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FOR YOUR INFORMATION 

The International Union has a scholarship pro- 
gramme which offers 10 4-year scholarships of $750.00. For 
details of this programme contact the Union Office. Please 
keep the Union Office advised of any change of address. It is 
each member's responsibility to ensure their dues payments are 
up to date. If the payment is not made within the month they 
are owing, your Death Gratuity is broken. 

The Welfare Fund will function only under the 
following guidelines for full and part-time employees of their 
Employer and who is a member in good standing: 

cards to membels who are ill; 
wreaths for deceased members only - not 

a) 
b) 

family members. 

Responsibilitv for Pavment of Dues: SEIU Constitu- 
tion and By-Laws Article XVIII, Section 3 (c). 

The entire responsibility for payment of dues to a 
Local Union within the time required by the provisions of this 
Article is the sole obliiation of each member individually and 
cannot be delegated to the Local Union or any of its represen- 
tatives, or to any person whether a delegate, shop steward or 
otherwise. Effective May lst, 1978, all full-time members will 
be solely responsible for the payment of their dues when not 
deducted at the Union Office prior to the last day of the month 
in which they are owing in order to protect your Death 
Gratuity. 

THE INTEXNATIONAL DEATH GRATUITY 

The gratuity is a payment made by the International 



Union to the Beneficiary of a deceased member. It is a gift 
from the Union to your family or anyone you choose, an extra 
service undertaken by your Union to encourage you to pay dues 
promptly, that is, within the month they are due. The Death 
Gratuity affects members of the SEIU - except those who joined 
after January lst, 1951 and who were 65 or older at the time. 

For members of any Local Union who were in good 
standing in connection with this Article XVII  on September 1, 
1984, the Service Employees International Union Death 
Gratuity Program, as amended effective September 1,1984, 
shall be maintained in effect for those members who meet the 
eligibility and participation requirements set forth in such 
amended Program. When the International Executive Board in 
its discretion determines that it is necessary or advisable to 
abolish, curtail or limit any payments provided for in the 
Program or to amend or modify any provisions governing such 
payments, it shall have authority to do so. The International 
Union shall notify each Local Union sixty (60) days before the 
effective date of any changes in the provision of the Program. 

This age limit does not apply to members who joined 
before January lst, 1951. Gratuity payments are in the amounts 
of $100.00; $200.00; $300.00; $400.00 and $500.00. They are 
computed this way: Counting back from the date of death, 
$100.00 is paid for up to 5 years. If you were to die less than a 
year after you joined, your beneficiary would not receive a 
Gratuity. Or, if you were to die within a year after you failed to 
pay dues on time in any month, no Gratuity would be paid. 
And, of course, members who joined at age 65 after January lst, 
1951 are not affected by the Gratuity. Can the Beneficiary of 
every member receive a $500.00 Gratuity? No. There are 2 
exceptions. 

1) if you were initiated after January lst, 1946, 



and were 55 oe over at the time, the maximum Gratuity will be 
$100.00 in any event; 

after you reach 55 the maximum Gratuity possible will be 
$300.00. 

2) if you fail to pay dues promptly anytime 

The natural person or persons you want to receive 
the Gratuity is your beneficiary. An estate or institution may 
not be named as your beneficiary. If you do not name a 
beneficiary and leave no spouse or children, the Union will pay 
$100.00 towards funeral expenses. You alone are responsible 
for the prompt payment of your dues. There are not exceptions 
to this - not even if you customarily pay dues through another 
person and that person fails to pay them on time. For your 
loved ones, protect the Gratuity. Always pay your dues within 
the month they are due or ahead of time.. If you have not 
named your beneficiary do so as soon as possible. Should your 
beneficiary die or should you decide to change beneficiaries, 
notify your Local Union. 

MEETING DATES 

GENERAL MEMBERSHIP MEETING 
First Monday of Each Month 

(Jkluding July & Augast) 

EXECUTIVE BOARD MEETING 
Last Monday of Each Month 
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OFFICEAND CLERICALFULL-TIMEAGREEMENT 

Between 

PLUMMER MEMORIAL PUBLIC HOSPITAL 
(Sault Ste. Marie) 

hereinafter called the “Corporation 

of the FIRST PART 

and 

SERVICE EMPLOYEES UNION, LOCAL 268, 
affiliated with Service Employees International Union, 

A.F. of L., C.I.O., and C.L.C. 

of the SECOND PART 

WITNESSETH: 

ARTICLE 1 PURPOSE OF AGREEMENT 

1.01 Thepurposeofthis Agreement istoestabliihand 
maintain an orderly Collective Bargaining relation between the 
Employer and certain classesof the Employer represented by the 
Union in order to assist in the promotion of the successful opera- 
tion of the Employer in the maintenance of responsibility on the 
part of the Union and Management alike. 
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ARTICLE 2 DEFINITIONS 

2.01 “Employee” shall include only such persons 
coming within the scope of the certificate issued by the Ontario 
Labour Relations Board dated the 2nd day of May, 1973. 

2.02 “Steward”shal1 mean an employee of the Corpo- 
rationwho has completed the probationary period of servicewith 
the Corporation and whose name has been forwarded to the Cor- 
poration by the Union in writing confirming his appointment as 
such, and who has not been replaced by the Union withoutwritten 
notice to the Corporation. 

2.03 
appointee of Plummer Memorial Public Hospital. 

“Administrator” shall mean the President or his 

ARTICLE 3 RECOGNITION 

3.01 The Corporation recognizes the Union for the 
duration of this agreement as the sole and exclusive collective 
bargaining agent with respect towages, hours and working condi- 
tions for all Office and Clerical personnel employed by the Plum- 
mer Memorial Public Hospital in its hospital at  Sault Ste. Marie, 
saveand except supervisors, persons above the rank of supervisor, 
professional medical staff, graduate nursing staff, undergraduate 
nurses, graduatepharmacists, undergraduatepharmadsts, gradu- 
ate dietitians, student dietitians, technical personnel, persons 
regularly employed during the schoolvacation period and persons 
regularlyemployed for not more than twenty-four (24) hours per 
week, and persons covered by a subsisting collective agreement 
between Service Employees Union Local 268, affiliated with 
Service Employees International Union, A.F. of L, C.I.O. and 
C.LC. and Plummer Memorial Public Hospital. 
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ARTICLE 4 RELATIONSHIP 

4.01 There shall be no discrimination, interference, 
restraint or coercion exercised or p r a c t i d  upon any employee 
becauseofthemembershipor lackofmembershipin theunionby 
the Union, the Corporation, or any employeewithin the bargain- 
ing unit. 

ARTICLE 5 MANAGEMENT FUNCTIONS 

5.01 
right and power of the Corporation: 

The Union acknowledges that it is the exclusive 

(a) To direct the working forces, to discharge 
employees for just cause, subject to the use of the grievance 
procedure, tohire, promote, demote, transfer, lay-off, suspend or 
otherwise discipline employees. 

(b) Generally to manage and operate the Hospi- 
tal in all respects in accordance with its obligations and without 
restricting the generality of the foregoing to determine the kinds 
and locations of machines, equipment to be used, and allocation 
and number of employees required from time to time, the stan- 
dards of performane for all employees arid all other matters 
concerning the Hospital’s operations, not otherwise specifically 
dealt with elsewhere in this agreement. 

(c) To maintain order, discipline and efficiency 
and to make and alter from time to time rules and regulations tcl 
beobserved, provided such rules and regulationsare not inconsis. 
tent with the provisions of this agreement. 
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ARTICLE 6 UNION SECURITY 

6.01 As a condition of employment, the Hospital will 
deduct from each employee covered by this Agreement, an equal 
amount equal totheregularmonthlyUnion duesdesignated by the 
Union. 

Such dues shall be deducted from the first pay of each 
monthof full-timeemployees andmay bededucted fromevevpay 
for part-time employees. In the case of newly hired employees, 
such deductionsshallcommence in themonth following their date 
of hire. 

The amount of the regular monthly dues shall be 
those authorized by the Union and the Union shall notify the 
Hospital of any changes therein and such notification shall be the 
Hospital's conclusive authority to make the deductions specified. 

In consideration of the deducting of dues by the 
Hospital, the Union agrees to indemnify and save harmless the 
Hospital against any claims or liabilities arising or resultingfrom 
the operation of this Article. Dues deducted by the 15th of the 
month shall be remitted monthly to the Union, no later that the 
end of the month in which the dues were deducted. 

6.02 Employee Lists: 

a) Seniority lists of full-time employees shall be 
posted in the bulletin board upon the signing of this Agreement 
and everysix(6)months thereafter. Copiesofthesenioritylist will 
be supplied to the Union upon request. Upon the posting of the 
Seniority Lists, employees shall have thirty (30) days in which to 
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Fie complaints against their seniority standing, and if no com- 
plaints are filed, it is deemed that the Seniority List as posted is 
correct, 

b) The Hospital is agreeable to including Social 
Insurance Numbers in check-off liits andlor seniority liits cur- 
rently being supplied to the Union pursuant to the provisions of 
the Collective Agreement where such information is presently 
available on computer. During the term of the Agreement, the 
Hospital will attempt to make such information available for the 
bargaining unit. To the anent that this cannot be reasonably 
accommodated through the computer system, or where the Hos- 
pital is on a manual system, the Union bewill provided on a "one- 
time basis only" with the Social Insurance. Number for each 
employee in the bargaining unit and such information will be 
updated with respect to new employees subsequently hired. In 
addition to the foregoing, the Hospital will supply the Union with 
the addresses of new employees when they are placed on the 
check-off list for the first time. 

c) Dues Check-Off Union duessodeductedshall 
be forwarded no later than the end of the month in which deduc- 
tions are made and the deductions will be accompanied by a list 
showing the namesof personsfor whom deductions aremade, the 
names of the persons forwhom no deduction have been made and 
thereason for theabsence ofsuch deduction. Suchdeductionsare 
to be foxwarded to the Secretary-Treasurer of the Union at the 
address from time to time given to the Hospital. 

d) Bulletin Boards: 

a) The Hospital shall provide a Union bulletin, 
board in a mutually agreed upon location. 
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b) The Union shall have the right to post notices 
ofmeetingsandsuch noticesasmaybeofinterest totheemployees 
onsuch bulletin board provided that all suchnoticesaresubmitted 
tothepresident forapproval beforepsting. Alloutdated notices 
shall be removed by the Union. 

ARTICLE 7 INTERVIEW SYSTEM FOR NEW 
EMPLOYEES 

7.01 It is agreed that upon commencement of employ- 
ment new employees will be advised by a representative of the 
Personnel Department of the Corporation of the existenceof the 
Union and the conditions surrounding their employment as con- 
tained in the herein collective agreement, and any rules that may 
be formulated under it’s terms. It is also agreed that a represen- 
tative of the Union will be given an opportunity to interview each 
employeeonceupon completionof hisorherprobationaryperiod 
for the purpose of ascertaining the wishes of the employee con- 
cerningmembershipin theunion. TheCorporation will notify the 
Union monthly of thenames of those who complete their proba- 
tionary period, and on request will arrange a time and place for 
such interview, the timeofwhichshall not exceed ten (1O)minutes. 
Becauseofthese privileges of intexviewgranted in thisclause, it is 
apresslyagreed by theunion thatthereshallbenosolicitation for 
membershipat any othertime, nor collectionofduesat anyother 
time on the premises of the Hospital. 

ARTICLE 8 NO STRIKE OR LOCKOUT 

8.01 During the term of this agreement neither the 
Union nor any of its officers or officials nor any employees shall 
take part in or call or encourage any strikes, sit-down, slowdown 
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which includes anywork-to-rulearrangement or any suspension of 
work against the Corporation, which shall in any way affect the 
operations of the Corporation, nor shall the Corporation nor any 
of its officers or officials engage in any lockout. 

8.02 It is agreed that if such action should be taken by 
theemployees, theUnionwi11 instruct the saidemployees to return 
towork and perform their usual duties and to resort to the Griev- 
ance Procedures established herein for settlement of any com- 
plaint or grievance. 

8.03 An employee who takes part in or counsels or 
procures any other employee to take part in any strike, slowdown, 
work-to-rule arrangement, sitdown or any other suspension of 
work against the Employer will be subject to discipline. 

8.04 Should there byanyviolationofeither8.01or8.02 
of this article, there shall no discussion or negotiations of the 
matter in dispute between the Employer and the Union until 
normal work has been resumed. 

ARTICLE 9 UNION REPRESENTATION 
and C0MMI"EES 

9.01 The Corporation acknowledges the right of the: 
Union to appoint or otherwise. select up to five (5) Stewards, one 
from each of the following Departments: 

1 - Medical Records 
1 - Ward Clerks - Nursing Service 
1 -Admitting 
1 - Business Office 
1 - X-ray, Laboratory, Physiotherapy, Purchasing. 
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9.02 In addition, a chief steward may be appointed or 
elected. Thezonewithinwhicheachsteward isto functionshallbe 
limited to the Department in which he is employed. The Chief 
Steward shall (at the request of any zone steward) assist any 
stewardwith the presentation ofany grievancesorwith any other 
steward function. 

9.03 The Union recognizes that stewards have regular 
duties to perform as employees of the Hospital, and as far as 
possible, Union business will be conducted outsideworking hours. 
Such employees shall not, therefore leave their regular duties for 
the purpose of conductingany business on behalf of the Union or 
todiscuss any grievance without first obtaining the permission of 
their supervisor. Such permission will not be unreasonablywith- 
held. When returning to work, an employee who has been given 
time to conduct Union business or take upa grievance,will report 
tohissupenisorandwill give areasonable explanationconcerning 
his absence, if requested to  do so. 

9.04 A steward having obtained the permission of his 
department head to leave hisregularduties forgrievancepurposes 
shall be paid his regular rate for such time lost from his regular 
working hours. 

9.05 TheUnionshall notify theCorporation in writing 
of the names of thestewards from time to time, and the Corpora- 
tionwill not be required to recognize thestewards until it has been 
notified in writing by the Union of the names of the employees 
seiected. 

9.06 At the time formal discipline is imposed or at any 
stageof thegrievance procedurean employeeshall havethe right, 
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upon request, to the presence of hisher steward. In the case of 
suspension or discharge, the Hospital shall notify the employee of 
this tight in advance. 

9.07 a) Nothing in this article shall preclude full-time 
stewards from representing part-time employees and vice versa. 

b) Official Service Employees Union Steward 
lapel pins may be. worn by Stewards that have been c o n f i e d  in 
writing to the corporation by the Union. 

9.08 The Hospital agrees that the members of the 
NegotiatingCommitteeshallsufferno lossofearningsfor thetime 
spent during their regularworking hours in attending such nego- 
tiating meetingswith the Hospital up to, but not including arbitra- 
tion, 

9.09 
the Union Committee from having the assistance of 

any representative of the Union when negotiatingwith the Hospi- 
tal. 

Nothing in this provision is intended to preclude 

9.10 Union/Management Committee: The parties 
agree toestablish a joint uniodmanagement committeewhichwilll 
consist of three (3) representative members from the Union and. 
three (3) from management. 

The committee will meet as required by the par- 
tiestodiscussissuesof mutualconcernwith theexception ofissuer 
subject to the grievance procedure or issues which are subject to 
negotiations. Paid attendance at such meeting during regularQ 
scheduled working hours will be subject to employee availability 
and departmental needs. 
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ARTICLE 10 GRIEVANCE PROCEDURE 

10.01 It is the mutual desire of the parties hereto that 
complaints of employees shall be adjusted as quickly as possible, 
and it is understood that an employee has no grievance until she 
has first given herimmediatesupervisortheopportunityofadjust- 
ing her complaint. Such complaint shall be discussed with her 
immediate supervisor within five (5 )  calendar days after the 
circumstances given rise to it have occurred. The immediate 
supenisorshall respond to the complaint within five (5) calendar 
daysandifthereplyisnotsatisfactorytothecomplainant, then the 
matter may be referred to Stage One of the Grievance Procedure. 

10.02 All grievancesarising between employeesand the 
Corporation will be dealt with in accordance with the following 
procedures: 

STAGE ONE The employees concerned accompanied by the 
Shop Steward may within five (5) working days of the alleged 
grievance take the matter up in writing directlywith the Depart- 
ment Head who shall give his or her answer in writing to such 
employee within five working days. Stage One to be five (5 )  
working days from receipt of the written alleged grievance. 

STAGE TWO Should the employee feel that this grievance has 
not been satisfactory settled, then a committee comprised of the 
employee, the Shop Steward and a Union representative will 
within fwe (5 )  working days of the date on which the answer was 
received at  Stage One present the written grievance and reply to 
the President who shall discuss the matter with such committee 
and give hisdecision inwritingno laterthan twenty(20) daysafter 
thewritten presentation has been given to him, but in nocase any 
longer than three (3) days after the next regular Board meeting of 
the Hospital Board. 
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10.03 It is mutually agreed that either the Corporation 
or the Union may bring fonvard at any time any grievance relating 
to the interpretation, administration or alleged violation of this 
agreement, and that such grievance shall be brought fonvard at 
Stage ' b o .  

ARTICLE 11 ARBITRATION 

11.01 When either party requests that a grievance be 
submitted toarbitration, the request shall be inwriting, addressed 
to the other party of this agreement and if within ten (10) days 
thereafter the parties are unable to select by mutual agreement an 
Arbitrator, then the Arbitrator shall be appointed by the Labour 
Management Arbitration Commission for the Province of On- 
tario. 

11.02 If a grievanceis to be. submitted to arbitration, it 
shall beaccompanied by awritten statement which shallclearlyset 
forth the nature of the grievance, the parties involved, remedies 
sought, reasons relied upon, and the clauses or clause. of this 
agreement said to be violated, all in clear and concise terms, copies 
o€which shall be filed with the Canadian Office of the Union. 

11.03 Nopersonmay beappointedasanarbitratorwho~ 
has been involved in an attempt to negotiate or settle this grim 
ance. 

11.04 No matter may besubmitted to arbitrationwhich 
has not been properly carried through all previous steps of thc 
grievance procedure. 
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11.05 
shall be shared jointly by the parties thereto. 

11.06 Proceedings before thearbitratorwill beexpedit- 
ed by the parties thereto, and the decision of thearbitratorwill be 
accepted as final and binding on the parties hereto. 

11.07 It is understood and agreed that the arbitrator 
shall have authority only to settle disputes under the terms of this 
agreement and may only interpret and apply this agreement to the 
facts of the particular grievance involved. Only grievances arising 
from the interpretation, applications, administration or alleged 
violation of this agreement, including a question as to whether a 
matterisarbitrable,shall be arbitrable. TheArbitrator shall have 
no power to alter, add to,subtract from, modify or amend this 
agreement, nor to give any decision inconsistent with it nor shall 
any practiceor customs become binding unless theyare inwriting 
between the President and the Union. Nocostsof any arbitration 
shall beawarded to or against either party. If q u e s t e d  byeither 
party, a full arbitration board can be utilized. 

11.08 
article may be extended by mutual agreement of the parties. 

The fees and expenses, if any, of the arbitrator 

Time limits referred to in this and the preceding 

ARTICLE 12 WITNESS AND INSPECTION 

12.01 AI any stage of a grievance procedure including 
arbitration, the parties may have the assistance of theemployeeor 
employeesconcemed andanyothernecessarywitness, twoonly at 
any one time, and all reasonable arrangements will be made to 
permit theconfeningpartiesorthearbitratortohaveaccesstoany 
part of the Hospital providing it does not interfere with the 
Hospital operation or personal attention to the patients, to view 
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any workingconditions which may be relevant to thesettlement of 
the grievance. 

ARTICLE 13 DISCHARGE CASES 

13.01 Aclaim by an employee that he has been unjustly 
discharged from his employment shall be treated as a grievance 
and may be lodged at Stage Two within five (5 )  days after the 
employee ceases to work for the Corporation. 

13.02 Discharge or discipline grievances may be settled 
by confirming the management actions in dismissing or disciplin- 
ing the employee or by reinstating the employee with full, partial 
or no compensation for the time lost or by any other arrangement 
which is just and equitable in the opinion of the parties or the 
Arbitrator. 

ARTICLE 14 CORPORATION GRIEVANCE 

14.01 It is understood that the Corporation may bring 
forwardfo the Union any complaintwith respect to theconduct of 
the Union, its officers or members, and if such complaint is not 
settled to the mutual satislaction of the conferring parties, it may 
be treated asa grievance andreferred directly toarbitration in the 
same way as the grievance of an employee. 

The grievance shall be filed with the Business; 
Representative at the Sault Ste. Mane Office of the Local. The 
Business Representative will respond within ten (10) days of thc 
receipt of the grievance. The Parties shall meet to discuss thc 
matterwithin five (5)daysoftheresponsebeinggiven. TheUnion 
shall respondwithin f i e  (5) days of the response of such meeting 
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and if the matter is not resolved then another meeting within five 
(5) days will take placewith the Business Managerof the Local or 
his designate present, however such designate at this step shall be 
someone other than the Business Representative. 

ARTICLE 15 PROBATIONARY PERIOD 

15.01 New employees of the Corporation shall be con- 
sidered probationary employees until they have had three (3) 
monthscontinuousservice with the Corporation, afterwhich their 
continuoussetviceshall date from the original hiring date. Griev- 
ances may not be presented in connection with the discharge or 
lay-off of probationary employees unless the discharge or lay-off 
is claimed to be a discrimination for Union activity. Probationary 
employeesareentitled toallotherrightsand privilegesaccruing to 
employees in this contract. 

With the written consent of the Corporation, 
Employee and the Union, such probationary period may be ex- 
tended for a period to be determined by the parties. ' 

ARTICLE 16 SENIORITY 

16.01 Senioritv Factors: The Corporation and the 
Union agree that in the cases of promotions, (other than promo- 
tions to positions outside of the bargaining unit) transfers and de- 
motions, and in all cases of increase or decrease of forces, the 
following factors shall be considered 
- Ability, Experience and Qualifications and Seniority. 

Where the factors are relatively equal amongst 
the employees considered, seniority shall govern providing the 
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successful applicant is qualified to perform the available work. 
Thenameof thesuccessful applicantwill be pastedon the bulletin 
board and unsuccessful applicants will be notified. 

16.02 Seniority lists of full-time employees shall be 
posted on the bulletin board upon the signing of this agreement 
andeverysix (6)monthsthereafter. Copiesoftheseniority listwill 
be supplied to the Union upon signing the Collective Agreement 
and every six (6) months thereafter. Upon the posting of the 
seniority lists, employeeshall have thirty (30) daysinwhich to file 
complaints against their seniority standing, and if no complaints 
are filed, it is deemed that the seniority list as posted is correct. 

16.03 Senioritv in re-hiring: All employees shall retain 
their seniority for a period of eighteen (18) months after lay-off. 

16.04 Break in Seniority and Deemed Terminated: A 
break in seniority shall be deemed to have occurred if any individ- 
ual employed by the Corporation: 

(a) quits; 

(b) is discharged; 

(c) fails to return toworkafter the completionof 
a leave of absence which may have been granted by the Corpora- 
tion: 

(d) fails toreturn toworkon being sent are-hiring 
notice; 

(e) utilizes a leave for purposes of other than 
those for which the leave of absence may have been granted; 
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(9 absents himselffromworkforthree(3) sched- 
uled working days without a reasonable excuse; 

(9) is laid off for a period of more than eighteen 
(18) months; 

(h) an employee is absent for more than one 
eighteen (18) months becauseof sickness or for more than twenty- 
four(Z4) months becauseofphysical disabilityresultingin W.C.B. 
benefits. 

(i) leaves his post without permission during 
regular working hours and without an acceptable reason. 

16.05 Effect of Absence (Full-Time Only): 

a) It is understood that during approved unpaid 
absencenot exceedingthirty(30)continuousdaysoranyapproved 
absence paid by the Hospital, both seniority and seMce will ac- 
crue. 

b) During an unpaid absence exceeding thirty 
(30) continuous calendar days, credit for service for purposes of 
salary increment, vacation, sick leave, or any other benefits under 
any provision of the Collective Agreement or elsewhere, shall be 
suspended for the period of the absence in excess of thirty (30) 
continuous calendar days, the benefits concerned appropriately 
reduced on a pro rata basis and the employee’s anniversary date 
adjusted accordingly. In addition, the employee will become 
responsible for full payment of subsidized employee benefits in 
which he/she is participating for the period of the absence, except 
that theHospitalwillcontinue to pay itsshareof thepremiumsfor 
up to  eighteen (18) months while an employee is in receipt of W. 
C. B. benefits. The Hospital will continue to  pay its share of the 
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premiums for the initial seventeen (17) weeks from the com- 
mencement of the leave if an employee is on maternity or adoption 
leave. Notwithstanding this provision, seMce shall accrue for a 
period of fifteen (15) weeks if an employee’s absence is due to a 
disability resulting in W. C. B. benefits. 

c) It is further understood that during such un- 
paid absence, credit for seniority for purposes of promotion, 
demotion, transfer or lay-off shall be suspended and not accrue 
during the period of absence. Notwithstanding this provbion 
seniority shall a m e  during maternity or adoption leave, or for a 
period of eighteen (18) months if an employee’s absence is due to 
a disability resulting W. C. B. benefits, or for a period of one (1) 
year if an employees’s unpaid absence is due to an illness. 

16.06 Transference of Seniority: An employee whose 
status is changed from full-time to part-time shall receive credit 
for his full seniority and senice. 

Effective January 31,1991, an employee whose 
status is changed from part-time to full-time shall receive credit 
for seniority and service on the basis of one year of seniority for 
each 1725 hours worked. 
Note: Past Changes and Effective Dates 

Effective October 5,1988 
Effective June 14,1983 

2800 hours = one year 
1950 hours = one year 

16.07 Transfer to Positions Outside of the 
Barpainingunit: An employeewhois transferral 

to a position outside of the bargaining unit for a period of six (6:) 
months shall retain but not accumulate seniority held at the time 
of the transfer. In the event the employee is returned to a position 
in the bargaining unit he shall be credited with the seniority held 
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at the time of transfer and resume accumulation from the date of 
his return to the bargaining unit. 

ARTICLE 17 JOB CLASSIFICATION AND WAGE RATES 

17.01 
in Schedule "A" attached hereto. 

Jobclassifications and wages to be paid areset out 

17.02 (a) When a new classification (which is covered 
by the terns  of this Collective Agreement) is established by the 
Hospital, the Hospitalshalldetemine the rateofpay forsuch new 
classification and notify the local Union of the same within seven 
(7) days. If the Local Union challenges the rate, it shall have the 
right to request a meeting with the Hospital to endeavour to 
negotiate a mutually satisfactory rate. Such request will be made 
within ten (IO) days after the receipt of the notice from the 
Hospital of such new occupational classification and rare. Any 
change mutually agreed to resulting from such meeting shall be 
retroactive to thedate that notice of the new rate was given by the 
Hospital. If thepartiesareunable toagree, the dispute concerning 
the new rate may be submitted to arbitration as provided in the 
Agreement within fifteen (15) days of such meeting. Thedecision 
oEtheBoard ofArbitration(orarbitratoras thecase maybe)shall 
be based on the relationship established by comparison with the 
rates of other classifications in the bargaining unit having regard 
to the requirements of such classification. 

(b) When the Hospital makes a substantial 
changeduring the term of the Agreement in thejob content of an 
existingclassification, which in reality causessuch classification to 
become a new classification, the Hospital agrees to meet with the 
Union if requested to permit the Union to make representation 
with respect to the appropriate rate of pay. 
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(c) If the matter is not resolved following the 
meetingwith the Union the matter may be referred to arbitration 
as provided in the Agreement within fifteen (15) days of such 
meeting. The decision of the Board of Arbitration (or the arbitra- 
tor as the case may be) shall be based on the relationship estab- 
lished by the comparison with the rates of other classifications in 
the bargainingunit havingregard to therequirementsof suchclas- 
sification. 

(d) The parties further agree that any change 
mutually agreed to oc awarded as a result of arbitration shall be 
retroactiveonly to the duedate that the Union raised theissue with 
the Hospital. 

17.03 Temwraw Full-time Emuloyees: Employees 
may be hired for a specified term, not to exceed (6) months to 
replace an employee on leave or to perform a special non-recur- 
ring task. Such employeeswill not be w i t t e d  to exercisesenior- 
ity. The release or discharge of such employee at the expiry of the 
term forwhichhewas hiredshallnot be thesubject of aGrievana: 
or Arbitration. 

The Hospitalwill notify part-timewhere possible, 
of temporary full-time vacancies and will consider applicants 
initially within the department and then in the bargaining unit 
prior to recruiting elsewhere. 

Part-time employees interested in such tempo- 
rary full-time work may record such interest in writing with the 
Hospital. Consideration shall be given to such requests prior to 
hiring new employees. 

19 



ARTICLE 18 TECHNOLOGICAL CHANGE 

18.01 Technological Change means the automation of 
equipment, or themechanization or automation of operations, or 
the replacement of existing equipment or machinery with new 
equipment or machinerywhich results in the displacement of an 
employee from hisher regular job. 

18.02 Where the Hospital has decided to introduce a 
technological change which will significantly alter the status of an 
employee within the bargaining unit, the Hospital undertakes to 
meetwith the Union to consider the minimizing of adverse effects 
(if any) upon the employees concerned. 

18.03 Where new or greater skills are required than are 
already possessed by affected employees under the present meth- 
ods of operation, such employees shall be given a period of 
training, with due consideration being given to the employee’s age 
and previous educational background, during which they may 
perfect or acquire the skills necessitated by the new method of 
operation. The employerwillassume thecost of tuitionand travel. 
There shall be no reduction in wage or salary rates during the 
training period of any such employee. Training shall be given 
duringthehoursofworkwheneverpssibleand may extend for up 
to six (6) months. 

18.04 Employeeswith one (1) or more years of continu- 
ous servicewho are subject to layoff under conditions referred to 
above, will be given noticeof theimpending change in employment 
statusat the earliest reasonable time in keeping with the notifica- 
tion to the Union as set out above and the requirements of the 
applicable legislation. 



18.05 Employees who are pregnant shall not be re- 
quired to operate VDTs. At their request, the Employer shall 
temporarily relocate such employees to other appropriate work 
without lossof employment benefits, but at thewagerateof the job 
in which the employee is relocated. The determination of the 
appropriate alternative work shall be at the discretion of the 
Employerandsuchdiscretionshallnotbeexercisedinan arbitrary 
or discriminatory manner. If such work is not available or if the 
employee does not wish to accept the alternative work, the em- 
ployee may be placed on unpaid leave of absence 

18.06 EachemployeerequiredtouseaVDTmore than 
four (4) hours per day, shall be given eye examinations at the 
beginning of employment or assignment to VDTs and evety 
twelve(12)monthsthereafter. Theeyeexaminationsshallbepaid 
for by the Hospital where not covered by OHIP. 

ARTICLE 19 PAY DAY 

19.01 It is mutually agreed that employeesshall be paid 
bi-weekly and the method of computation for biweekly pay shall 
bearrived at by taking themonthly rateand multiplyingit by twelve 
(12)and dividing it by twenty& (26) and thiswill constitute a bi- 
weekly pay. Wages shall be paid evety two (2) w e b  on Friday. 

ARTICLE 20 HOURS OF WORK 

20.01 The hours of work shall be as scheduled by the 
Hospital but the Hospital does not guarantee to provide employ- 
ment or work for normal hours or any other hours. 
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Employees who report for work on any regularly 
scheduled shift or authorized call-in will be guaranteed at least 
four(4) hoursofwork, orif noworkisavailable,willbepaidforat 
least four (4) hours, unlessspecifically scheduled for lessthan four 
(4) hours as a normal shift. 

The Employer will endeavour to give as much 
advance notice as passible to any changes in the work schedule; 
however9 the reporting allowance outlined above shall not apply 
whenever an employee has received not less than one hour prior 
notice not to  report for work. 

Regular Hours: The regular hoursofwork for all 
employees excluding meal period, shall be thirty-seven and one- 
half (37%) hours perweek and shall not exceed seventy-fwe (75) 
hours in a bi-weekly period. 

No employee will be required to  work more than 
sa(6)consecutivedayswithout two(2)daysoff. Thedailyworking 
hours shall be seven and one-half (7%) hours per day, the said 
hours to  be completed in an eight (8) hour period aftercommenc- 
ing work. This means the employee must report to the respective 
supervisor in uniform and remain in uniform for the full working 
shift. 

In case of departments where employees are 
required to  rotate on the day, evening, and/or night shifts, the 
Employerwill endeavour to anangeshifts such that therewill be 
a minimum of twenty-four (24) hours between the begming of 
shifts and changeover of shifts and of thirty-nine (39) hours if there 
isoneday off, andof sixty-three (63) hoursifthereare two (2) days 
off between the changeover of shifts. 
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20.02 Rest Periods: The Hospital will allow two (2) 
fifteen(l5) minuterest periodsduringeach fulleight (8)hourshift 
provided the second rest period shall commence at least one (1) 
hour prior to the termination of the shift at the discretion of the 
Department Head. 

20.03 
allowed thirty (30) minutes for meals. 

20.04 When rotating eight (8) hours shifts, employees 
areto beallowedaminimumofs~een(16) hoursoff betweenthe 
ending of one shift and the commencing of the other; where the 
sixteen (16) hours is not granted, the employee shall be paid suck 
hoursworkedat therateoftimeandone-half(l%), unlesssixteen 
(16) hours have expired. 

20.05 The Employer may allow an exchange of shifts ai. 
the request of two (2) employees provided that its approval h; 
obtained in advance and that no additional costs to the Employer 
results from such exchange of shifts. 

20.06 Schedules forwork shall be posted in the depart- 
ment affected not later than two (2) weeks in advance. Errors, iE 
any, will be corrected as soon as possible by the supenisor who 
made the schedule. 

Lunch or Meal Periods: Each employee shall be 

ARTICLE 21 OVERTIME FORMULA 

21.01 Authorized overtime worked in excess of seven 
andone-half(7E) hornperday orseventy-five (75) hours inatwo 
(2)week periodwill be counted as overtimework andwill be paid 
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forat thetateoftimeand one-half(lY2) of theemployee's regular 
rate of pay. 

21.02 It is understood and acknowledged that the 
Corporation has the right to require employees to perform rea- 
sonable authorized overtime work 

21.03 The Employer agrees that the employees shall not 
be required to take time off to avoid payment of overtime. By 
mutual agreement between the Department Head and the em- 
ployee, over time worked, can be taken as paid time off at the 
applicableovertime rate andmust be takenwithin thesucceeding 
two pay periods folIowing theovertimeworked unless extended by 
mutual agreement. 

21.04 Employees who are absent on approved time off 
during their scheduled work week because of paid sickness, a&- 
dent, bereavement leave, worker's compensation, paid holidays, 
or vacation, shall for the purpose of computing overtime pay, be 
considered as if they had worked their regular hours during such 
paid absence. 

21.05 Overtime premium will not be duplicated nor 
pyramided, nor shall other premiums be duplicated nor pyra- 
mided, nor shall the same hours worked be counted as part of the 
normal work week and also as hours for which the overtime pre- 
mium is paid. 

21.06 Meal Allowance: When an employee is required 
to and does work for three (3) or more hours of overtime after his 
normalshift heshall beprovidedwitha hot mealorfour(4)dollars 
($4.00) if the Hospital is unable to provide the meal or has been 
unable to schedule a meal break during the overtime period. 
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Notwithstanding the foregoing, where the over- 
time assignment is for a period of three (3) hours, no moreor less, 
theemployeeis notrequired to take hot meal, ifavailable,and may 
claim the four ($4.00) payment, 

21.07 Call-Back 

a) Whereemployeemrecalled backtoworkafter 
having completed a regular shift, and prior to the commencement 
oftheir next regular shift, they shall receive aminimumof three(3) 
hours ofwork, or three (3) hours pay at the rate of time and one- 
half (1 In) their regularly hourly earning. Where call-back is 
immediately prior to the commencement of their regular shift the 
call-back pay will only apply to the point of commencement of a 
regularshiftatthe rateoftimeandone-half(1 1n)afterwhich they 
shall revert back to the regular shift. 

b) Call-back pay shall mer  all calls within the 
minimum three (3) hourperiod providedforunder(a). If asecond 
call takes place after three (3) hours have elapsed from the time: 
from the first call, it shall subject to a second call-back premium, 
but in no case shall an employee collect two (2) call-back premi- 
ums within one such three (3) hour period, and to the extent that 
acail-backoverlapandextendsinto the hoursofthisregularshift, 
(a) shall apply. 

c) Notwithstanding the foregoing an employee 
who hasworked his full shift on a holiday and is called back shall 
receive the greater of two and one-half (2 In) times his regular 
straight time hourIyrate for all hoursactuallyworkedonsuch call- 
backorthree(3) hourspayattimeandone-half (1 1n)hisstraight 
time hourly rate, subject to the other provisions set out above. 
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21.08 
When an employer temporarily assigns an employee to carry out 
the assigned responsibilities of a higher paying classification out- 
sideof the bargaining unit for a period in excess of one-half of one 
(1) shift, the employeeshall receivean allowance of three dollars 
($3.00) for each shift from the time of the assignment. 

Responsibility Outside the Bargaining Unit: 

ARTICLE 22 SHIFT PREMIUM 

22.01 
mium in the amount of forty-five Cents (4%) per hour. 

22.02 
shall not be entitled to receive a shift premium. 

22.03 Shift premium is to be paid for all hours worked 
between 6 pm. and 7 a.m. and for scheduled shifts that start at 3 
p.m. or later. 

Employees so affected shall receive a shift pre- 

Employees who refuse to work rotating shifts 

Shift premium is not to be used in the calculation 
of any premium pay. 

ARTICLE 23 LATE REPORTING AND BOOKING 
OFF SHIFT 

23.01 Employees must give the Corporation at least 
twenty-four (24) hours notice of their intention to book off a shift 
unless the absence is due to an emergency or illness, othemisean 
employee shall be liable for a deduction from his pay. 
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23.02 
nalized in accordance with the following schedule: 

5 - 15 minutes Fifteen minutes penalty 
16 - 30 minutes Thirty minutes penalty 
31 - 60 minutes Sixty minutes penalty 

Employees who report for work late will be pe- 

ARTICLE 24 PAID HOLIDAYS 

24-01 
Corporation as paid holidays: 

The following holidays shall be recognized by the 

New Yeafs Day LabourDay 
Good Friday Thanksgiving Day 
Victoria Day Armistice Day 
Dominion Day Christmas Day 
August CMc Holiday Boxing Day 
2nd Monday in June 

24.02 In addition to the above named designated holi- 
days there shall be an additional holiday in the form of a non- 
premium floating day, without loss of or deduction from regular 
earnings. In selecting such floating holiday, consideration will be: 
given to thewishesof theemployee but theHospital’sdecisionwill1 
govern. In thewent HeritageDayorsomeotherday ispmlaimedl 
as a statutory holiday by the Government of the Province of 
Ontario, such day shall be substituted foe the eleventh holiday. 

24.03 Any employee required to work on any of thc 
designatedholidarsinArticle23.01 shallbepaidonthe basisofthe 
fiiedday’spayplustimeoneone-half(l’/) forwork performedon 
such day or given equivalent time off on some other day or days 
within thirty (30) days of the holiday by mutual agreement. 
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24.04 If one of the above mentioned paid holidays oc- 
curs during an employee’s vacation period, the employee will 
receive an additional day off in lieu thereof, The additional day off 
is not necasarily consecutive with thevacation period. Decision 
as to the choice of day taken in lieu of the holiday to be by mutual 
agreement but must betakenwithin ten (1O)workingdayspriorto 
or after the scheduled vacation period. 

24.05 In order to qualify for payment for any of the 
above paid holidays, an employee is required to work the last 
regular shift preceding and following the paid holiday, or the day 
granted in lieu of the paid holiday. 

24.06 Whereanemployee isabsent becauseof sickness, 
accident or on paid compensation, such employeeshall bepaid the 
first holiday but no other during such period of absence. 

24.07 Holiday Overtime: Where an employee is re- 
quired to work authorized overtime in excess of his regularly 
scheduled hours on a paid holiday (but not including hours on a 
subsequent regularly scheduled shift) such employee shall receive 
twoand one-half (2 In) times hisregular straight time hourly rate 
for such additional authorized overtime. 

ARTICLE 25 ANNUAL VACATIONS 

25.01 Employees who have completed one (1) or more 
years of continuous service as of March 31st in any year shall be 
entitled toan annualvacation of two (2) weeksat their rateof pay. 

25.02 Employees who have completed two (2 )  or more 
years of continuous service as of March 31 in any year shall be 
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entitled to an annualvacation of three (3) weeks at their regular 
rate of pay. 

25.03 Employeeswho have completedeight (8) ormore 
years of continuous service as of March 31st in any year, shall be 
entitledtoanannualvacationoffour (4)weeksattheirregularrate 
of pay. Employees who have completed five (5) or more years of 
continuous service as of March 31,1990 or in any year thereafter, 
shall be entitled to an annual vacation of four (4) weeks at their 
regular rate of pay. 

25.04 Employees who have completed fifteen (15) or 
more years of continuous sewice asof March 31st of any year shall 
be entitled to an annualvacation of fwe (5 )  weeks at theirregular 
rate of pay. 

25.05 Employes who have completed twenty-five (25) 
years of continuous service as of March 31st of any year shall be 
entitled to an annual vacation of s a  (6) weeksat their regular rate 
of pay. 

25.06 Vacation time will be allotted between the 
monthofJanuary 15thandDecember 15thinclusive, andinorder. 
of employee’s seniority, unless other arrangements are made 
between the individual employee and his Department Head. 

25.07 Where an employee’s vacation has been sched- 
uled and prior to the commencement of such vacation, becomes il I 
or injured, and such injury or illness is sufficiently serious as to 
pment  him from taking all or part of such vacation, the Hospital 
shall re-schedule suchvacation at a timesatisfactory to the Hospi. 
tal and theemployee. Any illnessor injuryreferredto herein,shall 
besubstantiatedbya medical certificatesatisfactory to theHospi- 
tal. 
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Wherean employee’sscheduledvacation is inter- 
rupted due to a serious illness requiring the employee to be a 
patient in a hospital, the period of such hospitalization shall be 
considered sick leave. 

In any event, vacation allowance will not be car- 
ried overand accumulated from one year to thenext andvacation 
pay and sick leave pay is not to be duplicated. 

When calculating total earnings for vacation pay, 
the percentage paid to the employee in lieu of benefits will be 
included in these calculations. 

ARTICLE 26 HOSPITALS OF ONTARIO DISABILITY 
INSURANCE PLAN 

26.01 Sick Leave: All eligible employees shall be en- 
roledin the newprogram. The Hospitalwill assume total respon- 
sibility for providing and funding a short-term sick leave plan at 
least equivalent to thatdescribedin the 1987Hospitalsof Ontario 
Disability Plan (HOODIP) brochure. 

Effective commencement of the first pay period 
after April 1, 1985, the Hospital will pay 75% of the billed 
premiums towards coverage of eligible employees under the long 
term disability portion of the Plan, the employee paying the 
balance of the billed premium through payroll deduction. 

For the purpose of transfer to the short term 
portion of the disability program, employees on the payroll as of 
the effective date of the transfer with three months or more of 
senriceshail be deemed to have three months of semice. For the 
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purpose of transfer to the long term portion of the disability 
programemployeeson theactivepayrollasofthe effectivedateof 
the transfer with one year or more of service shall be deemed to 
have one year of service. 

Effective the fmt of the month following the 
transfer the current sick leave pian shall be terminated and any 
provisions relating to such plan shall be null and void under the 
respective coltective Agreement except as to those provisions 
relating to pay-out of unusedsick leave benefitswhich are specifi- 
cally dealt with hereinafter. 

Existingsickleave creditsforeachemployeeshall 
be converted to a sick leave bank to the credit of the employee at 
the then current per diem rate of pay. The “sickleave bank” shall 
be utilized to: 

(1) supplement payment for sick leave days under 
the new programwhichwould otherwise be at less than full wages 
and, 

(2) where a pay-out provision existed under the 
former sick leave plan in the Collective Agreement, ~ Y Q U ~  on 
termination of employment shall be that portion of any unused 
sickleave dollars under the fofmer conditions relating to p a y a t ,  

(3) where, as of the effective date of transfer, an 
employeedoesnot have therequired sewicetoqualifyforpay-oult 
on termination, his existing sick leave credits as of that date shall 
nevertheless be converted to a sick leave bank in accordance with 
the fotegoing and he shall be entitled, on termination, to that 
portion of any unused sick leave dollaxsprcwiding hesubsequently 
achieva thenecessaryservice toquaiify him for pay-out underthe 
conditions relating to such pay-out. 
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The Hospital further agrees to pay employees an 
amount equal to any loss of benefits under HOODIP for the first 
two(2) days of theillness and subsequent period of absenceduring 
any calendar year. 

26.02 Unemployment Insurance Rebate: The short- 
term sick leave plan shall be registered with the Unemployment 
Insurance Commission (UIC). The employee’s share of the 
Employer‘s unemployment insurance premium reduction will be 
retained by the Hospital towards offsetting the cost of the benefit 
improvements contained in this Agreement. 

Persons being offwork on sickleave formore than 
three (3) days will report to their Department Head on the day 
previous to their intentions toreport back towork; othenvise they 
will not be guaranteed work for 24 hours. 

26.03 There shall be no pay deduction from an em- 
ployee’sregular scheduled shift when the employee has completed 
any portion of the shift prior to going on sick leave benefits or 
Worker’s Compensation Benefits. 

ARTICLE 27 WORKER’S COMPENSATION BENEFITS 

27.01 In the case of an accident which will be com- 
pensated by the Workmen’s Compensation Board, the employer 
will pay the employee’s wages for the day of the accident. 

27.02 A worker who is absent from work as result of an 
illness or injury sustained at work and who has been awaiting ap- 
proval of a claim for Worker‘s Compensation fora pend longer 
than one complete pay period may apply to the Hospital for 
payment equivalent to the lesser of the benefit hdshe would 
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receive from Worker's Compensation if her claim was approved, 
or the benefit towhich shewould be entitled under the short term 
sick portionof thedisability income plan (HOODIP orequivalent 
plan). Payment will be provided only if the employee provides 
evidence of disability satisfactory to the Hospital and a written 
undertaking satisfactory tothe Hospital that any paymen tswill be 
refunded to the Hospital following final determination of the 
claim by the Worker's Compensation Board. If the claim for 
Workefs Compensation is not approved, the monies paid as 
advancewill beapplied towards thebenefits towhich theemployee 
would be entitled under the short term portion of the disability 
income plan. Any payment under this provision will continue for 
a maximum of fifteen (15) weeks. 

ARTICLE28 HEALTHANDWELFARE 

28.01 The Hospital agrees, during the term of the Col- 
lective Agreement, to contribute towards the premium merage 
of participating eligible employees in the active employ of the 
Hospital under the insurance plans set out below subject to their 
respective terms and conditions including any enrolment require- 
ments. 

a) The Hospital agrees to pay one hundtedi 
(100%) percent of the billed premium toward coverageof eligible 
employes in the active employ of the Hospital under the Blue: 
Cross Semi-private Plan or comparable coverage with another 
camer. Effective the first of the month after ratification. 

b) TheHaspital agrees tocontributeseventy-five 
percent (75%)of the billed premiums towards coverageof eligible 
employeesin theactiveemplqyof the Hospital under theamended 
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Blue Cross Extended Health Care benefits or comparable cover- 
age with another camer providing for $10.00 (single) and $20.00 
(family) deductible, providing the balance of monthly premiums 
are paid by the employee through payroll deductions. In addition 
to the standard benefits, m e r a g e  will include vision care (maxi- 
mum $60.00 every 24 months) as well as a hearing aid allowance 
(lifetime maximum $300.00 per individual). Effective the first of 
themonth afterratification ofthe Memorandumof Settlement by 
both parties coverage will include vision care (maximum $90.00 
every24 months) aswell as hearing allowance (lifetimemaximum 
$500.00 per individual) and deductible will be $15.00 (single) and 
$25.00 (family). 

c) The Hospital agrees to pay one hundred per- 
cent (100%) of the billed premium towards coverage of eligible 
employees in the active employ of the Hospital under HOOGLIP 
or such other group lifeinsurance plan currently in effect provid- 
ing the balance of the monthly premium is paid by the employee 
through payroll deduction. 

d) The Hospitalagrea to contributefifty percent 
(50%) of the billed premiums towards coverage of eligible em- 
ployees in the active employ of the Hospital under the Blue Cross 
#9 Dental Plan or comparable coverage with another camer 
(basedon the current ODAfeescheduleasit maybe updated from 
timet0time)providing thebalanceofthemonthlypremiumispaid 
by the employee through payroll deduction. Effective the first of 
the month following the date of ratification of the Memorandum 
of Settlement by both parties, the Hospital’s contribution to the 
Dental Plan will be 75%. 

28.02 The Hospital may at any time substitute another 
camer fro any plan provided that the benefits provided are the 
Sameor better. Information relating to the changewill be give to 
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the Union as scan as reasonably possible but before implementa- 
tion. 

ARTICLE 29 LEAVE OF ABSENCE 

29.01 Leave of absence without pay up to three (3) 
months may be granted to an employee for personal reasons at the 
discretion of the Hospital President. 

29.02 Employees who are on leave of absence foe any 
reason will not engage in gainful employment while on such leave 
and if an employee does engage in gainful employment while on 
such leave, he may forfeit all seniority rights and privileges COR- 
tained in this agreement. 

29.03 
writing to the Hospital President. 

AU leaves of absence should be applied for in 

ARTICLE30 BEREAVEMENT LEAVE 

30.01 a) An employeewhonotifies the Hospital assoon 
as pmsible following a bereavement shall be granted up to three 
(3) consecutive days off, without loss of his regular pay for his, 
scheduled hours from the date of death up to and including the! 
date of the funeral of a member of his immediate family. "Imme- 
diateFamily" meansparent, beotherpister, spouse, son, daughter, 
son-in-law, daughter-in-law, mother-in-law, father-in-law, 
brother-in-law, sister-in-law, grandparent, grandchild, guardian, 
oe step-parent. 
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b) Pay forsuch leaveshallbe limited to8 hoursin 
each calendar day of the employee’s straight time job rate, calcu- 
lated from the basic monthly salary on a daily basis. 

c) The days of the leave of absence forwhich the 
employee shall receive pay shall be limited to those days on which 
theemployee was scheduled toworkand doesnotwork. This leave 
of absence shall begin no later than 24 hours from time of death. 

ARTICLE 31 UNION LEAVE 

31.01 The Corporation may grant leave of absence to 
employees to attend Union conventions, seminars, educational 
classes or other union business. In making application for leave of 
absence for union busings, it is understood that the leave of 
absenceshall be for no longer than a two (2) week period and will 
not be requested on more than two (2) occasions in one (1) 
calendar year. When leave of absence for union business is 
requested, it is understood that theUnionwillnot request leaveof 
absence for more thanone (1) employeeat one time,and that the 
Union shall be responsible for the payment of wages during the 
time of absence. 

31.02 When empl.oyees are on leave of absence re- 
quested by the Union, the Corporation will pay the regular salary 
to the employee and invoice the Union for the employee’s lost 
time. If the Corporation so wishes, it may invoice the Union in 
advance of the leave of absence by invoicing the Union at  the time 
the leave of absence is granted in writing, and the Union will pay 
said invoice within seven (7) days of receipt of same. 
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31.03 In addition to the leave of absence set out above, 
members of the Union Executive Board and/or Council employed 
by the Hospital will be entitled to an additional cumulative leave 
of absence, without pay, not to exceed ten (10) days per contract 
year, subject to the conditions set out above, for the purpose of 
attending Executive and/or Council meetings. Such leave may be 
approved if it does not interfere with the function of the depart- 
ment concerned. 

31.04 FullTime Union Leave: Upon application by the 
Union in writing, the Hospital will give reasonable consideration 
to a request for leave of absence without pay, to an employee 
elected or appointed to full-time Union Office. It is understood 
that not more than oneemployee in the bargaining unit maybe on 
such leave at the time. Such leave, if granted, shall be for a period 
ofonecalendaryear from thedateof appointment unlessextended 
fora further specific period by agreement of the parties. Seniority 
and service shall accumulate during such leave to the maximum 
provided,ifany,under theprovisionsoftheCollectiveAgreement. 
It will become the responsibility of the employee for full payment 
of any applicable benefits in which the employee is participating 
during such leave of absence. Accumulacion of seniority and 
service will be subject to language contained in the collective 
agreement awering leaves of absence. 

ARTICLE 32 MATERNITY LEAVE 

32.01 An employee who is pregnant and who has been 
employed for at  least ten (10) months immediately preceding thc 
expected date of birth shall be entitled, upon her written applica- 
tion therefore, to a leave of seyenteen (17) weeks from her 
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employment or such shorter leave of absence as the employee may 
request commencing during the period of eleven (11) weeks im- 
mediately preceding the estimated day of her delivery. 

An employee on leave as set out above who is in 
receipt of Unemployment Insurance maternity benefits pursuant 
tosection 18 of the Unemployment Insurance Act, shall be paid a 
supplemental unemployment benefit. That benefit will be equiva- 
lent to  the difference between seventy-five percent (75%) of her 
regularweekly earnings and the sum of herweekly Unemployment 
Insurance benefits and any other earnings. Such payment shall 
commence folloWing completion of the two-week unemployment 
insurance waiting period, and receipt by the Hospital of the 
employee’s Unemployment Insurance cheque stub as proof that 
she is in receipt of Unemployment Insurance pregnancy benefits, 
andshallcontinuewhiletheemployeeisin receipt ofsuch benefits 
for a maximum period of fifteen (15) weeks. The employee’s 
regular weekly earnings shall be determined by multiplying her 
regular hourly rate on her last day worked prior to the commence- 
ment of the leave times her normal weekly hours. 

Where the actual date ofher delivery is later than 
the estimated day of her delivery, the leave of absence shall 

not end before the expiration of six (6) weeks following the actual 
date of her delivery. 

The employee shall give her Employer four (4) 
weeks notice in writing prior to the day upon which she intends to 
commence her leave of absence and shall furnish her Employer 
with the certificate of a legally qualified medical practitioner 
stating that she is pregnant and giving the estimated day upon 
which delivery will occur in his opinion. 
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An employee may, if she desires to return to work, 
shorten theduration of theleave ofabsencerequested upon giving 
her Employer three (3) weeks notice of her intention to do so and 
furnishing her Employer with the certificate of a legally qualified 
medical practitioner stating that she is able to resume her work 

The Employermay require the employee to begin 
the leave of absence at such time as in its opinion the duties of her 
position cannot reasonably be performedby a pregnant woman or 
the performance of her work is materially affected by the preg- 
nancy. 

The employee shall, if requested by the Em- 
ployer, furnish medical proof of her fitness to resume her employ- 
ment following the leave of absence. 

Credits for service shall accumulate for the initial 
seventeen (17)weeb from the commencement of the leave while 
an employee is on maternity leave. 

Credits for seniority shall accumulate during the 
period of the leave. 

The Hospital will continue to pay its share of the 
premiums of the subsidized employee benefits in which the em- 
ployeeisparticipating fortheinitialseventeen (17) weeks from the 
commencement of the leave while the employee is on maternity 
leave. Afterseventeen (17)weeksandsubject to theprovisionsof 
the master policies governing such plans, employees desiring to 
maintain such protection through the Employer shall be entitled 
to remit to the Employersuch full premiums as fall due during the 
leave so as to ensure continued coverage. 
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No leave granted under the provisions of this 
Article will be considered sick leave and sick leave credits may not 
be used. 

An employee intending to resume employment 
with the Employer is required to advise the Employer in writing 
two (2) weeks prior to the expiry of the leave of absence for 
pregnancy. Subject toany changes to theemployee’s statuswhich 
would have occurred had she not been on maternity leave, the 
employee shall be reinstated to her former duties, on the same 
shift, in the same department, and at  the same rate of pay. 

The leave of absence provided for under this 
Article shall be extended, upon application in writing to the 
Employerat least two(2)weekspriorto theexpiryoftheleave,for 
a period of up to six (6) months following the date the leave 
commenced. 

ARTICLE 33 ADOPTION LEAVE 

33.01 Wherean employeewithat least ten (10) months 
of continuousservice qualifies toadopt a child, such employeewill 
beentitledtoa leaveof absencewithoutpay fora periodofupto 
seventeen (17) weeks duration or such greater time as may be 
required by the adoption agency concerned up to a maximum 
aggregate of six (6) months. Such employee shall advise the 
Hospital as far in advance as possible of having qualified to adopt 
a child, and shall request the leave of absence in writing upon 
receipt of confirmation of the pending adoption. Effective on 
confirmation by the Unemployment Insurance Commission of the 
appropriateness of the Hospital’s Supplemental Unemployment 
Benefit (SUB) plan, an employee on leave asset out above who is 
in receipt of Unemployment Insurance adoption benefits pursu- 
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ant to Section 20 of the Unemployment Insurance Act, shall be 
paid a supplemental unemployment benefit. That benefit will be 
equivalent to the difference between seventy-fne percent (75%) 
of her regular weekly earnings and the sum of her weekly Unem- 
ployment Insurance benefits and any other earnings. Such pay- 
ment shall commence following completion of the two (2) weeks 
Unemployment Insurance waiting period, and receipt by the 
Hospitalof theemployee’s Unemployment Insurance chequestub 
as proof that she is in receipt of Unemployment Insurance adop- 
tionbenefits,andshallcontinuewhiletheemployee isinreceipt of 
such benefits for a period of fifteen (15) weeks. The employee’s 
regular weekly earnings shall be determined by multiplying her 
regular hourly rate on her last day worked prior to thecommence- 
ment of the leave times her normal weekly hours. 

Credits for seMce shall accumulate for the initial 
seventeen (17) weeks from the commencement of the leave while 
an employee is on adoption leave. 

Credits for seniority shall accumulate during the 
period of the leave. 

The Hospital will continue to pay its share of the 
premiums of the subsidized employee benefits in which the em- 
ployeeisparticipating fortheinitialseventeen (17) weeks from the 
commencement of the leave while the employee is on adoption 
leave. After seventeen (17) weeks and subject to the provision of 
the master policies governing such plans, employees desiring to 
maintain such protection through the Employer shall be entitled 
to remit to the Employer such full premiums as fall due during the 
leave so as to ensure continued merage.  

An employee intending to resume employmenl. 
with the Employer is required to advise the Employer in writing; 
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two (2) weeks prior to the expiry of the leave of absence for 
adoption. Subject to any changes to the employee’s status which 
would have occurred had the employee not been on adoption 
leavethe employeeshall bereinstated toher formerduties, on the 
same shift, in the same department and at  the same rate of pay. 

ARTICLE 34 EDUCATION LEAVE 

34.01 a) If required by the employer, an employee shall 
be entitled to leave of absence with pay and without loss of 
seniority and benefits to write examinations to upgrade his or her 
employment qualifications. 

b) Aleaveofabsence,without pay, to take further 
educationrelated to the employee’sworkwith theHospital may be 
granted upon written application by the Employee to the admini- 
stration of the Hospital. It is further understood and agreed that 
the Employerwill, whenever its operational requirements permit, 
endeavourtoarrange theshifts ofemployeesattending coursesor 
seminars to permit such attendance. 

c) Whereemployeesarerequired by theHospita1 
to take courses to upgrade or acquire new employment qualifica- 
tions, the Employer shall pay the full costs associated with the 
courses. Such timespent by employeesshall bedeemed tobework 
hours as set out in Article 20 and remunerated accordingly. 

ARTICLE 35 LAYOFF & RECALL 

35.01 The hospital shall give each employee in the bar- 
gaining unit who has acquired seniority andwho is to be laid off for 
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a period of more than eight (8) weeks, notice in writing of his lay 
off in accordance with the following schedule: 

Up to 1 year‘s service 
1 year but less than 3 years’ service 
3 years but less than 4 years’ service 
4 years but less than 5 years’ service 
5 years but less than 6 years’ seMce 
6 years but less than 7 years’ seMce 
7 years but less than 8 years’ Service 
8 years seMce or more 

1 week‘s notice 
2 weeks’ notice 
3 weeks’ notice 
4 weeks’ notice 
5 weeks’ notice 
6 weeks’ notice 
7 weeks’ notice 
8 weeks’ notice 

Such notice will be handed to the employee and a 
signed aclolowledgement requested if the employee is at  work at 
the time the noticeis ready fordeliery. In thealternative, it shall 
be mailed by registered mail. An employee on layoff and recalled 
to a temporary positionshall not be entitled to further noticeof lay 
Off< 

In the event of a proposed lay off of more than 
eight (8) weeks’ duration, the Hospital will: 

a) provide the Unionwith no less than thirty (30) 
calendar days notice of such lay off, and 

b) meet with the Union through the Labour 
Management Committee to review the following: 

i) the reason causing the lay off 

ii) the service the Hospital wiil undertake after 
the lay off 
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iii) the method of implementation including 
the areas of the cut back and employees to be 
laid off. 

In the event of a substantial bed cut back or cut 
back in service, the Hospital will provide the Union with reason- 
able notice. If requested, the Hospital will meet with Union 
through the Labour Management Committee to review the rea- 
sons and expected duration of the cut-back or cut-back in service, 
anyrealignmentofselviceorstaffanditseffectofemployeesin the 
bargaining Unit. 

35.02 In all other cases of lay-off, the Employer shall 
give each employee in the bargaining unit who has acquired 
seniority one weeks’ notice, provided however, such notice shalt 
not be required if the lay-off occurs because of emergencies (for 
example,fire, act of God, power failureor equipment breakdown.) 

35.03 In the event of lay-off, the Employer shall lay-off 
employees in the reveme order of their seniority within their 
classification; providing that there remain on the job employees 
who then have the ability to perform the work. 

35.04 
the right to either: 

An employee who is subject to lay off shall have 

a) accept the lay off or 

b) displace an employee who has lesser bargain- 
ing unit seniority and who is the least senior employee and in a 
loweror identical paying classification in the bargaining unit if the 
employee originally subject to lay off can perform the duties of 
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the loweror identical classificationwithout training otherthan ori- 
entation. Suchemployee so displacedshall be laid off subject to his 
or her rights under this section. 

The decision of the employee to choose (a) or (b) 
above given in writing to the designated Hospital representative 
within five (5 )  working days (excluding Saturday, Sunday and 
Holidays) following the notification of lay off. Employees failing 
to do so will be deemed to have accepted the lay off. 

35.05 An employee shall have the opportunity to recall 
from a lay off to an available opening, in order of seniority, 
provided he has the ability to perform the work, before such 
opening is filled on a regular basis under a job posting procedure. 
Theposting procedurein theCollective Agreement shallnot apply 
until the recall process has been completed. 

Employeeson lay off shall be given preference for 
temporary vacancies which are expected to ex& ten (10) work- 
ing days. An employee who has been recalled to such temporary 
vacancyshallnot berequired toacceptsuch recallandmay instead 
remain on lay off. 

35.06 In determining the ability of an employee to per- 
form the work for the purpose of Paragraphs .03, .a., and .05 
above, theEmployershallnot actinan arbitrary orunfairmanner 

35.0’7 An employee recalled to work in a different clas 
sification from which he was laid off shall have the privilege of 
returning to the position he held prior to the lay-off should it  
become vacant within six (6) months of being recalled. 

35.08 No new employees shall be hired until all thw: 
laid off have been given an opportunity to return towork and have 
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failed to notify the Employer of their intention to do so. in 
accordancewith .09 below, or have been found unable to perform 
the work available. 

35.09 It is the sole responsibility of the employer who 
has been laid off to notify the Employer of his intention to return 
to work within three (3) working days (exclusive of Saturdays, 
Sundays and paid holidays) after being notified to d o  so by 
registered mail, addressed to  the last address on record with the 
Employer (which notification shall be deemed to have been re- 
ceived on the second day following the date of mailing) and to 
return to work within ten (10) working days after being notified, 
theROtifi~tiORshal1 statethejob towhich theemployee iseligible 
to be recalled and the date and time at  which the employee shall 
report forwork. The employeeis solelyresponsible for his proper 
address being on record with the Employer. 

35.10 Where the employee fails to notify the Employer 
of intention to return toworli in accordance with the provisions of 
Paragraph .09, he shall lose all seniority and be deemed to have 
quit the employ of the Hospital. 

35.11 In the event that a lay-off commences on the day 
immediately following a paid holiday, an employee otherwise 
qualified for holiday pay shall not be disentitled hereto solely 
because of the day on  which the lay-off commenced. 

35.12 Any agreement reached between the Hospital 
and the Union concerning the method of implementing lay ot'fs 
will take precedence overother ternisollayolfin this Agreement. 

35.13 Contracting Out: The Employer shall not con- 
tract out work usually performed by members of the bargaining 
unit, if, as a result of such contracting out, a lay-off of any 
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employees other than casual part-time employees results from 
such contracting out. Contracting out to an employer who is 
organized and who will employ the employees of the bargaining 
unit who would otherwise be laid off with similar terms and 
conditions of employment is not a breach of this agreement. 

ARTICLE 36 OLDER EMPLOYEES 

36.01 Employees who, through age or physical disabil- 
ity are, or become no longer capable of performing all of the 
normal functions of their work may, at  the discretion of the Hos- 
pital, be retained in the employment of the Corporation, provided 
suitableworkisavailable. Insuchcases, thewage provisions ofthis 
agreement may not apply forsuchcases, thewage provisionsofthis 
agreement may not apply for such employees, and the Corpora- 
tion shall have the right toestablish what it considers an equitable 
rate of pay. An employee who believes he has not been dealtwith 
in a fair manner under this provision, shall have the right to lodge 
a complaint in accordance with Article 9 of this agreement. 

ARTICLE 37 TERMINATION OF EMPLOYMENT 

37.01 Any employee may resign on giving the Corpora- 
tion two (2)weeks previous notice inwriting. Where anemployee 
is dismissed for cause or fails to comply with this Article, such 
employee shall not be entitled to vacation with pay credits other 
than subject to the provisions of the Employment Standards Act, 
nor shall they be entitled to the sick leave credits as set out herein 

47 



ARTICLE 38 RETIREMENT AGE 

38.01 
years of age. 

38.02 “Pension Plan” All present employees enroled in 
the Hospitals of Ontario Pension Plan shall maintain their enrol- 
ment in the Plan subject to its terms and conditions. New employ- 
ees and employees not yet eligible for membership in the Plan 
shall, asa condition ofempioyment, enrolin the Pianwhen eligible 
in accordance with its terms and conditions. 

The normal retirement age shall be sixty-five (65) 

38.03 Upon notifying the Union, the Corporation may 
however, at its sole discretion, continue to employ on a monthly 
basisany person after he or she has attained retirement a, oe , at an 
occupation and at a rate of pay which lakes into consideration the 
ability and physical and mental condition of such employee. An 
employee who becomes physically and/or mentally handicapped 
prior toreachingretirementagemay becontinued to be employed 
by the Corporation at an occupation and a rateof paywhich takes 
intoconsideration theabilityand physical and mental condition of 
such employees. 

38.04 The Articles referring to Hours o i  Work, Over- 
time, Seniority and Welfare and Schedule “A’ shall not apply to 
either the employees retained after retirement age is reached or 
employees who become physically and/or mentally handicapped 
prior to reaching retirement age. 

ARTICLE 39 HEALTH EXAMINATION 

39.01 When required by the Administration, the em- 
ployees will submit to a physical examination, stool examination 
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and/or culture including IaboratoIy test, x-ray, inoculations and 
vaccination, it being understood that the expenseof such shall be 
borne by the Hospital and without limiting the generality of the 
foregoing, the employees agree to submit to any examination 
required form time to time by the Public Hospitals Act, R.S.O. 
1970, Ch. 378 and amendments thereto and/or regulations passed 
thereunder. 

ARTICLE 40 JOB POSTING 

40.01 Wherea permanentvacancyoccurs ina classifica- 
tion within the bargaining unit or a new position within the 
bargaining unit is established such vacancy shall be posted by the 
Hospital for a period of five ( 5 )  days excluding Saturday, Sunday 
and holidays. Vacancies created by the filling of an initial perma- 
nentvacancywithin the bargainingunit shall be posted for a period 
of three (3) consecutive days excluding Saturday, Sunday and 
holidays. All applications are to be made in writing within the 
posting period. 

40.02 The postings referred to in Article .01 shall stipu- 
late the qualifications, classification, rate of pay, department and 
shift and a copy shall be provided to the Chief Steward. 

40.03 Employees shall be selected for positions under 
either Article .01 or .02on the basisof their ability,experienceand 
qualifications. Where these factors are relatively equal amongst 
the employees considered, seniority shall govern providing the 
successful applicant, if any, is qualified to perform the available 
work. The name of the successful applicantwill be posted on the 
bulletin board and unsuccessful applicants will be notified. 
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40.04 Where there are no successful applicants from 
within this bargaining unit for positions referred to in Article .01, 
employeesin other S.E.I.U. bargainingunits at the Hospital will be 
considered for such positions prior to considering persons not 
employed by the Hospital. The employees eligible for considera- 
tion shall be limited to those employees who have applied lor the 
position inaccordance withArticle.01 andselectionshall be made 
in accordance with Article .03 above. 

40.05 Vacancies which are not expected to exceed six 
(6)  monthswillnot bepostedandmay befilledat thediscretionol 
theHospita1. In filling such vacancies consideration shall be given 
to part-time employees in the bargaining unit who have recorded 
their interest in writing prior toconsidering persons not employed 
by the Hospital. In considering such part-time employees the 
criteria for selection in .03 shall apply. Part-time employees 
selected to fill a vacancy under this Article will continue to main- 
tain their part-time statusand upon completion of the assignment 
the employee will return to  his former position. 

40.06 The Hospital shall have the right to fill any va- 
cancy on an interim basis until the posting procedure provided 
herein has been complied with. and arrangements have been made 
to assign the employeeselected to fill the vacancy to the job. No 
grievance may be filed concerning such temporary arrangements. 

40.07 The successful applicant will be placed in the 
vacancy for a trial period not eyceeding forty-five (45) working 
days and if the employee proves satisfactoly, then he shall be 
considered permanently assigned to thevacancy. I f  the employee 
proves unsatisfactory during that time, or if t h e  employee feels he 
isunableto perform thedutiesofthevacancytowhich he isposted, 
theemployeewill be returned to his former position at his former 
salary or rate of pay, as will any other employee in the  Bargaining 
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Unit who was promoted or transferred by reason of such placing. 
Newly hired employees shall be terminated and such termination 
shall not be subject to the grievance and arbitration procedure. 

40.08 Successful applicants and newly hired employees 
will not be permitted to apply for job p t i n g s  or any subsequent 
vacancies fora periodof six(6) months, unlessotherwise mutually 
agreed. 

ARTICLE 41 RELIEVING IN A HIGHER GRADE 

41.01 When an employee is assigned temporarily to 
perform the duties and assume the responsibilities of a higher 
paying position in the bargaining unit for a period in excess of one- 
half of a shift, he shall be paid the rate immediately above his 
current rate in the higher classification to which he was assigned 
from the commencement of the shift on which hewas assigned the 
job. 

When relieving in a higher grade, the employee 
will receive no less an increase than the equivalent of one step of 
the wage grid, provided that the increase does not exceed the 
maximum of the wage grid in which the employee is relieving. 

ARTICLE 42 COURT APPEARANCWJURY 
and WITNESS DUTY 

42.01 Ifanemployeeisrequiredtoserveasa jurorinany 
Court of Law or is required to attend as a witness in a court pro- 
ceeding in which the Crown is a party, or is required by subpoena 
to attend a Court of Law or Coroner's Inquest in connectionwitti 
a case arising from the employee's duties at the Hospital, the 
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employee shall not loose regular pay because of such attendance 
provided that the employee: 

a) notifies the Hospital immediately on the 
employee’s notification that he will be required to attend Court; 

b) presentsproof ofservice requiringtheemploy- 
ees’s attendance 

c) deposits with the Hospital the t‘ull amount of 
compensation received, excluding mileage, travelling and meal 
allowances, and an official receipt thereof. 

Inaddition to the foregoing, wherean employeeis 
required by Subpoena to attend a Court of Law or Coroner’s 
inquest in connection with a case arising from the employees’s 
duties at the hospital on his regularly scheduled day off, the 
Hospital will attempt to re-schedule the employee’s regular day 
off, it being understood that any re-scheduling shall not result in 
the payment of any premium pay. Where the Hospital is unable to 
re-schedule the employeeand as result he is required toattend on 
aregulardayoff, heshallbepaid forall hoursactuallyspentatsuch 
hearing at the rate of time and one half his regular straight time 
hourly rate subject to (a), (b) and (c) above. 

Where the employee’s attendance is required 
during a different shift than he is scheduled to work that day, the 
Hospitalwillattempt tore-schedulehis shift that day, the Hospital 
will attempt to re-schedule the shift to include the time spent at 
such hearing. It is understood that any re-scheduling shall not 
result in the payment of any premiums. 

Where the Hospital is unable to re-schedule the 
employee and, as a result, he is required to attend during other 
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than his regularly scheduled paid hours, he shall be paid for all 
hours actuallyspent at such hearingat his straight time hourlyrate 
subject to (a), (b), and (c) above. 

AFZTICLE 43 RETROACTIVITY and WAGES 

43.01 All employees on the payroll record as of Janualy 
I, 1990, shall be entitled to a retroactive adjustment in wage rates 
based on hours paid since January 1,1990. 

Employees hired since that date will receive the 
retroactive adjustment on a pro-rate basis on hours paid. 

The Hospital will send a registered letter to all 
employees who have terminated since January 1,1990, advising 
them of their retroactive entitlement. Former Employees will 
have sixty (60) days from the mailing to claim such payments, 
othenvise their claim will be deemed to be abandoned. 

ARTICLE 44 GENDER CLAUSE 

44.01 Whenever in this agreement the singular and 
masculine gender is used, it shall include the plural and feminine 
gender. 

ARTICLE 45 VOLUNTEERS 

45.01 The use of volunteers to perform bargaining unit. 
work shall not be expanded beyond the extent of existing practice: 
as of January 31,1991. 
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ARTICLE 46 TERMINATION AND RENEWAL 

46.01 This agreement shall become effective-on the 1st 
andshallcontinueigeffect untilthe31stday 

It shall within the ninety (90) days next 
date give written notice to the other of such 

notice of termination or amendment. 

IN WITNESS THEREOF the parties have 
hereto executed this agreement this 20th day of August, 1991. 

FOR THE HOSPITAL FOR THE UNION 

T. Yukich Vincent Pistor 
Linda J. Lauzon 
Gerlinda Haefele 
Marisa Beltrano 
Suzanne Kucher 
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PLUMMER MEMORIAL HOSPITAL 

WAGE RATES 

FULL-TIME OFFICE AND CLEXICAL UNIT 

For the term January 1,1989 to December 1,1991 

CLASSIFICATION DATE 

Group 1 

Microfilming Clerklan. 1/89 
Jan. 1/90 

Pay Equity Adj.22 Jan. 1/90 
Jan. 1/91 

Pay Fquity Adj.22 Jan. 1/91 

Grouv 2 

Ward Clerk Jan. 1/89 
Jan. 1/90 

Pay Equity Adj..34 Jan. 1190 
Jan. 1/91 

Pay Equity Adj..35 Jan. 1/91 

Switchboard Jan. 1/89 
Jan. 1/90 

Pay Equity Adj.23 Jan. lEJ0 
Jan. 1/91 

Pay Equity Adj..24 Jan. 1/91 

10.482 10.598 10.715 10.831 
11.321 11.446 11.572 11.698 
11.541 11.666 11.792 11.918 
12348 12482 12617 12752 
12569 12703 12837 12972 

10.715 10.831 10.948 11.064 
11.572 11.698 11.823 11.949 
11.912 12038 12163 12289 
12745 12880 13.014 13.149 
13.0% 13.231 13.364 13.499 

10.715 10.831 10.948 11.064 
11.572 11.698 11.823 11.949 
11.802 11.928 12053 12179 
12628 12762 128% 13.031 
12868 13.003 13.137 13.272 
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CLMSIFICATIONDATE BASIC l Y W  2YEAR 3YEAR 

Group 3 
Front Desk Clerk, Medical Records Clerk 
Typists, Purchasing ClerkTyp., Nuclear Meds 
CI. ‘Typist, Admittting CI. Typ., Outpatient 
C1. Typist, Staffing Clerk, Laboratoy Clerk 
Typist, Accounts Rec  Clerk, Pbysio Clerk 
Typist, Psych Clerk Typ.. Radiolow Clerk 
Typisf Payroll Clerk, Division I1 CI. Typist, 
Dev Officer Cl. Typist Comm. Relations 
ClerkTypist Jan. 1/89 10331 1094s 11.064 11.180 

Jan. 1/90 11.698 11.823 11.949 12075 
PayEquityAdj..32 Jan. 1/90 12018 12143 12269 12.395 

Jan. 1/91 12859 12.993 13.127 13.262 
Pay EquityAdj..31 Jan. 1/91 13.179 13.313 13.448 13.553 

Group 4 
Medical Records Dictatypist, 
Clerk Cashier, 
Senior Radiology 
Clerk Jan. 1189 11.149 11.266 11.352 11.498 

Jan. 1/90 12041 12.167 12.293 12418 
Pay Equity Adj.27 Jan. 1/90 12311 12.437 12.563 12.688 

Jan. 1/91 13.172 13.307 13.442 13.576 
Pay Equity Adj..28 Jan. 1191 13.453 13.588 13.722 13.556 

Group 5 
Machine Operator, 
Accounts Receivable, 
Printer, Nursing Sent. 
Clerk Typist, Accounts 
Payableclerk Jan. 1189 11.374 11.491 11.607 11.7?3 

Jan.1/90 12284 12.410 12.536 12661 
PayEquityAdj.25 Jan. 1/90 12534 12.660 12786 12.911 

Jan. 1/91 13.411 13.546 13.6S1 13.514 
Pay Equity Adj..26 Jan. 1/91 13.671 13.806 13.941 14.075 
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CLASSIFICATIONDATE BASIC 1YEAR ZYEAR 3YEAR 

Group 6 

Laboratory Medical 
Secretaly, Clinical 
Psychiatry Jan. 1/89 11.529 11.646 11.762 11.879 

Jan.lD0 12452 12578 12703 12829 
Pay EquilyAdj.29 Jan. 1/90 12742 12868 12993 13.119 

Jan. 1/91 13.633 13.768 13.902 14.037 
Pay Equity Adj.30 Jan. 1/91 13.934 14.069 14.203 14.337 

Group 7 

Accounting Clerk 
Payable, Accredited 
Record Technician, 
Special Assignment 
SeCreW? secretary 
Community Psychiatry, 
ComputeroperatorJan. 1/39 11.685 11.801 11.917 12034 

Jan.1/90 12619 12745 12871 12996 
Pay FquityAdj..fl Jan. 1/90 12929 13.055 13.181 13.306 

Jan.1/91 13.834 13.968 14.100 14.237 
Pay Equity Adj..32 Jan 1/91 14.154 14.289 14.424 14.557 
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LEITER OF UNDERSTANDING 

between 

PLUMMER MEMORIAL PUBLIC HOSPITAL 

and 

SERVICE EMPLOYEES UNION LOCAL 268 

(Office and Clericai) 

In the absence for vacation or sick time of the 
Department Head in Medical Records for more than one (1) day, 
an employee will be appointed to perform the duties of the 
Department Head at a rate increase of seventy-five ($75.00) per 
month. 

Datedat SAULT STE. MARIE, Ontario this 30th day of August, 
1989. 

FOR THE HOSPITAL FOR THE UNION 

Paul Chapin 
Tom Yukich 

Vincent Pistor 
Suzanne Kucher 
Geriinda Haefele 
Marisa Beitrano 
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LFITER OF UNDERSTANDING 

PLUMMER MEMORIAL HOSPITAL 

AND 

SELU. LOCAL 268 (Se& - C k r i d  - Te~hniral) 

It is agreed that all employees in the employ of the Plummer 
Memorial Public Hospital who transfer from one bargaining Unit 
to another or one interest p u p  toanother (eg. union to no-union 
or vice-versa) will be allowed to transfer accrued seMm as it 
appliesonly to benefit entitlement andvacation entitlement to the 
new interest group or bargaining unit. 

This letter will not only apply to other unionized employees not 
represented by S.E.I.U. without the consent of the other union. 

Thii letter will not apply to competitive seniority within the 
bargaining unit. 

Dated at Sault Ste. Man% this 25th day of Januaxy, 1991. 

For the Hospital For the Union 

Tom Yukich Vincent Pistor 
Gerlimda Haefele 
Linda J. L a w n  
Marisa Beltrano 
Suzanne Kucher 
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LJ3lTER OF UNDERSTANDING 

BEIWEEN 

PLUMMER MEMORIAL PUBLIC HOSPITAL 

AND 

SERVICE EMPLOYEES UNION, LOCAL 268 

RE: CALL- IN PROCEDURE 

Thepartiesagree that it maybein thebestinterest ofallconcerned 
to establish a call-in procedure in writing. With this goal in mind 
the parties agree to discuss the matter at LabourManagement 
Committee meetings as  necessary. Such procedure will consider 
seniority and ability to perform the work and any other variable 
deemed important by the parties. 

Dated on this 20th day of Ausust, 1991. 

UNION EMPLOYER 

Vincent Pistor T. Yukich 
Linda J. Lauzon 
Gerlinda Haefele 
Marisa Beltrano 
Suzanne Kucher 
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LElTER OF UNDERSTANDING 
BGLWEEN 

PLUMMER MJBlORIAL PUBLIC HOSPITAL 
AND 

SJCRVICE EMPLOYEES UNION, LOCAL 268 

In respect to long term injuries and illnesses, the Hospital and the 
U n i o n a p t h a t ,  inmost instances, it is in thebest interest ofboth 
the Hospital and the Employee that the Employee be returned to 
gainful employment at the earliest time. 

In many instances, the employee's physician will recommend a 
return toeither modified workor permanent light duty work asa 
condition for return to the workplace. 

The parties agree, during the life of the agreement, to discuss the 
concept of amodifiedworkprogramwhichwillensurethat itssick 
or injured members are being given fair and just treatment to job 
opportunities within the Hospital. 

Ifthepartiescannot agreeonthe issuebyDecember31,1991, the 
matterwill be referred to an Arbitration Board without prejudice 
to any position that the parties maywish to take ormay takeat any 
time. 

Dated on this 20th day of August, 1991. 

UNION EMPLOYER 

Vincent Pistor T. Yukich 
Linda J. Lauzon 
Gerlinda Haefele 
Marisa Beltrano 
Suzanne Kucher 
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