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THI8 COLLECTIVE BARGAINING AGREEMENT, made and entered into this 1st
day of April, 1999,

BETwEEN

THE REGIONAL MUNIQIPALITY OF SUDBURY

(Hereinafter called the "Employsr™}
OF THE PIRST PART

AND
CANADIAN tUNioN OB PUBLIC EMPLOYEES, LOCAL #6, C.L.C.
(Hereinafter called the “Union*)
OF TEE SECOND PART
ARTICLE #1 - PURPOSE
1:01 The purpose of this Agreement is to establish mutually

satisfactory relations between the Employer and its Employees, to
provide machinery for the prompt and equitable disposition of
grievances, and to establish and maintain satisfactory working
conditions, hours of work and wages for all Employees who are subject
to the provisions Of this Agreement.

1102 It is agreed by the Parties hereto that every covenant,
proviso and agreement Shall enure to the benefit Of and be binding
upon the parties hereto and their assigns, and that all covenants
herein shall be construed as being joint end several and that, when
the context so reguires or permits, the singular number shall lead as
if the plural were expressed and the masculine gender as if the

feminine, as the case may be, were expressed.

ARTICLE #2 ~ SCOPE
2801 This Agreement shall apply te all Employees of The

Regional Municipality of sudbury save and except Foreperscns and
parsons above the rank of Foreperson Or Plants section Supervisors
and Employees included and excluded under a subsisting Collective

Agreement between The Regional Municipality of sudbury and the Q&



various Locals of the Canadian Union of Public Employees, c.n.c.,
persona regularly employed for not more than twenty-four (24) hours
per Week, and students hired for the school vacation period.

2:02 Employees outside the scope of this Agreement shall not
perform the regular duties of the Employees within the Scope of this
Agreement, except for the purposes of instruction, experimentation or

during an immediate emergency.

BRTICLE #3 - UNION RECOGNITION
3:01 The Employer hereby recognizes the union as the sole

Collective Bargaining Agent for all Employees covered by Article #2 -
SCOPE, in respect to hours Of work, wagea, and all other conditions

pertaining to this Agreement.

ARTICLE #4 - pISCRIMINATION

4:01(a) There shall be no discrimination practised by either the
Employer or the Union against any Employee because of his/fher age (as
defined in The Ontario Human Rights Code), race, religion, creed,
eolour, place of origin, sex, marital status, political affiliation,
participation or non-participation, membership or non-membership in
the Union, or place of residence. There will also be no coercion
practised by the Employer or the Union.

4:01 (b} Neither the Employer nor the Union condone the practice
of sexual harassment and any such claim may be referred under the
Discrimination and Harassment Policy.

4102 No person shall be required, as a condition of
employment tO bacome Or remain members of the union or any other
organization.

4:03 No Employee shall conduct Union activities during normal
working hours Other then as specifically permitted in this Agreement,
or with the permission of the Director of Human Resources or the
Operations Manager. This Article shall not prevent Employees from

engaging in casual conversation relating to Union affairs.

TICLE -
5101 It is recognized that the Employer Administration is

responsible for the safety, health, Comfort and general Welfare Of
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the citizens, therefore, the Employees recognize they must ba
prepared to assist in carrying out the services of the Employer
whenever it is reasonable to do so.

5102 This responsibility to the citizens is the
responsibility of the Employer and requires that any dispute arising
aver the interpretation of the rerms of this Agreement be adjusted
and settled In an orderly manner without interruption to the said
services to the citizens; therefore. the Employeea agree, that, if
any differences with the Employer occur during the time period Of
this Agreement, the same will be dealt with under the Grievance
Procedure hereinafter set forth.

5103 It shall be the responsibility of all Employees to
notify the Office supervisor within five (8) working days of any

change in the Employee's address or telephone number.

ARTICLE #& - BMPLOYER RIGETS
6:01 The Union agrees that it is the exclusive right Of the
Employer to:

(1) Maintain order, discipline and efficiency.

) Hire, lay-off, classify, direct, transfer, promote and
for just cause te suspend, discipline, demote or
discharge Employees.

(3) Generally to manage the enterprises in which the
Employer is engaged and, Without restricting the
generality OFf the foregoing te determine the werk to be
performed, the methods and processes to be employed,
schedulea of operations, the types and location of
equipment to be used and the number af persons to be
employed.

6102 The Employer agrees that these functions shall be
executed IN a manner consistent with the terms and provisions of the
Collective Agreement and subject te the right of the Employee or the

union to lodge a grievance as set forth herein.

ARTIOLE #7 - NO STRIREE OR L@CRQOUTS
7101 In view Of the orderly procedure established herein for

the disposition Of Employee's complaints and Grievances, the Employer

o o



agrees that It will not cause or direct any lockouts of ite Employees
for the duration Of this Agreement.

7102 The Union agrees that it will not cause, authorize or
sanction NOr permit its members to cause or take part in any
sit-down, stay-in or Blow-down in any Department or a strike or
stoppage of any of the Employer®s operations or any Curtailment of
work or restriction of or interference with work or any picketing of
the Employer®s premises during the Term of this Agreement, and
further agrees that the Employer during the Teem Of this Agreement,
may discharge any Employee who causes or takes part in any such
action.

7503 The words ''strike" and "lockout™ shall be defined as in

The Ontario Labour Relations act, as amended from time ta time.

E - CE

§501(1} Within the Terms Of this Agreement, a Grievance shall be
defined as a difference arising between the Employee, the Unien, or
both, and the Employer as to the interpretation, application,
administration, or the alleged Violation of the provisions of this
Agreement.

g:01(2) All Grievances shall be in writing and all replies to
all stages shall be in writing. Calendar days as referred to in this
Article shall mean a day other than Saturday, Sunday. or a Specified
Paid Holiday under Article #1a.

8:02 stage Ope

It is understood that an Employee has no Grievance until
he/she has First given his/her Foreperson an opportunity to adjust
his/her Complaint. In discussing hig/her Complaint, the Employee may
bhe accompanied by a Steward.

If the Employes with the Complaint is unable to present
his/her concern to his Foreperson, due to approved absences from
work, within ten {10} calendar days from the date of the alleged
violation, a Steward upon request by the Employee, may represent this
Employee on the matter, provided that the Employee is absent from
work on the date of Complaint presentation.

8103 Any Employee's Complaint which is not settled by hisjher

Immediate Foreperson Within three (3) calendar days of the lodging of
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the Complaint, shall then commence at Stage Twe of the Grievance
Procedure.

It is to be understood that any decision reached at
Stage one of the Grievance Procedure is without precedent or
prejudice.

8104 The Employer acknowledges the right of the Union to
appoint or otherwise select a Union Grievance Committee of Local #s,
whoe Shall be Employees of the Employer. The Members of such a
committee Shall be communicated te the Employer.

B:08 The aggrieved Employee(s) shall submit the written
Grievance to a member of tha Union Grievance Committee. The Union
Grievance committee shall determine if the Grievance is justified and
whether both the Union and the aggrieved Employee(s) wish to proceed
to Stage Two. The Grievance may then proceed, provided that no more
then twenty (z0) calendar days have elapsed since the occurrence of
the alleged Grievance.

8106 stage Two

A member Of the Union Grievance Committee shall take the
written Grievance to the Operations Manager or his/her designate, who
shall within three {3) calendar days, arrange a meeting and meet with
the Grievance Committee during working hours to discuas and attempt
to settle the Grievance. Grievances that are not settled within
three (3) calendar days of the meeting shall be referred back to the
Union Grievance Committee.

8:07 Stage Three

The Union Grievance Committee shall consider the
Grievance and the Employer's reply at Stage TWo and decide within
five (5) calendar days whether to proceed with the Grievance to the
respective Commissioner or his/her designate. [If the Grievance
committee wishaes to proceed, the Commissiener or his/her designate
shall meet with not more than three (3) members of the Grievance
Committee during nermal working hours to discuss and attempt to
settle the Grievance. within five (8) calendar days of notification
by the Grievance Committee. Failing settlement at this Stage Within
five (5) calendar days from the arranged meeting, Stage Four nay be

invoked.
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8:08 gtage
The Union Grievance Committee OF not more than four (4)

members who may be accompanied by a National Representative and/or
Legal Counsel may then taka the matter up with the Chief
Administrative officer and the Director OF Human Resources. A
meeting date for the hearing shall be arranged within three (3)
calendar days after receipt of the notification from the Union to
proceed to Stage Four. Failing settlement at this meeting within ten
{10) calendar days of receipt of the decision as submitted by the
Chief Administrative Officer, than the matter may be referred to
Arbitration as provided in Article #9, provided that not more than
twenty (20) calendar days have elapsed since the date of the decision
by the Chief administrative officer.

&:100 a; aas

@ It is understood that there is ne General Grievance
until the Director of Human Resources and the Commissioner concerned
has had an opportunity to adjust the Complaint. such Complaints to
be satisfactorily settled within three (3) calendar days from receipt
Of the Complaint or it may then be immediately implemented under
Article #8, Stage Four.

(2) General Grievances are differences arising directly
between the unien and the Employer concerning the interpretation,
application, administration, or alleged Violation Of the provisions
of this Agreement. They may be submitted in writing by either party
and dealt with as a Grievance commencing at stage Four of the
Grievance Procedure, after section 8:09(1) has been complied with.

8:10 Discharge, Busvension and Disolpline cases

A Permanent Employee may be discharged, suspended or
disciplined for just cause. Whenever the Employer deems it necessary
to censure or discipline an Employee for just cause, the Employee
will be so advised in advance. The Employee may request the presence
of a Union Steward. A copy of the Written confirmation of the
censure or discipline Shall be forwarded te the Secretary of the
union. If the Employee believes he/she has been unjustifiably
discharged, suspended or disciplined, the Employee may have his/her
Grievance processed under the crievance Procedure, starting at stags

Two, if presented in writing within seven (7) calendar days after the
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date of discharge, suspension or discipline. If a erievance should
be settled finally in the Grievor's favour, reinstatement and pay
adjustments shall be made at the Employee®s regular basic rate (less
amounts earned during time lost) for the hours per week, or any other
arrangement Which is just and equitable in the opinion of the
conferring parties or in the opinion of a Board of Arbitration. If
the matter is referred to such a Board.

8r11 It is agreed and understood by both Parties, hereto,
that there shall be no extension to the time limits as outlined in
the Grievance Procedure unless by mutual consent.

8112 The Employer shall notify an Employee of dissatisfaction
concerning his/her Work, or work habits, within twenty (20) days of
accurrance,

8:13 Should an Employee"s Personnel Reccrd remain clear of
any recordeda disciplinary notices for a period of twelve [12)
consecutive months from the data of the last recorded discipline,
then only those disciplinary notices referring to absenteeism,
lateness, work attitude, or the failure to provide an acceptable
standard of work, shall be disregarded in considering the Employee"s
Personnel Record. The Employer will advise the Employee In writing
of the elimination of the disciplinary notices for absenteeism,
lateness, Work attitude, or the failure to provide an acceptable
standard of work, with a copy to be sent to the Union.

8114 The Union shall have the right at any time to have the
agsistance of Representatives of the Canadian union Of Public
Employees when dealing or negotiating With the Employer. Such
Representatives shall have access to the Employer's buildings and
properties in order to investigate and assist in the Settlement of a
Grievance.

8118 An Employee, upon Written request te the Director of
Human Resources, may view the contents Of his/her pPersonnel file in
the Human Resources Division at a time mutually convenient. an
Employee nay alseo, upon Written request to the Director of Human
Resources, authorize a Union Representative tec view the Employee”s
Personnel File in the Human Resources Division at a time mutually
convenient. copies of any documents contained in the Personnel File

may be released to the Employee upon written request by the Employee
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to the Director of Human Resources, With the understanding that the
Employer will no longer be responsible for the confidentiality of

thosa documenta.

ARTICLE #9 - ARBITRATION

9:01 When either Party requests that & Grievance be submitted
to Arbitration, the request shall be made by Registered Mail
addressed to the Other Party of the Agreement, indicating the name of
its Nominee on an Arbitration Board. within tive (5) days
thereafter, the other Party shall answer by Registered Mail
Indicating the name and address of its Nominee te the Arbitration
poard, The two (2) Wominees Shall tnen meet to select an impartial
Chairperson.

9102 The above provisions shall apply unless either Party
applies for a sele Arbitrator under The Ontario Labour Relations aet,
as amended from time to time.

9:03 If the recipient of the notice fails to appoint a
Nominee to the Board er if the Nominees fail to agree on a
Chairperson within ten (10) days of their appointment, the
appointment shall be made by the Minister of Labour for ontario upon
the request of either Party.

9104 The decision of the majority Shall be the deciszion of
the Board. Where there is no majority decision, the decision Of the
Chairperson shall be the decision of the Board. The decision of the
Board shell be final and binding upon the Parties. An Arbitration
Board/sole Arbitrator shall not have any authority to alter or change
any ef the provisions of this Agreement or substitute any new
provision in lieu thereof, or to give any decision contrary to the
Terms and Conditions of this Agreement, or in any way modify, add to
or detract from any provision of this Agreement. However, the
Arbitration Board/Sole Arbitrator shall have the power to dispose of
a Grievange by any arrangement which It deems just and equitable.

9:05 Each Party shall pay the fees and expenses of its
Nominee to the Board of Arbitration, and one-half (%) of the fees and

the expenses of the Chairperson.



ARTICLE #10 = UNION SECURITY

10:01 It is agreed and understood by the Parties hereto that
there shall be a compulsory check-off upon all Employees whe come
within the unit to Which this Agreement applies and it shall continue
during the period Of this Contract.

10102 The Employer agrees to deduct the amount Of Union Dues
as certified by the Union far all Employees covered by Article 10:01
on the first pay period Of each month and remit the amount so
deducted to the Treasurer Of the Union no later than the last day of
the same month.

10:03 The Treasurer, when remitting the bues deducted shall
include a statement clearly setting forth the names Of Employees from
whom the dues were deducted. The statement Will also indicate
additions or deletions from the previous month"s statement.

10:04 No Centract, written or oral, shall be entered into
between the Employer or any of its designated representatives, and
Employees covered by this Agreement on matters relative to hours Of
Work, Wages, and working conditions, promotions, demotions, er any
other conditions affecting the welfare of the Employees in general.

103105 Hinutes - Regional Council

A copy of the Agendas and Minutes of Regional ¢Council
Mestings shall be mailed to the vice President and secretary of the

ILocal Union as soon as they become available.

ARTICLE #11 - SENJORITY

11301 Seniority is defined as the length of continuous service
in the employ of the Employer within the Bargaining Unit. Senlority
shall operata on a Bargaining Unit-wide basis.

Therefore, the Parties recognize:

(a) The right Of the Employees to fair and just
consideration for vacancies in light Of their
length of continuous service and their
gualifications;

(b) The right of the public to be served by qualified
persons.

Therefore, the Parties agree that:

In promotiomns, demotions, transfers, lay-offs and

w



rzaatla, the following factors shall be considered:

(a) Length OF continuous service (Seniority);

(py Efficiency, knowledge and ability of the Employee,
and the qualifications as contained in the job
descriptions.

When Factor (»} 1is relatively equal in the judgement of
the Employer, which judgement shall not be exercised in an arbitrary
or discriminatory manner, rastsr (a) shall gevern,

11:01(1) Should circumstances require a rsducstion of Employees,
Tampecary Employees shall be laid off first, Probationary Employees
shall be laid off secondly, and then commencing with those Permanent
Employees with the least seniority.

11:01¢(2}) When Permanent Employees are laid off under this Article
and peslklans again become available with the Employer, the Permanent
Employees who ar= capable Of performing the required duties shall be
called back on a seniority basis.

L3141(3) Notwithstanding anything herein contained, it is hereby
agreed and understood that there is no right of recall for
Probationary or Temporary Employees who ar= laid off under this
Article.

11101 {4} When Employees are o be recalled by the Employer, they
shall be notified by registarad Mail or any Other written means ths
Employer may Wish to utilize to their last place of residence known
to the Employer, and if they fail to rspor: within fifteen (15)
calendar days after the delivery or receipt of such notice, the
Employer shall not be under any Obligation to re-employ them.

11302 (1) A Seniority List OF all Permanent Employees cavarzd by
this Agreement shall be posted in January each year. The List will
zhew all Permanent Employees within the Bargaining Unit in order Of
seniority stating the employes's number, name, date of birth, job
classification, and date ot latest entry into the employ of ths
Employer. Copies of this Seniority List will be posted «n all
Bulletin 32ards and copies will be supplied to the Union. It is
agreed and understood by the Parties that the Union will be suopplisd
with 2 s=cand seniority List upon written request.

11:02(2} The Employer agrees to supply the Union with a List of
Temporary Employees at the same time the Seniority List(s) are

- 10 =
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provided for the Union.

The List of Temporary Employees shall contain the
Employee's Department and Employee number, the name of the Employee,
the Employee®s occupation, employment status, employment date and
birth date.

11103 Protests in regard to an Employee®s established
seniority standing must be submitted in writing to the Director of
Human Resources within thirty (3¢} days from the date the Seniority
List is posted on bulletin beards. When proof of error is presented
by the Employee or his/her representative, such error will be
corrected, and when so corrected, the agreed upon seniority date
shall be tinal. once the seniority standing of an Employee is
confirmed by the first posting Of the seniority List, no further
requests for changes in seniority standing shall be made. No change
in the seniority status of an Employee shall be made uniess concurred
in by the union.

11304 A newly hired Probationary Employee shall be on
probation for a period of three {3) months from the date eof hiring.
The employment of such Employae may be terminated at any time during
the probationary period, Without recourse ta the Grievance Procedure,
unless the Union claims discrimination as noted In Article #4, as the
basis of termination. After successful completion of the
probationary period, seniority Shall be effective from the most
recent continuous date of employment.

1::05 A notice of lay-off shall be given iIn accordance with
the terms OFf The Employment Standards Act. If the Employee laid off
has not had the opportunity to werk the period of notice of lay-off,
he/she shall be paid In accordance with The Employment Standards Act
and amendments thereto.

11106 cation OF for Temporar nt

1} That only the temporary employment up to a maximum of
one (1) year immediately preceding and consecutive with
fi.e. no break in service) being hired as a Probationary
Employee will be recognized.

2) The Probationary Peried will continue as outlined in the
collectiva Agreement from the date of hire as a

Probationary Employee. Benefits applications are te be
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as outlined in Article #25:01(2).

3) Vacation Pay received during the applicable temporary
employment period shall be either:

e) paid back to the Employer as (i} a lump sum, or
{ii) a pre-arranged and approved series of no more
than four (4) payments within a One Hundred and
Twenty (120) calendar day period from the date of
being hired as a Probationary Employee, or;

b} kept by the Employee, in which ease the Employee
will only acerue vacation eredits from their date
of hire as a Probationary Employee.

4} Temporary Ewployees do not have any seniority or

seniority rights while they are Temporary Employees.
11107 Employeas With ydentigal Dates of Baniority

should two (2) or more Employees have an identical date
of seniority, even after the application of Article 11108, their
seniority dates will remain unchanged, but their ranking on the
seniority list shall be determined by the length of total temporary
service with the Employer in the Operations and Maintenance Division.
Should two (2) or more Employees with the same seniority date also
have equal lengths of total temporary service With the Employer, then
their ranking on the seniority list shall be determined by random

draw of numbers with the Employees involved being present.

ARTICLE #12 - LOSA OF SENIORITY
12301 Seniority rights shall cease and employment shall be
terminated for any Of the following reasons:
(1) voluntary resignation.
(&) Discharged for just cause.
[©) Failing to report as required by Article #11 - 11:01(4)
of this Agreement.
) Those Employees with up to and including five (5) years
of employment are to receive twelve (12} months’ recall
rights; and those Employees with greater than five (5)
years of employment are to receive twenty-four (24)
months' recall rights.

() Absent without leave for any period in excess of five

ko



(5) consecutive working days.

ARTICLE #13 - JOP POSTING

13:102(1) All vacant positions, newly craated positions, and
positions of a limited duration, except the position of Labourer,
within the coverage Of this Agreement, shall be posted on all
applicable bulletin boards and at any available construction site
where a group of Employees are working, for a minimum posting period
of five (5) working days. During the job posting period, Permanent
Employees will have the first opportunity to apply and be duly
considered for such Jobk Posting.

Should there be no successful applicants to the Job
Posting from Permanent Employees, then second consideration shall be
given Probationary Employees and third consideration shall be given
Temporary or non-employees.

131012} Temporary vacancies, such as those caused by an
Employee's absence due to an accident, injury, illness, sickness,
vacation, leave Of absence. suspension, or temporary transfer, shall
not be posted. such temporary vacancies may be filled at the
discretion OFf the Employer for a period not to exceed twenty-five
(25) working days. The Employer, prior to assigning an Employee to
such temporary vacancy, shall give Consideration to the mest senior,
qualified Employee having regard for the immediate efficiency Of
Employer operations. |If a temporary vacancy continues to exist
beyond twenty-five (25) working days, the vacant position will then
be posted and filled in accordance with Article #13:01.

1310211) The Job Posting Notice shall contain the following
information: job classification, initial section, initial reporting
depot, minimum qualifications. shift and wage rates. A Job Posting
Notice as hereinbefore mentioned Shall be in conformance with the Job
Description and qualifications as previously agreed upon between the
Employer and the Union. Any changes in duties or qualifications will
be discussed with the Union prior to implementation.

13:102(2) The posting period shall begin within seven (7) calendar
days of the date the vacancy Occurs, and the Notice will be reposted
after the selection period Of seven (7) calendar days following the

removal of the Notica Of Posting, for a seven (7) calendar day
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period, naming tha successful Applicant, if any,

13:02(3) A successful applicant to a Job Posting shall be placed
on an appropriate trial period of up to a mazimum of three ()
months. Upon completion of the sai4 trial period ana if the
Emplaysa’s performance has proven satisfactory, the successful
applleant'a position shall be confirmed.

13:02(4) In the svant an Employee preov=s unsatisfactory during
the aforesaid trial period he/she shall zaturn O his/her former
permanent classification, ¢zstlon and depot without loss of
seniority. An Employee who finds nia/hzrsz1e unable to perform the
duties Of the new classlticatlon during ths aforesaid trial period
shall return to his/her former psermanant classification Without 1ozs
Of seniority. In both instaneas the Employee®s rate of pay shall
then be adjusted to the current rate =¢ pay for the classification
into which hs/she has now been placed.

13:02(5) guscazsfizl applicants or appointees to higher rated
classifications, outside the Scope, if unsatisfactory for the
position during ths probationary period, shall revert to the
classification and grads held immedistely preceding such promotion,
providing that no mazs than six (6) months has elapsed.

13:02(5) A Limited Position shall meann a position which is for a
limited duration not to exceed Seven (7) months or such longer period
as may be mutually agreed upon between the Employer and the Union.

1310217) The Job Peazting with regard to 2 Limited Position shall
indicate the estimated probable duration =t =zuch posting and the
successful applicant shall be paid the then current rate for any
Statutory Holidays as outlined and subject te Article #iz and for any
Of his/her vacatien or sisk lsavs pawrlods which may ocour during
his/her tenure ot the limited posting.

13102(8) A Permanent Employee filling a Limited Position, shall,
on termination of the said Limited Position, revert to his/her
permanent classification, section and depot held immzdiataiy
preceding his/her selection.

13:102(9) snould there be no succsssful applicant ke a Jeb Posting
from within or outside the szcps of this Agreement, then the zmployar
may institute a Job Training Program, to fulfill the need of such Job
Posting. Applications will be invited to fulfill the Job Training
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through a subsequent Job Posting under Article #£13.

13:03 (1) The union shall ke notified in writing by the Employer
Of any new classification before a position within the new
classification is posted.

13:103(2) The rate of pay for additional positions,
classifications, or reclassifications shall be in conformity with the
rate of pay for pesitions or classifications Of a similar kind or
classification. This rate of pay will he developed by the designated
or proper officers of the Employer and the Union and at no time shall
the number of representatives of the Employer and the Union exceed
two (2) of each. If the representatives are unable to agree on the
rate of pay. such dispute shall be submitted to the Grievance

Procedure under Article #8 - Clause &:07, commencing at Stage Three.

ARTICLE #14 - LEAVE OF ABSENCE

14:01 Employees elected or appointed as salary representatives
of the Union shall he granted Leave of Absence Without loss of
seniority and Without pay while se engaged, provided written request
is made by the Union.

14:102(1} Subject to the approval of the Employer, which approval
shall not ha arbitrarily or unreasonably withheld, representatives of
the Employees shall be granted necessary leave of absence with pay
during working hours for the purpose of meeting With the supervisory
personnel of the Employer, for the purpose of investigation,
consideration and adjustment of Grievances, or any other business
pertaining to this collective Agreement.

14:02{2}) The Union hereby acknowledges and agrees that when the
Employer grants representatives of the Employees leaves of ahsence
during working nours for the purpose of negotiating a new collective
Agreement or amendments to or renewal Of the present Collective
Agreement, that such leaves are not leaves Of absence within the
meaning of Article #14:02 and thus do not require the Employer to pay
such representatives for the working hours concerned.

14102(3) The Employer agrees to keep salaries and benefits whole
for those Permanent Employees Who request and are granted unpaid
1eaves of absence for Local Union Business, provided the Union

promptly reimburses the Employer, upon receipt of billing from the
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Employer, for all regular Wages paid to these aforementioned
Employees for the first fourteen (14) consecutive days of absence,
and for all regular Wages paid, Employer contributions to o.M,E.R,8,,
¢.P.P. and one-half (%) of the applicable vacation percentage, and
all benefit premium costs paid by the Employer for said leaves of
absence in excess of two (2) weeks.

14:02(4) With the exception of wonventions, Permanent Employees
who reguest and are granted Unpaid Leaves of absence for union
Business other than Regional c.u.r.E., Local #& Agreement, the Union
shall upon receipt of billing from the Employer, remit all regular
wages and Employer ¢.M.E.R.S5. contributions paid to or on behalf of
thebe Employees to the Employer. Should the aforementioned Leave of
Absence be in excess of fourteen (14) consecutive days, provisions of
Article #14:02(3} shall apply.

14:03 Duly appointed delegates shall be granted Leave of
Absence without pay and Without less Of seniority to attend
conventions Of the Union upon thirty (30) days Written notice by the
Union. The union shall endeavour to allocate appointed delegates as
evenly as possible between the various Sections.

14104 Personal Leaves

14104{1) The Employer may grant Employees Personal Leave without
pay for periods not to exceed three {3) memths. When approval has
not been granted. the Employer will give the Employee reazons for its
rejection.

14:04 (2} Prior te taking such a leave, an Employee shall obtain
permission to do soc In writing from the Employer.

14104 (3) Unless an Employee on such Personal Leave reports for
duty on or befere the first working day following the expiration date
Of such leave, hejshe shall lose his/her seniority and may be subject
to discharge for just cause.

14104 (4) An extension to a Personal Leave may be granted by
mutual consent between the Employer and the Union.

14104 (5) parsonal Leaves shall not be granted for the purpose of
engaging in work outside the services of the Employer except IN cases
of sickness or Other exceptional circumstances.

14:04(6) The name Of an Employee on an Authorized Personal Leave

shall be continued on the Seniority List.
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14:04{7) fapy Leav
( 1) Any Employee now serving or who nereattar ila
conscripted to gzrv= in the Armed ropcez shall,
during his/her abhssnce while on Military service,
be granted an Unpaid Military Leave;
{11y The name of an Employee on an Authorized Military
Leave shall be continued on the Seniority List.
14105 Jury and a
14:08{1) Employees subpoenaed to act as jurors or witnesses in
criminal or civil Court or 2 Coroner™s Inquest shall be granted Lsavs
of absence for such purpose. The Employee shall be entitled to the
Jury ¢ Wltnsss Duty Pee or his/her full salary for the period
required, whichever Ls the greater. To qualify for the tuil salary,
the Employee must remit te the Employer the amount OF nis/her Jury or
Witness puty rsa. The Employee Shall retain any travel =upanses
which have been paid to rim/her. This leave snall not be payable to
Employees acting 2s a party filing a claim in a civil proceeding.
14105(2) In the event an Employee Is subpoenaed to act as a Juror
or Witness in Criminal <z civil Court or a coroner's Inquest and
being on approved Annual Vacation, such time spent as a Juror or
Witness shall be reinstated for th: further use of the Employee at a
time mutually agreed upon bs:twszn the Employee end his/hsr Immedlate

supervisor.

14:05(3) ra Violatians
An Employee who is charged with an «rfs=nce under The
Traffic Act, while operating a Regional vehicle, will ke granted
necessary time ot without Lese of seniority o benefits to defend
nimsherself against the charge in Court. In the event that the
gmplayes has the charges cleared by the court, the Employer, at its
sole d4isarstisn, may reimburse payment for loss OF time incurred
while defending him/hergelf N =ouzk,
14:06{1) Yoting Leave
The Employer shall allow a Leave of abssnce without pay,
s¢ that an Employee may be a candidate in a Federal, Provincial or
Municipal Election, in accordance with the provisions of the
applicable legislation.
14106(2) The Employer will comply with applicable legislation
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related to affording Employees the required elear time prior to poll
closing to vote in Federal, Provincial or Municipal Electiong. In
providing such clear time, Should the Employer have to termineta the
pay shift hours prior to the normal quitting time of 4:30 p.m. as
provided in Article #20:01(1), such Day Shift Emplovees shall be paid
as if they worked their full day shift under Article #20:01(1).

BRTICLE #15 - PREGNANCY LEARVE

15:01 Bvery Employee who becomes pregnant, shall in writing,
notify her Supervisor of her pregnancy, not less than four (4) months
prior to the date of termination of her pregnancy as certified by a
qualified Medical Practitioner.

Pregnancy Leave, and the subsequent return to
employment, must conform te the provisions of The Employment
Standards Act. R.s.0. 1990 and amendments thereto.

15102 For Employees on Pregnancy Leave, the Employer will
contribute the difference between the u.I. Weekly Benefit Rats and
Seventy-five (75%) Percent of the Employee"s regular earnings at the
commencement date of the Leave. The Allcwance is to continue only
when the Employee is in receipt of U.I.c. for Pregnancy Leave
purposes and will be limited to the maximum fifteen (15) week period.

In accordance with Employment and Immigration
conditions, the combined weekly rate of the Unempleyment Insurance
(U.I1.) Benefits and supplemental Unemployment Insurance Benefits
(s.U.B.) will not exceed Ninety—five (95%) Percent of the Employee's
normal weekly earnings.

15103 In accordance with Employment and Immigraticn
conditions, Employees do not have a right to s.u.B. payments except
for supplementation of U.I. Benefits during the unemployment period
as specified in the Plan.

15104 In accordance with Employment and Immigraticn
conditions, payments in respect of guaranteed annual remuneraticn, or
in respect of deferred remuneration or severance pay benefits are not

reduced or increased by payments received under this Plan.

ARTICLE #36 = PARENTAL LEAVE

16301 Parental Leave, and the subseguent return to employment,
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must conform to the provisions of The Employment Standards Act,

R.5.0. 19290 and amendments thereto.

c - P v

17101 An Employee planning to adopt a child will notify the
Employer and keep the Empleyer informed of the progress of his/her
Application. Providing that the Employee has one (1) or more years
of service with the Employer, he/she will be granted a Leave Without
Pay of up to six (&) months inclusive of his/her time on parental
leave, beginning at any time at oxr near the receipt of the child. On
return from this Leave, the Employee Shall be placed in his/her
permanent classification and grade held immediately prior to the said
Leave.

17302 Notwithstanding other provisiens of this Agreement,
Employees an Adoption leave, shall accrue vacation credits for the
first twelve (12) weeks of leave.

17103 Adoption Leave - Supplementary unemployment Insurance
Benafite (B.U.BE. Plan }

1720311) Effective March 1st. 1992, the Employer will contribute
the difference between the U.I. Weekly Benefit Rate and Seventy-Five
(75%) Of the Employee®s regular earnings at the commencement date of
the leave. The Allowance is to continue only when the Employee is in
receipt of u.I. for Parental Leave purposes and will be limited to
the maximum ten (10) week period.

In accordance with Employment and Immigration
conditions, the combined weekly rate of the Unemployment Insurance
(u.1.) Benefits and supplemental Unemployment Insurance Benefits
(8.U.B.Y, will not exceed Ninety-five (95%) Percent of the Employee®s
normal weekly earnings.

17:03(2) In accordance With Employment and Immigration
conditions, Employees do not have a right to s8.U.B, payments except
for supplementation Of u.1. Benefits during the unemployment period
as specified in the Plan.

17:03(3) In accordance With Employment and Immigration
conditions, payments in respect of guaranteed annual remuneration, or
in respect Oof deferred remuneration or severance pay benefits are not

reduced or increased by payments received under this Plan.
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17103 (4) The Employer will continue benefits as Outlined under
Article #25:01 for the aforementioned twelve (12) weak period.

17103 (5) It is to be understood by the Parties that the
aforementioned Subsidy, vacation and seniority accrual and benefits

continuance shall be limited to one (1) parent/guardian.

[+ B - ED PAID
18:01 All Permanent, Probationary and Temporary Employees
shall be paid a normal working day®"s pay at their regular rete for
each of the following Specified Paid Holidays, except as otherwise
provided under Article #18:03. Permanent Employees on sick leave of

absence with pay Shall receive the same consideration and

remuneration.
1, New Year's Day 7. Labour Day
2. Good Friday 8. Thanksgiving Day
3. Easter Monday 9. Remembrance Day
4. Victoria Day 10. Christmas Day
5, canada Day 11, Boxing Day

6. Cilvie Holiday

18102 In addition to the above-noted Specified Paid Holidays,
any other holidays proclaimed by the Lieutenant-Governor, or
Governor-General shall be subject te the provisions of this Article.

18103 In the event that a Specified Paid Holiday falls on a
day set out hereunder, the following Schedule of Day Off in rLieu with
Pay shall be observed:

Day Off with Pay
— Intjew

Holiday Falling On n

New Year's Day Saturday eor Sunday Monday Tollowing

Canada Day Saturday er Sunday Monday following
Tueaday, Wednesday or Thursday Monday following

Remembrance Day Saturday or Sunday Monday following

Christmas Day Saturday or Sunday Monday following

Boxing Day Saturday Monday following
Sunday or Monday Tuesday following

18:04(3) (i) Employees called upon to work on any of the Holidays

provided for under Articles #18:01 or #18:03 shall, in addition to
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the day's pay for Which they are entitled to be paid, be paid et one
and one-half (1xy times their regular rate of pay for all hours
worked with a guaranteed minimum of four (4} hours pay for four (4}
hours work or less.

18:04 (1) (ii) Notwithstanding Articles #18:03 and #18:04(1) (i), all
Regular Shift Employees called upon to Work on any of the Holidays
listed under Article #18:01 shall, in addition to a day"s pay, be
paid at one and One-half (1%) times their regular rate of pay foe all
hours worked with a guaranteed minimum of four (4) hours pay for four
(4) hours werk or less.

18:04(2) Employees on Standby Duty or Employees called out to
work for emergency situations on any OF the Specified Paid Holidays
under Article #18 shall in addition to the day"s pay under
Article #18, be paid at one and one-half (1%} times their regular
rate for all hours worked with a guaranteed minimum of four (4) hours
pay for four (4) hours work er less. The foregoing is mubject,
however, to a maximum of eight (&) hours pay at one and one-half (1%)
times their regular rate for three (3) or more call-outs in any Day
Shift, Afternoon Shift or Night Shift.

18105 An Employee to qualify to be paid for a Holiday or
Proclaimed Holiday must work his/her regular shift before and after
such Holiday unless said Employee is on Annual Vacation, sick leave
of absence with pay, or excused from duty by his/her Commissioner or
his/her designate.

18:06 Employees in receipt of Workplace Safety & Insurance
Board benefits on the day observed an a Specified Paid Holiday, shall
be entitled to be paid the difference of their basic net pay for such
day and the amount paid by the Workplace Safety & Insurance Board for

the Specified pPaid Holiday.

ARTICLE |10 - ANNUAL VACATION

19:01(1) Every Employee who has completed one (1) year or more of
continuous service with the Employer on December 31st, in any year of
the Term Of this Agreement, shall be entitled to be absent from work
during three (3) calendar weeks in each calendar year following such
December 31st and to receive pay (subject to all usual and lawful

deductions) equal to EITHER ene hundred and twenty (120) hours pay at
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hig/her basic rate Of pay in effect on the commencement of his/her
period of absence or six (6%) Percent of the total wages of the
Employee earned in the next preceding calendar year to the calendar
year in which the vacation is taken, WHICHEVER IS GREATER.

19:01{2) Notwithstanding 19:01{1} hereof, any Employee who has
completed four (4) or more years of continuous service with the
Employer on December 3ist in any year during the Term Of this
Agreement shall be entitled to be absent from work during four (4)
calendar weeks in each calendar year fallowing such December 31st and
to receive pay (subject to all usual and lawful deductions) equal to

one hundred and sixty (160) hours pay at his/her basic rate of
pay in effect on the cemmencement of his/her period of absence g9R
Eight (8%) Percent of the total wages of the Employee earned in the
next preceding calendar year to the ealendar year in which the
vacation is taken, WHICHEVER |S GREATER.

19:101(23) Notwithstanding 12:01(1) and (2) hereof, any Employee
who has completed nine (9) or more years of continucus service with
the Employer on December 3ist in any year during the Tern of this
Agreement shall be entitled to be absent from work during five (5)
calendar weeks in each calendar year following such December 31st end
to receive pay (subject to all usual and lawful deductions) egual to

two hundred (200) hours at his/her basic rate of pay in effect
ONn the commencement of his/her period of absence oR Ten (10%) Percent
of the total wages Of the Employee earned in the next preceding
calendar year to the calendar year in which the vacation is taken,
WHICHEVER I8 GREATER.

19:01(4) Notwithstanding 1%:02(1), (2)and (3) hereof, any
Employee who has completed nineteen (19) or more years of continuous
service with the Employer on December 3tst in any year during the
Term of this Agreement Shall be entitled to be absent from work
during six (6) calendar weeks in each calendar year following such
December 31st and to receive pay (subject to all usual and lawful
deductions) equal to EITHER two hundred and forty (240) hours at
his/her basic rate of pay in effect on the commencement of his/her
period of absence or Twelve (12%) Percent of the total wages of the
Employee earned in the next preceding calendar year to the calendar

year in which the vacation in taken, WHICHEVER IS GREATER.
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1%101(5) Notwithstanding 12:e1(1). (2), (3) and ¢4} hereof, any
Employee who has completed twenty-four (24) or more years of
continuous service with the Employer on December 3ist in any year
during the Term of this Agreement shall be entitled to be absent from
work during seven (7) calendar weeks in each calendar year following
such December 3lst and to receive pay (Subject to all usual and
lawful deductions) equal to EITHER two hundred and eighty (280) hours
at his/her basic rate of pay in effect an the commencement of his/her
period of absence oR Fourteen (14%) Percent of the total wages of the
Employee earned in the next preceding calendar year te the calendar
year in which the vacation in taken, WHICHFVER 18

19102(1) Permanent and Probationary Employees, upan termination
of employment, will be entitled to be paid their Annual Vacation
Accruals under their personal applicable Section of
Article #12:01(1), (2}, (3)., (4) and (5).

19:02(2) Temporary Employees shall receive Vacation Pay in
accordance with The Employment Standards Act as amended from time to
time. Vacation Pay shall be paid bi-weekly on Pay Days.

19:03 Should a Specified Paid Holiday fall in a vacation
period, it shall be added te the beginning or the end of the vacation
period, or taken at a time agreed upon by the Employee and his/fher
respective commissioner.

193104 Requests for Advance Annual vacation Pay must be in
conformance With the Employer Policy and Form as attached to and
forming part of this Agreement as APPENDIX "A™.

19105 vacation Pay

Notwithstanding anything in the cCollective Agreement to
the contrary, the Employer shall in each year. pay each Employee any
difference between the percentage vacation pay and the straight time
vacation pay te which the Employee is entitled for that year under
Article #19 of this collective Agreement, on the first pay day in
May.

There shall be no further vacation pay adjustments made
for the remainder of the calendar year by virtue of an Employee’s

reclassification upwards or downwards in his/her rate of pay.

19106 Pro-rating - Specified Paid Holidavs and Vacatjoms
19:06(1) Notwithstanding any Other Article in this Collective
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Agreement. an Employee will cease to earn vacation credits or be
eligible for Holiday Pay when:

a) he/she is receiving LTD Benefits;

p) he/she is receiving WsIB Benefits for greater then
six (6) months;

¢} he/she is on an approved Unpaid Leave of Absence in
asxcess of two (2) weeks (fourteen {14) calendar
days) - (exceptionwith regard to the seventeen
(17) week Pregnancy Leave).

19106(2) The carry-over of vacation for those unable to take
vacation due to extended illness/accident absence will be applied as
followsy

a) Only those Employees Who are pro-rated will be
allowed to carry paid Vacation entitlement into the
next year;

b}  The amount to be carried forward shall be limited
to the amount required to attain normal
entitlement.

19:07 An Employee"s vacation can only be cancelleda If
Management notifies the Employee in writing at least thirty (30)
calendar days prior to the Scheduled commencement of said vacation,
except In cases of disaster or immediate extreme emergency.

19308 once Management has determined the vacation allocations
and staff reguirements for each Work area for the year, those
disputes between employees as to the scheduling of their vacations
within the allocations available and in keeping with staffing

requirements will be resolved on the basis Of seniority.

ARTICLE #20 - HOURS OF WORK

20:01(1) { i} The normal Work week for all Employees, except Regular
shifrt Employees and Employees in the Plant8 Section, shall consist of
five (5) eight (8) hour days from Monday to Friday inclusive, for a
total of forty (40) hours per week. The normal work day shall not
comnence before 8:00 a.m. nor f£inish later than 4:30 p.m. No eight
(8) hour Shift shall be spread over a period longer than eight and
one-half (a%) hours, with one-half (%) hour off for lunch. Except as

hereinafter provided, the hours Of Work shall ke from 8:00 a.m. te
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12:00 noon and 12:30 p.m. tO 4:30 p.m.

20301(1) (ii} Notwithstanding Article #20:01{1)(i}, Employees in
keeping with the immediate efficiency af operation may have their
Unpaid Lunch Period adjusted by their Immediate Supervisor to he any
thirty (30) consecutive minute period to commence between 11:30 a.m.
and 1:00 p.m. (11:00 a.m. and 12:3¢ p.m. for Employees who ate
regularly employed in the Plants Section, except Regular Shift
Employees).

shoula these Employees have been unable to take their
unpaid Lunch periecd during the regular time or within the flexible
period then Overtime as specified under Article #21:06 will apply.

20;01(2) A paid meal period Of one-half (%) hour shall be
included as part Of the regular Scheduled work period for Regular
Shift Employees.

20101(3) Employees. on the direction of their Immediate
Supervisor, shall be granted a coffee break Of no longer than fifteen
(15) minutes duration, in the first and second half of each Shift.

20:01(4) The normal work day for Employees who are regularly
employed In the Plants Section, except those who are regular shift
Employees, Shall be from 7t30 am to 4:00 pm With a one-half (%) hour
unpaid lunch. The provisions of Articles 20:01(¢1)(ii), and 20:01(3)
shall apply to these Employees.

20:02(1) Regular Shift Employees shall be those Employees who are
assigned to Regular Shifts as: Trouble Investigators, Trouble
investigator Helpers, sewage Plant operators "aA" and "B", water
Treatment Plant Operators "a" end "B", Janitors, Street sweeper
Operators, Flusher Operators, Mechanical Sweeper Operators, and
Employees Of the Mechanical section.

20:02(2) The Regular Shift Schedule shall mean a Schedule
established for a period of not leas than three (3) consecutive
weeks. Shift Employees shall work five (5) eight (8) hour shifts in a
weekly period of smeven (7} days, followed by two (2) consecutive days
Off.

20102(3) The Regular shift Schedule for Trouble Investigators and
Trouble Investigator Helpers shall he the Schedule as attached to and
forming part of this Agreement as SCHEDULE “B-5".

20:02(4) {{) The Regular Shifts for Sewage Treatment Plant Operators
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{other than those at the sudbury Sewage Treatment Plant as
specifically detailed hereafter) Shall be as SCHEDULE "B-1" attached
hereto and forming an integral part of this Agreement.

20:02(4) {ii) The Regular Shifts for Water Treatment Plant Operators
at the Wahnapitae Water Treatment Plaint shall pe as SCHEDULE w#g-2®
attached hereto and forming an integral part of this Agreement.

203102 (4) (11i) The Regular Shifts for Sewage Treatment Plant
Operators at the sudbury Sewage Treatment Plant shall be as SCHEDULES
vp-3# and "B-4" attached hereto and forming an integral part of this
Agreement.

20:03 winter gontrel shifts

This shall apply to Employees aasigned to snow plowing,
snow loading, sanding and salting Operations during the Winter
contrel Period. The Winter Control Period shall begin no later than
December 1st, and shall not end before March 3ist. These Employees
shall have a regular work Week from Sunday midnight to Friday
midnight. within this period, Employees will work an eight (8) hour
shift within each twenty-four (24} hour period at their regular rate
plus Shift Differential. For work performed on Saturdays, Employees
shall receive time and one-half (1%) and for work on Sundays, double
(2) time.

When selecting Employees for snow plowing and salt/sand
spreading operations, the Employer will give first consideration to
those Employees currently classified as Permanent Truck Drivers. The
seniority Of the successful applicant(s) will be the basis for route
selection.

Should there ke any further or future requirements for
Truck Drivers (snow plowing or salt/sand spreading), these Vacancies
shall be posted in conformance with Article #13. The seniority of
the successful applicant({s) will be the basis for the selection of
any remaining routes.

When selecting the Employees for the classification of
utilityperson for snowplowing operations, all vacancies shall be
posted in conformance with Article #13. ftThe Seniority of the
successful applicant(s) will be the basis for route selections.

should any vacancies occur during the course of a winter

season after the initial selection of Truck Drivers and
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yUtilitypersons, it is understood that the specific route(s) with the
vacancies will be posted in conformance with Article #13.
Notwithstanding any other Article in this Collective Agreement, it
shall be understood that Employees Currently occupying a Winter
Control Route Will net be corsidered for a Posting for the same
classification on a different route.

Employees in the classifications of Truck Driver,
vtilityperson and One Person Snow Plow operators assigned to Winter
Control Operations, shall be paid at the rates of pay for these
classifications for the full period Of Winter Control.

20:04 Janitors shall work three (3) shifts, from 8:00 am. to
4:00 p.m,, from 4:00 p.m. to 12 midnight and from 12:00 midnight to
g:00 a.m. on the regular rotation shift basis, working five (5)

congacutive days with two (2) consecutive days off.

ARTICLE #21 - OGVERTIME

2110t Compensation at the rate OF time and one-half (1%) of
the regular rate pee hour shall be paid for all work performed
Outside the normal working hours as set out in Articie #20 - HOURS OF
WORK.

21102 Compensation at the rats of two (2) times the regular
rate per hour shall be paid for all work performed on Sunday with a
guaranteed minimum of four (4) hours pay at double (2) time, for four
(4) hours Work or less. The provisions of this paragraph shall not
apply to the normal daily hours of work of the Regular Shift Employee
provided saia Employee iIs scheduled to work his/her Regular shift on
the Sunday concerned.

21103 Employees called upon to perform Work not continuous
with their Regular Shift shall be entitled to a minimum of twe (2)
hours pay for two (2) hours Work or lezs at the prevailing overtime
rate. This provision shall not apply when pay is received under
Article 21:02, with the exception of work running continuously from a
Sunday into a Monday.

21104 Employees are not required to have worked their eight
(8) hours per day er forty (40) hours per week before being entitled
to the prevailing overtime rates as aforementioned.

21:05{1) ¢ %) Overtime hours will be made available as eguitably as
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possible among the Permanent and Probationary Employees in each area
section as per Employee classification. Such overtime shall be
Offered to Permanent and Probationary Employees in each area section
before Temporary Employees or Employees Outside the Scope Of this
Agreement are considered.

21:05{1) {ii) Notwithstanding Article #21:06(¢1) (i), initially
overtime work which is continuous to an Employee's regular Work day
Shall be made available to those Employees who fall within the Scope
Of this Collective Agreement, on the site in question and then as per
Article #21:05(1)(1i).

21105(2) The Employer shall post by area sections a list of
Employees, indicating the overtime hours worked by each Employee, and
overtime hours offered to each Employee, on a hi-weakly basis.

21106 Employees called upon to perform overtime which is
continuous to the Regular Shift shall be entitled to a minimum OFf one
(1) hour's pay at the prevailing overtime rate for one (1) hour's
work or less.

21:07 That the application of the provisions of Article #21 -
OVERTIME regarding the distribution of Overtime will be administered
in keeping with the following:

That Employees when not available for mere than twenty

(20) working days (excluding vacation) for overtime in their
permanent classification due to limited postings, W.I. and LID, wsIs,
temporary re-assignments or relieving outside the Scope of the
Agreement, upon return to their pesrmanent classification to be

credited and placed on the Overtime Listing in accordance with the

following:

1) That the Overtime Listing for permanent classification.
by Section be averaged - excluding the individual's
standing.

2) That the Employee be given either the mathematical
average Obtained as of Step #1 outlined above, or
his/her actual credits, whichever is greater.

3) That when an Employee bids inteo a permanent

classification, the above procedures shall apply in
placing the Employee on the Overtime Listing, for

his/her new classification.
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4)

5)

6)

21308

21:08(1)

21:08(2)

with their regulae scheduled shift and who are called out prior to

That when an Employee bids or IS assigned to a limited
classification, that is known to exceed twenty (20)
working days, the above procedures shall apply in
placing the Employee on the limited ¢lassification
overtime Listing.

That the latest computer print-out regarding Overtime

Standings prior to the new placement, return to work,

etc. will form the basis of the above calculations.

It is agreed and understood that Employees INn positions

active under aArticles #20:03, #23:02, and #23:03 are

exciuded from the terms of:

a) Article #21:05(1) regarding as equitable a
distribution as possible; and

b} This Clause when entering or returning to these
aforementioned positions;

E) Notwithstanding Item (b} above, it is the intent of
the Parties that the distribution of unscheduled
overtime, not continuous with the regularly
scheduled shift and not involving a standby crew,
will be distributed as equitably as possible among
the Permanent and Probationary Employees in work
area/sectlon aas per Employee classification.

Mea]l Allowance

When an Employee is called upon to perform more than twe

(2) nours of overtime work continuous With his/her regular scheduled
shift, he/she shall be paid SEVEN DOLLARS AND ¥IETY CENTS8 ($7.50) for
the purpose of purchasing a meal. Should the Employee be required to
perform an additional five (5) hours Of continuous ovartime employ in
excess OF the two (2) hours aforesaid, then he/she shall be paid an
additional 2zvEN DOLLARE AND FIFTY CENTS (§7.50) for the purpose of

purchasing the second meal.

Effective April 1st. 2000, the Meal Allowance will

increase to ZI3ET ($8.00} DOLLARS

Effective April 1st. 2001, the Meal Allowance will

increase to RIGHT DOLLARS AND FIFTY CENTS ($8.50) CENTS,

Employeas called upon to perform werk not continuous

!



6:00 a.m. or after 11:00 p.m., to report for work, shall receive a
Meal Allowance Of SEVEN DOLLARS AND FIFTY CENTS ($7.50) for each five
(5) continuous hours Of employ.

Effective April 1st, 2000, the Meal Allowance will
increase to EIgHT (§8,00) DOLLARS

Effective April 1st, zoo1i, the Meal Allowance will
increase te BIGHT DOLLARS AND FIFTY CENTS ($8.50) CENTS.

21:108(3) Employees Called upon to perform overtime work not
continuous with their regular scheduled shift and who are called out
between the hours of 6:00 a.m. and 11:00 p.m., to report for work,
shall receive a Meal Allowance of SEVEN DOLLARS AND FIFTY CENTS
($7.50) atter working five (5) consecutive hours Of overtime work,
when less than one (1) heur lead time to report for work is given,
with an additional Meal Allowance of SEVEN DOLLARS AND PIFTY¥ CENTS
(87.50) Tollowing the completion of each additional five (5)
continuous hours Of overtime work.

Effective April 1st, 2000, the Meal Allowance will
increase to EIGHT ($8.00) DOLLARS.

Effective April 1st. 2001, the Meal Allowance will
increase to EISHT DOLLARS AND FIFTY CENTS ($8.50) CENTS.

21:08(4) Employees on Winter Control, when called out and report
for work after 11:00 p.m. and prior to 6:00 a.m. shall receive a Meal
Allowance of SEVEN DOLLARS AND FIFTY CENTS ($7.50) DOLLARS for each
five (5) continuous hours of work. This provision shall not apply to
those Employees previously detailed to work between the hours of
11:¢0 p.m. and 6:00 a.m.

Effective April 1st, 2000, the Meal Allowance will
increase to EIGHT ($6.00) DOLLARS.

Effective April 1st, 2001, the Meal Allowance will
increase to EIGET DOLLARS AND FIFTY CENTS ($B.50) CENTS.

21109 The Meal Allowance reimbursement shall be paid to
Employees Once each Pay Period a8 a payroll entry and itemized an the

pay stub.

ARTICLE #22 - SHIFT DIFFERENTIALS
22:01(1) The following Shift Differentials shall apply to all

Employees assigned to a Regular Shift Schedule as set out in
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artiele #20 - HOURS OF WORK.
22t01(2) A shift Differential will not apply whsre the overtime
and the premium rates apply. Overtime and shift differentials shall
not pyramid under any circumstances.

22102 A Shift Differential of FORTY-FIVE (§0.45) CENTS per
hour Shall be paid for all hours worked on the 4:90 p.m, toO 12:00
p.m. shift.

Effective April 1st. z000, the Shift Differential will
increase to FIFTY ($0.58}) CENTS per nour.

Effective April 1st, 2001, the Shift Differential will
increase to FIFTY-FIVE CENTS (%9.55) CENTS per nour.

22103 A shift Differential OF FIFTY-ONE ($0.511 CENTS per hour
shall be paid for all hours worked on the 12:09 p.m, ks 8:00 a.m,

shift.
Effective April 1st. :zaco, the Shift Differential will

increase to FIFTY-SIX ($0.86) CENTS per hour.

Effective April ist, 2001, the Shift Differential will
increase to SIXTY-oRE CENTS ($0.61) CENTS par hour.
22104 The Shift Differential of ONE pounar AND SIXTY-FIVE
CENTS ¢$1.65) per hour shall be paid for Sunday regular hours of

Work.
Effective April let, z2c00, the Shift Differential Will

Increase to ONE DOLLAR AND SEVENTY CENTE ($1.70) per hour.
Effective April 1st. zool, the Shift Differential will

increase to ONE DOLLAR AND SEVENTY-FIVE CENTS ($1.75) per hour.

- ¥ CLAUSE

23101 mployass N positions not requiring regular standby
Duty, when #s assigned to standby Duty, will receive four (4) hours
straight time pay per day at the regular rate presently being
received.

23102 Notwithstanding Article #23:91, an Employee assigned to
regular Standby Duty on a daily basis shall receive TWENTY~FOUR
DOLLARS AND FIFTY CENTS ($24.501 per day.

Transportation from the Employes's residence to the

trouble site and return will he provided when the Employee is called

out to work while on standby Duty.
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23303 Notwithstanding Articles #23:01 and #23:02, an Employee
assigned to Regular Weekly Standby (Friday 8:00 a.m, to the
succeeding Friday at s:00 a.m. inclusive) shall receive ¢NE HUNDRED
AND SEVENTY~ONE DOLLRRS AND FIFTY CENT8 ($171.50) per week.

Transportation from the Employee's residence to the
trouble site and return will be provided when the Employee is called

out to work while on standby Duty.

- G _IN OTHE 1}

24101(1) When an Employee is detailed to relieve N a position Of
higher rating, he/she Shall receive the rate applicable for the
position within the classification in which he/she in relieving for
the full relief period. The Employer, prior to detailing an Employee
to relieve in a position of a higher rate of pay, will give
consideration to the most senior qualified Employee within the area
section, having regard to the immediate efficiency of Employer
operations.

24:01(2) An Employee in the classification of Truck Driver shall
receive the difference between the Truck Driver rate of pay and the
Equipment Operator rate of pay for a minimum OF one (1) hour on the
occasions when a Truck Driver is assigned to operate the Payloader or
Backhoe to load or unload his/her vehicle.

24102 When an Employee is detailed to relieve in a position of
lower rating for any period, he/ehe shall maintain hie/her basic rate
of pay while so assigned.

24:03 When an Employee is requested and is Willing to relieve
in a position outside the Bargaining Unit, he/she shall receive not
legs than Ten (10%) Percent above the highest rated classification
supervised for the full relief period. 8uch Employes shall continue
paynent Of Union pues to the Bargaining Agent. The period of relief
shall be no longer than six (6) continuous calendar months. \When
required, Management may request an extension to the six (6)
continuous months time limit and consent shall not be arbitrarily or

unreasonably withheld by the Union.
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ARTICLE #25 - LIBERTY MUTUAL INSURANCE COVERAGE - HOSPITAL,
MEDICAL AND DENTAL BENEFITB AND GROUP LIFE

25301(1) For Permanent Employees, the Employer agrees teo

contribute One Hundred (100%) Percent of the total Employee premium

caat Tor the following plans:

a)

b)

c)

d}

e}

t)

9)

Note:

Ontario Health Tar or a replacement Plan introduced
by the Ontario Government;

Liberty Health Comprehensive Extended Health Care

Two Hundred and Sixty (%$260.00) Dollars
Eye slass subsidy;

The Hearing Aid Subsidy to be
Threa Hundred (§300.00) Dollars
every five (5) years;

Liberty Health Dental Plan No. ¢
- with "‘space maintainers"
1999 0.D.A. Fee Schedule;

Group Life Insurance Plan
(One and one-half_(1%) times
basic annual earnings);

Weekly Indemnity Insurance, providing a benefit
level of Seventy-Five (75%) Percent Of basic
salary, the conditions of which are governed by the
terms and provisions of the master contract With
Londen Life;

Long Term Disability Tnsurance, providing a benefit
level of seventy-Five (75%) Percent of basic
salary, the conditions of which are governed by the
terms and provisions of the master contract With
London Life.

Each January tirst, Permanent Employees Will be
credited with six (6) Weekly Indemnity sank Days.
The credits are non-cumulative, and are intended to
provide income maintenance during periods of casual
abgence due to Employee illness.

The parties agree that the introduction OF Weekly
Indemnity Bank bays in 1982, Collective
Bar?aining, effectively incorporate the
Employees® share of the EI Premium Reduction
grgnted by Human Resources Development Canada to
his group, on an ongoing basis.

25:01{2) For Probationary Employees, the Employer agrees to

contribute One Hundred (100%) Percent of the total Employee premium

cost for the following plans:

a)

b)

Ontario Health Tax or replacement Plan introduced
by the Ontario Government;

Liberty Health Comprehensive Extended Health Care

Twe Hundred and Sixty ($260.00} Dellars
Eye Glass Subsidy;
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The Hearing Aid Subsidy to be
Three Hundred ($300.00) Dollars
every five (5) years;

¢)  Liberty Healih Dental Plan No. o

- with "space maintainers"
19989 ©0.D.A. Fee Schedule.

25102 (1) The Employer shall describe and make available Banefits
as outlined in Articles #25:01(1) and #25:01{2) to all Permanent and
Probationary Employees. The Employee shall have the option to choose
whether to participate or not in the aforementioned Benefit Plans.

25102 (2) coverage Will be up to twenty-five (25) yeara of age for
Dependents, provided the Dependent in in full time attendance at a
post-secondary institution; i.e. Community College or University.

25103 For every Temporary Employee, the Employer will remit
the cost of Provincial Health coverage under the Employer Health Tax
(EHT). Should ¢HIP premiums be reinstated, the Employer agrees to
deduct from each Temporary Employee®s earnings One Hundred (loot)
Percent of the premium cost, and remit same on behalf of the
Employee.

25104 Employees on Leaves of Absence Without pay iIn excess of
two (2) continuous calendar weeks shall assume the total cost of
premiums for the Benefit Plans under Articles #25:01(1) and (2), for
those months Covered by the Leave of Absence Without pay.

25105 poth Parties agree that should the Employer or the Union
find an equivalent Carrier at a more economical rate compared to
Liberty Health Insurance Company, the Parties Will meet and seriously
discuss the subject matter with the objective of changing to such
Carrier on the mutual agreement of the Parties.

25306

28t06(1) (i) That for Retired and Disabled Employees, the Employer
agrees to contribute One Hundred (100%) Percent of the Employee's
premium costs for the following Plans:

Ontario Health Tax or a_replacement Plan
introduced by the Ontario Government

Liberty Health Comprehensive Extended Health care
($25.00/$50.00 deductible)

Liberty Health vision Care

Effective April 1st, 1939
One Hundrad and Thirty (8130.00) Dollars

Eye Glass Subsidy
w



Effective April Ls:, 2000
One Hundred and Forty ($140.00) Dollars and
Bys Glass Subsidy
Effective April ist, 2001
One Hundrasd and Fifty ($150.00) Dollars
Eye Glass Subsidy;
Group Life Insurance
valusd at Ten Thousand ($10,000.00) Dollars
and reducing to Thzés THouwsand {$3,000,00) Dollars
Employee paid at age sixty-five (65)
Further t- the above, a Retired Employee shall have the
option of participating at hig/nher own cost in a Liberty Health
Dental Plan #¢ at the 1933 ¢.0.A. Fss Schedule.
25:06(1) (ii) Spousal coverage - For Employees Who now qualify for
Benefits under the provisions of Article #23:04, the Employsr agrees
to provide continuance of covarags to the spouse and dependants until
the spouse attains the age of sixty-five (65) or upcn remarriage,
whichever comes ¢irst, but in no case shall extend beyond five (5)
years after tn= death of the Pensioner. (Dependentsdefined =s per
Exlating Plans.)
25106(2) The above zznstlt Plan will be applied ln the following
manner :
(1) The Benefit Package will only »z paid until the
recipient attains the age ot sixty-five (&5).
(11) Eligibility tor the Benefit Plan - Only Employees Of the
Region who have attained fifteen {15) years of
continuous s=rvizs with The Regional Municipality of
sudbury, Inclusive of any continuous ssrvics with any
other Local Municipality or Lecal Board will be eligible
for the above-mentioned Package provided:
a) they have elected to apply for and receive an
9.4,8,r. 8, Early Retirement Pension within ten (10)
yaars OF normal retirement;
OR

py they have elected to apply t=r and receive an
0.M.E.R.S. Disability Pension prior to the age OF
sixty-five (65);
OR

gy When they ars no longer an Employee of the Reglan

pacause OF a work related disability rzealved while
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working at and for the Region and for which they
receive and continue to receive a Permanent WSIB
Pension Which is and was assessed against the
Region;
OR

d4) when they are no longer an Employee of the Region
because Of a disability for which they are
receiving kenefits from the Weekly Indemnity or
Long Term Disability Plan in existence at the
Region.

(1ii) The Employer is prepared to extend the eligibility for
the Employer Paid Retired/Disabled Employee Benefit Plan to those
Employees Who would have attained fifteen (15) years of continuocus
service with the Region within twelve {12) months of termination of
employment due to disability.

The effective date of this Retired/Disabled Employee
Package would be April 1st. 1987 following ratification of the
Contract by the Parties; the Qualifying Date is January lst, 1987.
25106(3) It is also to be understood that the payment of LTD
Benefits will cease when;
a) the gross monthly income payable to the Employee
from 0.M.E.R.S., Canadian Government Annuities,
Canada Pension Plan and Workera' Compensation and
supplemental retirement benefits if applicable
(including a lump sum bhenefit for three (3)
consecutive years or less) are egual to or greater
than the total monthly income payable to the
Employee from the Leng Term Disability Benefit and
the Canada Pensicn Plan Benefit.
OR
b) when the recipient becomes ellgible for a Penslon

under the o.¥.E.R.S. Ninety (90) Factor.

1 - BIC EA.E E EAY]
26301 gick Leave
All Employees Covered by this aAgreement shall be

entitled and shall ve subject to all conditions and provisions as set
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out in the sick Leave By-Law of The Regional Municipality of sudbury
and statutory amendments thereto. It is agreed and Understood that
the Sick Leave By-Law of the Employer will not ke amended during the
life of this Agreement so as to adversely affect the Employees
Covered by this Agreement. The parties acknowledge that all sick
leave banks under the Employer®s Sick Leave By-law were frozen with
the implementation of the Weekly Indemnity and Long Term Disabkility
Plans, for Employees covered under this Agreement. Employees shall
be entitled and shall be subject te all conditions and provisions as

set out in the Sick Leave By-law, with respect to these frozen banks

only.
26:02 ave
26102 (1) In the case of the demise of a member of the Immediate

Family, Permanent and Probationary Employees shall be permitted a
Leave of Absence with pay for three (3) consecutive working days.
Immedlate Family shall mean: father, step-father, mother,
step-mother, wife, husband, bona fide common law spouse, brother,
sister, son, step-son, daughter, step-daughter, mother-in-law,
father-in-law, grandparents and grandchildren. Bereavement Leave Of
absence with pay for the demise of members of the Immediate Family
Shall not be deducted from the Employee®s accumulated Sick Leave
Credits.

26102(2) In the case of the demise of a son-in-law, daughter-in-
law, brother-in-law er a sister-in-law, Permanent and Probationary
Employees shall be permitted Leave of Absence for three (3)
consecutive working days.

The first two (2) working days of any Bereavement Leave
of absence for the demise Of a son-In-law, daughter-in-law,
brother-in-law or a sister-in-law shall be paid te Permanent and
Probationary Employees.

The third working day, if any, of any Bereavement Leave
of absence for the demise of a son-in-law, daughter-in-law,
brother—in-law or Sister-in-law shall be deducted from a Permanent
Employee®s accumulated sick Leave Credits.

26:02(3) In the event that the death Of a member of an Employee®s
Family, as defined in Articles #26:02(1) or #26:02(2), regquires the

Employee to travel more than two hundred (200) kilometres to attend
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at the funeral, an additional two (2) days without pay shall be
allowed if reguested in writing by the Employee prior to departure.

26102(4) Permanent and Probationary Employees shall complete the
APPLICATION FOR BEREAVEMENT LEAVE pay FORM, APPENDIX "&" attached
hereto, for consideration Of payment for any Bereavement Leave by the
Employer.

26:02(5) Bereavement Leave shall be taken immediately prior to,
during, or immediately following the date of the funeral.

26102({6) An Employee may elect to defer one (1) day of his/fher
Bereavement Leave ta be used for the attendance at the actual
internment.

26:02(7) When an Employee qualifies for Bereavement Leave during
his/her period OFf vacation, there shall be no deduction frem Vacation
Credits for such occurrence. The period of vacations so displaced
shall be rescheduled as mutually agreed upen between the Empleoyes and

his/her Supervisor/Forepsrson.

ARTICLE #27 - PENSION PLANE

27101(1) The Pension Plan established under The canada Pension
Plan act and The ontario Municipal Employees Retirement System Act
shall be adopted by the Employer and the Union.

27:01(2) All Employeas reaching Normal Retirement Age Of age
sixty-five (65) shall be obliged to retire from the service Of the
Employer.

27:01(3) ensiong = P

A Trust Fund will be established with the Employer's
contribution of THIRTY THOUSAND (%30,000.00) DOLLAR8 per annum
maximum for a total of fifteen (15) years, commencing with the year

1a88, Tor the purpose of the establishment of a Retirement Incentive

Plan.
ARTICLE #28 - WET. STORMY AND I |
28:01 During wet, stormy and extremely cold or extremely hot

weather, the Employer will endeavour to provide inside work for
Employees who usually work outside, except in cases of emergency.
puring Wet or inclement Weather, rubber suits, hats and bkeots will be

supplied, and the Employees will be charged the actual cost for the
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sama and will be credited for those articles when they are returned.
The Employer shall further provide lockers for Employees where such
Employees may store the said clothing while not in use.

28102(1) Emergencies INn this Article shall mean any condition
which the Employer considers to ke detrimental to the safety, health,
comfort and general Welfare of the residents Of The Regional
Municipality of Sudbury.

28:02(2) A Declaration of an Emergency as outlined in
Article #28:02(1) Will Only be made by the Area supervieor/General
Foreperson Plants Section or persans occupying positions above these

ranks.

ARTICLE #29% - PAY DAYS

29101 Pay pays shall be every second Friday in the morning,
except that. Should a Holiday fall on that day. the preceding day
shall be deemed to be Pay Day. provided no interruption beyond the
caontrol of the Employer is encountered.

29102 The Employer will show conspicuously in writing On the
pay envelope or slip accompanying the wages paid te each Employee the
following facts: Employee®s wage rate, number OFf regular hours
worked. number of overtime hours worked (overtime may be converted

into regular hours) and all deductions made.

ARTICLE #30 - BULLETIN BOARDS

30101 The Employer agrees that the Union shall have the right
to use Bulletin Boards supplied by the Employer. such Bulletin
Boards to be used to post notices of meetings and other such notices

that may be of interest to the Employees concerned.

CLE #31 =

31101 Any benefits which may come inte existenea during the
life of this Agreement that are not specifically Covered by this
Agreement shall be deemed to be part of this Agreement and shall be
appended hereto.

31102(1) The Union agrees that the Employer shall have the right
to send Permanent Employees for medical checks and eye tests during
normal working hours. The cost thereof to be borne by the Employer.
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31:02(2) Employees shall have the right, upon receipt of the
Medical Report, to provide evidence toc the contrary at their own
expense.

31:02(3) In the event that the Reports do not agree, differences
may be settled In accordance with the Grievance Procedure and, in
default Of settlement at this Stage, shall be Settled by an
Arbitration Board formed of three (3) qualified Medical
Practitioners, one (1) appointed by the Union, one (1) appeinted by
the Employer, within Seven (7) days of filing the respective Reports,
both of whom shall appoint a third Medical Practitioner, who shall be
Chairperson. In default of such appointment, either Party may apply
to The Ontario Labour-Management Arbitration Commission for such
appointment. The decision Of a majority is a decision Of the
Arbitration Board, but if there is no majority, the decision Of the
Chairperson governs.

31:103(1) {1} The Employer shall bear the cest of supplying and
laundering two (2) pairs of coveralls per week for each of the Motor
Mechanics, Dredging Crew, Sanitary Sewer Flusher Vactor Crews, and
one (1) pair per Week for each of the Backhoe Operators, Mechanical
Equipment Operators and sign Installer.

31:03(1) {ii) That the Employer shall bear the ceat of Supplying and
laundering of Uniforms (shirt and pants) for Plants Section Employees
in the following classifications: Operators A" and """ - Water,
Operators "a" and "B" - sewage, Plants Servicepersons, Plants
serviceperson Helpers, Pumping Station Attendants, Pumping Station
Attendant Helpers, Licensed Electricians, Instrument Technicians, and
in the following manner: Far all new Plants Section Employees in the
above-noted classifications, the Employer shall provide three (3)
complete uniforms of one (1) short sleeved shirt, one (1) long
sleeved shirt and one (1) pair of pants, upon the successful
completion of their Trial or Probationary Period.

31:03(1) (iii) That the Employer shall bear the cest Of supplying to
each Plants Section Employee in the above-noted classifications, up
to a maximum of three (3) replacement parts of the uniform; twe (2)
shirts and one (1) pair of pants, each calendar year commencing in

the yeax following the completion Of one (1) full year"s service in

w
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31303 (3) The Employer agrees to supply each Permanent and
Probationary Employee With one (1) pair of winter gloves and one (1)
pair of summer gloves on an annual basis. \When considered necessary,
the Employer will supply Employees With rubber gloves. The quality
and deeign of the gloves will continua as presently issued and will
be provided by May 1st and October 1st of any given year.

31103(3) The Employer shall bear the eaat of supplying and
laundering of uniforms, the wearing of which is mandatory for
Permanent Employees in the classifications of Trouble Investigators,
Trouble Investigator Helpers, Meterpesrsons and Meterperson Helpers.

Those Employees who oceupy these positions on a
permanent basis on March 3oth, 1987 shall be provided with three (3)
complete uniforms consisting of three (3) short sleeved shirts, three
(3) long sleeved shirts and three (3) pairs of pants, and one (1)
winter and three (3} summer jackets.

Permanent Employees who occupy these positions on a
permanent basis after March 30th. 19287 will receive this allotment
upon the successful completion of their Trial or Probationary Period.

The Employer shall bear the cast of supplying to each of
the permanent incumbents in these positions with a total of two (2)
replacement pieces (shirts/pants) and one (1) jacket on an annual
basis.

31103 (4) Employeas will be transported in Covered vehicles
similar to the kind presently in use, from designated depots to the
relative job sites at the commencement of a shift. They Shall be
returned to the depots in a similar manner for the termination of the
said shift.

31103(5) uri [} Aours

An Employee who is injured during working hours and is
required to leave for treatment or is sent home for such injury and
is unable to return to work, shall receive payment for the remainder
of the shift at his/her regular rate of pay without deduction from
his/her Sick Leave and Weekly Indemnity Bank Days (WIBD).

31104 Trade School Attendance - Emplovées

Employees while in full-time attendance at a Trade
scheol shall continue receiving all benefits provided Under

Article #25:01 OF this Collective Agreement. such Employee®s Sick
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teave, vacation and Seniority accruals shall not be pro-rated as a
result of full-time attendance at the said Trade School.

31105 Employge Relocation

313105(1) Any Employee wishing to relocate to another reporting
depot shall do se through the Job Posting Procedure under
Article #13. Should a Job Posting occur in an Employee's own
permanent classification at another reporting depot, the Employee may
submit his/her application for such Job Posting.

Notwithstanding the aforesaid, the Parties agree that
when an operator A vacancy exists, Employees holding a permanent
Operator A classification, even those in another limited posting at
the time of the vacancy. will be polled in order of seniority to meove
to the vacant pasition(s}, and the last Operator A vacancy created by
said polling will subsequently be posted.

31:05(2) should an Employee in the Labourer Classification wish
to relocate to another reporting depot and/er section, he/she shall
make such regqueat, in writing, to the Operations Manager for
Consideration Of transfer before new Employees are considered for the
new Laboursr vacancy.

31:06 Labour-Management cCommittee

The Parties agree to commit themselves to maintaining
communications. To this end, the Employer hereby agrees that
Representatives of its administration will meet with Representatives
of the union from time-to-time, and preferably at least three (3)
times per year, to discuss problems, Employee concerns, methods to
improve relations, and delivery of services to the public. The
committee shall consiat of three (3) members from each of the
Parties. An Employer and a Union Representative shell be designatad
as joint Chairpersons, and shall alternately preside over the
meetings. Minutes shall be taken at each meeting and will be
circulated by the Employer to cocmmittee Members as soon as passible
following the meeting for review. The Committee shall not have
jJurisdiction over any matters Which pertain to collective bargaining
or are the responsibility of another joint committee. The
Committee®s Chairpersons shall be responsible for making
recommendations to their respective principals regarding the lssues

discussed by the Committee. Decisions of the tommittee shall not be



binding upen the Employer or the Union. The union Representatives on
the committee shall not suffer a loes of pay feor attending at the
Committee Meetings jointly attended by the Parties.

31107 ate ootwear

Effective April tst, 1999, the Safety Footwear Subsidy
for Permanent and Probationary Employees, as determined by The
Occupational Health and Safety aAct, 1978 and Regulations for
Construction Projects, Will be in the amount of ONE HUNDRED AND TEN
{$110.00) DoLLARE per annum, and will be paid out as a "“non-taxable
allowance" on the first full pay period in May Of each year. The
wearing of Safety boots or safety shoes must also be in conformance
with the Regional Safety Rules.

Effective april 1ist, 2000, the Safety Footwear Subsidy
Will increase to ONE HUNDRED AND FIFTEEN ($115.00) DOLLARS.

Effective April 1st, 2p01, the Safety Footwear Subsidy
Will increase to ONE HUNDRED AND TWENTY ($126.00)} DOLLARS.

The same subsidy provisionz will be provided to those
Permanent and Probationary Employees designated by the Employer to
wear safety footwear.

31:08 Tool Allowance

3110641} (1) Effective April let, 1992 (the second pay day each
year), the Employer agrees to pay a Tool Allowance of TWO HUNDRED AND
FORTY-FIVE ($145.00) DOLLARB per annum (calendar year) to each Of the
Employees permanently classified as: Licensed Electrician, Licensed
Bodyperson, Licensed welder, Plants serviceperson, Lead Hand
(Carpenter Shop).

Effective April 1st. 2000, this Tocl Allowance will be
increased to Two HUNDRED AND FIFTY-FIVE {($255.0¢) DOLLARS per annum
(calendar year).

Effective April 1st, 2001, this Tool Allowance will be
increased to TWO HUNDRED AND SIXTY-¥IVE ($265.00¢) DOLLARS per annum
(calendar year).

31:08(1) (11) Effective April 1st, 1999 (the second pay day each
year), the Employer agrees to pay a Tool Allowance of TWO HUNDRED AND
SIXTY {$260.00) DOLLARE to Licensed Mechanics.

Effective April 1st, 2000, this Teol Allowance Will be

increased to TWO HUNDRED AND BEVENTY ($270.00) DOLLARS.

t



Effective April let, 2001, this Tool Alliowance Will be
increased to TWO HUNDRED AND EIGHTY ($280.00) DOLLARB.

31:08(1) {iii) Effective April 1st, 1939 (the sacond pay day each
year), the Employer agrees to pay a Tool Allowance Of ONER HUNDRED
SEVENTY-FIVE ($175.00} DOLLARB to Mechanic Helpera, Small Motor
Repairpersons and Apprentice Mechanics.

Effective April 1st, 2000, this Tool Allowance Will be
increased to oNE HUNDRED AND EIGHT-FIVE ($185.00) DOLLARB

Effective April 1st, 2001, this Tool Allowance will be
increased to ONE EURDRED RND NINETY-FIVE ($195.00) DOLLARS.

31:108(2) The same Allowance as Outlined in Article #31:08(1)
shall be paid to each Employer sporsored Apprentice Mechanic on
receipt of his/her provincial accreditation as a Licensed Mechanic.
The First payment Shall be paid within ene (1) month of receipt by
the Employer of the Employee"s provincial accreditation (licensing).
Subsequently, annual payments will be paid in the second pay period
in January of each subsequent calendar year the Employee IS engaged
full-time in a Mechanic"s rate.

31109 Netice of Chanae

In situations where change (e.g.: organizational,
material, equipment, processes) will adversely affect a Permanent
Employea({s) by resulting leoss of Permanent classification or loss of
basic wages, the Employer Will provide a minimum of thirty (30) days®
notice in writing to the Employee(s) and the Unieon of the change,
outlining:

1n Nature of the change:

2) Date the Change will take effect;

3) Approximate number. type and location of

Employee{s) affected;
4) Affect the change is expected to have upon the
Fnployee(s) .

Where the change will result In the layoff Of Permanent
Employees, the Employer shall make every reasonable effort to provide
the Union with at least three (3) months notice, inclusive of the
thirty (30) days outlined above.

In the event of a planned layoff of Permanent Employees,

the Parties agree to meet within ten (10} working days Of such notice
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for the purposa of minimising any adverse effects upon the Employees

involved. Such discussion shall include the possible implementation

of an early retirement incentive program and/er other recognized

voluntary leaving incentive program where feasible, as an alternative

to layoffs. Nothing in this Article commits the Employer to offering

any program should the Employsr not deem it appropriate to do so.

It is understood by the Parties that this clause will

not over-ride the provisions of any other clause Of the Collective

Agreement.

ARTICLE #32 - SCHEDULES
32:101(1) Attached hereto and forming an integral part of this

Collective Agreement are the following Schedules and Appendixes:

SCHEDULE aw - JOB CLASSIFICATIONS AND
RELATIVE WAGE RATES
SCHEDULE ""A-1" =~ RETIREMENT INCENTIVE
SCHEDULE "B-1v - SEWAGE PLANT OPERATORS
SHIFT SCHEDULE
SCHEDULE "B=2" - WATER TREATMENT PLANT OPERATORS
WRHNAPITAE TREATMENT PLANT
SCHEDULE "B=3" - SEWAGE PLANT OPERATORS
SUDBURY SEWAGE TREATMENT PLANT
- THREE (3) SHIFT OPERATION
SCHEDULE m"p-4» = SEWAGE PLANT OPERATORS
SUDBURY SEWAGE TREATMENT PLANT
- TWO (2) SHIFT OPERATION
SCHEDULE *B-5" - TROUBLE INVESTIGATORS
SHIFT SCHEDULE
SCHEDULE wc» - STUDENT PAY PLAN
APPENDIX "'A™ - ADVANCE VACATION PAY REQUEST
APPENDIX "B* - APPLICATION FORM
BEREAVEMENT LEAVE PAY
32102 The Employer and the Union have agreed that:

32:02(1) Effective April 1st, 1399, a Two (2.0%) Percent General

wage Increase be applied to those rates in effect on March 3ist, 1999

as per Schedules #am and "c" of the Collective Agreement.

32102(2) 1992 cest of Living Adjustments ({(C.0.L.A.}
Detailed ealoulations/Methods

The following €.0.L.A. provisions Will be completely

inoperative for the term of this Agreement.
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1986 = 100

¢, 0. L.A. Capped at Five (5%} Percent in 1992
NO Negative C.0.L.A. Adjustments

{(March/$2 CPI-Dec/91 CPI) X 100 = APRIL 1st, 1992 PERCENT
Dec /91 CPI COLA ADJUSTHENT
(June /67 CPI-Dec/9] CPI) X 100~ APR/92 % COLR ADJ., = JULY 1st, 1992 PERCENT
Dec /91 CPI COLA ADJUSTMENT
{Sept /92 CPI-Dec/81 CPT) X 100~ (APR + JULY/92 % COLA ADJS,)= OCTOBER 1st, 1952 PERCENT
Dac /91 CPI COLA ADJUSTMENT

(Dgg /92 CPI-Dec/l CPI) X 100~ (APR+JULY+OCT/%2 % COLA ADJS.)= JANUARY 1st, 1983 PERCENT
Dec /91 CPI COLA ADJUSTMENT

32:102(3) Effective April 1st. 2000, a TWO (2.0%) Percent General
Wage Increase be applied to those rates in effect on March 3ist,
2000, as per Schedules "a" and *c" of the ¢ollectiva Agreement.

32102 (4) 1993 Cost of Living Adjustments (C.0.L.A.)
betajled Caloulations/Hetheds

The following ¢.0.L.A. provisions will be completely

inoperative for the term of this Agreement.

1986 = 100
C.0.L.A. Bdjustmente Triggered at One (1l%) Percent
C.0.L.A. Capped et Five (5%) Percent in 1993
Mo Negative ¢.0.L.A. Adjustments

March/93 CPI-Deg/92 CPI} X 100~{1%) = APRIL 1st, 1993 PERCENT
Dsc /92 CPI COLA ADJUSTMENT
June /93 GPI-Dec/92 CPI} X 100-({1% + APR/93 % COLA ADJ. )= JULY ist, 1993 PERCENT
Dec /9Z CPI COLA ADJUSTMENT

(8ept /93 CPI-Dec/92 CPI} X 100~ (1#+APR+JULY/93 % COLA ADJIS. )= GCTOBER 1at, 1993 PERCENT
Dec /92 cPI COLA RDJUSTMENT

Dec /93 CPI-Dec/92 CPI} X 100~ {1%+APR+JULY + OC¥/93 % COLA = PERCENT COLA ADJUSTMENT TO
Dsc /92 CPI ADTS.) BE IN PLACE FOR JANUARY
lsr, 1994

32102(5) Effective April 1st, 2001, a Two (2.0%) Percent General
Wage Increase will be applied to those rates in effect on March 3ist,
2001 as per Schedules "A" and "c¢" of the Collective Agreement.

32102 (6) SCHEDULE "A" - JOB CLASSIFICATIONS AND RELATIVE WAGE
RATES - shall indicate the classifications and their relative basic
rates Of pay.

32103 Raw Sewage

32103 (1) Raw Sewage Premium shall be paid to the fallowing
Employees:

Trouble Investigator

Trouble Investigator Helper or their Designates
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These Employees shall receive a weekly Premium or two
and one-half (2%) hours pay at the regular rate in lieu of all work
in raw sewage. This Weekly Premium does not apply to vacations, sick
leave, and other benefits and will be pro-rated for any absences from
Work with the exception of Statutory Holidays defined in Article #1&
- SPECIFIED PAID HOLIDAYS.

32:03(2) A Premium of one-half (%) hour's pay at the prevailing
rate shall be paid for every four (4) hours work or less involving
the functions connected with live sanitary sewers by the Dredging and
Thuro Flushing Crew and Flusher Vacuum Equipment Crew.

32:03(3) All Employees. except those otherwise dealt With in
Article #32:03(1), sub-sections (1) and {2} and Article #32:03(2)
shall receive a Raw Sewage Premium of SIX ($6.00) DOLLARS an hour for
every hour they are in contact with raw sewage while performing the

following functiona:

a) maintenance or reconstruction of sanitary mains and
sewer Services;
) cleaning of lift station wet wells;
E) removal of raw sewage from manholes;
d) removal of sludge from the aeration zone,
clarifiers and drying beds;
e) cleaning of basements flooded with raw sewage.
Should the Employer introduce new operations requiring
work in raw Sewage or should the Employer change existing practices
with respect to roding Of sewer services, the Employer agrees to meet
with the Union to discuss the possible application of Raw Sewage

Premium under Article #32:¢3(1).
32:103(4) Employees OF the "Plants Section" are to be paid a

Weekly Premium of the hours detajled below at straight time in lieu
of all Work in raw sewage.

This weekly premium does not apply to vacations, =sick
leave and other benefits and will be pro-rated for any absence from
Work with the only exception baing Statutory Holidays, under
Article #18 - SPECIFIED PAID HOLIDAYS.

Pumping Station Attendant - 15 hours
Pumping Station Attendant Helper - 3 hours
Plants Serviceperson - 7 hours

Plants Serviceperson Helper

3 hours [H
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*sewage Plant Operator "A" - 3 hours

*Sewage Plant operator" B" ~ 3 hours
Electrician - 2 hours
Electrician Apﬁrentice - % hour
Instrument Technician = 1 hour

*To revert to twe (2) hours per week upon

elimination of Lift Station in their areas.

Thae Raw Sewage Premium Will be 8IX ($6.00) DOLLARS times
the applicable hourly allotment, and SCHEDULE *"A-1'" ~ RETIREMENT
INCENTIVE Will be implemented effective October 1st, 198s.

Those Plants Servicepersons (W. APPELLE and B. BURCH)
assigned exclusively to Water Treatment Plants shall continue to
receive rRaw Sewage Pay as long as they hold their present
classification. It is to be Understood that when the above—noted
Employees are assigned to raw sewage works, the Employees shall be
paid the appropriate premium.

Any new Incumbent Will not receive Raw Sewage Premium

while so assigned.

ARTICLE #33 - VALIDITY OB AGREEMENT
33101 In the event of any provisiens of this Agreement or any

practice established hereby being contrary to the provisions of any
applicable law hereinafter enacted, this Agreement shall not be or
deemed to be abrogated but shall be amended se as to conform with the

requirements of any such law.

ARTICLE #34 - TERM OF AGREEMENT
34101 Thie Agreement shall be in effect from the 1st day of

April, 1999 and shall remain in effect until the 3ist day of March,
2002, and, unless either Party gives to the other Party a written
noticae OFf termination or of a desire to amend this Agreement, then it
shall continue in effect for a further year Without change, and so on
from year to year thereafter.

34102 Notice that amendments are required or that either Party
intends to terminate this Agreement may only ke given within a period
of not more then one hundred twenty (120) calendar days prior to the

expiration date of the Agreement or anniversary date of such

W

expiration date.



34103 I notice OFf amendments or terminmation is given by
either Party, pursuant to Article #34:02, the other Party, if
requested to do so, agrees to meet for the purpose of negotiations
within twenty-eight (28) calendar days from receipt of the said
notice provided that the Party giving the netice, if requested by the
other Party, shall consent to a reasonable extension to the
twenty-eight (28) calendar day period.

34104 Notwithstanding Article #34:01, the Employer and the
Union agree to the Extension of Term provisions of The Ontario Labour

Relatione act, as amended from time to time.

ARTICLE #35 - BEPORTING PAY
35101 An Employee who reports for work on a scheduled working

day and Who has not been previously notified not to report and is
sent home because of inclement Weather, shall be guaranteed a minimum

of four (4) houra pay at his/her regular rate.

- oup

36:01 The parties hereto agree that for the Term Of this
Agreement there shall be ne restriction on contracting out by the
Employer Of their werk or services Of a kind now performed by
Employeea herein represented; provided, however, that no Permanent
Employee of the Employer shall, as a result of such contracting out
thereby lose employment, be demoted or suffer a loss of negotiated
basic wages and benefits.

The Employer shall give thirty (30) calendar days prier
notice to the Union Of its intention to contract out work. No notice
of contracting out is required where:

a) the work is not currently performed by members Of the

Bargaining Unit, or;

b) the work is Currently contracted out, or;
c} the work involves the rental of operated or non-operated

equipment for periods of thirty (30) days or iess.

ARTICLE #37 -
37101 A PERMANENT EMPLOYEE - is an Employee who has

successfully completed the maximum probationary period of three (3)
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months in the service Of the Employer.

37t02 A PROBATIONARY EMPLOYEE - is an Employee who is sexrving
a maximum probationary period Of three (3) months with the Employer
prior te baing considered as a Permanent Employee.

37:03 A TEMPORARY EMPLOYEE - means an Employee hired for a
period of no longer than seven (7) consecutive months in the service
of the Employer. A Temporary Employee shall not establish seniority
except when such Employee remains in the employment of the Employer
for a period of more than seven (7) consecutive months. He/she shall
then automatically rank as a Permanent Employee. For such Employee,
hissher seniority shall then be established from his/her latest date
of continuous service with the Employer. The employment Of such
Employee nay be terminated at any time during the first seven (7)
months without recourse to the Grievance procedure unless the Union
claims discrimination as noted in Article #4 hereof, as the basis Of
termination.

57104 BASIC RATE - is the rate of pay for the permanent jcb
classification of the Employee.

37305 REGULAR RATE - is the rate of pay for the job
classification in which an Employee is presently working.

37:06(1) Except for SCHEDULES "B-2", "B-3" and “8-4" Of this
Collective Agreement, an EVENING sHIPT shall be defined as hours
worked between 4:00 p.m. and t2:00 p.m. (mldnight).

37106(2) Except for SCHEDULES wm-2r, "B-3" and “8-4" of this
collective Agreement, a wtertr sRIPT shall be defined as hours worked
between 12:00 p.m. (midnight) and 8:00 a.m.

37:07(1) A STANDARD REPORTING DEPOT shall be understood as being
an appropriate structure having the following essentials: sufficient
Employee lockers, adequate eating, washing and toilet facilities.
The Standard Reporting Depot shall be maintained in a clean
condition.

37:107{2) That when an Employee is directed to report to a new
Reporting Depot for a period of five (5) successive working days or
lass, the Employer Will provide transportation te and from the job
site frem the current Reporting Depot.

37107(3) That when an Employee is directed to report to a new

Reporting Depot for a period Of five (5) successive Working days or
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more, the Employer will provide transportation to Fnd from the job
site from the Employee"s current Reporting Depot for the first five

(5) working days. Thereafter, the Employee shall provide hia/her own
transportation to and from the new Reporting Depot.

37:07 (4} The Parties agree that transportation for five (5)
successive working days will be provided te Employees who are
directed to return to their original job site in a limited posting
situation when less than seven {7) calendar days notice is given by

the Employer.

ARTICLE #38 - NOTIFICATIONA
383101 The Union shall be notified at least monthly of all

appointments, hirings, lay-offs, transfers, recalls and terminations

Of employment.

ARTICLE #39 - HEALTH AND SAFETY

39:01 The union and Employer shall co-operate in Improving
rules and practicea which will provide adequate protection to
Employees engaged in any work for the Employer.

35102 A Joint Health and Safety Committee Shall be established
in order to improve the health and safety standards, and be composed
of three (3) representatives appointed by the Employer and three (3)
representatives appointed by the union. The meetings will be chaired
alternately between the Union and a Management Representative.

39:03 The Jeint Health and Safety Committee shall hold
bi-monthly meetings or more Often if an emergency situation warrants
it, and will deal With all Unsafe, hazardous or dangerous working
conditions. Representatives of the Union shall suffer ne less Of pay
for attending such meetings during their regular working hours.
copies of minutes of all Committee Meetings shall be sent to the
Employer and to the Union.

39104 No Employee shall be disciplined far acting in
compliance with the applicable Acts and Health and Safety Manual or
for seeking enforcement af the provisions of the acts and Health and
safety Manual.

39105 ALl injuries resulting from on-the-job accidents,

however small, Shall be reported to their Immediate Supervisor and

i
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the Accident Records Clerk, who shall record it in the Accident
Ledger. This Report must be made as soon as possible after the
injury. The Immediate supervisor will investigate and report to the
Health, Safety and wsIB claims Co-ordinator whe Will report all
injuries to the Joint Health and Safety Committee at its next
meeting, on the nature and cause of the accident.

39106 All Employees shall report unsafe acts or unsafe
conditions to their Immediate supervisor as per the duties of Workers
under The oeeupational Health and Safety act. The Supervisor will
investigate and taka corrective action as required. The Health,
safety and ws1B ¢laime Co-ordinator will report to the Joint Health
and Safety Committee at its next meeting on the nature and
disposition e«f the Report.

39107 Employees working in any dangerous jobs will be provided
with the necessary tools. The safety equipment and protective
clothing will be provided by the Employer for those items a8 agreed
to by the Employer and the Union.

39:08 The Employer Will grant a paid Leave Of Absence te a
union designated member of the Jeint Health and safety Committee in
Order that he/she may investigate any eritical accidents. This
investigation will be conducted in conjunction with the Health,
Safety and wsie Claims Co-ordinator and a eepy Of the report Will be

given to the Joint Health and Safety Committee.

ARTICLE #40 - AG - GNI T,
40301 IN RITNESS WHEREOF the Parties hereto have set their

hands and corporate seals to this Agreement.

DATED at The Regional Municipality of sudbury, Ontario
this day of . A.D. 2000.
THE REGIONAL MUNICIPALITY OF  CANADIAN UNION ©F PUBLIC EXPLOYEES
i) Local, #6, C.L.C.
L%W Q Aononirzo s
CHAIR Q ,Ua(' i PRESIDENT\ J{IJL /%#{

CLERK
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Instrument Technician $20.48 $20.89 §21.31 $21.74
Licensed Mechanic Special $20.20 $20.60 $21.01 $21.43
Licensed Elactrician $19.85 520,25 $20.66 $21.07
Licensed Mechanic $19.85 $20.25 §20.66 $21.07
Material Controller 519,78 $20.18 520.58 $20.99
Sub-Foreperson $19.28 $19.867 $20.06 $20.46
Licensed Welder $18.91 $19.29 §19.68 $20.07
Licensad Bodypsrson $18.61 §18.98 §18.36 $18.75
Plants Serviceperson $18,60 518.97 §$19.35 $19.74
Sewage Plant Operator "A" $18.20 $18.56 $18.93 $19.31
Water Treatment Operator "A" $18.20 518.56 $18.93 $15,31
Grader Operator 518,12 $18.48 $18.85 519,23
Lead Hand $18.07 $18.43 $18.80 $19.18
Flusher-Vacuum Equipment $17.34 $17.69 $18.04 $18.40
Operator

one Person Snow Plow Operator $17.28 $17.63 $17.98 $158.34
Backhoe Operator $17.28 $17.63 $17.98 $18.34
Meterparson $17.10 $17.44 $17.79 %$18.15
Mechanical Equipment/Yard $17.09 $17.43 $17.78 $18.14
Operator

small Motor Repairperson $17.00 $17.34 $17.69 $18.04
Trouble Investigator $16,99 $17.33 $17.68 $18.03
Bricklayer $16,94 §17.28 $17.63 $17.98
Building Maintenanceperson $16.87 $17.21 $17.58 $17,90
Traffic Line Painter 516,87 $17.21 $17.55 $17.90
Mechanical Eguipment Operator $16.86 $17.20 $17.54 $17.89
Maintenanceperson $16.71 $17.04 $17.38 517.73
Mechanic Helper $16.71 $17.04 $17.38 $17.73
Welder Helper 516.71 $17.04 $17.38 $17.73
Electriclian Helper $16.71 $17.04 $17.38 $17.73
Sign Installer $16.71 $17.04 $17.3¢g $17.73
Hydrantperson $16.60 $16.93 517.27 $17.62
Truck Driver « Underbody Plow $16.57 $16.90 $17.24 $17.58
Truck Driver - Snow Plow $16.57 $16.90 $17.24 $17.58
Pump Station Attendant $16.54 $16.87 $17.21 $17.55
Meterperson Helper $16.43 $16.76 §17.10 $17.44
Plants Serviceperson Helper $16.43 §16.76 $17.10 $17.44
Pipefitter $16.43 $16.76 $17.10 §17.44
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Maintenancépérson Trainee $16.23 $16.5% $16.88 $17.22
Truck Driver $16.18 $16.50 - 516,83 $17.17
Sewage Plant Operatcy "B" $16.18 $16.50 $16.83 $17.17
Water Treatment Operator "B $16.18 $16.50 516.83 $17.17
Hydrantperson Trainee $16.15 $16.47 $16.80 $17.14
Driller $16.11 $16.43 $16.76 517.10
Trouble Investigator Helper $15,93 $16.25 $16.58 516.91
Pump Station Attendant Helper $15.93 516,25 $16.58 $16.91
Utilityperson 815,87 $16.19 $16.51 $16.84
Flagperson $15.87 $16.19 $16.51 516.84
Material Controller Trainee 515,82 516,14 $16,46 $16,79
Deliveryperson $515.78 $16.10 $16.42 §16.78
Janitor $15.75 $16.07 $16.3% $16.72
Equipment Expeditor $15.72 $16.03 $16.35 $16.68
Probationary Labourer $15.72 $16.03 $16.35 $16.68
Permanent Labourer $15.72 $16.03 $16.35 $16.68
Temporary Labourer $15.72 $16.03 $16.35 $16.68
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BOHEDULE "A-iv
RETIREMENT INCENTIVE

Schedule "a-1" shall apply to the following List of

Employees and Retirees only:

2820-506%7 - G. Blais 2820-50537 - J. Breouillard
2820~5031% - F. Caprara 2820-50159 - L. Celli
2820-50416 - M., Charette 2820~50273 = D. DiPietrantonio
2820-50381 - E. Eadle 2820~-50506 - R. Gratton
2820~50633 = E. Methe 2820-50328 - R. Ranger
2820-50776 - C. 5t. Cnge 2B20-50332 - J.M. Theriault

2820-50415 ~ J. Thorne

1} Under this calculation, the Employee or surviving spouse
shall be paid on retirement, and bi-weekly thereafter, an amount that
when added te the amount received from O.M.E.R.S. would give the
Employee or surviving spouse the same benefits In total as would have
been received if the Employee"s past service had been purchased from
the Ontario Municipal Empleyees Retirement System, subject te any

reduction as set aut in Paragraph #4 following.

2) The full value of this Retirement Incentive shall bhe
available to those Employees who qualify for an Unreduced Pension
under o.M.E.R.5. for a period of:

(@ Ninety (90) calendar days following the passage of the

By-law; OR

(b) Ninety (90} calendar days following their satisfying the

0.M.E.R.8. requirements for Unreduced Pension, whichever

is earlier.

3) For the purpose of this document, the term "'Ninety (90)
Factor' shall mean the sum in years Of age of the Employee counted in
years and months plus the service Of the Employee with any Employer
eligible to participate in 0.M.E.R.8. counted in years and wmonthe
plus credited service with 0.M.E.R.5. in years and months Which sum

shall equal or exceed ninety (20).

?



4} Those Employees who qualify under Paragraph #z above and
who do not retire within the ninety (20) calendar day period will be
allowed retirement incentive based on the following eliding scale
expressed as a percentage Of the value Of the Past service Benefits

at time of actual retirement.

Percentage of Past

Daya After attaining Bervice Benefits as
90 Fagtor Retivenent Incentive
¢ days - 90 days 100%
91 days - 1 year 75%
1 year - 2 years 50%
a years 25%
5) This Retirement Incentive Shall be paid to the Employee

upon retirement and annually thereafter. This annual payment shall

be paid in bi-weekly instalments.
6) The Retirement Incentive shall be subject to the same
deductions and reductions as o.M.E.R.8. Past Service would have been

had it been purchased.

7) The maximum allowable pension is limited to the same

Seventy (70%) Percent maximum imposed through o.M.E.R.8. legislation.
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BCHEDYLE “B-1"

[0

CLE *]

MONDAY

TUESDAY

WEDNESDAY

THURSDAY

FRIDAY

SATURDAY

SUNDAY

D = Day Shift

R = Regular Day Off
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ScHEDULE “B-2"

WATER OPERATORS

VAHNAPITAE PLANT

SATURDAY R 24:00-12:00 R R 12:00-24:00
N D

SUNDAY R 24:00-12:00 R R 12:00-24:00
N D

MONDAY N D D D R

TUESDAY N D D D R

WEDNESDAY N R D D D

THURSDAY | N R D D D

|
FRIDAY ! N R D D R

urZxo

([ |

Regular Day Off
Night shift
Afternoon Shift
Day shift
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B C
§-4 4-12 WE 8-4 412 WE

JANUARY zi00 FEBRUARY 2000
Sl 18 Ti C B
82 18 w2 C B

T3 C B
M3 STAT STAT 18 F4 C B
T4 C B 85 B
W5 C B 56 B
TG C B
F7 C B M7 B C
S8 B T8 B C
S0 B W9 B C

T10 B C
M0 B @ Fil B C
T11 B C §12 18
wiz2 B C 813 18
T13 B C
Fl4 B C Ml4 c B
815 C T15 C B
816 c w16 c B

T17 C B
M17 C B F18 C B
T18 C B 819 B
wilo C B 820 B
T20 C B
F21 C B M21 B c
§22 18 T22 B C
8§23 8 w23 B c

T24 B C
M24 B @ F25 B c
T25 B C 826 C
W26 B C 527 c
T27 B C
F28 B C M28 c B
529 C T29 C B
530 C
M3l C B

Weekday Standby = 12:01 AM. to 8:00 A.M. Monday to Friday
Inclusive will be the Trouble Investigator who
worked 4 - 12 shift.

Weekend Standby - 12:0r AM. Saturday to 8:00 AM. Monday as
indicated In schedule.
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SCHE B=

Page 2

B C
8-4 4.12 WE -4 4-12  WE

MARCH 2000 RIL 2000
w1 C B Sl B
T2 C B sz B
¥3 c B
S4 18 M3 B C
85 18 T4 B C

w5 B C
M6 B c 6 B c
7 B C F7 B c
W8 B C 58 C
T9 B C 59 C
F10 B C
sn C Ml10 c B
Si2 C T C B

Wiz C B
M13 C B T3 C B
T4 C B Fl4 C B
w1 C B 815 18
T16 C B 516 18
F17 C B
518 B M17 B C
§19 B T8 B c

wi9 B C
M20 B C T20 B C
T2l B C F21 STAT STAT C
w22 B C 822 C
T23 B C 823 C
F24 B C
825 18 M24 STAT STAT C
526 18 T2% C B

W26 C B
M27 C B T27 C B
T28 C B ¥28 C B
w29 C B §29 B
T30 C B $30 B
F3l C B

Weekday standby - 12:01 AM._ _teo 8:00 A.M. Monday to Friday
inclusive will be the Trouble Investigator who
Worked 4 - 12 shift.

Weekend standby = 12:01 AM.. Saturday to 8:00 A.M. Monday as
indicated In schedule.

#
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Page 3

B C
8-4 4-12 WE 8-4 4-12 WE
MAY 2000 JUNE 2000
MI B C TI B C
T2 B C F2 B C
w3 B C 53 C
T4 B C 54 C
] B C
86 18 M5 C B
57 18 T6 C B
W7 C B
M8 C B T8 C B
T C B F9 C B
Wi C B 510 B
TIl o] B sl B
Fiz C B
813 B Ml2 B C
514 B T13 B C
Wid B C
MI1s B C TI5 B C
T16 B C Fl6 B C
w17 B C S17 18
T18 B C 818 18
F19 B C
520 C M19 C B
821 C T20 c B
w21 C B
M22 STAT STAT C T22 c B
T23 C B F23 C B
w24 C B 824 B
T25 C B 825 B
F2s C B
§27 18 M26 B C
528 1 T27 B C
w2s B C
M29 B C T29 B C
T30 B C Fi0 B C
Wil B C
Weekday standby - 12:01 AM. to B8:00 A.M. Monday to Friday
inclusive will be the Trouble Investigator who
worked 4 - 12 shift,
Weekend Standby = 12:01 A.M. Saturday to 8:00 AM. Monday as

indicated in schedule.
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B
8-4 4-12 WE 8-4 4-12 WE

JULY 2000 AUGUST 2000
81 C Tl C B
52 C w2 C B

T3 C B
M3 STAT STAT C ¥4 C B
T4 C B 55 B
WS C B 86 B
T6 C B
F7 C B M7 STAT STAT B
58 18 T8 B C
§9 18 w9 B C

TLi0 B C
MI1O B C Fl1 B C
Tl B C 512 C
w12 B C S13 c
T13 B C
Fi4 B C M4 C B
815 C TIS C B
516 C w16 C B

T17 C B
M1? (of B Fl8 C B
T18 C B 819 18
wi9 C B §20 18
T20 C B
F21 C B M21 B C
§22 B T22 B c
8§23 B W23 B C

T24 B C
M24 B C F25 B c
T25 B C 526 c
W26 B C 827 C
127 B C
F28 B C Mz28 C B
529 18 T29 C B
$30 13 W30 C B

T31 C B
Weekday Standby - 12:01 AM. to 8:00 AM. Monday to Friday

Weekend Standby ~

inclusive will be the Trouble Investigator who

12:01 AM.
indicated in schedule.

worked 4 - 12 shift.
Saturda
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to B:00 AM.

Monday as



B C
8-4 4-12 WE 8-4 4-12 WE
SEPTEMBER 2000 OCTOBER 2000
Fl C B
s2 B
83 B Sl 18
M4 STAT STAT B M2 B C
T3 B o T3 B C
W6 B C W4 B o
T7 B o] TS B C
¥8 B c F6 B c
§9 18 &7 c
$10 18§38 c
Mil c B M9 STAT STAT C
T12 c B Ti0 c B
WI3 C B Wi1 c B
T14 C B TI2 c B
F15 C B F13 c B
516 B S14 B
817 B 8§15 B
Mi18 B
T19 B
W20 B
T21 B
F22 B C F20 B C
$23 C $21 18
§24 C §22 18
M25 c B M23 C B
T26 c B T24 C B
w27 c B w25 c B
T28 c B T26 c B
F29 C B F27 C B
§30 18 528 B
§29 B
M30 B C
T31 B C

Weekday Standby -

Weekend standby -

12:01 AM. to 8:00 AM. Monday to Friday
inclusive will be the Trouble InveStigator who
worked 4 - 12 shift.

12:01 AM._ Saturday to 8:00 A.M. Monday as
indicated in schedule.

- 65 = -M



4]

B=5

Page &

B
8-4 4-12 WE B-4 4-12 WE

NOVEMBER 2000 BER 2000
Wi B Cc
T2 B C
F3 B C F1 B C
84 C 52 18
85 C 83 18
Mo C B M4 C B
Tl C B T5 c B
W8 C B ws C B
T9 C B Tl C B
F10 C B F3 C B
511 18 59 B
S12 18 510 B
Mi3 STAT STAT 18 MIl B C
Ti4 B C Ti2 B C
Wwis B C w13 B Cc
T16 B C T4 B C
F17 B C F15 B Cc
518 C 816 C
s19 C Si7 C
M20 C B Mi18 C B
T21 C B T19 C B
w22 C B w20 C B
T23 (o} B T21 C B
F24 Cc B F22 C B
825 B 823 18
826 B 524 18
M27 B C M25 STAT STAT 18
T28 B C T26 STAT STAT 18
W29 B C w27 B C
T30 B C T28 B C

Fag B C

§30 C
Weekday Standby - 12:01 AM.  to 8:00 AM Monday to Friday

Weekend standby -~

indicated

12:01 AM. . Saturda
in schedu
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incluaive will be the Trouble Investigator who
worked 4 - 12 shift.

i/ to 8:00 A.M. Monday as
e.

U



§CHEDULE nen

BTUDENT PAY PLAN

Start Rate $10.09 $10.29 $10.50
Yemar 2 $11.54 $11.77 $12.01 512,25
Year 3 512.98 $13.24 $13.50 $13.77
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APPENDIX "A™"

THE REGIONAL MUNICIPALITY OF BUDBURY
ADVANCE VACATION PAY REQUEST
—HOURLY RATED EMPLOYEES

Only those Employees actually needing their advance
holiday cheque should apply for same in order to reduce the amount of

time and labour inveolved by the Payroll Department.

Advance Holiday Pay will be calculated on the estimated

net pay end added to the pay cheque preceding the holiday period.

This application must be in the hands of the Payroll
Department not later than foux (4} weeks prior to the Employee's
holiday period.

1,
Employee NO.

Department

do hereby apply for an Advance Vacation Pay.

My Holiday periecd is from

to , and 1 require the

Advance Pay by payroll period ending

EMPLOYEE SIGNATURE
APPROVED BY COMMISSIONER

DATE RECEIVED BY PAYROLL
DEPARTMENT
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THE REGTONAL MUNICIPALITY OF SUDBURY
APPLICATION PORN
BEREAVEMENT LEAVE PAY
I,
Employee's Name (Please Print}
hereby make application for . days Bereavement Leave Pay due to

the death of

{Name of Deceaged)

whose relationship to me was

and whose rasidence was

The above-noted member of my Immediate Family died on

¢ 20

DATE
EMPLOYEE
SIGNATURE
EMPLOYEE NO.

APPROVED DATE

NOT APPROVED ______ DATE
SIGNATURE:
POSITION:

commissioner, Division
or Section Head

NOTE: Should an Employeets application be denied, then the
affected Employee must immediately receive a copy of this
Application upon its completion.
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LETTER OF COMMITHENT

AS part of the Terns of settlement for the new collective
Agreement for 1993-2002 between The Corporation of the Regional
Municipality of sudbury (Employer) end the Canadian Union pf Public
Employees, Local #6& (Union), the Parties hereto agree to commit

themselves to the following:

1 STRAIGHT TIME SHIFT 8cEEDYLES
It is agreed that the Employer may introduce additional

straight Time Shift Schedules to those which are now in effect.
provided the Employer gives the Employee and the Union forty-eight
(48) hours prior notice. The work to be performed will be the repair
and maintenance of valves and scheduled sewsr and watermain
preventive maintenance and swabbing on streets of heavy f£low located
in Area Municipalities, schools, or dense business activity areas
that require water and sewer services during their high velume
business hours, line painting and the polyphosphate swabbing program.
This type Of work shall not be performed on a shift basis when it
could be performed during regular hours of work. The work week for
such shifts shall be Monday to Friday inclusive, during the period of
May 1st to October 31st, and utilizing up to a maximum of ten {10)

Employees.

2) BANE TIME
For the period April 1st, 1929 to March 3lst, 2002, and

notwithstanding the provisions of Article #21 - OVERTIME, both
Parties agree that any Permanent or Probationary Employee requested
and authorized to work overtime in excess Of a regular work day shall
be granted time Off as mutually agreeable between the Employee and
his/her Immediate Non-Union Supervisor involved.

The accrual of Bank Overtime shall be at the prevailing
rate at which it is earned to a maximum of the dollar value
equivalent of forty (40) hours pay at the basic rate of the Employee.

cash Payout may oceur in the last pay in June if the

- 70 - 0

Employee so indicated.



It is further agreed and understood that any such
accumulated time not taken by November 30th or Paid out in June shall
be paid for by the Employer in the pay period before Christmas.

The application of the above is dependent on tha Employee
by october 31st each year indicating in writing te the Manager of
Operations the following:

That they Want their first hours of covertime work

equivalent to forty (40) heurs basic pay banked fer one (1) of the

following:
a) Cash Payout in June
QR
) Cash Payout In December
OR
) Time off as mutually agreed with residual payout in
December

Notwithstanding any Article or Clause In the 1999-2000
Collective Agreement between The Regional Municipality of Sudbury and
canadian Union of Public Employees, Local #6, it iz agreed and
understood that this Item entitled BANK TIME is not subject to the

Grievance Procedure.

3)

That the Employer agrees to:

1) allow for an additional Boot Allowance In the amount of
ONE HUNDRED AND TEN ($110.00) DOLLARS effective April
let, 1999 for thoge permanent staff who work with Hot Mix
Asphalt for the full period April 1st to October 31st.
This amount shall increase to ONE HUNDRED AND FIFTEEN
($115.00) DOLLARS effective April 1st, 2000 and to ONE
HUNDRED a®D TWENTY ($120.001 DOLLARS effective April 1ist,
2001 on the same terms as above.

2) This Allowance IS to be paid during the first week of

November upon the production of a valid sales receipt.

4) COVERALLE - TROURLE INVEGTTGATION VEHICLES
The Employer agrees to provide one (1) pair of Coveralls

par week to each Trouble Investigation Vehicle.

W



5) TO0L INGURANCE

The Employer agrees to contribute up to a maximum of Two
HUNDRED AND TWENTY ({$220.00) DOLLAR8 towards the deductible on a
claim put forward by an Employee on his/her personal insurance policy
for the theft of or destruction by fire or vandalism Of his/her
personal cools, required by the Employer, while stored at a Regional

facility.

6} STANDBY PRY
That those Employees who are and remain in the permanent
classifications of Trouble Investigators or Trouble Investigator
Helpers ag Of January 1lst, 1982 (specifically: €. page, R. Laforge
and A. Auger), will receive standby Pay when so assigned as follows:
All Employees on Standby shall receive feur (4) hours

straight time per day at the regular rate presently being received.

73 TRANSFERS BETWEEN LOCALS
The Parties agree that they will discuss this issue in a

Labour-Management Committee forum.

8) TRAINING

The Employer and the Union agree that training is an
important issue. As a result, the issue of training will be
discussed by the Labour-Management Committee with the objective of
reviewing the present methods of training, Opportunities for training

and making joint recommendations concerning training initiatives.

9} HEBIP FORM #7

The Employer shall provide the injured worker and a
designated Union Representative with a completed copy of the
Workplace Safety and Insurance Board Form 7 - Employer's Report of
aceident Injury or Industrial Disease, at the same time the form is
submitted to WsIB. Any concerns the Employee or the Union have with
the information on the Form may first be presented to the Health,
Safety and WSIB claims co-ordinator, or his designate, for
consideration and adjustment.

It is agreed and understood that if the injured worker so



requests, the Form 7 Will not be provided to the Union.

10) AMALGAMATION AND REGIONALIZATION
In the event the Employer merges or amalgamates with any
Other municipal government body, or services migrate from one tier of

municipal government te another, the Employer will:

1) Provide the unieon with as much advance notice as
possible;
2) Attempt to ensure that all service and seniority rights

are maintained;

Specifically:

14 The seniority lists of the affected Bargaining
Units from the two or more entities will be mergeay
intermingled, based on past service;

ii) where pra-axisting jobs are transferred with
Employees through the above process, Employeea will
not be granted bumping rights. but will assume the
positions which are transferred;

iii) where services are transferred under the above
process, and resulting efficiencies/changes result
in surplus Employees performing the same Work, the
junior Employees performing the work will be
granted bumping rights, regardless which Employer
they eoriginate from;

iv) Only after processes i) to iii} above, have been
completed will displaced employees be granted
bumping rights.

1) Attempt to ensure that all service credits relating to
vacations with pay and pension benefits be recognized.
Group Insurance coverages including any Sick Leave Plans
will be maintained after amalgamation/serwice migration,
pending a ruling from The Ontario Labour Relations Board,
or mutual agreement.

4) Without impacting on the rights of any Employee, the
Employer agrees to recognize the Canadian Union of Public
Employees as the Bargaining Agent for Employees who

perform work which is currently covered under the scope

W



clauses Of the Regional Municipality of Sudbury, and its

various C.U.P.E. Locals.

In the event of an amalgamaticn/service migration, the
Parties agree to meet to effect the above and deal with Other issues
that may arise, through a Letter of Understanding during the Tern of
the Agreement. Failure to do se Will not make the issue or this
language the subject Of a grievance. Rather, either Party can then
refer the issue for resolution to The ontario Labour Relations Board.

while their authority does not extend beyond the three
Bargaining units covered under this Memorandum, the c.u.p.E.
Representatives who are signatory to this Agreement agree that the
above should represent ¢.U.P.E.'s approach to the issue with any
other entity which it represents within The Regional Municipality of

sudbury's geographic boundaries.

11)
During the term of this Agreement, the Parties agree to
the following:

a) our Group Insurance Plan documents will be amended to
allew for mandatory generic substitution whenever a
generic drug is available unless the prescribing doctor
indicates no generic substitution. The carrier will be
advised to instruct pharmacists to ignore pre-printed
statements on doctor's scripts stating no generic
substitution;

B) During the term OF this Agreement, the parties agree that
the 0.D.A. Fee Schedule be updated to the 1999 level, and
will be updated in each year of the Agreement as new fee
Schedules are published by the Association;

Q) The parties agree to eliminate semi-private and private
hospital room coverages from the Plan, affective the
first Of the month following ratification. All Employees
will be advised that this coverage will no longer be
available and if an Employee Wants a semi-private or
private room, they will pay for same directly. However,
Where Area Hospitalas bill Employees for semi-private or

private rcome without the Employee having requested same,

#



12)

those bills will be paid by the Employee on presentation
of invoices to the Human Rescurces Division, and the
issue of improper bills will be taken up by the Employer
and the Hospital involved. The issue of improper billing
will not exist where only semi-private/private rooms are
available and the carrying agency can legally force the
premium for the room to be paid. In such instances the
premium for the reom will be paid by the Employer. This
arrangement only applies to semi-private/private rooms
and will not be extended to current/future daily fees for

chronically ill patients, or other accommodation charges

Which are not contemplated by our Plan design.

BOILDING
Notwithstanding the provisions Of Article zo:01{1) (i) of

the Local & Collective Agreement, the Parties expressly agree that

nermal hours of work for Employees iIn this classification shall be as

follows:

1) One (1) Incumbent shall work the shift commencing
at 7:30 a.m. and concluding at 4:00 p.m., with a
one-half (%) hour unpaid lunch from Monday to
Friday;

2) The other Incumbent shall work the shift commencing
at 8130 a.m. and concluding at §:00 p.n., with a
one-half (%) hoeur unpaid lunch from Monday to
Friday;

3) It is agreed that these Employees shall alternate
between these two (2) different hours of work on a
weekly basis, or such other time period as is
mutually agreed upon between the Parties. It is
expresaly understood that Overtime (Article 21:01})
and Shift Premiums (Article 22) shall not apply to
these regular hours of work.

It is expressly understood by the Parties that

notwithstanding Article 2:01 ({Scope}, or Article 24 (Relieving in

Other Grades) that the Building Superintendent shall participate in

this Standby Schedule for two {2) weeks every month.
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13) ONE PERSON 8NOW PLOW OPERATION

The Parties agree that should a One Person Snow Plow
operator be involved in an accident while performing duties Of this
classification, and be charged with an Offense under The Highway
Traffic Act, and be assessed by the Employer to have followed all the
rules and procedures associated with the operation of the designated
equipment, that the Employer will provide reasonable legal

representation to the Employee in resolving the chargee through the

courts.
DATED at The Regional Municipality Of sudbury, Ontario
thie day of , A.D. 2000.
THE REGIONAL MUNICIPALITY OF CANADIAN UNION OF PUBLIC EMPLOYEES
SBUDBURY LOCAL #6, C.L.C,
éé%ézzéabé/gaig _ S AV EAUAA,
peg| CHAIR PRESIDHNT
r -
g! !! ! - , ézzz : i
SECRETARY

£

REPRESENT. E

N

MMITTEE MEMBER
<:;b ;:z:j;hi\

OMMITTEE MEMEER
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BY-LAW 99:994

BEING A BY-LAW OF THE REGIONAL MUNICIPALITY OF
SUDBURY CONCERNING SICK LEAVE CREDIT
GRATUITIES FOR THE EMPLOYEES OF THE REGIONAL
MUNICIPALITY OF SUDBURY

WHEREAS the Council of The Regignal Municipality of Sudbury deems

it desirablete continue the plan of sick leave credit gratuities for the employees of

The Regional Municipality of Sudbury established by By-Law 73-3¢ er amended,

and as contlnued by By-laws 85-1868 and §3-280;

NOW THEREFORE M E COUNCIL OF THE CORPORATIONOF M E

REGIONAL MUNICIPALITY OF SUDBURY HEREBY ENACTS AS FOLLOWS

{b}

{c}

(d

Inthis By-Law,

'AREA MUNICIPALITY’ means any one of the seven area

municipalitiesof The Reglonal Municipality of Sudbury,

'BASIC RATE' meansthe rate of pay of the individual's permanent lob

classification at the time of injury/sickness,

'‘COMMISSIONER' means the Chief Administrative Officer,

Commissioner of Corporate Services, Commissioner of Health and

Social Services, Commissioner of Planning and Developmant,

Commissigner of Public Works, General Manager of the Sudbury

Regional Develepment Corporation, Chief of Palice, and thair

deslgnates,

'‘COUNCIL" means the Council of The Regional Municipality of

Sudbury,

'EMPLOYEE means enly persons in the employ of the Reglon, in the

following groups:

{i) Members of the Canadian Union of Public Employees, Locat
#148, Full-Time, C.L.C,, end

{iy  SwornOfflgers and Civilian members of the Sudbury Regional

Police Association,
§93-29A
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If)

(g
{h)

]
]

(k)

(i}

{m}

{n)

{ol

-2-
'EMPLOYEE HEALTH CARE - persongl maintenance of' means the
personal attendance by e legally qualified and licensed medlal
practitionar, medical specialist, dentist, chiropractor, optomatrist or
physlo-therapist for dlagnostic or treatment gervices to an employee
whether through direct employee contact or subsaquent referral,
'MONT"" shall mean a calendar manth,
'NET PAY' means the value of the employee's baslc rate of pay less
E.., C.P.P., Incoma Tax, and O.M.E.R.8. Deductions,
'REGION' means The Regional Municipality of Sudbuty,
'REGULAR ATTENDANCE™ meansthe anendance of en employee et
his/mer duties for any month, on the days and during the hours for
which his/her attendanceis required during that month. accordingto
the terms of hisfher employment
'SERVICE' means ell attendances end authorlzed leaves of absence
with pay, butshall not Include leave of absence without pay In excess
of two consecutive waeks,
'SICK LEAVE ABSENCE' means absence from regular attendance by
sickness or other physical Incapa¢ity for which such leave of absence
may be pald from the established credits,
'SICK LEAVE CERTIFICATE' mazans a certificate verifying e claim for
sick leave In the form attached hereto and ferming part of this By-law
as Schedule *A", or in the case of Palice Officars and Civillan
Employeeseaverad by the Sudbury Police Association Collective
Agreements, Inthe form attached as Schedule *B*,
'SICK LEAVE CREDIT means a pes dlem allowance or portion thereof
as provided by this By-law for sick leave absence. and
TREASURER' shall mean the:Treasurer ef The Reglonal Muni¢ipality

of Sudbury.
85.994A
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.3-
2, {a) A plan of sick leave credit gratuftias is hereby continued for all
employees as denned above and, subjéct to the control of Coundit, the conduct
and management of the plan shall be vested Inthe Director of Human Resources.

(b  The Directorof Human Resaurces shall perform all things necessary
or incldentalto carry onthe sigk leave Credit gratulties plan. Each Commissioner,
In conjunctlon with the Director of Human Resources. shall have the power to
allow, amend or disalfow any’sick leave credit or sick leave absence for en
employee In accordance with the terms of this By-Law. provided, however. that
the disallowance by the Director of Human Resources of any sick leave credit or
sick leave absence shall be subject to the appeal set 6ut In Section & of this By~
law.

{e}  The Treasurer shall provide and keep 3 RegisterIn which all sick leave
credits and sick leave absences far all employees shall be recordedso that the
ragister will show the net sick leave credit of en employee which remains stter all
his/her sick leave absences have been deducted from his/her accumulated sick
leave credits.

{d)  Sick leave absences for those employees who normally are
considered to work a five-day week shall be charged against the ¢redits provided
therefor. on the basis of a day off balng equalto one day's credit. Sick leave
absences that are less then a full day shall be charged against sick leave ¢redits an
an hour for hour absence basls.

fe} Employeesrequiring sick leave absences for 'Employee Heelth Care -
personal maintenance of* shall be restristed to a maximum of four hours pay
within e span of a work day.

i  Stck leave absences for those employees who normally work a four.
day week shall be charged against the ¢redits provided therefor. onthe basls of a

day off being equat to 1.25 lone and ¢ne-querter} days' credit.

$8-99A
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- 4.
3. All employees who ere covered by the C.U.P.E., Local 148 Full-time
Callective Agreament or covered by the Sudbury Reglonal Police Assoclation
Collactive Agreement or covered by the Collective Agreement for the Sudbury
Reglonal Police Association Civilian Group, shell be entitled to asick leave eradit of
one and one-half {1 %!} days for every month of regular attendance, and the si¢k
leave credits of any employee shall be eumufative, providedthat an employee will
not be entitled to e sick leave credit it:

{1} he/she has taken en unguthorized leave of absence during the month,

or If

()  he/she hastaken an authorized leave of absence withaut pay for a

pertod In excess of two calendar weeks.
4, {a} An employee who is absent fromhis/her duties for more then five
working days from e compensable accident suffered during the course of his/her
duties &8 an employee of the Region mey apply to the Region to make up the
change and differencein pay betweenhis/her Workplace Safety Insuranceand
his/her net pay. Ifsuch a requestis made, then commencing on the sixth
working day and for each addltional work day for which the employee is absent
due to the aceldent, there shell be charged against his/her sick leave eredits that
portionpald to the $8id employee by the Region, convertedto days or a pertion
thereof.

{b}  The Reglon shall only deduct fram the employee's slick leave credits
the change and excess Portion of wages bstwean the Worker's Safety Insurance
and his/her netbasic daily rate. Should the employee's sick leave credits become
exhausted, then the Region shall not eentlnue further payments.

) No employee shall receive sick leave pay for absence Inexcess of

his/her accumulatedsick leave credit.

99-99A
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{d}  Employees may be allowed up to e maximumof three days pay for
compassionate family reasens which days of absence shall b¢ deducted from their
accumulated sick lsave credits. subject to the provisionthat such compassionate
leave is Not provided by some other Regional provision.

le)  Anemployes shall not be entitied to benefits under Section4id) If
he/she falls, upon request, to furnish hisher supegtvisar with reasonable proof of
attendance at the funstien requirlng such compassionateieave of absenca.

f Accumulated sick leave credits shall not be paid eut for the time
period an employee would quality for Employmentinsurance/taternity/Parental
Benefits.

g Anemployee may subsidize hisher Weekly Indemnity Insurance
Coverage to that of hisher basic salary, from hisher accrued sick leave credits in
keeping with Reglenal policy and prastices and the term and conditions of the
Master Contract.

(h}  An employes may subsidize his/her Long Term Disability (LTD)
Insurance Coverage to Eighty-flva Percent {88%) of hisher basic salary from
hisher accrued sick leave credits in keaping with the Employer potiey and
practices and the terms end conditions of the Master Contract.

6. {a) Anemployee shallfeport hisfher iliness no later than the first hour on
the first day on which such employee ls absent from his/her work, to hisher
supervisor.

{b}  Notwithstanding Section 5(a} above, a police officer or Civilian
Employee covered by tho Sudbury Regional Police Association Collective
Agreements shall report hisher lliness at least one hour before hisher scheduled

starting time to the pelice officer on duty In the Uniform Platoon Sergeant's effice.

99-99A
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{c}  Uponan employee's return, he/she shall file with his/her supervisor or
deslgnate, a completed Applleation for Sick Leave Absence as s@t outin Schedule
*A", or, In the case of Police Officers and Civillan Employees covered by the
Sudbury Regional Police Assaciation Collective Agreements, Schedule *8*, for
conslderation; and. Ifthe absence has been In excess of three consacutive work
days. he/she may alse be required by hisfher supervisor to file a physi¢lan's
certificate.

{d]  Except for Palice Otflcers and Clvillan Employees covered by the
Sudbury Reglonal Police Assaclation Collective Agreements. the sick leave
certificate, supported by a physician's ¢ertificate If required by the superviser,
shall be filed when the clalm of any employee is for a day immediately preceding
or succeeding e public holiday, vacation teave, e S$aturday or a Sunday, or the
employee's normal day off.

{e}  For Police Officers and Cliviilan Emplaeyees covered by the Sudbury
Regional Police Association Collective Agreements. the sick leave certificate,
supported by a physictan’s certificate Ifapplicable. shellbe filed when the claim of
a Palice Otficer or Civilan Employee covered by the Sudbury Reglenal Police
Assoclatlon Collective Agreements is for a day immediately preceding or
succeeding his/her vacation leave or his/her regularly scheduled day off.

(] A Commissioner or designate, upon prevlous notice or Interview, may
demand a medica? doctor's certificate for e one-day or two-day slek leave of
absence.

8. {a) Prier to the end of February of each year, the Treasurer shall cause to
be delivered to each Commissioner an annual stetemant of sick leave credits for
each employee Inthe Dspartment. Any employee shall have the right to appeal the
contents of the sald statementin relation to the credits and deductiens for the
previousyear on written application, to be filed with the Treasurer of the Region
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prior to the 15® day of March of the year in which the statement was received,
provided that If no appeal Is filed as aforesaid the contents of the sald statament
shall be considered final end binding.

{b) A Board of Review for hearing of such appeals is hereby ¢anstituted
caonslsting of the President of the appealing employese's union lor a representative
Inthe case of e non-unionemployee], the Director of HumanResources, and e
Chair of the Board, to be selected by the Union Prestdent lor the non-union
representative) and the Birector of Human Resources. Ifthe Union President lor
non-unionre¢presentative} end the Director of Human Resources are unable to
agree, then the selection of Chalr shall be made by the Region Solicitor in his/her
sole discretion. A majority decision of the Board of Review shell be final end
binding upon the Region and the employee.

{e)  Where en appealis filed with the Treasurer he/she shall forthwith
notify the Director of Human Resources end President of the appealing
employae’s union (er non-unionrepresentative). The Board shall set a date for
the hearing of the appeal and the Chair shall notify the Treasurer of such date end
place of hearing. whereupon the Treasurer shall mail of deliver to the appellant
notice of the date end place of the sitting of the Board. Such notice shell be
mailed ot delivered not less than seven days prior to the date set by the Board for

the hearing of the appeal.

{d)  Thedecision of the Board of Review in respect to any appeal shall be
reported to the Treasurer who shall record in the register the declslon of the Board
of Raview.

7. fa} When en employeehaving five years of completed sarvice with the
Region or on transfer with uninterrupted service from en Area Munlcipality ceases
to be employed by the Region. there shall be pald to him/her or to his/her personal
representative or, fafllng e personal representative, to such ether person as the

Board of Review may determine:
99-99A
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[{}] for those employees who ere normatly cansidered to be working a
five-day week an amount equal to his/her current dally salary, wager
or other ramunseration lor ene-haif the number of day8 to his credit,
and, in any event. not Inexcess of the smaunt of one-half year’s
earnings at the basfec dally rate received by him/her Immediately prior
to termination of employment.

(i} for those employees who normally work e toeur-dey week en amount
equal to .80 {4/8) of his/her current daily safery, wages or
remunseration for one-half the number of days to his/her credit, and, In
any event, notin excess of the amount st ene-half year's earnings at
the basic dally rete received by him/her immediately prior to
termination of employment.

8. Accumulated sick leave credits payable herein shallbe payable to any
qualified employee under Sectian 7{a} upontermination of employment regardless
of cause. provided. howsaver, that the Reglon may withhold therefrom @ny amount
for which such employee is legally lfable to accountto the Reglon Inwhich case afl
sums withheld up to the full amount of Such liability shall forthwithvest In and be
the property of the Reglon. Any dispute over amountsse withheld shall be
determined by the grievance procedure established by the relevant bargaining
agreement for the employesa, This By-law shall not give the Region rights or
remedies lor collectionof debts or taxes not conferred by law.

9. This By-Law does not apply to Registsred Nurses employed et Pioneer
Manor Long-Term Care Facllity in The Reglenat Munlelpality of Sudbury, as the
result of en arbitratian award made pursuantto The Hogpital Labour Disputes
Arbltration Act by Brent Arbitrations Incorporateddated the 16" day of

September, 1980,
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10.  By-Law 89-280 i hereby repealed, with ell credits and gratuities earned
under that By-law cantinued.

READ AND PASSED IN OPEN COUNCIL this 24 day of March. 1999.

e

CHAIR

CLERK% %ﬂb’
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FORM 'A" TO BY-LAW
SOLONAL UNICIPALITY OF $UDBURY,

| SICK LEAVE CERTIFICATE

YOR' k]

1. | hereby apply forsick leave absence as stated hercunder and
certify on my honour that my absence was occasioned by sickness
from to incluslve,

Total days
Nature of Sickness

Date oo 19 ___
Employee's Signature

THYSICIAN'S CORTITICATE

2. I, the undersigned, a duly registered and qualified medical
ptactitioner, certify that

was under my care for days due to the above sickness
—_—

Date i9

Doctor's Signature

DECISION OF APPLICATION

3. The above applicalion
1) Isallowed

2) Isnot allgwed

3) Isallowed but amended as follows:

L9

D0 e— " —
Signaturc of Dept. Head

Badge No.

Pay hrs. @

Deduct ______ daysfrom: SickLeave Credit D or
W. |. Bank Days D

June/86
P-4
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1999 ~ 2002
COLLECTIVE AGREEHENT

THE REGIONAL MUNICIPALITY OF SUDBURY

AND

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL #§

I ND E X
DESCRIPTION ARTICLE PAGE (8)
ADOPTION LEAVE 17 1%, 20
Adoption Leave - Supplementary 17:03 19, 20
Unemployment Insurance Benefits
(S§.U.B. Plan)
AGRERMENT - SIGNING AUTHORITIES 40 52
ANNUAL VACATION 1g 21, 22, 23, 24
Application of seniority for 11:06 11, 12
Temporary Employment
ARBITRATION ] 8
Basic Rate 37:04 50
Bereavement Leave 26:02 37, 38
BYLLETIN BOARDS 30 39
C.0.L.A. 3z:02(2) 45, 46
CONTRARATING QUT 36 49
DEFINITIONS 37 49, 50, 51
Discharge, Suspension and 8:10 6, 7, 8
Discipline cases
DISCRIMINATION 4 2
Employee Early Retirement/Disabled 25:06 34, 35
Benefit Plan
Employee Relocation 31:05 42
Employees with Identical Dates i1:07 12
of seniority
EXPLOYER RIGHTS & 3
GENERAL 31 39, 40, 41, 42,
43, 44, 45
General Grievances 8109 6
GRIEVANCE PROCEDURE 8 4, 5, 6, 7, 8
stage One 8:02 4, 5
stage Two 8:06 g
stage Three 8:07 5
stage Four 8108 [
HEALTH AND EAFETY i9 51, 52
HoURS OF WORK, 20 24, 25, 26, 27
Injury During Working Hours 31:03(5) 41
JOB POBTING 13 13, 14, 1§
Jury and Witness Duty Leave 14:05 17
Labour—Management Committee 31:06 42, 43
LEAVE OF ABSEMNCEH 14 1%, 16, 17, 18
LETTER OI' COMMITMENT 70, 71, 72, 73,
74, 78, 76
LIBERTY MUTUAL INSURANCE COVERAGE 25 33, 34, 35, 36
- HOSPITAL, MEDICAL AND DENTAL
BENEPITS AND GROUP LIFE
INSURANCE COVERAGE
LOSS OF SENIORITY 12 12, 13
Meal Allowance 21:08 29, 30
Military Leave 14 :04 (71 17
Minutes - Regional Couneil 10:05 9
NO SBTRIKES OR LOCEROUTS 7 3, 4
Notice of change 31:09 44, 45
HOTIFPICATIONS 38 51
OYERTIKE a1 27, 28, z3, 30
PARENTAL LERVE 16 18, 1%
PAY DAYS 29 39



DESCRIPTION ARTICLE PAGE (B)
PENSION PLANS } 27 38
Pensions - Past service Pension 27:01(3) kE:
Trust Fund
Parmanent Employea 37:01 49, 50
Personal Leaves 14:04 16
PREGNANCY LEAVE 15 18
Pro—Rating - Specified Paid 18:08 23, 24
Holidays and Vacations
Probationary Employee 37:02 50
PURFPOSE 1 1
Raw Sewage 2:03 46, 47, 48
Regular Rate 37:08 50
RELIEVING IN OTHER GRADES 24 32
REPORTING PAY 35 49
RESPONSIBILITY OF EMPLOYEES 5 2, 3
safety Footwear 31:07 43
SENIORITY 11 9, 10, 1i, 12
SCEEDULES 32 5, 46, 47, 48
SCHEDULES 32 53, 54, 55, 56,

SCHEDULE "“aM

RATES
SCHEDULE ""A-1"" RETIREMENT
SOHEDULE "B=-1" SEWAGE PLANT

OPERATORS
SCHEDULE “B~2" WATER OPERATORS-

WAHNAPITAE

SCHEDULE "B«3" SEWAGE OPERATIONS-

JOB CLASSIFICATIONS,
ADJUSTMENTS AND WAGE

INCENTIVE

THREE SHIFT OPERATIONS

SCHEDULE "B-4" SEWAGE OPERATIONS-
TWO SHIFT OPERATIONS

SCHEDULE "B=-5" TROUBLE INVESTIGATORS!®

SHIFT SCHEDULE
BCHEDULE "¢ - STUDENT PAY PLAN

APPENDIX "a" - ADVANCE VACATION PRY

UEST

RE
APPENDIX wa" - APSLICATION FORM -
BEREAVEMENT LEAVE PAY
2

sEoPR_ _ -
SEIFT DIFFERENTIALS

SICK AND BEREAVEMENT LEAVE
Sick Lieave

SICK LEAVE BY-LAW

SPECIFIED PAID EOLIDAYS

Spousal Covaerage

Standard Reporting Depot

STANDBY CLAUSE

Temporary Employee

TERM OF AGREEMENT

Tool Allowance

Trade School Attendance-Employees
Tratfic Violations

UNION RECOGNITION

UNION BECURITY

Vacation Pay

VALIDITY OF AGREEMENT

Voting Leave

WET, BTORHY AND INCLEMENT WEATHER
Winter Control shifts

22
26
26:01

18
25:106(1) (11)
37107 (1)

31:04
14:05(3)
3

10
19305
33
14:06(1)
28

20:03

65, 66, 67, &8,

61, 62, 63, 64,

77, 78, 79, 80,
81, 82, 83, B4,

26, 27



B Spdille ﬁb-',.
BY-LAW 99-2747 biedroo/

BEING A BY-LAW OF THE REGIONAL MUNICIPALITY
OF BSUDBURY TO AUTHORIZE THE CHAIR AND CLERK
TO EXECUTE A THREE-YEARR COLLECTIVE AGREEMENT
BETWEEN THE REGIONAL MUNICIPALITY OF BUDBORY AND
CANADIAN UNION OF PUBLIC EMPLOYBES, LOCAL #6

WHEREAS the Council of The Regional Municipality of sudbury
deems it desirable to execute a Three-Year Collective
Agreement between The Regional Municipality of Sudbury and Canadian

Union of Public Employees, Local #6;

NOW THEREFORE THE COUNCIL OF THE CCRPORATICH OF THE REGIONAL

MUNICIPALITY OF S8UDBURY HEREBY ENACT8 A8 FOLLOWH!:

1, That the Chair and Clerk be, and the same are hereby
authorized to execute a Three-Year Collective Agreement between The
Regional Municipality of Sudbury and Canadian Union Of Public
Employees, Lecal #6, commencing April %, 1989, and ending March 31,
2002.

2. That this By-law shall ceme into force and take effect

immediately upon the final passing thereof.

READ AND PASSED IN oPEN COUNCIL this 8th day of December,

CHAIR : /
/ﬁ %)(’Lf

CLERK
CERTIF 0 A TR E_COPY

if

REGIONAL CLERK

1999,

99-274A



