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MEMORANDUM OF AGREEMENT made this ! bday of :fm{., A.D. 1994 pursuant to The Police ServicesAct,
R.S.0. 1990, Chapter p15, and amendments thereto.

BETWEEN:
THE BRANTFORD POLICE SERVICES BOARD
(Hereinafter called the "BOARD")
OF THE FIRST PART
AND:

(1991)

(1994)

(1991)

(1991

(1991)

THE BRANTFORD SENIOROFFICES' ASSOCIATION
(Hereinafter called the "ASSOCIATION)
OF THE SECONDPART

ARTICLE 1 - SCOPE

1.01 The Board hereby recognizesthe Association as the sole collective bargaining agent for all
Manbers of the Brantford Police Service as set forth in Appendix | attached hereto.

1.01¢a) Definitions
SWORN MEMBERS - Will include only Staff Inspector & Inspector as listed in Appendix |.
MEMBERS - Will include ail members listed in Appendix I.

CIVILIAN MEMBERS - W1ill include only Director of Administration, Director of Planning & Research,
Supervisor - Central Records, Technical Services CO-Ordinator, Assistant to Director of Administration,
Executive Secretary to the Chief, Executive Secretaryto the Deputy Chief as listed in Appendix .

ARTICLE 2 - RELATIONSHIP

2.01 The Board agrees that there shall be no discrimination, interference, restraint or coercion
exercised or practised by the Board or by any of its representativeswith respect to any member of the
Bargaining Unit because of his or her membership in the Association.

202 It shall be a condition of emplovment that ail employees referred to in article 1.01, whether or not
they are members of the Association, shall pay to the Association an amount equal to the moenthly amount
payable to maintain membership in the Association, but, subject to this provision, no member of the service
shall be required to join the Association. All members of the police service, in accordancewith Article
1.01 of this Agreement, shall be entitled to all benefits as provided by this Agreement, regardless of
whether or not they are members of the Association.

2.03 The Association agrees that there shall be no intimidation, interference or coercion exercised or
practised upon employees of the Brantford Police Service by any of its members or representatives.

2.04 ManagementResponsibilities

The Association and its' Members recognize and acknowledgethat, subjectto the provisions of the Police
Services Act and existing regulations, it is the exclusive function of the Board to:

(a) Maintain order, discipline and efficiency;
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(b) discharge, direct, classify, transfer, promote, demote or suspend or otherwise discipline any
member,
(c) hire.

If 2 member claims that the Board has exercised any of the functions as outlined in paragraph (b) in a
discriminatorymanner or without reasonable cause, then such a claim may be the subject of a grievance
under the provisions of the GrievanceProcedure outlined in this Agreement or dealt with under procedures
WithIN the exclusive jurisdiction of the Ontario Civilian Commission on Police Services, as prescribed in
the Police Services Act.

The Board agrees that it will not exercise any of the functions as set out in this article in a manner
inconsistent Wi the provisions of this Agreement or the Police Services Act of Ontario and the regulations
thereto.

2.05 Nothing in this Agreement shall be construed as imposing any liability upon an individual who,
from time to time, is @ member of the Board.

ARTICLE 3 - CLASSIFICATIONAND SALARY SCHEDULE

3.01 EffectiveJanuary 1, 1994, the classificationsand salaries of Members shall be those shown in
Appendix | attached hereto and made part of this Agreement  Progression from one step to another within
the classificationsshown in Appendix | shall be made upon the recommendationof the Chief of Police,
based upon merit, and a member shall be evaluated by the Chief of Police not less than once a year.

3.02 Each Sworn Member shall be granted a service stripe for each five year period of continuous
service and such Sworn Member shall be paid a money allowance as follows:

Ten (SO.10) cents per calendar day for all ranks with five (5) years service. Such allowance shall be
increased by ten (SO.10) cents per calendar day for each succeedingyear thereafter until a maximum of one
dollarand sixty cents ($1.60) per calendar day is reached

3.02(a) Part-timeemployees who subsequently become full-time employees shall
be credited with their days of service as part-time employees from their date of commencement of service
with the Service as part-time employees for the purposes of seniority and vacation only.

3.03 Civilian Members who are temporarily assigned by the Chief of Police to assume the duties of
another Civilian Member shall, after the completion of one (1) day of the temporary assignment, be paid
the rate of the higher classification for performing those duties. The effective date shall be the date of the
temporary assignment.

3.04 Sworn Members who are temporarily assigned by the Chief of Police to assume the duties of a
higher rank shall, after the completion of two (2) weeks of the assignment, be paid the rate of the higher
rank for performing those duties. The effective date shall be the date of the assignment.

ARTICLE 4 -VACATION & STATUTORY HOLIDAYS

4.01 Each member shall be ¢ligible for vacation with pay on the following basis:

(a) For the purpose of this clause, the member's anniversary date shall be the date of record of the
member's seniority date.
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4,02 A member, unless hereinafter provided, shall be entitled to four (4) weeks vacation With pay on a
pro-rated basis at the time of their hiring.

4.03 A member with fifteen (15) full years of continuous service on his anniversary date and on each
subsequentanniversary date, unless hereinafter provided, shall be entitled to five (5) weeks vacation with

pay.

404 A member with twenty-four (24) full years of continuous service on his anniversary date and
on each subsequent anniversarydate, unless hereinafter provided, shall be entitled to six (6) weeks vacation

with pay.

405 Vacation entitlementunder articles 4.02, 4.03, and 4.04, shall not be cumulative and shall be
taken by a member in the calendaryear in which they fall due. Unless a Written request to have
unscheduled vacation entitlement carried forward is submitted to and approved by the Chief of Police prior
to December st in any calendar year, such unscheduled vacation shall be forfeited by the member. I,
after December 1st a member Wil scheduled vacation is sick, injured or required to work, the remaining
days may be carried over.

4.06 No member shall lose his vacation entitlementby reason of illness or disabilitywhich is certified
by the Medical Officerof the Board, and which does not exceed six (6)continuousmoiths. When the
iliness or disability exceeds six (6) continuous months, vacation entitlement shall be pro rated. Such
vacation entitlementsmay be granted to the member when practicable after the recovery from such illness
or disability. Notwithstandingthe above, a member shall lose vacation entitlementif he does not return to
work from an illness or disability exceeding six (6) continuous months; or if he resigns or is dismissed.

4.07 The following days will be considered as statutory holidays for the term of this Agreement:

New Year’s Day; Good Friday; Easter Monday; VictoriaDay; CanadaDay; Civic Holiday; Labour Dax
ThanksgivingDay; Remembrance Day; Christres Day and Boxing Day.

4.08 All members with less than one (1) full year of continuous service shall be entitledto eleven (11)
days off with pay in lieu of the eleven (1 1) statutory holidays on a pro rata basis. A member following the
completion of one (1) full year of continuousservice on his anniversary date shall receive eleven (11) days
off with pay in lieu of eleven (1 1) statutory holidays.

4.08 (a) Memberscovered by this Agreement will take the statutory holiday when it falls due unless
directed otherwise by the Chief of Police.

4.08 (v) Membersretiring or resigning between January 1st and December 3 st of the current year will
receive those statutory holidays on a pro rata basis and will not be entitled to any pavment for such
statutory holidays beyond the retirement or resignation date.

4.09 When a member is required to be on duty on a statutory holiday, lieu time arrangements for
working on a statutory holiday will be arranged by the Chief of Police and the member.

410 Members shall be entitled to one (1) day off with pay in lieu of any day or part thereof,
proclaimed by the Governor General in Council or the Lieutenant Governor in Council for the Province of
Ontario or the Mavor and Council of the City of Brantford as a statutory or declared holiday other than the
statutory and declared holidays as provided by article 4.07 of this Agreement.
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ARTICLE 5 -HOURS OFWORK

5.01 The normal work week of members shall consist of five (5) days each of eight (8) consecutive
hours or other shifts as agreed between the member and the Board. Memberswill be allowed a one-hour
lunch period in each eight (8) hour shift.

ARTICLE 6 - OVERTIME

6.01 Members in the category of Staff Inspector; Inspector, Director of Administration, and Director
of Planning and Research who are required to work hours beyond the normal work week shall be allowed
time offat a rate of time and one-half, as arranged between the Chief of Police and the member.

Members in the category of Supervisor of Central Records, Executive Secretaryto the Chief, Executive
Secretary to the Deputy Chief, Technical Services Co-Ordinator and Assistantto the Director of
Administration who are required to work hours beyond the normal work week shall be paid time and one
half their rate of pay for ail hoursworked and may request time off in lieu of pay for overtime.

6.01(b) CivilianMembers required to attend training sessions as laid down by the Chief of Police shall
not be construed as working overtime, but shall be entitled to pay on an hour for hour basis.

6.02 Sworn Members shall be paid an amount of $1,500.00 per annum for being on call when required
at the direction of the Chief of Police.

6.02 (@) SwornMemberswho are unable to be subject to on-call duty for reasons of illness, disability,
suspensionor other means other than vacation entitlement after a period of fourteen (14)days, the
$1,500.00 per annumwill be pro rated.

ARTICLE 7 - CLOTHING & CLOTHING ALLOWANCE

7.01 The Board shall allow Sworn Members an annual clothing allowance of eight hundred and
fifty dollars ($850.00) which allowance includes any shoe allowance.

7.02 (a) The Board will supply and issue to all Sworn Members all necessary clothing, boots and
equipment as required, at its expense, and will replace or repair such clothing, boots and equipment where
necessary at its expense. All clothing, boots and equipment issued by the Board to the Sworn Members are
to remain the property of the Board.

7.02 (b) The Boardwill, at its expense, supply and issue, 3s required, to all Civilian Members a uniform
style of clothing as approved by the Board which shall be worn by all Civilian Members during all working
hours unless otherwise directedby the Chief of Police. All uniform style of clothing issued by the Board
are to remain the property of the Board.

7.02 (¢) The initial implementationof 7.02 (b) is subject to the unanimous (as opposedto majority)
written agreement of all current Civilian Members.

7.03 The Board will replace or repair at its expense any clothing of Members destroyed or damaged
while the member is engaged in the execution of his/her duties, save only where such destruction or damage
is caused by the member’sown negligence.
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7.04 Upon submission of a claim by a Sworn Member, the Chief of Police shall reimburse such
claimant for the loss, destruction or damage to their personal equipment limited to eye glasses, contact
lenses, dentures and watches when such personal equipmentis lost, destroyed or damaged while the Svom
Member i engaged in the lawful execution of hissher duties save only when such loss, destruction or
damage is caused by the Sworn Member's own negligence or not covered by Workers' Compensation. The
amount of compensation shall be reasonable and agreed upon by the Chief of Police and the Sworn
Member, and payable within two weeks of such agreament.

ARTICIE 8 - CLEANING SERVICE

8.01 The Board shall pay the cost of dry cleaning at a cost not to exceedthe cost of cleaning one tunic
and one pair of uniform trousers, or one civilian suit for each Member once in every two weeks under
arrangements made by the Chief of Police for such cleaning service.

ARTICLE9 - L EAVE OF ABSENCE
9.01 All members shall receive sick leave allowance according to the following:
(1) The effective date of the Plan vill be January 1, 1972.

(2) All members employed as of the effective date shall receive twelve (12) days sick leave for each year
of service prior to the effective date. The minimumcredit for service prior to the effective date Will be
thirty (30) days sick leave.

(3) All memberswho have completed three (3) morths service shall be credited with one and one-half(1
1/2) days sick leave for each calendar morith of service after January 1, 1972. Such creditshall be
cumulative.

(4 Each member shall continue to accumulate sick leave during the first four (4)periods of absence in any
calendarvear. For any and all subsequentperiods of absence, the member shall not accumulate during the
morth or months in which such absencesoccur. The number of days or parts of days for which a member
receives sick pay shall be deducted from his cumulative sick pay credit.

(5) When a member is granted a leave of absence without pay for any reason for more than one (1) week,
he shall not receive credit for the period of such absence but shall retain his accumulated sick credit at the
time such leave is granted.

(6) Inorder to qualify for sick leave pay members are required to notify the Chief of Police or Deputy of
their inability to be at work as soon as possible.

(7) Mer aperiod of three (3) days' absence due to sickness or disability, members are required to present a
certificate from a duly qualified medical practitioner certifying they are now fit to resume their regular
duties.

(8) The Chief of Police, after the third period of absence nmy calendaryear mav require an attending
physician'sstatement as supplied by the Board for any period of illness or disabiiity. It is understood that
members may use their sick leave for attendance at doctor's and dentists' appointments. Such appointments
shall not be considered as absences as outlined in point 4.
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(9) In the case of any prolonged absence due to sickness or disablement lasting beyond thirty (30) days, the
member, if required by the Chief of Police, shall report to a medical practitioner appointed by the Chief of
Police for examination. A report from the medical practitioner to be supptied to the Chief of Police and the
member on the Attending Physician's Statement Form to be supplied by the Chief of Police. The cost, if
any, for such certificate will be paid by the Board.

(10) Provided a member has completedfive (5) years of continuous service, he/she shall be entitled, upon
resignationor retirement, 1 an amount equal to one half (1/2) of the number of days standing to his credit
to a maximum of six months' salary, on the basis of the employee's regular rate of pay at the time of such
resignation or retirement. In the event of death the accumulated sick pay credit shall be paid to the
member's beneficiary. Itisunderstood that this provision shall only apply to those members whose
seniority date i prior to January 1, 1980.

It is understood that those employees with a frozen sick leave bank under the terms of the Civilian
employees agreement covering accumulated credits prior to December 31, 1984 will continue to be entitled
to cash-out for those frozen credits.

(10) (a) For purposes of payment in accordancewith Article 9.01 (10), employees, regular rate of pay is
outlined in Appendix I.

9.02 Membersshall be granted three (3) days leave of absence, plus travelling time not to exceed two
(2) days, with pay, in the case of death in the immediate family of the member concerned. For the purpose
of this Article, the term "immediate family" shall be limited to including the following relations only:
Spouse, Father, Mother, Persons standingin loco parentis, Sister, Brother, Children, current Father-in-law,
Mother-in-law, Sister-in-law, Brother-in-law, Grandparents of amember or of his spouse and
Grandchildren.

Under the Family Law Act,. 1 (f), "spouse” means either of a man and woman who,

@) are married to each other,

(ii) are married to each other by a marriage that is voidable and has not been voided by ajudgement
or rullity, or

(iii) have gone through a form of marriage with each other, in good faith, that is void and are

cohabitingor have cohabited within the preceding year.

9.02(a) Members who are acting as pall bearers for persons not mentioned in this article shail be allowed
a half (1/2) dav off with pay on the day of the funeral.

9.03 Members of the Bargaining Committee of the Association shall be granted leave of absence with
pay, if required, to attend meetings with the Board. This shall be limitedto three members, one
representing the Civilian Members and one representing the Sworn Members and the President of the
Association.

9.04 Leave of absence without pay and without loss of seniority maybe granted for legitimate personal
reasons subject to reasonable notice in writing to the Chief of Police. The maximum length of unpaid leave
will be one (1) year.

9.04(a) The Member would be required to pay the full cost of premiums for the Group Insurance Benefits
during this period subject to the carriers limitations and conditions. An unpaid leave of absence is
considered as broken service by OMERS and is purchaseable. The member must however pay both the
employee and the emploser contributions for the period.
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9.04(b) A Member granted unpaid leave of absence shall retain the vacation entitlement earned up to the
date of the start of the leave of absence and the vacation entitlement shall be pro-rated after returning to
work but no vacation shall be earned during the period of leave.

ARTICLE 10 - MEDICAL AND HOSPITAL PL AN

10.01 The Board shall engage a carrier to provide an Extended Health Plan for all members and eligible
dependentson a pay direct non-deductible basis. Such coverageshall include Private and Semi-Private
Hospital accommodation and an allowance for eye glasses or contact lenses in the amount of $150 every
two years and hearing aid expensesto a maximum of $300 during a lifetime. The premium cost shall be
paid 100% by the Board It is understood that benefit changes will be effective the month followingthe
signingof the collectiveagreement to allow for administrative changes.

10.02  TheBoard shall engage a carrier to provide a Dental Plan, which is
equivalentto Blue Cross Dental Plan #9, with payments based upon the Ontario Dental Fee schedule for the
current year.

The Board shall also provide the equivalentof Rider #3 to Blue Cross Dental Plan #9 (orthodontics),being
sharedrisk on a 50 per cent (50%) basis to a maximum of $1,500.00 lifetime. Paymentsto be based upon
the Qtario Dental Fee schedulefor the current year.

10.03  Any Member offduty as a result of an injury incurred in the performance of his/her duties

shall be paid full salary and be covered by all benefits during such period off duty. It is understood that
income from the Workers® Compensation Board and the Brantford Police ServicesBoard will be no more or
no lessthan his/her regular salary.

10.04  Memberswho qualify for retirement under the provisionsof the OMERS Plan and are in receipt
of a pension shall be eligibleto receive benefit coverage as outlined in articles 10.01 and 10.02 and such
coverage shall cease on their 65th birthday. The premium cost of such benefit coverage as outlined in the
above-mentioned articles shall be paid 100% by the Board.

10.05  Thebeneficiary spouse and eligible dependants of a deceased servingmember or retired member
who dies before his/her 65th birthday shall be entitled to receive benefit coverage as outlined in Articles
10.01 and 10.02 for a period of one (1) year from the date of death of the member, the premium cost to be
paid 100% by the Board.

ARTICLE 11 - INSURANCE

11.01(@ The Board shall acquire and maintain a conventional policy with an insurance carrier which
shall provide life insurance for each member in the sum of an amount equal to two times the salary of the
member. The Board shall pay the premiums of such coverage.

) In additionthe Board shall acquire and maintain a conventional policy with an insurance carrier
which shall provide Accidental Death and Dismemberment insurance while the member is off duty in the
sum of up to an amount equal to two times the salary of the member. The Board shall pay the premiums of
such coverage.

(i) In addition the Board shall acquire and maintain a conventional policy with an insurance carrier
which shall provide Accidental Death and Dismemberment Insurance while the member is engaged in the

discharge of his duties or responsibilities of his oath of office, in the sum of up to two hundred thousand
dollars {$200,000.00).
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11.01¢b) The Board shall pay the premiums to provide life insurance in the amount of two thousand dollars
($2,000) for each SwornMember*s spouse and in the amount of one thousand dollars ($ 1,000) for each
eligible child of a Snorm Member.

11.01{c) The Board shall pay one hundred percent (100%) of the premiums for Article 11.01.

11.02  TheBoard shall acquire and maiintain a conventional policy to provide

liability insurance that shall protect members of the police Service against claims, action, Suits, or otherwise,
brought by any person or persons whomsoever, alleging any wrongful or negligent act or omission by any
member of the police service during the course of their duties, the cost of which shall be borne in its
entirety by the Board.

11.03  TheBoard shall acquire and maintain a conventional policy to provide Long Teym Disability
Insurancefor all members as follows: Upon termination of service resulting from a disability, members
would be entitled to receive seventy five per cent (75%) of earningsup to a maximum of five thousand
($5,000) dollars monthly, payment of which shall cormmence 120 days after termination of such service
with the police service and shall continue until such time as the member concerned attains the age of sixty
(60) years in the case of Sworn Members and, in the case of Civilian Members such payment shall continue
until the age of 65 years. The premium for such policy shall be borne m its entirety by the Board.
Effective January 1, 1989, "own occupation for two years" shall be added to the Long Term Disability Plan.
It s understood that benefit changes villl be effective the month following the signing of the collective
agreement to allow for administrative changes.

11.04  The Association recognizes the right of the Board to change the carriers of the above-mentioned
benefits providing that a new carrier wiil provide no lesser benefits than currently provided and &

Association will be notified prior to any change in carriers.

11.05  TheBoard shall provide the Association, if requested, with a copy of all policies providing any
and ail types of insurance benefits as provided by this Agreement.

[1.06 Itisunderstood that all benefit changes except wage related benefits, wiil be effective thirty days
following the signing of this Memorandum of Agreement to allow for administrative changes unless a
specific article indicatesotherwise.

ARTICLE 12 - RETIREMENT, PENSION AND ESTATE BENEFITS

12.01  Withthe implementation of the Supplementary Pension Benefits as provided by the Ontario
Municipal Employees' Retirement System Act, as outlined in Article [2.03, herein, each member waives his
rights to the retirement or death benefits provided by By-law 116-64 of the Municipality of the City of
Brandord.

12.02  Where in any calendaryear, a member dies on or after January 1st, his estate shall be paid the
following:

M Any regular salary due,
(i) Any regular overume credits that have accrued
(ii1) An amount equal to the salary that would have been paid him on account of his annual vacation

entitlement, providing, however, that he has not received such entitlement.
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(iv) An amount equal to the salary that would have been paid to him on account of all remaining
statutory and declared holidays to which a member is entitled, providing, however, that he has not
received such entitlements.

12.03  Each member shall be enrolled in the Ontario Municipal Employees' Retirement System.
12.04  For Sworn Marbers:

@ Effective July 1, 1979, the Board will provide Supplementary Pension Benefits as provided by
Section23 of the Regulationsissued under The Ontario Municipal Employees' Retirement
System Act, R.S.0. 1980, Chapter 324, entitling members, upon retirementat age 60, to the
provisions of a Type | Supplementary Pension with a Benefit Rate of 2% past serviceonly.

6] Effective July 1, 1980 the Board will provide an early retirement benefit to permit early
retirement without actuarial reduction in benefits within 10 years prior to a member's normal
retirement date, when:

(a) The member has completed 30 years service Wil the employer, or,

(b) The member is declared by the employer to be unable to perform the duties of his
employmentdue to mental or physical incapacity (partial disability - Type I OMERS).

(iif) Effective July 1, 1980 the cost of the past service benefits to be paid by Board and the
contributions of the members to be established as per ©.M.E.R.S. regulations and directives.

12.05 For Civilian Members the retirement age shall be 65 years. OMERS Regulations for that class of
employee would apply.

12.06  Theissue of compensation, if any, for retired members required to attend any Court, examination
for discovery, civil trial, inquest, enquiry or police service hearing arising out of their service as an active
member shall be considered, on an ad hoc basis, by the Board at the time.

ARTICLE 13 - GRIEVANCE PROCEDURE
Grievancesmay be either (a) individual,(b) group, or {¢) Association.
13.01 Individual Grievances

STEP 1: A member having a grievance shall submit his grievance in writing to the Chief of Police within
two (2) working days of the occurrence or circumstance giving rise to the grievance. After considering the
grievance the Chief of Police shall give a written reply to the said member within three (3) working days
after he has received the grievance.

STEP 2: If the reply of the Chief of Police is not satisfactoryto the grievor and/or the Association, or if no
reply is received fromthe Chief of Police within the time limited therefore, the grievor and/or Association
may submit the written grievanceto the Board within five (5) working days and, at the next regular meeting
of the said Board it will meet with the Board of Directors of the Association and the Grievor to discuss the
grievance and, within five (5)working days thereafter the Board shall give its written reply to the grievance
to the Secretary of the said Association. In this procedure, the Deputy Chef of Police has the full power to
act in the absence for any reason, of the Chief of Police.

STEP 3: If the Association is not satisfiedwath the reply to the grievance of the Board, then the grievance
mav be referred to arbitration in accordance with the provisions of The Police Services Act, R.S.0. 1990.
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13.02 Group Grievances

A Group Grievance is hereby recognized and such group grievance shall be submitted i writing
and received by the Chief of Police within five (5) working days of the Occurrence or circumstance giving
rise to the grievance. Within five (5) working days following the receipt of the written grievance the Chief
of Police shall meet with the Board of Directors of the Association 1 discuss the grievance and Witin five
(5) working days thereafter the Chief of Police shall give a written reply to the grievance to the Secretary of
the Association If the reply of the Chief of Police is not satisfactory to the Association or if no reply is
received from the Chief of Police, the grievance may be processed followingthe conditionsas set forth in
Step 2.

13.03 Association Grievances

An Association Grievance is hereby recognized and such Association Grievance shall be
submittedin writing and received by the Chief of Police within five (5) working days of the Occurrenceor
circumstance giving rise to the grievance. Within five (5) working days following the receipt of the written
grievance, the Chief of Police shall meet with the Board of Directors of the Associationto discuss the
grievance and Wit five (5) working days thereafter the Chief of Police shall give a written reply to the
grievanceto the Secretary of the Association. If the reply of the Chief of Police is not satisfactoryto the
Association or if no reply is received fran the Chief of Police, the grievance may be processed following
the conditions as set forth in Step 2.

13.04 For the purpose of articles 13.01 through to 13.03, the working days will be defined as follows:
Q) For the grievor, his working day.
For the Chief, his working day.

(i) For the Board, Monday through Friday.
ARTICLE 14 - TRAINING AL L OWANCE

14.01  All members who are sent on any courses held outside the City of Brantford shall be reimbursed
for ail reasonable expenses at the discretion of the Chief of Police. Should the duration of such courses
exceed four (4)consecutive weeks, the member shall be allowed one (1) return trip at the Board's expense.
The mode of travel shall be determined by the Chief.

All members covered by this Agreement while attending courses of training, shall receive thirty seven
dollars and fiftv cents (337.50) per week allowance for Ontario Police College and CanadianPolice
College.

14.02  The Board will reimburse all members who successfullycomplete a course of study approved by
the Board at a communitv college or university for the full cost of such course, limited to turtion and text
books.

ARTICLE 15-1 EGAL EXPENSE

15.01  Allreasonable legal expenses incurred as a result of a member being charged while in the lawful
execution of his duties shall be borne by the Board in their entirety.

1502 All members who are charged and subsequently acquitted of a major or minor charge under The
Police Services Act of Ontario, shall be totally reimbursed for all reasonable legal expenses incurred.
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ARTICLE 16 - MIL EAGE RESTRICTION- OUT-OF-TOWN TRIPS

16.01 Each member, who with the approval of the Chief of Police, uses his own personal vehicle
travelling out-of-town or travelling to a school of instruction other than the Ontario Police College, shall
receive an allowance of six dollars ($6.00) per day which is deemed to include the first thirty-two (32) Km
of travel, plus an allowance of twenty-four cents per Km for each additionaf mile so driven thereafter.

ARTICLE 17 - SEPARATE CHEOUES

17.01 Any and all monies payable to members as a result of retroactive benefits or benefits payable on
specific dates, as provided by this Agreement, shall be payable to the members entitled to such benefits on a
cheque separate from the member‘sweekly pay cheque.

ARTICLE 18 - SINGULAR AND Pl URAL

18.01 All words in thisagreement in singular and masculine shall, where the context so requires,
include the plural or the feminine.

ARTICLE 19 - ADDITIONAL BENEFITS AND WORKING CONDITIONS

19.01  TheBoard and the Association shall agree that additional and/or amended conditions of
employment may be added to this Agreement from time to time on consent of both parties as evidenced by
a written supplementsigned by both parties which will form a part of this Agreement to the same extent as
if embodiedtherein.

19.02  Pregnancv Leave and Parental Leave: Any Memberwho becomes eligiblefor Pregnancy Leave
and/or Parental leave will be granted a leave of absence without pay and without loss of seniority upon
request and according to the terms and conditions of the Employment Standards Act and subjectto the
following conditions:

(a) A Member shail not receive sick leave pay in accordancewith the sick leave article of the Collective
Agreement during the period of pregnancy or parental leave.

(b) A Member shall retain the vacation leave entitlement earned up to the end of the pregnancy leave and
shall receive no entitlement during parental leave and any additional leave without pay. No payment shall
be received for statutory holidays falling during the period of pregnancy leave, parental leave or extension
leave.

{c) A Memberwho has been granted a pregnancy leave, upon written application to the Chief of Police
may be granted an extension of the leave, but in any event, the total duration of the leave shall not exceed
35 weeks from the commencement of the leave, and shall be mclusive of the entitlementunder the
Emplovment StandardsAct.

(d) A Sworn Member who is pregnant and by virtue of her condition is unable to perform her regular duties
during her pregnancy may be provided with alternate employment, if available, relating to her normal duties
at the discretion of the Chief of Police. Suchassignment shall not be construed as "light duty”.

(e) With respect to the Sworn Member, where no alternate employmentis available ad in the opinion of
the Chef of Police, to continue with regular dutieswould pose a risk to the female member, or other
employees, then the Chef of Police may require an immediate commencementof the pregnancy leave.
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ARTICLE 20 - CHANGE IN JURISDICTIONOF BOARD
20.01 Where, during the term of the current Agreement, any change occurs in the laws

(a) Thatwould, in effect, alter thejurisdiction of the Board or substitute, in effecta new Board or entity to
govern the Police Service of the City of Brantford, or

{(b) That would result in the Police Service of the City of Brantford becoming, in effect, a part of any other
police force, the benefits to be provided to each member in respect of past service and in respect of future
service are to be not less than the benefits provided under the current Agreement, to the fullest extent that
the Board or Corporation of the City of Brantford can allow under the applicable laws.

ARTICLE 21 - RETROACTIVITY

21.01  All wage related benefits and the member's regular rate of pay as in Appendix | shail be
retroactive to the 1stday of January, 1993 wherever possible.

ARTICLE 22 - DURATION

22.01 This Agreement shall remain in force and effect for a period of two (2) years from thg lst day of
January, 1993, to and including the 31st day of December, 1994, and thereafter until replaced by a new
Agreement, Decisionor Award. Either party may give written notification to the other party at any time
after ninety (90) days before the expiry date that it desires to bargain for a new agreement or amendments to
the existing agreement. Within fifteen (15) days from the service of such notice, or at a mutually agreed to
time, each party shall provide to the other a list of the changes to the agreementit desires. The provisions
of the Police Services Act of Ontario shall then apply.

ARTICLE 23

23.01(a) Where a Sworn Member is killed or dies as a result of injuries received in the performance of his
duties, leaving a spouse and/or dependent children as defined below, the Board shall pay to each spouse
and/or dependentchildren a supplementary monthly payment, in an amount which, when taken with dl
existing Government pavments made pursuant to the Workers' Compensation Act, the Canada Pension
Plan, pursuant to OMERS or otherwise, will equal one hundred percent (100%) of the disposable after tax
income of the deceased Sworn Member, based on his/her salary at the tume the payments are made. Such
supplementary monthly payments will be made for a period of one year.

(b) Dependent childrenshall be defined as the following:
(1) An unmarried person under eighteen (18) years of age;

(it) Unmarried person over eighteen (18) years of age but under twenty-five (25)years of age
and a fuil time student;

(i) An unmarried person over eighteen (18) years of age with physical or mental disability
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(INWITNESS WHEREOF THIS AGREEMENTHAS BEEN EXECUTED BY THE PARTIESHERETO UNDER
THE HANDS OF THEIR PROPER OFFICERS IN THAT REGARD .

BRANTFORD SENIOR OFFICERS
ASSOCIATION:

Commission Merfoer - /
ey
()QJ/M/&WL%
NI

THE BRANTFORD POLICE SERVICESBOARD:
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APPENDIX |

To the Agreementbetween the Brantford Police Services Board and Brantford Senior Officers' Association.

January 1, 1993 to December 3|, 1994

CLASSIFICATION

Staff Inspector Level |
Level II

Inspector Level |
Level II

Director of Administration

Director of Plamning & Research
Supervisor- Central Records
Technical Services Co-ordinator
Assistant to Director of Administration

Executive Secretaryto the Chief

Executive Secretary to the Deputy Chief

Jan

Jan.
Jan.

Jan.

Jan.

Jan.

Jan.

Jan.

. 1/93
. 1/93

1/93
1/93

1/93

1/93

1/93

1/93

1/93

$75,121
$78,252

$66,543
$70,426

$58,123 $59,920 361,774 363,684 378,252
$49911 $51,455 $53.417 $54,688 $72,305
Start 3 Months 1 Yeas 2 Years
$41,965 $43,487 845,065 $46,700
$36,508 337,832 $39,205 $40,627

333,753 $34,977 536,246 $37,561

It is agreed that after the 1994 term, and for a period of 5 years, the Schedule of salary classifications
attachedto this contract shall be adjusted by the same percentagerate by which the salary of a fist
class constable of the Brantford Police Services is adjusted, at such times as those adjustments are

made.
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APPENDIX 11
LETTER OF UNDERSTANDING

RONALD ADIE, DIRECTOR OF PLANNING AND RESEARCH

Vacation entitlement for the above employee wiil be 6 weeks and sick leave cash-out wiil apply to a
maximum of SiX (6) months.

RETIREE LIFE INSURANCE

The past practice of a $2,000 life insurance policy for retireesunder this agreementshall be
continued on a shared premium basis 50% paid by the Board and 50% paid by the Association.




