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COLLECTIVE AGREEMENT e n t e r e d  i n t o  t h i s  day of 

BETWEEN: THE UNIVERSITY OF WESTERN ONTARIO 
( h e r e i n a f t e r  c a l l e d  t h e  t'Employer") 

OF THE FIRST PART 

- and - 
CANADIAN UNION OF PUBLIC EMPLOYEES 

AND ITS LOCAL 2361 
( h e r e i n a f t e r  c a l l e d  t h e  "Union" ) 

19 

OF THE SECOND PART 



Article 1 
PREAMBLE 

.01 Whereas it is the desire of both parties to this Agreement: 
- to show each to the other a spirit of mutual trust and understanding 

and to willingly cooperate with each other in the fullest sense. 
- to maintain and improve the existing harmonious relations and settled 

conditions of ernpl oyment, 

- to promote the morale, well being and security of a l l  employees in 
the bargaining unit, 

- to encourage efficiency in operation, and 
- to secure prompt and equitable disposition of grievances arising out 

of the administration of this Agreement. 

.02 Where the singular is used in this agreement, it shall be 
considered as if the plural has been used where the context or the party 
or parties hereto so require. 

NOW THEREFORE, THE PARTIES AGREE AS FOLLOWS: 



Article 2 

RESERVATION AND CONTINUATION 
OF MANAGEMENT FUNCTIONS 

.01 The Union recognizes that the management and direction of the 
working forces are fixed exclusively in the Employer and shall remain 
solely with the Employer except as specifically limited by the express 
provisions of this Agreement, and without restricting the generality of 
the foregoing, the Union acknowledges that it is the exclusive function 
of the Employer to: 

(a) maintain order, discipline and efficiency; 

( b )  hire, assign, retire, discharge, direct, promote, demote, classify, 
transfer, layoff, recall and suspend or otherwise discipline 
employees, provided that if an employee claims he/she has been 
discharged or disciplined without cause, or imprope'rly laid off or 
recalled, a grievance may be filed and dealt with in accordance with 
the Grievance Procedure; 

( c )  determine the machinery and equipment to be used, the methods and 
techniques of work, the standards of performance, the schedules of 
work and number o f  personnel to be employed; 

(d) establish, enforce and alter from time to time rules and regulations 
to be observed by the employees. Employees will not be disciplined 
unless they have either been informed orally or in writing o f  these 
rules and regulations or ought reasonably to know these rules and 
regul ati ons. 

.02 The employer's right to exercise the management function in this 
Article i s  subject to the provisions o f  this Agreement. The management 
functions shall not be used to direct the work force in violation of the 
Ontario Human Rights Code. 



Art ic le  3 

RECOGNITION 

.01 The Employer recognizes the Union as the so le  co l l e c t i ve  
bargaining agency with respect t o  those matters covered by th is  Agreement 
f o r  those employees o f  the Employer i n  the Physical Plant Department and 
Thompson Recreational -- __ and Athlet ic Building engaga-in thzfnaintename and 
wile oE-XuiUKngs- and grounds; savean-& except forepersons, those above 

- the ranks o f  foreperson, o f f i c e  s t a f f ,  operating engineers, secur i ty  
guards ,  s tudents employed during the school or univers i ty  vacation period 
and persons regularly employed for  n o t  more than twenty-four (24) hours 
per week. 

.02 The c lass i f i ca t ions  l i s t e d  in Schedule A are the only j o b  
c l a s s i f i c a t i ons  covered by th is  Agreement. Any new job c l a s s i f i c a t i ons  
w i t h i n  the  bargaining uni t  which may be created i n  the future  may be added 
t o  Schedule A by mutual agreement. 

.03 Regular Full-time Status i s  a t ta ined in one of three  ways: 

( I )  

( 2 )  

A person may be appointed as Regular Full-time. 

A person who i s  employed fo r  an average of more t h a n  24  hours per 
week fo r  a t o t a l  o f  s ix  consecutive months or more and f o r  whom a 
termination date w i t h i n  the next s i x  months has not been defined wil l  
be Regular Full-time, or 

( 3 )  A person completing 1,800 hours of work (assuming a normal 40 hour  
per week posit ion) within a 16 consecutive m o n t h  period wil l  be 
Regular Full-time. The to ta l  number of hours o f  work required will 
be prorated i n  proportion t o  the  normal work week hours f o r  other 
p o s i t i o n s  (eg. a 25 hour  per week p o s i t i o n  requires 1,125 hours, a 
30 hour per week position requires 1,350 hours, a 38 hour per week 
p o s i t i o n  requires 1,710 hours). 

.04 Only employees as defined i n  sect ion .03 above are  covered by 
the terms of t h i s  Agreement. 
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Art ic le  4 

STRIKE OR LOCK-OUT 

.01 The Union agrees t h a t  there wil l  be no s t r i k e  during the terms 
o f  t h i s  Agreement, and accordingly, should any or a l l  of the  employees 
covered by t h i s  agreement take such act ion,  the Union will declare the 
action t o  be in violat ion of t h i s  Agreement and require the  employees 
involved t o  re turn  t o  work and perform t h e i r  usual du t ies .  

.02 Where individuals i n  a labour d ispute ,  o ther  than those i n  the 
bargaining u n i t ,  engage i n  a s t r i k e  and maintain picket  l i n e s ,  and where 
employees of the bargaining u n i t  could suf fe r  personal harm, the  Employer 
wil l  endeavour t o  safeguard such employees. 

.03 The Employer agrees t h a t  during the term of t h i s  Agreement.there 
wil l  be no  lockout. 

,04 St r i ke  and lockout bear the meanings used in the Ontario Labour 
Relations Act. 
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Article 5 

RE PRES ENTAT I ON 

.01 The Employer agrees to recognize a Committee consisting of not 
more than six (6) elected members of  the employees covered by this 
Agreement for the purposes of the negotiation and administration of this 
Agreement. The aforementioned committee shall not suffer any loss of pay 
or benefits during any and all negotiating meetings up to and including 
conciliation, but not beyond. 

. 02  This Committee may be enlarged at any time by the addition of 
a representative of the Union when dealing with the Employer. 

.03 The Employer agrees to recognize 19 stewards including the Chief 
Steward for the purpose of assisting employees in presenting grievances 
to the Employer a5 set forth in this Agreement. These stewards, who will 
be elected or appointed from amongst the employees in the bargaining unit, 
will each represent a segment of the bargaining unit as listed in Appendix 
B. 

.04 It is understood and agreed that a steward has his/her regular 
duties a5 an employee to perform and that if it is necessary to 
investigate a grievance or attend a grievance hearing during working 
hours, the steward w i l l  n o t  leave his/her work without f i r s t  obtaining the 
permission of his/her Foreperson which shall not be unreasonably withheld. 
The steward shall report again to his/her Foreperson at the time of 
his/her return to work. 

.05 The Union shall notify the Employer in writing of the names o f  
the stewards, and elected officers of the Union and the effective dates 
of their elections or appointments. 

.06 Terms o f  Reference for Union-Management Relations Committee 

1. The Union-Management Relations Committee will serve to: 
- administer the terms of the Agreement between CUPE Local 2361 and 
the University 
- act as the Safety Committee as required under provincial 
legislation 
- address matters outside the Agreement which are o f  mutual concern. 

2. MembershiD will consist o f :  
For the Uhiversity 
Assistant Vice-president (Human Resources) or designate 
Manager - Operations & Maintenance 
and Supervisors 
F o r  the Union 
President 
Vice-president 
Recording Secretary 
Secret ary/Treasurer 
Sergeant-at-arms 
Chief Steward 

3 .  The Employer will inform the Union/Management Committee of major 
amendments to the rules and regulations in Article 2.01(d), prior to 
t hei r imp1 ementat i on. 

4 .  It may be desirable to request persons other than those listed under 
2 above to attend for specific discussions. Provided the University 



5. 

6. 

7. 

agrees t o  the a t tendance  o f  a member o f  t he  barga in ing  un i t ,  t h a t  
employee will n o t  s u f f e r  a l o s s  o f  pay. 

The Committee will meet once per m o n t h  unless changed by mutual 
agreement. 

Agendas of matters f o r  discussion wil l  be exchanged by the  Union and 
Management a t  l e a s t  f i ve  (5)  working days p r i o r  t o  the  meeting. 

The University wil l  provide sec re ta r ia l  service  and minutes wil l  be 
produced and d i s t r ibu ted  t o  a l l  members w i t h i n  one week of each 
meeting . 
.07 The union o f f i c e  will be oDen and manned i n  ro ta t ion  by various 

members of the Union  Executive from i2:OO noon t o  1:00 p.m. ,  and from 6:30 
t o  7:30 p.m. I n  each case,  t h i s  wil l  include the person’s normal 1/2 hour 
lunch break. Members of the  Executive should give t h e i r  Foreperson t h e i r  
schedule f o r  manning t h i s  location in advance so he/she can schedule work 
around i t .  

.08 The President of the l oca l ,  or his/her designate,  wil l  be 
allowed u p  t o  f i ve  hours per week t o  perform union business during working 
hours. This should be scheduled i n  advance w i t h  his/her Foreperson 
whenever possible and always recorded da i ly .  

.09 The Chief Steward o f  the loca l ,  or his/her designate,  wil l  be 
allowed up  t o  f i ve  hours per week t o  perform u n i o n  business during work ing  
hours. This wil l  cover such areas as looking a f t e r  complaints and 
grievances, attending t o  the safe ty  du t ies  of his/her stewards, e t c .  

.10 The President o f  the  local may be scheduled Monday t o  Friday on 
a regular  day s h i f t  a t  his/her o p t i o n ,  so he/she i s  able to perform 
his/her Union function without handicap. 

. l I  Due t o  scheduling and operational problems the  committee 
representat ion of Thompson Recreation and Athlet ic Building employees will 
be l imited t o  one steward and a maximum of one member of the  committee of 
s i x  (6)  elected members in .01 f o r  the purpose of negotiat ion b u t  not 
administration o f  the Agreement. 

.12 Should the President ,  Chief Steward, or  designate be an employee 
of the  Thompson Recreation and Athle t ic  Building he wil l  be required t o  
u t i l i z e  the  applicable provisions o f  sections .08, .09 and .10 as follows: 

i )  The President, Chief Steward or designate would be 
scheduled on a Monday t o  Fr iday non-evening s h i f t .  

ii) The time off  t o  perform union business would be taken as 
one hour each day a t  e i t he r  the beginning o r  end of the  
s h i f t .  

( i )  and (ii) above may be changed provided mutual agreement on  the  
s h i f t  schedule i s  obtained. 

.13 The Thompson Recreation and Athle t ic  Building employees may be 
represented a t  the Union-Management Relations Committee when there  i s  an 
issue on the meeting agenda t h a t  i s  spec i f i c  t o  ‘Thompson Recreation and 
Athle t ic  Building employees. When t h i s  occurs the  membership on the  
committee may be expanded t o  include the Manager, and Steward from 
Thompson Recreation and Athle t ic  Building. 



Art ic le  6 

GENERAL CONDITIONS 

.01 I t  shall  be t h e  obligation of each employee covered under the 
terms o f  this Agreement t o  inform the  Foreperson of his/her current  
res ident ia l  address and telephone number. This information wil l  not be 
posted without the  employee's consent. 

.02 The Employer agrees t h a t  payroll deductions shall  be made fo r  
' Government Savings Bonds, Credit Union, United Appeal, Parking, and 

premiums fo r  voluntary benef i t  plans,  when wri t ten  request i s  made 
therefore  by the  employee. 

.03 The Employer agrees t o  provide the Secretary/Treasurer with a 
l i s t ,  semi-annually, of the names o f  the employees in the u n i t ,  t h e i r  j o b  
c l a s s i f i c a t i ons ,  and the  name of t h e i r  immediate supervisor.  

.04 The Employer shall  provide a room in the  Services Building t o  
be used exclusively as a U n i o n  o f f i ce .  

.05 All performance records t h a t  may be used f o r  d i sc ip l ina ry  
purposes will be considered vo id  a f t e r  a period of two years has lapsed,  
provided no fu r the r  d isc ipl inary  action of any nature occurs during t h a t  
period. 

.06 On a monthly basis the Union will be provided w i t h  the  name, 
c l a s s i f i c a t i on  and s t a r t  date  of any non-regular f u l l  -time s t a f f  member 
who i s  employed i n  Physical Plant in any o f  the  occupation/classifications 
defined in the Collective Agreement. 



Art ic le  7 

UNION SECURITY 

01. Upon rece ip t  o f  a signed authorization card i n  the  form s e t  
fo r th  in Appendix C ,  the  Employer shal l  deduct from the  monthly pay o f  
each employee covered under the terms o f  t h i s  Agreement an amount 
equivalent t o  the  regular  monthly dues and remit same t o  the Union. 
Refusal t o  provide the Employer w i t h  a signed authorization card  will 
r e s u l t  i n  di smi ssal  . 

.02 The amount of such dues and/or assessment shall  be c e r t i f i e d  t o  
the Employer by the  Secretary/Treasurer of the Union.  I n  the  event of a 
change the re in ,  n o t  l e s s  t h a n  t h i r t y  (30) days’ not ice  thereof shal l  be 
given t o  the  Employer. 

.03 The dues and/or assessments deducted from t h e  pay o f  employees 
shall  be forwarded by t h e  Employer t o  the Union not l a t e r  t h a n  the  2 0 t h  
day of the following month. 

.04 Notices required t o  be served hereunder upon e i t h e r  the U n i o n  
or the  Employer shall  be deemed t o  be served su f f i c i en t l y  i f  mailed or 
delivered t o  the  Secretary/Treasurer of the Union and the  Director - 
Employee Re1 a t i o n s  o f  the Employer respectively.  



Article 8 

ME ET I NGS 

.Ol Members o f  the Executive Committee, the elected representative 
on the Occupational Health and Safety Committee and stewards when meeting 
with the Employer for the purpose of discussing scheduled matters or 
grievances during working hours will not suffer a loss in pay. When these 
meetings are held outside o f  an employee's regular scheduled shift, the 
employee will be credited with time o f f  at a mutually agreeable time". 

.02 Other representatives, as authorized in writing to the 
SecretarylTreasurer by the Manager, Operations and Maintenance, Physical 
Plant or Assistant Manager o f  Thompson Recreation and Athletic Building 
and as subsequently appointed by the Union, will f a l l  under the provision 
of .01 above. 
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Art ic le  9 

SAFETY 

.01 The pa r t i e s  hereto agree t ha t  the  safe ty  of the  employees, 
students and visitors t o  the campus of the Employer and the protection of 
the Employer’s plant  and equipment a r e  matters of prime concern. The 
obl igat ion of  the  employees t o  report  sa fe ty  hazards t o  the appropriate 
Foreperson is acknowl edged. 

.02 The Employer agrees t o  grant membership on the  Occupational 
Health and Safety Committee t o  one (1) elected member of the  bargaining 
uni t  from the Physical Plant Department. 

.03 Programs f o r  the safe ty  education o f  employees wil l  be developed 
by the  Safety Subcommittee o f  the Union-Management Relations Committee. 

.04 The Employer and employees agrees t o  abide by the Occupational 
Health and Safety Act as i t  applies t o  the  Employer. 

.05 Stewards will be the  Health and Safety Representatives required 
by the  Occupational Health and Safety Act. 

.06 The Union Safety Officer  wil l  be the prime Health and Safety 
representa t ive  for the U n i o n  and as such wil l  be the Union’s 
representa t ive  on the  Union-Management Safety Subcommi t t e e  and the  
Occupational Health and Safety Committee. 



Art ic le  10 

SENIORITY 

.01 The Employer wil l  maintain a sen ior i ty  l i s t  which wi l l  record, 
by j o b  c l a s s i f i c a t i on  as expressed in Schedule A ,  the names and dates  of 
l a s t  h i r e  o f  members o f  the  bargaining un i t .  This l i s t  wi l l  be posted 
annually on Union bu l le t in  boards w i t h i n  one m o n t h  a f t e r  the execution 
da te  of t h i s  Agreement. Following t h i r t y  (30) days p o s t i n g ,  the  l i s t  
shal l  become f ina l  except as t o  any employee who has disputed the  accuracy 
of his/her sen ior i ty  during t h a t  t h i r t y  (30) days .  In such case t h e  l i s t  
wil l  be subject  t o  adjustment i f  established t o  be inaccurate.  

.02 In cases of lay-offs the following process wil l  be followed:- 

. 0 2 ( a )  For the Occupational Groups (as outl ined in Appendix A )  
s en io r i ty  w i t h i n  the  affected j o b  c l a s s i f i c a t i on  shall  be given 
preference. 

.02(b) The employee displaced from his/her job c l a s s i f i c a t i on  i n  
. 0 2 ( a )  above may replace the l e a s t  senior employee i n  any of the job 
c l a s s i f i c a t i ons  within his/her Occupational Group where the annual sa la ry  
i s  t h e  same or l e s s  t h a n  the  annual sa lary  of his/her j o b  c l a s s i f i c a t i on  
provided he/she has the qual i f ica t ions  t o  perform a l l  of the work required 
in the new j o b  c lass i f i ca t ion  and the employee so replaced has l e s s  
sen ior i ty  t h a n  him. 

.02(c) Section . 0 2 ( b )  wil l  be repeated f o r  each o f  the employees 
displaced by i t  unt i l  such time as the displaced employee cannot replace 
another employee in t ha t  Occupational Group, a t  which time, subject  t o  
2 ( d )  below, he/she will be l a i d  o f f .  

.02(d) Should an employee be l a id- of f  due t o  being the  l e a s t  
senior employee i n  t h a t  Occupational Group and/or being displaced as a 
r e s u l t  of the action o f  . 02 (b )  or .02(c ) ,  and i f  his/her s en io r i t y i s  
g rea te r ,  he/she may: 

Replace the employee i n  the  b a r g a i n i n g  u n i t  w i t h  the  l e a s t  
sen ior i ty  whose annual sa la ry  i s  the  same or l e s s  than h i s ,  
provided he/she has the qua l i f i ca t ions  or capab i l i ty  t o  
perform a l l  of the work required i n  the  new j o b  
c l a s s i f i c a t i on  within a s i x  m o n t h  t r i a l  period or, 

Should the employee have .been previously employed in 
another Occupational Group, he/she may rep1 ace the  1 eas t  
senior employee in his/her previously held j o b  
c l a s s i f i c a t i on  provided he/she has the  qua l i f i ca t ions  and 
capabi l i ty  t o  perform a l l  the work. 

Replace any non-Regular Full-time person who i s  i n  a 
c l a s s i f i c a t i on  covered under the co l l e c t i ve  agreement where 
the annual sa lary  is the  same or l e s s  t h a n  the  annual 
sa lary  of his/her c l a s s i f i c a t i on  provided he/she has the 
qua l i f i ca t ions  t o  perform a l l  of the  work required i n  the  
new j o b  c l a s s i f i c a t i on .  

i )  The employee who assumes the  non-regular f u l l - t ime  
position will have his/her benef i ts  as outl ined i n  
Art ic les  34 and 35 continued f o r  a period of three  
m o n t h s ,  a f t e r  which time the benef i t  coverages wil l  



cease. The  level of the  benefi ts  wil l  be based upon 
the  wage payable under the  new, non-regular fu l l - t ime  
c l a s s i f i c a t i on .  

i i )  A17 other provisions of the Collective Agreement wil l  
remain in e f f ec t  d u r i n g  t h i s  three  m o n t h  period. 

.02(e) A foreperson who has been promoted out of any job 
c l a s s i f i c a t i on  which now i s  i n  t he  bargaining un i t ,  and who i s  t o  be l a i d  
o f f ,  may replace the employee with the  l e a s t  sen ior i ty  i n  any j o b  
c l a s s i f i c a t i on  within the Occupational Group from whence the  individual 
was promoted, provided he/she has the  qua l i f i ca t ions  t o  perform a l l  of the 
work required i n  the new j o b  c l a s s i f i c a t i on  and the employee so replaced 
has l e s s  sen ior i ty  than h im,  and provided t h a t  no one i n  the bargaining 
u n i t  will  be l a i d  off  as an immediate r e s u l t  thereof.  In such cases ,  i t  
i s  understood t ha t  the foreperson's sen ior i ty  would have been calculated 
i n  accordance w i t h  t h i s  Art ic le  as i f  he/she had always been a member of 
the  bargaining u n i t .  

All persons displaced i n  the  above process wil l  be informed 
in writ ing and will be provided w i t h  a sen ior i ty  l i s t  o f  t h e i r  
Occupational Group. 

.02(f )  

. 0 2 ( g )  Employees under the above process who intend t o  replace 
another must indicate  their in t en t ion  t o  do so in writ ing within two 
working days a f t e r  being informed of t h e i r  impending layoff .  The l e t t e r  
of intention must s t a t e  the  name and j o b  c l a s s i f i c a t i on  of the employee 
t o  be replaced. 

I 02 ( h )  Where a d i  spl aced employee repl aces another empl oyee in 
another c l a s s i f i c a t i on  and i s  subsequently determined t o  be unable t o  meet 
a l l  j o b  requirements, he/she wil l  be l a i d  o f f ,  without fu r the r  r i gh t s  t o  
repl ace another employee. 

For the purposes of r e c a l l ,  the above process i s  reversed. 

Employees who replace other employees under t h i s  sect ion,  
wil l  be paid the  r a t e  applicable t o  the new j o b  
cl  assi  f i ca t ion .  

. 0 2 (  i )  

. 0 2 ( j )  

.02(k) For the purpose o f  the lay-off  pro'cess delineated in t h i s  
sect ion,  job c l a s s i f i c a t i ons  re f l ec t ing  the  master designation i n  Appendix 
A will  be considered equivalent t o  a journeyman designation." 

.03 A person shall  be deemed t o  have terminated his/her employment 

voluntari ly qu i t s  the employ o f  the Employer; 
i s  discharged and n o t  re ins ta ted t h r o u g h  the process of the Grievance 
Procedure pursuant t o  this  Agreement; 
following a lay-off ,  f a i l s  t o  repor t  f o r  work w i t h i n  f i ve  work ing  
days a f t e r  being recalled o r  f a i l s  t o  not i fy  the Employer within 
three  working days a f t e r  r eca l l  t h a t  he/she wil l  report  f o r  work, 
unless such period i s  extended f o r  reasons s a t i s f ac to ry  t o  the 
Employer. Such recal l  notice shall  be s a t i s f a c t o r i l y  given i f  sent  
by regis tered mail t o  employee's address on record with the Employer; 
i s  absen t  without permission fo r  three consecutive working days; 
i s  absent due t o  lay-off ,  f o r  more t h a n  one yea r ;  
u t i l i z e s  a 'leave of absence for purposes other than those f o r  w h i c h  
the leave o f  absence was granted. 

with t h e  Employer and shall  lose  a l l  sen io r i ty  i f  he: 

( a )  
( b )  

( c )  

( d )  
( e )  
(f) 



.L.. . . 

.04 In order t h a t  the operation of the Union wil l  n o t  become 
disorganized when layoffs  a re  being made, the  Executive of  the  Union, the  
Stewards and Union Safety Officer  shal l  be the  l a s t  persons l a i d  off  
du r ing  t h e i r  term o f  of f ice ,  so long as f u l l  time work which they are 
qual i f ied  t o  perform i s  available i n  their c l a s s i f i c a t i on .  

-05 An apprentice when i n  attendance a t  a provincial school as a 
requirement of his/her apprenticeship shal l  su f f e r  no loss in sen ior i ty  
and when writ ing his/her qualifying exam shal l  su f f e r  no loss o f  pay or 
sen ior i ty .  

.06 In the  case o f  short-term lay-of f s  ( i . e .  19 calendar days or 
l e s s )  the  contract  wil l  recognize Physical Plant Department and Thompson 
Recreation and Athlet ic Building Department as two separate units with 
separate sen ior i ty  l i s t s  f o r  lay-off  and reca l l  purposes. 

.07 An employee as an apprentice wil l  be considered as being in the 
journeyman c l a s s i f i c a t i on  of t h e i r  appropriate t r ade  f o r  layoff  and reca l l  
purposes. 

.08 Upon completion o f  t h e i r  contract ,  the  apprentice w i l l  be 
terminated. This termination wil l  not be grievable under the  terms of the 
Collective Agreement. 

.09 An employee terminated as required i n  Section .07 above wil l  be 
given sen ior i ty  c red i t  for the years employed as an apprentice should they 
be rehired as a journeyman within 1 2  months of t h e i r  termination. 



Art ic le  11 

PAYMENT OF SALARY 

.01 The regular  monthly sa lary  of an employee wil l  be p a i d  by 
deposit  t o  i n s t i t u t i ons  on e lec t ronic  deposit.  Monthly s a l a r i e s  wil l  
normally be deposited p r io r  t o  the  second l a s t  working day o f  the  m o n t h .  

.02 An earning statement will be sent t o  the employee each pay 
period. 

.03 On the death o f  an employee, one month’s sa lary  i n  addit ion t o  
the  sa lary  pertaining t o  the  m o n t h  o f  death will be paid t o  the  spouse, 
or f a i l i n g  such, t o  the e s t a t e  o f  the deceased. 

.04 Upon the  death o f  an employee during any combination o f  S i c k  
Leave, Long Term Disabi l i ty  and/or Worker’s Compensation u p  t o  a period 
o f  one year,  one month’s salary i n  addition t o  any sa la ry  t h a t  may per ta in  
t o  the m o n t h  o f  the death will be paid t o  the spouse or e s t a t e .  



L\.. . . . I . . 

Art ic le  12 

JOB POSTINGS & PROMOTIONS 

.Ol To encourage motivation, promote morale and c rea te  incentive,  
employees w i t h i n  the  bargaining u n i t  wil l  be given f i r s t  no t i f i ca t ion  of 
a new or a vacant posit ion i n  the  u n i t  by the posting o f  such openings on 
a l l  Union bu l le t in  boards p r io r  t o  advert ising such posi t ions  i n  the 
Western News and 1 4  days p r io r  t o  external campus media. 

( a )  Employees i n  the bargaining un i t ,  including those on l ay - o f f ,  
applying f o r  such openings will s u b m i t  an applicat ion on the 
prescribed form and be given an interview whenever the  contents 
o f  t h i s  form warrant. 

.02 In  a l l  cases o f  promot ion  t o  another posit ion within the  
bargaining u n i t ,  where the  qual i f i c a t i ons  o f  the  candidates are  deemed 
adequate t o  perform the work i n  question, and s k i l l ,  knowledge, 
experience, and general f i t n e s s  are  assessed t o  be equal by the 
interviewing team, sen ior i ty  shall  govern. 

.03 The Employer may re turn  an employee promoted under .02  above, 
or t o  a posit ion in management, o f f i c e  or other c l a s s i f i c a t i on ,  t o  his/her 
former c l a s s i f i c a t i on  a t  any time w i t h i n  a six month period i f  the 
Employer considers t h a t  the employee i s  unable t o  perform the  work. Any 
other appointment made as a r e su l t  o f  the promotion wil l  be reversed. 

.04 When a posted position has not been f i l l e d  a f t e r  20 work ing  days 
o f  the  posting expiry date  a l l  internal  applicants wil l  be no t i f i ed  as t o  
the status o f  the  p o s t i n g .  



,*-. . . .. . . . 

Art ic le  13 

HOURS OF WORK 
(ADD1 icable on1 Y t o  Physical P1 a n t  Department Empl ovees). 

.01 Except as per .02 below, the normal work week shal l  be fo r ty  
( 4 0 )  hours per week comprised of f i ve  (5)  work days of  e ight  (8)  
consecutive hours exclusive of the lunch period. For the  purpose o f  
establ ishing s h i f t  schedules, normal work weeks shall  commence on Sundays 
and terminate on Saturdays. Where possible,  subject  t o  the work 
requirements of the u n i t ,  t h e  f ive  work days referred t o  above w i l l  be 
consecutive. 

.02 The normal work week for Service Workers shal l  be 25, 30, or 38 
hours per week comprised of f ive  (5)  work days depending upon the 
requirements of the position and exclusive of the lunch period. Each 
employee in these categories will be informed which normal work week i s  
standard and not i f ied  of any change there to .  For the purpose of 
es tabl ishing s h i f t  schedules, normal work weeks shall  commence on Sundays 
and terminate on Saturdays. Where possible,  subject  t o  the  work 
requirements of the un i t ,  the f ive  work days referred t o  above will be 
consecutive. 

.03 Employees who are required t o  work a scheduled s h i f t  of more 
t h a n  f ive  (5)  hours s t a r t ing  a f t e r  2:OO P.M. from Monday t o  Fr iday  
inclusive w i l l  include a p a i d  t h i r t y  (30) minute lunch period d u r i n g  t he i r  
s h i f t .  

.04 During the  normal work day, one twenty (20)  minute r e s t  period 
will be permitted. 

.05 I t  i s  hereby expressly understood t h a t  the provisions o f  t h i s  
Ar t i c le  a re  t o  provide a basis fo r  ca lcula t ing time worked and 
es tabl ishing s h i f t  schedules and shal l  n o t  be, or construed t o  be a 
guarantee of the  hours o f  work per day nor as t o  the  days of work per 
week. 

.06 ( a )  Overtime hours will be defined as the  time worked, as 
assigned i n  advance by the Foreperson or when cal led  in under the "ca l l  
in" policy, in excess of the employee's normal work day or on a day which 
i s  n o t  a normal work day. Authorized overtime will be paid a t  one and one 
half times (1 1/2)  the base hourly r a t e  o r  one and one half time off  i n  
l i e u  of  the hours worked will be arranged by the Foreperson i f  the time 
o f f  remuneration choice i s  requested by the employee and a mutually 
agreeable time i s  available.  

(b) Premium hours will be defined as the time worked as p a r t  
o f  the normal work day and which f a l l s  w i t h i n  designated premium periods. 
Authorized premiums will be paid a t  one half times (1/2x)  the  base hour ly  
r a t e  or one half times (1/2x) off in l i eu  of the hours worked w i l l  be 
arranged by the Foreperson i f  the time off  remuneration choice i s  
requested by the employee and a mutually agreeable time i s  avai lable .  

.07 All time off remuneration wil l  be taken d u r i n g  t h a t  same or 
following m o n t h  except i n  the Grounds occupational group where an extended 
c r ed i t  system i s  mutually agreed upon by the employee and the  Employer. 

.08 Weekly work schedules will be posted a t  l e a s t  one week i n  
advance of the  time worked. Should such schedules be adjusted w i t h i n  one 
week (7  days) of the  s t a r t  of the  weekly schedule, unless by m u t u a l  



c o n s e n t ,  a1 1 reschedu led  hours  performed d u r i n g  t h a t  schedul  ed week wi 11 
be d e s i g n a t e d  a s  premium hours .  

.09 A31 normal hours  worked on Sa tu rday  o r  Sunday will be d e s i g n a t e d  
premium hours .  

.10 Employees r e q u i r e d  t o  work more t h a n  t w o  ( 2 )  hours  i n  e x c e s s  o f  
a r e g u l a r  schedu led  sh i f t  s h a l l  r e c e i v e  a p a i d  o n e- h a l f  (1/2) hour meal 
b reak .  

. l l  There  will be no d u p l i c a t i o n  o r  compounding o f  premium o r  
over t ime  pay.  I f  such payments a r e  provided under two o r  more p r o v i s i o n s  
o f  th is  Agreement, then payment s h a l l  be made under the s i n g l e  p r o v i s i o n  
which p r o v i d e s  t h e  h i g h e s t  r a t e  o f  pay. 

.12 All r e g u l a r l y  scheduled s h i f t s  w i l l  have a minimum o f  8 hours  
between each s h i f t ,  

.13 Any shi f ts  ex tend ing  i n t o  the hours 2:Ol a.m. u n t i l  6:OO a .m. ,  
Monday t o  F r i d a y  w i l l  be paid  premium-pay f o r  the hours  worked between 
2:Ol a.m. and 6:OO a.m. 



Art ic le  14 

HOURS OF WORK 
(Applicable only t o  Thompson Recreation Athle t ic  Building Employees 

01. The standard work week shall  average 40 hours per week over the  
length of the employees schedule. The s t anda rd  work day shal l  be 8 
consecutive hours exclusive of the lunch period. The scheduled days o f f  
shall  run consecut i vel y . 

02.  
be permitted. 

During the  s tandard  work day, two ten minute r e s t  periods wil l  

03. I t  i s  hereby expressly understood t ha t  the provisions o f  t h i s  
Ar t i c le  are t o  provide a basis  for calcula t ing time worked and 
es tabl ishing s h i f t  schedules and shal l  not be, or construed t o  be, a 
guarantee of  the  hours o f  work  per day nor as  t o  the  days of work per 
week. 

.04 (a )  Overtime will be defined as the time worked, as approved 
in advance by the Assistant  Manager, i n  excess of the  employee’s work 
schedule. Authorized overtime will be paid a t  one and one half  time (1 
1/2x) the  hourly eaqrning r a t e ,  or one and one half times (1 1/2x) off  in 
l i e u  of the hours worked will be arranged by the Assis tant  Manager i f  the 
time off  remuneration choice i s  requested by the employee and a mutually 
agreeable time is available.  

.04 (b) Sh i f t  d i f fe ren t ia l  hours will be defined as the hours 
worked between 5:30 p.m. and 6:OO a.m. Monday t o  Friday and a l l  hours 
worked on Saturday and Sunday. Sh i f t  d i f f e r en t i a l  wil l  be p a i d  a t  the 
r a t e  o f  f i t y  cents ($  .50) per hour .  

.05 There will be no duplication or compounding o f  s h i f t  
d i f f e r en t i a l  or over time pay. I f  such payments are  provided under two 
or  more provisions of th is  Agreement, then payment sha l l  be made under the 
s ingle  provision which provides the highest r a t e  o f  pay.  

.06 Accrued time off  will be taken a t  a time mutually agreed t o  by 
b o t h  the  employee and the Assistant Manager, Thompson Recreation and 
Ath le t i c  Building Department provided the time off  i s  used up  during the  
same or following three  months or pay in l i eu  thereof .  

.07 Employees who are  required t o  work a scheduled s h i f t  on 
Saturdays and/or  Sundays will be provided a premium of a paid (30) minute 
lunch period during t h e i r  s h i f t .  This premium will always be paid a t  the  
s t r a i gh t  time r a t e  and n o t  be subject  t o  compounding. 

.08 All regularly scheduled s h i f t s  will have a minimum of 8 hours 
between each s h i f t .  

.09 Employees required t o  work more t h a n  two ( 2 )  hours i n  excess of 
a regular  scheduled s h i f t  shall  receive a pa id  one-half (1/2) hour meal 
break. 

.10 Weekly work schedules f o r  each mon th  wi l l  be posted by a t  l e a s t  
the  2 0 t h  of the preceding m o n t h .  Should Such schedules be adjusted within 
one week (7 days) of the start o f  the  weekly work schedule, unless by 
mutual consent, a l l  a l tered work performed during t h a t  scheduled work wi l l  
be considered overtime. 



LL.".... . . 

Art ic le  15 

A L T E R E D  WORKWEEK 
(Am1 i cab1 e On1 v To Physical P1 a n t  DeDartment Maintenance and Trade 
D i  v i  si o n )  

.01 The Employer agrees t o  continue the s p i r i t  and in ten t  o f  the  
concept and application o f  the "Altered Workweek" program as described in 
Appendix D on the  understanding i t  wil l  be reviewed with the  Union- 
Management Committee and,  i f  necessary, modified during the  term o f  the  
Agreement. 

.02 The Employer agrees t o  honour  the  use of one half day c r ed i t s  
i n  a d d i t i o n  t o  t h e  present pract ice  of  f u l l  day c r ed i t s .  

.03 The Employer reserves the r i gh t  t o  terminate t h i s  program a t  any 
time, provided the  employee i s  informed a t  l e a s t  three  months i n  advance 
of such termination. 



Art ic le  16 

GRIEVANCE PROCEDURE 

.01 A grievance i s  defined as an alleged viola t ion of the  spec i f i c  
terms of t h i s  Agreement. I t  is agreed t h a t  only one grievance concerning 
an alleged viola t ion will be recognized. 

.02 A group grievance may be i n i t i a t ed  should more t h a n  one employee 
be grieving the same alleged violat ion.  A l l  employees af fected may sign 
the grievance b u t  only one grievor may be present a t  each s tep  of the  
grievance process. Any agreement under the Grievance Procedure would be 
applied t o  a l l  affected employees who signed the  grievance. 

.03 I t  i s  the  mutual des i re  of the pa r t i e s  hereto t h a t  problems 
experienced by employees shall  be addressed as quickly as  poss ible ,  and 
i t  i s  understood t ha t  an employee has no grievance un t i l  he/she has given 
the Foreperson the f i r s t  opportunity t o  address the  problem. Following 
t h i s ,  should an employee wish t o  discuss the problem with his/her Steward, 
he/she will request the  Foreperson t o  arrange a meeting between the 
employee and his/her Steward. Such meeting wil l  take place w i t h i n  3 
working days. If  a writ ten grievance i s  f i l e d  with the Foreperson, i t  
must be f i l e d  within seven working days a f t e r  the circumstances g i v i n g  
r i s e  t o  the grievance have occurred and shall  proceed in the following 
manner and sequence. 

The employee may submit a written grievance t o  the  Foreperson on the 
form (Appendix F)  provided by the Union .  I t  wil l  be signed and dated 
by the employee involved and i n  a l l  cases by his/her Steward. I t  
will  be iden t i f i ed  by a number issued by the  Chief Steward. The 
Foreperson will acknowledge the receipt  of the grievance w i t h  his/her 
signature and the date received. Within three working days, a 
t en ta t ive  hearing date should be s e t .  A t  the  grievance hearing a 
Steward wil l  be present. The nature of the grievance, the  remedy 
sought and the  sections of  the Agreement which a re  alleged t o  have 
been violated shal l  be s e t  o u t  in the grievance. The Foreperson wil l  
de l ive r  his/her decision in writing within th ree  working days of the 
hearing t o  the grievor and the Steward. 

SteD No.  2 

Within three working days o f  t h e  Foreperson’s decision under Step No. 
1 ,  the grievance may be submitted t o  the Manager - Operations and 
Maintenance fo r  Physical P1 a n t  Department employees and the  Manager 
o f  the Thompson Recreational and Athlet ics Centre f o r  employees in 
t ha t  department or his/her designate and w i t h i n  th ree  working days 
a t en t a t i ve  hearing date should be s e t .  A t  the  grievance hearing the  
Chief Steward, Steward and the grievor wil l  be present .  The 
Superintendent or  Manager will del iver  his/her decision in writ ing 
w i t h i n  three  working days o f  the hearing. 

Steo No. 3 

Within four working days o f  the Manager’s decision under Step No. 2 ,  
the grievance may be submitted t o  the Assistant  Vice-president 
(Human Resources) or his/her designate and within three  working days 
a t en t a t i ve  hearing date should be s e t .  A t  t h i s  grieance hearing the  
C U P E  Representative and/or the Chief Steward, the  Steward and  the  



grievor will be present. The Assistant Vice-president (Human 
Resources) will deliver his/her decision in writing within four 
working days of the hearing. 

.04 Where no answer is given within the time limits specified in the 
Grievance Procedure the employee concerned, the Union, or the Employer 
shall be entitled to submit the grievance to the next step o f  the 
Grievance procedure. Any grievance that i s  not commenced or processed to 
the next step in the Grievance Procedure within the aforesaid time limits, 
or as mutually extended, shall be deemed to have been abandoned. 

.05 All agreements reached under the Grievance Procedure between the 
representatives of the Employer and the representatives of the Union w-ill 
be final and binding upon the Employer and Union and the employee(s). 

.06 A grievance as defined herein arising directly between the 
Employer and the Union shall be originated under Step. No. 3 ,  However, 
it i s  expressly understood that the provisions of this paragraph may not 
be used by the Union to institute a grievance directly affecting an 
empl oyee or empl oyees which such employee or employees could themsel ves 
institute and the regular grievance procedure shall not be thereby by- 
passed. Any grievance by the Employer or the Union as provided in this 
paragraph shall be commenced within seven working days after the 
circumstances giving rise t o  the grievance have occurred. 

(a) An Employer grievance entered under .06 above will be submitted 
to the CUPE Representative. The CUP€ Representative will 
deliver his/her decision in writing within four working days of 
the hearing provided for in Step No. 3. 

.07 Fail ing settlement under the Grievance Procedure, such grievance 
may be submitted to Arbitration as set forth in Article 17. If no written 
request for Arbitration is received within five working days o f  the 
Union’s receipt of the decision under Step No. 3, it shall be deemed to 
have been settled and not eligible for Arbitration. 

.08 When a grievance is initiated at Step No. 2 or Step No. 3 stage 

(a) Grievor’s Name 
(b) C1 assi fication 
(c) 
(d) 
(e) Action Requested 

it must be accompanied by a written statement outlining the following: 

Date o f  Incident Resulting in Alleged Grievance 
Article and Section being grieved 



A r t i c l e  17 

ARBITRATION PROCEDURE 

. O l  If the Employer o r  the Union r eques t s  t h a t  a gr ievance  a s  
provided in A r t i c l e  16 be submitted t o  A r b i t r a t i o n ,  i t  s h a l l  make such 
reques t  i n  wr i t i ng  addressed t o  the  o t h e r  pa r ty ,  and a t  the same time 
nominate an A r b i t r a t o r .  Within f i v e  working days t h e r e a f t e r  the o t h e r  
pa r ty  s h a l l  nominate an Arb i t r a to r  and n o t i f y  t h e  o t h e r  p a r t y .  The two 
A r b i t r a t o r s  so nominated sha l l ,  within f i f t e e n  working days o f  t h e  
nomination o f  the l a t t e r  of them, at tempt  t o  s e l e c t  by agreement a t h i r d  
person t o  be a member and Chairperson of t h e  A r b i t r a t i o n  Board. I f  they  
a r e  unable t o  agree on such a Chairperson, they  may then reques t  t h e  
Minis te r  of Labour f o r  the Province of Ontar io t o  appoint  a Chairperson.  
In t h e  event  o f  d e f a u l t  by e i t h e r  pa r ty  in  nominating i t s  r e p r e s e n t a t i v e  
t o  t h e  A r b i t r a t i o n  Board, the o the r  par ty  may apply t o  t h e  Min i s t e r  o f  
Labour f o r  the Province of Ontario who s h a l l  have power t o  e f f e c t  such 
appointment. 

.02 No person may be appointed a s  an A r b i t r a t o r  who has been 
involved in an attempt t o  negot ia te  o r  s e t t l e  t h e  gr ievance .  

.03 The Arb i t r a t i on  Board sha l l  n o t  have j u r i s d i c t i o n  t o  a l t e r ,  
modify, amend, add or d e l e t e  any of t h e  provis ions  o f  t h i s  Agreement, o r  
t o  s u b s t i t u t e  any new provision in  l i e u  t h e r e o f ,  nor t o  g ive  any dec is ion  
incons i s t en t  with the terms and provisions of t h i s  Agreement. 

.04 No mat ter  may be submitted t o  A r b i t r a t i o n  which has n o t  been 
properly c a r r i e d  through the  Grievance Procedures,  except t h a t  t h e  
p a r t i e s  by mutual wr i t t en  consent,  may extend the time l i m i t s  f i xed  in  
b o t h  t h e  Grievance and Arb i t r a t i on  Procedures.  

.05 No adjustment e f f ec t ed  under t h e  Grievance Procedure o r  
Arb i t r a t i on  Procedure sha l l  be made r e t r o a c t i v e  beyond seven days before 
t h e  complaint was discussed with t h e  Foreperson or as  lodged by t h e  
Employer o r  Union under Section .06 o f  A r t i c l e  16. 

.06 The wr i t t en  dec is ion  of t h e  major i ty  o f  t h e  A r b i t r a t i o n  Board 
wi l l  be f i n a l  and binding upon the  p a r t i e s  he re to ,  and t h e  employees. 

.07 Each o f  the p a r t i e s  here to  wi l l  bear  t h e  f e e s  and expenses of 
t h e  A r b i t r a t o r  appointed by i t ,  and the p a r t i e s  w i l l  j o i n t l y  bear  t h e  f e e s  
and expenses of t he  Chairperson of t h e  A r b i t r a t i o n  Board. 



Article 18 

TERM I N AT I ON NOT I C E 

.01 Should the employer terminate an employee for  redundancy reasons 
or for cause, other t h a n  in extreme cases such as wilful misconduct, 
disobedience or wilful neglect of duty, the employee will be en t i t led  t o  
a combination o f  termination notice, and severance pay in accordance with 
the following schedule:- 

Period o f  EmDl ovment Termination Notice Severance Pay 

Under 3 months' service None None 

3 months t o  l ess  t h a n  
2 years service Two weeks 

2 years t o  l ess  than  
5 years service Four weeks 

None 

None 

5 years or more One week for each 
year o f  service t o  
a maximum of eight 

One week for  each 
y e a r  of service t o  
a maximum o f  
26 weeks 

.02 I n  extreme cases such as wilful misconduct, disobedience o r  
wilful neglect o f  duty, the employee w i l l  be interviewed and suspended 
from work, and case considered, and then employment may be terminated 
without prior notice or warning. 



L.. -. . .  

Art ic le  19 

SUSPENSION AND DISCHARGE 

.01 In the event t h a t  an employee i s  suspended without pay f o r  any 
reason, the Employer agrees t o  confirm such suspension in writ ing t o  the  
employee and t o  the  Chief Steward of the  Union  within two working days. 

.02 The Union recognizes t h a t  i t  may on occasion be necessary t o  
suspend an employee from the work place without a Steward present .  I f  
such action i s  taken the  Employer agrees t o  review this action w i t h  the 
employee and the  Steward w i t h i n  two working days. Under no circumstances 
shal l  an employee be terminated under this Ar t i c le  w i t h o u t  the  presence 
of a Steward or Chief Steward. 

.03 Should an employee feel  t h a t  he/she has been unjust ly suspended 
or discharged, he/she shall  by the end of the f i f t h  working day following 
rece ip t  of the writ ten notice o f  suspension or discharge f i l e  a grievance 
a t  Step No. 2 o f  the grievance procedure under Ar t i c le  16. 

.04 I f  the Employer's suspension or dismissal act ion i s  found  t o  be 
unjust and the employee is  t o  be re ins ta ted ,  in no  case i s  the  monetary 
compensation t o  exceed the  amount which the suspended or discharged 
employee would have earned during normal working hours through the  period 
t h a t  he/she was unable t o  work because of the suspension o r  discharge 
action.  Furthermore, i f  the employee was otherwise employed during 
his/her period of suspension or discharge, such earnings from the other  
employer a re  t o  be deducted from the  monetary compensation outl ined i n  the  
previous sentence. 



Art ic le  20 

CLOTH I NG 

.01 The Employer agrees t o  provide the following occupations 
annually w i t h :  

( a )  Caretakers - $50.00 sa fe ty  shoe (yellow patch) 
re-  imbursement 

or combination thereof.  
- 3 s h i r t s  or pairs of t rousers  

(b}  Service Workers - $10.00 safe ty  shoe (non-skid sole  and 
covered uppers) r e -  imbursement 
i )  2 dresses or 
i i }  3 slacks or smocks or combination 

thereof. 

( c )  Grounds 

( d )  Trades 

- $60.00 sa fe ty  shoe (ex te r io r  green patch) 

- 50% winter boot re-irnbursement 
re-irnbursement 

- $60.00 safe ty  shoe ( e i t he r  i n t e r i o r  o r  
exter ior  green patch) reimbursement 

- Painter Occupational Group only - 
3 shirts or pai rs  of t rousers  o r  
combination thereof 

(e )  Arena Maintenance - $60.00 safe ty  shoe (ei ther  i n t e r i o r  or 
exter ior  ye1 1 ow patch) reimbursement 

.02 The Employer will provide safe ty  glasses  f o r  the  following 
occupations on a one-time basis:  Caretakers, Serviceworkers*, Grounds and 
Trades. 
* non-prescri p t i o n  safe ty  glasses or goggl es e 

.03 Safety glasses noted under .02 above are  the  personal 
respons ib i l i ty  o f  each employee and will be replaced by the  Employer when 
damaged, worn, o r  a .  prescri  p t  i on change occurs. 

.04 The Employer agrees t o  provide employees i n  the  Grounds 
occupational group with parka-type coats every two years. 

05. The Employer agrees t o  provide employees i n  the Arena 
Maintenance category o f  Thompson Recreation and Athle t ic  Building j a c k e t s  
when required, b u t  not more frequently then once a year. 



." . . . . .  

Art ic le  21 

VACAT IONS 

.01 Subject t o  .04 below, employees i n  the  bargaining u n i t  before 
1 May 1981 earn vacation w i t h  pay based on sen ior i ty  as s e t  out below: 

(a )  An employee earns vacation a t  a r a t e  of 15 working days f o r  each of 
t h e  f i r s t  two ( 2 )  years.  

( b )  Upon completion o f  two ( 2 )  f u l l  years,  vacation i s  earned a t  a r a t e  
of 20 working days per year. 

( c )  Upon completion of  twenty ( 2 0 )  f u l l  years f i v e  (5)  addit ional  
vacation days will be provided,  and t he r ea f t e r ,  vacation i s  earned 
a t  a r a t e  of 25 working days per year.  

.02 Subject t o  .04 below employees joining the bargaining u n i t  on 
or  a f t e r  1 May 1981 earn vacation w i t h  pay based on s en io r i t y  as s e t  o u t  
bel ow: 

( a )  An employee earns vacation a t  the  r a t e  o f  15 working  days a year f o r  
each of the f i r s t  seven ( 7 )  years.  
i )  Effective May 1, 1988 an employee earns vacation a t  the  r a t e  of 

15 working days a year f o r  each of the f i r s t  s i x  ( 6 )  years .  

( b )  Upon completion of seven (7)  f u l l  years,  vacation i s  earned a t  the 
r a t e  o f  20 working days  per year.  
i )  Effective May 1, 1988, upon completion of six (6)  f u l l  years,  

( c )  Upon completion of twenty (20) f u l l  years,  f i v e  (5)  additional 
vacation days will be provided, and t he r ea f t e r ,  vacation i s  earned 
a t  a r a t e  of 25 working days per year.  

.03 Vacation earned will be entered i n t o  each employee's record 
quar ter ly  ( Ju ly  31, October 31, January 31, April 30).  

.04 No vacation i s  earned during layoffs  or unpaid leaves of absence 
of 1 onger t h a n  t w o  weeks, Long-Term Di sabi 1 i t y ,  or  Worker's Compensation 
beyond the i n i t i a l  s ick leave period. 

vacation i s  earned a t  the  r a t e  of 20 working days per year.  

.05 Vacation earned will n o t  be permitted t o  accrue beyond t h i r t y  
(30) days w i t h o u t  the p r io r  approval o f  t h e  Foreperson. 

.06 Employees may take t h e i r  earned vacation or a p o r t i o n  thereof ,  
subject  in a l l  cases t o  the prior approval o f  the  Foreperson and the 
functional requirements of the Employer. 

.07 Vacation earned d u r i n g  the  period May 1 s t  t o  April 30th wil l  be 
al located for the  subsequent May 1 s t  t o  April 30th vacation period on the 
following basis: 

( a )  Vacation requests received up  t o  April 1 s t  wil l  be a l located fo r  
the following vacation period on the basis  o f  s en io r i t y .  The 
vacation schedule will be posted no  l a t e r  than April 15th .  

(b) Vacation requests received on or a f t e r  April 1 s t  wil l  be 
al located on a first-come, f i r s t - se rved  basis .  

( c )  To book vacation p r io r  t o  April l s t ,  the  employee must obtain 
the writ ten re lease  of su f f i c i en t  employees' vacation r i g h t s  i n  
his/her work g roup  (see  appendix G )  w i t h  more s en io r i t y  than 
himself t o  guarantee the award of this vacation. 



Article 22 

LONG TERM RECOGNITION 

.01 Employees covered by this Agreement will be eligible for the 
benefits provided f o r  under the current University policy - Service 
Recognition Policy 3-5 in the Manual of Administrative Policies and 
Procedures. 



U*. . . 

Art ic le  23 

PREGNANCY L E A V E  

.01 The Employer provides a pregnancy leave pol icy f o r  employees t o  
a s s i s t  them i n  the continuance of t h e i r  service  a t  the  University. This 
policy i s  avai lable  only t o  employees who a re  committed t o  returning t o  
the  University a t  l e a s t  s i x  months following this leave. 

.02 Should an employee n o t  wish t o  continue her employment 
re la t ionsh ip  with the University following her pregnancy, she may e i t h e r  
resign or reapply fo r  unpa id  pregnancy 1 eave under the Employment 
S t a n d a r d s  Act. These l a t t e r  provisions are  avail  ab1 e t o  those empl oyees 
who  have n o t  s a t i s f i e d  the  service requirements in .05 below. 

.03 Employees are  encouraged t o  discuss the nature of t h e i r  ongoing 
commitment t o  the University w i t h  t h e l r  Foreperson prior t o  the  i n i t i a t i o n  
of the  leave. 

.04 Upon re turn  t o  work, the  employee i s  t o  re turn  t o  the same 
posit ion and sa lary .  

.05 The Employer provides f o r  pregnancy leave f o r  employees who have 
worked fo r  the University f o r  a t  l e a s t  one (1) year as of the  probable 
date  of delivery.  

.06 An employee i s  expected t o  work f o r  the University f o r  a t  l e a s t  
s i x  months following the date of her return from her pregnancy leave. 
Should an employee n o t  s a t i s f y  this condition, she wil l  be indebted t o  the 
Employer for the  sum of the  monies paid t o  her by the Employer during her 
Pregnancy 1 eave. 

.07 Pregnancy leave i s  a f l ex ib l e  leave f o r  u p  t o  seventeen weeks 
w i t h  pay and benef i ts  as specif ied i n  Section .08 and .09 below. 

.08 An employee who qua l i f i e s  f o r  pregnancy leave under the  
provisions of this a r t i c l e  i s  e l i g i b l e  f o r :  

a )  

b )  

cont 

with 

95% of the  sa la ry  a t  the time of the i n i t i a t i o n  of the leave p a i d  by 
the Employer f o r  the i n i t i a l  two-week waiting period p r i o r  t o  the 
commencement of Unemployment Insurance; and 

the di f ference between Unemployment Insurance benef i ts  and 95% o f  the 
sa lary  a t  the  time o f  the i n i t i a t i o n  of the  leave,  not t o  exceed 
f i f t e e n  weeks, paid by the Employer, provided the  employee makes 
appl ica t ion f o r  and qua l i f i e s  f o r  Supplemental Unemployment Insurance 
benefi ts .  

In no case wil l  the t o t a l  amount of the  Supplemental Unemployment 
Benefi ts ,  unemployment gross benefi ts  and any other  earnings received 
by the employee exceed 95% of the employee’s sa la ry  a t  the  time o f  
the i n i t i a t i o n  of the  leave. 

.09 During the  period of paid pregnancy leave,  the  Employer wil l  
nue t h e  employee on f u l l  benefi ts  through regular  payroll deductions a 

,10 Pregnancy leave may be i n i t i a t ed  by t h a t  employee a t  any time 
n eleven weeks of the  expected delivery date .  



a )  The Employer may require an employee t o  begin pregnancy leave earl  i e r  
i f  because of pregnancy she i s  hav ing  d i f f i c u l t y  keeping u p  w i t h  the 
demands o f  the  j o b .  

. l l  Pregnancy leave ends s i x  weeks a f t e r  the  actual date  o f  b i r t h  
OR no l a t e r ,  t h a n  seventeen weeks from the beginning of the  leave, 
whichever i s  l a t e r .  

.12 Leave in excess o f  seventeen weeks required f o r  medical reason 
re la t ing  d i r ec t l y  t o  an employee's pregnancy and/or del ivery  o f  an i n f a n t  
may be t rea ted  i n  accordance w i t h  Ar t ic le  35 Sick Leave and Salary 
Continuance. In such case, the employee should immediately contact  the 
Foreperson. 

.13 Leave of absence i n  excess of the  seventeen-week period, except 
f o r  medical reasons (see .12 above) may be taken without sa la ry  i n  
accordance w i t h  Ar t ic le  34 Leave of Absence. 

.14 There i s  no accumulation o f  v a c a t i o n  enti t lement or sen ior i ty  
d u r i n g  t h i s  leave. 

.15 T h i s  a r t i c l e  wil l  remain i n  e f f ec t  u n t i l  30 June 1992, a t  which 
time i t  may be renewed following amendments as deemed appropriate and 
resubmi s s i  on f o r  approval t o  the Canada Employment and Immigration 
Commission. 

.16 An employee shal l  provide her Foreperson w i t h  as much advance 
notice as possible f o r  the  anticipated date of b i r t h  and discuss her 
future plans w i t h  regard t o  her employment a t  the University. 

.17 The Employee should make application through her Foreperson fo r  
pregnancy leave a t  l e a s t  t h ree  m o n t h s  i n  advance o f  the expected date  o f  
delivery ( a s  confirmed by a doctor's c e r t i f i c a t e ) .  

.18 A counselling session will be arranged by the  Benefits Section 
t o  provide information and assistance w i t h  the completion o f  the  necessary 
documen t a t  i on under t h i s Pol icy.  



Art ic le  24 

EDUCATIONAL ASSISTANCE 

.01 The Educational Assistance plan i s  established f o r  the  purpose 
of  encouraging employees t o  obtain additional education t o  a s s i s t  i n  t h e i r  
career development on t h e i r  own time and t o  provide f inancia l  ass is tance  
t o  those who do so. 

.02 The assistance i s  avai lable  t o  those employees who are  on 
payroll a t  the  beginning and the completion of the  course(s)  involved. 
(Course completion date i s  the l a s t  day c lasses  are  held o r  the  exam date ,  
whichever i s 1 a t e r .  ) 

.03 The course(s)  must be re la ted  t o  the  present work du t ies  or 
ant ic ipated career plan f o r  the individual w i t h i n  the  Universi ty.  A 
course i s  defined as a s e r i e s  of academic l ec tu res  which culminates i n  an 
examination and/or grade being awarded. 

.03(a)  For courses taken f o r  c r ed i t  a t  The University of Western 
Ontario, the employee will be reimbursed 100% of the equivalent 
undergraduate t u i t i o n  fee  per course. Tuition fees  e l i g i b l e  f o r  
payment do  n o t  include any supplementary expenses such as books, l a b  
fees  o r  a c t i v i t y  fees .  

.03(b) For other courses, reimbursement wil l  be on the  basis  o f  
the  t u i t i o n  fee  and materials  fee  (except books) of each course t o  
a maximum of the t u i t i on  cost  of two f u l l  undergraduate courses a t  
The University o f  Western Ontario per year ( t he  year being June 1 
t o  May 31).  

.03(c) The course completion date wil l  be the date  used t o  
determine the year t o  which t h i s  policy will apply. 

.04 I f  the foreperson agrees t o  a course being taken d u r i n g  a 
regularly scheduled s h i f t ,  the  foreperson wi 11 establ  ish a1 t e rna te  
working arrangements. 

.05 The Employer may request employees t o  take a ce r ta in  course or 
study o r  seminars which wil l  be advantageous t o  both the  employee and t o  
the University i t s e l f .  I n  such instances, the  Physical Plant Department 
or Thompson Recreation and Athle t ic  Building wil l  bear the  f u l l  cos t  and 
wil l  grant the  employee suf f i c ien t  time away from normal duties t o  pursue 
the cost  o f  the study. 

.06 Provided an employee has completed a course f o r  c r ed i t  a t  The 
University of Western Ontario under the Educational Assistance Pol icy ,  the 
t u i t i on  fee (excluding ac t i v i t y  fee )  f o r  a l l  fu tu re  U . W . O .  c r ed i t  courses 
wil l  be paid in advance by the University, subject  i n  a l l  cases t o  a l l  
other requirements of the Educational Assistance Pol icy being met. 

.07 Applications fo r  Educational Assistance a re  avai lable  in the 
Personnel Department, Room 206,  Stevenson-Lawson Bui 1 ding. 

.08 Completed applicat ions,  with the  required documentation 
at tached,  a re  t o  be forwarded t o  the  Administrative Secretary,  Personnel 
Department for authorization p r io r  t o  commencement o f  the course(s)  . 

.09 Applicants wil l  be advised as soon as possible whether t h e i r  
appl i cat ion has been approved. 



.70 Once the course has been completed, proof that the course was 
Gassed and the tuition fee paid (fee receipt) must be submitted to the 
Administrative Secretary, Personnel Department- 

.ll Reimbursement shall be by direct payment to the employee or paid 
in advance as per provision .06 above, and t h e  payment will be reported 
as a t a x a b l e  b e n e f i t . "  



Art ic le  25 

BE R EAV EM ENT LE AV E 

.01 An employee grieving the loss  of a spouse, parent ,  grandparent, 
grandchild, s tepchi ld ,  mother in-law, fa the r  in-law, daughter, daughter- 
in-law, son, son in-law, brother,  brother in-law, s i s t e r ,  or s i s t e r  i n -  
law will  be granted a one day leave of absence w i t h o u t  loss i n  pay and may 
be granted up t o  two additional days leave of absence w i t h o u t  loss i n  pay 
as may be necessary t o  make arrangements f o r  and/or t o  at tend the  funeral 
o r  rnernori a1 service  or t o  provide required associated services .  

.02 Upon request such additional time o f f  without pay may be granted 
as i s  necessary t o  make arrangements o r  for long dis tance  t r ave l l i ng .  



Art ic le  26 

COMPASSIONATE LEAVE 

.Ol When employees require time off  because of extraordinary or 
compassionate circumstances (e.g.  t o  attend funerals  o f  f r i ends  and 
r e l a t i ve s  ( n o t  covered in Art ic le  25) ,  t o  attend t o  urgent health needs 
o f  his/her family t o  obtain legal counsel) the Employer may give time off  
t o  the employee provided the employee uses accrued vacation o r  overtime 
t o  o f f se t  the l o s s  i n  time or by agreement w i t h  the  Foreperson, makes u p  
the  time. 

.02 Employees wi l l  be required t o  explain the need f o r  such absence 
and any time of f  will be limited t o  those needs which cannot be attended 
t o  outside working hours. 



Article 27 

BULLETIN BOARDS 

.01 The Employer will provide bulletin boards in mutually agreed 
locations which will be used by the Union for posting notices. 

.02 The posting, removal and policing of Union boards will be done 
by the Steward or designate provided such postings have been approved in 
advance by the President or Vice-president o f  the Union. 



Art ic le  28 

CALL-IN PAY 
j A p ~ 1  icable t o  Phvsical P l a n t  EmDlovees On1 v )  

.01 An employee who i s  required t o  report  t o  work before his/her 
scheduled hours o f  work will receive a minimum of th ree  ( 3 )  hours’ pay a t  
one and one-half times (1 1/2x) his/her base hourly rate. 



Art ic le  28A 

CALL-IN PAY 
JAppl icable  t o  Thompson Recreation and Athle t ic  Buildinq Employees on1 y l  

.01 An employee who i s  required t o  repor t  t o  work and works 
continuously u n t i l  his regularly scheduled s h i f t  s t a r t s  wil l  receive pay 
a t  t h e  r a t e  of one and one half time (1 1/2) his/her base hourly r a t e  f o r  
those hours worked prior t o  the commencement of his/her regular ly  
scheduled s h i f t .  

. 02  An employee who i s  required t o  report  t o  work during a period 
which he/she i s  n o t  scheduled t o  work and does not work continuously unt i l  
the commencement o f  his/her regularly scheduled s h i f t  wil l  receive a 
m i n i m u m  o f  three  ( 3 )  hours pay a t  one and one half  ( 1  1/21) his/her base 
hourly r a t e .  



A r t i c l e  29 

STAND-BY COMPENSATION 
(ADP1 icabl  e t o  Physical P1 a n t  Empl oyees On1 

.01 As an i n t e g r a l  part of some employees' j o b  r e s p o n s i b i l i t i e s  
t h e r e  i s  a requirement t o  serve stand-by assignments.  Dur ing  such 
assignments,  the  employees must c a r r y  a "pag ing  u n i t "  and must be 
a v a i l a b l e  f o r  c a l l - i n  v i a  "paging u n i t "  or telephone.  

.02 The payments f o r  t he se  per iods  o f  stand-by w i l l  be a s  below: 

Monday t o  Friday (excludes S t a t u t o r y  Holidays) - 3/4 hour per day - Lead 
Hand El e c t r i  c i  an Rate. 

Saturday and Sunday - 1 hour per  day - Lead Hand E l e c t r i c i a n  Rate. 

S t a t u t o r y  Holidays - 1-1/4 hours per  day - Lead Hand E l e c t r i c i a n  Rate.  



Article 30 

GUARANTEED HOUSING LOAN 

.07 The terms o f  t h e  p l a n  a re  o u t l i n e d  in detail i n  policy 2-7 o f  
the Manual of Administrative Policies and Procedures. For further 
information and application forms contact the  O f f i c e  o f  t he  Comptroller 
i n  the Department o f  Finance. 



Art ic le  31 

HEALTH CARE APPOINTMENTS 

.01 Whenever possible,  employees wil l  arrange medical and dental 
appointments a t  times other t h a n  working hours. 

.02 When i t  i s  not possible t o  make health care appointments outside 
working hours, employees wil l  arrange t h e i r  appointments as near as 
possible t o  the beginning or end of the  work day. 

.03 I f  health care appointments must be made d u r i n g  working hours, 
the  employee’s immediate supervisor should be not i f ied  several days in 
advance o f  the  appointment i f  possible.  

.04 Appointments f o r  health care wil l  normally be considered leave 
o f  absence with pay. 



Article 32 

HOLIDAYS 

.01 All employees, s u b j e c t  t o  the p r o v i s i o n s  o f  t h i s  A r t i c l e ,  s h a l l  
r e c e i v e  pay a t  t he i r  ea rn ing  r a t e  f o r  the  fo l lowing  s t a t u t o r y  h o l i d a y s  
provided the Employer, a t  i t s  d i s c r e t i o n ,  may de te rmine  the p r e c i s e  d a t e  
on which the h o l i d a y s  a r e  honoured: - 

New Year‘s Day 
Good Fr iday  
V i c t o r i a  Day 
Canada Day 
Civic Hol i day 

Labour Day 
Thanksgiving Day 
Chris tmas Day 
Boxing Day 
P r e s i d e n t ’ s  Day 

.02 In  a d d i t i o n ,  each employee w i l l  be e n t i t l e d  t o  one f l o a t i n g  
hol iday  t o  be t a k e n ,  s u b j e c t  t o  t h e  work requ i rements  o f  t h e  u n i t ,  a t  the  
employee’s r e q u e s t ,  such request s h a l l  n o t  be unreasonably  d e n i e d .  

An employee i s  e l i g i b l e  f o r  h o l i d a y  pay a s  descri‘bed above i f  
p r e s e n t  on h i  s / h e r  r e g u l a r  scheduled sh i f t  immediately p reced ing  and 
immediately fo l lowing  t h e  ho l iday  u n l e s s  any absence i s  f o r  reason  
s a t i s f a c t o r y  t o  t h e  Employer. 

.03 

.04 When the  P r e s i d e n t ’ s  Day f a l l s  on a day which i s  n o t  normal ly  
a working day,  an a l t e r n a t e  day will be s p e c i f i e d  by t h e  Employer. 

.05 When one o f  the above ho l idays  f a l l s  on the  r e g u l a r  day o f f  o r  
d u r i n g  v a c a t i o n  of any employee, a n o t h e r  day o f f  shall be a r ranged  by the  
agreement o f  the  i n d i v i d u a l  and the Foreperson.  

.06 When one of t he  above h o l i d a y s  f a l l s  d u r i n g  s ick  l e a v e  o r  an 
approved l e a v e  o f  absence,  no e n t i t l e m e n t  w i l l  a c c r u e  t o  t h e  employee. 

.07 Physical  P l a n t  Employees who a r e  r e q u i r e d  t o  work on a h o l i d a y  
under .01, s h a l l  r e c e i v e  t h e i r  r e g u l a r  pay p l u s  over t ime  a s  d e f i n e d  i n  
A r t i c l e  13 s e c t i o n  .06(a) ,  f o r  a l l  hours  worked on t h a t  s t a t u t o r y  h o l i d a y .  

.08 Thompson Recreat ion and Athle t ic  Centre employees who a r e  
r e q u i r e d  t o  work on a ho l iday  under .01 s h a l l  receive t h e i r  r e g u l a r  pay 
plus over t ime  a s  d e f i n e d  i n  A r t i c l e  1 4  s e c t i o n  .04, f o r  a l l  hours  worked 
on t h a t  s t a t u t o r y  ho l iday .  

.09 For a l l  cases, the method o f  reimbursement should be agreed t o  
by t h e  employee and the  Foreperson p r i o r  t o  the  work being under taken on 
a h o l i d a y ,  I f  time o f f  i s  the  agreed-upon method o f  re imbursement ,  such 
e n t i t l e m e n t  must be used dur ing  the c a l e n d a r  month i n  which i t  i s  
e a r n e d .  

.10 Employees will not  be paid  f o r  any o f  the  above h o l i d a y s  shou ld  
t h e y  f a l l  d u r i n g  an unpaid l e a v e  of  absence.  



Article 33 

JURY OR WITNESS DUTY PAY 

.01 An employee who is subpoenaed for jury or witness duty will 
receive for each day of absence thereof the difference between the 
employee's regular pay computed at the employee's base hourly rate and the 
amount o f  jury or witness fee received, provided that the employee 
furnishes the Employer with a certificate of service signed by the Clerk 
of the Court showing the amount of jury or witness fee received. 



Art ic le  34 

LEAVE OF ABSENCE 

.01 Subject t o  the work requirements, the  Employer may in i t s  
d iscre t ion,  continue t o  g r a n t  leaves of absence w i t h o u t  pay t o  employees 
f o r  legit imate personal reasons. 

.02 Vacation i s  n o t  earned during unpaid leaves of absence longer 
t h a n  2 weeks. 

.03 Subject t o  the work requirements, and the  provision of t h i r t y  
(30) days written notice from the  Union the Employer wil l  g r a n t  a leave 
of absence with pay fo r  up t o  three (3) employees who a re  e lec ted or 
appointed t o  represent the  Union a t  Divisional and National Conventions 
of the Canadian Union of Public Employees. The Union agrees t o  reimburse 
the  Employer fo r  the f u l l  cos t  o f  wages and benef i ts  p a i d  t o  those 
employees granted leaves under th is  Section. I t  i s  f u r t he r  understood 
t h a t  t h e  to ta l  of such leave requests wil l  n o t  exceed twenty-five (25)  
working days per employee w i t h i n  any twenty-four ( 2 4 )  m o n t h  period. 

.04 An employee w h o  i s  elected or selected f o r  a fu l l - t ime  posit ion 
w i t h  the Union  o f  any body w i t h  which the Union i s  a f f i l i a t e d  or i s  
elected t o  Public Office, shall  be granted leave of absence w i t h o u t  pay 
and w i t h o u t  loss  of sen ior i ty  by the  Employer f o r  a period o f  one (1)  
year;  such leave may be renewed in successive years provided t h a t  the 
leave of absence shal l  n o t  exceed four ( 4 )  years in t o t a l .  

.05 Subject t o  the work requirements, the  Employer may in i t s  
d iscre t ion grant a leave o f  absence w i t h  pay i n  accordance with the  
f o l l  owing: - 
( a )  As a matter of convenience t o  those persons who are e lec ted t o  the 

Executive Committee o f  t h e  U n i o n ,  the Univers i ty  agrees t o  cont inue 
payment of wages a t  the normal r a t e  of pay f o r  the period of time 
members o f  the  Union Executive Committee are i n  attendance a t  regular  
Union meetings. I n  consideration of the Employer's act ion i n  th is  
regard, the Union agrees t o  reimburse the Employer f o r  the f u l l  cos t  
of the wages and benef i ts  paid t o  members of the Union Executive 
Committee while i n  attendance a t  regular Union meetings upon the  
receipt  o f  an invoice t o  be provided t o  the Treasurer of the  Union  
by the  Employer. Nothing  in the  w i t h i n  clause shal l  be so 
interpreted o r  construed as t o  required the Employer t o  pay wages fo r  
attendance a t  regular  meetings o f  the Union held outside t h e  
scheduled working hours of an employee. I f  mutually agreeable 
between the Eniployer and the employee, the employee may make u p  the  
time. 

( b )  Further, the University agrees t o  continue payment of wages a t  the  
normal r a te  o f  pay fo r  the period of time Stewards a re  i n  attendance 
a t  regular  membership meetings i f  held during t h e i r  scheduled working 
hours and provided the University has received wri t ten  no t i f i ca t ion  
of in ten t  three  (3) working days pr ior  t o  the  da te  of the  s a i d  
meeting. I n  consideration of the Employer's act ion i n  t h i s  regard, 
the Union agrees t o  reimburse the Employer f o r  the  f u l l  cos t  o f  the  
wages and benefi ts  paid t o  Stewards while in attendance a t  regular  
membership meetings upon the receipt  of an invoice t o  be provided t o  



the  Treasurer o f  the  Union by the Employer. Nothing i n  the  within 
c lause  shall  be so interpreted or construed as t o  require the  
Employer t o  pay wages fo r  attendance a t  regular  membership meetings 
o f  the Union held outside the scheduled working hours o f  an employee. 
I f  mutually agreeable between the Employer and the  employee, the  
employee may make up  the time. 



Art ic le  35 

SICK LEAVE 

.Ol Employees are  e l i g ib l e  t o  receive fu l l  sa la ry  while absent from 
work due t o  i l l ne s s  or injury up t o  a maximum of 15 consecutive weeks 
except as described i n  .Ol(a) below. 

( a )  I f  there  i s  a recurrence of the same or  re la ted  i l l n e s s  or in jury  
during the f i r s t  3 weeks following an employee’s re turn  t o  work  on 
a fu l l - t ime  basis ,  the  employee i s  en t i t l ed  t o  the  unused p o r t i o n  of 
the original  15 week period of s i ck  leave. 

( b )  Employees are  again e l i g ib l e  for  the fu l l  15 weeks of s i ck  leave upon 
t h e i r  return t o  work from any s ick  leave regardless of d u r a t i o n ,  
except as under .01 ( a )  above. 

. 02  Employees employed before October 1969 r e t a in  the  unused p o r t i o n  
of t h e i r  s ick  leave coverage credited t o  them t o  June 30, 1972 which may 
be used as in (a )  below. 

( a )  I f ,  a f t e r  an absence of 15 weeks due t o  i l l n e s s  or i n j u r y ,  an 
employee i s  s t i l l  unable t o  return t o  work,  any accumulated s ick  
leave c r ed i t s  under .02 above, u p  t o  a maximum of 11 addit ional  
weeks, wil l  be used t o  pay the difference between the  Long Term 
Disabi l i ty  benefi t  and f u l l  sa lary .  

.03 Employees a re  t o  notify t h e i r  Foreperson as ear ly  as possible 
of t h e i r  absence and expected date of return t o  work on a fu l l - t ime  bas is .  

.04 The Employer reserves the r igh t  t o  require medical c e r t i f i c a t i o n  
of i l l n e s s  or in jury  and/or a medical examination by a qua l i f i ed  
physician. The Employer may request an additional medical c e r t i f i c a t i o n  
of the in jury  and/or a medical examination by a second qua l i f i ed  physician 
of the employee‘s choice. Any costs  associated w i t h  t he  second 
ce r t i f i c a t i on  wil l  n o t  be a t  the employee’s expense. 

( a )  In any event, a t  the beginning o f  an absence and a t  regular  i n t e rva l s  
t he r ea f t e r  (eg. every two weeks), the employee wil l  keep his/her 
Foreperson informed o f  his/her medical s t a t u s  and t en t a t i ve  re turn  
t o  work date .  

A t  the time of his/her return t o  work a f t e r  each s ick  leave absence 
of two weeks or more the employee must provide his/her Foreperson 
w i t h  a physician’s note cer t i fy ing t h a t  the  employee has been in the 
care of a physician and:- 

t h a t  the  employee i s  able t o  return t o  work on a f u l l  time basis  
without r e s t r i c t i ons ,  
or 
t h a t  the  employee is able t o  return t o  work, with the  nature and 
d u r a t i o n  o f  any work r e s t r i c t i ons  described. 

i )  

i i )  

.05 All Worker’s Compensation allowances wil l  be received d i r e c t l y  
by the Employer fo r  the f i r s t  15 weeks of s ick  leave during which time 
fu l l  pay will be given t o  the employee. If  the  d i s a b i l i t y  continues, 
Worker’s Compensation will pay the employee d i r ec t l y .  



Art ic le  36 

STAFF BENEFITS 

.01 All employees under this  Agreement wil l  be provided with S ta f f  
Benefits as outl ined i n  Appendix E, and w i t h  any associated l i t e r a t u r e  or 
information as contained i n  pamphlets or  recorded i n  the  Western News from 
time t o  time. 

.02 Where the  sa la ry  of an employee i n  any month  i s  n o t  s u f f i c i en t  
t o  pay the required employee contributions t o  the  benef i ts  programs, the 
contributions of the employer towards the  benef i ts  programs a re  
discontinued. Employees may continue these  benefi ts  by making appropriate 
arrangements with t h e  Personnel Department a t  the time of layoff  or leave.  

.03 Dur ing  periods o f  Long-Term D i  sabl i i t y  or Worker's Compensati on 
where no sa lary  i s  being paid by the  Employer, a l l  compulsory group 
insurance and pension benef i ts  in force a t  the  commencement of the  s i x  
leave wil l  be continued by the Employer. The Educational Assistance plan, 
Ar t i c le  24, will  be continued while employees are  on Long-Term Disab i l i ty  
or Worker's Compensation provided the employees a re  not e l i g i b l e  f o r  such 
coverage unde r  the  provisions of the aforementioned plans. 



Article 37 

CONTRACTING OUT 

.01 Should there be "contracting out" of any job covered by the 
scope of this Agreement in whole or in part during the course of this 
Agreement, the University shall make every effort, consistent with its 
obligation to operate in an efficient and economical manner, to retain 
employees displaced thereby, by granting such employees an opportunity for 
on-the-job retraining, (as provided for in .04 (i) below) i f  necessary, 
for available jobs within the bargaining unit and no employee will be laid 
off as an immediate result thereof. 

.02 Ninety (90) days prior to the "contracting out" of any job (in 
whole or in part) which would result in the lay-off of an employee during 
the course of the agreement, the University shall : 

i) provide the union with the economic data related to the 
"contracting out" and discuss with the union the nature and 
rationale of the action. 

i i )  discuss any alternate means of achieving the necessary level o f  
efficiency and economies, and 

i i i )  where possible use attrition to minimize the impact on the 
employees. 

.03 In the event an employee is to be laid-off as a direct result 
of contracting out by the University he/she will receive notice or pay in 
lieu of notice or combination thereof equivalent t o  one week for each half 
year of completed service. This notice would be in addition to that 
provided in Article 18 - Termination Notice Section .01. 

.04 Should an employee be placed on a permanent lay o f f  ( i e .  leading 
t o  termination) the University will provide the following assistance: 

i) if a position is open elsewhere in the bargaining unit a t  the 
permanently laid-off employee's classification level or lower, 
the most qualified such employee affected, who has the minimum 
required qualifications, will be offered the position and 
provided a maximum of four ( 4 )  months job-related training. 

i i )  if a position is open outside the bargaining unit within the 
University, the permanently laid-off employee will be given 
consideration provided the employee is qualified to perform the 
duties and responsibilities of that position. The Personnel 
Department and the hiring Department will be responsible for 
assessing the qualifications and suitability of the candidate, 
and 

i i i )  in the event the preceding options are not available, relocation 
counsel1 i n g  wifl be provided through the Personnel Department 
o f  the University. 



Article 39 

MILEAGE 

.01 Employees using their own vehicles for approved transportation 
between work sites or for any other approved business will receive 17.5 
cents per kilometer for the f i r s t  400 kilometers for a trip and 14 cents 
per kilometer for all kilometers over 400 kilometers in that same trip. 



Article 38 

WAGES 

.01 The University agrees to pay the wages outlined in Schedule A .  



Art ic le  40 

Emergency C1 osi  ng Pol i cy 

.01 Employees wil l  su f fe r  no  loss  in pay when the  University i s  
o f f i c i  a1 l y  cl osed fo r  emergency reasons on t he i r  regul a r  schedul ed day. 

.02 In addition t o  any entitlement under .01 above, Physical Plant 
Department employees report ing fo r  work when requested under this Ar t i c le  
shall  receive overtime as defined in Art ic le  13, Section .OS ( a ) .  

03. I n  addition t o  any entitlement under .01 above, Thompson, 
Recreation and Ath le t i c  Centre employees reporting f o r  work when requested 
under this  Ar t i c le  shall  receive overtime as defined in Ar t i c le  1 4 ,  
Section .04. 

. .  



Art ic le  41 

TOOL ALLOWANCE 
(Appl icable t o  Physical Plant Employees Only) 

.01 Employees will be provided with a tool allowance payment, once 
d u r i n g  the term o f  the contract ,  as delineated i n  the  following schedule. 

Tool A1 1 owance Occupational Group/Classification 

A)  $20.00 

B) $50.00 

C )  $70.00 

- a l l  employees in the  Occupational Group 
of Painter 
- a l l  employees w i t h  the serviceman 
designation in a l l  Occupational Groups. 

- a l l  employees in the  Occupational Group 
of El e c t r i  cal , El e c t r i  cal/Mechani cal , 
A .  C .M. F . ,  P1 umber/Fi t t e r ,  Carpent e r ,  
Locksmith except employees w i t h  the 
c lass i f i ca t ion  of  servicemen who are 
e l i g ib l e  f o r  the  amount indicated i n  a )  
above. 
- a l l  employees w i t h  the Vehicle Service 
Mechani c cl assi  f i ca t  i on 

- a l l  employees with the  c l a s s i f i c a t i on  o f  
Vehicle Mechanic 



Art ic le  4 2  

ADOPTION LEAVE 

.01 The Employer provides an adoption leave policy f o r  employees t o  
a s s i s t  them i n  the  continuance of t h e i r  service a t  the  University. This 
pol icy i s  avai lable  only t o  employees who a re  committed t o  returning t o  
t h e i r  p o s t  a t  the  University f o r  a t  l e a s t  s ix months following th is  time. 

.02 Employees are  encouraged t o  discuss the nature o f  their  ongoing 
commitment t o  the  University w i t h  the  Foreperson p r i o r  t o  the  i n i t i a t i o n  
of the  leave. 

.03 Upon return t o  work, the employee i s  t o  re turn  t o  the  same 
posit ion and sa lary .  

.04 The Employer provides fo r  adoption leave f o r  employees who have 
worked fo r  the  University f o r  a t  l e a s t  one year as of the probable date 
of the rece ip t  of a chi ld  in to  an a d o p t i n g  parent’s care  and  custody. 

.05 The adopting parent who applies f o r  leave under these  provisions 
must show conclusive evidence t h a t  he/she i s  the  parent who wil l  have the 
primary care of the  adoptive chi ld  as established on The Unemployment 
Insurance Commission‘s f i l e s .  In the case where both parents are 
employees, only one employee may take leave under sect ions  .07 and .08 
bel ow. 

.06 An employee i s  expected t o  work f o r  the  Employer f o r  a t  l e a s t  
s i x  months  following the  date of return from adoption leave. Should an 
employee n o t  s a t i s f y  this condition, he/she wil l  be indebted t o  the 
Employer f o r  the sum of the monies paid t o  him/her by the  Employer d u r i n g  
his/her adoption leave. 

.07 Adoption leave is a f l ex ib l e  leave for u p  t o  seventeen weeks 
w i t h  pay and benef i ts  as specified in .08 and .09 below. 

.08 An employee who qua l i f i e s  f o r  a d o p t i o n  leave under the 
provisions o f  t h i s  AdoDtion Leave Policy i s  e l i g i b l e  f o r :  

( a )  95% of the sa lary  a t  the time o f  the i n i t i a t i o n  o f  the leave 
paid by the University f o r  the  i n i t i a l  two-week waiting period 
p r i o r  t o  the commencement o f  Unemployment Insurance benef i t s ;  

the  di f ference between Unemployment Insurance benef i ts  and 95% 
of the  sa lary  a t  the time of the i n i t i a t i o n  of the  leave,  n o t  
t o  exceed f i f t e en  weeks, p a i d  by the  Employer, provided the 
employee makes application for and qua l i f i e s  f o r  Supplemental 
Unempl oyment Insurance benef i ts  e 

In no  case wil l  the t o t a l  amount of the  Supplemental Unemployment 
Benefi ts ,  unemployment gross benefi ts  and any other earnings received by 
the  employee exceed 95% o f  the employee’s sa la ry  a t  the  time o f  the 
i n i t i a t i o n  o f  the leave. 

( b )  

.09 During the period of p a i d  a d o p t i o n  leave, the Employer will 
continue the employee on f u l l  benefi ts  through regular  payroll deductions. 

.10 Adoption leave fo r  an employee who i s  adopting a ch i ld  may be 
i n i t i a t e d  as of the  date on which the  child comes i n t o  the  employee’s care 
and custody and wil l  end no more t h a n  seventeen weeks from t h a t  date .  



.ll There is no accumulation o f  vacation entitlement or seniority 
during this leave. 

.12 This policy will remain in effect until 30 June 1992 at which 
iime it may be renewed following amendments as deemed appropriate and 
resubmitted fo r  approval to the Canada Employment and Immigration 
Commission. 

.13 An employee shall provide the Foreperson as much advance notice 
as possible o f  the employee’s intention to adopt and discuss future plans 
with regards to employment with the University. 

.14 The Benefits Section will arrange a counselling session with 
the employee at which time all of the required documentation will be 
initiated. 



A r t i c l e  43 

CHRISTMAS - DESIGNATED DAYS 

.01 The U n i v e r s i t y  will d e s i g n a t e  between one and three days  o f f  
d u r i n g  the Chris tmas per iod .  

.Ol (a )  Employees who are scheduled t o  work on t h e s e  d e s i g n a t e d  days  
w i l l  be provided e q u i v a l e n t  s t r a i g h t  time off  fo r  a l l  hours  worked. 

.02 In accordance w i t h  t he  . v a c a t i o n  time a l l o c a t i o n  c r i t e r i a  i n  
Article 21 Vacat ions ,  s e c t i o n s  .06 and .07, an employee may o b t a i n  
c o n f i r m a t i o n  o f  t h e i r  time o f f  d u r i n g  the Chris tmas t o  New Year ' s  per-iod 
and will n o t  be scheduled t o  work. 



Art ic le  44 

EQUIPMENT MONITORING 
(Applicable Only t o  Employees of Thompson Recreation & Athle t i c  

Building) 

.01 When Thompson Recreation and Athle t ic  Building i s  closed and a 
m o n i t o r i n g  check of the equipment i s  required any employee w h o  may conduct 
t ha t  check will be paid a m i n i m u m  of 3 hours a day. 

Equipment monitoring pay will be pa id  a the  hourly earning r a t e  
or  time off  i n  l i e u  of the hours worked wil l  be arranged by the foreperson 
i f  the  time off  remuneration choice i s  requested by the  employee and 
mutually agreeable time is available.  

.03 This a r t i c l e  replaces and takes precedent over Ar t i c le  14 Hours 
of  Work (Applicable Only t o  Employees o f  Thompson Recreation and Ath le t i c  
Building) when the  Thompson Recreation and Athle t ic  B u i l d i n g  i s  closed and 
n o t  open fo r  business. 

02. 



1 Art ic le  45 

DURATION 
1 

.01 This Agreement shall  continue i n  e f fect  from . l s t  of-blay- 9989 
until._30.-Apri-l . lB-O.and shal l  continue automatically thereaf ter  f o r  annual 
pegiods of one year unless e i t he r  party informs the other i n  writ ing n o t  
less, t h a n  30 days and n o t  more than 90 days prior t o  the expirat ion day 
t h a t \ ; i t  des i res  t o  amend or terminate t h i s  Agreement. 

In witness whereof, the  Part ies have executed t h i s  Agreement as of  
the 27thiday of  September, 1989. 

A .  



APPRENDIX A 
Occupa t iona l  Groups 

E l e c t r i c i a n  S e r v i c e  

Serviceman E lec t r i ca l  
Mechanic 

_____I_______-____------------------- - 

Elec t r i ca l  

,--_-- ^_-------------- 

- Mechanical  Genera l  S e r v i c e  Mechanic* 

A. C. M. F e E l e c t r i c a l /  Plumber 
/ F i t t e r  

Lead Plumber o r  

Master Plumber 

Plumber o r  F i t t e r  
Plumber S e r v i c e  

F i t t e r  

or  F i t t e r  

Mechanic 
Appr e n t i c e 

Elec t r ica l /  
Mechanical  

Lead C o n t r o l  
Mechanic 

Lead R e f r i g e r a t i o n  
Mechanic 

Lead S h e e t  Metal 
Mechanic 

Master R e f r i g e r a t i o n  
Mechanic 

R e f r i g e r a t i o n  
Mechanic 

Master S h e e t  Metal 
Mechanic 

Master C o n t r o l  
Mechanic 

C o n t r o l  Mechanic 
S h e e t  Metal 

Mechanic 
Welder 
S h e e t  Metal - 
R e f r i g e r a t i o n  

Serviceman 

Appren t ice  

S e r v i c e  Mechanic 

Service Mechanic 

Ref r igerat  i o n  

*Maximum number o f  p o s i t i o n s  p e r m i s s i b l e ' i s  f o u r ( 4 ) .  



APPENDIX A 
Occupational Groups 

Caretaker 
As s i s t  a n t  Foreman 
Lead C a r e t a k e r  
C a r  e t  a ke r 

Service Worker 
A s s i s t a n t  Fore lady  
S r .  S e r v i c e  Worker 
S e r v i c e  Worker 38 
S e r v i c e  Worker 30 
S e r v i c e  Worker 2 5  

Carpenter Locksmith 
Lead Carpen te r  Lead Locksmith 
Master  Carpen te r  Master Locksmith 
Roofing Mechanic Locksmith 
C a r p e n t e r  
Appren t ice  

Carpen te r  S e r v i c e  Mechanic 
Serviceman Carpenter  
Locksmith S e r v i c e  Mechanic 

V e h i c l e  S e r v i c e  Mechanic 
Appren t ice  

Grounds 
Lead H o r t i c u l t u r i s t  
H o r t i c u l t u r i s t  
O p e r a t o r  
Groundsman 

Painter 
Lead P a i n t e r  
Master P a i n t e r  
P a i n t e r  
p a i n t e r  S e r v i c e  

Mechanic 
A p p r e n t i c e  



Group Represented 

Structural Trades 

Elect/Mech Trades, 

Grounds 

Caretaking 

Area I 

APPENDIX 'B' 

STEWARDS' REPRESENTATION 

h. Mech. 

B & G/Chem./Collip 
Phys/Nat. Sc./M.C./Vis Arts/Staging 
Medical/Health Sc./Kresge/Cancer 
Dental 

Area I1 
Eng./Law/Bio/Obs. 
Thames/Alumni/Bus. 
Somerville/U.C./Stev-Lawson 
Talbot/Music/Services/GrB/Stadium 

Area I11 
U.C.C./Weldon 
SOC. Sc./Commissary 
A.C.E./Elborn 

Area IV 
Glenmore, P.L.E.I. 
Medway/Sydenham 
Delaware 
Spencer 

Thompson Recreation and Athletic Building 

Chief Steward 

Stewards 

1 

2 

1 

2 

3 

3 

5 

E 

1 

19 



APPENDIX C 

AUTHORIZATION CARD 

1 hereby author ize  my Employer, t h e  Board of Governors o f  The Univers i ty  
o f  Western Ontario,  t o  deduct from my pay due me each m o n t h  an amount 
equivalent  t o  t h e  r egu la r  monthly dues o f  Local 2361, Canadian Union o f  
Public Employees and forward such amount t o  t h e  Union whose r e c e i p t  
thereof  s h a l l  be considered as a s u f f i c i e n t  discharge t o  the Employer f o r  
t h e  amount deducted from my earnings.  

Signature ............................................... 

Date .................................................... 

Witness.. ............................................... 



APPENDIX D 

The University of Western Ontario 

Physical P1 a n t  Department 

MAINTENANCE TRADES DIVISION 

ALTERED WORK WEEK POLICY 

Physical P1 a n t  employees and management have devel oped a combi ned 
staggered and compressed work week format t ha t  wil l  allow an employee t o  
s e l e c t  his/her s t a r t i n g  time and t o  enable additional days off  d u r i n g  the 
normal work week. 

The following are the guidelines and regulat ions t h a t  have been 
agreed t o  f o r  the  implementation of the scheme: 

1. This i s  a mutual agreement t h a t  can be withdrawn by e i t h e r  g roup  i f  
e i t he r  the community or personnel are adversely affected.  

2 .  a )  S t a r t i n g  times shall  be 7:00, 7:30, 8:00, 8:30 and 9:00 a.m. 
b )  Qu i t t i ng  times shall  be 3:30, 4:00, 4:30, 5 : O O  and  5 : 3 0  p.m.  
c )  
d )  Lunch periods shall  remain 12:OO Noon t o  12:30 p.m.  
e )  Rest break shall  remain 9:40 a.m. - 1O:OO a.m. 

The term s t a n d a r d  working day shall  mean 8:OO a.m. - 4:30 p.m.  

3. a )  S ta tutory  holidays wil l  be scheduled as an 8 h o u r  day. 
6 )  Sick and compassionate leave will be charged on the  basis  of the 

time pat tern  the employee i s  working. i . e . ,  i f  the  employee 
would have worked a nine hour  day ,  his/her leave would 
cons t i t u t e  a 9 hour  charge against  his/her s ick  and 
compassionate leave allowances. 
In the event of a j o b  re la ted  accident, i . e . ,  compensation, the 
employee's c red i t  is  frozen unti l  his/her re turn  t o  work. (See 
Addendum) 

(See C1 a r i f i c a t i on  below) 
c )  

4. The planned work day shall  consist  of exactly 8, 8.5 or 9 hours. 

5 .  Each employee wishing t o  vary t h e i r  dai ly  working hours from the 
standard 8:OO a.m. t o  4:30 p.m. period shall  submit his/her monthly 
proposed schedules on t h e  15th of the m o n t h  f o r  approval. 

The foreman on receipt  of the proposed work schedules wil l  assess the 
t o t a l  hours available fo r  each day of the coming m o n t h  and assure 
t ha t  the commitments of the shop can be met. 
Based on his/her evaluation, the proposed schedules may be accepted, 
modified or refused in order t o  assure "8:OO t o  4:30" coverage of a l l  
the  necessary t rades  services.  

6. 

7. Management reserves the r i g h t  t o  change hours due t o  s i ck  absences, 
and other fac to rs  n o t  within t h e i r  control ,  on 48 hour  notice.  

G E N  E R A L  

a )  The t o t a l  number of hours t h a t  the employee e lected t o  work d u r i n g  
a given month will be compared t o  the "Physical Plant Required 
Hours". 



b)  I n  the  case where the  employee i s  in a d e f i c i t  posi t ion,  he/she wil l  
be allowed t o  carry  t h i s  d e f i c i t  unt i l  i t  has reached 8 hours. A t  
th is  point the d e f i c i t  must be eliminated by working e i ther  
additional hours ( t o  a 9 hour day maximum) or an ex t ra  8 h o u r  day. 

I n  the case where an employee wishes t o  build up  surplus hours f o r  
use a s ' a n  extended time o f f ,  this wil l  be pre-planned w i t h  the  
proposed days off  being spec i f i ca l ly  designated. 

c) The above hours will not e f f ec t  short/over time hours and shall  be 
considered as a separate en t i t y .  

C la r i f i ca t ion  of 3B - April 'I, 1979 

During the m o n t h  an employee i s  o f f ,  s ick time i s  t o  be charged as 
per approved schedule submitted fo r  the remainder of t h a t  m o n t h .  

I f  sickness of periods 1 week or  longer from the  current  m o n t h  
continues i n t o  the next m o n t h ,  the a l tered work week rever t s  t o  the 
normal 8-hour day un t i l  the following week a f t e r  re turn  t o  work. 

Approval must be obtained from the  foreperson t o  rever t  t o  the 
previously submitted a1 tered work week schedul e .  

Addend um 

When an employee i s  absent due t o  a l o s t  time accident and i s  
operating under the  t rades  a l tered work week plan, f o r  the  balance o f  the 
week i n  which the los t  time accident occurred, we honour the  a l t e r ed  work 
week hours as submitted. This  would mean recording " l o s t  time days" a t  
nine hours, two hours t o  25% compensation, seven hours t o  75% compensation 
where applicable. I f  the employee did not return t o  work on the  Monday 
following the  date of the accident, then t h a t  week would be recorded as 
a normal 40 hour week, 8 hours per day.  Further, t h a t  week would continue 
as a normal 40 hour week fo r  any balance worked, such as  a re turn  on a 
Wednesday or Thursday. Having returned t o  work pa r t  way through the  week 
following the accident ,  the next week would r eve r t  t o  the  submitted 
a l tered work week p a t t e r n .  



RPPENDIX E BENEFITS 

CONTRIBUTIONS 
PLAN INSURER 

London L i f e  

EMPLOYER SHARE EMPLOYEE SHARE 

Group L i f e  F u l l  c o s t  o f  
f i r s t  $ 2 5  , 000 
of  i n s u r a n c e  

F u l l  c o s t  of  
i n s u r a n c e  i n  
e x c e s s  of $25,000 

Group H e a l t h  
I n s u r a n c e  

London L i f e  100% 0% 

Group Long Term 
D i s a b i l i t y  
I n s u r a n c e  

Mutual of Omaha 100% 0% 

Group D e n t a l  
P l a n  

Mutual L i f e  100% 0% 

Pens ion  P l a n  S e v e r a l  7.5% Regula r  
monthly s a l a r y  

6% Regula r  
monthly s a l a r y  
less CPP premium 

Canada Pens ion  
P l a n  

F e d e r a l  
Govt. 

P r o v i n c i a l  
Govt. 

1.8% of s a l a r y  
t o  Y.M.P.E. 

1.8% of  s a l a r y  
t o  Y.M.P.E. 

O n t a r i o  Hospital  
I n s u r a n c e  P l a n  100% 0% 

Unemployment 
I n s u r a n c e  

F e d e r a l  
Govt. 

as r e q u i r e d  as r e q u i r e d  

Group L i f e  
I n s u r a n c e  
Supplementa l  
( o p t i o n a l  ) 

London L i f e  NIL F u l l  premium 
a c c o r d i n g  t o  age 
and amount of  
i n s u r a n c e  s e l e c t e d  

A c c i d e n t a l  
Death  and 
Dismemberment 
( o p t i o n a l  ) 

Mutual of 
Omaha 

NIL  F u l l  premium 
a c c o r d i n g  t o  age  
and amount of 
i n s u r a n c e  s e l e c t e d  

Acc iden t  a1 
Family 
( o p t i o n a l )  

Mutual of 
Omaha 

F u l l  premium 
a c c o r d i n g  t o  age  
and amount o f  
i n s u r a n c e  s e l e c t e d  

N I L  

S e v e r a l  N I L  A d d i t i o n a l  
Pens ion  
P l a n  
( o p t i o n a l  ) 

Volun ta ry  u p  t o  
$3500 less 
r e g u l a r  pens ion  
c o n t r i b u t i o n s  



APPENDIX F 

GRIEVANCE NO. 

THE UNIVERSITY OF WESTERN ONTARIO 

EMPLOYEE/C.U.P.E. LOCAL 2361 

GRIEVANCE FORM 

STEP I 

CLASSIFICATION - GRIEVOR'S NAME 

DATE OF INCIDENT RESULTING IN ALLEGED GRIEVANCE 

ALLEGED GRIEVANCE CONCERNS: ARTICLE SECTION -- 
DATE DISCUSSED WITH FOREPERSON: YES- NO .- 

.- STEWARD PRESENT: YES NO - 

GRIEVOR'S STATEMENT 

ACTION REQUESTED 

GRIEVOR'S SIGNATURE DATE 

STEWARD'S SIGNATURE DATE 
(MUST BE SIGNED BY THE STEWARD) 

DATE GRIEVANCE RECEIVED 
BY FOREPERSON FOREPERSON'S SIGNATURE 

FOREPERSON'S DECISION 

FOREPERSON'S SIGNATURE DATE 



APPENDIX F 

GRIEVANCE NO - 

THE UNIVERSITY OF WESTERN ONTARIO 

EMPLOYEE/C.U.P.E. LOCAL 2361 

GRIEVANCE FORM 

STEP I1 

IF THE! GRIEVOR DOES NOT AGREE WITH THE FOREPERSON'S DECISION AT STEP I AND 

WISHES TO TAKE THE GRIEVANCE TO STEP I1 OF THE GRIEVANCE PROCEDURE, A STEP 

11 HEARING MUST BE REQUESTED WITHIN 3 (THREE) WORKING DAYS AFTER THE STEP I 

DECISION BY THE FOREPERSON. 

THE GRIEVOR REQUESTS THAT THE GRIEVANCE PROCEED TO STEP 11: 

SIGNATURE OF GRIEVOR DATE 

SIGNATURE OF STEWARD DATE 

DECISION OF SUPERINTENDENT OF BUILDINGS & GROUNDS 

SUPERINTENDENT'S SIGNATURE DATE 



APPENDIX F 

GRIEVANCE NO. 

THE UNIVERSITY OF WESTERN ONTARIO 

EMPLOYEE/C.U.P.E. 2361 

GRIEVANCE FORM 

STEP I11 

IF THE GRIEVOR DOES NOT AGREE WITH THE SUPERINTENDENT DECISION AT STEP I1 

AND WISHES TO TAKE THE GRIEVANCE TO STEP I11 OF THE GRIEVANCE PROCEDURE, A 

STEP I11 HEARING MUST BE REQUESTED WITHIN FOUR ( 4 )  WORKING DAYS AFTER THE 

STEP I1 DECISION BY THE SUPERINTENDENT. 

THE GRIEVOR REQUESTS THAT THE GRIEVANCE PROCEED TO STEP 111. 

SIGNATURE OF GRIEVOR DATE 

SIGNATURE OF STEWARD DATE 

DECISION OF ASSISTANT VICE-PRESIDENT (HUMAN RESOURCES) 

ASSISTANT VICE-PRESIDENT (HUMAN RESOURCES) 

SIGNATURE DATE 



APPENDIX G 

WORK GROUPS FOR VACATION RELEASE 

Grounds 
1. l e a d  groundsmen 
2. o p e r a t o r s ,  g a r d e n e r s  
3 groundsmen 

P a i n t  Shop 
1. l e a d  mechanic 
2.  p a i n t e r s ,  master p a i n t e r  
3 .  s e r v i c e  mechanics 

CARETAKERS ( w i t h i n  a foreman 

1. c a r e t a k e r s ,  l e a d  c a r e t a k e r s  
2 .  s e r v i c e  worker 38, 2 5  
3. s e r v i c e  worker 30 

group 1 

Lock Shop 
1. l e a d  mechanic 
2 .  locksmi ths  
3 .  s e r v i c e  mechanics 

Carpen te r  Shop 
1. l e a d  mechanic Elect ro-Mechanical  Shop 
2 .  maste r  c a r p e n t e r s ,  c a r p e n t e r s ,  1. l e a d  mechanics 
3. s e r v i c e  mechanics 2 .  e l e v a t o r  mechanics 
4. service man 3. motor mechanics 
5.  r o o f i n g  mechanic 4 .  s e r v i c e  mechanics 

5. s e r v i c e  man 

AIC-M/F Shop 
1. l e a d  mechanic 
2 .  r e f r i g e r a t i o n  mechanics 
3. c o n t r o l  mechanic, master c o n t r o l  

4 .  metal mechanics 
5. we lders  
6. s e r v i c e  mechanics 
7 .  s e r v i c e  man 

mechanic 

P l u m b e r I F i t t e r  Shop 
1. l e a d  mechanics 
2 .  plumbers 
3. f i t t e r s  
4 .  s e r v i c e  mechanics 

E l e c t r i c a l  Shop 
1. l e a d  mechanics 
2 .  master e l e c t r i c i a n s ,  

e l e c t r i c i a n s ,  a p p r e n t i c e  
e l e c t r i c i a n s  

3. motor mechanic 

Vehicle Shop 
1. Vehic le  Mechanic, V e h i c l e  

S e r v i c e  Mechanic 

Thompson R e c r e a t i o n  and 
A t h l e t i c  B u i l d i n q  
1. Arena Maintenance I 
2 .  Arena Maintenance I1 



Job Classification 
- - - - - - - - - - - - - - - - - -  

Caretaking 

Assistant Foreman 

Lead Caretaker 

Caretaker I1 

- - - - - - - - -_  

Caretaker Intermediate I1 

Caretaker Intermediate I 

Caretaker I 

Assistant Forelady - Glenmore 

Assistant Forelady - Glenmore 

Assistant Forelady - Delaware 

S e n i o r  Service Worker - Glenmore 

Senior Service Worker - Medway 

Service Worker I1 - 38 

Service Worker -38 Intermediate I1 38 

Service Worker -38 Intermediate I 38 

Service Worker I - 38 38 

Service Worker I1 - 30 30 

Service Worker -30 Intermediate I1 30 

Service Worker -30 Intermediate I 30 

Service Worker I - 30 30 

Service Worker I1 - 25 25 

40 13.02 2256.83 27082 

40 12.74 2208.33 26500 

40 12.20 2114.66 25376 

40 11.86 2055.75 24669 

40 11.52 1996.83 23962 

40 11.17 1936.16 23234 

38 10.59 1743.83 20926 

30 10.59 1376.. 75 16521 

38 11.20 1844.33 22132 

30 10.28 1336.41 16037 

30 10.15 1319.50 15834 

38 9.86 1623.66 19484 

9.62 

9.37 

9.15 

9.86 

9.62 

9.37 

9.15 

9.86 

1584.16 19010 

1543 .OO 18516 

1506.75 18081 

1281.83 15382 

1250.66 15008 

1218.16 14618 

1189.50 14274 

1068.16 12818 



Job Classification 
- - - - - - - - - - - - - - - -  

Master Electrician 

Electrician 

Electrical-Mechanical Shop 

Lead Elevator Mechanic 
- _____ - - - - - - - - - - - - - - - - - - - -  

Lead Motor Mechanic 

Master Elevator Mechanic 

Elevator Mechanic 

Master Motor Mechanic 

Kotor Mechanic 

El e ctri cal. -Mechanical 
General Service Mechanic 

Electrician Service Mechanic 

Serviceman Electrical 

A.C.M.F. Shop 

Lead Control Mechanic 
------I_--__- 

Lead Refrigeration Mechanic 

Lead Sheet Metal Mechanic 

Master Refrigeration Mechanic 

Refrigeration Mechanic 

Master Sheet Metal Mechanic 

Sheet Metal Mechanic 

Master Control Mechanic 

Control Mechanic 

Welder A 

Welder B 

Sheet Metal - Service Mechanic 

Refrigeration - Service Mechanic 

Serviceman Refrigeration 

4 0  

4 0  

4 0  

4 0  

40 

4 0  

4 0  

4 0  

4 0  

40 

40 

4 0  

4 0  

4 0  

4 0  

4 0  

40 

4 0  

4 0  

40 

4 0  

4 0  

40 

4 0  

4 0  

40 

1 8 . 8 8  3 2 7 2 . 5 8  3 9 2 7 1  

1 8 . 3 6  3 1 8 2 . 4 1  3 8 1 8 9  

1 7 . 7 0  3 0 6 8 . 0 0  3 6 8 1 6  

1 8 . 8 8  3 2 7 2 . 5 8  3 9 2 7 1  

1 8 . 1 8  3 1 5 1 . 2 5  3 7 8 1 5  

1 8 . 3 6  3 1 8 2 . 4 1  3 8 1 8 9  

1 7 . 7 0  3 0 6 8 . 0 0  3 6 8 1 6  

1 7 . 3 3  3 0 0 3 . 9 1  3 6 0 4 7  

1 7 . 0 5  2 9 5 5 . 3 3  3 5 4 6 4  

1 4 . 9 2  2 5 8 6 . 1 6  3 1 0 3 4  

1 4 . 9 2  2 5 8 6 . 1 6  3 1 0 3 4  

1 2 . 2 0  2 1 1 4 . 6 6  2 5 3 7 6  

1 8 . 8 8  

1 8 . 8 8  

1 8 . 8 8  

1 8 . 3 6  

1 7 . 7 0  

1 8 . 3 6  

1 7 . 7 0  

1 8 . 3 6  

1 7 . 7 0  

1 7 . 7 0  

1 6 . 7 5  

1 4 . 9 2  

1 4 . 9 2  

1 2 . 2 0  

3 2 7 2 . 5 8  3 9 2 7 1  

3 2 7 2 . 5 8  3 9 2 7 1  

3 2 7 2 . 5 8  3 9 2 7 1  

3 1 8 2 . 4 1  3 8 1 8 9  

3 0 6 8 . 0 0  3 6 8 1 6  

3 1 8 2 . 4 1  3 8 1 8 9  

3 0 6 8 . 0 0  3 6 8 1 6  

3 1 8 2 . 4 1  3 8 1 8 9  

3 0 6 8 . 0 0  3 6 8 1 6  

3 0 6 8 . 0 0  3 6 8 1 6  

2 9 0 3 . 3 3  3 4 8 4 0  

2 5 8 6 . 1 6  3 1 0 3 4  

2 5 8 6 . 1 6  3 1 0 3 4  

2 1 1 4 . 6 6  2 5 3 7 6  



Master Plumber or Fitter 

Plumber or Fitter 

Plumber Service Mechanic 

Master Carpenter 

Roofing Mechanic 

Carpenter 

Carpenter Service Mechanic 

Serviceman Carpenter 

Locksmith Shop 

Lead Locksmith 
- - - - - - - - - - - - - -  

Locksmith 

Locksmith Service Mechanic 

Master Painter 

Painter 

Painter Service Mechanic 

Week 
----  

40 

4 0  

40 

4 0  

4 0  

4 0  

4 0  

4 0  

4 0  

40 

4 0  

40 

4 0  

4 0  

40  

I 40 

4 0  

1 8 . 8 8  

1 8 . 3 6  

1 7 . 7 0  

1 4 . 9 2  

1 7 . 5 5  

1 7 . 1 0  

1 7 . 1 0  

1 6 . 5 0  

1 4 . 0 0  

1 2 . 2 0  

1 7 . 5 5  

1 6 . 5 0  

1 4 . 0 0  

1 6 . 0 0  

1 5  . '59 

1 5 . 0 4  

1 3 . 4 0  

3 2 7 2 . 5 8  

3 1 8 2 . 4 1  

3 0 6 8  . 0 0  

2 5 8 6 . 1 6  

3 0 4 2 . 0 0  

2 9 6 4 . 0 0  

2 9 6 4 . 0 0  

2 8 6 0 . 0 0  

2 4 2 6 . 6 6  

2 1 1 4 . 6 6  

3 0 4 2 . 0 0  

2 8 6 0 . 0 0  

2 4 2 6 . 6 6  

2 7 7 3 . 3 3  

2 7 0 2 . 3 3  

2 6 0 7 . 0 0  

2 3 2 2 . 6 6  

3 9 2 7 1  

3 8 1 8 9  

3 6 8 1 6  

3 1 0 3 4  

3 6 5 0 4  

3 5 5 6 8  

3 5 5 6 8  

3 4 3 2 0  

2 9 1 2 0  

2 5 3 7 6  

3 6 5 0 4  

3 4 3 2 0  

2 9 1 2 0  

3 3 2 8 0  

3 2 4 2 8  

3 1 2 8 4  

2 7 8 7 2  



Week 
- _ - -  

Grounds 
- - - - - - -  

Lead Horticulturist 

Horticulturist I1 

Horticulturist Intermediate I1 

Horticulturist Intermediate I 

Horticulturist I 

Operator I1 

Operator Intermediate I1 

Operator Intermediate I 

Operator I 

Groundsman I1 

Groundsman Intermediate I1 

Groundsman Intermediate I 

Groundsman I 

Vehicle Repair 

Lead Vehicle Mechanic 
- - - - - - - - - - - - - -  

Vehicle Mechanic 

Vehicle Service Mechanic 

4 0  

4 0  

4 0  

40 

4 0  

4 0  

4 0  

4 0  

4 0  

4 0  

4 0  

40 

4 0  

4 0  

4 0  

40 

Hourly 
Earning 
Rate 

$ 

. - - - - - - - 

1 3 . 3 0  

1 2 . 7 6  

1 2 . 4 3  

1 2 . 0 9  

1 1 . 7 3  

1 2 . 7 6  

1 2 . 4 3  

1 2 . 0 9  

1 1 . 7 3  

1 2 . 2 2  

1 1 . 8 7  

1 1 . 5 2  

1 1 . 1 7  

17.35 

1 6 . 2 5  

1 4 . 9 2  

2 3 0 5 . 3 3  

2 2 1 1 . 7 5  

2 1 5 4 . 5 8  

2 0 9 5 . 6 6  

2 0 3 3 . 2 5  

2 2 1 1 . 7 5  

2 1 5 4 . 5 8  

2 0 9 5 . 6 6  

2 0 3 3 . 2 5  

2 1 1 8 . 1 6  

2 0 5 7 . 5 0  

1 9 9 6 . 8 3  

1 9 3 6 . 1 6  

3 0 0 7 . 3 3  

2 8 1 6 . 6 6  

2 5 8 6 . 1 6  

2 7 6 6 4  

2 6 5 4 1  

2 5 8 5 5  

2 5 1 4 8  

2 4 3 9 9  

2 6 5 4 1  

2 5 8 5 5  

2 5 1 4 8  

2 4 3 9 9  

2 5 4 1 8  

2 4 6 9 0  

2 3 9 6 2  

2 3 2 3 4  

3 6 0 8 8  

3 3 8 0 0  

3 1 0 3 4  



Effective: 1 May 1 9 8 9  - 30 April 1 9 9 0  

MAXIMUM 

JOB LEVEL ( 4 0  HRS.1 START 6 MTKS 1 2  MTHS 1 8  MTHS 
MINIMUM AFTER AFTER AFTER 

- - - - - - -  _ _ _ _ _-  --I-- - - - - -  _ _ _ _ _ _ _ _ _ - - _ _ _ _ _ - _ _  
$ $ $ $ 

Arena Maintenance I 
Yearly 23400 2 4 2 1 2  2 5 0 8 5  2 5 8 7 6  
Monthly 1 9 5 0 . 0 0  2 0 1 7 . 6 6  2 0 9 0 . 4 1  2 1 5 6 . 3 3  

Hourly Earning Rate 1 1 . 2 5  1 1 . 6 4  1 2 . 0 6  1 2 . 4 4  

Arena Maintenance I1 
2 6 4 5 8  2 7 3 3 2  

Monthly 2 0 6 4 . 4 1  2 1 3 5 . 5 0  2 2 0 4 . 8 3  2 2 7 7 . 6 6  
Hourly Earning Rate 1 1 . 9 1  1 2 . 3 2  1 2 . 7 2  1 3 . 1 4  

Yearly 2 4 7 7 3  2 5 6 2 6  

Effective: 1 May 1 9 8 9  - 30 April 1 9 9 0  

NOTE: Upon obtaining a C l a s s  B Refrigeration Certificate, a staff 
- - - - -  member in Arena Maintenance I would move to that step in the 

Arena Maintenance I1 range which corresponds to his/her 
current step in the I range and thereafter progress through 
the I1 range in the same dates as would have applied at the I 
level. 

Annual Salary is defined as: 
Earning Rate X the standard work week hours X 5 2  (rounded) 

Monthly Salary is defined as: ANNCTAL SALARY 
- - - - -_ - - - - - - -  

1 2  


