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1. The purpose of this Agreement between the Employer and the Union is: 

a) to establish and maintain a collective bargaining process; 

b) to maintain satisfactory working conditions and tenns of employment for all 
employees who are subject to this Agreement; 

G) to establish procedures for the prompt and equitable handling of grievances. 

2. It is understood that the provisions of this Agreement apply equally to d e  and 
female employees. All references to the male gender in the Agreement shall read 
as applying to the female gender where the context would apply. 

The parties, therefore agree as follows: 

ARTICLE 1 - RECOGNJTION 

1.01 In accordance with the ontan’,o Labour Relations Act, the Ontario Dairy Herd 
Improvement Corporation (the Employer) recognizes the Ontario Public Service 
Employees Union (the Union as the exclusive collective bargaining agent for all 
employees of the Corporation save and except Supervisors, Herd Management 
Spechhsts, EBS Coordinator, persons above the rank of Supervisor, Secretary to 
the General Manager, Secretary to the Manager of Commdcations/Secretary to 
the Board, hvchasing Adminisdve Services Admbbtmtor, other persons 
employed in matters confidential to employee relations and students employed 
during school vacation or on a work experience period of up to six (6) months. 

1.02 The Employer agrees to acquaint new employees with the W that a Union 
Agreement is in effect, and to provide copies of the Collective Agreement to the 
employees. The cost of printing copies of the Agreement will be paid by the 
Union. The Corporation will reimburse the Union for 50% of the cost, up to 
$250.00. 

ARTICLE 2 - NO DISCRIMIN ATIOly 

2.01 The Employer and the Union agree that there will be no idmidation, 
dwmmation, interfmw, restraint or &on amised or practwd by either 
of them or by any of their representatives or members b e c m  of any members 
. . .  



memhershp or n o n - m e ~ n u p  in tfae Union, or beauue of his activity or lack 
activity in the Union, or legal political party or organization. 

. . .  2.02 The Employer and the Union agree that there shall be no ducmmm& 'on against 
my employee on snyprohibitedgrolmd set out m the OntarioJZllman Rinhts cod e. .. 

ARTICLE 3 - CHECK -OF" OF UNION DUES 

3.01 There shall be deducted &om the regular bi-weekly pay of every eqloym in the 
baqpbhgtmit a n d e v c r y p r o ~ e m p l o y e e  a sum e+dent to mcmbcrship 
dues to the Ontario Public senrice Employees Union. Union dues shall also be 
deducted &om any retroactive wage increases. 

3.02 The deductions refmed to herein shall be remitted b the Ontario Public Sexvice 
Employees Union and shall be forwarded prim to the 15th day of the following 
month to the Dimtor of Finance, at Head Office, 100 L e d  Road, North York, 
Ontario M3B 3P8. Included with the deductions mgitted wi l l  be a summary 
indicating the names of employees on whose behalf deductions have been madey 
the employee's social insurance number, and the amount of the deduction for each 
employee. 

3.03 The Union must advise the Employer in Writing of the amount of its regular dues. 
The amount so advised shall continueto be deducteduntilrohanged by afbrthez 
wxittcn notice to the Employer signed by authorized officials of the Union. . 

3.04 The Union agrees to ituiam@ and save the Employer hannless &om any liability 
arising out ofthe o p d o n  ofthis Article. 

ARTICW 4 - MANAGEMEN T S  RIGm 

4.01 The Union recognizes that the Bnploya has the exclusive right to manage the 
Corporation and direct the work force and thc Union acknowledges that it is the 
exclusive function of the corporation to: 

a) hirey promotey discharge, demote, direct, chs&, transfer, lay6ff: recall, 
suspead or otherwise discipline employees provided that if an employee who 
has completed the probationary period has been discharged, laid off or 
disciplined wifhoutrcasonable cause, a grievance may be fited and dealt with 
m accordance with the Grievance Procedure. 

P 
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b) determine- 

i) 

ii) 

iii) 

iv) 

the nature and kind of business; 

the kinds and locaticms of equipment and mateniat to be used, 

the methods and techniques of w e  

the number of personnel to be employed, 

v) the expansion, curtailment or cessation of operations; and 

vi) all other functiorrs except as specifically limited by the terms of this 
agreement. 

c) to develop a policy manual which outlines safety and general conduct and 
procedd rules and regulations of the Corporation and its employees. 

The Corporation sgrees that these fimctions will be*exercised in a manner 
consistent with the provisions of this Agreement. 

-. . 
4.02 

ARTICLE S - UNION RE PRESENTATION 
I 

5.01 All reference to the Union, its officers and members, unless otherwise specifled, 
shall also refex to OPSEU, its officers and members. 

The Employer agrees to recogthe the following representatives of the Union: 5.02 

a) a Grievance Committee comprised of two (2) stewards and a staff 
representative of the Union; 

b) a Negotiations Committee comprised of up to five (5) bargaining unit 
employees and a staffrepresentative of the Union. 

c) an Employee Relatioddth and Safety Committee of up to 4 bar@& 
unit ~ l o y e e s .  

5.03 It is the intent of both parties to this Agr-ent that a Joint Employee R e M d  
Health and Safkty cammittee be established consisting of four (4) bqaining nuit 
employees, the Director of Human Resources and three (3) of his designates to 
improve communications and to discuss and attempt to resolve concerns not 



itemhi m this Collective Agmment Such items might include new pmcedub.. 
allowance of coveralls, boots, etc. 

The Committee will meet not less than three (3) times per year. Minutes of the 
Employee R e l a t i O n s / H d t h  and safety committee will be cirmlated to all 
Corporation employees. The cost of salaries and travel will be paid by the 
Eanployer- 

It is understood and agreed that the Commit& shall not have jutisdiction to 
discuss proposed amendments to the Collective Agreement nor to deal with any 
matter that is properly the subject of a grievance. 

AR TI CLE 6 - NO S- O ~ C K - O U T S  

6.01 The Erniplayer agrees that during the life of this Aeyeement there shall be no lock- 
outs, and the Union agrees that there will he no strikes. 

ARTICLE 7 - GRIEVANCE PROCEDURE 

7.01 DeihitioK For the purpose of this Agrement, a grievance is defined as a 
difference arising between the parties relating to the inte~~retation, application, 
srbnmrsttration, or alleged violation of the Agrement, inoluding any questions as 
to whether a matter is arbitrable. 

. .  

7.02 Emlovee Grievance 

An emplayec whobelieves hehas acanplaintordiibmm should first discuss the 
cmplaintordifbncewithhisSupervisor. I f a n y c o m p l a i n t o r ~ i s n o t  
satisfbtorily settled by the supervisor, the employee may proceed to Stage 1. 

AgcievanceprapertyahingunderthisAgreementshallbeadjustedandsettledas 
follows: 

m e  1; 

The aggrieved employee shall present his gtievance in writing to his hmediak 
supervbwithia twenty (20) days after he became aware or reasonably ought to 
have become aware of the circumstances giving rise thereto. , 



If the grievance is not satisfhctorily settled within ten (10) days of receipt of the 
writtea grievance ad a Stage 1 grievance meeting has been held, the grievOr may 
thenproceed to Stage 2. 

The grievor shall present his grievance in writing to the Corporation's Director of 
Human Resources who shall convene a meeting with the grievor aad his Union 
Representative, within fifteen (15) days of receipt of the written MevanW. 

The Director of Human Resources shall not@, in wxitiug, the grievor and his 
Union Representative, of the time and place of said meeting, and shall render his 
decision in writiug, witbin fifteen (15) days of said meeting. 

Failiug settlement of the grievance at this stage, the grievor may then proceed to 
Mion as pvi&d in Article 8 within ten (10) days of receipt of the &cisicm 

It is understood and agred that a griever may be assisted by a Union StaB 
Represestative at Stage 1 and Stage 2 of the Grievancehwdure. 

7.03 Dismissal Grievance 

Any probationay employee who is dismissed or mleased shall not be entitled to 
file a grievance. Any employee other than a probationary employee who is 
dismissed shall be entitled to file a grievance at Stage 2, provided he does so 
w i t h  seven (7) days of the date of the dismissal. 

7.04 P0liC;vGrimce 

The Union and the Employee shall have the right to file a grievance based on a 
dispute rising out of the application, interpretation, or alleged violation of the 
Agreement However, 8 Union gkvance shall not include my mntter which an 
employee is personally entitled to grim. A policy grievrrnOe may be lodged in 
writing at Stage 2 ofthe g&wauceprocedm at any time within thirty (30) days of 
when the party bamc a m  or reasonably ought to have become aware of the 
circumstances given rise to the grievance. If not satis- settled, it may be 
reaaradtoarbitration in the manner, and to the same extent as an employee 
grievance within ten (lo) days of receipt of the party's decision. 



7.05 TimeLWts 

The time limits set out in both the grievance and arbitraton procedures contained 
herein are mandatory and Mm to comply with such limits except by written 
agreement of the parties, shall result in the grievance deemad to have been 
abandoned, subject only to Section 45(8.3) of the Ontario Labour Relations Act. 
Such time limits shall exclude Saturdays, Sundays, and paid holidays: 

ARTICUE 8-ARBITRA "ION 

8.01 Where a difference arises between the parties relating to the inteqm&tion, 
application or administration of the agreement, including my question as to 
whetha a matter is arbitrables or where an allegation is made that this agreement 
has been violated, the parties h b y  agree to the following arbitration pawdures. 

8.02 The party requesting arbitration at the same time shall name his nominee to the 
Board. The otha party shall, witbhfive (5) working days  therdk ,  name its 
nominee. The two (2) nominee within seven (7);orking days, attempt to 
agree on a Chaiman for the Board. 

The Board of arbitration shall be comprised of one (1) person appointed by the 
Bnpluyer, and one (1) person appointed by the Union, and athird (3rd) pasan to 
act as a chairman, chosen by the other two (2) mcmbcrs of @e Board. 

8.03 Should the person chosen by the Employer to act on the Board and the person 
chosenbythe Union ihil to agree to a third (3rd) person within seven (7) worldng 
days thereo~ the Minister of Libour will be askcdto nominate apersanto act as 
chairman. Such areq&st shall be made by the party wid@ to fhthherprocess 
the @ e ~ i ~ ~ e .  

8.04 The decision of the majoritY of the Board shall be the decision of the Board, and 
on fhiling a majority¶ the decision of the chairrmrnahallgovern. 

8.05 Each of the patties hereto will bear the expease of the nominee appohtdby it and 
the parties will share equally& fkes and expemes, if any, of the chainman of the 
Arbitdon Board. 

8.06 Noswithstandmg Articles 8.02,8.03,8.04 and 8.05, it is sgreed that either party of 
the ChMve Agreement may request the Minister of Labour to appoint a siagle 
arbitrator as defined in Section 46 of the Ontario Labour Relations Act Each of 
the parties shall share eqdythe fees and expenses of the arbitrator appointed. 



,.07 The Employer wes to provide necessary leave of absence without loss of pay 
and benefits for an employee who has a grievance to attend a meeting with the 
Employer or to attend 8tl arbitration hearing pursuant to Articles 7 and 8 of this 
Agrexment Reawnable avel expenses fmattedaw ata grimce meetingwill 
be paid by the Employer, however, no travelling or other expenses shall be borne 
by the l3nployer, nor shall a Corporation vehicle be used by an employee for any 
such travelling, when the purpose of such travelling is to attend at an arbitration 
hearing. 

ARTICLE 9 - SENIORITY 

9.01 Defhitia 

Seniority as referred to m this Agreement for fijl.time staffshall be equal to the 
length of continuous service inclusive of employment as a civil sewant with the 
Crown in the Right of Ontario and the Corporation combined and shall be on a 
bargaining unit-wide basis, including those former €@-time contract employee 
hired to work for the DHI program in the Ontario Ministry 0fAgridture and 
Food, between January 1,1979 and March 31,1981 and excluding those former 
employees of the Ministry of Agriculture and Food who resigned their pition 
w i t h  the Ministry and were subsequently hired by the Corporation. Seniority 
shall then commence as of the date of hire by the Corporation. 

Seniaityasrekrcdto in this Agreement for part-time staffshall be computed on 
the basis of 1600 hours worked equals one y d s  seniority for Field StafE, and 
1700 hours worked equals one year's seniority for Laboratory and Head Office 
w* 

9.02 Pmbatiom Period 

a) An employee shall have no d o d t y  during the probationaty period. A full- 
time employee shall serve a probationary period of six (6) months, which 
period shall exclude any absences in excess of thirty (30) continuous calendar 
days ImAe+ Artide 9.06 @). A part-time employee shall serve an equivalent 
p m t a  probationary period, ie. 800 hours worked in the case of Fidd Stt& 
or 850 hours worked in the case of Laboratory of Head M c e  staE After 
completion of the probationaty period, seniority shall date back to the date of 
hire fa full-time staf€, atad part-time st&shall be edited with six (6) month's 
senioritybased upon 800 hours worked or 850 hours worked, BS appqwhe. 



b) In addition to axy other discussions which may take place, each probatim- 
employee will meet with his or her supervisor mid-wq through the 
probationary period at which time any performaace deficiencies wil l  be 
discussed and, as appropriate, remedial action suggested. 

9.03 Senioritv Terrmna ' tion 

Seniority shall terminate and the employee shall cease to be employed by the 
Employer when he: 

a) voluntarily quits his employment with the Employer; 

b) retires; 

c) is discharged and is not reinstated through the grievance procedum or 
arbitration; 

d) is laid off and fails to report for work fourteen (14) .days &er receipt of a 
notice of retura to work, unless absent for a G'n satisfiutmy to the 
Employer; 

e) is absent &om wok for a period of five (5) scheduled working days without 
notifjcing the Employer and pviding a reason satisfixtory to the Employer; 

f) Performs no work for any reason for a continuous period of twelve (12) 
months, excluding employees cm 1ong-tm-1 disability who return to part-time 
of full-time employment in less than tweaty-four (24) months. It is lmdetntood 

iaaccordancedi~theOntario that this provision will bi: admrnlstaed . .  
II au R@lt!3 Code". 

9.04 A seniority list shall be farwarded to thc Union's Head Oflice once per year and 
shall be circulated at all District DHI Corporation employee meetingS. . 

9.05 An employee who is promoted to a position outside of the brgabhg unit shall 
retain his seniority for a period of one (1) year k m  the date of his promotion, 
during which time he may exeroise his rights with mpect to Articles 10 and 11. 

9.06 a) .It is understood that during au approvedunpaid absence not exceeding thirty 
(30) consifllwus calendar days or any approved absence paid by thc 
Corporation, both seniority and service will accrue. 



thuing an ap~~~vedumpaidabsence exceeding thirty (30) conlinmus calendar 
days, credit for service for purposes of salrrry vacation, sick leave, 
or any other benefib under any provisions of the Collective Agreement or 
elsewha, shall be suspended, the benefits concerned appropriatelyreduced 
on a pro rata basis and the employee's anniversary date adjusted accordingly. 
In addition, the employee will become responsible for Wl payment of 
subsidized employee benefits in which Wshe is participating for the period of 
the absence, except that the Corporation will continue to pay its share of the 
premiums for up to eighteen (18) months while an employee is in r d p t  of 
W.C.B OT L.TD. benefits and du&g a pqpancy or.patemity leave, unless the 
employee elects not to participate in a benefit. Not withstanding this 
provision, service shall accrue during pregnancy or parental leave. 

It is firrthedunderstood that during such unpaid ab- credit for seniority for 
purposes of promotion, demotion, transfer or lay-off shall be suspended and 
not accrue during the period of absence. Notwithstanding this provision 
seniority shall accrue during pgtmcy or parental leave or for a period of 
twelve (12) months if an ernployee!~ absence is due-to a disability resulting in 
W.C.B. benefits. 

ARTICLE 10 - JOB SECURITY (LAYO mAND REXALLl 

10.01 Labaratow and Head office 

A) 

B) 

In the event of a propod layoff in the Head 086ce or in a Laboratory, t&e 
mostjunior employee inthe position dikted wilt be given notice of layoff. 

The Employer will immediately now the Union of the impending layoff 
and the parties will meet witbin ten (10) days to: 

i) 

ii) 

iii) 

Discuss the reasons for the proposed layoff; 

corrsider alteanative amngme@ that would ameliorate the impact 
on the employee; 

If the parties c8tl reach tentative agreement on alternative 
arrangements, the Union will discuss them with the affect4d 
employee to see ifthe employee agrees; 

iv) Following such discussions, but not later than four (4) weeks 
following the iniu meeting with the Union, the parties may enter 
intoawriltenm~~tosetasi~the~offprovisions setout 
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in this Article for puaposes of the particuh layoff under  discus^ 
and such memorandum shaU prevail and be bjnding on the parties 
and agected individuals. 

C) If there is no such mMMmrnrnrm farmalized, the following proced.Ipres shall 
apply: 

(i) The surplus employee may bump the most junior exnployee in the 
same classification in the Head OfEce or in the -, as 

the employee he wants to bump andpovided he can demonsb.ate 
to the satisfaction of the Employer that he has the necessary 
qualifications, skill, ability and c o m ~ c e  to do the job. The 
Ernployer will not exercise thisJudgemcnt unreasonably. 

Failing placement under the above, the surplus employee dull be 
offered a vacaucy m a lower paid classification in the carpoI.atan, 
or he may bump the most junior .employee in any lower paid 
~h~~ificati~n, provided the smplus mpiiiyee has greater seniority 
tbantheprsonhe~tobump andprovidedhecandemonstrate 
to the satisbtion of the Employer that he has the necessary 
qualifications, skill, ability and competence to do the job. The 
Employez will not exercise this judgemat utmtmably. 

applicable,pprovidedthesuIplusemployeebas~seni*than 

(ii) 

D) Failing placement under 10.01 (C), the employee sh4ll be laid off. 

E) The provisions of Article 10.01 (C) or 10.02 (B) shall apply to an emplop 
laid off as a result of a'surplus employee exercising his iiBhfs undet this 
Article. Failing placement, the displaced employee shall be laid of& 

F) An employee displaced as a result of an employee excrcisiQg his rights 
under 10.01 @), Sbau be laid off. 

10.02 Field o_perationS .. L a d a n d  Retail 

A) InfheeventofaplaposedlayoffinFieldOperabions,theernployeea&&ed 
shall be natifiod, the Employer will immediately noti@ the Union ofthe 
impending layoff and the parties will meet within ten (IO) days to: 

i) discuss the reasons for the proposed layo@ 
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ii) consider altemative arrangements to ameliorate the impact upon 
affected employees, including a preference for fidl-time over part- 
time work and any other redesign of service areas; 

iii) if the parties a n  reach tentative agreement on alternative 
arrangements, the Union will discuss them with the ai3btcd 
employee to see ifthe employee agrees; 

iv) following such discussion but not later than four (4) weeh 
following the initial meeting with the Union, the parties may enter 
jnto a writtmllbemarsndumto set aside the layoffprovisions set out 
in this Article for purposes of the particular layoff under discussion 
and such memorandum shall prevail and be binding on the parties 
and affected mdividuals. 

B) Ifthere is no such mmoraudum formalized, the following procedures shall 
apply: , 

i) the employee identified as surplus and given notice under Article 
10.02 (A), shall be offered a vacant position in his classiiication. 
This& ahall be made and the employee shall indicate whether he 
wiahes to accept the ~lcancywithintwo (2) weeks ofthere being no 
rnemorandmformalized; 

ii) if there is no vacancy available under 10.02 (B) (i), or if the 
-1- declines to accept the vacancy, the emoloyee may bump 
a more junior employee in his classification. The employee shall 
advise the anplbycr ifhe is excrciaing his bumping nigbts within 
two(2)w~ofbeiagadvisedthatthereisnovacancyarifhe 
declines a vacancy; 

iii) firilin% placemmt under 10.02 (B) (E), the employee shall be 
ofkcdav8cancyin auy lower paid classification, or he may bump 
a~juniorexnployeeinanylowerpaidcldcation, suchoffer 
or deciim to be made within two (2) weds following the decision 
under 10.02 (B) (ii), provided that he c8n demo- to the 
satisfaction of the Employer that he has the necessary 
qualifications, skill, ability and compteme to do the job. The 
Employer will not exercise its judgement unreasonably; 

iv) . fhiling placement under 10.02 (B) (iii), the employee shall be laid 
0 6  



v) 8tl employee displaced as a result of m cmpkyee exercsif)h5 
rights under this article shall be offered a vacancy or shall have the 
right to bump in the same manner and to the saxne extent as set out 
above; 

vi) An employee beinglaid off as a d t  o h  employee or employees 
exercising their rights & this article, shall receive notice m 
a c c a r d a n c e w i h t h e ~ e n  t standards Act. 

10.03 Should a fidl-time position be desi- as part-time, the empIoye!e shall have the 
option of continuing in the position in accordmce with the part-time provisions, 
or of exercising his rights under Articles 10.01 and 10.02. 

10.04 AnemployeefbtidaMed as surplus will not be subject to lay-off until eighteen 
(18) weeks have elapsed fim date of notification that the position is rechmdant. 

10.05 A laid off employee shall retain but not accrue his seniority for a period of twelve 
(12) months following the date of lay-off. 

10.06 The Union agrees that any mployee exercising seniority rights under this article 
shall take precedence over the claims of an employee exercising seniority rights 
under the job posting and fillinn requiremenQ of Article 11. 

10.07 In the event that a layoff as set out above is of a permanpnt nature and if the 
employee so mpsts, the Emplayer agrees to provide reasonqble assistance to the 
employetinppatingaresumeaadadvisiugthe@cultmcomnumityinCMario 
of the employee's availability. 

10.08 The employer shall provide a minimum period of four (4) weeks fojt an employee 
to make arrangements for the move of his residence as a result of the exercise of 
layoff rights mder Article 10. 

10.09 In the event of8 pmposed woe employees who are at least 65 yem of age shall 
be laid off prior to any other displacement provided that the employee is eligible 
for retirement with full @on under the Coll&e Agmment It is hrther 
Wkstoodthatanyempl~ laid off subjectto this article is not subject to d. 

10.10 pecalJ 

a) When an employee has been laid off and a vacancy occurs within the job 
classifidon fimn which he was laid off widrin twelve (12) months of the 
day of lay-oe he shall have the right to be d e d  to employment, 
providingthe employee candcmonstratcto the satisfaction of the employer 
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that hehas the necessary quatifications, skill, ability and competence to do 
the job. The employer will not exercise its judgement unreasonably. 

b) When two or more employees are eligible for recall to the same job, 
selection will be in order of seniority providing the employee can 
demonstrate to the satisfaction of the Employer that he has the necessary 
qualifications, slcill, abfity, and competence to do the job. The Employer 
will not exercise i t s m e n t  unreasonably. 

10.11 A surplus employee shall not be assigned a vacant .position pursuant to the 
fmjpingprocedtures unless any laid off employees specifically waive their rights 
for recall. 

ARTICLE 11 - POSTING & FILLING OF VACANC IES OR NEW POSITION S 

11.01 Posting 

a) Except as provided for in 11.01 (b) hereunder, when a vacancy occurs for 
a bargaining unit position or a position at the first level of supervision, it 
shall be advertisedfbr at least tea (10) working days prior to the established 
closing date. Notice of such vacancy shall be posted on bulletin boards at 
Head Office, in the Laboratories and circulated to all employees. NoticCS 
shall state, where applicable the nature and title of,the position, salmy, 
qualifications~audloCatian. AUapplicationswillbea~knowledged. 

b) Temporary vacancies of less than four (4) months' duratim shall not be 
subject to the provisi& of 11.01 (a). Temporary vacancies of a longer 
duration &all be subject to the provisions of 11.01 (a); however, where the 
swcesfd applicant is an existing Mmember, the vacancy created in that 
staff member's regular position shall not be subject to the pvisiom of 
11.01 (a). Such staf€member shall nvertbo his orhex regular position upon 
completion of the twnporary assieprment. This Article shall not apply to 
vacancies created by pregaaucy leave or parental leave. 

11.02 FillinnVacanw 

When a vacancy occurs for a baqphhg unit position that is subject to the 
provisions of 1 1 .O 1 (a), the following fbctors shall be considend 

a) senioliw, 
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11.03 

11.04 

11.05 

b) qualifidons, &ill, abiity, wmptmce and efficiency. Should the h. 
in @) in the opinion of the Employer be datively equal as between two (2) 
or more employees, the end fbctor (a) seniority shalt govern. 

When in the opinion of the Employer none of the applicants h m  within the 
lMqphhglmit are capable of s a t i d u d  y parforming the duties of the position, 
the Employer is not regdmi to award the position to any of the applicants jhm 
within the b& unit. 

The Employer agrees that it will not exercise its rights under the Article m a 
mzLnncr that is M1.easonable. 

Where a full-time vacancy occurs, and work remains available to fill the position 
onafidl-time basis, the Employerwillnot cornreat the vacated position to part-time 
byspfitt ingand~thevacaacywithpaRItime~~~ees.  

CLE 12 - LEAVE - UNION ACTn71TIE S 

12.01 

12.02 

12.03 

Upon fourteen (14) days written notice, leave of absence without loss of regular 
pay or benefits will be grauted to members of the Negotiating Committee while 
negotiating with the Employer. 

Once noticehasbeengivenpumanttothis article with respect tothe first meeting 
betweenthe partkswithrespectto negotiations, there shall be no for 
further written notice where &e parties have agreed upon s u b q x f o r  
negotiations. 

Upon five (5) days written n o b ,  leave of absence without pay will be granted to 
members ofthe cjdievance Committee for the purpose of attmdance at arbitration 
hearings. Upon five (5) days written notice, leave of absence without loss of 
~ p a y a n d b e n e f i t s w i l l b e ~ t o ~ c r s o f t h e G r i e v a m c e c O ~ ~  
for the purpose of attending at a grievance hearing at Stage 2 of the g&vance 
procedure. 

Upon t h e  days notice, leave of absence without loss of pay will be granted to an 
employee chosen by the Union to attend auy meeting between the employer and 
the union c m v d  for the purpose of discussing a proposed layoff under article 
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10. The employee chosen by the Union will be paid for this extra duty provided 
there will be no loss of test days. 

12.04 Conventions and Meetin~s 

Upon at least fo- (14) days written notice by the Union, leave of absence 
without pay but with no loss of credits shdl be granted for three (3) employees to 
attend the following Union conveations: 

a) OPSEU Annual Convention; 

b) OPSEU Regional Meetings; 

c) BPS Divisional Meetings; 

d) EducationalSeminars, 

Provided the aggregate total does not exceed twenty-five (25) days for all 
employees in any given year and provided such leave does not unduly interfere 
with the efficiat operations of the Employer. 

ARTICLE 13 - BERJUVEMENT LEAVE 

13.01 An emplqee who would otherwise have been at work shall be allowed up to three 
(3) days lave of absenoe wifh pay in the event of the death of his spouse, mother, 
father, mother-in-law, &the&-law, son, daughter, brother, sister, son-in-law, 
daughter-in-law, brother-in-law, sisbr-in-law, grandparent, grandchild, ward or 
guardian fathe purpose of making for, and atte&me at the fimerat. 

An employee who would otherwise have been at work shall be allowed one (1) 
day's leave of absence, with pay for attendance at the h e r d  of an aunt or uncle, 
niece or nephew. 

A n s A c t i w r a l ~ o f ~ * u t p a y m a y b e g c a n ~ i f r ~ i n a d v a n c e  
and ifnecessary for the purpose of travelling to attend the h e r d ,  and m h  leave 
shall not be unreasonably denied. 
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CLE 14 - PREGNANCY A N D  PARENTALLEAVE 

Prermancv Lea Vq 

14.01 The Etnplayer shall grant up to menteea (17) weeks leave of absence without pay 
and with accumulation of service and seniority for the purpose of childbhth to a 
female employee who has been employed for at least thirteen (13) weeks. 

The leave of absence shall be in accordance with the provisions of the 
Erndnmnent S t r r m  Aa and subject to any limitations therein (see appendix 
A to the Collective Agreemat). 

Parental Leave 

14.02 Parents as definedheaein are entitledto up to e@te!en (18) weeks' learn of abseace 
without payy and with accumulation of Service and seniority. 

ParenEal leave as setout in this Article shall be p t e d  tu a parent which includes 
a person with wham a child is placed for adoption and a person who is in a 
relationship of some pesmanence with the parent of the child and who intends to 
treat the child as his or her own. 

The parental leave of absence sball be in accordance with the provisions of the 
Erndovment Standards Act, and subject to any limitations therein (see appendix 
A of the Collective Agreement). 

14.03 The Employer shall continue &I pay its share of the premium cost of iusured 
beraefits and pension while an employee is on pregnancy or paw@leavey unless 
the employee elects m writing not to participate in a benefit, 

14.04 On confirmation by the Unemployment Insurance Commission of the 

Planas set out in AgpcndixB employees entitled to prcgnan~~ leave under Ad& 
14.01 shall receive for the first two (2) weeks of leave, payment equivalent to 

~ o f t h e ~ ~ ' s s ~ l ~ ~ ~ l ~ ~ ~ ( s ~ )  

seventy-fivc pcrcent (75%) of their regular weekly ratc. 

a) A full time employee's regular weekly wage shall be determinad by 
muh@@ngthc employee's regular hourly rate on her last day worked prior 
to the commencement ofthe leave, times the employee's n o d  weeyl 
hours. 



b) A part t h e  employee's regular w e e h  wage shall be determined by 
multiplying the employe& regular hourly rate on their last day worked prior 
to the commencement of the leave times their average weekly hours. The 
average weekly hours shall be determined as the average of hours worked 
in each of the preceding 13 weeks. 

14.05 On codhation by the Unemployment Insurance Commission of the 
approPriateness of the (lqmaiion's Supplementmy Unemployment Benefit (SUB) 
Plan as set out in Appendix B, Attached employees entitled to parental leave under 
Article 14.02 shall, provided the parental leave is fora period of at least eight 
weeks, receiw for the fhst two (2) weeks of leave, payment equivalent to seventy- 
five percent (75%) of their regular weekly rate. 

a) A full time employee's regular weekly wage shall be determined by 
multiplying the emplayee's regular hourly rate on his or her last day worked 
prior to the commacement of the leave, times the employee's normaI 
weekly hours. 

b) A part time employee's regular weekly wage shall be determined by 
multiplyiug the employee's regular hourly rate on their last day worked prior 
to the commencement of the leave times their average weekly hours. The 
average weekly hours shall be determined as the average of burs w o r l d  
in each of the preceding 13 weeks. 

14.06 The provisions of Article 14.05 shall not apply to a female whose parend leave 
begins at the time her pgnancy leave ends. 

ARTICLE 15 - JURY DUTY LEAm 

15.01 where an mployee is absent by reason of a summons to sefve as ajuror, or under 
subpena as a witness m a court of law, the Emplayer shall, upon receipt fkm the 
employee of any fee received while as a juror or witness, excluding bnrvelfin& 
meals, or other expemw, pay tothe employeehis regular wages *the day or days 
of absence. 

ARTICLE 16 - S P E W  LEAVE 

16.01 Leave of absence with OT without pay may be granted by the Employer for special 
or compassionate purposes upon written request to the Coxporntion's General 
Manager or designee. 
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16.02 

16.03 

The granting of leave under Article 16.01 shall not be dependent upon or c h b  
against d o n  credits, sick credits or attendance credits. 

Education Leav~. 

Leave of absence for education purposes, without pay and without service and 
seniority, may be granted upon written request to the Corparation" M 
Manager or designate. The duration and fenns of such leave wiU be matters for 
&teamination between the employee concerned and the Corporatian. 

ARTICLE 17 - PAID HOLIDAYS 

17.01 

17.02 

17.03 

17.04 

The following holidays regardless of when they hll will be graafed to all 
e m p l o y e e s w i t h p a ; y w h o h a v e b t e n ~ ~ f o ~ m a r e t h a n ~ ( 3 0 ) ~ ~ ~ ~  
days: 

New Year's Day Civic Holiday 

(3rd Monday in February) 

Victoria Day Christmas Day 

Heritage Day -m?y. 

GoodFriday -@*Day 

Canada Day Bo*DaY 

Two (2) floating holidays to be taken at a mutually agreed time. Should the 
employer be required to observe an additional annual h~liday as a result of 
legidation, it is Mferstood that one of the existing holidays set out above shall be 
removed, after discussion with the Union, so that the total number of days shall 
remain at twelve (12). 

The employee must work his reds schedule shift befare and after such holiday 
lmless prior permission has been granted by the E~nployer, or dess  on d o n ,  
or unless medid reasons satishtoay to the Employer have been given, in order 
to be entitled to holiday pay. 

Should any of the aforemntioned paid holidays provided in Article 17.01 of the 
Agtwznmt during an employee's vacation period or mguldy scheduled days 
0 6  daen such employee shall be granted an extra day off with pay. 

I n t h e ~ t h a t a H e a d ~ a r ~ e m p l o y e e i s r ~ t o w o r k a n r U r y  
of the above holidays, he shall be paid st one and one-haIf(l%) times his regular 
hourly rate fbr all hours w o d d o n h  holiday aud.shaU r e a h  a day oS.dth pay 
m lieu of the holiday to be scheduled at the mutual agreement of the employee and 
his supervisor. 

. 



-19- 

i.05 F~rpu;rposes of clariiy, holiday payment under Article 17.01 will be computed on 
the basis of the number of hours worked per day in the employee's regular work 
schedule, at the employee's regular rate of pay. 

ARTICLE 18 - VAC ATIONWITH PAY 

18.01 Vacation credits accrue monthly, but are credited on Januaty 1. 

Employees shall receive an annual vacation with pay as follows, based upon 
service as at December 31 of the previous year: 

Jgg@ of service Annualvacation 

a) Lessthan lyear See Article 18.04 

b) 1 year but less than 6 years 15 days 

e) 6 years but less than 8 years 16 days  

d) 8 years but less thau 10 years 17 days 

e) 10 years but less than 12 years 19 days 

f )  12 years but less than 14 years 20 days 

g) 14 years but less than 15 years 21 days 

h) 15 years but less than 20 years 22 days, plus 1 (one) 
additiddayfbrevery 
year of service up to and 
includingthe 19thyerrr 

i) 20 years but less than 24 years 27 days 

j) 24yearsormorc 30 days 
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18.02 (A) In order tbat emplqws may schedule annual vacations, the Emgloyer SI*, 

circulate the following d o n  rquest forms upon which each employee 
shall indicate dates on which they prefer to take their earned vacation: 

i) For vacaiiom during the period Jsnusry 1 to March 31 inclusive, the 
fonn shall be circulated by the previous October 1 to be returned to the 
Employer no later than Octok 3 1. The Employer will respond to the 
vacation requests by November 15. 

5) For vacations during the period April 1 to December 31 mclusive, the 
fonn shall be CircUtated by the previous February IS to be retnrncd to 
the Employer no laberdnan March 15. The Employer will respond to the 
vacation requests by March 3 1. 

(B) The Employer shall consider seniority in scheduling vacation, but may, 
nevertheless, schedule v8c8fioI1s at a qprd to the efficiency of the 
Corporaton. 

(C) The employer shall advise Employees of the Qvistmas period schedule 
prior to March 15, it being undersfood that the schedule may be subject to 
change due to circumstan ces beyond the Employer's control. 

18.03 a) Far the purpose of V(LcBfi0fl catid- oily, years of M-tjme service with 
the~oMinistryofAg~icuhureaodFoodshallbeaddcdtoserviCewith 
the Corporation for empbyees who transferred directly to the carporaton 
before December 31,1981. 

b) For dne purpose of vacation entitlement only, and effectiye. in the 1988 
vacation yew, years of full-time service of R.O.P. Inspectors who 
transferred directly to the Corporaton firam Agriculture Canada before 
Decmber31,1986, sballbeaddedtoOcewiththecOrparatian. 

18.04 On comment@ employment, an employee shall accrue vacation on a pro rata 
basis (e.g. 1.25 days perm&& far the balance of the calender year, but shalt not 

service. 
bepermittedtotalcevacaiion until he has completed six (6) molitfis of conium - u s  

18.05 Etnployleesxnayrequestsplitbiagofwationsandtheseshallbegrantcdwherethe 
Ilseds and &ewy of the corporation can be met An employ= may cany over 
one (1) year's vacation credits into the following year and any vacation credits 
beyond this level shall be fdited, provided the corporaton has given the 
employee adequate notice and oppoxtmity to use the d o n .  
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i.06 

18.07 

whereanemplayee ttmimks employment having usedunearnedvacation credit-s, 
the amount ofunerrrned vacation will be an amount owing to the CorpOratm and 
deducted tiom the employee's final pay. 

a) w f e e a e a n e m p l a y e e ' s ~ ~ ~ o n i s ~ ~ ~ t o s e r i o u s i l l n e s s  
which commenced prior to and continues into the scheduled vacation 
period, the period of such illness shall be considexed sick leave under 
Article 19. 

b) Where an emplayee's scheduled vacation is interrupted due b serious illness 
requiring emergent or surgical medical care, the period of serious illness 
shall be caasidercd sick leave providing the employee submits a certificate 
fkornalegaltyqualifiedmedicalpractitioner. 

c) The portion of the employee's vacation which is deemed to be sick leave 
under the above provisions will not be counted against the employee's 
VacatimCTedits. 

19 - SICK LEAVE 

19.01 An employee who is unable to attend to his duties due to sickness or in- is 
entitled to sick leave with pay as follows: 

a) With regular salary for the first six (6) working days of absence. 

b) With seventyfive perwnt (75%) of ngular salary for au additional one 
W d  a d  tweqty--fo~ (124) WO- days of ab-=, in -h calendar 
Y=* 

It is understood and agreed that an employee will notify his Srypesvisar of his 
absence before the commencement of his n d  work day. 

19.02 a) The employer shall allow an employee to use up to four oftheir sick leave 
credits per year for leave of abseace to care for an ill spouse, child or 
parent It is m&mtood that this article does not amend an employee's rights 
to leave of absence! elsewhere in the collective agreement. 

b) In adclition to the provisions of Clause 19.01, an employee who is absent 
less than six (6) working days in a calendar year shall be entitled to carry 
over the m d  balance of those six (6) days &om year to year to a 
maximum carry-over of eighteen (18) days for use as sick leave at regular 
Pay. 
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19.03 An U@OJW is not entitled fO sick lave withpa~until he has ~omglebed sixty \ 
consecutive worlcing days of employment. 

19.04 When an employee is on sick leave which commences in one calendar year and 
conthnues into the following cakndaryear, he is not entitled to sick leave with pay 
f b r m o r e t h a n a n e ~ s n d ~ ( 1 3 0 )  working days in the two (2)ycars until 
he has returned to work for twenty (20) consecutive working days. 

19.05 An epnployee who has used sick lam with pay fa 130 working days in a calendar 
year must complete twenty (20) co-~ve working days befare he is entitled to 
fivther leave in the next calendar year. 

19.06 The pay of an employe under this Article is subject to deductiom for insurance 
coverage and pension contributions that w d d  be made &om regnlar pay. The 
Employer-paid portion of all payments and subsidies will continue to be made. 

19.07 An employee on sick leave with pay under this Article w, at his option, have one 
quarter (%) of a day deduct& k m  any accumulated w.ation credits, overtime 
credits, or O.M.A.F. attendance credits, for each such day of ab- and receive 
regutarPY* 

19.08 Where, for reasons of health, an employee is &equently absent or unable to 
perform his duties, the Ehployer may quire him to submit to a medical 
examination at the of the Employex. 

19.09 Afteafive(5)consccm 've days' absence in a calendar year caused by sickness, no 
leave with pay shall be allowed unless a certificate of a legally qualified medical 
practitioner is forwarded to the Director AdministrationflTnmwr Resources or his 
designate, cert@hg that the employee is unable to attend to his of€icial d n h .  
Notwithstanding this provisiog, where it is suspected that there maybe an abuse 
of sick leave, &e supervisor may require an employee to submit a d c a l  
certificate fa  any period of absence. 

An employee mtminglio~~the Laog Term Disability Plan to resume mploymcnt 

h & t s  u n b  the Sick Leave Plaa 

19.10 
m u s t c o r n p l e t e ~ ( 2 o ) ~ ~ w ~ ~ o f ~ l ~ ~ t f o q u a l i f y f o r  

19.11 For the purposes of this Article twenty (20) coIlsecufive workiag days of 
emplaymat shall not inch& vacation leave-of-absence or any law without pay, 
but days worked before and after such leave shall be considered coI1secutve. 
Notwihtadngthe h, w h  an employee is unable to attard to his duties due 
to sickness or injury, the days worked before and after such absence shall not be 
considered consecutive. 
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9.12 Sick leave benefits do not apply when an employee receives payments under the 
Long Term Disability Plan. 

19.13 The Employer shaU pay its share of the premium cost of benefits as long as the 
employee qualifies for long tenn disability payments. 

19.14 Where an employee is absent by reason of an injmy or an industrial disease for 
which a claim is made under the Workds Cornpensstion Act, his weekly rate of 
pay shall continue to be paid for a period not exceedingthirty (30) regularly 
scheduled working days. 

If an award is not made, atly payments made under the foregoing provision in 
exms of that to whichhe is cnlitlcdlmder sick leave shall be an amount owing by 
the employee to the Employer. 

ARTICLE 20 - EMPLOYEE TERMINATION PAYMENTS 
.. . 

20.01 men an employee terminates his employment thii’c~rporation, there ah~ll 
be paid to him, or in the emnt ofhis death, tohis Wciary, an amount compubtd 
on the basis of 20.02,20.03 and 20.04 hereunder, based upon his regular rate of 
pay at the date of termination. 

20.02 Attendancecredits 

Fifty perknt (SO??) of the value of any attendance credits remain& &om those 
accumulated while in the employment of the G0v-w of Ontario and 
subsequently transferred to the‘Corporation. Immediately after the close of each 
calendar year, the Employer shall advise each employee of the numbex of such 
Credieremaining. 

20.03 W e P a v  

An employee who has completed a minimum five (5) years of G O ~ ~ O U S  service 
(as deked in Article 9.01) andwho ceases to be an employee for any reason other 
than dismissal for cause or abandomcnt of a position is eatitled to scvcranw pay 
as follows: 

One (1) week salary for each year of service from January 1, 1970 to date of 
-on; . .  
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Computation of severance pay for partial years will be on a monthly basis (1. 
more days shall be deemed one (1) month). 

An employee is not entitled to sewrance pay when on leave of absence without 
~orwhenreceivingl~tenn~~~bane6itsuntesstheemployeeterminates 
his employment during such period. 

20.04 Thetotal amount paid to au employee m respect of severance pay shall not exceed 

for a given period of Service. Notwithstanding the foregoing, employees entitled 
6aoUtstandbrrgOMAF credits shall be paid out an additional terminatr 'on paymeat 
based upon those credits. 

. .  six(6)mnihs'sahy. Anemployeenlgvreceiveonlyone(1)~ on payment 

ARTICLE 21 - HOURS 0 F WORK 

21.01 The Employer retains the right to alter the hours of work as may be necessary. 
However, m the case of Head Officemd Laborstory.~loy~s, the Employer 
shall endeavour to provide five (5) WO+ days advance notice of any change in 
an employee's normal shif€. Should such notice not be pvided, the employee 
shall be paid time and one-half (1%) for the lFirst eight (8) horns worked on &e 
changed shif€, however, no premium shall be paid where the change of schedule 
is caused by events beyond the Employer's control. 

21.02 on and Labomtones 

The normal burs of work for employees m the admiuistcative and laboratay 

(36%) horn pea week. Eanployees required to work beyond the n& work day 
shall be d & r e d  on overtime status. At the discretion of the Employee, an 
employee shall be eligiile for: 

pO&ollS and (7%) horns day, thirty.lSix'and O I E  Quarter 

a) overtimepayatl%timesnonnalrate,o~ 
b) timeoffattherateofl%timesovCrfiftltworked. 
c) an emnf<wct who elects to accrue and bauk time off shall be entitled to take 

such time offon his request. Where such time off can not be granted the 
employer shall pay& employee for his banked time owing in a pay period 
designated by the employee within the cuneent calendar year. 
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.LO3 customerservl 'ce ReDresenm 'VeS 

A) i) Full-time Customer Service Representatives (other than those 
gran-& as set out below on a 37.5 or 40 hour per week basis), will 
be guaranfeed aminimum of 34 hours pay per wcek. 

ii) The calculation of hours of work for g@ Cwtomer Service 
Representatives shall bc as follows: 

The followhg amendments to Article 21.03 will become .effective on July 1,1996. 

a) 24Hour@u1e~ 'sed) Test 

Five and three-knh (5.30) hours shall be recorded and shall be 
deemed to include all duties related to the completion of the 24 
hour (syperuised) test excluding travel time. It is also u n u  
that the above five and three-tenthsx5.30) hours includes a 
-slily m a t i m e .  Itis&undmtoodandegrecd 
that any total milk& time in excess of four (4) hours will be 
recorded and credited to the Customer Service Representative. 

Three and thee-tmths (3.30) hours shall be recorded and shall be 
deemed to include all duties related to the completion ofthe AP 
(supefuisea)e exchdinglxavel time. It is dso understood that 
the above tbree and tbree-tenths (3.30) hours includes 

'mtimc. I t i s ~ l m d e r s t o o d a n d ~  necessBIy- 
that any total milkiug time in excess of two (2) hours will be 
recordedand CreditedtotheCustomer Service Representative. 

. .  

4 Smler  Test 

Three quarters (0.75) of an hour shall be recorded and shall be 
deemed to include all duties related to the completion of the 

u n u  that and an addit id one quarter (0.25) of an how 
shall be added for herds withgrcater than 60 milking cows, an 
additional one quarter (0.25) hour shall be added far herds with 
gmterthan9Omilking cows, andanadditid one quarter (0.25) 
hour shall be added far heids with greater than 120 miflrinn cows. 

o w n e r ~ k t e s t e x c l ~ t r a v e l t i m e .  1tiSfiatheraLp.eedand 
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d) Each custw#ner M c e  Representativey while performing t ea .  
duties will receive mdited hours based on the following farmula: 

testinPkilometers =c;reditedhrs 
70 kilometers per hour 

B) The time invohed in performing other assigned duties shall be oredited to 
t h e c u s b o m e r s e l v i ~ ~  concerned on the basis of time actually 
s p a  

C) Customer Service Representatives shall receive straight-time pary for each 
hour worked in excess of his n o d  hours, i.e. 204, 225, or 240 as 
appropriate, up to and including the 240th hour for each six week pay 
period. 

D) Customer Service Repmmtatives shall be consided on overtime for all 
hours worked ova 240 hours over three (3) pay periods, i.e. 6 weeks. 

At the discretion of the Employer, overtime for Customer Service 
Representatives Mbecompematd at either 1% times the regular rate of 
pay,or 11/2~~offwilh~fo~eachovertimehoutworked. Shouldtbne 
offnot be providedata mutually -time within 30 days ofthe end of 
the six week pexiod, or scheduled at some other timc mutually agreed 
between the Employer and the employee, then 0- pay shall be 
provibed 

E) 

F) I f ~ t h e s i x w e e k ~ p e r i o d t h e c u g b o m e r s e r v i c e ~ ~ v e  
has mason to expect &his work plan will result in h o e  worked in that 
period in excess of 240 hours, he shall immediately, but no later than the 
endofthc~waelrmthe  sixweek period, advise his Dis t t i c tmer .  

G) Upon~~cation,theDisbictManagershallCithclrauth~thework 
plan or reduce the Customer service Represmtatiw's aagigmnenE soasto 
e!nsurethatitremainswithinthenormalassigament. 

H) At the request ofthe employee and with the consent of Itis District 
Manager, a W m q  Service Representative may work up to one (1) 
additional test day per week At the Customer S d c e  Representative's 
option, he shallreoeiVe time dm Liey or payy at his hourly rate and 
no other provisions of 21.03 shall apply. 
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I) There shall be no change in the headquarters of a circuit for an incumbent 
Customer Service Representative of record without his written consent. 
Where the headquarters is the employee's home, the employee shall not 
relocate in excess of five (5) kilometers without the written consent of the 
District Manager. 

21.04 Qvertime Meal Allowme 

Employees worlcing more than ten (10) consecutive hours in any shift shall be 
provided with a m d  allowance to a maximum of eight dollars ($8.00). 

21.05 CallBack 

All employees who are called back for an emergency outside their nguh hours 
shallreceiveoved6me rates and shall be guamuteed aminimum ofthrce (3)hours 
st time and one-haE(l%) their basic hourly rate. 

When a Head OfEiCe or Laboratary emplayee reports far wodc and there is no work 
available, and the Employer has not made a reasonable effort to contact the 
employee to indicate that work will not be available, the employee shall be paid a 
minimum of four (4) hours' pay at her regular rate. If requested by the Employer, 
the enyployee shall pdorm such duties at her work place foy such period that are 
reasonably within her ability. 

21.07 Report&gAll o m c e  O s t  omer Service Wresentat~ 'vel 

when a cwww service Reprekntative arrives at a farm on time for atest after 
making proper ammgcments with the t h e m  far his visit, aad due to 
circumstances~dtheemplayeescoo$o2dretestcanndbeoompl~~ heshall 
complete his duties to the extent required, if any, and provided he contacts his 
District Manager and no other work is made available, he shall receive d t  for 
payroll purposes as ifafull test had been oompleted. 

When Field StafE submit feed, soil or water samples for analysis they will be 
cmdited with 8pl amount equal to $1.00 for eaoh sample mbmitkd It is u&atood 
that thesemonieswillbe a c a m h t d  and paidanthe 1st pay period following the 
six (6) wcek pay cycle in which the Corporation has received CO-on that the 
test has been done by the testing kility. 
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21.09 oationat servl 'ceg 

O p t i d  Services incentives will be as per h sample schedule one (1) and two (2) 
athched b. The schedule shall include incentives for meter des  and repah. 

The incentives shall be paid out s&-annuaIly and the Employer will provide 
xevenue and incentive figures to the d o n  on a semi-annuai basis. 

HARP incentives shall be paid out every six (6) weeks. 

Whenanewoptionalseniceis~obec~theEnnplayerwillgivetheunion 
30 days notice prior to the Service's j m p l d o n .  The Employer will Categorize 
the service and set the incentive and payment schedule. 

The union and the Employer will discuss the incentive no later than the ERC 
meeting following the implementation of the service. 

Ifthe union and the Employer are iurable to agree on the 4 igcentive rate, it will be 
subject to negotiation at the next round of ba@ning. 

Incentive for optional services will apply to permaneat fidl time and part time 
customer S&GC representatives. 

22-TEMPO RARY ASSIGNMENTS 

22.0 1 

22.02 

22.03 

Where an employee is tenpmdy assigned by the Employer to perform the duties 
of a position in a classification with a bigher maximum'fw a period in 
excess of five (5) consecutive working days, he shall be paid 4 pay f h m  the 
~hecommencad~~pgfonnthedutiesof~ehigherc~~~oninaccordance 
with the next highest rate in the higher classitlcation. 

When an employee is temporarily assigned to the duties and mspomibilities in a 
classifidon with a lower salary maximum far him in the positicm h m  which he 
was assigned, he shdl be paid at the classification rate &om which he was 
assigned 

Whmeanennployee is tempom& assigned for aperiod of up to k ( 6 )  moflLths to 
perf i i  the duties and responsibilities of a position not covered by the collective 

he shall retain his lights and &WCms under the collective agrerment. 
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ATICLE 23 - EMPJloYEES BENEFITS 

23.01 The Employer agrees to pay lOO?? of the premium payable for the following 
benefits: 

OHIP 
Group Lift! 
Supplementary Health and Hospital Insurance 
Dental Care Insursnce (with benefit payments 
based on the current O.D.A. Fee Schedule) 
Long Term Disability Insurance 
Worker's Compensation 
Travel Accident Life Insurance 
Vision Care 

23.02 The Employer shall make available to all employees on a voluntruy basis, subject 
to eligibility requirement, if any, the following optional benefits. 

Group Life Insurance - subjed to insurability. 

(1) 100% of amlual salafy 
(2) 200% of annual salary 
(3) 300% of annd salw 

Deqendent Life Insurance 

either - (1) Spouse $1,000, each child $500.00 or - (2) SPOW $2,000, each child $1,000. 

The premium of the above shall be 100% paid by the employee. 

23.03 The Employer agrees to provide each employee with a &scriptkm infonsason 
pacbe  giving details of benefits provided, eligibility requirements and claim 
procedures. 

23.04 The Emplayer shall provide apension plan to employees who have completed one 
(1) year or more of service and normally work twenty-four (24) hours or more per 
week. The employee's contribution to the corporation's Pension Plan will be as 
follows: 

(a) 4.2% of earnings up to the Year's Maximum Pensionable Earnings under 
the Canada Pension Plan. 
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(b) 6% of eamings beyond the Year's Maximum Pensionable Ewm, 
under the Canada Pension Plan. 

The Pension will be based on the average of the best five (5) consecutive years' 
eatnings before retirement and 1.4% of these earniagcS to the fhal  three (3) year 
average Year's Maximum Pemionable Eatnings under the Canada Pensicm Plan 
and 2.00/0 of these earnings in excess of die CPP level for each year in which the 
member makes contributions to the plan, with early retiremen t and delayed 
retirement options. 

23.05 The employer a p e s  to provide a seat on the Pension Committee for a baqahhg 
unit employee selected by the Union. The representative will be allowed leave 
without loss of pay to at&nd the meetings of the committee. The Employer will 
pay expenses according to the Corporation's policy. 

ARTICLE 24 - PART TIME EMPLOYEES 

24.01 The only terms of ttris AgxWmatthat apply to employees who d y  work less 
than Wen@-four (24) hours per week are those that are set out in this article. 

24.02 The following articles of this Agreement apply to part-time employees: 

Articles, 1,2,3,4,5,6,7,8,9, 10, 11, 12, 13,14, 15, 16,20,,21.03 (A)iia,b, c, 
& d, 21.03 (C), 21.04,21.06,21.07,21.08,21.09,23.05,24,26,27,28,29 and 30. 

24.03 The rates of pay (including rctwctive salary revisions) for the equivalent full-time 
poaitilon shall apply. If- is no equivalent classibtion, the rate shall be set by 
the Employer and the Union shall have the right to ne8otiate the rate during the 
appropriate salary negotiations. 

24.04 VACATION. HOLIDAYS AND BE"I' PAY 

Fourteen percent (14%) of Gross Pay shall be added to the employee's pay to 
compensate for d o n  pay, holiday pay and in lieu of benefits coverage. 

24.05 In the event that a part time employee joins the pension plan, the amount of 
fourteen percent (14%) as stated in Article 24.04 will be adjusted to ben percent 
(1PA). This &de b not apply to part time employees in the pension plan prior 
to ratification of this settlement. 
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ARTICLE 25 - RA'ES OF PAY 

25.01 The Employer shall pay wages in accordance with Schedule 1 and Schedule 2 
attached hereto, and which forms a part of this agreement. 

25.02 Sal- Progession 

Except as provided in Article 9.06 and a Letter of Understanding - Re: custwzer 
Service Representative, a fhll-time employee shall progress the next in- 
on the salary scale for his classification on his aaaiversary date unless his 
performance is demonstrably below 8 satisfirctory level, and his perfarmance 
deficiency has beenbrought to the employees's attention in writing at the time the 
deficiency becmes apparent. If the performance deficiency is brought to the 
employee's attation less than two (2) months before his anniversary date, it shall 
n o t b e ~ ~ o n t o j u s t i f y ~ ~ l ~ h i s i n ~ u n t i l h i s a n n i v ~ ~ f o ~ o ~  

The withholding of a salary increment pursuant to the above shall be for a 
maximum period of six (6) months. If.at that time the employee's performance is 
still msatisfhctory, he shall be subject to termmt~ 'on. However, this shallnot 
diminish the employee's right to grieve dismissal provided he has completed his 
probationary period. 

25.03 Part-time cmploycts will be treated in accordancx with the same principles set out 
in Article 25.02 after the equivalent of one (1) year of M-Ijme service, that is: 

- for office and lab employees - 1700 hours - for customtr Service Rcprescntalivcs - 1 0  hours 

25.04 New or Chan&ed Classifi- 

When a new baqa ihg unit classitication is to be created or an existing 
chssi6catimistobe sub&mMly&anged, theCapmtion shall not@4wUnion, 
and the parties shallm&within thirty (30) days to negotiate the salary ranges for 
the new or revised classifioation. If the parties fhil to reach agreement on the 
salary range, the Employer shall establish the range subject to the right ofthe 
Union to have the range resolved by arbitration. 

25.05 a) pnwnotion occurs when the of a position is pexmanemtly assigned 
to another position with a higher maximum salary than that of his former 
position. 
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b) An employee who is promoted ahall receive that rate of pay in the NUL. 
range of his new position which provides for a salary increase of at least 
three perceat (3%) over his former salary rate. 

ARTICLE 26 - VIDEO DISPLAY TERMINA LS 

26.01 At the besinning of asigmmt to avideo display terminal and annually them&er, 
au employee who is regalarry required to operate a video display tenainal for two 
(2) hours or more per day shall be required to undergo m eye examination by an 
optometrist qualified to conduct the following tests: 

(a) unaided visual acuity (Letter chart test); 
(b) retiractivehclings; 
(c) ~ t e d v i s d a c u i t y ;  
(d) amplitudeaccommodation 
(e) supession; 
(0 muscle balance (near, 1 meter, distance) 
(8) slit lamp biomicroscopy 

The cost of the eye exammt~ 'on, not covered by O.H.I.P., will be borne by the 
'an 

report providing all details of the results of any tests conducted to the Employer. 
Empluyer, and the employee ahall authorize release of a copy of the exam at^ 

Where practicable, such examination will be conducted during normal working 
horn at s time agreeable to the Employer. 

q ATI 

27.01 An employee shall give a midmum of two (2) weeks' notice of resignatiOa Failing 
SIlCh two (2) week notice, any outstand@ vacation payment will be dealated on 
the minimum entitlement under the Employment Standards Act. 

ARTICLE28 RARY E M P L O m  

28.01 (a) Tempomy employees shall be hired far a maximum period of six (6) 
mods, unless olherwise agmd by ttae parties to this collective agreement. 

(b) With the exception of customer Service Representatives, temporary 
employees shall receive the mjnimum salary rate of the position to which 
they are sssigned. customer Service Reqresenbtives who have worked for 
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A WITNESS WHEREOF the parties hereto have executed this Collective Agreement in 
h l p h ,  this 9th day of July 1996. 

FOR: ONTARIO DAIRY HERD FOR ONTARIOPUBLIC 
IMPROVEMENT CORPORATION SERVICE EMPLOYEES UNION 
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CLERK 3 

SCHEDULE: 1 
ARTICLE 25: RATE OF PAY (EFFECTIVE JANUARY 01,1996 TO DECEMBER 31,19@8) 

DATA EDITOR 
ACCOUNTS PAY.REC.CLRK. $561.83 sS76.20 $501 .Q6 $608.41 $824.47 

PAYROLL CLERK 
SENIOR DATA EDITOR 
GRAPHIC DESIQNER 
SR. CUST. RElATIOffS REP. 

CLERK4 SS9.17 $814.82 S632.M W8.S S W O S  . . .  
. 

LAB.TECH.1 I LAB.TECH.1 I $500.40 I $524.81 I $548 .60 I $570.30 I $59 7.95 

C I INTER. C W .  OPERATOR I $31,658 I $32,562 I $33,475 I $31,228 I W, 165 

_LAB.TECH.2 1 M.TECH.2 1 $608.82 I $626.01 I $643.78 I $658 23 I$m 6.25 

I 

I PROGRAMMER I$35,091 I - .  125 I $37,160 1 $38, lo3 I $3@m 

1 SYSTEMANALYST I $43,340 I $44,647 I $45,945 I $47,241 I $48, 535, 

I PROt3RAMMEivANALYST I $42.087 I W 3 . M  I $44, 607 I $45.866 I $47,122 

LEVELS I 1 1  2 1  3 I 4 I 5 I b I 7 

CUSTOMERSERVICEREP. I $11.97 I $12.46 I $14.11 I $14.48 I $14.86 I $1525 I $15.68 

OPTIONAL SERVICES INCENWES 1 



SCHEDULE: 2 
ARnCLE 25: RATE OF PAY (EFFECTIVE JANUARY Oi,1907 TO DECEMBER 31,1991) 

LEVEL 
CLASS. I JOBTlTLE 1 I 2 I 3 I 4 I 5 

CLERK 1 I MAILCLERK I $384.44 I $392.99 I $402.75 I $412.54 I $421.10 

SENIOR MAlL ROOM CLERK 

JR. ACCOUNTING CLERK 

DATA EDITOR 

CUST. RELATIONS REP. 

PAYRQU. CLERK 
SENIOR DATA EDITOR 
GRAPHIC DESIGNER 

CLERK 2 DATA ENTRY CLERK $489.57 $501.80 $512.81 -24 $538.47 

CLERK 3 ACCOUNTS PAYJREC.CLRK. $570.26 $584.93 $800.84 $615.§1 $633.84 

m.16 $624.04 $642.43 $658.28 m.30 CLERK4 
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LETTEROF UNDEXSTANDING 

Between: 

Ontario Dairy Herd Improvement Corporation 

and 

Ontario Public Senrice Employees Union 

Customer Service Representative 

T h e U n i a n a n d ~ ~ ~ a g n e t o d e e ~ t i ~ o f a s i a g t e c r s s s i t i o a t i w ,  Customex 
Service Representative, to replace the previous Field Officer and Service Technician 
classifications. 

Existing Service Te chnicians 

It is unchbod that all adsting Service Tedmicians will be transfemd into the Field OBicer 
classification upon ratificdion of this settlement. Incorporation into the existing Field 
Officer wage grid will be based on cumnt 1- of service with thq Corporation. Each 
individd wil l  then be incorporated into the new Customer S M c e  Repsentative 
dassii5cation on the stme basis as the exist@ Field Officers. There will be no change in 
their dvemary dates. 

It k-tbatd exist@ Field rncers will be transferred directly into the Customer 
Seatice Repmentative classification at their cqluivalent wage gid level (Le, F.O. level 1 to 
C.S.R level 3, etc). There will be no change in their anniversary a s .  

Service Remsmtat~ 've 

The new customer Service Representative classification shall be comprised of 7 ' s h y  
pglession levels. b i d s 3  thugh 7 shalt oorrespondto the mbhg 1 duough 5 levels of 
the Field OiKcer. The structure is 8s follows: 
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&er of Un&rstanding - Re: Customer Service Representative 

m t  Emdovees 
.. . 

AU existing employees SUI 
to ensure a high level of customer Service and satisfaction. 

pvidedwilhtrsiningmatiaislto &ist them in areas needed 

New J3ndoveeS 

All new employees shall complete a knowledge profile prior to employment to assist in the 
identification of areas that need to be addressed to ensure a high level of customer Service 
and satisbtion. The salary grid wil l  apply as follows; 

A. Anew employee who demonstrates sufficient knowledge in all necessary mas shall 
emter the classification at level three of the salary grid. 

B. Anew employee who suflkientkledge m amajority of the required 
areas shall enter the classificatian at the second level. 

C. A new employee who demonstrates d c i e n t  knowledge in less than a nqjority of 
the required areas shall enter the classification at the first level. 

. .  Production Advisor (Herd Man- ent S m d )  

Upon ratification of the settlement, the Production Advisor shall no longer form part of the 
baqphhg unit. It is understood that the Production Advisors are excluded on the basis of 
providing effective recommendations on job @ormance appraisal and grid progression of 
bargaining unit employees. 



Lettcr of Understanding - Re: Customer Service Representative 

Dated at Guelph, this 9th day of July 1996. 

FOR ONTARIODAIRYHERD 
IMPROVEMENT CORPOR4TION 

FOR ONTARTOPUBLIC 
SERVICE EMPLOYEES UNION 

I 
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LETTER OF UNDER$ TANDING 

Between: Ontario Dairy Herd Improvement Corporation 
and 

Ontario Public Senice Employees Union 

It is the intent of both parties to this agreement that a Car Allowance Committee will be 
established consisting of two (2) bargahhg unit members who drive personal vehicla for 
Corporation business and two (2) employer designates. 

owance Committee 

This Committee will establish a car allowance formula and routinely mdtor the costs of 
operriting personal vehicles on Corporaton busmess and recommend djusiments in car 
allowance rates to the General Mauagex of the Corporaton. 

The car allowance rate, upon ratification of this collective agreemen4 shall be no less than 
twenty-six (26) cents per kilometre. It is understood that whw a corporate vehicle is 
designated to an employee, they will have the option to retain-le use of their personal 
vehicle. It is fiather un- that if the eqplcyee refuses the carporation vehicle that they 
will receive no less than twenty-two (22) cents per kilometre for all kilometres over 2285 
kilometres in a six week pay period. 

The Employer will pay the salary and travel costs of the Car wowance C d U e e  
members. 

Dated at-lph, this 9th day of July 1996, 

FOR ONTARIO DAIRY HERD FOR ONTARIO PUBLIC 
S E R V I C & E M P ~  UNION 
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APPENDIX A 

BILL 

An Act to amend the Employment Standards Act 
with respect to Prennancv and P m  Lea ve 

1990 

HER MAJESTY, by and with the advice and consent of the LegistStive Assembly of the 
Province of Ontario, enacts as follows: 

RS.0. 1980, c. 137 

1) "he heading preceding section 35 of the EmDlovmcnt Standards Act isrepaledandthe 
following substitlitd 

m G N A N C Y A  ND PARE NTAL LEA- 

2. Section 35,36,37 and 38 of the Act are repeaIed and the foU&bing substinrted: 

Definitions 

35. In this Part, 

"parent" incrudts a peason with whom a child is placed for adoption and a persan who is 
m a relationship of some permsllf3nce with a parent of a child and who intents to treat the 
child as his or her own; 

''parental leave" means a leave of absence! under subsection 38a(l); 

"pregnancy leave" means a leave of absence! under subsection 36(1). 

Pregnancy Leave 
36.41) A pqaant emplayet who startad employment with her employer at least thhteen 
weeks before the expwtcd birth date is entided to a leave of absence without pay. 

When leave may begin 

(2) An employee~beginpregnrmcyleave no dertfianseventeen weds before the 
expected birth date. 

Notice 

(3) The employee must give the employer, 
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(a) at least two weeks written notice of the date the leave is to begin; and, 

(b) a cedficate fkom a legally qualified medical practitioner stating the expected 
birth date. 

special circwtances 

37.-(1) Subsection 36(3) does not @ply in the case of an employee who stops working 
because of complications caused by her pregnancy or because of a birth, still-bd or 
miscarriage that happens earlier than the employee was expected to give birth. 

Notice in special circumstanCes 

(2)'An employee described in subsection (1) must, within two weeks of stopping work, 
give the employer, 

(a) written notice of the date the pregnancy leave began or is to begin; and, 

a certificate &om a legally ~ualified medical practi6ok that. 

(i) in the case of an employee who stops working because of 
COdllPliCELfioDS caused by her pregnancy, states the employee is unable 
to pedorm her duties because of Complications caused by her 
preguancy and states the expected birth date, or 

(ii) in any other case, states the date of the birth, still-birth or mkcamhge 
and the date the eqloyee was expeckd to give birth. 

End of pregnancy leave i f p a r d  leave available 

38.-(1) The pregnancy leave of an .erqployee who is entitled to take parental leave ends 
seventeen weeks after the preglnancy leave began. 

End of pregnancy leave ifparental leave not available 

(2) The pregnancy lave of an employee who is not entitled to take parental leave ends 
on the later of the daythat is seventieen weeks atterthe pregnancy leave began or the 
day that is six weeks &er the birth, still-birth or miscarriage. 

End of pregnancy leave on employex notice 

(3) The pxegnancy leave of au employee ends on a day earlier than the day provided for 
in subsection (1) or (2) if the employee gives the employer at least four wceks 
written notice of that day. 
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Parental leave 

38a-(1) An employee who has been emplayed by his or her employer far at least tbirbem 
weeks and who is the parent of a child is entitled to a leave of absence without pay 
followin& 

(a) the birth of the child; or, 

(b) the CO- of the child into custody, care and the conb~l of a parent far the 
. firsttime. 

Restriction on when leave may be.@ 

(2) P d  leave may beginno mare tlilsrnthty-fiw weeks aftm the day the child is born 
or comes into the custody, care and control of a parent for the first time. 

When mother's parental leave may begin 

(3) The parental leave of an employee who takes a pregnancy leave muit begin when 
the pregnancy leave ends unless the child has not yet come into the custody, care 
and control of a parent for the first time. 

Notice 

(4) The employee must give the emplayer at least two weeks written notice of the date 
the leave is to be& 

Special circumstances 

38b.41) Subsection 3844) does not apply in the case of an employee who i s  the parent 
of a child and who staps working because the child comes into the custody, care and 
control of a pamt for the first time sooner than eropected. 

when leave ia special circumstances begins 

(2) The parentd leave of an employe described in subsection 
(1) begins on the day the employee stops working. 

Notice 

(3) An employee described m subsection (1) must give the employer written notice that 
the employee wishes to.take leave within two weeks after the employee stops 
WOdCitkg. 
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d of parental leave 

3&. Parental leave ends eigben weeks after it began or on an earlier day if the employee 
gives the employer at least four weeks written notice of that day. 

Change of notice to begin leave 
. 38d.41) An employee who has given notice to begin pregnancy leave or parental leave 

may change the notice, 

(a) to an earlier date ifthe emplo~ee gives the employer it least two week written 
notice before the earlier date; or 

(b) to a later date if the employee gives the employer at least two weeks written 
notice before the date leave was to begin. 

Change of notice to end leave 

(2) An employee who has given notice to end leave may change the notice, 

(a) to an earlier date if the employee gives the employer at least four wceks 
wxitten notice before the earlier date; or, 

(b) to a later date if the employee gives the employer at leapt four weeks written 
notice before the date leave was to end. 

Rights during leave 

38e.41) During preguancy leave or parental leave, an employec contiaUes to parhipate 
in each type of benefit plan described in subsection (2) that is related to his or her 
employment unless he or she elects in writing not to do so. 

Benefit plans 

(2) For the purposes of subsection (I), the types of plans atx pensions plans, life 
jnsurawplans, accidental deathplans, extended hcalthplans, dental plans and any 
other types of benefit plans that are prescribed 

Employer contriiutions 

(3) During an employee's pregnancy leave mparencal leave, the cmplayer shall continue 

the employee gives the employer a written notice that the employee does not intead 
to pay the employee's contributions, if any. 

to make the e€nployds &butions far any plan described in subsectim (2) d e ! 3 s  
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seniority 

(4) Seniority continues to accnte duxing preguancy leave or parental leave. 
Reinstatement 

38f.41) The employer of an employee who has taken pregnancy leave or parental leave 
shall reinstate the employee when the leave ads to the position the employee most 
mxdy held with the employer, if it still exists, or to a comparable position, if it does not. . 

Rehutatanent where employer's operations have been suspended, etc. 

(2) If the employer's operations were suspended or discontinued wbile the employee 
was on leave and have not resumed when the leave ends, the employex shall 
reinstate the employee, when the operations resume, in accodance with the 
employer's seniority system or practice, if any. 

Wages 

(3) The employer shall pay a reinstated.employee wages that be at least equal to the 
grester of, 

(a) the wages the employee was most recently paid by the employw, or, 

(b) the wages that the employee would be earning had @e employee w d e d  
throughout the leave. 

No discipheS etc. because of leave 

38g. An employs shall not intimidate, discipline, suspend, lay off, dismiss or impose a 
penalty on an employee because the employee is or will become eligible to take, intends 
to take or takes pregnancy leave or parental leave. 

TransitiM pregnancy leave 
1990,c. .... 

3 ah.-( 1) This Section applies to a person who stopped WO& on or after the 18th day of 
November, 1990 but before the day this section comes into force and who would have 
been entitled to preguancy leave if section 2 of the m e n t  S I a n d a r d S ~  

and P m t d  Leasd. 1990 had come into force befare she stopped work. 
I 
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(2) A person to whom this section applies shall be deemed to have taken a pregnancy 
leave begimhg when the person stopped work 

(a) the stopping of work was related to the person's pregnancy; and, 
(b) when the person stopped work, she was not entitled to pregnancy leave. 

T~m~itional, parental leave 
1990, c. ...e 

38i.41) This section applies to a person who stopped WO& on or after the 18th day of 
November, 1990 but before the day this section comes into force, whether or not the 
person took a pregnancy leave that ended during that period, or whose pregnancy leave 
ended during that. period and who did not rekun to work if the person would have beca 

andPaXt&d hw9.1990 m e  into force before the person stopped work or 
entitled to parental leave had section 2 of the m y m e n  t standards Amadmenk Act 

before the pregnancy leave ended. 

Idem 

(2) A person to whom this section applies shall be deemed to have taken a parental 
leave beginnine, when the person stopped work or wheathe person's pregnancy leave 
ended if the stopping of work or the not returning to work wr)s related to the birth 
of a child or to the coming of a child into the custody, care and control of a parent 
for the first time. 

Transitional, benefits 

38j. Section 38e does not apply in respect of any period before this seetion comes into 
force. 

3. Subclauses 47( l)(c)(i) and (ii) of the Act, as enacted by the Statutes of Ontario 198 1, 
chapter 21, section 3, are repealed and the following substituted 

(i) the sum of $4,000 with respect to my wsgcs other than the employee's severaucc 
pay or an amount payable to the employee under Part X?, plus, 

(ii) the amount of the employee's severance pay, if my, plus, 

(iii) the amount payable to the employee under Part XI. 
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4. Subsection 65(1) of the Act, as amended by the Statutes of Ontario, 1987, chapter - 
section 7, is fiuther amended by adding the following clauses: 

(a) prescribw types of benefit plans for the purpose of subsection 38e(2). 

commencement 
. 5. This Act comes into force on the day it receives Royal Assent. 

Short title 

6. Tbe short title ofthis Act is the Em~ky~t~ea  t Standards Amendment Act (Fr emanwand 
ParentalLeaveI. 1 990. 
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4310/3381 

. .  
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1. Employeta will only be eligible if eligible fo r  mfernity 
leave which i s  13 weeks of  employment. 

2. The employer's Revenue C8a8d8 T8xation Itwrbmr i s  VFC 249851. 

3, . The amber of employees coveted under the SO8 plan is 350. 

DATED: May 30,  1991 

- - - - - o ~ ~ o ~ o . ~ ~ o ~ ~ . ~ ~ ~ . ~ ~ ~ ~ ~ .  

Larry Ouimdt 
Director, 
Ontario Dairy Herd Improvement Corporrtion 


