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COLLECTIVE AGREEMENT
Between

BEACON HILL LODGES INC.
(Thunder Bay, Ottawa, Windsor, Hamilton)
(Hereinafter referred to as the "Employer")

PARTY OF THE FIRST PART
And

ONTARIO NURSES®" ASSOCIATION
(Hereinafter referred to as the "Association")

PARTY OF THE SECOND PART

THE PARTIES AGREE AS FOLLOWS:

ARTICLE 1 - PURPOSE

1.01 The general purpose of this Agreement is to establish
mutually satisfactory employment relations between the
Employer and the registered and graduate nurses covered by
this Agreement. This Agreement provides for ongoing means
of communication between Association Representatives and
the Employer for the purpose of discussing matters of
mutual interest. It also provides means for the prompt
settlement of grievances and for the final settlement of
disputes. Salaries, hours of work and other conditions
of employment are established by mutual consent.

1.02 It iIs recognized that the nurses will work together with
the Employer to secure the best possible nursing care and
health protection for residents.

ARTICLE 2 - RECOGNITION

2.01 (a) The Employer recognizes the Association as the
exclusive Bargaining agent for all Registered and
Graduate Nurses, at each of the Employer®s existing
facilities in the cities of Windsor, Hamilton, Ottawa
and Thunder Bay, Ontario, employed in a nursin
capacity save and except the Associate Director o
Nursing and persons above the Associate Director of
Nursing an persons covered under subsisting



ARTI

3.01

Collective Agreements at each of these facilities.

(by 1) A full-time nurse is a nurse who is regularly
scheduled for the agreed upon standard number of
hours as set out 1iIn Article 18.00 of the
Agreement.

2) A regular part-time nurse is a nurse who is
regularly scheduled for less than the agreed upon
standard number of hours as set out iIn Article
18.00 of this Agreement.

3) A relief part-time nurse is a nurse who is
employed on a relief or replacement basis, and
is available for call as circumstances demand,
and such a nurse has the option of refusing work
when it is made available to her.

All references to officers, representatives and committee
members covered by this Agreement shall be deemed to mean
officers, representatives and committee members of the duly
chartered local.

A Re%istered Nurse is defined as a person who Is registerea
by the College of Nurses of Ontario in accordance with the
Health Disciplines Act, 1980, as amended.

A Graduate Nurse is defined as a nurse with registration
incomplete, who iIs a graduate of a program acceptable to
the College of Nurses of Ontario and is eilther iIn the
process of being registered by the College of Nurses of
Ontario or is completing registration requirements. This
registration is to be completed within twenty-four (24)
months of employment. Failure to register within the time
limit will result in dismissal, without recourse to the
grievance procedure.

The word "nurses® when used throughout this Agreement shall
megg persons included in the above described bargaining
unit.

LE 3 - NO DISCRIMINATION

There shall be no discrimination on the part of the
Employer or the Association by reason of race, creed,
colour, marital status, sex, nationality, ancestry, place
or origin, residence, age, political affiliation, or other
factors not pertinent to performance with respect tr
emﬁloyment, placement, promotion, salary determination, o.
other terms of employment.



There shall be no discrimination, interference, restraint,
intimidation or coercion by or on behalf of the Employer
regardin aQy nurse because of membership in or activities
on behalt of the Association. The Association shall not
intimidate or coerce nurses into membership.

ARTICLE 4 - NO STRIKES OR LOCKOUTS

4.01

In view of the orderly procedure established bY this
Agreement for the settling of disputes and the handling of

rievances, the Association agrees that, during the

ifetime of this Agreement, there will be no strike, and
the Employer agrees that there will be no lockout. The
meaning of the words "strike" and "lockout" shall be as
defined in the Labour Relations Act, R.s.o. 1980, Chapter
228 as amended.

ARTICIF 5 - MANAGEMENT RIGHTS

5.01

Except as otherwise provided in this Agreement, the
management of the Nursing Home and the direction of the
work force shall be vested exclusively in the Employer.
Management and direction shall include the right to plan,
direct and control the operation of the Nursing Home; to
hire, promote, demote and transfer: to iIncrease or decrease
the work force; to determine the work to be done;  to
discipline, to suspend; to discharge for just cause; to
establish and enforce reasonable rules and regulations
toward_ governing the conduct of employees and_ toward
maintaining order, discipline and efficiency. Exercise
of management rights shall not be inconsistent with the
provisions of this Agreement.

ARTICLE ¢ = ASSOCIATION REPRESENTATION

6.01

The Employer recognizes the following representation:

a) A negotiating committee consisting of one (1) nurse
from each home for a total committee of Tour (4)
nurses.

b) ﬁ grievance committee of two (2) nurses from each
ome.

c) A nurse representative in each home who may assist
nurses in presenting grievances and in representing
the Association in the discussion of matters
concerning the iInterpretationof this agreement. Such
nurse should come from the grievance committee noted
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In part (b) above.

The Association shall have the right, at their own expense,
to have the assistance of representatives or consultants
from outside the employ of the Employer.

The Association will notify the Employer in writing of the
names of i1ts officers, Nurse Representatives and
Negotiating Committee Members. When changes occur, the
Employer agrees to recognize only those Employees named by
further notification.

Members of Association Committees recognized by the
Employer shall not suffer any loss in pay for time spent
while attending such Committee meetings with the Employer.

(a) Nurse Management Committee

The Employer shall recognize a committee in each
nursing home which shall be composed of two (2
Association members to meet with two 223
representatives of the Employer as a joint Nurse-
Management committee. Meetings of this committee
shall be held once a month to discuss and examine
those matters which are of mutual concern but
excluding any matters pertaining to_negotiations and
any matters pertaining to actual grievances.

(b) The duties of Chairperson shall alternate between the
parties every six (6) months or as otherwise mutually
agreed. Where possible agenda 1tems will be
exchanged In writing at least five (5) calendar days
prior to the meeting.

Minutes shall be maintained of matters referred to the
Committee and the disposition of such matters.
Copies of the Minutes shall be provided to Committee
members within seven (7) calendar days of each
meeting.

Occupational Health & Safety Committee

The Employer agrees to accept as a member of its Health ang
Safety Committee one (1) representative selected or
appointed by the Association from amongst Bargaining Unit
employees. Time spent at such meetings i1s to be
considered as time worked and will be paid at the
appropriate rate, in accordance with the oOntaric
Occupational Health and Safety Act.
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LE 7 = A IATION SECURITY

The Employer shall deduct monthly from the pay due to each
ROEERY NS SPYENST RT3 AILSRIeLugn SRR to Hhe
Association shall notify the Employer in writing of the
amount of such dues from time to time.  The Employer will
send to the Ontario Nurses’ Association head office
monthly, by the fifteenth 815th) of the following month,
iIts cheque for the dues so deducted, along with a list of
names of the nurses from whose pay deductions have been

made. This list shall also show the amount of dues
deducted per nurse and the Social Insurance Number of each
nurse. Once annually, in January of each year, the

Employer will provide the Association with a list of the
addresses of the nurses.

The Association shall indemnify and save the Employer
harmless with respect to all dues so deducted and remitted.

The Employer will provide each nurse with a T-4
supplementary slip showing the dues deducted in the
previous year, for income tax purposes.

Work of the Bargaining Unit - Hamilton Only

In order to protect the standard of nursing care, the
Employer agrees- that no one outside the above-mentioned
bargaining unit shall perform the work normally performed
by members of this bargaining unit, except:

a) In case of emergency;

b) for the purposes of performing experimental work;

¢) When instructing nurses or other employees; and

d) when nurses are not available due to a nurse not
ggeo&gﬁgg for work as scheduled or not being available

Work of the Barqaining Unit - Ottawa only

Work performed by members of the bargaining unit shall not
be contracted out as long as a qualified employee is
available. Reassignment to other employees of work
normally performed by members of the bargaining unit shall
not result in the termination, layoff or reduction in hours
of any member of the bargaining unit at the time of
reassignment.
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Work performed by members of the bargaining unit shall not
be contracted out so long as a qualified employee 1is
available. Reassignment to other employees of work
normally performed by members of the bargaining unit shall
not result in the termination, layoff, or reduction of
hours of any member of the bargaining unit at the time of
reassignment.

Work of the Baraaining Unit - Windsor Only

Work performed by members of the bargaining unit shall not
be contracted out as long as a qualified employee is
available. Reassignment to other employees of work
normally performed by members of the bargaining unit shall
not result in the termination,_ layoff or reduction in hours
of any member of the bargaining unit at the time of
reassignment.

ARTICLE 8 - GRIEVANCES

8.01

Parties to. this Agreement_bﬁlieve that i% iIs impoE;ant to
adjust grievanceS as quickly as possible. or the
purposes of this Agreement a grievance is defined as a
difference between the parties relating to the
interpretation, application, administration or an alleged
violation of this Agreement including any question as to
whether a matter is arbitrable.

At the time formal discipline is iImposed or at any stage
of the_grievance procedure beginning with Step 1, a nurse
Is entitled to be represented by her nurse representative.
Accordingly, a nurse will be given reasonable notice of
any meeting with the Employer where discipline or
termination (including a resignation) may be discussed.

Where a nurse has elected to have the Nurse Representative
in attendance at the presentation of her grievance, the
Employer will provide the Nurse Representative with a copy
of the Emwployer®s decision at each level of the grievance
procedure at the same time that the Employer®s decision is
conveyed to the nurse.

It is understood that a nurse has no grievance until she
has first given the Director of Nursing the opportunity o
adjusting her complaint.



IT a nurse or %roup of nurses has a complaint, she shall
discuss it with the Director of Nursing within ten (10)
working days after the circumstances giving rise to the
complaint have originated or occurred.

IT the Director of Nursing is unable to adjust the
complaint to their mutual satisfaction within the ten (10)
working days, the nurse may proceed with the grievance
procedure within five (5) working days following the
Director of Nursing"s decision.

The procedure shall be as follows:

Step 1

The nurse shall reduce her grievance to writing and present
It to the Director of Nursing, not later than ten (10) days
following the event giving rise to the grievance. Within
a further ten SlO) days, the Director of Nursing shall
arrange a mutually convenient time to meet the grievor and
should she so elect, the Nurse Representative, to discuss
the matter. Should the matter then be resolved, the
written document shall be so noted and signed by both
parties.

Should the matter not be resolved, the Director of Nursing
will reduce her reply to writing with a further seven (7)
days, and 1f the reply is unsatisfactory to the grievor,
Step 2 may be followed within a further seven (7) days.

Step 2

Failing a satisfactory settlement under Step 1, the
%rievance may be presented to the Administrator within a

urther seven (7) days. Upon receipt, the Administrator
shall arrange a mutually convenient time to meet with _the
grievor, and should she so elect, her Nurse Representative,
within a further seven (7) days to discuss the matter.
Should the matter then be resolved, the written documents
shall be so noted and signed by both parties.  Should the
matter not be resolved, the Administrator will reduce
his\her reply in writing within a further seven (7) days.
IT such reply is not satisfactory to the nurse, the
grievance may then be referred to arbitration.

It is understood that the Employer may bring forward to the
Association any grievance as defined in Article 8.01, and
that if such grievance is not settled to the mutual
satisfaction of the conferring parties i1t may be reduced
to writing, and the written grievance sent to the Chief
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Executive Officer or her nominee of the Ontario Nurses’
Association.

IT such a complaint is not settled to the satisfaction of
the Employer, the Chief Executive Officer of the Ontario
Nurses” Association, or her nominee shall within fourteen
(14) days after the mailing or delivery of the written
Erievance by the Employer, give a reply in writing to the
mployer . IT the written reply has not settled the
grievance to the satisfaction of the Employer or If no
written reply 1is received, the Employer within fourteen
(14) days after mailing or delivery of the written
grievance to the Chief Executive Officer or her nominee of
the Ontario Nurses” Association, the Employer may within
fourteen (14) days after the receipt of the reply, or
within twenty-eight (28) days after the mailing or deliver

of the grievance in case no written reply 1Is received,
refer the grievance to arbitration in accordance with the
procedure outlined in Article 9.01.

Policy Grievance

The Association may institute a grievance consisting of ar
allegation of a general misinterpretation or violation b
the Employer of this Agreement in writing, and such shal
be processed in accordance with the Grievance Procedure
commencing at Step 2, provided it 1is presented within
twenty (20) days after the circumstances giving rise to the
grievance havé originated or occurred. However, it is
expressly understood that the provisions of this clause may
not be used to institute a grievance directly affecting a
nurse or nurses which such nurse or nurses could themselves
initiate. Therefore, the regular Grievance Procedure
shall not be thereby bypassed unless the nurse or nurses
have refused to file a grievance within the prescribed time
limits after being so requested by the Association, and the
alleged grievance directly affects the iInterests of other
nurses: this shall not apply to disciplinary grievances or
matters arising from the application of the competitive
clauses of this Agreement.

Group Grievance

In the event of a grievance common to a group of nurses,
the Association may file a group grievance on behalf of
such a group commencing at Step 1 of the grievance
procedure subject to Article 8.04.  Such a group grievance
will be signed by all the affected nurses.

Should a grievance arise out of the discharge or suspension
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of _a nurse, it shall proceed directly to Step 2 of the
Grievance Procedure. It must be presented in writing
dated, and signed, within ten (10) days following the date
of discharge or suspension.

8.09 IT no reply is received by the grievor at any step of the
grievance procedure within the given time limits, the
grievance may be referred to the next step.

8.10 Unless otherwise agreed in writing, the Employer and the
Association shall comply with the time limits set out in
their Agreement, respecting any grievance, otherwise the
grievance shall be deemed to be abandoned.

ARTICLE 9 - ARBITRATION

9.01 Should any grievance fail to be satisfactorily settled
under the foregoing procedure, the Association may, within
ten (10) days of the Employer’s reply, notify the Employer
In writing of its desire to submit the grievance to
arbitration and at the same time appoint 1ts nominee to the
Board of Arbitration. Within ten (10) days thereafter the
Employer will advise the Association of i1ts nominee to the
Board of Arbitration. The two (2) nominees so appointed
shall select a third member who shall be Chairperson, but
should they not do so within ten (10) days, then either
party may apply to the Ontario Labour Management
Arbitration ommission to appoint a person to be
Chairperson.

The award of the Arbitration Board shall be_final and
binding upon both parties. Any clarification of the
meaning of an award shall be clarified by the Chairperson
of the Board.

The time limits fixed by this procedure may be extended by
consent of the parties to this Agreement. Each party
shall pay the costs of the Arbitrator it appoints; one-
half (1\2) of the costs of the Chairperson and one-half
(1\2) of the costs of and expense of the Board for clerical
work, supplies and rents, etc.

9.02 No person may be appointed as an Arbitrator who has been
involved In an attempt to negotiate or settle the
grievance.

9,03 The Board of Arbitration shall have authority only to

settle disputes under the terms of this Agreement and only
to interpret and apply this Agreement to the facts of the
grievance(s) involved.
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The Board of Arbitration shall not have any power to add
to or amend any of the provisions of this Agreement or to
substitute any new provisions for any existing provisions,
nor to give any decision inconsistent with the terms and
provisions of this Agreement. The decision of a majority
IS the decision of the Arbitration Board, but if there is
no majority, the decision of the Chairperson shall govern.

Qttawa Only

No practices or customs shall become binding upon the
employer unless reduced to writing and agreed to by the
Association and the employer.

Where a Board of Arbitration determines that a nurse has
been disciplined without just cause, the Board may vary or
set aside the penalty for the discipline as the Board deems
reasonable.

The parties may, by written agreement, substitute a sole
arbitrator for the Board of Arbitration and the Arbitrator
shall possess the same powers and be subject to the sam
limitations as a Board of Arbitration.

Saturdays, Sundays and paid holidays as set out in this
Aﬁreement will not be counted in computing the time within
which any action is to be taken or completed under the
provisions of the Grievance and Arbitration procedures.

ARTICLE 10 - SENIORITY

10.01

Definition

a) Seniority is defined as the length of service with the
Employer from the last date of employment. A part-
time nurse shall accumulate seniority on the basis of
one (1) year for each 1500 straight time hours worked
from date of last employment.

Note: Prior to June 7, 1982 at the Hamilton Nursing
Home a part-time nurse accumulated seniority on the
basis of one (1) year for each 1600 straight time
hours worked from date of last employment).

b The Employer will maintain separate seniority lists
) S - A =
for full-time and part-time nurses, revise them twice
Xearly in January and July, and supply a copy to th-
ssociation.
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c) A nurse whose status is altered from full-time to
part-time or vice versa, will be credited with
seniority accumulated in her former category at the
time of transfer.

Brobationary Period

New nurses shall be considered probationary nurses until
they have worked 450 straight time hours of continual
service from the date of last employment, after which time,

their continuous service for all purposes of this Agreement
shall date from the date of employment.

IT a nurse is transferred, laid off or dismissed during the
probation period and if such action by the Employer becomes
a grievance culminating iIn arbitration the Arbitration
Board shall have no jurisdiction to reinstate the nurse so
transferred, laid off or terminated, unless it wasfproven
to the Arbitration Board that the nurse was transferred,
laid off or dismissed because of discrimination related to
age, race, religion or sex, or because the nurse instigated
a grievance under the Collective Agreement. The probation
Eerlod may be extended by mutual agreement between the
mployer and the Association.

The Employer and the Association agree that in the case of
promotions, the following factors will be considered;

a) erformance, current skill, ability, experience,
nowledge and education;

b) length of continuous service.

Where the qualifications in factor (@) are relatively
equal, factor (b) shall govern.

Lav-off and Recall

In the event that a reduction of the nursing force takes
place, nurses will be laid off in inverse order of

seniority provided that those remaining can satisfactorily
perform the work to be done. Recalls from lay-off shall

be made in order of seniority. Lay- offs from full-time
positions shall be separate from lay-offs from part-time
positions. All nurses on lay- off will be recalled to

part-time or full-time job opportunities before new nurses
are hired.
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Notices

Any notice to any nurse under this Agreement may be given
personally in writing or by telegraph or pre-paid
registered post addressed to the nurse at the last address
shown on the seniority 1list or on the payroll of the
Employer and such notice shall be deemed to have been given
when delivered to the telegraph or postal authorities.

Seniority rights and a nurse's employment shall be deemed
to be terminated for the following reasons:

(a) 1T the employee resigns.

(b) 1T the employee is discharged and not reinstated
through the grievance and arbitration procedure.

(c) If the employee is absent for two (2) consecutive
working days without advising the Nursing Home unless
a satisfactory reason is given by the nurse.

(d) If the employee is laid off for a period of twelve
(12) months.

(e) IT the emplﬂyee fails to return to work following an
authorized leave of absence unless a satisfactory
reason 1s given or utilizes a leave of absence for
purposes other than those for which the leave of
absence was granted.

(£) 1T the employee, upon recall from lay-off, fails to
return to work within seven (7) calendar days from
date of recall unless a satisfactory explanation is

iven by the nurse.  Notice of recall shall be sent
y registered mail to the last known address according
to the records of the Nursing Home.

(g) 1T the employee is absent from work due to disability
when such absence continues for more than twenty-four
(24) months.

Seniority for a full-time nurse shall be retained and

continue to accumulate when the nurse is absent from work

under the following conditions:

(a) approved leave of absence with pay;

(by When in receipt of sick leave pay;

(c¢) when 1in receipt of Worker‘s Compensation subject to
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the limits of above;

(4) aﬁproved leave of absence without pay, not exceeding
thirty (30) continuous days.

Seniority shall be retained but will not accumulate when
a nurse 1Is absent from work under the Tfollowing
circumstances:

(a) approved leave of absence without pay:

(b) Tor a period of one (1) year after illness allowance
credit has been used in the case of full-time nurses
and for a period of one (1) year for illness or
accident In the case of part-time nurses:

(¢) when laid_off due to reduction iIn the nursing staff
for a period of one (1) year:

(a) when on maternity leave in excess of thirty (30)
continuous days.

11 - INTERVIEW SIONAL DEVELOPME

During the orientation period, an officer of the
Assocration or Association Representative shall be allowed
a ten (10) minute interview within regular working hours
to interview the new nurse and to discuss the benefits of
Association membership. During the interview information
may be obtained from the nurse for the Association records.

Orientation Proaram and Professional Develooment

Nurses shall have the opportunity for professional growth
through programs designed to assist the_individual to
function more effectively. In keeping with this

principle:

(@) During the Tfirst two shifts of the new nurse‘s
employment every effort will be made to dedicate the
maximum time to the orientation of the new nurse
without affecting the standard of professional care
required by the residents.

(by Nurses shall be allowed leave of absence with pay in
order to write the required examination on completion
of a course of study relevant to geriatric care and
which is recommended by the Director of Nursing and
approved by the Administrator.
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(cy There shall be an ongoing inservice program.

Nurses recalled from lay off under Article 10.04 and nurses
who are transferred on a permanent basis may be provided

any orientation determined necessary by the Employer. A
request by such a nurse for orientation shall” not be

unreasonably denied.

When a nurse is on duty and authorized to attend any
inservice program within the Nursing Home and during her
regularly scheduled working hours, she shall suffer no loss
in regular pay. When a nurse is required by the Employer
to attend courses outside of her regularly scheduled
working hours, she shall be paid for all time spent in
attendance on_ such courses at her regular straight time
hourly rate of pay.

ARTICLE 12 - LEAVES OF ABSENCE

12.01

(a) Written requests for leave of absence will be
considered on an individual basis by the
Administrator. Except in cases of emergenCy such

grittep requests are to be made at least fourteen (14)
ays.

SR SBRNANCE NGy AT Rl ! ! be given
understood that leave of absence with or without pay

may be granted for worthy purposes and each request
will be examined on its own merit.

(b) Unpaid leave of_ absence may be granted to nurses to
attend professional meetings or for educational
purposes, unless this would unduly interrupt the
operation of the Nursing Home. On no occasion will

such leave of absence be grante more than two (2
nurses at one time, oneg 5{5 ftafltlme and one %13

part- time, and the Association shall give reasonable
notice to minimize disruption of staff.

(c¢) Leave of absence without pay and without loss of
seniority may be granted to a nurse who wishes to
enrol In a post-graduate, a certificate or degree
course from a university or community'colle%e approved
by the employer. Such approval shall not be
unreasonably withheld. Upon return from the leave
the nurse will be returned to her former positior
unless her former position has been discontinued i.
which case she shall be given a comparable position
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at the same rate of pay.

(4) [=1-Ja]e] o) de

A nurse who is elected to the office of President of
the Ontario Nurses® Association shall be granted upon
request leave of absence without loss of seniority and

benefits up to one (1) year.  During such leave of
absence, salary and benefits will be kept whole by
the Emploxer and the Association agrees to reimburse

the  Em r, for h r n Employer
CO%tFIE[')LH:IO S to ' Denefits. Sa{'ﬁey nui’als(e]| agr esVEd
notify the Employer of her intention to return to work
within two (2) weeks following termination of office.

(e) Leave of Absence for Members of the Board of Directors

A nurse who i1s elected to the Board of Directors of
the Ontario Nurses®™ Association other than to the
office of President shall be1granted leave of absence
without pay up to a total of fifty (50)days annually.
There shall be no loss of seniority for the purposes
of salary advancement and vacation entitlement or
other purposes during such leave of absence. Leave
of absence under this provision shall be in addrtion
to the Association Leave provided in Article 12.01(f)
of this Agreement.

(£f) XEeave for Association Business

Leave for Association business may be granted by the
Employer. During such leave of absence, salary and
benefits (if applicable) will be kept whole by the
Employer and the Association agrees to reimburse the
Employer for such salary and Employer contributions
to benefits.

Illness or Accident

A leave of absence without p%y for a period of one (1) year
will be granted to nurses for illness or accident after

accumulated sick leave allowance credit has expired. In
the case of part-time nurses the above shall also apply

except that part-time nurses do not receive sick leave
credits.

Bereavement Leave

(a) The Employer will ?rant up to three (3) consecutive
days off, without loss of regular pay for scheduled
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(b)

(c)

(d)

e)

hours, In conjunction with the day of the funeral iIn
order that the nurse may make the arrangements for
and\or attend the funeral of a member of her immediate
family. "Immediate family" means parent, spouse,
mother-in-law, father-in-law, son, daughter, step-
children, brother, sister, brother-in-law, sister-
in-law, legal guardian, grandparent, grand-children,
son-in-law, or daughter—-in-law.

Pay for such days of absence i1s limited to the days
actually missed from work as per the nurse‘s scheduled
working days.

IT a death occurs outside of Ontario and the nurse is
unable to attend the funeral, the nurse shall be
allowed one (1) day off in case of spouse, parents and
children of the nurse.

Where 1t is necessary, because of distance, the nurse
Tay be provided up to four (4) days additional unpaid
eave.

A nurse will not be eligible to receive payment under
the terms of bereavement leave for any period in which
she is receiving payments for the holiday pay or
vacation pay, but it Is understood that if a nurse is
on sick leave and attends the funeral the bereavement
leave will not be charged against the sick leave
accumulated.

Witness and Jury Duty

IT a nurse is required to serve as a juror or Crown witness
in any court of law, she shall not lose her regular pay
because of such attendance provided that she:

(a)

(b)

(c)

notifies her supervisor immediately upon receipt of
notification that she will be required to attend
court;

presents proof of service requiring her attendance:
and

promptly repays the amount (other than expenses) paid
to her for such service or attendance to the Lodge.
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The Employer shall grant a leave of absence
without pay to a nurse as provided by the Ontario
Employment Standards Act with the eligibility
period reduced to ten (10) months. A further
period of up to three (3) months of unpaid leave
may be granted to a nurse who requires additional
leave. The nurse will give notice of wanting
an extension at the time ot application for leave
but in any event no later than four (4) week6
prior to the scheduled date of return.  Upon
return from maternity leave, the nurse will be
returned to her former position unless her former
position has been discontinued in which case she
shall be given a comparable position at the same
rate of pay.

Effective February 22, 1991, a nurse with ten
(10) months of continuous service shall be
granted maternity leave subject to the following
conditions:

(a) A nurse shall be_entitled to seventeen (17)
weeks leave provided she requests that leave
two (2) weeks in advance of the expected
date of commencing leave.

(by The nurse shall give at least two (2) weeks
notice of her iIntent to return to work:
however, her leave shall not end before the
expiration of six (6) weeks of the actual
delivery date.

(c) The nurse shall sign an agreement with the
home providing:

(1) that she will return to work and remain
in the Home"s employ for a period of six (6)
weeks after her return to work:

(ii) that she will return to work on the
date of expiry of her maternity leave unless
this date is modified with the Home"s
consent or, unless the employee is then
entitled to another leave provided for In
the Collective Agreement.

(@) Should the nurse fail to_return to work as
per the provision of Article 12.05(c), the
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nurse recognizes that she is indebted to the
home 1In the amount received as maternity
leave allowance.

(e) In respect to the period oflnaternitY leave,
Bayments made according to the supplemental
nemployment Benefit Plan will consist of

the following:

(i) for the first two (2) weeks, payments
equivalent to seventy-five percent (75%) of
her weekly wages; and

(ii) up to fifteen (15) additional weeks of
payment equivalent to the difference between
the vuic benefits the employee is eligible
to receive, and seventy-fTive percent (75%)
of her weekly wage:

(iii) where an employee becomes eligible far
an annual iIncrement during the period of
maternity leave, payment under this clause
shall be adjusted accordingly.

aAdoption |eave

An employee who has completed at least ten (10) months
continuous service prior to the beginning of leave of
absence shall be entitled to and shall receive an
unpaid adoption leave of absence for a period of six
(6) months. The employee shall advise the Employer
as far in advance as possible with respect to a
prospective adoption, and shall request the leave of
absence in writing upon receipt of confirmation of the
pending adoption. Upon return from her adoption
leave, the nurse will be returned to her former
position, unless her former position has been
discontinued 1n which case she shall be given a
comparable position at the same rate of pay.

ARTICLE 13 - HEALTH PROGRAM

13.01 All nurses will obtain pre-employment and thereafter annual
examinations as required by the Nursing Home Act.

Pre-employment medicals will be by a physician chosen by

the Employer. Employees will have the privilege of having

their annual examinations performed by their famil
EhyS|C|an provided that certificates are supplied to the
mployer as required under the Nursing Home Act.
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All nurses are required to have an annual physical
examination, T.B. skin test and chest x-ray iIf so

indicated, for the safety of residents and employees of the
Nursing Home.

ARTICLE 14 _ g1CK 1pAVE

14.

14.

14.

14.

14.

14.

14

01

02

03

04

05

06

.07

Pay for sick leave 1s provided for the sole and only
purpose of protecting a full-time nurse against loss of
income because she was wunable to work her regularly
scheduled tour. When she is legitimately ill, she may
draw from the sick leave credits granted in this Collective
Agreement, provided such credits are available,

During the probation period, no sick leave benefit will be
payable, but upon completion of the probationary period a
full-time nurse will become eligible for the sick leave
benefit. The benefit would date from the first day of the
month following the date probation was begun and one and
a half (1%) days per month will be credited to the sick
leave bank to a maximum of sixty (60) days.

A nurse may be, at the option of the Employer, required to
produce a doctor‘s certificate for any illness.

A nurse absenting herself on account of personal i1llness
must notify the Employer on the first (1st) day of that
ilIness at least one (1) hour prior to the commencement of
the day tour, and at least two (2) hours prior to the
commencement of the evening and night tours. More advance
notice will be given by the nurse whenever possible.
Failure to provide such notice may result in loss of sick
leave benefits for that day of absence.

Nurses who, after working a minimum of five (5) hours of
their regularly scheduled tour are sent home for reasons
of sicknesswill be paid their regular rate for the balance
of ghat tour and no charge will be made against sick leave
credits.

Where a nurse is iInjured in a compensable accident, she
shall be paid for the balance of the tour.

Nurses on Workers® Compensation may request the difference
between the allowance paid by Workers® Compensation and her
net pay, and such difference shall be subtracted from the
nurse‘s accumulated sick leave bank.

The right to sick pay shall cease upon discharge, voluntary



14.08

14.09

- 22 -

termination, lay-off, leave of absence or suspension.

Notwithstanding the sixty (60) day limit in Article 14.02,
sick leave currently standing to the credit of a nurse at
the date of signing of this Agreement shall be deemed to
be earned sick leave. Upon request of a nurse, the
Employer will notify such nurse of the amount of unused
sick leave standing to her credit.

A nurse who is absent from work as a result of an iInjury
or i1llness sustained at work and who is awaiting approval
of a claim for Workers®™ Compensation, which has been
challenged by the Employer, shall receive advances up to
the amount of his or her normal earnings, less income tax
deductions, provided, however, that the company in its
discretion may limit such advances to the amount of sick
leave benefits at the commencement of the nurse's
disability and such payment shall otherwise be 1iIn
accordance with Article 14 of this Agreement.

Furthermore payment will onlr be made under this provision
provided the nurse fulfils all administrative requirements
of the Employer and the Workers®™ Compensation Board in
order that any monies paid by w.c.B. will go directly to
the Employer up to the amount of such advances paid to the
nurse.

ARTICLE 15 - PAID HOLIDAYS

15.01

15.02

15.03

For the purpose of this Agreement the following shall be
recognized as holidays:

New Year's Day Labour Day

3rd Mon. in Feb. Thanksgiving Day
Good Friday Remembrance Day
Victoria Day Christmas Day
Canada Day : Boxing Day

August Civic Holiday

A tour that begins or ends during the twenty-four (24) hour
period of the above holidays, where the majority of hours
worked falls within the holiday, shall be deemed to be work
performed on the holiday for the full period of the tour.

Holiday Pavment fTor Full-time Nurses

(a) Subject to qualifying under the provisions listed
below, a nurse will be paid double time and one- half
(2 1\2) for work performed on the above holidays and
in addition will be entitled to a day off without pay.
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(b) In order to qualify for payment a nurse must:

1) work her schedule tours before and after the
holiday; .

2) have worked at least twelve (12) of the preceding
days other than days taken for annual vacation;

3) upon completion of the probationary period, a
nurse shall be paid for any and all paid holidays
for which she qualified, but for which she has
not been paid, which fell within the probationary
period, at the rate of pay that was in effect
when the holiday occurred.

(c) The Employer will attempt to equitably schedule paid
holidays off among the full-time nurses.

(d) "Holiday Pay" shall_ be defined as the amount of
straight time pay which a nurse would have received
1T she had worked her normal tour.

(e) A nurse who is absent on a paid holiday after being
posted to work forfeits all holiday pay for that day
unless excused by reason of illness.

(f) When any of the above mentioned paid holidays falls
on any nurse"s regular day off, the nurse shall be
given another day off with pay.

(g) When a holiday falls during a scheduled vacation
period an additional day off with pay will be granted.

(h) Any day in lieu of a paid holiday in this Article will
be taken at a mutually agreeable time and must be
taken within forty-five (45) days after the holiday.

Holiday Pavment for Part_time Nurses

A part-time nurse required to work on any of the above
mentioned paid holidays will receive two hundred and fifty
percent (250%) of their daily rate for the day. A part-
time nurse will_ qualify for payment for the statutory
holidays listed in 15.01 above, provided she has worked at
least twelve (12) shifts during the twenty-eight (28) days
immediately preceding the holiday.
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ARTICLE 16 - VACATIONS

Vacations with pay shall be granted to full-time
nurses on the following basis:

16.01 (1)

ii)

@

(b)

(c)

(d)

e)

(£)

Nurses having less than one (1) year service on
April 30th, 1n any one (1)year shall be entitled
upon _completion of her probationary period to a
credit of one and one-quarter (1%) days vacation
Tfor each month of service to a maximum of fifteen
(15) working days.

Nurses with one (1) or more years of service as
of April 30th, in any year shall receive three
(3) weeks of vacation.

Nurses with three (3) or more years of service
as of April 30th, in any year shall receive four
(4) weeks of vacation.

Nurses with twelve (hlz? or more years of service
as of April 30th, shall receive five (5) weeks
of vacation.

Vacation requests will be submitted by the nurse
to the Director of Nursing, in writing, by April
1st, and vacation scheduleswill be posted by Ma

1st. Nurses shall be given preference wit
respect to their vacation periods in accordance
with seniority. It 1s understood and agreed

that a nurse may utilize her seniority for
vacation preference for a maximum of two (2)
weeks vacation in the period between June 15th
and September 15th. The Nursing Home may grant
additional time provided such does not disrupt
the efficient operation of the Home.

Vacations may not normally be taken between
December 15 and January 15.

Vacation pay entitlement as of April 30th in any given
year will be the following percentage of gross income
for part-time nurses as follows:

a)

b)

Less than 1500 paid hours - SiIX percent (6%)
of service

1500 but less than 4500 - six percent (6%)
paid hours of service
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c) 4500 but less than 18000 - eight percent (8%)
paid hours of service

d) 18000 paid hours of - ten percent (10%)
service or more

Fifteen hundred (1500) paid hours shall equal one (1? year
of service for part-time nurses. Vacation entitlement

shall transfer with a nurse when she transfers from full-
time to part-time and vice versa.

Article 16.01(i) (e) shall apply to part-time nurses.
Part-time nurses shall be granted the same vacation time

as full-time nurses.

Unless otherwise requested at least four (4) weeks in
advance of their vacation period, vacation pay shall be
paid to all nurses In advance of the commencement of their
vacation. All normal deductions made from nurses® pay
shall be made from such vacation pay.

A nurse who terminates her employment for any reason shall
receive any unpaid vacation pay which is accrued to her
date of separation.

The Employer may grant the utilization of single vacation
days up to a maximum of five (5) provided they are
requested In writing by the nurse at least two (2) weeks
In advance.

ARTICLE 17 - MISCELLANEOUS

17.01

17.02

17.03

Bulletin Boards

The Employer will provide bulletin board space for the
purpose of posting notices regarding meetings and otherwise
restricted to Association matters. All such notices must
be signed by a member of the Association executive and
submitted to the Lodge Administrator far approval prior to
being posted.

Each nurse in the bargaining unit will be provided with a
copy of this Agreement. Any cost involved will be shared
equally by the parties.

Posting of Vacancies

Prior to the appointment to a vacant or new position within
the scope of this Agreement, the Employer shall post a
notice of such position for a minimum of five (5) days in
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order that all nurses will have the opportunity to make
written application to the Director of Nursing within the
posting period.

Prior to effecting any changes in the Employer"s %olicies
or rules which would affect nurses covered by this
Aﬂreementz the Employer shall first discuss such proposed
changes with the nurse representative.

Any letter of reprimand, suspension, or other sanction will
be removed from the record of a nurse twenty-four (24)
months following the receipt of such letter, suspension or
other sanction provided that the nurse‘s record had been
discipline free for such twenty-four (24) month period.

Upon request by a nurse and 1in the presence of a
supervisor, that nurse‘s record will be available for
review, subject to reasonable notice being given of the
request, and arrangements being made for a mutually
convenient time for the review.

ARTICLE 18 - HOURS OF WORK. SCHEDULING AND OVERTIME

18.01

18.02

18.03

18.04

The standard tour shall be composed of seven and one- half
(7%) consecutive hours, exclusive of meal time. The
standard bi-weekly work period shall be composed of ten
(10) tours, that is seventy-five (75) hours.  This is not
to be read or construed as a guarantee of hours of work per
day or for a bi-weekly period or of days of work per bi-
weekly period.

Except as outlined below, meal time of one-half ( 1\2) hour
shall be scheduled away from the floor during the nurse‘s
shift whether day, evening or night. Where there is only
one registered nurse on duty, it is recognized that this
IS not possible. Should a nurse be recalled to duty
during meal time, additional time shall be provided later
in the shift.

A rest period of fifteen (15) minutes will be granted for
each half tour.

The following shall apply to full-time nurses:

(a) During each bi-weekly pay period, two (2) consecutive
days off will be scheduled. Schedules may provide for
more than five (5) consecutive days of work, but not
more than seven (7) consecutive days of work without
days off, as long as four (4) days off are scheduled
In each fourteen (14) day period. The Employer will
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schedule every third weekend off, and where possible
will endeavour to schedule every second weekend off.

A nurse shall be paid time and one-half (1%) for all
hours worked on a third consecutive weekend and every
successive weekend worked until the nurse receives a

weekend off, save and except where:

i)  such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse; or

ii) such nurse has requested weekend work; or

iii) such weekend is worked as a result of an exchange
of tours with another nurse.

(b) Should part-time nurses be regularly scheduled, the
following shall apply to those regularly scheduled
part-time nurses:

A part-time nurse who is regularly scheduled, shall
be paid time and one-half (1%) for all hours worked
on a fourth (4th) consecutive weekend and every
successive weekend worked until the nurse receives a
weekend off, save and except where:

i)  such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse: or

ii) such nurse has requested weekend work; or

iii) such weekend is worked as a result of an exchange
of tours with another nurse.

Shift schedules shall be posted two (2) weeks iIn advance
and shall cover a minimum of a two (2) week period. The
Employer will endeavour to accommodate requests by nurses
for i§e0|f|c days off and also reguests for changes 1In
posted time schedules once the schedule has been posted.

A nurse who reports for work for a scheduled tour will be
guaranteed at least four (4) hours work or, if no work is
available, will be paid for at least four (4) hours.

Ottawa only

a) When a nurse leaves or reports for work between twelve
(12) midnight and six (6) a.m., the Employer will
provide private transportation to and/or from place
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of residence.

p) When a nurse who ordinarily travels from her place of
emglgyment to her place of residence by means of
public transportation, following the completion of her
shift, 1Is required to work overtime past the time when
normal public transportation 1is available, the
Employer will provide private transportation to her
place of residence.

A part-time nurse, scheduled to work and not advised within
twenty-four (24) hours of the commencement of the shift
that she i1s not required to work, shall receive four (4)
hours*' pay.

Requests for such change in posted time schedules must be
submitted in writing and co-signed by the nurse willing to
exchange days or tours of duty. Nurses will endeavour to
submit such requests four (4) days in_advance. It 1s
understood that such change in a tour of duty initiated by
the nurse and approved by the Employer shall not result ir
oxertlme payment to any of the nurses affected by such
change.

Should a nurse be called In to work after a tour has begun,
she shall be paid for a minimum of four (4) hours. Where
the call-in is requested within one-half ( 1\2) hour prior
to the_starting time of the tour and the nurse commences
work within one (1) hour of the call, then the nurse will
be paid as 1f the entire tour had been worked, provided she
completes the tour for which she was called in.

The Employer will schedule each nurse three (3) consecutive
days off at either Christmas or New Year’s and where
possible will attempt to give her up to five (5) days if
requested. ‘Written requests for this time off must be
received by the Director of Nursing by November 1st.
Christmas and New Year’s time off shall be posted by
November 30th. Nurses shall receive time off on an
alternating basis from year to year unless there is mutual
agreement between nurses not to alternate.

Regular scheduling may be waived from the 15th of December
to the 15th of January in order to accommodate the nurses
during this period.

(a) Work in excess of seven and one-half (7%) hours pe
day or seventy-five (75) hours per bi-weekly period
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shall be compensated at the rate of time and one-half
(1%) of a nurse’s regular straight time rate, but not
both, provided that such overtime has been authorized
by the Director of Nursing or her authorized
d@sgﬁnﬁge. Such approval shall not be unreasonably
withheld.

(b) It 1S understood and agreed that at the change of tour
there will normally be additional timed required for
reporting which shall be considered to be part of the
normal daily tour, for a period of up to fifteen (15
minutes duration. Should the reporting time exten
beyond fifteen (15) minutes the entire period shall
be” considered overtime for purposes of payment if
approved by the Director of Nursing, or her authorized
d@sAﬁn?ge. Such approval shall not be unreasonably
withheld.

When a full-time nurse works on her scheduled days off,
such nurse will be compensated at the rate of time and one-
half (1%) for all time worked.

Where a nurse is required to work on a paid holiday or on
a day for which she is entitled to receive time and one
half (1%) her regular straight time hourly rate for all
hours worked and she iIs required to work additional hours
following her full tour on that day (but not including
hours on a subsequent regularly scheduled tour for such
nurse), she shall receive two (2) times her regular
straight time hourly rate for such additional hours worked.

Overtime premium shall not be duplicated for the same hours
nor pyramided with any other premium payable under this
Agreement.

ARTICLE 19 - PROFESSIONAL RESPONSIBILITY

19.01

In the event that the Nursing Home assigns a number of
patients or a workload to an individual nurse or a group
of nurses such that she or they have cause to believe that
she or they are being asked to perform more work than 1Is
consistent with proper nursing care, she or they shall:

a) (i) Complain in writing to the Nurse Management
Committee within five (5) days of the alleged
improper assignment. The Chairman of the Nurse
Management Committee shall convene a meetin% of
the Committee within ten (10)days of the filin
of the complaint. The Committee shall hear an
attempt to resolve the complaint to the
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satisfaction of both parties.

Failing resolution of the complaint within five
(5) days of the meeting of Nurse Management
Committee, the complaint shall be forwarded to
an independent Assessment Committee composed of
three (3) registered nurses: one chosen by the
Ontario Nurses® Association, one chosen by the
Employer and one chosen from a panel of four ﬂﬁ?
independent registered nurses who are we
respected within the profession. The member of
the Committee chosen from the anel of
independent registered nurses shall act as
Chairperson.

The Assessment Committee shall conduct a hearin%
into the complaint within fourteen (14) days o

Its appointment and shall be empowered to
Investigate as 1s necessary to properly assess
the merits of the complaint. The Assessment
Committee shall report its decision In writing
to the parties within fourteen (14) days
following completion of i1ts hearing.

The panel of four §4) registered nurses to serve
as chairpersons of the independent Assessment
Committee shall be composed of:

1. Marie Belanger
2. Marilyn Hunt

3. Myrtle Kutschke
4. Margaret Peart

Should a chairperson be required, the name
selected will_be the top name on the list who has
not been previously assigned. Should that nurse
be unable to serve the next person on the list
will be selected.

Each party will bear the cost of its own nominee,
and will share equally the fee of the chairperson
and whatever other expenses are incurred by the
Assessment Committee in the performance of its
responsibilities as set out herein.

HEDULE

Attached hereto and forming part of this Agreement arc
Schedules "a* - Benefits Programme, Schedule "B" - salary
Schedule and Wage Related Compensations.
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ARTICLE 21 _ pyRATION

21.01

This Agreement shall remain in force until March_31, 1990
and shall automatically be renewed™ from year to year"
thereafter unless either party notifies the other party by
registered mail of termination, or a proposed revision,
addition or deletion to the Agreement ninety (90) days
prior to the termination of this Agreement or in any year
thereafter.
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o
Dated at WWW ' this_l_(L day Of %M , 199/,

EOR BEACON HILL LODGES INC. f‘OZ OMABIQ Ei?ES' ASSOCIATION
/@Q\Q%

szMJ/ O/L ¥’ \»,b/

/ L//M ANy Q/(/L [




- 33 -

SCHEDULE 'i. - BENEFIT PROG )

The Employer agrees to provide the following benefits:

ALl

province Oi %ue

pDEC

Full-time nurses who are eligible, shall be enroled In the
Ontario Health Insurance Plan on the basis of single or
family coverage, whichever is applicable. The Employer
shall pay one hundred percent (100%) of the billed premium
for the Quebec Health Insurance Plan for nurses who reside
in the Province of Quebec.

Group Insurance Plan

a) The Employer will provide a fully paid group insurance
plan to full-time nurses in the amount of one and one-
half (1%) times the annual salary of the nurse to the
nearest $100.00.

p) The Employer will continue to pay the premiums for the
above benefits when a full-time nurse is absent on
leave with pay.

Exten Health r

The Employer will contribute on behalf of each eligible
full-time nurse, effective the first of the month following
thirty (30) days®" employment, 100% of the billed premium
under the Blue Cross Extended Health Care Plan (or
equivalent) with $10.00 (single) and $20.00 (family)
deductible, subject to the terms and conditions of the
Plan. Included will be vision care providing for sixty
dollars ($60.00) every twenty-four $24)months, and hearing
aids providing for three hundred dollars ($300.00) lifetime
maximum, Ffor each nurse and eligible dependants, effective
February 22, 1991.

Effective February 22, 1991, the Employer will contribute
on behalf of each eligible full-time nurse, 100% under the
Blue Cross semi-private Plan (or equivalent).

Dental Plan

The Employer agrees to contribute on behalf of each
eligible full-time nurse covered by the Collective
A%reement, 50 percent (50%) of the billed premium under the
Blue Cross Dental Plan #9, or its equivalent, based on the
current obA fee schedule as that schedule is amended during
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the life of this Agreement, subject to the terms and
conditions of such plan and subject to the carrier’s
requirements as to minimum enrolment.

The Employer agrees to contribute on behalf of each full-
time nurse who has completed her probationary period,
eighty percent (80%)of the billed premium of the Long Term
Disability Program carried by Beacon Hill Lodges of Canada,
provided the balance of the monthly premium is paid by the
nurse through payroll deduction.

a) The Employer shall continue to_provide and pay the
premiums for all benefit plans, including the rTo plan
for a nurse when she is absent on paid leave.

The Employer will continue to pay the premiums for the

b) i . . =
above benefits when a full-time nurse is on Workers
Compensation, so long as the employment relationship
continues.

The Employer will provide to each nurse and to the
Association _information booklets outlining all of the
current provisions of the benefit plans provided under the
Collective Agreement.

a) A full-time nurse will receive a uniform allowance of
seven dollars and fifty cents ($7.50) per month.

b A part-time nurse will receive a uniform allowance of
) - !
Tive dollars and fifty cents ($5.50) for each month
in which she actually performs work.
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All changes in salary shall be effective on the date of
such occurrence. It is recognized by the parties that the
existing computer payroll will only calculate one rate per
pay period and that adjustments will be necessary to arrive
at the exact effective date. It is further agreed that
in the event of an oversight in the payment of such an
adjustment that the employee is to advise the Nursing Home
accountant of such oversight and the Employer will
undgﬁ}ake to make such adjustment by the following pay
period.

Responsibility Allowance

a) A nurse who is assigned the responsibility of
relieving the Director of Nursing shall receive a
responsibility allowance of one dollar and ten cents
($1.10) per hour for all such time worked.

p) In the event that a registered nurse is required by
the Employer to assume the responsibilities of a
charge nurse, she will be paid an additional sum of
$.70 per hour while she acts in this capacity.

It is mutually agreed that the Employer will define the
duties and responsibilities of the registered nurse so
assigned.

The selection of a registered nurse for this responsibility
will be made by the Employer but with the concurrence of
the registered nurse so selected.

Recognition Of Experience\Education

Nurses shall receive recognition for education preparation
and for recent related nursing experience as follows:

1. Experience

a) The Employer will recognize recent related
experience on the basis of one (1) increment for
each two (2) years of service up to a maximum of
five (5) increments. It shall be the
responsibility of a newly hired nurse to provide
during her probation period, reasonable proof of
recent and related experience in order to be
considered for a salary increment and if she
fails to do so, she shall not be entitled to
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recognition.

2. Annual increments shall be paid on each full-time
nurse"s anniversary date of employment and after each
two-hundred (200) paid tours (1500 paid hours) iIn the
case of part-time nurses.

3. Nurses who change their status from full-time to part-
time or vice versa will maintain their same level on
the salary grid and will be given credit for all
service since date of placement on the grid or last
advancement.

E tional Bon - Ottawa oOnl

A nurse possessing a post graduate certificate 1In
Gerontology shall be paid fifteen dollars ($15.00) per
month over her grid rate.

shift Premium

A nurse shall be paid a tour differential of forty-five
cen&sa (45¢) per hour for each evening and night tour
worked.

When a new classification (which Is covered by the terms
of this Collective Agreement) is established by the
Employer, the Employer shall determine the rate of pay for
such new classiftication and notify the local Association
of the same. If the Association challenges the rate, it
shall have the right to request a meeting with the Employer
to endeavour to negotiate a mutually satisfactory rate.
Such request must be made within ten (10) days of receipt
of notice from the Employer of such new  occupational
classification and rate. Any change agreed upon shall be
retroactive to the date that notice of the new rate was
given by the Employer.

Should the parties fail to agree, the Association ma
submit the matter to arbitration in accordance wit
provisions of this Agreement within fifteen (15) days of
such meeting.

The decision of the Board of Arbitration (or Arbitrator as
the case may be) shall be based on the relationship
established by comparison with the rates for other
classifications in the bargaining unit having regard to the
requirements of such classification.
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A graduate nurse shall be reimbursed as a registered nurse
from her date of employment or the date of successfully
?aSS|ng the registration examination, whichever 1is the
ater.

AIl nurses shall be paid bi-weekly on every second
Thursday, for the payroll period ending the previous
Thursday . In the event that a paid holiday falls on a
regular pay day, then nurses shall be entitled to be paid
on the Wednesday immediately preceding the normal pay day.

Retroactivity - Wages

Wage retroactivity and increases to the salary schedule
shall be retroactive to and apply to all employees in the
bargaining unit as of April 1, 1988. Any employees as of
that date who have since ceased to be employees, shall have
a period of thirty (30) days only from the execution of the
Collective Agreement in which to claim from the Employer
any adjustments to their remuneration. Any new employees
hired since that date shall be entitled to a pro-rata
adjustment to their remuneration to the date of their
employment. The Employer shall be responsible to contact
in writing at their last known address any known employees
who have since left its employ, and to advise them of their
entitlement to any retroactive adjustment within thirty
(30) days of the arbitral award with a copy of the letter
sent to the Association. Nurses who have terminated shall
have thirty (30) days from the date of mailing of the
letter in which to claim from the Employer any adjustment
to their remuneration. Except as otherwise agreed by the
parties, or as awarded by a Board of Arbitration, all other
terms to be included in the Collective Agreement shall
become effective from the date of the Arbitral Award.

The Employer agrees to provide each nurse with an itemized
statement of retroactivity entitlement at the time of
paying the retroactivity on a separate cheque.
Retroactivity will be paid within three (3) full pay
periods after receipt of the award.
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SALARY SC U

EULL-TIME REGISTERED NURSE

Effective Effective
MONTHLY April 1, 1988 April 1, 1989
Start 2575.55 2627.06
After 1 Year 2673.38 2766.95
After 2 Years 2715.06 2810.,09
After 3 Years 2763.67 2860.40
After 4 Years 2825.96 2931.93
After 5 Years 2881.64 2989.70
After 6 Years 2944.28 3054.69
After 7 Years 3013.88 3126.90
After 8 Years 3173.80
NOTE: Nurses with the required of service credit for

purposes of advancement on the salary schedule shall be
placed at the "eight (8) years" level on the salary
schedule effective April 1, 1989.

FULL-TIME GRADUATE NURSE

The salary for a full-time graduate nurse shall be $81.00 per month
less than the salary for a full-time registered nurse.



]
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SALARY SCHEDULE

PART-TIME REGISTERED NURSE

Effective Effective
HOURLY April 1., 1988 April 1, 1989
Start 15.85 16.17
After 1500 Hours 16.45 17.03
After 3000 Hours 16.71 17.29
After 4500 Hours 17.01 17.60
After 6000 Hours 17.39 18.04
After 7500 Hours 17.73 18.40
After 9000 Hours 18.12 18.80
After 10500 Hours 18.55 19.24
After 12000 Hours 19.53
NOTE : Nurses with the required level of service credit for

purposes of advancement on the salary schedule shall be
placed at the 12000 hours level on the salary schedule
effective April 1, 1989.

PART-TIME GRADUATE NURSE

The hourlg rate for a part-time graduate nurse shall be 50¢ less
than the hourly rate for a part-time registered nurse.

In addition to the daily rate, a part-time registered or graduate
nurse shall receive in lieu of all fringe benefits (being those
benefits to a nurse paid In whole or part by the Employer as part
of direct compensation or otherwise, save and except salary,
vacation pay, uniform allowance, tour differential, witness and jury
duty, responsibility allowance, bereavement pay, holiday pay,
reporting pay, educational bonus), an amount equal to twelve percent
(12%) of her daily tour rate.

All part-time nurses shall advance level to level after each 1500
paid hours.



