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COLLECTIVE AGREEMENT 

between 

HOTEL DlEU HOSPITAL (CORNWALL) 
(he re lnafter ca I led the "Hoaplta I") 

and 

THE ONTARIO PUBLIC SERVICE EMPLOYEES UNION 

(hereinafter called the llUnlonl') 
AND ITS FULL-TIME LOCAL 402 (NURSES) 

ARTICLE 1 - RECOGNITION, PURPOSE AND SCOPE 

1.01 The general  urpose o f  t h i s  Agreement i s  t o  e s t a b l i s h  and main ta in  
c o l l e c t i v e  gargain ing r e l a t i o n s  between the  H o s p i t a l  and the  
employees covered by t h i s  Agreement; t o  prov ide f o r  ongoin means o f  

d i s p o s i t i o n  o f  grievances. I t  i s  recognized t h a t  employees wish t o  
secure the  best  poss ib le  care and hea l th  p r o t e c t i o n  f o r  p a t i e n t s .  

communication between the  Union and the  H o s p i t a l  and t gh e prompt 

1.02 The H o s p i t a l  a rees t o  recognize the  Union as the  so le  barga in ing  
agent o f  a l l  !ay reg i s te red  and graduate nurses employed i n  a 
p a t i e n t  nurs ing  capaci ty  by the  R.H.S.J. Heal th Centre a t  i t s  H o t e l  
Dieu H o s p i t a l  i n  Cornwall, save and except Nurse Managers, persons 
above the  rank o f  Nurse Managers, and those r e g u l a r l y  employed f o r  
no t  more than t h i r t y - t w o  (32) hours per  week, Employee Hea l th  
Nurses Ass is tan t  D i r .  o f  S t a f f  Development and C l i n i c a l  
Spec ia f i s t s ,  and students employed du r ing  the  school vacat ion  
per iod.  

1.03 A casual  em loyee i s  one who does not  make a commitment t o  the  
H o s p i t a l  a n t t o  whom the Hosp i ta l  does not  make a commitment. 

ARTICLE 2 - RESERVATION OF MANAGEMENT RIGHTS 

2.01 The Union acknowledges t h a t  i t  i s  the  exc lus ive  f u n c t i o n  o f  t he  
H o s p i t a l  subject  t o  the  terms o f  t h i s  Agreement t o :  

a) ma in ta in  order,  d i s c i p l i n e  and e f f i c i e n c y ;  

b)  h i r e ,  discharge, d i r e c t ,  c l a s s i f y ,  t r a n s f e r ,  promote, demote, 
l a y o f f  and suspend o r  otherwise d i s c i p l i n e  employees f o r  j u s t  
cause,,provided t h a t  a c la im  o f  d i sc r im ina to ry  c l a s s i f i c a t i o n ,  

romotion, demotion o r  t r a n s f e r  o r  a c la im  t h a t  an employee 
Ras been u n j u s t l y  discharged or d i s c i p l i n e d  may be the  sub jec t  
o f  a grievance and d e a l t  w i th  i n  accordance w i t h  the  gr ievance 
procedure; 
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c )  e s t a b l i s h  and enforce r u l e s  and regu la t i ons  t o  be observed by 
the  employees provided t h a t  they are no t  i n c o n s i s t e n t  w i t h  the  
p rov i s ions  o f  t h i s  Agreement; 

genera l l y  t o  manage and operate the  H o s p i t a l  i n  a l l  respects 
i n  accordance w i t h  i t s  o b l i g a t i o n s  and w i thou t  r e s t r i c t i n g  the  
g e n e r a l i t y  o f  the  foregoing,  t o  determine the  k inds  and 
l o c a t i o n s  o f  machines, equipment t o  be used, t he  a l l o c a t i o n  
and number o f  employees requ i red  from t ime t o  t i m e ,  t he  
standards o f  performance f o r  a l l  employees and a l l  o ther  
mat ters concerning the  Hosp i ta l ’ s  operat ion,  no t  otherwise 
s p e c i f i c a l l y  d e a l t  w i t h  elsewhere i n  t h i s  Agreement. 

I t  i s  understood t h a t  the  discharge o f  a probat ionary employee w i l l  
no t  be the  subject  o f  a grievance o r  a r b i t r a t i o n .  

d) 

ARTICLE 3 - RELATIONSHIP 

3.01 Both p a r t i e s  agree t h a t  there  w i l l  be no d i s c r i m i n a t i o n ,  
i n te r fe rence ,  r e s t r a i n t  o r  coerc ion exerc ised o r  p rac t i sed  by e i t h e r  
p a r t y  w i t h  respect t o  any employee because o f  her  membership o r  
nonmembership i n  the  Union. 

I t  i s  agreed t h a t  there  w i l l  be no d i s c r i m i n a t i o n  by e i t h e r  p a r t y  o r  
by any o f  t he  employees covered by t h i s  Agreement on the  bas i s  o f  
race, creed colour ,  n a t i o n a l  o r i  i n ,  sex, m a r i t a l  s ta tus ,  age, 
r e l i g i o u s  a 4 f i l i a t i o n  o r  any o ther  !actor which i s  no t  p e r t i n e n t  t o  
the  employment r e l a t i o n s h i p .  

3.02 

ARTICLE 4 - NO STRIKES OR LOCKOUTS 

4.01 I n  view o f  t he  o r d e r l y  procedure es tab l ished he re in  f o r  t he  
d i s p o s i t i o n  o f  employees’ grievances, the  H o s p i t a l  agrees t h a t  i t  
w i l l  no t  cause o r  d i r e c t  any lockout  o f  i t s  employees f o r  t he  
du ra t i on  o f  t h i s  Agreement, and the  Union agrees t h a t  t he re  w i l l  be 
no s t r i k e  o r  o ther  c o l l e c t i v e  a c t i o n  t h a t  w i l l  i n t e r f e r e  w i t h  the  
opera t ion  o f  the  Hosp i ta l .  

ARTICLE 5 - CHECK OFF 

5.01 The H o s p i t a l  w i l l  deduct from every union member o f  the  Barga in ing  
U n i t  an amount equivalent  t o  such dues which are un i fo rm ly  l e v i e d  
upon a l l  members i n  accordance w i t h  the  b - laws o f  the  Union. The 

Secretary-Treasurer o f  the  Union, Toronto, before the  f i f t e e n t h  
(15th)  day o f  the  month f o l l o w i n g  the  month i n  which such deduct ions 
were  made. I n  cons idera t ion  o f  the  deduct ing and fo rward ing  o f  
union dues by the  Hosp i ta l ,  the Union agrees t o  indemnify and save 
harmless the  Hos i t a 1  against  any claims o r  l i a b i l i t i e s  a r i s i n g  o r  

amount so deducted w i l l  be rem i t t ed  i y the  H o s p i t a l  t o  the  

r e s u l t i n g  from t I: e operat ion o f  t h i s  a r t i c l e .  
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ARTICLE 6 - UNION REPRESENTATION 

6.01 The H o s p i t a l  agrees t o  recognize a Negot ia t ing  Committee comprised 
o f  no t  more than f o u r  (4) members o f  t h i s  Bar a i n i n g  U n i t  and t h e  

Un i t s .  The purpose o f  the  Negot ia t ing  Committee w i l l  be t o  
negot ia te  a renewal o f  t h i s  C o l l e c t i v e  Agreement. The H o s p i t a l  
agrees t h a t  the  members o f  the  Negot ia t ing  Committee s h a l l  s u f f e r  no 
l o s s  o f  earnings f o r  t i m e  spent du r ing  t h e i r  regu la r  scheduled 
working hours i n  a t tend ing  nego t i a t i ng  meetings w i t h  the  H o s p i t a l  up 
t o ,  bu t  no t  i n c l u d i n g  c o n c i l i a t i o n .  

The H o s p i t a l  w i l l  recognize a Grievance Committee comprising o f  no t  
more than f o u r  (4) members t o  be e lec ted  o r  appointed f rom t h e  f u l l -  
t ime and p a r t - t i m e  nurses bargain ing u n i t s .  One member s h a l l  be 
chairman. The purpose o f  t h i s  Committee i s  t o  dea l  w i t h  gr ievances 
as se t  out  i n  t h i s  C o l l e c t i v e  Agreement. 

nurses p a r t - t i m e  bargain ing u n i t  t o  be appointe ! from the  Barga in ing  

6.02 

6.03 

6.04 

I t  i s  understood t h a t  the  Union Stewards have t h e i r  regu la r  work t o  
perform on beha l f  o f  the  Hosp i ta l  and the  w i l l  no t  leave work 

the  performance o f  her grievance dut ies ,  a union steward i s  requ i red  
t o  en te r  an area w i t h i n  the  Hosp i ta l  i n  which she i s  no t  o r d i n a r i l y  
employed, she s h a l l  r epo r t  her presence t o  the  superv isor  i n  t he  
area immediate1 upon en te r i ng  i t .  When resuming her  regu la r  d u t i e s  

immediate superv isor .  A union steward s h a l l  s u f f e r  no l o s s  o f  
earnings f o r  t ime spent i n  performing the  above d u t i e s  du r ing  her  
regu la r  scheduled working hours. 

A Union/Management Committee s h a l l  be es tab l ished c o n s i s t i n g  o f  two 
(2)  representa t ives  o f  t he  f u l l - t i m e  and p a r t - t i m e  nurses barga in ing  
u n i t s  and two (2) representat ives o f  t he  Hos i t a l .  The committee 

H o s p i t a l  s h a l l  receive two copies o f  t he  minutes w i t h i n  f i v e  (5) 
days f o l l o w i n g  the  meeting. The pa r t y  request ing the  meeting w i l l  
prov ide the  o ther  w i t h  a d e t a i l e d  w r i t t e n  agenda t o  g i ve  the  o the r  
p a r t y  t he  oppor tun i ty  o f  prepar ing f o r  the  meeting. 

w i thou t  f i r s t  ob ta in ing  the  permission o f  t f: e Superv isor .  

and respons ib i  1 i t i e s ,  such steward s h a l l  again r e p o r t  t o  her  

I f ,  i n  

s h a l l  meet as r e  u i r e d  a t  the  request o f  e i t  I: e r  pa r t y ;  minutes o f  
each meeting sha 1 1 be prepared and signed and the  Union and the  

The urpose o f  t h i s  committee s h a l l  be t o  exchange views on mat te rs  
whicR may tend t o  romote improvement i n  t he  f u n c t i o n  o f  t he  

Employees a t tend ing  such meetings s h a l l  s u f f e r  no l o s s  o f  wages f o r  
t i m e  spent a t  them. 

The committee s h a l l  no t  have j u r i s d i c t i o n  over wages, o r  any mat te r  
o f  c o l l e c t i v e  bargain ing i n c l u d i n g  the  admin i s t ra t i on  o f  t he  
Agreement. 

The committee s h a l l  no t  supersede the  a c t i v i t i e s  o f  any o the r  
committee o f  t he  Union o r  o f  the  Hosp i ta l  and does no t  have the  
power t o  b i n d  e i t h e r  the  Union o r  i t s  members o r  the  H o s p i t a l  t o  any 
decis ions o r  conclusions reached i n  t h e i r  d iscussions.  The 
committee s h a l l  have the  power t o  make recommendations t o  t h e  Union 
and t o  the  Hosp i ta l  w i t h  respect t o  i t  discussions and conclus ions.  

Probat ionary employees s h a l l  no t  be e l i g i b l e  t o  serve as committee 
members. 

6.05 A representa t ive  of the Union s h a l l  be g iven the  oppor tun i t y  t o  

H o s p i t a l  and the  we1 P are o f  i t s  employees. 

, 
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i n t e r v i e w  new employees w i t h i n  the  regu la r  working hours o f  t he  
employee w i thou t  l o s s  o f  pay du r ing  the  f i r s t  month o f  employment. 
Where possib le,  such i n t e r v i e w i n g  w i l l  take p lace on a group bas is  
d u r i n  the  o r i e n t a t i o n  program f o r  new employees. I n te rv iews  s h a l l  

Union Representat ive. 
be he B d a t  a t ime mutua l ly  agreeable between the  Employer and the  

ARTICLE 7 - GRIEVANCE PROCEDURE 

For the  purposes o f  t h i s  Agreement, a r ievance i s  de f ined as a 
d i f f e r e n c e  a r i s i n g  between a member o f  t a e barga in ing  u n i t  and the  
H o s p i t a l  r e l a t i n g  t o  the  i n t e r p r e t a t i o n ,  app l i ca t i on ,  a d m i n i s t r a t i o n  
o r  a l l eged  v i o l a t i o n  o f  the  Agreement. 

I t  i s  the  mutual des i re  o f  the p a r t i e s  hereto t h a t  complaints s h a l l  
be adjusted as q u i c k l y  as possib le,  and i t  i s  understood t h a t  an 
employee has no grievance u n t i l  she has f i r s t  g iven her  immediate 
superv isor  the  oppor tun i ty  o f  ad jus t i ng  her compla int .  Such 
complaint s h a l l  be discussed w i t h  her immediate superv isor  w i t h i n  
seven (7) calendar days from the  event g i v i n g  r i s e  t o  the  gr ievance, 
o r  f r o m  when the  employee should have reasonably become aware o f  t he  
event g i v i n g  r i s e  t o  the  grievance and, f a i l i n g  set t lement  w i t h i n  
seven (7) calendar days, i t  s h a l l  then be taken up as a gr ievance 
w i t h i n  the  seven (7) calendar days f o l l o w i n g  her  immediate 
superv isor ’s  dec is ion  i n  the  f o l l o w i n g  manner and sequence: 

Step No. 1 
The employee must submit the  grievance i n  w r i t i n g  signed by her t o  
her Nurse Manager and may be accompanied i f  she so des i res ,  b her 
union steward. The grievance must i d e n t i f  t he  na ture  o? t h e  

Agreement which i s / a r e  a l l e  ed t o  have been v i o l a t e d .  The Nurse 
Manager w i l l  d e l i v e r  her B ec is ion  i n  w r i t i n g  w i t h i n  seven (7)  
calendar days f o l l o w i n g  the  day on which the  gr ievance was presented 
t o  her .  F a i l i n g  sett lement,  then: 

W i t  v i n  seven (7) calendar days f o l l o w i n g  the  dec is ion  under Step No. 
1 the  employee who, i f  she so desi res,  may be accompanied by her  
union steward,. may submit the  w r i t t e n  gr ievance t o  the  D i r e c t o r  o f  
Nursing who w i l l  d e l i v e r  her dec is ion  i n  w r i t i n g  w i t h i n  seven (7)  
calendar days from the  date on which the  w r i t t e n  gr ievance was 
presented. F a i l i n g  set t lement ,  then: 

W i t  i n  seven (7)  calendar da s f o l l o w i n g  the  dec i s ion  i n  t he  
immediately preceding step, t K e gr ievance may be submitted i n  
w r i t i n g  t o  the  Execut ive D i r e c t o r  o r  designate. A meeting w i l l  then 
be h e l d  between the Execut ive D i r e c t o r  o r  designate and t h e  
Grievance Committee w i t h i n  seven (7) calendar days o f  the  submission 
o f  the  grievance a t  Step No. 3 unless extended by mutual agreement. 
I t  i s  understood t h a t  e i t h e r  pa r t y  may have such assis tance as they 

The dec is ion  o f  the  H o s p i t a l  s h a l l  be 
!:rivered i n  w r i t i n g  w i t h i n  four teen (14) calendar days f o l l o w i n g  
the  date o f  such meeting. 

A gr ievance a r i s i n g  d i r e c t l y  between the  H o s p i t a l  and the  Union 
concerning the  i n t e r p r e t a t i o n ,  a p p l i c a t i o n  o r  a l l eged  v i o l a t i o n  of 
the  A reement s h a l l  be o r i g i n a t e d  a t  Step No. 3 w i t h i n  seven (7) 

7.01 

7.02 

grievance, the remedy sought, and the  spec i  y. i c  p rov i s ions  o f  t h e  

v 

desire  a t  such meeting. 

7.03 P o l i c v  Grievance 

ca len  (Y a r  days f o l l o w i n g  the  circumstances g i v i n g  r i s e  t o  the  
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grievance. 

It i s  expressly  understood, however, t h a t  t he  p rov i s ions  o f  t h i s  
A r t i c l e  may not  be used w i t h  res  e c t  t o  a gr ievance d i r e c t l y  

the  regu lar  grievance procedure s h a l l  no t  be thereby bypassed. 
Where the  grievance i s  a Hosp i ta l  gr ievance i t  s h a l l  be f i l e d  w i t h  
the  Loca l  Union President o r  designate. 

Group Grievance 
Where a number o f  employees have i d e n t i c a l  grievances and each one 
would be e n t i t l e d  t o  g r i eve  separate ly ,  they may present a group 
gr ievance i n  w r i t i ng ,  signed by each employee who i s  g r i ev ing ,  t o  
the  D i r e c t o r  o f  Nursing o r  her designate w i t h i n  seven (7) calendar 
days a f t e r  the  circumstances g i v i n g  r i s e  t o  the  gr ievance have 
occurred. The grievance s h a l l  then be t r e a t e d  as being i n i t i a t e d  a t  
Ste No. 2 and the  app l icab le  rov i s ions  o f  t h i s  A r t i c l e  s h a l l  then 

Discharge Grievance 
The re lease o f  a probat ionary employee s h a l l  no t  be the sub jec t  o f  
a gr ievance o r  a r b i t r a t i o n .  A c la im  by an employee who has 
completed her  probat ionary per iod  t h a t  she has been un j u s t l y  
discharged s h a l l  be t r e a t e d  as a grievance i f  a w r i t t e n  statement o f  
such grievance i s  lodged by the  emplo ee w i t h  the  H o s p i t a l  a t  Step 

e f fec ted .  Such spec ia l  grievance may be s e t t l e d  under the  Grievance 
o r  A r b i t r a t i o n  Procedure by: 

a) conf i rming the  Hosp i ta l ’ s  a c t i o n  i n  d ismiss ing  the  employee, 
o r  

b)  r e i n s t a t i n g  the  employee w i t h  o r  w i thou t  l o s s  o f  s e n i o r i t y  and 
w i t h  o r  w i thou t  f u l l  compensation f o r  the t ime l o s t ,  o r  

c )  by any o ther  arrangement which may be deemed j u s t  and 
equ i tab le .  

The H o s p i t a l  agrees t h a t  i t  w i l l  no t  discharge, w i thou t  j u s t  cause, 
an employee who has completed her probat ionary per iod .  

F a i l i n g  set t lement  under the  fo rego ing  procedure, any gr ievance, 
i n c l u d i n g  a quest ion as t o  whether the  gr ievance i s  a r b i t r a b l e ?  may 
be submitted t o  a r b i t r a t i o n  as h e r e i n a f t e r  provided. I f  no w r i t t e n  
request f o r  a r b i t r a t i o n  i s  received w i t h i n  seven (7)  calendar da s 

deemed t o  have been abandoned. 

A l l  agreements reached under the  grievance procedure between the  
r e  resenta t ives  o f  the  H o s p i t a l  and the  representa t ives  o f  t h e  Union 
wi P 1 be f i n a l  and b ind ing  upon the  Hosp i ta l ,  the  Union, and the  
employees. 

The t i m e  l i m i t s  se t  out  i n  t h i s  A r t i c l e  are mandatory and f a i l u r e  t o  
comply s t r i c t l y  w i t h  such t ime l i m i t s ,  except by the  w r i t t e n  
agreement o f  the  pa r t i es ,  s h a l l  r e s u l t  i n  t he  gr ievance being deemed 
t o  have been abandoned. 

a f f e c t i n g  an employee which she cou P d have i n s t i t u t e d  h e r s e l f  and 

app P y w i t h  respect t o  the han cp l i n g  o f  such gr ievance. 

No. 3 w i t h i n  seven (7) calendar days a Y t e r  the  date the  discharge i s  

a f t e r  t he  dec is ion  under Step No. 3 i s  given, t he  gr ievance s h a l l  t: e 

7.04 

7.05 

7.06 

7.07 

7.08 
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ARTICLE 8 - ARBITRATION 

8.01 When e i t h e r  p a r t y  requests t h a t  any mat ter  be submit ted t o  
a r b i t r a t i o n  as prov ided i n  t h i s  A r t i c l e ,  i t  s h a l l  make such request  
i n  w r i t i n g  addressed t o  the  o ther  pa r t y  t o  t h i s  Agreement, and a t  
the  same t i m e  appoint  a nominee. W i th in  seven (7) calendar days 
the rea f te r ,  t he  o ther  pa r t y  s h a l l  appoint  i t s  nominee, prov ided 
however, t h a t  i f  such p a r t y  f a i l s  t o  a p o i n t  i t s  nominee as he re in  

have power t o  make such appointment upon a p p l i c a t i o n  t h e r e t o  by the  
p a r t y  i nvok ing  the  a r b i t r a t i o n  procedure. The two (2) nominees 
sha l  attempt t o  agree upon a chairman o f  the  A r b i t r a t i o n  Board. If 
they are  unable t o  agree upon such a chairman w i t h i n  a p e r i o d  o f  
four teen (14) calendar days, they s h a l l  then request t he  M i n i s t e r  of 
Labour f o r  t he  Province o f  Ontar io  t o  appoint  a chairman. 

8.02 No person may be appointed as an a r b i t r a t o r  who has been i nvo l ved  i n  
an attempt t o  negot ia te  o r  s e t t l e  the  gr ievance. 

8.03 No mat ter  may be submitted t o  a r b i t r a t i o n  which has n o t  been 
p rope r l y  c a r r i e d  through a l l  r e q u i s i t e  steps o f  t he  Grievance 
Procedure. 

requ i red ,  the  M i n i s t e r  o f  Labour f o r  t I: e Province o f  Ontar io  s h a l l  

8.04 The A r b i t r a t i o n  Board s h a l l  n o t  be au thor ized t o  make any dec i s ion  
i ncons i s ten t  w i t h  the  prov is ions  o f  t h i s  Agreement, nor  t o  a l t e r ,  
modify, add t o  o r  amend any p a r t  o f  t h i s  Agreement. 

The proceedings o f  t he  A r b i t r a t i o n  Board w i l l  be expedited by t h e  
p a r t i e s  hereto and the  dec is ion  of the  ma jo r i t y ,  and where there  i s  
no m a j o r i t y ,  t he  dec is ion  o f  the  chairman w i l l  be f i n a l  and b i n d i n g  
upon t h e  p a r t i e s  here to  and the employee o r  employees concerned. 

8.06 Each o f  the  p a r t i e s  hereto w i l l  bear the  expense o f  t he  nominee 
appointed by i t  and the  p a r t i e s  w i l l  share equa l l y  t he  fees  and 
expenses, i f  any, o f  t he  chairman o f  the  A r b i t r a t i o n  Board. 

The t i m e  l i m i t s  se t  out i n  t h i s  A r t i c l e  are mandatory and f a i l u r e  t o  
comply s t r i c t l y  w i t h  such t i m e  l i m i t s ,  except by the  w r i t t e n  
agreement o f  the  p a r t i e s ,  s h a l l  r e s u l t  i n  the  gr ievance being deemed 
t o  have been abandoned. 

8.08 Wherever a r b i t r a t i o n  board i s  re fe r red  t o  i n  the  agreement, t h e  
p a r t i e s  may mutua l ly  agree i n  w r i t i n g  t o  s u b s t i t u t e  a s i n g l e  
a r b i t r a t o r  f o r  t he  a r b i t r a t i o n  board a t  the t ime o f  reference t o  
a r b i t r a t i o n  and the  o ther  p rov is ions  r e f e r r i n g  t o  a r b i t r a t i o n  board 
s h a l l  app rop r ia te l y  apply. 

8.05 

8.07 
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ARTICLE 9 - SENIORITY 

9.01 

9.02 

9.03 

9.04 

9.05 

Newly h i r e d  emplo ees s h a l l  be considered t o  be on probat ion  f o r  a 

f i f t y  (450) hours worked f o r  employees working more than the  normal 
day). I f  re ta ined  a f t e r  the  probat ionary per iod,  t h e  employee s h a l l  
be c r e d i t e d  w i t h  s e n i o r i t y  from date o f  l a s t  h i r e .  With the  w r i t t e n  
consent o f  the  Hosp i ta l ,  the probat ionar  employee and the  President  

extended. I t  i s  understood and agreed t h a t  any extension t o  the  
probat ionary pe r iod  w i l l  no t  exceed an a d d i t i o n a l  th ree  (3) months 
o r  such l esse r  per iod  as may be agreed by the  p a r t i e s .  The re lease 

robat ionary  employee s h a l l  no t  be the  sub jec t  of a gr ievance 
o r  Of a r  a 1 i t r a t i o n .  

pe r iod  o f  t h ree  ( Y ) months from date o f  l a s t  h i r e  ( f o u r  hundred and 

o f  t he  l o c a l  Union o r  her designate, suc # probat ionary p e r i o d  may be 

The Hosp i ta l  w i l l  ma in ta in  a s e n i o r i t y  l i s t  showing each employee’s 
s e n i o r i t y .  The l i s t  w i l l  be rev ised and posted once each year .  
Employees w i l l  have t h i r t y  (30) days t o  advise the  D i r e c t o r  o f  Human 
Resources o f  an e r ro rs .  A f t e r  t h i r t y  (30) days, t he  s e n i o r i t y  l i s t  

S e n i o r i t y  s h a l l  be re ta ined  by an employee i n  the  event she i s  
t r a n s f e r r e d  from the  f u l l - t i m e  nurses barga in in  u n i t  t o  t he  p a r t -  

s e n i o r i t y  under the  agreement bu t  no t  f o r  the  purposes o f  se rv i ce  
under any p rov i s ions  o f  the  agreement, an employee whose s t a t u s  i s  
changed from f u l l - t i m e  t o  a r t - t i m e  s h a l l  rece ive  c r e d i t  f o r  her  

each year o f  f u l l - t i m e  s e n i o r i t  . For the  purposes o f  t he  

s ta tus  is changed from p a r t - t i m e  t o  f u l l - t i m e  s h a l l  rece ive  c r e d i t  
f o r  her  s e n i o r i t y  on the  bas is  o f  one (1) year o f  s e n i o r i t y  f o r  each 
f i f t e e n  hundred (1500) hours worked. For ease o f  a p p l i c a t i o n  o f  
t h i s  a r t i c l e ,  each 125 hours w i l l  equate t o  one month o f  f u l l - t i m e  
equ iva len t .  Therefore when chan i n g  from p a r t - t i m e  t o  f u l l - t i m e ,  

o f f  t o  the  c B osest month. 

Bargain ing u n i t  s e n i o r i t y  s h a l l  operate department wide. I n  case o f  
a l a y o f f  o f  a rolonged o r  permanent nature occurs w i t h i n  t h e  

s e n i o r i t y .  However, no employee s h a l l  be d isp laced by a more sen ior  
one unless the  senior  emplo ee i s  as q u a l i f i e d  and w i l l i n g  t o  

department. 

An employee s h a l l  l o s e  a l l  serv ice  and s e n i o r i t y  and s h a l l  be deemed 
t o  have terminated i f  she: 

a) leaves o f  her own accord; 

b)  i s  discharged and the  discharge i s  no t  reversed through the  
grievance o r  a r b i t r a t i o n  procedure; 

c )  has been l a i d  o f f  cont inuously  f o r  a p e r i o d  i n  excess o f  
eighteen (18) months o r  l eng th  o f  s e n i o r i t y  whichever i s  
smal ler ;  

s h a l l  be cons i  C Y  ered co r rec t .  

t ime nurses bargain ing u n i t .  For the  purposes o B the  a p p l i c a t i o n  o f  

s e n i o r i t y  on the  basis  o f  P i f t e e n  hundred (1500) hours worked f o r  

a p p l i c a t i o n  o f  s e n i o r i t y ,  under t l e agreement, an employee whose 

a l l  remainin hours requ i red  t o  B orm a whole month w i l l  be rounded 

department, emp P oyees s h a l l  be l a i d  o f f  i n  reverse order  o f  

perform the  j o b  performed by t t: e employee w i t h  l e s s  s e n i o r i t y  i n  t he  

d) f a i l s  upon being n o t i f i e d  o f  a r e c a l l  t o  s i g n i f  her  i n t e n t i o n  

the  n o t i c e  o f  r e c a l l  mai led by r e g i s t e r e d  m a i l  t o  t he  l a s t  
known address according t o  the  records o f  the  H o s p i t a l  and 

t o  re tu rn  w i t h i n  f i v e  (5) calendar days aPter s f: e has rece ived 
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9.06 

f a i l s  t o  r e p o r t  t o  work w i t h i n  ten  (10) calendar days a f t e r  
she has received the  no t i ce  o f  r e c a l l  o r  such f u r t h e r  pe r iod  
o f  t i m e  as may be agreed upon between the  p a r t i e s ;  

i s  absent w i thout  permission o r  overstays a permi t ted  leave o f  
absence, and f a i l s  i n  e i t h e r  case t o  f u r n i s h  a reason f o r  such 
absence s a t i s f a c t o r y  t o  the  Hosp i ta l ;  

f )  i s  absent due t o  i l l n e s s  o r  d i s a b i l i t y  f o r  a p e r i o d  o f  
eighteen (18) months o r  l eng th  o f  s e n i o r i t y  whichever i s  
smal ler .  

e) 

E f f e c t  o f  Absence 
I t  i s  understood t h a t  dur ina  an amroved unDaid absence no t  
exceeding t h i r t y  (30) calendar ldays or ’any approved absence p a i d  by 
the  Hosp i ta l ,  both s e n i o r i t y  and serv ice  w i l l  accrue. 

During a l l  absences exceeding t h i r t y  (30) continuous calendar days, 
c r e d i t  f o r  serv ice  f o r  purposes o f  sa la ry  increments, vacat ion,  s i c k  
leave, o r  any o ther  b e n e f i t  under any p r o v i s i o n  o f  t he  C o l l e c t i v e  
Agreement o r  elsewhere, s h a l l  be suspended; t he  b e n e f i t s  concerned 
app rop r ia te l y  reduced on a pro  r a t a  basis  and the  employee’s 
anniversary date adjusted accordingly .  

I n  add i t i on ,  the  employee w i l l  become responsib le f o r  f u l l  payment 
o f  subsid ized em loyee bene f i t s  i n  which she i s  p a r t i c i p a t i n g  f o r  
the  pe r iod  o f  t R e absence. The employee may arrange w i t h  t h e  
H o s p i t a l  t o  prepay the  f u l l  premium o f  any app l i cab le  subsid ized 
b e n e f i t s  i n  which she i s  p a r t i c i p a t i n g  du r ing  the  pe r iod  o f  leave i n  
excess o f  t h i r t y  (30) continuous calendar days t o  ensure con t i nu ing  
coverage. 

It i s  f u r t h e r  understood t h a t  du r ing  such absence, c r e d i t  f o r  
s e n i o r i t y  s h a l l  be suspended and not  accrue du r ing  the  e r i o d  o f  
absence. Notwithstanding t h i s  p rov is ion ,  s e n i o r i t y  sha P 1 accrue 
du r ing  matern i ty  leave o r  ado t i o n  leave f o r  a pe r iod  o f  e ighteen 

i n  WCB o r  LTD bene f i t s .  
(18) months i f  an employee’s a E sence i s  due t o  d i s a b i l i t y  r e s u l t i n g  

9.07 Lavof f  and Reca l l  
I n  the  event o f  a proposed l a y o f f  i n  t he  barga in ing  u n i t  o f  a 
permanent o r  l ong  t e r m  nature, the H o s p i t a l  w i l l :  

a) prov ide the  Union w i t h  no l e s s  than 30 calendar days n o t i c e  o f  
such l a y o f f ,  and; 

b) meet w i t h  the  Union through the  Labour Management Committee t o  
review the  fo l l ow ing :  

i )  the  reason causing the  l a y o f f ;  

i i )  the serv ice  the  Hosp i ta l  w i l l  undertake a f t e r  t he  
l a y o f f  ; 

i i i )  the method o f  implementation i n c l u d i n g  the  areas o f  c u t -  
back and employees t o  be l a i d  o f f ;  

i v )  ways the Hosp i ta l  and the Union can a s s i s t  employees t o  
f i n d  a l t e r n a t e  employment. 

Any agreement between the H o s p i t a l  and the  Union r e s u l t i n g  f rom the  
above review concerning the  method o f  implementat ion w i l l  take  
precedence over o ther  terms o f  l a y o f f  i n  t h i s  Agreement. Not ice  o f  



9.08 

9.09 

9.10 

9.11 

9.12 

l a y o f f  s h a l l  be i n  accordance w i t h  the  prov is ions  o f  t he  Employment 
Standards Act .  

No reduc t ion  i n  the  hours o f  work s h a l l  take p lace t o  prevent  o r  
reduce the  impact o f  a l a y o f f  w i thout  t h e  consent o f  t he  Union. 

I n  the  event o f  layof f , ,  the  Hosp i ta l  s h a l l  l a y o f f  employees i n  the  
reverse order  o f  t h e i r  s e n i o r i t  w i t h i n  t h e i r  c l a s s i f i c a t i o n ,  

ob have the  
q u a l i f i c a t i o n s  and a b i l i t y  t o  perform the  work a v a i l a  l e .  

An employee who i s  subject  t o  l a y o f f  s h a l l  have the  r i g h t  t o  e i t h e r :  

a) accept t he  l a y o f f  and be placed on a r e c a l l  l i s t  f o r  e ighteen 
(18) months; o r  

b)  d isp lace an employee who has l esse r  barga in ing  u n i t  s e n i o r i t  
and who i s  the l e a s t  senior  employee i n  a lower o r  i d e n t i c a  
paying c l a s s i f i c a t i o n  i n  the  department i f  the  employee 
o r i g i n a l l y  subject  t o  l a y o f f  can perform the  d u t i e s  o f  t he  
lower o r  i d e n t i c a l  c l a s s i f i c a t i o n  w i thou t  t r a i n i n g  o the r  than 
o r i e n t a t i o n .  Such employee so d isp laced s h a l l  be l a i d  o f f ,  
sub jec t  t o  her r i g h t s  under t h i s  sec t ion .  

An employee s h a l l  have oppor tun i ty  o f  r e c a l l  f rom a l a y o f f  t o  an 
a v a i l a b l e  opening, i n  order  o f  s e n i o r i t y ,  prov ided she has the 
q u a l i f i c a t i o n s  and a b i l i t y  t o  perform the  work w i thou t  t r a i n i n g ,  
before such o ening i s  f i l l e d  on a regu la r  bas is  under a j o b  p o s t i n  

no t  apply u n t i l  the  reca 1 process has been completed. An employee 
who i s  r e c a l l e d  s h a l l  be c r e d i t e d  w i t h  the  s e n i o r i t y  she had a t  t he  
t i m e  o f  the  l a y o f f .  

No new employees s h a l l  be h i r e d  u n t i l  a l l  those l a i d  o f f  have been 
g iven an oppor tun i ty  t o  r e t u r n  t o  work and have f a i l e d  t o  do so, i n  
accordance w i t h  the  l o s s  o f  s e n i o r i t y  p rov is ion ,  o r  have been found 
unable t o  perform the  work ava i l ab le .  

The H o s p i t a l  s h a l l  n o t i f y  the  employee o f  r e c a l l  oppo r tun i t y  by 
reg i s te red  mai l ,  addressed t o  the  l a s t  address on record  w i t h  the  
H o s p i t a l  (which n o t i f i c a t i o n  s h a l l  be deemed t o  be rece ived on t h e  
f i f t h  da f o l l o w i n g  the  date o f  m a i l i n  ) .  The employee i s  s o l e l y  

Hosp i ta l .  

The n o t i f i c a t i o n  s h a l l  s t a t e  the  j o b  t o  which the  employee i s  
e l i g i b l e  t o  be r e c a l l e d  and the  date and t ime a t  which the  employee 
s h a l l  r e p o r t  f o r  work. 

i, prov id ing  t h a t  those employees w K o remain on the  

! 

B procedure. T t: e pos t ing  rocedure i n  the c o l l e c t i v e  agreement s h a l  I1 

respons i  i! l e  f o r  her proper address i e i n g  on record  w i t h  t h e  

Technoloaical  Change 
The H o s p i t a l  w i l l  undertake t o  n o t i f y  the  Union i n  advance, so f a r  
as p rac t i cab le ,  o f  any techno log ica l  changes which the  H o s p i t a l  has 
decided t o  in t roduce which w i l l  s i g n i f i c a n t l y  change the  s t a t u s  o f  
the  employees w i t h i n  the  bar a i n i n g  u n i t .  The H o s p i t a l  agrees t o  

the  employment s ta tus  o f  employees and t o  consider p r a c t i c a l  ways 
and means o f  min imiz ing the adverse e f f e c t ,  i f  any, upon employees 
concerned. 

Contract ina Out 
The H o s p i t a l  s h a l l  no t  con t rac t  out  work c u r r e n t l y  performed by 
members o f  t h i s  bargain ing u n i t  i f ,  as a r e s u l t  o f  such c o n t r a c t i n g  
out ,  a l a y o f f  o f  any bargain ing u n i t  employees occurs. Th is  c lause 

discuss w i t h  the  Union the  e P f e c t  of such techno log i ca l  changes on 
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w i l l  no t  apply i n  circumstances where the  H o s p i t a l  no longer  
prov ides p a r t i c u l a r  serv ices as a r e s u l t  o f  t he  r a t i o n a l i z a t i o n  o r  
shar ing o f  serv ices  between Hosp i ta ls  i n  a p a r t i c u l a r  geo raph ic  
d i s t r i c t ,  o r  as a r e s u l t  o f  the wi thdrawal  o f  t he  Hosp i ta l ’ s  i! icence 
o r  Government Approval t o  perform such serv ices .  

ARTICLE 10 - HOURS OF WORK AND OVERTIME 

10.01 The normal hours o f  work s h a l l  be averaged seven ty - f i ve  (75) hours 
i n  a two week per iod .  Such hours s h a l l  be worked i n  accordance w i t h  
the  master r o t a t i o n  as se t  out  by the H o s p i t a l  from t ime t o  t i m e .  
I t  i s  understood t h a t  t he  above s h a l l  no t  be construed as a 
guarantee o f  hours o f  work per day o r  week. 

10.02 The normal s h i f t  s h a l l  be seven and one-ha l f  ( 7  1/2) hours i n  any 
one twenty - four  (24) hour per iod.  Subject t o  t he  ex igencies o f  

a t i e n t  care, the  emplo ee s h a l l  be e n t i t l e d  t o  one (1) unpaid h a l f  f: our meal break per s h i  Y t and a pa id  f i f t e e n  (15) minute r e s t  p e r i o d  
du r ing  each complete h a l f  s h i f t .  

10.03 Where the  employees work a longer  d a i l y  s h i f t ,  the  p rov i s ions  s e t  
out  i n  t h i s  A r t i c l e  o r  o ther  r e l a t e d  a r t i c l e s  s h a l l  be ad jus ted  
accord ing ly .  The normal d a i l y  extended s h i f t  s h a l l  be eleven and 
one-quarter (11 1 /4 )  consecut ive hours i n  any twen ty - fou r  (24) hour 
period, exc lus ive  o f  a t o t a l  o f  f o r t y - f i v e  (45) minutes o f  unpaid 
meal t i m e .  Employees s h a l l  be e n t i t l e d  t o  a t o t a l  o f  f o r t y - f i v e  
(45) minutes pa id  r e s t  per iod.  

10.04 a)  

b) 

Schedules s h a l l  be posted f o u r  (4 )  weeks i n  advance. The 
H o s p i t a l  s h a l l  n o t i f y  the  employee o f  any chan es a f t e r  t he  

by the  n o t i f i e r .  

An employee who wishes t o  change her  posted schedule s h a l l  
submit the  request i n  w r i t i n g  f o r  t he  approval  o f  her  
immediate superv isor ,  a request f o r  the  change co-s igned by 
the  employee w i l l i n g  t o  exchange w i t h  her.  I f  circumstances 
prevent w r i t t e n  requests, v e r b a l  approval  o f  the  immediate 
superv isor  must be obta ined p r i o r  t o  the  exchange. 

The em l o y e r  w i l l  endeavour t o  prov ide employees two (2) 

which may a r i s e  w i l l  be discussed a t  a labour/management 
committee meeting. 

The employer w i l l  prov ide twenty - four  (24) hours n o t i c e  o f  a 
change t o  a r e g u l a r l y  scheduled s h i f t .  F a i l u r e  t o  p rov ide  
proper no t i ce  w i l l  r e s u l t  i n  the employee being p a i d  two (2) 
hours a t  regu la r  s t r a i g h t  t i m e .  

The emplo e r  w i l l  endeavour t o  prov ide f o u r  (4)  hours n o t i c e  
i n  case o Y a s h i f t  cance l l a t i on .  F a i l u r e  t o  p rov ide  a t  l e a s t  
one (1) hour no t ice ,  the employee w i l l  be p a i d  one (1)  hour a t  
one and one-ha l f  (1+) times her regu la r  r a t e  o f  pay. 

schedule i s  posted, and such n o t i f i c a t i o n  s h a l l  !i e i n i t i a l l e d  

weeken dp s o f f  out  o f  every f o u r  (4) weekends. Any d i f f i c u l t y  

10.05 Four (4) days o f f  s h a l l  be scheduled every four teen (14) days. I n  
an two week pe r iod  a t  l e a s t  two (2 )  consecut ive days o f f  must be 
scteduled. The remaining two (2) days o f f  may be s p l i t .  
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Employees s h a l l  no t  be scheduled t o  work more than seven (7) 
consecut ive days o r  f o u r  (4) consecutive days f o r  employees work ing 
more than the  normal s h i f t .  Any s h i f t s  worked i n  excess o f  t he  
above would be p a i d  a t  the  appropr iate overt ime r a t e .  By mutual  
consent, e x i s t i n g  employees o f  the  opera t ing  room who mutua l ly  agree 
t o  work more than seven (7) consecutive days may cont inue t h i s  
p r a c t i c e  w i t h  no penal ty  t o  the  Hosp i ta l .  

A l l  au thor ized hours worked by an employee i n  a d d i t i o n  t o  her  
regu la r  s h i f t  s h a l l  be considered as overt ime and s h a l l  be p a i d  a t  
t ime and one-half (1%) the  employee’s regu la r  r a t e  o f  pay f o r  
a d d i t i o n a l  hours worked. Notwi thstandin the  foregoing,  overt ime 

change i n  s h i f t  a t  the  r e  uest o f  an employee o r  a change-over t o  

by two employees, t he  r e p o r t i n  pe r iod  r e f e r r e d  t o  i n  a r t i c l e  10.08 

agreement. 

w i l l  no t  be pa id  f o r  a d d i t i o n a l  hours wor a ed e i t h e r  as a r e s u l t  o f  

d a y l i g h t  savings from stan 1 ard  t i m e  o r  v ice-versa,  a change i n  s h i f t  

o r  any o ther  p rov is ions  spec i  P i c a l l y  d e a l t  w i t h  elsewhere i n  t h i s  

B mutual agreement, overt ime a t  t he  r a t e  o f  one and one-ha l f  (14) 
t t: e employee’s regu lar  r a t e  o f  ay may be taken i n  cash o r  
com ensat ing t ime o f f  a t  the  r a t e  o?one and one-ha l f  (1%) t imes the  

Notwi thstanding o ther  rov i s ions  o f  t h i s  a r t i c l e ,  i t  i s  understood 
t h a t  a t  t he  change o f  s Pl i f t  there  w i l l  normal ly be a d d i t i o n a l  unpaid 
t i m e  requ i red  f o r  r e  o r t i n g  which s h a l l  be considered t o  be p a r t  o f  
t he  normal s h i f t ,  f o r  a per iod  o f  up t o  f i f t e e n  (15) minutes, 
however, should the  r e p o r t i n g  pe r iod  exceed f i f t e e n  (15) minutes the  
e n t i r e  pe r iod  s h a l l  be considered overt ime. 

When a nurse i s  on duty and author ized t o  a t tend  an i n  se rv i ce  
program o r  H o s p i t a l  committee meetings w i t h i n  the  o s p i t a l  and 
du r ing  her  r e g u l a r l y  scheduled working hours, she s h a l l  s u f f e r  no 
l o s s  o f  r egu la r  pay. When a nurse is r e  u i r e d  by the  H o s p i t a l  t o  

s h a l l  be p a i d  f o r  a l l  t i m e  spent i n  attendance on such courses a t  
her regu la r  s t r a i g h t  t ime hou r l y  r a t e  o f  pay. 

Where an employee n o t i f i e s  her superv isor  t h a t  she w i l l  be unable o r  
i s  unable t o  take a meal break due t o  the  requirement o f  r o v i d i n g  
a t i e n t  care, such an employee s h a l l  be p a i d  t ime and one-Ralf  (1%) 

Ker regu lar  s t r a i g h t  t ime hou r l y  r a t e  f o r  a l l  t i m e  worked i n  excess 
o f  her d a i l y  s h i f t .  

An em loyee who works a second consecut ive f u l l  s h i f t  s h a l l  be 
e n t i t  P ed t o  the  normal r e s t  per iods and meal p e r i o d  f o r  t he  second 
s h i f t .  The Hosp i ta l  f u r t h e r  agrees t o  pay the  employee a ho t  meal 
i f  the  c a f e t e r i a  i s  open o r  $4.00 i f  the  c a f e t e r i a  i s  closed. 

10.12 The Union and the  Hosp i ta l  agree t o  negot ia te  a j o b  shar ing  
agreement. 

10.13 The sho r t - t e rm s i c k  leave p lan  s h a l l  be r e g i s t e r e d  w i t h  the  
Unemployment Insurance Commission (UIC). The employee’s share o f  
the  employer’s unemplo ment insurance premium reduct ion  w i l l  be 

improvements contained i n  t h i s  agreement. 

emp P oyee’s regu lar  ra te .  

10.08 

x 10.09 

a t tend  courses ou ts ide  of her r e g u l a r l y  sc B eduled working hours she 

10.10 

10.11 

re ta ined  by the  Hospita Y towards o f f s e t t i n g  the  cos t  o f  the  b e n e f i t  

ARTICLE 11 - HOLIDAYS 
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11.01 The f o l l o w i n g  s h a l l  be recognized as pa id  ho l idays :  

New Year’s Day 
Good Fr iday  
V i c t o r i a  Day 
Dominion Day 
C i v i c  Hol iday 

Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

I n  a d d i t i o n  there  i s  a non-premium f l o a t i n g  ho l iday .  To be e l i g i b l e  
f o r  t he  f l o a t i n g  ho l iday ,  an em loyee must have a minimum o f  s i x  (6)  
months f u l l - t i m e  serv ice.  
H o s p i t a l  w i l l  f u r t h e r  recognize Easter Monday. I t  i s  understood 
t h a t  should the  Government d e s i  nate another Hol iday,  such ho l i day  

11.02 Where any of the  above-mentioned ho l idays  f a l l  on an employee’s 
r e g u l a r l y  scheduled day o f f ,  she w i l l  rece ive  an a d d i t i o n a l  r e g u l a r  
day off i n  l i e u  thereof  a t  a mutua l ly  agreeable t i m e  w i t h i n  t h i r t y  
(30) days immediately before o r  a f t e r  t he  ho l iday .  It i s  understood 
t h a t  employees normal ly working extended s h i f t s  rece ives  Hol idays 
based on seven and one-ha l f  (7 1 /2)  hours normal days. 

An employee requ i red  t o  work on any o f  the  designated ho l i days  
l i s t e d  i n  t he  c o l l e c t i v e  agreement s h a l l  be p a i d  a t  t h e  r a t e  o f  t i m e  
and one-ha l f  (1%) her regu lar  s t r a i g h t  t i m e  r a t e  o f  pay f o r  a l l  
scheduled hours worked on such ho l iday .  I n  addi t ion,she w i l l  
rece ive  a l i e u  day o f f  w i t h  pay i n  the  amount o f  her r e g u l a r  
s t r a i g h t  t i m e  hour ly  r a t e  o f  pay t imes seven and one-ha l f  (7+) 
hours, except f o r  those em loyees which have a standard day o f  l e s s  
than seven and one-ha l f  (74) hours i n  which case ho l i day  pay w i l l  be 
based on the  l esse r  standard d a i l y  hours. 

An employee requ i red  t o  work overt ime hours on a Ho l i da  s h a l l  
rece ive  two (2) t imes her regu lar  s t r a i g h t  t i m e  hou r l y  r a t e  Y o r  such 
a d d i t i o n a l  hours worked on t h a t  Hol iday. 

11.03 I n  order  t o  q u a l i f y  f o r  any o f  the  above-mentioned ho l idays ,  an 
employee must have earned wages du r ing  the  f o u r  work weeks 
immediately preceding the  ho l iday  and i s  requ i red  t o  work her  
scheduled s h i f t  immediately precedin and her  scheduled s h i f t  
immediately f o l l o w i n g  the  Hol iday un !i! ess the  employee prov ides 
reason t o  the  s a t i s f a c t i o n  o f  the  Hosp i ta l .  

An employee who q u a l i f i e s  t o  rece ive  pay f o r  any ho l i day  w i l l  no t  be 
e n t i t l e d  t o  receive s i c k  pay i n  a d d i t i o n  t o  ho l i day  pay i n  respect  
o f  the  same day. 

11.04 A l l  employees s h a l l  be ava i l ab le  t o  work e i t h e r  Christmas o r  New 
Years. Christmas i s  def ined as December 24th and 25th o r  25th and 
26th and New Years i s  def ined as December 31s t  and January 1 s t .  

Scheduling and overt ime regu la t i ons  may be waived between the  pay 
pe r iod  immediately preceding Christmas, and the  pay p e r i o d  
immediately f o l l o w i n g  New Years, so t h a t  a l l  nurses w i l l  rece ive  a 
t o t a l  o f  f o u r  (4 )  consecut ive days o f f  a t  e i t h e r  Christmas o r  New 
Years. 

E P f e c t i v e  the  01 January, 1990, the  

so designated would replace a f B oa t ing  ho l i day .  
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ieriod It i s  understood t h a t  a Ho l ida  i s  the twenty - four  (24) hour 
s t a r t i n g  w i t h  the  1900 hour s i f t  ( o r  1930 i n  Chronic) on t e day 
p r i o r  t o  the  Hol iday and ends a t  1900 on the  Hol iday (1930 i n  
Chronic) .  

Y; 11.05 

ARTICLE 12 = LEAVES OF ABSENCE 

12.01 Leave o f  absence w i thout  pay aggregat ing no t  more than twenty (20) 
work days per  year, may be granted t o  emplo ees se lec ted  by the  

t r a i n i n g  courses prov ided t h a t  no more than one (1) employee i s  
absent a t  any one t ime from any one u n i t .  Such leave must be 
requested i n  advance t o  the  Nurse Manager. Such leave, sub jec t  t o  
the  proper operat ion o f  the  Department s h a l l  no t  be unreasonable 
denied. 

Notwi thstanding the  above, leave o f  absence f o r  more than twenty 
(20) days w i l l  be granted as requ i red  t o  a l l  emplo ees e l e c t e d  as 

Dur ing such leave o f  absence the  employee’s sa la ry  and app l i cab le  
b e n e f i t s  s h a l l  be maintained by the  H o s p i t a l  and the Union agrees t o  
reimburse the H o s p i t a l  i n  t he  amount o f  the f u l l  cos t  o f  such sa la ry  
and app l icab le  bene f i t s .  

The H o s p i t a l  may grant  a leave o f  absence w i thou t  pay f o r  personal  
reasons f o r  a per iod  o f  t ime not  t o  exceed twelve (12) months 
prov ided t h a t  such leave may be arranged w i thout  undue inconvenience 
t o  the normal operat ions o f  the  Hosp i ta l .  Except i n  emer encies, 

weeks i n  advance o f  such leave. 

Upon r e t u r n i n g  f r o m  an extended leave, a nurse may be requ i red  t o  
p a r t i c i p a t e  i n  an o r i e n t a t i o n  pe r iod  w i thou t  pay. Once the  nurse 
f e e l s  conf ident  t o  r e t u r n  t o  her work w i thou t  f u r t h e r  o r i e n t a t i o n ,  
she w i l l  r e t u r n  t o  her normal p o s i t i o n .  

When an employee i s  e lec ted  as the  Union’s President  o r  F i r s t  V ice-  
President  ( P r o v i n c i a l l y )  the  Union w i l l  immediately f o l l o w i n g  such 
e l e c t i o n ,  advise the  Employer o f  t he  name o f  t he  employee so 
e lec ted .  Leave o f  absence s h a l l  be granted from the  employee’s 
p lace o f  emplo ment f o r  the du ra t i on  o f  the  cu r ren t  term o f  o f f i c e .  

the employee, i n c l u d i n g  pay and bene f i t s .  

An employee who n o t i f i e s  the  Hosp i ta l  as soon as poss ib le  f o l l o w i n g  
a bereavement w i l l  be granted bereavement leave f o r  t h r e e  (3) 
consecut ive working days o f f  w i thou t  loss o f  regu la r  pay f rom 
r e g u l a r l y  scheduled hours contiguous w i t h  the  day o f  t he  f u n e r a l  o f  
a member o f  her  immediate fam i l y .  

Immediate fam i l y ,  f o r  the purposes o f  t h i s  sect ion,  s h a l l  mean 
spouse, c h i l d ,  parent,  s i s t e r ,  brother ,  mother- in- law,  f a t h e r - i n -  
law, grandparent, grandchi ld,  b ro the r - i n - l aw ,  s i s t e r - i n - l a w ,  son - in -  
law and daughter- in- law.  The Hosp i ta l  w i l l  f u r t h e r  p rov ide  one (1)  
day f o r  a grandparent o f  spouse. 

Union t o  a t tend Union conferences, seminars an cy pro fess iona l  r e l a t e d  

Execut ive Board members and Execut ive O f f i c e r s  o f  t K e Union. 

12.02 

w r i t t e n  a p p l i c a t i o n  f o r  such leave must be made a t  l e a s t  B our ( 4 )  

12.03 

The Union sha l  Y reimburse the  Employer the  amounts p a i d  on beha l f  o f  

12.04 Bereavement Leave 
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The Hosp i ta l ,  i n  i t s  d i sc re t i on ,  may extend such leave w i t h  o r  
w i thou t  pay. Furthermore, where an employee does no t  q u a l i f y  under 
the  above-noted cond i t ions ,  the H o s p i t a l  may, nonetheless, g ran t  a 
p a i d  bereavement leave. 

I f  an employee i s  requ i red  t o  serve as a j u r o r  i n  any c o u r t  o f  law, 
o r  i s  requ i red  by subpoena t o  a t tend a cou r t  o f  law as a wi tness 
c a l l e d  on behalf of the  Crown, o r  i s  requ i red  t o  a t tend  a coroner ’s  
inquest  i n  connect ion w i t h  a case concerning the  Hosp i ta l ,  t h e  
employee s h a l l  no t  l ose  regu la r  pay because o f  necessary absence 
f r o m  work due t o  such attendance, and s h a l l  no t  be requ i red  t o  work 
on the  day o f  such duty, provided t h a t  t he  employee: 

a) in forms the  Employer immediately upon being n o t i f i e d  t h a t  the  
employee w i l l  be requ i red  t o  a t tend  cou r t  o r  t he  coroner ’s  
inquest ;  

presents proof  o f  serv ice  r e q u i r i n g  the  employee’s attendance; 
and 

promptly repays the  Employer the amount (o ther  than expenses) 
pa id  t o  the employee f o r  such serv ice  as a j u r o r  o r  f o r  
attendance as such witness. 

I t  i s  f u r t h e r  understood t h a t  any employee s h a l l  r e t u r n  t o  her  
du t i es  a t  every oppor tun i ty  dur ing  the  per iod  o f  t ime she i s  se rv ing  
as a j u r o r .  

I n  a d d i t i o n  t o  the  foregoing,  where an em loyee i s  requ i red  by 

connect ion w i t h  a case a r i s i n g  f r o m  the  employee’s d u t i e s  a t  t he  
Hosp i ta l ,  on her  r e g u l a r l y  scheduled day o f f  o r  du r ing  her r e g u l a r l y  
scheduled vacat ion  per iod,  i t  being understood t h a t  any reschedu l in  
s h a l l  no t  r e s u l t  i n  the  payment o f  any premium pay. I f  t h e  Hospi ta 
f a i l s  t o  reschedule such employees, the H o s p i t a l  s h a l l  arrange l i e u  
t i m e  o f f  work f o r  a l l  days the  employees would otherwise be o f f  work 
had i t  not  been f o r  the  attendance a t  Court o r  the  Coroner’s 
Inquest .  

12.05 Ju rv  Dutv 

b)  

c )  

subpoena t o  a t tend  a Court o f  Law o r  l oroner ’s  Inquest ,  i n  

B 

12.06 Preanancv/Parental Leave 

a) Such leave o f  absence s h a l l  be i n  accordance w i t h  the  
Employment Standards Act .  

b) An employee who is i n  r e c e i p t  o f  Unemployment Insurance 
pregnancy b e n e f i t s  pursuant t o  Sect ion 30 o f  the  Unemployment 
Insurance Act, 1971 , s h a l l  be pa id  a supplemental unemployment 
b e n e f i t .  That b e n e f i t  w i l l  be equ iva len t  t o  t h e  d i f f e r e n c e  
between seventy - f i ve  per cent (75%) o f  her  regu la r  weekly 
earnings and the  t o t a l  sum o f  her weekly Unemployment 
Insurance b e n e f i t s  and any o ther  earnings. Such payment s h a l l  
commence f o l l o w i n g  completion o f  t he  two week unem loyment 

o f  Unemployment Insurance pregnancy she i s  i n  
bene f i t s ,  and sha l  cont inue wh i l e  t he  emplo ee i s  i n  r e c e i p t  
o f  such b e n e f i t s  f o r  a maximum per iod  o f  f i  teen (15) weeks. 
The employee’s regu la r  weekly earnings s h a l l  be determined by 
m u l t i p l y i n g  her regu la r  hour ly  r a t e  on her l a s t  day worked 
p r i o r  t o  the commencement o f  the  leave t imes her average 
weekly hours i n  the  l a s t  s i x  ( 6 )  months. 

insurance w a i t i n  per iod,  and r e c e i p t  by the  Hospi ta P o f  t he  
employee’s Unemp !I oyment Insurance cheque s tub  as proof  t h a t  

Y receift 
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c )  E f f e c t i v e  date o f  r a t i f i c a t i o n  and approval  from U . I . C .  t he  
supplemental b e n e f i t  described above s h a l l  be extended t o  a l s o  
cover t en  (10) weeks o f  parent ing  leave when the  mother i s  i n  
r e c e i p t  o f  U. I. bene f i t s .  

Employees newly h i r e d  t o  replace employees who are  on approved 
matern i ty  leave may be released and such re lease s h a l l  no t  be 
t h e  sub‘ect  o f  a grievance o r  a r b i t r a t i o n .  I f  r e t a i n e d  by t h e  

c r e d i t e d  w i t h  s e n i o r i t  from date o f  h i r e  sub jec t  t o  

d) 

Hospi ta 11 , i n  a permanent p o s i t i o n ,  t he  employee s h a l l  be 

success fu l l y  complet ing K e r  probat ionary per iod .  

12.07 E f f e c t  o f  Leave o f  Absence 

Em loyees on leave o f  absence i n  excess o f  t h i r t y  (30) 
ca P endar days are no t  a c t i v e l y  employed by the  Hosp i ta l ,  and 
such t ime w i l l  no t  be counted i n  the  c a l c u l a t i o n  o f  l e n  t h  o f  

e t c .  

Notwi thstanding t h i s  p rov is ion ,  s e n i o r i t y  s h a l l  accrue du r ing  
matern i ty  leave o r  adopt ion leave, o r  f o r  a p e r i o d  o f  e ighteen 
(18) months i f  an employee i s  absent due t o  d i s a b i l i t y  
r e s u l t i n g  i n  WCB o r  LTD bene f i t s .  

I n  add i t i on ,  t he  employee w i l l  become responsib le f o r  f u l l  payment 
o f  subsid ized employee b e n e f i t s  i n  which she i s  p a r t i c i p a t i n g  f o r  
the  pe r iod  o f  the absence the  emplo ee must arrange w i t h  the  

b e n e f i t s  i n  which she i s  p a r t i c i p a t i n g  f o r  t he  pe r iod  o f  absence i n  
excess o f  t h i r t y  (30) continuous days t o  ensure cont inuous coverage. 

serv ice ,  s e n i o r i t y ,  annual vacat ions, s i c k  leave, Ho !il idays  

12.08 

H o s p i t a l  t o  prepay the  f u l i  premium o Y any app l i cab le  subsid ized 

12.09 Education Leave 

a) Leave o f  absence, w i thout  pay, f o r  the  purposes o f  f u r t h e r  
educat ion d i r e c t l y  r e l a t e d  t o  the  nurse’s employment w i t h  the  
H o s p i t a l  may be granted on w r i t t e n  a p p l i c a t i o n  by t h e  nurse t o  
the  D i r e c t o r  of Nursing o r  her designate. Requests f o r  such 
leave w i l l  no t  be unreasonably denied. 

A nurse s h a l l  be e n t i t l e d  t o  leave o f  absence w i thou t  l o s s  o f  
earnings f r o m  her r e g u l a r l y  scheduled working hours f o r  t he  
purpose o f  w r i t i n g  any examinations requ i red  i n  any recognized 
course i n  which she i s  enro led which w i l l  upgrade t h e i r  
nurs ing  q u a l i f i c a t i o n s .  

c )  Leave o f  absence w i thou t  l o s s  o f  regu la r  earnings f rom 
r e g u l a r l y  scheduled hours f o r  the  purpose o f  a t tend ing  sho r t  
courses, workshops o r  seminars d i r e c t l y  r e l a t e d  t o  the  nurse’s 
employment a t  the  Hosp i ta l  may be granted a t  t he  d i s c r e t i o n  o f  
t he  Hosp i ta l  upon w r i t t e n  a p p l i c a t i o n  by the  nurse t o  the  
D i r e c t o r  o f  Nursing o r  her designate. 

d) The employee w i l l  be e n t i t l e d  t o  leave work one (1) hour 
before the  scheduled s t a r t  o f  the  examination. 

b)  

e )  Leave o f  absence w i thou t  l o s s  o f  regu la r  earnings may be 
granted t o  any employee who i s  requested by the  Hos i t a 1  t o  

the  op in ion  the  Hosp i ta l ,  w i l l  improve o r  main ta in  the  
employee’s q u a l i f i c a t i o n s  and serv ices.  

a t tend  a course o f  study, convention, o r  workshop w E i c h ,  i n  
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f )  Nurses who are members o f  a committee pursuant t o  Reg. 518 o f  
the  Pub l ic  Hosp i ta ls  Act w i l l  s u f f e r  no l o s s  o f  earnings f o r  
t i m e  spend du r ing  regu lar  working hours f o r  a t tend ing  such 
committee meetings. 

Where a nurse at tends t h i s  committee meeting ou ts ide  o f  
r e g u l a r l y  scheduled hours, she w i l l  be p a i d  a t  her  r e g u l a r  
s t r a i g h t  t i m e  hour ly  r a t e  and such hours s h a l l  n o t  be 
considered hours worked f o r  the purposes o f  over t ime.  

ARTICLE 13 - JOB POSTING, PROMOTION AND TRANSFER 

13.01 

13.02 

13.03 

Where the  Hosp i ta l  determines t h a t  a vacancy e x i s t s ,  o r  where the  
Hos i t a 1  creates a new p o s i t i o n  i n  the  bargain ing u n i t ,  such vacancy 
sha P 1 be posted f o r  a pe r iod  o f  n ine (9) calendar days. 

Such pos t i ng  w i l l  s t a t e  the requ i red  q u a l i f i c a t i o n s .  

App l i ca t i ons  f o r  such vacancies s h a l l  be made i n  w r i t i n g  w i t h i n  t h e  
n ine  (9) calendar day pe r iod  referenced here in .  Such a p p l i c a t i o n  
s h a l l  i nc lude  an updated resume t o  be used by the  H o s p i t a l  t o  
determine the  employee’s s k i l l ,  a b i l i t y ,  experience, and re levan t  
q u a l i f i c a t i o n s .  

Notwi thstanding the  above, the Hosp i ta l  may f i l l  a t  i t s  own 
d i s c r e t i o n  vacancies caused by: 

a)  illness; 
b) accident;  

vacat ion; 
o ther  leave o f  absence not  expected t o  exceed s i x  (6) months; 

e )  s p e c i f i c  tasks no t  expected t o  exceed s i x  (6) months. 

I n  f i l l i n g  such temporary vacancies the  H o s p i t a l  s h a l l  consider  
employees who have expressed an i n te res t ,  i n  w r i t i n g ,  i n  f i l l i n g  
such vacancies, on the  bas is  o f  the  se lec t i on  c r i t e r i a  as s e t  ou t  i n  
A r t i c l e  13.07. 

Employees o f  the  barga in in  u n i t  se lected t o  f i l l  such temporary 
o s i t i o n s  w h i l e  

f i l l i n g  the  temporary vacancy. Upon complet ion o the  temporary 
vacancy, the  barga in ing  u n i t  em loyee w i l l  be re turned t o  her  former 

f i l l i n g  a temporary vacancy. Where p a r t - t i m e  employees f i l l  
temporary f u l l - t i m e  vacancies such employees s h a l l  be considered 
regu la r  p a r t - t i m e  and s h a l l  be covered by the  terms o f  t he  p a r t - t i m e  
nurs ing  Agreement. 

Employees newly h i r e d  t o  f i l l  such temporary vacancy w i l l  no t  accrue 
s e n i o r i t y  du r ing  the  f i l l i n g  o f  such vacancy. I f  such employees 
success fu l l y  post  i n t o  a permanent p o s i t i o n  w i t h i n  the  barga in ing  

c r e d i t e d  w i t h  s e n i o r i t y  from t h e i r  l a s t  date o f  h i r e .  T e will re lease be 
u n i t ,  p r i o r  t o  the  end o f  the  temporary vacancy, 

or discharge o f  such emplo ee a t  the complet ion o f  t he  temporary 

P vacancies agree no t  t o  app B y f o r  o ther  temporary 

p o s i t i o n .  Such employees sha l  f cont inue t o  accrue s e n i o r i t y  w h i l e  

vacancy s h a l l  no t  be the  su i j e c t  o f  a gr ievance o r  a r b i t r a t i o n .  

13.04 Not ice  o f  vacancies under t h i s  a r t i c l e  s h a l l  inc lude,  f o r  
i n f o r m a t i o n a l  purposes: department, c l a s s i f i c a t i o n ,  q u a l i f i c a t i o n s .  

A copy o f  the osted no t i ce  w i l l  be sent t o  t he  l o c a l  President  o r  13.05 
designate, w i t  i n  seven (7) calendar days. c: 
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13.06 The H o s p i t a l  agrees t o  discuss w i t h  the  unsuccessful  app l i can ts  ways 
i n  which they can improve f o r  f u t u r e  post ings,  i f  requested. 

13.07 I n  f i l l i n g  posted vacancies the  s e l e c t i o n  s h a l l  be made based on 
s k i l l ,  a b i l i t j ,  experience, and re levan t  q u a l i f i c a t i o n s  o f  t h e  
app l icants .  here these f a c t o r s  are r e l a t i v e l y  equal, barga in ing  
u n i t  s e n i o r i t y  s h a l l  be the  governing f a c t o r .  

13.08 I n  mat ters o f  romotion and t r a n s f e r ,  a successfu l  barga in ing  u n i t  
app l i can t  shal! be al lowed a t r i a l  per iod  o f  f o r t y - f i v e  (45) days 
worked ( o r  337.5 hours f o r  those employees working a longer  than 
regu la r  day) dur ing  which the  Hos i t a 1  w i l l  determine i f  the  

employee may v o l u n t a r i l y  re tu rn ,  o r  be re turned by the  Hosp i ta l ,  t o  
the  p o s i t i o n  fo rmer ly  occupied, w i thout  l o s s  o f  s e n i o r i t y .  Should 
the  employee r e t u r n  o r  be returned t o  her  former job, t he  f i l l i n g  o f  
subsequent vacancies w i l l  be reversed. 

13.09 The employee’s anniversary date s h a l l  be adjusted.  

13.10 An employee selected as a r e s u l t  o f  a posted vacancy need n o t  be 
considered f o r  a f u r t h e r  vacancy f o r  a pe r iod  o f  up t o  twelve (12) 
months from her date o f  se lec t i on .  

13.11 When a new c l a s s i f i c a t i o n  i n  the  bargain ing u n i t  i s  es tab l ished 
determin ing the  appropr iate ra te ,  primacy must be g iven t o  the  
r e l a t i o n s h i p  between j o b  c l a s s i f i c a t i o n s  covered by t h i s  agreement 
and t h a t  such r e l a t i v i t y  must be maintained. Each change i n  the  
r a t e  es tab l ished by the Hosp i ta l  e i t h e r  through n e g o t i a t i o n  o r  by 
Board o f  A r b i t r a t i o n  s h a l l  be r e t r o a c t i v e  from the  t ime a t  which the  
new o r  s u b s t a n t i a l l y  changed c l a s s i f i c a t i o n  was f i r s t  f i l l e d .  

employee can s a t i s f a c t o r i l y  perform t R e job .  W i th in  t h i s  p e r i o d  t h e  

ARTICLE 14 - AMBULANCE ESCORT 

14.01 Where a nurse i s  assigned t o  prov ide p a t i e n t  care f o r  a p a t i e n t  i n  
t r a n s i t ,  the  f o l l o w i n g  w i l l  apply: 

a) Where the  nurse performs such d u t i e s  du r ing  her  regu la r  s h i f t ,  
she s h a l l  be pa id  regu lar  r a t e  o f  pay. 

b)  Where a nurse erforms such d u t i e s  ou ts ide  her  regu la r  s h i f t  
o r  on a schedu e ed day o f f ,  she s h a l l  be p a i d  the  appropr ia te  
overt ime ra te .  

c )  Where such du t i es  extend beyond t h e i r  regu la r  s h i f t ,  t h e  
H o s p i t a l  w i l l  no t  requ i re  an emplo ee t o  r e t u r n  t o  regu la r  

t ime o f f .  Where such t ime o f f  extends i n t o  t h e i r  nex t  
r e g u l a r l y  scheduled s h i f t  they w i l l  ma in ta in  t h e i r  regu la r  
earnings f o r  t h a t  f u l l  s h i f t .  

d u t i e s  a t  the  Hosp i ta l  w i thout  a t  1 east e i g h t  (8 )  hours o f  
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d) Hours spent between the  t i m e  the  nurse i s  r e l i e v e d  o r  p a t i e n t  
care r e s p o n s i b i l i t i e s  and the  t i m e  the  nurse r e t u r n s  t o  the  
h o s p i t a l  o r  t o  such o ther  l o c a t i o n  agreed upon between the  
H o s p i t a l  and the  nurse w i l l  be pa id  a t  s t r a i g h t  t i m e  o r  a t  
appropr iate overt ime ra tes ,  i f  app l icab le  under A r t i c l e  10.07. 
I t  i s  understood t h a t  the  nurse s h a l l  r e t u r n  t o  the  h o s p i t a l  
o r  t o  such o ther  l o c a t i o n  agreed upon between the  H o s p i t a l  and 
the  nurse a t  the  e a r l i e s t  oppor tun i ty .  P r i o r  t o  t he  nurse’s  
departure on escor t  duty, o r  a t  such o ther  t i m e  as may be 
mutual1 agreed upon between the  H o s p i t a l  and the  nurse, t he  

t r a v e l .  
Hospita K w i l l  e s t a b l i s h  w i t h  the  nurse arrangements f o r  r e t u r n  

e) The employee s h a l l  be reimbursed f o r  reasonable ou t  o f  pocket 
expenses i n c l u d i n g  room, board and r e t u r n  t r a n s p o r t a t i o n  and 
cons idera t ion  w i l l  be given t o  any s p e c i a l  circumstances no t  
d e a l t  w i t h  under the fo rego ing  p rov i s ions .  

ARTICLE 15 - PREPAID LEAVE 

Purpose 
The Pre-Paid Leave Plan i s  a p lan  developed t o  a f f o r d  
employees the oppor tun i ty  t o  take a one (1) year leave o f  
absence, funded s o l e l y  by the  employee through the  d e f e r r a l  o f  
sa la ry  over a def ined er iod ,  i n  accordance w i t h  P a r t -  L X V I I I  
o f  the  Income Tax Reau P at ions ,  sec t i on  6801 (as may be amended 
from t i m e  t o  t ime) .  

A l i c a t i o n  
a m  loyees must make w r i t t e n  a p p l i c a t i o n  t o  t h e  
Department Read, w i t h  a copy t o  the  D i r e c t o r  o f  Human 
Resources, a t  l e a s t  s i x  (6) months p r i o r  t o  t he  in tended 
commencement date o f  the  sa la ry  d e f e r r a l  p o r t i o n  o f  the  p re -  
p a i d  leave p lan.  Such a p p l i c a t i o n  w i l l  o u t l i n e  the  reason the  
leave i s  being requested. P r i o r i t y  w i l l  be g iven t o  
app l i can ts  i n tend ing  t o  use the  leave t o  pursue fo rma l  
educat ion r e l a t e d  t o  t h e i r  profess ion.  As between two (2) o r  
more candidates, from the  same department, w i t h  the  same 
intended purpose, s e n i o r i t y  s h a l l  govern. The employee w i l l  
be informed o f  t he  d i s p o s i t i o n  o f  her  a p p l i c a t i o n  as soon as 
i s  reasonably poss ib le  a f t e r  t he  c l o s i n g  date f o r  
app l i ca t i ons .  

The t o t a l  number o f  employees t h a t  may be accepted i n t o  the  
Pre-pa id  Plan i n  any one p lan  year as de f ined above, s h a l l  be 
one (1) per  u n i t .  

Nature o f  F i n a l  Aareement 
F i n a l  approval  f o r  en t r y  i n t o  the p re -pa id  leave program w i l l  
be subject  t o  the  employee en te r i ng  i n t o  a fo rma l  agreement 
w i t h  the  Hosp i ta l ,  au tho r i z i ng  the  H o s p i t a l  t o  make the  
appropr ia te  deductions from the  employee’s pay. The agreement 
w i l l  a l s o  inc lude:  

a )  A statement t h a t  the  employee i s  en te r i ng  the  p lan  i n  
accordance w i t h  A r t i c l e  15 o f  t he  C o l l e c t i v e  Agreement. 

b) The e r i o d  of sa la ry  d e f e r r a l  and the pe r iod  f o r  which 
t he  P eave is requested. 

c )  The manner i n  which the  de fer red  sa la ry  i s  t o  be he ld .  
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The l e t t e r  o f  a p p l i c a t i o n  t o  en te r  t he  p lan  w i l l  be appended 
to ,  and form p a r t  o f ,  the  w r i t t e n  agreement 

e) D e f e r r a l  Plan 
The d e f e r r a l  p o r t i o n  o f  the p lan  s h a l l  i n v o l v e  an employee 
spreadin f o u r  (4 )  years’  sa la ry  over a f i v e  (5) year per iod .  

employee’s gross annuay earnings w i l l  be deducted and h e l d  f o r  
t he  employee. Such defer red  sa la ry  w i l l  no t  be access ib le  t o  
the  employee u n t i l  the year o f  the  leave o r  upon the  co l l apse  
o f  the  p lan.  

f )  Deferred Earninas 
The manner i n  which the  de fer red  sa la ry  i s  he ld  s h a l l  be a t  
the  d i s c r e t i o n  o f  the  Hosp i ta l .  The employee w i l l  be made 
aware, i n  advance o f  having t o  s ign  an fo rma l  agreement, o f  

I n t e r e s t  which i s  accumulated dur ing  each year o f  t he  d e f e r r a l  
pe r iod  s h a l l  be p a i d  out t o  the employee i n  accordance w i t h  
P a r t  LXVI I I  o f  the  Income Tax Reciulations, sec t i on  6801. 

During t Yl e f o u r  (4 )  ears o f  sa la ry  d e f e r r a l ,  20% o f  t he  

the  manner o f  ho ld ing  such defer red  sa 3: a r y .  

g) Heal th and Welfare Bene f i t s  
A l l  b e n e f i t s  s h a l l  be kept  whole du r ing  the  d e f e r r a l  pe r iod  o f  
t he  plan. 

Employees w i l l  be al lowed t o  p a r t i c i p a t e  i n  h e a l t h  and we l fa re  
b e n e f i t s  plans dur ing  the  year o f  the  leave, bu t  t he  f u l l  cos t  
of such plans w i l l  be borne by the  employees. Con t r i bu t i ons  
t o  the  Hosp i ta ls  of Ontar io  Pension Pan w i l l  be i n  accordance 
w i t h  the  Plan. 

Notwi thstanding the  above 

Peave. 

employees w i l l  no t  be e l i g i b l e  t o  
a r t i c i p a t e  i n  the d i s a b i i i t y  income p lan  du r ing  the  year o f  

h )  S e n i o r i t v  and Service 
Dur ing the year o f  the leave, s e n i o r i t y  s h a l l  cont inue t o  
accumulate. Service f o r  t he  purposes o f  vacat ion  and sa la ry  
Droaression and o ther  b e n e f i t s  w i l l  be re ta ined  bu t  w i l l  no t  
k c i m u l a t e  dur ing  the  per iod  o f  t he  leave.  

On r e t u r n  from leave, a p a r t i c i p a n t  w i l l  be assigned t o  her  
former p o s i t i o n  unless i t  i s  no longer  ava i l ab le .  I n  such a 
case the  employee w i l l  be given a comparable job, i f  poss ib le ,  
o r  the  l a y o f f  p rov is ions  w i l l  be app l ied .  

1)  

i )  Assignment on Return 

j )  Withdrawal Riahts 
A p a r t i c i p a n t  may withdraw from the  p lan  a t  any t ime up 
t o  a date t h r e e  ( 3 )  months p r i o r  t o  t he  commencement o f  
the  leave. Deferred salary,  and accrued i n t e r e s t  w i l l  
be re turned t o  the  p a r t i c i p a n t  w i t h i n  a reasonable 
pe r iod  o f  t i m e .  

2) On Leaving Emplovment 
I f  a p a r t i c i p a n t  res igns,  o r  i s  terminated, r i o r  t o  t he  

w i l l  be returned t o  the  a r t i c i p a n t  w i t h i n  a reasonable 

p a r t i c i p a n t ,  such funds w i l l  be pa id  t o  the  
p a r t i c i p a n t ’ s  es ta te .  

commencement o f  the leave, de fer red  sa la ry  p P us i n t e r e s t  

I n  t t: e event o f  the  death o f  t he  per iod  o f  t i m e .  
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Replacement Emplovees 
The H o s p i t a l  w i l l  endeavour t o  f i n d  a temporary replacement 
f o r  t he  employee, as f a r  i n  advance as p r a c t i c a b l e .  I f  the  
H o s p i t a l  i s  unable t o  f i n d  a s u i t a b l e  replacement, i t  may 
postpone the  leave. I f ,  a f t e r  a pe r iod  o f  postponement, a 
s u i t a b l e  temporary replacement cannot be found, t he  H o s p i t a l  
w i l l  have the  op t i on  o f  cons ider ing  a f u r t h e r  postponement o r  . The employee, sub jec t  t o  such a o f  co l l aps ing  the  
postponement, w i l l  ave the op t ion  o f  remainlng i n  the  p lan  
and rearranging the leave a t  a mutua l ly  agreeable t ime, o r  o f  
withdrawing from the p lan  as o u t l i n e  d i n  t h i s  a r t i c l e  sec t i on  

Plan Year 
The year f o r  the purposes o f  the  p lan  s h a l l  be f rom September 
1 o f  one year, t o  August 31, o f  the f o l l o w i n g  year.  

Status o f  Replacement Emplovees 

Only the  o r i g i n a l  vacancy r e s u l t i n g  from an absence due t o  
p re -pa id  leave w i l l  be posted. 

Pan 
I' j . 

Employees i n  t h i s  barga in ing  u n i t  se lec ted  t o  f i l l  vacancies 
r e s u l t i n g  from r e  l a c i n g  an employee on a p re -pa id  leave need no t  be 

Upon 
complet ion o f  the  leave, the  rep lac ing  employee w i l l  be re turned t o  
her  f o r m e r  p o s i t i o n ,  and the  f i l l i n g  o f  subsequent vacancies w i l l  
l i k e w i s e  be reversed. 

Employees newly h i r e d  t o  f i l l  vacancies r e s u l t i n g  from r e  l a c i n g  an 

f i l l i n g  o f  such vacancies. Furthermore, such employees need no t  be 
considered f o r  o ther  vacancies. I f  such employees do o s t  i n t o  

P a s t  date o f  h i r e .  The re lease o r  discharge o f  such employees w i l l  
no t  be subject  o f  a grievance o r  a r b i t r a t i o n .  

considered f o r  o t  R e r  vacancies wh i l e  rep lac ing  such employee. 

employee on p re -pa id  leave w i l l  no t  accrue s e n i o r i t y  CP u r i n g  t h e  

ermanent p o s i t i o n s  they w i l l  be c r e d i t e d  w i t h  s e n i o r i t y  P rom t h e i r  

ARTICLE 16 - BULLETIN BOARDS 

16.01 The H o s p i t a l  s h a l l  prov ide space i n  the  s t a f f  lounge f o r  t he  Union 
t o  e rec t  a b u l l e t i n  board i n  order  f o r  t he  Union t o  pos t  union 
no t i ces .  Such no t i ces  must be signed by the D i r e c t o r  o f  Human 
Resources. 

ARTICLE 17 - VACATIONS 

17.01 A l l  employees s h a l l  receive vacat ion w i t h  pay based on l e n g t h  o f  
f u l l - t i m e  continuous serv ice  as fo l l ows :  

Employees who have completed l e s s  than one (1) year o f  cont inuous 
se rv i ce  as o f  January 1st  o f  each year, s h a l l  be e n t i t l e d  t o  a 
vacat ion  on the  bas is  o f  1.25 da s (9.375 hours f o r  employees whose 
regu la r  hours o f  work are more t K an the standard work day) f o r  each 
completed month o f  serv ice  w i t h  pay i n  the amount o f  6% o f  gross 
sa la ry  f o r  work performed. 

Employees s h a l l  rece ive  th ree  ( 3 )  weeks vacat ion (112.5 hours pay 
f o r  nurses whose regu la r  hours of work are more than the  standard 
work day) a f t e r  one (1) year of continuous serv ice  as o f  January 1 s t  
o f  each year, and f o u r  (4)  weeks vacat ion (150 hours pay f o r  nurses 
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whose regu la r  hours of work are more than the standard work day) 
a f t e r  t h ree  (3) years of continuous se rv i ce  as o f  January 1 s t  o f  
each year. 

A l l  employees s h a l l  receive f i v e  (5) weeks vacat ion  (187.5 hours pay 
f o r  nurses whose regu lar  hours o f  work are more than the  standard 
work day) a f t e r  seventeen (17) o f  continuous years se rv i ce  as o f  
January 1 s t  o f  each year. 

As o f  January 1 1990, a l l  employees s h a l l  rece ive  f i v e  (5) weeks 
vacat ion  (187.5 hours pa f o r  nurses whose regu la r  hours o f  work are  

continuous serv ice  as o f  January s t  o f  each year and s i x  (6) weeks 
vacat ion  (225 hours pa f o r  nurses whose regu la r  hours o f  work a re  
more than the  standar J work day) a f t e r  t w e n t y - f i v e  (25) years o f  
continuous serv ice  as o f  January 1 s t  o f  each year.  

Where an employee's vacat ion i s  i n t e r r u p t e d  due t o  ser ious i l l n e s s  
o r  i n j u r y  r e q u i r i n g  the  employee t o  be an i n - p a t i e n t  i n  a h o s p i t a l  
o r  r u l e d  t o  be ser ious i n  the  op in ion  o f  t he  H o s p i t a l  doctor ,  which 
commenced p r i o r  t o  and cont inues i n t o  the  scheduled vacat ion  per iod,  
the  pe r iod  o f  such i l l n e s s  s h a l l  be considered s i c k  leave. 

Where an employee's scheduled vacat ion i s  i n t e r r u p t e d  due t o  a 
ser ious  i l l n e s s  r e q u i r i n g  the  employee t o  be an i n - p a t i e n t  i n  a 
hos i t a l ,  the  pe r iod  o f  such h o s p i t a l i z a t i o n  s h a l l  be considered 

The p o r t i o n  o f  the employee's vacat ion which i s  deemed t o  be s i c k  
leave under the  above prov is ions  w i l l  no t  be counted aga ins t  t he  
employee's vacat ion c r e d i t s .  

17.03 Notwi thstanding the above, should an employee te rminate  w i t h  l e s s  
than two (2) weeks n o t i c e  o f  te rminat ion ,  the  vacat ion  pay 
requirements o f  the  Employment Standards Ac t  w i l l  apply.  

Employees must n o t i f y  t h e i r  Nurse Manager b A p r i l  1 s t  o f  each year 
o f  t h e i r  vacat ion reference. I n  sche u l i n g  vacat ions,  every 

The 
schedul ing o f  vacat ion w i l l  be done on the  bas is  o f  e f f i c i e n t  
opera t ion  o f  the  u n i t .  Where the  preference o f  employees i n  a u n i t  
c o n f l i c t  as t o  the  t i m e  per iod,  then barga in ing  u n i t  s e n i o r i t y  s h a l l  
govern. 

17.05 During the  pe r iod  from June 15th t o  September 15 th  which i s  
considered t o  be "prime t i m e "  employees w i l l  no t  be scheduled f o r  
vacat ion  per iods i n  excess o f  kwo (2) weeks dura t ion .  This  w i l l  n o t  
preclude the  Employer from schedul ing more than two (2 )  weeks where 
poss ib le .  Such schedul ing w i l l  endeavour t o  g i ve  a f a i r  oppor tun i t y  
t o  a l l  employees t o  receive vacat ion du r ing  the  s a i d  "pr ime t i m e " .  
The H o s p i t a l  w i l l  advise the  employee i n  w r i t i n g  o f  the  dec i s ion  by 
A p r i l  30th. 

A l l  unused vacat ions as o f  December 15th o f  each year s h a l l  be l o s t  
unless the  employee cou ld  no t  use her vacat ion  because o f  t he  
i n a b i l i t y  o f  the  H o s p i t a l  t o  schedule such vacat ions.  Furthermore, 
an employee may request t o  ca r r y  over some vacat ion  prov ided t h a t  
t he  employee provides a reason s a t i s f a c t o r y  t o  t h e  H o s p i t a l  and make 
w r i t t e n  request t o  the  D i r e c t o r  o f  Human Resources p r i o r  t o  
September 1s t  o f  each year.  

Y more than the  standar J work da ) a f t e r  f i f t e e n  (15) years o f  

17.02 

s i c  R leave. 

2 17.04 

cons idera t ion  w i l l  I: e given t o  the  employee's preference.  

17.06 



22 

17.07 Subject t o  A r t i c l e  17.03 i f  the  emplo ee leaves the  employee o f  t he  
Hos i t a l  p r i o r  t o  the  vacat ion periodY, a l l  unused vacat ion  c r e d i t s  
sha P 1 be p a i d  them by cheque on te rminat ion .  

ARTICLE 18 - GROUP LIFE INSURANCE PLAN 

18.01 The H o s p i t a l  w i l l  prov ide f o r  HOOGLIP o r  o ther  equ iva len t  group l i f e  
insurance lans .  The Hos i t a l  f u r t h e r  agrees t o  c o n t r i b u t e  the  f u l l  

H o s p i t a l  on the  e l i g i b i l i t y  cond i t ions  se t  out  i n  t he  Agreements. 
premiums P o r  a l l  e l i g i b  P e employees i n  the  a c t i v e  employ o f  t he  

ARTICLE 19 - SICK LEAVE AND LONG TERM DISABILITY 

19.01 The H o s p i t a l  s h a l l  prov ide a shor t - te rm s i c k  leave p lan  a t  l e a s t  
equ iva len t  t o  t h a t  described i n  the 1982 Hosp i ta l s  o f  Ontar io  
D i s a b i l i t y  Income Plan (HOODIP) brochure. 

19.02 The H o s p i t a l  w i l l  pay seven ty - f i ve  percent (75%) o f  t h e  b i l l e d  
premium towards coverage o f  e l i g i b l e  employees under the  l o n g  term 
d i s a b i l i t y  p lan  (HOODIP o r  equ iva len t ) ;  employees s h a l l  pay the  
balance o f  the  b i l l e d  premiums through p a y r o l l  deduct ion. 

The H o s p i t a l  f u r t h e r  agrees t o  ay employees an amount equal  t o  an 
l o s s  o f  b e n e f i t s  under HOODIP o r  the  f i r s t  two days o f  t he  f o u r t f :  
and subsequent per iod  o f  absence i n  any calendar year.  

For employees whose regu lar  hours o f  work are more than the  standard 
work day, t he  sho r t  t e r m  s i c k  leave p lan  w i l l  prov ide payment f o r  
the  number o f  hours o f  absence according t o  the  scheduled t o u r  t o  a 
t o t a l  o f  562.5 hours. A l l  o ther  p rov is ions  of t he  e x i s t i n g  p lan  
s h a l l  apply muta t is  mutandis. 

Th is  Plan i s  governed by the  Plan Text.  This  Plan Text i s  a v a i l a b l e  
f o r  v iewing a t  the  Human Resources O f f i c e .  

Any d ispute  which may a r i s e  concerning an employee’s en t i t l emen t  t o  
sho r t - t e rm b e n e f i t s  under HOODIP may be sub jec t  t o  gr ievance and 
a r b i t r a t i o n  under the  prov is ions  o f  t h i s  Agreement. 

Where an em loyee, w i t h  accumulated s i c k  leave c r e d i t s  remaining, i s  
prevented from working f o r  the Hosp i ta l  because o f  an occupat iona l  
i l l n e s s  o r  acc ident  t h a t  is recognized by the  Worker’s Compensation 
Board as compensable w i t h i n  the  meaning o f  the Workers’ Compensation 
Act, the  Hosp i ta l ,  on a p p l i c a t i o n  from the  emplo ee, w i l l  supplement 
the  award made by WCB f o r  l o s s  o f  wages t o  t t e employee by such 
amount t h a t  the  award o f  the  W.C.B. f o r  l o s s  o f  wages, together  w i t h  
the  supplementation o f  the  Hosp i ta l ,  w i l l  equal one hundred (100) 
percent o f  the  employee’s ne t  earn ing t o  the  l i m i t  o f  t he  employee’s 
accumulated s i c k  leave c r e d i t s .  Employees may u t i l i z e  such s i c k  
leave c r e d i t s  wh i l e  awai t ing  approval o f  a c la im  f o r  Workers’ 
Compensation. 

When an employee has completed h a l f  o f  her regu la r  s h i f t  p r i o r  t o  
going on s i c k  leave benef i ts ,  the  nurse s h a l l  be p a i d  f o r  t h e  
balance o f  the s h i f t  a t  the  nurse’s regu lar  s t r a i g h t  t ime hou r l y  
r a t e .  

P 19.03 

19.04 

19.05 

19.06 

19.07 

19.08 Absences due t o  pregnancy r e l a t e d  i l l n e s s e s  s h a l l  be considered as 
s i c k  leave under the  s i c k  leave p lan  provided t h a t  a nurse prov ides 
the  Hosp i ta l ’ s  Doctor w i t h  a c e r t i f i c a t e  form her  doctor  a t t e s t i n g  
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t o  the  sickness. 

ARTICLE 20 - DENTAL PLAN 

20.01 The H o s p i t a l  s h a l l  implement a Blue Cross Plan #9 ( o r  i t s  
equ iva len t )  based on 1990 ODA f e e  schedule. The H o s p i t a l  s h a l l  pay 
seven ty - f i ve  percent (75%) o f  the  month1 premium ra tes  on beha l f  o f  

through pa r o l l  deduction. Employees w i l l  be enro led i n  t he  

Plan. 

a c t i v e  employees, the  balance being p a i  cy by p a r t i c i p a t i n g  employees 

e x i s t i n g  P I! an i n  accordance w i t h  the  terms and cond i t i ons  o f  t he  

ARTICLE 21 - EXTENDED HEALTH CARE 

21.01 The H o s p i t a l  s h a l l  con t r i bu te  on beha l f  o f  each e l i g i b l e  employee 
seven ty - f i ve  percent (75%) o f  the  b i l l e d  premium under the  Extended 
Heal th Care Plan (Blue Cross $10-20) p lan  i n c l u d i n g  hear ing  a i d s  
w i t h  a maximum o f  $300.00 per  person and v i s i o n  care w i t h  a maximum 
o f  $90.00 ever 24 months per person,, o r  i t s  equ iva len t )  prov ided 

p a y r o l l  deduct ion (sub jec t  t o  appropr ia te  Union and employer 
recru i tment ) .  

the  balance o Y the  monthly premium is p a i d  by employees through 

21.02 Semi P r i v a t e  
The H o s p i t a l  agrees t o  pay 100% o f  the  b i l l e d  premiums towards 
coverage o f  e l i g i b l e  employees i n  t he  a c t i v e  employ o f  t he  H o s p i t a l  
under the Blue Cross Semi-pr ivate Plan o r  comparable coverage w i t h  
another c a r r i e r .  

ARTICLE 22 - CHANGE OF CARRIER 

It i s  understood t h a t  the  Hosp i ta l  ma a t  any t ime s u b s t i t u t e  
another c a r r i e r  f o r  any Plan (o ther  than J HIP) prov ided the  b e n e f i t s  
are equ iva len t  and are n e i t h e r  reduced o r  increased. The H o s p i t a l  
s h a l l  prov ide t o  the  Union f u l l  s p e c i f i c a t i o n s  o f  t he  b e n e f i t  
programs contracted f o r  before implementat ion o f  any change. 

The p a r t i e s  agree t h a t  any surp lus,  c r e d i t s ,  refunds o r  
reimbursements exc luding s i c k  leave and/or pension c r e d i t s ,  under 
whatever name accrue t o  and f o r  the  b e n e f i t  o f  the  Hosp i ta l .  

22.01 

22-02 D i v i s i b l e  Surplus 

ARTICLE 23 - SALARIES 

The s a l a r i e s  f o r  the  c l a s s i f i c a t i o n s  o f  r e  i s t e r e d  o r  raduate 
nurses s h a l l  be se t  out  i n  schedule A attached ere to .  F u r t  e r ,  t he  
employer s h a l l  pay i t s  employees every two (2) weeks. 

7l a 23.01 

23.02 New employees h i r e d  a f t e r  A p r i l  1, 1991 c la im ing  r e l a t e d  experience, 
i f  any, s h a l l  do so i n  w r i t i n g  w i t h i n  seven (7) calendar days o f  
h i r i n g .  The employee s h a l l  prov ide the  H o s p i t a l  w i t h  p roof  o f  
experience. The Hosp i ta l  w i l l  c r e d i t  the  employee w i t h  one (1) 
increment on the  sa la ry  scale f o r  every year o f  recent ,  r e l a t e d  
f u l l - t i m e  h o s p i t a l  experience, ( o r  p a r t - t i m e  based on f i f t e e n  
hundred (1500) hours equals one (1) year f u l l - t i m e )  as determined by 
the  Hosp i ta l ,  obtained w i t h i n  the  previous e i g h t  (8) years p r i o r  t o  
the  h i r i n g  of the  employee, t o  a maximum o f  s t a r t  a t  s tep  06. 
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23.03 An employee w i l l  move up i n t o  the  next  increment on t h e i r  
anniversary date u n t i l  she has reached the  maximum o f  t h e  
c l a s s i f i c a t i o n .  

ARTICLE 24 - SHIFT PREMIUM 

24.01 a)  Employees s h a l l  be pa id  a s h i f t  premium o f  seven ty - f i ve  cents 
( 7 5 ~ )  per hour e f f e c t i v e  A p r i l  1, 1991, f o r  each hour worked 
outs ide  the  normal hours o f  the  day s h i f t  prov ided t h a t  such 
hours exceed two (2) hours i f  worked i n  con junc t ion  w i t h  the  
day s h i f t .  S h i f t  premium w i l l  no t  form p a r t  o f  t he  employee’s 
s t r a i g h t  t ime hour ly  r a t e .  It i s  understood t h a t  t he  normal 
day s h i f t  i s  0700 hours t o  1500 hours. 

b) E f f e c t i v e  A p r i l  1, 1992, employees s h a l l  be p a i d  a s h i f t  
premium o f  one d o l l a r  ($1.00) per  hour f o r  each hour worked on 
the  evening s h i f t  and one d o l l a r  and t w e n t y - f i v e  cents ($1.25) 
per hour f o r  each hour worked on the  n i g h t  s h i f t .  

E f f e c t i v e  A r i l  1 , 1991 , an employee s h a l l  be pa id  a weekend premium 
o f  n i n e t y - f i v e  cents (95G) per hour f o r  each hour worked on a 
scheduled s h i f t  between 1900 hours on Fr iday  and 1900 hours on 
Sunday (1930 hours t o  1930 hours f o r  Chronic) .  E f f e c t i v e  A p r i l  1, 
1992, the  weekend remium r a t e  s h a l l  be one d o l l a r  and t h i r t y - f i v e  
cents ($1.35) per Rour. 

24.02 

ARTICLE 25 - CALLBACK 

25.01 Where an employee has completed her r e g u l a r l y  scheduled s h i f t  and 
l e f t  the  h o s p i t a l  and i s  c a l l e d  i n  t o  work ou ts ide  her  r e g u l a r l y  
scheduled working hours, o r  where an employee i s  c a l l e d  back from 
stand-by, she s h a l l  rece ive  t i m e  and one-hal f  (1  $) her r e g u l a r  
s t r a i g h t  t ime hour ly  r a t e  f o r  a l l  hours worked w i t h  a minimum 
guarantee o f  f o u r  (4)  hours’ pay a t  t i m e  and one-ha l f  (1  3 )  her  
regu la r  s t r a i g h t  t i m e  hou r l y  r a t e  except t o  t he  ex ten t  t h a t  such 
f o u r  (4) hour pe r iod  overlaps o r  extends i n t o  her r e g u l a r l y  
scheduled s h i f t .  I n  such a case, she w i l l  rece ive  t i m e  and one -ha l f  
(1 h)  her regu la r  s t r a i g h t  t i m e  hour ly  r a t e  f o r  a c t u a l  hours worked 
up t o  the  commencement o f  her regu lar  s h i f t .  

25.02 With mutual agreement, employees may rece ive  compensating leave i n  
l i e u  o f  pay a t  ca l lback  r a t e  o r  rece ive  pay a t  ca l l back  r a t e .  

ARTICLE 26 - STANDBY 

26.01 a) An employee requ i red  t o  standby o r  remain a v a i l a b l e  f o r  c a l l -  
back duty on o ther  than regu lar  scheduled hours s h a l l  be p a i d  
a t  t he  r a t e  o f  two d o l l a r s  and f i f t y  cents ($2.50) per  hour o f  
standby t i m e .  Hours worked f o r  c a l l - b a c k  s h a l l  be deducted 
from hours f o r  which the  employee receives standby pay. 

b )  An employee r e  standby o r  remain a v a i l a b l e  f o r  c a l l -  
back duty on a de f ined in A r t i c l e  11 , s h a l l  be p a i d  
a t  the  r a t e  o f  e r  hour o f  
standby t ime. E f f e c t i v e  A p r i l  1, 1992, t he  s tan  by r a t e  on 
hol idays s h a l l  be th ree  d o l l a r s  ($3.00) per hour of standby. 

Purchase and maintenance o f  a l e r t i n g  devices used by the  em loyee 
f o r  “standby” and “ c a l l - i n ”  procedures s h a l l  be the  respons i  E i l i t y  

CP and s i x t y  cents ($2.60) 

26.02 
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o f  the  H o s p i t a l  only .  

ARTICLE 27 - TRANSPORTATION ALLOWANCE 

27.01 When an employee on standby i s  requ i red  t o  t r a v e l  t o  t he  Hosp i ta l ,  
o r  t o  r e t u r n  t o  her home, as a r e s u l t  o f  being c a l l e d  back t o  work 
ou ts ide  o f  her r e g u l a r l y  scheduled hours, t he  H o s p i t a l  w i l l  
reimburse t ranspor ta t i on  costs e i t h e r  by t a x i  o r  by her own v e h i c l e  
a t  t he  r a t e  o f  twenty-seven cents (27 t )  e r  km, e f f e c t i v e  date o f  

t r i p  o r  such greater  amount t h a t  the  H o s p i t a l  may i n  i t s  d i s c r e t i o n  
determine f o r  each t r i p .  The employee w i l l  prov ide t o  the  H o s p i t a l  
s a t i s f a c t o r y  proof  o f  payment o f  such t a x i  f a r e .  E f f e c t i v e  A p r i l  1, 
1992, t h e  t ranspor ta t i on  allowance s h a l l  increase t o  twen ty -e igh t  
cents (286) per km. 

r a t i f i c a t i o n ,  o r  t a x i  f a r e  t o  a maximum o P f i v e  d o l l a r s  ($5.00) per  

ARTICLE 28 - RESPONSIBILITY PAY 

Where the  Hosp i ta l  assigns an employee t o  temporar i l y  
d u t i e s  and assume the  r e s p o n s i b i l i t i e s  o f  a h i g  
c l a s s i f i c a t i o n  i n  o r  out  o f  the  bargain ing u n i t ,  f o r  

28.01 

o r  more, they s h a l l  be pa id  a premium o f  seven ty - f i ve  (75) cents an 
hour f o r  the  du ra t i on  o f  the  assignment. 

28.02 Whenever an employee i s  assigned a d d i t i o n a l  r e s p o n s i b i l i t y  t o  
d i r e c t  supervise o r  oversee work o f  nurses, and/or be assigned 
o v e r a l i  r e s p o n s i b i l i t y  f o r  a t i e n t  care on the  u n i t ,  ward, o r  area, 
f o r  a t o u r  o f  duty, she sha P 1 be p a i d  a premium o f  s i x t y  (60) cents 
per hour, e f f e c t i v e  date o f  r a t i f i c a t i o n ,  i n  a d d i t i o n  t o  her r e g u l a r  
sa la ry  and app l icab le  premium allowance. 

ARTICLE 29 - LETTERS OF REPRIMAND 

29.01 Any l e t t e r  o f  reprimand o r  suspension w i l l  be removed from t h e  
record  of an employee eighteen (18) months f o l l o w i n g  the  r e c e i p t  by 
the  employee o f  such l e t t e r  o r  suspension prov ided t h a t  t he  
employee's record has been d i s c i p l i n e  f r e e  f o r  such e ighteen (18) 
month per iod.  

29.02 Each employee s h a l l  have reasonable access t o  her  f i l e  f o r  t h e  
purposes o f  rev iewing any evaluat ions o r  f o rma l  d i s c i p l i n a r y  
no ta t i ons  contained t h e r e i n  i n  t he  presence of t he  Employer. A copy 
o f  t he  eva lua t ion  w i l l  be provided t o  the  employee a t  her request.  

An employee s h a l l  have the  r i g h t  t o  respond, i n  w r i t i n g ,  t o  l e t t e r s  
o f  reprimand, suspensions, evaluat ions,  o r  f o rma l  d i s c i p l i n a r y  
no ta t i ons  f i l e d  against  her. 

ARTICLE 30 - HEALTH AND SAFETY COMMITTEE 

30.01 The H o s p i t a l  and the  Union agree t h a t  they mutua l ly  des i re  t o  
main ta in  standards o f  sa fe t y  and hea l th  i n  the  H o s p i t a l  i n  o rder  t o  
prevent accidents, i n j u r y  and i l l n e s s .  

Recognizing i t s  r e s p o n s i b i l i t i e s  under the  a p l i c a b l e  l e g i s l a t i o n ,  
i t a 1  agrees t o  accept as a member o P i t s  J o i n t  Heal th and 

30.02 

ommittee f i v e  (5) representat ives se lec ted  o r  appointed by 
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t he  Union from amongst a l l  o f  OPSEU’s barga in ing  u n i t s .  

30.03 Such Committee s h a l l  i d e n t i f y  p o t e n t i a l  dangers and hazards, 
i n s t i t u t e  means o f  improving hea l th  and sa fe ty  programmes and 
recommend ac t i ons  t o  be taken t o  improve cond i t i ons  r e l a t e d  t o  
sa fe ty  and hea l th .  

The H o s p i t a l  agrees t o  co-operate reasonabl i n  p rov id ing  necessary 
i n fo rma t ion  t o  enable the  Committee t o  f u l  il i t s  func t i ons .  

Meetings s h a l l  be h e l d  every second month o r  more f r e q u e n t l y  a t  t he  
c a l l  o f  the c h a i r ,  i f  requi red.  The Committee s h a l l  ma in ta in  
minutes o f  a l l  meetings and make the  same a v a i l a b l e  f o r  rev iew.  

30.06 Any representa t ive  appointed o r  se lec ted  i n  accordance w i t h  31.02 
hereof,  s h a l l  serve f o r  a term o f  a t  l e a s t  one (1) calendar year 
from the  date o f  appointment. Time o f f  f o r  such rep resen ta t i ve (s )  
t o  a t tend  meetings o f  the  J o i n t  Heal th and Safety Committee i n  
accordance w i t h  the  foregoing,  s h a l l  be granted and any 
r e  resen ta t i ve (s )  a t tend ing  such meetings du r ing  t h e i r  r e g u l a r l y  

o f  such attendance. 

The Union agrees t o  ob ta in  the  f u l l  cooperat ion o f  i t s  membership i n  
t he  observat ion o f  a l l  sa fe t y  r u l e s  and p rac t i ces .  

Y 30.04 

30.05 

sc R eduled hours o f  work, s h a l l  no t  l ose  regu la r  earnings as a r e s u l t  

30.07 

ARTICLE 31 - PENSION 

31.01 A l l  present employees i n  the  Hosp i ta l ’ s  Pension Plan s h a l l  ma in ta in  
t h e i r  enrolment i n  the  Plan sub jec t  t o  i t s  terms and cond i t i ons .  
New employees and employees employed but  no t  y e t  e l i g i b l e  f o r  
membership i n  the  Plan s h a l l ,  as a c o n d i t i o n  o f  employment, e n r o l  i n  
the  Plan when e l i g i b l e  i n  accordance w i t h  i t s  terms and cond i t i ons .  

ARTICLE 32 - PYRAMIDING 

32.01 Premium payment ( i n c l u d i n g  both overt ime and ho l i day  premium 
payment) s h a l l  be ca l cu la ted  and pa id  under one p r o v i s i o n  o f  t h i s  
Agreement only ,  even though hours worked may be premium payment 
hours under more than one p rov i s ion .  I n  such circumstances the  
h ighes t  premium w i l l  be appl ied.  The p r o v i s i o n  o f  t h i s  c lause w i l l  
no t  negate any en t i t l emen t  t o  s h i f t  premium, ca l lback  and standby. 

32-02 Unless e x i s t i n g  bene f i t s ,  r i g h t s ,  p r i v i l e g e s ,  p rac t i ces ,  terms o r  
cond i t i ons  o f  employment which may be considered t o  be super io r  t o  
those contained here in  are s p e c i f i c a l l y  re ta ined  by t h i s  Agreement, 
they s h a l l  be deemed no t  t o  cont inue i n  e f f e c t .  

ARTICLE 33 - GENERAL 

33.01 Where the  feminine gender i s  used i n  t h i s  Agreement, i t  i s  agreed 
t h a t  the masculine gender s h a l l  a l so  be construed i n  the  a p p l i c a t i o n  
and i n t e r p r e t a t i o n  o f  t h i s  Agreement. 
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ARTICLE 34 - PRINTING OF COLLECTIVE AGREEMENT 

The Hos i t a 1  and the  Union w i l l  share equally the  cost  of pr int ing 
the Col ect ive  Agreement. E 34.01 

ARTICLE 35 - RETROACTIVITY 

35.01 A l l  r a tes  for  a l l  hours aid f o r  a l l  hours worked by ac t ive  
employees a t  regular ra te  w i  1 be paid re t roact ive  t o  A p r i l  1, 1991. ! 

ARTICLE 37 - TERM OF AGREEMENT 

37.01 T h i s  Agreement s h a l l  be e f fec t ive  a s  of date of r a t i f i c a t i o n  o r  

1993_, and s h a l l  continue automatically the reaf te r  f o r  annual periods 
of one year each unless e i t he r  party no t i f i e s  the  other i n  w r i t i n g  
a t  l e a s t  t h i r t y  (30) days p r i o r  t o ,  b u t  not more than s i x t y  (60) 
days pr ior  t o  the  ex iry date of this Agreement t ha t  it  intends t o  

award and s h a l l  continue i n  e f f ec t   until the  3 1 8 t y  o f Mar ch 9 

amend or  terminate t t: i s  Agreement. 

SIGNED ON BEHALF OF HOTEL 
DlEU HOSPITAL (CORNWALL) 

SIGNED ON BEHALF OF ONTARIO 
PUBLIC SERVICE EMPLOYEES UNION 
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SCHEDULE "A" - SALARY RATES 

Monthly and Hourly Wage Rates 
(Based on 37.5 hour work week) 

Classlflcation - Rezllstered Nurse 

S t a r t  

S t e p  01 

S t e p  02 

S t e p  03 

S t e p  04 

S t e p  05 

S t e p  06 

S t e p  07 

S t e p  08 

S t e p  09 

Prevlous 
Rates 

2739.75 
(16.86) 

2886.00 
( 1 7.76) 

2929.87 
( 1 8.03) 

2983.50 
(1 8.36) 

3056.62 
(1 8.81 ) 

31 16.75 
( 19.18) 

31 85.00 
( 19.60) 

3259.75 
(20.06) 

3308.50 
(20.36) 

3358.87 
(20.67) 

Apr. 1/91 

2732.17 
(16.81) 

2877.67 
(17.71) 

2941.67 
(18. IO) 

3083.33 
(18.97) 

3208.33 
(19.74) 

3333.33 
(20.51) 

3458.33 
(21 .28) 

3583.33 
(22.05) 

3708.33 
(22.82) 

3833.33 
(23.59) 

Oct. 1/91 

2732.17 
(16.81 ) 

2877.67 
(17.71) 

2941.67 
(18. IO) 

3083.33 
(1 8.97) 

3250.00 
(20.00) 

3375.00 
(20.77) 

3500.00 
(21.54) 

3666.67 
(22.56) 

3833.33 
(23.59) 

4000.00 
(24.62) 

Apr. 1/92 

2732.17 
(16.81 ) 

2877.67 
(17.71 ) 

3000.00 
(18.46) 

3166.67 
(19.49) 

3333.33 
( 20 * 51 ) 

3500.00 
(21.54) 

3708.33 
(22.82) 

3916.67 
(24.10) 

41 25.00 
(25.38) 

4333.33 
(26.67) 

Graduate Nurse 16.29 

A graduate nurse i n  the employ of the Hospital upon presenting proof o f  current ce r t i f i ca t i on  by the College of Nurses 
o f  Ontario sha l l  be given the salary o f  the Registered Nurse ef fect ive the date the nurse presents proof o f  successfully 
passing the ce r t i f i ca t i on  examination t o  the Director of Nursing or designate. 

A Registered Nurse who f a i l s  t o  provide current cer t i f i ca t ion  by February 15th of each year sha l l  be paid the salary 
of a Graduate Nurse u n t i l  the nurse provides such proof. The Nurse w i l l  then be returned t o  the rate she enjoyed p r i o r  
t o  February 15th from the date she provided t h i s  information t o  the Director of Nursing or designate. 
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LEllER OF UNDERSTANDING #1 

Based on the  Union’s asser t ion tha t  the Hospital’s current  pract ice  allows f o r  f i f t  - 
six (56) consecutive hours off work dur ing  the period following the  completion of t K e 
Friday night s h i f t ,  the Hospital w i l l  endeavour t o  continue this pract ice .  Should this 
r e su l t  i n  unforseen d i f f i c u l t i e s  t o  the Hospital’s scheduling, t h e  pa r t i e s  agree t o  
negotiate appropriate language a t  the next round of negotiations. 

FOR THE UNION FOR THE HOSPITAL 

dated at Cornwall, Ontario, on thls day of ’199 
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LETTER OF UNDERSTANDING #2 

HEALTH AND SAFETY COMMITTEE 

I t  i s  understood t h a t  the  Union agreed t o  A r t i c l e  30.02 w i t h  the  
understanding t h a t  the  o ther  Bargain ing U n i t s  are i n  a reement. 
Otherwise, t he  p a r t i e s  agree t o  renegot ia te  t h i s  a r t i c  P e.  

FOR THE UNION FOR THE HOSPITAL 

dated at Cornwall, Ontario, on this day of , 199 


