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ARTICLE 1 - RECOGNITION

1.01

102

The Company recognizes the Union as the sole collective bargaining agent for the following
bargaining units:

(a) for all employees of Loeb Canada Inc. - Ottawa Grocery Warehouse, in the City of
Ottawa, save and except foremen, persons above the rank of foreman, office and sales
staff; and

(b) for all employees of Loeb Canada Inc. - Drivers, working in or out of the City of Ottawa,
save and except foremen, persons above the rank of foreman, and office and sales staff;
and

(c) for all employees of Loeb Canada Inc. - Ottawa Produce Warehouse, in the City of
Ottawa, save and except foremen, persons above the rank of foreman, office and sales
staff; and

(d) for all maintenance mechanics of Loeb Canada Inc. in the City of Ottawa, save and
except foremen, persons above the rank of foreman, drivers, checkers, security guards,
office and sale staff.

No work will be performed by the office personnelwhere such work comes withinthe jurisdiction
of the bargaining unit. In addition, all supervisors and foremen shall be excluded from the
bargaining unit and will not perform any work which falls within the scope of this Agreement
except for the purposes of training employees, ensuring the safety of employees, where
employees are not available and in cases of emergency. When supervisors and foremen are
appointed, a notice to that effect will be posted and maintained on a bulletin board.

ARTICLE 2 - UNION SECURITY

2.01

2.02

2.03

2.04

The Company agrees that all employees who are members of the Union or who may join the
Union and who are covered by this Agreement shall, as a condition of employment, remain
members of the Union in good standing.

New employees shall make application for membership inthe Union at the time of their hiring
and shall become and remain members of the Union in good standing.

The Company shall deduct from the employee's weekly pay, an amount certified to the
Company by the Union from time to time. Dues deductionto commence upon hiring. The
initiationfees deduction shall begin after thirty (30) calendardays. There shall be no morethan
one deduction of twenty-five dollars ($25.00) perweek per employee andthe Company agrees
to remit the monies so deducted to the Union on or before the fifteenth (15th) day of the
following month.

Part-time employees working in excess of three (3) hours per week will pay Unionduesin
an amount certified to the Company by the Union from time to time. The Company shall
indicate on the check-off list the names of the part-time employees.

The Company shall remit the money referred to in Article 2.02 hereof to the Union by the
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2.05

2.06
2.07

2.08

2.09

fifteenth (15th) day of the month following the month in which the deductions were made and
the Company will at the time of making each remittance to the Union, specify the employees
from whose pay such deductions were made.

If an employee is absent and has not sufficient pay to his credit, his Union Dues shall
accumulate and shall be deducted upon his returnto work. It shall be the responsibilityof the
Unionto advise the Company of the name of the employees who signed a withdrawal card so
that deductions would not be made during his/her period of legitimate absence.

Receipts for Union dues will be shown on T-4 slips.

No part-time help or students will be employed in a bargaining unitdescribed in Article 1 hereof
while qualified regularemployees are on lay-off from the same bargaining unitand are available
to do the work.

Part-time help will not be used in any bargaining unitwhere a regular employee could be fully
employed for a normalwork week. Itis understoodthat due to temporary work fluctuationsthis
restriction shall not apply.

Ifthere are no regularfull-time employees or part-time employeeswho are willing and able tofill
a permanent vacancy which occurs in accordance with the terms of this Agreement, the
Company shall then consider offering the vacancy to other Loeb Inc. employees who are
represented by Teamsters Union Local 91 and who are working inthe regional municipality of
Ottawa-Carleton. Inthe eventthe Company decides notto hire any other Loeb Inc. employee,
no grievance may be broughtforward concerning such decision.

ARTICLE 3 - RESERVATIONS TO MANAGEMENT

3.01

3.02

The Union recognizes the right of the Company to operate and manage its business in all
respects, and that it is the function of the Companyto hire, demote, promote, transfer or to lay
off employeesto schedule shifts, and to suspend, discipline and discharge employees for just
and sufficient cause, and that the Company hasthe rightto decide onthe numberof employees
needed by the Company at any time and from time to time, and in the general managementof
its business, subject to the provisions of this Agreement. The Unionrecognizesthe rightofthe
Company to make rules and regulations as to the conduct of the employees and to amend,
vary, and alter the said rules and regulations from time to time, provided that before altering
such rules the Company shall discuss same with the Union Representatives to give them an
opportunity of making representationswith respectto such proposed amendments, variations or
alterations. All rules and regulations shall be posted and kept posted in both French and
English on the bulletin boards of the premises of the Company.

The above clause shall not deprive an employee with seniority of the right to exercise the
Grievance Procedure as outlined in this Agreement.

ARTICLE 4 - DISCRIMINATION

4.01

No person shall be refused employment or in any manner be discriminated against in
accordance with the Canadian Bill of Rights.
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4.02

A representative of the Union shall be allowed to enter the Company's premisesto deal inthe
administrationof the Agreement, providedhe/she first notifies managementof his/her presence
and providedhe/she does not interfere with the normal operation of the Company.

ARTICLE 5 - STEWARDS

5.01

5.02

5.03

5.04

The Company acknowledgesthe right of the Unionto elect or appoint one (1) Steward in each
departmentand/or shift, of which one (il bethe Chief Steward, to assistthe employeeswith
the presentationoftheir grievances. The Chief Stewardwill normallydeal on matterswhich are
to be broughtto the Company's attention.

(a) Pay for Processing Grievances During Working Hours

Wherever possible, all stewards can attend a meeting regarding policy and/or group
grievances during normalworking hours. A Steward shall receive his/her regular rate of
paywhen grievances or pendinggrievancesare processedwiththe Company at any place
which is mutually agreed upon by both the Union and the Company. In such cases the
daily call-inguarantee providedfor inthis Agreementwill not be applicable, exceptthatthe
Company will endeavour to provide a driver with eight (8) hours of work.

(b) Payfor Processing GrievancesAfter Workina Hours

Ifthe Company representative is unable to meet with the Steward during the Steward's
normalworking hours, the Steward shall be paid at his/her regular rate of pay for all time
spent duringthe processingofthe grievancewith the Companyonthe Company property
or at any other place which is mutually agreed upon by boththe Unionand the Company.
In such cases the daily call-in guarantee provided for in this Agreement will not be
applicable, exceptthat the Company will endeavourto provide a driverwith eight (8) hours
of work.

(¢) LimitationinF ‘< |

Paymentto the Stewardfor time used in processinga grievance will be extended upto but
not including Arbitration.

(d) Steward Duties

Shouldthe Companyfind that a Steward's activities interferewith the normalcourse of his
duties orthe duties of the other employees, the Company may contact a representativeof
the local Union and/or register a grievance commencing with Step 2 of the Grievance
Procedure as outlined in Article 6, Section 6.02, Subsection (b).

The Unionwill informthe Company, inwriting, of the name of the Steward and any subsequent
change inthe name of the Steward. The Company shall notbe askedto recognize any Steward
until such notificationfrom the Union has been received.

The Companywill payfor anytime used by the Bargaining Committee in handling negotiations
with the Company which occur during working hours at his/her regular hourly rate. Such
committee will be comprised of up to nine (9) employees, or such higher number as agreedto
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5.05

5.06

between the parties.

Forthe purpose of processing specific grievances or disputes, Business Representativesand
Stewards shall have access to relative trip sheets, time cards and personnel disciplinary
records, on request, during the office hours of the Company within three (3) working days.

For the purpose of lay-off, the Steward shall be established on the seniority list as "second
man"”, buthe/she shall not usethe Steward's seniorityfor the purpose of vacation preference or
job bids. Ina departmentwhere there is more than one Steward, the Steward with the most
seniority shall be the Steward for the purpose of applying this clause. Inthe eventthat one of
these Stewards B the Chief Steward designated by the Union, he will have preference over all
other Stewards, regardless of seniority.

ARTICLE 6 - GRIEVANCE PROCEDURE & ARBITRATION

6.01

6.02

6.03

6.04

A grievance shall consist of a dispute concerning the interpretation and application of any
clause inthis Agreement, alleged violations of the Agreement and alleged abuses of discretion
by supervision in the treatment of employees contrary to the terms of the Agreement. If any
question arises as to whether a particulardispute is or is not a grievance within the meaning of
these provisions, the question may be taken up through the grievance procedure and
determined, if necessary, by arbitration. There shall be an earnest effort on the part of both
partiesto settle such grievances promptly through the following steps.

(@) Byaconference betweenthe aggrieved employee andthe Manageror his/her designate.
Failing settlement, the grievance must be submitted, in writing, within ten (10) working
daysfromthe date the alleged violation became knownto the grievor. The grievor may be
accompanied by a Union Steward and, if deemed necessary by the Union, he/she shall

also be accompanied by a business representative of the Union.

(b) Failingsettlement atthe above step, the Manager shall render his/her decision inwriting
and shall refer the grievance to and arrange a meeting between the Union and the

General Manageror his/her designatewithin seven (7 )ays of the date that the grievance
was registered inwriting. This meetingshall be held inthe locale of the terminal involved
unlessotherwise agreed. The General Manager or his/her designate shall renderhis/her
decision inwriting within seven (7) days from the date that the grievance was referredto
him/her.

(¢) Shouldthe partiesfail to reach a satisfactory settlement inthe preceding steps, the final
settlement of the grievance must be submitted to Arbitration as outlined in Article 6.05
hereof.

In the event the Union or the Company has a grievance, it shall be the responsibility of the
grieverto advisethe other party inwritingwithin seven (7) calendar days of the alleged violation
of the Agreement and, by such notification, arrange a meeting within fourteen (14) calendar
days betweenthe General Manager or his/her designate and a duly accredited principalofficer
ofthe local Unionor his/her designate. Shouldthe griever fail to reach a satisfactory settlement,
the grievance may be submitted to Arbitration as outlined in Article 6.02 (¢) hereof.

It shall be the responsibilityof the party desiringarbitrationto so informthe other party inwriting
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6.05

6.06
6.07

6.08
6.09

6.10

6.11

6.12

inthe case of:

(a) an employee grievance within thirty (30) calendar days after the General Manager or
his/her designate has rendereda decision or failed to render a decisionas providedfor in
Article 6.02 (b);

(b) a Company grievance within thirty (30) calendar days after the meeting with the Union
representative;

(c) a Uniongrievance within thirty (30) calendar days after the meeting with the Company's
representative.

A Notice of Intentto Arbitrate under the foregoing provision shall contain five names of the
suggested arbitrator and, within thirty (30) calendar days from the receipt of the Notice of Intent
to Arbitrate, the other party must inturn accept a proposed arbitrator or suggest five names of
proposed arbitrators. Should either party fail to name their proposed arbitrator within the
required thirty (30) calendar days, or should the parties fail to select an arbitrator within thirty
(30) calendar days from the date of their appointment, either party shall requestthe Provincial
Minister of Labourto make the appropriate appointment.

The Arbitrator shall not have the right to alter or change any provisions in this Agreement or
substitute any new provisions inthis Agreement or substitute any new provisionsin lieuthereof,
or to give any decision inconsistent with the terms and provisions in this Agreement. The
Arbitrator, however, shall havethe powerto carry or set aside, any penaltyor disciplineimposed
relating to the grievance then before the Arbitrator.

Each of the parties hereto will equally bear the fees and the expense of the Arbitrator.

The Company shall not be responsible for the payment of time used by an employee in the
investigation and settlement of a grievance.

All monetary grievances that are mutually agreed upon shall be paid the following pay period.

Any employee covered by this Agreement, when called into the Company's office for any
discussion which may result in disciplinary action or a grievance, shall, upon request, be
accompanied by a Steward or Business Agent.

(@) Any notation of a reprimand or other disciplinary action placed on an employee's record
shall be nullified after a period of twelve months.

(b) All penaltiesand reprimands must be issued to the employee within five (5) working days
(Saturdays, Sundays and Paid Holidays excluded) from the time the infraction became
known with a copy to the Local Union, otherwise the penalty or reprimand will be
considered null and void.

No person shall be appointed as an arbitratorwho has been involved in any matterconcerning
the industrial relations, or who has acted as a paid agent, attorney or solicitor for either party.

No matter shall be submitted to a Board of Arbitration which has not been properly carried
through all previous steps of the Grievance Procedure.
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6.13

6.14

A discharged employee must present a grievance which shall be in writing through the Shop
Steward to Managementwithin three (3)working days, exclusive of Saturday, Sunday and Paid
Holidays, after discharge and the Management shall review such grievance with the Shop
Steward and render a decisionwithin twenty-four (24) hours after such review. Ifthe decisionof
Management is unsatisfactory the grievance may be referred to a Board of Arbitrationas herein
above provided.

Such special grievance may be settled under the grievance procedure or by arbitration by:
(1) confirmingthe Company's action in dismissal of the employee, or
(2) reinstatingthe suspended or discharged employee with full compensationfor time lost, or

(3) any other arrangementwhich may be deemedjust and equitable.

ARTICLE 7 - STRIKES, LOCKOUTS & PICKET LINES

7.01

7.02

During the term of this Agreement, there shall be no lockout by the Company or any strike,
sit-down, work stoppage, or suspension of work either complete or partialfor any reason by the
employee.

The Company recognizes the right of the employees to recognize and refuse to cross a legal
picket line involvingthe Teamsters Local Union91.

ARTICLE 8 - SENIORITY

8.01

8.02

8.03

Length of service in the bargaining unit will be the sole determining factor in ascertaining
seniority. Seniority accrued in one  IBwrgaining unit shall not be interchangeable with any
other bargaining unit within the scope of this Agreement. Without exception, employees
transferring from one bargaining unitto another will be placed at the bottom of the seniority list
to which they are transferring and the date of such transfer shall be deemed to be the
employee's new date of hire.

Employees shall be considered probationary until placed on seniority lists and shall be
employed on a probationary basis for forty-five (45) calendar days providedthat ifthe employee
is absentfor more than five (5)consecutive days during this period the days of absence will be
added to the stipulated forty-five (45) calendar days probationary period. During the
probationary period the employee may be discharged or disciplined without recourse to the
grievance procedure. The Company may not discharge such employee for the purpose of
forcing an additional probationary period. Uponcompletion of the forty-five (45) calendar days,
the employee shall either be discharged or placed on the regular seniority listas the date ofthe
commencement of his probationary period.

(@) The purpose of seniority is to provide a policy governing promotions, transfers to other
jobs, transfers to other start times, work preference, layoffs and recalls. Indealing with
promotions and transfers to other jobs, ability, qualifications and experience being
sufficient, seniority shall be the governing factor. When it is necessary to lay off
employees, junior employees will be laid off first and then lay-off will be on the basis of
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8.04

8.05

8.06

bargaining unit seniority providedthe employees who remainare capable of handlingthe
jobs that are available. When recalling employees they will be recalled in the inverse
order to which they were laid off.

Whenajunior full-time employee is laid-off, he will be offered the following options:
1. take full lay-off, or;

2. maintain full-time status for a maximum period of twelve (72) months while
maintaining benefits on a prorata basis (based on hours worked);

3. after twelve (72) months, option of full lay-off is available retro to original
lay-off date, or;

4. to become a part-time employee following the terms and conditions of
Article “E” while maintaining full-time rate of pay for the next twenty-four
(24) months.

Whenever a shift change inwork assignment takes place, the senior employeewhosejob
is eliminated has the right of bumping any junior employee within his bargaining unit.

(b} Inall lay-offs, when the qualifications of an employee are questioned by the Company,
such employeewill be giventhe opportunityto performthe work in questionto determine if
he/she is qualified for no longer than fifteen (15) days.

Seniority will not be broken due to absence from employment because of sickness or accident
or other proven legitimate reasons, providing the employee submits the necessary medical
reports as and when requested by the Company.

Seniority lists containingthe name and starting date of employeeswill be prepared on or about
January 1 and July 1 and posted on the bulletin boards of each bargaining unit referred to
herein, with sufficient copies for Stewards and Business Agents. Such lists shall be forwarded
to the Union and shall contain names, addresses and social insurance numbers of employees
as contained in the records of the Company.

An employee shall lose all seniority and shall be terminated for any of the following reasons:

(a) if an employee voluntarily quits;

(b) ifanemployeeis dischargedand is not reinstatedpursuantto the Grievance Procedureas
provided in this Agreement:

(c) ifanemployee hasbeen laid off and not employed elsewhere and has refusedto returnto
work within twenty-four (24) hours after being contacted personally. When the employee
cannot be contacted, or is employed elsewhere, then the Company will notify the
employee by registered mail to his last known address to returnto work and he will be
allowed no morethan seven (7) consecutive days from the date of notificationto reportfor
duty.

(d) ifan employee overstays a leave of absence without securing an extension, inwriting, of
such leave of absence, or if he takes employment other than that declared and agreed



Loeb Master. paae 10

uponwhen applying for the leave of absence;

(e) ifan employee is absent from work without securing a leave of absence for more than
three (3) consecutive working days without an explanation acceptable to the Company;

(fy  ifan employee is laid off and not recalled for a period extending beyond thirty-six (36)
consecutive working months.

8.07 Employees promoted to permanent supervisory positions or positions not subject to this
Agreement will retaintheir seniority after promotionfor a six (6) month periodonly. Such period
may be extended an additional six (6) months subject to mutual agreement between the
Company andthe Union. Ifdemoted for any reason, or if they voluntarily request reinstatement
to their former position, the time served in the supervisory position shall be included in their
seniority rating. Suchemployee shallforfeit any and all recourseto the Grievance Procedureas
outlined inthis Agreement, should he subsequently be discharged in such a position beyondthe
jurisdiction of this Agreement. A premium of ten percent (@%) of the employee's regular pay
will be added for this period.

8.08 It shall be the duty of employeesto notify the Company, inwriting, within forty-eight (48) hours
of any change intheir address and telephone number. Ifan employee shouldfail to do this, the
Companywill not be responsiblefor failure of a notice to reach such employee. The Company
will provide change of address forms. The Company will send a copy of such changes to the
Union on a monthly basis.

8.09 Itis agreed between the Partiesthat permanent help shall not be laid off or worked short time
while temporary help is retained, provided that permanent help can qualify and will be
consideredas temporary help duringthis period. Full-time employeeson layoffwill be givenfirst
opportunity to do temporary work within their bargaining unit provided they can do the work.

810 (a) Excludingthose employees within the Loeb Inc. - Drivers bargaining unit, permanent
employees will be given seven (7)days notice prior to any lay-off or pay in lieu thereof.
However, when an employee is recalled to work and works forty (40) hours inone (1)
week as specifiedin Article 1.1 hereofthen such employee will receive another notice as
specified above. However, the notice does notapply to temporary lay-off of one day which
requires a notice of at least two (2) hours.

(b) Excluding those employees within the Loeb Inc. - Drivers bargaining unit, if a junior
employee is temporarily laid off and this results in a senior employee being assignedto
another shift, he shall have the first opportunity to returnto his regular shift or he may elect
to stay on the shift for the balance of the work week. If he stays on the shift, the junior
employee who was temporarily laid off may be recalled to that or any other shift for the
completion of the week.

8.11 Ifa continued loss of work days exists for the employees or in the case of a major pending
layoff, the Company or the Union may request a meeting to discuss alternate work for such
employees.



Loeb Master, Eaﬁe 11

ARTICLE 9 - HOURS OF WORK

9.01 Inadditionto the items included inthis Article, the specific hours of work for the bargaining units
represented by this Collective Agreement are provided for in the appropriate attached
Schedules.

8.02 (@) All hourly-rated employees will be allowed a coffee break, not in excess of fifteen (15)
minuteswithout loss of pay inthe first half-shiftand a coffee break not in excess offifteen
(15) minutes without loss of pay inthe second half-shift.

(b) Employees working ten (10) hour days will receive an additional coffee break, not in
excess of fifteen A)minutes without loss of pay, arrangement of such additional break
will be by mutual agreement.

9.08  Anemployee temporarily transferred to a higher payingjob will receive his own rate of pay or
the rate of pay which represents an increase, whichever is the higher.

ARTICLE 10 - VACATIONS

10.01  The Company will grant each employee, subjectto this Agreement, vacation as follows:

(@) the Companywill grant, as of June 30th inany one (1) year, by way of vacation pay
to those employeeswho have beenemployed previousto June 30th but notover six
(6) months previous, two percent (2%) of all earnings of the employee for such
period,;

(b) the Companywill grant, as of June 30th in any one (1) year, by way of vacationto
those employeeswho have been employed previousto June 30th but not over one

(1) year and not less than six (6) months previous, two percent (2%) of all earnings
of the employee for such periodand a vacation period pro-rated at the rate of one-
half (1/2) day per month;

(c) the Companywill grant, by way of vacationto all employeeswith morethan one 1)
year continuous service as of June 30th, two (2) weeks vacation;

(d) the Company will grant by way of vacation to all employeeswith more than five (5)
years continuous service as of June 30th, three (3) weeks vacation;

(e) the Company will grant by way of vacation to all employees with nine (9) years
continuous service as of June 30th, four (4) weeks vacation.

(f) the Companywill grant, by way of vacation to all employeeswith sixteen (16) years
continuous service as of June 30th, five (5) weeks vacation.

(9) the Company will grant by way of vacation to all emﬁloyees with twenty-five (25)
years continuous service as of June 30th, six (6) weeks vacation;

(h) the Company will grant by way of vacation to all employees with thirty-five (35)
years of continuous service as of July 7%, 2002, seven (7) weeks vacation.
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10.02

10.03

10.04

10.05

10.06

10.07

10.08

Amount of Vacation Pay

Vacation pay for those enjoying TW0 (2) weeks vacation, three (3) weeks vacation, four (4)
weeks vacation, five (5) weeks vacation, six (6) weeks vacation or seven (7) weeks vacation
shall be calculated at four percent (4%), six percent (6%), eight percent (8%), ten percent
(10%), twelve percent (A%) and fourteen percent (14%) (for those grandfathered with this
benefit) respectively of their total earnings for the fiscal year ended June 30th of the vacation
year.

on _ rfor Employees Terminating Employment

Employeeswho have qualifiedfor two (2), three (3), four (4), five (5), six (6) or seven (7 )veeks'
vacation andwho sever or have severedtheir employment afterthey have become qualified for
two (2), three (3), four (4), five (5), six (6) or seven (7 )wveeks' vacation, as the case may be,
shall receive, at the date of the severance or as soon as reasonably possible thereafter,
vacation pay computed at the rate of four percent(4%), six percent(6%), eight percent(8%),
ten percent (10%), twelve percent (12%) or fourteen percent (14%) (for those grandfathered
with this benefit) respectively of their earnings since the termination of their last computed
vacation pay.

Vacation Pay for Reqular Emplovees on Short-Time

Vacation paywill be computed at the rate of two percent (2%) of annual earningsfor eachweek
of vacation granted. At notime shall an employee's vacation be lessthanthe equivalentofforty
(40) hours' pay perweek of vacation, provided he has worked fifty percent (50%) of the time in
the previousvacation year. Vacations and Paid Holidays shall be considered as time worked.
This provision shall only apply to employees on short-time due to layoff, sickness or Worker's
Compensationand shall not apply to employeeswho sever or have their employmentsevered.
This clause applies to an employee who has more than twelve (12) months of continuous
service.

Vacation pay and Paid Holiday pay will be considered as earnings.

It shall be compulsoryfor all employeesto take theirvacations during the vacationyear inwhich
they qualifyfor such vacations, however, itis agreedthat where an employee has beenabsent
because of illness, injuryor approved leave of absence and has not earned sufficient earnings,
(in the mutual opinion of the Union and the Company), as a result of such absence, the
requirementto take vacation during the appropriate vacation year can be waved, inwhole or in
part, provided that the Company, the Union and the employee are in agreement. Inthe event
that the Company, the Union and the employee are unable to agree, the employee shall be
required to take the vacation in dispute.

An employee who is absentfrom work on vacation or leave of absence shall not be offeredan
overtime assignment. For clarity, an employee shall not be consideredfor overtime duringthe
period commencingwith his first regularly scheduled working shift that he is on vacation and
ending with his first regularly scheduled working shift after the end of his vacation.

Total earnings shall be defined as those which appear on the employee's T-4 slips.
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10.09

At the commencement of any vacation year (June 30th) employees will be deemed to have
satisfied the service requirements if their anniversary date marking the attainment of such
service precedes December31st inthat vacation year; however, employeeswill only be eligible
when they attain such service.

ARTICLE 11 - PAID HOLIDAYS

1101

11.02

H.03

11.04

The following Paid Holidays will be observed:

NEW YEAr'S Day....c...ccorvrreerrnnivnninenssenenaresssnesnnens Labour Day
G0o0d Friday.......cocevvvevivenicrenininninninennannnn, Thanksgiving Day
VICtOra Day....c.cvercrrirverrerneerinnnnissineessnssnesnns Christmas Day
DOMINION DAY.....coirveroiiiniionmininnroneniicniemn Boxing Day
CIVIC DAY...ocvvireiiriiereenerieninee e Y2 day before Christmas

....................................................... Y2 day before New Year's

One (1) floater holidayto be taken at a time mutually agreed between the Company and the
employee concerned. Such floater holiday must be taken by no later than the last Saturday of
January of the following year.

The booking of floaters will be limited to one (1) per location, based on the Home Base of the
employee at booking time. The initial list of booked floaters will be posted along with the
vacation list. /f the allowed number of employees off on vacation has not been met,
additional floaters may be booked up to the maximum allowed off when combining
vacation and floaters.

When one (IQ¥ the observed Paid Holidays falls on a Saturday Or a Sunday, the day
proclaimedbythe Federalor Provincial Governmentshall be the day observed. I1fnootherday
is proclaimed, the employee shall be paid the Paid Holiday pay in accordance with the
conditions outlined below.

An hourly-paid employee shall be paid eight (8) or ten (10) hours' pay, depending on his
schedule, at his appropriate hourly rate for the above mentioned Holidays providing:

(@) he hascompleted his probationary period;

(b) He Gas not been laid-off for a period longer than fifteen (15) calendar days prior to the
oiday;

(c) hehasnotbeenabsentfromwork due to sickness or injury for a period longer than thirty
(30) days prior to the holiday;

(d) he mustbe available to work his scheduled shift priorto and following the Paid Holidayto
qualify for such holiday. This requirement shall not apply if an employee is off on bona
fide iliness. Proof of same must be provided by the employee.

Paid Holidays shall be onthe day proclaimed. Personnelrequiredto work onthe Paid Holiday
shall be paid at time and one half (1 72) time their normal rate of pay in addition fo the Paid
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11.05

Hn.06

11.07

n.o8

Holiday Pay.

All night shift employees, except Drivers, shall enjoy Paid Holidays in line with the following
conditions:

(a) all Paid Holidays falling on a day other than Monday, the night of the holiday will be the
Paid Holiday. Any hoursworked between6:00 am. the day of the Holidayand 6:00 am.

the following morning shall be paid at time and one half (1 ) the employee's normalrate
of pay in addition to the Paid Holiday pay;

(b) in the case of a Paid Holiday falling on a Monday, employees whose work week
commences on Sunday or priorto 6:00 Monday, Sunday shall be their Paid Holiday and
theirwork week will commence on Monday. Any hoursworked between6:00 am. Sunday
and 6:00 am. Mondaywill be paidat timeand one half (1 4) the employee's normal rate
of pay, in addition to the Paid Holiday pay. Employees whose work week starts on
Monday night shall not be allowed to work ahead of employeeswho starttheirwork week
Sunday night;

(c) in the case ofF a Paid Holiday falling on a Monday, employees whose work week
commences on a Monday or prior to 6:00 am. Tuesday, Monday shall be their Paid

Holiday and their work week willthen commence on Tuesday. Any hoursworked between
6:00 am. Monday and 6:00 am. Tuesday will be paid at time and one half (1 %) the
employee's normal rate of pay inadditionto the Paid Holiday pay. Employeeswhose work
week starts on Monday night shall not be allowed to work ahead of employees whose
work week starts Sunday night.

Ifa Paid Holiday(s) falls within an employee's vacation period, the employee will be allowedto
schedule an additionalday off at a mutually convenienttime between himandthe Company. He
will receive paymentfor such additional day whenever such day is taken or, at his request, he
can receive paymentfor such Paid Holiday instead of the additional day off.

Where an employee is absent because of illness or injury, the Company will provide the
difference between sick pay or compensation payment and the Holiday payto which he would
have been otherwise entitled.

Where work is to be performed on a Paid Holiday, such work shall be on a voluntary basis
regardless of the number of overtime hours performed in the preceding week. An employee
who refusesto work on a Paid Holiday shall not be considered as scheduled to work that day.

ARTICLE 12 - LEAVE OF ABSENCE

12.01

Leave of absence, without pay and without loss of seniority, will be granted in the following
cases:

(a) anemployee may be granted a personal leave of absence for a reasonabletime notto
exceed thirty (30) calendar days for good cause if it does not interfere with operations.

The Company agrees to maintain benefit premium payments for each employee on
personalleave of absence onthe conditionthatthe employee reimbursethe Companyfor
the full amount of premium paid;
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12.02

(d)

(@)

(b)

the Chief Steward or his designate will be granted leave of absence of upto three (3)days
to attend labour conventions or to do other similar work for the Union:

the Company shall grant an employee an indefiniteleave of absence to work inan official
paid capacity for the Teamsters Union. Such leave shall be revocable uponseventy-two
(72) hours' notice by the employee, inwhich case, he will displace any employeewith less
seniority than him. Such displaced employee will have the same right.

extension of any of the above time limits will be by mutual agreement between the
Company and the Union. All leaves of absence must be requested inwriting.

The Companywill grant maternity leave without pay and without loss of seniority, provided,
however, that the Company may require the employee to commence maternity leave at
any time following three (3) months after commencement of pregnancy. An employeeon
maternity leave must return to work no later than six (6) months following termination of
pregnancy inorder to retain her seniority. If post-pregnancy complicationsarise involving
the mother or hernew-born child (confirmed by a doctor's certificate)which may delay the
employee's returnto work beyondthe six (6) month periodthe employee shall continueto
accumulate seniority. An employee must have been inthe employ of the Companyfor a
period of six (6) months in order to qualify for maternity leave.

The Company will grant paternity leave without pay and without loss of seniority in the
eventthat the mother dies or is hospitalized and unableto care for the child. An employee
on paternity leave must returnto work no laterthan six (6) monthsfollowingtermination of
the spouse's pregnancy in order to retain his seniority. If complications arise (confirmed
by a doctor's certificate)which may delay the employee's returnto work beyondthe six (6)
month period the employee shall continue to accumulate seniority. An employee must
have been inthe employ of the Company for a period of six (6) months in order to qualify
for paternity leave.

ARTICLE 13 - BEREAVEMENT LEAVE

13.01

(@)

(b)

The Company agrees that in the event of bereavement in the immediate family of an
employee as indicated below, to allowthe said employeefive (5)working days off with pay
to attendthe funeral and look after legal requirementscdf the estate shouldthe need anse:

WIFB vt five (G)working days
Husband.........cccveeeriiennnicnneinnenenn five (5)working days
SOMN.uiireirrretrinries e s five (B)working days
Daughter.....ccocvvvircenirrcsrinieinrienenns five (5)working days
Father. ..o five (5)working days
MOther......cooneiiiinini, five (5) working days
ST 1S] (= O five (G)working days
Brother.....ccvevreerveiiinsirsiiesneniieenes five (5)working days

The Company agrees that in the event of bereavementin the family of an employee as
indicated below, if funeral is attended, to allow the said employee such time off as is

necessary, notto exceed the specified calendar days in succession, and to pay for the
days which he would otherwise have worked at his regular scheduled hours and regular
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hourly rate:
MOther-iN-LaW.......ccconveeirveinnneneninnesnnneesnnees three (3) days
Father-in-Law.........cccvinnienninnno, three (3) days
Brother-in-Law........cocoeeiveenininiiinninnennne. one (1)day
SIStEr-IN-Law.....cccveerrerncrniniiininecneesinnneannn, one Ky
GrandparentS.......coveevverceervrernnsnnsineriensareesessns one (1)day
Grandchildren........cocvvveeerireeniieee e one (1) day

ARTICLE 14 -JURY DUTY

14.01

Inthe event of an employee being called for jury duty Or subpoenaedfor a Crown Witness, the
Company agrees to pay the difference between the employee's jury pay and his regular
earnings based on forty (40) hours per week upon proof of jury pay being presented to the
Company.

ARTICLE 15 - EQUIPMENT

15.01

15.02

(a) Itistothe mutualadvantage of boththe Company and the employee that employees shall
notoperate vehicles which are not in a safe operating conditionand not equippedwith the
safety appliances required by law.

(b) Itshall be the duty of the employee(s) to report promptly, in writing, to the Company all
defects in equipment.

(c) Itshall be the duty and responsibility of the Company to maintain all vehicles and
equipmentin asafe operating condition.Also, a pre-trip inspection for each piece of
equipment used daily shall be Completed before usage, as per the " Occupational
Health & Safety Act".

(d) The maintenance of equipment in sound operating conditionis not only a function, but a
responsibility of Management.

(e) The determination, in respect to the condition of equipment, shall rest with the senior
qualified Supervisor.

(f) It shall not be a violation of this Agreement where employees refuse to operate such
equipment unless such refusal is unjustified.

Itis agreedthat "Bad Order"forms shall be supplied for the employee onwhichto reportdefects
in equipment with sufficient copies so that one (1) can be held available for the employee and
so that the office of the Companywill have a copy of this reportonfile. The mechanicwill sign
this report when repair work is completed. A "Bad Order" form, when made out by the
employee, will be signed by a representative of the Company. When a unitis "bad ordered" for
reasons that make the vehicle unsafe for use, it will be tagged and the keys removed and
placed in the Maintenance Department along with the "Bad Order Report". No employee or
Company representative will remove the tag.

15.08 The Company shall not compel any employeeto operate a vehicle in excess of the legal load
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15.04

limits.

All power equipment and vehicle combinations shall have adequate braking systems.

ARTICLE 16 - MEDICAL EXAMINATIONS

16.01

16.02

16.03

Any medicalexamination requested by the Company and/orfederal or provinciallegislationshall
be promptly complied with by all employees, provided however that the Company shall pay for
all such examinations. The Company reservesthe rightto selecttheir own medicalexamineror
physician and the Union may, if in their opinion they think an injustice has been done an
employee, have said employee re-examined at the Union's expense.

When a medical examination is required by the Company, the following conditions shall apply:

(a) ifany employeetakes a medicalexaminationduring his/fher normalworking hours, he/she
shall be paid for the time involved and thus not lose any pay as a resultof his/her taking a
medical examination;

(b) ifa medicalexamination is taken after working hours, the employee shall be paidtwo (2)
hours and shall, in such a case, receive at least three (3) days' notice prior to the

appointment with the doctor;

(c) if a medical examinationis to be taken during working hours, one (1) day of notice will be
given to the employee;

(d) a report of the examination will be made available to the employee through the doctor
designated by the Company;

(e) noemployee shall be required to take a medical examination on a Saturday unless the
employee so requests and does so voluntarily;

(fy inthe eventthe Company elects to have the employee examined inanother city which is
not adjacentto his/her home community, he/she shall be supplied transportationto and
from such city and be paid at the regular hourly rate for the time involved,

() The Company shall pay one hundred percent (100%) of the cost of preparing any forms
necessaryfor the employee's medical examination.

An employee who is a member of the Loeb Inc. - Drivers bargaining unit defined in Article 1
hereof will not be discharged due to l0ss of his drivers license for medical reasons as they are
applied bythe Company or federal or provincial legislation. Suchemployee shall be laid offas
per the provisions of the Collective Agreement

ARTICLE 17 - NEW TYPES OF EQUIPMENT & CATEGORIES OF WORK

17.01

When new types of equipmentor categories of work for which rates of pay are not established
bythis Agreement are putinto use or effect, rates governing such operations shall be subjectto
negotiations betweenthe parties. Inthe event of failure to reach agreementon such rates, the
questionshall be referredto arbitration within thirty (30) days of the date of failure to reachsuch
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an agreement and the rates, as determined, shall apply from the first day the equipment or
categories of work were put into use Or effect.

ARTICLE 18 - BULLETIN BOARDS

18.01 The Company agrees to permit posting of notices of Union meetings or functions on bulletin
boards conspicuously placed and providedfor that purpose providedthey are authorized by an
officer of the Union.

ARTICLE 19 - DAMAGE & L OSS TO CARGO OR EQUIPMENT

19.01  Employees shall not be requiredto contribute financially to offset any claim for loss or damage
to cargo or equipment.

ARTICLE 20 - SAFETY

20.01 (@) It is agreed that employees handling hazardous material shall be supplied by the
Company with all necessary equipment, rubber clothing, goggles, etc., to protect the
employee's person. No employee shall be compelledto wear hard hats or safety glasses
that have been used by other persons unless these items have been properly sterilized.

(b) Whenever employees are required by the Company or by a GovernmentAgency to wear
safety boots or shoes, the Company agrees to pay 100% of the cost of one (1) pair per
employee per year up to a maximum of $95.00 per year to be paid on February 1st of
eachyear. Employees must have worked a minimum of three (3) months inthe preceding
year to qualify. This allowance shall be increased by ten ($70.00) dollars at the
beginning of the third year (April 2004 - allowance to $105.00), the fifth year (April
2006 - allowance to $115.00) and the seventh year (April 2008 -~ allowance to
$125.00).

20.02 The Company agreesto provide clean and sanitaryfacilities in respectto lunchand washrooms,
subjectto inspection by the local Department of Health.

20.03 The Company shall supply and maintain proper, safe dock plates.

20.04 If an employee meetswith an accident after starting work incapacitating him from carrying out
his duties, he shall be paid his full day's wages for the day of his injury, providing he is not
receiving compensation for that day and the Company shall supply suitable transportationto a
hospital or doctor and thence to his residence.

20.05 The Company shall not require an employee to lift, carry Or move anything so heavy or in a
manner so as to be likely to endanger his safety or the safety of another person.

20.06 The Company and the Union agree to form a safety committee comprised of up to three (3)
members of management and up to tWo (2) employees from each of the bargaining units
referredto in Article 1 hereof.

20.07 The Companyagreesto provide sufficientfirst-aid boxes, properly equipped, as required bythe
Workers Compensation Act.
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ARTICLE 21 - PAY PERIOD

21.01

21.02

21.03

21.04

Theinterval between paydays shall be no longer than one (7) week. Af the time that an
employee receives his pay cheque, the Company shall not retain possession of more
than one (7) week's accrued wages except by agreement of the employee(s) expressed, if
necessary by a majority vote of the employees affected.

The Companyshall, where possible, issue pay stubs inindividualenvelopes in sucha manner
that all employees shall have at least one (1) full banking day prior to a Saturday or a Paid
Holiday.

Minor shortages will be paid the following pay period when brought to the attention of the
Company. Shortages in excess of fifty dollars ($50.00) will be paid immediately.

The Company agreesto show onthe employee's pay cheque or statement attachedthereto, the
number of regular hoursworked, the amount earned, the number of overtime hoursworked and
the amount earned. If the Company is presently supplying additional information over and
above that listed above, it will continue to do so. Ifthe Company changes a time card or trip
report, the Company agrees to notify the employee in writing of such change as soon as
possible an no later than by payday.

ARTICLE 22 - GENERAL

22.01

22.02

22.03
22.04

22.05

22.06

22.07

22.08

The Company shall have a time clock which shall be accessible to employees. An employee
will have access to his current time card on request.

Personnel shall be allowed time off to vote in Dominion, Provincial or Municipal elections in
accordance with the appropriate statute.

All employees must be given dated receipts for all monies turned into the Company.

Shouldthe Company require any employee to give bond, the premium involved shall be paid by
the Company. The primary obligation to procure the bond shall be on the Company. If the
Company cannot arrange for a bondfor an employee withinthirty (30) days, the Company must
notify the employee inwriting. Failure to so notify shall relieve the employee dof the bonding
requirement. Ifthe proper notice is given, the employee shall be allowed thirty (30) days from
the date of such notice to make his own bonding arrangements.

In the event of legislation being enacted subsequent to the signing of this Agreement
invalidating the application of any Article or Appendix thereto, the relative section only of this
Agreement shall be nullified.

The Company will supply lockers or suitable storage space for hanging and storing clothingfor
all employees except drivers, but including shunters.

The Company shall pay the prevailing hourly rates to all employees compelled to attend
Company meetings.

Where the Company requires an employeeto take furthertraining, the employeewill be paidfor
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all time spent in training.

Employeeswho are dischargedwill have their discharge confirmed inwriting and their pay will
be mailed by registered mail to their last known address. Employees who terminate their
employment voluntarily shall have all monies owing them paid not later than the following

payday.

It is agreed that at the request of either party, meetings will take place betweenthe parties to
exchange informationand discuss mattersof mutual interest. The requesting partywill provide
an agenda ten (10) working days prior to the proposed meeting date. Either party may add
items to this agenda up to five (5) working days prior to the meeting date.

Attached hereto and forming part of this Agreement are the following Schedules:

(a) Schedule “A
Working Conditions - Ottawa Grocery Warehouse

(b) Schedule “B”

Working Conditions - Ottawa Drivers

(¢) Schedule“C”

Working Conditions - Ottawa Produce Warehouse

(d) Schedule“D”

Working Conditions- Maintenance Mechanics
(f)  Schedule “E”
Part-time & Casual employees.

Letters of Understanding.

(a) Inthe event of a closure of any of the Company’s operations which are part of this
bargaining unit, the Company shall first meet with the Unionto discuss such closure and
the Union shall be entitled to make effective recommendations with respect to such
closure.

(b) Inthe eventthatthe Company closes a Branch before the expiry date of this Agreement,
the Company agreesto pay severance payto those employees affected therebywho have
completed their probationary period and are on the seniority list of the Company at the
time of closure at the rate of one (1) week's pay for each year of service.

(c) Unlessotherwise authorized inwriting by the Company, these severance pay provisions

shall not apply to an employee who leaves the service of the Company priorto complete
closure of the Branch or who accepts another position with the Company whether in or
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22,13

22.14

22,15

outside of his bargaining unit or who refuses to exercise his bumping rights prior to the
closing of the Branch.

Where the masculine or singular pronoun is used in this Agreement, it shall be deemed to
include the feminine and the plural.

An employeewhois hired at a higher rate of pay than the start rate is deemed to have to
his credit the necessary hours to justify such a rate of pay.

Labour-Management Committee:

In a spirit of effectively furthering /dentified objectives and with a view to solving
promptly any problems that could come up In applying the collective agreement, the
partles agree to set up a labour relations committee made up of an equal number of
Management representatives and of labour representatives selected by the Union.

Each party may appoint aresource person for meetings to be held once every three (3)
months or more frequently, depending on what the parties decide.

Thecommittee will deal withlabour relationsissues, employee training and information
matters andissues thataim toimprove customer service, productivity and efficiency of
operations.

Thecommittee shall formulate unanimousrecommendationsto the Employer whoshall
make his decision known within a reasonable time frame. The committee shall
unanimously adopt any procedure it deems appropriate for its own governance and
committee members shall not lose any salary when they meet during working hours.

ARTICLE 23 - HEALTH & WELFARE

23.01

The present Benefit Plan will remain in effect for the life oF this Collective Agreement.

After an employee has completed three months of continuous service, the Company agreesto
pay the full cost of the premium, while the employee shall contribute 1.5% of his regular
earnings upto amaximum of forty (40) hours per week, towards theinsuranceplan. This
new plan shall come in effect on September 1, 2002, which includes the following:
(@) LIEE INSURANCE

Approximately twice annual salary.

(b) ACCIDENTAL DEATHAND DISMEMBERMENT

Approximately twice annual salary in case of accidental death and as per planin case of
dismemberment.

(¢) WEEKLY INDEMNITY

70% of basic weekly salary to a maximum of $750 per week to begin on the first
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day for accident and in case of hospitalisation and on the fourth (4th) day for
sickness to a maximum of twenty-six (26) weeks.

(d) LONG TERM DISABILITY
70% of basic weekly salary to a maximum of $2,500 per month beginning on the
twenty-seventh (27th) week to a maximum of two years or until age 65 if totally
disabled.

(e) EXTENDEDHEALTHCARE

Hospital accommodation - no deductible, semi-private and reimbursed at 700%

Medical expenses (including drugs) - deductible of $25 for single coverage, $50
for family coverage, reimbursed at 90%

Paramedical Services - services 0f a chiropractor, osteopath, naturopath,
podiatrist, psychologist and psychoanalyst - 7 visitper day, maximum of $7,500
per calendaryear for all specialists

Hearing aids -~ maximum of $§300 per two (2) year period.

(f) OPTICAL PLAN

The Company agrees to provide an optical plan covering optical expenses for
employees and dependants up to $750 each, every two (2) years.

(g) DENTAL PLAN
Annual deductible of §70 for single coverage, $20 for family coverage.

Preventivereimbursedat 100%, basic and major treatmentreimbursedat 80% with
a maximum of $7,200 per person per year.

Orthodontiareimbursedat §0% with a maximum of §7,500 per person per lifetime.
Fee Guide ODA witha 1 year lag.
The Company agrees to maintain a medical and/or hospital plan should the provincial
government dissolve OHIP. However,the cost of the new planis notto exceed the cost of the
premiums paid towards OHIP at the time of its dissolution.
Duringthe time an employee is in receipt of benefits under either the weekly indemnity, the long
term disability insurance or Workmen's Compensation, the Company will continue to pay its
share of the cost of the benefits as set out in this Agreement.

Inthe event an employee is injured at work, the Company agreesto pay 70% of basicweekly
salary to begin on the eighth day following the accident.
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The Union agrees that the Worker's Compensation will reimburse the Company or, if the
employee receives the money, he will reimbursethe Company.

In order to qualify for the payment from the Company, the employee will have to make such
request in writing and sign required forms to ensure the Company will be reimbursed.

The Company’s Pension Planwill become voluntary effective January 1,1981 and employees
must at that time decide whether or not they will remain as a member. Once the decision is
made, itisfinal and binding. The pension planwill be optional underthe same conditionsfor all
new employees hired after January 1, 1981.

In addition to the benefits provided in Article 23 hereof, employees shall be entitled to
sick leave as follows:

Upon completion of three (3) months of continuous service with the Company each full-
time employee shall be entitled to the following paid sick leave per year as follows:

after three @ months’ service, one (1) day;
after six (6) months’ service, three @ days;
after nine (9) months’ service, four (4) days;
after one (1) years’ service, five (5) sick days.

Any unuseddays shall be paid 0n or about December 75" eachyear. An employee willbe
entitled to utilize such sick leave when any member of his family is ill.

ARTICLE 24 - DURATION OF AGREEMENT

24.01

24.02

24.03

Unless changes by mutual consent, the terms of this Agreement shall become effective
April 1, 2002 and shall continue infull force and effect until March 31, 2010, and shall continue
automaticallythereafter for annual periods of one (1) year each, unless either party notifiesthe
other party inwriting, within a period of ninety (90) days, immediately priorto the expirationdate
that it desires to amend the Agreement.

Negotiations shall begin within fifteen (15) days following notification for Amendment, as
provided in the preceding paragraph.

If, pursuantto such negotiations, an Agreement is not reached on the renewal or amendmentof
this Agreement or the making of a newAgreement priorto the expiry date, this Agreementshall
continue infull force and effect untila new Agreement is signed betweenthe parties or unless
conciliating proceedings prescribed under the Ontario Labour Relations Act have been
completed, whichever date should first occur.
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IN WITNESS THEREOF each of the parties has caused this Agreement to be signed by their duly
authorized officials or representativesas of the 16" day of July, 2002.

LOEB CANADA INC. TEAMSTERS LOCAL UNION 91

André Papirfeau

yAay/m

‘Rangdbliph Lalonde

Gordon MacMillan

(@A

David S#fith

>

Rbbert Hagen ~

.

ichard Dage

Mike Meagher

Mike Lahai

Ngel LLacom

/MW‘

Wayne Whipple
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Schedule " A
WORKING CONDITIONS - OTTAWA GROCERY WAREHOUSE

The parties agree that the terms of this Schedule apply exclusively to those employeeswithin
the Loeb Canada Inc. - Ottawa Grocery Warehouse bargaining unitand is notto be construed
as applicable unless specifically referredto, in any mannerwhatsoever, to any other Schedule
attached hereto. Inthe event of a conflict betweenthe terms of this Collective Agreement and
the terms of this Schedule, the terms of this Schedule shall prevail.

ARTICLEA| - SENIORITY

Al1.01

A1.02

Part-time and casual employees will not normally be assigned to the day shift provided the
Company was aware at least twenty-four (24) hours before the absence or work fluctuation
occurred. Wherever possible, the Company undertakesto offerwork onthe day shift caused by
absent full-time employees, to off-shiftemployees, inaccordance with bargaining unit seniority,
before such work is offered to part-time and student employees provided that the Company is
provided with a minimum of one day's notice of such absence.

All work inthe dairy will be offered by seniority.

ARTICLE A2 - JOB OPENINGS

A2.01

A2.02

A2.03

A2.04

When avacancy occurs withinthe scope of this bargaining unit, suchvacancy will be postedon
the bulletin boardfor a period of five (5) working days and eligible employeeswill have the right
to bid for the position. The Companywill notifythe successful candidatewithin five (5)working
days and the position will be filled within ten (10) working days after the expiration of the
posting, In case of employees absent because of sickness or accident, the Shop Steward, after
verification with the absent employee, may sign the posting on his behalf. Shouldthe absent
employee bethe successfulapplicantand he is unableto returnto work beforethe expiry of the
trial period, he will forfeit the position and it will be given to the next candidate who applied for
the vacancy.

Selectionsto such positions shall be made onthe basis of bargaining unitseniority, providedthe
employee hasthe ability and qualifications to do the job.

Atrial period of ten (70) working days will be implementedimmediatelyafterthe positionisfilled
and at anytime duringthis period following histransferto anyjob obtainedfrom the job posting,
an employee, due to his inability to perform the work required, may elect to returndirectly or
may be returneddirectly by the Companyto the job he held immediately priorto suchtransfer.

(@) Temporary transfers of one (1) shift or less shall be filled according to bargaining unit
seniority by the employeeswho normallywork at the locationwhere the vacancy occurred.

(b) Temporary transfers inexcess of one (1) shift shall be offeredto all employees according
to bargaining unit seniority.

(c) Forthe purpose of this clause only, the locations referredto in Article A2.05 (a) hereof
shall be defined as follows:

- 490 Industrial Avenue
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- Bantree

A2.05 Where an employee'sjob is eliminated and is subsequently reinstated, the following will apply:

A2.06

(@) if re-<instated within 30 days - the employee must return;

(b) ifre-instated betweenthe 31st and 90th day - the employee hasfirst choice to return, if he
chooses notto, the job will be posted;

(c) ifre-instated after 90 days, it will be posted.

Any vacancy, other than nightshift warehouse person and temporary transfers referred to in
Article A2.04, caused by illness and/or injury will be filled in the following manner:

(a) Byweekly upgrades for the first twelve (12) months;

(b) After such twelve (12) month period, the position will be posted as per the provisions of
Article A2.01.

Ifthe employee returns to work duringthe nexttwelve (12) month period, he will have the
rightto returnto his former position, regardless of who was the successful applicant, orto
any other positionthat was posted during the twelve (12) month period, provided he had
the seniority to be the successful candidate. Any employee displaced because of the
above will have the same rights.

(c) Ifthe employee returnsto work after a twenty-four (24) month period, hewill havethe right
to displace any junior employee in any other classification. Any employee displaced
because of the above will have the same rights.

ARTICLE A3 - HOURS OF WORK & OVERTIME

A3.01

A3.02

A3.03

The following designatedwork hours are notto be construed to mean a guarantee of hoursto
be worked. The normalwork week shall consist of five (5)days of eight (8) hours per day.

Full-time employees, hired prior to June 13", 1998, working a five (5)days work week will
receive two (2) consecutive days off in seven (7)days, which will be either Friday-Saturday,
Saturday-Sunday, or Sunday-Monday. Shifts schedule will be offered in order of seniority. No
full-time employee, hired prior to June 13%, 1998, will be scheduled past 5:30 p.m. on
Saturday, except by mutual agreement.

An overtime premium of time and one-half the regular hourly rate of pay shall be paid for all
hoursworked in excess of the standard hours of work indicatedin Article A3.01. Inany event,
doubletime shall be paidfor all overtime hours in excess of four (4) hours per day. Therefore,
the first four (4) hours of daily overtime are to be paid at time and one half (1 74) the
regular hourly rate of pay.

(a) Emplovees working five (5), eight (8 )hour dayvs will receive:

Time and one half (1%2) their regular rate of pay for the first eight (8)hoursworked onthe
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A3.04

A3.05

A3.06

A3.07

(b)

sixth (6th) day, two (2) times their regular rate of paythereafter; two (2) times their regular
rate of pay on the seventh (7th) day.

An employee reporting for overtime work on the sixth or seventh day will be guaranteed
four (4) hours at the applicable overtime rate:

It is agreed that the Company has the right to change an employee's shift provided the
employee is notified N0 later than Thursday of the previousweek for a change to take place at
the beginning of the following week.

Ifthe Company should see fit to institute shift changes, alter or change startingor quittingtimes,
it is agreed that the Company and the Union will mutually agree to such shift changes before
they are instituted. Agreement by the Union shall not unreasonably be withheld.

(@) CALL-OUT:. An employee who has left the Company's premises after the end of his

(b)

(b)

(c)

(d)

regular shift and is called out to work shall be paid one and one-half (l/2) times his
regular hourly wage rate for each hour worked from the time he reported for work on
Call-Out to the starting time of his next shift but, in any event, he shall be paid not less
than four and one-half (4 1/2) hours at his normal straight time rate subject to Article A3.02
hereof.

REPORTING PAY: An employeewho reportsfor work on his regular scheduled shiftwho
has not been notified not to reportfor work will be guaranteed eight (8)hours' pay or ten
(10) hours' pay, as the case may be.

OVERTIME NOTICE: When an employee is requestedto work overtime, the Company
agrees to give the employee as much notice as possible prior to shift end.

Employeeswho are requested to work overtime will be advised of the length of overtime
their services will be required. Employees will be paid a minimum number of hours
overtime equalto the amount the employees were asked to work. However, the length of
overtime requested should not be construed as beingthe maximum requiredto complete
the task.

When the Company requests an employee to work overtime, such overtimewill be offered
by the Company on a location and shift seniority basis providing the employee has the
competence. Once the overtime has been offered by seniority and there are not enough
volunteers, the Companywill be allowedto oblige employeesin reverse order of seniority,
starting with the part-time employees then on the shift. Employeeswho are absent from
work for any reason will be considered not available for overtime.

Overtimeto be performedon afifth, sixth or seventh day will be offered to the employees
according to bargaining unit seniority providing the employee has the competence.

For the purpose of this clause only, the locations referred to in Article A3.07 (b) hereof
shall be defined as follows:

- 490 Industrial Avenue
- Bantree
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A3.08

A3.09

A3.10

A3.11

A3.12
A3.13

Employees may be requiredto work upto two (2) hours per day in excess of the standard hours
of work as indicatedin Article A3.01 hereof. Any overtime hoursworked beyond four (4) hours
per work week will be on a voluntary basis. This limit does not apply for inventory-taking or if
the employee has reported for overtime work on a fifth, sixth or seventh day.

(@) Where an employee who works inthe frozen food locker is deemed surplus for the whole
shift, he will be notified of such change before the end of his preceding shift. Where such

notice has not been given, the employee has the right to refuse the job change.

(b) Ifan employee who works inthe frozenfood locker is deemed surplus once the shift has
started, the Company will have the right to transfer him to work in the dairy. In such a
case, the transferred employee will be allowed to displace any employee over and above
the regular posted dairy employee, regardless of seniority.

It is the intent of the Company to schedule sufficient work for inventory taking to provide
employees with an equivalent of eight (8) hours pay at straight time rates. A notice will be
posted on the bulletin board two (2) weeks priorto inventory being taken.

When overtimework in excess of one (1) hour's duration is performed immediately following an
employee's regular shift, the employee will be granted a fifteen (15) minute paid rest period at
the midway point of the overtimeworked. However, ifthe midway point exceedstwo (2) hours,
the paid rest period shall be granted two (2) hours after the overtime has commenced and every
two (2) hours thereatfter.

Employees shall be entitled to an unpaid thirty (30) minute lunch period.
Banked Overtime

Regular employees who have worked overtime are free to chooseto be paid according to
the terms of the Collective Agreement or to take compensatory time off for the hours of
overtime they worked (ex. one (7) hour of overtime at time and one half (7 72) equals one
(7) hour and thirty (30) minutes of compensatory time off) in accordance with the
following conditions:

1) Forty (40) hours is the maximum compensatory time off that may be accumulated
over ayear.

2) Compensatory time off may be faken only once ayear in a single block 0feight (8),
sixteen (16), twenty-four (24), thirty-two () or forty (40) hours, as the case may be.

3) The request for cornpensatory time off must be submitted at least two (2) weeks
beforehand, and the employee and his/her immediate supervisormustagree on when
cornpensatory leave shall be taken. Compensatory leave is not allowed however
during the following periods:

- from December 1* to January 15
- from May 15" to September 15
- during the March school break
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4) Accumulated compensatory time off not taken by September 30" shall be paid to the

employee no later than December 1,

ARTICLE A4 - VACATIONS

A4.01

A4.02

(@) The choice of vacation periods shall be by seniority, within the scope of this bargaining

(b)

(c)

(d)

unitand the Company guaranteesthat all employeeswishing to take their vacation during
the months of June, July and August, inclusive, shall be allowed to do so providingthe
Company can maintain a sufficient working force to handle the work available. The
Company reservesthe rightto include May inthe above period if an increase inthe work
force necessitatessuch a change. It shall not be mandatory, however, for employeesto
take their vacations duringthis period. Employeeschoosingtheirvacation periodsinother
than the summer vacation period shall be allowed to do so in accordance with their
seniority as outlined above. The Company will have each employee come into the
Manager's office in order of seniority to sign for the time he would like for his vacation.
Night shift employeestransferringto days for the summer period shall book their vacation
with the day shift employees. The final vacation schedule shall be posted by the
Company not later than January 1st of each year. Summer vacation shall be June, July
and August, inclusive.

Employeeseligible for vacationwill be given a minimumof two (2) weeks’ vacationduring
the period from June to August in each year.

Employeeswill be restricted to book a maximum of two (2) weeks at a time. Once all the
employees have booked the first two (2) weeks, the processwill be repeated until every
employee has booked all of his vacations.

Vacation booking for the summer period will be done on the basis of shift seniority;
vacation booking outside the summer periodwill be done onthe basis of overall seniority.

An employee who is transferred from day shift to night shift will be eligible to re-book his
vacation 0N the basis of his night shift relative seniority.

This provisionwill only apply to a maximum of three (3) employees.

ARTICLE AS -WAGES

A5.01

A5.02

Refer to Appendix “A” for the wage scales for the following classifications:
~ Receivers & Checkers

- Fork Lifts

- Warehouseperson

- Loader

-Janitor

An afternoon shift premium of seventy (70) cents per hourwill be paid for shifts commencingon
or after 3:00 p.m. but before 10:00 p.m. and a night shift premium of eighty (80) cents per hour
will be paid for shifts commencing on or after 10:00 p.m. but before 5:00 am.
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A5.03

A5.04

It sagreed between the Company and the Union that, all employeesworking more than one (1)
hour In the frozen food locker will receive a freezer premium o an additional seventy-five

($0.75) cents per hour.

The Company undertakes to monitor the appropriate clothing that & needed for those
employeesworking inthe Dairyarea. Such clothing shall be provided to employeesasneeded

and at no costto the.employees.
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Schedule “B”
WORKING CONDITIONS - LOEB INC. ~ DRIVERS

The parties agree that the terms of this Schedule apply exclusivelyto those employees within the Loeb
Canada Inc. - Drivers bargaining unitand is notto be construed as applicable unless specificallyreferred
to, inany mannerwhatsoever, to any other Schedule attached hereto. Inthe event of a conflict between
the terms of this Collective Agreement and the terms of this Schedule, the terms dF this Schedule shalll

prevail.

ARTICLE Bl - SENIORITY

B 1.01

When a shortage of work of one (1) shift occurs in a department, the affected employee can
immediately exercise his seniority into any other department. However, for the purpose of this
Article, the employee shall not be permittedto displace a shunter.

Notwithstandingthe above, the employee may returnto hisformerjob ifwork returnsto normal.
Normalwork shall mean "normally assigned duties".

Forthe purpose of this Schedule, departmentswill be knownas: AM., P.M., and SHUNTER.

Bookings will be limited to A.M. and P.M. dellvery. A.M. drivers will book for their next
shift between 72 noon and 3:30 p.m. on theprevious day. Thebooking willinclude known
dispatches up to 10:00 am. the following day. The daily booking will be initiated by the
dispatcher, by seniority, starting at 72 noon. Shouldthe dispatchernotbe ab/e to contact
a driver, then the responsibility will be on that driver to contact dispatch no later than
3:30 p.m.. Failure by that driver to contact dispatch by 3:30 p.m. will result in the
dispatcher offering him/her the remaining dispatches at the time that driver does call in.
Any drivers not booked on the previous day must contact dispatch the following day
between 8:00 am. and 9:00 am. for any remaining runs. Failure by those drivers fo
contact dispatch by 9:00 am. will result in the dispatcher offering them the remaining
dispatches at the time they do ¢all in, All runs dispatchedbetween the hours of 3:00 am.
and 3:59 p.m. will be offered by seniority to the AM. drivers only. All runs dispatched
between the hours of 4 p.m. and 2:59 a.m. will be offered by seniority to the P.M. drivers
first, and any remaining runs will be offered to AM. drivers who have not been
dispatched. Drivers refusing a dispatch, other than on their two @ days off that week,
could be subject to disciplinary action.

Shunter and Spare Shunter

Bookings willbe by shift (am. or p.m.). Replacementdue to absences for any reason will
be offered to spare shunters (this change will become effective with the April 2003
booking).

ARTICLE B2 - UNIFORMS

B2.01

In April of each year, the Company will provide and pay one hundred percent {(100%) of
the cost the uniform for each driver who has completed his probationary period. The
Company will introduce a new vouchering system with an outside Company (supplier)
where the employee will be entitled to select Als uniform. The Company will determine
the cost and what the uniform shall include and the employee shall have the right to
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make his selection.
Employees must wear the uniform at all times during working hours.

ARTICLE B3 - PASSENGERS

B3.01 Nodrivershall be permittedto allow anyone except employees of the Companywho are on duty
or other transport drivers broken down on the highway to ride in his truck except by written
authorization of the Company.

ARTICLE B4 - PAID HOLIDAYS

B4.01 Paid Holidaysshall be on the day proclaimed. Personnelrequiredto work onthe Paid Holiday
shall be paid at time and one half (1 2) the normal rate of pay in addition to the Paid
Holiday Pay.

B4.02 Dispatchesmustbe arranged so the drivers will be back in their home terminal and off duty at
6:00 p.m., December24th and December31st. However,this does not precludethe Company
in case of emergencyto move a load if a driver, in line with his/her seniority, iswilling to accept
a dispatchwhichwill bringhim/her backto his/her terminal after 6:00 p.m. as mentioned above.

Forall Paid Holidays, the driveris entitled to thirty-six (36) hours off duty fromthe completionof
his/her shift on the eve or the day of such Holidays.

ARTICLE B5 - VACATIONS

B5.01 The choice of vacation periods shall be by seniority in each department within the scope of this
bargaining unitand the Company guaranteesthat all employeeswishing to take their vacation
during the months of June, July, August, and September shall be allowedto do so, providingthe
Company can maintain a sufficientworking force to handle the work available. It shall not be
mandatory, however, for employees to taken vacations duringthis period. Employeeschoosing
their vacation periods in other than the summer vacation period shall be allowed to do so in
accordancewith their departmental seniority. The Companywill have eachemployee come into
the Manager's office in order of seniority to sign for the time he would like for his vacation. The
final vacation schedule shall be posted by the Company not later than two (2) weeks following
the annual job bid of each year. Summer vacation period shall be June, July, August and
September, inclusive.

B5.02 Employees qualifiedfor morethanthree (3)weeks' vacation will be restrictedto three (3) weeks
during the recognized summer vacation period.

ARTICLE B6 - HOURS OF WORK

B6.01 City Delivery

(@) The normalwork day shall be eight (8) hours and the normalwork week shall be forty (40)
hours. All hoursworked in excess of eight (8) hours in any one day or forty (40) hoursin
any one week, shall be paid at one and one-half times the regular rate of pay.
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B6.02

B6.03

B6.04

B6.05

(b)  No city driver, who has completed eight (8) hours on duty and has been released from
duty, will be eligible to drive until he has been off duty for eight (8) hours.

Highway Delivery

(@ The normalwork day shall be ten (10) hours and the normal work week shall be fifty (50)
hours. All hours worked in excess often (10) hours inany one day or fifty (50) hours inany
one week, shall be paid at one and one-half times the regular rate of pay.

(b) Any driver completing a highway run, who arrives at his home terminal upon completionof
his run in eight (8) hours worked or less, overtime shall commence to be paid after eight
(8) hours worked.

(c) Any driver on a highway run, who arrives at his home terminal exceeding eight (8) hours
worked, but less than ten (10) hours, and is required to handle a city delivery, overtime
shall commence to be paid after completion of his highway run.

Any driver on a highway run, who arrives at his terminal upon completion of his run in
more thanten (@ hoursworked, overtime shall commenceto be paid after completionof
histen (@ hours worked.

(d) No highway drivers will be considered as available for work until after eight (8) hours off
duty.

(e) All work in excess of the standard weekly or daily hours shall be paid for at one and
one-half times the regular hourly rate of pay. All work performed after 3:00 am. onthe
sixth (6th) day of work and priorto 2:59 am. onthe seventh (7th) day of work shall be paid
at double time the regular hourly rate of pay. Notwithstandingthe above, the Toronto runs
on Fridaywill be paid at the regular rate of pay.

(a) Driverscovered by this Agreement, called in for work, shall be guaranteed not less than
eight (8) hours' pay. Onthe sixth (6th) day of work the guarantee shall be four (4 )hours at
one and one halftime the regular rate and on the seventh (7th) day ofwork, the guarantee
shall be four (4) hours at double time the regular rate.

All hourly-rated employeeswill be allowed a coffee break not in excess of fifteen (15) minutes
without loss of pay inthe first half-shift, and a coffee break not in excess of fifteen (15) minutes
without loss of pay inthe second half-shift.

When an employee is specifically requestedto work overtime, he will be given a coffee break
not to exceed fifteen (@) minutes without 10Ss of any pay before such overtime commences.
This provision does not apply to city drivers who are returningto the Company terminal after
completing their regular tour of duty, even though they may be returning under overtime
conditions.

Employees shall not take more than one  Id»ntinuous hour for meals; however, should the
taking of a full continuous hour for meals cause additional waiting time, the Company may
requestthe employeeto take not lessthan thirty (30) minutes. NO employee shall be compelled
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to take more than one (1) continuous hour for meals and the meal period shall be betweenthe
fourth (4th) and sixth (6th) hours.

B6.06 A driver can volunteerfor asixth (6”) shift during his work week where he will be paid at

straight time.

ARTICLE B7 - ALLOCATION OF WORK

B7.01
B7.02

B7.03

B7.04

B7.05

B7.06

City delivery consists of delivery made within a sixty-four (64) kilometre radius of the terminal.

The Company shall have the authority to allocate the work personnel having due regard to
seniority and qualifications and, where qualifications are relatively equal, seniority shall be the
determining factor.

Seniority shall prevail as to starting times and/or shifts as set out by the Company within his
department.

Senior personnel shall have the preferenceto work on the first five (5) consecutive days of the
week within his department (a.m. or p.m.), to the extent that it is consistent with the following
conditions:

(@) the work week may commence on a Sunday.

(b) allwork in excess of the standard weekly or daily hourﬂ':“. performed after 3:00 am. onthe
sixth (6") day and priorto 2:59 am. on the seventh (7") day shall be paid for at one and
one halfthe regular hourly rate of pay.

This provisionwill not apply to any existing work requiring employeesto work betweenthe
hours of 3:00 a.m. on the sixth (6"") day and 2:59 am. on the seventh (7™) day.

Where the Company has overtime work to be performed, such work shall be allocated to
gualified personnelin the following manner:

(@) tothe senior available employees on duty, within the departmentwhere the overtime isto
be performed;

(b) if the senior available employees on duty decline to work overtime, or are unable to
perform the overtime, or if there are no employees on duty, the Company shall then
allocate the overtime by seniority to the remaining employees within the bargaining unit.

Where the Company has extra runs, such trips shall be allocated to qualified drivers in the
department in the following manner:

(a) to the senior available driver on duty, within the department where the overtime isto be
performed, except that no such driver will be considered availablefor highwaytrips which
would entail a complete shift totalling over twelve (12) hours;

(b) if the senior available employees on duty decline to work overtime, or are unable to
perform the overtime, or if there are no employees on duty, the Company shall then
allocate the overtime by seniority to the remaining employees within the bargaining unit.
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B7.07

B7.08

B7.09

B7.10

When Paid Holidays occur within the scheduled work week, the weekly limitation after which
overtime shall be paid will be reduced by the number of hours paid for Paid Holidays.

The known Sunday night p.m. dispatch will be finished no later than midnight, the
proceeding Friday night, or Thursday night if Friday is a Paid Holiday.

Drivers wishing to book-off Sunday night must request permissionto do so no later than the
preceding Saturday noon.

(@) When a driver is required to find his own sleeping accommodation, the Company will
reimburse him for all reasonable expenses attached thereto, including meals while
respecting limits in B7.09 (c).

(b) The Company agrees to provide clean and sanitary sleeping accommodations.

(c) Driverswho are requiredto lay over and sleep away from home will be providedwith the
following meal allowance:

Breakfasth. ...ivvcviieireriiiiiiieisiiiererreiisiiinesererrssrassseaesnn $6.00
0] T o TSRO 10.00
[ 14T 15.00

(d) Drivers moving to a different department between annual job bids shall be placed at the
bottom of the seniority lists for work preference and seniority will not apply until the next
annualjob bid. However, departmental seniority shall be used inthe event of a reduction
of the work force.

MULTI PLANT DISTRIBUTION

(@) The partiesagree that the drivers may pick-up goods at different distribution centres of the
Company and of the parent Company.

(b) The parties agree thatthe reverse may apE ythat driversfrom other Company locationsor
of the parent Company locations may pick-up and deliver products.

ARTICLE B8 - ANNUAL JOB BIDS

B8.01

B8.02

It 5 agreed betweenthe Company and the Unionthat, once each year, all employees mustbid
and may transfer to other departments within the terminal, providing they have the necessary
qualifications and seniority.

The Annual Job Bid shall be held annually inthe month of March. The bid will showthe number
of departmentalopenings. Eachemployeewill be broughtintothe office In order of seniority to
sign the bid, at which time he must sign the bid and indicate his preference. The transfer of
employee(s) will be affected commencing onthe first Sunday of the monthof April. The results
of the annualjob bid will be posted for at least seven (7}ays priorto the annual change and
the local Union's area office concerned will be given copieswhen completed. The appropriate
Shop Steward will have the authority to sign on behalf of any employee who is absent at the
time of the annualjob bid due to sickness, injury, leave of absence or vacation.
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B8.03 Employeeswill only be transferred if the required qualifications are approved bythe Company.

B8.04 Personnel transferring under the above conditions shall assume positions according to and
maintaining their terminal seniority.

B8.05 Employees who have been off work for more than 30 calendar days and do not have a
definitereturn to work date, will not be given an opportunity to book. However, when they
are cleared to return to work, they will be allowed to displace any employee with less
seniority. Such displaced employee will also have the right to displace any employee
with less seniority and so on.

B8.06 If a driver knows that he will be unavailable for a period 0ftime, he must contact the
dispatcher and make him aware of such period o0 funavailability.

B8.07 If adispatcher is trying to reach a P.M. driver, he will keep trying until 2 hours and 75
minutes before the dispatch time except for Sunday night dispatches which will be
completedprior to midnight the proceeding Friday night, or Thursdaynightif Fridayis a
Paid Holiday. Failure to reach such driver by that time will result in the dispatcher
offering him/her the remaining dispatches at the time that driver does call in.

ARTICLE B9 - JOB OPENINGS

B9.01  Whenjob openings occur in any department coming within the scope of this bargaining unit,
such openingswill be posted on the bulletin board for seventy-two (72) hours, Saturday, Sunday
and Paid Holidays excluded, and the employees in the department affected shall have the first
opportunity of bidding on such job openings and retaining their department seniority.

B9.02 An employee shall maintain his seniority for all purposes when he transfers from one (1)
departmentto another, as a result of beingthe successful applicant for a permanentjob posting.

B9.03 Where an employee’s job is eliminated and B subsequently reinstated within thirty (30) days
from the date of elimination, such employee shall have the first right of refusalfor hisformerjob
before thejob is posted in accordance with the provisions of this Schedule.

ARTICLE B10 - GENERAL

B10.01 The maximum speed limit for drivers is 95 km per hour or the posted speed limit whichever is
the lesser. However, on the Series 400 Highways, the maximum speed limit for driversis
100 km per hour or the posted speed limit whichever is the lesser.

ARTICLE B 11 - WAGES

B11.01 Refer to Appendix “A” for the wage scales for the following classifications:

- Driver

B11.02 Employeesworking between6:00 p.m. and6:00 am. are entitledto a shift premium of fifty (50)
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cents per hourworked. For clarity, an employee who starts his shift prior to 6:00 p.m. will be
paidthe shift premiumfor all hours worked after 6:00 p.m. upto and including6:00 am. and an

employee who starts his shift after8:00 p.m. but before 6:00 am. will be paid the shift premium
for his entire shift even if such shift extends past6:00 am..

B11.03 Employees driving the "Shunter" shall be paid an additional premium of thirty (30) cents per
hour for all hours worked on the "Shunter".
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Schedule “C”
WORKING CONDITIONS - OTTAWA PRODUCE WAREHOUSE

The parties agree that the terms of this Schedule apply exclusivelyto those employeeswithin the Loeb
Canada Inc. - Ottawa Produce Warehouse bargaining unit and is not to be construed as applicable
unless specifically referredto, inany mannerwhatsoever, to any other Schedule attached hereto. Inthe
event of a conflict between the terms of this Collective Agreement and the terms of this Schedule, the
terms of this Schedule shall prevail.

ARTICLE Cl - SENIORITY

C1.01 Part-time and casual employees will not normally be assigned to the day shift provided the
Company was aware at least twenty-four (24) hours before the absence or work fluctuation
occurred. Wherever possible, the Company undertakesto offerwork onthe day shift caused by
absentfull-time employees, to off-shiftemployees, in accordancewith bargaining unit seniority,
before such work is offered to part-time and student employees provided that the Company is
provided with a minimum of one day’s notice of such absence.

ARTICLE C2 - JOB OPENINGS

C2.01 Whenavacancy occurs withinthe scope of this bargaining unit, such vacancy will be postedon
the bulletin board for a period of five (5)working days and eligible employeeswill have the right
to bidfor the position. The Companywill notifythe successful candidate within five (5)working
days and the position will be filled within ten (10) working days after the expiration of the
posting. Incase of employees absent because of sickness or accident, the Shop Steward, after
verification with the absent employee, may sign the posting on his behalf. Should the absent
employee bethe successfulapplicantand he is unableto returnto work before the expiry of the
trial period, he will forfeit the position and it will be givento the next candidate who applied for
the vacancy.

C2.02 Selectionsto such positions shall be made onthe basis of bargaining unitseniority, providedthe
employee has the ability and qualifications to do the job.

C2.03 A trial period of fen (10) working days will be implementedimmediately afterthe positionisfilled
and at any time duringthis periodfollowing histransfer to anyjob obtainedfrom the job posting,
an employee, due to his inabilityto perform the work required, may elect to return directly or
may be returneddirectly by the Company to the job he held immediately prior to such transfer.

C2.04 Where anemployee’sjob is eliminated and is subsequently reinstated, the following will apply:
() if re-instatedwithin 30 days -the employee must return;
(b) ifre-instatedbetweenthe 31st and 90th day - the employee hasfirst choice to return, ifhe
chooses not to, the job will be posted;
(¢) if re-instated after 90 days, it will be posted.

C2.05 Any vacancy, other than night shift picker, caused by illness and/or injury will be filled in the
following manner:
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(a) Filled on the basis of seniority for the duration of such vacancy, for the first twelve (12)
months, provided the employee has the ability and qualificationsto do the job.

(b) After such twelve (12) month period, the position will be posted as per the provisions of
Article C2.01.

Ifthe employee returns to work duringthe nexttwelve ( 12) month period, he will have the
rightto returnto hisformer position, regardless of who was the successfulapplicant, orto
any other positionthat was posted during the twelve (@) month period, provided he had
the seniority to be the successful candidate. Any employee displaced because of the
above will have the same rights.

(c) Ifthe employee returns to work after a twenty-four (24) month period, he will havethe right
to displace any junior employee in any other classification. Any employee displaced
because of the above will have the same rights.

ARTICLE C3 - HOURS OF WORK & OVERTIME

C3.01

C3.02

C3.03

C3.04

C3.05

The following designated work hours are notto be construed to mean a guarantee of hoursto
be worked. The normal work week shall consist of five (5) days of eight (8) hours per day.

Full-time employees, hired prior to June 13%, 1998, working a five (5)days work week will
receive two (2) consecutive days off in seven (7)days, which will be either Friday-Saturday,
Saturday-Sunday, Or Sunday—Monday Shifts schedule will be offered in order of seniority. No
full-time employee, hired prior to June 13", 1998, will be scheduled past 5:30 p.m. on
Saturday, except by mutual agreement.

An overtime premium of time and one-half the regular hourly rate of pay shall be paid for all
hoursworked in excess of the standard hours of work indicatedin Article C3.01. Inany event,
double time shall be paid for all overtime hours in excess of four (4) hours per day.
Therefore, the first four (4) hours of daily overtime are to be paid at time and one half (I
%) the regular hourly rate of pay.

() Emol dng five (5). eight (8) hourd il receive:

Time and one half (1%) their regular rate of pay for the first eight (8) hours worked on the
sixth (6th) day, two (2) times their regular rate of paythereafter; two (2) times their regular
rate of pay on the seventh (7th) day.

(b) An employee reporting for overtime work on the fifth, sixth or seventh day will be
guaranteed four (4) hours at the applicable overtime rate;

It is agreed that the Company has the right to change an employee's shift provided the
employee is notified no later than Thursday of the previousweek for a change to take place at
the beginning of the following week.

I the Company should see fit to institute shift changes, alter or change starting or quitting times,
it is agreed that the Company and the Union will mutually agree to such shift changes before
they are instituted. Agreement by the Union shall not unreasonably be withheld.



Loeb MasterI ﬁage 40

C3.06

C3.07

C3.08

C3.09

C3.10

C3.11
C3.12

(a) CALL-OUT: An employee who has left the Company's premises after the end of his
regular shift and is called out to work shall be paid one and one-half (1 1/2) times his
regular hourly wage rate for each hour worked from the time he reported for work on
Call-Outto he startingtime of his next shift but, in any event, he shall be paid notlessthan
four and one-half (4 1/2) hours at his normal straight time rate subject to Article C3.02
hereof.

(b) REPORTING PAY: An employee who reportsfor work on his regular scheduled shiftwho
has not been notified notto report for work will be guaranteed eight (8) hours' pay or ten
(10) hours' pay, as the case may be.

(c) QVERTIME NOTICE: When an employee is requested to work overtime, the Company
agrees to give the employee as much notice as possible prior to shift end.

(&) Employeeswho are requestedto work overtime will be advised of the length of overtime
their services will be required. Employees will be paid a minimum number of hours
overtime equal to the amount the employees were asked to work. However, the lengthof
overtime requested should not be construed as beingthe maximum requiredto complete
the task.

(b) When the Company requests an employee to work overtime, such overtime shall be
offered by seniorityto employees on the shiftto which the overtime work applies, providing
the employee has the competence. Once the overtime has been offered by seniority and
there are not enough volunteers, the Company will be allowed to oblige employees in
reverse order of seniority, starting with the part-time employees then on the shift.
Employeeswho are absent from work for any reasonwill be considered not available for
overtime.

Employees may be requiredto work upto two (2) hours per day in excess of the standard hours
of work as indicatedin Article C3.01 hereof. Any hours worked beyondfour (4) hours perweek
will be on a voluntary basis. This limit does not apply for Saturday work on maintenance,
inventory-takingor if the employee has reported for work on Saturday and/or Sunday.

It is the intent of the Company to schedule sufficient work for inventory taking to provide
employees with an equivalent of eight (8) hours pay at straighttime rate. A noticewill be posted
on the bulletin board two weeks prior to inventory being taken.

When overtime work in excess of one (1) hour's duration is performed immediately following an
employee's regular shift, the employee will be granted a fifteen (15) minute paid rest period at
the midway point of the overtime worked. However, ifthe midway point exceeds two (2) hours,
the paid rest period shall be granted two (2) hours afterthe overtime has commencedand every
two (2) hours thereatfter.

Employees shall be entitled to an unpaid thirty (30) minute lunch period.

Banked Overtime

Regular employees who have worked overtime are free to chose to be paid accordingto
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the terms of the Collective Agreement or to take compensatory time off for the hours of
overtime they worked (ex. one (1)hour of overtime at time and one half (7 2) equals one
(Dhour and thirty (30) minutes of compensatory time off) in accordance with the
following conditions:

7) Forty (40) hours is the maximum compensatorytime off that may be accumulated over

ayear.

9 Compensatory time off may be taken only once ayear in a single block ofeight (8),

sixteen (IS), twenty-four (24), thirty-two (32) or forty (40) hours, as the case may be.

3) The request for compensatory time off must be submitted at least two @) weeks

beforehand, and the employee and his/her immediate supervisormust agree on when
compensatory leave shall be taken. Compensatory leave is not allowed however
during the following periods;

- from December 7% to January B
- from May 15" to September 75"
- during the March school break

4) Accumulated compensatory time off not taken by September30“ shall be paid to the

employee no later than December 7°,

ARTICLE C4 - VACATIONS

C4.01

(@) The choice of vacation periods shall be by seniority, within the scope of this bargaining

(b)

()

unitand the Company guaranteesthat all employeeswishing to take theirvacation during
the months of June, July and August, inclusive, shall be allowed to do so providing the
Company can maintain a sufficient working force to handle the work available. The
Company reserves the rightto include May inthe above periodif an increaseinthe work
force necessitatessuch a change. It shall not be mandatory, however, for employeesto
take theirvacationsduring this period. Employeeschoosingtheir vacation periodsinother
than the summer vacation period shall be allowed to do so in accordance with their
seniority as outlined above. The Company will have each employee come into the
Manager's office in order of seniority to sign for the time he would like for his vacation.
Nightshift employeestransferring to days for the summer period shall booktheir vacation
with the day shift employees. The final vacation schedule shall be posted by the
Company not later than January 1st of each year. Summer vacation shall be June, July
and August, inclusive.

Employeeseligible for vacationwill be given a minimumof two (2) weeks' vacation during
the period from June to August in each year.

Employeeswill be restricted to book a maximum of TWo (2) weeks the first time. Once all
the employees have bookedthe first two (2) weeks, the processwill be repeated, except
that the employees will then book the balance of their vacation at one time.

C4.02 An employee who is transferred from day shift to night shift will be eligible to re-book his
vacation on the basis oF his night shift relative seniority.
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This provisionwill only apply to a maximum of three (3) employees.

ARTICLE C5 - HEALTH &WELFARE

C5.01  The Unionand the Company agree to establish positions to be considered as light duties for
employees no longer capable of performingtheir regular duties. Such positions may be filled
without regular job posting process.

ARTICLE C6 -WAGES

C6.01 Refer to Appendix “A” for the wage scales for the following classifications:

- Receivers & Checkers
- Fork Lifts

- Warehouseperson
-Janitors

C6.02 An afternoon shift premium of seventy (70) cents per hourwill be paid for shifts commencingon
or after2:00 p.m. but before 10:00 p.m. and a night shift premium of eighty (80) cents per hour
will be paid for shifts commencing on or after 10:00 p.m. but before 5:00 am.

C6.03 The Company undertakes to monitor the appropriate clothing that is needed for those
employees working in the Produce area. Such clothing shall be provided to employees as
needed and at no cost to the employees.
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Schedule “D”
WORKING CONDITIONS — MAINTENANCE MECHANICS

The parties agree that the terms of this Schedule apply exclusivelyto those employeeswithin the Ottawa
maintenance mechanics bargaining unit and is not to be construed as applicable unless specifically
referredto, inany mannerwhatsoever, to any other Schedule attached hereto. Inthe event of a conflict
between the terms of this Collective Agreement and the terms of this Schedule, the terms of this
Schedule shall prevail.

ARTICLE DI - UNIFORMS

DI1.01 Inadditionto the provisions of Article 20 hereof, the Company shall supply and maintainat its
cost, TWO (2) pairs of coveralls per week for each employee. Rainwear will be furnished to all
Maintenance employees required to work outside during wet weather.

ARTICLE D2 - VACATIONS

D2.01 The choice of vacation periods shall be by seniority in each department and the Company
guarantees that all employees wishing to take their vacation during the months of June, July,
August, and September shall be allowed to do so providing the Company can maintain a
sufficient working force to handle the work available. It shall not be mandatory, however, for
employees to take vacations during this period. Employees choosing their vacation periodsin
other than the summer vacation period shall be allowed to do so in accordance with their
departmentalseniority. The Companywill have each employee come intothe Manager's Office
in order of seniority to sign forthe time he/she would liketo his/her vacation. The final vacation
schedule shall be posted by the Company not later than April 1st of each year. Summer
vacation periods shall be June, July, August, and September, inclusive.

D2.02 Employees qualifiedfor morethan three (3)weeks vacation will be restrictedto three (3) weeks
during the recognized summer vacation period.

ARTICLE D3 - ALLOCATION & HOURS OF WORK

D3.01 The Company shall have the authority to allocate the work to personnel having due regardto
seniority and qualifications and, where qualifications are relativelyequal, seniority shall be the
determining factor.

D3.02 Senior personnelshall havethe preferenceto work on the first five (5) consecutive days of the
week to the extentthat it is consistent with the following conditions:

(@) the work week may commence on Sunday;

(b) allwork in excess of the standard weekly or daily hours performed on the sixth (6th) day
shall be paidfor at one and one halftime the regular hourly rate of pay and onthe seventh
(7th) day shall be paid for at double time the regular hourly rate of pay.
This provisionwill notapply to any existingwork requiringemployeesto work betweenthe
hours of 8:00 a.m. on the sixth (6th) day and 8:00 p.m. on the seventh (7th) day.

D3.03 Any hoursworked atthe hourly rate in excess of eight (8) hours per day or forty (40) hours per
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D3.04
D3.05

D3.06

D3.07

D3.08

week shall be paid for at the rate of time and one-half the employee's regular hourly rate and
double time for hours exceedingten (10) hours per shit.

The normalwork day shall be eight (8) hours and the normalweek shall be forty (40) hours.

Where the Company has overtime work to be performed, such work shall be allocated to
qualified personnel in the following manner:

(@) to the available employees on duty who are willing to perform such work in order of
seniority;

(b) if the senior available employees on duty decline to work overtime, the Company shall
then allocate the available overtime to the remaining employees on duty in inverse order
of seniority.

(¢) When no one is available under (1® (2), or in the event additional personnel are
required, off-duty employeeswill be called in order of seniority, providingthey are willing to
performthe work. Inthe event senior mendecline overtime available, the Company shall
allocate overtimeto off-duty employees in inverse order of seniority.

(a) Employeescovered bythis Schedule called infor work shall be guaranteed not lessthan
eight (8)hours' pay at their regular hourly rate of pay.

(b) All call-backs which will require employeesto work over eight (8) hours intwenty-four (24)
hours shall be paid for at the rate of time and one-half the employee's regular rate of pay.
There shall be a minimum call-back guarantee of four (4) hours' pay and the employee
shall not be required to perform any work in addition to the emergency work for which
he/she was recalled.

(c) On the sixth (6th) day of operations, the Company shall assign the work available to
employees in accordancewith their departmental seniority, giving preferenceaccordingto
seniority and qualifications.

(@) When an employee is specifically requested to work overtime, he/she will be given a
coffee break notto exceed fifteen (15)minutes without l0Ss of pay before such overtime
commences and every two (2) hours thereafter.

Employees shall be entitled to an unpaid thirty (30) minute lunch period.

ARTICLE D4 - JOB OPENINGS

D4.01

D4.02

Where ajob opening occurs within the scope of this bargaining unit, the job will go up for bid
and, providingthe experience, skill and efficiency of the employees biddingare relativelyequal,
seniority will be the determining factor.

Where an employee's job is eliminated and is subsequently reinstated within thirty (30) days
from the date of elimination, such employee shall havethe first right of refusalfor hisformerjob
beforethe job is posted in accordance with the provisions of this Schedule.
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ARTICLE D5 -WAGES
D5.01 Refer to Appendix “A” for the wage scales for the following classifications:
- Equipment Mechanic

D5.02 An afternoon shift premium of seventy ($0.70) cents per hour will be paid for shifts
commencing on or after 3:00 p.m. but before 70:00 p.m. and a night shift premium of
eighty ($0.80) cents per hour will be paid for shifts commencingon or after 70:00 p.m. but
before 5:00 am.

D5.03 The Company agrees to pay to all employees within this bargaining unit, who are required to
providetheir owntools, a tool allowance of ten dollars ($70.00) perweek payabletwice yearly,
June 30th and December 30th. Any employee severing his/her employment shall receive
his/her tool allowance on a pro-rated basis.
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E .01

E1.02

E .03

E .04

E1.05

E1.06

E .07

Schedule “E”
PART-TIME& CASUAL EMPLOYEES-WAREHOUSE

The Unionand the Company agree that part-time and casual employees are not entitled to any
of the rights or benefits of this Agreement, or any Schedule to this Agreement, unless
specifically providedfor herein

For purposes of clarity, there shall be two (2) types of employees recognizedas follows:

Casuals: May be employed to cover work fluctuations, as well as absence and vacation
replacement. They are not requiredto be available five (5) days perweek, twelve
(12) months a year and do not acquire part-time seniority. Casuals will serve a
probationary period of forty-five (45) days worked.

Casualswill work only after the regular part-time employees have been givenfirst
opportunity.

Part-Time: Are part-time employees who are available to work twelve (12) months of the
year. Therewill be a minimum of one (I)part-time employee at any timein
thegrocery warehousedepartmentand aminimum of one (1) in theproduce
warehouse department.Any increases to thosenumbers will be at the sole
discretion of the Company. If a vacancy occurs, itwill be offered to the senior
casual employee based on his date of hire.

(@) Subjectto EI.02 above, a part-time employee who has actually worked, inany twelve (12)
month period, excluding the summer period, a total of three hundred (300) hours,
(probationary period), he shall be deemed to have acquired seniority for the purposes of
this Schedule and his name shall be placed on the seniority list mentioned below.

(b) Probationary employees may be terminated without recourse to the grievance and
arbitration procedures.

Hours of work will be offered to part-time employees according to seniority in their respective
bargaining unit, provided the senior employee has the qualifications necessaryto performthe
normal requirements of the job.

Seniority meansthe relative ranking of the employees as determined by their respective length
of accumulated service in their bargaining unit with the Company and shall be computed from
the first date of hire.

If any posted vacancy or newjob is notfilled by a full-time employee, and such vacancy or new

job is intendedto increase the complement of the full-time in their respective bargaining unit,
then the vacancy will be offered to the part-time employee with the greatest seniority, who has
the qualifications to fill the normal requirements of the job.

A part-time employee who has acquired seniority under the provisions of this schedule, shall
lose all seniority and his employment shall be automatically terminated if:

(i ) he quits;
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EI.08

El.08

EIL.10

EITI

ElSE

=

(i) heisdischarged and not reinstated through the Grievance Procedure;

(i) heis rI]aid off for a period of time equal to his length of seniority to a maximum of six (6)
months;

(iv) hefailsto returnto work afterthe completion of a leave of absence onthe date mentioned
on the signed leave of absence form;

(v ) falils to returnto work in accordance with the provisions of Article 8.06 (c) of the Master
Collective Agreement;

(vi) he refuses an offer of work on three (3) occasions within any four (4) consecutive week
period without providing a reasonable excuse acceptable to the Company.

When a part-time employee is called in to work and he reports for such work at the
commencementof his shift, he shall be guaranteed a minimumof four (4) hours ifworkingon an
eight (8) hour shift and five (5)hours if working on a ten (10) hour shift, and he will be further
guaranteed that he will not be sent home before a junior part-time employee working on the
same shift, except where ajunior driver already dispatched is away from the terminal

A part-time employee covered by this Schedule shall be paid an overtime rate of time and one-
half his regular rate of payfor allwork performed by such employee in excess of eight (8) hours
perday or forty (40) hours perweek and double his regular rate of pay for all hoursworked in
excess of twelve (712) hours perday. Therefore,thefirst four (4) hours of daily overtimeare
to be paid at time and one half the regular hourly rate of pay.

Part-time and casual employees shall be entitled to vacation pay as provided for in the
Employment Standards Act of Ontario.

Part-time and casual employees shall be entitled to the same Statutory Holidays as the full-time
employees butwill be paid when the conditions provided for inthe Employment Standards Act
of Ontario are met.

Whenever a part-time employee is converted to full-time he will be credited in the full-time
bargaining unit for seniority purposes with fifty percent (50%) of his seniority up to a maximum
of one (1) year, and upon such conversion, he shall not be requiredto serve a probationary
period as though he were a new hire. Such seniority will then apply in the full-time unit in
accordance with the terms of the Collective Agreement, except vacations, providedthat such
seniority shall not apply to the waiting periods for benefits as set out in Article 23 to this
Agreement, and any such employee shall be deemed to be a new hire for the purposes of
Article 23.

A separate seniority list for part-time employees will be established, by bargainingunit, and will
be revised by the Company at least every six (6) months. Such lists will showthe employee's
name and his date of last hire.

Where there appearsto be a conflict betweenother language inthe Collective Agreement and
this Schedule, the terms of this Schedule shall prevail.
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E1.15

El.16

El.17

E1.18

E1.19

E1.20

E1.21

Regular part-time employees will be offered, in priorityto casuals, full-time employmentduring
the summer period referredto in E 1.02.

Part-time employees working in the Grocery Warehouse or the Produce Warehouse an
average of thirty-six (@) hours per week in any four (4) month period excluding the
replacementwork (STD, authorized absences, .....) and the summer period referred toin
E1.02 above, willresult In the senior part-time employee being hired on a full-time basis
provided he canbe scheduled as afull-time. Itis expressly agreed thatthe Company will
not hire part-time employees and/or use this provision to prevent the hiring of full-time
employees.

A part-time employee working as a Driver an average of more than three @) shifts per
week in any four (4) month period excluding the replacement work (STD, authorized
absences, ....) and the summerperiod referred toin E1.02 above, willresultin the senior
part-time employee being hired on a full-time basis provided he can be scheduledas a
full-time. /tis expressly agreed thatthe Companywill not hire part-time employees and/or
use this provision to prevent the hiring of full-time employees.

The Company will provide to the Union, on a monthly basis, the names of all part-time and/or
casual employeeswho have worked any hours for the Company, in any Bargaining Unit.

Part-time and casual employees shall be entitled to the provisions of the following Articles of the
Master Collective Agreement:
- 4.01
- Article 6 in its' entirety
- 8.04
- 8.08
- 20.01 a)& b)
- 20.04
- 20.05
= Article 21 inits' entirety
- Schedule "A"
3.11-3.12-5.02-5.03
- Schedule "B"
3.01-6.04 - 6.05 - 7.09(except (d)) - 7.10
- Schedule"C"
3.10-3.11-6.02

Unlessotherwise agreed betweenthe Company and the Union, part-timeand casual employees
shall only be utilized on established shifts.

An employee who is hired at a higher rate than the start rate is deemed fo have to his
credit the necessary hours to justify such arate of pay.

Refer to Appendix “B” for the wage scale.
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APPENDIX “A” - FULL TIME WAGE SCALES
RECEIVERS & CHECKERS

Jul 21/02 Mar 30/03 Aar 4/04 Aar 3/05 QOecf 2/05 Qct 7/06 Sep 30/07 Sep 28/08 Seri 27/09
Start 11.06 11.49 11.95 12.41 12.88 13.33 13.80 14.13 14.41

520 hrs worked  11.49  11.95 12.41 12.88 13.33 13.80 14.13 14.41 14.57
520 hrs worked 11,95  12.41 12.88 13.33 13.80 14.13 14.41 14.57 14.86
520 hrs worked 1241 12,88 13.33 13.80 14.13 14.41 14.57 14.86 15.58
520 hrs worked  712.88  13.33 13.80 14.13 14.41 14.57 14.86 15.58 15.80
520 hrs worked  13.33  13.80 14.13 14.41 14.57 14.86 15.58 15.80 16.07
520 hrs worked  13.80  14.13 14.41 14.57 14.86 15.58 15.80 16.07 16.30
520 hrs worked  14.13  14.41 14.57 14.86 15.58 15.80 16.07 16.30 17.03
520 hrs worked  14.41  14.57 14.86 15.58 15.80 16.07 16.30 17.03 17.36
520 hrs worked  14.57  14.86 15.58 15.80 16.07 16.30 17.03 17.36 17.77
520 hrs worked  14.86  15.58 15.80 16.07 16.30 17.03 17.36 17.77 18.11

520 hrs worked  15.58  15.80 16.07 16.30 17.03 17.36 17.77 18.11 18.50
520 hrs worked  15.80  16.07 16.30 17.03 17.36 17.77 18.11 18.50 18.90
520 hrs worked  16.07  16.30 17.03 17.36 17.77 18.11 18.50 18.90 19.30

520 hrs worked  16.30  17.03 17.36 17.77 18.11 18.50 18.90 19.30 19.70
520 hrs worked  17.03  17.36 17.77 18.11 18.50 18.90 19.30 19.70 20.10
520 hrs worked  17.36  17.77 18.11 18.50 18.90 19.30 19.70 20.10 20.60
520 hrs worked  17.77  18.11 18.50 18.90 19.30 19.70 20.10 20.60 21.10
520 hrs worked 18711 18.50 18.90 19.30 19.70 20.10 20.60 21.10 21.40
520 hrs worked  18.50  18.90 19.30 19.70 20.10 20.60 21.10 21.40 21.70
520 hrs worked 18,90  19.30 19.70 20.10 20.60 21.10 21.40 21.70 22.00
520 hrs worked  19.30  19.70 20.10 20.60 21.10 21.40 21.70 22.00 22.30
520 hrs worked  19.70  20.10 20.60 21.10 21.40 21.70 22,00 22,30 22.80
520 hrs worked  20.70  20.60 21.10 21.40 21.70 22.00 22.30 22,80 23.30
520 hrs worked  20.60  21.10 21.40 21.70 22.00 22,30 22,80 23.30 23.55

all FT recelver/checkers to go to $21.91 effective July 27/02 and receive alump-sum of
$5,000, payable only once two (2) weeks after signing of c.a., then to $22.00 on Oc¢t 2/05

- an employee at the end rate shall receive an annual increase as shown on the scale

an employeein progression maintains h/s currentrate of pay and shal// continue his normal
progression

for the new FT hired after June 12, 71998, they will be integrated at their current rate of pay
and shall progress normally after §20 hrs from the moment they are integrated on the new
scale (progressiontime starts once integrated on new scals)
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FORK LIFTS AND LOADER

Jul 21/02 Mar 30/03 Apr4/04 Apr3/05 Oct 2/05 Oct 7/06 Sep 30/07 Sep 28/08 Sep 27/09
Start 11.01  11.44 11.80 12.36 12.83 13.28 13.75 14.08 14.36
520 hrs worked  11.44  11.90 12.36 12.83 13.28 13.75 14.08 14.36 14.52
520 hrs worked  71.90  12.36 12.83 13.28 13.75 14.08 14.36 14.52 14.81

520 hrs worked 1236  12.83 13.28 13.75 14.08 14.36 14.52 14.81 15.53
520 hrs worked  12.83  13.28 13.75 14.08 14.36 14.52 14.81 15.53 15,76
520 hrs worked  13.28  13.75 14.08 14.36 14.52 14.81 15.53 15.75 16.02
520 hrs worked  13.758  14.08 14.36 14.52 14.81 15.53 18.75 16.02 16.25
520 hrs worked  14.08  14.36 14.52 14.81 15.53 18.75 16.02 16.25 16.98
520 hrs worked  14.36  14.52 14.81 15.53 15.75 16.02 16.25 16.98 17.31
520 hrs worked  14.52  14.81 15,53 15,75 16.02 16.25 16.98 17.31 17.72
520 hrs worked  14.81 15.53 15.75 16.02 16.25 16.98 17.31 17.72 18.06

520 hrs worked 16,53  18.75 16.02 16.25 16.98 17.31 17.72 18.06 18.45
520 hrs worked  15.75  16.02 16.25 16.98 17.31 17.72 18.06 18.45 18.85
520 hrs worked  16.02  16.25 16.98 17.31 17.72 18.06 18.45 18.85 19.25
520 hrs worked  16.25  16.98 17.31 17.72 18.06 18.45 18.85 19.25 19.65
520 hrs worked  16.98  17.31 17.72 18.06 18.45 18.85 19.25 19.65 20.05
520 hrs worked  17.31  17.72 18.06 18.45 18.85 19.25 19.65 20.05 20.55
520 hrs worked  17.72  18.06 18.45 18.85 19.25 19.65 20.05 20.55 21.05
520 hrs worked  18.06  18.45 18.85 19.25 19.65 20.05 20.55 21.05 21.35
520 hrs worked  18.45  18.85 19.25 19.65 20.05 20.55 21.05 21.35 21.65
520 hrs worked  18.85  19.25 19.65 20.05 20.55 21.05 21.35 21.65 21.95
520 hrs worked  19.25  19.65 20.05 20.55 21.05 21.35 21.65 21.95 22,25
520 hrs worked  19.65  20.05 20.55 21.05 21.35 21.65 21.95 22,25 22,75
520 hrs worked  20.05  20.55 21,06 21.35 21.65 21.95 22,25 22.75 23.25
520 hrs worked  20.55  21.0§ 21,356 21.65 21,95 22,25 22,75 23.25 23.50

all FT Forklifts & Loader to go to $21.80 effective July 21/02 and receive a lump-sum of
$5,000, payable only once two (2) weeks after signing of ¢.a., thento $21.95 on Oct 2/05

an employee at the end rate shall receive an annual /ncrease as shown on the scale

- an employeein progression maintains his currentrate of pay and shall continue h/s normal
progression

- forthenew FT hired after June 12, 1998, they will be /ntegrated at their currentrate of pay
and shall progress normally after §20 hrs from the moment they are integrated on the new
scale (progressiontime starts once integrated on new scale)
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WAREHOUSE PERSON & JANITOR

Jul 27/02 Mar 30/03 Aar 4/04 Aar 3/05 Qc¢t 2/05 Qct 7/06 Sea d0/07 Sep 28/08 Sea 27/09
Start 10.96 11.39 11.85 12.31 12.78 13.23 13.70 14.03 14.31
520 hrs worked 11.39 11.85 12.31 12.78 13.23 13.70 14.03 14.31 14.47
520 hrs worked  71.85 12.31 12.78 13.23 13.70 14.03 14.31 14.47 14.76
520 hrs worked 12.31 12.78 13.23 13.70 14.03 14.31 14.47 14.76 15.48
520 hrs worked 12.78 13.23 13.70 14.03 14.31 14.47 14.76 15.48 15.70
520 hrs worked 13.23 13.70 14.03 14.41 14.47 14.76 15.48 15.70 15.97
520 hrs worked 13.70 14.03 14.31 14.47 14.76 15.48 15.70 15.97 16.20
520 hrs worked 14.03 14.31 14.47 14.76 15.48 15.70 15.97 16.20 16.93
520 hrs worked 14.31 14.47 14.76 15.48 18.70 15.97 16.20 16.93 17.26
520 hrs worked 14.47 14.76 15.48 15.70 15.97 16.20 16.93 17.26 17.67
520 hrs worked  14.76 15.48 15.70 15.97 16.20 16.93 17.26 17.67 18.01
520 hrs worked  15.48 15.70 15.97 16.20 16.93 17.26 17.67 18.01 18.40
520 hrs worked 15.70 15.97 16.20 16.93 17.26 17.67 18.01 18.40 18.80
520 hrs worked  15.97  16.20 16.93 17.26 17.67 18.01 18.40 18.80 19.20
520 hrs worked  16.20 16.93 17.26 17.67 18.01 18.40 18.80 19.20 19.60
520 hrs worked  16.93 17.26 17.67 18.01 18.40 18.80 19.20 19.60 20.00
520 hrs worked  17.26 17.67 18.01 18.40 18.80 19.20 19.60 20.00 20.50
520 hrs worked 17.67  18.01 18.40 18.80 19.20 19.60 20.00 20.50 21.00
520 hrs worked  18.01 18.40 18.80 19.20 19.60 20.00 20.50 21.00 21.30
520 hrs worked  18.40 18.80 19.20 19.60 20.00 20.50 21.00 21.30 21.60
520 hrs worked 18.80 19.20 19.60 20.00 20.50 21.00 21.30 21.60 21.90
520 hrs worked 19.20 19.60 20.00 20.50 21.00 21.30 21.60 21.80 22.20
520 hrs worked 719.60  20.00 20.50 21.00 21.30 21.60 21.90 22,20 22.70
520 hrs worked  20.00  20.50 21.00 21.30 21.60 21.90 22,20 22.70 23.20
520 hrs worked  20.50  21.00 21.30 21.60 21.90 22,20 22.70 23.20 23.45

all FT Whse person & Janitor to go to $21.73 effective July 21/02 and receive a fump-sum of
$5,000, payable only once two (2) weeks after signing of c.a., thento $21.90 on Oct 2/05

- anemployee at the end rate shall receive an annual increase as shown on the scale

- anemployeein progression maintains h/s current rate of pay and shall continue h/s normal
progression

- forthenew FT hired after June 12, 1998, they will be Integrated at their currentrate of pay
and shall progress normally after §20 hrs from the moment they are Integrated on the new
scale (progression time starts once integrated on new scale)



Loeb Master, Bage 52

EQUIPMENT MECHANIC
Jul 21/02 Mar 30/03 Apr 4/04 Aar 3/05 Oct 2/05 Oct 1/06 Sea30/07 Sea 28/08 Sep 27/09

Start 11.26  11.69 12.15 12.61 13.08 13.53 14.00 14.33 14.61
520 hrs worked  11.69 12,15 12.61 13.08 13.53 14.00 14.33 14.61 14.77
520 hrs worked 12,15  12.61 13.08 13.53 14.00 14.33 14.61 14.77 15.06

520 hrs worked  12.61  13.08 13.53 14.00 14.33 14.61 14.77 15.06 15.78
5§20 hrs worked  13.08  13.53 14.00 14.33 14.61 14.77 15.06 15.78 16.00
520 hrs worked  13.83  14.00 14.33 14.71 14.77 15.06 15.78 16.00 16.27
520 hrs worked  14.00  14.33 14.61 14.87 15.06 15.78 16.00 16.27 16.50
520 hrs worked  14.33  14.61 14.77 15.06 15.78 16.00 16.27 16.50 17.23
520 hrs worked  14.61 14.77 15.06 15.78 16.00 16.27 16.50 17.23 17.56

520 hrs worked  14.77  15.06 16,78 16.00 16.27 16.50 17.23 17.56 17.97
520 hrs worked  15.06  15.78 16.00 16.27 16.50 17.23 17.56 17.97 18.31
520 hrs worked  15.78  16.00 16.27 16.50 17.23 17.56 17.97 18.31 18.70
520 hrs worked  16.00  16.27 16.50 17.23 17.56 17.97 18.31 18.70 19.10
520 hrs worked  16.27  16.50 17.23 17.56 17.97 18.31 18.70 19.10 19.50

520 hrs worked  16.50  17.23 17.56 17.97 18.31 18.70 19.10 19.50 19.90
520 hrs worked  17.23  17.56 17.97 18.31 18.70 19.10 19.50 19.90 20.30
520 hrs worked  17.56  17.97 18.31 18.70 19.10 19.50 19.90 20.30 20.80
520 hrs worked  17.97  18.31 18.70 19.10 19.50 19.90 20.30 20.80 21.30
520 hrs worked 1831  18.70 19.10 19.50 19.90 20.30 20.80 21.30 21.60
520 hrs worked 1870  19.i0 19.50 19.90 20.30 20.80 21.30 21.60 21.90
520 hrs worked  19.10  19.50 19.90 20.30 20.80 21,30 21.60 21.90 22,20
520 hrs worked  19.50  18.90 20.30 20.80 21.30 21.60 21.90 22,20 22,50
520 hrs worked  19.90  20.30 20.80 21.30 21.60 21.90 22,20 22,50 23.00
520 hrs worked  20.30  20.80 21.30 21.60 21.90 22,20 22,50 23.00 23.50
520 hrs worked  20.80  21.30 21.60 21.90 22,20 22.50 23.00 23.50 23.75

- all FT Equipment Mechanic to go to $22.72 effective July 21/02 and receive alump-sum of
$5,000, payable only once two (2) weeks after signing of c.a., then to $23.00 on Sep 30/07

= all FT Equipment mechanic to receive an additionallump-sum of $3,000, payable only once
two (2) weeks after signing of ¢.a. to compensatefor the difference of the loss of the CPP
and sick leave entitlement

- anemployee at the end rate shall receive an annual increase as shown on the scale

- anemployeein progressionmaintains his currentrate of pay and shall cont/nue his normal
progression
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DRIVER
Jul 21/02 Mar 30/03 Apr4/04 Apr3/05 Qct2/05 Oct 7/06 Sep 30/07 Sep 28/08 Sep 27/09
Start 11.16  11.59 12.05 12.51 12.98 13.43 13.90 14.23 14.51
520 hrs worked  11.59  12.05 12.51 12.98 13.43 13.90 14.23 14.51 14.67

520 hrs worked 1206  12.51 12.98 13.43 13.90 14.23 14.51 14.67 14.96
520 hrs worked  12.571  12.98 13.43 13.90 14.23 14.51 14.67 14.96 15.68
520 hrs worked  12.98  13.43 13.90 14.23 14.51 14.67 14.96 15.68 15.90
520 hrs worked  13.43  13.90 14.23 14.51 14.67 14.96 15.68 15.90 16.17
520 hrs worked  13.90  14.23 14.51 14.67 14.96 15.68 15.90 16.17 16.40
520 hrs worked  14.23  14.51 14.67 14.96 15.68 15.90 16.17 16.40 17.13
520 hrs worked  14.51  14.67 14.96 15.68 156.90 16.17 16.40 17.13 17.48
520 hrs worked  14.67  14.96 15.68 15.90 16.17 16.40 17.13 17.46 17.87
520 hrs worked  14.96  15.68 15.90 16.17 16.40 17.13 17.46 17.87 18.21
520 hrs worked  15.68  15.90 16.17 16.40 17.13 17.46 17.87 18.21 18.60
520 hrs worked  15.90  16.17 16.40 17.13 17.46 17.87 18.21 18.60 19.00
520 hrs worked  16.17  16.40 17.13 17.46 17.87 18.21 18.60 19.00 19.40
520 hrs worked  16.40  17.13 17.46 17.87 18.21 18.60 19.00 19.40 19.80
520 hrs worked  17.13  17.46 17.87 18.21 18.60 19.00 19.40 19.80 20.20
520 hrs worked  17.46  17.87 18.21 18.60 19.00 19.40 19.80 20.20 20.70
520 hrs worked  17.87  18.21 18.60 19.00 19.40 19.80 20.20 20.70 21.20
520 hrs worked  18.21  18.60 19.00 19.40 19.80 20.20 20.70 21.20 21.50
520 hrs worked  18.60  19.00 19.40 19.80 20.20 20.70 21.20 21.50 21.80
520 hrs worked  19.00  19.40 19.80 20.20 20.70 21.20 21.50 21.80 22.10
520 hrs worked  19.40  19.80 20.20 20.70 21.20 21.50 21.80 22.10 22.40
520 hrs worked  19.80  20.20 20.70 21.20 21.50 21.80 22,10 22,40 22,90
520 hrs worked 20,20  20.70 21.20 21.50 21.80 22.10 22,40 22.90 23.40
520 hrs worked 20,70  21.20 21.50 21.80 22,10 22.40 22,90 23.40 23.65

all FT driver to go to $21.86 effective July 21/02 and receive a lump-sum of $5,000, payable
only once two (2) weeks after signing of ¢.a., then to $22.70 on Oct 2/05

all FT driver to receive an additional lump-sum of $3,000, payable only once two (2) weeks
after signing of ¢.a. to compensatefor the difference of the /oss of the CPP vs sick leave
entitlement

- an employee at the end rate shall receive an annual increase as shown on the scale

- an employeein progression maintains his currentrate of pay and shall continue his normal
progression

- forthenew FT hired after June 12, 1998, they will be integrated at thelr current rate of pay
and shall progress normally affer §20 hrs from the moment they are integrated on the new
scale (progressiontime starts once /ntegrated on new scale)
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Also, the Companyis offering a Voluntary Severance Package to all full-time employees. This
Voluntary Severance Package is offered only once, at the beginning 0fthis Collective
Agreement, with the following details:

- $1,500 per year of service.

- FT employee to advise Company within eight (8) weeks of the signing of the
¢.a

- Company reserves the right to limit how many severances will be accepted.

- If more employees make request than Company allows to leave, than the
severances will be given by order of seniority.

- Employee to leave employment at !/me of payment of severance.
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APPENDIX "B” = PART TIME WAGE SCALE

Jul 21/02 Apr4/04 Apr2/06 Mar 30/08
Start 11.06 11.49 11.95 12.41

520 hrs worked 11.49 11.95 12.41 12.88
520 hrs worked 11.95 12.41 12.88 13.33
520 hrs worked 12.41 12.88 13.33 13.80
520 hrs worked 12.88 13.33 13.80 14.13
520 hrs worked 13.33 13.80 14.13 14.41
520 hrs worked 13.80 14.13 14.41 14.57
520 hrs worked 14.13 14.41 14.57 14.86
520 hrs worked 14.41 14.57 14.86 15.58
520 hrs worked 14.57 14.86 15.58 15.80
520 hrs worked 14.86 15.58 15.80 16.07
520 hrs worked 15.58 15.80 16.07 16.30
520 hrs worked 15.80 16.07 16.30 17.03
520 hrs worked 16.07 16.30 17.03 17.36
520 hrs worked 16.30 17.03 17.36 17.77
520 hrs worked 17.03 17.36 17.77 18.11
520 hrs worked 17.36 17.77 18.11 18.50
520 hrs worked 17.77  18.11 18.50 18.90
520 hrs worked 18.11 18.50 18.90 19.30
520 hrs worked 18.50 18.90 19.30 19.70
520 hrs worked  18.90 19.30 19.70 20.10

- anemployee at the end rate shall receive an increase at the specified dates as shown on the
scale

- an employeein progression maintains his currentrate of pay and shall continue his normal
progression

- for currentpart-time employees, at the signing of the ¢.a., they will be integrated at the next
wage rate that gives them an increase and shall continue to progress normally
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LETTER OF AGREEMENT # 1
Between
LOEB CANADAINC.
And
TEAMSTERSLOCAL UNION 91
7" Week of Vacation entitlement
60th partles have agreed to deletethis entitlement. Any existingfull-timeemployee who currently

as this 7% week of vacatlon entitlement as of July 1, 2002, shall be considered grandfathered and
will maintain this benefit.

Signed at Ottawa, Ontario on July 76%, 2002.

FOR THE COMPANY FOR THE UNION
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LETTER OF AGREEMENT # 2

BETWEEN

LOEB CANADA INC.
(hereinafterreferredto as the "COMPANY")

AND

TEAMSTERS LOCAL UNION 91
(hereinafterreferredto as the "UNION")

50 YEARS OF AGE OR 25 YEARS OF SERVICE

Under certain conditions, an employee can ask for a modifiedwork week provided he meetsthe following
requirements:

- he must be 50 years of age or more, or have 25 years of service or more;
- that his schedule doesn't interfere with proper operations of the Employer;
- that his schedule is not a schedule already covered under the Collective Agreement.

It is understood that for each request the two (2) parties will meet to discuss it's feasibility and that
approvalwill be by mutualagreement. Failureto reach mutualagreementbetweenthe partieswill mean
» denial of the request.

Each request must be made inwriting.

The employee who wishes to cancelis modified work week must advise the Employer, inwriting, one (1)
month in advance.

SIGNED at Ottawa, Ontario, on July 167, 2002.

FORTHE UNZN

/




