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1.01 The purpose of this Agreement isto estabish an orderly and harmonious collective bargaining
relationship between the Board and those Educational Associates represented by the Union.

2.00 RECOGNITION

2.01 The Board and the Union agree to recognize the ©.8.8.T.F., as the bargainingagent of all
Educational Assoclates of \West Parry Sound Board of Educationin the district of Parry Sound,
save and except Superintendents, persons above the rank of Superintendent, persons
regularly employed for not more than twenty-four (24) hours per week and those personsfor
whom any trade union held bargaining rights as of January 8, 1988.

3.00 DEFINITONS

3.01 "Board" meansthe West Parry Sound Board of Education
(WPSBOE).

3.02 "Union" means the members of District 40 O.8.8.T.F. Educational Associates branch
employed by the West Parry Sound Board of Education.

3.03 *Q.8.8.T.F." meansthe Ontario Secondary School Teachers Federation.

3.04 "Member” means a member of the Educational Associates local bargaining unit.

3.05 "Educational Associate” means a person employed by the West Parry  Sound Board of
Education to assISt with the preparationdelivery and supervision of programsplanned by the
teacher and working 24 hours or more per week.

3.06 A temporary employee is an employee hired on a temporary basis for special projects or
during periods of heavy workioad/n cases of emergency/for replacementof employees absent
dueto illnessor accident ar for other similar purposesffor replacementfor employeeson leave
of absence. A temporary employee will not be employed for more than ninety (90)
consecutive working dayswithout the consent of both parties.

. MANAGEMENT i

4.01 The Union recognizes thatit isthe right of the Boardto managethe affairs of the operation,
to hire, layoff, 10 suspend, to disciplineemployees and to direct the working force of the Board
subject D the terms of this Agreement. The Board shall not exercise its rightsto direct the
working forces in a discriminatory manner. The Board agrees notto discharge or discipline
exceptfor just cause.

4.02 The Board also has the right to make, alter and enforce from time to time rules and
regulations 0 be observed by the employees, but such rules and regulations shall not be
contraryto the terms of this agreement.

5.00 UNION RIGHTS

5.01 The Board agrees to acquaint new employeeswith the fact that a collective agreementisin

effect.



5.02

5.03

5.04

5.05

5.06
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The Union shall notify the Board in writing of the names of its representatives as follows:
officers, bargaining committes members, grievance committee members before the
shall be obliged t0 recognize them.

The Board shall provide the union with a list of the names of the employees, within the
bargaininguniton or befere October 31 of eachyear.

The employer shall provide for the use of the Union space on an existing bultetin board at an
appropriate location.

The Union may be allowed to use the inter-school mail service for the purpose of
communicating with its members providedthere is no @Bt to the Board.

The Union shall be allowed to use school faciliies for meeting purposes outside of regular
working hoursand providing facilities are available and approvedinadvance.

6,00 _UNION MEMBERSHIP & DUES CHECK-OFF

6.01

6.02

6.03

The Board agrees to deductfrom every employee's wages monthly dues and assessments
levied in accordance with the ©.S.8.T F.'s Constitution and By-laws, and 1D remit such monies
to the Treasurer of 0.8.8.T.F. no laterthan the 15th day of the monthfollowingthe month h
which the deduction was made. The Board shall accompany Such remftance with a list
identifying the names, social insurance numbers and amounts deducted for all empioyees.

The Union shall indemnify and save the Board harmlessfrom any claims, sufts, attachments
and any form of liability &s a result of such deductions authorized by the Union,

T4 Income Tax slips issued by the Board shall State the amount of ©.8.8.T.F. fees deducted
from each employee.

1.00 UNION LEAVE

7.01

7.02

Five (5) working daysin each calendar year shall be providedwithout pay for Union business.
where possible the requestof the Union shall be made in writing to the Controller of Human
Resources at least 2 weeks in advance and no more than two (2) employees may be absent
at any one time.

Union leave shall be granted to memberswho serve as Union representatives on Board
Committees which are convened during working hours. Such leave shall not reduce the
number of days avalabie under Article 7.01.

800 STRIKES & LOCKOUTS

8.01

The Unionagrees that there shall be no strike @ slowdown during the term of this agreement
on the part of the employees represented by the Union, and that if such action shall be taken
by the employees, the Unionwill instructthe said empioyees to return 1 work and perform
their usual duties, The Board agrees that there shall be no lockout during the term of this
agreement. The terms "strke” and "lockout" shall be as defined in the Ontarie Labour
Relations Act ¢ amended from time D time.



9.01

9.02

9.03

9.04

9.0

9.06

9.07

it is mutually agreedthat itis in the spirit and intent of this Agreement to settle, in an orderty
fashion, grievances arising from the interpretation, application, administration or alleged
contravention of this Agreementincluding any questions as to whether a matter is arbitrable.

Any dispute will not be recognized by the parties as a grievance unlessit has first been
discussed by the Educational Associates Unit Employeeswith their immediate Supervisor and
with the bargaining unit grievance officer. Ifthe employee or employer is unable to resolve
the dispute, the union or employer may file a formal grievance at step 1.

STEP I

IHthe dispute is notto be deemed as settled onthe basis of the informaldiecussions as set out
above, the Union or Employer shall submit a formal grievance nofice in writing to the
Controller of Human Resources/Union Grievance Officer within fifteen (15) working days of
the Educational Associates Unit employees or employer becoming aware of the
circumstancesgiving riseto the grievance, or after the date when the eventcould reasonably
have beendetected. The written notice shall contain the complete grievance, listall ¢clauses
alleged 10 have beenviolated by specific number and the settlement requested and shall not
be subject to change after submission. The Controller of Human Resources @ Grievance
Officer shall provide a written answer within fifteen (15) working days of receipt of the
grievance.

STEP 2:

If the grievance is notto be deemed as settled on the basis of the answer given in Step 1, the
Union OF Employer shallwithin fiteen (15)working days of receipt of the step 1 answer, notify
the Superintendent of Business or Grievance Officer, in writing, that a grievance meeting is
required. Three members appointed by the Union, including the griever should the griever
wish to attend the meeting and three members appointed by the Superintendentof Business
shall meet within fifteen (15) working days of receipt of the notice. The Superintendent of
Businessor Union Grievance Officer shall provide a written answer within fifteen (15) working
days of the meeting being held.

STEP 3.

If the grievance is notto be deemed as Settled on the basis of the answer given in step 2, the
Union or Employer shall, within fifteen (15) working days of the receipt of the answer given in
step 2, notify the Director of Educationor Union Grievance Officer in writing, of its desire to
submit the grievance to arbitration. The notice shall contain the name and address of the
Union/Employer's nominee. The other party shall, within (15) working days, inform the
Union/Employer of their nominee. The O nominees shall, within fifteen (15) working days
Or such longer time as they may agree upon, appoint a third personwho shall act as the Chair.
Iftho recipient of the notice fails to appoint an arbitrator or if the two nomineesfail to agree
upon a dhair within the time limit, either the Union or the Employer may request the
appointment of a Chair by the Ministry of Labour.

Group or Policy Grievance

Where a disputeinvolving a question of general application or interpretationoccurs, or where
the Union/Empioyer or group of employeesare affected, the Union Grievance Officer/Director
of Education shall commencethe grievance & Step 2. The time linesfor a group or policy
grievance shall be sixty (60) calendar days.

The Arbitration Board shall hear and determine the grievance and shall 8sue a decision which
isfinal and binding uponthe parties.
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9.08 The decision of the majorilty isthe decision of the Arbitration Board but, ifthere is no majortty,
the decision of the Chair governs. The decision of the Arbitration Board shall be final and
bindtng and enforceable on the parties.

9.09 The Asbitration Board shall not have the power to change, modify, extend or amend the
provisions of this Agreement.

9.10 Each party shall bear the fee and expenses of its nomineeto the Arbitratton Board and any
fees and expenses ofthe Chair shall be borne equally by the pares. Each partyshall bear
its own eXpenses respecting appearances at hearings of the Arbitration Board. Each party
shall bear at ts OWn expense the cest of counsel or advisors o each step of the grievance
procedure.

9.11 All the time limits fixed herein for the grievance procedure may be extended only uponthe
mutual writen consent of the parties and subsection 48 (16) of the Ontario Labour Relgtions
Act does not apply. One or more step inthe grievance procedure may be omitted inthe
processing of a grievance only upon the mutual written consent of the partes. Groupa Polkcy
grievance may be initiated at step 2.

10.00 CLASSIFICATION & SA| ARY SCHEDULE

10.01 The rate of pay shall be St forth as follows:

Effective January 1, 1996 - $14.59 per hour
Effective January 1, 1997 - $14.99 per hour

10.02 Ten monthemployees shall be paid every second Friday.

Ten month employees: no salary is payable for the weeks of the summer, Christmas or Mid-
WINiEer breaks.

11.00 EMPLOYEE BENEFIT PIANS

11.01 Pension Plan;

All eligible emptoyees who meet the eligibility requirementsof OMERS shall participate in the
Ontario Municipal Employees Retirement System.
11.02 Insurance Plan;

The following employee benefit planswill be in effect with the Board contribution to be as
stated:

Board Employee
Contribution ~ Contribution
Extended Health Care &
Hospitalization
& Vision Care ($200 every 90% 10%
24 months).

Dental @ 1998 ODA Fees

Effective January 1, 1997

(including Major restorative &

Orthodontics) 90% 10%




11.03

11.04

11.05

11.06
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GroupLife Insurance
Basic 60,000 100 nil
Option A: 10,000 nil 100%
Option 8: 20,000 nil 100%
OptionC: 30,000 nil 100%
Option D: 40,000 nil 100%

The detaits of ExtendedHealth Care and Dental benefits shall be as published inthe carrier's
booklet.

Staff employed on a 10 month basis are entitled to the Board contributions for July and
August. To qualify for the summer period an employee must have been employed for a
period of five months.

Inthe eventan employee is absent without pay for a
period of one calendar month @ longer, the total premiums are payable by the employee and
the Board contribution is not applicable.

A Long Term Disability Insurance planwill be made availableto employees. Participation in
the planis compulsory for all new full-time employeesemployed by the Board. One hundred
per cent (100%) of the premium for each employeewill be paid by the employee.

The Board reserves the rightto change carriers atits discretion provided benefitsremaina
least equivalent to those now in effect.

12,00 HOURS OF WORK

12:01

12:02
12.03

Eachempioyee who works 5 or more hours/day shall be entitled to a fifteen (15) minute break
inthe morningand the afternoonor an equivalentthereof from the employee'swork station.
Such breaks shall not interfere with the efficient running of the workplace.

The regular hours perweek shall be established by the Superintendentof Education.

The Superintendent of Education will notify the Educational Associates of their school
placement by August 1st for commencementin September. Inthe event a vacancy occurs
in Britt, Mactier or Whitestone the Educationat Associates with the least seniority will be
transferred providedhe/she hasthe necessaryqualifications and in the opinion of the Principal
of the school can best serve the needs of the student(s). In the event the least senior is
unsuitable the nextjunior employeewill be selected. The posting provision of article 19.01 will
be waived during July and August to accommodate the transfer of the least senior
employee(s).

The Board reserves the right to transfer employees after August 1st in the event
student/school enrolmentdemands adjustment.

13.00 OVERTIME

13.01

Additional work beyond incidental overtime, when authorized by the Superintendent of
Business will be paid atthe employee's current hourly rate. Overtime isto be arranged only
ifother suitable alternatives cannot be arranged.

Employees requiredto work beyond40 hours in the week will receive pay atthe rate of one
and one-haif times the employee'sregular
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rate. Paywill be calculated on full 1/2 hours worked only. Unauthorized overtime wili not be
paid.

13.02 The empioyee shadl be allowed to save.overtime to be usedat a later date as time off with pay.
It is understood that the period of time off & to be equalto 1 (one times) hours of overtime
worked, and no employee shall be allowed to accumulate more than 3% hours at one time.
Time off shall be by mutual agreement.
14,00 HOLIDAYS
14.01 All employees ih k¢ grantedthe ot N pay.
. Year's day , ( Day
Good| )
Easter Is Boxing D
Victoria Day
Labour Day (only employees ¢
14.02 The Boardreserves the right 10 substitute another holiday inthe event a statutory holiday s
moved for s¢hool year calendar purposes.
14.03 Payfor authorized holidays is pro-rated, according 1 the regular normal hours worked.
In order to qualify for a Statutory Heliday, an employee is required to be employed for the
three months immediately prior to the holiday, work 0N 12 of the 30 days precedingthe holiday
andwork on his or her regular day of employment, precedingand following the holidays.
15.00 ANNUAL VACATION
15:01 The vacation entittement!s determined as of the lastteaching day in each school year.
Lessthan 3 years of service 4%
After $ years of service 6%
After 10 years of service 8%
After 20 years of service 10%
Vacation pay entittementshall be paid every 2 weeks.
15.02 Vacation entillement shall be pro-rated for any Interruption of continuousservice greater than
three (3) months.
1803 On retirement O termination an employeewill be paidthe proportionate number of days of

entitement, based on the number of complete months of employmentfrom July 1st O the
date of retirement or termination of employment

16.00 LEAVE OF ABSENCE

16.01

MATERNITY LEAVE _
Matemily leave shall be in accordancewith the Employment Standards Act. Matermnity leave
is not chargeable D sick leave and iswithout pay. While on matemity leave the Board shall
continueto pay its share of benefits.



16.02

16.03

16.04

16.05

16.06

16.07

16.08

16.09

16.10

BEREAVEMENT LEAVE

Up to three (B)working days with pay will be provided for members of the immediate family.
Immediatefamdy shallinclude: Spouse, mother, father, son, daughter, brother, sister, mother-
inHaw, father—inHaw and grandparents.

Upto one (2) day with pay may be allowed for the death of a friend or relative not covered
above.

JURY DUM

Every employee is entitied totheir salary notwithstandingtheir absence from duty as a witness
in any court to which the employee has been summoned in any proceedingsto which the
employeeis nota party or one of the persons charged. Any fee receivedas a witness or for
jury duty isto be remitted to the Board, less any expenses incurred.

INJURIES

An employee injured in the course of duty will have their Worker's Compensation salary
awards supplemented from sick leave credits to provide for the paymentof full net pay, until
such time asthe S/ credits are exhausted or on the resignation of the employee. The days
chargeable to sick leave shall be equivalentto the number of full days paid to the employee
of the Board.

QUARANTINE

An employee who is quarantined or otherwise prevented by the order of the medical health
authoritles from attending their duties is entitledto sick leave benefits in accordance with the
regulations.

CONVOCATION

Members attending convocation ceremonies where a degree is being conferred on the
employee @ the employee's SON ,daughter, spouse, mother or father, one day will be granted
with pay.

CONFERENCE/SEMINARS
Employeesdelegatedby the Superintendentof Businessto attend conferences will be granted
necessary time with pay.

DENTAL/MEDICAL APPOINTMENTS

An employee absent for the employees own dental or medical appointment or absence for
adental/medical appointmentof the employees, spouse, child or parent, shall be granted the
necessary time with pay to a maximum of $ days per calendar year. Absences of a half day
or more are chargeableto sick leave.

NOTICE OF ABSENCE

An employee is required to notify teir respectiveprincipal O immediate supervisor inthe event
the employee is unable to report for duty for any reason. Reasonablenctice must be given
accordingto the circumstances.

Absences with pay, not requiring the approval of the Controller of Human Resourcesare to
be reported directly to the principal or immediate supervisor.

PERSONAL LEAVESWITHOUT PAY

An employee may request approval for absence without pay for personalreasons. Such
request must be made inwriting to the Controller of Human Resourcesas far in advance as
possible unless extenuating circumstances preclude proper notice in which case a letter
outtining dsta¥ks isto be forwarded tothe Contrdller of Human Resourcesas soon as possible.



17.00 CUMULATIVE SICK LEAVE PLAN
17.01

17.02

17.03

17.04

17.05

17.08

17.07

17.08

17.09

17.10

17.11

17.12

Employee shall recetve sick leave credits for service dat the rate of two (2) days for each
completed month of employment. This gives 20 days per year for a 10 month employee.

An employee who regularly works less than 35 hours per week shall receive a pro-rated
amount 0FSiCk leave. Both the monthly allocation and the yearly limitin 17.01 above shall be
pro-rated according to the ratios of hoursworked by the employee to the regular number of
hoursworked by a full-time employee.

In calaullating sick leave credits in 17.01 and 17.02 above completed months shall be defined
as months inwhich employees are actively dwork. Absences of one (1) month or more shall

not be credited except for vacation periods.

Sick leave credits shall be accumulated from year to year subject to the following limits:
Full-ime 10 month employee 200 days
For part-time employeesthe above limits shall be
pro-rated as in17.02.

Forthe purposes of this plan a year shall be from July 1 to June 30. Cumulative sick leave
shall be calculated annually as at June 30th.

A statement 0f cumulative Sick leave benefits will be issued annuallyto each employee by the
end of September, indicating the benefits as at June 30th of the precedingyear. Errors O
omissions, if any are to be reportedinwriting to the Controller of Human Resources prior 1
October 15th of the currentyear.

SALARY DURING ABSENCE
All payments 10 smpioyees under this planwill be calculated on the besis of the employee's
currentannual salary.

CREDITS FORPRIOR SERVICE

An employee transferming directly from another boardwhich has a cumulative sick leave plan
wil be credited with the number of days of cumulative sick leave which the employee had to
their credit with the previous board. Such credit shall not exceed accumulation as set out in
17.04 above.

Absences of five (§) consecutive working days or more are to be supported by a Doctor's
certificate if requested by the employer.

Empicyees shall not be entitled to sick leave credits for absence due to pregnancy or
comphications thereof,

In order to receive pay for illness, absences cannot exceed credits actually earned at
commencement of illness.

TRANSFERS

Employee8transferring from one classification to another which affects the employees sick
leave accumulation and maximums shall have their accumulatedtime adjusted 1 reflect the
new working hours.
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17.13 RETIREMENTGRATUITY
A retiring employee who meets the requirementswill qualify for a Retirementgratuity based
on the number of accumulated sick leave days and the number of years service. The gratuity
will be paidto the retiring employee six (6) months from the date of retirementor such later
date as the employee wishes providedthe retired employee advises the Board at least 90
calendar days in advance of payment request, in any event the gratuity Will be paid within 18
months of retirement.
17.14 ELIGIBILITY & METHOD OF CALCULATION
Maximumgratuity shall be one half of the currentannual salary at date of retirement.
The number of years of service used in the formula shall be those with the WPSBOE and its
predecessor Boards. The number of days of accumulatedsick leave shall be restricted to
those eamed while inthe employ of the WPSBOE and its predecessor Boards since the last
date of hire.
Years of service and accumulated sick leave from the lastday of regular employmentwill be
used in the calculation. Continuous service only will be recognized, except for leave of
absences approved by the Board.
The minimum number of years of service to qualify for the retirement gratuity is five years and
the maximum number of years of employmentto be used inthe calculationshall be 20 years.
The maximum number of days of accumulated sick leave to be usedinthe calculationshall
be those in 17.04 above.
The formula to calculate the amount of gratuity is as follows:
# of years # of days Annual salary
service sick leave at date of
(Max.20) X (Max.asinl17.04) X retirement
20 limitas in17.04 2
To qualify for a gratuity, a retiring employee must:
a) have reachedthe age of 55 years, or
b) retire due to permanentdisability as per definition under OMERS PENSION plan, or
¢) have attained the "90 factor” in accordance with OMERS pension plan.
There are no death benefitsincluded in this plan. However, if an employee's death occurs
subsequent to retirementand before payment of the gratuity, the gratuity will be paidto the
estate.
For purposes of calculationthe number of years of employment, an employeeworking on a
ten month basis isto be ¢redited with one year of employment for each ten month period.
18.00 SENIORIM. | AY-OFF & RECALL
18:01 The Boardshall maintain a seniority list of all membersin the bargainingunit. Seniority shall
mean any employees continuous service with the Board since the date of last hiring.
18:02 Lists showing the seniority of all employees shall be postedand broughtupto date every 8

months. Any question as to the accuracy of the seniority dates must be submitted within 15
working days of the posting of the list, following which the dates will be consideredto be
correct.
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18:03 A new employee shall be 0n probation untilthey have worked sixty (80) days after which their
ContInuouS service shall date back to date of first hiring. A probationary employee shall not
have recourss to the Grievance procedure if the probationary employee is laid off or is
discharged during the probationary period.

18:04 The Board shall notify the Union of lay-offs within five (5) working days of the Board having
made a decision to lay-off.

Uniess the Employment StandardsAct i more favourable to the employeesthe Boardshall
notify employeeswho areto be laid off ten (10) working days prtor to the effective date of lay-
off. Ifthe employee has not had the opportunity to work the days as provided in this sub-
article. The employee shall be paid the days for which work was not made available. (The
above notice is not intended to include employeeswho are hired on 10 month assignments
or other specific employmentterms).

18:05 Inthe event of layoff, the Board shall lay off employeesinthe reverse order of their seniority.
An employee laid off may bumpthe most junior employee providedthe displaced empicyee
has the least seniority and provided the senior employee has the ability knowledge and
qualffications to performthe work in a mannerwhich will not edversely affect the efficiency of
the department. The laid off employee must exercise bumping rights within three working
days from date of notification of lay-off.

Both partes recognize that benefits will not accrue during lay-off periods. However, benefts
will be paidto the end of the monthin which the employee s laid off.

18:08 All employees shall retaintheir seniority for a period of 20 months after lay-off.
a) Employeesshall be recalled inthe reverse order inwhich they were laid off.
b) Notice of recallshall be made by registered mailto the lastknown address. It shall bethe
employeesresponsibility to notify the Board of any changes in address,
¢) The employee mustindicate intentionsto returnto work within 3 days of recedving recall

notice.

18:07 Seniority shall be lost and employmentterminated if an employee:
a) quits or retires
b) isdischarged
¢) fails to return to work upon being recalled under sub-articie 18:08 after being senta re-
hiring notice
d) islaid off for a period of 20 months or more

19 JOB PO

19:01 When the Board determines that a vacancy exsts within the coverage of this agreement. The
Board gl postthe position for five (5) working days during which time regular employeeswill
have an opportunity to apply..

The posting shall contain the following information: classification, location, qualifications,
requiredknowledge/education or skills and rate of pay.

The Board may fill the vacancy temporarity while the notice is posted pending the filling of the
vacancy permanently.

The Board agreesto notify the Union in witing of the name of the successful applicantas
soon as practicable after the appointmentis made.
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19.02 When a VaCancy occurs during JULY and AUGUST (other than Britt, Mactier or Whitestone)
the pasting shall be mailedto each member at their last known address.

20.00 PERSONNEL FILES

20.01 Employeesshall have access to trelr personnel records and upon written request be provided

with copies of material contained therein.

21.00 VEHICLE ALL OWANCE

21.01 An employee requiredto use their personal vehicle on Board business or where an employee
is assigned to work at 0 separate schools during the day, the employee will be reimbursed
atthe Board's current mileage rate.

22.00 TUITION FEES

22.01 Employees may apply to the Education Course Allowance Committee for
reimbursementof Tuition fees accordingto Board policy #80 (52p-53r), dated March 1/93.

23.00 TERMINATION OF EMPLOYMENT

23.01 An employee may resign on giving the employer ten (10) days previous notice or by mutual
consent.

24.00 SEVERANCE ALLO! NANGE

2401  Aseverance allowance will be paid to employees on the regular staff whose employmentis

terminated, subjectto the following terms and conditions:

a) employment must be terminated for reason of surplus staff;

b) an employee mustaccept a transfer if a comparable position is available;

¢) an employee must have completed two or more years of service;

d) employeeseligible for a retirementgratuity do not qualify;

€) employment must have consisted of a minimum of 18 hoursweekly for the lasttwo year
period;

fy employmentof lessthan 1§ hoursweekly will not be considered in the calculation.

24.02 PAYMENT
a) One weeks salary for each year of service, upto a maximum of 26 weeks in accordance
with the Employment Standards Act. For the purpose of determining year of service
employmentfor a 10 month periodwill be considered as one year.
b) Employees working less than full-time will receive a pro-rated amount, based on the
percentage of ime worked in the two year period prior to termination.
¢) The severance allowance will be paid by the end of the month following termination.

24.03 REFUND _
Inthe event of a recall within a one year period, the severance allowance will be repaidto the
Board in instalmentssuitable to both patties.

25.00 WAGE LOSS REPLACEMENT PLAN

25.01 Subject to the provisions of 25.02 and upon the completion of three months continuous
employment,a person employed for fifty percent (50%) or more of the normalworking hours
who ks absentfrom work due 1 personalillnessor injury, which absence is not covered by the
Worker's CompensationAct or the Canada Pension Plan, shall be eligible 0 receive a



25.02

25.03

25.04

25.05

-12-

disabllty income beneft. The benefitwill equal fifty-five percent (55%) of the employee's

eamings as determined by the Unemployment Insurance Act Regulations and will
be paid for a maxdmum of fiteen (15) weeks commencing the sixth (6th) working day of
disabilty. Should the disability exceed five (5) consecutive working days, the benefit will
commence on the first day of disability.

In cases of illnessor injury, sickness beneflts need not be paidto any employee:

in extendedyears of employment (beyond €5 years of age);

who & not under the care of a licensed physician;

whose illness or injury is intentionally seif-inflicted;

whose illnessor injury resultsfrom sérvices inthe armed forces;

whose illness or injury resultsfrom war, participation in any riot, or disorderly conduct;
while on leave of absence or on paid vacation;

whose illness 0r injury results from committing a criminal offence;

whois illor injured during a strike or lockout & the place of employmentif the right
to benefits would be reinstated uponthe employee's return 0 active employment);
who is not receiving continuous treatment for the use of drugs a" alcohol when the
ilinessresults from his/mer use of thesesubstancss;

who, in the case of a recurring disabitity, is receiving benefits according to a
relnstatement provision of a group long-term disabiity plan (providing the
reinstatementperiod does not exceed & months);

a who becomes ill during receipt of materntty or parental benefits under the Ul Act.

® o o o o O O W

)

Q

A disability income benefit shall not be paid to an employee absent due to pregnancy during
the period commencing with the tenth (10th) week prior D the expected week of confinement
and ending with the sixth (6th) week after confinement, or during any period of maternity leave
of absence taken pursuant to this Agreement or the EmploymentStandards Ad, or when the
employee isin receiptof maternity benefits provided by the UnemploymentInsurance Act.

DisabilityiIncome benefitsare not available during the first month after the returnto active
employment following a previous disability for which benefits are paid inthe case of a new
disability, and during the first three (3) months after returnto active employmentinthe case
of a recurrence of a previous disabilfty.

Disabilityincome bensfits shall be terminated on the date a layoff becomes effective unless
the disability commences prior to notice of layoff. In caseswhere no notice of layoff is given
or the disabilty commencesmore than two (2) months before layoff, whether or not the notice
of layoffhas beengiven, the benefitwill be paid.

An employee shall nt be efigible 1 receive a disability income benefit untilthe employee has
exhausted all statutory and cumulative sick leave credits, or

Eligibility for disability income benefit shall be conditional upon an employee having fewer than
seventy-five (75) days Sick leave credits including both statutory and cumuiative sick leave.
An employee wih less than seventy-five (75) days sick leave credits will recetve sick leave
credits and the balance of seventy-five (75) days will be provided underthe plan.

It is understeod and agreed that the employee's share of the Unemployment Insurance
premiumreduction has beenexchanged for and has beeninciuded inthe employee's portion
of the employee benefit program.



26.00 COMMONS CONCERNS COMMITTEE
26.01 A Committee comprising of two members from each of the parties shall meet to discuss

common concems. Meetings may be called by ether party by giving at least one weeks notice
to the other party of their desire to meet

27.00 _DURATI

27.01 This agreement shall be in effect from the date of ratification and shall continue in full force
up to and including DECEMBER 31, 1997 and shall continue automatically thereafter for
annual periods of one year unless either party notifiesthe other, inwriting, within ninety (90)
days prior to the expiration date that it desires to negotiate with a view to renewal, with or
without modification of this agreement, in accordance with the Ontario Labour Relations Act.

27.02 Nothing herein preventsthe revision or amendment of any provision of this Agreement by
mutual C0NSTtin writing of the parties hereto during the term of this Agreement. The revision
or amendment contemplated herein shall not be effective unless and until ratified by the
Trustees of the Board on behalf of the Board and the membership of the Educational
Associates.

The foregoing is acknowledged and agreed to by the parties hereto;

Dated at Parry Sound this day of January 1997.

WEST PARRY SOUND BOARD THE O.8.8.T.F. REPRESENTING
OF EDUCATION THE EDUCATIONALASSOCIATES
~ \)'GBQU,\,O&M R - L E SO N

Chair, Board of Education President, Educationat Associates

AN \/ 2! g%& 5?,:& /Y] (f/«_««/“‘ ¢
Secretary, Board of Education Chief, Negotiating Committee
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LETTER OF UNDERSTANDING

One professional activity day will be provided each school year in accordance with the
school calendar and will be designated as the professionai activity day commonto
both panels.

SO oo d oy \ '

West Parry Sound Board Educational
of Education




LETTER OF UNDERSTANDING

No employee shall lose ajob or suffer a reductionin hours of work, dueto work being
assigned 1 persons outside the bargaining unit.

This letter of understanding expires on December 19, 1897.

ShsvoAlsuoc
West Parry Sound Board
of Education




