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ARTICLE 1 

PURPOSE AND SCOPE OF AGREEMENT 

1.01 The purpose of t h i s  A reement is to maintain 
harmonious and mutual P y beneficial relationships 
amongst the Employer, the Alliance, and Employees and 
to sat  forth the terms and condktions of employment 
upon which agreement has been reached through 
collective bargaining, 



ARTICLE 2 

INTERPRETATIONS AND ûEFINITTONS 

2.01 For t h e  purpose of the Agreement. 

a )  "Alliance1' means the Public Service Alliance of 
Canada. 

b) I9bargaining unit" means the employees of the  
Employer : 

c} glcontinuous employment" means uninterrupted 
employment with  t h e  Employer; 

d) "Centref' means the Canadian Centre f o r  
Occupational Health and Safety 

e) '*day of rest'' in relation to a full-time 
em loyee means a day other than a holiday on 

to per fom the duties of h i s  position; 

*temployaeql means a persan 60 defined in the  
Canada Labour Cods, and who is a member of the  
bargaining unit i 

iiEmployerql means the Canadian Centre f o r  
Occupational Health and Safety; 

"holiday" means t h e  twenty-four ( 2 4 )  -hour period 
commencing at 0 O : O O  hours of a day designated as 
a holiday in t h i s  Agreement; 

-offgt means the  termination of an employee's 

wh E ch that employee is not ordinarily required 

E) 

g) 

h) 

emp "lay o y n t  because of lack of work or because of 
the d scontinuance of a funct ion;  

I@leavegf means authorized absence from duty by an 
employee during his regular or normal hours of 
work; 

%embership duesat means the dues established 
pursuant to the  constitution of the Alliance as 
the dues payable by fts members as a consequence 
of their membership in the  or a n h a t i o n ,  and 
shall not  include any initiat on fee, insurance 
premium, special  levy, or any other deductions; 
lmspouael@ will, when required, be interpreted to 
include ncommon-law spouset1 ; 

y )  

k) 

9: 
1) 



m) a "common-law spouse" relationship e x i s t s  when, 
far a continuous period cif at least one year, an 
employee has lived with a peF;$.on, publicly 
represented that person to be hiis/her spouse and 
continues to live w i t h  the person as if that 
persan where his/her spouse: 

n) It overtime" means : 

i) in the case of a full-time employee, 
authorized work in e x c e ~ s  of h i s  scheduled 
hours of work; 

or 

ii) in the case of a part-time employee, 
authorized work in excess of the normal 
daily or: weekly hour6 of work of a full-time 
employee, but doeB not include t i m e  worked 
on a holiday: 

O )  " t i m e  and one-halfîf means one and one-half 
(1 1/21 times the employee's hourly rats of pay; 

p) i idouble tirnefi means two ( 2 )  times the employee's 
hourly rate of pay: 

q) utprofessional staff" means members classified in 
occupational groups in Scientific and 
Professional categories; 

classified in all oacupational groups excepting 
the Scientific and Professional categories. 

r) "non-professional staf fum means members 

2.02 Except as otherwise provided in this,Agreement, 
expressions used in t h i s  Agreement, if defined in the 
Canada Labour Code, have t h e  same meaning as given to 
them in the Canada Labour Code, 



ARTICLE 3 

APPLICATION 

3.01 The provisions of t h i s  Agreement apply to the 
Alliance, Employees and the Employer. 

3.02 Both the English and French t e x t s  of this Agreement 
shall be official. 

3,03 Throu hout t h i s  Agreement, words importing the 
mascu in@ gender shall include the feminine gender. 5I 



ARTICLE 4 

RECOGNITION 

4.01 The Employer recognizes t h e  Alliance as the exclusive 
barqaining agent for all em loyees of the  Employer as 
defined in the certificate P ssued by the,Canada 
Labour Relations Board on May 4 ,  1990. 



ARTICLE 5 

MANAGEMENT RIGHTS CLAUSE 

5.01 The Employer shall be entitled to exercise all the 
rights of Management excepting only those rights that 
are clearly and specifically relinquished or 
restricted i n  this Agreement, 

5.02 As illustrative of the  r igh t s  of Management p o s s e s s e d  
and retained, but in no way to be construed as a 
limitation, the Employer shall have the exclusive 
right: t o  manage t h e  operations of the Centre,  to 
determine the staffing and work complement of the 
organization, and to determine the schedules and 
hours of work, the standards of performance. and. job  
qualifications required in poiitiona, work methads 
and procedures, the kinds an8 locations of equipment, 
organization structure, etc. 

5 . 0 3  The Union also acknowledges that it is the exclusive 
function of the Employer to hire, promote, demote, 
transfer,  assign, classify or otherwise suspend, 
discipline or discharge any employee who has 
completed his probationary period of employment, for  
Just  cause, provided that a claim by an employee who 
has completed his probationary period of employment, 
t h a t  he has been discharged or disciplined without 
j u s t  cause may be the subject af  a grievance and 
d e a l t  with as hereinafter provided. 

5 .04  The Employer also has the right to make, a l t e r  and 
enforce from time to time, policies, rules and 
regulations to be observed by employees. 

5 . 0 5  The responsibiiities sot forth in this section and/or 
otherwise retained by management shall be exercised 
in conformity with  the othisr provisions of this 
Agreement in a fair and reasonable manner. 



ARTICLE 6 

CHECK-OFF 

6.01 Subject to the provisions of this Article, t h e  
Employer will, as a condition of employment, deduct 
an amount equal to t h e  monthly membership dues from 
the  monthly pay of a l l  employees in the  bargaining 
unit. Where an employee àoes not hava sufficient 
earnings in respect of any month to permit deductions 
made under this Article, the  Emplayer shall not  be 
obligated to make such deduction from subsequent 
salary. 

6 . 0 2  The Alliance shall Inform t h e  Employer in writing of 
the authorized monthly deduction to be checked o f f  
f o r  each employee. 

6,03 For the purpose of hpplying clause 6,Ol of this 
Article, deductions from pay for each employee in 
respect of each calendar month will s t a r t  during the 
first calendar month of employment to the extent  that 
earnings are available if the employee is hired prior 
t o  the sixteenth (16th) day of the month. Employees 
hired on the sixteenth (16th) day of a calendar month 
or later, shall not have Union dues àeductad f o r  that 
month. 

6 . 0 4  An employee who sat isf ies  the Employer and t h e  Union 
to the  extent that he declares in an af f idav i t  that 
he is a member of a religious organization registered 
pursuant to the  Income Tax A c t ,  whose doctrine 
prevents him as a matter of conscience from making 
financial contributions to an employee organization 
and that ha w i l l  make contributions to a charitable 
organization equal to dues, shall not be subject to 
this Art ic le ,  provided that the affidavit submitted 
by the employee shows the registered number of t h e  
religious organization and is countersigned by an 
official representative of the religious organization 
involved, 

6 . 0 5  No other employee organization as defined in the 
Canada ïabour Coda other than the Alliance shall be 
permitted to have membership dues and/or other monies 
deducted by the Employer from the pay of employees in 
the bargaining u n i t ,  



6.06 The amount deducted in accordance with clause 6,01 of 
t h i s  Article shall be remitted to the Comptroller of 
t h e  Alliance by cheque w i t h i n  a reasonable period of 
time after deductions are made and shall be 
accompanied by particulars identifying each employee 
and the deductions made on h i s  behalf. 

h 

6 . 0 7  The Alliance agrees to indemnify and save the 
Employer harmless against any claim or liability 
arising out of the application of this Article, 
except for any c la im or liability arising out of an 
error committed by the Employer limited t o  the amount 
actually involved in the  error .  



ARTICLE 7 

INFORMATION 

7.01 The Ernployer agrees to supply the Alliance each 
quarter with the  name and classification and work 
location-of each new employee. 

7.02 The Employer agrees to supply each employes with  a 
copy of the Collective Agreement and will do so 
within 6 0  daya of the signing of the  Collective 
Agreement 

7.03 Every employee shall become a member of the union on 
date of hire. The employer agrees as part of t h e  
documentation process t o  have new employees complete 
and Eiign the union application card. 

7.04 The Employer agrees to provide to the President of 
the Local Union a copy of the  Employer's organization 
chart, as amended from time to time, and a copy of 
its personnel policy manual. 



ARTICLE 8 

USE OF EMPLOYER F A C I L I T I E S  

8.01 The Employer agrees to provide t h e  Alliance w i t h  a 
reasonable number of bulletin boards for their use. 
The Alliance shall avoid requests f o r  posting of 
notices which the Employer, acting reasonably, could 
consider adverse to its interests or to t h e  interests 
of any of its representatives. Posting of notices or 
other materials shall require the pr ior  approval of 
the Employer, except matters related to the business 
affairs of t h e  Alliance, Such approval shall not be 
unreasonably withheld. 

8 . 0 2  A representative of  the Alliance may be permitted 
access to the Emplayer's premises to assist in t h e  
r e s o l u t i o n  of a complaint or grievance and to attend 
meetings called by Management or the Union, 
Pemission ta enter the  premises shall, in each case, 
be obtained from the Employer, 



ARTICLE 9 

UNION REPRESENTATIVES 

9.01 a) The Employer acknowledges the  right of the 
Alliance to appoint employees as Union 
Representatives. 

b) The Alliance and th8  Enployer shall determine 
the j u r i s d i c t i o n  of each Representative, having 
regard to the plan of organization, the number 
and distribution of employees at the  work place 
and the administrative structure impl ied  by t h e  
grievance procedure. Where the  parties are  
unable to agree in consultation, then any 
dispute in t h i s  respect shall be resolved by t h e  
grievance/arbitration procedure+ 

The Alliance shall notify t h e  Employer in 
w r i t i n g  of the  namers and jurisdiction of its 
Union Repremntatives identified pursuant to 
Article. 

c) 

d)  A Representative shall obtain the  permission of 
h i s  immediate mpervisor before leaving h i s  work 
to investigate employee complaints or to meet 
with local Management for the  purpose of dealing 
with grievances and to attend grievance hearings 
and meetings called by Management. 
permission sha l l  not be unreasonably withheld. 
Where practicable, the Representative shall 
report back to h i s  supervisor before resuming 
h i s  normal duties, 

Such 



ARTICLE 10 

LEAVES W I T H  AND WITHOUT PAY 
FOR UNION REPRESENTATION PURPOSES 

10.01 The Employer will grant leave with pay to the grievor 
and a Union Representative representing t h e  Alliance 
before an Arbitration Board. 

10.02 The Employer will grant leave with pay to an employee 
c a l l e d  as a w i t n e s s  by an Arbitration Board and leave 
with pay to an employee called as a witness  by the  
Alliance. 

10.03 When operational requirements permit, the  Employer 
will grant leave without pay to an employee for the 
purpose of attending or preparing f o r  contract 
negotiation meetings on behalf of the  Alliance. 

10.04 An employee who has been elected or appointed to a 
full-time office of the Alliance and/or the  Local 
shall be entitled to leave without pay for the period 
during which he is elected 01: appointed to hold 
office. 

10. us An em loyee who returns to the bargainin 9 unit af ter  
a per od of leave without pay for full-t me Union 
act iv i t ies  granted under clause. .OQ above shall have 
the  time spent on such leave credited for purposes of 
calculating length of service. 
shall be reassigned on his return to t h e  bargaining 
u n i t ,  o erational requirements permitting, to a 
c l a s s i f  P cation and current salary level reasanably 
comparable to that which he had prfar to such leave. 

E 
Such an employee 

10.06 When operational requirements permit, the Employer 
shall rant leave wlthout pay to a reasonable number 

?opes f o r  attendance at Union conventions or 
train Of ""E ng meetings. 

10.07 When operational requirements permit, the Ernployer 
will grant leave without pay to an emplayee who is 
required to replace or assist an Alliance 
representative to perform Alliance business.  It is understood between t h e  parties ,  however, that when an 
empfoyee is granted leave without pay to replace or 
asslst an All iance representative to perform Alliance 
business, such leave s h a l l  be granted for a period of 
not lass than four weeks. 



ARTICLE 11 

DISCIPLINE AND DISCHARGE 

Il. O1 

11 02 

31.03 

11.04 

11.05 

11 06 

When an employee is suspended from duty, t h e  Employer 
undertakes to notify the employee in writing of t h e  
reason for such auspenslon. The Employer shall 
endeavour t o  give  such notification at the time of 
suspension. 

The Employer shall notify the local  Union 
Representative of t h e  Alliance that such suspension 
has occurred. 

men an employee is required to attend a mooting, 
which meeting will r8iult in the aPoignmant of a 
disciplinary decision to such employee, t h e  employee 
is e n t i t l e d  to have, at his request, his local Union 
Representative attend the meeting. Where 
practicable, the employer shall receive a minimum of 
one day's notice of such a meeting, 

The Employer agrees not  to introduce BB evidence in a 
hearing relating t a  disciplinary action any document 
from the f i l e  of an employee the content of which t h e  
employee was not aware of at the time of f i l i n g  of 
the grievance or within a reasonable period 
thereafter. 

Any document or written statement relateû to 
disciplinary action, whfch may have been placed on 
the peruonnel file of an employee Bhal.1 be destroyed 
after t w o  ( 2 )  years have elapsed since t h e  ' 

disciplinary action was taken, provided that no 
furthsr disciplinary action hae been recorded during 
t h i s  period. 

In the case of discipline or diecharge the burden of 
proof of jus t  cause shall reet with the  Employer. 



ARTICLE 12 

GRIEVANCE PROCEDURE 

12.01 It is the  intent of t h i s  Procedure to adjust  as 
quickly as possible complaints or differences between 
t h e  parties aris ing from the interpretation, 
application, administration or alleged Contravention 
of t h i s  Agreement. 

12.02 An employee who has a complaint may present h i s  
complaint to resolve a problem in an informal manner 
without becoming involved in the Gt’ievance Procedure. 

Accordfngly, at this stage an employee may express 
h i s  cqmplaint to h i s  manager who shall investigate it 
and who shall render a decision. 

12.03 In the event that the  aomplaint is not resolved to 
the satiefaction of the  employee, the employee may 
request his manager to call his Union Representative. 

12.04 The Union Representative, with  or without the 
employee involved being present, shall attempt to 
adjust the grievance with the manager before it is 
given to the manager in writing. 

12.05 By definition, a grievance is herein defined as a 
complaint arising from an alleged violation of the 
application, interpretation or administration of the 
Collective Agreement, 

12.06 An employee who believes he ha8 a cornpiafnt OF 
difference may havé h i s  grievance presented at Step 
One of th4 Grievance Procedure not later than the 
twenty-fifth (25th) day af ter  the date on which he 
first became aware of the ac t ion  ox circumstances 
giving risa to the grievance, 

12-07 Except as otherwise provided in this Agreement, a 
grievance shall be processed by recourse to the 
following steps: 

a) Step one - first l eve l  of management; 

b) Step Two - Director level of management. 



12.08 An employee may be assisted and/or represented by his 
Union Representative when present ing  a grievance a t  
either s t e p  of the Grievance Procedure or 
arbitrat ion.  

12.09 Both the aggrieved employee and h i s  Union 
Representative shall be e n t i t l e d  to regular wage 
payment during their regularly scheduled work hours 
to attend a grievance meeting with management. 
However, neither an employee nor  a Union 
Representative will receive overtime for meetings or 
diecussions associated with a complaint or grievance 
which take place or continue beyond their regularly 
scheduled hours of work, 
every reasonable effort to schedule such meet ings  and 
discussions during working hours. 

The.Emplayer will make 

12.30 The Unian Repre13entatiVe sha l l  have the r i g h t  to 
ctoneult wi th  t h e  Employer with respect to a grievance 
at esch level of the Grievance Procedure. 

12.11 The Employer normally shall reply  to an employee's 
grievance, filed at Step One wi th in  ten (10) days 
after the date the grievance i s  presented at that 
levsi, Where such decision or settlement is not 
aatfsfactory to the employee, he may submit a 
grievance to Step Two in the Grievance Procedure 
within ten (10) days after the  decision or proposed 
settlement has been conveyed to h i m  in writing. 

12.12 If the Employer does not reply within f i f t e e n  (15) 
days from the data that a grievance is presented at 
Step One, the employee may, within the next ten (10) 
days, submit the  grievance a t  the next higher level 
of the Grievance Procedure. 

12.13 The Employer normally shall  reply to an employee's 
grievance at Step Two of the  Grievance Procedure 
within twenty ( 2 0 )  days after the grievance is 
presented at that level. 

1 2 . î 4  When an employee has been represented by the All iance  
in the presentation of h i s  grievance, the Employer 
will provide the appropriate representative of the 
Alliance with a copy of the Employer's decision at 
each level of tho Grievance Procedure at the same 
time that the Enployer's decis ion iS conveyed to t h e  
employee. 



12.15 a) Grievance matters which p r o t e s t  the Employer's 
Staffing and Classification procedures and 
standards, the job competition process and 
staffing appointments, and assigned job 
c la s s i f , i ca t ions  of employees, shall n o t  be 
referred to the arbitrat ion proce~s set o u t  i n  
Article 15 of t h i s  Collective Agreement. 
Howeverr in the event that such Classification 
and Jab Competition grievances are not settled 
at Stage Two of the  Grievance Procedure, they 
may be referred to the  Dispute Procedure for 
Classification and Job competition issues as sel 
out in A r t i c l e  16 of thie Collective Agreement. 

b) With the exception of Classification and Job 
Competition issues referred to immediately above 
in a) of this specific clauae, all other matters 
which allege a vio lat ion  of the application, 
interpretation or administration of this 
Collective Agreement may be referred to f i n a l  
and binding arbitration as set ou t  in 
Article 15.  

12.16 in determining the time within which any action is to 
be taken as prescribed in this Procedure, Saturdays, 
Sundaya and designated paid holidays shall be 
excluàed 

12.17 The time l i m i t s  stipulated in t h i s  Procedure may be 
extended by mutual agreement between the Emplbpr and 
the employee and, where appropriate, the Alliance 
representative. 

12.18 Where the Employer suspends or discharges an 
employee, the  Grievance Procedure set forth in t h i s  
A g r 8 e m m t  shall apply except that the grievance shall 
be presented directly to Step TWO. 

12-19 An employee may abandon a grievance by written n o t i c e  
ta h i s  o f  her immediate manager. 

12.20 An employee who f a i l s  to present a grievance to the 
next higher level within the prescribed time l i m i t s  
shall be deemed to have abandoned the grievance, 
unless the employes was unable to comply with  the 
prescribed time limits due to circumstances beyond 
his control. 



12.21 No person who is employed in a managerial or 
confidential capacity shall seek by intimidation, by 
threat of dismissal or by any other kind of threat to 
cause an employee to abandon h i s  or her grievance or 
refrain from exercising h i s  or her right to present a 
grievance as provided in t h i s  Collective Agreement. 

12-22 Where the grievance of an employee may be referred to 
arbitration as set out in clause .15 above, the 
employee will not bo m t i t l 8 d  to so refer h i s  
grievance to arbitration unless the  Alliance 
signifies, 

a) its approval of the reference of the  grievance 
to arbitration, and 

bj its willingness to represent tho employee in the 
arbitration proceedings. 



13. 

13.02 

13.03 

13.04 

ARTICLE 1.3 

PROBATIONARY EMPLOYEES 

New employees h ired  into nonprofess i  na1 positions 
shall be on probation f o r  a period o f  six months from 
the date of hire, 

New employees hired into profoselonal positions s h a l l  
be on probation for a period of one year from the 
date of hire. 

Absences beyond ten cansecuti,ve working da s shall be 

duration of probationary period, 
excluded f o r  calculation of time worked re x at ive  to 

A probationar 

e n t i t l e d  to file a grievance concerning the matter to 
Step Two of the Grievance Procedure. 
between the parties that the decision of mana ement 

binding with reference to the  termination or 
dismisseil  of the probationary em lo ea. 

the grievance may be referred to arbitration solely 
on the bas i s  that it can be demonstrated that 
management, in the exercise of its discretion, 
engaged in an act of bad faith or discrimination. 

employee who is terminated or 
diamissecl dur 1 ng h i s  period of probation shall be 

subsequent to the Step Two hearinq,shal& be f 9 na1 and 
Notwithstanding this agreement, 111 t 

It is agreed 

8 understood that 



ARTICLE 1 4  

POLICY GRIEVANCE 

14.01 The President of t h e  Union local  may file a I t po l i cy  
grievance" at Step Two of the  Grievance Procedure. A 
"policy grievance1# is defined and limited to one 
which alleges an actual violation of a specified 
provision of t h i s  Collective A reemant and which 
could not otherwise be resolve a a t  Step One of the 
Grievance Procedure owing to the  nature or scope of 
the  subject matter of the  grievance.. 



ARTICLE 15 

ARBITRATION 

15.01 Where a grievance is referred to arbitration t h e  
following procedure w i l l  apply: 

15.02 The 

The party referring the  grievance shall give  
notice to the other party indicating that it 

-intends to refer the matter to arbitration, 
giving also t h e  name and address of i t 5  
Appointee to the Arbitration Board; 

Within five ( 5 )  days subsequent to t h e  receipt 
of such notice, the other party shall respond by 
indicating the name and address of its Appointee 
to the  Arbitration Board; 

The two Appointee6 so selected 8hial1, within 
five ( 5 )  working days after receipt of notice of 
t h e  appointment of th8 second of them, appoint a 
t h i r d  person who shall be'the Chairperson of the  
Arbitration Board: 

. 

In the event that the recipient of the notice 
f a i l s  to name an Appointee, or if the two 
appointees fail to agree upon a Chairperson, the 
appointment shall be made by th8 Minister of 
Labour of the Government of Canada upon the  
request of either party. 

Arbitration Board shall be governed by the - 
following provisions: 

a) The Arbitration Board 6hal.l hear and detemine 
the siubject of the grievance and shall issue a 
decision which is final and binding upon t h e  
parties and upon any employee affected by it. 

The decision of a majority is the decision of 
t h e  Arbitration Board but, if there is no 
majority, the decision of the Chairperson 
governs. 

Each of the parties shall pay one-half of the 
remuneration and expenses of the  chairperson of 
the Board, 
the  remuneration and expenses of their 
respective Appointees to the  Board, 

b) 

c) 

The part ies  shall be responsible for 



d )  The Board shall not have power to a l t e r ,  modify 
or amend the  provisions of t h i s  Agreement. 

e )  The Board shall have power to modify or s e t  
, aside penalties, and relieve a g a i n s t .  
noncompliance with t i m e  limits, or any other 
technicality or irregularity. 



ARTICLE 16 

CLASSTFICATION/JOB COMPETITION 
DISPUTE PROCEDURE 

16.01 An employee who has a grievance concerning h i s  job  
classification or a job  competition may refer h i s  
grievance to the  following Dispute Resolution 
Procedure : 

a )  An employee who grieves that the pos i t i on  to 
which he i s  assigned is improperly classified, 
or who has a grievance concerning a job 
competition, may s u b m i t  his grievance d i r e c t l y  
to Step Two of the  Grievance Procedure as set 
o u t  in Clause 15 of Article 12, 

b) The response of the  Emplo 31 er to the grievance 
shall be given to the emp oyee within ten (LO) 
days 

In the event that the  subject grievance is not 
resolved at Stage Two, t h e  aggrieved employee 
ma! submit his grievance to a tripartite panel 
wh ch shall consiet of one employee from the 
Centre, a classification or s ta f f ing  specialist 
smployod by the Alliance, and a classifleation 
or staffing specialist selected by t h e  Employer. 

c )  

d) The panel will meet and hear tho representation 
of both parties within fifteen (15) days of 
referral of t h e  grievance to the panel, 

e) The panel will report its findings and 
recommendations to the Prsaident of the Centre 
within thirty ( 3 0 )  days of the hearing on the 
subject grievance. 

f) The President of the Centre will consider the 
report of the panel and/or recommendations and 
within ten (10) working days w i l l ,  f rovide the 
aggrieved employee and the Union w th h i s  
decision on the matter, 



16,02 The President's decision shall be final and binding 
on the  parties. 

16.03 The tirne limita referred to in this Procedure may be 
extended by mutual agreement between the parties .  

16.04 The Union agrees that any expenses and wages incurred 
by t h e  abovementioned (clause .O1 (c)) tripartite 
panel f o r  the Alliance representative and the 
employee representative from the Centre shall be the 
responsibility of the Union. The Employer shall be 
responsible for the wages and expanees for its 
representative on Che tripartite panel. 



ARTICLE 17 

CLASSIFICATION OF POSITIONS 

17.01 The Employer shall continue its past practice of 
Classifying pos i t i ons  i n  accordance with established 
Federal Government Publ ic  Service classification 
Standards and Procedures. 

17.02 a )  When an employee has a personal complaint or 
grievance concerning t h e  proper classification 
a£ his position, the  subject classification 
complaint may be pursued'through the Grievance 
Procedure up to and including Step Two only. 

In the event that the  complaint or grievance has 
not  been resolved baaed upon the response given 
to the employee subsequent to Step TWO of t h e  
Grievance Procedure, the employee may not  refer 
the matter to arbitration as set out in Article 
15, but may refer the  grievance to the 
Classificatian/Job Competition Dispute Procedure 
as Bot out in Article 16. 

b) 



ARTICLE 18 

STAFFING 

18.01 The Employer sha X post full-time v~canc~es, new 
posit ions-and temporary/or acting appointments for 
a11 bargaining unit posit ions ,  Notwithstanding this 
provision, t h e  Employer w i l l  not be required to post 
a temporary or acting appointment vacancy of three 
months or less, and additionally, positions vacated 
by employees who are on maternity, adoption or 
paternity leave shall not be regarded as vacancies 
during the period of such leave and auch poeitions 
s h a l l  not  be posted, 

18.02 It is understood between the parties that a position 
which has been reclassified while the present 
incumbent still occupies the position shall not be 
deemed to be a tWacancy" for the  purpose of this 
Article. In such a case, Uir incumbent i n  the 
reclassified position shall be appointed to the  
position and there shall be no right to grieve the  
appointment. 

18.03 Postings for full-time vacancies shall be made for  a 
period of ten working days, Such poatings s h a l l  
describe the duties to be performed, the position 
classification, salary range and a statement of t h e  
specific qualifications and experience required for 
the position. 

18.04 The establishment of the specific positfan 
requiremanta for a vacancy shall be at the discretion 
of Management. Existing ~mplgyees shall be given 
preference over employees not currently employed by 
the Centre, provided that they can meet the position 
requirements of the posting applied for.  

18.05 Tn filling a vacancy employee candidates who meet t h e  
qualifications for the position ahall be assessed by 
managenient against the position requirements and the  
qualifications of other candidates, 
more employee candidates are assessed to be 
relatively equal the employee with the greater length 
of service w i l l  be appointed, 

Where two or 



18.06 a )  When an employee has a personal complaint or 
grievance concerning his application to fill a 
vacancyl the subject complaint may be pursued 
through the Grievance Procedure up to and 
including S t e p  Two on ly .  

b) In the  event that the complaint or grievance has  
not been resolved based upon the response given 
to the employee subsequent to Step Two of the 
Grievance Procedure, the  employee may n o t  refer 
the matter to arbitration aa set o u t  in A r t i c l e  
15 but may refer the grievance to the 
ClassificatLon/Job Competition Dispute Procedure 
afl set out  in Article 16. 



ARTICLE 19 

HOURS OF WORK 

19.01 The scheduled work week shall be thirty-seven and 
one-ha+f (37 1/21 hours from Monday to Friday 
inclusive, and the scheduled work day shall be seven 
an8 one-half ( 7  1/21 consecutive hours, exclugive of 
a lunch period of a minimum of one-half (1/2) hour. 

19.02 Employees shall be informed of the i r  scheduled hours 
of work. Any changes to the scheduled hours shall be 
communicated to an employee at least t w o  weeks in 
advance of the change, The weekly and daily hours of 
work normally shall remain the same. However, all 
work schedules shall be subject  to operational 
requirements of the  Centre. 

19.03 The Employer will provide each full working day, a 
fifteen (15) minute relief period in the morning and 
a fifteen (15) minute relief period in the 
afternoon. An employee who works at least four ( 4 )  
consecutive hours in a work day shal l  be entitled to 
one f i f t e e n  ( 1 5 )  minute relief period. 

19-04 Three categories of employees are recogniz-d by the 
parties, as fOllOW8: 

et> Full t i m e  (indeterminate), 

b) Regular part time (including job sharing 
employees), 

c) Term (contract). 

It is agreed that Union dues shall bo paid by 
employees who perform bargaining unit work in t h e  
above categories, on a pro rata bash in relation to 
thefr,weekly hours of work. 

In addit ion any benefit entitlement for employees in 
these  categories shall be on a pro rata b a s i s  only in 
relation to their weekly hours of work. 



19.05 From time to time it may be determined by the 
Employer that a work shift shall be scheduled outside 
of t h e  normal day s h i f t  work schedule arrangements 
f o r  employees wh ch shall be assigned between the 
hours of 7:OO am to 6:OO pm, In the event that such 
a shift arrangement is established, the shift work 
employee so assigned will receive a ehift premium of 
one dollar ($1.00) per hour, including overtime 
hours! f o r  all hours worked between 4 : O O  prn and 8:OO 
am. The shift premium will not be paid for hours 
worked between 8 : O O  am and 4 : O O  pm. 



ARTICLE 20  

OVERT I M E 

20.01 When an employee.works over the  scheduled and 
authorized by the Employer, the employee sha l l  be 
compensated on the basis of time and one-half (1 1/21 
f o r  a l l  hours worked i n  excess of seven and one-half 
(7 1/S) hours per day, 

2 0 . 0 2  From time to time an employee may be required to work 
overtime on a day of rest, 

a) An employee who is requhed to work on a first 
day of rest shall be entitled to compensation on 
the  basis of t i m e  and one (1 1/21 for all hours 
worked 

An em loyee who is required to work on a second 
or auLaquent day of rest i s  entitled to 
compensation on the basis of doubla ( 2 )  time far 
all hours worked. In this context, the sacand 
or subsequent day of rest means the second or 
subeequent day of rest Ln an unbroken series of 
consecutive and contiguous calendar days of 
rest. 

b) 

20.03 When an employee is required t o  report for work and 
reports on a day of rest or on a designated holiday, 
the employee shall be paid the greater of: 

a) cornpensation at the applicnble overtime rate; 
Of 

b) compensation equivalent t o  three ( 3 )  hours' pay 
at the.applicable overtime rate, except that the 
rnfnham of three ( 3 )  hours' pay dial1 apply on1 
the first t h e  that an employee reports for wor 
during a period of ai ht ( 8 )  hours, starting 

E 
with the employee's f 9 ret reporting. 

20 .04  If an employee is called back to work after tho 
emplo e8 hag completed his work for the day and has 

subsequently returns to work, he shall be paid the 
greater o f ,  

a) a mfnlmum of three ( 3 )  hours of pay at the 

left  1 is place of work, and auch employee 

applicable overtime rate of pay, or 



20.05 

20.06 

2 0 . 0 7  

2 0 . 0 8  

20,09 

20.10 

b) compensation at the applicable rate of overtime 
compensation for time worked. 

This specific call back provision shall apply solely 
when the period worked by t h e  employee is n o t  
contiguous to the employee's normal hours of work. 

All overtime shall be compensated to the employee f o r  
a l l  overtime hours workedi except that, upon request, 
the employee shall be entitled to equivalent leave 
with pay on the  basis of either time and one h a l f  (1 
1/2), or double ( 2 )  the, as the case may be( 
relative to the  work performed earlier. It LE 
understood between t h e  

convenient to both the employee and the Employer and 
that a l l  such accumulated leave hours shall be 
recorded on a form to be determined by the Employer. 

artieis that any such compensatory leave shal. B be taken at a time mutually 

The & a r t h g  and quitting times for all overtime 
hours worked shall be recorded on a form to be 
determined by t h e  EmplOy8r. 

hl1 calculations for overtime shall be based upon 
each completed eriod of fifteen (15)  minutes of 
scheduled overt P me worked. 
When an employee performs scheduled and authorized 
overtime work, t i m e  spent  by the employee reporting 
to or returning from work shall not constitute time 
worked. 

Holiday pay and overtime payments shall n o t  be 
pyramided or duplicated for the same hours under any 
of the terma of this Agreement. 
paid for at overtime rates shall not be counted more 
than once for the purpose of determining whether an 
employee is entitled to overtime under the same or 
any other provision of this Agreement. 

Hours worked and 

Compensation shall not be paid f o r  under the 
provisions of t h i s  A f l i c l e  for overtime hours worked 
by nn employee at courses, tra in in  
COnfer8nCeS and seminara. 
endeavour to ensure that attendance at such courses, 
training sessions,  conferences and seminars shall be 
held during regular working hours, 

sessions, 
The Emp P oyer shall 



ARTICLE 21 

EMPLOYEE PERFORMRNCE REVIEW AND EMPLOYEE FILES 

21.01 It is understood between the parties that t h e  purpose 
of an employee performance review is to discuss with  
the employee h i s  performance in relation to the 
d u t i e s  required in his position. It is agreed 
further that the review is intended to be 
developmental in nature and will include discussion 
of strengths and opportunity areas for  improved 
performance. Should the employee not  maet the 
standards of performance expected of him, these 
stanciards w i l l  be digcussed and recommendations made 
to improve h i s  perfomanua, with periodic reviews 
between the  employee an8 the immeüiate supervisor 
takingdplace on a follow-up basis. I t  is recognized 
further between the parties tha t  in cases where an 
employee has worked on several projects an a project 
management basis, that input from more than one 
manager will form a part of the employee's 
performance appraisal. 

21.02 When a forms1 assessment of an employee's performance 
is made, the employee concerned must be given an 
opportunity to sign the assessment form In question 
upon its completion to indicate that its contenta 
have been read, A copy of the completed assessment 
forai w i l l  be provided t o  the employee at that time. 

'An employee's signature on h i s  assessment form w i l l  
be considered to be an indication only that  its 
contenta have been read and shall not indicate the 
employee's concurrence with the statements contained 
on the form, 

21.03 An employee has the  right to make written comments to 
be attached to the performance review form. 

21.04 Upon written request of an employee, the  personnel 
f i l e  o f  that employee ehall be made available once 
per year f o r  h i s  examination in the presence of an 
authorized representatlve of the Employer. 



ARTICLE 2 2  

SALARY ADMINISTRATION 

22.01 A n  employee shall be paid w i t h i n  the salary range f o r  
t h e  classification to which he is assigned, as s e t  
out  in Appendix A. 

22.02 The fialary ranges f o r  the  claaeifications set out in 
Appendix A s h a l l  become effective on the dates 
specified. These salary ranges shall be adjusted on 
the same basis as the salary ranges applicable to 
s i m i l a r  occupations in the  Federal Public  Service. 

22.03 Where the rates of pay s e t  forth i n  Appendix A have 
an effective date prior to the date of s igning of 

Agreement the- following shall apply: 

q'retroactive period" for the purpose of clause 
(ii) to (iv) means the period comeneing on the 
effective date of the retroactive upward 
revision in rates of pay and ending on the day 
the Agreement is signed; 

8 retroactive upward revision in rates of pay 
shall apply only to employees, former employees 
01: in the caae of death, the estates of former 
employees who were employees in the bargaining 
unit during the retroactive period; 

rates of pay as related to the retroaative 
aU'Justmont only shall be paid in an amount equal 
to that which would have been paid had the  
Agreement been signed on t h e  effective date of 
the revision in rates of pay; 

no payment shall be made pursuantto the above 
clause for one dollar or lesa, 

Where, during the retroactive period, an 
employes was paid on initial appointment at a 
rate of pay above the minimum, or was promoted 
or transferred and paid a t  a rate of pay above 
the ra tes  specified by the  regulations for 
promotion or transfer, he shall be paid in the 
new scale of rates a t  the rate of pay nearest to 
but no t   les^ than the rate of pay at which he 
was appointecl, and at the discretion of the 
Employer, may be paid a t  any rate up to and 
including the rate shown immediately below the 
rate he was receiving. 



f) In order f o r  former employees or, in the case of 
death, for the former employees’ representatives 
ta receive payment in accordance with clause . O 3  
(b), t h e  Employer shall notify, by registered 
mail, such individuals  at their last known 
addrea6 that they have 30 days from the date of 
receipt of the registered letter to request in 
writing such payment, after which t i m e  any 
obligation upon the Employer to provide payment 
ceases. 

2 2 . 0 4  a) Each employee shall have h i s  performance 
reviewed on the anniversary date of appointment 
to the  current posi t ion ko which he is assigned. 

b) Subsequent to an annual performance review, an 
employee whose performance is deemed to be 
satisfactory sha l l  progrew one inurement with in  
h i s  salary range. The salary for any employee 
shall n o t  exceed the maximum for the salary 
range of tho position in which he is classified. 

. 

Subsequent to an annual performance 
review, an employee whose performance is 
deemed to be less than satisfactory shall 
no t  receive an increment as provided for 
in clause b) above. 

cl ‘il 

f f )  An employee whose performance is found ta 
be unsatiefactory prior to the annual 
performance review and if corrective 
act ion i a  being taken for unsatisfactory 
performance n t  the  t i m e  of the annual 
performance review, such employee shall 
n o t  receive a salary increment as provided 
for in clause b) above. 

Any potential salary  increment to an 
employes whose performance is deemed to be 
unsatisfactory shall be withheld until a 
sustained level of satisfactory 
performance has been attained. 

It Fe understood between t h e  part ies  that 
an employee whose performance has been 
deemed to be less than satisfactory shall 
reach a sustained level of satisfactory 
performance within three ( 3 )  months of t h e  
initiation of corrective action; and that 
at the expiration of the three ( 3 )  month 

iii) 

iv) 



period the employee shall either have 
improved h i s  level of performance ta a 
satisfactory level, at which point he 
shall be entitled to t h e  s u b j e c t  deferred 
salary increment, o r  he s h a l l  be removed 
from the position. If awardad the s u b j e c t  
increment, the effective dat8 of this 
specific increment shall become the 
employee's anniversary date for future 
salary reviews. 

d)  An employee whose work performance has,been 
deemed to be superior over the p@ariod of h i s  
performance revfew rrhall be given consideration 
fo r  a double increment increase in salary, 

2 2 . 0 5  Where a pay.increment and a pay wevision %re effected 
on the same date, t h e  puy increment s h a l l  be applied 
first and the resulting rate shall be revised in 
accordance w i t h  the pay revision. 

In the event that  an employes i s  required on an 
acting basis to perform substantially the d u t i e s  
of a pos i t ion  at a higher salary range than the 
salary range to which the employee is current ly  
assigned, the  employes ahall be paid acting pay 
at no less than the minimum rate f o r  the 
classification to which he i s  assigned; and in 
any event, the employes shall be paid acting pay 
while performing d u t i e s  on an acting basis at a 
rate that is approximately 4% greater than the 
rata he currently ia receiving on his present 
assignment, 

The entitlement to acting pay shall be 
conditional upon the employee performing 
substantially the dUtie8 of the higher rated 
posit ion for a consecutive minimum number of 
dayB a~ follows: 

i) fur professfonal staff  - t e n  (10) days 
ii) for nonprofessional staff - five 15) days 
In the event that the employee assigned on an 
acting basis meets the criteria a e t  out in the 
preamble, and sections (a) and (b) above o f  this 
clause, the acting pay shall be paid from t h e  
date on which the employee was first required to 
perform substantially the duties of the position 
fn the higher salary range. 



22.07 An employee assigned on an ac t ing  basis to a higher 
r a t e d  salary classification shall be considered for 
and granted a salary increment  within h i s  prior job 
classification in accordance w i t h  the provisions of 
clause . O 4  of this Article, based upon his actual j o b  
classification and at the time of h i s  regular 
anniversary cycle, However, it is understood between 
the parties t h a t  such increment applicable only to 
the employee's p r i o r  job classification shall have no 
app l i ca t ion  t o  the acting rate of pay paid to t h e  
employee during the acting period. 

22.08 In the event that an employee is reclusaifieci to a 
classification, the maximum salary far which is less 
than the  salary currently paid to the  employee, t h e  
salary of the affected employee will be red circled 
and the employee shall not b 8  entitle6 to 
consideration for a salary increase until such time 
as tho  maximum of the  position to which the employee 
has been reassigned has exceeded the salary level of 
the affected employee. 
OCCUFB, any salary consideration for the affected 
employ- as provided for under clause , O 4  of this 
Article shall be restricted by the maximum of the 
salary range of #e c laadf ica t ian  to which the 
employee has been assigned. 

In Che event that thhi  

22.09 Notwithstanding the above as set out in Clause . O 8  of 
this Article, in th8 event that  an employee is 
assigned to a lower rateà classification and salary 
rangs as a result of a reorganization or a staff  
readjustment, the salary of such employee. shall be 
red circled and he shall be assigned to the position 
at h i s  present salary for a maximum period of one 
year from t h e  date of reassignment. A t  the 
termination of this one year period, i f  the salary 
paid to the employee is greater than the maximum 
salary for the classificatLon to which the employee 
was assigned, the new salary range for the affected 
employee shall be the range for t h e  classification to 
which he haa been assigned and his salary shall be 
reduced to t h e  maximum salary of the  lower rated 
classification in which he is working. 

22.10 a) A promotion, by definition, is an appointment to 
a p o d t i o n  which carries a higher maximum salary 
rate for the  salary range as apposed to the  
salary range currently applicable to the 
promoted employee. 



b} When a promotion takes place as per clause  .ïO 
(a)  above, t h e  employee who i s  promoted shall 
receive a salary increase that is at least 4 %  of 
h i s  current- r a t e  of pay and the new rate so 
,calculated shall n o t  be less than the minimum, 
n o r  in excess of the maximum of the salary range 
for the classification to which the  employee is 
promotsd 

22.11 Exclusive of transfers or assignments on an a c t i n g ,  
reciaasification, reorganization, or s t a f f  
readjustment basis, as a e t  out in clauses .06, . O 8  
and , O 9  of t h i s  Article, an employee who is demoted 
or who i a  auccaasf$l in applying for 8 position in a 
classification that has a salary range which is equal 
to or less than the current salary range for  the  
pos i t ion  in which the employee La currently working, 
shall bava h i 8  salary adjusted to the  maximum rate of 
the position to which he has bean demoted or to which 
he has., applied, However, the rate to which such 
individual shall be assigned in the new 
classification may be less then the maximum rate and 
w i l l  be at a salary level with in  the claseification, 
as determined by mmagement, which is reflective of 
the level of training and experience that he brings 
to the position. 

22.12 In the event that an employee d i e s  while employed by 
the Employer, t h e  salary due to him on t h e  last 
working day preceding h i s  death, shall continue to 
accrue to the end of  the month in which he dies. 
Salary so accrued which has n o t  been paid to the 
employee as at t h e  date of his  death shall be paid to 
h i s  estate. 



ARTICLE 23 

LEAVE GEHERAL 

23.01 An employee is entitled, once i n  each fiscal year, t.o 
be informed upon request, of the balance of his 
vacation and'sick leave credits. 

23.02 The amaunt of leave with pay earned but unused 
credited to an employee by the  Employer a t  the time 
when this Agreement is signed, or at the t i m e  when 
the  employee becomes subject to this Agreement, shall 
be retained by the employee, 

' 23.03 An employee ahalï not be granted two ( 2 )  different 
types of leave with  pay or monetary remuneration in 
lieu of leave in respect of the  same period of time. 

2 3 . 0 4  An employee is not entitled to leave with pay during 
periods he is on leave without pay or under 
suspension. 

2 3 . 0 5  In the event  of t e rmina t ion  of employment f o r  reasons 
other than death, lay-off or permanent disability, 
the Employer shall recover from any monies owed the 
employee an amount equivalent to unearned vacation 
and sick leave taken by the employee, as calculated 
on the date of the termination of the employee's 
employment, 



ARTïCLE 2 4  

VACATION LEAVE 

24.01 An employee s h a l l  earn vacation leave credits at the 
following r a t e  €or each calendar month during which 
he receives pay f o r  at least t e n  (10) days calculated 
from the starting day of employment, 

Vacation leave credits will be earned at t h e  rate of 
1 1/4 days per month. 

After seven ( 7 )  year service, 1 2 1 3  days per month; 

A f t e r  fourtoan (14) years service, 2 1/12 days per 
month; 

After twenty-one (21) years service, 2 1/2 days per 
month; 

Leave wi th  pay will be granted to an employee each 
year for personal reasons, such as tak ing  a vacation, 
where: 

1) 

2 )  

t h e  employee hae earned the vacation leave 

the vacation leave is taken at such times as 
approved by the employee's immediate supewisor, 

2 4 . 0 2  vacation leave may be accumulated if approved by h i s  
supervisor: however, no menber of staff shall carry 
forward fron one calendar year to another more than 
3 0  days of accumulated leave and no accumulated leave 
beyond 30 days shall be credited. 

24.03 Vacation leave credits may be advanced, up to a 
maximum of total  credits allowed. If the employee 
ceases employment with the Centre and has advanced 
vacation credits which have not been earned, an 
amount corresponding to t h e  number of days of 
advanced Leave niult ipl ied by the employeets daily 
rate of pay on the last day of employment will be 
deducted from his final pay cheque. 

24 .04  An employee, on t e rmina t ion  of employment, has a 
choice of papent  of h i s  unused portion of 
accumulated vacation leave: 



a) compensation of t h e  total days of unused 
vacation leave multiplied by the employee's 
daily rate of pay on the l a s t  day of employment, 
or 

b) use of unused vacat ion  in days in l i e u  of 
compensation before the employiriant terminates. 

2 4 , 0 5  a) Where an employee 18 an paid vacation leave and 
becomes ill, E/he may use his,'hsr s i c k  leave 
credits in lieu of vacation credits, by 
not i fy ing  the Personnel Department and by 
providing a medical certificate f o r  t h e  period 
of illness. 

b) If an employee on vacation is e n t i t l e d  to 
bereavement leave with pay or  other leave w i t h  
pay,.  the  period granted will be added to the 
vacation leave, or reinstated at a later date. 

2 4 , 0 6  a) The Employer w i l l  make every reasonable effort  
not to recall an employee to duty after the 
employee has proceeded on vacation leave w i t h  
Pay ' 

pay an employee is recalled to duty, the 
employee shall be reimbursed f o r  reasonable 
expenses, as normally defined by the Employer, 
that the employee incurs: 

il 

b) Where, during any period of vacation leave with 

in proceeding to the  employee's place of 
duty I 

and 

ii) in returning to the place from which the  
employee was recalled if the employee 
immediately resumes vacation 

upon completing the assignment for which t h e  
employee was recalled, 

after submitting such accounts as are normally 
required by t h e  Ernployer. 

The employee shall not be considered as being on 
vacation leave during any period in respect of 
which t h e  employee is entitled under clause .O6 
(b) above to be reimbursed for reasonable 
expenses incurred by t h e  employee. 

c> 



24.07 When an employee d i e s  or otherwise ceases to be 
employed, the employee or the  employee’s e s t a t e  shall 
be paid an amount equal to t he  product obtained by 
mul tkp ly ing  the number of days of earned but unused 
vacation with pay to the employeeCs credit by t h e  
daily rate cf pay on the date of the termination of 
t h e  employee’s employment. 

2 4 . 0 8  When the Employer cancels or alters a period of 
vacation which it has previously approved in writing, 
the  Employer shall reimburse t h o  employee f o r  the  
non-rsturnable portion of vacation contracts and 
resewations made by the employee in respect of that 
period, subject to the presentation of such 
documentation as the Employer may require, 
employee must make every reasonable attempt to 
mitigate any loases incurred and w i l l  provide proof 
of Buch action to the Employer. 

The 



ARTICLE 25 

DES1 GNATED HOLIDAYS 

25.01 Desiqnated Days 

The following days only shall be designated pa id  
holidays for employees: 

N e w  Year's Day, 

Good Friday, 

Easter Monday, 

the  day fixed by proclamation of the  Governor i n  
Council for celebration, of the Sovereign's 
Birthday, 

Canada Day, 

Labour Day, 

the  day f ixed by proclamation of the Governor in 
Council as a general day of Thanksgiving, 

Remembrance Pay, 

Christmas Day, 

Boxing Dayi 

an addit ional  day recognized to be a provincial 
or c iv ic  holiday in t h e  areas of employment or 
where no such day ia recognized, the first 
Monday in August 

any additional day when proclaimed by t h e  
Governor-in-council as a national holiday. 

2 5 . 0 2  Where a day designated as a holiday occurs during a 
period of an employes's paid leave, that  day shall 
not  count as a day of leave. 



25.03 An employee absent w i t h o u t  pay on both his full 
working day immediately preceding and h i s  full 
working day immediately fallowing a des ignated  
hol iday is n o t  entitled to pay f o r  the holiday, 
except in the case of an employee who is granted 
leave without  pay for Union a c t i v i t i e s ,  

2 5 , 0 4  When a day designated as a holiday under clause .01 
above coincides with an employee's day of rest, the 
holiday s h a l l  be moved to the  first scheduled working 
day following the employee's day of rest. When a day 
that is a designated holiday is so moved to a day on 
which t h e  employee is on leave with pay, the  day 
shall coun t  as a holiday and not as a day of leave. 

When t w o  ( 2 )  days designated as holidays under clause 
.01 coincide with an employee's cansecutive days of 
rest, the holidays shall be moved to t h e  employee's 
first two ( 2 )  scheduled working days following the 
days of-rest.  
holidays are SQ moved to days on which the employee 
is on leave with  pay, those  days shall count as 
holidays and not as days of leave. 

When the days that are designated 

2 5 . 0 5  When a day designated as a holiday for an employee is 
moved to another day under the  provision@ of clause 
. 0 4  above, 

a) work performed by an employee an tho day from 
which the holiday was moved shall be considered 
as worked performed on a day of rest, 

and 

b) work performed by an employee an the day to 
which the holiday was moved, shall be considered 
as work performed on a holiday, 

2 5 , 0 6  When an employee works on a holiday,  he shall be 
paid: 

a)  t i m e  and one-half (1 1\2) for a l l  hours worked 
in addition to the pay that t h e  employee would 
have been granted had he n o t  worked on t h e  

' haliday, 

or 

b) upan request, and with  the approval of the 
Employer, t h e  employee'may be .granted: 



i) a day of leave with pay 
(straight-time rate of pay)  at a ' 

later date in lieu of t h e  h o l i d a y ,  

and 

ii) pay at one and one-half (1 1/2} 
times the straight-time rate of pay 
for a l l  hours worked, 

cl i) Subject  to operational requirements 
and adequate advance notice, t h e  
employer shall grant  lieu days at 
such times as the  employee may 
remest  

ii) When in a fiscal year an employee 
has n o t  been granted a l l  of his l i e u  
days as requested by him, at the 
employes's option, such lieu days 
s h a l l  be paid off at his 
straight-time rate of pay, 

lii) The straight-time rate of pay 
referred to in ,O6 (c) (il) shall be 
the rate in effect when the lieu day 
was earned. 

2 5 . 0 7  When an employee is required to report for work and 
reparts on a designated holiday, the employee shall 
be paid the greater of: 

i) compensation in accordance with  the  provisions 
of clause .OB; 

ii] three (3 )  hours pay at the applicable overtime 
rate of pay. 

2 5 . 0 8  Time spent by the employee reporting to work or 
returning to his residence shall not cons t i tu te  time 
worked. 

25 .09  Where a day that is a designated holiday for  an 
employee coincides with a day of leave with pay, that 
day shal l  count as a holiday and not as a day of 
leave. 



ARTICLE 26 

çrcK LEAVE 

26.01. A n  ernplayee shall e a r n  sick leave credits  at the rate 
of one and one-quarter (1 114) days for  each calendar 
month during which he receives at least ten (10) 
days' pay., As sick leave is used, deductions shall 
be made from the employee's accumulated credits. 

26.02 An employee shall be granted sick leave with pay when 
he is unable to perform his d u t i e s  because O £  illness 
or injury provided that he has earned the necessary 
sick leave credits. 

If an illness is of more than five ( 5 )  cmnsecutlve 
working days, a medical certificate shall b'e required 
by the  Employer. 

If an employee has been granted a total of ten (10). 
daysq s i c k  leave during a fiscal year s o l e l y  on the  
basis of h i s  statement, and if t h e  i l l n i s s  16 more 
than three ( 3 )  consecutive working days, a medical 
certificate shall be required by the Ernployer. 

26.03 An employee who has insufficient or no credits to 
Cover the granting of sick leave with pay and has 
keen employed by the Centre for si? (6) months or 
longer ?ay be granted sick leave with pay, at t h e  
discret ion  of the  Employer: 

a) fo r  a eriod not to exceed twenty-five (25) days 

f o r  injury-an-duty leave is being awaited, or 

b) for a period not to exceed £ifteen (15) days in 
a f i s ca l  year in all other cases, 

subject  t o  the deduction of such advanced leave from 

in a f P çcal year if a decision on an application 

sick leave credits earned or cash recovery upon 

In the case of death or layoff, an empl.oyea who has 
been granted more sick leave than he hcis earned shall 
be considered to have earned the sick leave granted. 

vo ""Y untary t e rmina t ion  of employment. 



26.04 Employ'ees shall be e l i g i b l e  to accumulate s i c k  leave 
credi ts .  Such credits shall only be usad f o r  sick 
leave. 

26.05  S i c k  leave may be used as an interim arrangement 
pending determination by n provincial worker's 
compensation board that an injury or illness is 
work-related, as covered by the Government Employee's 
Compensation Act. 

Where injury-on-duty leave has been granted, and the 
provincial workers' compensation board has determined 
t h a t  the i n j u r y  is work-related, the time o f f  shall 
n o t  be considered as sick leave with pay and no 
credits shall be deducted. 

26.06 Where an employee is on paid vacation leave and 
becomes ill, he may u5e h i s  sick leave credits in 
lieu of vacation credits, by notifying t h e  Personnel 
Department and b providing a medical certificate for  
the period of il 1: ness, 



ARTICLE 27 

BEREAVEMENT LEAVE WITH PAY 

27.01 For the purpose of this Article, immediate family is 
defined as father ,  mother (or alternatively 
s tepfa ther ,  stepmother, or foster p a r e n t ) ,  bro the r ,  
sister, spouse ( inc lud ing  common-law spouse resident 
with the employee), child (including child of 
common-law spouse),  stepchild or ward of the  
employee, father-in-law, mother-in-law, and any 
relative permanently residing In the  employee’s 
household or with whom the employee permanently 
resides; 

When a member of the  employee’s immediate f a m i l y  
d i e s ,  the  employee shall be granted leave with 
pay for a period up to four ( 4 )  days for  
purposes relating to t h e  bereavement. 
addition, s/he may be granted up to three ( 3 )  
days’ leave fo r  the  purpose of travel related to 
the death.  

Xn 

An employee i s  entitled to one (1) day‘s 
bereavement leave with pay for the purpose 
related to t h e  death of h i s  or her grandparent, 
grandchild, son-in-law, daughter-in-law, 
brother-in-law or sister-in-law. 

If, during a period OP compensatory leave,  an 
employee is bereaved in clrcumstancss under 
which ho or she would have been eligible for 
bereavement leave with pay under paragraph a) or 
b) of this clause,  the employee shall be granted 
bereavement leave with pay and h i s  or her 
compensatory leave Credit6 shall be restored to 
the extent of any concurrent bereavement leave 
w i t h  pay granted, 

It is recognized by the  parties that the  
circumstances which c a l l  for leave in respect of 
bereavement are based on individual 
circumstances, on request, t h e  fresident and 
Chief Executive officer may, after considering 
the particular circumstances involved, grant 
leave with  pay f o r  a period greater than that 
provided f o r  in c lauses  a> and b) above. 



ARTICLE 28 

COURT LEAVE WITH PAY 

28.01 Leave with pay shall bo granted to an employee f o r  
the period of time he is required: 

a) to serve on a jury;  

b) to be available for  jury selection: 

c )  by subpoena or summons to attend as a witness in 
any proceeding: 

in or under the authority of a court of 
just ice  or before a grand jury, 

ii) before a cour t ,  judge, justice, 
magistrate or coroner, 

iii) before t h e  Senate or House of Commons of 
Canada or a committee of the  Senate or 
Rouse of Commons otherwise than in the 
performance of the duties of h i s  
position, 

i v  1 before a legislative council, legislative 
assembly or house of assembly, or any 
committee thereof that is authorized by 
law to compel the attendance of witnesses 
before it, or 

before an arbitrator or umpire or a 
person or body of persons authorized by 
law to make an jnquiry and to compel the 
attendance of wxtnesses before it. 

i l  

V I  

28.02 Any monies paid in respect a f  the  above shall be paid 
to t h e  Centre by the employee. 



ARTICLE 29 

MARRIAGE LEAVE WITH PAY 

29.Q1 A f t e r  the completion of one (1) year's continuous 
employment with the centre, and providing the  
empioyee gives at l eas t  twenty (20) days' no t i ce ,  t h e  
employee shall be granted five (5) days' marriage 
leave w i t h  pay f o r  the  purpose of getting married, 

29.02 In the event of an employee's t e m i n a t i u n  f o r  reasons 
other than death or lay- off  within s i x  ( 6 )  months of 
h i s  being granted marriage leave,  t h e  amount paid to 
the  employee during the period of leave w i l l  be 
recovered by the Employer from any monies owed t h e  
empl oyae . 

29.03 Marriage-Leave with  Pay will be granted only  once 
over the terms of employment that an employee may 
have with the Centre. 



ARTICLE 30 

MATERNITY LEAVE WITHOUT PAY 

30.01 a)  An employee whp becomes pregnant shall, upon 
request, be granted maternity leave w i t h o u t  pay 

, for  a period beginning before, an or a f t e r  the  
t e m i n a t i o n  date of pregnancy, and ending not  
later than twenty-six ( 2 6 )  weeks af ter  the 
termination date of pregnancy, subject to the  
Paternity Leave Without Pay Article. 

Nevertheless, where the eTUplOyee'6 
newborn child i s .born  prematurely, or is 
born with, or contracts, a condition that 
requires its hospitalization within t h e  
period defined in subsection (a)  above, 
the period o f  maternity leave without pay 
therein defined may be extended beyond 
the date falling twenty-six ( 2 6 )  weeks  
after the  date of childbirth by a period 
equal to the period during which the 
child is hospitalized. 

ii) In any case described in subsoction (a) 
(i) above where the employee has 
proceeded on maternity leave without pay 
and then returns to work during a l l  or 
part of t h e  period during which her 
newborn child is hospitalized, she may 
resume her maternity leave without pay 
when the  child's hospitalization is over 
and remain on maternity leave without pay 
to tho extent provided for in subsection 
(a) ( i l  

iii) The extension described in subsection (a)  
(i) or (ii) shall end no later than  
fifty-two ( 5 2 )  weeks after t h e  
t e rmina t ion  date of pregnancy. 

b) A t  i t a  discret ion,  the Employer may require an 
employee to subnit a medical certificate 
certifying pregnancy. 

An employee who has not commenced maternity 
leave yithout pay may elect to: 

use earned vacation and compensatory 
leave credits up to and beyond the  date 
t h a t  her pregnancy teminates, 

c) 

i l  

I 



ii) use her s i c k  leave credits up to and 
beyond the  date that her pregnancy 
terminates, subjec t  l o  the  provisions s e t  
out in the Sick Leave With Pay A r t i c l e ,  
For purposes of t h i s  clause, illness or 
injury as defined in the Sick Leave 
Article shall inc lude  medical disability 
related to pregnancy. 

30.02 An employee shall inform t h e  Employer in writing of 
her plans for taking leave with  and without pay to 
cover her absence from work due to the  pregnancy at 
l eas t  four ( 4 )  weeks in advance' of. the  i n i t i a l  date 
of continuous leave of absence during which 
tarmination of pregnancy is expected to occur. 

30.03 a) After completion of s i x  (6) months' continuous 
employment, an employee who agrees to return to 
work for a period of at least s i x  ( 6 )  months and 
Who provides the  Employer with proof tha t  s h e  
has applied f o r  and is eligible to receive 
unemployment insurance benefits pursuant to 
Sect ion 30, Unemplopent Insurance A c t ,  1972, 
shall be paid a maternity leave allowance in 
accordance with the Supplementary Unemployment 
Benefit Plan. 

The Supplementary Benefit Plan allowances shall 
be provided on condition that the employee 
provides the Centre with a wri t ten  agreement to: 

i l  

b) 

return to work on the agreed expiry date 
of the leave, or on a later date as 
modified with the Employer's consent;  

Li) 

iii) 

remain at work for s i x  ( 6 )  months a f t e r  
return: or 

failing the above two ( 2 )  conditions for 
reasons other than death, lay-off, or 
disability, pay to the Centre not later 
than one month after tenuination of 
employment an amount equal to the total 
of any allowances received. 

30.04 In respect of t h e  period of maternity leave, 
maternity leave allowance payments made according to 
the Supplementary Unemployment Benefit Plan will 
cons i s t  of the following: 



where an employes is subjec t  to a waiting period 
of two ( 2 )  weeks before receiving unemployment 
i n su rance  m a t e r n i t y  benefits, an allowance of 
ninety-three percent (93%) of her weekly rate of 
pay f o r  each week of t h e  two-week waiting period 
less any other monies earned during this period; 
and/or 

up to a maximum of fifteen (15) weeks, payment 
equivalent to the difference between the  U1 
benefits t h e  employee is e l i g i b l e  to receive and 
ninety-three percent ( 9 3 % )  of her  weekly rate of 
pay, less any other monies earned during the 
period which may result in a decrease! in UT 
b e n e f i t s  to which the employee would have been 
eligible i f  no extra monies had been earned 
during t h i s  period, 

i - 1  for a full-time employee the weekly rate 
of pay referred to clause . ô 4  (a) and (b) 
shall be the weekly rate of pay, to which 
she is entitled f o r  her classification of 

immediately preceding the commencement of 
the maternity leave: 

, her substantive position, on the day 

for a part-time employee the  weekly rate 
of pay referred to in clause .O4 (a) and 
(b) shall be the f u l l - t i m e  weekly rate of 
pay f o r  the classification prescribed in 
her ceTtificate of appointment of her 
substantive pos i t ion  multiplied by the 
fraction obtained by dividing tho 
employee's assigned hours of work 
averagecl over the  last s i x  (B)-month 
period of continuous employment by the 
regularly scheduled full-time hours of 
work f o r  the employee's classification on 
the day immediately preceding t h e  
commencement of the materni ty  leave, 

ii 1 

where an employee becomes e l i g i b l e  f o r  a pay 
increment or an economic adjustment during the 
benefit period,  payments unUer clause . O 4  (a] or 
(b) shall be adjusted accordingly, 

30.05 Leave granted under this Article shall be counted for 
the calculation of "continuous employmenttt for  the. 
purpose of calculating severance pay, and "serViceit 
f o r  t h e  purpose of calculating vacation leave. 
spent on such leave shall be counted for pay 
increment purposes. 

Time 



30.06 a )  Employees on maternity leave may c o n t i n u e  to 
p a r t i c i p a t e  i n  insured benefits during their 
maternity leave. Payments (employes's share 
only) f o r  the  GÇMIP and o t h e r  insured benefit 
coverage plans  where there is a premium cost 
share arrangement are required before maternity 
leave begins and must be in the form of a money 
order or certified cheque which shall be made 
payable to the Receiver General of Canada. 

b) Employee's contributions for Superannuation, 
Disability insurance and Death Benefit must be 
continued during maternity leave. Employee 
contributions are made upon return to work and 
payments are deducted from regular pay. 

30.07 An employee who i s  on a maternity leave of absence 
shall notify the  Personnel Administrator, in w r i t i n g ,  
at l e a s t  t w o  ( 2 )  weeks prior to the  planned d a t a  of 
return. 

30.08 An employee returning from Matsrnfty, Paternity or 
Adoption Leave shall be entitled to return to the 
pos i t ion  held immediately prior ta proceeding on 
leave, 



ARTICLE 3 1  

PATERNITY LEAVE WITHOUT PAY 

31,01 a) A male employee who intends to request p a t e r n i t y  
leave shall not i fy  the Employer at l eas t  fifteen 
(15) weeks in advance of t h e  expected date of 
the  birth of his child. 

without pay at least four ( 4 )  weeks p r i o r  to the  
expected date of the birth of h i s  child and, 
subject to sections ( c )  and (d) of t h i s  clause,  
shall be granted paternity leave without pay far 
a period beginning on the  date of the birth of 
h i s  child {or a t  a later date requested by tho 
employee) and ending not later than twenty-six 
( 2 6 )  weeks after th8 data of the birth of h i s  
child, 

b) A male employee may request paternity leave 

c) The Employer may: 

defer the commencement of paternity leave 
without pay at the request of an 

require an emplo ee to submit a birth 
certificate of d e  child, 

i l  
employes; 

ii) 

d) Paternity leave without pa and maternity leave 
without pay after the  term I nation of pregnancy 

employees comb T ned. 

utilized b 
with the bxrth of their chifà shall not exceed a 
total of twant -s ix  (26 )  weeks for both 

Leave granted under th ia  clause shall be counted 
for  the calculation of ncontinuoui employment*+ 
f o x  the purpose of calculating severance pay and 
"seI"VIcen for the purpose of calculating 
vacation leave. Time spqnt on such leave shall 
be counted for pay increment purposes. 

an employee-cou le in conjunction 

e) 



ARTICLE 32 

ADOPTION LEAVE WITHOUT PAY 

An employee who intends  to request adoption 
leave shall notify t h e  Employer as soon as t h e  
application for adoption has bean approved by 
the adoption agency 

An employee may request adoption leave without 
pay at l eaat  four ( 4 )  weeks 
acceptance of custody of a c f l d  below the age 
of m a j o r i t y  and, subject to sect ion (c) of t h i s  
clause, shal1,bs granted adoption leave without 
pay f o r  a period beginning on t h e  date  of such 
acceptance of custody or at a later date 
requested by t h e  employee and ending n o t  l a t e r  
than twenty-six ( 2 6 )  weeks after the  date of 
such acceptance of custody. 

rior to the  E 

The Employer may: 

i) 

ii) 

iii) 

defer the  commencement of adoption leave 
without pay at the request of an 
employee i 

grant the  employee adoption leave with 
less than four ( 4 )  weeks' notice prior to 
t h e  acceptance of custody; 

require an employee to submit proof of 
adoption. 

Adoption leave without pay utilized by an 
employet3-couple in conjunction with the adoption 
of a ch i ld  shall not exceed a total of 
twenty-six ( 26 )  weeks f o r  both employees 
combined. 

Leave granted under t h i s  clause shall be counted 
for the calculation of lacontinuous employmentll 
:or the purpose of calculating smverance pay and 

Vacation leave. 
be counted for pay increment purposes. 

Service" for the  urpose of calculating 
T me spent on auch leave shall B 



ARTICLE 3 3  

WAVE WITHOUT FAY FOR THE C m  
AND NURTURING OF PRESCHOOL AGE CHILDREN 

33.'01 Subject to operational requirements, an employee 
shall be granted leave without  pay f o r  the personal 
care and nurturing of the employee's preschool a e 

i.) 

children in accordance with the following conàit s o m :  
an employee shall notify the Employer in w r i t i n g  
as far in advance a8 poss ib le  but not  less than 
f o u r  ( 4 )  weeks in advance of the commencement 
date of such leave, unless because of an urgent 
or unforeseeable circumstance such.notice cannot 
be given; 

ii) leave granted under this clause shall be for a 
minimum period of s i x  (6) weeks; 

iii) the total leave granted under this clause shall 
not  exceed five ( 5 )  years during an employee's 
total period o f  employment; 

leave granted under this clause for a period of 
more than three ( 3 )  months shall be deducted 
from the calculation of "continuous employnent" 
for  the purposes of calculating severance ay 
and from the calculation of i'semice" for  t h e  
purposes of calculating vacation leave: 
time spent on such leave shall not  be countsd 
for pay increment purposes. 

fv )  

v) 



ARTICLE 34 

LEAVE WITH PAY FOR FAMILY-RELATED RESPONSIBILITIES 

34,01 a )  For the  purpose a f  this clause, fami ly  is 
defined as spouse [or common-law spouse resident 
w i t h  the employee), dependent children 
(including children of legal  or common-law 
spouse),  parents (including sFsp-parents or 
faster parentB), or any relat ive permanently 
residing i n  the employee's household or w i t h  
whom the employee permanently resides. 

t h e  following circumstances: 
b) The Employer shall grant leave with pay under 

up to one-half (112) day for a medical or 
dental appointment when the  dependent 
family member is inca able of attending 

appointments with a propriati authorities 
in schools or adopt P on agencies. 
employee is expected t o  maka reasonable 
efforts to schedule medical or dental 
appointments for dependent famil members 

employee requestin leave under this 

the appointment as far in advance as 
pos 8 ible I 

up to two ( 2 )  copscut ive  days of leave 
with pay to provide for the temporary 
care of a sick member of the employee's 
family ; 

directly related to the 

i) 

the appointments by h ! mself or f o r  

to minimize his abaenue from war E . 
provision must n o t  9 fy his supervisor of 

An 

An 

ii) 

iii) one (1) day's leave with 
adoption of t h e  eraplo eels c h i l d .  
leave may be divided Into two ( 2 )  periods 
and granted on separate days, 

This 

c )  The tata1 leave with pa which ma be granted 
under clauses (b) (i) , (ri) and ( i  1 i) shall not 
exceed f i v e  ( 5 )  days in a fiscal year. 



ARTICLE 35 

SEVERANCE FAY 

35.01 Under the following circumstances and subject  to 
c lause  .02 below, an employee s h a l l  receive severance 
benefits calculated on the basis of the  employee's 
weekly rate of pay: 

a) Lay-off 

i) On the first lay-off, two ( 2 )  weeks' pay 
for the first complete year of continuous 
employment and one (1) week's pay for 
each additional oornplete year of 
continuous employment. 

On the second or subsequent lay-offs, one 
(1) week's pay for each complete year of 
continuous employment, leas any period in 
respect of which the employee was granted 
severance pay under sub-clause a] 1) 
above, 

ill 

b) Resignation 

On reslgnation, subject to clause .01 c), and 
w i t h  ten (10) or more years of continuous 
employment, one-half 1/21 week's pay for each 

max P mum of twenty-six (26 )  years with a maximum 
benefit of thirteen ( 1 3 )  weeksi pay. 

con let0 year of cont I nuous employment up to a 

c )  Retirement 

On retirement, when an employee is 
entitled to an immediate annuity under 
the Public Service Superannuation A c t  or 
when the employee is entitled to an 
€mediate annual allowance under the 
Public Service Superannuation Ac t ,  

i) 



ii) a part- t ime employee, who regularly works 
more than t h i r t e e n  and one-half (13 1/21 
but l e s s  than thirty (30) hours a week, 
and who, if he were a contributor under 
the Public Service Superannuation A c t ,  
would be entitled to an immediate annuity 
thereunder, or who would have been 
entitled to an immediate annual allowance 
i f  he were a contributor under the Public 
Service Superannuation A c t ,  

a severance payment i n  respect of t h e  employee's 
complete period of continuous employment, 
comprised of  one (1) week's pay for  each 
complete year of continuous employment and, i n  
t h e  case of a p a r t i a l  year of continuous 
employment, one 1) weekls pay multiplied by the 

by 3 6 5 ,  to O maximum of t h i r t y  ( 3 0 )  weeks' pay. 
number of days O i continuous employment divided 

If an employee d i e s ,  there shall be paid to the 
ernployeafs estate a severance payment in respect 
of the employee's camplete period of continuous 
employment, comprised of ono (1) week of pay for', 
each complete year of,continuous smplopent and, 
in the case of a partial year of continuous 
employment, one (1) weak of pay multiplied by 
the number of days of continuous employment 
divided by 365 ,  ta a maximum of thirty (30) 
weeks' pay, regarâlesa of any other benefit 
payable. 

e) Release far Incapacity or ïncompetencs 

i l  When an employee has completed mote than 
one (1) year of continuoua employment and 
oeases to be employed by reason of 
inca ac i ty ,  one (I) week's pay for each 

with a maximum benefit of twenty-eight 
( 2 8 )  weeks. 

When an employee has completed more than 
ten (IO) years of continuous employment 
and ceases to be employed by reason of 
incompetence, m e  (1) week's pay for  each 
corn lete year cif continuous employment 
w i t [  a maximum benefit of twenty-eight 
( 28 )  weeks, 

comp P ete year of continuous employment 

ii} 



35.02 Severance benefits payable to an employee under t h i s  
Article shall be reduced by any period of continuous 
employment in respect of which t h e  employee was 
already granted any type of t e rmina t fon  benefit. 
Under no circumstances shall t h e  maximum severance 
pay provided under clause  .O1 of this Art ic le  be 
pyramided. 

35,03 The weakly rate of pay referred to in t h e  above 
clausas shall be the weekly rate of pay to which the 
employee was entitled fo r  the classification to which 
ha was assigned on the date of the termination of t h e  
employee’s employment. 

3 5 . 0 4  Except as provided far In t h i s  Article, an employee 
who is terminated fo r  j u s t  cause for culpable 

Severance Pay. 
. behaviour shall n o t  be entitled to the payment OP 



ARTICLE 3 6  

3EAVE WITHOUT PAY FOR PERSONAL NEEDS 

36.01 Leave without,pay w i l l  be granted for personal needs 
in t h e  following manner: 

a)  subject to operational requirements, leave 
without ay f o r  a period of up to three ( 3 )  

personal needs ; 

without pay for more than three ( 3 )  months but  
not exceeding one (1) year will be granted to an 
employee for personal needs; 

an employee is entitled to leave without pay for 
personal needs only  once under each of ( a )  and 
(b) of this clause during his t o t a l  period of 
employment. Leave without pay granted ynder 
thzs clause may not  be used in combination with 
maternity, paternity or adoption leave without 
ths . consen t  of the Employer; 

clause shall be counted for the  calculation of 
"continuaus employmentt1 for t h e  pur ose of 

purpose of calculating vacation leave. 
spent on such leave shall n o t  be counted for pay 
increment purposes. 

clause shall be deducted f r o m  the calculation Of 
t@continuous far the pu ose o f  

purpose of calculatin 
employee involved, 
shall not be counted for pay increment 
purposes. 

months w F 11 be granted to an employee f o r  

b) subject  to operational requirements, leave 

c) 

d)  leave wi thou t  pay granted under (a )  of this 

calculating severance pay and 'Isem 'i ce" f o r  the 
Time 

e) leave without pay granted under (b) af t h i s  

calculating severance pay and "Sem 'p ce" for the 
vacation leave for the 

T 4 me spent on such leave 



ARTICLE 37 

E DUCATION LEAVE 

Education Leave Without Pay 

37.01. Upon wrftten application by the employee and with t h e  
approval of the Employer, an employee may be granted 
education leave without pay for  varying periods of up 
to one (1) year, which can be renewed by mutual 
agreement, to attend a recognized institution f o r  
studies in eome field of education fn which 
preparation is needed to fill the employee's present 
role more adequately or to undertake studies in some 
f i e l d  in order to provide a service which the 
Employer requires or is planning to provide. 

Examination Wave With Pay 

37.02 A t  the Employer's discretion, examination leave with 
may be granted to an employee for  the purpase of 

wr t i n g  an examination which takes  place during the  
employeeta scheduled hours of work. Such leave will 
only be granted where, in the  opinion an the 
Employer, the  course of study is directly related to 
the ernployeefs dut ies  or w i l l  improve h i a  or her 
qualif Ications. 



ARTICLE 3 8  

RELIGIOUS HOLY DAYS 

38.01 Thf! Centre respects t h e  rel igious observance days of 
its employees and consideration w i l l  be given to 
allow t i m e  o f f  for observance of Holy Days. 



ARTICLE 39 

STATEMENT OF DUTIES 

39.01 Upon written reguest, an employee shall be provided 
w i t h  a complete and current statement of the d u t i e s  
and res anaibilities of hie  position, including t h e  

ratin allotted by factor to the  position and an 

the  organization, 

classif 7 cation level and, where applicable, the  point 

organ P zation chart depicting the  positionis place in 



ARTICLE 4 0  

40.01 In the  event that it is necessary to reduce the 
number of staff with in  the employ of the  Centre, 
employees to be so affected s h a l l  be selected on t h e  
basis of the  merit principle. In this respect the 
qualifications of em lo e m  shall be considered in 

performed. 
consideration only when deciding between equally 
qualif  isd employees 

relation to the cont P Y  nu ng functions to be 
Length of service shall be taken into 



ARTICLE 41 

j J O I N T  CONSULTATION 

41.01 The parties acknowledge t h e  mutual benefits to be 
derived from j o i n t  consultation on matters of common 
interest. 

41,02 Upon request of either partyz the parties to this 
Agr8ernent shall c o n s u l t  meaningfully at the 
appropriate level about contemplated changes in 
conditions of employment or working conditions not 
governed by this Agreement. 

41.03 Without prejudice to the position the Employer or the  
Alliance may wish to take in future concerning 
matters to be dealt with in the provisions of 

be by agreement of the parties. 

eollektive agreements the  sub ects that may be 
determined as appropriate f o r  o i n t  consultation w i l l  



ARTICLE 4 2  

HEALTH AND SAFETY 

42.01 The Employer shall make reasonable proviçions for t h e  
occupational safety and health a£ employees as 
required under Part 11 of the Canada Labour Code. 
The Ernployer will consider suggestions on the subject 
from the Alliance, and t h e  parties undertake to 
consult  with a view to adopting and expeditiously 
carrying out reasonable procedures and techniques 
designed or intended to prevent or reduce the  risk of 
employment injury.  

42.02 In support of the  above, it is recognized that the 
Canadi,an Centre f o r  Occupational Health and safety is 
the focus of, and indeed, t h e  national institute 
created for  the purpose of promoting a healthy and 
safe working environment fox all Canadians. In this 
respect, therefore, it is the  intent of the Canadian 
Centre f o r  Occupational Health and Safety - t h e  
Ernployer - to foster and promote a healthy and safe 
working environment f o r  its employees and ta be 
responsive ta suggestions and concepts that will 
f u r t h e r  the  work environment of employees. 

42.03 The Employer encourages employees to take first a id  
training and in this respect t h e  Employer w i l l  assume 
the cost for first a id  training organized by the 
Employer for the  training of employees selected to 
provide first aid newices for the organization, 
Employees selected f o r  the  first a i d  training shall 
be granted time off work to attend the first a id  
t r a in ing .  



ARTICLE 4 3  

TECHNOLOGICAL CHANGE 

43.01 The parties a ree to be governed by the Technological 
Change provis 7 on6 of the Canada Labour Code, Part I, 
that may be amended from time to time. 

4 3 . 0 2  Notwithstanding the notice period set out in Section 
52(1) of the Canada Labour Code, Part I, the Employer 
a rees to provide the Union with one hundred and 
eyqhty (180) dayfi of notice prior to the date on 
wh ch the  technological change is to be affected. 



ARTICLE 4 4  

WORK P U C E  HARASSMENT 

44.01 The Alliance and the Employer recognize the right of 
employees to work in an environment free from sexual 
harassment and a ree that sexual harassment w i l l  not 
be tolerated in z he workplace. 

4 4 . 0 2  It is further agreed between the parties that 
ersonal harassment of any employee, including 

It is understood 
%a roper use of power or authority, a l so  will not be 
to le eratad within the workplace. 
that ersonal harassment is d-Lstin ishable from 
a c t i v  !! ties associated with  correct Y ve d i s c i p l i n a r y  
act ion.  

4 4 . 0 3  Any level in the grievance procedure shall be waived 
if a person hearing the  grievance is the subject of 
t h e  complaint* 



ARTICLE 4 5  

NO DISCRIMINATION 

45.01 There s h a l l  be no discrimination, interference, 
restriction, coercion, harassment, intimidation, or 
any d i s c i p l i n a r y  action exercised or practiced with 
respect to an emplo ee by reason of age, race, creed, 
colour, na t iona l  or 1 g i n ,  religious affiliation, sex, 
sexual orientation or membership ox act iv i ty  in the 
union. 

45.02  Any level in the grievance procedure shall be waived 
if a person hearing the grievance is the subject of 
the  complaint. 



ARTICLE 46 

P O L I T I C A L ,  PARTICIPATION 

46.01 In the event t h a t  an employee w i s h e s  to participate 
in p o l i t i c a l  a c t i v i t i e s  such 8s running for political 
office or campai ning f o r  the  candidate of h i s  
choice, etc . ,  an! should such activities require time 
away from work, the employee shall request a leave of 
absence without pay to cover the period of h i s  
involvement in the polit ical.  process. 
shall not be unreasonably withheld by the Employer. 

Such leave 

4 6 . 0 2  The Employer ahall place no r e s t r i c t i o n  on the rights 
of employees to participate in the political process 
including the r i g h t  to run  for political office or 
campaign for the  candidate of their choice. 



ARTICLE 47 

EMPLOYEES ON PREMISES OF OTHER EMPMYERS 

47,01 If employees are prevented from performing their 
d u t i e s  because of a s tr ike  or lock-out on the 
remises of a provincial, municipal,  commercial or 

L u s t r i a l  employer, the employee shall r epor t  the 
matter ta the  Employer, and th8 Employer will make 
reasonable efforts  to ensure that such employees are 
employed elsewhere, so that they &hall receive their 
regular pay and benef i t s  to which they would normally 
bs entitled. 



ARTICLE 48 

ILLEGAL STRIKES AND LOCKOUTS 

48.03. The parties to this Collective Agreement recognize 
their responsibilities pursuant ta Part  I of the 
Canada Labour Code with  reference to illegal strikes 
and lockouts. 



D U M T  ION 

49.01 Unless otherwise expressly stipulated, the p r o v i s i o n s  
of t h i s  Collective Agreement shall became ffective 
-t is s i g n e d ,  and shall r e m a i n h t  
until 1992 12 31. 



MEMORANDUM OF SETTLEMENT 

BETWEEN 

CANADIAN CENTRE FOR OCCUPATIONAL HEALTH AND SAFETY 

AND 

THE PUBLIC SERVICE ALLIANCE OF CANADA 

The parties hereby agree to t h e  following provisions for a 
first collective agreement subject to t h e  ratification of 
the se  terns by t h e  union membership 
- Al1 matters agreed to up to and including 

March 26, 1991. 

c All matters appended to this memorandum 
I It is further agreed that the first collective 

agreement w i l l  expire December 31, 1992, 

For t h e  Employer For t h e  Unian 

and Chief Executive Officer  

Louise Henderson 
Personnel  Administrator Negotiating Team 



APPENDIX 

RATES OF PAY 



ADMINISTRATIVE SERVICES GROUP 
( A S 1  - AS6) 
( 9  5905)  

A - Effective 1987 12 21 (1.35%) 
8 - Effective 1989 O 2  21 4,8% 
C - Effect ive  1990 O4 21- [4 .6%! 

1 2 3 4 5 6 

FKOM 27894 28999' 30104 31202 32302 
A 28436 29562 30688 31808 32929 
B 29801 30981 32161 33335 34510 
C 31172 3 2 4 0 6  33640  34868 36097 

FRrlM 31040 32276 33510 3 4 7 4 6  
A 31643 32903 34161 3 5 4 2 1  
13 33162 34482  35801 37121 
C 3 4 6 8 7  36068 37448 3 8 8 2 9  

FRr)H 33083 3 4 3 6 0  35638 36912 
A 33725 35027 36330 37629 

C 36970 38397 39825 41249 
U 3 5 3 4 4  36708 38074 39435 

FROM 35733 37079 38417 39764 
A 36427  37799 39163 40536 
B 38175 39613 41043 42482 
C 39931 4 1 4 3 5  42931 4 4 4 3 6 .  

FROM 4167s 43278 44872 46474 
A 4 2 4 8 1  44128 45743 47376 
I? 4 4 5 2 0  46236 47939 49650 
C 46568 48363 50144 51934 

FROM 4 8 4 5 9  50340 52223 54101 
A 49400 51318 53237 5515f 

C 54152 56255  58358  60457 
U 51771 53781 55.792 57798 

7 



CLERICAL AND REGULATORY GROUP 
(CRI TO CR7) 
[ 959 11) 

A - Effective 1987 12 12 (1.95%) 
I3 - Effective 1989 O 2  12 
C - Effective 1990 04 12 i4:86%1 

1. 2 3 4 5 6 

14768 15185' 15610 16030 3.6444 16867 
15055 15480 15913 16341 16763 17195 
15778 16223 16677 17125 17568 18020 
lG504 16969 1 7 4 4 4  17913 18376 18849 

17485 17989 18481 18976 
17825 18337 18840 19344  
18681 19217 19744 20273 
19540 20103. 20652 21206 

FROM 20865 21508 22154 22801 
n 21270 21926 22584 23244 
n 22291 22978 23668 24360 
c 23316 24035 24757 25481 

23161 
23610 
24743 
25081 

26287 
26797 

23883 
2 4 3 4 6  
25515 
26689 

27105 
27632 

24607 
25085 
26289 
274 98. 

2793 3 
28475 

25326 
258 17 
27056 
28301 

28749 
29308 

28303 
2 0 8 5 3  
3 0 2 3 8  
31629 

29194 
29761 
31290 
32625 

30082 
30666  
32138 
33616 

3 O975 
31577 
33093 
34615 

I'POM 73112 34156 35200 36250  
n 33755 34819 35884 36954 
f i  3 5 3 7 5  3 6 4 9 0  ' 3 7 6 0 8  38728 
r :  3 '7QO2 38169 39336 40509 



DATA PROCESSING 

(95913) 

A - Effective 1988 U2 29 1.95%:) 
I3 - Effective 1989 04 29 4.8% 
C - Effective 1990 06 2 9  [ 4 . 6 % {  

( DA-CON 1 TO DA-CON8 ) 

1 2 3 4 5 6 7 8 9 10 

FIiUM 19109 1 9 6 9 4  2 0 2 8 0 .  20866 21458 22067 
A 19480 20076 20673 21271 21875 22495 
I3 20415 21040 21665 22292 22925 23575 
C 21354 2200s 22662 23317 23980 24659 

FROM 
A 
B 
C 

FROM 
A 
B 
C 

F RUM 
A 
B 
C 

FROM 
A 
u 
c 

FRQM 
h 
R 
c 

FROM 
A 
13 
r: 

21986 
22413 
2 3 4 8 9  
2 4 5 6 9  

24122 
24590 
25770 
26955 

26473 
26987 
28282  
29583 

28942 
29504  
30920 
32342 

3 1 7 9 4  
32411 
33967 
35529 

3 4 9 4 3  
35621 
37331 
3 9 0 4 8  

2 2 6 6 8  
23108 
24217 
25331 

24868 
25351 
26568 
27790 

27299 
27829 
29165 
30507 

29852 
30432 

33360 

32798 
33435 
35040 
36652 

36048 
3 6 7 4 8  
38512 
40284  

31893 

23348 
23801 
24943 
26090 

25626 
26124 
27378 
28637 

28130 
28677 
30053 
31435 

30762 
31359 
32864 
34376 

33800 
34457 
36flî 
37772 

37155 

39695 
41521 

37877 

24027 
2 4 4 9 3  
25669 
26850 

26376 
26888 
28179 
29475 

2 m s a  
29521 
30938 
32361 

31670 
32285 
33835 
35391 

34807 
35483 
37486 
38897 

30271 
39014 
40387 
42763 

'i'rcnsiiry Board 1939 05 19 '5\ 



COMPUTER SYSTEMS ADHINIÇTRATION GROUP 

(95919 1 
(CS1 - CÇ5) 

A 

I X V E i .  1 

C'S- 1 22310 

CS-  2 37848 

c.-:;- 3 4 4 3 9 5  

cs- 4 5093 1 

cs-5 ' 58195 

- Effective 1989 05 O1 

7 8 9 10 11 12 13 2 3 a 5 6 

23576 24848 26116 27386 28660 29927 31204 32479 33746 35018 36290 37552  

59209 40565 41930 43292 41655 

46131 47832 49614 51346 53077 

52922 54919 56905 58890 60875 

60669 63143 65618 68090 70561 73032 



. .  

DATA PROCESSING 
(DA-PRO1 TO DA-PRO7) 
( 95916 )  

A - Effective 1988 O 2  29 (1.95%) 
B - Effectjve 1989 04 29 ( 4 . 8 %  
C - Effective 1990 06 29 ( 4 . 6 %  

I 2 3 4 5 6 7 8 9 12 13 

1 5 3 5 9  1 5 8 9 0 '  16409 16939 17473 17994 18521 1 9 0 4 2  19664 20280 20864 21458  2206'  
15658 16198 16728 17268 17812 18344 18081 19411 20046 20673 21271 21875 2 2 4 9  

171G5 17757 18337 18929 19526 20109 20697 21279 21974 22662  23317 23980 2465' 16410 16976 17531 18097 18667 19225 19787 20343 21008 21665 22292 22925 2 3 5 7 ,  

72352 23048  2 3 7 4 7  24437 
22786 23496 24208 24911 
23880 2 4 6 2 4  25370 26107 
2 4 9 7 8  25757 26537 27308 

2 4 9 9 9  
2 5 4 8 5  
26708 
27937 

2784 O 
2 8 3 8 0  
29742 
31110 

3 0 9 3 0  
31571 
33086 
34608 

3 4 6 1 9  
35292 
3G986 
3 n hn7 

25788 
26289 
27551 
28818 

28710 
29276 
30681 
32092 

31948 
32568 
34131 
35701 

35712 
36406 
38153 
39908 

39931 
4 0 7 0 6  
42660 
4 4 6 2 2  

2 657 6 
27092 
28392 
23698 

29588 
30162 
31610 
33064 

32922 
33561 
35172 
36790 

36811 
37526 
39327 
41136 

41171 
41971 
43986 
40009 

2 7 3 5 5  
27886 
29225 
30569 

30465 
31057 
32548 
34045 

33901 
34560 
36219 
37885 

37910 
38646 
40501 
4 2 3 6 4  

4 2 4 0 1  
4 3 2 2 4  
45299 - \  
47383 



D R A F T I N G  AND ILLUSTRATION GROUP 
( ~ i n - 1  TO DD-9) (Page 1 of 2) 
(95915) 

A - Effective 1987 O 9  1 4  (1 .95%)  
3 - E f f e c t i v e  1988 11 14 4.8% 
C - Ef fec t i ve  1990 O1 1 4  [4 .6%]  

! ' I ) -> 

t'ROM 
n 
I3  
c 
FROM 
n 
13 
c 

1 

17765 
18110 
18979 
19852 

21892 
22317 
23380 
2 4 4 6 4  

2 

18388 
18745 
i9645 
20549 

22703 
23144 
2 4 2 5 5  
25371 

3 

19009 
19378 
20306 
22242  

23502 
23958 
25108 
26263 

4 

19634 
20015 
20976 
2 1 9 4 1  

24313 
24785 
25975 
27170 

5 

20253  
20646 
21637 
22632 

25118 
25605 

28068 
26834 

6 

20874 
21279 
22300 
23326 

2592f 
26424 
27692 
28966 

YPOM 26937 27840 28747 29652 
n 27460 28380  29306 30227 
a 28778 29742 30713 31678 
c 30102 31110 32126 33135 

FROM 27747 28730 29709 30690 31664 32640  
A 2 8 2 8 6  29288 30286 31286 32279 33273 
II  29644 30694 31740 32780 33828 34870 
C 31008 32106 33200  34296 35384 36474 

! I l ) - : ,  FROM 32466 33592 34718 35845 
A 33096 3 4 2 4 5  35392 36541 
B 34685 35889 37091 ,38295 
c 36281 37540 38797 40057 

! 'i)- i, FHOM 3 4 8 4 2  3 6 0 5 9  37270 38489 
Ii 35518 36759 37993 39236 
I3 3 7 2 2 3  38523 39817 41119 

' C" 38935 40295 4 1 6 4 9  43010 

7 

21494 
21911 
22963 
24019 

26731 
27250 
28558 
29872 



DRAFTING AND 1LLüSTRATlON GROUP 
(DU-1 TO DD-9) (Page 2 of 2 )  

A - Effective 1987 O 9  1 4  (1.95%) 
B - Effective 1988 11 14 4 .8% 
C - Effective ï 9 9 û  O 1  1 4  f 4 . 6 % {  

( 7  591 5 )  

' _  - .< .  1 -  2 3 4 5 6 

; . . j -  FROM 37842 39175 40507 4 1 8 4 1  
n 38577 39936 41293 42653 
H 4 0 4 2 9  41853 4 3 2 7 5  44700 
r 42289 43778 45266 46756 

FROM 39824 41242 42656 4 4 0 6 2  
n 40597 4 2 0 4 3  43485  44918 
11 4 2 5 4 6  4 4 0 6 1  45572 4 7 0 7 4  
C 44503 46088 47668 49239 

FROM 41591 43072 44556 46034 

I3 4 4 4 3 4  46016 47601  49181 
C 4 6 4 7 8  48133 49791 51443 

. -  
, .: I -;: 

. .  . 1 . - '  . ,  
n 4 2 3 9 9  43908 45421 46928 

7 

i f ! n c ~ . l  hy Treasury Board 1989 05 19 



1 

1-'K3M 3 1 2 5 4 
A 31861  
13 13390 
1' 34326 

Y R 9 M  3 6166 

I3 38633 
C 40416 

FROM 41825 
A 4 2 6 3 7 '  
H 4 4 6 8 4  
r:  4 6739  

iRüM 48864 

I 3  52204 
L- 54 605 

A 3tja69 

n 49813 

X N FORWIT 1 ON SERVI CES GROUP 

(95907). 
( I s 1  - 155) 

A - Effective 1987 12 24 (1.95%) 
€3 - Effective 1989 02 24 4 .8% 
C - Effective 1989 0 4  24 !4 .5%! 

2 

26184 26476 
26692 26990 
27973 2 8 2 8 6  
29260 29587 

32468 
33098 
34687 
36283 

37603 
38333 
40173 
42021 

43677 
44525 
46662 
48808 

50871 
51858 
54347 
56847 

3 

27529 
28063 
29410 
30763 

33683  
34337 
3 598 5 
37640 

39031 
39789 
41699 
43617 

45380 
46261 
48482 
50712 

52886 
53913 
56501 
59100 

4 5 

20504 29635 
29139 30211 
30538 31661 
31943 33117 

34892 
3557 0 
37277 
38992 

40475 
41261 
43242 
45231 

47078 
47992 
50296 
52610 

54902 
55968 
58654 
61352 

I 



1 5  

T J  BRARY SCIENCE GROUP 

(95902 1 

A - Effective 1987 11) O1 (1.95%) 
€3 - Effective 1988 12 O1 (4 .8% 
C - Effective 1990 02 01 14.6% 

( I S 1  TO Lç6)  

1 2 3 4 5 6 7 8 

! - ) ? t M  ?2703 23755' 24802 25853 26902 27950 29001 300* 
3. 2 3 1 4 4  24216 25284 26355 2 7 4 2 4  28493 29564 306: 
!I 2 4 2 5 5  2 5 3 7 8  26498 27620 28740 29861 30983 3211 
5' 25371. 26545 -27717 28891 30062 31235 32408 335; 

S 

S 

w w :  36699 3 8 3 3 6  39968 41604 43240 44876 
A 1 7 4 1 2  39080 40744  42412 44080 45747 

I '  41012 4 2 8 4 0  4 4 6 6 4  46493 48321 50148 
I7 ?9208 40956 42700 4 4 4 4 8  46196 47943 

FROM 40193 41982 43768 45556 47345 49132 
n 40973 42797 44618 4 6 4 4 0  48264 50086 
I 3  -42940 4 4 8 5 1  46760 40669 50581 52490 
C' 34915 4 6 9 1 4  48911 50908 52908 54905 

9 
3 
3 
0 

i . K W  ,213081 
A 2 3 6 4 6  
I 5  3 1069 
(: 3 7 4 9 8  

F'IiOM 3 2 66 O 
h 3 3294 
I 3  3 4 8 9 2  
c: 35497 

30316 
30905 
32388 
33878 

34068 
34730 
36397 
38071 

31550 
32163 
337u7 
3 52 58 

35474 
36163 
37899 
39642 

32785 
33422 
35026 
36637 

36880 
37596 
39401 
41213 

34021 
34632 
36347 
38019 

38287 
39031 
40904 
42786 

'. 



A - E f f e c t i v e  1989 06 23 
I3 - Effect ive  1990 08 23 

1 2 3 4 5 6 7 8 9 i < * \ 4 . 1  

f ' !  -- ! I ' W M  30296 31697 33098 34499 35900 37302  38703 4 0 1 0 4  41505 
A 31811 33282 34753 36224 37695 39167 40638 42109 43749 
t i  3 3 3 3 8  3 4 8 8 0  36421 37963 39504 41047 42539 44130  45849 

1.' I - -. FROM 36878 38589 40300 42011 43723 45434 47145 48857 
n 3 0 7 2 2  40518 42315 44112 45909 47706 49502 51499 
I 3  40581 4 2 4 6 3  4 4 3 4 6  46229 48113 49996 51878 53971 

i ' I  - '. FROM 44700 46664 48629 50594 52558 54523 56487 
A 46335 48997 51060 53124 55106 57249 59542 
€3 49188 51349 53511 55674 57835 59997 62400 

1-1 -,; FROM 43901 52114 54326 56539 58752 60965 63177 
n 52396 54720  57042 59366 61690 64013 66593 
U 54911 57347  59780 62216 64651  67086 



GENERAI,  SERVICES GROUP 
(GS1 TO GS4) 
( 9 5 9 2 2 )  
based mi 4 0  hour week 

A - Effective 1988 O 2  0 5  (1.95%) 
U - Effective 1989 04 05 ( 4 . 8 % )  
c - Effective 1990 O6 a5 ( 4 . 6 % )  

!*c>r IIour ,Zone Per  Annum 

4 
4 
4 
4 

16939 
17202 
18179 
19011 

20723 
21050 
22069 
23088 

24227 
24606 
25792 
26977 

4 25473 

4 27123 
4 28371 

4 25875 

7 
7 
4 
4 

2171 
2205 
2309 
2413 



MEDIC1 NS< GROUP 
! MU-HUF) 
35903 

A - Effective 1988 I1 18 (4.2%) 
R - Effective 1990 01 18 ( 4%)  

1 2 3 4 5 6 7 8 9 

: 1 . 1  N d i f i j f  I 5 0 9 3 2  53503 56074 58645 61226 ' -63787 66358 68929 
',0-372 53071 - 55750 58429 61108 63787 66466 69145 71%24 

; ', '32403 55144 57980 60766 63552 66330 69125 71911 74697 

it' W F  

111 t1C2 F ~ ! ' L I M  59h92 62370 65048 67726 70404 73082 
h 64990 G7780  70570 73361 76151 79045 
1'  67590 TU491 73393 76295 79197 82207 85095 

I I J - J M  cl3346 71953 75059 78166 
:I 74975 78211 8 1 4 4 9  84544  
1% 77974 81339 84707 87926 91015 

FP('M 72854  76067 79283. 82495 

I' 8 2 4 3 2  85915 09398 92795 96055 

P ft F 

79262 82611 85960 89226 
Vb) F.1C'F 

t'. 

: t-?su?:y Hoard 1989 05  05 



PüRCfiASING AND SUPPLY GROUP 
{ P G l  - P G 2 )  
(95909) 

ri - Effective 1987 12 2 2  (1.95 
13 - Effective 1989 02 22 (4 .8% 
C - Effective 1990 0 4  22  (4 .6% 

1 2 3 4 5 6 7 8 9 10 11 
i 

1 l : O P l  18911 20128- 21352 2 2 5 7 0  23790 25002 26222 27441 28662 29882 31101 
A 10278 20519 21767 23009 24252 25488 26731 27974 29218 30463 31705 
Ii 20203 21504 22812 24113 25416 26711 28014 29317 30620 31925 33227 [' 21132 22493  23861 25222  26585 27940 29303 30666 32029 33394 34755 

i ' iWX 31249 32636 3 4 0 2 7  35414 
A 31856 33269 34688 36102 
I: 37385 3 4 8 6 6  36353 37835 
c- 34921 3 6 4 7 0  38025 39575 
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PROGRAMME ADMINISTRATION GROUP 
(PH) 
( 9 5 9 1 4 )  

A - Effective 1987 12 21 (1.95%) 
U - Effective 1989 02 21 4,8% 
C - Effective 1990 0 4  21 I4.6âI 

1 2 3 4 5 6 

LI t I " ) M  25U03 26836' 27991 29146 30298 31451 
A 26182 2 7 3 5 7  28535 29712 30887 32062 
€1 2 7 4 3 9  28570  29905 31138 32370 33601 
I-' 28701 29989 31281 32570 33859 35147 

I'EOM 3 0 9 4 3  32249 33555 
A 3 1 5 4 4  32876 3 4 2 0 7  
i 3  3 3 0 5 8  34454 35849 
(: 3 4 5 7 9  36039 37498 

:I F R O M  33572 34927 36276 
A 3 4 2 2 4  35606 36980 
r3 35867 37315 38755 
c: 37517 39031 40538 

c-l - FXOM 36631 38182 39729 
n 3 7 3 4 2  38922 40501 

C-. 40934 42666 4 4 3 9 7  
1% 39134- 40790 4 2 4 4 5  

4 3777 
44627 
46769 
48920 

51357 - 52.154 
54 n G 7  
57 35) 1 

45639 
46526 
48759 
51002 

5 3 5 6 3  
54603 
57224 
59856 

47502 

50748 
53082 

55768 
56851 
59580 
62321 

da424 

34858 
35535 
37241 
38954 

37630 
38361 
40202 
42051 

41279 
42081 
44101 
46130 

49366 
50324 
52740 
55166 

57974 
59099 
61936 
64785 
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S ECRETARLAL, STENOGRAPBIC AND TYPING GROUP 
(ST-SCYi - ST-SCY3) 
35317 

A - Effective 1988 O 1  22 (1.95%) 
L3 - Effective 1989 03 22  (4. .8% 
C - Effective 1990 05 2 2  (4.6% 

3 4 5 0 7 8 9 10 11 12 1 2 

I IJ('!l 17962 18531 19098 19463 20039 20638 21239 
15412 15990 16569 17152 17728 18311 18891 19469 19841 20428 21039 21651 

!r 10152 lG.758 17364 17975 18579 19190 19798 20404 20793 21409 22049 22690 
I '  ifi895 17529 18163 18802 1 9 4 3 4  20073  20709 21343 21749 22394 73063 23734 

> I  
I '. 

215'12 2 2 2 4 6  
21991 22678 
2.3047 23767 
24107 24860  

24589 25355 
25067 2 5 8 4 8  
26270 27089 
274711 -71333'5 

22919 23588 
23364 24046  
24485  25200 
25611 26359 

26132 26895 
2 6 6 4 0  27418 
27919 28734 - 

, , . -  . 
. I  ! .. !'WM 26903 27763 28612 29451 

A 2 8 2 5 4  29151 30043 30924  
I 3  29620  30550 31485 32408 
c 30972 31955 32933 33899 
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Froi 
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90540 
5OWB 
5274 I 
5448 1 

52153 
52533 
94421 
36220 



LETTERS OF UNDERSTANDING 



Canadian Centre lor 
Occupational Health and Safety 

Centre canadien d'hygiéne et 
de securite au travail 

250 Main St E :250 tue Main est 
Harnilion Onrario Canada 
L8N 1H6 

Tetepfione/Téléphone 

FaxTTéiBfax 
(4 16) 572.2981 

(4 161 572-2206 

1990 10 17 

LETTER OF UNDERSTANDING 

~r Kevin Stewart 
President 
CCOHÇ - PSAC heal 
2 5 0  Main Street East 
Hamilton Ontario 
L8N 1HB 

Dear Mr Stewart 

As discussed recently, tha Canadian Centre f o r  
Occupational Health and Safety is prepared to continue 
with  a f l ex ib le  hours o f  work practice associated with  
the hours of work f o r  employees at the Centre, subject  
to the following qualifications. 

Flexible hours of work shall be available to 
employees, 

a) subject to t h e  concern for operational 
requirements as determined by management; 

b) on a directorate, group or unit  basis only: 

cl once established, the scheduled hours of work 
s h a l l  n o t  vary except with t h e  permission of 
management, 

In addition to thé above, the Employer is prepared t a  
discuss the matters of job-sharing and compressed work 
week with the  Union at periodic Joint Consultation 
meetinga. It is understood between the parties, 
however, that t h e  a plication af job-sharing and/or 
compressed work wee[ arrangements shall be subject to 
operational requirements and solely at t h e  d i s cre t i on  
of management I 

Yours truly 

Louise Henderson 
Personnel Administrator 

LHlnw 



Canadian Centre for 
Occupational Health and Safety 

Centre canadien d'hygiene et 
de securitb au travail 

1991 O3 25 

LETTER OF UNDERSTANDING 

250 Main Si E 2 5 0  w e  Main est 
Hamilton Untario Canaca 
L8N fH6 

TelephoneiT6léphone 

FaxlTeléfax 
(4 1 6) 572-298 1 

(4 16) 572-2206 

Mrs Ilene Stones 
Pre e i den t 
CCOHS-PSAC Local 394 
250  Main Street East 
Hamilton Ontario 
L8N ïH6 

Dear Mrs Stones 

RE: Relief Break for Operators of Visual Display 
Terminals (VDT's) 

This I&ttar of Understanding will confirm the practice 
of the Canadian Centre for Occupational Health and 
Safety, that an em ioyea who ie required to perform 
basis, or where the  VDT d i s  l ay  work is essentially 
the major component of the fob, shall be entitled to a 
relief break period of five ( 5 )  minutes per hour for 
each hour of V m  work performed, 

?t is understood that this relief period from VDT work 
1s not cumulative and is to be taken on an approximate 
hourly basis. 
Yours sincerely 

video disp lay  term !i na1 (VDT) work on a continuing 

Louise Henderson 
PerEiannel Administrator 



Canadlan Centre for 
Occupational Health and Safety 

Centre canadien d’hygikne et 
de seCurit& Bù travail 

250 Main Si. E.1250 rue Main eçi 1991 03 26 
Hamiilon Ontario Canada 
L8N 1H6 

Telephonefleléphone 

FaKITéiéfax 

LETTER,OF UNDERSTANDING 
(4 16) 572-298 1 

14’*) 572*2206 MrS Ilene Stones 
President 
CCOHS-PSAC Local 394 
2 5 0  Main Street East 
Hamilton Ontario 
L8N 1H6 ’ 

Dear Mrs Stones 
RE: GSMIP 

Dental Plan 

This Utter of Understandin 
of the Employer to make ava l ab l e  to employees the 
above noted Federal public Service benof i t  plans on 
the Batne insurance bas i s  that th0se plans are made 
available to federal public servants. 
It is not the intent of the Employer, however, that 
the bene f i t s ,  procedures and language of those plans 
shall in any way be incorporated i n t o  the provisions 
of t h e  Collective Agreement between the parties, 

w i l l  confina the intent ! 

Yours sincerely 

Louise Henderson 
Personnel Administrator 



Canadian Centre for 
Occupational Health 

250 Main Si E.:250 rue Main est 
Hamilton Onrario Canada 
L8N ï H 6  

TilephonelTelep hone 

FaxTTeIBfax 
(4 16) 572-2981 

Centre canadien d'hygibne et 
de sécurité au travail and Safety 

1991 03 25 

UTTER OF UNDERSTANPING 

(41 6) 572.2206 Mrs Tlene Stones 
President 
CCOHS-PSAC Local 344 
250  Hain Street East 
Hamilton Ontario, 
L8N 1H6 

Dear Mrs Stones 
RE: 

This letter will confirm the i n t e n t  of the Employel: 
follow the abme noted Federal -lie ssmice Policies 
as the! currently e x i s t  and aa they may be amended 
from t me to time. 
It is not the intent of the Employer, however, to 
incorporate these Policies and t h e i r  related 
provisions into the Collective Agreement between the  

Yours sincerely 

Federal Public semice Policies related to Travel 
Policy, Relocation Policy, Bilingualism Policy 

p&*i88. 

Louisa Henderson 
Personnel Administrator 

1 



Canadian Centre lor 
Occupational Health and Safety 

Centre canadien d'hygiene et 
de securite au travail  

250 Main St. E.1250 rile Main est 
Hamiiton Ontario Canada 
L8N 1H6 

Tel aphonelTé Iéph one 

FaxlTslefax 
(418) 572-2981 

(416) 572-2206 

1990 10 18 

LETTER OF UNDERSTANDING 

~r Kevin Stewart 
President 

2 5 0  Main Street East 
Hamilton Ontario 
L8N 1H6 

CCOHS - PSAC Local 

Dear Mr Stewai't  

In early August of 1990 Mr J A St -Aubin ,  President 
and Chief Executive Officer of the Centre announced 
that there would be a reorganization of the structure 
and workforce of employees at the Centre and that this 
would occur over a number of monthér to approximately 
March 31, 1991. 

This Letter of Understanding will confirm that the 
Employer is prepared to ensure that t h i s  
reorganization of the etnieturs and workforce of the 
Centre will not reeult in the lay off of any employee 
who w a s  on the staff of the Centre as at August 10, 
1990, for a period of one year from that date. 

It is clear tha t  neither party can predict the future 
and the impact upon the Centre of factors other than 
the reorganization of t h e  structure and workforce of 
the Centre which factors are n o t  included as a 
consideration in t h i s  Letter of Understanding. 

Notwithstanding the  above, in the event that some 
positions are eliminated or reduced in number as a 
result of the subject reorganization, employees so 
affected and who were employees as of August 10, 1990 
w i l l  be reassigned to other positions for which they 
are qua l i f i ed ,  or for which they can be retrained in a 
reasonable period of time* 
duration and availabilit 

The applicability, 
of such retraining period 

shall be solely a t  the d 1 scretion of Management, 



- 2 -  

1 n . a d d i t i o n  to the above, employees on the staff of 
the Canadian Centre for Occupational Health and Safe ty  
as at August 10, 1990 who, as a result of the subject 
reorganization, are scheduled far reassignment to 
another o s i t i o n  prior to March 31, 1991 owing to t h e  
eliminat P on or reduction in the  numbers of their 
positions, shall be entitled to accept the 
reassignment or to accept a lump sum termination 
payment of s i x  months of sa lary  in lieu of notice. 
The notice period and entitlement to the subject lump 
sum teminat lon  payment shall commence on the  date 
that formal written notification is delivered to the 
employee affected. 

The arrangement set out  in the immediately proceeding 
paragraph will not preclude the entitlement of any 
affected em ioyee to severance pay arrangements as 
negotiated Eetween the parties. 

For the purpose OP further clarifications relative to 
tha above only, the  Employer will in i t i a t e  the 
following practice: 

Where an employee accepts a reasnignmsnt as set out 
abovu and the  salary ran e of this new elaPsifioation 
w i l l  be no salary impact. 
reassignment resulh in assignment to a pos i t i on  which 
w i l l  n o t  accommodate the salary of the reassigned 
employee, the salary of  the employee will be "rod 
circlad" for the  period of a year from the date of 
reassignment; and the  salary will then be adjusted to 
the maximum of the range far the poaitfon to which the 
employee has been reassigned. 
Yours tnily 

w i l l  accommodate the enp P oyeeis existing salary, there 
Xn the event that the 

Louise Henderson 
Personnel Administrator 
ZiHlnw 



Canadian Centre for 
Occupational Health and Safety 

Centre canadien d’hygrene et 
de securlté au travail 

. y . ... ._ 

1991 0 3  26 

Teispnone/Telepnone 

FaxiTeléfax 
I 4 16) 572-298 1 

i,d 16) 572-2206 LETTRR OF UNDERSTANDING 

Mrs. Ilene Stones 
President 
CCOHÇ-PÇAC Local 394  
2 5 0  Main St E 
Hamilton Ontario 
L8N 1H6 

Dear Mrs Stones 
R e :  Reduction of Work Force 

This Letter of Understanding w i l l  confirm that 
throughout the term of this Collective Agreement 
between the parties which expires December 31, 1992, 
employees who are laid off shall be entitled to a lump 
sum t e m i n a t i o n  payment of s i x  months of salary or s i x  
months of notice of termination in lieu of such 
termination payment. 
entitlement to the subject lump sum termination 
payment shall commence on the date that formal w r i t t e n  
notice is given to the affected employee, 

The notice period and 

Yours t r u l y  

Louis8 Henderson 
Personnel Administrator 



i8  F R O M  PSAC COLL BARC P R G E  . b 
APLE 

Vacation &eava 

Matriergo Leave 

- s days with 20 d a y  natice. 



CEl FROM PSRC COLL BRRG t 

iAPLE 

Public Service Alliance of Canada 
Alliance de la Fonctim publique du Canada 

FAX:( } . F53d 9 b 7 2  FAX( 

- Definition inc3;udtser #gouse of the sane sex. 

Vacation Leave ' 

- 3 wedw 931 first year - 4 weeks aftsw 7 y a a ~  - 5 waeks nftsr  14 yearn - 6 weeka dlftnr-21 ysaxrs ' 

RaLLigioua 'Holy nays 
- Recograftion that employeem who observe raligfoue holy 

days to be given time-off for those days, 

- 5 days with 20 days notice, 



Q 4ays no rmfmrrnci t a  üay o f  Auleraï, a ü d i t à ~ n a i  3 days 
travel S I  riquLrsd. 

Sick Loavo 

Paternity Lmvs 

gam+ am POAC Maatar with entitlmwnt ugon return to work t o  
posikian held prior t a  start  date of leave. 

FatiCfament t a  pb i f t io r !  held prior t o  artart date o f  leave 
u p n  return. 



FROM PSRC COLL BRRG PRGE , U03 

- 3 -  

Severawe Pay 
- Srna H A C  Waater. 

- AbilLty to taka ît in casrh or time-off. 
C a l l  Back 

- 2 #teps. 



I 

- 4 -  

- Articïe includes "abusa af euthority'' a$ a cause of 
I personal harassment 
- Zncludwi bath aemial and porsional haraserment. 



22 FROM P S W  COLL BARG PAGE OU5 

- Bahry protrotion. - Acting pay 10 Bayis for  ~rofsssfan81 staff, 5 üays for a l l  
otherm 

ManadermisQt Right# 

- Provision that mgloyer must act f a i r  and reasonable when 
sxercislng its rights-both within the col leckivs  'agrement 

, and matters that ,fail outsida t he  collsctîye agrmmnnt. 

Class f f f cation 

Peal with the fallawing subj set mattmm : 

4 l L 1  

2, 

3 .  

4.  

S. 

Comprrssmd wcrrk weak/albex Hours - employer to consult. * 

Relocatfan, SiîfnguaJ. Bonus, Travel Policy - employer 
.agrrea to coatinue t o  appxy thme directive#. 

'GSMZPP, Dental - mgloyer agreea tn cantiuüa t h w e  glans 
and its share of prmiuma. 

VDk Operators - S miab bremke every hour. 

Job seicurlty - No Lay-offs dui t a  reorganization f o r  
mploymai On staff an 8f August 1990 for a period of 
'om year. 

Notics of Lay-off - employer to Qiva -6 montha notice or 
4 month8 #alary Ln lieu. 

6, 



- 6 -  

Ratis of Pay 

- Perc t i e s  agroeù to apply Barne wa e increases BS negotiated 
fQr same occupation grwp a Fe 8 era1 Fublic: Sarvies. 

RC/& 

C.E. 


