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ARTICLE 1 - PURPOSE

1.01 The general purpose of this Agreement is to establish and maintain collective
bargaining relations between the Hospital and the nurses covered by this
Agreement; to provide for on-going means of communication between the
Association and the Hospital and the prompt disposition of grievances and the
final settlement of disputes and to establish and maintain mutually satisfactory
salaries, hours of workand  other conditions of employment in accordance with
the provisions of this Agreement.

1.02 It is recognized  that nurses wish to work together with the Hospital to secure the
best possible nursing care and health protection for patients. Appropriate
committees have been created under this Agreement to work towards this
objective.

ARTICLE 2 - DEFINITIONS AND GRADUATE NURSES

2.01

2.02

2.03

2.04

A registered nurse isa nurse who holds certification with the College of Nurses
of Ontario in accordance with the Health Disciplines Act.

A graduate nurse is defined as a nurse with certification incomplete who is a
graduate of a program acceptable to the College of Nurses and is either in the
process of being certified bythe College of Nurses of Ontario or is completing
certification requirements. This certification shall be completed within twenty-
four (24) months following date of hire. Where a nurse fails to complete such
certification requirements, she will be terminated from the employ of the
HospitaLSuchterminationshalI  not besubject matterofgrievanceorarbitration
procedure. The foregoing does not apply to nurses employed prior to October
23, 1981,  except those currently in the process of completing certification
requirementswhoshall  berequiredtocompletesuchcertification  inaccordance
with the provisions of the existing collective agreement.

A full-time  nurse isanurse  who is regularly scheduled to work the normal full-
time hours referred to in Article 13.

A regular part-time nurse is a nurse who regularly works less than the normal
full-time hours referred to in Article 13 and who offers to make a commitment
to be available for work on a regular predetermined basis. All other part-time
nurses shall be considered casual nurses. The predetermined basis upon
which the commitment to be available is made shall be determined in local
negotiations.

The definitions shall not have the effect of changing the composition of any
existing bargaining units. The Hospital shall not refuse to accept an offer from
a nurse to make a commitment to be available for work on a regular pre-
determined basis solely for the purpose of utilizing  casual nurses so as to
restrict the number of regular part-time nurses.
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ARTICLE 3 - RELATIONSHIP

3.01 The Hospital and the Association agree that there will be no discrimination,
interference, intimidation, restriction or coercion exercised or practiced by any
of their representatives with respect to any nurse because of her membership
or non-membership in the Association or activity or lack of activity on behalf
of the Association or by reason of exercising her rights under the Collective
Agreement.

3.02 The Association agrees there will be no Association activity, solicitation for
membership, orcollection of Association dues on Hospital premises or during
working hours except with the written permission of the Hospital or as
specifically provided for in this Agreement. 2

3.03 It is agreed that there will be no discrimination by either party or by any of the ,
nurses covered by this Agreement on the basis of race, creed, colour, national !
origin, sex, sexual orientation, marital status, age, religious affiliation or any
other factor which is not pertinent to the employment relationship. I

ARTICLE 4 - NO STRIKE, NO LOCKOUT

4.01 The Association agrees there shall be no strikes and the Hospital agrees there
shall be no lockouts so long as this Agreement continues to operate. The terms
“strike” and “lockout” shall bear the meaning given them in the Ontario Labour
Relations Act. ii,  /

‘,-; -.*’
.I  \

ARTICLE 5 - ASSOCIATION SECURITY

5.01

5.02

5.03

5.04

5.05

The Hospital will deduct from each nurse covered by this Agreement an amount
equal to the regular monthly Association dues designated by the Association,

Such dues shall be deducted monthly and in the case of newly employed
i

nurses, such deductions shall commence in the month following their date of
hire.

The amount of the regular monthly dues shall be those authorized  by the
Association and the Provincial Secretary-Treasurer of the Association shall
notify the Hospital of any changes therein and such notification shall be the
Hospital’s conclusive authority to make the deduction specified.

In consideration of the deducting and forwarding of Association dues by the
Hospital, the Association agrees to indemnify and save harmless the Hospital
against any claims or liabilities arising or resulting from the operation of this
Article.

Theamountssodeductedshall  beremittedmonthlyto  the Provincial Secretary-
Treasurer of the Association, no later than the end of the month following the
month in which the dues were deducted. In remitting such dues, the Hospital

b&
/‘j \
i
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shall provide a list of nurses from whom deductions were made, including
deletions (indicating terminations) and additions from the preceding month
and their social insurance numbers. A copy of this list will be sent to the local
Association.

5.06 The Hospital agrees that an officer of the Association or nurse representative
shall be allowed a reasonable period during regular working hours to interview
newly hired nurses during their probationary period. During such interview,
membership forms may be provided to the nurse. These interviews shall be
scheduled inadvanceas  determined by local negotiation and may be arranged
collectively or individually by the Hospital.

NOTE : The list provided for in Article 5.05  shall include any other information that is
currently provided to ONA. Additionally, the Hospital will provide each nurse
with aT-4 Supplementary Slip showing the dues deducted in the previous year
for income tax purposes where such information is or becomes readily
available through the Hospital’s payroll system.

ARTICLE 6 - REPRESENTATION AND COMMITTEES

6.01 NURSE REPRESENTATIVES AND GRIEVANCE COMMITTEE

(a) The Hospital agrees to recognize  nurse representatives to be elected or
appointed from amongst nurses in the bargaining unit for the purpose of
dealing with Association business as provided in this Collective
Agreement. The number of representatives and the areas which they
represent are set out in the Appendix of Local Provisions.

(b) The Hospital will recognize  a Grievance Committee, one of whom shall
be chairperson. This committee shall operate and conduct itself in
accordance with the provisions of the Collective Agreement and the -
number of nurses on the Grievance Committee is set out in the Appendix
of Local Provisions.

(c) It is agreed that nurse representatives and members of the Grievance
Committee have their regular duties and responsibilities to perform for
thehospitalandshall  notleavetheirregulardutieswithoutfirstobtaining
permission from their immediate supervisor. Such permission shall not
be unreasonably withheld. If, in the performance of their duties, a nurse
representativeormemberoftheGrievanceCommittee  isrequiredtoenter
a nursing unit within the hospital in which she is not ordinarily employed
she shall, immediately upon entering such nursing unit, report her
presence to the supervisor or nurse in charge, as the case may be. When
resuming their regular duties and responsibilities, such representatives
shall again report to their immediate supervisor. The Hospital agrees to
pay for all time spent during their regular hours by such representatives
hereunder.

3



I
L,  ,

6.02  H O S P I T A L - A S S O C I A T I O N  C O M M I T T E E ,.I

(a) There shall be a Hospital-Association Committee comprised of’
representatives of the Hospital, one of whom shall be the Director of
Nursing or her designate and of the Association, one of whom shall be
the Local President or her designate. The number of representatives is set
out in the Appendix of Local Provisions and the membership or the
Committee may be expanded by mutual agreement.

(b) TheCommitteeshalI  meeteverytwo (2)months  unless otherwiseagreed
and as required under Article 8.01 (a) (i), The duties of chairperson and
secretary shall alternate between the parties. Where possible, agenda
items will be exchanged in writing at least five (5) calendar days prior to
the meeting. A record shall be maintained of matters referred to the
Committee and the recommended disposition, if any, unless agreed to
the contrary. Copies of the record shall be provided to Committee
members.

(c) The purpose of the Committee includes:

0 promotingandprovidingeffectiveandmeaningfulcommunication
of information and ideas; making joint recommendations on
matters of concern including the quality and quantity of nursing
care;

ii) dealing with complaints referred to it in accordance with the
provisions of Article 8, Professional Responsibility;

iii) discussing and reviewing matters relating to orientation and in-
service programs;

(d) The Hospital agrees to pay for time spent during regular working hours
for representatives of the Association attending at such meetings.

6.03 ( a )  N E G O T I A T I N G  C O M M I T T E E

The Hospital agrees to recognizea Negotiating Committeecomprised of
representatives of the Association for the purpose of negotiating a
renewal agreement. The number of nurses on the Negotiating Committee
is set out in the Appendix of Local Provisions. The Hospital agrees to pay
members of the Negotiating Committee for time spent during regular
working hours in negotiations with the Hospital for a renewal agreement :
up to, but not including, arbitration. <I &

(b) CENTRAL NEGOTIATING TEAM
ia 2,,;

In central bargaining between the Ontario NursesAssociation  and thb
Participating Hospitals, a nurse serving on the Association’s Central
Negotiating Team shall be paid for time lost from her regularly scheduled
straight time working hours at her regular rate of pay, and without loss
of leave credits, for attending central negotiating meetings with the



Hospitals’ Central Negotiating Committee up to, but not including,
arbitration.

Central Negotiating Team members shall receive unpaid time off for the
purpose of preparation for negotiations. The Association will advise the
Hospitalsconcerned,asfar  inadvanceas  possible, ofthedatesforwhich
leave is being requested.

Upon reference to arbitration, the Central Negotiating Team members
shall receive unpaid time off for the purpose of attending arbitration
hearings.

Time spent on such meetings will not be considered leave under Article
11.02,  Leave for Association Business.

The maximum number of Central Negotiating Team members entitled to
payment underthis provision shall beeight  (8) and in no case will more
than one (1) nurse from a hospital be entitled to such payment.

TheAssociationshalladvisetheHospitals’CentralNegotiatingCommittee
of those nurses to be paid under this provision. The Hospitals’Central
Negotiating Committee will make such request known to the affected
hospitals.

For any unpaid leave of absence under this provision, the nurse’s salary
andapplicablefull-time  benefitsshall bemaintained bytheHospital,and
the Association agrees to reimburse the Hospital in theamount of the full
cost of such salary.

6.04 ACCIDENT PREVENTION - HEALTH AND SAFETY COMMITTEE

(4

lb)

(cl

(4

(4

The Hospital and the Association agree that they mutually desire to
maintain standards of safety and health in the hospital in order to prevent
accidents, injury and illness.

Recognizing  its responsibilities under the applicable legislation, the
Hospital agreestoacceptasamemberof  its Accident Prevention-Health
andSafetyCommittee,at  leastone(l)representativeselectedorappointed
by the Association from amongst bargaining unit employees,

Such Committee shall identify potential dangers and hazards, institute
meansof  improving healthandsafetyprogramsand  recommendactions
to be taken to improve conditions related to safety and health.

The Hospital agrees to cooperate reasonably in providing necessary
information to enable the Committee to fulfill its functions, In addition,
the Hospital will provide the Committee with reasonable access to all
accident reports, health and safety records and any other pertinent
information in its possession.

Meetingsshall be heldeverysecond  month ormorefrequentlyatthecall
of the Chair, if required. The Committee shall maintain minutes of all
meetings and make the same available for review.

5



(9)

(h)

(0

(i)

N O T E

6.05

6.06

6.07

6.08

Any representative appointed or selected in accordance with (b) hereof,
shall serve for a term of at least one (1) calendar year from the date of
appointment.Timeoffforsuch  representative(s)toattendmeetingsof  the t
Accident Prevention - Health and Safety Committee in accordance with
the foregoing, shall be granted and any representative(s) attending such 1
meetings during their regularly scheduled hours of work, shall not lose \
regular earnings as a result of such attendance. I

i
The Association agrees to endeavour to obtain the full cooperation of its
membership in the observation of all safety rules and practices.

All timespent by a member of the Accident Prevention-Health and Safety
Committee attending meetings of the Committee and carrying out her
duties, shall be deemed to be work time for which she shall be paid by i
the Hospital at her regular rateandsheshall  be entitled to such timefrom
work as is necessary to attend scheduled meetings.

\

Pregnant employees may request to be transferred from their current
duties if, in the professional opinion of the employee’s physician, the
pregnancy may be at risk. If such a transfer is not feasible, the pregnant
employee, if she so requests, will be granted an unpaid leave of absence
before commencement of the current contractual maternity leave.

Where the Hospital identifies high risk areas where nurses are exposed
to infectious or communicable diseases for which there are available
protective medications, such medications shall be provided at no cost to
the nurses.

Issues relating to chairing of meetings and responsibility for the taking of
minutes should be discussed locally with the Hospital and the other Unions
representing employees of the Hospital.

The Association may hold meetingson Hospital premises providing permission
has been first obtained from the Hospital.

The Association shall keep the Hospital notified in writing of the names of the
nurse representatives and/or Committee members and Officers of the Local
Associationappointedorselected  underthisArticleaswel1  astheeffectivedate
of their respective appointments.

All reference to nurse representatives, committee members and officers in this
Agreement shall be deemed to mean nurse representatives, committee members
or officers of the Local Association.

The Hospital agrees to give representatives of the Ontario NursesAssociation
access to the premises of the Hospital for the purpose of attending grievance
meetings or otherwise assisting in the administration of this Agreement,
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provided prior arrangements are made with the Administrator. Such
representatives shall have access to the premises only with the approval of the
Administrator which will not be unreasonably withheld.

6.09 Where a nurse makes prior arrangements for time off from a tour of duty, the
nurse shall not be scheduled to work another tour that day.

6.10 Nurses who are members of committees pursuant to Regulation 518 of the
PublicHospitalsActwiIIsuffernolossofearningsfortimespentduringregular
working hours for attending committee meetings.

Where a nurse attends a committee meeting outside of regularly scheduled
hours, she will be paid for all hours spent in attendance at meetings at her
regular straight time hourly rate.

ARTICLE 7 -GRIEVANCE PROCEDURE

7.01 For purposes of this Agreement, a grievance is defined as a difference arising
between the parties relating to the interpretation, application, administration or
alleged violation of the Agreement including any question as to whether a
matter is arbitrable.

7.02 At the time formal discipline is imposed or at any stage of the grievance
procedure, including thecomplaint stage, a nurse isentitled to be represented
by her nurse representative. In the case of suspension or discharge, the
Hospital shall notify the nurse of this right in advance.

7.03 It is the mutual desire of the parties hereto that complaints of nurses shall be
adjusted as quickly as possible, and it is understood that a nurse has no
grievance until she has first given her immediate supervisor the opportunity of
adjusting her complaint. Such complaint shall bediscussed with her immediate
supervisor within nine (9) calendar days after the circumstances giving rise to
it have occurred or ought reasonably to have come to the attention of the nurse
and failing settlement within nine (9) calendar days, it shall then be taken up as
a grievance within nine (9) calendar days following advice of her immediate
supervisors decision in the following manner and sequence:

STEP NO.  1

The nurse may submit a written grievance, signed by the nurse, to her
immediate supervisor. The grievance shall be on a form referred to in
Article 7.09  and shall identify the nature of the grievance and the remedy
sought and should identify the provisions of the Agreement which are
allegedto beviolated.Theimmediatesupervisorwill  deliverherdecision
in writing within nine (9) calendar days following the day on which the
grievance was presented to her. Failing settlement, then:

7



7.04

7.05

7.06

STEP NO.  2

Within nine (9) calendar days following the decision under Step No. 1,
the nurse may submit the written grievance to the Director of Nursing or
her designate who will deliver her decision in writing within nine (9)
calendardaysfrom  thedateonwhich  thewritten grievancewaspresented
to her. The parties may, if they so desire, meet to discuss the grievance
at a time and place suitable to both parties. Failing settlement, then:

STEP NO.  3

Within nine (9) calendar days following the decision in Step No. 2, the
grievance may be submitted in writing to the Hospital Administrator or
her designate. A meeting will then be held between the Hospital
Administrator or her designateand the Grievance Committee within nine
(9) calendar days of the submission of the grievance at Step No. 3 unless
extended by agreement of the parties. It is understood and agreed that a
representative of the Ontario NursesAssociation and the grievor  may be
present at the meeting. It is further understood that the Hospital
Administrator or her designate may have such counsel and assistance as
she may desire at such meeting. The decision of the Hospital shall be
delivered in writing within nine (9) calendar days following the date of
such meeting. A copy of the third step grievance reply will be provided
to the Employment Relations Officer.

A complaint or grievance arising directly between the Hospital and the
Association concerning the interpretation, application or alleged violation of
the Agreement shall be originated at Step No. 3 within fourteen (14) calendar
days following the circumstances giving rise to the complaint or grievance. A
grievance by the Hospital shall be filed with the Local President or her
designate.

Where a number of nurses have identical grievances and each nurse would be
entitled to grieve separately they may present a group grievance in writing
signed byeach nursewhoisgrieving  totheDirectorof  Nursingorherdesignate
within fourteen (14) calendar days after the circumstances giving rise to the
grievance have occurred or ought reasonably to have come to the attention of
the nurse(s). The grievance shall then be treated as being initiated at Step No.
2 and the applicable provisions of this Article shall then apply with respect to
the processing of such grievance.

The release of a probationary nurse shall not be subject to the grievance
procedureunlesstheprobationarynurseisreleasedforexercisingarightunder
this Agreement. Aclaim  byanurse  who has completed her probationary period
that she has been unjustly discharged or suspended shall be treated as a
grievance if a written statement of such grievance is lodged by the nurse with
the Hospital at Step No. 3 within seven (7) calendar days after the date the
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discharge or suspension is effected. Such special grievance may be settled
under the Grievance or Arbitration Procedure by:

(a) confirming the Hospital’s action in dismissing the nurse: or

(b) reinstating the nurse with orwithout loss of seniority and with orwithout
full compensation for the time lost; or

(c) by any other arrangement which may be deemed just and equitable.

The Hospital agrees to provide written reasons within seven (7) calendar days
to the affected nurse in the case of discharge or suspension and further agrees
that it will not suspend, discharge or otherwise discipline a nurse who has
completed her probationary period, without just cause.

7.07 Failing settlement under theforegoing procedure of any grievance between the
parties arising from the interpretation, application, administration or alleged
violation of this Agreement, including any question as to whether a matter is
arbitrable,  such grievance may be submitted to arbitration as hereinafter
provided. If no written request for arbitration is received within eighteen (18)
calendar days after the decision under Step No. 3 is given, the grievance shall
bedeemedtohave  beenabandoned. Wheresuchawrittenrequestispostmarked
within sixteen (16) calendar days after the decision under Step No. 3, it will be
deemed to have been received within the time limits.

7.08 All agreements reached under the grievance procedure between the
representatives of the Hospital and the representatives of the Association will
be final and binding upon the Hospital and the Association and the nurses.

7.09 Association grievances shall be on the form set out in Appendix 1.

7.10 When either party requests that any matter be submitted to arbitration as
provided in the foregoing Article, it shall make such request in writing
addressed to the other party to this Agreement, and at the same time name a
nominee. Within seven (7) calendar days thereafter the other party shall name
a nominee, provided, however, that if such party fails to name a nominee as
herein required, the Minister of Labour for the Province of Ontario shall have
powertoeffectsuchappointmentuponapplicationthereto  bythepartyinvoking
thearbitration procedure.Thetwo  nomineesshallattempttoselect  by agreement
a chairman of the Arbitration Board. If they are unable to agree upon such a
chairman within a period of fourteen (14) calendar days, they shall then request
the Minister of Labour for the Province of Ontario to appoint a chairman.

7.11 No person may be appointed as an arbitrator who has been involved in an
attempt to negotiate or settle the grievance.

7.12 No matter may be submitted to arbitration which has not been properly carried
through all requisite steps of the Grievance Procedure.

7.13 TheArbitrationBoardshalI  notbeauthorizedtomakeanydecision  inconsistent
with theprovisionsofthis  Agreement, nortoalter,  modify,add  to oramendany
part of this Agreement.

9



7.14

7.15

7.16

7.17

The proceedings of the Arbitration Board will be expedited by the parties hereto
and the decision of the majority and where there is no majority the decision of
the chairman will be final and binding upon the parties hereto and the nurse or
nurses concerned.

Each of the parties hereto will bear the expense of the nominee appointed by it
and the parties will share equally the fees and expenses, if any, of the chairman
of the Arbitration Board.

The time limits set out in the Grievance and Arbitration Procedures herein are
mandatory and failure to comply strictly with such time limits except by the
written agreement of the parties, shall result in the grievance being deemed to
have been abandoned subject only to the provisions of Section 44 (6) of The
Labour Relations Act.

Wherever Arbitration Board is referred to in the Agreement, the parties may
mutually agree in writing to substitute a single Arbitrator for the Arbitration
Board at the time of reference to arbitration and the other provisions referring
to the Arbitration Board shall appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPONSIBILITY

8.01 In the event that the Hospital assigns a number of patients or a workload to an
individual nurse or group of nurses such that she or they have cause to believe
that she or they are being asked to perform more work than is consistent with
proper patient care, she or they shall:

(a) i) Complain in writing to the Association-Hospital Committee within
fifteen (15) calendar days of the alleged improper assignment, The
Chairman of the Association-Hospital Committee shall convene a
meeting of the Association-Hospital Committee within ten (10)
calendardaysofthefilingofthecomplaint.TheCommitteeshalI  hear
and attempt to resolve the complaint to the satisfaction of both
parties.

ii) Failing resolution of the complaint within fifteen (15) calendar days
of the meeting of the Association-Hospital Committee the complaint
shall be forwarded to an independent Assessment Committee
composed of three (3) registered nurses; one chosen by the Ontario
NursesAssociation,  one chosen by the Hospital and one chosen
from a panel of independent registered nurses who are well respected
withintheprofession.ThememberoftheCommitteechosenfromthe
panel of independent registered nurses shall act as Chairperson.

iii) The Assessment Committee shall set a date to conduct a hearing into
the complaint within fourteen (14) calendar days of its appointment
and shall be empowered to investigate as is necessary and make what
findings as are appropriate in the circumstances. The Assessment
Committee shall report its findings, in writing, to the parties within
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8.02

8.03

8.04

thirty (30) calendar days following completion of its hearing.

(b) i)  The list of Assessment Committee Chairpersons is attached as
Appendix? DuringthetermofthisAgreement,theCentralNegotiating
Teams shall meet as necessary to review and amend by agreement
the list of chairpersons of Professional Responsibility Assessment
Committees.

The parties agree that should a Chairperson be required, the Ontario
Hospital Association and the Ontario Nurses’Association  will be
contacted. They will provide the name of the person to be utilized on
thealphabetical listing of Chairpersons.Thenameto  beprovidedwill
be the top name on the list of Chairpersons who has not been
previously assigned.

Should the Chairperson who is scheduled to serve decline when
requested, or it becomes obvious that she would not be suitable due
to connections with the Hospital or community, the next person on
the list will be approached to act as Chairperson.

ii) Eachpartywill  bearthecost  of itsownnomineeandwillshareequally
the fee of the Chairperson and whatever other expensesare incurred
bytheAssessmentCommitteeintheperformanceofitsresponsibiIities,
as set out herein.

ORIENTATION AND IN-SERVICE PROGRAM

The Hospital recognizes  the need for a Hospital Orientation Program of such
duration as it may deem appropriate taking into consideration the needs of the
Hospital and the nurses involved.

Before assigning a newly hired nurse in charge of a nursing unit, the Hospital
will first provide orientation both to the Hospital and to such nursing unit. It is
understood that such nurse may be assigned to any tour as part of her
orientation program, providing such assignment is in accordance with any
scheduling regulations or objectives contained in the Appendix of Local
Provisions which forms part of this Collective Agreement.

Nurses recalled from layoff under Article 10.07 (a), nurses whose probationary
period has been extended under Article 10.01, and nurses who are transferred
on a permanent basis may be provided any orientation determined necessary
by the Hospital. A request by such a nurse for orientation shall not be
unreasonably denied.

8.05 I Both the Hospital and the Association recognize  their joint responsibility and
commitment to provide, and to participate in, in-service education.. The
Association supports the principle of its member?@%F#Jility  for their own

gl
professional developmentandtheHospita1  willendeavourtoprovideprograms

\ relatedtotherequirementsoftheHospital.AvailableprogramswiII  bepublicized
and the Hospital will endeavour to provide nurses with opportunities to attend

\
such programs during their regularly scheduled working hours.
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8.06

8.07

8.08

8.09

of such layoff at the earliest reasonable time and in keeping with the
requirements of the applicable legislation and the provisions of Article 10.07

8.10 Where computers are introduced into the workplace and nurses are required to
utilize  those computers in the course of their duties, the Hospital agrees that
necessary computer training will be provided at no cost to the nurses involved.

The delegation of Added Nursing Skillsand Sanctioned Medical Acts (Special
Procedures) tonursesshall  beinaccordancewithguidelinesestablished  bythe
College of Nurses from time to time and any approved Hospital policy related
thereto.

When a nurse is on duty and authorized  to attend any in-service program within
the hospitalandduring  her regularly scheduled working hours, she shall suffer
no loss of regular pay. When a nurse is required by the Hospital to attend
courses outside of her regularly scheduled working hours she shall be paid for
all time spent in attendance on such courses at her regular straight time hourly
rate of pay.

Nurses may be required, as part of their regular duties, to supervise the
activities of students and will be informed in writing of their responsibilities in
relation to these students,

Any information that is provided to the Hospital by the educational institution
withrespecttotheskill  levelofthestudentswill  bemadeavailabletothenurses
recruited to supervise the students.

The HospitaT  undertakes to notify the Association in advance, so far as
practicable, of any tv!bM the Hospital has decided to
introduce which will significantly change the status of the nurse within the
bargaining unit.

The Hospital agrees to discuss with the Association the effect of such
technological changes on the employment status of the nurses and to consider
practical waysand means of minimizing  the adverse effect, if any, on the nurses
concerned.

Nurses, who are subject to layoff due to technological change will be given

ARTICLE 9 -ACCESS TO FILES

9.01 A copy of any completed evaluation which is to be placed in a nurse’s file shall
be first reviewed with the nurse. The nurse shall initial such evaluation as
having been read and shall have the opportunity to add her views to such
evaluation prior to it being placed in her file. It is understood that such
evaluations do not constitute disciplinary action by the Hospital against the
nurse.

Each nurse shall have reasonable access to all her files for the purpose of
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9.02

9

‘i

reviewing their contents in the presence of her supervisor. A copy of the
evaluation will be provided to the nurse at her request.

No document shall be used against a nurse where it has not been brought to her
attention in a timely manner.

Any letter of reprimand, suspension or other sanction will be removed from the
record of a nurse eighteen (18) months following the receipt of such letter,
suspension or other sanction provided that the nurse’s record has been
discipline free for one year.

ARTICLE 10 - SENIORITY
(Subject to Pending Interest Arbitration)

10.01 (a)

\

Newly hired nurses shall be considered to be on probation for a period
of sixty (60) tours worked from date of last hire (450 hours of work for
nurses whose regular hours of work are other than the standard work
day). If retainedaftertheprobationaryperiod,  the nurseshall becredited
with seniority from date of last hire. With the written consent of the
Hospltal,theprobationarynurseandthePresidentoftheLocalAssociation

. d /’ or her designate, such probationary period may be extended. Where the
,’; . ..gQ

/‘> ’
Hospital requests an extension of the probationary period, it will provide

e; ? notice to the Association at least fourteen (14) calendar days prior to the
expected date of expiration of the initial probationary period. It is
understoodandagreed  that any extension tothe probationary period will
not exceed an additional sixty (60) tours (450 hours) worked and, where
requested, the Hospital will advise the nurse and the Association of the
basis of such extension.

(b) A nurse who transfers from casual or regular part-time to full-time status
shall not be required to serve a probationary period where she has
previously completed one since her date of last hire. Where no such
probationary period has been served, the number of tours worked (hours
worked for nurses whose regular hours of work are other than the
standard work day) during the nine months immediately preceding the
transfer shall be credited towards the probationary period.

10.02 A seniority list shall be established for all full-time nurses covered by this
Agreement who have completed their probationary period. For information
purposes only, the names of all full-time probationary nurses shall be included
in the seniority list. A copy of the current seniority list will be filed with the
President of the Local Association or her designate on request but not more
frequently than once every six (6) months at a time to be determined locally. A
copy of the seniority list shall also be posted at the same time.

10.03 A nurse’s full seniority and service shall be retained by the nurse in the event
that she is transferred from full-time to part-time or in the event she is
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transferred from casual to regular part-time or viceversa.  A nurse whose status
is changed from full-time to part-time shall receive credit for her full seniority
and service on the basis of 1500 hours worked for each year of full-time
seniorityorservice.Anursewhosestatusischangedfrompart-timetofull-time
shall receive credit for her full seniority and service on the basis of one (1) year
of seniority for each 1500 hours worked. Any time worked in excess of an
equivalent shall be pro-rated at the time of transfer.

10.04 If a nurse’s absence without pay from the Hospital including absences under
Article 11, LeavesofAbsence,exceedsthirty(30)continuouscalendardaysshe
will not accumulate seniority or service for any purposes under the Collective
Agreement for the period of the absence in excess of thirty (30) continuous
calendardaysunlessotherwiseprovidedand  thenursewill  becomeresponsible
for full payment of any subsidized employee benefits in which she is entitled to
participate during the period of absence. In the case of unpaid approved leaves
of absence in excess of thirty (30) continuous calendar days a nurse may
arrange with the Hospital to prepay the full premium of any applicable
subsidized benefitsduringtheperiodof  leaveinexcessofthirty(30)continuous
calendar days to ensure her continuing coverage.

Notwithstanding this provision, seniority shall accrue for a period of one year
if a nurse’s absence is due to disability resulting in W.C.B.  benefits or L.T.D.
benefitsincludingtheperiodofthedisabilityprogramcovered  by Unemployment
Insurance.

Notwithstanding this provision, seniority and service will accrue and the
Hospital will continue to pay the premiums for benefit plans for nurses for a
period of up to seventeen (17) weeks while a nurse in on pregnancy leave under
Article 11.07 and for a period of up to eighteen (18) weeks while a nurse is on
parental leave under Article 11.08.

NOTE : Nurses presently enjoying the accumulation of seniority for greater periods
shall continue to receive such seniority benefits while employed by the
Hospital.

10.05 A nurse shall lose all service and seniority and shall be deemed to have
terminated if she:

(a) leaves of her own accord;

(b) is discharged and the discharge is not reversed through the grievance or
arbitration procedure;

(c) has been laid off for twenty-foqrlendar months;

(d) refuses to continue to work or return to work during an emergency which ‘-



(e) is absent from scheduled work for a period of three (3) or more
consecutive working days without notifying the Hospital of such absence
and providing a satisfactory reason to the Hospital;

(f) fails to return to work (subject to the provisions of 10.05 (e)) upon
termination of an authorized  leave of absence without satisfactory reason
or utilizes a leave of absence for purposes other than that for which the
leave was granted;

(9) failsupon beingnotifiedofarecall  tosignify her intention toreturnwithin
five(5)  calendardays aftershe has received the noticeof recall mailed by
registered mail to the last known address according to the records of the
Hospital and fails to report to work within seven (7) calendar days after
she has received the notice of recall or such further period of time as may
be agreed upon by the parties.

N

10.06 ( a )

is absent from work due to illness or disability for a period of thirty (30)
months from the time such absence commenced.

B

Whereapermanentvacancyoccursinaclassificationwithinthe  bargaining
unit or a new position within the bargaining unit is established by the
Hospital, such vacancy shall be gosted for a period of seven (7)
consecutive calendar days. Nurses in this bargaming unit and nurses in
another ONA bargaining unit at the Hospital, if any, may make written
application for such vacancy within the seven (7) day period referred to
herein. Subsequent vacancies created by the filling of a posted vacancy

‘J)/are to be posted for three (3) consecutive calendar days.

\.A  1
(b A nurse may make a written request to! transfer by advising the Hospital

( ’ );I:  /
andfilingaRequestforTransferform  indicati$ername,qualifications,
experience, present area of assignment, seniority and requested area of

. .,
d /A’assrgnment.  A Request for Transfer shall beY%iiiF%ivi7Tne  date it

IS received by the Hospital and shall remain so until December 31
I,/ following. Such requests will be considered as applications for posted

vacancies and subsequent vacancies created by the filling of a posted
vacancy.

seriously affects the Hospital’s ability to provide adequate patient care,
unless a satisfactory reason is given to the Hospital;

A list of vacancies filled in the preceding month under Articles 10.06  (a)
and(b), and the names of the successful applicants, will be posted, with
a copy provided to the Association. Unsuccessful applicants will be
notified.

At the request of the nurse, the Hospital will discuss with unsuccessful
applicants ways in which they can improve their qualifications for future
postings.
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(c)

(4

(d

(4

10.07 ( a )

\
.\ 1‘ 8

Nurses shall be selected for positions under either 10.06(a) or(b) on the
basis of their skill, ability, experience and qualific%YWf&‘these

)

factors are relatively equal amongst the nurses considered,,seniority
shall govern providingthe  successful applicant, if any, is qualifiedto
perform the available work within an appropriate familiarization  period.
Where seniority governs, the most senior applicant, regardless of her
ONA bargaining unit, will be selected. Where the applicant has been i

selectedinaccordancewiththisArticleanditissubsequentlydetermined
that shecannotsatisfactorilyperform  thejobto  which she was promoted,
the Hospital will attempt, during the first thirty (30) tours (225  hours for
nurseswhoseregularhours of workareotherthanthestandardworkday)
worked from the date on which the nurse was first assigned to the
vacancy, to return her to her former job, and the filling of the subsequent
vacancies will likewise be reversed.

Vacancies which are not expected to exceed sixty (60) calendar days and
vacancies caused due to illness, accident, leaves of absence (including
maternity) may be filled at the discretion of the Hospital. In filling such
vacancies consideration shall be given to regular part-time nurses in the
bargaining unit on the basis of seniority who are qualified to perform the
work in question prior to utilizing  non-bargaining unit nurses supplied
by an agency or registry. It is understood, however, that where such
vacancies occur on short notice, failure to offer part-time nurses such
workshall notresult inanyclaimforpayfortimenotworkedwhileproper
arrangements are made to fill the vacancy. Where part-time nurses fill
temporary full-time vacancies, such nurses shall be considered regular
part-time and shall be covered by the terms of the part-time Collective
Agreement. Upon completion of thetemporaryvacancy,  such nurseshall
be reinstated to her former position unless the position has been
discontinued, in which case she shall be given a comparable job.

The Hospital shall have the right to fill any permanent vacancy on a
temporary basis until the posting procedure or the Request for Transfer
procedure provided herein has been complied with and arrangements
have been made to permit the nurse selected to fill the vacancy to be
assigned to the job.

A nurse selected as a result of a posted vacancy or a Request for Transfer
need not be considered for a further permanent vacancy for a period of
up to six (6) months from the date of her selection.

A layoff of nurses shall be made on the basmthat

\

the nurses who are entitled to remain on the basis of seniority are
qualified to perform the available work. Subject to the foregoing,
probationary nurses shall be first laid off.

Nursesshall berecalledintheorderofseniority,unlessotherwiseagreed
\ - -  -.--
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between the Hospital and local Association, provided that the nurse is
qualified to perform the available work.

(b) Where a vacancy occurs in a position following a layoff hereunder as a
result of which a nurse had been transferred to another position, the
affected nurse will be offered the opportunity to return to her former
positionprovidingsuchvacancyoccurswithinsix(6)monthsofthedate
of layoff. Where the nurse returns to her former position, there shall be
no obligation to consider the vacancy under Article 10.06. Where the
nurse refuses the opportunity to return to her former position, she shall
advise the Hospital in writing.

(c) No reduction in the hours of work shall take place to prevent or reduce
the impact of a layoff without the consent of the Association.

(d) All regular part-timeandfull-time  nurses represented by the Association
who are on layoff will be given a job opportunity in the full-time and
regular part-time categories before any new nurse is hired into either
category.

10.08 In the event of a proposed layoff at the Hospital of a permanent or long-term
nature, the Hospital will:

(a) provide the local Association with no I
days’notice  of such layoff and

(b) meet with the local Association to review the following:

0 the reasons causing the layoff;

ii) the service which the Hospital will undertake after the layoff:

iii) the method of implementation including the areas of cut-back and
the nurses to be laid off.

In the event of a proposed layoff at the hospital which is not of a
permanent or long term nature or a bed cut-back or a cut-back in service
which will result in displacement of staff, the Hospital will provide the
local Association with reasonable notice. If requested, the Hospital will
meet with the local Association to review the reasons and expected
duration of the bed cut-back or cut-back in service, realignments of
service or staff and its effect on nurses in the bargaining unit.

Any agreement between the Hospital and the local Association resulting j
fromthereviewaboveconcerningthemethodof  implementationwilltake
precedence over the terms of this Article. Notice of layoff shall be in

q , -

accordance with the provisions of the Employment Standards Act.
ip,/!;

10.09 (a)

/ “(;  3

A nurse who is transferred to a position outside of the bargaining unit ’
shall, subject to (b) below retain, but not accumulate, her seniority held
at the time of the transfer. In the event the nurse is returned to a position
in the bargaining unit she shall be credited with the seniority held at the
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time of transfer and resume accumulation from the date of her return to
the bargaining unit.

(b) In the event that a nurse is transferred out of the bargaining unit under (a)
above for a specific term or task which does not exceed a period of six (6)
months or an academic year and is returned to a position in the
bargaining unit, she shall not suffer any loss of seniority, service or
benefits. It is understood and agreed that a nurse may decline such offer ‘j/,
to transfer and that the period of time referred to above may be extended
by agreement of the parties.

/\

I
10.10 ( a )  Headnursesandsupervisorsexcludedfromthe  bargainingunitshallnot  /

perform duties normally performed by nurses in the bargaining unit
which shall directly cause or result in the layoff, loss of seniority or
service or reduction in benefits to nurses in the bargaining unit.

i
(b) The Hospital shall not contract out any work usually performed by ’ /

members of this bargaining unit if, as a result of such contracting out, a !
layoff of any employees other than casual part-time employees follows. ;
ContractingouttoanEmployerwhoisorganizedandwhowillemploythe  .!’
employees of the bargaining unit who would otherwise be laid off is not fv
a breach of this provision. This clause will not apply to the ad hoc use ofi/’
agency or registry nurses for single shift coverage of vacancies due to \

illness or leaves of absence.

N O T E  1: Inthebargainingunitswherefull-timeandpart-timenursesarebothemployed,
seniority lists and layoff and recall rights of part-time nurses shall be separate !
from full-time nurses.

NOTE 2: Theseniority list referred to in Article 10.02shall  includeany other information
that is currently provided to the Association.

ARTICLE 11 - LEAVES OF ABSENCE i”. :i::

11.01 written  requestsforapersonal leaveofabsencewithout  paywill  beconsi  ered‘.- i?
on an individual basis by the Director of NUrSinQ  or her designate. Such
requests are to be given as far in advance as possible and a written reply will
be given within fourteen (14) days; except in cases of emergency in which case
a reply will be given as soon as possible. Such leave shall not be unreasonably
withheld.

11.02 LEAVE FOR ASSOCIATION BUSINESS
1-l.:‘Q.

The Hospital agrees to grant leaves of absence, without pay, to nurses selected .$
by the Association to attend Association business including conferences, /
conventions and Provincial Committee meetings. The cumulative total leave of
absence, the amount of notice, the number of nurses that may be absent at any
one time and from any one area and the number of days is set out in the
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Appendix of Local Provisions, During such leave of absence, the nurse’s salary
and applicable benefits shall be maintained by the Hospital and the local
Association agrees to reimburse the Hospital in the amount of the daily rate of
the nurse except for Provincial Committee meetings which will be reimbursed
by the Association. The Hospital will bill the local Association within a
reasonable period of time. ----. -’ - -“-.-1F  -_.-.-  .-__-

LEAVE, BOARD OF DIRECTORS

AnursewhoiselectedtotheBoardofDirectorsoftheOntarioNurses’Association,
otherthan to theofficeofPresident,shall  begrantedupon  requestsuch leave(s)
of absence as she may require to fulfill the duties of her position. Reasonable
notice- sufficient to adequately allow the Hospital to minimize  disruption of its
servicesshall beQiventotheHospitalforsuch  leaveofabsence. Notwithstanding
Article 10.04, there shall be no loss of seniority or service during such leave of
absence. Leave of absence under this provision shall be in addition to the
Association leave provided in Article 11.02 above. During such leave of
absence, the nurse’s salary and applicable benefits shall be maintained by the
Hospital and the Association agrees to reimburse the Hospital in the amount of
the full cost of such salary and applicable benefits.

LEAVE, PRESIDENT, O.N.A.

upon appucatron  m wrrrmg  my me Assocrauon  on oenarr 01 me nurse IO me
Hospital, a leave of absence shall be granted to such nurse elected to the office
of President of the Ontario NurseSAssociation for a period of up to two (2)
consecutive years. Notwithstanding Article 10.04, there shall be no loss of
service or seniority during such leave of absence. During such leave of
absence, the nurse’s salary and applicable benefits shall be maintained by the
H o s p i t a l  a n d  theAss9 ._________  .naees to reimburse theHospita!mthe  amount of._ .._~
the full cost of such salary and applicable benefits. It IS understood, however,
that during such leave the nurse shall be deemed to be an employee of the
Ontario NurseSAssociation.  The nurse agrees to notify the Hospital of her
intention to return to work at least two (2) weeks prior to the date of such return.

BEREAVEMENT LEAVE

A Nurse who notifies the Hopsital as soon as possible  fOIlOWing  a bereavement
shall be granted three (3) consecutive working days off without loss of her
regular pay for her scheduled hours, in conjunction with the day of the funeral
of a member of her immediate family. “Immediate family” means parent,
brother, sister, spouse, son, daughter, son-in-law, daughter-in-law, mother-
in-law, father-in-law, brother-in-law, sister-in-law, grandparent or Qrand-
child. “Spouse” for the purposes of bereavement leave will include a partner of
thesamesex.Whereanursedoesnotqualifyundertheabove-notedconditions,
the Hospital may nonetheless grant a paid bereavement leave. The Hospital, in
its discretion, may extend such leave with or without pay.
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11.06 JURY AND WITNESS DUTY

‘ .’

!‘  i

If a nurse is required to serve as a juror in any court or law, or is required to

r- attend as a witness in a court proceeding in which the Crown is a party, or is

6
% ,’ required bysubpoenatoattendacourt  of laworcoroner’sinquest  inconnection

with a case arising from the nurse’s duties at the hospital, the nurse shall not
\

i i
lose regular pay because of such attendance and shall not be required to work
on the day of such duty provided that the nurse:

(a) notifies the Hospital immediately on the nurse’s notification that she will
be required to attend court;

(b) presents proof of service requiring the nurse’s attendance;

(c) deposits with the Hospital the full amount of compensation received
excluding mileage, travelling and meal allowancesandan  official receipt
where available.

11.07 P R E G N A N C Y  L E A V E Yh.

i

(a) Pregnancy leave will be granted in accordance with the provisions of the ‘.’

c-J@
Employment Standards A t, except where amended in this provisfon. b‘-

aiT
(b) -Ii---+Thenurses all grvewrrttennotificationat leastone(l)month  inadvance

t y&
of the date of commencement of such leave and the expected date of
return.

<5;4. (c) The nurse shall reconfirm her intention to return to work on the date
originally approved in subsection (b) above by written notification
received by the Hospital at least four (4) weeks in advance thereof. The
nurse shall be reinstated to her former position unless the position has
been discontinued in which case she shall be given a comparable job.

(d) Nurses newly hired to replace nurses who are on approved pregnancy
leave may be released and such release shall not be the subject of a
grievance or arbitration. If retained by the Hospital, in a permanent
position, the nurse shall be credited with seniority from date of hire
subject to successfully completing her probationary period. The nurse
shall be credited with tours worked (hours worked for nurses whose
regular hours of work are other than the standard work day) towards the
probationary period provided in Article 10.01 (a) to a maximum of 30
tours (225  hours for nurses whose regular hours of work are other than
the standard work day).

The Hospital will outline to nurses hired to fill such temporary vacancies
the circumstances giving rise to the vacancy and the special conditions
relating to such employment.

(e) The Hospital may request a nurse to commence pregnancy leave at such
time as the duties of her position cannot reasonably be performed by a
pregnant woman or the performance or non-performance of her work is
materially affected by the pregnancy.

20



shall be credited with tours worked (hours worked for nurses whose
regular hours of work are other than the standard work day) towards the
probationary period provided in Article 10.01 (a) to a maximum of 30
tours (225  hours for nurses whose regular hours of work are other than
the standard work day).

I !,i: Hospital will outline to nurses hired to fill such temporary vacancies
the circumstances giving rise to the vacancy and the special conditions
relating to such employment.

(e) The Hospital may request a nurse to commence pregnancy leave at such
time as the duties of her position cannot reasonably be performed by a
pregnant woman or the performance or non-performance of her work is
materially affected by the pregnancy.

(t) Effective April I,1988 on confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital’s Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on pregnancy leave
as provided under this Agreement who has applied for and is in receipt
of Unemployment Insurance pregnancy benefits pursuant to Section 18
of the Unemployment Insurance Act, shall be paid a supplemental
unemployment benefit, That benefit will be equivalent to the difference
between seventy five percent (75%)  of her regular weekly earnings and
the sum of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurance waiting period, and receipt by the
Hospital of the nurse’s Unemployment Insurance cheque stub as proof
that she is in receipt of Unemployment Insurance pregnancy benefits,
and shall continue while the nurse is in receipt of such benefits for a
maximum period of fifteen (15) weeks. The nurse’s regular weekly
earnings shall be determined by multiplying her regular hourly rate on
her last I”  iy  worked prior to the commencement of the leave times her
nom :ekly  hours.

The employee does not have any vested right except to receive payments
for the covered unemployment period. The plan provides that payments
in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by
payments received under the plan.

11.08 P A R E N T A L  L E A V E

(a) Anursewho  becomesaparentofachildiseligibletotakeaparental  leave
in accordance with the provisrr:  r of the Employment Standards Act,
except where amended by this 1 uvisron.

(b) A nurse who has taken a pregnancy leave under Article 11.07 is eligible
to be granted a parental leave of up to eighteen (18) weeks duration, in
accordance with the Employment Standards Act. A nurse who is eligible
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for a parental leave who is the natural father or is an adoptive parent may
extend the parental leave for a period of up to six (6) months duration,
consideration being given to any requirements of adoption authorities.
In cases of adoption, the nurseshall advisetheHospitat  asfarinadvance
1s possible with respect to a prospective adoption and shall request the
,ear;  of absence, in writing, upon receipt of confirmation of the pending
adoption. If, because of late receipt of confirmation of the pending
adoption, the nurse finds it impossible to request the leave of absence in
writing, the request may be made verbally and subsequently vertified  in
writing.

(c) The nurse shall be reinstated to her former position, unless her former
position has been discontinued, in which case she shall be given a
comparable job.

(d) Nurses newly hired to replace nurseswhoam  on approved parental leave
may be released and such release shall not be the subject of a grievance
or arbitration. If retained by the Hospital, in a permanent position, the
nurse shalt be credited with seniority from date of hire subject to
successfully completing her probationary period. The nurse shall be
credited with tours worked (hours worked for nurses whose regular hours
of work are other than the standard work day) towards the probationary
period provided in Article 10.01 (a) to a maximum of 30 tours (225  hours
for nurses whose regular hours of work are other than the standard work
day).
The Hospital will outline to nurses hired to fill such temporary vacancies,
the circumstances giving rise to the vacancy and the special conditions
relating to such employment.

(e) Effective April 1,1991  on confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital’s Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on parental leave as

lided  under this Agreement who has applied for and is in receipt of
oilor,rprujment  Insurance parental benefits pursuant to Section 20 of the
Unemployment Insurance Act, shall be paid a supplemental unemploy-
ment benefit. That benefit will be equivalent to the difference between
seventy five percent (75%) of her regular weekly earnings and the
sum of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurance waiting period, and receipt by the
Hospital of the nurse’s Unemployment insurance cheque stub as proof
tha; she is in receipt of Unemployment Insurance parental benefits, and
shall continue while the nurse is in receipt of such benefits for a
maximum period of ten (10) weeks. The nurse’s regular weekly earnings
shall be determined by multiplying her regular hourly rate on her last day
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(4

her regularly scheduled working hours for the purpose of writing any
examinations required in any recognized  course in which nurses are
enrolled to upgrade their nursing qualifications.

l
Leaveofabsencewithoutlossofregularearningsfrom  regularlyschedule~
hoursforthepurposeofattendingshortcourses,workshopsorseminars
directly related to the nurse’s employment at the hospital may be granted
at the discretion of the Hospital upon written application by the nurse to
the Director of Nursing or her designate.

11.10 Professional leave with pay will be granted to nurses who are elected to the
College of Nurses to attend regularly scheduled meetings of the College of
Nurses.

Any employee who is on an authorized  leave of absence as of October 23,1961,
shall be entitled to continue the leave in accordance with the terms thereof.

11 .ll PRE-PAID  LEAVE PLAN

Effective April 1, 1989,  the Hospital agrees to introduce a pre-paid leave
program, funded solely by the nurse, subject to the following terms and
conditions:

(a) The plan is available to nurses Wishing  to spread four (4) year’s salary
over a five (5) year period, in accordance with Part LXVIII  of the income
TaxRegu/atiuns,Section6801,  toenablethem  to takeaone(l)year  leave
of absence following the four (4) years of salary deferral.

(b) The nurse must make written application to the Director of Nursing at
least six (6) months prior to the intended commencement date of the
program (i,e.; the salary deferral portion), stating the intended purpose
of the leave.

(c) The number of nurses that may be absent at any one time shall be
determined by local negotiations. The year for purposes of the program
shall be September 1 of one year to August 31 the following year or such
other twelve (12) month period as may beagreed upon by the nurse, the
local Association and the Hospital.

(d) Written applications will be reviewed by the Director of Nursing or her
designate. Leaves requested for the purpose of pursuing further formal
nursing education will be given priority. Applications for leaves required
for other purposes will be given the next level of priority on the basis of
seniority.

(e) During the four (4) years of salary deferral, 20% of the nurse’s gross
annual earnings will be deducted and held for the nurse and will not be
accessible to her until the year of the leave or upon withdrawal from the
plan.

(f) The manner in which the deferred salary is held shall be at the discretion
of the Hospital.
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(9)

(h)

ii)

0)

(k)

(1)

(ml

All deferred salary, plusaccrued interest, if any, shall be paid to the nurse
at the commencement of the leave or in accordance with such other
payment schedule as may be agreed upon between the Hospital and the
nurse.

All benefitsshall be keptwholeduring  thefour(4)years  ofsalarydeferral.
During the year of the leave, seniority will accumulate. Service for the
purpose of vacation and salary progression and other benefits will be
retained but will not accumulate during the period of leave. The nurse
shall becomeresponsibleforthefuIIpaymentofpremiumsforanyhealth
and welfare benefits in which she is participating. Contributions to the
Hospitals of Ontario Pension Plan will be in accordance with the Plan.
The nurses will not be eligible to participate in the disability income plan
during the year of the leave.

A nurse may withdraw from the plan at any time during the deferral
portionprovided three(3)monthsnoticeisgiventheDirectorofNursing.
Deferredsalary, plusaccrued interest, ifany,  will bereturnedtothenurse,
within a reasonable period of time.

If the nurse terminates employment, the deferred salary held by the
Hospital plusaccrued interest, if any, will be returned to the nursewithin
a reasonable period of time. In case of the nurse’s death, the funds will
be paid to the nurse’s estate.

TheHospital  will endeavourtofindatemporaryreplacementforthenurse
as far in advance as practicable. If the Hospital is unable to find a suitable
replacement, it may postpone the leave. The Hospital will give the nurse
as much notice as is reasonably possible. The nurse will have the option
of remaining in the Planand  rearranging the leaveat a mutually agreeable
time or of withdrawing from the Plan and having the deferred salary, plus
accrued interest, ifany,paidoutto  herwithinareasonableperiodoftime.

The nursewill be reinstated to herformerposition  unless the position has
been discontinued, in which case she shall be given a comparable job.

Final approval for entry into the pre-paid  leave program will be subject
to the nurse entering into a formal agreement with the Hospital in order
to authorize the Hospital to make the appropriate deductions from the
nurse’s pay. Such agreement will include:

(a) A statement that the nurse is entering the pre-paid  leave program
in accordance with Article 11.11 of the Collective Agreement.

(b) The period of salary deferral and the period for which the leave is
requested.

(c) The manner in which the deferred salary is to be held.

The letter of application from the nurse to the Hospital to enter the pre-
paid leave program will be appended to and form part of the written
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N O T E  1: ProvisionsinexistingCollectiveAQreementsprovidingforpaternityleaveshalI
be continued in effect and added to the above provisions in such Collective
Agreements.

NOTE 2: Provisions in existing Collective Agreements providing for time off to study for
College of Nurses examinations, to write registration examinations or
examinations for courses of study related to employment shall be continued in
effect and added to the above provisions in such Collective Agreements.

I

ARTICLE 12 - SICK LEAVE AND LONG-TERM DISABILITY J
12.01 The Hospital willassumetotal  responsibilityforprovidingandfundin  ashort-

b

term sick leatin  at least equivalent to that described in the 1980 Hospita sd

.f of Ontario Disability Income Plan brochure.

(J)J

1,/,”,$

The Hospital will pay ZLS&UiWilledpremium  towards coverage of eligiblkt$

/-iix;

i

employees under the long-term disability portjon_qf the Plan (HOODIP  or an-~’  ---,.-_..

iv
equivalent plan). The employee WIII  pay the balance of the billed premium

i, through payroll deduction. For the purpose oftransferto the short-term portion
ofthedisabilityprogram,employeesonthepayrollasoftheeffectivedateofthe

I) transfer with three (3) months or more of service shall be deemed to have three
(3) months of service. For the purpose of transfer to the long-term portion of
the disability program, employees on the active payroll as of the effective date
of the transfer with one (1) year or more of service shall be deemed to have one
(1) year of service.

Effectivethefirstofthemonthfollowingthetransfer,allexistingsickleaveplans
in the Participating Hospitals shall be terminated and any provisions relating
tosuchPlansshall  benullandvoidundertherespectiveCollectiveAgreements
except as to those provisions relating to payout of unused sick leave benefits
which are specifically dealt with hereinafter.

12.03 Existing sick leave credits for each employee shall be converted to a sick leave
banktothecreditoftheemployee.Thesickleave  bankshallcontainthed
sick fe&G%~s~~iz’aitoTme  nurse on the effective date of the transfer to
the Plan set out in Article 12.01.  The “sick leave bank” shall be utilized to:

(4

1 0))

i

(4

supplement payment for sick leave days under the new plan which would
otherwise be at less than full wages, and;

where a payout provision existed under the former sick leave plan in the
Collective Agreement, payout shall be made on the termination of
employment, or in the case of death, to the nurse’s estate. The amount of
thepayoutshall  beacashsettlementatthenurse’sthencurrentsalaryrate
foranyunusedsickcreditstothemaximumprovidedunderthesickleave
plan in which she participated as of the date of this award;

where, as of the effective date of transfer, an employee does not have the
required service to qualify for payout on termination, her existing sick
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12.04

12.05

12.06

12.07

12.08

12.09

12.10

leavecreditsasofthatdateshall  nevertheless beconverted toasick leave
bank in accordance with the foregoing and she shall be entitled to the
samecashout  provisionsasset out in paragraph(b)aboveprovidingshe
subsequently achieves the necessary service to qualify her for payout
under the conditions of the sick leave plan in which she participated as
of the date of this award;

(d) wherea  payout provision existed under the former sick leave plan in the
Collective Agreement, a nurse who, as of the date of this award, has
accumulated sick leave credits and is prevented from working for the
Hospital on account of an occupational illness or accident that is
recognized  by the Workers’Compensation  Board as compensable within
the meaning of The WorkersCompensation  Act, the Hospital, on
application from the nurse, will supplement the award made by the
WorkersCompensation  Board for loss of wages, to the nurse by such
amount that the award of The WorkersCompensation  Board for loss of
wages, together with thesupplementation of the Hospital, will equal one
hundred per cent (100%) of the nurse’s net earnings to the limit of the
nurse’s accumulated sick leave credits. Nurses may utilize  such sick )
IeavecreditswhileawaitingapprovalofaclaimforWorkers’Compensation.  fj,

When a nurse has completed any portion of her regularly scheduled tour prior ?G:
to going on sick leave benefits or WorkerCompensation  benefits, sheshall  be
paid for the balance of the tour at her regular straight time hourly rate. This

;

provision will not disentitle the nurse to a lieu day under Article 15.05 if she
otherwise qualifies.

Nurses returning to work from an illness or injury compensable under
WorkersCompensation  will be assigned light work as necessary, if available.

A nurse who transfers from full-time to part-time may elect to retain her
accumulated sick leave credits to be utilized during part-time or subsequent
full-time employment as provided under the sick leave plan in which she
participates as of the date of this award.

Any dispute which may arise concerning a nurse’s entitlement to short-term or
long-term benefits under HOODIP  may be subject to grievance and arbitration
under the provisions of this Agreement.

Nurses presently employed who are covered by a long-term disability plan in
effect as of the date of this award, may elect to be covered by HOODIP  or to
continue their present coverage.

The Hospital further agrees to pay employees an amount equal to any loss of
benefits under HOODIP  for the first two days of the fourth and subsequent
period of absence in any calendar year.

During the term of operation of this Collective Agreement, the Hospitals will
meet and consult with the Association with the view to assisting the parties in
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12.11

12.12

12.13

12.14

the next set of negotiations to improve the benefit coverage provided by
HOODIP.

The Hospital will notify each nurse of the amount of unused sick leave in her
bank annually.

For nurses whose regular hours of work are other than the standard work day,
the short term sick leave plan will provide payment for the number of hours of
absence according to the scheduled tour to a total of 562.5  hours. All other
provisions of the existing plan shall apply mutatis  mutandis.

Absences due to pregnancy related illness shall be considered as sick leave
under the sick leave plan.

A nurse who is absent from work as a result of an illness or injury sustained at
workandwho  has beenawaitingapproval  ofaclaimforWorkers’Compensation
for a period longer than one complete pay period may apply to the Hospital for
payment equivalent to the lesser of the benefits she would receive from
WorkersCompensation  if her claim was approved, or the benefit to which she
would be entitled under the short term sick portion of the disability income plan
(HOODIP  or equivalent plan). Payment will be provided only if the nurse
provides evidence of disability satisfactory to the Hospital and a written
undertaking satisfactory to the Hospital that any payments will be refunded to
the  Hosp ita l  fo l lowing  f ina l  determinat ion  of  the  c la im by  The
WorkersCompensation  Board. If the claim for WorkersCompensation  is not
approved, the monies paid as an advance will be applied towards the benefits
to which the nurse would be entitled under the short term portion of the
disability income plan, Any payment under this provision will continue for a
maximum of fifteen (15) weeks.

ARTICLE 13 - HOURS OF WORK

13.01 The following provision designating regular hours on a daily tour and regular
daily tours over the nursing schedule determined by the Hospital shall not be
construed to be a guarantee of the hours of work to be performed on each tour
or during each tour schedule.

Subject to Article 13.02 below:

1 (a) The normal daily tour shall be seven and one-half (7-l/2) consecutive
hoursinanytwenty-four(24) hour periodexclusiveofanunpaidone-half
(112) hour meal period, it being understood that at the change of tour
there will normally be additional time required for reporting which shall
be considered to be part of the normal daily tour, for a period of up to
fifteen (15) minutes’duration.  Should the reporting time extend beyond
fifteen (15) minutes, however, the entire period shall be considered
overtime for the purposes of payment under Article 14.
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(4

04

Nurses shall beentitled, subject to the exigencies of patient care, to,refief
periods during the tour on the basis of fifteen (15) minutes for each half
tour.TheschedulingofmealperiodsandreliefperiodsshalI  bedetermined
by local negotiations

The regular daily tours of duty of a nurse shall average five (5) days per
week over the nursing schedule determined by the Hospital. Nursing
schedules shall be determined by local negotiation. Nurses in the
bargaining unit engaged in teaching in Schools for R.N.A.‘s  shall work
a flexible schedule, Monday to Friday, averaging 37’n hours per week
over the schedule to be determined by local negotiations.

Where a nurse notifies her supervisor that she has been or will be unable
to take the normal lunch break due to the requirement of providing patient
care, such nurse shall be paid time and one half (l-1/2) her regular
straight time hourly rate for all time worked in excess of her normal daily
hours.

13.02 Wherenursesarenowworkingalongerdailytour,theprovisionssetoutinthis
Article governing the regular hours of work on a daily tour shall be adjusted
accordingly.

The normal daily extended tour shall be 11.25 consecutive hours in any 24-
hour period, exclusive of a total of forty-five (45) minutes of unpaid meal time.

Nurses shall be entitled, subject to the exigencies of patient care, to relief
periods during the tour of a total of forty-five (45) minutes.

The scheduling of meal and relief periods shall be determined by local
negotiations.

The introduction or discontinuanceof longer daily tours shall be determined by
local negotiations.

NOTE : Hospitals that have extended tours that are presently different than the above,
shall maintain those conditions.

ARTICLE 14 - PREMIUM PAYMENT

14.01 lfanurse isauthorizedtoworkinexcessofthe  hoursreferredto  inArticle13.01
(a)or(c),sheshall  receiveovertimepremiumofoneandone-half(I-1/2)times
her regular straight time hourly rate. Notwithstanding the foregoing, no
overtime premium shall be paid for a period of less than fifteen (15) minutes of
overtime work where the nurse is engaged in reporting functions at the end of
her normal dailytour. Ifauthorized  overtimeamounts to fifteen (15) minutes or
more, overtime premium shall be paid for the total period in excess of the
normal daily tour. Overtime premium will not be duplicated for the same hours
worked under Article 13.01 (a) and (c) nor shall there be any pyramiding with
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14.02

14.03

14.04

respect to any other premiums payable under the provisions of this Collective
Agreement. Nothing herein will disentitle the nurse to payment of the normal
tour differential provided herein. For purpose of clarity, a nurse who is required
to work on her scheduled day off shall receive overtime premium of one and
one-half (l-1/2) times her regularstraighttime  hourly rate. The Hospital agrees
that if the Collective Agreement provided a greater overtime premium for
overtime work immediately prior to this Agreement, the Hospital will continue
to pay such greater overtime premium. This is not intended to entitle the nurse
to be paid for work performed while engaged in the reporting functions as
provided herein.

Notwithstanding the foregoing, overtime will not be paid for additional hours
worked during a twenty-four (24) hour period either as a result of change in tour
on therequestofanurseorachange-overtodaylightsavingfromstandard  time
or vice-versa or an exchange of tours by two nurses,

Work scheduled by the Hospital to which a premium is attached under
scheduling regulations contained in the Collective Agreements and set out in
the Appendix of Local Provisions shall be paid at one and one-half (l-l/2)
times the nurse’s regular straight time hourly rate or as otherwise provided.

Where a nurse is required to work on a paid holiday or on an overtime tour or
on a tour that is paid at the rate of time and one-half (l-l/2)  her regular straight
timehourlyrateasaresultofl4.03aboveandsheisrequiredtoworkadditional
hours following her full tour on that day (but not including hours on a
subsequent regularly scheduled tour for such nurse) she shall receive two (2).
times her regular straight time hourly rate for such additional hours worked.

14.05

4
A nurse who reports for work as scheduled, unless otherwise notified by the
Hospital, shall receive a minimum of four (4) hours’pay  at her regular straight

?
(D

time hourly rate. She shall be required to perform any nursing duties assigned

4

by the Hospital which she is capable of doing, if her regular duties are not

0
available.

14.06 Wherea nurse hascompleted her regularly scheduled tour and left the hospital
and iscalled in to workoutside her regularly scheduled working hours, orwhere

&.A
a nurse is called back from standby, she shall receive time and one-half (l-l/

L;a;

2) her regular straight time hourly rate for all hours worked with a minimum
guarantee of four (4) hours’payat  timeand  one-half (l-1/2) her regular straight

_I’ ! time hourly rate except to the extent that such four (4) hour period overlaps or
extends into her regularly scheduled shift. In such a case, she will receive time
and one-half (l-l/2)  her regular straight time hourly rate for actual hours
worked up to the commencement of her regular shift.

14.07 A nurse who is required to remain available for duty on standby outside her
regularly scheduled working hours shall receive standby pay in the amount of
two dollars and fifty cents ($2.50)  per hour for the period of standby scheduled

the Hospital. Where such standby duty falls on a paid holiday, as set out in
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14.08
i

14.09

14.10

14.11

the Appendix of Local Provisions, the nurse shall receive standby pay in the
amount of three dollars ($3.00)  per hour. Standby pay shall, however, cease
where thenurse  iscalled  in to workunder Article 14.06aboveand worksduring
the period of standby.

In computing a full-time nurse’s regular straight time hourly rate under this
Collective Agreement such rate shall be established by dividing the product of
the nurse’s regular monthly salary exclusive of any allowance or premium pay
times twelve (12) by the regular average weekly hours times fifty-two (52).

Where a nurse has worked and accumulated approved overtime hours (other
than overtime hours relating to paid holidays) such nurse shall have the option
of electing payment at the applicable overtime rate or time off equivalent to the
applicable overtime rate (Le.,  where the applicable rate is time and one-half (l-
l/2) then timeoffshall  beattimeandone-half  (l-l/2)).  Whereanursechooses
equivalent tidff such time off must be taken within the period set out in the 1 1:
Appendix of Local Provisions or payment in accordance with the former option ’
shall be made. Nurses in the bargaining unit engaged in teaching in Schools J’ t
for R.N.A.‘s  working overtime in excess of their average weekly hours referred
to in Article 13.01(c)  which have been authorized in advance by the Director of
the School, shall be entitled to compensating time off in accordance with the
foregoing. I
A nurse shall be paid a shift premium of one dollar ($1.00)  per hour for each
hour worked which falls within the hours defined as an evening shift and one

\
i

dollarandtwenty-fivecents($1,25)foreach  hourworkedwhichfallswithinthe  ‘,
hours defined as a night shift provided that such hours exceed two (2) hours
if worked in conjunction with the day shift. For purposes of this provision, the

i

night shift and the evening shift each consist of 7.5 hours. Tour differential will

and evening shift shall be a matter for local negotiation.

AMBULANCE  ESCORT

Where a nurse is assigned to provide patient care for a patient in transit, the
following provisions shall apply:

(4

(b)

Cc)

Where the nurse performs such duties during her regular shift, she shall
be paid her regular rate of pay.

Where the nurse performs such duties outside her regular shift or on a
day off, she shall be paid the appropriate overtime rate.

Where such duties extend beyond her regular shift, the Hospital will not
require a nurse to return to regular duties at the Hospital without at least
eight (8) hours of time off. Where such time off extends into her next
regularly scheduled shift she will maintain her regular earnings for that
full shift.

Hours spent between-the time the nurse is relieved of patient care
responsibilities and the time the nurse returns to the Hospital or to such
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NOTE : The Hospitai  agrees to continue to pay any greater monetary benefit for
ambulance escort duty if such greater benefit has been paid by the Hospital
immediately prior to this Agreement. This note applies at Hospitals where this
superior condition exists as of December 14, 1987.

14.12 The posting of work schedules shall be as set out in the Appendix of Local
Provisions. It shall be the responsibility of the nurse to consult posted work
schedules. The Hospital will endeavour to provide as much advance notice as
is practicable of a change in the posted schedule. Changes  to the posted work
schedule shall be brought to the attention of the nurse. Where less than forty-
eight (48) hours’notice  is given personally to the nurse, time and one-half (I-
i/2) of the nurse’s regular Straight time hourly rate will be paid for all hours
worked on the first shift of her new schedule.

14.13

14.14

When a nurse is required to travel to the hospital or to return to her home as a
result of reporting to or off work between the hours of 2400 - 0600 hours, or at
any time while on standby, the Hospital will pay transportation costs either by
taxi or by her own vehicle at the rate of thirty-five cents (35e)  per mile (to a
maximum of fourteen dollars ($14.00)) or such greater amount as the Hospital
may in its discretion determineforeach  trip between theaforementioned hours.
The nurse will provide to the Hospital satisfactory proof of payment of such taxi
fare.

Anursewhoworksasecondconsecutivefull  tourshall beentitledto  thenormal
rest periods and meal period for the second tour, and shall be provided at the
time of the meal period with a hot meal or four dollars ($4.00)  if the Hos ital
is unable to provide the hot meal. Other nurses .Arequr
(2) hours overtime on thesame  day they have worked a full tour shall, after the
two (2) hours, receive a %waid meal- -  - -period and shall be provided with a

n
hotmeal orfourdoIlars($4.00)  iftheHospital  isunabletoprovidethehotmeal.

(d)

other location agreed upon between the Hospital and the nurse will be
paid at Straight time or at appropriate overtime rates, if applicable under
Article 14.01.  It is understood that the nurse shall return to the Hospital
ortosuchotherlocationagreed  upon betweentheHospitaland  thenurse
at the earliest opportunity. Prior to the nurse’s departure on escort duty,
or at such other time as may be mutually agreed upon between the
Hospital and the nurse, the Hospital will establish with the nurse
arrangements for return travel.

The nurse shall be reimbursed for reasonable out of pocket expenses
including room, board and return transportation and consideration will
be given to any special circumstances not dealt with under the foregoing
provisions.



14.15 A nurse shall be paid a weekend premium of one dollar and thirty-five cents
($1.35)  per hour for each hour worked between 2400 hours Friday and 2400
hoursSunday,orsuchother48hourperiodasthelocalpartiesmayagreeupon.
If a nurse is receiving premium pay under Article 14.03, pursuant to a local
scheduling regulation with respect to consecutive weekends worked, she will
not receive weekend premium under this provision. /

c - z

ARTICLE 15 - PAID HOLIDAYS “-) ;g i ’ ;

15.01

15.02

15.03

15.04

A nurse who otherwise qualifies under Article 15.02 hereunder shall receive
eleven (11) paid holidays as designated in the Appendix of Local Provisions.
Effective ?@rf-l;J989,  the number of paid holidays hereunder shall be
increased to twelve (12) with the designation of the twelfth holiday to be
determined by local negotiation.

In the event that the Provincial Government declares an additional holiday ’
(such as Heritage Day) during the term of the Agreement, such holiday will be
substituted for one of the above-mentioned holidays. The designation of the
additional holiday foranexisting  holiday shall besubject to local determination
and such designation shall not add to the present number of holidays.

Inordertoqualifyforpayforaholiday,anurseshallcompleteherfullscheduled
shift on each of the working days immediately preceding and following the
holiday concerned unless excused by the Hospital or the nurse was absent due
to:

(a) legitimate illness or accident which commenced within a month of the
date of the holiday;

(b) vacation granted by the Hospital;

(c) the nurse’s regular scheduled day off;

(d) a paid leaveof  absence provided the nurse is not otherwise compensated
for the holiday.

A nurse entitled to holiday pay hereunder shall not receive sick leave pay to
which she may otherwise have been entitled unless she was scheduled to work
that day. A nurse receiving WorkersCompensation  Benefits for the day of the
holiday shall, subject to the above provisions, be entitled to the difference
between the amount of the WorkersCompensation  Benefits and the holiday
pay.
Holiday pay will be computed on the basis of the nurse’s regular Straight time
hourly rate of pay times the number of hours for a normal daily tour as set out
in Article 13.01 (a).

Subject to Article 15.02:

(a) Where a holiday falls during  a nurse’s scheduled vacation period, her
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vacation shall be extended by one (1) day unless the nurse and the
Hospital agree to schedule a different day off with pay.

(b) Wherea holidayfallsonanurse’sscheduleddayoffanadditional  day off
with pay will be scheduled.

15.05 A nurse required to work on any of the foregoing holidays shall be paid at the
rate of time and one-half (l-1/2) her regular straight time hourly rate of pay for
all hours worked on such holiday subject to Article 14.04. In addition, she will
receive a lieu day off with pay in the amount of her regular straight time hourly
rate of pay times the number of hours in a normal daily tour as set out in Article
13.01 (a).

NOTE : Nurses on extended tours shall receive twelve (12) lieu days off to consist of
seven and one-half (7.5) hours each.

15.06 Wherea nurse isentitled toalieu dayunderArticle  15.04 orl5,05above,  such
day off must be taken within a period as set out in the Appendix of Local
Provisions or payment shall be made in accordance with Article 15.03.

15.07 Hospitals presently providing additional paid holidays shall continue to
provide such additional holidays.

ARTICLE 16 - VACATIONS

16.01 All nurses shall receive vacations with pay based on length  of full-time
,I continuous service as follows:

Nurseswhohavecompletedlessthanone(I)yearoffulI-timecontinuous
service (as of the date for determining vacation entitlement in the
individual Hospital) shall be entitled to a vacation on the basis of 1.25
days (9.375 hours for nurses whose regular hours of work are other than
the standard work day) for each completed month of service with pay in
the amount of 6% of gross earnings.

Nurseswho havecompletedone(l)ormoreyearsoffulI-timecontinuous
service (as of the date for determining vacation entitlement in the
individual Hospital) shall be entitled to an annual vacation of three (3)
weeks with three (3) weeks’pay (112.5  hours’pay  for nurses whose
regular hoursofworkareotherthan thestandard workday), provided the
nurse works or receives paid leave for a total of at least 1525 hours in the
vacation year.

Nurseswhohavecompletedthree(3)ormoreyearsoffull-timecontinuous
service (as of the date for determining vacation entitlement in the
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individual Hospital) shall be entitled to an annual vacation of four (4)
weeks with four (4) weeks’pay, (150 hours’pay  for nurses whose reqular 1
hours of work are other than the standard work day), provided the nurse
works or receives paid leave for a total of at least 1525  hours in the
vacation year.

(d) Nurses who have completed seventeen (17) or more years of full-time
continuous service (as of the date for determining vacation entitlement
in the individual Hospital) shall be entitled to an annual vacation of five

/b/-“r; )

i

5 weeks with five (5) weeks’pay, (187.5  hours’pay  for nurses whose
regular hours of workare  otherthan thestandard work day), provided the
nurse works or receives paid leave for a total of at least 1525  hours in the
vacationyear.Effectiveinthevacationyearwherethedatefordetermining

-J

acation  entitlement in the individual Hospital falls on or after April 1,
989,  the service requirement for five (5) weeks vacation shall be fifteen

(15) or more years of full-time continuous service.

(e) Effective in the vacation year where the date for determining vacation I

entitlement in the individual Hospital falls on or after April 1, 1989, I

I
i

I

nurses who have completed twenty-five (25) years or more of full-time
continuous service (as of the date for determining vacation

&J-h
entitlementJ

In the mdrvrdual  Hospital) shall be entitled to an annual vacation of six
(6)weekswithsix(6)weeks’pay(225hours’payfornurseswhoseregular
hours of work are other than the standard work day), provided the nurse
works or receives paid leave for a total of at least 1525 hours in the
vacation year.

(f) If a nurse works or receives paid leave for less than 1525 hours in the
vacation year she will receive vacation pay based on a percentage of her
gross salary for work performed on the following basis:

3 week entitlement - 6%

4 week entitlement - 8%

5 week entitlement - 10%

6 week entitlement - 12% /

NOTE : Nurses who presently enjoy better vacation benefits shall continue to receive
such better benefits while employed by the Hospital.

16.02 A nurse who leaves the employ of the Hospital for any reason shall be entitled
to receive any unpaid vacation pay which has accrued to her to the date of her
separation, it being understood and agreed that the nurse will provide at least
two (2) weeks’notice  of termination.

16.03 For the purpose of vacation entitlement, service for those nurses whose status
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I is changed, on or after October 23, 1981,  from part-time to full-time or vice-
versa, shall mean the combined service as a part-time and full-time nurse
employed by the Hospital and accumulated on a continuous basis. For the
purpose of this Article, 1500 hours of part-time service shall equal one (1) year
of full-time service and vice-versa.

16.04

16.05
I

Full-time nurse teachers shall be entitled to one additional week of vacation
with paywhichshall  be takenat eitherthespring  Breakorthechristmas  Break.

(a) Where an employee’s scheduled vacation is interrupted due to serious
illness which commenced prior to and continues into the scheduled
vacation period, theperiodofsuch  illnessshall beconsideredsickleave.

(b) Where an employee’s scheduled vacation is interrupted due to serious
illnessrequiring theemployeeto  bean in-patient ina hospital,theperiod
of such hospitalization  shall be considered sick leave.

(c) The portion of the employee’s vacation which is deemed to be sick leave
under the above provisions will not be counted against the employee’s
vacation credits.

ARTICLE 17 - HEALTH AND WELFARE BENEFITS

17.01 The Hospital agrees, during the term of the Collective Agreement, to contribute
towards the premium coverage of participating eligible nurses in the active
employ of the Hospital under the insurance plans set out below subject to their
respective terms and conditions including any enrollment  requirements:

The Hospital agrees to pay 100% of the billed premiums towards
coverageof eligiblenurses  in theactiveemployoftheHospita1  under the
Ontario Health Insurance Plan.

The Hospital agrees to pay 100% of the billed premiums towards
coverage of eligible nurses in the active employ of the Hospital under the
Blue Cross Semi-Prmn  or comparable coverage with another
c a r r i e r .  --

The Hospital agrees to contribute 7+tbebilled  premiums towards
coverageofeligiblenursesin  theacbveemployoftheHospita1  under the
existing Blue Cross Extended HealthCareEieoefitsitsPlanor  comparable
coverage with a~pmviding  for $10.00 (single) and $20.00
(family)deductible,providingthe  balanceofmonthlypremiumsarepaid
by the nurses through payroll deductions. In addition to the standard
benefits, coverage will include hearing aids (maximum $300/person)
andvisioncare  maximum$60emths).  Effective April 1,1989,

--f5+-the d?&rc  I e for the Extended Health Care Plan will be $15.00 (single)
and $25.00 (family).

The Hospital agrees to contribute 90% of the billed premiums towards
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17.02

17.03

17.04

17.05

coverage of eligible nurses in the active employ of the Hospital under
H.O.O.G.L.I.P.  or such other group life insurance plan curren3  in effect
providing the balance of thempremiumsa?ep$t$jthe  nurses
through payroll deduction. Such insurance shall include benefits for
accidental death and dismemberment in the principal amount equal to
the amount of the Group Life Insurance to which the nurse is entitled.

HOSPITALS OF ONTARIO VOLUNTARY LIFE INSURANCE PLAN
1

Effective ApriLI,  1989,  the Hospital’s contribution to the Group Life ,f
y-f i-2Insurance Planwill  be 100%.

(e) ‘,:a

The Hospital also agrees to make the Hospitals of Ontario Voluntary Life
lnsurancePlan(HOOVLlP)availabletothenursessubjecttotheprovisions  qcL/
of HOOVLIP  at no cost to the Hospital. /

(1) The Hospital agrees to contribute 50% of the billed premiums towards 3’44

coverageofeligible  nurses in theactiveemploy  of the Hospital underthe
Blue Cross #9 Dental Plan or comparable coverage with another carrier
(based on the Eurrentmedule  as it may be updated from time
to time) providing the balance of the monthly premiums are paid by the
nurses through payroll deduction. Effective April 1,1990, the Hospital’s

i
d

contribution to the Dental Plan $11 be 75%. p+- 1 /

For newly hired nurses, coverage asset out in Article 17.01 shall be eff$
k2 ‘1

‘v
the first billing date in the month following the month in which the nurse was
first employed subject to any enrollment  or other requirements of the Plan, In
no instance shall the first billing date for a nurse occur later than the first day
ofthefourthfullmonthfollowingthemonthin  which thenewly-hired nursewas
first employed.

TheHospitalmaysubstituteanothercarrierforanyoftheforegoingplans(other
than OHIP)  provided that the level of benefits conferred thereby are not
decreased. The Hospital will advise the Association of any change in carrier or
underwriter at least sixty (60) days prior to implementing a change in carrier.

All present nurses enrolled in the Hospital’s Pension Plan shall maintain their
enrollment  in the Plan subject to its terms and conditions. New nurses and
nurses employed but not yet eligible for membership in the Plan shall, as a
condition of employment, enroll in the Plan when eligible in accordance with
its terms and conditions.

TheHospitalshallcontinuetopaythepremiumsfor  benefit plansunderArticles
7and  12,asapplicable,fornurseswhoareon  paid leaveofabsenceor  Workers’
Compensation or at any time when salary is received, or as provided in Article
10.04. Such payment shall also continue while a nurse is on sick leave
(including the Unemployment Insurance Period) or on Long Term Disability to
a maximum of 30 months from the time the absence commenced. Nurses who
are on layoff may continue to participate in benefit plans, at their request,
provided they make arrangements for payment and provided also that the layoff
does not exceed one year.
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17.06 Nurses who reside in Quebec shall have equivalent monetary contributions
paid in that province with respect to the Quebec equivalent of OHIP

17.07 ( a )  TheHospitalshallprovideeachnursewithinformation  b o o k l e t s o u t l i n i n g
all of the current provisions in the benefits plans defined in Article 17.01
to Article 17.06  inclusive and the Sick Leave/LTD Plan defined in Article
12. Upon request, the Hospital will make the Plans available to the
Association for inspection.

(b) The Hospital shall notify the Association of the name(s) of the carrier(s)
which provide the benefits plans defined in Article 17.01 to Article 17.06
inclusive and the LTD Plan defined in Article 12. The Hospital shall also
provide the Association with a copy of all current information booklets
provided to the nurses.

17.08 UNEMPLOYMENT INSURANCE  REBATE

The short-term sick leave plan shall be registered with the Unemployment
lnsuranceCommission(UIC).Thenurses’shareoftheemployer’sunemployment
insurancepremium reduction will beretained bytheHospital  towardsoffsetting
the cost of the benefit improvements contained in this agreement.

ARTICLE 18 - MISCELLANEOUS

18.01

18.02

18.03

18.05

18.06

Copies of this Collective Agreement will be provided to each nurse covered by
the Collective Agreement by the Association. The cost of printing the Collective
Agreement will be shared equally by the Hospital and the local Association

Whenever the feminine pronoun is used in this Agreement, it includes the
masculine pronoun and vice-versa where the context so requires. Where the
singular is used, it may also be deemed to mean plural and vice-versa.

It shall be the duty of each nurse to notify the Hospital promptly of any change
in address or any change in temporary residency. If a nurse fails to do this, the
Hospital will not be responsible for failure of a notice sent by registered mail
to reach such a nurse. A nurse shall notify the Hospital of any change to her
telephone number.

Medical examinations, re-examinations  and any tests required under the
Public Hospitals Act will be provided by the Hospital in compliance with the
Regulations, The nurse may choose her personal physician for all such
examinations, except the pre-employment  medical, unless the Hospital has a
specific objection to the physician selected.

Current provisions in Collective Agreements relating to the provision of x-rays,
laboratorywork, immunization  injections,gammaglobuIinandotherprograms
shall be continued.

Prior to effecting any changes in rules or policies which affect nurses covered
by this Agreement, the Hospital will discuss the changes with the Association
and provide copies to the Association.
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ARTICLE 19 - COMPENSATION
..

I
19.01 (a) The salary rates in effect during the term of this Agreement shall be those

set forth in Appendix 3 attached to and forming part of this Agreement.
The monthly wage schedule for a Registered Nurse shall be as follows:

Classification - Registered Nurse

Effective April I, 1991

Start

1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
8 Years
9 Years

Regular Straight
Time Hourly Rate

$16.81
17.71
18.10
18.97
19.74
20.51 n
21.28  \“1~,~~.
22.05
22.82
23.59

Effective October I, 1991

Regular Straight

Start
Time Hourly Rate

$16.81
1 Year 17.71
2 Years 18.10
3 Years 18.97
4 Years 20.00
5 Years 20.77 ,i
6 Years 21.54  i: i-.-__----. ,
7 Years 22.56
8 Years 23.59
9 Years 24.62

Monthly
Rate

2732.17
2877.67
2941.67
3083.33
3208.33
3333.33
3458.33
3583.33
3708.33
3833.33

Monthly
Rate

2732.17F
2877.67
2941.67
3083.33
3250.00
3375.00
3500.00
3666.67
3833.33
4000.00
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Effective Aoril 1, 1992

Start
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
8 Years
9 Years

Regular Straight
Time Hourly Rate

$16.81
17.71
18.46
19.49
20.51
21.54

22.@($:,!J  ,
24.10  ~-
25.38
26.67

Monthly
Rate
2732.17
2877.67
3000.00
3166.67
3333.33
3500.00
3708.33
3916.67
4125.00
4333.33

NOTE : Nurses with the required level of service credit for purposes of advancement on
thesalaryscheduleshall  be placedatthe”8years”  level on thesalaryschedule,
effective April I, 1989.

Nurses with the required level of service credit for purposes of advancement on
thesalary scheduleshall be placedat the”9years”  level on thesalaryschedule,
effective April I, 1990.

(b) The parties agree to maintain the percentage differentials in the wage
rates which presently exist between theclassification of Registered Nurse
and the other classifications which are covered by the Collective
Agreement.

19.02 AGraduateNurseintheemployoftheHospitaluponpresentingproofofcurrent
certification by the College of Nurses of Ontario shall be given the salary of the
Registered Staff Nurse as provided in this Article effective the date the nurse
presents proof of successfully passing the certification examination to the
Director of Nursing or her designate, or to thedateof last hire whichever is later.

19.03 A Registered Nurse is required to present to the Director of Nursing or her
designate beforeFebruaryl5thofeachyear  hercurrent Certificateof Competence.
Such time shall be extended for satisfactory reasons. Failure to provide proof
of certification by the above date (or extended date) shall result in the nurse
being reverted to the salary status of a Graduate Nurse. Reinstatement to the
status of Registered Nurse shall be effective the first pay period following the
date of presentation of proof of certification as above.
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19.04 (a) A nurse who is promoted to a higher rated classification within the
bargaining unit will be placed on the level of the salary schedule of the
higher rated classification so that she shall receive no less an increase
insalary  than theequivalent ofonestep  in thesalaryrangeof the previous
classification (provided that it does not exceed the salary range of the
classification to which she has been promoted) and she shall retain her
service review date for purposes of wage progression. For the purpose
ofthisArticle,promotionshall  bedefinedasamovefromoneclassification
to another classification with a higher salary grid and shall not include
a change of status from Graduate to Registered Nurse. A nurse who is
movedtoalowerratedclassificationwill  beplacedatthelevel  onthegrid,
if any, which most closely recognizes  her experience level on the other
grid.

(b) Where the Hospital temporarily assigns a Registered Staff Nurse to carry
out the assigned responsibilities of a higher classification (whether or

,

not such classification is included in the bargaining unit) for a period of
one (1) full tour or more, at times when the incumbent in any such
classification would otherwise be working, she shall be paid a premium .
of one dollar and twenty cents ($1.20)  per hour for such duty in addition
to her regular salary. The Hospital agrees that it will not make work
assignments which will violate the purposeand intent of this provision.,

(c) Graduate Nurses who become Registered Nurses shall be placed on the
level in the Registered Nurse’s salary grid which represents an increase
in salary.

(d) GROUP, UNIT OR TEAM LEADER

Wheneveranurseisassignedadditional  responsibilitytodirectsupervise
or oversee work of nurses, and/or be assigned overall responsibility for
patient care on the unit, ward, or area, for a tour of duty, she shall be paid
a premium of sixty cents (60Q)  per hour in addition to her regular salary
and applicable premium allowance.

19.05 (a) Claim for recent related clinical experience, if any, shall be made in
writingbythenurseatthetimeofhiringontheapplicationforemployment
form or otherwise. The nurse shall co-operate with the Hospital by
providing verification of previous experience so that her recent related
clinical experience may be determined and evaluated during her
probationary period. Having established the recent related clinical
experience, the Hospital will credit a new nurse with one (1) annual
service increment for each year of experience up to a maximum of Level
6 (Le., 5th year increment).

If a period of more than two (2) years has elapsed since the nurse has
occupied a full-time ora part-time nursing position, then the number of
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(b)

incrementsto bepaid,  ifany,shall  beatthediscretionoftheHospital.The
Hospital may also give effect to part-time nursing experience in special
circumstances.

Currently employed nurses who were eligible to claim credit under the
formula of one increment for every two years of experience may make a
claim under the present provision and will have their position on the
salarygridadjusted,  effectiveApril 1,1991,  toamaximumof  LevelG(5th
Year Increment).

Whereacasual  nurse hired between Octoberi, 1987and  March 31,1988
transfers to full-time, she may make a claim under (a) above at the time
of the transfer, provided the transfer occurs within six (6) months of the
nurse’s date of hire.

19.06 Each nurse will be advanced from her present level to the next level set out in
the Salary Schedule, twelve (12) months after she was last advanced on her
service review date. If a nurse’s absence without pay from the Hospital exceeds
thirty(30) continuous calendar days during each twelve(l2)  month period, her
service review date will be extended by the length of such absence in excess of
thirty (30) continuous calendar days.

19.07 Apart-timenursewhosestatusisaltered  tofull-timewillassume  hersamelevel
on the full-time grid. A full-time nurse whose status is altered to part-time will
assume her same level on the part-time grid. In addition, a nurse who is so
transferred will begivencreditforserviceaccumulated  sincethedate  of her last
advancement.

19.08 (a) When a new classification in the bargaining unit is established by the
Hospital or the Hospital makesasubstantial  change in the job content of
an existing classification which in reality causes such classification to
become a new classification, the Hospital shall advise the Association of

I

such new or changed classification and the rate of pay established. If
requested, the Hospital agrees to meet with the Association to permit it
to make representations with respect to the appropriate rate of pay
providing any such meeting shall not delay the implementation of the
newclassification. WheretheAssociationchallengestherateestablished
by the Hospital and the matter is not resolved following any meeting with
the Association, a grievance may be filed at Step No. 3 of the Grievance

\ Proced

r

re within seven (7) calendar days following any meeting. If the
\ matter s not resolved in the Grievance Procedure, it may be referred to

Arbitra ion in accordance with Article 7, it being understood that any
Arbitration Board shall be limited to establishing an appropriate rate
based on the relationship existing amongst other nursing classifications
within the Hospital and duties and responsibilities involved.

Any change in the rate established by the Hospital either through

41



meetings with the Association or by a Board of Arbitration shall be made
retroactivetothetimeatwhichtheneworchangedclassification  wasfirst
filled.

(b) If a nurse becomes disabled with the result that she in unable to carry out
the regularfunctionsof  her position, the Hospital may establish aspecial

1

classification and salary with the hope of providing an opportunity for -IIF
continued employment,

‘9
19.09  E D U C A T I O N  A L L O W A N C E

Provisions in existing Collective Agreements providing for educational
allowances shall be continued in effect.

ARTICLE 20 -JOB SHARING

20.01 Job sharing is defined as an arrangement whereby two or more nurses share *I
the hours of work of what would otherwise be one full-time position. iy-2

If the Hospital agrees to a job sharing arrangement, the introduction or
discontinuance of such job sharing arrangements will be determined locally. I

Once the Hospital has determined that a vacancy exists and has agreed to a job
sharing arrangement, the vacancy or vacancies to be posted will be determined
locally and will be filled in accordance with Article 10.06  of the Full-time
Collective Agreement or Article 10.05 of the Part-time Collective Agreement.

The nurses involved in a job sharing arrangement will be classified as regular
part-time and will be covered by the provisions of the Part-time Collective
Agreement,

ARTICLE 21 -SUPERIOR CONDITIONS

21.01 Unless existing benefits, rights, privileges, practices, terms or conditions of
employment which may be considered to be superior to those contained herein
are specifically retained by this Agreement, they shall be deemed not to
continue in effect.

It is, however, herebyconiirmed  thatwheresuch  referencesaremadetoexisting
Superior Conditions that they refer to conditions existing prior to October 23,
1981.

ARTICLE 22 - DURATION

22.01 This Agreement shall continue in effect until March 31,1993and  shall remain
in effect from year lo year thereafter unless erther  party gives the other party
written notice of termination or desire to amend the Agreement.
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22.02 Notice that amendments are required or that either party desires to terminate
this Agreement may only be given within a period of ninety (90) days prior to
the expiration date of this Agreement or to any anniversary of such expiration
date.

22.03 If notice of amendment or termination is given by either party, the other party
agrees to meet for the purpose of negotiation within thirty (30)  days after the
giving of notice, if requested to do so.

22.04 Notwithstanding the foregoing provisions, in the event the parties to this
Agreement agree to negotiate for its renewal through the process of central
bargaining, the parties will meet to determine the procedures to be followed.

ARTICLE 23

23.01 A t t a c h e d  heretoandformingpartofthisAgreementarethefollowingappendices:

Appendix 1 - O.N.A.  Grievance Form

Appendix 2 - List of Professional Responsibility
Assessment Committee - Chairpersons

Appendix 3 - Salary Schedule

Appendix 4 - Superior Conditions - If Any

Appendix 5 - Appendix of Local Provisions

ARTICLE 24 - LAYOFF DISPUTE

24.01  T h e p a r t i e s  haveagreedtosubmittheirdisputeconcerningEmployers’proposa1
#5withregardstolayoffproceduresto  bindinginterestarbitrationinaccordance
with the Hospital Labour Disputes Arbitration Act. It is understood that this
Agreementwill beamendedtoincorporateneworamendedprovisionsthatmay
result from the arbitration award.
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APPENDIX 1

ONAGRIEVANCEFORM



APPENDIX 2

LIST OF PROFESSIONAL RESPONSIBILITY

ASSESSMENT COMMITTEE  - CHAIRPERSONS

The following nurses have allowed their names to stand as Chairpersons - Nursing
Assessment Committees - in the above named sector.

1. D r .  A l i c e  Baumgart
School of Nursing
Queen’s University
Kingston, Ontario

7.

2. Miss Margaret Charters
Assistant Administrator
Nursing and Patient Care
Hamilton General Hospital
Hamilton, Ontario

8.

3. Mrs. Roxy Edwards
txecutive  Director
Bruce Peninsula Health Serv.
Wiarton, Ontario

9.

4. Dr .  Joseph ine  Flaherty
Principal Nursing Officer
Health and Welfare Canada
Ottawa, Ontario

IO.

5. M s .  G w e n  Hefferman 11.
Director of Nursing Education
Ottawa Civic Hospital
Ottawa, Ontario

6. M s .  P a t  Kirkby
Dean, School of Health

Sciences and Human Services
Fanshawe  College
London, Ontario

12.

Ms. Louise Lemieux-Charles
Doctoral Candidate
Health Administration
London, Ontario

Mrs. Maxine Pastirik
Program Developer
Niagara College of Applied
Arts &Technology
Welland,  Ontario

Dr. Lucille Peszat
Canadian Centre for Stress
and Well Being
Toronto, Ontario

Mrs. Helen Taylor
Health Care Consultant
Mt.  Administrative Serv. Ltd
Scarborough, Ontario

Ms. Judy Tiivel
Co-ordinator
Nursing Computer Project
Toronto Western Hospital
Toronto, Ontario

Ms. Kathleen Webb
Director of Nursing
Humber Memorial Hospital
Weston, Ontario



FULL-TIME
INSTRUCTIONS

(1) MOISTEN GLUE EDGES.

(2) OPEN BOOK TO CENTRE SECTION.

(3) LAY FLAT.

(4) PUT SHEET IN POSITION At q
PRESS FIRMLY.
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Effective April I,1988 on confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital’s Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on pregnancy leave
as provided under this Agreement who has applied for and is in receipt
of Unemployment Insurance pregnancy benefits pursuant to Section 18
of the Unemployment Insurance Act, shall be paid a supplemental
unemployment benefit. That benefit will be equivalent to the difference
between seventy five percent (75%) of her regular weekly earnings and
the sum of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurance waiting period, and receipt by the
Hospital of the nurse’s Unemployment Insurance cheque stub as proof
that she is in receipt of Unemployment Insurance pregnancy benefits,
and shall continue while the nurse is in receipt of such benefits for a
maximum period of fifteen (15) weeks. The nurse’s regular weekly
earnings shall be determined by multiplying her regular hourly rate on
her last day worked prior to the commencement of the leave times her
normal weekly hours.

The employee does not have any vested right except to receive payments
for the covered unemployment period. The plan provides that payments
in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by
payments received under the plan.

11.08 P A R E N T A L  L E A V E

‘1

( a )  Anursewhobecomesaparentofachildiseligibletotakeaparentalleave
\ ,.  : in accordance with the provisions of the Employment Standards Act,

P 1
except where amended in this provision.

i (b) A nurse who has taken a pregnancy leave under Article 11.07 is eligible
to be granted a parental leave of up to eighteen (18) weeks duration, in

,.,  ‘; ..
I accordance with the Employment Standards Act. A nurse who is eligible

/T> .! for a parental leave who is the natural father or is an adoptive parent may
: “) In I
: ? :;’ ; extend the parental leave for a period of I$ to six (6) months duration,

,-t i
i

consideration being given to any requirements ofadoptlon  authorities.
In cases of adoption, the nurse shall advise the Hospital as far in advance
as possible with respect to a prospective adoption and shall request the
leave of absence, in writing, upon receipt of confirmation of the pending
adoption. If, because bf late receipt of confirmation of the pending
adoption, the nurse finds it impossible to request the leave of absence in
writing, the request may be made verbally and subsequently vertified  in
writing.

(c) The nurse shall be reinstated to her former position, unless  her former
position has been discontinued, in which case she shall be given a
comparable job.
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Nurses newly hired to replace nurses who are on approved parental leave
may be released and such release shall not be the subject of a grievance
or arbitration. If retained by the Hospital, in a permanent position, the
nurse shall be credited with seniority from date of hire subject to
successfully completing her probationary period. The nurse shall be
creditedwithtoursworked(hoursworkedfornurseswhoseregularhours
of work are other than the standard work day) towards the probationary
period provided In Article 10.01 (a) to a maximum of 30 tours (225 hours
for nurses whose regular hours of work are other than the standard work
day).

The Hospital will outline to nurses hired to fill such temporary vacancies,
the circumstances giving rise to the vacancy and the special conditions
relating to such employment.

Effective April 1,199l on confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital’s Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on parental leave as
provided under this Agreement who has applied for and is in receipt of
Unemployment Insurance parental benefits pursuant to Section 20 of the
Unemployment Insurance Act, shall be paid a supplemental unemploy-
ment benefit. That benefit will be equivalent to the difference between
seventy five percent (75%) of her regular weekly earnings and the sum
of her weekly Unemployment Insurance benefits and any other ,,[>
earnings. Such payment shall commence following completion of the {:B
two week Unemployment Insurance waiting period, and receipt by the ,;!
Hospital of the nurse’s Unemployment Insurance cheque stub as proof \’
that she is in receipt of Unemployment Insurance parental benefils,  and
shall continue while the nurse is in receipt of such benefits for a

jl

maximum period of ten (10) weeks. The nurse’s regular weekly earnings \
shall be determined by multiplying her regular hourly rate on her last day Ii
worked prior to the commencement of the leave times her normal weekly j
hours.

The employee does not have any vested right except to receive payments
for the covered unemployment period. The plan provides that payments
in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by
payments received under the plan. ,c

11.09 E D U C A T I O N  L E A V E

’(a) Leave of absence, without pay, for the purposes of further educati
directly related to the nurse’s employment with the Hospital may be
granted on written application by the nurse to the Director of NUrSinQ  or
her designate. Requests for such leave will not be unreasonably denied.

(b) Anurseshall  beentitled toleaveofabsencewithoullossofearningsfrom
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(f) Effective April I,1988 on confirmation by the Unemployment Insurance

\
Commission of the appropriateness of the Hospital’s Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on pregnancy leave

‘;
as provided under this Agreement who has applied for and is in receipt
of Unemployment Insurance pregnancy benefits pursuant to Section 18
of the Unemployment Insurance Act, shall be paid a supplemental
unemployment benefit. That benefit wilt be equivalent to the difference
between seventy five percent (75%) of her regular weekly earnings and

L the sum of her weekly Unemployment Insurance benefits and any other

4 y,y
earnings. Such payment shall commence following completion of the
two week Unemployment Insurance waiting period, and receipt by the

. .;p
Hospital of the nurse’s Unemployment Insurance cheque stub as proof
that she is in receipt of Unemployment insurance pregnancy benefits,
and shall continue while the nurse is in receipt of such benelits  for a
maximum period of fifteen (15) weeks. The nurse’s regular weekly
earnings shall be determined by multiplying her regular hourly rate on

IQ!
her last day worked prior to the commencement of the leave times her
normal weekly hours.

c”; The employee does not have any vested right except to receive payments

J

\ for the covered unemployment period. The plan provides that payments
;F m respect of guaranteed annual remuneration or in respect of deferred

remuneration or severance pay benefits are not reduced or increased by
payments received under the plan.

11.081  P A R E N T A L  L E A V E

(c)

Anursewhobecomesaparentoiachildiseligibletotakeaparentalleave
in accordance with the provisions of the Employment Standards Act,
except where amended in this provision.

A nurse who has taken a pregnancy leave under Article 1 I .07  IS eligible
(+

to be granted a parental leave of up to eighteen (18) weeks duration, in 3
accordance with the Employment Standards Act. A nurse who is eligible .,
for a parental leave who is the natural father or is an adoptive parent may 6!
extend the parental leave for a period of up to six (6) months duration,

c
r> F.

consideration being given to any requirements of adoption authorities. ’:
In casesofadoption,  the nurseshall advisethe Hospital as tar inadvance
as possible with respect to a prospective adoption and shall request the
leave of absence, in writing, upon receipt of confirmation of the pending
adoption, If, because of late receipt of confirmation of the pending
adoption, the nurse finds it impossible to request the leave of absence in
writing, the request may be made verbally and subsequently vertified  in
writing.

The nurse shall be reinstated to her former positionunless  her former
position has been discontinued, in which case she shall be given a
comparable job.
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ARTICLE 1 - PURPOSE

1.01 The general purpose of this Agreement is to establish and maintain collective
bargaining relations between the Hospital and the nurses covered by this
Agreement; to provide for on-going means of communication between the
Association and the Hospital and the prompt disposition of grievancesand the
final settlement of disputesand to establish and maintain mutually satisfactory
salaries, hours of workand  other conditions of employment in accordance with
the provisions of this Agreement.

1.02 It is recognized  that nurses wish to work together with the Hospital to secure the
best possible nursing care and health protection for patients. Appropriate
committees have been created under this Agreement to work towards this
objective.

ARTICLE 2 - DEFINITIONS AND GRADUATE NURSES

2.01

2.02

2.03

2.04

A registered nurse isanurse  who holds certification with the College of Nurses
of Ontario in accordance with the Health Disciplines Act.

A graduate nurse is defined as a nurse with certification incomplete who is a
graduate of a program acceptable to the College of Nurses and is either in the
process of being certified by the College of Nurses of Ontario or is completing
certification requirements. This certification shall be completed within twenty-
four (24)  months following date of hire. Where a nurse fails to complete such
certification requirements, she will be terminated from the employ of the
Hospital.Suchterminationshallnotbesubjectmatterofgrievanceorarbitration
procedure. The foregoing does not apply to nurses employed prior to October
23, 1981,  except those currently in the process of completing certification
requirementswhoshall  be required tocompletesuchcertification  inaccordance
with the provisions of the existing Collective Agreement.

A full-time  nurse is a nurse who is regularly scheduled to work the normal full-
time hours referred to in Article 13 of the full-time Collective Agreement.

A regular part-time nurse is a nurse who regularly works less than the normal
full-time hours referred to in Article 13 of the full-time Collective Agreement
and who offers to make a commitment to be available for work on a regular
predetermined basis. All other part-time nurses shall be considered casual
nurses.

The predetermined basis upon which the commitment to be available is made
shall be determined in local negotiations.

The definitions shall not have the effect of changing the composition of any
existing bargaining units. The Hospital shall not refuse to accept an offer from
anursetomakeacommitmenttobeavailableforworkonaregularpredetermined
basis solely for the purpose of utilizing  casual nurses so as to restrict the
number of regular part-time nurses.
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ARTICLE 3 - RELATIONSHIP

3.01 The Hospital and the Association agree that there will be no discrimination,
interference, intimidation, restriction or coercion exercised or practiced  by any
of their representatives with respect to any nurse because of her membership
or non-membership in the Association or activity or lack of activity on behalf
of the Association or by reason of exercising her rights under the Collective
Agreement.

3.02 The Association agrees there will be no Association activity, solicitation for
membership, or collection of Association dues on Hospital premises or during
working hours except with the written permission of the Hospital or as
specifically provided for in this Agreement.

3.03 It is agreed that there will be no discrimination by either party or by any of the
nurses covered by this Agreement on the basis of race, creed, colour, national
origin, sex, sexual orientation, marital status, age, religious affiliation or any
other factor which is not pertinent to the employment relationship.

ARTICLE 4 - NO STRIKE, NO LOCKOUT

4.01 The Association agrees there shall be no strikes and the Hospital agrees there
shall be no lockouts so long as this Agreement continues to operate. The terms
“strike” and “lockout” shall bearthe  meaning given them in the Ontario Labour
Relations Act.

‘. _.,”
r !

I !ARTICLE 5 - ASSOCIATION SECURITY
(

5.01

5.02

5.03

5.04

5.05

The Hospital will deduct from each part-time nurse covered by this Agreement, /
an amount equal to the regular monthly Association dues designated by the /
Association, The deduction periodforapart-time  nurse may be extended where
she does not receive any pay in a particular month. i

Such dues shall be deducted monthly and in the case of newly employed part-
timenurses,suchdeductionsshallcommenceinthemonthfollowingtheirdate-
of hir&aspart-time.nucses.

The amount of the regular monthly dues shall be those authorized by the
Association and the Provincial Secretary-Treasurer of the Association shall
notify the Hospital of any changes therein and such notification shall be the
Hospital’s conclusive authority to make the deduction specified

In consideration of the deducting and forwarding of Association dues by the
Hospital, the Association agrees to indemnify and save harmless the Hospital
against any claims or liabilities arising or resulting from the operation of this
Article.

Theamountsso  deducted shall be remitted monthly to the Provincial Secretary-
Treasurer of the Association, no later than the end of the month following the
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5.06

NOTE :

month in which the dues were deducted. In remitting such dues, the Hospital
shall provide a list of nurses from whom deductions were made, including
deletions (indicating terminations) and additions from the preceding month
and their social insurance numbers. A copy of this list will be sent to the local
Association.

The Hospital agrees that an officer of the Association or nurse representative
shall beallowed a reasonable period during regular working hours to interview
newly hired nurses during their probationary period. During such interview,
membership forms may be provided to the nurse. These interviews shall be
scheduled in advance as determined by local negotiation and may be arranged
collectively or individually by the Hospital.

The list provided for in Article 5.05  shall include any other information that is
currently provided to ONA. Additionally, the Hospital will provide each nurse
with a T-4  Supplementary Slip showing the dues deducted in the previous year
for income tax purposes where such information is or becomes readily
available through the Hospital’s payroll system.

ARTICLE 6 - REPRESENTATION AND COMMITTEES

6.01 NURSE REPRESENTATIVES AND GRIEVANCE COMMITTEE

(a) The Hospital agrees to recognize  nurse representatives to be elected or
appointed from amongst nurses in the bargaining unit for the purposeof
dealing with Association business as provided in this Collective
Agreement. The number of representatives and the areas which they
represent are set out in the Appendix of Local Provisions.

(b) The Hospital will recognize  a Grievance Committee, one of whom shall
be chairperson. This Committee shall operate and conduct itself in
accordance with the provisions of the Collective Agreement and the
number of nurses on the Grievance Committee is set out in the Appendix
of Local Provisions.

(c) It is agreed that nurse representatives and members of the Grievance
Committee have their regular duties and responsibilities to perform for
theHospitalandshall  notleavetheirregulardutieswithoutfirstobtaining
permission from their immediate supervisor. Such permission shall not
be unreasonably withheld. If, in the performance of their duties, a nurse
representativeormemberoftheGrievanceCommitteeisrequiredtoenter
a nursing unit within the hospital in which she is not ordinarily employed
she shall, immediately upon entering such nursing unit, report her
presence to the supervisor or nurse in charge, as the case may be. When
resuming their regular duties and responsibilities such representatives
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shall again report to their immediate supervisor. The Hospital agrees to
pay for all time spent during their regular hours by such representatives
hereunder.

6.02  H O S P I T A L - A S S O C I A T I O N  C O M M I T T E E

(a) There shall be a Hospital-Association Committee comprised of
representatives of the Hospital, one of whom shall be the Director of

\
1

Nursing or her designate and of the Association, one of whom shall be \
the Local President or herdesignate.Thenumberof  representatives isset
out in the Appendix of Local Provisions and the membership of the

\
i

Committee may be expanded by mutual agreement.

(b) TheCommitteeshall  meeteverytwo(2)monthsunlessotherwiseagreed  ’
and as required under Article 8,01(a)(i).  The duties of chairperson and
secretary shall alternate between the parties. Where possible, agenda
items will be exchanged in writing at least five (5) calendar days prior to
the meeting. A record shall be maintained of matters referred to the
Committee and the recommended disposition, if any, unless agreed to
the contrary. Copies of the record shall be provided to Committee
members.

(c) The purpose of the Committee includes:

i) promoting and providing effective and meaningful communication
of information and ideas; making joint recommendations on matters
of concern including the quality and quantity of nursing care;

i i )  dealingwithcomplaintsreferredto  itinaccordancewiththeprovisions
of Article 8, Professional Responsibility;

iii) discussing and reviewing matters relating to orientation and in-
service programs.

(d) The Hospital agrees to pay for time spent during regular working hours
for representatives of the Association attending at such meetings.

6.03  ( a )  N E G O T I A T I N G  C O M M I T T E E

The Hospital agrees to recognizea Negotiating Committee comprised of
representatives of the Association for the purpose of negotiating a
renewal agreement, The number of nurses on the Negotiating Committee
is set out in the Appendix of Local Provisions, The Hospital agrees to pay
members of the Negotiating Committee for time spent during regular
working hours in negotiations with the Hospital for a renewal agreement
up to, but not including, arbitration.
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lb) CENTRAL NEGOTIATING TEAM

In central bargaining between the Ontario Nurses’ Association and The
Participating Hospitals, a nurse serving on the Association’s Central
NegotiatingTeamshall  bepaidfortimelostfrom  her regularlyscheduled
straight time working hours at her regular rate of pay, and without loss
of leave credits, for attending central negotiating meetings with the
Hospitals’ Central Negotiating Committee up to, but not including,
arbitration.

Central Negotiating Team members shall receive unpaid time off for the
purpose of preparation for negotiations. The Association will advise the
Hospitalsconcerned,asfar  inadvanceaspossible,  ofthedatesforwhich
leave is being requested.

Upon reference to arbitration, the Central Negotiating Team members
shall receive unpaid time off for the purpose of attending arbitration
hearings.

Time spent on such meetings will not be considered leave under Article
11.02, Leave for Association Business.

The maximum number of Central Negotiating Team members entitled to
payment under this provision shall be eight (8) and in no case will more
than one (1) nurse from a hospital be entitled to such payment.

TheAssociationshalIadvisetheHospitals’CentralNegotiatingCommittee
of those nurses to be paid under this provision. The Hospitals’ Central
Negotiating Committee will make such request known to the affected
hospitals.

For any unpaid leave of absence under this provision, the nurse’s salary
and percentage in lieu of fringe benefits shall be maintained by the
Hospital, and the Association agrees to reimburse the Hospital in the
amount of the full cost of such salary and percentage in lieu of fringe
benefits.

6.04 ACCIDENT PREVENTION - HEALTH AND SAFETY COMMITTEE \

(a) The Hospital and the Association agree that they mutually desire to
maintain standards of safety and health in the hospital in order to prevent
accidents, injury and illness

(b) Recognizing  its responsibilities under the applicable legislation, the
Hospital agrees to accept as a member of its Accident Prevention -Health
andSafetyCommittee,at  leastone(l)representativeselectedorappointed
by the Association from amongst bargaining unit employees.

(c) Such Committee shall identify potential dangers and hazards, institute
means of improving health and safety programs and recommend actions
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(e)

(f)

(9)

(h)

0)

(i)

to be taken to improve conditions related to safety and health.

The Hospital agrees to cooperate reasonably in providing necessary
information to enable the Committee to fulfill its functions. In addition,
the Hospital will provide the Committee with reasonable access to all
accident reports, health and safety records and any other pertinent
information in its possession.

Meetings shall be held every second month or morefrequentlyat  the call
of the Chair, if required. The Committee shall maintain minutes of all
meetings and make the same available for review.

Any representative appointed or selected in accordance with (b) hereof,
shall serve for a term of at least one (1) calendar year from the date of
appointment.Timeoffforsuchrepresentative(s)  toattendmeetingsofthe
Accident Prevention - Health and Safety Committee in accordance with
the foregoing, shall be granted and any representative(s) attending such
meetings during their regularly scheduled hours of work, shall not lose
regular earnings as a result of such attendance.

The Association agrees to endeavour to obtain the full cooperation of its
membership in the observation of all safety rules and practices.

All time spent by a member of the Accident Prevention - Health and
Safety Committee attending meetings of the Committee and carrying out
her duties, shall be deemed to be work time for which she shall be paid
by the Hospital at her regular rate and she shall be entitled to such time
from work as is necessary to attend scheduled meetings.

Pregnant employees may request to be transferred from their current
duties if, in the professional opinion of the employee’s physician, the
pregnancy may be at risk. If such a transfer is not feasible, the pregnant
employee, if she so requests, will be granted an unpaid leave of absence
before commencement of the current contractual maternity leave.

Where the Hospital identifies high risk areas where nurses are exposed
to infectious or communicable diseases for which there are available
protective medications, such medications shall be provided at no cost to
the nurses.

NOTE : Issues relating to chairing of meetings and responsibility for the taking of
minutes should be discussed locally with the Hospital and the other Unions
representing employees of the Hospital.

6.05 The Association may holdmeetingson  Hospital premises providing permission
has been first obtained from the Hospital.
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6.06

6.07

6.08

6.09

6.10

The Association shall keep the Hospital notified in writing of the names of the
nurse representatives and/or Committee members and Officers of the Local
Associationappointedorselected  underthisArticleaswellas  theeffectivedate
of their respective appointments.

All reference to nurse representatives, committee members and officers in this
Agreement shall be deemed to mean nurse representatives, committee members
or officers of the Local Association.

The Hospital agreesto  give representatives of the Ontario Nurses’ Association
access to the premises of the Hospital for the purpose of attending grievance
meetings or otherwise assisting in the administration of this Agreement,
provided prior arrangements are made with the Administrator. Such
representatives shall have access to the premises only with the approval of the
Administrator which will not be unreasonably withheld.

Where a nurse makes prior arrangements for time off from a tour of duty, the
nurse shall not be scheduled to work another tour that day.

Nurses who are members of committees pursuant to Regulation 518 of the
PublicHospitalsActwiIIsuffernolossofearningsfortimespentduringregular
working hours for attending committee meetings.

Where a nurse attends a committee meeting outside of regularly scheduled
hours, she will be paid for all hours spent in attendance at meetings at her
regular straight time hourly rate.

ARTICLE 7 -GRIEVANCE PROCEDURE

7.01 For purposes of this Agreement, a grievance is defined as a difference arising
between the parties relating to the interpretation, application, administration or
alleged violation of the Agreement including any question as to whether a
matter is arbitrable.

7.02 At the time formal discipline is imposed or at any stage of the grievance
procedure, including the complaint stage, a nurse is entitled to be represented
by her nurse representative. In the case of suspension or discharge, the
Hospital shall notify the nurse of this right in advance.

7.03 It is the mutual desire of the parties hereto that complaints of nurses shall be
adjusted as quickly as possible, and it is understood that a nurse has no
grievance until she has first given her immediate supervisor the opportunity of
adjusting hercomplaint.Suchcomplaintshall  bediscussedwith  her immediate
supervisor within nine (9) calendar days after the circumstances giving rise to
it have occurred or ought reasonably to have come to the attention of the nurse
and failing settlement within nine (9) calendar days, it shall then be taken up as
a grievance within nine (9) calendar days following advice of her immediate
supervisors decision in the following manner and sequence:
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STEP NO. 1

The nurse may submit a written grievance, signed by the nurse, to her
immediate supervisor. The grievance shall be on a form referred to in
Article 7.09  and shall identify the nature of the grievance and the remedy
sought and should identify the provisions of the Agreement which are
alleged to beviolated. The immediatesupervisorwill  deliver her decision
in writing within nine (9) calendar days following the day on which the
grievance was presented to her. Failing settlement, then:

STEP NO.  2

Within nine (9) calendar days following the decision under Step No. 1,
the nurse may submit the written grievance to the Director of Nursing or
her designate who will deliver her decision in writing within nine (9)
calendardaysfromthedateonwhichthewrittengrievancewaspresented
to her. The parties may, if they so desire, meet to discuss the grievance
at a time and place suitable to both parties. Failing settlement, then:

STEP NO.  3

7.04

7.05

Within nine (9) calendar days following the decision in Step No. 2, the
grievance may be submitted in writing to the Hospital Administrator or
her designate. A meeting will then be held between the Hospital
Administrator or her designateand the Grievance Committee within nine
(9) calendar days of the submission of the grievance at Step No. 3 unless
extended by agreement of the parties. It is understood and agreed that a
representative of the Ontario Nurses’ Association and the grievor  may be
present at the meeting. It is further understood that the Hospital
Administrator or her designate may have such counsel and assistance as
she may desire at such meeting. The decision of the Hospital shall be
delivered in writing within nine (9) calendar days following the date of
such meeting. A copy of the third step grievance reply will be provided
to the Employment Relations Officer.

A complaint or grievance arising directly between the Hospital and the
Association concerning the interpretation, application or alleged violation of
the Agreement shall be originated at Step No. 3 within fourteen (14) calendar
days following the circumstances giving rise to the complaint or grievance. A
grievance by the Hospital shall be filed with the Local President or her
designate.

Where a number of nurses have identical grievances and each nurse would be
entitled to grieve separately, they may present a group grievance in writing
signed by each nurse who is grieving to the Director of Nursing or her designate
within fourteen (14) calendar days after the circumstances giving rise to the
grievance have occurred or ought reasonably to have come to the attention of
the nurse(s). The grievance shall then be treated as being initiated at Step No.
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7.06

2 and the applicable provisions of this Article shall then apply with respect to
the processing of such grievance.

The release of a probationary nurse shall not be subject to the grievance
procedureunlesstheprobationarynurse  is releasedforexercisingaright  under
this Agreement. A claim by a nurse who has completed her probationary period
that she has been unjustly discharged or suspended shall be treated as a
grievance if a written statement of such grievance is lodged by the nurse with
the Hospital at Step No. 3 within seven (7) calendar days after the date the
discharge or suspension is effected. Such special grievance may be settled
under the Grievance or Arbitration Procedure by:

(a) confirming the Hospital’s action in dismissing the nurse; or

(b) reinstating the nurse with or without loss of seniority and with or without
full compensation for the time lost; or

(c) by any other arrangement which may be deemed just and equitable.

The Hospital agrees to provide written reasons within seven (7) calendar days
to the affected nurse in the case of discharge or suspension and further agrees
that it will not suspend, discharge or otherwise discipline a nurse who has
completed her probationary period, without just cause.

7.07 Failing settlement under the foregoing procedure of any grievance between the
parties arising from the interpretation, application, administration or alleged
violation of this Agreement, including any question as to whether a matter is
arbitrable,  such grievance may be submitted to arbitration as hereinafter
provided. If no written request for arbitration is received within eighteen (18)
calendar days after the decision under Step No. 3 is given, the grievance shall
bedeemedto  have beenabandoned. Wheresuchawrittenrequest  ispostmarked
within sixteen (16) calendar days after the decision under Step No. 3, it will be
deemed to have been received within the time limits.

7.08 All agreements reached under the grievance procedure between the
representatives of the Hospital and the representatives of the Association will
be final and binding upon the Hospital and the Association and the nurses.

7.09 Association grievances shall be on the form set out in Appendix 1.

7.10 When either party requests that any matter be submitted to arbitration as
provided in the foregoing Article, it shall make such request in writing
addressed to the other party to this Agreement, and at the same time name a
nominee. Within seven (7) calendar days thereafter the other party shall name
a nominee, provided, however, that if such party fails to name a nominee as
herein required, the Minister of Labour for the Province of Ontario shall have
power to effect such appointment upon application thereto by the party invoking
thearbitrationprocedure.Thetwonomineesshallattempttoselect  byagreement
a chairman of the Arbitration Board. If they are unable to agree upon such a
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7.11

7.12

7.13

7.14

7.15

7.76

7.17

chairman within aperiodoffourteen  (14)calendarday.s  they shall then request
the Minister of Labour for the Province of Ontario to appoint a chairman.

No person may be appointed as an arbitrator who has been involved in an
attempt to negotiate or settle the grievance.

No matter may be submitted to arbitration which has not been properly carried
through all requisite steps of the Grievance Procedure.

The Arbitration Boardshall not beauthorizedtomakeanydecision  inconsistent
with the provisions of this Agreement, nor to alter, modify, add to or amend any
part of this Agreement.

The proceedings of the Arbitration Board will be expedited by the parties hereto
and the decision of the majority and where there is no majority the decision of
thechairman will be final and binding upon the parties hereto and the nurse or
nurses concerned.

Each of the parties hereto will bear the expense of the nominee appointed by it
and the parties will share equally the fees and expenses, if any, of the chairman
of the Arbitration Board.

The time limits set out in the Grievance and Arbitration Procedures herein are
mandatory and failure to comply strictly with such time limits except by the
written agreement of the parties, shall result in the grievance being deemed to
have been abandoned subject only to the provisions of Section 44 (6)  of The
Labour Relations Act.

Wherever Arbitration Board is referred to in the Agreement, the parties may
mutually agree in writing to substitute a single Arbitrator for the Arbitration
Board at the time of reference to arbitration and the other provisions referring
to the Arbitration Board shall appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPONSIBILITY

8.01 In the event that the Hospital assigns a number of patients or a workload to an
individual nurse or group of nurses such that she or they have cause to believe
that she or they are being asked to perform more work than is consistent with
proper patient care, she or they shall:

(a) i) Complain in writing to the Association-Hospital Committee within
fifteen (15) calendar days of the alleged improper assignment. The
Chairman of the Association-Hospital Committee shall convene a
meeting of the Association-Hospital Committee within ten (10)
calendardaysofthefilingofthecomplaint.TheCommitteeshalI  hear
and attempt to resolve the complaint to the satisfaction of both
parties.

ii) Failing resolution of the complaint within fifteen (15) calendar days
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of the meeting of the Association-Hospital Committee the complaint
shall be forwarded to an Independent Assessment Committee
composed of three (3) registered nurses; one chosen by the Ontario
Nurses’ Association, one chosen by the Hospital and one chosen
fromapanel  of independentregistered nurseswhoarewell  respected
withintheprofession.ThememberoftheCommitteechosenfrom  the
panel of independent registered nurses shall act as Chairperson.

iii) The Assessment Committeeshall set adatetoconduct  a hearing into
the complaint within fourteen (14) calendar days of -its appointment
and shall beempowered to investigateas is necessary and makewhat
findings as are appropriate in the circumstances. The Assessment
Committee shall report its findings, in writing, to the parties within
thirty (30) calendar days following completion of its hearing.

(b) i) The list of Assessment Committee Chairpersons is attached as
Appendix2.  Duringthetermofthis  Agreement, thecentral  Negotiating
Teams shall meet as necessary to review and amend by agreement
the list of chairpersons of Professional Responsibility Assessment
Committees.

The parties agree that should a Chairperson be required, the Ontario
Hospital Association and the Ontario Nurses’ Association will be
contacted. They will provide the name of the person to be utilized on
thealphabetical listingofChairpersons.Thenameto  beprovidedwill
be the top name on the list of Chairpersons who has not been
previously assigned.

Should the Chairperson who is scheduled to serve decline when
requested, or it becomes obvious that she would not be suitable due
to connections with the Hospital or community, the next person on
the list will be approached to act as Chairperson.

ii) Eachpartywill  bearthecost  of itsownnomineeandwillshareequally
the fee of the Chairperson and whatever other expenses are incurred
bytheAssessmentCommitteeintheperformanceofitsresponsibilities
as set out herein.

8.02 ORIENTATION AND IN-SERVICE PROGRAM

The Hospital recognizes  the need for a Hospital Orientation Program of such
duration as it may deem appropriate taking into consideration the needs of the
Hospital and the nurses involved.

8.03 Before assigning a newly hired nurse in charge of a nursing unit, the Hospital
will first provide orientation, in accordance with Article 8.02, both to the
Hospital and to such nursing unit. It is understood that such nurse may be
assigned to any tour as part of her orientation program providing such
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8.04

8.05

8.06

8.07

8.08

8.09

assignment is in accordance with any scheduling regulations or objectives
contained in the Appendix of Local Provisions which forms part of this
Collective Agreement.

Regular part-time nurses recalled from layoff under Article 10.06  (a) and
regular part-time nurses whose probationary period has been extended under
Article 10.01 and regular part-time nurses who transfer on a permanent basis
may be provided any orientation determined necessary by the Hospital. A
request by such a nurse for orientation shall not be unreasonably denied.

Both the Hospital and the Association recognize  their joint responsibility and
commitment to provide, and to participate in, in-service education. The
Association supports the principle of its members’ responsibility for their own
professional development and the Hospital will endeavourto provide programs
related totherequirementsoftheHospital.AvailableprogramswiII  bepublicized
and the Hospital will endeavour to provide nurses with opportunities to attend
such programs during their regularly scheduled working hours.

Thedelegation of Added Nursing Skillsand Sanctioned Medical Acts (Special
Procedures)tonursesshall  beinaccordancewithguidelinesestablished  bythe
College of Nurses from time to time and any approved Hospital policy related
thereto.

When anurse ison dutyandauthorizedtoattendanyin-serviceprogramwithin
the hospital and during her regularly scheduled working hours, sheshall  suffer
no loss of regular pay. When a nurse is required by the Hospital to attend
courses outsideof her regularly scheduled working hours, sheshall  bepaidfor
all time spent in attendance on such courses at her regular straight time hourly
rate of pay.

Nurses may be required, as part of their regular duties, to supervise the
activities of students and will be informed in writing of their responsibilities in
relation to these students.

Any information that is provided to the Hospital by the educational institution
with respecttotheskill  levelofthestudentswill  bemadeavailabletothenurses
recruited to supervise the students.

The Hospital undertakes to notify the Association in advance, so far as
practicable, of any technological changes which the Hospital has decided to
introduce which will significantly change the status of the nurse within the
bargaining unit.

The Hospital agrees to discuss with the Association the effect of such
technological changes on the employment status of the nursesand to consider
practical waysand  means of minimizing  theadverseeffect,  if any, on the nurses
concerned.

Nurses who are subject to layoff due to technological change will be given

12



notice of such layoff at the earliest reasonable time and in keeping with the
requirements of the applicable legislation and the provisions of Article 10.07
will apply,

8.10 Where computers are introduced into the workplace and nurses are required to
utilize  those computers in the course of their duties, the Hospital agrees that
necessary computer training will be provided at no cost to the nurses involved.

ARTICLE 9 - ACCESS TO FILES

9.01 A copy of any completed evaluation which is to be placed in a nurse’s file shall
be first reviewed with the nurse. The nurse shall initial such evaluation as
having been read and shall have the opportunity to add her views to such
evaluation prior to it being placed in her file. It is understood that such
evaluations do not constitute disciplinary action by the Hospital against the
nurse.

Each nurse shall have reasonable access to all her files for the purpose of
reviewing their contents in the presence of her supervisor. A copy of the
evaluation will be provided to the nurse at her request.

No document shall be used against a nurse where it has not been brought to her

9.02  \

attention in a timely manner.

Any letter of reprimand, suspension or other sanction will be removed from the
1 record of a nurse eighteen (18) months following the receipt of such letter,

k, i,

“SJ’

suspension or other sanction provided that the nurse’s record has been
i discipline free for one year.

J \
ARTI;LE 10 - SENIORITY

(Subject to Pending Interest Arbitration)

Newly hired part-time nurses shall beconsidered to be on probation for
a period of sixty (60) tours worked (450 hours of work for nurses whose
regular hours of work are other than the standard work day). If retained
aftertheprobationaryperiod,  thenurseshall  becreditedwithseniorityfor
the sixty tours (450 hours) worked. With the written consent of the
Hospital,theprobationarynurse,andthePresidentoftheLocalAssociation
or her designate, such probationary period may be extended. Where the
Hospital requests an extension of the probationary period, it will provide
notice to the Association at least fourteen (14) calendar days prior to the
expected date of expiration of the initial probationary period. It is
understoodandagreed  thatanyextension to the probationary period will
not exceed an additional sixty tours (450 hours) worked and, where
requested, the Hospital will advise the nurse and the Association of the
basis of such extension.
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10.02 ( a )

(b)

A nurse who transfers from casual part-time or full-time to regular part-
timestatusshall  not berequiredto  serveaprobationaryperiod  whereshe
has previously completed one since her date of last hire. Where no such
probationary period has been served, the number of tours worked (hours
worked for nurses whose regular hours of work are other than the
standard work day) during the nine (9) months immediately preceding
the transfer shall be credited towards the probationary period.

A seniority list shall be established for all regular part-time nurses
covered by this Agreement who have completed their probationary
period. For information purposes only, the names of all regular part-time
probationary nurses shall be included in the seniority list. A copy of the
currentsenioritylistwill  befiledwiththePresidentoftheLocalAssociation,
or her designate, on request but not more frequently than once every six
(6) months at a time to be determined locally. A copy of the seniority list
shall also be posted at the same time. Seniority on such lists will be
expressed in terms of total hours worked.

A seniority list shall be maintained for casual part-time nurses for the
purposes of Article 10.05 only. A copy of the current seniority list will be
filed with the President of the Local Association, or her designate, on
request but not more frequently than once every six (6) months at a time
to be determined locally. Acopy of theseniority list shall also be posted
at thesame  time.Seniorityonsuch  lists will beexpressed in termsoftotal
hours worked, and shall be established on the following basis:

0 At hospitalswherecasual  nurseshadseniorityundertheprovisions
ofaCoIlectiveAgreementpriortoOctober23,1981,  suchseniority
shall continue with accumulation of hours worked since October
23,1981.

ii) At hospitals where there was no such seniority, the seniority list in
10.02(b)  (PT) shall show accumulation of hours worked since
October 23,1981,

iii) Subsequently certified Hospitals shall establish dates for the
commencement of the accumulation of seniority by local
negotiations in accordance with the terms of the Memorandum of
Conditions for Joint Bargaining.

10.03 A nurse’s full seniority and service shall be retained by the nurse in the event
that she is transferred from full-time to part-time or in the event she is
transferred from casual to regular part-time or vice-versa. A nurse whose status
is changed from full-time to part-time shall receive credit for her full seniority
and service on the basis of 1500 hours worked for each year of full-time
seniorityorservice.Anursewhosestatusischangedfrom  part-timetofull-time
shall receive credit for her full seniority and service on the basis of one year of
seniority or service for each 1500 hours worked. Any time worked in excess of

14



an equivalent shall be pro-rated at the time of transfer.

10.04 A regular part-time nurse shall lose all service and seniority and shall be
deemed to have terminated if she:

(4
(b)

6)
03

(4

(f)

(9)

(h)

10.05 ( a )

(b)

leaves of her own accord;

is discharged and the discharge is not reversed through the grievance or
arbitration procedure;

has been laid off for twenty-four (24) calendar months;

refuses to continue to work or return to work during an emergency which
seriously affects the Hospital’s ability to provide adequate patient care,
unless a satisfactory reason is given to the Hospital;

is absent from scheduled work for a period of three (3) or more
consecutive scheduled working days without notifying the Hospital of
such absence and providing a satisfactory reason to the Hospital;

fails to return to work (subject to the provisions of ArticlelO.O4(e))  upon
termination of an authorized  leave of absence without satisfactory reason
or utilizes  a leave of absence for purposes other than that for which the
leave was granted;

failsupon beingnotifiedofarecall  tosignify herintentiontoreturn  within
five (5) calendar days after she has received the notice of recall mailed by
registered mail to the last known address according to the records of the
Hospital and fails to report to work within seven (7) calendar days after
she has received the notice of recall or such further period of time as may
be agreed upon by the parties;

is absent from work due to illness or disability for a period of thirty (30)
months from the time such absence commenced.

Where a permanent regular part-time vacancy occurs in a classification
within the bargaining unit or a new position within the bargaining unit is
established by the Hospital, such vacancy shall be posted for a period of
seven (7) consecutive calendar days. Nurses in this bargaining unit and
nurses in another ONA bargaining unit at the hospital, if any, may make
written application for such vacancy within the seven (7) day period
referred to herein. Subsequentvacanciescreated  by the filling ofaposted
vacancy are to be posted for three (3) consecutive calendar days,

A nurse may make a written request for transfer by advising the Hospital
andfilingafiequestfor  Transferform indicating her name, qualifications,
experience, present area of assignment, seniority and requested area of
assignment. A Request for Transfer shall become active as of the date it
is received by the Hospital and shall remain so until December 31
following. Such requests will be considered as applications for posted
vacancies and subsequent vacancies created by the filling of a posted
vacancy.
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A list of vacancies filled in the preceding month under Articles 10.05 (a)
and (b),  and the names of the successful applicants, will be posted, with
a copy provided to the Association. Unsuccessful applicants will be
notified.

At the request of the nurse, the Hospital will discuss with unsuccessful
applicants ways in which they can improve their qualifications for future
postings.

(c) Nursesshall beselectedforpositionsundereitherlO.O5(a)or(b)on  the
basis of their skill, ability, experience and qualifications. Where these
factors are relatively equal amongst the nurses considered, seniority
shall govern providing the successful applicant, if any, is qualified to
perform the available work within an appropriate familiarization  period.
Where seniority governs, the most senior applicant, regardless of her
ONA bargaining unit, will be selected. Where the applicant has been
selected inaccordancewith  this Articleand it issubsequentlydetermined
that she cannot satisfactorily perform the job to which she was promoted,
the Hospital will attempt, during the first thirty (30) tours (225  hours for
nurseswhoseregular  hoursofworkareotherthan  thestandardworkday)
worked from the date on which the nurse was first assigned to the
vacancy, to return her to her former job, and the filling of the subsequent
vacancies will likewise be reversed.

(d) Vacancies which are not expected to exceed sixty (60) calendar days and
vacancies caused due to illness, accident, leaves of absence (including
maternity) may be filled at the discretion of the Hospital. In filling such
vacancies, consideration shall begiven  to regular part-time nurses in the
bargaining unit on the basis of seniority whoarequalified to perform the
work in question prior to utilizing  non-bargaining unit nurses supplied
by an agency or registry. It is understood, however, that where such
vacancies occur on short notice, failure to offer part-time nurses such
workshall not result inanyclaimforpayfortimenotworked  while proper
arrangements are made to fill the vacancy. Where part-time nurses fill
temporary full-time vacancies, such nurses shall be considered regular
part-time and shall be covered by the terms of the part-time Collective
Agreement. Upon completion ofthe temporary vacancy, such nurseshall
be reinstated to her former position unless the position has been
discontinued, in which case she shall be given a comparable job.

(e) The Hospital shall have the right to fill any permanent vacancy on a
temporary basis until the posting procedure or the Request for Transfer
procedure provided herein has been complied with and arrangements
have been made to permit the nurse selected to fill the vacancy to be
assigned to the job.
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(f) The nurse selected as a result of a posted vacancy or a Request for
Transfer need not be considered for a further permanent vacancy for a
period of up to six (6) months from the date of her selection.

10.06 ( a )  Alayoffofregularpart-timenursesshall  bemadeonthe basisofseniority
provided that the regular part-time nurses who are entitled to remain on
the basis of seniority are qualified to perform the available work. Subject
to the foregoing, probationary nurses shall be the first laid off.

Regularpart-timenursesshall  berecalled intheorderofseniority,unless
otherwise agreed between the Hospital and local Association, provided
that the nurse is qualified to perform the available work.

(b) Where a vacancy occurs in a position following a layoff hereunder as a
result of which a regular part-time nurse had been transferred to another
position, theaffected nursewill beoffered theopportunityto  return to her
former position providing such vacancy occurs within six (6) months of
the date of layoff. Where the nurse returns to her former position, there
shall benoobligation  toconsiderthevacancyunderArticle10.05.  Where
the nurse refuses the opportunity to return to her former position, she
shall advise the Hospital in writing.

(c) No reduction in the hours of work shall take place to prevent or reduce
the impact of a layoff without the consent of the Association.

(d) All regular part-timeandfull-timenursesrepresented  bythe  Association
who are on layoff will be given a job opportunity in the full-time and
regular part-time categories before any new nurse is hired into either
category.

10.07 In the event of a proposed layoff at the Hospital of a permanent or long-term
nature affecting regular part-time nurses, the Hospital will:

(a) provide the local Association with no less than thirty (30) calendar days’
notice of such layoff and

(b) meet with the local Association to review the following:

0 the reasons causing the layoff;

ii) the service which the Hospital will undertake after the layoff;

iii) the method of implementation including theareas  of cut-backand
the nurses to be laid off.

In the event of a proposed layoff at the Hospital which is not of a
permanent or long term nature or bed cut-back or a cut-back in service
which will result in displacement of staff, the Hospital will provide the
local Association with reasonable notice. If requested, the Hospital will
meet with the local Association to review the reasons and expected
duration of the bed cut-back or cut-back in service, realignments of
service or staff and its effect on nurses in the bargaining unit,
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10.08 ( a )

(b)

10.09 ( a )

(b)

N O T E  1:

NOTE  2:

Any agreement between the Hospital and the local Association resulting
fromthereviewaboveconcerningthemethodofimplementationwill  take
precedence over the terms of this Article. Notice of layoff shall be in
accordance with the provisions of the Employment Standards Act.

A regular part-time nurse who is transferred to a position outside of the
bargainingunitshall,subjectto(b)  below, retain, butnotaccumulate,  her
seniority held at the time of the transfer. In the event that the part-time
nurseisreturned  toaposition  in thebargainingunit,sheshalI  becredited
with the seniority held at the time of transfer and resume accumulation
from the date of her return to the bargaining unit.

In the event that a regular part-time nurse is transferred out of the
bargaining unit under (a) above for a specific term or task which does not
exceed a period of six (6) months or an academic year and is returned to
aposition in the bargainingunit,sheshall  not sufferanylossofseniority,
serviceor benefits. It isunderstoodandagreed  that apart-time nursemay
decline such offer to transfer and that the period of time referred to above
may be extended by agreement of the parties.

Head Nurses and Supervisors excluded from the bargaining unit shall
not perform duties normally performed by regular part-time nurses in the
bargaining unit which shall directly cause or result in the layoff, loss of
seniority or service or reduction in benefits to regular part-time nurses
in the bargaining unit.

The Hospital shall not contract out any work usually performed by
members of this bargaining unit if, as a result of such contracting out, a
layoff of any employees other than casual part-time employees follows.
ContractingouttoanEmployerwhoisorganizedandwhowillemploythe
employees of the bargaining unit who would otherwise be laid off is not
a breach of this provision. This clause will not apply to the ad hoc use of
agency or registry nurses for single shift coverage of vacancies due to
illness or leaves of absence.

In the bargaining units where full-time and part-time nurses are both
employed, seniority lists and layoff and recall rights of part-time nurses
shall be separate from full-time nurses.

The seniority list referred to in Article 10.02 shall include any other
information that is currently provided to the Association,

ARTICLE 11 - LEAVES OF ABSENCE

11.01 Written requests for a personal leave of absence without pay will be considered
on an individual basis by the Director of Nursing or her designate. Such
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requests are to be given as far in advance as possible and a written reply will
be given within fourteen (14) days; except in cases of emergency in which case
a reply will be given as soon as possible. Such leave shall not be unreasonably
withheld.

11.02 LEAVE FOR ASSOCIATION BUSINESS

The Hospital agrees to grant leaves of absence, without pay, to nurses selected
by the Association to attend Association business including conferences,
conventions and Provincial Committee meetings. The cumulative total leave of

i

absence, the amount of notice, the number of nurses that may be absent at any
one time and from any one area and the number of days is set out in the

, Appendix of Local Provisions. During such leave of absence, the nurse’s salary
/ and percentage in lieu of fringe benefits shall be maintained by the Hospital and

1 the local Association agrees to reimburse the Hospital in the amount of the full
_ costofsuchsalaryandpercentage  in lieuoffringe  benefitsexceptfor  Provincial

Committeemeetingswhichwill  bereimbursed bytheAssociation.TheHospital
will bill the Local Association within a reasonable period of time.

11.03 LEAVE, BOARD OF DIRECTORS

A nurse who is elected to the Board of Directors of the Ontario Nurses’
‘5 Association, other than to theofficeof President, shall be granted upon request

such leave(s) of absence as she may require to fulfill the duties of her position.
Reasonable notice -sufficient to adequately allow the Hospital to minimize
disruption of its services shall be given to the Hospital for such leave of
absence. There shall be no loss of seniority or service during such leave of
absence. Leave of absence under this provision shall be in addition to the
Association leave provided in Article 11.02 above. During such leave of
absence, the nurse’s salary and applicable benefits shall be maintained by the
Hospital and the Association agrees to reimburse the Hospital in the amount of
the full cost of such salary and applicable benefits.

11.04  L E A V E ,  P R E S I D E N T ,  O.N.A.

Upon application in writing by the Association on behalf of the nurse to the
Hospital, a leave of absence shall be granted to such nurse elected to the office
of President of the Ontario Nurses’ Association for a period of up to two (2)
consecutive years. There shall be no loss of service or seniority during such

: leave of absence. During such leave of absence, the nurse’s salary and
\!applicable  benefits shall be maintained by the Hospital and the Association

agrees to reimburse the Hospital in the amount of the full cost of such salary
arrd  applicable benefits. It is understood, however, that during such leave the
nurse shall be deemed to be an employee of the Ontario Nurses’ Association,
The nurse agrees to notify the Hospital of her intention to return to work at least
two (2) weeks prior to the date of such return.
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11.05 B E R E A V E M E N T  L E A V E

A regular part-time nurse who notifies the Hospital as soon as possible
following a bereavement shall be granted three (3) consecutive working days
off without loss of her regular pay for her scheduled hours, in conjunction with
the day of the funeral of a member of her immediate family. “Immediate family”
means parent, brother, sister, spouse, son, daughter, son-in-law, daughter-in-
law, mother-in-law, father-in-law, brother-in-law, sister-in-law, grandparent
or grandchild. “Spouse” for the purposes of bereavement leave will include a
partner of the same sex. Where a nurse does not qualify under the above-noted
conditions, the Hospital may nonetheless grant a paid bereavement leave. The
Hospital, in its discretion, may extend such leave with or without pay.

11.06 JURY AND WITNESS DUTY

If a regular part-time nurse is required to serve as a juror in any court of law,
or is required to attend as a witness in a court proceeding in which the Crown
isaparty,  orisrequired  by subpoena toattendacourtof  laworcoroner’sinquest
in connection with a case arising from the nurse’s duties at the hospital, the
nurse shall not lose regular pay because of such attendance and shall not be
required to work on the day of such duty provided that the nurse:

(a) notifies the Hospital immediately on the nurse’s notification that she will
be required to attend court;

‘:, (b) presents proof of service requiring the nurse’s attendance;

\. (c) deposits with the Hospital the full amount of compensation received
excluding mileage, travelling and meal allowancesandan  official receipt
where available.

11.07 P R E G N A N C Y  L E A V E

(a) Pregnancy leave will be granted in accordance with the provisions of the
Employment Standards Act, except where amended in this provision.

(b) Thenurseshallgivewritten  notificationat least one(l)mo  inadvance
of the date of commencement of such leave and the expected date of
return.

(c) The nurse shall reconfirm her intention to return to work on the date
originally approved in subsection (b) above by written notification
received by the Hospital at least four (4) weeks in advance thereof. The
nurse shall be reinstated to her former position unless the position has
been discontinued in which case she shall be given a comparable job.

(d) Nurses newly hired to replace nurses who are on approved pregnancy
leave may be released and such release shall not be the subject of a
grievance or arbitration. If retained by the Hospital, in a permanent
position, the nurse shall be credited with seniority from date of hire
subject to successfully completing her probationary period. The nurse

20



(f) Effective April I,1988 on confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital’s Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on pregnancy leave
as provided under this Agreement who has applied for and is in receipt
of Unemployment Insurance pregnancy benefits pursuant to Section 18
of the Unemployment Insurance Act, shall be paid a supplemental
unemployment benefit. That benefit will be equivalent to the difference
between seventy five percent (75%) of her regular weekly earnings and
the sum of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurance waiting period, and receipt by the
Hospital of the nurse’s Unemployment Insurance cheque stub as proof
that she is in receipt of Unemployment Insurance pregnancy benefits,
and shal@ontinue while the nurse is in receipt of such benefits for a
maximumlperiod  of fifteen (15) weeks. The nurse’s regular weekly
earnings shall be determined by multiplying her regular hourly rate on
her last day worked prior to the commencement of the leave times her
normal weekly hours.

The employee does not have any vested right except to receive payments
for the covered unemployment period. The plan provides that payments
in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by
payments received under the plan.

11.08 P A R E N T A L  L E A V E

(a) Anursewho  becomesaparentofachildiseligibletotakeaparental  leave
in accordance with the provisions of the Employment Standards Act,
except where amended by this provision.

(b) A nurse who has taken a pregnancy leave under Article 11.07 is eligible
to be granted a parental leave of up to eighteen (18) weeks duration, in
accordance with the Employment Standards Act. A nurse who is eligible
for a parental leave who is the natural father or is an adoptive parent may
extend the parental leave for a period of up to six (6) months duration,
consideration being given to any requirements of adoption authorities,
In cases of adoption, the nurseshall advise the Hospital as far in advance
as possible with respect to a prospective adoption and shall request the
leave of absence, in writing, upon receipt of confirmation of the pending
adoption. If, because of late receipt of confirmation of the pending
adoption, the nurse finds it impossible to request the leave of absence in
writing, the request may be made verbally and subsequently vertified  in
writing.

(c) The nurse shall be reinstated to her former position, unless her former
position has been discontinued, in which case she shall be given a
comparable job.
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shall be credited with tours worked (hours worked for nurses whose
regular hours of work are other than the standard work day) towards the
probationary period provided in Article 10.01 (a) to a maximum of 30
tours (225  hours for nurses whose regular hours of work are other than
the standard work day).

The Hospital will outline to nurses hired to fill such temporary vacancies
the circumstances giving rise to the vacancy and the special conditions
relating to such employment.

(e) The Hospital may request a nurse to commence pregnancy leave at such
time as the duties of her position cannot reasonably be performed by a
pregnant woman or the performance or non-performance of her work is
materially affected by the pregnancy.

(0 Effective April 1,1988 on confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital’s Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on pregnancy leave
as provided under this Agreement who has applied for and is in receipt
of Unemployment Insurance pregnancy benefits pursuant to Section 18
of the Unemployment Insurance Act, shall be paid a supplemental
unemployment benefit, That benefit will be equivalent to the difference
between seventy five percent (75%) of her regular weekly earnings and
the sum of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurance waiting period, and receipt by the
Hospital of the nurse’s Unemployment Insurance cheque stub as proof
that she is in receipt of Unemployment Insurance pregnancy benefits,
and shall continue while the nurse is in receipt of such benefits for a
maximum period of fifteen (15) weeks. The nurse’s regular weekly
earnings shall be determined by multiplying her regular hourly rate on
her last day worked prior to the commencement of the leave times her
normal weekly hours.

The employee does not have any vested right except to receive payments
for the covered unemployment period. The plan provides that payments
in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by
payments received under the plan.

II/.08 P A R E N T A L  L E A V E

i
( a )  Anursewhobecomesaparentofachildiseligibletotakeaparentalleave

in accordance with the provisions of the Employment Standards Act,
/ except where amended in this provision.

/
(b) A nurse who has taken a pregnancy leave under Article 11.07 is eligible

to be granted a parental leave of up to eighteen (18) weeks duration, in
accordance with the Employment Standards Act. A nurse who is eligible
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(c)

(4

(4

lor a parental leave who is the natural father or is an adoptive parent may
extend the parental leave for a period of up to six (6) months duration,
consideration being given to any requirements of adoption authorities.
In cases of adoption, the nurse shall advise the Hosprtal as far in advance
as possible with respect to a prospective adoption and shall request the
leave of absence, in writing, upon receipt of confirmation  of the pending
adoption. If, because of late receipt of confirmation of the pending
adoption, the nurse finds it impossible to request the leave of absence in
writing, the request may be made verbally and subsequentlyvertifred  in
writing.

The nurse shall be reinstated to her former position, unless her former
position has been discontinued, in which case she shall be given a
comparable job.

Nurses newly hired to replace nurses whoareon  approved parental leave
may be released and such release shall not be the subject of a grievance
or arbitration. If retained by the Hospital, in a permanent position, the
nurse shall be credited with seniority from date of hire subject to
successfully completing her probationary period. The nurse shall be
credrted with tours worked (hours worked for nurses whose regular hours
of work are other than the standard work day) towards the probationary
period provided in Article 10.01 (a) to a maximum of 30 tours (225 hours
for nurses whose regular hours of work are other than the standard work
day).
The Hospital will outline to nurses hired to fill such temporary vacancies,
the circumstances giving rise to the vacancy and the special conditions
relating to such employment.

Effective Aprrl I,1991  on confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital’s Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on parental leave as
provided under this Agreement who has applied tor and is in receipt of
Unemployment Insurance parental benefits pursuant to Section 20 of the
Unemployment tnsurance Act, shall be paid a supplemental unemploy-
ment benefit. That benefit WIII  be equivalent to the difference between
seventy five percent (75%)  of her regular weekly earnings and the
sum of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurance waiting period, and receipt by the
Hospital of the nurse’s Unemployment Insurance cheque stub as proof
that she is in receipt of Unemployment Insurance parental benefits, and
shall continue while the nurse is m receipt of such benefits for a
maximum period of ten (10) weeks, The nurse’s regular weekly earnings
shall be determined by multiplying her regular hourly rate on her last day
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(d) Nurses newly hired to replace nurses who are on approved parental leave
may be released and such release shall not be the subject of a grievance
or arbitration. If retained by the Hospital, in a permanent position, the
nurse shall be credited with seniority from date of hire subject to
successfully completing her probationary period. The nurse SF:”  be
creditedwith toursworked(hoursworkedfornurseswhose  regular Jurs
of work are other than the standard work day) towards the probationary
period provided in Article 10.01 (a) toamaximum  of 30 tours (225  hours
for nurses whose regular hours of work are other than the standard work
day).

The Hospital will outline to nurses hired to fill such temporary vacancies,
the circumstances giving rise to the vacancy and the special conditions
relating to such employment.

(e) Effective April I,1991 on confirmation by the Unemploymem  nsm  ante
Commission of the appropriateness of the Hospital’s Suppl-.,rental
Unemployment Benefit (SUB) Plan, a nurse who is on parental leave as
provided under this Agreement who has applied for and is in receipt of
Unemployment Insurance parental benefits pursuant to Section 20 of the
Unemployment Insurance Act, shall be paid a supplemental unemploy-
ment benefit. That benefit will be equivalent to the difference between
seventy five percent (75%)  of her regular weekly earnings and the sum
of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurance waiting period, and receipt by the
Hospital of the nurse’s Unemployment Insurance cheque stub as proof
that she is in receipt of Unemployment Insurance parental benefits, and
shall continue while the nurse is in receipt of such benefits for a
maximum period of ten (10) weeks. The nurse’s regular weekly earnings
shall be determined by multiplying her regular hourly rate on her last day
worked prior to thecommencement of the leave times her normal weekly
hours.

Theemployee does not haveanyvested  right except to receive payments
for the covered unemployment period. The plan provides that payments
in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by
payments received under the plan.

11.09 E D U C A T I O N  L E A V E

(a) Leave of absence, without pay, for the purposes of further education
directly related to the nurse’s employment with the Hospital may be
granted on written application by the nurse to the Director of Nursing or
her designate. Requests for such leave will not be unreasonably denied.

(b) Anurseshall  beentitledto  leaveofabsencewithoutlossofearningsfrom
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worked priortothecommencementofthe  leavetimes her normal weekly hours.

The employee does not have any vested right except to receive payments
for the covered unemployment period. The plan provides that payments
in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by
payments received under the plan.

11.09 E D U C A T I O N  L E A V E

(a) Leave of absence, without pay, for the purposes of further education
directly related to the nurse’s employment with the Hospital may be
granted on written application by the nurse to the Director of Nursing or
her designate. Requests for such leave will not be unreasonably denied.

(b) The regular part-time nurse shall be entitled to leave of absence without
loss of earnings from her regularly scheduled working hours for the
purpose of writing any examinations required in any recognized  course
in which nurses are enrolled to upgrade their nursing qualifications.

(c) Leaveofabsencewithoutlossofregularearningsfromregularlyscheduled
hoursforthepurposeofattendingshortcourses,workshopsorseminars
directly related to the nurse’s employment at the hospital may be granted
at the discretion of the Hospital upon written application by the nurse to
the Director of Nursing or her designate.

11.10 Professional leave with pay will be granted to regular part-time nurses who are
elected to the College of Nurses to attend regularly scheduled meetings of the
College of Nurses.

Any employee who is on an authorized  leave of absence as of October 23,1981,
shall be entitled to continue the leave in accordance with the terms thereof.

11 .I  1 PRE-PAID  LEAVE PLAN

Effective April 1, 1989, the Hospital agrees to introduce a pre-paid  leave
program, funded solely by the nurse, subject to the following terms and
conditions:

(a) The plan is available to nurses wishing to spread four (4) year’s salary
over a five (5) year period, in accordance with Part LXVIII  of the home
TaxRegolations,Section6801,toenablethemtotakeaone(l)yearleave
of absence following the four (4) years of salary deferral.

(b) The nurse must make written application to the Director of Nursing at
least six (6) months prior to the intended commencement date of the
program (i.e.; the salary deferral portion), stating the intended purpose
of the leave.

(c) The number of nurses that may be absent at any one time shall be
determined by local negotiations. The year for purposes of the program
shall be September 1 of one year to August 31 the following year or such
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other twelve (12) month period as may be agreed upon by the nurse, the
local Association and the Hospital.

Written applications will be reviewed by the Director of Nursing or her
designate. Leaves requested for the purpose of pursuing further formal
nursing education will be given priority. Applications for leaves required
for other purposes will be given the next level of priority on the basis of
seniority.

During the four (4) years of salary deferral, 20% of the nurse’s gross
annual earnings will be deducted and held for the nurse and will not be
accessible to her until the year of the leave or upon withdrawal from the
plan.

The manner in which the deferred salary is held shall be at the discretion
of the Hospital.

All deferred salary, plus accrued interest, if any, shall be paid to the nurse
at the commencement of the leave or in accordance with such other
payment schedule as may be agreed upon between the Hospital and the
nurse.

All benefitsshall be keptwholeduringthefour(4)years  ofsalarydeferral.
During the year of the leave, seniority will accumulate. Service for the
purpose of vacation and salary progression and other benefits will be
retained but will not accumulate during the period of leave.

A nurse may withdraw from the plan at any time during the deferral
portion provided three (3) months notice is given the Director of Nursing.
Deferredsalary, plusaccrued interest, ifany,  will bereturnedtothenurse,
within a reasonable period of time.

If the nurse terminates employment, the deferred salary held by the
Hospital plus accrued interest, if any, will be returned to the nurse within
a reasonable period of time. In case of the nurse’s death, the funds will
be paid to the nurse’s estate.

The Hospital will endeavor  to find a temporary replacement for the nurse
asfarinadvanceaspracticable.  IftheHospital  isunabletofindasuitable
replacement, it may postpone the leave. The Hospital will give the nurse
as much notice as is reasonably possible. The nurse will have the option
ofremaining inthePlanandrearrangingtheleaveatamutuallyagreeable
time or of withdrawing from the Plan and having the deferred salary, plus
accrued interest, if any paid out to her within a reasonable period of time.

Thenursewill  bereinstatedto  herformerpositionunlesstheposition  has
been discontinued, in which case she shall be given a comparable job.

Final approval for entry into the pre-paid  leave program will be subject
to the nurse entering into a formal agreement with the Hospital in order
to authorize the Hospital to make the appropriate deductions from the
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nurse’s pay. Such agreement will include:

(a) Astatement that the nurse is entering the pre-paid  leave program
in accordance with Article 11.11 of the Collective Agreement.

(b) The period of salary deferral and the period for which the leave is
requested.

(c) The manner in which the deferred salary is to be held.

The letter of application from the nurse to the Hospital to enter the pre-
paid leave program will be appended to and form part of the written
agreement.

j ARTICLE 12 - SICK LEAVE AND LONG TERM DISABILITY

j 12.01  Part-timenursesreturningtoworkfroman  illnessorinjurycompensableunder

i
Workers’ Compensation will beassigned light work as necessary, if available.

i

12.02 A nurse who transfers from full-time to part-time may elect to retain her

,p’ I& ’
accumulated sick leave credits to be utilized during part-time or subsequent
full-time employment as provided under the sick leave plan in which she

>
\

participates as of October 23, 1981.
,’

ARTICLE 13 - HOURS OF WORK

13.01 The following provision designating regular hours on a daily tour and regular
daily tours over the nursing schedule determined by the Hospital shall not be
construed to be a guarantee of the hours of work to be performed on each tour
or during each tour schedule.

Subject to Article 13.02  below:

6.“‘.,Ld (a) The normal daily tour shall be seven and one-half (7-l/2)  consecutive
,f: hours in any twenty-four (24)  hour period exclusive of an unpaid one-half
4. ‘\
5; \ (l/2) hour meal period, it being understood that at the change of tour

there will normally be additional time required for reporting which shall
be considered to be part of the normal daily tour, for a period of up to
fifteen (15) minutes’duration  Should the reporting time extend beyond
fifteen (15) minutes, however, the entire period shall be considered
overtime for the purposes of payment under Article 14.

(b) Nurses shall be entitled, subject to the exigencies of patient care, to relief
periods during the tour on the basis of fifteen (15) minutes for each half
tour. Theschedulingofmealperiodsandreliefperiodsshall  bedetermined
by local negotiation.

(c) Where a nurse notifies her supervisor that she has been or will be unable
totakethenormal  lunch breakduetotherequirementofprovidingpatient
care, such nurse shall be paid time and one half (i-1/2) her regular
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straight time hourly rate for all time worked in excess of her normal daily
hours.

13.02 Wherenursesarenowworkingalongerdailytour,  theprovisionssetout  inthis
Article governing the regular hours of work on a daily tour shall be adjusted
accordingly.

The normal daily extended tour shall be 11.25  consecutive hours in any 24-
hour period, exclusive of a total of forty-five (45) minutes of unpaid meal time.

Nurses shall be entitled, subject to the exigencies of patient care, to relief
periods during the tour of a total of forty-five (45) minutes.

The scheduling of meal and relief periods shall be determined by local
negotiations.

Theintroductionordiscontinuanceoflongerdailytoursshall  bedetermined by
local negotiations.

NOTE : Hospitals that have extended tours that are presently different than the above,
shall maintain those conditions.

ARTICLE 14 - PREMIUM PAYMENT

14.01 If a part-time nurse is authorized  to work in excess of the hours referred to in
Article 13.01 (a), she shall receive overtime premium of one and one-half (I-
I/2) times her regular straight time hourly rate. A part-time nurse (including
casual nurses but not including part-time nurseswhoarefillingtemporaryfull-
time vacancies) who works in excess of seventy-five (75) hours in a two (2)
week period shall receive time and one-half (l-1/2) her regular straight time
hourlyrateforall  hoursworked in excessofseventy-five(75).Aparttime  nurse
who is filling a temporary full-time vacancy shall receive time and one-half (1
l/2) her regular straight time hourly rate for all hours worked in excess of an
averageof371/2hoursperweekoverthefull-timenursingscheduledetermined
by the Hospital. Such averaging will commence at the conclusion of the two
week period following the nurse’s transfer to the temporary full-time position
and will end at the conclusion of the two week period prior to her return to her
former position. Notwithstanding the foregoing, no overtime premium shall be
paid for a period of less than fifteen (15) minutes of overtime work where the
nurse is engaged in reporting functions at the end of her normal daily tour. If
authorizedovertimeamountstofifteen(15)minutesormore,overtimepremium
shall be paid for the total period in excess of the normal daily tour. Overtime
premium will not be duplicated for the same hours worked under Article 13.01
(a) nor shall there be any pyramiding with respect to any other premiums
payable under the provisions of this Collective Agreement. Nothing herein will
disentitle the nurse to payment of the normal tour differential provided herein.
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The Hospital agrees that if the Collective Agreement provided a greater
premium for overtime work immediately prior to this Agreement, the Hospital
will continue to pay such greater overtime premium. This is not intended to
entitle the nurse to be paid for work performed while engaged in the reporting
functions as provided herein.

14.02 Notwithstanding the foregoing, overtime will not be paid for additional hours
workedduringatwenty-four(24)hourperiodeitherasaresultofchangeintour
on the requestofanurseorachange-overtodaylightsavingfromstandardtime
or vice-versa or an exchange of tours by two nurses.

14.03 Work scheduled by the Hospital to which a premium is attached under
scheduling regulations contained in the Collective Agreement and set out in the
Appendix of Local Provisions shall be paid at one and one-half (l-1/2) times
the nurse’s regular straight time hourly rate or as otherwise provided.

14.04 Where a nurse is required to work on a paid holiday or on an overtime tour or
on atourthat  is paid at the rate of timeand  one-half (l-1/2) her regular straight
timehourlyrateasaresultof14.03aboveandsheisrequiredtoworkadditional
hours following her full tour on that day (but not including hours on a
subsequent regularly scheduled tour for such nurse) she shall receive two (2)
times her regular straight time hourly rate for such additional hours worked.

14.05 Apart-timenursewho  reportsforworkasscheduled,unlessotherwise  notified
by the Hospital, shall receive a minimum of four (4) hours’ pay at her regular
straight time hourly rate. She shall be required to perform any nursing duties
assigned by the Hospital which she is capable of doing, if her regular duties are
not available.

14.06 Where a regular part-time nurse has completed her regularly scheduled tour
and left the hospital and is called in to work outside her regularly scheduled
working hours, or where a nurse is called back from standby, she shall receive
time and one-half (l-1/2) her regular straight time hourly rate for all hours
worked with a minimum guarantee of four (4) hours’ pay at time and one-half
(l-112)  her regular straight time hourly rate except to the extent that such four
(4) hour period overlaps or extends into her regularly scheduled shift. In such
a case, she will receive time and one-half (l-1/2) her regular straight time
hourly rate for actual hours worked up to the commencement of her regular
shift.

14.07 A nurse who is required to remain available for duty on standby outside her
regularly scheduled working hours shall receive standby pay in the amount of
two dollarsand fifty cents ($2.50)  per hour for the period of standby scheduled
by the Hospital. Where such standby duty falls on a paid holiday, as set out in
the Appendix of Local Provisions, the nurse shall receive standby pay in the
amount of three dollars ($3.00)  per hour. Standby pay shall, however, cease
wherethenurseiscalled  in toworkunderArticle14.06aboveand  worksduring
the period of standby.
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14.08

14.09

14.10

NOTE :

Theregularstraighttime  hourlyratewill  bethe hourly rate in thewageschedule
set forth in Article 18.01  (a).

A nurse shall be paid a shift premium of one dollar ($1 .OO) per hour for each
hour worked which falls within the hours defined as an evening shift and one
dollarandtwenty-fivecents($1,25)foreach  hourworkedwhichfallswithin  the
hours defined as a night shift provided that such hours exceed two (2) hours
if worked in conjunction with the day shift. For purposes of this provision, the
night shift and the evening shift each consist of 7.5 hours. Tour differential will
notformpartofthenurse’sstraighttimehourlyrate.Thedefined  hoursofanight
and evening shift shall be a matter for local negotiation.

AMBULANCE  ESCORT

Where a nurse is assigned to provide patient care for a patient in transit, the
following provisions shall apply:

( a )  Wherethenurseperformssuchdutiesduringanassignedshift,sheshalI
be paid her regular rate of pay. Where the nurse continues to perform
such duties in excess of her assigned shift, she shall be paid the
appropriate overtime rate.

(b) Where such duties extend beyond her regular shift, the Hospital will not
require a nurse to return to regular duties at the Hospital without at least
eight (8) hours of time off. Where such time off extends into her next
regularly scheduled shift she will maintain her regular earnings for that
full shift.

(c) Hours spent between the time the nurse is relieved of patient care
responsibilities and the time the nurse returns to the Hospital or to such
other location agreed upon between the Hospital and the nurse will be
paid at straight time or at appropriate overtime rates, if applicable under
Article 14.01.  It is understood that the nurse shall return to the Hospital
or to such other location agreed upon between the Hospital and the nurse
at the earliest opportunity. Prior to the nurse’s departure on escort duty,
or at such other time as may be mutually agreed upon between the
Hospital and the nurse, the Hospital will establish with the nurse
arrangements for return travel.

(d) The nurse shall be reimbursed for reasonable out of pocket expenses
including room, board and return transportation and consideration will
be given to any special circumstances not dealt with under the foregoing
provisions.

The Hospital agrees to continue to pay any greater monetary benefit for
ambulance escort duty if such greater benefit was paid by the Hospital under
a Collective Agreement immediately prior to this Agreement. This note applies
at Hospitals where this superior condition exists as of December 14, 1987.
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14.11 ( a )

lb)

(d

03

The posting of work schedules for regular part-time nurses shall be
determined by local negotiations. It shall be the responsibility of the
regular part-time nurse to consult posted work schedules. The Hospital
will endeavour to provide as much advance notice as is practicable of a
change in the posted schedule. Changes to the posted work schedule
shall be brought to the attention of the regular part-time nurse.

Where less than twenty-four (24) hours’ notice is given personally to the
regular part-time nurse, time and one-half (l-1/2) of the nurse’s regular
straight time hourly rate will be paid for all hours worked on the first shift
of her new schedule. Such changes shall not be considered a layoff.

Where a nurse is called in to work a regular shift less than two (2) hours
prior to the commencement of the shift, and arrives within one (1) hour
of the commencement, then she will be paid for a full tour provided that
she works until the normal completion of the tour.

Casual part-time nurses whose work schedule has been prescheduled
and whose schedule is changed with less than twenty-four (24) hours
notice then paragraph (b) -shall apply to casual part-time nurses.

14.12 When a nurse is required to travel to the hospital or to return to her home as a
result of reporting to or off work between the hours of 2400 - 0600 hours, or at
any time while on standby, the Hospital will pay transportation costs either by
taxi or by her own vehicle at the rate of thirty-five cents (354) per mile (to a
maximum of fourteen dollars ($14.00)) or such greater amo nt as the Hospital
may in its discretion determineforeach  trip ?betweenthea orementioned hours.
The nurse will provide to the Hospital satisfactory proof of payment of such taxi
fare.

14.13  Anursewhoworksasecondconsecutivefulltourshall  beentitledtothenormal
rest periods and meal period for the second tour and shall be provided at the
time of the meal period with a hot meal or four dollars ($4.00)  if the Hospital
is unable to provide the hot meal. Other nurses required to work more than two
(2) hours overtime on the same day they have worked a full tour shall, after the
two (2) hours, receive a one-half (l/2) hour paid meal period and shall be
provided with a hot meal or four dollars ($4.00)  if the Hospital is unable to
provide the hot meal.

14.14 A nurse shall be paid a weekend premium of one dollar and thirty-five cents
($1.35)  per hour for each hour worked between 2400 hours Friday and 2400
hoursSunday,orsuchother48hourperiodasthelocalpartiesmayagreeupon.
If a nurse is receiving premium pay under Article 14.03, pursuant to a local
scheduling regulation with respect to consecutive weekends worked, she will
not receive weekend premium under this provision.
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ARTICLE 15 - PAID HOLIDAYS
1

15.01 If a regular part-time nurse works on any of the holidays listed in Article 15.01
ofthefull-time  Agreement, sheshall  bepaidat therateof  timeand  one-half(l-

i

l/2) her regular straight time hourly rate (as set out in the Wage Schedule) for 1
all hours worked on such holiday, subject to the application of Article 14.04~
regarding hours worked in addition to her full tour.

Where existing Collective Agreements contain provisions relating to payment
tonursesfor  holidayswhetherworkedor not, thatexceedanypaymentrequired
under the Employment Standards Act, such provisions shall be continued.
Payment of holiday pay under this Note applies only to nurses presently
enjoying such payment. Nursespresentlyenjoying  holiday pay pursuant to this
Noteorotherwiseasof December 14,1987wiIIcontinuetoenjoysuchpayment
until they cease to be employed at the Hospital or until they transfer to a status
to which this superior condition does not apply, whichever first occurs.

ARTICLE 16 - VACATIONS

16.01 All regular pad-time nurses shall be entitled to vacation pay based upon the
applicable percentage provided in accordance with the vacation entitlement of
full-time nurses, of their gross earnings in the preceding year. If a nurse works
or receives paid leave for less than 1100 hours in the vacation year she will
receive vacation pay based on a percentage of her gross salary for work
performed on the following basis:

3 week entitlement - 6%

n $- b /; 4 week entitlement - 8%
\I\,

‘b

\

5 week entitlement - 10%
i’ 6 week entitlement - 12%

Equivalent years of service, calculated pursuant to the formulaset out in Article
16.03,  shall be used to determine vacation entitlement.

Casual part-time nurses will be paid vacation pay in accordance with the above
entitlement on gross earnings or on gross salary for work performed, as
applicable. Such vacation pay will be paid on monies earned on or after April 1,
1988.  Equivalent years of service will be based on the casual part-time nurse’s
seniority established under Article 10.02 and will be calculated on the basis that
1500 hours of part-time service shall equal one (1) year of full-time service and

_ vice-versa.

16.02 A part-time nurse who leaves the employ of the Hospital for any reason shall
be entitled to receive any unpaid vacation pay which has accrued to her to the
date of her separation, it being understood and agreed that the nurse will
provide at least two (2) weeks’ notice of termination.
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16.03 For the purpose of vacation entitlement, service for those nurses whose status
is changed, on or after October 23, 1981,  from part-time to full-time or vice-
versa, shall mean the combined service as a part-time and full-time nurse
employed by the Hospital and accumulated on a continuous basis. For the
purposeofthis  Article, 1500 hoursofpart-timeserviceshall  equal one (1)year
of full-time service and vice-versa.

16.04 Scheduling of vacations shall be in accordance with the schedule of local
provisions.

NOTE : Part-timenurses(including  casual nurses) who presently enjoy better vacation
pay benefits under the provisions of a Collective Agreement immediately prior
to this Agreement, shall continue to receive better benefits while employed by
the Hospital.

ARTICLE 17 - MISCELLANEOUS

17.01

17.02

17.03

17.04

17.05

17.06

Copies of this Collective Agreement will be provided to each nurse covered by
theCollectiveAgreement  bytheAssociation.ThecostofprintingtheCollective
Agreement will be shared equally by the Hospital and the local Association.

Whenever the feminine pronoun is used in this Agreement, it includes the
masculine pronoun and vice-versa where the context so requires. Where the
singular is used, it may also be deemed to mean plural and vice-versa.

It shall be the duty of each nurse to notify the Hospital promptly of any change
in address or any change in temporary residency. If a nurse fails to do this, the
Hospital will not be responsible for failure of a notice sent by registered mail
to reach such a nurse. A nurse shall notify the Hospital of any change to her
telephone number.

Medical examinations, re-examinations  and any tests required under the
Public Hospitals Act will be provided by the Hospital in compliance with the
Regulations. The nurse may choose her personal physician for all such
examinations, except the pre-employment  medical, unless the Hospital has a
specific objection to the physician selected.

Current provisions in Collective Agreements relating to the provision of x-rays,
laboratorywork, immunization  injections,gammaglobulinandotherprograms
shall be continued.

Prior to effecting any changes in rules or policies which affect nurses covered
by this Agreement, the Hospital will discuss the changes with the Association
and provide copies to the Association.
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ARTICLE 18 - COMPENSATION

18.01 (a) The salary rates in effect during the term of this Agreement shall be those
set forth in Appendix 3 attached to and forming part of this Agreement.
The regular straight time hourly rates for all regular and casual part-time
Registered Nurses shall be as follows:

Classification - Registered Nurse

Effective April 1, 1991

Start

1 Year

2 Years

3 Years

4 Years

5 Years

6 Years

7 Years

8 Years

9 Years

$16.81

17.71

18.10

18.97

19.74

20.51

21.28

22.05

22.82

23.59

Effective October 1, 1991

Start $16.81

1 Year 17.71

2 Years 18.10

3 Years 18.97

4 Years 20.00

5 Years 20.77

6 Years 21.54

7 Years 22.56

8 Years 23.59

9 Years 24.62
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Effective April 1, 1992

Start

1 Year

2 Years

3 Years

4 Years

5 Years

6 Years

7 Years

8 Years

9 Years

$16.81

17.71

18.46

19.49

20.51

21.54

22.82

24.10

25.38

26.67

NOTE : Nurses with the required level of service credit for purposes of advancement on
thesalaryscheduleshall  beplacedatthe”8years”level  onthesalaryschedule,
effective April 1, 1989.

Nurseswith therequired level ofservicecreditforpurposes  of advancement on
thesalary scheduleshall beplacedatthe”9years”level  onthesalaryschedule,
effective April 1, 1990.

(b) The hourly salary rates, inclusive of the percentage in lieu of fringe
benefits in effect during the term of this Agreement for all regular and
casual part-time nurses shall be those calculated in accordance with the
following formula:

Applicable straight time hourly rate t 13%.

(c) The hourly salary rates payable to a regular or casual part-time nurse
include compensation in lieu of all fringe benefits which are paid tofull-
time nurses except thosespecifically provided to part-time nurses in this
Agreement. It is understood and agreed that holiday pay is included
within the percentage in lieu of fringe benefits. It is further understood
andagreedthatpension  is includedwithinthepercentage  inlieu  oftringe
benefits. Notwithstanding the foregoing, all part-time nurses may, on a
voluntary basis, enroll in the Hospital’s Pension Plan when eligible in
accordance with its terms and conditions. For part-time nurses who are
members of the Pension Plan, the percentage in lieu of fringe benefits is
nine percent (9%).

It is understood and agreed that the part-time nurse’s hourly rate (or
straight time hourly rate) in this Agreement does not include the
additional 9% or 13%, as applicable, which is paid in lieu of fringe
benefitsand accordingly the 9% or 13%, as applicable, add on payment
in lieuoffringebenefitswill  not beincludedforthepurposeofcomputing
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any premium or overtime payments.

(d) The parties agree to maintain the percentage differentials in the wage
rateswhichpresentlyexist  between theclassificationof  Registered Nurse
and the other classifications which are covered by the Collective
Agreement.

18.02 AGraduateNurse  in theemployoftheHospita1  upon presentingproofofcurrent
certification by the College of Nurses of Ontario shall be given the salary of the
Registered Staff Nurse as provided in this Article effective the date the nurse
presents proof of successfully passing the certification examination to the
Director of Nursing or her designate, or to the date of last hire whichever is later.

18.03 A Registered Nurse is required to present to the Director of Nursing or her
designate before February 15th  of each year hercurrent Certificate of Competence.
Such time shall be extended for satisfactory reasons. Failure to provide proof
of certification by the above date (or extended date) shall result in the nurse
being reverted to the salary status of Graduate Nurse. Reinstatement to the
status of Registered Nurse shall be effective the first pay period following the
date of presentation of proof of certification as above.

18.04 ( a )  Aregularpart-timenursewhoispromotedtoa  higherratedclassification
within the bargaining unit will be placed on the level of the higher rated
classification so that she shall receive no less an increase in salary than
theequivalentofonestep  inthesalaryrangeofthepreviousclassification
(provided that it does not exceed the salary range of the classification to
which she has been promoted) and she shall retain her service review
date for purposes of wage progression. For the purpose of this Article,
promotion shall be defined as a move from one classification to another
classification with a higher salary grid and shall not include a change of
status from Graduate to Registered Nurse. A nurse who is moved to a
lower rated classification will be placed at the level on the grid, if any,
which most closely recognizes  her experience level on the other grid.

(b) Where the Hospital temporarily assigns a Registered Staff Nurse to carry
out the assigned responsibilities of a higher classification (whether or
not such classification is included in the bargaining unit) for a period of
one (1) full tour or more, at times when the incumbent in any such
classification would otherwise be working, she shall be paid a premium
of one dollar and twenty cents ($1.20)  per hour for such duty in addition
to her regular salary. The Hospital agrees that it will not make work
assignments which will violate the purpose and intent of this provision.

(c) Graduate Nurses who become Registered Nurses shall be placed on the
level in the Registered Nurse’s salary grid which represents an increase
in salary.
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(d) GROUP, UNIT OR TEAM LEADER

Wheneveranurseisassignedadditional  responsibilitytodirect,supervise
or oversee work of nurses, and/or be assigned overall responsibility for
patient care on the unit, ward, or area, for a tour of duty, she shall be paid
a premium of sixty cents (606)  per hour in addition to her regular salary
and applicable premium allowance.

18.05 (a) Claim for recent related clinical experience, if any, shall be made in
writing by the part-time nurse at the time of hiring on the application for
employment form or otherwise. The part-time nurse shall co-operate
with the Hospital by providing verification of previous experience so that
her recent related clinical experience may be determined and evaluated
during her probationary period. Having established the recent related
clinical experience, the Hospital will credit a new part-time nurse with
one (1) annual service increment for each year of experience (calculated
pursuanttotheformulasetout  inArticle16.03)  uptoamaximum of Level
6 (i.e., 5th year increment). If a period of more than two (2) years has
elapsed since the nurse has occupied a full-time or a part-time nursing
position, then the number of increments to be paid, if any, shall be at the
discretion of the Hospital.

Currently employed nurses who were eligible to claim credit under the
formula of one increment for every two years of experience may make a
claim under the present provision and will have their position on the
salarygridadjusted,  effective April 1,1991,  toamaximumof  Level 6(5th
Year Increment).

(b) Whereacasual  nurse hired between October 1,1987and  March 31,1988
transfers to regular part-time, she may make a claim under (a) above at
thetimeofthetransfer,providedthetransferoccurswithinsix(6)months
of the nurse’s date of hire.

18.06 (a) Each regular part-time nurse will be advanced from her present level on
thesalaryscheduletothenext  level on thesalaryscheduleafterobtaining
one years service credit, calculated in accordance with the provisions of
Article 10.01.

(b) A casual nurse whose status is altered to regular part-time or vice-versa
will assume her same level on the grid. In addition, a nurse who is so
transferred will be given credit for service accumulated since the date of
her last advancement.

(c) Effective November 151985 casual nurses will be placed on the salary
grid in accordance with their service, such service to be calculated in
accordance with the seniority calculation set out in Article 10.02.  Casual
part-time nurses will then advance on the grid in the same manner as
regular part-time nurses.
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18.07 Apart-timenursewhosestatusisalteredtofull-timewiIIassumehersamelevel
on the full-time grid. A full-time nurse whose status is altered to part-time will
assume her same level on the part-time grid. In addition, a nurse who is so
transferred will be given credit for service accumulated since the date of her last
advancement.

18.08 ( a ) When a new classification in the bargaining unit is established by the
Hospital or the Hospital makes a substantial change in the job content of
an existing classification which in reality causes such classification to
become a new classification, the Hospital shall advise the Association of
such new or changed classification and the rate of pay established. If
requested, the Hospital agrees to meet with the Association to permit it
to make representations with respect to the appropriate rate of pay
providing any such meeting shall not delay the implementation of the
newclassification. WheretheAssociationchallengestherateestablished
bythe  Hospital andthematter  is not resolvedfollowinganymeeting  with
the Association, a grievance may be filed at Step No. 3 of the Grievance
Procedure within seven (7) calendar days following any meeting. If the
matter is not resolved in the Grievance Procedure, it may be referred to
Arbitration in accordance with Article 7, it being understood that any
Arbitration Board shall be limited to establishing an appropriate rate
based on the relationshipexistingamongst  other nursing classifications
within the Hospital and duties and responsibilities involved.

Any change in the rate established by the Hospital either through
meetings with the Association or by a Board of Arbitration shall be made
retroactive to the timeatwhich  thenew  orchangedclassification  was first
filled.

(b) If a nurse becomes disabled with the result that she is unable to carry out
theregularfunctionsof  her position, theHospital  mayestablishaspecial
classification and salary with the hope of providing an opportunity for
continued employment.

18.09 E D U C A T I O N  A L L O W A N C E

Provisionsinexistingcollectiveagreementsprovidingforeducationalallowances
shall be continued in effect.

ARTICLE 19 -JOB SHARING

19.01 Job sharing is defined as an arrangement whereby two or more nurses share
the hours of work of what would otherwise be one full-time position.

If the Hospital agrees to a job sharing arrangement, the introduction or
discontinuance of such job sharing arrangements will be determined locally.

Once the Hospital has determined that a vacancy exists and has agreed to a job
sharing arrangement, thevacancyorvacancies  to be posted will bedetermined
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x locally and will be filled in accordance with Article 10.06 of the Full-time
Collective Agreement or Article 10.05 of the Part-time Collective Agreement,

The nurses involved in a job sharing arrangement will be classified as regular
part-time and will be covered by the provisions of the Part-time Collective
Agreement.

ARTICLE 20 - SUPERIOR CONDITIONS

20.01 Unless existing benefits, rights, privileges, practices, terms or conditions of
employment which may be considered to be superior to those contained herein
are specifically retained by this Agreement, they shall be deemed not to
continue in effect,

It is, however, herebyconfirmedthatwheresuch  referencesaremadetoexisting
Superior Conditions that they refer to conditions existing prior to October 23,
1981.

ARTICLE 21 - DURATION

21 .Ol

21.02

21.03

21.04

This Agreement shall continue in effect until March 31.1993  and shall remain
in effect from year to year thereafter unless either party gives the other party
written notice of termination or desire to amend the Agreement.

Notice that amendments are required or that either party desires to terminate
this Agreement may only be given within a period of ninety (90) days prior to
the expiration date of this Agreement or to any anniversary of such expiration
date.

If notice of amendment or termination is given by either party, the other party
agrees to meet for the purpose of negotiation within thirty (30) days after the
giving of notice, if requested to do so.

Notwithstanding the foregoing provisions, in the event the parties to this
Agreement agree to negotiate for its renewal through the process of central
bargaining, the parties will meet to determine the procedures to be followed.

ARTICLE 22 - LIST OF APPENDICES

22.01 A t t a c h e d  heretoandformingpartofthisAgreementarethefollowingappendices:

Appendix 1 - O.N.A.  Grievance Form

Appendix 2 - List of Professional Responsibility
Assessment Committee - Chairpersons

Appendix 3 - Salary Schedule

Appendix 4 - Superior Conditions -If Any

Appendix 5 - Appendix of Local Provisions
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ARTICLE 23 - LAYOFF DISPUTE

23.01 ThepartieshaveagreedtosubmittheirdisputeconcerningEmployers’proposal
85 with regards to layoff procedures to binding interestarbitration in accordance
with the Hospital Labour Disputes Arbitration Act. It is understood that this
Agreementwill beamendedtoincorporateneworamendedprovisionsthat  may
result from the arbitration award.
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APPENDIX 2

LIST OF PROFESSIONAL RESPONSIBILITY

ASSESSMENT COMMITTEE  - CHAIRPERSONS

The following nurses have allowed their names to stand as Chairpersons - Nursing
Assessment Committees - in the above named sector.

1. D r .  A l i c e  Baumgart
School of Nursing
Queen’s University
Kingston, Ontario

2. Miss Margaret Charters
Assistant Administrator
Nursing and Patient Care
Hamilton General Hospital
Hamilton, Ontario

3. Mrs. Roxy Edwards
Executive Director
Bruce Peninsula Health Serv.
Wiarton, Ontario

4. Dr .  Joseph ine  Flaherty
Principal Nursing Officer
Health and Welfare Canada
Ottawa, Ontario

5. M s .  G w e n  Hefferman
Director of Nursing Education
Ottawa Civic Hospital
Ottawa, Ontario

6. M s .  P a t  Kirkby
Dean, School of Health
Sciences and Human Services
Fanshawe  College
London, Ontario

7.

8.

9.

10.

11.

12.

Ms. Louise Lemieux-Charles
Doctorial  DCandidate
Health Administration
London, Ontario

Mrs. Maxine Pastirik
Program Developer
Niagara College of
Applied Arts & Technology
Welland,  Ontario

Dr. Lucille Peszat
Canadian Centre for Stress
and Well Being
Toronto, Ontario

Mrs. Helen Taylor
Helath  Care Consultant
Mt. Administrative Serv. Ltd.
Scarborough, Ontario

Ms. Judy Tiivel
Co-ordinator
Nursing Computer Project
Toronto Western Hospital
Toronto, Ontario

Ms. Kathleen Webb
Director of Nursing
Humber Memorial Hospital
Weston, Ontario



NOTES


