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MAPLE w FOOD6 XNC, 
DRYlDELI DIvfsIoIy, 

30 Weston Road, Toronto, Ontario 
(hereinafter called the "Company") 

AND 

UNITED FOOD AND COlMMERUAL WORKERS 

affiliated with the Canadian Labour 
Congress, Local 208 

(hereinafter called the "Union") 

INTERNATIONAL UNION? I W P L  - CLOq 

1.l The purpose of this Agreement is to maintain a harmonious relationship between the 
Company and its employees, to set forth rates of pay, houra of work and conditions 
of employment and to provide an amicable method of settling grievance& 

l.2 It 58 understood and agreed that there wlll be no strike, slow-down, suspension or 
stoppage of work by the Union or its members employed by the Company during the 
term of this Agreement. 

It is understood and agreed that the Company will not lock out employees during 
the term of this Agreement. 

13 Nothing fn this Agreement shall require the Company or the Union to take any 
action which would be unlawhl by reason of applicable Federal and/or Prohdal 
laws, rules andor regulations. 

ARTICLE 2 - REWGNlTION 

The Company rewgnb the Union as the exclusive bargsining agent for all production 
employees of Maple Leaf Foods hc, D r y W  Division, 30 WestOD Road, Toronto, Ontario, 
gave and except adstant supervisors, persons above the rank of asdatant supervbr, a c e  
staff, sales staff? laboratory staf'f, quality control staff, plant clerical staff and security staff. 

The Company wfll not bargain collecttvelg during the term of this Agreement with any 
other labour orpization affecting them employees, 

ABTIcILI& 3 - MANAGEMENT RIGHTS 

Subject only to the provhpions of this Agreement, the management of the plant and the 
direction of the work firce, including the right to hire, promote and demote employee#, to 



suspend, discharge or otherwise discipline employees for just cause, to assign and reatsign 
employees to jobs, to increase and decrease the work force, to determine the products to 
be handled, produced or manufactured, the schedules of productfon and the methods, 
proceeses and means of production or handling are vested exclusively in the Management 
of the Company. 

ARTICLE 4 - UNION SECuRFIll 

U.1 The Company agrees that it shall be a condition of employment that any employee, 
who at the date of the dgnfng of thfs Agreement, was a member of the Union In 
good standing, shall maintain such membership. 

Employees hired on or subsequent to the date of the signing of this Agreement shall, 
as 8 condition of employment, become members of the Union and shall thereafter 
maintain membership in the Union in good standing. 

Employees who are or who become members shall be deemed to maintain their 
membership in the Union in good standing provided they pay their regular Union 
dues, 

. 

4.2 No employee shall be subjected to any penalties agalnst bidher application for 
membership or for reinstatement as a member in the Union and no coerdon or 
intlmodation of any kind sbaN be practised to compel or influence an employee to 
Joh the Union nor shall any discrimhation of any klnd whatsoever be practised or 
permitted with respect to employees who are or who become members of the Union. 

4.3 The Company agrees that upon receipt of wr4tten authorization in the form of a 
signed Union membership card, it 4 1 1  deduct from each employee's pay on each 
papday the regular Union dum and will transmit the total sum of the amounta SO 
deducted to the designated omdsl of the Unfon on or before the fifteenth day of the 
foMowing calendar month. 

The Union will advise the Company of the amount of regular Union dues to be so 
deducted, 

Employees shall receive a statement of Union dues paid durlag a taxation year for 
income tax purpoE19s. 

4.4 The Complurg agrees that upon receipt of written authorfiation in the form of a 
signed Union membership card, it Will deduct from the wage8 of employees joining 
the Union after the ratiflcatcon oltbia Agreement, the initlalion fee due h m  h M e r  
to the Union on the first payday of the following calendar montb and shall remit 



the same to the designated official of the Union on or before the fifteenth day of the 
following month, 

The Union will advise the Company of the amount of tbe initiation fee to be 80 
deducted, 

4 3  The use of the masculine gender in this Agreement shall be considered also to 
include the feminine. 

4.6 The Company and the Union agree not to discriminate against any employee because 
of race, colour, creed, nationality or sex, 

4.7 Union notices may be posted on a designated bulletin board subject to the approval 
of the Manager or hidher designated representathe. The Union agrees to rem 
from distributing any other notices or publications upon the Company's premises, 

aaTIcLE 5 - GRIEVANCE PROCEDURE 

5.1 Both the Company and the Union recognize the desirability of a satisfactory 
grievance procedure with the objective of settling as many grievances as early in the 
grievance procedure as possible. 

: 

5.2 Should any difference arise between an employee and the Company out of the 
interpretation, spplication, administration or alleged Violation of this Agreement, it 
sball be dealt with progressively in the following manner: 

No grievance will be deemed to exist unless the employee discusses htslher complaint 
with his/her supervisor within three (3) working day after the occurrence which 
gave rise to the complaint becomes known to the grieVor in an effort to allow the 
supervisor to settle the complaint. 

fat Step. If the employee is  not satisfied, a grievance may be filed and within three 
(3) working days, the supervfsor WIU. meet with the steward and tbe gdevor in an 
sort to aettIe the grievance, The supervbr will Fender hidher dedsron not later 
than three (3) working days idlowing this meeting. 

2nd step. IP the grievance is not settled at the flmt step, it should be set forth in 
writing, signed by the employee, and presented to the Manager or bidher ddgnated 
I.epresentative witbin Rve (5) working days from the day of the supervisor's reply 
in Step 1. 

This written grievance shall state the nature of the grievance, the sectlon(s) of the 
Agreement alleged to have been VioIated and the correction requested, 



Within five (5) working days of receipt of the written grievance, the Manager andlor 
other members of hisher staff will meet with the steward and the grlevor and, if 
requested by either party, a full-time representative of the Union. The Company Will 
inform the steward of their decMon on the grievance not later than flve (9 working 
dags following this meeting. 

5.3 (a) The time l imb referred to in the grievance and arbitration procedures may be 
extended by mutual consent, 

(b) For the purpose of Article 5, the term %orking days" shall exclude Saturdays, 
Sundays, paid holidays set out in this Agreement and any other days when the 
plant is clwed. 

(c) A settlement of a grievance in any step of the grievance procedure shall prevent 
the grievance from being proceased further. 

54 A policy grievance of general application by either the Company or the Union 
affidng either of the parties directly, and arising out of the interpretation or 
admfnistration of the Collective Agreement, may be submitted at the second step of 
the grievance procedure, Such grievance must be submitted within five (5) working 
day8 after the incident giving rise to the grievance became known or should have 
become known to the grieving party. 

55 When a grievance which affects the present rate of pay of an employee is settled and 
88 a result of such settlement, the employee receives an increase in hidher rate, such 
increase shall be paid retroactively to the date the employee was drst improperly 
paid, to a maximum of four weeks. 

5.6 The Company will recognize one (1) steward who will be allowed the necessary time 
off hidher job, without loss of pay, to attend grievance meethgs with Company 
reprapentatives or to discusrs with hidher supervisor other inatteFs sflecting 
employees. If' it is necesssrg for the steward to leave M e r  job in order to handle 
a grievance with Company repreaentativm, hdshe shall not leave bis/ber job without 
finid securlng permosSion to do 80 fhm bidher supervisor, provided that the 
supervfsor will grant such permission 118 promptly as it is possible without fntederhg 
unduly with production. 

The Company will be notifted by the Union of the name of the steward, who will be 
an employee with seniority workkg for the Company, 

Y the number of employees normally working on the afternoon shift exceeds three 
(3), the Company agrees to recognize one (1) steward on that shift, 



5.7 If an employee with seniority is dismissed or suspended for any reason whatsoever 
and feels that hdshe has been unjustly dealt with, hdshe shall promptly notify the 
steward who shall, within three (3) working days of receipt of notice of dismissal or 
suspension by the employee, file a written grievance with the Manager. The 
grievance shall then be dealt with according to the grievance procedure beginning 
with the 2nd step. In the case of a dismissal, if it is subsequently decided that the 
employee was unjustly dismissed, hdshe shall be reinstated in hidher former position 
and shall be compensated for all time lost at hidher regular rate of pay, or granted 
such lesser compensation for lost wages as may be deemed fair in the circumstances. 

5.8 When an employee with seniority is dismissed, suspended or given written discipline, 
the Company will notify the day shift steward of the action taken, within one (1) 
working day. The Union agrees that under no circumstances d l  the disdpline be 
rendered void as a result of a violation of this provfsfon. 

5 9  Where an employee has not been given a written reprimand or suspension for five 
consecutive years, the Company will not rely upon such prior Written reprimand or 
suspension to justify the degree of penalty taken in any subsequent disciplinary 
action. 

ARTICLE 6 - ARBlTXATION 

6.1 If settlement is not reached through the grievance procedure, the grievance may be 
referred by the Union or by the Company within three (3) weeks following the 2nd 
Step meeting to an Arbitration Board, consisting of three members, one to be 
appointed by the Union, one by the Company, and a third, who shall act as 
Chairperson, to be mutually agreed upon by the other two. 

Upon receipt of the name of the member appointed by the party submitting the 
grievance to arbitration, the other party shall name its nominee. If it fairs to do so 
within two weeks, its nominee will be appointed by the M i n b f o f  Labour in the 
Province of Ontario upon request by the party mbmitting’the grievance to 
arbitration. If agreement cannot be reached within thirty days as to the 
appointment of a Chairperson, hdshe shall be appointed by the Minister of Labour 
in the Province of Ontario upon request by the party submitting the grievance to 
arbitration. 

62 A decision of a mqiority of the Arbitration Board shall be deemed to be 8 decision 
of the Board In reaching its ddsion, the Board shall be governed by the provisions 
of tbis Agreement. Decpsions rendered by the Arbitration Board shall be final and 
binding upon all partles concerned. 

The cost of the Chairperson shall be shared equally by the parties. 
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ARTICLE 7 - ESTABLISHING THE BRACKET VALUE FOR A NEW OR CHANGED 
JOB 

The Company will establish, based on ComparisOnS with other Jobs in the plant, the 
bracket value for a new or changed job and notify the steward, in writing. 

Should the Company introduce a new job, of a totally different nature than jobs 
currently existing in the plant and for which there are no comparable fob  in tbe 
plant, the partfa may refer to the number of brackets paid for the same Job in other 
plants owned by Maple Leaf Foods Inc. Such jobs in other plants Will be used as 
a guide only, and the parties agree that the prime consideration Will be the proper 
relationship between jobs in the plant covered by this Agreement. 

In the case of disagreement, the steward shall give written notice to the ]Manager 
stating the basis of disagreement and the bracket value at which, in the Union’s 
judgement, the job should be established. If notice of disagreement is not received 
within sixteen (16) days of the date the steward is notified of the bracket value set 
by the Company, such bracket vatue will be considered to be agreed to by the Union. 

Following the Union’s notice of disagreement, each party will submit to the other, 
in writing, a list of job comparisons explaining the basis upon which their r e spdve  
judgements were made. 

Disagreement as mentioned above will be discussed by the steward and the Manager 
and/or hidher representative, A pull-time representative of the Union may also 
attend such meetings. 

If no agreement is reached at the meeting referred to in Article 7,3, the Union may 
refer the disagreement to arbitration by written notice stating the Union’s final 
judgement of the bracket value and the job comparisons on which it will rely at 
arbitration. Upon r d p t  of such notice, the Company w@submit its ffnal 
Judgement and the job comparisons on which it will rely at arbitration. The parties 
shall try to agree upon the method of arbitration but if the method cannot be agreed 
to withtn thirty (30) days of the date of referral, it shall be as set out in Article 6 of 
this Agreement. 

In deciding in favour of either the bracket value set by the Company or the bracket 
value submftted by the Union, the Arbitration Board, or dngle Arbitrator, shall have 
only the authority to consider compat.rsons with other Jobs in the plant as submitted 
by the parties, except that, if the new job is of a totally different nature tban jobs 
currently existing in the plant and there are no comparable jobs in the plant, the 
Arbitration Board, or single Arbitrator, may, if requested by dther party, consider 
the number of brackets paid for the same job in other plants owned by Maple Leaf 
Foods hc, 



The Arbitration Board's or single Arbitrator's decision shall establish the bracket 
value which shall be binding on both parties. 

When, as a result of a dkpement under Article 7.2, a bracket value & established 
that is higber than the bracket value originally set by the Company, the higher 
bracket value will be paid retroactfve to the date the steward filed written notice of 
disagreement with the Manager, 

lCLE 8 - APIPEICAIXON OF JOB IRA- 

When an employee becomes qualifkd on the Job(s) that hdshe regularly perlorms, 
hfa3her paid rate will be determined by adding the value of any fbII and partial 
brackets to.which hdshe is entitled under Article 8.2 to hbher applicable Starttng 
or applicable base rate. 

"Qualifted" 88 used above shall be interpreted to mean able to regularly perform the 
job(s) without instruction or mjstance. 

When an employee is regularly akigned to more than one job, hdshe shall be paid 
the number of ftrll and partial brackets determined by bringing into account the 
actwd percentage of time worked on the job with the highest bracket value and the 
balance of the time worked on the job with the next highest bracket value. An 
employee reguIarly working 50% or more of his/her time on the job with the highat 
bracket value will be paid the bracket value of such job, 

When an employee is temporarily assigned to a job with a higher bracket value than 
bidher regular job, hdshe shall be paid the higher number of brackets, but if 
temporarily assigned to a job with a lower bracket value than his/her regular job, 
hdshe shall continue to be paid hislber repCular rate. When an employee temporarily 
work 50% or more of his/her time on a job with a hlgher bracket value than Wer 
mguIar]ob in 8 payroll week, hdshe shall be paid the higher number of brackets for 
all hoprrs worked during such payroll week. 

When an employee is assigned to 8 lower rated job because of gang reducfion or 
volume fluctuations, hs/her rate shall not be reduced fbr a period of twelve (12) 
weeks, including lay-off, af'ter whlch the lower rate will apply. Should the etnpfogee 
be returned temporslllly to hisher former regular job during the twelve we& 
period, the number of daya so spent on hia(ber former replar job shall be added to 
the above period. However, should the employee be returned temporarily to h b  
former regular job during the above period for tbree OoIlsecutive weeks or mom, the 
twelve week period d l  recommence from the day hdshe again returns to a lower 
rated jab. 
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85 When as a direct result of the introductlon of new equipment, a Job Is discontinued 
and the incumbent is transferred to a lower rated job, or when the incumbent o? a 
job that is reduced in value following a technological innovation continues on the 
changed job, hidher rate shall not be reduced for a period of one (1) year, indudhg 
lay-off, provided that the employee does not decline an opportudty to subsequently 
transfer to a job rated higher than the job or jobs hdshe is performing. 

9.1 (a) The base rate for employ- hired on or prior to February 1, 19% will be 
$16.20 per hour and the bsse rate for employees hired subsequent to February 
1, 19% will be $12.15 per hour. 

(b) Job incrementa (one bracket) wlll be nine centa (Ye). 

9.2 The starting rate for employees who were hired on or prior to February 1,lM is 
75% of their base rate. Automatic’increasea of 5% of their base rate will be granted 
on the completion of 6, 12,16 and 20 months’ credited service, After two years’ 
credited service, their base rate of $16.20 per hour will be paid, 

9.3 The starting rate for employeea hired subsequent to February 1,1996 will be $10.00 
per hour. Automatic incream of fifty-three cents (S3e) per hour will be granted on 
the completion of 6,12 and 18 months’ credited service. After two years’ credited 
service, their base rate of $12.15 per hour will be paid. 

94 Except as set out below, employees hired on or prior to February 1,19% whose 
schedule calls for work on calendar Saturdays andor Sundays will be paid a 
premium equal to onehalf (%) their regular rate for alI scheduled hours worked on 
such days. This premium will not be considered as part of the employee’s - b d c  rate. 

An employee hired on or prior to February 1,19% who, subwqubt to February 1, 
1996, applces for a job whicb requfm hindher to work on a schedule that calls for 
work on calendar Saturdays andor Sundays will be paid a premium of four dollars 
($4.00) per hour for all scheduled hours worked on such dag& “‘his premium will not 
be considered as part of the employee’s b d c  rate. 

Employees hired subsequent to February 1,1996 whase schedule calls for work on 
cslendar Saturdays and/or Sunday8 will be paid a premium of four dollars ($440) 
per hour for all scbeduled hours worked on such day& This premium will not be 
considered as part of the  employee!'^ bash rate, 



93 Employees will be paid a premium of forty cents (W) per hour for all hours worked 
between 6:OO p.m. and 6:OO a.m. This premium d l l  not be considered as part of the 
employee’s basic rate. 

ARTICLE 10 - HOURS OF’ WORK AND OVERTIME 

10.1 The Company agrees to guarantee every employee pay equivalent to thirty-seven (37) 
hours of work at regular rates in each payroll week subject to the followhg 
provisions: 

(a) The guarantee shall be reduced by the number of hours for which an employee 
is not eligible for payment of wages, Thb will Include tardiness, or absence 
from work on any day or part of a day, quitting or hiring during the week, 
being engaged in a stoppage of work, suspension or dismhl, or being on 
lay-off. 

(b) The Company shall adjust gangs in proportion to the work avaiJrrble or 
expected, To provide employees with their guaranteed pay, the Company shall 
be free to distribute work within the plant and to transfer employees fkom one 
area to another, reasonable consideration being given to extreme changes in 
temperature. 

. 
: 

(c) The thirty-seven (37) hour guarantee provisions are based on pay and not on 
hours worked. The Company hsa complied with this provision when an eJigible 
employee has been paid an amount equal to thirtpseven (37) hours at hidher 
regular rate including overtime, paymenta related to paid holidays, off-shift 
premium, week-end premium, call-in pay, bereavement pay, jury duty and 
Witness payments, daily guarantee payments under Article 11.1, injury-shift 
guarantee payments under Article 19.2, and all pagments made under Article 
14.2. 

I 

10.2 Overtime will be paid at the rate of one and one-half (1%) times an employee’s 
mMar rate for: 

(a) all hours worked in excess of 8 hours per shiilt. 

(b) all hours worked on a non-scheduled day. 

10.3 An employee shall be paid at double hIalher regular rate for all hours worked in 
emms of thirteen (13) continuous hours. 

10.4 Double the regular rate shall be paid for all hours worked on a calendar Sunday 
except to those employees whose schedule calls for work on Sunday, If an 
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employee’s regular day off, in place of Sunday, falls on a week-day, hdshe shall be 
paid double the regular rate for hours worked on such a day. 

10s There shall be no accumulating of overtime premiums for the fame hours worked, 
- but the highest single premhm shall apply. 

10,6 Because of fluctuating receipts and varlsble volume, it is recognized by both parties 
that employees may be required to work in exem of eight (8) hours in any one day 
or forty (40) hours in any one. week, but no employee will be required to work an 
unreasonable number of hours. 

The Company agrees to we every reasonable effort to Spve employees 88 much notice 
of overtime as pmdble except in casea of emergency. 

The Company will distribute overtime, 88 equitably 88 possible over the course of 
one year, among those who normally perform the work. 

ART’ICLE 11 - DAILY GUARANTEE AND EMERGJWCY CALGIN 

1L1 Any employee who has reported for work, on other than an emergency call-h, and 
is dismissed for that shift by reason of some cause for which hdshe b not 
responsible, shall receive for that shift at least four (4) hours’ pay at hidher 
applicable rate. 

ll.2 Any employee who after leaving the Company’s premlsa Is called in at any time 
outside hidher nor311381 working hours shall be .through when the emergency is over 
and shall be paid for all hours worked at h l e r  applscable rate or shall be paid for 
a minimum of four (4) hours at hidher regular rate, whichever is greater. 

AB1[1[cLE 12 - PAY FOR PAID HOLIDAYS 

l2l The Company agrees to pay employees eight (8) hours’ pay at thdr regular rate8 for 
each of the holrdays set forth below: 

New Year’s Day Labour Day 
Good Wday Thanksghg Day 
Victoria Day Remembrance Dag 
Dominion Day Christmas Day 
First Monday in August B ~ e D a Y  

In addttion to the paid holidays set fortb above, the Company agrees to grant one 
floating paid holiday each calendar year to be Wen on a date agreed upon each 
year between the Company and the Union. Should the plant be required by law to 
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observe any holiday other than those listed above, such holiday shall replace this 
floating holiday. 

Employees will be given a scheduled dag off for ea& paid holiday, In the event tbat 
Management and the Unioh are unable to agree on the scheduled day to be observed, 
it Will be designated by Management. 

Employees absent on the regularly scheduled work days next preceding or next 
following any paid holiday shall not be entitled to pay for such holiday unless the 
absentee received permission from the Company to be absent or was absent because 
of sickness or for other good cause arising f h m  circumstances beyond hidher 
control. Absence with permission &om theCompang as referred to above will not 
include absence because of lay=off or leave of absence. 

U 3  An employee, who wouId otherwise qualifg for holiday pay but who is recefving Sick 
Pay or Workers’ Compensation, will be paid the difference between Sick Pay or 
Workers’ Compensation, as the case may be, and eight (8) hours’ pay at  hfalher 
regular rate as long as the disability continurn, to a maximum of three months. 

J2.4 Double the regular rate shall be paid to all employees for all hours worked on the 
calendar day of observance of a paid holtday, 

125 If any of the paid holidays are observed while an employee is on an excused absence 
without pay for the specific purpose of negotiating this Agreement or attending a 
Union conference or convention, hdsbe shall, if othedse eligible, be pald eight (8) 
hours’ pay at hidher regular rate. 

ARTICLE I3 - VACATIONS 

l3.l Vacations will be based on credited service calculated to April fst in the year in 
which the vacation is to be taken. - - 

33.2 Flrrsft Vacatb. Employees who have not had their fht vacation will r d v e  one 
fifty-second (1152nd) of two weeks’ vacation with pay for each week’s credited 
service computed to April b t  in the year fa whicb the vacation rS to be taken, 

133 sakseqoesat Vacalfona In the next and subsequent years, employees will receive 
vacation With pay based on years of credited service as fdlows: 

After one year’r9 credtted service . , , e . , # , , , , . , . 2 weeks 
Afler flve years’ credited service , , . . . , , , I . . , 3 weeks 
After ten years’creditedservice . . . . . . , . . e . , 4 weeks 
After twenty years’ credited service . . . . . , . , , 5 weeks 
After twenty-five years’ credited service . , , , . 6 weeke 



13.4 Method of Calculation. Vacation pay for each week of vacauon shall be forty (40) 
hours at the employee’s regular hourly rate, provided that this amount Will be 
reduced by one fifty-second (U52nd) for each week of absence, excepting absences 
which are: 

1) With permission up to 30 days annually. 

2) Due to sickness up to 30 days annually or such longer periods as an employee 
may be entitled to receive sick pay under the Company’s Sick Pay Plan. 

3) Up to one year due to compensable accident. 

1325 Completion of Required Credited Service After ApFn Ist. Employees who, after 
April lst and prior to the end of the calendar year, reach the credited service 
required to entitle them to an additional week of vacation, in accordance with the 
vacation scale set out in Article 13.3, will become eligible for such additional week 
of vacation on completion of the required years of credited service. If circumstances 
permit such week may be granted earlier in the year. 

13.6 The Company m y  schedule a one week shutdown each year, normally for the last 
week of December. Should business requirements necesdtate a change, the f i d  
scheduling of the shutdown week will be determined by Management. 

All employees entitled to vacation and not required to work must cake their first 
week’s vacation entitlement dudng the shutdown. Any employee required to work 
during the shutdown will take hither first week’s vacation entitlement at a time 
agreed upon between the employee and the Company. 

13.7 Vacations will, as far as pcmible, be granted for the period selected by the employee 
but anal allocation of vacation periods is left to the Company ha order to assure 
orderly operatton of the plant. Every reasonable ef‘fort will be made to permit each 
employee to take some of hisher vacation between May lst-and October Ist, 
Eligible employees will indicate their prefkence for their second and turd week’s 
vacation entitlement in order of sdority. Employees will then indicate their 
preference for m y  remaining weeks entitlement, one week at a time, in order of 
seniority. Employees eligible for vacation shall be notined of their v8c8tfon period 
as far in advance as m b l e .  

l3.8 No Carry Over of V m  Except as set out below every employee shall take 
htanler vacation in the vacation year h wbfch hdshe becomm eligible for it and 
vacation periods shall not be accumulated from year to year. 

(a) An employee eligible for a 4th, 5th or 6th week of vacation may, by prlor 
arrangement wlth hls/her supervisor, socumulate hidher 4th andor 5th and/or 
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6th week of vacation h m  year to year to be taken at a later time convenient 
to the Company, taking Into account the wish@ of' the employee. Such 
accumulated vacations may be taken only as hi1 weeks or multiples thereof. 
Such vacations will, as far as podble, be granted for the period selected by the 
employee, but mal allocation of such vacation will be left to the Company in 
order to assure orderly operation of the plant and to ensure that they do not 
interfere with tbe scheduling of regular vamffon during tbe current year. 

(b) In the case of absence from work for which an employee is eligible for Sick Pay 
and this absence commences prior to and continues into hisher vacation period 
and: 

(1) the employee does not return to work prior to the end of the calendar year 
in which the s b c e  commenced, or 

(2) the employee returns to work too late in the d e n d a r  year to p e d t  
hidher vacation to be rescheduled, 

any remaining or all of the flrst three weeks of the employee" vacation will be 
carried over and rescheduled in the following year. Such carried-over vacations 
shall be granted subject to the demands of the budnets but the Company will 
make a sincere effort to grant vacations at times requested by employees, 
pravided they do not hterfere with the scheduling of regular v a d o n s  for the 
current year. 

. 

Where any of an employee's first three weeks of vacation are carried over, as 
above, into the following year but cannot be rescheduled to be completed by 
December 31st of that year, the employee will be granted pay in lieu of 
vacation. 

I33 Except as provided in Artfcle US(&), employees entitled to v9tlon d l  not be 
allowed to take money in lieu thereof, 

33.10 Employees who leave the service of the Company for any reason wUI be eligible at 
time of laving to receive any unexerdsed vacation credit to Wcb they may be 
entitled 89 follows: 

(a) Employees who have received no vacation, in accordance with the Employment 
Starrdsrds Act of Ontario. 

(b) Employees who have recesved one or more vacations: 

(1) vacation pay for which they were eligible at April lst last preceding. 



(2) One fiftpsecond (U52nd) of the vacation scale applicable in each case at 
the time of separation for each week of credited service computed back to 
April Ist. 

(c) Employees who are laid off and are eligible for vacation pay as above, may 
leave their vacation pay with the Company for a period not exceeding six 
months. 

I3.U If a paid holiday falls within the vacation period asrrigned to or chogen by an 
employee, the Company will, at the election of the employee either: 

(a) Pay the empIoyee eight (8) hours’ pay at hlsJher regular rate for such paid 
holiday fn addition to htalher vacaff on pay9 or 

(b) Grant to the employee another day off in substftution for the paid holiday? with 
eight (8) hours’ pay at hidher regular rate at a time mutually agreed to between 
the Company and the employee. 

If an employee e h t s  to have another day off as provided in Section (b) above, hehhe 
shall advise the Company of such election Within a reasonable time prior to the 
vacation period assigned to, or chosen by hfm/her. 

. 

ARTICLB 14 -REST PERIODS AND MEALS 

14.1 The Company agrees to grant one rest period of fifteen (Is) minutes at a time 
determined by the Company during each half shiq provided the working time of the 
half shift exceeds two and one-half (2%) hours. The Company agrees to grant an 
addiff onal rest perSod of flfieen (U) minutes to an employee who is required to work 
more than twelve (12) hours (not to include the paid overtime meal period) on any 
shift. The Union agrees that there shall be no abuse in regard to reMef or rest 
periods. 

14.2 An employee who fs required to work more than nine and onehalf (9%) horn on 
any shift, shall receive a five dollar ($MO) cash meal allowance and 811 overtime 
meal period of thirty (30) mlnufm paid time at the employee’s regular rate. 

An employee required to work in excess of bve (5) houm after the first overtime 
meal period shaIl m v e  a second five dollar ($5.00) cash meal allowan= and a 
further overtime meal period of thirty (30) minute9 paid time at tbe employee% 
regular rate. 

An employ- wuhd to work more than five (5) hours on a non-scheduled day? (not 
to include a pdd holiday fslling on a scheduled work day), &all recdve a five dollar 
(SS.00) cash meal allowance and an overtime meal period of thirty 0) minutw paid 



t h e  at the employee’s rate unless helshe waa notifced on or M o r e  the 
pmdous day that hdshe would be required to work in mavis Or five (s) houra on the 
non-scheduled day. 

A new employee will be considered to be on probation and shall not acquire wniorlty 
until hdshe has been employed for tlrnety (90) calendar days within a period of nine 
consecutive months. For the purpose of determining the probatlonary period each 
Pull day of absence from work will be added to the stipulated ninety (90) day perlal, 
Upon completion of the probationary perial, hdshe WW become (UI employm with 
seniority and will receive d t  for seniority h.om the earliest employment date 
included i n - M e r  probationary period. 

The Company may at its sole dkmdon terminate tbe employment of an employee 
at any time during bialber probationary period and such termination shall nd be 
subject to the grievance or arbitration procedures of this A m e n t .  

The Company will mainlain and revise, at intervals of not more than one year, a 
seniority list showing the seniority date of all employees with seniodty. This I& will 
be posted by the Company in the plant. 

. 

The seniority of an employee shall be considered broken and there sball bt? no 
obligation to rehire when hdshe: 

(a) Voluntarily leaves the service of the Company, or 

(b) is discharged for caw, or 

(c) b separated h m  the Company under M c l e  24, Plant Ciosfng, whether or not 
paid a separation allowance!, or 

(d) has been out of employment with the Company due to lay-off ibr a period 
equivalent to hlsher credited service at the time of bwer lay-off, to a 
maximnm of tppo (2) years, or 

(e) has been absent h m  work, because of sickness or acddent (bdudhg 
compensable accidents), for a period of tlme equfwrlent to M e r  credbd 
service at the commencement of bte/ber abence, or four yeam whkhever fs 
shorter. 

Where an employee returrrs to work prior to the expiry of bishcr allowable 
period and within one year goes of’f work a- due to the same or a related 
disability, such fbrtbec perlod(s) of absence due to tbe same or a related 
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disability, such further period(s) of absence due to the same or a related 
disability will be deemed to be consecutive with and will be added to the 
previous period(@ of absence to determine if the employee has been absent for 
a period of time equivalemt to hidher credited service at the commencement of 
hidher initial period of absence, or four years, whichever 58 shorter, or 

( f )  fails to return to work from lay-off as directed after being notified of recall or 
cannot be located after reasonable effort on the part of the Company, or fails 
to advfse the Company that hdshe will report within seven (7) calendar days 
after receiving such notice. 

The Company shall be considered to have hlfilled its obligation to give the 
notice required by this Article by sending notice of recall by registered mail to 
the employee's last known address on the Company's records. 

l5.4 For the purpose of the seniority provisions only, an employee with seniority will be 
given seniority credit for periods of lay-off up to the equivalent of hidher seniority 
at the time of lay-off, to a maximum of two years. 

B.5 (a) An employee shall be given notice of lay-off on the basis of one working day's 
notice for every completed six (6) months' credited service, but with a minimum 
notice of two working days, and a maximum notice of five worMng days. An 
employee who has received such notice may be required to work until the end 
of the payroll week in which such notice expires without any obligation on the 
Company to give additional notice of lay-off. 

'e 

An employee subject to lay-off who fs not at work at the time notice of lapoff 
is issued shall be notified by regiistered letter sent to bWer  last known address 
on the Company's records. 

(b) Notwithstanding the me of the term "employee(s)" in variqtls ArtlcIes of this 
Agreement, the parties agree that the employment relationship ceases at the 
time of lay-off and mumea only upon recall. nose persons with senlortty at 
the time of lay-off will have recall rights as per the provisions in Article lS.b(b) 
and benefits only as specifically provided in Article 23. 

lS.6 (a) If it becomes necessary to reduce the working force, probatlonary employees 
will be laid off flrst followed by employees with seniority, in order of seniority, 
provided that the employees remaining are qualified to perform the required 
work 

(b) When increasing the working force, employees will be recslled in order of 
seniority provided they are qualified to perform the required work. 



D.7 

l5.8 

‘ I 5 3  

Employees recalled but unable to return because of sickness or accident d l  be 
given additional time within which to report, such time not to exceed the period 
that such disability, as shown by acceptable medical evidence, prevents their 
return to work. 

(a) When a permanent Job vacancy occurs, it will be posted in the p h t  for two (2) 
working days and employees applying within the two day persod dl1 redve 
Consideration for the vacancy on the basis of ability, merit and seniority. It is 
understood that when two or more employees possess sumdent ability and 
merit, then seniority will be the deciding factor. 

An employee who is absent due to sickness, accident or vacation when a posted 
vacancy is filled shall receive equal consideration provided the employee returns 
to work within thirty (30) calendar days of the posting and makes his/her 
request within three (3) days after h a e r  return to work. 

(b) When a temporary Job vacancy extends beyond four (4) weeks, an employee 
with seniority may request assignment to the vacancy provided the temporary 
vaimcy is higher rated and the employee is kl ly  qualified to peflorm the job 
without training. The assignment will be made as soon as reasonably possible. 

. 
; 

An employee who is promoted to a position outside the bargaining unit and is 
subequently returned to the bargaining unit shall be credited with the seniority 
hdshe had prior to the promotion and, in addition, will receive seniority credlt for 
the fill period of time hdshe spent outside the bargaining unit. 

when a job is permanently eliminated, the displaced employee will be assigned to 
an available opening or to the Job of the employee Idd off to create an available 
opening. Where the displaced employee cannot perform the required work, the 
required work will become the job of the second most Junior employee in the plant 
and 80 on up the line in respect to other Junior employees until a job is found that 
hdshe can satisfactorily perform, 

ARTECM 16 - NON-BARGAINING UNIT EMPLOYEES PERFORMING 
BARGAINING UNlT WORK 

No employee wade of the bargaining unit will perf’orm work usually perf‘omed by 
members of the bargaining unit except as follows: 

(1) For the purpose of instructing employees or breaking in new employees or 
employees on a new job. 
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(2) For the purpose of taking an employee’s place temporarily in such cases as 

failure to show up for work, or who had to be relieved due to i@ury or sickness, 
or who, for other reason, is temporarily absent from the job. 

(3) Is limited to occasional work, negligible in amount. 

(4) In locations which are isolated or gangs wbich are not sufffdently large to 
justify the full-time use of a supervisor or managerial employee. 

ARTICLE 17 - CONTRACTING OUT 

In the event the Company makes a decision to contract out any work, the Manager will 
meet With the steward to explain and review blly the circumstances prevailing which 
resulted in the decision. 

If such explanation is not satisfactory, the Union may refer the matter to a meeting between 
representatives of the Head Office of the Company and the National Offfa! of the Union. 
If no agreement is reached at this level, the matter will be subject to the Grievance 
Procedure. 

ARTICLE 18 - LEAVE OF ABSEN€X 

18.1 

l&2 

ma3 

Subject to the requirements of the business, leave of absence, without pay, up to 
three (3) months shall be granted by the Company on the written request of an 
employee, provided the reasons stated in the requat are good and suffldent, Leave 
of absence will not be granted for the purpose of allowing any employee to take 
another p i t i o n  temporarily, try out new work or enter into bualness for 
hindherself. If leave of absence is granted, the employee wilt be informed in writing 
by the Company. 

Employees will be allowed to retain the weeks granted as the i r -mnd and tbird 
week’s vacation entftlement under M d e  l3*7 but no leave of absence will be 
granted until all other vacation entitlement bas been used. Leave of absence will not 
be granted during the period May lst to September 15th 

Employees, not to exceed. two (2), chosen by the Union to attend to Union Business 
outside of the plant may, d t h  permission of the Company, be granted leave of 
absence without pay not exceeding dght (8) weeks. Such leave of absence! m y  be 
extended with the permbsion of the Company, 

One employee who may be elected or appointed to a rUuItime position with the 
Union, the Canadian Labour Congress, or the Ontario Federatkm of Labour, shall 
upon fifteen (15) days’ notice to the Company, be granted a leave of absence, wlthout 
pay, for a period not to exceed the term of this Agreement. Such employee, within 
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one month's notice of hidher desire to return to work with the Company shall, 
subject to seniority, providing hdshe can satisfactorily perform the reqdred work, 
be placed on the Job previously held or one at an equal rate of pay. If such 
employee neither returns to work nor applies in Writing for a renewal of hidher 
leave of absence before the expSry of the term of this Agreement, tbe Company shall 
be entitled to assume that the said employee has voluntarily left the Company's 
employ. 

18.4 An employee elected to public of'fice with duties and responsibilities requiring 
himnher to be away from work may, upon fifteen (15) days' prior notice to the 
Company, be allowed a leave of absence, without pay, not exceeding five (5) years. 
This provision does not apply in the case of an employee elected to a second term, 

An employee granted a leave of absence under this Article d l 1  not be credited with 
any seniority or credited service for the full period of hidher leave. 

l8.5 (a) A pregnant employee who has more than three months of credited service shall 
be entitIed, upon application, to a leave of absence of at least seventeen (17) 
weeks without pay commencing during the eleven (11) weeks immediately 
preceding the expected date of birth. 

. 

(b) The employee shall provide the Company with at least two weeks' notice, in 
writing, of the date upon which she intends to commence her leave of absence 
and hrnish the Company with a certificate from a legally qualified medical 
practitioner stating the expected date of birth. 

(c) An employee will return to work From pregnancy leave, subJect to senfority, at 
the completion of seventeen (1'7) weeks or six (6) weeks following the actual date 
of her delivery, whichever Is later, An employee not physically Rt to return to 
work within the time limits set out above will have her leave of absence 
extended, until she 58 physically fit to return to work, for apriod equivalent 
to her credited service at the commencement of her pregnancy leave, to a 
maximum of two (2) years. 

(d) An employee may shorten the duration of her pregnancy leave by pmvidng the 
Company with at least four weeks' notice, in writing, of her intent to return to 
work as well as a medical certificate h m  a Iegally qualified medical 
practitioner stating that she is able to perform ber regular job duties, 

(e) The Company's payments towards employee benefit plans for employees who 
are on pregnancy leave will be as provided for under the Employment 
Standards Act of Ontario. 
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Except as provided under Article 18.4, seniority shall accumulate for the full period 
of any leave of absence granted under this Agreement. 

Except as provided under Article 18,5(e), the Compmy's payments towards all 
employee benefits will be suspended at the end afthe montb (the end of the week in 
the case of life insurance) in which a leave of absence commences, They will be 
reinstated in the month (the week in the case of life bsurance) in which the 
employee returns to work. 

If the employee wishes continuation of these benef'fb during a leave of absence, it 
will be his/her responsibility to pay the total cost of these benefits prior to starting 
the leave of absence. 

ARTICLE 19 - S A F " Y  AND HEALTH 
19.1 

Dmz 

The Company shall make reasonable provisions for the safety and health of 
employees during the hours of their employment. Protecthe devices and other 
equipment deemed necessary and hrnished by the Company to protect employees 
from injury shall be worn or used by the employees, The Company MI1 not provide 
articles which become the personal property of the employee, 

If an employee is injured while working in the plant and as a result of such injury, 
is sent home or for medical attention by the Company, hdshe will be paid at hidher 
regular rate for the hours necessarily lost from hisJher scheduled shift unless hdshe 
receives Workers' Compensation for such lost hours. 

In the above circumstances, the Company wiJl provide transportation to the nearest 
physician or hospital if such medical care is required. 

ARTXCLE U) - TOOLS AND cLoflcDoN(4 
The Company will supply employew with knives, steals, whetstopks and scabbards 
where, in the opinion of the Company, such tools are required. Thew items remain 
the property of the Company at all times. If an employeje fails to return such 
equfpment when seeking replacements or upon hidhew separation Prom the 
Company, hdshe will be charged for the full replacement value. 

The Company agrees to &nthue its present practice of supplying items such as paint 
brushes, wire brushes, sandpaper and flashlights if employees are assigned to work 
whpch, in the opinion of the Company, requires the use of mch equipment. 

Launderable outer work clothing and waterproof aprons, specMed by the Company 
as required for work In the plant, will be supplied to employe& Such clothing 
remains the property of the Company and shall not be removed hrn the Company's 
premises, Clothing which, in the opinion of the Company is worn out, must be 



returned to the Company before being replaced. Clothing not returned when worn 
out or upon separation will be paid for by the employee. The Company will make 
the necessary arrangements for the laundering of such clothing. 

Waterproof footwear, specified by the Company a required for work, will be 
mpplied to employee8 With senforlty at no cost. Such waterproof footwesr which, 
In the opfdon of the Company is worn out, shall be returned before being mplaced 
at no cost to the employee. Probationary employee8 required to wear such 
waterproof fmmear shall pay the f i l l  cost but will be reimbursed at the completion 
of their probationary period. 

m6 Employees with six (6) montbs’ or more credited service, who purchase C.S.A. 
approved safety footwear for use on the job, shall r d v e  an allowance of up to 
$50.00 toward such purchase. Employees with less than six (6) months’ credited 
service who purchase C.S.A. approved safety f’twear for use on the job, shall be 
reimbursed up to $!!O.OO toward such purchase on attainment of six (6) months’ 
credited service. For a subsequent purchase, employees will again become! eligible 
for thb allowance one year fkom the date of their previous purchase under this 
provision. 

Employees with six (6) months’ or more credited servfce, who purchase a quilted 
vest or liner through the Company for use on the job, shall receive an allowance of 
up to $16.00 toward such purchase. Employ- with leas than shr (6) months’ 
credited service who purchase such clothing shdl be dmbursed up to $16.00 toward 
such purchase on attainment of slx (6) months’ credited d c e .  For a subsequent 
purchase, employees will a@n become eligible for this allowance three (3) years 
from the date of their previous purchase under this provision. Laundering of such 
clothing shall be the respondbflity of the employee. 

2l.1 When an employee is  required to serve jury duty or has been subpoenrrea to appear 
as a witneza, h d a e  will be paid the difference between what hdshe would have 
earned for hislher scheduled hours at hilher regular rate and the court fee received. 

The Company may require the employee to hrrnish a certificate of service *om an 
offileer of the Court before making any payment under this Article. The employee 
will come to work during those scheduled hours that hdshe is not reqdred to attend 
Court. 

ZS.2 When an employe is absent f h m  work on a regular work day to attend the fbneral 
of an immediate relative, bdshe SUI be paid for dght (8) hours at W e r  re#ular 



rate for each day of such absence up to a maximum of three consecutive regular 
work days. 

For the purpose of thb Article, an immediate relative shall be one of the fdlowing: 
Father, Father-in-law, Mother, Mother-Maw, Brother, Sister, Spouse, Grandparent, 
Grandchild, Son or Daughter, 

When an employee is absent &om work on a regular work day and lmea pay to 
attend the bneral of a Brother-innlaw, Sister-in-law, Son-in-law, Daughter-in-law or 
Grandparents-in-law, h&he shall be reimbursed at hisher regular rate for bidher 
scheduled hours lost to a maximum of dght (8) hour& 

When an employee i s  absent *om work on a regular work day and 1- pay to 
attend a memorlal service for any of the r e l a t lv~  listed above, hehhe shall be 
reimbursed at bidher regular rate for hidher scheduled hours last to a maximum 
of dght (8) hours, provided he/$he has not already r d v e d  any payment under tbis 
ArWe for the same relative. The Company may require proof of attendance at such 
memorial service before reimbursement. 

Provisions of this Article shall not apply to employea r d v h g  holiday pay, vacation 
pay, sick pay, Workers’ Compensation payments or who are on an authorized leave 
of absence without pay. 

-, 

ARTICLE 22 - CREDITED SERWCE 

22.1 Subject to the provisions of this Agreement, credited service will mean accumulated 
service since March 24, 1986 with Maple Leaf Foods Xnc, (formerly Canada Packers 
Inc.), Dry/Deli Division, 30 Weston Road, Toronto, Ontario. 

For those employees who were employed by Canada Packem Inc. on March 29,1986, 
credited service, for vacation pu~poeee and bene!it coverage only, will include 
credited service with the predeceumr companies. Bendt covezkge, as mentioned 
above, will not be interpreted to include the Retirement Plan. 

22.2 (a) Employees will be credited with credited service during the following abseaces 
but only after the empIoyee has returned to work h m  such period of absence, 
promptly upon being able to do so: 

1. Absences due to dckness or addent, where such absence is supported by 
medical evidence, acceptable to the Company, but not including periods of 
time for which the employe. Feceltres benefits under the Company’s Long 
Term Disability Plan, 

, 



2. Miscellaneous approved absences, such as those due to vac8fjon, Jury duty, 
bereavement. 

3. Authorized leaves of absence up to a maximum of three (3) months for 
each leave of abeence, except as set out in Article 18.4. 

(b) Credited service will not ammulate during periods of lay-off, during a strike 
or lockout, or during periods of tlme for which an employee receives benefits 
under the Company’s Long Term Disability Plan. 

22.3 The credited service of an employee With seniority shall be conaldered broken and 
there shall be no obligation to rehire when hdshe: 

(a) Voluntarily leaves the service of the Company, or 

(b) is discharged for cause, or 

(c) is separated from the Company under Article 24, Plant CImhg, whether or not 
paid a separation allowance, or 

(d) has been out of employment with the Company due to Jay-off for a period 
equivalent to hisher credited service at the time of hidher lay-off, to a 
maximum of two (2) years, or 

(e) has been absent *om work, because of sickness or accident (including 
compensable accidents), for a period of time qutvalent to Wher credited 
service at the commencement of htslher absence, or four years, whichever is 
shorter. 

Where an employee returns to work prior to the expiry of hidher allowable 
period and withla one year goes off work again due to the-&me or a related 
disabllty, such M e r  period(s) of absence due to the same or a related 
dbbWty wiIl be deemed to be consecutive with and Will be added to the 
prevfous perlod(8) of absence to determine if the employee has been absent for 
a period of time equlvslent to hfa(her credited service at the c!ommencemont of 
hisher initial period of absence, or four years, whichever Is shorter, or 

(f) fails to return to work from lay-off as directed after Wng notified of recall or 
cannot be located a h r  reasonable efbrt on the part of the Company, or fails 
to advise the Company that hdshe win report within seven (7) calendar days 
after receiving such notice. 



The Company shall be considered to have fulfilled fts obligation to give the 
notice required by thfs Article by sending notice of recall by registered mail to 
the employee’s last known address on the Company’s records. 

ARTICLE 23 - EMPLOYEE BENEFITS 

23.1 The Company will provide a compulsory Life Insurance PIan which will provide 
coverage for eligible employees in the amount of $40,0oO. 

In addition to the Basic Life Insurance, eligible employees Will be covered for an 
additional $40,0oO in the event of death by accident, Benefits may also be payable 
in the event of accidental loss of eyesight or loss of limbidbands. 

Employees WtlI become eligible effective the first of the month coincident with or 
next following the completion of three (3) months’ credited service. 

The employee will pay towards the cost of such Insurance six and one-quarter cents 
(&e) per week per thousand dollars of total insurance, to be deducted on a weekly 
basis. 

Coverage will cease at the end of the week in whfch an employee is laid off, and will 
be reinstated on the day of recall from lay-off. If an hdivldurl wishes continuation 
of coverage during lay-off, hdshe may extend the coverage for up to three (3) 
months, provided hdshe pays the full weekly premium in advance. 

23.2 The Extended Health Care Plan will remaln In effect for the term of this Agreement, 
Subject to the terms of the policy, the deductible fs !W.W&SO.OO and the 
co-insurance factor is 85%/1S%. 

The Plan also includes a Woncare provisfon of $100.00 every two (2) years and a 
lifetime hearing aid benefit of $500. The normal deductible-and co-insurance 
provisions do not appIy to these two benefsts. 

Employees will become eligible for coverage under tbe Plan effective the flmt day of 
the month coincident with or next fdlowing the completion of sk (6) months’ 
credited service. 

The required premiums will be paid by the Company. 

If’a benefit under the Extended Health Care Plan is introduced under a compulsory 
government sponsored plan, the benefit will be discontinued In the Extended HeaIth 
Care Plan. 
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Coverage under the Plan will continue until the end of the month in which an 
employee 1s lafd off, Coverage will be reinstated on the first day of the munth 
minddent with or next following recall from lapoff. 

If an individual wisba continuation of them benefits durlng lay-off, he/she may 
extend the coverage, for up to three (3) months, pmvlded b e h e  pays the Wl 
monthly premium in advance. 

23.3 The Company will provide a Dental Insurance Plan, as ouwned in Appendix 
with allowable expenses based on the 1992 Ontario Dental Assodatfon Fee Schedule. 

Eflecttve March 1,1996, allowable expenses will be basped on the 19po Ontario 
Dental A8sqdatIon Fee &We, 

Employees will become eligible for coverage under the PIan effective the first day of 
the month coincident with or next followhg the compIetion of s k  (6) months' 
credited service, 

The required premiums will be paid by the Company. 

Coverage under the Plan will continue until the end of the month in which an 
employee is laid off, Coverage will be reinstated on the f h t  day of the mnth 
dnddent with or next following recalI tkom lay-off. 

a 

If an individual wish@ continuation of these benefits during lay-off, hdshe may 
extend the coverage, for up to three (3) months, provided hd&e pays the full 
monthly premium in advance. 

23.4 The Company will arrange to have an insurance carrier provide a Long Term 

The requlred premlum Win be paid by the Company. 

DhbiliQ 88 011tlIrmed in Appesldlx "B". 
- 

23.5 (a) The Company will provide a Sick Pay Plan, as outlined in Appendix "C" 
covering absences &om work because of illnem or non-compensable addent, 

Employees will beconre eligible for coverage under the Plau upon the ComplefjoIl 
of three (3) months' credited service. 

(b) Subject to a Waiting period of three consecutive qularly scheduled working 
dam the amount of benefit will be 55% for the fin# 1s weeb of Company sick 
pay (60% In the 16th and subgequent weeIra at Company sick pay) of an 
employee's wages, calculated on the basis of 40 hours times the employee's 



regular rate. Paymenta for leae than a full week will be calculated on the beeb 
of one-fifth of the employee’s weekly benefit tor each day of entitltlement. 

The waiting period will be wajved in mpect to an employee who is holspitalized 
during the waithg period due to an illness or accident, 

(c) An employee will not be entitred to any benefit under the Company Sick Pay 
Plan for any period for which hdshe Os entitled to receive Unemployment 
Insurance Sickness befits. 

(d) The maximum durafion of Company sick pay payments for any one illness will 
be 88 follows: 

(1) For an employee! having tbm (3) or more months but lees than eight (8) 
years of credited service, a maximum of fifteen (U) weeks, 

(2) For an employee having eight (8) or more y&rs of credited service, two (2) 
weeks of payment for each year of credited service, to a maximum of fifty- 
two (52) weeks. 

(e) The required premiums will be paid by the Company. 

ARTICLE 24 - PLANT CL-G 

M.l If the Company decides to permanesltly close the plant it will glve the employees thirty 
(30) calendar days’ notice prior to the closing. Where an employee is permanently 
separated by the Company prior to the expiry of the thirty (30) day period, hdshe 
shall be paid dght (8) hours at hidher regular rate of p a y  for days Wshe would 
normally have been scheduled to work during the thirty (30) day period but was 
unable to do so solely by reason of m e r  separation by the Company U a result of 
the dating. 

Employees hired after the notice was #veri will not be covered under this provision, 

The Company’s obligation shall cease if the notice period cannot be complied with due 
to any cause beyond its reasonable control, such as fire, explodon, etc. 

24.2 Separation paynrents wiU only be made to employees havSng one (1) or more years of 
credited service who are permanently separated llcllom the service of tbe Company as 
a result of the d d n g  of the plant. 

U3 (a) Separation payments WW not be made to.’ 

(1) Employees on lay-off at the time notice Is givea, or 



(2) Employeeu who am dbcbprged for c~u8e, or 

(4) Emplogeee who rea& tbeir noFmol rettrement date prior to the date of closlrg, 
or 

(5) Employeeu wbo r e b e  an off& OiempIoyment by the Company in another unit 
of ita bwhew, the locntbn of which f reasonably a d b l e  to the Iocstion of 
the place of empbymmt hmn whtcb the employew are being separated, 

24.4 (a) Eligible employees who are not ent&d to an unreduced pension under the 
Company% Retirement Plan will receive a separation payment as follom~ 

Years of Completed 
Credited Service 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

1lto20 

21 and over 

$460.00 
560.00 
795.00 

1 , 0 1 5 e O O  
1 ~ . 0 0  
1$40.00 
1,780.00 
2,~S.Oo 
~ 9 o e o o  
2#6!5.m- 

The ten year amount plus $4M.W for 
each year over ten. 

The twenty year amount plus $szo,OO for 
each year over twenty. 

In addition, employees will be entitled to a supplement b m d  on completed MI 
gears of age and d t e d  h as of the date of dosing,  employee^ whose 
combined age and credited Servioe, a8 above, total 65 will be entitled to a 



supplement of $2,'1100,00 plus an additional $135.00 lor eacb year tbe combined 
total exceedg 65. 

(b) Eligible employw who are entitled to an unreduced pewion under the 
Company's RetiFernant Plan will receive an anndty, gmmnteed 5 years, as 
f~ows :  
Years of Completed Annual Years of Completed Annual 

Am&$! 
(Cont 'd) 

- 
(Cont'd) 

Jaaa-Yk- 
15 
16 
-17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 

32 
33 
34 
3s 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 

$2,470 
2,550 
2,- 
2,710 
2,790 
2870 
2,955 
3,030 
3,115 
3,190 
3375 
3,350 
39430 
3415 
3$90 
3,675 

(c) The parties agree that any separation jmyment or annuity payments made under 
Artide 24.4(a) or (b) WSU be In place of the mveraace pay requirement under 
Ontario Iegbhtinn, If, however, the Compmmy'r sepadon payment under Artide 
24.4(a) is leas than the fmermce prig requirement under On&o Iegislation, it is 
flwltber agreed that the Company will pay the employe!e the diiYwence tbat Is 
required to complg With Ontark, legMatton. 

AR'I'ICLB 25 - DURATION OFAGBEEMEllrr 

S.l This Agreement shall be in MI ibrce md eff' fkwn the date ofsfgrring until the 

notice in writin g of termhatkm or of anmdment of not more tban 90 days and not 
[erre than 30 days prior to tbe date of explrath, 

3 l 8 t d a y O f - l % &  and thereatlter &om year to year, Weua either WHY @ v u  
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Durlng the period of negotiation resulting Mrn any of tbe provSsloDlg above, tbis 
Agmment shall F8rrmln in pull fbm and Mkt.  



- 30 - 
APPENDIX "A" 

DENTALINSURANCEPLAN 

The Dental Plan will have the followhg provisions: 

1. The following services will be covered: 

- Examinations - Consultations - Specific diagnostic procedurm - x-rays - Preventative services such as scallng ahd polEshfng and fluoride treatments - Routine fillings - Extractions - Anaesthesia - Periodontal treatments - Endodontic treatments - Surgical services - Dentures, denture relinimg and/or rebasing, repairs and aqustments - Crowns, inlays and onlays - Fixed bridgework 

2. The Plan will reimburse the employee for 80% of allowable expenses (except for 
charges related to denturs crowns, Inlays, onlays and axed bridgework, in which case 
50% will be reimbursed), witb a maximum annuai payment of $l,OO@.OO to each 
employee or dependent. 

3. Where claim charges are estimated to exceed $200.00 for any employee or dependent, 
a treatment pian will be submMed to the insurance 0ompauy;before treatment 
COmmenceY. 

4. Covered dental expenses do not include and no payment will be made for: 

- services not included in the above - serdces provided under any government plans or Workem' Coxnpenaation - services covered under any other insurance - coemretictreatment - charges for broken appohtanents 
= dentures repladug an exlsttng appluance wbicb fs less tban 3 years old or which can 
be made serviceable 
dentures wfthCn 3 years ftom the date that dentures were provided under tbb Plan - theft or loss of dentures. 

I 
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APPENDIX “Bn 

LONG TERM DISABXLFFY PLAN 

The Long Term Disability Plan will have the following provisions: 

- Employees will become eliglble for coverage under the Plan on attainment of one ye&s 
credited service. Employees absent fPom work on the date they would otherwise have 
been eligible must return to work and satisfactorily complete two months’ hll-time work 
to be eligible. 

- Long Term Disability benefits will be payable where an employee Es unable to perform 
any employment for remuneration or profit solely by reason of total disability through 
sickness or accident, whether permanent or temporary. The sole determination of cases 
qualifying for benefits will be made by the insurance company b e d  upon conthuing 
medical evidence of such dfsabllity as it considers satisfactory, To qualif’y, any case 
involving alcohol or drug related conditions will require active supervision by and 
continuing treatment &om a rehabilitation centre or a provincially designated institution. 
Any case involving mental illness will require continued treatment under an approved 
speclalist, and will only be paid in cases of severe conditions involving personality 
disorganization (psychotic conditions). 

. 

- An employee in receipt of Long Term Disability benetrts will not receive any credited 
servlce during the period of time that hdshe receives such benefits. 

- The amount of benefit will be $1,O00 per month less any beneat for which the employee 
is eligible under the Canada or Quebec Pension Plan Prisnary Disability Benefft, 
Workers’ Compensation or other government or government sponsored plan, excludlng 
any pre-existing dioability benefk The employee WIII be premne&eIigible for sucb 
government benefits =ti1 SatMactory evidence js presented that bidher application for 
them has been denied. 

The amount of benefit referred to above for an employe whwe benefit commencement 
date is on or after August I, 1986, will be $1,100 per month. 

- An employee in receipt of a benefit under any pension pian of the Company or Gainers 
Inc. cannot be in receipt of 8 benefit under the Long Term Disability Plan. 

- The benefit will commence after the employee’s entitlement to Company Sick Pay and 
Unemployment Insurance S~ckness Benat has explred and will be payable until recovery, 
actual retirement date, normal retirement date, or death, whichever comes first. An 
employee whose Company skk Pay or Unemployment Insurance Sickness Benefit expires 



after separation or lay-off will not be entitled to the beneflt except that an employee 
whose Company Sfck Pay and Unemployment Insurance Sickness Benefit expires prior 
to the end of the month In which hdshe was laid off will be entitled to the beneflt, 

- Should an employee return to work af’ter collecting Long Term Dhabiltty benefits and 
subsequently again cease work as a result of the same or a related disability, the benefit 
wlll recommence without a waiting period provided the disabflity recurred witbin a year 
of the employee’s return to work; otherwise, the employee will be subject to the normal 
waiting period before the benefit commences. 

- No benefit will be paid to an employee under the Company’s Sick Pay Plan where the 
employee is entitled to receive benefits under the Long Term Disability Plan and no 
employee shall receive a bendt under the Long Term Disability Plan while hdshe is 
receiving benefits under the Company’s Sick Pay Plan. 

- Where an employee returns to work under an approved rehabilitat3on program of up to 
24 months, the benefit will be reduced by 50% of any earnings, provided the total groios 
income &om all sources does not exceed 90% of the predissbility normal gross wages. 

- No benefit will be paid for intentionally self-inflicted injuries, or for dlsabilitles arising 
h m  a declared or undeclared act of war, partidpation hr a riot or jil8urr&ion, 
employment with another employer or commission of a felony. 

a 

- An employee in recdpt of Long Term Disability benefits will be subject to the provisions 
of Articles l5,3(e) and 22.3(e) of the Collective Agreement. 
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APPENDIX "C" 

SICK PAY PLAN 

The Sick Pay Plan will cover absences because of illness or non-compensable addent, 
subject to the following: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8, 

9, 

An employee shall not be entitled to sick pay unless hdshe notifies the Company 
promptly when hdshe is unable to report for work. 

Sick pay will only be paid when supported by acceptable medical evidence on a 
continuing basis as required by the Company. 

Sick pay will not be paid in respect of illness arising fkom Wilfblly self-inflicted injury 
or in respect of illness or injury covered by Workers' Compensation, or incurred as 
a result of an employee's own misconduct, or sustained in the course ol employment 
other than with the Company or incurred during a leave of absence. Sick pay will not 
be paid to an employee after hdshe has been separated or laid off. 

An employee will not be entitled to sick pay if an equivalent or similar benefit is 
provided by any government agency. Except in the case of Unemployment Insurance 
Sickness benefits, if the benefit prodded by the government agency is less than that 
provided by the Company Sick Pay Plan, the Company Plan will make up the 
difference, 

Sick pay will terminate upon the effective date of retirement of an employee. 

AI1 absences due to arsabllity shall be Considered as starthg on the employee's 
scheduled work day immediately following commencement of tbe dlsability. 

For the purpcwe of determining the period of sick pay to which anknployee m a y  be 
entitled, the length of the employee's credited service with the Company at the 
commencement of the illneap shall be the determining factor. 

Sick pay will not be paid for any period of time for whkb 811 employee b in receipt of 
vacatkm pay. Where, prior to the commencement of what would have been the 
employee's next scheduled shift were hdshe not scheduled for vacation, the employee 
advises the Company that hehe  has incurred an iUness or h@ry and requesCe that 
his/her vacatbn be rescheduled, hWer vacation wll be rescheduled and he/she shall 
be eligible for sick pay subject to the terms and conditions of the Plan. 

In the event of a strike or lockout, no employee on strike or locked out shall be 
entitled, for the period of such strike or lockout, to sick pay. 
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10, No employee Shall be entitled to any sick pay in reupect to any llinm or fqjury caused, 
dfrectlg or indirectly, by war, bvasion, ads of h d t i a a  (wbe&her or not war & 
declared), dvil oammo#on, dvil war, rebellion, revdudon, imwection, or military or 
uswped power, 

U. Y, d u r b  a period when an employee Is a b t  and is redving 8kk pay, the 
Agrsement p d d e s  far a wage rate hcrease, dck pay payments &all be a m  

12, The duration of payment of beneats will be reduced by: 

(a) any payments made for unrelated absences dudng the month prior to the current 
absence. - 

(b) any payments made for the same or reiated disabilitg durlng the three montha 
prior to the current absenoa 

13. Sick pay beneab for pregnaacy-related Unesses will not be paid for any perlo& 

(a) that the employe is on leave of absence as a result of the pregnancy. 

(b) for which the employee is eligible for benefits under the Unemployment Insurance 
Act. 



Any Unskilied Work Not Shown 

Hang Stuffed Product 

Pack Products 

Ctean Up 

Italian Ham Put Down 

pack, Ship and Receive 

Stuff Product in Casings or Moulds 

Check, Load and Deliver 

Boners 

Operate Smoke House 

Formulate Batches and Chop Meats 

0 

2 

2 

2 

5 

5 

6 

8 

11 

11 

12 
- 
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Effective October 1, lm, the above-noted non-contributory benefit amount will be 
increased from $16.00 to $17,00. 

Effective July 1, 1997, the above-noted non-contributory benefit amount wlll be 
increased from $17.00 to $18,00, 

Upon early retirement, the pension benefit shall be calculated as above, to the date of 
actual retirement, subject to the following: 

- With amroved earls retirement status, after attalinment of age 6 0  The pension 
benefit payable in the normal G5 form will be unreduced. 

. Yith ~~~ anorov or to e 0 The pendon benefit 
payable in the normal G5 form will be reduced by a special enhanced early 
retirement rate based on the period that the early retirement date precedes the 1st 
day of the month coincident with or immediately followhag the member’s 
attainment of age 60. 

Non-amroved earlv retirement statw. a fter a W  nment of The pension 
benefit payable in the normal GS form will be actuarially reduced based on the 
period that the early retirement date precedes the member’s Normal Retirement 
Date, 

- 

The pension as calculated above Is payable in the normal G5 form for life With a 
minimum term of 5 years (G5). Other types of pension may be selected by the member 
on retirement. However, employeea with a spowe at the time of retirement may be 
required to r d v e  an actuarially equivalent pension that provides for thdr spouse. 

The benefit payable on deatb prior to retirement wlll be as per the terms of the 
Retirement Plan’s legal text. 

The plan contains a spousal pension feature which may be applicable; however, the 
minimum amount payable following the death of‘ a member will be equal to the 
employee’s required contributions with interest to the date of deatb. 

Depending on a member’s age, service, and length of RetiFement PIan memberehip, 
options will be made in accordance with the terms of the Retirement Plan and 
applicable legislation. Options may include a deferred pension payable at normal 
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retirement date, or a transfer of the value of the pension earned to another re$stered 
retirement arrangement. 

Such Retfrement Plan, and tbe benefits provided thereunder, shall be fn lfeu of any beneflbo 
due to any employee under the Gainers Inc. (Food DivsSion) Hourly Employed Penadon 
Plan for credited service on or after March 24, D86. 

Signed this 7th day of February, 19%. 

FOR MAPLELEAFFOODS INC. 

30 WEsrOlv ROAD 
TORONTO* ONTARI 0 

FORUNITJZDFOOD&COMMERCIAL DRYlbEIJ DM8ION 
WO- INTERNAmONAL UNION, 

J. Kennedy A. L. Georve 

CharIie Bonello N. E. Courtney 



November 11,1991. 

Mr. C. Boneilo 
Business Representative 
United Food and Commercial Workers 
2297 St Clair Ave. W. 

M6N 1K9 
Toronto, Ont. L 

Dear Mr. Bonello: 

This will confirm our discussion regarding the Company’s position re the problem of 
addiction. 

The Company recognizes that excessive or inappropriate use of alcohol or other drug c811 
resuIt in physical and/or mental Illness. 

The Company also recognizes that sucb misuse of alcohol or other drug is generally 
accompanied by a variety of other problems advemly affecting the individual% well-being 
With regard to bfs famtly, financial affdrs, employ~nent and sodal We. 

As these problems, In many cases, cm be successfully treated, the Company accepts the 
concept that alcohoIism or other drug addiction can be treated as an illnea The Company 
with the co-operation of the Local Union htends to utilize the treatment ilacilitiea within the 
Communpty and fo develop a programme to aid in early mcqpiffon-ei and supportive 
treatment for any employee of the Company who may be suffering f h m  this problem. 

Yours M y ,  

NE. Courtney 
Vice President Human Re~nrrcee 
Corporate IndustriaI Relations 



MEMORANDUM OF AG- 

RE: PENSIONBENEFITS 

The Company will provide pension coverage for hourly paid employees at Maple Leaf 
Foods Inc., Dryme11 Division, 30 Weston Road, Toronto, Ontario under the terms of the 
existing Maple Leaf Foods Inc. Employees' Retirement Plan 200, Schedule 05 (the 
Retirement Plan"). 

All employees employed by Canada Packem Inc. on March 24, 1986 ahall become 
members effective BIS of that date. 

Employees hired after March 24,1986 shall become member8 on January Ist, April lst, 
July lst or October lst, coincident with or next followhg the completion of 24 months 
of credited service. 

2. Coartribubions 
The members shall contribute required contributions of %% of basic earnings. . 
The Company shall pay into the penston fimd such contributions as are required, based 
on the advice of ita actuary, that together with member contributions, are auffScient to 
fund the pension benefits of the Retirement Plan. 

%Retiremen t Date 
An employee's Normal Retirement Date hp the lst of January, April, July or October 
coincident with or immediately following hialher 65th birthday. 

Early retirement is permitted in accordance with the terms of the Retirement Plan's 
provisions, but shall not be prior to the attainment of age 55. c 

altemnmt Bemeats 
The monthly pension benefit at Normal Retirement Date Win be the total ofi 

(a) $42.50 for each $100.00 of required ContributjOnS, dMded by 12, and 

(b) Effective April 1,1996, a non=eontributory beneflt of $16.00 per year of seniority 
after January 1, 1986. Seniority, for purpmes of this d o n ,  is defined as 
"credited under the collective Agreement, but shsll include, for thaw 
employees employed by Canada Packers Inc. on Marcb 24,1986, the period W 
January 1,1986 to Marcb 23,1986 inclusive, 


