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ARTICLE 1 - PURPOSE

1.02

ARTICLE 2

The general purpose of this Agreement is to establish
mutually satisfactory employment relations between the
Employer and the nurses covered by this Agreement. It
also provides means for the prompt settlement of
grievances, and establishes salaries, hours of work and
other conditions of employment.

It is recognized that the garties wish to work together

to secure the best possible nursing care and health
protection for residents.

- RECOGNITION & DEFINITIONS

2.01

2.02

The Employer recognizes the Association as the bargaining
agent of all Registered and Graduate Nurses employed by
Versa Care Limited at Bestview Health Care Centre in the
City of sarnia, Ontario in a nursing capacity save and
except Director of Nurses and persons above the rank of
Director of Nurses.

(a) In order to protect the standard of nursing sare,
The Employer shall not centract out the work

normally performed by members of this bargaining
unit except:

(a) for purposes of instrustion,
(p) 1IN the event of an smergensy situation,

(e¢) Wwhen performing developmental or experimental
work, or

(d) when nurses are not available due to a nurse
not reporting for work as scheduled or not
being availanle for work.

(b) Reassigoment to other employees of work normally
performed by members of tho bargaining unit shall
not result In the termination, layoff or redustioen
in hours of any member of the bargaining unit.

The word "nurse" or "nurses" as used in this Agreement
shall mean the nurses registered, pursuant to the Health

Disciplines Act, which nurses are within the bargaining
unit.

A fTull-time nurse shall mean a nurse covered by this
Agreement who is committed to and regularly and
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2,09

ARTICGLE 3

4

recurringly works the full work period of ssventy-five
(75) bi-weekly hours, exclusive of overtime.

A part-time nurse is one who is <committed to and
regularly works less than the full prescribed pi-wsekly
hours of work.

A casual nurse means a nurse who is called to work on a
call basis, but who does not work a regular schedule, or
does so only for a specified period. Such nurse has the
option of refusing work when it is made available to her.

A Graduate Nurse is defined as a nurse who is a graduate
of a program acceptable to the College of XNurses of
Ontario and is in the process of being certified by the
College of Nurses of Ontario or IS completing
certification requirements. This certification shall be

completed within twenty-four (24) months following date
of nire.

The continued employment of a graduate nurse shall be in
compliance with the Nursing Home Act.

Afgraduate nurse shall notify the Bmpleyer of the results
of the College of Nurses exam(s) she writes.

A graduate nurse In the employ of the Employer upon
presenting proof of current Certificate of competence by
the College of Nurses of Ontario shall be given the
salary of the registered staff nurse as provided in this
Article retroactive to the date of sitting _the
certification examination or the date of last hire,
whichever is later.

The terms "regullar pay® and "straignht pay" when used in
this Agreement shall mean the amounts indicated in the
wage classifications contained in Schedule "A".

The word "'supervisor' or "bdirector oOF Hursing" as used

in this Agrzament shall mean the Nursing Supervisor In
the Nursing Home.

- 2sSOCIATION SECURITY

The Employer shall deduct monthly from the pay due to
each nurse who is covered by this Agreement a Sum eq¥al
to the monthly Association dues of each such nurse. The
Association shall notify the Employer in writing of the
amount of such dues from time to time. The Employer will
send to the Association in the following month 'ts-"he%"l,e
for the dues so deducted. Tre Employer shall provide' the
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Association with a list showing the names and social
insurance numbers of all nurses from whom deductions have
been made. The Employer will show the dues SO deducted
from the nurse on the nurse’s T-4 slip.

3.02 The Association shall indemnify and save the Employer
harmless with respect to dues so deducted and remitted.

3.03 The Employer agrees that an Association representative
shall be given the opportunity of interviewing each newly
hired nurse, for a period not to exceed fifteen (15)
minutes, and prior to the completion of the probationary
period, for the purpose of advising such nurses of their
rlghts and obligations under_the terms of this Agreement
and the Association may provide membership forms at this
interview.

ARTICLE 4 - NO DTSCRIMINATION

4.01 There shall be no discrimination on the part of the
Employer or the Association by reason of race, creed,
colour, marital status, sex, nationality, ancestry, place
of origin, residence, age, political or religious
affiliation, or other factors not pertinent to
performance with respect to employment, placement,
promotion, salary determination, or other terms of
employment.

4.02 There _shall be no discrimination by the Employer or the
Association against any nurse on account of membership
Or non-membership In, or activities on behalf of the
Association, or by reason of exercising her rights under
the Collective Agreement.

4.03 The Association agrees that there shall be no
intimidation, interference, or coercion exercised against
any employee of the Employer by ani/ of its members or
representatives, and that there shall be no Association
activity on the Enployer‘s premises except as
specifically provided for in this Agreement.

ARTICLE 5 « NO STRIKES OR LOCKOUTS

5.01 The Association agrees that there shall be no strikes and
the Employer agrees that there shall be no lockouts
during the term of this Agreement. The terms "strike" and
"lockout® shall bear the meaning given them In the Labour
Relations Act R.S.0. 1980, as amended, Chapter 228, 1981.

)



ARTICIE 6 - MANAGEMENT RIGHTS
6.01 The Association acknowledges that_all management rights
and prerogatives are vested exclusively with the Employer

i1s the exclusive function of the

and without limiting the generalitel oI the foregoing, it
mplo

@

(k)

(¢)

()

©)

yer:

To determine and establish standards and procedures
for_the care, welfare, safety and comfort of the
residents of the nursing home.

To maintain order, discipline and efficiency and iIn
connection therewith to establish and “enforce
reasonable rules and regulations, policies and
practices from time to time to be observed by its
employees and to alter such rules and regulations
from time to _time. Prior to_ef-fect!nﬁ an1¥ change in
rules, policies and regulations which affect nurses
covered by this Agreement, the Employer will discuss
the changes with the Association and provide copies
t o the Association.

To hire, discharge, transfer, lay-offr recall,
promote, demote, assign areas of responsibility,
suspend or otherwise discipline nurses for just
cause, provided that a claim of transfer, promotion
or demotion contrary to the terms of this Agreement
or a claim that a nurse has been discharged or
disciplined mthoutgust cause, may be the subject
of a grievance and dealt with as hereinatter
provided.

To have the right to plan, direct, and control the
work and direction of nurses and the operation of
the nursing home. This 1includes the right to
introduce new and improved methods, facilities,
equipment and te control the amount of supervision
necessary, work schedules, the planning or splittin
up of departments, and the increase or reduction o
personnel in a particular area or overall.

To exercise those rights, powers, functions or
authority which are not specifically abridged or
modified by this Agreement.

6.02 The Employer will exercise these rights in a fair manner
consistent with the provisions of this Agreement.
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ARTICLE 7 - ASSOCIATION REPRESENTATIVES

7.01

The Employer will recognize the following representatives
from the bargaining unit:

(a) Two (2) negotiating representatives whose duties
shall be to negotiate renewal agreements.

(ry Two (2) ?rievance representatives who shall be
responsible for the handling of all grievances.

(¢) A Nursing Committee which shall be_composed of equal
representation from the Association and Employer.
It shall be the function of this Committee to
discuss matters of mutual concern. Meetings may be
called at the request of either party, upon
reasonable notice, and such notice to include a
reference to the matters proposed to be discussed.
Topics for discussion shall not include matters
which are the concern of the Ne%otigting._and
Grievance representatives, and such discussions
shall be conducted without prejudice to the rights
of the parties under this Agreement.

The Association will provide the Employer with the names
of its representatives and any changesS thereto.

The Association committees shall have the right to have
the assistance of an Association representative from
outside the employment of the home.

As far as it is possible, all Association business, will
be carried on outside of the regular working hours of
those nurses involved in such business. However, if it
appears necgssaqy that a representative must leave her
regular duties for a short period of time in order to
attend to Association business in the home, she must
first obtain the permission of her supervisor. Such
permission will not be unreasonably withheld. Upon the
completion of her business, the representative will
gepgrt to her supervisor, and then return to her regular
uties.

Joint Health & Safetv Committee

The Employer agrees that there shall be a Joint
Occupational Health & Safety committee that will operate
in accordance with the requirements of the Occupational
Health & Safety Act. RSO 1980.

Members of the Grievance Committee, the Nursing
committee, and Negotiating committee will be paid the




ARTICLE 8

007

a

regular rate of pay for all time used during their
regular scheduled hours of work in attending meetings,
up to and including conciliation, and fulfilling other
duties directly related to their responsibilities as
Committee members.

Groun Barcra;g;gg

Should the Home participate in the group bargaining
process, one member of the Negotiating Committee will _be
paid the regular rate of pay for all time used during
their regularly scheduled hours of work in attending
meetings involved iIn the process, up to and including
concilration.

-~ COMPLAINTS & GRIEVANCE PROCEDURE

8.

01

002

Should any dispute arise between the Employer and a
nurse, or between the Employer and the Association, as
to the iInterpretation, application, administration or
alleged violation of any of the provisions of this
Agreement, an earnest effort shall be made to settle such
differences within ten (10) days of the occurrence. The
nurse _shall first discuss the complaint informally with
the Director of Care at the first opportunity prior to
proceeding to Step 1.

Step No. 1

IT further action is to be taken, then within ten (10)
days of the discussion, the nurse, who may request the
assistance of her nurse representative, shall submit the
written grievance to the Administrator. A meeting will
be held Detween the parties within ten (10) days. The
Administrator shall give a written decision within ten
(10) days of the meeting.

Step No. 2

Should the Administrator fail to render his decision _or
failing settlement of any grievance under the foregoing
procedure, including any questions as to whether a matter
IS arbitrable, the Qgrievance may be referred to
arbitration by either party. If no written_ notice of
intent to submit the matter for arbitration is received
within ten ng)days_after the decision under Step No.
1 1S received, the grievance shall be deemed to have been
settled or abandoned.

A written grievance will indicate the nature of the
grievance and the remedy sought by the grieveor.
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Time limits fixed in the grievance and arbitration
procedures may be extended only by written, mutual
consent of the parties. Should a grievance not be
submitted within the various time limits specified in
this Agreement, unless mutually extended, the Employer
or the Associationwill not be obliged to consider it and
the same shall expire and shall not be further considered
nor the subject of a further grievance.

Saturday, Sunday and designated paid holidays shall not
be counted in determining the time within which any
action is to be taken or completed under the grievance
procedure.

In all steps of this grievance procedure an_aggrieved
nurse, 1f she so desires may be accompanied by or
represented by her nurse representative. At Step 1 of the
grievance procedure a representative of the Ontario
Nurses® Association may be present at the request of
either party.

Group Grievance

Where 1t appears that two or more nurses have the same
grievance or the same type of grievance, the Association
may process the grievances sinultaneously and
consecutively at all levels of the grievance procedure.

Any grievance which has been disposed hereunder or
settled between the Employer, the_ Association_or the
nurse or nurses concerned shali be final and binding upon
the Employer, Association and nurse(s) involved.

Discharage Grievance

A nurse shall only be discharged from the employment for
just cause, except that a nurse who has not completed the
probationary period hay be released based on a fair and
proper assessment against reasonable standards of
performance and suitability. An allegation of action
contrary to this clause may be taken up as a grievance,

Such grievance shall proceed directly to Step No. 1 of
the grievance procedure and must be presented in w_rltlnﬂ,
dated and signed within five (5) days following the
discharge. l

IT a nurse is to be reprimanded or disciplined, she may
have a nurse representative present if she so requests.

Any letter of reprimand, suspension, or other sanctions
excluding incident reports will be removed from the
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record of a nurse eighteen (18) months following the
receipt of such letter provided that the rnurs"s record
has remained discipline free for one (1) year.

8.11 Policy Grievance . Association Grievance

The Association may institute a grievance_alleging a
general misinterpretation or violation of this Agreement
y the Employer by submitting a written grievance at Step
No. 1 within twenty (20) days after the circumstances
have occurred. This clause may not be used to institute
a grievance affecting a nurse(s) which such nurse(s)
could themselves iInitiate, byﬂassmg the grievance
procedure, unless the nurse(s) have refused to file a
grievance within the prescribed time limits, after beln%
requested to_ file by the Association, and the alleﬂe
grievance directly affects the interest of other
nurse(s). This section_shall not apply to disciplinary
grievances or application of competitive clauses under
this Agreement.

8.12 Policv Grievance - EmplOVEr Grievance

The Employer may institute a grievance allegi ng_a general
misinterpretation or violation by the Association or any
nurse by filing a written grievance with the Secretary
of the Local Association, with a cop%/ to the Employment
Relations Officer within twenty (20) days after the
C|rcumstanﬁes have. occurred. A~ meetin wall be held
between the parties within ten (1 ays. The
Association shall reply within ten (10) da%/s after the
meeting, and failing settlement, the matter may be
referred to arbitration.

9 =2 T

9.01 Where a_difference arises between the parties relatin
to_the interpretation, application or administration o
this Agreement, including any questions as to whether a
matter is arbitrable, or where an allegation is made that
this Agreement has been violated, either of the parties
may, after exhausting the grievance procedure established
by this Agreement, no_th the other party in writing of
Its_decision to submit the difference or allegation to"
arbitration, and the notice shall contain the name of the
first party"s appointee to an Arbitration Board. The
recipient of the notice shall, within ten (10) days,
inform the other party of the name of its appointee to
the Arbitration Board. The two appointees so selected
shall within ten (10) days of the appointment of the
second of them, appoint a third person who shall be the
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Chaitrman. If the recipient of the notice fails to appoint
an arbitrator, or if the two appointees fail to agree
upon a chairman within the time limit, the appointment
shall be made by the Minister of Labour for Ontario upon
the request of either party.

The Arbitration Board shall hear and determine the
difference or allegation and shall issue a decision and
the decision is final and binding upon the parties and
upon any employee affected by it.

The_decision of a majority is the decision _of the
Arbitration Board, but if “there is no majority the
decision of the Chairman shall govern.

No person may be appointed as an arbitrator who has
been involved in an attempt to negotiate or settle
the particular grievance concerned.

The Board of Arbitration shall have authority only to
settle disputes under the terms of this Agreement and
only to interpret and apply this Agreement to the facts
of the grievance(s)_involved. The Board of Arbitration
may make such decision as it may, in the circumstances,
deem just and equitable and may vary or set aside any
penalty or discipline imposed by the Employer relating
to the grievance in question.

The Board of Arbitration shall have no power to alter,
add to, subtract from, modify or amend this Agreement in
order to give any decision inconsistent with it nor shall
have any practices or customs become binding unless
reduced to writing by the Association and the Employer.

Each of the parties shall pay i1ts own expenses including
pay for witnesses and the expense of i1ts own arbitrator
and one-half (1/2) of the expenses and fees of the
Chairman.

The parties may, by written agreement, substitute a sole
Arbitrator for the Board of Arbitration and _the
Arbitrator shall possess the same powers and be subject
to the same limitations as a Board of Arbitration.

A : 10 - SENTORITY

10.01

Seniority is the ranking of nurses In accordance with
their continuous length of employment from the date of
last hire.
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10.03

10.04

10.05
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A seniority list of nurses covered by this Agreement,
showing seniority, shall be posted by the Employer yearly
li)y January 31st. Two (2) copies of such list will be

orwarded to the Secretary of the Local. Seniority for
part-time nurses and relief nurses shall be expressed In
the number of tours worked since the date of last hire.

(@) A newly hired full-time nurse must complete a
ﬁrobationary period of four hundred and fifty (450)
ours worked.

(b) A newly hired part-time nurse must complete a
ﬁrobatlonary period of four hundred and fifty (450)
ours worked, or_ _a period of six (6) months,
whichever occurs first.

(¢) A newly hired casual nurse must complete a
ﬁrobatlonary period of three hundred and sixty (360)
ours worked or eight calendar menths, whichever
ococurs first.

(¢) With the consent of the nurse, Employer and
Association, such probationary period may be
extended.

Part-time shall ascumulate seniority and service on the
basis of 1500 hours paid equals one year of seniority and
service.

(a) The following minimums are to be observed in the
orientation/familiarization of a newly hired nurse:

(1) she is to be familiarized with the physical
ashjgcj:s of the building, the applicable
policies and procedures of the Employer, and
the daily routine of nurses in the Home;

(ii) the Iperiod of orientation/familiarization
shall be up to five (5) days on the day tour,
and 1f the nurse 1s employed to work on
another tour, she will also receive two (2)
tours of orientation/familiarization On the
tour she is to work:

(iii) she shall be an additional nurse to the usual
staffing pattern:

(iv) the nurse(s) iInvolved in the orientation/
familiarizationwill confirm that It has been
completed, and this will be noted on the
newly hired nurse’s personnel file, which
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will be reviewed with such nurse and the
nurse shall also be able to comment.

(v) she shall not be placed in charge until she
has been fully oriented to the Home and to
the area where she will be working.

(vi) nurses recalled from lay-off under Article
10.06 and nurses whose probationary periods
have been extended under Article 10.03, and
nurses who transfer from part-time (including
relief) to full-time or vice versa may be
rovided any orientation determined necessary
y the Employer. A request by such a nurse
gor_odrientatlon shall not be unreasonably

enied.

Inservice

(1) The inservice Education Programme will Dbe
continued and input may be given through the
nursing committee.

(i)  When a nurse 1is required by the Employer to
attend meetings, inservice, and other réelated
functions outside Of her regularly scheduled
working hours, and the nurse does attend
same, She shall be paid for all straight time
hourly rate of pay, or at the nurse‘s option,
she shall receive equivalent time off.

Layoff and Recall

A lay-off of nurses shall be made on the basis of
senlority, based on an integrated seniority list of
all hours paid since date of last hire. It is
understood and agreed that through the bumping
procedure the first to be laid off are probationary
nurses fTollowed by those who work casual or relief
shifts. No agency or new hires will be used when
there is a nurse on lay-off provided that the nurses
%R Iﬁy—oﬁ will meet the staffing requirements of
e Home.

Recall to a regular part—time or full-time position
shall be in reverse order of seniority. A nurse
will respond to a registered notice Of recall within
seven calendar bays of receipt of same and shall be
available for work within an additional 14 days
unless otherwise agreed.
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The Home and Association will meet and discuss the
lay-offs at the earliest opportunity. This
discussion will include the service which the Home
will undertake after the lay—off.

Lav-off and Recall - lLong Term

(p) In the event of a pending lay-off of a permanent oOr
long-term nature, the Home will:

(1) Provide the Association with at least thirty
(30) days notice, or the notice given to the
most senior employee laid off, whichever is
greater;

(ii) Meet with tho Asscciation to review the
following:

(a) the reasons causing the lay-off; i

(b) the service which the  Home will
undertake after the lay-off;

(¢} the method of implementation, including
zilrggs ?}“ cutback and the nurses to be
aid off.

It is understood that permanent or long—term nature
means a lay-off which will be longer than thirteen
weeks.

Notice Of lay-off shall be in accordance with the
Employment Standard8 Act.

A_Part-Time nurse whose status is altered to Full=-Time
will be given credit for seniority and service on the
basis of 1500 paid hours being equivalent to one (1)year
of Full-Time seniority and service and viee versa. In
addition, a nurse whose status i1s so altered will be
given eredit for hours accumulated since date of last
advancement proportionate to a full year.

(1) A nurse shall lose all seniority and shall be deemed
terminated, i1t she:

(a) Resigns;
(b) Is discharged and not reinstated;

(¢) Is absent for three (3) consecutive working
days without notifying the Employer unless a
satisfactory reason IS given:
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(a) Is laid off for more than fifteen (15) calendar
months;

(e) Retires.

Seniority shall be retained and accumulated when a nurse
iIs absent from work under the following conditions:

(a) approved leave of absence with pay:
(b) When in receipt of illness allowance:

(e) Wwhen In receipt of Workers’ Compensation (for up to
fifteen (15) months) as the result of Injury or
illness incurred while in the employment of the
Employer;

(d) when on pregnancy/parental leave:

(e) Wwhen on an approved leave of absence without pay,
not exceeding thirty (30) consecutive calendar days;

Seniority shall be retained but not accumulated when a
nurse is absent from work under the following conditions:

(a) Wwhen on an approved leave of absence without pay,
exceeding thirty (30) consecutive calendar days:

(p) When absent due to layoff for a period of fifteen
(15) calendar months;

(c) When in receipt of Workers” Compensation as a result
of injury or_illness incurred while in the
employment of Employer for a period over fifteen
(15)hmonths and up to twenty-four (24) calendar
months:

(a) Wwhen _absent_on account of sickness or illness and
not in receipt of sick leave credits.

In the case of transfer {except in the event of a
disciplinary transfer) or a promotion within the
bar?alning unit, the Employer will consider the skill and
ability of the nurses. In cases where these are
relatively equal, seniority shall govern. In the event
of a disciplinary transfer the matter may be the subject
of a grievance where the nurse claims she has been
disciplined without just cause.

\ '
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Iransfers out of the Bargaining Unit

A nurse who substitutes temporarily in a position outside
the bargaining unit shall be covered by the Collective
Agreement feor the durationof the assignment. Bargaining
unit nurses shall be given the first opportunity to £ill
the resulting vacancy.

A nurse whe accepts a promotion with the Employer to a
permanent position outside the bargaining unit and who
IS returned to the bargaining unit within three (3)
months shall be given eredit for all seniority and
service accrued while outside the bargaining unit plus
all seniority and service acerued in the bargaining unit
grlor_tg the promotion. Should the nurse retura to the
argaining unit, all other nurse(s) shall revert to their
previous positions.

ARTICLE 11 - TERMINATION

11.01

A nurse shall give a minimum of two (2) wesks' notice of
termination of employment. Severance pay will be in
accordance with the provisions of the Employment
Standards Act.

ARTICI 12 - JOB ] G

12.01

12.02

12.03

12.04

12.05

12.06

A vacancy in a bargaining unit position shall be posted
for fourteen %14) calendar days. The posting shall
stipulate the hours of work, qualifications and the
classification.

Until the vacancy is filled, the Employer may fill the
vacancy On a temporary basis.

plicants for_a posted position must apply in writing
to their Immediate supervisor. Where two or more nurses
\%)ply, the Employer shall consider skill and ability, and
ere these are relatively equal, seniority shall govemn.

If no intermal applicant Is qualified to perform the
required work, the Employer may fTill the vacancy from
outside the bargaining unit.

The Employer will discuss with unsuccessful. applicants
ways 1n which they can improve their qualifications for
future postings.

When i1t is decided to not fill a pesition following a
nurse‘s resignation, the Home will provide the rationale
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in writing for _this decision to the Union. The Union may
request a meeting to make representation on this matter,

12.07 Temporarvy Vacancies

A temporary vacancy is a vacancy created by a nurse‘s
absence due to maternity leave, compensable or non-
compensable illness or m'ur%/, or any other leave of
absence expected to exceed thirty (30) calendar days.
Part-time nurses shall be given Tirst opportunity to fill
temporary vacancies. The Employer will outline to the
nurse selected to Till the vacancy the anticipated
conditions and duration of such vacancy. The nurse shall
have the right to return to her former position. In
instances where a nurse returns prior to estimated date
of return, the Employer shall not be liable for payments
to the resulting displaced nurse(s).

ARTICLE 13 - LEAVE OF ABSENCE;

13.01 The Administrator may grant a request for leave of
absence for personal reasons provided that she receives
at least one (1) month‘s clear notice, Inwriting, unless
impossible, and that such leave may be arranged without
undue inconvenience to the normal operations of the
Nursing Home. Nurses when ap Qllng for such leave shall
indicate the proposed date of departure and return. Such
leave shall not be unreasonably withheld.

ARTICLE '4 - COMPASSTONATE T.EAVE

14,01 Upon the death of a nurse‘s spouse, parent, ehild or
stepchild, a nurse shall be granted 1eave up to a maximum
of Tive (5) continuous calendar days, a maximum of three
of which shall be without loss of pay. One of the days
of leave shall include the day of the funeral or
equivalent service. Additional days off with or without
pay may be granted by the Heme. when a death occurs In
the immediate Tamily of a nurse, the nurse shall be
granteg leave up to a maximum of three (3) consecutive

ays without loss of pay around the date of the funeral,
provided that the nurse must be regularly scheduled to
work such days to receive pay.

14.02 Immediate family shall be defined as the nurse‘s father-
in-law, mother-in-law, brother, sister, brother-in-law,
sister-in-law, legal guardian, grandmother, grandfather,
grandchildren and daughter-in-Taw and son-in-law.
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14.03 A nurse will not be eligible to receive payment under the
terms of Compassionate Leave for any period in which she
IS receiving any other _payments, for example: holiday
pay, vacation pay, or sick pay.

14.04 Part-time and casual nurses shall be eligible for pay for
compassionate leave.

ARTICLE 158 PREGNANCY | EAVE AND PARENTING LEAVE

15.01 A. PREGNANCY LEAVE
(a) rregnancy/Parenting leave will be granted in

(b)

(¢)

accordance Wwith the provisions of the
Employment Standard8 act, except Where amended
In this provision.

IT possible the nurse shall give written
notification at least one (1) month in advance
of the date of commencement of such leave and
the expected date of return.

The nurse shall reconfirm her intention to
return to work on the date originally approved
ia subseation (b} above by written notificatien
received by the Employer at least four (61)
weeks in advance thereof. The nurse shall be
reinstated to her former position, unless the
position has been discentinued in which case
she shall be given a comparable job.

B. . PARENTAL | EAVE
(a) A nurse who becomes a parent, and who has been

(b)

employed for at least thirteen (13) weeks
immediately.preceding the date of tho birth of
the enild or the date the child first came into
care or sustody of the nurse, shall be entitled
to parental leave.

Parental leave must begin within thirty-five
(F?QS) weeks of the birth of the e¢hild or within
thirty-five (35) weeks of the day the oniia
first came INt0o the custody, care and control
of the parent. FoOr nurses ONn pregnancy leave,
parental leave will begin immediately aftex
Bregnancy leave expires. Parental leave shall
e granted for up to elgihteen (18) weeks In
duration and shall, in all cases, be completed
within fifty-three (53) weeks of the date the
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child is born, or comes into the custody, care
and control of a parent for the first time.

(a) The nurse shall give the Employer two (2) weeks
written notice of the date_the leave is to
begin. Parental leave ends eighteen (18)weeks
after it began or on an earlier day iIf the
nurse gives the Employer at least four (4)
weeks written notice of that day.

(@) For the purposes of parental leave, . the
provisiens under A (a) and (e) shall also

apply.

uc  ION VES

Leave of absence with pay or without pay may be granted
to nurses to attend professional and educational
meetings, ecourses, or other events which may be judged
beneficial to the nurse‘s professional development,
especially as it relates to her responsibilitieswith the
Employer.

Where a nurse is required by the Employer to attend a
course or workshop, the Employer agrees to pay an

applicable fee and the Employer agrees to compensate suc

employees for the time off from work as the result of
attending the course.

ARTICIE 17 - ASSOCIATION LEAVE

17.01

17.02

Upon written request, leave of absence without pay shall
be granted to nurses for Association business iIn
accordance with the following provisions. Permission for
such leave will not ve unreasonably withheld.

Leave of absence will be granted according to the
following:

(@ No more than two (2) nurses shall be on leave at any
one time.

(b) The aggregate total shall not exceed thirty (30)
days in any calendar year.

The Emplaoyer shall not responsible for overti
(e) paymen?: %r any nurse V\?w% rmypobe requifr(‘)ed to Worrllg3
in place of another nurse who 1s absent on

Association business. \
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(d) The Association will give at least three (3) weeks®
written notice when possible.

(e) Such leave shall not unduly affect the operation of
the Home.

17.03 Leave of Absence for Nurses on the Board of Directors
urses" gociation.

A nurse who is elected to the Board of Directors of the
Ontario Nurses® Association other than to the_office of
President shall be granted leave of absence without pay
up to a total of fifty (50) days annual I¥|' There shall
be no loss of seniority or credits for the purposes of
salary advancement and vacation entitlement or other
purposes during such leave of_absence. Leave of absence
for board members of the Ontario Nurses* Association will
b?) separate from the Association Leave provided in 17.01
above.

17.04 Leave of Absence_for the President of the Ontario
Nurseg' Association

A nurse who is elected to the office of President of the
Ontario Nurses® Association shall be granted upon_request
leave(s) of absence without loss_ of senilority and
benefits up to one (1) year. During such leaves of
absence salary and benefits will be kept whole by the
Employer and the Association agrees to reimburse the
Employer for such salary and Employer contributions to
benefits. The nurse agrees to notify the Employer of her
intention to return to work within two (2) weeks
following termination of office. The Employer agrees that
upon thirty. (30) days of receipt of written notice from
the Ontario Nurses® Association, of change of its
constitutionte extend the term of the President from one
(D) _year to two &2) rears, then the above stated leave
will be extended to twe (2) years.

17.05 The Employer agrees to keep_the pay whole for all nurses

on Association leave and will bill the Association for
such salary loss.

ARTICLE 18 - LEAVE OF ABSENCE RUIES
18.01 Leave Of absence Without pav

Where any leave of absence without pay exceeds thirty
(30) continuous calendar days, tho following shall apply:
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(@ The Employer shall pa)(1 Its share of the health and
welfare benefits for the_calendar month in which the
leave commences and In the month 1mmediately
following.

(b)y IFf the leave of absence exceeds thirty (30)
consecutive calendar days, benefit coverage may be
continued by the nurse, provided that she pays the
total cost of the premiums to the Employer for each
monthly period In excess of the thirty (30)
consecutive calendar days leave of absence except
as modified by (a}

(¢) Benefits will accrue from the date of return to
employment following such leave of absence.

(d) The nurse\s_anniversarﬁ date for salary increases
shall be adjusted by the period of time INn excess
of thirty (30) continuous calendar days, and the new
anniversary date shall prevail thereafter.

(e) Seniority, service, sick leave credits, vacation
credits Or any other benefits under amy provision
of the collective agreement or elsewhere will not
accumulate, but will remain fixed at the amount held
at the commencement of the leave.

(£) Notwithstanding the above, the Emploeyer shall
continue to pa¥ its share of the premium for the
benefit plans for nurses who are on paia leave of
absence Or Workers' Compensatien. It IS understood
that the obligation of the Employer to pay 1ts share
of the health and welfare benefits while a nurse is
on Workers* Compensation shall continue only so long
as the employment relationship continues or thirty
(30) months, whichever oeecurs Tirst unless
prohibited by legislatien.

(g) It 1s understood that a nurse who chooses to
continue benefits under_(a), (b) or (£) above shall
provide the emglo er with payment for the amount
required on or before the first day of the month In
which payment is due.

ARTTCLE 19 —INCOME PROTECTTION

19.01 Income protection IS 'payable when a nurse is absent from
work due to personal 1llness or injury which is not
compensable under the Workers®™ Compensation Act. It is

\ understood that payment of income protection is for the
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sole and only purpose of protecting nurses against the
loss of income during time of illness.

It 1s understood that sick credits will be used for

pregnancy-related illness at any stage in the pregnancy

prior to the nurse‘s scheduled commencement of maternlt%
Ieave and subsequent to her scheduled termination of suc

eave.

Nurses who have not completed their probation shall not
be entitled to income protection. Nurses who have
completed their 1probatlonary period shall be credited
four and one-half (4-1/2) days of income protection and
shall then accumulate income protection credits at the
rate_of one and one-half (1-1/2) days per full month of
service (a full month of service shall mean 162.5 paid
hours excluding paid sick leave).

Once these credits are earned they may be used when
il Iness forces the nurse to remain away from work. Income
protection used will be deducted from the total credits
accumulated.

WCB Top-Up

Where a nurse who is absent from work as a result of
illness or injury sustained at work has been away pending
approval of ¢laim for Werxers: Compensation, that nurse
may utilise her siscx leave credits, provided tho =urse
has not reseived payment from the Worker88 Compensation
Board and two (2) weeks have elapsed from the date of her
reporting the claim to the Em}gloxer. The payment will
be equivalent to the lessor of the benefits sae would
receive Trom worxers: Compensation i¢ her slaim was
approved or the benefit to which she would be entitled
under the sicx leave plan. Payment will be retzoactive
to taé first date of-.absenee and the nurse will submit
a written undertakm? that any payment will be refunded
to the eEmpleyer following final determination of the
slaim by . the Workers' Compensation Board. IT the
Workers® Compensation Board does not approve the slaim,
the monies pald as an advance will be app_lled toward the
benefit to waieh the nurse would be entitled under the
sick leave plan. Any payment under this provision will
continue until the Nurse has exhausted her siex leave
oredits, l

Nurses shall receive credits for all unused income
protection accumulated by them since date of hire.

ANl unused income protection may be accumulated up to a
maximum of one hundred and thirty (130) days.
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A nurse absenting herself on account of personal illness
or injury must notify the Employer on the first day of
ilIness before the time the nurse would normally report
to work. Failure to give reasonable notice unless such
failure is unavoidable may result In loss of income
protection for that day of absence and all other
scheduled working days until reasonable notification 1is
given.

During any illness or injury, the nurse will notify the
Employer of her intention to return to work as far in
advance as possible.

(a2) The Employer shall pay to the estate of a nurse, at
the time of her death, a cash settlement equal to
one hundred percent (100%) of her unused sick leave
credits calculated at her then current salary rate.
Otherwise, income protection benefits and credits
cease on termination of employment, except as
provided in Article 19.07(b).

(b) A nurse who, after ten (10) years of service with
the Employer, shall be entitled, upon termination
of her employment with the Employer, to be paid
Tifty percent (50%) of her unused sick leave credits
calculated at_her then current salary rate, except
when she is discharged for cause.

Nurses whose income protection credits are exhausted must
apply In writing for further leaves of absence without
pay according to the provisions of Article 13 hereof.

A nurse may be required to produce proof of disabling
sickness or injury In the form of a medical certificate
from a qualified medical practitioner for any absence.
A declaration of illness shall be completed a nurse
returning from paid income protection.

Income protection pay shall be equal to the nurse‘s
regular wage (exclusiveof overtime, tour premiums, etc.)
for hours regularly scheduled to work.

Income protection benefits are not payable for any
illness or 1injury compensable under the Workers*
Compensation Act, subject to the provisions of Article
19.12.

If a nurse i s prevented from performing her regular work
with the Employer on account of an cccupational aceident
associated with her employment with the Employer and tris
accident is recognized by the workers: Compensation Aut,
as compensable within the meaning of the aect, the
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Employer will_on request, supplement the award made by
the Compensation Board for less of wages to the nurse by
such an amount that the award of the Compensation Board
and the Employer supplementation will equal 100% of the
nurse‘'s regular wages in effest at the time of illness
or injury (exelusive of any overtime ete.) and the
nurse‘'s income protection oredits will be reduced
proportionately. When the application fOr compensation
IS made, the nurse shall advise whether or not she wishes
to accept the Employer supplementation. Any payments so
made by the Employer will cease when tho accumulated
income protection has been claimed.

The Employer agrees to inform each nurse upon his/her
request of their total sick credits accumulated to date.

ARTICLE 20 = PAID HOI IDAYS

20.01

20.02

20.03

20.04

Nurses shall receive the following paid holidays:

New Year‘s Day Civic Holiday

2nd Monday in February Labour Day

Good Friday Thanksgiving Day

Easter Monday Remembrance Day (Nov. 11)
Victoria Day Christmas Day

Canada Day Boxing Day

IT an additional permanent statutory holiday should be
proclaimed during the term of_ this Agreement, such
additional proclaimed holiday will replace the Second
Monday in February specified above. The intent is that
there will be not more than eleven (11) paid holidays per
year for the duration of this Agreement.

Holiday pay will be computed on the basis of the number
of hours the nurse would otherwise work had there been
no holiday at her regular rate of pay.

In order to qualify for holiday pay a nurse must work her
Tull scheduled tour |mmed|ately§3reced|ng and immediately
followlqﬁ'the holiday except where the nurse is absent
due to illness or approved leave of absence. If the nurse
IS absent on a paid holiday when scheduled to work she
shall forfeit all pay for the holiday unless due to
1llness or approved leave of absence subject to Article
18.04. A nurse who qualifies for hOlId%¥ pay will be
eligible for one S&) day's hollda_fpay uring any one
pertod of illness. A nurse who qualifies for holiday pay
and_1s absent due to illness or injury shall not also
claim payment from income protection credits.
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Full-time nurses will be paid at the rate of one and one-
half (1-1/2) times their applicable hourly rate for work
performed on paid holidays, as set out in paragraph
20.01. Such nurses shall also be entitled to an
additional day off with paﬁ within a period of four 1:(4)
weeks on either side of the holiday. In the case of a
full-time nurse who has not completed her probationary
period, the additional day off with pay may be taken
within a period of four (4) weeks after the holiday. In
lieu of this provision, the Employer and the nurse may
agree that the nurse will receive an additional s

pay. Failing mutual agreement as to the scheduling of the
lieu days, the Employer may schedule such lieu day or pay

one day"s pay.

IT any of the holidays named in 20.01 occur on a regular
day off of a full-time nurse who IS entitled to holiday
pay or during her vacation period, the nurse shall
receive an additional day off in lieu thereof within four
(4) weeks on either side of the holiday. In lieu of this
provision, the Employer and the nurse may agree that the
nurse will receive an additional oy’s pay. Failing
mutual agreement as to the schedgllng of the lieu day,
the Employer may schedule such lieu day or pay one (1)

cay"s pay.-

The Employer will endeavour to divide paid holidays
equitably among the nurses in the Home, unless mutually
agreed otherwise.

A part-time nurse or on-call nurse who is required to
work on a paid holiday shall be paid at the rate of time
and one-half (1-1/2) her applicable hourly rate for work
performed on a holiday.

Part-time nurses shall, in addition, receive holiday pay
on the basis of clauses 20.03 and 20.04.

Casual nurses shall, in addition, receive holiday pay iIn

accordance with the Employment Standards Act.

ARTICLE 21 - VACATIONS

21.01

21.02

For the purpose of calculating eligibility, the vacation
year shall be from January 1 of any year to December 31
of that year.

Scheduling

Vacation schedules shall be posted by the date
established §n each Home. Nurses shall arrange vacation

23
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with the Employer on an individual basis, at a mutually
agreeable time. Where more nurses request the same period
of vacation than staffing permits, then seniority shall
be the deciding factor. The Bartles_a ree that the proper
operation of the Home will be considered at all times.

Requests_for vacation shall not be unreasonably and/or
arbitrarily withheld.

Vacations are not cumulative from year to year and all
vacations must be taken by December 15 following the
December 31 cut~-off date. Nurses may not waive a vacation
and draw double pay.

I11lness puring Vacation

Where the nurse‘s scheduled vacation IS interrupted due
to a serious illness which requires hospitalization and
commenced before and continues into the scheduled
vacation period, the period of such illness shall be
considered sick leave provided that the nurse provides
satisfactory documentation of the hospitalization. Where
the nurse’s " scheduled vacation is interrupted due to a
serious illness requiring the nurse to be an in-patient
in a hospital, the period of such illness shall be
considered sick leave provided that the nurse provides
satisfactory documentation of the hospitalization. The
portion of the nurse"s vacation which is deemed to be
sick leave under the above provisions will not be counted
against the nurse"s vacation credits.

Nurses who have not completed one year of service as of
the December 31 cutoff date will be granted one and one-
guarter (11\4) days! vacation for each month of service.

Vacation rpa_ly for such nurses will be six percent (6%) of
gross earnings during the vacation year.

Nurses with one year-of service on or before December 31
of the current year shall receive fifteen (15) days®
vacation. Vacation pay for such nurses will be six
percent (6%) of gross earnings for the vacation year.

Nurses with three (3) years of service on or before
December 31 of the current year shall receive twenty (20)
days® vacation. Vacation pay for such "nurses shall be
eight percent (8%)of the gross earnings for the vacation
year .

Nurses with fifteen (15) years of service on or before
December 31 of the current year shall receive twenty-five
(25) days" vacation. Vacation pay for such nurses shall
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be ten percent (10%) of the gross earnings in the
vacation year.

Part-time nurses shall receive vacation entitlement on
the basis of 1500 hours paid equals one year of service.

When a nurses employment isS terminated for any reason,
payment for vacation earned but not taken will form a
portion of such nurse®s termination pay.-

By May 1st, the vacation schedule shall be posted. No
changes shall be allowed in the schedule except upon
consent of the nurses affected and the Employer. Nurses
who are on vacation shall not be called into work unless
the nurse has indicated that she is willing to work
during this period of time prior to leaving on vacation.

For the purposes of this section, the number of days:
vacation shall be considered working days. Part-time
nurses shall receive a pro-rated Vvacation time
entitlement, based upon the number of days regularly
worked in a normal work week.

Prior_to leaving on vacation nurses will be paid their
vacation pay and shall be advised as to the date and time
on which to report to work following vacation.

The Employer agrees that nurses may take their
accumulated vacation entitlement 1in advance of the
December 31st cut-off date provided that her previous
year's vacation entitlement has already been taken. Such
advancement of vacation shall be subject to the efficient
operations of the nursing home and shall not conflict
with any other nurse‘s normal vacation period. Any
overpayment of advance vacation may be recovered by the
Employer.

ARTICLE 22 - EMPLOYEE BENEFITS

22.01

22.02

The Employer will pay one hundred percent (100%) of the
billed rate of the 0.H.1.P. premium for full-time nurses.
If the nurse produces an exemption certificate indicating
coverage through another source, the Employer is not
liable for contribution.

affective July 1st, 1992, the employer will pay one
hundred percent (100%) of the cost of Life Insurance
equal to the amount of annual salary for all full-time
nurses. This policy will include Accidental Death and
Dismemberment in the same amount as the life insurance.
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Extended Health Care

The Home agrees to offer on a volunta_lr% basis a major
medical $10/$20 no co-insurance plan which includes semi-
private hospitalization coverage to full-time nurses who
are covered by this Agreement. The Employer agrees to pay
one hundred Perc_:ent (100%) of the billed single/family
rate for full-time nurses who participate in the plan.

Effective February 1, 1991 the EHc coverage will include:

Hearing Aid Plan (maximum $300/person for 5 years)
. Vision Care Plan ($60/person for 24 months)

Subject to any conditions in the plans themselves,
C(IJ\I/erialge should begin on the first day of employment for
all plans.

Subject to enrolment requirements, the Employer agrees
to implement a dental plan (equivalent to Blue Cross Plan
#9) and agrees to pay Fifty (50%) percent of the billed
single/family premium based on o.D.A. fee schedule, to
eligible full-time nurses who participate in the plan.
(The opa fee schedule will lag the current calendar year
by one year.)

The Employer shall continue to pay_the premiums for
benefit plans for nurses who are on paid leave of absence
or Workers® Compensation or at any time when salary is
received. Nurses who are on layoff may continue to
participate in benefit plans, at their request, provided
they make arrangements for payment. It is understood that
the obligation of the Employer to pay the aforesaid

‘benefits while on Workers®™ Compensation shall continue

only so long as the employment relationship between
Employer and employee continues.

The Employer shall make available to each nurse and the
Association a copy of the information booklets for these
insurance programs defined in the Collective Agreement.
Upon request, the Association_shall be provided with a
current copy of the Master Policies, it being understood
that any problems regarding payments by the insurance
carriers are between the employee and the insurer.
Group RRSP

Effective in March 1991, a Group RRsP Plan will be
established and implemented through the Association‘s

carrier - FINSco._  The provisions of the Plan will
include the following:
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(2) The Plan will be a defined contribution plan with
employees and the Employer contributing 4% of
earnings.

(b) Participation in the Plan is following six (6)
months of employment.

(¢) The Plan is optional for full-time employees hired
prior to February 1, 1991, and compulsory for full-

time employees hired on or after February 1, 1991.
(d) The Plan will be optional for part-time employees.

(e) The definition of applicable wages for Eurposes of
determining_contributions to the Plan shall be the
basic straight time wages for all hours worked
inecluding straight time holiday pay and vacation
pay. All other payments of any nature are hereby
excluded.

ARTICLE 23 - pyrzprIN BOARDS

23,01

The Employer shall. provide to the Association adequate
bulletin board space in such place so as to inform all
nurses in the bargaining unit of the activities of the
Association. It is agreed that no notice will be posted
on the bulletin board without prior written or initialled
approval of the Manager of the Nursing Home.

ARTICLE 24 . HOURS OF WORK

24.01

24.02

24.03

24.04

The normal hours of work for a full-time nurse are not
a guarantee of work per day or per week or a guarantee
of days of work per week.

The work period shall consist of seventy-five (75) hours
Iin any bi-weekly period and the work tour shall consist
of seven and one-half (71/2) consecutive hours exclusive
of meal periods.

The meal period shall be at least a one-half hour (%{2) ,
and not more than one (1) hour"s duration to be scheduled

by the Employer, during a nurse's tour.

There shall be afpaid fifteen (15) minute break period
during each half tour at times designated by the
Employer.
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This Article shall not preclude the implementation of
modified daily or bi-weekly hours of work by mutual
agreement between the Association and the Employer

ARTICLE 25 . qugRTIME

25.01

25.02

25.03

25.04

25.05

25.06

25.07

Overtime shall be paid for all hours worked over seven
and one-half (7 1/2) hours in a tour and seventy-five
(75) hours bi-weekly at the rate of one and one-half
(1-1/2) times the nurse‘s regular rate of pay provided
that all such overtime is authorized by the Supervisor
or Manager. Authorization shall not be unreasonably
withheld. In the event of an emergency, authorization IS
not required.

Full-time nurses called in to work on their scheduled day
off, where a mutually agreeable alternate day off is not
scheduled shall be paid overtime rate for hours required
to be on duty, provided that such nurse is normally
required to work seventy-five (75) hours in a bi-weekly
pay period.

Part-time nurses will be paid overtime for hours worked
In excess of seven and one-half (7 1/2) hours per tour.
A part—time nurse who is called in to work on a scheduled
day off will qualify for overtime only if she works In
exc_esc? of seventy-tive (75) hours iIn a bi-weekly pay
period.

Time less than fifteen (15) minutes per day shall not be
counted as overtime. Where, however, overtime is payable
payment shall include the first fifteen (15) minutes.

There shall be_ no pyramiding of any premium “pay.
(overtime and paid holiday pay, etc.)

When a nurse is required to work on a paid holiday or on
a day for which she is entitled to receive time and one
half (1-1/2) her regular straight time hourl?/ rate and
she is required to work additional hours following her
normal seven and one half (7-1/2) hour tour on that day,
she shall receive two (2) times ner regular straight time
hourly rate for susk additional hours worked.

IT a nurse works two (2) consecutive shifts she shall be
provided a meal by the Employer or if a meal can not be
provided she shall ressive a meal allowance of five
dollars ($5.00)
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If a nurse reports for work at the regular time and no
work 1s available, such nurse will be paid-'a minimum of
four (4) hours* pay at her regular rate, provided the
nurse has not been previously notified not to report
either orally or by message left at her residence.

This Article does not apply to nurses returning to work
without notice after unscheduled absence.

ARTICLE 27 - CALL BACK GUARANTEE

27.01

27.02

When a nurse is required to work outside of regular hours
the minimum payment will be the equivalent of four (4)
hours work or one and one-half (1-1/2) times her
applicable rate for hours actually worked, whichever is
greater. Where the hours worked are continuous with the
commencement Of her regular tour, the minimum %ayment
will not a%ply, and she will receive payment at the rate
of time and one-half (1-1/2) for the hours worked prior
to the commencement of her regular tour.

No nurse will be assigned to be on call.

ARTICLE 28 -~ work SCHEDULE

28.01

28.02

28.03

28.04

28,05

The Employer shall post work schedules at least two weeks
prior to the effective date of the schedule.

Requests for specific days off shall be submitted to the
Supervisor two (2) weeks prior to the posting.

Requests for change in posted work schedules must be
submitted in writing and co-signed by the nurse willing
to exchange days off or tours and are subject to the
discretion of the Manager. In any event, it is understood
that such a chanﬁe inttiated by the nurse and approved
by the Employer shall not result in overtime compensation
or payment, or any other claims on the Employer by any
nurse under the terms of this Agreement.

IT a nurse®s requests for time off or exchange of tours
result in a conflict with the provisions of this article
the said request and the granting of such shall not be
a violation of this Agreement.

A nurse nmay be re uired_&o Worlé for more than five (5)
consecutive days to provide for days off on a consecutive

rotation basis of four (4) days off bi-weekly and shall
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be taken on such days as shall be specified by the
Employer. The Employer to the best extent possible shall
arrange tour schedules such that a nurse is not scheduled
t o work for more than seven (7) consecutive days. The
Employer may_switch scheduled days off to accommodate an
emergency sSituation provided the switch is mutually
agreed with the nurses affected.

Nurses may be required to rotate over three (3) tours as
necessary. Nurses will not be scheduled to work three (3)
different tours in any seven (7) day period unless
otherwise mutually agreed.

The tour commencing at or about midnight, shall be
considered the first tour of each working day. A tour
shall _be deemed_to_be entirely within the calendar da
in which the majority of hours fall regardless of wha
calendar day the tour commenced.

At least fifteen and one-half (15 1/2) hours time off
shall be scheduled between tours or change over of tours.
A shorter period of time between tours or change over of
tours may be scheduled by mutual consent.

The Employer shall endeavour to arrange tours so that
each nurse shall have a weekend off every second week.

The Employer shall endeavour to provide at least four (4)
consecutive days off at either Christmas or New Year‘s.

Nurses as of November 28, 1985 on permanent tours, will
not be rotated without their consent except for the
purposes of instruction, emergencies or when regular
employees on other tours are not available.

Nurses Wishing to work permanent evenings or nights may
do SO upon request. The Employer shall not unreasonably
deny the regquest.

Cancelled Shift

It shall be the responsibility of the nurse to censult
the posted work sehedule. Changes to the posted schedule
required the Bmployer shall be brought to the attention
of the nurses. Where less than'twenty-four (24) hours:
notice is given to the nurse personally, the nurse will
be paia four (4) hours straight'time wages.

It is understood that call-ins Or call-backs are not
covered by this provision.
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Davlight Savings Time

Where there is a change to Daylight savings from Standard
Time Or Vvice versa, a nurse who is scheduled and works
a full shift shall be paid for a 7.5 hour tour rather
than the actual hours worked.

ARTICLE 29 - JURY AND WITNESS DUTY

29.01

(d) Jury & Witness Dutv

A nurse required to serve on jury duty, or as a
witness of the Crown, or as a witness at an inquest,
or as a witness in a case arising out of her
employment, or as a witness at a hearing of the
College of Nurses of Ontario, shall have her regular
salary maintained. The nurse will reimburse the
Employer for fees received less expenses in any of
the above iInstances.

(b) A nurse will normally come to work during those
regularly scheduled hours that she is not required
to attend court. In the event that a nurse is
scheduled to the afternoon shift, she shall not be
required to attend at court and then report for duty
the same day.

(¢) A nurse will not be required to work on the night
shift prior to such duty. Where the nurse‘s
presence is required in court past 1700 hours she
shall not be required to attend work for her night
shift commencing later that day.

(a) The nurse shall notify the Director of Care, as soon
as possible, when required to serve under any of the
above circumstances.

ARTICLE 30 =- JOB CLASSIFICATION & WAGE RATES

30.01

30.02

Full-time nurses shall be classified and paid in
accordance with Schedule "a" which is attached hereto and
forms part of this Collective Agreement.

I[F:ar]:—time and casual nurses will be paid on the following
aslis: !

Monthly rate In Schedule "aA%" x 12 = daily rate
260
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plus 8% of the daily rate in lieu of all benefits except
vacations, paid holidays, compassionate leave,
professional and education leave, jury and witness duty,
reporting. allowance, callback guarantee, shiTt
dnl"fe[entlal, responsibility allowance, overtime, and
salaries.

Effective January I, 1992, the ten percent (10%) premium
IS given In lieu of all fringe benefits excluding
vacation, paid  holidays, compassionate  leave,
professional and education leave, jury and witness duty,
reporting  allowance, callback  guarantee, shift
differential, in charge premium, ©responsibility
allowance, overtime and salaries.

Where a casual or part-time nurse participates In the
Group RRSP, the ten percent (10%) shall change to six
percent (6%).

() Seniority increases for full-time registered nurses
will be given on the anniversary of their last date
of employment, subject to the provisions of Article
30.04.

(b) Seniority increases for part-time and _casual
registered nurses will be given on the basis that
1500 hours paid equals 1 year.

Individual salary increases for full-time registered
nurses resulting from seniority levels shall be
implemented as of the anniversary date. The anniversary
date shall be adjusted forward if necessary to account
for leaves of absence or other absences under which
seniority accumulation IS suspended.

The Employer will recognize recent related experience on
the basis of one (1) annual_ increment for each two (2)
years of service up to a maximum of five (5) Increments.

Effective_ on the first fTull pay period followin

ratification the Employer will recognize recent relate

experience on the basis of one (1) annual iIncrement for
each two (2) years of service up to the maximum of the
salaried grid. 1t shall _be the responsibility of the
newly hired nurse to provide reasonable proof of recent
and related experience in order to be considered for a
salary increment and if she fails to do so she shall not
be entitled to recognition. The Employer will inform the
newly hired nurse of this requirement in the Collective
Agreement.
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New classifications

When a new classificatien 1IN the bargaining unit IS
established py_the Home or the Rome makes a substantial
change in the job centent of an existing classification,
which In reality causes such classification 1O become a
new classification, the Home shall advise the association
of such new Or changed classification and the rate of pa

established. 1f requested, the Home agrees to meet wit

the Association to permit it to make representations
whieh respect to the appropriate rate of pay providin

any such meeting shall not delay the implementation o

the new classification. Where the Association challenges
the rate established by the Home and the matter is not
resolved followmgi:_any meeting with the Association, a
grievance ney be Tiled at Step Ne. 2 of the Grievance
Procedure within seven (7) calendar days following any
meeting. If the matter 1S not resolved In the Grievance
Procedure, it may be referred to Arbitration, it being
understood that an Arbitration Board shall be limited to
establishing an appropriate rate based on the
relationshi existing amongst other _nursin

classifications within the Home and duties an

responsibilities involved.

Any change in the rate established by the Home either
through neetings with the Association or by a Board of
Arbitration shall be made retrocactive to the time at
which the new or changed classification was Tirst filled.

BQ;:OQOEiVitg

All salaries are retroactive to January 1, 1991, and all
nurses who receive any payment since that date shall
receive such _retroactive payments as required.
Retroactivity will be paid out by June 30, 1992. The
Employer agrees to provide an explanation of the
caloculation of retroactivity for payments arising out of
the settlement of the coliective Agreement.

ARTICLE 31 - paY DAYS

31.01

31.02

Pay days will continue as in present practice.

Upon termination, a nurse will be paid her final pay and
her vacation pay on the regular pay day.
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ARTICLE 32 - TOUR DIFFERENTIAL AND RES BIl  ALL ES

32.01

32.02

32.03

Effective January 1, 1992, a nurse who is designated In
writing to relieve the Director of Nursing, shall be paid
eight dollars and fifty cents ($8.50) per tour for each
tour so worked, in addition to her regular rate of pay.

The_Employer shall, where no supervisor _is on _duty,
designate ‘a_nurse to be in charge on evenings, nights,
and all shifts on weekends. Such nurse shall receive
$5.00 per shift in addition to her regular rate of pay.

Effective January 1, 1992 a nurse _shall receive shift
differentials for all evening and night shifts worked at
the rate of $0.50 per hour In addition to her regular

pay.

ARTICLE 33 - MISCELLANEOUS

33.01

33.02

33.03

33.04

Wherever the feminine pronoun is used in this Agreement
it shall include the masculine pronoun where the context
so requires. Where the singular is used, i1t may also be
deemed to mean the plural.

Nurses are expected to keep the Employer informed of her
current address. Notice may be given personally or by
prepaid registered post, or by telegram to the last
address shown on the Employer‘s records, and such notice
shall be deemed to have been given when delivered to the
telegraph or postal authorities.

Copies of the Agreement will be supplied to each nurse.
The cost will be borne equally between the parties.

Reqular Performance Review

(a) Upon request, each nurse shall receive a signed copy
of any evaluation.

(b) When, as a result of a formal review of a nurse‘s
Rerformance, the performance of a nurse judged to
ave_been unsatisftactory, the nurse concerned must
be given the opportunity to sign and review the form
In question, to indicate that 1ts contents have been
read. -

(c) Upon request, having given reasonable notice, a
nurse may review his or her personal file.

|
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RETIREMENT
The normal retirement age is sixty-five (65) pears of
age. The Employer may continue to employ a nurse beyond
retirement age, if the Em]Eoner determines that the nurse

can satisfacterily perform the requirements of her
classification.

PHYSICAL HANDICAP

(2) IT anurse becomes disabled with the result that she
IS unable to perform the regular funetiens of her
position, the Employer may determine a special
classification and salary, with the hope of
providing an opportunity for continued employment.

(b) The parties recognize the duty of reasonable
accommodation for individuals under the Human Rights
Code of Ontario and agree that this Collective
Agreement will be interpreted in such a way as to
permit the Bmployer to discharge that duty.

(¢) Positions established under this artiecle will not
constitute new classifications and shall lapse upon
the termination, resignation, oOr retirement of the
employee In question.

ARTICLE 34 - PROFESSIONAI RESPONSIBILITY

34.01

In the event that the Home assigns a number of patients
or a workload to an individual nurse or_group of nurses
such that she or they have cause to believe that she or
they_ are belng asked to_perform more work than IS
consistent with proper resident care, she or they shall:

(a) (1) Complain in writing to the Nursing Committee
within twenty (20)_ calendar days of the
alleged 1mproper assignment. The Chairperson
of the Nursing Committee shall convene a
meetlrég of the Committee within twenty (20)
calendar days of the filing of the complaint.
The Committee shall hear and _attempt to
resolve the complaint to the satisfaction of
both parties.

(i1) Failing rssolutior OfF the complaint within
twenty (20) calendar days of the meeting of
the Nursing Committee, the complaint shall
be forwarded to an independent Assessment
committee composed of three (3) registered
nurses: one (1) choden by the Ontario Nurses*
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Association, one (1) chosen by the Home, and
one_ chosen from a panel OF independent
registered nurses who are well respected
within the profession. The member of the
committee chosen from the panel of
independent registered nurses shall act as
Chairperson.

(iii) The Assessment Committee shall conduct a
hearing into the complaint within twenty (20
calendar days of its appointment and shal
be empowered to investigate as is necessary
to properly assess the merits of the
complaint. The Assessment committee shall
report its findings, iIn writing, to the
parties within twenty (20) calendar days
following completion of 1ts hearing.

(b) (1) The list of Assessment Committee Chairpersons
is attached.

The members of the panel shall sit iIn
rotation agreed upon by the parties. If a
panel member is unable to sit within the time
stipulated, the panel member next scheduled
to sit will be appointed by the parties.

(ii) Each party will bear the cost of its own
nominee and each will share equally the fee
of the Chairperson and whatever other
expenses are 1incurred by the Assessment
Committee . in the performance of its
responsibilities as set out herein.

ARTICLE 35 ~ TRANSFERS AMONG FACILITIES

35.01

The Emploger agrees-"that nurses may be permitted to
transfter from one nursing home to another in_the Province
of Ontario for their own personal convenience and at
their own expense, subject to the following conditions:

(a) Nurses wishing to transfer must notify, inwriting,
the Administrator of the home to which they would
like to transfer, within thirty (30) days of leavin
employment at the former_home, Such notice _shal
include the nurse"s qualification, present position,
scheduling preferences (ifany) and when they would
be available to commence work.

(p) An applicant, who is permitted to transfer at the
Employer‘s discretion from one nursing home to



another as 2 result of this transfer procedure, will
retain any seniority that she had previously accrued
and the applicable wage rate shall be paid according
to the position to which the employee transferred.
For purposes of transfer, promotions, lay-off and
reductions in staff however, a nurse so transferring
will only be able to exercise home seniority.

(c) This provision applies only to homes within the same
employer and who are part of the Joint Bargaining
group.-

ARTICLE 36 - DURATION OF AGREEMENT

38,01

36.02

This Agreement shall remain in full force and effect
until the s1st da¥ of December, 1993 and shall remain in
effect Trom year to year thereafter, unless either party
gives the other party written notice of termination or

desire to amend the Agreement. 8Such notification will
be made within ninety (90) days prior to the termination
of this agreement, or in any 'year thereafter.

The parties agree that there is a wage and benefit
reopener January 1, 1993. Mr., vincent Ready shall retain
jurisdiction as Mediator/Arbitrator for the reopener.

During the period of negotiation resulting from any of
the provisions above, this Agreement shall remain in full
force and effect.

IN WITNESS WHEREQF the parties hereto have executed this Agreement
on the /l"\,reﬁgljz day of _%_uﬂa‘l 1992.

VERE

CARE LIMITED ONTARIO NURSES™ ASSOCIATION

[{

Emp;oyment Eeiatlons @lcer
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SCHEDULE *A®
Year &

FULL-TIME WAGE RATES FROM JANURY 1, 1991 - DECEMBER 31, 1992

tart Year 1 Year 2 Year 3

Dee 31/90

Date
Apr 1791

160.80
21.44

21.12

158.40

i381.62 3,432.00 3,484.00
156.08
20.81

/579,49 41,183.99 41,807.99

ws

1. All rates calculated on a seven and ene-half (7 1/21 hour day or a thirty-seven and ene-half (37 1/2) hour week.
day or per month.

Jan 1792
Jul 1792

Notes:
2. Hourly rates only are guaranteed. Monthly and daily rates nmey vary depending on the number of hours worked per



o

SCHEDULE ™B"
PART-TINME
Date Start Year 1 Year 2 Year 3 Year 4 Yesr 5 Year 6§ Year? Year 8 Year 9
Dec 31.90 (8%) 18.15 19.13 19.42 19.77 20.26 20.66 21.11 21.61 21,93 22.27

Apr 1/91  (10%) 1849 19.48 20,57  20.%4 21,46 21.89  22.3¢6 22.89 23.23  23.58
Jan 1/92  ¢10%) 18.49 19.48  21.40 11,78 22,32 22,76  23.27  23.80  24.17  24.53

(NO RRSP)

Jan 1/92  (6%) 17.82 18,77 20,62  20.99  21.51  21.93  22.42  22.94  23.29  23.64
(RRSP)

Jul 1/92  (10%) 18.49  19.48 21.60 22.00 22,54 22.99 23.50 25.12 25.51 25.88
(NO RR$P)

Jul /92 (6K} 17.82 18.77 20.82 21.200 21.72 22.1F @ 22.64  24.21 24.58  24.94
(RRSP)

Notes

1. All rates calculated on a seven and cne-half (7 1/21 hour day.

2. Hourly rate only is guaranteed. Daily rate may vary depending en the number of hours worked per day.

s. Effective January 1, 1992, ten percent (10%) premium is given in tieu of ell fringe benefits
excluding vacation pay, holiday pay, compessionate leave, professional and education leave, jury and witness duty,
reporting allowance, callback guarantee, shift differential, in charge premium, responsibility allowance, overtime,

and salaries.

there a casusl Or part-time nurse participates in the Persion Plan the ten percent (10X) shatl chenge to six percent (6%)



LETTER OF UNDERSTANDING
Between
VERSA-CARE LIMITED
and
ONTARIO mﬁs\ ASSOCIATION

: - v °

For clarity In interpretation and administration of part-time

vacation the parties agree as follows: -

1. Where previous language refers to years from date of hire,
each nurse shall have her number of years converted to 1500
paid hours for each year,

2, Effective on ratification, each part-time nurse will than
advance on the basis of 1500 paild hours equalling one pear.

any problems arising from the transition will be dealt with by the
parties on an individual basis.

DATED at  feb~ (25— , 1997.

ONTARIO NURSES% ASS8OCIATION




