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SECTION ONE

CONDITIONS

ARTICLE 1 - RECOGNITION

1.

1.

1.

1.

1.

1.
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The Conpany recogni zes the Anal gamated Transit Union as the sole and excl usive
col l ective bargaining agent for all full-time Cass ‘D Charter Drivers that
have been designated as such by the conmpany and are enployed under this
agreenent. Hereafter the Amal ganated Transit Union nay be referred to as "The
Uni on".

Wthout the express witten consent of the Union, a person who is not a
nmenber of the Union and therefore not covered by this agreenent wll not
perform any work which is normally and customarily perforned by a Driver in
the bargaining unit. Exceptions include for purposes of sales, narketing,
pronpbtion activities, instruction, experinentation or energencies; provided
the act of perform ng such work does not reduce the hours of work or pay of
any Driver covered by this Agreenment. If Drivers are used in the performance
of any of the foregoing exceptions, such assignnments will be in consultation
with the Union.

The Conmpany will not contract out, lease, or assign any work normally
performed by, or equipnment normally operated by a Driver covered by this
Agreenent whereby such action causes any of the following to occur: lay-off,
or a reduction in the hours of work, or reduction in the pay of any Driver
covered by this Agreenent.

In the event the Conpany establishes a new Class ‘D District, the Drivers
(as set out in Article 1.01) enployed by the Conpany that work in said new

District will be bound by the ternms and conditions of this Agreenent. Upon
the establishment of a new ass ‘D District or changes to existing C ass
‘D Districts, the parties will neet forthwith to determ ne whether this

Agreenent requires anendnents regarding the requirenents of said new District
or existing Districts.

A "New Class ‘D District" will be defined as any area in which the Conpany
creates a new Hone Terminal or base for present or future equipnent and/or
Drivers, who are covered by this Agreenment, to which they report for work.

a) A Full-time Driver would only be able to change Districts if there are
open positions available in another District, and the Driver would be
required to remain in their new District for a mininmmof two years.

However, where the Conpany establishes a new ‘Cass ‘D District’ that
was not previously available; a Driver who had changed Districts shall
not be bound by the two (2) year provision.

Except as otherwise expressly abridged or nodified by this Collective
Agreenent, nothing shall be deenmed to |limt the Conpany in its function of
operating and agree that it is inmportant for the Conpany to be as efficient
and cost effective as it determined it can be.
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If a dispute should arise, it is understood by the parties that the English
Version of the Collective Agreenent would be the docunment used for the
pur pose of resolving the dispute.

Notice of any new facility owned or |eased by the Conpany for the purpose of
establishing a new Hone Terminal, within an established District, wll be
given to the Union at the same tinme as the Conpany is in a position to make
public the transaction.

The parties to this Agreenent agree to neet, to review whether or not this
Agreenent woul d require anmendnents.



ARTICLE 2 - UNION SECURITY

2.01 Al Full-time Drivers covered by this Agreenent will as a condition of
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enpl oyment, upon date of hire, beconme and nmintain nmenbership in the Union.
Initiation fees will be deducted in three equal paynents and spread over the
new Drivers first three pay periods in which the Driver earns wages.

The Union agrees to indemify and to save the Conmpany harm ess for any and
all clains which may be nmade against the Conpany by any Driver or Drivers
arising out of any ambunts deducted from their pay as provided in this
Article.

If a menber or nmenbers of the Executive are required to book off work to
settle a grievance initiated by a Driver, or the Union, they will be paid by
the Union. If the Seniority of an Executive Oficer would have received a
Wor k- Shift on any day booked off, they would be credited with eight (8) hours
of On-Duty Tinme towards the averaging as set out in Article 15.10.

If a nenber or nenbers of the Executive of the Union are required to attend
nmeetings at the request of the Conmpany, the Company will pay to the nenber or
nmenbers | ost wages with a guarantee of the mininmumdaily rate as per Article
28. This provision does not apply to discipline, grievance, or negotiation
neetings. |If the Seniority of an Executive Oficer would have received a
Wor k- Shift on any day booked off, they would be credited with eight (8) hours
of On-Duty Time towards the averaging as set out in Article 15.10.

In order to develop and maintain a productive relationship, the Conpany and
the Union wll endeavour to hold Conpany/Union neetings to establish an
environnent for the opportunity to discuss and exchange information of any
and all matters of nutual interests. These neetings should not replace the
activities of other specific commttees such as Health and Safety that the
parti es have forned.

For each neeting, a list of topics will be discussed and comruni cated to the
other party seven (7) days prior to the neeting, in order to facilitate the
preparation of a joint agenda. This article will not be the subject of any
grievance.

If the Seniority of an Executive Oficer would have received a Wrk-Shift on
any day booked off, they would be credited with eight (8) hours of On-Duty
Time towards the averaging as set out in Article 15.10

The Union Executive Board and O ficers will include the foll ow ng:

Presi dent - Business Agent

Vi ce- Presi dent

Recordi ng Secretary

Fi nanci al Secretary/ Treasurer
Gi evance Chai rperson

Eastern District Representative
Steward(s) (O ficers)



2.07 The Union will notify the Conpany in witing of the name or nanes of each
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el ected or appointed officer and steward.

The Conpany agrees the O ficers of the Union will not be hindered, coerced,
restrained, or interfered with in any way while performng their duties,
i nvestigating disputes, and/or presenting grievances. The Union understands
and agrees each Oficer is enployed to performtheir work for the Conpany and
they wll not Ileave their work during on-duty hours except for the
performance of their duties as stipulated in this Agreenent. Therefore, no
Oficer will leave their work without first obtaining the perm ssion of one
of the persons designated in witing by the Conpany to the Union. It is
under st ood such pernission will not be unreasonably wi thheld by the Conpany.

It is further understood an Officer or Steward will, in the exercise of their
functions hereunder, take every available nmeasure to prevent any disruption
in the normal work of the Drivers and the operations they perform Oficers
and Stewards, while away from honme base, will not involve thenselves in Union
busi ness or cause any disbursenents at the expense of the Conpany resulting
directly from Uni on business.

The Conpany will deduct from the renmuneration due to each Driver covered by
this Agreenent, the current nonthly dues and assessnent fees in accordance
with any witten directive from the Union, setting out the current fee
structure. Wthout limting the generality of the foregoing the Conpany
agrees to collect from new Drivers an initiation fee as set periodically by
t he Uni on. During the life of the contract dues may increase in accordance
with the Union's constitution and byl aws.

(a) Al Drivers save and except as set out in Article 1.02 nust be "nenbers
in good standing” with the Union before being dispatched. If a Driver who
is "not in good standing" is dispatched after the Conpany has been
notified by the Union of failure to pay dues in arrears, the Conpany will
take full responsibility for conpensating the Union for the Driver's back
dues.

Deductions will be nade from each pay received by a Driver and wll be
forwarded to the Treasurer of the Union wthin seven (7) calendar days
following the month of such deduction. Acconpanying each renmittance of dues
and assessnent fees, the Conpany will provide the Union with a listing of all
Union Drivers with their deductions. The Conpany agrees to set out on the
Drivers T-4 federal taxation form the anpunt of the annual deductions paid to
the Union for the taxation year to which said T-4 applies. The Union will
provide the Conpany with a list of Drivers with outstanding dues no |ater
than fourteen (14) calendar days prior to any action being taken agai nst the
Driver for non-paynent of nonies owing to the Union under this Agreenent.

Every Driver covered by this agreement will be required to pay Union dues of
10% of gross income in each pay period in which work is perforned to a
maxi mum or m ni num anount as provided to the Conpany in witing by the Union
fromtinme to time. Every Driver will be liable to pay the m ninmumidentified
amount of dues for every pay period, whether or not they have an incone
entitlenent for that pay period. For the purpose of this article each pay
peri od shall be defined as the two weeks in which a Driver’'s pay is conputed,
or in cases where no incone is received in the two week period used by the
payrol |l departnment in conputing the pay of those who did work. The Conpany
will be required to provide the Union with all information pertaining to a
Driver status changes when such informati on has been supplied to the Conpany.
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The Conpany assunes no responsibility for collecting from any Driver, past
dues in arrears with the Union.

The Conmpany wll grant leave for any delegate to attend conventions or
educational seminars, which are sponsored by the Amalganated Transit Union,
Canadi an Labour Congress, or the Ontario Federation of Labour.

The Conpany nmay grant |eave for any nenber to attend conventions or Educational
sem nars which are sponsored by the Anal gamated Transit Union, Canadi an Labour
Congress, or the Ontario Federation of Labour provided the request for tine off
has been nmade prior to the preparation of the 24 Hour dispatch and will be
confirmed after the 24 Hour dispatch has been conpleted. The approval wll be
conditional upon a sufficient nunber of Drivers being available to cover all
wor k wi t hout causing additional expenses to the Conpany.

A Driver covered under this Collective Agreenent nmmintaining a position of
"Driver Trainer" will not perform managenent functions. The Unionized Driver
trainer will not be utilized by the Conpany or the Union (other than to
verify their report) in any disciplinary action, but may be used for re-
eval uation and report to the Conpany.



ARTICLE 3 - GENERAL and DEFINITIONS
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Where the male gender is used in this agreenent, it will be understood that
it includes the fenal e gender.

The Company will rmake available to the Union one (1) bulletin board in each
owned or leased (if lesser will allow) facility where Drivers report for work
on which the Union will post notices relating to Union business.

A Driver or their authorized designate, will have the right to access and
review their personnel file at the Company's head office in the presence of a
Conpany designate and wll have the right to respond in witing to any
docunent contained therein. Such reply will beconme part of their permanent
record. Copies of any road observation reports, conplaint letters, or
conplimentary letters placed in the Driver's file will be supplied to the
Driver .

The illegality or non-validity of any provision herein will not affect any
other provision herein. The contractual relationship herein will be governed

and admi ni stered by the Laws of Canada.

The Conpany reserves the right to enter into contracts to supply class "D
vehicles without a Driver to School Boards, Churches, Departnent of National
Defence Private Schools, etc. This arrangenent on occasion could result in
“their Driver” appearing on the conpany's payroll.

“Their Driver” arrangenents are desirable and all Drivers will be granted
consideration wupon application to a committee conprised of Union and
managenent for special rates. Approval will be granted as often as is deened
appropriate and the Union will not unreasonably withhold their approval.

For the purpose of this Article, a "their Driver" arrangenent is a special
trip, (with special rates) where consideration to operate the trip is granted
to a Driver that has a specific non-business (i.e. personal) relationship
with the group. It is the responsibility of the Conpany to ensure that this
privilege is not abused. A Driver abusing this privilege will not be granted
future "their Driver" trips.

Conpl aints, ideas and suggestions from the Conpany, to a Driver covered by
this agreenent, or the Union, relating to rules, regulations, policies,
matters of procedure and like, will be delivered in accordance with Article
3.09 and given to the Union.

A Driver’s Hours of Service/Wrk and safety regulations will be governed by
the requirenents of the jurisdiction in which they are operating.

“Correspondence” between the Conpany, the Union, or any nenber of the Union
arising out of this Agreenent or incidental thereto, will pass to and from
t he Conpany, the Union and nenber by verifiable neans.

PETERBOROUGH DISTRICT - will include all points west of a straight |ine drawn
through Stirling north and south, north of the Port Hope District and east of
the Whitby District.
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PORT HOPE DISTRICT - will include all points west of a straight |ine drawn
through Stirling, north and south, to #115 Hwy and easterly boundary of the
Regi onal Minicipality of Durham and north to an east/west line at
Nor t hunberl and County Rd #9 that is north of Roseneath and Warkworth, but south
of Hastings and Canpbel | ford.

WHITBY DISTRICT - will be all points on and west of a line that follows #1115
H ghway from #401 north to the eastern boundary of the Regional Minicipality of
Durham The line will continue north following the Region's eastern limt. The
western boundary will be Highway #48(Marham Rd). Follow #48 north to its
intersection with Regional Rd. #9 and then follow #9 north to Lake Simcoe.

“CHARTER" unl ess otherwi se provided for in this agreenent will nean any trip.
Drivers are required to provide all services requested by custoner,
i ncluding neal stops save and except charter trips from a school that could
be operated by a Driver who operates a regular AM Noon Hour or PM
Hone-to-school route and the charter trip would not interfere with their
ability to operate their regular AM Noon Hour or PMroute.

DISTRICT CHARTER will include those Drivers wishing to operate charters from
their registered District.

MULTI-DAY CHARTER will mean any Charter that is longer than twenty-four (24)
hours in duration up to a maximum of two (2) days.

TOUR will mean a multiple day charter longer than two (2) days in duration.

CONTRACT CHARTER wi Il include those Drivers wishing to operate a contract the
Conpany has entered into. A Driver will be required to operate all trips (save
and except relief periods that have been agreed to by the Conpany) that make up
the contract and relinquish all rights to other interim postings until the
conpl etion of contract. Wen available, the Driver will operate charters from
their registered district, providing that such additional charter work will not
pronote overtine.

DEFINITION OF HOME TERMINAL - A designated area within a District at which
t he Conpany bases equi pnent and nmanpower for the purpose of assigning work.

Definition of "District" - A geographical area.

“Work Shift” is a period of time that begins when you report to work
following a core rest period of not less than 8 consecutive hours, and ends
when you begin another core rest period of not |ess than 8 consecutive hours.
The Work Shift time clock ticks continuously and cannot be stopped or paused
until you begin another core rest period. The Wrk Shift therefore includes
periods of on-duty (driving) and off-duty time and cannot exceed 16 hours
from “Garage Qut” to “Garage In” if the Wrk Shift includes a mninmum of 2
hours off duty tinme, with no one off-duty period less than 30 minutes. There
can be periods of off-duty tinme less than 30 minutes in a Work Shift but they
cannot be used to make up the required mnimm of 2 hours. If the required
m nimum of 2 hours off-duty time during a Wrk Shift is not achieved, the
Work Shift nust be reduced from 16 hours by the shortfall of off-duty tine
and that tine nust be added to the 8 hour Core Rest Period follow ng the
conpletion of the Wirk Shift. Wile driving in the United States the off-duty
time between Wrk Shifts is 8 hours.

“Hire Date” wll be the date that the Hunman Resources Departnent has
confirmed that a new hire’'s file has all required information that includes

9
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in part, a conpleted application form confirmation of reference checks,
Vul nerabl e Sector Crimnal Check, all the required docunents confirmng the
conpletion of the Conpany’'s Training Program Drivers’ Abstract confirmng
the New Hire nmeets the Conpany’s mninmumlicence requirenents.

“Bump” Throughout the Contract there are nunmerous situations where a Bunp of
a Driver froma Wrk Shift is allowed. Wen a Bunp occurs, the Driver that
has been bunped from a Wrk Shift has no right to bunp another Driver and

must rermain available for another Wrk Shift as provided for in this
Contr act.

“Day”” means a 24-hour period that begins at m dnight and ends at m dnight.

“Toronto District” will be all areas west of Whitby District.

10



ARTICLE 4 - NEW POSITIONS

4.01

When a non- Unioni zed position in the Conpany beconmes vacant which the Conpany

elects to fill or if a new non-Unionized position is created, including but
not limted to nanagenent, sales, or dispatch, such position will be posted
and all Drivers in the bargaining unit that apply will be considered for said
position as well as other applicants. The posting will contain a brief

description of the required job duties, the estinated hours of work, and any
other information relevant to the position.

Interviews will only be granted to persons deenmed qualified for the position.
In each case, the nost qualified applicant will be awarded the position.

If the Conpany requires a new QOperating position, it will be posted Conpany-
wide in all Districts. Operating positions will be filled directly by those
Drivers presently governed by this Agreement in order of Conpany service
Seniority, subject to all conditions as outlined in Article 1.05.

a) If a Driver changes Districts for the purpose of filling a new position,
they would not have to neet the requirenment of remaining in the new
District for a mnimmof tw (2) years.

b) If after the posting has been conpleted and Drivers are still required,

the Conpany wll then fill the full-tine positions wth outside
applicants.

11



ARTICLE 5 - REQUIREMENTS OF EMPLOYMENT
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Class ‘D Drivers nmust be the holder of, and continue to maintain a valid
Class "B" Driver's Licence including a "Z" endorsenent.

Drivers must be twenty-one years of age or ol der.

A Driver may be required to obtain a Credit Card guaranteed by the Conpany.
Personal use of the card will subject the Driver to disnissal. Any personal
charges will be deducted fromany nonies owing to the Driver.

A Driver nust be able to be included in the Conpany's Blanket Bond. If for
sonme reason a Driver is deleted from coverage by the Bonding Conpany, he
shall only be enpl oyed on work that does not require a bonded Driver.

VWile enployed with the Conpany, a Driver mnust report inmrediately to their
supervisor if charged with an offense, that if found guilty, would result in
the Driver not being in conpliance with Article 5.01. The Conpany (unless
provided for in other Articles) wll take no action wuntil a final
determ nati on has been nade. The Conpany wll obtain from each Driver
quarterly, a conpleted Certificate of Violations indicating any offense that
has, or could inpact the Driver's ability to be in conpliance with Article
5. 01. Failure to give the required notification or, if a Driver nmakes a
false statenment it could result in discipline to the Driver, up to and
i ncludi ng di sm ssal .

A Driver nust not have been convicted or found guilty of a sexual or noral
of fense under the Crininal Code of Canada.

A Driver nmust not have been convicted or found guilty under the Narcotic
Control Act of Canada.

A Driver must not have been convicted or found guilty under the Crinminal Code
of Canada by means of a notor vehicle for which a pardon has not been
gr ant ed.

An Applicant for a Driver's position with the Conpany nust not have had a
Driver's licence suspension at any tinme within the preceding twenty-four (24)
nonths prior to the date on the application.

a) A Driver whose licence has been downgraded for health reasons, and is
unable to nmeet the requirenments of Article 5.01, will be granted a |eave
of absence pursuant to Article 10 for a period not to exceed two years.

If the Driver's licence has not been upgraded to neet the requirenents of
Article 5.01 by the end of the two years, the Driver will have been deened
to have left the enploynment of the Conpany. The said period may be
extended by the Conpany up to a maxinmum of a third year, provided nedical
information to substantiate the extension is provided to the Conpany by
the Driver before the expiry of the said two year period. The Driver will
be responsible for the cost of their benefits for any nedical |eave beyond

one year.
Drivers will be required to have nedical exam nations on a regular basis
which will keep them in conpliance with both U S. and Canadi an requirenents.
A witten report prepared by the exam ning Medical Doctor nust be filed with
the Conpany. It wll remain the Driver's responsibility to keep a current

12
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nmedi cal report on file with the Conpany. The Conpany reserves the right to
request a Driver to see a Conmpany appointed Medical Doctor at any tine. If
this happens the doctor fee will be paid in full by the Conpany. A Driver,
who fails to conply with this article will be taken out of service until the
requi renents are nmnet. A Driver who has not complied within 60 days, shall
furnish the Conpany with a valid explanation acceptable to the Conpany or be
deened to have terninated their enploynment. The Conpany and Union will neet
to discuss the situation of a Driver who fails to qualify in all
jurisdictions.

a) Al physical exanminations required by any government agency to keep a
Driver in conpliance with Articles 5.01 and 5.10 will be by a qualified
physician. The Conpany will pay up to $125.00 for the examination if the
Driver submits to the Conpany a photocopy of any notice of the requirenent
from a governnent agency. A Driver may have the physician bill the
Conpany directly or subnit to the Conpany a copy of a receipt for paynent
from the physician.

b) The Conpany has initiated alcohol and drug testing and, whether it be

random or post accident etc. all costs will be borne by the Conpany.
Payment for pre-enploynent drug testing will be the responsibility of the
applicant. A Driver will be paid two hours at the Hourly Rate shown in

Article 27.01 and nileage at the rate shown in Article 29 if required to
drive their personal vehicle for the test.

A Drivers eligibility for work with the Conpany, will cease if they fail to
file with the Conpany |log sheets, or any other form prescribed by the
Federal, Provincial or US. Law, within the required tine limt. Log sheets
are to be filed daily, or imediately upon conpletion of any nultiple day
trip. A Driver who fails to file the required forns within the time limt

will be withheld from service until they are in conpliance. A Driver not
making thenselves in conpliance wthin seven days from receipt of
notification fromthe Conpany will be deened to have |eft the enploynent of
t he Conpany.

A Driver would be required to gain entrance to the United States of America
in order to be enployed by the Conmpany. This will be a requirenent in order
to continue enploynent with the Conpany. Consideration nmay be given to a
Driver that fails to neet the last requirement of this Article 5.13.

A Driver has an obligation to arrive at work fit for duty which includes
havi ng had appropriate rest and not being inpaired for any reason.

13



ARTICLE 6 - NEW DRIVERS

6. 01

Drivers will be on probation for a period of one hundred and fifty (150) days
wor ked, from the date of operating their first work-shift as a Cass ‘D
Driver within the bargaining unit. Any Driver transferring from another

position in the Conpany to be a Cass ‘D Driver, and does not qualify for
continued enploynent wth the Conpany under this agreenment beyond the
probation period, wll not have an automatic right to return to another
position in the Conpany.

A Driver will be entitled to all rights and privileges in the agreenent,
except with respect to discharge. Subject to the requirenents of the Canada
Labour Code, Drivers may be terminated at any tinme during the probationary
period without recourse to the Gievance Procedure, unless the Union clains
di scrimnation pursuant to the Canada Labour Code. No di scharge will occur
wi thout a proper hearing while on probation. Enpl oyees shall serve their
probationary period at the tinme of their first enploynent in the bargaining
unit. The enployee will not be required to serve it a second tine with a
change of status or position within the bargaining unit/Conpany, or if the
position the Driver transferred to has been elimnated by the conpany.
However, if the Driver on his own returns to the bargaining unit after six
nonths, they would be required to go through the probationary period and
their new Seniority date within the Bargaining Unit would be the date of
transfer back to the Bargaining Unit.

Subject to the requirenents of this Agreenent, any new Driver nust operate
any work-shift assigned to them

14



ARTICLE 7 - GRIEVANCE PROCEDURES

7.01 A grievance under this Agreement will be defined as a difference of opinion
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between the Conpany and the Union or a Driver as to the interpretation,
application, admnistration or alleged violation of this Agreenent.

The Chairperson and Stewards, so long as they remain enployees of the

Conpany, wll constitute the grievance committee until their successors are
chosen.

STEP ONE - A Driver having a grievance, along wth their Union
representative, will submt the grievance in witing to the Conpany wthin
fourteen (14) calendar days of the occurrence, or if away, from when the
Driver has returned to their Home Terminal. The Company will reply in
witing with a reasonable explanation and supporting docunentation, if

available, wthin twenty one (21) calendar days from the filing of the
gri evance.

STEP TWD - Wthin 15 calendar days of notification to the Union by the
Conpany, of having denied a grievance at Step One, the Union nust notify the
Conpany of its intention to progress the grievance to Step Two.

The Union and the Conpany designates will neet at a tinme and place detern ned
by the parties, but in any event no later than thirty (30) cal endar days from
the date of the notification by the Union to proceed to Step Two with a

gri evance. In the case of a suspension of 7 calendar days or nore, or
di scharge, it will be within 7 calendar days of notification to go to Step
Two.

STEP THREE - Failing a satisfactory settlenment at this stage, witten notice
of intention to subnmt the grievance to arbitration will be given within
thirty (30) calendar days from the date of the neeting in step two. The
notice will contain the name of the first party appointed to the arbitration
boar d. The recipient of the notice will within thirty (30) calendar days
informthe other party of the nanme of its appointee to the Arbitration Board.
The two appointees so selected will, within thirty (30) cal endar days of the
appoi ntnent of the second of them appoint a third person who will be the
Chai r per son. If the recipient of the notice fails to appoint an Arbitrator,
or if the two appointees fail to agree upon a Chairperson within the tinme
limt, the appointnent will be made by the Mnister of Labour for Canada, or
designate as provided by statute or otherw se, upon the request of either

party.

The Arbitration Board will hear and deternine a difference or allegation and
will issue a decision and the decision is final and binding upon the Union
and the Conmpany. The decision of a majority is a decision of the Arbitration
Board, but in no event will the Board of Arbitration have the power to change
this agreement, or to alter, nodify or anend any of its provisions.

Each party will pay one-half of the fees and expenses of the Chairperson and
bear the costs of their nomnees to the Board of Arbitration.

VWere requested and agreed upon by the Union and the Conpany, the parties may

agree to waive the three (3) person arbitration board (outlined in Article
7.05), and have only one (1) arbitrator hear a particular grievance.
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7.

09

.10

11

The parties may extend tinme linmits or by-pass steps in procedures in Article

7 by nmutual agreenent in witing. Wen a party asks for an extension in
time, the other party nust reply within seven (7) days. Any request for an
extension in tine will not be unreasonably withheld.

If a party to this Agreenent violates the tinme periods set out in Article 7
or, fails to request an extension in the tinme period (such request wll not
be unreasonably withheld); it will be deened that the Party has yielded and
must concede the matter to the other Party w thout prejudice.

If the final day of any notice requirenent falls on a Saturday, Sunday or

Statutory Holiday, the final day for notice would be the first business day
fol | owi ng.
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ARTICLE 8 - DISCIPLINE AND DISCHARGE

8.01 A Driver will not be disciplined or discharged nor will entries be nade

8.

.02

03

against a Driver's record without sufficient cause, and in each case where
disciplinary action is taken, the Driver will be given a witten statenent in
accordance with Article 3.09 of the precise charges against the Driver and
the disciplinary action to be taken prior to the commencenent of such

di sci pline. However, the Driver may be notified of such discipline by
tel ephone while the witten notification is in transit. Notification thereof
will be furnished to the Union sinultaneously therewith by telephone or in
person pending receipt of a copy of the witten statenent that will be placed
in the personnel file. Required neetings for the purpose of investigation
will not need to nmeet the requirenents of this Article. A Driver may be

withheld from service for the purpose of the investigation, however, the
Driver would receive their nornmal rate of pay for each day after 48 hours
(save and except Saturday, Sunday, and Statutory Holidays)unless the nmatter
has not been finalized due to the need for additional information from the
Driver them self or a 3" party. Any Driver discipline must be rendered within
7 days of the hearing unless additional input is required for those involved
in the hearing.

Docurments from a Driver's file to be used in a discipline matter wll be
supplied to the Driver and the Union at the time of the hearing or if tinme
permits at |east twelve hours (12) prior to the hearing.

a) Provided there is no re-occurrence of a related or simlar incident the
record of a Driver shall not be used against themat anytine after twenty-
four (24) nmonths from the occurrence of the incident and will be renoved
from the file in accordance with the requirenents of the Personal
Information Protection and El ectroni ¢ Docunents Act (Pl PEDA).

b) Preventabl e accidents shall be kept on a Driver's record for a period of
36 nmonths unless further entries occur within the 36 nonth period. A
Driver's accident record shall only be cleared when he has driven 36
nonths from their last preventable accident w thout another preventable
acci dent of any kind.

c) Complaints from persons, other than customers, about the Operating habits
of a Driver, shall not formthe basis for disciplinary action involving a
suspensi on unless the Conpany has given the Driver an opportunity to
respond to the conplaint in witing. This does not apply with respect to
| aw enf or cenent agenci es.

a) A Driver may be disnmissed or suspended inmediately for reporting for duty
under the influence of alcohol and/or drugs, gross msconduct, dishonesty
or insubordination, and the requirenments of Article 8.01 nust be satisfied
within seven (7) days of the Conpany having taken such action. The Conpany
will notify the Union at the time of first taking the action with the
Driver.

In the case of an accident, or observed serious safety concern, no
disciplinary action wll be taken until the conpletion of the
i nvestigation. However, a Driver may be withheld from service until the
i nvestigation has been conpleted and the Conpany would not have to neet
the requirenents of Article 8.01. A neeting will be called with-in forty-
eight (48) hours of being withheld if circunstances allow, except in the
case of a serious accident. Were the Driver is found to be at fault, this
peri od shall be applied as part of a suspension period if applicable.

17



b) Any Driver caught tanmpering with any sign-up sheets wll be dealt wth
severely by either the Union and/or the Conmpany and will not be pernitted
to sign on the board for 90 days.

8.04 If, as a result of an appeal, the discipline or the discharge is revised or
cleared, the record of the Driver will be corrected accordingly and the
Driver will be paid for any loss of earnings in accordance with the decision
rendered plus reasonable travel expenses if the sane were incurred as a
result of a hearing having taken place at a point other than the Hone
Term nal of the Driver involved.

8.05 In the absence of a valid reason, suitable to the Conpany, a Driver who
refuses or is unavailable for their work-shift on a day they have not booked
off pursuant to Article 25 is subject to discipline if the work-shift
assigned to themis in conpliance with the requirenments of this agreenent.

8.06 Cenerally speaking, in the event that it is necessary to discipline a Driver
covered by this Agreement, such proceedings will take place at the Driver’s
hone District.

8.07 If a Driver is to be interviewed concerning an investigation report prepared

by a third party, the neeting will take place within thirty (30) days of the
Conpany having received the final witten report.
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ARTICLE 9 - LAY OFFS

9.01

A lay-off will be defined as a reduction in the work force of the Company. A
Driver on lay-off will have the opportunity to obtain work assignnents as in
accordance to availability. Part-tinme Drivers will be assigned work only if

Drivers on |lay-off are unavail abl e.
LAY- OFF

When laying off a Driver, the Conpany will give the Driver affected and Union
as nuch advance notice of lay-off as possible, and upon receiving such
notice, the Driver nust immediately register his nane, address and tel ephone
nunber with the Conpany and the Union and keep this address and tel ephone
nunber current should any change occur.

Both parties recognize job security will increase in proportion to |ength of
servi ce. In the event of a lay-off, unless otherw se provided for el sewhere
in this Agreement, Drivers within a District will be laid off in reverse

order of seniority.

ORDER OF RECALL

Drivers will be recalled in order of seniority, within their District.

Notice of recall wll be by registered mail to the Driver; and the Union
pursuant to Article 3.09.

The Conpany will nmaintain Driver benefits (as set out in Article 15) for all
tenmporary laid-off Drivers for the period up to a maxi mum of 6 nonths

Laid-off Driver's wll continue to accunulate Conpany service seniority,
while the layoff is in effect.

As long as there are full-tine Drivers on lay-off no part-time requests wll

be honoured by the Conmpany without the express witten consent from the
Uni on.
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ARTICLE 10 - LEAVE OF ABSENCE/PERSONAL DAYS

10.01

10. 02

10. 03

10. 04

10. 05

a) Drivers will, provided it does not interfere with the on going operations
of the Conmpany, upon witten application to the Conpany and subject to
witten approval from the Conpany, be granted | eave of absence wi thout pay
for personal reasons or to attend Union business or Educational
Conventions. Drivers on a |leave of absence who, without the prior witten
approval from the Conpany continue to drive comercial vehicles, where the
enployer or Driver is required to obtain a Conmmercial Vehicle Owners

Registration in Ontario or be registered pursuant to Bill 430 in Quebec
will be deened to have terminated their enploynent with the Conpany. The
Conpany will not deny any Driver a |leave of absence while a lay-off is in
effect in their job category and District provided all conditions in this
Article 10 are net. Any Driver granted a |eave of absence for a period
greater than 14 days nust return all Conpany property to the Conpany prior
to their departure from the Conpany. Approval wll not be unreasonably

wi t hhel d except, it is understood that no leave of absence or personal
days will be granted unless all eligible vacation time off has been booked
with the Company.

b) The Conpany recogni zes that the Union Executive Board have specific duties
to perform which require time availability on their part. This necessary

time shall be granted w thout pay. It is further agreed that the
Executive of the Union shall be granted, upon request, tine away from work
wi t hout pay. The Union recognizes the special needs of the Conpany’'s
manpower requirenents and will endeavour to nminimze the inpact to the

Conpany’ s operation.

When the Conpany has been notified of a serious illness of a Driver's
iMmediate famly, he will be notified as soon as possible. The Driver will
be granted the right to |leave a group after all necessary arrangenents have
been made with the Conpany to assure the continuance of the group's trip. Any
expense incurred by the Driver would be their own responsibility.

At the Conpany's expense, and only once in each calendar year a Driver’'s
benefits as set out in Article 15 will be maintained during the first thirty
(30) days of a leave of absence. Following which the Driver will have the
option of paying the cost of their benefits for the period extending the
| eave to a maxi num of six nmonths fromthe first day that the | eave of absence
began and wll not accumulate any additional seniority in reference to
vacation and sick days. Date of service and seniority ranking wll always
remai n the samne.

The Conmpany will not deny any nenber a |eave of absence for any length of
time for the purpose of filling an International Ofice with the Union or any
other elected office. It is further wunderstood that said nenber wll
accunul ate seniority during such |eave and pursuant to Article 5 wll be
reinstated with full seniority upon conpletion of such termand will, within
30 days, upon conpletion of such term exercise their seniority within the
bar gai ning unit.

A Driver transferred to a position outside the scope of the current
Col l ective Agreenent, within the ranks of the Conpany, wll continue to
accunul ate seniority in the group from which they were transferred for a
period of six (6) nonths.

A Driver remaining in a position not covered by this Agreenent for nore than
six (6) months shall relinquish all accumulated seniority. A Driver
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10. 06

returning to the bargaining unit within the above-nentioned period shall only
be allowed to return to the District fromwhich they transferred. Any Driver
rel eased from such position nust, within thirty (30) days of such release,

exercise their seniority within the bargaining unit. Failing to do so will
forfeit their seniority and their nane will be renoved from the seniority
list.

Conpassion Maternity and Parental Leaves will be granted in accordance with
the requirenents of the Canada Labour Code and related Regulations and the
Company will pay the cost of benefits as set out in Article 15 to a maxi num

of a 52 week | eave peri od.
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ARTICLE 11 - BEREAVEMENT LEAVE

11.01

11. 02

Every Driver is entitled to and will be granted, in the event of the death of
a menber of their imrediate famly, bereavenment |eave on any of their nornal
wor ki ng days which occur during the three days immediately follow ng the date
of death. Drivers will be paid according to the applicable rate of pay for
either one day Charter or nulti day for each of the three days if they had
been, or would have been, assigned work. A Driver will have the option to
work on the three days immediately following the death of the individual, and
take their entitled days with pay (as determined above) at the time the
funeral or memorial service is