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S A F E T Y  C R E E D  

o f  

QUEBEC AND ONTARIO PAPER COMPAHY 

Quebec and Ontar lo  Paper Company Ltd., I s  comnltted t o  
managing i t s  operations I n  t he  safest  manner poss ib le .  
I t  makes t h i s  c m l t m e n t  by adherence t o  these concepts: 

- Safety  come5 before production. 

- The wel l- be ing o f  our people w l l l  be t he  f l r s t  
cons lde ra t l on  and concern o f  a l l .  

- An unsafe p l an t  i 5  not  a product ive p l an t .  

- Employees have a r e r p o n s i b l l i t y  t o  develop s a f e  
work hab i t s  and ensure t h a t  sa fe t y  comes f l r s t .  

- Superv ls lon has a r e s p o n s i b i l i t y  f o r  the safe ty  o f  
a l l  who repo r t  t o  them. 

Ue be l i eve  t h a t  co-operatlvc i n t e r e s t  and p a r t i c i p a t i o n  
are v i t a l  In developing the a t t i t u d e  t h a t  Nebec  and 
On ta r i o  Paper Company Ltd. ,  i s  a safe  and hea l t hy  p l a n t  
i n  whlch t o  work. 

OUEEEC AND ONTARIO PAPER CMPANY LTO. 



SAFElY RULES 
All employees will he issued a copy of  the Quehec and Ontario Paper Company L t d . ,  
Safety Manual and are required to confon with all policies contained i n  it. The 
following statements are highlights taken from the Safety Manual; 

*l. When machinery is shut down for inspection or repair, a competent person 
must lock out and tag before any person is permitted to position himself 
in a manner that could be injurious to him if the machinery were t o  start. 

2. No person whose faculties are impaired by alcohol or any other drug will 
be permitted to enter or remain in the mill. 

3 .  No employee shall engage in any contest, feat of  strength, unnecessary 
running, rough or boisterous conduct that is likely to endanger the safety 
of himself or others. 

4 .  All employees with long hair who work near any rotating shaft, gear, reel, 
belt or any other possible means of entanglement m s t  war suitable 
headgear to assure the close confinement of hair t o  the head. 

5 .  No employee will enter a confined area or vessel unless the vessel is 
inspected by a competent person and tested for oxygen deficiency, toxicity 
or combustibility and a person capable o f  s u m n i n g  assistance is 
stationed at the nearest available manhole. 

6. All employees who work i n  a safety eye glass designated area or anyone 
passing through this area will be compelled to wear eye protection or when 
undertaking any work where possibility of eye injury might xcur. 

Only persons authorized to operate various shop equipment or machinery may 
do so and proper protective equipment must be wwn h e r e  designated. 

7 .  

8.  No employee will be permitted to enter between coupled rail cars. 
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9. Safety guards, once removed for any reason, must be repositioned and 
fastened securely before start-up of  the equipment or machinery. 

Ho employee will use an air hose to clean clothes on his person or on 
another. 

10. 

11. Employees must Wear hearing protection in areas of the mill where sound 
level is likely to be injurious to their hearing. These areas will be 
posted with signs warning o f  this condition. 

All employees passing through an area designated a s  d hard hat area must 
wedr hard h a t s .  

12. 

13. All employees kho work in an area where the possibility of chemical 
exposure would b damaging to skin or sensitive seabranes will wear 
goggles 
supervisor dglit designate. 

All employees who work in the mill are required t o  wear safety shoes and 
r m v e  all rings. 

and other such personal protective equipment as the department 

14. 

1 5 .  Management will make k n m  the different hazardous conditions. The 
responsibility o f  the supervisor is t o  ensure the safety rules are 
follwwed 
safety rules. 

and the responsibility of the employee is to adhere to the 

A S  a result o f  changing working conditions or changes to the Occupational Health 
1 Safety Act, these safety rules will be revised in conjunction with Unions as 
required. 

When electrical equipment on the paper machines is to be locked out and 
tagged, it will be done by an electrician. 
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Section 1 

GEHUlAL PURWSE OF AGREDIEKI 

1.01 - The general purpose of this agreement is in the mutual interest of 

the employer and employee, to provide for the profitable operation of the plant 

under methods which will further to the fullest extent possible, the safety and 

welfare of the employee and economy o f  operation, quality and quantity of 

output, cleanliness of plant, and protection of property. 

1.02 - It is recognized by this agreement to be the duty of the C m p a n y  and 

the employees to co-operate fully, individually and collectively, for the 

advancement of these conditions. 

Section 2 

REcO8117IL33 4 s  JURlsDIcTloil 

2.01 - The Quebec and Ontario Paper Canpany recognizes CPU Local 84 as the 

sole and exclusive representative far the purpose of  collective bargaining for 

those employees coming under their jurisdiction at the plant at Thorold, 

Ontario, as set out in the classifications attached as Appendix A from time to 

time save and except all employees h are part of Management are excluded from 

this agrement. These are d e f i n d  as follars: 

Hanagers, 
Superintendents, 
Supervisors, 
Assistant Supervisors, 
Office and Technical Staff, 
Security Guards and Watchmen, and 
Technical Department employees, excepting Testers on hourly rated j o b s .  

"also persons covered. under other existing d g r e m n t s  ". 
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2.02 - Hhere a new classification is established by the Company or where a 

dispute arises from the Company's decision to assign work or reassign with the 
jurisdiction of one of the union parties to the collective agreement, Company 

operations shall not be interrupted as a result of any jurisdictional dispute 

that may arise between the unions and such question of jurisdiction shall be 

decided in accordance with the provisions of the Ontario Labour Relations Act. 

2.03 - With the following exceptions, the Company agrees to the principle 

that salaried personnel will not perform work normally assigned to hourly-rated 

personnel and will so instruct its supervisory staff. 

(a) Emergencies arising out of unforeseen circumstances nhich call for 

i m d i a t e  action t o  avoid interruption of operations. 

(b) The instruction or training of  employees including demonstrating the proper 

method to accmplish the task assigned. 

(c) Start-up o f  new equipment. 

2.04 - When an hourly-rated Hillwright has been promoted to foreaan on a 

temporary basis he will not p e r f o m  work normally done by an hourly- rated 

Hillwright, and will only accept overtime or call-in work on a foreman basis. 

One day replacement will be understood to be f r m  B:OO a.m. until 8:OO a.m. the 

following day. 
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Section 3 

UNION HWEERSHIP 

3.01 - All employees covered by this agreement shall maintain membership in 

good standing in the appropriate Union, and the Company shall assist in 
bringing this about. 

3.02 - A check-off of Union dues and initiation fees will be maintained for 

those Locals who request it. Union dues will be deducted on the first and third 

pay period of the month. Such check-off will be on a voluntary basis 

irrevocable only for the duration of the contract period. 

3.03 - If requested by the Local, the Company agrees to accept d notice o f  

increase in union dues and to s u h i t  to the Local by separate cheque, the 

increased amaunt. 

3.04 - The amount of union dues that have been deducted will be s h a m  on 

employees' 7-4 slips. 

3.05 - It is mutually understood that new employees will serve a 

probationary period consisting of the first thirty (30) days during A i c h  time 

the Union will act on the employees behalf on all matters except the employee's 

acceptability as a pemanent employee. If the m q l o y e e  satisfies this 

probationary period, the employee's seniority will be retroactive t o  his date 

of hire and he will be eligible for all benefits as provided for in the labour 

agreement. It is further understood that all new employees will be advised of 

this condition o f  employment when being interviewed and/or hired by the tabour 

Relations Department; 
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3.06 - New employees, MO are not members o f  the Signatory Union, sha l l  

become so w i t h i n  15 days from the date they c m e n c e  work, When a new employee 

i s  h i red,  the Employment Supervisor w i l l  no t i f y  the President or h i s  

representative, o f  the Local concerned w i t h i n  15 days fo l lowing date o f  

employment, and sha l l  i nd i ca te  the occupation o f  employee and the expected 

per iod o f  employment, so t h a t  the necessary act ion may be taken by the Local. 

3.07 - I n  h i r i n g  new enrployees, the Company w i l l  give preference t o  ambers 

o f  the  Union, who have the  necessary a b i l i t y ,  s k i l l  and experience required t o  

pe r fom the  mrrk assigned t o  them i n  a manner sat is factory t o  t he  Company. 

3.08 - On a o n e t i a e  basis only, an employee who i s  p r m t e d  t o  any 

pos i t i on  w i t h i n  the Canpany, outside of t he  bargaining un i t ,  may re tu rn  t o  

t h e i r  previous bargaining u n i t  without loss o f  sen io r i t y  r i g h t s  a t  the time o f  

the promation, prov id ing t h e i r  re turn t o  the bargarning u n i t  i t  w i t h i n  

calendar months frm the date they l e f t  the bargaining un i t .  This re tu rn  t o  

the bargaining u n i t  ray be =de a t  the request o f  the Canpany or the af fected 

anployee, w i t h  30 days w r i t t e n  notice. 
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x. 
In order to return to the bargaining unit during the 6 month period cited in 

Paragraph 1, individual(s) will be required to maintain membership dues payable 

directly by him, to the concerned union. Failure to make such payments in any 

given month will automatically nullify the employee's right to return to the 

Bargaining Unit as set out in Paragraph 1. It is understood that for such 

period, the Union shall not represent the individual nor will he participate in 

any union activities or business. 

Section 4 

TDW OF AMEREMEHI 

4.01 - This agreement shall r m a i n  in force for three years, f r m  Hay 1, 

1990 to April 30, 1993, and shall be renewed from year to year there after, i n  

its present form unless written notice of desire to amend, m d i f y  or cancel 

any portion of any of the t e r m  hereof is given by either party to the other at 

least not more than 90 days and not less than 30 days prior to the expiration 

o f  any such annual period. The Company and the Union will discuss before the 

date of expiration of the contract a date at which to start negotiations which 

will 

.- . . ~~ 

--f .~~ ~~~~~ ~ ~ - ~ 

w t u a l l y  satisfactory to both parties. 

Sectim 5 

L M L  M . m m  

5.01 - Except for jobs covered under the Job Classification Plan, the Union 

shall have the right tu discuss local adjustrnents with the Management as they 

arise. It is understood that local adjustments are construed to m a n  the 

consideration of individua1 job rates in cases of gross -inequality or mqior 

changes in j o b  responsibility or work load. Failure to agree on any such cases 

shall in no way interfere with the terms of the collective agreement. 
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Section 6 
JOB EVALUATIDn 

6.01 - A l l  jobs i n  the jurisdiction o f  C.P.U. Locals 101 and 84 (including 
Hill Oilers) with the exception of mechanical trades and related occupations 
and jobs covered by the Papemakers' Wage Scale will be classified using the 
Pulp and Paper Manufacturers' Job Classification Plan Explanatory Booklet dated 
June 1, 1974. 

6.02 - The Job Classification Plan will be implemented Hay 1, 1980, and any 
upward adjustments required will be fully effective on that date. 

6.03 - Implementation 
1. The Job Classification Plan is the basis f o r  detemining the job class 

applicable to any existing jobs, any n m l y  created jobs or any jobs which 
have changed. 

2. The Yage Rate Structure established for the various job classifications is 
set forth in the 'Schedule of Yage Rates', which f o m  part o f  this 
agrement. 

(a) In the event that new jobs are created or significant changes occur in 3. 
existing jobs, the employee or employer may request through the Mill 
C m i t t e e ,  the preparation of a new j o b  description for submission to 
the Joint Classification C m f t t e e  for evaluation. 

Hill C m i t t e e  o f  the applicable job class. 
(b) The Joint Classification C m i t t e e  rill evaluate the job and inform the 

(c) In the event that agreement on the evaluation cannot be reached by the 
Joint Classification Casaittee, the question shall be referred for 
final resolution to the Senior C m i t t e e .  
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(d) The incumbent of a job will receive the rate applicable to the job 
class determined as outlined above. An upward rate adjustment, if 
applicable, will be effective from the date the new job was created or 
the date that a revised job description was requested pursuant to 3(a). 
4 downward rate adjustment, if applicable, will be effective from the 
beginning of the next weekly pay period following notification to the 
Hill Cornittee by the Joint Classification C m i t t e e .  

4. Those employees red-circled in their present classification will continue 
t o  receive the red-circled rate until they are promoted or transferred, or 
rate adjustments referred to in item 6 below take place. H e w  employees or 
employees transferred o r  posted to a classification where another employee 
was red-circled will be paid the rate o f  the classification and not the 
red-circled rate. 

5. General 'increases will apply to all occupations 

6. Adjustments to the scale will not apply to employees h o s e  rates are 
red-circled except in the case where the difference between the "red 
circled" rate and the 'class" rate is less than the total adjustment. In 
such a case, the difference will be applied and the "red circle" will be 
discontinued. 

7. The Hill Cornittee will meet as required. 

8. The Joint Classification C m i t t e e  will m e t  as required. 

9. As a condition o f  continued participation in the plan by Quebec and Ontario 
Paper C m p a n y ,  and in consideration of the Cwrpany's agreement to adhere to 
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the general principles of the Job Classification Plan, the Union agrees 
that it will not cause or be party to the modification o f  any essential 
element of a Job Classification Plan in any o the r  pulp and paper company in 
the Eastern Canadian Industry to which the Union is a party, unless such 
modification is agreed to by all participating companies. 

10. On the principle that, in implementing the Job Evaluation Plan, no employee 
will receive less favourable treatment on any job than he did at any time 
prior t o  April 30, 1980, the following will apply. 
I f  movement occurs damnards through lines of  progression because of 
curtailment, individuals affected will revert to the rates they formerly 
enjoyed on the lower jobs to h i c h  they are transferred or the evaluated 
rate for the job at that particular time, whichever is higher. Conversely, 
in the case o f  reverting to a higher'level of  operation, *en individuals 
move back up through their lines o f  progression they will be paid the rates 
they f o m e r l y  enjoyed on the higher jobs to which they are transferred,or 
the evaluated rate fo r  the job at that particular tine, whichever i s  the 
higher. 

11. The following Job classification Scales will be effective Hay 1,1990, Hay 
1,1991, Hay 1, 1992. 
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JOB 

CLhSs 

1 

2 

3 

4 

5 

6 

7 

8 

9 

LO 

I 1  

11 

13 

I4 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

m y  1. 
-w.Io- 

16.220 

16.400 
11.600 

16.780 

17.000 

17.110 

17.120 

17.640 

17.820 

18.090 

18.350 

18 .580  

18.820 

19.080 

19.330 

19.650 

19 .910  

20. I90 

20.510 

20.800 

21.090 

21.360 

21.660 

21.990 

22.260 

22.550 

22.855 

23.150 

23. &20 

13.130 

13.990 

HAY I .  

J 9 2 L  

17.110 

17.300 

17.110 

17.700 

17.93s 

18.160 

18.380 

18.610 

18 .800  

19.080 

19.360 

19.600 

19.855 

20.130 

20.390 

20.730 

21.005 

21.300 

11.610 

21.940 

22.250 

22.530 

22.850 

23.200 

23.480 

23.790 

24.110 

21.420 

24.710 

15.035 

25.310 

HAY 1. 

1931 

18.050 

18.250 

18.470 

18.670 

18.910 

19.160 

19.190 

l g  .630 

19 .830  

20.130 

20.420 

20.680 

20.950 

21.140 

21.510 

21.870 

22.160 

22.470 

22.830 

23.150 

23.470 

23.770 

24.110 

24.480 

24.710 

25.100 

25.140 

25.760 

26.070 

26.410 

26.700 
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Section 7 

RUHWIHG SCHEDULE 

7.01 - The regular  operation o f  the m i l l  w i l l  be 7 days p e r  neek. The work 

week begins on Sunday a t  8.00 a.m. and concludes the fo l lowing Sunday a t  8.00 

a.m., unless o thew ise  agreed t o  between the Union and the Company i n  a Le t te r  

o f  In tent .  

S e c t i m  e. 
WAGE WTES 

8.01 - ' T h e  schedule o f  wage rates as agreed upon by the Company and the  

Signatory Union sha l l  be pa r t  o f  t h i s  agreement and w i l l  remain in e f fec t  

throughout t he  l i f e  o f  t h i s  agreement. 

8.02 - A 60t per  hour premium over and above the regular ra tes f o r  

Painters, M i l lw r igh ts ,  t h e i r  Helpers and others w i l l  be paid for ef fect ing re 

p a i r s  or special cleaning on the fo l lowing h igh structures. 
1. Steel stacks on the Bo i l e r  House. 

2. The roofs o f  the fo l lowing storage tanks: 
6 and 7 broke tanks 
6 and 7 c lea r  white water tanks 
Cmaan cloudy white water tank 
Deink blending tank 
Chemical/Hechanical Pulp storage tank 
Thermal/Mechanical Pulp blending tank 
6 and 7 hydro su lphi te  bleach tanks 

Trusses i n  Sales Plant excluding over hood. 3. 
4. Trusses i n  Machine Rom.  
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5. Trusses in Paper Sheds (when one t i e r  o f  r o l l s  o r  less i s  i n  the shed under 

the trusses) (o ld  m i l l ) .  

6. Scaffolding (not inc lud ing hydraulic o r  man l i f t s )  w i th  an open height of 

30' or more. 

(When It i s  necessary, scaf fo ld ing w i l l  be provided t o  work on high 

st ructures) .  
7. The roof  o f  the marine caustic tank and the roof o f  the s ta in less s teel  

A.P.E. storage tank, away from the platforms. 

0. Oeink storage tank and THP storage tank. 

Further rev is ions may be discussed during the l i f e  o f  the agreement. 

0.03(a) - S h i f t  premiums sha l l  be paid f o r  a l l  #ark perfonned during the  

evening s h i f t  4:OO p.m. t o  12 midnight, and for a l l  work performed during the 

n igh t  s h i f t  12 midnight t o  8:oO a.m. as f o l l o m :  

40t per hour on t h e  4:OO p.m. to  12 midnight s h i f t  
55t per hour on the 12 midnight t o  8:OO a.m. s h i f t  

E f fec t i ve  Hay 1, 1991 
40t  per hour on the 4:OO p.a. t o  12 midnight s h i f t  
60t per hour on the 12 midnight t o  8:oO a.m. s h i f t  

(b) - When dayworkers are assigned t o  s h i f t  w r k ,  they sha l l  receive the  

s h i f t  premiums which sha l l  be paid fo r  the f u l l  t i n e  worked on such s h i f t  work, 

inc lud ing such ext ra time i n  excess of 8 hours, for  which they are paid a t  the 

overtime rate. These s h i f t  premiums do not apply t o  day workers who continue 

warking beyond t h e i r  regular hours and for d i c h  they are paid a t  the overttme 

rate.  Tour and s h i f t  workers h o  are absent w i th  pay sha l l  not  be e n t i t l e d  t o  

these premiums. 
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8.04 - When class "A" tradesmen a r e  scheduled t o  work on the Sunday day 

s h i f t  they w i l l  receive a 106 an hour premium beyond t h e i r  regular  ra te  for a l l  

hours worked on Sunday and for the balance o f  t h a t  week (Sunday through 

Saturday inc lus ive) .  

Section 9 

IWRS OF YOAK Aw OYERTIK RULES 

A - DAYWORKERS 

9.01 - The regular  hours for Dayworkers sha l l  be from 8:OO a.m. t o  4:OO 

p.m. w i th  one f i f t e e n  minute scheduled paid res t  per iod i n  the morning and a 

t h i r t y  minute scheduled paid lunch break, during h W h  the esployee remains on 

the Ccmpany premises. 

9.02 - Oaywnrkers sha l l  be i n  t h e i r  respective departments ready t o  

comence work promptly a t  8:oO a.m.. Hachinery sha l l  be s ta r ted  promptly and 

not stopped u n t i l  3 (three) minutes before 4.00 p.m. 

9.03 - When a dayworker is required t o  work beyond h i s  regular  work per iod 

of 8 (e ight )  hours, he shal l  be paid a t  the ra te  o f  t ime and o n e h a l f  (1- l /Z)  

for  a l l  overtime work. However, i f  required t o  perform work on any j o b  e n t i r e l y  

unrelated t o  h i s  o r i g i n a l  overtime task, he sha l l  be paid a ca l l- out  for such 

work. 

9.04 - I t  i s  understood tha t  o v e r t h e  sha l l  not be pyramided nor m r e  than 

one basis o f  ca l cu la t i ng  overtime be used t o  cover the same hours. 
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9.05 - If a dayworker whose normal schedule o f  working'hours are frm 8:OO 

a.m. t o  4:OO p.m. i s  assigned wrk on a s h i f t  basis other  than the 8 - 4 s h i f t ,  

he w i l l  be advised 24 hours p r i o r  t o  the t i n e  he was o r i g i n a l l y  scheduled t o  

w r k .  If such no t i ce  i s  given, the employee w i l l  be paid a t  s t ra igh t  t ime 

rates and w i l l  receive the applicable s h i f t  d i f f e ren t i a l .  I f  such not ice i s  

not given, the eragloyee w i l l  be paid a t  the ra te  o f  t iwe and one h a l f  ( 1 - l / Z )  

f o r  the first s h i f t  f o l l on ing  the change. 

9.06(a) - A dayrrorker who has cmpleted h i s  regular  day and i s  ca l l ed  i n  f o r  

repa i r  work during the hours fm 4:OO p , ~ .  t o  8:OO a.m. sha l l  receive time and 

one-half (l-l/Z) f o r  a l l  t ime worked and i n  no case less than 4 (four) hours' 

pay, and sha l l  perform only the  emergency work which required the ca l l- in .  

(b) ~ An employee ca l l ed  i n  on a Sunday or a statutory holiday s h a l l  

receive a m i n i m  o f  6 (s ix)  hours' of pay. 

(c) - An employee ca l l ed  i n  on a Sunday between the  hours o f  8:OO a.m. 

and 1O:OO a.a and ht~o works 8 hours or m r e  w i l l  be scheduled an addi t ional  day 

o f f .  

(d) - I f  upon completion o f  the emergency work t h a t  necessitated the 

ca l l - in ,  the employee i s  required by the  Company t o  perform any subsequent 

addi t ional  work, i t  sha l l  be treated as  an added c a l l - i n .  

(e) - An employee w i l l  be considered t o  be ca l l ed  i n  whether ca l l ed  i n  

frm his  home or n o t i f i e d  p r i o r  t o  leaving the  m i l l  that  he w i l l  be requi red t o  

return t o  the m i l l  l a t e r  i n  the same day. 
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( f )  - A dayworker called i n  on his designated day o f f  shall receive time 

and one-half (I-1/2) for the hours worked with a minimum of four (4) hours' pay 

for each call. 

9.07(a) - A dayworker working in excess o f  16 (sixteen) hours, lunchtime 

included, in a 24 hour period, 8:OO a.m. to 8:OO am., provided he is scheduled 

to work the following day, shall receive time off with pay to the extent that 

such work exceeds 16 hours. This will not apply to excessive hours worked as a 

result of an arrangement between employees. 

(b) - A dayworker who is called into work and works a minimum of two (2) 

hours on the call-in, shall be entitled to receive time off with pay on the 

following day, to the extent that the hours worked on the call-in fall between 

the hours of 12:OO midnight and 6:OO a.m. 

(c) - In the event a dayworker on a day off, i s  called in for work that 

extends into his next regular scheduled work day for the application o f  Clause 

9.07(a) the 24-hour period would begin at the time the mployee reports for 

work. 

(d) - Employees entitled to rest time, still at work at 8:OO a.m., will 

continue working and will take their rest time inmediately prior to the end o f  

the day, unless otherwise mutually agreed between the employee and his 

supervisor. 

Employees entitled to rest time and not at work at 8:OO a.m., will take their 

rest time prior to reporting to Hork. 

( e )  - When an employee has his classification changed temporarily f r m  

shift worker to dayworker he will be entitled to rest time as a day worker. 

(f) - If a shift maintenance worker works in excess of 16 hours and is 

relieved by his mate but required to remain at work, he will be considered a 

dayworker and entitled to rest time. 
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( 9 )  - On Sundays, such res t  periods s h a l l  be pa id  a t  one and one-half 

( l - l / Z )  t imes an employee's regu lar  r a te ,  provided the employee i s  scheduled t o  

work on t ha t  date. 

9.011 - The normal work week f o r  dayworkers s h a l l  be a 5 day, 40 hour week. 

Each worker s h a l l  rece ive 2 scheduled days o f f  per  week. 

9.09(a) - The Sunday maintenance work schedule w i l l  be as fo l lows:  

M i l lw r i gh t s  - 1 ou t  o f  9 Sundays 

(b) - When working schedules f o r  tradesmen a re  t o  be changed, t he  Union 

w i l l  be consul ted and the proposed changes w l l l  be discussed a t  l eas t  8 weeks 

i n  advance. 

However, when i t  becanes necessary t o  change a wan's day o f f  and he has not  

been advised o f  t h i s  change by t he  Fr iday o f  the preceding week, he w i l l  be 

pa id  time and one- half (1-1/2) f o r  the t lme worked on h i s  o r i g i n a l  day o f f  and 

g iven an o p t i o n  o f  an a l t e rna t i ve  day o f f  dur ing t h a t  week. 

(c)  - The normal hours o f  work f o r  scheduled Sunday maintenance crews 

w i l l  be 8:OO a.m. t o  4:oO p.m. w i t h  a Z h i n u t e  pa id  lunch period. 

9.10 - I n  an e f f o r t  t o  equal ize  overtime, the Company agrees t ha t  monthly 

t o t a l s  o f  overt ime worked by tradesmen w i l l  be issued t o  the respect ive shop 

stewards. However, i t  must be recognized t h a t  i t  i s  not  f eas ib l e  t o  equal ize  

c a l l - i n s  for departnental mechanics assigned t o  d i f f e r e n t  m i l l  departments. 

9.11 - I f  an employee has been absent frm work a day o r  more, he s h a l l  

g i ve  adequate no t i ce  t o  h i s  supervisor o f  h i s  i n t e n t i o n  t o  r e tu rn .  This n o t i c e  

should be g iven a t  l eas t  I n  s u f f i c i e n t  t lme before 5:OO p.a. the day preceding 
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h i s  re tu rn  t o  work t o  change replacement arrangements p r i o r  t o  the beginning o f  

the regular  work per iod i n  A i c h  he intends t o  resume duty. I f  the employee 

f a i l s  t o  g ive the supervisor such not ice t o  enable h l m  t o  a l t e r  replacement 

arrangements, the supervisor may send the return ing employee home when he re- 

por ts  t o  work. 

B - TWR WORKERS 

9.12(a) - The schedule of  hours f o r  tour  workers and hours a t  vh ich tours 

sha l l  change sha l l  be from 8:OO a.m. t o  4:OO p.m., 4:OO p.m. t o  12 midnight, 12 

midnight t o  8:OO a.m., or as mutually agreed t o  between the Company and the 

Union. No tourworker w i l l  r e l i eve  h i s  mate e a r l i e r  than 15 minutes before the 

mutually agreed t o  s h i f t  change time. Shi f ts  sha l l  be arranged t o  s u i t  the 

running schedule o f  t he  m i l l  and t o  avoid any in terrupt ions i n  normal 

operations. 

(b) - A s h i f t  worker w i l l  be given time t o  eat h i s  lunch w i t h i n  f i v e  

hours o f  s t a r t i n g  h i s  s h i f t .  

(c) - The nowa l  work week f o r  tour  workers excluding tour  workers work- 

Each worker sha l l  be i ng  37-1/3 hour schedule sha l l  be a 5 day, 40 hour w e k .  

scheduled 2 days o f f  per week. 

(d) - 37-1/3 Hour Work Week 

1. (a)  The normal work week for  employees on a 6-3 schedule sha l l  average 37-1/3 

hours worked w i th  an average o f  40 hours pay ( inc lud ing Sunday preRium) 

over an i n te r im  cycle (nine weeks). 

(b) The work per iod i s  a period o f  s i x  consecutive days o f  work fol lowed by 

three consecutive days o f f .  
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( c )  An interim cycle i s  a period of nine calendar weeks i n  which there are  
seven work periods of s ix  days of work and three days o f f .  

(d) A complete cycle embraces three intennediate cycles spread over a period 
of 27 calendar weeks. 
s t a r t s  in an ident ical  way. 

A t  the end of th i s  period, a new complete cycle 

2. (a)  Subject t o  the ava i l ab i l i ty  of work, employees in departmental labour . 
pools wil l  be assigned t o  work for 6 consecutive days followed by three 
consecutive days off .  Only in the event of an unforeseen absence, wil l  
these days-off be al tered.  Should scheduling problems a r i s e  for  e i the r  
party, the Company wil l  meet with the Local t o  discuss and attempt to  
resolve them. 

( b )  Subject t o  the ava i l ab i l l ty  of work, ecnployees in the central  labour 
pool wil l  be assigned t o  one of the part icular  groupings (1-3-6, 4-5-7, 
2-8-9) and will  work t he  a l lo t t ed  days d u r i n g  tha t  pa r t i cu la r  calendar 
week. The employee's scheduled days off  fo r  tha t  part icular  week may 
not be consecutive or on t he  days dictated.  Labour pool employees wil l  
be assigned re l i e f  work on the basis of sen io r i ty  and t h e i r  capabil i ty  
t o  be trained. 

(c)  The Company way, provided there i s  a t  l e a s t  8 hours between s h i f t s ,  
schedule departmental pool employees and central  pool employees fran one 
s h i f t  t o  another for the purpose o f  f i l l i n g  in on open jobs.  

3. With 37-113 hour work week schedules i n  a department, manning way have t o  
be adjusted t o  assure tha t  frozen employees are  spread equally through the  
various crews. 

- 21 - 



4. For those employees on a 37-1/3 hour work week and a 6 - 3 schedule, a week 
o f  vacation w i l l  cornence the f i r s t  day o f  the scheduled s ix-  day work 
per iod and continue f a r  s i x  consecutive days. Should a s t a t u t a y  hol iday 
f a l l  w i t h i n  the vacation period, no addi t ional  day w i l l  be taken o f f  f o r  
t he  holiday. I n  the event t ha t  two s ta tu to ry  holidays f a l l  w i t h i n  the 
vacation period, then the  provisions i n  the present labour agreements w i l l  
apply for the second day only. Vacation pay w i l l  be based on 2.45 o f  the 
previous year's earnings for  each week o f  vacation w i th  the understanding 
t h a t  the weekly vacation pay w i l l  not be less than the  employee's regular  
hour ly  ra te  i n  e f fec t  a t  the time of the employee's vacation mu l t i p l i ed  by 
40 ( fo r t y ) .  

5. I n  order t o  avoid a loss of pay, an employee may e lec t  t o  take a f l o a t i n g  
hol iday t o  cover the s i x t h  day. I f  a f l oa t i ng  hol iday i s  t o  be taken w i th  
vacation and the employee wishes payment i n  advance, he w s t  request t h i s  
a t  the same time t h a t  he requests advance payment f o r  vacation. 

I n  the case o f  a pemanent p r m t i o n  o r  for crew balancing, t he  Cospany 
w i l l  make the  change only a t  t he  s t a r t  o f  a new i n t e m d i a t e  cycle. I n  
cases o f  temporary promotion, these w i l l  be made on s h i f t .  

6.  

It i s  understood t h a t  employees who are t o  be p r m t e d ,  w i l l  have the 
qua l i f i ca t i ons  required f o r  the new posi t ion.  

A t  the beginning o f  an intermediate cycle, i f  i t  i s  known i n  advance tha t  a 
temporary vacancy w i l l  be f o r  the en t i re  i n t e m d i a t e  cycle, promotions 
w i l l  be made t o  f i l l  t h i s  vacancy. The primary and secondary moves w i l l  be 
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by the senior  men i n  each category. I f  the temporary vacancy i s  for less 
than a cmp le te  intermediate cycle, p r m t i o n s  w i l l  be made on s h i f t .  P r i o r  
t o  the beginning o f  a new intermediate cycle i f  i t  i s  known by the Company 
t h a t  the long term replacement w i l l  be completed during t h i s  new 
intermediate cyc le the employees af fected sha l l  be roved back t o  h i s  
o r i g i n a l  pos i t i on  and u n t i l  the other  employee returns the move-up w i l l  be 
on a s h i f t  basis. 

It i s  understood that  the p r i nc ip le  of sen io r i t y  remains and temporary 
promotions w i l l  no t  be used t o  acquire sen io r i t y  on the senior pos i t ion.  

9.13 - Each worker i s  required t o  be i n  h i s  place h e n  h i s  tour  begins and 
sha l l  not  leave h i s  past t o  wash and dress u n t i l  h i s  mate re l ieves him and 
takes over the dut ies and respons ib i l i t i es  of the job .  

9.14 - Should a tour  worker be unable t o  repor t  f o r  bark a t  the beginning of 
h i s  s h i f t ,  he sha l l  no t i f y  h i s  supervisor a t  least  four hours before h i s  s h i f t  
begins. 

9.15 - I f  a tour  worker does not  repor t  for  h i s  regular  s h i f t ,  h i s  mate 
shal l  n o t i f y  t he  department supervisor. He sha l l  then remain a t  h i s  post u n t i l  
a subst i tu te i s  secured, and, i f  necessary, he shal l  w r k  an ext ra s h i f t .  I n  
such cases, arrangements sha l l  be made t o  provide him w i th  h i s  meals as i n  
Section 19 o f  t h i s  agreement. 

9.16 - I f  an eaployee has been absent f r w  nork a day or more he sha l l  g ive 
adequate not ice t o  h i s  supervisor o f  h i s  i n ten t i on  t o  return. 
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This no t i ce  should be given a t  least  i n  s u f f i c i e n t  time t o  make the necessary 
arrangements p r i o r  t o  the beginning of the regular  work period i n  which he 
intends t o  resume duty. I f the employee f a i l s  t o  give the supervisor 
s u f f i c i e n t  not ice t o  enable him to, adjust t he  s h i f t s  back t o  the  o r i g i n a l  
schedule, the supervisor may send the return ing employee home when he repor ts  
f o r  work. 

9.17 - I f  a s h i f t  worker mho has been assigned t o  a regular s h i f t  i s  
required by the  Company to  change h i s  s h i f t ,  he sha l l  be paid a t  the ra te  o f  
t i m e  and one-half f o r  t he  f i r s t  s h i f t ,  provided he has not been given not ice o f  
such change 16 hours i n  advance o f  the t ime he was o r i g i n a l l y  scheduled t o  
begin work. 

9.18 - Tour workers sha l l  be paid a t  the ra te  of time and o n e h a l f  f o r  a l l  
work performed beyond t h e i r  regular da i l y  h o u ~  o f  vork, with the  fo l lowing 
exceptions: 
(a)  when such work i s  caused by the change o f  s h i f t s .  

(b) overtime worked by special arrangements between a tour  worker and h i s  mate 
t o  exchange s h i f t s  w i th  the approval o f  h i s  supervisor, and when t h i s  can 
be accomplished without addi t ional  cost o r  penalty t o  the Company. 

(c) when requi red t o  replace an employee f o r  tardiness up t o  2 hours, whatever 
the cause o f  tardiness m y  be, i n  which event the t ime w r k e d  sha l l  be paid 
a t  the s t ra igh t  time rate.  Whenever tardiness exceeds 2 hours, the t o t a l  
t ime dur ing h i c h  the tou r  m r k e r  replaces h i s  mate sha l l  be paid a t  the 
r a t e  o f  t ime and one-half. It i s  agreed tha t  employees who f a i l  t o  repor t  
f o r  work, or who, i n  any may, penalize t h e i r  mates or the Cnnpany under 
t h i s  overt ime arrangement m i l l  be subject t o  the fo l lowing ru les and 
penal t ies for absenteeism. 
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(i) Should i nves t i ga t i on  o f  a case o f  absenteeism f a i l  t o  d l sc l ose  a bona 
f i d e  reason, Management may d i s c i p l i n e  the absentee as fo l lows:  

1. F i r s t  case - warning. 
2. Second case - up t o  3 days' l a y o f f .  
3 .  Th i rd  case - suspension sub ject  t o  discharge. 

( i i )  I t  i s  understood t h a t  should an employee have a c l e a r  record f o r  a 12 
month pe r i od  between the f i r s t  and second case, o r  between the second 
and t h i r d  case or a f t e r  the t h i r d  case, the record s h a l l  be considered 
c l e a r  and any d i s c i p l i n a r y  record w i l l  be destroyed. 
ac t i on  under these ru l es  s h a l l  be sub ject  t o  t h e  Grievance Procedures. 

D i s c i p l i n a r y  

9.19 - I f  i t  i s  necessary f o r  the Company t o  pay o v e r t i m  as a r e s u l t  o f  a 
temporary vacancy, preference for t h i s  overt ime w i l l  be g iven t o  the man or men 
w r k i n g  an t he  j o b  t h a t  day. 

9.20 - Except as noted, t o u r  w r k e r s  c a l l e d  on duty  a f t e r  r egu la r  working 
hours or on t h e i r  scheduled days of f ,  s h a l l  rece ive t ime and one-half f o r  a l l  
over t ime work, and i n  no case s h a l l  they rece ive less than 4 hours' pay a t  
r egu la r  ra tes  for  the work performed on each c a l l .  An employee c a l l e d  i n  on a 
Sunday or a pa id  ho l i day  s h a l l  rece ive a minimum of 6 hours' pay. 

9.21 - Overtime s h a l l  not  be pyramided, nor  m r e  than one basis of 
c a l c u l a t i n g  overt ime be used t o  cover the s a m  hours. 
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C - GENERAL 
9.22 - An employee h o  has been called on duty prior to his regular working 

hours f o r  emergency work which i s  not  completed when his day or shift begins 

and for which work he I s  receiving pay at the rate of time and one-half, shall 

continue to receive the overtime rate until the emergency work is completed or 

until he is allowed to go h a  or return to his regular work. After an 

employee has completed 8 hours' work as a result of such'call-in whether on the 

emergency or on his regular work, he can be required to leave either work and 

go home a t  t he  discretion of the supervisor. In no case will he be paid less 

than 4 hours for the work p e r f o m d  as a result of the call-in. The foregoing 

provisions do not apply in the case of those employees who are required to 

start work before 8:OO a.m. on start-ups. 

9.23 - An employee who reports for duty at the beginning o f  his normal day, 

shift o r  tour, and finds that his work schedule has been changed and.reasonable 

effort has not been made to notify him, shall, i f  possible, be given an 

opportunity to do other work for 4 hours or m r e  and the employee will be 

expected to accept such work. However, if 4 hours' work or mre is not 

available, 2 hours at n o m a 1  time shall be paid. If the employee is requested 

to p e r f o m  any work, he shall not be paid less than 4 hours. 

9.24 - All workers shall be paid at the rate of tilse and one-half for a l l  

w r k  performed between 8:OO a.m. Sunday and 8:OO a.m. Monday, also for all w r k  

performed on those days designated elsewhere in this agreement as recognized 

statutory holidays. 
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9.25 - Double t ime w i l l  be pa id  t o  a l l  employees who work beyond 8 hours on 

Sunday and/or s t a t u t o r y  hol idays. The s t a t u t o r y  ho l idays w i l l  be those re fe r red  

t o  i n  Clause 33.01 of t h i s  labour  agreement. 

9.26 - When an employee wishes t o  change h i s  scheduled o r  designated 

day(s) o f f ,  he w i l l  n o t i f y  h i s  superv isor  a t  l eas t  24  hours i n  advance and if 

such a change i s  mutua l ly  agreed upon by t he  employee and h i s  supervisor, then 

t he  employee w i l l -  work a t  s t r a i g h t  t ime ra tes on the day(s) o f f  o r i g i n a l l y  

scheduled as h i s  scheduled o r  recognized day(s) o f f .  On the o the r  hand, i f  he 

i s  requ i red t o  work on t he  a l t e rna te  day(s) mutua l ly  agreed upon as h i s  day(s) 

o f f  he s h a l l  be pa id  a t  t he  overt ime ra te .  An employee's day o f f  frm work 

s h a l l  be considered t o  be frm 8:OO a.m. t o  8:OO a.m. 

9.27 - Yhen employees request approval f o r  a personal arrangement t o  

exchange s h i f t s  or days o f f ,  they must spec i fy  t o  t h e i r  supervisor the s h i f t  

andlor days t o  be exchanged. 

9.28 - I n  the event of a major breakdmm an employee may he requ i red t o  

work on h i s  scheduled or designated day(s) o f f  f o r  which he w i l l  be pa id  a t  

s t r a i g h t  t ime ra tes prov ided he has been g iven a t  least  24 hours' advance 

n o t i c e  and assigned another day(s) o f f  as mutua l ly  agreed upon f o r  which he 

w i l l  be pa id  a t  the overt ime r a t e  i f  requ i red t o  work on these day(s). 
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0 - RULES FOR SHIFT MILLWRIGHTS 
9.29 - Vacations 

Two shift millwrights and five day millwrights will be allowed off at any one 
time for vacations. Vacations have priority over floaters. For vacation 
purposes, the two groups will be considered separate. Vacations will be 
allowed, based on mill seniority. Shift relief millwrights will be in the day 
millwright group for vacation purposes. 

There will be three millwrights used for shift relief based on department 
seniority. The Company will attempt to assign the relief equally amongst these 
three. If there is a long absence, the junior shift relief will be assigned to 
it. On 2-week vacations, etc., the same man will be used for both weeks. 
Relief Millwrights when replacing regular shift personnel will work a 5-day 40 
hour week unless assigned to 6/3. 
When an absence occurs in the shift group it will be detenined, where 
possible, how long the absence will be; 
a) If the absence will be 4 work cycles or mre, the junior relief man nil1 

be assigned t o  replace the absent shift man, as soon as practical, and the 
relief will follow the 613 schedule o f  the man he is replacing. 
If the absence period is unknom after I work cycle, the junior relief man 
will be assigned to replace the absent shift man as soon as practical, and 
the relief will follow the 613 schedule he is replacing. 

Once the absent employee returns, the relief man will be re-assigned t o  day 
work 1 day extra (straight time) if required t o  make up lost paid hours due to 
working the 613 schedule. (exclusive of overtilae). 

9.30 - Reliefs 

b )  

9.31 - General 
1. The reliefs when relieving the shift millwrights, will work in accordance 

with 9.12 (d). 
I f  a statutory holiday falls in a week in which a relief millwright t s  
working as both a shift and day millwright, he will be considered as a day 
worker for purposes of the statutory holiday. 

2. Day shift millwrlghts will not be replaced. Shift millwrights on the 4-12 
and 12-8 shifts will be replaced by either: 
(a) Straight time. 
(b )  For first absence when short notice is given the shift man will work a 
double. 
(c) Ey splitting shifts. 



3 .  The shift relief millwright scheduled to work the f u l l  week before and the 

full keek after his regular scheduled weekend as a day worker, will be 

excused where possible of working his scheduled weekend. This is to avoid 

excessive periods of work without a day off. 

If  a senior millwright decides to go on shift, he must notify the Company 

in writing before the start of a 9-week cycle closest to the start o f  a 

calendar year. Tlie employee would then stay on shift for a period of not 

less than 54 weeks and will remain on shift until notice i s  again given i n  

writing indicating his intention to c m e  off shift. 

5 .  The hours of work for shift millwrights will be 7:30 - 3:30, 3:30 - 11:30, 

4 .  

11:30 - 7:30. 

Section IO 

PAPER W I N E  BRElllDoyU OR REBUIUl 

10.01 - In the event of a breakdown or rebuild of a paper machine of five 

days or less, all normal shut-danns occasioned by normal clean-up, clothing 

changes and scheduled normal maintenance, the operating crew$ in the Pulp Hills 

and the Yard Crew will be provided with work and will be paid at the rate of 

their regular occupations. 

Sectim 11 

WIRE C W S E  

11.01 - All employees called into the mill, or held over at the completion 

of their shift to assist in changing a wire on one machine will be paid 6 

hours. Two and one-half hours will be considered the period required fcr 

changing wires, and time worked by these employees on a wire change exceeding 

this tvm and one-half hour period will be paid at time and one-half. 
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11.02 - If, during a wire change a second or subsequent wire chang; is 

initiated before the wire change has reached the stage where all the spacer 

blocks have been replaced, the crew will be paid 6 hours plus time and one half 

for the time worked beyond two and one-half hours. If the initial, second or 

subsequent, wire change(s) have progressed beyond the aforementioned stage(s), 

the crew will be paid 6 hours for each wire change initiated. 

11.03 - If the wire crew c m e n c e s  to put a wire on a machine before the 

end of their regular work period, and continues such wrk after the end of 

their work period, they shall be paid f o r  the hours worked plus not less than 

one hour to cover overticx. 

11.04 - Yhen paper machines operate on a seven day basis the millwright 

assisting in putting on wires will receive 6 hours pay and 2 hours will be 

deducted from the regular hours of work. 

Seetian 12 

MU RULES 
12.01 - It is agreed and understood that all rules and regulations issued 

by the Company, including safety regulations, which do not conflict with the 

provisions of this agreement, are affirmed and will continue in force during 

the life of this agreement and any extension thereof. 
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Section 13 

DISCIPLIHARY ACTION 

13.01 ~ When a supervisor sumnons an employee into his office for possible 

disciplinary action, the employee shall have the option of  being accompanied by 

a Union representative, and shall be given 1 hour's notice prior to such 

meeting. 

13.02 - Except for a discharge due to striking a fellow worker or 

supervisor, theft, or refusal to perform assigned work, an employee whom the 

Company discharges shall be returned to active wrk once the Union has referred 

a grievance to arbitration. The employee will then remain at work until such 

time as the Arbitration Board renders a decision. If arbitration up-holds the 

discharge of the employee returned to vmrk, the discharge will be instituted 

after receipt of the arbitration decision. 

Section 14 

WIIG CWITIMIS 

14.01 - The Company will meet at least twice a year to discuss and work out 

with a cornittee frm the Unions, ways of improving working conditions in the 

Hill. The cornittee will consist o f  t m  representatives from Local 84 ,  one 

f r m  Local 101, one from Local 35, one from Local 1477 and two f r m  the Trades 

Locals, making a total of seven. 

Section I5 

SAFETY S r m D  

15.01 - The Company will pay $25.00 towards the purchase of  employee's 

protective footwear. 
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Section 16 

CLOTHIWG REPUCEHEYT 

16.01 - The Company will replace employee's work clothing where this has been 

destroyed through the fault of the Company and not through normal wear and 

tear. his supervisor, 

the matter will be brought to the attention of the Manager who will settle such 

misunderstanding. 

In  case o f  misunderstanding between the employee and 

16.02 - Employees 410 are regularly classified as Painters will be provided 

with replacement painters coveralls *hen replacment is required as a result of 

spray painting. 

The Manager o f  Mechanical Haintenance will requisition such clothing through 

the Stores Department. 

Section 17 

TOOL REputwT 

17.01 - The Cmpany will repair of replace broken hand tools with k ind  that 

are turned in to the supervisor. 

17.02 - An annual tool allowance of $25.00 to Class 'A" wchanics with 3 

years' seniority as "A" mechanics will be paid. .The Initial payment will be 

made upon completion of the 3rd year as a C1ass"A" Mechanic with the Company. 

Subsequent annual payments will be made during January o f  each year. 
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Section 18 

TRAIHIHG 

18.01 - I n  the interest of a safe and efficient operation, the Company 
recognizes the need for adequate training. It is not prepared to c m i t  to a 
set period o f  time for each individual. However, every effort w i l l  be made to 
avoid training on the midnight shift and to assure once the training has 
started, that it will continue uninterrupted until completed. 

18.02 - The Company agrees that when estdblishing a training program, the 
Local Union Cornittee will be consulted and asked f o r  their input. 

Section 19 
PROYISIOW OF HEALS 

An employee required to work overtime and who works one hour will 
be entitled to a full course meal. For each four hours of overtime worked 
beyond the first hour, he will be entitled to an additional meal. A maximum o f  
20 minutes is to be allotted in which to obtain a meal. 

19.01 - 

19.02 - Employees who are called into the mill in an emergency shall be 
provided with their meals when required to work past a n o m a t  mal time. 
Circumstances regarding the wort being performed will govern whether an 
employee i s  granted the 20 minutes maximum allowance or the normal meal time of 
112 hour. 

19.03 - Supervisors will issue d requisition on Stores fo r  the necessary 
meal tickets when the cafeteria is open. When meals cannot be obtained from 
this source, the supervisor will arrange to obtain meals from outside. 

19.04 - The value o f  a meal ticket relates to a meal which consists of one 
portion of each of the following items: 
Soup, meat, vegetable, potatoes, dessert, beverage (tea, coffee or Cup Of 

milk), bread and butter. A meal ticket may be exchanged for any food or 
beverage of equivalent value sold at the cafeteria. 
The above advice will be posted at the cafeteria. 
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Section 20 
JOB SECURITY 

The Company and the Union recognize that technological change, while necessary 
to the industry, may have an impact on employees through a reduction or 
reorganization of the work force. It is the purpose of the following provisions 
to assist employees in adjusting to the effects o f  such change. 
20.02 - Definition of Technoloqical Chanse 

Technological change shall include automation, mechanization, process change 
and the introduction or elimination o f  equipment. 

The Company must advise the Union as soon as possible, and in any case not less 
than one hundred and twenty (120) days before the Introduction of any 
technological change which the Company has decided to introduce. 
The Company agrees t o  discuss with the Union the effect o f  such technological 
changes on the mployment status of employees and to jointly consider practical 
ways and w a n s  of ninimizing the adverse effect on employees displaced by such 
change. Such discussions will be held as swn as possible following 
notification of the Union of inqending technological change, and in any case 
not less than sixty (60) days prior to the expected date o f  the change. 
20.04 - Seniority Status 

In the event that it is necessary, crews will be reduced in accordance with the 
Seniority Article of this agreement, If an employee with one year's continuous 
employment is set back to a lower paid job due to job elimination under 
conditions set forth above, he shall retain the rate of his previous job for an 
initial period o f  three wnths. 
For an additional period o f  three (3) months, an adjusted rate ui11 be 
established midway between this rate and the rate for his new job. At the end 
of the six (6) months period, the rate for  the job t o  which he is assigned will 
apply. 

If an employee with eighteen ( 1 8 )  months or more continuous service is to be 
laid off due t o  job elimination, under the conditions set forth above, the 
provisions of the Severance Pay Clause in this agreerent will apply. 
It is understood that the above Job Security Clause will apply in all areas 
with the exception of the present mill nadernization pmgrarn. 

20.01 - Objective 

20.03 - Requlred Hotice 

Seasonal or Labour Pool employees are not covered by this clause. 
20.05 - Severance 
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Section 21 
SUIIMIITY 

21.01 

fol 1 ows : 

(a) Hill Seniority - i: shall mean the length of continuous service an 

- For the purpose of this agreement "seniority" shall be defined as 

employee works with the Company. 

(b) Oepartment Seniority I it shall mean the length of continuous service an 

employee works in a particular department once posted to that department. 

(c) Job Seniority - for record purposes, i t  shall mean the length of continuous 

service an employee works on d particular job gained through a permanent 

job posting or a permanent promotion in the line of progression. However, 

in the case of the line o f  progression, an employee may hold seniority aver 

a frozen employee as a result of a temporary promotion provided he has 

worked on a higher jab classification at some point in time. 

21.02 - Promotions i n  a line o f  progression within a department will be 

made on the basis of the employee with the greatest job seniority, subject to 

the condition that consideration be given to skill and ability and the 

employees capability for promotion to higher occupations in the department. 

The initial decision in such matters to be the responsibility of  the 

management. If necessary, the senior employee concerned, shall be given a 

10-day trial period on the p r m t i o n a l  j o b .  A t  the end o f  the trial period an 

evaluation will take place if required with the employee, a representative o f  

the Local, and the departmental manager. If unable to qualify for the position, 

he will be returned to his former position with full seniority. 
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21.03 - I n  the event o f  a reduct ion i n  the work f o r ce  i n  a department, 

employees w i l l  be demoted f i r s t  by reverse j o b  s e n i o r i t y  and secondly by 

reverse department s e n i o r i t y .  From t h a t  po in t ,  they w i l l  be sent t o  t h e  

cen t ra l  pool and l a i d  o f f  by m i l l  sen io r i t y .  

Employees wi.11 be reca l l ed  i n  order  o f  m i l l  s e n i o r i t y  w i t h  the Company. In  

each o f  the above cases, employees who remain, o r  are reca l l ed  have the s k i l l  

and a b i l i t y  t o  s a t i s f a c t o r i l y  perform the ava i l ab le  work. 

21.04 - When an employee's serv ice i s  i n t e r rup ted  because he i s  l a i d  off  

due t o  a l ack  of work, h i s  serv ice record w i t h  t he  Company w i l l  be i n te r rup ted  

bu t  not  broken, p rov id i ng  he re turns t o  work within 7 days o f  n o t i f i c a t i o n  and 

i s  employed by t h e  Company w i t h i n  a per iod o f  s i x  months frm h i s  l a s t  date o f  

employment. I n  such cases t h e  Company w i l l  advise t he  Local concerned a t  t he  

t ime the employee i s  c a l l e d  back t o  work. 

An employee's p a r t i c i p a t i o n  i n  the var ious bene f i t  plans w i l l  be suspended 

dur ing the pe r i od  o f  lay-  o f f  unless otherwise provided i n  each i nd i v i dua l  

plan. However, when re- h i red t he  employee w i l l  be e n t i t l e d  t o  cont inue h i s  

p a r t i c i p a t i o n  i n  these plans without having t o  submit t o  t he  wa i t i ng  per iod 

prescr ibed i n  each plan. 
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Section 22 

COHTRACTIHG WT 

22.01(a) - The Company will not contract out maintenance work or repair Work 

on the premises vhich is regularly perfomd by employees in the bargaining 

unit i f  the Mill is equipped, if creds are available and if employees are 

capable of doing it and if the work is to be perfonned on the premises. 

(b) - The Company is under no obligation to have maintenance or project 

trades work perfonned on overtime by mill employees to avoid contracting out. 

(c) - No employee in the bargaining unit shall be laid off as a direct 

result of contracting out o f  bargaining unit work. 

(d)  - Subject t o  (a) above, when it becomes necessary t o  contract out 

work, the Coepany will make every effort to assure that the contractor selected 

will employ union labour. Only when this is not possible will contractors 

employing non-union labour be used. This conmitment will also apply, where 

possible, to the use o f  trucks i n  the Kill Yard, but w i l l  not apply to truckers 

selected by our customers or suppliers. 
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Section 23 

YORK PRACTICES 

23.01 - Where applicable on the j o b  they a r e  performing, all properly 
trained tradesmen wi 11: 
(d)  Use a burning or cutting torch to perfom basic cutting, not to include 

welding preparations or maintenance of welding and burning equipment. 

incorrectly could result in serious injury or damage to equipment eg. a 
heavy weight that must be drifted by the use of more than one set of chain 
falls. This will be done by millwrights). 

(b) Perform basic rigging (where the rigging required Is such that if done 

(c) Operate pickup trucks to load and haul materials or equipment. 

(d) Erect own safeway scaffolds (14 '  high plus hand rail - not to include 
wooden scaffolding. 

(e) Cut holes in walls and floors (where holes are required to allow pipe to 
pass through the wall or  f l oo r ,  the hole will be made by the trade 

requiring it. 
Large holes or jack hamner work will continue t o  be done by construction 
crew). 

Sectim 24 
Tw\pEMEH - Jo8 AsSIGlblEHT - TRADES fLEXIBILITY 

24.01 -a) W U A L  ASSISTANCE - Tw\wIIEH (DAY1 
Tradesmen are normally assigned work according to their basic trade. Ilwever, 
employees of different trades who are working together for a specific job will 
assist each other during the execution of their respective tasks. 

b) FLaIBILITY - T R A D W  [SHIFT) 
A tradesman working on shift either alone or in a crew, will carry out all work 
of which he is capable, regardless of his trade. 

The Company will identify and supply training required for the proposed changes 
t o  take effect piogressively and safely. 
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c) With regards to the above mentioned clduses the following 
adjustment will take effect the first Sunday following ratification of the 
Collective Agreement: 

Tradesmen Class A and above: 10.50 per hour 

24.02 - In  addition, as soon as Flexibility -Tradesmen (Shift) takes effect, 
tradesmen on shift will receive an adjustment o f  10.50 an hour above their 
classification rate. 

24.03 - The unions agree they will not initiate any jurisdictional disputes 
arising out o f  the direct results of the above agreement. 

24 .04  - It is understood that specified tradesmen will weld, heat and burn as  
required, while perfoning the normal function of their trade. 

24.05 - The above provisions replace all practices and/or verbal or written 
agreements which contravene or prevent the application of this flexibility. 

24.06 - No “permanent tradesman employee” as of the date of ratification and 
so identified below will be laid off as a result of any improvement of 
productivity cdused by the implementation of Job Assignment - Trades 
Flexibility with the following understandings: 

a) Protection from layoff shall apply only to  improvements 
caused exclusively by and as a direct result of the 
implementation of Job Assignment - Trades Flexibility 
and shall not apply to reductions which result i n  
whole or in part from any other cause, including but not 
limited to: business conditions, partial operations, lack 
o f  capital work, power or  mechanical outages, 
automation/techno\ogical improvements. 
Any employees hired after the date o f  rdtification or hired 
on a temporary term basis will not be covered by the 
employment security provision. 

b) 
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c )  A "permanent tradesman employee" Covered by the employment 
secu r i t y  p rov i s i on  w i l l  cease t o  be covered by t h e  sa id  

p rov i s i on :  
i )  when he r e t i r e s  ea r l y  or normally a r  reaches age 65, 

whichever come5 f i r s t .  

i i )  i f  he f a i l s  t o  f u l l y  s a t i s f y  the terms and condi t ions 
o f  employment. 

24.07 - Employees protected from layof f  f o r  causes d i r e c t l y  r e s u l t i n g  from 
implementation of Job Assignment - Trades F l e x i b i l i t y :  

Barclay, James 
800th. Ues 
Boyd, Andrew 
Eradshaw, Cra ig  
Cassidy, John . 
Ciancio, Anthony 
Coburn, Jim 
Dandy, Ron 
Davies, Br ian 
Deurloo, Jacobus 
DePasquale, Leonard 
Oev i t t ,  Paul 
Dupelle, B i l l  
Ferland, Carl 
Frank1 i n ,  Dennis 
Gendron, Andre 
Gray, W i l l i am  
Horvath, James 
Hoven, Pa t r i c k  
Hrads ky , Je r r y  
Hughey, W i  I 1  iam 
Joyce, Rodney 
Kauppinen, Andy 

Keighan, Dan 
Kenny, John 
Kulchar, Steve 
Latour, Ed 
Hart in ,  Bob 
Hateyk, Bob 
McIntosh, Bruce 
HcHil lan, Robert 
HcHei 1, James 
Hunderich, George 
P i l l e r ,  Kar l  
P louf fe ,  Andre 
Robertson, B r i an  
Rogers, Robert 
Sagloski,  P h i l i p  
Skitch, Brydon 
Stevens, John 
Touhey, Michael 
Wade, Harvey 
Yawruszcak, Stan 
Weems, Raymond 
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Section 25 
IWTEGWTIOII OF HILLWRIGHTS, IROHUORKERS b RIGGERS 

25.01 - Crews 
As a direct result of the agreement on the integration o f  millwrights, 
ironworkers and riggers, there will, for  the life o f  this collective agreement, 
be no lay-off of  t h e  employees listed below: 

Barclay, James 
Booth, Wes 
Boyd, Andrew 
Bradshaw, Craig 
Cassidy, John 
Cianclo, Anthony 
Coburn, Jlm 
Dandy, Ron 
Uavles, Brian 
DePasquaie, Leonard 
Dupelle, Blll 
Franklin, Dennis 
Gendron, Andre 
Gray, William 
Horvath, James 
HOven, Patrick 
Hradsky, Jerry 
Hughey, william 
Joyce, Rodney 
xaupplnen, Andy 

Keighan, Dan 
Kulchar, Steve 

Martln, Bob 
Mateyk, Bob 
McIntosh, Bruce 
McNell, James 
Munderlch, George 
Piller, Karl 
Plouffe, Andre 
Robertson, Brian 
Rogers, Robert 
Sagloski, Philip 
Skitch, Brydon 
Stevens, John 

Wade, Harvey 
Weerns, Raymond 

Latour, Ed 

Touhey, Michael 

2 5 . 0 2  - seniority 
The ironworkers and rIggers will retain their previous department 
seniority and mlll seniorlty dates. In additlon, layoffs and recall 
shall be made according to the individual seniority within the former 
ironworkers and riggers clasalflcatLon and they shall revert to the 
construction gang/labour pool and await recall. 

25.03 - Cableman 
P. Hoven will be asslgned cableman duties and Andy Boyd will be the 
designated relief. 
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In the event of a layoff in the Project Trades Department, employees will be 
given notice as per the legislation including the provisions for hiring for a 
term or task. 

All other existing terms and conditions of employment will continue subject to 
the following modifications. 

(a) The Company will select hourly rated supervision for the Project Trades 
Department as required. 

(b) Employees in the Project Trades Department will not be part of maintenance 
call-in list. They may be called in for work which has been assigned to 
the Project Trades Department. Only in situations where maintenance trades 
are unavailable would they be called in for maintenance work. If called 
in, they would be 'paid as per the appropriate call-in clause in the 
Collective Agreements. 

(c) The department will not be subject to the equalization of overtime clause 
in the Collective Agreements. However, if problems occur on this matter, 
both parties will seek a procedure, to administer the distribution of 
overtime. 

(d )  All employees not listed in Section 26.02 will be "new employees". 

The following will apply for "new employees". 

(i) There will be a probationary period o f  120 scheduled working days during 
which time the Union will act on the employee's behalf on all matters 
except the employee's acceptability as a permanent employee. I f  the 
employee satisfies this probationary period, the employee's seniority will 
be retroactive to his date of hire. Upon completion o f  his probationary 
period, he will be eligible for all welfare benefits as specified i n  the 
Collective Agreement. 
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It i s  f u r t h e r  understood t h a t  a l l  "new employees" w i l l  be advised of  t h i s  

cond i t i on  o f  employment when being interviewed and/or h i r e d  by t h e  Labour 
Relat ions Department. A l i s t  o f  the ru les  applying t o  t h i s  department w i l l  
be g iven a t  t i m e  o f  h i r i n g .  

( i i ) "New employees" who have completed t h e i r  probat ionary  per iod w i l l  have 
r e c a l l  r i g h t s  f o r  a per iod o f  t ime equal t o  t h e i r  accumulated s e n i o r i t y  t o  
a maximum b f  18 months. 

26.04 - Modi f ied Quebec L Ontar io  Paper Work 
Pract ices For Pro jec t  Trades Oepartment 

(a)  I n  general,  tradesmen w i l l  use welding equipment t ha t  they have been or 
w i l l  be t r a i n e d  t o  use and w i l l  a ss i s t  the t rade w i t h  whom they are 
working. For tradesmen o the r  than members o f  IAH Local 266, welding w i l l  
be considered an associated s k i l l .  The Company w i l l  provide the necessary 
t r a i n i n g  t o  q u a l i f y  the requ i red number of tradesmen i n  each j u r i s d i c t i o n .  
I t  i s  understood t h a t  a tradesman w i l l  weld as requ i red A l e  perfonaing 
the normal funct ions of h i s  trade. Tradesmen i n  j u r i s d i c t i o n s  o the r  than 
Local 268 w i l l  no t  perform welding when " regular '  Local 266 welders are on 
l a y o f f .  
Hembers o f  IAH Local 268 working i n  the Pro jec t  Trades Department w i l l  weld 
wi th a l l  t r ade  j u r i s d i c t i o n s .  They w i l l  ass i s t  i n  the work being done by 
obta in ing and b r i ng ing  t o  the j ob  s i t e ,  mater ia l  t o  be welded and s s s i s t i n g  
i n  the pos i t i on ing  o f  fabr icated pa r t s  o r  pipe. 

(b)  Tradesmen w i l l  per form r i gg ing .  I t  i s  expected t ha t  m i l lw r i gh t s ,  
p i p e f i t t e r s  and carpenters w i l l  do a l l  o f  the r i gg ing  requ i red i n  t h e i r  
respect ive t rades.  E lec t r i c i ans  and instrument mechanics w i l l  do bas ic  
r i g g i n g  and w i l l  a ss i s t  m i l lw r i gh t s  f o r  more complicated E & I 
i n s t a l l a t i o n s .  

( c )  Other e x i s t i n g  work pract ices w i l l  continue sub ject  t o  the above 

Tradesmen w i l l  not  be requ i red  t o  perform work t ha t  they are not q u a l i f i e d  t o  
do.  

modi f i c a t i  ons. 
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Section 26 
PROJECT TRMES OEPARlHEHT 

26.01 - To provide the flexibility to permit the Company t o  accomplish 

designated project work in a manner which is efficient and economic and also t o  

perform as much of  this work as possihle by Quehec & Ontaric Paper trademen who 

would otherwise be affected by downsizing, the Company proposes to establish a 

"Project Trades Department" at the time that downsizing occurs. 

(a) This department will work mainly on project work as listed in the Company's 
Capital Plan. 

and/or specialized projects or to supplement manning for short duration 

work with high manpower requirements. 

The services o f  contractors will be required for large 

(b) Once each year after finalization of  the Capital Plan, the Company will 

meet with the Locals involved to review the Plan and advise them of the 

work to be done. 

be reviewed with the Locals if being contracted out. 

Other project work not included in the capital plan will 

26.02 - The Project Trades Department will operate in the following manner. 

Crewinq - To address the situation created by downsizing, the following 
employees will be designated as "regular members" of the Project Trades 

Oepartment. They are in order of department seniority as follows: 
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The members of  the Project Trades Department as of December 13, 1990 are: 

Deurloo, Jacobus 

D e v i t t ,  P a u l  

Ferland, Car l  

Kenny, John 

HcHi l lan ,  Robert 

Wawruszcak, Stan 
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Because o f  the var iab le nature o f  p ro jec t  type work, the number of employees i n  

the department who are working a t  any po in t  i n  t ime w i l l  be determined by the  

Company. employees l i s t e d  above who are on temporary l ay  o f f  because of  lack 

o f  work i n  the Project Trades Oepartment w i l l  have r e c a l l  r i g h t s  fo l lowing 

t h e i r  date of  l ayo f f  f o r  a period o f  t ime equal t o  t h e i r  m i l l  sen io r i t y  t o  a 

maximum of eighteen (IS) months. 

The t o t a l  number o f  employees i n  the Pro ject  Trades Department w i l l  he 

determined by the Company. Over time the number o f  " regular employees" i n  the 

Pro ject  Trades Oepartment w i l l  be reduced by a t t r i t i o n ,  as employees i n  t h e  

l i s t  above e i t h e r  move i n t o  the m i l l  maintenance department t o  f i l l  vacancies 

as required or terminate t h e i r  employment w i t h  the Company. The resu l t i ng  

vacancies i n  the  Project Trades Departrent may be f i l l e d  by 'kew employees". 

Temporary tradesmen w i th  sen io r i t y  less than December 31, 1986 cu r ren t l y  

working i n  the m i l l .  maintenance department w i l l  continue i n  t h e i r  present 

assignments as long as the work for which they were temporari ly h i red  i s  

available. When l a i d  o f f ,  the r e c a l l  provisions o f  t h e  Col lect ive Agreements 

w i l l  apply. 

26.03 - Terms of Employment 

When i t  becomes necessary t o  f i l l  a permanent pos i t i on  i n  the maintenance 

department, employees w i th in  the Project Trades Department w i l l  have f i r s t  

preference by trade j u r i s d i c t i o n  t o  t rans fe r  t o  the vacant pos i t ion.  The 

select ion w i l l  be i n  accordance w i th  the appropriate sen io r i t y  clause i n  the 

applicable Col lect ive Agreement. 
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I n  the event of a reduction of Uaintendnce crews, affected employees will 
displace the most junior employees of their trade jurisdiction in the "Project 
Trades Department", who would then in turn be laid off. The selection will be 
in accordance with the appropriate seniority clause ic the applicable 
Collective Agreement. 

Employees from the Project Trades Department will assist mill maintenance 
tradesmen for scheduled shut downs, statutory holiday shut downs, and other 
work as necessary. Employees from the Maintenance Department may be assigned 
temporarily to the Project Trades Department to gain experience in new 
installations. The vacancies created in the maintenance department may be 
filled by Project Trades Department personnel. A l s o  f rom time to time 
employees from the Project Trades Department may be assigned to work with a 
Contractor. 

When on lay-off, employees on the Project Trades Department recall list will be 
called back to work in order o f  seniority within the trade jurisdiction. It i s  
the employee's responsibility to notify the Company of his address dnd phone 
number at the time o f  lay-off and promptly if there i s  a change. The Company 
will attempt to contact those employees required from the recall list. 
Employees are required to report f o r  work as directed, with at least 48 hours 
notice. 

Unless the Company i s  in receipt of a written naiver of recall specifying the 
unavailability of a laid o f f  employee for a maximum of 15 working days, failure 
to report when a minimum of five consecutive days work has been offered will 
result I n  the employee being dropped to the bottom of the recall list. 
Manpower deficiencies may be made up by a contractor. 
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26.05 - 
In order to enhance a positive labour relations atmosphere, the Company will 
recognize a steward f r m  each trade within the Project Trades Department to 
deal with any issues that arise within'the Oepartment. 

The foregoing provisions will not restrict the Company from adding to or 
deleting the number of employees it requires for the work available. In the 
event of any conflict with the provisions of any of the collective agreements, 
the provisions of this agreement will prevail for the Project Trades 
Department. 

Section 27 
DEPARTHEN1 SPARE WOE 

27.01 - Departments for which there is d Departmental Spare Pool. 
- Paper Mill - Mechanical Pulping (FOI/THP) - Technical and Effluent Treatment 
- Woodroom and Wrapper Machine - Stores 

27.02 - When vacancies occur in a line of progression, the departmental 
pool employees will move into the bottom position and continue to move up and 
down the line o f  progression in a normal fashion in accordance with the 
collective zgreement, without moving through the isolated job positions. 

27.03 - For future vacancies, employees applying f o r  departmental pool 
positions will be awarded the position by mill seniority, subject to the 
condition that consideration be given to skill and ability and the employee's 
capability f o r  promotion to higher occupations in the department. The 
assessment of ability will be based on successfully passing the "qualifying 
test" where such a test is required and a trial period o f  25 working days on 
the job.  
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27.04 - Procedures to be follawed when employees are t o  be tested for 
vacant posit ions. 

( I )  The job posting will indicate that successful passing of the test will be 
required in accordance with Clause 27.05. 

Time for taking the  test  will be arranged so a s  no employee will 
be required to write the test when coming off the 12-8 shift. 

( i i )  

( i i i )  Employees taking the test will be given a copy of three sample questions 
at least 24 hours prior to writing the test. 

A representative o f  the local w i l l  be present ds an observer at 
:he test is given. 

A representatlve of the local will be  present as an observer at 
the test i s  marked. 

Employees who fail the test by 5 marks or less, will be allowed 

( i v )  

(v) 

(vi) 

the time 

the time 

to 
rewrite the test within three calendar days, providing that if he passes 
:he test, his seniority would entitle lhim to the j o b .  

27.05 - To successfully pass the test, the following minimum marks will be 
required for acceptance in the respective departments: 

Paper Hi 1 1  6 04 
Mechanical Pulping ( F O I / T H P )  60% 
Technical & Effluent Treatment 60% 
Woodrom and Wrapper Machine 45% 
Stores 50% 

27.06 - On an on-going basis, employees remaining in the Central Labour 
Pool will be assigned available work on the basis of Hill Seniority provided 
they have the skill and ability to do the j o b  in question. Employees must past 
the "qualifying test" to relieve on j o b s  which require the test. All employees 
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in the Central Labour Pool will relieve in the following isolated positions 
according to the employee with the g r e a t e s t  mill seniority. For purposes of 
clarity, these procedures do not guarantee that the senior employee will be 
assigned t o  the highest paid position on a day to day basis. 

Material Handlinq 
Deink Warehouseman 
Hewsprint Trucker 
Coremen 
Knife Grinder 
Fi ni 5 hi ng Lahourer 
Woodroom Utility Men 
Yard Labourers 
Switch Hen 
Lift Truck Operator 
Technical Department 
Technical Labourer 
Admini strat ion 
Janitors 
Mill Stores 
Lift Truck Operator 
Labourer 

and any other jobs that may be agreed t o  between the parties during the life o f  
the collective agreement. 

Section 28 
JWI FQSTIUG 

28.01 - When vacancies occur in a department, the Company s h a l l  post within 
ten (IO) working days notices concerning the bottom job in the department 
affected. The notices will include job description, qualifications required, 
job classification and the wage rate. Such posting shall be for ten (10) 
working days and the Cmpany shall have the right to make a temporary 
appointment without penalty. 

Within sixty (60) days of the posting coming down, the Company will make its' 
selection. Selecting the employee for the permanent appointment, will be made 
on the basis o f  the senior mill employee, subject to the condition that 
consideration be given to skill and ability and the employee's capability for 
promotion to higher occupations in the department. 
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A copy of the j o b  posting shall be sent to the Union with a list of a l l  
applicants and the Company's selection. Employees who are on vacation, leave 
of absence, sick o r  accident leave will be given an opportunity to apply for 
the vacancy, provided they make their intention known to the Company in 
writing prior to or during their absence. 

28.02 - Where it is anticipated that the duration of a temporary job 
vacancy will be three or more months, these j o b s  (where there is not a 
recognized incumbent) shall be posted. 

28.03 - A permanently posted employee who is absent from work on Long Term 
Disability or Worker's Compensation for more than twelve (12) months shall no 
longer be considered posted t o  their particular job position and such p o s i t i o n  
o r  the bottom job in the line of progression shall be posted on a permanent 
basis. 
Should the employee return t o  work after the opening has been filled the 
returning employee shall return to the position he would have held had he not 
been off in the first place. The employee being bumped shall return to the 
central pool, or in the case of a line of progression he shall be moved down 
through the line of progression in accordance nith the normal rules and the 
most junior employee shall return to central p o o l .  

Section 29 
YACATIDWS YI'M PAY 

29.01 - After completion o f  one year of continuous service, each employee 
i s  entitled to a vacation with pay in each calendar year under the follwring 
conditions. 

29.02 - Vacation taken in any calendar year shall be bssed on the work 
performed in the preceding calendar year, except in the case o f  new 
employees as provided in Clause 29.11. 



29.03 - Management will give due consideration to accumulation o f  paid  

vacations if taken between October 1st and May 31st subject to the other pro- 
v i s i ons  o f  this section. 

29.04 - Length of vacations shall be determined as follows: 
All employees who have completed service of - 

1 year or more are entitled to 2 weeks vacation 
4 years or more are entitled to 3 weeks vacation 
9 years or more are entitled to 4 weeks vacation 
20 years or more are entitled to 5 weeks vacation 
25 years or more are entitled to 6 weeks vacation 

29.05 - All employees in the year they attain the following ages and who 
have ccinpleted 25 or more years of continuous service will be entitled to the 
following week(s) vacation with pay in addition to their regular vacation. 

Age 60 -- 1 week 
Age 61 -- 2 weeks 
Age 62 - 3 weeks 
Age 63 - 0 weeks 
Age 61 - 5 weeks 

29.06 - Employees taking vacations during the period January 1 to April 30, 
will receive along with normal vacation pay, an additional 4 hours' pay per 
week at their regular rate. 

29.07 - Three or more consecutive weeks of vacation may be taken, provided 
that they fall in the period from January 1st to Hay 31st or Dctober 1st to 
December 31st, all dates inclusive. Only with the consent of Management can 
this provision be altered. If any part o f  the vacation period falls within 
the period June 1st to September 30th a maximum of 2 weeks of vacation may be 
taken during this period. These weeks may be taken separately or as 2 
consecutive weeks. Additional vacation weeks in this time period, if 
available, must be arranged at a time suitable t o  Management. 
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29.08 - Requests f o r  vacation will be posted in each department as they dre 
received. Vacation schedules will be subject to the approval of the Manager 
who will give consideration to seniority of service in case two or m r e  
employees conflict as to date o f  vacation. 

29.09 - Except in detetmining the first vacation period for new employees, 
vacation eligibility for any year shall be computed as of January 1 s t  of that 
year and shall be determined by the number o f  hours worked in the preceding 
calendar yedr as follows: 

( a )  To qualify for full vacation, an employee on a IO-hour schedule must have 
wrked 1,365 hours in the preceding year. On a 37-113 hour schedule the 
enployee must have worked 1,293 hours in the preceding year. I f  an employee 
has been working on both 40 and 37-113 hour schedules in the preceding 
year, he must have worked a minimum of 1,310 hours. 

( b )  Time lost by an employee due to illness or occupational injury shall be 
recognized as time worked for vacation purposes. An employee who has been 
absent from work as  a result of illness or occupdtional injury for one 
calendar year o r  m r e  will receive vacation with pay in the first year of 
his absence but will not be entitled to further vacation pay until after he 
has returned to work, at which time the employee will be allowed his full 
accrued vacation entitlement. Time lost by an employee on leave of absence 
for a period not exceeding 30 working days shall be considered as  time 
worked. 

( c )  Vacations shall c m e n c e  with a Sunday and end with a Saturday for 
employees on a 40 hr. Hork week. 
work week and a 6 - 3 schedule, a week of vacation will c m e n c e  the first 
day of the scheduled six-day wurk period and continue for six 
consecutive days. 

For those employees on a 31-113 hour 

29.10 - Vacation pay will be based on 2.4% of the previous year's earnings 
for each week o f  vacation with the understanding that the weekly vacation pay 
will not be less than the employee's regular hourly rate in effect at the time 
of  the employee's vacation, multiplied by 40. 
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29.11 - A new employee i s  not eligible for his first vacation until one 
full year after his original date of employment, except that an employee hired 
after December 15th o f  any year may be permitted to take his first vacation on 
or after December 15th of the following year. 

29.12 - Notwithstanding any other provision of  this Section, no employee 
shall receive less vacation time allowance nor less vacatioti pay than that to 
which he would be entitled under the Employment Standards Act. 

Section 30 
BEREAVMEHT LUlVE 

30.01(a) - When a death occurs to a parent, step-parent, brother, sister, 
step-brother, s t e w  sister, father-in-law, mother-in-law, grandparent or 
grandchild of an employee, the employee will be granted leave of absence and 
shall be paid for 8 hours at his regular straight time rate for 3 con- 
secutive working days lost in a 7-day period beginning with the date o f  death. 

(b )  - When death occurs to a spouse or child of  an employee, the 
employee will be granted leave of absence and shall be paid for 8 hours at his 
regular straight time rate for 5 consecutive working days lost i n  a 7-day 
period beginning with the date of death. 

(c) - The intent of this clause i s  to allow the employee to attend the 
funeral without loss of earnings as per 30.01 (a) or (b). However, when 
distance prevents the employee from attending the funeral, one day o f  
compassionate leave nil\ be allowed within a 7-day period, beginning with the 
date of death. 
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30.02 - Pay for bereavement leave will be at straight time even though one 
or more days o f  bereavement leave occur on a Sunday or a paid holiday. 

30.03 - To be entitled to such leave o f  absence an employee must have 30 or 
more days of service with the Company and must make application for this 
payment within 30 days after the time lost. 

Section 31 
JURY DUTY PAY 

31.01 - Employees will be reimbursed for the difference between Jury Duty 
pay and regular straight time rate for scheduled hours lost exclusive of any 
premium. 

Section 32 
SUEPOEYAED YITIIESS 

- Employees will be reimbursed for the difference in pay between that 
o f  a subpoenaed witness and their regular straight time rate f o r  scheduled 
hours lost, exclusive o f  any premium. 

32.01 

Section 33 
STATLITMY HOLIDAYS 

33.01 - The following days are recognized as holidays: 

Hours o f  Statutory Holiday Hours of Pay 

Hew Year's Day 24 
+ One Consecutive Day 24 
Canada Day 24 
Labour Day 24 
Christmas Ody 24 
Boxing Day 24 
Day After Boxing Day 24 

TOTAL 
- 
168 

8 
8 
8 
8 
8 
8 
8 

- 
56 
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The actual times for the Christmas and Hew Year's plus One Consecutive Day 

statutory holidays will be - 

a) For all production (non-maintenance) personnel 
Christmas Day, December 24-8:OO a.m. to Day After Boxing Day, 
December 27-8:OO a.m.. Hew Years Day plus One Consecutive Day, 
December 31 - 8:OO a.m. to January 2 - 8:OO a.m. 

b) For all maintenance personnel (Dayworkers) 
Christmas Day, December 24-4:00 p.m. to Day After Boxing Day, 
Oecember 27-4:OO p.m. 

The Company will make every effort to ensure that all 
maintenance work i s  cmpleted by 4:OD p.m. on December 24. 

Hew Year's Day plus One Consecutive Day - December 31, 
4:OO p.m. to January 2 - 4:OO p.n. 

Total amount of Statutory Holiday pay and floating holiday pay 
will be 96 hours. 

33.02 - To be entitled to pay for a statutory holiday, an employee must 
have been on the payroll for 15 days or m r e .  An employee will receive the 
regular rate of pay of the job that he would have worked, had he been at work, 
on the Statutory holiday. Labour Pool employees w i l l  be so paid only when 
assigned to a department for a full week which includes the statutory holiday. 

33.03 - All eligible employees who worked the day previous to any o f  the 
above holidays or the last regular shift which they were required t o  work 
before the holidays shall be paid for such holidays. 

33.04(a) - For employees on a 40 hour work week, h e n  one of these statutory 
holidays falls within an employee's annual vacation period, the following 
conditions will apply: 
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Vacation period may be extended one day (2 days for Christmas and Hew 
'fear's), the day(s) to be added at the beginning or the end of the vacation 
period as mutually agreed by the employee and his supervisor, or the employee 
may elect to accept the holiday pay without taking the day(s) off. 

(b) - For employees on a 37-lJ3 work week, should a statutory holiday 
fall within the vacation period, no additional day will be taken off for the 
holiday. In the event that two statutory holidays fall within the vacation 
period, then the option as illustrated In (a) above may apply to the second day 
only. 

33.05 - An employee who i s  required to work on any of  these statutory 
holidays may take a day(?.) off, on a date mutually satisfactory to the employee 
and to the supervisor of his department. 

However such day(s) o f f  must be taken wlthin a 4-week period, after the 
holiday, including the week in which the holiday occurred. Following are ex- 

ceptions to this Clause: 
( a )  Ho ddjworker shall consider a statutory holiday as a day off. 
(b) A shift worker diose day off falls on a statutory holiday must consider it 

(c) Any shift worker whose shift schedule requires him to work on a statutory 
a day o f f .  

holiday will not be required to take another day off unless he so desires. 

Section 34 
DPERATIOY OF THE HILL WRING A STATUTORY WL1DAY 

34.01 - a) Notwithstanding the provisions of the Collective Agreement 
and in particular those provided for in Article 33:Ol Local 84, the Company 
will have the right to operate the mil1 during the statutory holidays of Canada 
Day and H e w  Year's Day and + One Consecutive Oay. 
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In 1991, the Company will not exercise its right to operate on N ~ W   ear's Day 
and + One Consecutive Day. 

34:02 - The Company will attempt to advise the union sixty (60) calendar days 
in advance o f  its intention to operate on a statutory holiday. Under no 
circumstance will the notification period be less than thirty (30) calendar 
days. 

34:03 - Xhen production continues during the above statutory holidays, crews 
will be kept to a minimum to ensure efficient manufacturing, similar to a 
Saturday or Sunday. 

34:04 - a) The statutory holiday will be paid on the basis o f  the revised 
statutory holiday schedule in the foregoing. 

b) In addition to the statutory holiday pay, the employee who works 
during a scheduled mill holiday period during vhich the Company exercises its 
option to operate the mill will be paid as follorrs: 

i )  double time is paid fo r  hours warked during the 
scheduled statutory holiday. 

i i )  for each hour wrked, an additional payment will 
be made of one (1) hour at the rate of pay of the 
Job at which the employee wrked. 

i i i )  an employee who works a complete shift during the 
twenty-four (24) hours of  a statutory holiday can 
take a day off  without pay before the following 
month of Hay at a t i m  agreed upon between the 
employee and his department supervisor. 
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c) - This agreement does not apply to employees whose regular work must 
take place during statutory holidays while the mill is not in operation. The 
employees will be paid according to Article 9.24. 

d) - The w,ployee who does not work during his statutory holiday will 
be paid according to the provisions of the various Articles on Statutory 
Holiday pay. 

34:05 - a) Employees required by the Company to work on such statutory holidays 
will be scheduled by following the regular weekly work schedule, the number of 
employees being limited to the strict minimum required t o  operate 
the mill efficiently. 

b) Scheduled employees wishing to be excused fron working a statutory 
holiday will apply in writing to their supervisor twenty one (21) calendar days 
prior to the c m e n c m n t  o f  the statutory holtday. 

c) Vacancies on each shift resulting from these requests will be filled 
in a manner similar to the manner in which the vacancies created by floating 
holidays are normally ftlled, with move-ups conducted on each 
shift. 

d) Vacancies remaining after these shift prowltions will be filled by 
qualified employees on their scheduled day off. The Company will approach 
those employees in order of seniority with first choice to the senior qualified 
m p l o y e e  available at the j o b  level of  the vacancy. 
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e) Ho employee will be scheduled t o  work for sixteen (16) consecutive 
hours. 

f )  No employee will be scheduled t o  work a t  a j o b  level which is mre 
than two classif icat ions above his classif ied job. 

g) Failure t o  identify qualified employees on the i r  day o f f  willing to  
work the statutory holiday will result in  the requests of the junior scheduled 
employees being denied as outlined in 34:05 b) and therefore these employees 
will be required to  work. 

34.06 - a) - During the total  shutdown of the mill for statutory holidays, 
procedures for  shutdown and fo r  start-up of the m i l l  will he carried aut during 
the hours o f  the designated shutdfmn. 

b) Cm statutory holidays h e n  the mi11 i s  t o  be shut dorm, certain 
mployees may be required t o  *ark up t o  four additional hours st the beginning 
of the s tatutory holiday and four additional hours a t  the end of  the s tatutory 
holiday t o  perfom s h u t d m  and star tup procedures respectively. These 
procedures wil l  not be scheduled between 4:OO p.a. Deceaber 24 and 12:OO noon 
December 26. 

The foregoing procedure will not apply to  the labour Day statutory holiday. 

c)  As i n  the past, employees may be called i n  f m  horae t o  perfom 
cer ta in  shutdown and star tup job assigneents. Departmental ca l l  i n  rules will 
apply. 

34.07 - During the ai11 statutory holiday shutdorms when the Company does not 
manufacture end products, the Company will schedule, on a voluntary basis, 
maintenance and Project Trades wnployees necessary t o  perform the required 
work. Should the number of qualified volunteers be insuff icient  t o  f i l l  the 
required jobs, the Coarpany will have the r ight  t o  schedule, i n  mverse order of 
seniori ty,  the necessary number of naintenance and Project Trades enplayees rrfio 
possess the required s k i l l s  and qualifications t o  eff icient ly perform the fflrk 
i n  question, 
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I t  is understood that prior to the Company scheduljng junior people, the option 
of utilizing outside trades will be exhausted. 

34.06  - An employee who works during a statutory holiday when production is not 
scheduled as outlined will be paid according to Section 9 .24 .  

. Section 35 
FUu\TIMG KILIOAYS 

35.01(a) p An employee who completes 6 months of continuous service with 
the Company is entitled to 5 additional holidays with pay calculated at his 
regular occupationa1,rate. Ha wages will be paid under this clause unless the 
employee actually takes the time off. An employee will receive the regular 
rate of pay o f  the job that he would have worked, had he been at work, on the 
floating holiday. Labour Pool employees will be so paid only when assigned to 
a departrnent for a full week wfifch includes the day of the floating holiday. 

( b )  - Employees recalled f r o m  lay-off, who have been employed for less 
than six months in a calendar year, will be entitled to one floating holiday 
for each accumulated t w  months of employment in that year. 

After accunulating six months employment I n  the calendar year, they will be 
entitled t o  the balance of the floating holidays provided under the terns of 
this section. 

35.02 - I f  a shift wrker is required to work extra shifts as  a result o f  
his mate taking any of these days off, he shall be paid at the rate of time and 
one-half for such extra shifts, These holidays shall be taken on a schedule 
that will not interfere with the efficiency o f  operations. If an employee i s  

required to work on any of these holidays after definite dates have been agreed 
up-on, he shall be paid at the rate o f  tine and one-half f o r  all work performed 
on these days. 
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35.03 - All  requests for a floating holiday will be posted on hulletin 
boards as received by the department head. At least 7 days before the desired 
day o f f  the employee will have his request granted or an alternative date will 
be mutually agreed upon. All such holidays must be scheduled on or before 
October 1st each year. If not scheduled b y  October Ist, the supervisor shall 
assign the day(s) that this holiday is to be taken. 

35.04 - I n  each mil1 department a maximum number of absences for holidays 
and vacation is Set. Requests for Floating Holidays up to this maximum will be 
approved provided suitable relief is available. 

35.05 - Dayuorkers in the tradesmen classification may be permitted to take 
2 o f  their floating holidays per year on a half-day basis. 

Sectim 36 
SNEIUICE PAY 

36.01 - All persons who are employed on a year-round basis on jobs within 
the Unions' jurisdiction who have 18 w n t h s  or care of continuous service will 
be eligible for severance pay when laid off by Canpany action because there is 
no work available to Hhich their seniority entitles them. For the purpose of 
qualifying for severance pay, adjusted seniority will be considered as con- 
tinuous service. 

(a )  A laid off employee entitled to severance pay will be paid 2 percent of his 
total earnings for the last full period of continuous service. he-half of 
his severance pay due will  be paid after the employee has been laid o f f  6 
weeks. The second half of the severance pay due will be paid after the 
employee has been laid off 3 months. 

(b) An employee's recall rights will not be affected i n  any manner because o f  
the payment of Severance pay. He will, however, be expected t o  accept 
whatever employment is offered to him, I f  recall occurs before the time 
when the severance payment is due, no such payment will be made. If an 
employee is offered recall according to the applicable recall provision in 
his case and it is refused, all recall and severance pay rights are 
autcmatically cancelled. 
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(c) If an employee is recalled after having received all of his severance pay 
due him, he will start as of the date of his return to accumulate a new 
period of time which will be credited t w a r d  any future layoff. 

( d )  If an employee is recalled after having received one-half of the severance 
pay due him, he will, upon return to work, start accumulating a new period 
of time which will, i n  addition t o  the unpaid portion, be credited toward 
any future layoff. 

Section 37 
DIRECT BAHKIW6 

37.01 - An employee's weekly pay will be deposited with a banking 
institution of  the employee's choice. The employee will give to the campany 
the name of the banking institution and bank account. Pay stubs will be 
distributed by supervisors or designates at the mill. 

Section 38 
OCCUPATIWAL HEALTH M U  SAFETY 

- The composition of the UniorrHanagement Health and Safety C m i t t e e  
will be 3 representatives from Locals 101 I 84 and 2 representati,ves from each 
of the other Local Unions. The Local Unions will be responsible to assure that 
their representatives attend a l l  safety nieetings. 

38.01 

38.02 - The Company will, through the Union Management Health and Safety 
C m i t t e e ,  keep employees informed on new and existing equipment and chemicals 
being used. Requests for the monitoring of conditions or substances in the 
work place should be siade through either supervisors or the Health 6 Safety 
C m i  t tee. 

38.03 - When IS a result o f  a serious accident, a department manager has 
been called into the mill, the department manager or the Supervisor, Loss 
Control will call a Safety Representative. 

38.04 - If a member of the Health & Safety Comittee feels that an interim 
meeting is required he will contact the Supervisor, Loss Control or Labour 
Relations Hanager and together they will determine if a meeting i s  necessary. 
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38.05 - When safety meetings are called, the Safety Representative, except I 

in an emergency, w i l l  be released from his job in order to attend the meeting. 

38.06 - Uhen an'employee is assigned t o  a department for the first t ime the 
department will be advised so that the supervisor will review with the employee 
his duties and the safety hazards. 

section 39 
UNIwl WSIYESS 

39.01 - When a Union executive has approval to be absent from work for 
Union business o f  up to a maximum period of two weeks at any one time, the 
Company will pay his wages for the period of absence. Once per month the 
Company will invoice the Union for the g m s s  amount of these wages paid and the 
Union will repay the Company within 30 days. 

Sectitw 40 
RETIREHEHT AKI 6RwP IwSUUANCE Pulls 

40.01 - The following benefit plans !hich are described in separate 
documents, form part of this labour agreement; Retirement Plan, Life Insurance 
Plan, Major Medical Plan, Sickness and Disability Plan, Long Tern Disability 
Plan, Dental Plan and Vision Care Plan. 

40.02 - Employees claiming Workmen's Compensation benefits will be advised 
that they could possibly qualify for partial benefit under the Weekly 
Indemnity Plan. 
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40:03 - The Company will pay the premium for a Semi-private Hospital Plan. 

40.04 - The Company will enroll all pensioners 65 years of age and over and 
their eligible dependents in: 

(a) The Major Hedical Plan (no deductible) 
(b)  The Semi-private Hospital Plan. 

Section 41 
IIl)JUSlHMT DF CcmPlAIHTS All0 WIEVAYCES 

GRIEVANCE PROCEDURE 
TO prevent minor complaints from becoming grievances, an employee should first 
discuss his  complaint with his i m d i a t e  supervisor within nine calendar days 
after the circumstances giving rise to the cmplaint were knorm or should have 
been known. The supervisor shall give his response to the complaint within 
five calendar days and failing s e t t l m n t  or failing response, i t  may be then 
taken up as a grievance within seven calendar days followlng the advice of the 
imediate supervisor's decision in the following manner and sequence. 

For purposes o f  this Agreement, a grievance is defined as a difference arising 
between the parties relating to the interpretation, application, administration 
or alleged violation of the Agreement including any question as to whether a 
matter is arbitrable. 

For the purposes of this Article, reference to 'days' relating to Steps in the 
grievance and arbi tration procedure shall exclude Saturdays, Sundays and paid 
holidays. 
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A grievance shall be presented in writing to the department (salaried) 
supervisor by the employee and/or his union representative. The department 
supervisor shall give his reply in writing within three working days of 
receiving the complaint. 

2nd Step 
If the department supervisor fails to adjust the grievance In a satisfactory 
manner, it shall be referred by the Union to the department manager/ 
superintendent in writing within seven calendar days follwing the reply o f  the 
department supervisor. The department manager/superintendent shall give his 
reply i n  writing within seven calendar days. 

3rd Step 
If his reply is not satisfactory, the Union shall subnit the grievance i n  
writing to the appropriate manager or designate within ten caJendar days f r m  
the date of the reply from the departrent manager. The appropriate manager or 
designate will give his reply within ten calendar days, and if the reply is not 
considered satisfactory, the Union shall, within twenty calendar days notify 
the Company in writing of its intention to sutmi t  the matter to a Board of 
Arbitration. 
The time limit between steps may be extended by mutual consent. 
If a discharged employee claim that an injustice has been done him, an appeal 
shall be made to the appropriate manager or designate within two calendar days 
(Saturday, Sunday, and holidays excepted) and if it is found that the employee 
has been unjustly dismissed, he shall be reinstated without loss of seniority 
and shall be paid for all time he has lost as a result o f  his dismissal, 

A policy or group grievance may be initiated by either party at: Step 3 o f  the 
Grievance Procedure. Such grievance shall be filed within seven calendar days 
after the circumstances giving rise to the grievance, 
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AREITRATIOf4 
1. When the grieving party requests that a grievance be submitted to 

arbitration as provided in the foregoing Article, it shall make such 
requests in writing addressed to the other party to this Agreement, and 
state the matter at issue in concise terms and shall state in which respect 
the Agreement has been violated or misinterpreted by the reference to the 
specific clause or clauses relied upon. The notice shall also stipulate 
the nature of the relief or remedy sought. At the same time of notice, the 
party shall appoint a nominee. Within ten (10) days theredfter the other 
party shall appoint its nominee; provided, however, that if such party 
fails to appoint a nominee as herein required, the Minister of Labour for 
the Province of Ontarlo shall have power to effect such appointment upon 
application thereto by the party invoking arbitration procedure. The tm) 
ncwninees so appointed, shall select a mutually agreed upon Chairman. If 
the parties fail to reach agreement on the Chairman, then either party may 
apply to the flinistry o f  Labour for the Province of Ontario, who shall have 
the authority to appoint a Chainnan. 

2. No person may be appointed as an arbitrator who has been involved in an 
attempt to negotiate or settle the grievance. 

3. NO matter may be submitted to arbitration khich has not been p m p e r l y  
carried through all requisite steps o f  the grievance procedure. 

4 .  The Arbitration Board shall no t  be authorized to make any decision 
inconsistent with the provisions of this Agreement, nor to alter, modify, 
add to or amend any part of this Agreecsent. 

5. The proceedings of the Arbitration Board will be expedited by the parties 
hereto and the decision of the majority and, h e r e  there is no majority, 
the decision of  the chairman will be final and binding upon the parties 
hereto and the employee or employees concerned. 

6. Each of the parties hereto will bear the expense of the nominee appointed 
by it and the parties will share equally the expenses, if any, of the 
chairman of the Arbitratian Board. 

- 67 - 



7 .  Hotwithstanding the foregoing, the parties may agree that any m a t t e r  

submitted by either O f  them to arbitratlon shall be dealt with by a single 
arbitrator. 

8. a) Saturday, Sunday and Statutory Holidays are to be excluded in 
calculating the time limits specified in the Grievance and Arbitration 
procedure. 

b) The time limits specified in the grievance procedure may be extended in 
accordance with the Ontario Labour Relatlons Act, Section 44 (6) except 
that in no case will a grievance be valid nor will Section 44 (6) apply if 
the grievance was not formal-ly presented to the other party in writing 
within thirty (30) days o f  the occurrence grieved or if a grievance i s  no t  
appealed for arbitration within forty-five (45) days after a written answer 
is received at the 3rd Step of the grievance procedure. 

c) It is the intent of the parties that 8 6) will be interpreted in 
respect to the wording of Section 44 (6) in effect as of July 8, 1987. 

9. The Board shall have jurisdiction to determine whether a grievance i s  
arbitrable. 

10. The Board in respect to a grievance involving discharge and discipline may 
substitute such other penalty for the discharge and discipline a5 seems 
just and reasonable in all the cinunstances. 

Section 42 
RIYUTES cif IIEnIK.5 

42.01 - The Cwnpany will supply the Unions with minutes of neetings. When 
required by either the Unions o r  the Company, these minutes will be initialed 
by both parties. 
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Section 43 
IIITERRUPTICU OF YDRK 

It is agreed that there shall be no strikes, walk-outs, lock-outs, 
o r  other similar interruptions of work during the term o f  this agreement, and 
every effort shall be made to adjust grievances through the regular channels 
established in the Grievance Procedure. 

43.01 - 

Section 44 

An apprenticeship training program has been established by Quebec and Ontario 
Paper Company to a s s i s t  employees in becoming skilled tradesmen and to help 
provide a source of qualified replacements in the trade classification 
required in the Company's mill in Thorold. 

APPREKTICESHIP TIUIYI~G 

The program shall cover a minimum of 4 years and will be completed in 5 years. 

The CoRlpany shall determine the number o f  apprentices required and shall fill 
these requirements at its discretion. 

Quebec and Ontario Paper Company will continue to reserve the right to 
determine the number of j o u r n e p n  required at the Thorold Hill, therefore 
cannot guarantee employment upon the apprentices' successful completion. 

I f ,  when the period of apprenticeship i s  successfully completed, there is a 
vacancy for Class "A" Tradesmen in the trade for which the apprentice is 
qualified, the apprentice will be granted 2 years' j o b  Seniority as d Class " A "  
Tradesman. 

LOST TIHE 
Apprentices who lose time during the period of their apprenticeship because of  
accident or illness shall be subject to the lost tilne clause under the 
f o  1 lowing conditions : 

1. Lost tine of five or m r e  consecutive work days i n  each apprenticeship year 
will be recorded as lost time frtm day one. 
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2.  All time lost shall be allowed to accumulate to d maximum of 20 days over 
the per iod of  their apprenticeship. 

3. Days lost in excess of the 20 days shall then be assessed as make up time. 

The apprentice* who ccdpletes the program first shall be promoted first if and 
when an opening occurs in the trade they were trained in. 

In cases of more than one graduatlng at the same time, the apprentice with the 
greatest mill seniority in any one group shall be promoted first. 

* In the case of electrical apprentices, trade certification must also be 
obtained, 

YALI FICATIONS FOR APPREHT ICESHI P 
1. Applicants for an apprenticeship course must have canpleted Grade 12 (or  

equivalent) t o  include Maths, Physics at the Grade 12 level. 

2. Applicants must successfully pass an Aptitude Test, and a Dexterity Test. 

3. Applicants must be examined by the Company Doctor, and must be declared 
physically fit to perform the duties required for the trade. 

SELECTION 
1. All openings f o r  apprenticeships shall be posted. First consideration 

shall be given to present employees, however, if in the Company's opinion, 
there are no suitable applicants m n g  its present employees, the Company 
shall have the right to hire qualified personnel f m  outside sources. 

2. Applicants meeting the acceptance requirements will be interviewed by a 
Canpany representative. 

3. The final selection of an apprentice f r a  among the qualified applicants 
shall be made by the Company, taking into consideration past performance 
with the Company and seniority of all applicants. 
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1. 

2. 

3 .  

4 .  

5. 

6. 

PERlOO OF APPRENTICESHIP 
The apprenticeship term shall be divided into 8 or more periods 1,000 hours 
each (25 weeks These periods shall be divided between shop 
work and classroom instruction as arranged by the Cmpany. For electrical 
apprentices to receive trade certification, Government regulations require 
an additional 1,000 hours of training. This may be reduced by the Ministry 
of Colleges and Universities depending on the educatlon level of the 
dpprentice. 

The first three months of the first period shall be considered entirely a 
probationary period and continuance as an apprentice depends upon the 
ability, progress and 

To be eligible for  advancement at any 6 manth period, an apprentice must 
have completed the assigned w r k  to the satisfaction of the Department head 
and satisfactorily completed his  studies In the related theory. In the 
case of correspondence courses, the required lessons nust have been 
submitted and satisfactory grades attained. 

An apprentice h o  does not qualify for advancement at the end of any 6 
month period shall be considered as re-entering upon a trial period and 
shall be notified as to the nature of the unsatisfactory perfonnance by 
h i s  Department head. Should an apprentice fail t o  qualify after 3 
additional months, the apprentice shall not be allowed to continue in the 
program. 

O w i n g  the period of apprenticeship, the apprentice shall purchase over a 
reasonable period of time, necessary tools as outlined by the Oepartment 
head. 

x 40 hours). 

attitude demonstrated during this trial period. 

Termination: 
infractions of Company rules, inaptitude or lack of  interest. 

Employment of apprentices may be terminated for cause of  
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CANCELLATIOH OF APPREHTICESHIP 
In the event that the apprentice, during the first six mdnths of  the 
apprenticeship, feels unqualified for the work and desires to be released from 
the contract, the Company, upon written request, may cancel the contract, and 
return the employee to the Labout Pool. 
If, at the end of any trial period, the employee is not allowed to continue i n  
the apprenticeship, the employee shall be returned to the Labour Pool. 

WAGE SCHEDULE FOR APPRENTICES 
Apprentices admitted to the program will start at a rate equal to 70% of the 
"A" Tradesman rate o r  the Mill base rate, Aichever i s  the greater. After 
fulfilling all requirements of the Apprenticeship Program and approved By his 
department head, the apprentice's rate will be increased as follows; however, 
in no case will he be paid less than the base rate. 

Class 8 - 1st S,OOO hours - 7 M  
Class.7 - 2nd 1,000 hours - 70% 
Class 6 - 3rd 1,000 hours - 75% 
Class 5 - 4th 1,000 hours - 75% 
Class 4 - 5th 1.ooO hours - E@% 
Class 3 - 6th 1;WO hours - S k  
Class 2 - 7th 1,000 hours - 9W 
Class 1 - 8th 1,000 hours - 95% 

Electrical apprentices will remain at Class 1 for a period o f  up to 2,000 
hours depending on the allowance granted for his formal education. 

OVERTIME 

Overtime worked by an apprentice shall in no way reduce the period o f  
apprenticeship. 

CERTIFICATE 
An apprentice who satisfactorily completes the schedule of shop and related 
classrom work shall be presented with a Certificate of Apprenticeship. 
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STUDY COURSE 
The Study Course will be such as has been approved by the Ontario Department of  
Labour Apprenticeship Branch, 

Apprentices shall attend classes as scheduled at the C m u n i t y  College in which 
enrolled. While the Company will endeavour to enrol apprentices in day classes 
at the nearest College, this cannot be guaranteed. 

Apprentices must successfully complete all subjects in each phase of study 
before being dlloied into the next phase. Should an apprentice fail to 
complete successfully any of the subjects, those subjects failed must be 
rewritten at the earliest posslble date at his expenso. A second failure in 
any subject may result in cancellation of the apprenticeship. 

If the study course is by correspondence (I.C.S.) the Apprentice shall pay the 
fee which will be deducted from h i s  wages in equal m u n t s  o f  total 
costs over the four year period. Cost of this course will be reimbursed t o  the 
Apprentice upon proof of successful completion. 

COURSE TEXTS 
The Company shall supply all prescribed texts. These texts shall r w a i n  the 
property o f  the Company and shall be given to the Apprentices on loan far the 
duration of the Apprenticeship course. 

Upon successful completion of the apprenticeship course,the apprentices shall 
be given title to the text books supplied. 

I f ,  however, an apprentice,for whatever reason, should fail to successfully 
complete the apprenticeship, all text bonks supplied by the Company nust be 
returned to the Company. Should the apprentice fail to return these texts 
within one week of  notice to do so, the cost of these books shall be deducted 
frm the apprentice's wages. All returned books must be in a usable condition. 

- 73 - 



TRAVEL AHDJOR LIVING ALLOWANCE 
Where an apprentice must travel t o  classes to a location which is 45 or more 
miles distant from normdl place of employment, the apprentice mill receive a 
travel allowance of $50.00 per meek. This allowance shall be reduced by the 
amount of any other allowances given by any source for this purpose. 

Apprentices wfio are scheduled for classes at Conestoga, George Brow or 
Fanshawe Colleges and are obliged because of distance to live away from home 
mill receive $60.00 per week. This amount wi\1 be reduced by the amount of any 
other allowance given by any source for this purpose. 

WAGES YHILE ATTEHDIHG CUSSES 
For those apprentices attending day classes, the Company shall pay their 
regular rate o f  pay for all time lost while attending classes, up to a maximum 
of 40 hours per week. Unless othetwise excused, apprentices shall not be paid 
for classes not attended. 

All compensation paid for attendance at classes shall be reduced by the value 
of any other attendance grants provided, regardless o f  the source of these 
grants. 

If a Statutory Holiday occurs during a period that an apprentice i s  attending 
day release classes, and the goverment recognizes such a holiday to the extent 
the apprentice is paid for the day, it will not be necessary for the apprentice 
to return to work i n  order to maintain his regular pay for that week. 

Those apprentices attendlng approved apprenticeship classes after normal 
working hours will receive 2 hours pay for each 3 hours of class room 
attendance. 

While attending classes, all insurance and pension benefits to which the 
apprentices are normally entitled shall continue. 
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SIGHED and executed a t  Thorold, Ontario, t h i s  8th day of December , 1990. 

CAHADIAH PAPERWORKERS' UIII(HI - L E A L  84 

- 7 5  - 



HECHAHICAL PULPIHG 

#I Operator  ......... 
12 Operator ......... 
Warehousman.. ...... 
THP 
fl Operator. .  ....... 
12 Operator .  ........ 
U t i i i t y  Han.. ....... 

mI - 

- 

WAS€ WWlLE 
HOURLY FATES (7-011 W€UTICU) 

MAY 1 
CLASS 1990 - -  

19 20.51 
13 18.82 
5 17.00 

TECHHICAL . 
Act ing  F o r m a n . ,  ..... 
Specia l  Day T e s t e r  

(Lab) ............. 
Specia l  Day T e s t e r  

(8 - 4:30) ........ 
Pulp and Paper T e s t e r  

(8 - 4 S h i f t ) . . .  ... 
Pulp and Paper Tester  
(3 s h i f t s ) .  ........ 

Inspector  Tester. . . . .  
Chip T e s t e r  .......... 
ETP R e l i e f  Superv isor  
E f f l u e n t  Treatment 

Opera tor . .  ......... 

24 21.99 
17 19.91 
4 16.78 

HAY 1 
1991 

21.64 

17.935 
19.855 

23.20 
21.005 
17.70 

MY 1 
1992 

22.83 
20.95 
18.92 

24.48 
' 22.16 
18.67 

14 19.M 20.13 21.24 

11 18.35 19.36 20.42 

7 17.42 18.38 19.39 

6 17.21 18.16 19.16 
11 18.35 19.36 20.42 
6 17.21 18.16 19.16 
15 19.33 20.39 21.51 

13 18.82 19.855 20.95 
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MACHINE SHOP 
2nd Blacksmith ....... 
Blacksmith He1per"A". 
Bldcksmith Helper"8'. 
Welder Helper "A'. ... 
Welder Helper "a".. .. 

MILLWRIGHTS 
Hi 1 lwright Acting 

Foreaan ............ 
Killwight ........... 
Shift - Millwright ... 
2nd - Millwright ..... 
Mil lmight He1per.A". 
Hillwright Helper"8". 
Paper Machine 

Millwright ........ 

HA6E SCHECiUtE 
HOURLY RATES (7-OAY OPERATIC#) 

cuss - 
HAY 1 HAY 1 HAY 1 
1990 1991 1992 - - -  

17.68 16.65 19.675 
17.17 18.11 19.11 
16.99 17.92 18.905 
17.17 18.11 19.11 
16.99 17.92 18.905 

4% above the 
"A" Millwright rate 

21.33 22.50 23.74 
21.44 22.62 23.86 
17.67 18.64 19.665 
17.17 18.11 19.11 
16.99 17.92 18.905 

21.53 22.71 23.96 
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HAY 1 MY I HAY 1 
CLASS 1990 1991 1992 - - - -  

APPRENTICE MILLWRIGHTS 
C lass  8 - 705 of Journeyman's "A" r a t e  

* Class 7 - 705 of Journeyman's "A" r a t e  
Class 6 - 75% of Journeyman's 'A'' r a t e  
C lass  5 - 75% o f  Journeyman's "A" r a t e  
Class 4 - 804. of Journeyran 's  'A" r a t e  
Class 3 - 85% of Journeynan's "A' r a t e  

* C18.55 2 - 905 of Journeyan's 'A' r a t e  
* C lass  1 - 95% of Journeyman's 'A' r a t e  

o r  M i l l  Base Rate h h i c h e v e r  i s  g r e a t e r  

MILL OILERS 
Head O i l e r  ........... 
A s s i s t a n t  

Head O i l e r  ........ 
Oiler. . .  ............. 
STEAHFITTTERS 
Pump Operator....... 
S t e m f i t t e r  Helper'A' 

PAINT SHOP 
P a i n t e r  S p e c i a l  ...... 
Painter. . .  ........... 
Brush  Hand........... 
Helper.. ............. 
MTERIALS HANDLING 
A c t i n g  Forernan. .... 

17 19.91 

10 18.09 
8 17;64 

9 17.82 
17.17 

20.15 
19.37 
17.12 
16.87 

17 19.91 

21.W5 

19.08 
18.61 

18.M 
18.11 

21.26 
20.435 
18.06 
17.80 

21.W5 

22.16 

20.13 
19.63 

19.83 
19.11 

22.43 
21.56 
19.05 
18.78 

22.16 
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FINISHING AOCH 
Wrapper Hachine 

Operator.. . . . I .. . . 
Heademan., . . , , , . ,, 
Uti l i ty  M a n . . . . . . . . .  
Lead Coreman........ 
Corman.. . . . . . . . . , . . 
Lead Gas Trucker.... 
Gas Trucker ......... 
Labourer.. . . . . . . . . . . 
VocDROcIl 
41 Operator ......... 
12 Operator ......... 
Knife Grinder.. . -. , . 
Uti l i ty  Han. ........ 
TARO 
Shunter Driver. . . . .  . 
Truck Driver 

(Tandee) . . , . . . , . . . 
Truck Driver 

(Ounpster) . . . . . . . . 

- 

m1.V rn UxYllDTIyE 
Crane Operator.. . . . . 
Locrmotive Engi neer. 
Bark Loader Operator 
Cary Lift  Operator.. 
Cdry Lift Operator 

Re1 ief  Operator.. . . . (*/papers) 

CLASS - 

11 
4 
2 
8 
3 
9 
6 
1 

10 
4 
3 
1 

7 

6 

6 

#AY 1 
1990 - 

18.35 
16.78 
16.40 
17.64 
16.60 
17.82 
17.21 
16.22 

18.09 
16.78 
16.60 
16.22 

17.42 

17.21 

17.21 

20.83 
20.83 
17.945 
17.07 

17.22 
18.51 
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HAY 1 
1991 - 

19.36 
17.70 
17.30 
18.61 
17.51 
18.80 
18.16 
17.11 

19.08 
17.70 
17.51 
17.11 

18.38 

18.16 

18.16 

21.98 
21.98 
18.93 
18.01 

18. I7 
19.53 

MAY 1 
1992 - 

20.42 
18.67 
18.25 
19.63 
18.47 
19.83 
19.26 
18.05 

20.13 
18.67 
18.47 
18.05 

19.39 

19.16 

19.16 

23.18 
23.18 
19.97 
19.00 

19.17 
20.60 



HAY 1 HAY 1 HAY 1 
- - - -  CLASS 1990 1991 1992 

STORES 
Senior  Stoclvaan ..... TBE 17.00 17.935 18.92 
Receiver............ TBE 18.09 19.08 20.13 
Ass is tant  Receiver., TBE 17.21 18.16 19.16 
S h i f t  Stockman...... TEE 16.78 17.70 18.67 
S h i f t  R e l i e f  Stockman TEE 16.78 17.70 18.67 
Truck D r i ve r  ........ 5 17.00 17.935 18.92 
U t i l i t y  Han... ...... 18E 

IIDEIIHISTRATIOW 
J a n i t o r  ............. I 16.22 17.11 18.05 

CWSTRUCTIM 
Carpenter Helper "A'. 17.17 18.11 19.11 

Const ruct ion 
Labourer Foreman.. 12 18-58 19.60 20.68 

*Labourer ........... 2 q625] 17.30 18.25 
Br ick layer . .  ......... 21.53 22.71 23.96 
B r i ck l aye r  Helper'A.. 17.17 18.11 19.11 
B r i ck l aye r  Helper%'. 16.99 17.92 18.905 
C e n t  Finisher...... 16.62 17.53 18.49 
Truck D r i ve r  ......... 4 16.78 17.70 18.67 
Yard Runner(Roustabout) 21.33 22.50 23.74 

Carpenter Helper *E". 16.53 17.44 18.40 

Yhen us ing d f a c k h a m r  f o r  a period of 3 t  hours o r  m r e ,  101 add i t i ona l  
per  hour w i l l  be paid. When using a jackhamner f o r  a per iod less  than 3 j  
hours, t h i s  101 premium w i l l  be pa id  for each hour worked t o  t he  nearest 
f r a c t i o n  thereof ,  
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LIME OF PIMGRESSIDI 

TECHHICAL DEPARTMENT 

Spec. Control Lab (418) 

Spec. Pulp II Paper (420) 

Inspector t lester  (427) 

8-4 Pulp 6 Paper (421) 

Wet l a b  (402) . Chip Tester (409) 

Departsent Pool I 
I 

EFFLUENT Effluent Tr. P I .  Op 
TREATHEHT (3 Shifts) 
PLANT i - 

I 
I Effluent Tr. P l t .  Department Pool 
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WRAPPER HACHIHE WMX) ROOH 

LIHE OF PROGRESSION 

Wrapper Machine Opera tor  I1 Operator 

Header Man 12 operator 

Utility Man 

T i 
- Department tabour  Pwl __ 



LlHE O F  PRDGRESSIOH 

Receiver 

Assistant Receiver 

Inventory Clerk 

Truck Dr iver  

Senior Stoclolan 

U t i l i t y  Man 

S h i f t  R e l i e f  Stockman 

S h i f t  S t o c b n  T 
I 

Department Labour Pool I 
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LINE OF PROGRESSION 

GAS TRUCKERS 

Acting Foreman 

Lead Trucker 
(Oay Crew) 

i 
I 
I 6as Trucker 

I (Day Crew) 
I 

I I I 
I r r 

Shi f t  6as Trucker I 
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APPEHDIX A 

MECHAHICAL PULPIHG OEPARTHEHT 

I 1  Operator t l  Operator 
12 Operator 42 Operator 
U t i l i t y  Man Deink Harehouseman' 
Dept. Pool Dept Pool 

TECHHICAL DEPARTMENT 
Act ing  F o m n  
Spec ia l  Day Tester  (Lab) 
Spec ia l  Day Tester  (84:MI) 
E f f l u e n t  Treatment opera tor  
pu lp  and Paper Tester  (8-4 S h i f t )  
Pulp and Paper T e s t e r  (3 S h i f t s )  
lnipector Tester  
Chip Tester  
Dept.  Labaur Pool 

* I s o l a t e d  p o s i t i o n  
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bPPUmlX A 

MATERIALS HANDLING DEPARTMENT 
Acting Foreman 

FINISHIHG ROW 

Hrapper Hachine Operator 
Headennan 
U t i l i t y  Han 
Lead Coreman 
Corman' 
Lead 6ar Trucker 
Gas Trucker' 
Dept. Labour Pool [Wrapper Hach/Wood Room) 

u r n  ROill 
I 1  operator 
12 Operator 
Kni fe  Grinder 
U t i l i t y  Han' 

YARD - 
Shunter D r i v e r  
Truck D r i v e r  (Tandm) 
Truck Drivel- (Drmrpster) 

MIST AHD L K W T I Y E  
Crane operator 
Locomotive Engineer 
Bark Loader Operator 
Cary L i f t  Operator 
R e l i e f  Operator 
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' I so la ted Pos i t i on  
WPPEWIX A 

HACHIHE SHOP 
2nd Blacksmith 
Blacksmith Helper "A" 
Blacksmith Helper "0' 
Welder Helper 'A' 
Welder Helper "B" 
Salvage Han 
Salvage Helper 

HILLWRIGHTS 

H i l l w i g h t  Acting Foreman 

S h i f t  H i l l w i g h t  
2nd H i l l w r i g h t  

L H i l l w i g h t  Helper *Am 
H i l l w i g h t  Helper 'B. 
' Paper Fachine H i l l w r i g h t  

Steam Plant Repa i lwn  'A" 
H i l l w r i g h t  Apprentice 

HILL OILERS 

Head O i l e r  
Ass is tant  Head O i l e r  
O i l e r  

\-Hi l l w r i g h t  

STEMFITTERS 
Pump Operator 
Steamf i t ter  Helper "A' 

PAIHT SHOP 
Pain ter  Special 
Pa in ter  
Brush Hand 
Helper ' 
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APPMDIX  A 

STORES DEPARTMENT 
Senior Stockman 
Receiver 
Truck Driver 
Uti 1 i t y  
Shift Stockman 
Shift Relief Stockman 

ADHI H ISTRATl ON 

danitor' ', 

CMSTRUCTIOH 

Carpenter Helper '1" 
Carpenter Helper .#" 

Construction Labourer forman 
Labourer* 
Bricklayer 
Bricklayer Helper 'A" 
Bricklayer Helper '8" 
Cement Finisher 
Truck Oriver 
Roustabout 

CENTRAL LABOUR POOL 

Central Pool Labourer 

*Isolated Position 
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LEFl%R OF UHDERSPIUIDIEK; 
December 1, 1 9 9 0  

LOCALS 35, 8 4 ,  101, 

SENIORITY ~ 

For employee’s on the Payroll on July 17, 1987 

In the event of a reduction In the work farce i n  any department, 
employees w l l l  be demoted first by reverse job senlorlty and then 
by reverse departmental senlorlty. From that point they wlll be 
sent to the central labour pool. 

Employees will be lald off and recalled by mill senlorlty with the 
Company. In each of the above cases, employees who remain, or are 
recalled wlll have the akIll and ability a8 outlined In the approprial 
sections of this collective agreement to satisfactorily perform the 
available work. For the purpose of this letter only, layoff and recal 
will be by mill seniority from the Central Labour Pool ,  composed of tl 
combined jurisdictions of Locals 3 5 ,  8 4 ,  101. 

When an employee Is laid off due to a lack of work, hls service 
record wIth the Company will not be broken, and will DOt be Interrupti 
for up to another nine ( 9 )  months or his length of recall, whlchever I 
less, providing he returns to work within seven ( 7 )  days of notlflcatl 
After he accumulates the additional senlority up to 
nine months, his service will not be broken but wlll be interrupted 
until he is recalled, providing he returns to work within seven ( 7 )  
days of natlficatlon. An employee‘s recall rights wlll be f o r  elghtei 
(18) months or equal to his senlorlty whlchever i s  lesa. It is the 
responaibillty of the laid o f f  employee to keep the employment office 
advised of his current address and telephone number. 

An efflployee’s partlcipatlon I n  the various benefit plana will be 
suspended during the period of layoff unless othemise provided 
in each lndivldual plan. However, when recalled, the employee wlll 
be entltled t o  continue hia participation i n  these plane without havli 
to submit to the waiting perlod prescribed in each plan. 

For employees hlred after July 1 7 ,  1 9 8 7  

slons of th 
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1 December 1 9 9 0  

LETPER OF UHOERSTANDING 
PU Local 84 

ENIORITY - Project Trades Department Employees 

3r employees on the payroll on July 1 7 ,  1987 

Ten an employee Is laid o f f  due to a lack of work, his service record 
ith the Company will not be broken and will not be interrupted for up 
J another nine (9) months o r  his length of recall, whichever is less ,  
coviding he responds to hls first recall and returns to work within 
le terms of the Project Trades Department recall provisions, 

Fter he accumulates the additional seniority up to nine months, his 
?mice will not be broken but will be interrupted until he is 
?called, providing he returns to work within the recall provisions o €  

le Project Trades Department. An employee's recall rights will be 
ir eighteen (18) months o r  equal to his seniority, whichever i s  less. 

1 employee's particlpation in the various benefits plans will be 
ispended during the period of layoff unless otherwise provided in 
ich individual plan. However, when recalled, the employee will be 
ititled to continue his participation in these plans without having 
> submit t o  the waiting period prescribed in each plan. 

ir employees hlred after July 17, 1987 

Le seniority provisions o f  the current CollectLve Agreement will 

'U Local 84 Y 
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