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THE REGIONAL MUNICIPALITY OF HAMILTON-WENTWORTH
(Hereinafter referred to as "the Employer")

of the first part

and

THE ONTARIO NURSES*® ASSOCIATION
(Hereinafter referred to as "the Association™)

of the second part

THEREFORE it is the intention of the parties to provide for an
orderly Collective Bargaining Unit relationship between the
Employer and its nurses;

NOW THEREFORE this Collective Agreement witnesseth that the parties
hereto 1In consideration of the mutual covenants hereinafter
contained agree with the other as follows:

ARTICLE 1 - RECOGNITION

1.01 The Employer recognizes the Association as the sole
bargaining agent of all registered and graduate nurses
employed by the Employer engaged In a nursing capacity
at Macassa Lodge and Wentworth Lodge, save and except
the Assistant Director of Nursing and the Director of
Nursing.



ARTICLE 2 - RESERVATION OF MANAGEMENT RIGHTS

2.01

ARTICLE 3

.02

The Association acknowledges that 1t is the exclusive
function of the Employer:

(a) Generally to manage and operate its establishments
in all respects and, without In any way restricting
the generality of the foregoing, to determine the
kinds, [location and number of the Employer®s
establishments, the services to be rendered, the
methods, the work procedures, the Kkinds and
locations of machines, iInstruments and equipment to
be used; to select, control and direct the use of
all materials and facilities required In the
operation of the Employer®s establishments; to
schedule the work and services to be performed and
provided, and to make, alter and enforce regulations
governing the use of all materials, facilities and
services as may be deemed necessary in the interests
of the safety and well-being of the Macassa Lodge
and Wentworth Lodge residents and the public.

(b) To maintain order, discipline and efficiency, and
to make, alter and enforce reasonable rules and
regulations to be observed by the nurses, provided
such rules and regulations are not inconsistent with
the provisions of this Agreement.

(c) To hire, retire, classify, direct, promote, demote,
transfter, discipline, suspend and discharge nurses;
to assign nurses to shifts, and to increase and
decrease the working forces, provided that a claim
by any nurse of discriminatory retirement, transfer,
demotion, discipline or suspension, or a claim by
any nurse that he or she has been discharged without
Jjust cause may become the subject of a grievance and
be dealt with as hereinafter provided.

The Employer shall exercise these rights In a manner
consistent with the provisions of this Agreement.

- RELATIONSHIP

3.

o1

The Employer agrees that there will be no discrimination,
intimidation, iInterference, restriction or coercion
exercised Or practised with respect to nurses because of
their membership, or non-membership, iIn the Association
or activities on behalf of the Association.



The Association agrees that there will be no
intimidation, 1interference, restriction oOr coercion
exercised or practiced on the nurses by any of its
members or representatives, and that there will be no
solicitation for membership In the Association during the
nurses' working hours, and no Association activity or
meetings on the Employer's premises except as otherwise
provided in this Collective Agreement, or unless specific
permission is granted by the Employer.

It is agreed that there will be no discrimination by
either party or by any of the nurses covered by this
Agreement in compliance with the Ontario Human Rights

It is understood that any nurse may exercise or refrain
from exercising the right to become a member of the

The Employer will deduct regular monthly Association
dues from each nurse on the first pay period of each
month and remit same to the Association. The Association
shall notify the Employer 1in writing of the amount of

The Employer will send to the Association once each month
a cheque for the dues so deducted, including the names
and Social Insurance numbers of those nurses from whom
pay deductions have been made, including a list of nurses
on unpaid leaves of absence and nurses who have

The Association shall indemnify and save the Employer
harmless with respect to any Jliability for such

The Employer shall provide each nurse with a statement
of income and deductions for iIncome tax purposes (T4
Supplementary Slip) which shall 1include therein the

3.02
3.03
Code.
ARTICLE 4 -~ ASSOCIATION SECURITY
4.01
Association.
such dues from time to time.
terminated.
deductions and remittances.
4.02
deduction for Association dues.
4.03

The Employer will provide the Association with the names
and addresses of the nurses within one (1) month of the
date of their employment and semi-annually. The nurse
will provide change of address within two (2) weeks of
any change.



ARTICLE 5 - NO STRIKES OR LOCKOUTS

5'

ARTICLE &

o1

There shall be no strikes or lockouts so long as this
Agreement continues to operate. R.S.0.1970 C. 232 -S.36.

- ASSOCIATION REPRESENTATION

6.

o1

.02

.03

.04

The Employer agrees to recognize the following
representatives of the local Association:

(a) A Negotiating Committee of not more than four (4)
employee nurses.

(b) A Grievance Committee of not more than three (3)
employee nurses, two (2) of whom will be
representatives of the Lodge where the grievance
occurs.

The Negotiating Committee and the Grievance Committee

shall have .the right of the assistance of their

Employment Relations Officer of the Ontario Nurses”

Association at these meetings with the Employer.

The Association acknowledges that Committee members have
regular duties which must be performed on behalf of the
Employer and that all absences from regular duties to
attend Grievance or Committee meetings must be authorized
by the Employer. Such permission will not be withheld
unreasonably.

In accordance with this understanding and provided the
time 1s kept at a minimum, the Employer will pay
Committee members for such time when it s spent during
the nurses' scheduled working hours and on the premises
of the Employer. Provided, however, that the foregoing
shall not be operative at the arbitration stage of the
grievance procedure or to such other arbitration,
conciliation and mediation as may be provided by
legislation or by mutual agreement.

The Employer agrees with the Local Association to the
establishment of a Labour Management Committee. This
Committee, which shall be composed of not more than three
members from each party, shall meet upon the request of
either party, but not more often than every second month,
for the purpose of discussing 1items relevant to the
services to residents of the Lodge, matters of safety,
health and welfare and other matters of mutual concern,
other than grievances, relative to the operation of the
Lodge.



ARTICLE 7

.05

.06

An agenda of 1items to be put forward for discussion
shall be forwarded to the other party bﬁ the party
requesting the meeting at least one (1) week in advance
of the proposed meeting.

At the request of either party a Representative of the
Ontario Nurses®™ Association may be present at any meeting
of the Labour Management Committee.

The Employer agrees that an Officer of the Association
or nurse representative shall be allowed a reasonable
period during regular working hours to interview newly
hired nurses during their probationary period. During
such interview, membership forms may be provided to the
nurse. These interviews shall be scheduled in advance as
determined by the Director of Nursing.

The Employer-and the Association shall recognize their
respective obligations under the Occupational Health and
Safety Act, R.S.0. 658-79.

- GRIEVANCE PROCEDURE

7.

01

.02

Within the terms of this Agreement, a complaint shall
be defined as a difference between the parties arising
from the interpretation, application, administration, or
alleged violation of this Agreement.

Within the terms of this Agreement, a grievance shall be
defined as a difference between the parties arising from
the 1interpretation, application, administration, or
alleged violation of this Agreement and which has been
submitted by the Association to the Employer in writing.
All grievances shall specify the nature of the grievance
and the section or sections allegedly violated.

It is the mutual desire of the parties hereto that any

differences between the parties are remedied as ﬂgickly
as possible, and it is understood that a nurse has no
grievance until the Immediate supervisor has been given
the opportunity of dealing with the issue. The parties
agree that the following procedure for submitting and
dealing with complaints and grievances shall be adhered
to by both parties, provided that any of the time limits
imposed herein may be extended, In writing, by mutual
consent.



7

.03

.04

.05

STEP ONE: 1In the event the discussion between the nurse
and the Supervisor has not remedied the complaint, the
nurse and a member of the Grievance Committee shall
present the grievance In writing to the Director of
Nursing, or designate, within ten (10) working days of
when the nurse ought to have become aware of the
circumstances giving rise to the grievance.

Within three (3) working days of the written submission
a meeting with the nurse, a member of the Grievance
Committee and the Director of Nursing, or designate, will
occur to attempt to resolve the grievance.

The Director of Nursing, or designate, shall respond
within three (3) working days of the meeting.

STEP TWO: Failing a settlement at Step One, the
Chairperson of the Grievance Committee, or designate,
shall submit the written grievance to the Administrator
of the Lodge, or designate, within ten (10)working days
of the response in Step One.

The Administrator of the Lodge, or designate, will meet
with the Grievance Committee and the grievor within ten
(10) working days of the receipt of the grievance. The
Administrator, or designate, will issue a response in
writing to the Chairperson of the Grievance Committee
within ten (10) working days of the meeting. In the
event the Administrator, or designate, denies the
grievance, the reasons shall be stated in writing.

STEP THREE: Failing a satisfactory settlement at Step
Two, the Chairperson of the Grievance Committee shall
submit the grievance to the Commissioner of Human
Resources, within ten (10)working days of the receipt
of the response of the Administrator or designate.

The Commissioner of Human Resources, or designate, and
the Chief Administrative Officer, or designate, will
meet with the Grievance Committee and the nurse within
fifteen (15) working days of the receipt of the
grievance. The Commissioner of Human Resources, or
designate will 1ssue a response In writing to the

Chairperson of the Grievance Committee within ten (10)
working days of the meeting. In the event the
Commissioner of Human Resources, or designate, denies the
grievance, the reasons shall be stated iIn writing.



Where a dispute involves:

(a) the question of general application of or
interpretation of the provisions of this Agreement,
or

(b) a group of nurses, or

(c) the suspension of dismissal of any nurse or group
of nurses

the grievance may be submitted by the Chairperson of the
Grievance Committee at Step Two.

In the case of a group grievance or a number of
grievances arising from a common complaint, the
Association will select one or two nurses as
representatives of all the affected nurses at

any and all hearings held 1In conjunction with the
grievance or-grievances.

When a nurse 1is required to attend a meeting with the
Administrator or designate which may result in a notation
being made on the record, disciplinary action or
dismissal, the nurse shall be entitled to have present,
if so requested, the President of the local Association
or designate. Should the nurse wish to file a grdievance
against the dismissal or disciplinary

action, it should be inwriting and filed within ten (10)
working days at Step Two of the grievance procedure.

Where a satisfactory settlement of the matter in dispute
IS not reached, the said matter may be referred to
Arbitration under the provisions of Article 8 within
thirty (30) calendar days of the receipt of the
Commissioner of Human Resources® response.

The Grievance Committee may be accompanied by an
authorized representative of the Ontario Nurses-®

Association at Step Three of the grievance procedure.

Any letter of reprimand, suspension or other sanction
will be removed from the nurse"s file twenty-four (24)
months following the receipt of such letter, suspension
or other sanction provided that there has been no related
notation made In that twenty-four (24) month period.



ARTICLE 8 - ARBITRATION

8.

01

.02

.03

The Board of Arbitration shall be duly constituted as
provided by Section 37 (2) of the Ontario Labour
Relations Act:

Where a difference arises between the parties relating
to the interpretation, application or administration of
this Agreement, including any question as to whether a
matter 1s arbitrable, or where an allegation iIs made that
this Agreement has been violated, either of the parties
may, after exhausting any grievance procedure
established by this Agreement, notify the other party in
writing of i1ts desire to submit the difference or
allegation to arbitration and the notice shall contain
the name of the first party"s appointee to an arbitration
board. The recipient of the notice shall, within five
(5) days, inform the other party of the name of its
appointee to the Arbitration Board. The two appointees
so selected- shall, within five (5).days of the
appointment of the second of them, appoint a third person
who shall be the chairperson. If the recipient of the
notice fails to appoint a nominee or 1if the two
appointees fail to agree upon a chairperson within the
time 1limit, the appointment shall be made by the Minister
of Labour for Ontario upon the request of either party.
The arbitration board shall hear and determine the
difference or allegation and shall i1ssue a decision and
the decision is final and binding upon the parties

and upon any nurse or Employer affected by 1t. The
decision of a majority is the decision of the arbitration
board, but i1f there is no majority the decision of the
Chairperson governs.

The Board of Arbitration shall not have jurisdiction or
authority to alter or modify any of the provisions of
this Agreement, or to substitute any new provisions in
lieu thereof, or to give any decision inconsistent with
terms and provisions of this Agreement.

Each of the parties hereto will bear the expense of the
nominee appointed by it, and the parties will equally
share the expense of the chairperson.



ARTICLE 9

The time limits and other procedural requirements set out
in Article 7 are mandatory and not merely directory, and
no matter may be submitted to arbitration which has not
properly been carried through all specified previous
steps of the grievance procedure within the times
specified. The provisions of this clause shall not be
considered to have been waived by the parties or either
of them unless they expressly provide a waiver thereof
In writing, signed by both parties. IT the Employer
does not consider or process a grievance which has been
presented late, the Employer shall not be estopped or
precluded at any stage of the grievance procedure from
taking the position that the grievance i1s late and not
arbitrable.

- SENIORITY

Seniority Rating

New nurses shall have a probationary period of sixty
(60) working days during which time they will have no
seniority and may be terminated without notice and
without recourse to the grievance procedure.

Upon completion of the probationary period, seniority
shall be calculated i1in the following manner:

FULL-TIME: Senitority shall commence and accumuléfe from
the date on which the nurse entered the full-time service
of the Employer.

PART-TIME: Seniority shall commence and accumulate on
the basis of the number of tours worked since the date
on which the nurse entered the part-time service of the
Employer. Two hundred (200) tours shall equal one (1)
year.

PART-TIME TO FULL-TIME: When a nurse moves fTrom
part-time to full-time employment, an adjusted seniority
date will be calculated to reflect the part-time
seniority earned.

FULL-TIME TO PART-TIME: When a nurse moves from
full-time to part-time, the nurse will retain the
full-time seniority to that date and will accumulated
seniority on a part-time basis from that date forward.



.04

05

IT a former full-time nurse has terminated employment and
is then rehired as a part-time nurse within six (6)
months of such termination, seniority earned as a
full-time nurse shall be credited and part-time seniority
shall be calculated from the date of rehire forward.

In cases of lay-off or recall from lay-offs, a nurse
working at Macassa Lodge shall only sxercise seniority
in that Lodge and a nurse working at wWentworth Lodge
shall only exercise seniority at Wentworth Lodge.

Loss of Seniority

A nurse®s seniority rating shall be broken by reason of:
(a) Dismissal for just cause.
(py Voluntary resignation.

(¢) Failure to notify the Employer of the intention to
return to work (within fifteen days) within a period
of five (5) working days after receipt of notice to
return to work after lay-off.

(d8) Absence from scheduled work for a period of three
(3) or more consscutive working days without
notifying the Employer of such absence and providing
a reason satisfactory to the Employer.

(e) After a lay-off extending for a period of
twenty-four (24) months.

—_—
rh
~—

Nurses who are not working or :in recesipt of regular
wages for a period of the length of seniority or a
maximumof thirty (30) months, whichever is greater,
for any reason, shzl! have their name removed from
the payroll at the end of this period,

The Employer agrees to compile separate seniority lists
for full-time and part-time nurses and post yearly, and
make available at the Human Resources Centre irn the month
of January, a list of the nanes of all nurses, showin
the seniority standing of each nurse. The Employer wil
provide ths Association with three {3) copies of the
seniority list.

- 10 -



Protests regarding seniority standing must be submitted
by the Association In writing to the cCommissioner OF
Human Resources within thirty (30) days from the date
seniority lists are posted. When proof of error is
resented by a nurse or the Association, such error shall
e corrected, and when so corrzcted the agreed upon
seniority date shall be f:inal.

No change shall be made in the sxisting seniority status
of any nurse unless concurred In by the association.

ARTICLE 10 - PROMOTION, TRANSFER AND REDUCTION OF STAFF

10,02

10.02

10.03

(a) In all cases of transfer, demotion, oOr promotion,
where qualification, performance, ability and
experience are relatively equal, seniority shall
govern.

(b) In the event that a reduction Oof the nurse force is
required, the Employer may :iay off nurses in
accordance with seniority, the last to be employed
will be the first to be laid off, providin? that the
remaining nurses are willing and qualified to
perferm the available work.

{¢) Nurses shall be recalled to positions In the
bargaining unit :irn reverse order of lay-off,
providing that the senior nurse Is willing and
qualified to perform the available work, subject
to their right to require orientation for a period
of time not to sxczed five (5) days, for any job
which the nurse does not feel immediately qualifiad,

(¢) The Employer will not hire any new nurse to fill
a vacancy where there is a nurse on lay-off who is
willing and qualified subiect to the provisions of
Article 10.01 (¢) to fulfil the normal requirements
of the job. This will apply regardless of whether
the nurse was full-time Or part-time at the time of
the lay-off.

In the event of a proposed lay-off at the Lodges
including zany permansnt oOr temporary bet! cutback or
cutback in service, the Employer will provide the
Association with no less than fifteen (i15) days notice
of such lay-off and will meet with the Association to
review such lay-off.

Notice of permanent vacancies shall be posted iIn a
prominent place in all departments for a period of five
(5) days not including Saturday, ,Sunday and Statutory
Holidays.

-11 -



10,04

10.05

10.06

Any nurse presently in or who has been In what is now
the bargaining unit, who elects or is appointed to any
permanent position connected with the Employer outside
of the bargaining unit, may be returned to the bargaining
unit provided that the Employer has first complied with
the job Opportunity provisions of the Collective

Agreement.

In such event, the nurse, on returning to the bargaining
unit, shall retain the seniority accumulated up to the
date of the nurse®s election oOr appointment tTo a
position out of the bargaining unit, but will not
accumulate any seniority while outside the bargaining
unit for the purposes of job opportunity and lay-off or
other non-monstary benefits and privileges,

The First date of hire into the bargaining unit with the
Employer however, shall continue to be recognized for
Eurpo§es of calculation of the amount of the monetary
enefits to which the nurse is now entitled.

A nurse who fills a temporary position with the Employer
outside of the Bargaining Unit shall be -covered by the
Collective Agreement while In such temporary position,

?art-time nurses shall be given Tirst opportunity to fill
temporary vacancies :in the full-time sService accordéin

to seniority. The EZmployer will outline to the nurse
selected, the circumstances and conditions giving riss
to the vacancy, the conditions and expected duration of
the vacancy.

Nurses who are absent dus to illness or ON authorized
leave of absence, shall have the right to rsturn to
their former classification subject to the provisions
governing loss of seniority as set out herein.

In any event, such temporary vacancy shall not sxceed
the time required to complete the specific circumstances
which gave riss to.the temporary vacancy,

A nurse may make a written request for transfer OF shift
?y filing a Request for Transfer form. A Reguest for
ransfer is limited to the Lodge where the nurse Is

employed.

-12 -



Such requests will be activated and considered as
applications whenever a vacancy occurs. The order of
consideration shall be as follows:

(i} Requests for transfers ant! applications by
Full-time within Lodge.

{ii) Requests for transfers an2 applications by Part-time
within Lodge.

(iii) Applications from Full-time from Other Lodge.

(iv) Applications from Part-the from other Lodge.

ARTICLE 11 - LEAVE OF ABSENCE

11,01

(a) subjesct to the exigencies ofF the service, the
Employer may grant a leave of absence without pay
to a nurse for a legitimate reason. A reguest for
such leave shall be made 1In writing except 1in
extenuating circumstances, and shall be replied to
In writing and the granting of such leave nust have
formal approval of the Employer,

(b) Nurses requesting time off to attsnd to Association
business not connected with this Agreement, shall
be granted such time off subject to Articls 11,01
(¢y and the following conditions:

(1) number of nurses not to exceed thr=s (3} for
each period of leave and

(2) total aggregate of days off will rot exceed
thirty (30) in any calendar year.

(3) the Association shall notify the Commissioner
of Human Resources in writing of the names of
nurses to. be Granted time off rot less than one
(1) week before such leave Is to be taken..

_13_



11.02

(¢) On request of the Association, the elected
Provincial President or a member of the Board of
Directors of the Provincial Association shall be
granted leave of absence without loss of accrued
benefits and seniority for the purpose of holding
office in the Association., Or, completion of such
leave, it veing understood the nurse shall return
to the nurse®s same position and step in the salary
scale as the nurss occupied prior to such leave.
For a nurse on these authorized leaves -: absence
for Association business, as provided for in this
Article, the Employer shal!l continue the nurse®s
normal salary payments. The Association shall be
invoiced quarterly by the Employer for
reimbursements of salary plus the Emploveris share
of benefits pzid to such nurse curing such leave of
absence.

BEREAVEMENT LEAVE

A nurse shall be granted three (3) regularly scheduled
consecutive work days leave of absence without loss of
pay or benefits In the event of the death of their
spouse, common-law spouse, child, parent, brothrer,
sister, mother-in-law, father-in-law, foster or adopted
parent, grandparent, grandchild, brother-in-Jaw, or
sister-in-law. Such leave of absence is to be taken

In conjunction with the day of the funeral.

PART-TIME: It iIs understood that should bereavement
occur during a period of time where a nurse has less
than three (3) regularly schzcdulzgd consecutive work days
the nurse will be =ligivle Tor only the number of days
regularly scheduled for bereavement leave purposes.

In order to receive the paid leave provided for :in this
section, absence must result in loss of time and pay from
a regular shift and the nurse must have worked the last
scheduled working .day before and the Tfirst scheduled
working day after, provided that a nurse granted leave
without pay for compassionate purposes within two (2)
g?eks prior to death shall not lose benefits under this
ause.

- 14 -



11.03

11.04

JURY DUTY

A nurse who Is required to serve as a juror, or as a
witness In any court, shall be paid the nurse®s regular
rate of pay for the nurses normally scheduled working
hours for any day or part of a day that the nurse is
absent because of such service, Jury duty pay, less
reasonable expenses iIncurred by the nurse as a result
of ssrving as a juror, shall Se paid to the Treasurer of
the Emplioyer on receipt thereof by such rnurse.

MATERNITY LEAVE AND ADOPTION LEAVE

(a) The Employer shall upon request of a nurse grant a
leave of absence for maternity (birth or adoption)
under the following conditions.

(b) The nurse shall have completed a minimum of ten (10)
months service with the Employer prior to the date

of commencement of such leave.

{c} (i) The nurse shall notify the Employer of the
nurse*s intentions when application for
adoption has been fTinalized. The Employer
recognizes, however, that thke nurse ray
commence the leave as soon as the child becomes
available for adoption. .

The nurse shall give the Employer a minimum of
two (2) weeks notice inwriting of the day upon
which the nurse 1intends to commence the
maternity leave and provide a certificate from
a lesgally qualified medical practitioner
stating the nurse is pregnant and giving the
estimated day of delivery.

—_—
[s
[ S

~

(d) The Employer shall not terminate the employment of,
or lay off a nurse because of maternity, who is
entitled to a leave as per 1:1.04 (b) but the
Employer may require the nurse to commence the
leave as per 11,04 (f) at such times as the duties
of the nurse"s position cannot reasonably be
performed by a pregnant woman or the performance of
the nurse®s work is materially affected by the
pregnancy .

(e} The Employer shall not cause or permit the nurse to
work for at least six (6)weeks after the actual

date of delivery or for such shorter period as, in
the written opinion of a legally qualified medical
practitioner, is sufficient.

_15_



(f)

(g)

(h)

(1)

The leave of absence shall be of seventeen (17)
weeks duration or such shorter leave of absence as

the nurse may request.

The duration of this leave may be extended for an
additional nine {3) weeks Tollowing birth or
adoption upon receipt of a certificate from a
lzgally qualified medical practitioner.

The nurse shall be entitled to accumulated seniority
and shall be entitled to participate in the insured
benefit plans as per the plan regulations.

Where the nurse returns to work at the expiration
of the period referred to In t1.04 (f) or (g), the
Employer shall reinstate the nurse in the

nurse's position or provide the nurse with
alternative work of a comparable nature with no loss
of wages.

As an alternative to 11.04 (f) and 11.04 (g), a
nurse may elect to take a leave of absence without
pay for a period of up to one (1) year for reason
of maternity. Upon the expiration of the leave, the
nurse will be given the first opportunity to return
to the nurse®"s former position or a comparable
position if and when such position comes open.
There shall be no obligation on the Employer to
offer more than one (1) position when such position
comes open.

Seniority and besn=fit participation shall be as per
11.04 (h) the initial 25 weeks of the nurses's leave.
Seniority and benefits will not be applicable for
any period In excess of 25 weeks.

_.16..



11.07

(k) On confirmation by the Unemployment Insurance
Commission of the appropriateness of the Region®s
Supplemental Unemployment Benefit (SUB) Plan, a
nurse who is on maternity leave as provided under
this Agreement who is In receipt of Unemployment
Insurance pregnancy benefits pursuant to Section 30
of the Unemploymen: Insurance Act, :197:, shall be
paid a supplemental unemployment benefit. Ihat
benefit will be eguivaient to the difference between
seventy-£five percent {(75%) of the nurse's rsgular
weekly earnings and the sum of her weekly
Unemployment Tnsurance benefits and any other
earnings. Such payment shall commence following
completion of the two week Unemployment Insurance
waiting period, and receipt by the Region of the
nurse®"s Unemployment Insurance cheque stub as proof
that the nurse is iIn receipt of such benefits for
maximum period of fifteen (15) weeks. The nurse®s
regular weekly earnings shall be determined by
multiplying her regular hourly rate on her last day
worked prior to the commencement of the leave times
her normal weekly hours.

EDUCATION LEAVE

Leave of absence for educational purposes nay be granted
with or without pay at the discretion of the Employer,
without loss of seniority.

Prepaid Leave Plan

Effective April 1, 19389, the Employer agrees to introduce
a prepaid leave ?rogram, funded solely by the nurse,
subject to the following terms and conditions:

(a) The plan is available to nurses wishing to spread
four (4) year®"s salary over a five (5) year period,
In accordance.with Tart LxviiI of the Incons Tax
Regulations, Section 5301, to enable them to take
a one (1) year leave of absence to pursue formal
education following the four (4) years of salary
deferral.

(p) The nurse must make written application to the
Director of Nursing at least six (6) months prior
to the iIntended commencement date of the program

(i.e. the salary deferral portion), stating the
intended purpose of the leave.
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e)

The year Tfor purposes of the program shall be
September : of one year to August 3: the following
year or such other twelve (12) month period as may
be agreed upon by the nurse, the local Association
and the Employer. There shall be one (1) nurse
allowed off at any one time.

Written applications for the purpose of pursuing
further formal education wWill be reviewed by the
Director of ©Nursing or designate for leaves
requested.

During the four (4) years of salary deferral, 20%
of the nurses®™ gross annual earnings will be
deducted and heid for the nurse and w:ill not be
accessible to her until the year of the leave or
upon withdrawal from the plan.

The manner in which the deferred salary is held
shall be at the discretion of the Employer.

All deferred salary, plus accrued interest, if any,
shall be paid to the nurse at the commencement of
the leave or in accordance with such other payment
schedule as nay be agreed upon between the Emplover
and the Nurse.

All benefits shall be kept whole during the four (4)
years of salary deferral. bpuring the year of the
leave, seniority will accumulate. Service for the
purpose of vacation and salary progression and
other benefits will be retained %ut will not
accumulate during the period of leave. The nurse
shall become responsible for the full payment of
premiums For any health and welfare benefits In
which she is participating. Contributions to the
Ontario Municipal Employees Retirement System will
be in accordance with the Plan. The nurses will not
be eligible to participate in the disability income
plan during thes year of the leave.

A nurse may withdraw from the plan at any time
during the deferral portion provided three (3)
months® notice 1is given the dirsctor of Nursing.
Deferred salary, plus accrued interest, 1if any,
will be returned to the nurse, within a reasonable
period of time.
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(3)

(k)

(1)

(m)

If the nurse terminates employment, the deferred
salary held by the Employer plus accrued interest,
if any, will be returned to the nurse within a
reasonable period of time. In case of the nurse"s
death, the fundswill be paid to the nurse”s estate.

The Employer will endeavour to find a temporary
replacement for the nurse as far In advance as
practicable. If the Empioyer Is unable to £find a
suitable replacement, it may postpones the leave.
The Employer will give the nurse as much notice as
IS reasonably possible. The nurse will have the
option of remaining In the plan and rearranging the
leave at a mutually agreeable time or of withdrawing
from the Plan ant! having-the deferred salary, plus
accrued interest, if any, paid out to the nurse
within a reasonable period of time.

The nurse will _be reinstated to her former position
unlless the position has been discontinued, in which
case the nurse shall be given a comparable job.

Final approval for entry into the pre-paid leave
program will be subject to the nurse entering into
a formal agreement with the Employer in order to
authorize the Employer to make the appropriate
deductions from the nurse®s pay. Such agreement
will include:

C1)DA statement that the nurse 1is entering the
prepaid leave program in accordance with
Article 11,07 of the Collective Agreement.

(ii) The period of salary deferral and the period
for which the leave iIs requested.

(iii) The manner In which the deferred salary is to
be held.

The letter of application From the nurse to the
Em?Io er to enter the prepaid leave progranm
will be appended to and form part of the
written agreement.
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ARTICLE t2 - ANNUAL VACATIONS

12.01

12.02

12.03

12,04

12.05

A nurse shall be granted, except as otherwise expressly
provided herein, an annual vacation with pay according
to the nurse”s credited service as follows.

Vacation with pay as show In Column :1 during the
calendar year in which the nurse completes the years of
service in Column I:

Collumn 1 Column 11

1 year 4 weeks and thereafter

16 years 5 weeks and thereafter

18 years 5 weeks and : day thereafter

19 years 5 weeks and 2 days thereafter

20 years 5 weeks and 3 days thereafter

21 years 5 weeks and ¢ days thereafter
*22 years 5 weeks and ¢ :i/2 days and thereafter
23 years 6 weeks and thereafter

27 years 7 weeks and thereafter

*Only nurses who become =ligivie for 5 weeks and ¢ i/2
days in 1990 at <22 years of service shall be
grandfathered for the eligibility irn 1990,

Notwithstanding the schedule of vacation leave above
noted, a nurse who has been granted and taken vacation
leave and terminates employment with the Employer before
the anniversary date when the nurse commenced work, shall
have the unearned portion of vacation leave deducted from
the termination pay as per Article 13,

A nurse®s vacation period and pay shall be based on tre
nurse”s standard work week and the nurse®s standard rate
of pay, but shall not include any shift premium,
overtime, or other premiums.

A week"s pay for hourly paid nurses shall be the basic
hours worked per week multiplied by the nurse®s standard
rate per hour paid on a weekly basis, but shall not
include any shift premium, overtime rates, or other
premiums.

A week's pay fFor salaried nurses shall be the nurse's

basic salary paid per week on a weekly basis, but_shall
not include overtime, shift premium or other premiums.
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12.06

12.07

12.08

12,09

The vacation period shall commence from and including
January tst,, and continue to and including December
31st, of the same year. All nurses are expected and
encouraged to take their vacation during the current
year. However, it is understood that special
circumstances may develop which would make 1t desirable
for a nurse to carry over up to one year"s vacation
entitlement to the following year. Requests to carry
over vacation must be submitted In writing not later than
September 1st In any year and will be subject to the
approval of the Administrator concerned.

When a statutory holiday falls on a day of the scheduled
vacation, a nurse shall be entitled to an additional day
of vacation. Such additional day or days off may,
subject to mutual agreement between the nurse ané
Director of Nursing, be either added to the end of the
scheduled vacation or taken at another date.

Nurses shall, when practicable, be granted the vacation
period preferred by the nurse subject to the operational
requirements of the Employer. Preference In choice of
vacation dates shall be given to senior nurses provided
that the efficiency of operations of the Employer is

not unduly interrupted thereby. Vacation schedules shall
be arranged and posted by the ist of April each year.

Where a nurse .
(a) Who qualifies for sick leave is on vacation and is:
(i) hospitalizes, or
(ii) convalescing foliowing hospitalization, or

(i3i) In Home Care under oHIP, there shall be no
deduction from vacation credits for such
absence 1T, on or before the third day
of such i1llness, the nurse filss with the
Commissioner of Human Resources a certificate
from a physician licensed to practice msdicine
setting forth the reason for such absence, but
iIf the nurse faiis to file such certificate,
such absence 1is to be deducted from the
nurse"s vacation credits. Where the said
certificate is filed, the period of vacation
so displaced shall eilther be added to the
vacation period, or reinstated at a later date
at the nurse®s option:
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12.10

12.11

(b) 1US entitled to bereavement pay under the terms of
Article 1i1.02 there shall be no deduction from
vacation credits for such absence. Such additional
day or days off may, subject to mutual agreement
between the Nurse and Director of Nursing, be
either added to the end of the scheduled vacation
or taker, at another date.

All vacations granted :n any year shall be determined on
the basis of the aggregate crecdited service of the nurse
and such service Is to include any period or periods of
paid absence or leave of absence for Union business.
All other periods of absence, other than those noted
above, will reduce an employee®"s vacation entitlement
I n the same proportions as the factor by which the periog
of absence relates to the full calendar year.

PART-TIME NURSES

Part-time nurses are entitled to vacation on the
following basis:

(i) Vacation time as shown in Column 11 for the calendar
year In which the nurse completes the years of
service in Column I.

(1i) Vacation pay as shown in column III for the calendar
year In which the nux-se completed the year of
service In Column 1. This payment will be issued by
January 3:st of each year for the preceding calendar
year.

COLUMN | COLUMN II COLUMN III
YEARS OF SERVICE VACATION TIME VACATION ?AY

)
15
13
9
20
21

*22
23
27

weeks 8.0%
weeks 10.0%
weeks 1 day 10.4%
weeks 2 days 10.8%
weeks 3 days 11.2%
weeks 4 days i1.6%
weeks 4 1/2 days 11.8%
weeks 12,0%
weeks 14,0%

year
years
years
years
years
years
years
years
years

S PH OO O O
o D R

*Only nurses who become eligible for 5 weeks and 4 t/2 days
In 1330 at 22 years of service shall be grandfathered for
eligibility in 1990.
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12.12

If a former Tfull-time nurse who has terminated

employment and 1is then rehired as a part-time ,nurse
within six (6)months of such termination or a full-time
nurse who has moved to a part-time position shall be
given credited service for vacation entitlement

calculations.

ARTICLE 13 - VACATION PAY ON RETIREMENT OR ON SEPARATION FROM

13.01

13.02

SERVICE

A nurse who separates or retires under the Ontario
Municipal Employees Retirement System shall be paid
vacation pay on the basis of the following:

Vacation Qualification Vacation Pay
7 weeks 14.0%
6 weeks 12.0%
*5 weeks 4-1/2 days 11.8%
5 weeks 4 days 11.6%
5 weeks 3 days 11.2%
5 weeks 2 days 10.8%
5 weeks 1 day 10.4%
5 weeks 10.0%
4 weeks 8.0%

-«

*Only nurses who become eligible for 5 weeks and 4 1/2
days In 1990 shall be grandfathered for the eligibility
In 1990.

Separation vacation entitlements, as set out in 13.01,
shall be calculated on the basis of the following,
subject to clause 12.02.

(a) Separation vacation pay entitlement for year of
separation for nurses employed by the Employer after
January 1, 1982, shall be the relevant percentage
for the period between the nurses last anniversary
date of when the nurse commenced work and the date
the nurse actually separates from employment with
the Employer;

(b) Vacation pay on separation for nurses employed
before January 1, 1982, shall be the sum of:

(i) the full vacation entitlement for the year

preceding the nurse"s termination regardless
of the nurse"s anniversary date, and,
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13.03

13,04

13.05

ARTICLE

(11) the_ relevant percentage of earnings for the
period January i, In the year of separation,
to the effective date of separation.

Notwithstanding the vacation entitlements noted above,
a nurse who has been granted and taken vacation leave
and terminates employment with the Employer before the
anniversary date as per :3.02, shall have the unearned
portion of vacation leave deducted from the curse®s
termination pay.

Nurses who have not complated one (1) year of service at
the time of retirement or separation shall be paid
vacation pay at the rate of 4x of their actual earnings.

Should death occur to a nurse any unpaid vacation monies
owing will be paid to the estate of the deceased nurse.

14 - STATUTORY HOLIDAYS

14.01

(a) The parties agree to the TfTollowing Statutory
Holidays with pay:

New Year"s Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Dey
Victoria Day Christmas Day
Canada Day Boxing Day

Civic Holiday

and such other holidays as may be ﬁroclaimed or
declared by law are recognized by the Employer.

Payment for Statutory or Proclaimed Holidays shall
be at the nurse®s standard basic daily rate of pay.

Effective January 1, 1991 there shall be one
additional Floating Holiday until such time as
Federal Government declares Heritage Day as a
statutorK holiday at which time Heritage Day w:1ll
become the holiday.

(b) For a full-time nurse who normally works Monday to
Friday, where any Statutory or Proclaimed Holida¥,
described in Clause 14,01 (@) of the Article, falls
on a Saturday or Sunday and are not proclaimed as
being observed on another day, the immediately
preceding Friday or immediately following Monday,
at the discretion of the Employer, are to be deemed
a holiday for all purposes of this Agreement. This
lieu day, as described above, shall be the only day
on which premium pay shall be paid.
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14.02

(c)

€))

(c)

A full-time nurse who works on a re%ularly scheduled
seven (7) day snift work basis shall be paid the
premium for the Statutory Holiday only on the actual
day on which the Statutory Holiday falls. The
"actual day" shall conform to any Federal or
Provincial statutes which governs the day on which
a Statutory Holiday must fall.

Nurses shall be entitled to a half (i1/2) days® paid
holiday to be taken during the month of December
at a time mutually agreeable to the nurse and the
Administrator, with ssniority being the governing
factor, but always providing that the facilities are
adequately staffed on all shifts.

Effective January 1, 1990, a fTloat holiday (7.5
hours) will replace the halfday as referred to in
Article 14,01 (¢). The nurse shall be entitled to
such holiday at any time during the year at a time
mutually agreeable to the nurse and the
Administrator, with seniority bsing the governing
factor, but always providing that the fagilities are
adequately staffed on all shifts.

A Ffull-time nurse who works on a paid holiday shall
receive time and one-half (1-1/2; €or all hours
worked and shall receive equivalent paid time off
in lieu of the holiday. Such time off shall be
scheduled by the Employer at a mutually agreeable
time within thirty (30) days prior to or succeeding
the paid holiday.

Part-time nurses who are scheduled to work on a
holiday as designated In szction :4.01, shall be
paid at the rate of two and one-half (2-:/2} timss
the nurse®s regular rate of pay for hours worked.

Effective January 1, 1930, for the purpose of
payment, the second Monday of June shall be defined
as the Float Holiday referred to in Article 14,0!
(c).

When a holiday falls during a scheduled vacation
period, an additional day off with pay will be added
to the vacation period.

When a holiday falls during a nurse's regularly
scheduled day or days off, an additional day off
with pay will be scheduled at a mutually agreeable

time.
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14,03

14,04

(e) Nurses will be scheduled for three (3) days off
consecutively at either Christmas or at New Year~s.
For the purpose of this clause Christmas time off
will include December 24, 25 and 25 and New Year~"s
time off will include December 31, January : and
January 2 if so requested. Paid holidays or days
in lieu thereof shall be scheduled In conjunction
with other days off. These arrangements are subject
to a request from a Nurse and the staffing
requirements of the Lodges.

Article 16.05 may be waived between December 15 and
January 5,

A nurse shall not be paid for any Statutory Holiday:

(a) if the nurse does not work on such Holiday without
good cause when the nurse has been scheduled to do

SO, Oor

(b} 1f the nurse has been absent without good cause on
the scheduled working Cay immediately preceding or
succeeding such Holiday; or

(cy the Employer shall determine whether there has been
good cause Tfor such absence, subject to the
limitation that holiday pay shall not be unjustly
withheld;

(ay Wwhen a nurse has not earned wages on at least twelve
(12) days during the four (4) weeks iImmediately
preceding such holiday.

For the purpose of this aArticle, the paid holiday shal:
commence at 11:00 p.m. on the day preceding such holiday
and the premium day provisions, as outlined herein, shall
apply to the successive shifts commencing fromi11:00 p. m.
as noted above.

ARTICLE 15 - BENEFIT PLANS

15,01

15,02

The benefits provided hereunder shall continue for the
life of this Agreement.

The Employer shall pay the full cost of the premiums for
all benefits provided hereunder.
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15

15.

15.

15

15

15

.03

05

.06

.07

.08

On completion of the probationary period a full-time
nurse shall be entitled to the following benefits:

(a) Group Life Insurance with benefits equal to one and
one-half (1-1/2) times the annual basic wage rate
of the nurse to the nearest one thousand dollars.

(b} Extended Medical Plan, including semi-privats
hospital coverage and Prescription Drug plan.

(¢) Dental care plan under the terms of the current
Ontario Dental Association (0.Dp.a.,) schedule.

{¢) Vision care plan to cover the nurse and the nurse's
dependents ($200 every 2 years-Effactive April 1,
1990 ).

(e) Short Term Income Protection as detailed iIn the
attached plan. The provisions of the "Cumulative
Sick Leave Allowance', Bylaw 73-74, as amended,
shall continue as modified by the Income
Protection Plan.

{(f) Long Term Disability protection as detailed iIn the
attached plan.

All nurses shall be enroled In the Ontario Health
Insurance Plan (0. 5.I.P.).

All nurses shall be enroled In the Ontario Municipal
Employess Retirement System (0.M.E.R.3.}.

The normal date of retirement for nurses snhall be the
first day of the month following that in which the nurse
attains the nurse"s 65th birthday.

The Employer reserves the right to change the carrier of
any of the benefit plans provided that the level of

benefit coverage is.not decreased. wNotice of such change
of carrier will be communicated to the Association,

The Association agrees that the Employer nay allocate

the Unemployment Insurance Premium Rebate received for
each nurse towards the annual cost of benefit plans.
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15.09

15,10

18.11

Whenever a nurse recovers from a third party, any amount
claimed for loss of wages or sick leave, the nurse shall
repay to the Employer forthwith the amount of all monies
paid to the nurse by the EZmplover, in respect of the
period for which such amount is recovered from the third
party, provided that the amount to be repaid to the
Employer shall not exceed the amount recovered from the
third party.

The following benefits will Se available to any nurse
retiring under the OMERS 90 factor, or any nurse between
the ages of 55 and &5 who retires on an early OMERS
pension if there is a minimum ofF ten (10) years
continuous employment with the Employer at the time of
retirement:

Ontario Health Insurance Plan
Extended Medical Plan

Dental Plan

Vision Care Plan

Life Insurance (i-1/2 times the annual basic wage rate
of the nurse at time of retirement rounded to the
nearest one thousand dollars.)

The following conditions apply: .

(a) The oHIP  coverage Ereviously listed will
automatically cease at the appropriate time if the
nurse"s spouse attains the age of &5 before the
nurse does.

(v) The above benefits terminate on the last day of the
month in which the nurse attains age 55, or inwhich
the nurse”s deal occurs.

(¢) The above benefits will only be available to
retirees if benefit coverage 1is not available
through other means (i.e. other employment or
spousal coverage).

A part-time nurse shall be entitled to payment in lieu
of benefits as provided for In & :2,
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ARTICIF 16 - HOURS OF WORK, SHIFTS, OVERTIMEF AND REST PERTODS

186.01

18.02

@

{2

(b)

(c)

The normal standard hours of work shall be an

average thirty-seven and one-half (37-1/2) per week

based upon one hundred and fifty hours (150) over

a four (4) week period, exclusive of a one-half
1/2) hour unpaid mea: time period.

When a nurse iIs the only nurse on duty, the nurse
will receive for each half hour meal period worked,
pay at one and one-half (1-1i/2) times the nurse"s
basic rate of pay in money or time off duty with pay
calculated at one and one-half (i1-1/2) times for
each half hour meal period worked. Such time off
shall be granted at the discretion of the Employer
but, subject to the exigencies of the service, will
endeavour to grant such lieu time off at the
convenience of

the nurse.

The normal standard shifts shzl! be as follows:

0700 - 1500 hours Day shift)
1500 - 2300 hours Evening Shift)
2300 - 0700 hours (Night Shift)

The aforementioned standard nhours of work and shift
schedule are stated solely for the purpose of
calculating overtime and shall not be construed as
a guarantee of any minimum or a restriction on any
maximum number of hours to be worked.

No payment for overtime will be paid for the first
fifteen (15) minutes worked after the end of a
shift, but those who work more than Ffifteen (15)
minutes of overtime will be paid for z!l overtime,
including the first fiftsen (15) minutes, at the
applicable rates.

A rest period of Ffifteen (15) minutes shall be
granted in the first half ant! second half of each
shift period.

 Part-time nurses will not be pre-scheduled for more

than two different shifts In a week.
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18,03

18,04

Overtime

Save as hesrein provided, overtime means authorized hours
worked:

(a)

(£)

A.

in excess of the scheduled hours of work per day
on ths regularly scheduled day OFF

in excess of one hundred and fifty (:50) hours of
four (4) full shift schedules

there shall be no pyramiding of overtime

for all authorized overtime designated by the
Employer, the nurse shall be granted time and
one-half (:1-1/2) the nurse's regular rate or lieu
time off at the rate of time and one-half (i1-1/2}.
IT the nurse chooses lieu time off, it shall be
granted. at the discretion of the &gmployver but,
subject to the exigencies of the service, will
endeavour to grant such lieu time off at the
convenience of the nurse.

where a nurse Is required to work on a day for
which the nurse receives one and one-half (1-1/2)
times the nurse®s regular salary (other than
overtime premium compensation) Tfor the nurse®s
regular hours worked on that day and the nurse is
required to work additional hours following the
nurse's Ffull tour on that day, the nurse shall
receive two (2) times the nurse®s regular salary for
such additional hours worked (»ut no further premium
payment for such additional hours).

Scheduled shifts showing the days and hours to be
worked and days off will be posted at least four (4)
weeks iIn advance In order to have a minimum of four
(4) weeks of the schedule showing at all times.
Should 11t be .necessary for the Employer to make
changes in the posted time with less than
twenty-four (242 hours notice, nurses affected by
such change shall be paid time and one-half (1-1/2)
for the fTirst shift of the new schedule. Nurses
shall be entitled to personal notification of any
changes to the posted time schedules (including
additions or deletions of shifts).
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16,05

A.

Nurses shall be allowed to mutually exchange tours
of duty. Such exchanges initiated by nurses shall
not result In any premium payments and shall be
communicated to the Director of WdNursing for
approval .

Full-time nurses shall be =2ntitled to alternate
weekends off. Should a nurse work on a second or
subsequent weekend, such nurse shall receive time
and one-half (i1-1/2) of her basic straight time
hourly rate for all hours worked on such additional
weekends, save and except where:

(a) such weekend has been worked by a nurse to
satisfy specific days off requested by such
nurse: or

(b) such nurse requested weekend work; or

(¢) such weekend 1i1s worked as a result of an
exchange of tours with another nurse, O

(3) such weekend isworked as a result of agreement
by the nurse to work an additional weekend to
accommodate the nurse!'s specific vacation
requests.

Part-time nurses shall be entitled to two (2)
weekends off in four (4) weekends. Should a nurse
work on a third or subssquent weekend, such nurse
shall receive time and one-half (i-1/2) of the
nurse®s basic straight time hourly rate for all
hours worked on such zdd:t:ional weekends, save and
except where:

(a) such weekend has been worked the nurse to
satisfy specific days off requested by such
nurse; Or

(b) such nurse has requested weekend work; or

(¢) such weekend 1s worked as a result of an
exchange of tours with another nurse, or

(@) Suchweekend Isworked as a result of agreement
by the nurse to work an additional weekend to
accommodate the nurse®s specific vacation
requests.
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16,08

16.07

A part-time nurse scheduled to work the Saturday and
Sunday of a holiday weekend will be offered the
opportunity to work the holiday, if required.

(a) Full-time nurses presently in thes employ shall
continue to work preferred shifts. A change of
preferred shifts will only be made by mutual
consent. Rotating srifts may be implemented by
mutual consent of the nurse and the Dirsctor Of
Nurses.

(b) Part-time Nurses - Macassa lLodge

Part-time nurses assigned to relieve full-time on
permanent shiftsshall relieve such full-tine nurses
for their regular days off. Such part-time nurses
shall first be offered any extra shifts made
available by the nurse they so relieve (i.e.,
vacation, lieu days, leaves of absence).

All other relief nurses will iIndicate their
preferences to be pre-schedunled for two (2) of the
three (3) shifts according to seniority.

Nurses may be offered a different tour of duty from
time to time.

(c) Part-time Nurses - Wentworth Lodgs .
i Permanent part-time relief nurses shall

continue to _relieve the full-time nurse
presently assigned to relieve for all regular
days off.

2, Permanent part-time relief nurses shall first
be offered any extra shifts made available by

the nurse they so relieve (i.e.vacations, lieu
days, leaves of absence).
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Note:

Reqular Part-time Commitment

A regular part-time nurse®"s commitment to be available
to be pre-scheduled for work, if required by the Lodge

will
1.

2.

include:
four (4) tours in a two-week period;
two (2) weekends in four (4) weeks;

Christmas period tours and New Year®"s period tours
on alternate years;

a minimum Oof four (4) other paid holidays.

No guarantee of hours of work language (see 16.02
(a)).
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ARTICLE 17 - SALARY PLAN SCHEDULE "'A"

The salary plan as outlined in Schedule "a" shall remain in
effect for the term of this Agreement.

17.02

(a) Each full-tine nurse will be advanced from the
nurse's present salary level to the next level as
set out :n Schedule "A" of this Agreement twelve
(12) months after the nurse was last advanced
(hereinafter called the nurse"s Service Review
Date). Each part-time nurse shall advance to the
next increment on the salary scale immediately upon
completion of each two hundred (200) paid tours in
the employ of the Employer.

(b A former fTull-time nurse who has terminated
employment and is then rehired as a part-time nurse
within six (6) months of such termination or a
full-time nurse who has moved to part-time shall
assume the same level on the part-time salary grid
as at the date of termination or transfer to
part-tine status and shall receive full credit for
all paid tours accumulated since the-last increment
advance towards the next level on the grid.

When a new classification in the bargaining unit is
established by the Employer or the Employer makes a
substantial change iIn the job content of an existin
classification which In  reality caGses SsuC
classification to become a new classification the
Employer shall advise the Association of such new or
changed classification and the rate of pay established.
IT requested, the Employer agrees to meet with the
Association to permit it to make representations with
respect to the appropriate rate of pay providing any such
meeting shall not delay the implementation of the new
classification. Where the Association challenges the
rate established by the Employer and the matter is not
resolved following any meeting with the Association, a
grievance may be .filed at Step 3 of the grievance
procedure within ten (10) working days following any
meeting. If the matter is not resolved iIn the grievance
procedure, it may be referred to Arbitration Iin
accordance with Article 38, it being understood that any
Arbitration Board shall be limited to establishing an
appropriate rate based on the relationship existing
amongst other nursing classifications within the Lodges
and duties and responsibilities involved. '
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17.03

17.04

17,05

(A)

Any change in the rate established by the Employer either
through meetings with the Association or by a Board of
Arbitration shall be made retroactive to the time at
which the new or changed classificationwas first Filled.

The starting salary for new nurses shall include
recognition of relevant anéd recent past nursing
experience, and on the vasis that for every two (2} years
of such experience, the nurse will receive one (1) annual
inc:ement, including the maximum provided In the salary
scale.

A nurse who s promoted to a higher rated classification
within the bargaining unit will be placed on the grid
of the higher rated classification so that the nurse
shall receive no less an iIncrease iIn salary than the
equivalent of one step In the salary range of the
nurse"s previous classification (provided that it does
not exceed the salary range of the classification to
which the nurse has beer, promoted) and the nurse shall
retain the nurse®s service review date for the purpose
of wage progression. A nurse who 1is transferred or
demoted to a lower rated classificationwill be placed
on the position In the grid (if any) which most
closely recognizes the nurse®s experience level
recognized on the other grid.

Any nurse who works the evening or night shift, as
defined in Article :5.02 (@) hereof, shall receive a
shift allowance of forty-five cents (45) per hour for
each hour worked.

Effective September 1, 1990 a nurse shall be paid a
weekend pre=mium of forty-five (45) cents per hour for
each hour worked between 2300 hours Friday and 2300 hours
Sunday. Weekend premium will be paid iIn addition to
shift premium but will not be paid for overtime hours.

Responsibility

(a) Effective June :,:1¢38%, the nurse who I|s assignhed
the responsibility of charge on the evening shift
and on the night shift shall vreceive a
rre]§|1olcgnsibi lity allowance of ten dollars ($10.00)er
shift.

(b) Effective June i, 193%, any nurse who 1Is assigned
the responsibility of being in charge on day shift
in the absence of the Director of Nursing shall
receive a responsibility allowance of ten dollars
($10.00)per shift for each shift worked.
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ARTICLE 13 - BULLETIN BOARDS

18.01 The Employer shall provide bulletin board space for the
use of the Association with the approval of the
Administrator.

ARTICLE 19 - MISCELLANEOUS

19.01 Where the singular is used, It may also be deemed to
mean plural.

19,02 A pnoto-reduced copy of this contract will be provided
by the Employer to all nurses now employed and as
employed.

ARTICLE 20 - PROFESSIONAL RESPONSIBILITY

20.01 In the event that the Employer assigns a number of
patients or a workload to an individual nurse or group
of nurses such that the nurse or they have cause to
believe that the nurse or they are being asked to
perform more work than iIs consistent with-proper patient
care, the nurse or they shall:

(a) (1) Complain in writing to the Labour Management
Committee within fTifteen (15)_calendar days
of the alleged improper asSignment. The
chairperson of the Labour Management Committee
shall convene a me=ting of the Committee within
ten (10) calendar days of the filing of the
complaint. The Committee shall hear and attempt
to resolve the complaint to the satisfaction
of both parties.

(1i) Failing resolutionof the complaintwithin five
(5) calendar days of the meeting of the
Committee the complaint shall se forwarded to
an independent Assessment Committee composed
of threes.(3) Registered Nurses; one chosen by
the Ontario Nurses® Association, one chosen by
the Employer, and one chosen from a panel of
independent_ Registered Nurses who are well
respected within the profession. The member
of the Committee chosen from the panel of
independent rRegistered Nurses shall act as
Chairperson.
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20,02

ARTICLE 21

(ii1) The Assessment Committee shall set a date to
conduct a hearing into the complaint within
fourteen (14) calendar days of its appointment
and shall be empowered to investigate as is

IBBPSRP I e 1™ ek LARGAERES P

Assessment Committee sShall report its
findings, :irn writing, to the parties within
thirty (30) calendar days following complet:ion
of i1ts hearing.

(b) (i) The list of Chairpersons (Assessment
Committee) is attached to and forms part of
this Agreement.

(ii) Each party will bear the cost of its own
nominee and will share equally the fee of the
Chairperson and whatever other expenses are
incurred by the Assessment Committee IN the

erformance of its responsibilities as set out
erein.

Orientation

A newly emplo¥ed nurse shall not be placed in charge in
any area until the nurse has been fully oriented-to the
home and area where the nurse will work. It is agreed
that an Orientation and In-service program will be
provided, reviewed and up-dated from time to time by
members of the Labour-Management Committee as provided

in Article s.04,

- EVALUATIONS

21.01

21.02

21.03

When any type of evaluation, progress report or
assessment related to performance, or nursing practice
Is completed for any nurse, It Is understood that such
nurse shall be given an opportunity to sign the
document, 1indicate any area of disagreement and be
provided with a copy of the document.

Upon giving reasonable notice to the Employer, a nurse
may review the nurse®s personnel file.

Any nurse may request a letter of reference when the
nurse terminates employment.
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ARTICLE 22 - DURATION OF AGREEMENT

22.01 This Agreement shall remain iIn force and iIn effect
inclusive from the Tfirst day of April, 18838 until

midnight the 3ist day of March, 1$%1 and from year to
year thereafter unless eirther party notifies the other
In writing within ninety (90) days next preceding the
expiry date of the Agreement of 1ts desire to bargain
with a view to the renewal, with or without modification,
of this Agreement or the making of a new Agreement.

22,02 I, pursuant to such negotiations, an Agreement IS not
reached prior to the current expiration date, this
Agreement shall be automatically extended until
consummation of a new Agreement or completion of
conciliation or arbitration procedures as prescribed
under the Ontario Labour Relations Act and/or the
Ontario Hospital Labour Disputes Act, 1985,

IN WITNESS WHEREOF the parties hereto have affixed theilr respective
seals attested by the hands of theilr respective proper officers in
that behalf duly authorized.

_ -
SIGNED, SEALED AND DELIVERED this Wl day of
in the presence of:

THE REGIONAL MUNICIPALITY ONTARIO NURSES®" ASSOCIATION

- oF HAMILTON-WENT®W
%é M—?g)

//’7’/ é,é%%

Reg@n@ Clerk (/ \f M
s

4/Coanoner of Finance

Regional Chai

OFFiICE (F THE CLERK
APPROVED BY COUNCIL

pate (Lt 3 1950 .
REPORT (& ~7C nw"‘f/ ﬁﬂ
le.F L vernef0248
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SCHEDULE "A"

REGISTERED NURSE - FULL-TIME

APRIL 1, 1989 HOURLY BI-WEEKLY ANNUAL

1st year $16.721 $1,254.10 $32,606.60
2nd year 17.357 1,301.74 33,845.24
3rd year 17.627 1,322.02 34,372.52
4th year 17.943 1,345.70 34,988.20
5th year 18.347 1,376.02 35,776.52
6th year 18.708 1,408.10 36,480.60
7th year 19.115 1,433.62 37,274.12
8th year 19.567 1,467.54 38,156.04
9th year . 19.959 1,496.90 38,919.40
REGISTERED NURSE - PART-TIME

APRIL 1, 1989 HOURLY

1st year $19.062

2nd year 19.786

3rd year 20.095

4th year 20.455

5th year 20.916

6th year 21.327

7th year 21.791

8th year 22.307

9th year 22,753 .

N-REGISTERED ~ —TIME

APRIL 1, 1989 HOURLY BI-WEEKLY ANNUAL

1st year $16.303 $1,222.72 $31,790.72
2nd year 16.922 1,269.18 32,998.68
3rd year 17.186 1,288.98 33,513.48
4th year 17.494 1,312.06 34,113.56
5th year 17.888 1,341.62 34,882.12
6th year 18.241 1,368.06 35,569.56
7th year 18.637 1,397.80 36,342.80
8th year 19.078 1,430.84 37,201.84
9th year 19.459 1,459.46 37,945.96
APRIL 1, 1989 HOURLY

Ist year $18.585

2nd year 19,292

3rd year 19.5983

4th year 19.943

5th year 20.393

6th year 20.795

7th vyear 21.247

8th year 21.749

9th year 22.184



SCHEDULE ™A™

REGISTERED NURSE - FULL-TIME

SEPTEMBER 1, 1989 HOURLY BI-WEEKLY ANNUAL
1st year $16.889 $1,266.64 $32,932.64
2nd year 17.530 1,314.76 34,183.76
3rd year 17.803 1,335.24 34,716.24
4th year 18.122 1,359.16 35,338.16
5th year 18.530 1,389.78 36,134.28
6th year 18.895 1,417.14 36,845.64
7th year 19.306 1,447.96 37,646.96
8th year 19.763 1,482.22 38,537.72
9th year 20.158 1,511.86 39,308.36
REGISTERED NURSE - PART-TIME

SEPTEMBER 1, 1989 HOURLY

1st year $19.253

2nd year 19.984

3rd year 20.296

4th year 20.659

5th year 21.125

6th year 21,541

7th year 22,009

8th year 22.530

9th year 22.980 .
NON-REGISTERED NURSE - FULL-TIME

SEPTEMBER 1, 1989 HOURLY BI-WEEKLY ANNUAL

1st year $16.466 $1,234.94 $32,108.44
2nd year 17.092 1,281.88 33,328.88
3rd year 17.358 1,301.86 33,848.36
4th year 17.669 1,325.18 34,454.68
5th year 18.067 1,355.04 35,231.04
6th year 18.423 1,381.74 35,925.24
7th year 18.824 1,411.78 36,706.28
8th year 19.269 1,445.14 37,573.64
9th year 19.654 1,474.06 38,325.56
NON-REGISTERED NURSE - PART-TIME

SEPTEMBER 1, 1989 HOURLY

1st year $18.771

2nd year 19.485

3rd year 19.788

4th year 20.143

5th year 20.597

6th year 21.002

7th year 21.459

8th year 21.966

9th year 22.406



SCHEDULE " A"
REGISTERED NURSE - FULL-TIME

APRIL 1, 1990 HOURLY BI-WEEKLY ANNUAL
1st year $17.649 $1,323.64 $34,414.64
2nd year 18.319 1,373.92 35,721.92
3rd year 18.604 1,395.32 36,278.32
4th year 18.938 1,420.32 36,928.32
5th year 19.364 1,452.32 37,760.32
6th year 19,746 1,480.92 38,503.92
7th year 20.175 1,513.12 39,341.12
8th year 20.652 1,548.92 40,271.92
9th year 21.065 1,579.90 41,077.40
REGISTERED NURSE - PART-TIME

APRIL 1, 1990 HOURLY

1st year $20.119

2nd year 20.884

3rd year 21.209

4th year 21.589

5th year 22.075

6th year 22.510

7th year 22.999

8th year 23.544

9th year 24.014

NON-REGISTERED NURSE - FULL-TIME

APRIL 1, 1990 HOURLY BI-WEEKLY ANNUAL

1st year $17.207 $1,290,52 $33,56563.52
2nd year 17.861 1,339.56 34,828.56
3rd year 18.139 1,360.44 35,371.44
4th year 18.464 1,384.82 36,005.32
5th year 18.880 1,416.02 36,816.52
6th year 19.252 1,443.92 37,541.92
7th year 19.671 1,475.32 38,358.32
8th year 20.136 1,510.18 39,264.68
9th year 20.539 1,540.40 40,050.40
NON-REGISTERED NURSE - PART-TIME

APRIL 1, 1990 HOURLY

1st year $19.616

2nd year 20.361

3rd year 20.679

4th year 21.049

5th year 21,524

6th year 21.948

7th year 22.425

8th year 22.955

9th year 23.414



SCHEDULE "A"

REGISTERED NURSE - FULL-TIME

SEPTEMBER 1, 1990 HOURLY BI -WEEKLY ANNUAL

1st year $17.825 $1,226.08 $34,758.88
2nd year 18.502 1,387.66 36,079.16
3rd year 18.730 1,409.28 36,641.28
4th year 19.127 1,434.52 37,297.52
5th year 19.558 1,466.84 38,137.84
6th year 19.943 1,495.72 38,888.72
7th year 20.377 1,528.26 39,734.76
8th year 20.859 1,564.40 40,674.40
9th year 21.276 1,595.170 41,488.20

REGISTERED NURSE - PART-TIME
SEPTEMBER 1, 1990 HOURLY

1st year $20.321

2nd year 21.092

3rd year 21.421

4th year 21.805

5th year 22.296

6th year 22,735

7th year 23.230

8th year 23.779

9th year 24.255

NON-REGISTERED NURSE - FULL-TIME

SEPTEMBER 1, 1990 HOURLY BI -WEEKLY ANNUAL

l1st year 517.379 $1,303.42 $23,2868.62
2nd year 18.039 1,352.96 35,176.96
3rd year 18.321 1,374.04 35,725.04
4th year 18.649 1,398.66 36,365.16
5th year 19.06¢ 1,430.18 37,184.68
6th year 19.445 1,458.36 37,917.36
7th year 19.868 1,490.08 38,742.08
8th year 20.337 1,525.28 39,657.28
9th year 20.744 1,555.80 40,450.80
NON-REGISTERED NURSE - PART-TIME

SEPTEMBER 1, 1990 HOURLY

1st year $19.812

2nd year 20.565

3rd year 20.886

4th year 21.260

5th year 21.73"3

6th year 22.167

7th year 22.644

gth year 22.184

9th year 23.648



’01

.02

Increases to the salary schedule shall be retroactive
and apply to all nurses in the bargaining unit as of
April 1, 1989. Any new nurses hired since that date
shall be entitled to a pro rata adjustment to their
remuneration from the date of their employment. The
Employer shall be responsible to contact in writing at
their last known addresses, any nurses who have

since left employment to advise "themof their entitlement
to any retroactive adjustment within thirty (30)days of
ratification. Such nurses will have a period of thirty
(30) days after the mailing of the notice in which to
claim such adjustments, and not thereafter. All
retroactive pay shall be computed on the basis of hours
paid to the nurse between April 1, 1989 and the
effective date of this Agreement. Except as otherwise
provided in the agreement between the parties, all of
the other terms to be 1included 1In the Collective
Agreement shall be effective from the date of
ratification.

Part-time Nurses

The hourly rate of pay for part-time nurses shall be
calculated on the following formula:

Applicable Annual Rate of the Full-time Classification + 14%

1,950 .
For the purposes of clarification, the percentage
included i1n the above hourly rate of pay is iIn lieu of
the following fringe benefits which are paid to full-time
nurses in whole or in part by the Employer:

OHIP, The Canada Life Extended Medical Plan, Dental Plan,
Life Insurance, Short Term Disability Plan, Long Term
Disability Insurance and Pension Plan.

The exception to the foregoing shall be nurses who must
participate iIn O0.M.E.R.S. as a result of O0.M.E.R.S.
regulations. The actual amount of the Employer®s
contribution to the pension plan shall be deducted from
the nurses® salary.

It i1s understood that the above percentage (%) in lieu
of benefits is included In the wages of a part-time
nurse.



LIST OF CHAIRPERSONS

ASSESSMENT COMMITTEE

Myrtle Kutschke
Association Professor
Laurentian University

Ramsey Lake Road
Sudbury, Ontario

P3E 2C6

Ms. Marilyn Hunt

Patient Care Co-ordinator
Psychiatric Unit

McMaster University
Hamilton, Ontario

L8S 4J9

Ms. D. Wylie
Vice-president, Nursing
Toronto General Hospital
101 College Street
Toronto, Ontario

M5G 1L7

Ms. M. L. Peart
Director of Nursing

st. Joseph®s Hospital
50 Charlton Avenue East
Hamilton, Ontario

L8N 1Y4



GROUP_INSURANCE PLAN

Changes per contract negotiations:
VISION:
Vision care plan to cover the employee and his, her dependents ($:00

every 2 years); effective April 1, 1990 ($200every 2 years).

ORTHODONTICS:

Effective January 1, 1988 the Dental Plan shall include coverage
for orthodontics for dependent children (to the age of 18) ON the
basis of a 50% co-insurance with a lifetime maximum payment of One
Thousand dollars ($1,000.00);effective April 1, 1990 a maximum
payment of One Thousand-five Hundred dollars ($1,500.00).



Letter to Mr. G. Graham of Canada Lifq Assurance Co., from Human
Resources Centre, Regional Municipality of Hamilton-Wentworth,
dated July 28, 1987.

Re: Group Policy 10839, Division 0001

Due to the recent settlement of new Collective Agreements for
Regional Municipality of Hamilton-Wentworth employees, we wish to
report the following benefit changes.

1. Update the Vision Care Plan from $65.00 every twenty-four
months to $100.00 every twenty-four months, effective July
1, 1987.

2. Update the Dental Plan as follows:

Coverage for Removable Prosthodontics, Fixed Prosthodontics,
and Major Restorative on the basis of a 50% co-insurance,
with a twelve consecutive month maximum amount payable should
be 1iIncreased from $500 to $1000.00 <{including lab fees),
effective July 1, 1987.

Effective January 1, 1988, the Dental Plan shall include
coverage for Orthodontics for dependent children (to the age
of 18) on the basis of a 50% co-insurance with a lifetime
maximum payment of $1000.00 (including lab fees). .

3. The following benefits will be available to any employee
retiring under the OMERS 90 factor, or any employee between
the ages of 55 and 65 who retires on an early OMERS pension
if he/she has minimum of ten (10) years continuous
employment with the Employer at the time of retirement:

Extended Medical Plan
Dental Plan

Vision Plan

(effective July 1, 1987)



GROUP INSURANCE PLAN, GROUP HEALTH INSURANCE POLICY N. 10839,
including Dental Plan - xerox copy



1907 July 28

) Me. 0. Graham ;
Canada Life Assurance Company
100 Main Street East

gnm m’ax

ent

2.0, ‘gx 928
Bamilton, Ontarlo
L8N P9

. Dear Mr. 'Gvrihum

- Due to the recent sattiement of new Collective Agreements for
Regional mmleipcmy of lhmﬂton-ﬂmwmh employees, we wish to uport the
(auowlnc benefit changes.

1. Updnu thl‘?bion Care Plan from 865. every twenty—four months to
) 't $100.00 every twenty-four month. effective "July ‘1, 1987,
L T Update the Dental Pian s followss

Current Ontario Dental Assoclation schedule ‘effective July'1,:198%

Covm:c for* Removable., m«ma«.,mﬁm tics, -and

Major Restorative on.the.basis of- a -$0% . eo-lmmnec. with ¢ tvilve

_conseciitive month maximum amount pcytblc of $500 (ineloding laby
~ fees), effective Ny 1, 1981,

‘Effective January 1, 1985, m maximum smount p{yable for the ubovo
added dental coverage shall be Increased to $1000.

Rtfective Januery 1, u the n.nw m shall include eovcrm for
Orthodontics for demt QMIM "f 18) on the basis of
a §$0% co-lnsurance with o limlm mximnm paymént -60 '$1000.00 o
(lnetwu b !ou).

3 The following benefits will bs avalladle to any employee retiring nndcr

_ ~ the OMERS 90 factor, or any employes Detween the’sges of 83 and 65
who zetires on an early OMERS pension If he/she has minimum’of ‘ten.
00:’ years eontlum employment with thc Employc at’ the time of -
retirements

- txtended Medieal Plan
Y e Dental Ban
%+ Vision M~
p (othetln m 3, 1087)

fnt REGIONAL mmamra»unmm»o e CORPORATION OF THE CITY OF HAMILTON
2505 Shwet Want PO D01 40 Stason ‘A, Mameion, Ontaro LN JA2
Crgul 8N gAY 3K
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The above denefit coverage terminates ON the last day of the month In
which the employes attains age 68, O In which his/her death occurs.

The above benefit coverage will only be available to retirees if benefit

coverage s mot avallable through other means (l.e. other employment
or spousal coverage).

Please inform us of the new monthly premium rates to be pald dased

on this additional coverage.

N

e.C

Should you rtqulrc. further detalls re the asbove, please contact us.
Yours truly,
) .
& /’/'-Qnu,,

Annje Holmes (Mrs.)
Human Resources Supervisor

Willlam M. Mercer Ltd., Attention: Ms. Laura Emond
Mr. T. Bunece, Regional Finance



GROUP INSURANCE PLAN POR THE EMPLOYERS OF
THE REGIONAL WUNICIPALITY OF HAMILTOR-WENTWORTH
GROUP HEALTH INSURANCE POLICY H. 10839

DIVISION WumMBER 0314

The following outlines the benefits available under your greup plan.
Pleass check your group certiftcate Tor the coverage applicadble to you.

PUN ouTLINE
HOSPITAL Semi-Private Accommcdation.
" MEDI-PACK Deductible per

Calendar Year: Eaployee: $10.00,
Dependents:. $10.00.

Reimbursenent: 100% of Insured Charges
in excess Of the deductible
amount.,

Includes: Vistoncare Benefit - Eyeglasses
only.

Paramedical Benefit - Masseur:

only.
DENTAL Payment 1IN accordance with the 1982
Dental Assecistion Schedule of Tees

Plan CL & for Genersl Practitioners.
Deductible per
Calendar Year: Employee: NIL
Dependents : NIL
Reimbursement - 100% of Insured Charges.

Maximum Benefit Paysble - Unlimited.



CRANGES IN COVERAGE

Changes in coverage due to changes in
dependency status will only take effect

if the Insurance Company IS advised

of the change. Each employee's certificate
of insurance outlines the coverage which

ts applicable to that employee. It

should be checked to msake sure the coverage

{s correct. An onplonge rust be actively
at work in order for his insurance to
increase.



ELIGIBLE EMPLOYEES

All permarant fulletime eaployees are eligible to De insured froa

'the tst dry of the month follewing ¢ompletison of 2 months OF continuous
taployaant,

COMMENCEMENT OF INSURANCE - EMPLOYEES

An employee becomes {nsured when he wiomas eligidle, If an employee
ts absent from work on the day his insuramcs would normally commnce,
the {asurarce will not be effective until his return to work,

ELIGIBLE DERENDENTS

Dependents eligible for eneflits are the spouse or ¢e¢mson-law spouse
and the ynaarried children or step—<hildren Or common-law children
under 22 years of age (Or under 25 years of age if in fullezime attend
ance at + college Or university) oOf an insured employee.

No perron shall bo eligidle for dependents coverage while they are
la the full-time service of any naval, wilitary or air ferce, Or with

respect to health benefivs, while residing outside Of Canada and the
United $tates,

“"Common-law Spouse" stans a persen with whea the employee has
co-habiced for tho part 36 senths and whea
the mployes represents as his legally murrie
$pOus e,

“Conmon-Law Children" wmeans the easleyee’s children or the ¢ommn-
law spouse's children whe reside with and
ate ta the ¢are and custody of the eaployee
and the ¢ommdn=-lsv Spouse.

COMMENCEMENT OF I —__DEPENDENTS

Eligible depandents will Becsae {nsured when eligidble. Please notify
Conida Life when an employer first acquires an eltgible dependent,
Onee dependent8 coverage 1s affective notification {s not required
tf sdditional dependent8 are required.



GENERAL LIMI1TATIONS

No benefits are payable for any disadbility or charger resulting fron
any one or more Of the following:

1)
2)
3)

4)

Intentionally self-inflicted Injury while sane Or insane.
War, insurrection or hostilittes.
Partictipation In a riot or civil commotion.

Injury sustained as a tesult OF comaitting Or attenpting CO commit
a criminal offence.

TERMINATION | 1INSURANCE

All insurance i{s terminated when the employee ceases to bhe a member
of the plan or ceases to be eligible.

For benefits on termination see Extension of Benefits.



HOSPITAL BENEFIT - EMPLOYEE AND DEPENDENTS

1€ an eaployee Or dependent suffers dodily {njury Or diseese OF desemes
pregnant, and as a result s confined in a legally licensed hospital,
this benefit will reladurse tho enployee for the difference between
the publie ward sllowance under tho Provincial Hoespita) Plan and the
seal-private charge.

Limitations

No benefits will be paid if a disability IS due from any csuse which
entities the eployes Or dependent to apply for and receive indeanity
Or compensation undst ray Workmen's Compensation Act

txtension Of Benefits

In the event OF rersination of eaployment and the employee or one

of his dependents 1S disabled at that time, insurance under this
benefit will centipue fOr that individual for up to 99 drys. préovided
the plan reaains tn force,

Hw To Make A Claim

Claim Forms are available from your eaployer. For prompt payment,
the Clatm Yorm must be ¢ompleted in full and sudmitted within 180

days after the end OF the calendar year in whieh the claim was incurred

If the Croup Insurance Policy terminates, no payment will be made
unless the claim L8 submitted within 90 days Of terminaticnm.

H-1
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MED1-PACK BENEFIT - EMPLOYEE AND DEPENDENTS

The following qualify as insured charges, but only to the extent that:

a) they are reasconable and were necessarily Incurred, and

®) they are reconmended Or approved by a physici{an Or surgeon legally

licensed te practise medicire, except vherse otherwise indicated,
and

¢) they exceed the amount payable from any other source or which
would have been payable had the person been insured under the

appropriate government hespital, medical or health care plan,
and

. d) they are not prohibited under any governaent hospital or medical
care plan.

Charges

Drugs Charges for drugs, birth control ptits,
medicines, seruas and veccines obtained
by a written preseription; excluding
patent or proprietary medicines,
ant{-obesity treatments and sny charges
sade for the admintstration Of serums,
vaccines, Or imjectible drugs.

Nursing Care Charges for the services of'a Registered
Nurse (R.N.), provided the R.N. fs not
normally resident 1IN the insured persen's
hoar. tor details on maximum benefits payable
please refer to the Plan Administrator.

Hospital Expenses & Charges for hospital services and sup-

Supplies plies oebtatned from a licensed hespital

while the Insured perron ts not confined
in the hospital,



Ambulance

Service & Supplies

Deatal

Charges for licensed ambulance sexvie.
Or other emergency service when used

to transport the insured person froa

the place where bodily imnjuey Or disease
te suffered to the nearest hospital
where adequate treatment ¢an De rendered
¢r frem one hospital to another or frea
hospizal to tho insured persen's rest-
dence (Emergemcy transpottation (meludes
teansportatien by air, rail er warer),

Charges for the fellewing servic¢es and
supplies:

a8) purchase of draces, crutches, arti=
ficial Vimbs ¢r cyer and approved pre-
sthetic sevices required as a result

of bedily injury whieh occurred or dis-
¢sre which ¢sanenced while the perron
vas {nsured under this provision.

%)  rental of, wheelehair, hospitaletyp
bed or other approved durable equipment
for vemporary tharapevtie use required

-as 8 result of bodily iajury which

occurred or d{s€ase which ¢cmmnzed
while the person was insured under this
provisfen, If the purchase Of such equip
snt IS a sere satisfactery arrangesent,
sgreement t¢ purchase wi!l be et the
eptien of the Insurance Company,

e) oxygen and blood serum.

Charges %y a legally l{censed dentist
for the follewing treatment necessitatec
by a direct aceldental Blew to the mous)
and not by am object witeingly Or un-
viteingly placed in the mouth, whieh
occurred while the individual was insur
under this benefit, received within
three years Of tXe sccident:

1)  dental treatment of injuries to
natursl teeth

2) replacesent OF natural teeth, W
to a saxisua payment Of $500 per scelde

sh



EED1-PACK BENEFIT (Cont'd)

Emergency treatment

Diagnostic X-Riy and
Ladoratery Bxpanses

Physietherapy

Speech Therapy

Clintcal Psychology

Hearing Aids

Charges for the felleowing emergency
treatment required by an insured person
who s temporarily eutside Of their
Province Or Territory Of restdences

a) Roan and board In a Vicensed hose
pital up to & vard level for each dry
that the persen {s-confined (n hospltal,

b)  Eospital services and supplies
Eurnished by a llcensed hospital,

e) Dlagnosis and treatment By a physie
Clan OF surgesn,

Charges for diagnostic tests and radie=
logfcal :restaenty imeluding x-rays

and lsdoratery tests. and radiva treat-
agnts.

Charges for the services of a qual{fted
physiotherapist, wvho {s not normally
resident in the insured person’s home.

Charges for the services of & qualified
Speech Therapist, up to a eaxiesa Of
$200 per ¢alendar year lor each Insured
parson, but enly when we ate provided
vith a certificate by r medi2i) doctor
Or dent{st that sveh treatment |3
necessary.

Payaen: to registered clinical psyeho-
loglsts wp to $35.00 for the flrst visit
and $20.00 per hour for subsequent treat-
ments to 8 saxiam Of $200,00 during

a denefit year In all,

Charges for hearing aids prescrided

by a legally Vicensed OQrolaryngologine,
up to a s4ximm Of $300 during the 1ife-
tim of each {nmsured persen,



MEDI-PACK BENEFIT (Conc'd.)

Lys Classes

Paranodicli Sexrvices

The following charges recommended
Or spproved by s legally licensed
phys leian, surgeon, ophthalmelegist
Or optomaetyist:

1) Lye glasses: Prames, lenses

and fitting of prescription glasses
to & meximom total of $30 tn any
two consecutive calendar years

for eseh insured perron.

2) Centact Lenses: Ome set of contact
lenses during the l{fetime Of the
Insured persen te a maximum Of

$200, tf visible acufty {s {mproved
to at teart 20/40 level Of acuity

not possible through vegular eye
glasses. In all other cases, contact
tenser would bo subject to tho

$50 saxi{mm fOr regular eye glasses,

Payment tO 8 registered masseur

up to $7.00 per treatment tor not
mote than twelve treatments per
benefit year, but only when we

ate provided with a certificate

by s medicsl doctor that such treat-
sent (s necessary.

40



DEMTAL BENEFIT - EMPLOYEZS AND DEPENDENTS

If an employes Or dependent requires any insured treatments Or services,
the employee will be reimbursed for sveh charges but only to the extent:

a) that they are necessarily incurred and that the mthed OF treatment

iIs the least expensive that will provide a prefessionally adequate
result,

p) that where a range in fees or “individual consideration or lad-
oratory charges are imeluded, the sunt will be as determined
by the lasuramce Company,

c¢) that the trestments or procedures are rendered or prescribed
by a legally licensed dentist.

d) that they are not prohibited under any governaent plan.

Co—ordination of Benefits

Lenefits under the Plan are reduced when necessary so that the total
ameunt payable-under this Plan together with any amount payadle under
any ¢ther policy will not exceed 100% of the dental charges incurred,

Limftattons

NO sayment Will be eade for ¢harges resulting frea the following:

1) any dental treatment recelved from a dental or eedical depacriment
saintained by your employer, sstval benefit association, labdeur
union or similar type of group.

2) any dental care Or treatsent fOr which o meader Or dependent
receiving them 1s not legally ebliged to pay.

3) any dental care or treatment which is principally for cosmetic
purposes.

&) broken appointments or completion of ¢laims foras,

$) any dental treatment that ™s as its purpose the correction of
temporomandidular joint dysfumetion,

6) appliances or resterations that are necessary to imcrease vertical
dimenslons Or restore the occlusion.



Dental !

This covers the following dental expensesi-

2)
b)

c)

d)
e)
£)
s8)
" h)
i)
Y
k)
1)

u)

examinations
X-rays

preventive services such as oral hygtene instruction, scaling,
polishing, and Tluoride treatments

extractions, including impacted teeth
fillings
space maintainers for dependent children

diagnostic procedures

_anacsthisio

consultations

coot canal work (endodontics)

treatment Of gum disesse (pericdontics)
ms jor surgery

denture sdjustments repairs, rebasing and relining

Part 1 Charaes

Disgnostic

Examinations 01110, 01120, 01130, 01400 (OM examinatfon

In six consecutive months)
01200 (two examinations in any calendar year)
01300

X-rays 02100, 02101 (once 1IN 24 consecutive months)

02111 to 02120, both inclusive, 0213} to
02136

02141 10 02146 (twice {n any calendar year)
02201 LO 02204, 02304, 02400, 02430, 02504,
02:g$1 02600, 02701 to 02705, 02800, 02920,
02930



Tests
Consultations
Preventive

Prophylaxis

Fluoride treatment

Oral hygiene instruction

Space maintainers

Occlusal Equilibration

Pit and Fissure Sealants

Minor Restorative

Amalgam Restorations

Retentive Pins
Silicate Restorations

Acrylte or Composite
Restorations

Cement Restoration
Sedative Dressing

Stainless steel crown

Minor Surgical

Extractions

Residual RoOt Removas!l

04100, 04200, 04300, 04310, 04330, 04400
05100, 05200

11100, 11200,

11300, 11301 (twice in any
calendar year)

12400

13200, 13210, 13220 (once
nonths)

15100, 15110, 15120, 15200, iS210, 15300,

18310, 15400, 15%0, 15600 (dependent children

only)
43310

13401, 13404

21101 to 21105, 21211 to 21215, 21221 to
21223

21301 to 21303
22101, 22102

23101 Lo 23103, 23111 to 23114, 23201 to
23204, 23221 tO 23223

29800
39930, 13600

27600, 27401, 27403, 27411, 27413, 27500
(dependent children under 13 years of age
only)

tiol, 7HttL, 72100, 72210, 72220, 72230,
72260

12310, 172320

in six consecutive



Addittonsl Services

Anassthesia

House er Hospital
Visits

Special Office
Visics

Consultation with
Another Dantist

Drugs-Therapeutic intes-
suscular drug injection

Drugs-Therapeutle intra-
venous drug injection

Part 2 Charges

Periodontics
Non-surgical

Surgical

Adjunctive Secrvices
Endodontics

Pulp Capping
Pulpotomy

loot Canal Therapy

Apexification

Perispical Services

loot Amputatton
Other Procodures

llcsl‘ucvt-!on

Used {n ¢onjunction with ora! surgery,
periodonta)l surgery, fractures and dislocaris-

92110, 92120, 92201, 92202, 92218, 92251,
92252, 92310, 92311, 92330, 92340

94100, 94200

94400

93100

96100

96101

41100, 41200, 41300

The maxi{sua benefit payable will include
charges for packing and post-surgical treataen

42001 to 42003, 42100, 42101, 62!03 42104,
62200, 42300, 42310. 42500 .

43200, 43210, 43400, 43600 '

ilioo, 31tl0
32201, 32202, J2210, 32211

33100, 33120, 33200, 233220, 33300, 13320,
33400, 3420, 33430, 33421

33501 to 33504, 33511 Lo 3814

34101 Lo 4104, 36111 to 4118, 34201 to
34203, 34212, 34213

34401, 34602
39100, 39110, 39120
392io, 39220, 39230, 39300

il



Blesching 39400

Intentional Removal,
Apical Fflling and
ReimplantaL iOn 39501 te 39503, 39600

Endosseous lmplants 39710, 39711, 39720

Emergency Procedurecs 39901 to 36904, 139910, 39940, 39960, 39970,
35980, 39985

Major Surgical
Residual Root Removal 72609, 72410, 712411, 72450

Alveo loplasty 73110

Cingivoplasty and/or

Stomatoplasty 73119, 73120

Surgical Exciston 764108, 74109, 74408, 74409, 75300, 75400
Surgical Incisfon 75100, 75110

tractures 76198, 76210, 76250, 76310, 76350, 76910,
76950, 76951

Frenectomy 77800, 77810, 77840, 78110
Mi{scellaneous 79104, 79301 to 79308, -79401, 79601 to 79604

Surgical exposure of tooth
(including ertho attachment) 126412

Transplantation of tooth 72430

Surgicsl repositioning
of tooth 72440

Extension of Benefits

If an employee or dependent has commenced periodontic Or endodontic
treatment when insurance ceases because of termination of employment,
insurance will be deemed to continue tn force for 30 days for charges
incurred for that treatment.

Claims will mot be paid for any periodontics Or endodontics which
commenced prior to the date when the individual's insuramce started.



Part 3 Charpges

Denture Repairs 55101 to $3104, 33201 to $5204, $5520, 35530,
55700

Denture Rebasing 56200, 36201, %6210, %6211, $6220, S6221,

and Relining 36230, 36231, 56260 to 56265, 56270 to %6273

Claims will only be pald for 35520 and 55530 {f Canada Life is present
vith satisfactory evidence that the replacement Or addition of teeth
ts required to replace one or more additional natural teeth extracted
sfter the extscing denture was installed rad while the {ndividual

was insured under the plan.

O



Dental Benefit (Cont'd,)
How To Make A Claim

Dental Claim Porms are available from your esployer.

A Standard Denta! Claim ?om should be completed In full. Your denttst
will be required to complete a section of the Foem Or provide the
equivalent i{nformstion On his account. It would thus be advisable

to take t¢he Clair ?20m with you on your appointment.,

IT the Dental expenses are expected to be in excess of $300, s Predeter-
mination Of Benefits treatment plan available from jour dentist should
be submitted prior to the ¢ommencement of treatment. Any pre—treatment
X-rays should alse be forwarded aleng with the treatmen: plan.

Time Limits 201 Submisstion OF Claims

Dental ¢latms should be submitted within 180 days after the end of
the calendar year in which the claim was Incurred. |If a delay s
anticipated the Insurance Company should be notified ta advance.

If the Croup Insurance Policy terminates, NO payment (s asde with

respect to any clatas unless proof ts submitted within 90 days of
termination OF the policy,



THE REGIONAL MUNICIPALITY OF HAMILTON-WENTWORTH

INCOME PROTECTION PLAN

This Plan is comprised of two parts -
- Short Term Income Protection Plan

- Long Term Income Protection Plan

NOTE :

This is a Plan description and final details of the Long Term
Income Protection Plan will be subject to acceptability of the
Insurance Company.

The Employers will be responsible respectively only for the
arranging of a contract to provide benefits, but the final terms
of the Plan will be found In the Master Contract as the governing
document.

The Plan will become effective January 1st, 1982.



1.

SECTION A

INTRODUCTION TO INCOME PROTECTION PLAN

The following Plan 1is designed to provide the employee with
an income if he/she cannot perform his/her normal duties due
to 1i1llness or injury during both short and long term
disabilities. This Plan will replace the existing Cumulative
Sick Leave Allowance Program and iIs not intended to duplicate
or replace any Workmen's Compensation Benefits. Provision is
included under the Short Term Income Protection Plan to "top
up”™ awards from the Workmen®s  Compensation Board from an
employee's cumulative sick leave plan credits to 100% of
earnings. An employee will be paid while he/she is disabled
until the earlier of:

(a) the employee returns to work; or

({b) the employee retires, either at the normal
retirement age or opts to retire early; or

(c) the employee exhausts his entitlement under either
of the plans; or

(d) the employee dies.

ITIC

Employee

An employee 1is one who has completed his/her probationary
period prior to the implementation of the Income Protection
Plan (I.P.P.).

Employee - New

A new_ employee 1is one who has not completed his/her
probationary period.

Short Term Disability

This is defined as a period of disability resulting from
illness or Injury as determined by a qualified medical
practitioner, which prevents an employee from attending his
regular work and which extends for a period of not more than
twenty-six (26) weeks.

A medical certificate will be required for each period
absence lasting three or more days as requested by the
Employer.

Long Term Disability




This 1s defined as a period of disability resulting from
illness or injury as determined by a qualified medical
practitioner, which prevents an employee from attending work
andkwhlch extends for a period of more than twenty-six (26)
weeks.

Pay

For purposes of this Plan, a week"s pay for hourly paid
employees shall be the basic hours worked per week multiplied
by the employee®s standard rate per hour paid on a weekly
basis, but shall not include any shift premium, overtime, or
other increments.



SECTION B

COMMENCEMENT OF I.P.P.

This Plan is to commence from a date, mutually agreed upon as
the implementation date and will cover the following three
categories of employees as follows:

(i) an employee (other than a new employee) shall
commence coverage on implementation date of the
Plan, and

(ii) a new employee shall commence coverage under the
Plan on the first working day following completion
of his probationary period, and

(1iii1) an employee who is not present at work on becoming
eligible, will commence coverage following his
return to work. Not being present at work is defined
as being on sick leave under the Cumulative Sick
Leave Allowances Plan group disability plan, or
on leave of absence without pay, or-on lay-off.

SENIORITY SERVICE

Service for all employees, for the purpose of the Plan, shall
mean completed years service with the employer as of January
1st in any year, and shall commence from the date of their
employment with the Employer and shall be based on full years
of service In any year.




SECTION C
SHORT TERM INCOME PROTECTION PLAN
1. Short term coverage will apply to disabilities lasting up to

twenty-six (26) weeks pay will

with the following schedule.

(1)

Seniority Service

From the date

of eligibility to Dec. 31st

1st full year of service as at Jan. 1st
2nd full year of service as of Jan. 1st
3rd full year of service as of Jan. 1st
4th full year of service as of Jan. 1st
5th full year of service as of Jan. 1st
6th full year of service as at Jan. 1st
7th full year of service as of Jan. 1st
8th full year of service as of Jan. 1st
9th full year of service as of Jan. 1st
10th full year of service as at Jan. 1st
11th full year of service as at Jan. 1st
12th full year of service as at Jan. 1st
13th full year of service as at Jan. 1st
14th full year of service as at Jan. 1st
15th full year of service as at Jan. 1st
16th full year of service as at Jan. 1st
17th full year of service as at Jan. 1st
18th full year of service as at Jan. 1st
19th full year of service as at Jan. 1st
20th full year of service as at Jan. 1st
21st full year of service as at Jan. 1st
22nd full year of service as at Jan. 1st
23rd full year of service as at Jan. 1st
24th full year of service as at Jan. 1st
25th full year of service as at Jan. 1st

be continued

100% of Pay

weeks
weeks
weeks
weeks
weeks
weeks
weeks

weeks.

weeks
weeks
weeks
weeks
weeks
weeks
weeks
weeks
weeks
weeks
weeks
weeks
weeks
weeks
weeks
weeks
weeks

Iin accordance

AmounPavab le
70% of Pay

15
24
23
22
21
20
19
18
17
i8
15
14
13
12
11
10

wks
wks
wks
wks
wks
wks
wks
wks
wks
wks
wks
wks
wks
wks
wks
WKS
wks
wks
wks
wks
wks
wks
wks
wks
wks
wks

plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
- plus
plus
plus
plus
plus
plus
plus

O NWREROOMNOO

Where available, sick leave credits may be used to extend the
payment of 100% weeks.

(11)

Payments from the previous-noted schedule will be made

on the following basis with the provision that any
absence of more than one-half (1/2) day due to illness
will constitute an occasion:

(a) from the first day of absence for the first four
occasions of absence in a calendar year, and

(b)

from the second day of the fifth absence

calendar year, and

in the



(1ii)

(iv)

(1)

(ii)

(1)

(ii)

(iii)

(iv)

(c) from the third day of the sixth absence iIn the
calendar year, and

(@) from the fourth day of the seventh and subsequent
absences iIn the calendar year.

Where available, sick leave credits may be used to
rgplace the unpaid days provided for in (b), (c), and (4d)
above.

When an employee can demonstrate to the Employer than
he/she can only attend his/her physician as part of a
regular treatment during the day, the absence shall not
constitute an occasion for purposes of this Plan.

Payments will be made for a maximum of twenty-six (26)
weeks during any continuous period of disability.

(a) Successive absences due to the same or a related
cause will be considered as one continuous period
of disability unless separated return to active
employment for a period of three (3) months.

(b) A disability due to a different cause will be
considered a new period after a return to. active
employment for one month.

A medical certificate will be required for each period
of absence last three or more working days and as
requested by the Employer. (Same condition as under
present Sick Leave By-Law)

No benefits will be payable during a period of pregnancy
leave of absence which an employee is entitled under the
Employment Standards Act, or during any such longer
period of pregnancy leave for which the employee has
applied and been approved by the Employer.

Short term disability payments will be offset by any
disability benefits payable to the employee from the
Canada Pension Plan.

An employee who 1is engaged in outside employment apart
from his employment with the Region is not entitled to
any benefits under the provisions of short term income
protection plan for any occupational injury or sickness
sustained durin? such periods of outside employment.

The Employer will continue to pay fringe benefits costs
including Dental, 0.H.I.P., Extended Medical
benefits, Life Insurance, etc., and any other applicable
benefits negotiated for a period not longer than thirty



(30) consecutive months. Where required, payroll
deductions for pension purposes will continue to be made
from disability pay.



SECTION D

LONG TERM DISABILITY PLAN

1 [

ELIGIBILITY

All permanent seniority employees who are members of an
eligible employee group who have not attained age 65.

EFFECTIVE DATE OF BENEFITS

Your coverage will become effective on your date of
eligibility, provided you are actively at work on a full-time
basis. |If you are not actively at work on the date insurance
would normally commence, coverage will begin on your return
to work Tfull-time for full pay.

LONG TERM DISABILITY BENEFIT

The Long Term Disability Insurance provides income security
should you become totally disabled prior to age 65 due to a
sickness or injury which totally disables you over a lon
period of time. The Plan provides you with coverage on an
off the job.

MONTHLY BENEFIT .

Your monthly benefit 1s equal to 66 2/3% of your normal
monthly earnings which are defined as your base rate times
the regular hours per week and excludes overtime pay. This
amount is reduced by an i1ncome payable to you as a result of
your disability from any of the following sources:

(i) Sick Pay from the Region

(ii) Any other group insurance disability benefits
arranged through the Employer or any professional
associlation

(iii) Retirement Dbenefits from the region, or a
governmental plan

{iv) Governmental disability benefits

(v) Workers' Compensation benefits

(vi) Canada or Quebec Pension Plan benefits (excluding
benefits for dependents and automatic adjustment
due to Cost of Living Index while receiving
benefit).

If you are receiving other disability income, the monthly
benefit under this Plan will be reduced so that disability



income you receive from all sources does not exceed 80% of
your regular monthly earnings at the time you became disabled.

COMMENCEMENT OF BENEFITS

The benefits commence six (6)months from the date that
disability began, which shall include the period of payment
under the terms of the short term iIncome protection plan.
Proof of disability must be submitted within six (6) months
following the Qualifying Period.

BENEFIT PERIOD

Following the Qualifying Period you will receive a monthly
income until the earlier of:

(1) Attainment of age 65

(ii) Cessation of. total disability

(iii) Attainment of date of retirement

(iv) Death
(i) DEFINITION OF TOTAL DISABILITY

Total disability means that you are unable, because of
sickness or accident, to perform the duties of your
regular occupation. This definition applies for the first
twenty-four (24) months of payments. After this time,
the i1nability to perform any occupation for which you
are reasonably TFitted by training, education or
experience will constitute total disability.

It Is not required that you be confined to home, but you
must be under the regular care of a physician.

(ii) RECURRE \ I

A recurrence of total disability due to the same or
related causes will be treated as the same disability
unless the member returned to work full time for more
than:

(a) 1 month if satisfying the qualifying period, or

(b) 6 months iIf receiving the disability benefits.

ABI I AT EMF OYMENT

If d r 4 irst - ) o 1 of payments you
are &t to ngage .1 ¢ Income, the Pl 1 t nue tO



10.

11.

pay you a reduced basis. The benefit amount will be reduced
50% of the wages or earnings which you receive from such
employment during this twenty-four (24) month period.

Your income from all sources during this period of
rehabilitative employment must not exceed 90% of your basic
wages from your normal occupation immediately prior to your
total disability.

WAIVER OF PREMIUM

Premiums falling due within a period when benefits are
payable are waived.

TERMI ION OF " LOYMENT

Your Long Term Disability benefit terminates when you
terminate your employment. =~ ITf you are disabled at the time
of termination you may still be eligible for Long Term
Disability benefits iIn accordance with the provisions of the
Plan.

EXCEPTIONS AND LIMITATIONS

Benefits are not payable for the following:

(i) A disability where you are not under continuing medical
supervision and treatment.

(ii) A disability caused by intentionally self-inflicted
injuries or__illness while sane, or self-inflicted
injuries or illness while insane.

(iii) A disability resulting from insurrection, war, service
in the armed forces of any country, or participation in
a riot.

(iv) Pregnancy related disabilities during any period you are
on pregnancy leave of absence to which you are entitled
under applicable Provincial statues or mutually agreed
to by you and the Region.

(v) Alcoholism, drug addiction or any mental condition
connected therewith, unless the insured person 1S under
active treatment in, or certified as being actively
supervised by a rehabilitation centre or Provincially
designated institution.

(vi) IT your disability 1is due to a nervous, mental,
psychological or emotional disorder, payments will not
be made unless you are under the care of a registered
specialist iIn psychiatry, or a doctor approved by a
registered specialist in psychiatry.



12.

13.

14.

COST OF THE PLAN

The premiums will be paid in full by the Corporation.
TAXABILITY OF BENEFITS
Because the premiums are paid by the Corporation, all benefit

payments from the Plan during a period of disability are
considered as taxable income.

CLAIMS
To make a Long Term Disability claim, obtain a claim from

the Personnel Department, have your doctor complete the form
and return it to the Personnel Department.

In order to be eligible for payment, claims must be submitted
no later than six (6) months following the Qualifying Period.



VK
SECTION E

NOTES
1. SICK LEAVE CREDITS

(i) Sick leave credits presently accrued to existing
. permanent employees shall be frozen as of the end of the
month prior to the implementation of the 1I.P.P. and
no further credits will be granted. The term "frozen"
shall mean the number of days standing to the employee®s
credit as of the date of the commencement of the Plan,
The value will be that in effect on the date utilized.

(ii1) The terms of the existing in Cumulative Sick Leave
Allowances Plan shall remain in effect, except as
modified by this Plan.

(1ii) An employee may use any or all of his sick leave credits
at current value to supplement benefits of the Short Term

I.P.P.

(iv) An employee may elect to supplement a Workmen's
Compensation Board award up to 100% of regular earnings.

(v) The number of credits to be deducted from the Cumulative
Sick Leave Allowances balance shall be pro-rated equal
to the ratio of supplementary payments to regular

earnings.
2. INCOME PROTECTION PLAN
The acceptance of the provisions of the foregoing Income
Protection Plan by the parties 1is base upon the

understanding that no point or points in the foregoing shall
form the subject of negotiations for a period of two (2) years
from the date of implementation of this Plan.



LETTER OF UNDERSTANDING
BETWEEN
THE REGIONAL MUNICIPALITY OF HAMILTON-WENTWORTH
AND
ONTARIO NURSES®™ ASSOCIATION

The parties agree that all nurses in the employ at Macassa and
Wentworth Lodges as of September 1, 1988 who are listed below are
in a preferred shift system as noted In article 16.07. It is
further agreed that any part-time nurse listed below who opts
into full-time will also be in the preferred shift system of,
full-time upon such transfer.

Macassa Todae

Full-time

N. M. Creighton L. S. Atkinson
E. G. Courneya J. M. ott

C. B. Merriman J. Jarvie

S. Macwan H. M. Nicholls
N. M. Reid K. Steenbeek

- J
S

G. M. Cameron . Myers

M. W. Davis . B. Lock

J. E. Melhado

H. R. Busija

P. A. Kokoski

F. Black

M. J. Neale

part-time

J. M. Dodson s. Carroll

L. A. Doering M. Shea

J. A. Fazakas P. Enkin_

E. L. Davidson s. J. Smith

M. E. Terbogt M. L. Munn

B. Westgate A. Vanderveen

B. G.Howe M. D. Telfer

F. M. Goette G. Dietz

R. J. Yeddeau M. A. Ward

M. L. Pipe H. Richardson

Dated at Hamilton, Ontario this " day of (fern , 1990.
FOR THE REGIONAL MUN. OF K

HAMILTON-WE ";,_ | ONTARIO NURSES' ASSOCIATION




LETTER OF UNDERSTANDING

The Union agrees to meet with the Employer during the term of this
Agreement to discuss flexible benefit plans.

LETTER OF UNDERSTANDING

The Employer agrees to initiate a Job Evaluation Plan %ointly_
with the Union. The Job Evaluation Plan agreed to by the parties
will be consistent with the requirements of the Pay Equity Act.

LETTER OF UNDERSTANDING

The Employer and the Association agree to enter into dialogue
regarding the concept of job sharing and how it might be
implemented should there be a need or desire of either party to do
so.



LETTER OF UNDERSTANDING .

Effective January 1, 1991 the Income Protection Plan (s.T.D.) shall
have the following changes:

A. 1. Amend four occasions to two occasions,

2. Amend to provide for two (2) half day absences for
doctor®s appointments in any calendar year,

3. Amend definition of occasion to coverall employees due
to illness covered by the Income Protection Plan
exclusive of the two (2) half days noted above.

B. The parties agree to remove from the cumulative sick leave by-
law the "presentregulations and to place those into the Income
Protection Plan.

c. The Employer agrees to add language to the Collective
Agreement to reflect the following:

The Employer agrees that it will continue payment to those
employees who file for w.c.B. or L.T.D. at the rates of pay
which would have been paid by the Workers' Compensation Board
of the L.T.D. carrier. Such payment shall not take place
unless the employee signs a waiver acceptable to the Employer
directing any funds to be paid directly to the Employer. At
such time as the claim is decided by w.c.B. or L.T.D.. In the
event that an employee 1s denied Workers' Compensation
payments the employee would revert to Short Term Disability
subject to the eligibility requirements of the Short Term
Disabilit% Plan. Further the employee will only be eligible
for such bridging if they abide by the procedural rules for
the Tiling of a Long Term Disability or Workers® Compensation
claim.

In the event that an employee is placed In the position of
repaying monies to the Employer as a result of bridging a fair
and equitable repayment schedule will be worked out between
the employee and the Employer.

Employees will be given the option of utilizing their vacation
prior to receiving L.T.D. on the understanding that vacation
not _taken will be paid out on December 31 of the year in which
it 1S earned.

D. The Employer agrees to implement effective January 1, 1991:
(i) Temporary Modified Work (T.M.W.)

(ii) Vocational Rehabilitation (V.R.) Program



