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THIS AGREEMENT signed this 29th dav of April 2001 is effective the 28th day of

october 2000 and shall end at m dni ght

BETWEEN:
GREATER TORONTO

(hereinafter
or

referred to as the "Employer" or
"The Conpany")

on the 27th day of July 2003.

TRANSI T AUTHORI TY
"GO Transit"

- and -

AVALGAVATED TRANSIT UN ON

(hereinafter

Negotiation Committee
Q0 Transit

20 Bay street

Suite 600

Toronto, Ontario

M5J 2W3

{416) B69-3600

Nor man
ireg or, Corporate Services

%ﬂw

LOCAL 1587

referred to as the "Union")

A.T.U. Local
703 Evans
Suite #304
Toronto, Ontario
M9C SES

{416) 695-3896

y/4

1587
Avenue

Simon Clarke
/" President/Business Agent

MaryAnne Pankiw
Manager, Hunan Resources

4{757;4‘/\

Mike Harris
Executive

Vi ce- Presi dent

i I‘L/\/

Secretary- Treasurer

on Atkinson

Fi nanci al



ARTICLE 1 - PURPCSE

1.1 The general purpose of this agreement between the Enployer and the
Union is to establish and maintain orderly and harnonious collective bargaining
relations at the bargaining table and at the work place; to provide a procedure
for the pronpt and equitable disposition of grievances; to assist and pronote the
proper and efficient operation of the Enployer's business in serving the public
interest.

1.2 It is understood that the provisions of this agreement shall apply
equally to female and mal e enpl oyees.

1.3 In order to ensure that Article 1 of this Agreenent is fulfilled in
a uniform and non-discrimnatory manner, no anendments shall be made to this
Agreement. Any such anendments that may be required to this Agreenment shall be
reduced to witing in the formof a letter of intent and shall be signed by both
parties; i.e., President and one other officer of Local 1587 and the Managing
Director or his designee. Such letters that are duly signed will be included in
and form part of the Agreement as of the applicable date.

ARTICLE 2 -~ RECOGNI TION

2.1 The Enployer yecognizes the Union as the exclusive bargaining agent
for all enployees of the Enployer enployed in the Province of Ontario as specified
in Schedule "A", or as developed through the application of Article %, save and
except supervisors and persons above the rank of supervisor, office and technical
staff (save and except classifications specified in Schedule "A"), and persons
excluded by the ontario Labour Relations Act, as amended 1955.

2.2 The Enpl oyer and the Union agree to abide bythe terms of the Ontario
Human R ghts Code, Chapter 19, of the revised Statutes of Ontario, 1990, and the
Enpl oyer and the Union agree that there will be no discrimnation against any

enpl oyee because of religion, ancestry, sexual orientation, famly status,
handi cap, race, creed, col our, sex, place of origin, ethnic origin, marital
status, W thout affecting the Enployer's right to retire, age as defined in the
Ontario Human Rights Code, or union nenbership.

2.3 The officials of the Union recognise that they nust carry out their
normal duties within their classifications. The Conpany agrees that official
representatives of the Union shall be free to discharge their duties w thout fear
that their individual relations with the Conpany may be affected by any action
taken by themin their official representative capacity within the terns of this
Agreement.

2.4 Al individuals hired as bargaining unit employees (ie as set out in
Article 2.1) shall become nenbers of the Union not later than the conpletion of
their probationary period. No condition of enploynent (ie egs. enpl oyment status,
position, seniority rights, etc...) shall be affected / changed as a result of
Article 2.4.



2.5 New enployees engaged to fill positions within the scope of the
Agreenent will be informed by the Enployer that the Union is the exclusive
bargai ning agent for enployees specified in Schedule “a“. The Enployer further
agrees to supply the Union with the names and addresses of each new enpl oyee
engaged during the term of this Agreenent.

ARTI CLE 3 - CHECK OFF OF UNI ON DUEs

3.1 The Enployer shall, for each pay period, or part thereof, deduct from
the wages of each enployee in the unit affected by the collective agreement,
whet her or not the enployee is a nmenber of the Union, the amount of regular union
dues and initiation fees in accordance with the constitution and by-laws of the
Uni on.

3.2 The Union nust advise the Employer in witing of the anount of regular
union dues and initiation fees to be deducted in accordance herewith and the
Enpl oyer may, for all purposes, rely upon such witten notification as conclusive
evidence that the anounts so deducted are in accordance with the Union's
constitution and by-Iaws.

3.3 The Enployer will remt the amount so deducted from the wages of each
enpl oyee to the Union within fourteen {(14) days of the date of the pay cheque from
whi ch the dues were deducted. The deduction referred to herein shall be remtted
to Amalgamated Transit Union, Local 1587, c/o Secretary-Treasurer of the Local,
and shall be acconpanied with a list of the nanes of such persons from whom the
nmoni es were deducted together with a listing of the amount deducted from each
person. The Enployer will provide the Union with the social insurance nunbers of
such persons who provide witten authorization to the Enployer to furnish same to
the Union.

3.4 The Union agrees to indemify and save the Employer harm ess from any
clains, suits, judgements, attachnments and fromany formof liability as a result
of making such deductions in accordance with the witten direction of the Union.

3.5 The Union shall not inpose an assessment which does not conform to the
constitution and general laws of the Amal gamated Transit Union or is in conflict
with the Ontario Labour Relations Act, as amended 1995, or any simlar provision
enacted in the place thereof.

ARTI CLE 4 - GRIEVANCE PROCEDURE

4.1 It is the intent of this agreement to adjust as quickly as possible
any conplaints or differences between the parties arising from the interpretation,
application, admnistration or alleged contravention of this agreement including
any question as to whether a matter is arbitrable.



It is understood that where possible, prior to filing a witten
gri evance, the enployee or Union representative wll attenpt to resolve any
conplaints or disputes with the inmrediate Supervisor.

The enployee, at his option, may be acconpanied or represented by a
menber of the Local Union Executive or Union Steward at each step of the grievance
procedure except at Step 2, when the grievor nust be present and upon conpletion
of step 2, the grievance becomes the property of the Union.

4,2 Al schedul ed work days referred to in this Article shall be the work
days of the grievor.

Shoul d the grievor be absent due to approved |leave or illness, etc.,
the time limts will automatically be extended and only actual days worked will
be consi dered.

Di smssal and policy grievances will be calculated on cal endar days.

4.3 Reference to the section of Managerial Organizational Gievance
Procedure chart nmust be taken, in order to ascertain the various managerial |evels
of the grievance procedure for each section. Refer to Schedule “D*.

4.,3(1) Step One: An enployee who believes he has a grievance will subnit the
witten grievance to the applicable imediate Supervisor or his designee within
ten (10) schedul ed work days of the date that the circunstances giving rise to the
conpl aint have occurred or become known to the grievor. |In the event that the
grievance is not settled at Step 1, the grievor may submit the grievance to the
applicable person identified in Schedule ®D” or through any managenent
representative within ten (10) schedul ed work days of the date that a decision in
witing was received in accordance with Step One.

4.3(2) Step Two: The applicable managenent representative shall hold a
neeting with the enployee within ten (10) schedul ed work days from the receipt of
the grievance and shall give the grievor his decision in witing within ten (10)
schedul ed work days of the neeting.

At this neeting, the applicable nanagenent representative will neet
with the grievor and his representative. A Representative of the Corporate Human
Resources O fice shall be in attendance and shoul d additional persons be required.
the Human Resources Office shall have the absolute and sole discretion to decide
who may be required to attend as witnesses.

4.3(3) If the grievor is not satisfied with the decision of the applicable
managenent representative, the Union may refer the matter to arbitration within
forty (40) calendar days of the date the grievor received the decision. The
Corporate response to such application will be the sole responsibility of the

Corporate Human Resources O fi ce.



It is further understood and agreed that any resolution reached and
agreed upon by the Union and the Human Resources Office prior to the natter being
arbitrated, shall be final and binding upon all parties.

4.4(1) It is recognised that a period of probation is a period during which
the Enployer has the right to assess an enployee to determine whether such
enployee is, in the sole opinion of the Enployer, acceptable for enploynment. It

is therefore recogni sed and agreed that probationary enpl oyees nay be rel eased or
dismissed at the absolute and sole discretion of the Enployer during the
probationary period and that such release or dismssal shall be deened to be for
just cause. Any probationary enployee who is released or disnissed shall not be
entitled to file a grievance.

4.4(2) Any enpl oyee, other than a probationary enployee, who is dismssed
shall be entitled to file a grievance at Step 2 of the grievance procedure
provided he does so within ten (10} cal endar days of the date of the dism ssal.
Enpl oyees who are suspended nay file a grievance at Step 2 of the grievance
procedure provided they do so within ten {(10) working days.

4.4(3) Any enployee who is a griever and who nakes application through the
Union for a hearing before the Arbitration Board or the arbitrator shall be
allowed a |eave of absence without pay and with no loss of vacation credits for
the purpose of attending the arbitration hearing.

At the nediation pre-hearing Step, the grievor will be allowed tine
off work with pay as required.

4.5 Policy Gievance

4.5(1) Where any difference arises between the Enployer and the Union
relating to the interpretation, application, admnistration or alleged violation
of the agreenment, the Union shall be entitled to file a grievance with Human
Resources Enployee Relations, provided it does so within and not after ten (10)
cal endar days from the occurrence or origination of the circunstances giving rise
to the grievance. However, it is expressly understood that the provisions of this
paragraph may not be used by the Union to institute a conplaint or grievance
directly affecting an enpl oyee whi ch such enpl oyee could hinself institute and the
regul ar Gievance Procedure shall not be thereby by-passed.

4.5(2) A submission of a Policy grievance to the Human Resources office shall
be considered to be the second step of the Gievance Procedure for the purposes
of this Article. Union Policy grievances shall be signed by an Executive O ficer
of the Local.



4,5(3) Wiere any difference arises between the Enployer and the Union
relating to the interpretation, application, admnistration or alleged violation
of the agreenent, the Enployer shall be entitled to file a grievance at Step Two
of the Gievance Procedure, through the Hunman Resources O fice provided it does
so within and not after ten (10) cal endar days from the occurrence or origination
of the circunstances giving rise to the grievance. Any such grievance nay be
filed with an Executive Board nenber of the Union and the provisions of Articles
4.3(2) and 4.3(3) shall apply mutatis mutandis.

4.5(4) Either party may refer a policy grievance within forty (40) cal endar
days of the last step of the grievance procedure in accordance with the referral
to arbitration procedure described below.

4.5(8) Gievances Generally

VWhen either party requests that a grievance be subnmitted to
arbitration, such request shall be made in witing, wthin the time limts,
specified in Article 4.3(3) or 4.5(4), addressed to the other party and at the
same time nomnating a Sidesperson. Wthin ten {10) working days thereafter, the
Union or the Enployer, as the case nay be, shall noninate its Sidesperson. A sole
arbitrator may be selected as provided for in Article 4.5(8) bel ow

4.5(6) If an Arbitration Board is to be established by the parties, the two
Si despersons shall, wthin ten (10) days, select a Chairperson of the Arbitration
Boar d.

4.5(7) Each party will bear the expenses of its Sidesperson and will jointly

bear the expenses of the Chairperson or the sole arbitrator.

4.5(8) The parties agree that it is their mutual preference to use sole
arbitrators. The sole arbitrator nmust be chosen from the list set out below in
a nethod to be agreed to.

The list of agreed arbitrators is as follows: L. Davie, R. Goodfel | ow,
J. Johnson. G. Luborsky, M. Saltman, K. Whitaker.

The list of six arbitrators will be handled by way of a rotating |ist.
The nane of the arbitrator will be placed at the bottom of the list when he/she
becormes seized of a grievance.

The first arbitrator on the list shall provide avail able hearing dates
that fall within ninety (90) calendar days of the date of the referral of the
grievance to arbitration or such other date as is agreed to by the parties. If
the first arbitrator on the list is not able to establish a hearing date within
such ninety (90} cal endar days, the selection process shall continue down the Iist
until an arbitrator is able to provide the parties with a hearing date that is
within so calendar days. If the list of arbitrator is exhausted before an
arbitrator is able to so provide a hearing date, the first arbitrator on the I|ist



at the tine of the referral of the grievance to arbitration will be selected as
the arbitrator.

The parties will nutually agree upon hearing date(s).

4.6 Only grievances that are filed on the appropriate grievance form wll
be allowed and also to initiate the grievance procedure the follow ng signatures
are required.

Grievances originated at Step 1 ofthe procedure will be signed by the
Grievor and Shop Steward or O ficer of the Union.

Di smissals and suspension grievances wll bypass Step 1 originating
at Step 2.

Gievances originated at Step 2 of the procedure will be signed by the
Grievor and a Union official except for policy grievances as defined in Article
4.5(2).

4.7 The time limits contained in this Article may be extended by agreenent
of the parties. If any such agreement is not nmade in witing, the burden of
proving the existence of any alleged agreement shall be on the party asserting it.

4.8 It is agreed that no matter nmay be submitted for arbitration to the
Arbitrator until the Gievance Procedure established by this agreenment has been
exhaust ed.

4.9 The Arbitration Board or the arbitrator shall not have any

jurisdiction to alter or anend in any way the provisions of this agreenent; to
substitute any new provisions in lieu thereof, to give any decision inconsistent
with or contrary to the terms and conditions of this agreement; or in any way to
nodify, add to or delete from any provision of this agreenent. This prohibition
shall not affect the powers conferred upon the Arbitration Board or the arbitrator
pursuant to subsection (3} of section 13 of The Ontario Labour Relations act.

4.10 In the event the Enployer disciplines or discharges any enpl oyee, the
Enpl oyer shall provide the enployee and the Union with a copy of the witten
notification of discipline or discharge. All such docunents nust be filed and
mai ntained in the Corporate Hunan Resources file at the time of the occurrence.

4.11 Time spent during their normal working hours by Union representatives
and grievors in processing grievances in accordance with the terns of this
Article shall be without loss of regular wages or benefits up to and including
Step 2 of the grievance procedure. Permission to | eave work during working hours
for such purposes shall first be obtained from the supervisor which pernission
shall not be unreasonably withheld.



4.12(1) It is understood and agreed that failure of the Union to advance a
grievance within the agreed tinme frames at any step of the grievance procedure
shal | constitute abandonment of such grievance and;

4.12(2) Failure of management to respond to a grievance at any step of the
grievance procedure shall constitute allowance of the grievance.

4.13 Time periods stipulated in this Article shall be counted from the day
following the subm ssion of the grievance or the reply.

4,14(1) Enpl oyees in the bargaining unit shall have access to their corporate
personnel records at reasonable times and on reasonable notice to the Enployer.

Wiere an enpl oyee has a dispute through the grievance procedure, with
the Conpany, he shall have the right to request a photo copy of the pertinent
document (s) that may be contained in his personnel file.

4.14(2) Under the corrective progressive discipline procedure, the Human
Resources office shall neke null and void disciplinary docunents from the
enployee's file fromthe date of issuance of each offence on the follow ng basis:
Witten warnings - after twelve (12) cal endar nonths;
Suspension of 4 days or less - after eighteen (18) calendar
nont hs;
Suspension of 5 days or nore - after twenty-four (24) cal endar
nont hs;
Di scharge records to renain on file for five (s5) years (unless
agreed otherwise)provided the enpl oyee makes application to the
Enpl oyee Relation Oficer for its renoval within one nonth of
the five (5) year expiry or any time thereafter.

O, such docurments may be renoved irrespective of the above as
the result of any settlenents under the grievance procedure.
Furthernore if an enployee record has renmained clear for a
period of two (2) years following the expiry of the
di sciplinary document (i.e.. the date on which it becane null
and void), it shall be renoved from his/her enployee file upon
application to the Enployee Relations Oficer.

4.14(3) Under the corrective progressive discipline procedure, where an
enpl oyee is suspended for five (5) days or less, he/she may elect to reduce
unschedul ed vacation bank and/or vacation credits by an equal nunber of hours
provided there are sufficient credits to do so.

The election must take place at the tine of the suspension being
assessed and prior to the suspension beginning.

10



The enployee wll then continue to work their regular scheduled
shift(s) and the discipline letter will be unchanged.

This option will not be allowed in cases whereby an enpl oyee has been
suspended pending further investigation.

Nothing in this Article prohibits the normal grievance procedure

4.14(4) Motor Vehicle Accident Record
A record of all motor vehicle accidents may be kept for up to five (5)
years.

Shoul d such record be used for disciplinary purposes, then the record
shall be made null and void as set out in Article 4.14(2).

4.14(5) Conpl ai nt Investigation and Handling

The follow ng procedure shall be followed regarding the investigation
and handling of conplaints from the public regarding the conduct of an enployee
or enpl oyees:

(a) A conplaint neans a conplaint received by GO Transit from a
menber of the public-regarding the conduct of an enpl oyee.

(b) If a conplaint is to be considered for disciplinary action, it
must be forwarded in witing by the conplainant to GO Transit
within one (1) calendar nonth of the incident in question. If
such conplaint is not received within the above time limit, the
incident/conplaint will not be considered for discipline.

This provision wll not be required in cases involving
allegations of a crimnal nature.

(c) Nothing herein wll prevent the enployer from interview ng
enpl oyees concerning verbal conplaints. However, verbal and
witten conplaints which have not resulted in disciplinary
action may be kept on record. Such record may be kept for up
to five years.

(d) Shoul d such record be used for disciplinary purposes then the
record shall be null and void as set out in Article 4.14(2).

ARTICLE 5 - LEAVE. - UNION ACTIVITIES

5.1 The Union shall notify the Enployer in witing on or before July 1st
in each election year or whenever changes take place of the names of its
representatives as follows: of ficers, Bargaining Committee members, Union

Managenent  Committee members, stewards, and health and safety representatives.

All | eaves under Article 5.0 shall be coordinated through the Hunman
Resources Manager of Enployee Rel ations and Recruitnent.

11



5.2 The Enployer shall provide the Union with the follow ng:

(a) on a quarterly basis, an up-to-date list of enployees listing
nanes and classifications according to seniority provisions and
procedures; and

(b) imediate notification of job postings, awards, notices of
pronotions, denotions, hirings, resignations, retirements and
deat hs.

5.3 The Uni on/ Management Committee shall neet once every two nonths
providing an agenda is submitted ten (10) days prior to such neetings by either
party. Energency neetings may be arranged if approved by the Corporate Human
Resources Ofice. Shoul d such neetings go beyond the enployees' nornal paid
hours, such further tine will be w thout pay.

The Uni on/ Managenent Committee shall consist of the three (3} Union
officials who constitute the Union negotiation conmttee and the three (3)
managenent officials who constitute the Conpany negotiation commttee. I'n
addition to these members, Managenent and/or Union O ficials as required or
requested may attend from tine to time provided that Human Resources Enpl oyee
Relations is notified and grants approval prior to the schedul ed neeting.

5.4 {a) The Union shall have the use of bulletin boards at Steeprock,
Newmar ket, W /11 owbrook, Union Station, Mddlefield, Wlfedale
and Ham lton work locations for the purpose of posting notices

relating to the Union's business. In Station Operations, Union
notices nmay be placed on a clipboard provided at the work
| ocations.

(b) The Union may, w thout prior approval, place ballot boxes at
appropriate points at any work location for the purpose of
conducting votes within their menbership, providing it does not
interfere with the Conpany's operations.

5.5 The Enployer shall provide each new enployee with a copy of the
collective agreement and a list of current union officials.

The cost of printing the Agreenent shall be borne by the Enpl oyer.
5.6 Leave of absence shall begranted to a menber of the Union (exclusive
of all full-time union officals) with no loss of pay, vacation credits, seniority

or benefits subject to the follow ng conditions:

(a) Not nore than three (3) enployees at any one time for any one
set of negotiations.

12



Not more than two {2) enpl oyees are absent on such |eave (i.e.
negotiations) at the sane tine from a section;

(b) Not nore than one {1) enployee shall be permtted such |eave
for any one set of interest arbitration or Union/Managenent
meetings;

(c) a request nust be nmade in witing and approved at |east two (2}
weeks prior to the cormencenent of the date or dates for which
|l eave is requested, if possible.

The Enployer may, in its discretion, grant a |l eave of absence w thout
pay to three (3) additional members of the Union for the purpose of participating
in negotiations provided such |eave does not interfere with the continuance of
efficient operations of the Enployer. any such leave shall be subject to the
condi tions hereinbefore set out.

Any |eaves of absence granted hereunder shall be wthout |oss of
vacation credits, seniority or other benefits to the enployees granted such
| eaves.

5.7 Leave of absence w thout pay to attend Union conventions, semnars,
grievance arbitration, or mediation shall be granted to a nenber of the Union who
actually participates in such conventions, semnars, grievance arbitration, or
medi ati on provided that such |eave does not unduly interfere with the continuance
of efficient operations by the Enployer. Such leave shall be subject to the
following conditions:

(a) not nore than three (3) enployees at any one tine shall be
permtted such |eave;

(b) no one such |eave shall extend beyond ten (10} working days;

(c) the maxi mum nunber of days granted hereunder shall not exceed
sixty (60) for each year of the contract, not including
medi ation or grievance arbitration;

(d) not nmore than two (2} enpl oyees are absent on any such |eave at
the sane tinme froma section;

(e) not nore than one (1) enployee for nediation or grievance
arbitration; and

(£) a request nust be nmade in witing and approved at |east two (2)
weeks prior to the cormencenent of the date or dates for which
| eave is requested. Such request shall state the particulars
of the function to be attended. The requirenent to make the
witten request two (2) weeks prior to the comrencenent of the
date of the leave shall not apply if the Union itself did not
receive two (2) weeks advance notice of the date of the
convention or seminar provided the Union explains the
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circunstances to the Employer. If such special circumstances
arise, the Union shall make the witten request as soon as they
have know edge of the date for which the leave is requested.

Any |eaves of absence granted hereunder shall be without |oss of
vacation credits, seniority or other benefits to the enpl oyee granted such |eaves.
5.8 Leave of absence without pay to attend Executive Board neetings shall

be subject to the follow ng conditions:

i) no nore than one (1) neeting per nonth;

i) no nmore than six (6} board nenbers at any one tine
shall be permtted such |eave;

iii) in January of each year, the Union shall provide the
Enpl oyee Relations Oficer with the schedule of such
meetings. In the event that the Union adjusts this
schedule, the Union shall provide at |east sixty (60)
days notice to all | ocal Managenent af fect ed,
otherwise release of board members shall be at the

discretion of the Enployer.

Any |eaves of absence granted hereunder shall be wthout |oss of
vacation credits, seniority or other benefits to the enployees granted such
| eaves.

5.9 For adnministration purposes the Union officer shall liaise with and
through the Corporate Human Resources Ofice and follow all Conpany policies and
procedures in carrying out their duties while on Conpany property.

It is agreed that all transactions continue to be conducted in a
prof essi onal , courteous and business-like manner, and all codes of conduct,
policies and procedures be conplied wth, in the conducting of any such
transactions.

Specifically, while the Union Contract does not address access to
facilities, the grievance procedure {(4.1) does allow for attendance of "a member
of the Local Union Executive or Union Steward at each step of the grievance
procedure". Irrespective the full-tinme Union incumbents will have other business
to conduct from time to time and it is agreed that such representative nmay have
reasonabl e access to facilities and Union nenbers. However. it is expected that
even such pre-determined access to GO Transit premses will normally be preceded
by notification of sane.

Wien members of the Union are elected to full-tinme positions under
this Article, the resulting vacancies may be filled on a tenporary basis.

The nethod of filling vacancies and sequential effects of this |eave
shall be mutually agreed on an individual case basis.
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5.10 (a) Local 1587 Union Oficers elected to occupy full-time Union
positions acting solely for Local 1587 shall be granted |eaves of absence to
fulfil the duties of all such positions, seniority shall continue to accunul ate
during such |leave and upon expiration thereof, the enployee shall have the right
to return to their forner position.

The Union agrees to reinburse the Employer.every two pay periods for
such enployees wages and benefits. The Union further agrees to indemify and save
the Enployer harniess from any claims, suits, judgements, attachments and from any
form of liability as a result of the Enployer making such paynents to such
i ndi vi dual s.

{b) Wiere a Union official is elected or appointed to a Union term
of office, a leave of absence shall be granted without |loss of seniority and
wi thout pay or benefits subject to the aforenentioned paragraph. On conpl etion
of the leave he/she shall return to his/her fornmer classification or to one that
is conparable if his/her original classification does not exist.

ARTI CLE 6 - MANAGEMENT's Rl GHTS

6.1 Except as otherwi se abridged by specific provisions in this agreenent,
the Union acknow edges that the Enployer shall be entitled to exercise all the
usual rights and functions of management, which rights include, but are not
limted to, the right to establish and maintain cost reduction methods and
techniques, to schedule and direct the work force, maintain order, discipline and
ef ficiency, hire, retire, classify, recl assify, direct, pronot e, denot e,
discipline and discharge enployees (provided that a claim that an enployee wth
seniority has been disciplined or discharged w thout just cause may be the subject
of a grievance and dealt with as provided for in this agreement) and to increase
and decrease the work force, suspend or cease operations, set the hours of
operation and assign same and the various duties to be perforned, make and apply
reasonabl e rules and regul ations to be observed by enpl oyees, determ ne the nunber
and location of facilities, the methods of operation, the schedule of operation,
the kinds and location of nachines, tools and equipnent to be used; provided
nothing herein shall restrict the rights of the parties pursuant to the Ontario
Labour Relations Act, as anended 1995.

ARTICLE 7 - SENNORITY
7.1(1) I nportant Dates

The following dates may apply in any conbination thereof to any
enpl oyee covered by this agreement unless mutually agreed otherwise Or as
stipulated in the Article which covers the subject.

7.11(2) Date of Continuous Service

This date shall reflect the last hire date of the enployee (the
effective date of hire), irrespective of the first day that nay be worked. Thi s
date is set by the Human Resources Ofice and is used to establish the continuous
service date. Breaks in continuous service will change this date and such breaks
in this service will be caused by:
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(a) the ternmination of an enployment contract by either party;

(b) resignation by the enployee;

(c) di scharge by the enployer;

(d) rel ease of the enployee through expiry of recall rights;
{e) retirenent; and

(f) per manent | ayoff.

Exceptions may be nmade to cover special circunstances whereby

continuous service may be back-dated and, as such, the exception will be covered
by an agreenent in witing. This date is used to trigger the count down for
benefits, except for those enployees effected by Bill 125 where there is no count
down.

7.1(3) original Provincial GCovernnent Date

This date will be shown where a transfer or hire from another Ontario
Cover nment agency or Ontario Provincial Governnent took place whereby the enpl oyee
was covered by the Toronto Area Transit Operating Authority Act, Section 4(3).

7.1(4) Entry into the Bargaining Unit Date

This date will reflect the last actual date that an enpl oyee commenced
in a classification which comes under the terns of the Collective Agreenent and
is known as the GO Transit Seniority date.

This date is used for layoffs greater than 10 days

7.1(5) Classification Seniority Date

For an enployee with full-time status, this date reflects 50% of the
enpl oyee's part-time service and 100% of the enployee's full tine service. For
an enployee with part-tine status, this date is the sane as his/her GO Transit
Seniority Date. It is used for operational requirements; such as, overtine
sel ection, vacation selection, and shift selection, and is known es Cassification
Seniority.

This date is also used for those enployees date of entry into their
classification under Bill 125 (Bus Drivers), and is used for dove-tailing the
seniority lists when enployees are hired into GO Transit on the same date during
the takeovers.

Wien nore than one enployee has the sanme dassification Seniority

Date, the classification seniority order will be deternmined by the followng:
1. Internal Tine stanp date when first successful application
for a GO Transit position;
2. External Tinme stanp date when application received.
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7.1(6) Automatic Progressional Increase Date

This date is used for the purposes of flagging an enployee's automatic
hourly wage-increase as laid out in Schedule "A", "F" and "G", and is also used
to flag probationary appraisal date.

7.1(7) Vacation Entitlenent Date
This date is used to calculate the amount of vacation entitlenment and
normal ly will be the original Date of Continuous Service 7.1(2} with the follow ng

exceptions:
{a) prior Government service adjustnent;

(b) Bus Drivers wunder Bill 125, Mechanics and transfers under
Letters of Intent, #4 and #5 of the 1986-89 Agreenent where
this date of vacation entitlement reflects these enployees'
original hire date with the previous enployer;

(c) any adjustnents that may be nade by special agreenent
(conversion of U.C.2's).

7.1(8) vacation Entitlenment Adjusted Date
Al'l enployees are entitled to vacation credits in respect of a nonth
or part thereof, in which they are at work or on |eave of absence with pay.

However, the vacation entitlenment date may be adjusted (retarded), due
to any or multiples of the follow ng:

(a} when any type of |eave of absence without the enpl oyee's nornal
pay for greater than 30 consecutive calendar days, excluding
maternity and parental leave, the Short Term Sick Plan and
Workers' Conpensation Benefits for the first six (6) months of
the award; or thirty consecutive cal endar days of layoff, then
the date will be adjusted by the total nunber of days;

(b) when the enployee is receiving benefits under L.T.I.P., then
all L. T.I.P. days will be used to adjust the date;

{c) after the first six (s6) nonths that the enployee receives
benefits under the Wrkplace Safety and Insurance Act, then
such days after the six {6) months will be used to adjust the
date.

No adjustnment will be made for any enployee appointed to a full-tine

union official position under Article 5 for such |eave of absence.
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7.1(9) Benefits Start-up Date

This date is used to reflect the original eligibility coverage date
for the following benefits: Basic Life, Supplenentary Life, Dependent Life,
Suppl enentary Hospital and Health Plan (s.H.H.P.), Vision Care and Hearing,
Dental, s.T.8.P., L.T.I.P., and including statutory holidays.

This date will be when the enployee has conpleted a period of sixty
{60) consecutive cal endar days from the enploynent hire date.

7.1(10) Severance Pay Entitlement Adjusted Date

This date may be adjusted for all enployees who are classified as
full-time. The basic date used for any adjustment will be the GO Transit Hre
Dat e.

The severance pay entitlement date may be adjusted (retarded) due to
any or multiples of the follow ng:

(a) when the enployee is receiving benefits under the L.T.I.P.,
then all L.T.I.P. days will be used to adjust the date;

(b} after the first six (6) nmonths that the enployee receives
benefits under the Wrkplace Safety and |nsurance Act, then
such days after the six (6) months will be used to adjust the
date; and

(c) with the exception of maternity and/or paternal |eave, when the
enployee is on a leave of absence without pay for a period
greater than 30 consecutive cal endar days or when the enployee
is on layoff for a period greater than 30 consecutive days,
then all such daysw Il be used to adjust the date.

No adjustnent will be made for any enployee appointed to a full-tinme
union official position under Article 5.0 for such |eave of absence.

7.1(11) Union Dues Cancellation Date

This date is used to flag the cancellation of dues deductions which
have been continued for enpl oyees who elect to pay dues for a period up to six (6)
cal endar nonths after they transfer to positions outside of the bargaining unit.
Al'so, please see Article 7.4(3).

7.1(12) Pension Credit Date
This date may be a conbination of hire/credit dates depending on the
Pensi on Reform Act and the OPSEU and/or OMERS Pension Plan.

7.2 Establishing Seniority

7.2(1) Cmentry into the bargaining unit there shall be a probationary period
for all enployees. Such period shall be up to one hundred and fifty (150) actual

days worked, or, three hundred and sixty-five (365) consecutive cal endar days from
the date of hire, whichever cones first.
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Such enployees will have no seniority rights during this period.
After conpletion of the probationary period, an enployee's seniority shall date
back to the date of his last hiring and shall be determned as specified in this
Article.

7.2(2) GO Transit Seniority shall be defined as |ength of continuous service
with the Enployer since the date of last hire by the Enployer or entry into the
Bargaining Unit. Seniority will accumulate during periods of work, vacations,

hol i days, and approved |eaves of absence and periods of layoff except as
stipulated el sewhere in this agreenent.

Enpl oyees not established in the bargaining unit as of the date the
1986/89 agreenent but who subsequently come into the bargaining unit shall,
subject to Article 7.2(1), start their seniority fromthe date of their entrance
into the bargaining unit.

Enpl oyees who enter the bargaining unit with a new date of entry;
i.e., have no seniority, or rights to seniority, shall be subject to the nornal
probationary period as per 7.2(1), irrespective of any continuous service that may
be recognised for any other reason or purpose.

Such entry date into the bargaining unit shall also be used as the
start date rate for the classification in which they are entering.

For the MIton takeover such enployees will have a date of June 6éth,
1986 established as their GO Seniority Date.

Wth reference to Bill 125 concerning the Georgetown takeover, it is
agreed for the sole purpose of the GO Transit seniority date that the date of 16
August, 1987 shall be used; however, for all other record purposes the group of
drivers who were required to undergo the training program shall have the date of
16 August, 1987 and for those drivers not required to undergo such training, shall
have the date of 3 Septenber, 1987 as per the hire date lists which are filed with
the Personnel files.

Simlarly for the Hamilton takeover such enployees will have a date

of Cctober 2, 1988 established as their GO Seniority Date.

7.2(3) Classification seniority for the purposes of this agreenent shall
mean, seniority held as of the effective date of this Agreement and thereafter as
in accordance with Article 7.1{5}.

Shoul d anml ganation of classifications take place, the enployee's
previous classification seniority shall renmain unadjusted.

Enpl oyees who return to a previous classification in accordance with
Article 7.4(3) shall maintain all previous seniority dates.
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7.2(4) For the purpose of layoff the sections are Bus Operations, Station
Qper ations, Enforcenent, Mintenance and Bus Equi pnent.

7.2(5) Wiere an enployee is on |eave of absence for the purpose of holding
a full-time Union position (Reference Article s5.0) seniority shall continue to
accunul at e.

7.2(6) Except where stipulated el sewhere in this agreenent, seniority shall
accunul ate on the same basis for permanent part-tinme enployees.

Wien part-tine enployees nove to a full-tine position or vice-versa
their classification seniority shall be determned in accordance with the first
and third paragraphs of Article 7.1(5).

7.2{(7) For the purpose of this Agreement, permanent part-tine enpl oyees shall
mean those enployees in the unit who are required to work on a regular and
continuing basis for nore than one-third of the normal period far persons
performng similar work in a classification.

7.3 Layoff and Recal |
7.3(1) Temporary Layoff

Wiere a layoff of ten working days or less is required enpl oyees may
be laid off based on inverse order of GO seniority at the work |ocation(s)
af f ect ed.

Wth reference to such layoffs, it is not the intention of the Conpany
to lay off enployees under ten {10} days indiscrininately. The purpose of such
possible layoffs is to ensure that should such enmergencies occur that place the
Conpany in the position of having to tenporarily reduce the workforce, it may do
so out of the normal |ayoff provisions.

Such action of tenporary layoffs may occur for reasons beyond the
control of the Conpany such as industrial disputes, accidents, fire, flood or Act-
of - God. Should a tenporary layoff initially take place which goes beyond the ten
(10) day criteria, the normal |ayoff procedure will take place.

7.3(2) Per manent Layof f
In the event of a layoff in excess of ten {(10) working days, GO
Transit Seniority shall be used in the follow ng manner.

Probationary enployees within the classification in which the layoff
takes place shall be released or displaced first, in order of inverse hire date.

Wiere notice is given by the Enployer and all probationary enpl oyees
have been laid off in the affected classification any enployee with seniority, may
volunteer to be separated from enployment by layoff in order to save another
enpl oyee's position (Ref. Article B13.01). Any enployee who so elects, shall be
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separated from enploynent and along with enployees laid off shall, thereafter,
have recall rights only to the classification from which he/she was so separated
providing such enployee makes his/her option known in witing to the enployer
within fourteen (14) cal endar days of the date of the Conpany's notice of |ayoff.

Thereafter, enployees will be laid off in inverse order of GO
seniority within the classification and thereafter, provided their @GO seniority
allows it, wthin the section (i.e., see Schedule “E-I”) providing they are
qualified and willing and able to do the work.

Enpl oyees on notice of layoff who are eligible to displace other
enpl oyees nust indicate their decision in witing within seventy-two (72) hours
of receiving their notification in witing.

Any enpl oyee who refuses to exercise seniority rights at any step of
the layoff procedure will be laid off.

7.3(3) Bunpi ng Procedure

In the application of this Article, part-tine enployees cannot
displace full-time enployees or vice versa provided that full-time enployees who
have exhausted their bumping rights hereunder and are to be laid off from work
shal | have the right to displace a part-time enployee with |esser GO seniority,
within their section.

Such bunping within the section may only bein a downward direction
(refer to Schedule “E”}.

Downward shal |l be defined as |esser pay per hour and/or |esser hours
per week (full-time vs. part-tine).

In the application of this Article, part-tine enployees cannot
displace full-time enployees or vice versa provided that full-time enployees who
have exhausted their bunmping rights hereunder and are to be laid off from work,
shal |l have the right to displace any part-tinme enployee with lesser GO seniority,
within their section provided they are able, willing and qualified.

any enployee who exercises their bunping rights to another
classification will be deened to have classification seniority based on their
previous classification seniority or section seniority, whichever is greater.

Furthernore, enployees who bunp to other classifications and are
successful in returning to their original classification, shall have the
classification seniority date as it was prior to the bunp.

Due to the nature of the bunping procedure and the unpredictability
of the direction and results of that bunping, the layoff musttake precedent over
all other normal movement of enployees (i.e., standing applications).

During layoffs an enployee nmay choose to accept an open position for
which he/she is qualified rather than bunping within their classification or
section and should he/she elect this option, they shall retain recall rights to
the original classification without |oss of seniority.
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Shoul d the parties agree that the bunping procedure will likely cause
significant novenent within a classification or section, then the parties my
agree to have a "master" sign-up take place which will be the sole responsibility
of the union to admnister.

7.3(4) Racall

Wiere there is an increase in the working force after a layoff, the
reverse of the layoff procedure shall be followed. Before any new enpl oyees are
hired, the enployees still laid off, bunped into |ower paid classifications, or
accepted another position under Article 7.3(3), shall be first recalled to
enpl oyment in the order of their QO seniority to the classification from which
they were laid off.

Further, enployees who are laid off may be offered alternate work
should it become available and for which they are qualified, able and wlling to
perform

In the application of the above, the qualification or ability and
willingness referred to shall be established on the basis of all those
classifications with which enployees have already been credited in the last two
(2) years. by new classifications gained from time to time through successful
bi ddi ng on posted jobs, as provided in Article 8.

Enpl oyees who are on layoff whose recall rights have not expired
pursuant to Article 7.4(1) {d}, and who are successful in obtaining enployment wth
Co Transit in a classification covered by the Collective Agreement to which they
do not have recall rights, shall re-establish their past credits towards GO
Transit seniority date, vacation entitlement date and their section seniority

date, if applicable. They will relinquish their right to recall and severance.
Al time on layoff will retard adjusted seniority dates.
Probationary requirenents will apply in these situations for eighty

{80) working days.
Conti nuous service date will be as a new hire.

Enpl oyees who refuse recall shall forfeit all recall rights except
when refusing recall to a position which is greater than 80 kms. from their
previous work |ocation.

7.3(5) Rel ocation of the Workforce

Enpl oyees required to relocate as a result of a reduction of work in
a location shall be transferred in inverse order using classification seniority,
and may first select open and available position(s) at any location, or may
di spl ace | ess senior enployees within their classification from existing positions
using classification seniority, and such displaced enployees shall follow the same
procedure. Refusal to select wll result ain the enployee being released
irrespective of seniority.

Such transfers will take precedent over all other normal novenent of
enpl oyees (i.e., standing applications).
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Enpl oyees who are FORCED to relocate or who are displaced in
accordance with the above wll be entitled to submit an application for
preferential relocation, returning to the ONE location from which they were
di spl aced, provided that such application is received not |ater than ten (10} days
following the date of the actual relocation.

Such application will be kept on file and will be utilized to return
such enpl oyees to their displaced |ocation, in order of classification seniority,
if and when vacancies are to be filled. These applications will take precedence
over the standing application procedure.

Al'l such applications for preferential relocation will cease to have
any validity:

(a) if the enployee subsequently w thdraws the application;

(b) if the enployee receives any relocation or pronotion under the
standi ng application procedure, or;

(c) if the enployee is relocated according to his/her application,
or;

(d) following eighteen (18} calendar months from the date of the
rel ocation.

In the application of seniority on layoff, and transfer, the Conpany
will not be prevented from maintaining a working force of enployees who are able
and willing to do the work which is avail able. Such Company action shall not be
inconsistent with the above terns of this Article.

7.3(6) Apprentices will not be subject to the normal seniority provisions
that pertain to layoffs while they are apprentices.

Should a layoff occur within the apprentice classification, then those
apprentices who transferred from another classification within the bargaining unit
will be allowed to bunp back into only the most recent classification, if their
QO Transit seniority is sufficient to allow such a bunp.

Apprentices hired fromoutside the bargaining unit or who do not have
sufficient GO Transit seniority to return to their previous classification, shall
be laid off wthout further consideration.

7.3(7) The Union Executive while operative, shall have top seniority wthin
their respective section and classification for layoff purposes only and shall be
retained in enploynent regardless of seniority so long as there is work therein
that they are conpetent to perform
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7.3(8)
notice
| ayof f

notice
Act .

7.4(1}

(a)

The Enmployer will notify the Union Executive prior to such

bei ng given to such affected enpl oyees and will relay such reasons for the
and the process which wll be inplenented.

(b)

The Enployer shall give each enployee in the bargaining unit

in witing of layoff in accordance with the Ontario Enploynment Standards

Loss of Seniority
An enployee shall lose all service and seniority and shall be deened
to have termnated if he:

(a)

(b}

(c)

(a)

resigns or retires;

is discharged and not reinstated through the Gievance or
Arbitration Procedure;

is absent from work for a period of three (3) or nore
consecutive working days wthout notifying the Enployer or
without justifiable reason acceptable to the Enployer;

has been laid off for the lesser of his length of seniority or
ei ghteen (18} nonths;

is absent from work due to disability or illness for a period
equal to his/her @O seniority or twenty-four (24) consecutive
mont hs, whichever is the shorter, or fails to return to work
within ten (10} calendar days of such L.T.I.P. paynments being
curtailed.

However, any enployee who fully recovers subsequent to the
termnation under the above criteria and can carry out his/her
full duties and responsibilities of his/her classification held
at the time of being placed on L.T.I.P., and can return to
hi s/ her occupation as verified by a nedical practitioner in
witing, and notifies the Conpany in witing within thirty (30)
days of L.T.I.P. paynents being curtailed, will be offered the
first available vacancy to be filled in his/her previously held
classification within 90 km of his/her previous work |ocation,
should their seniority permt.

Further provisions of the offer to the recovered enployee wll
be that his/her seniority will be adjusted by the anount of the
total absence from his/her termination date to the new rehire
date. Such seniority to be adjusted will be GO seniority, and
classification seniority. Vacation entitlenent and continuous

service date for severance wll be as per the collective
agreenment. The pension continuous service date will be subject
to the pension plan rules, i.e., buy back rights will be
extended to the enpl oyee. Al other benefits will commence on

the first day of the rehire except under the s.T.5.P., as
outlined in Schedule “B”.
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Any affected enployee who wishes to be rehired under this
program must acknow edge the Conpany's offer in witing and
return to work within ten {10) cal endar days after registration
date with the Union of such an offer, otherwise they wll
forfeit all rights and privileges under this Article;

(f) fails to return to work upon the expiration of a |eave of
absence, or utilizes a leave of absence for a purpose other
than that for which it was granted unless excused by the
Enpl oyer in witing;

{g) fails, upon being notified of a recall to work fromlayoff, to
report for work wthin five (5) calendar days after such
notification has been given by tel ephone or by registered mail,
unl ess approval has been received by the enployee to postpone

his return. Wiere such notification is given by registered
mail, it shall be deemed to have been received by the enployee
five (5) days after it is mailed. It is the enployee's
responsibility to ensure that his honme address and tel ephone
nunber are current at all times. |f the enployee fails to do
this, the Enployer wll not be responsible for failure to
notify.

7.4(2) (a) When an enployee loses their licence or is unable to continue

to fulfil the requirements of the GC Transit Qperator Permit, through non nedical
reasons, they may be placed on a |eave of absence w thout pay or benefits.

During such timethat the enployee is on a |eave of absence and
obtains their licence/pernmit they wll be able to return to their original
classification with loss of seniority and service for the period of the |eave of
absence.

(b) No | eave of absence will be granted which is greater than the
length of seniority or eighteen {(18) nonths, whichever is the lesser. If the
enpl oyee regains such licence or permt they will be returned to their original

cl assification.

{c) Where it is determined in the sole and absolute opinion of the
enpl oyer that the enployee may continue to perform all of the remaining duties
without affecting the operation of the enployer such an enployee may remain in
their classification.

(d) If the enployee is imediately qualified or has the ability to
be qualified at the sole and absolute discretion of the enployer, and a vacancy
exists after all standing applications are fulfilled, the enployee may be pl aced
in another position on a tenporary basis when nutually agreed. During such time

the enployee's classification seniority for such position will start fromthe date
of entry to the new classification. When, and if the enployee regains such
licence or permt they will be returned to their original classification wthout

loss of seniority for such period that the enployee was tenporarily assigned.
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The sole and absolute opinion of the enployer shall not be
exercised in a discrimnatory manner.

(e) An enpl oyee shall only be allowed to exercise this Article once
while enployed by GO Transit unless otherwi se mutually agreed.

(£) Refer to Article 8.8 for loss of |icense due to nmedical reasons.
7.4(3) Enpl oyees who accept a non-supervisor position with G¢ Transit whether
within or outside the bargaining unit and who maintain the paynment of union dues,
shall maintain and accunulate seniority for a period up to six (&) calendar
nont hs. Should the non-supervisor enpl oyee return to his/her previous

classification prior to the six (6) nmonths or should the enployer wish to return
the enployee to the bargaining unit, he/she shall return to his/her original
cl assification. Wiere it is established that this position is for a definite
term, the six {6) nonths nmay be extended by consent of the Union.

ARTICLE 8 - POSTING AND FILLING OF VACANC ES

8.1(1) Wien a permanent vacancy occurs within a classification covered by
this agreenent, which the Enployer intends to fill, after the Enployer applies the
internal job transfer bidding procedure and the ultimate vacancy is thereby
identified, such vacancy shall be advertised for ten (10} cal endar days provided
that nothing herein shall prevent the Enployer from advertising such vacancy
throughout its system or outside during the ten (10) day period.

The Conpany reserves the sole and absolute right to carry out any
applicable interviewing or testing that is necessary in its opinion. Al test
processes w |l be approved by qualified Human Resources staff. An enpl oyee will
only be allowed to take one test failure for each different job classification bid
every four (4} nonths.

Current enployees applying for positions which involve increased
driving responsibilities must neet corporate driving standards and provide with
application a current driving abstract.

The opinion of the Enployer shall not be exercised in an arbitrary or
discrimnatory manner.

8.1(2) Internal Job Transfer Bidding Procedure
Wien a vacancy is to befilled, the deadline for standing application
consideration will be at mdnight of that day.

In the case of retirenent, the deadline for submission will be
mdnight of the day which falls, fourteen (14) days prior to the retirement day
or fourteen (14) days prior to scheduled vacation which directly attaches to the
retirement day {i.e bridging to retirement date).
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In the event of a new position opening or service expansions/takeover,
such information will be posted for twelve (12) cal endar days, with the deadline
for standing application subnissions being nmidnight of the thirteenth day
followi ng such above notification.

The Human Resources office will notify the Union of any vacancies
whi ch the enployer does not intend to fill.

8.1(3) This internal job transfer bidding procedure is within a given
classification as follows:

Thi s Procedure shall be applied only within the specific
classification, prior to the posting and filling of an ultimate vacancy in
accordance with Article B of this Agreenent.

8.1(4) Al enployees within each classification, when requested, nust submt
a "standing application" to transfer to any existing alternate hone base or
location, shift, shift hours, days off (in order of preference), to transfer from
part-tine to full-time status, or to indicate that they w sh no change, whichever
is applicable to each individual within their current classification.

Enpl oyees who have a standing application on file according to the
above wll not be allowed to job post for positions wthin their own
classification.

If conpletely new hone bases or |ocations become available relative
to the assunption of new service corridors, separate special procedures wll apply
as posted.

8.1(5) A copy of such standing application subnitted will be furnished to the
enpl oyee. Since a standing application will remain valid indefinitely until it
results in action or is replaced by the enployee, it is the responsibility of the
enpl oyee to ensure that a standing application always reflects the enployee's
current preferences.

It is the responsibility of the enployer to apprise enployees of all
avail abl e options when requesting standing applications.

8.1(6) Wien a permanent classification position vacancy is to be filled, all
standing applications will imediately be reviewed with the intention of awarding
transfers [including any “"resultant” transfers) in order of classification

seniority in the follow ng sequence, where applicable:

(a) transfer of a full-tine enployee fromone horme base or |ocation
to another or as referred to above;

(b) transfer of an enployee from part-time to full- tine status;
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(c) transfer of part-time enployees from one hone base or
location to another or as referred to above; and

(d) transfer of full-tine enployees to part-tinme.

This Procedure will elimnate the need for internal classification
position vacancies to be posted, and for enployees to repeatedly submt
applications for such vacancies.

Any action resulting from a standing application autonatically
cancels his/her entire Standing application on file and a new one nust be
subnmitted immediately.

8.1(7) For Bus Drivers refer to Article 19.1 in Schedule "c".

Standi ng Application Forms, when conpleted, should be forwarded
in accordance with organizational procedures, followi ng which a receipted copy
will be returned to the applicant.

8.1(8) Probationary enployees are allowed to have a standing application
on file and if no enployees with seniority have a standing application, then
Managenent may at its sole discretion, allow a probationary enployee's
application.

In the Bus Driver "G" classification, as full-tinme vacancies are
filled, current enployees from the pre-qualified pool shall be given first
opportunity to fill the positions.

A posting will be advertised each year in January to afford the
opportunity for all enployees to qualify for the pre-qualified pool.

8.1(9) Full-Time Station Attendants
(1) Each year in January, a nodified "open-ended" posting wll
occur for full-time Station Attendant positions for the purpose of the “pre-

qualification" of applicants (i.e., interviewing and testing will be as per
the second paragraph of Article 8.1(1)). Accordingly, it is understood that
each individual vacancy will not be posted and that not all of the posted
locations will necessarily be available at any given tine.

(2) Full-time non-probationary bargaining unit enployees who
apply and successfully *“pre-qualify” to be trained for a full-time Station
Attendant position will then be placed in a “pre-qualified” hiring pool for

subsequent consideration as outlined below For the purpose of applying
Article 8.1(9), the seniority date (as per Article 7.1(5) - Full-tinme status
classification seniority date) wused for the full-tinme non-probationary

bar gai ni ng unit member Wi Il be calculated as of the posting date.
(3) Probationary and non-probationary enployees in the Station
Attendant classification will continue to be allowed to have a standing
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application on file, but wll not be eligible to apply for posted Station
Attendant positions. Al'so, notw thstanding any section of Article 8.1(9),
Article 8.1(6) (a), (c¢) & (&) shall continue to apply.

(4) For each part-tine Station Attendant pronoted to a full-tine
station Attendant position under the standing application procedure, the nost
senior full-time bargaining unit menber fromthe “pre-qualified hiring pool”
shall be appointed to the next full-tine Station Attendant vacancy provided

he/she has higher seniority (as per Article 7.1(5) - Full-tine status
classification seniority date) than the part-tine Station Attendants who have
a standing application (i.e., if the part-tine Station Attendant has higher
seniority than the bargaining unit member, he/she wll be awarded the full
time position. In this situation, the part-tine Station Attendants will be
considered fist for the next full time vacancy and so on.) Managenent

continues to reserve the right not to appoint probationary enployees to any
position, and failing the imrediate availability of prequalified non-
probationary candidates may elect to fill positions from outside the
bargaining unit.

8.1(10) Internal Job Posting Procedure

The Enployer shall consider all applicants from the bargaining
unit before considering external applicants and will only consider external
applicants if in the reasonable opinion of the Enployer there is no applicant
from the bargaining unit who possesses the necessary skill, ability and
qualifications to perform the work in question.

Wiere there is nore than one applicant from the bargaining unit
who in the opinion of the Enployer is qualified for the position, then the
enpl oyee with the longest seniority, as calculated to reflect 50% of the
enpl oyee's part tine service and 100% of the enployee's full time service,
within the bargaining unit shall be offered the vacancy.

The opinion of the Enployer hereunder shall not be exercised in
an arbitrary or discrimnatory manner.

The Enployer shall have the right to specify the qualifications
required for the job.

8.2 A bargaining unit enployee appointed to a vacancy in accordance
with the foregoing shall be subject to a trial period of forty-five (45)
working days. If wthin such period the Enpl oyer deternines the enpl oyee does
not possess the skill, ability and qualifications to perform the work in
question, such enployee shall be returned to his original position and any
enpl oyee displaced as a result of such return shall simlarly have the right
to return to his original position.

During such forty-five (45} day period the enployee shall not have
seniority rights for the purpose of working overtine, unless there are no
other enployees available under the established overtime criteria in this
agr eenent . (Reference 21.6}
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8.3 The notice of vacancy shall state where applicable, the nature and
title of the position, salary range, qualifications required and the area in
which the position exists.

8.4 During the period of posting and until the award is made, the
Enpl oyer shall have the right to fill the position on a tenporary basis.

Al  successful enployees on job bids through conpetition or
standing application will be moved into the new position within twenty (20)
weekday days (i.e., Mnday to Friday) unless mutually agreed otherw se between
the parties.

8.5 Upon pronotion to a higher rated classification, an enpl oyee shall
receive the applicable progression rate.

8.6 Upon denpbtion to a |lower rated classification, an enployee shall
receive the applicable progression rate of the |ower classification.

8.7 Wiere an enployee has previously held the classification on a
pernanent basis for which he is applying, he will automatically be placed in
the classification for which he is applying, provided he is the most senior
person applying anobngst those applicants who have the skill, ability, and
qualification, and has not been absent from the classification for a period
more than two (2) years.

8.8(1) Medi cal Pl acenents

Wiere it is established through a nedical practitioner that an
enpl oyee has a pernmanent partial nedical disability through non occupational
or occupational injury or illness which prevents him from returning to his
original classification, he shall return to another position opening for which
he is nedically able and qualified or will be within forty-five (45) working
days without the position being posted and prior to standing applications.
If such a move takes place, the enployee's classification seniority (as set
out in Article 7.1(s5) where the position opening shall determne the
enpl oyee' s full-tine/part-time status for the Article 7.1(5) seniority
calculation) or @ Transit's seniority (GO Transit hire date) whichever is
lesser, will be used in the new classification. The rate of pay shall be red-
circled at the previously held classification or at hi s/ her new
classification, whichever is greater. Thereafter he/she will receive the rate
of the classification to which he/she is assigned.

Al  such moves will be mutually agreed between the parties.
8.8(2) (i) Wien it is established through a nedical practitioner that an
enpl oyee is tenporarily unable to continue to fulfil all of the requirenments

of his own classification due to nedical reasons (non occupational illness or
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injury), he may be allowed to return to work in his classification wth
nodified duties and responsibilities, as agreed by the parties and as
indicated by a nedical practitioner when the enployee is collecting sick
benefits. The following conditions will apply:

(a) The nodified duties shall not continue longer than twelve
(12} cal endar nonths.

(b} At the end of the twelve (12} calendar nonths the
i ndividual may be considered under 8.8(1) and thereby be
decl ared permanent partial nmnedically disabled.

(c) During the twelve (12) calendar nonths regular medicals
will be carried out to ascertain the return to full duties.
(d) The enployee will receive his regular rate of pay during

the nodified duty period.

8.8(2) (ii) Wien it is established through a nedical practitioner that an
enpl oyee is tenporarily unable to continue to fulfil the requirements of his
current classification due to nedical reasons, {(non occupational illness or
injury) he may be placed in another classification as agreed by the parties
and as indicated by a nedical practitioner when the enployee is collecting
sick benefits. The following conditions shall apply when an enployee is
tenporarily assigned to another classification:

(a) the enployee shall be considered for positions for which he
will become qualified within a forty-five (45) working day
trial period;

(b} the enployee's current classification seniority shall
continue to accunulate;

{c) the enployee's classification seniority (as set out in
Article 7.1(5) where the new classification shall detern ne
the enployee's full-time/part-tine status for the Article
7.1(5) seniority calculation) or GO Transit seniority (GO
Transit hire date) seniority whichever is lesser will be
used in the new classification;

(d) the enployee shall be paid at the rate applicable to the
new classification or the rate of the origi nal
classification, whichever is greater if the enployee is
eligible for sick benefits;

(e) such nedical tenporary assignment wll occur when the
enpl oyer receives adequate nedical docunentation;

(f) a tenporary assignnent will not last for longer than twelve
(12} consecutive nonths or may be extended, if required by

mutual agreenment;
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(a) if an enployee's tenporary nedical illness/non occupational
injury is deenmed to be permanent at any time during the
tenporary assignnent Article 8.8(1) shall apply;

(h) all such noves will be nutually agreed between the parties.

8.8(3) The selection of Apprentices shall be at the sole and absolute
discretion of the Enployer and no person shall be enployed as an Apprentice who
does not neet the mninum standards as laid down by such Provincial Acts that
govern Apprentices. It is agreed that bargaining unit nenbers will cooperate
fully in the training of Apprentices when assigned to do so.

Qualified applicants from the bargaining unit wll be considered prior
to those who are not nenbers of the bargaining unit.

8.8(4) Post-Retirement Qption for Bus Drivers Only

Any seasonal Bus Driver positions during the Canada's Wnderland
service season wWill first be offered to eligible and qualified retired GO Transit
bus drivers in accordance with the follow ng:

(a) Only former enployees with a mninum of three (3) years of bus

driving service wth the Enployer imrediately prior to
retirenent, who have not reached their sixty-fifth (65th)
birthday, and who in the absolute and sole opinion of the
Enpl oyer are acceptable for re-employment, will be considered

for this privilege.

(b) Such former enployees nust submit in witing at the time of
retirenent, a request for such x-enploynent, and keep the
Enpl oyer informed as to where they nay be contacted.

(c) Such forner enployees will be rehired back each year first in
order of the nunber of consecutive years that they have filled
such seasonal posi tions, and then by order of their

classification seniority during the previous year.

(d) Unl ess otherwi se excused by the Enployer; in order to remain
eligible for consideration of this privilege, such forner
enpl oyees nust be willing to commence re-employment each year
on the date required and to remain enployed until at |east
Labour Day each year.

{e) By commencing re-employment each year in the above sequence,
such drivers wll automatically receive tenporary
classification seniority in order within their retired group,
and ahead of any other drivers subsequently hired that season.

(f) On or about Labour Day each year, any drivers who are surplus
to the needs of the Enployer will be released first from the
special retired group, in inverse order of classification
seniority.
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(g) Such enployees will receive the maximum position rate.
However, they will not be eligible for benefits as outlined in
Schedule "B".

(h) Such recognition of previous classification seniority in this
Article shall be for the sole purpose of paragraph (¢}, (e) and
(£). Oherwise, seniority shall be their last date of entry
into the bargaining unit. Furt hernore, they will not be
al l oned permanent status within GO Transit.

(i) It is understood that this Article is subject to all conditions
pertaining to the P.S.S.F.

8.B(5) Addi ction

Al enployees with drinking or addiction problenms will receive the
sane consideration under the conpany's nedical and benefit prograns as do
enpl oyees with other illnesses, provided that the affected enployee cooperates

fully in participating in the recognized treatnents and attenpts any
rehabilitation which may be recommended.

Any enpl oyee of the Conpany, whose unsatisfactory performance of their
duties nmay be attributed to the repeated misuse of alcohol or other substances
will then have their performance record brought to the attention of the parties
for review of the situation.

On occasion an enployee will be asked to attend a treatment centre to
resol ve an addiction problem If such enpl oyee agrees, attends and successfully
conpl etes the course of treatnent at a treatment centre recommended by the conpany
physician and if the enployee returns to work and continues to follow the course
of treatnent, the Conpany agrees to pay to the treatment centre an amount up to
a maximum of one thousand dollars {$1,000.00) for properly docunented treatnent
costs which would otherwise be billed to the enployee and are not covered by any
nmedi cal plan or coverages as contained in the agreenent.

This benefit will be linited to an enployee only once during their
entire enpl oyment with the Conpany.

Wiether the referral to a nedical practitioner is voluntary or
mandatory, the case wll be handled confidentially as in any other kind of
illness.

In the case of a mandatory referral, where performance of duty has
been inpaired by continued or repeated misuse of alcohol or other substances,
acceptance by the enployee of the diagnosis, and adherence to the prescribed
treatnent programwill be considered a condition of continued enployment with the
Conpany.

Any enpl oyee who |ays thenselves open to discipline for sone serious
m sconduct or violation of rules while under the influence of alcohol or
substances, may well be suspended or term nated depending on the merits of the
offence, irrespective of this letter.
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ARTICLE 9 - CLASSI FI CATI ON PROCEDURE
9.1 This Article is established as an aid to the Conpany and the Union to:

(a) preserve the principles and related provisions from which is
established an equitable wage rate structure in the spirit and
intent of the Provincial Pay Equity Act;

(b) continue to review the body of job descriptions and
classifications upon which the wage rate structure is based;
and

(c) provide the procedure through which to naintain the job
descriptions and classifications to reflect any new or changed
condi tions.

9.2 Reference in this Article to such job descriptions shall not itself

establish existence of such jobs in the operations of the Conpany or deternine
that such jobs are within or are not within the jurisdiction of the bargaining
unit.

9.3 The following are definitions of terms as used herein:
(a) "Job Description” - the official record which sets forth for a

given job the identification, primary function, source of
supervi sion, direction exercised, and working procedure of that

j ob;
(b) "Job Content"” - the requirements of a job pertaining to
training, skill, responsibility, effort and working conditions;
{c) "Job Evaluation"™ - the official record which sets forth for a

given job, the job content analysis and factor |evel code and
eval uation values of the job's requirenments; and

(d) "Job dassification" - the hourly wage rate as set fourth in
the Collective Agreenent.

9.4 The conpany and the Union shall designate in witing to each other,
their representatives for handling job descriptions and classifications through
the required stages. Additionally, and included in such designation, there shall
be a referee from the Conpany and a referee from the Union. It is agreed that
there shall be three representatives from the Conpany and three from the Union
from the existing Union Managerment Conmittee members.
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The procedure for describing, evaluating and classifying a job shall
be in accordance with the follow ng:

(a) the conpany shall prepare on the form set forth, a proposed job
description in accordance wth the requirements of this
Article;

(b) the appropriate Conpany representative and Union representative

of the enployees affected shall review the proposed job
description and shall attenpt to reach agreenent thereon. The
Union representatives shall have reasonable opportunity to

conduct an on-the-job review of the job descriptions wth
enployees in the jobs involved. The Conpany and union
representatives shall each retain a copy of the agreed-to-job
descriptions.

(c) following review by the Human Resources Ofice of the job
description, the Conpany shall prepare on the form set forth,
a proposed job evaluation in accordance with the requirenents
of this Article; and

(a}) the appropriate Conpany representatives and Uni on
representatives shall review the proposed job evaluation and
shall attenpt to reach agreenent thereon. The Conpany

representatives and Union representatives shall retain copies
of the agreed-to-job evaluations.

9,5 Agreenent upon job descriptions, job evaluation and classification
shal |l be indicated by the signature of a designated representative of the Conpany
and a designated representative of the Union.

9.6 The descriptions and eval uations of jobs determined in accordance with
the foregoing apply to assign each job to its job class. The basic agreenent
currently in effect establishes the hourly wage rate scale for each job class and
sets forth the necessary provisions to enable application of the established
standard hourly wage rate scale to the enpl oyee who perforns the respective job.

9.7 The hourly wage rate scale commences with a probationary hourly rate
which is the base of mnimum hourly hiring rate for the job and thereafter
progression rates as determined for each classification.

9.8 Wien a new classification which is covered by the terns of this
collective agreenent is established by the Enployer, the rate of pay for such new
classification shall be determ ned through the aforenentioned procedure. If the

Union chal l enges the resulting rate, it shall have the right to request a neeting
with the Enployer to endeavour to negotiate a nutually satisfactory rate. Such
request will be made within ten (10) consecutive days after the receipt of notice
from the Enployer of such new rate.
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9.9 If the parties are unable to agree on the appropriate rate and or any
matter concerning the procedure the dispute may be submitted to arbitration as
provided in this agreement within fifteen (15) consecutive days of such meeting.
The decision of the board of arbitration shell be based on the agreed evaluation
plan and the rates for other classifications in the bargaining unit, having regard
to the requirenents of such classification, and within the guidelines of the Pay
Equity Act.

9.10 If such a dispute occurs the enployer shall set forth an interimrate
to be paid until the matter is resolved. Any new rate established shall be nade
retroactive and paid to any such incunbent(s) who may be carrying such work in the
new classification.

9.11 Any job descriptions or portion thereof referred to in this agreenent
shall not limt managenents rights as stipulated in this agreenent.

The sol e purpose of such descriptions are for evaluating the position
based on the mutually agreed job evaluation plan and nmay not reflect all the
duties that nay be required.

9.12 The current Station Attendant |1 classification applies to Bloor,
Bramalea, Brampton, Cooksville, Dixie, Erindale, Etobicoke, Georgetown, Kipling,
Malton, Meadowvale, MIton, Streetsaville, and Weston. Any additional |ocations
will be nmutually agreed between the parties.
Bg. Appendix B.3 Station Attendant |l Floaters
(a) A Station Attendant |l Floater wll be considered for "open"
Station Attendant Il work before other floaters are so

considered, provided the procedures in Appendix "B can be
followed {eg. sane home base group for long-term open work

etc.). Wiile the other Station Attendant Floaters will not
perform the cleaning duties of the Station Attendant 11
classification, a Plant Serviceperson | may perform these
duties.

(b) The first time the Station Attendant |1 position is filled at
a location the position will be posted "Cpen" to Part-tine
Station Attendant, Part-tine Plant Serviceperson Il and Station
Attendant II‘s. Thereafter, a Station Attendant |l position at
any converted station will be filled using the normal process

including any standing applications from the part-time Station
Attendant classification.

(c) Station Attendant |1 vacancies wll be awarded via Standing
Appl i canti ons from enployees in the Station Attendant
classification, in accordance with Article 8.1 (6).
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{d) For the purpose of layoff, overtime, job bidding, wage rates
etc. Station Attendants and Station Attendant I11's will be
treated as one classification.

{e) Al maintenance clothing and equipnent normally required for
the Plant Serviceperson |l position will be supplied to the
Station Attendant I1.

(£} A Station Attendant Il shift will be considered one continuous
pi ece of work.

ARTICLE 10 - TEMPORARY ASSIGNMENTS

10.1 (a) Wiere the Enployer tenporarily assigns an enployee to perform
the duties of a classification with a higher wage rate for a period of one shift

or nore, the enployee shall be paid in accordance with the applicable rate of the
classification to which he is tenporarily assigned for the period of assignnent.

Should the enployee be transferred to a lower rated classification, he shall

maintain his current nornmal classification rate.

This all owance shall be paid in addition to any other prenm um paynments
the enployee would nornmally receive under this agreenent.

If, however, the reason for the assignment is that there is no work
reasonably available for himin the classification fromwhich he was assigned, he
shall be paid the |lower applicable classification rate to which he was assigned
after the expiration of 10 consecutive working days in such |ower classification.

(b) Should a tenporary assignnent take place within the sane
classification it shall be voluntary by seniority and failing a volunteer forced
by seniority from the bottom up.

10.2(1) Should a tenporary assignnent to another classification within the
bargaining wunit extend beyond three (3) consecutive nonths, the tenporary
assignment shall be posted and assignnent nade for the balance of the tenporary
assignment in accordance with the provisions of Articles 8.1; 8.2; 8.3 and 8.4
which shall apply mutatis mutandis, provided the requirement in Article 8.1 to
exhaust the internal job transfer bidding procedure shall not apply to such a
tenporary assignnent.

Where leave is granted for the purpose of parental or naternity |eave,
the tenporary assignment shall be up to a maximumlinmt of |eave |egislated by the
Enpl oynent Standards Act of Ontario.

10.2(2) Wth the exception of naternity or parental |eave, such tenporary
assignment will not be in excess of three (3) consecutive nmonths for any one
individual in any twelve (12) nonth period. Shoul d the assignment go beyond three
{3) consecutive nonths, then another individual will be selected to continue or

conpl ete the assignnment, using the original applicants fromthe initial posting.
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10.2(3) Shoul d the assignment go beyond three (3} consecutive nonths, then the
tenporary assignment nay be extended by nutual agreenent between the parties
through the Union Management Committee.

Enpl oyees shall retain and take classification seniority for such
tenporary assignnent.

10.2(4) Wiere it is possible to estinmate a position that nmay be required to
be tenmporarily filled by the Tenporary Assignment Article which will be over three
(3) nonths, or as mutually agreed, then the Enployer may forego the tenporary
assi gnment  procedure.

The filling of such tenporary vacancies will be made on the condition

that:

(a) it is of the wunderstanding that such positions are of a
tenporary nature;

(b) any person who fills such a tenporary position will be allowed
to return to his/her prior position when the tenporary
assignment is fulfilled and so forth for each enployee so
ef fect ed;

(c) that any enployee who is being tenporarily replaced due to
their sickness or accident or |eave of absence will be allowed
to return to their original classification position;

(d) irrespective of the above, if such a vacancy is caused by an
enpl oyee being diagnosed as a pernmanent disability, then it
shall be filled in accordance with Article 8; and

(e) moves under Article 10 do not negate the standing applications
of the enpl oyee.

10.3 Where the enployer tenporarily assigns an enployee to the position of

a Supervisor the substituting enployee shall receive an allowance of fifty cents
(s0¢) per hour for each hour so worked effective from the date of assignment.

Such tenporary assignment will not be in excess of one hundred twenty
120 consecutive calendar days for any one individual in any 365 cal endar days
period. Should the assignment go beyond one hundred twenty (120) consecutive
days. then another individual wll be selected to continue or conplete the
assignment.

10.4 Wiere a Union member is tenporarily assigned to a supervisory
position, they shall not discipline or reprinmand an enpl oyee. They will, however,
report any lack of co-operation or msdenmeanours to their immediate full-tine
super vi sor. Their duties wll be conprised of giving technical instructions,

training and scheduling work | oads. Their classification seniority shall remain
unbroken, and any vacation selection already made by the tenporary transferred
enpl oyee shall remain as originally sel ected.
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Wiile filling such tenporary assignnents such enpl oyees will not carry
out bargaining unit work except in the event of an energency or for the purposes
of instruction, or if no other bargaining unit enployee is available as specified
in this agreenent.

An enpl oyee may not be disciplined or entries added to their file as
a result of a tenporary supervisor carrying out other duties except those defined
in Article 10.4.

10.5 Enpl oyees with seniority may be transferred to special assignnents
outside the bargaining unit in order to carry out special tasks or projects for
the purposes of career devel opnent and training. Such transfers will be linmted
to a maximum of six (6) consecutive calendar nonths and as such, seniority wll
continue to accunulate. At the end of the project, such enployees will be
returned to their original position from which they were transferred.

10.6 Wien an enployee is tenporarily assigned to another position and
receives an hourly wage rate adjustnment, they will, if absent from work due to
sickness, injury, a statutory holiday, vacation, jury duty, bereavenent, or any
other form of paid |eave of absence he/she will continue to receive the hourly
wage adjustnent that they would have ot herw se received had they worked such hours
had it not been for such illness, injury, statutory holiday, vacation, jury duty,
bereavenent or any other form of paid |eave of absence.

Such adjustnent will not be paid for sickness or injury which
continues beyond five (5) working days, and as such the enployee's rate wll
revert to their normal rate of pay on the sixth schedul ed work day.

ARTICLE 11 - HEALTH AND SAFETY

11.1 The Enpl oyer shall continue to make all reasonable provisions for the
mai nt enance of safe, sanitary and healthful conditions for its enployees during
the hours of their enploynent. To this end, the Safety Committee(s) shall act
accordingly. The Union shall undertake to assist the Managenment nmintaining such
health and safety related prograns as per the docunent from the Mnister of
Labour. Refer to Article 11.13.

11.2 Necessary safety devices and other equipnent required for the purpose
of protecting enployees frominjury shall be provided by the Conpany. Enpl oyees
shall be responsible for the proper care and naintenance of such equipnent and
shal | use or wear protective devices or clothing in the proper manner as required
by the Enployer and the Cccupational Health & Safety Act.

In an effort to pronote the safety, health and welfare of all
enpl oyees, both parties recognise the need of full co- operation of all enployees
in conplying with the Enployer's rules and regulations relative to the use of shop
equi pment, premses and conduct.

Violation of safety rules and regulations may result in disciplinary
action.

33



11.3 Enpl oyees who, as a normal part of their duties are required to work
at any of the following work sites shall wear the appropriate foot protection:

(a) St eeprock Mai ntenance Garage;

(b) Wl f edal e Mai ntenance Facility;
(a Newrar ket Mai ntenance Facility;
(d) W | owbr ook Maintenance Facility;

(e) M ddl efield Mintenance Facility;

(f) Satellite Mintenance Facilities;
(g) all construction sites; and
(h) any other designated work site

Al'l protective footwear shall conply with CAN/CSA - Standard Z195-192
Gade | protection.

Mai nt enance El ectricians and El ectronics Technicians are required to
have el ectrical shock resistant soles which are designated by a white rectangul ar
patch, in addition to the green triangular patch.

Effective January 1, 2001, the subsidy for the purchase of safety
footwear may be clained when such footwear requires replacenent and such

reinbursement will be at the discretion of the enployer.
Summer  Shoe up to $ 90.00
Sunmer  Boot up to § 100.00
Wnter |Insul ated up to $ 140.00

Probationary enployees, upon hire, must supply and wear safety
footwear where applicable, and will not be eligible for such subsidized anounts
until the probationary period is conpleted.

11.4 Enpl oyees are to wear safety hats where designated. Safety hats worn
must neet the Applicable Canadian Standards, Standard #941-92 (R1998) and will be
supplied by the Conpany at no cost to the enployee and may be replaced every five
(5) years or when necessary.
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11.5 All enpl oyees working in areas covered by the Mandatory Bye Protection
Program shall adhere to all regulations pertaining to the program Non-
prescription {plaino) safety glasses will be issued by the Conpany. Lenses and/ or
frames in prescription safety glasses shall be replaced once every two (2) years
or when prescription changes, upon application to applicable Supervision.
Enpl oyees required to wear prescription lenses will submittheir prescription to
the approved conpany supplier for conpletion. Safety frames and/or |enses
{plaino) may be replaced as approved by Supervision. The safety frame and |enses
shal | meetthe CAN/CSA-Z94.3-00 standard, and the selection of the optical conpany
and the ensuing fee for the supply and servicing shall be at the sole and absol ute
discretion of the Employer and shall not be subject to negotiation. The Conpany
shal |l bear the full cost for supply and servicing of all safety eye wear unless
the loss or destruction is due to negligence on the part of the enployee.

Wienever an enployee's prescription safety glasses are broken as the
result of a work related accident, the enployer shall notify the Wrkplace Safety
and I nsurance Board of such and the Board shall deternine whether the enployee is
rei nbursed the repl acenent cost.

11.6 Where the Enployer supplies work protection devices/ clothing for the
purposes of Health and Safety as per section 25(1) (a) (b} of the QCccupational
Health & Safety Actand requires Supervision to adnminister its use as per section
27(1) (a) {(b) regulation 16(1) (a) (b) of the Cccupational Health & Safety Act, it
shall be worn in the proper manner at all tines when on duty.

11.7 An enployee who is injured at work and is not able to conplete the
rest of the shift shall be paid for the balance of the shift. The injured
enpl oyee, shall be transported to a hospital or doctor, as per section 38.1 of the
Wirkpl ace Safety and Insurance Act, whichever is necessary, at the Enployer's
expense. Al accidents which result in an injury shall be reported to the
supervi sor inmediately.

Wiere the enployee refuses to follow these procedures he shall be
informed that he/she forfeits his pay for the balance of the shift and places any
claim for W.S.I.B. paynents in jeopardy (as per Wrkplace Safety and |nsurance
Act).

11.8 An enployee who is absent from work due to occupational illness or
injury shall have the right, if his seniority permts, to return to his forner
position as soon as he is physically able to perform all of the work of his
classification. Such return will be on the basis indicated by a nedical

practitioner's certificate.
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11.9 Under the provisions of the workplace Safety and |nsurance Act, an
enpl oyee who is absent fromwork due to occupational illness or injury and is able
to perform the essential duties of any classification, ny be allowed to return
to nodified duties as avail able.

11.10 Al'l enployees shall conply with the safety rules and regul ations.
11.11 Wien, due to health and safety reasons, it becomes necessary for an
enpl oyee to hold a valid Wed Spraying License, then such license fee will bepaid

by the Enployer.

i1.12 Wien a Conpany owned passenger carrying vehicle is involved in a
hi ghway traffic accident which warrants an inspection, which is to becarried out
on Conpany property, the Union may appoint a qualified mechanic who will be

al l owed to observe such inspections; providing such appointnment is not in conflict
with Conpany's selection of such mechanic(s) that nay be assigned to carry out
such work.

11.13 Wiereas section 9(3) of the occupational Health and Safety Act
provides that the Mnister may, by order in witing, require a constructor or an
enpl oyer to establish or maintain one or nore Joint Health and Safety Committees
for a work place or a part thereof, and may, in such an order, provide for the
conposition, practice and procedure of any committee so established.

And whereas the Amalgamated Transit Union Local 1587 and GO Transit
have, in an executed docunent between them stated a desire to create Joint Health
and Safety Committees under section 9{3) of the Cccupational Health and Safety Act
and have therein specified Quidelines for the conposition, practice and procedure
t her eof . And Whereas the parties thereto are desirous that the Mnister should
exercise his discretion to order the establishment and nai ntenance of Joint Health
and Safety Committees governed by the Quidelines contained in the docunent.
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NON THEREFORE BE | T ORDERED that pursuant to section 9{3} of the
Cccupational Health and Safety Act GO Transit, is hereby required to establish and
maintain five (5) Joint Health and Safety Conmttees that represent Bus
Qper ati ons, Bus Equi pnent, Station Operations, Rail Equipnent, and Transit
Enforcenment to be governed as to conposition, practice and procedure by the
provi sions of the appended docunent and submi ssion for approval between GO Transit
and the Amalgamated Transit Union, Local 1587.

PREAMBLE

1. The  Cccupati onal Health and Safety Act requires the
establishnent of Joint Health and Safety Comittees where
twenty (20) or nore workers are regularly enployed at a
wor kpl ace and to hold Joint Committee nmeetings on a regular
basis.

2. It is our firm belief that through joint education prograns,
joint investigations of problens, and joint resolution of those
problens, the workplace will be nmade safe and healthy for all
enpl oyees.

3. The parties acknow edge that the proper functioning of the
Joint Health and Safety Committee can only be carried out where
the representatives of the enployer and of the workers are
coomitted to these responsibilities. To effect this, the
under si gned undertake to nake decisions that wll be carried
out by their respective organizations.

4, The parties hereto adopt these guidelines in good faith and
agree to promote and assist the Joint Health and Safety
Conmi tt ee whenever and wherever possible.

COMMITTRES

There shall be five (5) conmittees representing Station Operations,
Transit Enforcenment, Bus Equipnent, Bus Operations and Rail Equipnent. The
committees shall neet on a regular basis as follows:

No. of Union Frequency

Depar t ment Conmi ttee Menbers of Meetings
Stati on Qperations 5 Every 2 nonths (6 per year)
Transit Enforcenent 2 Every 2 nonths (6 per year)
Bus Equi prent 3 Every 2 nonths (& per year)
Bus Qperations 5 Every 2 nonths (6 per year)
Rai | Equi pment 2 Every 2 nonths (6 per year)

Shoul d any energency situation arise that requires a special neeting,
it shall be arranged by the two Co-Chairpersons of the Committee involved, in
consultation with the Health and safety O ficer.
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STRUCTURE COF

COW TTEES

The Joint Health and Safety Committees (referred to hereafter as
"the Joint Committee"), shall consist of nenbers selected by the
enpl oyer and nmenbers selected by the A.T.U. Executive Board.

Alternates may be

al l oned, however they shall only be used in absences of the nenber
and with the approval of the Co-Chairpersons. Each party wll
supply a listing of one (1) alternate for each Committee member.

The Joint Commttees shall meet on a regularly established schedul e.

There shall be two (2) Co-Chairpersons, one (1) from the enployer
and one (1) from the workers; appointed for a ninimm period of
twel ve (12) calendar nonths who shall Chair alternate neetings.

A Co-Chairperson may, wth the consent and approval of his/her
counterpart, invite any additional person(s) to attend the neeting
to provide additional information and comment, but they shall not
participate in the regular business of the neeting.

Such Committees shall only have jurisdiction within their Section
(as per Schedule E contained in the Collective Agreenent) that they
represent.

THE JO NT COW TTEES

To attain the spirit of the Cccupational Health and Safety Act, the
functions of the Joint Committees shall be:

(a) to identify, evaluate and recommend a resolution of all
matters pertaining to health and safety in the workplace
to appropriate managenent.

(b) to encourage adequate education and training prograns in order
that all enpl oyees are know edgeable in their rights,
restrictions, responsibilities and duties under the Cccupational
Health and Safety Act.

(c) the Joint Conmmttee will address matters related to
Desi gnat ed Substance  Regul ati ons and WHMIS where
appl i cabl e.

(d) to deal with any health and safety matters that are
absolute and solely in and of the workplace and deened
appropriate by the Commttee.

(e) all functions and powers pursuant to Section 8 of the
Cccupational Health and Safety Act, (the Act) and these
guidelines.
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I NSPECTI ONS

2.2 The menbers of the Conmittees who represent workers and managenent
shal | designate one fromeach group of the menbers represented on the
Committee to inspect the physical condition of the workplace. The
wor kpl ace inspection shall be conducted nonthly at a scheduled tine
mutual |y agreed to and arranged by the inspection teamin cooperation
with | ocal nanagenent.

2.3 Al health and safety concerns raised-during the physical inspection
will be recorded on an appropriate workplace inspection form and
signed by both nenbers of the inspection team

2.4 The workplace inspection form wll be forwarded to the Joint
Committee, Union Office, Managenent and Human Resources within five
(5) days of the workpl ace inspection. The section Manager or his/her
designee will inform the Committee of the status of the outstanding
itens within twenty-one ({(21) days of receiving the Committee's
recommendat i ons.

RECOMVENDATI ONS OF THE JO NT COW TTEES

2.5 The section Manager or his/her designee will comunicate in witing
within twenty-one (21) days to the Co-Chairpersons with regard to
m nuted recommendations of the Committee by giving their assessnent
of the problem and outlining who is responsible for resolving the
matter, along with a time frame in which the matter will be resol ved.
A copy will be forwarded to the Human Resources Health and Safety
O ficer and the Union Ofice.

ACCI DENTS AND ACCOMPANI MENT

2.6 The Joint Committees wll designate nmenbers and alternates, if
required, (and notify Human Resources of designates and alternates as
of January 1 annually as necessary and when any changes occur) to
investigate all serious workplace accidents, and incidents that have
the potential for a serious accident. The inspection team will be
responsible for overseeing that the requirenents prescribed in
Section 25 and 26 of the Act and Sections 5 and-é6 of the Regul ations
for Industrial Establishments are carried out.

2.7 The Joint Conmittees will designate two {2) nmenbers and/or
alternates, if required, (and notify Human Resources of designates
and alternates as of January 1 annually as necessary and when any
changes occur) one from Managenent and one from the Union, to
acconpany the Mnistry of Labour |Inspector while carrying out
M nistry inspections of the workplace.
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The menbers of the Conmittees representing workers shall designate a
nmenber and/or alternate(s), if required, (and notify Human Resources
and the Ministry of Labour of designates and alternates as of January
1, annually as necessary and when any changes occur) to attend work
refusal investigations. Findings of such investigations wll be
given in witing to the Safety Committee with copies to Managenent,
Human Resources and the Union Ofice.

M NUTES COF MEETI NGS

4.

PAYMENT FCR

5.

1

1

Managenent will provide a suitable neeting room and a non-
participating Committee secretary for the neetings, to take minutes
and be responsible for having the minutes typed, circulated and filed
within one (1) cal endar week of the neeting. M nutes of the neetings
wll be reviewed, edited where necessary and signed by the co-
Chai rpersons, prior to distribution. The original will be retained
in Human Resources, and copies provided to the Union office and
appropriate Managenment personnel prior to posting in appropriate
| ocations. M nutes of Meeting and agenda itens will be identified by
a reference nunber and be readily available in a proper filing
system Nanes of Commttee nenbers will not be used in the mnutes
except to record attendance.

A quorum of a mininum of two (2) Enployee and two (2) Enployer
representatives is set for each of the five (5) Cormittees (including
the Chairperson) .

COW TTEE MEMBERS

A nenber of a Conmittee shall be deemed to be at work while
performng Committee duties prescribed herein or by the Act, and
shall be paid by the Enployer at the regular or premumrate as may
be proper.

MEETI NG AGENDA

The Co-Chairpersons wll communicate and prepare an agenda and
forward a copy of the agenda to all Conmittee nenbers at |east one
{1) week in advance of the neeting. Menbers who wish to have itemns

added to the agenda shall give the Chairperson reasonable notice.

The Conmittees may accept any item as proper for discussion and
resolution pertaining to health and safety. The Conmittees nay not
make applications to anend, alter, subtract fromor add to, any terns
of the Collective Bargaining Agreenent. Al itens raised from the
agenda in neetings wll be dealt with on the basis of consensus
rather than by voting. Formal notions will not be used.
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6.3 Al items whether or not resolved will be reported in the minutes.
Unresol ved items will be minuted and placed on the agenda for the
next neeting.

6.4 Wor ker members of the Joint Committee shall be provided a mni num of
one (1} hour preparation tine prior to each regularly scheduled
neeting of the Joint Conmittee.

GENERAL

7.1 Al enployees shall discuss their problens with their imediate
supervi sor before bringing it to the attention of the Conmmittees.

7.2 Conmittee members will thoroughly investigate all conplaints to get
all the facts and will exchange these facts when searching for a
resolution to the problem Al problemresolutions will be reported
in the mnutes.

7.3 Medi cal or trade secret information will be kept confidential by all

Commi ttee members.

7.4 Any amendnents, deletions or additions to these guidelines nust be
through the designated parties whose signature appears on this
docunent including the Mnistry of Labour.

7.5 Adequate training will be provided to all Joint Committee nenbers as
deened necessary by the Conmpany who shall bear the cost.

11.14 The Enpl oyer shall indemmify an enployee who is fined under
envi ronnent al | aw because he/ she was negligent O r unintentidnally
caused/contributed to an accident and such fine directly arises from his/her
duties.

ARTICLE 12 - LEAVE W THOUT PAY

12.1 The Enployer nmay grant reasonable |eave of absence without pay and without
the accunul ation of credits to enployees for personal reasons, having due regard
to the operations of the Enployer, provided such request is made in witing, ten
{10} consecutive days prior to the Enployer and the reasons for requesting the
| eave of absence are stated. Such |eave may be granted up to a maxi num of ten
{10) consecutive days at the absolute and sole discretion of the Branch
Di rect or/ Manager .

Leave will not be considered when the enployee has not used his vacation
entitlenent, unless planned vacation schedules are approved by the Enpl oyer.

Ten (10) days notice will not be required where such leave is required for
emergency purposes and as such is acceptable to the Enployer.
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12.2 Enployees will not be given leave of absence for the purposes of other
gai nful enploynent, nor will an enployee engage in any activity that may result
in a conflict of interest with his enploynment while on |eave of absence.

ARTICLE 13 - SPECIAL LBAVE

13.1 Special |eave beyond ten (1¢) days may be granted or denied through witten
application being made to the Drector, Admnistration. Such application is
outside the Collective Agreenent and, therefore, is not subject to the grievance
or arbitration procedure.

ARTICLE 14 - COURT APPEARANCE

14.1 Were an enployee is required by the Enployer to attend a court of law in
connection with a case arising from his duties with the Enployer, that enployee
shall not lose pay, including any pre-scheduled overtine premum for all
regul arly schedul ed hours which the enpl oyee otherwi se would have worked.

Shoul d such attendance be required on the enployee's regular schedul ed off
day an alternative off day shall be mutually arranged in the applicable pay week.

14,2 Wiere an enployee is required to, and actually reports for jury duty in any
Canadi an court of law, that enployee shall not lose pay at his regular straight
time hourly rate for all regularly scheduled hours which the enployee would
ot herwi se have worked.

14.3 In order for the enployee to be eligible to be paid his nornmal wage rate for
each day, he/she mustinformthe Enployer imrediately upon being notified that the
enployee will be required to attend court; present proof of service requiring the
enpl oyee's attendance; and deposit with the Enployer the full amount of
conpensation received for such jury duty or witness fees excluding nmileage,
travelling and meal all owance and an official receipt thereof.

Under paragraph 14.1 only, the enployee may apply for mileage allowance as
per the Expense Policy outlined in Article 35.3, 35.4 and 35.5.

Such payments made under Article 14 nust be recorded on the time sheet by
the Supervisor in accordance with the Payroll procedure. Failure to report and
follow the procedure, may jeopardize the paynment of such allowances to the
enpl oyee.

This Article 14 does not apply to those enployees who may be called or
subpoenaed as a witness except as stated under Article 14.1.

14.4 Wen an enployee is charged with a violation of the Crinminal Code or the
H ghway Traffic Act directly arising from his/her duties, the enployee nmay make
application through his/her immediate Supervisor for GO Transit to nake
arrangenents for legal counsel and the paynent of fees required to defend the
employee. Any paynents made either on behalf of the enployee or to the enployee
will be at the sole and absolute discretion of the enployer.
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Shoul d the Enpl oyer refuse to provide |egal defence for a charge against an
enpl oyee which arises out of the perfornmance of his/her duties, the enployee may
apply to the Enployer for the reinbursenent of these |egal defence fees subject
to the follow ng conditions.

i) the enployee was not convicted / not found guilty, of the charge.

i) reinbursement wll only cover the costs associated with retaining
| egal counsel/para-legal.

iii) The incident resulting in the charge was reported pronptly.

iv) Rei nbursenment of |egal fees must be reasonable and in no case exceed
one thousand ($1,000.00) dollars. The enployee nust submit a copy of
the original invoice in order to qualify for such reinbursenent.

v) Application for such reinbursenent nust be nmade through the
enpl oyee's immedi ate supervisor.

ARTICLE 15 - EDUCATION aND TRAI NI NG
15.1 The Enployer shall have the absolute and sole right to determne the
mandatory training and instructional courses which enployees may require in order
to maintain or develop job skills associated with each classification, or to
conply with legislative requirenents.

15.2 The Enployer wll attenpt to schedule such mandatory training within the
enpl oyees' normal working days and/or shift schedul es. However, if this is not
practical in order to nmintain operational requirements, reasonable effort wll
be made to offer such training on enployees' off days or outside their nornal
wor ki ng hours. Enpl oyees who are unable or do not volunteer to attend such
mandatory training will be scheduled for training during their normal working
days. Provi ded that seventy-two (72) hours notice is given, such training may be
scheduled in addition to regular or revised shift schedules for those days, as
long as the conbined shift schedul e does not exceed the maximum applicabl e spread
limt or violate overnight rest requirenents. Wien shift schedules nust be
revised to acconmpdate training, Articles 19.1 and 19.2 will not apply.

15.3 Enpl oyees who attend such mandatory training or instructional courses shall
be paid the mnimumof their regular schedul ed work day or for all hours attending
course whichever is greater, except that when such hours exceed the overtine
criteria specified elsewhere in this agreenent, they shall be paid at overtine
rates.

15.4 An enpl oyee may be required to attend training courses and/or seninars away
fromthe enployer's prem ses, and in such cases, shall be paid for all such hours
in attendance, except that when the course involves overnight accommodation, he
shall be limted to a maximum of eight (8) hours per day for each day of the
cour se. The enployee shall receive the applicable approved expenses.
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15.5 From time to time, the Enployer nmay schedule educational courses,
informati onal semnars, or neetings where attendance is on a voluntary basis.
When such sessions occur outside normal schedul ed working hours, there will be no
pay invol ved.

15.6 An enployee who is not otherw se receiving remuneration and who is required
to do mandatory familiarization/training of new equipment, new software, new
hardware, or other new devices, shall be paid at his/her regular rate of pay.

ARTI CLE 16 - VACATION CREDI TS REPCRT

16.1 The Enployer will exert its best efforts to accurately advise each enpl oyee
of vacation credits to which he is entitled on each and every pay stub. The
Enpl oyer shall not be inviolation of this Article if it is unable to so advise
the enployees by reason of unforeseen circumstances or circunstances beyond the
control of the Enployer.

ARTI CLE 17 - DAYS OFF

17.1 The Enployer shall schedule two (2) consecutive days off for each enployee
each week provided that it is recognized that due to the nature of the Enployer's
operation in providing a public service, the scheduling of two (2) consecutive
days off may not always be feasible. The enployer nay request through the union
that the enployee forego two consecutive days off.

Employees in the same classification who work at the same work | ocation may
request to exchange days off tenporarily, provided such request is made to the
Employer in witing at |east seven (7) days in advance and provided that any
alterations in schedules as a result of such exchange shall not give rise to
additional costs nor be subject to the requirements of Article 19. Such request
shall normally begranted unless it would interfere with the Enployer's production
or operational requirements.

ARTI CLE 18 - SCHEDULED TOUR OF DUTY OR SH FT
18.1 A shift which does not commence and end on the sane cal endar day shall be
considered as falling wholly within the cal endar day on which the shift commences.

ARTICLE 19 - SH FT SCHEDULES
19.1 sShift schedule changes shall be subject to the following requirenents:
(i) such shift change shall be a minimum of one conplete
schedul ed work week;

(ii) such shift changes shall not result in the nunber of hours of
work being reduced except that this wll not apply to
permanent shift changes to part-tine enployees; and

(iii) such shift changes shall not circunvent the
assignment of Floaters or overtime volunteers except that
this will not apply to permanent shift changes.

50



Shift schedul e changes shall be defined as:

(a) any change in the starting tine;
(b} any change in the finishing tine;
(c) any increase in the number of hours for part-tine enployees;
and
(a) any change in off days.
19.2 A shift schedule change shall be posted not less than fifteen (15)

days in advance and there shall be no change in the posted schedul e unl ess notice
inwiting is given to the enployee.

19.3 Wien a shift change is necessary and the enployee concerned is not
notified seventy-two {72) hours in advance of the change in the shift schedule,
he shall be paid tinme and one half for the first eight (8) hours worked on the
changed shift or in the case of a part-tinme enployee, tine and one half for the
hours worked on the first changed shift up to a maximum of eight (8) hours; in
both cases provided that no premium shall be paid where the change of schedule is
caused by events beyond the reasonable control of the enployer.

19.4 No shifts shall be scheduled with |ess than ten (18) hours rest period
between shifts. Enpl oyees who work as a result of on call duty wll be excluded
from applying for this scheduled rest period unless excused by the enployer due
to excessive hours.

19.5 An Enpl oyee who desires to exchange his/her permanent shift schedule
with another enployee, nay do so, provided such exchange is in the same
classification and at the same | ocation. Further, only full time enployees may
exchange with another full tine enployee and sinmilarly only part-time enpl oyees
with another part-tine enployee.

Such request nust be made in witing at |east seven (7) days in
advance and signed by the enployees involved and provided seniority is not
circunvented as a result of such an exchange and shall not give rise to additional
costs nor be subject to the requirenents of this Article.

19.6 Irrespective of this Article, when two enployees in the same
classification wish to tenporarily exchange a shift or series of shifts wth each
other within the sane pay week, they shall submt such request in witing to their
supervisor(s) and in accordance wth section procedures. Al such requests
including those which are not received at |east seven (7) days in advance, which
may cause additional costs, or which may interfere with the provision of effective
service will only be granted at the sole and absol ute discretion of the Enployer.

51



Enpl oyees when exchanging shifts shall be allowed to reduce their
overnight rest to eight (8) hours.

It is further understood that the result of either Article 19.5 and
19.6 is at the sole and absolute discretion of the Enployer, and that exchange of

shifts for a longer tinme basis will be determ ned upon receipt of the request and
based on the needs and requirenments of the section involved. Such exchange shall
not circunvent the seniority at the location, and if granted, will be solely on

the basis of the availability of staff and business/service denmands and shall not
result in an enployee pursuing a grievance.

19.7 In the event that actual operating experience results in apparent need
to nodify this Article, the Union and the Enployer will endeavour to make such
nodi fications in a nutual satisfactory nmanner. It is understood that various

locations may have permanent shifts or rotating shifts as dictated by the nature
of the work and present practice shall not be changed unless by nutual agreenent.

19.8 Under this Article shift shall mean one shift and a schedule or
schedul e crew shall nmean a series of shifts.

ARTI CLE 20 - REST PER CDS

20.1 At Bus Equiprnent facilities and Maintenance O assifications, the rest
periods shall consist of one ten (10) minute paid rest period during the first
half of the shift, one thirty (30) mnute paid lunch period, and one ten (10)
mnute paid rest period during the second half of the shift. No enpl oyee may
leave the premises during the lunch and rest periods except with the expressed
perni ssion of the supervisor.

20.2 Enpl oyees who work in Station Cperations (Schedule "E-1") and who are
located at Union Station and Hamilton, will be allowed one thirty (30) minute paid
rest period during the first half of the shift, and one twenty (20) mnute paid
rest period during the last half of the shift. No enployee nay |eave the premni ses
during paid breaks unless express permission is obtained from their supervisor.

20.3 The enpl oyer shall have the right to fix the tines at which such neal
and rest periods are taken.

20.4 Slip Oerks and GCeneral derks who work wthin Bus Operations as
defined in Schedule "E-1", shall have a thirty {30} ninute paid lunch period
schedul ed during their normal eight (8) hour shift. No enpl oyee may |eave the

premises during paid lunch periods unless expressed pernission is obtained from
their supervisor.
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ARTI CLE 21 - OVERTI ME
21.1 The overtime rate for purposes of this agreenent shall be one and one-
hal f tinmes the enployee's basic hourly rate of pay.

21,2 (a) In this Article, <“overtime” neans an authorized period of work
calculated to the nearest quarter (1/4) hour, rounded up or down as the case nay
be and for regular full time enployees shall be paid for all actual hours worked
in excess of their regular scheduled shift per day, or in excess of forty (40)
hours per week, or on the enployees' scheduled day(s) off.

(b) Overtime for each individual enployee is linmted to twenty (20}
hours in any seven (7) day period Saturday to Friday inclusive. The twenty (20)
hour weekly overtime limt applies to overtime hours actually worked in excess of
the position's normal weekly hours of work.

Wrk on a statutory holiday is not counted in the twenty (20)
hours unless such work is in excess of five (5) worked days in that pay week.

(c) In the case of regular part tine enployees, overtine shall be
paid for all actual hours worked in excess of forty (40} hours per week, or in
excess of eight (8) hours per day, or on any day which is in excess of five (5)
schedul ed working days per week.

{d) Wiere an enployee reports late for work, it is at the absolute
and sole discretion of the Supervisor to accept or reject the l|ateness as
acceptable under the criteria for reducing the shift for paynent of overtine on
that day.

(e} In calculating overtime, only actual hours worked, court
appearance under Article 14.00, union leave under Article 5.00, education and
training under Article 15.00, call back under Article 24.00, on call time worked

under Article 25.4, holiday pay under Article 33.00, shall be included in arriving
at the enployees' regular scheduled hours per day or forty (40) hours per week,
as the case may be.

21.3 unpl anned Overtine

I'n meking unplanned overtine assignnents, the Enployer shall first
request volunteers by classification seniority from enployees in the
classification at the work location where the overtime is required:

(a) who are actually at work at the time such request is nade where
the requirement for overtime arises
for that day; and

(b) If the enployer cannot fulfil the requirement from full-tine
enpl oyees, volunteers shall be requested from part-tine
enpl oyees who are actually at work when the request is nmade;
and
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(c) paragraph (a) and (b) apply except where it is determned by
the enployer that there is a continuation of task which
requires the enployee who commenced the work to conplete it,
irrespective of any enployee's seniority.

The continuation of task is determined as where the enployee
has been working on the task when the need for overtime arose
and shall be defined as the conpletion of a single work
assignment and all work associated with that work assignment
providing the enployee has already worked on the assignment
since the beginning of the commencenent of the last two hours
of his/her regularly schedul ed shift.

Note : In order that en enployee be eligible for overtime in (a) (b} (c)
above, they nust be able to conplete the entire assignnent, and
overtime assignments will not be nade which will knowingly result in
less than eight (8) consecutive hours of rest at some point between
each day's work assignments. However, an enployee in Station
Qperations is still eligible for overtime where because of acceptance
of overtime there will be an overlap for cashing up/closing duties.
If the Enployer cannot fulfil its overtime requirenents through

volunteers, it may require enployees to work overtinmne. In making any such

conpul sory overtine assignnent, the junior enployee in the classification at the
work location where the overtine is required who is actually at work at the time
such request is nade wll be assigned to work the overtine unless there are
reasonabl e grounds for excusing the junior enployee in which event the next nost
junior enployee actually at work at the tine the request is made shall be subject
to the conpul sory overtine assignment in accordance with the foregoing.

The Unpl anned Overtinme Procedure only applies to enpl oyees present at
the work | ocation where the overtine work is required. See Article 24 - Call Back
for enployees called to work after they have left the Enployer's premses lie not
Pl anned Overtine).

21.4 Pl anned oOvertime

I'n maki ng pl anned overtine assignnments the Enpl oyer shall first assign
overtime on an equal opportunity basis according to each section's procedure
(Schedule E), as agreed to by the parties.

Such overtine shall be assigned to enployees who are actively on the
payroll and who have indicated their wllingness to accept overtine assignnents
according to section procedures and who are:

a) not on w.s.I.B., absent for any reason and have not booked back

to work before the overtine assignment was conplete or on
vacation. (Ref. Article 32.6):

54



b) if all known full-tine volunteers have been assigned or have
turned down overtine for any particular day, then known
volunteers will be assigned fromthe known part-time vol unteers
on the same shared opportunity basis; and

c) after both lists have been exhausted then the Enployer nay
contact any enployee avail able.

Note: In order that an enployee be eligible for overtine in (a) {(b) (cl
above, they nust be able to conplete the entire assignnent, and
overtime assignnents will not be made which will knowingly result in

less than eight (8) consecutive hours of rest at some point between
each day's work assignnents.

21.5 (a) Wien an enpl oyee who works a five day work week is schedul ed on
a regular basis to shifts longer than eight (8} hours due to service requirenents,
such employee(s) is obliged to fulfil such schedule and shall receive any

applicable overtine rate. Any shift schedules in excess of eight (8) hours shall
be by mutual agreenent prior to inplenentation.

(b) Wien an enpl oyee who works a four day work week is schedul ed on
a regular basis to shifts longer than ten {10} hours due to service requirenents,
such enployee(s) is obliged to fulfil such schedule and shall receive any
applicable overtine rate. Any shift schedules in excess of ten (10) hours shall
be by mutual agreenent prior to inplenentation.

21.6 For those enployees who are subject to the 45 day trial period
(Reference Article 8.2), they shall have no seniority rights for the purpose of
working overtinme, wunless there are no other enployees available under the
established overtime criteria specified in this Article.

ARTI CLE 22 - OVERTIME PROCEDURES
22.1 Gener al

Enpl oyees off on approved |eave of absence during the tine frame
avail able for volunteering, may add their names to the bottom of the appropriate
list upon their return to work.

Upon request enployees who change location, classification, shift,
etc., during a defined overtine period will be transferred to the bottom of the
applicable list if they are currently shown on a volunteer list.

Under Article 22.2, 22.3, 22.4, enployees who give five (5) cal endar

days notice in witing nay be, at their request, bypassed for overtime opportunity
without effect to their normal rotation.
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22.2

22.3

STATI ON  OPERATI ONS
Shared Qpportunity Overtine

(a)

(b)

(c)

(a)

(£)

Seni-annual |y (January and July) a posting will provide the
opportunity for each enployee to place their name on a list for
voluntary pl anned overtime. Enpl oyees not on the list wll not

be entitled to a shared opportunity for overtime during that
period but may place their name on the list for subsequent
peri ods.

The  vol unteer lists will be arranged by seniority.
classification and location with "off-day" planned overtime
offered first in accordance with these lists. Pull-tine at the
location first, floaters affiliated with that |ocation second,
part-tine at the location third, and lastly to part-tine
floaters affiliated with that |ocation.

Should the requirement for overtime exceed the nunber of

enployee willing and/or available from these lists on any
particular day, then the enployer may ask for volunteers from
any Station Attendant avail able.

Overtime W ll be offered from the top of each list and
acceptance W ll be indicated by an "a", refusal by an "rR" and
the date indicated. The next overtime will be offered to the

enpl oyee highest on the list without an "A" or "R" indicated
and so on until the first colum is filled then progress back
to the top of the list and the next colum.

Posting of these lists will be naintained at Union Station,
Wl fedale and Mddlefield for enployee/Union view ng.

An enployee may renove their name from the list at any time,
however no nanes will be added during a period except as
al l owed under Article 22.1.

BUS EQUIPMENT
Shared Qpportunity Overtine

{a)

(b)

Sem -annually (January and July) a posting will provide the
opportunity for each enployee to place their nane on a list for
vol untary planned overtine. Enpl oyees not on the list will not
be entitled to a shared opportunity for overtine during that
period but may place their name on a list for subsequent
quarters.

The volunteer list wll be arranged by seniority, |ocation,
classification and shift wth "off-day" planned overtine
offered first in accordance with these lists. Should the

requi renent for overtine exceed the nunber of enployees willing
and/or available on any particular list, then the enployer may
ask for volunteers from the same classification, first by
previous shift at the location.
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22.

(cl

{d)

(e)

(£)

Overtime wll be offered from the top of the list and
acceptance will be indicated by an "A", refusal by an "R" and
the date indicated. The next overtine will be offered to the
enpl oyee highest on the list without an "A" or R" indicated and
so on until the first colum is filled, then progress back to
the top of the list and the next colum.

Posting of these lists will be maintained in the Supervisor's
office for enployee/Union view ng.

During the second and third quarter, Mechanics who have A/C
qualifications will have a designation entered beside their
nane on the overtime list which will allow only those so
designated to be offered A/C overtinme work.

An enployee may renove their name from the list at any tine,
however no nanes wll be added during a period except as
al l owed under Article 22.1

RAIL EQU PMENT
Shared Omportunity Overtine

(a)

(b)

(c)

(d)

(e)

Sem -annually (January and July) a posting wll provide the
opportunity for each enployee to place their name on a list for
vol untary pl anned overti ne. Enpl oyees not on the list will not
be entitled to a shared opportunity for overtime during that
period but nay place their name on the list for subsequent
peri ods.

The volunteer lists will be arranged by seniority, Ilocation,
classification and shift wth "off day" planned overtine
offered first in accordance with these lists. Shoul d the

requi renent for overtime exceed the nunber of enployees willing
and/ or available on any particular list, then the enployer may
ask for volunteers from any other enployees avail able.

Overtime will be offered from the top of each list and
acceptance will be indicated by an "A", refusal by an "R" and
the date indicated. The next overtine will be offered to the

enpl oyee highest on the list without an "A" or "R" indicated
and so on until the first colum is filled then progress back
to the top of the list and the next col um.

Posting of these lists will be maintained in the appropriate
office and by the applicable Supervisor for enployee/Union
Vi ew ng.

An enployee may renove their name from the list at any tine,

however no nanes wll be added during a period except as
al lowed under Article 22.1.
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22.5 BUS DRI VER OVERTIME SHARI NG
This procedure will operate in conjunction with Appendix A of the
Col l ective Agreement (Bus Driver Assigning and Detailing Procedure).

(a)

(d)

Al drivers who wish to volunteer for "off-day work" for a
conplete board period must submit a conpleted Bus Driver
Vol unteer Formto the Steeprock Slip Oerk not |ater than noon
on the Tuesday prior to the start of that board period. No
location restrictions may be declared. No time restrictions
may be declared, except that drivers may declare the specific
of f-days for which they are volunteering and by so doing wll
have declared their unavailability for their other off days.

Swing drivers may identify specific off day availability for
each week of the board period.

A separate form may also be submtted by drivers who wish to
volunteer before or after their daily scheduled work.

From the forns received by the deadline, separate master full-
tine and part-time driver lists will be conpiled for all hone
base groups conbined, in order of classification seniority.
These two master lists will indicate the home base group and
will be posted on the Thursday afternoon prior to the start of
the board period.

A driver who wishes to tenporarily renove his availability for
"of f-day" overtime nust notify the Slip Oerk not later than
two days in advance of the affected date. If such notification
is not provided, and/or on the third and subsequent occasions
during the board period (regardless of notification |ead time),
that driver's name shall be moved to the bottom of the naster
list.

As each Daily Slip is being prepared and after open work has
been assigned to all available spare drivers, any renaining
overtime work will first be assigned to available "off-day"
drivers on the master lists, in order of the current |Iist
sequence subject to overnight rest requirements, in accordance
with the following:

(i) first, to full-time drivers within their own hone base
group;

(ii) secondly, to part-tine drivers within their ow hone
base group;

(iii) thirdly, to full-time drivers whose home base is

within 90 kilometres of the available work;

(iv) finally, to part-time drivers whose home base is
within 90 kilonetres of the available work.
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22.

(e)

(£)

{g)

(h)

When such drivers receive an "off-day" work assignment, their
names shall be noved to the bottomof their respective list, in
order of their previous sequence for that day.

During the board period drivers who:

(i) change hone base groups, or

(ii) nove from part-tinme to full-tine or vice versa, or

(iii) tenporarily lose their voluntary overtime rights
[under Appendix A Rules 3(g) or 3(h}] when they are
reinstated,

shal | be placed at the bottom of the naster |ist.

A driver nmay request the Slip Aerk to renove his name fromthe
master lists at any tinme, but no additions to the lists will be
al l owed until the next board period.

Wien it is occasionally necessary to require that special
driving duties be performed by designated drivers, this matter
wi Il be arranged through consultation and agreement between the
Union and the Enployer, and such assignnents will normally be
limted to drivers already scheduled to work on the applicable
date(s) .

TRANSI T BENFORCEMENT
Shared Qpportunity Overtine

(a)

(b)

(c)

The shared opportunity overtinme list will rotate on the
fol l owing basis:

(1) acceptance of an overtime assignment or two refusals
will nove the enployee's name to the bottom of the
l'ist;

(i) the first refusal will be indicated by an "R" next to

the enpl oyee's name on the list and the date recorded;

(iii) the acceptance of overtine or second refusal wll have
the date indicated beside the enployee's name and the
enpl oyee will be nmoved to the bottom of the Iist.

The list will be posted in appropriate locations for

enpl oyee/ Uni on revi ew.

This procedure will be used for "off day" planned overtine
only.
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22.

22.

(d) Any enployee nmay renove their nane from the list at any tine
and may have their nane put back on the list but it wll be
placed at the end of the Iist.

COURIERS
Shared Qpportunity Overtinme
(a) Sem -annual ly (January and July) a posting wll provide the

opportunity for each Courier to place their nane on a list for
vol untary planned overti ne. Couriers not on the list will not
be entitled to a shared opportunity for overtine during that
period but nmay place their name on the list for subsequent

peri ods.

(b} The volunteer lists will be arranged by seniority and |ocation
with "off-day" planned overtinme offered first in accordance
with these Iists. Full-time at the location first and part-

time at the location second.

(c) Should the requirement for overtine exceed the nunber of
Couriers willing and/or available from these lists on any
particular day, then the enployer may ask for volunteers from
any Courier avail able.

(d) Overtime will be offered from the top of each list and
acceptance will be indicated by an "av, refusal by an "r" and
the date indicated. The next overtime will be offered to the

Courier highest on the list wthout an "aA" or "R" indicated and
so on until the first colum is filled then progress back to
the top of the list and the next colum.

(e) A Courier may renove their nane from the list at any tine,
however no nanes will be added during a period except as
al l owed under Article 22.1.

(f) This list will be posted.

ELECTRONI CS TECHNI Cl AN

Shared Opportunity Overtine

(a} Sem -annual ly (January and July) a posting wll provide the
opportunity for each El ectronics Technician to place their nane
on a list for voluntary planned overtine. El ectronics
Technicians not on the list will not be entitled to a shared
opportunity for overtime during that period but may place their
nane on the list for subsequent periods.

(b) The volunteer lists will be arranged by seniority and |ocation
with "off-day" planned overtine offered first in accordance
with these Iists. Full-time at the location first and part-

time at the location second.
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ARTI CLE 23 -
23.1

23.2

{c)

(a)

(e)

(£)

Should the requirenent for overtime exceed the nunber of
El ectronics Technicians willing and/or available from these
lists on any particular day, then the enployer nmay ask for
volunteers from any Electronics Technician avail able.

Overtinme will be offered from the top of each list and
acceptance will be indicated by an "A", refusal by an "R" and
the date indicated. The next overtime will be offered to the
El ectronics Technician highest on the list wthout an "A" or
"R" indicated and so on until the first colum is filled then
progress back to the top of the list and the next colum.

An El ectronics Technician may renove their name from the Ilist
at any time, however no nanes wll be added during a period
except as allowed under Article 22.1.

This list will be posted

HOURS OF WORK

(a)

(b}

The normal hours of work for all regular full time enployees
shal | consist of forty (40) hours per week and eight (8) or ten
(10) hours per day and shall be a guarantee of the mninum
nunber of hours to be worked per day and/or per week. This
guarantee shall not apply under any effect of a layoff.

For the purpose of this agreenent, part time enployees shall
mean those enployees in the bargaining unit who nornmally work
thirty-three (33) hours or |ess per week.

The normal hours of work for all regular part-time enployees
shall not consist of less than two and one-quarter (2 1/4)
hours on any schedul ed work day.

Station Operations West - Aldershot Station, Clarkson Station

(a)

(b)

Forty (40) minutes will be added to the Mnday to Friday shift
schedul e for Al dershot Station so the unit will extend to 12:40
hours. This extra forty (40) minutes wll be paid at the
overtime rate (i.e. one and half times the enployee's basic
hourly rate of pay).

Thirty {30) mnutes will be added to the Sunday shift schedule
at Clarkson Station and so the shift wll extend to 01:30
hours. This extra thirty (30) mnutes will be paid at the
overtime rate (i.e. one and one half time the enployee's basic
hourly rate of pay).
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23.3 Time Keepi ng

For paynent purposes only, all enployees shall have a grace period of
up to three (3) minutes lateness at the beginning of his regular shift only;
thereafter, the enployee shall |ose 15 minutes pay up to 15 minutes per shift.
Shoul d the enployee be later than 15 ninutes, he shall not be paid for any such
| at eness.

Wiere an enpl oyee has used his grace period privilege nore than four
(4) times every four (4) weeks, he shall not bepaid for any such I|ateness. Thi s
grace period shall not apply to Bus Drivers.

Such grace period or any other system shall not constitute reason for
| ateness and, as such, an enployee may be disciplined.

23.4 Wages shall be paid by cheque or deposited directly to a bank account
bef ore noon every second Tuesday. Identification is required to be produced when
requested by the authority who handles cheque or stub distribution.

Al enployees will be paid only by the direct deposit nethod and pay
stubs will be mailed to the enpl oyee's address registered with the Hunman Resources
of fice.

ARTICLE 24 - CALL BACK

24.1 Any enpl oyee who has conpleted his regularly scheduled shift and has
left the Enployer's premises and is then recalled to work prior to the starting
time of his next regularly scheduled shift, shall be paid at tinme and one-half for
all hours worked on the call back provided that the enployee shall receive not
less than the equivalent of four (4) hours' pay at the enployee's regular rate of
pay for such call back work (i.e., 2.67 hours at time and one-half). This Article
shall not apply to any enployees who are on on-call duty.

Enpl oyees will be called by seniority according to the agreed upon
call Back Procedure (with the exception of Article 24.2).

24.2 For Station Operations' Plant UWilitypersons' energency W nter
conditions' work, only Plant Wilitypersons on the "Emergency Wnter Conditions"
list will be called by seniority as per the agreed upon procedure.

24.3 "Appendi x “B“ - Station Attendant Floaters Assigning and Detailing

Procedure” continues to apply.

24.4 Only the first paragraph of Article 24.1 applies to Bus Operations,
subject to Schedule “C” and Appendix "A".
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ARTICLE 25 - ON-CALL pUTY

25.1 "On-call duty" nmeans a period of timethat is not a regular schedul ed
wor ki ng period, overtine period, or call-back period, during which an enployee is
required to be reasonably available for recall, as per the on call schedule, to

work and to keep his Enployer advised as to his location at all tinmes during the
on-call period in order that he can be contacted by the Enployer, unless excused
ot herwi se by his/her immediate supervisor.

25.2 Wth reference to the scheduled on-call procedure, planned overtine
will be offered according to the section's procedures as per Article 21, however,
should the individual be subject to the on-call schedule, but desires to carry out
the entitled planned overtime, then such an individual shall be solely responsible
for ensuring that another individual shall carry out the on-call duties and
notifying his imrediate Supervisor, in witing, before accepting the overtine as
per Article 21.

25.3 Shoul d this procedure not be carried out, then the enployee shall not
be entitled to the planned overtine as per Article 21.

Thi s exchange process shall also apply in the event that an enpl oyee
is unable to fulfil his on-call responsibilities for any reason except sickness,
injury, or authorised Leave of Absence whereby he will be solely responsible for
notifying his Supervisor.

25.4 On-call duty shall be designated in witing by the enployee's
supervisor at the time the shift schedules are posted and no later than two weeks
in advance of the time the enployee is assigned to on-call duty unless an

energency requires the on-call assignnent.

25.5 Where an enployee is required to be on call, he shall receive ninety
cents {90¢) per hour for all hours when such enployee is assigned to on-call duty.
He shall be called in for work if work is required during the on-call period and
shall report for such work within a reasonable response tinme and shall answer the
veall in" within 20 minutes of the call being placed.

25.6 Each tinme an enployee who is called in to work while on "on-call duty"
he shall receive time and one-half his regular hourly rate for all hours worked
in addition to the on-call duty pay provided for herein. Shoul d an enpl oyee not

be called in to work because he/she responded to the call solely by tel ephone, and
so satisfactorily resolved the issue, he/she shall be paid one hour's pay at
hi s/ her regular straight tine rate.

The enployee will, if called in, be entitled to a mninum of three
hours pay at time and one half of his/her regular straight time rate.

For the purposes of conputing the working hours of on call duty, it
shall be taken from the time that the enployee leaves and returns to his nornal
pl ace of residence.



25.7 Wien an individual who is placed on "On Call Duty" is required to
work, such a call to the enployee shall be made by the supervisor to the enpl oyee
on call. This procedure does not erode the instructions of the supervisor
regarding the "On Call Duty" procedure.

This does not preclude "GO OPS" calling naintenance electricians
direct with problens concerning wayside power.

ARTI CLE 26 - NO DUPLI CATION OR PYRAM DI NG

26.1 Save as specifically provided in this agreement, there shall be no
conpoundi ng, duplication or pyranmiding of premium and overtime rates provided by
this agreenent.

ARTI CLE 27 - EBMPLOYMENT STABILITY

This Article shall come into effect on the signing date of the
Col l ective Agreement and shall continue in effect unless specific witten notice
is given by the Enployer at least one hundred and twenty (120) cal endar days to
the expiration of this agreenent. Such notification shall indicate positions
under consideration for change.

Upon such notice Article 27 shall becone null and void on the expiry
date of this Collective Agreement as set out in Article 43.

27.1 Should there be a sale or transfer of current bargaining unit
functions or jobs, the Enployer shall make reasonable efforts to ensure current
enpl oyees who may be laid off or termnated as a direct result of such sale or
transfer, are offered positions with the new enployer.

Wiere less than the full nunber of enployees affected are offered
positions, the Enployer shall make reasonable efforts to ensure that offers are
made on the basis of seniority.

27.2 The Enployer shall ensure that no enployee shall be laid off or
termnated as a direct result of the Enployer contracting out work which is
currently being performed by menbers of the bargaining unit.

27.3 Nothing in this Article shall prevent the Enployer from divesting
itself of work perforned by bargaining unit members which is currently perforned
or may be perforned in the future pursuant to a contract between the Enpl oyer and
a third party. In such cases, Article 27.1 will apply.
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ARTI CLE 2B - APPRENTICESHIP
28.1(1) Eligibility

In order to be eligible for consideration for apprenticeship, an
appl i cant nust meet the requirenents for apprentice training as determned by the
Mnistry of Education and Training, and successfully pass all testing relevant to
the position as determined by the Enployer. (Article 8.8(3)).

In addition, each applicant must be able to satisfy all pre-
qualification requirenments as determned by Human Resources.

28.1(2) The apprentice nay nmeke application to the Conpany for reinbursenent
of eligible costs incurred under Regulation 36 of the Apprenticeship and
Tradesnen's Qualification Act. Application nust be conpleted on a form prescribed
by the Conpany, acconpanied by proof of paynent and authorised by the manager.
Only costs which are mandatory to the Apprenticeship Program under Regul ation 36
of the Apprenticeship and Tradesnen's Qualification Act, wll be considered for
rei mbur serent .

Such reinbursenent will be nmade on the follow ng basis:

(a) A one tine only registration fee up to a maximum of forty
{$40.00) dollars.

(b) Up to one hundred ($100.00) dollars for each nandatory
exam nation witing fee, provided that the apprentice attains
the recogni sed passing mark. No reinbursement or payrment will
be made for repeat exanmination fees for any reason.

{c} Rei mburserment at fifty (50%) percent of the annual tuition fee
will be covered by the Conpany. Upon successful conpletion of
the course the balance will be reinbursed. No coverage for

books, tools, mileage, or any other direct non-tuition related
charges are eligible.

Shoul d the apprentice |eave the enploynent of the conmpany for any
reason within twelve (12) nonths of conpletion of any course for which tuition has
been rei nbursed, then such nonies will be repaid by the apprentice to the conpany.

28.2 Posting of Qpportunities
Wien the Enployer identifies apprenticeship opportunities which it
intends to fill, then such positions shall beposted and filled in accordance with

Article 8 of the Collective Agreenent.
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28.3 Ratea of Pay
The rate of pay for each period of apprenticeship shall be based on
the following table:

Apprentice 1st Period = 55% of the Journeynan's Rate
2nd Period = 65% of the Journeyman's Rate
3rd Period = 75% of the Journeyman's Rate
4th Period = 85% of the Journeynan's Rate
5th Period = 95% of the Journeyman's Rate

For the purposes of this Article, the Journeyman's Rate shall be the
rate obtained after three (3) years.

Upon conpletion of the apprenticeship and receipt of the certificate
of qualification, the rate of pay will be the applicable progression rate of the
classification as outlined in Schedule "a" of the Collective Agreenent.

Wile the apprentice is attending the required (cff the job)
school i ng, he/she shall be paid the applicable period rate for eight (8) hours per
day to a maximum of forty (40) hours per week.

28.4 Allowances
Al'l onances such as, but not limted to, mileage, meals, tuition fees,
cost of books or supplies, shall not be paid when associated wth the

apprenticeship program

28.5 Terms of Apprenticeship
The term of apprenticeship will be determined by the Mnistry of
Education and Training and the recording of such time w |l be the responsibility

of the Section enploying the apprentice.

Credit for previous experience may be given when the apprentice has
satisfactorily denonstrated that such apprentice possesses such previous
experience and skills required to qualify for such credit.

Only hours actually worked will apply to the apprenticeship program
and time lost due to illness, injury, vacation, |eave, etc., wll not qualify as
apprenticeship time.

The normal hours of work within the journeyperson's classification
will apply to the apprentice and any hours worked at the overtinme rate shall only
qualify for credit to the apprenticeship program at the rate of actual hours
wor ked.

28.6 Lay-off of Apprentice
See Article 7.3(s).
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28.7 Overtime

Apprentices may only be offered overtime when all journeypersons on
the same shift are either scheduled to work overtime or have had the opportunity
to work overtine.

These terms will also apply to premum pay opportunities such as
wor ki ng hol i days.

Overtime assignnents within the apprentice group shall be that of
shared opportunity principals contained within Article 22 of this Agreenent.

28.8 seniority
Upon conpl etion of their apprenticeship, classification seniority in
the journey persons classification shall be as in accordance with Article 7.1(5).

@O Transit seniority shall remain that of their original hire date
into the bargaining unit.

Thi s agreenent does not erode the Enployer's right to ternminate such
apprentice under the provision of the Collective Agreenent.

The probationary period shall be for the duration of the
apprenticeship and shall apply to all successful candidates irrespective of other
probationary conditions contained within this Agreenent.

Irrespective, failure of the apprentice to maintain the required

standard of academc performance and qualifying periods will result in the
termnation of the apprenticeship. Under these conditions enployees who have
entered the apprenticeship from another bargaining unit classification will be

allowed to return to that previous classification only, provided there is an
opening and no other enployee with qualifications and greater seniority has
applied.

Failing the above, employees who do not maintain the standard shall
be term nated.

Should the apprentice resign from his apprenticeship, all his
seniority shall be terminated, and his enploynment shall cease with the Enployer.

ARTI CLE 29 - BEREAVEMENT LEAVE

29.1 An enpl oyee who but for the bereavenent woul d otherw se have been at
work shall be allowed up to 3 consecutive days |eave of absence from work on any
normal scheduled work day for the purpose of making bereavenent arrangenents
including the day of the funeral of the current spouse, nother, father, current
nmot her-in-law, current father-in-law, son, daughter, brother, sister, current son-
in-law, current daughter-in-law, current sister-in-law, current brother-in-Iaw,
grandparent, current grandparents-in-law, grandchild, ward or guardian, wthout
I oss of regul ar pay.
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If there is an observed holiday for Canada Day (i.e., the enployer
recognizes Canada Day on a day other than July 1}, an enployee required to work
on July 1 will be paid attime and one-half of his/her nornmal regular rate for
all hours worked on July 1. This enployee will still qualify for tine and one-
hal f of his/her normal regular rate for all hours worked on the observed holiday
date.

33.3 If any of the paid holidays fall on a non-working day for an enpl oyee,
he shall receive eight (8} hours pay at his regular rate or a lieu day (which
shal | be deened to be the holiday and paid at eight {8) hours) at sone |ater date
as may be nutually agreed upon between the parties, but wthin ninety (30)
cal endar days.

Should the lieu day not be taken within ninety (90) cal endar days,
then the enployee shall receive eight (8) hours pay.

Wien a lieu day is taken weekly guarantees may be eroded

33.4 If any of the above-nentioned holidays fall in an enployee's vacation,
the enployee may, provided he gives the Enployer witten notification of his
election at least ten (10) days prior to his vacation, have the option of:

(a) One additional day in lieu (which shall be deened to be the
holiday and paid at eight (8) hours) to be taken in conjunction
with the vacation; or

(b} Receiving an additional eight (8) hours pay for the week in
which the holiday falls; or

(c) should no election be nade, or an election is nade late, then
{b) automatically applies.

(a) Wien a lieu day is taken weekly guarantees may be eroded

33.5 In order to qualify for holiday pay, an enployee nust have worked the
last regular scheduled shift before and the first regular scheduled shift
i mredi ately follow ng the observed holiday and worked on the holiday if schedul ed
to work.

33.6 An enpl oyee will not be disqualified fromreceiving holiday pay if he
1s absent on any such qualifying day and such absence is due to a bona fide
illness which is proven by a nedical certificate, or if he is absent by reason
of layoff and any such absences began not nore than one working day prior to the
hol i day.

Where a prior approved |eave is given on the qualifying day the |ast
shift worked shall become the qualifying day.
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Wiere an enployee requires the qualifying day as |leave due to an
energency, the qualifying day shall be the last shift prior to the qualifying day
providing the enployee's Superintendent and/or Manager accepts the enployee's
reason for the request. Such decision shall be final and binding and not subject
to the grievance procedure.

33.7 (a) When an enployee is pronoted from part time to full time
enpl oynment and such enployee has conpleted sixty {60}
consecutive cal endar days, he wll receive statutory holidays

as allowed under Article 33.

(b) Wiere a part time enployee is assigned to a full time position
under Article 20, for a period of nore than five (5) days, he
shal |l receive statutory holidays as allowed under Article 33.

ARTI CLE 34 - PHOTO | DENTI FI CATI ON CARD

34,1 From the date of hire, all regular enployees will be issued with a
photo identification card. This card nust be worn or produced as required, in
order to gain access to designated facilities and transportation services. \Were
enpl oyees use such card for transportation services, any observed vandalism or
other incidents mustbe reported to the Enployer, and revenue passengers wll be
accommodated prior to such enployees.

34.2 An enployee who retires from GO Transit and has at |east ten (10)
years of continuous service, and is in receipt of OPSEU and/or OMERS Pension Pl an
benefits will be allowed to retain his/her photo identification card.

Such enpl oyees must have identification cards renewed every thirty-six
{36} nonths.

ARTI CLE 35 - EXPENSE CLAI M5
35.1 (a) Bmployee Vehicle Allowance

As may beindicated in some of the Position Specifications under
whi ch enployees are hired and/or appointed, an enployee may be required to

furnish his/her own transportation to and from various reporting |ocations. I f
an enpl oyee chooses to drive his/her private vehicle to and froma | ocation other
than his/her assigned "hone base", he/she may be eligible to claim vehicle
al | onance.

(b} Wiere a work | ocation is shut down and enpl oyees are rel ocated,
they will receive applicable mileage rate for a period of three (3) cal endar
nmont hs.

In Bus Operations where a work/reporting location is pernanently
shut down and enployees are relocated to another existing work/reporting
location, they will receive applicable mileage rate for a period of sixty (60)
cal endar days.
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In Bus Operations, work/reporting locations which are
tenporarily or permanently relocated and offer essentially the sane work (i.e.:
different bus storage site) shall not qualify for mleage clainms except when such
storage sites are nore than ten (10) kms away fromthe previous bus storage site.

35.2 Al enployees are assigned a nornmal "hone base", but which may be
revised as necessary. No vehicle allowance may be claimed between an enpl oyee's
resi dence and his/her nornmal "honme base".

An enpl oyee who responds to and works as a result of Article 24 -
Call Back or Article 25 - On Call Duty, wll be paid the vehicle allowance to and
from the enployee's nornal place of residence when using their own vehicle.

35.3 An enpl oyee who is assigned to report at a | ocation other than his/her
normal "hone base" may claim as vehicle allowance the |esser of:

(a) the round-trip road distance between his/her actual residence
and the alternate reporting |ocation; or

(b) the round-trip road distance between his/her normal "honme base"
and the alternate reporting |ocation; and

(c) when an enployee is assigned to a split shift at an alternate
reporting location and the tinme between work assignnents is
greater than two (2) hours, the enployee may claim as vehicle
al | onance the |esser of:

(i) twice the round-trip road distance between his/her
actual residence and the alternate reporting |ocation;
or

(ii) twice the round-trip road distance between his/her
nor nal "hone  base" and the alternate reporting
| ocati on.

35.4 An enpl oyee who, having already reported to his/her nornal "hone base"

or assigned alternate reporting location, is then required to travel to a further
location and who is not furnished with transportation may claim as vehicle
al | onance the |esser of:

(a) the round-trip road distance between the reporting |ocation
and the further location; or

(b) the one-way road distance to the further location plus the

one-way road distance from that further location to the
enpl oyee' s actual residence.
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35.5 Vehicle allowance rates are reviewed and revised periodically. The
currently approved rates are:

For the first 4,000 kilonetres
in each fiscal year (January to January): 35 cents per Kkilonetre

For the next €,700 kilonetres
in each fiscal year (January to January): 31 cents per kilonetre

For 10,701 to 24,000 kilometres
in each fiscal year (January to January): 27 cents per Kkilonetre

For over 24,000 kilonetres
in each fiscal year (January to January): 23 cents per kilonetre

35.6 No claim for vehicle allowance will be paid until the enployee has
signed and properly filed the required Vehicle Insurance Certificate.

35.7 M scel | aneous Expensesa

Fromtinme to tine, enployees nay be required to incur out-of-pocket
expenses. Receipts nmust be obtained in order to submt a claimfor reinbursenent
on a periodic basis.

35.8 over ni ght Expenses

Bus Drivers on a required overnight layover are entitled to single
accommodation at the facility specified in the current Drivers' Routing Cuide or
at a pre-authorized alternate facility. Unless the facility uses a "direct-
bi lling" nmethod to GO Transit, Drivers will pay for and obtain a receipt for
such accommodation, and submit a claimfor reinbursenent.

35.9 Bus Drivers on a required overnight |ayover are entitled to claimneal
al | onance of $10.00 per neal and shall be linited to no nore than three (3) neals
per day.

35.10 Meal Allowance

Ef fective signing date, where an enpl oyee works unpl anned overtinme in
excess of three (3) hours he/she may claim six dollars ($6.00) neal allowance,
and shall also include enployees who actually work in excess of the three (3)
hours referred to as a result of Article 24 - Call Back or Article 25 On Call
Duty when worked.

Thereafter, the enployee shall receive an additional $5.00 for each
further additional continuous three (3) consecutive conplete hours worked.
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Such unpl anned overtime referred to shall be schedul ed on the sane day
that it is worked and wll be continuous consecutive time worked. The neal
allowance will be paid for the applicable extra time worked in excess of three
hours even if such extra time is not paid at the overtime rate but falls under
the criteria of unplanned work on the same day.

No receipts will be required to make such a claim but all time will
be recorded in the appropriate nanner.

35.11 Medical Bxaminations for Pull-time and Part-time Bus Drivers and Bus
Equi prent Employees Only
The conpany shall cover expenses for nedical examinations of up to one

hundred ($100.00) dollars every five (5) years which are related to licence
renewal s.
35.12 Tool Al l owance

Repai r Mechanics, Electricians, Body Persons, Electronics Technicians
and Apprentice Repair Mechanics are required to have a supply of tools that are
appropriate to the job. The minimum tool requirement has been identified and may

be updated from tine to time, following which the affected enployees will have
ninety (90) calendar days to purchase the new tools. The value of any tools
added to the list will not exceed $100 in any cal endar year.

An initial tool allowance will be paid within thirty (3¢) cal endar
days of the ratification of the agreenent. Thereafter every enployee in the
eligible groups who has consistently naintained the minimum requirements
throughout the cal endar year will receive a tool allowance, to be paid the first

pay period in January, as follows:

Repai r nechani c: $300.00 per cal endar year
Body Person: $300.00 per cal endar year
Apprentice Repair Mechanic(3rd year): $175.00 per cal endar year
Apprentice Repair Mechanic(4th year) : 5200.00 per cal endar year
Apprentice Repair Mechanic(5th year) : $250.00 per cal endar vyear
El ectrician: $50.00 per cal endar year

El ectronics Technici ans: $50.00 per cal endar year

Probationary enployees will not be eligible until the probationary

period is conpleted.

Effective on the ratification date, all current enployees wll be
granted 120 calendar days to meet the minimum tool requirement.

35,13 Truck and Coach License Renewal s

Al full-tine Repair Mechanics and Bodypersons who have conpleted
their probation period will be entitled to claim rei nbursenent of up to $60.00
every 3 years for the purpose of renewal of their Truck, Coach Technician
|'i cense. A copy of the renewal certificate must be submitted to the supervisor

at time of claim for reimbursement.
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35.14 Expense Claimg

Al claims for expenses nust be properly conpleted on the prescribed
forns, including adequate explanation and attached receipts as required and must
be filed on a nonthly basis. Rei nburserment will only be approved for actual
incurred expenses.

Cains made for expenses not actually incurred will be considered
fraudul ent.

ARTI CLE 36 - PREMIUMS

36.1 To be eligible for paynent of any premum covered in this Article, the
enpl oyee nust actually work the required hours and conplete the full shift.
Failure to report to work for any reason or failure to conplete the shift for an)
reason shall negate the paynent of these preniuns.

Enpl oyees injured and eligible for paynent by the wW.s8.I.B. will earn
the premium for any shift actually started but not conpleted.

36.2 Shift Premium
Any enpl oyee whose shift finishes between 2201 hours and 0815 hours
will receive a flat shift premum of five dollars and fifty cents ($5.50)} for

each shift worked.

36.3 Sunday  Premiums
A flat rate premumof fifteen dollars ($15.00) will be paid for each
conpl eted shift worked on Sunday.

Sunday work shall be defined by the day on which the work commenced.
Duty commenced on Saturday and not conpleted until the early hours of Sunday

nmorning will be reported as Saturday time and paid wthout the prem um Duty
commenced on Sunday and not conpleted until the early hours of Mnday norning
will be considered and reported as Sunday work and will be subject to the

stipulated flat rate premum

36.4 Spread/ Split Shift Prem um
A flat rate premumof fourteen dollars and twenty-five cents($14.25)
will be paid for each conpleted shift that results in an elongated work day

caused by a split shift and/or a spread which is 11 hours or nore in duration.

A split shift is a schedule which includes an unpaid break of two (2)
hours or nore in duration.

36.5 Such premiums will not apply to any overtine or delay time which may
occur after the enployees regularly schedul ed shift. However, such premuns will
apply to any conplete shifts that are in addition to the enployees regularly
schedul ed shifts.
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ARTICLE 37 - BIRTHDAY, FLOATER, AND FAXILY BUSINESS LBAVES
37.1 Bi rthday/ Fl oater Leave

Each full-time enployee who attains full-time status on or before 31
Decenber of the previous calendar year, and nmaintains that status up to and
including their birthday each cal endar year, shall be entitled to | eave on their
birthday and an adjoining day according to the follow ng:

(i) At the time of vacation selection, all enployees (for bus
drivers see subsection (v)}, shall schedule such |eave with
pay. Should the enployee's birthday fall on a schedul ed off
day. a scheduled vacation day or a statutory holiday, the
enpl oyee shall also declare one of the follow ng options:

a) move the birthday and floater leave to the first
schedul ed work days following or prior to their actual
bi rt hday; or

b) take the floater day on the last scheduled work day

prior to their actual birthday and take the birthday
leave day on the first scheduled work day follow ng
their actual birthday;

(ii) The enployee is not being paid for such day according to any
other provision in this Collective Agreenent;

(iii) No exceptions shall be nade to the foregoing for any reason;

(iv) Enpl oyees who are absent due to sickness or injury on their
schedul ed birthday/floater day (whichever occurs first),will
be allowed to reschedule the birthday/floater |eave days
within ninety (90) calendar days of their actual birthday on
dates provided by Managenent.

If for any reason the birthday/floater is not taken wthin
ninety (90) days of the actual birthday, the enployee will
| ose these |eave days.

(v} Subsection (i) shall apply to all bus drivers, except that bus
drivers will carry out the (i) procedure at the tine of sign
up for the Board Period within which their birthday takes
pl ace;

(vi) If the birthday or floater day fall on a scheduled work day

for an enployee whose normal schedule includes two (2)
schedul ed off days, then the enployee shall receive eight (8)
hours' pay at his regular rate of pay;

If the birthday or floater day fall on a scheduled work day
for an enployee whose normal schedule includes three (3)
schedul ed off days, then the enployee shall receive ten (10)
hours' pay at his regular rate of pay.
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If the birthday or floater day fall on a scheduled twelve
(12} hour workday for a full-time Transit Enforcenent
O ficer, then the Transit Enforcenment Oficer shall receive
twel ve (12) hours' pay at his regular rate of pay.

(vii) Enpl oyees who are absent from the sign-ups will have their
bi rt hday/ f | oat er | eave days selected by the Uni on
representative. The selection of these leave days will be
the sole responsibility of the enployee or their Union
representative.

{viii) Enpl oyees whose off days change subsequently to coincide with
their birthday/floater |eave days, shall be entitled to
reschedul e these | eave days.

37.2 Family Business Leave

Each enpl oyee who attains full-tine or part-tine status on or before
31 Decenber of the previous cal endar year, and maintains that status up to and
including the day selected as a famly business day, shall be entitled to |eave
for such day according to the follow ng:

(1)

(i)

(iii)

(iv)

(v)

{vi)

The enployee notifies the Enployer in witing ten {(10) days
or nore prior to the day of their intention to take |eave
w th pay;

The enployee is not being paid for such day according to any
other provision in this Collective Agreenent;

Such leaves shall be approved by the Enployer based on
workforce requirenents and such approval shall not be
withheld in a discrimnatory nmanner;

Failure of an enployee to qualify for or to exercise their
right to this leave shall negate the current year's
entitlement and there shall be no circumstances which give
rise to a residual value of any Kkind;

A part-time enployee shall receive the enployee's regular
scheduled hours for the day the leave is taken as
conpensation for the leave day, to a maximum of eight (8)
hours;

If the famly business day falls on a scheduled work day for
a full-tine enployee whose normal schedule includes two (2)
schedul ed of f days, then the enployee shall receive eight (8)
hours' pay at his regular rate of pay.

If the famly business day falls on a scheduled work day for
a full-time enpl oyee whose nornmal schedul e includes three (3}
schedul ed off days, then the enployee shall receive ten (10)
hours' pay at his regular rate of pay.
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If the famly business day falls on a scheduled twelve (12)
hour workday for a full-tinme Transit Enforcement Oficer,
then the Transit Enforcenent Oficer shall receive twelve
(12) hours' pay at his regular rate of pay.

The weekly guarantee of hours of work, as per Article 23 - Hours of
Wrk, will continue to apply to the leaves in this article.

Al leaves described in this Article shall require the enployee to
provi de proper notice. However, based on the circunstances the enployee's
Manager may waive the required tinme linits. Approval of such | eave shall not be
wi thhel d unless operational needs prevent such approval.

Such a waiver shall not give rise to a grievance

37.3 Child Care Leave

A full-tine enployee shall be entitled to one (1) day |eave with pay
to be used for or after the birth of a dependent child in accordance with the
fol | owi ng:

(i) The enployee nust have conpleted sixty (60) consecutive
cal endar days from the enployment hire date;

(i) The enpl oyee shall provide reasonable notice, when possible,
of their intention to take such |leave with pay, and any such
leave nust be taken wthin thirty-one (31) days of the
child' s birth;

(iii) This leave shall not be taken on any day for which the
enpl oyee is being paid in accordance with any other Article
in the Collective Agreenent.

Failure of an enployee to exercise their rights to this leave wll
negate the entitlement and there shall be no circunstances which give rise to a
residual value of any kind.

ARTI CLE 38 - BARGAINING UNIT WORK

38.1 Supervi sory personnel shall not perform work normally perfornmed by
menbers of the bargaining unit, except in the event of an enmergency or forthe
pur poses of instruction.

ARTI CLE 39 - RATES OF PAY
39.1 The job classifications and wage rates shall be as outlined in the
col l ective Agreenent.

39.2 Progression rates shall be applied based on GO seniority date for as
agreed between the parties).
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ARTI CLE 40 - NO STRIXE OR LOCK-QUT

40.1 In view of the orderly procedure forthe settlenent of conplaints and
grievances, as established herein, the Union, its officers and agents and the
enpl oyees agree that there will be no strike, slowdown or stoppage of work and
the Enployer agrees it will not engage in any |ock-out, during the currency of
the Collective Agreenent.

ARTI CLE 41 - GENERAL

41.1 The Enployer agrees not to charge enployees for parking in the parking
lots owned by the Enployer. The Enployer is not responsible for any enployee's
vehicle or its contents.

ARTICLE 42 - OVERAGES AND SHORTAGES
Al'l enployees who are required to handle revenue transactions shall
abide by the follow ng procedures.

(a) The Bus Drivers and Ticket Sales staff wll be issued a float
consisting of tickets and/or cash which is the property of GO
Transit and are required to submt a conpleted sales report
signed by the enployee at the end of each shift, or as
directed. The float nust be maintained at its full value and
used only to provide change coincident with the sale of
tickets.

(b) In Station operations, unclainmed overages wll be applied to
of fset shortages as outlined in (h).

In Bus Operations, enployees will be issued Cash Shortage
and/ or Cash Overage Vouchers depending on the circunstances.
(206.06 Driver's Manual)

(c) QO Transit staff are required to forward all funds accunul ated
during the shift to GO Transit at the end of each shift and to
reinburse GO Transit for all shortages for which they are
responsible as a result of ticket sales transactions.

(d) A supplenentary notification of a Shortage/Cverage wll be
i ssued by Revenue Accounting Ofice for anounts of $25.00 or
nore whenever an overage or shortage is incurred that is not
reported by the enployee on his/her sales report.
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(e)

(g)

(h)

Wien an enpl oyee subnmits a report with a shortage or overage or
receives a supplenentary notice from Revenue Accounting, which
the enployee believes he/she is not responsible for, the
enpl oyee  shall imediately explain the reason for the
difference and request the anount be witten off. The
enpl oyee's supervisor will consider each request and where a
fair and reasonabl e explanation has been given, the difference
will be witten off. In the event the supervisor does not
grant the requested adjustnment and the enployee disputes his
responsibility for the shortage, the matter nmay be grieved in
accordance with the collective agreenent.

Staff and trainees wll not be responsible for shortages
attributable to training. Wiere communal floats are in
exi stence and shortages occur that cannot, after investigation
by appropriate authorities, be attributed to a particular

enpl oyee, the shortage will also be subject to the wite-off
procedure.

In Station operations, in order to summarize overages/shortages
incurred, statenments will be issued nonthly and

overages /shortages accurmulated by quarters.
In Bus Operations, vouchers are issued as identified.

In Station Cperations, at the end of each quarter (March, June,
Sept enber and Decenber), enployees will be required to settle
the net shortages incurred in the quarter. The net shortages
for the quarter will be adjusted for any anopunts disputed under
the provisions of paragraph (e) and reduced by the anmount of
any net overage existing at the end of the previous quarter.
If the resultant anount is a net shortage, it nust be paid
wi t hin five (5) scheduled work days unless the enployee
requests to pay in instalnents, in which case the anobunt may be
paid off in instalments provided that the m ni mum paynments per
pay must be the greater of %25.00 or 1/5 of the anount due. In
the case of amounts not due because they are in dispute, these
amounts will becone payable 14 days after the resolution of the
di spute unless the enployee requests to pay in instalments, in
whi ch case the anmpbunt nay be paid off in instalnments provided
that the m ni mum paynments per pay nust be the greater of $25.00

or 1/5 of the anpunt due. Net overage credits at the end of a
quarter will be carried forward to the next quarter.
Bus Qperations enployees will settle accounts as issued within

the five (5) scheduled work days allowed.
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(i)

3)

(x)

(1)

It

Al'l outstanding anounts, including anmobunts in dispute, wll
become payabl e on term nation.

Failure to make any paynent when due will result in removal
fromduty without pay until the account is brought up to date.

Shortages will be paid by enployees depositing the required
anount as a separate deposit, showing the anount on a
M scel | aneous Revenue Report.

Any enployee acting in any revenue handling positions, who
incurs an unreasonabl e nunber of overages and shortages will be
subject to disciplinary action.

is understood and agreed that this Article 42.0 forns part of the

Col | ective Agreenent. However, the parties agree that this procedure shall not
be subject to future negotiation, but the Enployer may unilaterally anend these
procedures in response to future needs of the service.
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ARTI CLE 43 - TERM OF AGREEMENT

43.1 This agreenent shall commence on the 28th dav of oOctober 2000 and
shal | end at nidnight on 27th day of July 2003 and shall continue thereafter from
year to year unless either party gives notice in witing to the other party
during the last one hundred and twenty {120) days of the term of this agreenent
of that party's intention to terminate or negotiate revisions thereto. Wher e
notice is given by either party in witing as referred to above, negotiations
shall commence not later than thirty (30) days after the date of such witten
notice.

IN WITNESS WHEREOF the parties hereto have executed this
agreement as of the 19th day of April 2001.

GREATER TORONTO TRANSI T AUTHORI TY AVALGAVATED TRANSI T UNION

<E. King

Chai r man

1 Zd

z?é’n Clarke
esident/Business Agent
. . ~
207 O o

Gary W. McNeil Mike };ax.’:is
Managing Director Executiye Vice-Presideént

-~

Ron Atkinsaon
~Financial Secretary-Treasurer
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PAYDATES AND PAYPERIODS SCHEDULE

YEAR 2001
PP # PAYDATE PAYPERIOD
1 Jan 02 Dec 08 to Dec 22
2 Jan 16 Dec 23 to Jan 05
3 Jan 30 Jan 06 to Jan 18
4 Feb 13 Jan 20 to Feb 02
5 Feb 27 Feb 03 to Feb 16
[3 Mar 13 Feb 17 to Mar 02
7 Mar 27 Mar 03 to Mar 16
8 Apr 10 Mar 17 to Mar 30
g Apr 24 Mar 31 to Apr 13
10 May 08 Apr 14 to Apr 27
11 May 22 Apr 28 to May 1
12 Jun 05 May 12 to May 25
13 Jun 18 May 26 to Jun 08
14 Jul 03 Jun 09 to Jun 22
15 Jul17 Jun 23 to Jul 06
16 Jul 31 Jul 07 to Jul 20
17 Aug 14 Jul 21 to Aug 03
18 Aug 28 Aug 04 to Aug 17
19 Sep 11 Aug 18 to Aug 31
20 Sep 25 Sep 01to Sep 14
21 Oct 09 Sep 15to Sep 28
22 Oct 23 Sep 28 to Oct 12
23 Nov 06 Oct 13 to Oct 26
24 Nov 20 Oct 27 to Nov 08
25 Dec 04 Nov 10 to Nov 23
26 Dec 18 Nov 24 to Dec 07
27 Dac 31 Dec 08 to Dec 21
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PAYDATES AND PAYPERIODS SCHEDULE

YEAR 2002
PP # PAYDATE PAYPERIOD
1 Jan 1§ Dec 22 to Jan 04
2 Jan 29 Jan 05 to Jan 18
3 Feh 12 Jan 19 to Feb 01
4 Fab 26 Feb 02to Feb 15
5 Mar 12 Feb 16 to Mar 01
[ Mar 26 Mar 02 to Mar 15
7 Apr 09 Mar 16 to Mar 29
8 Apr23 Mar 30 to Apr 12
9 May 07 Apr13 to Apr 26
10 May 21 Apr 27 to May 10
11 Jun 04 May 11 to May 24
12 Jun 18 May 25 to Jun 07
13 Jul 02 Jun 08 to Jun 21
14 Jul 16 Jun 22 to Jui 05
15 Jul 30 Jul 06 to Jul 19
16 Aug 13 Jul 20 to Aug 02
17 Aug 27 Aug 03 to Aug 16
18 Sep 10 Aug 17 to Aug 30
19 Sep 24 Aug 31 to Sep 13
20 Oct 08 Sep 14 to Sep 27
21 Oct 22 Sep 28 to Oct 11
22 Nov 05 Oct12to Oct 25
23 Nov 19 Qct 26 to Nov 08
24 Dec 03 Nov 09 to Nov 22
25 Dec 17 Nov 23 to Dec 06
26 Dec 31 Dac 07 to Dec 20
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PAYDATES AND PAYPERIODS SCHEDULE

YEAR 2003
PP# PAYDATE PAYPERIOD

1 Jan 14 Dec 21 to Jan 03
2 Jan 28 Jan 04 to Jan 17
3 Feb 11 Jan 1B to Jan 31

4 Feb 25 Feb 01 to Feb 14
5 Mar 11 Feb 15 to Feb 28
6 Mar 25 Mar 01 to Mar 14
7 Aprog Mar 15 to Mar 28
] Apr 22 Mar 29 to Apr 11
9 May 06 Apr 12 to Apr 285
10 May 20 Apr 26 to May 09
1 Jun 03 May 10 to May 23
12 Jun17 May 24 to Jun 06
13 Jul 01 Jun 07 to Jun 20
14 Jul 15 Jun 21 to Jul 04
15 Jul 29 Jut 05 to Jul 18

16 Aug 12 Jul 19 to Aug 01
17 Aug 26 Aug 02 to Aug 15
18 Sep 09 Aug 18 to Aug 29
19 Sep 23 Aug 30 to Sep 12
20 Oct 07 Sep 13 to Sep 26
21 Oct 21 Sep 27 to Oct 10
22 Nov 04 Oct 11 to Oct 24
23 Nov 18 Oct 25 to Nov 07
24 Dec 02 Nov 08 to Nov 21
25 Dec 16 Nov 22 to Dec 05
26 Dec 30 Dec 06 to Dec 19
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SCHEDULE

“pn

ATU WAGE RATE

EFFECTIVE 28 OCTOBER 2000

EMPLOYEES HIRED PRIOR TO 12 APRIL 1998

POS CODE POSITION TITLE AFTER1 AFTER 2 AFTER 3
YEAR YEARS YEARS
IFULL RATE
444 Plant Electrician 21.51 22.80 2462
212 Repair Mechanic 21.51 22.80 24.62
213 Body Person 21.51 22.80 2462
556 [Transit Enforcement Officer 2047 21.77 23.96|
416 Electronics Technician 20.47 21.51 23.32
127 Slip Clerk 18.91 19.95 21.73
113 Bus Driver 18.39 19.43 21.32
362 Track Repairperson 17.36 18.65 20.52
215 Serviceperson | 17.36 18.65 20.49_
360 Plant Utilityperson 17.36 18.39 20.04
3683 [Track Utilityperson 17.31 18.34 19.90
553 Customer Attendant 16.84 17.88 19.74
160 Station Attendant 16.32 17.36 19.09
161 Station Attendant I1 16.32 17.36 19.09
701 Stockhandler 15.65 16.58 18.48
125 General Clerk 15.28 16.32 18.11
353 Plant Serviceperson | 14.76 15.70 17.48
114 Dispatcher, Bus Operations 14.87 15.80 17.58
554 Dispatcher 14.87 15.80 17.58)
601 Courier 13.93 14.97 16.58
354 Plant Serviceperson I 1373 14.50 16.253j
Reclassification
352 Plant Mechanic 17.36 18.65 20.52
214 Serviceperson |l 16.32 17.88 19.45
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SCHEDULE *“A”

ATUWAGE RATE

EFFECTIVE 18 AUGUST 2001

EMPLOYEES HIRED PRIOR TO 12 APRIL 1999

POS CODE POSITION TITLE AFTER2 | AFTER3
' YEARS | - YEARS
. FULL RATE
414 Plant Electrician 23.48 25.36
212 Repair Mechanic 23.48 25.38
213 Body Person 23.48 25.36
556 [Transit Enforcement Officer 22.42 24,70
416 Electronics Technician 22.16 24.02
127 Slip Clerk 20.55 2238
113 Bus Driver 20.01 21.96
362 [Track Repairperson 19.21 2114
215 Serviceperson | 18.21 21.10
360 Plant Utilityperson 18.94 20.64
363 [Track Utilityperson 18.89 20.50
553 Customer Attendant 18.42 20.33
160 Station Attendant 17.88 19.66
161 Station Attendant I 17.88 19.66
701 Stockhandler 17.08 19.03
125 General Clerk 16.81 18.65
363 Plant Servicepersont 16.17 18.00
114 Dispatcher, Bus Operations 16.27 1812
554 Dispatcher 16.27 18.12
601 Courier 1542 17.05
354 Plant Serviceperson il 14.94 16.77
Reclassification
352 PlantMechanic 19.21 21.14
214 Serviceperson I 18.42 20.03
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SCHEDULE “A”

ATU WAGE RATE

EFFECTIVE 20 JULY 2002

EMPLOYEES HIRED PRIOR TO 12 APRIL 1989

POS CODE POSITION TITLE AFTER 3
' . YEARS
FULL RATE
414 Plant Electrician 26.12
212 Repair Mechanic 26.12
213 Body Person 26.12
556 ransit Enforcement Officer 25.44
416 Electronics Technician 24,74
127 Slip Clerk 23.08
113 Bus Driver 2262
362 rack Repairperson 21.77
215 Serviceperson | 21,72
360 Plant Utilityperson 21.2€
363 [Track Utilityperson 21.12
553 Customer Attendant 20.94
160 Station Attendant 20.2€
161 Station Attendant Il 20.2¢
701 Stockhandler 19.6C
125 General Clerk 19.21
353 Plant Serviceperson| 18.54
114 Dispatcher, Bus Operations 18.6€
554 Dispatcher 18.6€
601 Courier 17.5¢
354 Piant Servicepersonil 17.27
Reclassification
352 PlantMechanic 2177
214 Serviceperson |l 2063
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SCHEDULE “A”
ATU WAGE RATE

EFFECTIVE 28 OCTOBER 2000

EMPLOYEES HIRED ON OR AFTER 12 APRIL 1999

POS CODE - POSITIONTITLE -START  |'AFTER1 | AFTER2 | AFTER3
RATE YEAR YEARS YEARS

) FULL RATE
414 Plant Electrician 20.47 21.51 22.80 24.62
212 Repair Mechanic 2047 21.51 22.80 2462
213 Body Person 2047 21.51 22.80 24.62
556 [Transit Enforcement Officer 17.36 19.43 20.73 23.98
416 Electronics Technician 18.38 19.43 2047 23.32
127 Stip Clerk 16.84 17.88 18.91 2173
113 Bus Driver 16.32 17.36 18.39 2432
362 [Track Repairperson 15.28 16.32 17.62 20.52
215 Serviceperson] 15.28 16.32 17.62 20.49
360 Plant Utilityperson 15.28 16.32 17.36 20.04
363 Track Utlityperson 15.28 16.27 17.31 19.90
553 Customer Attendant 14.76 15.80 16.84 19.74
160 Station Attendant 14.24 15.28 16.32 19.09
161 Station Attendant lf 14.24 15.28 16.32 19.09
701 Stockhandler 13.73 14.61 16.54 18.48
125 [General Clerk 13.21 14.24 16.28 18.11
353 Plant Serviceperson| 12,95 13.73 14.66 17.48
114 Dispatcher, Bus Operations 13.05 13.83 14,76 17.69
554 Dispatcher 13.05 13.83 14.76 17.59
601 Courier 11.91 12.90 13.93 16.556
354 Plant Serviceperson i 11.91 12,69 1347 16.28

Reclassification

352 PlantMechanic 15.38J 16.32 17.62| 20.52
214 Servicepersonil 14.24 15.28 16.84 19.45
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SCHEDULE “A”
ATU WAGE RATE

EFFECTIVE 18 AUGUST 2001

EMPLOYEES HIRED ON OR AFTER 12 APRIL 1999

POS CODE POSITION TITLE START | AFTER1 .} AFTER2 | AFTER3
RATE YEAR | YEARS YEARS

, ' FULL RATE
414 Plant Electrician 21.08 22.16 23.48 25.36
212 Repair Mechanic 21.08 2216 23.48 25.36
213 Body Person 21.08 2216 23.48 25.36
556 [Transit Enforcement Officer 17.88 20.01 21.35 24.70
416 Electronics Technician 18.94 20.01 21.08 24.02
127 Slip Clerk 17.35 18.42 19.48 22.38
113 Bus Driver 16.81 17.88 18.94 2186
362 [Track Repairperson 15.74 16.81 18.15 21.14
215 Serviceperson | 15.74 16.81 18.15 21.10
360 Plant Utilityperson 15.74 16.81 17.88 2064
363 [Track Utilityperson 16.74 16.76 17.83 20.50
553 Customer Attendant 15.20 16.27 17.35 20.33
160 Station Attendant 14.67 15.74 16.81 19.66
161 Station Attendant 14.67 15.74 16.81 19.66
701 Stockhandler 14.14 15.05 16.01 19.03
126 [General Clerk 13.81 14.67 16.74 18.65
353 Plant Serviceperson | 13.34 14.14 15.10 18.00
114 Dispatcher, Bus Operations 13.44 14.24 15.20 18.12
554 Dispatcher 13.44 14.24 15.20 18.12
601 Courier 12.27 13.29 14.35 17.056
354 Plant Serviceperson il 12.27 13.07 13.87 16.77

Reclassification

352 Plant Mechanic 156.74 16.81 18.15 21.14
214 Serviceperson 14.67 15.74 17.35 20.03
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SCHEDULE “A”
ATU WAGE RATE

EFFECTIVE 20 JULY 2002

EMPLOYEES HIRED ON OR AFTER 12 APRIL 1999

POS CODE POSITION TITLE '} -STARY |-AFTER1 | AFTER 2 | AFTER2
! - RATE YEAR YEARS YEARS

FULL RATE
414 Plant Electrician 2171 2282 24.18 26.12
212 Repair Mechanic 2171 22.82 24,18 26.12
213 Body Person 21.71 22.82 24.18 26.12
556 [Transit Enforcement Officer 18.42 20.61 21.89 2544
416 Electronics Technician 19.51 20.61 21.71 24.74
127 Slip Clerk 17.87 18.97 20.06 23.0¢
113 Bus Driver 17.31 1842 19.51 2262
362 [Track Repairperson 16.21 17.31 18.69 21.77
215 Serviceperson | 16.21 17.31 18.69 21.7:
360 Plant Utilityperson 16.21 17.31 18.42 21.2€
363 [Track Utilityperson 16.21 17.26 18.36 2112
553 Customer Attendant 15.66 16.76 17.87 20.94
160 Station Attendant 15.11 16.21 17.31 20.2¢
161 Station Attendant |l 16.11 16.21 17.31 20.2¢
701 Stockhandler 14.56 15.50 16.49 19.6(
125 General Clerk 14.02 15.11 16.21 19.21
353 Plant Serviceperson| 13.74 14.56 15.65 18.54
114 Dispalcher, Bus Operations 13.84 14 .67 1566 18.6€
554 Dispatcher 13.84 14.67 15.66 18.6€
601 Courter 12.64 13.69 14.78 17.5€
354 Plant Serviceperson | I 12.64 13.46 14.29 17.27

Reclassification

352 Plant Mechanic 16.21 17.31 18.69 214.77
214 Serviceperson |l 15.11 16.21 17.87 20.62
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SCHEDULE ™p”

ARTICLE B1l.0 BENEFITS

B1.01 Unl ess indicated otherwi se, the benefits described hereunder shall
apply to all full-time enployees in the bargaining unit who are represented by
Amal ganated Transit Union Local 1587 during the term of this agreenent.

The benefits payable shall be in accordance with the terns and
conditions ofthis Agreement and such interpretation and adm nistration shall be
as defined in the nmaster insurance plans and shall not be in conflict with any
applicable governnent or insurance regulations. It is recommended that enployees
utilise the pre-estimate procedure to confirm benefit coverage by the insurance
carrier.

No enployee will derive a benefit which results in paynents which are
deened to be greater than any renmuneration or conpensation the enployee would
have ot herw se received, had the enpl oyee not made such a claimfor such benefit
to which the Conpany contributes directly or indirectly by prem um paynents,
paynents or |egislation.

B1.02 (a) Commencement of Coverage

Enpl oyees shall be eligible for benefits as outlined in this
Schedul e B after conpletion of sixty (60) continuous cal endar days of enploynent
unl ess otherw se specified el sewhere in this agreenent.

B1.03 Term nation of Coverage
Except as specifically provided el sewhere in the Agreenent, all
benefits coverage will cease on the earliest of:

(a) The last day of the nmonth on which his enployment with the
Enpl oyer terminates whether termination is through strike,
di smissal, resignation or death;

(b} The last day of the nonth on which the enpl oyee ceases to be in
a Oass of enployee eligible for coverage;

(c) The last day of the month on which the enployee retires or
attains the age linmt of sixty-five (65) years, whichever cones
first when not in receipt of OPSEU and/or OMERS Pension Plan;

(d) The last day of the month on which his enploynent with the
enpl oyer is termnated due to layoff unless such layoff is |less
than ten (10) days and the enployee returns to work upon
recal | .
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B1l.04 Dependents
The benefit coverage, where applicable, w Il be provided for eligible

dependents of enpl oyees,

unl ess otherwi se stipulated el sewhere in this agreement

subject to meeting requirements of eligibility as follows:

(a)

an enployee's spouse, who includes a person to whom an
individual is legally married or couples who have been Iliving
together in a conmon-law or same sex relationship for a period

of not

less than one (1)} year on the last day of the preceding

cal endar year if neither party has a |egal spouse or three {3}

years

if either party has a |egal spouse.

If an enployee is legally obligated to provide medical coverage for

a forner |egal

spouse,

it is the responsibility of the enployee to provide such

coverage outside the group policy program

(b}

(1)

(ii)

(iii)

(iv)

“Children" shall include natural children, legally
adopted children and children for whom the enployee
has legal responsibility to naintain nedical coverage
and is recognized as a dependent child for incone tax
pur poses.

Unnarried children of an enployee from birth to
attainment of age twenty-one (21), provided such
children are wholly dependent upon the enployee for
support and are residing with the enployee.

If a dependent child is in full-tine attendance at a
college, wuniversity or other recognised accredited
institute of learning in Canada or the United States,
benefits will continue hereunder until attainnment of
age twenty-five (25). Residence at such institute is
deened to be residence with the enployee.

If an unnarried dependent child reaches the age of
twenty-one (21) while insured and because of nental or
physical infirmity continues to be recognized as a
dependent child for incone tax purposes, benefits wll
continue for as long as the enployee continues to be
insured for dependent benefits.
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B1.05 Benefits Covered - Full-tine Employeses

(a) Al full-time enployees will be covered for the follow ng
nedi cal and group insurance benefits at no premum cost to the
enpl oyee
(i Basic Life Insurance
(i) Dental
(iii) Suppl enentary Health and Hospital |nsurance including

vision, hearing, prescription drugs
{iv) 0.H.I.P.

{b) The following benefits are also provided by the enployer at a
prem um cost to the enpl oyee:

(1) Enpl oyee Supplenentary Life Insurance (Optional)
(i) Dependent Life Insurance (Optional)
(iii) Long Term Income Protection (LTIP) (Mandatory)
ARTICLE B2.0 RETIREMERNT
B2.01 Mandatory Retirement

The mandatory retirement age shall be sixty-five (65) years of age.
As such, all enployees will retire on the last day of the nonth in which their
sixty-fifth (65) birthday occurs.

B2.02 Benefits on Retirement

Provided that all full-time enployees who retire directly from the
conpany have conpleted at least two (2) years' continuous service, and are
inmediately in receipt of a pension benefit fromthe OPSEU and/or OMERS Pension
plan, and do not have duplication of coverage through another provider, the
following group insurance benefits shall be provided at no cost to the enpl oyee:

(a) Life Insurance - $2,000;

{b) Dental ; and

(c) Suppl enentary Heal th and Hospital coverage.

(d) Optional Coverage - The retiree nay elect to purchase vision
care and hearing coverage at a cost of 50% of the applicable
nmonthly prem um

The benefit level of dental, and supplenentary health and hospital
will be identical to those benefits provided to ATU full-time enpl oyees, unless
stated otherwise in other Articles of the Collective Agreenent.

Life insurance coverage may be provided by another plan wi thout
affecting the life insurance benefit of $2,000.
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B2.03 Retiree Benefits for Employess who are Hired After Signing
Date
New enployees who are hired after signing date of this collective
agreenent, and who are in receipt of pension benefits from OMERS may elect to
purchase the following retiree benefits at a cost of 100%:

Retiree and Eligible Dependents

Vision Care 5250 every 24 nonth period
(Lenses, franes, contact |enses)

Hearing Aids 5$500 every cal endar year

Life Insurance 52,000

Retiree benefits are limted to those outlined above only.

ARTICLE B3.0 BAS|I C LIPR INSURANCE FULL-TIME EMPLOYEES
B3.01 Benefit

The Enployer shall pay one hundred percent (100%) of the nonthly
prem um of the basic life insurance plan.

Coverage shall be equal to one hundred percent (100%) of annual salary
or Ten Thousand Dollars {510,000) whichever is greater.

The amobunt of Basic Life Insurance will be adjusted with changes in
the enployee's salary fromthe date of approval of the increase or the effective
date, whichever is later. If an enployee is absent from work because of sickness

or disability on the date an increase in insurance wuld have occurred, the
increase will not take effect until the enployee returns to work on a full tine
basis (i.e. for at least one full day).

Basic Life Insurance will termnate at the end of the nonth in which
an enpl oyee ceases to be an enpl oyee unless coverage is extended under the total
disability provision.

B3.02 Conversion option

A conversion option for termnating enployees to be obtained w thout
evidence of insurability and providing coverage up to the amount of which the
enpl oyee was insured prior to termnation (less the amount of coverage provided

by the enployer in the case of retirement). The prem um of such policy shall
be at the current rates of the insuring conpany. Application must be nade wthin
31 days of the date of termnation of insurance. The enployer wll advise

term nating enpl oyees of this conversion privilege. The minimum amount that may
be converted is $2,000.
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The conversion options shall be:

(1) any standard life or endowment plans (w thout disability or
doubl e indemity benefits) issued by the carrier.

(i) a one year term insurance plan which is convertible to the
standard life or endowrent plans referred to (1) above.

B3.03 Days of Grace
There is a thirty-one {31) day of grace period follow ng termnation
during which the insurance renmains in force for Basic Life |Insurance coverage.

ARTI CLE B4.0 SUPPLEMENTARY LIPS INSURANCE

B4.01 Employees, at their option, nay purchase Supplenentary Life |nsurance
in the anount of one, two or three tines annual salary. The enpl oyee pays the
full premum for this coverage.

B4.,02 Waiver of Premium

The enployee's Supplenentary Life Insurance provides: a waiver of
premium on disablement to become effective after nine (9) nmonths continuous
disability and/or entitlenent to Long Term | ncome Protection benefits, whichever
cones first, and to remain in force while the enployee is totally disabled until
the earliest of recovery, death, or age 65. The premuns paid by the enployee
for this coverage between the date of disability and the date of prem um waiver
comes into force shall be refunded to the enployee.

B4.03 Change of coverage

The amount of Supplenmentary Life Insurance will be adjusted wth
changes in the enployee's salary from the date of the approval of the increase
or the effective date, whichever is later. If an enployee is absent from work
because of sickness or disability on the datean increase in insurance would have
occurred, the increase will not take effect until the enployee returns to work
on a full-time basis (i.e. for at least one full day). In the event of a

reduction in salary, an enployee at his/her option may nmaintain the insurance
coverage at the forner higher level.

B4.04 Conversion of Coverage

A conversion option on the enployee's termnation to be obtained
wi thout evidence of insurability and providing coverage up to the anount for
whi ch the enpl oyee was insured prior to termnation. The prem um of such policy
shall be at the current rates of the insuring conpany. Application nust be nmade
within 31 days of the date of termnation of insurance. The enployer wll advise
termnating enployees of this conversion privilege.
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B4.05 Term nation of Coverage

Suppl enentary Life Insurance will termnate at the earlier of either
the end of the calendar nmonth in which the enpl oyee ceases to be an enpl oyee or,
if the enployee continues to beenployed after age 65, to the ist day of Cctober
following the enployee's 65th birthday, except where coverage is provided under
total disability, as described above.

B4.06 Dependent Coverage - Effective signing data of this agreament

Enpl oyees, at their option, may purchase life insurance for dependents
in the amount of $10,000.00 on the enployee's spouse and/or $5,000.00 on each
dependent chil d. The enpl oyee pays the full premum for this coverage.

Sel ection or cancellation of optional dependent |ife coverage may be
made within 60 days of signing date of this collective agreenent.

An enployee may elect to purchase Supplementary or Dependent Life
I nsurance without evidence of insurability within 31 days of change in:
appoi nt ment (Suppl enentary Life)
marital status (Dependent and Suppl ementary)
birth or adoption of enployee's child (Dependent Life).

An enpl oyee who applies to purchase or increase this insurance at any
other time must provide evidence of insurability satisfactory to the insurer.

B4.07 Grace Period
Coverage of Supplementary enployee and/or dependent life insurance
coverage will continue to be covered for 31 calendar days follow ng termination

of enpl oynent .

ARTICLE B5.0 ONTARI O HERLTH | NSURANCE PLAN

B5.01 The Enployer will conply with appropriate legislation in naking
rem ttances of Enployer Health Tax in order to provide O.H.I.P. coverage to all
eligible enployees and their eligible dependents.

Benefits will be as provided by the O0.H.I.P. Plan.

ARTI CLE B6.0 SHORT TERN SI CKNESS PLAN (8.T.8.P.)

B6.01 When a full-time enployee has conpleted at least sixty (60)
consecutive cal endar days of enploynent, he/she shall be entitled to sick |eave
of absence and, provided he/she nmeets the qualification criteria, shall be

entitled to annual sick credits.
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B6.02 Wien an enployee is unable to attend to his duties due to sickness or
injury, he shall be entitled to |eave of absence with pay subject to provisions
outlined bel ow

An enployee is not entitled to benefits under s.T.S5.P. until he has
conpleted at least sixty (60) consecutive calendar days of enploynent.
Accunul ation of sixty (68) consecutive calendar days shall exclude vacation,
approved | eave of absence wi thout pay. Days worked before and after such |eave
shal | be considered consecutive. However, if an enployee is unable to attend to
his duties due to sickness or injury, the qualifying days for eligibility wll
begi n again.

B6.03 Ef fective 1st January of each calendar year, each full-time enployee
w il be credited with one hundred and thirty {130} days or one thousand and forty
{1040) hours at eighty (80%) percent of his/her regular rate.

An enpl oyee who has used benefits under s.T.s5.P. to the maxi mum of
1040 hours in a calendar year nust conplete twenty (20) consecutive working days
before he is entitled to further leave in the next cal endar year.

Wien an enployee is on a sick | eave of absence which commences in one
cal endar year and continues into the follow ng cal endar year, he is not entitled
to benefits under 8.T.S.P. for nore than a period in excess of 1040 hours in a
period of two {2) years until he has returned to work for twenty (20} consecutive
wor ki ng days.

B6.04 Wiere an enployee is absent after the second occurrence and onwards
irrespective of the duration of such absence, he will not receive paynent for the
first four {4) hours of the third occurrence and the first four (4) hours of each
subsequent occurrence.

Wiere an enployee is absent through hospitalization (resident in
hospital fromthe first day) or is injured at work the above will not apply and

payment wll be nade subject to the plan conditions as specified in this
Schedul e.

B6.05 Wiere it is agreed an enployee may return to work under Article 8.0
and such rehabilitation results in less than the normal shifts being worked, then
there will be no penalties under the S.T.S.P. occurrence counter.

B6.06 Wien a part-time enployee becomes full-tinme, he shall be eligible for

S.T.8.P. sick credits provided he has conpleted at |east sixty (60) consecutive
cal endar days of enploynent.
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B6.07 An enployee who is laid off in excess of ten (10) days and whose
enpl oynent is reinstated during the same cal endar year, shall be entitled to the
bal ance of unused S5.T.5.P. and sick credit entitlenent for that year. The
maxi mum al l onabl e S5.T.S5.P. benefits shall not be exceeded in any cal endar year.

B6.08 Medi cal Certificates
(i} When a Supervisor requires verification, the Supervisor my
request an enployee to provide a nedical certificate from a
qualified Ontario nedical practitioner for absences of five

(8} days or less. Such requests will not be nade in a
discrimnatory manner, and provided that such nedical
certificate satisfies the criteria set outin Aticle 6.08,
510.00 will be paid by the enployer. There will be no

payment for a nedical certificate that does not meet the
requirenments outlined in this article (iii), nor will there
be duplication of payment for the sanme period of illness.

(ii) The Supervisor nmust nmake this request during the absence and
prior to the enployee's return. If the enployee does not
abide by this request to produce the nedical certificate,
then the enployee will not receive sick pay benefits for the
absence, but will be allowed to return to work providing
there are no further extenuating circunstances.

(iii) The nedical certification nust, as outlined below, state the
following information:

(a) date the enployee was first seen by physician and
confirmation that the enployee is under doctor's care;

(b) prognosis of return to work date and confirmation that
the enpl oyee cannot work;

(c) for return to work, that the enployee is now nedically
fit to resume his/her full duties.

Under the requirenments of this Article, GO Transit will not
accept certificates that:

(a) are photocopi es;

{p) do not indicate first treatnent date or expected
return to work date;

{c) are not verified by a legally qualified and Iicensed
nedi cal practitioner of Ontario.

(iv) If the enployee was treated by a nedical practitioner outside
the Province, verification of such medical certificate of
si ckness or accident nust be obtained froma legally |icensed
Ontario nedical practitioner.
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(v) Wien an enpl oyee is absent for a period of nore than five (5)
consecutive work days, he/she shall provide his/her
Supervisor with a satisfactory nedical certificate. Failing
this requirement, he/she will not receive sick pay benefits
and will not be allowed to return to work. This protects
both the individual from harm and GO Transit from any
liability due to further conplications of the sickness or
injury.

{vi) Part-time enployees are not eligible for sick pay benefits,
irrespective, this nedical certificate «criteria still
appl i es. This procedure does not prevent the Enployer from
taking progressive action to correct such situations as nay
be necessary.

The enployer i-nay require that the enployee submt to a nmedical
exam nation at the expense of the enployer, where for reasons of health, an
enpl oyee is frequently absent or unable to perform his duties.

Payment of benefit is subject to the enployee reporting such sickness
and followi ng all the correct procedures. Failure to do so, may jeopardize such
paynent s.

ARTICLE B7.0 LONG TRRM INCOME PROTECTI ON (L.T.I.P.)
B7.01 The enployer shall pay eighty-five percent (85%) of the nonthly
prem um of the Long Term Incone Protection plan.

Al'l enpl oyees who are in receipt of Long Term Income Protection wll
be eligible for the follow ng:

Wien the enpl oyee has exhausted benefit coverage under the Short Term
Sickness Plan (s.T.s.P.) and does not qualify for re-assignment to nodified
duties as stipulated in Article 8.8, and satisfies the qualification period and
conditions under this benefit, he shall be eligible to receive seventy-five
percent (75%) of his gross salary at the date of disability including any
retroactive salary adjustnent to which the enployee is entitled, reduced by the
total of other disability or retirement benefits payable under any plan toward
whi ch the enpl oyer makes a contribution except for Wrkers' Conpensation benefits
paid for an unrelated disability, and such benefits are payable until the
enpl oyee recovers, dies, or reaches sixty-five (65) years of age.

B7.02 Long Term Incone Protection benefits commence after a qualification
period of six (&) nonths fromthe date the enployee becomes totally continuously
di sabl ed.
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B7.03 Total disability means the continuous inability as the result of
illness, nental disorder, or injury of the insured enployee to perform any and
every duty of his nornmal occupation, or the nodified occupation, if the enployee
has been re-assigned to nodified duties as outlined in the provisions under
Article 8.8, during the qualification period, and during the first 24 nonths of
benefit period; and thereafter any balance of the benefit period, the inability
of the enployee to performany and every duty of any gainful occupation for which
he is reasonably fitted by education, training or experience.

Long Term I ncone Protection coverage will termnate at the end of the
cal endar nonth in which an enpl oyee ceases to be enpl oyed. If the enployee is
totally disabled on the date his insurance termnates, he shall continue to be
insured for that disability. If, within three (3) nonths after benefits fromthe
L.T.I.P. plan have ceased, an enployee has a recurrence of a disability due to
the same or a related cause, it will not be necessary to satisfy the six (&)
month qualification period again.

If an enployee who is in receipt of L.T.I.P. benefits is resuming
enpl oyment on a gradual basis during recovery, partial benefits shall be
continued during rehabilitative enploynent. Rehabi litative Ewployment® means
renunerative enployment while not yet fully recovered, following directly after
the period of total disability for which benefits were received. Wien
considering rehabilitative enployment benefits, L.T.I.P. will take into account
the enployee's training, education and experience. The rehabilitative benefit
will be the nonthly L.T.I.P. benefit less fifty percent (50%) of rehabilitative
ear ni ngs. The benefit will continue during the rehabilitative enploynent up to
but not nore than twenty-four {24) nonths. Rehabilitative enploynent may be with
the Enployer or with another enployer.

The L.T.I.P., benefits under rehabilitative enploynent shall be reduced
when an enployee's total earnings exceed 100% of his earnings as at the date of
commencenent of total disability.

ARTI CLE B8.0 BENEFI T COVERAGE CONTINUATION

B8.01 The Enployer will continue to nmake pension contributions including
Enpl oyer Health Tax (0.H.I.P.) and prem um paynents for Supplenentary Health and
Hospi tal including hearing, vision and dental benefits on behalf of the enployee,
at no cost to the enployee, while the enployee receives, or is qualified to
receive L.T.I.P. Dbenefits under the plan.

Prem uns for Supplenentary life coverage are waived while the enpl oyee
is receiving L.T.I.P. benefits from the date of disability. The enpl oyee nust
continue to pay premuns for dependent life if coverage is to be maintained.

If required, a record of enployment will be granted to the enployee
in order to claim Enploynent Insurance Conmission sickness and disability
benefits. This docunment will not be considered as termnation of enploynent.
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ARTI CLE BS.0 SUPPLEMENTARY HEALTH AND HOSPI TAL | NSURANCE
B9.01 The Enployer shall pay one hundred percent (100%) of the nonthly
prem um of the Supplenentary Health and Hospital Plan.

B9.02 Prescription Drug Program

The Supplenentary Health and Hospital Plan will cover a Prescription
Drug Program providing ninety (90%)percent coverage of all eligible prescriptions
and nine dollars{$9.00}for dispensing fees for each prescription.

A Pay-Direct Prescription Drug Card will be issued to all eligible
enpl oyees to be utilized at pharmacies who honour this card system The enployee
or eligible dependent wll be required to pay ten (10%) percent for each
prescription, and any dispensing fee exceeding nine dollars (§$9.00).

Effective the signing date of this agreenent eligible prescribed

di abetic supplies including glucose strips, lancets and sterile needles will be
covered at one hundred (100%) percent and will be accepted under the drug card
program

This prescription drug program will cover cost of drugs which are

prescribed by a legally licensed nedical practitioner or chiropractor, and will
cover drugs which require a legal prescription only. No drugs which are deened
"over the counter” will be covered by this plan regardless of whether or not they
are prescribed.

In instances where the Prescription Drug Card system cannot be
utilized, the claimmay be subnitted to the insurance carrier on the prescribed
form for reinbursement of ninety (90%) percent of the total cost, including the
limt on the dispensing fee of nine dollars ($9.00).

Co-ordination of benefits will apply to both the Prescription Drug
Card and the reinbursenent system

Eligibility:

Notwi t hstanding definition of eligible dependent and spouse in Article
B1.04 of this Collective Agreenent, the followi ng information nmust be provided
to the Enployer on an eligibility registration form signed by the enployee,
three (3) nonths prior to the inplenentation date of this program and when
requested thereafter.

(a) the enployee's nanme, date of birth, sex, address;

(b) each dependent's nane, date of birth, sex, address and
relationship to the enpl oyee;

{c} where the spouse is comon-law or sane sex and previous
registration has not occurred, the enployee must provide proof
of co-habitation by providing a letter from a |lawer, nedical
practitioner, or bank manager, confirmng know edge of co-
habitation as husband and wife for at |east a period of twelve
{12} continuous nonths;
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BS.03 |.

(d})

where a new dependent is added, the name, date of birth,
address and relationship to the enployee nust be registered
with the Human Resources departmnent inmediately.

The above information is required for insurance coverage purposes.
Where information
provide this

is necessary regarding a specific claim the enployee shall

information in a tinely manner.

Hospital & Nursing Care - Effective signing date of this agreement
The plan covers one hundred percent (100%) of the cost of the

foll owi ng services:

(a)

(b)

{c)

ot her
(a)

(b)

(c)

(4)

(e)

Charges for accommodation for enployees, and their eligible
dependents, in a licensed chronic or conval escent hospital up
to $50.00 per day and linited to 140 days per cal endar year for
sem -private or private acconmodati on.

Charges made by a licensed hospital for out-patient treatnent
not paid for under a provincial plan;

Charges for private duty nursing in the enployee's hone, by a
registered nurse who is not ordinarily a resident in the
enpl oyee's home, and who is not related to either the enpl oyee
or his dependents, provided such service was recomended and
approved by a |icensed physician, or surgeon linited to a life
time maximum per enpl oyee/ dependent (s) of twenty-five ($25,000)
thousand dollars.

Services and Medical Appliances
Charges for Paramedical covered expenses including out-of

hospi t al services of a legally licensed chiropractor,
.osteopath, naturopath, podiatrist, physi ot her api st speech
t her api st , masseur and Psycholegoist/Psychotherapy not

subsidised by O.H.I.P.{if licensed and practising within the
scope of their licence), to a maximum of %400 per each eligible
service every cal endar year;

Charges for surgery by a podiatrist performed in a podiatrist's
office, to a maximum of one hundred dollars {($100.00}.

Artificial linbs and eyes, crutches, splints, casts, trusses
and braces.

Rentals of wheel chairs, hospital beds or iron lungs required
for tenporary therapeutic use. A wheel chair may be purchased
if recommended by the attending physician and if rental cost
woul d exceed the purchase cost.

Anbul ance services to and from a local hospital qualified to
provide treatnent, excluding benefits allowed under a
provincial hospital plan;
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(f) Oxygen and its admnistration;

(g) Bl ood transfusions outside hospital;

(h) Dental services and supplies, provided by a dental surgeon
within a period of eighteen (28) nmonths follow ng an accident,
for the treatment of accidental injury to natural teeth

including replacement of such teeth or for the setting of a jaw
fracture or dislocated in an accident, excluding any benefits
payabl e under any provincial medicare plan;

(1) Hearing aids and eye glasses, if required as a result of
accidental injury;

(3} Charges for services of physicians, surgeons and specialists
legally licensed to practise nedicine which, when provided
outside of the Province of Ontario, exceed ninety percent (90%)
of the Ontario Medical Association fee schedule, the allowance
under this benefit being up to one hundred percent (100%) of
the o.M.a. fee schedul e when added to government paynents under

that schedul e. It is not necessary for an enployee or
dependents to be confined to hospital to be eligible for
benefits under this plan. If an enployee is totally disabled

or his/her dependent is confined to hospital on the date
hi s/ her Supplenentary Heal th and Hospital |nsurance term nates,

benefits shall be payable until the earliest of, the date the
total disability ceases, the date his/her dependent is
di scharged fromhospital, or the expiration of six nonths from
the date of termination of insurance.

(k) Charges for orthotie appliances including orthotics for shoes
and orthopaedic shoes which are specifically designed and
constructed for the enployee or dependent, and prescribed by a
chiropractor, podiatrist or physician to a nmaxi rum each of two
(2) pairs every cal endar year. For children under the age of
16, three {3) orthotic appliances every cal endar year.

BY.04 Visioncare/Hearing Aid Benefit - Effective signing date of this
agreement
The Enpl oyer shal | pay 100% o f premuns in respect of

visioncare/hearing aid benefit representing applicable covered expenses in any
consecutive twenty-four (24) nmonth period.

The followi ng supplies shall be considered covered expenses only if

the enployee has filed witten application with the Enployer to be insured for
this benefit.
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For purposes of this section, covered expenses neans, where pernitted
by law, reasonable and customary charges necessarily incurred for:

1. Spectacl e lenses and frames or contact |enses prescribed by an
opht hal nol ogi st or optonetrist (including fitting or repairs).
Benefits for such expenses shall not exceed:

Two hundred ($250.00) and fifty dollars per person in any
consecutive 24-month period. Each person covered may have more
than one (1) claim provided the dollar anount is not exceeded
in the same consecutive twenty-four (24) nonth period.

2. Purchase and/or repairs of hearing aids (excluding batteries),
prescribed by a physician certified as an otolaryngologist or
a qualified audiologist. Benefits for such expenses shall not
exceed:

Three hundred and fifty ($350.00) dollars per person every
cal endar year for an enployee and eligible dependents. Each
person covered nmay have more than one (1) claim provided the
dollar amount is not exceeded in the same consecutive twelve
{12) nonth period.

ARTICLE B10.0 WORKPLACE SAFETY AND | NSURANCE

B10.01 Wiere an enployee is absent by reason of an injury or an industrial
disease for which a claimis made under the Wrkplace Safety and |nsurance Act
and is supported by an acceptable nedical certificate (Article B6), then his/her
wage at the Wirkplace Safety and Insurance Actrate shall continue to be paid by
the Enployer for a period not exceeding three {3) consecutive nmonths or a total
of sixty-five (65) working days where such absences are internittent, and any
absence in respect of such substantiated injury or industrial disease shall not
be charged against his vacation credits.

Should an award not be made by the Wrkplace Safety and |nsurance
Board, then any payments made under the foregoing provisions will be the anount
owi ng by the enployee to the Enployer and immediate arrangenents will be nade to
recover such anounts ow ng.

B10.02 (a) Wien an enployee's claim under the Workplace sSafety and
Insurance Act is contested by the Enployer and their absence is supported by an
acceptabl e nedical certificate (Article B6)}, then such paynments will be made at
the rate of eighty (8o%) percent of their normal hourly rate for their normal
hours of work until it is determined if the claimis allowed or if they qualify
for 8.T.8.P. benefits.

Wien such determination is made then inmmediate arrangenents wll be
made to make all necessary adjustnents.
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{b) Wien an enpl oyee nmakes a claimunder this Article which is not
supported by an acceptable nedical certificate or the Enployer, then no direct
paynments will be made by the Enployer until the Wrkplace Safety and Insurance
Board makes its deternination.

B10.03 Wiere an enployee receives an award under the Wrkplace Safety and
I nsurance Act, the enployer wll continue subsidies for Basic Life, L.T.I.P.,
Suppl ementary Health & Hospital for the period during which the enployee is
receiving the award, provided the enployee is otherwise eligible hereunder to
have such premuns paid on his behal f.

Such paynment of benefits under this section are subject to the
enpl oyee reporting such occupational injuries or sickness and following all the
correct procedures. Failure to do so, may jeopardise such paynents.

ARTI CLE B11.0 DENTAL PLAN
B1l.01 Enpl oyees are eligible for coverage on the first day of the nonth
following the nonth in which the enployee has conpleted sixty (60) consecutive
cal endar days of enpl oynent.

Benefits payable shall be in accordance with applicable terns,
conditions, and adninistration defined in the Master Goup I|nsurance Policy.
Each procedure may be limted to frequency and/or maxi num benefit payment. It is
recomended that enployees utilise the pre-estimate procedure to confirm benefit
cover age.

The dental plan includes preventative, restorative orthodontic and
adjunctive services, as |listed bel ow and,

The enpl oyer shall pay the full prem unms under this plan on the basis
of 85% of the cost of routine dental care services, 50% of denture services for
enpl oyees and their dependents to a lifetime nmaxi mum of %2,000 per person, 50%
of orthodontic services for children, aged 6-18 (to a lifetinme nmaxi num of $2,500
per child) and 50% of eligible Major Restorative Treatnent up to $1,200 naxi mum
per cal endar year for the insured enployee and each eligible dependent. Maj or
restorative treatment will be capped at the 2001 ODA Schedul e only.

Effective the signing date of this collective agreenent Mjor
Restorative services will be covered as outlined in the collective agreenent and
Master Group Insurance Policy.

Al eligible nmajor restorative services will be covered based on the

2001 Ontario Dental Association Schedule of Fees. Services relating to Basic
Routine Services will be based on the current ODA schedul e.
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RCQUTI NE COVERED DENTAL EXPENSES (Include but not limted to)

. Cinical oral exam nations: conplete exams every three years,
exans every six nonths.

. X-rays: bite-wing xrays every six months; complete full nmouth series
of X-rays every two years; panoramc x-rays every three years.

. Preventative services: teeth cleaning and oral hygiene instruction
every six nmonths and fluoride treatnents.

. Restorative pgervices: amalgam, silicate, acrylic and
fillings, retentive pins, temporary cenment restorations.

. surgical services: renoval of erupted teeth; surgical
teeth.

. Adjunctive general services: denture repairs, re-lines and re-bases;

in office drugs, nedications end injections; general anaesthesia;

prof essional consultations and visits.

. Prosthodontic servicea and repairs: in-office lab charges

applicable to the above procedures
. Endodontic services: pulp capping, pulpotomy, root canal

apexification, periapical services, root anputation and other

services; himisection; bl eaching intentional renoval, apical
and reinplantation; energency procedures

. Per i odont al services: surgical, non- sur gi cal and
periodontal services.

MAJOR COVERED DENTAL EXPENSES (.I nclude but not linmted to)

DENTURE REPAI RS/ ADDI Tl ONS:

. Conpl ete denturea: upper and/or |ower, every three years.
. Partial dentures: every three years.
. in-office lab charges and diagnostic costs: when applicable to the

above procedures.
ORTHODONTIC COVERAGE:

Ghservation and adj ustnent
orthodontic appliances
Preventative services

Di agnostic services

In-office lab charges when applicable to the above procedures

CROM AND BRI DGEWORK RESTORATI VE SERVI CES:

] crowns and Onlays (when a tooth has extensive structural
cannot be adequately restored using other procedures).

. Fi xed Bri dgewor k

. other Restorative Services
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ARTI CLE B12.0 BENEFITS FOR INCLUDED PART-TINE ERMPLOYEES

B12.01 Enpl oyees whose status is regular part-tine and who have conpleted
sixty (60) cal endar days of enploynment who do not normally work a full forty (40)
hour regular work week, shall be eligible to subscribe for the following benefits
and the Enployer shall pay fifty percent (50%) of the nonthly premum for such
enpl oyee elected benefits. The enployee nay elect to subscribe to any one or
conbination of the plans hereinafter listed on a one-tinme basis only. The
enpl oyee nmay opt out of his election at any time.

In order to participate in the benefit and have the Enployer's
contribution nmade on his behalf, the enployee shall pay fifty percent (50%) of
the nmonthly prem umexcept for Item2 and Item6 (listed below) which will be at
one hundred percent {100%} cost to the enployee.

The followi ng benefits will be provided:

1. Basic Life Insurance ($10,000.00)

2. Suppl enentary Life Insurance (at 1, 2 or 3 times $10,000.00)
3. 0.R.I.P.

4, Suppl enentary Health and Hospital Insurance (to include vision

and hearing)

5. Dental Pl an
6. Dependent Life insurance {$10,000 for spouse, §5,000/child)
Change to the option or benefit will only be allowed if the enployee's

fam ly status changes (with proof). Selection or cancellation of all or partial
benefits may be elected within 60 days of signing date of the collective
agr eenent . Thereafter, as outlined above.

ARTI CLE B13.0 SEVERANCE PAYMENTS

B13.01 Entitlenment on Layoff

Wien an enployee is placed on permanent |ayoff, he/she will receive
severance at the rate of one (1) week's pay for each full year of service
(conbi ned years of service with TATOA and GT Transit w |l determ ne severance).
Such pay will be based on the enployee's current hourly rate and normal regular

schedul ed work week.

No enployee shall be eligible to receive nore than twenty-six {26)
weeks' pay based on the above cal cul ation.

Enpl oyees who volunteer to accept layoff in order to save another
enpl oyee's position, will be eligible for this benefit.

Enpl oyees who vol unteer nust be enployed in the same classification
as the classification affected by the layoff.

No more than the required nunber of layoffs shall be achieved by
vol unt eers.

This benefit is inclusive of provisions under the Enploynent Standards
Act .
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This benefit will not accumulate during the recall period provided the
benefit exceeds the mininum standard of the Employment Standards Act.

Bl13.02 Entitlenent on Death

Wien a full-tine enployee who has served ninety {80) days or more of
continuous service dies, there shall be paid to his personal estate the sum of:

(i) Five {5) weeks' regular pay.

(i) Any entitlement to vacation pay as at the date of death.

ARTI CLE B14.0 MATERNITY LEAVE

B1l4.01 A | eave-of -absence wi thout pay shall be granted for the purpose of
childbirth to a fermale enployee who has served nore than thirteen (13) weeks of
continuous service in full-time or part-time enploynent with the Conpany.

Credits will continue to accumulate for the purpose of vacation,
severance, and sick benefits during this approved |eave-of-absence.

The maternity | eave-of-absence shall be granted for a period of up to
seventeen (17) weeks.

Maternity |eave consists of:

(a) Before Delivery: not nore than seventeen (17) weeks
imedi ately before the estinmated date of delivery as determ ned
by a legally qualified nedical practitioner; and

(b) After Dalivery: not less than six {6) weeks after the
delivery, wunless the enployee gives one week's notice of her
intention to return to work and provides a nedical certificate

from a legally qualified medical practitioner indicating that
she is able to resume work.

Application for this |leave must be made in witing at least tw (2)
weeks prior to the effective date of the |eave. A physician's statenent

confirmng pregnancy and the expected date of delivery must acconpany such
witten request.

B.14.02 Benefit Period

A maximum of fifteen {15} weeks' benefit may be payable during this
period under the Unenploynent |nsurance maternity | eave provision.
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Full -tine enployees eligible for maternity |eave who are receiving
Unenpl oynent | nsurance maternity benefits and who have at |east one (1) year of
full-time service may also be eligible to receive a maternity SuB allowance
during the fifteen {15) week period.

Bl14.03 Leave of Absence to Extend Maternity Leave (Parental Leave applicable
to Mthers taking Maternity Leave)

Ef fective on or after Decenber 31, 2000 an enployee who requires |eave
beyond seventeen (17} weeks granted, may have an additional |eave of up to thirty
five (35) weeks wthout pay and wthout nmaternity SUB benefit allowance,
providing the enpl oyee subnits a witten request at |east two (2) weeks prior to
the date her maternity |eave expires.

Not e: This extension nust foll ow immediately after the enployee's maternity
| eave.
B14.04 Anni versary Date/ Continuous Service
Continuous service for the purpose of vacation credit accrual,
severance (where applicable), and pension credits wll continue to accrue.
However, pension credits wll be adjusted if the enployee fails to meet the

contribution requirenents.

B14.05 Affect on Anniversary Date/Probationary Status

Wien an enployee is on naternity |eave during a probationary period,
this period will be retarded by an equal nunber of days. Upon return to work
both the anniversary date and the probationary period wll be adjusted

accordingly.

Al conditions applicable to probationary status will apply to the
enpl oyee until the probationary period has been satisfied.

B14.06 Group |nsurance Benefit Coverage

Al'l group insurance benefits will continue during the parental |eave
peri od.

The conpany w |l naintain prenmium paynents except for coverage which
would nornally be paid by the enployee during the period when the enployee is
actively at work. The enployee nust provide post-dated cheques to Human
Resources Departnent imrediately prior to comrencenent of the parental |eave.
Hunman Resources will advise the enployee of the appropriate anmounts ow ng.

Shoul d the enployee not provide appropriate payment for continued coverage, the
benefit for which paynent is owing may be cancelled by the conpany after
notification to the enployee.
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B14.07 Supplementary Unemploymsnt Benefit Pl an

An enpl oyee who has conpleted at |east twelve {12} months of full-tine
continuous service and who is entitled to maternity |eave under this Article, who
provi des the Enployer with proof that she has applied for and is in receipt of
unenpl oyment  insurance benefits pursuant to Section 18 of the Employment
Insurance Act, shall be paid an allowance in accordance with the Supplenentary
Unenpl oynent Benefit Plan.

Upon recei pt by the enployer of proof that the enployee is in receipt
of benefits under the Employment Insurance Act, the enployee shall receive from
the Enpl oyer Supplenentary Unenployment Benefits as outlined below:

(i) up to a maximum of fifteen (18) weeks' paynents equival ent
to the difference between the sum of the weekly Unenpl oyment
I nsurance benefits the enployee is in receipt of, and any
other earnings received by the enployee, and ninety-two
percent (92%) of the actual weekly rate of pay for her
classification, which she was receiving on the last day
worked prior to the commencement of the maternity |eave; and,

(i) the Suppl enentary Unenpl oyment Benefit shall be based on the
salary the enployee was receiving on the last day worked
prior to commencenent of maternity |eave; and

(iii) the percentage of ninety-two percent {92%) referred to above
is the difference between the actual weekly rate of pay and
the percentage of required enployee contribution to the OMERS
Pension Plan, which may be adjusted in accordance with OMERS
Pensi on Plan provisions.

An  enployee receiving the maternity |eave allowance under the

Suppl enentary  Unenpl oynent Benefit Plan shall have her benefits coverage
continued during the period she receives the maternity |eave allowance. Nor mal
enpl oyee deductions will be nade from enpl oyee's supplementary benefit paynment

for ¢.P.P., incone tax, dependent life and supplenmentary |ife coverage including
any other "normal" deductions.

An enpl oyee has no right to SUB paynents except for supplenentation
of Unenpl oyment | nsurance benefits for the unenpl oynent period as specified in
the plan. Paynments in respect of guaranteed annual remuneration or in respect
of deferred renuneration or severance pay benefits wll not be reduced or
increased by paynents received under the plan.

B14.08 An enpl oyee who returns from maternity | eave shall be reinstated to
her former position, if available, or given a comparable position within 20 km.
of her former work | ocation or as otherwi se mutually agreed, at not |ess than her
wage rate when she conmenced her |eave of absence.

Wien persons are hired to replace enployees who are on approved
maternity |eave, the release or discharge of such person(s) shall not be subject
of a grievance or arbitration.
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ARTI CLE B15.0 PARENTAL LEAVE
B15.01 Eligibility

Only enpl oyees who have conpleted thirteen (13) weeks of continuous
service are eligible for parental |eave.

This benefit applies to all regular full-tine and part-tine enployees,
subject to provisions outlined bel ow.

B15.02 Parental |eave without pay is granted to eligible enployees for the
pur pose of:

(a) Adoption of a child.

(b) Care or nurturing of natural or adopted child.

Accumul ation of «credits for the purpose of pension, vacation,
severance, and sick benefits will continue to accrue during this approved leave-
of - absence.

B15.04 Care or Nurturing - Natural Father

Effective on or after Decenmber 31, 2000 the natural father of a
newborn child may be granted parental |eave of absence for a period of up to
thirty-seven {37) weeks, provided application is nmade in witing at |east two (2}
weeks prior to the |eave and commencement of such leave is prior to the child
reaching fifty-two (52) weeks of age.

Such leave may coincide with that of the natural nother during the
period of maternity leave, or nay be taken after the expiration of maternity
|l eave provided the fifty-two (52) weeks provision is satisfied.

B15.05 Adoption of a Child
Parental leave will be granted to any enployee who has adopted a child
and who neets the eligibility criteria outlined in this section.

Effective on or after Decenber 31, 2000 either or both adoptive
parents may be granted a leave of absence for a period not exceeding thirty-seven
(37) continuous weeks. Application for such | eave nust be requested at |east two
{2} weeks prior to the child reaching fifty-two (52) weeks of age. Should the
child be older than fifty-two (52) weeks of age when adopted, application for
parental |eave nust be made not nore than fifty-two {(52) weeks after the child
has come into the care of the adoptive parents.
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B15.06 Affect on Anniversary Date/Probationary Statue

Wien an enployee is on parental |eave during a probationary period,
this period will be retarded by an equal nunmber of days. Upon return to work
both the anniversary date and the probationary period wll be adjusted
accordingly.

B15.07 Anni versary Date/Continuous 8Service

Parental leave in excess of thirty (30) consecutive calendar days
defers an enployee's anniversary date for wage progression increment and
performance review purposes by the total period of absence.

Continuous service for the purpose of vacation credit accrual and
severance (where applicable), and pension credits wll continue to accrue.
However, pension credits will be adjusted if the enployee fails to meet the
contribution requirenents.

B15.08 Group Insurance Benefit Coverage
Al'l group insurance benefits will continue during the parental |eave
peri od.

The conpany will nmaintain prem um paynents except for coverage which
would normally be paid by the enployee during the period when the enployee is
actively at work. The enployee nust provide post-dated cheques to Human
Resources Departnent inmmediately prior to comencerment of the parental |eave.
Human Resources will advise the enployee of the appropriate anounts ow ng.
Shoul d the enpl oyee not provide appropriate payment for continued coverage, the
benefit for which paynent is owing may be cancelled by the conpany after
notification to the enployee.

B15.09 Every attenpt will be nade to reinstate the enployee to his/her former
position if it still exists. Upon reinstatement to the former position, the
enployee will be paid at the step in the salary range attained at commencenent

of parental |eave.

Shoul d the forner position not exist, the enployee will be placed in
a conparable position at the same step in the salary range applicable to the
former position.

B15.10 Early Return from Leave
The enployee must give the enployer a minimum of four (4) weeks
witten notice if he/she wishes to return early from his/her I[eave.

B15.11 Wien persons are hired to replace enployees who are on approved
parental |eave, the release or discharge of suchpersons shall not be the subject
of a grievance or arbitration.
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ARTI CLE B16.0 EMPLOYMENT | NSURANCE REBATE

B16.01 It is agreed that the amount of Employment |nsurance Commission rebate
monies that are due to each individual enployee for the current calendar year,
will be paid out to each enpl oyee.

ARTI CLE B17.0 EMPLOYEE ASS| STANCE PROGRAM

B17.01 The Enployee Assistance Program is coordinated by a Joint
Uni on/ Managenent Advisory Conmittee and is adninistered through the Human
Resources Office. The Conpany agrees to pay the cost of this program |imted
to the cost of the assigned consultant or Conpany hired to act on behalf of the
Enpl oyer.

In conjunction with the Enployee Assistance Program the Enployer
agrees to grant a reasonable amount of time off from his regularly schedul ed
work, w thout loss of pay to nenbers of the in-house volunteer group who are
named to assist in the Joint Union/Managenent Advisory Committee as required.
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SCHEDULE "C"
WORKI NG PROCEDURES FOR BUS DRIVERS ONLY

The current Collective Agreenent will apply to bus drivers save and
except for the follow ng amendrments and clarifications. |In case of conflict with
the main body of the Collective Agreenment, these working procedures shall be
appl i ed.

Definitions
The following definitions shall be applicable to these working
procedur es:

"First report" is the tine at which a driver is first scheduled to report for
duty on a shift.

"Last finish" is the time at which a driver is scheduled to finish duty on a
shift.

"Layover" is tine during a shift during which a driver is not required to operate
a vehicle or perform other assigned duties and may, at his option, |eave the
Enpl oyer's prem ses.

"Riding cushion" is timeduring a shift in which a driver is assigned to ride as
a passenger in a vehicle suitable for passenger transportation.

"Covering tinme" is time while on duty during which a driver is not assigned to
specific work but must remain at an assigned location to be available for work
whi ch may be assigned.

"Schedul ed shift" shall include all tine between a driver's scheduled first
report and scheduled last finish, and may include time on |ayover (but not
overni ght |ayover) and/or off-duty.

A "value hour" is a neasure of tine for the purpose of calculating pay and
calculating overtinme if applicable. A driver accunul ates val ue hours at the rate
of one-sixtieth (1/60) of an hour for each one (1} minute worked at full rate or
greater than full rate; accunmulates value hours at the rate of one-sixtieth
(1/60) of an hour for each one and one-third (1 1/3) minutes worked at three-
quarters rate; and accunul ates value hours at the rate of one-sixtieth (1/60) of
an hour for each two (2) minutes worked at half rate, with any part one-sixtieth
{1/60) of a value hour accunulated over an entire shift rounded up to the next
whol e one-sixtieth (1/60).

The 'scheduled value" of a shift is the nunber of value hours which would be
accunul ated by a driver for conpleting the work during a shift as schedul ed.

An "overnight layover" is a layover between the last finish of one schedul ed
shift and the first report of the next scheduled shift, where that |ayover occurs
away fromthe reporting location for the first schedul ed shift and away fromthe
driver's hone base.
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"Assigned work" is the work, including layovers and off-duty by time, most
recently assigned to all drivers by an authorized representative orthe Enployer
in accordance with these regul ations.

"Reporting | ocation" is the place at which a driver 1s assigned to report for the
first report of a shift.

"Hal f-rate" neans that a driver accumulates value hours at a rate of one-sixtieth
(1/6c) of an hour for each two (2) minutes worked.

"Three-quarters Rate" neans that a driver accumulates value hours at a rate of
one-sixtieth (1/60) of an hour for each one and one-third (1 1/3) minutes worked.

"Full-rate" means that a driver accumulates value hours at a rate of one-sixtieth
(1/60) of an hour for each minute worked.

"Spare driver" is a driver not scheduled for predetermned work but who 1is
otherwi se scheduled to work in accordance with these regulations.

"Run Value" is the value hours accumulated in accordance with these regulations
for completing a scheduled shift or an alternate assigned day's work.

"Crew Value" is the value hours accunul ated in accordance with these regul ations
associated with a schedul ed week's work.

"A'M Report" is a report which is 10:00 hours or earlier

"P.M Report" is a report which is 10:01 hours or later

ARTICLE 15 - SH FT SCHEDULES

19.1 Each bus driver position shall have an assigned hone base, which alsc
represents the driver's normal reporting location. This hone base shall be
permanently attached to a bus driver position, so long as there is sufficient
work remaining at that home base. No shift schedul es or days off are permanently
attached to a bus driver position.

An enpl oyee who applies for and is awarded a permanent bus driver
position with a particular home base may immediately submit a new standing
application for a further relocation, provided that within 180 consecutive
calendar days from the date of the relocation, the enployee nmay not submit a new
standing application to return to his immediately preceding honme base |ocation
except after noving from part-time to full-time.
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19.2 Shift schedul es for purposes of driver crew selection shall be posted
ac and for each honme base group not less than twenty-one {21} days in advance of
taking effect, and Planning will review these schedules with the designated Union
official a minimm of tw (2) days prior to such posting, except when this is
beyond the reasonabl e control of the Enployer. Shift schedul es for purposes of
driver crew selection will be re-posted at the discretion of the Enployer;
including whenever, in the opinion of the Enployer, there is a significant change
in assigned work at a hone base, but at | east once every eighteen (18) weeks and
not nore than seven (7} times per year. Changes to posted shift schedul es may
be made wi thout penalty due to errors or onmissions of a clerical nature provided
that notification is given to the Union, or as otherwi se provided in these

regul ations or the Collective Agreenent. Errors or omi ssions of a non-clerical
nature shall be mutually corrected.
The crew roster for each board period shall include a total of five

(5) full-time signed report crews. There shall be at |east one (1) A°M signed
report with Saturday/Sunday off-days at each of the five prinmary hone base
| ocations.

Shift schedules with the exception of vacation board selection shall
have the same off days for each pay week of the board period.

Shift schedules nmay be conprised of known work and report duties
provided the report portion of a scheduled shift is aligned with the finishing
time of the known work and has a value of three (3} hours or nore.

19.3 Each tine that shift schedules are x-posted for a hone base, the
drivers assigned to that hone base are entitled to select a crew in order of
classification seniority. Drivers who do not select a crewin a tinely fashion
will either have a crew selected for them by a Union representative or failing
such selection in a timely manner, be by-passed and subsequently assigned an)
remaining crews or available work. A crew roster indicating the results of the
crew selection and assignment process normally will be posted at |east seventy-
two (72) hours prior to the re-posted shift schedules taking effect.

Union and  Enpl oyer representatives will cooperate in the
adm nistration of the crew, holiday and vacation selection procedures. Should
an inadvertent error or omssion occur during such sign-ups, the situation wll
be resol ved in a reasonabl e nmanner through application of those previously-agreed
procedures, and thus elimnate the need for the grievance procedure. (For
procedures, refer to the Bus Driver Orew Selection Procedure.)

A driver who has been or is highly likely to be absent from work for
at least thirty (30) consecutave calendar days due to extended illness or
disability, and who has not, at least two weeks prior to the schedul ed
commencenent of a crew sign-up, subnitted a nedical certificate indicating a
specific expected return to work date not later than half way through the
expected length of the board period, wll not be permitted to select a crew
unl ess otherw se agreed between the Union and the Enployer.
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Drivers who choose to perform actaing supervisory duties shall not sign
up for board periods.

Such drivers wWill only take up such positions at the conpletion of a
board period and recturn at the beginning of another board period.

No acting supervisory duties shall extend longer than two (2) board
periods in a twelve nonth period.

19.4 If a position vacancy should occur at any honme base, then the work of
the vacated crew shall be performed until such time as the next re-posted shift
schedul es take effect by the tenporary assignnent of another driver in the
bargaining unit or by an enployee who is appointed to fill the permanent vacancy
in accordance with Article 8.

19.5 No weekday schedul ed shift may be scheduled to extend for |onger than
twelve ¢12) hours and thirty-five (35} minutes.

saturday/Sunday/Holiday scheduled shifts may not be scheduled tc
extend for longer than twelve (12) hours.

Charters will have a maxi mum spread of thirteen (13} hours and wll
be paid by waybill.

The above time franes and nay only be extended when both parties

mutual |y agree.

19.6 No driver may be required to commence a first report until ten (10)
hours have el apsed since the last finish of his preceding shift, provided that
this length of time shall be reduced to and one-half (8-1/2) hours:

(ay during the annual change from standard time to daylight saving

time;
(b) during a driver's change from one crew to another crew,
(c} following a shift schedule involving alternate work relative to

hol i day schedul es;
id) following a Sunday shift schedule; and

(e) when Articles 19.95 and 19.10 apply
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19.7 Shift schedules may be nodified by the Enployer to react tc
circunstances which were not foreseen when the shift schedules were posted,
provi ded that:

(a) the two {2) consecutive scheduled days off are not altered
wi t hout the consent of the Union;

(b) for any scheduled shift, the first report is not noved more
than thirty (30} mnutes earlier and the last finish is not
noved more than thirty (30) minutes later and the total spread
length is not increased by nore than thirty (30) minutes,
wi thout the consent of the Union, provided that the Union will
first be consulted to explain the circunstances and explore an)
alternative mutually agreeable nodifications;

(a the "signed" drveris guaranteed to receive the crew value for
the originally selected crew, or the crew value for the
nodi fied work, whichever is greater provided he performs the
wor k assi gned; and

(a) the "signed" driver shall be paid time and one-half for value
hours accunulated prior to the previously scheduled first
report and/or after the previously scheduled |ast finish.

19.8 It is recognized that it is often necessary to adjust operating
schedules with little or no notice due to unpredictable |oad factors, weather or
traffic conditions, breakdowns, delays to connecting trains or buses, or other
factors. Wien such circunstances occur, the Enployer may change the work
assigned within the scheduled shift without notice, and no premum paynent 1is
required for any change of the work assigned, timng of |ayovers, etc., within
the scheduled shift, provided that the driver is guaranteed to receive the
schedul ed value of the original scheduled shift, or the scheduled value of the
nodi fied shift, whichever is greater.

In the case where sone scheduled shifts may be shown with alternate
finishing tines and alternate run values, the driver nust be advised of the
appl i cabl e finishing tine when reporting for duty: otherwise, the tinme after the
earlier finishing tame Will be considered as overtime work.

19.9 Certain drivers may, in accordance with the crew selection process
contained herein, be required to perform work which includes vacation swing or
a conbi nation of vacation sw ng/spare duties. Such drivers will not necessarily
receive two (2) consecutive days off each week as provided in Article 17.1 nor
the same two off days each week as defined in Article 19.2 above, and will work
varying scheduled shifts but will not be required to comence a first report
within eight and one-half (8-1/2) hours of the conpletion of their preceding
shift. Such drivers may be required to report to alternate reporting |ocations
and. where they choose to drive their own private vehicle to/from a location
other than their nornmal base, are eligible to claim vehicle allowance 1in
accordance with Article 35.
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19.10 Certain drivers may, in accordance with the crew selection process
contained herein, be required to performwork which includes spare driver duties.
Drivers performing such duties nmay generally perform unpredictable work and
accordingly may have their assigned work determined and advised daily in
accordance with Appendix "A"', Bus Driver Assigning and Detailing Procedure. Such
drivers may be required to report to alternate reporting locations and, where
they choose to drive their own private vehicle to/from a location other than
their normal home base, are eligible to claim vehicle allowance.

ARTICLE 20 - REST PER ODS

20.1 Any driver working a split shift for which they receive a premum
paynent shall not be required to have a neal break provided either portion of
their work day does not exceed six (6) hours.

20.2 Any driver who works a schedul ed shift which has a duration of six {6)
hours or less is not required to have a meal break.

20.3 Any driver who works a scheduled shift which is scheduled to be
conpleted in one piece (i.e., no break of two (2) hours or more}shall receive
a neal break of not less than thirty {(30) minutes to begin no later than the
conpletion of six (6} hours into the scheduled shift or two breaks of not |ess
than twenty (20) minutes each with the first beginning no later than the
conpletion of five (s} hours into the shift and the second beginning no later
than the conpletion of five (5) hours following the completion of the first
break.

20.4 Any driver who exceeds six (6) hours continuous paid duty in any
portion of a schedule shall receive a break of no less than thirty (30) m nutes
beginning no later than the conpletion of six (6) hours.

ARTICLE 21 - OVERTIME
21.1 The overtime rate for the purposes of this agreenent shall be one and
one-half (1-1/2) times the enployee's basic hourly rate of pay.

21.2 (a) Overtinme means an authorized period of work calculated to the
nearest minute and perforned prior to the scheduled first report or follow ng the
schedul ed | ast finish, or any work performed on a day when work was not schedul ed
for regular full-time drivers.

(b) In the case of regular part-ctime enpl oyees, overtime shall be
paid for ail actual hours worked in excess of forty (40) hours per week, or in
excess of eight (8) hours per day, or on any day which is in excess of five (s)
schedul ed working days per week.
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21.3 Unpl anned Overtine

I'n making unplanned overtime assignments, the Enployer shall first
assign work by classification seniority from the enployees who have subnitted
weekly unplanned overtime forns, full-time first and then part-tine.

If the enployer cannot fulfil the requirenment from drivers available
from the volunteer list, then the Enployer may request volunteers from any
avail able driver to fill the work. If sufficient volunteers are not avail able,
then the overtime work shall be assigned to the mostjunior driver(s) available
(by classification seniority) at the required location and whose other assigned
work would not interfere, unless there are sufficient grounds for excusing such
driver(s).

On Thursday of each week, a list will be posted which identifies all
drivers who have submtted weekly vol unteer fornms. Drivers will be responsible
to notify the Supervisor of Admnistration (or designee) of errors or om ssions
prior to noon each Friday.

21.4 Drivers are normally limted to:
(a) A maxinum of thirteen (13) hours driving tine, followi ng at
| east eight (8) consecutive hours "off-duty" (i.e., "overnight

rest");

{b) a maximum of fifteen (15) hours "on-duty", follow ng at [east

eight (8) consecutive hours "off-duty” (i.e., "over ni ght
rest"); and
(c}) sixty (66} hours maxi num "on-duty" time in seven (7)

consecutive days.

Total hours of work including hours paid at overtine rates are limted
to sixty (60} hours per pay week.

21.5 Pl anned Overtine
I'n making planned overtine assignments the Enployer shall first assign
overtime on an equal opportunity basis according to Article 22 - Overtine

Procedures.

Such overtime shall be assigned to enpl oyees who are actively on the
payroll and who have indicated their wllingness to accept overtine assignnents
according to section procedures and who are:

a) not on W.s.I.B., absent for any reason and have not booked back

to work before the overtime assignnent was conplete or on
vacation. (Ref. Article 32.6);
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bj if all known full-tine volunteers have been assigned or have
turned down overtime for any particular day, then known
volunteers will be assigned from the known part-time volunteers
on the sane shared opportunity basis; and

c) after both lists have been exhausted then the Enployer nmay
assign drivers who have subnmitted weekly volunteer forns.

Note : In order that an enployee be eligible for overtime in {(a) and (b}
above, they nust be able to conplete the entire assignment, and
overtime assignments will not be made which wll knowingly result in

less than eight (8) consecutive hours of rest at sonme point between
each day's work assignnents.

21.6 For those enployees who are subject to the 45 day trial period
(Reference Article 8.2;, they shall have no seniority rights for the purpose of
wor ki ng overtime, unless there are no other enployees available under the
establ i shed overtime criteria specified in this Article.

ARTICLE 23 - HOURS OF WORK

23.1 (a) The normal hours of work for all regular full-time bus drivers
shall consist of forty (40) value hours per week, and the Enployer agrees to
schedul e crew values of not less than the equivalent forty (40) value hours per
week at the enployee's basic hourly rate of pay for such regular full-tinme bus
drivers. Furthernore, each regular full time weekly crew shall consist of
individual daily run values of not less than eight (8} value hours each.

23.2 Since it 1s often inpractical to schedule crews so that the value
hours per week are exactly forty (40), crews may be scheduled for up to forty-
eight (48) value hours per week, or for nore than forty-eight {48) value hours
per week with the consent of the Union. No run may be schedul ed to exceed el even
and one-half (11 1/2) value hours, nor ten {10} hours of driving time, without
the consent of the Union.

23.3 privers Will be paid tinme and one-half for all value hours in excess
of forty (40} value hours per week, excluding those value hours which have
already been paid at overtime rates on a dally basis.

23.4 Each driver 1is guaranteed to receive at least the crew value for his
sel ected or assigned work, provided that he conpletes the assigned work as
required.



23.5 val ue Hour Calculation
The following rules wll apply in calculating value hours for
determining run values and crew val ues:

(a) Delay Tine

Driver pay will not be adjusted for delays in conpleting assigned work
of less than ten (10) minutes, when such delays encroach on an unpaid period.
For all other delays, actual working time may be clained at the rates indicated
in this Article, provided the driver satisfactorily explains the delays. Delay
tinme of ten (10) minutes or nore beyond the scheduled last finish is eligible for
overtime pay.

(b} Al | owance Tine

The Employer agrees to pay a daily allowance of ten (10} minutes tc
each driver who reports for scheduled work to allow for cash-ins. The cash-in
allowance Wl be paid at regular rate and will not be included in an)
calculation towards overtine paynent, but may be used in calculation to attair
the daily or weekly guarantee.

Ten (10) minutes will be scheduled to allow for circle checking and
taking a bus out of a garage facility.

The Enployer agrees to schedule a mninmum of five (5} minutes of
| oadi ng timeprior to departure of tine tabled trips, provided that this will not
necessarily apply to "farebox" service, or when deadheading to or from a garage
| ocati on.

Wth the exception of deadhead trips associated with "“farebox”
service, all non-garage deadhead tinmes wll be scheduled at five (5) mnutes
greater than the typical driving tinme, to conpensate for the unloading/recovery
time not specifically shown in the run guides.

(c) Layover Tine
when a layover occurs, five (5} mnutes loading and/or five (5]}

m nutes unl oading tine adjacent to tinmetabled trips will be paid at full rate and
will not count as part of the layover. Layovers of twenty (20} minutes or |ess
will be paid at full rate, so that when two (2) tinetabled trips are schedul ed

to arrive and depart within a thirty (30) minute period, the entire tine interval
will be paid at full rate.

Layovers greater than twenty (20) minutes and less than two (2) hours

at a driver's reporting location will be paid at half rate. Layovers of two (2)
hours or greater at a driver's reporting location are considered as split shifts
and will be unpaid. No split shift wll have nore than one unpaid break
schedul ed.

Layovers, except overnight |ayovers, away fromthe driver's reporting
location of greater than twenty (20) minutes will be paid at half rate.

Overni ght |ayovers shall be unpaid, but the Enployer wll reinburse
the driver for accommodation and neal expenses in accordance with the current
expense policy. Any driver involved in an overnight layover shall receive a
mnimum of eight (8) value hours pay for each of the two {2} working days
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surroundi ng the overnight |ayover. Wiere a driver is detailed an unplanned
overni ght |ayover, that driver also shall be detailed any portion of open work
from that overnight |ayover location that would return himthe next day to his
previous reporting location, irrespective of the slip preparation procedures.

(d) Covering Tine
A driver shall be paid at full rate for covering time

(e} Riding Cushion Tine
Ri ding cushion time and associated time to/from the vehicle wll be
paid at three-quarters (3/4) rate.

(£) CQther Pay
Except as otherwi se provided in these regulations, a driver shall be
paid full rate for all tine worked during a shift.

{g) Preparation of Reports

Drivers who are requested to prepare accident or incident reports
outside of their scheduled working hours are entitled to claim reasonable
addi tional value hours for the tinme required.

(h) Instructing Pay

Drivers are entitled to claimon their daily waybill and will be paid
an allowance of one dollar {($1.00) per hour while assigned to instruct other
enpl oyees to drive, but not while other enployees are nerely observing the
operation Of service for familiarization purposes. Only drivers who have
conpleted their probationary period will be assigned this work and allowed to
claim this pay.

23.6 Reporting Locationa

Drivers may be required to report to work at a reporting |ocation
other than their normal home base in the event drivers are performng vacation
swing duties, spare driver duties or split location regular crews. The Union
shall benotified prior to the establishment of new split location regular crews.
Split location crews shall be assigned only one home base. If a driver chooses
to drive his own pravate vehicle to/from a reporting location other than his
normal home base, he is eligible to claim vehicle allowance in accordance wth
the current Expense Policy.

No schedul ed shift shall Include nore than one reporting location for
any one operating day.

23.7 Direct Deposit of Wages

wages shall be paid by cheque or deposited directly to a bank account
before noon every second Tuesday. Identification is required co be produced when
requested by the authority who handl es cheque or stub distribution.

Al'l enployees will be paid only by the direct deposit nethod and pay
stubs Will be nmailed to the enployee's address registered with the Human
Resources ocffice.



SCHEDULE "D"
MANAGERI AL ORGANIZATIONAL
GRI EVANCE PROCEDURE

BUS EQUI PMENT

1st step I medi ate Supervi sor

2nd Step Most senior |evel of Managenment up to and
i ncludi ng Manager

BUS OPERATI ONS

1st step I medi ate Supervi sor

2nd Step Most senior |evel of Minagenent up to and
including Manager

STATI ON OPERATI ONS

1st step I medi ate Supervi sor

2nd Step Most senior |evel of Minagenent up to and
i ncludi ng Manager

| NFORVATI ON TECHNOLOGY

1st step I medi ate Supervi sor

2nd Step Mbst senior |evel of Managerment up to and
including Manager

RAI L EQUI PMENT

ist step I medi ate Supervi sor

2nd Step Most senior |evel of Managenent up to and
i ncludi ng Manager

PROCUREMENT AND CONTRACT SERVI CES

1st step I medi ate Supervi sor

2nd Step Most senior |evel of Minagenent up to and
i ncludi ng Manager

TRANSI T ENFORCEMENT

1st step I medi ate Supervi sor

2nd Step Most senior |evel of Minagenent up to and
i ncludi ng Manager

Subj ect to mutual agreenent no individual nanagenent representative
may answer nore than one step, in witing, on any one individual grievance.

Superintendents may replace absent Supervisors et the lst Step of the
grievance procedure.

Anomalies occurring in Step 2 of the grievance procedure due to
managenent restructuring wll be resolved by the Human Resources Manager of
Enpl oyee Rel ations, assigning Step 2 to the nost appropriate person wthin the
corporate structure.
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sections shall

be conprised of

SCHEDULE *®E-I™

the followi ng classifications for

the Purpose of

layof f:
BUS STATI ON ENFORCEMENT
OPERATI ONS OPERATI ONS SECTI ON
SECTI ON
Slip Cerk Station Attendant Transit Enforcenent
Oficer
Bus Driver Station Attendant 11
Custonmer Attendant
Cenera? clerk
Di spat cher
Dispatcher, Bus
Operatcions
Couri er
MAI NTENANCE BUS SCHEDULE
CLASSI FI CATI ONS EQUI PMENT nGe
CLASSI FI CATI ONS
Pl ant Electrician Repair Mechanic 3us Driver
El ectroni cs Technician Body Person

plant Mechanic

Track Repairperson
Plant Utilityperson
Track Utilityperson
Pl ant Serviceperson |

Pl ant Serviceperson ||

Servi ceperson |
Servi ceperson |1

st ockhandl er
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SCHEDULE “F"
WORKING PROCEDURES FOR TRANSI T ENFORCEMENT SECTION

The current Coll ective Agreenent will apply to Applicable Enforcenent
classifications save and except for the follow ng anendnents and clarifications.
I'n case of conflict with the main body of the Collective Agreement, these working
conditions shall be applied:

BODY ARMOUR

Should Transit Enforcenent O ficers choose to wear protective body
armour (vests), they shall purchase such armour at their own expense.

ARTI CLE 14 - MANDATORY COURT APPEARANCES

14.1 Transit Enforcement O ficers, Custoner Attendants who are required to
attend court due to actions arising out of their duties (PONS, PINS, Crimnal,
etc.) mustdo so unless excused by the Enployer.

I" the event that a Transit Enforcement O ficer is charged with an
of fence under the CcCriminal Code or the H ghway Traffic Act, or is sued in a civil
action, solely as a result of a" incident arising fromthe performance of his or
her duties, the Conpany shall pay the cost of the representation. If the Transit
Enforcenent officer chooses his or her own counsel, the Conpany shall pay an)
reasonabl e |legal fees, subject toa maximum of five thousand dollars (55,000.00).

The provision of legal counsel or legal fees by the Conpany for
Transit Enforcement Oficers is subject to the followi ng conditions:

(i) the Transit Enforcement Oficer pronptly reports the Incident
resulting in the charge;

(ii) the Conpany is provided with a copy of the charge or
statenment of claim, forthwith upon its service on the Transit
Enforcenent Oficer;

(iii) the Transit Enforcement O ficer follows the advice of such
| egal counsel;

(iv) no Company rules, requirements or policies were violated

If a Transit Enforcement Oficer is found guilty of a criminal
of fence, he or she shall be deened to be termnated with cause. However, if the
crimnal conviction results in the Transit Enforcement O ficer |osing his/her
driver's license or being unable to continue to fulfil the requirements of the
QO Transit Operator Permit, the Transit Enforcement O ficer, within thirty (30)
days following the date of conviction, will have the right to use his/her
seniority to apply for non-Transit Enforcement Oficer posted positions.
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14.2 When Transit Enf or cenent Officers ar e schedul ed or an
afternoon/ evening shift, a scheduled norning court tier(s} will necessitate the
noverent of the previous day's shift by up to four (4) hours and the adjustment
of the shift on the day of court by up to four (4) hours.

Wien norning court time qualifies for overtime paynent, for Transit
Enforcenent O ficers. it shall be paid as 2.67 hours at tame and one-half of
regular rate or actual court time, whichever is greater.

Wien Transit Enforcement O ficers and Custoner Attendants schedul ed
on a" afternoon/evening shift and schedul ed afternoon court tier(s}, the shift
on the day of court will be adjusted up to four (4) hours, but the shift will not
be adjusted to comence any earlier than 12:00 noon (effective April 3, 1999).
when Custonmer Attendants are required to attend court, they will work their

regul ar scheduled hours and any additional time worked due to this court

attendance. The split premiumwill be paid if still applicable, as per the terms
of the Collective Agreenent.

Wien Transit Enforcenent oOfficers and Custoner Attendants schedul ed
on a" afternoon/evening shift and schedul ed both a norning and a" afternoon court
tier (s}, then both the day prior and the day of court will be adjusted by up to
four (4) hours each, and the Transit Enforcement Oficer will be paid the
applicable overtime rate for norning court only.

Wien Transit Enforcenent Oficers and Customer Attendants are
scheduled court on a" off day. they will receive a mninum of four (4) hours pay
at time and one-half the regular rate or the actual court time whichever is
greater.

In the event of scheduled court appearances for Transit Enforcenent
officers and Custoner Attendants being cancelled, no overtine wll be paid
provided the Transit Enforcenent cCfficer and Customer Attendant was given
seventy-two (72) hours notice of the court cancellation.

ARTICLE 19 -~ SH FT/SH FT SCHEDULES
19.1 shift changes for Transit Enforcement Officers and Custonmer Attendants
shall be subject to the followi ng requirenents:

(1} such shift changes shall not result in the nunber of hours
of work being reduced;

(ii; such shift changes shall not circumvent the assignment o f
overtime volunteers except that this will not apply to
permanent shift schedul e changes.

shift changes for Transit Enforcenent Oficers and Customer
Attendants shall be defined as:

(a) any change in the starting time;
(b) any change in the finishing time;
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(c) any increase in the number of hours for part-time enployees;

and
(4) any change in off days.
19.2 A shift schedul e change for Transit Enforcenent O ficers and Custoner

Attendants shall be posted not less than fourteen (14} days in advance of the
sign-up taking place.

Shift schedules, work groups and reporting locations for Transit
Enforcenent Oficers will for the purposes of work selection be posted at |east
once per year.

Wien an annual shift schedule change is to be posted for sign-up
purposes for Transit Enforcenent Oficers, the Enployer will consult with the
Union to explain the circunstances and explore alternatives which nay be nutually
agr eeabl e.

19.3 Wien a shift change for Transit Enforcement Oficers and Custoner
Attendants is necessary and the enployee concerned is not notified seventy-two
{72) hours in advance of the change in the shift, he shall be paid time and one
half for the first eight (8) hours worked on the changed shift or in the case of
a part-tinme enployee, time and one half for the hours worked on the first changed
shift up to amaximum of eight (8) hours; in both cases provided that no prem um
shall be paid where the change of schedule is caused by events beyond the
reasonabl e control of the enployer.

19.4 No shifts shall be scheduled for Transit Enforcement Oficers and
Custonmer Attendants with less than ten (10) hours rest period between shifts.

18.5 Transit Enforcement Officers and cCustomer Attendants who desires to
exchange his/her permanent shift schedule with another enployee, nay do so,
provi ded such exchange is in the sane classification and at the same location.

Such request nust be made in witing at |east seven (7) days in
advance and signed by the enployees involved and provided seniority is not
circunvented as a result of such an exchange and vacation blocks are not

adversely affected, will be granted at the sole and absolute discretion of the
Enpl oyer .
19.6 Irrespective of this Article, when two Transit Enforcement Officers

wish to tenporarily exchange a shift or series of shifts with each other within
the sanme pay pericd, they shall subnit such request in witing to their
supervisor(s) and in accordance with section procedures. Al such requests
including those which are not received at |east seven (7) days in advance, which
may cause additional costs, or which nmay interfere with the provision of
effective service will only be granted at the sole and absol ute discretion of the

Enpl oyer .
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It is further understood that the result of either Article 19.5 and
19.6 respecting Transit Enforcenent Oficers is at the sole and absolute
discretion of the Enployer, and that exchange of shifts for a longer time basis
will be determned upon receipt of the request and based on the needs and
regquirements of the section involved. Such exchange shall not carcumvent the
seniority at the location, and if granted, will be solely on the basis of the
availability of staff and business/service denmands and shall not result in an
enpl oyee pursuing a grievance.

19.7 In the event that actual operating experience results in the apparent
need to modify this Article, the Union and the Enployer will endeavour to make
such nodifications in a nutual satisfactory manner. It is understood that various
locations may have permanent shifts or rotating shifts as dictated by the nature
of the work and existing practice shall not be changed unless by mutual
agreement.

19.8 Under this Article, shift, for the purpose of Transit Enforcenent
Oficers shall nean one shift and a schedule shall nean a series of shifts
selected by seniority and normally extending up to a year.

ARTI CLE 20 - REST PER ODS

20.1 Transit Enforcement O ficers, Customer Attendants and D spatchers
shall receive a thirty (30) minute paid lunch (not including Customer Attendants
working split shift;.

When assigned to Proof of Paynment Inspection for the day. Transit
Enforcenent O ficers and Customer Attendants will receive a five dollar ($5.00)
meal allowance, not Including any staff working split shift, (effective
ratification date Custoner Attendants will be entitled to the above meal
alliowance]

20.2 Transit Enforcenent o©fficers Union Station Assignment

Wien Transit Enforcenent Oficers are on assignment to Union Station
they may be scheduled on a twelve (12} hour shift which will include two
{2ythirty (30) minute paid breaks.

20.3 The Enployer shalli have the right cc fix the times of all rest
periods
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ARTI CLE 21 - OVERTI ME
Ef fective 28 Decenber 1996:

21.1 The overtime rate for purposes of this Article shall be one and one-
hal f (1 %) times the enployee's basic hourly rate of pay.

21.2 Court duty overtime is mandatory for Transit Enforcement Officers and
Custoner Attendants. (Schedule "E-Iv) who are required to attend.

21.3 Overtime rate for Transit Enforcement Oficers shall be paid for all
hours worked in excess of eighty (80) hours in a pay period or work performed on
a schedul ed of f day.

21.4 Overtime for each Transit Enforcement Oficer shall be limted tc
forty (40) hours in any one pay period.

Wrk on a statutory holiday is not counted in the forty (40) hours
unless such work is in excess of any individual enployee's regular schedul ed
nunber of work days in that pay period.

21.5 Transit Enforcement O ficers, Customer Attendants and Dispatchers with
the approval of their Supervisor may, if they so choose, bank worked overtime
hours at the rate of one and one half (1.5) to the maxi mum of twenty (20) hours,

to be taken as paid tinme off on a later nutually agreed date (effective April 3,
1999) .

Such banked time shall not exceed twenty (20) hours nor shall it be
paid out except in the case of the enployee leaving the enploy of GO Transit.
In such cases, the tine shall be paid out at the rate at which it was earned.

Approved time off is at the sole and absolute discretion of the
Enpl oyer, and the approval or disapproval of time off under this Article shall
not give rise to the grievance procedure.

ARTI CLE 23 - HOURS OF WORK
Ef fective 28 December 1596:

23.1 The normal hours of work for all regular full-time Transit Enforcenent
Officers shall consist of eighty (80} hours per pay period (two weeks).



SCHEDULE rG"
WORKI NG PROCEDURES FOR BUS DRIVERS ON CONTRACTED SERVI CES

The current Collective Agreement wll apply to bus drivers on
contracted services ("G" crews! save and except for the follow ng anendments and
clarifications. In case of conflict with the main body of the Collective

Agreenent, these working procedures shall be applied.

The following Articles, Schedules and Appendixes found in the mairn
body of the Collective Agreenent shall not apply to bus drivers on contracted
services ("G" crews) : Articles 9, 25, 28, 36, 37; Schedules & & F; and Appendix
B (except where expressly stipulated)

WAGE RATE

Posi tion Title

Code

112 "g* Orew Bus Driver:
Probationary & First Year Rate $14.00
After 1 year $14.7
After 2 years $15.25
After 3 years $16.34

ARTICLE 7 - SENORITY

Schedul e "G" Bus Drivers shall accunulate and exercise seniority on
the same basis as all other bargaining unit enployees and according to Iocal
procedures save and except for classification seniority and section seniority.
Q0O seniority shall be substituted/used for all purposes.

ARTICLE 18 - SH FT SCHEDULES

19.1 Each bus driver position shall have an assigned hone base, which also
represents the driver's normal reporting location. No shift schedul e(s) or days
off are permanently attached to a bus driver's position.

19.2 Shift schedul es for purposes of driver crew selection shall be posted
at and for each honme base group not |ess than twenty-one (21} days in advance of
taking effect with copies provided to the Union, except when this is beyond the
reasonabl e control of the Enployer.

Shift schedules for purposes of driver crew selection will be re-
posted at the discrecion of the Enployer; however, the Employer agrees tc post
for crew selection at |east every eighteen (18) weeks and no nore than ten (10)
times per calendar year.



19.3 Each time that shift schedules are x-posted for a home base, the
drivers assigned to that hone base are entitled to select a crew in order of QO
seniority. Drivers who do not select a crew in a timely fashion will either have
a crew selected for themby a Union representative or failing such selection in
a tinely manner, be by-passed and subsequently assigned any remaining crews or
avail abl e work. A crew roster indicating the results of the crew selection and
assignment process normally will be posted at |east seventy-two (72) hours prior
to the x-posted shift schedules taking effect.

Uni on and  Enpl oyer representatives wll cooperate in the
adm nistration of the crew, holiday and vacation selection procedures. Shoul d
an inadvertent error or omission occur during such sign-ups, the situation wll
be resolved in a reasonabl e manner through application of those previously-agreed
procedures, and thus eliminate the need for the grievance procedure. (For
procedures, refer to the Bus Driver Orew Selection Procedure.)

A driver who has been or is highly likely to be absent from work for
at least thirty (30) consecutive calendar days due to extended illness or
disability, and who has not, at least tw weeks prior to the scheduled
commencement of a crew sign-up, subnmitted a nedical certificate indicating a
specific expected return to work date not later than half way through the
expected length of the board period, wll not be pernitted to select a crew,
unl ess otherw se agreed between the Union and the Enployer.

As each new board period approaches, the Union and the Enployer will
jointly review the status of any driver currently performng acting supervisory

duties, in order to mutually determine i f that driver will select a crew.
Furthernore, any driver who selects a crew and who subsequently performs nore
than thirty (30) working days of acting supervisory duties will be required to

relinquish that crew, and assune a "spare driver" position for the balance of
that board period should he later return to driving duties.

19.4 Does not apply to Schedule "G".

19.5 No schedul ed shift shall extend for longer than thirteen {13) hours
wi t hout agreenent of the parties.

19.6 No driver may be required to commence a first report until ten (10)
hours have el apsed since the last finish of his preceding shift, provided that
this length of time shall be reduced to eight and one-half (8-1/2) hours:

(a) during the annual change from standard taime to daylight saving
tine;
(b) during a driver's change from one crew to another crew
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(c) following a shift schedule involving alternate work relative tc
hol i day schedul es;

(q) following a Sunday shift schedule; and
(e) when Articles 19.9 and 19.10 apply.

The above time limits may be reduced when mutual |y agreed upon between
the Union and the Enpl oyer.

19.7 Shift schedules may be nodified by the Employer to react to
circumstances which were not foreseen when the shift schedules were posted,
provi ded that

(a) the two (2} consecutive scheduled days off are not altered
wi thout the consent of the Union:

(b) for any scheduled shift, the first report is not noved nore
than thirty (30) minutes earlier and the last finish is not
noved nore than thirty (30) mnutes later and the total spread
length is not increased by nore than thirty (30) minutes,
wi thout the consent of the Union, provided that the Union wll
first be consulted to explain the circunstances and expl ore any
alternative nutually agreeable nodifications;

(c) the "signed" driver is guaranteed to receive the crew value for
the originally selected crew, or the crew value for the
modified work, whichever is greater provided he performs the
wor k assigned; and

(d) the "signed" driver shall be paid tinme and one-half for value
hours accumulated prior to the previously scheduled first
report and/or after the previously scheduled last finish.

19.8 It is recognized that it is often necessary to adjust operating
schedul es with little or no notice due to unpredictable |oad factors, weather or
traffic conditions, breakdowns, delays to connecting trains or buses, or other
factors. Wien such circunstances occur. the Enployer may change the work
assigned within the scheduled shift w thout notice, and no prem um paynent is
required for any change of the work assigned, timing of |ayovers, etc., within
the scheduled shift, provided that the driver 1s guaranteed to receive the
schedul ed value of the original schedul ed shift, or the scheduled value of the
modified shift, whichever s greater.
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In the case where sone scheduled shifts may be shown with alternate
finishing times and alternate run values, the driver must be advised of the
applicable finishing time when reporting for duty; otherwise, the time after the
earlier finishing tine will be considered as overtine work.

19.9 Certain drivers may, in accordance with the crew sel ection process,
be required to perform work which includes vacation swing or spare duties, or a
conbi nati on of both.

Such drivers will not be required to commence a first report within
eight (8) hours of the conpletion of their preceding shift.

Such drivers nmay be required to work varying schedul ed shifts and/or
report to alternate reporting locations, and, where they choose to drive their
own private vehicle to/from a location other than their normal honme base, are
eligible to claim vehicle allowance in accordance with Article 35.

19.10 Certain drivers may, in accordance with the crew selection process
contained herein, be required to perform work which includes spare driver duties.
Drivers performing such duties may generally perform unpredictable work and
accordingly may have their assigned work determined and advised daily in
accordance with Appendix "A"', Bus Driver Assigning and Detailing Procedure. Such
drivers may be required to report to alternate reporting |locations and, where
they choose to drive their own private vehicle to/from a location other than
their normal hone base, are eligible to claim vehicle allowance.

ARTI CLE 20 - REST PERI ODS

20.1 The Enployer wll endeavour to schedule reasonable |ayovers and/or
off-duty periods within regular scheduled shifts for personal break purposes.
such layovers and/or off-duty periods will be paid in accordance with normal
val ue hour calculations under these regulations. A rest period represents a
break from all required duties, including required |oading and/or unloading tine.

20.2 At the discretion of the Enployer, rest periods will be scheduled for
either a mnimm of ten (10) minutes after not nore than four {4) hours of
duties, or a mininumof thirty (30) minutes after not nore than six (6} hours of
duties, unless otherwi se agreed between the Union and the Enployer.

ARTI CLE 21 - OVERTIME
21.1 Overtime shall be paid at one and one-half (1 1/2) times the
enpl oyee's basic hourly rate of pay.

21.2 Overtime neans an authorized period of work calculated to the nearest
one quarter (1/4) hour and perforned prior to the scheduled first report or
following the scheduled last finish, or any work perforned on a schedul ed off
day.
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21.3 overtime shall first be offered on a voluntary basis in accordance
with Article 21.3 or 21.4 of the main body of the Collective Agreement. |If
sufficient volunteers are no: available, then the overtime work shall be assigned
to the nost junior driver({s) available (by classification seniority) at the
required | ocation and whose other assigned work would not interfere, unless there
are sufficient grounds for excusing such driver(s).

ARTI CLE 22 - OVERTI ME SHARING
Shall be as per the nain body of the Collective Agreenent except
Schedul e »G" drivers will form their own work group.

ARTI CLE 23 - HOURS OF WORK

23.1 The normal hours of work for all Schedule "G" bus drivers shall
consist of a pay period (two weeks) with no nore than eighty-eight (88) hours and
no less than seventy {70) hours.

The Enpl oyer agrees to schedule crew values of not |ess than seventy
(70} value hours per pay period and each daily run value shall not be less than
four (4) hours.

23.2 No run may be scheduled to exceed the thirteen {13} hour spread limit,
w thout the consent of the Union.

23.3 Drivers will be paid overtinme rate for all value hours in excess of
eighty (80) hours in a pay period.

23.4 Provided the driver completes his/her assigned work each day, they
shall receive no less than the crew value for the selected or assigned work.

23.5 Value Hour Calculation
The following rules wll apply in calculating value hours for
determ ning run values and crew val ues:

(a) Delay Time

Driver pay will not be adjusted for delays in conpleting assigned work
of less than ten (10) mnutes, when such delays encroach on an unpaid period.
For all other delays, actual working time may be claimed at the rates indicated
in this Article, provided the driver satisfactorily explains the delays. Delay
time of ten {10) minutes or more beyond the scheduled last finish is eligible for
overtime pay.

146



(b) Allowance Tine

The Enployer will allow ten (10) minutes for checking and taking a bus
froma garage facility, and five (5) minutes for returning a bus into a garage
facility. Wien garage deadheading is involved, the total time schedul ed,
including garaging time, wll be sufficient to allow for the normal tine

reasonably required for a conbination of |oading or unloading, driving, garaging,
and related duties, regardless of how the individual times may be shown in the
run gui des.

The Enployer agrees to schedule a mnimm of five (5) mnutes of
| oadi ng time prior to departure of timetabled trips, provided that this will not
necessarily apply to contracted service (Schedule "G"), or when deadheading to
or from a garage |ocation.

Wth the exception of deadhead trips associated with contracted
service (Schedule "G"}, all non-garage deadhead times will be scheduled at five
{5) mnutes greater than the typical driving time, to conpensate for the
unl oadi ng/ recovery tine not specifically shown in the run guides.

These al |l owances are included in the run values shown in addition to
the regular operating times, are paid at full rates, and do not constitute part
of a layover.

(c¢) Layover Time

Wien a layover occurs, five (5) minutes loading and/or five (5)
m nutes unl oadi ng time adj acent to timetabled trips will be paid at full rate and
will not count as part of the |ayover. Layovers of twenty (20) nminutes or |ess
wll be paid at full rate, so that when two (2} tinetabled trips are schedul ed
to arrive and depart within a thirty (30) minute period, the entire time interval
will be paid at full rate.

Layovers greater than twenty (20) nminutes and less than two (2) hours
at a driver's 'reporting location will be paid at half rate. Layovers of two (2)
hours or greater at a driver's reporting location are considered as split shifts
and will be unpaid. No split shift wll have nore than one unpaid break
schedul ed.

Layovers, except overnight |ayovers, away fromthe driver's reporting
location of greater than twenty (20) mnutes will be paid at half rate.

Overnight |ayovers shall be unpaid, but the Enployer will reinburse
the driver for accommbdation and meal expenses in accordance with the current
expense policy. Any driver involved in an overnight |ayover shall receive a
minimum of seven and a half (7 1/2) value hours pay for each of the two (2)
wor ki ng days surrounding the overnight |ayover. Wiere a driver is detailed an
unpl anned overnight layover, that driver also shall be detailed any portion of
open work fromthat overnight [ayover |ocation that would return himthe next day
to his previous reporting |ocation, irrespective of the slip preparation
procedures.
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(d) Covering Tine
A driver shall be paid at full rate for covering tine

{e) Ri di ng Cushion Time
Ri ding cushion time and associated taime to/from the vehicle will be
paid at three-quarter* (374} rate.

(£) Qther Pay
Except as otherw se provided in these regulations, a driver shall be
paid full rate for all tame worked during a shift.

(g) Preparation of Report*

Drivers who are requested to prepare accident or incident reports
outside of their scheduled working hours are entitled to claim reasonable
additional value hours for the time required.

(h) Instructing Pay

Drivers are entitled to claim on their daily waybill and will be paid
an allowance of one dollar ($1.00) per hour while assigned to Instruct other
enpl oyees to drive, but not while other enployees are nerely observing the
operation of service for familiarization purpose*. Only drivers who have
conpl eted their probationary period and who are trained and authorized for these
duties will be assigned this work and allowed to claimthis pay.

ARTICLE 30 - UN FORVB

Drivers hired directly into Schedule “G" duties will be uniforned as
per Article 3¢ of the nain body of the Collective Agreement save and except in
cases whereby the contracting enployer requires that drivers wear other than GO
Transit uniforms.

Should there be a need to provide other than the regular GO Transit
uniform then the clothing issue shall not change.
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APPENDI X “A”
BUS DRI VER ASSI GNI NG AND DETAI LI NG PROCEDURE

In order to permt a reasonable means of adninistering certain aspects
of the Collective Agreenent in a consistent and equitable manner, the follow ng

procedures will

appl y:

1. Definitions and Interpretations

{a)

{b)

{c)

(d)

te)

{g)

{h)

(i)

(3)

"Assigning" shall relate to work which is devel oped and listed
on the Drivers' Reporting Board ("the Slip") by the Slip derk
{or alternate) wth respect to the next day of operation.

"Detailing” shall relate to work which is given out or
"detailed" to a Driver by an Operations Dispatcher or Route
Supervi sor after the "Slip" has been posted, either prior to or
during the day of operation.

"Covering" shall relate to work involving the assignnent or
detailing of a Driver to remain at a specific location where
there is a reasonable expectation that additional unschedul ed
service may be required to be operated.

A "Report" shall relate to work where a driver is assigned to
report for duty at a particular tinme and location on a
contingency basis, to protect service in the event of late-
reported sickness, nissed driver assignments, unanticipated
service requirements, or simlar circunstances.

In this Procedure, "seniority" shall nean "classification
seniority".

Al work which is based at Newrarket, Barrie or Pefferlaw,
shall be considered as "Newrarket group"” work.

All work which is based at Steeprock or shall be considered as
" St eeprock group" work.

Al work which is based at Brampton, MIton or Guelph shall be
considered as "Brampton group” work.

Al work which is based at Hamlton shall be considered as
"Hami | ton group" work.

Al work which is based at Oshawa or Whitby shall be considered
as "Oshawa G oup" work.

149



Long- Term Qpen Wrk

(a}

{c)

{e)

When a fuli- time crew is expected te be "open' for five
congecutive working days or more, 1t will be offered to full-
time spare drivers within the sane hone base group in seniority
order.

Wien a part-time crew 1is expected to be "open" for five
consecutive working days or nore, it will be offered to part-
tame spare drivers within the sane home base group in seniority
order.

Any spare driver who claims such a crew on a tenporary basis
will temporarily assume the off-days of such crew, and wll be
required to retain the crew until 1t is no longer "open", such
as when a vacation swing driver or the original "signed" driver
resunes the crew or another enployee is appointed to fill the
vacancy. Drivers are not autonatically entitled to resune such
clained crews after they have been filled by other drivers cr
after a new crew selectron (sign-up) occurs. However, should
such a spare driver be scheduled for wvacation during the
affected period, his replacenent vacation sw ng driver will
tenporarily assume such claimed work, since the sw ng driver
"follows" the work of the driver he is scheduled te replace.
A spare driver may not claim an alternate “open” spare crew.

Any |ong-term open work which is not "clained" by spare drivers
as outlined above will be assigned to other drivers on the
daily siip.

In the event that a Bus Driver has been or is highly likely to
be absent from work for at least thirty (30} consecutive
cal endar days due to extended iliness, disability or extended
| eave such as parental |eave. and where this involves a home
base | ocati on where no spare drivers are nornally |ocated, then
the Union and the Enployer will consult on this matter.

Wiere the timing of return to work is indefinite and the
possibility exists that a permanent vacancy wll eventually
result, then the Enployer mayelect to fill the position on a
conditional basis in accordance with the follow ng:

(i} The position  will be offered in order of
classification senioraty to Bus Drivers with a current
standi ng application for such a position in accordance
with Article 8.1.
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(£)

{ii) The driver who accepts such a position will transfer
to the new hone base, conditional on the original
driver not returning, but the transferring driver's

standing application will remain valid in the event
that other vacancies should arise. The transferring
driver's previous position wll then be filled ain

accordance with Article g.

{iii) In the event that the original driver should return ec
work, then the transferred driver will return to his
previous home base location, being assigned to an)
vacant crew or to the spare board as appropriate.

(iv) If and when it is confirmed that the original driver
will not be returning to his position, then the
transferred driver will retain the position on a

permanent basis, and his standing application wll
then be cancell ed.

Drivers who select long-term open work which qualifies for
m | eage and which extends beyond three (3) calendar nonths in
duration, will not be eligible for mleage expense claims
beyond the first three (3) cal endar nonths.

Vol untary Overtine Duties

(a)

(b)

(c)

In order to protect their seniority rights for voluntary
overtine duties, Drivers must declare their availability
according to the section's procedures.

Drivers will normally declare their availability for voluntary
overtime duties by subnmitting a Bus briver Volunteer Form

Wien conpleting and processing a Wekly Volunteer Form the

following interpretations will generally apply:

(i) "Of-Day Work™ will normally relate to a Driver
volunteering for any work on such a day.

i) "AM Only" will usually refer to an open portion of
a run involving the A M peak periodg, or A M cover or
report duties.

iii) "AM Regular" will wusually refer to a portion of a
run involving the AM peak period and may extend into
the P.M period.

(iv) "P.M Only" will usually refer to an open portion of

a run involving the P.M peak period, or P.M cover o
report duties.
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(a)

(v) "Late Regular/Relief" will typically involve duties in
the P.M peak period that may extend to the completion
of the daily servaice requirenents, including abnormal
eveni ng service requirements.

(vi) Drivers will also have the option of selecting "Any
Wor k.

Al drivers assigned on the slip (including for Report or
Covering duties) will be guaranteed to be paid a minimum of
4:00 val ue hours.

Drivers Who declare their availability for voluntary overtime
duties must be willing to accept any assigned work.

It is the responsibility of al 1 Drivers who have declared their
availability for voluntary overtime duties for a particular day
to check the posted daily "Slip", in person or by telephone, to
determine their assigned duties, if any.

Drivers who have a." acceptable unforseen excuse for being
unable to perform a" overtime assignment are required to
provide as nuch advance notification as possible to the
Steeprock Operations Dispatcher or a" appropriate Route
supervisor. such drivers who "book off" from performng their
overtime assignnments will lose their voluntary overtine rights:

(ii for the next seven {7) days on the first occasion in
a board period, unless at |east four {4) hours advance
notification has been provided,;

it for the greater of the next twenty-one (21} days or
the remainder of the board period, on the second
occasion in a board period.

Drivers who are late for volunteer overtame assignnents will
| ose their voluntary overtime rights:

{i} For the next seven (7) days on the first occasaon in
a board period;

(i1} for the greater of the next twenty-one (21) days or
the remainder of the board periocd, on the second
occasion in a board period.

Reporting Back for Duty

(a)

Drivers who have been absent from duty for a" indefinite time
due to illness, injury, jury duty, or similar circumstances,
nust advise of their re-availability for duty prior to 1200
hours in order to beeligible to assume their own nornal run or
duties for the follow ng day.
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(o)

{c)

Drivers who are unable to provide such advice by 1200 hours but

who do so later in the day will be placed on a "Report" for the
following day, and wll receive pay value for actual work
per f or ned.

If the Enployer requires a Driver to relinquish normal duties
due to special circumstances such as court appearance, the
Driver is guaranteed to receive at least the schedul ed val ue
for the normal duties, provided the nodified assignment ais

conpl et ed. In the event that the Driver is unexpectedly nade
re-available for work after the nornmal duties have been
assigned to another Driver, the original Driver wll be

detailed alternate duties to be conpleted within the original
schedul ed shift and from the sane home base, with the original
schedul ed val ue protected.

Preparation of Daily Slip

(a)

(b)

(c)

During weeks when "mid-day" driver training or simlar special
circunstances occur, selected "md-day" work may be assigned to
full-time Vacation Swing Drivers with a schedul ed weekly val ue
of significantly I ess than 40 hours, provided that such drivers
are advised of the additional assignment not |ess than 72 hours
in advance.

As of 1200 hours each day, a list of known open work for the

following day will be conpiled for each home base group. Each
list may include runs, part-runs, covering duties, report
duties, or other open work. If sufficient drivers are
avai | abl e, runs will not be broken. up; however, other non-
conflicting open work may be grouped together or conbined with
runs within applicable spread linits. Reasonable  run

adjustments nmay also be inplemented to facilitate driver
training courses or other special circunstances.

The work assignnents for each hone base group will be listed in
the followi ng order:

(i) Charter work with a known value of five (5) hours or
nore by order of first out.

(i) Known open work with a pay value of seven (7) hours or
greater, by order of earliest finishing tines.

(iii) Al remaining work including reports may be assigned
or not assigned to spare drivers at the Enployer's
di scretion. Such work if assigned will be assigned by

earliest finish using assignnment sequence nunbers as
identified in 5(d) of Appendix "A".
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(e)

tg)

The crew roster for spare drivers will indicate an "assignment
sequence number" for each working day with full-time spare
drivers receiving nunbers in the 01-09 series, and part-time
spare drivers receiving nunbers in the 21-2% series. Should
spare driver positions become tenporarily "open". they may not
be tenporarily "clained" by other spare drivers, but will
remain vacant until permanently filled. During weeks when any
full-time Vacation Swing Drivers are "spare", they wll be
assigned nunbers in the 11-19 series in order of their Vacation
Swing Block nunbers, followed by any other "surplus" full-time
spare drivers. The off-days of such drivers in the 11-19%
series will be determined by the Enployer in accordance with
anticipated service requirenents, and will be advised by way of
the Slip posted on the Tuesday prior to the "spare" week.

The finalized lists of open work assignnments will be used to
assign work first to the available spare drivers within each
home base group, in order of their “assignment seguence

numbers“. However, this process nust result in all work at
“gsatellite" |ocations being assigned within its own hone base
group; otherwise, such work wll be "forced" to the spare
driver(s) with the |argest sequence nunber(s). (Exanpl e: "s*
is larger than "2"). Wile no spare driver will be assigned
duties which would knowingly result in less than nine(9) hours
O overnight rest, no driver will be "by-passed" if the

finishing taime for the current day's duties is unknown.

If for any day there is a surplus of spare drivers at any
location, the driver(s) with the l|argest assignment sequence
number (s} may be assigned to remaining open work within anot her
hone base group provided that no spare drivers may be assigned
to report at a location nmobre than 90 kilonetres from their
current honme base.

Any renmining open work assignments will next be assigned to
drivers who had declared their availability for overtinme
duties.

(1) Drivers W ll not be assigned voluntary duties which
woul d:

conflict with their normal work assignnments.
knowi ngl'y result in less than eight (8)
consecutive hours rest at sone point between each
day's work assignmencs.

knowi ngly result in nore than twelve hours of
"full-rate" duties within one operating day.
assign a "report" when spread woul d |ikely result
in an overnight rest or hours-of-work conflict.
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(h)

(i)

(3)

(k)

{m)

(ii) Subject to thy ii), in order of earliest finishing time
remaining work wll then be assigned to volunteer
drivers within the applicable hone base group, in
accordance with section procedures.

(iii) Subj ect to (h) (i), any remaining duties would then be
assigned in accordance with section procedures to any
drivers in another home base group who had previcusly
declared their overtime availability, provided that no
drivers will be required to report at a location nore
than 90 kilonmetres from their current hone base.

Should any voluntary overtinme duties still remain, they m)
then be offered to any available driver who can be contacted,
regardless of seniority order and regardless of distance
bet ween hone base and reporting |ocation.

Shoul d any "unassi gned" volunteer drivers remain for any given
day, a reasonable nunber of them wll be identified to
appropriate supervisory staff for attenpted contact.

Drivers assigned to "Report" duties may be required to accept
any duties subsequently detailed to them within the nornal
applicable spread limt.

In view of the above procedure, the pre-assigning of overni ght
layovers (other than special charters) should seldom be
required. Wien such overnight |ayovers are required, however,
they will be assigned in normal sequence based on the finishing
time for the first day's work, provided that no drivers may be
"overnighted" prior to their non-working days, or for a second
consecutive night, wthout their consent.

The conpleted Slip for the next day of operation will be posted
daily by 1500 hours at Steeprock Operations and by 1700 at
other appropriate |ocations, except when this is beyond the
reasonabl e control of the Enployer.

Once the Slip has been posted, no changes to work

assignnments will be permtted, except in the event of an
energency or as otherwi se provided in this agreenent.

155



Detailing of Report Drivers

(a)

(b}

cl

Once a Driver has been assigned on the Slip to "Report”
status, any subsequent detailing of duties is not
determ ned by seniority order or full-time versus part-tine
status. Wrk will be detailed to "Report" drivers in order
O their reporting time, regardless of the pay value
i nvol ved. Wien a Report driver conpletes a detailed piece
of work and then resunes "Report" status, that driver will
be placed “below” any other on-duty "Report" drivers for
subsequent detailing of work.

"rReport” drivers will be paid at "full rate" until specific
work is detailed, when the applicable rates for the work
will then apply.

If the detailed work includes a release period at the
reporting location of two hours or greater during the work
day:

(1) the work prior to the tinme of release wll be
guaranteed a minimum pay value of two hours,

(i) there will beno pay for the period of release,

(111} not nore than one such wunpaid period wll be
detailed during the available spread 1imit for the
day.

Regardl ess of the above pay practice, subject to service
requirements and at the discretion of an Operations
Di spatcher or Route Supervisor, such drivers nmay be
pernmitted to | eave the property for personal break purposes
and return at a specified tine.

After a "Report" driver has been on duty for six and one
half (6 1/2) hours of elapsed time, that driver must

contact an appropriate supervisor and wll either be
detailed a specific piece of work which can be conpleted
with the applicable spread limit or wll be released for

the day. At the discretion of an Qperations Dispatcher or
Route Supervisor, "Report" drivers may be rel eased prior to
the “"six and one half (6 1/2) hour" 1limit, but will be
guar anteed to receive at least the minimum pay val ue
originally assigned.
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£)

(g)

(h)

Duties with known finishing tinmes will first be detailed to
a "Report" driver or drivers who can conplete such duties
within the applicable spread limt. If no such "Report"
drivers are available, then the "overspread" work will
first be offered to on-duty "Report" drivers in order of
seniority on a voluntary overtine basis (subject to
overni ght IeSt provisions), prior to being offered to other
vol unt eer s.

Shoul d additional duties become available on the day of
operation, reasonable effort will be attenpted to nake such
duties available in the follow ng sequence:

(i) Detailed to available "Report" drivers.

(ii) Ofered to readily available drivers in accordance
with the volunteer |ist (Appendix A 5(i)}.

(iii) Offered to any drivers who can be contacted

If a driver fails to report for duty as scheduled, the work
will be detailed to the first on-duty "Report" driver who can
conplete the entire scheduled work within remaining "spread".
If no such "Report" driver is available, a portion of the work

up to its first "natural break point" wll be detailed to the
first "Report" driver. Should the original driver subsequently
report for duty, that driver will be detailed any remaining

open work for the day (possibly including any remaining portion
of his or her original work) or will be placed on a "Report".
In such cases, pay wll be based on actual work perforned, not
on scheduled run value, and the driver may be released at
anytinme if not required.

If a spare driver is detailed duties which result in that
driver receiving less than nine (9) hours [ten {(10) hours for
spare drivers who are assigned duties which begin and end at a
location other than their normal hone base) overnight rest
prior to the commencenent of the next day's assigned duties,
that driver is entitled to "book rest" for the next norning and
will be required to do so where |ess than eight hours overnight
rest is involved. In such cases, the driver will be detailed
an alternate "Report" or available open work for the next day,
whi ch satisfies the overnight rest requirements, but the driver
will be guaranteed to receive at |east the schedul ed value for
the original assigned work for that next day.

n the event that unforeseen circunstances require that
particular drivers be detailed an overnight |ayover, this nmay
occur at the discretion and with the authority of the on-duty
Qper ations Dispatcher or Supervisor. However, no drivers may
be detailed an overnight |ayover prior to their non-working
days, or for a second consecutive night, wthout their consent
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General Provisions

(a)

(a)

Drivers who are assigned to report at a reporting |ocation
other than their current hone base are eligible to claim
vehicle allowance in accordance wth the current Expense
Policy.

Nothing in this Procedure wll prevent the Enployer from
exercising its right to require enployees to perform work in
accordance with the Collective Agreenent.

In the event that actual operating experience results in an
apparent need to nodify this Procedure, the Union and the
Enployer w Il endeavour to make such nodifications in a
mutual |y satisfactory manner.

Bus Drivers are not required to wear ties from Victoria Day
Monday up to and including Labour Day. When ties are not worn,
Bus Drivers must wear short-sleeved shirts and only the top
button of the shirt may be undone.



APPENDI X #B"
WORKI NG PROCEDURES FOR STATI ON  OPERATI ONS

STATI ON ATTENDANT FLOATERS ASSI GNI NG AND DETAILING PROCEDURE

In order to permt a reasonable neans of administering certain aspects
of the Collective Agreement in a consistent and equitable nmanner, and to ensure
efficient and effective service to the public, the follow ng procedures will
apply to Station Attendants who hold the position of Floater, unless otherw se
stipulated el sewhere in this agreenent:

1. Definitions and Interpretations

(a)

(b)

(c)

(8)

(e)

(f)

(h}

(i}

(3)

"Assigning" shall relate to work which is developed wth
respect to the next week of operation.

"Detailing" shal | relate to work which is given out or
"detailed" to a Floater by the Supervisor either prior to or
during the day of operation.

"Covering" shall relate to work involving the assignment or
detailing of a Floater where there is a reasonabl e expectation
that additional unscheduled service may be required to be
oper at ed.

Stand by shall relate to work where a floater is assigned to
report for duty at a particular tine and location on a
contingency basis, to protect service in the event of late-
reported sickness, mnissed station attendant assignments.
unanticipated service requirenents, or simlar circunstances.

In this Procedure, “seniority” shall mean “classification
seniority".

Al work which is based at stations along the Lakeshore West
from CNE (including cNE) shall be considered as "Lakeshore West
group” work.

Al work which is based at Danforth Station and east along the
| akeshore shall be considered as "Lakeshore East group” work.

Aliwork which is based at Union Station and Yorkdale shall be
consi dered "Union Station G oup" work.

All work which is based on Georgetown and MIlton Lines not
including Union Station shall be considered as Georgetown group
wor k.

Al work which is based on the Bradford, R chnond H I, and
stouffville Lines shall be considered Bradford group work.
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{k}

Floaters will be appointed through the normal jobk posting
procedur e.

Vacation Swing Floaters

(a)

(b)

Station Attendants will select vacation schedules in accordance
with a procedure to be devel oped jointly by the enployer and
t he union.

Vacations wll be scheduled only ain full weekly blocks, from
Saturday to Friday inclusive, throughout the entire cal endar
year. The maximum nunmber of Station Attendants (within each
group) who may be on vacation in each week, w |l be determ ned
by the enployer and wll ©be strictly enforced. Any use of
vacation credits on an individual day basis wll be granted
only at the sole and absol ute discretion of the enployer. and
will normally only be permtted during weeks when there are

spare Vacation Swing Floaters avail able.

For each full-tinme and part-time Station Attendant group,

vacation swing blocks will be posted four times per year:
January, April, July and October, for possible selection by
currant Floater Station Attendants within that group, in order
of seniority. Floater Station Attendants who select such
bl ocks will be scheduled to replace the Station Attendants On
vacataon by assuming their shifts and off-days at the time of
vacation, provided that the Station Attendant 1s still |ocated

within that group.

Part-time floaters who select wvacation awing blocks which
results in less than three (3) days of scheduled work wll be
assigned additional work or standby status for up to five (5}
wor ki ng days per week.

There shall not be less than three (3) work days for floaters
selecting vacation swing work.

Floater Station Attendants who do not select a vacation swing
block for a particular posted period, wll becone "spare"
Floaters for the period, receiving work assignments in
accordance with the remminder of this Procedure.

Long- Term Qpen Work

{a

Wien a full-time station attendant position 1s expected to be
"open" for five consecutive working days or nore, it will be
offered to eligible full-time station attendant floaters within
the same hone base group in seniority order.
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(d}

(e)

(£)

Wien a part-time station attendant position is expected to be
"open" for five consecutive working days or nore, it wll be
offered to eligible part-tinme station attendant floaters within
the sane hone base group in seniority order.

Any long-term open work which is not "clained" as outlined
above will be assigned to other station attendant floaters
through the seniority provisions.

Floaters who declare their assignnent will not be allowed to
change for the duration of the assignment, unless there is a
natural break in the assignment, e.g. pre-assigned vacation
relief, known illness of five (5) working days or more,
quarterly sign-up.

However, should such a floater be schedul ed for vacation during
the affected period, his replacement vacation swing floater
will tenporarily assume such claimed work, since the sung
floater "follows" the work of the station attendant he 1is
schedul ed to repl ace.

Fl oaters who select long-term open work which qualifies for
mleage and which exceeds three (3) <calendar nonths in
duration, wll not be eligible for mileage expense clains
beyond the first three {3) cal endar nonths.

Voluntary Overtine Duties

(a)

{b)

Fl oaters who declare their availability for voluntary overtine
duties nust be willing to accept any assigned work.

Floaters who have a reasonable unforeseen excuse for being
unable to perform an overtine assignnent nmust notify the
Supervi sor of this situation at l|east four hours in advance of
the assigned reporting tine.

In order to protect their rights for voluntary overtine duties,
Fl oaters must foll ow section procedures.

Preparation of Wrk Assignnents

(a)

If sufficient floaters are available, shifts will not be broken
up; however, other non-conflicting open work may be grouped
together or conbined with shifts within applicable work groups.
Reasonabl e adjustnents to the follow ng days work may also be
Inplenented to facilitate other special circunstances.
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Note:

(b}

During weeks when Vacation Swing Floaters are "spare", the)
will be interfaced with the other spare floaters in the sane
work group on a seniority basis, for purposes of determining
dai | y/weekly work assignnents. The off days of such "spare"
Floaters will be determined in accordance with anticipated
service requirenents.

Fl oaters must contact the Supervisors' office after 1500 hours
each Tuesday (Wednesday when statutory holiday falls on Mnday)
for the follow ng week's schedule.

|f, for any day there is no work available for spare floaters
at any location within their own work group, the nost junior
spare floater(s) may be assigned to remaining open work within
the next closest work group and so on.

The open work assignnents will be used to assign work first to

the spare floaters available within each work group, in
accordance with the follow ng:

(i} when firm starting and/or finishing times are known,
every effort will be made to ensure spare floaters not
be assigned duties which would result in less than ten
(10) hours rest (provided that when a firm finishing
time for the current day's duties is unknown. such a
floater will not be by-passed on the basis of the rest
peri od.

(ii) Subject to {(d) (i), the work will be assigned to full-
time spare floaters in order of seniority.

(iidy In conjunction with 5(d) (ii), the npst senicr enpl oyee
will be assigned in order of:

(a) Earliest finishing time on the day shift.

(by Split shift.

{c; Earliest finishing taime on the afternoon shift.
(d) Hone base location or closest to at.

(iv; Subject to (¢} and (d) li;. the remaining work will
then be assigned to part-tinme spare floaters in order

of seniority

(v I'n conjunction with 5(d) {(iv), the nost senior enpl oyee
wiil be assigned in order of highest shift value.

d{i) applies to all Station Attendants
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Not e:

(e)

{f)

After volunteer permanent station attendants within the
appl i cabl e Location have been assigned work, in accordance with
section procedures, any remaining open work assignnents will
next be assigned to floaters who have previously declared their
availability for voluntary overtime duties, in accordance wth
the follow ng:

(i) Floaters will not be assigned voluntary duties which
woul d:

- conflict with their normal work assignnents.
- knowingly result in less than eight (8) hours
consecutive rest between work assignments.

(ii) Should any voluntary overtime duties still remain,
they may then be offered to any available station
attendant who can be contacted.

(iii) No scheduled shift may be scheduled to extend for
longer than thirteen (13) hours except by mutual
agreenent between the union and the conpany.

Fl oaters assigned to stand by duties are required to accept any
duties subsequently detailed to them

e(i) & (iii) apply to all Station Attendants

Detailing of Stand By Floaters

(a)

Once a Floater has been assigned to stand by status, any
subsequent detailing of duties is not determned by
seniority order or full-time versus part-tine status. Wor k
will be detailed to stand by floaters in the followng
order:

(ii the closest stand by floater who can cover the
spread required;

(ii) earliest finishing time on the day shift;
(iii) split shift;

(iv) earliest finishing time on the afternoon shift;
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Not e:

(b}

{v) if sufficient floaters are available, shifts wll
not be broken up; however, other non-conflicting
open work may be grouped together within applicable
spread limits when necessary.

Wien a stand by floater conpletes a detailed piece of work
and then resumes stand by status, that floater will be
pl aced “below" any other on-duty stand by floaters for
subsequent detailing of work.

Wien a floater on stand by is released and detailed tc
return later to perform a specific piece of work there
shall be no pay far that released time, provided the time
released is two hours or nore.

Should the released time be less than two hours then such
time W Il be paid at the applicable rate of pay.

There will be no nore than one unpaid period during the
spread time available per work day.

Floaters who are released after reporting for work and are
detailed to return for specific work assignments later in
the day will be allowed a minimum of two hours credit added
to their total nunber of worked hours in that day.

This two hour credit will not qualify for overtime paynent
unless worked hours and the credit total greater than eight
hours in one work day.

Part-tine stand by floaters who are not detailed specific
work assignments Will receive a mninum of three (3) hours
ray.

After a stand by floater has been on duty for six and one
half (6 1/2) hours of elapsed time, that floater must
contact an appropriate supervisor, and will either be
detailed a specific piece of work which can be conpl eted,
or will be released for the day.

Rest for the next day's work will commence at the time of
rel ease.

Shoul d additional duties become available on the day of
operation, reasonable effort wll be attenpted to make such
duties available in the follow ng sequence:

(1) detailed to available stand by floaters

(11} offered by seniority to any on duty station

attendant at that location.
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(iii) offered to any station attendant who can be
cont act ed.

(e) If a station attendant fails to report: for duty as
schedul ed, the work will be detailed to an on-duty stand by
floater who can conplete the entire schedul ed work. If no
such stand by floater is available, a portion of the work
will be detailed to the standby floater with the greatest
spread time avail able.

(f) Should the original station attendant subsequently report
for duty, that Station Attendant wll be detailed the
bal ance of the shift. In such cases, pay will be based on
actual work performed. The floater may resune stand by
status.

General Provisions

(a) Fl oaters who are assigned to report at a reporting |ocation
other than their appointed hone base spot are eligible to
claim vehicle allowance in accordance wth the current
Expense Policy.

(b} Nothing in this Procedure will prevent the Enployer from
exercising its right to require enployees to perform work
in accordance with the Collective Agreenent.

(c) In the event that actual operating experience results in an
apparent need to nodify this Procedure, the Union and the
Enpl oyer w Il endeavour to make such nodifications in a

mutual |y satisfactory manner.
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