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AGREEMENT this -/.----.-,.---2--- 22nd day of January 1994 

B E T W E E N :  

NO FRILLS FRANCHISE OWNERS 
(hereinafter called the “Employer”) 

UNITED FOOD AND COMMERCIAL WORKERS 
UNION, LOCAL lOOOA 
(hereinaRer called the “Union”) 

- and-  

WITNESSETHand is hereby agreed as follows. - 

ARTICLE 1 - PURPOSE 

1.01 The Employer and the Union each represents that the purpose 
and the intent of this Agreement is to promote co-operation and 
harmony, to recognize mutual interests, to provide a channel through 
which information and problems may be transmitted from one to the 
other, to formulate rules to govern the relationship between the Union 
andthe Employer, to promote efficiency and service, to set forth herein 
the basic agreements coveringrates ofpay, hours ofwork and conditions 
of employment. 

ARTICLE 2 - RECOGNITION 

2.01 The Undersigned Employers and other New Franchisees re- 
quired as a condition of their franchise agreement to participate in the 
terms ofthis Agreement,recognizestheUnion(U.F.C.W. Local 1OOOA) 
as the sole and exclusive bargaining agency for all employees save and 
except Produce Manager, Bookkeeper, Owner/Manager and persons 
above the rank of ownedmanager. 

2.02 A full-time employee covered by this Agreement shall be an 
employeewho isonthefulltimeseniority listwho isnormally scheduled 
toworkforty(40) hourseachweek, overafive dayperiod. Thisshallnot 
be construed as a guarantee of hours of work. 

2.03 Apart-time employee is one who is normally scheduled to work 
twenty-four (24) hours or less per week. No part-time employee shall 
work in excess of twenty-four (24) hours in any week, except as 
permitted by Article 3.04 of Appendix “A” of this Agreement. The 
conditionsofwork ofpart-timeemployees shall be govemedby Appen- 
dix “A” of this Agreement. 



ARTICLE 3 - UNION SECURITY 

3.01 It is agreed that all employees covered by this Agreement 
shall become and remain members of the Union in good standing as a 
condition of employment. 

New employees shallmake application formembership in 
the Union at the time of their hiring and shall become and remain 
members ofthe Union ingood standing, as a condition of employment. 
The Employer agreesthat it will inform all new employees prior to or at 
the time of hiring of the Union security provisions of the Agreement. 

3.02 The Employer shall, during the term of this Agreement, as a 
condition of employment, deduct frommembers ofthe bargaining unit 
the regular weekly Union Dues and such Dues shall be remitted to the 
Union prior to the 15th day of the month following the month in which 
such deduction is made. The Employer shall notify the Union ofnew 
full-tune employees’ classifications and rates of pay in addition to I terminations, on a monthly basis. Deduction statements shall be 
documented by location, containing the full name of the employee and 
his starting date and social insurance number subject to the employee 
consenting to the use of his or her social insurance number. The 
Employer agrees torecord the annual Union Dues deductions for each 
employee on his T4 Form. 

3.03 In the event that such weekly Dues are changed during the term 
ofthe Agreement, such changemust begiven to theEmployerbynotice 
properly authorized by Union Officials and shall become effective 
within one (1) month following the date the notice is received. 

3.04 New employees shall be documented and documents forwarded 
to the Union Office within two (2) weeks of hiring. 

3.05 Thefirstthi 30 da sworkedateachstoreshallbeconsidered 
aprobationaryperio ?2-+3-- , It is un erstood between the Employer and the 
Union that aprobationary employee shall be considered an employee for 

(a) 

(b) 

the Agreement save that a probationary employee may 
at any time during the probationary period. 

3.06 The Employer agrees to forward to the Union Office on a 
monthly basis for each store, a complete alphabetical listing of all 
employees including their home address, starting date, department and 
social insurance number subject to the employee consenting to the use 
ofhis or her social insurance number, separated into full and part-time. 
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ARTICLE 4’- FUNCTIONS OF MANAGEMENT 

4.01 The Unionagrees that the Employer has the exclusive right and 
power to manage its business to direct the working forces and to 
suspend, discharge or discipline employees forjust and sufficient cause, 
to hire, promote, demote, transfer or lay-off employees, to establish and 
maintain reasonable rules and regulations covering the operation ofthe 
stores, provided however, that any exercise of these rights and powers 
in conflict withany ofthe provisions of this Agreement shall be subject 
to the provisions ofthe Grievance Procedure as set out herein. 

4.02 It is agreedthatthe direction ofthe working force shall be at the 
discretion of the Employer within the terms of this Agreement. 

ARTICLE 5 - DISCHARGE AND DISCIPLINE 

5.01 (a) Noemployee shallbe dischargedordisciplinedexceptfor 
just and sufficient cause. The Union agrees to co-operate in an 
endeavourto correct inefficiencies of employees which might necessi- 
tate disciplinary action. Discharge or discipline grievances may be 
settled by confirming the Company’s decision or by reinstating the 
discharged or suspendedemployee with full compensation fortime lost, 
less interim earnings ifapplicable, or by any other arrangement which 
is just and equitable in the opinion of the parties or of a Board of 
Arbitration if the matter is referred to it. 

The Owner agrees that whenever an interview is held with 
an employee regarding his work or conduct which becomes part of his 
record, the store steward or if there is no steward in the store then the 
Union AreaRepresentative shall be present at suchinterview. Theparty 
representingtheUnionwil1 leave the meeting ifrequested to leave by the 
employee. 

5.02 (a) Alldisciplinarywarnings orreprimands whichareplaced 
in anemployee’srecordand allnotices ofdemotion for cause, discharge 
or suspension, shall be in writing and shall contain the reason for the 
warning, reprimand, suspension or‘discharge. One copy shall be given 
to the employee and one copy shall be given to the Employer and one 
copy shall be given to the Union Office within seven (7) days of the 
incident givingrise thereto. 

A disciplinary warning or reprimand which is not in 
writing shall not be adduced in evidence against an employee in any 
subsequent disciplinary proceedings in which the employee is involved. 
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I .  , J (c) Disciplinary warnings and/orreprimands whichpre,date 
a disciplinary action by more than one (1) year shall not be adduced in / evidence against an employee in any subsequent disciplinaryproceed- \i ings in which the employee is involved. 

ARTICLE 6 -DISCRIMINATION 

6.01 
creed, national origin, sex, age, or membership in the Union. 

There shall be no discrimination on account of race, colour, 

ARTICLE 7 - UNION SHOP CARDS 
11: 

7.01 Itwill bethedutyoftheEmployer to prominentlydisplay Union 
Shop Cards in all their establishments wherein Union members are 
employed. Those Cards shall remain the property ofthe Union and the 
Employer shall have theirusage only until such time as the Union shall 
request their return. The Employer agrees to surrender same immedi- 
ately upon demand by the Union. 

The Employer further agrees that the employees may wear Union 
Buttons while on duty 

ARTICLE 8 - UNION PRIVILEGES 

8.01 Authorizedrepreseptatives oftheunion shall be entitledtovisit 
any store covered by this Agreement for the purpose of observing 
workingconditions, interviewingmembers and ensuring that the terms 
of thls Agreement are being implemented. 

The interviewing of an employee shall be permitted after the Owner, 
or in his absence, the appropriatemanagement representative has given 
his consent, which shall not be unreasonably withheld. 

8.02 Theownersagree toprovideabulletin boardineachofits stores 
inasatisfactoryplace andagreesthatthe Union may post notices on such 
boards subject to the review and acceptance by the Owner. Such 
acceptance will not be unreasonably withheld. 

ARTICLE 9 - SHOP STEWARDS 

9.01 The Union shall have the right to appoint one ( I )  Shop Steward 
and one (1) alternate Shop Steward for the store. 

9.02 The Ownersagreetorecognizeofficerssodesignated,inwriting 
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by the Uniori from each store and to grant time offwith pa as may be 
reasonably necessary to service any grievance or potenti2 grievance 
within their hours of work that day within the store. 

ARTICLE 10 - SENIORITY 

10.01 SeniorityshallberecognizedbytheEmployerandshallbebased 
onthe lengthofcontinuous service while in the bargainingunitwith the 
employer. It is agreed that employees will continue to acquire and 
exercise seniority on a departmental basis (grocery-produce, bakery, 
deli, meat) within the bargaining unit basis. 

10.02 Regular full-time employees shall not attain seniority until they 
have completed a probationary period with the Employer. Such 
probationary period shall be thirty (34) days worked at each store. 
However, should a probationary employee complete such service, his 
senioritywilldatebacktothe commencement ofhis continuous 
employment. 

10.03 (a) Employees withless than one (1) year’s service 
will be given one (1) week’s notice of lay-off or one (1 ) week’s pay in 
lieuofnotice. Employeeswithmorethanone( 1 ) year’sservioe atastore 
will be given two (2) weeks’ notice of lay-off or two (2) weeks’ pay in 
lieuofnotice. Employeeswithmorethan two(2)yearsbut lessthanfive 
(5)yearsofservice willbegiventhree(3) weeksnoticeorthree(3)weeks 
pay in lieu ofnotice. Employees with more than five ( 5 )  years but less 
thaneight(8)years ofservice willbegiven four 4 weeks noticeorfo r 
(4)weekspayinlieuofnotice. For c l a r i t y t h i s p ~ ~ ~ s n o t  ~ a ~ d i t i ~ n  
to Employment Standards Act. 

availability, &and a k l r t  ,perform the work. 

10.04 Seniority lists for full-time employees shall be posted by the 
Employer quarter annually. 

10.05 (a) Persons outside the bargaining unit returning to the bar- 
gainingunit shallretum to apositionno higherthan their former position 
in the bargaining unit. 

Persons returning to or entering the bargainingunit, shall 
not cause the demotion of employees within the bargaining unit. 

Anyone promoted to a Management position subsequent 

a p 2  
(b) La -off and re-em lo ent shall be ba3ed on seniority, ( 

(b) 

(c) 
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tothe date ofratification ofthis Agreement will maintain bltrgainingiinit 
seniority based on their length of service within the bargaining unit 

A person who has never been in the bargaining unit shall 
not enter the bargainingunit unless bargaining unit  employees who are 
onlay-offand who have recall rights have declined their right for recall 
provided theemployee onrecall has the necessaryability, qualification 
to perform the work. 

10.06 Anemployeeshalllose hisseniorityandshall beterminatedfroin 
the employ of the Company if he 

(d) 

(a) 

(b) isdischaryedforcause, 

(c) is absent from work for more than three (3 )  working days 
without prior notification to the Employer; 

(d) isabsentfromworkduetosicknessordisabtlttyformore 
than three (3) days and fails uponreturn to work to produce a certificate 
from a medical practitioner verifying such absence and substantiating 
the reason for such absence; 

fails to return to work after a recall from lay-off within 
seven (7) days after the delivery of notice of recall by registered mail, 

fails to return to work upon the conclusion o fa  leave of 
absence unless his failure to return is for reasonable cause; 

fails to take amedical examination by a qualified medical 

is not recalled to work when laid off duc to lack of work, 

voluntarily leaves the employment ofthe Employer, 

(e) 

(f)  

(g) 

(h) 

ractitioner when requested by the Employer, 

period or the length of his seniority, whiclievcr IS thc lesser - ut in no 
hisnameshall beretainedonthesenioritylist foran eightee 

event, less than six ( 6 )  months period. 

10.07 The Owneragrees torecognize theaccumulation ofthe seniority 
of an employee who IS  absent from work due to sickness, accident or 
compensation upon his return to work. 

10.08 Inthe event ofavacancy occurring for any fiill-time bargaining 
unit positionemployees covered under Appendix“A” ofthis Agreement 
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shdlreceivepreference for such full-time positions provided they have 
thenecessary availability, ability and qualifications to perform the work. 

10.09 (a) Full time employees who are laid off from full time 
employment shall ifthey so desire, be placed on the part tjme seniority 
list based on the length oftheir accumulated full-time and ifapplicable, 
part-time service with the Employer and shall be given preference for 
availablepart-time workinso far asthatlength ofservice entitlesthem. 

Suchemployee shallbe eligible forvacation entitlement basedonthat 
lengthofservice. Suchemployee shallreceivethelesser oftheir full-time 
hourly rate at F e  time of their layoff or the end rate of their part-time 
wage progression. 

(b) Full-time employees who voluntarily terminate from full- 
time employment shall, bymutual agreement with the Owner, be placed 
on the part-time seniority list based on the length of their accumulated 
full-time and ifapplicable part-time service withthe Employer and shall 
be given preference for available part-time work in so far as that length 
of service entitles them. 

Such employee shallbe eligible for vacation entitlement based on that 
length ofservice. Suchemployee shall receive the lesser oftheir full-time 
hourlyrate atthe timeoftheirtermination or the endrate ofthe part-time 
wage progression. 

ARTICLE 11 - HOURS OF WORK AND OVERTIME 

1 1.01 Employees are expected to attend work regularly. When unable 
to attend, the Owner, or designate must be notified, as soon as it is 
reasonably possible prior to the commencement of the scheduled shift 
ofthe employee, givingthe reason why the employee is unable to attend, 
when he expects to return to work and how the Owner or designate can 
call himrelative to his absence. 

commencingat 12a.m.midnightandendingnotIaterthan8:3Oa.m. and 
such shift shall be eight ( 8 )  hours in duratiori In the event a regularly 
schedulednightshiftofforty (40) hours is implemented, suchnight shift 
shallbescheduledonthebasisoffive(5) consecutivenights ofeight (8) 
hours in duration. 
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Any full-time or part-time employee who is scheduled to work beyond 
1 1  p.m, shall be paid a th y u r  premium for all hours 
worked beyond normal store c osing time. 

11.03 (a) Overtime at the rate of time and one-half (1-1/2) the 
regularhourlyratewillbepayableaflereight (8)hours inaday andforty 
(40) hours in a week for all full-time employees. Employees who are 
required to work ontheir scheduled day off shall work no less than four 

Overtimeattherateoftw@&ngs theregularhourlyrate 
will be payable for all hours worked on St utory Holid ys. Sunday 

will be scheduled for a minimum of two (2) hours. 

The Employer agrees that the store will not be 
opened for customer shopping convenience on Sundays unless legally 
permitted to do so under the Retail Business Holidays Act. 

(ii) Sunday work shall be over and above the folty (40) 
hour work week for full time employees unless mutually agreed other- 
wise between the Owner and the employee concerned. Sunday work 

be voluntary. Any e r n p l o y e e o n a  Sunday 

(c) (i) 

of the twenty-four (24) hours per week for part time 

\ Sunday work is voluntary for all employees. 

Anyemployeewhovolunteersandisscheduledto workon 

(e) The Employer may call employees in to attend a staff 
to two (2)hours durationnot more than four (4) times per 

calendar year. The Employer agrees that attendance at such meetings 
shall be voluntary. For clarity the rate payable for the attendance is at 
the straight time rate; 

1 1.04 During each workday, employees shall be granted two (2 )  rest 
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peFiods with pay of fifteen (1 5) minutes in duration each and one (1 ) 
hour unpaid (one-half [1/2] hour by mutual consent) meal period, 
scheduled at the mid-point of each half shift and the mid-point of the 
daily shift. When an employee works in excess of three (3) hours over- 
time in which there is no meal period, the employee shall be entitled to 
receive a paid rest period of fifteen (1 5) minutes. 

1 1.05 Employees will be allowed one (1) full day off each week. An 
employee’s day off and his schedule of daily hours shall be posted not 
later than Friday at 9:00 a.m. of the previous week. The store steward 
willbegivenacopyofwork schedules. Employee’s meal periods shall 
be based onthe commencement oftheir shift. Employees will be given 
three (3) working days notice of changes in their regular working 
schedule, except for absences and where the employee and the Owner 
mutually agree to the change. 

1 1.06 Employees may be designated to work two (2) nights per week 
for customer shopping convenience after 600 p.m. 

11.07 TheOwneragreesthatthestorewillnotbeopenontheevenings 
of Christmas Eve, Christmas Day or the evening of New Year’s Eve. 

ARTICLE 12 - STATUTORY HOLIDAYS 

12.01 The following holidays shall be recognized as legal holidays: 

New Year’s Day Labour Day 
GoodFriday ThanksgivingDay 5 3  J 
VictoriaDay Christmas Day 
DominionDay Boxing Day 
Civic Day 
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12.02 To qualify for pay for a legal holiday, the employee must work 
his last scheduled working day preceding the holiday and his first 
scheduled working day &er the holiday unless he has securedpermis- 
sion from his Store Owner or his designate to be absent on one of the 
qualifying days. Employees who are off on compensation, accident or 
illness shallreceive legal holiday pay ifthey have worked within fifteen 
(1 5) days ofthe holiday. They shall receive the difference between the 
legal holidav Dav and what thev otherwise receive from the Insurance 
Company &aoi Workers’ Compensation. Should a legal holiday occur 
withinanemployee’sleaveofabsence,he shallnot bepaid forsuchlegal 
holiday. 
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Anemployee requiredto work on any ofthe aforementiofled holidays 
shall receive two (2)  times his regular hourly rate for all hours worked. 

12.03 Workon any ofthe aforementioned holidays shall be voluntary 
and no employee shall be coerced to work. 

ARTICLE 13 -VACATIONS 

vacation with pay or four (4%) whichever is greater. 

13.03 Employeeswhohavebeenemployedformorethanfive(5)year~ 
but less thanten( 1O)years at March 1 shall be entitled to threeJ3) weeks 
vacation with pay or six (6%) whichever is greater. 

05- 0’3 

fO’L34 

yearsbutlessthaneighteen(l8)yearsatMarch 1 
(4) weeks vacation with pay or eight (8%) whichever is greater. 

pay or ten (1 0%) percent whichever is greater. 

13.06 The qualifying date for vacation entitlement shall be March 1 st 
ofthe current year, The percentage entitlement shall be based on T4 
earnings in the previous calendar year. Notwithstanding the above 
where an employee is absent on layoff, leave of absence, sickness, 
pregnancy leave, accident (not including WCB) and such absence is for 
a period longer than one ( 1 )  month than his vacation benefits shall be 
paid on apro rata basis. When an employee has been absent for more 
than one ( 1 )  yearhe shall not be entitled to vacation pay regardless of 
the reason. 

13.07 When a legal holiday as defined in Article 12 occurs during the 
employee’s vacation period, the employee shallibe entitled to receive 
either one (1) day’s extra vacation or one ( 1  ) day’s pay, as follows: 

(a) Whereverpossible,theextradayis to betakeninconjunc- 
tion with the vacation, at either the beginning or the end of the vacation 
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period, i.e.;Saturday preceding or Monday following. 

In certain cases, the employee may wish to save the extra 
dayfor aspecialoccasionlater intheyear. The day offwill beby mutual 
agreement between the employee and the Owner. 

Ifthe day prior to or succeedingthe vacationperiodcannot 
be given and the employee does not wish to take it at a later date, he 
would then receive an extra day’s pay. 

Arrangements underthis section are to becompletedprior 
to the commencement ofthe vacation period. 

13.08 The completed vacation schedule shall be posted on May 1 of 
each year. The Owner agrees that they will not change the vacation 
period of any employee unless unforeseen circumstances arise. Such 
changes shall be by mutual consent between the employee and the 
owner. Any employee who has not submitted their vacation plan by 
April 15 will only be permitted to book vacation at a time that will not 
interfere with another employee’s vacation. The Union encourages all 
employees to submit their vacation plans as early as possible. 

13.09 An employee who becomes disabled and is eligible for; and 
properly qualifies for; to the satisfaction of the carrier, W eekly Indem- 
nity, while on vacation, excluding the first three days of sickness, if 
applicable, shallrevertto Weekly Indemnity Benefits andthebalance of 
his vacation will be held in abeyance and will be taken at a later time to 
be mutually agreed upon between the Employer and the employee. 

(b) 

(c) 

(d) 

ARTICLE 14 - COMPENSATION 

14.01 TheEmployeragreesthatitwillcontinue to beenrolledunderthe 
provisions ofthe Workers’ Compenqtion Act of Ontario for all employ- 
ees. The Employer will also pay an employee for the remainder of the 
shift inwhichthe accident occurredthat would require the employee to 
take time off, 

ARTICLE 15 - GRIEVANCE AND ARBITRATION 

15.01 Either the Employer, the Union or any employee has a right to 
lodge a grievance with respect to any matter arising out of this Agree- 
mentorconcemingtheinterpretation, application or allegedviolation of 
this Agreement. 
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15.02 Any employee believing that he has been unjustly dealt with,or 
that theprovisions ofthis Agreementhavenotbeencompliedwith, shall 
have the right to place such grievances in the hands of the Union for 
review and adjustment by the Employer, if necessary. Such grievances 
shall be processed as follows: - 
STEP ONE 

Between the employee Concerned, his Union representative and the 
Owner. The grievance must be filed within eighteen (1 8) working days 
afterthe eventgivingrisetothegrievanceoccursandwithinthisperiod 
oftime it shall be discussed at this Step. The Owner shall give an oral 
decisionwithinfour(4)workingdaysfromthedate thediscussiontook 
place. IftheUnionwishestoappealtothenextStep, thegrievanceshall 
be reducedto writing and the appeal shall be filed with the Owner within 
six (6 )  working days from the Owner’s oral decision. 

STEP TWO 
Between the employee concerned, the Union representative, the 

Department Manager, andthe Owner. The discussion at this Step shall 
be held within seven (7) working days of the date of the appeal. The 
decision of the Employer at this Step shall be in writing and be made 
within four (4) working days of the date of the meeting. Should the 
Union wish to appeal, such notice of appeal must be in writing to the 
owner/operator within one (1) week ofthe decision ofthe Company at 
STEP TWO. 

STEP THREE 
The grievance shall be forwarded to the Employer, which shall have 

one (1) week to dispose of the grievance. The disposition shall be in 
writingandretumedtotheofficers ofthe Union. Ifconsiderednecessary 
bytheparties, ameetingmay be heldbytheparties andmay includethe 
interestedpersons. Ifameetingisheld,thedecisionshallbegiventothe 
other party within seven (7) days from the date of the meeting. 

15.03 In the case of a dismissal, a grievance may be filed by an 
employeewho feelshe wasunjustly dealtwith. Suchgrievancemustbe 
filed within five (5) working days from the date of dismissal and shall 
commence at STEP TWO. In any subsequent disposal of this case 
during the grievance procedure, the Employer may re-instate the em- 
ployee with full backpay, suspendtheemployee foradefiniteperiodor 
sustain the discharge. 

15.04 Grievancesconcerningrates shallbehandled inaccordance with 
the above procedure and the disposition ofsuch grievances, if sustained, 
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shall includethe determinationofthe effective date oftheincrease with 
retro-activity thereto. 

15.05 TheEmployerandtheUnionmayfilegrievances commencing at 
STEP THREE. 

1:5,.06 (a) Failing settlement under the foregoing procedure, such 
grievance may be submitted to Arbitration, as hereinafter provided; 

(b) The time limits as prescribed above may be modified by 
mutual agreement ofthe parties. 

ARBITRATION 

15.07 Should the gri,evance involve the misinterpretation or alleged 
violation of the Agreement, either party may be free to appeal to 
Arbitration from STEP THREE within thirty-one (31) days from the 
date the decision was given at this STEP. The party requesting 
Arbitrationshalladvisethepartyinwritingofitsrequest, togetherwith 
a statement as to the issue to be arbitrated and shall include in its notice 
thename andaddress ofitsNomineeto aBoardofArbitration. The other 
party shall within one (1) week of its receipt of the notice nominate its 
memberto theBoardofArbitration and so advise theotherparty. Ifthe 
twoNomineesareunableto agreeuponthechoiceofathirdMemberto 
act as Chairman,theMinisterofLabourfortheProvince ofOntario shall 
be requested to appoint aChairman. The Board shall heartheir dispute 
and the decision of amajority is the decision of the Arbitration Board, 
butifthereisnomajority,the decisionoftheChainnangovemsandshal1 
be fiial and binding upon the parties. 

The Board of Arbitration shall not have any jurisdiction to alter or 
modify any of the provisions of this Agreement, nor to substitute any 
new provisions in lieu thereof, nor to make any decisions inconsistent 
with the terms and provisions ofthis Agreement. 

Each of the parties hereto will bear the expenses of the Nominee 
appointed by it and will share equally the expenses of the Chairman of 
the. Board ofArbitration. 

'The parties may mutually agree that a single Arbitrator shall be 
appointed in the place of a Board of Arbitration. In the event that the 
parties agree on a single Arbitrator, the Arbitrator shall have the same 
powers as a Board of Arbitration under this Agreement. 

13 



15.08 Theparties agreethatan ArbitrationBoardshallhavethepower 
to award compensation or damages to any party who, or employee who 
is dealt with contrary to the provisions of this Agreement. 

ARTICLE 16 - WAGES 

16.01 Effectiveas ofthedateofratification,theEmployerwill increase 
the full-time end rates of pay .20 cents per hour. 

The following minimum rates of pay will become effective as of the 
date ofratification for these classifications within the bargaining unit. 

Grocery-Produce Clerk- 

c *  

Cashier Start - Wrapper - Service $6.80: 

5 9 J  I 6 months 8.10 
12 months 9.40 
18 months 1 0.70 ” 
24 months 

Bakery Manager $15.30 
Assistant Mgr. $ 15.30 

12,303. 
.-? 

L-- 

16.02 Effectiveas ofJanuary23,1995, the Employerwillincrease the 
full-time end rates of pay .30 cents per hour. 

The following minimumrates ofpay will becomeeffective as of 
January 23,1995 for these classifications within the bargaining unit. 

Grocery-Produce Clerk- 
Cashier - Wrapper - Service 
Start $6.80 
6 months 8.10 
12 months 9.40 
18 months 10.70 
24 months 12.60 

Bakery Manager $15.60 
Assistant Mgr. $ 15.60 

16.03 Effective as ofJanuary22,1996, the Employer will increase the 
full-time end rates of pay .30 cents per hour. 

The followingminimumrates ofpay will become effective as of 
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January 22,1996 for these classifications within the bargaining unit. 

Grocery-Produce Clerk- 
Cashier - Wrapper - Service 

$6.80 Start 
6 months 
12 months 
18 months 10.70 
24 months 12.90 

Bakery Manager $15.90 
Assistant Mgr. $ 15.90 

E ( J  
- -m 

16.04 Notwithstandingthe above afull-time employee currentlymov- 
ingthroughtheprogressionwillreceive anamount equaltotheendrate 
increases for the balance of the progression he is currently at and then 
shall proceed on the wage grid as set out in the collective agreement. 

16.05 Notwithstanding the above wage progression where there is an 
increase in the minimum wage then those employees so affected who 
started at the start rate, following the ratification of this collective 
agreement forthe renewalofthe agreement expiringApril 30,1993 shall 
remain at such rate of pay until their service with the employer would 
permit theman increase intheirrate ofpay inaccordance withthe above 
wage grid. 

16.06 Employeeswhoare currentlybeingpaidinexcess ofthecollec- 
tive agreement endrates shall receive an increase in theirrate ofpay in 
an amount equal to the end rate increases when they come into effect. 

16.07 The Company may, from time to time, introduce incentive 
programs in addition to the prevailing wage schedules. 

16.08 (a) Whenafull timeemployeeis temporarilyassignedbythe 
Owner or his designate, for more than two (2) days in a calendar week 
to perform the majority of the duties ofa higher classification he shall 
be paid the appropriate rate ofp,ay for &at classification retro-active to 
the first day of such temporaj'assignment. Temporary assignments, 
when filled, will be filled b seniority providedthe senior employee has 
the q u a l i f i c a t i o d p Z o r m  the work. 

For clarity the majority of the duties means half the duties or more. 

Where such assignment is to perfom the majority of the (b) 
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duties of aposition not set out in the collective agreement then the full 
time employee so assigned shall receive their own rate of pay plus a 
premium of $1 .OO per hour for each hour worked. It is understood that 
this provisionshall apply for temporary assignments ofmore than three 
(3) days in a calendar week. Temporary assignments when filled will 
befilledby seniorityprovidedthe senior employee has the qualifications 
and the ability to perform the work. 

ARTICLE 17 - CO-OPERATION 

17.0 1 (a) Theunion shall be notfie dinwriting of allCompany Rules 
and Regulations covering those covered by this Agreement. 

(b) The Union agrees to co-operate with the Employer in 
maintaining and improving safe working conditions and practices, in 
improving the cleanliness and good housekeeping of the store, wash- 
rooms and lunchrooms and in caring for equipment and machinery. 

17.02 The Owners agree to provide a microwave and a fridge in the 
employee’s lunchroom within three (3) months of ratification, and 
wherethemicrowave and/or fridge arebrokenthroughc elessness and/ 
or horseplay then they are not subject to replacement b the owner. 

ARTICLE 18 - PART-TIME HELP q f i  3 
18.01 Itisagreedandrecognized byboththeUnionandtheEmployer 
that due to the nature ofthe Employer’s business it may be necessary to 
employ both full-time and part-time employees. The Employer agrees 
that part-time employees will not be scheduled to work in excess of 
twenty-four (24) hours per week, except as specified in Appendix “A”, 
Article 3.04. 

ARTICLE 19 -NO STRIKE, NO LOCK-OUT 

19.01 There will be no strike or lock-out during the term of this 
Agreement. The Employer has the exclusive right to determine what 
merchandise willbecarriedin its store, exceptthattheEmployer agrees 
that, in the event of a legal strike in the plant of a supplier, it will not 
handle merchandise from such plant, provided however, that merchan- 

Employer’s premises at the time such legal strike commenced, will be 
handled. In the event ofstrikes, lock-outs or similarproblems involving 
suppliers of goods or service, the Employer and the Union agree to meet 
and discuss such situation as it involves the parties to this Agreement, 

i dise that was on the premises of the Employer or in transit to the 
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itoendeavourto solve suchproblems inthe best lnteresPoftheEmployer, 
the Union and the employees, to the best of the abilities of the parties 

ARTICLE 20 -FIRST AID KITS 

20 01 First Aid Kits shall be provided and maintained in the store 

ARTICLE 21 - NOTICE OF ABSENCE AND LEAVE OF 
ABSENCE 

21.01 (a) Employees are expected to attend workregularly. When 
unable to attend, the Owner, or designate must be notified, as soon as 
it is reasonably possible prior to the commencement of the scheduled 
shift of the employee, giving the reason why the employee is unable to 
attend, when he expects to return to work and how the Owner or his 
designate can call him'relative to his absence. 

The Owner may require the employee to produce amedi- 
calcertificateforabsencesofthree(3)daysorlessfromadulyqualified 
medical practitioner upon his return to work. It is understood between 
the Union and the Owner that this provision will be acted upon only by 
the Industrial Relations Department. 

incurred in obtaining the certificate beyond what O.H.I.P. provides. 

1.02 The Owner may grant leave of absence w y o u t  pay to any 
employee for le itimate reasons uc permission an request are to be 
i n w r i t i n g o n t h e ~ ~ o f & ~ n c e r e q u e s t f o r m t w o ( 2 ) m o n t h s  
in advice,  except in any emergency. The Owner reply to the request 
for leave of absence will be given within two (2) weeks, provided the 
Owner orhis designateinvolved isnot absentonvacation, sickness, etc., 
in which event thereply will be given within one ( 1 )week following his 
return. When leave of absence is granted, there shall be no loss of 
seniority. A claim that the Owner withheldpermission withoutjustifi- 
cationmay bethe subject ofagrievance andprocessed accordingly. Any 
leave of absence granted in conjunction with the employee's vacation 
will be deemed to follow his vacation period. 

(b) 

* The Owner agrees to pay an employee for the additional cost 

21.03 (a) A female employee may be granted leave of absence 
5 g A  without a f o r a c y .  The provision ofthe Employment Standard 

@ \q examma io a duly qualified medical practitioner designated by the 
' -S. The Ownermay require the employee to take- 

* 
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‘(b) The Ownermay withouEy, for 
the purpose oflegal a d a n s .  The AdoptionAgency’srZ@Gment will 
be c o n s i d e r e d z e r m p m g  the duration of such leave. 

toretum tothe bargainingunit should their service be terminated by the 
Union, with full accumulated seniority. 

21 .OS An Arbitration Board dealing with a grievance involving dis- 
charge or loss of seniority of an employee resulting from an absence 
caused by a Court conviction (where the Owner has refused to grant 
leave of absence for such conviction) shall have the power to re-instate 
the employee with full seniority rights or by any other arrangements 
whichisjust hits opinion. Indeterminingthisquestion,theBoardshall 
consider thenature ofthe offencefor whichthe employee was convicted, 

otherwise, have been at work to a maximum of ten ( 10) working days. 

Theemployee shall receive the difference betweenhisjury 
feesandhisnormalday’spayforthattime hewould havebeenregularly 
employed had he not been serving on the jury. The employee shall be 
required to report immediately upon being excused or releasedfromjury 
duty where such reporting is reasonable under the circumstances. 

(c) TheClaimofanemployeeshall beverified by presentation 
ofhisjury duty cheque; however,no payment shall be made for any hour 
for which the employee receives compensation by the Employer for any 

(b) 

Payment shallnot be withheldpendingsubmissionofthe 

Anyemployeesubpoenaedtoattendasawitnqssonbehalf 

duty cheque. 

ofthe Company orthecrown shall be entitled to thedifference between 
his witness fee and his normal day’s pay. 
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, (e) Intheeventanemployee serves onjurydutyfromMonday 
through Friday, he will not be required to work Saturday. 

In the event an employee is required to serve on jury duty 
during aweek in which he would be normally scheduled to work on the 
night crew, he must notify the Owner immediately upon receiving the 
notice to serve so that he can be re-scheduled to the day shift. 

3 p3 22 01 Shouldabereavementoccurinanemployee’simmediatefamily 
@Lent, parent-in-law, spouse, child, brother, sister, grandparent, brother- 
in-law, sister-in-law, son-in-law, daughter-in-law or grandchild) the 
employee shall be granted such time off from work with pay as is 
reasonableunderthecircumstances,up to amaximumofthree(3)days. 

(f) 

ARTICLE 22 - BEREAVEMENT PAY 

I 

ARTICLE 23 - RETRO-ACTIVITY 

23.01 No part of this Agreement shall be deemed retro-active unless 
specifically stated. All provisions contained in this Agreement, unless 
specifically stated to be retro-active in nature, are effective on the date 
ofratification ofthis Agreement. 

ARTICLE 24 - NOT TO BE UNLAWFUL 

24.01 Nothing inthis Agreement shall require the Owner or the Union 
to take action which shall beunlawful by reason of any present or future 
statute, Order or Regulation of Canada or the Province of Ontario. 

ARTICLE 25 - GENERAL 

25.01 Wherethe obligationoftheOwners andtheunionto accommo- 
date an employee via the Human Rights Code, may conflict with the 
terms and the provisions ofthe Collective Agreement, the Company and 
the Union may by mutual consent modify the Collective Agreement to 
meet the conditions of the accommodation of the employee. 

ARTICLE 26 - GENDER 

26.01 It isunderstoodthattheuseofthemasculinegendershallinclude 
the female gender. 
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ARTICLE 27 - TERM OF AGREEMENT 

27.01 (a) This Agreement shall come into force and effect on the 
22nddayofJanuarv. 1994andshall contguetothe2lst dayofJanu , 
m7 andshallthereafter6eautomaticallvrenewedfortheaeriod o f z e  
(I)yearunlesseitherparty,onwittenno~icetotheother, whinaperiod 
ofnotmorethanninety(90) daysbeforethe expirydate servesnotice of 
intent to terminate or modify the Agreembnt. 

In the event either party serves notice of a desire to 
negotiate changes into this Agreement as above set out, it is agreedthat 
the Employer and the Union, without undue delay, shall beginnegotia- 
tions on the proposed changes. 

Pending the results of negotiations, neither party shall 
change the conditions existing under the Agreement. 

DATED AT TORONTO this 

UNITED FOOD AND COMMERCIAL WORKERS, 
LOCAL lOOOA 

(b) 

(c) 

Dan Gilbert President SteveBujna 
(Assistant to the President) 

BrianDocherty SecretaryTreasurer 

KevinCorporon Executivevice-president 

NO FRILLS FRANCHISE OWNERS 

697088 Ontario Limited 
01A Scott's No Frills 

P. BURNS 

709050 Ontario Limited 
01A Gary's No Frills 

G. D U "  

709052 Ontario Limited 
01A Lucky'sNo Frills 

L. RASO 
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727423 Ontario Limited 
‘O/A Grant’s No Frills 

G. LATTIMER 

71 7940 Ontario Limited 
O/A Danny’s No Frills 

D. NEDELKO 

741 01 3 Ontario Limited 
O/A Anderson’s No Frills 

M. ANDERSON 

733694 Ontario Limited 
O/A Tom’s No Frills ’ 

T. JELLICOE 

763646 Ontario Limited 
O/A Tom & Sharon’s No Frills 

T. PALLOWAY 

771485 Ontario Limited 
O/A Ron’s No Frills 

R. HARLEY 

799912 Ontario Limited 
O/A Nick’s No Frills 

N. PETRUZZELLIS 

8 1291 8 Ontario Limited 
O/A Kevin’s No Frills 

828 129 Ontario Limited 
O/A Brian’s No Frills 

K. JESTY 

B. MACDONALD 

8281 28 Ontario Limited 
O/A Mark’s No Frills 

8281 27 Ontario Limited 
O/A Coyle’sNo Frills 

M. BENNS 

C. COYLE 
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877300 Ontario Limited 
O/A Mike’s No Frills 

897643 Ontario Limited 
O/A Rennie’s No Frills 

M. PARENTE 

R. CAIRNS 

9071 93 Ontario Limited 
O/A Steve’sNoFrills 

S .  NAGY 

9071 94 Ontario Limited 
O/A Henderson’s No Frills 

922963 Ontario Limited 
01A Rocco’sNo Frills 

G. HENDERSON 

R. DI RUSCIO 

927356 Ontario Limited O/A 
Dave & Heather’s No Frills 

D. HARRISON 

934088 Ontario Limited 
O/A Rod & Joe’s No Frills 

R. MULLER 

943606 Ontario Limited 
O/A Gary & Bonnies No Frills 

9473 14 Ontario Limited 
O/A Gerry’s No Frills 

983829 Ontario Limited 
O/A Dave’sNo Frills 

G. CARTER 

G. BACHMANN 

D. BLIGHT 

983828 Ontario Limited 
O/A Mario’s No Frills 

M. SPUDIC 
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957045 Onthio Limited 
O/A Tony’s No Frills 

T. RUGGIERO 

564171 Ontario Limited 
O/A Dieter & Darcy’s No Frills 

D. WITTEK 

789976 Ontario Limited 
O/A Joe’s No Frills 

J. CAPUT0 

1023714 OntarioLimited 
O/A Harry’s No Frills 

H. REURINK 

99471 3 Ontario Limited 
01A Steve & Brian’s No Frills 

S. BALSDON 

1042478 Ontario Limited 
O/A Derek’s No Frills 

D. PREBBLE 

1045 160 Ontario Limited 
O/ADomenic’sNo Frills 

D. SACCO 

1045 159 Ontario Limited 
O/A Gary’s No Frills 

G. WILLIAMS 

1045 161 Ontario Limited 
O/A Steve’sNo Frills 

S. BROOKS 

1052900 Ontario Limited 
01A Rob’s No Frills 

R. PARON 
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J APPENDIX “A” 

ARTICLE 1 -RECOGNITION 

employees 

1.02 The employer, namely Ontario Limited (see under 
signed franchisee), a Company incorporated under the laws of the 
Province of Ontario, recognizes the United Food and Commercial 
Workers, Local 1 OOOA as the sole and exclusive bargaining agency for 
all part-time employees. i 

ARTICLE 2 - SENIORITY 7 7 4  \1 
2.01 (a) Upon completion of thirty (30) days worked, employees 
covered by this Appendix shall be deemed to have served their proba- 
tionary period and then shall be placed on the seniority list of part-time 
employees with their seniority commencing on their first day worked. 

(b) Employees shall obtain seniority on a store basis. The 
seniority list for part-time employees shall be posted in each store and 
shall be updated at the end of March, June, September, December of 
each calendar year. 

2.02 (a) Seniority shall begin after the employee’s probationary 
period has been served. Lay-offs and re-employment shall be based on 
seniority, availability, ability and qualifications to perform the work. 
Whereapart-timeemployee who becomes afull-time employee they will 
be required to serve the full-time probationary period and will be given 
asenioritycreditoffifly(50%)percent oftheirpart-time seniorityup to 
a maximum of twelve (1 2) months and they will be given the greater of 
their part-time rate orthe rate which their full-time senioritycredit gives 
them and they shall proceed from that point in the full-time wage 
progression. Iffor some reason the employeereverts topart-time during 
the probationary period there will be no loss of seniority. The seniority 
rights ofanemployeeshall be terminated after six (6)months following 
lay-off due to lack ofwork. In the event of an opening occurring in the 
full-time staff, employees covered under this Appendix shall receive 
preference for such full-time position providing they have the necessary 
seniority, ability and qualifications to perform the work 
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. Part-time employees are expected to attend work in ac- 
cordance with their schedule of hours. When unable to attend, the 
employee must notify the Owner, or designate prior to his scheduled 
starting time, giving the reason why he is unable to attend. 

2.03 (a) The weekly schedule of hours of work shall be allotted 
according to seniority, by store,providing the senior employee(s) has the 
necessruy ability andqualifications toperform theworkandis available. 

For clarity the Owner will schedule part time hours so that the 
seniorparttime employee(s)will havethe opportunity to workaweekly 
scheduleofhoursthatmaybeuptotwenty-four(24), but innoeventless 
than a junior part time employee(s), provided they have the necessary 
ability and qualifications to perform the work and are available. 

Inthe event ofhours ofworkbecoming available, withinagiven 
week, beyondthe schedule ofhours forthat given week, due to approved 
absences, sickness, compensation, bereavement and/or an unantici- 
patedincrease in business; the Owner will call themost seniorpart time 
employeenot scheduledthat day providedthe employee is available and 
has the qualifications to perform the available work. 

The assignment ofhours as set out in 2.03 (a) will result 
inthe schedule of dailyhours beingpostednotlaterthanFriday at 9:00 
a.m. ofthepreviousweek. The store stewardwill begivenacopyofwork 
schedules. Employee’s meal periods will be based on the commence- 
ment of their shift. 

2.04 Itis agreedandrecognizedbyboththeUnionandtheEmployer 
that due to the nature of the Employer’s business, it may be necessary 
to employ both full-time and part-time employees. The Employer agrees 
that part-time employees will not be scheduled to work in excess of 
twenty-four(24)hoursperweek, exceptinthe following circumstances: 

(a) when afull-time employee is absent on Union duties; 

(b) inastoreinwhichanemployee is absentdueto illness, accident, 
compensation or bereavement or an emergency (power failure, snow 
storm, refrigerator breakdown, etc.) in the said store; 

(b) 

(b) 

(c) to cover off for vacations; 

(d) where an employee is on a leave of absence provided the Union 
is notified of such leave of absence; 
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(e) from the week of December 1 st to the week of January 1 st; 

(Q during the months of May 1 st through September 1 st in resort 
areas which would include Owen Sound, Orillia, Brockville, Niagara 
Falls, Leamington, Port Colboume, Barrie, Peterborough, and any other 
resodvacation area where a store may open during the lifetime ofthis 
Agreement, 

(g) for the two (2) weeks previous to and eight (8) weeks directly 
following the opening of a new store and the commencement date of 
promotional activities in a store which has been completely iefixbished. 

(h) during the six (6 )  working days immediately preceding a legal 
holiday; 

(i) for training purposes for new employees; or for training pur- 
poses for new locations, or new equipment. 

6) duringpromotional periods which shall be defined as Insiders, 
Garden Centre and the week in which Social Assistance Cheques are 
issued. 

2.05 Part-time employees shall be covered by Article 10.06 of the 
main body excluding 10.06 (g). 

2.06 In the event that a part time employee works for more than 
twenty-four(24) hours inagiven week for reasonsotherthanas outlined 
inArticle2.04, they shallbepaida bonus offorty cents ($0.40) per hour 
for all such hours worked in excess of twenty-four (24). 

ARTICLE 3 - HOURS OF WORK 73: ,/ 
The regular working day shall consist ofup to e&ht (8) hours for all 

employees. Part-time employees or a combination ofpart-time employ- 
ees will not be used to the extent that they displace existing full-time 
employees or, except inthe event ofsales and/orprofitdeclines. reduce 
the current level offull-time employees. 

ARTICLE 4 - HOURS OF WORK AND OVERTIME 

4.01 TheprovisionsofArticle 11.01,11.03,11.04ofthisAgreement 
will apply. 

4.02 A store which closes at 6 p.m. or 7 p.m. for customer shopping 
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convenience may schedule a part-time employee to work less than four 
(4) hours i.e. 3-6,4-6,5-6; or 4-7,5-7,6-7, or some variation thereof, 
A store which is open for customer shopping convenience beyond 6 p.m. 
or 7 p.m. will schedule part-time employees a minimum of four (4) 
hours, notwithstanding Article 1 1.03(b) regarding Sunday Work. 

, 

v/ ARTICLE 5 - STATUTORY HOLIDAYS 

5.01 
ment affect all employees covered by this Appendix. 

(a) The provisions contained in Article 12.01 of this Agree- 

(b) To qualify for pay for a legal holiday, the employee must have: 

(i) 

(ii) 

three (3) months’ service with the Owner; 

worked at least thirty two (32) hours during the four (4) 
weeks immediately preceding the week during which the legal holiday 
occurs; 

(iii) worked on his last scheduled shift preceding and his first 
scheduled shift following the legal holiday. 

An employee who so qualifies, shall receive legal holiday pay based 
on his average number of daily hours worked (exclusive of daily 
overtime) during the four (4) weeks immediately preceding the week 
during which the legal holiday occurs, times his standard rate of pay. 

* J  ARTICLE 6 - VACATIONS 

6.01 Employees with less than five ( 5 )  years’ seniority shall 
receive Vacationpay Allowance offour percent (4%) oftheir earnings 
during the previous calendar year. Employees with five (5) or more 
years’ service as at March 1 st ofthe current year shall receive Vacation 
Pay Allowance of six (6%) percent oftheir earnings duringthe previous 
calendar year. 

6.02 The Owner may grant a leave of absence without pay up to a 
maximum of four (4) weeks’ duration to an employee for vacation 
purposes. Such request and permission shall be in writing. Whenaleave 
ofabsenceisgranted,there shallbenoloss ofseniority. A claimthatthe 
Owner unjustly withheldpennission to grant such leave ofabsencemay 
be made the subject of a grievance and processed accordingly. 

Part-time employeeswillberequired to submit theirvacationintentions 
by April 1 st each year. 
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ARTICLE 7 - LEAVE OF ABSENCE - BEREAVEMENT 

7.01 Should a bereavement occur in the immediate family of an 
employee, with twelve (1 2) or more months of seniority, the employee 
will be given time off with pay on the day of the funeral for all hours he 
was scheduled that day. Immediate family shall be defined in Article 22 
of the main body of this Collective Agreement. 

Suchanemployeewho is scheduledto workinexcess oftwenty four 
(24) hours inthe week in which the bereavement occurs shall be entitled 
to bereavement leave with pay as set out in Article 22 of the main body 
ofthis Collective Agreement. 

ARTICLE 8 -WAGES 

8.01 Effectiveasofthe dateofratificationthe Employerwill increase 
the part-time end rates of pay .05 cents per hour. 

Effective January 23,1995 the Employer will increase the part-time 
end rates of pay. 10 cents per hour. 

Effective January 22,1996 the Employer will increase the part-time 
end rates of pay . I 5  cents per hour. 

The following is the part-time wage grid effective as of the date of 
ratification: Date of January 23, January 22, 

Ratification 1995 1996 1 
Start $6.25 $6.25 $6.25 

6.70 6.70 6.70 
6months 6.75 6.75 6.75 
12months 6.85 6.85 6.85 
18 months 7.05 7.05 7.05 
24months 7.35 7.35 7.35 
30months 7.70 7.70 7.70 
36 months 8.05 8.05 8.05 
42months 8.65 8.65 8.65 
48months 9.35 9.45 9.60 

8.02 Notwithstandingtheabove apart-time employee currentlymov- 
ingthroughtheprogressionwillreceive an amount equal to theendrate 
increase commencing on January 23, 1995 for the balance of the 
progressionheis currentlyatandthen shallproceed onthe wagegridas 
set out in the collective agreement however in no event will his rate be 
reduced. 



8.03 Ndtwithstanding the above wage progression where there is an 
increase in the minimum wage then those employees so affected who 
started at the start rate, following the ratification of this collective 
agreement for the renewal of the agreement expiring April 30,1993, 
shall remain at such rate of pay until their service with the Employer 
wouldpemitthemanincrease intheirrateofpay inaccordance withthe 
above wage grid. 

8.04 (a) The Owner may from time to time, introduce incentive 
programs in addition to the prevailing wage schedules. 

(b) Wage adjustments underthe automatic progression sched- 
ules shall be made half (1/2) yearly for each employee, where appropri- 
ate, on the first full week of January, July, April and October. Where a 
new employee commences work withinthe quarter, he shall qualify for 
his first adjustment at the end of the half year, provided however, he 
commences work prior to the middle ( 15th) of the second month within 
the quarter. Should he commence work after the 15th of the second 
month, he shallreceive his first adjustment at the end ofthe succeeding 
half year. 

When the Owner pays a new employee more than the 
startingrate in his classification, such employee shall (for the purpose 
of wage progression only) receive half (1/2) yearly increases in the 
accordance withthe wage schedule andbe deemed to have the appropri- 
ate service. 

(d) Employees who are currently being paid in excess of the 
collective agreement end rates shall receive an increase in their rate of 
pay in an amount equal to the end rate increases when they come into 
effect. 

No wage currently enjoyed by an employee, which is in 
excess of rates set out in the wage schedules herein, shall be reduced 
during the lifetime of the Agreement. 

(c) 

(e) 

ARTICLE 9 - REST PERIODS 

9.01 Employees covered by this Appendix shall be entitled to 
one( l)fifteen(l5)minutepaidrestperiodforeachfour(4) hourperiod 
worked. Eachrestperiod shall occur at approximately the mid-point of 
eachfour(4)hourperiod. Noemployeewho is scheduledformorethan 
four (4) hours but not exceeding six ( 6 )  hours shall be required to take 
their break sooner than two (2) hours into their shift unless they have 
agreed to do so. 
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(b) Where an employee is working a daily shift ofmore than 
six (6)  hours, he shall have one (1) hour (or a half-hour (112) hour, by 
mutual consent), off for lunch and one-half (1/2) hour for supper, if 
applicable. 

ARTICLE 10 -WORKING CONDITIONS 

10.01 The Union will co-operate with the Employer in maintaining 
good working conditions. 
10.02 The Employer agrees that it will not change conditions of 
employment or working conditions as a result of the signing of this 
Agreement. 

ARTICLE 11 - NOT SCHEDULED ON PAYROLL 

11.01 (a) Anemployeewhosenamehasnotappearedonthepayroll 
ofthe store for over thirty (30) calendar days due to the fact that he was 
unavailable for work for reasons other than sickness or accident, shall 
receive consideration onre-application as anew employee. The Owner 
agreesthat itwillconsiderpast experienceandlengthofservice withthe 
Owner when establishing the hourly rate of pay for such an employee. 

(b) Anemployeewhosenamehasnotappearedonthe payroll 
of the store for over six ( 6 )  months due to lack of work, shall receive 
consideration on re-application as anew employee. The Owner agrees 
that it will consider past experience with the Owner and the duration of 
the person’s earlierservicewiththe Ownerwhenestablishingthe hourly 
rate of pay for such an employee in the wage progression. 
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LIFE INSURANCE 

The Employer agrees to probide active full-time employees until 
retirement at no cost, Life Insurance equivalent to one (1) times an 
employee’s annual ea rn3s .  

The Employer further agrees to provide Life Insurance to retired 
employees in the amount of $2,000.00. 
ACCIDENTAL DEATH AND DISMEMBERMENT - 7L.oJ 

/ 
The Employer agrees to provide all active full-time employees with 

AccidentalDeathandDismembermentbenefit coverageequal to one( 1 )  
timestheir annualearnings incase ofaccidentaldeath. Coverageisalso : 

provided for other losselsuch as 
legs, etc 

SHORT TERM DISABILITY 

TheEmployeragrees toprovideShortTermDisability benefits to all 
active full-time employees from the first (1 st) day of an accident or the 
first( lst)full-timedayofhospitalizedorthefourth(4th)dayofsickness. 
The Plan will pay sixty-six and two thirds percent (66 2/3%) of basic 
earnings forthe firsttwo (2) weeks, thenUnemploymentInsurance will 
pay fifteen (15) weeks, then the Plan will resume payments for thirty- / 
five (35 weeks). 

LONG TERM DISABILITY 

The Employer agrees to provide Long Term Disability benefits for 
active full-time employees after fifty-two (52) weeks if an Employee is 
unable to perform any occupation (reasonably suited by means of 
training, education or experience). The Plan will provide for sixty-six 
and two thirds percent (66 2/3%) of an Employee’s basic monthly 

an Employee attains normal retirement age. 
earnings to a maximum of $1,500.00. Coverage would 

f l  

%- SEMI-PRIVATE HOSPITAL 

The Employer agrees to provide for Semi-private hospital care, and 
O.H.I.P. Supplemental or Supplementary Health Care benefits for 
active full-time employees on the following basis: I 
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(i) twenty-five dollars ($25.00) deductible for single,. and 
fifty dollars ($50.00) deductible for each family each calendar year. 

(ii) the Plan provides for reimbursement of eighty percent 
(80%) of Semi-private hospital costs. 

(Si) the Plan provides for reimbursement of one hundred 
(100%) percent of Prescription Drugs with no deductible for this 
coverage. 

SUPPLEMENTARY HEALTH 

active full-time employees which 
of wheel chairs andhospital equip- 

ment, private nursing (with-a ten thousand dollar [$lO,OOO.OO] maxi- 
mum every thirty-six (36) months), artificial limbs and braces. Also, 
included are services ofachiropractor, osteopath, naturopath, podiatrist, 
physiotherapist, speech therapist and masseur (each with a maximum 
oftendollars [$lO.OO]pervisit,thirty [30] visitsperyear). Inaddition, 
services of a psychologist (three hundred dollars [$300.00] per year) 
and hearing aids (three hundred dollars [$300.00] lifetime) are also 
covered. Dental treatment for accidental injury to the teeth and outside 
Canada coverage for phy+ians and surgeonslare covered. 

The Employer &&e& to provide DeGtal coverage for active full-time 
employees after atwenty-five dollar($25.00) deductible for single. and 
fifty dollar ($50.00) deductible for family each calendar year. 

The Plan provides for one hundred percent (1 00%) reimbursement 
for cleaning, polishing, x-rays and fluoride treatments, once every nine 
(9) months for employees and dependents over eighteen (1 8) years of 
age and two (2) times per calendar year for employees and dependents 
eighteen ( 1  8) years of age and under. Extractions, fillings, injections, 
consultations, root canal therapy and periodontic treatment. 

The Plan providesfor amaxiinum ofone thousanddollars($lOOO.OO) 
per family member per year. Effective May 1,1994 reimbursement is 
based on the 1992 Ontario Dental Association Fee Guide 

Effective May 1, I995 reimbursement is based on the I993 Ontario 
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. Effective May 1,1996 reimbursement is based on the 1994 Ontario 
Dental AssociationFee Guide. 

All employees must participate in the Plan, however, if a spouse is 
covered by Health and Dental benefits, he or she may waive the Health 
and Dental coverage. Coverage would be made available if for some 
reasonsthe duplicate coverage ceases. 
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LETTER OF UNDERSTANDING ' 

March 18,1991 

Mr. Dan Gilbert 
U.F.C.W. Local lOOOA 
61 InternationalBlvd. 
Suite 204 
Rexdale, Ontario 
M9W 6K4 

Re: Meat Department 

Inaccordancewiththeagreementreached during ourrecentnegotia- 
tions, we wish to set out the following understanding. 

In the event a location or locations implement a conventional meat 
department during the term of this agreement, then the Owner and the 
Union will meet to discuss such implementation i.e. rates of pay, 
department seniority and classifications. 

For clarity, a conventional meat department is one that requires the 
expertise of ameat cutter for the purpose of cutting and trimming meat 
in amannerthat it canbe ovenvrapped, weighed and priced inprepara- 
tion for sale to the customer. 

Yours very truly, 

NO FRILLS FRANCHISEES 

697088 Ontario Limited 
O/A Scott's No Frills 

709050 Ontario Limited 
O/A Gary's No Frills 

709052 Ontario Limited 
O/A Lucky'sNo Frills 

S .  BURNS 

G. D U "  

L. RASO 
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72.7423 Onfario Limited 
O/A Grant’sNo Frills 

G. LATTIMER 

7 17940 Ontario Limited 
O/A Danny’s No Frills 

D. NEDELKO 

741013 OntarioLimited 
O/A Anderson’s No Frills 

M. ANDERSON 

733694 Ontario Limited 
O/A Tom’s No Frills 

T. JELLICOE 

763646 Ontario Limited 
O/A Tom & Sharon’s No Frills 

T. PALLOWAY 

77 1485 Ontario Limited 
O/A Ron’s No Frills 

R. HARLEY 

79991 2 Ontario Limited 
O/ANick’sNo Frills 

N. PETRUZZELLIS 

8 1291 8 Ontario Limited 
O/A Kevin’s No Frills 

K. JESTY 

, 828 129 Ontario Limited 
O/A Brian’s No Frills 

B. MACDONALD 

828128 Ontario Limited 
O/A Mark’s No Frills 

M. BENNS 

828127 Ontario Limited 
O/A Coyle’sNo Frills 

C. COYLE 
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877300 Ontario Limited 
O/A Mike’s No Frills 

897643 Ontario Lkited 
O/A Rennie’sNo Frills 

9071 93 Ontario Limited 
O/A Steve’s No Frills 

907 194 Ontario Limited 
O/A Henderson’s No Frills 

922963 Ontario Limited 
O/ARocco’sNo Frills 

927356 Ontario Limited O/A 
Dave & Heather’s No Frills 

934088 Ontario Limited 
O/A Rod & Joe’s No Frills 

943606 Ontario Limited 
O/A Gary & Bonnies No Frills 

9473 14 Ontario Limited 
O/A Geny’s No Frills 

983829 Ontario Limited 
O/A Dave’s No Frills 

983828 Ontario Limited 
O/A Mario’s No Frills 

M. PARENTE 

R. CAIRNS 

S. NAGY 

G. HENDERSON 

R. DI RUSCIO 

D. HARRISON 

R. MULLER 

G. CARTER 

G. BACHMANN 

D. BLIGHT 

M. SPUDIC 
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957045 Ont&io Limited 
O/A Tony’s No Frills 

T. RUGGIERO 

5641 71 OntarioLimited 
O/A Dieter & Darcy’s No Frills 

D. WITTEK 

789976 Ontario Limited 
O/A Joe’s No Frills 

10237 14 Ontario Limited 
O/A Harry’s No Frills 

J. CAPUT0 

H. REURINK 

99471 3 Ontario Limited 
O/A. Steve &Brian’s No Frills 

S .  BALSDON 

1042478 Ontario Limited 
O/A Derek’s No Frills 

D. PREBBLE 

104.5 160 Ontario Limited 
O/A Domenic’sNo Frills 

D. SACCO 

1045 159 Ontario Limited 
O/A Gary’s No Frills 

G. WILLIAMS 

1045 161 Ontario Limited 
O/A Steve’s No Frills 

S .  BROOKS 

105:!900 Ontario Limited 
O/A Rob’s No Frills 

R. PARON 
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LETTER OF UNDERSTANDING 

March 18,1991 

h4r. Dan Gilbert 
U.F.C.W. Local IOOOA 
61 IntemationalBlvd. 
Suite 204 
Rexdale, Ontario 
M9W 6K4 

Re: Emplovee Reauest 

tions, we wish to set out the following understanding. 

Employees shallnotbegiventime offto avoidthe applicationofover- 
timerates, however, should an employee generate arequest for time off 
for unforeseen special circumstances, the Owner may, if concurrence is 
given by the Areaunion Representative allow the employee such time 
offto bemadeup atregularrates ofpay not later thanthe followingpay 
week and such concurrence shall not be unreasonably withheld. It is 
understood that there will be no banking of hours. 

Inaccordance withtheagreementreachedduring ourrecentnegotia- 

Y OUTS very truly, 

NO FRILLS FRANCHISEES 

697088 Ontario Limited 
O/A Scott’sNo Frills 

709050 Ontario Limited 
O/A Gary’s No Frills 

709052 Ontario Limited 
O/A Lucky’s No Frills 

727423 Ontario Limited 
O/A Grant’sNo Frills 

S. BURNS 

G. DUNN 

L. RASO 

G. LATTIMER 

38 



71 7940 Ontario Limited 
O/A Danny’s No Frills 

D. NEDELKO 

741013 OntarioLimited 
O/A Anderson’s No Frills 

M. ANDERSON 

733694 Ontario Limited 
O/A Tom’s No Frills 

T. JELLICOE 

763646 Ontario Limited 
O/A Tom & Sharon’s No Frills 

T. PALLOWAY 

77 1485 Ontario Limited 
O/A Ron’s No Frills 

R. HARLEY 

799912 Ontario Limited 
O/A Nick’s No Frills 

N. PETRUZZELLIS 

8 129 18 Ontario Limited 
O/A Kevin’s No Frills 

K. JESTY 

828129 Ontario Limited 
O/A Brian’s No Frills 

828 128 Ontario Limited 
O/A Mark’s No Frills 

B. MACDONALD 

M. BENNS 

828 127 Ontario Limited 
O/A Coyle’s No Frills 

877300 Ontario Limited 
O/A Mike’s No Frills 

C. COYLE 

M. PARENTE 
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897643 Ontario L%ited 
O/A Rennie’sNo Frills 

907 193 Ontario Limited 
O/A Steve’sNo Frills 

907 194 Ontario Limited 
O/A Henderson’s No Frills 

922963 Ontario Limited 
O/A Rocco’sNo Frills 

927356 Ontario Limited O/A 
Dave & Heather’s No Frills 

934088 Ontario Limited 
O/A Rod & Joe’s No Frills 

943606 Ontario Limited 
O/A Gary & Bonnies No Frills 

9473 14 Ontario Limited 
O/A Gerry’s No Frills 

983829 Ontario Limited 
O/A Dave’s No Frills 

983828 Ontario Limited 
O/A Mario’s No Frills 

957045 Ontario Limited 
O/A Tony’sNo Frills 

R. CAIRNS 

S .  NAGY 

G. HENDERSON 

R. DI RUSCIO 

D. HARRISON 

R. MULLER 

G. CARTER 

G. BACHMANN 

D. BLIGHT 

M. SPUDIC 

T. RUGGIERO 
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564171 OntarioLimited 
O/A Dieter & Darcy’s No Frills 

D. WITTEK 

789976 Ontario Limited 
O/A Joe’s No Frills 

10237 14 Ontario Limited 
O/A Harry’s No Frills 

9947 13 Ontario Limited 
O/A Steve & Brian’s No Frills 

1042478 Ontario Limited 
O/A Derek’s No Frills 

1045 160 Ontario Limited 
O/A Domenic’s No Frills 

1045 159 Ontario Limited 
O/A Gary’s No Frills 

1045 161 Ontario Limited 
O/A Steve’s No Frills 

1052900 Ontario Limited 
O/A Rob’s No Frills 

J. CAPUT0 

H. REURTNK 

S .  BALSDON 

D. PREBBLE 

D. SACCO 

G. WILLIAMS 

S. BROOKS 

R. PARON 
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LETTER OF UNDERSTANDING 

January 22,1994 

h4r. Dan Gilbert 
U.F.C.W. Local IOOOA 
61 International Blvd. 
Suite 204 
Rexdale, Ontario 
M9W 6K4 

The parties tothis collectiveagreement agree, notwithstandmgarticle 
2 01 ,thatthepositionofwholesale Manager shall beexcludedfromthe 
bargainingunit inany No Frills WarehouseClubconcept storethat may 
open following theratification forthe renewal oftheagreement expirmg 
April 30, 1993 The exclusion and creation of this position shall not 
constitute the creation of a separate department 

Yours very truly, 

NO FRILLS FRANCHISEES 

697088 Ontario Limited 
O/A Scott’sNo Frills 

709050 Ontario Limited 
O/A Gary’s No Frills 

709052 Ontario Limited 
O/A Lucky’s No Frills 

727423 Ontario Limited 
O/A Grant’s No Frills 

7 17940 Ontario Limited 
O/A Danny’s No Frills 

S. BURNS 

G. DUNN 

L. RASO 

G. LATTIMER 

D. NEDELKO 
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741013 OntarloLimited 
O/A Anderson’s No Frills 

M. ANDERSON 

733694 Ontario Limited 
O/A Tom’s No Frills 

T. JELLICOE 

763646 Ontario Limited 
O/A Tom & Sharon’s No Frills 

T. PALLOWAY 

771485 Ontario Limited 
O/A Ron’s No Frills 

79991 2 Ontario Limited 
O/A Nick’s No Frills 

8 1291 8 Ontario Limited 
O/AKevin’sNo Frills 

828 129 Ontario Limited 
O/A Brian’s No Frills 

8281 28 Ontario Limited 
O/A Mark’s No Frills 

828 127 Ontario Limited 
O/A Coyle’s No Frills 

877300 Ontario Limited 
O/A Mike’sNo Frills 

897643 Ontario Limited 
O/A Rennie’s No Frills 

R. HARLEY 

N. PETRUZZELLIS 

K. JESTY 

B. MACDONALD 

M. BENNS 

C,COYLE 

M. PARENTE 

R. CAIRNS 

43 



9071 93 Ontario Li,mited 
O/A Steve’sNoFrills 

907 194 Ontario Limited 
O/A Henderson’s No Frills 

, 

S. NAGY 

G. HENDERSON 

922963 Ontario Limited 
O/ARocco’sNoFrills 

R. DI RUSCIO 

927356 Ontario Limited O/A 
Dave & Heather’s No Frills 

D. HARRISON 

934088 Ontario Limited 
O/A Rod & Joe’sNo Frills 

943606 Ontario Limited 
O/A Gary & Bonnies No Frills 

9473 14 Ontario Limited 
O/A Gerry’s No Frills 

983829 Ontario Limited 
O/ADave’sNo Frills 

R. MULLER 

G. CARTER 

G. BACHMANN 

D. BLIGHT 

983828 Ontario Limited 
O/A Mario’s No Frills 

M. SPUDIC 

957045 Ontario Limited 
O/A Tony’s No Frills 

T. RUGGIERO 

5641 7 1 Ontario Limited 
O/A Dieter & Darcy’s No Frills 

D. WITTEK 
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789976 Ontario Limited 
O/A Joe’s No Frills 

J. CAPUT0 

102371 4 Ontario Limited 
O/A Hany’s No Frills 

H. REURINK 

99471 3 Ontario Limited 
O/A Steve & Brian’s No Frills 

S. BALSDON 

1042478 Ontario Limited 
O/A Derek’s No Frills 

D. PREBBLE 

1045 160 Ontario Limited 
O/A Domenic’s No Frills 

D. SACCO 

1045 159 Ontario Limited 
O/A Gary’s No Frills 

G. WILLIAMS 

1045 161 Ontario Limited 
01A Steve’s No Frills 

S. BROOKS 

1052900 Ontario Limited 
O/A Rob’s No Frills 

R. PARON 
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LElTER OF UNDERSTANDING 1 

January 22,1994 

Mr. Dan Gilbert 
U.F.C.W. Local lOOOA 
61 InternationalBlvd. 
Suite 204 
Rexdale, Ontario 
M9W 6K4 

In the event the Government of Ontario reverses the legislation for 
Sunday opening and there is an Industry-Union Agreement reached 
providing for double time then such rate shall be paid by the Employer 
subject to ratification by the Franchise Owners. 

Yours very truly, 

NO FRILLS FRANCHISEES 

697088 Ontario Limited 
O/A Scott’sNo Frills 

709050 Ontario Limited 
O/A Gary’s No Frills 

709052 Ontario Limited 
O/A Lucky’s No Frills 

727423 Ontario Limited 
O/A Grant’s No Frills 

71 7940 Ontario Limited 
O/A Danny’s No Frills 

S .  BURNS 

G. DUNN 

L. RASO 

G. LATTIMER 

D. NEDELKO 
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74101,3 OntarioLimited 
O/A Anderson’s No Frills 

M. ANDERSON 

733694 Ontario Limited 
O/A Tom’s No Frills 

T. JELLICOE 

763646 Ontario Limited 
O/A Tom & Sharon’s No Frills 

T. PALLOWAY 

771485 Ontario Limited 
O/A Ron’s No Frills 

R. HARLEY 

79991 2 Ontario Limited 
O/A Nick’s No Frills 

N. PETRUZZELLIS 

812918 OntarioLimited 
O/A Kevin’sNo Frills 

828 129 Ontario Limited 
O/A Brian’s No Frills 

K. JESTY 

B. MACDONALD 

828128 Ontario Limited 
O/A Mark’s No Frills 

M. BENNS 

828 127 Ontario Limited 
O/A Coyle’sNo Frills 

C. COYLE 

877300 Ontario Limited 
O/A Mike’s No Frills 

M. PARENTE 

897643 Ontario Limited 
O/A Rennie’s No Frills 

R. CAIRNS 
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9071 93 Ontario Lipited 
O/A Steve’sNo Frills 

S. NAGY 

907 194 Ontario Limited 
O/A Henderson’s No Frills 

G. HENDERSON 

922963 Ontario Limited 
O/A Rocco’sNo Frills 

927356 Ontario Limited OIA 
Dave & Heather’s No Frills 

R. DI RUSCIO 

D. HARRISON 

934088 Ontario Limited 
O/A Rod & Joe’s No Frills 

943606 Ontario Limited 
OIA Gary & Bonnies No Frills 

9473 14 Ontario Limited 
OIA Gerry’s No Frills 

983829 Ontario Limited 
OIA Dave’s No Frills 

R. MULLER 

G. CARTER 

G. BACHMANN 

D. BLIGHT 

983828 Ontario Limited 
OIA Mario’s No Frills 

957045 Ontario Limited 
OIA Tony’s No Frills 

M. SPUDIC 

T. RUGGIERO 

5641 7 1 Ontario Limited 
O/A Dieter & Darcy’s No Frills 

D. WITTEK 
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789976 Ontario Limited 
O/A Joe’s No Frills 

J. CAPUT0 

10237 14 Ontario Limited 
O/A Harry’s No Frills 

H. REURINK 

9947 13 Ontario Limited 
O/A Steve & Brian’s No Frills 

S .  BALSDON 

1042478 Ontario Limited 
O/A Derek’s No Frills 

D. PREBBLE 

1045 160 Ontario Limited 
O/A Domenic’s No Frills 

D. SACCO 

1045 159 Ontario Limited 
O/A Gary’s No Frills 

G. WILLIAMS 

1045 161 Ontario Limited 
O/A Steve’s No Frills 

S. BROOKS 

1052900 Ontario Limited 
O/A Rob’s No Frills 

R. PARON 
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L E V E R  OF UNDERSTANDING 

January 22,1994 

h4r. Dan Gilbert 
U.F.C.W. Local lOOOA 
61 International Blvd. 
Suite 204 
Rexdale, Ontario 
M9W 6K4 

Thepartiesrecognizethat any full time incumbent or hture full time 
individual inthe grocery-producedepartment who is responsible for the 
area ofthe store that sells andmerchandises meat products will receive 
an hourly rate of pay not less than fifty cents (50$) per hour more than 
the full time grocery-produce clerk rate of pay as defined under the 
Collective Agreement. 

Yours very truly, 

NO FRILLS FRANCHISEES 

697088 Ontario Limited 
O/A Scott’s No Frills 

709050 Ontario Limited 
O/A Gary’sNo Frills 

709052 Ontario Limited 
O/A Lucky’s No Frills 

S. BURNS 

G. DUNN 

L. u s 0  
727423 Ontario Limited 
O/A Grant’sNo Frills 

G. LATTIMER 

71 7940 Ontario Limited 
O/A Danny’s No Frills 

D. NEDELKO 
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741 OJ 3 Ontario Limited 
O/A Anderson’s No Frills 

M. ANDERSON 

733694 Ontario Limited 
O/A Tom’s No Frills 

T. JELLICOE 

763646 Ontario Limited 
O/A Tom & Sharon’s No Frills 

77 1485 Ontario Limited 
O/A Ron’s No Frills 

T. PALLOWAY 

R. HARLEY 

79991 2 Ontario Limited 
O/ANick’sNo Frills 

N. PETRUZZELLIS 

81291 8 Ontario Limited 
O/A Kevin’s No Frills 

K. JESTY 

828 129 Ontario Limited 
O/A Brian’s No Frills 

B. MACDONALD 

828 128 Ontario Limited 
O/A Mark’s No Frills 

M. BENNS 

828 127 Ontario Limited 
O/A Coyle’sNo Frills 

877300 Ontario Limited 
O/A Mike’s No Frills 

C,COYLE 

M. PARENTE 

897643 Ontario Limited 
O/A Rennie’s No Frills 

R. CAIRNS 
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9071 93 Ontario Limited 
O/A Steve’sNo Frills 

S. NAGY 

9071 94 Ontario Limited 
O/A Henderson’s No Frills 

922963 Ontario Limited 
O/A Rocco’s No Frills 

927356 Ontario LimitedO/A 
Dave &Heather’s No Frills 

934088 Ontario Limited 
O/A Rod & Joe’sNo Frills 

943606 Ontario Limited 
O/A Gary & Bonnies No Frills 

G. HENDERSON 

R. DI RUSCIO 

D. HARRISON 

R. MULLER 

G. CARTER 

9473 14 Ontario Limited 
O/A Gerry’s No Frills 

G. BACHMANN 

983829 Ontario Limited 
O/A Dave’sNo Frills 

D. BLIGHT 

983828 Ontario Limited 
O/AMario’sNo Frills 

957045 Ontario Limited 
O/A Tony’s No Frills 

M. SPUDIC 

T. RUGGIERO 

5641 7 1 Ontario Limited 
O/A Dieter & Darcy’s No Frills 

D. WITTEK 
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789976 Ontario Limited 
O/A Joe’s No Frills 

J. CAPUT0 

10237 14 Ontario Limited 
01A Hany’s No Frills 

H. REURTNK 

9947 13 Ontario Limited 
O/A Steve & Brian’s No Frills 

S. BALSDON 

1042478 Ontario Limited 
O/ADerek‘sNoFrills 

D. PREBBLE 

1045 160 Ontario Limited 
O/ADomenic’sNo Frills 

D. SACCO 

1045 159 Ontario Limited 
O/A Gary’s No Frills 

1045 16 1 Ontario Limited 
O/A Steve’sNoFrills 

G. WILLIAMS 

S. BROOKS 

1052900 Ontario Limited 
O/A Rob’s No Frills 

R. PARON 
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LETTER OF UNDERSTANDING 3 

January 22,1994 

Mr. Dan Gilbert 
U.F.C.W. Local lOOOA 
61 International Blvd. 
Suite 204 
Rexdale, Ontario 
M9W 6K4 

TheEmployer will implementpayroll deductions for RRSP Contribu- 
tions by employees within six ( 6 )  months from the date of ratification 
providedenough employees express a desire to participate in same. 

The Employer will agree to make available to employees payroll 
deductions to participate in the Credit Union if such participation is 
possible. 

Yours very truly 

NO FRILLS FRANCHISEES 

697088 Ontario Limited 
O/A Scott’sNo Frills 

S. BURNS 

709050 Ontario Limited 
O/A Gary’s No Frills 

G. DUNN 

709052 Ontario Limited 
O/A Lucky’sNo Frills 

727423 Ontario Limited 
O/A Grant’sNo Frills 

L. RASO 

G. LATTIMER 

71 7940 Ontario Limited 
O/A Danny’s No Frills 

D. NEDELKO 
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741013 OntarioLimited 
O/AAnderson’s No Frills 

M. ANDERSON 

733694 Ontario Limited 
OIA Tom’s No Frills 

T. JELLICOE 

763646 Ontario Limited 
O/A Tom & Sharon’s No Frills 

T. PALLOWAY 

77 1485 Ontario Limited 
O/A Ron’s No Frills 

79991 2 Ontario Limited 
O/ANick’sNo Frills 

8 1291 8 Ontario Limited 
O/A Kevin’s No Frills 

828 129 Ontario Limited 
O/A Brian’s No Frills 

828 128 Ontario Limited 
O/A Mark’s No Frills 

828127 Ontario Limited 
O/A Coyle’sNo Frills 

877300 Ontario Limited 
O/A Mike’s No Frills 

897643 Ontario Limited 
O/A Rennie’s No Frills 

R. HARLEY 

N. PETRUZZELLIS 

K. JESTY 

B. MACDONALD 

M. BENNS 

C COYLE 

M. PARENTE 

R. CAIRNS 
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907193 Ontario Limited 
O/A Steve’sNo Frills 

907 194 Ontario Limited 
O/A Henderson’s No Frills 

922963 Ontario Limited 
O/ARocco’sNoFrills 

927356 Ontario Limited O/A 
Dave &Heather’s No Frills 

934088 Ontario Limited 
O/A Rod & Joe’s No Frills 

943606 Ontario Limited 
O/A Gary & Bonnies No Frills 

9473 14 Ontario Limited 
O/A Gerry’s No Frills 

983829 Ontario Limited 
O/A Dave’s No Frills 

983828 Ontario Limited 
O/A Mario’sNo Frills 

957045 Ontario Limited 
O/A Tony’s No Frills 

564171 Ontario Limited 
O/A Dieter & Darcy’s No Frills 

S. NAGY 

G. HENDERSON 

R. DI RUSCIO 

D. HARRISON 

R. MULLER 

G. CARTER 

G. BACHMANN 

D. BLIGHT 

M. SPUDIC 

T. RUGGIERO 

D. WITTEK 
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789876 Ontario Limited 
O/A Joe’s No Frills 

J. CAPUT0 

10237 14 Ontario Limited 
O/A Hany’s No Frills 

H. REURINK 

9947 13 Ontario Limited 
O/A Steve &Brian’s No Frills 

S. BALSDON 

1042478 Ontario Limited 
O/A Derek’s No Frills 

D. PREBBLE 

1045 I60 Ontario Limited 
01A Domenic’s No Frills 

D. SACCO 

1045 159 Ontario Limited 
O/A Gary’s No Frills 

1045 161 Ontario Limited 
01A Steve’s No Frills 

G. WILLIAMS 

S. BROOKS 

1052900 Ontario Limited 
01A Rob’s No Frills 

R. PARON 

. _. A A -  
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