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THIS AGREEMENT made this 20th day of F&brLlayj, 200 2 

B E T W E E N  

THE HALTON REGIONAL POLICE 
SERVICES BOARD 
hereinafter called the 
"BOARD " / 

- and - 
THE HALTON REGIONAL POLICE A!'iSQfS'L4TION 
hereinafter called the 
"ASSOCIATION" 

O'? THE SECOND BART 

WITNESSETH THAT IN consideration of the mutual covenants a i d  ztgreements hereinafter contained, the 
parties hereto have agreed as follows: 

ARTICLE 1 - PURPOSE 

1.01 The Purpose of the Agreement is to comply with the ?dice Eemi:cs Act of Ontario and the Regulations 
as amended from time to time and to maintain a harmonioi.is relationship between the Board and the 
Association members and to provide an orderly and arricaklr: method of settling differences or 
grievances which may arise between the parties. 

ARTICLE 2 - RECOGNITION AND DEFINITEON 

2.01 The Board recognizes the Association as the exclusive bargainkg ageut for members covered by this 
agreement. 

"Member" means a person appointed in the service of the Halton Regional Police Service in a 
civilian capacity, save and except those members defined as Senior Qficers according to the 
Police Services Act. 

"Association" means the Halton Regional Police iissc'eiatb; 

"Board" means the Halton Regional Police Services Board-; 

"Chief' means the Chief of Police of the Ilalton Regioqal Pdice Services; 

"Service" means the length of continuous sexvice 6 t h  the Halton Regional Police Service, 
including the total number of years of service credited t o  i3 member of the Police Force of either 
Burlington, Oakville, Milton or Georgetown and of ~7hjch they were a member immediately 
prior to the 1st day of January, 1974. 
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(0 “Spouse” for the purposes of Article 16.01 meaxis: 

(i) 
(ii) 

a man or a women who are married to  each o .her: cr 
a man or women who are not married to  each 7thu and kave co-habited, 

a) 
b) 

continuously for a period of not less than coe (I) year; or 
in a relationship of some permanence, if they are the natural or 
adoptive parents of a child. 

(g) Wherever applicable, the singular number shall indudt- ?!2e plural and the masculine gender 
shall include the feminine. 

(h) ”Mutatis Mutandis”(Ref: 14.11) means “ with the neczmry chaqes ir_ detail, meaning that 
matters or things generally the same, but are to be a l t ~ e d  when necessary.” (Robert Grey - 
Legal Services) 

(i) “Court Time” (Ref: 9.04) means the required ai2endrnce of a member for the purpose of giving 
evidence at Ontario Court, Provincial Offences rC:~tar t  or ai: 21 ay other judicial proceeding in 
the capacity of a witness concerning matters arising out o’.’ the course of official duties. 

(i) “Loco Parentis” (Ref: 13.01) means “ in the place OFF. palserit, [a .person] charged with a 
parent’s rights and duties.” 

(k) “Region” (Ref 11.05) means the Regional Mcnicipal:ty o ~ F  Haltoi. 

(1) “ Seniority” means the length of continuous service a; a c2+lian lnember with the Halton 
Regional Police Service. 

(m) “Volunteer” means a member of the public who dona‘zs time without monetary 
compensation. 

(n) “Rotating Shift” refers to the process of changing shifs 01: a regularly scheduled basis. This 
shall include shift schedules defined in Wicles 8 and 26.w.. (p. g p+ f- 2Y) 

(0) Continuing Full-Time: this category consists of .those ind!viduals appointed by the Police 
Services Board to an authorized position within the S x v k e ,  where the determined number of 
hours to be worked is equal to or greater than tbirty-F.ve (35) hoiirs per week. 

(p) Continuing Part-Time: this category consists of those ind-viduals appointed by the Police 
Services Board to an authorized position within the S?rVicx,, where the determined number of 
hours to be worked is less than thirty-five (35) hours per w x k .  This category consists primarily 
of members who are involved in job sharing. 

(4) Temporary Full-Time: this category consists of &hose indiiiiduals who have not been 
appointed by the Police Services Board, but are employed by the HRPS on a contractual basis 
for a determined number of hours per week that is gr2ate.e than or equal to thirty-five (35) 
hours. 
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Temporary Part-Time: this category consists of thasc inc iv-iduals who have not been 
appointed by the Police Services Board, but are employed by the MRPS on a contractual basis 

for a determined number of hours per week that is less tlJ.sn thi-rty-five (35) hours. 

Temporary As Required: this category consists of those intlividzials who have not been 
appointed by the Police Services Board, but are employe( ' by the HRPS on a contractual basis 
without a determined number of hours attached to the ccntract. These individuals receive 
specific requests to work as the need arises. There is no pinrantee of hours associated with 
their employment contracts. 

2.03 It is hereby confirmed that the members of the Police 3ewkes %ard shall not be liable personally for 
any action or any other proceeding which may arise froa. thc application or administration of the 
Collective Agreement. 

ARTICLE 3 - RIGHTS OF THE BOARD 

3.01 The Association and its members recognize and acknowledge that, subject to the provisions of the 
Police Services Act and the Regulations thereto; it is the excl nsive function of the Board to: 

(a) 
(b) 

(c) 

Maintain order, discipline and efficiency; 
Hire, discharge, direct, classify, transfer, promote, Ilern1.a :c or suspend or otherwise discipline 
any member of the Police Service; 
Without limiting the generality of the above, general y tc supervise and direct the operations of 
the Service. 

3.02 If a member claims that the Board has exercised any c€ t l-E funccions outlined in Article 3.01 
paragraph (b) and (c) unfairly or unjustly or in a discriminatory xanner without reasonable cause, then 
such a claim may be the subject of a grievance under tlie provisicm of tlie grievance procedure outlined 
in this Agreement or dealt with under procedures within the exclusive jurisdiction of the Ontario Police 
Arbitration Commission as prescribed by the Police Services Act, 

ARTICLE 4 - ASSOCIATION MEMBERSHIP 

\ 

4.02 

4.03 

All members shall be eligible for membership in the Associatiocm. in accordance with the provisions of 
the Police Services Act and Regulations as amended from time te time. Membership in the Association 
shall not be a condition of employment. 

All members shall as a condition of employment, pzy an m o u n t  that shall be equal to a fixed amount 
prescribed by the Association for monthly dues. 

During the term of this Agreement, the Regional Treasurer ag1;ees to deduct an amount equal to the 
amount prescribed by the Association for the monthly dues Eror?. every bi-weekly pay of each member. 
A list shall be prepared, in accordance with the pay~ol! deduction of such dues providing the 
Association with the names, addresses and classification:; of the members from whose pay such 
deductions have been made, together with the names, addr  SS and classification of any members who 
have, since a last payment, ceased to be employed by the Hoard, Such list shall be forwarded to the 
Association together with the sums deducted frona each pay within one (1) week of each such 
deduction. 
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4.04 The Board shall not be liable for any actions or any other p-*oceedings uhich may arise from the 
application of this Article. 

4.05 For administrative purposes, the Association shall be notified of a11 coatraetual employees hired by the 
Police Skrvice and shall be provided with the title of the position, details regaxding the duration of each 
contract, the hours of employment, and the contractual expky date. Such information shall be 
provided to the Association within one (1) week of the contract b o k g  signed. 

ARTICLE 5 - NO DISCRIMINATION 

5.01 The Board agrees that there will be no discrimination, interfertxce, restraint or coercion exercised or 
practised by the Board, or its representatives, with respeck to any members because of their 
membership in, or connection with the Association, an?. further agrees that membership in the 
Association by members who are eligible to join the Association v~i1.l not be discouraged. 

5.02 The Association agrees there will be no discrimination, inLerfery rice, rzstraint or coercion exercised or 
practised by the Association, or by any member or representative t3f the Association, with respect to any 
member who is not a member of the Association. 

ARTICLE 6 - ASSOCIATION REPRESENTATION 

6.01 The Association shall name, appoint or otherwise select a Ncgothtting Committee. The Committee shall 
consist of the President of the Association, the Administrator of the Association, three (3) Uniform 
members and three (3) Civilian members. 

The Board shall recognize and deal with the said Conzmittee wit!. respect to negotiations. 6.02 

6.03 The Association and the Board shall recognize and deal with e x h  other with respect to any matter 
which properly arises from time to time and agree to co-operate with one another in the administration 
of this Agreement. 

ARTICLE 7 - GRIEVANCE PROCEDURE 

7.01 Subject to those matters governed by the Police Services Act, any difference between the parties 
concerning the interpretation, application, administration or alieged violation of the provision of this 
Agreement, shall be dealt with in accordance with the following aticles listed below. 

7.02 (a) When a member has a complaint or alleges there has bees a violation of the collective 
agreement, he or she shall forthwith convey to his or her fxmed,fate supervisor and/or 
manager, if appropriate, orally or in writing, all facts rdi]  tkre to the complaint. At the request 
of the member, an Association representative may at?end a t  this stage. The member and the 
supervisor shall make every attempt to resolve the problem at th is  preliminary stage. The 
supervisor and/or manager shall respond to the rnmber's complaint within ten (10) days. The 
Association shall also be notified of this response, if the complaint is resolved . The member 
shall have no right of procedure unless he or she has firsf attempted to resolve the difference 
by this preliminary procedure, subject to Article 7.08. 
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(b) Where in the opinion of the member, it wouXd be hzpprtJpriate for the immediate supervisor to 
deal with the said complaint referred to in 7.02”a) diove, the member may contact the 
supervisor’s immediate supervisor to deal with the complaint, The member may be 
accompanied by a representative of the Associai3on i r ~  this instarce. 

7.03 If the mkmber and his/her supervisor fail to resolve the cxc.plaint to the satisfaction of the member, or 
if the supervisor fails to discuss, acknowledge, or othewyse deal with the complaint, the member may 
invoke the following procedure in an attempt to remedy the jiriewrice. 

Step 1: A member filing an individual grievance shall redxe  rislher complaint to writing using the 
Grievance Form and shall submit it to the Senior Officer ar?d/o * Iff anager in charge of the Division or 
Unit within sixty (60) working days of the alleged violation or oftlie date the issue was first brought to 
the attention of the Association. 

When a policy issue is brought to the attention of 1h.e ksociatizm, a complaint on the issue shall be 
reduced to writing using the Grievance Form and shall be submitted i:o the Senior Officer and/or 
Manager in charge of the Division or Unit within sixty (GO) workkg d,?p of the date the issue was first 
brought to the attention of the Association. 

A Senior Officer and/or Manager shall meet with the aggriwed inember(s) who may be accompanied 
by a representative of the Association at this step or shall ;nee,: with the Association in the case of a 
policy grievance. The Senior Officer and/or Manager shall render a written decision within ten (10) 
days following such meeting. 

Step 2 (a) If no satisfactory settlement is reached to the wrj sten crievaixe, at  Step 1, the aggrieved 
member(s) or an Association representative may within ten (10) 13ays of receipt of the response 
at Step 1, submit the grievance to the Chief of Police (or desiTnata), or to the Board. The Chief (or 
designate), or the Board as the case may be, shall fur a -time ui~thin the next five ( 5 )  weeks, at which time 
the Chief of Police (or designate), or the Board, shall conveilt a meeting with the grievor, an Association 
representative(s) and a management representative(s) to heer the submission in an attempt to resolve 
the grievance. The Chief of Police (or designate), or the Board, shall render a written decision within 
ten (10) days following such meeting. The Board may exercise its right to direct the Chief of Police (or 
designate), to hear the grievance. 

(b) 

P 

The following information relative to Step 1, if requested: shall be provided by the Association 
to the Chief of Police (or designate), or the Board, prior tr  the meeting. 

(i) All relevant documentation from previous steps; 
(ii) Decisions from previous steps: 
(iii) Synopsis of the issue in dispute 

Step 3 (a) If no settlement is reached at Step 2 of the grievence procedure, either party may notify in 
writing, of its intention to submit the grievance to conciliation as provided by the Police Services Act, 
within twenty (20) days of receipt of the written decision of the Chief of Folice or the Board, as the case 
may be. 

(b) If no settlement is reached via conciliation, either pxty may riotify the other in writing, of its 
intention to submit the grievance to arbitration withir twenty (20) days of receipt of the 
conciliation officer’s report, verifying no agreement was r :ached via conciliation. 
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The notice shall include: 

(i) 
(ii) 

(iii) 

the statement of the grievance and thf, set"imeni desired; 
submission on whether the grievance :ha1 Ee hewd. by one Arbitrator, or a \ 
three person Board of Arbitration; 
the names of one or more proposed a r 5 t n  i'crs. 

(c ) The Board shall indicate whether it a m p  ts the Associa tim's sulxnission on whether a single or 
three person board shall be used. 

(d) If the parties agree to use a three person board, but can;rGot agree on a Chair, the parties shall 
request the Solicitor General to appoint the Chair. 

(e) If the parties agree to use a single Arbitrator, but are inaiiIe to agree on a joint appointment, the 
parties shall request the Solicitor General to appoint ihe Arbitrator. 

7.04 The decision at each step above shall be find and binding upon the Board and the Association and upon 
the aggrieved member affected by it, unless a subsequent Ste? is d ten  within the times herein limited. 

7.05 No matter may be submitted to arbitration which has not bean properly processed through all previous 
steps of the grievance procedure. However, the parties inay at m y  stage agree to omit one or more 
stages of the grievance procedure, as long as such omission ioes rot contravene the Police Services Act. 
The Chief of Police (or designate), or the Board may waiv: S t < n  2 of the grievance procedure, if so 
desired. 

7.06 Any time limit herein contained may be extended by mutual 1 onseet. 

7.07 The word "days" in this article means Calendar 2ays, exclusii7z of Saturdays, Sundays, Statutory 
holidays and the period of the grievor's vacation. 

7.08 (a) Either party to this Agreement may lodge a grievancr in writing, where a difference between 
the parties concerns the interpretation, applicat'lon OL administration of this Agreement , or 
where an alleged violation affects: 

(i) 
(ii) 

more than one member; -or, 
the interests of either party to this Agreement, 

(b) The grievance process may be initiated by either parL:v or behalf of the aggrieved member(s) or 
the party concerned, as the case may be. 

7.09 An arbitrator shall be appointed pursuant to the provkions oE the Police Services Act, as amended. 

7.10 Each of the parties shall pay one-half (V2) of the remiineration and expenses of the arbitrator(s). 

ARTICLE 8 - HOURS OF WORK 

8.01 (a) The normal hours of work for members shall be S ~ W I  ('7) hours per day and five (5) days per 
week. A one (I) hour unpaid lunch period will be allowed, subject to the exigencies of the 
service, after approximately three (3) hours os four (4) h CUPS c i  work. A ten (10) minute work 
break will be allowed at approximately the mid-poiI;i; of the work periods before and after the 
lunch period. 
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(b) No deduction for pay or overtime payment shall be r lade for the short tour worked or the 
additional hour worked as the result of the changecver -c daylight Saving from Standard Time 
and vice versa. 

8.02 Each member shall be allowed two (2) consecutive days offszlbjwt to the exigencies of the service. 

8.03 Subject to the exigencies of the service, individual niernber's shift schedule shall not be changed unless 
forty-eight (48) hours notice is given in writing, or unless agrced to by the member and the Chief of 
Police or a Deputy Chief of Police or the Senior Officer then 'n clsarge of the service. 

8.04 Members who do not receive the lunch period as provided in Gi 2 iise 8.01 shall be compensated for the 
time at time and one-half(1-1/2) the normal hourly rate. 

8.05 Changes to shift schedule arrangements shall be agreed beh.reer' -the Chief of 'Police and the Association 
Executive subject to the exigencies of the service. 

8.06 Members may voluntarily exchange shift or days off membcr fcr member subject to the exigencies of 
the service. The substitution in shifts one for another shall :lot exceed one double shift in a forty-eight 
(48) hour period. The reciprocal arrangement shall be approve6 5y the supervisor of each member and 
approval does not include overtime pay for the members nwrnal hour!; of work. The members shall be 
responsible toward each other for repayment of hours wcrkeL Where a member reports sick, the 
original member shall be responsible to work their shift or find another substitute. Failing this, the 
original member shall owe and repay seven (7) hours duy ,  cot necessarily of the members choice 
within a thirty (30) day period. 

ARTICLE 9 - OVERTIME/COURT TIME 

9.01 Authorized overtime shall be paid at the rate of time and one-ha1 ! (1 1/21 the member's regular prorated 
hourly rate on the following system: 

(a) If the member works thirty (30) minutes to one (1) hour, they will receive an overtime credit of 
one (1) hour. No credit will be granted for less than thirty (30) minutes work. 

(b) A credit of one (1) hour shall be made for each additio:nd hour or part thereof, in excess of 
fifteen (15) minutes, worked after the first completec'! hour of overtime worked as set out in (a) 
above. 

9.02 (a) Overtime shall be computed monthly and sha1.l be paid i, the month following except as set 
out in (b) below. 

(b) A member may request time off in lieu of overtime pay at the rate of time and one half (1 1/2), 
provided the maximum hours accumulated at one t?me .&all not exceed forty two (42) hours. ((b The time taken shall be at a time approved b,y the Chief of Police or designate and shall be 
cleared by November 30th. 

A Member may elect to have their accumulated ove *drnl: com7crted to pay at any time during 
the year. 

(c) 

9.03 When a member is called out for duty from off-duty hours or prior to the Commencement of the regular 
shift, they shall be granted a minimum three (3) hours pay at time a3d one-half (1-1/2) the regular 
prorated hourly rate. 
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9.04 (a) When a member is required to attend court during 08-dci.i:y ~DT::~s, they shall receive a credit of 
four (4) hours minimum overtime for each a-ttendhnce, a:ad a additional credit of one (I) hour 
overtime for every additional hour or part thereof of' atte::ldance in excess of the minimum four 
(4) hours. Court time after night shift shall commence U ; N ~  completion of the night shift 
which terminates at 0800 hours and will continue to the mmpletition of Court, for a minimum of 
four (4) hours. 

(b) Normal reporting time shall be one-half (1/2) hour b2forz the start of Criminal Court and the 
court starting time for other courts. 

(c) Travel compensation for members who are required to atxnd Court outside the boundaries of 
the Region of Halton will be paid at the rate of one mk.ul-2 per lu'lometre from point of 
destination and return, provided that travel conapensation is not already provided by the Court. 
Mileage shall be paid at the established Regional rate unlcss the member is reimbursed by the 
courts. 

(d) A member who has retired in accordance with the member's QMEmS pension shall, when 
required to attend Court in connection with his/her duties as a member of the Service, be paid 
for such attendance in accordance with the pay sche,&.de a: the current rate of pay for the rank 
held by the member at the time of such retirement. 

(e) A Member who is required to attend court on a day .that EdTs on 2. night shift shall be switched to 
a day shift when requested, subject to the exigencies oftl-je Service. 

9.05 When a member is recalled from their annual vacation to at tmd Y Y J ~ ~  01 for any other duty, they shall 
be credited with four (4) hours minimum at the rate of doubiz their reg~lar pro-rated hourly rate, and 
an additional credit of one (1) hour for every additional hour or  art thereof of attendance in excess of 
the minimum four (4) hours. 

Effective January 1,2001 when a member is recalled €rom th5r annual vacation to attend court or for 
any other duty, they shall be credited with 8 hours rninimnm at the rate of double their regular 
prorated hourly rate, and an additional credit of one (1) hour for e w y  additional hour or part thereof 
of attendance in excess of the minimum eight (8) hour:;. 

' 
4F 

' '- 4 

9.06 All Witness fees, excluding expenses awarded to a witness, reccived by a member attending court 
during either on or off duty hours, shall be forfeited to the Hnltor Regional Police Service. 

9.07 Members recalled from annual vacation to attend Court, or for any other duty, shall be paid at the 
current Regional rate for return mileage from the poinl: of dey?art-we. 

ARTICLE 10 - DESIGNATED HOLIDAYS 

10.01 The following days shall be recognized as holidays, and members will be paid one (1) normal day's pay 
for each holiday, provided the member is at work on the normaLj scheduled working day immediately 
preceding immediately following the holiday, unless absent for il bonafide reason, in which case the 
Chief of Police may exercise discretion in granting the pay. If a n y  of these days fall on a Saturday or 
Sunday, the Friday preceding or the Monday following shall be designated as t h e  holiday. 

New Year's Day Canada Day Remembxmc: Day 
Good Friday Civic Holiday Christmas Day 
Easter Monday Labour Day Boxing - h y  
Victoria Day Thanksgiving Day Un1lamed,Di~~~ 

\fd 
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10.02 When a member is required to work on a designated holiday, ~ P E  member will be granted another day 
from work in lieu thereof, at a time approved by the Chief of Police or designate. 

10.03 If a designated holiday occurs during a member's vacation period, the member will be granted another 

10.04 A member assigned to rotating shifts shall have the option of wrkirxg these days from duty, provided 

The Member who exercises the option and works the days shall be paid twelve (12) days pay in 
addition to their normal pay for working these d a y  which shall be paid on the first pay in 
December. 

A Member may exercise the option and take six (6) days off as designated holidays with pay in 
addition to their normal pay, which shall be paid on the first pay in December. 

A Member may exercise the option and accurnuhte designated holidays for days off, in a time 
period not to conflict with summer annual vacation OX" afkc December 15th. Such accumulation 
shall not exceed five ( 5 )  designated holidays in each year. 

day from work in lieu thereof, at a time approved by the CbieF of~%lice OF designate. 

they notify the Chief of Police, in writing, of their intentions p-icr :o January 1st of the calendar year. 

(i) 

(ii) 

(iii) 

10.05 All Members may accumulate three (3) days of designatd holidays on request for special 
circumstances and considerations not covered by this agreement. 

10.06 A member appointed after January 1st shall be eligible for a proportionate number of days provided in 
Clause 10.02 related to the number of completed calendar montts  of service in the year, i.e. one (I) day 
for each completed month of service in the year. .- 

10.07 Compensation in time or pay for statutory holidays during bmmwnent leave, annual leave or worker's 
compensation, may be granted at the sole discretion of-the Chief oi'Police. 

ARTICLE 11 - SICK LlUVE CREDIT PLAN 

11.01 (a) Members, who had vested rights as of October 1, 1979 according to the provisions of the 
collective agreement which expired on December 31, 1978, shall have the number of days to 
their credit determined by the terms of the Agreement which expired on December 31, 1978. 
There shall be no further accumulation of sick leave credits from that previous plan. 

The Board shall confirm individually by letter (to those rmnbers with vesting rights as above, 
the number of vested days available to their individual medit. En the event of termination or 
retirement, such member may draw the vested days to  tkeir credit in cash, based on the rate of 
pay of the member at the date of termination or retiremmt. In the event that a member with 
vested days to their credit exhausts the provisions 06 thc new plan established by this Article, 
they may draw on the sick days to their creclit (Lem9 tmiice the number of vested days) after 
exhaustion of all benefits under the plan with an appropri;i'te adjustment to credited days. 

L 

(b) 19 

11.02 (a) On occasion of a bona fide illness or accident (non-cornpi.jlsab~P,) of any member who has been 
employed in an authorized position for at least threc (3 )  continuous months, leave of absence 
up to fifteen (15) continuous weeks with full pay will be granted 'XI such member. 

11 



11.03 

11.04 

11.05 

11.06 

Members with five (5) years of service or moix tnll be ,yantzd leave of absence up to twenty 
(20) continuous weeks. Thereafter, one (1) continuous week of leave of absence will be added 
for each year of continuous service, to a maxfrnim of forty-five (45) continuous weeks for 
members with thirty (30) continuous years of service or 1313re. 

$'or calculation of the above only, successive periods 03' iilness or non-compensable accident 
shall be considered as one period of disability uiiless "re I iember returns to work and completes 
at least three (3) weeks of active, full time emplopetit before commencement of the later 
period unless the later disability is due to causes wholly dilferent from those of the prior 
disability, and commences after the member has retii xed to work. 

Absence from work because of disability shall be reporwti to the immediate supervisor by the 
member immediately upon the commencement of absent::. 

When a member has had four (4) incidents of sick iezw in any twelve (12) month period, 
payment for subsequent occasions of disability will be wii Elield €or the first two (2) days of such 
occasion if the member has not adequately substantistec their sickness as being bonafide. On 
occasions when a member works more than a half shift before leaving work because of illness, 
such instance will not be counted as an "inddenk" iyithin tPe meaning of the paragraph. 

The Chief of Police or designate may require R  doctor.'^ r~pork regarding a member's sickness at 
any time. In any case, a member who is absent fro= vm*k  €or more than three (3) consecutive 
working days shall provide their immediate supervisor with 2 certificate satisfactory to the 
Service not later than seven (7) days after the cornnimxzient of their sickness or upon return 
to work, which ever occurs first, reporting the durat;on 7"  pr&able duration of that period of 
sickness. 

Where any period of sickness is more than fifteen (35) 1' cjnsecntive working days, a certificate 
from the member's personal physician, reportiilg h e  (kiratioii or probable duration of the 
sickness with the first and most recent dates of attendaiwe on the member, shall be provided 
within the first fifteen (15) days and every subsequent fifiem (1.5) days of absence there from 

If a member is absent from work as a result of compensable accidwt, the Board or the Regional 
Municipality of Halton, as the case may be, shall pay the d'iffc-ccm e between the amount paid pursuant 
to the Workplace Safety and Insurance Board and their normal szlnry or wages, for a period of one (I) 
year. When either amount paid under this provision is exemyt f m m  income tax, the total amount paid 
to the member for the pay period shall not be more than their normal salary or wages in the pay period, 
less the proportionate amount of income tax. The provisions of lhls clause do not apply in the case of 
pensionable injury. Except as otherwise provided in 11.04, no sick leave shall be paid in cases where 
the member is eligible for Workplace Safety and Insurance Board Cionipensation. 

For all amounts which the Board or the Region, as the case m.ay L7q pays pursuant to Article 11.04 of 
this Agreement, then for such amounts the .Board shall 'be sdnropted to all rights or recovery and 
chooses-in-action to which the member is or is about to become entitled against any person, group or 
company and may pursue any and all necessary legal remedies in fie name of the member to enforce 
those rights and to effect recovery of such amounts. 

Employees may not claim benefits under the provisions of Article 11.02 i.1 any of their absences result 
from illness or injury for which the employee is entitled to  Workplace Safety and Insurance benefits, 
arising out of the performance of work for gain for any other empio,yer. 
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11.07 Notwithstanding any other provisions contained in this Co1'zci-i YC Agretment, "Continuous Service" for 
the purposes of calculating sick leave credits shdl riot be deemed to be broken by pregnancy leave, 
parental leave or any other leave of absence granted or recognised. by the Board or Chief of Police. 

ARTICLE 12 -'ANNUAL VACATIONS 

12.01 The vacation year 

12.02 A n  employee 

be from January 1st to December 3Iet of each calendar year, inclusive. 

vacation leave credits with pay a t  the following rate for each month during 
pay for at least ten (10) days: 

days 1 kb-0 (2) weeks until the year in which the 
3rd) anniversary of continuous serfice occu~s: 3 +' 1 

er (11/4) days per month to a maxZrnin1 offifteen (15) days / three (3) weeks 
ich the employee's tenth (10th) annir7ewary of continuous service occurs; 

(1 2/3) days per month to a maximu-n of twenty (20) days / four (4) weeks 
ich the employee's sixteenth (16tb.) a iversary of continuous service occurs; 

(2 1/12) days per month to a ill;cwi ~ i m  Gf twenty-five @5) days / five (5) 
nd (22nd) anniv of continuous 

5 

3 Lp ' 

2 Y o -  \ < b  !? 

the year in which the employee's twenp-s 

V2) days per month to a n~~irnarn 
employee's twenty-sixth (26th) ann'iersary of continuous service occurs; 

1/2) days per month to a maximdm lof thirty (30) days / six (6) weeks plus 
until the year in which the emplovee's twenty-seventh (27th) anniversary 

thir;.;. (30) days / six (6) weeks until 

b aAbx 2 2  

6-t-t q - k + J L  
*Y 

per month to a maximum zd thirty (30) days / six (6) weeks plus 
the year in which the ernplcype's twenty-eighth (28th) anniversary 

-k a q \ w  J-l 

L+S +* a8 

imum ~f thirty (30) days / six (6) weeks plus 
which ?be enrployee's twenty -ninth (29th) 

alf (2 1/2) days per month to a maximum 12 thirty (30) days / six (6) weeks plus 
onal days until the year in which the ernrkyee's thirtieth (30th) anniversary of 

6.( 4 q- a? 
If (2  V2) days p 2 :  month to a maximum of thirty (30) 

6 t L ; d a , t  4h-30 , 
/ 

I I I '  



12.03 When a member retires consistent with the terms of OMERS, ri>:<adkss of the date of retirement 
within the year, he/she will receive full annual vacation enti:!emr?nt for the calendar year in 
which he/she retires. 

(a) ,Vacation periods shall be allocated by the Chief of Ipdi~t: 01' designate and in so doing, the 
Chief of Police or designate shall have regard €or the sxigencies of the Service, then to the 
wishes of the member. Article 18 - Seniority shall be fh e go17eming factor. 

12.04 A member who is hospitalized or confined to their residence iis a Yesult of illness or injury on the date 
on which their scheduled vacation commences and for two consecutive days of scheduled vacation 
thereafter, as verified by the member's physician, shill have thhei - vaca"lisn rescheduled to dates which, 
if possible, shall be satisfactory to the member. Alternatively, the member shall be entitled to carry 
their vacation entitlement over to be used within the first quartera of the following year. 

ARTICLE 1.3 - BEREAVEMENT LEAVE 

13.0 1( a) In the event of a death in the immediate family of a mmber and upon notice to the Chief of 
Police, the member shall be granted leave o l  abserm pay for a period of three (3) days. For 
the purpose of this Article, the immediate family rn?ans, wife, husband, common-law-spouse, 
daughter, son, mother, father, mother-in-law, father-in-'c"w, sister, brother or a person in loco 
parentis. 

Effective April 1,2000, in the event of a death io the immediate family of a member and upon 
notice to the Chief of Police, a member shall be granted Imve of absence with pay for a period of 
four (4) days. For the purpose of this Article, the immer'iat'e f m d y  means, wife, husband, 
common-law-spouse, daughter, son, mother, father, mother-in-law, father-in-law, sister, 
brother, or a person in loco parentis. 

(b) In the event of the death of a member's daughter-in-law, son-in-law, sister-in-law, brother-in- 
law, grandfather or grandmother, one (1) day shall be granted for attendance at the funeral. 

Effective April 1,2000, in the event of the death of a rnerr ber's son-in-law, daughter-in-law, 
sister-in-law, brother-in-law, grandfather or grandmothe:, two (2) days shall be granted for 
attendance at  the funeral. 

13.02 The Chief of Police may extend the time provided herein. 

ARTICLE 14 - LEAVE OF ABSENCE - ASSOCIATION BUSINE&& PmGNAVCY. 
PARENTAL AND OTHER 

14.01 (a) Leave of Absence for President of&sascia-tion 

The President of the Association may be granted leave w M ; b j e c t  to the approval of the 
Chief to conduct the affairs of the Association in the following circumstances and under the 
following terms and conditions: 

i to replace the Halton Regional Police Associatbn :icIministrator 
during the Administrator's Annual vacation and other leave of the 
Administrator limited to a maximum of Four (4) wneks per year; 



14.02 (a) 

Cb) 

(cl 

14.03 (a) 

(bl 

14.04 (a) 

,/--\ --\ 
I the Associatior(shal1 reimburs? the Board for all costs associated 

while on leave from thhe<Service (Salav, benefits, pension); 

/ 
ii 

iii the Association shall provide as much notice to t h  Board as 
possible, but in any event, such notice shall bc at I3ast fifteen (15) 
days. 

A maximum of two (2) members will be granted leave of z-bsenez without loss of pay to attend 
Police Association of Ontario Annual Convention. Tke amount of such leave shall not exceed a 
total of ten (10) working days for all two (2) members and %e request for leave must be made 
at least ten (10) days in advance of the date the leave is required. 

One (1) member, duly elected or otherwise authorize6 by the Association for the purpose shall 
be granted leave of absence without loss of pay, five (5) dq-s to attend Canadian Police 
Association Conference. 

The number of members and number of days leave graxted, subject to the above limitations, 
shall be determined by the Association. 

The following leaves of absence, without loss of pay may be granted subject to the needs of the 
Service and the approval of the Chief of Police or hisjher designate: 

Police Association of Ontario I,abour Cmfere.:.scne 

President two (2) days leave 
One Director two (2) days leave 

Canadian Police Association Executive Boa~d  i~~eo:i%~g 

President two (2) days leave 
Chair two (2) days leave 

Notice for the above leaves shall be at least fifteen (153 dql;.,. 

If members are not scheduled to work, they shall at te *id wmts on their own time. 

Three (3) members of the Association shall be granted loave of absence without loss of pay to 
attend Quarterly Executive Meetings of the Police Association of Ontario, provided such leave 
does not exceed a maximum of two (2) working d a y  f c r  each member and provided further 
that the request for such leave is made ten (10) days in advance of the date the leave is 
required. 

The number of days leave granted, subject to  the &we Iknitas.’ron, shall be determined by the 
Association. 

14.05 Members of the Bargaining Committee shall be granted such time 08 without loss of salary as is 
required to carry out their bargaining respecting negotiations, co,xiliation or arbitration. 



Pregnancy Leave: 

14.06(a) 

e 

A member who makes written application to and si~ppl-es the Board with the Certificate of a 
legally qualified medical practitioner stating that siic is pregnact and giving the estimated date 
of delivery, shall be given pregnancy leave, withoui: loss of seniority, in accordance with the 
fbllowing provisions: 

Pregnancy leave shall be administered in accordance witb. Part XI of the Emplovment 
Standards Act of Ontario as amended. A mernber col;imeaeing such leave who is in receipt of 
E.I. pregnancy benefits pursuant to s.30 of the Employment Insurance Act Regulation 57(14) 
shall be paid a supplemental benefit in an amount which with her E.1. pregnancy benefit brings 
her compensation to 75% of her regular weekly carnir,gs. Such payment shall commence 
following completion of the 2 week ernploymen.4. ins wranw waiting period and shall continue 
while the employee is absent on Pregnancy Leave andL is in receipt of such E.I. benefit for a 
maximum period of 15 weeks. In respect to the two (29 WE& E.T. waiting period, the member 
shall be paid 75% percent of her regular weekly eamiags. 'To determine entitlement for 
supplemental benefits, the employer will verify that the employee is in receipt of E.I. benefits by 
requesting the employee to submit a copy of her benefit e ititlements. 

During the Pregnancy leave, the Board shall continu: to pay all premiums normally payable by 
the Board to maintain all benefits to which the member. is entitled pursuant to the term of this 
Agreement; 

For the purpose of the OMERS plan, pregmncy '4eave is an authorized leave of absence for 
which the employee may pay the required. employee contributions and thereby establish 
credited service for such absence. The ernployer shall. pay -!31e employer share of OMERS 
contributions unless the members gives written notice prior to the leave that she will not pay 
the employee's share. 

Seniority shall continue to accrue during pregnancy leave; 

A member's anniversary date, for the purposes of cdcinlating any pay increments and for the 
purposes of sick leave and vacation credit accumulation and entitlement, shall not be affected as 
a result of Pregnancy leave. 

Parental Leave: 

14.07 (a) Parental Leave without pay shall be granted in accordaiice v d h  the Emdoynent Standards 
Act of Ontario as amended, for a period not to exceed up to 18 weeks. 

Seniority shall continue to accrue during parental leaye. 

During the Parental leave, the Board shall continue to pay all premiums normally payable by 
the Board to maintain all benefits to which the member is: entitled pursuant to the term of this 
Agreement. 

(b) 

(c) 

Extended Parental Leave: 

14.08 (a) An extension of parental leave beyond the min.mu-c requirements of the Emdoynent 
Standards Act may be granted to members subject tr4 the exigencies of the Service. Such period 
of leave shall not exceed one (1) year including th-: i n i t 3  period of pregnancy and parental 
leave. 

\ 



(b) An extension of parental leave beyon2 the mi"nimurr requirements of the EmDlovment 
Standards Act shall be at no cost to the Board. 

(c) Seniority shall continue to accrue during extended pa-mta! leave. 

14.09 Member's on Parental Leave or Extended Parental Lea-JE 
period of time of their leave of absence in accordance witti the 0 K E R S  Act and Regulations. 

make pension contributions for the 

14.10 A member on pregnancy leave, parental leave or extended parer,tal lemx shall not receive sick leave pay 
in accordance with the terms of the Collective Agreement during the period of such leave, but shall 
accumulate sick leave at the prevailing rate during that: period of time for the purposes of calculation of 
"continuous service." Pregnancy leave, parental leave, and extended parental leave shall not be 
considered to result in "broken service." 

14.11 Where a pregnant member and her Doctor determine that the .+nember, by virtue of her condition, is 
unable to perform her regular duties during the period prior to the estimated delivery date, the Service 
shall where possible provide the member with alternative cmp'oymen.: without reduction of wages or 
benefits. 

14.12 Pregnancy Leave, for any member who does not qualify pursuar i: to the provisions of the EmDlovment 
Standards Act, as amended, shall be at the discretion of t!ie Chief of Police, as shall any requested 
extension thereof. 

Any member who adopts a child (or 
mutatis mutandis, as those specified 
commence when the child (or I mi : ;& + 

14.13 be subject to the same rights and obligations, 
that, the period of leave of absence shall 

Leaves of Absences: 

14.14 An Extended Leave of Absence may be granted by thle Board foi' purposes not addressed elsewhere in 
the Agreement, for a period not to exceed one year. St is unders:ood that such Leaves of Absence must 
not be for the purposes of starting a business or the commencement 0-F alternative employment, unless 
authorized by the Board. 

(i) 

(ii) 

All Leaves of Absence shall be without pay. 

The Board will maintain all benefits to which the member is entitled pursuant to the provisions 
of the Collective Agreement. However, unless the Board determines otherwise, the member 
shall reimburse the Service for the cost of maintenance of such benefits. 

(iii) The Member may make pension contributions for t ke  period of tfme of the Leave of Absence in 
accordance with the OMERS Act and Regillations governing. 

(iv) A Member shall not accumulate seniority while 01: Leave &Absence, but upon return to work at 
the completion of said Leave, shall continue .with the seniority as accumulated at the 
commencement of the Leave of absence and shall be eligible to receive all benefits for such 
seniority. 

Such Leave of Absence shall be granted subject to the exiqencies of the Service. (v) 
_ _  

(vi) A member returning to employment following a Leaw of Absence shall return to the same 
classification/rank held by the member at tlx time the L:me commenced. 



ARTICLE 1.5 - SALARY RATES AND SHIFT PFt33Pdlms 

15.01 (a) The annual salary for each member of the Senke,  for the mrren;. year, shall be in accordance 
with Schedule "A". A member shall progress t o  the r:e;ut salary 1wel in accordance with 
Schedule "A", providing their performance and efEc'_en~~ have Toroved satisfactory to the Chief 
o'f Police. In the event the membEFEn3-recordlmen fled, they will be notil%d within thirty (30) 
days after the date that they became eligible to progress 1 :I the next salary level, of the reason 
thereof, and will not be held back for a period excelding twelve (12) months after their 
eligibility. 

(b) The members acknowledge and agree that as of L~exm3er 31st of each year, if they are paid 
accurately and consistently in accordance with th;: p2.y methodology outlined below, each 
member will have been fully paid their regular annual salary for their services under this 
collective agreement. 

Given that neither the total annual regular hours of tvoa'i;: nos the total number of pay days is 
constant in every year, the parties agree to compute cind pay bi--weeMy, daily and hourly rates in 
the following manner commencing January 1.1996: 

Bi-Weekly Rate = In any year where there are iwen 7 sf K (26) :mys, the annual salary shall be 
divided into equal pays using the divisor 26.0. In riny 1 7 ~ ~  where there are twenty seven (27) 
pays, the annual salary shall be divided into equal pays wing the divisor 27.0. 

Daily Rate = The daily rate shall be determind 2y dividing the annual salary by 260.89. 
Hourly Rate = The hourly rate shall be determine? by dbridin? the daily rate by eight (8) for 
uniform members and seven (7) for civilian rnenzbers 

It is agreed that the daily and hourly rates are not to  be use2 for calculating the regular bi- 
weekly salary, except for members who start or end their employment during a bi-weekly 
period. The daily and hourly rates will be utilized ordy h p  determining the payment amount of 
entitlements that are paid on a daily or hourly basis, sucll AS statutory holidays, overtime, court 
time, missed lunches, pay duty, etc. 

Members who commence their employment during a t&-qee?ciy pay period shall be paid, on 
their first pay date, the number of actual days worked doriag that period multiplied by the daily 
rate. Members who terminate their employment fx m y  reason at: any time during the year 
other than on December 31st shall have their last pay ca'culated. to reflect the actual number of 
days worked in that calendar year. 

Any member terminating employment after the fini.1 (e:ther tile 26th or 27th) pay of the year 
has been received shall not receive any other pay LS hc:/she will have been paid his/ her full 
annual salary in accordance with Schedule A of t h ~  col ective agreement. Other entitlements 
under the collective agreement, such as overtime codrt tirce, missed lunches, etc. would 
continue to exist. 

15.02 Members who are assigned to work rotating shifts (i.e. required te change from one shift to another on 

A premium of thirty cents ($.30) per hour for a shi3 cocxnencing at 4:OO p.m. or thereabouts 
and extending to 12 midnight; 

gular basis) will be paid the following shift prerniurns: 
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15.04 
iy4 

(b) A premium of thirty-nine cents ($.39) per hour f c ~  i' shift cmimencing at 12 midnight or 
thereabouts and concluding at 8:OO a.m. , * \~DJ~  

Whenever a member is required to assume the :.es;~onsiSilities of a higher job classification 
within the meaning of this Agreement, the member shali b e  paid at: the salary for the higher job 
classification from the first day on which they assumf resxmnsibiiities. 

(a) 

(b) Salary for the purposes of 15.03(a) shall be calculated arid paid on a bi-weekly basis, based on 
the salary of the higher paid position. 

If the Board, during the term of this Agreement, esta3lisizes any additional positions or job 
classifications that are not covered by the Agreemept, such positions or job classifications will be 
established by the Board after consulting the Association. 

Civilian members reclassified to a position in a higher salary grade will not suffer a loss in salary. 
Civilian Members promoted or reclassified to a position iE. a higher level shall be paid no less than 
fifteen hundred dollars ($1,500.) more than their salary prim to promot'on or reclassification. 

ARTICLE 16 - GROUP BENEFITS AND INSURchlSIJCE 

Members Benefits: 

16.01 The Board shall make the following plans available to members consistent with the rules and 
regulations of the respective plans: 

Extended Health Plan covering drugs, nursing care, hospital expenses, ambulance service and 
supplies, accidental dental and emergency treatmeilt, i:"cc. w2h an annual deductible of ten 
dollars ($10.00) payable by the member. 

Effective April 1, 2000, an Extended Health Plan covering drugs with the voluntary use of 
generic drugs and a dispensing fee cap of $t%.QO,nursing care, hospital expenses, ambulance 
service and supplies, accidental den tal and emergency treatment, etc. with an annual deductible 
of ten dollars ($10.00) payable by the member. 

Life Insurance coverage will be maintained at two (:?I t i m s  the members annual salary with a 
minimum coverage of seventy-five thousand dolkrs 9; 75,000, plus an identical amount for 
accidental death and a dismemberment benefit as per schedule. The Board will pay two (2) 
times the difference between salary at the time of le:winl; work and salary at the time of death, 
the amount of salary that is currently not covered by our life insurance policy that is held by the 
Region. 

Dental Plan #9 or equivalent including Rideriji.2, wih tlie most current O.D.A. fee schedule in 
effect at the time of treatment, being applied. Brthcdon'.ic Rider #3 will be provided at fifty per 
cent (50%) co-payment (co-insurance) with a two thovsand (%a,ooo) lifetime maximum per 
member and each dependent. Rider 4 Restnrxtive Seriices providing Caps and crowns with 
eighty percent (80%) co-payment (co-insurance) M/: th a one thousand dollar ($1,000) 
maximum per year per member and each depertdent. 

Effective January 1,2001, the recall period for ad~dts will increase to 9 months and the lifetime 
maximum for orthociontic coverage will increase to two ihnusand five hundred ($2,500) per 
member, spouse and each. 

19 



(d) Vision Care for member's, member's spouse, and their 6:pendants to a maximum of one 
hundred and fifty dollars ($150) per 24 month period. 

Effective April 1, 2000, coverage Will increase to two ;"lundre;d kdlais ($200) per 24 month 
period. 

(e) Effective October 1, 1988, a long term disabiliji plan *,vi11 be provided that ensures 66.66% 
salary coverage after seventeen (17) weeks of disability i:o a rm&mm of three thousand dollars 
($3,000) per month. The member will provide two medical certificates at two years disability, 
one of these being from a physician of the Eaiployw's choice, in addition to any other 
certificates required by the plan. 

Effective April 1, 2000, the monthly maxim.um tvil! increzse to five thousand five hundred 
dollars ($5,500. 

(f) Effective January 1,2001, chiropractic coverage wiil be p rovitied to members, their spouses and 
dependents at an OHIP equivalent per visit rate and an a m u d  mc2;iJnum of $300 after OHIP 
has been exhausted. 

16.02 Members shall, as a condition of employment, enrol in the GTCUII) .f~,surancc Flan, in accordance with 
its provisions. 

16.03 a) The Board will pay the total premiums for the beidits outlined in 16.0 t(a),(b),(c), (d) and (e) 
above. In the event of the modification of any of the plans set cut herein, by legislation of either 
Provincial Legislature or the Federal Parliament which reduc4.s the premium(s), the reduction 

\ \  j# shall be applied to the Board's share of premium costs. 

(b) The employee's share of the Employment Insurance pnmiurr Reduction Program will be 
retained by the employer towards offsetting the current a d  continuing costs of benefits 
provided under this Agreement. 

\? 

16.04 A Survivor's Pension will be provided to the suIvivor of a member vvho dies as a result of the 
performance of their duties. This pension will provided one hundre 
gross salary at the time of death. The Survivor's Benefits will includ 
OMERS pension and Workers' Safety and Insurance benefits. The 
maximum period of five (5) years or until the survivor remarries o 

16.05 Effective with the signing of this agreement, benefits under 160.31 (P), (e),  Id), and (f) will be provided 
to a members spouse and dependents for a period of one (1) year foll ?wing the members death. 

ercent (100%) of the member's 
ther benefits received such as 
ion will be provided for a 

Retiree Benefits: 

16.06 For those members retiring prior to May 2,1989 in accordance with BiMERS early retirement 
provisions, the Board agrees to provide coverage under the extendd. health care plan to the same 
extent as provided to active members in accordance with Article 16.O7i(a). 

Coverage will include Extended Health Plan covering drugs, nur .;ing care, hospital expenses, 
ambulance service and supplies, accidental dental and emergency trmtmer:., etc. with an annual 
deductible of ten dollars ($10.00) payable by the member. 
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The coverage will be provided to Ontario residents as follows: 

(a) to members who retire at age six ty  (60), Extended Healtll PI i n  premiums will be at the cost of 
the Board; 

(b) to members who retire with at least thii-ty (30) years o f w v k e ,  Exiended Health Plan premiums 
will be at an equal cost sharing between the Board and th.e re;'ired member until age six ty  (60) 
after which the premiums will be at the full cost of the &jar? and, 

(c) payment of Extended Health Plan premiums shall contiime alatil the date when the retired 
member's Ontario Health Insurance Plan premiums are paic r m  the member's behalf by the 
Province of Ontario or the member reaches age sixty-fivq (6: whichever occurs first. 

16.07 For those members retiring between May 2,1989 and Decembe - 31,1991 i@ accordance with OMERS 
early retirement provisions, the Board agrees to provide cuverage under efie Extended Health Plan to 
the same extent as provided to active members in accordance w"th i?isticle 16,01(a). 
Coverage will include Extended Health Plan covering drugs, niir sing care, kospitd expenses, 
ambulance service and supplies, accidental dental and emergency trovtment, etc. with an annual 
deductible of ten dollars ($10.00) payable by the member. 

The coverage will be provided to Ontario residents as follows: 

(a) 

(b) 

to members who retire at age sixty (60), Extended 'Healt I Plan premiums will be at the cost of 
the Board; 
to members who retire with at least thirty (30) years of s x v i c e ,  E;&ncled Health Plan premiums 
will be at the cost of the Board to a maximum of one th07isar?d, two hundred dollars ($1,200.00) 
until age sixty (60) after which the premiums will be at  the fiiX cost of the Board; and, 
payment of Extended Health Plan premiums shall contir ue until the date when the retired 
member's Ontario Health Insurance Plan premiums are pair' oil the member's behalf by the 
Province of Ontario or the member reaches age six;ly-";lvc (45) .  whichever occurs first. 

(c) 

16.08 Effective January 1,1992, members who retire consistent with ;he t 3sms of OMERS will be provided 
with the following benefits and the premiums for these benefits -will he at t?.e full cost of the Board: 

(a) Extended Health Plan covering drugs, nursing care, hospital expenses, ambulance service and 
supplies, accidental and emergency treatment, etc. with an a inual deductible of ten dollars 
($10.00) payable by the member; 
Extended Health Plan benefits shall also be provided far parxmedical coverage which includes 
the following: 

(i) 

(ii) 

a dental plan, Liberty Health #9 or equivalent, the O.D.1,. fee schedule to be the current year , 
orthodontic rider with 50% reimbursement, two thousand dollar ($2,000.00) lifetime 
maximum per member and each dependent, and Rider M, c r ~ s  and crowns with 80% 
reimbursement, one thousand dollar ($1,000.0~) m u i n w n  per year per member and each 
dependent from retirement to age sixty-five (65) or for a per'cd of tcn (10) years, whichever 
occurs first; 

i 

(b) 

chiropractor, osteopath, podiatrist, chiropodists to a 
dollars ($300.00) per benefit year; 
audio-hearing aids to a maximum benefit of threl.:. hucdred 6ollars ($300.00) every 
three (3) years; 

:cimm benefit of three hundred 
Q, 

(c) 



(d) vision a r e  for members and dependents to a .maximum Jf two hundred dollars ($200.00) per 
twenty-four (24) month period from retirement to age sir:ty-.fi 7 2  (65) or for a period of ten (io) 
years, whichever occurs first;. 
coverage for the benefits in (a) through (d) wiil be pro7jic ed t 3 members and their spouse from 
the date of the member's retirement until the date the rncmbi?: reaches age sixty-five (65). 
Should the member die before age sixty-five ( 6 3 ,  the survivi;i;g spmse will continue to receive 
the benefits until such time as the deceased member WOL ld h2ve reazhed age sixty-five (65) or 
until the surviving spouse remarries, whichever occurs fi  "si;. 

(e) 

ARTICLE 17 - PENSIONS ~ 3 IT; L 1 

17.01 All members shall participate in the Ontario Municipal Ernploylses Retirement System (OMERS) basic 
pension plan (NRA 65) which shall be administered consistent O!d.?3RS rules and regulations. The 
Board and each member shall contribute the amount xxpirxl ilnder the OMERS legislation and 
regulations. Eligible earnings shall not include overtime or COUE time . 

17.02 Supplementary OMERS plans previously in effect shdl contir_ue 

17.03 The Police Services Board will support the principle ofthe mem.sier':: Furchase of Optional Service at no 
cost or liability to the Board. 

17.04 The new basic OMERS and Supplementary OlVIERS plan referxd 'TI sha!! Fe administered consistent 
with the rules and regulations of the OMERS Pension Plan. 

ARTICLE 18 - SENIORITY, LAYOFF AND RECALL 

18.01 Insofar as the members covered by this Agreement are concerned, seniority provisions are solely for the 
purpose of determining a member's position for the drawhg of desigiated holidayh and vacations and 
for the purposes of layoff and recall. 

18.02 In determining the length of service for the purpose OF sen;oriti) continuous service shall not be 
considered interrupted if absence from the service is due to 1ea.r.e of absence granted and recognized by 
the Board or the Chief of Police. 

18.03 Where the Board has made a decision to reduce the complemen-t ofthe Service and such reduction of 
personnel cannot be accommodated through attrition and where suck action is not in contravention of 
the Police Services Act, the lay-off of members shall occur by rwerse order of seniority, subject to the 
exigencies of the Service. When a vacancy in the complement of the Service exists, the members on Iay- 
off shall be recalled in order of seniority, subject to the exigencies of the Seivice. 

18.04 The Board is to endeavour to give as much notice of lay-offs as p o d ~ l e  ti, the members affected after 

1 oc' 
\o 

consultation with the Police Association. 

18.05 A member shall retain rights for a period of twelve (12) months €olluvYing layoff. A member laid off due 
to a reduction in staff and who fails to return to work within ten (10: working days after notice of return 
to work has been forwarded by registered mail to the last h o v x  address of such member, shall be 
deemed to have severed their service with the Board and shall forfeit all seniority rights except in the 
case of sickness or other just cause agreed upon by the Board. 

18.06 The use of volunteers will not result in the lay-off or terminatior of ~ t ~ y  bargaining unit members of the 
Service. 

22 



ARTICLE 19 - PERSONNEL FILES 

19.01 A member may inspect his/her personnel file on reasoilable P ?&I- to th 3 CJhief of Police or designate. 

19.02 Where an employee has been documented or informally discipiiael-', all records of such discipline shall 

In the case of a District/Unit file, the request is to the DCs3rictP J i i i  ilomnxinder. 

be purged from the employee's personnel file after a discipline T'ree w i o d  of two (2) years. 

All Police Services Act convictions shall be purged from the eniplaye~e's personnel file after a discipline 
free period of five (5) years or earlier at the discretion of ihe Cbkf  c8F Police, 

ARTICLE 20 - MEAL ALLOWANCE 

20.01 Where a member in the course of duties, works more than t h e - .  (3: hours beyond the tour of duty, they 
shall be paid a meal allowance based on the following scheciule- breakfast - $5.00; lunch - $6.00; 
dinner - $8.00. Upon presentation of a receipt a member shall a'so be paid a meal allowance based 
upon the same schedule for each four (4) continuous hours of duty khereahr. 

Effective upon ratification, the allowance amounts shall be incr?ase? i:o breakfast - $6.50; lunch - 
$8.50; dinner - $12.50, 

20.02 Where a member is required to be out of the Region became ,IC thek duties at such hours as to 
reasonably prohibit their presence at normal meal hours, they 3EaiZ be paid a meal allowance based 
upon the following schedule: breakfast - $5.00; lunch - $6.00; dir.iier - $8,063, upon presentation of 
receipts. 

Effective upon ratification, the allowance amounts shall be incrzased to breakfast - $6.50; lunch - 
$8.50; dinner - $12.50, 

ARTICLE 21 - CLEANING ALLOWANCE 

21.01 The Board will supply thirty-five (35) cleaning chits per year fcir t h e  cleaning oE uniforms if applicable, 
and two (2) chits per year for the cleaning of parkas os o v e r c o ~ t ~  if applicable. A cleaning outlet 
designated by the Board shall accept each chit as payment. 

21.02 The allowance chits shall be issued in January of each year for alll aUDwance entitlements. The amount 
shall be prorated for a member with less than Melve (12) months o;'seriricf-: in the year. 

ARTICLE 22 - SERVICE AND FITNESS RECOGNITION 

22.01 A Service Bar shall be granted to a member for each period of five (: 3 continuous years of service. 

22.02 (a) A Member hired prior to May 2,1989 shall receive serv'ce Fi:..y of smenty-five ($75.00) dollars 
per bar, payable on the first pay period in 
period in December. 

A member hired on or after May 2,1989, shall receive f_tne:s pay 01 eighty-five ($8500) dollars 
per bar payable on the first pay in December provided tlmt 'r. q ' s b  met the fitness standard for 
the average Canadian according to the CanadiaE Fitness S ta dards at least once during the 
year and is on staff on the first pay of December. 

Deeerjbes, ;f th 2 member is on staff on the first pay 

(b) 

22.03 All members currently receiving service pay have a one time option to rece've fitness pay. 
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RTICLE 2:4 - JURY DUTY 

23.01 A menibel. required to serve as a juror shall receive their regula:. salitjlr for each normal work day absent 
for jury duty. Monies received from the Court by the member s'mlt paid. to the Board. 

ARTICLE 24 - PROBATION 

24.01 

24.02 

24.03 

A new member appointed to a position shall be on a probation far a period of time as follows: 

(a) Communications and 
Computer Services Personnel12 months 

(b) Records Clerk 9 months 

(c) All other classifications covered 
by this Agreement 6 months 

The employment of a probationary member may be terminated a t  a a7y time, and such termination shall 
not be subject to grievance provided herein, or any oher  appeal, 

A member applying for another position, accommodated. into aiio'her position, or who is placed into 
another position covered by this agreement shall be on probagon yo:: a period of six (6) months from 
the date of appointment to the new position. On satisfactory comjsktion of such probationary period 
and on the recommendation of the Chief of Police, the member shall 'be confirmed in the new position. 
If not satisfactory, the member shall be returned to the former posjfon, i.! it still exists, without loss of 
seniority. If the former position no longer exists, the Board'skal? enr?PilVoUP to  find another position for 
the employee. 

ARTICLE 25 - POSTING OF VACANCIES 

25.01 When job vacancies occur, or new jobs are created, a notice thereof shall be posted for ten (10) calendar 
days in every police building. 

ARTICLE 26 - COMPRESSED WORK SCHEDULE 

26.01 A compressed work schedule will be implemented subject to the frillowing terms and conditions. The 
preceding articles of this Agreement shall operate as specified hereahr  for those members assigned to 
the Twelve Hour Shift. All other articles shall apply equ:dy to all members. The amended articles are 6 indicated in brackets in bold. 

Hours of Work: 

26.02 (a) 

'-4;y % 4  

The normal hours of work for mem'bers shaU be ten am: one iaalf (10 1/2) hours per day, 
worked on two (2) consecutive day shifts followed by two  (2) consecutive night-shifts. Two (2) 
unpaid lunch periods of forty-five (45) minutes ciuratmn mch will be allowed, subject to the 
exigencies of the service. One lunch period will be scheduled at approximately the mid-point 
of the first six (6) hours of the shift, the other at approxirnate'ly the mid-point of the last six (6) 
hours. A ten (10) minute work break will be allowed in esch -mriod of six (6) hours. (8.01a) '- / 
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(b) Starting times shall be adjusted so that the night shift w d  clay shift work an equal number of 
hours on the changeover to Daylight Saving from Stands rd pj' e a;ld rice versa. (8.olb) 

Due to the fact that under the 12-hours shift system, i? me~~rbe:. works an average of 42 hours 
per calendar week, a bank of 104 hours of "Accrued Tkr?e" is earned over the period of a year. 
This Accrued Time must be taken as time off by Decembei 31. For -the purpose of controlling 
the Accrued Time, the year shall be divided into quarters, with 24 liours to be taken as the time 
off in each quarter by agreement between the mexikm am1 thei: supervisor. Any time not 
accounted for by the 15th of the third month in the quarter dmll he taken off prior to the end of 
each quarter at a time designated by the supervis~r an2 time so designated shall be in a 
minimum of four hour blocks. A member assigned to a tmiiing t o m e  of one week or more 
shall revert to a 7 hour per day, 35 hour week. 

26.03 (a) 

(b) Members working twelve hour shifts shall not be permittel ;to exchange shifts such that they 
work double shifts (i.e. twenty four hours). Other volraiit-l~y exchanges of shifts shall be in 
accordance with Article 8.06. 

26.04 For those members transferred at any time during the oaiendw yx-, the hours of accumulated time 
shall be calculated on an individual basis. 

26.05 Members may voluntarily exchange shifts or days off membes f4or rvmbc~' ,  subject to the exigencies of 
the service. The substitution in shifts for one another shall noi e x 4  one cloulde shift in a forty-eight 
(48) hour period. The reciprocal arrangement shall be apprcwed -y the 3upewisor of each member, 
and approval does not include overtime pay for the other member's normal hours of work. The 
members shall be responsible towards each other for r e p a p m t  rE hours worked. Where a member 
reports sick, the original member shall be responsible to V K ~ C  t h 4 r  s h 2  or find another substitute. 
Failing this, the original member shall owe and repay ten and one half (10 1/2) hours duty, not 
necessarily of the member's choice, within a thirty (30) day perind. (S. 06) 

Overtime: 

26.06 A member may request time off in lieu of overtime pay at the ra:e ol time and one-half (I 1/2), provided 
the maximum hours accumulated at one time shall not exceed fc~&;i.-~~wo (42) hours. Time taken shall 
be at a time approved by the Chief of Police and shall be dearer! by Novenzber 30th in the current year. 
(9.02b) 

4 9  

Designated Holidays: 

26.07 A member who elects to take Statutory Holidays as time fmm duty shall have the number of days so 
elected converted to hours at the rate of seven (7) hours per Sta t u t q  Holiday, aad shall be deducted at 
the rate of ten and one half (10 1/2) hours per shift. In accordaxce with Article 10. 

Sick Leave Credit Plan: 

26.08 (a) On occasion of a bona fide illness or accident (non-.com~en:,~~~le~ af any member who has been 
employed in an authorised position for at least three ( 3 )  continuous months, leave of absence 
up to five hundred and twenty-five (525) continuous hoi-irs with fill1 pay will be granted to 
such member. (11.02a) 
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Members with five (ST years of continuous service or more ~ ~ l l  be granted leave of absence up to 
seven hundred (700) continuous hours. Thereaftcr, chi .-ty-f3ve (3.9 continuous hours of leave of 
absence will be added for each year of continuous semice, a mxxirnum of one thousand five 
hundred and seventy-five (1,575) continuous hours fo: mzmbers with thirty (30) continuous 
years of service or more. A member who is on sick lea-ge shall have '"Accrued Time" credited at 
the rate of two (2) hours per calendar week during .the duraiinr? of illness. (11.02b) 

For calculation of the above only, successive periods of il :ness or non-compensable accident 
shall be considered as one period of disability unless the nie:rher Ipetiims to work and completes 
at least one hundred and five (105) hours of active, full time employment before commencement 
of the later period unless the later disability is dule to causcs wholly different from those of the 
prior disability, and commences after the member has r e t u r d .  to work. (11.02~) 

When a member has had four (4) incidents of sick leave in any twelve (12) month period, 
payment for subsequent occasions of disability wi'l be withIx2d for the first fourteen (14) hours 
of such occasion if the member has not adequately substantiated their sickness as being bona 
fide. On occasions when a member works more than a half shift before leaving work because of 
illness, such instance will not be counted as an "incident" within the meaning of the paragraph. 
(11.02e) 

26.09 Where any period of sickness is more than one hundred ar,d five [%O$ consecutive working hours, a 
certificate from the member's personal physician, reporting the dxation or probable duration of the 
sickness with the first and most recent dates of attendance on t1.x ixembeT, shall be provided within the 
first one hundred and twenty (120) hours of absence and every siihsequent one hundred and twenty 
(120) hours of absence there from. 

Annual Vacations: 

26.10 For members working a compressed work week, annual vacntior: with pay shall be granted on the 
following basis and shall be deducted from the vacation bank ae: thi: rate of twelve (12) hours per shift. 
Annual vacation shall be defined as starting when a member commences an absence from duty due to 
hours being deducted from their vacation bank and continuing untf7 the member returns to active duty 
(12.01). 

An employee shall earn vacation leave credits with pay at Jcf3c: f'dlnyMng rate for each month during 
which the employee receives pay for at least ten (10) days: 

eight (8) hours per month to a maximum of eighty 180) hours until the year in which the 
employee's third (3rd) anniversary of continuous service occuss; 

ten (10 ) hours per month to a maximum of one hundred an6 twenty (120) hours until the year 
in which the employee's tenth (loth) anniversary of continuc cis service occurs; 

thirteen and one third (13.33) hours per month to  a maxirc!tlm of one hundred and sixty (160) 
hours until the year in which the employee's sixteenth (16th) anniversaIy of continuous service 
occurs; 

sixteen and two thirds (16.67) hours per month. to a xnax!ilmn-x ofhvo hundred (200) hours until 
the year in which the employee's twenty-second (Zd) anniiicxsary of continuous service 
occurs; 
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(e) twenty (20) hours per month to a maximum of two hnndreci and fmy (240) hours until the year 
in which the employee’s twenty-sixth (26th) annivcrsaq7 of 1:nntinnous service occurs; 

twenty (20) hours per month to a maximum of two htindyad. and forty (240) hours plus eight 
(8) additional hours until the year in which the employee‘s iwu”nt~~-se.(renl-h (27th) anniversary of 
continuous service occurs; 

twenty (20) hours per month to a maximum of hnro hzlndrei: and fi~rty (240) hours plus sixteen 
(16) additional hours until the year in which the employee’s twentyeighth (28th) anniversary of 
continuous service occurs; 

( f )  
0 ji 

? 
(g) 

(h) twenty (20) hours per month to a maximum of two huadrai and forty (240) hours plus twenty- 
four (24) additional hours until the year in which th;  employee’s twenty ninth (29th) 
anniversary of continuous service occurs; 

(i) twenty (20)  hours per month to a maximum of two hu:ndrfC: and Torty (240) hours plus thirty- 
two (32) additional hours until the year in which the employee’s tl-iirtieth (30th) anniversary of 
continuous service occurs; 

U) after 30 years of service, twenty (20) hours per moxlh t u  ;? mximnm of two hundred and forty 
(240) hours plus forty (40) additional hours; 

(k) When a member retires consistent with the terms of OIAZEWS, regardless of the date of 
retirement within the year, he/she will receive full anniial va~ation entitlement for the calendar 
year in which helshe retires. 

Vacation periods shall be allocated by the Chief of Felice or designate and in so doing, the Chief 
of Police or designate shall have regard for the exigencies of the Service, then to the wishes of 
the member. Article 18 - Seniority shall be the gowrnizg factor. 

(1) 

(m) A member who is hospitalized or confined to their residence a s  a result of illness or injury on 
the date on which their scheduled vacation commences and k r  two consecutive days of 
scheduled vacation thereafter, as verified by the member’s p?t;sician, shall have their vacation 
rescheduled to date which, if possible, shall be satisfaactosy to Eie member. Alternatively, the 
member shall be entitled to carry their vacation entitlement over to be used within the first 
quarter of the following year. 

Bereavement Leave: 

26.11 (a) In the event of a death in the immediate family of a rn~emhr and upon notice to the Chief of 
Police, the member shall be granted leave of absence with pay for a period of thirty-one and 
one half (31 1/2) hours. For the purpose of this Article, the immediate family means: wife, 
husband, common-law-spouse, daughter, son, mother, fa ::her, mother-in-law, father-in-law, 
sister, brother or person in loco parentis. (13.01a) 

’b] .rB/ 
9 U\! 

Effective upon ratification, in the event of a death in the irnmecliate ,Family of a member and 
upon notice to the Chief of Police, the member shall be granted leave of absence with pay for a 
period of forty-two (42) hours. For the purpose ofthe Adicle, the immediate family means: 
wife, husband, common-law-spouse, daughter, son, mother, father, mother-in-law, father-in- 
law, sister, brother, or person in loco parentis. (13.01 a) 

27 



(b) In the event of death of a member's grandmother or gI*alidfather, ten and one half (io 1/2) 
hours shall be granted for attendance at the funeral. (13 02k) 

Effective upon ratification, in the event of a death of a nrernber's daiighter-in-law, son-in-law, 
grandfather or grandmother, twenty-one (211 hours shall lx granted for attendance at the 
funeral. 

Leave of Absence - Association Business, Pregnancy, Parentid ;!k 110~ther: 

26.12 

26.13 

26.15 

Leave of Absence for President of Association 

The President of the Association may be granted leave with p ~ y  subject to the approval of the Chief to 
conduct the affairs of the Association in the following circumsltance3r: and under the following terms and 
conditions: 

i to replace the Halton Regional Police Associatim Administrator 
during the Administrator's Annual vacation and ol-her leave of the 
Administrator limited to a maximum of four (4) .!~eeks per year; 

the Association shall reimburse the Board for all costs associated 
while on leave from the Service (Salary, benefits, pension); 

ii 

iii the Association shall provide as much notice to the  Bmrd as 
possible, but in any event, such notice shall be a t  lease iifteen (15) 
days. 

Two (2) members will be granted leave of absence with pay io a-iteid the Police Association of Ontario 
Annual Convention. The amount of such leave shall not exceed for @-two (42) working hours for each 
member and the request for leave must be made at least ten (203 da 1s in advance of the date the leave is 
required. (14.01) 

Three (3) members of the Association shall be granted leave of a ? m x e  with pay to attend Quarterly 
Executive Meetings of the Police Association of Ontario, pro6ded mch leave does not exceed twenty- 
one (21) working hours for each member and provided further, &R t the request for such leave is made 
ten (10) days in advance of the date the leave is required. C14.02) 

(a) The following leaves of absence, without loss of pay may be granted subject to the needs of the 
Service and the approval of the Chief of Police or hisjher designate: 

Police Association of Ontario Labour &lasnfe;rerraec 

President two (2) days (21 hours) leave 
One Director two (2) days (21 hours) leave 

Canadian Police Association Executive Boaad Meeting 

President 
Chair 

two (2) days (21 hours) leave 
two (2) days (21 hours) leave 

Notice for the above leaves shall be at least fifteen (153 d?ys. 

(b) If members are not scheduled to work, they shall aktenci e v m k  on their own time. 
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Chift ]Premiums: 

26.16 Members who are assigned to work rotating shifts (Le, requited to c.hang~ from one shift to another on 
a regular basis) will be paid a premium of forty three 1$.43) cents y e r  honr. for night shifts commencing J 

:.' I* 

,, > at 8 :OO p.m. or thereabouts. (15.02) v' ; \::,! 
ARTICLE 27 - LEGAL INDEMNIFICATION 

27.01 

27.02 

27.03 

'.04 

27.05 

Subject to the other provisions of this Article and in accordant.: YVXI the Police Services Act, a member 
charged with and finally acquitted of a criminal or statutory ofknce, because of acts done in the 
attempted performance in good faith of the member's dub. shall he indemnified for the necessary and 
reasonable legal costs incurred in the defence of such charge. 

Notwithstanding Clause 28.01, the Board may authorize paymenr; of necessary and reasonable legal 
costs of a member pleading or being found guilty of an offence described in Clause 28.01, where the 
court, instead of convicting the accused, grants the member an aktmlute discharge, provided that the 
Board accepts the recommendation of the Chief of Police, or designate to make such a 
recommendation, that the member's actions in the coui:se of pwforrning the member's duties were 
motivated by an intent to do lawful duty, that such actions do cot constitute any of the actions 
described in Clause 28.03 hereof, and that such indemniiicatim vd1 not in the opinion of the Board 
reduce respect for law enforcement in Halton Region. 

Notwithstanding clause 28.01, the Board may refuse payment othervise aathorized under Clause 28.01 
where the actions of the member from which the charges arose amrmnted to a gross dereliction of duty 
or deliberate abuse of the member's position. 

Where a member is a defendant in a civil action for damages bec,mse of acts done in the attempted 
performance in good faith of the member's duties, the rnembe;: skiall be imiernnified for the necessary 
and reasonable legal costs incurred in the defence of such ap: action in the following circumstances 
only: 

(a) Where the Chief of Police is not joined in the actioii as p r y ,  an?! the Chief of Police does not 
defend the action on their behalf and of the me:nber as joint tclzfkasers at the Board's sole 
expense. 

(b) Where the Chief of Police is joined as a party 01: elecvs l a  defend the action, but the solicitor 
retained on behalf of the Chief of Police and the member is OF ;he view that it would be improper 
for the solicitor to act for both the Chief of Police and the member in the action. 

A member whose conduct is called into question in the x:ourse of an inquiry under the Coroners Act 
because of acts done in the attempted performance in good faif.1 of the member's duties shall be 
indemnified for the necessary and reasonable legal costs incurwd in representing the member's 
interests in any such inquest in the following circumstances only 

(a) Where the Chief of Police and/or the Board does not provide counsel to represent the member 
at the inquest at the Board's expense; 

O R  

(b) Where the counsel provided by the Chief of Police OT "c;ne Brxrd tlr; represent either or both of 
them along with the member is of the opinion that it would be improper for the counsel to act 
for both the Chief of Police or the Board and the member in khat adon .  
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7.06 Where a member intends to apply to the Board for indem ifi 
within thirty days of being charged or receiving notice of ~ t :  e p roceedingr covered herein, or 
receiving notice that the member will not be represented by courtisel retained by the Chief of Police 
and/or the Board, apply in writing to the Chief of Police 13r de:yign:1tc to daal with such applications for 
approval to retain counsel and approval of the counsel to be m reiained. In the event of any dispute 
concerning the counsel to be retained, the matter shall ‘ne i-esdved by t h y  Chief of Police or designate 
and a member of the Association Executive designated for that p u r p ~ s e .  

27.07 Where the Chief of Police, pursuant to Board policy, elects to ~.rovi :\E legn- counsel to defend a member 
in any legal proceeding covered by this provision, the cost of such ccJunsel is the Board‘s responsibility 
irrespective of the outcome of the proceedings and neither th? rnwnber ?or the Board may rely upon 
the other provisions of this policy. 

27.08 For greater certainty, members shall not be indemnified for kg ,d  cclsts arising from: 

1 (a) grievances or complaints under the colliecliv’i?lE ageenlent bsiween the Board and the 
Association or under the Police Services Act; 

@) 

27.09 For the purposes of this provision, a member shall not be deemed o be “Knally acquitted” if as a result 
of charges laid the member is subsequently found guilty of7 or rleacls guilD;i to ,  other charges arising out 
of the same incident or incidents, but nothing in this clauxc di: ev-itit1.e h e  member to consideration 
under clause 28.02 hereof. 

the actions or omissions of members acting in their capxiQ as private citizens; 

-~7.10 For the purposes of this provision, “necessary and reasonable lc!gd costs” :hll be based on the account 
rendered by the solicitor performing the work, subject initially to t h e  appoval of the Regional Solicitor 
and, in the case of dispute between the solicitor doing the tvor’z: an 2 the RegionaI Solicitor, assessment 
on a solicitor and client basis by the assessment officer. 

ARTICLE 28 - TECHNOLOGICAL CHANGES 

28.01 Any significant technological changes affecting members or th”n:ir work environment will be discussed 
between Management and the Association prior to implementation ~ivisth a view to resolving any 4 o/ problems. Whenever practical, the Board, through the Adrninistmtion of the Service, will commence 
such discussions at least three (3) months in advance of‘ the pla:~nel_“ ,change. 

ARTICLE 29 - ASSOCMTION NOTICES 
29.01 The Association may post notices regarding Association biir;iness in all police buildings, however, 

notices may be subject to the approval of the Chief of Police. 



RTICLE 30 - JOB SHARING 

30.01 

30.02 

> / kJ 
30.03 

30.04 

30.05 

30.06 

30.07 

30.08 

30.09 

30.10 

30.11 

30.12 

The parties agree that Job Sharing shall be administered in arcn”.~ i~nce  with the terms and condition 
of this Article. 

Subject to approval by the Chief of Police or designate and the exigwxies of -the Service, two 
continuing members working in the same unit and/or who are -3dly-qualified for the position members 
may enter into an agreement to share the duties of one fidl-time contiming position. 

A job share agreement shall be terminated by: 

(a) one of the job share partners accepting an offer of appoin-trnent to another position within the 
Senice; 

(b) resignation or termination of one of the job share partners, 

(c) approval of a leave of absence (excluding pregnancy/paren tal  lea^^), for one of the job share 
partners; 

(d) the Chief of Police or designate upon ninety (90) days notice, 

Hours of work for a position shall be shared equally by each jo-3 SE:- rer. ( 8  01) 

Each job share partner shall receive gross bi-weekly pay based 3r-i 50% of the annual salary amount 
payable to a full-time member at the same classification (Artid e 15.) and slid1 accrue overtime and 
court time entitlements in accordance with Article 9 of this Agreement. 

Where applicable, premiums shall be paid at 50% of the preminrn entitlement amount payable to 
continuing full-time members. (15.02) 

Designated holidays shall be accrued at 50% of the totd ~ O U F S  of designated holiday entitlement time 
for continuing full time members. (10.01). 

Sick leave entitlement and vacation entitlement shall be accrued at 50% of the overall entitlement. 
Overall entitlement is determined by years of continuous senice, .c/ifbich MAI not be pro-rated. 
(11.02,12.02) 

Vacation shall be selected jointly by the job share partners untl i t h e  jess senior partner has exhausted 
his/her vacation entitlement. Special circumstances may be asonderec‘ €or approval by the Chief of 
Police or his/her designate. 

Seniority entitlement shall be pro-rated according to the reduced hccrs of work (18.0) 

Benefit eligibility and entitlement is subject to the rules and regulncicm of the applicable benefit plans 
and the benefit contract between the Regional MunicipdiQ of Halton and the Halton Regional Police 
Services Board and the carrier. 

All Group Benefits premium costs, including insurance, shall i=. cov shared 50-50 by the employee 
and the employer. (16.0) 

Pension contributions and credits shall be adjusted in accordajlce with (PMERS regulations. (17.01) 



3.13 Job share employees shall remain members of the Halton B!eg" OK. FJolim Association and accordingly 
shall pay full dues. 

30.14 

30.15 

Job share employees shall not be permitted to engage in outsic e anployrent.  

A vacancy to authorized strength created as a result of a job sh v e  : rmngement, shall be filled via 
posting or hiring as soon as possible. 

ARTICLE 31 - POLICE SERVICES ACT 

31.01 The Board agrees to provide access to an up-to-date copy 01- &11~ Police Services Act, which will be 
provided in each district. 

ARTICLE 32 - SELF-FUNDED LEAVE 

32.01 Self-funded leave is an unpaid leave of absence for educational (*)I' SP bbaticd prposes financed by an 
employee through the personal deferral of income from previoc :s ye 3 s. +> 

32.02 A self-funded leave of absence may be granted by the Board fer gurpuses riot addressed elsewhere in 
this Agreement for a period of either six or twelve months. 11: Is un2crstood. that such leaves of absence 
will be for the purposes specified in 32.01 above. 

'?.03 All self-funded leaves of absence shall be without cost to the Bozird, 

32.04 The Board will maintain all benefits to which the member is entitled pursuant to the provisions of this 
collective agreement; however, the member shall reimburse the Sewice for all costs for the 
maintenance of such benefits. 

32.05 The member may make pension contributions for the leave of ajsence period in accordance with 
OMERS provisions. 

32.06 A member shall not accumulate seniority while on a self-f-ftmclec! ~ W V E  but upon return to work at the 
completion of said leave shall continue with the senior$/ as accumulated at the commencement of the 
leave and shall be eligible to receive all benefits for such seniorii?. 

32.07 A self-funded leave of absence shall be granted subject to the exigencies of the Sexvice. 

32.08 A member returning to employment following a period of self-hnded leave shall be reinstated to the 
position the employee held, if it still exists, or to a comparable :position if ik: does not, at no less than the 
wages earned at the time the leave of absence began. 

ARTICLE X? - SPECIAL ALLOWANCE 

33.01 Whenever a member is required to attend a special course of instruction which necessitates a stay at the 
location at which the course is being presented, they shall be paid as! allowance of five ($5.00) dollars 
per day of course attendance, in addition to all other expenses atid allowances. 



RTICLE 34 - TEMPORARY EMPLOYEES 

34.01. Temporary employees are deemed to be other than &ose membcm appointed to continuing service 
with the HRPS. The following categories of temporary emplJyers exis; within die Halton Regional 
Police Service: 

a) Temporary Full-Time - this category consists of those inclivic?uals employed by the HRPS on a 
contractual basis for a determined number of hours pes i w k  thd t  is greater than or equal to thirty- 
five (35) hours. 

b) Temporary Part-Time - this category consists of those intXvic/iials employed by the HRPS on a 
contractual basis for a determined number of hours per tveel- the? : is lesz than thirty-five (35) hours. 

c) Temporary As Required - this category consists of those i:divZdzals employed by the HRPS on a 
contractual basis without a determined number of hours att IC~EC!  to tb:: contract. These individuals 
receive specific requests to work as the need arises. Thew is no g:narani-ee of hours associated with 
their employment contracts. 

34.02 All temporary employees of the Halton Regional. Poiice Service shall be eilgible for membership in the 
Halton Regional Police llssociation and the following dues struc tmt: will qply: 

a) Category a : Employees shall be required to pay regular .Kseociatio-i dues. These dues wil l  be 
deducted at the applicable Uniform rate. 

b) Category b & c : Employees shall be required to pay regule:: Association dues. These dues will be 
calculated on an hourly basis, based on the applicable kJni€oor.;n rr i.e. 

34.03 The following benefits coverage will apply for temporary en;.ployees of the Halton Regional Police 
Service: 

a) Category a : Employees in this category will be entitled to regular benefits. The cost of these 
benefits will be paid by the Police Services Board. 

b) Category b & c : Employees in this category will be entided to rqylar benefits. The cost of these 
benefits will be shared equally by the employee and the Policz Services Board. 

c) Those members eligible for benefits in accordance with the rules and regulations of the plan and in 
accordance with the Article shall sign the prescribed farm d2c'la~iring their request for or their denial 
of benefits. 

34.04 Salaries for all categories of temporary employment vi11 be pa2d o I an hourly basis. This hourly rate 
will be calculated based on the applicable per annum salary of i-he position to which he or she is 
assigned. 

a) Temporary employees will be eligible for advancement tu the next level in a classification after 
completing the equivalent of one year's service (1827 hcurs  .in the position to be advanced. 
Advancement to the next level will be in accordance with A.rt"cle 25.01 providing the temporary 
employee's performance and efficiency has proved satisfacto y tc the Chief of Police. 

b) An employee who returns to his/her position within ninety (98) dq7s of a break in service, shall 
accumulate credit for prior service for the purpose of ;Pdmneernexlt to the next level in the 
classification, Employee's who do not have a break in servke, ;zccumulate credits for advancement 
in their prior position. 

33 



1.05 Contractual provisions regarding overtime shall not apply to ten- p x a y  employees. The 
sections of the Employment Standards Act will be followed. 

34.06 Temporary Employees will be paid only for hours worked. 

a) Temporary full-time, temporary part-time and temporary as recxird. employees will not 
accumulate entitlements for sick days, bereavement leave, or ac::ruel time. 

b) Employees working a eight (8) hour shift will be granted a one i> hour unpaid lunch period 
their shift (subject to the exigencies of the Service) for a total of XWI: (7) paid hours of work per shift. 
Employees working a twelve (12) hour shift will be granted two (2) ay-five (45) minute unpaid lunch 
periods during their shift (subject to the exigencies ofthe Service) fc a totd of ten and one-half (10.5) 
paid hours of work per shift. These lunch periods are not to be skipl3ed exmpt where exigent 
circumstances exist. 

c) A ten (10) minute paid work break is allowed at approxima‘celj the mk!-point of the work periods 
before and after the lunch periods. 

d) Temporary employees who are required to work rotating shifts c r a compressed work schedule as part 
of a regular / ongoing schedule will be entitled to receive a shift 3r, um. 

e) Those temporary employees who work a shift other than days bi ;t ar‘? riot compelled to do so as part of 
a regular /ongoing schedule (i.e. Category c - temporary as requ+zd 7 l r i l l .  nct be entitled to receive a 
shift premium for the hours worked. 

applicable 

uring 

,+e07 

34.08 

34.09 

The following days will be recognized as designated holidays: b T e ~  Year‘s Dzy, Good Friday, Easter 
Monday, Victoria Day, Canada Day, Civic Holiday, Labour Day, Tha I?rsgivhg Day, Remembrance Day, 
Christmas Day and Boxing Day. The applicable sections of t3e P:ry,ployment Standards Act will be 
followed when determining a temporary employee’s eligibil-ity to be paid for the designated holiday. 
Those employees who are contracted to work a full year shall receivi. a furt!ier designated holiday as an 
unnamed day. 

The Police Services Board shall pay vacation entitlement to ternpxmy employees on the following 
basis: 

a) All temporary employees with less than 5,481 hours 0 5  con5nums service (equivalent of 3 years) 

b) All temporary employees who have 5,481 hours of contilzuons s e r ~ k e  (equivalent of 3 years) but less 
than 18,270 hours of continuous service (equivalent of 10 yeax) s5all receive 6 % vacation pay. 

Service shall be deemed to be “continuous service” on the basis of continrious contract renewals. 

shall receive 4% vacation pay. 

Temporary employees are entitled to enrolment in the Onta.rio Municipal Employees Retirement 
System (OMERS) according to the rules and regulations set out by t h i s  plan. 

a) Temporary members of the Service eligible for enrolment j n  OFLERS will be notified by Human 

b) Those members eligible for enrolment in OMERS shall sigi the  prescribed form declaring their 

Resource Services once they have met the eligibility requirements. 

request for or their denial of enrolment in OMERS. 

34.10 Temporary employees will not be eligible for top-up benefits dtlrmg pregnc.ncy leave. 
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RTICLE 35 - DURATION 
-cc- 

3&01 This Agreement shall be deemed to have become effectjve or thr Erst day of July, 1999 and to have 
remained until the 3lS' day of December, 2002, and f%iem.fce * i:n~1 repiaccd by a new agreement. If 
either party to this Agreement shall desire to amend cr otl.iem+se aller or revise any part of this 
Agreement, they shall so indicate to the other party in writing E.& more man ninety (90) days and not 
less than thirty (30) days previous to the expiry date 01 t h e  sai 1 A2 reement, or su3sequent anniversary 
dates, their intentions to amend, alter or revise the agree;ililenr. 

IN WITNESS WHEREOF the respective parties hereto have I~ere~rrdo sct their respective hands and 
seals on the day and year set out below. 

SIGNED, SEALED AND DELIVERED: 

2000, at Oakville 
Province of Ontario 

?RESIDENT ./--- -- /?A 
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2!5,5:?8 26,318 
A 

I B 27,940 23,861 2.9,72:2 1 30,703 
---l--___l_ __ 

24,738 

.. . 
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I I 24,307 9'' I 25,109 1 26,713 
A I 

I C I 32,409 I 33,478 I 31,545 1 35,613 

D 36,460 37,662 S8,8 663 40,066 

E 40,510 41,844 1 44,516 

I F 

I B 

r- c I 32,895 I 33,980 I 35,064 1 36,147 I 
D 
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The Chief of Police or designate is responsible, in accordance with thf? Po'rre Services Ajct, for the day to day 
operations of the Service. This includes the right to determine if a teinpornry vacancy will be staffed and the 
method by which the position will be staffed. Where a decision has bmxl ~~;z.de to iemporarily staff a position 
that will be vacant for a period longer than six (6) months, t he  Chi-:€ oi Police or designate will, wherever 
practicable, second a continuing member to fill the vacancy. Such secmdmnts will be posted and subject to 
the availability of a member who is evaluated as meeting the niiimurz quaMicatSons required to perform the 
duties of the temporary vacancy, as well as the duties of the seconded mexu7ber's position. Secondments shall 
also be subject to the exigencies of the Service. The Chief of P o k e  or c'esigriete reserves the right, at any time, 
to second a member t o  fill a temporary vacancy. 

Halton Regional Police Services Board: 3Salfon R egioiia: N i c e  Association: 

CHAIRMAN 

\-- 

VICE CHAIRMAN 

BRESYDElTi 

UIRECTOR 
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The Chief of Police or designate is responsible, in accordance with thc Po'ice Services Act, for the day to day 
operations of the Service. This includes the right to determjne is' a kmpo x j r  vacancy wilz be staffed and ~e 
method by which the position wilI be staffed. Where a decision has been -mde  to temporarily staff a position 
that will be vacant for a period longer than six (6) months, t h e  Chief of Police or designate will, wherever 
practicable, second a continuing member to fill the vacancy. Such secondoients wiU be posted and subject to 
the availability of a member who is evaluated as meeting the rnirtirnurn qrL?lifications required to perform the 
duties of the temporary vacancy, as well as the duties of the seconded me' mber's position. Secondments shall 
also be subject to the exigencies of the Service. The Chief of Police or ciesipiite reserves the right, at any time, 
to second a member to fill a temporary vacancy. 

VICE CHAIR 



\ 

The parties agree there is a need to provide employment security to mei-dw:s, wIig3 a.t the same time, not 
restrict management in their ability to organize the workplace. 

a “bumping” process to be 
included in the collective agreement. 

a result, the parties shall continue to meet to arrive at an understanding 

To facilitate the above, a joint committee consisting of MRPA and management representatives shall meet to 
discuss potential language. If a satisfactory agreement cannot be execuced within Eine (‘9) months from 
signing of the Collective Agreement, that the parties agree to reopen this i m r e  in a formal bargaining 
environment. 

Halton Regional Police Services Board: Halton R~gi ,xxd  Police .Association: 



LETTER OF U:NDERSTA.N PiG 
MONITORING OF JNTERVIEMJS 

(Continued) 

A Member of the Board of Directors of the Association or heir cic-si gnate, slznll be permitted to monitor 
the interview process carried out in accordance with itbe xomolional procedure, with the 
understanding that any such participation shall riot result in (aul j i  iddjtjmal costs to the Board above 
the Member’s regular salary. The Association will endemow tc~ staff heir participation wherever 
possible with off duty personnel. 

I CHAIR‘ 

DIRECTOR 



PS Continuing Civlian Positions Earid Salary Classification 

POSITION TITLE 

SALARY 

GRADE LEVEL 

/, -A <-. ___-- 
Court Services Clerk 

Headquarters Receptionist 

Probation &Warrants Clerk 

Summons Officer 

Switchboard Operator 

Alarm Coordinator, Finance Bureau 

Court Records Clerk 

Identification Clerk 

Purchasing/Stores Clerk 

Stores Clerk 

Accounts PayablelBudget Clerk 

Accounts Receivable/Warrants Clerk 

Administrative Assistant, CIB 

Administrative Assistant, Community Services 

Administrative Assistant, Human Resource Services 

Administrative Assistant, Training Bureau 

Building Maintenance Clerk 

Compensation & Benefits Clerk 

CPlC Auditor 

Information/lnsurance Clerk 

Records Classifier 

Records Information Clerk 

Records Verifier 

Administrative Assistant, Districts 

Administrative Assistant, Human Resource Services 

Administrative Assistant, Intelligence Bureau 

Administrative Assistant, Professional Standards 

Administrative Assistant, RClD 

Communicator 

Coordinator, Firearms Registration 

HRP CivCollAgmt.xls 
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D 

E 

E 

E 
E 

E 

E 

E 

Page 1 Revised - April 2002 



t r  
4 P S  Continuing Civlian Positions arid Slalary Classification 

SALARY 

GRADE LEVEL - POSITION TITLE 
-I__----,-.. 

District Clerk E 

Drug Exhibit Clerk, Drugs & Moraiily Unit E 

Prisoner Escort Officer E 

Station Duty Clerk, District Operalions E 

BuildinglFleet Coordinator F 

Communications System C oo r d i i i  a tor , T . a. S ,  SI 

Community Planning Analyst, Planning & Evalimtion 

Financial Analyst F 

Freedom of Information (FOI) Analyst F 

Identification Technician F 

I= 

F 

OCC. Health, Safety & Wellness Coordinator F 

Quality Assurance Coordinator F 

Supervisor, C, R. S .S. F 

Technical & Systems Support Specialist F 

Volunteer Services Coordinator 

Assistant Manager, C.R.S.S. 

Programmer Analyst, T.a.S.S. 

Purchasing/Stores Coordinator 

Supervisor, Escort Unit 

Supervisor, T.a.S.S. 

Systems Analyst, T.a.S.S. 

Communications Supervisor 

Senior Planner, Planning & Evaluation 
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