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\\ ARTICLE 1 - PURPOSE

grievances | and

. _ maintain mutually

conditions of emplox}ment
Agreement.

ARTICLE 3 - MANAGEMENT RIGHTS ‘

3.01 The Union acknowledges ithat it is the exclusive function of the Hospital
subject to the terms of thils Agreement to:
a) maintain order, discipline and efficiency;

b) hire, discharge direct, classify, transfer, promote, demote, layoff
and suspend or otherwise discipline employees for just cause,
provided that a claim of discriminatory classification, promotion,
demotion or transfer or a claim that an employee has been
unjustly discharged or disciplined may be the subject of a

rievance and dealt with in accordance with the grievance
rocedure; |




/' d) generally to mana%e and operate the Hospital in all respects in
accordance with [its obligations and without restricting the
generality of the foregoing, to determine the kinds and locations
of machines, equipment to be used, the allocationand number of
employees requir:ed from time to time, the standards of
performance for all employees and all other matters concerning
the Hospital's operation, not otherwise specifically dealt with
elsewhere in this agreement.

Itis understood tha{t the discharge of a probationary employee will
not be the subject| of a grievance or arbitration.

ARTICLE 4 - DEFINITIONS

continued as Article 4.01)

ARTICLE 6 - NO STRIKE/NO LOCKOUT

6.01 The Union agrees there shl Il be no strikes and the Hospital agrees there
shall be no lockouts so Iong as this Agreement continues to operate. The
terms "strike" and "lockout” shall bear the meaning given them in the
Ontario Labour Relations Act.




ARTICLE 7 - UNION SECURITY

Agreement.



8.02

8.03

8.04

Grievance Committee

The Hospital will recognlze a grievance committee comprising of (_2_)
members to be elected pr appointed from the bargalnlng unit. One
member shall be chairmar; The purpose of the committee isto deal with
grievances as set aut in ttf s Collective Agreement.

Labour-Management Cor| nittee

The patties mutually agree ‘hatthere are matters that would be beneficial
if discussed at a Labour-Management Committee Meeting during the term
of this Agreement. The Committee shall be comprised of an equal
number of representative: of each party aS mutually agreed and shall
meet at atime and place n itually satisfactory. The Committee shall meet
once every two (2) month's unless agreed otherwise. A request for a
meeting hereunder will be made inwriting at least fourteen (14) days prior
to the date proposed and accompanied by an agenda of matters
proposed to be discussed. Where a Hospital has two or more
agreements with OPSEU, | 1en ajoint committee shall represent all units

unless otherwise agreed.

@

The Hospital agrees to recognize a negotiating committee
comprised of (_2_) members to be elected or appointed from the
bargaining unit. | Where the Hospital participates in central
bargaining, the purpose of the negotiating committee shall be to
negotiate local iss es as defined in this Collective Agreement.
Where the Hospita does not participate in central bargaining, the
purpose of the n¢ jotiating committee shall be to negotiate a
renewal of this Collectwe Agreement. The Hospital agrees that
the members of the negotiating committee shall suffer no loss of
earnings for time spent during their regular scheduled working
hours in attending negotiating meetings with the Hospital up to,
and including, congciliation.
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®)

Pay for Central Negotiating Committee

Union Negotiating Committee members up to a maximum of
seven (7) shall be paid for time lost from their normal straight time
working hours at 1eir regular rate of pay and without ioss of
leave credits for attending central negotiating meetings with the
Hospital Central N[egotiating Committee in direct negotiations up
to and including cgnciliation If the parties are unable to arrive at
a negotiated collectlve agreement through either direct
negotiations or concnl;atxon the Hospital agrees that members of
the Union Negotiating Committee shall receive unpaid leave for
purpose of attend| g arbitration hearings.
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) provide
.- -3 {including Unior
- Labour/Management
to the Director of Humanj{esources

All new employees will have the opportunity

of the Union in the employ of the Hospita

minutes during the empfoyees probationary

regular earnings. The purpose of such meeting
employee(s) with such representatlve of the Uniior
agreement. These mtervnews will be scheduled in advance
arranged collectively or lndlwdually by the Hospital.

g

9.05 Meetings shall be held every second month or more frequently at the call
of the chair, if required. |The Committee shall maintain minutes of all
meetings and make the same available for review.
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agrees to enc;ieavour to obtain
membership in the observation

ARBITRATION PROCEDURE

and sequence:




10.04

Step No. 1

The employee must submit the grievance inwriting signed by himto his
immediate supervisor and nay be accompanied, if he so desires, by his
union steward. The grievance shall identify the nature of the grievance,
the remedy sought, and s| ould specify the provisions of the Agreement
which are alleged to have| >een violated. The immediate supervisor will
deliver his decision in writing within seven (7) calendar days following the
day on which the grievan e was presented to him. Failing settlement,
then:

Step No. 2

Within seven (7) calendar | lays following the decision under Step No. 1,
the employee who, if he so desires, may be accompanied by his union
steward, may submit the written grievance to his Department Head who
will deliver his decision in Writing within seven (7) calendar days from the
date on which the written jrievance was presented. This step may be
omitted where the employee's immediate supervisor and Department
Head are the same persci|  Failing settlement, then:

Step No. 3

Within seven (7) calendar days following the decision inthe immediately
preceding step, the grievance may be submitted in writing to the Chief
Executive Officer of the Hospital or his designate. A meeting will then be
held between the Chief Executive Officer or his designate and the
Grievance Committee within seven (7) calendar days of the submission
of the grievance at Step No. 3 unless extended by agreement of the
parties. It is further upderstood that either party may have such
assistance as they may desire at such meeting. The decision of the
Hospital shall be delivere[ in writing within fourteen (14) calendar days
following the date of such|mesting.

Policy Grievance ‘
|

A grievance arising directly between the Hospital and the Union
concerning the mterpre’tatlon application or alleged violation of the
Agreement shall be orlgmated at Step No. 3 within fourteen (14) calendar
days following the cwcumthances giving rise to the grievance.
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Failing settlement under the foregoing procedure, any grievance,
including a question as t« whether the grievance is arbitrable, may be
submitted to arbitration as| nereinafter provided. If no written request for
arbitration is receivedwithi| fourteen (14) calendar days after the decision
under Step No. 3 is given, the grievance shall be deemed to have been
abandoned.

All agreements reached | nder the grievance procedure between the
representatives of the Hos iital,the representatives of the Union and the
grievor(s) will be final and binding upon the Hospital, the Union, and the
employee(s).

When either party requests that any matter be submitted to arbitration as
provided inthis Article, it Sﬁaa!l make such request in writing addressed to
the other party to this Agreement, and at the same time appoint a
nominee. Within seven (7. calendar days thereafter, the other party shall
appoint its nominee, provided however, that if such party fails to appoint
its nominee as hereinrequ ed, the Minister of Labour for the Province of
Ontario shall have power o make such appointment upon application
thereto by the party invoking the arbitration procedure. The two
nominees shall attempt t agree upon a chairman of the Arbitration
Board. Ifthey are unable to agree upon such a chairman within a period
of fourteen (14) calendar !days, they shall then request the Minister of
Labour for the Province of Dntario to appoint a chairman.
{

No person may be appoin:ted as an arbitrator who has been involved in
an attempt to negotiate or settle the grievance.

No matter may be submitt]ed to arbitration which has not been properly
carried through all requ‘is'i’fe steps of the Grievance Procedure.

The Arbitration Board shgll not be authorized to make any decision
inconsistent with the provisions of this Agreement, nor to alter, modify,

add to or amend any pariof this Agreement.

The proceedings of the Arbitration Board will be expedited by the parties
hereto and the decision oft the majority, and where there is no majority,
the decision of the chairman will be final and binding upon the parties
hereto and the employee or employees concerned.

Each of the parties hereto will bear the expense of the nominee appointed
by it and the parties will share equally the fees and expenses, if any, of
the chairman of the Arbitration Board.
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10.15 The time limits set QUL in this Article are mandatory and failure to comply
strictly with such time limits, except by the written agreement of the
parties, shall result in the grievance being deemed to have been
abandoned.

10.16 Wherever arbitration boarg is referred to in the agreement, the parties
may mutually agree in wiiting to substitute a single arbitrator for the
arbitration board at the tirne of reference to arbitration and the other
provisions referring to arl| tration board shall appropriately apply.

ARTICLE 11 - LETTERS OF REPRIMANDG AND ACCESS TO FILES

11.01 Any letter of reprimand or ;suspension will be removed from the record of
an employee eighteen (18)I months following the receipt by the employee
of such letter or suspension provided that the employee's record has
been discipline free for sth eighteen (18) month period.

provided to the employee|at his request.

ARTICLE 12 - SENIORITY

h
worked

regL‘:Iar hours

after the probationary
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Itis understood and agreeg that any extensionto the probationary period
will not exceed an additional sixty (60) tours (450 hours of work for
employees whose regular bours of work are other than the standard work
day) worked or such lesser period as may be agreed by the parties. The
release of a probationary employee shall not be the subject of a grievance
or arbitration.

A seniority list shall be maintained for each department. The Hospital
shall post such list andf provide the Union with a copy, indicating
bargaining unit seniority, twice per year.

Not applicable to full-time.(

Seniority shall be retained'by an employee in the event he is transferred
from full-time to parttime or vice versa. For the purposes of the
application of seniority under the agreement but not for the purposes of
service under any provisions of the agreement, an employee whose status
Is changed from full-time to part-time shall receive credit for his seniority
on the basis of 1650 hours|worked for each year of full-time seniority. For
the purposes of the application of seniority, under the agreement but not
forthe purposes of service under any provisions of the agreement, an
employee whose status is changed from part-time to full-time shall receive
credit for his seniority on the basis of one (1) year of seniority for each
1850 hours worked. Any time worked in excess of an equivalent shall be
pro-rated at the time of transfer.
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Itis unders.ltood that during an approved unpaid absence
not exceeding thirty (30) continuous days or any
approved absence paid by the Hospital, both seniority
and service will accrue.

During aj| unpaid absence exceeding thirty (30)
continuous calendar days, credit for service for purposes
of salary iyicrements, vacation, sick leave, or any other
benefit under any provision of the Collective Agreement
or elsewhe 3, shall be suspended; the benefits concemed
appropriatély reduced on a pro rata basis and the
employee’} anniversary date adjusted accordingly.

In additior] the employee will become responsible for full
payment ¢ subsidized employee benefits in which he is
participatirlg for the period of the absence. The
employee | 1ay arrange with the Hospital to prepay the full
premium of any applicable subsidized benefits in which
he is partic »ating during the period of leave in excess of
thirty (30) ¢ ntinuous daysto ensure continuing coverage.

It is further| understoed that during such absence, credit
for senioritl shall be suspended and not accrue during
the period of absence. Notwithstanding this provision,
seniority sff all accrue for a period of thirty (30) months if
an employee’s absence is due to disability resulting in
WCB or L1i'D benefits.

1
|
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Notwithsta| ding Article 12.05 (a) (i), service and seniority
will accrue| or amaximum period of seventeen (17) weeks
if an employee s absence is due to a pregnancy leave,
and for a maximum period of eighteen (18) weeks if an
employeee absence is due to a parental leave. In
addition, the Hospital will continue to pay its share of the
premiums jof the subsidized employee benefits in which
the employee is participating for up to seventeen (17)
weeks froi the commencement of the leave while the
employee |; on pregnancy leave, and for up to eighteen
(18) weeks from the commencement of the leave while
the emplo™ze is on parental leave, unless the employee
does not intend to pay her contributions.

(b) The Hospital agrees to provide, in response to an employee's
request, his service and/or anniversary date.

12.06 For purposes o layoff and'-ecall, seniority shall operate on a department-

wide basis, ie.,

laboraton radiology or such other departments which

exist in the individual hospitais where the employees are covered by this

Agreement.

12.07 Seniority lists and layoff ar| 1 recall rights for full-time employees shall be
separate from seniority lists and layoff and recall rights for part-time
employees.

12.08 An employee who is transferred to a position outside the bargaining unit

for:

@) a period of less thin eighteen (18) months or such longer period

as the parties may igree upon or;
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a specific term of| appointment, including temporarily replacing
an employee outsicle the bargaining unit

shall retain but not accun | late seniority held at the time of transfer. In
the event the employee is' returned to a position in the bargaining unit
within the time periods noted in (a) or (b) above he shall be credited with
the seniority held at the time of transfer and shall resume accumulation
from the date of his returr| to the bargaining unit.

An employee shall lese all service and seniority and shall be deemed to

have terminated if he:

()

®

leaves of his own | ccord;

Is discharged an¢| the discharge is not reversed through the
grievance or arbitration procedure;

has been laid off t| 'enty-four (24) months;
is absent from sct| «duled work for a period of three (3)or more

consecutive working days, without notifying the Hospital of such
absence and prov| ling a reason satisfactory to the Hospital;

fails to return to | ork (subject to the provisions of (d)) upon
termination of an a thorized leave of absence without satisfactory
reason or utilizes a leave of absence, without permission, for
purposes other th: 1 that for which the leave was granted;

fails upon being 1 tified of a recall to signify his intention to
return within five (8) calendar days after he has received the
notice of recall mailed by registered mail to the last known
address according to the records of the Hospital and fails to
report to work within ten (10) calendar days after he has received
the notice of recall or such further period of time as may be
agreed upon by tHle parties;
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ARTICLE 13 - LAYOFF AND RECALL

13.01

@

()

Act.

In the event of a proposer
term nature, the Hospital v

is absent due to
months, unless h
time the illness on?
long-term disabilit
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Iness or disability for a period of thirty (30)
has less than six (6) months' service at the
disability commenced and is not eligible for
benefits. If the employee has less than six

months' service at the time the illness or disability commenced

and is not eligible
will apply after an
time the absence

provide the Uniol
such layoff, and

meet with the Unio

or long-term disability benefits, this provision
ibsence equal to his length of service at the
ommenced.

layoff at the Hospital of a permanent or long

vill

with no less than 30 calendar days notice of

through the Labour Management Committee

to review the following:

(i) the reason

causing the layoff

(ii) the serviceI the Hospital will undertake after the layoff

H
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perform the work.

@ accept the layoff apd be placed on a recall list for twenty-four (24)
months; or

under this section,

t
provision,
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14.01

14.02
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The Hospital shall notifyth‘e employee of recall opportunity by registered
mall, addressed to the last address on record with the Hospital (which
notification shall be deem?d to be received on the fifth day following the
date of mailing). The netification shall state the job to which the
employee is eligible to bg recalled and the date and time at which the
employee shall report for work. The employee is solely responsible for
his proper address being en record with the Hospital.

TECHNOLOGICAL CHANGIE

The Hospital undertakes|to notify the Union in advance, so far as
practicable, of any technological changes which the Hospital has
decided to introduce wriaich will significantly change the status of
employees within the bargaining unit.

The Hospital agrees to |discuss with the Union the effect of such
technological changes OI‘II the employment status of employees and to
consider practical ways and means of minimizing the adverse effect, if
any, upon employees concermned.

Employeeswith one or mc¢| 3 years of continuous service who are subject
to lay-off under conditions ‘eferred to above, will be given notice of the
impending change in empioyment status at the earliest reasonable time
in keeping with the notification to the Union as set forth above and the
requirements of the applic:fable legislation.

Where new or greater skill}s are required than are already possessed by
affected employees und¢ the present methods of operation, such
employees shall be given; a period of training, with due consideration
being given to the employee’s previous educational background, during
which they may perfect or acquire the skills necessitated by the newer
method of operation. Th¢; employer will assume the cost of tuition and
travel. There shall be no|reduction in wage or salary rates during the
training period of any suctl employee. Training shall be given during the
hours of work whenever ¢ ossible and may extend for up to six months.
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vacancies caused by:

@ iliness;
(b) accident;

Employees in bargaining [units at the Hospital represented by OPSEU

f

p to
filling

a piermanent

no'n-posted
last da,te of hire.
completic’Jn of the temporary

grievance or arbitration.
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Notices of vacancies referred to in 15.01 shall include, for informational
purposes: department, classification, qualifications.

A copy of the posted notsce will be sent to the local President or his
designate, within the aforementioned seven (7) calendar days.

The name of the successt| | applicant will be posted and a copy sent to
the local President or his designate.

The Hospital agrees to J‘iscuss with unsuccessful applicants ways in
which they can improve for future postings, if requested.

In filling posted vacancies the selection shall be made based on skill,
ability, experience, and reewant qualifications of the applicants. Where
these factors are relatively equal, bargaining unit seniority shall be the
governing factor.

In matters of promotion a| d staff transfer, a successful bargaining unit
applicant shall be allowed a trial period of up to sixty (60) days (450 hours
for employees whose regt ar hours of work are other than the standard
work day) worked during which the Hospital Will determine if the
employee can satisfactoily perform the job. Within this period the
employee may voluntarily eturn, or be returned by the Hospital, to the
position formerly occupic 1, without loss df seniority. Should the
employee return or be rety 1ed to his former job, the filling of subsequent
vacancies will be reverseg

An employee who is prom ted to a higher rated classification within the

bargaining unit will be
classification so that he s
than the equivalent of ¢

classification (provided tha

classification to which he
The employee's anniversa
An employee selected &S

considered for a further va
his date of selection.

daced in the range of the higher rated
all receive no less an increase in wage rate
e step in the wage rate of his previous
t he does not exceed the wage rate of the
as been promoted).

r date shall be adjusted.

a result of a posted vacancy need not be
ancy for a period of up to six (6) months from
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ARTICLE 16 - LEAVES OF ABSENCE

16.01

16.02
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Where there are no succe%s;ful applicants from within the bargaining unit
for posted vacant positions, employees in other OPSEU Paramedical
bargaining units at the Hoépital will be considered for such staff transfers
or promotions prior to considering persons outside OPSEU Paramedical
bargaining units at the Hos‘pital. The employees eligible for consideration
shall be limited to those efnployees who have applied for the position in
accordance with Article 15[, and selection shall be made in accordance
with Article 15.06. All provisions of Article 15 will apply to employees
selected in accordance with this provision.

Written requests for a pe}rs;onal leave of absence without pay will be
considered on an individugl basis by the employee's Department Head
or his designate. Such requests are to be submitted as far in advance
as possible and a written| sply will be given. Such leave shall not be
unreasonably withheld.

(a) @) Local Union Busin Leav

The Hospital agrees to grant leaves of absence without
pay to local bargaining unit members for the purpose of
attending | 'nion seminars and/or attending to Union
business. | 'he cumulative total leave of absence will be
determinec locally, but shall not exceed forty (40) days
per year per hospital. The amount of notice required and
the numbe of employees who may be absent at any one
time and f| m any one area shall be determined locally
and will be| set out in Article 16.02 (@) (ii).

(ii) See Article| 6.02(a)(i). Forthe purposes of this article the
cumulative otal leave of absence shall not exceed thirty
(30) days per year.
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Union Position Leave - F.T.

When an employJ,e is elected as the Union's President or First
Vice-President (Provincially, the Union will immediately following
such election advise the Employet of the name of the employee
so elected. Leave of absence shall be granted from the
employee's place of employment for the duration of the current
term of office. The Union shall reimburse the Employer the
amounts paid on! behalf of the employee, including pay and
benefits. .

Where an individugl of the bargaining units represented centrally
by OPSEU is elected or appointed aS an Executive Board
Member, Executive Officer, member of the central negotiating
committee, or member of Medical Division Executive, such
individual shall be; granted leave of absence for the time off
required to exercise the duties of such appointment. The notice
requirements to obtain such time off shall be governed in
accordance with the leave of absence policy and procedure of the
affected Hospital.| Such positions shall be limited to two (2)
members from a Fospital with no more than one individual from

within a section/di\:/isior within a Department.

For leaves of abse]nce without pay for Union business under the
terms o this Agreement, including unpaid leave for members of
the Central Negotiating Team, the employee's salary and
applicable benefits will be maintained by the Hospital and the
Union will reimburse the Hospital for the cost of salary and
benefits. The Hospital will bill the Union and the Union will
reimburse the Hospital within a reasonable period of time.

In addition to the foregoing, seniority shall accrue, if an employee
IS on a leave of absence without pay for Union business.
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Bereavement Leave

bereavement will be gra
consecutive scheduled wt
regularly scheduled hour

23

ted bereavement leave for up to three (3)

king days off without loss of regular pay from
i within the seven (7) calendar day period

commencing three (3) calendar days prior to the day of the funeral of a

member of his immediate

immediate family, for the
child, parent, sister, brott
grandchild brother-in-law

The Hospital, in its discreti
Furthermore, where an em
conditions, the Hospital r
leave.

Jury and Withess Duty

If an employee is requeste
required by subpoena to

which the Crown is a part ,

in connection with a case

‘amily.

urposes of this section, shall mean spouse,
or, mother-in-law, father-in-law, grandparent,
sister-in-law and grandparent of spouse.

n, may extend such leave with or without pay.
loyee does not qualify under the above-noted
ay, nonetheless, grant a paid bereavement

1 to serve as ajuror in any court of law or is
attend as a witness in a court proceeding in

or is required to attend a coroner’s inquest
soncerning the Hospital, the employee shall

(b) presents proof of service requiring the employee’s attendance;

and

érriplo:/\'ee

(1]
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In addition to the foregoing, where an employee is required by subpoena
to attend a Court of Law or Coroner's Inquest, in connection with a case
arising from the employe|e’s duties at the Hospital, on his regularly
scheduled day off or during his regularly scheduled vacation, the Hospital
will attempt to reschedule the employee’s regular day off or vacation
period, it being understood that any rescheduling shall not result in the
payment of any premium! pay. If the Hospital fails to reschedule such
employees, the Hospital slhall arrange lieu time off work for all days the
employees would otherinse be off work had it not been for the
attendance at Court or the Coroner’s Inquest.

Pregnancy lLeave

Q) Pregnancy Ieavevx?ll be grantec in accordance with the provisions
of the Employment Standards Act, except where amended in this
agreement.

(i) Effective on confirmation by the Unemployment Insurance
Commission of | the appropriateness of the Hospital's
Supplemental unemployment Benefit (SUB)plan, and retroactive
to date of confirmation by the Unemployment Insurance
Commission, an [employee who B on pregnancy leave as
provided under t|h|s agreement and who is in receipt of
Unemploymentinsurance pregnancy benefits pursuant to Section
18 of the Unemployment Insurance Act, 1971, shall be paid a
supplemental unemployment benefit. That benefit will be
equivalent to the difference between seventy-five per cent (75%)
o her regular wcleekly earnings and the sum of her weekly
Unemployment!nslurance benefits during her leave and any other
earnings. Such payment shall commence following completion
of the two week L'memployment insurance waiting period, and
receipt by the Hospltal of the employee’s Unemployment
Insurance cheque stub as proof that she is in receipt of
Unemploymentlns‘urance pregnancy benefits, and shall continue
while the employee is in receipt of such benefits, for a maximum
period of 15 weeks for a pregnancy leave. The employee’s
regular weekly earnings shall be determined by multiplying her
regular hourly rate on her last day worked prior to the
commencement o{ the leave times her normal weekly hours.
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Parental Leave

)

(if)
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servrce at
leave.

does noi

under the plan.

Parental leaves wil| be granted in accordance with the provisions
of the Employmen| Standards Act, except where amended in this
agreement.

Effective on confirmation by the Unemployment Insurance
Commission of { the appropriateness of the Hospital's
Supplemental Une ployment Benefit (SUB) plan, and retroactive
to date of co xrmaﬂon by the Unemployment Insurance
Commission, an ol ployee who is on parental leave as provided
under this agreement and who is in receipt of Unemployment
Insurance parent? benefits pursuant to Section 20 of the
Unemploymentlns;urance Act, 1971, shall be paid asupplemental
unemployment benefit. That benefit will be equivalent to the
difference between seventy-five per cent (75%) of her regular
weekly earnings and the sum of her weekly Unemployment
Insurance benefltsldunng her leave and any other earnings. Such
payment shall commence following completion of the two week
unemployment insurance waiting period, and receipt by the
Hospital of the employee's Unemployment Insurance cheque stub
as proof that she is in receipt of Unemployment Insurance
parental benefits, [and shall continue while the employee B in
receipt of such benefits, for a maximum period of ten (10) weeks
for a parental leave. The employee's regular weekly earnings
shall be determined by multiplying her regular hourly rate on her
last day worked prior to the commencement of the parental leave
times her normal \}veekly hours.
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This provision only applies to employees with at least 10 months
of continuous service at the hospital prior to the commencement
of the parental leaye.

The employee does not have any vested right except to receive
payments for the| covered unemployment period. The plan
provides that payment in respect of guaranteed annual
remuneration or injrespect of deferred remuneration or severance
pay benefits are not reduced or increased by payments received
under the plan.

Where an employelea has become a natural father or has qualified
to adopt a child a‘xrid has at least 10 months of service at the
commencement of his/her approved parental leave, such
employee may be|entitled to extend the parental leave up to an
aggregate of six (6) months without pay. Such employee shall
advise the Hospital as far in advance as possible of their
qualifying to adopt, and shall request the leave of absence in
writing upon rect [ it of confirmation of the pending adoption.
Such request for | extension of the parental leave shall not be
unreasonably withpeld.

It B understood that during any such extension of the parental
leave, credit for sglvice or seniority for the purposes of salary
increments, vacatiotis, sick leave, or any other benefits under any
provisions of the :ollective agreement or elsewhere shall be
suspended during such leave and the employee’s anniversary
date adjusted accordingly. Inaddition, the employee will become
responsible for fu payment of subsidized employee benefits in
which he or she is participating for the period of the absence.

Transfer of Pregnant Emp

ovees

Pregnant employees mal
duties if, in the professio
pregnancy may be at risk.

‘equest to be transferred from their current
nal opinion of the employee’s physician the
If such atransfer is not feasible, the pregnant

employee, if she so requests, will be granted an unpaid leave of absence

before commencement
provisions.

of the current contractual maternity leave
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Education Leave

with the course.

Pre-Paid Leave (Effective
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if employees that may be accepted into the
an in any one plan year as defined in Article
any one department shall be (number subject

15). Where there are more applications than

spaces allotted, seniority shall govern subjectto 16.08 (b) above.

Nature of Final Ag

Final approval for
subject to the emg
Hospital, authoriz
deductions from t
include:

reement

ntry into the pre-paid leave program will be
lyee entering into aformal agreement with the
g the Hospital to make the appropriate
3 employee’s pay. The agreement will also

@ A statemept that the employee is entering the plan in
accordance with Article 16.08 of the Collective Agreement.

(b) The perio

f salary deferral and the period for which the

leave is requlested.

(c) The mann

The letter of appli
and form part of, t

The deferral porti
spreading four (4

in which the deferred salary is to be held.

ition to enter the plan will be appended to,
> written agreement.

on of the plan shall involve an employee
years' salary over a five (5) year period, or

such other schedule as may be mutually agreed between the

employee and th

Hospital. In the case of the four (4) years’

salary over a five (5) year schedule, during the four (4) years of
salary deferral, 20% of the employee’s gross annual earnings will
be deducted and held for the employee. Such deferred salary will
not be accessible to the employee until the year of the leave or
upon the collapse f the plan. In the case of another mutually
agreed upon deferral schedule, the percentage of salary deferred
shall be adjusted ?ppropriately.
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jferred salary.

ccumulated during

pai:d out to the employee
Income Tax Regulations, Section 6801.

Plan.

leave.

Eull-Time On

During the year
accumulate. Serv

of the leave, seniority shall continue to
ice for the purposes of vacation and salary

progression and

other benefits will be retained but will not

accumulate durind the period of the leave.

Assignment on R%urn

On return from leave, a participant will be assigned to his former

position unless it
employee will be g
provisions will be

is no longer available. In such a case the
n a comparable job, if possible, or the layoff
plied.
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A participan
to a date(three (3)months prior to the commencement
of the leav p. Deferred salary, and accrued interest will be
returned %) the participant within a reasonable period of
time.

(ii) On Leavin ) Emplovment

If a partic pant resigns, or is terminated, prior to the
commenct ment of the leave, deferred salary plus interest
will be re:urned to the participant within a reasonable
period oft me. Inthe event of the death of a participant,
such fundL will be paid to the participant's estate.

(k) Replacement Employees

The Hospital will E
the employee, as
B unable to find
leave. If, after a p
replacement cann
considering a furtl
The employee, st
option df remainir
mutually agreeabl
outlined in Article

“w

() Plan Year

The year for the pyrposes o the plan shall be from September 1
just 31, of the following year, or such other




_J

SHERY

31

(m) Status of Replacement Emplovee

Only the original vacancy resulting from an absence due to pre-
paid leave will be | osted.

Employees in bargaining units at the Hospital represented by
OPSEU, selected |to fill vacancies resulting from replacing an
employee on a pre—pald leave need not be considered for other
vacancies while replacmg such employee. Upon completion of
the leave, the replacing employee will be returned to his former
position, and the ﬁllmg of subsequent vacancies will likewise be
reversed.

Employees newly Llred to fill vacancies resulting from replacing
an employee on prfa-paud leave will not accrue seniority during the
filling of such vacancies. Furthermore, such employees need not
be considered for|other vacancies. If such employees do post
into permanent positions they will be credited with seniority from
their last date of| jre. The release or discharge d such
employees will nof e subject of a grievance or arbitration.

ARTICLE 17 - SICK LEAVE AND LONG-ERM DISABILITY

17.01

17.02

17.08

17.04

The Hospital shall provideja short-term sick leave plan at least equivalent
to that described in the 1882 Hospitals of Ontario Disability Income Plan
(HOODIP) brochure.

Copies of the HOODIP bj chure will be made available to employees
upon request.

The Hospital will pay seventy-f ve percent (75%) of the billed premium
towards coverage of ehglble employees under the long term disability
plan (HOODIP or equlvale Y); employees shall pay the balance of the
billed premiums through payroll deduction.

The Hospital further agrees to pay employees an amount equal to any
loss of benefits under HOIODIP for the first two days of the fourth and
subsequent period of absrnce in any calendar year.

Any dispute which may arise concerning an employee's entitlement to
short-term or long-term benefits under HOODIP may be subject to
grievance and arbitration Under the provisions o this Agreement.
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ARTICLE 18 - HOURS OF WORK & OVERTIME

18.01

18.02

(@

()

(i)

The norrnal or standard work week shall be an average of
thlr’ty-seven and one-half (37 1/2) hours, averaged over a
six (6)week period, with a normal or standard work day
of seven and one-half (7 1/2) hours except in those
Hospitals where agreements already provide a standard
or normal lwork week of less than thirty-seven and one-
half (371/2) hours per week and seven and one-half (7
1/2) hours per day. (Those Hospitals with the lesser
required hours shall reflect in the salary rates a pro-rata
lesser amc1unt compared with salaries for other Hospitals
based on the ratio that the standard or normal hours of
work at the Hospital concerned are to thirty-seven and
one-half (37 1/2) hours).

The Iengt}i if time over which the hours of work per week
are to be averaged shall be determined locally and shall
be set out 1 Article 18.01 (a) (ii).

averaged over a six (6) week period.

Where the Hospltal and the Union agree, subject to the approval
of the Ministry of Labour, other arrangements regarding hours of
work may be ente d into between parties on a local level with
respect to tours beyond the normal or standard work day in
accordance with the provisions set out in Article 28.05 of the
collective agreement.

Employees shail be entlthd subject to the exigencies of patient care, to
relief periods during the shift on the basis of fifteen (15) minutes for each
half shift.
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18.08

18.04

18.05

18.06

Overtime shall be definexd as being all hours worked in excess of the
normal or standard work day, or in excess of the normal or standard work
week. The overtime rate|shall be one and one-half (1 1/2) times the
regular straight time hourly rate of pay.

Overtime Accumulation

Where an employee hes |wcrked and accumulated approved overtime
hours (other than overlirpe hours related to paid holidays) up to a
maximum of (_5 ) daly’s accumulation, then such employee shall
have the option of electing payment at the applicable overtime rate or
time off equivalent to the ?pplicable overtime rate (.e. where applicable
rate is one and one-half times, then time off shall be at one and one-half
times). Where an employee chooses the latter option, such time off must
be taken within (30 daysi ) of the occurrence of the overtime at a time
mutually agreeable to the Hospital and the employee, or payment in

accordance with the former option shall be made.

The maximum for purposes of overtime accumulation and the scheduling
of time off shall be determined locally.

If an employee is authorized to work, during the lunch break, due to the
requirements of patient ca::'e, he will be paid time and one-half (1 1/2) his
regular straight time hourly rate for all time worked in excess of his normal
daily hours.

An employee who continugs; to work morethan two (2) hours of overtime
immediately following his scheduled hours of work, shall be provided with
a meal voucher valued at a maximum of four dollars ($4.00) or four
dollars ($4.00) if the Hospital B unable to provide a meal voucher.
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18.07

18.08

ARTICLE 19 - STANDBY

18.01

Failure to provide (_n/a_|) hours between the commencement of an
employee’s scheduled shiit and the commencement of such employee’s
next scheduled shift shall jresult in payment of one and one-half (1 1/2)
times the employee’s regular straight time hourly ratefor only those hours
which reduce the (_n/a hour period.

Where the (_n/a ) hour |period is reduced as a result of an approved
change of shift(s) requestecl by the employee(s), such premium payment
shall not apply.

Where an employee’s schedule is changed by the Hospital with less than
twenty-four (24) hours notilc:e, she shall receive time and one-half (1 1/2)
of her regular straight time hourly rate for all hours worked on her next

shift.

An employee required to standby or remain available for call-back duty
on other than regular scheduled hours shall be paid at the rate of two
dollars and fifty cents ($2 50) per hour of standby time. Where such
standby falls on any of t e designated holidays listed in the collective
agreement, the employee shall be paid at the rate of three dollars ($3.00)
per hour of standby time,

Hours worked for call-bac| shall be deducted from hours for which the
employese receives standby pay. However, an employee shall be entitled
to aminimum of five dollars ($5.00) for each eight hour period on standby
even if called back to work.
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ARTICLE 20 - CALL BACK

35

ARTICLE 21 - SHIFT PREMIUM

21.01

An employee shall be paid a shift premium of one dollar ($1.00) per hour
for each hour worked whlc!' falls within the normal hours of the evening
shift and one dollar and twenty-f ve cents ($1.25) for each hour worked
which falls within the normal hours o the night shift provided that such
hours exceed two (2) hours if worked in conjunction with the day shift. For
purposes of this provision, the standard evening and night shift each
consist of 7.5 hours. Forjthose hospitals with lesser required hours as
provided for in Article 18.01, the length of the evening and night shift will
be adjusted accordingly.. Shift premium will not form part of the
employee's straight time hourly rate.




ey
g

21.02
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An employee shall be paic a weekend premium of one dollar and thirty-
five cents ($1.35) per hot| .for each hour worked between 2400 hours
Friday to 2400 hours Sul day or such other 48 hour period that the
Hospital may establish. Ifa| zemployee B in receipt of premium payment
pursuant to a local scheduhng regulation ‘with respect to consecutive

provision.

ARTICLE 22 - TRANSPORTATION ALLOWANCE

22.01

ARTICLE 23 - RESPONSIBILITY PAY

23.01

When an employee is requ:ired to travel to the Hospital, or to return to his
home, as a result of belng called back to work outside of his regularly
scheduled hours, the HoTrnta! will pay transportation costs either by taxi
or by his own vehicle at the rate of .25 (25 cents per km or taxi fare to a
maximum of $5.00 per tanor such greater amount that the Hospital may
in its discretion determing for each trip. The employee will provide to
the Hospital satisfactory ;?roof of payment of such taxi fare.

Where an employee is assigned temporarily to perform the duties and
assume the responsibilities of a higher paying classification in or out of
the bargaining unit, for one full shift or more, he shall be paid a premium
equal to the greater of his next or last increment in his salary range for the
duration of the assignment.




ARTICLE 24 - NO PYRAMIDING

24.01

ARTICLE 25 -

25.01

25.02

> )
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Premium payment (includling both overtime and holiday premium
payment) shall be calcu‘l'ated and paid under one prOV|S|on of this
Agreement only, even though hours worked may be premium payment
hours under more than one prOV|S|on In such circumstances the highest
premium will be applied. The provision of this clause will not negate any
entitlement to shift premiupr, call-back, standby, or weekend premium.

PAID HOLIDAYS

The following shall be rechnized as paid holidays:

New Year's Day Lebour Day

Good Friday Th?ksglvmg Day
Victoria Day REmembrance Day
Dominion Day Christmas Day
Civic Holiday quxng Day

in addition there B2 non-premium floating Holidays, To be eligible for the
floating holiday, an employee must have a minimum df six (6) months full-
time service. It is underswtood that should the Government designate
another Holiday, such hothay so designated would replace a floating
holiday.

An employee required to \‘/vork on any of the designated holidays listed
inthe collective agreemer:  shall be paid at the rate of time and one-half
@ 1/2) his regular straightjtime rate of pay for all hours worked on such
holiday, subject to Article 25.03. In addition, he will receive a lieu day off
with pay inthe amount of t| ; regular straight time hourly rate of pay times
seven and one-half (71/2)| iours, except in those hospitals which have a
standard work day of less | an seven and one-half (7 1/2) hours in which
case holiday pay will b¢ based on the standard daily hours in that

hospital.
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25.04

25.05
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Where the employee is required to work on a paid holiday for which he
B paid at the rate of time and one-half (1 1/2) his regular straight time
hourly rate and is required to work additional hours following the full shift
on that day (but notincluding hours on a subsequent regularly scheduled
tour for such employee) he shall receivetwo (2) times his regular straight
time hourly rate for such additional hours worked.

An employee who qualifies to receive pay for any holiday will not be
entitled, in the event of illness, to receive sick pay in addition to holiday
pay in respect of the same day.

In order to qualify for any of the above mentioned holidays, an employee
must have earned wages during the previous month and is required to
work his shceduled shift immediately preceding and his shceduled shift
immediately following the Holiday unless the employee provides a reason
to the satisfaction of the Hospital.

ARTICLE 26 - VACATIONS

26.01

Registered Technologist and higher classifications who have completed
less than one (1) year of continuous service as of Jan. 1st of each year,
shall be entitled to a vacation on the basis of 1.25 days per month for
each completed month of service with pay in the amount of 6% of gross
earnings.

Registered Technologist and higher classifications shall receive three (3)
weeks vacation after one (1) year of continuous service as of Jan. 1st of
eachyear, and four (4) weeks vacation after three (3) years of continuous
service as of Jan. 1st of each year.

Employees below the Registered Technologist classification who have
completed less than one (1) year of continuous service as of Jan. 1st of
each year shall be entitled to a vacation on the basis of .83 days per
month for each completed month of service with pay inthe amount of 4%
-of gross earnings.
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26.03

26.04

) | D

Employees below Registered Technologist shall receive two (2) weeks
vacation after one (1) year of continuous service as of Jan. 1st of each
year, three (Qweeks vacation after two (2) years of continuous service
as of Jan. 1st of each year and four (4) weeks vacation after five (5) years
of continuous service as of Jan. 1st of each year.

Ail employees shall receivefive (B)weeks vacation after fifteen (15) years
of continuous service aS of Jan. 1st of each year and six (6) weeks
vacation after twenty-five (25) years of continuous service as of Jan. 1st
of each year.

Where an employee’s scheduled vacation is interrupted due to serious
illness or injury which commenced prior to and continues into the
scheduled vacation period, the period of such illness shall be considered
sick leave.

Where an employee’s scheduled vacation is interrupted due to a serious
illness requiring the employee to be an in-patient in a hospital, the period
of such hospitalization shall be considered sick leave.

The portion of the employee’s vacation which is deemed to be sick leave
under the above provisions will not be counted against the employee’s
vacation credits.

Should an employee terminate with less than two weeks notice of
termination, the vacation pay requirements of the Employment Standards
Act will apply.

For scheduling purposes of prime time, employees are required to notify
their Department Head (or designate) as to their vacation preference by
April 15th of each year. In scheduling vacations, every consideration will
be given to the employee’s preference. The scheduling of vacation will be
done on the basis of the efficient operation of the department. Where the
preference of employees in a department conflict as to the time period,
then seniority will govern. For scheduling purposes for vacation outside
the prime time, vacation will be scheduled on a first come first serve
basis. Employees should therefore give their Department Heads as much
notice as possible.
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26.06

26.07
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During the period from June 15thto September 15th, which is considered
to be "prime time", employees will not be scheduled for vacation periods
in excess of two (2weeks duration. This will not preclude the Employer
from scheduling more than two (2) weeks where possible. Such
scheduling will endeavour to give a fair opportunity to all employees to
receive vacation during the said "prime time".

Vacations will be used before Dec. 15th of each year. An employee may
request to carry over some vacation provided that the employee provide

- a reason satisfactory to the Hospital and make written request to the Dir.
of Human Resources prior to September ISt of each year.

If an employee leaves the employ of the Hospital prior to the vacation
period, all unused vacation credits shall be paid him by cheque on
termination provided that the employee provides two weeks notice.

ARTICLE 27 - HEALTH AND WELFARE BENEFITS

27.01

27.02

Semi-Private Hospital Insurance

The Hospital agrees to pay 100% of the billed premiums towards
coverage of eligible employees in the active employ of the Hospital under
the Blue Cross Semi-Private Plan or comparable coverage with another
carrier.

Extended Health Care

Effectivethe first of the month following the date of the award the Hospital
shall contribute on behalf of each eligible employee seventy-five percent
(75%) of the billed premium under the Extended Health Care Plan (Blue
Cross $10-20 plan including hearing aids with a maximum of $300.00 per
person and vision care with a maximum of $60.00 every 24 months per
person, or its equivalent) provided the balance of the monthly premium
B paid by employees through payroll deduction (subject to appropriate
Union and employer recruitment).

Effective April 1, 1989, the deductible for the Extended Health Care Pian
will be $15.00 (single) and $25.00 (family) and the vision care maximum
will increase to $90.00 every 24 months per person.
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27.03

27.04

27.05

27.06

27.07

Dental Plan

The Hospital shall impler
based on current ODA

satisfied. The Hospital

41

ent a Blue Cross Pian #9 (or its equivalent)
se schedule effective aS soon as possible

lhall pay fifty percent (50%) of the monthly

premium rates on behalf of active employees, the balance being paid by

following the date of the a}vard when enrolment requirements have been

participating employees thirough payroll deduction. Employees will be
enrolled in the existing Plé | 1 in accordance with the terms and conditions

of the Plan.

=itective April 1, 1990, the Hospital’s contribution to the dental plan will
ve seventy-five percent (75%).

Pension Plan, N/A.

Group Life Insurance

Effective the first of the
agreements that provide
insurance plans shall have

month following the date of the award
or HOOGLIP or other equivalent group life
1 Hospital contribution of ninety percent (90%)

toward the monthly premium of HOOGLIP or other equivalent group life

insurance plan in effect
employ of the Hospital on
Agreements. Hospitals ¢
premium shall continue tc

r eligible full-ime employees in the active
he eligibility conditions set out in the existing
rrently contributing a greater portion of the
do so.

Effective April 1, 1989,
insurance plan will be one

Change of Carrier

It is understood that the |
carrier for any Plan (ot
equivalent and are neithe
provide to the Union full sp
for before implementation

Divisible Surdus

The parties agree that any
excluding sick leave and/or
to and for the benefit ofth

e Hospital's contribution to the group life
hundred percent (100%).

mployer may at any time substitute another
r than OHIP) provided the benefits are
reduced or increased. The Employer shall
ecifications of the benefit programs contracted
f any change.

surplus, credits, refunds or reimbursements
pension credits, under whatever name accrue
e Hospital.




ARTICLE 28 - MISCELLANEOUS

28.01

28.02

28.038

28.04

28.05

42

Whenever the feminine prgnoun is used inthis Agreement, it includes the
masculine pronoun and vi?e versa where the context so requires. Where
the singular is used, it may also be deemed to mean plural and vice
versa.

Hepatitis B VVaccine

Where the Hospital identifies high risk areas where employees are
exposed to Hepatitis B, ?rre Hospital will provide, at no cost to the
employees, a Hepatitis B yaccine.

Whae an employee, or grop of employees, covered by this agreement
and governed by an Ontario College under the Health Disciplines Act,
have cause to believe that they are being asked to perform more work
than is consistent with proper patient care it is agreed by the parties that
such workload problems may be discussed by the local Labour
Management Committee. |{Such complaint must be filed in writing within
fifteen (15) calendar days pof the alleged improper assignment.

Contracting Qk

The Hospital shall not contract out work currently performed by members
of this bargaining unit if, a:s a result of such contracting out, a layoff of
any bargaining unit employees occurs, This clause will not apply in
circumstances where the Hospital no longer provides particular services
as a result of the rationalization or sharing of services between Hospitals
in a particular geographic {district, or as a result of the withdrawal of the
Hospital's license to perform such services.

N/A
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NOTE:

Innovative/Flexible Scheduling (N/A)

Job Sharin

fained

inl‘
be

Employees presently covlered by a job sharing arrangement shall be
subject to its terms and conditions until such job sharing arrangement is

discontinued. I
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ARTICLE 29 - COMPENSATION
29.01 When a new classificatior} in the bargaining unit is established by the

Hospital, or the Hospital n akes a substantial change inthe job content
of an existing classificatior , the Hospital shall advise the Union of such
new or substantially changed classification and the rate of pay which is
established. If so reques :ed within thirty (30) calendar days of such
advice, the Hospital agrees to meet with the Union to permit the Union
to make representations |vith respect to the appropriate rate of pay,
providing any such meetii| gs shall not delay the implementation of the
new or substantially changed classification. Where the Union challenges
the rate established by the Hospital and the matter is not resolved
following the meeting with the Union, the matter may be referred to
arbitration in accordance with the arbitration provisions contained in this
collective agreement, it be 1g understood that any arbitration board shall
be limited to establishing | in appropriate rate based on the relationship
existing among other classifications within the Hospitals (which are
covered by the O'Shea iaward) and the duties and responsibilities
involved. Itis further unde stood and agreed that when determining the
appropriate rate, primacy | wust be given to the relationship between job
classifications covered by iis collective agreement and that such relativity
must be maintained. Each change inthe rate established by the Hospital
either through meetings w| h the Union or by a Board of Arbitration shall
be retroactive from the tin e at which the new or substantially changed
classification was first fille

20.02 Claim for recent related ex| erience, if any, shall be made inwriting by the
employee at the time of hif ag on the application for employment form or
otherwise. The employee| ihall cooperate with the Hospital by providing
verification of previous exg srience. The Hospital will credit the employee
with one increment on the salary scale for every two years of recent,
related, full-time experience  asS determined by the Hospital, to a maximum
of two increment levels be >w the maximum of the salary scale.




ARTICLE 30 - SUPERIOR BENEFITS

30.01 Unless existing benefits, n
of employment which m
gcontained herein are
be deemed not to continu

DURATION AND RENEWAL

31.01 This Agreement shall cont
and shall continue automg

Wit unless either patty
amend or terminate this /

hts, privileges, practices, terms or conditions
gy be considered to be superior to those
fically retained by this Agreement, they shall
in effect.

wue in effect until the 31st day of.-March, 1993

ically thereafter for annual periods of one year
"otifies the other in writing that it intends to
greement in accordance with the following:

rties to this Agreement agree to negotiate for
the process of central bargaining, either party
> the other of its desire to bargain for the
\greement within 120 days prior to the
f this Agreement. Negotiations on local

been determined
negotiating comm

olace during the period from 120 to 60 days
tion date of this Agreement. It B understood
al matters” means those matters which have
oy mutual agreement between the central
tees representing each of the parties to this

ng subjects for local bargaining directly
i to this Agreement. It B also agreed that local
e subject to such procedures as may be
ial agreement between the central negotiating
1 to above.
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In the event the |arties to this Agreement do not agree to
negotiate for its| renewal through the process of central
bargaining, either party may notify the other within the period from
ninety days to sixty days preceding the expiry date of this
Agreement that it desires to amend or terminate this Agreement.
If notice of amendment or termination is given by either party, the
other party agree: | o meetfor the purpose of negotiations within
thirty (30) days after the giving of notice, if so requested.

itisfurther understood that the central negotiating committeeswill
meet IN the sixth nn:onth prior to the termination of this Agreement
to convey the intept:ions of their principals as to participation in
central negotiations, if any, and to determine the conditions for
such central bargaining.

Proposals on censral issues shall be exchanged by the central
negotiating committees 0N a date set out in the Memorandum of
Conditions for Joint Bargaining. Negotiations on central matters
shall take place dgring the period commencing 80 days prior to
the termination of iis Agreement.
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Letter of Intent
Re: Pav Equity

Recognizing that the PEnIticipating Hospitals and Local Unions have
developed, or are developing, their individual pay equity plans, the
Central Parties confirm the inter-relationship of the negotiated wage rates
with those plans as follows:

(i) a pay equity adjuslment will not result in the maximum rate for a
classification exceeding the rate for that classification's
comparator; r

(i) a negotiated increase in pay may result in the maximum rate for

a classification exceeding the rate for that classification's
comparator.
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The parties agree that the Full-Time Collective Agreement attached hereto represents the
terms and conditions of the Collective Agresment between the Participating Hospitals
and the Ontario Public Service Employees Union as awarded on March 31, 1993, and
expiring on March 31, 1983. The existing Collective Agreements of the Participating
Hospitals will be amended as indicated herein.

Signed at Cornwall, Ontario the — day of , 1994,
FOR THE FOR ONTARIO PUBULIC
PARTICIPATING HOSPITALS SERVICE EMPLOYEES UNION




