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AGREEMENT ti+iz 2213 tiay of dannary: 1994
BETWEEN:

NO FRILLSFRANCHISE OWNERS
(hereinafter calledthe “Employer”)

-and -

UNITED FOOD AND COMMERCIAL WORKERS
UNION, LOCAL 1000A
(hereinafter calledthe “Union”)

WITNESSETH and ishereby agreed as follows. -
ARTICLE1 - PURPOSE

1.01  The Employerand the Union each represents that the purpose
and the intent of this Agreement is to promote co-operation and
harmony, to recognize mutual interests, to provide a channel through
which information and problems may be transmitted from one to the
other, to formulate rules to govern the relationship between the Union
and the Employer, to promote efficiencyand service, to setforth herein
the basic agreementscoveringrates of pay, hoursof work and conditions
of employment.

ARTICLE2 - RECOGNITION

2,01 The Undersigned Employers and other New Franchisees re-
quired as a condition of their franchise agreement to participate in the
termsofthis Agreement, recognizes the Union (U.F.C.W. Local 1000A)
asthe sole and exclusivebargaining agency for all employees save and
except Produce Manager, Bookkeeper, Owner/Manager and persons
abovethe rank of owner/manager.

2,02 A full-time employee covered by this Agreement shall be an
employeewho isonthefulltimeseniority list who isnormally scheduled
to work forty (40) hours each week, overafive dayperiod. Thisshallnot
be construed as a guarantee of hours of work.

2,03 Apart-time employeeisonewho isnormally scheduled to work
twenty-four (24) hours or less per week. No part-time employee shall
work in excess of twenty-four (24) hours in any week, except as
permitted by Article 3.04 of Appendix “A” of this Agreement. The
conditions of work ofpart-timeemployees shall be governed by Appen-
dix “A” of this Agreement.
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ARTICLE3-UNION SECURITY

| j3.01 %a Itisagreed thatall employeescovered by this Agreement
} shall become and remain members of the Union in good standing as a
condition of employment.

(b New employeesshallmake applicationformembership in
the Unlo% at the time of their hiring and shall become and remain
members ofthe Union in good standing, as a condition of employment.
The Employer agreesthat it will informall new employeesprior to or at
the time of hiring of the Union security provisions of the Agreement.

3.02 The Employer shall, during the term of this Agreement, as a
condition of employment,deduct from members ofthe bargaining unit
the regular weekly Union Dues and such Dues shall be remitted to the
Union prior tothe 15thday of the month following the month in which
such deduction ismade. The Employer shall notify the Union of new

, full-tune employees’ classifications and rates of pay in addition to
terminations, on a monthly basis. Deduction statements shall be
documented by location, containing the full name of the employee and
his starting date and social insurance number subject to the employee
consenting to the use of his or her social insurance number. The
Employeragreesto record the annual Union Dues deductions for each
employee on his T4 Form.

3.03 Intheeventthat suchweekly Duesare changed duringthe term
ofthe Agreement, suchchangemustbe given tothe Employerby notice
properly authorized by Union Officials and shall become effective
within one (1) month followingthe datethe notice is received.

3.04 Newemployeesshallbe documentedand documentsforwarded
\ to the Union Office within two (2) weeks of hiring.

3.05 The firstthir%ﬁo )days worked at each store shall be considered

a probationary period. Itisunderstood between the Employerand the

0 Unionthata probationary employeeshallbe consideredanemployeefor

!)) all purposes of the Agreement save that a probationary employee may
\0 be dismissed at any time during the probationary period.

3.06 The Employer agrees to forward to the Union Office on a
monthly basis for each store, a complete alphabetical listing of all
employeesincluding theirhome address, starting date, department and
social insurance number subject to the employee consenting to the use
ofhis or her social insurance number, separated into full and part-time.
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ARTICLE 4’-FUNCTIONS OF MANAGEMENT

4,01 TheUnionagreesthatthe Employerhas the exclusiveright and
power to manage its business to direct the working forces and to
suspend, dischargeordisciplineemployeesforjust and sufficientcause,
tohire, promote, demote, transfer or lay-offemployees, to establish and
maintain reasonable rules andregulations coveringthe operation ofthe
stores, provided however, that any exercise of these rights and powers
in conflictwith any ofthe provisions of this Agreementshall be subject
to the provisions ofthe Grievance Procedure as set out herein.

4,02 Itisagreedthatthe direction ofthe working force shallbe atthe
discretion of the Employer within the terms of this Agreement.

ARTICLES5 - DISCHARGEAND DISCIPLINE

501 (a) Noemployeeshallbe discharged ordisciplinedexceptfor
just and sufficient cause. The Union agrees to co-operate in an
endeavourto correct inefficiencies of employeeswhich mightnecessi-
tate disciplinary action. Discharge or discipline grievances may be
settled by confirming the Company’s decision or by reinstating the
discharged orsuspended employee with full compensationfortime lost,
less interim earnings ifapplicable, or by any other arrangement which
is just and equitable in the opinion of the parties or of a Board of
Arbitration if the matter is referred to it.

fb) The Owneragreesthatwhenever an interviewisheld with
anemployeeregarding his work or conduct which becomes part of his
record, the store steward or if there is no steward in the store then the
Union Area Representative shallbe present at suchinterview. The party
representingthe Union will leavethe meetingifrequested to leaveby the
employee.

502 (a) Alldisciplinary warnings orreprimands whichareplaced
inanemployee’srecord and allnotices ofdemotion for cause, discharge
or suspension, shall be in writing and shall contain the reason for the
warning, reprimand, suspension or'discharge. One copy shallbe given
to the employee and one copy shall be given to the Employer and one
copy shall be given to the Union Office within seven (7) days of the
incident givingrise thereto.

® A disciplinary warning or reprimand which is not in
writing sr%all not be adduced in evidence against an employee in any
subsequentdisciplinaryproceedingsinwhichthe employeeis involved.
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I / (c) Disciplinarywarnings and/orreprimands which pre-date

)

\

i\

adisciplinary action by more than one (1) year shall not be adduced in
evidence againstan employee inany subsequent disciplinary proceed-
ings inwhich the employee is involved.

ARTICLE®6 -DISCRIMINATION

6.01  There shall be no discrimination on account of race, colour,
creed, national origin, sex, age, or membership in the Union.

ARTICLE7 - UNION SHOP CARDS

7.01 Itwill bethe duty ofthe Employer to prominently display Union
Shop Cards in all their establishments wherein Union members are
employed. Those Cards shall remainthe property ofthe Union and the
Employer shall have theirusage onlyuntil suchtime as the Union shall
requesttheir return. The Employer agrees to surrender same immedi-
ately upon demand by the Union.

The Employer further agrees that the employees may wear Union
Buttons while on duty

ARTICLES - UNION PRIVILEGES

8.01 Authorizedrepresentatives ofthe Union shallbe entitledtovisit
any store covered by this Agreement for the purpose of observing
working conditions, interviewingmembers and ensuring that the terms
of this Agreement are being implemented.

The interviewing ofanemployeeshall be permitted after the Owner,
orinhis absence, the appropriatemanagement representative has given
his consent, which shall not be unreasonably withheld.

8.02 TheOwnersagreeto provideabulletinboard ineach of its stores
inasatisfactoryplaceandagreesthatthe Union may post notices on such
boards subject to the review and acceptance by the Owner. Such
acceptancewill not be unreasonably withheld.

ARTICLE9 - SHOP STEWARDS

9.01  The Union shallhave the right to appoint one(l) Shop Steward
and one (1) alternate Shop Steward for the store.

9.02 TheOwnersagreetorecognize officers so designated, in writing
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3/
by the Unionl from each store and to grant time off with pay as may be

reasonably necessaryto service any grievance or potential grievance
within their hours of work that day within the store.

ARTICLE10-SENIORITY

10.01 Seniorityshall berecognized bythe Employerand shallbe based
onthe lengthofcontinuous servicewhilein thebargainingunitwith the
employer. It is agreed that employees will continue to acquire and
exercise seniority on a departmentalbasis (grocery-produce, bakery,
deli,meat) withinthe bargainingunit basis.

10.02 Regularfull-timeemployeesshall not attain seniorityuntil they
have completed a dprobationary period with the Employer. Such
probationary period shall be thirty (30) days worked at each store.
However, should a probationary employee complete such service, his /
seniority will date back to the commencementof his continuousfull-time

employment.
2270

10.03 (a) Employeeswithlessthanone(l) year’s serviceatastor
will be givenone (1) week’s notice of lay-off or one (1) week’s pay in
lieuofnotice. Employees withmorethan one (1 )year’sservioe atastore
will be giventwo (2) weeks’ notice of lay-offor two (2) weeks’ pa%/ in
lieuofnotice. Employees with more than two (2) years but lessthanfive
(5)years of service willbe giventhree (3) weeks notice or three (3%weeks
pay in lieu ofnotice. Employeeswith more than five (5) years but less
thaneight (8)years ofservice willbegiven four(4) weeksnotice or four
(4) weekspay inlieuofnotice. For clarity this provision 1sniot in addition
to Employment StandardsAct. %39;32
Lay-off and re-employment shall be baged on seffiority, |

avai Iabl(ﬁzy, Eﬁ?ﬁﬁb‘ﬁs’ﬁnd ability to perform the work.

10.04 Seniority lists for full-time employees shall be posted by the
Employer quarter annually.

10.05 (a)_ Personsoutsidethe bargainingunit returning to the bar-
gainingunitshallreturn toapositionno higherthantheir formerposition
inthe bargainingunit.

gb) Personsreturningto or enteringthe bargainingunit, shall
not cause'the demotion of employeeswithin the bargainingunit.

(c) Anyonepromoted toa Managementposition subsequent
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t h da :ofratificationofthis greementwill maintainbargaining)mnit
seniority based on their length of service within the bargaining unit.

(d \ person who has never been i the bargaining unit shall

not :{ bargainingunitunless bargaining unit employees who are
offand Tt - recall ¢t h i dthet 1 :iforrecall
1 he onrecall has h biliy, difi

tog tt work.

10.06 Anemployee shalllose hisseniot ity and shall be tetminated from
the employ of the “ompany if he:

(a) voluntarily leaves the employment of tt Employer;
(b) discharged for

) (c) sabsentfromworkform  thanthree (3)working days
without priot notificationto tt  Employer;

d s tfi o £ 1
thanthree (3) daysand fails uponreturnto work to producea 1
ft a 1 verifying such absence and 1g

the : on forsuch absence;

(e) fails to return to work after a recall from lay-off within
seven (7) days after the delivery of notice of recall by registered mail;

fails to return to . p the i n of a leave of
absence unless his failure to return is for reasonable 5

(8 failstot  amedical examination by a qualified medical
rwhen > ste bytheEi1 1

1
y/ i (h) i notrecalled to work when laid off due to lack of work,
1 st stained s a1 ity d an eighteen(IE]mgnth
l q i orf lengthofhis : ity whichev 1 thelesser, butinno
vent, less than six (6) months peric 1

0.0 IheOwneragreestorecognize theaccumulation ofthe seniority
ofanemploy 1 isabsentfrom v duet accident or
compensation upon his return to work

10.08 Intheevent  vacancy occurringfor 1y full-time g
unit positionemployees dunder “A” ofthis d
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shall receive preference for suchfull-time positionsprovidedthey have
thenecessaryavailability,abilityand qualificationsto performthework.

10.09 (a) Full time employees who are laid off from full time
employmentshallif they so desire, be placed on the part time seniority
listbased onthe lengthoftheir accumulated full-time and ifapplicable,
part-time servicewith the Employer and shall be given preference for
availablepart-timework in so farasthatlength ofservice entitlesthem.

Suchemployeeshallbeeligibleforvacationentitlementbasedonthat
lengthofservice. Suchemployeeshallreceivethelesseroftheirfull-time
hourly rate at the time of their layoff or the end rate of their part-time
wage progression.

. (bl) Full-timeemployeeswho voluntarily terminatefromfull-
time employmentshall, by mutual agreement withthe Owner, be placed
onthe part-timesenioritylist based on the length of their accumulated
full-timeand ifapplicablepart-time servicewith the Employerand shall
be givenpreferenceforavailable part-timework in so farasthat length
of serviceentitlesthem.

Suchemployee shallbeeligibleforvacation entitlementbased onthat
lengthofservice. Suchemployeeshallreceive the lesseroftheir full-time
hourlyrate at the timeoftheirtermination or the end rate ofthe part-time
wageprogression.

ARTICLE 11 - HOURS OF WORK AND OVERTIME

11.01 Employeesareexpectedtoattendwork regularly. Whenunable
to attend, the Owner, or designate must be notified, as soon as it is
reasonablypossibleprior to the commencementof the scheduledshift
ofthe employee,giving the reasonwhy the employeeis unable to attend,
whenhe expectstoreturn to work and how the Owner or designatecan
call himrelative to his absence. g

4 - ?OO

4)@ 1.02 Thebasic work week for full-time employees will consist 0% orty

“t (40) hours per week, made up of five (5) days of eight (8) consecutive
hours duration. A night shift premium of fifty (55) cerits per hour sh
be paid to any full-time or part-time employee Who works on anight shift
commencingat 12 a.m. midnightand endingnot later than 8:30a.m. and
such shift shall be eight (8) hours in duratiori. In the eventa re%ularl
scheduled night shift offorty (40)hoursisimplemented,suchnightshi
shallbescheduled onthe basis of five (5) consecutive nights of eight (8)
hours in duration.




}"/ o/

\ Anyfull-timeorpart-timeemployeewhois scheduledto work beyond
11 p.m. shall be paid a thi'ﬁr(liﬂ.eﬂo‘.‘r premium for all hours
worked beyond normal store closing time.

11.03 (a) Overtime at the rate of time and one-half (1-1/2) the
regular hourly rate will be payable after eight (8) hours in a day and forty
(40) hours in a week for all full-time employees. Employeeswho are
required towork on their scheduled day off shallwork no less than four

(4) hours.
Iy (b) Overtimeattherate oftwq(2) times the regular hourlyrate
%HI be payable for all hours worked on Statutory Holidays. Sunday
O workshallbe voluntary. Any employee scheduled for work ona Sunday
will be scheduled for a minimum of two (2) hours.

({8 (512 The Employer agrees that the store will not be
opened for customer shopping convenience on Sundays unless legally
permitted to do sounder the Retail Business Holidays Act.

(i1)  Sunday work shall be over and above the forty (40)
hour work week for full time employeesunless mutually agreed other-
wise between the Owner and the employee concerned. Sunday work
shall bt part of the twenty-four (24) hours per week for part time
emplgfees.

'}). w0 Sunday work is voluntary for all employees.
P

Any employee who volunteers and is scheduled'to work on
a Sunday shall be paid their regular hourly rate plus $1.60 premium for
every hour worked unless such hours command a higher payment
puisuant tolegislation then the $1.60 per hour premium will not apply.

4@ (d) Anemployee called back to work after the completion of

his shift or called in more Thamthree {3 ours prior to the commence-

, ment of his shift will receive two g 2) times the standard rate of pay for
such hours and all such work's ¢ on a voluntary basis.

57/‘; () The Employer may call employees in to attend a staff
D meeting of up to two (2) hours durationnot more than four (4% times per
calendar year. The Employeragrees that attendance at such meetings
shallbe voluntary. For claritytherate payable for the attendance is at

the straight time rate;

11.04 During each workday, employees shall be granted two (2)rest
8



pesiods with pay of fifteen (15) minutes in duration each and one (1)
hour unpaid (one-half [1/2} hour by mutual consent) meal period,
scheduled at the mid-point of each half shift and the mid-point of the
daily shift. When anemployeeworks in excess of three is% oursover-
time inwhichthereisno mealfp[eriod, the employee shall be entitledto
receive apaid rest period of fifteen (15) minutes.

11.05 Employeeswill be allowed one (1) full day off each week. An
employee’s day off and his scheduleof daily hours shall be posted not
later than Friday at9:00 a.m. of the previous week. The store steward
will be givena copy of work schedules. Employee’smeal periods shall
be based on the commencementoftheir shift. Employeeswill be given
three (3) workin? dags notice of changes in their regular working
schedule, except for absences and where the employee and the Owner
mutually agreeto the change.

11.06 Emplo¥eesmay be designatedto work two (2) nights per week
for customer shoppingconvenienceafter6:00 p.m.

11.07 The Owneragreesthatthe store willnotbe open on the evenings
of ChristmasEve, ChristmasDay or the evening of New Year’s Eve.

ARTICLE12- STATUTORYHOLIDAYS
12.01 Thefollowingholidays shallbe recognizedas legal holidays:

New Year'sDay Labour Day 5 2 /
Good Friday Thanksgiving Day e
Victoria Day ChristmasDay - (;; O
Dominion Day BoxingDay &

CivicDay

12.02 To qualify for pay for a legalholiday, the employee must work
his last scheduled working day preceding the holiday and his first
scheduledworking dayafter the holiday unless he has secured permis-
sion from his Store Owner or his designate to be absent on one of the
qualifying days. EmpIoYeeswho are off on compensation,accidentor
illnessshallreceivelegal holiday payifthey have worked withinfifteen
(15)daysofthe holiday. They shallreceive the differencebetweenthe
legal holiday pay and what thev otherwisereceive from the Insurance
Companyand/orWorkers’ Compensation. Shouldalegalholiday occur
F]Vi?ldin anemployee’s leave of absence, he shall not be paid forsuchlegal
oliday.



Anemployeerequiredto work onanyoftheaforementiotied holidays
shallreceivetwo (2)timeshis regular hourly rate for ail hoursworked.

12.03 Work on anyofthe aforementionedholidaysshall be voluntary
and no employee shall be coercedto work.

ARTICLE13 -VACATIONS

13.01 Employees who have been employed by the Company for less
than one (1) year at March 1 shall EP paid vacation as outlined in the Z

Employment Standards Act. é/ ol — 0D ween

13.02 Employees who have be¢fiemployed for more than og%(_]_)_xca.r_

but less than 1f1“1ve 5) %ears at Me:/rv(;]h lhshall be entitled to two (2) weeks //'

vacationwith pay or four (&%) whichever is greater. : J
pay @) g o5 — 0>

13.03 Employees who havebeen employedfor morethan five (5) years
butlessthanten (10)years atMarch 1 shallbe entitledto three(3) weeks
vacationwith pay or six (6%) whichever is greater. JOo—0O 17[4/

13.04 Employees who have been employed for more than ten (10)

yearsbutlessthan eighteen(18) years atMarch 1 shall be entitledtofour  ;

(4)weeks vacation with pay or eight (8%)whichever is greater. o 5
—

13.05 Employees whohave beenemployed formore than eighteen (18)
yearsormore at March I shallbe entitledto five (5) weeks vacatiori with
pay or ten (109%) percent whichever is greater.

13.06 Thequalifying date for vacationentitlement shallbe March I'st
ofthe current year, The percentage entitlementshall be based on T4
earnings in the previous calendar year. Notwithstanding the above
where an employee is absent on layoff, leave of absence, sickness,
pregnancy leave,accident(notincludingWCB) and such absenceisfor
aperiod longer than one (1) month than his vacation benefits shall be
paid on a pro rata basis. When an employee has been absent for more
tRan one (1) year he shall not be entitledto vacation pay regardless of
the reason.

13.07 When alegal holiday asdefined in Article 12 occursduringthe
employee’svacationperiod, the employee shall'be entitledto receive
either one (1) day’s extravacationor one (1) day’s pay, as follows:

(@) Whereverpossible, theexira dayis tobe taken in conjunc-
tion with the vacation, at eitherthe beginningor the end of the vacation
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period, i.e.,"Saturday preceding or Monday following.

(b) Incertaincases, the employeemay wish to savethe extra
dayfor aspecial occasionlater intheyear. The day off will be by mutual
agreementbetweenthe employee and the Owner.

%c) Ifthe daypriortoorsucceeding the vacationperiodcannot
be given and the employee does not wish to take it at a later date, he
would then receive an extra day’s pay.

8?% Arrangementsunderthis sectionaretobe completed prior
to the commencementofthe vacationperiod.

13.08 The completed vacation scheduleshall be ﬂosted onMay 1 of
each year. The Owner agrees that they will not change the vacation
period of any employeeunless unforeseen circumstancesarise. Such
changes shall be by mutual consent between the employee and the
owner. Any employee who has not submitted their vacation plan by
April 15 will only be permitted to book vacationat a time that will not
interferewith anotheremployee’svacation. The Unionencouragesall
employeesto submittheir vacationplans as early as possible.

13.09 An employee who becomes disabled and is eligible for; and
properly qualifiesfor; to the satisfactionof the carrier,Weékly Indem-
nity, while on vacation, excludingthe first three days of sickness, if
applicable, shallreverttoWeekly Indemnity Benefitsandthebalance of
his vacationwill be held inabeyanceand willbe taken atalatertime to
be mutually agreed upon between the Employer and the employee.

ARTICLE 14 - COMPENSATION

14.01 The Employer agreesthatit willcontinue to beenrolledunderthe
provisionsofthe Workers’Compensation Act of Ontariofor allemploy-
ees. The Employer will alsopay an employee for the remainder of the
shiftinwhichthe accidentoccurredthat would requirethe employeeto
take time off,

ARTICLE15 - GRIEVANCE AND ARBITRATION
15.01 Eitherthe Employer, the Union or any employee has a right to
lodgea grievancewith respect to any matter arising out of this Agree-

ment or concerning the interpretation, application or allegedviolation of
this Agreement.
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15.02 Any employee believing that he hasbeen unjustly dealtwith,or
thattheprovisionsofthis Agreementhavenotbeen complied with, shall
have the right to place such grievances in the hands of the Union for
reviewand adjustmentby the Employer, if necessary. Suchgrievances
shallbe processed as follows: -

STEP ONE
Betweenthe employee Concerned, his Union representativeand the
Owner. Thegrievancemustbe filedwithin eighteen(18) workingdays
afterthe event giving rise to the grievance occurs and withinthis period
of time it shall be discussed at this Step. The Owner shallgive an oral
decision within four (4) working days from the date thediscussiontook
Blace. Ifthe Union wishes to appeal to the next Step, thegrievanceshall
ereducedtowritingandthe appeal shallbe filedwith the Ownerwithin
six (6)working days from the Owner’s oral decision.

STEPTWO

Between the employee concerned, the Union representative, the
DepartmentManager, and the Owner. The discussionatthis Stef) shall
be held within seven (7) working days of the date of the appeal. The
decision of the Employer at this Step shall be in writing and be made
within four (4) working days of the date of the meeting. Should the
Unionwish to appeal, such notice of appeal must be in writing to the
owner[ﬁ];\)/%ator withinone (1) week ofthe decision ofthe Companyat
STEP -

STEPTHREE

Thegrievanceshall be forwardedto the Employer,which shall have
one (1) week to dispose of the grievance. The disposition shall be in
writingand returnedto the officers ofthe Union. Ifconsiderednecessary
by the parties, a meeting may be held by the parties and may includethe
interestedpersons. Ifameetingisheld, the decision shallbe giventothe
other party within seven (7) days fromthe date of the meeting.

15.03 In the case of a dismissal, a grievance may be filed by an
employeewhofeelshe wasunjustly dealt with. Suchgrievancemustbe
filed within five (5) working days from the date of dismissal and shall
commence at STEP TWO. In any subsequent disposal of this case
during the grievance procedure, the Employer may re-instate the em-
ployeewithfullback pay, suspendtheemployee foradefiniteperiodor
sustainthe discharge.

15.04 Grievancesconcerningrates shallbehandledinaccordancewith
the aboveprocedureand thedispositionof such grievances, if sustained,

12



shall includethe determinationofthe effectivedateoftheincrease with
retro-activity thereto.

15.05 The Employerand the Unionmay file grievances commencingat
STEPTHREE.

1506 (a) Failing settlement under the foregoing procedure, such
grievancemay be submittedto Arbitration,ashereinafterprovided;

(b) Thetime limits as prescribed above may be modified by
mutual agreement of the parties.

ARBITRATION

15.07 Should the grievance involve the misinterpretation or alleged
violation of the Agreement, either party may be free to appeal to
Arbitration from STEP THREE within thirty-one (31) days from the
date the decision was given at this STEP. The party re(i] esting
Arbitration shall advise the party in writing of its request, togetherwith
astatementastothe issueto be arbitratedand shall include inits notice
thename andaddressofits Nomineeto aBoard of Arbitration. Theother
party shall within one (1) week of itsreceipt of the notice nominate its
member to the Board of Arbitration and soadvisetheotherparty. Ifthe
twoNominees areunableto agree upon the choice of a third Member to
actasChairman, the Minister of Labour for the Province of Ontario shall
be requestedtoappointa Chairman. The Board shall heartheir dispute
and the decisionof a majority is the decision of the Arbitration Board,
butifthere isnomajority, the decision ofthe Chairman governs and shall
be final and binding upon the parties.

The Board of Arbitrationshall not have anyjurisdiction to alter or
maodify any of the Provmons of this Agreement, nor to substitute any
new provisionsin lieu thereof, nor to make any decisionsinconsistent
with the terms and provisions of this Agreement.

Each of the parties hereto will bear the expenses of the Nominee
appointedby itand will share equally the expenses of the Chairman of
the.Board of Arbitration.

‘The parties may mutually agree that a single Arbitrator shall be
appointed in the place of a Board of Arbitration. In the eventthat the
parties agree on a single Arbitrator, the Arbitrator shall have the same
powers as a Board of Arbitrationunder this Agreement.
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15.08 Thepartiesagreethatan Arbitration Board shallhave the power

to awardcompensationor damagesto any party who, oremployeewho
is dealtwith contraryto the provisionsof this Agreement.

ARTICLE 16 - WAGES

16.01 Effectiveasofthe date ofratification, the Employer will increase
the full-time end rates of pay .20 cents per hour.

The foIIoWing minimumrates of pay will become effectiveas of the
date ofratification forthese classificationswithin the bargainingunit.

Grocery-Produce Clerk-
Sashier - Wrapper - SBituis. P( )

6 months 8.10 50 - \/

12 months 940 A
10,70

18 months
24 months \,_12.30\

~
Bakery Manager  $ 1530
Assistant Mgr. $1530

16.02 EffectiveasofJanuary 23, 1995, the Employerwillincreasethe
full-time end rates of pay .30 cents per hour.

Thefollowingminimumratesofpay will becomeeffectiveas of
January23, 1995 forthese classificationswithin the bargainingunit.

Grocery-Produce Clerk-
Cashier - Wrapper - Service
Sat

$6.80
6 months 8.10
12 months 9.40
18 months 10.70
24 months 12.60

Bakery Manager  $15.60
Assistant Mgr, $15.60

16.03 EffectiveasofJanuary 22, 1996, the Employerwill increasethe
full-time end rates of pay .30 cents per hour.

Thefollowingminimumratesofpay will become effectiveas of
14



January 22, 1996 for these classificationswithin the bargainingunit.

Grocery-ProduceClerk-
Cashier - Wrapper - Service

St $6.80
6 months 8.10
12 months 9.40
18 months 10.70

24 months 12,90 ‘B Q

Bakery Manager  $15.90
Assistant Mgr. $1590

16.04 Notwithstandingtheabovea full-time employeecurrently mov-
ingthrough the progression will receive an amount equaltotheendrate
increases for the balance of the progression he is currentlyat and then
shall proceed on the wage grid as setout inthe collectiveagreement.

16.05 Notwithstandingthe abovewage progressionwhere there isan
increase in the minimumwage then those employees so affected who
started at the start rate, following the ratification of this collective
agreementforthe renewalofthe agreementexpiring April 30, 1993 shall
remain at suchrate of pay until their service with the employer would
permittheman increase intheirrate ofpay inaccordancewith the above
wage grid.

16.06 Employees who are currently being paid in excess of the collec-
tive agreementend rates shall receiveanincreasein theirrate ofpfafy in
an amountequal to the end rate increaseswhen they come into effect

16.07 The Company may, from time to time, introduce incentive
programsin additionto the prevailing wage schedules.

16.08 (a) Whenafull timeemployeeis temporarily assigned by the
Owner or his designate, for more than two (2) days ina calendarweek
to perform the majority of the duties of a higher classificationhe shall
be paidthe appropriaterate of pay forthat classificationretro-active to
the first day of such temporary assignment. Temporary assi?nments,
when filleazwill be filledby seniorityprovided the senioremployeehas
the qualification and ability to perform the work.

For claritythe majority of the duties means half the duties or more.
(b) Where such assignment is to perform the majority of the
15



duties of a position not setout in the collective agreement then the: full
time employee so assigned shall receive their own rate of pay plus a
premium of $1.00 per hour for each hour worked. Itisunderstood that
this provisionshall applyfor temporary assignmentsofmore than three
(3) daysin a calendar week. Temporary assignments when filled will
befilled by seniority provided the senioremployeehasthe qualifications
and the ability to perform the work.

ARTICLE 17 - CO-OPERATION

17.01 (a? Theunion shallbenotifiedinwriting of all Company Rules
and Regulations covering those covered by this Agreement.

~ (b) The Union_agrees to co-operate with the Employer in
maintaining and improving safe working conditions and practices, in
improving the cleanliness and good housekeeping of the store, wash-
rooms and lunchrooms and in caring for equipment and machinery.

17.02 The Owners agree to provide a microwave and a fridge in the
employee’s lunchroom within three (3) months of ratification, and
wherethemicrowave and/or fridgeare broken through canelessness and/
or horseplay then they are not subject to replacement? the owner.

ARTICLE18 - PART-TIMEHELP [\%

18.01 Itisagreedandrecognized by both the Union and the Employer
that due to the nature of the Employer’shusiness itmay be necessary to
employboth full-timeand part-time employees. The Employeragrees
that part-time employees will not be scheduled to work in excess of
twenty-four (24) hours per week, except as specified in Appendix “A”,
Article3.04.

ARTICLE19 -NO STRIKE,NO LOCK-OUT

—

19.01 There will be no strike or lock-out during the term of this
Agreement. The Employer has the exclusive right to determine what
merchandise will becarriedin itsstore, except that the Employer agrees
that, in the event of a legal strike in the plant of a supplier, it will not

e R S0 P Ry RADRY S Y S hahaer e

Employer’s premises at the time such legal strike commenced, will be
handled. Inthe eventofstrikes, lock-outsor similarproblems involving
suppliersofgoodsor service, the Employerandthe Unionagree to meet
and discuss such situation as it involvesthe parties to this Agreement,

16



to endeavour to solvesuchproblemsinthe bestinterest ofthe Employer,
the Union and the employees, to the best of the abilities of the parties

ARTICLE20-FIRST AIDKITS
2001 FirstAid Kits shall be provided and maintained in the store

ARTICLE21-NOTICE OF ABSENCE AND LEAVE OF
ABSENCE

21.01 (a) Employeesareexpectedto attend work regularly. When
unable to attend, the Owner, or designate must be notified, as soonas
itisreasonably possible prior to the commencement of the scheduled
shift of the employee, giving the reason why the employee is unableto
attend, when he expects to return to work and how the Owner or his
designate can call him'relative to his absence.

(fb) The Owner may requirethe employeeto produce a medi-
cal certificate for absences of three (3) days or less from a duly qualified
medical practitionerupon his returnto work. Itisunderstoodbetween
the Union andthe Ownerthatthis provision will be actedupon only by
the Industrial Relations Department.

The Owner agrees to pay an employee for the additional cost
incurredin obtainingthe certificatebeyond what O.H.1.P. provides.

WI,OZ The Owner may grant leave of absence without pay to any

ft
fﬁj

o

.Mw*ifg

employee for legitimate reasons. Such permissionandrequestareto be
in writing on the standard leave of absence request form two (2) months
inadvice, exceptin anP/ emergency. The Owner reply to the request
for leave of absence will be given within two (2) weeks, provided the
Owner orhis designateinvolvedis not absentonvacation, sickness, etc.,
inwhich eventthe reply will be given within one (1 )week followinghis
return. When leave of absence is granted, there shall be no loss of
seniority. A claimthat the Ownerwithheld permission without justifi-
cationmagbethe subjectofagrievance andprocessedaccordingfy. Any
leave of absence granted in conjunctionwith the employee's vacation
will be deemedto followhis vacationperiod.

21.03 (a) A female employee may be granted leave of absence
withoutpay for fregiimey. Theprovisionofthe EmploymentStandard
&ctsh @iigfiovem. TheOwnermay regylretheemployeetoae —
examination by a duly qualifiedmedical practitioner designatedby the

P i
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O '(b) TheOwnermay grantaTE?veofabsence, withoutpay, for

thepurpose oflegal adoptions. The Adoption Agency’ stéquirement will
be considered in determining the duration of such leave.

(¢) Notwithstanding21.03(a)and(b)the E -
ards Act_of Unfario shallgovern maternity, paternity, family and

option leaves,
é,m The Owner agrees that an employee appointed by the Union ag

full-time representatiye shall be granted leave of absence withoutp pay
while serving in such capacity. Such persons shall continue to accumu-
late seniority while serving as Union representatives and shall be entitled

toreturn tothe bargainingunitshouldtheir servicebe terminatedby the
Union, with fullaccumulated seniority.

21.0S An Arbitration Board dealing with a grievance involvingdis-
charge or loss of seniority of an employee resulting from an absence
caused by a Court conviction (where the Owner has refused to grant
leave ofabsencefor such convictionzlshall havethe power to re-instate
the employee with full seniorityrights or by any other arrangements
whichisjustinits opinion. In determining this question, the Board shall
considerthenature ofthe offenceforwhich the employeewas convicted,
the dugation ofthe conviction, the length of service of the employee and

ﬂo k record.
b
21.06 (a) Anemployee who is required to serve on a jury shall be

compensated for days actually spent on jury duty when he would,
otherwise, have been at work to amaximum of ten (10) working days.

b) Theemployeeshallreceivethe differencebetweenhisjury
fees anc?hls normal day’s pay for thattime he would havebeenregularly
employed had he not been servingonthejury. The employee shall be
required toreportimmediatelyuponbeing excusedor released from jury
dutywhere suchreporting is reasonableunder the circumstances.

(¢) TheClaimofanemployee shallbeverifiedby presentation
ofhisjury dutycheque;however, nio paymentshallbe made forany hour
forwl iéﬁtheemployeereceivescompensationbythe Employerforany
otherreason. Paymentshall not be withheld pending submission ofthe
jm&Xduty cheque.

(d) Anyemployeesubpoenaedtoattend asa witness onbehalf
ofthe Companyor the Crown shallbe entitled to thedifference between
his witness fee and his normal day’s pay.

18



. (e) Intheeventanemployee servesonjury duty from Monday
through Friday, he will not be required to work Saturday.

Inthe eventanemployeeisrequired to serve onjury duty
duringaweek inwhich he would be normally scheduled to work onthe
night crew, he must notify the Owner immediatelyupon receiving the
notice to serve so that he can be re-scheduled to the day shift.

JARTICLEZZ - BEREAVEMENT PAY

5

22.01 Shouldabereavementoccur inan employee’s immediate family
(parent, parent-in-law,spouse,child, brother, sister,grandparent brother-
in-law, sister-in-law, son-in-law, daughter-in-law or grandchild) the
employee shall be granted such time off from work with pay as is
reasonable under the circumstances, up to amaximum of three (3) days.

-\

\

ARTICLE23 - RETRO-ACTIVITY

23.01 No part of this Agreement shall be deemed retro-active unless
specifically stated. All provisions contained inthis Agreement, unless
specifically stated to be retro-active in nature, are effective onthe date
ofratification of this Agreement.

ARTICLE24 - NOT TO BE UNLAWFUL

24.01 Nothing inthis Agreementshallrequire the Owner orthe Union
totake action which shallbeunlawful by reason of any present or future
statute, Order or Regulation of Canada or the Province of Ontario.
ARTICLE25 - GENERAL

25.01 Wherethe obligation of the Owners and the Unionto accommo-
date an employee via the Human Rights Code, may conflict with the
termsand the provisionsofthe CollectiveAgreement,the Companyand

the Union may by mutual consent modify the Collective Agreementto
meet the conditions of the accommodation of the employee.

ARTICLE26 - GENDER

26.01 Itisunderstood thatthe use of the masculine gender shall include
the female gender.
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ARTICLE27- TERM OF AGREEMENT

27.01 (a) This Agreement shall come into force and effect on the
22nd day of January, 1994 and shall continugto the 21stdayof January,
1997 andshall thereafter be automatically renewed for the period of one
(1) yearunless either party, on writtennoticeto the other, within aperiod

ofnotmore than ninety (90) daysbeforethe expiry date servesnotice of
intent to terminate or modify the Agreement.

1) In the event either party serves notice of a desire to
negotia(techangesintothisAgreementas abovesetout, itisagreed that
the Employerand the Union,withoutundue delay, shall begin negotia-
tions on the proposed changes.

Pending the results of negotiations, neither party shall
changeﬁ?e conditionsexistingunder the Agreement.

DATEDAT TORONTO this

UNITED FOOD AND COMMERCIALWORKERS,
LOCAL 1000A

DCen Gilbert President Steve Bujna ]
(Assistantto the President)

BrianDocherty  Secretary Treasurer

KevinCorporon Executive Vice-President

NO FRILLSFRANCHISEOWNERS

697088 OntarioLimited
O/A Scott's No Frills

§. BURNS
709050 OntarioLimited
O/A Gary'sNo Frills

G.DUNN
709052 OntarioLimited
O/A Lucky’s No Frills

L.RASO
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727423 OntarioLimited
'0/A Grant’s No Frills

G.LATTIMER
717940 OntarioLimited
O/A Danny’sNo Frills

D.NEDELKO
741013 OntarioLimited
O/A Anderson’sNo Frills

M. ANDERSON
733694 OntarioLimited
O/A Tom’s No Frills

T.JELLICOE
763646 Ontario Limited
O/A Tom & Sharon’sNo Frills

T.PALLOWAY
771485 OntarioLimited
0O/A Ron’sNo Frills

R.HARLEY

799912 Ontario Limited
O/A Nick’sNo Frills

N.PETRUZZELLIS

812918 Ontario Limited
O/A Kevin’sNo Frills

K. JESTY

828129 Ontario Limited
O/A Brian’sNo Frills

B.MACDONALD

828128 Ontario Limited
0O/A Mark’s No Frills

M. BENNS

828127 OntarioLimited
O/A Coyle’sNo Frills

C.COYLE
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877300 Ontario Limited
O/A Mike’sNo Frills

897643 Ontario Limited
O/A Rennie’s No Frills

907193 Ontario Limited
O/A Steve’s No Frills

907194 Ontario Limited

O/A Henderson’s No Frills

922963 Ontario Limited
0O/A Rocco’sNo Frills

927356 Ontario Limited O/A
Dave & Heather’s No Frills

934088 Ontario Limited
O/A Rod & Joe’s No Frills

943606 Ontario Limited

O/A Gary & Bonnies No Frills

947314 Ontario Limited
O/A Gerry’sNo Frills

983829 Ontario Limited
Q/A Dave’sNo Frills

983828 Ontario Limited
O/A Mario’s No Frills

M.PARENTE

R. CAIRNS

S.NAGY

G. HENDERSON

R.DIRUSCIO

D.HARRISON

R.MULLER

G.CARTER

G.BACHMANN

D.BLIGHT

M. SPUDIC
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957045 Ontario Limited
O/A Tony’s No Frills

564171 OntarioLimited
O/A Dieter & Darcy’s No Frills

789976 Ontario Limited
0O/A Joe’sNo Frills

1023714 Ontario Limited
O/A Harry’sNo Frills

994713 Ontario Limited
O/A Steve& Brian’sNo Frills

1042478 Ontario Limited
O/A Derek’sNo Frills

1045160 OntarioLimited
O/A Domenic’sNo Frills

1045159 Ontario Limited
O/A Gary'sNo Frills

1045161 Ontario Limited
O/A Steve’sNoFrills

1052900 Ontario Limited
O/A Rob’s No Frills

T.RUGGIERO

D.WITTEK

J.CAPUTO

H.REURINK

S.BALSDON

D.PREBBLE

D.SACCO

G.WILLIAMS

S.BROOKS

R.PARON
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APPENDIX “A” /
ARTICLE1-RECOGNITION

1.01  All matters relative to part-time employees and their working
conditions shall be contamed‘i‘r%i%g__egj&%mwle 1,2,3,4,5,6,
7, 8,9, 14, 15, 17, 18, 19, 20,21, 23, 24,725, 26, and 27 of this
Agreement. Notwithstanding the above 3.05 does not cover part-time
employees

1.02  Theemployer,namely OntarioLimited (seeunder
signed franchisee), a Company incorporated under the laws of the
Province of Ontario, recognizes the United Food and Commercial
Workers, Local 1000A asthe soleand exclusivebargainingagency for
allpart-timeemployees. )

] G
ARTICLE2 - SENIORITY ’77//'J

2.01 éa) Upon completionof thirty (30) days worked, employees
coveredby this Appendix shall be deemed to have served their proba-
tionary period and then shallbe placed on the senioritylist of part-time
employees with their senioritycommencing on their first day worked.

] _(b?_ Employees shall obtain seniority on a store basis. The
senioritylist for part-time employees shall be posted in each store and
shall be updated at the end of March, June, September, December of
each calendaryear.

2.02 (a) Seniorityshall begin after the employee’s probationary
period has beenserved. Lay-offsand re-employmentshallbe based on
seniority, availability,ability and qualificationsto perform the work.
Whereapart-timeemployeewho becomesa full-time employeethey will
be requiredto servethe full-timeprobationaryperiod and will be given
aseniority credit of fifty (50%) percent oftheirpart-time seniority up to
amaximum of twelve (12) months and they will be giventhe greater of
their part-timerate orthe rate whichtheir full-timeseniority credit gives
them and they shall proceed from that point in the full-time wage
progression.Iffor somereasonthe employeerevertstopart-timeduring
the probationar?/period therewill be no loss of seniority. The seniority
rights ofanemployeeshall be terminated after six(6) months following
lay-off due to lackof work. In the eventof an openingoccurring inthe
full-time staff, employees covered under this Appendix shall receive
preferencefor suchfull-timeposition providingthey havethe necessary
seniority, abilityand qualificationsto perform the work
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: Part-time employees are expected to attend work in ac-
cordance’with their schedule of hours. When unable to attend, the
employee must notify the Owner, or designate prior to his scheduled
starting time, givingthe reason why he is unable to attend.

203 (a) The weekly schedule of hours of work shall be allotted
accordingto _se;niori(tjy,by store, providing the senioremployee(s) hasthe
necessary abilityandqualificationstoperformtheworkandisavailable.

For claritythe Owner will schedulepart time hours so that the
seniorparttime employee(s) will have the opportunityto work a weekly
schedule of hours that may be up to twenty-four (24), butinnoeventless
than ajunior parttime employee(s), providedthey have the necessary
abilityand qualificationsto performthe work and are available.

Inthe eventofhours ofworkbecomingavailable,withina given
week,beyond the scheduleofhoursforthat givenweek, dueto approved
absences, sickness, compensation, bereavementand/or an unantici-
patedincrease inbusiness;the Ownerwill callthe most seniorpart time
employeenotscheduledthat dayprovided the employeeisavailableand
has the qualificationsto performthe availablework.

(F]) The assignment ofhours as set out in 2.03 (a) will result
inthe scheduleof daily hours being posted not later than Friday at 9:00
a.m.ofthepreviousweek. Thestorestewardwillbe given a copy of work
schedules. Employee’smeal periods will be based on the commence-
ment of their shift.

2,04 Ttisagreed andrecognized by both the Unionand the Employer
that due to the nature of the Employer’sbusiness, it may be necessary
toemployboth full-time and part-time employees. The Employer agrees
that part-time employees will not be scheduled to work in excess of
twenty-four (24) hours perweek, exceptinthe followingcircumstances:

(a) whenafull-time employeeis absenton Union duties;

(b) inastoreinwhichanemployeeisabsentduetoillness,accident,
compensationor bereavement or an emergency (power failure, snow
storm, refrigeratorbreakdown, etc.) inthe said store;

(c) tocoveroffforvacations;

(d) whereanemployeeis onaleave of absenceprovided the Union
isnotified of such leave of absence;
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(e) fromtheweek of December st to the week of January 1st;

during the months of May 1st through September 1st in resort
areas which would include Owen Sound, Orillia, Brockville, Niagara
Falls, Leamington,PortColbourne, Barrie, Peterborough, and anyother
resort/vacation areawhere a store may open duringthe lifetimeof this
Agreement,

ig) for the two (2) weeks previous to and eight (8) weeks directly
followingthe opening of a new store and the commencement date of
promotionalactivitiesinastorewhichhasbeencompletelyrefurbished.

(h) duringthe six (6)working days immediatelypreceding a legal
holiday;

(i) fortraining purposes for new employees; or for training pur-
poses for new locations, or new equipment.

() during promotional periodswhich shallbe definedas Insiders,
Garden Centre and the week in which Social Assistance Cheques are

issued.

2.05 Part-time employees shall be covered by Article 10.06 of the
maln body excluding10.06 (g).

2.06 Inthe event that a part time employee works for more than
twenty-four (24) hoursin a given week for reasonsotherthanas outlined
in Article 2.04, they shall be paid a bonus of forty cents ($0.40)per hour
forall such hours worked in excess of twenty-four (24).

ARTICLE3 - HOURS OF WORK , /} ./

Theregular working day shall consistof upto elght (8) hours forall
emplo?/ees. Part-timeemployeesoracombination ofpart-timeemploy-
ees will not be used to the extent that they displace existing full-time
employeesor, exceptinthe eventofsales and/or profitdeclines, reduce
the currentlevel of full-time employees.

ARTICLE4 - HOURS OF WORK AND OVERTIME

401 Theprovisionsof Article 11.01,11.03, 11.04 ofthis Agreement
will apply.

4,02 Astorewhichclosesat6 p.m. or 7 p.m. for customershopping
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convenience may schedule apart-time employeeto work less than four
(4) hours i.e, 3-6,4-6, 5-6; or4-7, 5-7, 6-7, or some variation thereof,
Astorewhich isopenfor customershoppingconveniencebeyond6 p.m.
or 7 p.m. will schedule part-time employees a minimum of four (4)
hours, notwithstanding Article 11.03(b) regarding Sunday Work.

e
ARTICLES5- STATUTORY HOLIDAYS
ﬂ’

501 (a) Theprovisions contained in Article 12.01 of this Agree-
ment affect all employees covered by this Appendix.

(b) To qualifyfor pay for a legal holiday, the employee must have:
() three (3)months’ service with the Owner;

%1) worked at least thirty two (32) hours during the four (4)
weeks immediatelypreceding the week during which the legal holiday
oceurs;

(iif)  worked on his last scheduled shift preceding and his first
scheduled shift followingthe legal holiday.

An employeewho so qualifies, shallreceive legal holiday pay based
on his average number of daily hours worked (exclusive of daily
overtime) during the four (4) weeks immediately preceding the week
during which the legal holiday occurs, times his standard rate of pay.

ARTICLEG - VACATIONS 7/7&/’ \/

6.01 @) Employees with less then five (5) years’ seniority shall
receive Vacation Pay Allowanceoffour percent (4%) oftheir earnings
during the previous calendar year. Employees with five (5) or more
years’ service asatMarch 1st of the current year shallreceive Vacation
Pay Allowance of six (6%)percent oftheir earningsduring the previous
calendar year.

6.02 The Owner may grant a leave of absence without pay up to a
maximum of four (4) weeks’ duration to an employee for vacation
purposes. Suchrequestand permissionshall be inwriting. Whenaleave
of absence is granted, there shall beno loss of seniority. A claimthatthe
Owner unjustly withheld permission to grant such leave ofabsencemay
be made the subject of a grievance and processed accordingly.

Part-time employeeswillberequired to submittheirvacationintentions
by April 1st each year.
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ARTICLE7- LEAVE OF ABSENCE- BEREAVEMENT

7.01  Should a bereavement occur in the immediate family of an
employee, with twelve (12) or more months of seniority, the employee
will be given time off with pay on the day of the funeral for allhours he
was scheduled thatday. Immediatefamilyshallbe defined in Article22
of the main body of this Collective Agreement.

Suchanemployeewhoisscheduled to workinexcess of twenty four
(24) hours inthe week inwhich the bereavementoccurs shallbe entitled
to bereavement leave with pay as setout in Article 22 of the mainbody
ofthis Collective Agreement.

ARTICLES8 -WAGES

8.01 Effectiveasofthe dateofratificationthe Employerwillincrease
the part-time end rates of pay .05 cents per hour.

EffectiveJanuary 23, 1995 the Employerwill increase the part-time
end rates of pay.10 cents per hour.

Effective January 22, 1996 the Employerwill increase the part-time
end rates of pay .15 cents per hour.

The following is the part-time wage grid effective as of the date of
ratification: Date of January 23, January Zq
1996

Ratification 1995

Start $6.25 $6.25 $6.25

6.70 6.70 6.70
6 months 6.75 6.75 6.75
12 months  6.85 6.85 6.85
18 months  7.05 7.05 7.05
24 months 7.35 7.35 7.35
30 months 7.70 7.70 7.70
36 months  8.05 8.05 8.05
42 months 8.65 8.65 R.65
48 months  9.35 945 9.60

8.02 Notwithstandingtheabove apart-time employeecurrently mov-
ingthrough the progression will receive anamount equal to theendrate
increase commencing on January 23, 1995 for the balance of the
progressionheis currently at and then shallproceed on the wagegridas
setout in the collective agreementhowever in no event will his rate be
reduced.
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8.03 Notwithstanding the above wage progression where there is an
increase in the minimum wage then those employees so affected who
started at the start rate, following the ratification of this collective
agreement for the renewal of the agreement expiring April 30, 1993,
shall remain at such rate of pay until their service with the Employer
would permitthem anincrease Intheirrateofpay inaccordance withthe
above wage grid.

8.04 (a) The Owner may from time to time, introduce incentive
programs in addition to the prevailing wage schedules.

(IbZ) Wageadjustmentsunderthe automaticprogressionsched-
ules shall be made half(1/2) yearly for each employee, where appropri-
ate, onthe first full week of January, July, April and October. Where a
new employee commenceswork withinthe quarter, he shall qualifyfor
his first adjustment at the end of the half year, provided however, he
commenceswork prior to the middle (15th)of the second monthwithin
the quarter. Should he commence work after the 15th of the second
month, he shallreceive his firstadjustmentat the end of the succeeding
half year.

(c) .When the Owner pays a new employee more than the
startingrate in his classification, such employee shall (for the purpose
of wage progression only) receive half (1/2) yearly increases in the
accordancewiththe wage scheduleand be deemedtohave the appropri-
ateservice.

(d) Employeeswho are currently being paid in excess of the
collective agreement endrates shallreceive an increase in their rate of
pay in an amount equal to the end rate increases when they come into
effect.

ée) No wage currently enjoyed by an employee, which is in
excess of rates set out in the wage schedules herein, shall be reduced
during the lifetime of the Agreement.

ARTICLE 9 - REST PERIODS

9.01 1@1) Employees covered by this Appendix shall be entitled to
one(1)fifteen (15)minute paidrest period for each four (4) hourperiod
worked. Eachrest period shall occur atapproximatelythe mid-point of
eachfour (4)hourperiod. Noemployeewho isscheduled for more than
four (4) hours but not exceeding six (6 )hours shall be required to take
their break sooner than two (2) hours into their shift unless they have
agreed to do so.
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(b)  Wherean employee is working a daily shift of more than
six (6)hours, he shall have one (1) hour (or a half-hour (1/2) hour, by
mutual consent), off for lunch and one-half (1/2) hour for supper, if
applicable.

ARTICLE10-WORKING CONDITIONS

10.01 The Union will co-operate with the Employer in maintaining
goodworking conditions.

10.02 The Employer agrees that it will not change conditions of
employment or working conditions as a result of the signing of this
Agreement.

ARTICLE 11 -NOT SCHEDULEDON PAYROLL

11.01 (a) Anemployeewhosenamehasnotappearedonthe payroll
of the store for over thirty (30) calendar days due to the factthat he was
unavailable forwork for reasons other than sickness or accident, shall
receive consideration onre-application asanewemployee. The Owner
agreesthatitwillconsiderpastexperienceandlengthofservicewith the
Owner when establishing the hourly rate of pay for such an employee.

(b) Anemployee whosenamehasnotappeared on the payroll
of the store for over six (6)months due to lack of work, shall receive
consideration on re-application asanewemployee. The Owneragrees
that itwill consider past experience with the Owner and the duration of
the person’searlier service with the Owner when establishing the hourly
rate of pay for such an employee in the wage progression.
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APPENDIX “B” 7 (;L
ol
LIFEINSURANCE r/l :
The Employer agrees to provide active full-time employees until
retirement at no cost, Life Insurance equivalentto one (1) times an
employee’sannual earnings.

The Employer further agrees to provide Life Insurance to retired
employees in the amount of $2,000.00.
ACCIDENTAL DEATH AND DISMEMBERMENT _7(0@ \/
/
The Employeragreesto provideall active full-time employees with
Accidental Deathand Dismembermentbenefit coverageequalto one(1)

timestheir annualearningsincase ofaccidentaldeath. Coverageisalso
provided for otherlosses such as speech and hearing, use of arms and  /

legs,ete {
& 7 v
10t | T s

SHORTTERMDISABILITY

The Employer agrees to provide Short Term Disability benefitsto all
activefull-timeemployeesfromthe first (1st) day of an accidentor the
first(1st) full-time day ofhospitalized or the fourth(4th) day of sickness.
The Plan will pafly sixty-sixand two thirds percent (66 2/3%) of basic
earningsfor the first two (2) weeks, then Unemployment Insurance will
pay fifteen (15) weeks, then the Plan will resume payments for thirty-

five (35 weeks). ’IOD 7 5
LONG TERM DISABILITY W OZ 7/500

The Employer agreesto provide Long Term Disability benefits for
activefull-timeemployeesafter fifty-two (52) weeks if an Employeeis
unable to perform any occupation (reasonably suited by means of
training, educationor experience). The Planwill provide for sixty-six
and two thirds percent (66 2/3%) of an Employee’s basic monthly
earningsto a maximumof $1,500.00, Coverage would ceas¢/the date
an Employee attains normal retirementage. /

o
r
SEMI-PRIVATEHOSPITAL %

The Employeragreesto provide for Semi-Private hospital care,and
O.H.IP. Supplemental or Supplementary Health Care benefits for
activefull-timeemployeeson the followingbasis: -
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o\

fi twentg -five dollars ($25. 002 deductible for single,.and
fifty dollars ($50.00) deductible for each familyeach calendaryear

(ii% the Plan ;r)]rowdes for reimbursement of eighty percent
(80%) of Semi-Private hospital costs.

(i) the Plan provides for reimbursement of one hundred
(100%) pércent of Prescription Drugs with no deductible for this

coverage.

O.H.LP. SUPPLEME, TjL OR SUPPLEMENTARY HEALTH

7 /

T’I‘he Plan provides co‘verage for active full-time employees which
includes ambulance services, rental of wheel chairs andhospital equip-
ment, private nursing (with-a ten thousand dollar [$10,000.00] maxi-
mum every thirty-six (36) months), artificial limbs and braces. Also,
includedareservicesofachiropractor, osteopath,naturopath,podiatrist,
physiotherapist, speech therapist and masseur (each with amaximum
oftendollars [$10.00] per visit, thirty [30] visits per year). Inaddition,
services of a psychologist (three hundred dollars [$300.00] per year)
and hearing aids (three hundred dollars [$300.00] lifetime) are also
covered. Dental treatment for accidental injuryto the teeth and outside
Canada coverage for phy: jicians and surgeonsfare covered.

DENTAL ‘] %5] '_‘uf

t Eiyg oy )p vdel lcoveragefor >t : ll-tir
employees after atwenty-ﬁve dollar 00)deductible forsingle and
f t dollar($50.00) deductible » family each 1 vyear.

I Plan ovide forone [ | r: (100%) -eimbursement
forcl dlishing x-raysand1 et s.onceevery .ine

(9 ntt x employees and dependents over eighteen (18) years of
age dt (2)times percalendar year for employees and dependents
eighteen (1 ! yearsofage and ootz s filli i der

¢ root canal therapy and periodontic treatment

ThePlan provides for amaximum of one thousand dollars ($1000.00)
per family member per year EffectiveMay1 1994 i tu i
' dontt 1992 Ontario Dental Association Fee Guide.

Effective May 1, 1995 reimbursement is based onthe 1993 ta
1A iatu F  Guid
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- EffectiveMay 1, 1996 reimbursementis based onthe 1994 Ontario
Dental Association Fee Guide.

All employees must participate inthe Plan, however, if a spouse is
coveredby Healthand Dental benefits, he or she may waive the Health
and Dental coverage. Coverage would be made availableif for some
reasonsthe duplicatecoverage ceases.
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LETTEROFUNDERSTANDING
March 18, 1991

Mr. Dan Gilbert
U.F.C.W. Local 1000A
61 International Blvd,
Suite204

Rexdale, Ontario
MOW 6K4

Re: Meat Department

Inaccordance withthe agreementreached duringour recentnegotia-
tions, we wish to set out the following understanding.

In the event a location or locations implementa conventionalmeat
departmentduringthe term of this agreement, then the Owner and the
Union will meet to discuss such implementation i.e. rates of pay,
departmentseniorityand classifications.

For clarity,a conventionalmeat departmentis onethat requires the
expertise of ameat cutter for the purpose of cuttingand trimming meat
inamanner that itcan be overwrapped, weighedand pricedin prepara-
tion for saleto the customer.

Yoursvery truly,

NO FRILLSFRANCHISEES

697088 Ontario Limited
O/A Scott's No Frills

S.BURNS
709050 OntarioLimited
O/A Gary'sNo Frills

G. DUNN
709052 OntarioLimited
O/A Lucky’s No Frills

L.RASO
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727423 Ontario Limited
O/A Grant’s No Frills

G.LATTIMER
717940 Ontario Limited
O/A Danny’s No Frills

D.NEDELKO
741013 Ontario Limited
O/A Anderson’s No Frills

M. ANDERSON
733694 Ontario Limited
O/A Tom’s No Frills

T.JELLICOE
763646 Ontario Limited
O/A Tom & Sharon’s No Frills

T.PALLOWAY
771485 Ontario Limited
O/A Ron’s No Frills

R. HARLEY

799912 Ontario Limited
O/ANick’s No Frills

N.PETRUZZELLIS

812918 Ontario Limited
O/A Kevin’sNo Frills

K.JESTY

828129 Ontario Limited
O/A Brian’s No Frills

B.MACDONALD

828128 Ontario Limited
O/A Mark’s No Frills

M. BENNS

828127 Ontario Limited
O/A Coyle’sNo Frills

C.COYLE
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877300 Ontario Limited
O/A Mike’sNo Frills

897643 OntarioLimited
O/ARennie’sNo Frills

907193 OntarioLimited
O/A Steve’sNo Frills

907194 OntarioLimited
0O/A Henderson’sNo Frills

922963 OntarioLimited
0O/A Rocco’sNo Frills

927356 OntarioLimited O/A
Dave & Heather’sNo Frills

934088 OntarioLimited
O/A Rod & Joe’s No Frills

943606 Ontario Limited

O/A Gary & Bonnies No Frills

947314 OntarioLimited
O/A Gerry’s No Frills

983829 OntarioLimited
0O/A Dave’sNo Frills

983828 OntarioLimited
O/A Mario’sNo Frills

M. PARENTE

R. CAIRNS

S.NAGY

G. HENDERSON

R. DIRUSCIO

D. HARRISON

R.MULLER

G. CARTER

G.BACHMANN

D.BLIGHT

M. SPUDIC
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957045 Ontario Limited
O/A Tony’sNo Frills

564171 Ontario Limited
O/A Dieter & Darcy’s No Frills

789976 OntarioLimited
O/A Joe’s NoFrills

1023714 OntarioLimited
O/A Harry’s No Frills

994713 OntarioLimited
O/A Steve &Brian’s No Frills

1042478 Ontario Limited
O/A Derek’sNo Frills

1045160 Ontario Limited
O/A Domenic’s No Frills

1045159 Ontario Limited
O/A Gary’sNo Frills

1045161 Ontario Limited
O/A Steve’sNo Frills

1052900 Ontario Limited
O/A Rob’s No Frills

T.RUGGIERO

D.WITTEK

J.CAPUTO

H.REURINK

S.BALSDON

D.PREBBLE

D.SACCO

G.WILLIAMS

S.BROOKS

R.PARON
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LETTEROF UNDERSTANDING
March 18, 1991

Mt. Dan Gilbert
U.F.C.W. Local 1000A
61 International Blvd.
Suite204

Rexdale, Ontario
MOSW 6K4

Re: Employvee Request

Inaccordancewiththeagreementreached during ourrecentnegotia-
tions, We wish to set out the following understanding.

Employeesshallnotbegiventime offtoavoid the application of over-
time rates, however, shouldanemployeegeneratearequest fortime off
forunforeseenspecialcircumstances the Owner may, if concurrenceis
givenbythe Area Union Representativeallowthe employee suchtime
offto be made up atregularratesof pay not laterthan the followingpay
week and such concurrence shall not be unreasonablywithheld. It is
understood that there will be no banking of hours.

Yours verytruly,
NO FRILLSFRANCHISEES

697088 Ontario Limited
O/A Scott’s No Frills

S.BURNS
709050 OntarioLimited
O/A Gary’sNo Frills

G.DUNN
709052 OntarioLimited
O/A Lucky’sNo Frills

L.RASO
727423 Ontario Limited
O/A Grant’s No Frills

G.LATTIMER
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717940 Ontario Limited
O/A Danny’s No Frills

741013 Ontario Limited
O/A Anderson’s No Frills

733694 Ontario Limited
O/A Tom’s No Frills

763646 Ontario Limited

O/A Tom & Sharon’s No Frills

771485 Ontario Limited
O/ARon’sNo Frills

799912 Ontario Limited
O/ANick’s No Frills

812918 Ontario Limited
O/A Kevin’sNo Frills

828129 OntarioLimited
O/A Brian’s No Frills

828128 Ontario Limited
O/A Mark’s No Frills

828127 Ontario Limited
O/A Coyle’s No Frills

877300 Ontario Limited
O/A Mike’s No Frills

D.NEDELKO

M. ANDERSON

T.JELLICOE

T.PALLOWAY

R.HARLEY

N.PETRUZZELLIS

K.JESTY

B.MACDONALD

M.BENNS

C.COYLE

M.PARENTE
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897643 Ontario Limited
O/A Rennie’s No Frills

R. CAIRNS

907193 Ontario Limited
O/A Steve'sNo Frills

S.NAGY

907194 Ontario Limited
O/A Henderson’s No Frills

G. HENDERSON

922963 Ontario Limited
O/ARoceo’sNo Frills

R.DIRUSCIO
927356 Ontario Limited O/A
Dave & Heather’s No Frills

D. HARRISON
934088 Ontario Limited
O/A Rod & Joe’s No Frills

R.MULLER
943606 Ontario Limited
O/A Gary & Bonnies No Frills

G.CARTER
947314 Ontario Limited
O/A Gerry’sNo Frills

G.BACHMANN
983829 Ontario Limited
O/A Dave’sNo Frills

D.BLIGHT
983828 Ontario Limited
O/A Mario’sNo Frills

M. SPUDIC
957045 Ontario Limited
O/A Tony’s No Frills

T.RUGGIERO
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564171 Ontario Limited
O/A Dieter & Darcy’s No Frills

D.WITTEK
789976 Ontario Limited
O/A Joe’sNoFrills

J.CAPUTO
1023714 Ontario Limited
O/A Harry’sNo Frills

H.REURINK
994713 OntarioLimited
O/A Steve& Brian’sNo Frills

S.BALSDON
1042478 Ontario Limited
O/A Derek’sNo Frills

D.PREBBLE
1045160 Ontario Limited
Q/A Domenic’s No Frills

D.SACCO
1045159 Ontario Limited
O/A Gary's No Frills

G.WILLIAMS
1045161 Ontario Limited
O/A Steve’sNo Frills

S. BROOKS
1052900 Ontario Limited
O/A Rob’s No Frills

R.PARON
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LETTEROFUNDERSTANDING
January 22, 1994

Mr. Den Gilbert
U.F.C.W. Local 1000A
61 International Blvd.
Suite204

Rexdale, Ontario
MOW 6K4

wp ti tothi  Uecti zigres1ac g e not it 1 ing
2.U1, thatthe positionof Wholesale Manager shall be excluded from the
bargaining unit in any No Frills Warehouse Club concept store th: :may
openfollowing theratification fortherenewalofthzng 10 t:pit g
April3 1993 The I i 1 reation >f this position shall not
coo it atio [ tohA

Yours very truly,
NO FRILLSFRANCHISEES

697088 Ontario Limited
O/A Scott’sNo Frills

S.BURNS
709050 Ontario Limited
O/A Gary’sNo Frills

G.DUNN
709052 Ontario Limited
O/A Lucky’sNo Frills

L.RASO
727423 Ontario Limited
O/A Grant’sNo Frills

G.LATTIMER
717940 Ontario Limited
O/A Danny’s No Frills

D.NEDELKO
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741013 Ontario Limited
O/A Anderson’sNo Frills

733694 OntarioLimited
O/A Tom’s No Frills

763646 OntarioLimited

O/A Tom & Sharon’s No Frills

771485 Ontario Limited
O/A Ron’s No Frills

799912 OntarioLimited
O/A Nick’sNo Frills

812918 OntarioLimited
0O/A Kevin’s No Frills

828129 OntarioLimited
O/A Brian’sNo Frills

828128 Ontario Limited
O/A Mark’sNo Frills

828127 OntarioLimited
O/A Coyle’s No Frills

877300 OntarioLimited
O/A Mike’s No Frills

897643 Ontario Limited
O/A Rennie’s No Frills

M. ANDERSON

T.JELLICOE

T.PALLOWAY

R.HARLEY

N.PETRUZZELLIS

K.JESTY

B.MACDONALD

M. BENNS

C.COYLE

M.PARENTE

R. CAIRNS
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907193 Ontario Limited
O/A Steve’s No Frills

907194 Ontario Limited
0/A Henderson’s No Frills

922963 Ontario Limited
0O/A Rocco’s No Frills

927356 Ontario Limited O/A
Dave & Heather’s No Frills

934088 Ontario Limited
0O/A Rod & Joe’sNo Frills

943606 Ontario Limited
O/A Gary& Bonnies No Frills

947314 Ontario Limited
O/A Gerry’sNo Frills

983829 Ontario Limited
0O/A Dave’s No Frills

983828 Ontario Limited
O/A Mario”’sNo Frills

957045 Ontario Limited
O/A Tony’sNo Frills

564171 Ontario Limited
O/A Dieter & Darcy’s No Frills

S.NAGY

G. HENDERSON

R. DIRUSCIO

D. HARRISON

R.MULLER

G.CARTER

G.BACHMANN

D. BLIGHT

M. SPUDIC

T.RUGGIERO

D WITTEK
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789976 OntarioLimited
O/A Joe’sNo Frills

J.CAPUTO
1023714 Ontario Limited
O/A Harry’s No Frills

H.REURINK
994713 Ontario Limited
O/A Steve& Brian’sNoFrills

S.BALSDON
1042478 Ontario Limited
O/A Derek’sNo Frills

D.PREBBLE
1045160 Ontario Limited
O/A Domenic’s No Frills

D. SACCO
1045159 Ontario Limited
O/A Gary’sNo Frills

G.WILLIAMS
1045161 OntarioLimited
O/A Steve’sNo Frills

S. BROOKS
1052900 Ontario Limited
O/A Rob’sNo Frills

R.PARON
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LETTER OF UNDERSTANDING
January 22, 1994

Mr. Den Gilbert
U.F.C.W. Local 1000A
61 International Blvd.
Suite204

Rexdale, Ontario
MOW 6K4

In the eventthe Government of Ontarioreversesthe legislationfor
Sunday opening and there is an Industry-Union Agreement reached
providing for double time then suchrate shall be paid by the Employer
subjectto ratificationby the Franchise Owners.

Yoursvery truly,
NO FRILLSFRANCHISEES

697088 Ontario Limited
O/A Scott’s No Frills

S.BURNS
709050 OntarioLimited
O/A Gary’sNo Frills

G.DUNN
709052 OntarioLimited
O/A Lucky’sNo Frills

L.RASO
727423 OntarioLimited
O/A Grant’sNo Frills

G.LATTIMER
717940 Ontario Limited
O/A Danny’s No Frills

D.NEDELKO
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741013 Ontaric Limited
O/A Anderson’s No Frills

733694 OntarioLimited
O/A Tom’s No Frills

763646 Ontario Limited

O/A Tom & Sharon’sNo Frills

771485 Ontario Limited
O/A Ron’s No Frills

799912 OntarioLimited
O/A Nick’sNo Frills

812918 Ontario Limited
O/AKevin’s No Frills

828129 Ontario Limited
O/ABrian’s No Frills

828128 Ontario Limited
O/A Mark’sNo Frills

828127 Ontario Limited
O/A Coyle’s No Frills

877300 Ontario Limited
O/A Mike’s No Frills

897643 Ontario Limited
O/A Rennie’s No Frills

M. ANDERSON

T.JELLICOE

T.PALLOWAY

R.HARLEY

N.PETRUZZELLIS

K.JESTY

B.MACDONALD

M. BENNS

C.COYLE

M.PARENTE

R. CAIRNS
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907193 OntarioLimited
O/A Steve’s No Frills

907194 OntarioLimited
O/A Henderson’sNo Frills

922963 Ontario Limited
O/ARoceco’sNo Frills

927356 OntarioLimited O/A
Dave & Heather’sNo Frills

934088 OntarioLimited
O/A Rod & Joe’s No Frills

943606 Ontario Limited
O/A Gary & Bonnies No Frills

947314 OntarioLimited
O/A Gerry’sNo Frills

983829 Ontario Limited
O/A Dave’sNo Frills

983828 OntarioLimited
O/A Mario’sNo Frills

957045 Ontario Limited
O/A Tony’sNo Frills

564171 Ontario Limited
O/A Dieter & Darcy’s No Frills

S.NAGY

G. HENDERSON

R. DIRUSCIO

D. HARRISON

R.MULLER

G. CARTER

G.BACHMANN

D. BLIGHT

M. SPUDIC

T.RUGGIERO

D.WITTEK
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789976 OntarioLimited
O/A Joe’sNo Frills

J.CAPUTO
1023714 OntarioLimited
O/A Harry’sNo Frills

H.REURINK
994713 OntarioLimited
O/A Steve& Brian’sNo Frills

S.BALSDON
1042478 Ontario Limited
O/A Derek’sNo Frills

D.PREBBLE
1045160 Ontario Limited
O/A Domenic’s No Frills

D.SACCO
1045159 Ontario Limited
O/A Gary’sNo Frills

G.WILLIAMS
1045161 Ontario Limited
O/A Steve’sNo Frills

S. BROOKS
1052900 Ontario Limited
O/A Rob’sNo Frills

R.PARON
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LETTER OF UNDERSTANDING
January 22, 1994

Mr. Dan Gilbert
U.F.C.W. Local 1000A
61 International Blvd.
Suite204

Rexdale, Ontario
MOW 6K4

The parties recognize that any fulltime incumbent or future fulltime
individualinthe grocery-producedepartment whoisresponsibleforthe
areaofthe storethat sellsandmerchandisesmeat productswill receive
anhourly rate of pay not less trenfifty cents (50¢) per hour more than
the full time grocery-produce clerk rate of pay as defined under the
CollectiveAgreement.

Yours very truly,
NO FRILLS FRANCHISEES

697088 OntarioLimited
O/A Scott’sNo Frills

S.BURNS
709050 OntarioLimited
O/A Gary’s No Frills

G. DUNN
709052 Ontario Limited
O/A Lucky’sNo Frills

L.RASO
727423 OntarioLimited
O/A Grant’s No Frills

G.LATTIMER
717940 Ontario Limited
O/A Danny’sNo Frills

D.NEDELKO
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741013 Ontario Limited
O/A Anderson’s No Frills

733694 Ontario Limited
O/A Tom’s No Frills

763646 Ontario Limited

O/A Tom & Sharon’s No Frills

771485 Ontario Limited
O/A Ron’s No Frills

799912 Ontario Limited
O/ANick’s No Frills

812918 Ontario Limited
O/A Kevin’s No Frills

828129 Ontario Limited
O/A Brian’s No Frills

828128 Ontario Limited
O/A Mark’s No Frills

828127 Ontario Limited
O/A Coyle’s No Frills

877300 Ontario Limited
O/A Mike’sNo Frills

897643 Ontario Limited
O/A Rennie’s No Frills

M. ANDERSON

T.JELLICOE

T.PALLOWAY

R.HARLEY

N.PETRUZZELLIS

K.JESTY

B.MACDONALD

M.BENNS

C.COYLE

M.PARENTE

R. CAIRNS
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907193 OntarioLimited
O/A Steve’s No Frills

S.NAGY

907194 OntarioLimited
O/A Henderson’s No Frills

G. HENDERSON

922963 OntarioLimited
0O/ARocco’sNoFrills

R.DIRUSCIO
927356 OntarioLimited O/A
Dave & Heather’s No Frills

D. HARRISON
934088 Ontario Limited
O/A Rod & Joe’s No Frills

R.MULLER
943606 Ontario Limited
O/A Gary & Bonnies No Frills

G. CARTER
947314 OntarioLimited
O/A Gerry’sNo Frills

G.BACHMANN
983829 Ontario Limited
O/A Dave’s No Frills

D. BLIGHT
983828 OntarioLimited
O/A Mario’s No Frills

M. SPUDIC
957045 Ontario Limited
O/A Tony’sNo Frills

T.RUGGIERO
564171 Ontario Limited
O/A Dieter & Darcy’s No Frills

D.WITTEK
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789976 Ontario Limited
0/A Joe’sNo Frills

1023714 Ontario Limited
O/A Harry’s No Frills

994713 OntarioLimited
O/A Steve& Brian’sNoFrills

1042478 Ontario Limited
0O/A Derek’s No Frills

1045160 Ontario Limited
O/ADomenic’s No Frills

1045159% OntarioLimited
O/A Gary’sNo Frills

1045161 Ontario Limited
O/A Steve’s No Frills

1052900 Ontario Limited
QO/A Rob’sNoFrills

J.CAPUTO

H.REURINK

S.BALSDON

D.PREBBLE

D.SACCO

G.WILLIAMS

S.BROOKS

R.PARON
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LETTEROFUNDERSTANDING )
January 22, 1994

Mr. Dan Gilbert
U.F.C.W. Local 1000A
61 International Blvd.
Suite204

Rexdale, Ontario
MOW 6K4

The Employer willimplementpayrolldeductionsforRRSP Contribu-
tions by employees within six (6 )months from the date of ratification
provided enough employeesexpressa desireto participate in same.

The Employer will agree to make available to employees payroll
deductions to participate in the Credit Union if such participation is
possible.

Yours very truly
NO FRILLSFRANCHISEES

697088 OntarioLimited
O/A Scott’sNo Frills

S.BURNS
709050 OntarioLimited
O/A Gary’sNo Frills

G. DUNN
709052 OntarioLimited
O/A Lucky’s No Frills

L.RASO
727423 Ontario Limited
O/A Grant’s No Frills

G.LATTIMER
717940 OntarioLimited
O/A Danny’s No Frills

D.NEDELKO
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741013 Ontario Limited
O/A Anderson’s No Frills

733694 OntarioLimited
O/ATom’sNoFrills

763646 Ontario Limited

O/A Tom& Sharon’sNo Frills

771485 OntarioLimited
O/A Ron’sNo Frills

799912 OntarioLimited
O/A Nick’s No Frills

812918 Ontario Limited
O/A Kevin’sNo Frills

828129 OntarioLimited
O/A Brian’sNo Frills

828128 Ontario Limited
O/A Mark’s No Frills

828127 Ontario Limited
O/A Coyle’s No Frills

877300 Ontario Limited
O/A Mike’sNo Frills

897643 OntarioLimited
O/A Rennie’s No Frills

M. ANDERSON

T.JELLICOE

T.PALLOWAY

R.HARLEY

N.PETRUZZELLIS

K.JESTY

B.MACDONALD

M. BENNS

C COYLE

M.PARENTE

R. CAIRNS
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907193 Ontario Limited
O/A Steve’sNo Frills

S.NAGY

907194 Ontario Limited
O/A Henderson’sNo Frills

G. HENDERSON

922963 Ontario Limited
O/ARocco’sNoFrills

R.DIRUSCIO
927356 Ontario Limited O/A
Dave &Heather’s No Frills

D. HARRISON
934088 Ontario Limited
O/A Rod & Joe’s No Frills

R.MULLER
943606 Ontario Limited
O/A Gary & Bonnies No Frills

G.CARTER
947314 Ontario Limited
O/A Gerry’sNo Frills

G.BACHMANN
983829 Ontario Limited
0O/A Dave’s No Frills

D. BLIGHT
983828 Ontario Limited
O/A Mario’s No Frills

M. SPUDIC
957045 Ontario Limited
O/A Tony’sNo Frills

T.RUGGIERO
564171 Ontario Limited
O/A Dieter & Darcy’s No Frills

D.WITTEK
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789476 OntarioLimited
O/A Joe’sNoFrills

J.CAPUTO
1023714 Ontario Limited
O/A Harry’s No Frills

H.REURINK
994713 OntarioLimited
O/A Steve &Brian’s No Frills

S.BALSDON
1042478 Ontario Limited
O/A Derek’sNo Frills

D.PREBBLE
1045160 Ontario Limited
O/A Domenic’s No Frills

D.SACCO
1045159 Ontario Limited
O/A Gary’sNo Frills

G. WILLIAMS
1045161 OntarioLimited
O/A Steve’sNo Frills

S.BROOKS
1052900 Ontario Limited
O/A Rob’sNo Frills

R.PARON
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