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THE REGIONAL MUNICIPALITY OF HAMILTON-WENTWORTH 
(Hereinafter referred to as "the Employer") 

of the first part 

and 

THE ONTARIO NURSES' ASSOCIATION 
(Hereinafter referred to as "the Association") 

of the second part 

THEREFORE it is the intention of the parties to provide f o r  an 
orderly Collective Bargaining Unit relationship between the 
Employer and its nurses; 

NOW THEREFORE this Collective Agreement witnesseth that the parties 
hereto in consideration of the mutual covenants hereinafter 
contained agree with the other as follows: 

ARTICLE 1 - RECOGNITION 
1.01 The Employer recognizes the Association as the sole 

bargaining agent of all registered and graduate nurses 
employed by the Employer engaged in a nursing capacity 
at Macassa Lodge and Wentworth Lodge, save and except 
the Assistant Director of Nursing and the Director of 
Nursing. 
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ARTICLE 2 - RESERVATION OF MANAGEMENT RIGHTS 
2.01 The Association acknowledges that it is the exclusive 

function of the Employer: 

(a) Generally to manage and operate its establishments 
in all respects and, without in any way restricting 
the generality of the foregoing, to determine the 
kinds, location and number of the Employer's 
establishments, the services to be rendered, the 
methods, the work procedures, the kinds and 
locations of machines, instruments and equipment to 
be used; to select, control and direct the use of 
all materials and facllities required in the 
operation of the Employer's establishments; to 
schedule the work and services to be performed and 
provided, and to make, alter and enforce regulations 
governing the use of all materials, facilities and 
services as may be deemed necessary in the interests 
of the safety and well-being of the Macassa Lodge 
and Wentworth Lodge residents and the public. 

(b) To maintain order, discipline and efficiency, and 
to make, alter and enforce reasonable rules and 
regulations to be observed by the nurses, provided 
such rules and regulations are not inconsistent with 
the provisions of this Agreement. 

(c) To hire, retire, classify, direct, promote, demote, 
transfer, discipline, suspend and discharge nurses; 
to assign nurses to shifts, and to increase and 
decrease the working forces, provided that a claim 
by any nurse of discriminatory retirement, transfer, 

. demotion, discipline or suspension, or a claim by 
any nurse that he or she has been discharged without 
just cause may become the subject of a grievance and 
be dealt with as hereinafter provided. 

2.02 The Employer shall exercise these rights In a manner 
consistent with the provisions of this Agreement. 

ARTICLE 3 - RELATIONSHIP 
3.01 The Employer agrees that there will be no discrimination, 

intimidation, interference, restriction or coercion 
exercised or practisedwith respect to nurses because of 
their membership, or non-membership, in the Association 
or activities on behalf of the Association. 
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3.02 The Association agrees that there will be no 
intimidation, interference, restriction or coercion 
exercised or practiced on the nurses by any of its 
members or representatives, and that there will be no 
sollcitation for membership in the Association during the 
nurses' working hours, and no Association activity or 
meetings on the Employer's premises except as otherwise 
provided in this Collective Agreement, or unless specific 
permission is granted by the Employer. 

3.03 It is agreed that there will be no discrimination by 
either party or by any of the nurses covered by this 
Agreement in compliance with the Ontario Human Rights 
Code. 

ARTICLE 4 - ASSOCIATION SECURITY 
4.01 It is understood that any nurse may exercise or refrain 

from exercising the right to become a member of the 
Association. 

The Employer will deduct regular monthly Association 
dues from each nurse on the first pay period of each 
month and remit same to the Association. The Association 
shall notify the Employer in writing of the amount of 
such dues from time to time. 

The Employer will send to the Association once each month 
a cheque for the dues so deducted, including the names 
and Social Insurance numbers of those nurses from whom 
pay deductions have been made, including a list of nurses 
on unpaid leaves of absence and nurses who have 
terminated. 

The Association shall indemnify and save the Employer 
harmless with respect to any liability for such 
deductions and remittances. 

4.02 The Employer shall provide each nurse with a statement 
of income and deductions for income tax purposes (T4 
Supplementary Slip) which shall include therein the 
deduction for Association dues. 

4.03 The Employer will provide the Association with the names 
and addresses of the nurses within one (1) month of the 
date of their employment and semi-annually. The nurse 
will provide change of address within two (2) weeks of 
any change. 
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ARTICLE 5 - NO STRIKES OR LOCKOUTS 
5.01 There shall be no strikes or lockouts so long as this 

Agreement continues to operate. R.S.0.1970 C. 232 -S.36. 

ARTICLE 6 - ASSOCIATION REPRESENTATION 
6.01 The Employer agrees to recognize the following 

representatives of the local Association: 

(a) A Negotiating Committee of not more than four (4) 
employee nurses. 

(.b) A Grievance Committee of not more than three (3) 
employee nurses, two (2) of whom will be 
representatives of the Lodge where the grievance 
occurs. 

6.02 The Negotiating Committee and the Grievance Committee 
shall have .the right of the assistance of their 
Employment Relations Officer of the Ontario Nurses' 
Association at these meetings with the Employer. 

The Association acknowledges that Committee members have 
regular duties which must be performed on behalf of the 
Employer and that all absences from regular duties to 
attend Grievance or Committee meetings must be authorized 
by the Employer. Such permission will not be withheld 
unreasonably. 

6.03 

In accordance with this understanding and provided the 
time is kept at a minimum, the Employer will pay 
Committee members for such time when it is spent during 
the nurses' scheduled working hours and on the premises 
of the Employer. Provided, however, that the foregoing 
shall not be operative at the arbitration stage of the 
grievance procedure or to such other arbitration, 
conciliation and mediation as may be provided by 
legislation or by mutual agreement. 

The Employer agrees with the Local Association to the 
establishment of a Labour Management Committee. This 
Committee, which shall be composed of not more than three 
members from each party, shall meet upon the request of 
either party, but not more often than every second month, 
for the purpose of discussing items relevant to the 
services to residents of the Lodge, matters of safety, 
health and welfare and other matters of mutual concern, 
other than grievances, relative to the operation of the 
Lodge. 

6.04 . 
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6.05 

An agenda of items to be put forward for discussion 
shall be forwarded to the other party by the party 
requesting the meeting at least one (1) week in advance 
of the proposed meeting. 

At the request of either party a Representative of the 
Ontario Nurses' Association may be present at any meeting 
of the Labour Management Committee. 

The Employer agrees that an Officer of the Association 
or nurse representative shall be allowed a reasonable 
period during regular working hours to interview newly 
hired nurses during their probationary period. During 
such interview, membership forms may be provided to the 
nurse. These interviews shall be scheduled in advance as 
determined by the Director of Nursing. 

6.06 The Employer-and the Association shall recognize their 
respective obligations under the Occupational Health and 
Safety Act, R.S.O. 658-79.  

ARTICLE 7 - GRIEVANCE PROCEDURE 
7.01 Within the terms of this Agreement, a complaint shall 

be defined as a difference between the parties arising 
from the interpretation, application, administration, or 
alleged violation of this Agreement. 

Within the terms of this Agreement, a grievance shall be 
defined as a difference between the parties arising from 
the interpretation, application, administration, or 
alleged violation of this Agreement and which has been 
submitted by the Association to the Employer in writing. 
All grievances shall specify the nature of the grievance 
and the section or sections allegedly violated. 

7 . 0 2  It is the mutual desire of the parties hereto that any 
differences between the parties are remedied as quickly 
as possible, and it is understood that a nurse has no 
grievance until the immediate supervisor has been given 
the opportunity of dealing with the issue. The parties 
agree that the following procedure for submitting and 
dealing with complaints and grievances shall be adhered 
to by both parties, provided that any of the time limits 
imposed herein may be extended, in writing, by mutual 
consent. 
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7.03 STEP ONE: the event the discussion between the nurse 
and the Su visor has not remedied the complaint, the 
nurse and a member of the Grievance Committee shall 
present the grievance in writing to the Director of 
Nursing, or designate, within ten (10) working days of 
when the nurse ought to have become aware of the 
circumstances giving rise to the grievance. 

Within three (3) working days of the written submission 
a meeting with the nurse, a member of the Grievance 
Committee and the Director of Nursing, or designate, will 
occur to attempt to resolve the grievance. 

7 .04  

7 . 0 5  

The Director of Nursing, or designate, shall respond 
within three (3) working days of the meeting. 

STEP TWO: Failing a settlement at Step One, the 
Chairperson of the Grievance Committee, or designate, 
shall submit the written grievance to the Administrator 
of the Lodge, or designate, within ten (10) working days 
of the response 3n Step One. 
The Administrator of the Lodge, or designate, will meet 
with the Grievance Committee and the grievor within ten 
(10) working days of the receipt of the grievance. The 
Administrator, or designate, will issue a response in 
writing to the Chairperson of the Grievance Committee 
within ten (10) working days of the meeting. In the 
event the Administrator, or designate, denies the 
grievance, the reasons shall be stated in writing. 

STEP THREE: Failing a satisfactory settlement at Step 
Two, the Chairperson of the Grievance Committee shall 
submit the grievance to the Commfssloner of Human 
Resources, within ten (10) working days of the receipt 
of the response of the Administrator or designate. 

The Commissioner of Human Resources, or designate, and 
the Chief Administrative Off2cer, or designate, will 
meet with the Grievance Committee and the nurse within 
fifteen (15) working days of the receipt of the 
grievance. The Commissioner of Human Resources, or 
designate will issue a response in writing to the 
Chairperson of the Grie ance Committee within ten (10) 
working days of the meeting. In the event the 
Cornmissioner of Human Resources, or designate, denies the 
grievance, the reasons shall be stated in writing. 
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7.06 Where a dispute involves: 

7.07 

(a) the question of general application of or 
interpretation of the provisions of this Agreement, 
or 

(b) a group of nurses, or 

(c) the suspension of dismissal of any nurse or group 
of nurses 

the grievance may be submitted by the Chairperson of the 
Grievance Committee at Step Two. 

In the case of a group grievance or a number of 
grievances arising from a common complaint, the 
Association will select one or two nurses as 
representatives of all the affected nurses at 
any and all hearings held in conjunction with the 
grievance or-grievances. 

When a nurse is required to attend a meeting with the 
Administrator or designate which may result in a notation 
being made on the record, disciplinary action or 
dismissal, the nurse shall be entitled to have present, 
if so requested, the President of the local Association 
or designate. Should the nurse wish to file a grdevance 
against the dismissal or disciplinary 
action, it should be in writing and filed withb ten (10) 
working days at Step Two of the grievance procedure. 

7.08 Where a satisfactory settlement of the matter in dispute 
is not reached, the said matter may be referred to 
Arbitration under the provisions of Article 8 within 
thirty (30) calendar days of the receipt of the 
Commissioner of Human Resources' response. 

7.09 The Grievance Committee may be accompanied by an 
authorized representative of the Ontario Nurses' 
Association at Step Three of the grievance procedure. 

7.10 Any letter of reprimand, suspension or other sanction 
will be removed from the nurse's file twenty-four (24) 
months following the receipt of such letter, suspension 
or other sanction provided that there has been no related 
notation made in that twenty-four (24) month period. 
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ARTICLE 8 - ARBITRATION 
8.01 The Board of Arbitration shall be duly constituted as 

provided by Section 3 1  (2) of the Ontario Labour 
Relations Act: 

Where a difference arises between the parties relating 
to the interpretation, application or administration of 
this Agreement, including any question as to whether a 
matter is arbitrable, or where an allegation is made that 
this Agreement has been violated, either of the parties 
may, after exhausting any grievance procedure 
established by this Agreement, notify the other party in 
writing of its desire to submit the difference or 
allegation to arbitration and the notice shall contain 
the name of the first party's appointee to an arbitration 
board. The recipient of the notice shall, within five 
(5) days, inform the other party of the name of its 
appointee to the Arbitration Board. The two appointees 
so selected- shall, within five (5). days of the 
appointment of the second of them, appoint a third person 
who shall be the chairperson. If the recipient of the 
notice fails to appoint a nominee or if the two 
appointees fail to agree upon a chairperson within the 
time limit, the appointment shall be made by the Minister 
of Labour for Ontario upon the request of either party. 
The arbitration board shall hear and determine the 
difference or allegation and shall issue a decision and 
the decision is final and binding upon the parties 
and upon any nurse or Employer affected by it. The 
decision of a majority is the decision of the arbitration 
board, but if there is no majority the decision of the 
Chairperson governs. 

8.02 The Board of Arbitration shall not have jurisdiction or 
authority to alter or modify any of the provisions of 
this Agreement, or to substitute any new provisions in 
lieu thereof, or to give any decision inconsistent with 
terms and provisions of this Agreement. 

8.03 . Each of the parties hereto will bear the expense of the 
nominee appointed by it, and the parties will equally 
share the expense of the chairperson. 
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8 .04  The time limits and other procedural requirements set out 
in Article 7 are mandatory and not merely directory, and 
no matter may be submitted to arbitration which has not 
properly been carried through all specified previous 
steps of the grievance procedure within the times 
specified. The provisions of this clause shall not be 
considered to have been waived by the parties or either 
of them unless they expressly provide a waiver thereof 
in writing, signed by both parties. If the Employer 
does not consider or process a grievance which has been 
presented late, the Employer shall not be estopped or 
precluded at any stage of the grievance procedure from 
taking the position that the grievance is late and not 
arbitrable. 

ARTICLE 9 - SENIORITY 
Seniority Rating 

9.01 New nurses shall have a probationary period of sixty 
(60) working days during which time they will have no 
seniority and may be terminated without notice and 
without recourse to the grievance procedure. 

9.02 Upon completion of the probationary period, seniority 
shall be calculated in the following manner: 

FULL-TIME: Seniority shall commence and accumulate from 
the date on which the nurse entered the full-time service 
of the Employer. 

PART-TIME: Seniority shall commence and accumulate on 
the basis of the number of tours worked since the date 
on which the nurse entered the part-time service of the 
Employer. Two hundred (200) tours shall equal one (1) 
year. 

PART-TIME TO FULL-TIME: When a nurse moves from 
part-time to full-time employment, an adjusted seniority 
date will be calculated to reflect the part-time 
seniority earned. 

FULL-TIME TO PART-TIME: When a nurse moves from 
full-time to part-time, the nurse will retain the 
full-time senlority to that date and will accumulated 
seniority on a part-time basis from that date forward. 
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If a former full-the nurse has terminated employment and 
is then rehired as a part-time nurse within six (6) 
months of such termination, seniority earned as a 
full-time nurse shall be credited and part-time seniority 
shall be calculated from the date of rehire forward. 

9.03 In cases of lay-off o r  r e c a l l  from lay-offs, a nurse 
working at Yacassa Lodge shall only exercise seniority 
in that Lodge and a nurse working at Wentworth Lodge 
shall only exercise seniority at Wentworth Lodge. 

Loss of Seniority 

9.04 A nurse's seniority rating shall be broken by reason of: 

(a) Dismissal for just cause. 

(b) Voluntary resignation. 

(c) Failure-to notify the Employer of the intention to 
return to work (within fifteen days) within a period 
of five ( 5 )  working days after receipt of notice to 
return to work after lay-off. 

(d) Absence from scheduled work f o r  a 2eriod of three 
(3) or more consecative working days without 
notifying the Employer of such absence and providing 
a reason satisfactory to the Employer. 

(e) After a lay-off extending for a period of 
twenty-four ( 2 4 )  months. 

( f )  Nurses who are not working or  ir! recel2t cf regL:az 
wages f o r  a period of the length of seniority or a 
maximumof thirty ( 3 0 )  months, whichever is greater, 
for any reason, shl'  have their name removed froE 
the payroll at the end of this aer lod.  

9 . 0 5  The Employer agrees to compile separate seniority lists 
for full-time and part-time nurses and post yearly, and 
make available at the Human Resources Centre ir. the month 
of January, a list of the r,ames of all nurses, showing 
the sefiiorlty standing of each nurse. The Employer will 
provide the Association with three (3) copies of the 
senlorfty list. 
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9.06 Protests regarding seniority standing must be submitted 
by the Association in writing to the Commissioner of 
Human Resources within thirty (30) days from the date 
seniority lists are posted. When proof of error is 
presented by a nurse or the Association, such error shall 
be corrected, and wher? so correctec! the agreed upon 
seniority date shall be ffzal. 

No change shall be made in the existing seniority statas 
of any nurse unless concurred I n  by the Assoc2ation. 

10 I O 1  (a) In all cases of transfer, denotion, or promotion, 
where qualification, perforaance, abil5ty and 
experience are relatively equal, seniority shall 
govern. 

In the event that a reductfor. of the nurse force is 
required, the Employer may lay off nurses in 
accordance with seniority, the last to be employed 
will be the first to be laid off, providing that the 
remaining nurses are willing and qualified to 
perfcrz the available work. 

(b) 

( c l  Nurses shall be recalled to positions in the 
bargaining unit ir, reverse order o f  lay-off, 
providing that the senior nurse Is willing and 
qualified to perform the available work, subject 
to their right to require orientation for a period 
of time not to exceee flve ( 5 )  days, for any :ob 
whlcfithe nurse does n o t  feel irnnedlatelyqualiflec!. 

(d) The Employer will not hire any new nurse to fill 
a vacancy where there is a nurse on lay-off who is 
willing and qualified silbSect to the provisions of 
Article 10.01 (c) to fulfil the normal requirements 
of the job. This will apply regardless of whether 
the nurse was.full-tlne or part-time at the tIme of 
the lay-off. 

10.02 In the event of a proposed lay-off at the Lodges 
including acy pernanent or temporary bet! cutback o r  
Cutback in service, the Employer will provide the 
Association wfth no less than fifteen (15) days notice 
of such lay-off and will meet with the Association to 
review such lay-off. 

10.03 Notice of permanent vacancies shall be posted in a 
prominest place in all departments for a period of five 
( 5 )  days not including Saturday,, Sunday and Statutory 
Holidays. 
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1 0 . 0 4  Any nurse presently in or who has been in what is now 
the bargaining unit, who elects or is appointed to any 
permanent position connected with the Employer outside 
of the bargaining unit, may be returned to the bargaining 
unit provided that the Employer has first complied with 
the job Opportunity provlsions of the Collective 
Agreement. 

In such event, t h e  nurse, on returning to t>e bargalz inc 
k..dL, shall reta:n t 5 e  seniority accKsulated up to the 
date of the nurse's election or appoLxtxezt to a 
position oxt of the bargaining unit, but will not 
accumulate any seniority while outside the bargaining 
unit for the purposes of job opportunity and lay-off o r  
other non-nonetary benefits and prlvzleges. 

The first date of hire into the bargaining unit with the 
Employer however, shall continue to be recognized for 
purposes of calculation of the amount of the monetary 
benefits to which the nurse is now entitled. 

.-.+- : c 

A nurse who fills a temporary position with the Enployer 
outside of the Bargaining Unit shall be -covered by the 
Collective Agreement while In such temporary position, 

?art-time nurses shall be given first opportunity to f ill 
temporary vacancies fr, the full-tlme service accor6lng 
to seniority. The Enployer will outline to the nurse 
selected, the c2rcumstances and conditfons giving rise 
to the vacancy, the conditions and expected duration of 
the vacancy. 

10.05 

Nurses who are aSseztlt dce to lllness o r  on authorlzec! 
leave of absence, shall have the right to returr, to 
their former classification subject to the ~rovislons 
governing loss of seniority as set out herein. 

In any event, such temporary vacancy shall zot exceet! 
the time required to complete the specific circumstances 
which gave Fise to.tbe tenaorary vacaxy. 

10.06 A nurse may make a written request for trazsfer of shift 
by fillng a Request for Transfer form. A fiequest for 
Transfer is llmlted to the Lodge where the nurse Is 
employed. 
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Such requests will be activated ar,d considered as 
applications whenever a vacancy occurs. The order of 
consideration shall be as follows: 

( i )  Requests for transfers ant! appl2catlons by 
Full-tlxie within Lodge. 

(il) Requests for transfers an2 appllcatlons by Part-" &:me 
withh Lodge. 

(ili) Applicatlol2s fro= F;;11-t2ze fron other Lodge. 

(iv) Applications from Part-the from other Lodge. 

ARTICLE 11 - LEAVE OF AZSENCS 
11.01 (a) SubSect to the exlgencles of the service, the 

Employer nay grant a leave of absence without pay 
to a nurse for a legitimate reason. A recuest f o r  
such leave shall be nade in wrlting except in 
extenuating circunstances, and shall be replied to 
in writing and t k e  granting of such leave nust fiave 
fornal approval of t!?e Exlployer. 

(b) Nurses requesting time off to atterid to Association 
business not connected with this Agreement, shall 
be granted such time off subject to Article 21.01 
(c) and the following conditions: 

(1) number of nurses not to exceed tkree ( 3 )  for 
each period of leave and 

(2) total aggregate of days off will rot exceed 
thirty (30) in any calendar year. 

(3) the Association shall notify the Commissioner 
of Human Resources in writing of the names of 
nurses to. be Granted time off rot less than one 
(I) week before such leave I s  to be taken.. 
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11.02 

( c )  On request of the Association, the elected 
Provincial President or a member of the Board of 
Directors of the Provincial Association shall be 
granted leave of absence without loss of accrued 
benefits and seniority for the purpose of holding 
office fn the Associatloc. Or, completion of such 
leave, L t  Seing understood the nurse shall retnrn 
to the nurse's same position and step in the salary 
scale as the nurse occupied prfor to such leave. 
For a nurse or: these azthorizec leaves cf absence 
for Assoc2ation Suslness, as provided 20,- in t k l s  
Article, the Employer shall contlnl;e the nurse's 
normal salary payments. The Association shall be 
invoiced quarterly by the Enployer for 
reimbursements of salary 2 1 ~ s  :'.e Employer's share 
of benefits paid to such nurse Zurlng such leave of 
absence. 

BEREAVEMENT LEAVE 

A nurse shall be granted three (3) regularly scheduled 
consecutive work days leave of absence without loss of 
pay or benefits in the event of the death of their 
spouse, common-law spouse, child, parerzt, brotker, 
slster, mother-in-law, father-in-law, foster or adopted 
parent, grandparent, grandchild, brother-in-Jaw, or 
sister-in-law. Such leave of absence is to be taken 
in conjunction with the day of the funeral. 

PART-TIME: It is understood that should bereavement 
occur during a perioz of time where a nurse has less 
than three (3) regularly sckeduled consecutlve work days 
the nurse will be ellglble for only the number of days 
regularly scheduled for bereavement leave purposes. 

In order to receive the paid leave provided for 2 2  this 
section, a5sence must result in loss of time and pay from 
a regular shift and the nurse must have worked the last 
scheduled working .day before and the first scheduled 
working day after, provided that a nurse granted leave 
without pay for compassionate purposes within two (2) 
weeks prior to death shall not lose benefits under this 
Clause. 
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11.03 

11.04 

JURY DUTY 

A nurse who I s  required to serve as a juror, or as a 
witness in any court, shall be paid the nurse's regular 
rate of pay for the nurses normally scheduled working 
hours for any day or part of a day that the nurse is 
absent because of s ~ c h  serv:ce. J-.i:y duty pay, less 
reasonable expenses incurred by the nurse as a resGlt 
of servlng as a juror, shall Se paid to the Treasurer of 
t h e  Exployer on receipt thereof by such z'arse. 

MATERNITY LEAVE AND ADOPTION LEAVE 

The Employer shall upon request of a nurse grant a 
leave of absence for maternity (birth or adoption) 
under the following conditions. 

The nurse shall have completed a m:nimum of ten (10) 
months service with the Employer prior to the date 
of commencement of such leave. 

(i) The rmrse shall notify the Employer of the 
nurse's intentions when application for 
adoption has been finalized. The Employer 
recognizes, however, that the nurse Kay 
commence the leave as soon as the child becomes 
available for adoption. 

(il) The nurse shall give the Employer a minimum of 
two ( 2 )  weeks notice in writing of the day upon 
which the nurse intends to commence the 
maternity leave and provide a certificate from 
a iegal2y qual2fled medical practitioner 
statlng the nurse is pregnant and giving the 
estimated day of delivery. 

The Employer shall not terminate the employment of, 
or lay off a nurse because of maternity, who is 
entitled to a leave as per 11.04 (b) but the 
Employer may require the nurse to commence the 
leave as per 11.04 ( f )  at such times as the duties 
of the nurse's position cannot reasonably be 
performed by a pregnant woman or the performance of 
the nurse's work is mater:al:y affected by the 
pregnancy. 

The Employer shall not cause or permit the nurse to 
work for at least six (6) weeks after the actual 
date of delivery or for such shorter period as, in 
the written opinion of a legally qualified medical 
practitioner, is sufficient. 
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The leave of absence shall be of seventeen (17) 
weeks duration or such shorter leave of absence as 
the nurse may request. 

The duration of this leave may be extended for an 
additional n i n e  : 9 )  weeks following birth or 
adoption upon receipt of a certificate f rom a 
lesally qualified medical practitioner. 

The nurse shall be entitled to accumulated seniority 
and shall be entitled to participate in the insured 
benefit plans as per the plan regulations. 

Where the nurse returns to work at the expiration 
of the period referred to in 11 .04  (f) or (g), the 
Employer shall reinstate the nurse in the 
nurse's position or provide the nurse with 
alternative work of a comparable nature with no loss 
of wages. 

(j) A s  an alternative to 11.04 (f) and 11.04 (g), a 
nurse may elect to take a leave of absence without 
pay for a period of up to one (1) year for reason 
of maternity. Upon the expiration of the leave, the 
nurse wlll be given the first opportunity to return 
to the nurse's former position or a comparable 
position if and when such position comes open. 
There shall be no obligation on the Employer to 
offer more than one (1) position when such position 
comes open. 

Seniority and benefgt 2articipation shall be as per 
11.04 (h) the initial 26 weeks of the nurse's leave. 
Seniority and benefits will not be applicable for 
any period in excess of 26 weeks. 
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1i.06 

(k) On confirmation by the Unemployment Insurance 
Commission of the appropriateness of the Region's 
Supplenental Uneaployment Benefit (SUB) Plan, a 
nurse who is on matercity leave as provided under 
this Agreement who is in receipt of Unemployment 
Insurance pregnancy benefits pursuant to Section 30 
of the Uneaployment Insurance Act, 1972, shall 5e 
paid a supplemental unemployment benefit. - That 
benef2t will be ecuivalent to the dlfferencebetweer. 
seventy-five percent ( 7 5 % )  of the nurse's reqular 
weekly earninqs and the sum of her weekly 
Unemployment Insurance benefits and any other 
earnings. Such payment shall commence following 

' completion of the two week Unemployment Insurance 
waiting period, and receipt by the Region of the 
nurse's Unemployment Insurance cheque stub as proof 
that the nurse is in receipt of such benefits for 
maximum period of fifteen (15) weeks. The nurse's 
regular weekly earnings shall be determined by 
multiplying her regular hourly rate on her last day 
worked prior to the commencement of the leave times 
her normal weekly hours. 

EDUCATION LEAVE 

Leave of absence for educational purposes nay be granted 
with or without pay at the dlscretion of the Employer, 
without loss of seniority. 

11.07 Prepaid Leave Plan 

Effective April I, 1989, the Employer agrees to introduce 
a prepaid leave program, funded solely by the nzrse, 
subject to the following terms and conditions: 

(a) The plan is available to nurses wishing to spread 
four ( 4 )  year's salary over a five ( 5 )  year period, 
in accordance. with Tart LXVIII of the Incorne T a x  
Regulations, Section 6801, to enable them to take 
a one ( L )  year leave of absence to pursue formal 
education following the four ( 4 )  years of salary 
deferral. 

(b) The nurse must make written application to the 
Director of Nursing at least six (6) months prior 
to the intended commencement date of the program 
(i.e. the salary deferral portion), stating the 
intended purpose of the leave. 
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(c) The year for purposes of the program shall be 
September 1 of one year to August 3 3  the following 

- year or such other twelve (12) month period as may 
be agreed upon by the nurse, the local Association 
and the Employer. There shall be one (1) nurse 
allowed off at any one time. 

(d) Written applications for the purpose of pursuir,g 
fG,-t,)ler foraal educatfon will be reviewed by the 
Director of Nursizg or designate for leaves 
requested. 

(e) During the four ( 4 )  years of salary deferral, 20% 
of the nurses' gross annual earnings wil: be 
deducted and held for the nurse and wlll n o t  be 
accessible to her until the year of the leave or 
upon withdrawal from the plan. 

(f) The manner in which the deferred salary is held 
shall be at the discretion of the Employer. 

(9) All deferred salary, plus accrued interest, if any, 
shall be paid to the nurse at the commencement of 
the leave or in accordance with such other payment 
scfiedule as nay be agreed upor, Setween the Eaployer 
and the Nurse. 

All benefits shall be kept whole during the four ( 4 )  
years of salary deferral. During the year of the 
leave, seniority wlll accumulate. Service for the 
purpose of vacation and salary progression and 
other benefits will be retained but will not 
accumulate during the period of leave. The nurse 
shall become responsible for the full payment of 
premiuns for any health and welfare benefits In 
whlch she is partlcipating. Contributions to the 
Ontario Municipal Employees Retirement System will 
be in accordance with the Plan. The nurses will not 
be eligible to participate in the disability income 
plan during the year of t h e  leave. 

(i) A nurse may withdraw from the plan at any tine 
during the deferral portion provided three (3) 
months' notice is given the 3irector of Nursing. 
Deferred salary, plus accrued interest, if any, 
will be returned to the nurse, within a reasonable 
period of time. 

(11) 
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I f  the nurse terminates employment, the deferred 
salary held by the Employer plus accrued interest, 
if any, will be returned to the nurse within a 
reasonable period of time. In case of the nurse's 
death, the funds will be paid to the nurse's estate. 

The Employer will endeavour to find a temporary 
replacement for the ncse as far in advance as 
practicable. If the Enployer I s  unable to fin2 a 
suitable replacement, it may postgone the leave. 
The Employer will give the nurse as much notice as 
is reasonably possible. The nurse will have the 
option of remaining in the plan and rearranging the 
leave at a mutually agreeable time or of withdrawing 
from the Plan ant! having-the deferred salary, plus 
accrued interest, if any, paid out to the nurse 
within a reasonable period of time. 

The nurse will be reinstated to her former position 
unless the position has been discontinued, in which 
case the nurse shall be given a comparable job. 

Final approval for e-?try :nto the pre-paid leave 
program will be subject to the nurse entering into 
a formal agreement with the Employer in order to 
authorize the Employer to make the appropriate 
deductions from the nurse's pay. Such agreement 
will include: 

(I) A statement that the nurse is entering the 
prepaid leave program in accordance with 
Article 11.07 of the Collective Agreement. 

(ii) The period of salary deferral and the period 
for which the leave is requested. 

(iii) The manner in which the deferred salary is to 
be held. 

The letter of appllcation from the nurse to tke 
Employer to enter the prepaid leave progran 
will be appended to and form part of the 
written agreement. 
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ARTICLE 12 - ANNUAL VACATIONS 
12.01 A nurse shall be granted, except as otherwise expressly 

provided herein, an annual vacation with pay according 
to the nurse's credited service as follows. 

Vacation with pay as show In Column 11 during the 
calendar year in which the nurse completes the years of 
service in Column I: 

Column I 

1 year 
16 years 
18 years 
19 years 
20 years 
21 years 
*22 years 
23 years 
27 years 

Column I1 

4 
5 
5 
5 
5 
5 
5 

- 6  
7 

weeks 
weeks 
weeks 
weeks 
weeks 
weeks 
weeks 
weeks 
weeks 

and thereafter 
and thereafter 
ar,d : day thereafter 
and 2 days thereafter 
and 3 days thereafter 
and 4 days thereafter 
and 4 1/2 days ar,d thereafter 
and thereafter 
and thereafter 

*Only nurses who become eligible for 5 weeks and 4 ;/2 
days in 1990 at 2 2  years of service shall be 
grandfathered for the eligibility Ir, 1990. 

12.02 Notwithstanding the schedule of vacation leave above 
noted, a nurse who has been granted and taken vacation 
leave and terminates employment with the Employer before 
the anniversary date when the nurse commenced work, shall 
have the unearned portion of vacation leave deducted from 
the termination pay as per Article 13. 

12.03 A nurse's vacation period and pay shall be based on the 
nurse's standard work week and the nurse's standard rate 
of pay, but shall not include any shift premiurr., 
overtime, or other premiums. 

1 2 . 0 4  A week's pay for hourly paid nurses shall be the basic 
h o w s  worked ger week multf;?lied by the nurse's standard 
rate per hour paid on a weekly basis, but shall not 
include any shift premium, overtiae rates, or other 
premiums. 

12.05 A week's pay for salaried nilrses shall be the nurse's 
basic salary paid per week OR a weekly basis, but shall 
not Znclude overtime, shift premium or other premiums. 
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12.06 The vacation period shall commence from and including 
January Ist., and continue to and including December 
31st. of the same year. A l l  nurses are expected and 
encouraged to take their vacation during the current 
year. flowever, it is understood that special 
circumstances may develop which would make it desirable 
for a nurse to carry over up to one year's vacation 
entitlement to the following year. Requests to car=.y 
over vacation must be submitted in writing n o t  later than 
Septexber 1st in any year and will be subject to the  
approval of the Administrator concerned. 

When a statutory holiday falls on a day of the scheduled 
vacation, a nurse shall be entitled to an additional day 
of vacation. Such additional day or days off may, 
subject to mutual agreement between the nurse an2 
Director of Nursing, be either added to the end of the 
scheduled vacation or taken at another date. 

12.07 

12.08 Nurses shall, when practicable, be granted the vacation 
period preferred by the nurse subject to the operational 
requirements of the Employer. Preference In choice of 
vacation dates shall be given to senior nurses provided 
that the efficiency of operations of the Employer is 
not unduly interrupted thereby. Vacation schedules shall 
be arranged and posted by the 1st of April each year. . 

12 09 Where a nurse I 

(a) Who qualifies for sick leave is on vacation and is: 

(i) hospitalizes, or 

(iij convalescing following hospitalization, or 

(ifi) In Home Care under OHIP, there shall be no 
deduction from vacation credits for sach 
absence if, on or before the th i rc?  day 
of such illness, the nurse files with the 
Commissioner of Scaan Resources a cert2flcate 
from a physician licensed to practice xtedicine 
setting forth the reason for such absence, but 
if the nurse falis to ffle such certificate, 
such absence is to be deducted from the 
nurse's vacatioz credits. Where the said 
certificate is filed, the period of vacatior, 
so displaced shall either be added to the 
vacation period, or reinstated at a later date 
at the nurse's option: 
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(b) is entltled to bereavement pay under the terms of 
Article 11.02 there shall be no deduction from 
vacation credits for such absence. Such additional 
day or days off may, subject to mutual agreement 
between the Nurse and Director of Nursing, be 
either added to the end of the scheduled vacation 
or taker, at another date. 

12.10 

12.11 

All vacations granted any year shall 5e deterained 02 
the basfs of the aggregate creZ2teZ service of the ncrse 
and such service I s  to include any period or periods of 
paid absence or leave of absence for Union business. 
All other periods of absence, other than those noted 
above, will reduce an employee's vacation entitleme3t 
I n  the same proportions as the factor by which the perlod 
of absence relates to the full calen&r year. 

PART-TIME XURSES 

Part-time nurses are entitled to vacation on t3e 
following basis: 

(i) Vacation time as shown in Column I1 for the calendar 
year In which the nurse completes the years of 
service in Column I. 

(ii) Vacation pay as shown in colxmn I11 for the calendar 
year I n  wh2ch the nux-se corcpleted the year of 
service in Column I. This payment will be issuer2 by 
January 31st of each year for the preceding calendar 
year. 

COL'JMN I COL'JMN 11 COLUXN 111 
YEARS OF SERVICE VACATIOK TINE VACATION ?AY 

1 year 4 weeks 8.0% 
1 5  years 5 weeks 10.0% 

. 20 years 5 weeks 3 days 11.2% 

23 years 6 weeks 12.0% 

18 years 5 weeks 1 day 10.4% 
19 years 5 weeks 2 days 10.8% 

21 years 5 weeks 4 days i1.6% 
*22 years 5 weeks 4 1/2 days 11.8% 

27 years 7 weeks 1 4 . 0 %  

*Only nurses who become eligible for 5 weeks and 4 1/2 days 
In 1990 at 22 years of service shall be grandfathered for 
eligibility in 1990. 
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12.12 If a former full-time nurse who has terminated 
employment and is then rehlred as a part-time ,nurse 
within six (6) months of such termination or a full-time 
nurse who has moved to a part-time position shall be 
glven credlted service for vacation entitlement 
calculations. 

AfiTICLE 13 - VACATION PAY ON RETIXEMSNT OR ON SEPARATION FROM 
SERVICS 

13.01 A nurse who separates or zetires under the Ontario 
Municipal Employees Retirement System shall be paid 
vacation pay on the basis of the following: 

13.02 

Vacation Qualification 

7 
6 

* 5  
5 
5 
5 
5 
5 
4 

weeks 
weeks 
weeks 4-1/2 days 
weeks 4 days 
weeks 3 days 
weeks 2 days 
weeks 1 day 
weeks 
weeks 

Vacation Pay 

14.0% 
12.0% 
11.8% 
11.6% 
11.2% 
10.8% 
10.4% 
10.0% 

8 . 0 %  . 
*Only nurses who become eligible for 5 weeks and 4 1/2 
days in 1990 shall be grandfathered for the eligibility 
in 1990. 

Separation vacation entitlements, as set out in 13.0:, 
shall be calculated on the basls of the following, 
subject to clause 12.02. 

(a) Separation vacation pay entitlement for year of 
separation for nurses employed by the Employer after 
January I, 1982, shall be the relevant percentage 
for the period between the nurses last anniversary 
date of when the nurse commenced work an2 the date 
the nurse actually separates from employment with 
the Employer; 

before January 1, 1982, shall be the sum of: 
(b) Vacation pay on separation for nurses employed 

(i) the full vacatlor, entitlement for the year 
preceding the nurse's termination regardless 
of the nurse's anniversary date, and, 
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(iI) the relevant percentage of earnings for the 
period January 1, in the year of separation, 
to the effective date of separation. 

13.03 Notwithstanding the vacation entitlements noted above, 
a nurse who has been granted and taken vacation leave 
and terminates employment with the Employer before the 
anniversary date as per 13.02, shall have the unearned 
portion of vacation leave deducted from the curse's 
termination pay. 

13.04 Nurses who have not coapleted one (1) year of service at 
the time of retirement or separation shall be paid 
vacation pay at the rate of 4% of their actual earnings. 

13.05 Should death occur to a nurse any unpaid vacation monies 
owing will be paid to the estate of the deceased nurse. 

ARTICLE 14 - STATUTORY HOLIDAYS 

14.01 (a) The parties agree to the following Statutory 
Holidays with pay: 

New Year's Day % b o w  a y  
Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Victoria Day Christaas Day 
Canada Day Boxing Day 
Civic Holiday 

and such other holidays as may be proclaimed or 
declared by law are recognized by the Employer. 
Payment for Statutory or Proclaimed Holidays shall 
be at the nurse's standard basic daily rate of pay. 

Effective January 1, ' 1991 there shall be one 
additional Floatlng Xollday until such time as 
Federal Government declares Heritage Day as a 
statutory holiday at which time Heritage Day w 2 1 1  
become the holiday. 

(b) For a full-time nurse who normally works Monday to 
Friday, where any Statutory or Proclaimed Holiday, 
described in Clause 14.01 (a) of the Article, falls 
on a Saturday or Sunday and are not proclaimed as 
being observed on another day, the immediately 
preceding Friday or immediately following Monday, 
at the discretion of the Employer, are to be deemed 
a holiday for all purposes of this Agreement. This 
lieu day, as described above, shall be the only day 
on which premium pay shall be paid. 
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1 4 . 0 2  

A full-time nurse who works on a regularly scheduled 
seven ( 7 )  day shift work basfs shall be paid the 
premium for the Statutory Holiday only on the actual 
day on which the Statutory Holiday falls. The 
"actual day" shall conform to any Federal or 
Provincial statutes which governs the day on which 
a Statutory Holiday must fall. 

(c) Nurses shall be entitled to a half (1/2) days' paid 
holiday to be taken during the month of December 
at a time mutually agreeable to the nurse and the 
Administrator, with serilority being the governing 
factor, but always provldingthat the facilities are 
adequately staffed on a l l  shifts. 
Effective January :, 1990, a float holiday ( 7 : 5  
hours) will replace the half-day as referred to in 
Article 14.01 ( c ) .  The nurse shall be entitled to 
such holiday at any time during the year at a time 
mutually agreeable to the nurse and the 
Administrator, with seniority being the governing 
factor, but always providingthat the faqilities are 
adequately staffed on all shifts. 

> 
c 

(a) A full-time nurse who works on a paid holiday shall 
receive time and one-half (I-li2; €or a l l  hours 
worked and shall receive equivalent paid time off 
in lieu of the holiday. Such time off shall be 
scheduled by the Employer at a mutually agreeable 
time within thirty (30) days prior to or succeeding 
the paid holiday. 

(b) Part-time nurses who are scheduled to work on a 
holiday as designated in Sectfor, Z4.01, shall be 
paid at the rate of two and one-half ( 2 - 1 / 2 )  tines 
the nurse's regular Fate of pay for hours worked. 

Effective Janltary 1, 1990, for the purpose of 
payment, the second Monday of Juae shai? be pefined 
as the Float Holiday referred to in Article 14.01 
(c) 

( c )  When a holiday falls during a scheduled vacatfon 
period, an additional day off wlth pay will be added 
to the vacation period. 

(d) When a holiday falls during a nurse's regularly 
scheduled day or days off, an additional day off 
with pay will be'scheduled at a mutually agreeable 
time . 
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(e) Nurses will be scheduled f o r  three ( 3 )  days off 
consecutively at either Christmas or at New Year's. 
For the purpose of this clause Christmas time off 
will include December 2 4 ,  2 5  and 26 and New Year's 
time off will include December 31, January 1 and 
January 2 if so requested. Paid holidays or days 
in lieu thereof shall be scheduled in conjunction 
with other days off. These arrangements are subject 
to a request from a Nurse and the staffing 
requirements of the Lodges. 

Article 16.05 may be waived between December 15 and 
January 5 .  

14.03 A nurse shall not be paid for any Statutory Holiday: 

(a) if the nurse does not work on such Holiday without 
good cause when the nurse fias been scheduled to do 
so; or 

(b) if the nurse has been absent without goo2 cause on 
t he  schehled worklnc; Cay lmmedlately preceding or 
succeeding such Holiday; or 

the Employer shall determine whether there has been 
good cause for such absence, subject to the 
limitatlor, that holiday pay shall not be unjustly 
wi thhe Id ; 

. 
(c) 

(d) when a nurse has not earned wages on at least twelve 
(12) days during the four ( 4 )  weeks immediately 
precedirtg such holiday. 

1 4 . 0 4  For the purpose of thls Article, the paid holiday shall 
commence at 11:OO p.m. on the day preceding such holiday 
and the premium day provisions, as outlined herein, sha:: 
apply to the successive shifts commexclng from 11:OO p . m .  
as noted above. 

ARTICLE 15 - BENEFIT PLANS 

15.01 The benefits provided hereunder shall continue f o r  the 
life of this Agreement. 

15.02 The Employer shall pay the full cost of the premiums for 
all benefits provided hereunder. 
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15.03 On completion of the probationary period a full-time 

Group Life Insurance with benefits equal to one and 
one-half (1-1/2) times the annual basic wage rate 
of the nurse to the nearest one thousand dollars. 

nurse shall be entitled to the following benefits: 

(a) 

(b) Extended Medical Plan, including semi-pr5vate 
hospital coverage ar,d ?rescription Drug plan. 

(c) Dental care plan under the terms of the current 
Ontario Dental Association (O.D.A.) schedule. 

Vision care plan to cover the nurse am7 the nurse's 
dependents ($200 every 2 years-Effective April 1, 
1990 ) .  

(d) 

15.04 

15.05 

15.06 

15.07 

(e) Short Term Income Protection as detailed in the 
attached plan. The provisions of the "Cumulative 
Sick Leave Allowance", Sylaw 78-74,  as amended, 
shall continue as modified by the Income 
Protection Plan. 

( f )  Long Term 3isability protection as detailed in the 
attached plan. 

All nurses shall be enroled in the Ontario Health 
Insurance Plan (O.H.I.P.). 

All nurses shall be enroled in the Ontario Municipal 
Emplows Re tlrement - System (O.M.E.R.S.). 

The normal date of retirement for nurses shall be the 
first day of the month following that in which the nurse 
attains the nurse's 65th birthday. 

c___ -L-- 

The Employer reserves the right to change the carrier of 
any of the benefit plans provided that the level of 
benefit coverage is. not decreased. Notice of such change 
of carrier will be communicated to the AssocSation. 

15.08 The Association agrees that the Employer nay allocate 
the Unemployment Insurance ?remiurn Rebate received for 
each nurse towards the annual cost of benefit plans. 
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15.09 Whenever a nurse recovers from a third party, any amount 
claimed for loss  of wages or sick leave, the nurse shall 
repay to the Employer forthwith the amount of all monies 
paid to the nurse by the Employer,in respect of the 
period for which such amount is recovered from the third 
party, provided that the amount to be repaid to the 
Employer shall not exceed the amount recovered f r o m  the 
third party. 

15.10 The following benefits will Se available to any nurse 
retiring under the OMERS 90 factor, or any nurse between 
the ages of 5 5  and 65 who retires on an early OMERS 
pension if there is a minimum of ten (10) years 
continuous employment with the Employer at the time of 
retirement: 

Ontario Health Insurance Plan 
Extended Medical Plan 
Dental Plan 
Vision Care Plan 

Life Insurance (1-1/2 times the annual basic wage rate 
of the nurse at time of retirement rounded to the 
nearest one thousand dollars.) 

The following conditions apply: 

(a) The OHIP coverage previously listed will 
automatically cease at the appropriate time if the 
nurse's spouse attains the age of 65 before the 
nurse does. 

. 

(b) The above benefits terminate on the last day of the 
month in which the nurse attains age 65, or in which 
the nurse's deal occurs. 

(c) The above benefits will only be available to 
retirees if benefit coverage is not available 
through other means (I.e. other employment or 
spousal coverage). 

15.11 A part-time nurse shall be entitled to payment in lieu 
of benefits as provided for in A.i2. 
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ARTICLE 16 - HOURS OF WORK,  SHIFTS, OVERTIME AND REST PERIODS 

16.01 (a) The normal standard hours of work shall be an 
average thirty-seven and one-half (37-1/2) per week 
based upon one hundred and fifty hours (150) over 
a four ( 4 )  week period, exclusive of a one-half 
(:,'2) hocr unpaid mea: time period. 

(b) When a nurse is the only nurse on duty, the nurse 
will receive for each half hour meal period worked, 
pay at one and one-half (1-1/2) times the nurse's 
basic rate of pay in money or time off duty with pay 
calculated at one and one-half (1-1/2) times for 
each half hour meal period worked. Such time off 
shall be granted at the  discretion of the Employer 
but, subject to the exigencies of the service, will 
endeavour to grant such lieu time off at the 
convenience of 
the nurse. 

16.02 {a) The normal standard shifts shall be as follows: 

0700 - 1500 hours (Day Shift) 
1500 - 2300 hours (Evening Shift) 
2300 - 0700 hours (Night Shift) 

The aforementioned standard honrs of work and shift 
schedule are stated solely for the purpose of 
calculating overtime and shall not be construed as 
a guarantee of any minimum or a restriction on any 
maximum number of hours to be worked. 

No payment for overtime will be paid for the first 
fifteen (15) minutes worked after the end of a 
shift, but those who work more than fifteen ( 1 5 )  
minutes of overtzme will be paid for a:l overtime, 
including the first fifteer, (15) minutes, at the 
applicable rates. 

A rest period of fifteen (15) minutes shall be 
granted in the first half ant! second half of each 
shift period. 

Part-time nurses wlll not be pre-schedEled for more 
than two different shifts in a week. 
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16.03 Overtime 

Save as herein provided, overtime means authorized hours 
worked: 

(a) in excess of the schedaled hours of work per day 

(b) on t3e re~ularly schedcled 6ay off 

(c) iz excess of one hundred and fifty (150) hours of 
four ( 4 )  full shift schedules 

(d) there shall be no pyramiding of overtime 

( e )  for all authorized overtime designated by the 
Employer, the nurse shall be granted time and 
one-half (1-1/2) the nurse's regular rate or lieu 
time off at the rate of time and one-half (1-1/2). 
If the nurse chooses lieu time off, it shall be 
granted. at the discretion of the Smployer but, 
subject to the exigencies of the service, will 
endeavour to grant such lieu time off at the 
convenience of the nurse. 

where a nurse I s  required to work on a day for 
which the nurse receives one and one-half (1-1/2) 
times the nurse's regular salary (0th- than 
overtime premium compensation) for the nurse's 
regular hours worked on that day and the nurse is 
required to work additional hours following the 
nurse's full tour on that day, the nurse shall 
receive two ( 2 )  times the nurse's regular salary for 
such additional hours worked (Sut no further prenium 
payment for such additional hours). 

16.04 A .  Scheduled shifts showing the days and 3ours to be 
worked and days off will be posted at least four ( 4 )  
weeks in advance In order to have a minimum of four 
( 4 )  weeks of the schedule showing at all times. 
Should it be .necessary for the Employer to make 
changes in the posted time with less than 
twenty-four ( 2 4 )  hours notice, nurses affected by 
such change shall be paid time and one-half (1-1/2) 
for the first shift of the new schedule. Nurses 
shall be entitled to personal notification of any 
changes to the posted time schedules (including 
additions or deletions of shifts). 
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8 .  Nurses shall be allowed to mutually exchange tours 
of duty. Such exchanges initiated by nurses shall 
not result In any premium payments and shall be 
communicated to the Director of Nursfng f o r  
approval. 

16.05 A .  Full-time nurses shall be eztltled to a2ternate 
weekends off. Should a nurse work on a second or 
subsequent weekend, such nurse shall receive time 
and one-half {1-1/2) of her basic straight time 
hourly rate foz all hours worked on such additional 
weekends, save and except where: 

(a) such weekend has been worked by a nurse to 
satisfy specific days off requested by such 
nurse: or 

(b) such nurse requested weekend work; or 

(c) such weekend is worked as a result of an 
exchange of tours wlt3 anotker mrse, or 

(d) such weekend is worked as a resu-lt of agreement 
by the nurse to work an additional weekend to 
acconmodate the rxrse's specific vacatfon 
requests. 

' *  
B. Part-time nurses shall be entitled to two ( 2 )  

weekends off in four ( 4 )  weekends. Should a nurse 
work on a third or subsequefit weekend, such nurse 
shall receive time and one-half (1-1/2) of the 
nurse's basic straight time hourly rate for all 
hours worked on such additional weekends, save ar-d 
except where: 

(a) such weekend has been worked the nurse to 
satisfy specific days off requested by such 
nurse; or 

(b) such nurse has requested weekend work; or 

(c) such weekend I s  worked as a result of an 
exchange of tours with another nurse, or 

(d) such weeken6 is worked as a result of agreexent 
by the nurse to work an additional weekend to 
accommodate the nurse's specific vacation 
requests. 
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16.06 A part-time nurse scheduled to work the Saturday and 
Sunday of a holiday weekend will be offered the 
opportunity to work the holiday, i f  required. 

16.07 (a) Full-time r-,urses presently in the employ shall 
continue to work preferred shifts. A change of 
preferred shifts wfll o n l y  be made by mutual 
consent. Rotating skifts may be implemented by 
mutual consent of the nurse anc? t5e 3irector of 
Nurses. 

Part-time Nurses - Macassa Lodge 
Part-time nurses assigned to relieve full-time on 
permanent shifts shall relieve such full-tine nurses 
for their regular days off. Such part-time nurses 
shall first be offered any extra shifts made 
available by the nurse they so relieve ( i . e . ,  
vacation, lieu days, leaves of absence). 
All other relief nurses will indicate their 
preferences to be pre-scheduled for two (2) of the 
three (3) shifts according to seniority. 

Nurses may be offered a different tour of duty from 
time to time. 

Part-time Nurses - Wentworth Lodqe 
2 .  Permanent part-time relief nur'ses shall 

continue to relieve the full-time nurse 
presently assigned to relieve for all regular 
days off. 

2. Permanent part-time relief nurses shall first 
be offered any extra shifts made available by 
the nurse they so relieve (i.e. vacations, lieu 
days, leaves of absence). 
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Reaular Part-time Commitment 

A regular part-time nurse's commitment to be available 
to be pre-scheduled for work, if required by the Lodge 
will include: 

I. four (4) tours i n  a two-week period; 

2. two (2) weekends in four (4) weeks; 

3. Christmas period tours and New Year's period tou rs  
on alternate years; 

4 .  a minimum of four (4) other paid holidays. 

Note: No guarantee of hours of work language (see 16.02 
(a) 1 .  
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ARTICLE 17 - SALARY PLAN SCHEDULE "A" 
The salary plan as outlined in Schedule ''A" shall remain in 
effect for the 

17.02 

term of this Agreement. 

Each full-tine nurse will be advanced from the 
mrse's present salary level to the next level as 
set out Ir. Schedule " A"  of this Agreement twelve 
(12) months after tfie nurse was last advanced 
(hereinafter called the nurse's Service Review 
Date). Each part-time nurse shall advance to the 
next increment on the salary scale immediately upon 
completion of each two hundred (200) paid tours in 
the employ of the Employer. 
A former full-time nurse who has terminated 
employment and is then rehired as a part-time nurse 
within six (6) months of such termination or a 
full-time nurse who has moved to part-time shall 
assume the same level on the part-time salary grid 
as at the date of termination or transfer to 
part-tine status and shall receive full credit for 
all paid tours accumulated since the-last increment 
advance towards the next level on the grid. 

When a new classification in the bargaining unit is 
established by the Employer or the Employer makes a 
substantial change in the job content of an existing 
classiflcation which in reality cakes such 
classification to become a new classification the 
Employer shall advise the Association of such new or 
changed classification and the rate of pay established. 
If requested, the Employer agrees to meet with the 
Association to permit it to make representations with 
respect to the appropriate rate of pay providing any such 
meeting shall not delay the implementation of the new 
classification. Where the Association challenges the 
rate established by the Employer and the matter is not 
resolved following any meeting with the Association, a 
grievance may be .file8 at Step 3 of the grievance 
procedure within ten (10) working days following any 
meeting. If the matter is not resolved in the grievance 
procedure, it may be referred to Arbitration in 
accordance with Article 8 ,  it being understood that any 
Arbitration Board shall be limited to establishing an 
appropriate rate based on the relationship existing 
amongst other nursing classificatlons within the Lodges 
and duties and responsibilities involved. Y 
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Any change in the rate established by the Employer either 
through meetings with the Association or by a Board of 
Arbitration shall be made retroactive to the time at 
which the new or changed classification was first filled. 

17.03 The starting salary for new nurses shall include 
recognition of relevant an* recent past nursing 
experience, and on the basis that for every two ( 2 )  years 
of such experience, t h e  nurse will receive one (1) annna? 
increment, Zncluding the maximum provided I n  the salary 
scale. 

17 .04  A nurse who is promoted to a higher rated classification 
within the bargaining unit will be placed on the grid 
of the higher rated classification so that the nurse 
shall receive no less an increase in salary than the 
equivalent of one step in the salary range of the 
nurse's previous classification (provided that it does 
not exceed the salary range of the classification to 
which the nurse has beer, promoted) and the nurse shall 
retain the nurse's service review date for the purpose 
of wage progression. A nurse who is transferred or 
demoted to a lower rated classification will be placed 
on the position in the grid (if any) which most 
closely recognizes the nurse's experience level 
recognized on tfie other grid. 

8 

17.05 ( A )  Any nurse who works the evening or night shift, as 
defined in Article Z6.02 (a) hereof, shall receive a 
shift allowance of foyty-five cents ( 4 5 )  per hour for 
each hour worked. 

( 5 )  Effective September 1, 1990 a nurse shall be paid a 
weekend premiun of forty-five ( 4 5 )  cents per hour f o r  
each hour worked between 2300 hours Friday and 2300 hours 
Sunday. Weekend premium wlll be paid in addition to 
shift premium but will not be paid for overtime hours. 

17.06 Responsibility 

(a) Effective June 1,1989, the nurse who I s  assigned 
the responsibility of charge on the evening shift 
and on the night shift shall receive a 
responsibility allowance of ter, do:lars ($10.00) per 
shift . 

(b) Effective June 1, 1989, any nurse who is assigned 
the responsibility of being in charge on day s3ift 
in the absence of the Director of Nursing shall 
receive a responsibility allowance of ten dollars 
($10.00) per shift for each shift worked. 
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ARTICLE 18 - BULLETIN BOARDS 

18.01 The Employer shall provide bulletin board space for the 
use of the Association with the approval of the 
Administrator. 

ARTICLE 19 - MISCELLANEOUS 

19.01 Where the singular is used, It may also be deemed to 
mean plural. 

19.02 A photo-reduced copy of this contract will be provided 
by the Employer to all nurses now employed and as 
employed. 

ARTICLE 20 - PROFESSIONAL RESPONSIBILITY 
20.01 In the event that the Employer assigns a number of 

patients or a workload to an individual nurse or group 
of nurses such that the nurse o r  they have cause to 
believe that the nurse or they are being asked to 
perform more work than is consistent with-proper patient 
care, the nurse or they shall: 

(a) (I) Complain in writing to the Labour Management 
Committee within fifteen (15) calendar days 
of the alleged improper assignment. The 
chairperson of the Labour Management Committee 
shall convene a.meeting of the Committee within 
ten (10) calendar days of the filing of the 
complaint. The Committee shall hear and attempt 
to resolve the Complaint to t he  satisfaction 
of both parties. 

(ii) Failing resolution of the complaint within five 
( 5 )  calendar days of the meeting of the 
Committee the complaint shall Se forwarded to 
an independent Assessment Committee composed 
of three.(3) Registered Nurses; one chosen by 
the Ontario Nurses' Association, one chosen by 
the Employer, and one chosen from a panel of 
independent Registered Nurses who are well 
respected within the profession. The member 
of the Committee choser? from the panel of 
independent Regfstered Nurses shall act as 
Chairperson. 
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The Assessment Committee shall set a date to 
conduct a hearing into the complaint within 
fourteen ( 1 4 )  calendar days of its appointment 
and shall be empowered to investigate as is 
necessary and aake what findings as are appropriate ia the circumstances. The 
Assesszer?t Connittee shall report its 
findings, in writing, to the partfes withln 
thirty (30) calendar days following completloll 
of its hearing. 

(b) (i) The list of Chairpersons (Assessment 
Committee) is attached to and forms part of 
this Agreement. 

(ii) Each party will bear the cost of its own 
nominee and will share equally the fee of the 
Chairperson and whatever other expenses are 
incurred by the Assessment Committee in 
performance of its responsibilities as set out 
herein. 

the 

20.02 Orientation 

A newly employed nurse shall not be placed in charge in 
any area until the nurse has been fully oriented-to the 
home and area where the nurse will work. It is agreed 
that an Orientation and In-service program will be 
provided, reviewed and up-dated from time to time by 
members of the Labour-Management Committee as provided 
in Article 6 . 0 4 .  

ARTICLE 21 - EVALUATIONS 

21.01 When any type of evaluation, progress report or 
assessment related to performance, or ncrsing practlce 
is completed for any nurse, It Is understood that such 
nurse shall be given an opportunity to sign the 
document, indicate any area of disagreement and be 
provided with a copy of the document. 

21.02 Upon giving reasonable notice to the Employer, a nurse 
may review the nurse's personnel file. 

21.03 Any nurse may request a letter of reference when the 
nurse terminates employment. 
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ARTICLE 2 2  - DURATION OF AGREEMENT 
22.01 This Agreement shall remain in force and in effect 

inclusive from the first day of April, 1 9 8 9 A  il 
midnight the 31st day of Mazh, 1991 and from year to 
year thereafter unless either party no'tifies the other 
in writing within ninety (90) days next preceding t h e  
expiry date of the Agreement of its desire to bargain 
with a view to the renewal, with or without modification, 
of this Agreement or the making of a new Agreement. 

22.02 If, pursuant to such negotiations, an Agreement is not 
reached prior to the current expiration date, this 
Agreement shall be automatically extended until 
consummation of a new Agreement or completion of 
conciliation or arbitration procedures as prescribed 
under the Ontario Labour Relations Act and/or the 
Ontario Hospital Labour Dlsputes Act, 1965 .  

IN WITNESS WHEREOF the parties 
seals attested by the hands of 
that behalf duly authorized. 

SIGNED, SEALED AND DELIVERED 

in the presence of: 

THE REGIONAL MUNICIPALITY 

hereto have affixed their respective 
their respective proper officers In 

this /// day of 

H- P 9 * O  
ONTARIO NURSES' ASSOCIATION 

/ 

OF HAMILTON-WEN 

OFFICE OF THE CLERK 
APPROVED BY COUNCIL 

DATE Gb3/Lck^3J /9Z! ........... 
REPORT 6 -ye ITEMKL.R, 
INTL: .f Y E . A . ? , : F I i E . . ~ ~ . . l ~ - #  



SCHEDULE "A" 

REGISTERED NURSE - FULL-TIME 
APRIL 1, 1989 HOURLY 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year . 

$16.721 
17.357 
17.627 
I?. 943 
18.347 
18.708 
19.115 
19.561 
19.959 

REGISTERED NURSE - PART-TIME 
APRIL 1, 1989 HOURLY 

BI-WEEKLY 

1st 
2nd 
3rd 
4th 
5th 
6th 
7th 
8th 
9th 

year 
year 
year 
year 
year 
year 
year 
year 
year 

$19.062 
39.786 
20.095 
20.455 
20.916 
21.327 
21.791 
22.307 
22.753 

$1 , 254.10 
1,301.74 
1 , 322.02 
1,345.70 
1 376.02 
1,403.10 
1,433.62 
1,467.54 
1,496.90 

NON-REGISTERED NURSE - FULL-TIME 
APRIL 1, 1989 HOURLY 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

$16.303 
16.922 
17.186 
17.494 
17.888 
18.241 
18.631 
19.078 
19.459 

NON-REGISTERED NURSE - PART-TIME 
APRIL 1, 1989 HOURLY 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

$18.585 
19.292 
19.593 
19.943 
20.393 
20.795 
21.247 
21.749 
22.184 

BI-WEEKLY 

$1,222.72 
1 , 269.18 
1 , 288.98 
1 I 312.06 
1,341.62 
1,368.06 
1 ,397. 80 
1,430.84 
1,459.46 

ANNUAL 

$32,606.60 
33,845.24 
34,372.52 
34 I 988.20 
3 5 , 1 7 6 . 5 2  
36 , 480.60 
37,214.12 
38 , 156.04 
38,919.40 

ANNUAL 

$31,790.72 
32,998.68 
33,513.48 
34,113.56 
34,882.12 
35 , 569.56 
36,342.80 
37 , 201.84 
37,945.96 



SCHEDULE "A" 

REGISTERED NURSE - FULL-TIME 
SEPTEMBER 1, 1989 HOURLY 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

$16.889 
17.530 
17.803 
18.122 
18.530 
18.895 
19.306 
19.763 
20.158 

REGISTERED NURSE - PART-TIME 
SEPTEMBER 1, 1989 HOURLY 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

$19.253 
19.984 
20.296 
20.659 
21.125 
21.541 
22.009 
22.530 
22.980 

BI -WEEKLY 

$1,266.64 
1,314.76 
1,335.24 
1,359.16 
1,389.78 
1,417.14 
1,447.96 

1,511.86 
1,482.22 

NON-REGISTERED NURSE - FULL-TIME 
SEPTEMBER 1, 1989 HOURLY BI-WEEKLY 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

$16.466 
17.092 
17.358 
17.669 
18.067 
18.423 
18.824 
19.269 
19.654 

NON-REGISTERED NURSE - PART-TIME 
SEPTEMBER 1, 1989 HOURLY 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th  year 
8th year 
9th year 

$18.771 
19.485 
19.188 
20.143 
20.597 
21.002 
21.459 
21.966 
2 2 -  406 

$1,234.94 
1,281.88 
1,301.86 
1,325.18 
1,355.04 
1,381.74 
1,411.78 
1,445.14 
1,474.06 

ANNUAL 

$32,932.64 
34,183.76 
34,716.24 
35,338.16 
36,134.28 
36 I 845.64 
37,646.96 
38,537.72 
39,308.36 

. 
ANNUAL 

$32,108.44 
33,328.88 
33,848.36 
34 I 454.68 
35 231.04 
35,925.24 
36,706.28 
37,573.64 
38,325.56 



SCHEDULE " A"  

REGISTERED NURSE - FULL-TIME 
APRIL 1, 1990 HOURLY 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

$17.649 
18.319 
18.604 
18.938 
19.364 
19.746 
20.175 
20.652 
21.065 

REGISTERED NURSE - PART-TIME 
APRIL 1, 1990 HOURLY 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

$20.119 
20.884 
21.209 
21.589 
22.075 
22.510 
22.999 
23.544 
24.014 

BI-WEEKLY 

$1 , 323.64 
I, 373.92 
1,395.32 
1,420.32 
1,452.32 
1 , 480.92 
1,513.12 
1 , 540.92 
1,579.90 

NON-REGISTERED NURSE - FULL-TIME 
APRIL f ,  1990 HOURLY BI-WEEKLY 

1 s t year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

$17.207 
17.861 
18.139 
18.464 
18.880 
19.252 
19.671 
20.136 
20.539 

NON-REGISTERED NURSE - PART-TIME 
APRIL 1, 1990 HOURLY 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

$19.616 
20.361 
20.679 
21.049 
21.524 
21.948 
22.425 
22.955 
23.414 

$1,290.52 
1,339.56 
1,360.44 
1 , 384.82 
1,416.02 
1,443.92 
1,415.32 

1,540.40 
1 8  510.18 

ANNUAL 

$34,414.64 
35,721.92 
36,278.32 
36,928.32 
37,760.32 
38,503.92 
39 , 341.12 
40,271.92 
41,077.40 

ANNUAL 

$338553.52 
34,828.56 
35,371.44 
36,005.32 
36,816.52 
37,541.92 
38 , 358.32 
39 , 264.68 
40 , 050.40 



SCHEDULE "A" 

REGISTERED NURSE - FULL-TIME 
SEPTEMBER 1, I990 HOURLY 

1st year 
2nd year 
3rd  year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

$17.825 
18.502 
18.790 
19.127 
19.558 
19.943 
20.377 
20.859 
21.276 

REGISTERED NURSE - PART-TIME 
SEPTEMBER 1, 1990 HOURLY 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

$20.321 
21.092 
21.421 
21.805 
22.296 
22.735 
23.230 
23.779 
24.255 

NGN-REGISTERE3 NURSE - FULL-TIME 
SEPTEMBER 1, 1990 HOURLY 

1st year 
2nd year 
3rd year 
4th year 
5th year  
6th year 
7th year 
8th year 
9th year 

$17.319 
18.039 
18.321 

19.069 
19.445 
19.868 
20.331 
20.744 

1 8 . 6 4 9  

BI -WEEKLY 

$1,??6.CO 
1,387.66 
1,409.28 
1,434.52 
1,466.84 
1,495.72 
1,528.26 
1,564.40 
1,595.70 

BI -WEEKLY 

Si, 3 0 3 . 4 2  
1,352.96 
1,314.04 
1,393.66 
1,430.18 

1,490.08 
1,525.28 

1,458.36 

1,555.80 

NON-REGISTERED NURSE - PART-TIME 
SEPTEMBER 1, 1990 HOURLY 

1st year 
2nd year 
3rd year 
4 t h  year 
5th year 
6th year 
7 t h  year  
8 t h  year 
9th year 

$19.812 
20.565 
20.836 
21.260 
21.73'3 
22.167 
22.643 
2 3 . 1 8 4  
23.648 

ANNUAL 

$34,758.88 
36,079.16 
36,641.28 
37,297.52 
38,137.84 
38,888.72 
39,734.76 
40,674.40 
41,488.20 

ANNUAL 

C?l, ?:5.52 
35,176.96 
35,725.04 
36,365.16 
37,184.68 
37,917.36 
38,742.08 
39,657.28 
40,450.80 



A . O 1  Increases to the salary schedule shall be retroactive 
and apply to all nurses in the bargaining unit as of 
April 1, 1989. Any new nurses hired since that date 
shall be entitled to a pro rata adjustment to their 
remuneration from the date of their employment. The 
Employer shall be responsible to contact in writing at 
their last known addresses, any nurses who have 
since left employment to advise 'them of their entitlement 
to any retroactive adjustment within thirty (30) days of 
ratification. Such nurses will have a period of thirty 
(30) days after the mailing of the notice in which to 
claim such adjustments, and not thereafter. All 
retroactive pay shall be computed on the basis of hours 
paid to the nurse between April 1, 1989 and the 
effective date of this Agreement. Except as otherwise 
provided in the agreement between the parties, all of 
the other terms to be included in the Collective 
Agreement shall be effective from the date of 
ratification. 

A . 0 2  Part-time Nurses 

The hourly rate of pay for part-time nurses shall be 
calculated on the following formula: 

Applicable Annual Rate of the Full-time Classification + 14% 
1 , 950 

For the purposes of clarification, the percentage 
included in the above hourly rate of pay is in lieu of 
the following fringe benefits which are paid to full-time 
nurses in whole or in part by the Employer: 

OHIP, The Canada Life Extended Medical Plan, Dental Plan, 
Life Insurance, Short Term Disability Plan, Long Term 
Disability Insurance and Pension Plan. 

The exception to the foregoing shall be nurses who must 
participate in O.M.E.R.S. as a result of O.M.E.R.S. 
regulations. The actual amount of the Employer's 
contribution to the pension plan shall be deducted from 
the nurses' salary. 

It is understood that the above percentage ( % )  in lieu 
of benefits is included in the wages of a part-time 
nurse. 



LIST OF CHAIRPERSONS 

ASSESSMENT COMMITTEE 

Myrtle Kutschke Ms. D. Wylie 
Association Professor Vice-president, Nursing 
Laurentian University Toronto General Hospital 
Ramsey Lake Road 
Sudbury, Ontario Toronto, Ontario 
P3E 2C6 M5G lL7 

101 College Street 

Ms. Marilyn Hunt Ms. M. L. Peart 
Patient Care Co-ordinator Director of Nursing 
Psychiatric Unit St. Joseph's Hospital 
McMaster University 
Hamilton, Ontario Hamilton, Ontario 
L8S 439 L8N 1Y4 

50 Charlton Avenue East 



GROUP INSURANCE PLAN 

Changes per contract negotiations: 

VISION: 

Vision care plan to cover t he  employee a25 his,’he? dependents ($:OO 
every 2 years); effective April 1, 1990 ($200 every 2 years). 

ORTHODONTICS: 

Effective January 1, 1988 the Dental Plan shall include coverage 
for orthodontics for dependent children (to the age of 18) on the 
basis of a 50% co-insurance with a lifetime zaxinum payment of One 
Thousand dollars ($1,000.00); effective April 1, 1990 a maximum 
payment of One Thousand-five Hundred dollars ($1,500.00). 

. 



Letter to Mr. G. Graham of Canada Life Assurance Co., from Human 
Resources Centre, Regional Municipality of Hamilton-Wentworth, 
dated July 2 8 ,  1987. 

Re: Group Policy 10839, Division 0001 

Due to the recent settlement of new Collective Agreements for 
Regional Municipality of Hamilton-Wentworth employees, we wish to 
report the following benefit changes. 

1. Update the Vision Care Plan from $65.00 every twenty-four 
months to $100.00 every twenty-four months, effective July 
1, 198.7. 

2. Update the Dental Plan as follows: 

Coverage for Removable Prosthodontics, Fixed PrOSthOdOnt~CS, 
and Major Restorative on the basis of a 50% co-insurance, 
with a twelve consecutive month maximum amount payable should 
be increased from $500 to $1000.00 {including l a b  fees), 
effective July 1, 1987. 

Effective January 1, 1988, the Dental Plan shall include 
coverage for Orthodontics for dependent children (to the age 
of 18) on the basis of a 50% co-insurance with a lifetime 
maxfmum payment of $1000.00 (including lab fees). . 

3. The followlng benefits will be available to any employee 
retiring under the OMERS 90 factor, or any employee between 
the ages of 55 and 65 who retires on an early OMERS pension 
if he/she has minimum of ten (10) years continuous 
employment with the Employer at the time of retirement: 

Extended Medical Plan 
Dental Plan 
Vision Plan 
(effective July 1, 1987) 



GROUP INSURANCE PLAN, GROUP HEALTH INSURANCE POLICY N. 10839, 
including Dental Plan - Xerox copy 

. 





above b e f i t  coverage terminatrr on the Lut by of tho month In 
which the rmployw rttrfns 4 e  (I, or h which hbmu death occurs. 

TIM rbow kneflt  coverrge rfU only k rvrllrble to tetlrtrr lf banefit 
coverage C not rvrlhble Woyh other m e w  (I.e. 0th 8mplOymWt 
er spousal covurge). 

C.C. HWam X. Mercer Ltd., Attcntionr Ms. burr bond  
Mr. T. Bun-, &@onrl Finance 



GROUP HfALTll INSURANCL )oLICY H. $0899 

DIVISION ?lUHB&I 034 

t h e  following outltner the bencfftr available undor your #roup plan. 
Ple r r r  check jour group cert i f icatr for the coveta8e applicrblr to you. 

P U N  omrn 

HEDI-PACX 

DENTAL 

Plan CL 8 
7 

Semi-Privato Accolraodat ion. 

Deductible per 
Calendar Yeart trployecr $10.00. 

Dependents :. $10.00. 

Reimburrtment I 100% of Insured Charger 
$n excess of the deductible 
mount 

Includert Wsion~arr  Benefit - & y c 8 h r r e r  
only. 

Paramedical Benefit - brrcurr 
only . - *  

P a p e n t  in rccordance with the 1982 
Dental Asrocirtlon Schedule of tees  
for General ?rrcti t ionerr. 

Deductible per 
Calendar Year: Employee: NIL 

Dependent I : NIL 

Reimburrewnt : 1002 of  Inrurrd Chrr8e8, 

W x f n #  Benefit Payable - Onlldted. 

-.. 



CHANtiES IN COVERAtiE Changes i n  coverage due to chan8es i n  
dependency s t a t u s  w i l l  only rake effect 
i f  the Insurance Company is advised 
of the chanae. 
of insurance o u t l i n e s  the c o v e r a p  which 
i s  appl icable  to that employee. 
should be checked to make sure the coverage 
is correc t .  
at  work in  order for h i s  insurance to 
increase. 

tach employee's cert i f  i e a t r  

I t  

An employee r u s t  be a c t i v e l y  



A l l  p e r u n e n t  full-tfw employor8 are e1fl;lble t o  be lnrured from 
' t h e  l i t  dry  of the  ronth followin8 completion of 2 month8 of conttnuour 
employwnt 

An employee beco~rr  tnsured when he becomes e l f a i b l e .  If  an employee 
i r  rbrent from work on tbe  day his inrurrnte uould n o t u l l y  commence, 
tbe  t n r u r a c e  ut11 not be r f f e c t l v r  u n t i l  his return to work. 

. CLIGIBU DGPtWDtNTS 

bcpendentr e1t)ible for b e n e f i t s  are the spouse or eoanon-law spouse 
and tbo u e r r i e d  ch i ldren  or r tep-cbi ldren or conrroo~-law chi ldren 
under 22 years  o f  age (or under 25 years of a8e i f  in  f u l l - t t w  attend* 
awe a t  8 eolIe8e or u n t v t r r i t y )  of r n  insured employee. 

No perron s h a l l  bo 01il;tble f o r  dependent8 coverage uhtle they ire 
l a  the f u l l - t i w  rervtce of any naval ,  ml l i t8 ry-Ot  a i r  forceD or with 
respect to heal th  b r n e f l t r ,  uhtle r e r i d i n 8  outs ide  of Canada and the 
United Statrs. 

"CoQaOn-1aY Spouse" mean8 a porron u i t h  vhor the employee ha8 
eo-habited for tho par t  36 ron th i  and whoa 
the mployee  represents as btr I r p l l y  v t r i r  
rpouse 0 

wan8 the employeeg 8 chi ldren or the COnarOn- 
l a w  spouse'8 chi ldren  uho reside utth and 
ate La the care and custody of the eaployee 
and the  cormon-lru spouse. 

"Cocrson-bu Chi Idred'  

COIQIIENCEIGNT O? I N S U W C I !  .. D f P E N D W T S  

1 .  

El tiible dependentr-wil l  become Lnrurrd when e l ig tb l e .  
Canada Llfo &en a n  employer f i r a t  acqutrrr aa etigibt8 dependent. 
Once dependent8 c o v e r a p  4s effective n o t l f t c a t i o n  I s  not required 
i f  addit ion81 dependent8 are required. 

?terse not l f y  



GENERAL LI?4ltATIONS 

No btneftcs are payable for any dlrabtltty or charger resulting Iron 
any one or more of the follovin8: 

1) Intentionally self-tnflicted Injury whtle sane or tnsane* 

2) War, insurrection or hosttlltlrs. 

3)  Particfpatton in a r io t  or civil cunmtton. 

4 )  Injury sustained as a result of corattttni or atteapttng CO commit 
a crtrtnrt offence. 

'TERHINATION O? INSURANCE 

A l l  iorurance i s  terminated when the employte ceases CO be a member 
of the plan or ceases t o  be e l t ~ t b l e .  

For benefttr bn temtnatlon see Extension of Benefits. 

. 



PDSPttAL BENEFIT - CHPUlYet AND DEPENDENTS 

11 an urployee or dependent r u f f o r s  bodlly h j u q  o r  d i sease  or becomes 
pregnant, and 88 a rosult 1s conflned In a legally licenred hospi ta l ,  
t k t s  b e n e f l t  w l \ l  relmburre tho amployer for the  d i f fe rence  between 
t he  publ lc  ward allowance under tho Provlnclrl Hospltrl  Plan and the  
s m i - p r i v a t e  charge. 

Limitat ions 

Ne b e n e f i t s  w l l l  be paid i f  a d l s a b l l l t y  is due Iron any cause whtch 
e n t i t l e s  t h e  anployre or dependent to apply for and rece ive  lndemi ty  
or coapenrrtion undar ray W o t b n ' s  Coraponratlon Act. 

txcenr  lon of Banef t  cs 

In the  event of termination of ocaployment rnd the employee or one 
ef h l s  dependents is dl rab l rd  a t  ttirt time, insurance under th lr  
beneflt w i l l  con t inuo  for  that lndlvtdrul for up to  90 drys. p rwided  
the p lan  rearins ln  force. 

How To Hake A Clrlr 

C l a h  ?oras arm avallrbte from your erployet. For prompt payment, 
the C l e f i  ?orcl muat be conplated In f u l l  and rubmfttrd ulohin  180 
days efter the end of the c r l e n d a r . y e r t  i n  uhlch t h e  c l a t r  um fncurrrd 

I f  thr Croup Insurance Pollcy terminates, no payment w l l l  be made 
u n l e s s  the claim 1s submitted wlthin 90 days of t en r tn r t l on .  

H - l  



WDl-IACK BENEtlT -. UIPtOrEt AND DEPENDENTS 

The following qurltfy as insured charges, but only to the extent thatr 

8) 

b) 

C )  

. d)  

they are rearonrbh and were necrssrrily Incurred, and 

they are recommended or approved by a phystcian or surgeon legrlly 
licensed LO practise wdicim, except uhere ochervise indicated, 
and 

they exceed the amount p878ble Iron any othrr source or which 
w u l d  have been payable had the person been tnsured under the 
appropriate government bolpital, medical or health care plan, 
and 

they are not prohtbited under any 8overnoent hospital  or medical 
erre  plan. 

Charges 

Drugs 

Nursing Care 

Horpttrl Expenses Q 
Supplies 

Charges for drugs, birth control plllr, 
aedictner, serums rnd vrcclner obtained 
by a written prescrtptiony excluding 
patent or proprietary medlciner, 
anti-obtrity trertacnts and any charges 
u d e  for the rbrtntstratton of serums, 
vaccines, or injectible drugs. 

Charges for the servtcer  of'r  Regtrteted 
Nurse (R*N*), provtded ,the I,N. is not 
normally resident in the insured person's 
hoar. tor detail8 on maximum benefits payable 
please refer t o  the Plan AdaLnfStr8tOt* 
Charges for hospital senrtces rnd sup- 
plies obtrtned froa a licensed horpttrl 
uht le  the Insured perron i s  not confined 
in the hospttal .  



Senice C Suppltes 

Dental 

Charles for tieensad ambulance rervtrl 
or other  w~er8erny rervtce when ured 
t o  t ranspor t  the inaured person from 
the  place where bodily tnjury or dtrease 
10 suffered to  the nearest  bospital 
where rdrquatr ttratment caa be rendered 
or troa one hospi ta l  to  another o r  froo 
borp t t a i  to tho insured person's rest- 
denee (twrlancy t ranspot ta t  ion lncludtr  
t t an rpo t t a t ton  by a i r ,  rai l  ot  water). 

Charaer f o r  tho t o t lou t% rervtces and 
rupptiesr 

a) purchase of braeen, crutches, a r t t -  
f icirl  limbs ot  eyer and approved pro- 

of  bodfly in jury  which occurred or dir-  
ease whlch caamnced u h l l e  the perron 
uas farutrd under this provtrion. 

b) r en ta l  of ,  uherlchrlr, horpitat-typ 
bed or o ther  approved durable equtpnrnt 
for  temporary thetrpeuc IC use requi red 

.a$ a result of bodily injuzy uhich 
occurred or d t r i r r e  uhkb cornneed 
uhlle rhe person uaa lnrurrd under thtr 
provtrlon. If tbe purehare of such equfp 
wnt is a more s r t i a f r c t o ~  rrran8eawnt , 
agteawnc to purchase w t l l  be at the  
option o t  t he  Insurrnce Company. 

c)  oxygen and blood rerum. 

c devices required a t  a r e s u l t  

Charges by a Iegatly l l e m r c d  den t i s t  
for the followirq treatment nccerrtcrtec 
by a d i r e t  accfdental blou t o  the mucl 
and not by an object  wi t r in8ty  or un- 
u i t t i n 8 l y  placed i n  the  mouth, whtch 
occurred u h i l r  the individual vas tnrurc 
under t h i s  benefi t ,  received u t t h l n  
three years of the accMentr 

1) 
natural trech 

dental treatment of in jur ies to  

2) 
to a maxirun payment of $500 per acctdc 

r e p ~ a c e r m t  Of ruturrt teeth,  Up 



MEDX-PACK BENWIT (Cone 'd)  

fher8ency treatment 

Dta8nost ic X-Ray and 
bborrtory Expanses 

Phys totherapy 

Speech Therapy 

Char8es for the fol louIn8 emr8ency 
treatment required by an tnsuted person 
who 1s cenporr r t ty  outs ldo of t h e t r  
h o v t a e e  or Te r t t t o ry  of testdener* 

a)  Roan and board In a I I c w m d  hor- 
p t t a l  up t o  4 uard \ewI for e4ch dry 
that t h e  prrson t s -conf tned  tn hospt ta l .  

b) lospit8l  8entces and supp\lrs 
tu rn tshrd  by a Ilcensed hospital. 

e) 
c Ian or  sur8oon. 

Dla8nostr 8nd t r e a t m n t  by a physi- 

C h a q a s  f o r  d t rgnos t tc  t e s t s  and trdlo- 
lo8tca1 t r e l t r w n t s  Includln8 x-rays 
and laboratory tests. and rad turn t t e 8 ~ -  
rents.  

*tars f o r  the sewfces o f  8 q u r l t f i e d  
Speech Theraptst, up to  a uxtcruar of 
$200 per crtendrr year lor  each Insured 
parson, but oaly uhen ve ate  provided 
vtth  a c e r t l f t c a t e  by r w d t t t l  doctor 
or d r n t l r t  that sucb rrea,cment 1s 
necessary 

Payment t o  r e8 i s t e i ed  c l i n i c a l  psycho- 
loslsts up t o  $3S.00 l o r  t h e  f l r r t  v4slt  
and $20.00 per hour for subrequent tteat- 
wnts t o  a u x l m m  of $200.00 durlng 
a b r n e f t t  year In a l l .  

Chrrgas for h e a r t n ~  8 t d s  prerertbed 
by a legal ty 1 teenred O t o l a r y n ~ o l o ~ l s t  e 
up t o  a urt l lu  of $m dur tn s  t h e  l i f e -  
tlw of each lnsurrd personr 



the fol lwiq ehrr8or recornrndod 
or rpprovod by 8 h 8 a l l y  Ikenred 
pbys le Ian, wrpon, oph tha Irolo~is t 
or optometrlsirt 

1) t y e  ~lassest ?runea. lenses 
and fttt'iw of prescription ~ l a r s e r  
to I ,  v x i r u  total of $SO i n  any 
two cons.cutive catendat years 
for each insured perron. 

2) a tmet  knrost One set of contact 
Ienrrr dutim the lffetiw of the 
Insured perron CO a u x i n w  of 
$2OOl l f  vgrtblo acutty i r  trprowd 
to at teart  2WW lewl of rcutty 
not possible tbrouth ror)ulrr eye 
glrsJes. In a l l  other erser, contact 
tenser would bo subject to tho 
$50 u x i n r a  for re lu lar  eye 8larres. 

?ap#nc to 8 registered m88seur 
up to $7.00 per treatment tor not 
#re than tuelw t~ertmrncs pot  
brneflt year, but only when we 
aro ptovfded ufth a certtflcrte 
by 8 medical doctor that such treat- 
m m t  t8 necerwry. 

- b  



DENTAL bENEF17 - EMPtOYBtS AND DEPENDENTS 
If an r p l o y e e  or dependent requires any insured t reatments  or servfcer ,  
the amployer vi11 be reimbursed fo r  rucb charges but only t o  the extent ;  

a) that they are neces sa r i l y  incurred and tha t  the r t h o d  of t reatmtnt  
is the h a r t  expensive t h a t  vi11 provide a pro fe r r iona l ly  adequate 
re ru l  t . 

b) that where a t a n t e  i n  f e e s  o r  “ individual  considarat ion@@ o r  tab- 
oratory charges are inc ludtd ,  t h e  amount u t l l  be as daterained 
by tbe lasuranco Campany. 

e) that the t r e a t ~ e n t s  ot procedures are rendered or prescr ibed  
by I l e g a l l 7  l i censed  d e n t i s t .  

tbat they are not proh ib t t ed  undtr any government plan. a) 

Co-ordfnation of Bene f i t s  

Beneffts under the Plan are reduced when necessary so tha t  tbe  t o t a l  
:amount payable-under this Plan together with any mount payable under 
any otbet po l i cy  w i l l  not exceed looI of the dental  charges Lncurrtd. 

L i d  t a t  tons 

No paywnt will be u d r  f o r  cha rg t r  r e su l t i ng  from the following: 

1) 
-. 

any denta l  t r e a t a t n t  r cc r iv td  from a dental  or o d i e a l  d tpa r to tn t  
maintained by your employer, u c u a l  benef i t  a s soc i a t ion ,  labour 
union o r  similar type of atoup. 

2) any d t n t a l  care or t r e a t w n t  fo r  which waber or dcptndcnt 
r ece iv in i  them is not l e g a l l y  ob l ig td  to  pay. 

any denta l  care or treatment which is pr inc ipa l ly  fo r  cosmetic 
purpores . 3) 

4) 

5) 

broken appointments or completion of c l a i m  foras. 

any dent81 t rea tment  t h8 t  h8s as its purpose the co r r ec t ion  of 
t a p o r o u n d i b u l a r  j o i n t  dysfunctfon. 

appliances or r e s t o r a t i o n s  tha t  are necessary t o  tnc teare  vertical 
d i r in s ions  or restore the occlusion. 

6) 



Dental e 
thls covers the lo1 loulnt dental expenses:- 

a) rxmtaat ions 

b) X-ray@ 

e) 

d) extractions, inctudln# Iapacted teeth 

preventive rervlcr8 such (18 orr t  bygtsne inrtruction, 8 C d i n $ ,  
polirhin8, md fluoride t ter taentr  

e )  flllin8r 

f )  

8 )  diagnostic procedure8 

spree rintrinerr for dependent chiidten 

j) 

k) 

coot una1 work (rndedont lcr) 

treatmefit of aum dlrerre (periodonttcr) 

1) ujor  rur88ry 

(I) denture rd)urtrentr repair,, rebarin8 and reiinlnr) 

Part 1 Charms 

Oiranoat IC 

Exaalnrtlonr OlllO, OIt20. 01130, 01400 (OM cranlnrtton 
I n  s i x  eenrecutlve mnthr) 
01200 (two examinations i n  any crlendar year) 
01300 

X-rryr 02IOO. 02101 (once in 24 tonrtcutlve months) 
02111 to  02120, both lnclurlve, 02131 to 
02 134 
02141 to 02146 (tvtee tn any erlendar year) 
02201 LO 02206, 02306B O240OI 02130. 02301, 
02S03, 02609, 02701 to  02703, 02800, 02920, 
02930 



Consultations OSiOO, 05200 

Preventive 

Prophylaxis 11100, 11200, 11300, 1\30] ( twice in any 
calendar year) 

F luor ide  treatment 12600 

Oral hysiene instruction 13200, 13210, 13220 (once in s i x  consecutive 
months) 

Space u i n t a i n e r s  15100, 15110, 15120, 15200, 15210, 15300, 
15310, 15400, L5500, 15600 (dependent children 
o n l y )  

Occlura1 Equilibration 0 3 1 0  

Pit and Flssure Sealants 13101, 13404 

Anulgra Restorations 21101 to 21105, 21211 to 21215, 21221 to 
21225 

Retentive Pins 21301 to 21305 

S i 1 ica t e Rest or a t  i onr 

AcryJLte or Composite 
Restot8t i onr 

Cement Restoration 

Sed8 t i ve Dress1 n8 

Stainless steel crown 

Hinor Sur~ical 

ext  raet i o n s  

Residual Root Removal 

22101, 22102 

23101 LO 23103, 23111 to 23114, 23201 to 
23204, 23221 to 23223 

29800 

. 

39930, 13600 

27100, 27401, 27603,' 27411, 27613, 27500 
(dependent children under 13 years of age 
only 1 

71101, 71111, 72160, 72210, 72220, 72230, 
72240 

72310, 72320 



Addltfonrl S e r v l c r ~  

Anrest heria 

House or Hospital 
Visits 

Spectal Of flee 
V l 8 t t 8  

Used tn conjunctfon utth oral surfiery, 
prrlodontal ruqrry, fractures and d l s l o u t f -  

92110, 92120, 92201, 92202, 92215, 92251; 
92252, 92310, 92311, 92330, 92310 

94100, 94200 

94400 

Consult at ion ul t h 
Anotht Dantlar 93 100 

Drug8-tber.prut t c Lnt ea- 
uscuutrt d r q  tnjectton 96100 

D rugs-The rape ut Le i n  t t8-  
venous drug injection 96101 

Part 2 Chrrnrr 

Pcriodontfcr 

Non-ru ra i U 1 41100, 41200, 41300 

Adjunct tve S e w l c e ~  

fndodont t c s 

t u l p  Capplng 

Pul pot oay 

loot Canal Therapy 

Apes i f tca t t on 

Pertapteal Servlcer 

loot &put at ton 

the maximum btneftt payable w i l l  include 
chrqes for packin8 and port-rurgtcal teeatmen 

42001 to 42003, 42100, 42101, 42103, 42101, 
42200, 42300, 12310, 42500 ' D  

43200, 63210, 43400, 63600 ' 

31166, 31110 

32201, 32202, 32210, 32211 

33100, 33120, 33200, 33220, 33300, 33320, 
33400, 33620, 33430, 33431 

33501 t o  3394, 33511 LO 33516 

30101 LO 34104, 34111 to  34115, 34201 t o  
34203, 34212, 34213 

34401, 34402 

Ot bo t ?tom dum I 39100, 39110, 39120 

39210, 39220, 39230, 39300 



B le ac h 1 n8 39400 

Intentional Removal , 
Apical Illllna and 
Reiqla nt a L ion 

Em rue MY P roce du r e s 

Hafor Surgical  

Ilertdurl Root Rer~oval 

A l V W  lop la st  y 

C i n ~ i v o p h r t y  and/or 
S t o r  toplasty 

Suqtc.1 Excision 

Suqtcal  fnc  iston 

t r a c t  u re s 
I 

Frenec t m y  

Hiscel Ianeous 

39501 t o  39503, 39600 

39710, 39711, 39720 

39901 to 39904, 39910, 39960, 39960, 39970, 
39980, 39985 

72609, 72610, 72611, 72650 

73 110 

73119, 73120 

74108, 76109, 76408, 74409, 75300, 7S460 

751od, 75110 

76198, 76210, 76250, 763109 76350, 76930, 
76950, 76951 

77000, 77610, 77860, 78110 

79106, 79301 LO 79308, -79601, 79601 to  79600 

S u q i u l  exposure of t o o t h  
(including O r t h o  8 t t i C h w n t )  72612 

t trnrplantat ion of t o o t h  72630 

Surgical reporit lontng 
of tooth 72660 

-. 
/ 

Extension of Benef i t s  

If an employee or dependent has conrmnced periodontic  or endodontic 
treatment when insurance ceases because of tennfnatton of employlwnc, 
insurance ut11 be deemed to continue tn force for 30 days for charges 
incurred for that crea tment . 
Claim vi11 
commenced prtor to the date  when the Lndtvfdwlas  tnrurance started. 

be paid for any p r r i o d o n t t o  or endodontics vhieh 



Part 3 Chrrltrr 

Denture Adjustwntr 

Denture Repairs 

36230, )6300, 51301, 14302 

55101 to 55104, 55201 to 55204,'55520, s5530, 
55700 

Denture Itebartng 56200, 56201, $6210, 56211, 56220, 56221, 
and Retinin6 56230, 56231, %260 to 56265, 56270 t o  56273 

Clrlrr 
v l t b  sa t tr fac t sry  rvtdener tht the rcrplacewnt or addi t ion  of t e e t h  
i s  required to replace we 01 -re addit ional  natural teeth e x t r a c t e d  
a f te r  the ex i8 t in8  denrurr va8 i n s t a l l e d  rad ubile the lndividurl 
was insured under the plan. 

only be paid  tot 55520 and 13530 i f  Canada Life i 8  present 



. 
Oentai Benefit (Cont'd.1 

How To Make A Claim 

Dental Clrim ?oms are ava i lab le  froa your ergtoyet. 

A Standard Dentrl Clat. ?om should be conpleted In full. 
w l l l  be required to complete a section of the tom or provide the 
equivalent lnforutlon on his account. It would thus be advtsable 
to take the Clair ?om with you on your appointment. 

If the Dental expenses are expected to be in excess of $300, a Prederer- 
mination of Btnef its treatment plan rvrllable froa jour denclst should 
be submitted prior to the tOaYnCewnt of treatment. 
X-rays should also be forwarded along with the treatment plan. 

Your denttrt 

Any pre-treatment 

Time Lialts ?or Submlssion of Clalas 

Dental clalrs should be submitted within 180 days after the end of 
the calendar year i n  vhtch the ctatr war Incurred. If a delay Is 
anticipated the Insurance Company should be notified l n  advance. 

If the Croup Insurance Poltcy teratrutes, no payment I s  ardc w f t h  
respect to any claims unless proof t s  submitted uithin 90 drys o f  
teminrtlon of the pollcy. 

. 



THE REGIONAL MUNICIPALITY OF HAMILTON-WENTWORTH 

INCOME PROTECTION PLAN 

This Plan is comprised of two parts - 
- Short Term Income Protection Plan 
- Long Term Income Protection Plan 

NOTE : 

This is a Plan description and final details of the Long Term ' 

Income Protection Plan will be subject to acceptability of the 
Insurance Company. 

The Employers will be responsible respectively only for the 
arranging of a contract to provide benefits, but the final terms 
of the Plan will be found In the Master Contract as the governing 
document . 
The Plan will become effective January lst, 1982. 

. 



SECTION A 

1. 

2 .  

INTRODUCTION TO INCOME PROTECTION PLAN 

The following Plan is designed to provide the employee w3th 
an income if he/she cannot perform his/her normal duties due 
to illness or injury during both short and long term 
disabilities. This Plan will replace the existing Cumulative 
Sick Leave Allowance Program and is not intended to duplicate 
or replace any Workmen's Compensation Benefits. Provision is 
included under the Short Term Income Protection Plan to "top 
up" awards from the Workmen's Compensation Board from an 
employee's cumulative sick leave plan credits to 100% of 
earnhgs. An employee will be paia while he/she is disabled 
until the earlier of: 

- 

(a) the employee returns to work; or 

(b) the employee retires, either at the normal 
retirement age or opts to retire early; or 

of the plans; or 
(c) the employee exhausts his entitlement under either 

(d) the employee dies. 

DEFINITIONS 

Employee 

An employee is one who has completed his/her probationary 
period prior to the implementation of the Income Protection 
Plan (I.P.P.). 

Employee - New 
A new employee is one who has not completed hls/her 
probationary period. 

Short Term Disability 

This is defined as a period of disability resulting from 
illness or injury as determined by a qualified medical 
practitioner, which prevents an employee from attending his 
regular work and which extends for a period of not more than 
twenty-slx (26) weeks. 

A medical certificate will be required for each period 
absence lasting three or more days as requested by the 
Employer. 

Lonq Term Disability 



This is defined as a period of disability resulting from 
illness or injury as determined by a qualified medical 
practitioner, which prevents an employee from attending work 
and which extends for a period of more than twenty-six (26) 
weeks. 

Pay 

For purposes of this Plan, a week's pay for hourly palid 
employees shall be the basic hours worked per week multiplied 
by the employee's standard rate per hour paid on a weekly 
basis, but shall not include any shift premium, overtime, or 
other increments. 



SECTION B 

1. COMMENCEMENT OF I.P.P. 

This Plan is to commence from a date, mutually agreed upon as 
the implementation date and will cover the following three 
categories of employees as follows: 

(1) an employee (other than a new employee) shall 
commence coverage on implementation date of the 
Plan, and 

( d i )  a new employee shall commence coverage under the 
Plan on the first working day following completion 
of his probationary period, and 

(iii) an employee who is not present at work on becoming 
eligible, will commence coverage following his 
return to work. Not being present at work is defined 
as being on sick leave under the Cumulative Sick 
Leave Allowances Plan group disability plan, or 
on leave of absence without pay, or-on lay-off. 

2 .  SENIORITY SERVICE 

Service for all employees, for the purpose of the P l a n ,  shall 
mean completed years service with the employer as of January 
1st in any year, and shall commence from the date of their 
employment with the Employer and shall be based on full years 
of service in any year. 



SECTION C 

SHORT TERM INCOME PROTECTION PLAN 

1. Short term coverage will apply to disabilities lasting up to 
twenty-six (26) weeks pay will be continued in accordance 
with the following schedule. 

Seniority Service 100% of Pay 

From the date of eligibility to Dec. 31st 
1st full year of service as at Jan. 1st 2 weeks 
2nd full year of service as of Jan. 1st 3 weeks 
3rd full year of service as of Jan. 1st 4 weeks 
4th full year of service as of Jan. 1st 5 weeks 
5th full year of service as of Jan. 1st 6 weeks 
6th full year of service as at Jan. 1st 7 weeks 
7th full year of service as of Jan. 1st 8 weeks 
8th full year of service as of Jan. 1st 9 weeks. 
9th full year of service as of Jan. 1st 10 weeks 
10th full year of service as at Jan. 1st 11 weeks 
11th full year of service as at Jan. 1st 12 weeks 
12th full year of service as at Jan. 1st 13 weeks 
13th full year of servlce as at Jan. 1st 14 weeks 
14th full year of service as at Jan. 1st 15 weeks 
15th full year of service as at Jan. 1st 16 weeks 
16th full year of service as at Jan. 1st 17 weeks 
17th full year of service as at Jan. 1st 18 weeks 
18th full year of service as at Jan. 1st 19 weeks 
19th full year of service as at Jan. 1st 20 weeks 
20th full year of service as at Jan. 1st 2 1 weeks 
21st full year of service as at Jan. 1st 2 2 weeks 
22nd full year of service as at Jan. 1st 23 weeks 
23rd full year of service as at Jan. 1st 24 weeks 
24th full year of service as at Jan. 1st 25 weeks 
25th full year of service as at Jan. 1st 26 weeks 

AmounPayab le 
70% of Pay 

plus 15 wks 
plus 24 wks 
plus 23 wks 
plus 22 wks 
plus 21 wks 
plus 20 wks 
plus 19 wks 
plus 18 wks 
plus 17 wks 
plus 16 wks 
plus 15 wks 
plus 14 wks 
plus 13 wks 
plus 12 wks 
plus 11 wks 
plus 10 wks 
plus 9 wks 
plus 8 wks 
plus 7 wks 

. plus 6 wks 
plus 5 wks 
plus 4 wks 
plus 3 wks 
plus 2 wks 
plus 1 wks 
plus 0 wks 

Where available, sick leave credits may be used to extend the 
payment of 100% weeks. 

(ii) Payments from the previous-noted schedule will be made 
on the following basis with the provision that any 
absence of more than one-half (1/2) day due to illness 
will constitute an occasion: 

(a) from the first day of absence for the first four 
occasions of absence in a calendar year, and 

( b )  from the second day of the fifth absence in the 
calendar year, and 



(c) from the third day of the sixth absence in the 
calendar year, and 

(d) from the fourth day of the seventh and subsequent 
absences in the calendar year. 

(iii) Where available, sick leave credits may be used to 
replace the unpaid days provided for in (b), (c), and (d) 
above. 

(iv) When an employee can demonstrate to the Employer than 
he/she can only attend his/her physician as part of a 
regular treatment during the day,.the absence shall not 
constitute an occasion for purposes of this Plan. 

2. 
(i) Payments will be made for a maximum of twenty-six (26) 

weeks during any continuous period of disability. 

(a) Successive absences due to the same or a related 
cause will be considered as one continuous period 
of disability unless separated return to active 
employment for a period of three (3) months. 

(b) A disability due to a different cause will be 
considered a new period after a return to.active 
employment for one month. 

A medical certificate will be required for each period 
of absence last three or more working days and as 
requested by the Employer. (Same condition as under 
present Sick Leave By-Law) 

No benefits will be payable during a period of pregnancy 
leave of absence which an employee is entitled under the 
Employment Standards Act, or during any such longer 
period of pregnancy leave for which the employee has 
applied and been approved by the Employer. 

Short term disability payments will be offset by any 
disability benefits payable to the employee from the 
Canada Pension Plan. 

(iii 1 An employee who is engaged in outside employment apart 
from his employment with the Region is not entitled to 
any benefits under the provisions of short term income 
protection plan for any occupational injury or sickness 
sustained during such periods of outside employment. 

(iv) The Employer will continue to pay fringe benefits costs 
Aneluding Dental, O.H.X.P., Extended Medical 
benefits, Life Insurance, etc., and any other applicable 
benefits negotiated for a period not longer than thirty 



(30) consecutive months. Where required, payroll 
deductlons for pension purposes will continue to be made 
from dlsability pay. 



SECTION D 

LONG TERM DISABILITY PLAN 

1. ELIGIBILITY 

All permanent seniority employees who are members of an 
eligible employee group who have not attained age 65. 

2 .  EFFECTIVE DATE OF BENEFITS 

Your coverage will become effective on your date of 
eligibAlity, provlded you are actively at work on a full-time 
basis. If you are not actively at work on the date insurance 
would normally commence, coverage will begin on your return 
to work full-time for full pay. 

3. LONG TERM DISABILITY BENEFIT 
* ,  

The Long Term Disability Insurance provides income security 
should you become totally disabled prior to age 65 due to a 
sickness or injury which totally disables you over a long 
period of time. The Plan provides you with coverage on and 
off the job. 

4. MONTHLY BENEFIT 

Your monthly benefit is equal to 66 2/3% of your normal 
monthly earnings which are defined as your base rate times 
the regular hours per week and excludes overtime pay. This 
amount is reduced by an income payable to you as a result of 
your disability from any of the followlng sources: 

(I) Sick Pay from the Region 

(ii) Any other group insurance disability benefits 
arranged through the Employer or any professional 
association 

. (lii) Retirement benefits from the region, or a 
governmental plan 

(iv) Governmental disability benefits 

(v) Workers' Compensation benefits 

(vi) Canada or Quebec Pension Plan benefits (excluding 
benefits for dependents and automatic adjustment 
due to Cost of Living Index while receiving 
benefit). 

If you are receiving other disability income, the monthly 
benefit under this Plan will be reduced so that disability 



5 .  

6. 

7 .  

8 .  

income you receive from all sources does not exceed 80% of 
your regular monthly earnings at the time you became disabled. 

COMMENCEMENT OF BENEFITS 

The benefits commence s ix  (6) months from the date that 
disability began, which shall include the period of payment 
under the terms of the short term income protection plan. 
Proof of disability must be submitted within s i x  (6) months 
following the Qualifying Period. 

BENEFIT PERIOD 

Following the Qualifying Period you will receive a monthly 
income until the earlier of: 

(i) Attainment of age 65 

(ii) Cessation of-total disability 

(iii) Attainment of date of retirement 

(iv) Death 

(i) DEFINITION OF TOTAL DISABIL-ITY 
* 

Total disability means that you are unable, because of 
sickness or accident, to perform the duties of your 
regular occupation. This definition applies for the first 
twenty-four (24) months of payments. After this time, 
the inability to perform any occupation for which you 
are reasonably fitted by training, education or 
experience will constitute total disability. 

It Is not required that you be confined to home, but you 
must be under the regular care of a physician. 

(ii) RECURRENT DISABILITIES 

A recurrence of total disability due to the same or 
related causes will be treated as the same disability 
unless the member returned to work full time for more 
than : 

(a) 1 month if satisfying the quallfying period, or 

(b) 6 months if receiving the disability benefits. 

REHABILITATIVE EMPLOYMENT 

If during the first twenty-four (24) months of payments you 
are able to engage in some income, the Plan will continue to 



9 .  

10 

11. 

pay you a reduced basis. 
by 
employment during this twenty-four (24) month period. 

The benefit amount will be reduced 
50% of the wages or earnings whlch you receive from such 

Your income from all sources during this period o f  
rehabilitative employment must not exceed 90% of your basic 
wages from your normal occupation immediately prior to your 
total disability. 

WAIVER OF PREMIUM 

Premiums falling due within a period when benefits are 
payable are waived. 

TERMINATION OF EMPLOYMENT 

Your Long Term Disability benefit terminates when you 
terminate your employment. If you are disabled at the time 
of termination you may still be eligible for Long Term 
Disability benefifs in accordance with the provisions of the 
Plan. 

EXCEPTIONS AND LIMITATIONS 

Benefits are not payable for the following: 

A disability where you are not under continuing Pnedical 
supervision and treatment. 

A disability caused by intentionally self-inflicted 
injuries or illness while sane, or self-inflicted 
injuries or illness while insane. 

A disability resulting from insurrection, war, service 
in the armed forces of any country, or participation in 
a riot. 

Pregnancy related disabilities during any period you are 
on pregnancy leave of absence to which you are entitled 
under applicable Provinclal statues or mutually agreed 
to by you and the Region. 

Alcoholism, drug addiction or any mental condition 
connected therewith, unless the insured person is under 
active treatment in, or certified as being actively 
supervised by a rehabilitation centre or Provincially 
designated institution. 

If your disability is due to a nervous, mental, 
psychological or emotional disorder, payments will not 
be made unless you are under the care of a registered 
specialist in psychiatry, or a doctor approved by a 
registered specialist in psychiatry. 



12. COST OF THE PLAN 

The premiums will be paid in full by the Corporation. 

13. TAXABILITY OF BENEFITS 

Because the premiums are paid by the Corporation, all benefit 
payments from the Plan during a period of disability are 
considered as taxable income. 

14. CLAIMS 

To make a Long Term Disabiljty claim, obtain a claim from 
the Personnel Department, have your doctor complete the form 
and return it to the Personne-1 Department. 

In order to be eligible for payment, claims must be submitted 
no later than six (6) months following the Qualifying Period. 



T 

SECTION E 

NOTES 

1. SICK LEAVE CREDITS 

(i) Sick leave credits presently accrued to existing 

month prior to the implementation of the I.P.P. and 
no further credits will be granted. The term "frozen" 
shall mean the number of days standing to the employee's 
credit as of the date of the commencement of the Plan, 
The value will be that i n  effect on the date utilized. 

* permanent employees shall be frozen as of the end of the 

(ii) The terms of the existing in Cumulative Sick Leave 
Allowances P l a n  shall remain in effect, except as 
modified by this Plan. 

(iii) An employee may use any or all of his sick leave credits 
at current value to supplement benefits of the Short Term 
I.P.P. 

(iv) An employee may elect to supplement a Workmen's 
Compensation Board award up to 100% of regular earnings. 

The number of credits to be deducted from the Cumulative 
Sick Leave Allowances balance shall be pro-rated equal 
to the ratlo of supplementary payments to regular 
edmnings. 

( v )  

2. INCOME PROTECTION PLAN 

The acceptance of the provisions of the foregoing Income 
Protection Plan by the parties is based upon the 
understanding that no point or points in the foregoing shall 
form the subject of negotiations for a period of two (2) years 
from the date of implementation of this Plan. 



LETTER OF UNDERSTANDING 
BETWEEN 

AND 
ONTARIO NURSES' ASSOCIATION 

THE REGIONAL MUNICIPALITY OF HAMILTON-WENTWORTH 

The parties agree that all nurses in the employ at and 
Wentworth Lodges as of September 1, 1988 who are listed below are 
in a preferred shift system as noted in article 16.07. It is 
further agreed that any part-time nurse listed below who opts 
into full-time will also be in the preferred shift system of, 
full-time upon such transfer. 

Maca ssa Lodae Wentworth Lo due 

Macassa 

Nll-tiw 

N. M. Cxeighton 
E. G.  Courneya 
C. El. Merriman 
S. Macwan 
N. M. Reid 
G.  M. Cameron 
24. W. Davis 
J. E. Melhado 
H. R. Busija 
P. A. Kokoski 
F. Black 
M. J. Neale 

part-time 

J. 
L. 
J. 

' Eo 
M. 
B. 
B. 
F. 
R. 
M. 

M. Dodson 
A. Doering 
A. Fazakas 
L. Davfdson 
E. Terbogt 
Westgate 
G . Howe 
M. Goette 
3. Yeddeau 
L. Pipe 

Dated dt Hamilton, 

L. S. Atkinson 

J. Jarvie 
H. M. Nicholls 
K. Steenbeek 
J. Myers 
S. B. Lock 

J. M. Ott 

. 

S. Carroll 
M. Shea 
P. Enkin 
S. J. Smith 
M. L. Munn 
A. Vanderveen 
M. D. Telfer 
C. Dietz 
M. A. Ward 
H. Richardson 

Ontario this /oxday of , 1990. 
FOR THE ZEGIGNAL MUN. OF 

ONTAR.0 MfRSES' ASSOCIATION 



LETTER OF UNDERSTANDING 

The Union agrees to meet with the Employer during the term of this 
Agreement to discuss flexible benefit plans. 

LETTER OF UNDERSTANDING 

The Employer agrees to initiate a Job Evaluation Plan jointly 
with the Union. 
will be consistent with the requirements of the Pay Equity Act. 

The Job Evaluation Plan agreed to by the parties 

LETTER OF UNDERSTANDING 

The Employer and the Association agree to enter Into dialogue 
regarding the concept of job sharing and how it might be 
implemented should there be a need or desire of either party to do 
so. 

' C  



SETTER OF UNDER STANDI NG 

Effective January 1, 1991 the Income Protection Plan (S.T.D.) shall 
have the following changes: 

A. 1. Amend four occasions to two occasions, 
2. Amend to provide for two (2) half day absences f o r  

doctor's appointments in any calendar year, 

3. Amend definition of occasion to coverall employees due 
to illness covered by the Income Protection Plan 
exclusive of the two (2) half days noted above. 

The parties agree to remove from the cumulative sick leave by- 
law the 'present regulations and to place those into the Income 
Protection Plan. 

C. The Employer agrees to add language to the Collective 

B. 

Agreement to reflect the following: 

The Employer agrees that it will continue payment to those 
employees who f i l e  for W.C.B. or L.T.D. at the rates of pay 
which would have been paid by the Workers' Compensation Board 
of the L.T.D. carrier. Such payment shall not take place 
unless the employee skgns a waiver acceptable to the Employer 
directing any funds to be paid directly to the Employer. At 
such time as the claim is decided by W.C.B. or L.T.D.. In the 
event that an employee is denied Workers' CompenSation 
payments the employee would revert to Short Term Disability 
subject to the eligibility requirements of the Short Term 
Disability Plan. Further the employee will only be eligible 
for such bridging if they abide by the procedural rules for 
the filing of a Long Term Disability or Workers' Compensation 
claim. 

In the event that an employee is placed in the position of 
repaying monies to the Employer as a result of bridging a fair 
and equitable repayment schedule will be worked out between 
the employee and the Employer. 

Employees will be given the option of utilizing their vacation 
prior to receiving L.T.D. on the understanding that vacation 
not taken will be paid out on December 31 of the year in which 
it is earned. 

D. The Employer agrees to implement effective January 1, 1991: 

(i) Temporary Modified Work (T.M.W.) 

(ii) Vocational Rehabilitation (V.R.) Program 


