
cui.& p8ahZ8 Iüa., 
Shur-Gain Division 
Truro, Nova Scotia 

hereinafter called "The Company" 

AND 

National Automobile, Aerospace and 
Agricultural Implement Workers Union 

of Canada (CAW - Canada) 
Local 2216 

hereinafter called "The Uniontt 

ARTICLE 1 - B W O S E  

The general purpose of this Agreement is to provide orderly collective ' 

bargaining between the Company and it3 employees covered by t h i s  
Agreement through the Union, to secure the prompt and fair disposition ' 

of grievances, to eliminate interruptions in the Company's operation 
and to provide fair wages, hours of work and working conditions. 

ARTICLE 2 - RECWNITION 

The Company recognizes the Union as the exclusive bargaining agent for 
all employees of Shur-Gain, a Division of Canada Packers Inc., 
employed at its feed mill at Truro, Nova Scotia excluding lead hands 
and those above the rank of lead hand, oftice and sales staff. 

Part-time employees, that is, persons employed for twenty-four (24) 
hours weekly or less, are eligible for membership in the Union but are 
not entitled to the provisions of Articles 9 to 16 inclusive and 
Articles 18, 19, 21 and 22 of this Agreement, except that: 

(a) Part-time employees w i l l  be paid one and one-half (lib) times 
their regular rate for a l l  hours worked in excess of eight ( 8 )  
hours per shift. 

Part-time employees will be eligible for pay for vacations and 
public holidays as provided in the Canada Labour Code. 

Part-time employees will not be used where it is practical to employ 
full-time employees. 
can be satisfactorily combined to permit the employment of a full- 
time employee, this will be done provided the full-time employee can 
satisfactorily perform the required work. 

Where the work performed by part-time employees 
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ARTICLE 4 - ülUIolp 812 CuRIm 

ARTICLE 5 - NO STRIII;$S OR -OUTS 

The Company agrees t o  deduct from t h e  wages of employees h i r e d  
after r a t i f i c a t i o n  of t h i s  Agreement t h e  i n i t i a t i o n  fee due from 
t h e m  t o  the Local Union. Such deduction shall be made on t h e  
f i rs t  pay day of the ca lendar  month fol lowing the  date on which 
t h e  employees complete thei r  probat ionary  pe r iod  and s h a l l  be 
forwarded t o  t h e  des ignated  o f f i c e r  of t h e  Local Union by t h e  end 
of t h e  month i n  which t h e  deduction was made. 

The Company agrees t o  deduct from t h e  wages of employees an  
amount equa l  t o  t h e  r e g u l a r  monthly Union dues, which w i l l  be 
c a l c u l a t e d  on t h e  basis of two t imes  t h e  employee's r e g u l a r  
hour ly  ra te  i n  t h e  week i n  which t h e  dues are deducted. 

Such deductions s h a l l  be made from t h e  first pay period i n  each 
ca lendar  month and s h a l l  be forwarded t o  t h e  des igna ted  officer 
of t h e  Local Union by t h e  end of t h e  month f o r  which t h e  
deduct ion  was made. 

The Union agrees t o  save t h e  Company from a l l  and any claims 
which may arise as a r e s u l t  of such deduction and payment. 

The Company and t h e  Union agree  not t o  d i sc r imina te  a g a i n s t  any 
employee because of r ace ,  colour,  creed o r  sex .  

The Company agrees  t o  permit  Union o f f i c e r s ,  who are employees of 
t h e  Company, t o  p u t  n o t i c e s  of Union meetings o r  of o t h e r  ma t t e r s  
of i n t e r e s t  t o  Union members upon a b u l l e t i n  board cus tomar i ly  
used f o r  such purpose provided a l l  such no t i ces  are first 
approved b y  the  Production Manager o r  h i s /he r  des igna ted  
r e p r e s e n t a t i v e .  
of d i s t r i b u t i o n  of n o t i c e s  o r  pub l i ca t ions  upon t h e  Company's 
premises.  

The Union agrees  t o  r e f r a i n  from any o t h e r  form 

It  is understood and agreed that  t h e r e  w i l l  be no s t r i k e ,  concer ted  
work stoppage,  slowdowns o r  o t h e r  such a c t i v i t y  by any employees 
covered by t h i s  Agreement which w i l l  i n t e r f e r e  i n  any way wi th  t h e  
opera t ion  of t h e  Company dur ing  t h e  term of t h i s  Agreement. It i s  
f u r t h e r  understood and agreed t h a t  should there be any strike, 
concer ted  work stoppage, slowdowns o r  o the r  such a c t i v i t y  which w i l l  
i n t e r f e r e  i n  any way with t h e  opera t ion  of t h e  Company by any of t h e  
said employees t h a t  the  Union w i l l  make and cont inue  t o  make every 
e f fo r t  t o  prevent  o r  s t o p  such a c t i o n .  
A r t i c l e  w i l l  be s u b j e c t  t o  d i s c i p l i n e ,  which may inc lude  d i scharge .  

Any employee who violates t h i s  

It i s  understood and agreed t h a t  there w i l l  be no lockout  by the  
Company dur ing  t he  term of t h i s  Agreement. 
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6.1 The Union recognizes that the management of the business and the 
direction of the working force are vested exclusively with the 
Company and shall remain solely with the Company and without 
limiting the generality of the foregoing, the Union acknowledges 
that it is the exclusive function of the Company to: 

(a) Maintain order, discipline and efficiency, and in connection 
therewith to make, alter and enforce, from time to the, 
rules and regulations, policies and practices to be observed 
by its employees, and to discipline or discharge employees 
for just cause; 

(b) select, hire, transfer, assign, retire, direct, promote, 
demote, classify, lay-off or recall employees; 

(c) determine, in the interest of the efficient operation and 
highest standard of service, the number of personnel required 
at any time, the hours of work, starting and quitting times, 
work assignments, working schedules, methods of doing work, 
the location of work, the subcontracting of work, the number 
of shifts, the functions to be performed and the methods, 
procedures and equipment to be used, job content, quality and 
quantity standards, the qualifications of our employees to 
perform any particular job, use of improved methods and 
equipment; 

(d) have the sole and exclusive jurisdiction over all operations, 
buildings, machinery and equipment. 

6.2 The Company agrees that it will not exercise its rights in a 
manner inconsistent with the provisions of this Agreement. It is 
understood that the express provisions of this Agreement 
constitute the only limitations upon the Company's rights. 

ARTICLE 7 - GRIEVANCE PROCEDURE 

7.1 It is the mutual desire of the parties hereto that complaints of 
employees shall be dealt with as quickly as possible and it is 
understood and agreed that an employee has no grievance until the 
Production Manager or his/her designated representative has been 
given an opportunity to adjust the complaint. 

interpretation, application, administration or alleged violation 
of this Agreement. 

The Company agrees to recognize a Union Chairperson and one (1) 
steward, both of whom will be employees with seniority working 
for the Company. The duties of the steward shall be to assist 
employees in the presentation of any grievance that properly 
arises under the provisions of this Agreement. 

The Union shall advise the Company, in writing, of the names of 
the Unit Chairperson and the Steward. 

7 . 2  qlGrievance" shall mean a dispute or complaint concerning the 

7.3 
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7 .4 The procedure f o r  filing gr ievances  s h a l l  be-as follows: 

(a) F i r s t  Step 

(i) Any employee having a grievance w i l l  make known t o  the 
Production Manager o r  h i s / h e r  des ignated  r e p r e s e n t a t i v e  
t h e  f a c t  tha t  he/she has  a grievance wi th in  two (2)  
working days a f t e r  t h e  inc iden t  g iv ing  rise t o  t h e  
gr ievance  became known or should have become known t o  t h e  
employee. 

(ii) Within two (2)  working days of t h e  employee making t h e  
complaint known, t h e  Production Manager o r  h i s / h e r  
des igna ted  r e p r e s e n t a t i v e  w i l l  meet wi th  t h e  employee t o  
d i s c u s s  t h e  c o m p l a i n t .  The  steward may be p r e s e n t  a t  t h i s  
meeting a t  t h e  r eques t  of t h e  employee. 
Manager w i l l  give h i s / h e r  dec i s ion  wi th in  two ( 2 )  working 
days from t h e  date of t h i s  meeting. 

The Production 

(b} Second Step 

(i) If t h e  g r i e v o r  is no t  s a t i s f i e d  with t h e  d e c i s i o n  given a t  
t h e  f i r s t  step, t h e  grievance may be submitted t o  t h e  
second step provided it i s  presented  i n  w r i t i n g  t o  t h e  
Production Manager o r  h i s / h e r  des ignated  r e p r e s e n t a t i v e  
wi th in  two (2 )  working days of r e c e i p t  of t h e  f i r s t  step 
reply. 

(ii) This  w r i t t e n  grievance,  s igned by t he  employee and t h e  
steward, s h a l l  s tate t h e  na tu re  of t h e  grievance,  t h e  
s e c t i o n  or s e c t i o n s  of t h e  Agreement a l l e g e d  to have been 
v i o l a t e d  and t h e  r e d r e s s  sought .  Grievances p resen ted  a t  
t h i s  step may be  changed up t o  and inc lud ing  t h e  t h i r d  
step. 

(iii) Within three (3) working days of receipt of t h e  w r i t t e n  
grievance,  t h e  Production Manager o r  h i s / h e r  designated 
r e p r e s e n t a t i v e  w i l l  arrange t o  meet with t h e  steward.  The 
Company w i l l  be r ep resen ted  by t h e  Production Manager or  
his /her  des ignated  r e p r e s e n t a t i v e  and, i f  des i red ,  one (1) 
o t h e r  member  of management. 

( i v )  Within t h r e e  (3 )  working days of t h i s  meeting t h e  
Production Manager o r  h i s / h e r  des ignated  r e p r e s e n t a t i v e  
s h a l l  give h i s / h e r  dec i s ion .  

(c) Third  Ster, 
(i) If the g r i e v o r  is not s a t i s f i e d  with t h e  d e c i s i o n  g iven  a t  

t h e  second step, t h e  grievance may be submit ted  t o  t h e  
t h i r d  step provided it i s  submitted t o  t h e  P l a n t  Manager 
or  h i s / h e r  des igna ted  r e p r e s e n t a t i v e  wi th in  f ive ( 5 )  
working days of receipt of t h e  second step r e p l y .  
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(ii) Within f i v e  (5) working days of the gr ievance  being 
submit ted  to the t h i r d  step t h e  P lan t  Manager or his/her 
des igna ted  r e p r e s e n t a t i v e  w i l l  a r r ange  t o  meet wi th  the  
Unit Chairperson and/or t h e  steward. 
r ep resen ted  by t h e  P l a n t  Manager or h i s / h e r  des igna ted  
r e p r e s e n t a t i v e ,  and up t o  two (2) o t h e r  members of 
Management. A fu l l- t ime  r e p r e s e n t a t i v e  of t h e  Na t iona l  
Automobile, Aerospace and A g r i c u l t u r a l  Implement Workers 
Union of Canada w i l l  be p resen t  a t  t h i s  meeting a t  t h e  
reques t  of either t h e  Company or t h e  Union. 

(iii) Within f ive  ( 5 )  working days of t h i s  meeting the  P l a n t  
Manager or h i s / h e r  des ignated  r e p r e s e n t a t i v e  w i l l  g i v e  
h i s / h e r  dec i s ion .  

The Company w i l l  be 

The g r i e v o r  w i l l  be p resen t  at  t h e  second and t h i r d  steps of t h i s  
procedure a t  t h e  reques t  of t h e  gr ievor  or  e i t h e r  p a r t y .  

7 .5  Discharge or Suspsneion 

A claim by an employee, who has completed h i s /her  probat ionary  
period, that  he/she  has been suspended or  d ischarged without  j u s t  
cause s h a l l  be treated a s  a grievance i f  a w r i t t e n  statement of 
such gr ievance  is  submitted t o  t h e  Production Manager or h i s / h e r  
des ignated  r e p r e s e n t a t i v e  w i t h i n  two (2)  working days after the  
suspension is concluded or t h e  d ischarge  i s  effected. 
gr ievance  s h a l l  commence a t  t h e  second s t e p  of t h e  gr ievance  
procedure. 

Such 

7 . 6  Policy Grievances 

A po l i cy  gr ievance  a f f e c t i n g  either p a r t y  and d e a l i n g  with broad 
p r i n c i p l e s  r a t h e r  t h a n  s p e c i f i c  i n d i v i d u a l s  which alleges a 
v i o l a t i o n  of t h e  Agreement may be submitted provided it i s  
p resen ted  i n  w r i t i n g  t o  the  Production Manager or h i s / h e r  
des ignated  r e p r e s e n t a t i v e  wi th in  f i v e  (5 )  working days  after  t h e  
i n c i d e n t  g iv ing  r i s e  t o  the  grievance became known or should have 
become known t o  t h e  g r i e v i n g  par ty .  Such gr ievance  sha l l  
commence a t  t h e  second s t e p  of t h e  gr ievance  procedure.  

7 . 7  Company Grievanaes 

The Company may f i l e  e i t h e r  i n d i v i d u a l  or policy gr ievances .  Any 
gr ievance  by t h e  Company sha l l  be given t o  t h e  Steward i n  w r i t i n g  
and shall commence a t  t h e  second step of t h e  gr ievance  procedure.  
Such gr ievance  m u s t  be submitted i n  t h e  same manner as an 
employee gr ievance .  Such gr ievance  must be submitted wi th in  f i ve  
(5) working days af ter  t h e  i n c i d e n t  became known o r  should have 
become known t o  t h e  Company. If not  settled, t h e  matter may be 
processed t o  t h e  t h i r d  step and t o  a rb i t ra t ion  i n  the  same manner 
as an employee gr ievance ,  
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(a)  Any gr ievance  which i s  not  made known wi th in  t h e  time 
specified i n  t h i s  Agrement or which is not  processed through 
t o  t h e  next s t e p  of t h e  grievance procedure o r  carried 
through t o  arbi t ra t ion  wi th in  t h e  time s p e c i f i e d  i n  t h e  
Agreement s h a l l  be deemed t o  have been abandoned by t h e  p a r t y  
i n i t i a t i n g  t h e  grievance and, t h e r e f o r e ,  can no longer be 
processed through t h e  gr ievance  procedure or  c a r r i e d  through 
t o  a r b i t r a t i o n .  

(b) T i m e  l i m i t s  r e f e r r e d  to i n  the gr ievance  and a r b i t r a t i o n  
procedures may be extended by mutual consent .  

( c )  The se t t l ement  of a gr ievance  i n  any step of t h e  gr ievance  
procedure s h a l l  prevent  t h e  gr ievance  from being processed 
f u r t h e r .  

(d) The r i g h t  of t h e  steward t o  l e a v e  h i s h e r  work without l o s s  
of pay a t  r egu la r  r a t e s  to assist employees i n  t h e  
p r e s e n t a t i o n  of any grievance i s  g ran ted  on t h e  following 
cond i t  i o n s  : 

( i l  such bus iness  m u s t  be between t h e  Union and management. 

(ii) t h e  time s h a l l  be  devoted t o  t h e  prompt handl ing  of 
gr ievances .  

( i i i l  t h e  steward s h a l l  o b t a i n  t h e  permission of  the Production 
Manager o r  h i d h e x  des ignated  r e p r e s e n t a t i v e  be fo re  
l eav ing  his /her  work, Such permission s h a l l  not be  
unreasonably wi thhe ld .  

( i v )  t h e  Company r e s e r v e s  t h e  r igh t  t o  l i m i t  such t i m e  i f  it 
deems t h e  t i m e  taken t o  be excess ive .  

(e) All r e fe rence  made t o  number of days or t i m e  l i m i t s  i n  t h e  
d i f f e r e n t  steps of t h e  gr ievance  procedure s h a l l  exclude 
Saturdays,  Sundays and ho l idays  recognized i n  t h e  Agreement 
and any o t h e r  days when t h e  Company i s  r e q u i r e d  t o  close the 
p l a n t .  

7 . 9  Continue Work During Grievance Investigation 

If any employee feels he/she is suffering a gr ievance ,  he/she 
should report t h e  gr ievance  a t  once i n  t h e  manner desc r ibed  i n  
Sect ion 7 . 4  above. Pending its i n v e s t i g a t i o n  and settlement, 
he/she should meanwhile t r y  f a i t h f u l l y  t o  perform t h e  d u t i e s  
ass igned t o  him/her. 

ARTICLE 8 - ARBITRATIûNS 
8.1 The p a r t i e s  agree t h a t  any gr ievance  which has  been properly 

carried through t h e  steps of t h e  gr ievance  procedure o u t l i n e d  i n  
A r t i c l e  7, and which has  not  been s e t t l e d ,  may be r e f e r r e d  t o  a 
Board of A r b i t r a t i o n  provided t h a t  t h e  w r i t t e n  r eques t  fo r  
A r b i t r a t i o n  i s  rece ived  by t h e  o t h e r  p a r t y  t o  t h i s  Agreement 
w i t h i n  t e n  (10) working days of t h e  t h i r d  step r e p l y .  
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8.2 The Board of A r b i t r a t i o n  w i l l  be composed of one person appointed  
by the Company, one person appointed by the Union and a third 
person t o  act a s  Chairperson, chosen by the  o t h e r  two members of 
t h e  Board. 

8 . 3  Within t e n  (10) working days of t h e  n o t i c e  t o  submit t h e  
gr ievance  t o  a r b i t r a t i o n ,  each par ty  s h a l l  n o t i f y  the  other i n  
w r i t i n g  of t h e  name of i t s  appointee .  

8 . 4  Should t h e  person appointed t o  t h e  Board by t h e  Company, and the 
person appointed  by the  Union f a i l  t o  agree  on a th i rd  person 
wi th in  f i f t e e n  (15) working d a y s  of t h e  receipt of t h e  
n o t i f i c a t i o n  mentioned i n  Article 8 . 3  above, t h e  Min i s t e r  of 
Labour of Canada may be asked t o  appoint  a person t o  act  as 
Chairperson.  

8 . 5  Notwithstanding t h e  foregoing, t h e  parties may agree t o  t h e  

The s i n g l e  A r b i t r a t o r  w i l l  be chosen by 
appointment of a single A r b i t r a t o r  w i t h  t he  same powers as an  
A r b i t r a t i o n  Board. 
mutual agreement of t h e  part ies.  If agreement cannot be reached 
on t h e  appointment of a s i n g l e  Arbitrator wi th in  f i v e  (5)  working 
days of t h e  r e c e i p t  of t h e  n o t i f i c a t i o n  mentioned i n  Ar t ic le  8 .1  
above, a Board of A r b i t r a t i o n  w i l l  be appointed  i n  accordance 
with t h e  p rov i s ions  of A r t i c l e  8 . 2 .  

A d e c i s i o n  of a major i ty  of an A r b i t r a t i o n  Board w i l l  be deemed 
t o  be a d e c i s i o n  of t h e  Board. T h e  d e c i s i o n  of a Board of 
A r b i t r a t i o n  or  a s i n g l e  Arbitrator w i l l  be binding on both 
par t ies  . 

8 . 6  

8 . 7  T h e  Board of A r b i t r a t i o n  or t h e  A r b i t r a t o r  s h a l l  not  have any 
power t o  a l ter  or change any p rov i s ion  of t h i s  Agreement nor t o  
s u b s t i t u t e  any new prov i s ions  f o r  any e x i s t i n g  p rov i s ions ,  nor t o  
g ive  any d e c i s i o n  i n c o n s i s t e n t  w i t h  t h e  terms and p rov i s ions  of 
t h i s  Agreement. 

8.8  For t h e  purposes of Sect ion  60(2) of t h e  Canada Labour Code, t h e  
Company and t h e  Union agree  t h a t  dismissal i s  t h e  a p p r o p r i a t e  
p e n a l t y  for t h e f t .  
Arbitrator is satisfied t h a t  t h e f t  has been proven, t h e  Union 
r e l i n q u i s h e s  i t s  r i g h t  t o  reques t  t h a t  t h e  pena l ty  imposed by the  
Company be changed and t h e  Board of A r b i t r a t i o n  or a s i n g l e  
A r b i t r a t o r  w i l l  not  have t h e  a u t h o r i t y  t o  change the pena l ty .  

Each of t h e  parties t o  t h e  Agreement w i l l  bea r  the  expense of t h e  
member of t h e  Board appointed by it, and t h e  parties w i l l  j o i n t l y  
bear t h e  expense of t h e  Chairperson of the  Board of  A r b i t r a t i o n  
o r  s i n g l e  A r b i t r a t o r .  

Where a Board of A r b i t r a t i o n  or a s i n g l e  

8 .9  
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ARTICLE 9 - SENIORITY 
9.1 Subject  t o  t h e  terms and cond i t ions  of t h i s  Agreement, s e n i o r i t y  

shall mean accumulated s e r v i c e  i n  t h e  bargain ing u n i t ,  except  
that  a l l  s e r v i c e  accumulated i n  t h e  p l a n t  opera t ions  area of the  
Company pr ior  t o  September 24, 1990  s h a l l  be considered  as 
s e n i o r i t y .  
p o s i t i o n s  o u t s i d e  t h e  bargain ing u n i t  s h a l l  cont inue  t o  
accumulate s e n i o r i t y  while i n  such p o s i t i o n s  for a period of two 
( 2 )  years from t h e  date of t h e i r  appointment. 

Persons from t h e  bargain ing u n i t  appointed t o  

9.2  (a) An employee w i l l  be considered t o  be on p roba t ion  and w i l l  
not  have s e n i o r i t y  s tanding u n t i l  he/she has  worked on a 
t o t a l  of s i x t y - f i v e  ( 6 5 )  days i n  any s i x  (6) consecut ive  
month pe r iod .  Upon s a t i s f a c t o r y  completion of t h e  
p roba t ionary  per iod ,  an employee w i l l  then  be given s e n i o r i t y  
credit f o r  3 months p r i o r  t o  t h e  date on which t h e  employee 
completed h i s / h e r  probat ionary  p e r i o d ,  

employment of an employee a t  any t i m e  dur ing  t h e  probat ionary  
period, and such terminat ion  s h a l l  not  be subject t o  t h e  
gr ievance  or a r b i t r a t i o n  procedure of t h i s  Agreement. 

(b) The Company may a t  i t s  s o l e  d i s c r e t i o n  t e rmina te  t h e  

9.3 Employees wi th  s e n i o r i t y  who are laid o f f  and subsequently 
recalled w i t h i n  t h e  t i m e  of the allowable break, will be given 
c r e d i t  f o r  t h e  s e n i o r i t y  they  had a t  t h e  t i m e  of lay- off ,  bu t  
w i l l  not  accumulate s e n i o r i t y  during t h e  pe r iod  of lay- off .  

An employee shall  lose all s e n i o r i t y  and s e r v i c e  r i g h t s  and 
h i s / he r  employment w i l l  be terminated  f o r  any of t h e  fo l lowing 
reasons  : 

9 .4  

(a) If t h e  employee quits h i s / h e r  employment. 

(b) If t h e  employee i s  discharged f o r  j u s t  cause and is  not  
r e - i n s t a t e d  i n  accordance with the p rov i s ions  of t h i s  

, Agreement. 

(c) If t h e  employee is l a id  off and f a i l s  t o  r e t u r n  t o  work 
wi th in  fo r ty -e igh t  (48) hours a f t e r  be ing n o t i f i e d  of r e c a l l  
by t h e  Company [or n inety-s ix  (96)  hours i f  n o t i f i e d  by 
registered m a i l ]  o r  f a i l s  t o  a d v i s e  the Company t h a t  he/she 
w i l l  report w i t h i n  seven ( 7 )  ca lendar  days af ter  r e c e i v i n g  
such n o t i c e .  

I t  s h a l l  be the du ty  of the employees t o  n o t i f y  the  Company 
promptly i n  w r i t i n g  of any change i n  address  O X  te lephone 
number. If a n  employee fails t o  do t h i s ,  t h e  Company w i l l  
no t  be r e spons ib le  fo r  failure of a n o t i c e  t o  reach such 
employee and any n o t i c e  s e n t  by t h e  Company by registered 
m a i l  t o  t h e  address which appears on t h e  Company's personnel  
r e c o r d s  shall  be deemed t o  have been received by the  employee 
on t h e  second calendar day following t h e  d a t e  of 
r e g i s t r a t i o n .  
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(d) If  t h e  employee is laid-off for  a period of f o u r t e e n  (14) 
consecut ive  months or for a period of t i m e  equa l  t o  h i d h e r  
s e n i o r i t y  a t  t h e  time t h a t  t h e  absence commenced, whichever 
is the  lesser. 

(e) I f  t he  employee is absent  from work without permission f o r  
t h r e e  (3) consecut ive  working days without f u r n i s h i n g  an  
explanat ion  acceptable t o  t h e  Company. 

( € 1  If t h e  employee f a i l s  t o  r e t u r n  t o  work a t  t h e  conclus ion of 
any l e a v e  g ran ted  t o  him/her  without f u r n i s h i n g  an 
explanat ion  accep tab le  t o  t h e  Company. 

(9) If t h e  employee i s  retired. 

9 .5  (a)  If an  employee is absent  from work due t o  d i s a b i l i t y ,  
( inc lud ing  compensable a c c i d e n t s ) ,  he/she shall accumulate 
s e n i o r i t y  while o f f  work f o r  a pe r iod  of t i m e  equal t o  
h i s / h e r  s e n i o r i t y  a t  t h e  t i m e  t h a t  t h e  absence commenced, up 
t o  a maximum of f o u r t e e n  (14) months. If t he  employee does 
not r e t u r n  t o  work wi th in  t h e  al lowable pe r iod ,  he/she s h a l l  
l o s e  a l l  s e n i o r i t y  and service r i g h t s  and h i s / h e r  employment 
w i l l  be terminated .  

(b)  Where an employee r e t u r n s  t o  work before  t h e  e x p i r y  of t h e  
a l lowable  per iod ,  and wi th in  t h r e e  (3) months goes off work 
aga in  due t o  t h e  same o r  r e l a t e d  d i s a b i l i t y ,  such periods of 
absence due t o  t h e  same or  related d i s a b i l i t y  w i l l  be deemed 
t o  be consecut ive  and w i l l  be added t o g e t h e r  when c a l c u l a t i n g  
t h e  l e n g t h  of absence f o r  purposes of t h e  allowable pe r iod .  

Where an employee r e t u r n s  t o  work within t h e  allowable p e r i o d  
and a f t e r  f i v e  working days goes o f f  work aga in  wi th  an  
u n r e l a t e d  d i sab i l i ty ,  t h e  al lowable pe r iod  w i l l  start over  
aga in ,  

( c )  Appl ica t ion  for  re ins ta t ement  after t h e  e x p i r y  of t h e  
a l lowable  p e r i o d  s h a l l  be considered on i t s  meri ts .  

9 . 6  I n  t h e  event  of l a y- o f f s  and recalls from lay- off ,  t h e  Company 
w i l l  cons ider  t h e  p r e s e n t  s k i l l  and a b i l i t y  of t h e  i n d i v i d u a l  t o  
perform t h e  r e q u i r e d  work i n  determining which employee i s  t o  be 
l a i d  o f f  ox r e c a l l e d  from t h e  lay-off and where t h e s e  are equal ,  
t h e  employee with t h e  greatest s e n i o r i t y  w i l l  be t h e  l a s t  t o  be 
l a i d  off and conversely,  t h e  f i r s t  t o  be recalled from lay- off .  

9.7 Employees w i l l  be given two (2 )  working days notice of lay- off ,  
i n  wr i t ing ,  or pay i n  l i e u  of n o t i c e .  For t h e  purpose of t h i s  
p r o v i s i o n  only,  a lay- off  means a lay-off f o r  f i v e  (5) working 
days or more. 

9.8 Notwithstanding t h e  u s e  of t h e  term llEmployee(s)'l i n  v a r i o u s  
p r o v i s i o n s  of t h i s  Agreement, t h e  p a r t i e s  ag ree  t h a t  t h e  
employment r e l a t i o n s h i p  ceases a t  t h e  t ime of lay- off  and resumes 
only  upon recall.  Those persons with s e n i o r i t y  a t  the t i m e  of 
lay- off  w i l l  have recal l  r i g h t s  as provided i n  Article 9.6, and 
r i g h t s  and b e n e f i t s  only as s p e c i f i c a l l y  provided i n  A r t i c l e  22 ,  
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4.9 A s e n i o r i t y  l is t  showing the  s e n i o r i t y  date of each employee will 

be maintained by t h e  Company. 
s i x  (6 )  months and a copy w i l l  be made a v a i l a b l e  t o  t h e  Union. 

This  list shall be revised every 

10.1 

10.2 

10.3 

10 .4  

10.5 

10.6 

10.7 

10.8 

10.9 

The hours of work w i l l  normally not  exceed eight ( 8 )  hours per 
day and f o r t y  ( 4 0 )  hours per week. It i s  understood and agreed 
t h a t  it may a t  times be necessary  t o  exceed these basic hours of 
work. 

The scheduled s t a r t i n g  and q u i t t i n g  times may be altered from 
t i m e  t o  t i m e  as r equ i red  for  t h e  eff icient  opera t ion  or  
improvement of the  bus iness .  

When overtime i s  required by the Company, it w i l l  be paid a t  t h e  
rate of one and one-half (1%) t i m e s  t h e  r e g u l a r  rate f o r :  

(a) a l l  hours worked i n  excess  of e i g h t  (8) hours  per s h i f t  

(b) a l l  hours  worked i n  excess  of f o r t y  (40) hours  per week. 

An employee shall be paid a t  double h i s l h e r  r e g u l a r  rate for a l l  
hours worked i n  excess  of t h i r t e e n  (13) continuous hours.  

There w i l l  be no accumulating of overtime premiums f o r  t h e  same 
hours worked, b u t  the  h ighes t  premium shal l  apply.  Hours paid a t  
t i m e  and one-half under Ar t ic le  10.3(a) and hours  paid a t  double 
time under Art icle 10.4 and Article 18.3 w i l l  no t  be used t o  
c a l c u l a t e  what overtime, i f  any, is t o  be p a i d  under Article 
1 0 . 3  (b) . 
If an employee i s  r e q u i r e d  t o  work beyond two (2) hours after 
h i s / h e r  scheduled q u i t t i n g  t i m e  and s t o p s  work fo r  a m e a l ,  t h e  
Company w i l l  re imburse t h e  employee upon p r e s e n t a t i o n  of a 
r e c e i p t  f o r  t h e  c o s t  of a reasonable  meal. 

Employees sha l l  be al lowed a r e s t  pe r iod  of t e n  (10) minutes 
dur ing  each h a l f  s h i f t ,  provided t h e i r  working time i n  t h e  h a l f  
s h i f t  exceeds t w o  and one-half (2%) hours. The schedul ing  of t h e  
rest p e r i o d s  will be determined by management, b u t  r e s t  periods 
w i l l  normally be  approximately i n  the middle of each h a l f  s h i f t .  

Except as set o u t  i n  A r t i c l e  1 4 . 1 ,  t h e  Company does no t  guarantee  
t o  provide employment or work for  normal hours or any other  
hours.  

O f f- s h i f t  Premium. 
t h i r t y- f i v e  c e n t s  (354) per hour t o  a l l  employees working on 
s h i f t s  beginning between 3:OO p.m. and 3:OO a.m.  Employees 
working on s h i f t s  beginning between 12:OO noon and 3:OO p.m. w i l l  
be p a i d  t h e  same premium f o r  a l l  hours worked a f t e r  3:OO p . m .  

The Company agrees  t o  pay a premium of 

E f f e c t i v e  December 1, 1991, t he  above o f f- s h i f t  premium shall be 
inc reased  t o  f o r t y  c e n t s  (40C) per hour. 

T h i s  premium s h a l l  not  be considered a s  p a r t  of such employees' 
basic rates. 

i i? 
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An employee w i t h  s e n i o r i t y  who attends t h e  funera l  of an imnediate 
r e l a t i v e  w i l l  receive e i g h t  (8 )  hours' pay a t  h i d h e r  r e g u l a r  rate for  
t h e  day of t h e  f u n e r a l  and f o r  two (2) o t h e r  days t o  be taken  not  
later t h a n  t w o  (2)  days fo l lowing the day o f  the f u n e r a l .  An 
employee's immediate r e l a t i v e s  s h a l l  be considered t o  mean t h e  
employee's Spouse, Children,  Mother, Father ,  Mother-in-law, 
Father- in- law, Brother ,  Sister, Grandmother and Grandfather .  
Bereavement pay will be a t  t h e  employee's r egu la r  rate of pay  
e x c l u s i v e  of premiums and payment w i l l  only be made i n  respect t o  
absence from work on h i d h e r  regular work days.  

ARTICLE 12 - APPEARANCE IN CûüRT 
An employee summoned t o  appear o r , r e q u i r e d  t o  serve  j u r y  duty,  or one 
who has been se rved  with a subpoena t o  appear as a witness  f o r  t h e  
Crown w i l l  be paid t h e  d i f f e r e n c e  between what he/she would have 
ea rned  f o r  h i d h e r  scheduled hours a t  h i s / h e r  r egu la r  rate and t h e  
c o u r t  f e e  received. Employees should n o t i f y  the Production Manager or 
his /her des igna ted  r e p r e s e n t a t i v e  as soon as p o s s i b l e  after r e c e i p t  of 
n o t i c e  of s e l e c t i o n  €or ju ry  du ty  or a f t e r  r e c e i p t  of t h e  subpoena t o  
appear as a wi tness .  The Company w i l l  r e q u i r e  the employee t o  f u r n i s h  
a c e r t i f i c a t e  of s e r v i c e  from an officer  of t h e  c o u r t  b e f o r e  making 
any payment under t h i s  A r t i c l e .  The employee will come t o  work during 
h i s / h e r  scheduled hours of work tha t  he/she is no t  required to attend 
t h e  c o u r t .  

ARTICLE 13 - PAY ON DAY OF iNJüRY 

I n  t h e  event  t h a t  a n  employee is i n j u r e d  while  working i n  t h e  p l a n t  
and i s  s e n t  home by t h e  Company o r  by a physician because of that 
i n j u r y ,  he/she w i l l  be paid f o r  t h e  balance of h i s / h e r  s h i f t  on t h e  
day of the  i n j u r y  a t  h i s / h e r  regular s t r a i g h t  t i m e  hour ly  rate unless 
he/she  r e c e i v e s  Workers' Compensation payments fo r  such l o s t  hours.  

ARTICLE 1 4  - REPORTING AIü&WANCE 

14.1 The Company a g r e e s  that, u n l e s s  n o t i f i e d  i n  advance no t  t o  do so, 
an employee reporting f o r  work a t  t h e  commencement of h i s / h e r  
regular s h i f t  s h a l l  be ass igned  four  ( 4 )  hours work or r e c e i v e  
four ( 4 )  hours'  pay a t  h i s / h e r  r egu la r  r a t e  u n l e s s  f a i l u r e  t o  
supply work is due t o  cond i t ions  beyond t h e  c o n t r o l  of the 
Company. 

14.2 When an employee i s  called i n  t o  work because of a breakdown OK 
a n  emergency he/she will be paid a m i n i m u m  of f o u r  ( 4 )  hours '  pay 
a t  h i s / he r  regular rate. 



15.1 

15.2  

15.3 

15.4 

15.5 

The Company may, at its discretion, grant pe r sona l  l e a v e s  of 
absence without  pay for up t o  t h i r t y  (30)  ca lendar  days. 
Requests f o r  l e a v e s  of absence s h a l l  be i n  w r i t i n g  t o  t h e  
Company. No leaves of absence w i l l  be g ran ted  between June 15th  
and September 15th .  S e n i o r i t y  w i l l  accumulate dur ing  such l eaves  
of absence. 

Leaves of absence without  pay w i l l  be granted  by the  Company upon 
w r i t t e n  reques t  t o  one (1) employee elected or appointed  t o  
r e p r e s e n t  t h e  Union a t  a convention or conference provided:  

(a) t h e  combined t o t a l  of such time for a l l  employees shall  not 
exceed twenty-f ive (25)  days annually; 

(b) a minimum of one week's n o t i c e  is given; 

(c) such leave does not  i n t e r f e r e  with t h e  e f f i c i e n t  opera t ion  of 
the  bus iness .  

S e n i o r i t y  w i l l  accumulate dur ing  such Leaves of absence. 

Leaves of absence without  pay will be granted  b y  t h e  Company upon 
w r i t t e n  reques t  t o  two (2 )  employees as r equ i red  for t h e  
n e g o t i a t i o n  of this Agreement. 
such leaves of absence. 

S e n i o r i t y  w i l l  accumulate dur ing  

The Company's payments towards a l l  employee b e n e f i t s  w i l l  be 
suspended a t  t h e  end of the  month i n  which t h e  l e a v e  of  absence 
commences. 
employee t o  fu l l- t ime  employment. If t h e  employee wishes 
con t inua t ion  of these b e n e f i t s  dur ing  such a leave of absence, it  
will be h i s / h e r  r e s p o n s i b i l i t y  to pay t h e  t o t a l  cost  of these 
b e n e f i t s  p r i o r  t o  s t a r t i n g  t h e  l e a v e  of absence. 

They w i l l  be r e - i n s t a t e d  upon the return of the  

I n  t h e  event  t h a t  a l eave  of absence i s  not used f o r  t h e  purpose 
f o r  which it w a s  granted ,  t h e  employee w i l l  be s u b j e c t  t o  
dismissal. 

ARTICLE 16 - PREûNANCY LEAVE 

16.1 An employee who is pregnant  and who has more t h a n  s i x  ( 6 )  months' 
s e n i o r i t y  shall be e n t i t l e d  upon a p p l i c a t i o n  t o  a l e a v e  of 
absence of a t  least seventeen (17)  weeks without  pay commencing 
dur ing t h e  e l even  (11) weeks immediately preceding t h e  estimated 
day of her d e l i v e r y .  

16.2 The employee s h a l l  provide  t h e  Company w i t h  f o u r  ( 4 )  weeks' 
n o t i c e  i n  w r i t i n g  of t h e  day upon which she intends to commence 
he r  l eave  of absence and f u r n i s h  t h e  Company wi th  t h e  c e r t i f i c a t e  
of a l e g a l l y  q u a l i f i e d  medical p r a c t i t i o n e r  s t a t i n g  t h a t  she is 
pregnant  and g i v i n g  t h e  e s t ima ted  day upon which t h e  d e l i v e r y  
w i l l  occur i n  h i s / h e r  opinion.  
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16.3 

16.4 

Where the a c t u a l  day of d e l i v e r y  is  la ter  than  t h e  e s t ima ted  day 
of d e l i v e r y ,  the l e a v e  of absence shall not end b e f o r e  the 
e x p i r a t i o n  of six (6)  weeks fol lowing the  a c t u a l  day of h e r  
d e l i v e r y .  

An employee may shor ten  t h e  dura t ion  of t h e  six (6)  week pe r iod  
fo l lowing t h e  a c t u a l  day of d e l i v e r y  by providing t h e  Company 
wi th  the  certif icate of a l e g a l l y  q u a l i f i e d  medical p r a c t i t i o n e r  
s t a t i n g  t h a t  she i s  able t o  resume work, and by providing one 
week's n o t i c e  of h e r  i n t e n t  t o  r e t u r n  t o  work. 

ARTICLE 17 - TWWSFERS 

Subject  t o  t h e  requirements of t h e  bus iness  and t h e  q u a l i f i c a t i o n  of 
employees t o  do t h e  r e q u i r e d  work, employees may be transferred t o  
other  jobs w i t h i n  t h e  bargain ing u n i t .  

ARTICLE 18 - HOLIDAYS 
18.1 Employees w i l l  be e n t i t l e d  t o  t h e  fol lowing holidays: 

New Year's Day 
Good Fr iday  
V i c t o r i a  Day 
Canada Day 
Civic Holiday 

Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

I n  addition t o  the ho l idays  set f o r t h  above, employees on the 
p a y r o l l  as of January 1st each year  s h a l l  be g ran ted  an 
I n d i v i d u a l  Holiday t o  be taken a t  a t i m e  t o  be agreed upon 
between t h e  Company and t h e  employee, bu t  not  l a te r  than December 
31st of t h e  same year, 
Manager, a n  I n d i v i d u a l  Holiday w i l l  not  be granted  dur ing  t h e  
pe r iod  June 15 th  t o  September 15 th  i n c l u s i v e .  Employees w i l l  not  
be allowed t o  c a r r y  over en t i t l ement  t o  an Ind iv idua l  Holiday 
i n t o  t h e  fo l lowing year .  If, f o r  any reason, an el igible 
employee h a s  not  t aken  h i s / h e r  Ind iv idua l  Holiday by December 
31st of t h e  same year ,  the  Company w i l l  pay t h e  employee (eight)  
8 hours' pay a t  h i s / h e r  r e g u l a r  rate. Should t h e  p l a n t  be 
r e q u i r e d  by l a w  t o  observe any hol iday o t h e r  than  those  set f o r t h  
above, such ho l iday  s h a l l  r ep lace  t h i s  Ind iv idua l  Holiday. 

Except by permission of t h e  Production 

18.2 Except as set ou t  below, each employee s h a l l  r ece ive  his/her 
regular s t r a i g h t  t i m e  hourly r a t e  of pay for  e i g h t  ( 8 )  hours f o r  
each of the  above mentioned hol idays .  

(a) I n  order t o  q u a l i f y  f o r  pay for  any holiday,  t h e  employee 
must work h i s / h e r  l a s t  f u l l  scheduled s h i f t  immediately 
preceding and h i s / h e r  first f u l l  scheduled s h i f t  immediately 
fo l lowing  t h e  hol iday,  u n l e s s  t h e  employee received 
permiss ion f r o m  t h e  Company t o  be absent .  Absence with 
permiss ion from t h e  Company as r e f e r r e d  t o  above w i l l  no t  
i n c l u d e  absence because of lay- off  o r  l eave  of absence. 



- is - 
(b) The Company a g r e e s  t o  pay an employee who would otherwise  

q u a l i f y  f o r  hol iday pay under Article 18, b u t  who is 
r e c e i v i n g  Company s i c k  pay o r  Workers' Compensation, t h e  
d i f f e r e n c e  between e i g h t  ( 8 )  hours' pay a t  h i s / h e r  r e g u l a r  
rate and Company s i c k  pay or Workers, Compensation as t h e  
case  may be, as long as he/she cont inues  t o  r e c e i v e  Company 
s i c k  pay o r  i f  on compensation, for such pe r iod  as t h e  
employee would have been e n t i t l e d  t o  rece ive  Company s i c k  pay 
had he/she  been s i c k .  
b e n e f i t s ,  o r  an equivalent  pe r iod  of time if rece iv ing  
Workers' Compensation, employees o f f  work because of 
d i s a b i l i t y  w i l l  not  be e n t i t l e d  t o  ho l iday  pay. 

Af te r  t h e  exp i ry  of Company s i c k  pay 

18.3 Where an employee is requ i red  t o  work on a n  agreed holiday,  
he/she s h a l l  be paid double h i s / h e r  r egu la r  rate for a l l  hours 
worked on t h e  ca lendar  day of observance of such  holiday,  i n  
a d d i t i o n  t o  h i s / h e r  hol iday pay, 

1 8 . 4  I n  t h e  event  t h a t  one o r  more of the  agreed hol idays  fa l l s  wi th in  
an employeefs vacat ion ,  he/she s h a l l  be p a i d  for t h e  hol iday i n  
a d d i t i o n  to his /her vacation pay. 

ARTICLE 19 - VACATION8 
19.1 (a) Employees on the  p a y r o l l  as of A p r i l  1 each year w i l l  r e c e i v e  

vacat ion  time o f f  and vacat ion  pay on t he  basis of s e r v i c e  
c a l c u l a t e d  t o  A p r i l  1 as fo l lows:  
Af te r  one (1) year ' s  s e r v i c e  . . . . 2 weeks' vacat ion  
A f t e r  f i v e  ( 5 )  years '  s e r v i c e  . . . . 3 weeks' vacat ion  
A f t e r  t e n  (10)  years ,  s e r v i c e  . . . . 4 weeks' vacat ion  
A f t e r  twenty (20) years ,  s e r v i c e  . 5 weeks' vacat ion  
After twenty-five ( 2 5 )  years '  s e r v i c e  6 weeks' vacat ion  

Employees who, a f t e r  April 1st and p r i o r  t o  t h e  end of t h e  
ca lendar  year ,  reach t h e  s e r v i c e  r equ i red  t o  e n t i t l e  them t o  
an a d d i t i o n a l  week of vacat ion ,  i n  accordance with t h e  
vacat ion  scale set o u t  above, w i l l  become e l i g i b l e  fo r  such 
a d d i t i o n a l  week of vacat ion  on completion of the requ i red  
years  of s e r v i c e .  If  circumstances permit such week may be 
g ran ted  earlier i n  the year.  

(b)  Vacation pay fo r  each week of vacat ion  w i l l  be f o r t y  ( 40 )  
hours a t  t h e  employeefs r e g u l a r  hourly rate, provided t h a t  
t h i s  amount w i l l  be reduced by one f i f ty-second (1/52nd) for 
each week of absence, except ing  absences which are: 

( i l  With.permission up t o  thirty (30) days annually; 

(il) Due t o  s i ckness  up t o  t h i r t y  (30) days annually,  o r  such 
longer  pe r iod  as an  employee may be e n t i t l e d  t o  rece ive  
s i c k  pay under t h e  Company's S i c k  Pay Plan; 

(iii) Due t o  compensable acc iden t  up t o  t h i r t y  (30) days 
annual ly ,  or such longer  period as t h e  employee would have 
been enti t led t o  s i c k  pay under t h e  Company's Sick Pay 
Plan  had t h e y  been s i c k .  
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19.2 The Company will make a sincere effort t o  grant vacation at times 
requested by the employees, but the final right to allotment of 
vacation periods is reserved to the Company so as to ensure the 
orderly operation of the business. 

ARTICLE 20 - ShFETY AWD HEALTH 

The Company will make reasonable provision for the safety and health 
of its employees during the hours of their employment. 
Committee consisting of two (2) bargaining unit representatives 
designated by the Union and two (2)  management representatives 
designated by the Company will meet monthly, or as otherwise mutually 
agreed. The function of the Safety Committee will be to advise 
Management of their recommendations concerning safety and health 
matters in the plant. 

A Safety 

ARTICLE 21 - SAFETY FOOTWEAR 

Employees with more than six (6) months, seniority, who purchase 
C . S . A .  approved safety footwear for use on the job, will be reimbursed 
up to $40.00 towards such purchase. Employees with less than six (6) 
months' seniority who purchase C.S.A. approved safety footwear for use 
on the job will be reimbursed up to $40.00 towards such purchase on 
attainment of six (6) months' seniority. Employees will again become 
eligible f o r  this reimbursement for a subsequent purchase made not 
earlier than one (1) year from the date of their previous purchase 
under this provision. 

ARTICLE 22 - EWLOYEE BENEFITS 

22.1 Siok Pay. 

Effective the first of the month coincident with or next 
following the completion of six (6) months' service, 
employees will be enrolled in the Sick Pay Plan as a 
condition of employment. 

Effective the date of ratification, sick pay will be paid 
subject to a three (3)  day waiting pexiod, in the amount of 
$270.00 per week. 

Effective the first full pay week following December 1, 1991, 
sick pay will be paid in the amount of $280.00 per week. 

The service scale for duration of payments is as follows: 

6 months to 18 months' service . .  4 weeks 
18 months t o  5 years' service . . I  16 weeks 
5 years to 7 years' service . . . . 2 6 weeks 
7 years to 10 years' service . . .  34 weeks 
10 years' service and over . . . . . 52 weeks 

The three (3)  day waiting period will be waived in respect to 
an employee who is hospitalized during the waiting period, 
due to an illness or accident. 
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(f) The r e q u i r e d  premiums w i l l  be paid on a 50-50 cost s h a r i n g  

basis between the Company and the employee. 

( 9 )  Employees w i l l  n o t  be e l ig ible  for b e n e f i t s  under t h e  Company 
Sick Pay P lan  for  any p e r i o d  for  which they are e n t i t l e d  t o  
receive Unemployment Insurance Sickness Benef i t s .  

(h) Except  as provided below, coverage w i l l  cease on t h e  day on 
which an employee i s  la id  o f f  and w i l l  resume on t h e  day the 
employee r e t u r n s  t o  work fo l lowing recal l  t o  fu l l- t ime  
employment. 

For employees who have rece ived  one full week of sick pay 
p r i o r  t o  lay- off ,  coverage w i l l  continue dur ing t h e  period of 
lay-off f o r  a maximum of t h i r t e e n  (13) weeks from t h e  date of 
lay-off.  A f t e r  t he  e x p i r y  of t h i r t e e n  (13) weeks f r o m  the 
date of lay-off, no f u r t h e r  b e n e f i t s  w i l l  be paid. 

22.2 Life Inrurance. 

E f f e c t i v e  t h e  date of r a t i f i c a t i o n ,  e l ig ible  employees w i l l  be 
covered f o r  $25,000 L i f e  Insurance.  

A l l  f u l l - t i m e  employees w i l l  become e l ig ible  f o r  coverage 
e f f e c t i v e  t h e  first of t h e  month coincident  w i t h  o r  next  
fo l lowing t he  completion of  three (3) months' s e r v i c e .  

When an employee is laid o f f ,  coverage w i l l  remain i n  e f f e c t  for 
three (3) ca lendar  months fo l lowing t h e  month i n  which t h e  l ay-  
off  occurred.  
employee r e t u r n s  t o  work fo l lowing r e c a l l  t o  fu l l- t ime  
employment. 

The r e q u i r e d  premium w i l l  be p a i d  by t h e  Company. 

Coverage will be r e- i n s t a t e d  on t h e  day t h e  

22.3 Extended E e a l t h  Care. 

The Company w i l l  provide an  Extended Heal th Care P l a n .  Subjec t  
t o  t h e  terms of t h e  po l i cy ,  t h e  deduc t ib le  is $25,00/$50.00 and 
the  co- insurance f a c t o r  85%/15%. 

The Plan  w i l l  i nc lude  Vis ioncare  wi th  a maximum of $100.00 every  
t w o  ( 2 )  yea r s  f o r  each insured  person.  The normal d e d u c t i b l e  and 
co- insurance p rov i s ions  do no t  apply t o  t h i s  b e n e f i t .  

The Plan w i l l  i nc lude  the  c o s t  of hea r ing  aids, up t o  a $500:00 
l i f e t ime  maximum for each person insured ,  provided t h e  app l i ance  
is prescribed by a cert if ied ear specialist ( o t o l a r y n g o l o g i s t ) .  

A l l  f u l l - t i m e  employees w i l l  become el igible for coverage 
e f f e c t i v e  t h e  f i r s t  day of t h e  month coincident  with o r  next  
fo l lowing the completion of s i x  (6 )  months' s e r v i c e .  

The r e q u i r e d  premiums w i l l  be p a i d  by t h e  Company. 
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Coverage under t h e  P l an  w i l l  continue u n t i l  t h e  end of t h e  month 
i n  which a n  employee is laid off. Coverage w i l l  be r e - i n s t a t e d  
on t h e  f i r s t  day of t h e  month coincident  with or  next  fo l lowing 
recall t o  f u l l- t i m e  employment. 

If an  i n d i v i d u a l  wishes cont inuat ion  of t h e s e  b e n e f i t s  dur ing  
lay-off, he/she  may extend t h e  coverage, for up t o  three (3)  
months, provided he/ahe pays the  f u l l  monthly premium i n  advance. 

22.4 Dental P lan .  

The Company w i l l  provide a Dental  Insurance Plan, as Set out i n  
Appendix llB1l. Allowable expenses w i l l  be based on t h e  1989 
Dental Associa t ion  Fee Schedule i n  Nova Sco t i a .  

All fu l l- t ime  employees will become e l i g i b l e  f o r  coverage 
effective the first day of t h e  month coincident  with o r  next 
fo l lowing t h e  completion of s i x  ( 6 )  months' s e r v i c e .  

The r e q u i r e d  premium w i l l  be pa id  by the Company. 

Coverage under t h e  Plan w i l l  continue u n t i l  t h e  end of the  month 
i n  which an  employee i s  l a i d  o f f .  Coverage w i l l  be r e - i n s t a t e d  
on t h e  first day of t h e  month coincident  with o r  next  fol lowing 
recall t o  fu l l- t ime  employment, 

I f  an i n d i v i d u a l  wishes cont inuat ion  of these b e n e f i t s  dur ing  
lay-off, he/she  may extend t h e  coverage, f o r  up t o  three (3) 
months, provided he/she pays t h e  f u l l  monthly premium i n  advance. 

E f f e c t i v e  December 1, 1991 ,  a l lowable expenses will be based on 
t h e  1990  Denta l  Associa t ion  Fee Schedule i n  Nova S c o t i a .  

22.5  Long T e r n  Dirrability. 

The Company w i l l  a r range  t o  have an insurance  carrier provide  a 
Long Term Disability Plan,  as ou t l ined  i n  Appendix "CI'. 

The r e q u i r e d  premiums will be pa id  by t h e  Company. ' 

ARTICLE 23 - WAGES 

23.1 E f f e c t i v e  t h e  date of r a t i f i c a t i o n ,  wage rates w i l l  be: 

Group 1 . . . . . . . . . . . . .  $12.83 
Group 2 . . . . . . . . . . . . .  $12.58 
G r o u p 3  . . . . . . . . . . . . .  $11.58 

23.2 E f f e c t i v e  December 1, 1991, t h e  wage r a t e s  i n  each group w i l l  be 
i n c r e a s e d  by f i f ty - two  c e n t s  (52C) per hour. 
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ARTICLB 24 - DURATIOW 

T h i s  Agreement shall be i n  effect from September 24, 1990 u n t i l  and 
including November 30, 1992, and from year to year thereafter,  unless 
e i t h e r  party n o t i f i e s  the other party i n  writing within ninety (90)  
days prior to  t h e  expiration date of its desire to terminate or amend 
the Agreement. 

Signed t h i s  25 day of e-’ , 1990. 

FOR NATIONAL AUTOMOBILE, AEROSPACE AND FOR CANADA PACKERS INC., 
AGRICULTURAL IMPLEMENT WORKERS UNION SHUR-GAIN DIVISION, 
OF CANADA (CAW - CANADA) Local 2216 TRURO. NOVA SCOTIA 
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1. 

2. 

3. 

Job Claes i f io8 t ion~ .  

Group 1 September 24, 1990 December 1. 1991 
Effective Effect ive 

Maintenance $12.83 $13.35 

Group 2 

Production Operator $12.58 
(including pellet ing, mixing, 
grinding, bagging and sewing) 

Shipper/Receiver 

Group 3 

Warehouse Labour $11.58 
(Piling Bags) 

General Mill Labour 
Sweeper Clean-up 
Load & Unload Cars & Trucks 

$13.10 

$12.10 

Job Rate Application. 

(a) Employees shall receive the applicable wage rate provided fo r  
in the wage classification for the job or jobs they perform 
when they become qualified. 

(b) Qualified as used above shall be interpreted to mean ability to 
regularly perform the job without instruction or assistance. 

(c) When an employee is regularly assigned to more than one job and 
the jobs are not classified in the same group, he/she will be 
paid a n  hourly rate determined by taking into account the 
actual percentage of time worked on each job. 

When an employee regularly works 75% or more of his/her time on 
the highest rated job, he/she will be paid that rate. 

(d) The starting rate for new employees will be 80% of the rate of 
the job or jobs they perform. Automatic increases of 5% of the 
job rate will be granted on the completion of each six (6) 
months' service. After two (2) years' service, the full rate 
of the job or jobs will be paid. 

F i l l i n g  Vacancies. 

Vacancies within the bargaining unit will be filled by promotion of 
employees working in lower rated classifications, provided the 
employees possess suitable qualifications to perform the required 
work satisfactorily. Where two or  more employees possess suitable 
qualifications as outlined above, and where the present skill and 
ability of such employees is equal, seniority will be the 
determining factor. 

Where the vacancy cannot be filled satisfactorily under this 
provision, the Company will be free to fill the vacancy at its 
discretion. 
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Dental Inrururaa elan: 

The Company agrees to provide a Dental Plan in accordance with the 
following: 

1. The following services will be covered: 

- Examinations - Consultations 
- Specific diagnostic procedures - X-rays - Preventative services such as scaling and polishing and fluoride 
treatments 

- Routine fillings 
- Extractions 
- Anaesthesia - Periodontal treatments 
- Endodontic treatments 
- Surgical services 
- Dentures, denture relining and/or rebasing, repairs and 

- crowns, inlays and onlays 
- fixed bridgework 
adjustments 

2. The Plan will reimburse the employee for 80% of allowable expenses 
(except for charges related to dentures, crowns, inlays, onlays and 
fixed bridgework, in which case 50% will be reimbursed), with a 
maximum annual payment of $1,000.00 to each employee or dependent. 

employee or dependent, a treatment plan will be submitted to the 
insurance company before treatment commences. 

covered Dental Expenses do not include and no payment will be made 
for:  

3. Where claim charges are estimated to exceed $200.00 for any 

4. 

- services not included in the above; 
- services provided under any government plans or Workers' 
- services covered under any other insurance; 
- cosmetic treatment; 
- charges f o r  broken appointments; 
- dentures replacing an existing appliance which is less than 3 

- dentures within 3 years from the date that dentures were provided 

- theft or loss of dentures. 

Compensation; 

years old or which can be made serviceable; 

under this Plan; 
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Long Term Disrbility. 

- Full-time employees are eligible for the Plan on attainment of one 
year's seniority. Employees absent from work on the date they would 
otherwise have been eligible must return to work and satisfactorily 
complete two months' full-time work to be eligible. 

Long Term Disability benefits w i l l  be payable where an employee is 
unable to perform any employment for remuneration or profit solely 
by reason of total disability through sickness or accident, whether 
permanent or temporary. The sole determination of cases qualifying 
for benefits will be made by the insurance company based upon 
continuing medical evidence of such disability as it considers 
satisfactory. To qualify, any case involving alcohol or 
drug-related conditions will require active supervision by and 
continuing treatment from a rehabilitation centre or a provincially 
designated institution. 
require continued treatment under an approved specialist, and will 
only be paid in cases of severe conditions involving personality 
disorganization (psychotic conditions). An employee in receipt of 
Long Term Disability benefits will be subject to the provisions of 
Article 9.5(a)  of the Collective Agreement. 

Any case involving mental illness will 

- The amount of benefit will be $950.00 per month less any benefit for 
which the employee is eligible under the Canada or Quebec Pension 
Flan Primary Disability Benefit, Workers' compensation or other 
government or government-sponsored plan, excluding any pre-existing 
disability benefit. The employee will be presumed eligible for such 
government benefits until satisfactory evidence is presented that 
h i s / h e r  application for them has been denied. 

- An employee in receipt of a benefit under the Company's Pension Plan 
cannot be in receipt of a benefit under the Long Term Disability 
Plan. 

The benefit will commence after the employee's entitlement to 
Company Sick Pay and Unemployment Insurance Sickness Benefit has 
expired, and will be payable until recovery, actual retirement date, 
normal retirement date, or death, whichever comes first. An 
employee whose Company Sick Pay or Unemployment Insurance Sickness 
Benefit expires after separation or lay-off will not be entitled to 
the benefit except that an employee whose Company Sick Pay and 
Unemployment Insurance Sickness Benefit expires prior to the end of 
the month in which he/she was laid off will be entitled to the 
benefit. 

- Should an employee return to work after collecting Long Term 
Disability benefits and subsequently again cease work as a result of 
the same or a related disability, the benefit will recommence 
without a waiting period provided the disability recurred within a 
year of the employee's return to work; otherwise, the employee will 
be subject to the normal waiting period before the benefit 
commences. 
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APBEüüIX "C" (cont'd) 

- Where an employee returns t o  work under an approved rehabilitation 
program of up to 24 months, the benefit will be reduced by 50% of 
any earnings ,  provided the total gross income from all sources does 
not exceed 90% of the pre-disability normal gross wages. 

- No benefit will be paid for intentionally self-inflicted injuries, 
or for disabilities arising from a declared or undeclared act of 
war, participation in a riot or insurrection, employment with 
another employer, or commission of a felony. 
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August 9, 1990 

Mr. Leo McCormick 
National Representative 
National Automobile, Aerospace and Agricultural 

Suite 1306, Cogswell Tower 
2000 Barrington Street 
Halifax, N . S .  
B3J 3K1 

Implement Workers Union of Canada (CAW-Canada) 

Re: Shur-Gain, Truro, Nova Scotia 

Dear Mr. McCormick: 

This will confirm our discussions regarding the Company's position on 
the problem of substance abuse. 

The Company recognizes that the excessive or inappropriate use of 
alcohol or other drug can result in physical and/or mental illness. 

The Company also recognizes that such misuse of alcohol or other drug 
is frequently accompanied by a variety of other problems adversely 
affecting the individual's well-being with regard to his/her family, 
financial affairs, employment and soc i a l  life. 

Since these problems, in many cases, can be successfully treated, the 
Company accepts the concept that substance abuse can be treated as an 
illness. 
to utilize the treatment facilities within the community to aid in 
early recognition and supportive treatment for any employee of the 
Company who may be suffering from this problem. 

The Company with the co-operation of the Local Union intends 

Yours truly, 

C.O. English 
Corporate Manager 

Industrial Relations 
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September 20, 1990 

M r .  Leo McCormick 
National Representa t ive  
National Automobile, Aerospace and Agr icu l tu ra l  

Suite 1306, Cogswell Tower 
2000 Barr ington S t r e e t  
Hal i fax ,  N.S. 
B3J 3K1 

Implement Workers Union of Canada (CAW-Canada) 

R e :  Shur-Gain, Truro, Nova S c o t i a  

Dear M r .  McCormick: 

Th i s  w i l l  confirm our understanding with respect t o  the  a p p l i c a t i o n  of 
Article 9.1.  

Employees o u t s i d e  of t h e  ba rga in ing  u n i t ,  i f  subsequently placed i n t o  
t h e  ba rga in ing  u n i t ,  w i l l  be g ran ted  s e n i o r i t y  i n  accordance wi th  
Art icle 9 .1 .  

However, it is understood t h a t  employees outside t h e  ba rga in ing  u n i t  
w i l l  no t  ga in  e n t r y  i n t o  t h e  ba rga in ing  u n i t  by d i s p l a c i n g  a member of 
t h e  ba rga in ing  u n i t .  

Yours truly, 

C.O. English 
Corporate Manager 

I n d u s t r i a l  Re la t ions  


