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Article1
PREAMBLE

01

.02

Whereasiitis the desire of both parties to this Agreement:

to show eachto the other a spirit of mutual trust and
understanding and to willingly cooperate with each other
inthe fullest sense,

to maintain and improve the existing harmonious relations
and settled conditions of employment,

to promote the morale, well being and security of all
members inthe bargaining unit,

to encourage efficiency in operation, and

to secure promptand equitable disposition of grievances
arising out of the administration of this Agreement.

Where the singular is used in this agreement, it shall be
considered as ifthe plural has been used where the context
or the party or parties hereto so require.

NOW THEREFORE, THE PARTIESAGREE AS FOLLOWS:

Article 2
RESERVATION AND CONTINUATIONOF
MANAGEMENTFUNCTIONS

01

The Union recognizesthat the management and direction
of the working forces are fixed exclusively in the Employer
and shall remain solely with the Employer except as
specifically limited by the express provisions of this
Agreement, and without restrictingthe generality of the
foregoing, the Union acknowledgesthat itis the exclusive
function of the Employerto:

(@ maintain order, discipline and efficiency;



.02

.03

.04

(b)

(<]

(e}

hire, assign, retire, discharge, direct, promote, demote,
classify, transfer, and suspend or otherwise discipline
members, provided that if atemporary employee
whose seniority exceeds 1040 hours, a part-time
employee whose seniority exceeds 1040 hours, or

an employee claims he/she has been discharged or
disciplined without cause, a grievance may be filed
and dealt with inaccordance with the Grievance
Procedure;

layoff and recall, provided that any member claims
he/she has been improperly laid off or recalled, a
grievance may be filed and dealt with inaccordance
with the Grievance Procedure;

determine the machinery and equipment to be used,
the methods and techniques of work, the standards of
performance, the schedules of work and number of
personnelto be employed;

establish, enforce and alter from time to time rules and
regulations to be observed by the members. Members
will not be disciplined unlessthey have either been
informed orally or inwriting of these rules and
regulations or ought reasonablyto know these rules
and regulations.

The Employer's right to exercisethe management function
inthis Article is subject to the provisions of this Agreement.

The Employerand the Union agreethat in accordance
with the Ontario Human Rights Code, there shall be no
discrimination or harassment inthe application of the
provisions of this Agreement because of race, ancestry,
place of origin, colour, ethnic origin, citizenship, creed,
sex, sexual orientation, age, marital status, family status,
handicap or any other prohibited grounds that may be
establishedin the Code.

The Employerand the Union agree that there shall be no



discrimination inthe application of the provisions of this
Agreement by reason of the member’'s membership/non-
membership or activity/non-activity in the Union, or by
the member's exercise of any provisionor right under this
Agreement.

Article 3
NON-DISCRIMINATION AND HARASSMENT

.01

There shallbe no discrimination exercised against any
Member regarding any term or condition of employment,
including but not limited to salary, position, appointment,
promotion, termination of employment, layoff or other
leaves or benefits, by reason of the grounds (i) through
(vii) listed below; nor shallany discrimination be exercised
by Members inthe course of carrying out their duties, by
reason of:

i) race, colour, ancestry, place of birth, national origin,
citizenship;
or

ii)  creed, religious or political affiliation or belief; or

iliy  sex, sexual orientation, physicalattributes or family
relationship; or

iv)  age or physical or mental illness or disability (provided
that such condition does not interfere with the ability
to carry out the Member's responsibilities); or

v)  placeof residence; or

vi) recordof offences (exceptwhere such recordis
relevantto the Member’s responsibilities); or

vi)  membershipor participation inthe Union, except for
new hires or promotions as provided for by law.

(a) Clause1 does notapply to any action or decision

3



02

03

.04

basedonabonafide occupational requirement or
qualification.

This Article shallnot preclude any equity measuresagreed
to by the parties or required by law. Itis understood that
a member may use the grievance procedure as outlined

in Article 17 and 18 for any complaint of discrimination or
harassment that may arise.

There shall be no harassment or sexual harassment
exercised against or by any Member.

(@ Harassmentmeans engaging inacourse of vexatious
comment or conduct relatedto one or more of the
prohibited grounds of discrimination under Clause 1
of this Article.

(b) Sexual harassmentmeans engaging in a course of
vexatious comment or conduct of a sexual nature
including sexual assault, verbal abuse or threats,
unwelcome sexual invitations or requests, demands
for sexual favours or unwelcome innuendo or taunting
about a person's body, physicalappearanceor sexual
orientation.

(¢) Conduct and/or behaviour also constitutes
harassment, whether or notitis based onthe
prohibited grounds of Clause 1, when it creates
an intimidating, demeaning or hostile working or
academic environment.

There shall be no reprisal or retaliation nor any threat of
reprisal or retaliationagainst anyone for pursuing rights
under this Article or for participating in proceedings
under this Article. Any such alleged reprisal or retaliation
or threat thereof shall be equivalent grounds for laying a
complaint under this Article.



Complaint Procedure
General Provisions

.0S

06

07

.08

.09

.10

ii)

iii)

Members may seek the advice of the Human Rights
Officer (HRO) inorder to discuss situations which may
be encompassed by this Article. All such discussions
shall be confidential in accordance with the policies and
procedures of the Equity Services Office.

A complaint may befiled by (an)individual(s) with the HRO
upto six (6)months from the incident, or related episode
in a series of incidents, of the alleged discrimination or
harassmentoccurring.

Inany meeting or hearing held pursuant to the terms of
this Article, complainant(s) and respondent(s) may be
accompanied by a representative of the Union or employee
group to which they belong.

With respectto matters arising under the terms of
this Article, complainant(s) and respondent(s) may be
represented by legal counsel.

Any grievancearising from the application of this Article is
limited to a complaint that the procedure(s) of this Article
was (were) not followed, exceptfor the following:

agrievance that aremedy provided by the Employeris
inappropriate or inadequate; or

agrievance claiming that the determination of the
Employeris inconsistent with the Panelof Inquiry's
finding of fact; or

agrievancethat discipline imposed by the Employeris
inappropriate.

Members may seekassistance from the Ontario Human
Rights Commission even when taking steps under this
Article.



(a) Ifthe circumstancesgiving riseto a complaint under
this Article independently give riseto proceedings
before a Board of Inquiry under the Ontario Human
Rights Code or to proceedings inthe courts or to the
laying of a criminal charge, then any action under this
Article shall be suspended until such proceedings are
concluded.

Initiating the Complaint

.11 Following consultationwith the HRO, the complainant(s)
may electto file acomplaint which shall be inwriting,
signed and dated, setting out the circumstancesof
the alleged discrimination or harassment, naming the
respondent(s} and authorizing the HRO to attempt
informal resolution.

Informal Resolution

.12 Within five (5) working days of receiving the written
complaint, the HRO shall provide the respondent(s) with a
copy and invite the respondent(s) to reply inwriting.

.13 Therespondent(s) shall havefifteen (15) working days after
receiving the HRO's requestto respond inwriting to the
HRO.

.14 The HRO shall provide a copy of the responseto the
complainantand attempt to discuss the complaint with
both parties and may conduct informal mediation inan
effort to resolve the complaint ina manner acceptable to
both parties.

.15 Ifresolution is achieved, both parties shall sign a statement
of the terms of the resolution which shall be filed with
the HRO. No further action maythen be taken on the
complaint unless one or both parties failsto comply with
the terms of resolution.



.16

A7

.18

Ifthe terms of resolution entail action by the Employer, the
Employer shall agree to undertake suchaction by signing
the written resolutiondocument. Ifthe Employer refuses
to undertake such action, it shall state inwriting to the
parties why if refusesto so do.

Ifa settlement is not reachedwithin thirty (30) working
days of providing the respondent with a copy of the
complaint, the HRO will so inform the partiesin writing and
shall advise the parties that the matter will be submitted to
formal investigation under Clause 19.

Complaintfiles maintained by the HRO pursuant to this
Article shall be confidential and may not be introduced
in subsequent investigations or proceedings except

as provided in Clause 34 below, or unless compelled

by law. The HRO may not appear as awitness in any
arbitration arising from the application of this Article or
inany subsequent investigations or proceedings unless
compelled by law

Investigation

19

.20

The Director of Equity Services shall retainan External
Investigator to conduct an investigationof the complaint.

(@)  Within twenty (20} working days of being retained, the
External Investigator shall submit a written report
to the HRO, with copies to the complainant(s) and
respondent(s}. The report shall advise either that:

i) thereis no prima facie case raised by the complaint,
inwhich case it shall not go forward; or

ii) that there is a prima facie case appropriate foi
determination by a Panel of Inquiry.

Where a prima facie case is found to exist pursuant to
sub-clause 19.1(b), the HRO shall seek to meet with the
complainant(s) and respondent(s) with a view to resolving



21

22

the complaint on terms acceptableto both parties.

Ifthe complaint is not resolvedwithin ten (10) working
days of the attempted meeting(s) between the HRO, the
complainant{s) and the respondent(s), the complaint shall
be submitted for hearing by a Panelof Inquiry (Pi). Before
submitting the complaint to the PI, the HRO shallattempt
to meetwith the complainant(s} and respondent(s) to
reach an agreed statement of facts to be submitted to the
Pl.

The Externallnvestigator's report shall be confidential and
may not be introduced in subsequent proceedings, except
as provided by Clause 34 below, or unless compelled by
law. The ExternalInvestigator may not appear as a witness
in subsequent proceedings unless compelled by law.

Formal Determination
Panel of Inquiry Report

.23

24

The Panelof Inquiry (Pl) shall be composed of one (1)
person chosen by the Union, one (1) person chosen by
the Employerand a third person chosen by the other two
who shall be Chair. Inthe event that the complainantand
the respondent are members of different associations,
unions or employee groups, the Pl shall be composed of
one (1) personchosen by the complainant's association,
union or employee group, one (1) person chosen by the
respondent's association, union or employee group, and
athird personchosen by the Employerwho shall be the
Chair. Inthe event that there are multiple complainants
and/or respondentswho are members of different
associations, unions or employee groups, the composition
ofthe Plwill be determined by agreement with the
Employer.

The purpose of the PIwill beto determine the facts
pertaining directly to the complaint. The parties will have
the rightto present evidence and argument to the Panel
and to callwitnesses.



.25

26

Within ten (10) working days of concluding the hearing, the
Pl shall submit awritten reportto the Employerand to the
parties. The reportshall include a copy of the complaint,
the respondent’swritten response (if any) and the findings
of fact relevantto the complaint.

No member of the Pl may be compelledto appearas a
witness inany arbitration arising from the application of
this Article.

Employer Determination

27

.29

The Employer shall issue a written determination within
ten (10) working days of receiving the Pl's report. Copies of
the Employer's determination shall be sent to the parties.

The determination shall contain:

iy  afinding, with reasons,that the complaint is or is not
upheld;

i)y  astatement of any remedy(ies), other action(s),
sanction(s) or disciplinary measure(s) to be taken or
required by the Employer;

iii)  astatement of exoneration where appropriate.

Ifthe determination is that the complaint is not upheld

or ifa subsequent arbitration is decided infavour of a
respondent Member, the Employer shall ensure that all
documentation concerning the allegationis secured by the
Office of Equity Services according to Clause 34 below.

Human Rights Officer

.30

The Employer shall appoint at least one Human Rights
Officer to the University's Office of Equity Services. The
HRO shall be responsible to give advice and receive

complaints according to ClausesS5, 6 and 11-17 above.



31

By June 1 each year, the HRO shall make an annual report
to the Presidentwith a copy to the Union. This report
shall provide a statistical record of complaints, informal
resolutions and determinations, and may include any
observations and recommendations the HRO may have
with respectto the implementation of this Article.

Conflict of Interest

32

33

A personinvolved inthe application of any of the
provisions or procedures under this Article shall, onthe
grounds of conflict of interest or reasonableapprehension
of bias, immediately declare any such conflict of interest
or biasto the partiesto the complaint, to the Associate
Vice-presidentof Human Resourcesand to the Union. The
Associatevice-Presidentof Human Resourcesor the Union
or, as appropriate, bothjointly, shallforthwith provide a
replacement for the personwho has made the declaration.

Apartytoe a complaint who objects to the participation of
a person inthe application of the provisions or procedures
under this Article on the grounds of conflict of interest or
reasonable apprehension of bias may inform the Associate
Vice-presidentof Human Resourcesthat he or she wishes
that personto be replaced, stating his or her reasons.

The Associatevice-Presidentof Human Resourcesshall
immediately inform the Union of any such declaration. The
Associate Vice-presidentof Human Resourcesshall also
immediately inform the person named in the declaration,
and he or she shall be given a reasonableopportunity

to respond to it. The Associate Vice-presidentof Human
Resourcesand the Union shallthen decidejointly with
regardto areplacement, should one be appropriate.

Retention of Files

34

All documents related to a complaint will be retained

in confidence for ten (10) years inthe Office of Equity
Services. Suchfiles inthe Office of Equity Services can
only be accessedwhere the HRO has reasonto believe that
there is a pattern of harassment.

10



Article 4
RECOGNITION

01

.02

03

04

The Employer recognizesthe Union as the sole collective
bargaining agency with respectto those matters covered
by this Agreement for those members of the Employer
inthe PhysicalPlant Department which includes
Thompson Recreationaland Athletic Centre engaged in
the maintenance and service of buildings and grounds,
save and except supervisors, those above the ranks of
supervisor, office staff, operating engineers, security
guards, students employed during the school or university
vacation period or for 15 hours per week or less at other
times of the year and persons in bargaining units for which
any trade union held bargaining rights as of May 2, 1997.

The classificationslisted in ScheduleA are the only job
classificationscovered by this Agreement. Any newjob
classificationswithin the bargaining unit which may be
created in the future may be added to ScheduleA by
mutual agreement. The Employeragreesthat, save and
except no more than a combined total of twenty-five

(25) sessional, temporary employeesand/or part-time
employees at Spencer Hall, the total number of temporary
employees, sessionaland regular part-time employees
will not exceed 32.5% of the corresponding number of
employees in caretaking, grounds and trades, as calculated
and reported annually from May 1 to April 30.

A Regular Full-time employee shall be defined as a person
who is regularly scheduled for more than 24 hours per
week and will therefore be referredto as an employee.

A Sessional employee shall be defined as a personwho
regularly works more that 24 hours/week in a position for
which the Employer requires staffing ina regular recurring
pattern of work during at least six months of each calendar
year and aregular recurring absence from work during

the balance of the year and will therefore be referredto as
sessional.



.05

.06

07

.08

.09

A Temporary employee shallbe defined as a personwho
is employed for more than 24 hours per week and for a
specificterm or task for a period of time notto exceed
twenty-six full consecutive weeks, and hereafter will be
referred to as temporary employee. The employment of a
temporary employee may be extended for a maximum of
twenty-six weeks or such a period to address extenuating
circumstancesand will be at the mutual agreement of
the Employerand the Union. Itis expressly understood
that only those Articles or sub Articles which specifically
referto temporary employees will apply to the temporary
employees.

A Part-time employee shall be defined as a personwho

is regularly scheduled for 24 hours or less per week, and
hereafter will be referredto as a part-time employee. It
is expressly understood that only those Articles or sub
Articles which specifically referto part-time employeesor
members will apply to the part-time employees.

Students employed in excess of 15 hours per week other
than during the school or university vacation shall be
considered part-time employeesfor purposesof this
agreement.

When the four employee designations of employee,
sessional, part-time employee and temporary employee
involved, the word member will be all inclusive.

(@ A new employee, sessionalor part-time employee
shall be on probation until they have completed
1040 hoursworked. This period of probation shall
be extended by any scheduled hours not worked.
Uponcompletion of such probationary period, the
individual’s name shall be placed on the appropriate
seniority list and credited with seniority as of the date
of commencement of the successful probationary
period.

12



(b) Itisexpressly understood by both Partiesthat during
the probationary period an employee, sessional or
part-time employee shall be considered as being
employed on atrial basis, and may be discharged in
the sole discretion of the Employer, provided that such
termination shall not be exercised ina manner which
is arbitrary, discriminatory or in bad faith.

() Probationary employees are covered by the Collective
agreement from the first day of hire.

Article 5
STRIKE OR LOCK-OUT

.01

02

.03

04

.05

The Union agreesthat there will be no strike during the
terms of this Agreement, and accordingly, should any or
all of the members covered by this agreement take such
action, the Unionwill declarethe action to be inviolation
of this Agreement and require the members involved to
return to work and perform their usual duties.

Where individuals ina labour dispute, other than those
inthe bargaining unit, engage in a strike and maintain
picket lines,and where members of the bargaining unit
could suffer personal harm, the Employerwill endeavour to
safeguardthem.

Members have the right to decline to perform the normal
duties of striking or locked out employees of the employer
during a legal strike by another bargaining unit of
employees of the employer or during any lockout of any
other bargaining unit by the employer.

The Employeragrees that during the term of this
Agreement there will be no lockout.

Strike and lockout bear the meanings used inthe Ontario

" Labour Relations Act.

13



Article 6
REPRESENTATION

01

02

.03

04

.08

.06

1

The Employeragreesto recognize a Committee consisting
of not more than six (6) elected members of the bargaining
unit covered by this Agreement for the purposesofthe
negotiation and administration of this Agreement. The
aforementioned committee shall not suffer any loss of pay
or benefits during any and all negotiating meetings upto
and including conciliation, but not beyond.

This Committee may be enlarged at any time by the
addition of a representative of the Union when dealing
with the Employer.

The Employeragreesto recognize 16 stewards including
the Chief Steward for the purpose of assistingmembers
in presenting grievancesto the Employeras set forth in
this Agreement. These stewards, who will be elected or
appointed from amongst the members in the bargaining
unit, will each representa segment of the bargaining unit
as listed in Appendix B.

Itis understood and agreed that a steward has his/her
regular duties as an employee to perform and that if itis
necessaryto investigate a grievance or attend a grievance
hearing during working hours, the steward will not leave
his/her work without first obtaining the permission of his/
her Supervisor which shall not be unreasonably withheld.
The steward shall report again to his/her Supervisor at the
time of his/her return to work.

The Union shall notify the Employerinwriting of the names
of the stewards, and elected officersof the Unionand the
effective dates of their elections or appointments.

Terms of Referencefor Union-Management Relations
Committee

The Union-Management Relations Committee will

14



serveto:

administer the terms of the Agreement between CUPE
Local236l and the University

- address matters outside the Agreement which are of
mutualconcern.

2. Membershipwill consistof:

For the University For the Union

Associatevice-President, President
Human Resources or
designate

Director - vice-president
Operations &
Maintenance

Managers(2) Supervisors Recording Secretary
(3)

Secretary/Treasurer
Sergeant-at-Arms
Chief Steward

3. The Employerwill inform the Union/Management
Committee of major amendments to the rules
and regulations in Article 2.01{e), prior to their
implementation.

4.  Itmay be desirable to request personsother than
those listed under 2 above to attend for specific
discussions. Providedthe University agreesto the
attendance of a member of the bargaining unit, that
member will not suffer a loss of pay.

The Committee will meet once per month unless
changed by mutualagreement.

15



07

.08

.09

.10

6.  Agendas of matters for discussionwill be exchanged
by the Union and Management at least five (5)
working days priorto the meeting.

7. The University will provide secretarialservice and
minutes will be produced and distributed to all
members of the Union-Management Relations
Committee within two weeks of each meeting. Such
minutes will have no status unless agreedto by both
co-chairs.

The union office will be open and manned in rotation by
various members of the Union Executive from 12:00 noon
to 1:00 p.m., and from 6:30 to 7:30 p.m. Ineach case, this
will include the person's normal I/2 hour lunch break. The
Executive should give their Supervisortheir schedule for
manning this location in advance so he/she can schedule
work around it.

The Union Executive will beallowed a maximum of 17
hours per week to perform union business, including
travel time during working hours. The Unionwill inform
the Employeras to how they wish to divide upthe hours
among the Executive positions. The Unionwill inform the
Employeron December 1steach year for the period of
January 1 -June 30th and on June 1stfor the subsequent
July 1 -December 31st period. Thiswill be scheduled in
advancewith his/her Supervisor and always recorded daily.

A member of the Executive will be allowed up to two
hours per month during working hours, without loss of
earnings, to meet with a new employee at their scheduled
orientation session.

(@ TheWSIB Representative of the local may be released
for upto three (3) hours per week to perform duties
related to WSIB with regardsto union members,
except for those

16



A1

A3

activities which are related to the adjudication ofa
Member's WSIB claim. Any time spent by the WSIB
Representativebeyond three (3) hours per week as
above will be at the expense of the Union. The WSIB
Representativewill not leave his/her work without
first obtaining the permission of his/her Supervisor
which shall not be unreasonablywithheld. The WSIB
Representativeshall report again to his/her Supervisor
at the time of his/her return to work.

(b) Onamonthly basis, the University will provide the
WSIB Representativewith a summary of Form7's
issued during the month.

The Presidentand Chief Steward of the local may be
scheduled Monday to Friday on a regular day shift at their
option, to enable themto perform their Unionfunction
more efficiently.

Dueto scheduling and operational problems the
committee representation of Thompson Recreationand
Athletic Centre members will be limitedto one steward
and a maximum of one member of the committee of six {6)
elected members in.01 for the purpose of negotiation but
notadministration of the Agreement.

Should the President, Chief Steward, or designate be a
member of the Thompson Recreationand Athletic Centre
he/she will be required to utilize the applicable provisions
of sections.08, .09 and .11 as follows:

iy  The President, Chief Steward or designate would be
scheduled on a Monday to Friday non-evening shift.

if)  Thetime off to perform union businesswould be
taken as one hour each day at either the beginning or
end of the shift.

(i) and (ii} above may be changed provided mutual
agreement on the shift scheduleis obtained.

17



The Thompson Recreationand Athletic Centre members
may be represented at the Union-Management Relations
Committee when there is an issue on the meeting
agendacthat is specificto the Thompson Recreationand
Athletic Centre. Whenthis occursthe membership on the
committee may be expanded to include the Manager, and
Stewardfrom Thompson Recreationand Athletic Centre.

Article7
GENERAL CONDITIONS

.01

02

.03

.04

It shall be the obligation of each member covered under
the terms of this Agreement to inform the Supervisor of
his/her current residential address and telephone number.
This information will not be posted without the member's
consent. The Employerwill provide the above information
to the Union on an annual basis.

The Employeragrees that payroll deductions shall be made
for Government Savings Bonds, United Appeal, Parking,
and premiums for voluntary benefit plans, when written
requestis made therefore by an employee.

(a) The Employeragreesto providethe Secretary/
Treasurer with alist, semi-annually, of the names of the
members inthe unit, their job classifications, and the
name of their immediate supervisor.

(b) The Employer agreesto provide the Union with the
names, classification, start date and Supervisorygroup
of all new members within ten (10)working days of
their start date.

() The Employershall provide for CUPE 2361"s use of the
following services, subject to UWO policies, with the
understanding that any change to the policies shall be
of general Employerwide application and not specific
to CUPE 2361:

18



.05

.06

()  Internal UWO mail, including electronic mail;

(i)  Useof meeting rooms, as available, for the purpose of
communication on official Union business;

(iii) The necessaryaccessto the World Wide Web at UWO
to allow CUPE 2361 to maintain a Home Page.

(iv) A roomwith no less square footage than the present
location inthe ServicesBuildingto be used exclusively
as a Union office.

(b) The Employer shall provide CUPE 2361 with the
following as soon as they become available:

(i) 1 copyofthe Employerbudget report when circulated
to the Board,;

(i) 1 copy ofthe annual audited statement of the
Employerwhen presentedto the Board; and

(iliy Notice of meetings, agenda, and a copy of minutes
ofthe Boardand Senate public proceedings.

All performance recordsthat may be usedfor disciplinary
purposes will be considered void after a period of two
years has lapsed, provided no further disciplinary action of
any nature occurs during that period.

All employees annual performance reviewswill be kept
within their personnel file. Each employee will receive a
copy of their performance review once completed by the
supervisor.

Onthe performance review the following will be added at
the end:

lacknowledge that the performance review has been
shared with me, however, I may not necessarily agree with
the contents. Ihave had an opportunity to make written
comments inthe appropriate section.

19



Article 8
UNION SECURITY

01

.0z

.03

.04

The Employer shalldeduct from each pay of each member
covered under the terms of this Agreement an amount
equivalent to the regular dues and remit same to the
Union.

The Employerwill specify, at the time of making the
monthly remittance, the following information:

(i) the membersfrom whom the deductions have
been made;

(i) the amount of the dues deducted;
(iii) any and all new hires;

(iv) all members in receipt of Long Term Disability
benefit or

Workplace Safety Insurance Board (WSIB) at the time of
remittance and all members off work on account of a leave
of absence or parental or pregnancy leave.

The foregoing information shall be provided in written and
electronic form ifthe latter exists.

The amount of such dues and/or assessment shall be
certified to the Employer by the Secretary/Treasurer of the
Union. Inthe event of a change therein, not less than thirty
(30) days’ notice thereof shall be givento the Employer.

The dues and/or assessments deducted from the pay of
members shall be forwarded by the Employerto the Union
not laterthan the 20th day of the following month.

Notices required to be served hereunder upon either

the Union or the Employer shall be deemed to be served
sufficiently if mailed or delivered to the Secretary/Treasurer
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of the Union and the Director ~ Human Resources-Staff
Relationsof the Employer respectively.

Article 9
MEETINGS

.01

Representatives of the Executive Committee, the elected
representative on the Occupational Health and Safety
Committee, and stewards when meeting with the
Employer for the purpose of discussing scheduled matters
or grievancesduring working hours will not sufferalossin
pay. Providedthe university agreesto the attendance of a
member of the bargaining unit, that person will not suffer
aloss in pay. When these meetings are held outside of

an member's regular scheduled shift, the member will be
credited with time off at a mutually agreeabletime.

.02  Other representatives,as authorized inwriting to the
Secretary/Treasurer by the Assistant Director, Operations
and Maintenance, Physical Plant or Manager of Thompson
Recreationand Athletic Centre and as subsequently
appointed by the Union, will fall under the provision of.01
above.

Article 10

SAFETY

01

(@ The parties hereto agree that the safety of the
members, staff, students and visitors to the campus
of the Employer and the protection of the employer's
property and equipment are matters of prime
concern. The obligation of all membersto report
safety hazardsto the appropriate Supervisors is
acknowledged.

(b) The parties also recognizea member’'srightto refuse

work that could be a hazard to the member's Or
anyone else’s health and safety.
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02

.03

.04

05

(¢} The Employerwill inform members of workplace
hazardsas well as provide appropriate training.

The Employeragreesto grant membershipon the
Occupational Health and Safety Committee to one (1)
elected member of the bargaining unit fromthe Physical
Plantand Capital Planning Services Division.

The Employeragreesto establishand maintain ajoint
committee within the PhysicalPlantand Capital Planning
Services Divisionto review and discuss matters relatingto
health and safety inthe workplace. Local2361 shall have
three (3) representativeson this committee of which one
(1) shall be the elected Union Safety Officer. Programsfor
the safety education of members will also be developed by
this committee.

The Employerand members agree to abide by the
Occupational Health and Safety Act and regulations as it
applies to the Employer.

Stewards will be the Health and Safety Representatives
required by the Occupational Health and Safety Act.

Article 11
SENIORITY

01

The Employer will maintain a seniority list which will
record, byjob classificationas expressed in Schedule A the
names and seniority date of regular full-time employees

of the bargaining unit. Forthe purposes of determining
seniority for regular full-time employees, seniority shall

be based on the date of last hire into regular full-time
employment. This listwill be posted annually on Union
bulletin boards within one month after the execution date
of this Agreement. Following thirty (30) days posting, the
list shall become final except as to any employee who has
disputed the accuracy of his/her seniority during that thirty
(30) days. Insuch casethe list will be subject to adjustment
ifestablishedto be inaccurate.
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.01(a) The Employerwill maintain a seniority list which will record,

byjob classification as expressed in ScheduleA, the names
and seniority (total hours worked excluding overtime)

of part-time and sessionalemployees of the bargaining
unit. Ifa part-time or sessionalemployee achieves regular
full-time status, the part-time or sessionalemployee will
be credited with one (1) year seniority for every 2080
hours worked to establish the regular full-time seniority
date. This listwill be provided semi-annually to the Union
which will post it on Union bulletin boards. Following
fifteen (15) days posting, the list shall become final except
as to any employee who has disputed the accuracy of his/
her seniority during that fifteen (15) days. Insuch case
the listwill be subject to adjustment if establishedto be
inaccurate.

.01(b) The sessionalemployee will be credited with one (1) year

seniority for every 2080 hours worked to establishthe
regular full-time seniority date.

Inthe event of layoff temporary employees and part-time
employees Inthe affected job classification shall be the
first to be laid off. Part-time employees shallnot bump
into employees’positions or sessionals’ positions. Part-time
employees may only use seniority to bumpthe part-time
employees with the least seniority intheir job classification
providing they have the qualifications to perform all of the
work required inthe new position. Bumping will only be
permitted in responseto layoffsfor periods in excess of five
(5) working days outside the December 15 to January 10
period when bumping will not occur.

Thereafter the following processwill be followed:

.02(a} Forthe Occupational Groups (as outlined in Appendix A) an

employee’s seniority within the affected job classification
shall be given preference.

.02(b) Ifan employee or a sessionalwithin ajob classification

is subject to layoff or displacement, the employee or
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sessionalinthe affected job classification of the same
employee designation may replacethe least senior
employee or sessionalin any of the job classifications
within his/her occupational group provided the annual
salaryisthe same or lessthanthe annual salary of his/her
job classification, provided he/she hasthe qualifications
to perform all of the work inthe newjob classificationand
provided the employee or sessional so replaced has less
seniority than him/her.

.02(c) Section.02(b) will be repeatedfor each of the employees or
sessionals displaced by it until such time as the displaced
employee or sessionalcannot replace another employee
of the same employee designation in that Occupational
Group, at which time, subject to 2(d) below, he/she will be
laid off.

.02(d) Should an employee or sessionalbe laid-off due to being
the least senior employee or sessionalinthat Occupational
Group and/or being displaced as a result of the action of
.02(b) or .02(c), and if his/her seniority is greater, he/she
may:

(@) Replacethe employee or sessionalinthe bargaining
unit with the least seniority whose annual salaryisthe
same or lessthan his/hers, provided he/she hasthe
qualifications or capability to perform all of the work
required inthe newjob classificationwithin afour
month trial period or,

{b) Shouldthe employee or sessional have been
previously employed in another Occupational Group,
he/she may replacethe least senior employee or
sessionalinhis/her previously heldjob classification
of the same employee designation provided he/she
has the qualifications and capability to perform allthe
work or,

(¢) Replacethe least senior regularly scheduled part-time
employee who is in aclassification covered under the
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collective agreement where the annual salary is
the same or lessthan the annual salary of his/her
classification provided he/she hasthe qualifications
to perform all of the work required inthe newjob
classification.

.02(e) Under 11.02 above and the ensuing process, employees,

sessionals or part-time employeeswho are entitled to and
intend to replace another must indicate their intention

to do so inwriting within four (4)working days after their
impending layoff. The letter of intention must state the
name andjob classification of the member to be replaced.

.02(f) Where a displaced employee or sessional replaces another

employee or sessional in another classificationand is
subsequently determined to be unable to meet alljob
requirements, he/she will be laid off, without further rights
to replace another person.

.02(g) Forthe purposesof recall, the above processis reversed.

.02(h) Employees or sessionals who replace other employees

03

or sessionals under this section, will be paidthe rate
applicable to the newjob classification.

An employee, sessional or part-time employee shallbe
deemed to haveterminated his/her employment with the
Employerand shalllose all seniority if he/she:

(@ voluntarily quits the employ of the Employer;

(b) isdischargedand notreinstated through the
processof the Grievance Procedure pursuant to this
Agreement;

() following alay-off,fails to report for work within five
working days after being recalled or failsto notify
the Employerwithin three working days after recall
that he/she will report for work, unless such period
is extended for reasonssatisfactory to the Employer.
Such recall notice shall be satisfactorily given if
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sent by registered mailto member’s address on record
with the Employer;

(d) isabsentwithout permission for three consecutive
working days;

(e) isabsentdue to lay-off,for more than one year,

(fy utilizesaleave of absencefor purposesother than
those for which the leave of absence was granted.

.04(a) Inorder that the operation of the Unionwill not become
disorganized when layoffsare being made, the Executive
of the Union, the Stewards and Union Safety Officer shall
bethe last persons laid off during their term of office, so
long as full time work which they are qualified to performis
available in their classification. If a member who is serving
as a steward of the Union is transferred, the Employer
agreesto informthe Union of the transfer.

.04(b) Ifatemporary or part-time employee is an officer of the
Union as per.04{a), they shall be the last temporary or part-
time employee laid off during their term of office, so long
as work which they are qualifiedto performisavailablein
their classification.

.05  Anapprentice when in attendance at a provincial school as
arequirement of his/her apprenticeship shall suffer no loss
in seniority and when writing his/her qualifying exam shall
suffer no loss of pay or seniority.

.06 Inthe case of short-term lay-offs (i.e. nineteen{19) calendar
days or less) of employees, sessionals or part-time
employeesthe contract will recognize Physical Plantand
Capital Planning Division and Thompson Recreation
and Athletic Centre astwo separate units with separate
seniority lists for lay-off and recall purposes. Inany event
part-time employees cannot bump into the Thompson
Recreationand Athletic Centrefrom the Physical Plant
Department of the Division, or vice versa.
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.07

.08

09

.10

An employee as an apprentice will be considered as being
inthe journeyperson classification of their appropriate
trade for layoff and recall purposes.

Uponcompletion of their contract, the apprentice will be
terminated. Thistermination will not be grievable under
the terms of the Collective Agreement.

An employee terminated as required in Section.07 above
will be given seniority credit for the years employed at the
Employer should they be rehired as ajourneyperson within
12 months of their termination or for bumping rights into
their previous classification.

Upon reaching his/her predetermined employment
contract end date, a Temporary employee will be deemed
to beterminated.

Article 12
PAYMENT OF SALARY

01

.02

.03

The salary of a member will be paid by deposit to
institutions on electronic deposit. Pay cycles may change
subject to review and discussionwith the Union but will
be at least monthly. Members will be informed at least
ninety (90)days prior to a change inthe pay cycle being
implemented.

An earning statement will be sentto the member each pay
period.

Onthe death of an employee or a sessional one month's
salary in addition to the salary pertaining to the month

of death will be paid to the spouse, or failing such, to the
estate of the deceased. Provided a part-time employee
has seniority in excess of 1040 hours, on the death of said
employee, one months salary inadditionto the salary
pertaining to the month of the death will be paidto the
spouse, or failing such, to the estate of the deceased. For
the purpose of calculating one month's salary for part-time
employees, the employer will use the averaged monthly
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earnings for the past 12 months.

.03{a) Uponthe death of an employee or a sessionalduring

any combination of Sick Leave, Long Term Disability and/
or WSIB upto a period of one year, one months salaryin
additionto any salary that may pertainto the month of
the death will be paid to the spouse or estate. Upon the
death of a part-time employee who has seniority in excess
of 1040 hours during WSIB upto a period of one year, one
months salary in addition to any salary that may pertain to
the month of the death will be paid to the spouse or estate.
For the purpose of calculating one month's salary for
part-time employees, the employer will use the averaged
monthly earningsfor the past 12 months.

Article 13
JOB POSTINGS & PROMOTIONS

01

.02

To encourage motivation, promote morale and create
incentive, employees, sessionals or part-time employees
within the bargaining unitwill be given first opportunity
of anew or avacant position of greater than 3 month's
duration or regularly scheduled part-time employee
position inthe unit provided such employees,sessicnals
or part-time employees are qualified and capable of
performing the responsibilities required inthe job
description.

(@) Employees, sessionals or part-time employeesinthe
bargaining unit, including those on lay-off,applying
for such openings will submit an application on the
prescribed form.

In all cases of promotion to another position within the
bargaining unit, where the skill, knowledge, experience,
and generalfitness are assessedto be relatively equal by
the interviewing team, seniority shallgovern as follows. In
all cases of promotion, a part-time employee with 1040
hours seniority, or an employee or sessional, seniority
within the employee designation (asexpressedin Article
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.03

.05

4.03, .04 and .06) of the new position shall govern.

The Employermay return amember promoted under .02
above, or to a position in management, office or other
classification,to his/her former classification and employee
designation at any time within a six month period ifthe
Employer considersthat the employee, sessional or part-
time employee is unable to perform the work. Any other
appointment made as a result of the promotion will be
reversed. Seniority of the returning employee, sessional
or part-time employee for the purpose of lay-off, recall
and posting will be adjusted by the time spent out of the
bargaining unit.

When a posted position has not beenfilled after 20
working days of the posting expiry date all internal
applicants will be notified as to the status of the posting.

The Employer agreesthat a posted new or vacant regular
full time position will befilled by the most senior regular
full time employee within that specific classification

who hasfiled atransfer requestand who has nowritten
discipline recordon file.

Article 14
HOURS OF WORK
(Applicableto Physical Plant Department)

.01(a) For employeesand sessionals, the normal work week shall

be forty (40} hours per week comprised of five (5)work
days of eight (8) consecutive hours exclusive of the lunch
period. Forthe purpose of establishing shift schedules,
normal work weeks shall commence on Sundays and
terminate on Saturdays. Where possible, subject to the
work requirements of the unit, the five work days referred
to above will be consecutive.

.01(b) The regularly scheduled hours of work for temporary

employees shall not exceed forty (40) hour per week.
Regularlyscheduled hours of work for part-time employees
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.03

shall not exceedtwenty-four (24) hours per week. The
foregoing scheduled hours worked may be exceeded in
the event any of the following occurs:

(i) unforseenabsencesor emergencies, or

(i) foreseen absencesof thirty (30) calendar days or less,
or

(iii) events beyond control of the Employer, and

(iv) (a) For Caretaking, where no qualified employee
or sessionalinthatjob classificationwithin the
supervisory group is readily availableto work the
required hours.

(b} For non-Caretaking, if atemporary employee or
part-time employee has been the “primary worker on
ajob and hours outside his/her normal schedule are
required to complete the job, the hours will be offered
tothe primary worker first.

If aprimary worker deniesthe hours,the hourswill be
offered to employees or sessionals in that classification.
If no employee or sessional acceptsthe hours, the hours
will then be offered to temporary employees or part-time
employees inthat classification.

""Primary worker”is defined as the member who hasthe
most hours on a particular job. Ifthere is any question
about who isthe primary worker (e.g., same hours worked),
the Employeragreesto make the employee or sessional
the primary worker.

Members who are requiredto work a scheduled shift of
more than five (5) hours starting after 2:00 PM. will be paid
a shift differential of 65 cents per hour worked during their
shift.

During the normal eight-hour (8) work day, one twenty (20)
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minute rest period will be permitted.

.04 Itis hereby expressly understoodthat the provisions of this
Article are to provide a basis for calculating time worked
and establishing shift schedules and shall not be, or
construed to be a guarantee of the hours of work per day
nor as to the days of work per week.

.05(a) Overtime hourswill be defined as the time worked, by an
employee, sessional or part-time employee as assigned
in advance by the Supervisoror when called in underthe
"callin” policy, in excess of the employee’s, sessional's or
part-time employee’s normal work day or on aday which
isnotanormal work day. Authorized overtime will be paid
at one and one halftimes {I2) the base hourly rate or one
and one half time off in lieu of the hours worked will be
arranged by the Supervisorifthe time off remuneration
choice is requested by the employee and a mutually
agreeabletime is available. Temporary employees or
part-time employeeswho work in excess of 40 hours in
any week will be paid at the overtime rate one and one
half (1%) times the base hourly rate for all hours worked
in excess 0f40 inthat week. Temporary or part-time
employees will be called in only when employees or
sessionals within the same supervisory group are not
readily available.

.05(b) Premium hours will be defined as the time worked by a
member as part of the normal work day and which falls
within designated premium periods. Authorized premiums
will be paid at one halftimes (1/2x) the base hourly rate.

.06(a} All overtime-relatedtime off remunerationfor employees
or sessionals in trades shops, residence service mechanics
and caretakers assignedto campus buildings will be taken
at a mutually agreeabletime subject to the operational
requirements of the work group. Inany year (May 1 - April
30) the accumulated total shall be limitedto 60 straight
time equivalent hours maximum. Once this maximum is
reachedwithin the year (May 1 - April 30). accumulations
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which exceed60 hours shallautomatically be converted
for payment and processed inaccordancewith the current
payroll procedures. if, by April 30th, the accumulated
time has not been used, the hours shall automatically be
converted for payment and processed in accordance with
the current payroll procedures.

.06(b) Caretakersassignedto residencebuildings shall not

accumulate time off,except during the period April 15 to
August 31 when the time earned may be accumulated to
betaken prior to August 31 of the same year, at a mutually
agreeabletime subject to the operational requirements of
the work group. Any unused time off shallautomatically
be converted for paymentand processed in accordance
with the current payroll procedures.

.07(a) Weekly work schedules for employees and sessionals will

be postedat least one week inadvance of the time worked.
Should schedules for employees or sessionals be adjusted
within one week (7 days) in advance of the time worked,
unless by mutual consent, all rescheduled hours performed
during that week, outside of the originally scheduled
hours, will be designated as premium hours.

.07(b) Weekly work schedules for regularly scheduled part-time

08

.09

.10

and temporary employeeswill be posted seven (7) daysin
advance of the time worked whenever possible.

Exceptfor caretaking staff,all normal hours worked by
an employee on Saturday or Sunday will be designated
premium hours.

Members required to work more than two (2)hours in
excess of aregular scheduled shift shall receive a paid one-
half (%) hour meal break.

There will be no duplication or compounding of premium
pay, overtime pay or the extra $0.65 per hour provided for
in Article 14.02. If such payments are provided under two
or more provisions of this Agreement, then payment shall
be made under the single provision which provides the
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A1

a2

13

highest rate of pay.

All regularly scheduled shifts will have a minimum of 8
hours between each shift.

Any shifts extending intothe hours 2:01 a.m. until6:00
am.,, Mondayto Friday will be paid premium-pay for the
hours worked between 2:01 am. and 6:00 am.

Weekendwork for caretakers:

(a

(b)

(0

®

(i)

During the period September 15th to April 15th
each year, scheduled hours of work on Saturdaysand
Sundays, up to amaximum of 20 caretakers on each
day will be paid at straight time.

During the period of April 16thto September 14th
each year, scheduled hours of work on Saturdaysand
Sundays, up to a maximum of 25 caretakers on each
day, with the exception of 4 weekends in this period
where no maximum will apply, will be paid at straight
time.

Caretakersthat wish to be scheduled for weekend
work intheir current building will provide this in
writing to their Supervisorby September 1steachyear.

During the period of September 15thto April 15th
each year, weekend work for caretakers will then

be assigned based on seniority of those that have
informed their Supervisoras above. Followingthat,
weekend work for caretaking will be assigned to

the least senior member inthe supervisor's building
configuration area. Temporaries or sessionals will be
assigned after completing 520 hours of work.

During the period of April 16thto September 14th
eachyear, weekend work for caretakers in Residences
will be assigned, per Residencebuilding, to the least
senior member assignedto Residencecaretaking.
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Weekend work for campus caretakers will be assigned
as per (i) above.

Article 15
HOURS OF WORK (Applicableto Thompson
Recreationand Athletic Centre)

01

.02

.03

The standard work week for an employee, sessional or
temporary employee may average 40 hours per week over
the length of the employee's, sessional's or temporary
employee's schedule. The standard work day shall be

8 consecutive hours exclusive of the lunch period. The
scheduled days off shall run consecutively.

During the standard eight hourwork day, two ten minute
rest periods will be permitted. Oneten minute rest period
will be provided during any scheduled shift of at leastfive
hours butless than eight hours.

Itis hereby expressly understoodthat the provisions of this
Article areto provide a basis for calculating time worked
and establishing shift schedules and shall not be, or
construed to be, a guarantee of the hours of work per day
nor as to the days of work per week.

.04(a) Overtime will be defined as the time worked by an

employee or sessional, as approved inadvance by

the Assistant Manager, in excess of the employee's or
sessional'swork schedule. Authorized overtime will be
paid at one and one half time (1 1/2x) the hourly earning
rate, or one and one half times (1 1/2 x} off in lieu of the
hours worked will be arranged by the Assistant Manager

if the time off remunerationchoice is requested by the
employee or sessionaland a mutually agreeabletime is
available. Temporary employeesand part-time employees
who work in excess of 40 hours in any week will be paid at
the overtime rate for all hoursworked in excess of 40 hours
inthat week.
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.04(b) Shift differential hours will be defined as the hoursworked

.05

.06

07

.08

09

.10

by a member between 5:30 p.m. and 6:00 am. Monday to
Friday and all hours worked on Saturday and Sunday. Shift
differential will be paid at the rate of sixty-five cents (5.65)
per hour. On July 1, 2008 this premium will be increasedto
eighty cents ($0.80) per hour.

There will be no duplication or compounding of shift
differential or overtime pay. If such payments are provided
under two or more provisions of this Agreement, then
payment shall be made under the single provision which
provides the highest rate of pay.

Accruedtime off will be taken at atime mutually agreed
to by boththe employee or sessionaland the Assistant
Manager, Thompson Recreationand Athletic Centre
Department provided the time off is used upduring the
same or following three months or pay in lieu thereof.

Employees or sessionals who are requiredto work a
scheduled shift on Saturdaysand/or Sundayswill be
provided apremium of a paid (30) minute lunch period
during their shift. Temporary employees or part-time
employeeswho are required to work a scheduled shift
alone will be provided a premium paid (30) minute lunch
period during the shift. This premium will always be paid at
the straight time rate and not be subject to compounding.

All regularly scheduled shifts will have a minimum of 8
hours between each shift.

Members required to work more thantwo (2)hours in
excess of aregular scheduled shift shall receive a paid one-
half{I/2) hour meal break.

Weekly work schedules for each monthwill be posted by
at leastthe 20th of the preceding month. Should such
schedules be adjusted within one week (7 days) of the start
of the weekly work schedule, unless by mutual consent, all
altered work performed by employees or sessional during
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that scheduled work will be considered overtime.

Article 16

ALTERED WORKWEEK

(Applicableonly to employees inthe Physical Plant
and Capital Planning Services Division’s Trades
Group)

.01

The Employeragreesto continue the spirit and intent of
the concept and application of the “Altered Workweek”
program as described in Appendix C onthe understanding
it will be reviewed with the Union-Management
Committee and, if necessary, modified during the term of
the Agreement.

.02 The Employeragreesto honour the use of one half day
credits in addition to the present practice of full day credits.

.03  The Employerreserves the right to terminate this program
at any time, provided the employee is informed at least
three months in advance of such termination.

Article 17

GRIEVANCE PROCEDURE

01  Itis the mutualdesire of the parties to resolve issues arising

out of this agreement inatimely and equitable manner, to
all parties involved, and should try to do so before matters
become formal grievances. A grievance is defined as an
alleged violation of the specific terms of this Agreement.
Itis agreed that only one grievance concerning an alleged
violation will be recognized.

(@) Notemporary employee or part-time employee can
grieve atermination or lay off which results from a
predeterminedtermination or lay off date, except if
the Union claims the termination was made in bad
faith.

(b) As stated inArticle 2.01(b), if any temporary employee
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.02

.03

or part-time employee whose seniority exceeds
1040 hours claimshe/she has been discharged or
disciplined without cause, a grievance may befiled
and dealt with in accordance with this Grievance
Procedure.

A group grievance may be initiated should morethan
one member be grieving the same alleged violation. All
members affected may sign the grievance butonly one
griever may be present at each step of the grievance
process. Any agreement under the Grievance Procedure
would be applied to all affected members who signed the
grievance.

Itisthe mutual desire of the parties hereto that problems
experienced by members shall be addressedas quickly

as possible, and itis understood that a member has no
grievance untilhe/she has giventhe Supervisorthe first
opportunity to resolvethe issue. The member must
provide the written incident form to the supervisor within
seven (7) workings days after the circumstancesgiving
rise to the incident. The member will inform his/her
supervisor, who will schedule a meeting with the member
and the steward, ifthe member requestsone, at a suitable
time within two (2)working days. When the supervisor is
informedthe member will provide the supervisor with the
form outlined in Appendix Eand/or any other information
the supervisor may request. The supervisor's written
decision will be given within 3 workings days after the
meeting. Following the supervisor decision a grievance
may befiled at Step 1 within four (4)working days and
shall proceed in the following manner and sequence.

Step No. |

Within four working days of the Supervisor's written
decision utilizing the Incident Form as outlined in
Appendix E the grievance may be submitted to the
Director or Manager or his/her designate and within four
working days atentative hearing date should be set. At
the grievance hearing the Chief Steward, Steward and the
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04

.05

.06

grievor will be present. Director or Managerwill deliver
his/her decision inwriting within four working days of the
hearing.

Step No. 2

Within four working days of the Director or Managers
decision under Step No. I, the grievance may be submitted
to the Associate Vice-president (Human Resources)or his/
her designate and within four working days atentative
hearing date should be set. At this grievance hearing

the CUPE Representative and/or the Chief Steward, the
Steward and the griever will be present. The Associate
Vice-president (Human Resources)will deliver his/her
decision inwriting within four working days of the hearing.

Where no answer is given within the time limits specified
inthe Grievance Procedurethe member concerned, the
Union, or the Employer shall be entitled to submit the
grievanceto the next step of the Grievance procedure.

All agreements reached under the Grievance Procedure
between the representativesof the Employerand the
representativesof the Unionwill be final and binding upon
the Employer and Union and the member(s).

A grievance as defined herein arising directly between the
Employerand the Union shall be originated under Step. No.
2. However, it is expressly understood that the provisions
of this paragraph may not be used by the Unionto institute
agrievance directly affecting an member or members
which such member or members could themselves
institute and the regular grievance procedure shall notbe
thereby by-passed. Any grievance by the Employeror the
Union as provided in this paragraph shall be commenced
within sevenworking days after the circumstancesgiving
riseto the grievance have occurred.

(@ An Employergrievance entered under.06 above will

be submitted to the CUPE Representative. The CUPE
Representativewill deliver his/her decision inwriting
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07

.09

within four working days of the hearing provided for
in Step No. 2.

Failing settlement underthe Grievance Procedure, such
grievance may be submitted to Arbitration as set forth in
Article 18. If nowritten requestfor Arbitration is received
within thirty (30) days of the Union’s receipt of the decision
under Step No. 2, it shall be deemed to have been settled
and not eligible for Arbitration.

When an incidentand/or grievance s initiated at Incident
Reporting, Step No. 1 or Step No. 2 stage it must be
accompanied by an incident information form, as per
Appendix E

Wherever “working days” are referred to in Article 17,18
and 20, such days shall not include Saturdays, Sundays or
Holidays.

Article 18
ARBITRATION PROCEDURE

01

Ifthe Employer or the Union requeststhat a grievance as
provided in Article 17 be submitted to Arbitration, it shall
make such request inwriting addressed to the other party,
and at the same time name its appointee to the Arbitration
Board. Within five working days thereafter the other party
shall name its appointee to the Arbitration Boardand
notify the other party. The two Appointees so nominated
shall, within fifteen working days of the nomination of

the latter of them, attempt to select by agreement a third
personto be amember and Chairperson of the Arbitration
Board. Ifthey are unable to agree on such a Chairperson,
they may then requestthe Minister of Labour for the
Provinceof Ontarioto appoint a Chairperson. Inthe event
of default by either party in nominating its representative
to the Arbitration Board, the other party may apply to the
Minister of Labour for the Province of Ontario who shall
have power to effect such appointment.
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02

.03

.04

.05

.06

.07

NO person may be appointed as an Arbitrator who has
beeninvolved in an attempt to negotiate or settle the
grievance.

The Arbitration Board shall not havejurisdiction to alter,
modify, amend, add or delete any of the provisions of
this Agreement, or to substitute any new provision inlieu
thereof, norto give any decision inconsistent with the
terms and provisions of this Agreement.

No matter may be submitted to Arbitration which has not
been properly carried through the GrievanceProcedures,
exceptthatthe parties by mutual written consent, may
extend the time limits fixed in both the Grievance and
Arbitration Procedures.

No adjustment effected under the GrievanceProcedureor
Arbitration Procedureshall be made retroactive beyond
seven days before the complaint was discussed with the
Supervisoror as lodged by the Employeror Union under
Section.06 of Article 17.

The written decision of the majority of the Arbitration
Boardwill be final and binding upon the parties hereto,
and the members.

Each of the parties hereto will bear the fees and expenses
of its appointee to the Board of Arbitration, and the parties
will jointly bear the fees and expenses of the Chairperson
of the Arbitration Board.

Article 19
TERMINATION NOTICE

01

Should the Employerterminate a member for redundancy
reasonsor for cause, other than in extreme cases such
as wilful misconduct, disobedience or wilful neglect of
duty, the member will be entitled to acombination of
termination notice, and severance pay in accordance with
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the following schedule:

Period of Termination Severance
Employment Notice Pay

Under 3 months or 520
hours service

None None

3 months or 520 hours to Twoweeks  None

less than2 years or 4160 or 80 hours

hours service

2 years or 4160 hours to Four weeks - None
less than 5 years or 10,400 - - or 200

hours service hours

S years or 10,400 hours or One week One week
more or4Q hours  for each
eachyearor yearor
2080 hours 2080 hours
of serviceto  of service
amaximum
of eight
weeks or
320 hours

.02 Inextreme cases such as wilful misconduct, disobedience
or wilful neglect of duty, the member will be interviewed
and suspended from work, and case considered, and then
employment may be terminated without prior notice or
warning.

Article 20
SUSPENSIONAND DISCHARGE

.01 Inthe event amember is suspendedwithout pay for any
reason, the Employeragreesto confirm such suspension
inwriting to the individual and to the Chief Steward of
the Union within two working days. A copy of the Letter
of Suspension will be forwarded to the Union, unlessthe
member directs the Employer inwriting not to do so.
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.03

.04

.05

The Union recognizesthat it may on occasionbe necessary
to suspendthe person referredto in.01 above from the
work placewithout a Steward present. Ifsuch action is
taken, the Employeragreesto review this action with

that individual and the Stewardwithin two working days.
Under no circumstancesshall the individual be terminated
under this Article without the presenceof a Steward or
Chief Steward.

All members will be offered Union Representationat any
meeting where discipline will be enacted

Should a person referredto in.01 above feel that he/she
has been unjustly suspendedor discharged, he/she shall
by the end of the fifth working day following receipt of the
written notice of suspensionor dischargefile a grievance at
Step No. 1 of the grievance procedure under Article 17.

Ifthe Employer’s suspensionor dismissal action is found
to be unjust and the individual covered by .03 above is to
be reinstated, in no case isthe monetary compensation to
exceed the amount which the suspended or discharged
individual would have earned during normal working
hours through the period that he/she was unable to

work because of the suspensionor discharge action.
Furthermore, ifthe individual was otherwise employed
during his/her period of suspensionor discharge, such
earnings from the other employer are to be deducted
from the monetary compensation outlined inthe previous
sentence subject to the following:

a) Any earningsfrom an employer for whom the
individual worked on a part-time basis immediately
prior to his/her suspensionor dismissal, will only be
deducted when the amount exceedsthe average
weekly earnings for the six week period immediately
prior to the suspensionor discharge.
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Article 21
CLOTHING

01 The Employeragreesto provide annually to non-
probationary employees, sessionaland part-time
employees in the following occupations with:

(a)

(b)

(¢]

Caretakers

$70.00 annual or $140 per twenty-four (24) months
safety shoe" (yellow patch) reimbursement with proof
of purchase. Uniforms will be provided on an annual
basis as follows. The first entitlement will consist of
five (5)tops and five (5)bottoms/ trousers. The annual
entitlement will consist of three shirts or pairs of
trousers/ shorts or combination thereof. Parkaswill be
provided to those members in such areas as deemed
appropriate.

Housekeepers

$35.00 annual or $ 70.00 per twenty-four (24)
months safety shoe* (non-skid and covered uppers)
reimbursement with proof of purchase.

Uniforms will be provided on an annual basis as
follows. The first entitlement will consist of five (5)tops
and five (5) slacks. The annual entitlement will consist
ofthree (3)tops or slacks

Grounds

$80 annual or $160.00 per twenty-four (24)
months safety shoe* (exterior green patchonly)
reimbursement with proof of purchase.

Uniforms will be provided on an annual basis as
follows. The first entitlement will consist of five (5)
tops and five (5) bottoms / trousers. The annual
entitlement will consist of three shirts (two T-shirts will
be considered as one item) or pairs of trousers/ shorts
or combination thereof.

$80.00 annual winter boot reimbursement, with proof
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.02

(d

©

of purchase.

Trades

$80 annual or $160.00 per twenty- four (24)
months safety shoe* (exterior green patch only)
reimbursement with proof of purchase.

Uniforms will be provided to all trades related
Occupational Groups. The first entitlement will consist
of five (5) tops and five (5) bottoms / trousers. The
annual entitlement will consist of three shirts (two
T-shirts will be considered as one item) or pairs of
trousers/ shorts or combination thereof.

Arena Maintenance

$80.00 annual or $160.00 per twenty-four (24) months
safety shoe" (exterior yellow patch) reimbursement
with proofof purchase.

Uniforms will be provided on an annual basis as
follows. The first entitlement will consist of five (5) tops
and five (5) bottoms / trousers. The annual entitlement
will consist of three shirts {two T- shirts will be
considered as one item) or pairs of trousers/shorts or
combination thereof.

Staff will wear the clothing at all times during an
employee's working hours. The above clothing will not be
sold, defaced or altered in appearanceother than to make
itfitandisto be maintainedin a reasonablestate of repair
and cleanliness. At the discretion of the supervisor, the
employer will provide an employee with either a shirt or
trouser that has become irreparably damaged as a result
of incident related to the work performed. Itis a member's
responsibility to replace or alter uniforms that don't fit.

The Employerwill provide safety glasses for the
following occupations on aone-time basis: Caretakers,
Housekeeper*, Grounds and Trades.

* non-prescription safety glasses or goggles.
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.03  Safety glasses noted under .02 above are the personal
responsibility of each employee and will be replaced by the
Employerwhen damaged, worn, or a prescription change
occurs.

.04 The Employeragreesto provide employees and sessionals
inthe Grounds occupational group with parka-type coats
every two years.

.05 The Employeragreesto provide employees and sessionals
inthe Arena Maintenance category of Thompsen
Recreationand Athletic Centre jackets when required, but
not more frequently than once a year.

.06 Temporary employees are noteligible for coverage under
.01 above.

.07 Part-time employees who have accumulated 1640 hours of
seniority will qualify for coverage under.01 above.

Article 22

VACATION

.01 Subjectto.03 below employeesinthe bargaining unitearn

vacation with pay based on seniority as set out below:

(a) Anemployee earns vacation atthe rate of 1.25
working days for each complete calendar month of
continuous full-time employment (up to 15 working
days each year) for each of the first six (6) years.

(b) Uponcompletion of six (6)full years, vacation is
earned atthe rate of 1.67 working days per complete
calendar month (upto 20 working days per year).

(c) Uponcompletion of nineteen (19) full years, five
(5)additional vacation days will be provided, and
thereafter, vacation is earned at a rate of 2.08 working
days for each complete calendar month (upto 25
working days per year).
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.02

.03

04

.05

.06

Sessionals, temporary employeesand part-time employees
shall earn vacation with pay in accordancewith the
provisions of the Ontario Employment Standards Act.
Temporary and sessionalemployeeswill be paidin lieu

of time off for vacation for hoursworked (notincluding
overtime) inaccordancewith the provisions of the Ontario
Employment Standards Act based on their normal earning
rate

Vacation earned will be entered into each employee's
record monthly.

No vacation is earned during layoffs, regular recurring
periods of absence of sessionals, or unpaid leaves of
absence of longer than two weeks, Long-Term Disability, or
WSIB beyond the initial sick leave period.

Vacation earned will not be permittedto accrue beyond
thirty (30) days without the prior approval of the
Supervisor.

Employeesand part-time employees may take their
earned vacation or a portion thereof, subject inall cases
to the prior approval of the Supervisor and the functional
requirements of the Employer.

For employeesand part-time employees, vacation earned
will be allocated on the following basis:

(@) Vacation requestsreceivedup to April Ist will be

allocated for the following vacation period onthe
basis of seniority. The vacation schedulewill be
posted no later than April 15th.

(b) Vacation requestsreceivedon or after April 1stwill be
allocated on afirst-come, first-served basis.

(c) To book vacation prior to April Ist, the employee or

part-time employee must obtain the written release of
sufficient
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employees’vacation rights in his/her work group (see
appendix F) with more seniority than himself/herself
to guarantee the award of this vacation.

Article 23
LONGTERM RECOGNITION

01

Employees and sessionals covered by this Agreement will
be eligible for the benefits provided for under the current
University policy - Service Recognition Policy3.5 inthe
Manual of Administrative Policiesand Procedures.

Article 24
PREGNANCY LEAVE

01

.02

.03

04

.05

The employer provides a pregnancy leave policy for
employees or sessionals to assistthem inthe continuance
of their service at the University. This policy is available
only to those employees or sessionals who are committed
to returning to the University at least six months following
this leave.

Should an employee or sessionalnotwish to continue her
employment relationship with the University following

her pregnancy, she may either resign or reapply for unpaid
pregnancy leave under the Employment Standards Act.
These latter provisions are availableto those employees or
sessionals who have not satisfied the service requirements
in.05 below.

Employees or sessionals are encouraged to discuss the
nature of their ongoing commitment to the University with
their Supervisorprior to the initiation of the leave.

Uponreturnto work, the employee or sessionalis to return
to the same position and salary.

The Employer provides for pregnancy leave for employees
who have worked for the University for at least 13 weeks
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.06

.07

.08

of continuous service, and the University S.E.1.B. plan for
employees who haveworked for the University for at least
(1) year as ofthe probable date of delivery.

Sessional employees shall only be entitled to S.E.l.B. plan
for that portion of the year in which they otherwise would
have been working if not for the pregnancy leave.

An employee or sessionalis expected to work for the
University for at least six months following the date of her
return from her pregnancy leave. Should an employee or
sessional not satisfy this condition, she will be indebted to
the Employer for the sum of the monies paid to her by the
Employerduring her Pregnancy leave.

Pregnancyleaveis aflexible leave for up to seventeen
weeks with pay and benefits as specified in Section.09 and
.10 below.

An employee or sessionalwho qualifies for pregnancy
leave under the provisions of this article is eligible for:

(@ 95% ofthe salary atthe time ofthe initiation of the
leave paid by the Employerfor the initial two-week
waiting period prior to the commencement of
Employment Insurance;and

(by the difference between Employment Insurance
benefits and 95% of the salary at the time of the
initiation of the leave, not to exceed fifteen weeks,
paid by the Employer, provided the employee makes
application for and qualifies for Supplemental
Employment Insurance benefits.

In no case will the total amount of the Supplemental
Employment Benefits, employment insurance gross
benefits and any other earnings received by the
employee exceed 95% of the employee’s salary at the
time of the initiation of the leave.
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09

.10

.12

A3

14

.15

.16

{c) Employees or sessionals do not havearight to this
payment except for supplementation of Employment
Insurance benefits during the unemployment period
as specified inthis article.

During the period of paid pregnancy leave, the Employer
will continue the employee on full benefitsthrough regular
payrolldeductions. Sessionals will be provided 4% in lieu
of benefits for that period of the year that they would
otherwise be working if not for the pregnancy leave.

Pregnancy leave may be initiated by that employee or
sessionalat any time within seventeenweeks of the
expected delivery date.

Pregnancy leave ends no later than seventeenweeks from
the beginning of the leave.

Leave in excess of seventeenweeks required for medical
reason relating directly to an employee's or sessional's
pregnancy and/or delivery of an infant may be treated
inaccordance with Article 36 Sick Leave and Salary
Continuance. In such case, the employee or sessional
should immediately contact the Supervisor.

Leave of absence in excess of the seventeen-weekperiod,
except for medical reasons (see.12 above) may be taken
without salary inaccordancewith the ParentalLeave
Policyfor up to an additional thirty-five (35)weeks and for
additional time under Article 35 Leave of Absence.
Vacation entittement and seniority will continue to
accumulate during this leave.

An employee or sessional shall provide her Supervisorwith
as much advance notice as possiblefor the anticipated

date of birth and discuss her future planswith regard to her
employment at the University.

The Employeeor sessional should make application
through her Supervisorfor pregnancy leave at leastthree
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months in advance of the expected date of delivery (as
confirmed by a doctor’s certificate).

.17 Acounselling session may be arranged with the
Department of Pensionsand Benefitsto provide
information and assistancewith the completion of the
necessary documentation under this Policy.

.18 Temporary employees and part-time employeeswill
be eligible for Pregnancy Leave in accordance with the
provisions of the Employment Standards Act.

PARENTAL LEAVE

.01 Inaccordance with the provision of the current
Employment Standards Act, an employee or sessionalwith
thirteen weeks of continuous service is eligible for aflexible
thirty-five week leave period ifthe member has also taken
a Pregnancy Leave or upto thirty-seven weeks otherwise,
extendedto the parents of anewborn or newly adopted
child, as outlined inthis article.

(@ The mother of a newborn child is eligible for such
leave immediately following the pregnancy leave
unlessthe child has not come into the full custody,
care and control of a parent for the first time due to
hospitalization.

(b) The father of a newborn child is eligible for the leave
within fifty-two weeks after the child is born or comes
intothe full custody, care and control of a parent for
the first time.

(c) Parentsof anewly adopted child are eligible for the
leave within fifty-two weeks after the child comesinto
the full custody, care and control of a parent for the
first time. *see Adoption Leave Article 43.

.02 Employeesor sessionals shall provide their Supervisorwith
as much advance notice as possible of the anticipated
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.03

.04

.0S

.06

date on which the leaveisto commence, butinany case a
minimum of two weeks noticeis required.

Only ten weeks of the total parental leave period may be
eligible for Employment Insurance benefits. These benefits
may be claimed by one parent or shared between both
parents.

Vacation entittement and seniority will continue to
accumulate during this leave.

Duringthe period of parental leave, the Employerwill
continue the employee onthe benefits normally fully paid
by the Employer.

Temporary employees and part-time employees will
beeligible for ParentalLeave inaccordancewith the
provisions of the Employment Standards Act.

Article 25
EDUCATIONAL ASSISTANCE

01

.02

.03

The Educational Assistance plan is establishedfor the
purpose of encouraging employeesto obtain additional
educationto assistintheir career development on their
own time and to provide financial assistanceto those who
do so.

The assistance is available to those employees and
sessionals who are on payrollat the beginning and the
completion of the course(s) involved. (Coursecompletion
date isthe lastday classes are held or the exam date,
whichever is later.)

The course(s) must be related to the presentwork duties
or anticipated career plan for the individual within the
University. A courseis defined as a series of academic
lectures which culminates inan examination and/or grade
beingawarded.
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.03(a) For courses taken for credit at The University of Western
Ontario, the employee or sessionalwill be reimbursed [00%
of the equivalent undergraduate tuition fee per course.
Tuition fees eligible for payment do not include any
supplementary expenses such as books, lab fees or activity
fees.

.03(b) For other courses, reimbursement will be on the basis
of the tuition fee and materialsfee (exceptbooks) of
each course to a maximum of the tuition cost of two
full undergraduate coursesat The University of Western
Ontario per year (theyear being May 1 to April 30).

.03(c) The coursecompletion date will be the date usedto
determine the year to which this policy will apply.

.04 ifthe Supervisoragreesto acourse being taken during
aregularly scheduled shift, the supervisorwill establish
alternate working arrangements.

.05 The Employermay request employees or sessionals to
take a certain course or study or seminars which will be
advantageousto boththe employee and to the University
itself. Insuch instances, the Physical Plantand Capital
Planning Services Division will bear the full cost and will
grant the employee or sessionalsufficient time away from
normal duties to pursue the course of study.

.06  Provided an employee or sessional has completed a course
for credit at The University of Western Ontario under the
Educational Assistance Policy, the tuition fee (excluding
activity fee) for all future U.W.O. credit courseswill be paid
in advance by the University,subject inall cases to all other
requirements of the Educational Assistance Policy being
met.

.07  Applications for Educational Assistance are availablein
Human Resources, Room 262, Stevenson-Lawson Building.

.08 Completed applications, with the required documentation
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.09

attached, are to be forwarded to Human Resources, Room
262, Stevenson-LawsonBuilding for authorization prior to
commencementof the course(s).

Applicants will be advised as soon as possibleif their
application has not been approved.

Once the course has been completed, proofthat the course
was passed and tuition fee paid (fee receipt) must be
submitted to the Human Resources.

Reimbursement shall be by direct paymentto the
employee or sessionalor paid inadvance as per provision
.06 above, and the payment will be reported as a taxable
benefit.

Effective September 2007, the University will introduce
atuition scholarship program for dependent children of
employees. The scholarshipwill be $1,200 per annum with
the following criteria/conditions:

The employee must bea 12 month or 8 month
employee.

The student must be under the age of 26 years and
enrolled as afull-time student in a degree program
at the University of Western Ontario (main campus;
affiliated collegesare included).

Accessibility to the tuition scholarship is limited to four
years, though not necessarily consecutive years.

Progressionacademic requirements (maintain 70%

or better average) must be satisfiedto maintain
eligibility. Ifthe dependent does not progress, the
member must pay the cost required to re-establishthe
program.
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Article 26
BEREAVEMENT LEAVE

01

.02

A part-time employee whose seniority exceeds 1040 hours,
or an employee or sessionalgrieving the loss of a spouse,
parent, grandparent, grandchild, stepchild, mother in-law,
father in-law, daughter, daughter-in-law, son, son in-law,
brother, brother in-law, sister, sister in-law or step-parent
will be granted a three day leave of absence without loss in
pay.

Upon request such additional time off without pay may be
granted as is necessaryto make arrangements or for long
distance travelling.

Article 27
COMPASSIONATELEAVE

01

02

When members require time off because of extraordinary
or compassionate circumstances(e.g. to attend funerals
of friends and distant relatives (not covered in Article

26), to attend to urgent health needs of his/her family, to
obtain legal counsel)the Employer may give time offto
the member provided the member uses accruedvacation
or overtime to offset the loss intime or by agreement with
the Supervisor, makesup the time.

Members will be required to explain the need for such
absence and any time off will be limited to those needs
which cannot be attended to outside working hours.

Article 28
BULLETINBOARDS

.01

.02

The Employer will provide bulletin boards in mutually
agreed locations which will be used by the Union for
posting notices.

The posting, removal and policing of Union boardswill be
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done by the Steward or designate provided such postings
have been approved in advance by the Presidentor Vice-
Presidentof the Union.

Article 29
CALL-INPAY (Applicableto PhysicalPlant Only)

.01 A memberwho is required to report to work before his/her
scheduled hours of work will receivea minimum of three
(3) hours'pay at one and one-half times (11/2x) his/her
base hourly rate.

.02 SLEEP TIME - Inrecognition that staff may betoo fatigued
to resumetheir normal shift after spending a significant
number of hours on campus during their on - call period,
the following will apply.

If members of Trades shops (excluding Grounds)and
Caretakersare called in between the hours of 2:00 am. and
5:00 a.m.,, they will not be required to resumetheir normal
shift until four (4) hours later than their normal start time.
If same members choose to start their normal shift at the
normal start time, they can leave four (4) hoursearly. They
will be paid for their entire shift. Ifa member is called at
5:00 a.m. or later, he/she will carry on working their normal
shift and will be allowed to leave early. SLEEPTIME hours
will not be permittedto be accumulated to be usedat a
later date.

.03 03 PHONECALLS- Inrecognitionthat members of Trades
and Caretakers may spend a significant amount of time on
the phone helpingthe call-in personthrough a technical
problem, those members who provide this service will
be compensated inthe amount of one (1) hour at the
overtime rate, The on-call personwill record all phone calls
of support onthe appropriate on-call reportform and will
need to submit atimecard related to this call.
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.04

ON-CALLVEHICLE - Inrecognitionthat on-call personnel
may suffer some personal hardship in havingto usetheir
own personalvehicle during their call-in assignment,
members will be permitted the use of aUWO vehicle for
the sole purpose of attending to their call-in assignment
and will not be used for personal business. The on-call
person must declare his/her intention of using the vehicle
at least one week in advance. Declining use of the vehicle
for this purpose does not entitle PPD staff to claim mileage.

Article 29A
CALL-INPAY (Applicableto Thompson Recreation
and Athletic Centreonly)

.01

02

A member who is required to report to work and works
continuously until his/her regularly scheduled shift starts
will receive pay at the rate of one and one halftime (1 1/2)
his/her base hourly rate for those hours worked prior to the
commencement of his/her regularly scheduled shift.

A member who is required to report to work during a
period which he/she is not scheduledto work and does
notwork continuously until the commencement of his/her
regularly scheduled shift will receive a minimum of three
(3)hours pay at one and one half (11/2) his/her base hourly
rate.

Article 30
STAND-BY COMPENSATION
(Applicableto Physical Plant Only)

01

.02

As anintegral part of some employees' or sessionals’ job
responsibilities there is a requirement to serve stand-by
assignments. Duringsuch assignments, the employees or
sessionals must carry a“paging unit”and must be available
for call-in via “paging unit” or telephone.

The payments for these periods of stand-by will be as
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below:

Monday to Friday (excludes Statutory Holidays)
3/4 hour per day - Lead Hand Electrician Rate.
Saturday and Sunday -

1 hour per day - Lead Hand Electrician Rate.
Statutory Holidays -

1-1/4 hours per day - Lead Hand Electrician Rate.

Article 31
GUARANTEED HOUSING LOAN

01

The terms of the planfor which employees may be
eligible are outlined in detail in policy 2.7 of the Manual
of Administrative Policiesand Procedures. For further
information and application forms contact the Corporate
Accounting Office inthe Finance Service Division.

Article 32
HEALTH CAREAPPOINTMENTS

.01

.02

03

.04

Whenever possible, employeesand sessionals will arrange
medical and dental appointments at times other than
working hours.

When it is not possible to make health care appointments
outside working hours, employees and sessionals will
arrange their appointments as near as possibleto the
beginning or end of the work day.

if health care appointments must be made during working
hours, the employee's or sessional's immediate supervisor
should be notified several days in advance of the
appointment if possible.

Appointments for health carewill normally be considered
leave of absence with pay.
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Article 33
HOLIDAYS

01

02

.03

.04

.0S

.06

All employees and sessicnals during their regularly
recurring period of work, subjectto the provisions of
this Article, shall receive pay at their earning rate for the
following statutory holidays provided the Employer, at its
discretion, may determine the precise date on which the
holidays are honoured:

New Years Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

Civic Holiday President's Day

Inaddition, each employee will be entitled to one floating
holidayto be taken, subjectto the work requirements of
the unit, atthe employee's request, such request shall not
be unreasonably denied.

An employee and sessionalis eligible for holiday pay as
described above if present on his/her regular scheduled
shift immediately preceding and immediately following
the holiday unlessany absence is for reason satisfactoryto
the Employer.

Whenthe President's Day falls on a day which is not
normally aworking day, an alternate day will be specified
by the Employer.

When one of the above holidays falls on the regular day off
or during vacation of any employee, another day off shall
be arranged by the agreement of the individual and the
Supervisor.

When one of the above holidays falls during sick leave or

an approved leave of absence, no entitlement will accrue
to the employee or sessional.
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.07

.08

.09

.10

11

Physical Plant Employees and sessionals who are required
to work on a holiday under .01, shall receive their regular
pay plus overtime as defined in Article 14 section .05(a), for
all hours worked on that statutory holiday.

Thompson Recreationand Athletic Centre employeeswho
are requiredto work on a holiday under .01 shallreceive
their regular pay plus overtime as defined in Article 15
section .04, for all hours worked on that statutory holiday.

For all cases, the method of reimbursement should be
agreedto bythe employee or sessionaland the Supervisor
prior to the work being undertakenon a holiday. Iftime
offisthe agreed-upon method of reimbursement, such
entitlement must be used during the calendar month in
which itis earned.

Employees or sessionals will not be paid for any of the
above holidays should they fall during an unpaid leave of
absence.

Temporary employees and part-time employeeswill

be provided statutory holidays in accordance with the
provisions of the Employment Standards Act. Inaddition,
such part-time employees will be provided the Civic
Holiday and President's Day as statutory holidays provided
inthe case of President's Day such employeeswere
scheduled to work and worked the second last full working
day prior to President's Day.

Article 34
JURY OR WITNESS DUTY PAY

.01

Subjectto the employment contract for temporary
employees and parttime employees, a member who

is subpoenaed for jury or witness duty will receivefor
each day of absencethereof the difference betweenthe
member's regular pay computed at the member's base
hourly rate and the amount ofjury or witness fee received,
provided that the member furnishes the Employerwith
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a certificate of service signed by the Clerk of the Court
showing the amount of jury or witness fee received.

Article 35
LEAVE OF ABSENCE

.01

.02

.04

.0S

Subjectto the work requirements, the Employermay in
its discretion, continue to grant leaves of absence without
payto employees, sessionals, or part time employeeswho
have completed their probationary period, for legitimate
personal reasons.

Vacationis not earned during unpaid leaves of absence
longer than 2 weeks.

Subjectto the work requirements, and the provision of
thirty (30) days written notice from the Unionthe Employer
will grant a leave of absence with pay for upto three (3)
employees, sessionals, or parttime employees, who have
completed their probationary period, who are elected

or appointed to representthe Unionat Divisionaland
National Conventions of the Canadian Union of Public
Employees. The Union agrees to reimburse the Employer
for the full cost of wages and benefits paid to those
employees, sessionals or part-time employees granted
leaves under this Section. Itis further understood that the
total of such leave requestswill not exceed twenty-five
(25)working days per member within any twenty-four (24)
month period.

An employee, sessional, or part time employee, who has
completed their probationary period, is elected or selected
for afull-time position with the Union, or any body with
which the Unionis affiliated or is elected to Public Office,
shall be granted leave of absence without pay and without
loss of seniority by the Employerfor a period of one (l)year;
such leave may be renewed in successive years provided
that the leave of absence shallnot exceed four (4) years in
total.

Subjectto the work requirements, the Employermay inits
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discretion grant a leave of absence with pay inaccordance
with the following:

@

(b)

As a matter of convenience to those personswho are
elected to the Executive Committee of the Union, the
University agreesto continue payment of wages at the
normal rate of pay for the period of time employees,
sessionals, or part-time employees of the Union
ExecutiveCommittee are in attendance at regular
Union meetings. Inconsideration of the Employer's
action inthis regard, the Union agreesto reimburse
the Employer for the full cost of the wages and
benefits paid to members of the Union Executive
Committee while in attendance at regular Union
meetings upon the receipt of an invoiceto be
provided to the Treasurer of the Union by the
Employer. Nothing inthe within clause shall be so
interpreted or construed asto require the Employer
to pay wages for attendance at regular meetings of
the Union held outside the scheduled working hours
of an employee. If mutually agreeable between

the Employerand the employee, sessional, or

part time employees who have completed their
probationary period, the member may make upthe
time.

Further, the University agrees to continue payment of
wages at the normal rate of pay for the period of time
Stewards are in attendance at regular membership
meetings if held during their scheduled working hours
and provided the University has receivedwritten
notification of intent three (3)working days prior to
the date ofthe said meeting. Inconsideration

of the Employer's action inthis regard, the Union
agreesto reimburse the Employerfor the full cost

of the wages and benefits paid to Stewards while in
attendance at regular membership meetings upon the
receipt of an invoice to be provided to the Treasurer

of the Union by the Employer. Nothing inthe within
clause shall be so interpreted or construed as to
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require the Employerto pay wages for attendance

at regular membership meetings of the Union held
outside the scheduled working hours of an employee.
If mutually agreeable betweenthe Employerand the
employee, sessionalor part-time employees who have
completed their probationary period the member may
make up the time.

Article 36

SICK LEAVE

.01 Employees and sessionals are eligible to receive full salary
while absent from work due to illness or injury up to a
maximum of I5 consecutive weeks except as described in a)
and b} below.

(@ Anemployee or sessionalis entitledto the unused
portion of the original 15 week period of sick leave
ifthere is a recurrenceof the same or related iliness
or injury during the first 3 weeks following an
employee's or sessional's return to work on a full-time
basis. Returnto work on afull time basis meansthe
employee or sessionalis able to work his/her normal
weekly schedule and perform the essentialduties of
his/ her classification.

(b) Anemployee or sessionalis entitled to the unused
portion of the original 15 week period of sick leave
ifany illness or injury occurs while the employee or
sessionalis participating in the Rehabilitation and
Accommodation Program.

.02 Subjectto Article 36.01 above, employees or sessionals

who returnto work on afull-time basis from any sick leave
regardless of duration are again eligible for the full 15
weeks of sick leave. Returnto work on afull-time basis
means the employee or sessional is able to work his/ her
normal weekly schedule and perform the essentialduties
of his/ her classification.
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.03

.04

Employees employed before October 1969 retain the
unused portion of their sick leave coverage credited to
them to June 30, 1972 which may be used as in.03 (a)
below.

(@) If, after anabsence of 5 weeks due to illness or injury,
an employee is still unable to return to work, any
accumulated sick leave credits under.03 above, up
to amaximum of 11 additional weeks, will be usedto
pay the difference between the Long Term Disability
benefitand full salary.

Employees or sessionals are to notify their Supervisoras
early as possible of their absence and expected date of
return to work on a full-time basis.

.05(a) The Employerand the Union support the application of

the Rehabilitation and Accommodation Programwhich
applies a collaborative approach to supporting ill or injured
employees and sessionals in remaining at or returning to
work regardless if the illness or injury was work related.
Employees and sessionals will participate in such a
program, if possible, in light of their medical condition.

The Programis focused on the coordinated efforts of the
individual, his/her physician, his/her supervisorand the
Rehabilitation Coordinator. Individuals attending meetings
regardingtheir Rehabilitation and accommodation
Program may be accompanied by a representative of the
Union.

.05(b) The Joint Rehabilitation and Accommodation Committee

.06

shall be structured, with equal managementand

union members, to facilitate the rehabilitation and
accommodation process. To enhancethe effectivenessof
the Committee, the Employerwill endeavourto support
the Committee through appropriate education and
resources.

The Employer reserves the right to require medical
certification of illness or injury and/or a medical
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.07

.08

certification by a qualified physician. The Employer may
requestan additional medical certification of the illnessor
injury and/or medical examination by a secondqualified
physicianto be chosenfrom a list which has been agreed
to by the Unionand the Employer. Any cost associated
with the secondcertificationwill not be at the member's
expense. The information from the second certification
will be releasedto Staff/Faculty Health or, if the individual
is participating inthe Rehabilitation and Accommodation
Program, to the Rehabilitation Coordinator.

(a) Inanyevent, at the beginning of an absence and at
regular intervals thereafter (eg. Every two weeks), the
member will keep his/her Supervisor informed of his/
her medical status and tentative returnto work date.

{b) Atthetime of his/her return to work after each sick
leave absence of two weeks or more the member must
provide his/her Supervisor with a physician's note
certifying that the employee has been inthe care of a
physicianand:

i) thatthe memberisableto returntowork ona full
time basis without restrictions, or

i)  thatthe memberisable to returnto work, with the
nature and duration of any work restrictions described.

AllWSIB allowanceswill be receiveddirectly by the
Employer for the first 15 weeks of sick leave during which
time full pay will be givento the employee or sessional.
Ifthe disability continues, WSIB will pay the employee or
sessional directly

Employees and sessionals will continue to accrue seniority
during periods of absence due to illnessor injury, whether
or notwork related. Any probationary period as per Article
4.07 (b} will be extended by any scheduled hours not
worked due to illnessor injury.
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.09

.10

Sessionals as defined in Article 4.04 will become eligible

for Sick Leave Benefits underthis Article each year only if
the sessionals have returned to work on a regular recurring
period of work and have completed two consecutive weeks
of regular scheduled work.

Neither the Sick Leave Benefitsnor other components of
this Article are availableto sessionals, as defined in Article
4.04, while on lay-off or during the regular recurring
absence or during a period they would normally beona
regular recurring absence.

Article37
STAFF BENEFITS

01

.02

.03

All employees under this Agreement will be provided
with Staff Benefitsas outlined in Appendix D. Employees
will be provided with an electronic copy of the Benefit
Booklet and the Union will be provided with copies of the
Group Insurers master contract and the pension Planfor
administrative Staff.

Where the salary of an employee inany month is not
sufficient to pay the required employee contributions

to the benefits programs, the contributions of the
employer towards the benefits programs are discontinued.
Employees may continue these benefits by making
appropriate arrangements with the Department of
Pensionsand Benefitsat the time of layoff or leave.

During periods of Long-Term Disability or WSIB where

no salaryis being paid by the Employer, all compulsory
group insuranceand pension benefits inforce atthe
commencement of the sick leave will be continued by the
Employer. The Educational Assistance plan, Article 25, will
be continued while employees are on Long-Term Disability
or WSIB provided the employeesare not eligible for such
coverage under the provisions of the aforementioned
plans.
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.04

05

.06

Sessionals and part-time employees may participate inthe
Pension Planfor Administrative Staff providedthey satisfy
the eligibility requirements of the Plan.

a)

b)

b)

<)

Sessionals as defined in Article 4.04 will not be
covered under this Article except for .04 above.
However, sessionals under this Agreement will
receive an additional 4% per hour for each straight
time hour worked in lieu of benefits. This additional
payment will not be included for the purpose of
computing any premium or overtime payment.

i) The level of Group Long Term Disability Insurance
benefitwill be 70%.

i) Employees under this agreement will contribute
15% towards any benefit claim made under the Group
Extended Health Insurance Planand the Group Dental
Insurance Planto a maximum of $450 per calendar
year for single coverage and $900 per calendaryear for
family coverage.

Aretiree who retired prior to 1 July, 2000 shall
continue to receive the same Group Extended Health
InsurancePlan coverageas he was receiving at
retirement, without employee contribution.

For employeeswho retire between 1 July, 2000 and 31
December, 2001, benefits under the Group Extended
Health Insurance Plan, and Group Dental Planwill be
continued for retireeswho have 5 or more years of
seniority under Article 11 at retirement. These benefits
will be provided underthe provisions of the relevant
group insurance policies in place prior to ratification.

For those employees who retire on or after 1 January,
2002, benefits under the Group Extended Health
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.07

.08

.09

10

InsurancePlan, and Group Dental Planwill be
continued for retireeswho have 5 or more years of
seniority under Article 11 at retirement. These benefits
will be provided underthe provisions of the relevant
group insurance policies in accordancewith 37.05 b).

d) Forthose employees who are hired after July 1, 2007,
benefits under the Group Extended Health Insurance
Plan, and Group Dental Planwill be continued for
retireeswho haveten (10) or more years of seniority
under Article 11 at retirement. These benefits will be
provided under the provisions of the relevant group
insurance policies in accordance with 37.05 b).

The Employermay change the group insurance plan
carrier or alter specificterms of the group insurance plans
provided the insurance maintains equal or better coverage.

All members will have accessto the EmployeeAssistance
Program(EAP) provided by the Employeras long as the
program is offered by the University.

Apprentices while attending trade school will havethe
following benefits continued by the Employer; Basic Group
Life Insurance, Extended Health Insurance, Group Dental
Plan, Ontario Health InsurancePlan.

Post Normal Retirement Age (65) Benefits

In order to ensure clarity betweenthe parties the following
outlines the Post Normal Retirement Age Benefitsfor all
employeeswho achieve retirement eligibility and decide to
remain at work.

This proposal is made without prejudice to any matters
currently betweenthe parties and with the Understanding
that Grievance2007-02 and 2007-03 are withdrawn by the
Union and considered resolved.

After achieving Normal Retirement Age an employee
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will be eligible for the following benefits programs if
they remain actively employed on a full time basis after
achieving NRD:
Administrative Staff pension plan (contributions will
continue up until the earlier of your retirement date or
the end of the year you attain age 69)
Dental (includes coveragefor your spouse)

Extended Health including Vision and Out of Country
coverage

Sick leave- upto a maximum of 15 weeks in any
twelve (12) month period and ifthe employee is still
unable to returnto regular duties they will retire with
post retirement benefits program, if eligible.

Parental Leave

CompassionateLeave

BereavementLeave

Educational Assistance

Vacation

Long Service Awards

EmployeeAssistance

Employees may elect to convert the amount of life
insurancein force as at your Normal Retirement Date,
upto a maximum of $200,000, to a private policy
within 31 days. Premiumsfor this private policy are

100% paid by the employee.

You may also elect to convert your Voluntary Personal
Accidentnsurance to a private policy.
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Will provide a $15,000 Life Insurancewhile continuing
to work pastage 65. (Which isthe same $15,000 as
provided with Retiree package.)

After achieving Normal Retirement Age the following
benefits programs for active full time employees will cease:

Basic Life Insurance
Voluntary Personal Accident Insurance
Long Term Disability

Canada Pension Plan(CPP) - if an employee has been
approvedto receiveCPP retirement benefits

Employeeswho have reached Normal Retirement Date and
ifeligible will usethe Ontario Drug Benefit as first payer.
Any drugs not covered by ODBP that are covered by the
University Plan maybe submitted for reimbursement.

Article 38
CONTRACTINGOUT

.01

.02

Should there be “contracting out” of any employee'sjob
covered by the scope of this Agreement inwhole or in
part during the course of this Agreement, the University
shall make every effort, consistent with its obligation to
operate inan efficient and economical manner, to retain
employees displaced thereby, by granting such employees
an opportunity for on-the-job retraining, (as provided for
in.04 (i} below) if necessary, for availablejobs within the
bargaining unit and no employee will be laid off asan
immediate result thereof.

Ninety (90)days prior to the “contracting out”of anyjob
(inwhole or in part) which would result inthe lay-off of
an employee during the course of the agreement, the
University shall:
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.03

.04

ii)

iii)

provide the unionwith the economic data related to
the “contracting out”and discuss with the unionthe
nature and rationale of the action.

discuss any alternate means of achieving the
necessarylevel of efficiency and economies,and

where possible use attrition to minimize the impact on
the employees.

Inthe event an employee isto be laid-off as a direct result
of contracting out by the University he/she will receive
notice or pay in lieu of notice or combination thereof
equivalent to one week for each halfyear of completed
service. This notice would be in addition to that provided
in Article 19 -Termination Notice Section.01.

Should an employee be placed on a permanent lay off
(ie. leading to termination) the University will provide the
following assistance:

i)

ii)

iii)

if a positionis open elsewherein the bargaining unit at
the permanently laid-off employee’s classification level
or lower, the most qualified such employee affected,
who hasthe minimum required qualifications, will be
offered the position and provided a maximum of four
(4) monthsjob-related training,

ifa position is open outside the bargaining unit within
the University,the permanently laid-off employee

will be given consideration provided the employee is
qualified to perform the duties and responsibilities of
that position. The Human Resourcesand the hiring
Departmentwill be responsible for assessing the
qualifications and suitability of the candidate, and

inthe event the preceding options are not available,

relocation counselling will be provided through
Human Resources of the University.
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Article 39
WAGES

.01 The University agreesto pay the wagesoutlined in
ScheduleA.

Article 40
MILEAGE

.01 Members using their own vehicles for approved
transportation between work sites or for any other
approved businesswill receive the kilometre rate as per the
University’s policy.

Article 41
EMERGENCY CLOSING PROCEDURES

.01 Employees or sessionals during their regular recurring
period of work will suffer no loss in pay when the University
is officially closed for emergency reasonson their regular
scheduled day.

.02 Inadditionto any entittement under .01 above, Physical
Plant Department employees reporting for work when
requested under this Article shall receive overtime as
defined in Article 14, Section 0S ().

.03 Inaddition to any entitlement under .01 above, Thompson
Recreationand Athletic Centre employees reporting for
work when requested under this Article shallreceive
overtime as defined in Article 15, Section .04.

Article 42
TOOL ALLOWANCE (Physical Plant Only)

.01 Uponsubmitting proof of purchaseby 15 May each year,
employees and sessionals will be provided with an annual
tool reimbursement by 30 June, as delineated inthe
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following schedule provided the tool relatesto the trade of
the employee or sessionaland has been approved by his/
her supervisor.

Tool Allowance Occupational Group/Classification

A)

B}

<

$40.00

all employees or sessionals inthe Occupational Group
of Painter.

all employees or sessionals with the serviceperson
designation in all Occupational Groups.

$100.00

all employeesor sessionals in the Occupational Group
of Electrical, Electrical/Mechanical, A.C.M.F., Plumber/
Fitter, Carpenter, Locksmith except employees or
sessionals with the classification of servicepersons
who are eligible for the amount indicated in a) above.

all employees or sessionals with the Vehicle Service
Mechanic classification.

all employees or sessionals with the Residence Service
Mechanicclassification

$140.00

allemployees or sessionals with the classification of
Vehicle Mechanic.

Article 43
ADOPTION LEAVE

.01 Thisarticle applies only to employees or sessionals defined
in Article 4.03.

.02 The Employerprovides an adoption leave policy for
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.03

.04

.0S

.06

07

.08

09

employees or sessionals to assist them inthe continuance
of their service at the University.

Employeesor sessionals are encouraged to discuss the
nature of their ongoing commitment to the University with
the Supervisor prior to the initiation of the leave.

Upon returnto work, the employee or sessionalisto return
to the same position and salary.

The Employer provides benefits for adoption leave

for employeesor sessionals who haveworked for the
University for at least one year as of the probable date of
the receipt of a child into an adopting parent’s care and
custody.

The adopting parent who applies for leave under these
provisions must show conclusive evidence that he/she is
the parent who will havethe primary care ofthe adoptive
child as establishedon The Employment Insurance
Commission’sfiles. Inthe case where both parents are
employees and/or sessionals, only one employee and/or
sessional may take leave under sections.08 and .09 below.

An employee or sessional is expected to work for the
Employer for at least six months following the date of
return from adoption leave. Should an employee or
sessional not satisfy this condition, he/she will be indebted
to the Employerfor the sum of the monies paid to him/her
by the Employerduring his/her adoption leave.

Adoption leave is aflexible leavefor up to seventeenweeks
with pay and benefits as specified in.09 and .10 below.

Sessional employees shall only be entitled to the provisions
of.09 below for that portion of the year inwhich they
otherwise would have been working if not for the adoption
leave. Sessionals will be provided 4% inlieu of benefits
during this time in accordancewith Article 37.05.

An employee who qualifies for adoption leave underthe
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.10

1

a2

A3

provisions of this Adoption Leave Policyis eligible for:

(@ 95% ofthe salary atthe time of the initiation of the
leave paid by the Universityfor the initial two-week
waiting period prior to the commencement of
Employment Insurance benefits;

{b) the difference between Employment Insurance
benefits and 95% of the salary at the time of the
initiation of the leave, notto exceed fifteen weeks,
paid by the Employer, provided the employee or
sessional makes application for and qualifies
for Supplemental Employment Insurance benefits.

In no case will the total amount of the Supplemental
Employment Benefits, unemployment gross benefits and
any other earnings received by the employee or sessional
exceed 95% of the employee's salary at the time ofthe
initiation of the leave.

During the period of paid adoption leave, the Employer
will continue the employee on full benefits through regular
payroll deductions. Sessionals will be provided 4% in lieu
of benefits for that period of the year that they would
otherwise beworking if not for the adoption leave.

Adoption leave for an employee or sessionalwho is
adopting a child may be initiated as of the date on which
the child comes into the employee's or sessional's care and
custody and will end no more than seventeenweeks from
that date.

There is no accumulation of vacation entitlement or
seniority during this leave.

An employee or sessionalshall provide the Supervisor

as muchadvance notice as possible of the employee's or
sessional'sintentionto adopt and discuss future planswith
regardsto employment with the University.
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.14 Acounselling session may bearranged with the
Department of Pensions& Benefitsto provide information
and assistancewith the completion of the necessary
documentation under this Policy.

Article 44

CHRISTMAS- DESIGNATED DAYS

01

.02

The University will designate between one and three days
off during the Christmas period.

(a) Employees or sessionals who are scheduled to work
on these designated days will be provided equivalent
straight time off for all hours worked.

Inaccordancewith the vacation time allocation criteria in
Article 22 Vacations, sections.06 and .07, an employee may
obtain confirmation of their time off during the Christmas
to New Year's period and will not be scheduledto work.

Article 45
EQUIPMENTMONITORING (Applicableonly to the
Thompson Recreationand Athletic Centre)

01

.0z

03

When Thompson Recreationand Athletic Centre is closed
and a monitoring check of the equipment is required any
employee who may conduct that check will be paid a
minimum of 3 hours aday.

Equipment monitoring pay will be paid at the hourly
earning rate or time off in lieu of the hours worked will
be arranged by the Manager if the time off remuneration
choice is requested by the employee and mutually
agreeabletime is available.

This article replaces and takes precedent over Article 15
Hours of Work (Applicable Only to Employees of Thompson
Recreationand Athletic Centre) when the Thompson
Recreationand Athletic Centreis closed and not open for
business.
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Article 46
DURATION

.01

Exceptthe base increasescited on ScheduleA, allthe
monetary and non-monetary provisions of the Agreement
shall continue in effect from the date of ratification until 30
June 2011 and shall continue automatically thereafter for
annual periods of one year unless either party informs the
other inwriting not lessthan 30 days and not more than 90
days prior to the expiration day that it desiresto amend or
terminate this Agreement.
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Inwitness whereof, the Parties have executed this Agreement as
ofthe
10thday of September, 2007.

For the University Forthe Union
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APPENDIX A

Occupational Groups

Vehicle
Mechanic
Lead Vehicle
Mech.
Vehicle Mech

Vehicle Service
Mech.

Apprentice

Painter
Lead Painter

Painter
Painter

Service Mech.
Apprentice

Plumber/

Caretaker Grounds
Lead Caretaker ||Lead
Caretaker Horticulturist
Housekeeper ||Lead Operator
Horticulturist
Operator
‘Groundsperson
Electrical/ Electrical/
Controls Mechanical
.ead Lead Elevator
‘lectrician Mech.
ead Lead Motor
ControlMech. Mech.
Electrician ElevatorMech.
Control Mech.
Motor Mech.
Apprentice
Emergency
Generator Mect
Apprentice
ElectricianService Mechanic
ServicepersonElectrical

Electrical- Mechanical General Service Mechanic*

Lead
Refrigeration
Mech.

Lead Sheet
Metal Mech.

Refrigeration
Mechanic

Sheet Metal -
Mechanic

Welder

Sheet Metal -
Service Mech

Refrigeration
Service Mech

Serviceperson
Refrigeration

Apprentice

Fitter

.ead Plumber
o fitter

‘lumber
or Fitter

23
fechnician

‘lumber
service Mech.

Apprentice

"Maximumnumber of positionspermissible s four (4)
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Carpenter Locksmith

Lead Apprentice Lead Locksmith
Carpenter/ Lead Asbestos Locksmith
Ashestos Worker Locksmith Service
Roofing Asbestos Mechanic
Mechanic . )
Carpenter Worker ResidenceService
Carpenter/ é%?ﬁg%? Mechanic
Asbestos Service

Mechanic Serviceperson

Carpenter Service Mechanic

ServicepersonCarpenter

Thompson Recreation Facility Centre (TRAC)

Recreation FacilityOperator |

Recreation Facility Operator ||
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APPENDIX B - STEWARDS' REPRESENTATION

Groups Represented Stewards Groups Represented Stewards

Structural Trades

1

Areab

1

Elect/Mech Trades, 2 SommervilleHouse
Veh. Mech. Stevenson-Lawson
Grounds I UniversityCollege
MclntoshGallery
Caretaking Physicsand Astronomy
Areal 1 Area? 1
Weldon Library MedicalSciences
UniversityCommunity Centre Dental Sciences
Social Science Centre Kresge

Support Services Building
Graphic Services Building

Area2

AlumniHouse
Medway Hall
SydenhamHall
ElginHall

Area3

Ausable Hall
BeaverHall

Bayfield Hall
Saugeen-MaitlandHall
Lambton Hall

Aread

DelawareHall

Platts Lane EstatesIncorporated
Spencer Hall

PerthHall

EssexHall

LondonHall

Area$

Althouse College

Elborn College
BoundaryLayer Wind Tunnel
Bio Engineering

Cronyn Observatory
Thompson EngineeringBldg

Spencer EngineeringScienceBidg./

Lassonde Addition

JOTAL

16

MolecularBiology
Health SciencesAddition
Siebens Drake

Clinical Skills

West Valley Building
Robarts

Area8

Ivey School of Business
NCMRD

Alumni Hall

Thames Hall

Law
Area9

Biologyand Geology
Chemistry

Western Science Centre
Collip

NaturalScience Centre
Taylor Library

Material SciencesBuilding
Biotron

Westminister

Area10

TalbotCollege

Music

Services

Staging

Visual Arts

Middlesex College
tabatt HealthSciences
North CampusBidg.

Thompson RecreationCentre
TD Waterhouse
Chief Steward
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APPENDIX C

The University of Western Ontario
Physical Plant Department
MAINTENANCETRADES DIVISION
ALTERED WORKWEEK POLICY

Physical Plantemployees and management have
developed a combined staggered and compressedwork
week format that will allow an employee to select his/
her starting time and to enable additional days off during
the normal work week. The following are the guidelines
and regulations that have been agreed to for the
implementation of the scheme:

1. This is a mutual agreement that can be withdrawn by
either group if either the community or personnel are
adversely affected.

2,

a) Starting times shall be 7:00, 7:30, 8:00, 8:30 and 9:00 a.m.
b) Quitting times shall be 3:30, 4:00, 4:30, 5:00 and 5:30 p.m.
¢) Theterm standardworkingday shall mean8:00a.m.-4:30 pm.
d)  Lunch periods shallremain 12:00 Noon to 12:30 p.m.

e) Restbreakshallremain 9:40 am. - [0:00 am.

a)  Statutory holidays will be scheduled as an 8 hour day.

b)  Sickand compassionate leave will be charged onthe
basis of the time pattern the employee is working. ie,
if the employee would have worked a nine hour day,
his/her leave would constitute a9 hour charge against
his/her sick and compassionate leave allowances. (See
Clarification below)

¢) Inthe eventof ajob related accident, ie,
compensation, the employee’s credit is frozen until
his/her return to work. (See Addendum)
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The planned work day shall consist of exactly 8, 8.5 or 9
hours.

Each employee wishing to vary their daily working hours
from the standard 8:00 am. to 4:30 p.m. period shall submit
his/her monthly proposed schedules onthe 15thof the
month for approval.

The supervisor on receipt of the proposed work schedules
will assessthe total hours available for each day of the
coming month and assure that the commitments of the
shop can be met.

Based on his/her evaluation, the proposed schedules may
be accepted, modified or refusedin order to assure “8:00 to
4:30" coverage of all the necessary trades services.

Management reserves the right to change hours due to
sick absences, and other factors not within their control, on
48 hour notice.

GENERAL

a)

b)

The total number of hours that the employee elected
towork during a given month will be compared to the
"Physical Plant Required Hours".

Inthe casewhere the employee is in a deficit position, he/
she will beallowedto carry this deficit until it has reached
8 hours. Atthis pointthe deficit must be eliminated by
working either additional hours (to a9 hour day maximum)
or an extra8 hour day.

Inthe case where an employee wishes to build up surplus
hours for use as an extended time off, this will be pre-
plannedwith the proposed days off being specifically
designated.
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c) The above hours will not effect short/over time hours and
shall be considered as a separate entity.

Clarification of 38 - April1, 1979

Duringthe month an employee is off, sicktime isto be charged
as per approved schedule submitted for the remainder of that
month.

If sickness of periods Iweek or longer from the current month
continues into the next month, the altered work week revertsto
the normal 8-hour day untilthe following week after return to
work.

Approval must be obtained from the supervisor to revertto the
previously submitted altered work week schedule.

Addendum

When an employee is absent due to a lost time accident and is
operating under the trades altered work week plan, for the
balance of the week inwhich the lost time accident occurred,

we honour the altered work week hours as submitted. Thiswould
mean recording “lost time days" at nine hours, two hours to 25%
compensation, seven hoursto 75% compensation where
applicable. Ifthe employee did not return to work on the

Monday following the date of the accident, then that week

would be recorded as a normal 40 hour week, 8 hours per

day. Further,that week would continue as a normal 40 hour week
for any balance worked, such as a return on aWednesday or
Thursday. Having returnedto work part way through the

week following the accident, the next week would revertto the
submitted altered work week pattern.
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Appendix D

Benefits
CONTRIBUTIONS

EMPLOYER
SHARE

EMPLOYEE SHARE

Basic Group Fullcost of first Fullcost of

Life $25,000 of insurance | insurancein excess
+additional insurance | of that paid by
funded byE.l rate Employer
reduction

Extended As per insurance As per co insurance

Health

Insurance

Group Long 100% 0%

Term Disability

Insurance

Group Dental
Plan

As per insurance

As per co insurance

Pension Plan*

As per pension plan
document

7.5% regular monthly
salary for lessthan 10
years of service

8.0% regular monthly
salary for more than
10 less than 20 years
of service

8.5% regular monthly
salary for more than
20 year of service

2.5% of Regular
Monthly Earnings
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Canada As required As required

Pension Plan

Ontario 100% 0%

Hospital

Insurance Plan

Employment As required As required

Insurance

Group Life NIL Full premium

(Optional) according to age
and amount of
insurance selected

Dependent NIL Full premium

Life Insurance according to age

(Optional) and amount of
insuranceselected

Accidental NIL Fullpremium

Deathand according to age

Dismemberment and amount of

(Optional) insuranceselected

Additional NIL Voluntary upto

Pension maximum allowed

Plan (Optional) under the provision

ofthe Canadian
Income Tax
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GROUP INSURANCE BENEFIT PLANAMENDMENTS

GENERIC SUBSTITUTIONS:

Where the drug dispensedis interchangeable with any other
drug, the charges for such drug will not exceed the cost of the
lowest priced interchangeable drug, unless the written
prescription prohibits the dispensing of any substitute for the
drug prescribed.

PRESCRIPTIONDRUGS:

Inthe treatment of an injury or illness, the following drugs will be
considered eligible expenses if dispensed by a licensed physician
or dentist, or by alicensed pharmacist on the written prescription
of a licensed physician or dentist;

a) drugs legally requiring a prescription in accordance with
the Food and Drug Act, Canada or similar provincial
legislation;

b) drugs not legally requiring a prescription, butwhich are in
an injectableformat, or are life-sustaining,

FORMULARY:

CUPE 2361 agreesto participate equally with the administration
and other employee groups inthe establishment of adrug
formulary. As part of the undertaking the following issueswill be
discusses:

A The legal implications of a formulary
B The method of additionto and deletion fromthe formulary of

covereddrugs
C. Evaluate of the appropriateness of an appeal process
DENTAL PLAN:

Regular Dental Examinations;
No benefit will be paid for morethan one routine dental

examination and cleaning for a covered person during any period
of nine consecutive months.
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LONG TERM DISABILITY:

During the first 24 months of absence, staff memberswill be
considered to be disabled and eligible for benefits ifthey are
unable to performtheir "own occupation”: Beyond24 months
individuals who are notable to perform the duties of their own or
any other occupation for which they are reasonablyfitted by
education, training or experience and which have salary rates
equal to at least 70% of their Indexed Pre-Disability Monthly
Earnings, will continue to be considered disabled.
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APPENDIX E

THE UNIVERSITY OF WESTERN ONTARIO
EMPLOYEE/C.U.P.E. LOCAL 2361
INCIDENT INFORMATIONFORM

Member Name

Classification

Date of Incident

Articles and Sections

Member Statement/Action Requested

Member Signature Date
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Supervisor Response

Supervisor Signature Date
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APPENDIX E

THE UNIVERSITY OF WESTERN ONTARIO
EMPLOYEE/C.U.P.E. LOCAL 2361
GRIEVANCE FORM

GRIEVANCE NO. -

STEP1

The Griever requests that this grievance proceed to Step 1 of the
Grievance Procedure:

Signature of Griever:

Date
Signature of
Chief Steward:
(Or designate) Date

Signature of Director/Manager and date received:
(Or designate)

Date

Decision of Director/Manager:
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Signature Director/Manager Date
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APPENDIX E

THE UNIVERSITY OF WESTERN ONTARIO
EMPLOYEE/C.U.P.E. LOCAL 2361
GRIEVANCE FORM

GRIEVANCE NO. -

STEP 2

The Griever requeststhat this grievance proceedto Step 2 of the
Grievance Procedure:

Signature of Griever:
Date
Signature of
Chief Steward:
(Ordesignate) Date

Signature of AssociateVice-president (Human Resources)and
date received:
(Ordesignate)

Date

Decision of Associate Vice-president:
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Signature Associate Vice-president Date
(Human Resources){or designate)
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APPENDIX F

WORK GROUPS FORVACATION RELEASE

Grounds

1. Lead horticulturist, lead
operator

2. Operators, horticulturalists

3. Groundsperson

PaintShop

Lead mechanic
Painters,

Service mechanics
Apprentices

Pwn =

Carpenter Shop

Lead mechanic
Carpenters
Service mechanics
Serviceperson
Roofing mechanic
Lead asbestos worker
Asbestos worker
Asbestos removal
serviceperson
Apprentices

PNV AW

0

ACMF Shop

Lead mechanic
Refrigeration mechanics
Metal mechanics
WeldersA &8

Service mechanics
Serviceperson
Apprentices

NowvhwN =

Plumbet/Fitter Shop

1. Lead mechanics
2. Plumbers

3. Fitters

4. GasTech1

5. Service Mechanic
6. Apprentices

94

Caretakers

1. Caretakers, lead caretakers
2. Residence Service Mechanic

Lock Shop

1. Lead mechanic

2. Locksmiths

3. Service mechanics

Electro-Mechanical Shop
Lead mechanics
Elevator mechanics
Emergency generator
mechanic

Motor mechanics
Service mechanics
Serviceperson
Apprentices

wr -

Nowva

Vehicle Shop

Lead vehicle mechanic
Vehicle Mechanic,
Vehicle Service Mechanic
Apprentices

Eall ol s

Electrical/Controls Shoe
lead mechanics
Electricians

Control mechanics
Service mechanic
Apprentices

nawN -

Thompson Recreation and

1. Recreation Facility Operator
2. RecreationFacility Operator Il



APPENDIX G

Letter of Understanding
Between
The University of Western Ontario
And
Canadian Union of Public Employees, Local 2361

The University of Western Ontario agrees in our four year
operational planthat all work or servicescurrently performed by
employees and sessionals shall not be contracted out ifthe
consequence is that a current employee or sessionalis laid off.

The University agreesto continue to discuss contracting practices
through the Union/Management meetings.

This Letter of Understanding will be effective upon ratification of
the Collective Agreement and unless renewed by the parties, will
become null and void at the end of the duration of the Collective
Agreement.

This Letter forms part of the Collective Agreement and is subject
to the grievance and arbitration procedures.

For the Union For the University
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APPENDIX H

Letter of Understanding
Between
The University of Western Ontario
And
Canadian Union of PublicEmployees, Local 2361

RE: S .

The parties agree to discuss and develop a processfor identifying
available assignmentswithin Physical Plantand Capital Planning
for those members off work due toillnessor injurywith the intent
to supporting members in remaining or returning to work. The
parties agreeto review this processfrom time to time during the
life of the contract to ensurethe processis effective and efficient.

For the Union Forthe University
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APPENDIX J

Letter of Understanding
Between
The University of Western Ontario
And
Canadian Union of Public Employees, Local 2361

RE: Article 14.01{b) ~Hours of Work (Spencer Hall

Notwithstanding Article 14.01 (b}, hours of work for part-time
employees shall not exceed twenty-four (24) hours per week, the
parties agree that part-time employeesat Spencer Hall may have
hours scheduled to a maximum of 32 hours/week when required
without affecting the part-time and on-call status of the
employee.

Forthe Union For the University

97



C.U.PE 2361
SALARY SCHEDULEA

THE UNIVERSITY OF WESTERN ONTARIO

EffectiveJuly 1/07

Job Classification

Caretaking

Residence Service Mechanic
Lead Caretaker

Caretaker Il

Caretaker Intermediate Il
Caretaker Intermediate |
Caretaker |
Housekeeper-Spencer Hall

Electrical/Controls Shop
Lead Electrician

Lead Control Mechanic
Electrician
ElectricianService Mechanic
Control Mechanic

ExpandedQualification Prog.

Electrical-MechanicalShop
Lead Elevator Mechanic
Lead Motor Mechanic
Elevator Mechanic

Motor Mechanic
EmergencyGenerator
Systems Mechanic

General Service Mechanic
ElectricianService Mechanic
ServicepersonElectrical

ExpandedQualification Prog.

Week Hourly Monthly

98

Earning
Rate
5 $

2209 382891
1794 3109.58
1688 2925.83
1638 2839.16
1591 2757.75
1542 2672.83
1215  2106.00

28.27 4900.16
28.27 4900.16
26.56 4603.75
2209 382891
26.56 4603.75
1.50 260.00

2981 5167.08
28.27 4900.16
28.11 487241
26,56 4603.75

2656 4603.75
22.09 382891
2209 382891
18.14 3144.25
1.50 260.00

Annual

45947
37315
35110
34070
33093
32074
25272

58802
58802
55245
45947
55245
3120

62005
58802
58469
55245

55245
45947
45947
37731
3120



A.C.M.F. Shop
Lead Refrigeration Mechanic

Lead Sheet Metal Mechanic
Refrigeration Mechanic
Sheet Metal Mechanic
Welder A

Welder B

Sheet Metal-ServiceMechanic 40
Refrigeration-ServiceMechanic 40

Serviceperson Refrigeration
Expanded Qualification Prog

Plumber - Fitter Shop
Lead Plumber or Fitter
Plumber or Fitter

Plumber Service Mechanic
Gas Technician 1

Expanded Qualification Prog.

Carpenter Sho
Lead Carpenter/Asbestos

Roofing Mechanic
Asbestos Worker

Carpenter

Carpenter Service Mechanic
Carpenter/Asbestos
Serviceperson

Locksmith Shop
Lead Locksmith

Locksmith
Locksmith Service Mechanic

Paint Shop

Lead Painter

Painter

Painter Service Mechanic

40
40

40

40

40

40

929

2827
28.01
26.56
26.31
26.31
24.90
22,09
22,09
18.14
1.50

28.27
26.56
22,09
26.56
1.50

26.15
25.40
24,65
24.54
20.75

18.15

26.07
24.54
20.75

23.79
22.38
19.88

4900.16
4855.08
4603.75
4560.41
4560.41
4316.00
3828.91
382891
3144.25
260.00

4900.16
4603.75
3828.91
4603.75
260.00

4532.66
4402.66
4272.66
4253.58
3596.66

3146.00

4518.83
4253.58
3596.66

4123.58
3879.16
3445.83

58802
58261
55245
54725
54725
51792
45947
45947
37731
3120

58802
55245
45947
55245
3120

54392
52832
51272
51043
43160

37752

54226
51043
43160

49483
46550
41350



Grounds

Lead Horticulturist 40
Horticulturist 40
Lead Operator 40
Operator Il 40
Operator Intermediate Il 40
Operator Intermediate | 40
Operator | 40
Groundsman II 40
Groundsman Intermediate Il 40
Groundsman Intermediate | 40
Groundsman | 40
Vehicle Repair
Lead Vehicle Mechanic 40
Vehicle Mechanic 40
Vehicle Service Mechanic 40
Recreation Facility
Job Level (40)  Min.

hours Start

$

RecreationFacilityOperator |
YEARLY 35901
MONTHLY 2991.75
HOURLY EARNING RATE ~ 17.26
Recreation FacilityOperator Il
YEARLY 38022
MONTHLY 3168.50
HOURLY EARNING RATE
20.07
NOTE:

21.97
20.62
2019
18.94
18.46
17.95
17.46
18.16
17.62
1713
16.60

28,01
26.31
22.09

After
6 mos.

37128
3094.00
17.85

39250
3270.83
18.28

3808.16
357416
3499.58
328291
3199.75
311133
3026.41
3147.75
3054.16
2969.16
287733

45698
42890
41995
39395
38397
37336
36317
37773
36650
35630
34528

4855.08
4560.41
382891

58261
54725
45947

After  Max
12mos. after 18
mos.

$ $

38397 39541
3199.75 3295.08
18.46  19.01

40477 41746
3373.08 3478.83
18.87 1946

Uponobtaining a Class B Refrigeration Certificate, a staff member
in RecreationFacility Operator lwould move to that step inthe
RecreationFacility Operator llrange which correspondsto his/her
current step inthe one range and thereafter progress through the
llrange inthe same dates as would have applied at the Ilevel.
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Definitions:

Annual Salaryisdefined as:

Earning RateX the standard work week hours X 52 (normal
rounding).

Monthly Salaryis defined as:
Annual Salary divided by 12.
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C.U.P.E 2361
SALARY SCHEDULEA
THE UNIVERSITY OF WESTERN ONTARIO
EffectiveJuly 1/08

Job Classification

Caretaking

Residence Service Mechanic
Lead Caretaker

Caretaker Il

Caretaker Intermediate I
Caretaker Intermediate |
Caretaker |
Housekeeper-Spencer Hall

Electrical/Controls Shoo
Lead Electrician

Lead Control Mechanic
Electrician

Electrician Service Mechanic
Control Mechanic
ExpandedQualification Prog.

Electrical-Mechanical Shoo
Lead Elevator Mechanic
Lead Motor Mechanic
Elevator Mechanic

Motor Mechanic
EmergencyGenerator
Systems Mechanic

General Service Mechanic
Electrician Service Mechanic
ServicepersonElectrical
ExpandedQualification Prog.

Week Hourly Monthly

102

Earning
Rate
5

2271
18.44
17.35
16.84
16.36
15.85
12.49

29.06
29.06
27.30
2271
27.30
1.50

30.64
29.06
28.90
27.30

27.30
2271
22.71
18.65
1.50

$

3936.41
3196.25
3007.33
291891
2835.75
2747.33
2164.91

5037.08
5037.08
4732.00
3936.41
4732.00
260.00

531091
5037.08
5009.33
4732.00

4732.00
3936.41
3936.41
3232.66
260.00

Annual

47237
38355
36088
35027
34029
32968
25979

60445
60445
56784
47237
56784
3120

63731
60445
60112
56784

56784
47237
47237
38792
3120



A.C.M.F. Shop
Lead Refrigeration Mechanic

Lead Sheet Metal Mechanic
Refrigeration Mechanic
Sheet Metal Mechanic
Welder A

Welder B

40

Sheet Metal-Service Mechanic 40
Refriseration-ServiceMechanic 40

Serviceperson Refrigeration
Expanded Qualification Prog

Plumber - Fitter Shop
Lead Plumber or Fitter

Plumber or Fitter

Plumber Service Mechanic
Gas Technician 1

Expanded Qualification Prog

Carpenter Shon
Lead Carpenter/Asbestos

Roofing Mechanic
Asbestos Worker

Carpenter

Carpenter Service Mechanic
Carpenter/Asbestos
Serviceperson

LocksmithShop

Lead Locksmith

Locksmith

Locksmith Service Mechanic

Paint Shop
Lead Painter

Painter
Painter Service Mechanic

40
40

40

40

40

40
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29.06
28.79
27.30
27.05
27.05
25.60
22.71
22.71
18.65
1.50

29.06
27.30
22.71
27.30
1.50

26.88
26.11
2534
25.23
21.33

18.66

26.80
2523
21.33

24.46
23.01
20.44

5037.08
4990.25
4732.00
4688.66
4688.66
4437.33
3936.41
393641
323266
260.00

5037.08
4732.00
3936.41
4732.00
260.00

4659.16
4525.75
439225
4373.16
3697.16

323441

4645.33
4373.16
3697.16

4239.75
3988.41
354291

60445
59883
56784
56264
56264
53248
47237
47237
38792
3120

60445
56784
47237
56784
3120

55910
54309
52707
52478
44366

38813

55744
52478
44366

50877
47861
42515



Grounds

Lead Horticulturist
Horticulturist

Lead Operator

Operator Il

Operator Intermediatelt
Operator Intermediate |
Operator |

Groundsmanli
Groundsman Intermediate [}
Groundsman Intermediate |
Groundsman |

Vehicle Repair

Lead Vehicle Mechanic
Vehicle Mechanic
Vehicle Service Mechanic

Job Level (40)

Min.

hours Start

$

Recreation Facility Operator |

YEARLY 36899
MONTHLY 307491
HOURLY EARNING RATE  17.74

RecreationFacilityOperator Il

YEARLY 39104
MONTHLY 325866
HOURLY EARNINGRATE  18.80
NOTE:

22.59
21.20
20.76
19.47
18.98
18.45
17.9s
18.67
18.11
17.61
17.06

28.79
27.05
2271

After
6 mos.

38168
3180.66
18.35

40352
336266
19.40

391558
3674.66
359841
3374.83
3289.83
3198.00
3111.33
3236.16
3139.08
305241
2957.08

46987
44096
43181
40498
39478
38376
37336
38834
37669
36629
35485

4990.25
4688.66
3936.41

59883
56264
47237

After 12 Max
mos.  after18
mos.

$ $

39478 40643
3289.83 3386.91
1898 19.54

41621 42931
3468.41 3577.58
20.01 2064

Uponobtaining a Class B Refrigeration Certificate, a staff member
in RecreationFacilityOperator Iwould move to that step inthe
RecreationFacilityOperator Il range which correspondsto his/her
current step inthe one range and thereafter progressthrough the
Il range inthe same dates as would have applied at the | level.

104



Definitions:
Annual Salary is defined as:
Earning RateX the standard work week hours X 52 (normal

rounding).

Monthly Salaryis defined as:
Annual Salary divided by 12,
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C.U.P.E 2361

SALARY SCHEDULEA

THE UNIVERSITY OF WESTERN ONTARIO

EffectiveJuly 1/09

Job Classification

Caretaking
Residence Service Mechanic

Lead Caretaker

Caretaker Il

Caretaker Intermediate Il
Caretaker Intermediate |
Caretaker|
Housekeeper-Spencer Hall

Electrical/Controls Sho
Lead Electrician

Lead Control Mechanic
Electrician

Electrician Service Mechanic
Control Mechanic

ExpandedQualification Prog.

Electrical-Mechanical Shop
Lead ElevatorMechanic
Lead Motor Mechanic
Elevator Mechanic

Motor Mechanic
EmergencyGenerator
Systems Mechanic

General Service Mechanic
Electrician Service Mechanic
ServicepersonElectrical
ExpandedQualification Prog.

106

Week Hourly
Earning
Rate

2339
18.99
17.87
1735
16.85
16.33
12.86

2993
29.93
28.12
2339
28.12
1.50

3156
29.93
29.77
28.12

28.12
23.39
2339
19.21
1.50

$

4054.25
3291.58
3097.50
3007.33
2920.66
2830.50
2229.08

5187.83
5187.83
4874.16
4054.25
4874.16
260.00

5470.41
5187.83
5160.16
4874.16

4874.16
4054.25
4054.25
3329.75
260.00

Monthly Annual

48651
39499
37170
36088
35048
33966
26749

62254
62254
58490
48651
58490
3120

65645
62254
61922
58490

58490
48651
48651
39957
3120



A.C.M.F. Shop

Lead Refrigeration Mechanic
Lead Sheet Metal Mechanic
Refrigeration Mechanic
Sheet Metal Mechanic
Welder A

Welder 8

Sheet Metal-Service Mechanic 40
Refrigeration-ServiceMechanic 40

Serviceperson Refrigeration

Expanded Qualification Prog.

Plumber - Fitter Shop
Lead Plumber or Fitter
Plumber or Fitter

Plumber Service Mechanic
Gas Technician 1

Expanded Qualification Prog.

Carpenter Shop
LeadCarpenter/Asbestos
Roofing Mechanic
Asbestos Worker

Carpenter

Carpenter Service Mechanic
Carpenter/Asbestos
Serviceperson

Locksmith Shop
Lead Locksmith

Locksmith
Locksmith Service Mechanic

Paint Shoo

Lead Painter

Painter

Painter Service Mechanic

40
40

40
40
40
40
40

40
40
40
40
40

40
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29.93
29.65
28.12
27.86
27.86
26.37
23.39
23.39
19.21
1.50

29.93
28.12
23.39
28.12
1.50

27.69
26.89
26.10
25.99
2197

19.22

27.60
25.99
21.97

25.19
23.70
21.05

5187.83
5139.33
4874.16
4829.08
4829.08
4570.83
4054.25
4054.25
3329.75
260.00

5187.83
4874.16
4054.25
4874.16
260.00

4799.58
4660.91
4524.00
450491
3808.16

3331.50

4784.00
450491
3808.16

4366.25
4108.00
3648.66

62254
61672
58490
57949
57949
54850
48651
48651
39957
3120

62254
58490
48651
58490
3120

57595
55931
54288
54059
45698

39978

57408
54059
45698

52395
49296
43784



Grounds

Lead Horticulturist 40 2327 4033.50 48402
Horticulturist 40 2184 378558 45427
Lead Operator 40 2138 3705.83 44470
Operator Il 40 2005 347533 41704
Operator Intermediate I 40 1955 338866 40664
Operator Intermediate | 40 1900 3293.33 39520
Operator | 40 1849 320491 38459
Groundsman |l 40 1923 333316 39998

Groundsman Intermediate Il 40  18.65 323266 38792
Groundsman Intermediate | 40 18.14 314425 37731

Groundsman | 40 1757 304550 36546
Vehicle Repair
Lead Vehicle Mechanic 40 2965 513933 61672
Vehicle Mechanic 40 2786 4829.08 57949
Vehicle Service Mechanic 40 2339 405425 48651
Recreation Facility
Job Level (40) Min. After After 12 Max

hours Start 6mos. mos. after18

mos.
$ $ $ S

RecreationFacilityOperator |
YEARLY 38002 39312 40664 41870
MONTHLY 3166.83 3276.00 3388.66 3489.16

HOURLY EARNING RATE ~ 18.27 18.90 19.55 2043

RecreationFacility Operator Il

YEARLY 40290 41579 42890 44221
MONTHLY 3357.50 3464.91 3574.16 3685.08
HOURLY EARNINGRATE  19.37 19.99 2062 21.26

NOTE:

Upon obtaining a Class B Refrigeration Certificate, a staff member
in RecreationFacilityOperator Iwould move to that step inthe
RecreationFacilityOperator llrange which correspondsto his/her
current step inthe one range and thereafter progress through the
llrange inthe same dates as would have applied at the 1level.
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Definitions:

Annual Salary is defined as:

Earning Rate X the standard work week hours X 52 (normal
rounding).

Monthly Salaryis defined as:
Annual Salary divided by 12.
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THE UNIVERSITY OF WESTERN ONTARIO

Job Classification

C.U.P.E 2361
SALARY SCHEDULEA

EffectiveJuly 1/10

Week Hourly  Monthly Annual

Earning
Rate
$

Caretaking
ResidenceService Mechanic 40  24.09
Lead Caretaker 40 19.56
Caretaker Il 40 18.41
Caretaker Intermediate Il 40 17.87
Caretaker Intermediate | 40 17.36
Caretaker| 40 16.82
Housekeeper-Spencer Hall 40 1325
Electrical/Controls Shop
Lead Electrician 40  30.83
Lead Control Mechanic 40 23083
Electrician 40 2896
ElectricianService Mechanic 40  24.09
Control Mechanic 40 2896
ExpandedQualification Prog. 40  1.50
Electrical-Mechanical Shop
Lead ElevatorMechanic 40 3251
Lead Motor Mechanic 40  30.83
ElevatorMechanic 40  30.66
Motor Mechanic 40 2896
EmergencyGenerator
Systems Mechanic 40 2896
General Service Mechanic 40 24.09
ElectricianService Mechanic 40  24.09
ServicepersonElectrical 40 19.79
ExpandedQualification Prog. 40  1.50
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$

4175.58
3390.41
3191.08
3097.50
3009.08
2915.50
2296.66

5343.83
5343.83
5019.75
4175.58
5019.75
260.00

5635.08
5343.83
531441
5019.75

5019.75
4175.58
4175.58
3430.25
260.00

50107
40685
38293
37170
36109
34986
27560

64126
64126
60237
50107
60237
3120

67621
64126
63773
60237

60237
50107
50107
41163
3120



A.C.M.F. Shop

Lead Refrigeration Mechanic
Lead Sheet Metal Mechanic
Refrigeration Mechanic
Sheet Metal Mechanic
Welder A

Welder B

Sheet Metal-Service Mechanic 40
Refrigeration-ServiceMechanic 40

ServicepersonRefrigeration

Expanded Qualification Prog.

Plumber - Fitter Shop
Lead Plumber or Fitter
Plumber or Fitter

Plumber Service Mechanic
Gas Technician 1

Expanded Qualification Prog.

n
Lead Carpenter/Asbestos
Roofing Mechanic
Asbestos Worker

Carpenter

Carpenter Service Mechanic
Carpenter/Asbestos
Serviceperson

Locksmith Shop

Lead Locksmith

Locksmith

Locksmith Service Mechanic

Paint Shop

Lead Painter

Painter

Painter Service Mechanic

40
40

40
40
40

m

30.83
3054
28.96
28.70
28.70
27.16
24,09
24.09
19.79
1.50

3083
28.96
24.09
28.96
1.50

2852
27.70
26.88
26.77
22,63

19.80

28.43
26.77
2263

2595
24.41
21.68

5343.83
5293.58
5019.75
4974.66
4974.66
4707.75
4175.58
4175.58
3430.25
260.00

5343.83
5019.75
4175.58
5019.75
260.00

4943.50
4801.33
4659.16
4640.16
3922.50

3432.00

4927.83
4640.16
392250

4498.00
4231.08
3757.83

64126
63523
60237
59696
59696
56493
50107
50107
41163
3120

64126
60237
50107
60237
3120

59322
57616
55910
55682
47070

41184

59134
55682
47070

53976
50773
45094



Grounds

Lead Horticulturist 40 2397 415483 49858
Horticulturist 40 2250 3900.00 46800
Lead Operator 40 22.02 3816.83 45802
Operator Il 40 2065 357933 42952
Operator Intermediate Il 40  20.14 349091 41891
Operator Intermediate | 40  19.57  3392.16 40706
Operator | 40 1904 330025 39603
Groundsman Il 40  19.81 343375 41205

Groundsman Intermediate I 40  19.21  3329.75 39957
Groundsman Intermediate | 40 1868 323783 38854

Groundsman | 40 1810 3137.33 37648
Vehicle Repair
LeadVehicle Mechanic 40 30.54 529358 63523
Vehicle Mechanic 40 2870 497466 59696
Vehicle Service Mechanic 40 2409 417558 50107
Recreation Facility
Job Level (40)  Min. After After 12 Max

hours Start 6mos. mos. after18

mos.
$ $ $ $

RecreationFacilityOperator |
YEARLY 39146 40498 41891 43118
MONTHLY 3262.16 3374.83 3490.91 3593.16

HOURLY EARNING RATE ~ 18.82 19.47 2014 2073

RecreationFacilityOperator Il

YEARLY 41517 42827 44179 45552

MONTHLY 3459.75 356891 3681.58 3796.00
HOURLY EARNING RATE 1996 2059 2124 2190

NOTE:

Upon obtaining a Class B Refrigeration Certificate, a staff member
in RecreationFacility Operator Iwould move to that step inthe
RecreationFacilityOperator Il range which correspondsto his/her
current step inthe one range and thereafter progressthrough the
llrange inthe same dates as would have applied at the llevel.
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Definitions:

Annual Salaryis defined as:

Earning Rate X the standard work week hours X 52 (normal
rounding).

Monthly Salaryis defined as:
Annual Salary divided by 12.
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SCHEDULEB

Definitions:

Annual Salaryis defined as:

Base Hourly Rate X the standard work week hours x 52 (rounded)

Monthly Salaryis defined as:
Annual Salary divided by 12

Step Plan Schedule

Services Period Level

Firsté months |

On completion of 6 months Intermediate |
On completion of 12 months Intermediate Il

On completion of 18 months Il

Serviceis notearnedduring absences duetoillness, injury or
leaveof absenceoflongerthan two (2} weeks.

Trades Apprentices

Apprentice rates are established as follows for all five term
apprenticeships:

Term| 40% of Journeyperson Rate
Term I 50% of Journeyperson Rate
Termlll 60% of Journeyperson Rate
Term IV 70% of Journeyperson Rate
TermV 80% of Journeyperson Rate

Fourterm apprenticeships rates are same as above for Terms |, Il
and Ill. Term |V rates are calculated 80% of Journeyperson Rate.
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Apprenticeships Four Terms Five Terms

Carpenter X
Electrician X

Painter X
Plumber

Refrigeration

Sheet Metal

Steamfitter

Vehicle Mechanic

XXX XX

15



Appendix K- Union Leave of Absence

Letter of Understanding
Between
The University of Western Ontario and
Canadian Union of Public Employees, Local2361

Re: Unjon leave of Absences

Inorder to ensure that both parties are enabled to meet their
respective operational and personal development requirements
both parties agree that further to Article 35.04 the following will
also be attended to while determining a request for Leave of
Absence for the purposesof Union National assignmentsoutside
the University.

Ifan employee wishes a leave of absence to complete awork
assignment with the CUPE National Union outside the University
they will,

1. Requesta Leave of Absence inwriting to their supervisor
providing as muchnotice as possiblewith no less than
twenty-one (21) days notice from time of requestto date of
leave to commence.

2 The Leave will be for atime frame of no lessthan six (6)
consecutive months to amaximum of two (2)years. Should
an employee be on an approved leave, an extension of
the leave maybe requested. The extension requestwill be
for a minimum of two (2) months and will not exceed the
maximum time allowed.

3. That no more than two (2) employees from CUPE local
2361 may be on a leave under this provision and/or Article
35.04 at the same time.

4, Furtherto the previous provision, no morethan one (1)
employee may be away at any one time from any one work
group.
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That during the leave the University will continue to pay
the employee their regular wage and benefits (except
vacation) that they are entitled to with the CUPE national
reimbursing any and all costs associated with thisto the
University in atimely manner. This is course dependent on
the National giving their approval for such payment and

if such approval is notforthcoming the leave of absence
would be granted without pay and benefits continuing.

Further to point five (5) and regardless if the leaveis paid or
unpaidthe employee will not be covered by our Short Term
Disability, Long Term Disability and/or WSIB coverage and/
or claims that may arise out of the work or assignments
completed during the Leave of Absence.

All requestsfor leaves will be reviewed and will be granted
if operational requirements allow such leave.
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Letter of Understanding
Between
The University of Western Ontario and
Canadian Union of Public Employees, Local 2361

Re: Alter Definition as follows: (from age 25 to age 21

Dependent means a person who is a Resident of Canada, and
who is:

. the Spouseof the Employee; or

. the Child of the Employeeor Spouse

. Child meansthe natural, legally adopted, step
or foster child of the Employeeor Spouse,who is
unmarried or in any form of union recognized by law,
notengaged infull-time employment, dependent
on the Employee or Spouse for financial support and
under age 21. Inaddition, a Child of a Spousewho
is not legally married to the Employeewill only be
eligible ifthe Employee has legal custody of the child
or haslegal financial responsibility for the child. For
the Dependent Life Benefit, achild must be 14 days
old or older in order to be covered.

A child age 21, and younger than age 25, who meetsall other
requirements of this definition will continue to be eligible for
coverage under this Contract provided the Child is:

. enrolled and infull-time attendance at an accredited
educational institutionwhich provides a recognized
certificate of accreditation on completion,

A child age 21 and older who meetsall other requirements of this
definition will continue to be eligible for coverage under this
Contract provided the Child is:

. incapable of self support due to mental or physical
infirmity which began while the Childwas covered as
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the Employee’s Dependent. Satisfactory proof of the
infirmity must be provided within 30 days of the date
the Child’s coveragewould normally terminate. Proof
that the infirmity continues must be provided from
time to time, as required.

Dependent childrenwho were previously covered under the
University group benefit programand who become ineligible on
June 30, 2007 by virtue of this amendment will be eligible for
coverage through an affiliated insurer, at the employee’s expense,
without “proof of good health”, provided the application for
coverage is made to the affiliated insurerwithin 60 days of June
30,2007":
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Letter of Understanding
Between
The University of Western Ontario and
Canadian Union of Public Employees, Local 2361

Re: Skilled Trades Expanded Qualifications

Dueto the changing nature of the Skilled Trades at the University
employees inthe skilled trades group will be askedto take on an
expanded qualificationwithin their position. Inrecognition of this
requirement, the parties agree to establish a premium payable to
employees whose positions have been assigned an expanded
qualification for their role.

To be eligible for payment of the premium, an employee must
hold a valid certificate(s) of qualification inacertified trade under
the Trades Qualification and Apprenticeship Act or a legislated
certificate that the university designates. (See attachment)

The University will assign eligible positions to an expanded role
at their discretion. The attachment outlines the levels however if
a trade licensing requirements change inthe future the University
reservesthe rightto review the need to maintain the expanded
role inthe trade area and will notify the union of any changes
required due to achange inthis area and is not subject to the
grievance procedure, The employee must also maintainthe
certification as requiredin order to receive the premium.

Currentemployees if they have not already receivedthe
certification will be offered the opportunity to do so and thus
receive the appropriate rate when they have successfully
completed and continue to maintain the certification. However
future hires will be requiredto gain the certification required for
the position within a specified length of time from their date of
hire or they will be terminated by the University.
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The parties agree that this agreement amends the Collective
Agreement.

Forthe Union For the University

Date Date
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Trade Level1l Level2 Eligible
Current Expanded Certificates
Eligible Trades  Base Pay Qualifications
Electrician Applicable  Applicable EireAIarm
ert.
Controls Applicable  Applicable IMT Gas
Mechanic Licenseor
GasTech Il
License
Refrigeration Applicable  Applicable IMT Gas
Mechanic Licenseor
GasTech Il
License
Plumber Applicable  Applicable IMT Gas
Licenseor
GasTech Il
License
Steamfitter Applicable  Applicable IMT Gas
Licenseor
GasTech Il
License
GasTechnician 1 Applicable  Applicable Plumber
License
Elevator Mechanic Applicable NA NA
Emergency
Generator
SystemsMech.  Applicable  NA NA
Motor Mechanic  Applicable NA NA
Sheet Metal Applicable NA NA
Mechanic
Welder A Applicable NA NA
Roofing Mechanic Applicable NA NA
Carpenter Applicable NA NA
Asbestos Worker  Applicable NA NA
Locksmith Applicable NA NA
Painter Applicable NA NA
Horticulturist Applicable NA NA
Vehicle Mechanic Applicable NA NA
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