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ARTICLE 1 - PURPOSE OF AGREEMENT

1.01 The purpose of this agreement is to establish orderly
relations between the Employer and the employees and their
respective representatives, _in compliance with the laws,
authority, rights and obligations of the parties.

ARTICLE 2 -~ RECOGNITION AND JURISDICTION

2.01 The Employer voluntarily recognizes the Union as the
sole bargaining agent for all 1ts employees iIn the Ottawa
Airport, save and except Shift Supervisors and persons above the
rank of Shift Supervisor, office, clerical and sales staff and
casual employees.

2.02  The Union recognizes the Employer as the sole
bargaining agent for the employees who are or will be unionized.

2.03 This agreement only apglies to the employees of the
Emplo¥er covered hereunder, who belong to one or the other of
the classifications listed in this agreement.

2.04  An QmploKee promoted to a position excluded from the
bargaining unit shall accumulate seniority for a period of
thirty (30) days and may return to his former position within
the said thirty-day (30) period.

2.05 _ No employee shall be laid off because of sub-
contracting.
2.06 The Employer agrees not to enter into any agreement or

contract with the employees covered by this agreement,
individually or collective ¥,_wh|ch in any way conflicts with
the terms and provisions of this agreement or any statute of the
PrgV|ngg of Ontario or Canada. Any such agreement will be null
and void.

2.07 (a) This agreement shall be binding upon the parties
hereto, their successors, administrators,
executors and assigns. In the event that the
Ottawa International Airport contract is sold,
leased, transferred or taken over by ale,
transfer, lease assignment, receivership or
bankruptcy proceeding, such contract and related
operations shall continue to be subject to the
terms and conditions of this agreement for the
life thereof.

(by It is understood by this section that the
parties hereto shall 'not use any leasing device
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to a third party to evade this contract. The
Employer shall give notice of the existence of
this agreement to any purchaser, transferee,
lessee, assignee, etc., of the operation covered
by this agreement. Such notice shall be in
writing with a copy to the Union, not later than
the effective date of sale.

2.08 The Employer shall not cause or direct any lockout of
employees during the life of this agreement and neither the
Union nor any representatives of the Union, nor any employee,
shall in any way authorize, encourage or_ participate In a
strike, walkout or suspension of work against the Employer.
Secgrlty guards will not engage in any work they do not normally
perform.

ARTICLE 3 - DEFINITION OF TEHRVB

3.01 For application purposes of this collective agreement,
the following terms shall mean:

(a) "Probationary employee” shall mean any employee
who has not completed a probation period of two
hundred and forty (240) worked hours;

(b) "Regular employee"” shall mean any employee who
has completed his probation period and who works
more than three (3) work shifts per week and a
guaﬁanteed minimum of twenty-one (21) hours per
week;

(c) "Part-time employee" shall mean any employee who
has completed his probation period and who works
less than three (3) work shifts per week or less
than twenty-one (21) hours per week;

(dy '"Casual employee" shall mean an employee hired
for one of the following purposes:

1. to replace an employee during his absence;

2. towork on a special occasion, such as a strike,
a lockout, or a cultural or sports activity for
a period not exceeding six (6) months; the work
shifts performed in the capacity of a_ casual
employee  shall not be considered in the
computation of the shifts required to attain
regular, part-time, or probationary employee
status.

(e) “work shift" shall mean for the purpose of
determining an employee®"s status, a period of a
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maximum of eight (8) hours, excluding breaks for
meals, during which the employee shall provide
his Employer with requested services.

(£) "Week" shall mean a seven (7) consecutive day
period extending from midnight on the beginning
of a given day to midnight at the end of the
seventh day. The Employer must indicate his
choice_to the Union within fifteen (15) days
following the execution of this agreement. This
choice shall remain in force for the term of
this agreement,

(9) “ﬁpouse" shall mean both the man and the woman
who :

~ are married and live together; or

- age living together as husband and wife and
who :

- have been residing together for three
(3) years, or one (1) if a child has
been born of their union; and

-~ are publicly represented as husband and
wife.

ARTICLE 4 - MANAGEMENT RIGHTS

4.01 The Employer maintains the free exercise of all its
rights, provided that this collective agreement does not contain
a specific provision to the contrary.

4.02 Without restricting_ the meaning of the previous
paragraPh, the Union recognizes the Employer®s right 1in
particular:

(a) to maintain order, discipline and efficiency
among the employees;

(b) to hire, classify, transfer, promote, demote,
layoff, suspend or dismiss the employees for
just and sufficient cause;

(c) to enforce rules of safety and discipline as
outlined in the Employer's Regulation Book,
subject to arbitration and grievance procedures;

(¢) to_impose disciplinary measures and to judge the
skill, knowledge, efficiency and ability of the
employees in accordance with the Employer®s
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Regulation Book, the whole subject to the
arbitration and grievance procedures;

(e) without restricting the generality of the
foregoing, to manage 1ts operations, determine
the kind of operations, methods of execution,
the work schedule and to decide on expansion,
cutbacks, or termination of operations.

4.03 Employees not covered by this agreement shall not do
work normally done by the employees covered by this agreement
except :

(a) in cases of emergency;
(b) in cases of training of employees;

(¢) whether or not sufficient qualified employees
are available.

ARTICLE 5 - UNION PLAN

5.01 _ Employees who are_currently members of the Union, or
who will become members during the term of this agreement must
remain members of the Union for the term of this agreement as a
condition of employment,

5.02 As a condition of his employment, any new employee
must become a member of the Union within thirty (30) calendar
da¥§ following his hiring date. The Employer undertakes to
deliver a Union Membership Application Card to any new employee
upon his hiring and to return it to the Union duly completed and
signed by the new employee at the next remittance of Union dues,
in compliance with section 5.04.

5.03 The Employer shall deduct from its employees® salaries
the amount of Union dues set by the Union, as notified in
writing by the Union.

5.04 Within fifteen (15) days following the end of each
month, the deductions for Union dues and initiation fees stated
In sections 5.03 and 5.06, will be remitted to the Union by
cheque made out to the International Treasurer. Such remittance
must be accompanied by the list in alphabetical order of the
employees who pay Union dues and must indicate the amount paid
by each employee as well as the initiation fees collected. The
monthly insurance report states the names, in alphabetical
order, of all the employees and indicates the number of
hours/week worked as well as the total amount of the
contribution. This list also states the names of new employees
and of those who have terminated their employment.
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5.05 Dues, initiation fees and special assessments deducted
during the course of a year, under sections 5.03 and 5.06 of
this agreement, will be recorded on the T4 form for each
employee®s income tax statement for tax purposes and will be
remitted to them_ within the time limits prescribed by the
various laws applicable thereto.

5.06 Upon receiPt of each new member’'s written
authorization, the Employer shall collect the Union"s initiation
fees from each new member and shall remit them to the Union
along with the monthly Union dues,

5.07 The Union undertakes to indemnify the Emgloyer for any
glglmi_laWSU|t or liability ensuing from the above provided
eductions.

5.08 At the hiring date of each new employee, the Employer

shall give him a copy of the collective agreement and a brochure

%R gﬂogp insurance. These documents will have been provided by
e Union.

5.09 The Employer shall contribute towards the Union®s
education fund one (1) cent per hour worked by each employee.
These funds shall be rémitted to the Union with the monthly dues
mentioned In section 5.04 above.

5.10 The Employer agrees to increase the insurance premium
by $0.01 per hour to qualify payment towards the uUswA Humanity
Fund. The Union agrees to administer these funds on behalf of
all of its members.

ARTICLE 6 - NO DISCRIMINATION

6.01 The Employer and the Union agree not to discriminate
against any employee because of his race, language, belief;
colour, sex, _ethnic origin, political _opiniton, physical
disability, Union membership or Union activities.

ARTICLE 7 - uNiON REPRESENTATIVES

7.01  The Employer undertakes to receive, after prior
notification, the Union’s authorized representatives, delegates
and officers, on appointment, to discuss and settle any current
or Tfuture grievance concerning the interpretation and/or
application of this agreement.

7.02 The Employer recognizes said union-authorized
representatives, delegates and officers as the employee’s
official representatives to the Employer®s representatives.

7 €03 The Union shall notify the Employer, in writing, of
the names of the authorized representatives, delegates and
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officers. The Employer need not recognize the Union-authorized
representatives, delegates and officers unless this procedure
has been followed.

7.04 The Employer will grant leaves of absence without pay
to Union stewards or to employees to attend Union meetings and
conferences under the following express conditions:

(a) the Union must have made a written request to
this effect stating the name(s) of the Union
steward(s) for whom the leave 1is requested,
?Iong with the date, duration and purpose of the

eave;

(b) such request must have been made at least ten
(10) days in advance;

(c) that there be no more than two (2) absences at
the same time at the Airport;

(dy that the maximum number of absences under this
clause not exceed thirty (30) days, per Union
steward, per calendar year.

7.05 For_the purpose of this article, the word "day" has
the same meaning as "work shift".

7.06 In case of a grievance, a Union steward may, during

working hours and without loss of salary, submit a grievance
according to the grievance procedure provided herein, with the
ermission of his immediate superior, which permission shall not
e unduly withheld,

7.07 An enmployee absent under article 7 shall continue to

accumulate seniority during his absence.

7.08 The Employer, upon forty-eight (48) hours prior
notice, shall release the employees whose presence is required

at an arbitration hearing and a maximum of one (1) employee to
attend bargaining sessions for the renewal of the agreemeént.

ARTICLE 8 - GRIEVANCE PROCEDURE

8.01 To avoid the development of minor complaints in a
grievance, the parties wish that complaints arising from the
Interpretation or implementation of this agreement be discussed
verbally between the employee and/or the authorized Union
representative, the steward and the Employer or his designate.

8.02 Whenever a grievance concerning the_implementation or
interpretation of the collective agreement arises, the employee
alone or accompanied by his steward or the Union shall submit
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his grievance in writing to the Manager or his designate within
fifteen (15) calendar days of the event that gave rise to the
grievance. In the event of a layoff or recall, the time limit

for filiqg a grievance is ﬂithin forty-five (45) days of the
occurrence giving rise to the grievance.

8.03 The Manager or his assistant shall render his decision
inwriting within fifteen (15) days of receipt of the grievance.

8.04 Any decision of the parties at any step in the
grievance procedure, as well as the arbitrator’s decision, will
be final and binding upon the Employer, the Union and the
employee(s) Involved.

8.08 Policy arievance

When several similar individual grievances are raised,
they may thus be submitted through a common document and may be
treated_collectively, in order to simplify procedure and avoid
repetition.

8.06 A probationary employee may not file a grievance
concerning his dismissal, layoff or any other form of
termination, and the same applies to a casual employee.

ARTICLE 9 ~- ARBITRATION

9.01 _ Failing a settlement, the grievance be referred to
arbitration by written notice addressed to the other party
within thirty (30) days of the expiry of the time limit for
conferring such decision.

9.02 _ The parties shall agree to submit the grievance to a
sole arbitrator among the following persons: Richard abbott,
David Kates, and Michael Bendel.

. Grievances will be submitted to arbitrators in
rotation. = Should an arbitrator be unable to grant 5 heari
date within_ninety (90) days of the request made to him, tﬂ%

rievance will be referred to the subsequent arbitrator on the

Ist Whenever_ a grievance is submitted to an arbitrator, the
Union shall inform the Employer of the name of the arbitrator to
whom the grievance has been referred. |f the Employer notes
that the rotation has not been respected, he must inform the
Union within fifteen (15) days of receipt of the aforementioned
notice and the Union undertakes, in this case, to refer the
grievance to the arbitrator to whom it should have been
Submitted.

o IT none of the aforementioned arbitrators can act
within the ninety-day (90) time limit mentioned above, the
parties shall endeavour to agree upon the choice of another
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agreement, one or the other of the parties
ster of Labour.

arbitrator. Fail

in
may apply to the Mi

9.
ni

9.03 Powers of the Arbitrator:

The arbitrator i1s not empowered to change, modify or
exclude any of the clauses of this agreement nor to substitute
a new clause therein: = he must only be concerned with the
specific questions submitted.

9.04 In all disciplinary matters, the arbitrator may
sustain, modify or reverse_the Employer’s decision: as the case
may be, it may substitute in its place the decision that, in his
opinion, appears to be Tfair and reasonable under the
circumstances.

9.05 Arbitration fees:

_ Each party is responsible for its own fees incurred in
relation to any grievance submitted to arbitration. The
expenses incurred by the sole arbitrator are shared equally
between the two (2) parties herein.

9.06 The time limits mentioned above in articles 8 and 9
are imperative. However, they may be extended through written
agreement between the parties.

ARTICLE 10 - HEALTH AND SAFETY

10.01 The Employer will take the necessary steps to ensure
the employees®™ safety and to protect their health.

10.02 The Employer a?rees to_cooperate with the Union to
rom&ge education in employee safety, accident prevention and
ealth.

10.03 The Employer and the Union agree to cooperate to

ensure compliance with Part 11 of the Canada Labour Code

ﬁ?ccupationa! Safet¥)and Health) together with the regulations
that may be issued by the Employer to ensure safe, health and
hygienic working conditions.

10.04 The Employer shall supply the necessary means of
protection determined with the Union. The employee must use the
protective means supplied by the Employer.

10.05 An employee who sustains a work injury shall receive
his full wages for the day on which the injury occurred. This
employee, where necessary, shall be taken to a physician’s
office or to the hospital at the Employer®s expense.

10.06 (a) The Employer shall assist the injured worker in
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completing the w.c.8. form.

(by Upon his_return to work, the employee shall
resume his employment, if_ it still exists, or
anoﬁher employment according to his seniority
rights.

10.07 An employee assigned-to x-rays shall not perform his
work for more than twenty (20) consecutive minutes.

ARTICLE 11 -« SENIORITY

11.01 General seniority is the length of continuous service
of an employee employed by his Employer. General seniority
shall be acquired once the probation period of two hundred and
forty (240)worked hours is completed, and shall be retroactive
to the employee®s first day of work.

11.02 In the event that several employees start work on the
same day, the oldest employee shall be deemed to have the most
seniority.

11.03 Loss of Seniority:

i Work is considered "continuous™ as long as it is not
interrupted for any of the following reasons:

(1) voluntary severance;
(2) dismissal for just cause;

(3) absence from work for more than three (3)
consecutive working days without notice, or
without a valid excuse for not giving notice.

(4) Tailure to return to work within seven (7) days
of recall;

(5) upon recall, refusal to accept an employment
offer in a regular classification;

(6) absence due to illness or injury, other than a
work injury, for a period of more than eighteen
(18) calendar months;

(7) Ia¥off for a period of more than eighteen (18)
calendar months.

11.04 For application purposes of the provisions of this
agreement, the absences provided for by the agreement or
otherwise authorized by the Employer do not constitute a break
In service.
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11.05 Seniority listi

During the months of November and May of each year,
the Employer shall provide the Union, by ‘mail, with an
alphabetical list containing, for manpower mobility purposes,
the name, address, postal code, telephone number, "area code,
social insurance number, classification and seniority date of
all employees covered by this agreement.

The Employer shall post and forward a list of its
employees to the Union every three (3) months stating their
hiring dates in order of seniority.

i Moreover, at any time after having made an appointment
with the Employer, a Union representative may consult the
seniority list at the Employer’s office.

11.06 The seniority list may be corrected at any time upon
written request of one employee at a time, addressed to the
Employer and the Union._If the Employer and the Union agree to
correct the seniority list or if the seniority list is corrected
bx arbitration award at an employee®s request, the correction
shall only come into effectiﬁs Q Ehe date of the agreement or
the arbitration award, Provided that the Employer does not incur
any cost as an immediate consequence of this correction.

11.07 Enployment classification:

1. For application purroses of seniority rights,
the employees shall be divided in four (4)
separate groups as follows:

regular employees
part-time employees
probationary employees
casual employees

The casual employee shall not accumulate
seniority and shall not acquire the status of
regular employee.

2, General principle:

In all cases of vacant or new positions and in
all cases of layoff and recall, the preference
of employment maintenance shall first be granted
to the qualified regular employee who has the
most seniority with the Employer._ If there are
no qualified employees or candidates in the
first seniority group, the seniority right shall
appl¥ to the employees of the second group,
namely the part-time employees. 1If there are no
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qualified employees or candidates in this
seniority group, the Employer may call
probationary employees or casual employees.

11.08  \When a promotion occurs, the Employer shall take the
following factors into account:

(a) seniority;

(b)
(¢)

qualifications for this position;

when two (2) or more employees are relatively
equally qualified, seniority shall prevail.

11.09 Vacant or newly created positions:
(a) The vacant or newly created position notice

(b)

(c)

(d)

shall contain the following comments:

~ regular or _part-time position_
~ qualifications for this position
hourly salary rate

The employees shall have five (5) calendar days
in which to inform the Employer of their
application.

Upon receipt of these applications, the Employer
will fill the position with_ the candidate who
has the most seniority with the Employer,
provided he can perform the normal requirements
of  the job. Regular employees shall have
priority over part-time employees.

The Employer has ten (10)working days after the
vacancy to fill the position.  During this
period, the position shall be filled at the
Enployer’s discretion.

Once the position has been filled, the Employer
shall post the name as well as the seniority” of
the person who has obtained the said position.
It is understood that any employee who believes
he has been wronged by the employer®s decision
may submit a grievance upon knowledge of the
employer®s choice.

11.10 Lavoff :

o In all layoff cases, the employee who has_the least
seniority In the concerned employee group is the first to be
laid off, provided that the employees who remain at work can
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perform normally the work of the concerned employment
classification. "Any laid off regular employee has priority of
emplo¥ment over any part-time employee, probationary employee or
casual employee.

11.11 Except under circumstances beyond one’s control, when
laid off, the employee shall receive a written notice of at
least seven (7) calendar days. Such notice need not be
forwarded to the casual employee nor to the employee who has not
completed two hundred and forty (240) hours of continuous
service with the Employer.

11.12 Call back:

In all call back cases, the Employer shall recall the
employee who has the most seniority among the employees laid
off, it being agreed that the regular employee shall have
priority of employment over any part-time employee, probationary
employee or casual employee, provided that he can perform the
job.

11.13 It is the employee"s responsibility to inform the
Employer and the Union of his address, telephone number and
social insurance number.

11.14 The Employer who dismisses an  employee who has
completed two hundred and forty (240) hours of continuous
service _with such Employer is required to give the employee,
except if the latter is dismissed for just cause:

(a) at least two weeks®™ (2)prior_ written notice of
its intention to terminate his employment at e
specific date, or

(b) instead of such prior notice, two (2) weeks of
salary at his regular salary rate for his
regular working hours.

11.15 Upon expiration of the work contract, an employee may
require his Employer to issue him a work certificate exclusively
stating the nature and duration of his employment, the dates on
which his_ functions began and terminated and the name and
address of the Employer.” The certificate may not mention the
employee®s quality of work or conduct.

11.16 In the case of a layoff, the Union steward shall _be
considered as having the most seniority in his group. The Union

shall provide the Employer with the stewards®™ names.

11.17 A casual employee may not acquire regular employee
status, and shall not accumulate seniority.
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11.18 The Employer and the Union will attempt to find
suitable employment for an employee whose physical ability is
reduced following a work injury or as a result of his age.

11.19 IT the Employer requires regular employees, he shall
first call upon the part-time employees before selecting workers
from the outside.

11.20 Regular employees who work less than_fortg (40) hours
a week and who request it shall have priority, by order of
seniority, over part-time employees to perform unassigned work
thﬁf becomes available, up to the limit of the regular work
week.

ARTICLE 12 - WAGES

12.01  No benefits of monetary value shall be considered in
computing the minimum wage.

12.02 Wages shall be paid in cash in a sealed envelope, by
check or by direct deposit.

12,03  Employees shall be paid at regular intervals not
exceeding sixteen (16) days.

12.04 _Employees shall receive their wages personally on the
work premises and during a working day, except when the Payment
is made by direct deposit or is sent by mail at the employee®s
request.

Wages may also be remitted to a third party upon the
employee®s written request.

12.05 When the regular pay day falls on a holiday referred
to In article 15 hereof, wages shall be paid to the employee on
the preceding work day.
12.06 The Employer shall reit to the employee, at the same
time as his wages, a pay slip with sufficient information to
allow him to check the computation of his wages. This pay slip
shall contain the following data, specifically:

(1) the Employer's name;

(2) the employee®s last name and given name;

(3) the employee’'s classification;

(4) the_ payment date and its corresponding work
period;

(5) the number of hours paid at the applicable rate
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during the hours of the regular work week;

(6) the number of overtime hours paid, at the
applicable increase factor;

(7) the nature and amount of premiums, indemnities
or allowances issues;

(8) the wage rate;

(9) the amount of gross wages;

(10) the nature and amount of deductions made;
(il) the amount of take-home pay.

12.07 For the term of this agreement, the Employer shall pay
the wages provided in Schedule "A".

12.08 The employee™s acceptance of a pay slip does not
constitute waiving of payment of all or part of the wages to
which he is entitled.

12.9 The Employer ma¥ deduct wages only when compelled by
law, a court order, a collective agreement, or when authorized
by a document signed by the employee.

12.10 Except where seniority is being apelied, an employee
transferred to another task at the Employer®s request
shall be paid at the highest rate of his regular task
or of the new task to which he is assigned.

ARTICLE 13 - WORKING HOURS

13.01 (a) For overtime calculation purposes, the standard
work week 1is Tforty (40) hours divided if
possible into consecutive days. The work week
starts at 00:01 a.m. on Monday morning.

It is understood however, that the paid meal
period mentioned iIn section 13.04 (a) is not
included In the calculation of the number of
hours worked per week or per day.

(by Whenever a fTederal government regulation
establishes otherwise for an employee covered by
this agreement, the new standard work week shall
replace the work week provided for in this
agreement.

(c¢) A shift of a regular or part-time employee may
not exceed eight (8) hours.
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13,02 (a) Work performed in excess of forty (40) hours per
week _and eight (8) hours of work per day is
considered as overtime and paid at the regular
wage rate increased by Tfifty percent (50%)
excluding hourly-based premiums.

(b) The Employer shall endeavour to distribute
overtime work as fairly as possible at the
ailrport. = For purposes of overtime work
distribution, the refusal of an employee to work
overtime shall be considered as overtime work
performed.

13.03 (a) In establishing work schedules for part-time and
regular employees, the Employer should take into
consideration the employees® preferences while
respecting seniority.

(b) A regular employee may not work more than seven
(7) consecutive days whether included in the
same week or not, Tfailing which, as of the
eighth §8th) da¥, he will be paid at the rate of
time and one-half.

(¢y If 1t becomes necessary to modify or establish
schedules, the Company shall take the initiative
of meeting with the Union.

13.04 (a) An employee shall have a meal period of thirty
(30) minutes with pay for each five hour (5
working period. It is understood that this mea
period shall be taken by the employee at a
suitable time.

(b The employees shall benefit from a minimum oOf

two (2) rest periods of fifteen (15) minutes per
shift.

13.05 An employee shall be deemed to be working when he is
at his Employer’s disposal on the work premises and is required
to wait until he Is assigned work.

13.06 _ For purposes of computing overtime, annual vacations
and paid holidays which fall on an employee®s normall¥ scheduled
work day shall be deemed to be working days. The Employer shall
undertake not to unduly change the work schedules.

13.07 For purposes of computing the standard work week, a
shift shall belong to the calendar day on which it begins.

13.08 The following week"s schedule of employees assigned to
regular contracts shall be posted in the workplace by the
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Emﬁloyer. Should a grievance concerning an employee’s work
schedule occur, the Employer, at the Union request, shall supply
the Union with a copy of this employee’s work schedule.

13.09 An employee who reports to work at the Employer®s
specific request or in the normal course of his employment and
does not have work available, or an employee who work8 less than
four (4) consecutive hours, 1is entitled to an indemnity equal_to
four (4) hours of his actual rate unless the overtime premium
entitles him to a higher amount.

13.10 An emEonee_who reports to work more than once during
a work day in the normal course of his employment or
at the Employer’s express request shall be entitled to
at least four (4)paid hours for each time he reports
to work In this way.

13.11 Inasmuch as_possible, the Manager or his authorized
representative shall endeavour to grant shift changes
between two (2) employees, the whole subject to the
following conditions:

(a) that the change be requested in writing on a
form provided for such purpose by the Employer
and signed by the two_(2) employees involved at
least three (3) days iIn advance;

(by that the two (2)work shifts be scheduled within
the same work week;

(c) that the change in work shifts not result in the
payment of any overtime;

(d) that the change in work shifts not harm
operations; -

(e) that any debit or credit in salary caused by any
reason whatsoever (i.e. late arrival for work or
payment of a statutory holiday) be attributed to
the employee who actually performs the work.

ARTICLE 14 - awnNuaL VACATION
14.01 The reference year shall be a period of consecutive

months during which the employee shall progressively acquire the
right to a vacation.

This Period shall extend from July 1, 1988 to April
30, 1989 and atterwards, from My 1 of thé previous year to
April 30 of the current year.

14.02 All employees governed by this agreement shall be
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entitled to paid vacation based on their gross earnings for the
reference year, as provided in article 14.01.

Entitlement vacation indemnitv

(at end of reference year)

less than 1 year’s one (1) day of vacation 4% of earnings
service with Employer per month - max of 10
7 per year

one (1) year and less ten (10) days vacation 4% of earnings
than s 'years' continuous
service with the Employer

Five (5) years’ or more 15 days vacation 6% of earnings
continuous service with
Employer

Part-time employees will receive vacation based on the
number of days they are regularly scheduled to work In a week.
Ex: A part-time emp!oxee with one year but less than 5 years of
continuous service with the Employer, who i1s regularly scheduled
to work _2 days per week, would receive 4 days of vacation at 4%
of earnings.

An employee with 5 or more years of continuous service with
the Employer who i s regularly scheduled to work 2 days per week
would receive 6 days of vacation at 6% of earnings.

14.03 Employees shall receive their vacation pay at the same
time astghey receive their regular pay preceding their departure
on vacation.

14.04 Vacations shall not be transferable from one year to
the next.
14.05 Employees will choose their vacation date in general

seniority order. Between April 15 and April 30, they will
inform the Employer of their preference. To avoid a shortage of
qualified employees, the Employer reserves the right: to
determine the number of employees who can leave the Airport
simultaneously.

) An employee is entitled to know the date of his annual
vacation_at least four (4) weeks in advance. This notice must
be 1n writing.

14.06 The_ Employer 1s forbidden to replace the vacation
referred to in article 14.01 with a compensator% indemnity
except for the third week If an agreement exists between the
employee and Employer to this end.
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14.07 Following the death of an employee, his estate may
claim the compulsory annual vacation pay.

ARTICLE 15 - PAID HOLIDAYS
15.01 For implementation purposes of this agreement, the

following nine (9) days are paid holidays under the terms and
conditions outlined below:

1. New Year’s Day
2. Good Friday
3. Victoria Day
4. Canada Day
5. Labour Day
6. Thanksgiving Day
7. Remembrance Day
8. Christmas Day
9. Boxing Day
15.02 The Employer shall continue to grant and pay the paid

statutory holidays mentioned in article 15.01 according to the
requirements of Part 11l of the Canada Labour Code and the
regulations thereunder.

ARTICLE 16 - PERSONAL LEAVES

16.01 (a) In the event of the death of a family member or
of more than one family member simultaneously,
an employee shall be entitled to three (%? day8
of paid ‘leave of absence, including the day of
the funeral and the two (2) preceding days,

rovided these days are scheduled days of work.
amily member includes:- spouse, father, mother,
children, brother or sister.

(b) upon the death of a father-in-law, mother-in-
law, brother-in-law, or sister-in-law, the
employee shall be entitled to one (1) day of

paid ‘leave of absence, namely the day the
funﬁral, provided that day is a scheduled day of
work .

(¢) However, these days shall not be payable if they
fall within the employee®s vacation or leave
period authorized by this agreement.

(d)y An employee may be absent from work for one (1)
day without loss of wages on his or her weddlng
day. An employee may also be absent from wor
without pay on the wedding of one of his or her
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without pay on the wedding of one of his or her
children or for two (2) days on the birth or
adoption of a child.

16.02 The Employer is entitled to require a medical
certificate substantiatin? the employee"s injury or illness
whenever he doubts the validity of the reason cited. Any such
medical certificate requested by the Employer shall be paid for
by the Employer.

16.03 The Employer must take back in his employment or in a
similar employment, any employee who has had to be absent from
work due to "injury or illness, for a period not exceeding
eighteen (18) months.

16.04 (a) Court leave

An employee called to serve as a witness in relation
to the performance of his _duties will be paid as if he had
worked for the time spent, including travel. An employee shall
suffer no loss of wages in this regard. Any costs received by
an employee from the court shall be refunded to the Employer.

(b) Jury and Crown Witness leave

An employee called to serve as a juror or as crown
witness must inform his Employer a8 soon as he receives the
subpoena and the Employer will reimburse him the difference
between his jury or witness duty fee, and his regular wages.
Said employee will be paid as If he had worked for time spent
including travel during regularly scheduled work days for the
employee. An employee shall suffer no loss in wages while
serving as a subpoenaed witness or for jury duty during regular
working hours, i1f selected.

16.05 Public office |eave

Upon written request by the Union and the individual
concerned, the EmPlo er shall grant leave of absence without pay
to any employee elected to and without pay while cam%alqung for
his own election to the Ontario Legislature or the House of
Commons.  Such leave shall be for a maximum period of two (2
months in the case of his campaigning or for the term of suc
office iIn the case of his election.

ARTICLE 17 - MATERNITY LEAVE

17.01 An employee who is pregnant and who has completed Six
(6) months of continuous service with the Employer is entitled
to maternity leave in accordance with the provisions of the
Canada Labour Code.
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ARTICLE 18 - UNIFORMS

18.01 The Employer shall supply, at its expense, the uniform
it requires its employees to wear, except for shirts, blouses,
ties, socks, belts and shoes. Those parts of the uniform
provided at the Employer®s expense shall remain the property of
the Employer.

ARTICLE 19 - DISCIPLINE

19.01 Any disciplinary measure may give rise to a grievance,
in_accordance with the procedures provided for in article 8 of
this collective agreement.

19.02 It is forbidden for the Employer to apply any
disciplinary, discriminatory or other measure to an employee
because she Is pregnant.

An employee who believes that her pregnancy has been
the cause of a disciplinary, discriminatory or other measure may
submlf her grievance according to the procedures provided for in
article 8.

19,03 In all cases of disciplinary measures, the Employer
must_inform the employee of the discipline imposed upon him, in
writing, stating the Incident or the reason which justifies the
disciplinary measure.

19.04 In order for the disciplinary measure to be valid and
imposed upon the employee, the Employer must remit a copy of
such measure to the Union within ten (10) days thereof.

19.05 _ Any disciplinary measure which is cancelled following
a_decision made by the "Employer or an arbitrator, must be
withdrawn from the “employee’s record.

19.06  1f an employee is summoned to the Employer"s office
for disciplinary reasons, he may be accompanied by a Union
steward it he so wishes.

19.07 A suspension shall not interrupt an employee®s
continuous service unless the arbitrator decides otherwise.

19.08 In the preparation of arbitration rosters, the parties
agree to give priority to cases of suspension or dismissal.

19.09 Any disciplinary report pertaining to a bargaining
unit employee sent by the Employer to the Department of Justice
or to any other body derived therefrom, must be forwarded to the
said employee and to the Union as quickly as possible in order
to allow them to make the necessary representations, if
applicable.
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19.10 Any disciplinary report filed in an employee"s record
may not be used for disciplinary purposes after a twelve (12)
month period, provided that the employee has not committed_any
other similar offence during the said twelve (12) month period.

19,11 There shall be only one (1) employee personnel file
and the employee shall have access to review_his/her file two
tlm(_?IS b|oler year while a duty manager or his designate are
available.

19.12 If it is determined or agreed at any ste? of the
8rievance procedure, including arbitration, that an employee has
een suspended or discharged unjustly or unreasonably or that
such penalty was too severe, the Employer shall:

1. put _the employee back on his job with no loss of
seniority, and;

2. ay to the employee either the amount he would
ave earned plus” benefits had he been working,

less any outside earnings.

19.13 IT it is determined or agreed at any steP of the
grlevance_prqpedure, including arbitration, that an employee has
een dlSCIﬁllned unreasonably or unjustly or too severely, the
Employer shall:

1 rescind the penalty, or

2. reduce the penalty to such lesser form as is
considered just and equitable by the parties or
by the Board of Arbitration as the case may be.

ARTICLE 20 - INSURANCE PREMIUM

20.01 For the term of this agreement, the Employer agrees to
contribute towards the Employee Benefit Plan as outlined below
for each hour worked by each employee, plus the additional $0.01
per hour as set out in article 5.10. Said contribution shall be
remitted to the Union once per month. The Union agrees to
administer the Employee Benefit Plan.

tiv
Mar_1/95 Mar 1/96 Mar 1/97 Mar 1/97
$0.28 $0.31 $0.34 $0.37
ARTICLE‘21 - LEAVE OF ABSENCE
21.01 A leave of absence of a maximum of one (1)week may be

granted to any employee following an agreement with his manager.
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21.02 Upon written request to the Employer®s Operations
Manager, a leave of absence, W|thoutiPay or participation in an
benefit, shall be granted on behalf of no more than one_(fg
emplo¥ee chosen by the Union to work for the Union full time.
This leave of absence shall be for a one (1) year period and is
not renewable.

21.03 _Any leave of absence of more than thirty (30) days
must be signed between the employee, the Union and the Employer.

21.04 An employee shall continue to accumulate seniority
during the term of any leave of absence.

ARTICLE 22 - pOSTING OF NOTICES

22.01 The Employer shall place at the union‘’s disposal, in
the former®s offices and available to the employees, a bulletin
board where the Union may post notices related to its elections,
meetings and social functions. No notice will be posted without
first having been signed by an authorized Union representative
and an authorized Employer”s representative. Six (6) times per
year, _the Union may ask the Employer to include a folded sheet
containing information directed to 1its members 1iIn each
employee®s pay envelope.

ARTICLE 23 - INDUSTRIAL RELATIONS COMMITTEE

23,01 Within thirty (30) days of the coming into effect of
this collective agreement, the parties will form an Industrial
Relations Joint Committee of a maximum of two %2) members
appointed by the Employer and a maximum of two (2) members
appointed by the Union.

23.02 The task of this Committee shall be to:

(a) develop good relations between the Union and the
Employer by examining problems of common
interest which concern all or part of the
emp{oyees who are members of the bargaining
unit.

(b) make recommendations to the parties.
23.03 The Committee provided for in this article shall meet
once (1) a-month at a date determined after agreement between
the specific representatives appointed for this purpose by the
parties.

ARTICLE 24 - TERM

24.01  This agreement shall come into effect March 1, 1995
and remain in full force until February 28, 1999, Subsequently,
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the agreement shall continue to bind the signatories month after
month, except if a written notice to perform from one of the
parties who wishes to revise such agreement is addressed to the
other Earty within ninety (90)days prior to the expiry date or
any other successive expiry date established month after month.

24.02 Once the notice to perform to negotiate collectively
has been remitted, the Union and the Company must enter into
negotiations without delay and conduct them promptly and in good
farth, without omitting any reasonable effort In order to reach
a collective agreement.

IN WITNESS WHEREOF the parties hereto have signed this_agreement
this day of QBYV“J“ . 1995 at Ottawa, Ontario.

E?R THE EMPLOYER
. W
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APPENDIX "A"

# of hours worked

as of 1st Monday _ March 1  March 1 March 1  March 1

ollowing completion) 1995 1996 1997 1998

0-500 $7.75 $7.75 $7.75 $7.75
501-1,000 8.00 8.00 8.00 8.10
1,501-2,080 9.05 9.05 9.05 9,20
2,080 + 9.85 9.95 10.10 10.30

Lead hand to receive $1.00 per_hour premium when performing.lead
hand respeonsibilities and duties.

As_of March 1, 1992, any employee earning the $9.50 rate will

maintain his/her rate and any with less than 1200 hours worked
March 1, 1992 will be subject to the above scale.

z



