasms
incision and drainage of abscess

endodontics (root canal therapy)
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periodontaltreatment (gum and tissue treatment)

Dentures, Crowns and Bridge Work

Charges up to the benefit maximum for:

provisiond crowns, inlays and oniays

provision df an initial prosthodontic appliance (e.g. fixed
bridge restoration, removable partial or complete dentures)

replacement of an existing prosthodontic appliance if:

(@) itis over five years old and cannot be repaired;

(b) it is a temporary one installed after the employee first
became covered by the plan (in this instance the
replacement B considered a permanent one);

(o) it is required due to the installation of an initial opposing

denture after the date the employee became covered by
the plan;

(d) it is required as a result of accidental injury after the
employee became covered by the plan;

" (e) the extraction of additional teeth, after coverage has

begun, requires a new appliance. If the existing
appliance can be made serviceable, only the expense for
the portion required © replace the teeth extracted is
covered.

Relines, rebases and repairsto existing dentures

Procedures involving the use of gold, only if such treatment
could nut have been carried out with the use of a reasonable
substitute consistent with generally accepted dental practice.

Where the use d gold is optional, the covered expense will
be that of the customary substitute.
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Other Dental Practitioners

Dental care, services, or supplies must be rendered and
dispensed by a licensed dentist, except that:

e scaling and cleaning of teeth may be done by a licensed
dental hygienist;and

e installation, adjustment, repair, relining or rebasing of full
dentures, may be done by a denturist, denture therapist,
technician, or mechanic, who is registered and practicing
within the scope of his license.

Charges for such health care, services. and supplies will be
deemed to be covered as follows:

Effective February 1, 2003, the Suggested Fee Guide will be
increased to provide reimbursement of covered dental costs

according 10 the current Ontario Dental Association fee guide

Alternative Services -

If alternative services may be performed for the treatment of a
dental condition, the maximum amount payable will be the
amount shown in the applicable suggested Fee Guide for the
least expensive service or supply required to produce a
professionally adequate result.

Predetermination of Benefits

If charges for a planned course of treatment by a licensed
practitioner would exceed $300.00, proposed details and »rays
should be submitted to Maritime Life for approval. Failure 1 do
so may result in payment of a lesser benefit amount because of
the difficulty in determining the need for such treatment after it
has been provided. Dental xrays will be promptly returned to
the dentist.

Course of treatment means ONe or more services rendered by

one or more dentists for the correction of a dental condition
diagnosed as a result of an oral exam starting on the date the

first service to correct such condition is rendered.
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Limitations

No amount will be paid for chargesfar:

dental care which is cosmetic;

completion of claim forms; - -« =

broken appointments;

dental care covered under a medical plan provided by an
employer or government which, in the absence of insurance,
there would beno charge;

stainless steel crowns on permanentteeth;
oral hygiene instruction or nutritional counselling;
protective athletic appliances;

prostheses, including crowns and bridgewark, and the fitting
thereof which were ordered while the person was not
insured, or which were ordered while the person was insured

but which were finally installed or delivered after this benefit
is discontinued or more than 31 days after termination of
insurancefor any other reasons;

a full mouth reconstruction, far a vertical dimension
correction, or for diagnosis or correction of a
temporomandibular joint dysfunction;

replacementof a lost or stolen prosthesis; or

orthodontic treatment or correction df malocclusion
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APPENDIX “G"
LONG TERM DISABILITY PROTECTIONPLAN

1. Employee Eligibility:

a)

b)

b)

Must be a current active employee with permanent status
and a minimum of two years of continuous employment
relationship.

For employees hired after December 15, 1999, the following
service requirements shall apply:

(i) Must be a current active employee with permanent status
and a minimum of two years of continuous employment
relationship.

(i) For each year of cumulative compensated service an
employee will be eligible to qualify for one year of LTD
coverage.

(iFollowing 10 years of continuous employment
relationship, an employee will be eligible for LTD
coverage or unless otherwise specified within the LTD
Plan.

Requirements:

Must exhaust all short-term disability payments and vacation
entitlement.

Must apply for all wage loss replacement plans which
includes but not limited to the Company pension plan,
Q/CPP, and Workplace Safety and Insurance benefits if
applicable.

¢) Must be determined to be unable to perform any work at

Ontario Northland by the Company physician.

Benefit Provision:

a) The plan will provide that an eligible employee is insured for

benefits equivalent to 70% o his/her normal weekly
earnings.
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b) Payments from the LTD Plan will be offset by any amount of
-income the employee receives due to his/her disability. This
would include but would not be limited to payments received
from the Company pension plan, Q/CPP, and Workplace
Safety and Insurance benefits.

c) Any refroactive adjustments from a wage bss replacement
plan will result in the top up under the LTD plan being
adjusted to reflect the overpayment. (For example, a Six-
month retroactive payment in CPP disability benefits would
resultin an overpayment of the LTD top up which would then
be either collected or the LTD top up would be reduced until
the overpayment is recovered.)

d) Employees eligible for LTD will have their Extended Health
Care, Vision, Dental and Life Insurance employment benefits
for which they were entitled immediately prior 0 the
commencement of the LTD continued for as long as they
qualify for LTD payments.

@) Employees in receipt of LTD benefits may be required to
undergo periodic medical examinations to verify that the

employee’s entitement to receive, or to continue to receive,
any long-term disability benefits payable under this plan.

Rehabilitation:

An employee in receipt of LTD benefits may be required to
participate in a rehabilitative program developed in conjunction
with the employee's ability and supported by the Company
Physician. Such programs require the approval of the Company
and may include:

BDwork in a fulltime or part-time occupation for compensation
or profit while the employee is unable because of the disability to
be actively at work & his/her own job, or

2) participation in non-remurierative vocational training or work
for rehabilitation.
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Payment:

Employees who participate in a rehabilitation program will
continue to receive payments from the plan offset by any
remuneration they may be receiving as a result of the
rehabilitation plan. Employees who refuse © participate in a
rehabilitation program will cease to be eligible for LTD.
Expenses:

Expenses incurred as a result of the rehabilitation plan, other
than normal employment expenses, approved in writing in
advance by the Company, will be paid by the Company.
Limitations:

Paymentwill not be made for a total disability which existed prior
to the employee becoming eligible for coverage under the
service requirements Ofthis plan.

Exclusions:

LTD benefits will nut be payable:

a) In respect of an accident which occurs while the employee is
performing any work for wages or profit other than on behalf of
the Company.

b) For intentionally self-inflicted injury, Or injury resulting from
war, insurrection or participation in a riot.

Termination:
Coverage under the LTD plan will terminate upon the earlier of:
a) recovery

b)l_ reemployment at a rate df pay equal © or greater than the
LTD payments

c) age®65.
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While it is the Company's intention to administer the program
itself, the Company reserves the right to insure the LTD plan ar
transfer the administration of this program to a third party
administrator.

APPENDIX "H"
VISION CARE BENEFITS

The Vision Care Plan provides for reimbursement of up to 100%
to a maximum of

o $225.00 - effective June 1, 2005
o $240.00 - effective January 1, 2006
» $250.00 - effective January 1, 2007

payable in any 24-month period, or in any 12-month period for

dependants age 18 or under. The $25.00 annual deductible
does not apply to the Vision Care Plan.

Charges for lenses (including shatterproof |enses) and frames,

sunglasses, or for contact lenses and their replacement provided
there is an actual need for change in their magnifying strength,
when prescribed by an ophthalmologist or optometrist, up to the
Benefit Maximum. No amount will be paid for anti-reflective
coatings.

Over tre life of the Agreement, $75.00 for each eligible person

will be made available for the costs of services of an
ophthalmologist of licensed optometrist.
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APPENDIX "1*

ELIGIBILITY QUALIFICATION AND PAY DIRECT
PROVISIONS

LIFE INSURANCE
New Employees:

A new employee becomes ecl}gible on the first day f the month
following the completion 60 calendar days continuous
employment relationship.

Monthly Qualificatlon for Coverage:

An eligible employee qualifies for coverage in respect of a
particular month only if he/she renders compensated service I
that month.

Extended Health Care, Dental and Vision Care Plan

Employees will become eligible for extended health care
benefits, dental care benefits and vision care benefits on the first
day df the month following the completion of six months of
continuous service.

Waiver of Premium:

( An employee's basic coverage for life insurance, extended
health, vision care, dental and Weekly Indemnity will be
continued at no cost while hefshe is drawing Weekly
Indemnity benefits or Unemployment Insurance benefits
under the provisions specified in Appendix "B" f this
Supplemental Agreement for a maximum period df up to 12
months for each period of disability.

(i) An employee's basic coverage for life insurance, extended
health, and dental will be continued while he/she. is off work
account WSIB disability for a period of absence consistent

with the governing Canada Labour Code provisions.

(i) In cases where leave Of absence has been granted far
employees occupying full time Union positions, employees

EBPSA -23



may maintain coverage during such leave by paying directly
to their employer the monthly premium.

Dependent Eligibility

To be eligible for insurance dependants must be insured under a
provincial health insurance plan. Dependants become eligible
for insurancewhen the employee becomes €ligible or, if acquired
later, upon becoming a dependent.

The employee must be insured in order for his/fher dependantsto
be insured.

A person may nat be insured for health care, dental care and
vision care benefits as a dependent of more than one employee;
or both as an employee and as a dependent.

Dependent means a spouse or unmarried child under 21 (25, if

regularly attending school and solely dependent upon the
employee for support).

Spouse means a husband or wife by virtue df a religious or civil
marriage ceremony; (if separated, spouse must be supported by
the employee) except that, a person of the same " opposite sex
fiving with the employee will be deemed to be the employee's
spouse, if such person is publicly represented as the employee's
spouse.

Child means:
a natural or legally adopted child; or,
a stepchild or other child, who is dependent upon the
employee for support and lives with the employee in a
regular parent/child relationship.

Effective Date of Insurance

Insurance for employees and their dependants will become
effective on the date of eligibility.

If an employee is absent from work because of disability due to
iliness or injury on the date of insurance; O any increase in -

EBPSA - 24



insurance would otherwise become effective, such insurance will
not become effective until the date the employee retums to
active full time work for one full day.

Insurance, O any increase in insurance, for a dependent (other
than a new born child who becomes insured within 31 days of
becoming eligible), who is confined in a hospital because of
Iliness or injury on the date such insurance would otherwise
become effective, will not become effective until the date such
dependent is no longer so confined.

Direct Payment Provisions, Termination of Insurance and
Continuation of Insurance

1. The group Life, Accidental Death and Dismemberment and
Weekly Indemnity benefits cease on the date the employee
ceases D be an eligible employee, unless the Life or Weekly
Indemnity benefits are extended due to eligible disability.

2(a) Extended Health Care Plan, Vision Care, and Dental

coverage for employeesand their dependants will be terminated
as folow:

(i) resignation or dismissal, the date on which the
employment relationship terminates;

(i) retiring and retired employees - The end of the month in
which the retired employee reaches age 65 or, in the
case of an employee retiring after age 65 pursuant to the
pension regulations, the end of the month in which
retirementtakes place (within 6 months of turning 65).

(i) leave of absence, lay-off, (except as provided below), and
death, the last day of the month in which such leave of
absence, lay-off or death occurs;

(iv) strike, the last day worked.

(b) () In cases of leave of absence for disability (and the
employee is in receipt of Weekly Indemnity Benefits,
Unemployment Insurance Sickness/Matemity Benefits or
Workers' Compensation Benefits), coverage will be
maintained at no cost to the employee for a period of six
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months from the end of the month in which the disability
occurs. [f disability continues past this period, employees
may maintain coverage for a further six months by
submitting the required payment directly to their
employer.

(ti) In cases of lay-off and leave of absence in circumstances
other than those in (i) above, employees may maintain
coverage for a period of 12 months following the date of
lay-off or the graniting of leave of absence. provided direct
payment is madeto their employer.

(c) With respect to dependants, the date on which a dependent
ceases to be an eligible dependent.

3. Insurance for you and your dependants will aIS(_) terminate
when premium payments cease Of when tis plan is
discontinued.

Continuation of Health Care and Dental Care Benéefits for
Incapacitated Children

Health Care and Dental Care Benefits will continue beyond the
date an unmarried child attains the limiting age for insurance,
provided proof is submitted to Maritime Life within 31 days after
such date that such child:

is incapable of self-sustaining employment by reason of
mental retardation or physical handicap;

became s0 incapacitated prior to attainment of the limiting
age; and

is chiefly dependent upon you for support and maintenance.

Thereafter, such proof must be submitted to Maritime Life, as
required, but not more often than yearly.
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Continuation dF Health Care and Dental Care Benefits After
Your Death

Your dependants who are insured under this plan at the time of

your death will continue to be insured whie premium payments

for such insurance are continued, but not beyond the earliest of:
the date such dependants ceaseto be eligible;

the date your spouse remarries (children will continue to be
insured);

the end of the month after the date of your death; or

.. the date insurance for your dependants terminates far
any reason.

Upon your death, benefits are payable to your spouse, if living,
or to your child (or legal guardian).
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THIS AGREEMENT IS:

between

ONTARIO NORTHLAND TRANSPORTATION
COMMISSION

called "the Company"
of the One Part

and

ASSOCIATED RAILWAY UNIONS

of the Other Part

Preamble

The parties agree that Supplemental Unemployment Benefits be
paid only for periods of temporary layoff (the specific duration
being set out in the provisions of this Agreement). Employeesin
receipt of SUB continue their employment relationship with the
Company, retain seniority rights and are required to accept
temporary or permanent assignments as provided in this Article
a become disentitled to SUB. Although an Article 8 notice
reflects a permanent change, any layoffs pursuant to this change
may be temporary in nature.
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ARTICLE1
Definitions

A (i) "Employment Security" means that an employee who has
completed eightyears of Cumulative Compensated Service with
the Company will have Employment Security as provided in
Article 7.

(i) "Preferred Employment Security” means that an
employee who has seven years of service with the Company will
have preferred Employment Security as provided In Article 7A.

B. “Continuous Employment Relationship or Service" means an
employee whose employment relationship with the Company is
unbroken by resignation or termination.

C. "Eligible Employee" means an employee of the Company
represented by the Unions is eligible for the benefits pursuant
the eligibility requirements of Articles 4 or 6.

D. "Basic Weekly Rate" means the Basic Weekly Rate of pay
applicable to the positions held at the time of change. (Hourly
rated employees, 40 x the basic hourly rate; seasonal and spare
employees, 80% of average weekly earnings over the eight
weeks preceding layoff.)

E "Seniority District/Territory® means that Seniority District
[Territory as defined in Collective Agreement #2.

F. "The Plan" means the benefits and terms and conditions
relating thereto as agreed for the employees of the Company, as
defined herein, which benefit, terms, and conditions appear in

this Agreement.
G. "Cumulative Compensated Service" means:

() One month of Cumulative Compensated Service will
consist of 21 days or major portion thereof.
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(i) Twelve months of Cumulative Compensated Service
calculated from the last date of entry into the Company's service
as a new employee. For partial year credit, SIX or more months
of Cumulative Compensated Service shall be considered as the
major portion thereof and shall be counted as a year of credit
towards computation of severance of layoff benefits. Service of
less than six months of Cumulative Compensated Service shall
not be included in the computation.

(i) For an employee who renders compensated working
service in any calendar year, time off duty, account bona fide
lliness, injury, authorized maternity leave, to attend committee
meetings, called to court as a witness or for uncompensated jury

duty, not exceeding a total of 100 days in any computation of
Cumulative Compensated Service.

H. "Admitted Group” means those groups which have been
admitted to coverage under The Plan as provided in Article 3.

I. "Master Agreement” means the Master Agreement signed
between the Company and the Assaociated Railway Unions on
20 th day of January, 2003
Article 1.1
General Provisions

1.1(a) Employees have no vested rights to payments under the
plan except to payments during a period of unemployment
specified in the plan.

(b) Any guaranteed annual remuneration of deferred

remuneration or severance pay benefits are not reduced of
increased by payments received under this plan.
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ARTICLE 2

Grlevance Procedure and Final
Disposition of Disputes

21  Except as otherwise provided in The Plan, should any
dispute arise respecting the meaning, interpretation, application,
administration or alleged violation of The Plan, such dispute shall
start at Step 3 of the grievance procedure as defined in the
respectiveCollective Agreement.

28  Failing settlement of such dispute at the final step of the
grievance procedure, should either party elect to progress the

dispute, it shall do so by referring it to arbitration under the
provisions of the respective Collective Agreement.

29 The request to arbitrate must be submitted n WWhiting
within 60 days of the date a decision was rendered at the final
step of the Grievance Procedure. The request shall be
accompanied by a joint statement of issue and Jort statement of
facts. If the parties cannot agree upon such joint statement
either or each, upon notice in writing to the other, may submit a
separate statement to the arbitrator.

210 When a question has been referred to an Arbitrator as
provided for N Arficle 2.9 hereof, he/she shall have no power to
add to, subtract from, @ modify any of the terms of The Plan.
The decision of the Arbitrator shall be final and binding.

ARTICLE 3
Administration of the Plan

31 Subject to the provisions of The Plan, the Union

Representatives and the Company shall have full and
unrestricted power and authority and exclusive jurisdiction to

deal with and adjudicate upon all matters relative to The Plan,
which does not add 10, subtract from, or modify any of the terms
of The Pian or of the Collective Agreement. They shall not have
ay power to deal with and adjudicate upon any benefits not
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specifically provided for in The Plan nor in any subsequent plan
reached between the Company and any Union.

3.2(A) Notwithstanding the provisions of Article 3.1 the following
types of cases not specifically covered by The Plan may be
considered by the parties for adjudication and payment of
benefits, but such cases shall not be subject to arbitration:

(ii) special cass(s) involving extenuating circumstances

(i) special case(s) of temporary layoffs of not more than 16
weeks lending themselves 1 an orderly implementation of
layoff procedures based on the principle of inverse seniority.
Where it is agreed that Such special case(s) exists, this
principle 5 to applied at the work location where the
layoffs ere occurring, and on an optional bases, after all
g;fnployees with less than two years service have been laid

(iv) special case(s) of permanent staff reductions lending
themselves 10 special offers of optional early retirement
separation allowances to employees eligible, Or within one
year of eligibility, to retire under Company pension rules so
as to prevent the otherwise unavoidable relocation and
permanent separation of employees with two a more years'
service. The separation allowance to apply in each such
special case df optional early retirement B to be a lump sum
payment calculated on the basis of the following formula:

Number of Weeks Salary
Credited for Each Year
Years of Cumulative of Service Remaining
Compensated Service to Normal Retirement
35 or more 4.0
34 39
33 38
32 3.7
31 36
30 3.5
29 34
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28 3.3

27 3.2
26 31
25 0r less 3.0

NOTE(a) A partial year of service remaining © normal
retirement is to be expressed on a monthly basis, e.g., 4 years
and 1 month (or major portion thereof) equals 4 1/12 (4.083)
years.

g) One week's salary shall be the employee's Basic Weekly
ate at the time of the change.

(B) The parties may only approve Such special case(s)
conditional upon their Observation of the following governing

principles:

(i) approval of such special case(s) shall not involve
increasing the existing benefit levels in The Plan.

(i) approval of such special case(s) shall not be
incompatiblewith the terms of The Plan.

(iii) approval dF such special case(s) referred to in Article 3.2
(a)(i) and (ii) above shall not involve QOSES higherthan
90% of the costs which would otherwise have been
incurred as a result of the standard application of The
Plan.

(iv) approval of any special case(s) under Article 3.2(a)ii)
shall be contingent upon notification by Human
Resources Development Canada that employees who
avail themselves of such an inverse seniority layoff
procedure wil not be disqualified nor disentitled from
employment insurance benefits for so doing.

(v) approval of such special case(s) shall not involve the

modification of any Company plan or Agreement dealing
with such matters as pensions, health and welfare, etc.
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(vi) approval of special case(s) involving special offers of
optional early retirement Separation allowances shall
include the payment of money to the Pension Fund if it is
demonstrated that such eary retirements result in
additional costs to the Pension Fund.

C The foregoing procedures shall not alter the effective
date of staff reductions.

33 The Unions and the Company shall have the power to
admit to coverage under The Plan any applicant bargaining unit
that has a Collective Agreement with the Company subject ©
such conditions as may be determined from time to time by the
parties. Unless otherwise agreed between the Company and the
Union making application for admission, any admitted group can
only be admitted under the same terms and conditions as apply
0 other employees In The Plan.

A Union and employer who wish to seek admission to The Plan
for an appropriate bargaining unit must make a joint application
addressedto the respective Unions and the Company.

ARTICLE 4

Weekly Layoff Benefits and Severance Payments
Benefits Accumulation - Layoff Payments

4.1(a) An employee who has two years or more of continuous
employment relationship at the beginning of the calendar year
shell be allowed a grass layoff benefit credit of five weeks for
each year of cumulative compensated service.

NOTE In amving at net layoff benefits available for an

employee, any previous layoff payments made from the
Employment Security and Income Maintenance Plan, under the
provisions of Article 4 of The Plan must be taken into account on
a "weeks of benefits paid" basis. For example, if an employee
with 5 years Cumulative Compensated Service was laid off .
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under the provisions of The Plan, he/she would be treated as
follows:

Gross weeks of layoff benefits entitlement

- | O (yrs) X 5 (weeks) 50 weeks
Less weeks of layoff benefits paid under

the provisions of previous Employment

Security and Income Maintenance Flan

and Article 4 of this Plan | O weeks

Net Layoff Benefit Available 40 weeks

(b) Except as provided in Article 4.3 of The Plan, an Eligible
employee who is laid off, and whose layoff benefit credit B
reduced due to weekly layoff benefit payment being made during
the period of layoff in accordance with Article 4 of The Plan, will,

on recall accumulate layoff benefit credits in accordance with the
above provisions.

42 The above layoff benefit will apply until such time as the

employee has completed 20 years of Cumulative Cornpensated
Service, when the following maximum layoff benefit will apply:

Maximum Period for Which
Years of Cumulative Weekly Benefits Payable
Compensated Service for each Period of Layoff
20 yrs. or more but 3 years
less than 25 years
25 yrs. ar more but 4 years
lessthan 30 years
30 years or more 5 years

43 An employee who, at the beginning Ofthe calendar year,
has completed 12 years df Cumulative Compensated Service

and subsequently receives weekly benefits due to layoff, in
accordance with the provisions of Article 4 of The Plan, shall,

upon returnto service after termination of layoff, be credited with
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the accumulated layoff benefit weeks he/she had to his/her credit
at the time of layoff.

4.4(a) An employee who is not disqualified under Clause (d)
hereof, shall be eligible for a benefit payment in respect of each
full week of seven consecutive calendar days df layoff (herein
called "a claim week") or to a severance payment provided he/
she mests all of the following requirements:

(i) He/she hastwo years d more of continuous employment
relationship at the beginning of the calendar year in which
the period of continuous layoff in which the claim week
occurs began, (calendar year shall be deemed to run
from January 1stto December 31st);

(if) For weekly layoff benefit payment, a continuous waiting
period of seven days in the period of layoff has expired.
Each period of layoff will require a new seven-day waiting
period in order to establish eligibility for weekly layoff
benefits, except that once an employee has been on
layoff for more than seven days, and is recalled 10 work
for a period of less than 90 calendar days, such
employee will immediately become eligible for weekly
layoff benefits upon layoffwithin such 90 days.

(i) He/she has mede application for benefits in the
prescribed form and in accordance with the procedures
prescribed by the Committee;

(iv) Hefshe has exercised full seniority rights on his/her basic
Seniority Termritory as provided for in the relevant
Collective Agreement, except as otherwise expressly
provided in Clause (d), paragraphs (ii) and (jii) ofthis
Article 4.4.

(ﬁ) Notwithstanding any other provisions in The Plan, if upon
the effective date of resignation from the Company's service an

employee is eligible for an early retirement pension, he/she will
not be eligible for a severance payment.
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{c) An employee who, on being laid off, does not qualify
under paragraph (i) of Article 4.4(a) shall, if still laid off in the
next calendar year, qualify under said paragraph (i) if at the
beginning of said next calendar year he/she has two years of
continuous employment relationship. The seven-day waiting
perfod provided in paragraph(ii) of Article 4.4(a) shall commence
from the 1st day d January f that year.

(d) Notwithstanding anything to the contrary in this Article, an
employee will not be regarded as laid off;

(i) During any day or period in which his/her employment is
interrupted by leave of absence for any reason, sickness,
injury disciplinary action (includintf:; time held out of
service pending investigation), failure to exercise
seniority (except as otherwise expressly provided for in
Clause (d)(ii) of this Article 4.4), to retirement, Act of God,
including, but not lmited to fire, flood, tempest, or
earthquake or a reduction of cessation of work due to
strikes by employees of the Company:

(i) During any interval between the time that he/she is
recalled 1 the service of the Company after a period of
layoff, and the time at which he/she actually resumes
work during any waiting period provided for in the
relevant Collective Agreement; except that an employee
who does not, as a consequence of the foregoing, return
to service on the day work is available shall be governed
by the provision of Article 4.6 of The Plan, on the same
basis as if he/she had returned to work on the date such
work became available.

(i) ¥ hefshe declines, for any reason, other than as
expressly provided for in Clause (d)(ii) of this Article 4.4,
recall to work on hisfher basis Seniority Tarritory in
accordance with the seniority provisions of the relevant
Collective Agreement.

(iv) In respect of any period in which he/she is receiving other
payments of any kind or nature directly from the
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Company, except as otherwise expressly provided in
Article 4.8.

(v) During any recognized period of seasonal layoff as

defined in Article 10.

(vi) After his/her dismissal from the service of the Company.

45

Claim Procedure

An Eligible Employee, as defined in Article 4.4 may, at

the expiration of the sevenday waiting period specified in
paragraph (ii) of Clause (a) of said Article 4.4, make application
D a designated officer, in the form and manner prescribed by the
Committee, for a weekly layoff benefit as follows:

(@)

Employees with TWO or more years of continuous

employment relationship and LESS THAN TWENTY YEARS
SERVICE:

®

(ii)

A weakly layoff benefit for each completed week of seven
calendar days laid off following the seven-day waiting
period referred to in Article 4.4, of an amount which,
when added to Unemployment Insurance benefits and/or
outside Unemployment Insurance for such week, will
result in the employee receiving 80% of his/her Basic
Weekly Rate at time of layoff.

During any week following the seven-day waiting period
referred to in Article 4.4, in which an Eligible Employeeis
not eligible for Unemployment Insurance benefitsaccount
eligibility for such benefits having been exhausted or
account such employee not being insured for
Unemployment  Insurance bensefits, nor account
Unemployment Insurancewaiting period, such employee
may claim a weekly layoff benefit for each complete week
of seven calendar days laid off of the maximum
Unemployment Insurance weekly benefit currently I
force (for
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(i) 1992 'the maximum Unemployment Insurance weekly

benefit B $426.00) Or such lesser amount which, when
added to the employee's outside earnings for such week,
will result in the employee receiving 80% of his/her Basic
Weekly Rate at time of layoff.

{iv) Weekly layoff benefits provided for under Article 4.5 shall

(b)

cease when benefit accumulation as specified in Article
41.

Employees with  TWENTY OR MORE YEARS of

cumulative Compensated Service:

M

(i)

A weekly layoff benefit for each completed week of seven
calendar days laid off following the seven day waiting
period referredto in Article 4.4 of an amount which, when
added to Unemployment Insurance benefits and/or
outside earnings in excess of those allowance under
Unemployment Insurancefor such week, will resutt in the
employee receiving 80% of his/her Basic Weekly Rate at
time of layoff.

During any week following the seven day waiting period
referred to in Article 4.4, in which an Eligible Employee is
not eligible for Unemployment Insurancebenefits account
eligibility for such benefits having been exhausted or
account swh employee not being insured for
Unemployment Insurance benefits, or account
Unemployment Insurancewaiting period, such employee
may claim a weekly layoff benefit for each complete week
of seven calendar days laid off of an amount which when
added to the employee's outside earnings for such week,
will result in the employee receiving 80% of his/ her Basic
Weekly Rateat time of layoff.

It shall be the responsibility of the employee to report for

c
(ea)ch week for which he/she is claiming a weekly layoff benefit

under

The Plan, any amounts received from the Canada

Employment and Immigration Commission in respect of such

week,

as well as any wages earned during such week while

employed outside the Company. Inthe event an employee does
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not report all such outside earnings for any particular week, this
will be interpreted as notice from him/her that his/her outsida
earnings for such week are the same as those for the previous
week.

46  No weekly layoff benefit will be made for parts of a claim
week as defined in Clause (a) ofArticle 4.4 except that:

@) Recall not covered by Article 4.6(b) below

An employee who has qualified for weekly layoff benefits in
accordance with Clause (a) df Article 4.4 and who returns to
work for part of the last claim week and thereby receives

earnings from the Company in the last claim week may make
application for a partial weekly layoff benefit which, when added
to the earnings received in that week and to Unemployment
Insurance benefits and/or outside earnings in excess df those
allowable under Unemployment Insurance for such week will

result in the employee receiving 80% d his/her basic Weekly
Rate & time of layoff.

()  Temporary recall for lessthan five working days

An employee who has qualified for weekly layoff benefits in
accordance with Clause (a) of Article 4.4 will not have his/her
weekly benefit payment reduced for any claim week during which

he/she returned to the service temporarily for less than five
working days.

Example of Payments for Part Week on Recall

4.7  Assume that an employee with a rate of $45.00 per hour
($120.00 per day, $600.00 per week) is laid off Friday, February
8, 1992 (last day worked February 7th)and recalled to work
Wednesday, March 17, 1992. This is41 days, or 5 weeks and &
days.

For the purpose of this illustration, the employee's plan claim

week is Friday to Thursday and the Unemployment hsurance
claim week is Sunday to Saturday.

ESIMA-13



In these circumstances the employee's benefit entitlement would
be as follows:

Plan Claim Week 1

Nil (waiting period)

Plan Claim Week 2
(i) employee with less than' 20 years of service -
Unemployment Insurance maximum - $426.00 (from The

Plan).

(i) employee with 20 a more years of service - (80% x
$600.00 = $480.00) from The Plan

Plan Claim Weeks 3,4 and §

80% of Basic Weekly Rate d the time of layoff - (80% X $600.00)
- $480.00 ($426.00 Unemployment Insurance and $54.00 from
The Plan).

Last Plan Claim Week [March 8 - March 14/92 Inc.)

For Unemployment Insurance purposes, employee works two
days, (March 14 and 15 - both of which days fall in one
Unemployment Insuranceciaim week) ~ Earnings $240.

Deduct Unemployment Insurance allowable earnings > 28% of
employee's Unemployment Insurance entitlement of $426. 1086,

Net earnings for Unemployment Insurance purposes $134.

Unemployment Insuranceentitlement during last plan claim
week ($426.00- $134.00) $292.
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In order to make up the 80% of the Basic Weekly Rate during
the last plan claim week - i.e., $480.00, the employee would
receive:

One day's wages for Thursday, March 14, the last day of the

plan claim week $120.
Unemployment Insuranceentitiement $292,
From The Plan $ 68.
TOTAL $480.
Severance Payment

4.8(a) For each year Cumulative Compensated Service or major
portion thereof, an employee will be allowed credit weeks as
follows for the calculation of severance payment.

() For each of the first 10 years - on0 week's basic -weekly
Pay-

(i) For each of the eleventh and subsequent years - two
week's basic weekly pay.

(). An emﬁloyee eligible for a severance payment who
resigns and, who & a later date will become eligible for an early

retirement pension. The basic pay is to be calculated at the
employee's Basic Rate in effect at the time of his/her resignation.

(¢)  An Eligible Employee may, upon submission of formal
resignation from the Company's service, claim a severance
payment as set forth above, but such severance paymentwill not
in any event exceed the value of one and one-half year's salary
at the Basic Weekly Rate of the position held at the time he/she

WS laid off.

(d)  An employee will have seven calendar days from the
da:[e of lay off to decide to claim a Severance payment under this
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Special Provisionsfor Employees with 20 Years
a More df Cumulative Compensated Service

4.9(a) An employee with 20 years of Cumulative Compensated
Service who, in any calendar year, is laid off and unable to hold
work on hisfher basic Seniority Territory shall, upon retum ©
work, count the period of layoff, up to a maximum d 100 days in
any such calendar year from 1976 on, towards the qualifying
period for vacation in the ensuing years: such period d layoffin
one year shall, upon return to work, also count as service for
determining the vacation entitlement in the following year. Layoff
days credited for vacation purposes shall not be used in any
other manner to obtain additional credit.

(b)  An employee with 20 years of Cumulative Compensated
Service who is laid off and unable to hold work on his/her basic
Seniority Territory will have histher group BE insurance
continued during the period of layoff, up to a maximum period of
two years from date of layoff.

gc) An employee with 20 ci/ears of Cumulative Compensated
ervice who is laid off and unable to work on his/her basic

Seniority Territory, in a province where medicare premiums the
Company will pay the medicare premiums up to the amount of
the maximum medicare allowance provided under the existing
Collective Agreements, up to a maximum period of two years
from date of layoff.

4.10 Any agreement reached between parties will nut be valid
N respect Of benefits under The Plan unless approved by the
Canada Employment and Immigration Commisdon on

Unemployment Insurance payments by reason o Supplemental
Unemployment benefits. Notwithstanding anything contained in
The Plan, no Eligible Employee will receive for any week, a layoff
payment under The Plan in excess cFthat which can be allowed

the employee without any reduction in histher Unemployment
Insurancepayment.

4.11 An employeewho is on layoff on the effective date of The

Plan and not receiving weekly layoff benefits, but who now
qualifies for benefit payments in accordance with the terms of
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The Plan, shall be entitled to claim weekly layoff benefit
payments for the period of layoff subsequent to the date such
claim is received by the designated Company officer provided
such claim is submitted within 60 calendar days of the effective
date prior to the date claim is received by the designated
Company officer shall be applied to the waiting period defined in
Article 4.4(a)(if). Such employee who fails 10 file a ctaim within
60 calendar days of the effective date of The Plan will forfeit
histher right to any benefit payments unless subsequently
returned o work and again laid off.

412 Supplemental Unemployment Benefits (SUB) Plans
provide that payments ,in respect of guaranteed annual

remuneration o in respect of deferred remuneration or
severance pay benefits are N0t reduced or increased by
payments received under the SUB plan.

ARTICLE S
Training OFEmployees

51  An employee who has Employment Security under the
provisions of Article 7 of The Plan who has his/her position
abolished and is unable to hold work due to a lack of
qualifications, will be trained for another posttian within (if
necessary) in order to fill a position in keeping with the provisions
of Article 7. Training (if necessary) will be provided for a position

for which he/she has the suitability and adaptability to perform
the duties of that position. Such employee will receive the 40-

hour straight time pay associated with hisfher last Railway
classification during his/her period of training (hourly rate

employees, 40 x the basic hourly rate: seasonal and spare
employees, 40 x the average hourly earnings over the sight

weeks preceding layoff).
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52 An employee who does not have Employment Security

under the provisions of Artide 7 and has two or more years of
. Cumulative Compensated Service and:

@) has been laid off or who has been advised that he/she
may be laid off and who is, or will be, unable 1 hold other work
in the Company because f lack of qualifications, or,

(b)  will be adversely affected by a notice served pursuant to
Article 8 of the Plan requiring an employee to relocate or suffer
a substantial reduction in his/her rate of pay,

will be considered far training for another position within or
without histher seniorty group, providing he/she has the
suitability and adaptability to perform the duties of tet position
and provided he/she has indicated a willingness to work in the
job for which he/she may be trained whenever vacancies exist.

5.3 At the option of the Company, training provided under the
provisions of either Articles 5.1 or 5.2 may be:

(a) at training classes conducted by qualified Company
personnel.

(b) at classes conducted by an approved training agency.
The type of training for which an employee may apply must
() qualify the employeefor a recognized Company position;

(i) offer a likelihood of employment in the Company on
completion of the training period in a position for which
the employee has been qualified; or

(i) in the case & employees with 20 or more years
Cumulative Compensated Service, include the possibility
of qualifying the employee for employment within or
without the railway industry.

- 54  An employee covered by the provisions of Article 5.2 will
receive 80% of the Basic Weekly Rate df hisher last job
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classification during hisfher period of training. In addition, he/she
will be provided for the training period with books; equipmgnt,
and tools and allowed other necessary supplementary expenses
associatedwith the training program.

§5 Should an employee covered by the provisions of Article
5.2 be recalled from layoff before the scheduled completion of
training, the employee will be allowed to complete the program
without forfeiture of pay or seniority rights.

§6  Notwithstanding any agreement to the contrary, the
Company may require an employee who has completed a
training program to take a position for which hefshe has been
trained.

5.7 In addition, the Company, where necessary and after
discussion with any Organization signatory © The Plan, will
provide classes {after work Or as arranged) to prepare present
Company employees for upgrading, adaptation to technological
change, and anticipated new types of employment in the
Company. The cost of such retraining will be bome by the
Company.

58  Upon request, the subject of training of an employee or
groups of employees under any of the above provisions will be
discussed by the Local Chairperson or equivalent and the
appropriate officer of the Company either prior to or at the time of
layoff or at the time of the serving of the notice pursuant to

Article 8 O as retraining under Article 5.7 B considered. Any
unresolved differences between the parties concerning the

usefulness of training for future Company service, the necessity
for retraining, O the suitability and adaptability of an employee
for training, may be progressed 1 arbitration in keeping with .
Article 2.10 of The Plan.
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ARTICLE 6
Relocation Expenses.
Eligibility
6.1  To beeligible for relocation expenses an employee:

(@  must have been laid off or displaced, under conditions
where such layoff or displacement B likely 10 be of a permanent
nature, with the result that no work is available at his/her home
location and in order to hold other work in the Company, such
employee is required to relocate; or

(b) must be engaged in work which has been fransferred to a
new location and the employment moves at the instance of the
Company; or

(¢)  must be affected by a notice which has been issued
under Article 8 of The Plan and hefshe chooses to relocate as a
result of receiving an appointment 0N a bulletined permanent
vacancy which at the time is not subject tO notice of abolishment
under Article 8 of The Plan and such relocation takes place in
advance of the date f the change provided this will not result in
additional moves being made; or

(d)  must have Employment Security under the provisions of
Article 7 or preferred employment security under Article 7A and

be required to relocate to hold work under the provisions of
Article 7 and 7Aof The Plan.

6.2 In addition to fulfilling at least one df the conditions set
forth above, the employee:

(a), must havetwo years' Cumulative Compensated Service;
and

(b)  must be a householder, i.e., one who owns or occupies
unfurnished living accommodation. “This requirement does not

apply  Articles 6.5, 6.6, 6.7 and 6.10; and
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(c) must establish that it is impractical for him/her to commute
daily to the new location by means other than privately-owned
automobile.

Relocation Benefits

63  Payment of door-to-door moving expenses for the Eligible
Employee's household goods and his/her automobile including
packing and unpacking, insurance and up © one month's
storage; the made Of transportation to be determined by the
Company.

64  An allowance of up 1 $825.00 for incidental expenses
actually incurred as a result of relocation.

6.5 Reasonable transportation expenses from histher former
location to his/her new location by rail, by bus of employee-
awned automobile, and up to $210.00 for an employee WI[KOU[
dependants and that an additional amount of $65.00 will be paid
for each dependant for meals and temporary living

accommodation.  Receipts will be required for rail and bus
transportation.

6.6 An employee may drive his/her automobileto his/her new

location at the allowance per kilometer specified in the current
Master Agreement.

6.7 In order to seek accommodation in his/her new location,
an employee will be allowed a continuous period of leave up to
one week (seven consecutive days). Payments for such leave
shall not exceed one week's pay at hister Basic Weekly Rate.

6.8(a) Except as otherwise provided in Article 6.8(c),
reimbursementaof up 10$14,000.00 for loss sustained on the sale
of a relocating employee's private home which he/she occupied

as a year—round residence. Loss sustained is determined as the
difference between the value determined at the outset plus any

real estate agent fees, legal fees,including those legal fees on
purchase of a home at the new location. and any mortgage
closure penalties, and the amount established as the selling
price in the deed df sale.
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(b)  The procedure 10 be followed in respect of determining
the loss, if any, on the sale of a home is described in Article 6.12.

(c) Notwithstandingthe provisions of Article 6.8(a):

(i) should a change take place involving relocation of
Company employees whereby the number of homes
being listed for Sale by such Company employees
represent 15% or more f the residential homes in the
municipality, the employees required 1 relocate shall be
reimbursed for the full loss on such homes, which loss
shall be determined by the procedures described in
Article 6.12 of The Plan. The number of Company
employees' homes referred to above shall, for the
purpose Ofestablishing the 15%, includethe homes of all
Company employees which are being offered for sale as
a result Of,and at time of the change; or

(if) should a change occur involving relocation of Company
employees covered by The Plan as well as Company
employees covered by other Collective Agreements, the
maximum amount 01$14,000.00 specified in paragraph
(a) of this Article 6.8 shall be adjusted upward to equal
the maximum amount paid account loss on sale of home
to any employee covered by such other Collective
Agreement.

(d)  An eligible Employee who desires to sell histher house
and receive any benefit to which he/she may be entitled under
Article 6.8 must advise the Company's officer concerned
accordingly within 12 months of the date the initial changes takes
place. No employee shall be entitled to any claim under Article
6.8 if the house is not listed for sale within 60 days of the sale of
the final determination f value and thereafter the house
continues to be listed for sale. Any claim for reimbursement
under Article 6.8 must be made within 12 months of the final
determination of value.

NOTE: Notwithstanding other provisions of Article 6.8, special
loss on sale of homes may be submitted to the



Committee for adjudication, but such special cases will not be
subject 0 arbitration.

6.9 - - Payment of the cost of moving a wheeled mobile home
which the employee occupies as a year-round residence. The
selection of the mover and the cost of moving the mobile home
shall require the prior approval of the Company and shall not, in
any evgnt, exceed a total cost of $7,000.00. Receipts shall be
required.

6.10 If an employee, who is €ligible for moving expenses does
not wish to move hisfher household © histher new location,
he/she may opt for a monthly allowance of $215.00 which will be
payable for a maximum of 12 months from the date Oftransfer to
his/her new location. Should an employee €elect to transfer to
other locations during such 12-month period following the date of
transfer, he/she shall continue to receive the monthly allowance
referred to above, but subject T the aforesaid 42-month
limitation,

An employee who elects to move his/her household effectsto a
new location during the 12-month period following the date of
his/her initial transfer will only be eligible for relocation expenses
under ths Article for one such move and payment of the monthly
allowance referred to above shall terminate as of the date of
his/her relocation.

6.11(a) Alternatively to Article 6.8, the cost of terminating an
unexpired lease and legal costs connected therewith up to a
value of three months' rent where the relocation employee was
renting a dwelling, will be paid. Should the law require payment
of more than three months' rent in order to terminate a lease,
such additional amount will be paid providing the employee first
secures the Company's approval to pay in excess of the three
month's rent.

(b)  Where a tease was entered into following the notice of
the change without prior approval of the Company, no benefit will
be provided. Such prior approval will not be unreasonably
withheld.
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Appraisal Procedure

6.12 When an Eligible Employee desires to sell his/her home,
under the provisions f Article 6.8(b), the following procedures
will apply:

((ja)_ In advising the Company officer concerned of his/her
esire 1o sell histher house, the employee shall procure a formal

appraisal from a recognized appraiser which wil include
pertinent particulars. In so doing, the employee shall advise the
Company of the chosen appraiser and an completion shall
submit such appraisal © the Company.

b) Within 15 working days from date of receipt of
employee's advice df hisfher desire to sell hisher home, the
Company officer shall arrange a second appraisal of the home,
The fair market value shall be the average of the two appraisals
provided they are not in excess d 10%.

(c) If, however, the average of the appraisals is greater than
10%, then an effort shall be made to resolve the matter through
joint conference Ofthe officer and the employee concerned and
the appropriate Union representative if so desired by the
employee; such joint conference to be held within five working
days from date of advice to employee concerned as referred to
in Article 6.12(c).

(d)  If such joint conference does not resolve the matter, then
within five days from the date of the final joint conference
arrangements shall be made for an impartial appraisal t0 be
undertaken as soon as possible by an independent real estate
appraiser. The fair market price established by such appraiser
shall become the fair market value for the purpose of The Plan,
and such price shall be binding on both parties.

(e} The employee and Company officer concerned shall
endeavour 1 mutually agree upon the independent appraiser

referred to in Article 6.12(e). If they unable 1 agree, then the
Minister of Labour shall be requested to appoint such an
independent appraiser.
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(O  Tnhis fair market price of the house shall be the price
determined as of a date sufficiently prior to the date of the
change in order that the fair value will be unaffected thereby.

(@  The residence shall not be listed for sale prior to the
establishment of fair market value. Should the residence be sold
prior to the establishment of a fair market value then the
provisions of this Article are not applicable.

(h) The fees and expenses of any appraiser appointed in
accordance with Article 6.12 shall be paid by the Company.

NOTE: Inthe event an employee desires to sell histher home at

a price which B less than the fair market value as determined by
the provisions of this Article, the Company will be given the right

in priority to everyone else to purchase the home.

Particulars & Houseto be Sold

NAME OF OWNET .eeeeeeieeeereemeeeeeerassanesseasssressresssesssssessssnsnsns

Type oF House, i.e. Cottage / Bungalow/ Split Level
Year Built ...t v e e s st emeaneeas

--------------------------------------------------------------------------------------------

Finished Basement: YES ......ccceeueecvane NO .ereerereememacenaann.
Type of Heating, i.e., oil, gas, €leCtricity .......c.cooceeeeeeee.
Garage: YES..uvererururerrencnnsas NO..cveeererrmrmersnsamseemssnsessssenne:
Size of Ot ensmennmemearenas eeeneneeseesasnaraaans
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Falr Market Value: § e eeeeeveee et eeeeme eensene

Other COMMBNLS ........ccovcirvrrersrrisssmessniatenseismnsnsessasaasanass

............................................................................................
--------------------------------------------------------------------------------------------

-------------------------------------------------------------------------------------
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ARTICLE7
Employment Security

71  Subject to the provisions of this Article, and in the
application of Article 8.1 of The Plan, an employee will have
Employment Security when he/she has completed eight years of
Cumulative Compensated Service with the Company. New
employees hired subsequent to June 17, 1996 will not become
entitled to the provisions of tis Article 7.

7.2  An employee who has Employment Security under the
provisions of this Article will not be subjected to layoff as the
result of a change issued pursuant to Articte 8.1 of The Plan.
Wage replacement benefits shall be paid for up to fourteen (14)
years or up to the normal retirement date under the ONTC
Contributory Pension Plan, whichever comes first.

7.3  An employee who has Employment Security under the
provisions of this Article and who is affected by a notice of
change issued pursuant © Article 8.4 of The Plan, will be
required to exercise histher maximum seniority right(s), e.g.,
location and system, in accordance with the terms of the
Collective Agreement applicable to the employee WhO has
Employment Security.

74 An employee who has Employee Security under the
provisions o S Article and is unable to hold a position on
his/fher seniority district e.g., a a location and system, will be
required to exercise the following options provided he/she is
qualified or Can be qualified in a reasonable period of time to fill
the position involved. Infilling vacancies, an employee who has
Employment Security must exhaust such available options,
initially on a local basis, then on his/her seniority district:

@@ fillan unfilled permanent vacancy within the jurisdiction of
another seniority group and the same Collective Agreement;

(b)  there being none, fill an unfilled permanent vacancy
within the jurisdiction ofF another seniority group with another
Collective Agreement and the same Union;
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(¢) there being none, fill an unfiled permanent vacancy
within the jurisdiction of another seniority group and another
signatwry Union; and

(d) there being none, fill an unfilled permanent vacancy in a
positionwhich is not covered by a Collective Agreement.

NOTE: In the application of Article 7.4(d) and notwithstanding
the provisions of any Collective Agreement to the contrary, an
employee who has Employment Security while employed on a
position which B not covered by a Coflective Agreement will
remain, and continue to accumulate seniority, on the list from
which transferred.

7.5 An employee who has Employment Security and who
transfers from one seniority group to another under the
provisions 0f Article 7.4 will, notwithstanding any provision of a
Collective Agreement to the contrary, retain and continue
accumulate seniority in the seniority group from which
transferred and will be subject to recall to his former seniority
group.

76 An employee who has Employment Security and who
fails to comply with the provisions of this Article will lose his/her

Employment Security. Such employee will, however, be entitied
to such other benefits under The Plan for which he/she is

eligible. (i.e., Article 4)

ARTICLE 7A
Preferred Employment Security

7A1  An employee who was in the service on July 29, 1994

and who has, or subsequently attains, sevenyears service shall
be defined as having "Preferred Employment %enmy

7A.2 Such employee, who is displaced or has histher job
abolished, shall exercise histher seniority as presently provided
in his/her Collective Agreement, up to and including his/her basic
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seniority temitory if necessary, in order to retain his/her
Employmenit Security.

TA.3 [fstill unableto hold a position, then in order to retain

Employment Security he/she shall (subject to qualifications);

(i fill an unfilled vacancy within the jurisdiction of another
seniority group of the same Union covered by the same
Collective Agreement:

(ii) there being none, fill an unfilled permanent vacancy
within the jurisdiction of another seniority group and
another signatory Union;

(iii) there being none, fill an unfilled permanent vacancy
within the jurisdiction of another seniority group and a
non-signatory Union or in a position which is not covered
by a Collective Agreement.

NOTE: In the application of above Clauses (i), (ii) and (iii)
maintenance of basic wage rates shall apply.

(iv) there being none, unless eligible for job protection under
Article 7, be placed in a "waiting" Status until such time as
a vacancy occurs within his/her classfication on the
seniority territory, or as per Clauses (i), (ii) and (jii) above.
During this periodthe employee's U.l. benefits (subject to

U.L. approval) andlor outside earnings, will be
supplemented to a level equal to 80% of hisfher weekly
base pay continuing until such time as a position is found,
up to 14 years, or the normal retirement date under the
ONTC Contributory Pension Plan, whichever comes first,

Also during this period the employee must accept temporary
work at his/her layoff location.

!

TA4  In each of the above cases, before proceedingto the next
option, the employee shall be required to fill such unfilled
vacancy as far as the basic seniority territory if necessary.
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7A.5 Such employee shall retain and continue ta accumulate
seniority ON hisfer original list and be subject to recall. There
will be NO transfer of seniority rights on MOVES except as may

be already provided by the current rules.

7A.6 Training shal be provided if necessary, to achieve
qualifications, with maintenance of earnings as described above
to prevail throughout the training period.

7A.7 An employeewho declines to exercise any of the options
detained in Article 7A.3 hereof, or who while 0N "waiting" status
refuses recall 10 any permanent vacancy or temporary wark as
therein described, or refuses recall to a permanent position on

histher original basic seniority teritory, shall forfeit his/her
employment security. Such employee will, however, be entitled

to such other benefits under The Plan for which hefshe is
eligible.

7A.8 This Artide 7A does not apply to reductions in forces
made necessary by strikes or lockouts in the railway industry.

ARTICLE S8

Technological, Operational,
and Organizational Changes

81  The Company will not put into effect any echnological,
operational, or organizational change of a permanent nature
which will have adverse effects on employees without giving as
much advance notice as possible to the Local Chairperson
representing such employees or other such other officer as may
be named, by the Union concerned, to receive Such notices. In
any event, not less than three month's notice shall be given, with
a full description thereof and with appropriate details as to the
consequent changes in working conditions and the expected
number df employees who would be adversely affected.

82 When a noticeis issued under Article 8.1 and it becomes

. known to the Company that the change will be delayed for
reasons oyer which the Company bas no control, advice will be
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issued to the Local Chairperson, a such other officer as may be
named by the Union concerned, and employees involved,
explaining the situation and revising the implementation dates. if
necessary, morethan one such advice may be issued.

8.3  When the implementation of a technological, operational,
or organizational change is delayed or B to be delayed, at the
instance of the Company, In excess of 30 calendar days, a new
notice as per Article 8.1 shall be given.

84  Upon request the parties shall negotiate on items, other
than those specifically dealt with in The Plan, with a view to
further minimizing the adverse effects on employees. Such

measures, for example, may be related to exercise of seniority
rights, or such other matter as may be appropriate in the

circumstances, but shall not include any item already provided
for in The Plan.

85 If the above negotiations do not result in mutual
agreement within 30 calendar days of the commencement of
such negotiations, @ such other period of time as may be agreed
upon by the parties, the matters in dispute may be referred for
mediation to a Board of Review composed of an equal number of
senior officersof the Company and of the Union.

8.6 If the Board of Review is unable to resolve the
differences within a fixed period of time to be determined at the
commencement of its meetings, or some mutually agreed

extension thereof, the matters In dispute may be referred for final
and binding settlement to an arbitrator as set out in Article 2.10
of The Plan. The matters to be decided by the arbitrator shall
not include any question as to the right df the Company to make
the change, which right the Unions acknowledge, and shall be
confined to items not otherwise dealt with N The Plan.

8.7 The terms operational and organizational change shall
not include normal reassignment df duties arising out of the
nature of the work in which the employees are engaged nor ©
changes brought about by fluctuation of traffic or nomal
seasonal staff adjustments.
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8.8 In addition to all other benefits contained in The Plan
which are applicable to all Eligible Employees, the additional
benefits specified in Aricle 8.9 and 8.10 are available to
employees who are materially and adversely affected by
technological, operational, or organizational changes instituted
by the Company.

Maintenanceof Basic Rates

8.9  An employee whose rate df pay is reduced by $2.00 ar
more per week, by reason of being displaced due to a
technological, operational, or organizational change, will
continue to be paid at the basic weekly rate or hourly rate
aﬁplicable to the ﬁosition permanently held at the time of the
change providing that, in the exercise of seniority, he/she;

a)  firstaccepts the highest-rated position at his/er location
to’'which his/her seniority and qualifications entitle him/her; or

(b) if no position is available & his/her location, he/she
accepts the highest-rated position on his/her basic Seniority
Territory 10 which his/her seniority and qualifications entitle
him/her.

The maintenance o basic rates, and four-week guarantees if
applicable, will continue until:

(i) the dollar value of the incumbent above the prevailing job
rate has been maintained for a period of three years, and
thereafter until subsequent general wage ~increases
applied on the basic rate of the position he/she is holding
erase the incumbent differential; or

(i) the employee fails to apply for a position, the basic rate of
which is higher, by ,aremount of $2.00 per wesk or more
than the basic rate of' the -position which he/she is
presently holding and for which he/she is qualified at the
location where he/she is employed; or

(iii) the employee's. services are: terminated by discharge,
resignation, dbatl't, a retirement.

ESIMA - 32



I the application d (ii) above, an employee who faits to apply for
a higher-rated position, for which he/she is qualified, will be
considered as occupying such pesition and his/her incumbency
will be reduced correspondingly. In the case of a temporary
vacancy, histher incumbency will be reduced only for the
duration of that temporary vacancy.

An example of the application of Article 8.9 (b)(i) follows:
Date Basic Rate  Level

Oct.1, Yr.1 $450.00 $500.00
Jan.1, Yr.2(4%) 468.00 518.00
Jan.1, Yr.3{3%) 482.04 532.04
Jan.?, Yr4(3%)  496.50 546.50
Jan.1, Yr.5(3%) 51140 546.50
Jan. 1 Yr.6(3%) 526.64 546.50
Jan.1, Yr.7(3%) 542.54 546.50
Jan1, Yr8(3%)  558.82 Incumbency Disappears

For the purpose 0f this Article 8.9, the basic rate of a position
paid on a fourweek guarantee basis of the basic rate of a
position with standby earnings shalt be converted 1 a basic rate
on a 40-hour week basis.

Example-Four-Week Guarantee

The basic rate f an employee who B guaranteed 179.3 hours

for each bur-week period, compromised of 160 straight time
hours and 19.3 hours at time and one-half which is the

equivalent of 189 straight time hours, is $10.00 per hour at the
straight time rate. In @ much as his/her guarantee represents
$1.890.00 per four-week period, his/her Basic Weekly Rate shall
be considered as $472.50 and histher basic hourly rate shall be
considered as $1 181.

Example-Standby Earnings

The basic rate of an employee who receives a 25-hour straight
time standby allowance for each bur-week period (which is:
equivalent to 46.25 hours per week) is $10.00 per hour.at the
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straight time rate. Such employee's Basic Weekly Rate shall be
considered as 42650 and hisfher basic hourly rate shall be
considered as $11.563.

ARTICLES
Government Assistance Program

9.1 Al payments under The Plan are to be reduced in whole,
or in part, In each case by an amount payable for the same
purpose under a Government Assistance Program.

ARTICLE 10
Seasonal Employees

10.1 Seasonal Employees are defined as those who are
- employed regularly by the Company, but who normally only work
for the Compan?/ during certain seasons of the year. Articles 4
and 8 of The Plan shall apply to these employees except that
payment may not be claimed by any seasonal employee during
ar in respect of any period or part of a period of layoff falling
within the recognized seasonal layoff period for such group. In
respect of seasonal employees laid off during the recognized
seasonal working period, the seven and 30-day waiting periods
provided for in Articles 4.4(a)(ii) and 4.4(a)(iii) will apply, except
that in the case of a seasonal employee who is not recalled to
work at the commencement of the recognized seasonal working
period, the even or 30-day waiting period, as the case may be,
will begin on the commencement date of the recognized
seasonal working period. Seasonal employees and recognized
seasonal working period shall be defined in Memoranda of
Agreement signed between the Company and the affected
Organizations signatory thereto.
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ARTICLE 11
Casual and Part Time Employees

11.1 Casual and part time employees are those who work

casually on an as required basis from day to day, including those
who work part days as distinguished from employees who work
on regular or regular seasonal positions.

112 Casual and part time employees are entirely excluded
from the provisions df The Plan.

ARTICLE 12

Non-Applicability of Sections 52, 53 and
54, Part 1, and Sections 214 to 226 inclusive
of Partll df the Canada Labour Code

121 The provisions of The Plan are intended to assist
employees affected by any technological change and Sections
52, 53 and 54, Part 1 of the Canada Labour Code do not apply.

12.2 The provisions of The Plan are intended to minimize the
Impact of termination of employment on the employees
represented by The Unions and are intended to assist those
employees in obtaining other employment and Sections 214 to
226 of Part ill of the Canada Labour Code do not apply.

ARTICLE 13
Amendment
134 The parties hereto may at any time during the

continuance of the Plan amend its provisions in any respect by
mutual agreement.
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ARTICLE 14
Commencement

141 Payment of benefits under The Plan shall commence on
February 24, 1986.

ARTICLE 15
Duration

1561 This Plan cancels and supersedes the Employment
Security and Income Maintenance Plan dated June 17, 1996
between Ontario Northland Railway Company and the
Associated Railway Unions.

152 The Plan will remain in effect until revised in the manner
and at the time provided for in respect df the revision of the
Master Agreement for which is current from time to time.

IN WITNESS WHEREOF the parties hereto have caused The
Plan to be executed this 21** day of April, 2005 at North Bay,
Ontario.

For ONTC: For the Unions:

S. Carmichasl Ron Marleau

President Chief Steward
steelworkers of America
Local 1976

Michael Rennie
Steelworkers of America
Locat 1976
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E. Kelly

President
CAW Local 103

T. Dattilo

National Staff Representative
National Automobile,
Aerospace,

Transportation and General
Workers Union of Canada
(CAW-Canada)

L. Couture _
International Representative

IBEW - System Council No.1 1

L. Schiavo
Local Chairman
1 amste 1 Rall

Conference~ Maintenance of
Way Employees Division
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APPENDIX "A"

Organization

Classification

"BMWE. o
Mtce -
Q{Waey ER p: I%fyees

All BMWE employees in Track
and B & B Departments

Work Equipment and Welding
Employees

nion of Canada 4
Hocal ‘%?

7.2 Extra Gang Labourers
"LB.EW, .
International Bra. of Signal Foreman
: Signal Technician
Electrical Workers Asst. Sianal Tech.
6 Signal Maintainer
Signal Assistant
Signal Apprentice
Signal Helper
CAW
National Automobile, 1  Office Clerks
Aerospace,
ggggmg‘r’;efgd Clerks and Other Classes of

Employees including Stores
Dept. (except office)

Train Service Employees,

5 Passenger Operations Dept.
USWA
Steelworkers of o  Train Operations-Agents,
America Operators Dispatchers
Local 1976

3 Telecommunications

~ Employees
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