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ARTICLE 1

PURPOSE AND SCOPE OF AGREEMENT

1.01 The purpose of this Agreement IS to maintain _
harmonious and mutually beneficial relationships
amongst the Employer, the Alliance, and Employees and
to sat forth the terms and conditions of employment
upon which agreement has been reached through
collective bargaining,



.01

ARTICLE 2

INTERPRETATIONS AND DEFINITIONS

For the purpose of the Agreement.

a)
b)
¢}

d)

£)

g}

h)

k)

iy

"Alliance” means the Public Service Alliance of
Canada.

“bargaining unit? neans the employees of the
Employer:

"continuous qmﬁloyment" means uninterrupted
employment with the Employer;

“Centre" means the canadian Centre for
Occupational Health and Safety

"day of rest” In relation to a full-time

em[ loyee means a day other than a holiday gn
whlch™ that employee” is not ordinarily required
to perform the duties of his position;

"emplayee" means a persan so defined in the
Canada” Labour_Cods, and who is a member of the
bargaining unit;

“Emplo¥er" means the Canadian Centre for
Occupational Health and Safety;

“holida¥" means the twenty-four (24)-hour period
commencing_at 00:00 hours” of a day designated as

a holiday In this Agreement;

"la{-off" means the termination of an employee"s
enp oiment because of lack of work or becauSe of
the discontinuance of a function;

"leave” means authorized absence from duty by an
emp&oyee during his regular or normal hours of
work;

"membership dues" means the dues established
pursuant to the constitution of the Alliance as
the dues payable by its members as a consequence
of their membership IN the organization, and
shall not include any initiation fee, insurance
premium, special levy, or any other deductions;

"spouse" will, when required, be interpreted to
include "common-law sSpouse®;



m)

n}

P)

q)

r)

a "‘common-law spouse' relationship exists when,
far a continuous period of at least one year, an
employee has lived with a person, publicly
represented that person to be his/her spouse and
continues to live with the person as if that
persan where his/har Sspouse:

"overtime'" means:

1) In the_case of a_full-time emﬁloyee,
authorized work In excess of his scheduled
hours of work;

or

ii) 1in the_case of a part-time employee,
authorized work in excess of the normal
daily or weekly hours of work of a full-time
employee, but dees not include time worked
on a holiday:

"time and one-half" means one and one-half
(1 /21 times the employee®s hourly rats of pay;

"double time" means two (2) times the employee®s
hourly rate of pay:

"professional staff" _means members classified 1In
occupational groups In Scientific and
Professional categories;

"non—-professional staff" means members i
classified in all occupational groups excepting
the Scientific and Professional categories.

Except as otherwise provided in this Agreement,
expressions used In this Agreement, if defined in the
Canada Labour Code, have the same meaning as given to
them in the Canada Labour Code,



ARTICLE 3

APPLICATION

rovisions of this Agreement apply to the

The_p
Alliance, Employees and the Employer.

Both the E%%;igh and French texts Of this Agreement

shall be official.

Throughout this agreement, words importing the
mascul ine gender Zhall include the Teminine gender.
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ARTICLE 4

RECOGNITION

The Employexr recognizes the Alliance as the exclusive
bargaining agent Tor all emgloyees of the Employer as
defined 1IN the certificate issued by the Canada
Labour Relations Board on May 4, 199%0.
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.02

»03

.04

.05

ARTICLE 5

MANAGEMENT CHTS CLAUSE

The Employer shall be entitled to exercise all the
rights of Management excepting only those rights that
are clearly and specifically relinquished or
restricted in this Agreement,

As 1llustrative of the rights of Management possessed
and retained, but in no way to be construed as a
limitation, the Employer shall have the exclusive
right: to manage the operations of the Centre, to
determine the staffing and work complement of the
erganization, and to determine the schedules and
hours of work, the standards of performance.and. job
qualifications required in positions, work methods
and procedures, the kinds and locations of equipment,
organization structure, etc.

The Union also acknowledges that it is the exclusive
function of the Employer to hire, promote, demote,
transfer, assign, classify or otherwise suspend,
discipline or discharge any employee who has
completed his probationary period” of employment, for
just cause, provided that a claim by an employee who
has completed his probationary period of employment,
that he has been discharged or disciplined without
just cause may be the subject of a grievance and
dealt with as hereinafter provided.

The Employer also has the right to make, alter and

enforce from time to time, Bolicies, rules and
regulations to be observed by employees.

The respensibilities set forth in this section and/or
otherwise retained b% management shall be exercised
In conformity with the other provisions of this
Agreement In a fair and reasonable manner.



ARTICLE 6
CHECK-OFF

Subject to _the provisions of this Article, the
Employer will, as a condition of employment, deduct
an amount equal to the monthly members iB dues from
the monthly pay of all employees in the bargaining
unit. Where an employee does not hava sufficient
earnings In respect of any month to permit deductions
made under this Article, the Employer shall not be
ob:igated to make such deduction f¥om subsequent
salary.

The Alliance shall Inform the Employer in writing of
the authorized monthly deduction to be checked off

for each employee.

For_the purpose of applying clause 6.0 of this
Article, deductions from pay for_each employee in
respect of each calendar month will start during the
first calendar month of employment to the extent that
earnings are available if the employee is hired prior
to the sixteenth (16th) day of the month. Employees
hired on the sixteenth (16th) day of a calendar month
or Iﬁter, shall not have Union dues deducted for that
month.

An employee who satisfies the Employer and the Union
to the extent that he declares in an affidavit that
he is a member of a religious erganization registered
pursuant to the Income Tax Act, whose doctrine _
prevents him as a matter of conscience from making
financial contributions to an employee organization
and that he will make contributions to a charitable
organization equal to dues, shall not be subject to
this Article, provided that the affidavit submitted
by the employee _shows the registered number of the
religious organizatigon and is countersigned by an
fol?laé representative of the religious organization
involved,

No other employee organization as defined in the
Canada Labour Coda other than the Alliance shall be
permitted to have membership dues and/or other monies
deducted by the Employer from the pay of employees in
the bargaining unit,

\(D



6.

06

007

The amount deducted in accordance with clause &.01 of
this Article shall be remitted to the Comptroller of
the Alliance by cheque within a reasonable period of
time after deductions are made and shall be
accompanied by particulars identifying each employee
and the deductions made on his behalf.

The Alliance agrees to indemnify and save the
Employer harmless against any claim or liability
arising out of the application of this Article,
except for any claim or Iiabilit¥_a[|5|ng out of an
error committed by the Employer limited to the amount
actually involved iIn the error.



ARTICLE 7

INFORMATION

The Employer agrees to supply the Alliance each
quarter with the name and classification and work
locationof each new employee.

The Emploxer a?rees_to supply each employes with a
cgpg_of the Collective Agreement and will do so
within 60 days of the signing of the Collective
Agreement.

Every employee shall become a mamber of the union on
date of hire. The employer agrees as part of the
documentation process to have new employees complete
and sign the union application card.

The Employer agrees to provide to the President of
the Local Union a copy of the Employer®s organization
chart, as amended from time to time, and a copy of
its personnel policy manual.



8.01

ARTICLE 8

USE OF EMPLOYER FACILITIES

The Employer agrees to provide the Alliance with a
reasonable number of bulletin boards for their use.
The Alliance shall avoid requests for posting of
notices which the Employer, acting reasonably, could
consider adverse to its iInterests or to the Interests
of any of its representatives. Posting of notices or
other materials shall require the prior approval of
the Employer, except matters related to the business
affairs of the Alliance, Such approval shall not be
unreasonably withheld.

A representative of the Alliance may be permitted
access to the Employer’s premises to assist in the
resolution of a complaint or grievance and to attend
meetings called by Management or the Union,
Permission ta enter the premises shall, in each case,
be obtained from the Employer,



.01

k)

d}

ARTICLE 9

UNION REPRESENTATIVES

The Employer acknowledges the right of the
Alliance to appoint employees as Union
Representatives.

The Alliance and the Employer shall determine
the jurisdiction of each Representative, having
regard to the plan of organization, the number
and distribution of _employees at the work place
and the administrative structure implied by the
grievance procedure. Where the parties are
unable to agree In consultation, then any
dispute in this respect shall be resolved by the
grievance/arbitration procedurs.

The Alliance shall notify the Employer in_
writing of the names and jurisdiction of its
Union Representatives identified pursuant to

Article.

A Representative shall obtain the permission of
his _immediate supervisor before Ieavin% his work
to investigate employee complaints or to meet
with local Management for the purpose of dealing
with grievances and to attend grievance hearings
and meetings called b% Management. Such
permission shall not be unreasonably withheld.
Where practicable, the Representative shall
report back to his supervisor before resuming

his normal duties,



10.01

10.02

10.03

10.04

10.US

16.06

1C.07

ARTICLE 190

LEAVES WITH AND WITHOUT PAY
FORUNTON REPRESENTATION PURPOSES

The Emﬁlgyer will grant leave with pay to the grievor
and a Union Representative representing the Alliance
before an Arbitration Board.

he Employer will grant leave with pay to an employee
alled as a witness by an Arbitration Board and leave
H:h pay to an employee called as a witness by the

i ;

When operational requirements permit, the Employer
will grant leave without pay to an employee for the
purposSe of attending or Breparln for contract
negotiation meetings on behalf of the Alliance.

An employee who has been elected or appointed to a
full-time office of the Alliance and/or the Local
shall be entitled to leave without pay for the period
during which he is elected or appointéd to hold

offica.

An emf loyee who returns to the bar alnlng unit after
a perLod of leave without pay for £ull-t me Union
activities granted under clause. .04 above shall have
th? tlm%_spe?t oghsu%h leave credited for purposes of
calculating len of service.

shall be rgasmgned Oon his returﬁulc_g %Seeﬁﬂz'-ggfﬁing
unit, operational requirements permitting, to a
classification and current salary level reascnably
comparable to that which he had prior to such leave.

When operational requirements permit, the Employer

shall grant leave without pay to a reasonable number
of employses for attendance at Union conventions or

training meetings.

when operational requirements permit, the Employer
will grant leave without pay to an employee WNO™ is
required to replace or assist an Alliance

repres nt&xtki)ve to perform Alliance business. It IS
understood between the parties, however, that when an

employee 1S ?_ranted leave without pay te replace or
assist an Alliance representative to perform Al;ianc%

business, such leave shall be granted for a period 0
not lass than four weeks.
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ARTICLE 12

DISCIPLINE AND DISCHARGE

When an employee is suspended from_duty, the Employer
undertakes to notify the employee In writing of the
reason for such suspension. The Employer shall
endeavour to give such notification at the time of
suspension.

The Employer shall notif¥_the local Union i
Representative of the Alliance that such suspension

has occurred.

when an employee iIs required to attend a mooting,
which meeting will result In the assignment of a
disciplinary decision to such employee, the employee
IS entitled_to have, at his request, his local Union
Representative attend the meeting. Where
practicable, the employer shall receive a minimum of
one day’s notice of such a meeting,

The Employer agrees not to introduce as evidence in a
hearing relating ta disciplinary action any document
from the file of an emplgyee the content of which the
employee was not aware of at the time of filing of
the grievance or within a reasonable peried
thereafter.

Any document Or written statement related to
disciplinary action, which mey have been placed on
the personnel fTile of an employee shall be destroyed
after two (2) years have elapsed since the -
disciplinary action was taken, provided that no
further disciplinary action has been recorded during
this period.

In the case of discipline or discharge the burden of
proof Of just cause shall rest with the Employer.



12.01

12.02

12.03

12.04

12.05

12.06

12.07

ARTICLE 12

GRIEVANCE. PROUENIRE

It is the intent Of this Procedure to adjust as
quickly as possible complaints or differences between
the parties arising from the interpretation,
application, administration or alleged Contravention
of this Agreement.

An employee who has a complaint may present his
complaint to resolve a problem in an informal manner
without becoming involved iIn the grievance Procedure.

Accordingly, at this stage an employee may express _
his complaint to his manager_ who shall investigate it
and who shall render a decision.

In the event that the complaint is nOt resoclved to

the satisfaction of the employee, the employee may
request his manager to call his Union RepreSentative.

The Union Representative, with or without the
employee involved being ﬁresent, shall attempt to
adjust the grievance with the manager before it is
given to the manager In writing.

By definition, a grievance is herein defined as a
complaint arising from an alleged violation of the
ap?lication, interpretation or administration of the
Collective Agreement,

An employee who believes he has a complaint OF
difference may havé his grievance presented at Step
One of the Grievance Procedure not later than the
twenty-fifth (25th) day after the date on which he
first became aware of the action ox circumstances
giving rise to the grievance,

Except as otherwise provided in this Agreement, a
%rlevar_lce shall be processed by recourse to the
ollowing steps:

a) Step one ~ Tirst level of management;

b) Step Two - Director level of management.



12.08

12,08

12.10

12.11

12.12

12.13

12.14

An employee may be assisted and/or represented by his
Union Representative when presenting a grievance at
either step of the Grievance Procedure or
arbitration.

Both the aggrieved employee and his Union
Representative shall be entitled to regular wage
payment during_ their regularly scheduled work hours
to attend a grievance meeting with management.
However, neither an employee nor a Union
Representative will receive overtime for meetings or
discussions associated with a complaint _or grievance
which take piace Or continue beyond their regularly
scheduled hours of work, The. Employer will make
every reasonable effort to schedule such meetings and
discussions during working hours.

The Union Representative shall have the right to
consult with the Employer with respect to a grievance
at each level of the Grievance Procedure.

The Employer normally shall reply to an employee®s
grievance, filed at Step One within ten (10) days
after the date the grievance is presented at that
level. Where such decision or settlement is not
satisfactory to the employee, he may submit a
grievance to Step Two In the Grievance Procedure
within ten (10) days after the decision or proposed
settlement has been conveyed to him In writing.

If th% Employer does not reply within fifteen (15)
days from the data that a grievance is presented at

Step one, the employee may, within the next ten (10)
days, submit the grievance at the next higher level
of the Grievance Procedure.

The Employer normally shall reply to an employee®s
grievance at Step Two of the Grievance Procedure
within twenty (20) days after the grievance is
presented at that level.

Whn an employee has been represented by the Alliance
in the presentation of his grievance, the Employer
will provide the appropriate representative of the
Aliiance with a copy of the Employer®s decision at
each level of tho Grievance Procedure at the same
time that the Employer’s decision is conveyed to the
employee.



12.15 a) Grievance matters which protest the Employer®s

12.16

12.17

12.18

12,19

12.20

Staffing and Classification procedures and
standards, the job competition process and
staffing appointments, and assigned job
classifications of employees, shall not be
referred to the arbitration process set out in
Article 15 of this Collective Agreement.
However, in the event that such Classification
and Jab Competition grievances are not settled
at Stage Two of the Grievance Procedure, they
may be referred to the Dispute Procedure for
Classification and Job competition issues as sel
out In Article 26 of this Collective Agreement.

by With the exceptien of Classification_and Job
Competition _issues referred to immediately above
in_a) of this specific clause, all other matters
which allege a vielation of the application,
interpretation or administration of this
Collective Agreement may be referred to final
and binding arbitration as set out In
Article 15.

In determining the_time within which any action is to
be taken as prescribed in this Procedure, Saturdays,
Sundays and designated paid holidays shall be
excludead.

The time limits stipulated in this Procedure may be
extended by mutual agreement between the Employer and
the employee and, where appropriate, the Alliance
representative.

Where the Employer suspends or discharges an_
employee, the Grievance Procedure set forth In this
Agreement shall apply except that the grievance shall
be presented directly to step Two.

An employee may abandon a grievance by written notice
ta his of her 1mmediate manager.

An employee who fails to present a grievance to the

next higher level within the prescribed time limits

shall be deemed to have abandoned the ?rlevance,

unless the employes was unable to comply with the

ﬁ[escriq§dltlme limits due to circumstances beyond
is control.



12.21 No person who is employed in a managerial or
confidential capacity shall seek by intimidation, by
threat of dismissal or by any other kind of threat to
cause an employee to abandon his or her grievance or
refrain from exercising his or her right to present a
grievance as provided In this Collective Agreement.

12.22 Ware the grievance of an employee may be referred to
arbitration as set out in clause .15 above, the
employee will not bo entitled to so refer his
grievance to arbitration unless the Alliance

signifies,

a) Its aBprova! of the reference of the grievance
to arbitration, and

b) its willingness to represent tho employee in the

arbitration proceedings.




13.01

13.02

13.03

12.04

ARTICLE 13

PROBATIONARY EMPLOYEES

New employees hired Into nonprofessi nal positions
shall be on probation for a period of six months from
the date of hire,

New employees hired into professional positions shall
be on probation for a period of one year from the
date of hire.

Absences ?eyond tep consec¥tive working days shall be
excluded ToT calculation of time worked relative to

duration of probationary period,

A prebhationary employee who is terminated or
dismissed during his period of probation shall be
entitled to file a_grievance concerning the matter to
Step Twe of the Grievance Procedure. t is agreed
between the partleg tha* the decision of gmn %ement
subsequent to the Step IwO hearing shall be final and
binding with reference to the termination or
dismissal Of the probationary employee.
Notwithstanding this agreement, it is understood that
the grievance may he referred to arbitration solely
on the basis_that it can_be demonstrated that
management, in the exercise_of its discretion,

engaged in an act of bad faith or discrimination.



ARTICLE 14

POLICY GRIEVANCE

14,01 The President of the Union local_may file a "policy
grievance" at Step Two of the Grievance Procedure.” A
‘policy !iriavance" is defined and limited to one
which alleges an actual violation of a specified
provision of this Collective Af9reament and which
could not otherwise be_resolvell at Step One of the
Grievance Procedure owing to_the nature or scope of
the subject matter of the grievance..



ARTICLE 15

ARBITRATION

15.01 Where a grievance is referred to arbitration the
following procedure will apply:

15.02

a)

b)

c)

d)

The party referring the grievance shall give
notice to the other party indicating that it

intends to refer the matter to arbitration,
EIVIQQ also the name and address of it5
ppointee to the Arbitration Board;

Within five (5) days subsequent to the receipt
of such_notice, the other party shall respond by
indicating the name and address of its Appointee
to the Arbitration Board;

The two Appointees so selected shall, within
five (5) working days after receipt of notice of
the appointment of the second of them, appoint a
third person who shall be the Chairperson of the -
Arbitration Board:

In the event that the recipient of the notice
fails to name an Appointee, or if the two
appointees fail to agree ugon a Chairperson, the
appointment shall be made the Minister of
Labour of the Government of Canada upon the
request of either party.

The Arbitration Board shall be governed by the
following provisions:

a)

b)

c)

The Arbitration Board shall hear and determine
the_subject of the grievance and_shall issue a
decision which is f£inal and binding upon the
parties and upon any employee affected by it.

The decision of a majority IS the decision of
the Arbitration Board but, if there is no
majority, the decision of the Chairperson
governs.

Each of the parties shall pay one-half of the
remuneration and expenses of the chairperson of
the Board, The parties shall be responsible for
the remuneration and expenses of their
respective Appointees to the Board,



d)

The Board shall not have power to alter, modify
or amend the provisions of this Agreement.

The Board shall have power to modify or set
aside penalties, and relieve against.
noncompliance with time limits, or any other
technicality or irregularity.



ARTICLE 16

CLASSIFICATION/J0R COMPETITION
"""‘ﬁTEﬁﬁfELPRUCEDURE“““

16.01 An employee who has a grievance concerning his job
classification or a {ob competition may refer his

grievance to the fol

owing Dispute Resolution

Procadure :

a)

b}

Q)

d)

£

An_employee who_grieves that the position to
which he 1s assigned 1s improperly classified,
or who has a grievance concerning a job
competition, may submit his grievance directly
to Step Two Oof the Grievance Procedure as set
out in Clause 15 of Article 12.

The response of the Emplo{er to the_grievance
shall be given to the emp oyee within ten (10)

days.

In the event that the subject grievance is not
resolved _at Stage Two, the aggrieved employee
mai submit his grievance to a tripartite panel
which shall consist of one employee from the _
Centre, a classification or staffing specialist
amployed by the Alliance, and a classification
or staffing specialist selected by the Employer.

The panel will meet and hear tho representation
of both parties within fifteen (15) days of
referral of the grievance to the panel.

The panel will report its findings and
recommendations to the President Of _the Centre
within thirty (30) days of the hearing on the
subject grievance.

The President of the Centre will consider the
report of the(Panel and/or recommepdations and
within ten (10) working days will ireovide the

agarieved employee and the'Union w th his
dg%|8|on on Pheymatter,

15



16.02 The President®s decision shall be final and binding
on the parties.

16.03 The time limita referred to in this Procedure may be
extended by mutual agreement between the parties.

16.04 The Union agrees that any expenses and wages incurred
by the abovementioned (clause .01 {(c)) tripartite
panel for the Alliance representative and the
employee representative from the Centre shall be the
responsibility of the Union. The Employer shall be
responsible for the wages and expenses for its
representative on Che tripartite panel.



ARTICLE 17

CLASSIFICATION OF POSITIONS

17.01 The Employer shall continue its past practice of
classifying positions in accerdance with established
Federal Government Public Service Classification
Standards and Procedures.

17.02 a)

b)

When an employee has a personal complaint or
grievance concerning the proper classification
of his position, the subject classification
complaint may be pursued through the Grievance
Procedure up to and including Step Two only.

In the event that the complaint or grievance has
not been resolved baaed upon the response given
to_the employee subsequent to Step Two of the
Grievance Procedure, the employee may not refer
the matter to arbitration as set out In Article
15, but may refer the grievance to the
Classification/Job Competition Dispute Procedure
as set out In Article 1s.



18.01

18.02

18.03

18.04

18.05

ARTICLE 18
STAFFING

The Employer sha 1 post full-time vacancies, new
positions and temporary/or acting appointments for
all bargaining unit positions, Notwithstanding this
provision, the Employer will not be required to post
a temporary or acting appointment vacancy of three
months or less, and additionally, positions vacated
by employees who are on maternity, adoption or
paternity leave shall not be regarded as vacancies
during the period of such leave and such positions
shall not be posted,

It is understood between the parties that a position
which has been reclassified while the present
incumbent still occupies the position shall not be
deemed to be a "vacancy" for the purpose of this
Article. 1In such a case, the Incumbent in the
reclassified position shall be appointed to the
position and there shall be no right to grieve the
appointment.

Postings for full-time vacancies shall be made for a
period of ten working days, Such postings shall
describe the duties to be performed, the position
classification, salary range and a statement of the
SEeCIfIQ qualifications and experience required for
the position.

The establishment of the specific position i
requirements for a vacancy shall be at the discretion
of Management. Existing employees shall be given
preference over employees not currently employed by
the Centre, provided that they can meet the position
requirements of the posting applied for.

In filling _a vacancy employee candidates who meet the
qualifications for the position shall be assessed by
managemant against the position requirements and the
qualifications of other candidates, Wwae two or
more employee candidates are assessed o be
relatively equal the employee with the greater length
of service will be appointed,



18.06 a)

b)

When an employee has a personal complaint or
grievance concerning his application to fill a
vacancy, the subject complaint may be pursued
through the Grievance Procedure up te and
including Step Two only.

In the event that the complaint or grievance has
not been resolved based upon the response given
to _the employee subsequent to Step Two of the
Grievance Procedure, the employee may not refer
the matter to arbitration as set out in Article
15 but may refer the grievance to the
Classification/Job Competition Dispute Procedure
as set out In Article 1s6.



19.01

19.02

19.03

13.04

ARTICLE 19

HOURS OF WORK

The scheduled work week shall be thirty-seven and
one-half (37 1/21 hours from Monday to Frlda%
inclusive, and the scheduled work day shall be seven
and one-half (7 1/21 consecutive hours, exclusive of
a lunch period of a minimum of one—hal¥ (1/2) hour.

Employees shall be informed of their scheduled hours
of work. Any changes to the scheduled hours shall be
communicated to an employee at least two weeks In
advance of the change, The weekly and daily hours of
work normally shall remain the same. However, all
work_schedules shall be subject to operational
requirements of the Centre.

The Employer will provide each full working day, a
fifteen (15) minute relief period iIn_the morning and
a Fifteen (15) minute relief period In the
afternoon. An employee who works at least four (4)

consecutive hours In a work_d%y shall be entitled to
one fifteen (15) minute relief period.

Three categories of employees are recogniz.d by the
parties, as follows:

a) Full time (indeterminate),

b) Regular part time (including job sharing
employees),

c) Term (contract).

It is agreed that Union dues shall bo paid hy
employees who _perform bargaining unit work In the
above” categories, on _a pro rata basis In relation to
their weakly hours of work.

In addition any benefit entitlement for employees in
these_categories shall be on a pro rata basis only in
relation tO their weekly hours of work.



19.05 From time to time i1t may be determined by the
Employer that a work shift shall be scheduled outside
of the normal day shift work schedule arrangements
for employees wh ch shall be assigned between the
hours of 7:00 am to 6:00 pm. _In the event_that such
a shift arrangement is established, the shift work
employee so assigned will receive a_shift premium of
one dollar ($1.00) per hour, including overtime
hours, for all hours worked between 4:00 pm and 8:00
am. The shift premium will not be paid for hours
worked between 8:00 am and 4:00 pm.



20.01

20.02

20.03

20.04

ARTICLE 20

OVERTIME

When an employee works overtime scheduled ﬁnd
authorized by the Employer, the employee shall be
compensated on the basis of time and one-half (1 1721
for all hours worked in excess of seven and one-half
{7 1/2) hours per day,

From time to time an employee may be required to work
overtime on a day of rest,

a) An employee who is required to work on a first
day of rest shall be entitled to compensation on
thekb33|s of time and one (1 1/21 for all hours
worke

b) An eﬂgloyee who is required to work on a second
or subsaquent day of rest is entitled to _
compensation on the basis of doubkle {2) time far
all hours worked. In this context, the second
or subsequent day of rest means the second or
subsaquent day of rest in an unbroken series of
congecutlve and contiguous calendar days of
rest.

When an employee is required to report for work and
reports on a day of rest or on a designated holiday,
the employee shall be paid the greater of:

a) cornpensation at the applicable overtime rate;
of

b}  compensation equivalent to three (3) hours' pa
at he.applicagle overtime rate, éxcept thatptxe

i T th hours"” hall | 1
Binigan of HECEnD) AU fat shatt arply onlf
durin% a perjod of eight (8) hours, starting
with the employee™s first reporting.

IT an employee is called_back to work after tho

ent 10qu has completed his work for the day and has
left his place of work, and such employee
subsequently returns to work, he shall be paid the
greater of,

a) a minimum of three (3) hours of pa¥ at the
applicable overtime rate of pay, O



20.05

20,06

20.07

20.08

20.09

20,10

k) compensation at the applicable rate af overtime
compensation for time worked.

This specific call back provision shall apply solely
when _the period worked by the employee is not
contiguous to the employee®s normal hours of work.

All overtime shall be compensated to the employee for
all overtime hours worked, except that, upon request,
the employee shall be entitled to equivalent leave
with pa¥ n t?e basis of eithgr time and one half (1
1/2), or double (2) time, as the case be,
relative to the work perﬁnwned earlier. "It is

understood between the t
compensatory leave shalfageiﬁgkgnagtagyt?ﬁghmutuaIIy

convenient to both the employee and the Employer and
that all such accumulated leave hours shall be
recorded on a form to be determined by the Employer.

The starting and ?uitting times for all overtime
hours worked shall be recorded on a form to be

determined by the Employer.

All calculations for overtime shall be based upon
each completed period of fifteen (15) minutes of
scheduled overtime worked.

overtime work, time spent by the employee_report
to or returning from work shall not constitute t

worked.

When an employee performs scheduled and authorizeizﬂg
ime

Holiday pay and overtime payments shall not be
p¥rannded or duplicated for the same hours under any
of the terms of this Agreement. Hours worked and
Paud for at overtime rates shall not be counted more
han once for the purpose of determining whether an
emplo¥ee is entitled to overtime under the same or
any other provision of this Agreement.

Compensation shall not be paid for under the
BFOVISIOHS of this Article for overtime hours worked
v an employee at courses, trainin? sessions
conferences and seminars. The Employer shall
endeavour to ensure that attendance at _such COUrSes,
training_sessions, conferences and seminars shall be
held during regular working hours,



21.01

ARTICLE 21

EMPLOYEE PERFORMANCE REVIEW AND EMPLOYEE FILES

It is understood between the parties that the purpose
of an employee performance review is to discuss with
the employee his performance_in relation to the
duties required in his position. It is agreed
further that the review 1is intended to be
developmental in nature and will include discussion
of strengths and opportunity areas for improved
performance. Should the employee not meet the
standards of performance expected of him, these
standards Will be discussed and recommendations made
to improve hig performance, with periedic reviews
between the employee and the immedlate supervisor
taking ‘place on a follow-up basis. It is recognized
further between the parties that In cases where an
employee has worked on several projects an a project
management basis, that input from more than one
manager will form a part of the employee"s
performance appraisal.

21.02 When a formal assessment of an employee®s performance

21.03

21.04

is made, the employee concerned must be given an
opportunity to sign the assessment form in question
upon its cempletion to indicate that its contenta
have been read, A copy of the completed assessment
form will be provided to the employee at that time.

'An employee®s signature On his assessment form will

be considered to be an indication only that its
contenta have peen read and shall not indicate the
employee’s concurrence with the statements contained

on the form.

An employee has the right to make written comments to
be attached to the performance review form.

Upon written request of an employee, the personnel
file of that employee shall be made available once
per year for his examination in the ?resence of an
authorized representative of the Employer.



22.01

22.02

22.03

ARTICLE 22

SALARY ADMINISTRATION

An employee_shall be paid within the salary range for
the classification to which he is assigned, as set
out in Appendix A.

The salary ranges for the classifications set out in
Appendix A shall become effective on the dates
sgecified- These salary ranges shall be adjusted on
the same basis as the salary ranges applicable to
similar occupations in the Federal Public Service.

Where the rates of pay set forth in Appendix A have
an effective date prior to the date of signing of
this Agreement the- following shall apply:

a) "retroactive period" for the purpose of clause
(ii) to (iv) means the period cemmencing on the
effective_date of the retroactive upward
revision In rates of pay and ending on the day
the Agreement is signed;

b) a retroactive upward revision in rates of pay
shall apply only to employees, former employees
or INn the case of death, the estates of former
employees who were employees in the bargaining
unit during the retroactive period;

c) rates of pay as related to the retroactive
adjustment only shall be paid In an amount equal
to that which would have been paid had the
Agreement _been signed on the effective date of
the revision in rates of pay;

4} no payment shall be made pursuant to the above
clause for one dollar or less.

e) Whae during the retroactive period, an
employes was paid on initial appointment at a
rate of pay above the minimum, or was promoted
or transferred and paid at a rate of pay above
the rates specified by the regulations for
promotion or transfer, he shall be paid in the
new scale of rates at the rate of pay nearest to
but not less than the rate of pay at which he
was appeinted, and at the discretion of the
Employer, may be paid at any rate up to and
including the rate shown immediately below the
rate he was receiving.



£)

22.04 a)

b)

In order for former employees or, iIn the case of
death, for the former employees’ representatives
ta receive payment in accordance with clause .03
(b), the Employer shall notify, by registered
mail, such individuals at their last known
addrese that they have 30 days from the date of
receipt of the registered letter to request in
writing such payment, after which time any
obligation upon the Employer to provide payment
ceases.

Each employee shall have his performance
reviewed on the anniversary date of appointment
to the current position to which he is assigned.

Subsequent to an annual performance review, an
employee whose performance is deemed to be
satisfactory shall progreas one increment within
his salary range. The salary for any employee
shall not exceed_the maximum for the salary
range of tho position in which he is classified.

1) Subsequent to an annual performance

review, an employee whose performance is
deemed to be less than satisfactory shall
not receive an increment as provided for
in clause b} above.

ii) an employee whose performance is found ta
be unsatisfactery prior_to the annual
performance review and 1T corrective
action is being taken for unsatisfactory
performance at the time of the annual
performance review, such employee shall
not receive a salary increment as provided
for in clause b) above.

iiil) aAny potential salary iIncrement to an
employes whose performance is deemed to be
unsatisfactory shall be withheld until a
sustained level of satisfactory
performance has been attained.

iv) It is understood between the parties that
an employee whose performance has been
deemed to be less than satisfactory shall
reach a sustained level of satisfactory
performance within three (3) months of the
initiation of corrective action; and that
at the expiration of the three (3) month



d)

An emp
daemed

period the employee shall either have
improved his level of performance ta a
satisfactory level, at which point he
shall be entitled to the subject deferred
salary Increment, or he shall be removed
from the position. If awarded the subject
increment, the effective date of this
specific increment shall become the
employee®s anniversary date for future
salary reviews.

loyee whose work performance has been
to be superior over the period of his

performance review shall be given consideration

for a

double increment increase in salary,

22.05 Wae a pay increment and a pay revision are effected
on the same date, the puy Increment shall be applied
Ffirst and the resulting rate shall be revised in
accordance with the pay revision.

22.06 a)

b)

c)

In the
acting
of ap
salary
assign
at no

classi
any ev
while

rate t
rata h

event that an employes is required on an
basis to perform substantially the duties
osition at a higher salary range than the
range to which the employee is currently
ed, the employes shall be paid acting pay
less than the minimum rate for the
fication to which he is assigned; and In
ent, the employes shall be paid acting pay
Eerformlng duties on an acting basis at a
at is approximately 4% greater than the
e currently is receiving on his present

assignment.

The en

conditional upon the emp

titlement to actin? pay shagl be
oyee performing

substantially the duties the higher rated
position for a consecutive minimum number of

days a
i)
ii)

s follows:

fur professional staff - ten (10) days
for nonprofessional staff - five {5) days

In the event that the employee assigned on an
acting basis meets _the criteria set out in the

preamb
clause
date o
perfor
in the

le, and sections (a) and (k) above of this
, the acting pay shall be paid from the

N which the employee was fTirst required to

m substantially the duties of the position
higher salary range.



22.07

22.08

22.09

22.10

An employee assigned on an acting basis to a higher
rated salary classification shall be considered for
and granted a salary increment within his prior job
classification in accordance with the provisions of
clause .04 of this Article, based upon his actual job
classification and at the time of his regular
anniversary cycle, However, it is understood between
the parties that such increment applicable only to
the employee®s prior job classification shall have no
application to the acting rate of pay paid to the
employee during the acting period.

In the event that an employee is reclassified to a
classification, the maximum salary far which is less
than the salary currently paid to_the employee, the
salary of the affected employee will be red circled
and the employee shall not he entitled to
consideration for a salary increase until such time
as tho maximum of the position to which the employee
has been reassigned has exceeded the salary level of
the affected employee. _In Che event that this
occurs, any salary consideration for the affected
emploiee as provided for under clause ,04 of this
Article shall be restricted by the maximum of the
salary range of the claasification to which the
employee has been assigned.

Notwithstanding the abave as set out In Clause .08 of
this Article, In the event that _an employee is
assigned to a lower rated classification and salary
rangs as a result of a reerganization or a staff
readjustment, the salar¥ of such employee. shall be
red circled and he shall be assigned to the position
at his present salary for a maximum period of one
year_from the date of reassignment. At the
termination of this one year period, if the salary
paid to the employee is greater than the maximum
salary for the classification to which the employee
was assigned, the new salary range for the affected
employee shall be the range for the classification to
which he has been assigned and his salary shall be
reduced to the maximum salary of the lower rated
classification In which he is working.

a) A promotion, by definition, is an appointment to
a position which carries a higher maximum salary
rate for the salary range as aEPosed to the
salary range currently applicable to the
promoted employee.



22.11

22.12

b} When a promotion takes place as per clause .10
(a) above, the employee who is promoted shall
receive a salary increase that IS at least 4% of
his current rate of pay and the new rate so
‘calculated shall not be less than the minimun,
nor in excess of the maximum of the salary range
for the classification to which the employee is
promoted.

Exclusive of transfers or_assignments on an acting,
reclassification, reorganization, or staff
readjustment basis, as set out in clauses .06, .08
and .09 of this Article, an employee who is demoted
or who is successful In applying Tor a position in a
classification that has a salary range which is equal
to or_ less than the current salary range for the
position In which the employee is current]y werking,
shall bava hi8 salary adjusted to the maximum rate of
the position to which he has been demoted or to which
he has _applied, However, the rate to which such
individual shall be assigned in the new_
classification may be less then the maximum rate and
will be at a salary level within the classification,
as determined by management, which is reflective of
the level of training and experience that he brings
to the position.

In the event that an employee dies while employed by
the Employer, the salar¥ due to him on the last
working day preceding his death, shall continue to
accrue to the end of the month 1n which he dies.
Salary so accrued which has not been paid to the
employee as at the date of his death shall be paid to
his estate.
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ARTICLE 23

LEAVE GENERAL

An employee is entitled, once in each fiscal year, te
be informed upon request, of the balance of his
vacation and sick leave credits.

The amount of leave with pay earned but unused
credited to an employee by the Employer at the time
when this Agreement IS signed, or at the time when
the employee becomes subject to this Agreement, shall
be retained by the employee,

An emplgyee shall not be granted two (2) different
types of leave with pay or monetary remuneration In
lieu of leave in respect of the same period of time.

An employee 1s not entitled to leave with pay during
periods he is on leave without pay or under
suspension.

In the event of termination of employment for reasons
other than death, lay-off or permanent disability, .
the Employer shall recover from any monies owed the
employee an amount equivalent to unearned vacation
and sick leave taken by the employee, as calculated
on the date of the termination of the employee®s
employment,



ARTICLE 24

VACATION LEAVE

24.01 An employee shall earn vacation leave credits at the
following rate €or each calendar month during which
he receives pay for at least ten (10) days calculated
from the starting day of employment,

Vacation leave credits will be earned at the rate of
1 1/4 days per month.

After seven (7) year service, 1 2/3 days per month;

Afteﬁ fourteen (14) years service, 2 1/12 days per
month;

/Xﬂeg twenty-one (21) years service, 2 1/2 days per
month;

Leave with pay will be granted to an employee each
y??r for personal reasons, such as taking a vacation,
where:

1) the employee haa earned the vacation leave

2y the vacation leave Is taken at such times as
approved by the employee®s immediate supervisor.

24,02 vacation leave may be accumulated if approved by his
supervisor: however, no member of staff shall carry
forward from one calendar year to another more than
30 days of accumulated leave and no accumulated leave
beyond 30 days shall be credited.

24.03 Vacation leave credits may be advanced, up to a
maximum of total credits allowed. If the employee
ceases employment with the Centre and has advanced
vacation credits which have not been earned, an
amount corresponding to the number of days of
advanced Leave multiplied by the employee’s daily
rate of pay on the last day of employment will be
deducted from nis final pay cheque.

24.04 An employee, on termination of employment, has a
choice of payment of his unused portion of
accumulated vacation leave:



b)

24.05 a)

b)

24.06 a)

L)

c)

compensation of the total days of unused
vacation leave multiplied by the employee®s
daily rate of pay on the last day of employment,
or

use of unused vacation in days in lieu of
compensation before the employment terminates.

Where an employee is an paid vacation leave and
becomes 111, s/he may use his/her sick leave
credits in lieu of vacation credits, by
notifying the Personnel Department and by
providing a medical certificate for the period
of 1llness.

IT an employee on vacation is entitled to
bereavement leave with pay or other leave with
pay,.the period granted will be added to the
vacation leave, Or reinstated at a later date.

The Employer will make every reasonable effort
not to recall an employee to duty after the
employee has proceeded on vacation leave with

pay-

Where, during any period of vacation leave with
pay an employee is recalled to duty, the
employee shall be reimbursed for reasonable
expenses, as normally defined by the Employer,
that the employee Incurs:

i) in proceeding to the employee®s place of
duty,
and
ii) in returning to the place from which the

employee was recalled i1f the employee
immediately resumes vacation

upon completing the assignment for which the
employee was recalled,

after submitting such accounts as are normally
required by the Ernployer.

The employee shall not be considered as being on
vacation leave during any period in respect of
which the employee 1is entitled under clause .06
(b} above _to be reimbursed for reasonable
expenses Incurred by the employee.



24.07 When an employee dies or otherwise ceases to be
employed, the employee or the employee’s estate shall
be paid an amount equal to the product obtained by
multiplying the number of days of earned but unused
vacation with pay to the employee’s credit by the
daily rate cf pay on the date of the termination of
the employee’s employment.

24.08 When the Employer cancels or alters a period of
vacation which it has previously approved in writing,
the Employer shall reimburse tho employee for the
non-returnable portion of vacation contracts and
reservations made by the employee in respect of that
period, subject to the presentation of such
documentation as the Employer may require, The
employee must make every reasonable attempt to
mitigate any losses incurred and will provide proof
of such action to the Employer.



ARTICLE 25

DESIGNATED HOLIDAYS

25.01 Designated Days

25.02

The following days only shall be designated paid
holidays for employees:

a)
k)
¢}

d)

e)
£)
9)
h)
1)
1)
K)

1)

New Year"s Day,
Good Friday,
Easter Monday,

the day fixed by proclamation of the Governor in
Council for celebration,of the Sovereign®s
Birthday,

Canada Day,

Labour Day,

the day fixed by proclamation of the Governor in
council as a general day of Thanksgiving,

Remembrance Pay,

Christmas Day,

Boxing Day,

an additional day recognized to be a provincial
or civic holiday in the areas of employment or

where no such day is recognized, the first
Monday In August

any additional day when proclaimed by the
Governor-in-council as a national holiday.

Whare a day desi?nated as a holiday occurs during a

period of an emp

oyes"s paid leave, that day shall

not count as a day of leave.



25.03 An employee absent without pay on both his full
working day immediately preceding and his full
working day immediately fallowing a designated
holiday is not entitled to pay for the holiday,
except In the case of an_employee who is granted
leave without pay for Union activities,

25.04 When a day designated as a holiday under clause .01
above coincides with an employee®*s day of rest, the
holiday shall be moved to the first scheduled working
day following the employee™s day of rest. When a day
that IS a designated holiday is so moved to a day on
which the employee is on leave with pay, the day
shall count as a holiday and not as a day of leave.

When two (2) days designated as holidays under clause
.01 coincide with an employee"s consecutive days of
rest, the holidays shall be moved to the employee®s
first two (2) scheduled workin% days foIIQW|ng the
days of.rest. When the days that are designated
holidays are so moved to days on which the employee
is on leave with pay, those days shall count as
holidays and not as days of leave.

25.05 When a day designated as a holiday for an employee is
movedbto another day under the provisions of clause
.04 above,

a) work performed by an employee an tho day from
which the holiday was moved shall be considered
as worked performed on a day of rest,

and

n) Wwork performed by an employee an the day to
which' the holiday was moved, shall be considered

as work performed on a holiday,

25,06 VVTQ an employee works on a holiday, he shall be
paid:

a) time and one-half (1 1/2) for all hours worked
In addition to the pay that the employee would
have been granted had he not worked on the
haliday,

or

b} upon request, and with the approval of the
Employer, the emplecyee may be .granted:



i) a day of leave with pay
(straight-time rate of pay) at a
later date in lieu of the holiday,

and

ii) pay at one and one-half (1 i/2}
times the straight-time rate of pay
for all hours worked,

c) i)  Subject to operational requirements
and adequate advance notice, the
employer shall grant lieu days at
such times as the employee may
request.

ii) When in a fiscal year an employee
has not been granted all of his lieu
days as requested by him, at the
employes®s option, such lieu days
shall be paid off at his
straight-time rate of pay,

iii) The straight-time rate of pay
referred to In .06 (e¢) (ii) shall be
the rate in effect when the lieu day
was earned.

25.07 When an employee is required to reﬁort for work and

25.08

25.09

reports on a designated holiday, the employee shall

be paid the greater of:

i) compensation in accordance with the provisions
of clause .06;

or

ii) three §3) hours pay at the applicable overtime
rate of pay.

Time spent by the employee reporting to work or
retﬂrglng to his residence shall not constitute time
worked.

Where a day that is a designated holiday for an

emplo%ee coincides with a day of leave with pay, that

?ay shall count as a holiday and not as a day of
eave.



26.01

26.02

26.03

ARTICLE 26
SICK LEAVE

An employee shall earn sick leave credits at the rate
of one and one-quarter (1 1/4) days for each calendar
month during which he receives at” least ten (10)
days' pa¥., As sick leave is used, deductions shall
be”made from the employee®"s accumulated credits.

An employee shall be granted sick leave with pay when
he is unable to perform his duties because of illness
or |n%ury provided that he has earned the necessary
sick leave credits.

if an illness is of_more than five (5) ¢onsecutive
working da¥s, a medical certificate shall be required
by the Employer.

If an emplo¥ee has been gr%pted a total ?f ten {(10).

days' sick 1eave during a Tiscal year solely on the

basis of his statement, _and if the illness 1s more

than three (3L consecutive working days, a medical
a

certificate shall be required by the Ernployer.

An employee who_has insufficient or no credits to
Cover the grantln% of sick leave with pay and has
keen employed by the Centre for six (6) months or
longer may be granted sick leave with pay, at the
discretion of the Employer:

a) for a period not to exceed twenty-five (25) days
in a_flscal year if a decision_on an application
for injury-an-duty leave is being awaited, or

b) for_a period not to exceed fifteen (15) days in
a fiscal year 1In all other cases,

subject to the deduction of such advanced leave from
nmiy “sick leave credits earned or cash recovery upon
voluntary termination of employment.

In the case of death or layoff, an employee who has
been granted more sick leave than he has earned shall
be considered to have earned the sick leave granted.



26.04

26.05

26.06

Emplovees shall be eligibl
credits. Such credits sha
leave.

e to accumulate sick leave
Il only be used for sick

Sick_leave may be used as an interim_arrangement
pending determination by a provincial worker®s
compensation board that an |nAuré or illness 1Is
work-related, as covered by the Government Employee*s

Compensation Act.

Where injury-on-duty leave has been granted, and the
rovincial workers' compensation board has determined
hat the in?ury iIs work-related, the time off shall

not be considered as sick leave with pay and no

credits shall be deducted.

where an_employee is on paid vacation leave and
becomes ill, he may use his sick leave credits in
lieu of vacation credits, by notifying the_Personnegl
Department and_bI providing a medical certificate for
the period of illness,



ARTICLE 27

BEREAVEMENT LEAVE WITH PAY

27.01 For the purpose of this Article, immediate family is
defined as father, mother (or alternatively
stepfather, stepmother, or foster parent), brother,
sister, spouse (including common-law spouse resident
with the employee), child (including child of
common—-law spouse), stepchild or_ward of the
employee, father—in-law, mother—in-law, and any
relative permanently residing in the employee’s
hougghold or with whom the employee permanently
resides;

a)  When a member of the employee’s immediate family
dies, the employee shall be granted leave with
pay for a period up te four (4) days for
purposes relating to the bereavement. In
addition, s/he maz be granted up to three (3)
dﬁys; Ieﬁve for the purpose of travel related to
the death.

b}  An employee is entitled to one (1) day‘s
bereavement leave with pay for the purpose
related to the death of his or her grandparent,
grandchild, son-in-law, daughter-in-law,
brother-in-law or sister-in-law.

c) If, during a period of compensatory leave, an
employee 1s bereaved in circumstances under
which he or she would have been eligible for
bereavement leave with pay under ﬁaragraph a) or
b) of this clause, the employee shall be granted
bereavement leave with pay and hig or her
compensatory leave credits shall be restored to
the extent of any concurrent bereavement leave
with pay granted,

d) It iIs recognized by the parties that the
circumstances which call foxr leave in respect of
bereavement are based on individual
circumstances, on request, the President and
Chief Executive officer may, after considering
the particular circumstances involved, grant
leave with pay for a period greater than that
provided for in clauses a) and b) above.



ARTICLE 28

COURT LEAVE WITH PAY

28.01 Leave with pay shall ke granted to an employee for
the period of time he is required:

a) to serve on a jury;
b) to be available for jury selection:

c) by subpoena_or summons to attend as a witness in
any proceeding:

i) in or under the authority of a court of
justice or before a grand jury,

ii) before a court, judge, justice,
magistrate or coroner,

iid) before the Senate or House of Commons of
Canada er a committee of the Senate or
Rouse of Commons otherwise than In the
performance of the duties of his
position,

iv) before a legislative council, legislative
assembly or house of assembly, or any
committee thereof that is authorized by
law to compel the attendance of witnesses
before 1t, or

v) before an arbitrator or umpire or a
erson or body of persons authorized b%
aw to make an inguiry and to compel the

attendance of witnesses before it.

28.02 Any monies paid In respect of the above shall be paid

to the Centre by the employee.



ARTICLE 29

MARRIAGE LEAVE WITH PAY

29.01 After the completion of one (1) year's continuous

29.02

29.03

employment with the centre, and providing the
employee gives at least twenty (20) days' notice, the
employee shall be granted five (5) days'’ marriage
leave with pay for the purpose of getting married,

In the event of an employee®s terminaticn for reasons
other than death or lay-off within six (6) months of
his being granted marriage leave, the amount paid to
the employee during the period of leave will be
recovered by the Employer from any monies owed the
anploves.

Marriage Leave with Pay will ke granted only once
over the terms of employment that an employee may
have with the Centre.



30.01 a)

b)

c)

ARTICLE 30

MATERNITY LEAVE WITHOUT PAY

An employee who becomes pregnant shall, upon
request, be granted maternity leave without ﬁay
for a period beginning before, an or after the
temination date of pregnancy, and ending not
later than twenty-six (26) weeks after the
termination date of pregnan?X, subject to the
Paternity Leave Without Pay Article.

i) Nevertheless, where the employee’s
newborn child is born prematurely, or is
born with, or contracts, a condition that
requires its hospitalization within the
period defined in subsection (a) above,
the period of maternity leave without pay
therein defined may be extended beyond
the date falling twenty-six (26) weeks
after the date of childbirth by a ﬁeriod
equal to the period during which the
child is hespitalized.

ii) In any case described in subsection (a)
(i) above where the_employee has
proceeded on maternity leave without pay
and then returns to work during all or
part of the period during which her
newborn child is hospitalized, she
resume her maternity leave without pay
when the child’s hospitalization is over
and remain on maternity leave without pay
to the extent provided for in subsection

(a) (4).

iii) The extension described in subsection (a)
(1) or (ii) shall end no later than
fifty-two ¢52) weeks after the
termination date of pregnancy.

At its discretion, the Employer may require an
employee to submit a medical certificate
certifying pregnancy.

An employee who has not commenced maternity
leave without pay may elect to:

1) use earned vacation and compensatory
leave credits up to and beyond the date
that her pregnancy terminates,



iiy use her sick leave credits up to and
beyond the date that her pregnancy
terminates, subject to the provisions set
out In the Sick Leave With Pay article.
For purposes of this clause, i1llness or
injury as defined iIn the Sick Leave
Article shall include medical disability

related to pregnancy.

30.02 An employee shall inform the Employer in writing of
her plans for taking leave with and without pay to
cover her absence from work due to the pregnancy at
least four (4) weeks In advance of.the initial date
of continuous leave Of absence during which
termination of pregnancy 1S expected to occur.

30.02 a)  After completion of six ngg months® continuous
employment, an employee agrees to return to
work for a period of at least six (6) months and
whe provides the Employer with proof that she
has applied for and is eligible to receive
unemployment insurance benefits pursuant to
Section 30, Unemployment Insurance Act, 1971,
shall be paid a maternity leave allowance In
accordance with the Supplementary Unemployment

Benefit Plan.

b) The Supplementary Benefit Plan allowances shall
be provided on condition that the employee
provides the Centre with a written agreement to:

i) return to work on the agreed expiry date

of the leave, or on a later date as
modified with the Employer®s consent;

ii) remain at work for six (6) months after
return: or

iiil)  failing the above two (2) conditions for
reasons other than death, lay-off, or
disability, pay to the Centre not later
than one month” after termination of
employment an amount equal to the total
of any allowances received.

30.04 In respect of the period of maternity leave,
maternity leave allowance payments made according to
the Supplementary Unemployment Benefit Plan will
consist of the following:



a) where an employes is subject to a waiting period
of two (2) weeks before receiving unemployment
insurance maternity benefits, an allowance of
ninety-three percent (93%) of her weekly rate of
pay for each week of the two-week waiting period
less any other monies earned during this period;
and/or

b) up to a maximum of Ffifteen (15) weeks, payment
equivalent to the difference between the UI
benefits the employee is eligible to receive and
ninety-three percent (93%) of her weekly rate of
pay, less any other monies earned during the
period which may result in a decrease! in UT
benefits to which the employee would have been
eligible if no extra monies had been earned
during this period,

c) i) for a full-time employee the weekly rate
of pay referred to clause .04 (@) and (b)
shall be the weekly rate of pay, to which
she is entitled for her classification of
her substantive position, on the day
immediately preceding the commencement of
the maternity leave:

11) for a part-time employee the weekly rate
of pay referred to in clause .04 (a) and
(b} shall be the full-time weekly rate_of
pay for the classification prescribed In
her certificate of appointment of her
substantive position multiplied by the
fraction obtained by dividing tho
employee™s assigned hours of work
averaged over the last six (6)=-month
period of continuous employment by the
regularly scheduled full-time hours of
work for” the employee®s classification on
the day immediately preceding the
commencement Oof the maternity leave,

d}  where an employee becomes eligible for a pay
increment or an economic adjustment during the
benefit period, payments under clause .04 (a] or
(b) shall be adjusted accordingly,

30.08 Leave granted under this Article shall be counted for
the calculation of "‘continuous employment" for the.
purpose of calculatin? severance pay,and "service"
for the purpose of calculating vacation leave. Time
spent on such leave shall be counted for pay
increment purposes.



30.06 a)

30.07

30.08

k)

An emp

shall
at le

Employees on maternity leave may continue to
participate In insured benefits during their
maternity leave. Payments (employes®s share
only) for the GsMr® and other insured benefit
coverage plans where there is a premium cost
share arrangement are required before maternity
leave begins and must be In the form of a money
order or certified cheque which shall be made
payable to the Receiver General of Canada.

Employee®s contributions for superannuation,
Digability insurance and DPeath Benefit must be
continued during maternity leave. Employee
contributions are made upon return to work and
payments are deducted from regular pay.

loyee who is on a maternity leave of absence
notify the Personnel Administrator, in writing,
ast two (2) weeks prior to the planned data of

return.

An employee returning from Maternity, Paternity or

Adoption Leave shall be entitled to return to the

osit
eave

ion held immediately prior ta proceeding on



31.01 a)

b)

c)

d)

ARTICLE 31

PATERNITY LEAVE WITHOUT PAY

male employee who intends to request paternity
eave shall notify the Employer at least fifteen
15} weeks in advance of the expected date of
he birth of his child.

A _male employee may request paternity leave
without pay at least four (4) weeks prior to the
ex%ected date of the birth of his child and,
subject to sections {c¢) _and (d) of this clause,
shall _be granted paternity leave without pay far
a period beginning On the date of the birth of
hiz child {Or at a later date requested by tho
employee) and ending not later than twenty-six
(ﬁ@idwee s after the data of the birth of his
child,

A
|
(
t

The Employer may:

i) defer the commencement of paternity leave
without pay at the request of an
employes;

ii) require an employee to submit a birth

certificate of the child,

Paternity leave without pay and maternity leave
without pay after the termination of pregnancy
utilized b{ an employee—eoeuple in _conjunction
with the birth of their child shall not exceed a
total of twenty-six (26) weeks for both
employees combined.

Leave granted under this clause shall be counted
for the calculation of “"continucus employment®
fox the purpose of calculating severance pay and
"gervice® for the ?urpose of calculating
vacation leave. Tine spent on such leave shall
be counted for pay Increment purposes.



32,01 a)

b)

=)

d)

e)

ARTICLE 32

ADOPTION LEAVE WITHOUT PAY

An employee who intends to request adoption
leave shall notify the Employer as soon as the
aﬂpllcatlon for adoption has been approved by
the adoption agency,

An emgloyee may request adoption leave without
pay at least four (4) weeks rrior to the
acceptance of custody of a cEfld_bePow the age
of majority and, subject to section (¢} of this
clause, shall be granted adoption leave without
pay for a period beginning on the date of such
acceptance of custo ¥ or at a later date
requested by the employee and ending not later
thaﬂ twent¥—S|x (%6) weeks after the date of
such acceptance of custody.

The Employesr may:

1) defer the commencement of adoption leave
without pay at the request of an
employee:

ii) ?rant the employee adoption leave with

ess than four (4) weeks®™ notice prior to

the acceptance of custody;

itd) require an employee to submit proof of
adoption.

Adoption leave without pay utilized by an _
e¥ployeq-cou le in conjunction with the adoption
of a child shall not exceed a total of

twenty-six (26) weeks for both employees
combihed.

Leave granted under this clause shall be counted
for the calculation of "econtinuous employment"
for the purpose of calculating severance pay and
"gervice" fOr the Eurposa of calculating
vacation leave. ripe spent on such leave shall
be counted for pay Increment purposes.



ARTICLE 33

LEAVE WITHOUT FAY FOR THE CARE
AND NURTURTNG OF PRESCHOOL AGE CHILDREN

33.01 Subject to operational requirementsf an employee

shall be granted leave without pay

or the personal

ERITARAA TH HE ARl i A R H M oRE RGOSR 1 8T 6ns

i)

ii)

1id)

iv)

v)

an emplqyee shall notify the Employer in writing
as far In advance a8 poasible but not less than
four (4) weeks in advance of the commencement
date of such leave, unless because of an urgent
gr unforeseeable circumstance such.notice cannot
e given;

leave granted under this clause shall be for a
minimum period of six (6) weeks;

the total leave granted under_this clause shall
not exceed Tive (5) years during an employee®s
total period of employment;

leave granted under this clause for a period of
more than three (3) months shall be deducted
from the calculation of '‘continuous employment®

for the purposeg Of calculating severance pay
and ‘tft}ompt ca cufatlon of "gervice" for ghe

purposes of calculating vacation leave:

time spent on such leave shall not be counted
for pay increment purposes.



ARTICLE 34

LEAVE WITH PAY FOR FAMILY-RELATED RESPONSIBILITIES

34.01 a)

b)

For _the purpose cf this clause, family is
defined as spouse_[or common-law _spouse resident
with the employee), dependent children
(including children of legal or common-law
%pouse), parents (|nclud|n? step~parents Or
aster parents), or any relative permanentl
residing in the employee's household or wit
whom thé employee permanently resides.

The Employer shall grant leave with pay under
the following circumstances:

1) up te one-half {1/2) day for a medical or
dental appointment when the dependent
family member IS INncapable of attending
the appointments by himself or for
appointments with agpropriat@ authorities
in schools or adoption agencies. An
employee 1S expected to_make reasonable
efforts to schedule medical or dental
appointments for dependth familE members
to minimize his absence from worl. An
employee requesting leave under this
provision must notify his supervisor of
the aEE0|ntment as far in advance as
possible;

11} up to two (2) consecutive days of leave
with p%y to_provide for the temporary
%arglo a sick marber of the employeé®s
amily;

directly related to the or to_the
adoption of the employea's child. This
leave may be divided into two (2) periods
and granted on separate days,

iii) one (1‘ day"s leave with Eag for nheeds
y birth

under clauses (b) (1), ) and (i not

The total leave with pa¥ which ma{ be ﬂr??ted
(11) a i) sha
exceed five (5) days in a fTiscal year.



ARTICLE 35

SEVERANCE FAY

35.01 Under the following circumstances and subject to
clause .02 below, an employee shall receive severance
benefits calculated on the basis of the employee”s
weekly rate of pay:

a)

b)

Lay—-off
i) On the first lay-off, two (2) weeks' pay

for the fTirst complete year of continuous
employment_and one (1) week"s pay for
each _additional complete year of
continuous employment.

ii) On the second or subsequent lay-offs, one
(1) week's pay_ for each complete year of
continuous employment, less any period in
respect of which” the employee was granted
sgverance pay under sub-clause a] 1)
above,

Resignation

On resignation, subject to clause .01 ¢), and
with ten (1e) or more years of continuous
employment, one-half (1/21 week's pay for each
complete year of continuous employment up to a
maximunm OT twenty-six (26) years with a maximum
benefit of thirteen (13) weeks' pay.

Retirement

i) On retirement, when an employee is
entitled_to an immediate annuity under
the Public Service Superannuation Act or
when the employee is entitled to an
immediate annual allowance_ under the
Public Service Superannuation Act,

Qr



4)

idy a part-time employee, who regularly works
more than thirteen and one-half (13 1/21
but less than thirty (30} hours a week,
and who, if he were a contributor under
the Public Service Superannuation Act, _
would be entitled to an immediate annuity
thereunder, or who would have been
entitled to an immediate annual allowance
if he were a contributor under the Public
Service Superannuation Act,

a severance payment in respect of the employee®s
complete period of continuous employment,
comprised of one (1) week's pay for each
complete year of continuous employment and, in
the case of a partial year of continuous
employment, one (1) week's pay multiplied by the
number of days of Continuous employment divided
by 365, to a maximum of thirty (30) weeks" pay.

Death

If an employee dies, there shall be paid to the
enployee's estate a severance gayment INn respect
of the employee"s complete period of continuous

employment, comprised of one (1) week of pay for-,

each complete year of continuous employment” and,
In the case of a partial year of continuous
employment, one (1) weak of pay multiplied by
the number of da¥s of coptinuous employment
divided by 365, ta a maximum of thirty (30)
weeﬁg; pay, regardless of any other benefit
payable.

Release far Incapacity or Incompetence

i) When an employee has completed mote than
one (1) year of continuous employment and
caeases tO be employed by reason of
|nca§acity, one (1) week's pay for each
complete year of continuous employment

with a maximum benefit of twenty-eight

(28) weeks.

ii) When an employee has completed more than
ten (10} yearS ef continuous employment
and ceases to be employed by reason of
Incompetence, one (1) week"s pa¥ for each
camglete year cif continuous employment
with a maximum benefit of twenty-eight
(28) weeks,




35.02

35.03

358.04

Severance benefits payable to an employee under this
Article shall be reduced by any period of continuous
employment in respect of which the employee was
already granted any type of termination benefit.
Under no circumstances shall the maximum severance
pay provided under clause .01 of this Article be

pyramided.

The weakly rate of pay referred to In the above
clauses shall be_the weekly rate of pay to which the
employee was entitled for the classification to which
ha was assigned on the date of the termination of the
employee’s employment.

Except as provided far in this Article, an employee

is terminated for just cause for culpable
behaviour shall not be entitled to the payment of
Severance Pay.



ARTICLE 36

LEAVE WITHOUT PAY FOR PERSONAL NEEDS

36.01 Leave without pay will be granted for personal needs
Iin the following manner:

a)

b)

¢}

d)

subject to operational requirements, leave
without ?a{ for a period of up to three (3)
months Will be granted to an employee for
personal needs:

subject to operational requirements, leave
without pay Ffor more than three (3) months but
not exceeding one (1) year will be granted to an
employee for personal nheeds;

an employee is entitled to leave without pay for
persanal needs only once under each of (a) and
(b} of this clause durlng his total period of
employment. eave without pay granted under
this Cclause may not be used in combination with
maternity, patern|t¥ or adoption leave without
the consent of the Employer;

leave without pay granted under (a? of this
clause shall be counted for the calculation of
"c?ntinucus emelo ent” for the Durgose ?f
calculating severance pay and "service" for the
purpose of calculating vacation leave. Time
spent on such leave shall not be counted for pay
increment purposes.

leave without pay 8ranted under (k) of this
clause shall be deducted from the calculation of

"continuous emelo ent" far the purPose of
calculating sevVerance pay and "service" for the

purpose of calculating vacation leave for the
employee involved, Time spent on such leave
shall” not be counted for pay increment
purposes.



ARTICLE 37
EDUCATION LEAVE

Education Leave Without Pay

37.01 Upon written application by the employee and with the
approval of the Employer, an employee may be granted
education leave without pay for varylng periods of up
to one (1) year, which can be_renewed by mutual
agreement, to attend a recognized institution for
studies in some field of education in which
preparation is needed to fill the employee"s present
role more adequately or to undertake studies in some
field in order to provide a service which the
Employer requires or is planning to provide.

Examination Leave With Pay

37.02 At the Employer®™s discretion, examination leave with
may be granted to an em onee for the purpose of

wr ting an examination which takes place during the
employee's scheduled hours of work., Such leave will
on e granted where, In the ogpinion an the
Employer, the course of study IS directly related to
the employee's duties or will improve his or her
gualifications.



ARTICLE 38

RELIGIOUS HOLY DAYS

38.01 The Centre respects the reli%ious'observance days of
its employees and consideration will be given to
allow timé off for observance of Holy Days.



ARTICLE 39

STATEMENT OF DUTIES

39.01 Upon written request, an employee shall be provided
with a complete and current statement of the duties
and resi:onaj_.bilities of his position, including the
classification level and, where applicable, the point
rating allotted by factor_to the position and an _
organization chart depicting the positionis place in
the organization,



ARTICLE 40

LAYOFFS

46.01 In the event that It IS necessary to reduce the
number of staff within the employ of the Centre,
employees to be so affected shall be selected on the
basis of the merit principle. In this respect the

LA OtR L st AeTRge ShallRe garpLiersa in

performed. Lqu}h of service_shall be taken into
consideration only when deciding between equally

qualified employees.



41.01

41.02

41.03

ARTICLE 41

i JOINT CONSULTATION

The parties acknowledge the mutual benefits to be
derived from jeint consultation on matters of common
interest.

Upon request of either party, the parties to this
Agreement shall consult meaningfully at the
appropriate level about contemplated changes in
conditions of employment or working conditions not
governed by this Agreement.

Without prejudice to the pgsition the Emplo¥ar or the
Alliance ma% wish to take In future concerning
matters to be dealt with in the provisions of
collective agreements the subgeqts that may be _
determined as appropriate for joint consultation will
be by agreement of the parties.



ARTICLE 42

HEALTH AND SAFETY

42.01 The Employer shall make reasonable provisions for the

42.02

42.03

occupational safety and health of employees as
required under Part II of the Canada Labour Code.

The Ernployer will consider suggestions on the subject
from the Alliance, and the parties undertake to
consult with a view to adopting and expeditiously
carrying out reasonable procedures and techniques
designed or intended to prevent or reduce the risk of
employment injury.

In support of the above, it is recognized that the
canadian Centre for Occupational Health and safety is
the focus of, and indeed, the national iInstitute
created for the purpose of promoting a health¥ and _
safe working environment fox all Canadians. n this
respect, therefore, it is the iIntent of the Canadian
Centre for Occupational Health and SafetK - the
Ernﬁknmr - to foster and promote a healthy and safe
working _environment for its employees and ta be
responsive ta suggestions and concepts that will
further the work environment of employees.

The Employer encourages employees to take first aid
training and in this respect the Employer will assume
the cost for first aid training organized by the
Employer for the training of employees selected to
EFOVIde first aid services for the organization,
mployees selected for the first aid training shall
be granted time off work to attend the first aid
training.



ARTICLE 43

TECHNOLOGICAL CHANGE

43,01 The parties agree t0o be governed b% the Technological
Change provisions of the Canada Labour Code, Part 1,
that ‘'may be amended from time to time.

43.02 Notwithstanding the notice period set out in Section
52(1) of the Canada Labour Code, Part 1, the Employer

a?rees to provide the Union with one hundred and

e ghty (180) daye of notice prigr to the date on

which the téchnological change is to be affected.



44.01

44.02

44.03

ARTICLE 44

WORK PLACE HARASSMENT

The Alliance and the Employer recognize the right of
employees to work in an environment free from sexual
harasSment and agree that sexual harassment will not
be tolerated in the workplace.

It is further agreed between the parties_that
ersonal harassment of any employee, including
mgroper use of power Or authorltY also will not be
tolerated within the workplace. t 1s understood
that Earsonal harassment ﬁs distinguishablie from
activities associated with corrective disciplinary

action.

Any level in the_grievance_ procedure shall be waived
if a person hearing the grievance is the subject of
the complaint.



ARTICLE 45

NO DISCRIMINATION

45,01 There _shall be no discrimination, interference,
restriction, coercion, harassment, intimidation,_or
any disciplinary action exercised ar practiced with
respect to an employee by reason of age, race, creed,
colour, national origin, religious affiliation, sex,
sexual orientation or membership or activity iIn the

union.

45,02 Any level in the grievance_procedure shall be waived
if a person hearing the grievance iIs the subject of
the complaint.



46.01 In the event that an employee wishes to participate
1

46.02

ARTICLE 46

POLITICAL, PARTICIPATION

infpolltlcal activities such as running for political
office or campa:gning for the candidate of his )
choice, etc., and should such activities require time
away from_work, the employee shall request a leave of
absence withqut pay to_cover the period of his
involvement In the political. ﬁrocess. Such I?ave

shall not be unreasonably withheld by the Employer.

The Employer shall place no restriction on the rights
of engyoyees to participate In the_political process
including the right to run for political office or
campaign for the candidate of theilr choice.



ARTICLE 47

EMPLOYEES ON PREMISES OF OTHER EMPLOYERS

47.01 1T employees are prevented from performing their
duties because of a strike or lock-out on the
Erem:ses of a EFOVInCIal, municipal, commercial or

ndustrial employer, the employee shall report the
matter te the Employer, and the Employer will make
reasonable efforts to ensure that such employees are
employed elsewhere, so that they shall receive their

regular P%¥ and benefits to which they would normally
be entitled.



ARTICLE 48

ILLEGAL STRIKES AND LOCKOUTS

48.01 The_parties to this_Collective Agreement recognize
their reSBOI‘ISIbllltIeS pursuant to Part 1 of the_
Canada Labour Code with reference to illegal strikes

and lockouts.



AR. _CLE 49

DURATION
49.01 Unless otherwise expressly sti%ulated, the provisions
of this Collective Agreement shall become gffective
gn the date~it 1S signed, and shall remain in effect
until 1992 12 31. -




MEMORANDUM OF SETTLEMENT
BETWEEN
CANADIAN CENTRE FOR OCCUPATIONAL HEALTH AND SAFETY

AND
THE PUBLIC SERVICE ALLIANCE QF CANADA

The parties hereby agree to the followin
Tirst collective agréement subject to th

these terms by the union membership

- All matters agreed to up to and including
March 26, 1%91

- All matters appended to this memorandum

- It is further agreed that the first collective
agreement will expire December 31, 1992,

Eor the Employer For the YUnion

b o b Y S

J Arthur St-Aubin, Fresident J Ewen, Ex ti
and Chief ExecutiVe Officer ident _egghéve

ourse Henderson Ron Cochrane

Chailrperson

Personnel Administrator Negotiating Team
W%j&&_@f' Ao Shaes
Fred Collict, Negotiator Ilene Stones, President
for Manage . Local 394

oy )
Nrceny il
Stacey H:Lfll, Member,
Negotiat¥ng Team




APPENDIX

RATES OF PAY
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A5

FROM
A
B
C

FROM
A
B
C

FROM

i

27894
28436
29801
31172

31040
31643
33162
34687

33082
33725
35344
36970

35733
36427
38175
39931

41672
42481
44520
46568

48459
45400
51771
54152

ADMINISTRATIVE SERVICES GROUP
(AS1 - AS6)

(95905}

A - Effective 1987 12 21 (1.35%)

B - Effective
¢ - Effective

2

28999*
29562
30981
32406

32276
32903
34482
36068

34260
35027
36708
38397

37072
37799
39613
41435

43278
44118
46236
48363

20340
51318
53781
56255

I by Treasury Board 1989

3

30104
30688
32161
33640

33510
34161
35801
37448

356328
36330

38074
39825

38417
39163
41043
42931

44872
45743
47939
50144

52223
53237
55792
58358

05 17

1989 02 21 (4.8%
1990 04 21 (4.6%

4

31202
31808
33335
34868

34746
35421
37121
isgzo

36912
37629
39435
41249

39764
40536
42482

414436 .

46474
47376

49650
51934

54101
55151
57798

60457

4

5

32302
32929
34510
36097
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R

R

VE

CLERICAL AND REGULATORY GROUP

(CRI TO ¢R7)

(95911}

A - Effective 1987 12
I3 - Effective 1989 02

¢ - Effective 1990 04
1 2 3 4
FROM 14768  1%185%° 15610 16030
A 15055 15480 15913 16341
B 15778 16223 16677 17125
C 16504 16969 17444 17913
FROM 17485 17988 18481 18976
A 17825 18337 1BB40 19344
B 18681 19217 19744 20273
C 19540 20101 20652 21206
FROM 20865 21508 22154 22801
A 21270 21926 22584 23244
B 22291 22978 23668 243690
C 23316 24035 247%7 25481
FROM 23161 23883 24607 25326
2 23610 24346 25085 25817
£ 24743 25515 26289 27056
'S 25881 26689 27498, 28301
FROM 26287 27105 27933 28749
i) 26797 27632 28475 29308
B 28083 28958 29842 30715
& 56375 30780 15~ 32128
FPOM 28303 29194 30082 30975
A 28853 29761 30666 31577
B 30238 31190 32138 32093
C 31629 32625 33616 34615
FROM 33112 34156 35200 36250
A 33785 34819 35884 36954
i 35375 36490 27606 38728
5 37002 38169 39336 40509
by Treasury B d 1989 05 19

%0

12 (1.95%)
12 4.9%}
12 (4.6%

5 6
16444 16867
16763 17195
17568 18020
18376 1B849



| evipgs 1

[15 =70 - 1

DA-CON-2

NA-CON-3

DA-CQON-4

DA-COH-%

DA-COH-6

HA-CON-7

LA-CON-8

FROM
A
B
C

FROM

1

15418
15717
16471
17229

19109
194840
20415
21354

21986
22413
23489
24569

24122
24590
25770
26955

26473
26987
28282
29582

28942
29504
30920
32342

31794
32411
331967
35529

34943
35621
37331
39048

DATA PROCESSING
(DA-CONL TO DA-CONS)

(95913)
A - Effective

B - Effective 1989 04 29
1990 06 29

C - Effective

2

T 15945

16255
17035
17819

19694
20076
2104490
2290038

22668
23108
24217
25331

24868
25351
26568
27790

27299
27829
29165
30507

29852
30432
31893
33360

32798
33435
35040
36652

36048
36748
38512
40284

#tned by Treasury Board 1989

3

16476
16796
17602
18412

20280

20673
21665
22662

23348
23801
249413
26090

25626
26124
27378
28637

281390
28677
300523
31435

30762
31359
32864
34376

33800
34457
36111
331772

37155
37877
39695
41521

05 19

4-8%
4.6%

1988 U2 29 z1.95%)

4

17007
17338
18170
19006

20866
21271
22292
23317

24027
24493
25669
26850

26376
26888
28179
29475

28958
29521
30938
32361

31670
32285
33835
35391

34807
35483
37186
38897

3igz271
38014
40887
42768

5

17539
17879
18737

19599_

21458
21875
22925
23980

&6

18068
18419
19303
20191

22067
22495
23575
24659

7

18593
18954
19864
20778

8

19121
19492
20428
21368

9

19653
20035
20997
21963

10

2018¢€
20578
2156¢€
22558



LEVEL

22310

17848

44395

50931

58195

COMPUTER SYSTEMS ADMINISTRATION

(CS1 - CS5)

(95919

23576
319209
46131
52922

60669

24848
40565
47872
54919

63143

n - Effective 198% 05 01

26116
41930
49614
56905

65618

27386
43292

51346
58890

68090

GROUP

28660
44655

53077
60875

70561

7

29927

73032

8

31204

9

32479

10

33746

11

35018

12

36290

13

37552
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VA IS

PRoOM
A
B
o

ROM
i
b
[

FROM
A
|
C

FROM
A
B
C

FROM
A
B
C

FROM
A
B
o

TROM
Fis

B
L

15359
15658
16410
17165

22352
22786
23880
24978

24999
25485
26708
27937

27840
28380
29742
31110

30970
31571
33086
34608

34619
35292
36986
IRGRT

33706
313458
41352
43254

DATA PROCESSING
{DA~PRO1 TO DA-PRO7)

(95916)

A - Effective
B - Effective
¢ - Effective 1990 06

2

15890 °

16198
16976
17757

23048
23496
24624
25757

25788
26289
27551
28818

28718
29276
30681
32092

31948
32568
34131
35701

35712
36406
38153
39908

39931
40706
42660
44622

- 1 bty Treasury Board 1989

3

16409
16728

17531
183137

23747
24208
25370
26537

26576
27092
28392
29698

29588
30162
31610
33064

32922
33561
35172
36790

36811
37526
39327
41136

41171
41971
43986
46009

05 19

1988 02
1989 04

4

16939
17268

18057
18529

24437
24511
26107
27308

27355
27886
29225
30569

30465
31057
32548
34045

33901
34560
36219
37885

37910
lg646
40501
42364

42401
43224
45299
47383

29 (1.95%)

29 (4.8%
29 (4.6%

5 6
17473 17994
17812 18344
18667 19225
19526 20103

7

igh21
18881

19787
20697

8 9 10 11 12 13

19042 19664 20280 20866 21458 2206
19411 20046 20673 21271 21875 2249

39343 3189% 31883 33337 33389 3188
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FROM

17765
18110
18979
19852

21892
22317
23388
24464

26937
27460
28778
30102

27747
28286
29644
31008

22466
33096
34685
36281

34842
35518
37223
38935

DRAFTING AND ILLUSTRATION GROUP

(bD-1 TO DD-9} (Page 1 of 2)
(95915)

A - Effective
B - Effective
¢ - Effective 1990 01

2

18388
18745
18645
20549

22703
23144
24255
25371

27840
28380
29742
31110

28730
29288
30694
32106

335982
34245
35889
37540

36059
36759
38521
40295

3

19009
19378
20308
21242

23502
23958
25108
26263

28747
29306
30713
32126

29709
30286
31740
33200

34718
353982
37091
38797

37270
37993
39817
41649

1987 09
1988 11

19634
20015
20976
21941

24313
24785
25975
27170

296852
30227
31678
33135

30690
31286
32788
34296

35845
36541
-38295
40057

38489
39236
411319
43010

14 (1.95%)
14 {4.8%
14 {4.6%

5 6
20253 20874
20646 21279
21637 22300
22632 23326
25118 25921
25605 26424
26834 27692
28068 28966
31664 32640
32279 33273
33828 34870
35384 36474

7

21494
21911
22963
24019

26731
27250
28558
29872



DRAFTING AND ILLUSTRATION GROUP
(DD-1 TO bb-9} (Page 2 of 2}
(95915)

A - Effective 1987 09 14 (1.95%)
B - Effective 1988 11 14 }4.3%;

¢ — Effective 12920 D1 14 (4.6%
Ceer 1 2 3 4 5 6
. FROM 37842 39175 40507 41841
A 38577 39936 41293 42653
B 40429 41853 43275 44700
o 42289 43778 45266 46756
Ten FROM 39824 41242 42656 44062
A 40597 42043 43485 44918
n 42546 44061 45572 47074
C 44503 46088 47668 49239
TR FROM 41591 43072 44556 46034
A 42399 43908 45421 46928
13 44434 46016 47601 49181
C 46478 48133 49791 51443

1gned fhy Treasury Board 1989 05 19
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PROGM
A
B
o
FROM

B
v
FROM

B

FROM

FRROM
P
B
L-

1

15507
15808
16567
17329

31254
311861
333990
34726

36166
36869
38639
40416

41825

42637’

44684
46739

48864
48813
52204
54605

INFORMATION SERVICES GROUP

(IS1 - 185}
{95907)

A - Effective

B - Effective 1989 02 24 E4.B%

C — Effective

26184
26692
27973
29260

ireasury Board 1989 05 17

1987 12 24 (1.95%)
1989 04 24 (4.5%

2 3 4
26476 27529 28584
26990 28063 29139
28286 29410 30538
29587 30763 31943
32468 33683 34892
33098 234337 35570
34687 35985 337277
36283 37640 384992
37603 39031 40475
38333 39789 41261
40173 41699 423242
42021 43617 45231
43677 45380 47078
44525 46261 47992
46662 48482 50296
48808 50712 52610
50871 52886 54502
51858 53913 55968
54347 56501 58654
56847 59100 61352

5

29635
30211
31661
33117
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FROM
M

B
o

'ROM
A

i3
<

i'ROM
h
B
C

FROM
A
3]

FROM
A
I
-

1

22703
23144
24255
25371

29081
29646
110659
12498

32660
33294
34892
36497

1RG99
17412

39208
41012

40193
40973
42940
14915

LIBRARY SCIENCE GROUP

(.51 TO L5§)

(95902

A -~ Effective

B - Effective

¢ -~ Effective
b 3

23755" 24802
24216 25284
25378 26498
26545 27717

30316 31550
30905 32163
32388 233707
33878 35258

34068 35474
34730 36163
36397 37899
38071 39642

38336 39968
39080 40744
40956 42700
42840 44664

41982 43768
42797 44618
44851 46760
46914 48911

Treasury Board 1989 05 17

1987 10
1988 12
1890 02

4

25853
26355
27620
28891

32785
33422
35026
36637

36880
37596
39401
41213

41604
42412
44448
46493

45556
46440
48669
50908

01 (1.95%)
01 (4.8%1
01 (4.6%

5 6
26902 27950
27424 28493
28740 29861
30062 31235
34021
34682
36347
38019
38287
39031
40904
42786
43240 44876
44080 45747
46196 47943
48321 50148
47345 49132
48264 50086
50581 52490
52908 54905

7

29001
29564
30983
32408

B

300 9
306 3
321 3
335 0
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A
ti

FROM
A
B

FROM
A
B

FROM

30296
11811
33338

36878
38722
40581

44700
46935
49188

49901
52396
54911

F1NANCTAL ADMINISTRATION GROUP
(FI1 - F15) :

(15906)

A — Effective
I3 - Effective

2

31697
33282
34880

38589
408518
42463

16664
48997
51349

52114
54720
57347

3

33098
34753
36421

40300
42315
44346

48629
531060
53511

54326
57042
59780

1989 06 23

1990 08 23
4 5

34499 35900
36224 37695
37963 39504
42013 43723
44112 45909
46229 48113
50594 52558
53124 55186
55674 57835
56539 58752
59366 61690
62216 64651

37302
39167
41047

45434
47706
49996

54523
57249
59997

60965
64013
67086

7

38703
40638
42589

47145
49502
51878

56487
59542
62400

63177
66593

8

40104
42109
44130

48857
51499
53971

69789 8,8

41505
43749
45849



CENERAL. SERVICES GROUP
(GS1 TO GS4)

(95922)

based on 40 hour week

A - Effective 1988 02 05 (1.95%)

B - Effective 1989 04 05 (4.8%)

c - Effective 1990 06 a5 (4.6%)

tor Hour Zone Per Annum
Fisrms H.o12 7 16939
" 8,27 7 17202
B o874 7 18179
P .34 7 19011
PP 3.G3 4 20723
I 10.12 4 21050
H 10.61 4 22069
o 11.10 4 23088
PR 11.61 4 24227
A 11.83 4 24606
I 12.40 4 25792
. 12.97 4 26977
N 4 VRO 12,21 4 25473
/. 12.44 4 25875
B 13.04 4 27123
Tl 13.64 4 28371

wfe:.. 1y Responsibilities (B-3)

[ SO 1.04 7 2171
A 1.06 7 2205
B 1.1l 4 2309
) 1.16 4 2413

Ite oy Board 1989 05 17 ﬁ?ﬁ
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MEDICINE GROUP
{MD-MOF)

95903

A - Effective 1988 11 18 {4.2%)
B - Effective

1 2

anscl 50932
50392 53071
2403 55194

S9R92 62370
64990

&7590

3A46 71853
74975
77974

72854 76067
79262
82432

reasuny lioAard 1989

3

53503

- 55750

%7980

65048
67780
70491

75059
78211
81339

79281
82611
85915

05 05

1990 01 18 {4%)

4

56074
58429
60766

67726
70570
73393

78166
81449
84707

82495
85960
89398

5

58645
61108
63552

70404
73361
76255

B4544
87926

B9226
92795

6
61216
63787
66338

73082
76151

79197

91015

96053

7

- 63787

‘66466
69125

79045
82207

8
66358

69145
71911

85095

9

68929
71824
74697



11200
A
13

[

by

1

18911
19278
20203
21132

31249
31856
33385
34921

PURCHASING AND SUPPLY

(PGl - PG2)
(95909)

A - Effective
B - Effective
¢ - Effective

2 3

20128- 21352
20519 21767
21504 22812
22493 23861

32636 34027
33269 34688
34866 36353
36470 38025

- Treasury Board 1989 05 17

1987 12
1989 02
1990 04

4

22570
23009
24113
25222

35414
36102
37835
39575

GROUP

22 (1.95
22 (4.8%
22 (4.6%

5 6
23790 25002
24252 25488
25416 26711
26585 27940

7

26222
26731
28014
29303

8

27441
27974
29317
30666

9

28662
29218
30620
32029

10

25882
30463
31925
33394

11

31101
31705
33227
34755
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H

£
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I BOM
A
R
FrROM
A
B
[

FROM
A

B
L

FROM
A
13
c

FROM
A
B
C

FROM
A
H
P

1

256873
26182
27439
28701

30943
31544
3320538
34579

33572
34224
35867
37517

36631
37342

39134

40934

43777
44627
46769
48920

51357

52154

54867
57391

PROGRAMME ADMINISTRATION GROUP

(PM)
(95914)

A ~ Effective 1987 12 21 (1.95%)
B ~ Effective 1989 02 21 §4.3%}
C - Effective 1990 04 21 (4.6%

2 3 4 5 6
26836" 27991 29146 30298 31451
27357 2853% 29712 30887 32062
28670 29905 31138 32370 33601
29989 31281 32570 33859 35147
32249 33555 34858
32876 34207 135535
34454 35849 37241
36039 37498 38954
34927 36276 37630
35606 36980 38361
37315 38755 40202
39031 40538 42051
38181 39729 41279
385822 40501 42081
40790 42445 44101
42666 44397 46130
45639 47502 49366
46526 48424 50324
48759 50748 52740
51002 53082 55166
53563 55768 57974
54603 56851 59099
57224 59580 61936
59856 62321 64785

05 17 <q
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SECRETARIAL, STENOGRAPHIC AND TYPING GROUP
(ST-SCY1 - ST-SCY3)
95917

Effective 1988 01 22 (1.95%)

- Effective 1989 03 22 (4.8%
- Effective 1990 05 22 (4.6%

4 5 6 7 8 9 10 11 12

A
B
C

! 2 3
| 1200y 17962 18531 19098 19463 20039 20638 21239
I 15412 15990 16569 17152 17728 18311 18891 19469 19841 20428 21039 21651

ﬁ 16152 16758 17364 17975 18579 19190 19798 20404 20793 21409 22049 22690
E 16895 17529 18163 18802 19434 20073 20709 21343 21749 22394 23063 23734

Fpon 21572 22246 2291% 23588
A 21991 22678 23364 24046
13 23047 23767 24485 25200

24107 24860 25611 26359

PHOM 24589 25355 26132 26885

A - 25067 25848 26640 27418

B 26270 27089 27919 28734

C 27478 TIZBIIST 29203 TI00UB6

ROM 268509 27763 28612 29451

A 28254 29151 30043 30924 ’

13 29610 30550 31485 32408

[ 30972 31955 32933 33899 ﬁ%

-4 by Treasury Board 1989 05 19
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LETTERS OF UNDERSTANDING



Canadian Centre tor Centre canadien d'hygiéne et
Occupational Health and Safety de sécurité au travail

250 Mam St E /250 tue Main est

Hamiltgn Ontario Canada
Hamen 1990 10 17

Tetephene/Télephone
{416) 572.29981 LETTER OF UNDERSTANDING

Fax/Téléfax
(416) 572-2206

Mr Kevin Stewart
President

CCOHS - PSAC Local
250 _Main Street East
Hamilton Ontario

L8N 1H&
Dear Mr Stewart

As discussed recently, the Canadian Centre for i
Occupational Health and Safety is prepared to continue
with a flexible hours of work practice associated with
the hours of work for employees at the Centre, subject
to the following gqualifications.

Flexible hours of work shall be available to

employees,

a) subject to the concern for operational
requirements as determined by management;

b) on a directorate, group or unit basis only:

c) once established, the scheduled hours of work
shall not vary except with the permission of
management,

In addition to thé above, the Employer is prepared ta
discuss the matters of job-sharing and compressed work
week with the Union at periodic JOoInt Consultation
meetings. It iIs understood between the parties,
however, that the aEpllcatlon of job-sharing and/or
compressed work week arrangements shall be subject to
operational requirements and solely at the discretion
of management.

Yours truly
Lowuse, HenalerdOne

Louise Henderson
Personnel Administrator

LHInw



7

Canadian Centre for Centre canadien d'hygiene et
Occupational Health and Safety de sécurité au travail

250 Main Si E ‘250 rug Main est

?537'1"}32 Ontarnio Canaca 1991 03 25
et $etieiitiel LETTER OF UNDERSTANDING
Fax/Telélax

(416)572-2206

Mrs llene Stones
Preeidant
CCOHS-PSAC Local 394
250 _Maln Street East
Hamilton oOntario

L8N 1H6

Dear Mrs Stones

RE: Relief Break for Operators of Visual Display
Terminals (VDT's)

This Letter of Understanding will confirm the practice
gffthe Ca?agllan Cenltre fo\x}h Occupational Health %nd

ty,. n em i i to. rm
v?dgoydlsp?ayategm ngxe?VDT? Wgrﬁegﬁlgegonglﬁﬁgn%
basis, or where the vDT display work is essentially
the_major component of the jobk, shall be entitled 1o a
relief break period of five (5) minutes per hour for
each hour of vbr work performed.

It is understood that this relief period from vpT work
is not cumulative and is to be taken on an approximate
hourly basis.

Yours sincerely

Loulse Henderson
Personnel Administrator



Canadian Centre for Centre canadien d'hygiéne et
Occupational Health and Safety de sécurite &d travail

250 Main Si. E /250 rue Main esi 1991 03 26
Harmllan Ontario Canada

L8N 1HE

TelephonefTéléphone
(4 16) 572-2981
Fax/Téléfax
(418} 572-2206

LETTER, OF UNDERSTANDING

Mrs llene stones
President
CCOHS-PSAC Local 394
250 Mailn Street East
Hamilton Ontario
L8N 1lHe '

Dear Mrs Stones

RE: GSMIP
Dental Plan

This Letter of Understanding will confina the intent
ofF the Emploger to make available O employees the
above noted Federal public Service benefit plans on
the_same Insurance basis that these plans are made
available to federal public servants.

It is not the intent Of the Employer, however, that
the benefits, procedures and language of these _plans

shall in any way be incorporated info the provisions
of the Collective Agreement between the parties.

Yours sincerely

Lonuises Hend et

Louise Henderson
Personnel Administrator



Canadian Centre for Centre canadien d'hygiéne et

Occupational Health and Satety de sécurité au travail
250 Main Si E./250 rue Main est
Hamilton Ontane Canada 1991 03 25
LAN 1H6
(418} 572-2981
FaxiTélefax

(416) 572-2206

Mrs Ilene Stones
President
CCOHS~PSAC Local 394
250 Main Street East
Hamilton Ontario,
L8N 1H6

Dear Mrs Stones

RE: Federal Public Service Policies related to Travel
Policy, Relocation Policy, Bilingualism Policy

This letter will confirm the intent of the Employer to
follow the above noted Federal Public Service Policies
as they currently exist and as they may be amended
from time to time.

It is not the intent of the Employer, however, to
Incorporate_these Policies and their related
provisions Into the Collective Agreement between the

parties.
Yours sincerely

Louisa Henderson
Personnel Administrator

‘()(3



Canadian Centre lor Centre canadien d'hygiéne et
Occupational Health and Safety de sécurité au travail

250 Main 8t. E.f250 rile Main est
Hamuilton Ontano Canada 1990 10 18
LBN 1H6&

Telephona/Télephone
(416) 572-2981 LETTE OF UNDER

FaxiTelafax
{416) 572-2206

Mr Kevin Stewart
President

CCOHS - PSAC Local
250 _Main Street_East
Hamilton Ontario
L8N 1Hé

Dear Mr Stawart

In early August of 1990 Mr J A St-Aubin, President
and Chief EXxecutive Officer of the Centre announced
that there would be a reorganization of the structure
and workforce of employees at the centre and that this
would occur over a number of months to approximately
March 31, 1991.

This Letter of Understanding will confirm that the
Employer i1s_prepared to ensure that this
reorganization of the structure and workforce of the
Centre will not result In the lay off of any employee
who was on the staff of the Centre as at August 10,
1990, for a period of one year from that date.

It is clear that neither party canfpredlct the future
and the impact upon the Centre of factors other than
the reorganization of the structure and workforce of
e Cantre, which factors aré not included_as a
consideration in this Letter of Understanding.

Notwithstanding the above, In the event that some
positions are aliminated or reduced In number as a
result of the subject reorganization, employees so
affected and who were empldyees as of August_ 10, 1990
will be reassigned to other positions for which they
are qualified,_or for which they can_be retrained in a
reasonable period of time. 'The applicability,
duration and availability of such r%tk?lnlngn eriod
shall be solely at the discretion 0 anagerment,



In -addition to the above, employees on the staff of
tﬂe canadian Centre for OccuBat¥onal Health and Safety

as at August 10, 1990 who, as a result of the subject
reorganitzation, are_scheduled far reassignment to
another position prior to March 31, 1991 owing_to the
elimination Or reduction in the numbers of their
positions, shall be entitled to accept the )
reassignment or to accept a lump_sum_termination
%aymen _of six months of salary in lieu of notice.

he notice peried and entitleméent to the subject lump
sum termination payment shall _commence on the date
that formal written notification is delivered to the

employee affected.

The arrangement set out in the immediately proceeding
paragraph™will not preclude the entitlement of any
affacted emgloyea to severance pay arrangements as
negotiated between the parties.

For the purpose of further clarifications relative to
tha above only, the Employer will initiate the
following practice:

Where an employee accepts a reassignment as set out
abﬁwe and th %gl%ﬁg range of the new_classfficat%ﬁn
w1Tl accommodate the employee's existing salary, there
will be no salary impact. n the event that the  _
reassignment results INn assignment to a position which

will N0t accommodate the salary of the_reassigned
employee, the salary_of the employee will be ¥Wred
circled® for the period of a year Trom the date of
reassignment; and the salary will then be adjusted to
the maximum of the range far the position to which the

employee has been reasSigned.
Yours truly

Louise Henderson
Personnel Administrator

LHInw
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250 Main St € 1250 rue Mamn es:

Canadian Centre tor Centre canadien d'hygiéne et
Occupational Health and Safety de securité au travail

Hamilton Omarne Canaga 1991 03 26

LBN tHE

Telephone/Tgiephone
1416} 572-2981
FaxiTeigfax
1416) 572.2206

LETTER OF UNDFRSTANDING

Mrs. _llene Stones
President
CCOES~PSAC Local 394
250 Main 8t E
Hamilton Ontariec
LBN 1HS

Dear Mrs Stones
Re: Reduction of Work Force

This Letter of Understanding will confirm that
throughout the term of_this Collective Agreement
between the parties which expires Decamber 31, 1992,
employees who are laid off shall be entitled to a lump
sum termination payment of Six months of salary or six
months of notice of termination in lieu of such
termination payment. The notice period and
entitlement to the subject i1ump sum termination
pa¥ment shall commence on the date that formal written
otice is given to the affected employee,

Yours truly

Louise Henderson
Personnel Administrator

LH/1lc
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APLE S |

2122-25.01-3

Public Service Alliance of Canada

Alliance dela Fonction publique du Canada
FACSIMILE MESSAGE / MESSAGE DE TELECOPIEUR

Bate: Mazch 27, 1991

Number of pages including this one 6
Nbre de pages incluant cette feullle &

To ,, From
Dastinataire: ﬁ{q ﬂ K*f 'MHMW Expéditaur: CBB
FAX:( ) . F53- 36 %3 FAX:{ )
CC: _

|

Oftfice hours / Heures de bureay

(
{ )} Overnight / Pandant la nuit

et gt

Operator's use only / Opérateur ou opérattice seulement
Charge/Frais { ) Yes/Qui ( ) No / Non

— S — —— —— T
MESSAGE: '
- Re: ~ Tentative Agreement - CCOHS - Hamilton, Ontario

A tentative firat collective agreement wag reached
late last night March 26, 1991, on behalf of the members
emplaoyed at the Canadian Centre for Occupational Health and
Safety, Hamilton. _

The first agrecment, | if ratified, will expire
December 31, 199%. The major provisiony include:

Common-law §pouse
- Dafinition includes spouse of the same sex.

Vacation Leave

- 3 weeks in first year
= 4 woeks after 7 years
5 weoks after 14 years
- 6 weeks after"2l years

Religious 'Holg Days

- Recognition that employeess who observe religicus holy
days to be given time-off for thosme days.

Marriage Leave
- § days with 20 days notice,

{

PSAC/AFPC FORM 193-B/RS0 @
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APLE | 2122-25.01-5

Public Service Alliance of Canada

Alliance dela Fonction publique du Canada
FACSIMILE MESSAGE / MESSAGE DE TELECOPIEUR
- Nurber of pages including this one
Date: Maceh 27, 1991 Ebm de pages incluant cette feullle &
0 rom
Destinatalre: 3AR Ry ~MALBVEY  Expsdieur: CER
FA:( ) . 453~ 94 4 FAX( )
CC: — :
( ) Office hours/ Meures do bureau Operator’s use enly / Opérateur ou opdratrice seulement
{ } Ovarnight/ Pendant ia nuit Charge /Frais { } Yes/Oui { ) No/Non ‘
MESSAGE: | B
- Ra: | Tentat%va Agreemant -~ CCOHS - Hamilton, Ontario

A tentative first collective agresment was reached
late last night March 26, 1991, on bohalf of the members
employed at the Canadian Ceatra for Occupaticnal Health and
Safety, Hamilton. '

L The first agreemant, if ratified, will expire
December 31, 199%. The major provisions include:

Common~law Spouge
- Definition includes spouse OT the sama sex.

Vacation Leava

- 3 weeoks in first year
- 4 woeks after 7 years
- 5 weeks after 14 years

~ 6 waeks after-21 years
Religious Holy Days

- Recognition that employees Who observe religious holy
days to be given time-off for those days,

Marriad¢e Leave

- 5 days with 20 days notice,

FSAC/AFPC FORM j93-B/R90 @



Barcavament Laave

-~ 4 days NO reference ta day of funeral, additionml 3 days
travel if required.

- Pefinition of immediate family same as in PSAC Master.

- 1 day bereavement for grandparent and grandchild and
son/daughter~in-law, brother/sister-in-law,

Court Leave
Same as PSAC Master.

Leave wiﬁh Péy For Family Related Responsibilities
Sick Leave
gimilar to FSAC Master.

Adeption Laﬁve

Same as PSAQ Mastar with entitlement upon return to work %o
position held prior to start date of leave.

Paternity Leave

Same as PSAC Master with entitlement upon return to work to
position held prioxr ta start date oOf leave.

LWOP Care and Nurturing Pre-school Age Children

Same as FIAC Master.
Education Leave
~ Up to 1 year with renewals at employar's discretion.

Materpnity Leave

- gimilar to PSAC Master.
- Tacludes Sub~plan 17 wks. 93% salsary. .
- No pay back in event of death, lay-off or disabilit

Entitlement t a position held prior to start date of leave
upon return.
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Severance Pay

- Same gy FPSAC Master.

Hourz of Work

- Defined as Monday to Friday, 37.5 hours par waek.

- May ba altatred by employer subject to operational
requirements and two weeks' notica.

Qvartime

- 1.8 for OT during week and firat day of rest, 2T on mecond
day of rest. ' -

~ Ability to tske it in casmh or time-off.
Call Back
- Regular work day - Min. 3 hrs at OT zates, ne cap.

- da§ of rest and designated holiday, Min. 3 hre at OT rats
appliss only once during an eight (8] Rour pericd. :

Staffing

~ Ragquired to Post ell vacancies except where the vacency is
for a period of less than 3 months or employeses are on
Maternlty/Paternity or Adoption Leave.

- Poster requirements, l.e. details of job posted for 10
days. '

- Where candidates are relatively squal, seniority governs.

Probationary Employessg

- Prqbatianar{'pariod defined in collective agreement as
profeszional employees -~ 1 year, all others é monthe.

-~ Only one probaticnary period per employes, occurs on
inltial hire, not to subsequent appointments.

- Acces¥ to grievance procadurs but restricted to
arbitration unless there is bad faith or discrimination.

Grievance procedurs

- 2 stops,

883



Arbitration

- Shared costs,
Check-off

- Similar to PSAC Master.
Informstion

. = "Bvery employee zhall become & member of the union on date’
of hire* as Enrt of the documentation process, the
employer will ensure the membership card is signed.

gglletin Bna;&s

- Similar to PSAC Master.

Laave With or Without Pay for Union Business

- Similar to PSAC Master with an additlonal provision to
_grant leave to replace or assist PSAC Regional Reps.

Polit;cal Particivation

~ Right to participate Ffully with no restrictions.

ployaa Porformance Review and Emplovee Files

- Annual assassments

- Work plans in circumstances where fhe'employea falls to
meet minimim standarxds with parlodic reviews by
supervisaor. :

Discipline and Discharge

- Slmilar to PSAC Mastoer.

Workplace Harassment

~ Article includes "abuse ¢f authority" asz a cause Of
© personal harassment.

- Includes both saxual and peraonal harassment.

Na disbriminating

~ Same as PSAD Master
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Salary administzation

~ Provides for rate’'of pay on sppointmant, promotiocn,
demotion and transfer. )

- Salary protection.

« Acting pay 10 daye for Professicnal staff, 5 days for all
others.

Manadement Rights

- Provision that employexr must act fair and reasonable when
exerciging 'tﬁ ri gh%’s-both within the collective agrasment
. and mattersz That fall cutside the collective agreament,

Clagsification

- Provides that the employer will apply federal public
service classification standards and proceduras in
classifying positions at the Centre. -

Lettars of ﬁn&eratanding
Deal with the following subject mattars:
1. Comprassed work Week/Flex Hours - empleyer to consult. -

2. Relocation, Bilingual Bonus, Travel Policy - employer
agreas 1O continue to apply those directives,

3. 'GSMIP, Dentel - employer agrees to continue these glans
and its share of premiums,

4. VDT Operators - § min. breaks every hour.

5. Job Becurity -~ No lay-effs dui ta reorganization for
employaas on staff as of August 1990 fOr a period of
one year.

€. Notica of Lay-off - employer to give & months netice or
-6 months salary ia lieu.
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Ratss Of Pay

- Parties agreed to apply mame wagde lncreases as negotiated
for same occupation group in Federal Fublic Servica.

Ezpiry Dats

Dacember 31, 1951, ~
ey

R. A. Cochrane, )
Staff Officer, Negotiations,

RC/eb Collective Bargaining Branch.
C.E. AEC
Branch Directors
~ T+ Dinan
Staff officers, CBB }'()_

7



