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ARTICLE 1 - RECOGNITION

1.01

1.02

1.03

1.04

This Agreement is entered into by the Union on its
own behalf and on behalf of all employees inthe
bargaining unit.

The Company recognizesthe Union as the sole
collective bargaining agent for all employees in
the bargaining unit set out in Schedule "A"
attached.

Ifthe parties cannot agree on whether a newjob
classificationor a substantially changedjob
classification containing similar or same type of
work as is performed by both an employee
covered by the Collective BargainingAgreement
and another individualemployed by the Company
is included in the bargaining unit, the matter may
be dealt with under the grievance and arbitration
provisions of the Agreement.

The words "employee" or "employees"wherever
used in this Agreement, unless the context
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1.05

requires otherwise, refer to the employees in the
bargaining unit.

The words "Local Union"wherever used in this
Agreement mean Local 6800 of the United
Steelworkersof America.

ARTICLE 2 - NO DISCRIMINATION

2.01

2.02

The Company andthe Union each agree that
there shall be no discrimination, intimidation,
restraint or coercion practiced by either of them or
their representativesor members because of an
employee's membership or non-membership in
the Union or because of an employee's activity or
non-activityin the Union or becausethe employee
has exercised or failed to exercise any right
specifically provided under this Agreement.

There shall be no discrimination by the Company
or the Union or employees against any employee
because of the employee's race, ancestry, place
of origin, colour, ethnic origin, citizenship, creed,
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sex, sexual orientation, age, marital status, family
status, or handicap.

ARTICLE 3 ~ MANAGEMENT

3.01

The Union agrees that the Company has the
exclusive rightto manage the Company, directthe
working forces, hire, promote, transfer, demote or
lay off employees, and to suspend, discharge or
otherwise discipline employees forjust cause.
Provided, however, that the Company agrees that
the exercise of any of these rights and powers in
conflictwith any of the provisions of this
Agreement shall be subjectto the provisions of
the grievance procedure.

ARTICLE 4 = UNION SECURITY

4.01

The Company shall, during the life of this
Agreement, deduct as a condition of each
employee's continued employment from the
earnings paid in each payroll periodto each such
employee, a sum equal to Union dues in the
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4.02

amount certified by the unionto the Company to
be currently in effect according to the union's
Constitution and remit the same to the
International Treasurer of the Union priorto the
tenth (10th) day following the completion of the
month inwhich such deductions are made. The
Companywill, atthetime of making each such
paymentto the International Treasurer of the
Union, provide the names and current addresses,
accordingto the Company records, of the
employees from whose pay such payment has
been deducted.

The deductions shall commence, in the case of
each employee enteringthe employment of the
Company, with the calendar month inwhich the
employee receivesthe first pay from the
Company.

ARTICLE 5 ~ NO CESSATION OF WORK

5.01

Neitherthe union nor any employee shall take part
in or call or encourage any strike, sit-down, slow
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down, or any suspension of work againstthe
Company which shall in anyway affectthe
operations of the Company; nor shall the
Company engage in any lockout at its Ontario
Division operations in the Sudbury District.

ARTICLE 6 = GRIEVANCE PROCEDURE

6.01

6.02

The Union and the Company agree it is important
that differences are broughtforward quickly and
that sincere efforts are made to resolvethem
without undue delay.

If a difference arises between an employee and
the Company over the interpretation, application,
administration or the alleged violation of this
Agreement, the employee and the immediate
supervisor mustfirst meet as soon as possible
and attemptto resolve the difference informally. If
an employee deems it necessary,the employee
may request to be accompanied by the Area
Union Steward.



6.03

The employee may referthe differenceto the
Superintendent of Employee Relationsif it
concerns sensitive personal issueswhich the
employee does notwant to discuss with the
immediate supervisor.

STAGE ONE

6.04

Ifthe difference has not been settled informally, or
the employee has not received a reply from the
supervisor within five (5) days the employee will
review itwith the Area Union steward who will
advise the employee on whether to proceedto file
aformal grievance. Ifthe employee decidesto
proceed, the difference will be presentedas a
grievanceto the immediate supervisor or, inthe
case of sensitive personalissues, to the
Superintendent of Employee Relations. All
grievances must be inwriting, signed by the
employee and presented within five (5) days from
the date the response has or should have been
given and within twenty-one (21) days from the
date the employee knew or should reasonably
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6.056

have known of the circumstancesgiving riseto the
grievance. The employee and the Area Union
Steward will meetwith the Manager, or designate,
and one other Company representativeto review,
discuss and attemptto resolve the grievance. If
the Area Union Steward is absent, the nearest
Area Union Steward may attend. This meeting
must occur within five (5) days of the presentation
of the grievance and the employee must be given
the written Company answer to the grievance
within seven (7) days of the meeting, with a copy
to the Area Union Steward. Ifthe grievance is
denied, the answer must be accompanied by a
written Company Grievance Reportdetailingthe
Company position and the facts it agrees with or
disputes in connectionwith the grievance.

All settlements of differences during the informal
process or grievances at the first stage will be
without prejudice or precedentto any future
cases.



STAGETWO

6.06

Failing settlement at the first stage, the employee,
after consultation with the Area Union Steward, *
may wish to have the grievance consideredat a
meeting of the Grievance Settlement Committees
of the parties. Inthat event, the grievance must be
referredto both committeeswithin seven (7) days
after the Company answer was given, or should
have been given, at the first stage accompanied
by a written Local Union Grievance Report
detailing the Local Union position and the facts it
agreeswith or disputes in connectionwith the
grievance. The committees will meet every thirty
(30) days, if necessary, or more frequently as
agreed to betweenthe parties, to consider all
grievances referred to them. The committees will
adopt a problem-solvingapproach in dealingwith
the grievances. Itis hopedthatthe matterwill be
resolved at the meeting, but, in any event, the
Company will advise the Local Union and the
Employee in writing of its decision within fourteen
(14) days of the meeting.

-8-



6.07

6.08

The Company Grievance Settlement Committee
will consistof two (2) Managers, an alternate
Manager and the Superintendentof Employee
Relations, who shall chair the Committee.
Members of the Committee will be appointed and
serve annually. If a Manager member is absent for
the day, the Manager will be replaced by the
alternate Manager. At the request of either party,
the Manager or agreed to designate from the area
in which the grievance originated shall attend the
Stage Two meeting.

The Union Grievance Settlement Committeewill
consist of two Local Union members and the Chair
of the Local Union Grievance Committee who
shall be the Vice President and Chair of this
Committee. Membersofthe Grievance
Settlement Committeewill be appointed and serve
annually. In any situation where one Local Union
member of the Committee is absent for the day,
the member will be replaced by an alternate Local
Union representative. If tWo members of the Union
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6.09

Grievance Settlement Committee are absent for
the day, the meeting will be rescheduledto a later
date. A representative of the Union may attend as
required.

In keepingwith the problem-solving approach to
grievances, the parties agree that achieving
effective results at Stage Two is relatedto the
quality of fact-finding and discussion.

To assist, the two Settlement Committee Chairs
will meet at leastseven (7) days in advance of
each scheduled meeting of the Settlement
Committeesto review and assess the written
Grievance Reports submitted by each party. Ifthe
Chairs agree that additional information is
requiredto either correct deficiencies in a Report,
or to clarify issues arising out of the Report, the
Chair representingthe party responsiblefor the
Reportwill arrangeto have the information, if
available, addedto the Reportfor presentation to
the Committees. Ifthe Chairs agree that the
grievance should be reviewed by ajoint
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6.10

committee before proceedingto the Grievance
Settlement Committees, the grievancewill be so
directed and reasonable efforts will be made to
havethe grievance reviewed by the joint
committee within thirty (30) days of being notified.
The thirty (30) days will be in additionto the time
limits containedin these Avrticles. The Local Union
Chairwill be granted reasonabletime off for these
purposes.

Where there is a direct difference between the
Company and the Union concerningthe
interpretation, application, administration or
alleged violation of this Agreement which is not
resolved by discussion betweenthem, either party
may file a grievance in connectionwith the
difference. All grievances must be inwriting,
signed by the filing party and presentedto the
other within ten (10) days of the occurrence or
origination of the circumstances giving rise to the
grievance. The Grievance Settlement Committees,
supplemented by the Local Union Presidentand a
Union representative as required, and the
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6.11

6.12

6.13

Manager of Employee Relations, must meetwithin
fourteen (14) days of the presentation of the
grievanceto consider it. Itis hopedthat the matter
will be resolved at the meeting, but in any event,
the party receivingthe grievance will advisethe
other of its decision in writing within fourteen (14)
days of the meeting.

The time limits contained in these Articles may be
extended by agreement between the parties,
which agreementwill not be unreasonably
withheld.

The word "day"wherever used in this Agreement
shall referto calendar day unlessthe contrary is
specified.

Any Area Union Steward or Local Union Officer
shall be allowed reasonabletime off to attendthe
necessary meetingswith supervisory personnel,
or employees, to assist in the early resolution of
differences, as providedfor inthis article, subject
to obtaining permission (which shall not be
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6.14

6.15

unreasonably withheld) from the immediate
supervisor. Reasonable time spent by Area Union
Stewards and Local Union Officers during their
regularworking hours in connection with these
duties will be consideredtime worked.

The Union Grievance Settlement Committee, and
Area Union Stewards shall be employees. The
number, and their location, to be as set out in
Schedule"B".

An Interest-basedapproach to resolving issues
will be encouragedas a problem-solvingtool
available to assistthe parties. At the request of
either party, this approach will be used to resolve
a grievance at Stage Two.

ARTICLE7 —ARBITRATION

7.01

Failing settlement underthe Grievance Procedure,
a grievance may be submittedto arbitration. The
submissionto arbitration must be in writing and
deliveredto the other party within sixty (60) days
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7.02

7.03

after the decision of the Company or the Union, as
the case may be, has been given, or should have
been given.

Any matter so referredto arbitration shall, if the
parties agree, be heard by a Single Arbitrator who
shall be selected in rotationfrom the agreed-to
panel.

If the parties do not agreeto a Single Arbitrator,
any matter so referredto arbitration shall be heard
by a Board of three (3) arbitrators composed of an
arbitrator appointed by each of the pattiesand a
third arbitrator who shall be Chair. The Local
Union and the Company shall each within ten (10}
days from the date of notice of arbitration appoint
its arbitrator and each party so appointingits
arbitrator shall give notice of its appointmentto the
other party. The Chair shall be selected in rotation
from the following panel:

Gail Brent

Kevin Burkett

Ross Kennedy
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7.04

7.05

7.06

Jane Devlin

Greg Brandt
The parties may by agreement add further names
to the panel.

The party referringthe grievanceto arbitration
shall within fifteen (15) days of the appointment of
its arbitrator take all necessary steps for the
selection of a Chair for the Board of Arbitration in
the manner set out in this Article.

If, after making all reasonable effortsto select a
Chairwithin the time limit, there is no Chair able or
willing to act, the time limit will be extendedto the
length of time requiredto obtain the services of a
Chair.

Any individual on the panel who was unable or
unwillingto act as Chair when requested, shall not
again be requestedto act as Chair untilthe
individual's name comes up again on the regular
rotation of the panel. If an individual is unable or
unwillingto act as Chair on six (6) consecutive
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7.07

7.08

occasionswhen requested, the individual shall
after the sixth occasion be removedfrom the
panel and a replacementshall be selected by the
parties within sixty(60) days.

No grievance shall be considered by the
arbitrators nor shall they render any decisionin
connectiontherewith unless and until a majority of
them have first decided that the grievance
constitutes a difference betweenthe Company
and the Union, or the employee initiatingthe
grievance, arising from the interpretation,
application, administration or alleged violation of
this Agreement.

The Rules of Arbitration annexed hereto as
Schedule"C" shall governthe conduct of any
arbitration proceedings under this Agreement. The
finding of the majority of the arbitrators as to the
facts and as to the interpretation, application,
administration or alleged violation of the
provisions of this Agreement shall be conclusive
and binding upon all parties concerned but in no
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7.09

event shall the arbitrators be authorizedto alter,
modify or amend any part of this Agreement.

The Union and the Company shall respectively
pay the expenses of and fees payableto the
arbitrator selected by each and the Union and the
Company shall each be responsible for one-half
(%) of the expenses of and fees payableto the
Chair.

ARTICLE 8 -~ SENIORITY

8.01

8.02

Seniority shall mean the length of continuous
service with the Company since the last date of
hiring and shall include any period of previous
service interrupted by lay off where the employee
was rehired and has not declined any recall under
this Agreement.

An employee will be considered on probation until
completion of six (6) months of continuous service
with the Company from the last date of hiring
unless rehired as a result of recall. Upon
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8.03

8.04

completion of the probationary period, the
employee's name shall be placed on the seniority
list. The discharge of a probationary employee
may be for any reason at the discretion of the
Company and shall not be made the subjectof a
grievance or arbitration.

The Company will providethe Local Unionwith a
seniority list of employees every six (6) months

showing occupational classificationand seniority.

Senioritywill continue in the following situations:

-18 -



8.05

a)

b)

c)

d)

e)

5

any leave of absence approved by the
Company;

any maternity or parental leave approved by
the Company;

any leaves of absence for Union and Local
Union business approved by the Company;
any period of sickness or accident, including
while in receipt of long term disability benefits,
upto the time of any lay off;

any period of vacation or production
shutdown declared by the Company.

An employee will lose all seniority and be deemed

to have terminated employment if the employee:

a)
b)

¢)

voluntarily quits or isterminated,;

is absentwithout leave from the Company for
a period of over five (5) days without
providing a reason Satisfactoryto the
Company;

fails to return to work from an approved leave
of absence or in accordancewith the recall
provisions of this Agreement unless, in either
case, a reason satisfactoryto the Company is

-19-



8.06

given;

d) islaid off by the Company, unlessthe
individual is rehired in accordance with the
recall provisions of this Agreement.

TRAINING AND CAREER DEVELOPMENT
COMMITTEE

a) The Company and the Local Union will
establish ajoint Training and Career
DevelopmentCommittee consisting of two (2)
employees appointed by the Local Union and
two (2) persons appointed by management.
The Committeewill be facilitated by the
Presidentof the Local Union and the
Manager of Quality and Human Resource
Development. The Committee shall meet at
agreed upon times for the purpose of
reviewing, considering and making
recommendations to the Company in
connection with training requirementsand
programs, providing career guidance to

-20-



employees, considering requests for
assistance from unsuccessful applicants for
vacancies and making recommendationsto
the Company in connection with declared
realignments or reductions affecting
employees. Time spent by Committee
members in Committee meetings during their
regular working hours will be considered time
worked.

b) The Training and Career Development
Committee will be consulted before employee

training is provided by way ofjob rotation
within and outside a pay grade or assignment
of employees to different occupational
classifications. The provisions of this Article
will not apply to such job rotations or
assignments.

8.07 JOB POSTING SYSTEM

a) All occupational classifications are either
ladder or non-ladder classifications. The
ladder classifications are as set out in
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8.07

Schedule"D". Before making any changeto
Schedule"D" the Company will discuss the
change with the Local Union. Any permanent
vacancy in a non-ladder classification, in a
ladder classificationwhich is the entry to the
ladder or in a ladder classificationwhere the
Company cannotfill the vacancy from within
the ladder, will be posted on the bulletin
boardsfor a period of ten (10} days during
which time employees, includingthose absent
from work because of illness, vacation or
leave of absence may apply. The notice will
include:
iy the classification and an outline of the
principal qualifications and duties,
ii) the pay grade,
iiiy the location,
iv) the shift and the hours of work.

In deciding which applicant, if any, itwill
chooseto fill the vacancy, the Company will
consider the following:

iy theseniority of each applicant,
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8.07

c)

i

the requirements and efficiency of
operations and the qualifications, ability
and skill of the applicantsto performthe
work required.

If two or more applicants satisfy
Subsection (b) (ii) equally, the applicant
with the greatest seniority will be
awardedthe vacancy. Where no
applicantis selected, the Company may
fill the vacancy with another employee or
individual. Where the Company elects to
fill the vacancy with an employee, itwill,
subject to the requirements and
efficiency of operations, appoint the
junior employee who has the
qualifications, skill and ability to perform
the required work and for whom the
appointmentwill not result in a demotion.

Itis understoodthat an employee cannot
apply for ajob vacancy that is a lateral bid if

the employee has beenthe successful

applicant in another lateral bid, other than a
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8.07

8.07

d)

one-time lateral bid due to a change in shift
schedule, withinthe last twelve (12) months
or ifthe vacancy is one resultingfrom a
successful lateral bid by another employee.
Forthe purposes of this Agreement, a lateral
bid will be considered a bid within the same
occupational classification or a bidto a
classificationwithin the ladder that contains
the employee’s occupational classification.

The Companywill postthe name and
seniority of the successful applicant on the
bulletin boardsfor a period of seven (7) days
and, atthe same time, will providethe Local
Unionwith copies of the job posting, a list of
applicantsfor the job posting andthe
successful applicant posting.

Ifthe Company is unable to move the
successful applicantto the new job within
fourteen (14) days of declaring the applicant
to be successful, the employee will begin at
thattime to receive the salary for the job.
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8.07

Any unsuccessfulapplicant for a vacancy
may requestthe Training and Career
DevelopmentCommittee for assistance. In
such a case, within thirty (30) days of
receiving such request, the Committee will:

i) review whether the applicantwas
treated in an arbitrary fashion and make
recommendationsto the Company as a
result of its review;

i)  ensurethatthe applicant receives
reasons for not being selected:

iiiy  provide career counsellingand
recommendto the applicant, where
appropriate, a program of
supplementary training or education
which is acceptableto the Company;

iv}  any recommendationsmade to an
employee or the Company under this
Subsection (f} shall not be used by
either party N any grievance or
arbitration proceeding.
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8.08 REALIGNMENTOR REDUCTION

a)

Inthe event that the Company declares a
realignmentor reduction affecting employees,
the Union and Local Unionwill be notified in
advance of the realignment or reduction
taking effect and given the opportunity to
review and provide its inputto the Company
in connectionwith the realignment or
reduction.

Permanent vacanciesfilled by lateral
assignment or demotion in conjunctionwith a
realignmentor reduction affecting employees
may not be posted andthe Job Posting
System provisions of this Agreementwill not

apply.

When the Company decides it is necessary to
reducethe number of employees in a ladder
for a period of time which it expectsto be in
excess of thirty (30) days, itwill, onthe basis
of the ladder test, select such employees
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d)

€)

commencing at the entry classification of the
ladder and movingto the next higher
classification(s) until the required reduction
has been attained.

When the Company decides itis necessary to
reduce the number of employees in a
non-ladder classificationfor a period of time
which it expectsto be in excess of thirty (30)
days, the Company will select such
employees on the basis of the reverse order
of seniority unless it determines that the
requirementsand efficiency of operations and
the qualifications, ability and skill of the
remaining employees to do the work in the
classification require otherwise.

Employees reducedfrom a ladder or from a
non-ladder classificationwill be reassigned
within their own pay grade, demoted or laid
off, asthe case may be, as follows:

) Ifthere is a vacancy in another
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ii)

classificationwithin the same pay grade
as affected employees, the Company
will canvass in order of seniority all
affected employees and all other
employees in the non-ladder
classificationsfrom which affected
employees are being reduced. The
senior canvassed employee wishing to
be considered or, if no such employee,
the senior affected employee, will be
assignedto the vacancy subjectto the
ladder test where the vacancyisina
ladder classification and the non-ladder
test where the vacancy isin a
non-ladder classification.

Ifthere is no vacancy in another
classificationwithin the same pay grade
as affected employees, the senior
employee will displace the employee in
another classification inthe same pay
grade with the least seniority who has
less seniority than such senior
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i)

iv)

employee subject to the ladder test
where the attempted displacementis in
a ladder classification and the
non-laddertest where the attempted
displacement is in a non-ladder
classification.

Ifthe senior employee cannot so
displace an employee in another
classification in the same pay grade, the
process set out in Sub-sections (I) and
(ii) above will be repeated with respect
to classifications in the next lower pay
grade(s).

Ifthe Company decides that it has a
surplus of employees in any of the
general administration occupational
classifications in pay grade E and below
and it expects that the surplus will last
for a period of time in excess of six (6)
months, itwill, subject to the
requirements and efficiency of
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operations, demote or lay off the least
senior employees either inthese
classifications or eligibleto be placedin
these classifications because of
displacement from occupational
classifications in pay grade F and
above.

Employees reduced from occupational
classifications in pay grade F or higher
and affected employees already in
general administrative occupational
classifications in pay grade E or below
will, onthe basis of seniority, be given
the opportunity to select placementin
any existingvacancy in such
classifications in pay grade E or below
providedthey can be trained in
accordance with section 8.08 (h) and
the placementwill not resultin a
promotionto a higher pay grade. If all
employeeswith sufficient seniority to
remain in such classificationsin pay
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grade E or below are not placed using
this process, the placement of
employees into or the displacement of
employees in the general administration
occupational classifications in pay grade
E and below will be on the basis of the
process set out in Sub-sections (l), {ii)
and (iii) above (for affected employees
only and without canvassing), except
that the employee assigned will, subject
to the requirements and efficiency of
operations, be the senior employee who
can betrained in accordance with
Subsection (h) of this Section.

The ladder test means:

The Company will take into considerationthe
requirements and efficiency of operations and
the qualifications, ability and skill of the
employeesto perform the work required. If
the foregoing is equal as between two or
more employees, the one with the least or
greatest seniority will be reduced or

-31-



9

h)

successful as the context requires.

The non-ladder test means:

The successful employee will, subjectto the
requirements and efficiency of operations, be
the senior employee who hasthe
qualifications, ability and skillto do the work
required.

Where the processin this Section 8.08 results
in the demotion of an employeefor a period
of time which the Company expectsto be in
excess of six (6) months and where the
employee has not been placedin an
occupational classification at pay grade F or
higher, such employee will, if necessary, be
offeredthe opportunity of training for up to
two (2) months inthe core functions of the
general administration occupational
classifications in pay grade E and below,
providedthe employee can be so trained and
there iswork requiredin the classifications.
The employeewill be requiredto take without
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pay any courses during non-working hours
that the Company considers necessary for
this purpose.

8.09 RECALL

a)

b)

If it B necessary to hire individualsto fill either
temporary vacancies which the Company
expects to last longer than three (3)months
or permanent vacancies in the bargaining
unit, individuals with recall rights who have
the qualifications, ability and skill to do the
required work will be given preference by
seniority to be rehired and return to work in
order of seniority, subject to the requirements
and efficiency of operations.

An individual terminated because of lay off
shall have the following recall rights:
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Length of Continuous Duration of Recall

Service at Date of Rights

Layoff

Six months or more Eighteen months from date of
lay-off

One year or more Twenty-four months from date
of lay-off

Three years or more Thirty-six months from date of
lay-off

Fouryears or more Forty-eightmonthsfrom date
of lay-off

8.09 ¢} Notice of recallto an individual will be
considered good and sufficientif it is sent by
registered mailto the last addressthe
individualhas communicatedto the Company
in writing.

d) The notice of recallwill identifythejob and
the time and place of rehiring. The individual
shall indicate acceptancewithin fourteen (14)
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8.10

€)

9)

days from the date of mailingthe notice and
will report for work within twenty-eight (28)
days of that date.

An individualwho providesthe Company with
medical evidence satisfactoryto itthat the
individual cannot reportfor work within the
fourteen (14) day recall period and so advises
the Company during that period will not lose
all recall rights solely because of the failure to
report.

No individual shall be denied consideration
for rehiring solely because of a medical or
physical conditionwhich existed at the time of
lay-off.

An individual may decline a recallto a
temporary vacancy without l0ss of recalll
rights.

An individualwith recall rights may presenta
grievance at Stage Two of the Grievance
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8.11

Procedure allegingthat the individualwas laid off
or not recalled contraryto the provisionsof this
Agreement.

TEMPORARY PROMOTIONS

a) Where the Company decidesto tempararily
promote an employee to a higher-rated
classificationfor a period of four (4) but not
more than thirty (30) consecutive working
days or longer if for vacation relief purposes,
itwill, subjectto the requirementsand
efficiency of operations, give preference by
seniority to the employees in the working
group where the work is requiredwho have
the qualifications, ability and skill to do the
work required. Ifthe Company determines
that it cannot temporarily promote an
employee from within that working group, it
will select another working group for the
purposes of this Subsection.

b) Where the Company decidesto temporarily
promote an employee for more than thirty (30)
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c)

consecutive working days but not more than
one (1) year, itwill, subjectto the
requirements and efficiency of operations,
selectthe employee with the greatest
seniority from among those who report to the
Manager with the temporary promotionwho
has the qualifications, skill and ability to
performthejob.

An employee who is temporarily promoted to
a higher rated non-ladder occupational
classification and performs its principal duties
for a period of four (4) consecutive working
days or more shall receive, for the time
worked in that classification, either the entry
ratefor the classification or five percent (5%)
more than their current salary, whichever is
greater, providedthat an employeewill not be
paid more than the full performance rate of
the higher classification.

An employee who istemporarily promoted will
uponthe expiry of the temporary promotion
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8.12

be returnedto the occupational classification
the employee held at the time of the
temporary promotion.

CAREER DEVELOPMENT

The Company can designate individuals or
employeesfor career development purposesto
occupy classificationswithin the bargainingunit
and the provisions of this Agreement will not apply
in any respectto these individuals exceptthat no
such individual or employee will displace an
employee from the employee’s occupational
classification. Itis understoodthat any designated
individualwill be considered an employee under
the provisions of this agreement for the period
they are designated. The number of these
designated individuals or employeeswill not
exceed at any one time the lesser of thirty (30) or
five percent (5%) of the number of employeesin
the bargaining unit. A designated individual or
employee will not be assignedto any one
occupational classificationfor a periodin excess
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8.13

8.14

of one (1) year. Forthe purposes of a realignment
or reduction, any designated individual or

" employeewill be consideredto be inthe

permanent occupational classificationthe
employee occupied immediately priorto
designation.

In making an assignmentfrom one managerial
areato another managerial area within the same
occupational classification for a period of time
which the Company expects will be in excess of
thirty (30) days, the Company will give preference
to the seniority ranking of employees in that
occupational classification, subjectto the
requirements and efficiency of operations, who
have the gualifications, ability and skill to perform
the work required. This will not apply to
assignmentswhich the Company makesfor the
purpose of projectwork, career development or
training.

The Company retains the rightto transferto the
category of employee andto a vacancy created
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8.15

8.16

for such purpose in the bargaining unit any person
employed by the Company in any other category.
Any person so transferred will be credited on the
date of transfer with seniority equivalentto their
length of Company service on that date. Similarly,
any employee transferred out of the bargaining
unit will take their Company serviceto the new
positionwith the Company.

An individual displaced from the bargaining unit
and priorto being laid off from the Company shall
have the option of being transferred to a vacancy
in the hourly employees' bargaining unitwhere the
Company determinesthat the individual has the
qualifications, skill and ability to performthe
requiredwork. In making its determination, the
Company will not exercise itsjudgment in an
arbitraryfashion.

The Company may accommodate employees or
individuals unable to perform their regularwork for
medical reasons by assigning them to work or to
classificationswithin the bargaining unitwithout
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regardto the provisions of this Agreement,
provided that no such employee or individual will
atthe time of the assignment displace another
employee from their job.

ARTICLE9 = LEAVES OF ABSENCE

9.01

The Company will grant leave of absencewithout
payto employeesfor the purpose of attending
Union conferences, conventions, schools,
seminars, Labour College, or attendingto Local
Union business.

All these leaves will be of not lessthan one (1)
day and be subject to the requirementsof
operations and be granted upon written request by
the Local Unionto the Superintendent of
Employee Relations. This requestwill include the
name of the employee for whom the leave is
sought and the length of the leave. Reasonable
notice will be necessary and, inthe case of leaves
of five (5) days or more a minimum of one (1)
week notice will be required, unless otherwise
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9.02

9.03

0.04

agreed.

The total number of leaves provided for in Section
9.01 shall not exceed twenty-five (25) person days
per one hundred (100) employees during each
year of this Agreement.

Time spent by employees on the Local Union
Negotiating Committee in preparation and during
negotiationsfor renewal of this Collective
Bargaining Agreement during the one hundred
and twenty (120) days prior to the termination of
this Collective Bargaining Agreementwill not be
included in the total number of leaves provided
under Section 8.02.

The Company will grant, upon written request by
the Union, leave of absence without pay for a
period or periods notin excess of one (1) year or
lessthan fourteen (14) days aggregating notmore
than one (1)person year during each year of this
Agreement. In addition, uponwritten request by
the Local Union, the Company will grant leave of
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absencewithout pay for a period or periods, notin
excess of one (1) year or less than five (5) days
aggregating not more than one (1) person year
during each year of this Agreementto Local Union
Officersfor Local Union purposes. All leaves will
be determined and governed in accordance with
the provisions of Section8.01 of this Article.

ARTICLE10 —SAFETY, HEALTHAND ENVIRONMENT

10.01

10.02

The parties share a common concern for the
safety and health of employees and support a
system of internal responsibilitywhereby safety,
health and environment matters are addressed by
employees in the workplace usingjoint and
cooperative methods.

An Area Safety, Health and Environment
Committeewill be establishedfor each of the
following geographic areas to discuss and review
safety, health and environment matters within the
Area:



10.03

The General Office Building % L}
The General EngineeringBuilding

The Clinic/Research Building

The Central Process Technology Building
The Agricultural Shop and Greenhouse.

Each Area Safety, Health and Environment
Committee will consist of two (2)employees and
one (1) alternate employee of the Area appointed
by the Local Union, a manager, or designate, from
the Area and one (1) other person appointed by
the Company. In any situation where an employee
member appointed by the Local Union is absent
for the day, the employee member will be
replaced by the alternate Local Union member.
The Local Union and the Company will each
designate a member appointed by it as a co-chair
andthe Committee will meet quarterly within
fourteen (14) days of an exchange of agendas
between them describingthe subjectsthat they
desire to be discussed at the meeting. The
Companywill prepare and distribute minutes of
the meetingsto Committee members.
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10.04

10.05

10.06

10.07

An employee regularlyworking in a part of the
Ontario Divisionwhere there is an existing
Operation Safety, Health and Environment
Committee established under the Collective
Agreement for hourly workers betweenthe
Company and the Union, will be entitled to have
their safety, health and environmentconcerns
addressed by that Committee. For this purpose,
the employee may be represented by the Safety,
Health and Environment Representative.

Time spent by employee members of the Area
Safety, Health and Environment Committeesin
attending Committee meetings during regular
working hours will be considered time worked.

The Local Union Presidentwill be a member of
the Joint Occupational Health Committee and the
EnvironmentalAwareness Committee.

The parties agree that the Local Unionwill appoint
an employee to serve as Safety, Health and
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10.08

Environment Representativefor the term of this
Agreement, reporting directly to the Manager,
Safety, Health and Environment. The
Representativewill be a resource personfor the
Area Safety, Health and Environment Committees
with further duties and relatedtraining to be
developedjointly by the Presidentof the Local
Union and the Manager, Safety, Health and
Environment. The Representativewill continueto
receive the Representative'sregular salary or be
paid atthe Full Performancelevel of pay grade
10, whichever is greater. Upon completion of the
assignment, the Representativewill return to the
classificationthe Representative held priorto
becomingthe Representative.

Forthe purposes of realignmentor reduction the
Representativewill be consideredto be inthe
classificationthe Representative held prior to
becomingthe Representative.

The President of the Local Union and the Safety,
Health and Environment Representative will be
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members of the Executive Safety Committee
establishedfor the Ontario Division.

ARTICLE 11 —HOURS OF WORK AND OVERTIME

11.01

11.02

11.03

11.04

The normalworkweek is either forty (40) hours per
week or for an employee on a definedforty (40)
hour averaging period, the employee's regularly
scheduledwork week.

The workweek commences with the start of day
shift on Monday.

The day for each employee starts with the
beginning of the employee's scheduled working
hours inthat day and does not include any unpaid
lunch period except in the case of an employee
working shift work where the employee's one half
(%) hour meal periodwill be consideredtime
worked.

An employee shall be paid overtime at the rate of
one and one-half (1 %) times the employee's
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equivalent hourly rate for all authorizedwork
performed in excess of:

a) eight (8) hoursin a day, or the hoursinthe
employee's regular work day if greater than
eight (8) hours, or the hours inthe employee's
regularwork day if on a defined forty (40)
hour averaging period, except where the
additionaltime worked is due to the
employee's regularly scheduled change of
shift, or,

b) forty (40) hoursin aweek, or for an employee
on a definedforty (40) hour averaging period
the hours in the employee's regularly
scheduledwork week. Time worked due to an
unscheduled short change of shift will be
considered as hoursworked (up to the
employee's regularly scheduled hours for the
day) for calculatingweekly overtime.

11.05 Should an employee be instructed by the
Company to change the employee's regular
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11.06

11.07

day(s) off in awork week to another day(s) inthat
week,and receivesthat instruction after the end of
the employee’swork day on Friday of the
precedingweek, the employee will be considered
as havingworked the employee’s normal working
hours on the rescheduled day(s) off but for the
purpose only of determining entitiementto the
overtime rate for any other time actually worked by
the employee in that week.

Should an employee be instructedby the
Company to change the employee’s shift and
receives that instruction after the end of the
employee’'swork day on Friday of the preceding
week, such employee will, except in the case of
an unscheduledshort change in shift, be
considered as havingworked an additional eight
(8) hoursinthe employee’s work week but for the
purpose only of determining entitlement to the
overtime rate for any other time actually worked by
the employee.

These overtime paymentswill be calculatedto the
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11.08

11.09

nearest unit of one-half (U)hour and will be paid
for any period of work in excess of an employee's
scheduled hours in any day provided such

additionalwork is performedfor at least one hour.

"Equivalenthourly rate" means the employee's
monthly salary multiplied by twelve (12) and
divided by two thousand and eighty (2080).

An employee reporting for work on a "call-out"
shall be paidfor all work performedduring the
call-out either at one and one-half (1 U)times the
employee's equivalent hourly rate or four (4) hours
atthe employee's equivalent hourly rate,
whichever is greater. TO qualify for call-out
allowance, an employee shall have:

a) leftthe premises of the Company, and,

b) been notifiedto commence work at a time
other than the time immediately followingthe
employee's work day or at atime which is
more than one (1) hour immediately
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11.10

1.1

11.12

precedingthe employee’swork day, and,

¢) receivednoticefromthe Company less than
sixteen (16) hours before the employee was
to commence such work.

The Company may, at the request of the
employee, grant compensatorytime and one half
(1 %) off in lieu of overtime payment providedthat
at notime can an employee accrue morethan a
maximum of forty (40) hours of lieutime off. This
time off will betaken attimes agreed upon
between supervisor and employee.

An employee who is required to work overtime in
excess of two (2) hours after the completion of the
employee’sscheduled work day, or in excess of
five (5) hours since the employee’s last meal, will
receive a meal allowance of ten (10) dollars or be
provided a lunchwhere practical.

Nothing in the Agreement shall be consideredto
be a guarantee of work, hours of work or work
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schedules.

11.13  There shall be no duplication or pyramiding of
overtime premiums or any other premiums under
this Agreement.

ARTICLE 12 - RECOGNIZED HOLIDAYS

12.01  The holidays recognized under this Agreement

shallbe:
New Year's Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Remembrance Day
Canada Day Christmas Day
Civic Holiday Boxing Day

(First Monday in August)

In additionto the above, each employeewill be
entitledto one "floating holiday" in each calendar
year to be taken inthat year on a day agreed
upon between employee and supervisor. Ifthe
floating holiday is not so taken, the employee will
be paid eight (8) hours at the employee's
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12.02

12.03

12.04

equivalent hourly rate in lieu of the holiday.

An employee who does not work the employee’s
regularly scheduled hours of work on a recognized
holiday which isthe employee’s regular day to
work, will be paid as ifthe employee had worked
the employee’s regular hoursthat day.

An employee who works on a recognized holiday
which is the employee’s regular day to work will be
paidthe employee’s regular hours for that day
plus one and one-half (1 %) times the employee’s
equivalent hourly rate for each regular hour
worked.

An employee required to work on a recognized
holiday which is notthe employee’s regularwork
day or which is outside of the employee’s regularly
scheduled hours for that day or who works
overtime on a recognized holiday will be paid for
work performed at the rate of tWo and one-half (2
%) times the employee’s equivalent hourly rate.
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12.06

12.06

12.07

12.08

If a recognized holiday falls within or on an
employee's vacation or regular day off andthe
employee does notwork on the holiday, the
employeewill be paid an additional eight (8) hours
at the employee's equivalenthourly rate.

The Company may in lieu of paymentin Section
12.05, schedule a compensatory day off for a
recognized holiday which falls within or on an
employee's vacation or regular day off.

When a recognized holiday falls on an employee's
regularwork day, the hours paid or worked (up to
the employee's regularly scheduled hoursfor the
day) will be considered as time worked for the
calculation of weekly overtime.

Forthe purposes of Sections 12.03, 12.04 and
12.05 above, the Company may, atthe request of
the employee, grant compensatory time off in lieu
of recognized holiday pay subject to the maximum
of forty (40) hours provided for in Section 11.10 of
Article "11"
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12.09

12.10

Where by proclamation or otherwise, another day
is established as a holiday in lieu of Canada Day,
the provisions of this Article shall apply to the
holiday so established and notto July 1st.

The provisions of this Article will not apply to an
employee who has been absent from work for any
reason, other than vacation or casualleave, for a
period in excess of five (5) days, includingthe
holiday.

ARTICLE 13 —VACATIONS

13.01

13.02

Each vacation year shall begin on January 1 and
end on December 31 of the same year. December
31 of any year shall, except for the purpose of
Sections13.02 and 13.03, be the date for
determining an employee's entitlement to a
vacation and vacation pay for the following
vacation year.

An employee whose employment commences on
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13.03

13.04

13.05

or after January 1 and before July 1 inthe same
year will upon completion of six (6) months of
continuous service be entitled to one (3) week of
vacation with payto be taken inthat year.

An employeewhose employment commences on
or after July 1 but not after December31 inthe
same year Will upon completion of nine (9) months
of continuous service be entitledto two (2) weeks
of vacation with pay to be taken in the following
vacation year.

An employee who has completed morethan one
(1) but less than three (3) years of continuous
service on December 31 of any year will be
entitled to tWO (2) weeks of vacation with pay to be
taken during that vacation year.

An employee who has completedthree (3) but
lessthan five (5) years of continuous service on
December31 of any year will be entitledto three
(3) weeks vacation with pay to be taken during
that vacation year.
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13.06

13.07

13.08

13.09

An employeewho has completed five (5)but less
than fifteen (15) years of continuous service on
December31 in any year will be entitledto four (4)
weeks vacation with pay to be taken during that
vacation year,

An employee who has completed fifteen (15) but
lessthan twenty-five (25) years of continuous
service on December 31 in any year will be
entitled to five (5)weeks vacation with payto be
taken during that vacation year.

An employee who has completed twenty-five (25)
but less than thirty (30) years continuous service
on December 31 in any year will be entitled to six
(6) weeks vacation with pay to be taken during
that vacation year.

An employeewho has completed thirty (30) or
more years of continuous service on December
31 in any year will be entitled to seven (7) weeks
vacation with pay to be taken during that vacation
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13.10

year.

An employeewill receive vacation pay in the form
of continuation of the employee's regular salary
for each week of vacation entittement. An
employee entitled to two (2) weeks of vacation will
receive 0N account of vacation pay the greater of
such continuation of the employee's regular salary
or four per cent (4%) of the employee's earnings
in the previous calendar year.

Each employee will take the employee's vacation
for each vacation year within twelve (12) months
of the December 31 date of entitlementto such
vacation, subject to vacation banking as described
in Section13.13.

Vacations will be scheduled at the request of the
employee at such times and in such amounts as
the Company may determine, taking into
consideration in eachwork group the employee's
seniority and wishes and the requirements and
efficiency of operations. Inthe event of a vacation
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13.13

13.14

shutdown of upto five (5) weeks employees will
pe expectedto take their vacation during the
period of the shutdown, subject to the
requirementsof operations. Employees not
working during the period of a vacation shutdown
will not be consideredto be on lay off and Section
8.08 of the Agreement will notapply.

An employee who is entitled to three (3) or more
weeks of vacation in any vacation year may,
subject to Section13.12, allocate one (1)week of
such vacation to the employee’s personal lieutime
bankto a maximum of eitherthree (3) weeks of
vacation lieu time or two (2) weeks of vacation lieu
time and other lieu time off of upto forty (40)
hours.

Upontermination, retirementor death, an
employee or the estate of the employee will
receive vacation pay owing for all vacation earned
in addition to vacation pay accruedfor time
worked in the current vacation year.
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13.15 A week of vacation means seven (7)onsecutive

days including Saturdays, Sundays and holidays
(normally eight (8) am. Monday to eight (8) am.
the following Monday) and shall representforty
(40) hours of work.

ARTICLE 14 —-REGULAR SALARIES

14.01

14.02

The Company andthe Union agree that during the
term of the Agreement and except as otherwise
provided, the regular salaries shall be as set out in
Schedules "' E and"F" attached.

Itis agreed that the Company may grantto an
employee discretionary salary above the Full
Performancelevel of the employee's pay grade
based uponthe Company's assessmentof the
employee's performance and, similarly, may
reduce such discretionary salary to the Full
Performancelevel. Forthis purpose an employee
may receive discretionary salary of upto ten per
cent (10%) of the Full Performancelevel. Any
discretionary salary held by an employee will form
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14.03

14.04

part of the employee's regular salary for the
purposes of the Agreement.

Itis expected that employees in a pay grade will
normally progress from the Entry levelto the
Developmental level after six (6) months, to the
Acceptable level after an additional nine (9)
months and to the FullPerformance level after a
further twelve (12) months. However, itis
understoodthatthe Employer may accelerate or
not progress any employee within a pay grade
based upon its assessment of the employee's
performance. The Company will place new
employees inthe level of the pay grade it
considers appropriate.

An employee who is promotedto a classification
in a higher pay grade will receive either:

a) The Entrylevel salary of the higher pay grade
if such salary is equalto or greater than afive

per cent (5%) increase in the employee's
regular salary, or
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b)

Afive per cent (5%) increase in regular salary
if such increase would not resultin-a new
salary that is greater than the Full
Performance level salary of the higher pay
grade, or

The Full Performance level salary of the
higher pay grade, or

The employee's current regular salary if such
salary is greater than the Full Performance
level salary of the higher pay grade,
whichever is applicable.

The parties acknowledgethat for the purpose of
Section 14.04 (b) an employee may be placedin
between levelsin a pay grade and, inthat event,

the employeewill be eligible to progressto the
next higher level upon completion of the length of
time requiredto progress from the next lower level
to that higher level.
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14.05

If any annual payline increase for other non-
management salaried staff is implementedduring
the term of this Collective Agreement, the regular
salaries set out in Schedules " E and “F" will be
increased on the same date that such payline
increaseis implementedto the extent necessary
to make each pay grade equal to the
corresponding pay grade for such other staff. In
caseswhere such other staff has no
corresponding pay grade, any increase for the pay
grade inthe Scheduleswithout the corresponding
pay grade will be determined by the Company
taking into considerationthe increase inthe next
higher corresponding pay grade.

ARTICLE 15 - SALARY PROTECTION

15.01

The Company will provide salary protectionto any
employee with at leastone (1) year of seniority
whose occupational classificationis re-evaluated
to a lower pay grade or who is placedin an
occupational classificationin a lower pay grade as
a result of aforce realignment or reduction.
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15.02

15.03

An employee entitled to salary protectionwill, for a
period of time equal to the employee's completed
years of seniority as at the date entitlement arose,
continue to receive the employee's previous
regular monthly salary, exclusive of any
premiums. During the period of salary protection,
such continuedsalary will, if applicable, be
adjusted each year by the dollar amount of the
annual increase inthe regular monthly salary for
the full performance level of the lower pay grade
occupational classification occupied by the
employee on the effective date of such increase.
The employeewill be paidthe regular monthly
salary for the occupational classificationthe
employee occupieswhen the period of entitlement
to salary protection ends.

It is a condition of this Article that any employee

entitled to salary protection must, in order to

remain entitled:

a) participatein any training program offeredto
the employee by the Company, and
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15.04

b) be deemedto be an applicantfor any higher
pay gradejob vacancy posted at a time when
the employee is not participating in such a
training program and, if determinedto be the
successful applicant, acceptthe promotion.

An employee ceasesto be entitled to the benefits
of this Article once the employee no longer
occupies an occupationalclassificationin a pay
grade lower than the pay grade for the
occupational classification held immediately prior
to becoming entitled to salary protection.

ARTICLE 16 —SHIFT PREMIUM

16.01

16.02

An employee whose regularwork schedule
contains two (2) or more qualifying weeks each
calendar monthwill be entitled to receive shift
premium, paid on a monthly basis, as set out in
Schedule"H".

A qualifying week is a complete block within the
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16.03

16.04

calendar month of five (5) or more consecutive
work days, or less if on a defined forty (40) hour
averaging period, on afternoon or night shift.

A permanent employee entitled to shift premium
will continue to receive the premium while on
vacation, approved short term illness or short term
disability salary continuation.

Shift premium does not form part of an employee’s
regular salary and will not be used or paidin any
circumstancesother than those providedfor in this
Avrticle.

ARTICLE 17 —-TECHNOLOGICALCHANGE

17.01

If an employee who has one (1) year or more
seniority is laid off for a period expectedto exceed
six (6) months as a direct result of a technological
change, the individualshall receive a special
allowance equalto one (1)week of the individual's
regular salary at the time of lay off multiplied by
the individual's completedyears of serviceto a
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17.02

maximum of twenty-six (26). The allowance shall
be paid out on normal pay days, just as though
regularsalary was continuing, until either the full
amount of the allowance has been received by the
individual or the individual returns to work,
whichever occurs first.

Forthe purpose of this Article "technological
change" meansthe introduction of an innovation
in equipment, material or process used by the
Company in its Departmentsand Plants in the
Sudbury Districtwhich directly results in a change
inthe manner inwhich the Company and
employees carry out work.

ARTICLE 18 —-SHORT-TERM DISABILITY SALARY

18.01

CONTINUATION

The existing Standard Personnel Practices and
Procedure for Salaried Employeesin relation to
short-term disability salary continuation will
continue during the term of the Agreement unless
changed by agreement of the parties during any
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18.02

review of the Standard Personnel Practices and
Procedures.

In consideration of this benefit paidfor by the
Company, the Union for the employees releases
the Company from any obligation it might have to
pay to employees any Unemploymentinsurance
rebate available because of the existence of this
wage loss replacement plan.

ARTICLE 19 —SEASONAL AND CASUAL EMPLOYEES

18.01

19.02

For the purpose of this Agreement a seasonal
employee shall mean an individualwho is hiredfor
a period of time notto exceed nine (9) monthsin a
calendar year to perform seasonalwork, including
landscape construction, land reclamation, grounds
maintenance, landscaping and revegetation.
Seasonal employees will be paid 0N the basis of
the salary schedule set out in Schedule"F" of this
Agreement.

Individuals who have completedone season of up
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19.03

to nine (9) months during the preceding calendar
year will, subjectto the requirementsof
operations, be offered the opportunity to be
rehired as a seasonal employee on the basis of
seasonal service subjectto the ability, knowledge,
skill and qualifications of the individualto do the
requiredwork. A seasonal employee will be
considered on probation for the first six (6) months
of seasonal service. The termination of a
probationary seasonal employee may be for any
reason at the discretion of the Company and shall
not be made the subject of a grievance or
arbitration.

Articles (seniority, leaves of absence, vacations,
insurance benefits) of this Agreement shall not
apply to seasonal employees. The Company will
pay the required premiums for seasonal
employees to be covered under the following
group insurance plans:

- Drug
- Vision
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19.04

19.05

- Semi-Private

Inthe event of a vacancy inthe Leader 1 or
Leader 2 classification, the positionwill be posted
on appropriate bulletin boards for a period of ten
(10) days duringwhich time seasonal employees
may apply. Infilling the position, the Company will
take into consideration the seasonal seniority of
the applicants, the qualifications, ability and skill of
the applicants to performthe work required and
the requirements and efficiency of operations. Itis
understoodthat if there is N0 successful applicant
the Company may fill the positionwith a person
who is not a seasonal employee.

Forthe purpose of this Agreement a casual
employee shall mean an individualwho is hiredto
work more than twenty-four (24) hours a week for
a period of time notto exceed one  Iyear for
absence coverage, peak loadwork or defined
projectwork. The termination of a casual
employee may be for any reason at the discretion
of the Company and shall not be made the subject
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of a grievance or arbitration. All casual employees
will be terminated beforethe permanent layoff of
an employee unlessthe requirementsand
efficiency of operations and/or the qualifications,
ability and skill of the available employeesto do
the work required requires otherwise.

19.06  The provisionsof this Agreement will not apply to
casual employees. The Company will pay the
required premiumsfor casual employeesto be
covered under the following group insurance
plans:

- Drug
- Vision
- Semi-Private

ARTICLE 20 - INSURANCES

20.01  The Company will continueto pay the premiums
for the following existing insurance programs for
eligible employees:

- Prescription Drugs
- Dental Care
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20.02

20.03

20.04

- Vision Care

- Major Medical

- Semi-private Hospitalization

- LongTerm Disability Income
(excluding optional coverage

The Company and all eligible employees will
continue to share the cost of the premiums on the
current basisfor the Group Life Insurance
program.

The parties recognizethat these insurance
programs are providedto other salaried
individuals employed by the company, in addition
to employees covered by this Agreement, and that
the carriers are subjectto change from time to
time for all such salaried persons, including
employees. No such change will be madewithout
prior discussion and reviewwith the Union.

Eligible employees may participate in available
optional employee paid insurance Programs.
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ARTICLE 21 - RETIREMENT INCOME

21.01 Al eligible regular and seasonal employees will
continueto participate in the Company Retirement
System.

21.02  All eligible regular employees may continueto
participateinthe Company Security Reserve Fund
Plan.

ARTICLE 22 -SUPPLEMENTAL UNEMPLOYMENT
BENEFITS PLAN

22.01  All eligible employeeswill continueto receive the
benefits of the Supplemental Unemployment
Benefits Plan (SUB Yor salaried persons
employed by the Company.

22.02 The continuationof the SUB Plan is subjectto the

Company obtaining and continuingto have all
necessary government approvals.
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ARTICLE 23 -TERMINATION

23.01

23.02

This Agreement shall become effective on the first
day of April, 1998 and shall terminate at midnight

on the 31st day of March, 2001.

Either party may give the other written noticeto
bargain and, and in that event, negotiationsto
renew this Agreement shall commence in Sudbury
not less than sixty (60) days nor more than ninety
(90) days beforethe termination date.
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EXECUTEDin the District of Sudbury, Ontario, this 1st day
of April, 1998.

UNITED STEELWORKERS

OF AMERICA INCO LIMITED
W. Fraser B. Vickman

D. Dallaire C. Clement

G. Quig J. O'Shaughnessy
C. Kairovicius B. Riutta

R. Leduc

J. Robinson

-75-



SCHEDULE ‘A’
BARGAININGUNIT DESCRIPTION

All office, clerical and technical employees of inco Limited
in its Ontario Divisionin the District of Sudbury, save and
except supervisors and forepersons, persons above the
rank of supervisor and foreperson, processforepersons,
persons employed inthe Employee Relations Department
(otherthan audio-visual technician and technologist),
persons employed in the Public Affairs Department,
persons employed inthe Data Base Group of the Computer
Services Departmentas data base analysts and
programmer analysts and in the Applications support
Group of the Computer Services Department as systems
analysts and programmer analysts, and in the Security
Group of the Computer Services Department as security
administrators, persons employed in Internal Audit, persons
employed at the Copper Cliff Club, senior claims
administrators, claims administrators, central incentives
administrator, senior industrial evaluators, industrial
evaluators engaged in incentive administration, office
services and cost analyst - CCCR, senior specialists,
project monitors, records administrator - archivist,
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investigators, training coordinators, ground specialists,
ground control specialistswho are professional engineers,
professional engineers within the meaning of the Labour
Relations Act, engineers-in-training,project engineers,
process engineers, Mines Research engineers, Planners |
and Il inthe Mines Engineering Departmentwho are
professional engineers, geologists who are professional
engineers, senior payroll analyst (staff payroll),
administrative clerk (M&U), registered nurses, plant
protection officers, secretaryto the President, executive
secretaries, senior secretaries, secretariesto Managers,
secretary to the Medical Director, accounting secretaries,
secretary to the Power and Utilities Superintendents,
persons regularly employedfor not more than twenty-four
hours per week, students employed during the school
vacation period and students employed in conjunctionwith
a cooperative training program of a registered college or
university.



CLARITY NOTES

Forthe purpose of clarity, "professional engineers"

wherever used in this bargaining unit description shall
mean engineerswho are members of the Association
of Professional Engineers of Ontario or the equivalent
association in another province of Canada or another

country.

Forthe purpose of clarity, "central incentives
administrator"shall mean a person engaged in the
administration and audit of incentive bonus contracts
for all mines.
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SCHEDULE ‘B’
NUMBER OF UNION STEWARDS IN EACHAREA

AREA
Creighton / Crean Hill
C.C. South Mine
C.C. Copper Refinery

3

Mines Research

C.C. North Mine
Frood Stobie Complex
Levack Complex
Central Mills

C.C. Smelter

C.C. Nickel Refinery
General Engineering
General Office
Central Maintenance

Central Process Tech

a A A WN =W A NN A A A s N

Agriculture

TOTAL

N
w
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SCHEDULE ‘C’
RULES OF ARBITRATION

Avrbitrations shall be heard at Sudbury, Ontario, or at
such other place as may be agreed upon by the
partiesfrom time to time.

In any arbitrationthe written grievance andthe written
answer of the Company or the Union, as the case may
be, atthe last step of the grievance procedure shall be
presentedto the arbitratorsand their award shall be
confinedto determiningthe issues set out therein.

Each party to an arbitration shall be entitled through
counsel or otherwise to present evidence, to cross
examinethe witnesses of the other party and to
presentoral arguments. If a brief of argumentis
presented by any party, the other party shall be
entitledto replyto it. A party presenting a brief of
argument or reply to the arbitrators shall forthwith
deliver a copy thereof to the other party.

Witness fees and allowances shall be paid by the party
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calling the witness.

5. Nocost of any arbitration shall be awarded to or
against either party.
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SCHEDULE‘D’
LADDER CLASSIFICATIONS

Ajob ladder consists of a series of overlapping
classifications of increasing responsibility which are related
through a common body of work. Progressionthrough the
ladder is at an individual pace based on a demonstrated
increase in qualifications, skills and abilities and is not
based on available vacancies.

Employees and the Company share responsibilityjointly for
the upgrading of the necessary qualifications, skills and
abilities.

Grade
Environmental Control
Sr. EnvironmentalAnalyst J
Environmental Analyst G
Technologist
Construction
Sr. Construction Coordinator J
Construction Coordinator |
Project Planner G

Technologist

Contract Administrator
Sr. Contract Administrator [
Contract Administrator H
Technologist
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Design Ladder
Sr. Designer
Designer
Sr. Draftsperson
Draftsperson
Technologist

Estimating
Sr. Estimator
Estimator
Junior Estimator
Technologist

Technical Specialist
Specialist
Specialist Assistant
Technologist

Systems Development
Systems Analyst
Programmer Analyst
Programmer Il
Programmer |

* Subject to JVE
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Mines Engineering (Surveying)
Mine Survey Party Leader
Surveyor
Technologist

Mines Engineering (Planning)
Planner {l Mine Eng.
Planner | MineEng.

Exploration (Technological)
Sr. Geological Technologist
Geological Technologist
Technologist

Exploration (University)
Sr. Geologist
Geologist
University Graduate

Analytical
Chemist
Process Analyst
(Subjectto JJE)
Sr. Analyst
Analyst
Technologist

* Subjectto JUE
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Technical
Sr. Plant Technologist
Plant Technologist
Sr. ProcessAssistant
ProcessAssistant
Technologist/Technician

Plant Maintenance
Sr. Maintenance Assistant
Maintenance Assistant
Technologist
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SCHEDULE ‘F’
REGULAR MONTHLY SALARIES

EFFECTIVEAPRIL 1, 1998

Entry  Dev  Accept Full Perf
$2250 $2420 $2590 $2815

2505 2690 2880 3130
2730 2935 3140 3418
2085 3210 3430 3730
3225 3465 3710 4030
3460 3720 3980 4325
3775 4080 4340 4720
3985 4295 4595 4995
4230 4545 4860 5285

4370 4700 5030 5465
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SCHEDULE‘F*
SEASONALEMPLOYEES

EFFECTIVEAPRIL 1, 1998

Current Classification Redular Monthly Salary

Leader | $2810
Leader!l 2475
Park Person A 2130
Park Person B 1815
Park Person C 1540

Itis expectedthat seasonal employees will normally
progress annually from Park Person C to Park Person A.
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SCHEDULE ‘G’

April 1, 1998

United Steelworkers of America, and
Local&600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Wayne Fraser, Area Co-ordinator
United Steelworkers of America

Dear Sir:

This will confirm our understandingwith respectto the
Company Profit Sharing Plan.

For any calendar quarter for which Inco Limited reports
consolidated net earnings andthe operating earnings of
Primary Metals are in excess of US $20 million, a profit
sharing paymentwill be made to eligible employees.

The Plan provides for varying percentages of salary
payments based on Primary Metals quarterly operating
earnings in excess of US $20 million. For example, if
Primary Metals quarterly earnings amounted to US $100
million, an eligible employee would receive 5.5% of their
quarterly base salary. This formula could result in payouts
upto a maximum of 25% of base salary-and itwill be
reviewed periodicallyin light of market conditions.
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Attached is the chartwhich lists the percentageof base
salary to be paid as Profit Sharing Payout in relation to
varying levels of Primary Metals operating earnings, as well
as a sample calculation. All payoutswill be madein
accordancewith any applicable program guidelines.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations.
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INCO LIMITED PROFIT SHARING PROGRAM

when inco Limited consolidated net earnings are positive

Primary Metals % of Primary Metals % of
Quarterly Quarterly Quarterly Quarterly

Optg Earnings Base Salary  Optg Earnings Base

(US $ Millions) (US $ Millions) Salary
20.0 1.10 250.0 13.75
30.0 1.68 260.0 14.30
40.0 220 270.0 14.85
§0.0 278 280.0 15.40
60.0 3.30 280.0 15.95
70.0 3.85 300.0 16.80
80.0 4.40 3100 17.05
90.0 4,85 320.0 17.60
100.0 5.50 330.0 18.15
1100 8.08 340.0 18,70
120.0 6.60 350.0 19.25
130.0 7.5 360.0 19.80
140.0 7.70 370.0 20.35
180.0 8.25 380.0 2090
160.0 8.80 390.0 21.45
170.0 9,36 400.0 22.00
180.0 9.80 410.0 22,86
180.0 10.45 420.0 23.10
200.0 11.00 430.0 23.65
210.0 11.55 440.0 24,20
220.0 12,10 450.0 24,75
230.0 12.65 455.0 258.00
240.0 13.20
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Example For Dollar Based Salaries

Annual Base Salary $40,000
Quarterly Primary Metals Operating Earnings US$93 Million

Percentage of Quarterly Base Salary

UsS$93 Mill. x 5.50% = 5.115%
US$100 Mill.

Quarterly Base Salary

$40.000 =$10,000
4

Profit Sharing Payout $10,000 x 5.115%

$511.50
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SCHEDULE ‘H’
SHIFT PREMIUM

SHIFTTYPE SHIFT SPAN {Regular ork Days)
5106 Days IDays

Days $0 $75
Afternoons 75 140

Nights 75 140
Days/Afternoons 75 140
Days/Afternoons/Nights 75 140

NOTES:

1.

An employeewho begins or ends their regular shift
schedule beforethe end of any calendar month will
receivethe full appropriate shift premium if the
schedule was in effect for at least sixteen (16) days in
that month. The employee will not receive any shift
premium if the schedule was in effectfor less than
seven (7) days and fifty per cent (50%) of the premium
if in effect for seven (7) but less than sixteen (16) days
inthe calendar month.

An employeewho changes their regular shift schedule
in a calendar month will be paid shift premium for that
month on the basis of the applicable rate of shift
premium for the employee’s regular shift schedule in
effect for the longest duration during the month.
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SCHEDULE T

NON-LADDER OCCUPATIONAL

CLASSIFICATOINS
Job Title
Ground Control Specialist

Computer Learning System Specialist
Decommissioning Coordinator
Ergonomist (Occupational Health)
Financial Analyst

Industrial Evaluator

Metals Accounting Specialist

Mines Technical Specialist

Sr. Cost Systems Analyst

Sr. Geological Analyst

Sr. Hydraulic Technologist

Metals Accounting System Analyst

Sr. Process Evaluator

Sr. Systems Operator

Technical Services Programmer Analyst

Administrator (Transportation)
Audiovisual Technologist
Buyer

Graphic Designer

Instructor
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1.S. Field Support Specialist

Maintenance Services Coordinator(CCNR)

Mines Technologist
Programmer (Smelter)
Maintenance Technologist
Mines Training Coordinator
Process Evaluator

Program Coordinator

Sr. Capital Expenditure Analyst
St. Capital Planner

Sr. Instructor Staff

Sr. MetalsAccounting Analyst
Sr. Payroll Analyst

Sr. Project Cost Controller
Services Coordinator

System Operator

Tax & Risk ManagementAnalyst
Water Regulator

Accounts Payable Administrator
Commodity Tax Analyst
Computer System Operator (Gen. Eng.)
Computer Technician(S.H.E.)
Instructor (Staff)

Estimator

Ledger Accountant
Maintenance Coordinator
Metals Accounting Analyst
Municipal Tax Analyst

Network Administrator

Network Administrator (Smelter)
Payroll Analyst
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Power Plant Operator

Run Coordinator

Project Planner

Project Cost Controller

Statistical Advisor

Scanner Operator

Senior Water Treatment Plant Operator
Ventilation Assistant

Accounts Payable Expediter
Administrative Assistant 1
Administrative Clerk
Audiometric Technician
HRD Assistant

Material Coordinator
Material Controller
Network Technician

P.M. Coordinator

Printer

Print Services Coordinator
Shipper

Smelter Administrator
Water Treatment Operator

Administrative Assistant ]

Administrative Clerk (Computer Services)

Administrative Clerk (Purchasing)
Computer System Operator
Respiratory Technician

Accounting Clerk
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Administrative Assistant |
Data Input/Output Coordinator
Reproduction Technician

Mobile Monitor Operator

Decollating Clerk
Messenger
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LETTERS OF AGREEMENT

The following are the letters of Agreement between the
Company and the Union, and are intended for the purpose
of information. They do not form part of the Collective

Bargaining Agreement.
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April 1, 1998

United Steelworkers of America, and
Local 6600,

United Steelworkers of America,

92 Frood Road,

Sudbury, Ontario.

Attention:  Mr. Wayne Fraser, Area Co-ordinator,
United Steelworkers of America.

Dear Mr. Fraser.

Thiswill confirm our recent discussionsregarding the
Company Standard Personnel Practices and Procedures
Manual. These Practices and Procedureswill continue to
apply to all permanent staff where appropriate.

Though there are no major changes anticipated at this
time, a panel will be established for the purpose of
communicating and reviewing the application of these
Practicesand Procedures. In addition, this panel will make
recommendationsto management regarding the
appropriateness of existing Practices and Proceduresor
the requirementfor additions.

The panelwill consist of § permanentstaff, tWo of whom
will be appointed by the Local Union.

The Superintendent of Employee Relations or a designate
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will serve as facilitator for the panel. The facilitator will
assist the panelwith required resources and support
services. The facilitator will also serve as a liaison with the
other Company units to which these practices and
proceduresapply.

Time spent by members during regular working hours in
connectionwith their panel duties will be consideredtime
worked.

Itis understoodthat this letter does not form part of the
Collective BargainingAgreement.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations.
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April 1, 1998

United Steelworkers of America, and
Local6600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Wayne Fraser, Area Co-ordinator,
United Steelworkers of America.

Dear Mr. Fraser:

This will confirm our understandingwith respectto the
continuing coverage of insurance benefitsto employees
who are absent fromwork while on a Local Union or Union
requested leave of absence under Article 9 of the
Collective Bargaining Agreement

Employees so absent on a leave of absence granted under
Sections 9.01, 8.02, 9.03, and 9.04 as it pertainsto Local
Union Officers, will continueto receive coverage under the
Company programs for the following insurance benefits:

1. Dental

2. Drug

3. Vision

4. Semi Private

5. Major Medical

6. Life Insurance (onetimes salary) with A.D.& D.
7. Long Term Disability
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In addition, an employee will have the option of continuing
their Long Term Disability optional coverage and additional
Life Insurance. An employee may continue participation in
the Security Reserve Fund Plan at no cost to the Company.

Employees unable to returnto work due to disability at the
expiration of any Local Union leave will be eligible for any
remaining Salary Continuation or if applicable Long Term
Disability.

An employee so absent on a leave of absence granted
under Section 9.04, as it pertainsto a leave requested by
the Union, will be eligible for the same Company programs
itemized in 1 to 7 above.

Itis understood that this letter does not form part of the
Collective Bargaining Agreement.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations.
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April 1, 1998

United Steelworkers of America, and
Local6600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Denis Dallaire, President, Local6600
Dear Mr. Dallaire:

This will confirm our understandingwith respectto short-
term work opportunities for individualswith recall rights
under the Collective BargainingAgreement.

In cases where the Company needs to hire individuals to fill
temporary vacancies which it expectsto lastfor less than
three (3months, itwill first attempt to offer these vacancies
on the basis of seniority to individualswith recall rights who
have the qualifications, ability and skillto do the required
work. The attempt at offering may be made by telephone or
otherwise andthe provisions of the Collective Bargaining
Agreement will not apply.

Duringthis temporary work period such employeeswill be
creditedwith seniority and will be eligible for dental, drug,
vision, semi-private, and major medical health coverage.
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Thefailure of an individual to accept such an offer of recall
will not affect their recall rights under the Agreement.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations.
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April 1, 1898

United Steelworkers of America, and
Local 6600,

United Steelworkers of America,

92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Denis Dallaire, President, Local6600
Dear Mr. Dallaire:

Any employee who regularlyworks less than eight (8)
hours in a day or less than forty (40) hours in aweek will
have all forms of compensation prorated (except overtime)
to reflecttheir hours of work.

Any employee who regularly works less than eight (8)
hoursin a day or less than forty (40) hours in aweek will be
paid overtime at the rate of one and one-half (1 %2) times
the employee's equivalent hourly rate for all authorized
work performedin excess of eight (8) hours in a day or
forty (40) hours in a week.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations.
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April 1, 1998

United Steelworkers of America, and

Local 8600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario

Attention: Mr. Denis Dallaire, President, Local 6600

Dear Mr. Dallaire:

This will confirm our understandingwith respectto the
meaning of Managerial Area, Manager and Work Group for

the purposes of the Articles 8 and 13 of the Collective
Bargaining Agreement.

Managerial Area

The geographic area under the jurisdiction of a manager.

Manager

The senior management person in the line of authority
responsiblefor the supervision of employees inthe
workplace regardlessof the Managerial Area in which the
employees are working.
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Work Group

The employeeswho at any given time report directly to the
same supervisor.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations
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April 1, 1998

United Steelworkers of America, and

Local 8600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario

Attention: Mr. Wayne Fraser, Area Coordinator,
United Steelworkers of America.

Dear Mr. Fraser,

This will confirm our understandingwith respectto the
Training and Career DevelopmentCommittee.

The following functions are listed in order to provide the
Committee with guidance infulfilling its role under Section
8.06 of the C.B.A.

Itis the intention of the Parties, via the Training and Career
DevelopmentCommittee, to make every reasonable effort
to establish mutually agreeable timelines, to utilize project
managementtechniques and to assign appropriate
resources for the development and implementation of the
following:

1. The identification of core qualifications and skills
requiredfor each classification or group of
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classifications containing relatedwork.

The development of a qualification and skills matrix for
each occupational classification. These matrices will
form the basis for employee developmentwithin a
career path.

The identification and listing of qualifications and skills
which employees currently hold.

The identification of areas of work and classifications
likely to change as a result of technological
developments and restructuring and the associated
training and educational requirementsfor potentially
affected employees.

The identification of the available ways to acquire
necessary qualifications and skills.

The identification of training and development
opportunities and career guidance for employees.

The making of recommendationsto the Company
regardingthe training of employees in occupational
classificationsin the same or different pay grade.

The guidance of applicants not awarded a
classification posting and the guidance of employees
regarding ladder progression.

The developmentof a standard procedurefor ajob
posting selection system.
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10. The making of recommendationsto a Company/Union
Realignment/Reduction Committee in connectionwith
declared realignments and reductions affecting
employees.

11. The review of assignments from one managerial area
to another for the purpose of career development or
training made under 8.13 of the Collective Bargaining
Agreement.

The Parties understandthat in order to function as intended
the Committeewill require an understandingof the
systems, issues and events which impactor influence
career development andtraining.

The employees appointedby the Local Unionwill continue
intheir current occupational classifications and will not be
disadvantaged by their appointment.

Yours truly,

B. Vickman,

Superintendent,
Employee Relations
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April 1, 1998

United Steelworkers of America, and
Local6600, United Steelworkersof America,
92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Denis Dallaire, President, Local 6600
Dear Mr. Dallaire:

This will confirm our understandingwith respectto the
counseling or discipline records of employees.

An employeewill be entitledto review with the immediate
supervisor the employee's counseling or discipline record
and, upon request, will receive a copy of the record.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations.
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April 1, 1998

Letter of Agreement

This will confirm our agreementwith respectto temporary
reductions under the Collective Bargaining Agreement.

In cases where the company decides it is necessary to
reducethe number of employees in a managerial area for a
period of time which it expects to be less than thirty (30)
days resultingfrom an accident, breakdown or unplanned
event, employeeswill be demoted or laid off within the
managerial area on the basis of seniority, the requirements
and efficiency of operations, and the qualifications, ability
and skill of employees to do the work required.

However, itis understoodthat even though the Company
normally requires at least thirty (30) days to plan and
execute a reduction, itwill attemptto apply the provisions
of the Agreement to a reductionresultingfrom an accident,
breakdown or unplanned event if in its opinion, the
requirements and efficiency of operation and the available
time permits.

(signed) B. Vickman (signed)W. Fraser
For the Company Forthe Union
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April 1, 1998

United Steelworkers of America, and

Local 6600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Denis Dallaire, President, Local6600
Dear Mr. Dallaire:

This will confirm our understandingthat the level of benefits
under the following programsfor salaried persons
employed by the Company will not be altered or reduced
for bargaining unit employees during the term of the
Agreement:

1. Insurancesreferredto in Article 20

2. The SupplementalUnemploymentBenefit Plan
referred to in Article 22

The Company Retirement System
The Company Security Reserve Fund Plan

Yours truly,

B.Vickman,
Superintendent,
Employee Relations.
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April 1, 1998

United Steelworkersof America, and
Local8600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Wayne Fraser, Area Coordinator,
United Steelworkersof America

Dear Mr. Fraser:

This will confirm our discussionsin negotiationswith
respectto the contracting out of work performed by
employees I the bargaining unit.

The Company recognizesthe Local Union's concern in this
regard and agrees to establish ajoint committee consisting
of two (2) Local Union representatives,the Superintendent
of Employee Relations, the Management Contracting Out
Coordinatorand such other Company personnelas may be
considered necessary for the purposes of the meeting.
Time spent by employee members of the Committee during
their regularworking hours in meetings with the Company
and at other times agreedto by the Companywill be
consideredtime worked.

The Committee will meet quarterly to review the work the
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Company intendsto contract out (excluding major capital
projects), the reasonsfor the work being contracted out,
the expected duration of the work, the number of
contractors employed and the type of work to be performed
bythe contractors.

The Company will consider recommendationsfrom the
Local Union as to howthe contracting out of this work could
be reduced or avoided, bearingin mindthe economy,
efficiency and requirements of operations.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations.
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April1, 1998

Letter of Agreement

This will confirm our agreementwith respectto the
Steelworkers Humanities Fund.

The Company will deduct one dollar and seventy-four cents
($1.74) from the monthly salary of each employee and
remit the same to the InternationalTreasurer of the Union
at the same time and in the same manner as providedfor
under Article 4 - Union Security ~ with respectto Union
dues.

(signed) B. Vickman (signed) W. Fraser
Forthe Company Forthe Union
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April 1, 1998

United Steelworkers of America,
92 Frood Road,
Sudbury, Ontario.

Attention: Mr. Wayne Fraset, Area Co-ordinator,
United Steelworkersof America.

Dear Mr. Fraser.

As reguested, | am enclosing initialled copies of the
following items:

1. Retirement System (July 1, 1997)

2. Security Reserve Fund Plan (May 1, 1994)

3. GroupLife Insurance Plan (May 1, 1994)

4. LongTerm Disability Income Plan (July 1, 1993)

5. Group Health Benefits Program (March 1, 1995)

6. The Salaried Employees Supplemental Employment
Benefit Plan for Ontario and Manitoba Divisions

Yours truly,

(signed) B. Vickman (signed) W. Fraser

Forthe Company Forthe Union
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April 1, 1998

United' Steelworkers of America, and
Local6600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Wayne Fraser, Area Coordinator,
United Steelworkers of America.

Dear Mr. Fraser,

This will confirm our understandingthat the Company will
provide the Union every six (6) months, on a confidential
basis, a list of employees showingthe monthly salary,
includingdiscretionary salary, being paid to each
employee.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations.
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April 1, 1998

United Steelworkers of America, and
Local6600 United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Wayne Fraser, Area Coordinator,
United Steelworkers of America

Dear Mr. Fraser:

This will confirm our agreementwith respectto Voluntary
Early RetirementPlans.

Should the Company introduce a Voluntary Early
Retirement Plan in the Sudbury District, employees
covered by the Local8600 Collective Agreementwho are
eligible underthe Planwill be offered the same Voluntary
RetirementPlan as is offered to other non-management
salaried staff in corresponding pay grades.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations
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April 1, 1998

United Steelworkers of America,
92 Frood Road,
Sudbury, Ontario.

Attention: Mr. Wayne Fraset, Area Coordinator,
United Steelworkers of America

Dear Mr. Fraser:

This will confirm our intentions in connectionwith the
existing Mines Engineering Technical Ladders.

The Companywill discontinue the existing Mines
Engineering (Surveying) ladder and the existing Mines
Engineering(Planning) ladder and establish a new
technical ladder called the Mines Technical Ladder.

The Companywill, after consultation with the Union,
establish new classificationsin the new ladder with the
highest-rated classificationto include Planner | functions.
These new classificationswill, among other things,
incorporatethe skills and functions of ventilation, surveying,
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ground control and grade control, and will be evaluated by
the Joint Job Evaluation Committee.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations.
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April 1,1998

United steelworkers of America, and
Local6600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Wayne Fraser, Area Coordinator,
United Steelworkers of America

Dear Mr. Fraser:

This will confirm our understandingwith respectto short
term disability salary continuation benefits.

If an employee who is receiving a short term disability
salary continuation benefitis transferred into another
Bargaining Unitwhile in receipt of the benefit, the individual
will continue to receive such benefit for the period of time
absentfrom work as a result of the injury or illness giving
riseto the absence but notfor any recurrence of such injury
or iliness. Itis understoodthat if such an individual
exhausts the short term disability salary continuation
benefitwithout returningto work, the individual may apply
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for benefits defined under the Long Term Disability Income
Plan.

Yours truly,

B.Vickman,
Superintendent,
Employee Relations.
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- April1, 1898

United Steelworkers of America, and

Local 8600, United Steelworkersof America,
92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Wayne Fraser, Area Co-ordinator,
United Steelworkers of America

Dear Mr. Fraser.

Letter of Agreement
The following will confirm our understanding regarding a
onetime processto deal with accommodated individuals
employed by the Company who may be performing
primarily ‘office, clerical andtechnical’ work.
Commencing no later than January 31, 1999, andwith a
target completion date of March31, 1999, the parties agree
to undertakethe following process:

a) The Company and Local Unionwill each submit a list of
all accommodated individuals employed by the Company
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who may be performing predominantly‘office, clerical and
technical’ work.

b) The parties will attemptto reach agreementfrom those
names submitted as to whether these individuals are
performing predominantly office, clerical, technicaljobs.
Failing resolution, the matter may be referred to arbitration
pursuantto Section7.01 of the Collective Bargaining
Agreement. Where the individual is represented by
another bargainingagent, the parties agree to have a
representative from that bargaining agent in attendance at
the meeting.

¢) Once a determinationis reached that the individual
employed by the Company is occupying a positionwhich
falls within the parameters outlined above, the Company
will declare whether a requirementexists to fill the vacancy.
If the Company determinesthat there is a vacancy to be
filled, the individual employed by the Company, if
represented by another bargaining agent, will be allowed to
electto be assigned as an employee of this bargainingunit.
Failing such election, or ifthe Company determines that
there is no vacancy, the individualwill be reassignedwithin
their own bargainingunit and be treated in accordance with
the terms of their applicable Collective Bargaining
Agreement.

d) Where as a result of the process outlined above, a
vacancy still exists, itwill befilled in accordancewith the
recall. provisions outlined in Section 8.09 of the Collective
Bargaining Agreement. In the event that the vacancy
cannot be filled in this manner, the vacancy will be posted
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pursuantto Section 8.07 of the Collective Bargaining
Agreement.

Yours truly,

Bill Vickman
Superintendent,
Employee Relations.
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April 1, 1898

United Steelworkers of America,
92 Frood Road,
Sudbury, Ontario.

Attention: Mr. Wayne Fraser, Area Coordinator,
United Steelworkers of America

Dear Mr, Fraser:

This will confirm our discussion during negotiationswith
respectto similar or the same type of work being performed
in a managerial area by both employees covered by the
Collective Bargaining Agreement and individuals outside
the bargaining unit.

If the Local Union has a concern as to whether a new or
substantially changedjob containing such similar or same
type of work is included in the bargaining unit, it may refer
the concernto ajoint committee consistingof the Local
Union President, Vice President and Area Coordinator of
the United Steelworkers of America, the Manager of
Employee Relations and the Manager of the area
concerned.

Thejoint committee shall meetwithin thirty (30) days of the
concern being given to the Manager of Employee Relations
inthe form of a notice containingthe name of the person
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and/or the title of the job being performedwith the reasons
for its concern.

The Company will inform the Local Union and the occupant
of the job of its decision within fourteen (14) days of the
meeting.

Where the occupant of the job is represented by another
bargainingagent, the parties agreeto have a
representative from that bargaining agent in attendance at
the meeting.

The Company agreesto provide in advance of the meeting
appropriate informationto assistthe parties in their
understanding of thejob in question.

Should the committee consider it necessaryto review the
job descriptionwith the occupant(s) of the job in question,
the Company will providethat opportunity in a manner that
minimizes inconvenienceto normal operations.

Ifthe Local Union disagreeswith the decision of the
Company, it may refer the concern directly to arbitration
within thirty (30) days pursuantto Section7.01 of the
Collective BargainingAgreement. Committee discussions
shall not be evidence at arbitration and this letter shall not
prejudice the right of either party with respect to their
submissions at arbitration, including the issue of
arbitrability.

Time spent by employee members of the committee during
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their regular working hours in meetingswith the Company
will be considered time worked.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations,
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April1, 1998

United Steelworkersof America,
92 Frood Road,
Sudbury, Ontario

Attention: Mr. Wayne Fraser, Area Coordinator,
United Steelworkersof America

Dear Mr. Fraser:

This will confirm our understandingwith respectto
Subsection 8.08 (e) of the Collective Bargaining
Agreement.

Forthe purpose of clarity in the implementationof
Subsection 8.08 (e) (iv) of the Collective Bargaining
Agreement, a senior employee who declinesto choose a
vacancy shall be requiredto exercise the employee’s
bumping rights under Subsections 8.08 (e) (i}, (ii}, and (iii)
immediately and before the next employee in line of
seniority is offered a choice of vacancies.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations.
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April 1, 1998

United Steelworkers of America,
92 Frood Road,
Sudbury, Ontario.

Attention: Mr. Wayne Fraser, Area Representative,
United Steelworkers of America

Dear Mr. Fraser:

This will confirm our understandingwith respectto time
spent on maternity leave of absencefor pension purposes.

Time spent by current employees on maternity leave prior
to January 1, 1990, shall be consideredservice for pension
purposes.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations.
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April 1, 1998

United Steelworkersof America,
92 Frood Road,
Sudbury, Ontario.

Attention: Mr. Wayne Fraser, Area Coordinator,
United Steelworkers of America

Dear Mr. Fraser,

This will confirm our understandingwith respectto the
Local Union negotiating team and their wages during
negotiations.

The Company agreesto pay the regular monthly salary for
each of the five (5) Local Union representativeson the
Negotiating Committee for the period March1, 1998 to
March 31,1998 for time spent in the negotiation of the 1988
Collective Bargaining Agreement.

Yours truly,

B. Vickman,
Superintendent,
Employee Relations
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LETTER OF AGREEMENT

April 1, 1998

United Steelworkers of America, and
Locale600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Wayne Fraser, Area Co-ordinator,
United Steelworkers of America

Dear Mr. Fraser:

Re: Interest-basedproblem solving - arievance procedure

This will confirm our understandingfor the application of an
Interest-based problem-solving methodto address
grievances betweenthe parties as per Article 6.15.

The following briefly outlines the six (6) steps involvedin an
Interest-based approach.

1. Describe and define the issue
2. Identifyand explorethe interests
3. Develop options
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4. Agree on criteria
5. Selectsolution elements
8. Craft a solution based on consensus of the parties

Yours truly,

Bill Vickman,
Superintendent,
Employee Relations.
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April 1, 1998

United Steelworkers of America, and

Local 6600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Wayne Fraser, Area Co-ordinator,
United Steelworkers of America

Dear Mr. Fraser:

This will confirm that the Company will continue its existing
policy with respectto the right of an employeeto refuseto
perform unsafe work.

Ifthe employee has reasonto believe that any work,
workplace, equipmentor machinery s likely to cause a
danger to himself, the employee has a rightto refuseto
performthe work or operate the equipment or machinery.

An employee shall not be disciplined or suspendedwithout
pay for exercising such right.

W. Fraser B. Vickman
Area Co-ordinator Superintendent
United Steelworkers of America  Employee Relations
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April 1, 1998

United Steelworkersof America, and
Local6600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario.

Attention: Mr. Wayne Fraser, Area Co-ordinator,
United Steelworkers of America

Dear Mr. Fraser:

This will confirm our understandingwith respect to Joint
Job Evaluation.

The Joint Job Evaluation Committee consisting of two (2)
persons appointed by each party, will meet at agreed upon
times to evaluate new or re-evaluate changedjobs inthe
bargaining unit other than seasonal employee
classifications. A new classification or any existing
occupational classificationwhich changes in pay grade as
a result of evaluation or re-evaluationwill be placed in the
new pay grade from the date a written request for such
evaluation or re-evaluationis received by the Company.

A Review Committee consisting of the Manager of

Employee Relations, the Area Co-ordinator U.S.W.A,, A
Local Union Joint Job Evaluation Committee member and a
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Managementjoint Job Evaluation Committee member will
be established.

Should the Joint Job Evaluation Committee be unable to
reach consensus on the evaluation of an occupational
classification and the disagreementover evaluation
impacts on pay grade, the matter will be referredto the
Review Committee for guidance and recommendation.

Time spent by employee members of the Committee during
their regularworking hours in meeting with the Company
will be considered time worked.

Yours Truly,
(signed) Bill Vickman (signed) Wayne Fraser
Forthe Company For the Union
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Letter of Agreement

United Steelworkers of America, and

Local 6600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario

Attention: Mr. Wayne Fraser, Area Co-ordinator,
United Steelworkersof America

Dear Mr. Fraser:

This will confirm our discussionsin negotiationswith
respectto the progression of employeeswithin ladder
classifications.

The Training and Career Development Committee will
facilitate the completion of the ladder qualifications, skill
matrices, and criteria. The Company will developthe
criteria to be utilizedto determine progressionwithin that
ladder which will be reviewedwith the Training and Career
Development Committeefor the purpose of making
recommendations. The parties will completethis by a target
date of Dec. 31, 1998,

Itis understoodthat the Performance and Development
Review processwill be utilized as one of the tools to

-137-



assess employees based upon the criteria discussed
above, to determine progressionwithin a ladder.

The Company will notify the Local Union regarding
promotionswithin these ladder classifications.

Yours truly,
Bill Vickman, Wayne Fraser,
Superintendent, Area Co-ordinator,

Employee Relations  United Steelworkers of America
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Letter of Agreement } }1 E“)

United Steelworkersof America, and
Local6600, United Steelworkers of America,
92 Frood Road,

Sudbury, Ontario.

Attention:  Mr. Wayne Fraser, Area Co-ordinator,
United Steelworkers of America

Dear Mr. Fraset:

The following will confirm our discussionwith regardto a
set of guidelinesfor the selection of candidateswithin ajob
posting.

The Training and Career Development Committee will
modify these guidelinesfor implementationon a pilot basis
when future vacancies are posted.

Prior to use, these guidelineswill be approved by the
Manager of Employee Relationsandthe Presidentof the
Local Union.

Bill Vickman, Wayne Fraser,
Superintendent Area Co-ordinator,
Employee Relations. United Steelworkersof America
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