
COLLECT 1 VE AGREEMENT 

BETWEEN : 

COBOURG DISTRICT GENERAL HOSPITAL  ASSOCIATION 
(hereinafter called the "Employer" or the " Hosp i ta l" )  

AND 

ONTARIO PUBLIC SERVICE EMPLOYEES UNION 

(hereinafter called the "Union'') 
AND ITS LOCAL 344 

PART- TIME U N I T  

EXPIRES:  March 3 1 ,  1991 



ART I CLE 

TABLE OF CONTENTS 

PAGE NUMBER 

ARTICLE 1 - PURPOSE 1’ 
ARTICLE 2 - RECOGNITION 

ARTICLE 3 - MANAGEMENT RIGHTS 

1 

2 

ARTICLE 4 7 DEFINIT IONS 2 

ARTICLE 5 - NO DISCRIMINATION 2 

ARTICLE 6 - NO STRIKE/NO LOCKOUT 3 

ARTICLE 7 - UNION SECURITY 3 

ARTICLE 8 - REPRESENTATION AND COMMITTEES 3 

8.01 Un ion Ste t w a  r d s  3 
8.02 Grievance C o m m i t t e e  4 
8.03 Labour- Managemen t  C o m m i t t e e  4 
8.04 N e g o t i a t i n g  C o m m i t t e e  4 

Pay, fo r  Centraf N e g o t i a t i n g  C o m m i t t e e  5 

ARTICLE 9 - ACCIOENT PREVENTION - HEALTH E SAFETY . , 5  
COkM I TTEE 

ARTICLE 10 - GRIWANCE & ARBITRATION PROCEDURE 6 

ARTICLE 1 1  - . LETTERS OF n 2 

ARTICLE 12 - SENIORITY 10 

- 

ARTICLE 13 - LAYOFF AND RECALL 12 

ARTICLE 14 - TECHNOLOGICAL CHANGE 14 

ARTICLE 15 - JOB POSTING, PROMOTION AND TRANSFER 14 

ARTICLE 16 - LEAVES OF ABSENCE 16 

ARTICLE 17 - SICK LEAVE AND LONG-TERM D I S A B I L I T Y  23 

ARTICLE 18 - HOURS OF WORK AND OVERTIME 23 

ARTICLE 19 - STANDBY 24 

ARTICLE 20 - CALL-BACK 24 

ARTICLE 21 - S H I F T  PREMIUM 25 

ARTICLE 22 - TRANSPORTATION ALLOWANCE 25 

ARTICLE 23 - RESPONS IB IL IT Y PAY 25 



ARTICLE PAC€ NUMBER 

ARTICLE 

ART{CLE 

ART I C L E 

ART I CLE 

A R T I C L E  

ARTICLE 

ARTICLE 

ARTICLE 

24 - 
25 - 
26 - 
27 - 
28 - 
29 - 
30 - 
31 - 

NO PYRAMIDING 

PAID  HOLIDAYS 

VACAf I ONS 

BENEFITS FOR PART-TI ME EMPLOYEES 

MISCELLANEOUS 

COMPENSAT I ON 

SUPER I OR BENEF I TS 

DURATION AND RErJEWAL 

SIGNING PAGE 

LETTER OF INTENT 

LETTER OF INTENT (PHASE I I I ) 

O.P.S.E.U. SALARY RANGE 

25 

26 

26 

27 

27 

28 

29 

(8 
3 0  

31 

33 
)L 



ARTICLE 1 - PURPOSE 

1.01 The general purpose of t h i s  Agreement i s  t o  es tab l  ish and 
main ta in  c o l l e c t i v e  barga.ining r e l a t i o n s  between the 
Hosp i ta l  and the  employees covered by t h i s  Agreement; t o  
p rov ide  f o r  on-going means o f  commun i c a t i o n  between the 
Union and the  Hosp i ta l  and the prompt d i s p o s i t i o n  of 
gr ievances and the  f i n a l  set t lement  of d isputes  and t o  
e s t a b l i s h  and main ta in  mutual ly  s a t i s f a c t o r y  s a l a r i e s ,  
hours of work and o the r  cond i t i ons  of employment i n  
accordance w i t h  the prov is ions  of t h i s  Agreement. 

I t  i s  recognized t h a t  employees wish t o  work together  
w i t h  the Hosp i ta l  t o  secure the bes t  p o s s i b l e  c a r e  and 
h e a l t h  p r o t e c t i o n  f o r  p a t i e n t s .  

ARTICLE 2 - RECOGNIT ION 

2.01 I n  accordance w i t h  the C e r t i f i c a t e  issued by the  On ta r i o  
Labour Re la t ions  Board, dated a t  Toronto on the 1 s t  day 
of March, 1985, t he  Hospi ta l  recognized the Onta r io  
Pub1 i c  Serv ice Employees Union as  the barga in ing  agent of 
a 1 1 pa ramed i c a l  empl oyees o f  the  responden t i n  Cobou rg , 
r e g u l a r l y  employed f o r  n o t  more than twenty - four  (24) hours 
per  week and students employed dur ing  the  school v a m t i o n  
per iod ,  save and except superv isors,  persons above the  
rank o f  superv isor  and employees i n  ba rga in ing  u n i t s  f o r  
which any t rade  union h e l d  barga in ing  r i g h t s  as  of 
January 29,  1985 being the date of a p p l i c a t i o n .  

For the  purposes of c l a r i t y ,  the term "paramedical" inc ludes :  
occupat ional  t h e r a p i s t s ,  speech the rap i s t s ,  speech 
pa tho1 og i s t s ,  phys io therap i sts, therapeu t i c  and admin i s t  ra t i v e  
d i e t i c i a n s ,  r e g i s t e r e d  and non- reg is te red  pa tho log i ca l  
technol og i s t s , rad i ol og i ca 1 t ec hnol og i s t s  ( rad i og ra ph y ) , 
rad i 01 og i ca 1 t ec hn ol og i s t s (nuc 1 ea r med i c i ne) , reg i s t e r  ed 
and non- reg is te red  r e s p i r a t o r y  techno log i s t s ,  r e g i s t e r e d  
and non- reg is te red  EEG, ECG and opthalmology techn ic ians ,  
reg i s te red  and non- reg i stered ul t ra sound technol og i s t s ,  
glaucoma techn ic ians ,  ear, nose and t h r o a t  techn ic ians ,  
ca r d  i ova sc u 1 a r t echn i c i an s , e 1 ec t ro -  encep ha 1 og ra  ph i s t s , 
e l e c t r i c a l  shock the rap i s t s ,  l abo ra to ry  techn ic ians ,  
l abo ra to ry  ass i Stan t s ,  e l  ec t ron  i c  techn ic  ians, psychometr is ts  , 
pharmacists,  pharmacy technic ians,  psycho log i s t s ,  remedial 
gymnasts, medical records 1 i b r a r i a n s  soc ia l  workers and 
ch i 1 d c a r e  workers. 
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ART I CLE 3 - MANAGEMENT R I  GHTS 

3.01 The Un ion recognizes t h a t  the management o f  the Hosp i ta l  
and the d i  r e c t  ion of the working f o r c e  a r e  f i x e d  
exc lus i ve l y  i n  the Employer and sha l l  remain s o l e l y  w i t h  
the Employer except as s p e c i f i c a l  l y  1 i m i  ted by the express 
p rov i s ions  of t h i s  Agreement. Without r e s t r i c t i n g  the 
genera 1 i t y  of the Foregoing, the Union acknowl edges t h a t  
i t  i s  the e x c l u s i v e  f u n c t i o n  of the Employer to :  

(a) ma in ta in  o rde r ,  d i s c i p l  ine and e f f i c i e n c y ;  

( b )  h i r e ,  ass ign ,  r e t i r e ,  discharge, d i r e c t ,  promote, 
demote, c l a s s i f y ,  t rans fer ,  l a y - o f f ,  recal 1 and 
suspend or  o t h e r w i s e  d i s c i p l  ine employees prov ided 
t h a t  a c l a i m  o f  discharge or  d i s c i p l i n e  w i thou t  
j u s t  cause may be the subject  of a gr ievance and 
deal t w i t h  a s  he re ina f te r  prov ided;  

( c )  determine,  in the i n t e r e s t  o f  e f f i c i e n t  opera t ion  
and h ighes t  standards of serv ice ,  j ob  r a t i n g  o r  
c l a s s  i f  ica t ion ,  the hours of  work, work assignments, 
methods o f  d o i n g  the work and the working 
estab 1 i shmen t For any serv ice;  

(d) determine the  number of personnel requi red,  the 
se rv i ces  t o  be performed and the methods, procedures 
and equipment i n  connect ion therewi th ;  

(e) make  and enforce  and a l t e r  f rom t ime t o  t ime r u l e s  
and r e g u l a t i o n s  t o  be observed by the employees, 
p rov ided t h a t  such r u l e s  and regu la t i ons  shal 1 n o t  
be i n c o n s i s t e n t  w i t h  the p rov i s ions  of t h i s  
Ag reemen t . 

ARTICLE 4 - DEFIN IT IONS 

ARTICLE 5 - NO DtSCRIMlNATlON 

5.01 The Hosp i ta l  and the Union agree t h a t  there w i l l  b e  no  
d i sc r i m i na t i on, i n t e r f  erenc e,  i n  t i m i da t i on , r e s  t r i c t i on 
o r  coerc ion  exe rc i sed  o r  p rac t i ced  by any of t h e i r  
representa t ives  w i t h  respect t o  any employee because of 
h i s  membership o r  non-membership in the  Union o r  a c t i v i t y  
o r  lack of  a c t i v i t y  on beha l f  o f  the Union o r  by reason 
o f  exe rc i s ing  h i s  r i g h t s  under the C o l l e c t i v e  Agreement. 
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5.02 I t  i s  agreed t h a t  there  w i l l  be  no d i s c r i m i n a t i o n  by 
e i t h e r  p a r t y  or by any of the employees covered by 
t h i s  Agreement on the bas i s  of race, creed, co lou r ,  
na t iona l  o r i g i n ,  sex, m a r i t a l  s ta tus ,  age, re1 ig ious  
a f f  i 1  i a t i o n  or any o ther  f a c t o r  which i s  n o t  p e r t i n e n t  
t o  the employment re1 a t  ionsh i p .  

ARTICLE 6 - NO S T R I K E I N O  LOCK'OUT 

6.01 The Union agrees there  sha l l  be no s t r i k e s  and the 
Hospi ta l  agrees there  sha l l  b e  no  l ockou ts  so long a s  
t h i s  Agreement cont inues t o  opera te .  The terms I l s t r i k e "  
and "Iockou t" sha 1 1  bear the mean ing g iven them in  the 
Ontar io Labour Re la t ions  Act. 

ARTICLE 7 - U N I O N  SECURITY 

7.01 The Hospital  w i l l  deduct from each employee i n  the 
bargain ing u n i t  an amount equal to the  regu la r  monthly 
union dues designated b y  the Union in  accordance w i t h  the 
c o n s t i t u t i o n  and by-laws o f  the  Onion. The amount of the 
regu lar  monthly dues sha l l  be as  c e r t i f i e d  t o  the Hosp i ta l  
by the Treasurer of the Union f rom t ime to time. The 
amounts so deducted s h a l l  be r e m i t t e d  by the Hosp i ta l  to  
the Union's D i r e c t o r  o f  Finance no l a t e r  than the 15th of 
the month f o l l o w i n g  the month i n  which such deductions 
were made. I n  cons idera t ion  of  the  deduct ing and 
forwarding of un ion  dues by t he  H o s p i t a l ,  t he  Union agrees 
t o  indemnify and save harmless t h e  Hosp i ta l  aga ins t  any 
c la ims o r  1 i a b i l  i t i e s  a r i s i n g  o r  r e s u l t i n g  from the 
operat ion o f  t h i s  A r t i c l e .  

ARTICLE 8 - REPRESENTATION AND COMMITTEES 

8.01 Un ion Stewards 

The Hospi ta l  agrees t o  recognize union stewards t o  b e  
e lec ted  or  appointed f rom amongst employees i n  the 
bargain ing u n i t  f o r  the  purpose o f  hand1 ing gr ievances as 
provided under t h i s  C o l l e c t i v e  Agreement. 

Union stewards have t h e i r  regu la r  d u t i e s  and respons ib i l  i t i e s  
t o  perform f o r  the Hosp i ta l  and shal 1 n o t  leave t h e i r  
regu lar  du t i es  w i thou t  f i r s t  o b t a i n i n g  permission from t h e i r  
immediate superv isor .  Such permiss ion  s h a l l  not be 
unreasonably w i thhe ld .  I f ,  i n  t he  performance o f  h i s  grievance 
d u t i e s ,  a un ion  steward i s  requ i red  t o  e n t e r  an area w i t h i n  
the Hospital  i n  which he i s  n o t  o r d i n a r i l y  employed he s h a l l  

- 3 -  



8.02 

8.03 

8.04 

r e p o r t  h i s  presence to  the superv isor  i n  the  area immediatelti 
upon e n t e r i n g  i t .  When resuming h i s  regu la r  d u t i e s  and 
. r e s p o n s i b i l i t i e s ,  such steward s h a l l  aga in  r e p o r t  t o  h i s  
immediate superv isor .  A union steward s h a l l  s u f f e r  no loss 
of earnings for t ime Spent in per forming the above du t i es  
dur ing  h i s  regu lar  scheduled working hours. 

There s h a l l  be four  ( 4 )  shop stewards, one se lec ted  from 
each area, who w i l l  represent  f u l l  and p a r t  t ime s t a f f .  

.Grievance Committee 

The Hospi ta l  w i l l  recognize a gr ievance committee comprising 
o f  two ( 2 )  members t o  be  e lec ted  o r  appo in ted  from the 
barga in ing  u n i t .  One member s h a l l  b e  chairman. The purpose 
o f  the committee i s  t o  deal w i t h  gr ievances as  set  ou t  i n  
th  i s  Col 1 ec t i ve Ag reemen t . 
The number of employees on the gr ievance committee sha l l  be 
determined l o c a l l y .  

tabour -Manag emen t Comm i t tee  

The p a r t i e s  mutua l ly  agree t h a t  t he re  a r e  mat te rs  tha t  would 
be b e n e f i c i a l  i f  discussed a t  a Labour-Management Committee 
Meeting dur ing  the term of t h i s  Agreement. The Committee 
shal 1 be comprosed of an equal number of representa t ives  of 
each par t y  as mu tua l l y  agreed and s h a l l  meet a t  a t ime and 
p lace mutua l ly  s a t i s f a c t o r y .  The Committee s h a l l  meet once 
every two (2 )  months, unless agreed o therwise .  A request f o r  
a meeting hereunder w i l l  be made i n  w r i t i n g  a t  l e a s t  four teen 
(14) days p r i o r  t o  t he  da te  proposed and accompanied by an 
agenda o f  mat ters proposed t o  be  discussed. Where a Hospi ta l  
has two o r  more agreements w i t h  OPSEU, .then a j o i n t  committee 
s h a l l  represent  a l l  u n i t s  unless o therwise  agreed. 

Negot ia t ing  Commi t t e e  

The Hosp i ta l  agrees t o  recognize a n e g o t i a t i n g  committee 
comprised of th ree  (3 )  members t o  be  e l e c t e d  or 
appointed from t h e  barga in ing  unit, Where the Hospi ta l  
p a r t i c i p a t e s  i n  cen t ra l  ba rga in ing ,  the purpose o f  the 
n e g o t i a t i n g  committee shal 1 b e  t o  n e g o t i a t e  local 
issues as def ined i n  t h i s  C o l l e c t i v e  Agreement. Where 
the Hosp i ta l  does n o t  p a r t i c i p a t e  i n  c e n t r a l  barga in ing ,  
the purpose of  the n e g o t i a t i n g  committee s h a l l  be  t o  

he n e g o t i a t e  a renewa 1 o f  t h  i s Col 1 ec t i ve Agreement. 
Hosp i ta l  agrees t h a t  the members of  t he  n e g o t i a t i n g  
committee sha l l  s u f f e r  no l o s s  o f  earn ings f o r  t ime 
spent dur ing  t h e i r  regu la r  scheduled work ing hours 
a t tend ing  nogot i a  t ing meetings w i t h  t he  Hospi t a l  up 
and i n c l  ud ing conc i 1 ia  t ion. 
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(b )  Pay f o r  Centra l  Neaot ia t ina  Committee 

8.05 

Union Nego t ia t i ng  Committee members up t o  a maximum 
of seven (7) s h a l l  be  p a i d  f o r  t ime l o s t  f rom t h e i r  
normal s t r a i g h t  t ime working hours a t  t h e i r  regu la r  
r a t e  o f  pay and w i thou t  l oss  o f  leave c r e d i t s  f o r  
a t tend ing  c e n t r a l  n e g o t i a t i n g  meetings w i t h  the  
Hosp i ta l  Central  Negot ia t ing  Committee i n  d i r e c t  
nego t i a t i ons  up t o  and i nc lud ing  c o n c i l  i a t i o n .  
I f  the p a r t i e s  a r e  unable t o  a r r i v e  a t  a negot ia ted  
c o l l e c t i v e  agreement through e i t h e r  d i r e c t  
negot i a  t ions o r  conc i 1 ia t ion,  the Hosp i t a  1 agrees 
tha t members of the Union Negot l a  t ing Commi t t e e  sha I 1  
rece ive  unpaid leave f o r  purpose o f  a t tend ing  
a rb i t ra t ion hea r ing s .  

A l l  new employees w i l l  have the oppor tun i t y  t o  meet w i t h  
a representa t ive  of t he  Union i n  the employ of. t he  Hosp i ta l  
f o r  a pe r iod  o f  u p  t o  15  minutes dur ing  the employee's 
p robat ionary  per iod ,  w i thou t  loss of  regu la r  earnings. 
The purpose of such meeting w i l l  be t o  acquaint  the  
employee(s) w i t h  such rep resen ta t i ve  of the Union and the 
c o l l e c t i v e  agreement. These i n te rv iews  w i l  1 be scheduled 
in  advance and may be arranged c o l l e c t i v e l y  o r  i n d i v i d u a l l y  
by the Hosp i t a  1 . 

ARTICLE 9 - ACCIDENT PREVENTION - HEALTH E SAFETY COMMITTEE P 

9.01 The Hospi.ta1 and the  Union agree t h a t  they mutua l ly  des i re  
t o  mainta in standards of s a f e t y  and h e a l t h  in  the Hospita1 
i n  order  t o  prevent  acc idents ,  i n j u r y  and i l l n e s s .  

9.02 Recogn i z  ing i t s  respons i b  i 1 i t i e s  under the appl i cab l  e 
l e g i s l a t i o n ,  the Hosp i ta l  agrees t o  accept as  a member 
of i t s  Accident Prevent ion - Heal t h  and Safety Committee, 
a t  l e a s t  one (1)  rep resen ta t i ve  se lec ted  or appointed by 
the Union f rom amongst ba rga i n  ing un i t empl oyees. 

9.03 Such Committee s h a l l  i d e n t i f y  p o t e n t i a l  dangers and 
hazards, i n s t i t u t e  means of improving h e a l t h  and s a f e t y  
programmes and recommend a c t i o n s  t o  be taken t o  improve 
cond i t i ons  r e l a t e d  t o  sa fe ty  and h e a l t h .  

9.04 

9.05 

The Hosp i ta l  agrees t o  co-operate reasonably in p rov id ing  
necessary i n fo rma t ion  t o  enable the  Committee t o  f u l f i l l  
i t s  f unc t i ons ,  

Meetings shal 1 be h e l d  every second month o r  more 
f requen t l y  a t  the c a l l  o f  t he  c h a i r ,  i f  requi red.  The 
Committee s h a l l  ma in ta in  minutes o f  a l l  meetings and make 
the same a v a i l a b l e  f o r  review. 
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9.06 Any represen ta t i ve appo 
w i th  5.02 hereof ;  s h a l l  

9-07 

n t e d  or se lec ted  in accordance 
serve for a term of at' l eas t  one 

( I }  calender yea; from the date of appointment. 
f o r  such represen ta t i ve (s )  t o  a t  tend meet ings  o f  the 
Accident Prevent ion - Hea l th  and Safety Committee i n  
accordance w i t h  the  foregoing,  s h a l l  be granted and any 
rep resen ta t i ve (s )  a t t e n d i n g  such meetings du r ing  t h e i r  
r e g u l a r l y  scheduled hours of work, sha l l  n o t  l o s e  regu la r  
earnings as a r e s u l t  of such attendance. 

The Union agrees t o  endeavour t o  ob ta in  the f u l l  
cooperat ion o f  i t s  membership i n  the  observat ion o f  a l l  
safety r u l e s  and p r a c t i c e s .  

Time o f f  

ARTICLE 10 - GRIEVANCE E ARBITRATION PROCEDURE 

10 ..01 Employees s h a l l  have the  r i g h t ,  upon request, t o  the 
presence of  a Union Steward a t  any stage of the gr ievance 
procedure, i n c l u d i n g  the compla int  stage, o r  a t  any, t ime 
when formal d i s c i p l i n e  i s  imposed. 

10.02 

10.03 

For purposes of  t h i s  Agreement, a gr ievance i s  def ined a s  
a d i f fe rence a r i s i n g  between a member o f  the barga in ing  
Un i t and the Hospi t a l  r e l a  t ing t o  the i n t e r p r e t a t i o n ,  
appl i ca t i on ,  a d m i n i s t r a t i o n  o r  a l l e g e d  v i o l a t i o n  o f  the  
Ag reemen t . 
I t  i s  the mutual d e s i r e  of  the p a r t i e s  he re to  t h a t  compla ints  
sha l l  be ad jus ted  a s  q u i c k l y  a s  poss ib le ,  and i t  i s  understood 
t h a t  an employee has no gr ievance u n t i l  he has f i r s t  g i ven  
h i s  immediate superv i so r  t he  oppor tun i t y  o f  a d j u s t i n g  h i s  
complaint.  Such compla in t  s h a l l  be  discussed w i t h  h i s  
immediate superv i so r  w i t h i n  seven (7)  ca lendar days from the  
event g i v i n g  r i s e  t o  the  gr ievance, o r  f r o m  when the employee 
should have reasonably become aware of  the event g i v i n g  r i s e  
t o  the gr ievance and, f a i l  ing set t lement  w4th in seven (7) 
calendar days, i t  shal 1 then be taken up as  a gr ievance 
w i t h i n  the seven (7 )  calendar days f o l l o w i n g  h i s  immediate 
superv isor 's  d e c i s i o n  in the  f o l l o w i n g  manner and sequence: 

b 

Step No. 1 

The employee m u s t  submit t h e  gr ievance i n  w r i t i n g  signed by  
him to h i s  immediate superv isor  and may be accompanied, i f  
he so des i res ,  b y  h i s  un ion  steward. The gr ievance shall 
i d e n t i f y  the n a t u r e  o f  the gr ievance, the  remedy sought, 
and should s p e c i f y  the p rov i s ions  o f  the Agreement which 
a r e  a l l eged  t o  have been v i o l a t e d .  
w i l l  d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  seven (7 )  
calendar days f o l l o w i n g  the  day on which the gre ivance was 
presented t o  him. Fail i ng  set t lement ,  then: 

The immediate superv isor  



10.04 

10.05 

\O 
Step No. 2 

With in seven (7) ca lendar  days f o l l o w i n g  the decis ion 
under Step No. 1 ,  the employee who, i f  he so desi res,  
may be accompanied by h i s  union steward, may submit the 
w r i t t e n  gr ievance t o  h i s  Department Head who w i l l  d e l i v e r  
h i s  dec is ion  i n  w r i t i n g  w i t h i n  seven (7) calendar days 
from the date on a i c h  the w r i t t e n  gr ievance w a s  presented. 
This step may be omi t ted  where the employee's immediate 
supervisor and Department Head a r e  the same person. F a i l i n g  
s e t t  1 emen c ,  then : 

Step No. 3 

Wi th in seven (7)  ca lendar  days following the dec is ion  i n  
the immediately preceding step, the  gr ievance may be submitted 
in  w r i t i n g  t o  the Ch ie f  Execut ive O f f i c e r  o f  the Hospi ta l  o r  
h i s  designate. A meeting w i l l  then be h e l d  between the Chief 
Executive O f f i c e r  o r  h i s  des ignate  and the  Grievance Committee 
w i t h i n  seven (7)  ca lendar days of the  submission of t h e  
grievance a t  Step No. 3 un less  extended by agreement of the 
p a r t i e s .  I t  i s  f u r t h e r  understood t h a t  e i t h e r  pa r t y  may have 
such ass is tance a s  they may d e s i r e  a t  such meeting. The 
decis ion of  the Hosp i ta l  s h a l l  be d e l i v e r e d  i n  w r i t i n g  w i t h i n  
four teen (14)  ca lendar days f o l l o w i n g  the da te  of such meeting. 

Pol i cy  Grievance 

A gr ievance a r i s i n g  d i r e c t l y  between the Hospi ta l  and the 
Union concerning the i n t e r p r e t a t i o n ,  appl i c a t i o n  or a l l e g e d  
v i o l a t i o n  of the Agreement shall b e  o r i g i n a t e d  a t  Step No. 3 
w i t h i n  four teen (14) ca lendar days f o l  lowing the circumstances 
g i v i n g  r i s e  t o  the gr ievance.  

t 

I t  i s  expressly  understood, however, t h a t  t h e  p rov i s ions  of 
t h i s  A r t i c l e  may n o t  be used w i t h  respect  t o  a gr ievance 
d i r e c t l y  a f f e c t i n g  an employee which he cou ld  have i n s t i t u t e d  
h imse l f  and the regu la r  g r ievance procedure sha l l  no t  be 
thereby bypassed. Where the gr ievance i s  a Hospi ta l  gr ievance 
i t  sha l l  be f i l e d  w i th  the  Local Union President  o r  designate. 

Group Grievance 

Where a number o f  employees have i d e n t i c a l  gr ievances and each 
one would be e n t i t l e d  t o  g r i e v e  separa te ly ,  they may present  
a group gr ievance i n  w r i t i n g ,  signed by each employee who i s  
g r i ev ing ,  t o  t he  Department Head o r  h i s  designate w i t h i n  
four teen (14 )  ca lendar days a f t e r  the circumstances g i v i n g  
r i s e  t o  the  gr ievance have occurred.  The gr ievance sha l l  
then be t rea ted  as be ing  i n i t i a t e d  a t  Step No. 2 and the 
appl i cab le  p rov i s ions  of  t h i s  A r t i c l e  shal l  then apply w i t h  
respect t o  the  hand1 ing  of such gr ievance.  
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10.06 Discharge Grievance 

The re1 ease of a probat ionary  employee shal 1 not be the 
sub jec t  of a gr ievance or a r b i t r a t i o n .  A c l a i m  by an 
employee who has completed h i s  probat ionary pe r iod  tha t  
he has been u n j u s t l y  discharged s h a l l  be t rea ted as a 
gr ievance i f  a w r i t t e n  statement of such grievance i s  
lodged by the employee w i t h  the Hospi ta l  a t  Step No. 3 
w i t h i n  seven (7 )  ca lendar days a f t e r  the  date the 
discharge i s  e f f e c t e d .  Such special  gr ievance may be 
s e t t l e d  under the  Grievance o r  A r b i t r a t i o n  Procedure by: 

(a) conf i rming the  H o s p i t a l ' s  a c t i o n  i n  d ismiss ing the 
employee, o r  

(b) r e i n s t a t i n g  the employee w i t h  o r  w i thout  loss of 
s e n i o r i t y  and w i t h  or  w i thout  f u l l  compensation 
f o r  the t ime l o s t ,  o r  

(c)  by any o the r  arrangement which may be deemed j u s t  
and equ i tab le .  

The Hosp i ta l  agrees t h a t  i t  w i l l  no t  discharge w i thou t  
j u s t  cause, an employee who has completed h i s  probat ionary 
pe r i od . 

10.07 F a i l  ing set t lement  under the  foregoing procedure, any 
gr ievance, i nc lud ing  a quest ion  as t o  whether the 
gr ievance i s  a rb i ' t r ab le ,  may be submitted t o  a r b i t r a t i o n  
a s  h e r e i n a f t e r  provided. I f  no w r i t t e n  request for  
a r b i t r a t i o n  i s  received w i t h i n  four teen (14) calendar 
days a f t e r  the  dec is ion  under Step No. 3 i s  given,  the 
gr ievance sha l l  be deemed to  have been abandoned. 

10.08 A1 1 agreements reached under the gr ievance procedure 
between the  representa t ives  of the  Hosp i ta 1 , the 
representa t ives  of the  Union and the  g r i e v o r ( s )  w i l l  be 
f i n a l  and b ind ing  upon the  Hosp i ta l ,  the  Union, and the 
empI oyee ( 5 ) .  

10.09 When e i t h e r  p a r t y  requests t h a t  any mat ter  be  submitted 
t o  a r b i t r a t i o n  as prov ided i n  t h i s  A r t i c l e ,  i t  s h a l l  make 
such request i n  w r i t i n g  addressed t o  the o the r  p a r t y  to 
t h i s  Agreement, and a t  the  same t ime appo in t  a nominee 
w i t h i n  seven (7)  ca lendar days t h e r e a f t e r ,  the o the r  pa r t y  
sha l l  appoint  i t s  nominee, provided however, t h a t  i f  such 
p a r t y  f a i l s  to appo in t  i t s  nominee as  he re in  requ i red ,  the 
M i n i s t e r  o f  Labour f o r  t h e  Province o f  Ontar io  s h a l l  have 
power t o  make such appointment upon appl i c a t i o n  the re to  by 
the p a r t y  invoking the a r b i t r a t i o n  procedure. The two 
nominees sha l l  a t tempt  t o  agree upon a chairman of the 
A r b i t r a t i o n  Board. If they a r e  unable t o  agree upon such a 
chairman w i t h i n  a p e r i o d  o f  f ou r teen  (14) calendar days, 
they sha l l  then request t h e  M i n i s t e r  of Labour f o r  the 
Province o f  Ontar io  t o  appo in t  a chairman. 
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10.1 0 No person may be appointed a s  an a r b i t r a t o r  who has been 
invo lved in an a t tempt  t o  nego t i a te  or s e t t l e  the gr ievance,  

10.1 1 No mat te r  may be submit ted t o  a r b i t r a t i o n  which has n o t  
been p rope r l y  c a r r i e d  through a l l  r e q u i s i t e  steps of the 

. Grievance Procedure. 

10.12 The A r b i t r a t i o n  Board s h a l l  no t  be au tho r i zed  t o  make any 
dec i s ion  i ncons i s ten t  w i t h  the p rov i s ions  o f  t h i s  Agreement, 
no r  t o  a l t e r ,  modi fy ,  add t o  o r  amend any p a r t  o f  t h i s  
Ag reemen t . 

10.13 The proceedings of t he  A r b i t r a t i o n  Board w i l  1 be expedi ted 
by the p a r t i e s  he re to  and the dec is ion  o f  the m a j o r i t y ,  
and where there  i s  no  m a j o r i t y ,  the dec i s ion  of the c h a i r m n  
w i l  I be f i n a l  and b i n d i n g  upon the p a r t i e s  h e r e t o  and the 
employee o r  employees concerned. 

1Q;l4 Each o f  the p a r t i e s  h e r e t o  w i l l  bear the expense of  the 
nominee appointed by  i t  and the p a r t i e s  w i l l  share equa l l y  
t h e  fees and expenses, i f  any, o f  the chairman o f  the  
Arb i t r a  t ion Board. 

10.15 The t ime l i m i t s  se t  o u t  i n  t h i s  A r t i c l e  a r e  mandatory and 
f a i l u r e  t o  comply s t r i c t l y  w i t h  such t ime l i m i t s ,  except 
by the  w r i t t e n  agreement of the p a r t i e s ,  s h a l l  r e s u l t  i n  
t h e  gr ievance being deemed t o  have been abandoned. 

Wherever a r b i t r a t i o n  board i s  r e f e r r e d  t o  i n  t he  agreement, 
the  p a r t i e s  my mutua l l y  agree in  w r i t i n g  to  s u b s t i t u t e  a 
s i n g l e  a r b i t r a t o r  fo r  the  a r b i t r a t i o n  board a t  t he  t ime of 
re fe rence t o  a r b i t r a t i o n  and the  o ther  provisions r e f e r r i n g  
t o  a r b i t r a t i o n  board s h a l l  a p p r o p r i a t e l y  app ly .  

.( 

10.16 

ARTICLE 1 1  - LETTERS OF REPRIMAND AND ACCESS TO FILES 

11.01 Any l e t t e r  of reprimand o r  suspension w i l l  be removed from 
t h e  record  o f  an employee twenty-four (24)  months f o l l o w i n g  
the  r e c e i p t  by the employee o f  such l e t t e r  o r  suspension 
prov ided t h a t  the employee's record has been d i s c i p l  ine  
f r e e  f o r  such twenty - four  (24)  month per iod .  

Each employee s h a l l  have reasonable access t o  h i s  f i l e  
f o r  the  purposes o f  rev iewing any eva lua t ions  or formal 
d i s c i p l  i na ry  n o t a t i o n s  conta ined the re in  i n  the presence 
of the Employer, 
t o  the employee a t  h i s  request. 

11.02 

A copy of the eva lua t ion  w i l l  b e  prov ided 
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ARTICLE 12 - SENIORITY 

12.01 Newly h i r e d  employees sha l l  be considered io be  on 
probat ion for a period of s i x t y  (60) tou rs  worked f rom ' 

date of l a s t  h i r e  (450 hours of work f o r  employees whose 
regu lar  hours of work a r e  a ther  than the  standard work 
day). I f  re ta ined  a f t e r  the probat ionary  per iod ,  the 
employee sha l l  be  c r e d i t e d  w i t h  s e n i o r i t y  from date o f  
l a s t  h i r e .  With the  w r i t t e n  consent of the Hosp i ta l ,  
the probat ionary employee and the  President  of the Local 
Union o r  h i s  designate, such probat ionary p e r i o d  may be 
ex tended. 

I t  i s  understood and agreed t h a t  any extension t o  the 
probat ionary p e r i o d  w i l l  no t  exceed an a d d i t i o n a l  s i x t y  
f60)  tours  (450 hours)  worked o r  such l e s s e r  p e r i o d  as 
may be agreed by the  p a r t i e s .  The re lease of a 
probat ionary employee sha l l  n o t  be the  sub jec t  o f  a 
gr ievance o r  a r b i t r a t i o n .  

12; 02 A s e n i o r i t y  l i s t  shal 1 be maintained f o r  each department. 
The Hospi ta l  s h a l l  pos t  such 1 i s t  and p rov ide  t h e  Union 
w i t h  a copy, i n d i c a t i n g  bargain ing u n i t  s e n i o r i t y ,  twice 
per year. 

12.03 Part- t ime employees sha 1 1 have t h e i  r sen ;or i t y  expressed 
on a bas is  o f  number o f  hours worked. 

'I 

12.04 S e n i o r i t y  s h a l l  be  re ta ined  by  an employee i n  the event 
he  i s  t rans fer red from f u l l - t i m e  to  p a r t - t i m e  or v i c e  
versa. For the purposes of t he  appl i c a t  ion o f  s e n i o r i t y  
under the agreement b u t  no t  f o r  the  purposes of se rv i ce  
under any p rov i s ions  of  the agreement, an employee whose 
s ta tus  i s  changed f rom f u l l - t i m e  to p a r t - t i m e  s h a l l  
rece ive  c r e d i t  fo r  h i s  s e n i o r i t y  on the b a s i s  o f  1725 
hours worked f o r  each year o f  f u l l - t i m e  s e n i o r i t y .  For 
the  purposes o f  t he  appl i c a t  ion of sen io r ;  t y ,  under the 
agreement b u t  n o t  f o r  t he  purposes of s e r v i c e  under any 
p rov i s ions  o f  the  agreement, an employee whose s ta tus  i s  
changed from par t - t ime  t o  f u l l - t i m e  s h a l l  rece ive  c r e d i t  
for h i s  s e n i o r i t y  on the  b a s i s  of one ( 1 )  year of s e n i o r i t y  
for  each 1725 hours worked. Any t ime worked i n  excess of 
an equivalent  s h a l l  be p ro - ra ted  a t  t he  t ime o f  t r a n s f e r .  

NOT E : 

12.05 

12.06 

Those Hospi ta l  coq t rac ts  c u r r e n t l y  w i t h  a l esse r  requirement 
sha l l  cont inue.  

Not appl i cab le  t o  Part- t ime.  

For purposes of l a y o f f  and r e c a l l ,  s e n i o r i t y  shal 1 operate 
on a department-wide bas is ,  i .e . ,  l a b o r a t o r y ,  rad io logy  o r  
such o ther  departments which e x i s t  i n  the i n d i v i d u a l  
h o s p i t a l s  where t h e  employees a r e  covered by t h i s  Agreement. 
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12.07 S e n i o r i t y  l i s t s  and l a y o f f  and r e c a l l  r i g h t s  f o r  
f u  1 1 - t ime empl oyees sha 1 1 be sepa’ra t e  from sen iaor i t y  
1 i s t s  and l a y o f f  and r e c a l l  r i g h t s  f o r  pa r t - t ime  
empl oyees. 

12.08 An employee who i s  t r ans fe r red  t o  a p o s i t i o n  ou ts ide  the  
bargain ing u n i t  f o r :  

(a) a ’pe r iod  o f  l e s s  than e ighteen (18) months o r  such 
longer p e r i o d  as the p a r t i e s  may agree upon o r ;  

(b) a s p e c i f i c  term o f  appointment, i nc lud ing  
temporar i l y  rep lac ing  an employee o u t s i d e  the 
barga i n  ing  un i t  

s h a l l  r e t a i n  b u t  n o t  accumulate s e n i o r i t y  h e l d  a t  the t ime 
o f  t rans fe r .  I n  the event the employee i s  re tu rned t o  a 
p o s i t  ion in  the barga i n  ing un i t  w i t h i n  the t ime per iods  
noted in (a) o r  (b )  above he sha l l  be  c r e d i t e d  w i t h  the  
s e n i o r i t y  h e l d  a t  the  t ime o f  t r a n s f e r  and s h a l l  resume 
accumulation f rom the  date o f  h i s  r e t u r n  t o  t h e  ba rga in ing  
u n i t .  

12.09 An employee s h a l l  l o s e  a l l  serv ice  and s e n i o r i t y  and s h a l l  
be  deemed t o  have terminated i f  he: 

(a) leaves of h i s  own accord; 

(b) i s  discharged and the discharge i s  no t  r e v e r s a  
through the  gr ievance o r  a r b i t r a t i o n  procedure; 

( c )  has been l a i d  o f f  twenty-four ( 2 4 )  months; 

(d) i s  absent f rom scheduled work f o r  a p e r i o d  of th ree  ( 3 )  
o r  more consecut ive  working days, w i t h o u t  n o t i f y i n g  the  
Hospi ta l  of such absence and p rov id ing  a reason 
sat i sfac t o r y  t o  the Hosp i ta 1 ; 

(e)  f a i l s  to  r e t u r n  t o  work (sub jec t  t o  the p rov i s ions  
of (d ) )  upon te rminat ion  o f  an au tho r i zed  leave o f  
absence w i t h o u t  s a t i s f a c t o r y  reason o r  u t i1  izes a 
leave o f  absence, w i thout  permission, f o r  purposes 
o ther  than t h a t  f o r  which t h e  leave was granted; 

( f )  f a i l s  upon be ing  n o t i f i e d  of a r e c a l l  t o  s i g n i f y  h i s  
i n t e n t i o n  t o  r e t u r n  w i t h i n  f i v e  (5)  calendar days 
a f t e r  he has rece ived the n o t i c e  of r e c a l l  r m i l e d  
by r e g i s t e r e d  mai l  t o  the l a s t  known address 
according to the  records o f  the Hospi ta l  and f a i l s  
t o  repo r t  t o  work w i t h i n  ten (10) ca lendar  days 
a f t e r  he has rece ived the n o t i c e  o f  r e c a l l  o r  such 
f u r t h e r  p e r i o d  o f  t i m e  a s  may be agreed upon by  the 
pa r t i es ; 
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(9) i s  absent due t o  i l l n e s s  or d i s a b i  
of twenty-four (24) months, unless 
s i x  (6)  months serv ice  a t  the  t ime 

. i t y  for a pe r iod  
he has' l e s s  than 
the il lness  or 

d i s a b i l  i t y  commenced and i s  n o t  e l i g i b l e  fo r  iong- 
term d i s a b i l i t y  bene f i t s .  I f  the employee has less 
than s i x  months' serv ice  a t  t he  t ime the  il lness or 
d i s a b i l i t y  commenced and i s  n o t  e l i g i b l e  for  long- 
t e r m  d i s a b i l  i t y  b e n e f i t s ,  t h i s  p r o v i s i o n  w i l l  app ly  
a f t e r  an absence equal t o  h i s  l eng th  o f  se rv i ce  a t  
the t ime the absence commenced. 

ARTICLE 13 - LAYOFF AND RECALL 

13.01 I n  the event o f  a proposed l a y o f f  a t  the Hospi ta l  of a 
permanent or long term nature ,  the Hosp i ta l  w i l l :  

(a )  prov ide  the Union w i t h  no l e s s  than 30 calendar 
days n o t i c e  o f  such l a y o f f ,  and 

meet w i t h  the Union through the  Labour Management 
Comnittee to  review the f o l l o w i n g :  

(b )  

( i )  the reason causing the l a y o f f  

( i i )  the serv ice  the Hospi ta l  w i l l  undertake 
a f t e r  the l a y o f f  

t 

( i  i i )  the method of implementation i nc lud ing  the  
areas o f  cut-back and employees to  be l a i d  
of f  

( i v )  ways the Hospi ta l  can a s s i s t  employees t o  
f i n d  a1 te rna te  employment. 

13..02 

13.03 

13.04 

Any agreement between the  Hospi ta l  and the  Union r e s u l t i n g  
f rom the  above review concerning the method o f  implementation 
w i l l  take precedence over o ther  terms of l a y o f f  i n  t h i s  
Agreement. Not ice  of  l a y o f f  s h a l l  be i n  accordance w i t h  the  
prov  i s ions o f  the  Employment Standa rds  Act .  

I n  the  event o f  l a y o f f ,  the Hospi ta l  s h a l l  l a y o f f  employees 
in t he  reverse order  of t h e i r  s e n i o r i t y  w i t h i n  t h e i r  
c l a s s i f i c a t i o n ,  p rov id ing  t h a t  those employees who rem i n  
on the  job have the qual i f  i ca t i ons  and a b i l i t y  to  perform 
t h e  work. 

An employee who i s  sub jec t  to l a y o f f  shal 1 have the  r i g h t  
t o  e i t h e r :  

(a) accept the  l a y o f f  a n d  be placed on a r e c a l l  l i s t  for  
twenty- four  (24) months; o r  
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13.05 

13.06 

1 3 - 0 7  

13.08 

NOTE : 

(b)  d i sp lace  an employee who has lesser  ba rga in ing  u n i t  
s e n i o r i t y  and who i s  the l e a s t  sen ior  employee in 
a lower or i d e n t i c a l  paying c l a s s i f i c a t i o n  i n  t he  
department if the employee o r i g i n a l l y  sub jec t  to 
l a y o f f  can perform the d u t i e s  of the lower or 
i d e n t i c a l  c l a s s i f i c a t i o n  w i thout  t r a i n i n g  o the r  
than o r i e n t a t i o n .  Such employee so d isp laced s h a l l  
be  l a i d  o f f ,  sub jec t  t o  h i s  r i g h t s  under t h i s  sec t i on .  

An employee who d i sp laces  an employee i n  a lower paying 
c l a s s i f i c a t i o n  w i l l  be p laced on the sa la ry  g r i d  o f  the  
lower c l a s s i f i c a t i o n  c o n s i s t e n t  w i t h  the l e v e l  he would 
have achieved i n  the lower c l a s s i f i c a t i o n  based on h i s  
se rv i ce  and experience w i t h  the Hosp i ta l .  

An employee s h a l l  have oppor tun i ty  of r e c a l l  from a l a y o f f  
t o  an a v a i l a b l e  opening, i n  order  of s e n i o r i t y ,  p rov ided  he 
has the qual i f  i c a t i o n s  and a b i l  i t y  t o  per form the work, 
before such opening i s  f i l l e d  on a regu lar  b a s i s  under a job 
pos t i ng  procedure. The pos t ing  procedure i n  the c o l l e c t i v e  
agreement s h a l l  n o t  app ly  u n t i l  the r e c a l l  process h a s  been 
completed. An employee who i s  r e c a l l e d  s h a l l  be c r e d i t e d  w i t h  
the sen ior i t y  he had a t  the t ime of the l a y o f f ,  

An employee r e c a l l e d  t o  work i n  a d i f f e r e n t  c l a s s i f i c a t i o n  f rom 
which he was l a i d  o f f ,  o r  an employee who has d i sp laced  an 
employee i n  a lower c l a s s i f i c a t i o n  sha l l  be e n t i t l e d  to r e t u r n  
t o  the  p o s i t i o n  he h e l d  p r i o r  t o  the l a y o f f  should i t  become 
vacant w i t h i n  twenty- four  (24)  months o f  the l a y o f f  , -p rov ided 
t h a t  t he  employee remains qual i f i e d  and a b l e  t o  per fo rm the  
d u t i e s  of h i s  former p o s i t i o n .  

No new employees s h a l l  be  h i r e d  u n t i l  a l l  those l a i d  o f f  
have been g i ven  an oppor tun i t y  t o  re tu rn  t o  work and have 
f a i l e d  t o  do so,  i n  accordance w i t h  the l o s s  o f  S e n i o r i t y  
p rov i s ion ,  o r  have been found unable to  per form the  work 
a v a i l a b l e .  

The Hosp i ta l  s h a l l  n o t i f y  the employee o f  r e c a l l  o p p o r t u n i t y  
by r e g i s t e r e d  m a i l ,  addressed t o  the l a s t  address on reco rd  
w i t h  the  Hosp i ta l  (which n o t i f i c a t i o n  sha l l  be deemed t o  b e  
rece ived on t h e  f i f t h  day f o l l o w i n g  the date o f  mi1 ing).  
The no t  i f  ica t i o n  shal 1 s t a t e  the  job t o  h i c h  the employee 
i s  e l i g i b l e  to be r e c a l l e d  and the date and t i m e  a t  which 
the employee shal 1 r e p o r t  f o r  work. The employee i s  s o l e l y  
respons ib le  fo r  h i s  proper address being on record  w i t h  t he  
Hosp i ta 1 . 
A r t i c l e  13 appl i e s  t o  Regular Par t- t ime Employees ONLY. 
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ARTlCLE 14 - TECHNOtOGtCAl CHANGE 

14.01 The Hospi ta l  undertakes to n o t i f y  the Union i n  advance, 
so f a r  as p r a c t i c a b l e ,  of any technological changes which 
the Hospi ta l  has decided to introduce which w i l l  
s i g n i f i c a n t l y  change the  s ta tus  of employees w i t h i n  the  
barga in ing  u n i t .  

The Hospi ta l  agrees t o  discuss w i t h  the Union the e f f e c t  
of such techno log ica l  changes on the employment s ta tus  o f  
employees and t o  cons ider  p r a c t i c a l  ways and means o f  
min imiz ing the  adverse e f f e c t ,  i f  any, upon employees 
concerned. 

Employees w i t h  one o r  more years of cont inuous serv ice  who 
a r e  subject  t o  l a y - o f f  under cond i t ions  r e f e r r e d  t o  above, 
w i l  I be g iven n o t i c e  of the impending change i n  employment 
s t a t u s  a t  the e a r l  l e s t  reasonable t ime i n  keeping w i t h  the 
n o t i f i c a t i o n  t o  the Union a s  set  f o r t h  above and the 
requirements o f  the  appl i cab le  l e g i s l a t i o n .  

14.02 Where new o r  g r e a t e r  s k i l l s  a re  required than a r e  a l ready 
possessed by a f f e c t e d  employees under the present  methods 
o f  operat ion,  such employees sha l l  be g iven a pe r iod  o f  
t r a i n i n g ,  w i t h  due cons ide ra t i on  being given t o  the  
employee's age and prev ious  educational background, dur ing  
which ' they may p e r f e c t  or acqu i re  the s k i l l s  necess i ta ted 
by the  newer method of operat ion.  The employer w i l l  assume 
the cost  of t u i t i o n  and t r a v e l .  There sha l l  b e  n o  reduct ion  
i n  wage o r  s a l a r y  ra tes  dur ing the t r a i n i n g  pe r iod  of any 
such employee. T r a i n i n g  sha l l  be given dur ing  the  hours of 
work whenever poss ib le  and may extend f o r  up to  s i x  months. 

NOTE : A r t i c l e  14 appl i es  t o  Regular Part- t ime Empioyees ONLY. 

ARTICLE 15 - JOB POSTING, PROMOTION AND TRANSFER 

15.01 Where a vacancy e x i s t s ,  or where the Hosp i ta l  c reates  a 
new p o s i t i o n  i n  the  barga in ing  u n i t ,  such vacancy s h a l l  
b e  posted for  a p e r i o d  of seven (7) calendar days. 
App l ica t ions  f o r  such vacancies sha l l  be made i n  w r i t i n g  
w i t h i n  the  seven (7) day pe r iod  referenced here in .  

Notwi thstanding t h e  above, the Hospi ta l  may f i l l  a t  i t s  
om d i s c r e t i o n  vacancies caused by: 

(a) i l l n e s s ;  

(b )  acc ident ;  

(c)  

( d )  vacat ion ; 

(e)  

leave of absence n o t  expected to exceed s i x  (6) months; 

specific tasks not expected to exceed s i x  (6) months. 
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15.02 

15.04 

15.05 

15 .'06 

15.07 

In  f i l l i n g  such temporary vacancies the Hospi ta l  s h a l l  
consider  employees who have expressed an i n t e r e s t ,  in  
w r i t i n g ,  i n  f i l l i n g  such vacancies, on the bas i s  of the 
s e l e c t i o n  c r i t e r i a  as s e t  o u t  i n  A r t i c l e  15.06. 

Employees i n  ba rga in ing  u n i t s  a t  the Hospital  represented 
by OPSEU se1 ec ted  t o  f i 1 1 such tempora r y  vacanc i es- agree 
n o t  t o  app ly  f o r  o the r  temporary pos i t ions whi 1 e f i 1 1 ing 
the temporary vacancy. Upon compl e t  ion o f  the temporary 
vacancy, the ba rga in ing  u n i t  employee w i l l  be re turned t o  
h i s  former p o s i t i o n .  Such employees sha l l  con t i nue  t o  
accrue sen i o r  i t y  wh i 1 e f i 1 1 ing a tempora ry  vacancy. 

Employees newly h i r e d  t o  f i l l  such temporary vacancy w i l  1 
not  accrue s e n i o r i t y  dur ing  the  f i l l i n g  of such vacancy. 

I f such employees successful  1 y pos t  i n  t o  a permnen t 
p o s i t i o n  w i t h i n  the  barga in ing  u n i t ,  p r i o r  t o  the end o f  
the non-posted vacancy, they w i l l  be c r e d i t e d  w i t h  
s e n i o r i t y  from t h e i r  l a s t  da te  of h i r e .  The re lease o r  
discharge o f  such employee a t  the complet ion of t he  
temporary vacancy s h a l l  n o t  be the  subject  o f  a g r ievance 
o r  a r b i t r a t i o n .  

Not ices o f  vacancies r e f e r r e d  t o  i n  15.01 sha l l  inc lude,  
f o r  i n f o rma t i ona 1 pu rpo se s : d epa r t me n t , c 1 a s s i f i ca t i on , 
qual i f  i c a t i o n s .  ' 

A copy of the  posted n o t i c e  w i l l  be  sent t o  the l o c 4  
President  o r  h i s  designate,  w i t h i n  the  aforementioned 
seven (7) ca lendar days. 

The name o f  the  successful  appl i can t  w i l  1 be posted and a 
copy sent t o  the l o c a l  President  o r  h i s  designate. 

The Hosp i ta l  agrees t o  d iscuss w i t h  unsuccessful 
appl i can ts  ways i n  which they can improve f o r  f u t u r e  

'post ings,  i f  requested. 

I n  f i l l i n g  posted vacancies the  s e l e c t i o n  sha l l  b e  made 
based on s k i l l ,  a b i l  i t y ,  experience, and re levan t  
qual i f i c a t i o n s  o f  the appl i can ts .  Where these f a c t o r s  
a r e  r e l a t i v e l y  equal,  ba rga in ing  u n i t  s e n i o r i t y  s h a l l  be 
the governing f a c t o r .  

In  mat ters o f  promotion and s t a f f  t r a n s f e r ,  a successful 
barga in ing  u n i t  a p p l i c a n t  s h a l l  be  a l lowed a t r i a l  p e r i o d  
o f  up to s i x t y  (60) days worked du r ing  which the Hosp i ta l  
w i l  1 determine i f  t he  employee can s a t i s f a c t o r i l y  per form 
the j ob .  With in t h i s  pe r iod  the employee may v o l u n t a r i l y  
re tu rn ,  o r  be re tu rned  by the Hosp i ta l ,  t o  the p o s i t i o n  
former ly  occupied, w i t h o u t  l o s s  o f  s e n i o r i t y .  Should the 
employee r e t u r n  o r  be returned t o  h i s  former job,  the 
f i l l i n g  o f  subsequent vacancies w i l l  be reversed. 
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15.08 

15.09 

An employee who i s  promoted t o  a higher rated 
c l ass i f i ca t i on  w i t h i n  the bargaining un i t  w i l l  be 
placed i n  the range o f  the higher rated c l a s s i f i c a t i o n  
so that  he sha l l  receive no less an increase i n  wage 
ra te  than the equivalent o f  one step i n  the wage ra te  
of h i s  previous c l a s s i f i c a t i o n  (provided that  he does 
not exceed the wage ra te  o f  the c l a s s i f i c a t i o n  t o  which 
he has been promoted). 

The employee’s anniversary date sha l l  be adjusted. 

An employee selected as a r e s u l t  o f  a posted vacancy need 
not be Considered f o r  a f u r t he r  vacancy f o r  a period o f  
up t o  twelve (12) months from h i s  .date of select ion. 

ARTICLE 16 LEAVES OF ABSENCE 

NOTE : A r t i c l e  16 appl ies t o  Regular Part-Time employees ONLY; 

16.01 Writ ten requests f o r  a personal leave o f  absence without 
pay w i l l  be considered on an ind iv idua l  ’basis by the 
employee‘s Department Head or h i s  designate. Such 
requests are to be submitted a$ f a r  i n  advance as possib le 
and a w r i t t en  reply w i l l  be given. Such leave sha l l  no t  
be unreasonably withheld. 

16.02 (a) Local Union Business Leave 

The Hospital agrees to  grant  leaves o f  ‘absench 
without pay t o  loca l  bargaining u n i t  members f o r  
the purpose of at tending Union seminars and/or 
attending. t o  Union business. 
t o ta l  leave o f  absence w i l l  be determined loca l l y ,  
but sha l l  not exceed twenty (20) days per year per 
hospital. The total of such leave of absence sha i l  
not be f o r  longer than a two (2) week period. Not 
more than two (2)  employees sha l l  be e l  i g i b l e  f o r  
leave of absence fo r  Union business a t  one rime. 

The cumulative 

Union Pos i t ion Leave - F.T. 

When an employee i s  e lec ted as the Union’s President 
o r  F i r s t  Vice-president (Prov inc ia l l y )  the Union w i l l  
immediately fo l lowing such e lec t ion  advise the 
Employer o f  the name o f  the employee so elected. 
Leave o f  absence sha l l  be granted from the employee’s 
place o f  employment for  the durat ion o f  the cur ren t  
term o f  o f f i c e .  The Union sha l l  reimburse the 
Employer the amounts paid on behalf of the employee, 
inc luding pay and benef i t s .  



16.03 

16.04 

( c )  Where an i nd i v idua l  o f  the barga in ing  u n i t s  
represented c e n t r a l l y  by OPSEU i s  e l e c t e d  o r  
appointed as an Executive Board Member, Execut ive 
O f f  i c e r  , or member o f  the cent ra  1 negot i a  t ing 
committee, such i nd i v idua l  s h a l l  be  granted leave 
of absence f o r  the t i m e  o f f  r equ i red  t o  exerc ise  
the  d u t i e s  o f  such appointment. The n o t i c e  
requirements t o  o b t a i n  such t ime o f f  s h a l l  be 
governed i n  accordance w i th  the  leave o f  absence 
pol i c y  and procedure of the a f f e c t e d  Hosp i ta l .  
Such p o s i t i o n s  s h a l l  b e  1 im i ted  t o  two ( 2 )  members 
f rom a Hosp i ta l  w i t h  no more than one i nd i v idua l  
from w i t h i n  a s e c t i o n / d i v i s i o n  w i t h i n  a Department. 

(d) For leaves o f  absence w i thou t  pay f o r  Union 
business under the terms o f  t h i s  Agreement, 
i nc lud ing  unpaid leave f o r  members of t h e  Centra l  
Nego t ia t i ng  Team, the  employee's s a l a r y  and 
appl i c a b l e  b e n e f i t s  w i l l  be mainta ined by the 
Hosp i ta l  and the Union w i l l  reimburse the  Hosp i ta l  
f o r  the  cos t  o f  sa la ry  and 'bene f i t s .  The Hosp i ta l  
w i l l  b i l l  the  Union and the Union w i l l  reimburse 
the Hosp i ta l  w i t h i n  a reasonable p e r i o d  o f  t ime. 

Bereavement Leave 

Any employee who n o t i f i e s  the Hosp i ta l  as soon as poss ib le  
f o l l o w i n g  a bereavement w i l l  be granted bereavement leave 
f o r  t h ree  consecut ive calendar days o f f  w i t h o u t  l o s s  of 
regu la r  pay f rom r e g u l a r l y  scheduled hours i n  con junc t i on  
w i t h  the day o f  the funeral  o f  a member of h i s  imnediate 
f a m i l y .  

Immediate fam i l y ,  f o r  the  purposes o f  t h i s  sec t ion ,  shal 1 
mean spouse, c h i l d ,  parent ,  s i s t e r ,  b r o t h e r ,  mother- in- law, 
fa the r- in- law ,  grandparent,  grandch i 1 d, b r o t h e r -  in- law, 
s i s t e r - i n - l a w  and grandparent o f  spouse. 

The Hosp i ta l ,  i n  i t s  d i s c r e t i o n ,  m y  extend such leave w i t h  
o r  w i t h o u t  pay. 
qual i f y  under the above-noted cond i t i ons ,  t he  Hosp i ta l  may, 
nonethel ess, g r a n t  a pa i d  bereavement 1 eave. 

Furthermore, where an employee does n o t  

Jury and Witness Duty 

I f  an employee i s  requested t o  serve as a j u r o r  i n  any c o u r t  
o f  law, or  i s  requ i red  by subponean t o  a t t e n d  a c o u r t  of law 
as a w i tness  c a l l e d  on beha l f  o f  the Crown, or  i s  requ i red  t o  
a t t e n d  a coroner 's  inquest i n  connect ion w i t h  a case 
concerning the Hosp i ta l ,  the employee s h a l l  not l o s e  r e g u l a r  
pay because o f  necessary absence f rom work due t o  such 
attendance, and s h a l l  no t  be requ i red  t o  work on the  day o f  
such duty ,  prov ided t h a t  the employee: 
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(a) informs the  Employer immediately upon be ing n o t i f i e d  
that t h e  employee w i l l  be requ i red  to a t tend  c o u r t  
or the  c o r m e r ' s  inquest;  

(b}  presents proof of se rv i ce  r e q u i r i n g  the  employee's 
a t  tendance; and 

(c )  prompt ly  repays the Employer the  amount (o ther  than 
expenses) p a i d  t o  the employee f o r  such se rv i ce  a s  
a ' juror or f o r  attendance a s  such wi tness.  

I n  a d d i t i o n  t o  the foregoing, where a par t- t ime employee 
i s  requ i red  by subpoena t o  a t t e n d  a Court o f  Law o r  
Coroner's inquest ,  i n  connect ian w i t h  a case a r i s i n g  from 
the employee's d u t i e s  a t  the Hosp i ta l ,  on h i s  r e g u l a r l y  
scheduled day o f f ,  he s h a l l  rece ive  regu lar  pay as i f  he 
had been scheduled t o  work the day. 

16 :Os Ma t e rn  i t y  Leave 

(a)  Such leave of absence as provided under the  Employment 
Standards l e g i s l a t i o n  f o r  pregnancy w i l l  be extended 
t o  an aggregate o f  s i x  months under the  same 
c o n d i t i o n s  as provided i n  t h i s  agreement i f  such 
extension i s  requested p r i o r  t o  the commencement o f  
the leave. 

(b) ( i )  E f f e c t i v e  on con f i rma t ion  by the Unemployment 
Insurance Commission o f  the appropr iatehess of 
the  Hospi t a  1 I s Suppl emen ta 1 Unemployment 
Bene f i t  (SUB) p lan ,  an employee i n  a c l a s s i f i c a t i o n  
below the  Registered Technologist  1 c l a s s i f i c a t i o n  
who i s  on mate rn i t y  leave a s  provided under t h i s  
agreement and who i s  i n  rece ip t  o f  unemployment 
insurance pregnancy b e n e f i t s  pursuant t o  Sect ion  
30 o f  t he  Unemployment Insurance Act, 1971, s h a l l  
be pa i d  a suppl emen ta.1 unempl oymen t benef i t . 
That b e n e f i t  w i l l  be equ iva lent  t o  the  d i f f e r e n c e  
between seventy-f i v e  per cent (75%) o f  her  r e g u l a r  
weekly earnings and the  sum of h e r  weekly 
unemployment Insurance b e n e f i t s  and any o the r  
earnings,  Such payment sha l l  commence f o l l o w i n g  
complet ion o f  the two week unemployment insurance 
w a i t i n g  per iod,  and rece ip t  by the  Hosp i ta l  o f  
the  employee's Unemployment Insurance cheque stub 
a s  proof  t h a t  she i s  i n  r e c e i p t  of Unemployment 
Insurance pregnancy b e n e f i t s ,  and shall con t inue  
w h i l e  the  employee i s  i n  r e c e i p t  o f  such b e n e f i t s  
f o r  a maximum per iod  o f  f i f t e e n  ( IS)  weeks. The 
employee's regu lar  weekly earnings shal 1 be 
determined by mu1 t i p l y i n g  her regu la r  h o u r l y  
r a t e  on her  l a s t  day worked p r i o r  to  the  commence- 
ment of the  leave times her normal weekly hours. 
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16.06 

16.07 

16.08 

(b) ( i i )  E f f e c t i v e  on con f i rma t ion  by t h e  Unemployment 
Insurance Commission of the appropr iateness 
of the Hospi ta l  's Supplemental Unemployment 
Benef i t  (SUB) p lan ,  and r e t r o a c t i v e  t o  A p r i l  I ,  
1988 an employee i n  the Registered Technologis t  I 
c l a s s i f i c a t i o n  o r  above, who i s  on matern i ty  
leave as prov ided under t h i s  agreement and who 
i s  i n  r e c e i p t  of Unemployment Insurance pregnancy 
b e n e f i t s  pursuant t o  Sect ion 30 o f  the 
Unemployment Insurance Act,  1971, s h a l l  be pa id  
a supplemental unemployment b e n e f i t .  That 
b e n e f i t  w i l l  be equ iva len t  t o  the  d i f f e r e n c e  
between seventy-f i v e  per  cent  (75%) of her 
regu la r  weekly earn ings and the sum of he r  weekly 
Unemployment insurance b e n e f i t s  and any o the r  
earnings. Such payment s h a l l  commence f o l  lowing 
compl e t  ion of  the two week unemployment insurance 
w a i t i n g  per iod ,  and r e c e i p t  by the Hosp i ta l  o f  
the  employee's Unemployment Insurance cheque stub 
a s  proo f  t h a t  she i s  i n  r e c e i p t  o f  Unemployment 
Insurance pregnancy benef i t s ,  and sha 1 1 cont inue 
w h i l e  the  employee is i n  r e c e i p t  o f  such b e n e f i t s  
f o r  a maximum p e r i o d  o f  f i f t e e n  (15) weeks. The 
employee's regu lar  weekly earn ings s h a l l  be 
determined b y  mu1 t i p l y i n g  her  r e g u l a r  hou r l y  r a t e  
on her  l a s t  day worked p r i o r  t o  t he  commencement 
o f  t he  leave times her  normal weekly hours. 

Transfer  of  Pregnan t Empl oyees 

Pregnant employees may request t o  be t r a n s f e r r e d  f rom t h e i r  
cu r ren t  d u t i e s  i f ,  i n  the  pro fess iona l  op in ion  o f  the 
employee's phys i c ian  the pregnancy may be a t  r i s k ,  I f  such 
a t rans fe r  i s  n o t  f e a s i b l e ,  the  pregnant employee, i f  she 
so requests, w i l l  be granted an unpaid leave o f  absence be fo re  
commencement o f  the c u r r e n t  con t rac tua l  ma te rn i t y  leave 
prov  i s ions , 

AdoDt ion Leave 

Where an employee, w i t h  a t  l e a s t  ten (10) months of s e n i o r i t y  
q u a l i f i e s  to adopt a c h i l d ,  such employee may be e n t i t l e d  t o  
a leave o f  absence w i thou t  pay f o r  a p e r i o d  o f  up t o  s i x  (6) 
months du ra t i on ,  Such employee s h a l l  adv ise  t h e  Hosp i ta l  as 
f a r  i n  advance a s  poss ib le  o f  t h e i r  q u a l i f y i n g  t o  adopt,  and 
s h a l l  request the  leave o f  absence i n  w r i t i n g  upon r e c e i p t  of 
con f i rma t ion  o f  the  pending adopt ion,  such request f o r  
adopt ion leave s h a l l  n o t  be  unreasonably w i thhe ld .  

Educa t ion Leave 

Where the Hosp i ta l  d i  r e c t s  and t h e  employee agrees t o  take 
an educat ional  course t o  upgrade o r  acqu i re  new employment 
qual i f i c a t i o n s  such employee shal 1 n o t  l o s e  r e g u l a r  pay 
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because of necessary absence from w r k  due to  p a r t i c i p a t i o n  
i n  such course. The Hosp i ta l  shall pay t he  f u l l  cos t  of SI 
course i n  advance. The Employee may app ly  to the  Hospi ta l  
for a reasonable advance t o  cover a d d i t i o n a l  cos ts  associated 
w i t h  the course. 

16.09 Pre-Pa i d  Leave 

(a) Purpose 

The Pre-Paid Leave Plan i s  a p lan  developed t o  a f f o r d  
employees the oppor tun i t y  t o  take a one ( 1 )  year leave 
of absence, funded s o l e l y  by the  employee through the 
de fe r ra l  o f  sa la ry  over a de f ined per iod,  i n  accordance 
w i t h  Par t  LXVlll o r  the Income Tax Regulations, Sect ion 
6801 (as may be amended from t ime t o  t ime) .  

Appl i c a t  ion 

E l i g i b l e  employees must make w r i t t e n  appl i c a t i a n  t o  the  
Department Head, w i t h  a copy t o  t h e  D i r e c t o r  o f  Human 
Resources/Personnel, a t  l e a s t  s i x  (6) months p r i o r  t o  
the  intended commencement date o f  the sa la ry  d e f e r r a l  
p o r t i o n  o f  the Pre-Paid Leave Plan. Such a p p l i c a t i o n  
w i l l  o u t l i n e  the  rea'son the leave i s  being requested. 
P r i o r i t y  w i l l  be given t o  app l i can ts  in tend ing to  use 
the leave t o  pursue formal educat ion r e l a t e d  to  t h e i r  
p ro fess ion .  
from the same department, w i t h  the  same intended purpose 

, s e n i o r i t y  s h a l l  govern, The employee w i l l  be informed 
of the  d i s p o s i t i o n  o f  h i s  a p p l i c a t i o n  as soon as i s  
reasonably poss ib le  a f t e r  the c l o s i n g  date  f o r  
appl i ca t i ons ,  

As between t w o  (2) or more candidates, 

(c)  The t o t a l  number of employees t h a t  may be accepted i n t o  
the  Pre-Paid Leave Plan i n  any one p lan  year as def ined 
i n  A r t i c l e  16.09 ( 1 )  and from any one department s h a l l  
be (number sub jec t  t o  l oca l  n e g o t i a t i o n s ) .  Where there  
a r e  more appl i c a t i o n s  than spaces a l l o t t e d ,  s e n i o r i t y  
s h a l l  govern sub jec t  to 16.09 (b) above. 

There can be up t o  two (2)  employees on prepa id  leave 
p lan  per  year, 
and p a r t - t i m e  and there w i l l  be o n l y  one per department 
a t  any one time. 

Th is  w i l l  be a t o t a l  of bo th  f u l l - t i m e  

(d) Nature o f  F ina l  Agreement 

F ina l  approval f o r  en t r y  i n t o  the  pre-paid leave program 
w i l l  be sub jec t  t o  the employee en te r ing  i n t o  a formal 
agreement w i t h  t h e  Hosp i ta l ,  a u t h o r i z i n g  t h e  Hosp i ta l  
t o  make the  approp r ia te  deduct ions f r o m  the  employee's 
pay. The agreement w i l l  also i nc lude:  
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A statement t h a t  the employee i s  en te r i ng  the 
p lan  in  accordance w i t h  A r t i c l e  16..09 o f  the 
C o l l e c t i v e  Agreement, 

The pe r iod  of  s a l a r y  de fe r ra l  and the p e r i o d  
f o r  which the leave i s  requested, 

The manner i n  which the de fer red  sa la ry  i s  t o  be 
he1 d. 

l e t t e r  o f  appl i c a t i o n  t o  en te r  the p lan  w i l l  be 
appended to, and form p a r t  o f ,  t he  w r i t t e n  agreement. 

Deferra 1 P1 an 

The d e f e r r a l  p o r t i o n  o f  the p lan  s h a l l  i nvo l ve  an 
employee spreading fou r  ( 4 )  years '  sa la ry  over a 
f i v e  ( 5 )  year per iod .  During the  four  (4 )  years o f  
sa la ry  d e f e r r a l ,  20% o f  the employee's gross annual 
earn ings w i l l  be deducted and h e l d  f o r  the employee. 
Such defer red  sa la ry  w i l l  n o t  be access ib le  t o  the 
employee u n t i l  the year o f  the  leave o r  upon the 
col  lapse o f  t he  p lan.  

Deferred Earn inas 

The manner i n  which the  de fe r red  sa la ry  i s  h e l d  s h a l l  
be a t  the  d i s c r e t i o n  o f  t he  Hosp i ta l .  The employee w i l l  
be made aware, i n  advance o f  having t o  s i g n  any formal 
agreement, of the manner of ho ld ing  such defer red  s a l a r y .  

I n t e r e s t  which i s  accumulated dur ing  each year of the 
d e f e r r a l  p e r i o d  s h a l l  be paid. o u t  to the employee i n  
accordance w i t h  Par t  L X V l  I I  o f  the Income Tax Regulat ions,  
Sect ion 6801. 

Heal t h  and We1 f a r e  Benef i t s  

A l l  b e n e f i t s  s h a l l  be k e p t  whole dur ing  the d e f e r r a l  
p e r i o d  o f  the p lan,  

Sen i o r  i t v  and Serv i.ce 

Appl i c a b l e  to  Ful I-Time on l y .  

A s s  ignment on Return 

On r e t u r n  from leave, a p a r t i c i p a n t  w i l l  be assigned to  
h i s  former p o s i t i o n  un less  i t  i s  no longer a v a i l a b l e .  
In  such a case the  employee w i l l  be g i ven  a comparable 
job,  i f  poss ib le ,  o r  the  l a y o f f  p r o v i s i o n s  w i l l  be 
appl ied. 
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(j) Withdrawal Rights 7/ 

( i) A p a r t i c i p a n t  may withdraw from the p lan  a t  any 
t ime up to  a date th ree (3) months p r i o r  to  the  
commencement of the leave. Deferred sa lary ,  and 
accrued i n t e r e s t  w i l l  be  returned to the 
p a r t i c i p a n t  w i t h i n  a reasonable pe r iod  of t ime. 

( i  i )  On Leaving Employment 

I f  a p a r t i c i p a n t  res igns,  or i s  terminated, p r i o r  
t o  the commencement o f  the  leave, de fer red s a l a r y  
p l u s  i n t e r e s t  w i l l  be re turned to the p a r t i c i p a n t  
w i t h i n  a reasonable pe r iod  o f  time. I n  the event  
of the death o f  a p a r t i c i p a n t ,  such funds w i l l  be  
p a i d  t o  t h e  p a r t i c i p a n t ' s  es ta te .  

(k) Replacement Emp.loyees 

The Hosp i ta l  w i l l  endeavour to f i n d  a temporary replacement 
for the  employee, as f a r  i n  advance as p rac t i cab le .  I f  
the Hosp i ta l  i s  unable t o  f i n d  a s u i t a b l e  replacement, 
i t  may postpone the  leave. I f ,  a f t e r  a pe r iod  o f  postpone- 
ment, a s u i t a b l e  temporary replacement cannot be found, 
the Hosp i ta l  w i l l  have the o p t i o n  o f  consider ing a f u r t h e r  
postponement o r  o f  c o l l a p s i n g  the plan. The employee, 
sub jec t  to such a postponement, w i l l  have t h e  o p t i o n  of 
remaining i n  the  p lan  and rearranging the leave a t  a 
mu tua l l y  agreeable t ime, o r  o f  withdrawing f r 6 m  the p l a n  
a s  out1 ined i n  A r t i c l e  16.09 (j). 

( I )  Plan Year 

The year for  the purposes o f  t he  p lan  s h a l l  be from 
September 1 o f  one year, t o  August 31, o f  t he  f o l l o w i n g  
year, o r  such o t h e r  years as the  p a r t i e s  may agree t o .  

(m) Status of Rep1 acemen t Empl oyee 

Only the  o r i g i n a l  vacancy resul t i n g  from an absence due 
t o  pre-paid leave w i l l  be posted. 

Employees i n  barga in ing  u n i t s  a t  the Hosp i ta l  represented 
by OPSEU, se lec ted to  f i l l  vacancies r e s u l t i n g  from 
rep lac ing  an employee on a pre-paid leave need not  be 
considered f o r  o the r  vacancies w h i l e  rep lac ing  such 
employee. Upon complet ion o f  the  leave, the  rep lac ing  
employee w i l l  be re turned t o  h i s  former p o s i t i o n ,  and 
the f i l l i n g  o f  subsequent vacancies w i l l  1 ikewise be 
reversed. 

Employees newly h i r e d  t o  f ill vacancies resul  t ing f rom 
rep lac ing  an employee on pre-pa id  leave w i l l  nor accrue 
s e n i o r i t y  du r ing  the f i l l i n g  o f  such vacancies. 
more, such employees need n o t  be considered f o r  other 

F u r r h e r -  
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vacanc ies.  I f  such employees do p o s t  i n t o  permanent 
pos i t ions they  wi 1 1  be c red i t ed  w i  t h  sen Lori t y  from 
t h e i r  l a s t  da te  of h i r e .  The r e l e a s e  or d ischarge  of  
such employees w i l l  n o t  be s u b j e c t  o f  a g r i evance  o r  
a rb i t ra t i on .  

ART ICLE  1 7  - SI C K  LEAVE AND LONG-TERM D ISAB IL ITY  

Not app l  i c a b l e  t o  p a r t - t i m e  employees. 

ARTICLE I8 - HOURS OF WORK AND OVERTIME 

18.01 The normal o r  s tandard  work week shal 1 be  an  average o f  
t h i r t y - s e v e n  and one- ha l f  ( 3 7  1/2) hours, w i t h  a normal 
o r  s tandard work day o f  seven and one- ha l f  ( 7  1/2) hours  
except i n  those H o s p i t a l s  where agreements a l r e a d y  p r o v i d e  
a s tandard o r  normal work week o f  l e s s  than t h i r t y - s e v e n  
and one- ha l f  ( 37  1 /2)  hours  per week and seven and one- ha l f  
( 7  1/2) hours  per  day. (Those H o s p i t a l s  w i t h  t he  l e s s e r  
r e q u i r e d  hours s h a l l  r e f l e c t  i n  the  s a l a r y  r a t e s  a p r o - r a t a  
l e s s e r  amount compared w i t h  s a l a r i e s  f o r  o t h e r  H o s p i t a l s  
based on t he  r a t i o  t h a t  t he  s tandard o r  normal hours  of w o r k  
a t  the  Hosp i t a  1 concerned a r e  t o  t h  i r ty -seven and one-ha 1 f 
(37 1 / 2 )  h o u r s ) .  

Pa r t - t ime  employees s h a l l  be  e n t i t l e d  t o  o v e r t i m e  pay a t  t h e  
r a t e  of t ime and o n e- h a l f  (1 1/21 t h e i r  r e g u l a r  s t r a i g h t  t ime  
h o u r l y  r a t e  f o r  a1 1 hou rs  worked i n  excess of t h e  normal o r  
s tandard work day o r  i n  excess of the normal o r  s tandard f u l  1 -  
t ime  work week. 

18.02 

18.03 

18.04 

18.05 

Employees s h a l l  be  e n t i t l e d ,  s u b j e c t  t o  t h e  ex i genc ies  o f  
p a t i e n t  ca re ,  t o  r e l i e f  p e r i o d s  d u r i n g  t he  s h i f t  on the  b a s i s  
o f  f i f t e e n  (15) m inu tes  f o r  each h a l f  s h i f t .  

Overt ime s h a l l  be d e f i n e d  as  be ing a l l  hours  worked i n  excess 
of the  normal o r  s tandard  work day, or  i n  excess of the  
normal o r  s tandard  work week, The o v e r t i m e  r a t e  s h a l l  be 
one and one- ha l f  (1 1 / 2 )  t imes t h e  r e g u l a r  s t r a i g h t  t ime 
h o u r l y  r a t e  o f  pay.  

Overt ime Accumulat ion 

Not appl  i c a b l e  to p a r t - t i m e .  

I f  an employee i s  a u t h o r i z e d  t o  work ,  d u r i n g  the lunch b reak ,  
due t o  t he  requ i rements  o f  p a t i e n t  ca re ,  he  w i l l  be  p a i d  h i s  
r e g u l a r  s t r a i g h t  t ime  h o u r l y  r a t e  f o r  a l l  hou rs  worked. 
No tw i t hs tand ing  t h i s  p r o v i s i o n ,  he w i l l  be p a i d  t ime  and 
one- ha l f  ( 1  1 /2)  h i s  r e g u l a r  s t r a i g h t  t ime  h o u r l y  r a t e  f o r  a l l  
t ime  worked i n  excess o f  t h e  normal or s tandard  work day. 
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18.06 An employee who cont inues t o  work more than t w o  ( 2 )  hours 
of over t ime immediately fo l l ow ing  h i s  scheduled, hours of  
work, s h a l l  be prov ided with a meal voucher valued a t  a 
maximum o f  four  d o l l a r s  ($4.00) or four  d o l l a r s  ($4.00) i f  the 
Hosp i ta l  i s  unable t o  provide a meal voucher. 

18.07 F a i l u r e  t o  prov ide  20 hours between the  commencement o f  an 
empl oyee I s schedu 1 ed sh if t and the  commencement of such 
employee's nex t  scheduled s h i f t  s h a l l  r e s u l t  i n  payment o f  
one and one-hal f  ( 1  1/2) t i m e s  the employee's regu la r  
s t r a i g h t  t ime  hour l y  r a t e  f o r  o n l y  those hours which reduce 
the  20 hour per iod .  

Where the 20 hour pe r iod  i s  reduced a s  a s u l t  o f  an approved 
change o f  s h i f t ( s )  requested b y  the emplc .:e(s), such premium 
payment s h a l l  n o t  apply.  

18.08 Parsuant t o  18.03 weekly over t ime i s  expressed i n  terms of 
hours worked i n  excess o f  seventy- f ive (75) hours i n  a two (2 )  
week pay per iod.  

ARTICLE 19 - STANDBY 

19.01 An employee requ i red  t o  standby o r  remain a v a i l a b l e  for ca l  1-back 
duty on o the r  than regu la r  scheduled hours s h a l l  be pa id  a t  the 
r a t e  o f  two d o l l a r s  and then cents ($2.10) per  hour o f  standby 
time. Hours worked f o r  ca l l -back  sha l l  be deducted from hours 
f o r  which the  employee receives standby pay. However, an 
employee s h a l l  be e n t i t l e d  t o  a minimum o f  f i v e  d o l l a r s  ($5.00) 
f o r  each e i g h t  hour pe r iod  on standby even i f  c a l l e d  back t o  work.  

ARTICLE 20 - CALL-BACK 

20.01 An employee who i s  c a l l e d  t o  work a f t e r  l eav ing  the  Hosp i ta l  
premises and ou ts ide  of h i s  regu lar  scheduled hours, s h a l l  be 
p a i d  a minimum of no l e s s  than two ( 2 )  hours pay (except those 
Hosp i ta l s  where 2 1 /2  or  3 hours i s  a p p l i c a b l e )  a t  time and 
one-hal f  (1 1/2) h i s  regu lar  s t r a i g h t  t ime h o u r l y  r a t e  f o r  
work performed on each c a l l - i n .  I n  the  event  t h a t  such two (2) 
hour p e r i o d  over laps  and extends i n t o  his regu la r  s h i f t ,  he 
w i l l  r ece ive  t h e  t w o  (2)  hour guarantee payment a t  t ime and 
one-half  (1 1/2) and h i s  regu lar  hou r l y  r a t e  for the  remaining 
hours o f  h i s  regu la r  s h i f t .  
Hosp i ta l  premises r e f e r r e d  t o  above w i l  1 not be appl i c a b l e  
where an employee remains i n  the  Hosp i ta l  on standby arrangement 
w i t h  the Hosp i ta l .  

The reference to leav ing  the  

NOTE : 

NOTE : 

A r t i c l e  20 appl  i e s  to  Regular Part-Time Employees ONLY. 

For purposes o f  c l a r i f i c a t i o n ,  A r t i c l e  20.01 does n o t  app ly  . 
to prescheduled hours o f  work. A r t i c l e  20.01 does n o t  app ly  
where the  employee e l e c t s  t o  work a d d i t i o n a l  unscheduled 
hours made a v a i l a b l e  by the  Hosp i ta l .  
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ARTICLE 21 - SHIFT PREMIUM 

21.01 Employees s h a l l  be  p a i d  a s h i f t  premium o f  45e ( f o r t y - f i v e )  
per hour f o r  each hour worked ou ts ide  the normal hours o f  
the day s h i f t  prov ided tha t  such hours exceed two (2)  hours 
i f  worked i n  con junc t ion  w i t h  the day s h i f t .  S h i f t  premium 
w i l l  n o t  form p a r t  o f  the employee's s t r a i g h t  t ime h o u r l y  
ra te .  

21.02 E f f e c t i v e  A p r i l  1 ,  1990, an employee s h a l l  be p a i d  a weekend 
premium of  45e ( f o r t y - f i v e  cents)  per hour f o r  each hour 
worked between 2400 hours Fr iday t o  2400 hours Sunday o r  such 
o the r  48 hour  p e r i o d  tha t  the Hosp i ta l  may e s t a b l i s h .  
employee i s  i n  r e c e i p t  o f  premium payment pursuant t o  a l o c a l  
schedul ing r e g u l a t i o n  w i t h  respect  t o  consecut ive weekends 
worked, he w i l l  n o t  rece ive  weekend premium under t h i s  p r o v i s i o n  

I f  an 

ARTICLE 22 - TRANSPORTATION ALLOWANCE 

22.01 When an employee i s  requi red t o  t r a v e l  to the  Hosp i ta l ,  o r  t o  
r e t u r n  t o  h i s  home, as a r e s u l t  o f  being c a l l e d  back t o  work 
ou ts ide  o f  h i s  r e g u l a r l y  scheduled hours, the  Hosp i ta l  w i l l  
pay t r a n s p o r t a t i o n  cos ts  e i t h e r  by  t a x i  o r  by h i s  own v e h i c l e  
a t  the r a t e  o f  32e per  m i l e  o r  such g rea te r  amount t h a t  the  
Hosp i ta l  may i n  i t s  d i s c r e t i o n  determine f o r  each t r i p .  The 
employee w i l l  p rov ide  t o  the Hospi ta l  s a t i s f a c t o r y  proof  of 
payment o f  such t a x i  fa re .  \ 

ARTICLE 23 - RESPONSIBILITY PAY 

23 . o i  Where an employee i s  assigned tempora r i l y  t o  perform the d u t i e s  
and assume the r e s p o n s i b i l i t i e s  o f  a h ighe r  paying c l a s s i f i c a t i o r  
i n  o r  o u t  o f  t he  barga in ing  u n i t ,  f o r  one f u l l  s h i f t  o r  more, 
he s h a l l  be p a i d  a premium equal t o  the g r e a t e r  o f  h i s  nex t  o r  
l a s t  increment i n  h i s  sa la ry  range f o r  the. du ra t i on  of  the 
ass ignmen t .  

ARTICLE 24 - NO P Y R A M I D I N G  

24.01 Premium payment ( i n c l u d i n g  both over t ime and h o l  iday premium 
payment) s h a l l  be c a l c u l a t e d  and p a i d  under one p r o v i s i o n  
o f  t h i s  Agreement o n l y ,  even though hours worked may be 
premium payment hours under more than one p r o v i s i o n .  I n  such 
circumstances the  h ighes t  premium w i  1 1  be  appl  ied. The 
p r o v i s i o n  o f  t h i s  c lause w i l l  no t  negate any e n t i t l e m e n t  to  
s h i f t  premium, c a l l  -back, standby, o r  weekend premium. 
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ARTICLE 25 - PAID HOLIDAYS 

25.01 The col l e c t i v e  agreements shall prov 

25.02 

2 4 . 0 3  

de twelve (12) paid 
a l l  employees who hol idays w i  th appropr iate payment t o  

have completed twenty (20) days worked w i t h  the employer, 
provided that  he f u l f i l l s  the q u a l i f y i n g  condi t ions,  i f  any, 
set out  i n  the respect ive col  I e c t  i ve  agreements. 

New Yea r s  Day C i v i c  HoI iday 
2nd Monday in  February Labour Day 

(or  Heritage Day, i f  Thanksgiving Day 
so proc l a  imed) Christmas Day 

Good Friday Box ing Oay 
V i c t o r i a  Day Employee's Bir thday 
Canada Day F loat  

An employee required to work on any o f  the designated 
hol idays 1 i s ted  i n  the c o l l e c t i v e  agreement sha l l  be paid 
a t  the r a t e  o f  t ime and one-half (1 1/2) h i s  regular s t r a i gh t  
t ime r a t e  o f  pay f o r  a l l  hours worked on such hol  iday, subject 
t o  A r t i c l e  25.03. 

Where the employee i s  requi red to  work on a pa i d  hol iday f o r  
which he i s  paid a t  the ra te  of t ime and one-half (1 1/21 h i s  
regu lar  s t r a i gh t  time hourty r a te  and i s  required t o  work 
add i t i ona l  hours fo l lowing the f u l l  s h i f t  on t ha t  day (but not  
inc luding hours on a subsequent r egu la r l y  scheduled tour fo r  
such employee) he sha l l  receive two (2) times h i s  fegular 
s t r a i g h t  t i m e  hour ly  ra te  fo r  such add i t i ona l  hours worked. 

25.04 A s h i f t  tha t  begins o r  ends during the twenty-four (24)  hour 
period, where the major por t ion  o f  the time worked f a l l s  
w i t h i n  the hol idays, shal l  be deemed t o  be work performed on 
the ho l iday f o r  the f u l l  per iod o f  the sh i f t .  

25 05 Should the Hospital be required t o  observe an add i t i ona l  pa id  
hol iday as a r e s u l t  o f  l e g i s l a t i o n ,  i t  is.understood that  
one of the e x i s t i n g  hol idays recognized b y  t h e  Hospital shal l  
be establ  ished a s  the leg is la ted  ho l  iday a f t e r  discussion w i t h  
the Union, so tha t  the Hospital I s  ob1 iga t ion  t o  provide the 
number o f  pa id  hol idays a s  noted above remains unchanged. 

ARTICLE 26 - VACATIONS 

26.01 A l l  regular  par t- t ime employees shal l ' b e  e n t i t l e d  t o  vacation 
pay based upon the appl icable percentage provided i n  
accordance with the vacation ent i t lement  o f  f u l l - t i m e  
employees o f  t h e i r  gross salary f o r  work performed i n  the 
preceding year, 
t o  determine vacation pay ent i t lement.  
equivalent  years of  serv ice sha l l  be ca l cu la ted  on the b a s i s  of 
one (1 )  year of  serv ice f o r  each 1725 hours worked. 

Equivalent years of serv ice sha l l  be used 
E f f ec t i ve  A p r i l  1 ,  1988, 
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26.02 Not appl i cab le  t o  pa r t - t ime ,  9 
26.03 Should an employee te rminate  w i t h  l e s s  than two weeks 

n o t i c e  o f  te rminat ion ,  t he  vacat ion  pay requirements of t he  
Employment Standards Act w i l l  app l y .  

ARTICLE 27 - B E N E F I T S  FOR PART-TIME EMPLOYEES 

27.01 A par t - t ime  employee sha l l  r ece i ve  i n  1 ieu o f  a l l  f r i n g e  
b e n e f i t s  (being those b e n e f i t s  t o  an employee, pa i d  in  who1 e 
o r  i n  p a r t  by the  h o s p i t a l ,  as p a r t  of d i r e c t  compensation 
o r  otherwise,  i nc lud ing  hol  iday pay, save and' except s a l a r y ,  
vacat ion  pay, standby pay, c a l l - i n  pay, r e s p o n s i b i l i t y  pay, 
j u r y  and wi tness duty, bereavement 1 eave and ma te rn  i t y  
supplemental unemployment b e n e f i t s )  an amount equal t o  14% of 
h i s  regular  s t r a i g h t  t ime h o u r l y  r a t e  f o r  a l l  s t r a i g h t  t ime 
hours paid.  

A r t i c l e s  27.02 t o  27.07 a r e  n o t  

27.08 r Div i s i b l  e Surplus 

The p a r t i e s  agree t h a t  any surp 

aPP 

us , 
r e  imbu rsemen t s  exc 1 ud  ing s i c k  1 eave 

i c a b l e  t o  Part-Time. 

c r e d i t s ,  refunds o r  
and/or pens ion cred i t s  , 

under whatever name accrue t o  and fo r  the  b e n e f i t  of the 
Hosp i ta 1 . 

b 

ARTICLE 28 - MISCELLANEOUS 

28.01 Whenever the feminine pronoun is used i n  t h i s  Agreement, i t  
i 'ncludes the masculine pronoun and v i c e  versa where the 
contex t  so requ i res .  Where the  s i n g u l a r  i s  used, i t  may a l s o  
be deemed t o  mean p l u r a l  and v i c e  versa. 

28.02 

28.03 

HeDat i t i s  8 Vaccine 

Where the Hosp i ta l  i d e n t i f i e s  h i g h  r i s k  areas where employees 
a r e  exposed t o  H e p a t i t i s  B, the  Hosp i ta l  w i l l  prov ide,  a t  no 
cos t  t o  the Employees, a H e p a t i t i s  B vaccine. 

Profess ional  Responsibi l  i t y  

Where an employee, o r  group of employees, covered by t h i s  
agreement and governed by an Ontar io  Col lege under the 
Hea l th  D i s c i p l  ines Act ,  have cause t o  .bel i eve  t h a t  they a r e  
being asked t o  per form more work than i s  c o n s i s t e n t  w i t h  
proper p a t i e n t  care  i t  i s  agreed by  the p a r t i e s  t h a t  such 
workload problems may be discussed b y  the l o c a l  Labour 
Management Committee. Such compla int  nus t  be  f i l e d  i n  w r i t i n g  
w i t h i n  f i f t e e n  (15) calendar days o f  the  a l l e g e d  improper 
a s s i gnmen t . 
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28.04 Contract ing ,Out 

28.05 

28.06 

The Hospital s h a l l  not  c o n t r a c t  out work c u r r e i t l y  p e r f o r m  
by members of t h i s  bargain ing u n i t  i f ,  a s  a r e s u l t  of such 
con t rac t i ng  out ,  a layof f  o f  any barga in ing  u n i t  employees 
occurs. Th i s  clause w i l l  n o t  app ly  i n  circumstances where 
the Hospi ta l  no longer prov ides  p a r t i c u l a r  serv ices a s  a 
r e s u l t  o f  the r a t i o n a l  i z a t i o n  o r  sharing o f  serv ices between 
Hosp i ta ls  i n  a p a r t i c u l a r  geographic d i s t r i c t ,  or as a resul  t 
of the withdrawal of the H o s p i t a l ' s  1 icense t o  per form such 
services. 

Bu l l  e t  i n  Boa r d  

I t  i s  agreed and understood t h a t  the Employer s h a l l  p rov ide  
a t  no cos t  t o  the Union and s h a l l  p lace  in a mutua l ly  . 
agreeable l o c a t i o n ,  a b u l l e t i n  board to be used s o l e l y  for 
the purpose o f  post ing Union n o t i c e s  and job  post ings . .  Such 
no t i ces  s h a l l  n o t  be removed by unauthorized personnel. 

Such n o t  ices s h a l l  be submitted by a representa t ive  o f  the  
Union to  the  o f f i c e  of the D i r e c t o r  of Support Services for 
approval.  There sha l l  be no d i s t r i b u t i o n  o r  pos t ing  by 
employees o f  pamphlets, a d v e r t i s i n g  or pol i t i c a l  mat ter ,  cards, 
no t i ces  o r  any o the r  1 i t e r a t u r e  on the  Hospi ta l  I s  proper t y ,  
unless i n i t i a l l e d  by the Union Local President and t h e  
D i r e c t o r  of Support Services o f  the Hospi ta l  or h i s  designee. 

Un i f orms 

The Employer w i l l  continue, du r ing  the terms of t h i s  Agreement, 
the e x i s t i n g  p o l i c i e s  w i th  respect  t o  the  p r o v i s i o n  of uniforms 
o r  p r o t e c t i v e  c loth ing,  

ARTICLE 29 - COMPENSATION 

29.01 When a new c l a s s i f i c a t i o n  i n  t h e  barga in ing  u n i t  i s  es tab l i shed  
by the Hosp i ta l ,  or the Hosp i ta l  makes a substantla1 change i n  
the j ob  content  of  an e x i s t i n g  c l a s s i f i c a t i o n ,  the Hosp i ta l  
sha l l  adv i se  the  Union of such new o r  substant i a i  i y  changed 
c l a s s i f l c a t i o n  and the r a t e  o f  pay which i s  es tab l ished.  I f 
so requested w i t h i n  t h i r t y  (30) calendar days o f  such adv ice ,  
the Hosp i ta l  agrees to meet w i t h  the Union to  permi t  the  Union 
t o  make representat ions with respect  to  the  approp r ia te  r a t e  of 
pay, p rov id ing  any such meetings shall not delay the  
implementation of  the new or s u b s t a n t i a l l y  changed classif icarion 
Where the  Union chal lenges the  r a t e  es tab l ished by the  Hosp i ta l  
and the mat ter  i s  no t  resolved f o l l o w i n g  the meeting w i th  the 
Union, the matter  may be r e f e r r e d  t o  a r b i t r a t i o n  i n  accordance 
w i t h  the a r b i t r a t i o n  p r o v i s i o n s  conta ined i n  t h i s  c o l l e c t i v e  
agreement, i t  being understood t h a t  any a r b i t r a t i o n  board s h a l l  
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29.02 

29.03 

be 1 im i ted  t o  e s t a b l i s h i n g  an a p p r o p r i a t e  r a t e  based on the 
r e l a t i o n s h i p  e x i s t i n g  among o ther  c l a s s i f i c a t i o n s  w i t h i n  
the Hosp i ta ls  (which a r e  covered by  the O'Shea'award) and 
the du t i es  and respons ib i l  i t i e s  involved.  I t  i s  f u r t h e r  
understood and agreed t h a t  when determin ing the app rop r ia te  
ra te ,  primacy must be g i ven  t o  the  r e l a t i o n s h i p  between job 
c l a s s i f i c a t i o n s  covered by  t h i s  c o l l e c t i v e  agreement and 
t h a t  such r e l a t i v i t y  must be mainta ined.  Each change i n  the  
r a t e  establ  ished by the Hosp i ta l  e i t h e r  through meetings w i t h  
the Union o r  b y  a Board o f  A r b i t r a t i o n  sha l l  be r e t r o a c t i v e  
from the t ime a t  which the new or  s u b s t a n t i a l l y  changed 
c l a s s i f i c a t i o n  was f i r s t  f i l l e d ,  

Claim f o r  recent  r e l a t e d  experience, i f  any, sha l l  be made 
i n  w r i t i n g  by the employee a t  the t ime o f  h i r i n g  on the 
appl i c a t i o n  f o r  employment form o r  otherwise,  The employee 
s h a l l  cooperate w i t h  the Hosp i ta l  by p rov id ing  v e r i f i c a t i o n  
of previous experience. The Hosp i ta l  w i l l  c r e d i t  the  
employee w i t h  one increment on the  sa la ry  scale f o r  every two 
years o f  recent ,  r e l a t e d ,  f u l l - t i m e  h o s p i t a l  experience, as  
determined by the Hosp i ta l ,  t o  a maximum o f  two increment 
l e v e l s  below the maximum of the  s a l a r y  scale. 

For the purposes of t h i s  c lause,  p a r t - t i m e  experience w i l  I be 
ca lcu la ted  on the b a s i s  of 1/25 hours worked equal1 ing one 
year o f  experience. 

E f f e c t i v e  A p r i l  1 ,  1988, p a r t - t i m e  employees w i l l  accumulate 
se rv i ce  f o r  purposes of progress ion  on the sa la ry  %rid, on 
the b a s i s  o f  one year o f  s e r v i - e  f o r  each 1725 hours worked. . 

ARTICLE 30 - SUPERIOR BENEFITS 

30.01 Unless e x i s t i n g  b e n e f i t s ,  r i g h t s ,  p r i v i l e g e s ,  p r a c t i c e s ,  terms 
o r  cond i t i ons  of  employment which m y  be considered t o  be 
super ior  to those conta ined h e r e i n  a r e  spec i f  i c a l  l y  r e t a  ined 
by t h i s  Agreement, they s h a l l  be deemed n o t  t o  cont inue i n  
e f f e c t  . 

ARTICLE 31 - DURATION AND RENEWAL 

31 .01 This  Agreement s h a l l  cont inue i n  e f f e c t  u g t i l  the 3 l s t .  ch.~ 
of March, 1991 and s h a l l  con t i nue  a u t o m a t i c a l l y  t he rea f te r  

n o t i f i e s  the o the r  i n  w r i t i n g  t h a t  i t  intends t o  amend or 
terminate t h i s  Agreement i n  accordance w i t h  the  f o l l o w i n g :  

annual p e i i o d s  o f  one year each unless e i t h e r  p a r t y  

31 .02 (a )  I n  the event the p a r t i e s  t o  t h i s  Agreement agree 
t o  n e g o t i a t e  f o r  i t s  renewal through the 
process o f  c e n t r a l  ba rga in ing ,  e i t h e r  p a r t y  may 
g i v e  n o t i c e  t o  the  o the r  o f  i t s  des i re  t o  barga in  
f o r  the  renewal of t h i s  Agreement w i t h i n  120 days 
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p r i o r  to the terminat ion date of t h i s  Agreement. 
Negotiat ions on local matters shall take.place 
dur ing the per iod  from 120 t o  60 days p r i o r  t o  
the terminat ion date of t h i s  Agreement. I t  i s  
understood and agreed tha t  " loca l  matters' '  means 
those matters which have been determined by mutual 
agreement between the cent ra l  nego t ia t ing  committees 
representing each of the pa r t  i es t o  th i s Agreement 
as  being subjects f o r  loca l  bargaining d i r e c t l y  
between the pa r t i es  t o  t h i s  Agreement. I t  i s  a l so  
agreed tha t  l oca l  bargaining sha l l  be subject t o  
such procedures as may be determined by mutual 
agreement between the cen t ra l  nego t ia t ing  committees 
re fer red t o  above. 

(b) In  the event the pa r t i es  t o  t h i s  Agreement do not 
agree t o  negot ia te  f o r  i t s  renewal through the 
process o f  cent ra l  ba rga i n  ing , e i ther  par ty  may 
n o t i f y  the other w i t h i n  the pe r i od  from n ine ty  
days t o  s i x t y  days preceding the exp i ry  date o f  
t h i s  Agreement tha t  i t  desires t o  amend o r  terminate 
t h i s  Agreement. 
i s  given by e i t h e r  party,  the o the r  pa r t y  agrees t o  
meet f o r  the purpose o f  nego t ia t ions  w i t h i n  t h i r t y  (30) 
days a f t e r  the g i v i ng  o f  not ice ,  i f  so requested. 

I f  ho t i ce  of  amendment o r  termination 

I t  i s  f u r t h e r  understood tha t  the cen t ra l  negot ia t ing 
committees w i l l  meet i n  the s i x t h  month p r i o r  t o  the 
terminat ion of t h i s  Agreement to  convey the ia tent  ions 
o f  t h e i r  p r i nc i pa l s  as t o  p a r t i c i p a t i o n  i n  cent ra l  
negot iat ions,  i f  any, and t o  determine the condi t ions 
f o r  such cent ra l  bargaining. 

Proposals on cent ra l  issues sha l l  be exchanged by the 
cen t ra l  nego t ia t ing  committees dur ing the per iod from 
150 t o  120 days p r i o r  t o  the terminat ion o f  t h i s  
Agreement. Negotiat ions on centra1 matters shal l  take 
place dur ing the per iod commencing 90 days p r i o r  t o  
the terminat ion o f  t h i s  Agreement. 

DATED AT Cobourg, Ontario, t h i s  17 day of MA\;I , 1989. 

FOR THE COBOURG D I S T R I C T  
GENERAL HOSPITAL ASSOCIATION 

FOR THE ONTARIO PUBLIC 
.SERVICE EMPLOYEES- UNION 



LETTER OF INTENT 

I t i s  understood a n d  agreed t h a t  a portion of the percentage i n  1 ieu provided 
for  i n  Ar t ic le  27.09 of the col lect ive agreement is  a t t r ibutable  to pensions. 
In t h e  event that i t  i s  determined that legis lat ion requires the Hospitals to 
provide part-time employees w i t h  access to the pension p l a n ,  such access w i l l  
b e  provided to  a l l  part-time employees. The reduction, i f  any, i n  the 
percentage i n  1 ieu w i l l  be negotiated by the par t ies .  The Boa rd 
of Arbitrat ion,  established under the Memorandum of Conditions for Joint 
B a r g a i n i n g ,  dated January 2 1 ,  1988, w i l l  be asked to remain seized and  determin 
the matter of a n y  reduction should the part ies  not be able to  reach agreement, 

DATED AT Cobourg, Ontario, t h i s  I 7 day  of 1989. 

FOR THE COBOURG DISTRICT 
GENERAL HOSPITAL ASSOCIATION 

h 

FOR THE O N T A R I O  PUBLIC 
S E R V I C E  EMPLOYEES UN1 ON 
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COBOURG DISTRICT GENERAL HOSPITAL 

O.P.S.E.U. 

Registered Technologist Apr i l  1 ,  1989 

S t a r t  2627.06 16.1 7 
1 Year 2766.95 1 7.03 

’ 2 Year 2810.03 17.29 
3 Year 2860.40 17.60 
4 Year 2931.93 18.04 
5 Year 

6 Year 

7 Year 

8 Year 

9 Year 

Phys i o therap  i s t s/Occupa t i ona 1 
The ra  p i s t s 

S t a r t  

I Year 

2 Year 

3 Year 

4 Year 

Psvchometrist. Social  Worker 
-r3.A. Level f 

S t a r t  

1 Year 

2 Year 

3 Year 

4 Year 

5 Year 

2989.70 18.40 
3054.69 18.80 
3126.90 19.24 
31 73.80 19.53 

A p r i l  1 ,  I989 

28 55 17.57 
29 24 17.99 
299 0 18.40 
3056 18.81 
3122 19.21 

Apr i l  1 ,  1989 

2734 16.82 
28 08 17.28 
28 78 17.71 
294 6 18.13 
3016 18.56 
3 084 18.98 

Apr i l  I ,  1990 

2732.14 16.81 
2877.63 17.71 
2922.49 17.98 
2974.82 18.31 
3049.21 18.76 
3109.29 19.13 
3176.88 19.55 
3251.98 20.01 
3300.75 20.31 
3350.26 20.62 

Aoril I .  1990 

2976 ~ 18.31 
3 048 18.76 
31 17 19 .I8 
3186 19.61 
3255 20.03 

A p r i l  1 ,  1990 

2850 17.54 
2927 18.01 
3000 18.46 
3071 18.90 
3144 19.35 
321 5 19.78 
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COWURG D l  STRICT GENERAL HOSPI TAL 

37 O.P.S.E.U. 

Psychometrist, SOC ial Worker 
?M.A. L e v e l )  

A p r  i 1 1 ,  1989. 

S t a r t  

1 Year 

2 Year 

3 Year 

4 Year 

5 Year 

Non-Reaistered Technoloaist 

3050 18.77 
3145 19.35 
3 248 19.99 
3349 20.61 
3446 21.21 
354 7 21 .a3 

Apr i l  1 ,  1989 

21 04 12.95 

’ April 1 ,  I990 

3 I80 19.57 
3279 20. I8 
3 386 20.84 
3491 21 .48 
3592 22.10 
3698 22.76 

A p r i l  1 ,  I990 

2193 13.50 

h 
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