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1-01 - the purpose of th is Agreement i s  t o  maintain 
harmonious and mutually beneficial relationships 
between the Employer, the enployaas and the 
Association, t o  set forth certain terms and 
conditions of nnployment relat ing to  rainuneration, 
hours of uork, enployee benefits and general 
working conditions affecting enployees covered by 
th is  Agreement. 

1-02 - The parties t o  th is Agreement share a desire 
t o  improve the quali ty of  the services to  the 
Senate of Canada and to  prsmote the wel l -k ing and 
increased efficiency of i t s  employees t o  the end 
that the Senate of canada w l l l  be vel1 and 
ef f ic ient ly  seryed. Accordingly, they are 
determined to  establish, within the framework 
provided by law, an effective working relationship 
at a l l  levels of the Senate i n  which members o f  the 
bargaining uni t  are employed. 

ARTICLE 
JWERPRETATiOW AMû D EFINIlIûNS 

-2.01 - For the purpose of th is Agreement: 

(a) %ssociation~~ means the %mate Protective 
Service Enpioyees Associ e t  i on1@ 

(bl %orgaining unit" means the eniployees o f  the 
Enployer i n  the Group described in Ar t ic le  6; 

(c) %ontinuous employnentu8 has the sama meaning 
aa in the existing policies o f  the Employer 
on the date of the signing of th is  Agreement; 
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Waiiy rate of payti mans an enployca% wekly 
rate of pay divided by fiw CS); 
%mployee~~ mans a person who i s  a mnbr of 
the bergaining unit; 
Wnployerlt means The Senate of Canada as 
dofinod i n  tho Parlianuntarv Enialommt a d  
Staff Relations Act. 
#@holiday" means the twenty-four (24) hour 
period comnencing a t  00h01 hour of a day 
designated as a designated paid holiday in  
th is  Agreement; 
"hourly rate of pay" means a fu l l- t ime 
eaploym's annual rate of pay divided by 182U 
hours. 
I~Lay-off" means tho termination of an 
employee's employment because of Lack of work 
or because of the discontinuance of a 
f unct lon; 
11Laav3' means authorized absence from duty by 
an anployee during h is  regular o r  normel hours 
of work; 
Vwnbership duest1 mans the dues established 
pursuant to  the constitutfon of the 
Association as the dues payable by i t e  mrbers 
as a consequeme o f  their membrship in the 
Association, and shell not include any 
i n i t i a t i on  fee, insurance premiun, or special 
Levy; 
%mkly rete of payll means an employeeas 
annual rate of pay divfded.by 52.176: 
Won-oparating eaployee8I means an employee 
who performs adninistration duties on a 
regular basis; 
a %om#n-law spouse11 relationship i s  said t o  
exist when, f o r  a continuous period of a t  
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Least one year, an employee has lived with a 
parson of the opposite sex, publicly 
representad that person t o  be his/her spouse, 
and l lves and Intands t o  continue t o  l ive  with 
thet person as i f  that person uere his/her 

%eniorityll mans the length of an employee's 
contfnuous employment a t  the same rank, within 
the bargaining unit, calculated as the time 
from the date that he f i r s t  worked a t  that 
p s i  t ion. 
Way of  rest" i n  re lat ion t o  an employee mans 
a day other than a holiday on which that 
enployea i s  not ordinar i ly  required t o  perform 
the duties of h i s  posit ion other than by 
reason of  h i s  being on Leave or absent from 
duty without permission. 
"spouse" means comnan-law as well as legally 
recognized spouse. 

SpOü80; 

2.02 - Except as otherwise provided i n  t h i s  
Agreement, expreosions used in t h i s  Agreement: 
(a) i f  definad in the Parliammtarv Enml ornent 

and Staff Relations Act have tha eame meaning 
as given t o  them in the parliamentary 
l j m l o m n t  and Staff  Relatians Act. 

(b) i f  defined in the Internretat ion Act , but not 
defined in the parliamcnterv Em L o m t  and 
Staff  Rela t t om AG , have the same meaning as 
given t o  them in the &termetat ion Act. 

and 
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3.01 - The provisions o f  t h i s  Agreement amply t o  
the Association, the employees and the Enployer. 

3.02 - Both the English and French texts of  t h i s  
Agreement shal l  be o f f i c ia i .  

3.03 - In th is  Agrement, uordo inport ing the 
masculine gender include the feminine gender. 

-.ô4 - 1111 le t te rs  of  understmding appended t o  
t h i s  agrwwnt  f o r i  part of t h i s  agreerent. 

ARTICLE 4 
PRECEûEICE OF LEGX SLATIaW Awo 1 6  

WLECTIVE ACR E m  

4.01 - In the event that any tau passed by 
Parliament, applying t o  enploycm, covered by t h i s  
Agreement, renders null and void any provision o f  
t h i s  Agreement, the remaining provisions of the 
Aareement shal l  remain in ef fect  f o r  the term of 
the Agreement. 

5.01 - Except t o  the extent provided herein, t h i s  
Agreement in no way res t r i c ts  the authori ty of 
thooe charged with managerial responsibi l i t ies i n  
the Senate of  Canada. 
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6.01 - The Enployer recognizes the Association as 
the e x c l u a h  bargeining agent for a l l  employees 
described in the cert i f icate issued by the Public 
Service Staff Relations Board on the twenty-fourth 
(24th) day of Hsrch 1987 covering employees of the 
Employer In the Protective Service Sub-group i n  the 
Operational Group. 

-7 
F I M E N T  OF REPIESENTATIUES 

-7.01 - The Employer acknowledges the r ight  o f  the 
Association to  appoint stewards frun amongst the 
mnnbers of the bergaïnîng unlt for which the 
Association i s  the cer t i f ied  bargaining agent. 

W.02 - The Association shall determine the area o f  
jurisdict ion of each steward, having regard to  the 
plan of orgeniration and the dist r ibut ion of i t ' s  
niembers. 

-7.03 - The Association shall inform the Employer 
promptly end i n  writing of the steuard's names, 
their  jurisdict ion and of any subsequent changes. 

-7.04 - ûperational requirements permltting, the 
Employer s h e l l  grant time-off with pey t o  an 
enployee t o  enable him t o  carry out h is  functions 
as a steward an the Enplayer's premises. Uhen the 
discharge of these functions requires an employee 
who i s  B steward t o  Leave his normel place of work, 
the employee shell report h is return t o  h is 
stparvisor whenever practicable. 
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*7.0S - A duly authorized representative of the 
Association w i l l  be permitted access t o  the 

. Employerls premises, t o  assist i n  the resolution of 
a conplaint or grievance end t o  attend meetings 
cal led by management. Permission to  enter the 
premises shall, in each case be obtained from the 
employer. 

7 . 0 6  - The Association shall provide the Employer 
with a List of such Association representatives and 
shall  advise pranptly o f  any changes to  the List. 

PRTICLE 4 
J3lECK-ûFF 

8.01 - Subject t o  the provisions of  th is Article, 
the Employer w l l l ,  a8 a condition of employment, 
deduct an amount equal to  the monthly membership 
dues from the monthly pay of a l l  enployeer in the 
bargaining unit. Where an employee does not have 
suff icient earnings In respect of any month t o  
permit deductions Rade under th is Article, the 
Enployer shall not be obligated t o  make such 
deduction from subsequent salary. 

8.02 - The Association shat i inform the Employer i n  
writ ing of  the authorized monthly deduction t o  be 
checked o f f  for each employee. 

8.00 - For the purpose of applying clawe 8.01, 
deductions fran pay f o r  each employee i n  respect of 
each calendar month w i l l  s tar t  with the f i r s t  fu l l  
calendar month of q loymcni t  to  the extent that 
earnings are ami  lable. 

8.04 - An employee who satisf ies the Employer t o  
the extent that he declares i n  an af f idavi t  that ha 
i s  a member of a religious organization registered 
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pursuant t o  the @om tax &$, whose doctrine 
provonto him as a matter of conscience from maklng 
f inancial contr ikrt ions t o  an employw organization 
and that he w i l l  make contributions t o  a chari table 
organttation q u a l  t o  &es, shal l  not be subJect t o  
t h i s  Art ic lo, provided that tho a f f idav i t  s u h i t t e d  
by the employee shows the registered nunber o f  the 
rel igious organization and i s  countersigned by an 
o f f i c i a l  representative of the re l ig ious 
organization involved. 

8.M - No employee organization, as defined in 
Section 2 of  the parltamentarvEnu1 o m t  and Staf f 
B e l a t b  A c t , other than the Association shal l  be 
permitted t o  have manbarship dues and/or other 
monies deducted by the Enployer froin the pay of 
onployees In the bargaining unit. 

8.06 - The mounts deducted i n  accordance with 
clause 8.01 shel l  be remitted t o  the Treasurer of  
the Association by cheque u i th ïn  a reasonable 
p r i o d  of time a f te r  deduction6 are made and shall 
be accoRpanied by particulars identi fying each 
enployoe and the deductions made on h i s  behalf. 

8.07 - the Enployer agroos t o  continuo the past 
pract ice of mking deductions f o r  other purposes on 
the basfs of the production o f  appropriate 
docunentation. 

8.08 - The Association agrees t o  indennify and save 
the Enployer harmless against any claim or 
l i a b i l i t y  ar is ing out of the application of  th is  
Article, except for any claim or l i a b i l i t y  ar is ing 
out of an error c m i t t e d  by the Employer l imi ted 
t o  the amount actual ly i n vo l vd  i n  the error. 
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9.01 - The. Employer agrees to  supply the 
Association each quarter with the nene ehd 
classif ication of each ~m employee. 

10.01 - The Enployer agrees to  supply each employee 
with a copy of the Collective Agrement and w i l l  
endeavour t o  do so within one (1) month af ter  
receipt frun the printer. 

ARïïCLE 11 
PRovlSIOW OF W- 

M D  UTHER FACIliTI@ 

'fll.01 - Reasonabte space on bul let in boards in  
convenient locations u i  11 k nade aval table t o  the 
Association for thepost ingof  o f f i c i a l  Association 
notices. The Association shall endeavour to  avoid 
rquests fo r  posting of notices uhich the Employer, 
acting reasonably, could consider adverse to i t s  
representatives. Posting of notices or other 
materials shall require the pr ior  approval o f  the 
Employer, except notices related t o  the tusiness 
a f fa i rs  of the Assodation, including the names of 
Association representatives, and social and 
recreational events. Such approval shall not be 
unreasonably w i  thheld. 

-11.02 - The Employer w i l l  also continue i t s  present 
practice o f  making available to  the Association 
specific Locations ,on I t s  premises for  the 
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placenient of reasonable quantities of l i terature of 
the Association. 

*11.03 - The Enployer m y  make i t s  premises 
avai table t o  the Association provided the following 
conditionn are met: 

prrmisaion i o  obtained from the Employer pr ior  
t o  entering the premises; 
there i s  no &it ionst cost incurred by the 
Senate. Excaptions m y  be mede where in the 
opinion of the Employer adherence t o  th is 
provision uould make i t  v i r tua l ly  inpossible 
for  the bargaining agent t o  connumicate u i t h  
mmbers of the Association that i t  represents; 
the purpose for uhich the Association seeks 
t o  w e  the premises are not considered by the 
Enployer to  be adverse to  the Employer's 
interest; 
meetings w i l l  not be held during the working 
hours of the employee untess, in  the opinion 
of management, the circunstances are 
appropri ate. 

-11-Oc - The Enployer v i l 1  deliver any mail 
originating from the Association addressed to  
members in accordance u i th  the Employer's normal 
internal mail distr ibution system. However, the 
Association agrees t o  indennify and save the 
Employer harmless against any claim arising out of 
the application of th is  clause. 



&TICLE 13 
LEAVE UITW OR YITHOUT PAY FûR ~ I A T I O I I  
BUSIES OR FQll WHER ACTIVITIES UYDER THE 

PARtIiusiTAUY EHPLûYMENT Iw âTAFF 

Caalaf nt mcb to the R à i ï t  Sorvics Staf f 
Belations Bos rd Purwant to 13 of th e 1 

-12.01 - ühen operatfonal requirements permit, the 
Employer w i l l  grant Leave u i t h  pay: 
(a) t o  an employee who makes a conplaint on h i s  

o w  behalf, before the Public Service Staf f  
Relations Board, 

and 
(b> t o  an enployee who acts on k h a l f  of  an 

enployaa Miking a conplaint, or who ncts on 
behstf o f  the Association making e conplaint. 

AmlÏcatïan for Certification. Rewesentatïms and 
rventions with resnect to kml i ca t ians  for 

12.02 - Yhen operational requirements permit, the 
Employer ut11 grant leave without pay: 
(a) to an employee who represents the Association 

in en appl icat ion for c e r t i f i c a t i o n  or in an 
intervent ion, 

and 
(b) t o  an employee who mkes personel representa- 

t ions with respect t o  I cer t i f icat ion.  

12.00 - The Employer w i l l  grant leave uith pay t o  
an smployee ce l led as a witness by the Public 
Service Staf f  Relations Board. 

Arbitration Bonrd 
-12.W - Uhen operational requirements permit, the 

Employer w i l l  grant leave with pay t o  a reasonable 

4Wtfficpf;lpp 
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nunber of employees representing the Association 
before an Arbi t ra t ion Board. 

12.m - The Enployer w i l l  grant leave with.pay t o  
an employee ca l led as a uitness by an Arb i t ra t ion  
Board. 

&idiudfcatiq 
-12.06 - When operational requirements permit, the 

Employer w i l l  grant leave u i t h  pay t o  an employee 
who is: 
(a) a par ty  t o  the adjudication, 
(b) the representative of an employee who i s  a 

perty t o  an adfudication. 

wettinas Durina the 6rScvance P m  

12.07 - Men operational requirements permit, the 
Employer w i l l  grant t o  an employee time-off u i t h  
pay when the Employer originates a meeting with the 
enployee ciho has presented a grievance o r  when the 
eaployae who has presented a g r i e m c e  seeks t o  
meet u i t h  the Employer. 

12.08 - ühen an employee uishes t o  represent, a t  a 
meeting with the Employer, an employee who has 
presented a grievance, the Enployer w i  11 arrange 
the meeting having regard t o  operational 
requiremnts, and will grant time-off with pay t o  
the representative. 

12.09 - Where an employee has asked or i s  obliged 
t o  be represented by the Association in re la t ion  t o  
the presentation o f  a grievance and an employee 
act ing an behalf o f  the Association wishes to  
discuss the grievance with that employee, the 
employee and the representative of the employee 
w i l l ,  where Operational requirements permit, be 
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given reasonable time-off with pay for  th is 
purpose. 

C o n t r a c t  Wcaotiition Heet illm 
-12.10 - Provided the Association gives the Employer 

suff icient advance notice, the Enployer w i l l  grant 
leave with pay to  a maxiniun of throo (3) enployees 
for  the purpose of attending contract negotiation 
meetings on behalf of the Association. The 
Assoclation agrees t o  raimkirse the Enployer an 
amount equivalent t o  the daily rate of pay of each 
enployee who i s  granted leave under th is  clause 
plus salary related benefits costs in the amount o f  
fifteen and one-half percent <15.5%) for  oach day 
the employee i s  granted Leave under th is  clause. 

3 a i a t l  
-12.11 - Provided the Association gives the Employer 

suff icient advance notice, the EmpLoyer u i l l  grant 
leave with pay t o  a maximutn of three (3) employees 
fo r  the purpose of attendim preparatory cmtract 
negotiations meetings. The Acsociation agrms t o  
reimburse the Enployer an amount equivalent t o  the 
da i ly  rate of pay of each employee h o  i s  granted 
leave under th is  clause, plus salary related 
benefits costs in the amount of f i f teen and one- 
hal f  (15.5%) for each day the employee i s  granted 
leave under th is clause. 

W c c t i m  Iktwnni the Assocfation wd WeMea#nt Not 
o t h m ï s t  SDeC ified in  th i s  Article 
12.12 - when operational rquirements permit, the 
Enployer w i l l  grant tfme off with pay t o  a 
reasonable nuiber o f  employee8 uho are ineetiw with 
niiincrgmnt on behaif o f  the Association. 

RewesentatCMeis Traininn Course8 
-12.13 (a) ühere operational requirements p r m i t ,  

the Employer w i l l  grant leave without 
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pay ta employees appointed as Stewards 
by the Association, t o  undertake 
trafning sponsored by the Association 
related t o  the dutiw of a Steward. 

(b) Were operational requirements permit, 
the Employer w i l t  grant leave with pay 
t o  er~ loyees appointed as Stewards by 
the Association, t o  attend t ra in ing 
sessions concerning Enplayer-anployee 
relations spnsored by the Employer. 

ARTICLE 13 
PRESENT ~ I ï I N S  AND n E w m  

13.01 - Upon raqurst of ei ther party, the part ies 
t o  t h i s  Agreement shal l  consult meaningfully a t  the 
appropriate level about contemplated changes i n  
conditions of  employment or  workinn conditions not 
governed by this Agrement. 

ARTICLE 14 
m-4 

14.01 - An enployee i o  entitled, tufce in each 
f i s ca i  year, t o  be informed upon request, o f  the 
balance o f  h i s  vacation and sick Leave credits. 

' 14.a - the amount of leave with pay credited t o  an 
employee by the Erployer e t  the time when t h i s  
Agrement i s  signed, or a t  the time when he becomes 
subject t o  t h i s  Agreement, shall be retained by the 
anployee. 

14.03 - An employee shal l  not be granted two (2) 
di f ferent  typea o f  leave with pey or monetary 
remuneration in  l i e u  of leave in respect o f  the 
same period of  time. 



*tQ-Oe - Uhen the Enployer cancelc or alters a 
period of vacation leave or furlough leave which i t  
has previously approwd in writing, the Employer 
shall reilrkrrse the employee for the non-returnable 
portion of vacation contracts and resrrvatlons made 
by the q l o y e e  in respect of that period, subject 
t o  the presentation of such documentation as the 
Employer may require. The Employee mst  make every 
reasonable attempt to mitigate any losses incurred 
and will provide proof of such action, when 
avai table, t o  the Enployer. 

c*14.05 - For the purpose of leave or time-off, 
operatiqnal raquiremsnts are deemed to  exist when: 
(a) the absence of the employee w i l l  prevent a 

deadline t o  be met because the employee cannot 
readily be replaced, 

or 
(b) the absence of the cnployee w i l l  cause an 

interruption or a reduction of a service or 
act iv i ty  which i s  necessary for the 
maintenance of security or ceremonial 
services. 

ARTICLE 12 
YACATIW LEAVE YITH PAY 

15.01 - The vacation year shalt be from April I s t  
to March 31st of the follouing calendar year, 
inc 1 us 1 ve. 

Sntitle*ent t o  Vacation Leave Yith Pay 
15.02 - An enployee i s  ent i t led to  vacation leave 
with pay to  the extent of h is tamed credits but an 
employee who has ccmpleted s ix  (6 )  months of 
continuous employment may receive an advance o f  
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credits equivalent to  the anticipated credits for 
the vacation year. 

ybcition L- 

f.15.03 (a) Employees are expected to  .take their 
vacation leave during the vacation year 
i n  which i t  i s  earned. 

(b) Enployeea are expected t o  submit their 
tentative vacetion Leave schedule by 
Apri l  15 of each year; 

(c) an employee who wishes to  a l ter  the 
vacation leave s c h b l e  s u h i t t d  before 
Apri l  15, my do so i f  he gives the 
Enployer a minimun of f i f teen (151 
working days notice and i f  the change 
doas not confl ict with other leave 
approva i ; 

(d) notwithstanding Art ic le 30 the Enplayer 
w i l l  ensure that every e f fo r t  i s  made t o  
allow every employee the opportunity to 
have tu0 (2) consecutive ueeks o f  
vacation leave during the period of June 
t o  Septenber; 

(e) subject to a.b.c. and d. above, the 
Employer w i l t  make every reasonable 
ef for t  to  schedule an enployee's 
vacatfon leave a t  a time acceptable t o  
him. 

(f) the employer w i l l  respond as soon as 
possible after their submission t o  
requests for vacation leave. 
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*15.01 - An employee i s  en t i t l ed  t o  vacation leave 
i f  he has eerneà a t  least ten < lo )  days of pay i n  
a calendar month. 

Depending on the length of  an enployee's continuous 
service and the date he uas taken on strength, he 
w i l l  recriw the following entitlements: 
( e )  Elployrss taken on strength prfor'to maber 

l,l#a: 
J,~Q@ o f  Service Vacation lea ve 
Less than 15 years 1 2/3 days per month 

4 weeks per f i sce l  year 
15 years t o  29 2 1/12 days per month 
years 5 weeks per f i sca l  year 
30 years or  more 2% days per month 

6 weeks per f i sca l  year 

Eiiployees taken on strength on or a f te r  
octdvr l* 198s: 
Lemth of S e p  vice 
Less than 5 years 

5 - 14 years 

15 t o  29 years 

30 years or more 

yacati on leavg 
1% days per month 
3 weeks per f i sca l  year 
1 2/3 &YS per month 
4 ueeks per f i sca l  year 
2 1/12 days per month 
5 weeks per f i s ca l  year 
2H days per month 
6 weeks per fiscal year 

15.05 - Where, in respect of any period of vacati,on 
leave, an enployee: 
<a) i s  granted bereavement Leave, 

or 



(b) i s  granted sick leave on production o f  a 

the period of vacation leave so displaced shal l  
ei ther be addad t o  the vacation period, i f  
requested by the erployee and approved by the 
Eaployer, or  reinstated f o r  usa a t  a la ter  date. 

15.M - In order t o  maintain operational 
requirements, the Enptoyer reserves the r igh t  t o  
schedule an employee's vacation leave but shal l  
make every r easmb le  e f f o r t  t o  provide an 
mployee~s vacation leave in  an amount and a t  such 
time as the enployee m y  request. 

madical cert i f icate, 

When an employee has been prevented by 
the amployer, from taking a l l  the 
vacation leave credited t o  him, the 
unused por t ion may be carr ied over i n  
the next f i sca l  year (such carry-over 
w i l l  not exceed one year's entitlement) 
During any vacation year, upon 
application by the employee and a t  the 
discret ion of the Employer, earned kit 
unused vacation leave credits my be 
paid-off a t  the enployee's 1 regular 
rate of pay as of March 31 of  the f i s ca l  
year in which the vacation was earned. 

-15.08 - The Enployer w i l l  make every possible 
e f f o r t  t o  permit an employee t o  use a t  an agreed 
tim in  the following vacation year, any unused 
vacation credits earned by him fn the current 
vacetfon year, provided that the employee has f i l e d  
by Septenber 30th a request i n  writ ing which 
includes h i s  reason(s> fo r  such request. Approval 
of  such raqueots w i l l  be l i n i t ed  t o  exceptional 
cireunstances which would require a vacation period 
of longer consecutive duration than that t o  which 
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the employee would be ent i t led In the following 
vacatfon yew, and uhich can b, accannodiitd having 
regard t o  the projected vacation entitlemants o f  
others f o r  the time raquastd. However, i f  the 
circuistancas uarrant, consideration u i l l  be given 
t o  requests uhich, while not enta i l ing a longer 
consecutive &ration, do entai L a longer period of 
vacation than tho anployae would otherwise have 
available in  that year. 

15.09 When an employee dies or  otherwise ceases 
t o  be employed, he or h is estate shal l  be paid an 
amount equal t o  the product obtained by inult iplying 
the nmber of hours of  earned but unwed vacation 
and furlough leave with pay t o  h i s  credi t  by the 
hourly rate of pay 89 calculated from the ra te  
specif ied i n  his cer t i f i ca te  of appointment. 

15.10 - In the event of  termtnetion of employmnt 
fo r  reasons other than death or lay-off, the 
Employer shal l  recovor from any monies oued the 
employee, an amount equivalent t o  unearned vaca- 
tion leave taken by the employee, calculated on the 
basis of the rate of pay he was receiving on the 
date of termination. 

15.11 - An employee whose anployn#nt i s  terminated 
by reason of  a d8cîaration that he abandoned h i s  
posi t ion i s  en t i t l ed  t o  receive the payment 
referred t o  i n  clause 15.09, i f  he requests it 
wi th in s i x  ( 6 )  months fol louing the date upon uhich 
h i s  eniploymmt i s  terminated. 

-15.12 - the Enployer agrees t o  issue advance 
payments of estimated net salary f o r  vacatian 
period o f  tw (2) or more ccmplete weeks, provided 
a wr i t ten r q u e r t  for such advance peyn#nt i s  
received f m  the employee a t  least s i x  (6 )  ueeks 
prior t o  h is Last working day before the employee's 
vacation pcrfod conmences. 
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"15.13 - Providing the employee has been authorized 
t o  proceed on vacation leave fo r  the period 
concerneâ, pay in  advance of  going on vacation 
shal l  b made pr io r  t o  the employee~s Last working 
day k f o r e  the enployea proceeds on ieave. A n y  
over paynnnt in  respect of  such pay edvances shal l  
be an i d i a t e  charge against any subsequent pay 
entitlements and shal l  be recovered I n  f u l l  p r i o r  
t o  any further paymmt of saiary. 

Recali frca V m ï m  
-1S.W - The Enployer w i l l  mke every reasonable 

e f fo r t  not t o  recal l  an employee t o  duty a f te r  the 
enployee has proceeded on vacation leave. 

-15.15 - Uhere during any period of  vacation leave, 
an employee i s  r w a l l d  to. duty, he shal l  be 
reimbursed f o r  reasonable expenses, a6 normally 
def ined by the Employer, thet he incurs: 
(a) i n  proceeding t a  h i s  place of duty, 

(b) in  re tu ro iw  t o  the place from which he was 
recalted i f  he immediately resums vacation 
upon completing the assignment f o r  which he 
was recalled. 

a f te r  srtxnitting such accwnts as are normally 
required by the Enployer. 

-15.16 - The employee shal l  not be considered as 
b l n g  on vacation leave during any period i n  
respect o f  which he i s  ent i t led under clause 15.15 
t o  be reinikirsad fo r  reasonable expenses incurred 
by him. 

$ancellation of Vacetion L e a v e  
-15.17 - When the Employer cancels or al ters a 

period of vacation or furlough Leave uhfch i t  has 

and 
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previously approved in writing, the Employer shall 
refinkirse the snployee for the non-returnable ' 

portion o f  vacation contracts and reservations made 
by the q l o y e o  in respect of that period, subject 
t o  the presentation o f  such docunentation as the 
Enployer MY require. The mitigate any losses 
incurred and wi l t  provide proof of such actton, 
uhen available, to  the Employer. 

A û l I N  16 
PESIWTEû PAID HOLIDAYS 

16.01 - Subject t o  clause 16.02, the following days 
shall  be designated paid holidays: 

Nw-Year'8 Day, 
Good Friâay, 
the day f i x d  by p roc lm t lon  of the Governor 
in Counci 1 f o r  celebration of the Sovereign's 
B i  r thday, 
the day recognized by the Province of Quebec 
f o r  celebration o f  St .  John the Baptist Day, 
Canade Day, 
labour Day, 
Thanksgiving Dey, 
Remenbance Day, 
Christmas Day, 
Easter Monday, 
F i rs t  Monday of August, 

Boxing Day, 
one additional dey when proclaimed by an Act 
of Parliament as a national holiday. 

16.a - An employee absent without pay on both his 
fu l l  uorking day imnediately preceding and h is  fu l l  
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working day imnediately f o l  lowing a designated paid 
holiday i s  not en t i t l ed  t o  pay f o r  the holiday. 

î6.03 - Whan a day designated as a hol iday under 
clause 16.01 coincides with an employee%i day of 
rest, the holiday ohal l  be moved t o  the f i r s t  day 
the employee i s  scheduled t o  work foilowing h i s  day 
of rest. 

Work on a Des itmated Holiday 
‘V0.01 - Uhen an employee works on a holiday, he or 

she shal l  be paid: 
ta) time and one-half (1%) fo r  a l l  hours worked up 

t o  the regular d a i l y  scheduled hours of work 
and double (2) time thereafter, in  addit ion to 
the pay that the employee would have bean 
granted had he o r  she not worked on the 
ho 1 Idey, 

or 
(b) upon request, end with the approval of the 

Employer, the employee my be granted: 
(i) a day of leave with pay (straight- t ime 

ra ts  of pay) at  a la te r  date in l i e u  of 
the holiday, 

and 
( i f )  pay at one and one-half (1 1/21 times 

the straight-t ime ra te  o f  pay f o r  a l l  
hours uorked up t o  the regular dai ly  
scheduled hours o f  work, 

and 
(iii) pay a t  two (2) times the straight- time 

rate of pay for  a l l  hours worked by him 
or her on the holiday In excess o f  the 
regular da i l y  scheduted hours of work. 

(c) C i )  Subject t o  operational requiremants and 
adequate advance notice, the employer 
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shall grant l ieu  days at  such times as 
the employee m y  request. 

( f i )  When in  a f iscal year an enployec has 
not been granted a l l  of h i s  or her l i eu  
day6 ab requested by him or her, a t  the 
employee's option, such l i e u  days shell  
be paid of f  at h is or h8r straight-time 
rate of pay or carried over f o r  one. 
year. In  a l l  other cases unused l i eu  
days shall be paid off at the employee's 
straight-time rate of pay. 

(iii) The strai&lht-tinie rate o f  pay referred 
t o  i n  16.04cXii) shall be the rate in 
effect when the lieu day was earned. 

Desïanntd Paid Holidsv coimidina with a Ow of 
Paid Leave 

-16.05 - Where a day that i s  a designated paid 
holiday f o r  an amptoyee coincides with a date of 
leave with pay or i s  moved as a result of the 
w l i c a t i o n  of clause 16.03, the designated paid 
holiday shall not count as a day of leave. 

Notuithstanding clauses 16.05 and 18.02, an 
mployec who i s  scheduled to work on a designated 
paid holiday but i s  unable to  report to  uork 
because of illness, w i i l  be deemed to  have used the 
said Designated Paid Holiday. 

. 

-16.06 

ARTICLE 17 
gr ~- Y 

17.01 - Employees u f l l  be granted f i ve  (5) days of 
Leave with pay f o r  the purpose of getting married. 
Such leave shall be rquested as far  i n  advance as' 
possible. 
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- 
++l7.02 - For the purpose of th is clause imnediete 

family conprises, spouse (including c m n - l e u  
spouse) chi ldren, chi ldren of imnediate spouse, 
father, nother, brother, sister, stepmother, step- 
father, step-sister, step-brother, parents of 
inniediate spouse's, and any relat ive Living u i t h  
the enployee. 
(a> I f  8 niamber of an employee's i d i a t e  famiiy 

dies, the employee i s  entitled t o  bereavement 
leave u i th  pay for f ive (5) consecutive 
working days, t o  include the day o f  the 
funeral. Up to  two (2) additional days for 
travel t ime m y  be granted, i f  required. 

(b) An employee i s  enti t led t o  one (1) day's 
bereavement luave w i  th pay for  purpose related 
t o  the death o f  his  or h is imnediate spouse's, 
grand-parent, grand-chi ld, son-in-law, 
daughter- in- lau, brother- in- law or sister- 
in- law. 

( c )  I f ,  during a period of compensatory leave, an 
employee i s  bereaved in circunstances under 
which he uouid h8w been e l ig ib le  f o r  
bereavement leave u i t h  pay under paragraph 
(a) or (b) of th is  clause, he shall be granted 
bereevencnt leave with pay and his 
compcnsetory leave credits shall be restored 
t o  the extent of any concurrent bereavement 
leave with pay granted. 

(dl Zt i s  recognized by the parties that the 
cfrcunstances which ca l l  f o r  leave I n  respect 
of bereavement are based on individual 
circwtances. On request, the Employer may 
after considering the particular c i rcmtsnces 
involved, grant leave u i t h  pay f o r  a pericd 
greater than that provided for i n  clause 17.02 
(a) and (b>. 
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Court Y i t h  Pqy 
-17.03 - The Employer shall grant leave with pay to  

an employee for  the period of time he i s  required: 
(a) to  be aveilable for  jury selection; 
(b) to  serve on a jury; 

(c) 

or 
subpoena or surmons t o  attend as a uitness 

in any proceeding held: 
(i) in or under the authority o f  a court o f  

justice or before a grand jury; 
(ii) before a court, jdge, justice, 

magistrate or coroner; 
f i )  before the Senate or Hause of Cannons of 

Canada or a comnittee of tho Senate or 
House of Cornions otherwise than in the 
performance of the duties of h is  
p i t i o n ;  

v) before a legislative council, 
legislat ive assembly or house of 
assembly, or any comnittee thereof that 
i s  euthortzed by Law t o  carpel the 
attctndame of witnossee k f o r e  it; 

(v) before an arbitrator or unpire o r  a 
person or  body of persons authorized 
law t o  make an inquiry end t o  canpel the 
attendance of witnrsses before it. - 

17-06 - An employee shel l  be granted leave with pay 
t o  part icipatr i n  the personnel selection process 
for  positions i n  the Senete or in other 
prof cssional act i v i  t i  es. 



wl7.B - without 
(A) Cf1 An enployee who becanes pregnant shall, 

upon recpest, be granted maternity leave 
without pay for  a period begimfng 
before, on or af ter  the termination date 
of pregnancy and ending not Later than 
twenty-six (26) weeks after the 
termination date of pregnancy, subject 
to the Paternity Leave Uithout Pay 
clause t7.09. 
(a) Nevertheless, where the employee's 

neuborn chi l d  i s  born prematurely, 
or i s  born with, or contracts, a 
condition that requires i t s  
hogpi ta l i rat ion u i  th in the period 
defined in subsection (i) above, 
the period o f  maternity leave 
ui thout pay therein def i n 4  may be 
extended beyond the' date fa l l ing  
twenty-six (26) ueeks after the 
date of chi ldbirth by a period 
equal to  the period during uhich 
the ch i ld  i s  hospitalized. 

(b) In any case described i n  subsection 
(i)(a) above where the employee has 
proceeded on maternity leave 
u i t h w t  pay and then returns to  
work during a l l  or pert of the 
period during uhich her newborn 
chfld i s  hospitalized, she may 
resuno her maternity leave uithout 
pay when t h e  c h i l d ' s  
hospitalization i s  over and remain 
on maternity leave uithout pay to  
the extent provided for in 
subsection ( i)(s). 

(c) the extension described i n  
subsection (i)W or (b) shall end 
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no later than fifty-two weeks  (52) 
after  the termination date of 
pregnancy. 

(II) A t  his discretion, the Employer may 
rcquire an employee t o  s a i t  a medical 
cer t i f icate cert i fying pregnancy. 

(fi;) An enploycs who has not comnenced 
maternity leave without pay may elect 
to: 
Ca) use earned vacation and 

compensatory leave credits up to  
and beyond the date that her 
pregnancy terminates, 

(b) use her sick leave credits up t o  
and beyond the date that her 
pregnancy terminates, subject to  
the provisions set out i n  the Sick 
Leave With Pay Article. For 
purposes of th is clause, i ltness or 
injury as defined in the Sick Leave 
Art ic le shall include medical 
disabi 1 i t y  related to pregnancy. 

(6) An employee shall inform the Employer in 
writ ing of her plans for taking leave with and 
without pay t o  cover her absence from work due 
t o  the pregnancy at least four (4) weeks in  
advance of the i n i t i a l  &te of continwus 
leave of absence during uhich termination of 
pregnancy i s  expected to  occur. 

(C)  t i )  After canpletion o f  s ix  ( 6 )  months' 
continuous employment, an enployae who 
agrees to  return t o  work for a period of 
a t  least s ix (6 )  months and who provides 
the Employer with proof that she has 
applied for  and i s  e l ig ib le to  receive 
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unenployment insurance benef i t s  pursuant 
to  Section 30, Unanplaynent Insurance 
Act, 1971, shall be paid a maternity 
leave allowance in accordance with the 
Su#>leinentaryUnemploynient Benef i t Plan. 

(ii) An applicant under clause 17.05(C)(i) 
shall sign an agreement with the 
Employer, providing: 
(a) that she w i l l  return t o  work and 

uork for  a period of a t  Least s i x  
(6) months, less any period i n  
respect of which she i s  granted 
leave with pay; 

(b) that she w i  11 return t o  work on the 
date o f  expiry of her pregnancy 
leave, unless thisdate i s  modified 
with the Emtoyeris consent. 

(iii) Should the employee f a i l  to return to  
uork as par the provisions o f  clause 
lf.OS(C)<fi)Ca) and (b) for reasons 
other than death or  lay-off, the 
enployee recognizes that she i s  indebted 
t o  the Employer for  the f u l l  amount 
received a8 maternity leave allowance. 

(O) In respact of the period of maternity leave, 
maternity leave allowance payments made 
according to  the Supplementary Unemployment 
Benefit Plan w i l l  consist of the following: 
(i) where an employee i s  subject t o  a 

waiting period of  two (2) ueeks before 
receiving unemploymant insurance 
mtern i ty  benefits, an allowance of 
ninety-three percent (93%) of her weekly 
rate of pay f o r  each ueek of the two- 
ueek waiting period less any other 
monies earned during th is pericd; and/or 
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( i f )  up to a maxinun of f i f teen (15) weeks, 
p a m t  equivalent to  the difference 
between the U1 benefits the enployee i s  
e l ig ib le  to  receive and ninety-three 
percent (93%) o f  her ueekly rate of pay, 
less any other monies earned during the 
period uhich m y  result in  a decrease in  
U1 benefits to  uhich the onployee would 
have b e n  e l ig ib le  i f  no extra monies 
had been earned during th is  period. 

C i i i )  Ca) for a ful l- t ime enployee the weekly 
rate of pay referred to  in clause 
17.05(D)(i) and (ii) shall br the 
weekly rate o f  psy, to  which she i s  
entitled for the classif ication 
prescribed in  her Cert i f icate of 
appointment of her substantive 
ps i t ion ,  on the day immliately 
preceding the cumnencmnt of the 
maternity leave; 

(b) fo r  a p a r t - t i m  enployee the weekly 
rate of pay referred to  in  clause 
17.05CD)Ci) and (ill shall k the 
fuit- t ime weekly rate of pay for 
the classif ication prescribed in  
her cert i f icate of appointment of 
her substantive p s i  t i on mlt i p l  led 
by the fraction obtained by 
dividing the enployeels assigned 
hours of work averaged over the 
last s ix  (61 month perlad of 
continuous employment by the 
regularly scheduled full-time, 
hours of work for  the enployee% 
classif ication on the day 
immediately pr eced i ng t h  e 
comnencement of the maternity 
leave. 
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( iv)  uhere an mp loym becomes e l i g i b l e  fo r  
a pay increment or an economic 
adjustment during the lmneftt  perfod, 
psymenta under clause IT.OZCD)(i l  or 
(ii) shal l  be d j us ted  accordingly. 

(E) Leave granted under t h i s  clause shal l  be 
counted f o r  the calculation of  mcontinwus 
enploymentlfi f o r  the purpose of  calculating 
severance pay and llservicela fo r  the purpose of 
calculating vacation leave. Tim spent on 
such leave shal l  k cwnted fo r  pay increment 
purr==. 

Iniurv-an-- Leave Ui th  Pay 
17.06 - An amployea shal l  be granted injury-on-duty 
leave with pey fo r  a period not exceeding 6 months, 
when a claim has been made t o  and approved by the 
Provincial Worker's Conpensetion Board and such 
Board ce r t i f i e s  that the employee i s  unable t o  work 
because of: 

(a) personal injury received in  the performance of  
h i s  duties and not caused by the employee's 
uflful misconduct, 

o r  
(b) suffers i l lness dus t o  the nature of  h i s  

Any sick leave credits u t i l i zed  or advanced pending 
approval of  a claim, shal l  be reimbursed on proof 
of  approval by the Workerls Conpnsation Board. 

Echeatiarr Leave 
17.07 - Education Leave may be granted, with or  
without pey t o  an employee who attends a t ra in ing 
or development program in a d isc ip l ine considered 
relevant t o  the organizational p r i o r i t i e s  o f  the 
senate. 

enployment. 
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p1ection L W  
17.08 - Enployees who are quali f ied electors shall 
be granted leave with pay for  the purpose of 
casting their  votes in  federal, provincial and 
municipal elections and referenda. The standards 
are: 

ce) Federal elections and ref  er- 
The time needed t o  a l l o w  four ( 4 )  consecutive 
hours during the period the polls are open; 

Cb) &disc e l  UtSons and d e w .  bo tb . .  a l  end ~ i i c i p p c  
The time needed to  allow four (O) consecutive 
hours during the period the pol ls  are open; 

ppvïnc fa l  and mnicfiral 
The timeneededto a l l ou th r r r  (3) consecutive 
hours during the period the polls are open. 

cc) !&&trio electians end ref e d .  both 

f*17.ô9 - egtemïw 1 eave Without Pay 
(a) A male enployee who intends t o  request 

paternity leave shall not i fy  the Enployer a t  
least f i f teen (15) weeks i n  advance of the 
expected dete of the b i r th  of  h is child. 

(b) A mele employee my request peternity leave 
without pay a t  least four (4) weeks pr ior  t o  
the expected date of the b i r t h  of h is  ch i ld  
and, subJect t o  sections (c) and Cd) of th is  
clawe, shall k granted paternity leove 
without pay for  a period beginning on the dete 
of the b i r t h  o f  h is chi ld Cor a t  a later date 
requested by the enployee) and ending not 
later than twenty-six (26) weeks af ter  the 
date of the b i r th  of his child. 
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(c) The Employer my: 
C i )  defer the comnencement of paternity 

leave without pay a t  the requast of an 
e n p l w ;  

( f i l  require an enployee to  suknit a b i r t h  

(d) Paternity leave without pay and maternity 
leave without pay after the termination of 
pregnancy u t i l i zed by an qnployee-couple i n  
conJunction with the b i r t h  of their ch i ld  
shall not exceed a tota l  o f  twenty-six (26) 
weeks for both employees conJlined. 

(e) Leave granted under th is clause shall be 
counted for the calculation of %ontinuous 
enploymentl@ for the purpose of calculating 
severance pay and vacation leave. Time spent 
on such leave shall be counted fo r  pay 
increment purposes. 

cert i f icate of the child. 

n17.10 - m i o n  L e w e  Y ithout Pau 
(a) An employee uho intends t o  request adoption 

leave shall not i fy  the employer as soon as the 
applicatfon for adoption has been approved by 
the adoption agency. 

(b) An employee may request adoption leave without 
pay a t  least fair ( 4 )  weeks pr ior  the 
acceptance of custody of a chi ld below the age 
of majority and, subject t o  section (cl of 
th is clause, shall be granted adoption leave 
without pay f o r  a period beginning on the date 
of such acceptance of custody or a t  a later 
dete requested by the employee and ending not 
later than twenty-six (26) weeks af ter  the 
date of such acceptance of custody. 

(c) The Employer may: 
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&fer the c-ement of edoption leave 
without pay at the request of an 
enployee; 
Orant the enployee adoption leave with 
less than four (4) weeks' notice pr ior  
t o  the acceptance of custody; 

(iii) roquire an employee to  submit proof of 

Adoption leave without pay uti l ized by an 
enployee-couple in conjunction with the 
adoption of e chi ld shall not exceed a t o ta l  
of twenty-six (26) weeks for  both employees 
combined. 
Leave granted under th is  clause shall  be 
counted for the calculation of "continuous 
enployn#nt" f o r  the purpose of calculating 
severace pay and vacatfon leave. Tim spent 
on such leave shall be counted for  pay 
increment purposes. 

adopt ion. 

4eave Without P w  f o  r the Care and Uurtu rind of 
pre-School Am Childrail 

*17.11 - An employee shall be granted leave uithout 
pay for the personal care and nurturing o f  the 
~iiployee~s pre-school age children in accordance 
u i t h  the following conditions: 

an enployee shell not i fy  the Enployer in  
writ ing 88 far  i n  advance as possible but not 
less than four (4) weeks in advance of the 
cowamcement date of such leave, unless 
because of an urgent or unforeseeaùle 
circunstance such notice cannot be given; 
leave granted under th is clause shall be for  
a m i n i m  period of s i x  (6) weeks; 
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iii) the t o t a l  leave granted under t h i s  clause 
shal l  not excced f i v e  (5) years during an 
enployeeis t o t a l  period o f  employment in the 
Senate; 

iv) leave granted under t h i s  clause f o r  a period 
o f  more than three (3) months sha l l  be 
deducted from the calculat ion of Ikontinuous 
employnwnt” f o r  the purpose of calculat ing 
severance pay and from the calculat ion o f  
%ervïcel* f o r  the purposes of  calculat ing 
vacation leave; 
time spnt on such leave shal l  not be counted 
fo r  pay increment purposes. 

J,mW Ufth#it +or PcirSOnal Nee& 

personal needs in  the fol louing mnner: 

v) 

-17.12 - Leave without pay w i l l  be granted f o r  

a) 

b) 

C) 

d) 

Subject t o  operational rq i rements ,  leave 
without pay foc  a period of up t o  three (3) 
months w i l l  be granted t o  an employee for  
personel needs. 
Subject t o  operational requirements, leave 
without pay o f  more than three <3) niunths but 
not exceding one (1 1 year w i  11 be granted to  
an employee for  personal needs. 
An employee i s  en t i t l ed  t o  Leave without pay 
fo r  personal needs only once under each of a) 
and b) of t h i s  clause during h i s  t o t a l  perlod 
of employment in  the Senete. Leave without 
pay granted under t h i s  clause may not be used 
in  canibinatim with mte rn i t y ,  patern i ty  o r  
adoption leave uithout the consent o f  the 
Employer. 
Leave granted under (al of t h i s  clause shal l  
h counted for  the calculat ion of %ontinuous 

- 33 - 



employment'' for  the purpose of calculat ing 
severance pay and vacation leave. Tim spent 
on such leave shal l  not be counted f o r  pay 
increment purposes. 
Leave without pay granted under <b) o f  t h i s  
clause shal l  be deducted f ran the calculat ion 
of %ontinuous enptoyment" for the purpose o f  
calculat ing severance pay and vacation leave 
f o r  the cmployee involved. T i m e  spent on such 
Leave shel l  not be counted f o r  pay incremnt 
purposes. 

-17.13 - heave W i t h  Pav f o r  FamilrRelated 
Reanonsf bi I l  ties 
(e) For the purpose of t h i s  clause, fm i l y  i s  

defined as spouse (or  ccmnon-law spouse 
resident with the employee), dependent 
chi ldren (including chi ldren of legal or 
cornnon-Law spouse), parents (including 
stepparents or foster parents), or any 
re la t i ve  permanently rc8idinp in the 
employee's household or with whom the employee 
pemanently resides. 

(b) The Employer shal l  grant leave with pay under 
the following circumstances: 
(i) up t o  one-half ('h) day fo r  a medical o r  

dental appointnient when the dependent 
family member i s  incapable of attending 
the appointment by hfmself, or f o r  
appointments w i t h  a p p r o p r i a t e  
authori t ies i n  schoots or adoption 
agencies. An employee requesting leave 
under t h i s  provision must n o t i f y  h is  
supervisor of the appointment as far  i n  
advance as possible; 

e) 
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( i f )  up to  tu0 (2) consecutive days of leave 
with pay t o  provide for  t h i  imnediate 
and t-rary care of a sick menbar of 
the e n i p l o y ~ ~ s  fmi l y  and t o  provide an 
enployce wlth t ime t o  make aleernate 
care arrangements whore the i l lness i s  
of a longer duration; 

(iii) one (1) day's leave with pay for  needs 
di rect ly  related t o  the b i r t h  or to  the 
adoption of the employee's child. This 
leave may ba divided into tu0 (2) 
periods and granted on seperste days; 

(c) The tota l  Leave with pay which may be granted 
W a r  sub-clause (b)(i), ( f i )  and C i i i )  shall 
not exceed f i ve  (5) days in a f iscal  year. 

Leave With or Uithout Pw fo r  Other Reasonr 

.*17.14 - A t  i t s  discretion, the Employer my grant: 

leave with pay when circumstances not d i rect ly  
at t r lk i table t o  the employee prevent his 
report iw for duty. Such leave shal l  not be 
unreasonably w i  thheld; 

(b) leave uf th or without pay for purposes other 
than those specified fn th is  Agreement. 

(a) 

Genacal 
-17.15 - An employee granted leave without pay under 

the provisions of th is Art ic le shall be enti t led t o  
return t o  h is p i t i o n  at the end of such leave o r  
t o  a similar position at an equivalent 
c 1 arsi f i ca t  i on 1 eve1 . 
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Ctedtts 
18.01 - An enployee shall earn sick leave credits 
at the rate of one and one-quarter (1%) ùays per 
month (15 days per f iscal  year) in which the 
employee has earned at least ten (10) days of pay. 

Crantins of S ick L e m  
**lb.OZ - An enployec shall be granted sick leave 

u i th  pay when he i s  unable to perform h is  duties 
because of i l lness or inJury provided that: 
(a) he satisf ies the Employer of th is  condition in  

such a manner and at such a time as may be 
determined by the Employer, 

and 
(b) he has the necessary sick leave credits. 

*18.03 - Unless otherwise fnformed by the ERployer, 
a statement signed by the employee stating that 
because of i l lness or  lnjury he was unable to  
perform his duties shall, when delivered to the 
Employer, be considered as meeting the requirements 
o f  clause 18.02(8), if the period of leave with 
pay requested doss not exceed f i ve  (5) deys, but no 
employee shall be granted m r e  than ten C I O )  days1 
sick leave with pay i n  a f iscal  year solely on the 
basis of statements signed by him. 

~ 1 6 . W  - Whin an einployee has insufficient or no 
credits t o  cover the granting of sick leave u i th  
pay under the provisions of clause 22.02, sick 
leave u i th  pay may, at the discretion of the 
Employer, be granted to  an ~iployee: 
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<I) for a pcriod of up t o  twenty-five (25) days i f  
a decision on an application f o r  
injury-on-duty leave fs being awaited, 

or 
(b) for  a period o f  up to  f i f teen (15) days in  a l l  

other cases, 

subject t o  the deduction of such advanced leave 
from any sick leave credits subsequently earned. 

~ 1 8 . 0 5  - yoien an enployee i s  granted sick leave u i th  
pay and injury- on-duty leave i s  subsequently 
approwd f o r  the same period, i t  shalt be 
considerd, for the purpose of the rccord of sick 
Leave credits, that the enployee was not oranted 
sick leave with pay. 

-18.015 - Uhere, in  respect of any period of 
compensatory leave, an enployee Is granted sick 
Leave with pay on prduction of a madical 
cert i f icate, the period o f  ccinpensatory leave so 
displaced shall either be added to  the compensatory 
leave period i f  requested by the enployee and 
approved by the Enployer or reinstated for use at 
a later date. 

n18.07 - A neu rnployw who previously uorked f o r  
another employer l i s ted  In clause 19.02(a)(2) shall 
be c r d i t e d  with the balance of h is  sick leave 
c r d i t s  with the previous employer provided the 
employee can show evidence of such credits. 

-18.W - An employee may be granted sick leave 
without p y  when no credits are available. Such 
luavu shall not uxceeâ 1 year mximun. 

In special circmtances, an employee may be 
advanced up to  f i f teen (15) days sick leave, but 
only i f  the employee is: 
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(a) not already receiving an advancement of 
credits; and 

(b) i s  expected to  continue enplopent to  earn the 
e$vanc«l credi ts. 

19.01 - An enployee i s  ent i t led t o  severence pay 
when he ceases to  be employed by the Senate for  any 
of the fotlouing reasons, provided certaln 
requirements are mot: 
(a) resignation 
(b) retirement 
(c) death 
(d) release for  inconpetence or incapacity 
(e) rejection on probation 
( f )  lay-off 

An enployer who i s  dismissed, discharged or who 
abandons h is  position i s  not ent i t led to  severance 
pay. 

19.02 - Pursuant t o  clause 19.01 the entitlament t o  
severance pay i s  subject to  the foltoiiing 
conditions: 

(a) Persons e@& prior t o  D e a d e r  15, 1985 
( î )  Persons who have two (2) years or m r e  

of continuous enploynent with the Senate 
are entitled upon termination t o  be paid 
severance pay a t  the rate o f  one (1) 
ueekls pay for each conpletcd year of 
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contïnuws enployment up t o  a maximwn of 
28 years. The to ta l  amount of severance 
pay shall not exceed 28 uoeksl salary. 
Employees u i t h  Less than tuo (2) years 
of continuaue enptoymcnt u i t h  the Senate 
uho, on appointment, had their severance 
pay entitlements transferred from the 
Public Service, Houae of Cemnons or 
Library o f  Parliament t o  the Senate w i l t  
be entit led to  severance pay upon 
termination as provided in  the 
applicable terms and conditions set by 
their previous employer. 
I f  an as ip lop  dies, severance pay shall 
be paid t o  the employee's estate a t  the 
rate of one (1) week's pay for  each 
completed year of continuous ciniployment 
rp to  a m a x i m  of  28 years. 

(4) The amount of severance pay shall be 
reduced by any period in  respect of  
which the employee was already granted 
severance pay, retirenwmt Leave, or a 
cash gratuity i n  1 feu thereof. Under na 
cfrcuwtances shall the maximum 
8everante pay provided be pyramidal. 

(b) Persons erployed on or af ter  Deceaber 15, 1985 
(1) sevierorre pay antitlaments and methods 

of calculation of benefits for persons 
employed on or after December 15, 1985 
vary depending on the reason for  
separation and the nunbet of completed 
years of continuous employment, and are 
defined as follows: 

An amployee uho has ten ( I O )  or more 
years of continuous enplojment i s  

(2) 

(3) 

ci!) Rerignntion: 
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entitled t o  severance pay on resignation 
equal t o  the amount obtained by 
ml t fp iy ing  half the eqAoydr weekly 
rate of pay on resignatlan by the nuber 
of conpletd years of continuous 
employment t o  a maxim of  26 years, 
less any period i n  respect o f  which the 
eqAoyee was granted severance pay, 
re t i r ing  Leave or P caah gratuity i n  
l i eu  of re t i r ing  leave. The to ta l  
amount of severance pay shall not exceed 
13 ueeksl pay. 

An employee who, on termination, 
i s  ent i t led t o  an imnediate annuity or 
an annual allowance under the 
Service Swerannuation &&, 

c i i )  has been continuously qloyed  for  more 
than one (1) year and who terminates his 
enploynmit f o r  reason of aga upon 
attaining the age of  65 years or  more 
and who, by reason of insuff icient 
pensionable service, i s  not ent i t led to  
an innmdiate annuity, or  

c i i i )  i s  a part-time employee who would be 
ent i t led t o  an imnediate annuity or  an 
annual allowance i f  he were a 
contributor under the Public Service 
Surxtrannuation A& 

shall be paid severance pay equal to  the 
product obtained by multiplying the 
cnployce's weekly rate of pay on 
termination o f  employment by the nunber 
of conpletod years of continuous 
enp lopn t  t o  a maximm of 28 years, 
less any period in respect of which he 

(3) Retirenent: 

c i )  



was granted severance pay, r e t i r i ng  
lmw or a cash gratu i ty  in l i eu  of 
re t i r ing  leave. The t o t a l  amount of 
severme pay shall not exceed 28 weeks' 
PeY. 

Regfdless of any other payment t o  the 
estate, i f  an cnployea dies, there shalt 
be p i d  t o  h i s  estate an amxnt equal t o  
the product obtained by mult iplying h i s  
weekly rate o f  pay a t  the t ime of  death 
by the mmkr of  canplated years o f  
continuous enployinant t o  a maxlnrm of 28 
years, less any period in respect of  
which he uas granted severance pay, 
r e t i r i ng  l e~ve  or a cash gratu i ty  in  
l i eu  of r e t i r i ng  leave. The t o t a l  
amount o f  severance pay shal l  not exceed 
28 ueeks' pay. 

An erployee who has one (1) or more 
years of  continuous employment and who 
ceases t o  be employed f o r  reason of 
reject ion during the probationary period 
sha l l  k paid severance pay equal t o  the 
amount obtained by nut t ip ly ing h i s  
weekly rate of pay on separation by the 
nrrnber o f  completed years o f  continuous 
enp loymt  t o  a maxlmm of 27 years, 
lese any period in  respect of which the 
employee was granted severance pay, 
r e t i r i ng  leave or a cash gratu i ty  i n  
l ieu thereof. The to ta l  amount of 
severance pay shal l  not exceed 27 week's 
pay- 

(4) Death: 

(5) Rejection an probation 
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(6 )  ReLW for iwtm or i nupr i t y  
An  employee who i s  released on grounds 
of inconpetance or incapacity shall be 
p i d  severme pay aqua1 to  the munt 
obtained by niultiplying h is  Meekly rate 
of pay on separation by tha nubr of 
completed years of continuais mploymsnt 
to  a meximun of 28 years, less any 
period i n  respect of which he was 
granted severance pay, re t i r ing  leave or 
a cash gratuity in  l i e u  or re t i r ing  
leave. The to ta l  amunt of severance 
pay shell not exceed 28 weeks' pay. 

ARTICLE 20 

HM.01 - Subject to  20.02, the standard work week 
shall be thf r ty- f ive (35) hours i n  duration and the 
standard work day shall be seven (7) hours 
including break periods tut excluding a one hour 
lunch period. 

fyLo.02 - Notuithstanding clause 20.01, the standard 
work ueek for  enployees working irregular hours 
(sh i f t  work) shall be an average of t h i r t y  (35) 
hours and a standard day for these arployeas shall  
be an average of seven (7) hours including break 
periods but excluding a one hour lunch period. 

-.a3 - The standard hours of work for 
non-operating employees shall be from û9:OO hours 
t o  17:OO hwrs including break periods kit 
excluding a ono hour lunch period. 

w2O.M - The standard hours of work including break 
p a r i d s  but excluding a one hour lunch period, for  
employees in the t ra f f i c  section shall be 

. 
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frm 08:30 hours t o  16:30 hours from Monday t o  
Friday 
frm 09:OO hours t o  17:OO hours uhen the 
Senate i s  not s i t t i n g  

or 
frm 1O:OO hours t o  18:OO hours when the 
Senate i s  s i t t i n g  

-2iI.iE - The uork pattern in ef fect  as appended a t  
Annex O of t h i s  agreement shel l  not be modified 
during thu l i f e  of t h i s  co l lect ive agreament except 
by rigroomnt of both parties. 

The Enployer may Mend the s h i f t  cycle 
applicable t o  an enplayee. A not ice in 
wr i t ing m e t  be r e c r i w d  by the eniployee 
a t  least f i f t e e n  (15) calendar days 
pr io r  t o  the change in shift cycle of 
the employee. 
Where such not ice i s  not received in 
u r i t i n g  f i f t e e n  (15) calendar days p r io r  
t o  the changa in  s h i f t  cycle of the 
employee, the employee shal l  be 
c w n r a t e d  a t  tha ra te  of one and a 
half (1%) h i s  straight- t ime hourly ra te  
of pay for  the f i r s t  s h i f t  of the new 
s h i f t  cycle. 

-2û.07 - The employee may request an amerKinent t o  
hfs pasi t ion in the applicable s h i f t  cycle where 
the rquirment f o r  amendment w i l l  be consistent 
f o r  t h i r t y  (30) consecutive calendar days o r  more, 
and notice o f  the request i s  provided t o  the 
enployer a t  least t h i r t y  (301 calendar days p r i o r  
t o  the change. No overtime canpensation shal l  be 
payable f o r  such a change in s h i f t  cycle, except 
that overtinm compensation a t  the applicable rate 
shal l  be payable for  a l l  hours uorked i n  excess o f  
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those normat ly expected t o  be worked as a result of 
the change. 

nZo.08 - It i s  recognized that the m a l  period my 
be staggered for  employees on continuous 
operat i one. 

q . 0 9  - Provided suff icient advance notice i s  
given, and does not result in  additional cost t o  
the Employer, the Employer my at  i t s  discretion 
authorize employees to exchange shifts. 

W20.10 - Notwithstanding the provisfons of 20.06, 
during periods o f  recess, prorogation or 
dissolution of Par1 !ament, employees whose services 
are not requtred for  the s i t t ing  Shfft my b re- 
assigned to  other shi f ts  or training courses as 
long as such a s s i g m t s  do not result i n  
additional cost to  the employer. 

&D Pvrddina of Paman- 

-0.11 - Payments provided under the Overt i re 
provisions of th is Agreement, the Desi$Mtad Paid 
Holidays and Catl-Back Pay, Standby Pay provfsfons 
shall  not be pyrmided, that i s  an enployer shall 
not receive more than one conpensation for  the Sam 
service. 

-21.01 (a) For the purpose of  th is Article, 
%vert im" i s  defined as authorized work 
performed in  excess or outside of the 
standard work day or  uork week. 



Cb) The anployer shall make every reasonable 
e f fo r t  t o  avofd excessive overtime and 
t o  allocate ovartime work on an 
wi table basis among r e d i  l y  avai table 
quali f ied erployaes. 

(CI Notwithstanding the provisions of 21.01 
(bl, and with the exception of the 
Si t t ing Shift, the enployer w i l l  make 
every reasonable e f fo r t  to  satisfy i t s  
overtime requirements by recourse t o  the 
Standby roster described in  Art ic le 41. 

21.02 - When an employee i s  required by the 
employer to  work overtime as defined i n  clause 
21.01, he shall k conpensated as follous: 
(a) on h is  normal work day, a t  the rate of t i m e  

and one-half (1%) for each hour of overtime 
worked; 

(b) on h is  f f r s t  day of rqt, a t  t ime end one-haif 
<1H) for each hour of overtime worked 

( c l  on h is  second or subsequent days of rest at 
double tinta (2) for each hour of overtime 
worked provided the eirployee also worked on 
the first or previous day of rest. Second 
and subsequent days o f  rest mean the second or 
subacquent days in an unbroken series of 
cmeecutive and contiguous calendar days of 
rest. 

21.43 - A l l  calculations f o r  overtime shall be 
based on each completed f i f teen (15) minutes. 

21.04 - When an cniployee i s  called in to  work 
without pr ior  notice a t  any time outside h i s  normal 
hours o f  uork, f o r  work not contiguous t o  h is  
normal hcurs of  work, the employee shall be 
e n t i t l e d  to  the greater of: 
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(a) conpensation a t  the applicable overtime rate 
fo r  each hour worked, 

or 
(b) B min im  of three (3) hours' pay at  the 

+L21.05 - Compensation under th is  Art ic le shalt be 
paid i n  cash or in equivalent leave, under to  the 
follouing conditions: 
(a) an enploy.0 who wishes to  be paid in cash must 

signify h is option t o  the Employer within 
f i f t e e n  days (15) following the signing o f  
th is  collectiveagreentent. the aption selected 
w i l l  ramain i n  effect u n t i l  the end of the 
f iscal  year. 

(b) I f  the employee wishas t o  remid or change h is  
option, he shall signify h is  intentions t o  the 
Employer pr ior  t o  Apri l  1 and October 1 of 
each f iscal  year. 

(el Employees w i l l  be held t o  the option selected 
under 21.05 (a) or (bl except in  the case of  
exceptional circunstances. 

(d) Cash payments referred t o  in 21.05 ta) or (b) 
shatl be made at the end of the month 
following the mnth during which overtime was 
earned. 

-1.06 - Uhen an overtime condition exists where 
consecutive days of overtime are involved, the 
enployee who worked on the f i r s t  day shall be 
offered the choice of  continued overtime work u n t i l  
the condition i s  resolved or the employee decides 
t o  decline the offer. 

n21.07 - The Employer shall grant conpensatory leave 
at times convenient to  both the enployee end the 
Eniployer. 

applicable overtime rate. 



f.21.îS - Ccnpsnootory leave with pay not usad a t  
the end of the f iscal  year shall be paid i n  cash. 
I n  special circunstances, the Employer may 
authorize the carry-over of a portion of leave 
credits t o  the next f iscal  year. Such credits shall 
not k carried over f o r  more than one year. I f  a t  
the end of the carry-over year, the waployee has 
s t i l i  not used h is  conpensatory leave credits, they 
u i l l  be paid i n  cash at the rate of pay i n  
existence at the time the carry-over was requested 
and authorized. 

An employee who works tu0 (2) or mre 
hours of overtime imnediately before or 
imnediately following h is  scheduled 
hwrs  o f  uork shall be reimbursed for 
one mal in the amount of s ix  dollars 
C%.OO), except uhere free ma ls  are 
provided. Reasonribla time u i t h  pay t o  
be determined by the Employer shall be 
allowed the employee in  order to  take a 
m a l  either at or adjacent to  h is  place 
o f  work. 
Uhen an employee works overtime 
continuously extending four (4) hours or 
more beyond the period provided in  (a) 
&ove, he shall be reimbursed for one 
additionai mal i n  the amount of s i x  
dollars (86.00) except uhere free meals 
are provided. Reasonable time uith pay 
t o  be determined by the Enployer, shall  
be alloued the employee in order that he 
m y  take a meal break either a t  o r  
adjacent t o  h is place of work. 



( c l  Clause 22.01 (a) and (b) shall not apply 
to  an en~loyee uho i s  in  travel status 
which ent i t les the employee t o  claim 
expenses for lodging and/or meals. 

ERTICLE a 
ear 

23.01 - Except as provided in th is Article, the 
terms and conditions governing the application o f  
pay t o  enployees are not affected by th is 
Agreement. 

P.Dz - An employee i s  entit led t o  k paid for  
services rendered at the pay specified i n  Appenjix 
W* for  tho classif icatian o f  tho position to  d i c h  
he i s  appointed. 

P.û3 - Where a salary increment and a salary 
revision are affected on the same date, the salary 
increment shall be applied f i r s t  and the resulting 
rate shall be revised in  accordance with the salary 
revision. 

dla3amY 
*P.OC (e) When an w l o y e e  i s  required by the 

Enployer to substantially perform the 
duties o f  a higher classif ication level 
on an acting basis f o r  a period of a t  
least ten (10) consecutive shifts, he 
shall be paid acting pay calculated from 
the date on which he cemnencd to act as 
i f  he had been appointed t o  that higher 
classlf ication level f o r  the period in 
uhich he acts. 
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"(b) Designated paid holidays and authorized 
leave of  absence with pay do not break 
the quai i f y ing  period. 

WlIClE 24 
m ï F T  PREwlUi 

-24.01' - An cmployea w i l l  receive a s h i f t  premium 
of  one dollarCl$) per h w r  fo r  a l l  hours uorked 
betueen 19:30 hours and O7:30 hours. 

24-02 - Tho drift premiun shal l  be paid in  cash a t  
the end of  each quarter of the calendar year. 

. 

Enployees shal l  receive an aâditional 
prmiun of seventy-f i ve  cents (15 e) per 
hour for work on a Saturday and/or 
8unâay fo r  hours worked as st ipulated in  
(bl below; 
weekend premiun shel l  k payable in 
respect of a l l  regularly scheduled hours 
a t  straight-time rates worked on 
Saturùay and/or suwley. 

w25.01 - The electronic security surveillance system 
, shal l  not be used as a means t o  evaluate the 

per fomnce of uinployees or t o  gather evidence in  
support of discipl inary masures unless such 
discipl inary measures resul t  frm the c m i s s i o n  of 
a criminal act. 
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26.01 - The parties recoonire the value of inform1 
discussion between anployees and their  supervisors 
to  the end that problems might be resolved without 
recourse t o  a formel grievance. 

e.@? - An enployee who feels that he has been 
treated unjustly or considers himself aggrieved by 
any actions or lack of action by the Employer, i s  
ent i t led t o  present a grievance in the manner 
prescribed belou except uhere there i s  another 
administrative procedure provided by or under any 
Act o f  Parliament t o  deal with h is specific 

26.M - A grievance shall be processed by recourse 
to  the followins levels: 
(a) Level 1 - f i r s t  level of management 
(b) Level 2 - intermediate level 
(e) Final Level - the Clerk o f  the Senate 

26-04 - The Employer shall designate a 
representative a t  each level i n  the grievance 
procedure and shall inform each employee to uhcm 
the procedure applies of the name or t i t l e  of the 
persons so designated together with the nanc and 
address o f  the Specifiad Officer to  whom a 
grievance i s  t o  be presented. 

This information shall be c m i c a t e d  to  amplopes 
by mans of notices posted In places uhere such 
notices are most l ikely to  c m  t o  the attention o f  
the employees t o  whom the grievance procedure 
applies. 

C a n i p l 8 i t l t .  

, 
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26.05 - An anployee who wishes t o  present a 
grievance a t  a p r r o c r ï k d  level in  the grievance 
procedure, shal l  transmit h i s  grievance t o  h i s  
Spec i f ied  Of f icer  who shal l  forthwith: 
(a) forward the grievance t o  the representative o f  

the Senate authorized t o  deal with grievances 
a t  the appropriate level, and 

tb) provide the «iplon/ee with a receipt s ta t ing 
the date on which the grievance was received 
by him. 

26.06 - A grievance shal l  be d e 4  t o  have been 
presented on the day on which it is postmarked and 
i t  shal l  b deemed t o  have been received by the 
Enployer on the date i t  i s  delivered. Similarly, 
the Employer shal l  k deand t o  have delivered a 
rep ly  a t  any level on the date on uhich the l e t t e r  
containtng the reply  i s  postmarked, but the t ime 
l i m i t  within which the grievor may present h i s  
grievance a t  the next higher level shal l  be 
calculated from the date on uhich the Employerls 
rep ly  was delivered t o  the address shoun on the 
grievance form. 

26.07 - A grievance o f  an employee shal l  not be 
desniod t o  be inva l id  by reason only that i t i s  nor 
i n  accordance with the form supplied by the 
Enployer . 
26.08 - An employee inay present a grievance t o  the 
f i r s t  level of the procedure, not la te r  than the 
mployec8s twenty- f i f th (25th) working day af te r  
the date on which he. i s  n o t i f i e d  o r a l l y  o r  in  
w r i t i n g ,  o r  on which he f i r s t  becunes aware o f  the 
act ion or circumstances giving r i s e  t o  the 
grlevance. 
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n26.09 - The Employer shall normally reply t o  an 
cnployeela grievance e t  any level in the grievance 
procedure, except the f i n a l  Level, within ten (10) 
days af te r  the date the grievance i s  presented a t  
that level. Where such decision or settlement i s  
not a t i s f a c t o r y  t o  the employee. he may aubnit h i s  
grievance a t  the next higher level in the grievance 
procedure not tatar then the enployeels tenth (10) 
uorking day a f te r  that decision or settlement has 
teen conveyed t o  him in w r i t i n g .  

‘“26.10 - I f  the Enployer does not reply wi th in 
f i f t een  (15) days frm the date that a grievance i s  
presented a t  any level, except the f i n a l  level, the 
employee may no la ter  than h i s  tenth (10) working 
day. submit the grievance a t  the next higher level 
o f  the grievance procedure. 

26-11 - The Enployer shal l  normally reply t o  an 
employee~s grievance a t  the f i na l  level o f  the 
grievance procedure within t h i r t y  (30) days a f te r  
the grievance i s  presented a t  that level. 

26.12 - The decision given by the Employer at  the 
f i n a l  level in the grievance procedure shal l  be 
f i n a l  and binding upon the employee, unless the 
grievance i s  a class of grievance that may be 
referred t o  adjudication. 

M.13 - The time l im i ts  st ipulated in  t h i s  
procedure my be extended by mutual agreement 
between the Employer and the anployee, and h e r e  
awropr l  ate, the Associati on. 

26.14 - Uhere i t  appears that the nature of  the 
grievance i s  such that a decision cannot be given 
belou a part icular level o f  authority, any or  a l l  
the levels, except the final level, may be 
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eliminated by agrement of the Employer and the 
employee, and h e r e  appropriate, the Association. 

26.15 - Uhere the grievance relates t o  teminat icn 
o f  enployment, demotion, appointment o r  
c lass i f icat ion the grievance may be prcseiited a t  
the f i n a l  level only. 

-26.16 (a) An enployee may abandon a grievance by 
written notice t o  h i s  S p e c i f i e d  Off icer.  

(b) In the case o f  grievances involving any 
provisions of t h i s  Col lect ive Agreement, 
the enployer she1 1 provide a copy o f  the 
written notice specif ied in 26.16 (a l  t o  
the Bargaining Agent, wi th in  a 
r r isonib le  period o f  time a f t e r  it has 
been received by the Specified Officer. 

(c) In the case of a l l  other grievances, the 
enployer shal l  provide a copy of the 
u r i t t e n  natfce specif ied in  26.16 (a) t o  
the griever's representative, u i t h i n  a 
ressonsbia priod of t i m e  a f te r  i t  has 
been received by the Specified Off icer.  

26.17 - An employee uho f a i l s  t o  present a 
grievance t o  the next higher level wi th in  the 
prescribed time l i m i t s  shaî l  be deemed t o  have 
abandoned the grievance, unless he was unable t o  
canply with the prescribed time l i m i t s  due t o  
circunstances beyond h i s  control. 

26.18 - No person uho i s  employed i n  a managerial 
o r  conf ident ial  capacity shal l  seek by 
intimidation, by threat o f  dismissal o r  by any 
other kind of threat t o  cause an employee t o  
abandon h i s  grievance or re f ra in  from exercising 
his r igh t  t o  present a grievance. 

' 
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2fi.19 - Uhere an enployee has presented a grievacci 
up t o  and including the f i na l  level i n  the 
grievance procedure with respect t o  d isc ip l inary 
act ion result ing in discharge, suopension or a 
f inancial penalty, the interpretat ion or 
appl icat ion of  a provision of  a co l lect ive 
agreement or  an a rb i t ra l  award, termination of 
employaient, denotion, appointment, c lacoi f icat ion 
and h i s  grievance has not been dealt with t o  h i s  
satisfaction, he may refer  the grievance t o  
adJudicstion in accordance with the provlsions of 
the parliamentary E m l m n t  and Staff  Relations 
m* 
26.20 - Where the grievance of  an «ipLoyee alleges 
that the employee i s  aggrieved by reason of the 
interpretat ion or  application in  respect o f  the 
employee of a provision of  a co l lect ive agreement 
or a rb i t ra l  award, the grievance ohall be deemed 
not t o  have been presented d e r  t h i s  section 
unless: 
(a) the grievance contains a stat-t signed by 

an authorized representative o f  the 
Association signifying that the employee, on 
presenting the grievance, has the approval o f  
and w i l l  be represented by the Association; 
and 

(b) the statement contains an address fo r  service 
o f  the authorized representative. 

26.21 - Where a grievance relates t o  the 
interpretat ion o r  application in respect’ of an 
employee of  a provfsion of a col lect ive agreement 
or  a rb i t r a l  ward, a copy o f  the reply of the 
authorized representative o f  the Enployer shall be 
served on the authorized representative of  the 
Associaticn a t  the address referred t o  in  clause 
26.20 wi th in the time prescribed i n  clause 26.08. 



26.22 - Where a grievance relates t o  an action or 
circunstance other than the interpretation or 
application in respact of an enployee of a 
provision of a coiiectlve agrecmmt or  arbi t ra l  
award and the employee who presents thb grievance 
states therein that the employee wikhea to  be 
assisted by or represented in the presentation of 
the grievance by the Association, a copy o f  the 
reply of the authorized representative of the 
Employer shall be served on the authorized 
representative of the Association named by the 
mrployee at the address given i n  the statement. 
26.23 - An employee may be assisted and/or 
represented by a representative of the Association 
uhen presenting a grievance at any levei. 

26.22 - In determining the t t m  within which any 
action i o  to  be taken as prescrlbed i n  th is 
procedure, Saturdays, Suidays and designated paid 
holidays shall be excluded. 

JUITICLE 27 

27.01 - The parties acknouledge the mutual benefits 
t o  be derived from jo in t  consultation and are 
prepared t a  enter into discussions on matters of 
cummn interest. 

q . 0 2  - Without prejudice to  the positicn the 
Enployer or  the Association may wish t o  take i n  the 
future about the desirabi l i ty  of having the 
subjects dealt with by the provisions of col lective 
agreements, the subject that my be determined as 
appropriate for Joint consuttation w i l l  be by 
agreement of the parties. Uithout restr ic t ing the 
generality of the above, the following subjects, 
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for  example, 8s they offoct amployoas covered by 
th is  Agreement, shall be regarded as appropriate 
subjects of consultation involving the Emptoybr and 
the Association during the term of th is  Agreement: 
(a) Pay aàninistratfon; 
(b) Training; 
(c) Safety and Health 
(d) Uniform and Protective Clothing and, 
(e) Perking 

27.a - With respect to  the subjets Listed in  
clause 27.02, or other subjects raised by either 
party in  consultation meetings, the Enployer agrees 
that mu policies ui 11 not b intradueeâ, cancel led 
o r  enended by the Enployer in such a way es to  
affect ~ k o y e e s  covered by th is Agraement, until 
such tlm as the Association has been given 8 
reasonable opportunity to  consider and t o  consult 
on the Employer's proposals. 

27-06 - Consultation meetings shall be held at 
nrituatly satisfactory t ime and shall normally take 
ptaccc on the Employer's premises during working 
hours. 

++27.05 - Enployees uho represent the Association at 
consultation meetings (including Senate Health and 
Safety Camittee meetings) shall be protected 
against any loss of normel pay by reason of 
attendance a t  such meetings with management. 

27-06 - The parties are prohibited, during such 
meetings from agreeing to  item which would a l te r  
any provision of th is  agreement. 

. 
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ARTICLE 28 
Iûü ANû DISCIPLIYC 

28.iiï - When an «rployae.is suspended from duty, 
the Enployw undertakes to not i fy  the enpioyee i n  
writing, with a copy to  the Association, of the 
reason for such suspension. The Employer shall 
give such noti f ication a t  the t ime of suspension. 

28.02 - When an snployee i s  required to  attend a 
meting, the pirpose of which i s  to render a 
disciplinary decision concerning him, the enployee 
i s  ' ent i t led t o  have, a t  h is  rquest, a 
representative of the Association attend the 
meeting. The Employer shall provide a minimun of 
one day's. notice of such a meeting and shall advise 
the employee o f  the generai subject matter and o f  
h i s  r ight  t o  have i n  Association representative o f  
h i s  choice in attendance. 

211.03 The Enpkoycr agrees not t o  introduce as 
evidence in  a hearing relating t o  disciplinary 
action any document from the f i l e  of an employee 
the content of which the enployee was not auare of  
a t  the tin# of f i l i n g  or withtn a reasonable period 
thercrf ter. 

2û.M - Any docunent or written statement related 
t o  disciplinary action, uhich m y  have been placed 
on the personnet f i le  of an effployee shall be 
destroyed after two (2) years have elaped since 
the disciplinery action was taken, provided that 
no further disciplinary actfon h is  been recorded 
during th is  period. 

"28.05 - Normally, disciplinary notices w i l l  be 
f i led  within t h i r t y  ( 30 )  days, or u i th in  a 
reasaneble period of the Infraction. 
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T2ü.06 - Oral instructions, i f  of a petmnent 
nature, which would amend, al ter  or otherwise 
change operational procedures, w i l l  k conf {miad by 
wr i t ten instructions, and w i l l  be distributed to  
a l l  mployws. 

ARTICLE 29 

29.01 - The Employer w i l l  continue part practice i n  
giving a l  I reasonable consideration to  continued 
employment in  the Senate of employees uho would 
otherwise becm redundant because work i s  
contracted out. 

-.O1 - The seniority credited t o  an employee by 
the Employer et the time uhen th is agreement i s  
signed, shell be retained by the employee. 

*U).= - The seniority o f  an enployee shall be the 
determining factor in the selection of vacation, 
overtime and designated holiday leave selection. 

*3û.û3 - When two (2) or more q l o y e e s  star t  work 
on the rams calendar date, the cmptoyee who scored 
highest on the selection process w i l l  be shown as 
such on the seniority l i s t  established pursuant to  
30.01. 

nfD.ûti - A seniority List consisting of name, date 
from which seniority shall accunulate, to ta l  
accunuteted seniority and classif ication o f  each 



employee shall k maintsincd and revtsed semi- 
annually by the Employer and posted on bu l le t in  
boards. 

r 0 . W  - Employees retain and accmulate seniority 
in  the folloufng cases: 
(a) uhl le they are on continuous employment; 
(b) while they are on paid leave as provided i n  

th is  collective agreement; 
(c) while they are away from work as the result of 

a uork-related llccfdent or f llness; 

T30.06 - Employees retain their seniority without 
accunulation while they are on leave without pay. 

MICE 31 
PERFORHAitCE REVIN AN0 EMPLOYEE FILES 

-1-01 - For the purpose of th is  Artlcle, 
(a) a formal assessment and/or appralsal of an 

employeo~s performance means any written 
asacs&nent end/or appraisal by his 
suprvisorCs) of how the anployee has 
performed h is  assigned tasks during a 
specified period i n  the past; 

(b) formal assessments a m o r  appraisals of 
employee performance shall be recorded on a 
form prescribed by the Enplayer for th is 
purpose. 

-1.02 (e) Uhen a formal assessment of an 
~mployee~s performance i s  made, the 
employee concerned must be given an 
opportunity to sign the assessment form 
in question upon i t s  ccnpletion to  
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indicate that i t s  contents have been 
read. An e n p L 0 y . r ' ~  signature on h is  
assessment form shall be considered t o  
bo an indication only that i t s  contents 
have been read and shall not indicate 
h is  concurrence u ï th  the statements 
contained on the form. 
A copy of the employeeis assessaicnt form 
shall be provided t o  him a t  the t ime the 
assessment i s  signed by the enployee. 

(b) The supervisor(s) uho 888.88 an 
enployeels performance mist have 
observed or been aware of the employee's 
performance for  at least m - h a l f  (H> of 
the period for which the employeels 
performame i s  evaluated. 

H31.03 - Uhen an enployoe disagrees with the 
assessment and/or appraisal of h is  work he shall 
have the r ight  to  present w r i t t e n  counter 
a rgmnts  . 

-1.04 - Upon written request of an amployee, the 
personnel f i l e s  o f  that employee shall be made 
available once per year for  his examination in the 
presence of an authorized representative of the 
Employer. 

-1.05 - When a report pertaining t o  an employeels 
performance or conduct i s  placed on that enployce's 
personnel f i le ,  the employee concerned shall be 
given rn opportunity to sign the report i n  question 
t o  indicate that i t s  contents have been read. 



W . 0 1  - The Senate w i l l  provide i t s  cnployees with 
adeq&ite clothing and accoutrements free o f  charge 
t o  the employees. 

-.Oz - The employees shal l  wear issued items of 
clothing during working hours unless otherwise 
excused and shal l  be responsible f o r  t h e i r  upkeep 
except fo r  the cleaning and laundering and repairs 
caused by normal wear and tear which remain the 
responsib i l i ty  of the Enployer. 

W.03 - A l l  issued items remain the property of the 
Senate unless declared unserviceable by management. 

q . 0 6  - The Sonate M i l l  make every reasonable 
e f f o r t  t o  provide employees with c lo th ing and 
uniforms as soon as possible following i n i t i a i  
appointment. 

-.ob - The scale of issue in force cm the date of 
sfgning of t h i s  co l lect ive agreement Is a t  Annex C. 
This seal8 o f  issue may be amended from t i m e  t o  
time followfng consultation with the bergaining 
agent pursuant t o  clause 27.02. 

ERTICLE S 
JOe SECURIN 

*33.01 - The Enployer shal l  nake every reasonable 
e f f o r t  not t o  lay-off  employees during the term of 
t h i s  co l lect ive agreement and t o  ensure that 
reductions In the work force are accomplished 
through a t t r i t i on .  This i s  subject t o  the 
willingness o f  and capacity o f  individual employees 
t o  undergo t ra in ing and accept reass igmnt .  
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n34.01 - The Employer shal l  make reasonable 
provisionc f o r  the occupaticml safety and health 
of anpioyees. The Employer will welctmm suggestions 
on the subject from the Association, and the 
par t ies undertake t o  consult uith a viw t o  
adopting and, as expeditiously as possible, 
carrying out reasonable procedures and techniques 
designed o r  intended t o  prevent or reduce the risk 
o f  enployaiant injury. 

-15.01 - Both par t ies recognize the overal l  
advantages o f  technological change and w i l l ,  
therefore, encourage and promote technological 
change in  the Employeris operations. Uhere 
technological change i s  t o  be inplemented, the 
Employer w i l l  seek ways and means o f  minimizing 
adverse ef fects  on enployees which might result 
from such changes. 

*.35.û2 - the Enployer agrees t o  provide as much 
advance not ice as i s  practicabîe, tut, except i n  
cases o f  emergency, not less than one hundred and 
twenty (120) days wr i t ten not ice t o  the Association 
o f  the introduction or implementation o f  
technological change when i t  w i l t  result in  
s ign i f icant  changes In the enployment status or 
working conditions of the enployees. 

35.02 w i l l  provide the fotlowing information: 
(a) The nature and Ckgree o f  change. 

-5.03 - The wr i t ten  not ice provided fo r  i n  clause 



(b) The anticipated date or dates on which the 
Enployer plans t o  ef fect  change. 

Cc) The location o r  lpcationf involved. 

-5.01 - As soon as reasonably practicablé a f te r  
not lce I s  given under clause 35.02, the Employer 
shal l  consult with the Association concerning the 
ef fects  of the technological change referred t o  in 
clause 35.03 on each grwp o f  employees. Such 
consultation w i l l  include but not necessarily be 
l i m i t e d  t o  the following: 
(a) The approximate nunber, class and locat ion o f  

. employees l i k e l y  t o  bc affected by the change. 
(b) the ef fect  the change my be expected t o  have 

on w r k l n g  conditions or  terms and conditions 
o f  employrmnt on enployeee. 

-5.05 - When, as a resul t  of technological change, 
the Employer determines that an employee requires 
new s k i l l s  or knoutedge fn order t o  perform the 
duties of h i s  substantive position, the Enployer 
w i l l  make every reasonable e f f o r t  t o  provide the 
necessary t ra in ing during the employee's working 
hours and a t  no cost t o  the employee. 

ARTICLF 36 
RXGHTS OF MPLûYEEP 

++%.O1 - The Employer shal l  indemnify and save 
harmless members o f  the bargaining mit in respect 
of reasonable legal expenses incurred in  defending 
a c i v i l  or criminal act ion which arises out of  the 
performance of the i r  duties on behalf of the 
Senate. 
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n36.02 - Such indemif icat ion shal l  not extend t o  
conduct on tho part o f  employees which constitutes 
gross negligence or ni 1 f o l  misconduct. 

+r36.03 - Wormiiy, enployees w i l l  not be exp3cted t o  
conduct guided tours. 

-37.01 - The Association and the Employer recognize 
the right o f  employees t o  work i n  an environment 
f ree frm personal and/or sexual harassment, and 
agree that neither form of harassment w i l l  be 
toleretad in the workplace. 

W . 0 2  - In  the case of grievances al leging personal 
andior sexual harassment: 
(a) Any level in the grievance procedure shal l  be 

waived i f  a person hearing the grievance i s  
the subject o f  the conplaint. 

(b) i f  by reason of 37.02 <a) a level in the 
grievance proccdure i s  waived, no other level 
shal l  bo waived except by mutua! agreement. 

-.O1 - There shal l  be no discrimination, 
interference, restr ict ion, coercion, hirasament, 
intimidation, or any discipl inary action exercised 
o r  practised u i t h  respect t o  an employee by reason 
of age, race, crcd,  coIour, national origin, 
rel igious a f f i l i a t ion ,  sex, sexual orientation, 
family status, mental or  phystcal d i sab i l i t y  or  
rjtenbership or ac t i v i t y  in the union. 
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nuI.W! - I t  i s  not a discrtminatory practice for 
the Enployer t o  adopt or carry out special 
program, plans or arrangemnts designed t o  prevent 
disadvantages that are t ikely t o  be suffered by, or  
to eliminate or reduce disadvantages that are 
suffered by, any gray, of individuals when those 
disadvantage8 would be o r  are based on or  related 
to  the race, creed, national, or ethnic origin, 
colour, religious af f i l ia t ion,  age, sex, or sexual 
orientation or d isabi l i t ies o f  rombers of that 
group, by improving opportmitics respecting 
services, feci Ltties, accamnodetion or enployment 
in  relat ion to  that group. 

-.O1 - Uhen an enployee i s  required by the 
Employer t o  attend courses, training sessions, 
medlcnl/language tests, conferences and seminars 
outside of the National Capitol Region, he shal i be 
reimktrsed for  a l l  reasonable expenses incurred in 
accordance with the Senate travel policy. 

ARTICLE Is0 
ULL-üACK PAY 

nqO.O1 - I f  an enploy- is call$d back to  work 
Ca) on a designated paid holiday which i s  not the 

anployee’s scheduled day of uork, 

Cb> at the niployecis dey of rest, 
or 

or 
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(c) af ter  the enployee has conpteted h is  or her 
uork fo r  the day and has l e f t  h is  or  her place 
of uork, and returns to  work, the employee 
shall 

C i )  

(ii) 

be pafd the greater of: 

the mininun o f  three (3) hours' pay at  
the applicable overtime rate of pay for 
each call-back to a maximun of etght ( 8 )  
hours' pay in an eight ( I ) -hwr period. 

or 

compensation at the applicable rate of 
overtime compensation for time worked, 

provided that the period worked by the employee i s  
not contiguous to  the employee's normal hours of 
work. 

-41.01 - Where the Employer requires an employee t o  
be available on stendby during off-duty hours, an 
enployee shall be ent i t led to  a standby pyment of 
ten dollars ($10) for each eight (8 )  consecutive 
hwrs  or  portion thereof that he or she i s  on 
standby. 

-b1.02 - An cnployee designated by let ter  or by l i s t  
for  standby duty shall be available during his or 
her period of standby at a known telaphone nunber 
and be availsble t o  return for duty as quickly as 
possible i f  called. In designating employees for  
standby, the Employer w i l l  endeavour to  provide 
f o r  the equitable distr ibution of s t a m  duties. 



*11.00 - No standby paynient shal l  be granted i f  an 
enployee i s  unable t o  report fo r  duty when 
required. 

*il.Ol - An anployea on standby who i s  required t o  
report fo r  wrk shal l  be paid, in i d d l t i o n  t o  the 
stamby py, the greater of: 
(a) the applicable overtime re te  fo r  the time 

or 
(b) the m i n i m  of four (4) hours' pay a t  the 

hourly rat. of pay, except that t h i s  minimum 
shal l  apply only the f i rs t  time that  an 
enptoyee i s  required t o  report fo r  work during 
a period of standby of eight ( 8 )  hours. 

-41.05 - Other than when required by the Employer t o  
use a vehicle of the Enploywr f o r  transportation t o  
a work locat ion other than an enployee's normal 
place of work, tima s p t  by the employee reporting 
t o  work or returning t o  h i s  o r  her residence shal l  
not const i tute time worked. 

worked, 

-42.01 - This Agreement may  be^ amended by mutual 
consent. If ei ther  p r t y  wishes t o  amend or vary 
t h i s  Agreement; i t  sha l l  give t o  the other par ty  
notice of  any amendnent prowed and the par t ies 
shal l  meet and discuss such proposal not la te r  than 
one (1) calendar month a f te r  receipt of such 
notice. 
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43.01 - Unless otherwise ex~resslv stiwlsted. the 
provisions of this Agreeimnt shal~beccke offactive 
on the date i t  i s  P- 

-43.02 - This agreement shall expire on December 31, 
1991. - 



SIGNED AT OTTAWA, this 16th day o f  the month of 
November 1990. 

Dirvotor O f  Pui0M.l 

ClamlflwatiDIi .ad Off la lmrl  
unquaqu ocriou 
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RATES OF P M  
PRûTECTIVE SERVICES SUB-CROUP 

A - ANNUAL RATES OF PAY, EFFECTIVE DECEMBER 31, 
1 989 

B - ANNUAL RATES OF PAY, EFFECTIVE JANUARY 1, 1990 

C - ANNUAL RATES OF PAY, EFFECTIVE JANUARY I ,  lÇ9l 

C0llSTABl.E 

A: 26,600 28,163 29,ï28 31,293 
B: 28,010 29,656 31,304 32,952 
C: 29,523 31,257 32,994 34,731 

CORPORAL 

A: 31,686 33,005 34,374 35,843 
U: 33,365 34,754 36,196 37,743 
C: 35,167, 36,631 38,151 39,781 

SERGEANT 

A: 35,300 3 6 , m  38.299 39,889 
n: 37,171 38,722 40,329 42,003 
C: 39.178 40,813 42,507 44,271 
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O T T A W A  
November 10, 1990 

Mr. J. Chartrand, AIPrcsident 
Senate Pmtecti%- Sehice Employees hsociation 
P.O. Box 404 
The h a t e  of Canada 
Ottawa, Ontario U A  ûA4 

Dear Mr. Chartrand 

This is to coniirm the understanding reached between the 
Senate of Canada and the Senate Protective SeMce 
E m p l ~ u r  Associstion that, if, during tho life of the 
collectm agreement, occasions arise where the Senate grants 
timc-off with pay to all its employees, and such time-off 
mnot be applied to employees of the Pmteetive Service 
because they arc required to remain on duty, an equivalent 
amount of timeoff with pay will be credited to such 
ernplo,yees at the straight-time rate of compensation. 

This timeoff with pay will be taken at times mutually 
agreeable to the Employer and the employee. These credits 
will not be compensated in cash. 

It is a b  understood that this arrangement is applicable only 
to employees who an on duty at the time the time-off is 
given to all employees of the Senate and docs not apply to 
break periods. 

Yours sincerely, 

Dale M. Jawis, 
Dinctor of Personnel 
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siamuaw 
iNITIAL ISSUE 

1 Tunic 
2 Pair of pants (Matas) 
I Pair o f  pants (Females) 
1 Sk i r t  (Females) 
6 Shir ts  (Male) 
6 Shir ts  (Female) 
1 Cap 
1 Cap Badge 
2 Ties 
1 Tie Clip 
1 Pair White Gloves 
1 Name Plate 
1 Pair Boots OR Shoes (Leather) 
4 Pair Socks (Hale) 
6 Pair  Pantyhose (Female) 
1 Nylon Parka (Winter) 
1 Pai r  Gloves (Lind/Black Leather-Uinter) 
1 Pai r  Overshoes (Winter type, Ankle Height) 
1 Raincoat 

NOTE: The following itams are issued on an AS 
REQUIRED basis from an equipment pool  f o r  
the duration of a ceremoniat function U. 

1 Lanyard (white) 
1 Dress Belt  (white) 

In addition, niembers assigned to T ra f f i c  Duties 
receive an i n i t i a l  Issue consisting of: 

1 Patrol  Jacket (Windbreaker) 
1 Raincoat ********- 
1 Cap Protector 
1 Pair Gloves (Lined/Btack Leather-Winter) 



6 
1 

1 
1 
1 
1 
1 

2 
1 
1 
4 
4 
1 
4 
6 

1 
1 
1 

1 
1 

Shirts (long Sleeved) 
Pair ûvershoes (Uinter Type) ( N A  Toe Rubber 
Type) 
H.D. Parka ( D o m  F i l l e d )  
Pair Galoshes 
Pair Winter Boots (Insulated) 
Pair Winter Mi t ts  
Fur Hat 

WUCEMENT IsSue (Every Year) 

Palr Pants (Males) 
Pair Pants (Femmles) 
Skirt (Females) 
Shirts (Hales) 
Blouses {Ferneles) 
Pair Boots OR Shoes (Leather) 
Pair Socks (Hales1 
Pair Pantyhose (Females) 

EYERY 2 YEARS OR LONGER AS REQUIRED 

Tunic 
l i e  
Pair Gloves (White) 
Misc. Insignia Items (i.e. Tunic Chevrons, 
Epaulet Chevron Sleeves, etc. 1 

NGER AS REQUIRED EVERY 3 YEARS OR LO 

Belt (Leather-Trouser Type)  
Cap 

TRAFFIC PERSONWCL: 

1 Patrol Jacket 
1 Raincoat **-***-I 
1 Cap Protector 
1 Pair Gloves CLined/Black Leather-Uinter) 
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6 Shlrts (Long-Sleeved) 
1 Pafr overshoes (Toe-Rubber Type) 
1 H.D. Parka [Down-Filled) 
1 Pair Galoshes 
1 Pair Winter Boots (Insulated) 
1 Psfr Uinter Mitts 
1 Fur Hat 

WLACEMENT OF OTWR ITW 

The following items are replaced on an as required 
basis due t o  wear and tear etc. 

Shor/Boot Laces 
Tie Clip . 
Badges (Hat Type) 
Name Plater 
Buttons 
Chevron Sets 
other Insignfa Items 
White Belts 
Lenyards 
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O T T A Y A  
November 16, 1990 

Mr. J. Chartraml, AlPresident 
Senate Protective Service 
Enpl opes Assoc i at ion 
P.O. Box 404 
The Senate of Canada 
Ottana, Ontario 
K1A OA4 

Dear Hr. Chartraml: 

This Is to conflrm that the Employer shall continue 
coverage for  employees in  respect o f  the Dental 
Plan according to the terms of the Agreement 
betwben the Unions and the Employers dated March 
10, 1988. 

Yours sincerely, 

Dale M. JarVI8, 
Director of Personnel 
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APLPPMOIX *E* 

O T T A W A  
Novenibor 16, 1990 

M r .  J. Chartrad, AIPresident 
Senate Protective Service 
Employees Association 
P.O. BOX 404 
the Senate of Canada 
Ottawa, Ontario 
K1A OA4 

Dear Hr Chartrand: 

Thio i o  t o  confirm the understanding reached during 
negotiations t o  the ef fect  that, in the exercise of 
i t s  r i g h t  to assign employees to  work overtime, t o  
call-back employees or t o  assign employees on 
stand-by duty, the Senate w i l l  continue i t s  past 
pract ice o f  f i r s t  o f fer ing the work t o  those 
employees who volunteered for such assignments. 

ïwrs sincerely, 

Dele M. Jarvis, 
Director of Personnel 

- 76 - 



O T T A W A  
Novenbr 16, 1990 

Ur. Evan Heidingar 
Senate protective Services 
Eirployees Association 
P.O. aox 404 
The SBnate o f  Canada 

Dear Mr. Heidinper: 

i n  the past, there have been occasions where some 
time-off <generally unrecorded) was allowed in  
order t o  acconmdate enployees uho had medical or 
dental appointments. Such time-off normally never 
exceeded one quarter of a day. 

As agreed during negotiations, the Senate w i l l  
continue such a practice provided the employee has 
made every reasonable ef for t  to  schedule h is  
appafntiaent during his off-duty hours and that 
suff icient advance notice i s  given by the employee 
so that management can arrange for a suitable 
replacement, when required, during the period of 
absence. 

The above does not apply where a series of 
cantinuing appointments t ske up cans idera b 1 e 
uarktiine. Such absences u i l l  be deducted from sick 
leave credits. 

Yours sincerely, 

Dale H. Jarvis, 
Director of Personnel 
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Friday 

Saturday 

Sunday 

* 78 - 

11:OO- OFF *19:30- OFF 07:30- 
19:30 07: 30 14!00 

OFF OFF *19:30- 07:30- OFF 
07:30 19:30 

OFF OFF *19:30- 07:30- OFF 
07:30 19:30 


