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1 .Ol  pupso ofthis Agreement is to establish an orderly and harmonious collective bargaining 
relalknship belween the Board and those Educational M a t e s  represented by the Union. 

2.00 RECOGNITION 

2.01 The Board and the Union agree to recognize the O.S.S.T.F., as the bargaining agent of all 
E d u c a t k n a l ~  ' of West Parry Sound Board of Education in the district of Parry Sound, 
save and except Superintendents, persons above the rank of Superintendent, persons 
regularly employed for not more than twenty-four (24) hours per week and those persons for 
whom any trade union held bargaining rights as of January 6,198Q. 

3.00  DEFINITION^ 

3.01 "Board" means the West Parry Sound Board of Education 
(WPSWE). 

3.02 

3.03 

"Union" means the members of Distrid 40 O.S.S.T.F. EcJcalional Assodabs branch 
employed by the West Parry Sound Board of Education. 

"O.S.S.T.F." means the Ontario Secondary School Teachers Federation. 

3.04 * 3.05 

"Member means a member of the Educational Assodates local bargaining unit. 

"Educational Assodate" means a person employed by the West Parry Sound Board of 
Educabjon to assist with the preparation delivery and supervision of programs planned by the 
teacher and working 24 hours or more per week. 

A temporary employee is an employee hired on a temporary basis for special projeds or 
during periods of heavyv#ddodh cases of emergencyh replacement of employees absent 
due to illness 01 accident or for other similar purposes/for replacement for employees on leave 
of absence. A temporary employee will not be employed for more than ninety (90) 
consecutive working days without the consent of both parties. 

3.06 

T 

4.01 The Union recognizes that it is the right of the Board to manage the affairs of the operation, 
to hire, layoff, to suspend, to discipline employees and to direct the working force of the Board 
subject to the terms of thii Agreement. The Board shall not exercise its rights to direct the 
working forces in a discriminatory manner. The Board agrees not to discharge or discipline 
except for just cause. 

4.02 The Board also has the right to make, alter and enforce from time to time rules and 
regulations to be observed by the employees, but such rules and regulations shall not be 
contrary to the terms of thii agreement. 

5. 00 UNIONRI GH 

The Board agrees to acquaint new employees with the fact that a collective agreement is in 
effect. 

e 5.01 



-2- 

i a 
5.02 m Unbn shall notiry the Board in wiiling of the names of its representatkm as followb: 

o m ,  bargdnino committee memben, grievance committee members before the 
*dl be obliged to rewgnize them. 

The Board shall provide the union with a list of the names of the emglOYees, within the 
bargaining unit on or before October 31 of each year. 

 he employer shall prouide for the use of the Union space on an exisling bullelin board at an 
appropriate location. 

5.03 

5.04 

5.05 The Union may be allowed to use the inter-school mail service for the purpose of 
communhthg Vvith its members provided there is no cost to the Board. 

5.06 The Union shall be allowed to use school f a a l i i  for meeting purposes outside of regular 
working hours and prodding facilities are available and approved in advance. 

6.01 The Board agrecw to deduct from every employee's wages monthly dues and assessment8 
levied in BCCOCEhYICB with the 0.s.s.T.F.'~ Consbihrbkn and By-laws, and to remit such monks 
to the Tregswer of O.S.S.T.F. no later than the 15th day of the month following the month In 
which the dductkn was made. The Board shall accompany such remittance with a lid 
i d e m  the names, soda1 insurance numbers and amountb deducted for all employem. 

6.02 

6.03 

The Union shall indemnify and save the Board harmless from any claims, suits, altachmenb 
and any form of liability as a result of such deductions authorized by the Unkn. 

T4 Income Tax slip6 issued by the Board shall state the amount of O.S.S.T.F. fee0 deducted 
from each employee. 

7.01 Fm (5) wuddng days in each calendar year shall be provided without pay for Union business. 
where pombk the request of the Union shall be made in writing to the Controller of Human 
Resources at least 2 weeks in advance and no more than two (2) employees may be absent 
at any one time. 

7.02 Union leave shall be granted to members who sme as Union representatives on Board 
Commiltws whidr are convened during working hours. Such leave shall not reduce the 
number of days available under Article 7.01. 

8.01 The Union agrw8thatthereshall be no strike or slowdown during the term of this agreement 
onthepartaf~cwn~representedbytheUnkn,andthatrsuchacdionshailbe~ken 
by the em-, the Union will instruct the said employees to return to work and perform 
their usual dulies. The Board agrees that there shall be no lockout d u m  the term of this 
agreement The t e r n  "strike" and "lockout" shall be as defined in the Ontario Labour 
Relatbns Act as amended from time to time. 
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9.01 It b mutually agreed that it is in the spirit and intent of this Agreement to seffle, in an orderly 
fashion, grievances arising from the interpretatkm application, administration or alleged 

of this Agreement including any questions as to whether a matter is arbitrable. 

Any dispute will not be recognized by the parlies as a grievance unless it has first been 
&sassed by the Educatknal Associateg Unit Employees with their immediab Supenrisor and 
with the bargaining unit grievance officer. If the employee or employer is unable to resolve 
the dispute, the union or employer may file a formal grievance at step 1. 

9.02 

9.03 

9.04 

STEP 1: 
If the dispute is not to be deemed as settled on the basis of the informal discussions as set out 
above, the Union or Employer shall submit a formal grievance n o w  in writing to the 
Controller of Human ResourcesRlnion Grievance Officer within fifteen (15) working days of 
the Educational Associates Unit employees or employer becoming aware of the 
circumstances gMng rise to the grievance, or after the date when the event could reasonabJy 
haw been detected. The written notice shall contain the complete grievance, list all clauses 
alleged to haw been violated by specific number and the settlement requested and shall not 
be subject to change after submission. The Controller of Human Resources or Grievance 
Officer shall provide a written answer within fifteen (15) working days of receipt of the 
grievance. 

STEP 2 
Ifthe grievance is not to be deemed as settled on the basis of the answer given in Step 1, the 
Union or Employer shall withiin fifteen (15) working days of receipt of the step 1 answer, notify 
the Superintendent of Business or Grievance Officer, in Wng, that a grievance meeting b 
required. Three members appointed by the Union, including the griever should the griever 
wish to attend the meeting and three members appointed by the Superintendent of Business 
shall meet within fifteen (15) working days of receipt of the notice. The Superintendent of 
Business or Union Grievance Offtcer shall provide a mitten answer within fifteen (1 5) working 
days of the meeting being held. 

9.05 STEP 3: 
If the grierance is not to be deemed as settled on the basis of the answer given in step 2, the 
Union or Employer shall, within fifteen (1 5) working days of the receipt of the answer given in 
step 2, notify the Director of Education or Union Grievance Officer in writing, of its desire to 
submit the grievance to arbitration. The notice shall contain the name and address of the 
UnionlEmployer’s nominee. The other party shall, within (15) working days, inform the 
UnionlEmployer of their nominee. The two nominees shall, within fifteen (1 5) working days 
or such longer bhe as they may agree upon, appoint a tidrd person who shall act as the Chair. 
If tho recipient of the notice fails to appoint an arbitrator or if the two nominees fail to agree 
upon a chair within the time limit, either the Union or the Employer may request the 
appokrtment of a Chair by the Ministry of Labour. 

9.06 GrouD or P o l i  Grievance 
VIlhere a dispute invdving a question of general application or interpretation occurs, or where 
the UnionrEmployer or group of employees are affected, the Union Grievance Officer/Director 
of Education shall commence the grievance at Step 2. The time lines for a group or policy 
grievance shall be sixty (60) calendar days. 

e 0.07 TheAfbMion Board shall hear and determine the grievance and shall issue a decision which 
is final and binding upon the parties. 
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9.08 

9.09 

9.10 

9.1 1 

Tbrbr?i.ln ofthe maprity is the decision of the ArbhtWn Board but, if there is no major&, 
the deckion of the Chair governs. The dedskn of the Ar#bation Board shall b Mal and 
#riding and enforceable on the parties. 

The Ar#beolon Board shall not have the pawer to change, modify, extend or amend the 
plovisiom of this Agreement. 

Each party shall bear the fee and expenses of its nominee to the Arbittation Board and any 
fees and expenses of the Chair shall be borne equally by the patties. Each party shall bear 
its own expenses respecting appearances at hearings of the Arbhtbn Board. Each party 
shall bear at b own expense the cost of counsel or advkors at each step of the grievem 
procedure. 

All the time limits ked herein for the grievance procedure may be extended only upon the 
muhtal mitten consent of the parties and subsection 48 (16) of the Ontario Labour Relations 
Act does not apply. One or more step in the grievance procedure may be omitted in the 
procegging ofagdevance ontyuponthemuhralwtilbm consent of the parties. Group or Poky 
grievance may be initiated at step 2. 

10.00 CUSSIFICATION a SALARY SCHEDUU 

10.01 The rate of pay shall be set forth as follows: 
Efiecthre January 1,1996 - $14.59 per hour 
EffecUve January 1,1997 - $14.99 per hour 

0 10.02 Ten month employees shalt be paid every second Friday. 

Ten month employees: no salary is payable for the weeks of the summer, Christmas or M# 
winter breaks. 

11.00 FMPLOYEE W E F I T  PI 

11.01 PensionPlan: 
AI eliiible employees who meet the eligibility requirements of OMERS shall partidpate in the 
Ontario Municipal Employees Retirement System. 

1 1.02 Insurance Plan: 

The following employee benefit plans will be in effect with the Board contribution to be as 
stated: 

Board Employee 
Contribution Contribution 

Extended Health Care & 
semi-prhrats Hospitalization 
6: viskn cam ($200 every 90% 10% 
24 months). 

Oental Q 1996 ODA Fees 
Effecdh/e Januaty 1,1997 
(including Major restorative & 
Orthodontics) 90% 10% 



0 
I 

Group Life Insurance 
Basic e0,OOO 
Option A: 10,OOO 
Option 6: 20,000 
Option C: 30,OOO 
Option D: 40,000 

I00 nil 
nil 100% 
nil 100% 
nil 100% 
nil 1 00% 

The details of Extended HeaW Care and Dental benefits shall be as published in the carrier's 
booklet. 

Staff employed on a 10 month basis are entitled to the Board contributions for July and 
August. To qualify for the summer period an employee must have been employed for a 
period of five months. 

In the event an employee is absent without pay for a 
period of one calendar month or longer, the total premiums are payable by the employee and 
the Board contribution is not applicable. 

1 1.03 

11.04 

11.05 A Long Term Disability Insurance plan will be made available to employees. Participation in 
the plan is compulsory for all new full-time employees employed by the Board. One hundred 
per cent (100%) of the premium for each employee will be paid by the employee. 

The Board r w w e s  the right to change carriers at its discrebion provided benefits remain at 
lead equivalent to those now in effect. 

11.06 

@ 12.00 HOURSOFWORY 

12:Ol Each employee who 5 or more hoursMay shall be entitled to a fifteen (1 5) minute break 
in the morning and the afternoon or an equivalent thereof from the employee's work station. 
Such breaks shall not interfere with the efficient running of the workplace. 

12:m 

f2.03 

The regular hours per week shall be established by the Superintendent of Education. 

The Superintendent of Education will notify the Educational Associates of their school 
placement by August 1st for commencement in September. In the event a vacancy occurs 
in Britt, Mactier or Whitestone the Educationat Associates with the least seniority will be 
transferred provided he/she has the necessary qualit ions and in the opinion of the Principal 
of the school can best serve the needs of the student@). In the event the least senior is 
unsuitable the next junior employee will be selected. The posting provision of article 19.01 will 
be waived during July and August to accommodate the transfer of the least senior 
employee(s). 

The Board resewes the right to transfer employees after August 1st in the event 
studentkchool enrolment demands adjustment 

13.00 OVFRTlMe 

13.01 Additional work beyond incidental overtime, when authorized by the Superintendent of 
Business will be paid at the employee's current hourly rate. Overtime is to be arranged only 
if other suitable alternatives cannot be arranged. 

Employees required to work beyond 40 hours in the week will receive pay at the rate of one 
and onehalf times the employee's regular 
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rab. Pay nNl tm calculated on full 112 houn worked only. Unauthorized overtime will not be 

  he employeeshall be allavvedto seveavertimeto be used ate later date as time off with pay. 
It is understood that the period of time off b to be equal to 1 (one times) hours of overtime 
worl<ed, and no employee shall be allowed to accumulate more than 35 hours at one time. 
Time off shall be by mutual agreement. 

W. 
13.02 

1 4.00 STATUTORY HOLIDAYS 

14.01 All employees shall be granted the following holidays with pay: 

New Yeah day ThanksgMng Day 
Good Friday ChrisbnasDay 
Easter Monday Boxing Day 
Victoria Day 
Labour Day (only employ- returning) 

14.02 

14.03 

The Board reserves the right to subet&& another holiday in the event a statutory holiday i. 
moved for school year calendar purposes. 

Pay for authofized holidays is pro-rated, accotdjno to the regular normal hours worked. 

In order to qualify for a Statutory Holiday, an employee is required to be employed for the 
three months im- phrto the holiday, work on 12 of the 30 days preceding the holiday 
and work on his or her regular day of employment, preceding and following the holidays. - 

1301 The vacabion entitlement is determined as of the last teaching day in each school year. 
4% 
6% 
8% 
10% 

Less than 3 years of service 
After 3 years of senrice 
After 10 years of service 
After 20 years of service 

Vacation pay entitlement shall be paid every 2 weeks. 

Vacatknenlilkment shall be pm-rateul for any interruption of continuous senrice greater than 15.02 
three (3) months. 

1503 On rethmmt or termination an employee MI be paid the proportionate number of days of 
entitlement, based on the number of complete months of employment from July 1st to the 
date of retirement or termination of employment 

16.01 MATERNITY LEAM 
Matmhyleawr shall be in accordance with the Employment Standards Act. Maternity leave 
is not chargeable to sick leave and is without pay. While on maternity leave the Board shall 
continue to pay its share of benefits. 0 
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16.02 BEREAVEMENT LEAVE 
Up to three (3) working days with pay will be provided for members of the immediate family. 
Immediate family shall indude: spouse, mother, father, son, daughter, brother, sister, mother- 
in-law, father-in-law and grandparents. 

Up to one (1) day with pay may be allowed for the death of a friend or relative not covered 
above. 

16.03 JURY D U M  
Every employee is entitied to their salary notwithstanding their absence from duty as a witness 
in any court to which the employee has been summoned in any proceedings to which the 
employee is not a party or one of the persons charged. Any fee received as a witness or for 
jury duty is to be remitted to the Board, less any expenses incurred. 

16.04 INJURIES 
An employee injured in the course of duty will have their Worker's Compensation salary 
awards supplemented from sick leave credii to provide for the payment of full net pay, until 
such time as the SR credii are exhausted or on the resignation of the employee. The days 
chargeable to sick leave shall be equivalent to the number of full days paid to the employee 
of the Board. 

16.05 

@ 16.06 

16.07 

16.08 

16.09 

16.10 

' e  

QUARANTINE 
An employee who is quarantined or othetwise prevented by the order of the medical health 
authorilies from attending their duties is entitled to sick leave benefits in accordance with the 
regulations. 

CONVOCATION 
Members attending convocation ceremonies where a degree is being conferred on the 
employee or the employee's son, daughter, spouse, mother or father, one day will be granted 
with pay. 

CONFERENCEISEMINARS 
Employees delegated by the Superintendent of Business to attend conferences will be granted 
necessary time with pay. 

DENTAUMEDICAL APPOINTMENTS 
An employee absent for the employees own dental or medical appointment or absence for 
a dentalhnedical appointment of the employees, spouse, child or parent, shall be granted the 
necessary time with pay to a maximum of 5 days per calendar year. Absences of a half day 
or more are chargeable to sick leave. 

NOTICE OF ABSENCE 
~n ern- is required to nom their respective or immediate supenisor in the event 
the employee is unable to report for duty for any reason. Reasonable notice must be given 
according to the circumstances. 

Absences with pay, not requiring the approval of the Controller of Human Resources are to 
be reported directly to the prinapal or immediate supenrisor. 

PERSONAL LEAVES WlTHOUT PAY 
An employee may request approval for absence without pay for personal reasons. Such 
request must be made in wrtting to the Controller of Human Resources as far in advance as 
possible unless extenuating circumstances preclude proper notice in which case a letter 
ouUinmg details is to be fotwarded to the Controller of Human Resources as soon as possible. 



-8- 

i 

0 

17.01 

17.02 

17.03 

17.04 

17.05 

17.06 

17.07 

17.08 

17.09 

17.10 

17.11 

17.12 

Employee shall receive sick leave credits for sefvke at the rate of two (2) days for each 
completed month of employment. This gives 20 days per year for a 10 month employee. 

An employee who regularly works less than 35 hours per week shall receive a pro-rated 
amount of sick laam. Bath the monthly allocation and the yearly limit in 17.01 above shall be 
p r ~ a t e d  according to the ratios of hours worked by the employee to the regular number of 
hours worked by a full-time employee. 

In calculating sick leave CrediLS in 17.01 and 17.02 above completed months shall be defined 
as months in which employees are actjveiy at work. Absences of one (1) month or more shall 
not be credited except for vacation periods. 

Sick leave c r d i  shall be accumulated from year to year subject to the following limits: 
Full-time 10 month employee 200 days 
For part-time employees the above limits shall be 
pro-rabd as in 17.02. 

For the purposes of this plan a year shall be from July 1 to June 30. Curnulathre skk leave 
shall be calculated annually as at June 30th. 

A StaQemerd of cumulative sick leave benelils will be issued annually to each employee by the 
end of September, indicabing the benefds as at June 30th of the preceding year. Emm or 
omissions, if any are to be reported in writing to the Controller of Human Resources prior to 
October 15th of the current year. 

W A R Y  DURING ABSENCE 
All paymmts to employees under this plan will be calculated on the basis of the employee's 
current annual salary. 

CREDITS FOR PRlOR SERVICE 
An employee lransfening directly from another board which has a cumulative sick leave plan 
vvill be credited with the number of days of cumulative sick leave which the employee had to 
their credit with the previous board. Such credit shall not exceed accumulation as set out in 
17.04 above. 

Absences of live (5) consecutive working days or more are to be supported by a Doctor's 
certiffcate if requested by the employer. 

Employeeo shall not be entitled to sick leave credits for absence due to pregnancy or 
complicatkrwthereof. 

In order to rec83v8 pay for illness, absences cannot exceed credii actually earned at 
commencement of illness. 

TRANSFERS 
Employee8 transfemng from one classification to another which affects the employees sick 
leave eccumulafiolr and maximums shall have their accumulated time adjusted to refled the 
newworking hours. 
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17.13 RETIREMENT 0RAl"lv 
A retiring employee who meets the requirements will qualify for a Retirement gratuity based 
on the number of accumulated sick leave days and the number of years senrice. The gratuity 
will be paid to the retiring employee six (6) months from the date of retirement or such later 
date as the employee wishes provided the retired employee advises the Board at least 90 
calendar days in advance of payment request, in any event the gratuity Will be paid within 18 
months of retirement. 

17.14 ELIGIBILITY & METHOD OF CALCULATION 
Maximum gratuity shall be one half of the current annual salary at date of retirement. 

The number of years of service used in the formula shall be those with the WPSBOE and its 
predecessor Boards. The number of days of accumulated sick leave shall be restricted to 
those eamed while in the employ of the WPSBOE and its predecessor Boards since the last 
date of hire. 

Years o f s d c e  and accumulated sick leave from the last day of regular employment will be 
used in the calculation. Continuous service only will be recognized, except for leave of 
absences approved by the Board. 

The minimum number of years of SBNiCB to qualify for the retirement gratuity is five years and 
the maimurn number of years of employment to be used in the calculation shall be 20 years. 

The maximum number of days of accumulated sick leave to be used in the calculation shall 
be those in 17.04 above. 

The formula to calculate the amount of gratuity is as follows: 

# of years # of days Annual salary 
service sick leave at date of 
(Max.20) X (Max.as in 17.04) X retirement 

20 limit as in 17.04 2 

To qualify for a gratuity, a retiring employee must: 
a) have reached the age of 55 years, or 
b) retire due to permanent disability as per definition under OMERS PENSION plan, or 
c) have attained the "90 factor" in accordance with OMERS pension plan. 

There are no death benefits included in this plan. However, if an employee's death occurs 
subsequent to retirement and before payment of the gratuity, the gratuity will be paid to the 
estate. 

For purposes of calculation the number of years of employment, an employee working on a 
ten month basis is to be credited with one year of employment for each ten month period. 

18.00 SENIO RIM. I AY-OFF & RECALC 

18:Ol The Board shall maintain a seniority list of all members in the bargaining unit. Seniority shall 
mean any employees continuous service with the Board since the date of last hiring. 

18:02 lists showing the seniority of all employees shall be posted and brought up to date evety 6 
months. Any question as to the accuracy of the seniority dates must be submiied within 15 
working days of the posting of the li, following which the dates will be considered to be * correct. 
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18:03 A new empbyee shall be on probation until they have worked sixty (60) days after which their 

continuous w n h  shall date back to date of first hiring. A probationary employee shall not 
have recourse to the Grievance procedure if the probationary employee is laid off or is 
discharged during the probationary period. 

The Board shall noWy the Union of lay-offs within five (5) working days of the Board having 
made a dedskn to lay-off. 

18:M 

U n b t h e  Employment Standards Act is more favourable to the employees the Board shall 
noli@ employees who are to be laid off ten (1 0) working days prkr to the effecthre date of lay- 
off. If the employee has not had the opportunity to work the days as provided in this sub- 
article. The employee shall be paid the days for which work was not made available. (The 
above nobice is not intended to include employees who are hired on 10 month assignments 
or other specitk employment terms). 

18:05 In the event of layoff, the Board shall lay off employees in the reweme order of the& seniority. 
An employee laid off may bump the most junior employee provided the displaced employee 
has the least seniority and provided the senior employee has the ability knowledge and 
qualiffcatknsto perform the work in a manner which will not adverse& affed the efficiency of 
the department. The laid off employee must exercise bumping Mhts within three worldng 
days from date of notiffcation of lay-off. 

Bath parlies recognize that bene% will not accrue during lay-off periods. However, bene- 
will be paid to the end of the month in which the employee b laid off. 

18:M All employees shall retain their seniodty for a period of 20 months after lay-off. 
a) Employees shall be recalled in the reverse order in which they were laid off. 
b) Ndice of recall shall be made by regbred mail to the last known address. It shall be the 

c) The employee must indicate intentions to return to work within 3 days of receiving recall 
employees responsibilii to notify the Board of any changes in address. 

notice. 

18:07 Seniority shall be lost and employment terminated if an employee: 
a) quits or retires 
b) is discharged 
c) fails to retum to work upon being recalled under sub-article 18:06 after being sent a re- 
hiring notice 

d) is laid off for a period of 20 months or more 

19.00 JOB POSTlNQ 

19:Ol \NhenmBoarddetermwres * that a vacancy adsis within the coverage of this agreement. The 
Board shall post the posibbn for five (5) working days during which time regular employees will 
have an opportunityto apply.. 

The posting shall contain the following information: classification, location, q u a l i i n s ,  
required knowledge/educa&n or skills and rate of pay. 

The Board may Wlhe vacancytemporarily while the notice is posted pending the filling of the 
vacancy permanentty. 

The Board agrees to notify the Union in writing of the name of the successful applicant as 
soon as practicable after the appointment is made. 
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When a vacancy oocurs during JULY and AUGUST (other than Britt, Mactier or Whitestone) 
the pasting shall be mailed to each member at their last known address. 

19.02 

20.01 Employees shall have access to their personnel records and upon written request be provided 
with copies of material contained therein. 

21.00 VFHl CLE ALL owANce 

21 .Ol  An employee required to use their personal vehicle on Board business or where an employee 
is assigned to work at two separate schools during the day, the employee will be reimbursed 
at the Board's current mileage rate. 

22.00 TUITION FEEQ 

22.01 Employees may apply to the Education Course Allowance Committee for 
reimbursement of Tuition fees according to Board policy #80 (52g53r), dated March 1/93. 

I 23.00 TERMINATION OF EMPLOYMENT 
~ 

23.01 An employee may resign on giving the employer ten (1 0) days previous notice or by mutual 
consent. 

I WANCe 24.00 SEVERANCE ALL0 

A severance allowance will be paid to employees on the regular staff whose employment is 
terminated, subject to the following terms and conditions: 
a) employment must be terminated for reason of surplus staff; 
b) an employee must accept a transfer if a comparable position is available; 
c) an employee must have completed two or more years of senrice; 
d) employees eligible for a retirement gratuity do not qualify; 
e) employment must have consisted of a minimum of 15 hours weekly for the last two year 

9 employment of less than 15 hours weekly will not be considered in the calculation. 
period; 

24.02 PAYMENT 
a) One weeks salary for each year of service, up to a maximum of 26 weeks in accordance 

with the Employment Standards Act. For the purpose of determining year of service 
employment for a 10 month period will be considered as one year. 
b) Empioyees working less than full-time will receive a pro-rated amount, based on the 

percentage of time worked in the two year period prior to termination. 
c) The severance allowance will be paid by the end of the month following termination. 

24.03 REFUND 
In the event of a recall -in a one year period, the severance allowance will be repaid to the 
Board in instalments suitable to both patties. 

25.00 WAGE LOSS REPLACEMENT PLAN 

25.01 Subject to the provisions of 25.02 and upon the completion of three months continuous 
employment, a person employed for fifty percent (50%) or more of the normal working hours 
who is absent from work due to personal illness or injury, which absence is not covered by the 
Worker's Compensation Act or the Canada Pension Plan, shall be eligible to receive a 
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disability income benent The benefit will equal iilty-ilve percent (55%) of the employee's 
eamingll BO determined by the Unemployment Insurance Act Regulations and will 

b paid for a mahum of fifteen (15) weeks commencing the sixth (6th) working day of 
dhbilily. Should the disability excwd five (5) consecutive working days, the benefit will 
commence on the fi@ day of disability. 

In cases of illness or injury, sickness benefits need not be paid to any employee: 25.02 
a 

a 

a 

in extended years of employment (beyond 65 years of age); 
who b not under the care of a licensed physician; 
whose illness or injury is intentionally self-inflicted; 

wham illness or injwy results from w, participation in any riot, or disorderly condud; 

whose illness or injury results from commitHng a criminal offence; 

a whose illness or injury results from servkes in the armed forces; 

while on leave of absence or on paid vacation; 

to benem would be reinstated upon the employee's return to adive employment); 

illness results itom hislher use of these substances; 

reinstabment provision of a group long-term disability plan @rov#ing the 
reinstatement period does not exceed 6 months); 

a 

a 

a 

who is ill or injured during a strike or lockout at the place of employment (id the right 

a who is not recBhljns continuous treatment for the use of drugs or alcohol when the 

a who, in the caw of a recurring disability, is receiving benem according to a 

a who becomes UI durlng receipt of matem@ or parental benem under the UI Act. 

25.03 A disaMly income benefit shall not be paid to an employee a b n t  due to pregnancy during 
the period commendng *the tenth (10th) weetk prbr to the expected week of conffnement 
and ending the sbdh (elh) wwk after conhement, or during any period of maternity leave 
of absence taken pursuantto this Agreement or the Employment Standards Ad, or when the 
employee is in receipt of maternity benefits provided by the Unemployment Insurance Act. 

Disability income benefits are not available d u m  the first month after the return to active 
employment following a previous disability for which benefits are paid in the case of a new 
disability, and during the ltst three (3) months after return to active employment in the case 
of a recurrence of a prevkw, disabili. 

25.04 

25.05 Disability income benelUs shall be terminated on the date a layoff becomes effective unless 
the dwbility commences prior to notice of layoff. In cases where no notice of layoff is given 
or the disabilily commences mac8 than Iwo (2) months before layoff, whether or not the notice 
of layoff has been given, the benefit will be paid. 

An employee shall nd be digible to receive a disability income benefit until the employee has 
exhausted all staUory and cumulative sick leave ere, or 

EligbMy for rlbpahpIv hcome bendit shail be conditional upon an employee having fewer than 
wenty-h (75) day$ sick leave credits including both statutory and cumulative sick leave. 
An employee wlth legs than seventy-five (75) days sick leave credii will recehre sick leave 
credits and the balanco of seventy-five (75) days wiil be provided under the plan. 

It is undemtd and agreed that the employee's share of the Unemployment Insurance 
premium reduclkn ha8 been exdmngd for and has been included in the employee's portion 
of the employee benefit program. 



26.00 COMMONS CONCFRNS COMMllTEE 

26.01 A Committee comprising of two members from each of the parties shall meet to discuss 
common concerns. Mwlings may be called by either party by giving at least one weeks notice 
to the other party of their desire to meet 

27.01 

27.02 

This agreement shall be in effect from the date of ratification and shall continue in full force 
up to and including DECEMBER 31,1997 and shall continue automatically thereafter for 
annual periods of one year unless either party notifies the other, in writing, within ninety (90) 
days prior to the expiration date that it desires to negotiate with a view to renewal, with or 
without mod i t i on  of this agreement, in accordance with the Ontario Labour Relations Act. 

$ 

Nothing herein prevents the revision or amendment of any provision of this Agreement by 
mutual consent in writing of the parties hereto during the term of this Agreement. The revision 
or amendment contemplated herein shall not be effective unless and until ratiffed by the 
Trustees of the Board on behalf of the Board and the membership of the Educational 
Associates. 

The foregoing is acknowledged and agreed to by the parties hereto; 

Dated at Parry Sound this - day of January 1997. 

WEST PARRY SOUND BOARD 
OF EDUCATION THE EDUCATIONAL ASSOCIATES 

THE O.S.S.T.F. REPRESENTING 

K W * C & & y K  
Chair, Board of Education 

A ?  t :--- / 
-4.- L\\ 

Secretary, Board of Education 
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LETTER OF UNDERSTANDING 

One professional activity day Hllll be provided each school ymr in accordance with the 
school calendar and will be designated as the professbnai activity day common to 
both panels. 

L qY/amRI tow 
West Parry Sound Board 
of Education 



\ 
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LETTER OF UNDERSTANDING 

No employee shall lose a job or suffer a reduction in hours of wok, due to work being 
assigned to persons outside the bargaining unit. 

This letter of understanding expires on December 19,1997. 

of Education 


