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ARTICLE 1

RECOGNI T1 ON AND SCOPE

The Conpany agrees to recogni ze C. AW - Canada
as the sole collective bargaining agent with
respect to wages, hours of work and other
wor ki ng conditions for all classes of enpl oyees
enuner at ed herei n.

The wuse of the masculine gender in this
col l ective agreenent includes the fem nine and
Vi ce versa

ARTICLE 2

AUTHORI TY OF MASTER

The Uni on agrees that the Master of the vessel
has the exclusive right to direct the crew and
to hire, pronote, denote, transfer, lay off,
suspend or discharge enployees and that such
hours shall be worked at sea and in port, as
shall be directed by the Master or his deputy.

The Conpany agrees that these powers and rights
wll not be exercised in conflict with any of
the provisions of this Agreenent, and by the
Uni on that when any enpl oyee considers that an
order or direction of the Master is, in his
opinion, in conflict with the terns of this
Agreenent, he shall, neverthel ess, obey such
order or direction and thereafter, through the
gri evance procedure herein provided, seek
redress.
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ARTICLE 3

STOPPAGE OF WORK

There shall be no strike, |ock-out, or stoppage
of work while this agreenent is in effect.

ARTI CLE 4

EMERGENCY DUTI ES

Any work necessary for the safety of the vessel,
passengers, crew or cargo, or for the saving of
other vessels, |lives or cargoes, shall be
performed at any tinme on imediate call,
notwi t hstandi ng any provision of this Agreenent
whi ch m ght be construed to the contrary. The
Master will be the sole judge.

ARTICLE 5

COMPANY SAFETY REGULATI ONS

Any safety regul ati ons whi ch the Conpany may now
have in force for the safety of the vessel, crew
and passengers, and any further safety
regul ations or anendnments to existing safety
regul ations which the Conpany shall put into
effect during the term of this Agreenent, and
which are brought to the attention of the
enpl oyees, shall be strictly adhered to by all
enpl oyees. Violation of such regul ati ons shal
be sufficient cause for dism ssal.
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ARTICLE 6

GOVERNMENT LAWS AND REGULATI ONS

Not hing contained in this agreenent shall be
construed as to render null and void the
obligations of the signatories under the
provi sions of the Canada Shi pping Act or other
Governnment legislation or regulations, nor to
inpair in any manner whatsoever the absolute
authority of the Master.

ARTICLE 7

BOARDI NG PASSES

The Conpany will issue boarding passes to the
desi gnated Union representatives to contact its
menbers covered by this Agreenent. Such

representatives shall be allowed aboard at any
time which in the opinion of the Master will not
interfere with the regular operation of ship's
busi ness.

Shoul d any Union representative fail to observe
t he above provision, this shall be grounds for
revocati on of boardi ng pass i ssued to hi mand t he
Union shall turn in any pass so revoked.
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ARTICLE 8
DRILLS
Whenever practicable, lifeboat, fire and other
energency drills shall be held on weekdays,

Monday to Friday inclusive, between the hours of
0600 and 2200. preparation for drills, such as
stretching fire hose, and hoisting or sw nging
out lifeboats, shall not be done prior to the

signal for such drills, and after drill is over
al | hands shall secure boats and gear and repl ace
fire hose in safe custody. In no event shall

overtinme be paid for work perforned in connection
wth such drills, except when enpl oyees, not on
board the vessel, are required to report prior to
their normal starting tine.

ARTICLE 9

DEDUCTI ON OF UNI ON DUES

The Conpany shall deduct each pay period from
wages due and payable to each enployee com ng
wi thin the scope of this Collective Agreenent an
anount equivalent to the uniform union dues of
the Union subject to the conditions and
exceptions set forth hereunder.

The amount to be deducted shall be equivalent to
the uniform regular dues paynent of the Union
and shall not include initiation fees or special
assessnments. The anount to be deducted shall not
be changed during the term of the agreenent
excepting to conformw th a change in the anpunt
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of regular dues of the Union in accordance with
its constitutional provisions. The provisions of
this Article shall be applicable to the Union on
recei pt by the Conpany of notice in witing from
the Union of the anpunt of regular nonthly dues.

Enmpl oyees filling positions of a supervisory or
confidential nature not subject to all the rules
of the agreenent as my be nutually agreed
bet ween the designated officers of the Conpany
and of the Union shall be excepted from dues
deducti on.

Menbership in the Union signatory hereto shall be
available to any enployee eligible under the
constitution of the Union on paynent of the
initiation or reinstatenent fees uniformy
required of all other such applicants by the
| ocal concerned. Menbership shall not be denied
for reasons of race, national origin, colour or
religion.

Only payroll deductions nowor hereafter required
by law, deduction of nonies due or ow ng the
Conpany, pension deductions and deductions for
provi dent funds shall be nade fromwages prior to
t he deduction of dues.

The anpunts of dues so deducted from wages
acconpanied by a statenent of deductions from
i ndividuals shall be remtted by the Conpany to
the officer or officers of the Union as may be
mutual |y agreed by the Conpany and the Uni on not
|ater than 30 cal endar days follow ng the pay
period which contains the twenty-fourth day of
t he nont h.
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The Conpany shall not be responsible financially
or otherwise, either to the Union or to any
officer, for any failure to make deductions or
for making inproper or inaccurate deductions or
remttances. However, in any instance in which
an error occurs in the anount of any deducti on of
dues from an enpl oyee's wages, the Conpany shal
adjust it directly with the enployee. In the
event of any m stake by the Conpany in the anount
of its remttance to the Union, the Conpany shal
adjust the amount in a subsequent remttance.
The Conpany's liability for any and all anounts
deducted pursuant to the provisions of this
Article shall termnate at thetine it remts the
anounts payable to the designated officer or
of ficers of the Union.

The question of what, if any conpensation shal
be paid to the Conpany by the Union signatory
hereto in recognition of services perforned under
this Article shall be left in abeyance subject to
reconsi deration at the request of either party on
15 days' notice in witing.

In the event of any action at |aw against the
parties hereto or either of themresulting from
any deduction or deductions frompayrolls nade or
to be made by the Conpany pursuant to Article
9.1, both parties shall cooperate fully in the
defence of such action. Each party shall bear
its own cost of such defence except that if at
the request of the Union counsel fees are
i ncurred these shall be borne by the Union. Save
as aforesaid the Union shall indemify and save
harm ess the Conpany from any | osses, damages,
cost s, liability or expenses suffered or
sustained by it as a result of any such deduction
or deductions from payrolls.
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ARTI CLE 10

SENI ORI TY GROUPI NGS

For the purpose of pronotion and seniority,
enpl oyees shall be grouped as foll ows:

1. Unl i censed Deck Depart nment
2. Unl i censed Engi ner oom Dept .
3. St ewar ds Depart nment

Enpl oyees assigned to posi tions of
Deckhand- Cook shall, if they have not
al ready done so, establish seniority inthe
two groups identified by 1. and 3. above.

ARTICLE 11

SENIORITY STATUS AND LI STS

Seniority lists wll be conpiled and posted to
the respective seniority groups in January of
each year. Such |lists shall show each enpl oyee's
name, enpl oyee nunber, classification and
seniority date. Copies shall be furnished to the
Uni on.

Protests in regard to seniority standi ng nust be
submtted inwiting within 60 cal endar days from
the date seniority |ists are posted. When proof
of error is presented by an enployee, or his

representative, such error will be corrected and
when so corrected the agreed upon seniority date
shall be final. No change shall be nmade in the

existing seniority status of an enpl oyee unl ess
concurred in by the appropriate National
Representative of the Union.
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No change shall be nmade in the seniority date
accredited an enpl oyee whi ch has appeared on two
consecutive annual seniority lists unless the
seniority date appearing on such |list was
protested in witing within the 60-day period
all owed for correctional purposes. Nanes which
have not appeared on two consecutive annual
seniority lists shall not be restored to such
seniority lists except in accordance with Article
11.10, or by agreenent with the appropriate
Nat i onal Representative of the Union.

Except as otherw se provided, an enpl oyee shal
establish seniority in a seniority group under
this agreenent fromthe date he conmences work in
such group.

NOTE: This shall not apply in the case of an
i ndi vi dual engaged in an energency when
the process described in Article 13.10(b)
has not applied. Such individuals shal
not establish seniority and shall be
replaced at first opportunity.

When two or nore enpl oyees comence work in the
seniority group on the sane day, the enpl oyee who
commenced work at the earliest hour of the day
shall be senior. When the enpl oyees comrenced
work at the sanme tinme, the one who signed the
Conpany's application form for enploynment first,
shall be senior. Al other things being equal
they shall be placed on the seniority list as
mut ual Iy agreed between the proper officer of the
Conpany and t he appropriate Nat i onal
Representative of the Union.
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A preferential |ist enployee who i s unavailable to
accept assignnment offering under Article 13, but
who subsequently displaces the junior enployee
assigned in his place, or who accepts other
assignnment in the sanme group at first opportunity,
shal | be awarded the seniority date of the junior
enpl oyee first pronmoted and shall rank as
i mredi ately senior to him This article, however,
shall not benefit an enployee who is unable to
accept the assignnent offering due to |ack of
requisite certificate.

NOTE: If nore than one enployee is bypassed
under this Article, all shall establish
t he date of the junior enployee, providing
they commence work in the group at first
opportunity, and shall rank as senior to
himin the order in which they appeared on
the preferential |ist.

An enpl oyee havi ng wor ked 90 wor ki ng days or | ess
w || be considered as on probation, shall hold no
rights wunder the pronmotion rules of this
agreenent, and if found unsuitable wll not be
retained in the service.

An enployee who transfers to a position in
anot her seniority group within this agreenent, or
to a position governed by anot her Marine Atlantic
Vessel Agreenent, or to an official or excepted
position with the Conpany, shall retain his
seniority rights and continue to accunulate
seniority in the group or agreenment from which
transferred, subject to conditions set forth in
Article 14, but shall not be entitled to apply
for positions or vacancies therein, while
enpl oyed in the other seniority group, agreenent,
or official or excepted enpl oynent.



11.

11. 10

12.

9

1

10

An enpl oyee who is pronoted on or after July 1,
1978 to a pernmanent non-schedule, official or
excluded position wth the Conpany or its
subsidiaries, shall continue to accumulate
seniority on the seniority list from which
pronoted for a period of two consecutive years.
Foll owi ng this two-year period in such capacity,
such enployee shall no |onger accumnul ate
seniority but shall retain the seniority rights
al ready accunul ated up to the date of his or her
pronoti on.

An enployee who has been discharged and is
subsequently returned to the service in a
position covered by this agreenent, unless
reinstated with his former seniority standing,
will only be allowed seniority fromthe date of
his return to the service. An enployee who is
not reinstated with his former seniority standi ng
wi thin one year of the date of his discharge may
only be so reinstated by agreenent between the
proper officer of the Conpany and t he appropri ate
Nat i onal Representative of the Union.

ARTICLE 12

PROMOTI ON AND TRANSFER BETWEEN GROUPS

Enpl oyees shall be encouraged to |l earn the duties
of other positions and every opportunity shall be
afforded to learn the work of such positions in
their owm tinme, and during regular working hours
when it wll not wunduly interfere with the
performance of their assigned duties. The
supervisory officer may arrange wth the
interested enployees to exchange positions for
short tenporary periods wthout affecting the
classifications, rates or seniority of the
enpl oyees concer ned.
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Empl oyees who wsh to transfer to another
seniority group under this agreenent or to anot her
vessel agreenent, and who so register with the
appropri ate Conpany of ficer prior to Novenber 15th
of each year, shall be listed for each seniority
group desired. Enpl oyees from wthin the
agreenent by which the desired group is covered
shall be listed first in the order of their best
seniority date within the agreenent. Enmpl oyees
from ot her groups or Agreenents shall be listed
secondly in the order of their best seniority date
wi thin such agreenents. Such listings (which
shall be identified as "Preferential Lists") shal
be posted to all seniority groups on or before
Decenber 1st. Om ssions shall be corrected
providing that protest, acconpanied by evidence
that the application for transfer was properly
submtted, is nmade within 30 days of posting.

In the event that additional enployees are
required wthin a seniority group in the foll ow ng
cal endar year, persons shown on the preferenti al
list shall be afforded opportunity to transfer
provi ded they have the requisite qualifications,
in accordance wth their standing on the
preferential list. Persons who choose to decline
transfer when offered shall be renoved fromthe
listing.

NOTE: Articles 12.2 and 12.3 above do not
apply for transfers for enpl oyees who
enter the service subsequent to 1
January 1987.
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ARTICLE 13

BULLETI NI NG AND FI LLI NG POSI TlI ONS

Vacancies will be bulletined to the appropriate
seniority groups, as required, in accordance with
the procedures established in the service.

Bulletins wll be posted on board vessels
pronptly in places accessible to enployees
affected, with copy to the Local Chairman. The
name and seniority date of the appointee to a
bull eti ned vacancy will be bulletined to the
seniority group

In the assessnent of qualifications, managenent
wi |l be the judge, subject to the right of appeal
by the enpl oyee and/or the Union. Ability and
qual i fications being sufficient, seniority shal
prevail .

Wen a senior applicant is not awarded a
bul | eti ned vacancy, he may appeal the appoi nt nent
through the grievance procedure, providing,
however, that the appeal shall be submtted in
witing to the designated officer within 30
cal endar days of the date of bulletin making the
appointment. After making the appeal he may be
required or with the concurrence of the Local
Chai r man be allowed to denonstrate hi s
qualifications for the position. The Local
Chairman may be present at such denonstration

This article shall apply also for senior
enpl oyees deni ed a tenporary vacancy account | ack
of qualifications. In this case the Conpany
shall notify the enployee that he has been
by- passed and any protest shall be required to be
filed within 14 cal endar days of notification.
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In the event there is a vacancy which cannot be
filled imedi ately under the process described in
this Article, the junior assigned enpl oyee within
the seniority group who 1is qualified and
i mredi ately avail able nay be required to fill the
vacancy tenporarily. In such cases the Conpany
will arrange for the engagenment or training of
anot her enployee for the vacancy, so that the
enpl oyee required to fill the assignnment may be
returned to his regul ar assignnent as soon as is
practicabl e.

An enpl oyee who is assigned to any vacancy shal
receive a full explanation of the duties of the
position and nust denonstrate his ability to
performthe work within a reasonabl e probationary
period of up to 30 working days (exclusive of
vacation or | eave of absence), the length of tine
dependent upon t he character and circunstances of
the work. Extension of tinme beyond 30 working
days nmay be locally arranged. Failing to
denonstrate his ability to do the work he shal
be returned to his former position or status, and
any ot her enpl oyee so displaced shall be all owed
to exercise his seniority. The disqualified
enpl oyee shall forfeit any seniority which he may
have established by reason of his assignnent to
t he vacancy.

An enployee returning after |eave of absence
vacation or accunul ated rest days shall resune
his former position or status and/or, within 5
cal endar days, exercise his seniority rights to
any vacancy which he is qualified to fill which
was bulletined within his seniority group during
hi s absence.
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A preferential |ist enployee who is unavail abl e
to accept a vacancy offering under this Article
shall be required to displace the junior
preferential |ist enployee assigned in his place

if such assignnment exceeds 60 cal endar days,
unless he has in the interval been assigned to
anot her vacancy within the sane group.

NOTE: In the operation of preferential lists, an
enpl oyee shall be regarded as unavail abl e
if he is on vacation, |eave of absence, or
jury duty, etc., or if heis on duty on an
assignment which will not permt i mmedi ate
release by the Conpany or enable the
enpl oyee to transfer w thout |oss of one
or nore day's wages. This article,
however, shall not benefit an enpl oyee who
is unable to accept the assignnent
offering due to lack of requisite
certificate.

An enpl oyee, who is displaced froma position to
which he had been appointed as a result of
grievance filed by a senior enployee under
Article 13.4, shall returnto his former position
or status, or exercise his seniority rights to
any position or vacancy, for which he is
qualified, awarded to a junior enployee during
t he peri od between his appoi nt nent and subsequent
di spl acenent, and t he enpl oyee so di spl aced shal
be allowed to exercise his seniority. The
principle of Article 11. 6, respecting
establishment of seniority, and the principle of
Article 14.6, requiring the exhausting of
seniority rights, shall apply for the grievor and
di spl aced enpl oyee respectively, if transfer to
anot her seniority group is involved.
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Bul | eti ni ng Procedure

13. 10

(a)

(b)

A vacancy which is expected to be of I|ess
than one full tour's duration, or that
portion of | onger vacancy preceding the first
day of the first full tour, shall be filled
by the senior qualified enpl oyee on board the
vessel at the tinme the vacancy occurs who
desires it wuntil a nore senior qualified
enpl oyee protecting spare or working on
anot her vessel in alower paidclassification
can join the vessel, or, there being none by
the senior qualified spare enployee who is
able to fill the vacancy imrediately, or
there being none, by the junior qualified
enpl oyee laid off formthe seniority group
and not working in another group within the
vessel agreenents.

Except as provided in Note (1) below, a
vacancy which is expected to be of not |ess
than one nor nore than two full tours, or
vacancy of | onger duration pendi ng occupancy
by bulletin appointee, shall be filled from
the first day of the first full tour, as
required, in the follow ng order:

(1) by the senior qualified enployee
assi gned to a | ower -r at ed
classification within the seniority
group who has indicated in prescribed
manner a readiness to accept such
vacancies and is available (for
pur poses of this paragraph the
classification of Quartermaster shall
be considered |ower-rated than Bosun
or Carpenter);
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by the senior available qualified
enpl oyee in the group who is spare or
|aid of f;

by the qualified enployee standing
first on the preferential list who is
avai |l abl e;

by a qualified applicant fromwthin
t he vessel agreenents according to the
xorder which would apply on the
preferential list, who is avail abl e;

Exception to the above shall apply in
that the vacancy may be clainmed within
5 cal endar days of its occurrence by a
senior qualified enployee assigned to
an equal or higher classification in
the group who is working out of
different termnal ports or in the
case of a vacancy on a vessel com ng
into service by an enployee who is
wor king within the same term nal ports
in an equal or hi gher -r at ed
classification. Such enpl oyee,
however, shall not be entitled to
occupy the vacancy until the first day
of the first full tour followng
acceptance of application, except in
the case of a Deckhand' s vacancy on
the smaller coastal vessels, in which
case the enployee wll be allowed to
assune the vacancy when relieved.
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(2) For the purpose of this Article, the

term"assigned" is used to identify an
enpl oyee who is holding a vacancy
whi ch was subject to the provisions of

Cl ause (d).
(3) For the purposes of this Article
13. 10(b) enpl oyees shall not be

regarded as available if scheduled to
be occupyi ng an equal or higher rated
classification, on vacation, |eave of
absence, bank days, or continuing
previous tour on the first day of the
first full tour, or if otherw se
unable to comence work on that day
(except where the absence is on
account of the enployee being on
ber eavenent | eave or on bank days at
the direction of the Conpany - in such
cases the enployee will be allowed to
assune vacancies for which qualified
and ot herw se avai |l abl e at t he
conclusion of bereavenent |eave or
bank days).

Enpl oyees filling vacancies under Articles
13.10(a) or (b) shall not be subject to
di spl acenent except by enpl oyees who woul d
ot herwi se be unable to hold work in an equal
or higher-rated classification within the

group.

Vacanci es which are expected to be of nore
than two tours' duration shall be bulletined
to the seniority group in which they occur.
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When required, bulletins wll be issued on
the 5th day of each nonth, except that if
such day falls on a Saturday, Sunday or
general holiday, bulletin will be issued on
t he next regul ar working day.

Al bulletins will show classification,
vessel , essential qualifications, designated
termnal ports, rate of pay and approxi nate
duration, if tenporary.

Enpl oyees desiring such vacancies w |l
submt applications in witing to the
designated office within 20 cal endar days,
setting forth their seniority date, present
cl assification and vessel, and
qualifications for the vacancy bulletined.
Applicants will not be permtted to w thdraw
their applications after the closing date
specified in the bulletin. Unless there is
no other qualified applicant, an enpl oyee
vacating an assignnment will not be
consi dered for such assignnment until it
agai n becones vacant.

When a vacancy bul | etined under C ause (d)
isto be filled, it shall be awarded to the
seni or applicant holding bulletined
assignment within the seniority group who
has the qualifications to performthe work.
Vacancies not filled in this manner shall be
filled in the follow ng order:

(i) by the senior qualified enployee in
the group who is spare or |aid-off;
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(i) by the qualified enployee standing
first on the preferential |ist;

(iii1) by a qualified applicant from w thin
t he Vessel Agreenents accordingto the
order which would apply on the
preferential |ist;

Enpl oyees so assigned will not be permtted
to apply for Cause (d) vacancies which
involves a |l ateral nove to a vessel operating
bet ween t he sane term nal ports, for at | east
3 nonths follow ng such assi gnnment.

An assi gned enpl oyee who i s awarded a vacancy
under C ause (b) may, on conpletion of such
vacancy, displace the junior enployee on a
vacancy wth the sanme termnal ports which
was filled under O ause (b) subsequently to
his own, provided this affords a rate of pay
hi gher than his regul ar assignnent, or a new
vacancy offering under Cause (b) before
returning to his regular assignnent.

NOTE: Displacenent under this Article shal
be arranged by the enployee with the
Crew Adm nistration Ofice, St.
John's, Nfld., not later than three
days preceding the end of t he
enpl oyee' s tenporary assi gnnent.

A spare enpl oyee assigned to a vacancy under
Article 13.10 (a) or (b) shall, on conpletion
of such vacancy, be required to displace the
junior enployee in his seniority group on the
sanme vessel and tour of duty or there being
none he may di splace the junior enployee in
his group with the sane tour of duty on
vessels operating within the sane term na
ports prior to reverting to his forner
st at us.
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ARTICLE 14

STAFE REDUCTI ON, DI SPLACEMENT AND

RECALL TO SERVI CE

An enployee filling a bulletined vacancy shall
on its termnation or on his displacenent from
such assignnment, be required to displace a junior
enpl oyee in the seniority group, providing he has
the qualifications to perform the work. An
enpl oyee who is wunable to obtain assignnent
within the seniority group may elect in witing
to protect spare work or, subject to Article
14.6, to be laid off.

An enployee who elects to protect spare,
i ncluding enployees engaged as spare, shal
forfeit his seniority wthin the seniority group
if he fails to report for duty on notice to do so
wWithin 8 hours prior to tine required to |eave
hore.

Except as otherw se provided, an enployee who
elects laid-off status and is not working in
another seniority group shall be recalled in
seniority order for vacancies which are expected
to be of nore than 60 days' duration, but may
decline such recall wthout forfeiture of
seniority or right to subsequent recal |,
providing that it is definitely known that the
duration of the work offering will not exceed 90
days and another qualified junior enployee is
available within the seniority group. Unl ess
exenpted from doing so, an enployee shal
commence work within 10 days from date recall ed
or Jlonger period as my be specifically
aut hori zed by the Conpany.
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NOTE: This article does not constitute a
guarantee of 90 days of enpl oynent.

An enpl oyee who fails to report as required in
Articles 14.2 or 14.3 and who fails to offer
sati sfactory expl anation, shall forfeit seniority
in the seniority group to which recall ed.

An enpl oyee laid-off from one seniority group

but working in another seniority group, within
this agreenent, or in another Marine Atlantic
Vessel Agreenent, shall be recalled in seniority
order but may decline recall to an equal or
| ower-rated position wthout forfeiture of
seniority, but shal | surrender right to
subsequent recall.

An enpl oyee who has exhausted his rights to
assignment within a seniority group, and who has
not el ected to protect spare in such group, shal
di spl ace a junior enployee in another seniority
group in which he holds seniority, providing he
has the qualifications to performthe work. An
enpl oyee who fails to do so shall forfeit his
seniority in any group in which he could have
t aken assignnent. |f no assignnment is avail abl e,
he may elect to protect spare in any group in
whi ch he hol ds seniority.

NOTE: This Article shall not restrict an
enpl oyee from returning to a forner
seniority group on expiration of
initial tenporary assignnent.
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An enpl oyee released from excepted or officia
enpl oynent, except by dism ssal, shall exercise
his seniority rights to any position which he is
qualified to fill in the seniority group from
whi ch pronot ed. In the event the enployee is
unabl e to take assi gnnent in such group, he shal
be governed by Article 14.6.

In exercising seniority rights under this Article
14, the enployee's election shall be made in
witing wwthin 10 cal endar days and he shal
comence work on the position of his choice
within 30 days from the date his position is
abol i shed, or he is displaced, or he is rel eased
fromofficial or excepted enpl oynent.

The tinme limts set forth herein shall apply to
an enployee who is on |eave of absence or
vacation, from the date such |eave or vacation
concl udes.

An enpl oyee denoted or debarred for disciplinary
reasons from a position shall be permtted to
exercise seniority to displace enpl oyees hol di ng
bul l etined assignnent within a classification

which he is qualified to fill, in his seniority
group. In the event the enployee is unable to
take assignnment in such group, he shall be

governed by Article 14.6.

An enpl oyee on lay-off or protecting spare shal
keep the Conpany (Crew Adm ni stration Depart nent
in St. John's) advised of the address and
t el ephone nunber at which he can be readily
| ocated. Notice transmtted to such address or
t el ephone nunber shall be regarded as notice
conveyed to the enpl oyee.
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In instances of staff reduction, six calendar
days' advance notice will be given to regularly
assi gned enpl oyees whose positions are to be
abol i shed, except in the event of a strike or
wor k st oppage by enpl oyees of the Conpany, in
whi ch case a shorter notice may be given. The
Local Chairman will be supplied with a copy of
any noti ce.

ARTI CLE 15

TRANSFER OF EMPLOYEES

Enmpl oyees when required by the Conpany to
transfer fromone ship to another, wll be paid
for actual tine |lost, not to exceed the necessary
reasonabl e time required to make connections from
ship to ship, according to rank of the position
to which they are being transferred, and wll be
al l oned actual reasonable travelling expenses.

Enpl oyees transferred by direction of the Conpany
to positions which necessitate a change of

residence will receive free transportation for
t hensel ves, dependent nenbers of their famlies
and household goods, in accordance with the

Conpany's regul ations, and at the discretion of
the Conpany will be reinbursed for tine |ost,
such time lost not to exceed five days.

Enpl oyees exer ci si ng seniority rights to
positions which necessitate a change of

residence, will receive free transportation for
t hensel ves, dependent nenbers of their famlies
and household goods, in accordance with the

Conpany' s regul ati ons.
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The provisions of Article 15.1 do not apply in
the case of an enpl oyee being relieved for days
off or for a relieving enpl oyee proceeding to or
from a termnal port, except for a regularly
assi gned enpl oyee when the assignnent to which
the enployee is ordered involves neither the
vessel nor the termnal port to which he woul d be
required to report in followng his regular
assi gnnent .

ARTI CLE 16

REHABI LI TATI ON

When nutual ly agreed between the proper officer
of the Conpany and the appropriate National
Representative of the Union, an enpl oyee who has
beconme unfit* to follow his usual occupation may:

(a) displace a junior enployee in his own
seniority group for whose position he is
qualified, or

(b) be pl aced, when nutual |y agreed between t he
proper officer of the Conpany and the
appropriate National Representative of the
Uni on i n anot her position, notw thstanding
that it may be necessary to displace an
abl e-bodi ed enployee to provide suitable
enpl oynent for him

* NOTE: The Conpany Medical Representative
wll determ ne an enployee's fitness
to follow his usual occupation. The
appropriate Nati onal Representative of
the Union wll be advised when a
rehabilitated enpl oyee becones fit to
foll ow his usual occupation.
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I n dealing wth i ncapaci tated enpl oyees,
seniority shall govern in respect of preference
of shift and enpl oynent.

A rehabilitated enployee placed on a position
shal | not be di spl aced by an abl e-bodi ed enpl oyee
so long as he remains on such position, except
when a senior enployee is otherwi se unable to
hold a position in his seniority group. Should
he subsequently recuperate he shall be subject to
di spl acenent, in which case he shall exercise his
seniority rights.

ARTICLE 17

REPORTI NG ON BOARD

Al'l enployees off watch shall be required to
report on board and be available for duty not
| ess than one hour before tinme of sailing, as
posted on notice board.

Enpl oyees | eavi ng vessel after conpl eting tour of
duty will be required to leave a contacting
address with their officer in charge and the Crew
Adm ni stration Depart nent at St. John's.
Empl oyees will be notified when they are to
report back on board.

Enpl oyees unable to report back on board vessel
on the date required to do so due to illness or
other bona fide reason mnust notify the
appropriate Conpany office forty-eight hours
before date required to join vessel.
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Enpl oyees unable to rejoin vessel for bona fide
reasons nust notify the Conpany when they are

avai l able for duty. Such enployees wll be
i nstructed when and where to report. Enpl oyees
who have been absent on account of illness wll

be required to produce a doctor's certificate
before being permtted to resune duty.

Enpl oyees who fail to carry out the provisions of
Article 17.3 or fail to report for duty at the
time and place ordered w thout just reason wll
be consi dered as having resi gned wi thout noti ce.

ARTICLE 18

Bl LI NGUALI SM

The Conpany will give the Union a m nimum of 4
nmonths notice when a position is initially
designated as requiring the ability to speak both
of ficial |anguages.

Provided bilingual enployees in regular non-
desi gnat ed) assignnment are available in the areas
required at the times required, and such
enpl oyees are prepared to serve bilingually,
formal designation is unnecessary. The Conpany
will only formally designate specific positions
when the normal process fails to fulfill its
need.

When the designation of such a position results
in a regularly assigned enpl oyee being unable to
hold a regular assignnent, the Conpany wll
establish an additional assigned position at
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equal or superior rate, with the sane rest days
and hours of work, and maintain it for as | ong as
the designated position exists, i ncl udi ng
successive years for seasonal positions, unti
there is offsetting permanent attrition, or
addi tional positions, within the assigned group
at the location or within the particul ar servi ce.
Attrition for this purpose wll include transfers
fromthe group to other regul ar assignnment which
may reasonably be expected to provi de pernanent
enpl oynent .

When notice is given by the Conpany to designate
new permanent year round positions, the Conpany
wi Il undertake to provide the opportunity for
training to a nunber of enployees equal to the
nunmber of pernmanent positions designated. The
Conmpany will neet wwth the Union to determ ne the
specifics which my include the mater of
transportation, accommodation and expenses.
Enmpl oyees who elect to undertake training and
bi li ngual enployees hired subsequent to 31
Decenber 1989 will be conmtted to apply for
and/or to accept bilingual assignnments provided
the rate offering is not inferior to their own,
or another junior qualified enpl oyee who hol ds a
per manent assignnent is avail able.

The provisions of Article 5.9 of the Incone
Security Agreenment wll apply to enployees who
are di spl aced as a consequence of the above.



19.

1

(a)

(b)

(c)

(d)

(e)

()

28

ARTICLE 19

HOURS COF SERVI CE

The principle of the 40-hour week i
recogni zed and an averagi ng period w |

apply.

S
I

When conti nuous watches are kept at sea and
in port, wat chkeepi ng enpl oyees shall
mai ntain a two-watch system - four hours on
and four hours off or six hours on and six
hours off.

Twel ve consecutive hours of duty, exclusive
of meal period, shall constitute a day's work
for enpl oyees who are not regul arly assi gned
t o wat chkeepi ng duties in the engi neroomand
deck departnents.

The working day at sea and in port for
enpl oyees of the Steward' s Departnent shal
be twelve hours within a spread of fourteen
hours. The Conpany wll set up work
schedules for all ratings in the Steward's
Depart nent .

Where it is known that the stay of a
passenger and/or cargo vessel in a term nal
port and straight cargo vessels in other
ports w || exceed twenty-four hour s,
excl usive of sailing day, sea watches shal
be broken.

When watches are broken while in port, the
hours of duty shall be twelve hours between
0600 hours and 2000 hours unl ess otherw se
mutual |y arranged except:
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(1) a Deckhand, when required to act as a
ni ght watchman, whose hours of duty
shall be from 2000 hours to 0800
hour s;

(i) in port, Engineroom Assistants and
Quartermasters on all vessels shall
mai ntain regular watches w thout the
paynment of overtine, provi ded,
however, that the enpl oyees concerned
and the officer in charge may nmutual ly
agree on the tour of hours to be
wor ked by each enpl oyee.

Enmpl oyees assigned to work as Liferaft
Mai ntainers wll work 8 hours per day
including a 20 mnute paid lunch period, 5
days per week. Assigned hours of work and
rest days will be as bulletined in accordance
with Article 13.
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ARTI CLE 20

REST DAYS

Enpl oyees shall be granted 1 rest day for each
day worked; such rest days to be taken
according to the schedule laid down for each
vessel

Enpl oyees who cannot be regularly relieved
shall be treated no | ess favourably than ot her
enpl oyees but nust take their rest periods at
ti mes convenient to the Conpany.

Enmpl oyees who | ose rest days and enpl oyees who
acquire nore rest days than called for by
their schedules, shall have their rest days
adjusted, as required, during the averaging

peri od. Such adjustnent shall ensure that
each enpl oyee receives rest days on the basis
of 1 rest day for each day worked. In the

event that on adjusting rest days it is found
that an enpl oyee has received nore rest days
than he was entitled to, the Conpany shal
recover such overpaynent of rest days by
appropri ate deductions fromthe enpl oyee' s pay
cheque. Enpl oyees term nating their
enpl oynent will have their rest days adjusted
at or prior to date of term nation.

Rest days shall be granted at term nal ports.
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ARTI CLE 21

OVERTI ME AND CALLS

21.1 Except as otherwi se provided, time worked by an
enpl oyee on his regul ar assi gnnent conti nuous wth,
before, or after the regularly assigned hours of
duty, shall be considered as overtine and shall be
paid at one and one-half tinmes the hourly rate of
pay in mninmumincrenents of fifteen m nutes.

21.2 (a) Except as otherw se provided, an enpl oyee w ||
receive a mnimumof 1 hour's overtine at the
prevailing rate for each tinme called for which
1 hour's service may be required.

(b) An enployee who is released from duty after
arrival of a vessel at a termnal port and is
cal |l ed back for overtime work shall be paid a
m ni mum of 3 hours at one and one-half tines
the hourly rate, except when such overtine
wor k comences | ess than 3 hours prior to the
commencenent of the enployee's regularly
assigned hours of duty, in which case the

enpl oyee shall be conpensated as working
continuous with the regularly assigned hours
of duty.

(c) Enployees will not be required to suspend work
during assigned working hours to absorb
overtine.
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(d) No claim for authorized overtine shall be
valid unless such claimis presented to the
officer in charge within twenty-four hours
after conpletion of the work.

(e) Enployees will be told the hour on which to
report for overtinme work.

ARTI CLE 22

GENERAL HOLI DAYS

An enployee who qualifies in accordance wth
Article 22.2 or 22.3 shall be granted a holiday
wi th pay on each of the follow ng general holidays.
Wen a general holiday falls on an enpl oyee's rest
day, such holiday shall be noved to the nornal
working day immediately followng the enployee's
rest day.

New Year's Day
The day after that on which New Year's Day is
obser ved.

Good Fri day

Vi ctoria Day

Di scovery Day
Canada Day
Labour Day
Thanksgi vi ng Day
Renmenbr ance Day
Chri st mas Day
Boxi ng Day
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| f the Governnment of Canada desi gnates Heritage Day
or such other day as a general holiday, the day so
designated by the Governnment shall be substituted
for the day after that on which New Year's Day is
obser ved.

If, in any province or part thereof, a holiday is
nmore generally recognized than any one of the
hol i days specified above, the signatories hereto

will substitute such holiday therefore in that
province or part thereof. |If such signatories fai

to agree that such holiday is nore generally
recogni zed, the dispute wll be submtted to

arbitration for final decision

In order to qualify for pay for any one of the
hol i days specified in Article 22.1 an unassi gned or
spare enpl oyee

(a) nust have been in the service of the Conpany
and available for duty for at least 30
cal endar days. This C ause (a) does not apply
to an enployee who is required to work on the
hol i day;

(b) rnust be available for duty on such holiday if
it occurs on one of his work days excl uding
vacation days except that this does not apply
in respect of an enployee who is laid off or
suffering froma bona fide injury, or who is
hospitalized on the holiday, or who is in
recei pt of, or who subsequently qualified for,
weekl y sickness benefits because of illness on
such hol i day;
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(c) nust be entitled to wages for at |east 12

shifts or tours of duty during the 30 cal endar
days immediately preceding the general
holiday. (This Clause (c) does not apply to
an enployee who is required to work on the
hol i day) .

NOTE: Provided that an enployee is available

for work on the general holiday, absences
from scheduled shifts or tours of duty
because of bona fide injury,
hospitalization, illness for which the
enpl oyee qualifies for weekly sickness
benefits and authorized maternity | eave
will be included in determning the
twelve shifts or tours of duty referred
toin this Cause (c).

A regul arly assigned enpl oyee in order to qualify
for pay in any one of the holidays specified in
Article 22.1 nust have been in the service of the
Conmpany and available for duty for at least 30
cal endar days and nmust have perfornmed conpensat ed
service in the pay period in which the holiday
occurs. An enployee who is not required to work
on a general holiday shall be given an advance
notice of four calendar days, except for
unf or eseen exi genci es of the service in which case
he will be notified not |ater than the conpletion
of his shift or tour of duty i mredi ately precedi ng
the holiday that his notice is cancelled and his
services wll be required. An enployee who is not
notified that he is not required to work on the
holiday and fails to report for work, will not be
paid for the holiday.
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A qualified enployee whose vacation period
coincides with any of the general holidays
specified in Article 22.1 shall receive an extra
day's vacation with the pay to which the enpl oyee
is entitled for that general holiday.

(a) An assigned enpl oyee qualified under Article
22.3 and who is not required to work on a
general holiday shall be paid eight hours
pay at the straight tine rate of his regul ar
assi gnnent .

(b) An unassigned or spare enployee qualified
under Article 22.2 and who is not required to
wor k on a general holiday shall be paid eight
hours' pay at the straight tinme rate
applicable to the position in which he worked
his last tour of duty prior to the genera
hol i day.

An enpl oyee who is required to work on a general
holiday shall be paid, in addition to the pay
provided in Article 22.5 at a rate equal to one
and one-half tines his regular rate of wages for
the actual hours worked by him on that holiday
with a mnimm of 3 hours for which 3 hours'
service may be required, but an enpl oyee call ed
for a specific purpose shall not be required to
performrouti ne work to make up such m ni nrumti ne.
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NOTE: It is understood that unassigned or spare

enpl oyees who conplete 15 days or a full
tour of duty in a calendar nonth in which
a general holiday occurs and do not work
on the actual holiday wll be conpensated
in accordance with Article 22.6 as if he
had worked on the general hol i day,
provi ded such enpl oyee had wor ked 15 days
or a full tour of duty during the
precedi ng nont h.

Shifts or tours of duty commencing between 2400
hours on the eve of the general holiday and 2359
hours on the night of the general holiday, both
tinmes inclusive, shall be considered as work on
t hat hol i day.
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ARTI CLE 23

ANNUAL VACATI ONS

23.1 Vacation and Vacation Pay for the cal endar year
shall be allotted in accordance with the foll ow ng

tabl e:
VACATI ON ENTI TLEMENT TABLE
Qualifications Vacation Entitl enent Vacati on Pay
M ni nrum Year s M ni rum Days Days Cumul ative Maxi num Percent of
Cont i nuous Cumul ati ve Conmpensat ed Wor ki ng precedi ng
Enmpl oynent Conpensat ed Service (or Days years wages
Rel ati onship Service Maj or Portion Vacation or rate of
on Next Service by Next Ther eof) I n
position
Anni versary Date Service Previ ous filled
Anni ver sary Cal endar Year during
Dat e Required for 1 vacati on
Wor ki ng Day's peri ods
Vacati on (whi chever
greater)
Less than 4 yrs - 25 days c.c.s. 10 days 4%
4 " 1000 days 16 2/3 days c.c.s 15 " 6%
10 " 2500 " 12 1/2 " 20 " 8%
20 " 5000 " 10 " " 25 " 10%
28 " 7000 " 8 1/3 " " 30 " 12%

(Must neet both years and days qualification)
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Any vacation granted in accordance with Article
23.1 for which the enpl oyee does not subsequently
qualify wll be deducted from the enployee's
vacation entitlenent in the next cal endar year

| f such enpl oyee | eaves the service for any reason
prior to his next vacation, the adjustnment wll be
made at tinme of | eaving.

At the 30-day vacation entitlenent |evel the
Conpany will have the option of:

(1) Scheduling an enployee for five weeks'
vacation with the enpl oyee being paid for the
sixth week at pro rata rates; or

(1i) Splitting the vacation on the basis of five
weeks and one week.

A year's service is defined as 250 days of
cunul ati ve conpensat ed servi ce.

An enpl oyee who, whil e on annual vacation, becones
il or is injured, shall have the right to
termnate (tenporarily) his vacation and be pl aced
on weekly indemity. An enployee who is again fit

for duty shall imediately so informthe Conpany
officer in charge and will continue his vacation
if within his schedul ed dates. |If the remaining

vacation falls outside the enployee's schedul ed
dates, such vacation wi |l be reschedul ed as nay be
nmut ual Iy agreed between the proper officer of the
Conpany and t he aut hori zed Local Uni on
representative.
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An enpl oyee who, due to sickness or injury, is
unabl e to take or conplete his annual vacation in
that year shall, at the option of that enployee,
have the right to have such vacation carried to
the foll owm ng year.

An enpl oyee who is entitled to vacation shall take
sane at the tinme schedul ed. If, however, it
becones necessary for the Conpany to reschedul e an
enpl oyee' s schedul ed vacati on dates, he shall be
gi ven at | east 15 working days' advance notice of
such rescheduling and will be paid at the rate of
tinme and one-half his regular rate of wages for
all work performed during the schedul ed vacation
peri od. The reschedul ed vacation with pay to
which he is entitled wll be granted at a nutual |y
agreed upon later date. This Article 23.7 does
not apply where rescheduling is a result of an
enpl oyee exercising his seniority to a position
covered by anot her vacation schedul e.

Provi ded an enpl oyee renders conpensated wor ki ng
service in any calendar year, tinme off duty
account bona fide illness, injury, authorized
pregnancy |eave, to attend conmttee neetings,
called to court as a witness or for unconpensated
jury duty, not exceeding a total of 100 days in
any calendar year, shall be included in the
conputation of service in that year for vacation
pur poses.
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Enpl oyees desiring an advance vacation paynment
must make application for sane not later than 5
weeks prior to comencing their vacation. The
advance vacation paynent shall be 4% of the
enpl oyee's previous year's earnings, less an
appropriate anount (approximately 30% to cover
st andard deducti ons.

Vacati on days shall be exclusive of the assigned
rest days.

Days worked on any position covered by a simlar
vacation agreenent will be counted as Service for
vacati on purposes under this Agreenent.

Vacation pay wll be the greater of the
appropri ate percentage of the enpl oyee's wages in
t he precedi ng cal endar year as per Article 23.1 or
the rate of the position filled during such
vacation peri od.

An enpl oyee termnating his enploynent for any
reason at a time when an unused period of vacation
with pay stands to his credit shall be allowed
vacation pay cal cul ated to the date of his | eaving
the service as provided for in Article 23.1.

An enpl oyee who is laid off shall be paid for any
vacation due himat the beginning of the current
cal endar year and not previously taken, and, if
not subsequently recalled to service during such
year, shall, upon application, be allowed any
vacati on due himat the begi nning of the foll ow ng
cal endar year.
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An enpl oyee who (1) | eaves the service of his own
accord (2) is dismssed for cause and not
reinstated in his former seniority standing within
two years of date of such dismssal, wll if
subsequently returned to the service be required
to again qualify for vacation with pay as provided
in Article 23.1.

An enpl oyee who has becone entitled to a vacation
with pay shall be granted such vacation within a
twel ve-nonth period imrediately followng the
conpl etion of the cal endar year of enploynent in
respect of which the enpl oyee becane entitled to
t he vacati on.

Applications for annual vacations from enpl oyees
shall be filed prior to February 1st each year

Applications filed prior to February 1st, insofar
as it is practicable to do so, wll be allotted
vacation during the summer season, in order of
seniority of applicants, and unless otherw se
aut horized by the officer in charge the vacation
period shall be continuous. Applicants wll be
advised in February of dates allotted them and
unl ess otherwi se nutually agreed enpl oyees nust
take their vacation at the tinme allotted.

Unl ess nutual | y agreed, enpl oyees who do not apply
for vacation prior to February 1st, shall be
required to take their vacation at a tinme to be
prescribed by the Conpany.
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23.20 Except as otherwise indicated, this Article 23

24.

1

cont enpl at es 8- hour wor ki ng days. Where enpl oyees
are assigned to work 12 hours daily, appropriate
conversion will be mde in calculating days
cunul ative conpensated service and vacation
entitlenent.

ARTI CLE 24

BEREAVEMENT LEAVE

Upon the death of an enpl oyee's spouse (i ncl uding
comon- | aw spouse), child or parent, the enpl oyee
shall be entitled to 5 days' bereavenent | eave,

and in the case of the death of a brother, sister,

st ep- parent, father-in-I aw, nmot her-in-1 aw,

grandparent, or relative permanently residing in
t he enpl oyee' s househol d or with whomt he enpl oyee
resi des, the enpl oyee shall be entitled to 3 days'

ber eavenent | eave. Such |eave shall be w thout

| oss of pay provi ded he has not | ess than 3 nonths
cunul ative conpensated service. It is the intent

of this article to provide for the granting of

| eave from work on the occasion of a death as
aforesaid, and for the paynent of his regular
wages for that period to the enployee to whom
| eave i s granted.
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ARTI CLE 25

LEAVE OF ABSENCE AND FREE TRANSPORTATI ON

Enpl oyees el ected as salaried representatives of
the enployees shall, upon request, be granted
| eave of absence wi thout pay while so engaged.

Enpl oyees shall be granted free transportation, in
accordance with pass regulations, and |eave of
absence without pay to attend General Meetings
upon the request of the Local Chairman or the
appropriate Nati onal Representative of the Union.

Enmpl oyees elected or appointed to serve on
commttees for investigation, consideration and
adj ustment of grievances shall, upon request, be
granted free transportation in accordance wth
pass regul ations and necessary |eave of absence
wi t hout pay.

Enpl oyees shall, upon request, be granted free
transportation in accordance wth pass regul ati ons
and | eave of absence without pay to attend Union
meetings. Such | eave of absence wll be granted
only when it will not interfere with the Conpany's
business nor put the conpany to additional
expense.

Enpl oyees, at the discretion of the Conpany, may
be granted |eave of absence wthout pay in
accordance with Conpany regul ations effective at
the tine. Applications for |eave of absence
shoul d be made in witing to the proper officer
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of the Conpany. Leave of absence may be extended
by applicationinwiting to the proper officer in
anple tinme to receive perm ssion or returnto duty
at the expiration of such |eave. Unl ess such
extension of |eave of absence is granted, or
absol ute proof is furnished of bona fide sickness
preventing such return, enployees failing to
report for duty, on or before the expiration of
their leave of absence, shall forfeit their
seniority.

Leave of absence under Article 25 shall not be
granted for the purpose of engaging in work
outside the Conpany service, except in cases
i nvol vi ng sickness or conpassionate reasons, or
when made t he subject of nutual agreenent between
the proper officer of the appropriate Nationa
Representative of the Union.

The nanme of an enployee on authorized |eave of
absence shall be continued on the seniority |ist
for the group in which he has established
seniority rights.

Ref erence to free transportation throughout this
Article is in accordance with Conpany policy and
regulation relating to Free and Reduced-Rate
Transportation.

ARTI CLE 26

RATES & METHOD OF PAY

Enpl oyees wil|l be paid by a direct deposit system
to the enpl oyee' s desi gnated bank account.
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(a) The nonthly
cl assifications shal

Cl assification

Bosun
Car pent er
Quart ernast er
A. B. Deckhand
O di nary
Deckhand
Engi ner oom
St or ekeeper
Engi ner oom Asst .
Sr. Chief Cook
Chi ef Cook
Chf. Storekeeper
St or ekeeper
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basi ¢

rates of
be as foll ows:

pay and

Monthly Rates of Pay

1 Jan.'95 1 Jan.'96 1 Jan.'97
$2,806.36 $2,806.36 $2,834.42
2, 806. 36 2, 806. 36 2,834.42
2, 806. 36 2, 806. 36 2,834.42
2, 686. 48 2,686. 48 2,713. 34
2,631. 95 2,631. 95 2,658. 27
2,915. 24 2,915. 24 2,944. 39
2, 686. 48 2,686. 48 2,713. 34
3,078. 97 3,078. 97 3,109. 76
2,969.91 2,969. 91 2,999.61
2,969. 91 2,969.91 2,999. 61
2, 806. 36 2, 806. 36 2,834.42
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Monthly Rates of Pay

1 Jan.'95 1 Jan.'96 1 Jan.'97
Sr. 2nd Cook $2,806.36 $2,806.36 $2,834.42
2nd Steward 2, 806. 36 2, 806. 36 2,834. 42
2nd Cook 2,740. 95 2,740. 95 2,768. 36
Deckhand- Cook 2,740. 95 2,740. 95 2,768. 36
3rd Cook 2,686. 48 2,686. 48 2,713. 34
Bar Steward 2,686. 48 2,686. 48 2,713. 34
Newsst and St eward 2,686. 48 2,686. 48 2,713. 34
Dairy Bar Steward 2,686. 48 2,686. 48 2,713. 34
Asst. Storekeeper 2,686. 48 2,686. 48 2,713. 34
Casi no Steward 2,686. 48 2,686. 48 2,713. 34
Cashi er 2,686. 48 2,686. 48 2,713. 34
Li nen Steward 2,588. 28 2,588. 28 2,614. 16
Asst. Bar Steward 2,588. 28 2,588. 28 2,614. 16
Asst. Steward 2,577.50 2,577.50 2, 603. 28
Weekly Rate of Pay
Li feraft Maintai ner $ 677.10
(b) An enpl oyee filling position under this
agreenent shall, for the first 36 weeks

(c)

cunul ati ve conpensat ed servi ce cal cul at ed
fromdate of last entry into service in a
position governed by a Marine Atlantic
Vessel Agreenment, be paid 12% |l ess than
the basic rate of the position occupi ed.

The hourly rate of pay shall be 1 over
174 of the nonthly basic rate of pay or
by dividing the weekly rate by 40. I n
both cases calculated to the nearest
t ent h.
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(d) Enpl oyees shall, on conpletion of their
assignnents for a full calendar nonth,
receive 6 hours' pay at one and one-half
times the hourly rate in addition to the
mont hly basic rate of pay.

(e) Ei ght hours shall constitute a vacation
day's pay.

(f) Enpl oyees tenporarily assigned for one
day or nore to higher rated positions
shall receive the higher rate while

occupying such positions, due regard
bei ng gi ven to apprentice rates.
Enpl oyees tenporarily assi gned to
| ower-rated positions shall not have
their rates reduced.

ARTI CLE 27

SHORT PAI D

When an enployee is short paid by $132 or nore
for nonthly-rated enpl oyees or $66 or nore

for weekly-rated enployees, a voucher wll be
issued wthin three working days (Accounting
Departnent days) of an enployee's request for
paynment to cover the shortage. The anount
specified herein will be adjusted by subsequent
general wage i ncreases.
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(a)

(b)

(c)

(a)
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ARTI CLE 28

ROUTI NE WORK

Except during planned work period all
enpl oyees covered by this Agreenent shall
not be required to perform chipping of
pai nt, painting or rel ated work between 2000
and 0600 hours daily.

Engi neroom Assistants shall perform such
customary and necessary duties as nmy be
assigned them by the Engineer on watch,
i ncluding polishing of brass, sougeeing,
washing, painting and cleaning of bright
wor K.

When Deck enpl oyees off watch are required
and called upon at the discretion of the
Master or officer in charge, to assist in
nmoor i ng and unnooring at any pier, wharf, or
jetty, they shall do so.

ARTI CLE 29

GENERAL

Proper, clean, dry and ventil ated sl eeping
quarters shall be provided, as far as
possi bl e.
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(9)

(h)

(i)
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The Conpany shal | furni sh each enpl oyee with
cl ean white bed |inen, soap and one face and
one bath towel, and the enployee nust turn
in his linen and towels to the proper
officer for renewal each week.

Sweat -cl oths and extra soap will be issued
each week to the unlicensed engine room
personnel .

Clean covering for ness tables shall be
provided, and each enployee shall be
required to conme to his neals in a clean
condi ti on.

Oficers in each Departnent shall assign a
menber of his watch on duty to cl ean crews'
gquarters, shower roonms and toilets daily.

The crew shall be served with the sane
quality of food as the Oficers.

A lunch wll be nmade avail able to enpl oyees
on ni ght duty.

Mess kits of other than tin nmanufacture wll
be suppli ed.

Enpl oyees required by the Conpany to perform
mai nt enance work during refit period wll be
kept on Articles and the standards of |iving
accomodation will be maintained so far as
it is practicable to do so.
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(j) It wll be permssible for notices of
i nterest to enpl oyees to be posted on notice
boards on vessels. The notice board shal
be supplied by the enpl oyees and shall be in
keeping with the general furnishings.

(k) Wen ships are off Articles and enpl oyees
are required to work thereon and neals and
accommodati on are not provided on board or
on another vessel, enployees shall be
provi ded W th suitabl e meal s and
accommodati on on shore.

ARTI CLE 30

DI RTY WORK BONUS

Enpl oyees required to perform the follow ng
duti es;

(1) enter and clean boilers, fuel oil tanks, air
t anks and doubl e-bottom wat er tanks;

(2) clean boiler tubes;

(3) working below engineroom floor or boiler
roomplates to clean bilges and tank tops

shall be paid a bonus of $1.75 per hour for
actual tinme so occupied with a m ni rumpaynent of
one hour, which shall cover all work perforned
Wi thin the hour.



31.

31.

31.

1

2

3

51

ARTI CLE 31

TERM NAL PORTS

For the purpose of this Agreenent, it 1is
understood that termnal ports wll be St.
John's, Terrenceville, Lew sporte, Corner Brook,
North Sydney, WMilgrave, Port aux Basques and
Argentia. Botwood will be considered a term nal
port when a vessel is assigned to such port for
i ce breaking.

One or two term nal ports shall be designated for
each vessel, and all positions on the vessel
shal | be decl ared vacant and rebulletined, if the
vessel is transferred to operate between other
termnal ports on a |ong-term basis.

If wvessel positions are not rebulletined in
accordance wth Article 31.2, or pending
rebul | etining and reassi gnnent, regul arly
assi gned enpl oyees required to travel to or from
ports other than those designated, for crew
changeoffs, shall, in consideration of the
out - of - pocket expenses i ncurred, be pai d
al l omances calculated from or to the term nal
port nearest their hone as foll ows:
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N. Syd.

Arg. Terr. Lew Botw. C Brook _PAB Milg
St. John's $25 $30 $30 $30 $40  $45 $50
Argentia - $30 $30 $30 $40  $45 $50
Terrenceville - $30 $30 $40 $45 $50
Lew sporte - - $30  $40 $45
Bot wood $30  $40 $45
Cor ner Br ook - $25 $30
PAB/ N. Sydney - $25
Mul gr ave -

NOTE: Enpl oyees assigned to vacancies

in accordance with Article 13.10
(b) (i) or (ii), on a vessel
which is transferred to operate
between other termnal ports,
during their tour of duty will be
entitled to the allowance for
their initial return honme after
t he change.

ARTI CLE 32

UNI FORMS AND CLOTHI NG

32.1 Enpl oyees shall be provided with the foll ow ng,
if they request sane:

(a) one blue denim battle dress each year for
Car pent er s, Bosuns and Engi ner oom
St or ekeepers;
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(d)
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one uniform suit, uniform shirts (six on
initial issue and thereafter three) and two
uniformties each year, and one uniformcap
(a synthetic fur hat maybe substituted for
uniform cap) every two years for Second
Stewards and Quartermasters (upon request,
an extra pair of pants may be substituted
for uniformjacket or cap);

one wuniform burberry coat or parka or
fl oater j acket every two years for
Quarternasters;

one parka or floater jacket every three
years for Bosuns, Deckhands, Carpenters and
Engi ner oom St or ekeepers;

four pairs of coveralls every two years for
deck personnel, five pairs every tw years
for engineroom personnel (one pair of
i nsul ated coveralls may be substituted for
two pairs of regular coveralls every two
years) and one pair every tw years for
stewards' departnent personnel who work at
| east nine nonths in the precedi ng cal endar
year and are required to chip, suegee,
scrape or paint;

one parka or floater jacket every five years
for engi neroom personnel ;

gl oves and coveralls as protective cl othing
to enployees engaged in the handling of
creosoted poles, fishneal and fertilizers
and boiler suits as protective clothing to
men engaged in cl eaning boilers;
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(h) gloves for deck and engi neroom per sonnel and
suitable pants for cooks, when actually
needed;

(1) Deckhands to be issued at cost rubber boots
and rubber coats;

(j) three pairs of pants, three shirts, and a
sweat er each year for out-front stewarding
classifications other than Assistant Chief
Steward and Second Steward.

All itens above that are provided free of charge
to remain the property of the Conpany.

ARTI CLE 33

JURY DUTY

An enpl oyee who is summoned for jury duty and is
required to lose time from his assignnent as a
result thereof, shall be paid for actual tine
| ost with a maxi mrumof one basic day's pay at the
straight tinme rate of his position for each day
| ost, less the amount allowed himfor jury duty
for each such day excluding allowances paid by
the court for neals, |lodging or transportation,
subject to the followng requirenents and
limtations:
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(a) An enployee nust furnish the Conpany with a
statenent fromthe court of jury all owances
paid and the days on which jury duty was
per f or med.

(b) The nunber of working days for which jury
duty pay shall be paid is limted to a
maxi mum of 60 (8-hour) days, or 40 (12-hour)
days in any cal endar year.

(c) No jury duty pay will be allowed for any day
for which enpl oyees are entitled to vacation
or general holiday pay. Enployees who have
been allotted vacation dates may term nate
their vacation because they are called for
jury duty, and will take remaining vacation
entitlenent at a tinme prescribed by the
Conpany.

ARTI CLE 34

ATTENDI NG COURT

Enmpl oyees who lose tinme by reason of being
required to attend court, Coroner's inquest, or
to appear as witnesses, in cases in which the
Conpany is involved, wll be paid for tine so
lost. If notimeis lost they will be paid from
the tinme required to report wuntil actually
rel eased at one and one-half tinmes the hourly
rate, with a mninmm of two hours. Necessary
actual expenses while away fromhis position w ||
be al |l owed upon production of receipts. Any fee
or mleage accruing shall be assigned to the
Conpany.
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ARTI CLE 35

HELD FOR | NVESTI GATI ON OR COVPANY' S BUSI NESS

Enmpl oyees held for Conpany's investigations or
Mnistry of Transport investigations and no
responsibility is attached to themin connection
with the matter under investigation (i.e, not
subj ect to discipline), or on Conpany's busi ness,
on instructions of the Conpany's CGeneral Manager,

will if required to | ose tinme by reason thereof,
be paid for tinme lost. If no tine is |ost they
will be paid fromthe tinme required to report

until actually rel eased at one and one-half tines
the hourly rate, with a mninmm of two hours.
Necessary actual expenses will be allowed upon
production of receipts.

ARTI CLE 36

DI SCl PLI NE AND GRI EVANCE PROCEDURE

An enpl oyee, who has conpl eted his probationary
period, will not be disciplined or discharged
W t hout an investigation.

| nvestigations in connection wth alleged
irregularities will be held as quickly as
possi bl e. An enpl oyee nay be hel d out of service
for investigation (not exceeding three working
days). He will be given at |east one day's
notice of the investigation in witing and
notified of the charges against him This shal
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not be construed to nean that a proper officer of
t he Conpany, who may be on the ground when the
cause for investigation occurs, shal | be
prevent ed frommaki ng an i mredi ate i nvesti gati on.

An enployee may, if he so desires, have the
assistance of one or two fellow enpl oyees, or
accredited representatives of the Union, at the

i nvestigation. At  the hearing, prior to
comencenent of the investigation, the enployee
will be provided with a copy of all the witten

evidence as well as any oral evidence which has
been recorded and which has a bearing on his
i nvol venent . The enpl oyee being investigated
shall be furnished with a copy of his own
statenent. The decision will be rendered within
twenty-one calendar days from the date the
statenent is taken from the enployee being
investigated. An enployee will not be held out
of service pending the rendering of a decision,
except in the case of a dism ssable offence.

I f the decision is considered unjust, an appeal
may be made in witing in accordance with the
gri evance procedure. Such appeal shall set forth
the grounds upon which it is nmade. On request
the appropriate National Representative of the
Uni on shall be shown all evidence in the case.

Shoul d an enpl oyee be exonerated he shall be paid
at his regular rate of pay for any tine | ost (one
day for each twenty-four hours), |ess any anount
earned in other enploynent. |If away fromhone he
shall, on production of receipts, be reinbursed
reasonabl e expenses for travelling to and from
the investigation.
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Shoul d an enpl oyee believe he has been unjustly
dealt with, or that any of the provisions of this
agreenent have not been conplied with (which it

i s not

possible to adjust with the Master), the

procedure for adjustnent shall be as foll ows:

Step 1

Step 2

Wthin 40 cal endar days from cause of
grievance the enployee and/or Local
Chairman nay present the grievance in
witing to the appropriate Genera
Manager . A decision will be rendered
wi thin 28 cal endar days.

Wthin 28 calendar days of receiving
deci sion under Step 1, the appropriate
Nat i onal Representative of the Union may
appeal in witing to the Vice President
Human Resour ces. A decision wll be
rendered within 60 calendar days of
recei ving appeal .

The appeal shall include a witten
statenent of the grievance and where it
concerns the interpretation or alleged
viol ation of t he agreenent, t he
statenent shall identify the Article and
t he paragraph of the Article involved.

The settlenment of a dispute shall not under any
circunstances involve retroactive pay beyond a
peri od of 60 cal endar days prior to the date that
such grievance was submtted at Step 1.
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(a) Were a grievance other than one based on a
claimfor unpaid wages i s not progressed by
the Union within the prescribed tine limts
the grievance will be considered to have
been dropped. Where a decision with respect
to such a grievance is not rendered by the
appropriate officer of the Conpany wthin
the prescribed tine limts the grievance
will be processed to the next step in the
gri evance procedure.

(b) When a witten grievance based on a claim
for unpaid wages is not progressed by the
Union within the prescribed tinme limts, it
shal |l be considered as dropped. When the
appropriate officer of the Conpany fails to
render a decision with respect to such a
clai mfor unpai d wages within the prescribed

time limts, the claimw |l be paid. The
application of this rule shall not
constitute an interpretation of t he

col | ective agreenent.

The time Iimts as provided under this Article
may be extended by nutual agreenent.

ARTI CLE 37

FI NAL SETTLEMENT OF DI SPUTES

Failing settlenent in accordance with the | ast
step of Article 36 the dispute may be referred by
either party to a single arbitrator for final and
bi ndi ng settl enent w thout stoppage of work.
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The request for arbitration nust be made in
witing by either party to the other wthin 45
cal endar days fromthe date deci si on was render ed
by the Conpany in the |ast step of the Gievance

Procedure. |If request is not so nade the matter
wi Il be considered to have been satisfactorily
settled and shall not be processed to

arbitration

The party requesting arbitration shall submt
with its request the nanmes of three arbitrators.
| f the other party does not agree to at | east one

of the nom nees so proposed, it shall inits turn
submt within 21 cal endar days to the other party
a further list of three arbitrators. If the
parties still cannot agree upon the arbitrator to

be appointed, the Mnister of Labour shall be
requested to select an arbitrator, and his
sel ection shall be final

At the hearing before the arbitrator, argunent
may be given orally or inwiting, and each party
may call such witnesses as it deens necessary.

Di sputes ari sing out of proposed changes in rates
of pay, rul es or wor Ki ng condi ti ons,
nmodi fications in or additions to the scope of the
Agreenent, are specifically excluded from the
jurisdiction of the arbitrator, and he shall have
no power to add to, or subtract from or nodify
any of the terns of the Agreenent.
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The arbitrator
witing together
t her ef or e,
cal endar
heari ng.

The Conpany and t he Uni on shal

shal
W th

days follow ng

r ender
hi s

his decision, in
witten
to the parties concerned wthin 30
t he concl usion of

reasons

t he

respectively bear

any expenses each has incurred in the
presentation of the case to the arbitrator, but
any general or common expenses, including the
remuneration of the arbitrator, shall be divided
equal | y.

The tinme limts as provided herein may be
ext ended by nutual agreenent.

ARTICLE 38

HEALTH AND WELFARE

The provisions of the follow ng group policies,

as anended, wll
this agreenent:

Benefi t

Weekly I ndemity
Benefit
Basic Life |Insurance
Paid Maternity Leave
Acci dental Death
& Di smenber nent
Ext ended and
Suppl enent ary
Heal t h | nsurance
Dental Care
| nsur ance

Carrier

Sun Li fe of Canada
Sun Li fe of Canada
Sun Li fe of Canada

Mut ual of Onmha
Bl ue Cross of
Atl anti ¢ Canada

Bl ue Cross of
Atl anti ¢ Canada

apply to enpl oyees covered by

Pol i cy Nunber

50501
50501
50501

61818- 86
10169

10169
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ARTI CLE 39

LI FE | NSURANCE UPON RETI REMENT

An enpl oyee who retires fromthe service of the
Conpany subsequent to 1 January 1993 wll,
provided he is fifty-five years of age or over
and has not less than ten years' cunulative
conpensat ed servi ce, be entitled, upon
retirenment, to a $5,000 life insurance policy,
fully paid up by the Conpany.

ARTI CLE 40

MARI NE DI SASTER

Any enpl oyee who, while in the enploy of the
Conpany, suffers | oss of cl ot hing and/ or personal
effects actual ly i ncurred t hrough mari ne di saster
or shi pweck, shall be conpensated by t he paynment
of an anmpunt up to $1,700 on production of a
notari zed affidavit detailing the itenms | ost.

ARTI CLE 41

SI CK BENEFI T

Any enpl oyee, who in any port outside of Canada,
has to be signed off a vessel owng to an
i1l ness, except venereal disease and al coholism
or owng to injury for which conpensation is
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payabl e, except for the period during which the
injury cones under the benefits of the
conpensation |l aws of Canada, shall, in addition
to nmedical care and mai ntenance to which he is
entitled under the Canada Shipping Act, also be
entitled to two thirds of his basic pay until he
is declared nedically fit for duty and offered
enploynent in a rank simlar to that which he
hel d when becom ng sick or has been repatriated
to a proper return port, whichever first happens,
provided that in any event such sick pay shall
not continue after twel ve weeks fromthe date the
enpl oyee was signed off Articles. Only such
operations as i n the opinion of conpetent nedical
authority are imedi ately necessary shall be
performed away from Canada. \Were an enpl oyee
has an allotnment payable to a dependent as
defined under the Canada Shipping Act, the
Conpany undertakes to conti nue such all ot nent up
to the anmobunt of the sick pay due the enpl oyee
under the conditions stated above.

ARTI CLE 42

| NJURED ON DUTY

An enpl oyee prevented fromconpleting a shift due
to a bona fide injury sustained while on duty
will be paid for his full shift at straight tine
rates of pay, unless the enployee receives
Wor ker' s Conpensati on benefits for the day of the
injury in which case the enployee wll be paid
the difference between such conpensation and
paynment for his full shift.
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ARTI CLE 43

USE OF PRI VATE AUTOMOBI LE

Where an autonobile m | eage allowance is paid,
effective 1 July 1992 such allowance shall be
thirty cents per kil oneter.

ARTI CLE 44

| NCOVE SECURI TY AGREEMENT

The provision of the Mirine Atlantic "Ilncone
Security Agreenment” will apply to enployees
covered by this Agreenent.

For the purposes of Article 7 of the Incone
Security Agreenent:

(a) Seasonal enployees will be defined as those
enpl oyees engaged or recalled to provide
additional staff for sumer traffic in the
respective service, and

(b) the seasonal working period is defined as:

(1) 1 June to 15 Septenber each year

(c) These provisions do not apply to enpl oyees
who entered service prior to 1 January 1970.
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ARTI CLE 45

| NTERPRETATI ONS

45.1 Al questions wth respect to the application or
interpretation of the provisions of this Agreenent
shal|l be referred through the proper Oficers of
t he Conpany to t he | ndustri al Rel ati ons
Depart nent .
| nt er pretati ons when agreed upon w || be i ssued by
the I ndustrial Relations Departnent and signed by
the signatories to this Agreenent and shall be
i ncorporated as an addendumto this Agreenent.

TERM NATI ON OF AGREEMENT

This Agreenent shall remain in effect until 31 Decenber
1997, and thereafter subject to three nonths' notice in
witing fromeither party to the Agreement of its desire
to revise, anmend or termnate it. Such notice nmay be
served at any tine subsequent to 30 Septenber 1997.

Signed at Moncton, N.B., this 6th day of June 1997.

For Marine Atlantic I nc. For the National Autonobile,
Aer ospace, Transportation and
Ceneral Wrkers Union of
Canada (CAW - Canada)

For: A G Harbidge
Garry T. Mirray

Vi ce President Nat i onal Representative
Human Resour ces



M SCELLANEQUS

LETTERS OF UNDERSTANDI NG

AND

MEMORANDA OF AGREEMENT



67
13 August 1985

M. W C Vance

Regi onal Vi ce President

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, N. B.

E1C 6L9

Dear M. Vance:

Wth reference to the Brotherhood' s concern with respect
to contracting out of work, in accordance with our
di scussions during recent contract negotiations, it is
agreed that work presently and normally performed by
enpl oyees will not be contracted out except:

(1) when technical or nmanagerial skills are not
avai l able fromw thin the Conpany; or

(2) where sufficient enployees, qualified to perform
the work, are not available fromthe active or laid
of f enpl oyees; or

(3) when essential equipnent or facilities are not
available and cannot be nmde available from
Conpany-owned property at the time and place
requi red; or

(4) where the nature or volunme of work is such that it
does not justify the capital or operating
expendi ture invol ved; or
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(5 the required time of conpletion of the work cannot
be met with the skills, personnel or equipnent
avai |l abl e on the property; or

(6) where the nature or volune of the work is such that
undesirable fluctuations in enploynent would
automatically result.

The conditions set forth above wll not apply in
ener genci es, to itens normal |y obt ai ned from
manuf acturers or suppliers nor to the performnce of
warranty wor k.

It is further agreed that at a nutually convenient tine
at the begi nning of each year and, in any event, no | ater
than 31 January of each year, representatives of the
Union will nmeet with the designated officers to discuss
the Conpany's plans with respect to contracting out of

work for that year. |In the event Union representatives
are unavail able for such neetings, such unavailability
will not delay inplenentation of Conpany plans wth

respect to contracting out of work for that year.

In addition, the Conmpany wll advise the Union
representatives involved inwiting, as far i n advance as
is practicable, of its intention to contract out work
which would have a material and adverse effect on
enpl oyees. Except in case of energency, such notice w ||
be no |l ess than 30 days.

Such advice will contain a description of the work to be
contracted out; the antici pated duration; the reasons for
contracting out and, if possible, the date the contract
is to commence. |If the Regional Vice-President requests



69

a neeting to discuss matters relating to the contracting
out of work specified in the above notice, the
appropriate Conpany representative will pronptly neet
with himfor that purpose.

Shoul d the Regional Vice-President request information
respecting contracting out which has not been covered by
a notice of intent, it will be supplied to himpronptly.
| f he requests a neeting to discuss such contracting out,
it will be arranged at a nutually acceptable tinme and
pl ace.

Wher e t he Uni on contends that the Conpany has contracted
out work contrary to the foregoing, the Union may
progress a grievance by using the grievance procedure
which would apply if this were a grievance under the
col l ective agreenent. Such grievance shall commence at
t he Regi onal Vice-President | evel submtting the facts on
which the Union relies to support its contention. Any
such gri evance nust be submtted within 30 days fromthe
al | eged non-conpli ance.

Yours truly,
(original signed by)

G J. James
Di rector Human Resources
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12 July 1990
File: 8300-A- 89
8300- B- 89

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

This has reference to our discussions concerning the
Mari ne School Assistance Plan which wll operate as
fol | ows:

An enpl oyee who is granted | eave of absence w thout pay
to attend Marine Navigation or Engineering School, to
obtain certificates of conpetence whichwill fit themfor
pronotion within our service, and whose application for
assi stance under the Marine School Assistance Plan is
approved, shall be granted a training all owance equal to
85% of the enployee's regular basic weekly or nonthly
rate. The allowance wll be payable while attending
school for the approved term so long as the enployee
would not have been subject to lay-off or other
interruption of earnings in his regular occupation.
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The total period for which training all owance nay be pai d
will vary, depending on the type of certificate sought,
up to a maxi mum of 52 weeks for ONI, ONII, 1st Engi neer
and 2nd Engineer Certificate, and 26 weeks for 3rd
Engi neer, 4th Engi neer and WKMcertificates. Approval of
an enpl oyee's application for assistance for second and
subsequent school terns (within the 26 or 52-week
period), however, shall be conditional on his having
progressed satisfactorily during the preceding term

The nunber of enployees receiving assistance, in any
certificate group, my be limted according to the
Conpany' s di scretion.

The Conpany shal |l al so assune tuition fee costs for those
enpl oyees granted assi stance under this plan.

As heretofore, an officer will be required to agree to
remain in the enploy of the Conpany in vessel service for
a period of three years followng conpletion of the
desired course. Failing to do so he will be required to
remt to the Conpany any noney paid by the Conpany under
this assistance plan. This amount wll be reduced by
1/36th for each conpleted nonth of service follow ng
conpl etion of the course.

I n approving applications for assistance under this plan
the Conpany shall give recognition to the enployee's
seniority under the appropriate agreenent, but shal
retain the right to reject applicants it identifies as
| acking the ability or qualifications required to obtain
the certificate in a reasonabl e period of tine, and ot her
applicants for cause related to work performance or
record. 1In the event of dispute as to the rejection of
a senior applicant, | shall remain available to review
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t he circunstances of the particular case personally with
you upon request but it shall not ot herw se be subject to
appeal .

Enpl oyees who receive training in accordance with this
letter nust protect all vacancies, that the training
qualified the enpl oyee to perform during the three-year
period follow ng the conpletion of the course.

If you are in agreenent with the foregoing, wll you
pl ease sign and return the attached copies of this letter
to ne.

Yours truly,

(original signed by)

N. B. Price
Di rector Human Resources

ACKNOWL.EDCED:

(original signed by)

G T. Miurray
Regi onal Vi ce- Presi dent
CBRT & GW
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25 May 1987

M. J. George Boudreau

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Boudreau:

This relates to discussions during recent contract
negoti ations with respect to concerns with regard to good
conmuni cation and the recognition of the role of |ocal
chai r man.

Firstly, | would give you every assurance that we desire
and are fully supportive of good conmuni cati ons on every
| evel . Considerable effort is mde to keep enpl oyees

i nformed of what is happening, both currently and within
the foreseeable future. There are, of course, always
t hose few exceptions which require manageri al discretion
for good business reasons.

We encour age supervisors and enpl oyees alike to accord
due respect to fellow enpl oyees, union representatives
and officers of the Conpany. Specifically, we recognize
the Brotherhood as the |egal bargaining agent of the
enpl oyees you represent and wll always attenpt to
mai ntain both the spirit and intent of any contractual
agreenents between us. Wiere these efforts fail, as they
occasionally do, we respect the appeal procedure in our
contracts and deal accordingly wth your designated
representatives.
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Wth regard to access to information, we realize there
will be occasions when certain information wll be
required as it relates to enployee grievances and |ike
matters which you nust deal wth. Again, it is not new
that our policy is to cooperate in every reasonable
effort to supply necessary information in a pronpt,
honest and forthright manner. It is desirable to be as
specific as possible in order to avoid undue
adm ni strative burden

| trust that these remarks will serve to reassure you of
our genui ne concern for good | abour relations and our
commtnment to nake every effort towards that end.

Si ncerely,

(original signed by)

G J. James
Di rector Human Resources
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100 Caneron Street
Monct on, N. B.

E1C 5Y6

14 August 1992
File: 8300-B

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, NB
E1C 6L9
Dear M. Mirray:

During the course of negotiations it was agreed that the
followng would apply with respect to banking of tine
wor ked on general holidays:

1

Enpl oyees in Decenber of each year, may elect for
the followng year to receive additional tinme off
inlieu of pay for tine worked on general holidays.

Such tinme off shall be calculated as one and
one-hal f the hours worked, |ess any hours whi ch may
be applied to produce regular pay under nodified
wor k week systens.

Such time off shall be taken as locally arranged
and only when an enployee can be released or a
suitabl e repl acenent is avail able. In Newfoundl and
services it is not the intention that days be taken
in such a manner that would cause unreasonably
short periods of relief.
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4. Al l accumul at ed "banked"” tine nust be cleared prior
to the end of the cal endar year follow ng the year
in which the tinme was "banked".

I f you are in agreenent with the foregoing, please sign
and return the attached copies of this letter to ne.

Yours truly,

ACKNOW.EDGED:
(original signed by) (original signed by)
N. B. Price G T. Mirray
Director Personnel & Regi onal Vi ce- Presi dent

| ndustrial Rel ati ons
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Canadi an National Railways

Atl antic Region

D. W Blair

Vi ce- Pr esi dent

Monct on, NB
22 Novenber 1974

M. L. K Abbott

Regi onal Vi ce- Presi dent

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, NB

Dear M. Abbott:

In the course of our negotiations on the Article IX
i ssues, the Conpany indicated that it could no |onger
regard it as practicable to restrict fire, |ifeboat and
ot her enmergency drills to the hours specified within the
various agreenents, and that it would be instructing
Masters to hold a nunber (say, 1 out of 4 or 5) at night
and on weekends.

VWhile action on this item has been deferred pending
concl usi on of our negotiations, it remains our intention
to i npl enent night and weekend drills in this manner.
Yours very truly,

(original signed by)

G _J. James




For: D. W Blair
Vi ce- Pr esi dent

78
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Marine Atlantic

100 Canmeron Street

Monct on, N. B.

E1C 5Y6

14 August 1992

File: 8300-B

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, N. B.

E1C 6L9

Dear

M. Mirray:

It is agreed that the foll ow ng provisions will continue:

1.

Enpl oyees who elect to undertake training on
Conpany tine offered on a voluntary basis shall be
commntted to apply for and/or to accept the
enpl oynent for which trained so long as the rate
offering is not inferior to their own or when
ot her juni or assi gned enpl oyees are not avail abl e.
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The Conpany shall have the right to specify
successf ul conpletion of particular Conpany
training as an essential qualification for certain
positions, where such specification is reasonable.
Such qualification, however, shall apply only
where an opportunity to undertake such training
has been previously afforded to the enployee
group, or arrangenents are nmade to offer such
training to the senior applicants otherw se
qualified for such positions.
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Applicants for training on Conpany tinme, which is
of fered on a voluntary basis, shall be accepted in
order of seniority within the group to which the
training is directed, providing they possess the
basic qualifications which may reasonably be
required.

Enmpl oyees in Newfoundl and Service undertaking
training on a voluntary basis or which is required
by regulation in order to maintain certification,
other than training which my be acconplished
whi |l e occupying their regular assignnent, may be
required to revert to 8-hours-per-day, 5-days-per
-week schedul i ng. Enpl oyees, however, shall be
al l oned paynent based on their regular 180 hours
per nonth for each nonth in which they undergo
such training, so long as their seniority status

and availability woul d permt conti nued
enpl oynment. Hours in class plus hours travelling
at the comencenent and end of course wll be

credited against the 180 hours to produce "bank"
or "hole" days in the usual fashion.

The principle of Item 4 may also apply to
enpl oyees accepting special assignnent (e.g.,
tours of duty at shipyards for famliarization
w th new vessel s or mai ntenance procedures, etc.),
where the enployee's normal work scheduling is
I nappropri ate.
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If you are in agreenent, will you please so indicate by
signing and returning the attached copies of this letter
to ne.
Yours very truly,

(original signed by)

N. B. Price
Di rector Personnel & ACKNOWN_EDGED:
| ndustrial Rel ations

(original signed by)
G T. Miurray

Regi onal Vi ce- Presi dent
CBRT & GW
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12 July 1990
File: 8300-A- 89
8300- B- 89

M. G T. Mirray

Regi onal Vice-President, CBRT & GW
Room 314, Moncton Union Centre

96 Norwood Avenue

Monct on, N. B.

E1C 6L9

Dear M. Mirray:

This wll confirm our understanding during recent
negoti ati ons concerning the matter of service to the
travelling public in both official |anguages.

The parties acknow edge that in order to provide good
custoner service it is necessary fromthis point of view
to provide that such service be available in both
of ficial |anguages. Therefore, the parties agree to
establish a Joint Oficial Languages Comm ttee consisting
of five representatives fromeach party for the purposes
of review ng how best to neet future needs and ways to
provide this service.

It is understood that this conmttee i s bei ng established
for the purpose of developing open consultation and
comruni cati on and hopeful | y make val uabl e contributionin
the form of recommendations to the Conpany's
deci si on- maki ng process. The commttee will neet as
required within 30 days on request of one party to the
ot her.
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Thi s under st andi ng may be cancel | ed by either party on 60
days' notice to the other.

Pl ease acknowl edge your acceptance of the above by
signing the attached copy of this letter and returning it
to ne.

Yours truly,
(original signed by) Acknow edged:

N. B. Price (original signed by)

Di rector Human Resources
G T. Miurray
Regi onal Vi ce-Presi dent
CBRT & GW
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12 July 1990
File: 8300-B-89

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

This wll confirm our discussion during recent
negotiations concerning the classification of A B.
Seaman.

Any seaman who is not already protected at the "AB' s"
rate is eligible for such rate if the enployee is in
possession of a valid A B. certification.

Yours truly,

(original signed by)

N. B. Price
Di rector Human Resources
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25 February 1991
File: 8300-B

M. G T. Mirray

Regi onal Vice-President, CBRT & GWV
Room 314, Moncton Union Centre

96 Norwood Avenue

Moncton, NB E1C 6L9

Dear M. Mirray:

As di scussed, the Conpany is neking efforts to enhance
t he appearance and nmake the clothing i ssue to enpl oyees
nmore functional. Along these lines, during the past
summer, seanen in Newfoundl and were issued pants and
shirts with the Conpany | ogo.

As these were generally well received and the consensus
is that they inproved the overall appearance to our
publics, we would like to formalize the issue in our
ot her services.

The initial issue of this type of clothing to seanen
would be 2 pants, 2 shirts (one short and one |ong
sl eeve) and a w ndbreaker |acket. Subsequent annual
issue wll be one pant and one shirt (enployee's choice
of long or short sleeves). A wi ndbreaker will be issued
every two years. O course, Conpany logo will be on the
shirts and jackets.

In order to maintain costs at a reasonable level, as
di scussed with you, we propose to reduce the current
issue of coveralls to seanen to four pairs every two
years fromthe present five pairs as provided in the
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col l ective agreenent. The appropriate anmendnent to the

agreenent to reflect the revised issue could be nade
during the current rewite.

Pl ease i ndi cat e your concurrence by signing and ret urning
one copy of this letter to ne.

Yours truly,

(original signed by) ACKNOW. EDGEMENT

N. B. Price | agree: (orig. signed by)
Di rect or Personnel

& I ndustrial Relations G T. Miurray

Regi onal VP, CBRT & GW
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100 Caneron St.
Monct on, N. B.
14 August 1992
File: 8300-B

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, N. B.

E1C 6L9

Dear M. Mirray:

This will confirmthat the practice will continue whereby
the vessel operating between Goose Bay and Nain on a
7-day cycle shall be bulletined with St. John's and
Lew sporte as term nal ports.

Crew changes will be acconplished at Goose Bay each 21
days, and the enployees wll be transported by air from
St. John's to Goose Bay and Goose Bay to St. John's for

this purpose. Conpany responsibility for trave
arrangenents will comrence and end at the St. John's
airport.

Yours very truly,
(original signed by)

N. B. Price
Director Personnel & Industrial Relations
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Marine Atlantic
100 Caneron St.
Monct on, N. B.
14 August 1992
File: 8300-B

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, N. B.

E1C 6L9

Dear M. Mirray:

It is agreed the follow ng practices wth respect to the
averaging system in our Newfoundland Service wll
cont i nue:

1. No deduction shall be applied against an
enpl oyee at the end of the averaging period, in
respect of "days in hole" which arose solely
fromthe Conpany's w t hhol di ng t he enpl oyee from
service for the purpose of adjusting rest days.

2. An enployee who is released from duty for a
general holiday shall be placed "in the hole"
for four hours to provide the regular twelve
hours' pay.

3. An enpl oyee whose vacation entitlenent does not
permt a full twelve-hours paynent for the final
day of his vacation period shall be placed "in
the hole" for such hours as nay be necessary to
provi de the regul ar twel ve-hour paynent.
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The principle that enpl oyees should be rel eased
for "bank" days and afforded opportunity for
working off days "in the hole", insofar as
practicable, is acknow edged. It is al so agreed
that the liquidation of "bank" and "hol e" days
shoul d be acconpl i shed as qui ckly as
practicabl e.

In order to avoid deduction for days "in the
hol e" which may not be cl eared by the end of the
averagi ng period, an enployee whose vacation

entitlement permts wll be marked for vacation
(in addition to days worked) for such nunber of
days as will produce sufficient days "in the

bank" to offset the days "in the hole".

The paynent of vacation in this manner shall not
be regarded as a reschedul i ng of vacation by the
Conpany and shall not therefore invoke the tine
and one-hal f penalty provi ded for under vacation
rules for work perfornmed during the originally
schedul ed vacati on peri od.

Pl ease indicate your concurrence with the foregoing by
signing and returning one copy of this letter to ne.

Yours truly,

(origina

N. B. Pri
Di rector

ACKNOWLEDGED
si gned by) (original signed by)
ce G T. Miurray
Personnel & Regi onal Vice Pres.

| ndustrial Rel ations CBRT & GW
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12 July 1990
File: 8300-A- 89
8300- B- 89

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, N. B.

E1C 6L9

Dear M. Mirray:

This wll confirm our discussions during recent
negotiations regarding the Brotherhood' s concern wth
respect to the future of the OCN bus service in
Newf oundl and.

In the event that CN should no |onger operate a bus
service in Newfoundland the Conpany will provide to
enpl oyees who presently hold passes, transportation to
and fromwork on any repl acenent bus service.

Yours truly,
(original signed by)
N. B. Price

Di rector Human Resources
Appl i cabl e to Newfoundl and Service only



92

Monct on, N. B.
14 August 1992
File: 8300-B

M. G T. Mirray
Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Mbncton Union Centre
96 Norwood Avenue

Monct on, N. B.
E1C 6L9

Dear M. Mirray:

It is agreed the followi ng practices will continue with
respect to Unlicensed Personnel in our New oundl and

Servi ce:

(a)

(b)

Mooring and unnooring wll be sinply
"wor k" subject to normal overtine rules.
An off-duty enployee called to noor (or
unmoor) and nothing el se wll receive one
hour rather than forty mnutes if held on
duty one hour or |ess.

An enployee <called for nooring or
unnooring may be required to do any ot her
addi ti onal work which m ght reasonably be
required at that tine, w thout additional
paynment (unless total time on duty
exceeds the one hour).



(c)

(d)

(e)
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The Conpany wll not resort to a
"make-wor k" approach to gain a ful
hour's work for each call, nor utilize

enpl oyees on mninmum overtinme call to
perform work which m ght practicably be
handl ed by on-watch personnel.

As heretofore in respect to "work"
associated wth docking and undocking,
mooring and unnooring (other t han
shifting ship during normal port tine)
wi |l be one hour rather than three hours,
foll ow ng t he principle t hat t he
three-hour mnimumcall is essentially a
penalty for intruding into an enpl oyee's
free port tine.

Mooring and unnooring, as with any ot her
work, may be performed on a continuous
wi th basis without incurring the one-hour
m ni mum

W Il you pl ease indicate your concurrence by signing and
returning the attached copies of this letter.

Yours truly,

(original signed by)

N. B. Price

Director Personnel & Industrial Relations

Acknow edged:

(original signed by)

G T. Miurray
Reg. Vice President
CBRT & GW
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12 July 1990
File: 8300-B-89

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, N. B.

E1C 6L9

Dear M. Mirray:

This will confirmour discussions during recent contract
negoti ati ons concerning the question of "seasonality",
for purposes of the Inconme Security Agreenent.

I n respect to our Newfoundl and Service, it is agreed that
the Menorandum of Agreenment, which defines seasonal
enpl oyees and the seasonal working period, shall be
appliedinthe foll ow ng manner for Unlicensed Personnel,
Pursers, and Chief Stewards.

1. The nunber of positions established each year to
work in the seniority groups for Unlicensed,
Pursers and Chief Stewards in the Newfoundl and
@Qulf Service, to provide additional staff for
sumer traffic shall be determ ned. The precise
dates on which the positions are established
will not be regarded as critical.
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The equi val ent nunber of junior vessel enpl oyees
(in ternms of date |ast entered vessel service
i.e., best seniority date) will be identified
and regarded as seasonal enpl oyees.

The seasonal working period specified in the
Menor andum of Agreenent, shall be regarded as
applying solely for seasonal enployees, to
determ ne the period, if any, in which benefits
are payable to such enpl oyees.

In order to qualify for benefit, enpl oyees shal

be required to exhaust all seniority rights,
whi ch they may hold in any group, in any vessel
agreenent in the Newfoundl and Servi ce.

Thi s net hod of appl yi ng the 13 August 1985 Menor andum may
be cancel |l ed by either party, within ninety (90) cal endar
noti ce.

Pl ease indi cate your agreenent by signing and returning
the attached copies of this letter to ne.

Yours truly,

(origina

si gned by)

N. B. Price

Di rector

Human Resour ces
ACKNOW.EDCED:

(original signed by)

G T. Miurray
Reg. Vi ce-President
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100 Caneron St.
Monct on, N. B.
30 March 1983

M. W C Vance

Regi onal

Vi ce- Presi dent CBRT & GW

Room 314, Mbncton Union Centre
96 Norwood Avenue

Monct on,
E1C 6L9

Dear

This will
of

N. B.
M. Vance:
confirmour discussions concerning the paynent
travel tinme that may be involved for enployees in

Newf oundl and servi ces taking training.

It was agreed that the follow ng conditions would apply:

1

If travel incurred is not additional to that
whi ch the enpl oyee woul d normal ly incur - given
hi s assignment or spare status - no travelling
time will be allowed.

When travel tinme is allowed tine reasonably
spent travelling from and to their hone or
termnal port wll be conpensated at the
enpl oyee' s regul ar hourly rate of pay subject to
a maxi mum of 12 hours per day (conbined travel
and wor k).

Such tinme will be credited against the nonthly
180 hours in the usual fashion.
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Pl ease acknow edge your agreenent to the above by signing
the attached copies of this letter and returning themto
ne.

Yours truly, ACKNOW. EDGED:

(original signed by) (original signed by)

G J. Janes W C. Vance

Director Industrial Relations R e g i o n a |

Vi ce- Pr esi dent
CBRT & GW
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100 Caneron St.
Monct on, N. B.
3 COctober 1983

M. W C Vance

Regi onal Vi ce-President CBRT & GW
Room 314, Moncton Union Centre

96 Norwood Avenue

Monct on, N. B.

E1C 6L9

Dear M. Vance:

This wll confirm your discussion with M. Price
concerning the application of the Bereavenent Leave
provi sions of the collective agreenents in Newf oundl and
servi ces.

As di scussed, Bereavenent Leave is to be taken at the
time the cause for bereavenent occurs, or in the case of
an enployee who is on rest days when the cause for
bereavenent occurs, it will be taken the first days he is
normal Iy schedul ed to work.

It was agreed that an exception to the above woul d apply
inthe case of enpl oyees assigned to the vessel operating
bet ween Goose Bay and Nain on a 7-day cycle. In view of
the length of the voyage and the travelling involved to
make crew changes, such enpl oyees will have t he option of
banki ng any bereavenent entitlenent to be taken in
accordance with the general principles concerning the
[ iquidation of "bank" days.
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Pl ease acknow edge your acceptance of the above by
signing the attached copy of this letter and returning it
to ne.

Yours truly, ACKNOW. EDGED:
(original signed by) (original signed by)
G J. Janes W C. Vance

Director Industrial Relations Regional
Vi ce- Presi dent
CBRT & GW
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100 Caneron St.
Monct on, N. B.
E1C 5Y6

14 August 1992
File: 8300-B

M. G T. Mirray

Regi onal Vi ce-President CBRT & GW
Room 314, Moncton Union Centre

96 Norwood Avenue

Monct on, N. B.

E1C 6L9

Dear M. Vance:

It is agreed that the followi ng principles wll continue
to govern spare work in our Newfoundl and Servi ce:

Normal | y, when advance know edge permts, the selection
of spare enployees shall be made three cal endar days
prior to the coomencenent of the vacancy. Wen | ess than
the three days' notice is available, selection will be
made as soon as possi bl e.

It is the intent that the spare enpl oyees identified at
selection tine as qualified and available to fill the
vacancy on the date required shall be called in seniority
order, except that where classification, duration or
termnal port is not affected, the Conpany nevert hel ess
shall have the right to direct spare enployees to the
vessel s on which they were | ast enployed where this is
j udged appropriate to the pronotion of crew stability.



101

Al so, unless the spare |ist has been exhausted, or the
occasi on affords an opportunity to | iquidate "hol e" days,
a spare enpl oyee who has concl uded 15 days' work will not
be called for additional work in the nonth, except that
a spare enpl oyee who has established a "B" tour pattern
of work may request change to "A" effective the first of
any follow ng nonth.

Except as provided in Article 13.10(j) no displacenent
right is contenplated for spare enpl oyees, except that
when, on the regular selection date preceding genera
crew change, full work is not offering for senior
qual i fied enpl oyees, they shall be assigned to repl ace
the junior enployees on vacancies previously awarded
under Article 13.10 (b) (ii). Oherwiseit is the intent
t hat the spare enpl oyee assi gned shall occupy the vacancy
for the balance of its term

Please indicate your agreenent to the above by
acknow edging the attached copies of this letter and
returning themto ne.

Yours truly,

(original signed by)

N. B. Price ACKNOW.EDGED:
Director Personnel &
| ndustrial Relations (original signed by)

G T. Miurray
Regi onal

Vi ce- Presi dent
CBRT & GW
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100 Caneron Street

Monct on, N. B.

E1C 5Y6

14 August 1992

File: 8300-B
M. G T. Mirray
Regi onal Vi ce- Presi dent
CBRT & GW
Room 314, Moncton Union Centre
96 Norwood Avenue
Monct on, N. B.
E1C 6L9

Dear M. Mirray:

It is agreed that the follow ng practices wll continue
wWth respect to the crew calling system for vessel
enpl oyees i n Newf oundl and Servi ces:

1. Enpl oyees who elect to protect spare work in
accordance with Article 14.1 my elect to
protect such work in either Gulf, Coast or both.

2. When group reductions occur the displacenent
exercise wll be coordinated by the crew office
and the affected enployees will be contacted in
seniority order to determ ne how they wsh to
exercise their seniority. In the case of
i ndi vi dual di splacenments the onus will be on the
enployee to nmake his intentions known in
accordance wth Article 14.8.
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Pl ease acknowl edge your concurrence to the above by
signing and returning the attached copies of this letter
to ne.

Yours very truly, ACKNOW. EDGED:
(original signed by) (original signed by)
N. B. Price G T. Miurray

Di rector Personnel Regi onal

& I ndustrial Relations Vi ce- Presi dent

CBRT & GW
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CN Mari ne

100 Caneron Street
Monct on, N. B.

E1C 5Y6

18 May 1984

M. W C Vance

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, N. B.

E1C 6L9

Dear M. Vance:

It is agreed that the followmng wll apply regarding
vacat i ons:
1. Enpl oyees who do not apply for vacation prior to

the date prescribed in the Agreenent wll
nevert hel ess be advi sed i n advance of vacations
bei ng grant ed.

2. Enpl oyees' vacation periods will be expressed in
hours, as well as days, in order to avoid
confusi on concerning the actual vacation period
due.

If you are in agreenent with the foregoing wll you

pl ease sign and return the attached copies of this letter
to ne.

Yours truly, ACKNOW. EDGED:
(original signed by) (original signed by)
G J. Janes W C. Vance

Director Industrial Relations Regional Vice-President
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Marine Atlantic
100 Caneron Street
Monct on, N. B.

E1C 5Y6

14 August 1992
File: 8300-B

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, N. B.

E1C 6L9
Dear M. Mirray:
1. I n Newf oundl and Servi ce when enpl oyees report to

join a vessel and the vessel is late, such
enpl oyees wll be provided with neals and
| odgi ng or reasonable expenses for sane upon
production of receipts, if:

(a) it is reasonable that the enpl oyee should
arrive the night before the date required
for duty

and

(b) there was good reason to expect the

vessel woul d be t here for hi s

acconmodat i on
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and
(c) it i's necessary to incur the expenses.
2. Regarding transportation of enpl oyees in

Newf oundl and, this wll

confirm that at the

present tine, there is a bus |eaving Port aux

Basques at 2400 hours,
day of crew change.

Yours truly,
(original signed by)

N. B. Price
Di rector Personnel & |Industri al

weat her permtting, on

Rel ati ons
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100 Caneron St.
Monct on, N. B.
14 August 1992
File: 8300-B

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

Ref er ence your concern with respect to enpl oyees arriving
at termnal ports and the vessel being unavailable for
boardi ng due to being taken out of service or del ayed.
We gave you our assurance that the Conpany wi |l undertake
where an enpl oyee has been advised to join a vessel and
the vessel is delayed, to give notification to the
enpl oyee prior to his | eaving hone whenever possible.
Yours truly,

(original signed by)

N. B. Price
Director Personnel & Industrial Relations
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14 August 1992
File: 8300-B

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, N. B.

E1C 6L9

Dear M. Mirray:

It is agreed that Article 13.10 (b) (i) of Agreenent "B"
will be applied as foll ows:

1. "Pronption Lists" wll be established for
enpl oyees who indicate readiness to accept
pronotions to tenporary assignments within their
seniority group, and a copy of such lists wll
be provided the Local Chairnman of the Union.

2. Enpl oyees who wi sh to have their names added to
the "Pronotion Lists" nust register with the
crew assignnent office in January and indicate
whether they wish to protect assignnents in
@ul f, Coast or both and the cl assifications they
Wi sh to protect.

3. Enpl oyees who decline to accept pronotion in
accordance with Article 13.10 (b) (i) shall be
removed fromthe "Pronotion List" and the Local

Chairman wi |l be advised of deletions nonthly.
Such enployees can be reinstated on the
"Pronption List" in accordance with Item 2

above.
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Pl ease indicate your agreenent to the above by signing
the attached copies of this letter and returning themto
ne.

Yours truly, ACKNOW. EDGED:

(original signed by) (original signed by)

G T. Miurray
N. B. Price Reg. Vi ce-President
D rector Personnel & CBRT & GW
| ndustrial Relations



111

100 Caneron St.
Monct on, N. B.
14 August 1992
File: 8300-B

M. G T. Mirray

Regi onal Vi ce President

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

Ref er ence your concern over the nethod i n which spare and
laid off enployees are being assigned to vacancies in
accordance with Article 13.10 (h) (i).

This will confirmthat in future when calling to fil

such vacanci es, whenever possible senior enployees wl|
be given the opportunity to select the vacancy of their
choice which their qualifications entitle themto hold.

Yours truly,
(original signed by)
N. B. Price

Di rector Personnel &
| ndustrial Rel ations
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13 August 1985
File: IR 8305-25

M. W C Vance

Regi onal Vi ce- Presi dent
CBRT & GW

Room 314

Monct on Uni on Centre
96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Vance:

This wll confirm our discussions during recent contract
negoti ati ons concerning coveralls for Stewards' Departnent
enpl oyees when assigned to operate |life boats.

It was agreed that coveralls would be carried on each
vessel in sufficient quantity to supply the needs of those
stewards when actually involved in the operation of life
boats during drills and energenci es.

Yours truly, ACKNOW. EDGED:
(originally signed by) (original signed by)
G J. Janes W C. Vance

Di rector Human Resources Reg. Vi ce-President
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29 May 1992
File: 8300-B

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

This wll confirm our discussions during recent contract
negotiations in regard to Assistant Stewards in our
Newf oundl and Service selecting the day or night shift on
the basis of seniority.

As di scussed, where practical, due consideration wll be
given to seniority when maki ng such assignnents.

Yours truly,
(original signed by)

N. B. Price
Director Personnel & Industrial Relations
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29 May 1992
File: 8300-B

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

This wll confirm our discussions during recent contract
negotiations in regard to the hours of work for Engi neroom
Assi stants in our Newfoundl and Service on day work.

As di scussed, this will confirmthat Engi neroom Assistants
assigned to day work will be assigned simlar hours of work
t o day wor ki ng engi neer officers with whomthey are worki ng
on a particular vessel.

Yours truly,

(original signed by)

N. B. Price
Director Personnel & Industrial Relations
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29 May 1992
File: 8300-B

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

This refers to our discussions during recent negotiations
inregard to the Union's concern with respect to the neal
serving process for officers in the Nfld. Service

This will confirmthat should any changes in this process
result in a permanent reduction of staff the Conpany wl|
make this matter the subject of a notice in accordance with
Article 5 of the Incone Security Agreenent.

Yours truly,

(original signed by)

N. B. Price
Director Personnel & Industrial Relations
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14 August 1992
File: IR 8300-B

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

This will confirm our discussions concerning transfers in
cases of vessel replacenent for refit or emergencies.

Wth respect to Agreenent "B", It was agreed,
notw t hst andi ng t he provi sions of Article 13, enpl oyees nmay
be transferred tenporarily in their classification to a
repl acenent vessel in cases of refit or energencies for two
tours duration or less, and the provisions of Article 15.1
wll apply. Such enployees will be returned to their
regul ar vessel when it is returned to service, except where
duration exceeds two tours, in which case positions will be
rebul l eti ned as soon as possible.

Enmpl oyees who do not wish to transfer to a replacenent
vessel may, wupon renoval of their vessel from service,
elect to forfeit their positions and exercise their
seniority in accordance with the provisions of Article
14. 1.
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Pl ease acknow edge your acceptance of the above by signing
the attached copy of this letter and returning it to ne.

Yours truly,

(original signed by)

N. B. Price
Di rector Personnel &
| ndustrial Rel ations ACKNOW_EDGED:

(original signed by)

G T. Miurray
Regi onal Vice Pres.
CBRT & GW
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29 May 1992
File: 8300-B

M. G T. Mirray

Regi onal Vi ce- Presi dent

CBRT & GW

Room 314, Moncton Union Centre
96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:
This has reference to our discussions during recent
contract negotiations concerning the conpany's policy on

Security - Property Omership Verification.

This will confirmit is not the intention the policy wll
be applied in an unreasonable or arbitrary manner.

Yours truly,
(original signed by)

N. B. Price
Director Personnel & Industrial Rel ations
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January 24, 1996
Files: 8300-A; 8300-B

M. G T. Mirray
Nat i onal Representative
CAW Room 314

Monct on Uni on Centre

96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

This has reference to our discussions during recent
contract negotiations in regard to union dues deducted
being submtted to the locals in each of our services.

This will confirmwe are nmutually agreed, in accordance
with Article 9.9 of the collective agreenents, that dues
deducted will be remtted by the Conpany to the |oca
union officer designated by the Union in each of the
locals within our services. The names and addresses of
such officers will be provided to the Conpany by the
Union and the Union shall be responsible to keep the
Conpany apprised of changes from tine to tine, wth
sufficient advance notice to ensure tinely remttance to
t he appropriate designated officers.

Pl ease indicate your concurrence with the foregoing by
signing and returning one copy of this letter.

Yours truly, | concur:

(original signed by) (original signed by)
N.B. Price GT. Murray

Director Industrial Relations Nat i onal Representative

& Link Transition CAW



117

January 24, 1996
Files: 8300-A; 8300-B

M. G T. Mirray
Nat i onal Representative
CAW Room 314

Monct on Uni on Centre

96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

During our recent negotiations your organization
expressed concern about non-uni on supervi sors performng
work normally done by enployees covered by the Wge
Agr eenent .

This will confirmthe opinion we expressed in that the
mai n function of such supervi sors should be to direct the
wor k force and not engage, normally, in work currently or
traditionally perfornmed by enployees in the bargaining
unit.

It is understood, of course, there nmay be i nstances where
supervisors will find it necessary to becone so engaged
for brief periods.

This matter will be brought to the attention of our
operating officers.

Yours truly,
(original signed by)
N. B. Price

Director Industrial Relations
& Link Transition
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January 24, 1996
Files: 8300-A; 8300-B

M. G T. Mirray
Nat i onal Representative
CAW Room 314

Monct on Uni on Centre

96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

This will confirmour discussions during recent contract
negotiations with respect to chartering vessels to
outside interests.

As di scussed, should future charter opportunities arise,
t he Conpany wi Il comunicate the details to the Union and
provide opportunity for discussion, to the extent
possi ble, prior tofinalization of the charter agreenent.

Yours truly,
(original signed by)
N. B. Price

Director Industrial Relations
& Link Transition



119

January 24, 1996
Files: 8300-A; 8300-B

M. G T. Mirray
Nat i onal Representative
CAW Room 314

Monct on Uni on Centre

96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

This has reference to our discussions during recent
contract negotiations relative to how overtine 1is
assi gned.

This will confirmour agreenment that overtine should be
wor ked as arranged | ocal ly, and that overti nme assi gnnents
will be allotted in a fair and equitable manner to the
extent operational requirenments wll allow

Pl ease confirm your agreenment by signing and returning
one copy of this letter.

Yours truly, | concur:

(original signed by) (original signed by)
N.B. Price GT. Murray

Director Industrial Relations Nat i onal Representative

& Link Transition CAW
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11 July 1996
Fil es: 8300-A; 8300-B

M. G T. Mirray
Nat i onal Representative
CAW Room 314

Monct on Uni on Centre

96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

This has reference to our discussions during recent
contract negotiations regarding the Union's subm ssions
on safety issues.

This will confirmthe Conpany will provide funding to the
Union in each year of the three-year agreenent in the
anmount of 2.5 cents in 1995, 3.5 cents in 1996 and 4.5
cents in 1997, for each straight tinme hour worked during
the previous year by nenbers of the bargaining unit.
Such paynent will be made on an annual basis, during the
month follow ng ratification for 1995 and 1996 and pri or
to 30 April for 1997.

Yours truly,
(original signed by)
N. B. Price

Director Industrial Relations
& Link Transition
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11 July 1996
Fil es: 8300-A; 8300-B

M. G T. Mirray
Nat i onal Representative
CAW Room 314

Monct on Uni on Centre

96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

Further to our discussions during recent negotiations
regardi ng your concern about the future of the Labrador
Servi ce.

This will confirmthat in the event this service is taken
over by another operator the Conpany will treat it as a
TOO change and serve notice in accordance with Article
5.1 of the Incone Security Agreenent except the four
nmonth notice provision will not apply.

The Conpany agrees to nmeet wth the Union to commence
negoti ations in accordance with Article 5.4 of the I ncone
Security Agreenent within 30 days of the announcenent of
a change.

Yours truly,
(original signed by)
N. B. Price

Director Industrial Relations
& Link Transition
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11 July 1996
Fil es: 8300-A; 8300-B

M. G T. Mirray
Nat i onal Representative
CAW Room 314

Monct on Uni on Centre

96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

Ref erence our recent discussions with regard to service
for vacation purposes for Messrs. Gerald G eene and John

Parsons whil e on | eave of absence filling full-tinme union
positions.
This will confirm should these enployees return to

active service wth the Conpany, we are prepared to
i ncl ude such tine off duty in the conputation of service
for vacation purposes.

Yours truly,
(original signed by)
N. B. Price

Director Industrial Relations
& Link Transition
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19 July 1995
Files: 8300-B

M. G T. Mirray
Regi onal Coor di nat or
CAW Room 314
Monct on Uni on Centre
96 Norwood Avenue
Monct on, NB

E1C 6L9

Dear M. Mirray:

This has reference to discussions during recent contract
negotiations relative to the matter of |ashing vehicles
on our Newfoundland GQulf vessels.

This will confirmthat in the event that the Conpany
deci des to transfer responsibility for t he
| oadi ng/ di scharge and tiedown of traffic aboard these
vessels, from our shore staff to vessel personnel, the
classification of Deckhand will be utilized.

Yours truly,
(original signed by)

L.H WIson
Director Industrial Relations
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14 August 1992
Files: 8300-A-89

M. G T. Mirray

Regi onal Vi ce President
CBRT & GW Room 314
Monct on Uni on Centre
96 Norwood Avenue

Monct on, NB

E1C 6L9

Dear M. Mirray:

This wi Il confirmour understandi ng on the application of
Article 14.10 regarding notification to report for duty.

The Conpany will not invoke the forfeiture of seniority
provisions of Articles 13 or 14 in situations when a
message is not left with a responsible adult.

Yours truly,

(original signed by)

N.B. Price
Director Personnel & Industrial Relations



