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THIS COLLECTIVE BARQAININS ASRBEHmNT, made and entered into this lee 
day of April, 1999. 

B E T  W E E NI 

THE REQIONU WUNICIPIGITY CP BUDBURY 

(Hereinafter called the “Employer*o) 

CP THE PIRST PART 

CANADIAN UNION OB PUBLIC EHPLOYEES, L O C U  #6, C.L.C. 

(Hereinafter called the “Union“) 

CP TEE SECOND PART 

ARTICLE I1  - PVRRPOSB. 
1201 The purpose of this Agreement is to establish mutually 

satisfactory relations between the Employer and its Employees, to 

provide machinery for the prompt and equitable disposition Of 

grievances, and to establish and maintain satisfactory working 

conditions, hours of work and wages for all Employees Who are subject 

to the provisions Of thie Agreement. 

1102 It is agreed by the Parties hereto that every covenant, 

proviso and agreement Shall enure to the benefit Of and be binding 

upon the Partiem hereto and their assigns, and that a11 covenants 

herein shall be construed as being joint end several and that, when 

the Context so requires Or permits, the singular number shall lead as 

if the plural were expressed and the masculine gender as if the 

feminine, as the came may be, were expressed. 

ARTICLE X2 - SCOPE 
ZIOl This Agreemant shall apply to all Employees of The 

Regional Municipality of Sudbury save and except Farepersons and 

persona above the rank OK Poreperson Or Plants section Superv isors ,  

and Employees included and BXalUded under a subsisting COlle&Ave 

Agreement between The Regional Municipality of SUdbUry and the $k 



various Locals Of the Canadian Union of Public Employees, C.L.C., 

persona regularly employed for not more than twenty-four (24) hours 

per Week, and students hired for the School vacation period. 

a t 0 2  Employees outside the Scope of this Agreement shall not 

perform the regular duties of the Employees within the Scope of this 

Agreement, except for the purposes of instruction, axpsrimantation Or 

during an imediate emergency. 

m C L B  I 3  - UNION RBDOO" 

JiOl The Employer hereby recognizes the union as the sole 

CollectiVB Bargaining Agent for all Employees covered by Article 1 2  - 
SCOPE, in rasped to hours Of work, Wages, and all other conditions 

pertaining to this Agreement. 

WCLE a4 - DISCRIMINA TION 
4rOllal There shall be no discrimination practised by either the 

Employer Or the Union against any Employee because Of hislher age (as 

defined i n  The Ontario Human Rights Code), rBFB, religion, creed, 

colour, place of origin, sex, marital status, political affiliation, 

participation or non-participation, membership or non-membership in 

the Union, or place Of residence. 

practised by the Employer Or the Union. 

There will also be no coercion 

4iOlIb) Neither the Employer nor the Union condone the Pr'aCtIEB 

Of sexual harassment and any such claim may be referred under the 

Discrimination and Harassment Policy. 

4102 NO person shall be required, as a condition Of 

emplopent to become or remain members Of the union or any other 

organization. 

4103 No Employee shall conduct Union activities during noma1 

working hours Other then as specifically permitted in this Agreement, 

or with the permission of the Director of Human RBBOUIC~Q or the 

Operations Manager. This Article shall not prevent Employees f r m  

engaging in casual convarsation relating to union affairs. 

mTICLE 1 5  - RBSPO- ITY OF EMPLOYEES 

5101 It is recognized that the Employer Administration la 

responsible for the safety, health, Comfort and general Welfare Of 

- 2 -  



the citizens, therefore, the Employees reoognize they nuet be 

prepared to assist in carrying Out the services of the Employer 

whenever it is reasonable to do so. 

5 8 0 1  This responsibility to the citizens is the 

responsibility of the Employer and requires that any dispute arising 

over the interpretation of the Terns of this Agreement be adjusted 

and settled in an orderly manner without interruption to the said 

services to the citizens; therefore. the ERployees agree, that, if 

any differences with the Fmployer occur during the time period Of 

this Agreement, the same will be dealt with under the Grievance 

Procedure hereinafter set forth. 

5103 It shall be the responsibility of all Employees to 

notify the Office Supervisor within five (51 working days of any 

change in the Employee*r address or telephone number. 

ARTICLE # 6 - e m L o Y m  RI BRTS 

6 : 0 1  The Union agrees that it is the exclusive right Of the 

Employer to: 

(1) Maintain Order, discipline and efficiency. 

(2) Hire, lay-off, classify, direct, transfer, promote and 

for just cause to suspend, discipline, demote or 

discharge Employees. 

Generally to manage the enterprises in which the 

Employer is engaged and, Without restricting the 

generality Of the foregoing to determine the Work to ha 

performed, the methods and processes to be employed, 

sohedules of operations, the types and location of 

equipment to be used and the number Of persons to be 

( 3 )  

employed. 

6102 The Employer agrees that these functions shall be 

exeouted in a manner Consietent with the terms and provisions of the 

Collective Agreement and subject to the right of the Employee or the 

U n i ~ n  to lodge a grievance as set forth herein. 

&iTICLB Y 1  - NO STRIRES OR L O C X O O ~  

? t o 1  In view Of the ordrrly procedure established herein for 

the disposition Of Erployee's Complaints and Grievances, the Employer 

- 3 -  



agrees that It will not cause or direct any lockouts of its Employees 

for the duration Of this Agreement. 

1101  The Union agrees that it will not cause, authorize or 

aanction nor permit its members to cause OF take part in any 

sit-down, 

stoppage of any Of the Employer's operations or any Curtailment of 

work or restriction of or interference with work or any picketing of 

the Employer's premises during the ~ e r m  of this Agreement, and 

further agrees that the Employer during the Teem Of this Agreement, 

may discharge any Employee who causes or takes part in any such 

action. 

stay-in or Blow-down in any Department or a strike or 

I f 0 3  The Words "strike" and "lockout" shall be defined as in 

The Ontario Labour Relations Act, as amended from time to time. 

w C L 8  #O - ORIEVAN CE P R O W L W  

8 1 0 1 ( 1 )  Within the Terms Of this Agreement, a Grievanoe shall be 

defined as a difference arising between the Employee, the Union, 01' 

both, and the Employer as to the interpretation, application, 

administration, or the alleged Violation of the provisions Of this 

Agreement. 

8101(2) All Grievanoes shall be in writing and all replies to 

Calendar days as referred to in this all stages shall be in writing. 

Article shall mean a day other than Saturday, Sunday. or a Specified 

Paid Holiday under Article 118. 

e t 0 1  

It is Under-stood that an Employee has no Grievance until 

heisha ha8 first given hislhsr Foreperson an opportunity to adjust 

his/her Complaint. In discussing hielher Complaint, the Employee may 

be accompanied by a Steward. 

If the Employes with the Complaint is unable to present 

hislher concern to his F0repers0n, due to approved absences from 

work, within ten (lo) calendar days from the date of the alleged 

violation, a Steward upon request by the Employee, may represent this 

Employee O n  the matter, provided that the ElUployeB is absent from 

work on the date Of Complaint presentation. 

8103  Any Employee'e Complaint which is not settled by hialhar 

Immediate Foreperson within three (3) oalandar days Of the lodging of 

- 4 -  



the Complaint, shall then OOnmenCe at Stage 'Two of tha Grievance 

Procedure. 

It 16 to be understood that any decision reached at 

Stage One of the Grievance Procedure is without precedent or 

prejudice. 

B l 0 4  The Employer acknowledges the right Of the Union to 

appoint or otherwise 8eleCt a Union Grievance Committee of Local 1 6 ,  

Who Shall be Employeaa Of the Employer. The Members Of such a 

Cormnittee shall be oomunicated to the Employer. 

8105 The aggrieved Employee(s) shall submit the written 

Grievance to a member of the Union Grievance Committee. The Union 

Grievance Cormittee shall determine i r  tha Grievance is justified and 
whether both the Union and the aggrieved ~ployee(s1 wish to proceed 

to Stage TWO. The Grievance may then proceed, provided that no more 

then twenty ( 2 0 )  calendar days have elapsed sinoa the occurrenoe of 

the allaged Grievance. 

8106 Brama ma 

A member of the Union Grievance Committee shall take the 

written Grievance to the Operations Manager 011 hislher designate, who 

shall within three (3) oalendar days, arrange a meeting and meet with 

the Grievance Committee during working hours to discuae and attempt 

to settle the Grievance. Grievances that are not settled within 

three ( 3 )  calendar days of the meeting shall be referred back to the 

Union Grievance Committee. 

8807 #tacW TUee 

Tha Union Grievance Committee shall Consider the 

Grievance and the Employer'# reply at Stage TWO and decide within 

five (5) calendar days whether to proceed with the Grievance to the 

respective cormnissionsr or h'is/her designate. 

cormnittee wishes to proceed, the Comissioner or his/hsr designate 

shall meet with not more than three 131 members Of the Grievance 

If the Grievance 

Committee during normal working hours to discuss and attempt to 

settle the Grievance. within five (51 calendar days Of notification 

by the Grievance Committee. 

five (5) calendar days from the arranged meeting, Stage Four nay be 

invoked. 

Failing settlement at this Stage Within 

- 5 -  



sios 8taae ?OUY 

The Union Grievance Committee Of not more than four (4) 

members who may be accompanied by a National Representative and/or 

Legal Counsel may then taka the matter up with the Chief 

Administrative OffiCer and the Director Of Human Re80Uroe.8. A 

meeting date for the hearing shall be arranged within three (3) 

calendar days after receipt of the notification from the Union to 

proceed to Stage Four. 

(10) calendar days of receipt of the decision as submitted by the 

Failing settlement at this meeting within ten 

Chief Administrative Officer, than the matter may be referred to 

Arbitration as provided in Article X 9 ,  provided that not more than 

twenty ( 2 0 )  calendar days have elapsed since the date of the decision 

by the Chief Adninietrative officer. 

8109 SBltQrail ievanees 

(1) It is understood that there is no General Grievance 

until the Director of Human Resources and the Commissioner concerned 

has had an opportunity to adjust the Complaint. 

be satisfactorily settled within three (3) calendar days from receipt 

Of the Complaint or it may then be immediately implemented under 

Article X 8 ,  Stage Four. 

such Complaints to 

( 2 )  General Grievances are differences arising directly 

between the Union and the Employer concerning the interpretation, 

applioation, administration, or alleged Violation Of the provisions 

Of this Agreement. 

and dealt with as a Grievance oommencing at stage Four of the 

Grievance Procedure, after section 8:09(1) ha8 been complied with. 

They may be submitted in writing by either Party 

S I 1 0  DisLthawo. SusDenaion on4 D i s O i D l i n o  caseE 

A Permanent Employee may be discharged, suspended or 

disciplined for just Cause. Whenever the Employer deems it necessary 

to censure or discipline an Employee for just cause, the Employee 

will be so advised in advance. 

Of a Union Steward. 

censure or discipline Shall be forwarded to the Secretary of the 

union. 

discharged, suspended or disciplined, the Employee may have hielher 

Grievance processed under the Grievanoe ProoedUYe, starting at stags 

Two, if presented in writing within seven (7) calendar days after the 

The Employee may request the presence 

A copy Of the Written confirmation Of the 

If the Employee believes helshe has been unjustifiably 
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date oP diacherge, auspenaion or discipline. If a Criavance should 

be settled finally in the Griever's favour, reinstatement and pay 

adjustments shall be made at the Employee's regular basic rate (less 

amounts earned during time lost) for the hours per week, or any other 

arrangement Which is just and equitable in the opinion of the 

conferring parties or in the opinion of a Board of Arbitration. If 

the matter is referred to such a Board. 

a t 1 1  It is agreed and understood by both Parties, hereto, 

that there shall be no extension to the time limits as outlined in 

the Grievance Procedure unless by mutual consent. 

8812 The Employer shall notify an Employee Of dissatisfaction 

concerning hislher Work, or work habits, within twenty ( 2 0 )  days of 

0EC"rrB"Ce. 

a l l 3  Should an Employee's Personnel Record remain clear of 

any reoorded disciplinary notices for a period of twelve (12) 

COnsECUtiVE months from the data of the last recorded discipline, 
then only those disciplinary notices referring to absenteeism, 

lateness, work attitude, o r  the failure to provide an acceptable 

standard Of work, shall be disregarded in considering the Employee's 

Personnel Record. The Employer will advise the Employee In writing 

of the elimination of the disciplinary notices for absenteeism, 

lateness, Work attitude, or the failure to provide an acceptable 

standard of work, with a copy to be sent to the Union. 

a t 1 4  The Union shall have the right at any time to have the 

assistance Of Representatives of the Canadian union Of Public 

Employees when dealing or negotiating With the Employer. 

Representatives shall have d~oess to the EmplOyeros buildings and 

properties in order to investigate and assist in the Settlement Of a 

Grievance. 

Such 

8115 An Employee, upon Written request to the Director of 

Human Res~Urces, may view the oontents Of hiother Personnel file in 

the Human Resources Division at a time mutually convenient. A" 

Employee nay also, upon Written request to the Director of Human 

Resources, authorize a Union Representative to View the Employee's 

~srsonnel ~ 1 1 s  in the Human RBGOUTC~S Division at a time mutually 

convenient. copies of any documents contained in the Personnel File 

may be released to the Employee upon written request by the Employee 

- 7 -  



to the Director of Human RBSOUIE~S, With the understanding that the 

Employer will no longer be responsible for the confidentiality of 

thoee documents. 

ARTICLE t 9  - 
9101 When either Party requests that a Grievance be submitted 

to Arbitration, the raqusst shall be made by Registered Mail 

addressed to the Other Party of the Agreement, indicating the name of 

Its Nominee on an Arbitration Board. within five (5) days 

thereafter, tha Other Party shall answer by Registered Mail 

Indicating the name and address of its Nominee to the Arbitration 

Bomd. The two (2) Nominaes Shall tnen !Meet to Select an impartial 
Chairperson. 

9102 The above provisions shall apply unless either Party 

applies for a sole Arbitrator under The Ontario Labour Relations Act. 

as amended from time to time. 

9203 If the recipient of the notice fails to appoint a 

Nominee to the Board or if the Nominees fail to agree on a 

Chairperson within ten (10) days of their appointment, the 

appointment shall be made by the MInI%ter Of Labour for Ontario upon 

the request of either Party. 

9 1 0 4  The decision Of the majority Shall be the decision Of 

the Board. Where there is no majority decision, the decision Of the 

Chairperson shall be the decision of the Board. 

Board shell be final and binding upon the Parties. 

Boardjrole Arbitrator shall not have any authority to alter or change 

any Of the proVisIons Of this Agreement or substitute any new 

The decision of the 

An Arbitration 

provision in lieu thereof, or to give any decision contrary to the 

Terns and Conditions Of this Agreement, or in eny way modify, add to 

or detract from any provision of this Agreement. However, the 

Arbitration Boardfsole Arbitrator shall have the power to dispose of 

a GrIeVanOe by any arrangement WhiCh It deems just and equitable. 

S i 0 5  Each Party shall pay the fees and expenses of its 

Nominee to the Board of Arbitration, and one-half ( k )  Of the faee and 

the expenses of the Chairperson. 

- 8 -  



-OLE i l l0  - UNION SECURITY 

lOIOl It is agreed and understood by the Parties hereto that 

there shall be a Eompuleory cheok-Off upon all Employees Who come 

within the unit to Which thim Agreement applies and it shall continue 

during the period Of this Contract. 

10102 The Employer agrees to deduct the amount Of Union Dues 

as certified by the Union far all Employees Covered by Article 1O:Ol 

on the first pay period Of each month and remit tha amount BO 

deducted to the Treasu~er Of the Union no later than the last day of 

the same month. 

l O i O J  The Treasurer, when remitting the DUBS deducted shall 

include a statement clearly setting forth tha names Of Employees from 

whom the dues were deducted. The statement Will also indicate 

additions or deletions from the previous month's statement. 

lot04 NO Contraat, written or mal, shall be entered into 

between the Employer or any of its designated representatives, and 
Employees coverad by this Agreement on matters relative to hours Of 

Work, Wages, and working conditions, promotions, demotions, or any 

other conditions affecting the welfare of the Employees in general. 

lOlO5 llinutea - Regional council  

A copy of the Agendas and Minutes of Regional Council 

Meetings shall be mailed to the Vice President and Seoretary of the 

mcal Union as soon as they beODme available. 

MRTICLB #ll - BBNIORITY 

11801 Seniority is defined as the length of continuous service 

Seniority in the employ Of the Employer within the Bargaining Unit. 

shall operata on a Bargaining unit-wide basis. 

Therefore, the Parties recognize: 

(a) The right Of the Employees to fair and just 

consideration for vacancies in light Of their 

length Of continuous service and their 

qualifications; 

(b) The right of the public to be served by qualified 

persons. 

Therefore, the Parties agree that: 

1n pronotions, demotions, transfers, lay-offs and 
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recalle, the following factors shall be considered: 

(a)  Length Of continuous service (Seniority); 

(b) Efficiency, knowledge and ability Of the Employee, 

and the qUslifiostimS a5 contained in the job 

descriptions. 

When Factor (b) is relatively equal in the judgement of 

the Employer, which judgement shall not be exercised in an arbitrary 

or discriminatory manner, Factor (a) shall 90VBrn. 

llrOl(1) Should circumstances require a reduotion of Employees, 

Tanporary Employees shall be laid off first, Probationary Employees 

shall be laid off secondly, 

Employees with the least seniority. 

and then commencing with those Permanent 

llrol(2) When Permanent Employees are laid off under this Article 

and positions again become available with the Employer, the Permanent 

Employees who are capable Of performing the required duties shall be 

called back on a seniority basis. 

llrOl(3) Notwithstanding anything herein Contained, It Is hereby 
agreed and understood that there is no right of recall for 

Probationary or Temporary Employees who are laid off under this 

Article. 

llzOl(4) When Employees are t o  be recalled by the Employer, they 

shall be notified by Registered Mail or any Other written means the 

Employer may Wish to utilize to their last place of residence known 

to the Employer, and if they fail to repoct within fifteen (15) 

calendar days after the delivery or receipt Of such notice, the 

Employer shall not be under any Obligation to re-employ them. 

l l r O Z ( 1 )  A Seniority List Of all Permanent Employees covered by 

this Agreement shall be posted in January each year. The List will 

show a l l  Permanent Employees within the Bargaining Unit in order Of 

seniority stating the smployea's number, name, date of birth, job 

classifioation, and date of latest entry into the employ of the 

Employer. 

Bulletin Boards and copies will be supplied to the Union. 

agreed and understood by the Parties that the Union will be Supplied 

with a second seniority List upon written request. 

Copies of this Seniority List will be posted on all 

It is 

11102(2)  The Employer agrees to supply the Union with a List Of 

Temporary Employees at the same time the Seniority List(.) are 

- 10 - 



provided for the Union. 

The List of Temporary Employees shall contain the 

Employea'm Department and Employee number, the name Of the Employee, 

the Employee's occupation, employment Status, employment date and 

birth date. 

11103 Protests In regard to an Employee's established 

SenIorIty standing must be submitted in writing to the Director of 

Human RBSOUr'CBS within thirty ( 3 0 )  days from the date the Seniority 

List is posted on bulletin boards. When proof of error is presented 

by the Employee or his/her representative, such error will be 

corrected, and when so Corrected, the agreed upon seniority date 

shall be final. 

confirmed by the first posting Of the seniority List, no further 

requests for changes in seniority standing shall be made. 

in the seniority status Of an Employee shall be made unless concurred 

in by the union. 

Once the seniority standing of an Employee is 

NO change 

11104 A newly hired PrObationary Employee shall be on 

probation for a period of three (31  months from the date of hiring. 

The ernploynent Of such Employee may be terminated at any time during 

the probationary period, Without reoourse to the Grievance Procedure, 

Unless the Union claims discrimination a8 noted In Article #4,  

basis of termination. After SUCCessfUl completion Of the 

as the 

probationary period, seniority Shall be effective from the most 

recent continuous date Of employment. 

lll0S A nothe of lay-off shall be given in accordance with 

the terns Of The Employment Standards Act. If the Employee laid off 

has not had the opportunity to Work the period of notice of lay-off, 

helshe shall be paid in accordance with The Employment Standards Act 

and amendments thereto. 

11106  *Dlioatien Of aenioritv f o r  TBP1DOra.I" llt 

11 That only the temporary employment up to a maximum of 

one (11 year inmediately preceding and consecutive with 

(i.e. no break in service) being hired as a Probationary 

Employee will be recognized. 

21 The Probationary Period Will continue as outlined in the 

COllaCtive Agreement from the date Of hire as a 

Probationary Employee. Benefits applications are to be 

- 11 - 



as outlined in Article #25:01(2). 

Vacation Pay receivad during the applicable temporary 3 )  

employment period shall be either: 

e) paid back to the Employer as (i) a lump sum, or 

(ii) a pre-arranged and approved series of no more 

than four (4) payments within a One Hundred and 

nenty (120) calendar day period from the date of 

being hired as oi Probationary Employee, or: 

b) kept by the Employee, in which case the Employee 

will only accrue vacation oredits from their date 

of hire as a Probationary Employee. 

‘I) Temporary Employees do not have any seniority OF 

seniority rights while they are Temporary Employees. 

w . o v e , e a  With Identiaal Dates Of EeniOr&Y 

Should two (2) Or more Employees have an identioal date 

11107 

of seniority, even after the application of Article 11106, their 
seniority dates will remain unchanged, but their ranking on the 

seniority list shall be determined by the length of total temporary 

service with the Employer in the Operations and Maintenanae Division. 

Should two (2) or more Employees with the same seniority data also 

have equal lengths of total temporary seevice With the Enployer, then 

their ranking on the seniority list shall be determined by random 

draw of numbers with the Employees involved being present. 

WCLE # l a  - LOSE OF SENI ORITY 

i a i m  Seniority rights shall cease and employment shall ba 

terminated for any Of the following reasons: 

(I) voluntary resignation. 

(2) DisCharged for just OBUSe. 

(3) Failing to report 88 required by Article $11 - ll:01(4) 
of this Agreement. 

(4) ThoBe Employees with up to and including five (5) years 

of employment are to receive twelve (12) months’ recall 

rights; and those Employees with greater than five (5) 

years Of employment are to receive twenty-four (24) 

months‘ ~ecall rights. 

Absent without leave for any period in excess Of five (5) 
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( 5 )  consecutive working days. 

m I C L K  Y13 - JQR POSTINQ 
13iOlll) All Vacant POSitiOnS, newly created positions, and 

positions Of a limited duration, except the position Of Labourer, 

within the coverage Of thio Agreement, shall be posted on all 

applicable bulletin board- and at any available construction site 

where a group of Employees are working, for a minimum posting period 

of five (5) working days. During the job posting period, Permanent 

Employees will have the first opportunity to apply and be duly 

considered for such Job Posting. 

Should there be no sUooesSfU1 applicants to the Job 

Posting from Permanent Employees, then second consideration shall be 

given Probationary Employees and third consideration shall be given 

Temporary or non-amployeea. 

13r0112) Temporary vacancies, such as those caused by an 

Employae's absence due to an accident, injury, illness, sickneaa, 

vacation, leave Of absence. suspension, or temporary transfer, shall 

not be posted. 

diecrstlon Of the Employer for a period not to exceed twenty-five 

(25) working days. The Employer, prior to assigning an Employee to 

such temporary vacancy, shall give Consideration to the most senior, 

qualified Employee having regard for the immediate efficiency Of 

Employer operations. 

beyond twenty-five (25) working days, the vacant poeition will then 

be posted and filled in accordance with Article Y13:Ol. 

Such temporary veoancies may be filled at the 

If a temporary vaoancy continues to exist 

1310211) The Job Posting Notice shall contain the following 

information: job classification, initial section, initial reporting 

depot, minimum qualifications. shift and wage rates. A Job Poating 

Notice as hereinbefore mentioned Shall be in conformance with the Job 

Description and WalifiCatiOnS ab previously agreed upon between the 

Employer and the Union. 

be discussed with the Union prior to implenentation. 

Any changes in duties or qualifications will 

13102121 The posting period shall begin within  even (7) calendar 

days of the date the vacancy Occurs, and the Notioe will be reposted 

after the selection period Of seven (7) calendar days following the 

removal of the Notice Of Posting, for a seven (7) calendar day 
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period, naming the successful Applicant, if any. 

13102131 A successful applicant to a Job Posting shall be placed 

on an appropriate trial period of up to a maximrun of three (3) 

months. Upon completion of the said trial period and if the 

EmployeB's performance has proven satisfactory, the successful 

BpPlIEBnt'B position shall be confirmed. 

13102141 In the event an Employee proves unsatisfactory during 

the aforesaid trial period helshe shall raturn to hislher former 

permanent classification, section and depot without 1 0 8 ~  of 

seniority. An Employee who finds him/hersalf unable to perform the 

duties Of the new Clas8ifiCatiOn during the aforesaid trial period 

shall return to hislher former permanent classification Without 10~s 

Of seniority. 

then be adjusted to the current rate of pay for the classification 

into which hetshe has now been placed. 

In both instances the Employee's rate of pay shall 

l3:02(51 SUEoesBful applicants or appointees to higher rated 

classifications, outside the Scope, if unsatisfactory for the 

pOsition during the probationary period, shall revert to the 

classification and grade held imediately preceding such promotion, 

providing that no nore than six ( 6 )  months has elapsed. 

13102(6) A Limited Position shall mean a position which is for a 

limited duration not to exceed Seven ( 7 )  months or such longer period 

as may be mutually agreed upon between the Employer and the Union. 

1310217) The Job Posting with regard to a Limited Position shall 

indicate the estimated probable duration Of such posting and the 

successful applicant shall be paid the then current rate for any 

Statutory Holidays ae outlined and subject to Article 118 and for any 

Of hislbar vacation Or sick leave periods which may OCCUP during 

hielher tenure of the limited posting. 

131021B)  A Permanent Employee filling a Limited Position, shall, 

on termination of the said Limited Position, revert to hiqher 

permanent classification, section and depot held imediately 

preceding his/her selection. 

13102(91 Should there be "0 auccasbful applicant tO a Job Posting 

from within or outside the soope of this Agreement, then the Employer 

may institute a Job Training Program, to fulfill the need of such Job 

Posting. Applications will be invited to fulfill the Job Training 
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through a subsequent Job Posting under Article t13. 

13:03(l) The union shall ba notified in writing by the Employer 

Of any new claSsiflcatiOn before a position within the new 

classification is posted. 

131@3(1) The rate of pay for additional positions, 

classifications, or reclassifications shall be in Eonformity with tha 

rate of pay for positions Or classifications Of a similar kind or 

classification. This rate of pay will he developed by the designated 

or proper oPficerS of the Employer and the Union and at no time shall 

the number of representatives of the Employer and the Union exceed 

two (2) of each. If the representatives are unable to agree on the 

rate of pay. such dispute shall be submitted to the Grievance 

Procedure under Article 18 - Clause 8 : 0 7 ,  commencing at Stage Three. 

IIRTICLE #14 - LEAVE OF aBsENcE 

lliO1 Employees elected or appointed as salary representatives 

of the Union shall he granted Leave of Absence Without 1068 of 

seniority and Without pay while SO engaged, provided written reguest 

is made by the Union. 

14zOl(l) Subject to the approval Of the Employer, which approval 

shall not ha arbitrarily 01: unreasonably withheld, representatives Of 

the Employees shall be granted necessary leave of absence with pay 

during working hours for the purpose of meeting With the supervisory 

personnel of the Employer, for the purpose of investigation, 

consideration and adjustment of Grievances, or any other business 

pertaining to this collective Agreement. 

14lo2(2) The Union hereby acknowledges and agrees that when the 

Employer grants representatives Of the Employees leaves Of ahsence 

during working hours for the purpose of negotiating a new collective 

Agreement or amendments to 01. renewal Of the present Collective 

Agreement, that such leaves are not lebVeQ Of absence within the 

meaning Of Article #14:02 and thus do not require the Employer to pay 

s w h  representatives for the working hours concerned. 

14102(3) The Employer agrees to keep salaries and benefits whole 

for those Permanent Employees Who request and are granted unpaid 

leaves of absence for Local Union Business, provided the Union 

promptly reimburses the Employer, upon receipt Of billing from the 
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Employer, for all regular Wages paid to these aforementioned 

Employees for the first fourteen (14) consecutive days of absence, 

and for all regular Wages paid, Employer contributions to O.M.E.R.S., 

C.P.P. and one-half ( # I  Of the applicable vacation percentage, and 

all benefit premium costs paid by the Employer for said leaves of 

absence in ~ x c e 8 8  of two ( 2 )  Week=. 

14rOZI41 With the exception of conventione, Permanent Employees 

who requeet and are granted Unpaid Leaves of AbSenCB for union 

Business other than Regional C.U.P.E., Local 16 Agreement, the Union 

shall upon receipt of billing from the Employer, remit all regular 

wages and Qplayer O.M.E.R.S. oontributions paid to or on behalf of 

thebe Employees to the Employer. Should the aforementioned Leave of 

Absence be in excess of fourteen (14) consecutive days, provisions of 

Article #14:02(3) shall apply. 

1 4  8 0 3  Duly appointed delegates shall be granted Leave Of 

Absence without pay and Without loss Of seniority to attend 

conventions Of the Union upon thirty (30) days Written notice by the 

Union. The union shall endeavour to allocate appointed delegates a6 

evenly as possible between the various Sections. 

1 4  I O 4  Personal  eaves 
14t04(11 The Employer may grant E~ployooo PBrBOILal Leave with-t 

pay for periods not to exceed three ( 3 )  months. When approval has 

not been granted. the Employer will give the Employee reason8 for its 

rejection. 

lrlorlz) Prior to taking such a leave, an Employee shall obtain 

permission to do so in writing from the mployar. 

Irlo413) Unless an Employee on such Personal Leave reports for 

duty on or before the first working day following the expiration date 

Of such leave, he/she shall lose his/her seniority and may be subject 

to discharge for just cause. 

1480414 )  An extension to a Personal Leave may be granted by 

mutual consent between the Employer and the Union. 

14t0415) P e r ~ o n ~ l  Leaves shall not be granted for the purpose of 

engaging in work outside the services of  the Employer except in cases 

O f  sicknees or Other exceptional ciroumstances. 

1410416 )  The name Of an Employee On an Authorized PBIIoOnal Leave 

shall be continued on the Seniority List. 
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lri04(71 silitarv Leave 

( i) Any Employee now serving or who hereaftar is 

conscripted to serve in the Armed Forces shall, 

during hisjher abeence while on Military service, 

be granted an Unpaid Military Leave; 

( i l l  The name of an Employee on an Authorized Military 

Leave shall be continued on the Seniority List. 

14105 JUL." ana -a nut" LO*VO 

142os(l) Employees subpoenaed to act as jurors or witnesses in 

criminal or civil Court or a Coroner's Inquest shall be granted leave 

of absence for such purpose. 

Jury OF Witness Duty Pee or hisjhar full salary for the period 

required, whichever is the greater. 

the Employee must remit to the Employer the amount Of hisjher Jury or 

Witness Duty Fea. 

which have been paid to him/her. 

Employees acting as a party filing a claim in a civil proceeding. 

The Employee shall be entitled to the 

TO qualify for the full salary, 

The Employee Shall retain any travel expenses 

This leave ahall not be payable to 

1410512) In the event an Employee is subpoenaed to act as a Juror 

or Witness in Criminal or civil Court or a  coroner-'^ Inquest and 

being on approved Annual Vacation, Such time spent as a Juror or 

Witness shall be reinstated for the further use of the Employee at a 

time mutually agreed upon between the Employee end hisjher Immediate 

supervisor. 

14 ,0S (31  Traftio v io1ations 

An Employee who is charged with an OffsnOe under The 

Traffic Act, while operating a Regional vehicle, will be granted 

ne~essary time off without loss of seniority or benefits to defend 

himlherself against the charge i n  Court. 

~mployee has the charges cleared by the court, the Employer, at its 

sole diacretion, may reimburse payment for loss Of time incurred 

while defending himlherself in court. 

In the event that the 

i 4 t 0 6 ( 1 1  votina v ewe 

The Employer shall allow a Leave of absence without pay, 

BO that an Employee m y  be a candidate in a Federal, PrOViIIdal Or 

Municipal Election, in accordance with the provisions of the 

applicable legislation. 

1 4 ~ o s ( a )  The Employer will comply with applicable legislation 
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related to affording Employees the required clear time prior to poll 

closing to Vote i n  Federal, Provincial or Municipal Elections. In 

providing such clear time, Should the Employer have to termineta the 

Day shift hours prior to the normal quitting time Of 4:30 p.m. a8 

provided in Article #ZO:Ol(l), such Day Shift Employees shall be paid 

as if they worked their full day shift undar Article #20:01(1). 

-15 - PREGNAUCY I. El- 
15:Ol Every Employee who becomes pregnant, shall in writing, 

notify her Supervisor of her pregnancy, not less than four (4) months 

prior to the date of termination Of her pregnancy as certified by a 

qualified Medical Praotitioner. 

Pregnancy Leave, and the subsequent return to 

employment, must conform to the provieions of The. Employment 

Standards Act. R.S.O. 1990 and amendments thereto. 

15102 For Employees on Pregnancy Leave, the Employer will 

contribute the difference between the U.I. Weekly Benefit Rats and 

Seventy-five ( 7 5 % )  Percent Of the Employee's regular earnings at the 

cornencement date Of the Leave. The Allowance ie to continue only 

when the Employee is in reoeipt of U.I.C. for Pregnancy Leave 

purposes and will be limited to the maximum fifteen (15) week period. 

In accordance with Employment and Immigration 

conditions, the combined weekly rata of the Unemploymant Insurance 

(U.I.) Benefits and supplemental Unemployment Insurance Benefits 

(S.U.B.) will not exceed Ninety-five (95%) Percent Of the Employee's 

normal weekly earnings. 

15103 In accordance with Employment and Immigration 

conditions, Employees do not have a right to S.u.8. payments except 

for supplementation of U.T. Benefits during the unemployment period 

as specified in the Plan. 

15iOI In accordance with Employment and Immigration 

conditions, payments in respect Of guaranteed annual remuneration, or 

in respect of deferred remuneration or severance pay benefits are not 

reduced or increased by payments received under this Plan. 

ARTICLE Sl6 - PmENTAL LEA= 

16:Ol Parental Leave, and the BubseqUent return to employment, 
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must coneom to the provisions o f  The Emploment Standards A o t .  

R.S.O. 1990 and amendments thereto. 

W C L B  Y17 - -OPTION U V 

An Employee planning to adopt a child will notify the 

Employer and keep the mploysr informed of the progress of hisjher 

Application. Providing that the Employee has one (1) or more years 

of service with the mployer, helehs will be granted a Leave Without 

Pay Of up to Six (6) months inclusive Of hisjhar time on parental 

leave, beginning at any time at or near the receipt of the child. 

return from this Leave, the Elnployae Shall be plaoed in hisjher 

permanent classification and grade held immediately prior to the said 

Leave. 

1 7 1 0 1  

On 

17102 NOtWithstanding other PrOvieions of this Agreement, 

Employees an Adoption leave, shall accrue vacation credits for the 

first twelve (12) weeks of leave. 

17103 Adoption mave - mpp1mentary unemployment ~ n s ~ r m n o e  
1720311) Effective March 1st. 1992, the Employer will contribute 

the difference between the U.I. Weekly Benefit Rate and Seventy-Five 

(75%) Of the Employee's regular earnings at the cornencement date of 

the leave. The Allowance is to continue only when the Employee is in 

receipt of U . I .  for Parental Leave purposes and will ba limited to 

the maximum ten (10) week period. 

e.n.titll 1 B.W.B. Plan 1 

In accordance with Employment and Inmigration 

conditions, the combined weekly rate of the Unemployment Insurance 

(U.1.) 

(S.U.B.), will not exceed Ninety-five (95%) Percent of the Employee's 

noma1 weekly earnings. 

Benefit8 and supplemental Unemployment lnsuranoe Benefits 

I 7 r O J ( Z )  In accordance With Employment and Immigration 

conditions, Elnployees do not have a right to S.U.B. payments except 

for supplementation Of U.I. Benefits during the unemployment period 

ab specified in the Plan. 

17iosI3) In accordance With Employment and Immigration 

conditions, payments in respect of guaranteed annual remuneration, or 

in respect of deferred remuneration or ~everance pay benefits are not 

reduced or increased by payments received under this Plan. 
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1 7 , 0 3 ( 4 )  The Employer will continue benefits B e  Outlined under 

Article 125:Ol for the aforementioned twelve (12) weak period. 

17r04i5) It ia to be understood by the Parties that the 

aforementioned Subsidy, vacation and seniority accrual and benefits 

continuance shall be limited to one (1) parantjguardian. 

W C L S  118 - SPBC191 BD PAID BOLIDAYB 
IBlOl All Permanent, Probationary and Temporary mployees 

shall be paid B normal working day's pay at their regular rete for 

each of the following Specified Paid Holidays, except as otherwise 

provided under Article #18:03. 

absence with pay Shall receive the same consideration and 

remuneration. 

Permanent Employees on sick leave of 

1. New Year 6 Day 7. Labour Day 

2. Good Friday 8. Thanksgiving Day 

3. Easter Monday 9. Remembrance Day 

4. Victoria Day lo. Christmas Day 

5. Canada Day 11. Boxing Day 

6. Civic Holiday 

In addition to the above-noted Specified Paid Holidays, l S l 0 2  

any other holidays prodaimed by the Lieutenant-Governor, or 

Governor-General shall be subject to the provisions of this Article. 

1810s In the event that a Specified Paid Holiday falls on a 

day Bet out hereunder, the following schedule Of Day Off in Lieu with 

Pay shall be observed: 

DW orr with pay 
in Lie" 

New Year's Day Saturday or Sunday Monday following 

Canada Day Saturday or Sunday Monday following 
TUBsdey, Wednesday or Thursday Monday following 

RememblanEe Day Saturday or Sunday Monday following 

Christmas Day Saturday or Sunday Monday following 

Boxing Day Saturday 
Sunday 01. Monday 

Monday following 
Tuesday following 

181Obi1)ii) Employees called upon to work on any Of the Holidays 

provided for under Articles #18:01 or #18:03 shall, in addition to 
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the day8= pay for Which they are entitled to be paid, be paid et ona 

and one-half times their regular rate of pay for a l l  hours 

worked with a guaranteed minimum of four ( 4 )  hours pay for four ( 4 1  

hours work or less. 

(1%) 

18rOl(l)(ii) Notwithstanding Articles t18:03 and #18:04(l)(i), all 

Regular Shift Employees called upon to Work on any of the Holidays 

listed under Article 118:Ol shall, in addition to a day's pay, be 

paid at one and One-half (If) times their regular rate of pay foe all 

hours worked with a guaranteed minimum Of four ( 4 )  hours pay for four 

(4) hours wol'k or less. 

1 8 r 0 4 ( 2 )  Employaes on Standby Duty or Employees called Out to 

work for emergency situations On any Of the Specified Paid Holidays 

under Article 118 shall in addition to the day's pay under 

Article Y18, be paid at one and one-half (1)j) times their regular 

rate for a11 hours worked with a guaranteed minimum of four (4) hours 

pay for four (4) hours work or less. The foregoing 18 subjeot, 

however, to a maximum of eight ( 8 )  hours pay at one and one-half (14) 

times their regular rate for three (3) or more call-outs in any Day 

Shift, Afternoon Shift Or Night Shift. 

18 t 05 An Employes to qualify to be paid for a Holiday or 

Proclaimed Holiday must work hisjher regular shift before and after 

such Holiday unless said Employee is on Annual Vacation, sick leave 

of absenoe with pay, or excused from duty by hisjher Commissioner or 

his/her designate. 

18 I06  Employees in receipt of Workplace Safety (1 Insurance 

Board benefits on the day observed an a Specified Paid Holiday, ehall 

be entitled to be paid the difference of their basic net pay for such 

day and the amount paid by the Workplace Safety 6 Insurance Board for 

the Specified Paid Holiday. 

m C L 6  I 1 9  - BWIJAI,  VASZYUQB 

lPcOl(1) Every Employee who has completed one (1) year or more of 

continuous service with the Employer on December 31st. in any year of 

the Term Of this Agreement, shall be entitled to be absent from work 

during three (3) calendar Weeks in each Oalendar year following SUoh 

DeCember 31st and to reoeive pay (subject to all usual and lawful 

deductions) equal to ELT&% one hundred and twenty (120) hours pay at 
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hisjher basic rate Of pay in effect on the oomencament of hiather 

period of absence QE S i x  (6%) Percent of the total wages of the 

Employee earned in the next preceding oalendar year to the calendar 

year in which the vacation is taken, WULXEWU IS GR EATER. 

19101(1) Notwithstanding 19:01(1) hereof, any Employee who has 

completed four (4) or more years of continuous service with the 

Employer on December 31St in any year during the Term Of this 

Agreement shall be entitled to be absent from work during four (4) 

calendar weeks in each calendar year fallowing such Deoember 31st and 

to receive pay (subject to all usual and lawful deductiona) equal to 

one hundred and sixty (160) hours pay at histher baaic rate of 

pay in effect on the comenoement of histher period of absence QB 

Eight ( 8 9 )  Peroent of the total wages Of the Employee earned in the 

next preceding calendar year to the Oalendar year in which the 

vacation is taken, WICHEVER IS G R E m  

19101(3 )  Notwithstanding 19:01(1) and (2) hereof, any Employaa 

who ha8 completed nine 

the Employer 0" December 31Et in any year during the Tern of this 

(9) Or mor0 years of continuous service with 

Agreement shall be entitled to be absent from work during f ive  (5) 

oalendar weeks in each calendar year following such Deoembsr 31st end 

to receive pay (subject to all ueual and lawful deductions) equal to 

two hundred (200) hours at hielher basic rate of pay in effect 

on the camencement of hielher period of absence QB Ten (10%) Percent 

of the total wages Of the Employee earned in the next preceding 

calendar year to the calendar year in which the vacation is taken, 

~ G . L W B R  is GREATER. 

1 9 1 0 1 ( 4 )  Notwithstanding 19:01(1), (2) and (3) hereof, any 

Employee who has completed nineteen (19) or more years of continuous 

service with the Employer on December 31st in any year during the 

Tern Of this Agreement Shall be entitled to be absent from work 

during six (6) calendar weeks in eaah calendar year following such 

DBEember 31st and to receive pay (subject to all usual and lawful 

deductions) equal to EUfiEB two hundred and forty (240) hours at 

hisjher basic rate of pay in effect on the cornencement of hisjher 

period of absence QFj Twelve (12%) Percent of the total wages of the 

Employee earned in the next preceding oalender year to the aalendar 

year in which the vacation in taken, -. 
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39103(5)  Notwithstanding 19:01(1), ( 2 ) .  (3) and ( 4 )  hereof, any 

Employee who has completed twenty-four (24) or more years Of 

continuous service with the Employer on December 31st in any year 

during the Term of this Agreement shall be entitled to be absent from 

work during  even (7) calendar weeks in each calendar year following 

suoh Deosmber 31st and to receive pay (subject to all Usual and 

lawful deductions) equal to EmiB two hundred and eighty ( 2 8 0 )  hours 

at hisjher basic rate of pay in effect an the commencement Of hisjher 

period of absence s Fourteen (14%) Percent of the total wages of the 
Employee earned in the next preceding calendar year to the calendar 

year in which the vacation in taken, WHICHEVER €8 

19102(1 )  Permanent and Probationary Employees, upon termination 

of employment, will be entitled to be paid their Annual Vacation 

Accruals under their pereonal applicahle Section of 

Article X19:Ol(l), ( 2 ) .  ( 3 ) ,  ( 4 )  and (51 .  

1 9 z o a ( a )  Temporary Employees shall receive Vacation Pay in 

accordance with The Employment Standards Act a8 amended from time to 

time. Vacation Pay shall be paid bi-weekly on Pay Days. 

19103 should a Speoified Paid Holiday fall in a vacation 

period, it ehall be added to the beginning or the end of the vacation 

period, or taken at a time agreed upon by the Employee and histher 

respective commisaioner. 

19:Ol Requests for Advance Annual vacation Pay must be in 

mnformmce with the Employer Policy and Form as attached to and 

forming part of this Agreement a18 APPENDIX "A". 

19105 vacation pay 

NotwithStanding anything in the Collective Agreement to 

the contrary, the Employer shall in each year. pay each Employee any 

difference between the percentage vacation pay and the straight time 

vacation pay to which the Employee is entitled for that year under 

Article 119 of this collective Agreement, on the first pay day in 

May. 

There shall be no further vacation pay adjustments made 

for the remainder of the calendar year hy virtue Of an Employee's 

reclassification upwards or downwards in hisjher rate of pay. 

1910S ero-ratinq - SD*.iCi sd paid xoiidavs and vaoatioge 

19:06(1l Notwithstanding any Other Article in this COlleCtiVe 
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Agreement. an Employee will cease to earn vacation credits or be 

eligible for Holiday Pay when: 

8 )  

b) 

helshe 16 receiving LTD Benefits; 

helshe is receiving WSIB Benefits for greater then 

six (6) months; 

helshe is on an approved Unpaid Leave of Absence in 

excess of two (2) weeks (fourteen ( 1 4 )  calendar 

days) - (exception with regard to the seventeen 
(17) week Pregnancy Leave). 

c )  

19106(2) The carry-over of vacation for those unable to take 

vaoation due to extended illness/accident absence will be applied as 

follows, 

a )  Only those Employees Who are pro-rated will be 

allowed to carry paid Vacation entitlement into the 

ne*t year; 

The amount to be carried forward shall be limited 

to the amount required to attain normal 

entitlement. 

11) 

19807 An Employee's vacation can only be cansellad If 

Management notifies the Employee in writing at least thirty (30) 

calendar days prior to the Scheduled commencement of said vacation, 

except in cases Of disaster or immediate extreme emergency. 

19108 Once Management has determined the vacation allocations 

and staff requiremente for each Work area for the year, those 

disputes between employees as to the scheduling Of their vacations 

within the allocations available and in keeping with stalfing 

requirements will be resolved on the basis Of seniority. 

WLE iyao - aoms OF WORK 
zOiol(l)( i) The normal Work week for all Employees, except Regular 

Shift Employees and Employees in the Plant8 Section, 

five (5) eight ( a ]  hour days from Monday to Friday inclusive, for B 

total Of forty (40) h o m e  per week. The normal work day shall not 

commence before 8 : O O  a.m. nor finish later than 4:30 p.m. 

(8) hour Shift shall be spread Over a period longer than eight and 

one-half ( 8 & )  hours, with one-half ('r) hour off for lunch. Except as 

hereinafter provided, the hours Of Work shall be from 8 : O O  a.m. to 

shall consist Of 

No eight 
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12:OO noon and 12130 p.m. to 4:30 p.m. 

rotol(i)(ii) Notwithstanding Article #zo:o1ll)li), Employees in 

keeping with the immediate efficiency of operation may have their 

Unpaid Lunch Period adjusted by their Immediate Supervisor to ha any 

thirty (30) consecutive minute period to commence between 11:30 a.m. 

and l:oo p.m. (11:oO a.m. and 12:30 p.m. for Employees who ate 

ragulal-ly employed in the Plants Section, except Regular Shift 

Employees). 

Should these Employees have been unable to take their 

unpaid Lunch Period during the regular time or within the flexible 

period then Overtime as specified under Article #21:06 will apply. 

20101(2 )  A paid meal period Of one-half (f) hour shall be 

inoluded as part Of the regular Scheduled Work period for Regular 

Shift Employees. 

20101(3 )  Employees. on the direction of their Immediate 

Supervisor, shall be granted a mffee heaak Of no longer than fifteen 

(15) minutes duration, in the first and second half Of eaoh Shift. 

2 0 r 0 1 ( 4 )  The normal work day for Employees who are regularly 

employed in the Plants Section, except those who are regular shift 

Employees, Shall be from 7:30 am to 4 : O O  pm With a one-half 1%) hour 

unpaid lunch. The provisions of Articles 20:01(1)(ii), and 20:01(3) 

shall apply to these Employees. 

Z O r O l ( 1 )  Regular Shift Employees shall be those Employees who are 

assigned to Regular Shifts as: Trouble Investigators, Trouble 

investigator ~elpers, sewage Plant operators "A" and "B".  water 

Treatment Plant Operators "A" end "8". Janitors, Street sweeper 

Operators, Flusher Operators, Mechanical Sweeper Operators, and 

Employees Of the Mechanical section. 

Z O t O Z ( 2 )  The Reglllar Shift Schedule shall mean a Schedule 

established for a period of not less than three (3) coneecutive 

weeks. Shift Employees shall work five (5) eight (8) hour Shifts in a 

weekly period of seven ( 7 )  days, followed by two (2) consecutive days 

Off. 

20 :02 (3 )  The Regular shift Schedule for Trouble Investigators and 

Trouble Investigator Helpere shall he the Schedule as attached to and 

forming part of this Agreement as SCHEDULE "8-5". 

2 0 1 0 2 ( 4 ) ( i )  The Regular Shifts for Sewage Treatment Plant Operators 
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(other than those at the Sudbury Sewage Treatment Plant as 

SpeCifiCally detailed hereafter) 

hereto and forming an integral part Of this Agreement. 

Shall be a8 SCHEDULE "8-1" attached 

'20:01(4)(ii) The Regular Shifts for Water Treatment Plant Operators 

at the Wahnapitae Water Treatment Plaint shall be ais SCHEDULE "8-2" 

attached hereto and forming an integral part of this Ayreement. 

20:02(4)(iii) The Regular Shifts for Sewage Treatment Plant 

Operators at the Sudbury Sewage Treatment Plant shall be 8s SCHEDULES 

"8-3" and "8-4" attached hereto and forming an integral part of this 

Agreement. 

20:OJ winter CentrOl aair ta 
This shall apply to Employees assigned to snow plowing, 

enow loading, sanding and salting Operations during the Winter 

Control Period. 

December lst, and shall not end before March 3let. 

shall have a regular work Week from Sunday midnight to Friday 

midnight. within this period, Employees will work an eight (8) hour 

shift within each twenty-four ( 2 4 )  hour period at their regular rate 

plus Shift Differential. For Work performed on Saturdays, Employees 

shall receive time and one-half (If) and for work on Sundays, double 

( 2 )  time. 

The Winter Control Period shall begin no later than 

These Employees 

When BeleEting Employees for Snow plowing and saltlsand 

spreading operations, the Employer will give first consideration to 

those Employees currently classified as Permanent Truck Drivers. 

seniority Of the successful applicantls) will be the basis for route 

selection. 

The 

Should there be any further or future requirements for 

Truck Drivers (snow plowing cm saltlsand spreading), these Vacancies 

shall be posted in OODfOnnance with Article Y13. The seniority of 

the sUECBssfU1 applicantls) will be the basis for the selection of 

m y  remaining routes. 

When selecting the Employees fop the classification of 

Utilityperson for 8nowplowiny operations, all vacancies shall be 

posted in conformance with Article U13. 

successful applicentls) will be the basis for route selections. 

The Seniority Of the 

should any vacancies occur during the course of a winter 

season after the initial selection of Truck Drivers and 
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Utilitypersons, it is understood that the specific route(=) with the 

vacancies will be posted in confornance with Article t13. 

Notwithstanding any other Article in this Collective Agreement, it 

shall be understood that Employees Currently occupying a Winter 

Control Route Will not be considered for a Posting for the same 

classification on a different route. 

Employees in the classifications Of Truck Driver, 

Utilitypeeson and One Pereon Snow Plow operators amigned to Winter 

Control Operations, shall be paid at the rates of pay for these 

classifications for the full period Of Winter Control. 

20104 Janitors shall work three (3) shifts, from 8:oo a.m. to 

4:oo p.m. ,  from 4:OO p.m. to 12 midnight and from 12:oO midnight to 

8:oo a.m. on the regular rotation shift basis, working five (5) 

consacutiva days with two (2) consecutive days off. 

MTICLE 121 - OVERTT#B 

all01 Compensation at the Pate Of time and one-half (1%) of 

the regular rate pee hour shall be paid for all work performed 

Outside the normal working hours as set Out in Article 120 - HOURS OF 
WORK. 

21102 Compensation at the rats of two (2) times the regular 

rate per hour shall be paid for all Work performed on Sunday with a 

guaranteed minimum of four (4) hours pay at double (2) time, for four 

(4) hours Work or less. The provisions of this paragraph shall not 

apply to the normal daily hours of work of the Regular Shift Employee 

provided said Employee is scheduled to work hislher Regular shift on 

the Sunday concerned. 

21203 Employees called upon t o  perform Work not continuous 

with their Regular Shift shall be entitled to a minimum of two (2) 

hours pay for two (2) hours Work or 1858 at the prevailing overtime 

rate. 

Article 21:OZ. with the exception of Work running continuously from a 

This proviaion shall not apply when pay is received under 

Sunday into a Monday. 

f l l O 4  Enrployeea are not required to have worked their eight 

(a) hours per day or forty (40) hours per week before being entitled 

to the prevailing overtime rates as aforementioned. 

2 1 1 0 5 ( 1 ) (  i) Overtime hours will be made available as equitably a8 
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possible among the Permanent and Probationary Employeae in each area 

section as per Employee classification. 

Offered to Permanent and Probationary Employees in each area section 

before Temporary Employees or Employees Outside the Scope Of this 

Agreement are oonsidered. 

Such overtime shall be 

21105(11 ( i i l  Notwithstanding Article #21:05(1) (i), initially 

overtime work which is continuous to an Employea'a regular Work day 

Shall be made available to those Employees who fall within the Scope 

Of this Collective Agreement, on the site in question and then as per 

Article #21:05(1) (I). 

2 1 r 0 4 ( 2 1  The Employer shall post hy area seotions a list of 

Employees, indicating the overtime hours worked by each Employee, and 

overtime hours offered to each Employee, on a hi-weakly basis. 

21106 Employees called upon to parform overtime whioh is 

continuous to the Regular Shift shall be entitled to a minimum Of one 

(1) hour'e pay at the prevailing overtime rate for one (1) hour's 

work or lees. 

Zlt07 That the application Of the provisions of Article I21 - 
OVERTIME regarding the distribution of Overtime will be administered 

in keeping with the following: 

That Employees when not available for more than twenty 

(20) working days (excluding vacation) for overtime in their 

permanent classification due to limited postings, W.I. and LID, WSIB, 

temporary re-assignments or relieving Outside the Scope of the 

Agreement, upon return to their permanant classification to be 

credited and placed on the Overtime Listing in accordance with the 

following: 

1) That the Overtime Listing for permanent classification. 

by Section be averaged - excluding the individual's 
standing. 

That the Employee be given either the mathematical 

average Obtained as Of Step I1 outlined above, or 

hielhar actual credits, whichever is greater. 

2) 

3) That when an Employee bids into a permanent 

classification, the above procedures shall apply in 

placing the Employee on the Overtime Listing, for 

his/her new classification. 
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41 That when an Employee bids or is assigned to c1 limited 

classification, that is known to exceed twenty (20) 

working days, the above procedures shall apply in 

placing the Employee on the limited DlassifiFatiOn 

overtime Listing. 

That the latest computer print-out regarding Overtime 

Standings prior to the new placement, YetuFn to Work, 
51 

etc. will form the basis of the above calculations. 

61 It is agreed and understood that ERployBBS In positions 

active under Articles #20:03, #23:02, and #23:03 are 

excluded from the terms of: 

a) Article #21:05(1) regarding B S  equitable a 

distribution as possible; and 

b) This ClauBe when entering or returning to these 

aforementioned positions; 

E )  Notwithstanding Item (b) above, it is the intent of 

the Parties that the distribution of unscheduled 

overtime, not continuous with the regularly 

scheduled shift and not involving a standby crw, 

will be distributed as equitably BE possible among 

the Permanent and Probationary Employees in work 

arealsectim as per Employee classification. 

21108 Kea1 AllOWOnOe 

2 1 ~ 0 8 ( 1 )  When an Employee is called upon to parform more than two 

(2) hours of overtime Work continuous With hialher regular scheduled 

shift, helshe shall be paid SEVEN DOLLARS AND PIFTY C W l V  ($7.50) for 

the purpose of purchasing a meal. Should the Employee be required to 

perform an additional five (5) hours Of oontinuous overtime employ in 

excess of the two (2) hours aforesaid, then helshe shall be paid an 

additional SEVBN DOLLIIRS AND FIFTY CENTS 161.50) for the purpose of 

purchasing the second meal. 

EffeCtiYe April 1st. 2000, the Meal Allowance will 

inorease to EIQET ( 8 8 . 0 0 )  DOLLARS. 

Effective April 1st. 2001, the Meal Allowance will 

inorease to EIQET DOLLARS AND FIFTY CENTS 168.50) CENTB. 

21108(2 )  Employeas called upon to perform Work not continuous 

with their regulae scheduled shift and who are called Out prior to 
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6:OO a.m. Or after 11:OO p.m., to report for Work, shall receive a 

Meal Allowance Of SEVEN DOLLARS AND FIFTY CENTS ( $ 7 . 5 0 )  for eaoh five 

(5) continuous hours Of employ. 

Effective April lst, 2000, the Meal AllowanCB will 

increase to EIQET ( $ 8 . 0 0 )  DOLLARS. 

Effective April I&, 2001. the Meal Allowance will 

increase to EIQHT DOLLARS AND FIFTY CENTS ( $ 8 . 5 0 )  CENTS. 

l t r 0 8 ( 3 )  Employees Called upon to perform overtime work not 

continuous with their regular scheduled shift and who are called out 

between the hours of 6:OO a.m. and 11:OO p.m., to report for Work, 

shall receive a Meal Allowance of SEVEN DOLLAIIS AND FIFTY CENTS 

($7.50) after working five (5) consecutive hours Of overtime work, 

when less than one (1) hour lead time to report for work is given, 

with an additional Meal Allowance of SEVEN DOLLARS AND PIFTY CENTS 

( $ 7 . 5 0 )  following the completion Of each additional five (5) 

continuous hours Of overtime work. 

Effective April 1st. 2000. the Meal Allowance will 

inorease to EIQHT ( $ 8 . 0 0 )  DOLLARS. 

Effective April 1st. 2001, the Meal Allowance will 

increase to EIQQT DOLLARS AND FIFTY CENTS ($8.50) CKNTS. 

11:08(4) Employees On Winter Control, when called out and report 

for work after 11:OO P.m. and prior to 6:OO a.m. shall receive a Meal 

Allowance of SEVEN DOLLARS AND FIFTY CENTS ($7.50) DOLLARS for each 

five (5) continuous hours of work. This provision shall not apply to 

those Employees previously detailed to work between the hours of 

1l:oo p.m. and 6:OO a.m. 

Effective April lst, 2000, the Meal AllowanCB will 

increase to BIQHT ( $ 8 . 0 0 )  DOLLARS. 

Effective April 1st. 2001. the Meal Allowance will 

increase to EIQNT DOLLARB AND FIFTY CEUTS ($8.50) o m s .  

21109 The Meal Allowance reimbursament shall be paid to 

Employees Once each Pay Period a8 a payroll entry and itemized an the 

pay stub. 

-E #22 - SHIFT DIFF- 
2210111)  The following Shift Differentials shall apply to all 

Employees assigned to a Regular Shift Schedule as set Out in 
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Artiele # Z O  - HOURS OF WORK. 

2 2 1 0 1 ( 2 )  A shift Differential will not apply where the overtime 

and the premium rates apply. 

not pyramid under any circumstances. 

Overtime and shift differentials shall 

2 2 1 0 2  A Shift Differential of FORTY-FIVE ($0.45)  CENTS per 

hour Shall be paid for all hours worked on the 4 : O O  p.m. to 12:OO 

p.m. shift. 

Effective April 1st. 2000, the Shift Differential will 

increase to FIFTY ($0.501 CENTS per hour. 

Effective April 1st. 2001, the Shift Differential will 

increase to FIFTY-FIVE CENTS ( $ 0 . 5 5 )  CENTS per hour. 

22803 AShift Differential Of FIFTY-ONE ($0.511 CENTS per hour 

shall be paid for all hours worked on the 12:OO p.m. to 8 : O O  a.m. 

shift. 

Effective April 1st. 2000, the Shift Differential will 

increase to FIFTY-SIX ($0.16) CEUTB per hour. 

Effective April lSt, 2001, the Shift Differential will 

increase to SIXTY-OUB CENTS ($0.611 CENTS par hour. 

22104 The Shift Differential of ONE DOLLaR AND SIXTY-FIVE 

CENTS ($l.sSl per hour shall be paid for Sunday regular hours Of 

Work. 

Effective April let, 2000, the Shift Differential Will 

Increase to ONE DOLLAR AND SWENTY CSNTS ($1.70) Per hour. 

Effective April 1st. 2001, the Shift Differential will 

increase to ONE DOLLAR AND SEVENTY-FIVE CENTS ($1.751 per hour. 

-LE 1123 - STAUDBY CLAUSS 
23101  mployeee in positions not requiring regular standby 

Duty, when so assigned to standby Duty, will receive four ( 4 )  hours 

straight time pay per day at the regular rate presently being 

received. 

23102  Notwithstanding Article #23:01, an Employee assigned to 

~egular Standby Duty on a daily basis shall receive mINTY-BOOR 

DOLLARS AND FIFTY CENTS ($24.501 per day. 

Transportation from the Employee's residence to the 

trouble site and return will he provided when the Employee is called 

out to work while on standby Duty. 
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13103 Notwithstanding Articles #23:01 and #23:02, an Enployee 

assigned to Regular Weekly Standby (Friday 8:OO a.m. to the 

suaoeeding Friday at 8:OO a.m. inclusive) ahall receive ON6 BUNDRBD 

Mm SEVENTY-ONB WLLaRS AND F I F T Y  CENT8 18171.50) per week. 

Transportetion from the Employas's residence to the 

trouble site and return will be provided when the Employee is called 

out to work while on standby Duty. 

p 

2 4 t O l I l )  When an Employee is detailed to relieve in a position Of 

higher rating, he/she Shall receive the rate applicable for the 

position within the classification in whioh helshe in relieving for 

the full relief period. The Employer, prior to detailing an Employee 

to relieve in a position of a higher rate of pay, will give 

consideration to the most senior qualified Employee within the area 

section, having regard to the immediate efficiency of Employer 

operations. 

24:0112) An Employee in the Classification Of Truck Driver shall 

receive the difference between the TrUCk Driver rate of pay and the 

Equipment Operator rata of pay for a minimum Of one (I) hour on the 

occasions when 9 Truck Driver is assigned to operate the Payloader or 

Backhoe to load or unload hislher vehicle. 

zazoa  When an Employee is detailed to relieve in a position of 

lower rating for any period, helshe shall maintain hielher basic rate 

of pay while 80 assigned. 

24103 When an Employee is requested and ie Willing to relieve 

in a position outside the Bargaining Unit, helehe shall receive not 

lee8 than Ten (10%) Percent above the highest rated classification 

supervised for the full relief period. 

payment of Union Due8 to the Bargaining Agent. 

shall be no longer than six (6) continuous calendar months. When 

SUch Employes shall continue 

The period of relief 

required, Management may request an extension to the s i x  (6) 

continuous months time limit and consent shall not be arbitrarily or 

unreasonably withheld by the Union. 
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~ T I C I , I  t 2 s  - LIBERTY UVTUAL INSURANCE covxmoe - HOBPZTAZ, 
UBDICAL AND DENVAL BENNEBITS AND DROOP LIFE 

8 

ZSrOl(1) For Permanent Employees, the Employer agrees to 

contribute One Hundred (100%) Percent of the total Employee premium 

w s t  for the following plans: 

Ontario Health Tar or a replacement Plan introduced 
by the Ontario Government; 

L i p  

Two Bundred and Sixty 1$260.001 Dollars 
Eye Glass subsidy; 

The Hearing Aid Subsidy to be 
Three Aundred l$300.001 Dollars 
every five (5) years; 

-Healthta 1 Plan N a  9 

- with "space maintainer=" 
1999 O.D.A. Fee Schedule; 

 roup Life Insurance plan 

basic annual earnings); 

Weekly Indemnity Insurance, providing a benefit 
level of Seventy-Five (75%) Percent Of basic 
salary, the conditions of which are governed by the 
terms and provisions of the master contract With 

(One and one-half (1%) times 

London Life; 

Long Term Disability Insuranoe, providing a benefit 
level of seventy-Five (75%) Percent of b a d =  
salary, the conditions Of Which are governed by the 
terns and provisions of the master contract With 
London Life. 

Each January first, Permanent Employees Will be 
credited with six (6) Weekly Indemnity sank Days. 
The credits are non-cumulative, and are intended to 
provide income maintenance during periods of casual 
absence due to Employee illness. 

Note: The parties agree that the introduction Of Weekly 
Indemnity Bank Days in 1982, Collective 
Bargaining, effectively incorporate the 
Employees' share of the E1 Premium Reduction 
granted by Human Resources Development Canada to 
this group, on an ongoing basis. 

ZSrol(2) For Probationary Employees, the Employer agrees to 

contribute One Hundred (100%) Percent of the total Employee premium 

for the following plans: 

a) Ontario Health Tax or replacement Plan introduced 
by the Ontario Government; 

b) Libertv Health Comrehensive Extended Health Care 

-0 Bundled and Sixty 1$260.001 Dollar8 
Eye Glass Subsidy; 
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The Hearing Aid Subsidy to be 
Three Bundrsd (4300.00) DOllaI'. 
every five (5) years; 

0 )  Libertv H U  Dent a1 Plan NO. 9 

- with "space maintainers" 
1999 O.D.A. Fee Schedule. 

25102(1) The Employer shall describe and make available Benefits 

as outlined in ArtiC1e.B #25:01(1) and #25:01(2) to all Permanent and 

Probationary Employees. 

whether to participate or not in the aforementioned Benefit Plans. 

The Employee shall have the option to choose 

25102(2 )  Coverage will be up to twenty-five (25) years of 898 for 

Dependents, provided the Dependent in in full tins attendance at a 

post-eacondary institution; i.e. Community College or Univareity. 

15103 F O ~  every ~emporary Employee, the muployer will remit 

the cost of Provincial Health coverage under the Employer Health Tax 

(EHT). Should OHIP premiums be reinstated, the Employer agrees to 

deduct from each Temporary Employee's earnings One Hundred (loot) 

Percent of the premium m a t ,  and remit same on behalf of the 

Employee. 

25104 Employees on Leaves of Absence Without pay in exce68 Of 

two (2) oontinuous calendar weeks shall assume the total Oost ol 

premiums for the Benefit Plans under Articles #25:01(1) and (2), for 

those months Covered by the Leave of Absence Without pay. 

25105 Both Parties aqme that Should the Employer or the Union 

find an equivalent Carrier at a more economical rate compared to 

Liberty Health InSUr-8nCe Company, the Parties Will neet and seriously 

discuss the subject matter with the objective of ohanqinq to such 

Carrier on the mutual agreement Of the Parties. 

15106 EILElv Retiremen- 

2 5 : 0 6 ( l ) ( i )  That for Retired and Disabled Employees, the Employer 

agrees to omtribute One Hundred (100%) Percent of the Emplployee'B 

premium Costs for the following Plans: 

Ontario Health Tax or a replacement Plan 
introduced by the Ontario Government 

Liberty Health Comprehensive Extended Health Care 
($25.00/$50.00 deductible) 

Liberty Health vision Care 

EffeDtiYe April lst, 1999 
One BnndLed and Thirty (8130.00) Dollars 
Eye Glass Subsidy 
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Effective April let, 2000 
One Hundred and Forty ($140.00) DO11arS and 
Eye Glass Subsidy 

~.. . ~~~ 

valued at Ten Thouaalld ( $ l O ~ O O O ~ O O l  Dollars 
and reducing to Three Thousand ($3,000.001 Dollars 
Employee paid at age sixty-five ( 6 5 )  

Further to the above, a Retired Employee shall have the 

option of participating at hisjher own cost in a Liberty Health 

Dental Plan 19 at the 1999 O.D.A. Fee Schedule. 

nsros(l1 ( i i l  Rnous a1 c0voraqQ - For Employees Who now qualify for 
Benefits under the provisions of Article # 2 5 : 0 6 ,  the Employer agrees 

to provide continuance of coverage to the spouse and dependants until 

the spouse attains the age of sixty-five (651 

whichever comes first, but in no Cas8 shall extend beyond five (5) 

years after the death of the Pensioner. 

Existing Plans.) 

Or upon remarriage, 

(Dependents defined as par 

1 5 1 0 6 ( 1 )  The above Benefit Plan will be applied in the following 

manner: 

(1) The Benefit Package will only be paid until the 

recipient attains the age Of sixty-five ( 6 5 ) .  

Eligibility for the Benefit Plan - Only Employees Of the 
Region who have attained fifteen (15 )  years of 

continuous servioe with The Regional Municipality of 

Sudbury, 

other Local Municipality or Local Board will be eligible 

for the above-mentioned Package provided: 

a)  

(ii) 

inclusive of any continuous service with any 

they have elected to apply for and receive an 

O.M.E.R.S. Early Retirement Pension within ten (10) 

years Of norma1 retirement; 

08 

they have elected to apply for and receive an 

O.M.E.R.S. Disability Pension prior to the age Of 

sixty-five ( 6 5 ) ;  

OR 

when they are no longer an Employee of the Region 

because of a work related disability received while 

b) 

E) 
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working at and for the Region and for which they 

receive and continue to receive a Permanent WSIB 

Pension Which is and was assessed against the 

Region; 

OR 

d) when they are no longer an Employee of the Region 

because Of a disability for which they are 

receiving benefit. from the Weekly Indemnity or 

Long Term Disability Plan in existence at the 

Region. 

(iii) The Employer is pi-apared to extend tha aligibility for 

the Employer Paid RetiredIDiaabled Employee Benefit Plan to those 

Kmployees who would have attained fifteen (15) yearb of continuaus 

ssrvioe with the Region within twelve (12) months Of ternination o f  

employment due to disability. 

The effective date of this RetiredlDisabled mployea 

Package would be April 1st. 1987 following ratification of the 

Contract by the Parties; the Qualifying Date is January let, 1987. 

zsros(3) It is also to be understood that the payment of LTD 

Benefits will oeciee when; 

a) the gross monthly income payable to the Employee 

from O.M.E.R.S., Canadian Government Annuities, 

Canada Pension Plan and Workers' Compensation and 

supplemental retirement benefits if applicable 

(including a lump Bum banefit for three (3) 

consecutive years or less) are equal to or greater 

than the total monthly income payable to the 

Employee from the long Term Disability Benefit and 

the Canada Pension Plan Benefit. 

OR 

b) whan tha reoipient beoomes eligible for a Paneion 

under the O.M.E.R.S. Ninety (90) Factor. 

I EA E E EAV 

a 6 1 0 1  &LuaYe 
All Employees Covered by this Agreement shall be 

entitled and shall ba subject to all oonditions and provisions a8 set 
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Out in the Sick Leave By-Law of The Regional MunIcipalIty of Budbury 

and statutory amendments thereto. 

the Sick Leave By-Law of the Employer will not be amended during the 

life of this Agreement So as to adversely affect the Employees 

Covered by this Agreement. 

leave banks under the Employer's Sick Leave By-law were frozen with 

the implementation Of the Weekly Indemnity and Long Term Disability 

Plans, for Employees covered under this Agreement. Employees shall 

be entitled and shall be subject to all conditions and proviaions as 

set out in the Sick Leave By-law, with respect to these frozen banks 

It is agreed and Understood that 

The parties acknowledge that all Sick 

only. 

a s t o z  -t Leaye 

2 6 r 0 2 ( 1 )  In the case of the demise of a member of the Immediate 

Family, Permanent and Probationary Employees shall be permitted a 

Leave of Absence with pay for three (3) oonsecutive working days. 

Immediate Family ahall mean: father, step-father, mother, 

step-mother, wife, husband, bona fide common law spouse, brother, 

sister, son, step-son, daughter, step-daughter, mother-in-law, 

father-in-law, grandparents and grandchildren. Bereavement Leave Of 

absence with pay for the demise of members Of the Immediate Family 

Shall not be deducted from the Employee's accumnlated Sick Leave 

Credits. 

P 6 r O Z ( 2 )  In the case of the demise of a son-in-law, daughter-in- 

law, brother-in-law or a sister-in-law, Permanent and Probationary 

Employees shall be pernittad Leave of Abeenoe for three (3) 

consecutive WoZking days. 

The first two (2) Working days of any Bereavement Leave 

of absence for the demise Of a son-In-law, daughter-in-law, 

brother-in-law or a Sister-in-law shall be paid to Permanent and 

Probationary Employees. 

The third working day, if any, of any Bereavement Leave 

of absence for the demise of a son-in-law, daughter-in-law, 

brother-in-law or Sister-in-law shall be deductad from B Permanent 

Employee's accumulated Siok Leave Credits. 

2 6 1 0 1 ( 3 )  In the event that the death Of a member of an Employee's 

Family, as defined in ArtiClBb #26:02(1) Or # 2 6 : 0 2 ( 2 ) ,  requires the 

Employee to travel more than two hundred (200) kilometres to attend 
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at the funeral, an additional two ( 1 )  days Without pay shall be 

allowed if raqueeted in writing by the Employee prior to departure. 

2 6 1 0 2 f 4 )  Permanent and Probationary Employees shall complete the 

APPLICATION FOR BEREAVEMENT LEAVE PAY FORM, APPENDIX "B" attached 

hereto, for consideration Of payment for any Bereavement Leave by the 

Employer. 

26102(5) Bereavement Leave shall be taken immediately prior to, 

during, or immediately following the date of the funeral. 

26102(6 )  An Employee may elect to defer one (1) day of hielher 

Bereavement Leave to be used for the attendance at the a0tUa.l 

internment. 

26102(71  When an Employee qualifies for Bereavement Leave during 

hia/her period Of vacation, there shall be no deduction from Vacation 

Credits for such O C C U ~ ~ B ~ E B .  The period of vacations 60 displaced 

shall be rescheduled as mutually agreed upon between the Employee and 

hislher SupervisorlForepsrson. 

ARTICLE Y27 - PENSION PLANR 
27rOl(l) The Pension Plan established under The Canada Pension 

Plan AOt and The Ontario Municipal Employees Retirement System A c t  

shall be adopted by the Employer and the Union. 

27801(2) All EmplDyeee reaching Normal Retirement Age Of age 

sixty-five (65) shall be obliged to retire from the service Of the 

Employer. 

27~01(31 pensions-ina P ansion TLUSt Puep 

A Trust Fund Will be established with the  Enployer's 

contribution of TUIRTY THOUSAND ($~O,OOO.OO) DOLWU(B per annum 

maximum for a total Of fifteen (15) years, commencing with the year 

1988, 

Plan. 

for the purpose of the establishment of B Retirement Incentive 

ARTICLE 1 2 8  - WET. 8 TORWY At4 D I  

2 8 : a i  During wet, stormy and extremely cold or extremely hot 

weather, the Employer will endeavour to provide inside work for 

Employees who usually Work outside, except in cases of emergency. 

During Wet or inclemant Weather, rubber suits, hats and boot8 will be 

supplied, and the Employees w i l l  be charged the actual cost for the 
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same and will be credited for those artfrlee when they .I=- returnsd. 

The Employer shall further provide lockers for Employees where Buch 

Employees may store the said clothing while not in use. 

28102(1 )  Emergenoies in this Article shall mean any condition 

which the Employer considers to be detrimental to the safety, health, 

comfort and general Welfare of the resident- Of The Regional 

Municipality of Sudbury. 

2 8 1 0 2 ( 2 )  A Declaration of an Emergency as outlined in 

Article #28:02(l) Will Only be mada by the Area SUpervisarlGeneral 

Forepereon Plants Section Or persons occupying Positions above these 

ranks. 

ARTICLE Y29 - Pay D U B  

29301  Pay Day8 shall be every second Friday in the morning, 

except that. Should a Holiday fall on that day. the preceding day 

shall be deemed to be Pay Day. provided no interruption beyond the 

oantrol of the Ernployer is encountered. 

29102 The Employer Will Show conspicuously in writing On the 

pay envelope or slip accompanying the wagee paid to each Employee the 

following facts: Employee's wage rate, number Of regular hours 

worked. number of overtime hours worked (overtime may be converted 

into regular hours) and all deductions mada. 

ARTICLE #3 0 - BOLL~TIU BOARDS 
30101  The Employer agrees that the Union shall have the right 

to use Bulletin Boards supplied by the Employer. Such Bulletin 

Boards to be usad to post notices of meetings and other Suoh notices 

that may be of interest to the Employees concerned. 

W C L E  I31 - QBliEBU 

31101  Any benefits which may come into existence during the 

life Of this Agreement that are not specifically Covered by this 

Agreement shall be deemed to be part of this Agreement and shall be 

appended hereto. 

3lr02(1) The Union agrees that the Employer shall have tha right 

to send Permanent Employees for medical checks and aye tests during 

normal working hours. The Cost thereof to be borne by the Employer. 
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3rron(n) Employees shall have the right, upon receipt of tha 

Medical Report, to provide evidence to the contrary at their Own 

expense. 

3llo2(3) In the event that the Reports do not agree, differences 

may be settled in accordance with the Grievance Procedure and, in 

default Of settlement at this Stage, shall be Settled by an 

Arbitration Board formed Of three ( 3 )  qualified Medical 

Practitioners, one (1) appointed by the Union, one (1) appointad by 

the Employer, within Seven (7) days of filing the respective Reports, 

both Of whom shall appoint a third Medical Practitioner, who shall be 

Chairperson. In default Of Suoh appointment, either Party may apply 

to The Ontario Labour-Management Arbitration comiseion for SUCh 

appointment. 

Arbitration Board, but if there is no majority, the dacision Of the 

Chairperson governs. 

The decision Of a majority is a decision Of the 

31203(l)(i) The Employer shall bear the cost Of supplying and 

laundering two ( 2 )  pairs of coveralls per week for each of the Motor 

Mechanics, Dredging Crew, Sanitary Sewer Flueher Vactor Crews, and 

one (1) pair per Week for each of the Baokhoe Operators, Mechanical 

Equipment Operators and sign Installer. 

3lro3(l)(ii) That the Employer shall bear the Cost of Supplying and 

laundering Of Uniforms (shirt and pants) for Plants Section mployees 

in the following classifications: Operators "A" and "8" - Water, 
Operators "A" and "8" - Sewage, Plants servicepersons, Plants 
serviceperson Helpers, Pumping Station Attendants, Pumping Station 

Attendant Helpers, Licensed ElectridanS. Instrument Technicians, and 

in the following manner: For all new Plants Section Employees in the 

above-noted classifications, the Employer shall provide three (3) 

complete uniforms O f  one (1) short sleeved shirt, one (1) long 

sleeved shirt and one (1) pair of pants, upon the 8UCCessfUl 

completion of their Trial or Probationary Period. 

31103(1)(iiiI That the Employer shall bear the COSt Of supplying to 

each Plants Section Employee in the above-noted classifications, up 

to a maximum of three (3) replacement parts of the uniform; two (2) 

shirts and one (1) pair of pants, each calendar year commencing in 

the year following the completion Of one (1) full year's service in 

the Plants section. 
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J l l O J O )  The Employer agrees to Supply each Permanent and 

Probationary Employee With one (1) pair Of winter gloves and one (1) 

pair Of summer gloves on an annual basis. 

the Employer will supply Employees With rubber gloves. The quality 

and design of the gloves will continua a4 presently issued and will 

be provided by May 1st and October 1st of any given year. 

When considered necessary, 

31r03l3)  The Employer shall bear the Cost of supplying and 

laundering of uniforms, the.wearing of which ie mandatory for 

Permanent Employees in the classifications of Trouble Investigators, 

Trouble Investigator Helpers, Meterpersons and Meterperson Helpers. 

Those Employees who oooupy these positions on a 

permanent basis on March 30th, 1987 shall be provided with three ( 3 )  

complete uniforms consisting of three (3) short sleeved shirts, three 

(3) long sleeved shirts and three (3) pairs of pants, and one (1) 

winter and three ( 3 )  sumer jackets. 

Permanent Employees Who occupy these positIona on a 

permanent basis after March 30th. 1987 will receive this allotment 

upon the bUCcessfUl completion Of their Trial or Probationary Period. 

The Employer shall bear the cast of supplying to each of 

the permanent incumbents in these positions with a total Of two (2) 

replacement pieces (shirtalpants) and one (1) jacket on an annual 

basis. 

3 l l o s ( 4 )  Emp1oyBe.B will be transported in Covered vehicles 

similar to the kind presently in use, from designatad depots to the 

ralative job site8 at the Oomenoement of a shift. 

returned to the depots in a similar mannsr for the termination Of the 

said shift. 

31103(51 

They Shall be 

-1 ur.y Durina workina A e"=* 

An Employee who is injured during working hours and is 

required to leave for treatment or is sent home for such injuey and 

is unable to return to Work, shall reoeive payment for the remainder 

of the shift at hia/her regular rate Of pay without deduction from 

hislher Sick Leave and Weekly Indemnity Bank Days (WIBD). 

J l l 0 4  made mho01 ittenamnee - m~ieveea 

Employees while in full-time attendance at a Trade 

mho01 shall continue receiving all benefits provided Under 

Article #25:01 Of this Collective Agreement. Such Employee's Sick 
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Leave, vacation and Seniority accruals shall not be pro-rated as a 

result of full-time attendance at the said Trade School. 

31105 -.?e. Relooation 

31105LL) Any Employee wishing to relocate to another reporting 

depot shall do so through the Job Posting Procedure under 

Article X13. 

permanent classification at another reporting depot, the Employee may 

submit his/her application for such Job Posting. 

Should B Job Posting oFCUr in an Employee's own 

Notwithstanding the aforesaid, the Parties agree that 

when an operator A vacancy exists, Employees holding 1) Peenanent 

Operator A classification, even those in another limited posting at 

the time of the vacancy. will be polled in order of seniority to move 

to the vacant paeition(s1, and the last Operator A vacancy created by 

said polling will subsequently be posted. 

3lr05(2) should an Employee in the Labourer Classification wish 

to relocate to another reporting depot andjor section, helshe shall 

make such request, in writing, to the Operations Manager for 

Consideration Of transfer before new Employees are considered for the 

new Labourer V ~ C B ~ C Y .  

31106 LD.boUF-n9naaBment committeq 

The Parties agrae to commit themselves to maintaining 

comunioations. TO this end, the Employer hereby agrees that 

Representatives of its administration will meet with Representatives 

of the union from time-to-time, and preferably at least three (3) 

times per year, to discuss problems, Employee Concerns, methods to 

improve relations, and delivery Of services to the public. The 

Committee shall ooneist of three (3) members from each of the 

Parties. 

a8 joint Chairpersons, and shall alternately preside over the 

meetings. Minutes shall be taken at each meeting and will be 

circulated by the Employer to Comittas Members as soon as passible 

following the meeting for review. 

jurisdiction over any matters Which pertain to collective bargaining 

or are the responsibility of another joint oomittaa. 

Committee's Chairpersons shall be responsible for making 

recommendations to their respective principals regarding the issues 

discussed by the Committee. 

An Employer and a Union Representative shell be designatad 

The Committee ahall not have 

The 

Decisions Of the Committee shall not be 
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binding upon the Employer or the Union. 

the Committee shall not suffer a 1088 Of pay for attending at the 

Committee Meetings jointly attended by the Parties. 

The union Representatives On 

31107 sat.t.f m0tle.I 

Effective April lat, 1999, the Safety Footwear Subsidy 

for Permanent and Probationary Employees, as determined by The 

Occupational Health and Safety Act. 1978 and RegUlations for 

ConStrUction Projects, Will be in the amount of ONE HUNDRED AND TEN 

($110.00) DOLLIRS per annum, and will be paid Out as a "non-taxable 

allOWanOe" On the first full pay period in May Of each year. 

wearing Of Safety boots or safety shoes must also be in conformance 

with the Regional Safety Rules. 

The 

Effective April 1st. 2000, the Safety Footwear Subsidy 

Will increase t o  ONE HUNDRED AND FIFTEEN ($115.00) DOLLARS. 

Effective April lst, 2001, the Safety Footwear Subsidy 

Will increase to ONE RUNDRED AND TWENTY (8120.00) DOLLARS. 

The same subsidy provisions will be provided to those 

Permanent and Probationary Employees designated by the Employer to 

wear safety footwear. 

3 l l O B  ~ l l ~ w a n o e  

3 1 I O B ( l ) ( i I  Effaotivve April let, 1399 (the second pay day each 

Year), the Employer agrees to pay a Tool AllowanCe of TWO HUNDRBD AND 

FORTY-FIVE ($145.00) DOLLIR8 per annum (calendar year) to eaoh Of the 

Employees permanently classified as: Licensed Electrician, Licensed 

Bodyperson, Licensed welder, Plants Serviceperson, Lead Hand 

(Carpenter Shop). 

Effective April 1st. 2000, this Tool Allowance will be 

increased to TWO EUNDRBD AND FIFTY-FIVE ($255.OOl DOLLARS per annum 

(calendar year). 

Effective April U t ,  2001. this Tool Allowance will be 

increased to TWO HUNDRED AND SIXTY-BIVB ($265.00) DOLLIRS per annm 

(calendar year). 

31108(1)(11) Effective April lSt, 1999 (the second pay day each 

year), the Employer agrees to pay a TOOI Allowance of TWO HUNDRED AND 

SIXTY f$260.00)  DOLLIRE to Licensed Mechanics. 

Effective April 1st. 2000, this TOO1 Allowance Will be 

increased to TWO EUNDRBD AND SEVENTY ($270.00) DOLLARS. 
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Effective April let, 2001, this TOO1 AllDWanCe Will be 

increased to TWO BUUDRED AUD EIQBTY (8280.00) DOLLARB. 

OlrOe(l)(iii) Effective April lst, 1999 (the second pay day eaoh 

year), the Employer agrees to pay a TOO1 Allowance Of OUB BKMDRED 

PBVBETY-FIVE ($175.00) DOLLARB to Mechanic Helpere, Small Motor 

Repairpersons and Apprentice Mechanics. 

EffeCtiVB April 1st. 2000, this TOO1 Allowance Will be 

increased to ONE BLIWDRED AM) EIQET-PIVE ($185.00) DOLLARB. 

EffeCtIva April lst, 2001. this Tool Allowance will be 

increased to OWE BUUDRED AUD UIUETY-FIVE ($105.00) DOLLARS. 

3lr08(2) The eama Allowance as Outlined i n  Artiole #31:08(1) 

shall be paid to eaoh Bmployer sponsored Apprentice Mechanic On 

receipt or histher provincial accreditation as a Licensed Mechanic. 

The first payment Shall be paid within one (1) month of receipt by 

the Employer of the Employee's prOV1llcIal accreditation (licensing). 

Subsequently, annual payments will be paid in the second pay period 

in January of each subsequent calendar year the Employee is engaged 

full-time in a Mechanic's rate. 

01809 Notice Of chanae 

In situations where change (e.g.: organizational, 

material, equipment, processes) will adversely affeot a Permanent 

Employee(e) by resulting 1066 of Permanent Classification or loss of 

basic wages, the Employer Will provide a minimun, Of thirty (30) days' 

notice in writing to the Employaa(s) and the Union of the change, 

outlining: 

1) Nature of the change: 

2) 

3) Approximate number. type and location of 

Date the Change will take effect; 

Employee(s) affected; 

Affect the change is'expected to have upon the 

Employee(=). 

4 )  

Where the change will result In the layoff Of Permanent 

Employees, the Employer shall make every reasonable effort to provide 

the Union with at least three (3) months notice, inclusive of the 

thirty (30) days outlined above. 

In the went of a planned layoff of Permanent Employees, 

the Parties agree to meet within ten (lo) working days Of such notice 

- 4 4  - 



for the purpaee of minimising any adverse effects upon the Employees 

involved. SUCh di8CUSSlOn shall include the possible implementation 

of an early retirement incentive program and/or Other recognized 

voluntary leaving incentive program where feasible, 8s an alternative 

to layoffs. Nothing in this Article camits the Employer to offering 

any program should the Employer not deem it appropriate to do so. 

It is understood by the Parties that this clause will 

not over-ride the provisions of any other Clause Of the Collective 

Agreement. 

m c L B  Lu - sG%ED!am 

32101(1) Attached hereto and forming an integral part Of this 

Collective Agreement are the following Schedules and Appendixes: 

SCHEDULE ,*A" - JOB CLASSIFICATIONS AND 
RELATIVE WAGE RATES 

SCHEDULE "A-1" - RETIREMENT INCENTIVE 
SCHEDULE "0-1" - SEWAGE PLANT OPERATORS 

SHIFT SCHEDULE 

SCHEDULE "8-2" - WATER TREATMENT PLANT OPERATORS 
WAHNAPITAE TREATMENT PLANT 

SCHEDULE "B-3" - SEWAGE PLANT OPERATORS 
SUDBURY SEWAGE TREATMENT PLANT - THREE ( 3 )  SHIFT OPERATION 

SCHEDULE "8-4" - SEWAGE PLANT OPERATORS 
SUDBURY SEWAGE TREATMENT PLANT - TWO (2) SHIFT OPERATION 

SCHEDULE "8-5" - TROUBLE INVESTIGATORS 
SHIFT SCHEDULE 

SCHEDULE 'IC" - STUDENT PAY PLAN 
APPENDIX "A" - ADVANCE VACATION PAY REQUEST 
APPENDIX "B" - APPLICATION FORM 

BEREAVEMENT LEAVE PAY 

Jli02 The Employer and the Union have agreed that: 

32,02(1) Effective April 1st. 1999, a TWO (2.0I) Percent General 

wage Increase be applied to thosa rates in effect on Maroh 31st. 1999 

as per Schedules *#Avo and "C" of the Collective Agreement. 

32802(z) 1992 cost of Living Adjustments (C.0.L.n.) 
Detailed Cala u1*tions/ll ethoas 

The following C.O.L.A. proviaions Will be completely 

inoperative for the term of this Agreement. 
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1986 I 100 
c.0.L.A. Capped at Five 15%) Per~snr in 1992 

NO Negstivs C.O.L.R. Rdjusrmsnrs 

32102(3)  Effective April 1st. 2000, 8 TWO (2.0%) Percent General 

Wage I n c r e a . ~ ~  be applied to those rates in effect on March )let, 

2000, as per Schedules "A" and "C" of the COllaOtiVB Agreement. 

32102(4)  1993 cost or Living aajustments (c.o.L.a.1 
pet p ethods 

The following C.O.L.A. provisions will be completely 

inoperative for the term of this Agreement. 

1986 = 100 
C . O . l . l l .  Adjustinsnrs Triggered at One (I\) Percant 

C.0.L.A. Capped et Five (5%) PBrEBnt i n  1993 
No Negative C.O.L.A. Adjustments 

32102(5 )  Effective April lst, 2001, a TWO (2.0%) Percent General 

Wage Increase will be applied to those rates in effect on Maroh 31st. 

2001 88 per Schedules "A" and "C" of the Collective Agreement. 

3 2 1 0 2 ( 6 )  SCHEDULE "A" - JOB CLASSIFICATIONS AND RELATIVE WAGE 
RATES - shall indicate the classifications and their relative basic 

rates Of pay. 

32103 Be" B*V?LgS 

32103(1 )  Raw Sewage Premium shall be paid to the fallowing 

Employees: 

Trouble Investigator 

Trouble Investigator Helper or their Designates 
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These Employeee shall raoaive a Weekly Premium of two 

and one-half ( z t )  hours pay at the regular rate in lieu of all work 
in raw sewage. This Weekly Premium does not apply to vacations, SiCk 

leave, and other benefits and will be pro-rated for any absences from 

Work with the exception of Statutory Holidays defined in Article #18 

- SPECIFIED PAID HOLIDAYS. 
32~OJ(al A Premium of one-half (%I hour's pay at the prevailing 

rate shall be paid for every four (4) hours work or less involving 

the functions connected with live sanitary sewers by the Dredging and 

ThurO Flushing Crew and Flusher Vacuum Equipment Crew. 

32:03(3) All Employees. except those otherwise dealt With in 

Article #32:03(1), sub-sections (1) and (2) and Article #32:03(2) 

shall receive 1) Raw Sewage Premium of SIX ($6.001 DOLLARS an hour for 

every hour they are 1" Contact with raw sewage while performing the 

fallowing functions: 

a) maintenance or reconstruction of sanitary mains and 

*ewer services; 

b) cleaning of lift station wet wells; 

E)  removal of raw sewage from manholes; 

d) removal Of sludge from the aeration zone, 

clarifiers and drying beds; 

e) cleaning of basements flooded with raw sewage. 

Should the Employer introduce new operations requiring 

work in raw Sewage or should the Employer change existing practices 

with respect to roding Of sewer services, the Employer agrees to meet 

with the Union to discuss the possible application of Raw Sewage 

Premium under Article #32:03(11. 

0 2 I 0 3 ( 4 )  Employees Of the "Plants Section" are to be paid a 

Weekly Premium of tha hours detailed below at straight time in 118" 

of all Work in raw sewage. 

This weekly premium does not apply to vacations, sick 

leave and other benefits and will be pro-rated for any absence from 

Work with the only exception baing Statutory Holidays, under 

Article #18 - SPECIFIED PAID HOLIDAYS. 

Pumping Station Attendant - 15 hours 
Pumping Station Attendant Helper - 3 hours 
Plants serviceperson - 7 hours 
Plants serviceperson Helper - 3 hours 
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*Sawage Plant Operator "A" - 3 hours 
*sewam Plant Omrator*# 8" - 3 hours 
Eleofrician - 2 hours 
Electrician Apprentice - f hour 
Instrument Technician - 1 hour 

*TO revert to two ( 2 )  hours per week upon 

elimination of Lift Station in their areas. 

The Raw Sewage Premium Will be 811 ($6.001 DOLLARB times 

the applicable hourly sllotmmt, and SCHEDULE "A-1" - RETIRBMENT 
INCENTIVE Will be implemented effective October lst, 1989. 

Those Plants ServicepersOlls (W. APPELLE and B. BURCH) 

assigned exclusively to Water Treatment Plants shall continue to 

receive Raw Sewage Pay as long as they hold their present 

classification. It is to be Understood that when the above-noted 

Employees are assigned to raw sewage WoFks, the Employees shall be 

paid the appropriate premium. 

Any new InFUmbBnt Will not receive Raw Sewage Premium 

while so assigned. 

BRTICLB 1 3  3 - VALID ITY OB AQREEKENT 

33101  In the event Of any provisions of this Agreement Or any 

practice established hereby being contrary to the provisions Of any 

applicable law hereinafter enacted, this Agreement shall not be or 

deemed to be abrogated but shall be amended 80 as to conform with the 

requirements of any such law. 

BRTICLE 134 - TERM OF A- 
34lOl 

April, 

2002, and, unless either Party gives to the other Party I) written 

notice Of termination or of a desire to amend this Agreement, then it 

shall continue in effect for a further year Without change, and 60 On 

ThiB Agreement shall be i n  effeOt from the 1st day Of 

1999 and shall remain in effect until the 31st day of March, 

from year to year thereafter. 

34202 Notice that amendments are required or that either Party 

intends to terminate this Agreement m y  only be given within a period 

of not more then one hundred twenty (120) calendar days prior to the 

expiration date Of the Agreement or anniversary date of such 

expiration date. 

- 48 - 



31103 If notice Of amendments or ternination is given by 

either Party, pursuant to Article #34:02, the other Party, if 

requested to do so, agrees to meet for the purpose of negotiations 

within twenty-eight (28) calendar days from reoeipt of the said 

notice provided that the Party giving the nOtiCB, 

other Party, 

twenty-eight (28) calendar day period. 

if requested by the 

shall consent to a reasonable extension to the 

34104 Notwithstanding Article 134:Ol. the Employer and the 

Union agree to the Extension Of Term provisions of The Ontario Labour 

Relatione Act< a8 amended from time to time. 

W C L E  835 - -T I N 0  PAY 

35101 An Employee who reports for work on a scheduled working 

day and Who has not been previously notified not to report and is 

sent home beOauee Of inclement Weather, shall be guaranteed a minimum 

of four (4)'hours pay at his/her regular rate. 

W C L B  Y36 - CONTRACTINQ OUT 
36101 The Parties hereto agree that for the Ten? Of this 

Agreement there shall be "0 restriction on contracting Out by the 

Employer Of their Work 01 services Of a kind now perfomed by 

Employees herein represented; provided, however, that no Permanent 

Employee of the Employer shall, as a result of such contracting out 

thereby loaa employment, be demotad or suffer a laas Of negotiated 

basic wagee and benefits. 

The Employer shall give thirty (30) oalendar days prior 

notice to the Union Of its intention to contract Out work. No notice 

of contracting out is required where: 

a )  the Work is not currently performed by members Of the 

Bargaining Unit, or; 

b) the work is Currently contracted Out, Or; 

0) the work involves the rental of operated or non-operated 

equipment for periods Of thirty (30) days OP lese. 

LRTICLE I 3 7  - 
37101 A PBRUWWIT BHPLOYEB - is an Employee who has 

successfully completed the maximum probationary period of three (3) 
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months in the service Of the Employer. 

A PROBATIONARY EIIPLOYEE - is an Employee who is serving 
a maximum probationary period Of three (3) months with the Employer 

37102 

prior to baing conaidered a6 a Permanent Employee. 

37103 A TEHPORRRY BHPLOYBB - means an Employee hired for a 

period of no longer than seven (7) 

of the Employer. 

except when such Employee remains in the employment of the Employer 

for a period of more than seven (7) consecutive months. Helahe shall 

then automatically rank as a Permanent Employee. For such Employee, 

histher seniority shall then be established from hislher latest date 

of continuous service with the Employer. The employment Of such 

Employee nay be terminated at any time during the first seven (7) 

months without recourse to the GrIBVBIIEB Procedure unless the Union 

claims discrimination as noted in Article 1 4  hereof, a8 the basis Of 

termination. 

consecutive months i n  the service 

A Temporary Employee ehall not establish seniority 

97104 BASIC RATE - 1s the rate of pay for the permanent job 
classification Of the Employee. 

17105 REQULAR RATE - 1s the rate of pay for the job 
classification in which an Employee ie presently working. 

37106(1) Except for SCHEDULES “8-2“. “8-3“ and “8-4” Of this 

Collective Agreement, an EVENINQ SHIBT shall be defined as hours 

worked between 4 : O O  p.m. and 12:OO p.m. (midnight). 

37t06(2) Except for SCHEDULES “8-2“. ‘“8-3“ and “8-4” of this 

collective Agreement, a IIQIIT SBIBT shall be defined 88 hours worked 

between l2:OO p.m. (midnight) and 8 : O O  a.m. 

17:07(1) A STANDARD REPORTIUQ DEPOT shall be understood as being 

an appropriate struoture having the following essentials: 

Employee lockers, adequate eating, washing and toilet facilities. 

The Standard Reporting Depot shall be maintained in a clean 

condition. 

37r07(z) 

sufficient 

That when an Employee 16 directed to report to a new 

Reporting Depot for a period of five (5) succeasiva working days or 

lass, the Employer Will provide transportation to and from the job 

site from the ourrant Reporting Depot. 

17107(1) That when an Employee is directed to report to a new 

Reporting Depot for a period Of five (5) successive Working days or 
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more, the Employer will provide transportation to Find from the job 

site from the Employee's current Reporting Depot for the first five 

(5) working days. TheFeafter, the Employee shall provide his/her own 

transportation to and from the new Reporting Depot. 

37107(4 )  The Parties agree that transportation for five (5) 

successive working days will be provided to Employees who are 

directed to return to their original job site in a limited posting 

situation when less than seven (7) calendar days notice is given by 

the Employer. 

&ETICLE YSS - 
3SlOl The Union shall be notified at least monthly of all 

appointments, hirings, lay-offs, transfers, recalls and terminations 

Of emp1opent. 

W C L E  Y39 - REAL%" AND 8- 

39:Ol The Union and Employer shall oa-operate in Improving 

rules and practioes which will provide adequate protection to 

Employees engaged in any work for the Employer. 

39102 A Joint Health and Safety Committee Shall be established 

in order to improve the health and safety standards, and be composed 

Of three (3) representatives appointed by the Employer and three ( 3 )  

representatives appointed by the union. 

alternately between the Union and a Management Representative. 

39103 The Joint Health and Safety Committee shall hold 

The meetings will be chaired 

bi-monthly meetings or more Often if an emergency situation warrants 

it, and will deal With all Unsafe, hazardous or dangerous working 

conditions. 

for attending suoh meetings during their regular working hours. 

copies of minutes of all Committee Meetings shall be sent to the 

Employer and to the Union. 

Representatives of the Union shall suffer ne loss Of pay 

39104 No Employee shall be disciplined far acting in 

compliance with the applicable Acts and Health and Safety Manual or 

for seeking enforcement of the provisions Of the Acts and Health and 

safety Manual. 

39105 All injuries resulting from on-the-job accidents, 

however small, Shall be reported to their Immediate Supervisor and 

- 5 1  - 



the Accident Records Clerk, who shall record it in the Accident 

Ledger. This Report must be made 88 BOO” as possible after the 

injury. The Immediate supervisor will investigate and report to the 

Health, 

injuries to the Joint Health and Safety Committee at its next 

meeting, on the nature and cause Of the accident. 

Safety and WSIB claims Co-ordinator who Will report all 

39106 All Employees shall report unsafe acts or unsafe 

conditions to their Immediate supervisor as per the duties of Workers 

under The OcCUpational Health and Safety Act. 

investigate and taka corrective action as required. 

safety and WSIB Claim Co-ordinator will report to the Joint Health 

and Safety Committee at its next meeting on the nature and 

disposition of the Report. 

The Supervisor will 

The Health, 

39107 mployeas working in any dangerous jobs will be provided 

with the necessary tools. 

clothing will be provided by the Employer for thoss items a8 agreed 

to by the Employer and the Union. 

The safety equipment and PrOteCtiVe 

39108 The Employer Will grant a paid Leave Of Absence to a 

union designated member of the Joint Health and safety Committee in 

Order that halshe may investigate any critical accidents. This 

investigation will be conducted in conjunction with the Health, 

Safety and WSIB Claims Co-ordinator and a Copy Of the %port Will be 

given to the Joint Health and Safety Committee. 

rnT1CLB 1 4 0  -BMER - BIQNINQ AUT- 

4OiOl IN WITNEB8 IREREOF the Parties hereto have set their 

hands and corporate seals to this Agreement. 

DATED at The Regional Municipality of Sudbury, Ontario 

, A.D. 2000. 

CANADIAN UNION OF PUBLIC ENPLOYEES 
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p 

Schedule 'tA-l" shall apply to the following List of 

Employees and Retirees only: 

2820-50697 - 0 .  Blais 2820-50537 - J. Brouillard 
2820-50319 - P. Ceprara 2820-50159 - L. CSlli 
2820-50416 - M. Charette 2820-50273 - D. DiPietrantonio 
2820-50381 - E.  Eadia 2820-50506 - R. Gratton 

2820-50633 - E. Methe 2820-50325 - R. Ranger 
1820-50776 - C. St. Onge 2820-50332 - J.M. Thsriault 

2820-50415 - J. Thorne 

1) Under this calculation, the Employee or surviving spouse 

shall be paid on retirement, 

when added to the amount received from O.M.E.R.S. would give the 

Employee or surviving spouse the same benefits in total as would have 

been received if the Employee's past aervica had been purchased from 

the Ontario Municipal Employyeas Retirement System, subject to any 

reduction as set aut in Paragraph U4 following. 

and bi-Weekly thereafter, an amount that 

2) The f u l l  value of this Retirement Incentive shall be 

available to those Employees who qualify for an Unreduced Pension 

under O.M.E.R.S. for a period O f :  

(a) Ninety (90) calendar days following the passage of tne 

By-law; OR 

(b) Ninety (90) oalendar days following their satisfying the 

O.M.E.R.S. requirements for Unreduced Pension, whichever 

is earlier. 

3 )  POT the purpose of this document, the term "Ninety (90) 

Factor" shall mean the sum in years Of age of the. Employee counted in 

years and months plus the service Of the Employee with any Employer 

eligible to participate in O.M.E.R.S. counted in years and months 

plus oraditad service with O.M.E.R.S. in years and months Which BUR 

shall equal or exceed ninety (90). 
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4 )  Those Bnployees who qualify under Paragraph 12  above and 

Who do not retire within the ninety (90) calendar day period will be 

allowed retirement incentive based on the following eliding scale 

expressed ~ L B  a percentage of the Value Of the Past Service Benefits 

at time of actual retirement. 

~aym arter attaining - 
0 days - 90 days 
1 year - 2 years 
a years 

91 days - 1 year 

5 )  This Retirement Incentive Shall be paid to the Employee 

upon retirement and annually thereafter. 

be paid in hi-WBekly instalments. 

This annual payment shall 

61 The Retirement Incentive shall be subject to the same 

deductions and reductions as O.M.E.R.S. Past Service would have been 

had it been purchased. 

7 )  The maximum allowable pension is limited to the same 

Seventy (70%) Percent maximum imposed through O.M.E.R.S. legislation. 
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EgImgE PLlulT OPERATOR@ 

CLZ Ya010214l  I i L  

MONDAY D 

TUESDAY D 

WEDNESDAY D 

THURSDAY D 

FRIDAY D 

SATURDAY R 

SUNDAY R 
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I I I I I I I I I 

WEDNESDAY N R D D D D A D D 

D 
-DAY N R D D D D A D 

D 
PRIDaP N R D D D R A D 

R = R-lar Day Off 
N = N i g h t  shift 
A = Afternoon Shift 
D = Day shift 







B C 

8 - 4  4-12 WE 8 - 4  4-12 WE 
JANUARY 2000 FEBRUARY 2000 

SI 
s2 

M3 
T4 
WS 
T6 
F7 
S8 
s 9  

MI0 
TI1 
WIZ 
TI3 
F14 
SI5 
SI6 

MI7 
TI8 
w 1 9  
T20 
P21 
s22 
S23 

M24 
T2S 
W26 
T27 
F28 
S29 
S30 

STAT 
C 
C 
C 
C 

B 
B 
B .  
B 
B 

C 
C 
C 
C 
C 

B 
B 
B 
B 
B 

STAT 
B 
B 
B 
B 

C 
C 
C 
C 
C 

B 
B 
B 
B 
B 

C 
C 
C 
C 
C 

M3 I C B 

18 
18 

18 

B 
B 

C 
C 

I8 
18 

C 
C 

TI 
w 2  
T3 
F4 
ss 
S6 

M7 
T8 
w 9  
TI0 
FII 
SI2 
SI3 

MI4 
TIS 
W16 
TI7 
F18 
SI9 
SZO 

M21 
Tz2 
W23 
T24 
FZS 
S26 
S27 

M28 
T29 

C B 
C B 
C B 
C B 

B C 
B C 
B C 
B C 
B C 

C B 
C B 
C B 
C B 
C B 

B C 
B C 
B C 
B C 
B C 

C B 
C B 

B 
B 

18 
18 

B 
B 

C 
C 

Weekday Standby - 12:Ol A.M. to 8 : O O  A.M. Monday t o  Friday 
Inclusive will be the Trouble Investigator who 
worked 4 - 12 shift. 

Weekend Standby - 12:Ol A.M. Saturday to 8 : O O  A.M. Monday a8 
indicated In schedule. 
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B C 

0 - 4  4 -12  WE 8 - 4  4 -12  WE 
MARCE ZOO@ APRIL 2000 

WI 
T2 
F3 
s 4  
SS 

M6 
T7 
W8 
T9 
F10 
SI1 
SI2 

MI3 
TI4 
WIS 
TI6 
PI7 
SI8 
SI9 

M z O  
T21 
w22 
T23 
F7.4 
s25 
S26 

Mz7 
T28 
W29 
T30 

C B 
C B 
r. B 

B C 
B C 
B C 
B C 
B C 

C B 
C B 
C B 
C B 
C B 

B C 
B C 
B C 
B C 
B C 

C B 
C B 
C B 
C B 

18 
18 

C 
C 

B 
B 

18 
18 

SI 
s2 

M3 
T4 
W5 
T6 
F7 
S8 
s9 

MI0 
TI1 
WIZ 
TI3 
F14 
SI5 
SI6 

MI7 
TI8 
W19 
TZO 
FZI 
s22 
S23 

m 4  
T25 
W26 
T27 
F28 
S29 
S30 

B 
B 
B 
B 
B 

C 
C 
C 
C 
C 

B 
B 
B 
B 

STAT 

STAT 
C 
C 
C 
C 

C 
C 
C 
C 
C 

B 
B 
B 
B 
B 

C 
C 
C 
C 

STAT 

STAT 
B 
B 
B 
B 

B 
B 

C 
C 

I8 
18 

C 
C 
C 

C 

B 
B 

F3 I C B 

Weekday standby 12:Ol A.M. to 8 : O O  
inclusive will be the 
Worked 4 - 12 shift. 

A.M. Monday to Friday 
Trouble Investigator who 

Weekend standby - 12:Ol A.M. Saturday to 8 : O O  A.M. Monday as 
indicated in schedule. 
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BCREDUlE E-5 

Page 3 

B C 

8 - 4  4-12 WE 8 - 4  4 - 1 2  WE 
tlWL2w 

MI 
TZ 
w 3  
T4 
F5 
S6 
s7 

M8 
T9 
WIO 
TI1 
F12 
S13 
SI4 

MIS 
TI6 
w17 
TI8 
F19 
SZO 
sz1 

M22 
T23 
w24 
T25 
F26 
S27 
SZ8 

M29 
T30 
W31 

B 
B 
B 
B 
B 

C 
C 
C 
C 
C 

B 
B 
B 
B 
B 

STAT 
C 
C 
C 
C 

B 
B 
B 

C TI B C 
C F2 B C 
C s3 
C s4 
C 

B 
B 
B 
B 
B 

C 
C 
C 
C 
C 

STAT 
B 
B 
B 
R 

18 M5 
18 T6 

w7 
T 8  
F9 
SI0 
SI1 

B MI2 
B TI3 

w14 
TI5 
F16 
SI7 
SI8 

C MI9 
c TZO 

w21 
C T22 

F23 
S24 
sz5 

C 
C 
C 
C 
C 

B 
B 
B 
B 
B 

C 
C 
C 
C 
c 

B 
B 
B 
B 
B 

C 
C 
C 
C 
C 

B 
B 
B 
B 
B 

- 
I8 M26 B C 
18 T27 B C 

W28 B C 
C T29 B C 
C F30 B C 
C 

C 
C 

B 
B 

18 
I8 

B 
B 

Weekday standby - 12:Ol A . M .  t o  8:OO A . M .  Monday to Friday 
inclusive will be the Trouble Investigator who 
worked 4 - 1 2  s h i f t .  

indicated in schedule. 
Weekend Standby - 12:Ol A . M .  Saturday to 8 : O O  A . M .  Monday as 
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UCAEDIILB B -5 

page 4 

8 - 4  4 -12  WE 8 - 4  4 -12  WE 
JULY 2000 AUGUST 2000 

SI 
s 2  

M3 
T4 
WS 
T6 
P7 
S8 
s9 

MI0 
TI I 
WIZ 
TI3 
F14 
SI5 
SI6 

MI7 
TI8 
w 1 9  
TZO 
FZ1 
szz 
S23 

M24 
T25 
W26 
n7 
F28 
S29 
S30 

STAT 
C 
C 
C 
C 

B 
B 
B 
B 
B 

C 
C 
C 
C 
C 

B 
B 
B 
B 
B 

C TI C 
c wz C 

71 c .. 
STAT C F4 C 
B SS 
B S6 
R - 
B M7 STAT 

18 T8 B 
1s w 9  B 

TI0 B 
C FI1 B 
C SI2 
C S I 3  
C 
C MI4 C 

C TIS C 
C W16 C 

TI7 C 
B F18 C 
B SI9 
B s20 
B 
B M21 B 

B T22 B 
B W23 B 

T24 B 
C P25 B 
C S26 
C S27 
C 
C M28 C 

18 T29 C 
18 W30 C 

T3 1 C 

B 
B 
B 
B 

B 
B 

STAT B 
C 
C 
C 
C 

C 
C 

B 
B 
B 
B 
B 

18 
18 

C 
C 
C 
C 
C 

C 
C 

B 
B 
B 
B 

Weekday Standby - 12:Ol A.M. to 8:OO A.M. Monday to Friday 
inclusive will be the Trouble Investigator who 
worked 4 - 12 shift. 

Weekend Standby - 12:Ol A.M. Saturday to 8 : O O  A.M. Monday as 
indicated in schedule. 
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Page 5 

B C 

8 - 4  4 - 1 2  WE 8 - 4  4 - 1 2  WE 
SEPTEMBER 2 000 OCTOBER 2000 

Fl 
s2 
s3 

M4 
TS 
W6 
T7 
F8 
s 9  
SI0 

MI1 
TI2 
W13 
TI4 
FIS 
SI6 
SI7 

MI8 
TI9 
w20 
T21 
F22 
s23 
S24 

MZS 
T26 
W27 
ns 
F29 
S30 

C 

STAT 
B 
B 
B 
B 

C 
C 
C 
C 
C 

B 
B 
B 
B 
B 

C 
C 
C 
C 
C 

Weekday Standby - 

B 
B 
B 

STAT B 
C 
C 
C 
C 

18 
18 

SI 

MZ 
T3 
w 4  
TS 
F6 
s7 
S8 

M9 
TI0 
WII 
TI2 
F13 
SI4 
SI5 

I S  

B C 
B C 
B C 
B C 
B C 

C 
C 

STAT STAT C 
C B 

C FZO B C 
c s21 
c s22 

18 
18 

M23 
T24 
WZS 
T26 
F27 

I8 S28 
S29 

B 
B 
B 
B 
B 

B 
B 

M30 B C 
T3 1 B C 

12:Ol A.M. to 8:OO A.M. Monday to Friday 
inclusive will be the Trouble Investigator who 
worked 4 - 12 shift. 

Weekend standby - 12:Ol A.M. Saturday to 8:oo A.H. Monday as 
indicated in schedule. 
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Page 6 

B C 

8 - 4  4.12 WE 8 - 4  4 - 1 2  WE 
POVLMBER 2000 m E M B E R  2000 

WI B 
T2 B 
F3 B 
s 4  
s5 

M6 C 
TI C 
wa C 
T9 C 
PI0 C 
SI1 
S I 2  

MI3 STAT 
TI4 B 
WIS B 
TI6 B 
Pi7 B 
S I 8  
SI9 

M20 C 
T21 C 
w22 C 
T23 C 
FZA C 
S25 
S26 

M27 B 
ns B 
w29 B 
T30 B 

C 
C 
C 

C 
C 

B 
B 
B 
B 
B 

18 
18 

STAT 18 
C 
C 
C 
C 

C 
C 

B 
B 
B 
B 
B 

B 
B 

C 
C 
C 
C 

FI 
SZ 
s3 

M4 
T5 
W6 
TI 
F8 
s9  
SI0 

MI1 
TI2 
W13 
TI4 
FI5 
SI6 
Si7  

MI8 
TI9 
w20 
TZl 
F22 
SZ3 
SZ4 

M25 
R6 
w21 
T28 
F29 
SI0 

C B 
C B 
C B 
C B 
C B 

B 
B 

B C 
B C 
B C 
B C 
B C 

C 
C 

C B 
C B 
C B 
C B 
C B 

18 
18 

STAT STAT 18 
STAT STAT 18 
B C 
B C 
B C 

C 

Weekday Standby - 12:Ol A.M. to 8 : O O  A.M. Monday to Friday 
inclusive will be the Trouble Investigator who 
worked 4 - 12 shift. 

indicated in schedule. 
Weekend standby - 12:Ol A.M. Saturday to 8 : O O  A.M. Monday as 

- 66 . 



- 67 - 



APPENDIX "A" 

TUB REGIONAL MUNICIPALITY OF SUDBURY 

ADVANCE VACATION PAY REQUEST 

HOURLY RATED EMPLOYEE# 

Only those Employees actually needing their advance 

holiday cheque should apply for same in order to reduce the amount of 

time and labour involved by the Payroll Department. 

Advance Holiday Pay will be calculated on the estimated 

net pay end added to the pay cheque preceding the holiday period. 

This application must be in the hands of the Payroll 

Department not later than ZQW 14) ww BLB Drior to tha mployee's 

holiday period. 

I, 

ERplOyBB NO. 

Department 

do hereby apply for an Advance Vacation Pay. 

My Holiday period is from 

to , and I require the 
Advance Pay by payroll period ending ~ 

EMPLOYEE SIGNATURE 

APPROVED BY COMMISSIONER 

DATE RECEIVED BY PAYROLL 
DEPARTMENT 
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THE REQIONAL UUNICIPALITY OF SUDBURY 

APPLICATION PORN 

w 

EmplOyBe'B Name (Please Print) 
I, 

hereby make application for ~ days Bereavement Leave Pay due to 

the death of 

mame of Deceasedl 

whose relationship to me was 

and whose residence Was 

The above-noted member of my Immediate Family died On 

, 2 0  -. 

DATE 

EMPLOYEE 

SIGNATURE 

EMPLOYEE NO. 

~ 

APPROVED DATE - 
NOT APPROVED ___ DATE 

SIGNATURE: 

POSITION : 
commissioner, Division 
or seotion Head 

NOTE: Should an mployee's application be denied, then the 
affected Employee must immediately receive a copy of this 
Application upon its completion. 
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CP CCHnITMENT 

AS part of the Terns of settlement for the new collective 

Agreement for 1999-2002 between The Corporation of the Regional 

Municipality of Sudbury (Employer) end the Canadian Union of Public 

Employees, Local 16 (Union),  the Parties hereto agree to commit 

themselves to the following: 

1) m I Q E T  TIME SHIFT 8 C E E D W R  

It 1s agreed that the Employer may introduce additional 

straight Time Shift Schedules to those which are now in effect. 

provided the Employer give8 the Employee and the Union forty-eight 

(48) hOUr-6 prior notice. 

and maintenance Of valves and scheduled sewer and watermain 

preventive maintenance and swabbing on streets of heavy flow located 

in Area Municipalities, schools, or dense business activity areas 

that reqire water and sewer services during their high volume 

business hours, line painting and the polyphoaphate swabbing program. 

This type Of York shall not be performed OD a shift basis when it 

The Work to be performed will be the repair 

could be performed during regular hours of work. The work week for 

such shifts shall be Monday to Friday inclusive, during the period of 

May 1st to October 31st, and utilizing up to a maximum of ten ($0) 

Employees. 

2 )  BANLTUE 
For the period April 1st. 1999 to NarCh 31st, 2002, and 

notwithstanding the provieions Of Article X21 - OVERTIME, both 
Parties agree that any Permanent or Probationary Employee requested 

and authorized to work overtime in ex0868 Of a regular work day shall 

be granted time Off as mutually agreeable between the Employee and 

his/hsr Imediete'Non-Union Supervisor involved. 

The accrual of Bank Overtime shall be at the prevailing 

rate at which it is earned to a maximum Of the dollar value 

equivalent of forty (40) hours pay at the basic rate of the Employee. 

Cash Payout may OFOUl in the last pay in June if the 

Qployee so indicated. 
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It is furthar agreed and understood that any such 

accumulated time not taken by November 30th or Paid out in June shall 

ba paid for by the Employer in the pay period before Christmas. 

The application of the above is dependent on the Employee 

by Ootober 31st each year indicating in writing to the Manager of 

Operations the following: 

That they Want their first hours Of overtime Work 

equivalent to forty (40) houre basic pay bankad ~ O T -  one (1) of the 

following: 

a) Cash Payout in June 

OR 

b) Cash Payout In Deoember 
OR 

Time off a8 mutually agreed with residual payout in 

December 

Notwithetanding any Article or Clause In the 1999-2000 

F )  

Collective Agreement between The Regional MUniCipality of Sudbury and 

Canadian Union of Public Employees, Local t 6 ,  it is agreed and 

understood that this Iten entitled BANK TIME is not subject to the 

Grievance Procedure. 

31 - 
That the Employer agrees to: 

Allow for an additional Boot Allowance In the amount of 

OUB BUNDRED AND T€IU ($110.00) DOLLARS effective April 

let, 1999 for th9se permanent staff who work with Hot Mix 

Asphalt for the full period April 1st to October 31et. 

This amount shall Increase to OUE BUUDRED AUD PIFTEEY 

($115.001 DOLLARB effective April lst, 2000 and to OUE 

HUNDRED AUD TWENTY ($120.001 DOLLARS effective April lst, 

1) 

2001 on the 8888 terms as above. 

This Allo~ance is to be paid during the first week of 

November upon the production of a valid eales receipt. 
2 )  

4 )  p 

The Employer agrees to provide one (1) pair of Coveralls 

par week to each Trouble Investigation Vehicle. 
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5 )  - 
The Employer agrees to contribute up to a maximum of W O  

H m R l D  NID TIENTY ($220.001 D O L m S  towards the deductible on a 

claim put forward by an Employee on hislher personal insurance policy 

for the tneft Of Or destruction by fire Or vandalism Of his/her 

personal cools, required by the Employer, while stored at a Regional 

facility. 

6 )  z e E a m s a  
That those Employees who are and remain in the permanent 

classifiostions of Trouble Investigators or Trouble Investigator 

Helpers as of January lst, 1982 (specifically: C. page, R. Laforge 

and A. Auger), will receive standby Pay when 80 assigned 88 follows: 

All Employees on Standby shall receive four (4) hours 

straight time per day at the regular rate presently being received. 

7 )  T R I L N S ~ ~ R S  Bnwanu LO- 

The Parties agree that they Will discuss this issue in a 

Labour-Management Committee forum. 

81 TBawm? 
The Employer and the Union agree that training is an 

important issue. 

discussed by the Labour-Management Committee with the objective of 

reviewing the pre6ent methods of training, Opportunities for training 

and making joint recommendations concerning training initiatives. 

As a result, the issue of training Will be 

9 )  - 
The Employer shall provide the injured worker and a 

designated Union Representative with a completed copy Of the 

Workplace Safety and Insurance Board Form 7 - Emplayerns Report of 
Accident Injury or Industrial Disease, at the same time the form is 

submitted to WSIB. 

the information on the Form may first be presented to the Health, 

Safety and WSIB Claims co-ordinator, or his designate, for 

consideration and adjuetment. 

Any Concerns the EmployBB or the Union have with 

It is agreed and understood that if the injured worker so 
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IequestB, the Form 7 Will not be provided to the Union. 

10) p 

1n the event the mployer merges or amalgamates with any 

Other municipal government body, or services migrate from one tier of 

municipal government to another, the Employer will: 

1) Provide the Union with a8 much advanoe notice as 

possible; 

Attempt to ensure that all servioe and seniority rights 

are maintained; 

2 )  

Specifically: 

1) The seniority lists of the affected Bargaining 

Units from tha two or more entities will be mergedl 

intermingled, based on past service; 

where pre-existing jobs are transferred with 

anployeee through the above process, Employsea will 

not be granted bumping rights. but will assume the 

positions which are transferred; 

where services are transferred under the above 

process, and resulting sfficiencieslchanges result 

in surplus Employees perfomin9 the Sam- Work, the 

11) 

iii) 

junior Employees performing the work will be 

granted bumping rights, regardless which Employer 

they originate from; 

iv) Only after processes 1) to iii) above, have been 

completed will displaced employaes be granted 

bumping rights. 

3 )  Attempt to ensure that all service Credits relating to 

vacations with pay and pension benefits be recognized. 

Group insurance coverages including any Sick Leave Plans 

will be maintained after amalgamationlservioe migration, 

pending a ruling from The Ontario Labour Relations Board, 

or mutual agreement. 

4) Without impacting on the rights of any Employee, the 

mployer agree8 to recognize the Canadian Union Of Pub110 

Employeee as the Bargaining Agent for Employees who 

perform Work which is Currently covered under the scope 
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OlaUSES Of the Regional Municipality of Sudbury, 

various C.U.P.E. Locals. 

In the event of an amalgamationlservice migration, the 

and its 

Parties agree to meet to effect the above and deal with Other issues 

that may arise, through a Letter of Understanding during the Tern of 

the Agreement. Failure to do 60 Will not make the issue or this 

language the subject Of a grievance. Rather, either Party Can then 

refer the issue for resolution to The Ontario Labour Relations Board. 

while their authority does not extend beyond the three 

Bargaining Units covered under this Memorandum, the C.U.P.E. 

Representatives who are signatory to this Agreement agree that the 

above should rapresent C.U.P.E.'s approach to the issue with any 

other entity which it represents within The Regional Municipality of 

Sudbury's geographic boundaries. 

11) C W Q E B  TO QROUP I N B W C B  CO- 

During the term of this Agreement, the Parties agree to 

the following: 

a) our Group Insurance Plan documents will be amended to 

allow for mandatory generic substitution whenever a 

generic drug is available unless the prescribing dootor 

indicates no generic substitution. The carrier will be 

advised to instruct pharmacists to ignore pre-printed 

statements On dOCtor'B scripts stating no generic 

substitution; 

During the tern Of this Agreement, the parties agree that 

the O.D.A. Fee Schedule be updated to the 1999 1evs1, and 

will be updated in each year Of the Agreement as new fee 

Schedules are published by the Association; 

The PaFties agree to eliminate semi-private and private 

hospital room coverages from the Plan, affective the 

first Of the month following ratification. 

will be advised that this coverage will no longer be 

available and if an Employee Wants a semi-private or 

private room, they will pay for same directly. However, 

b) 

c) 

All Employees 

Where Area HOSpitalS bill Employees for semi-private Or 

private rooms without the Employee having requested same, 
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those bills will be paid by the Employee on presentation 

of Invoices to the Human ReBOUrCBS OIVisIon, and the 

issue of improper bills will be taken up by the Employer 

and the Hospital involved. 

will not exist where only semi-privatelprivate rooms are 

available and the carrying agency can legally f o r m  the 

premium for the room to be paid. In suoh instances the 

premium for the loom will be paid by the Employer. 

arrangement only applies to semi-privatelprivate rooms 

and will not be extended to ourrentlfuture daily fees for 

chronically ill patients, or other accommodation charges 

Which are not contemplated by our Plan design. 

The issue Of improper billing 

This 

12 ) BVILDINQ 

Notwithstanding the provisions Of Article Z O : O l ( l ) ( i )  of 

the Local 6'CollectiVe Agreement, the Parties expressly agree that 

normal hours of work for Enployeee in this olassification shall be a8 

fOlloWB: 

1) One (1) Incumbent shall work the shift oommencing 

at 7:30 a.m. and concluding at 4 : O O  p.m., with a 

one-half (f) hour unpaid lunch from Monday to 

Friday; 

The other InOuRbent shall Work the shift commencing 

at 8:30 a.m. and concluding at 5 : O O  p.m., with a 

one-half ( f )  hour unpaid lunch from Monday to 

Friday; 

2) 

3) It is agreed that these Employees shall alternate 

between these two (2) different hours of work on 1) 

weekly basis, or such other time period as is 

mutually agreed upon between tha Parties. It is 

eypresely understood that Overtime (Article 21:Ol) 

and Shift Premiums (Article 22) shall not apply to 

these regular hours Of work. 

It is expressly understood by the Parties that 

notwithstandlng Article 2:Ol (Scope), Or Article 24 (Relieving in 

Other Grades) 

this Standby Schedule for two ( 2 )  weeke every month. 

that the Building Superintendent shall participate in 
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The Parties agree that should a One Person Snow Plow 

operator be involved in an accident while perforning dutiem Of this 

classification, and be charged with an Offense under The Highway 

Traffic Act, and be a88essed by the Employer to have followed all the 

rules and procedures associated with the operation of the designated 

equipment, that the Employer will provide reasonable legal 

representation to the Employee in resolving the chargee through the 

COUrt.. 

DATED at The Regional Municipality Of Sudbury, Ontario 

this day of , A.D. 2000. 

lX8 REQIONAL NUNICIPALITX OP C?.UADIAU UNION OF PUBLIC EUPLOYEBB 
BDDBORY &Q!2.L Y6. C.L.C. 

\ w ' / A L A  - 
CHAIR P R E S I ~ N T  

k rd 
CLERK SECRETARY 
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BONG A B V U W  OF THE REQIONAL MUNIClPAlWbF 
SUDBURV CONCERNINQ SICK LEAVE CREDIT 
QRATUlllES FORTHE EMPLOYEES OF THE REQIONAL 
MUNlClPAUlY OF 8UDBURV 

WHEREAS the CouKil of The Raglonal Municipaltw of Sudbury deem 

it desirable to continue the plan of sick leave credn oratultier for the employees of 

The Regional MunicipalW of Sudbury established by By-Law 73-30 er amended, 

and as contlnued by By-laws 86.156 and 89-280; 

NOW THEREFORE M E  COUNCIL OF THE CORPORATION OF M E  

REQIONAL MUNlClPAUTY OF SUDBURV HEREBY ENACTS AS FOLLOWS 

1. In thls 8y.Law. 

le1 'AREA MUNICIPALIN' means any one of the seven area 

municipalities of The Reglonal Municipality of Sudbufy. 

'BASIC RATE' means the rate of pay of the lndivldual's permanent lob 

clasaincation at the tlme of Injurylsickneu. 

'COMMISSIONER' mans the Chief Admlniatrative Omcar. 

Commlssloner of Corporate S ~ N ~ C ~ S .  Commissioner of Health and 

Social Service& Commissioner of Planning and Daveiopment. 

Commlssioner of Public Works, General Manager of the Sudbury 

Regional Development Corporation, Chief of Pollce, and thelr 

deslgnatea, 

'COUNCIL' means the Council of The Regional Municlpality of 

Sudbuw. 

'EMPLOYEE' means only persons in the employ of tha Replan, in the 

followlnp groups: 

ill 

Ibl 

I d  

Id1 

101 

Membera of the Canadian Union of Public Employees, Local 

1148. Full-Tlme. C.L.C., end 

Sworn OMcers and Civilian members of the Sudbuw Regional 

Pollce Association. 

I111 
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Igl 

Ihl 

lkl 

Im) 

In1 

IO1 

- 2 -  

'EMPLOYEE HEALTH CARE ~ personal maintenance of' mena the 

personal attendance by e legaliv qualified and llcenaed medlal 

practitioner. medical spwldIst, dsntlm, Chlrovrector, optometrl8t or 

physlo-therapist for dlagnoatlc or treatment rervlces to an employee 

whether through dlrect employee Contaci or subsequent referral, 

'MONT" shall mean a calendar nmnlh. 

'NET PAY' means the value of the employee's bask rate of pay less 

E.I., C.P.P.. Income Tax, and O.M.E.R.S. Deductions, 

'REGION' means The Regional Municipality of Sudbufv. 

'REGULAR AlTENDANCE' means the anendance of en employee et 

hlsher duties for any month, on u1e days and during the hours for 

whlch hlsmer attendance 1s required during that month. according to 

the terms of hlsher employment 

'SERVICE' means ell enendancea end euthorlzed leaves of absence 

with pay, but shell not Include leave of absence wlthout pay In excess 

of WO Conseculive weeb. 

'SICK LEAVE ABSENCE' means absence from regular attendance by 

sickness or other physical Incapwily for whlch such leave of absence 

may be paid from the estebllshed credlla. 

'SICK LEAVE CERTIFICATE' meeM e Certiflcale verlfylng e claim for 

slck leave In the form attached hereto and forming part of lhls By-law 

as Schedule 'A'# or in the case of Poke OMcers and Chrlllan 

Employees covered by IhB SudbUN POIICR Assoclation Collective 

Agreements, In the form anwhed aa Schedule -6.. 

'SICK LEAVE CREDIT' means e p r  diem allowance or ponlon thereof 

as provlded by this By-law for sick leave absence. and 

'TREASURER' shall meen the.Treasurer Of The Regional MunlclpallIv 

of Sudburv. 

99-99A 
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2. la) 

employees as denned above and, SubleCt to the control of COunCil, uls conduct 

and management of the plan shall be vested In the Director of Human R~IOUIC(U. 

The Director of Human R~~OUIC~S shall perform all things w w  

A plan of alck leave credit gratukles Is hereby contlnued for a11 

(bl 

or incldental 10 carry on the slck leave Credit gratultlea plan. Each Commlorloner, 

In conjunctlon with the Dlrector of Human Resources. shall have the power to 

allow, amend or dlaallow any'slck leave credit or slck leave absence for en 

employee In accordance with the term of thls By-Law. provlded. however. that 

the dlsallowance by the Director of Human Redources of any slck leave credit or 

sick leave absence shall be subject to the appeal set om In Section 8 of this Sy- 

law. 

IC) me Treasurer shall provlde and keep a Register In which ell skk leave 

credhs and sick leave absences far all employees shall be recorded M that the 

register wnl show the net slck leave credit of en employee which remains after all 

hisher sick leave absences have been deducted from hisher accumulated Skk 

leave credits. 

(dl Sick leave absences for those employees who normally are 

consldered to work a RveQay week shall be charged against the credlts provlded 

therefor. on the baals of (1 day off belng equal to one day's credit. Sick leave 

absences that are less then a full day shall be charged agalnst sick leave credlts on 

an hour for hour absence bads. 

le) Employees requlrlng slck leave absences for 'Employee Heahh Care - 
personal malntenance of' shall be reslrloted to a maximum of four hours Pay 

wlthln e span of a work day. 

In Sick leave absences for those employees who normally work a four. 

day week shall be charged against the credlu provided therefor. on the basls of a 

day off being equel 10 1.26 lone and onewaner) days' credit. 
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3. 

Colleotive Agreement or covered bv the Sudbury Reglonel Pollca Asaoclatlon 

Collectlve Agreement or covered by the Collective Agreement for the Sudbury 

Reglonel Police Association Civilian Group, shell be entitled to a slck leave credit of 

one and one-half I1 KI days for every month of regular attendance, and the slck 

leave credks of any employee shall be cUmuIatlve, provided that an employee wlll 

not be entitled to e sick leave credit If: 

All employees who ere covered by the C.U.P.E., Local 148 Full.tlms 

11) helshe has taken en unauthorlred leave of ebseffie during the month, 

or If 

helsne has taken an authorized leave of absence without pay for a 

pwbd In excess of two calendar weeks. 

An employee who 1s absent from hisher duties for mora then nve 

Ill1 

4. 

working days from e compensable accldent suffered during the course of hlsher 

la1 

duties 86 an employee of the Region may apply to the Region to make up the 

change and difference In pay between hlsher Workplace Safely Insurance and 

hlsiher net pay. If such a request 1s made, then commenclng on the sldh 

working dey and for each addltlonal work day for whlch the employee IS absent 

due to the accldent. there shell be charged against hlsher sick leave credltb that 

portion paid to the seld employee by the Region, converted to days or a wrtlon 

thereof. 

lb) The Reglon shall only deduct from the employee's slck leave credits 

the change and excess Portion of wages belween the Worker's Safew Insurance 

and hlsher net bask daily rate. Should the employee's slck leave credltb become 

exhausted, then the Region shall not contlnue further payments. 

fcl No employee shall receive sick leave pay for absence In excess of 

hlsiher accumulated sick leave credit. 

- 80  - 
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Id1 Employees may be allowed up to e maximum of three days pay for 

compassionate family reason8 which days of absence shall be deducted from their 

accumulated sick leave credits. subject to the provision that Such COmpaMiOn~te 

kava Is not provided by some other Regional provision. 

le) An amplovee shall not be entnled to benem under Section 41d) If 

helahe falls, upon request, to furnish hisher supervlsor wilh reasonable proof of 

attendance at the function requlrlng such compassionate Imve of absenca. 

If1 Accumulated sick leave credits shall not be paid oul for the time 

period an employee would quallfy for Employment InsurancslMatern~~aien~l  

Beneflts. 

Igl An employee may subsidize hisher Weekly IndemnW lnsuranca 

Coverage to that of hisher basic salaTy, from hisher accrued sick leave credb in 

keeping with Reglonal policy and prectlces and the te rm and conditions of the 

Master Contract. 

lhl An employes may subsidize hisher Long Term DisabllW ILTDl 

Insurance Coverage to Eighty-Rve Percent 186%) of hisher basic selaw from 

hisher accrued sick leave credits In keeping with the Employer pollCV and 

practices and the t e r m  end conditions of the Master Contract. 

6. 

the flrst day on which such employee 1s absent from hlslher work, to hisher 

supervisor. 

(a) An employee shall repon hlsher lilnesr no later than the flrst hour on 

lb) Notwithstandin# Section 61a) above, a poiica oMcer or Clvllian 

Employee covered by tho Svdbury Regional Police Association Collective 

Agreements shall report hisher illness at least one hour before hisher scheduled 

starting time to the police ofticer on duty In the Uniform Platoon Sergeant’s oftice. 
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(cl Upon an employee's return, halahe shall flle wHh hlslhar supewlsor or 

deslgnale. a completed Appncation for Sick leave Absence as aet out In Schedule 

*A', or, In the case of Pollce Omcers and Clvllian Employees covered by the 

Sudbwy Reglonal Police Assoclation Collectlve Agreements, Schedule -E', for 

conslderatlon; and. If the absence has been In excess of three wnsecutlve work 

days. helshe may also be required by hl&er supervisor to flle a physlclan's 

certlfkate. 

(dl Except for Palice Offlcers and Clvilian Empioyees covered by the 

Sudbury Reglonal Police Associatlon Collective Agreements. the sick leave 

certificate, supported by a physician's certlflcate If required by the S U W N ~ S O ~ .  

shall be flled when the clalm of any employee Is for a day lmmedlstely preceding 

or succeeding e public holiday, vacation Ieaw. e Saturday or a Sunday, or the 

employee's normal day off. 

(el For Police Omcers and Clvllian Employeea covered by the Sudbury 

Regional Poke Assoclatlon Coiiectlve Agreements. the slck leave Certlficata, 

supported by a physlclan'a certificate If applicable. shell ba fllad when tha claim of 

a Pollce Omcer or Chrlllen Employee covered by the Sudbury Reglonal Police 

Assoclatlon Collectlve Agreements Is for a day immediately preceding or 

succeedlng hlslher vacation leave or hlslher regularly schaduled day off. 

(0 A Commlssloner or deslgnate, upon prevlous notice or Intewlew, may 

demand a medlcal doctor's certlflcate for e onsday or two-day skk leave of 

absence. 

6. (a1 

be dellvered to each Commlssloner an annuel stetemant of 61ck kava credits for 

each amployee In the Depament. Any employee shall have the right to appeal the 

contenta of the said statement In relatlon to the credits and deductions for the 

previous year on wrltten appllcellon, to be filed with the Treasurer Of the Region 

Prlor to tha end of February of each year, the Treasurer shall cause to 

99-99A 
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prior to the 16*dav of March of the year in which the statement was received, 

provided that If no Sppeal IS filed as aforesaid the contents of the said etelement 

shall be considered Rnel end binding. 

Ibl A Board of Review for hearing of such appeals is hereby constkuted 

consisting of the Presldent of the appealing employw's unlon lor a representetlve 

In the 0868 of e non-union employeel, the Director of Human Resourcea, and e 

Chair of the Board. to be selected by the Union Presldent lor the non-union 

representative) and the Dlrector of Humen Resources. If the Union Presldent lor 

non-union reprerentatlvel end thn Director of Humen Resources are unable to 

egren. then Ihe 8eIection of Chalr shall be made by the Region Solicitor in hlsher 

soin discretlon. A majornV decision of the Board of Review shell be final end 

binding upon the Region and the employee. 

101 Where en appeal is filed with the Treasurer helshe shall forlhwilh 

notify the Director of Human Resources end President of the appealing 

employen's union iof non-union representative). The Board shall set a date for 

the hearing of the appeal and the Chalr shall notlh the Treasurer of such date end 

place of hearing. whereupon the Treasurer shall mail of dellVer to the appellant 

notice of the date end place of the aining of the Board. Such notice shell be 

mailed or delivered not l a 8  than seven days prior to the date 881 by the Board for 

the hearing of the eppeal. 

Id1 The dncislon of the Board of Review in respect to any appeal shall be 

reported to the Treasurer who shall record in the register the declslon of the Board 

of Revlew. 

7. 

Region or on transfer with uninterrupted service from en Area Municipainy ceases 

to be employed by the Region. there shall be paid to himher 01 to hisher personal 

representetive or, faillng e personal representative, to such other person as the 

Board of Review may determine: 

la1 When en employee having five Years of completed service wnh UM 

89-99A 
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Ill for those employees who ere mrmally considered to be working a 

fivbday week an amount equal to hlslher current dally salary, wager 

or other remuneretlon lor onehlf the number of day8 to hlt credh, 

and, In any event. not In excesd of the emaunt 01 one-half yeer’a 

earnings at the bask dally rate received by himmer lrnmedfetely prbr 

to termlnatlon of employment. 

for those employees who normally work e fourday week en amount 

equal to .80 14/81 of hlsher current daily salary, wages or 

remuneratlon for one-half the number of days to hlsher credit, and, In 

any event, not In excess of the amunt 01 onehall year’s earnlngs a t  

the basic dally rete recelved by hlmher lmmedlatelv prior to 

termlnatlon of employment. 

1111 

8. Accumulated slck leave credita payable herein shall be payable to any 

qualified employee under Section 71al upon termlnatlon 01 employment regardless 

of cause. provided. however. that the Reglon may withhold therefrom any amount 

for which such employee Is legally llable to account to the Reglon In which case all 

sum wlthheld up to the full amount of such liabllny shall forthwith vest In and be 

the property of the Reglon. Any dispute over amounts 80 withheld shall be 

determined by the grievance procedure estebllahed by the relevant bargaining 

agreement for the employw. Thls By-law shall not give the Reglon rights or 

remedies lor collection of debts or tax08 not conferred by law. 

9. 

Manor LonpTerm Care Faclllty In The Reglonel Municipalny of Sudburv, a1 the 

result of en arbitratlon award made pursuant to The Hospital Labour Dlspvtes 

Arbltratlon Act by Brent Arbitrations Incorporated dated the 16” day Of 

September, 1980. 

This By-Law does not apply to Reglstered Nurses employed et Pioneer 
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10. 

under that By-law wntlnued. 

ByLaw 89.280 11 hereby repealed, with ell crednr and gratunlas earned 

READ AND PASSED IN OPEN COUNCIL this 24" day of March. 1999. 

CHAIR 

CLERK' l hek 
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FORM "A" TO UY-LAW 

JtUOlONALMLJNICIPALITY OF S r Y  

B M r L o  Yeli's Arm CATION FOR SICK S 

1. I hcrcby apply for sickleavc abscncc as statcd hercundcr and 
certify on my honour that my abscncc was occasioned by sickness 
from to inclulvc. 

Total days 

Nature of Sickness 

Dalc 19 
Employee's Signaturc 

_;.-o=hnmm==. 

PILYSICIAN'S CERTIPICATE 

2. I, thc undersigned, a dulyrcgistercd and qualificd medical 
practitioncr, certify that 
was under my care lor 

Date 

days duc to the above sickness 

Doctor's Signature 
19- I 

DOCISION OF APPLICATION 

3. The above applicalion 
1) Is allowcd 

2 )  Is not allowcd 

3) Is allowcd but amondcd as follows: 

Dntc 19-. 
Signaturc of Dcpt. Head 

Badge No. 

Pay hrs. @ 

Dcduct - days Cram: Sick Lcave Credit 0 or 
W. I. Bank Dnys 0 

Sune/86 
P-4 
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1999 - 2002 
COLLECTIVE AQREEHENT 

Tan  REOlOHAL XVNICTPALITY OF B(1OBuuP 
AND 

CANADIAN UNION 08 POBLIC EMPLOYEES, LOCAL #S 

I N D E X  

DESCRIPTION ARTICLE PAQEISI 

ADOPTION LEAVE 
Adoption L Q ~ W  - Supplementary 

Unemployment Insurance Benefits 
(S .U;B. -  Plan) 

AGREKMEKT - SIQNINQ AUTKORITIES 
ANNLTAL VACATION 
Application of seniority for 

MBITRATION 
Temporary EmplOFent 

Basic Rate 
Bereavement Leave 
BVLLETIN BOARDS 
C.O.L.A. 
CONTRACTINQ .OOT 
DEFINITION8 
Diicharge, Suspension and 

DIaCRIWINAlVON 
Employee E w l y  RetirementlDisabled 

Employee Relocation 
mpioyees with Identioal Dates 

Discipline cases 

Benefit Plan 

Of seniority 
EHPLOYBB RXQNTS 
QENERU 

G B ~ B T . B I  Grievances 
QRIWANCE PROCEDWE 
stage one 
stage Two 
stage Three 
stage Four 

KEALTE AND SAPSTY 
BOWS OF WORX, 
Injury During Working Hours 
JOB POSTINQ 
Jury and Witness Duty Leave 
Labour-Management Committee 
LEAVE OF ABSBNCE 
LETTER or COmITnENT 

LIBERTY WUTUAL INS0IUNCE COVERAQE - EOBPITAL, N E D I C U  AND DENTAL 
BENBPITS AND QROUP LIFE 
INSURAWCE COVERAQE 

LOSS OF SENIORITY 

PnaENTAL LEAVE 
PAY DAYS 

17 
17:03 

4 0  
19 
11:06 

9 
37:04 
26:02 
30 
32:02 (2) 
36 
37 
8:lo 

4 
25:06 

31:05 
ll:O7 

6 
31 

8:09 
8 
8 : 0 2  
8:06 
8:07 
8i08 
39 
20 
31:03(51 
13 
14:05 
31:Ob 
14 

25 

12 
21:08 
14 : 04 (71 
10:05 
7 
31:09 
38 
21 
16 
29 

19, 20 
19, 20 

52 
2 1 ,  22, 23, 24 
11, 12 

50 
37, 38 
39 
45. 46 
49 
49 .  50, 51 
6, 7. 8 

2 
3 4 ,  35 

42 
12 

3 
39, 40, 41, 42. 
43, 44, 45 
6 
4 .  5, 6. 7. 8 
4. 5 
5 
5 
6 
51, 52 
2 4 #  25, 26, 27 
d l  .. 
13, 14, 15 
17 _. 
42, 43 
15, 16, 17, 18 
70, 71, 72, 73, 
74, 75, 76 
3 3 ,  34, 35, 36 

12, 13 
1 9 ,  30 
17 
9 
3, 4 
44, 45 
51 
27, 2 8 ,  2 9 *  30 
18, 19 
39 
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DESCRIPTION ARTICLE PAQE(S1 

PENSION PLANS 

Trust Fund 

PerSo"a1 Iaaves 

Pensions - Past service Pension 
Permanent Employee 

PREQNANCY LEAVE 
Pro-Rating - Specified Paid 
Probationary Employee 
PVRPOSE 
Raw sewam 

Holidays and Vacations 

Regular iata 
RBLIEVINQ IN OTEER Q m E S  
REPORTINQ PAY 
RESPONSIBILITY OF EMPLOYEES 

SENIORITY 
SCUEDULES 
SCEEDULES 

safety Footwear 

27 
27:01(3) 

37:Ol 
14:04 
15 
19:Ob 

37:02 
1 
32:03 
37:05 
24 
35 
5 
31:07 
11 
3 2  
32 

SCEEDULE '#Av* JOB CLASSIFICATIONS, 
ADJUSTMENTS AND WAGE 
RATES 

SCNEDULE "A-I" RETIREMENT INCENTIVE 
SCNEDULE "8-1" SEWAGE PLANT 

SCNEDULE "8-2" WATER OPERATORS- 

SCEEDULE "8-9" SEWAGE OPERATIONS- 

SCUEDQLE "8-4" SEWAGE OPERATIONS- 

SCEEDULE "8-5" TROUBLE INVESTIGATORS I 

SCUEOULE "C" - STUDENT PAY PLAN 
APPBNDIX "A1@ - ADVANCE VACATION PRY 
APPENDIX "8" - APPLICATION FOW - 

OPERATORS 

WAHNAPITAE 

THREE SHIFT OPERATIONS 

TWO SHIFT OPERATIONS 

SHIFT SCHEDULE 

REQUEST 

BEREAVEMENT LEAVE PAY 
SCOPF? ~...- 
SEIFT DIFFERENTIALS 
SICK ANU BEREAVEMENT LEAVE 
Sick Leave 
SICK LEAVE BY-LAW 

2 
22 
26 
26:Ol 

SPECIFIED PAID EOLIDAYS 

Tool Allowance 
Trade School Attendance-Enployeae 
TIafflC Violations 

1 R  

38 
38 

49 .  50 
16 
18 
2 3 ,  24  

50 
1 
4 6 #  41, 48 
50 
32 
129 .. 
2 ,  3 
43 
9, 10, 11, 12 
45, 46, 47, 48 
53, 54,  55.  56, 
57 ,  5 8 ,  59,  60, 
61, 62, 63, 6 4 #  
65, 6 6 ,  67, 68,  
69 
53, 54 

55 ,  56 
57 

58 

59 

60 

61, 62, 63. 64, 
65 ,  66 
61 
68 

69 

1, 2 
30, 31 
36, 37, 38 
36, 37 
17, 78, 79, 80, 
81, 82, 83, 84. 
85,  86 

.. 20, 21 
25:06(1)(11) 35, 36 
37:07(1) 50, 51 
23 31, 32 
37:03 50 
34 48, 49 
31:08 43, 44 
31:04 41, 42 
1 4 : 0 5 ( 3 )  17 
3 2 



IBERm8 the Council of The Regional Municipality of Sudbury 

deems it desirable to execute a Three-Year Collective 

Agreement between The Regional Municipality Of Sudbury and Canadian 

Union Of Publio Employeea, Local # S i  

NOW THEREFORE TEE COUNCIL OF THE CORPORITION OF THE REQIONAL 

NUNICIPALITY OF 8UDBURY BEREBY ENACT8 A8 FOLLOWBl 

1. That the Chair and Clerk be, and the 8ama are hereby 

authorized to BYeCUte a Three-Year Collective Agreement between The 

Regional Municipality of Sudbury and Canadian Union Of Public 

Employees, Local #6, commencing April 1, 1999, and ending March 31, 

2002. 

2. 

immediately upon the final passing thereof. 

That this By-law shall coma into force and take effect 

READ AND PASSED IN OPEN COUNCIL thie 8th day of Deoelliber, 

1999. 

CHAIR 

CERTIF D A TH E,COW 

F.iG.Clili CLWK 
If 
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