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MEMORANDUM OF AGREEMENT made this 11th day of August, 2008.

BETWEEN

THE CORPORATION OF THE CITY OF BELLEVILLE

hereinafter referred to as "THE CORPORATION",
OF THE FIRST PART:
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEESAND IT'S LOCAL NO. 907

hereinafter referred to as "THE UNION",

OF THE SECOND PART.

ARTICLE 1 - PURPOSE

1.01

1.02

103

The general purpose of this Agreement is to establish and maintain collective bargaining relations
between The Corporationand its employees, and to provide machinery for the prompt and equitable
disposition of grievances, and to establish and maintain mutually satisfactory working conditions,
hours d work, and wages for all employees who are subject to the provisions of this Agreement.

Nothing contained in this Collective Agreementwill contravene the Employment Standards Act, the

Labour Relations Act, the Occupational Health and Safety Act, the Highway Traffic Act, or the
Human Rights Code.

Itis agreed hereto that where the title "Immediate Supervisor" i shown in this Agreement, it shall be
determined to mean the following persons for each respective Department:

Public Works Operation - Superintendent, or his/her designate

Recreation and Community Services Department - Director, Recreation and Community Services
Department, or his/her designate

ARTICLE 2 - SCOPE

2.01A)

The Corporation recognizesthe Union as the sole and exclusive Bargaining Agent for all employees
of the Corporation, save and except:

Chief Administrative Officer

DepartmentHeads/Directors and Deputy DepartmentHeads/Directors
Superintendents and Assistant Superintendents

Non-working Foremen

Professional engineers

Engineering and Public Works DepartmentmanagementincludingFleet/Transit Manager, Transit
Operations Manager, Project Manager, Development Engineer, Project Engineer, Supervisor of
Design and Surveying, Office Manager, Manager of Environmental Services

Recreation and Community Services Department managementincluding Recreation Manager,
Program Supervisor of Youth Programs, Program Supervisor of Aquatics Adults and Seniors,
Arena Manager, Arena Supervisor, Parks Manager, General Supervisor, Rental & Marketing
Supervisor, Harbour Supervisor, Stadium Licence Manager, Bartenders

DevelopmentServices Department managementincluding Manager of Development, Chief

Building Official, Deputy Chief Building Official, Manager of Approvals, Manager of Policy
Planning



2.01B)

2.02

« Finance Department management including Manager of Finance/Deputy Director, Office
Supervisor, Manager of Taxation, Purchasing Supervisor

« Corporate Services department management including Property Manager, Manager of
Information Systems, Technical Services Supervisor, Senior Systems Analyst

e« Fireand Emergency Services Department management, members of the Belleville Professional
Fire Fighters Association and Belleville Volunteer Fire Fighters

¢ Members of the national Automobile, Aerospace, Transportation and General Workers Union of
Canada (CAW Canada) Local #4003 —Transit workers

All employees in the Mayor/CAO offices
« All employees in the Human Resources Department (except Payroll Officer and Assistant
Payroll Officers, who are members of the Bargaining Unit)

« Employees regularly employed for not more than twenty-four (24) hours per week (except arena

broom gang, canteen attendants, and part-time program staff, who are members of the
bargaining unit)

e Students employed for the summer vacation period
e Programming staff and part-time personnelto leisure activities
+ Volunteers, grant staff and co-op students

NOTE: Arena broom gang, canteen attendants, cleaners, and facilities part-time program staff shall
be represented by the Bargaining Unit, but shall not be seniority listed.

Volunteers, grant staff, co-op students and temporary help agencieswill be administered in such a
manner as to not resultin:

e The layoff of an employee;
e Thereductionof hours of an employee; and
* A position, same as that occupied by an employee under this Article, being declared redundant.

No employee coming within the scope of this Agreement shall be requiredto make any written or
verbal agreement, which may conflict with the terms of this Contract.

ARTICLE 3 - CORPORATION'S RIGHTS

3.01

3.02

The Union agrees that the Corporation has the right to manage it's affairs, to direct it's employees

(which includes assigning and scheduling of work), and to hire, promote, transfer or lay off, to also
suspend, discharge or discipline employees for just cause.

The Corporation agrees that these functions shall be executed in a manner consistent with the

general purposes and intent of this Agreement and subject to the right of the employee to lodge a
grievance as set out herein.

ARTICLE 4 — UNION SECURITY AND CHECK-OFF OF UNIONDUES

4.01

4.02

4.03

Itis agreed by the parties hereto that all employees in the Union will be required to pay an amount
equal to the current monthly dues, so long as the Union is the recognized Bargaining Agent.

Itis further agreed that the Corporation shall deduct Union dues from the wages of all employees
who come within the scope of this Agreement, whether a non-member or member. Deductions shall
be made from each pay period and shall be forwarded to the Secretary-Treasurerno later than the

15thday of the month following, accompanied by a list of all employees from whose wages the
deductions have been made.

The Unionis responsible for keeping the Corporation informed as to the names and addresses of
the proper officers during July of each year of the life of the Agreement, and further, withinten (10)
days of any change being made in the list during the intervening period. The Union shall give the
Corporation one (1) month's notice of any change in the amount of dues to be deducted.



ARTICLE 5 - NO DISCRIMINATION

5.01

5.02

There will be no discrimination by the Corporationor the Union against any employee because of
membership or non-membership in any lawful Union or because of age, sex, race, colour, religion,
creed, political affiliation or in relationto hiring relatives of employees.

The Corporation, the Union and employees agree to conduct their affairs in accordance with the
Ontario Human Rights Code, and further agree that there will be no discrimination, intimidation,

harassment, interference, restriction, or coercion exercised or practiced with respectto any
employee.

ARTICLE 6 - GRIEVANCE PROCEDURE

6.01

6.02

6.03

Complaints and grievances of employees shall be dealt with in the following manner, and all such
complaints and grievances must be in writing and filed not later than five (5) working days of the

alleged grievance. A grievance concerning any paymentthat the employee is entitled to under this
Agreement shall be deemed to occur as of the applicable payday.

STEP 1 - Grievance to Immediate Supervisor (Non-Union)

The aggrieved employee and a member of the Grievance Committee shall present the grievance to
the immediate supervisor, who shall consider it in the presence of the persons presenting same, not
later than five (5) working days immediately following receipt of said grievance and give a written
decisionto the employee with a copy to the Union not later than five (5) working days immediately
following the said meeting. If a settlement satisfactory to the employee is not reached, the

aggrieved employee may, not later than five (5) working days immediately following the termination
of the above time limits, proceedto STEP 2.

STEP 2 - Grievance to Department Head

The aggrieved employee and a member of the Grievance Committee shall present the grievance to.
the Department Head, who shall consider it in the presence of the persons presenting same not
later than five (5) working days immediately following receipt of said grievance and give a written
decision to the employee with a copy to the Union not later than five (5) working days immediately
following the said meeting. If a settlement satisfactory to the employee is not reached, the

aggrieved employee may, not later than five (5) working days immediately following the termination
of the above time limits, proceed to STEP 3.

STEP 3 - Grievance to Chief Administrative Officer

The aggrieved employee and a member of the Grievance Committee shall presentthe grievance to
the Chief Administrative Officer, who shall consider it in the presence of the persons presenting
same not later than five (5) working days immediately following receipt of said grievance. The Chief
Administrative Officer shall give a written decision to the employee with a copy to the Union not later
than five (5) working days immediately following the said meeting.

Where a dispute involving a question of general application or interpretation occurs within a
department, such grievances may be submitted at 6.01, Step 2 of the grievance procedure and
where a dispute involving a question of general application or interpretation occurs dealing with
bargaining unit issues, such grievances may be submitted at Step 3 of the grievance procedure and

shall be dealt with by a member of the Union executive and a member of the Union Grievance
Committee.

By mutual agreement, the time limits referred to above may be extended.



ARTICLE 7 —~ MEDIATION AND ARBITRATION

7.01

7.02

7.03

After the grievance procedure as set out in this Agreement has been exhausted, and before an
arbitrator is contacted under this Article, either Party may agree to utilize the services of a
Grievance Mediator to assist the Parties in resolving their differences. Inthe event a Grievance
Mediator is requested, a referralto arbitration shall be delayed until after the Grievance Mediation
Officer has conducted a meeting of the Parties and provided a report.

The Parties shall jointly share the expense of the Grievance Mediator.

It is agreed by the Partiesthat any difference of opinion related to the interpretation, application or
administration of this Agreement which cannot be settled after exhausting the grievance procedures

(and optional mediation process), will be submitted to Arbitration under the provisions stipulated in
the Ontario Labour Relations Act within thirty (30) days.

It B agreed by the parties that each shall pay the cost of their own nomineeto the Arbitration Board,
and they shall share equally all costs and fees charged by the Chairman of the Board.

ARTICLE 8 -STRIKES AND LOCKOUTS

8.01

8.02

In view of the orderly procedures set out in ARTICLES 6 and 7 above for the final and amicable
settlement of all complaints and grievances, the parties agree that there shall be no lockouts
ordered by the City and there shall be no strikes, slowdowns or curtailment of work, ordered or

condoned by the Union, or any df it's officers or representatives, as long as this Agreement remains
in effect.

In the event of any other employee of the Corporation engaged in a strike and placing or
maintaining pickets at the Corporation's premises, then any failure to cross such picket line by the
members of this Union shall not be considered a violation of this Agreement.

ARTICLE 9 -UNION COMMITTEE

9.01

9.02

9.03

9.04A)

The Union shall advise the Corporation in writing of the personnelserving on the above mentioned
Committees, during the month of July of each year of the life of the Agreement and, further, within

ten (10) days of any change being made in the list of the Committee personnel during the
intervening period.

The Union acknowledges that members of the Union Committees will continue to performtheir
regular duties on behalf of the Corporation and that such persons shall not leave their duties without
first obtaining permissionto do so from the immediate Supervisor in the respective department, and

on completion of such duties shall report back to him/her, and give any reasonable explanation
which may be requested with respectto their absence.

It is understoodthat such permissionshall not be unreasonably withheld.

The Corporation acknowledgesthe right of the Union to elect, appoint, or otherwise select, Union
Committees for the purpose of this Agreement consisting of not more than seven (7) members plus
the Presidentduring negotiations, providedthat not more than one {1) employee is appointed from
any one function of a Departmentat the same time to carry out the proper functions of the Union.
The Corporation agrees to recognize and dealwith the above Committees with respectto any
matter which properly arises from time-to-time during the term dof this agreement, including
grievances and the negotiation of a new Collective Agreement.



9.04B)

9.05

In accordance with this understanding, such employees will be compensated by the Corporationto
the extent of their regular pay for such time spent in dealing with matters arising out of this
Agreement. However, the Corporation reserves the right to withhold payment if the Union
Committees do not conform with the accepted practice in dealing with matters arising out of this

Agreement, or if an unreasonable or abnormal amount of time is consumed in dealing with such
matters.

Compensationwill not be allowed for time spent outside the employee's regularworking hours.

The Union shall have the right at any time to have the assistance of a Representative of the
Canadian Union of Public Employeeswhen dealing or negotiating with the Corporation. Such
representative shall have access to the Corporation's premises in order to investigate or.assist in

the settlement of a grievance at a time or times agreeable to the immediate Supervisor in the
respective department.

ARTICLE 10 - LEAVE OF ABSENCE

10.01

10.02

10.03

10.04

10.05

10.06

10.07

10.08

Leave of Absence, with pay and without loss of seniority, shall be granted for three (3) membersto
attend Union functions. The Union shall reimburse the Corporation for the cost of such absences by
the fifteenth of the month following. Such leave shall be requested by the Union President, or
his/her alternate, in writing ten (10) working days prior to the leave of absence.

One employee at one time, who is appointed, temporarily employed, or elected to perform duties on
behalf of the Canadian Union of Public Employees shall, upon giving thirty (30) calendar days'
advance written notice to the immediate Supervisor, be granted leave of absence for a minimum of
one (1) year to a maximum period of two (2) years without pay, provided the employee's position
can be suitably filled at no extra cost to the Corporation. Benefits specified in Article 16 may be
maintained provided the employee pays the full-required premiums by the fifth (5th) of each month.

The Employer may replace the employee by a temporary replacementfor the duration of the leave if
there is no bargaining unit employee who possessesthe requisite skills and qualifications to perform
the required work. At the conclusion of the leave, the employee temporarily appointedto the

positionshall be returned to his/her former position or, if hired as a temporary replacement, be
terminated.

The Corporationshall also be permitted to suitably arrange for performance of the incumbent
employee's work, as required.

Special Leave with pay, for periods not over five (5) working days, at one time, or in total during one
(1) calendar year, may be granted by the Chief Administrative Officer, to attend professional
conferences or short courses associated with the employee's duties.

Specialleave with partial pay, as may be determined and approved by the Chief Administrative
Officer, for a period beyond five (5) working days and not over thirty (30) working days may be
granted by the Chief Administrative Officer to attend training or educational courses associated with

the employee's duties. Such special leave shall not be granted more often than once in three (3)
years of employment.

Special leave without pay may be granted by the Chief Administrative Officer for periods over thirty
(30) days but not over nine (9) months to attend courses in a recognized education institution. Such
leave must be approved by the City Council. Only one (1) such period of leave shall be granted.

Special leave with pay may be granted by the Chief Administrative Officer in exceptional
circumstances not covered above. Exceptional circumstancesare defined as unforeseen or
emergency situations affecting the employee and his/her immediate family.



10.09

10.10

10.11

10.12

10.13

10.14

10.15

10.16

10.17

Periods of leave without pay, in excess of thirty (30) working days, shall not be credited for
purposes of:

1. Service credit towards within grade increase and completion of probation
2. Annual vacation accrual

Employees are entitled to five (5) days leave per calendar year without pay. Such leave shall be
given upon request unless good reason is given by the Department Head for refusal.

Pregnancy leave, without pay shall be granted for a period up to seventeen (17) weeks duration,
with such leave to commence no earlier than seventeen (17) weeks before the expected birth date.

Note: This Article will be governed by the Employment Standards Act, RSO 2000, as amended
from time to time.

Parentalleave, without pay shall be granted for a period up to thirty-five (35) weeks for Birth Mother
and up to thirty-seven (37) weeks for employees who did not take pregnancy leave.

Note: This Article will be governed by the Employment Standards Act. RSO 2000, as amended
from time to time.

At leasttwo (2) weeks' written notice of the requirement for maternity or parental leave must be
given inwriting to the Department Head of the employee.

The employee may shorten the duration of the employee's maternity or parental leave with the
consent of the Department Head or by giving the Department Head four (4) weeks written notice of
the employee's intentto returnto work and, in the case of maternity leave, a medical certificate
stating that the employee is able to resume his/her normal duties.

The employee's coverage for semi-private, Group Life Insurance and A. D. & D., Long-Term
Disability, major medical care and dental requirements, as specified in Article 16 shall be continued
by the Corporation during maternity and parental leave. |f the employee fails to returnto
employment, as provided herein, the Corporation may recover the cost of such payment in full.

Seniority shall continue to accrue during the maternity and parental leave under this article.
Whenever an employee enters the Armed Forces of Canada, the following rules shall apply:
A) The employee shall be given military leave without pay.

B) During the period of military service, the employee shall retain all rights to which he/she is
entitled under the provisions of this Agreement, providedthat during a period of military leave in
excess of thirty (30) days, annual or sick leave credits shall not accumulate.

C) After the completion of service, the employee may be restoredto histher former position if it
appears to the satisfaction of the Chief Administrative Officer that the employee is able to
perform his/her former service to the City, provided that the employee makes a written
application for immediate reinstatementwithin ninety (90) calendar days after receivingan
honourable discharge or release from active duty. The provisions of this subsection shall not
apply to any employee receiving dishonourable discharge.

D) Personsemployedto fill positions becoming vacant under this rule shall hold such positions
subject to being transferred to another post, if available, or terminated upon the reinstatement of

the returning employee to his/her former position, in accordance with paragraph3. of this
Article.



10.18

10.19

E) An employee in the competitive service having a reserve status in any of the regular branches
of the Armed Forces of Canada, upon requestto serve under orders on training duty, shall be
granted military leave for a period not to exceed ten (10) working days in any one (1) calendar
year. Compensation during such leave shall be the differential between prevailing rates that

they receive from the City and their Armed Service pay, providedtheir Armed Service pay does
not exceed their pay from the City.

The Corporationshall grant leave of absence, without pay and without 10ss of seniority, to any
employee requesting such leave for good and sufficient cause, such requestto be in writing and
approved by the Department Head for the respective department.

The Corporationshall pay an employee who is requiredto serve as ajuror or court witness, the
difference between his/her normal earnings and the paymenthe/she received for jury service or
courtwithess. The employee will present proof of service and the amount of pay received.

ARTICLE 11 -~ SENIORITY

11.01

Up-to-date Seniority Lists (Schedules A3, B5, B6, B7 & B8) shall be compiled (including the
employee's occupational title) in June of each year and each permanent employee shall be placed
thereon in accordance with histher term of continuous service in the Bargaining Unit. A copy of all
revisions, additions and deletions shall be posted on each Union Board and provided to the Union
Presidentin June of each year. At the same time the employer shall advise the Union of any
differences or changes since the previous list was compiled.

ARTICLE 12 - ANNUAL LEAVE

12.01

12.02
12.03
12.04
12.05
12:06

12.07

12.08

12.09

12.10

All employees,who have less than one (1) year's service as of January 1st, shall be entitled to take
annual leave in an amount equalto one-half (1/2) day for each two (2) weeks of service earned up

to a maximum of ten (10) working days with pay. Vacation earned thereafter shall be calculated on
a January 1 to December 31 basis as follows:

Inthe calendar year of the 1% anniversary and each year thereafter 10 working days with pay
In the calendar year of the 3™ anniversary and each year thereafter 15 working days with pay
In the calendar year of the 8" anniversary and each year thereafter 20 working days with pay
Inthe calendar year of the 16™ anniversary and each year thereafter 25 working days with pay
In the calendar year of the 25" anniversary and each year thereafter 30 working days with pay

Part-time employees will receive their vacation on a pro-rated basis, i.e. 2% days worked per week

=2% days pay and 1 week off for all calendar year of vacation entitlements described in Article 12
(12.01 to 12.06).

Annual leave shall be pro-ratedfor employeeswho are absent for more than seventeen (17)
continuousweeks excluding any time involvingannual leave entitlements.

An annual leave schedule is to be posted by May 1 in every year. Any employee who has failed to
designate his/her preference by that date shall be requiredto take available dates.

In exceptional circumstances, a staff member may be advanced annual leave.

/0



12.11

12.12

12.13

12.14

12.15

Preference in choice of annual leave dates shall be determined by seniority of service as follows:

A) Public Works Yards

Employees shall be entitled to take their annual leave at any time during the calendar year,
providing that not more than sixteen (16) employees and two (2) Mechanics (one (1) from Public
Works and one (1)from Transit) shall be off on annual leave during July, August and
November; but only up to nine (9) employees and two (2) Mechanics (one (1) from Public Works
and one (1) from Transit) shall be off on annual leave at any one time during other months.

Employees shall be entitled to take their annual leave at any time during the year providedthat
not more than four (4) employees, and one tree person, and one gardener and one mechanic
shall be off annual leave at one time.

Employeesshall be entitled to take their annual leave at any time during the current year,
providing that not more than four (4) employees and one (1) Refrigeration Operator are off on
annual leave at the same time during the period of May 1 to August 31, and not more than two
(2) employees are off on annual leave at the same time during the balance of the year.

D) Glanmore National Historic Site

Employeesshall be entitled to take their annual leave at any time during the calendar year,
provided that not more than one (1) employee is off on annual leave at the same time.

E) Water Operations

As far as practicable, while considering the efficient operation of the Corporation, vacations will
be granted at the times most desired by the employees.

F) InsideOperations

Employeesshall be permittedto take five (5) days df annual leave (or such greater number as
may be approved by the supervisor) in various periods of one (1) week, in minimum segments

of one-half (1/2) day. All remaining annual leave entitlement will be taken in minimum periods
of one week.

An employeewho is illduring a period of annual leave shall, subject to the provisions of the Short
Term Sick Leave Plan, have that portion of his/her period of annual leave considered sick leave
upon presentation of a satisfactory medical certificate.

Annual leave, as calculated for each period of January 1 to December 31, may be accumulated and

carried beyond December31 up to a maximum of five (5) working days annually and thirty (30)
working days altogether.

Employees holding permanent appointments, who leave their employment, are entitled to payment
for unused annual leave.

Where an employee has taken annual leave and then separates employment, the Corporationwill
be entitled to withhold salary or wages owing, or in any event, shall be entitledto be reimbursed for
any annual leave monies already paid in excess of what was earned to date of separation.



12.16

1217

12.18

12.19

A record of all annual leave will be kept by Human Resources and as soon as possible after
December31st of each year, every employee shall receive a statement from Human Resources.

If a legal or declared holiday falls on, or is observed during, an employee's annual leave period,
such a day shall not be charged as a day of annual leave.

Employees shall, upon giving four (4) weeks' written notice, have credited to their bank account any
wages which may fall due during the period of their annual leave.

An employee receiving Workplace Safety Insurance Board benefits shall continue to earn and

accumulate annual leave credits for a period of one (1) year following the date of absence from
active duty.

ARTICLE 13 - PAID HOLIDAYS

13.01

13.02

13.03

13.04

13.05

For the purpose of these rules, paid holidays shall be considered to be:

New Year's Day Labour Day

Family Day Thanksgiving Day

Good Friday Remembrance Day

Easter Monday Christmas Day

Victoria Day Boxing Day

Canada Day The last working afternoon before
Civic Holiday Christmasand New Year's

and any other day that may be declared a holiday by the Mayor, Council of the City, Provincialor
Federal Governments.

However, compensation for the above paid holidays for all part-time Recreationand Community
Services Department Facility Operation employees will be calculated in accordance with the
Employment Standards Act. All part-time employees shall work their scheduled shift assignments
immediately before and after a paid holiday to be eligible to receive pay for the holiday in
accordance with the Employment Standards Act, unless absence due to illness is supported by a
medical certificate which provides all informationas specified in Article 14.04(c).

All employees shall be entitled to time off for paid holidays, when such holidays fall on regularly
scheduled working days. Whenever any of the above holidays falls on a Saturday or Sunday and
are not proclaimed as being observed on some other day, the following Monday and/or Tuesday
shall be deemed to be the holiday for the purpose of this Article.

When any of the above noted holidays fall on an employee's scheduled day off, the employee shall
receive another day off with pay, at a time mutually agreeable to the employee and histher

immediate Supervisor for the respective department, within twelve (12) months of the applicable
holiday involved.

Water Treatment Plant Operators who work on any of the plant holidays shall be entitled to another
day off with pay within one hundred and twenty (120) days.

ARTICLE 14 - SICK LEAVE AND LONG TERM DISABILITY

14.01

Accumulated Sick Leave Plan (Hire Date Prior to July 1, 1985)

As a result of conversion from an Accumulated Sick Leave Planto a Short Term Sick Leave Plan,
the following benefit revisions will be implemented:



14.02

a)

b)

c)

d)

f)

)

h)

(i) The Accumulated Sick Leave Days standing to the credit of all employees as of
July 1, 1985 isfrozen as of that date.

(i) The Accumulated Sick Leave days standing to the credit of Glanmore National Historic Site
employees as of December31, 1998 are frozen as of that date.

50% of all employees' vested Accumulated Sick Leave credits to a maximum of 6 months salary
(130 days) would be paid out upon termination, death or retirement, based on the daily rate of
pay in effect at the time of payout.

Any future cash-out provisions prior to termination, death or retirement would be subjectto
negotiations between the City of Belleville and the respective Union.

Employeeswhose Accumulated Sick Leave days are not vested at the date df termination

would not be entitled to any payout, as outlined above, until the vesting qualification has been
met.

An employee may use Accumulated Sick Leave credits for top up purposes. Maximum top up
regarding the Disability Benefitwould be to 100% of regular earnings, whereas, top up for Long
Term Disability benefits would be to a maximum of 85% of regular earnings,

An employee may use vested Accumulated Sick Leave credits to maintain regular earnings

during a lay-off (maximum of fifty (50) days) or maternity and parental leave, with coverage to
be based on a 50% payout value.

In both €) and f}, any such usage would correspondingly reduce the total Accumulated Sick

Leave credits and consequently, would reduce the future payout value for any employee with
260 days or less.

All employees, who are requiredto absent themselvesto personally care for a member of their
immediate family (defined as spouse; common-law spouse, son, daughter, father, mother,
brother, sister, grandparents, mother-in-law, father-in-law, brother-in-law, sister-in-law, or any
relative living with the employee) shall be permitted to use their Accumulated Sick Leave credits
up to a maximum three (3) days on any one (1) occasion.

Leave taken under the preceding paragraph shall not be calculated towards uncertified sick
leave.

Accumulated Sick Leave Plan (Former Emplovees of the Belleville Utilities Commission)

As aresult of conversion from the former Sick Leave Plan at the Belleville Utilities Commissionto a
Short Term Sick Leave Plan, the following benefit revisions will be implemented:

a)

b)

The Accumulated Sick Leave Days (all of the 100% days and prorated credit for the 75% days)

standing to the credit of all employees of the Belleville UtilitiesCommission as of December 31,
2002 is frozen as of that date.

The Accumulated Sick Leave credits shall have no cash value, and will not be paid out upon
termination, death or retirement.

An employee may use Accumulated Sick Leave credits for top up purposes. Maximum top up
regarding the Disability Benefit would be to 100% of regular earnings, whereas, top up for Long
Term Disability benefits would be to a maximum of 85% of regular earnings.
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14.03

14.04

Short Term Sick Leave Plan

a)

b)

c)

d)

The employer agrees to contribute 100% of the cost of the Short Term Sick Leave Plan. Sick
leave means the period of time an employee is absent from work by virtue of being sick or
disabled, or under the examination or treatment of a physician, chiropractor or dentist, or

because of an accident for which compensation is not payable under the Workplace Safety and
Insurance Act.

Sick leave entitlement for denied WSIB claims will not be paid until written confirmation is
received from WSIB that the claim is denied and a medical certificate is supplied by the
employee, at which time sick leave shall be paid from the first day of absence for the claim.

The schedule of benefits payable under the Short Term Sick Leave Plan shall be interpreted to
provide up to seventeen (17) weeks at 100% of an employee's regular earnings, annually,
dependent on the employee's length of service.

Fullentitlement to sick days paid at 100% of regular earnings shall be restored each January
1stfor employees at work contiguous to that date and upon the first date of returnto work
following January 1st for employeeswho are on sick leave.

If an employee runs out of 100% weeks, there will always be up to seventeen (17) weeks of
disability coverage at 75% of earnings, for every unrelated disability due to accident or sickness.
A related disability would be considered an unrelated disability if an employee returns to work
on a fulltime basis for at least twenty (20) days.

For any illness or disability, the combination of 100% and 75% paid days shall always total
seventeen (17) weeks of available paid sick leave.

Benefits of the Short Term Sick Leave Plan as outlined belowwould commence on the 1stday
of disability due to accident or sickness and would be payable for up to 17 weeks.

Lenath of Service

100% of Salary

75% of Salary

3 months but less than 1 year 5 working days 80 working days
1year butlessthan 2 years 10 working days 75 working days
2 years butlessthan 3 years 15 working days 70 working days
3years butlessthan 4 years 20 working days 65 working days
4 years butlessthan 5 years 25 working days 60 working days
5years but lessthan 6 years 35 working days 50 working days
6 years butlessthan 7 years 45 working days 40 working days
7 years but lessthan 8 years 55 working days 30 working days

8 years butlessthan 9 years

65 working days 20 working days
over 9 years

85 working days 0 working days
(EXCLUDING PAID HOLIDAYS)

Note: Sick Leave payments for part-time employees shall be pro-ratedin.accordance with the
number of days or hours worked.

Short Term Sick Leave Plan Reporting Procedures

In reference to the above benefit, the following would apply:

a)

b)

All absences shall first be reported by the employee or a member of his/her family to the
immediate supervisor or his/her designate as soon as possible, but in any event, no later than
the commencement of the workday or shift, except as noted in b) and ¢) below.

Inthe PublicWorks Yards and Water Operations, all absences shall first be reported by the
employee or a member of his/her family to the immediate supervisor or his/her designate as
soon as possible, but in any event, no later than the commencement of the work day or shift.

11



14.05

c)

d)

g)

h)

)

Inthe Facilities Operation of the Recreation and Community Services Department, if a member
is the only person on that shift, and his/her absence will affect the rentals, the employee shall
make a reasonableeffortto notify the Facilities Manager or designate one-half (1/2) hour prior
to his/her commencement of their shift. The Employer will provide such employees with the
contact number of the Manager or his/her designate.

Any absence of more than three (3) consecutive working days, or for one (1) working day prior
to or following a paid holiday or annual leave, or annual leave which is to be charged as sick
leave, must be supported by a certificate from a duly recognized medical practitioner, (medical
doctor, chiropractor, or dentist) stating that the employee was unable to perform his/her duties
and indicatingthe probable duration of iliness.

Absences d more than five (5) consecutive working days which are charged as sick leave shall
also be supported by a phone call from the employee or a member of his/her family on a weekly

basis to the immediate Supervisor of his/her department commencing on the 6th or 7th work
day.

Any absence of more than one (1) monthwhich is to be chargedas sick leave, must be
supported by a certificate on a monthly basis from a duly recognized medical practitioner, and
submitted directly to the Human Resources Department stating that the employee was unable
to perform hisfher duties and indicating the probable duration of the illness. Additionally,
medical certifications as required herein will not be accepted for more than a one (1) month
continuous period at one time.

Failureto producethe required certificate(s) as per Article 14.04 (d) and (f) will result in the
uncertified days of absence, including legal holidays, if any, being charged as leave without pay.
Certificate(s) must be received in Human Resources within five (5) work days.

The dates of certified absence shall be included in all certification of absence submitted for sick
leave purposes.

More than seven (7) days of uncertified absence within the calendar year shall be charged as
sick leave without pay.

Time off for appointmentswith a doctor, a dentist or for other health related appointments shall
be booked as sick leave under the Short Term Sick Leave Plan and will be charged to the plan
in accumulated amounts of half days. For persons who are not covered by the Short Term Sick
Leave Plan such time shall be taken as leave without pay.

Long Term Disability Plan

a)

b)

The Corporation agrees to provide a Long Term Disability Plan and contribute 100% of the
monthly premiums on behalf of each participating permanent employee listed in Appendix A,
Schedule “*A3" and Appendix B, Schedules "B5", "B&", “B7" and “B8" (Seniority Lists).

During the first two (2) years of income payments the disability must prevent the employee from
performing any and every duty relating to hisfher regularjob. After that time the income benefit

will continue if the disability prevents the employee from engaging in any employment for which
he/she is reasonably qualified by education, training or experience.

The benefit level is 67% of any employee’s basic monthly earnings, subject to a non-medical
limit of $3,000.00 per month.

The design of the plan can be altered to include a cost of living index clause. Such action would
be subject to negotiations between the City of Belleville and the respective Union.

12



e) The benefitdurationis to age 65 for accident/sickness.

f)  The elimination/waiting period is seventeen (17) weeks of continuous disability, excluding paid
holidays.

g) The Long Term Disability Benefit will be reduced by any payment for l0ss of time which the
employee is entitled under any Workplace Safety Insurance Law or Act and by any primary

benefit payable to the employee under the Canada or Quebec Pension Plan, excluding
dependent children.

h) The coverage is 24 hours daily.

i} Rehabilitation employment means remunerative employment while not yet fully recovered,
following directly after the period of total disability for which the employee received benefits.
The benefitwill be the monthly benefit less 50% of rehabilitativeemployment earnings.

i) Premium payments are not required when an employee is entitled to receive monthly benefits.

ARTICLE 15 - BEREAVEMENT LEAVE

15.01

15.02

15.03

15.04

All employees, who are required to absent themselves to attend the funeral of a member of their
immediate family (defined as spouse, common-law spouse, father, step-father, son, daughter, step-
children, mother, step-mother, brother, sister, grandparents, spouse's grand-parents, grandchild,
father-in-law, mother-in-law, brother-in-law, sister-in-law, or any other relative living with the
employee) shall be reimbursedfor all lost time up to three (3) working days, except where the
funeral is outside the City, in which event, the employee may be granted an additional bereavement
leave with pay, if authorized by the Chief Administrative Officer.

One (1) day shall be granted without loss of salary or wages to attend a funeral as a pallbearer,
provided such employee has the approval of the immediate Supervisor.

Inthe event of the death of an employee, not more than three (3) members of the executive shall be
allowed one-half (1/2) day off, with pay, to attend the funeral. Additional executive members may
also be permittedto attend at the Supervisor's discretion, without pay.

An employee who has to use BereavementLeave during a period of Vacation, as defined in Article
15.01, shall have that pertion of Vacation considered BereavementLeave.

ARTICLE 16 - HOSPITALIZATION AND GROUP INSURANCE

16.01

16.02

The Corporationagrees to pay for all probationary and permanent employees, plus one (1)
Recreation and Community Services Department - Facility Operation Canteen Supervisor, one
hundred percent (100%) of the cost of the Ontario Hospital Insurance Plan and the Semi-Private
Plan; and for all permanent employees listed in the Appendices to this Collective Agreement, one
hundred percent(100%) of the cost df each employee's participation in the Group Life Insurance
Plan, the Extended Health Care Plan and the Dental Plan.

The Group Life Insurance (which includes Accidental Death and Dismemberment) for each
employee covered shall be two (2) times their respective regular annual salary to the nearest
$500.00 of coverage to a maximum of $150,000.00. Employees may pay the premium cost of
retaining a $5,000.00 Life Insurance policy upon retirement.
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16.03

16.04

16.05

16.06

16.07

ACCIDENTAL DEATHAND DISMEMBERMENT BENEFIT

Loss of:

(= USROS 100%
Both Hands and Both Feet..............cccceeineicnn.ne 100%
Sight of BOth EYES.....ccccvviiiiiircieriecciieeeeine 100%
One Hand and One FOOt .......cccccvvuevicenniennnnenns 100%
One Foot and Sightof One Eye...........cc.cccccene 100%
Speech and Hearing in Both Ears.................... 100%
ONne Arm or ONE LEQJ....cccecuvererurecceraecaereseeeenae 75%
One Hand or One Footor Sight of One Eye.... 50%
SPEECH. ..ttt e e 50%
Hearingin Both Ears:...c.c.ccceevevecveeiieieiienie 50%
Thumb and Index Finger or at Least Four

Fingersof One Hand ...........cooccooveicminieinienie, 25%
All Toes of One FOOL.....c.ccocieevieririeeenie e 33-1/3%
Loss of Use:

Both legs or Both Arms or Both Hands............... 100%
One Legor ONE AMI ..c..cccvvriereneirreereaeesenaeens 75%
One Hand.......ccooeeiiiirniccceeeen e 50%

The Corporationshall provide Extended Health Care Plan coverage to employees specified in this

Article with single, couple and family status to be maintainedon a $25.00 deductible basis, annually,
including the following:

e Eyeglass and eye exam coverage to a maximum of the amount of $300.00 once every 24
consecutive months

* Physiotherapy, registered massage therapy and chiropractic coverage to a maximum of
$500.00 each per calendar year. No per visit maximum.

e Speech Pathologist $200 per person per calendar year. Psychologist- $35 for 1% visit. $20 per
hour for each subsequentvisit $200 per calendar year per person

*  Private nursing services to a maximum of $25,000.00 once every 36 consecutive months

* Coverage for orthotic inserts and/or footwear to a maximum $300.00 every twenty-four months.

The Corporation shall provide standard deluxe dental coverage to employees specified in this

Article in accordance with O.D.A. rates cne (1) year in arrears. Standarddeiuxe dental coverage
shall include:

a.  The Standard Preventative Plan;

b. Plus Orthodontic (childrenonly, 50% reimbursement, $2,000 lifetime max);

c. Plus major restorative (crowns) and dentures (50% reimbursement, max $2000/cal yr.).
Employees shall be responsible for keepingthe City informed of changes in their marital status and
number of dependents. An employee Who is entitled to a reduced benefit premium because of a
change in dependency status and who fails to notify the City of such change within thirty (30) days

of becoming aware of such change, shall have any unnecessary extra premium costs paid by the
City on his/her behalf deducted from his/her pay.

Any and all accrued U.1.C. premium reduction benefits that are derived by the employer (five
twelfths (5/12) rebate) shall be placed toward the benefits In this Article.
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16.08

16.09

16.10

16.11

16.12

The Corporationagrees to continue to include in the Ontario Health Insurance Plan, the Semi-
Private Plan, the Group Life Insurance Plan (with Accidental Death and Dismemberment), the Major
Medical, the Dental Plan and the LTD Plan currently in effect, any employees who are laid off work,
for a period notto exceed twelve (12) months, on the condition that:

A) The complete contribution is paid by the employees after three (3) months; and
B) The payments are made to the City Treasurer by the 5th of the month in which they are due.

All group benefit plans not eligible for waiver of premium provisions, such as Ontario Health
insurance Plan, Semi-Private, Group Insurance Plan (with Accidental Death and Dismemberment),
Major Medical and Dental Plan, if applicable, would be discontinued after 2 years of continuous
disability. Inother words, the City would continue to pay it's portion of the premium during the first 2
years of disability. The employer will continue this coverage for those employeeswho are
appealing LTD or WSIB benefits for up to a three (3) month period.

Itis understoodthat the Corporation may substitute another carrier for any plan (other than OHIP),
providedthe individual benefits conferred thereby are not in total decreased. Before making such a
substitution, the Corporation shall notify the Union to explain the proposed change. Upona request

by the Union, the Corporation shall provide to the Union full specifications of the benefit programs
contracted for and in effect for employees covered herein.

Itis agreed by both parties that the above-mentioned plans shall be considered to be a condition of
employmentfor employees specified in Article 16.01, and this condition may only be waived when
an employee provides proof that he/she is covered by some other similar plan.

As outlined inthe current benefit contract, surviving spouses of a deceased member shall be
eligible to remainin the group health and dental plans for a maximum of 24 months following the
death of an employee or retired employee, provided that premiums are paid where required.
Continued coverage beyond these limits may be obtained through conversion coverage.

ARTICLE 17 — HEALTH & SAFETY

17.01

17.02

Itis mutually agreed that both parties will co-operate to the fullest extent in the prevention of
accidents and in the promotion of safety and health of the employees. In accordance with this
undertaking, all vehicles, shops and offices will be equipped with FirstAid Kits.

A Joint Health and Safety Committee shall be established and composed of representatives

appointed by the Corporation and representatives of the Union, in accordance with the Occupational
Health and Safety Act.

ARTICLE 18 -WORKPLACE SAFETY INSURANCE

18.01

18.02

A permanent employee prevented from performing his/her regular work with the Corporation on
account of an occupational accident that is recognized by the Workplace Safety Insurance Board as
compensable, within the meaning of the Workplace Safety Insurance Act, shall receive from the
Corporation the difference betweenthe amount payable by the Workplace Safety Insurance Board
and his/her regular salary. Such difference shall be paid for the period of time standing to the

employee's sick leave credit and shall not be deducted from the employee's sick leave
accumulation.

A permanent employee injured doing a seasonal or temporary posted job shall get hisfher pay
during compensation at the average weekly rate determined by the Workplace Safety Insurance
Board. The Corporation will replace any clothing ruined by an employee, if the said employee was
injured and it is a legitimate compensation case.
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18.03

18.04

All applicable benefits specified in ARTICLE 16 shall be continued, at the Corporation's expense,

unlessthe employee suffers a compensable injury, causing such employee to be disabled to the
extent that:

1. Basedon a medical certificate, such employee is prevented from ever returning to work for the
Corporation; or

2. Such employee is placed on a total disability pension by the Workplace Safety Insurance Board.

An employee who is absent because of an injury or illness covered by the Workplace Safety
Insurance Board shall be required to regularly advise the employer of his/her health status in the
manner prescribedin ARTICLE 14 with the exception that an employee cannot returnto work off of

Workplace Safety Insurance anytime without medical certification being submitted prior to his/her
returnto work.

ARTICLE 19 - ACCESS TO PERSONNEL FILES

19.01

19.02

An employee shall have the right to arrange an appointmentto view their own personnel file during
the normal office hours of the Human Resources Section. An employee shall have the rightto
copies of any materialcontained therein. An employee has the rightto respondto any document in
this file, and such written response will become part of the file.

The record of any employee shall not be used against him/her at any time in the following instances:

(&) when twenty-four (24) months have elapsed since a suspension provided there has been no
recurrence of a similar and/or other infraction;

(b) when eighteen (18) months have elapsed since the issuance of a letter of reprimand provided
that there has been no recurrence of a similar and/or other infraction.

19.03 The recognized personnelfile of an employee shall be located in the Human Resources Department. In

order to ensure and maintain the confidentialaspect of these files, they shall be kept by the Director of
this Departmentin a secure location.

ARTICLE 20 - LONG SERVICE BONUS

20.01

20.02

A long service bonus, payable by December 15 of each year, shall be paid to permanentemployees
in the following manner:

For2008 For2009 For2010

After 5, 6, 7, 8 or 9 years of continuous service - $ 80.00 90.00 100.00
After 10, 11, 12, 13 or 14 years of continuous service - $140.00  150.00 160.00
After 15, 16, 17, 18 or 19 years of continuous service - $200.00 210.00 220.00
After 20, 21, 22, 23 or 24 years of continuous service - $260.00 270.00 280.00
After 25 or more years of continuous service - $320.00 330.00 340.00

On leaving the City the long service bonus shall be pro-rated, in accordance with service dates, to
reflect the number of months worked.

ARTICLE 21 - RETIREMENT

21.01

All employees shall participateinthe OMERS Pension Planin accordance with the rules of that
plan. Al costs of the OMERS Pension Plan premiums are to be shared equally on a 50/50 basis.
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ARTICLE 22 — BULLETIN BOARDS

22.01 The Corporation shall provide Bulletin Boards in all Departments upon which the Union shall have the

right to post notices of meetings and such other notices as may be of interest to the employees.

ARTICLE 23 —COPIES OF AGREEMENT

23.01 The Union and the Corporationdesire every employee to be familiar with the provisions of this
Agreement and his/her rights and duties under it. For this reason, the Agreement shall be printed
within thirty (30) days of signing, and a copy issued to each employee, with one additional copy
being provided for the Bulletin Board at the respective departments.

23.02 The Corporation and the Union will share the cost equally of printing sufficient copies of this

agreement for all members of the bargaining unit.

ARTICLE 24 - TERMINATION/DISCHARGE PROCEDURE, REINSTATEMENTNOTICE OF LAYOFF
24.01

Notice of terminationwill be given in accordance with the most current Employment Standards Act.

24.02 A regular employee may be discharged only for just cause, and only with the authority of the Chief
Administrative Officer. The Department Head may suspend an employee for periods of one (1) day
or more and shall report such action, and the reason therefore, to the Chief Administrative Officer as
quickly as possible. The immediate Supervisor may suspend any employee for a period of up to

one (1) day on any one occasion and such suspension shall be duly reported to the Department
Head.

24.03 When an employee is warned, suspended or discharged he/she shall be given the reason(s) in the
presence of his/her Steward.

24.04 The affected employee and the Union Local shall be subsequently advised in writing of the
reason(s) for such warning, suspension or dismissal“as promptly as possible”.

24.05 An employee considered by the Unionto be wrongfully or unjustly discharged or suspended shall be
entitled to a hearing under ARTICLE 6 - GRIEVANCE PROCEDURE. STEPS 1 and 2 of the
Grievance Procedure shall be omitted in such cases.

24,06

The Corporation shall notify all employees who work in a position more than three (3) months, who
are to be laid off, ten (10) working days before the layoff is to be effective. Ifthe employee laid off
has not had the opportunity to work ten (10) full days after notice of layoff, he/she shall be paid in
lieu of work for that part of the ten (10} days during which work has not been made available.

ARTICLE 25 - GENERAL

25.01 “Grandfathering” for all former IBEW members

a) The Corporationagrees to grandfather the following terms for former members of IBEW while
employed in Belleville Water operations until this agreement meets or exceeds the benefit:

Meal Allowance — Ameal allowance of up to a maximum of $10.00 will be paid upon submittal
of a receipt, when an employee works outside normalworking hours, as follows:

17



25.02

25.03

25.04

b)

(i) After working overtime continuously for one and one half (1%) hours as an extension of
normalworking hours.

(i) After commencing work within one and one half (1%2) hours prior to the start of the regular
scheduledworkday.

At other times outside of normalworking hours, the Corporation will provide reasonable food
and drink to the worksite.

Payments for hours worked will not be made for meal breaks away from the job site.

The Corporation agrees to grandfather the following terms for former members of IBEW until
this agreement meets or exceeds the benefit:

Extended Health and Dental Benefits - Providing Provincial Legislation permits, the
Corporation agrees to pay one hundred percent (100%) of the cost of applicable premiums of
the Manulife Extended Health Benefit Plan for all regular employees who have completed their
probation period and while such employees are in receipt of pay from the Corporation. The plan
includes the following, all as per the Corporation's Group Policy NO. 4312: semi-private hospital

care, accidental dental care, and eye glass and eye exam coverage to a maximum amount of
$300.00 once every 24 consecutive months.

Where a regular employee is absent due to extended illness or job injury, the Corporationwill,

on request of the employee or the Union continue to pay it's share of Hospital and Medical
Insurance as long as the person is an employee.

The Corporation agrees to pay ninety percent (90%) towards the premium cost of the Liberty
Health Dental Care Plan Number 9, Group Policy No. 4312; current rate, for all regular
employees enrolled in this plan. The plan includes Rider 2 with 50% reimbursement, Rider 3
with 50% reimbursementand Rider 4 with 50% reimbursement. The lifetime maximum for Rider
3 is$1,500.00. Rider 3 is not applicable to single coverage. The annual maximum for Rider 4 is
$1,000.00. It is understood and agreed that all employees enrolled inthe plan must stay inthe
planas long as they qualify. Itis further understood that the employee's share of the Dental
Plan premium cost will be paid by an additional deduction from his/her pay.

Life Insurance - The Corporationagrees to continue Optional Life insurance (all coverages).

The Corporation shall reimburse employees the cost of medical certificates requiredfor the renewal

of Class "A"andlor Class “D" andlor the “Z” endorsement licences required in the performance of

their duties.

The Corporation shall reimburse employees for the renewal of Trade Licences, and Class "A, “D”,

or “Z" endorsementdriver licences requiredin the performanceof their duties.

Employees shall maintain Trade License(s) andlor certifications andlor driver license at the required
level to perform the duties of their position as a condition of employment, and shall advise the
Corporation of any change in status of the required license/qualifications. Failureto maintain
required Trade Licence(s) andlor certifications andlor driver licences may be considered cause for

disciplinary action.

ARTICLE 26 — JOBEVALUATION

26.01

The Corporation and Union agree to establish ajoint job evaluation committee, comprised of equal

members of Union and Corporation representatives, for the purpose of evaluating positions covered

by this Agreement and maintaining the basis of an equitable wage structure and job ratings to meet
changing conditions and work requirements.
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26.02 The Parties agree that a common “Tool” will be used for Pay Equity and Job Evaluation.

26.03 The Parties agree that a “Terms of Reference”shall be “jointly” developed so both Parties
understand and agree at the outset, on the terms and conditions of the Program.

ARTICLE 27 - RETROACTIVE FEATURE

27.01 It is understood and agreed that in each and every Agreement between the parties hereto and

subsequent to this Agreement, any adjustment of wages and salaries shall be retroactive to the
effective date of each Agreement.

ARTICLE 28 —TERM OF AGREEMENT

28.01 This Agreement shall be effective from April 1, 2008, to March31, 2011, and from year-to-year

thereafter unless either party gives notice in writing during the ninety (90) day period prior to the
expiration date, in any year, of their desire to amend same.

28.02 Any changes deemed necessary in this Agreement may be made by mutualagreement at any time
during the term of this Agreement subject to ratification by the Parties.

INWITNESS WHEREOF THE CORPORATIONOF THE CITY OF BELLEVILLE HAS HEREUNTO AFFIXED
IT'S CORPORATE SEAL DULY ATTESTED TO BY THE SIGNATURES OF IT'S PROPER SIGNING
OFFICERS AUTHORIZED IN THAT BEHALF THIS 11th DAY OF AUGUST, 2R08.

SIGNED, SEALED AND DELIVERED ; 'é ELC?/I PORXK@ HE CITY OF

MAYOR
(MRK

INWITNESS WHEREOF THE CANADIAN UNION OF PUBLIC EMPLOYEES AND IT'S LOCAL # 907 HAS
HEREUNTOAFFIXED IT'S CORPORATE SEAL DULY ATTESTED TO BY THE SIGNATURES OF IT'S
PROPER SIGNING OFFICERS AUTHORIZED IN THAT BEHALF THIS 11th DAY OF AUGUST, 2008.

SIGNED, SEALED AND DELIVERED THE CANADIAN UNION OF PUBLIC

EMPLOYEES AND IT'S LOCAL# 907

e

NATIONAL REPRESENTATIVE

|
)
)
)
)
)
)
)
)
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Letter of Understanding# 1
Between
The Corporation of the City of Belleville
and
CUPE Local 907

Workers' Rehabilitation Policy

WHEREAS the City introduces policies from time to time;

AND WHEREAS the City of Belleville believes the development of a Worker's Rehabilitation Policy is an
important project;

AND WHEREAS it is importantthe employees have meaningful input into a Worker's Rehabilitation Policy;

It is mutually agreedthat:

The Parties recognize and agree to follow the City's Return To Work Policy, as amended from time to
time.

Dated at Belleville, Ontario this 11th day of August, 2008.

Signed dp behalf of the Corporation Signed on behalf of the Canadian
offthe City of Belleville Union of Public Employeesand It's
Local# 907
! &J Mot Couan
! J w .

i g

[N
7

VA

= N B NS
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Letter of Understanding # 2
Between
The Corporation of the City of Believille
and
CUPE Local 907

Employee Relations Committee

WHEREAS the parties are committedto the promotion of better communication, understanding, and mutual
respect between all levels of management and unionized personnel;

The City of Belleville, and representativesfrom CUPE 907, agree to hold regular meetings as the Employee
Relations Committee.

Dated at Belleville, Ontario this 11th day of August, 2008.

Signgd on bghalf of the Cofporation Signed on behalf of the Canadian
of the\City ;31 ville Union of Public Employees and It's

\\ \// | | V Local# 907
) [/

\J l‘ NN
b (/’12 P / 75
S
4
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Letter of Understanding #3
Between
The Corporation of the City of Belleville
and
CUPE Local 907

Orientation for Casual Employees

In recognition of the need for appropriate orientation and training, in consultation with the Joint Health
and Safety Committee Co-chairs, the Corporation undertakes to develop a formal orientation program

for casual employees including:

general orientation,

workplace specific training,

training on equipment to be operated, and
documentation to verify the above.

op T

Dated at Belleville, Ontario this 11th day of August, 2008.

Sigrjed on bghalf of the Corporation Signed on behalf of the Canadian
Union of Public Employees and it's

Local# 907

Y, i@«m
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Letter of Understanding# 4
Between
The Corporation of the City of Belleville
and
CUPE Local 907

Post Retirement Benefits

The Employer agrees to provide early retirement benefits (Life Insurance $5,000 coverage, Extended

Health Plan, Dental Plan and Drug Plan) to employeeswho elect to retire early, to age 65, on a
50%:50% co-payment basis.

In order for an employee to be entitled to apply for this benefit, early retirement must start following the
date of ratification of this agreement.

Employee dependant life insurance coverage will not be included in this benefit.

Dated at Belleville, Ontario this 11th day of August, 2008.

Signed on behalf of the Canadian
Union of Public Employeesand It's
Local# 907
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Letter of Understanding# 5 Between
The Corporation of the City of Belleville
and
CUPE Local 907

Harassment and Violence in the Workplace

WHEREAS the Parties agree that the workplace should be free from harassmentand violence;
AND WHEREAS the Parties consider harassment and violence in the workplace unacceptable;

The Parties hereby recognize and agree to follow the City’'s Workplace Harassmentand Violence
Policy.

Dated at Belleville, Ontario this 11th day of August, 2008.

Signed on behalf of the Corporation Signed on behalf of the Canadian

of thg\City of BelleWlle Union of Public Employeesand It's
/ Local# 907
X Yvuote. Counn

7 \'\ 7 ‘!J ) T ] -
“ 0N
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Letter of Understanding# 6 Between
The Corporation of the City of Belleville
and
CUPE Local 907

Pay Equity/Job Evaluation

The Corporationof the City of Belleville agrees to initiate a new Pay Equity/Job Evaluation plan priorto
the end of 2008.

Itis understoodto meet Pay Equity Act compliance, the process will be a joint initiative including the
negotiations of the selection df tool, new Terms of Reference andjob data collection process.

Dated at Belleville, Ontario this 11th day of August, 2008.

Signefd on bdhalf of the Corppration Signed on behalf of the Canadian
of thg'City of Rellgville Union of Public Employees and It’s
\v Local # 907

Qz/ =5
¢/
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ARTICLE Al - SCOPE

A1.01

A1.02

APPENDIX "A"

This Appendix shall apply to Inside operations as outlined in the attached schedule.

Persons, whose regular jobs are not in the Inside Operations Bargaining Unit, except students
employed for the summer vacation period, volunteers, grant staff, and co-op students, shall not
work on any jobs which are included in the Bargaining Unit, except for the purposes of instruction,
experimenting, or in emergencies when regular employees are not available.

ARTICLE A2 - DEFINITIONS

A2.01

A2.02

A2.03

"CORPORATION' shall mean the Council of the Corporation of the City of Belleville, Belleville,

Ontario.

"EMPLOYEE' under this Agreement shall mean any person in the employ of the Corporation and
eligible for membership inthe Union, in accordance with the provisions of ARTICLE A1 - SCOPE,

unless indicated otherwise.

For the purpose of this Agreement, the terms "TEMPORARY", "PART-TIME', "PROBATIONARY"
and "PERMANENT" employees shall be interpreted to mean:

A) "TEMPORARY EMPLOYEES" The term "temporary employees" applies to employees who

B) "PART-TIME EMPLOYEES"

are hired by the Corporation for a specificjob for a limited
duration. Temporary employees, who work beyond nine (9)
months (180working days) in a calendar year, shall become
permanentemployees. Ifitis felt that the temporary status
should be extended, such extension may be agreed to
mutually. Temporary employees who work beyond nine (9)
months in a twelve (12) months period will be eligible for
benefits as indicated under Articles 14 and 16 on a pro-rata
basis, if the employee so requests. Temporary employeeswho
become permanentemployees shall be credited with their
seniority based on the employee's length of continuous service
in the bargaining unit from the original date of hire.

Temporary employees relieving employees who are absent
because of maternity, education and Long Term Disability

leaves shall retain their temporary status for the total period of
the leave.

Once a temporary replacement's employmentterm has
expired, the position will be considered as vacant and posting

of the positionmusttake place as outlined in Article A6 - Job
Posting.

Part-time Employeeswho work regularly on a permanent basis
are eligible for benefits as indicated in Articles #14 and #16, as
per Article #16.11 on a 100% benefit paid basis for life
insurance, AD & D, and LTD and on a pro-rated premium paid
basis for semi-private, extended health care and dental plan

coverages, subject to working in excess of fifteen (15) hours
weekly.
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A2.04

A2.05

A2.06

C) "PROBATIONARY EMPLOYEES" The term "probationary employees" applies to employees
who are hired by the Corporation as part of the permanent
establishment, and will be designated as permanent

employees after satisfactorily completing their probationary
period.

D) "PERMANENT EMPLOYEES" The term "permanent employees" applies to employees who

have satisfactorily completed their probationary period and who

are considered part of the permanent establishment of the
Corporation.

"SALARY" means the remuneration received by an employee by application of a salary schedule.

"UNION" shall mean The Canadian Union of Public Employees Local#907, Charteredon February
20, 1964, under The Canadian Union of Public Employees.

"DEPARTMENT HEAD" shall mean any person designated by the Chief Administrative Officer as
responsible for the administration of a department.

ARTICLE A3 - LEAVE OF ABSENCE

A3.01

A3.02

A3.03

A3.04

Two (2) employees shall be granted leave of absence with pay to attend the Ontario and National
CUPE Convention, or the National Health & Safety Conference, provided not more than one (1)

employee is appointed from any one (1) section of a department and three (3) weeks written
advance notice is given to the applicable departments concerned.

Such paid leave of absence shall not exceed an annual total of four (4) days each for the
aforementioned two (2) employees.

The employer may replace the employee by a temporary replacementfor the duration of the leave if
there is no bargaining unit employee who possesses the requisite skills and qualifications to perform
the required work. At the conclusion of the leave, the employee temporarily appointed to the

positionshall be returned to his/her former position or, if hired as a temporary replacement, be
terminated.

The Corporationshall also be permitted to suitably arrange for performance of the incumbent
employee's work, as required.

ARTICLE A4 - SENIORITY

A4.01

A4.02

A4.03

A single seniority list shall be maintainedfor all CUPE inside Workers.

Where an employee is the successful applicant to a permanent vacancy in another

Appendix/Schedule of the Collective Agreement, that employee shall transfer his/her full seniority
and service into that Appendix/Schedule.

Note: An applicant for ajob vacancy that currently holds ajob on the same Appendix/Schedule,
and meets the conditions of Articles A6 and B9, will have priority to fill the vacancy over
applicants who holdjobs in other Appendices/Schedules.

Seniority for permanentemployees shall mean length of continuous service in the bargaining unit
from the originaldate d hire. Fortime spent as a part-time employee, seniority shall be calculated
on a pro-rata day to day basis from their original date of hire and contingent upon continuous
service in the bargaining unit. A break in continuous service due to a layoff of less than one (1) year

in duration, maternity leave, and authorized leave of absence shall not be construed as a break in
continuous service for seniority purposes.
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A4.04

A4.05

A4.06

A4.07

A4.08

A4.09

A4.10

A4 1

Permanentappointments shall be subject to a six (6) month probationary period. A performance
evaluation report shall be made before the end of the six (6) month probationary period. On the
basis of this report, a decision shall be made and the employee notifiedthat histher:

1. permanent appointmenthas been confirmed;
2. appointment is not confirmed and employment is terminated;
3

time spent under temporary appointment shall be credited to the probationary period upon
successful qualification for the position presently being held.

Inthe case of 2, the employee shall be notified of the reason.

Notwithstanding the above provisions of this article when a probationary period is interrupted by
illness, injury or for any other reason for a period of time exceeding one (1) week altogether the
probationary period shall be extended by an equivalent amount of time that exceeds one (1) week.

Where the employer finds it necessary to reducejobs within a classification, or to reduce the

complement of employees, employees within the affected classification shall be given notice of
layoff in reverse order of their seniority.

Permanentemployees who are to be laid off or are laid off, shall be eligible for employment in other
departments at the prevailingjob rate of pay dependent upon a willingness to assume such other
work and based on a maximum two (2) refusal limit. Time employed in this regard shall count as
service. The Corporationagrees that if an employee is placed in another department as a result of

a layoff they shall have first preference to returnto their former department position upon the need
of employment.

Employees who receive notice of layoff may, prior to the effective date of layoff, either accept the
layoff or bump another employee in the bargaining unit who has lesser seniority, on condition that
the employee is willing and qualified to perform the available work at the applicable job rate.
Seniority rights for bumping purposes shall be exercised in a lateralor downward manner.

Employees shall be recalledto work in order of their seniority and before new employees are hired,

provided they are willing and reasonably qualifiedto perform the available work at the applicablejob
rate.

Employees may be temporarily promoted to another City position outside of their seniority group for

periods of up to two (2) years and seventeen (17) weeks subject to a 0SS of senicrity for the period
of time involved.

(a) If an employee is absent from work because of sickness, accident, layoff, or leave of absence

approved by the Corporation, he/she shall not lose seniority rights, except as set out in (b)
below.

(b) An employee shall lose his/her seniority and his/her employment shall be deemed terminated in
the event that:

1. Hefshe is discharged for just cause and not reinstated.

2. Helshe resigns.

3. Helshe is absent from work in excess o five (5) working days without notifying his/her
immediate Supervisor.

4. After a layoff, he/she fails to returnto work within forty-eight (48) hours (excluding Saturday

and Sunday), after being notified by registered mailto do so, unless through sickness or
other just cause.
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Ad4.12

A4.13

5. An employee is laid df and not recalled within a period of eighteen (18) months from date of
layoff.

6. An employee is absent for more than thirty (30) months under an approved LTD claim (this
clause shall not operate if the employee is handicappedwithin the meaning of the Ontario
Human Rights Code, in which case the employee's seniority will be accumulated for so long

as the employee is in receiptof LTD benefits and is handicapped within the meaning of the
Code).

An employee, whose performance has been certified to be satisfactory (see Article A5.03 - first
paragraph), shall be entitled to a within grade increase of salary of one step, upon completion of
each unit of service time, as defined in Article A5.03, provided the employee has not reached the

maximum for their grade and provided that the date of entittement shall, in no case, be earlier than
the date of completion of the probationary period.

All satisfactory service time, except continuous periods of special leave, as defined in Article 10.07,
shall be credited towards the service requirements, which are:

1. One (1) year of full-time service.
2. The equivalent amount of part-time service.
Service time shall date from the latest of the following action:
1. Entranceon duty.
2. The lastwithin grade increase.

3. A promotionto a higher grade.

ARTICLE A5 - RELATIONSHIP

A5.01

A5.02

A5.03

Employees will be given suitable training as determined necessary, to improve their effectiveness in
current assignments and prepare them for broader usefulnessto the City.

Management shall be responsible for facilitating the adjustment of an employee to their new work
situation by:

1. Providing them with a clear statement of their duties and official relationships, i.e. Post
Description.

2. Instructingand guiding them in learning to perform their functions.

3. Introducingthem properly to those staff members with whom they will be working.

4. Discussing with them at frequent intervals their progress in learning the work.

In addition to the normal work review, Management shall periodically make a formal evaluation of

the performance,conduct, and potentialities for greater usefulness of each employee under its

supervision. The evaluationshall be made at such intervals as the work situation requires, butin no
case, less frequently than:

1. At the end of three (3) month for permanentemployees who are engaged in the trial period

following a promotion or transfer selected for consideration of permanent placement in another
position.
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A5.04

A5.05

2. At the end of the normalsix (6) months probation period, for probationary employees, and

3. Thereafter, once a year, for all employees;

4. All employees declared permanent after six (6) months probation shall be raised to Step 1,
except on occasions where their employment is terminated.

Managementshall discuss it's conclusions with the employee and make specific suggestions for
improvementin all aspects of performance, which are not entirely satisfactory.

The evaluation of performance, as reflectedin these reports, shall be the basis for assisting the
employee to make the most effective contribution to the work of the Corporationfor decisions
concerning the employee's status retentionand for granting within grade salary increases.

ARTICLE A6 -JOB POSTING

AB.01

AB.02

AB.03

AB.04

AG.05

AB.06

When the Corporation intendsto fill a permanent or temporary position, a notice will be posted on
the bulletin board in all places of work covered by this Collective Agreement, for a minimum of five
(5) working days, during which time permanent employees will have an opportunity to apply. Notices
for permanent vacancies shall also be posted at the same time on workplace bulletin boards
covering all other CUPE Local#807 (Outside Workers) employees, which will result in respective
permanent employee entitlements of consideration at the same time.

Such notices shall contain the following information:

Nature of position, qualifications required, skills, shift, hours of work, wage, salary rate or range.

Such qualificationsand requirements shall be those necessaryto performthe job function and may
not be established in an arbitrary or discriminating manner.

At no time will a permanent employee be considered for a temporary postingwhile working in
another temporary assignment position.

Employees that are awarded temporary positions shall be ineligible to apply for other posted
temporary positions for a period of nine (9) months from commencement date in the new position,
with the exception of relieving opportunities within his/her departmentor permanentjob postings.
Permanent employees filling temporary vacancies will be permitted to apply for long-term temporary
vacancies (maternity, long term education and approved LTD).

Departmental relieving opportunities from within a department shall be provided on a seniority basis
to qualified candidates without internal advertising requirements for periods d time involving three

(3)weeks or less, If no candidates are available from within a department, temporary assistance
from outside the bargaining unit shall occur.

The posting period will beginwithin five (5) working days of the day the vacancy occurs and the
notice will remain posted for a minimum of five (5) working days or the Unionwill be notified that the
position has been discontinued. The Union shall be notified as to the successful applicant, grade

and starting salary. Should no Union applicant be accepted, a specific reason shall be given as to
why, in writing to each applicant.

Any permanentemployee who is selected for placement in another position in accordance with
Article AB.11 on a permanentbasis shall be inserted thereto for a trial period of three (3) months. In
the event that the selected applicant proves unsatisfactory or if the employee is unable or unwilling
to continue to perform the duties of the new classification at any time during this trial period, he/she
shall be returned to his/her former position without loss of seniority. Any other permanentemployee

promoted or transferred as a result of this rearrangementof positionsshall be returned to their
former position without loss df seniority.
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AB.07

AB.08

AG.09

A6.10

A6.11

A6.12

A Limited Classification shall mean a classificationfor permanentor probationary employees which

is for a limited duration not to exceed twelve (12) months or such longer period, as may be mutually
agreed upon betweenthe Employer and the Union.

Notice of postingwith regard to the Limited Classification will indicate the estimated probable
duration.

A permanent employee filling a Limited Classification shall, on termination of such classification,
revertto the classificationand grade held immediately preceding the selection.

The rate of pay for additional positions established shall be in conformity with the rate of pay for
positions of similar kind and class. When changes in the basic rate of pay are proposed, the work
of the job classification will be reviewed and compared with the duties of comparable positions by
the proper officers of the Corporation and the Union, with the object of reaching an agreement on

revised rates to maintain uniformity for positions on which the duties and responsibilities are
relatively the same.

Applications for such appointments and promotion to positions specified in ARTICLE A6.01, shall be
considered on the basis of being determined the most qualified person for the job taking into
account the duties, function and responsibility requirements of the position as well as the skills,
abilities, experience and formal qualifications of a candidate. Consideration of the foregoing factors
shall be conducted in a fair and straightforward analysis manner for all applicants and will include
candidate evaluation sheets for record of information purposes. Internal candidates may be

considered conditionally if they are able to obtain the necessary qualifications within the three (3)
month trial period.

Should the evaluation process prove that two or more applicants possess relatively similar
gualifications and abilities, then selection shall be made on the basis of seniority. Notwithstanding

the above, should any candidate score an evaluation rating of seventy-five percent (75%) or more,
then seniority shall govern for selection purposes.

ARTICLE A7 - HOURS OF WORK AND OVERTIME

A7.01

A7.02

A7.03

A7.04

The normalworking hours shall be 8:30 a.m. to 4:30 p.m. with a one (1) hour lunch break, Monday
to Friday, inclusive, except for the Clerk Dispatcher at Belleville Water, who shall work 7:30 a.m. to
4:30 p.m. with a one (1) hour lunch break, Monday to Friday inclusive.

A work break of fifteen (15) minutes duration shall be permitted once during the forenoon and once
during the afternoon, to be taken at a time agreed upon by the Department Head.

Where the workload in the office requires that an employee mustwork in excess of one-quarter
(1/4) hour beyond the regular quitting time in a day, or when overtime is authorized by the

Department Head, the employee shall be compensated for such overtime in accordance with the
provisions set out as follows.

Overtime shall be compensated for by granting equivalent compensative leave and/or monetary
compensation as requested by the employee at that time. Compensative leave will be granted at a
time mutually agreeable between employee and Department Head and to be taken within six (6)
months of earning it. Both compensative leave and monetary compensation shall be at a rate of
one and one-half (1-112) times the hoursworked Monday through Friday, two (2) times the hours
worked Saturday and Sunday and two (2) times the hoursworked plus a day's pay for a holiday.
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A7.05

A7.06

A7.07

A7.08

A7.09

Meal Allowance ~ A meal allowance of up to a maximum of $10.00 will be paid upon submittal of a
receipt, when an employee works outside normal working hours, as follows:

(i) After working overtime continuously for one and one half (1%6) hours as an extension of
normalworking hours.

(ii) After commencing work within one and one half (1%) hours prior to the start of the
regular scheduled workday.

At other times outside of normalworking hours, the Corporation will provide reasonablefood and
drink to the worksite.

The Union hereby agrees on behalf of itself and each employee in the bargaining unit to the
following:

a) The Employees agree with the Employer to work in excess of the regularwork day for
employees in the inside bargaining group;

b) Inaccordance with Section 17 (2) of the Employment Standards Act (ESA), the Union gives
consent for full-time employeesto exceed the regular hours of work per day and/or per week,
subject to a maximum total of sixty (60) hours per week (and subject to the overtime provisions

contained in the Collective Agreement, including determining if overtime is mandatory or
voluntary);

¢) The regular hours d work for part-time, seasonal, casual and student employees, and the
circumstances whereby those hours may be exceeded, remain governed by the terms of the
Collective Agreement.

This agreement is made in accordance with the applicable provisions of the Employment
StandardsAct.

Standby shall be paidto an employee who has been on call over the weekend. This pay isto be
calculated at the rate of one (1) day’s pay for each normalweekend on standby and one-half (1/2) a
day’s pay for each day over and above a normalweekend.

Employeeswho are called out after their regular working hours from Monday to Friday or on
Saturday, shall be paid a minimum of two (2) hours at overtime rates. Employeeswho are called
out on Sunday or on a paid holiday, provided for in this Agreement, shall be paid a minimum of four
(4) hours at overtime rates. This section shall apply to flag raising duties.

An employee unableto report for duty on a workday shall notify his/her office of that fact no later
than the commencement of the workday or shift.

ARTICLE A8 - RELIEVING IN OTHER GRADES

A8.01

A8.02

If a probationary or permanent employee is temporarily transferred from hisfher normal position to a
position of a higher grade for more than three (3) consecutive working days, he/she shall receive
the rate of the new grade but at one step below histher current step for the full period worked in it.

If a permanent employee is temporarily transferred from histher normal position to a position of the

same or a lower grade, he/she shall continue to receive the rate of pay he/she was entitled to
immediately prior to transfer.
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ARTICLE A9 -TRAVEL AND TRANSPORTATION

A9.01 An employee not receiving a monthly car allowance, requiredto use his/her own vehicle to go to
and from the job, will be paid forty-three cents ($.43) per km; effective April 1, 2009 forty-five cents
($0.45) per km; effective April 1, 2010 forty-eight cents ($0.48) per km vehicle allowance or six
dollars ($6.00) per day for each day a vehicle is required, whichever is greater. Mileage is to be
measured from the place of employment in the respective department.

A9.02 It is a condition of employment that certain positions require the employee to be in possession of,

and be able to operate a motor vehicle, for the daily discharge of his/her duties. These positions
include the following:

Building Inspectors

Survey Party Chiefs

Engineering Applications Technician
By-Law/Licensing Officer

Traffic Technician

Assistant Traffic Technician
Engineering Technologists

Property Standards Officer

A9.03 Notificationwill be givento the Local Union of any changes or additions to this list of specified

positionswhere possession of a motor vehicle and the payment of a motor vehicle allowance for it's
use is a condition of employment.

A9.04 The amount of this monthly car allowance will be as follows:
POSITION April 1,2008  April 1,2008  April 1,2010  April 1, 2011
By-law& Licensing Ofticer $187.00 $192.00 $198.00 $204.00
EngineeringTechnologists $375.00 $386.00 $387.00 $409.00
Assistant Traffic Technician $424.00 $437.00 $450.00 $464.00
Traffic Technician $451.00 $464.00 $477.00 $491.00
Survey Party Chiefs $477.00 $492.00 $506.00 $521.00
Property Standards Ofticer $562.00 $579.00 $596.00 $614.00
Building Inspectors $602.00 $620.00 $639.00 $658.00
A9.05 Vehicle allowance paymentswill cease for all periods of employee absence exceeding one (1)

continuous month excluding any time involving annual leave entitlements.

ARTICLE A10 - PROTECTIVE CLOTHING

A10.01 The Corporationwill provide a clothing allowance, as soon as possible after January 1st, to each
employee who was a permanent employee as of January 1st, in the amount of one hundred and
seventy-five dollars ($175.00) plus one winter orange safety coat every three years starting
September 2008 to those persons permanently employed in the positions of;

Building Inspectors

Property Standards Officer

Survey Party Chiefs

Traffic Technician

Assistant Traffic Technician

Engineering Technologists

Building Maintenance/Custodial Technician
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A10.02

A10.03

A10.04

The Corporation shall pay up to $175.00 (with receipts) towards the cost of CSA approved Green
Patch boots or shoes for permanent employee listed in A10.01 per calendar year.

The Corporation will provide rubber boots with safety toe, work gloves and smocks, as required, at
the discretion of the respective Department Heads concerned.

Employees will report to work dressed appropriately.

ARTICLE A11 - RESIGNATIONS

Al1.01

A full-time employee, who resigns, shall submit his/her resignation in writing to his/her Department
Head and give at least two (2) weeks notice. The Chief Administrative Officer, on the

recommendation of the Department Head, may shorten or waive the notice period at his/her
discretion.

ARTICLE A12 - SALARY

A12.01

A12.02

A12.03

The probationary salary only shall be paid to new employees of the Corporation on appointment.

Appointment rates above probationary salary may be paid if the Chief Administrative Officer deems
it necessary.

If an employee is promoted, or reduced in grade, his/her rate of pay in the new position shall be
determined as follows:

A) On promotion, the salary of the employee shall be fixed in the higher grade at the same step
held in his/her present grade, except that merit may be considered in adding additional steps.
New assignments within the same grade level shall not cause any change in the normal
anniversary date of the current step.

B) Onreductionin grade, the salary will normally be fixed at the step in the lower grade, which
correspondsto the current salary, or at the rate nearest below, if there is no exactly
corresponding rate.

The Salary Schedule, having been agreed to by both parties, is shown in SCHEDULE "A1" attached
and forms part of this Agreement.

ARTICLE A13 - CLASSIFICATION OF POSTS

A13.01

A13.02

A13.03

The city shall establish and maintain a plan for the classification of alljobs in the service according
to the type and levels of duties and responsibilities of the posts and the qualificationsrequired of the

staff that occupy them. This plan shall include standards by which individual posts are to be
classified.

All jobs shall be classified in accordance with the present plan established under the provisions
above. Classification shall include assignmentof official title, pay grade andjob description.
Managementwill agree to discuss any changes to classification with the Union.

A permanent employee may, at any time, request a re-examinationof the classification of the post,
which he/she occupies, and any DepartmentHead or the Union may, at any time, request re-
examination of the classification of any post under their supervision. The effective date of such

classification shall be the date of approval, with payment of such classification retroactive to date
new duties or responsibilitieswere assumed and application was made.
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ARTICLE A14 - CONTRACTING OUT AND TECHNOLOGICAL CHANGES

A14.01 The Corporation undertakes to give every employee in the bargaining unit as steady employment as
the nature of the work permits. This undertaking shall not, however, be construed as a guarantee
by the Corporation to give steady employmentto employees.

A14.02 In order to provide security for the members of the bargaining unit, no Permanent Seniority-Listed

employees shall be dismissed by the employer because of mechanization, technological changes or
contracting out.

A14.03 The employer shall pay the full cost of any course of instruction approved by the employer for an
employee to better address the requirements of his’her own job and such approval shall not be
unreasonably withheld. Paymentshall be made upon successful completion of the course.

ARTICLE A15 - ANNUAL LEAVE

A15.01 Employeeswill request annual leave a minimum of twenty-four (24) hours prior to taking such leave.
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SCHEDULE "A1"

Salary Schedule - Effective April 1, 2008 (Hourly Rates - 7 hours)

GRADE TITLE

PROB.

STEP 1

STEP2

STEP3

STEP4

STEP5

STEPG6

1

Office Clerk

13.14

13.65

14.05

14.57

14.97

15.37

15.99

No Positions

16.39

17.03

17.53

18.18

18.68

19.17

19.93

Secretary/Bookkeeper

17.99

18.66

19.16

19.85

20.35

20.86

21.65

2
3
4

Customer Service Representative
Council Services Assistant
Revenue Services Representative
Payroll/Accounts Representative
Accounts Representative
Accounts Payable Representative
Tax InformationRepresentative
Accounts Payable/Receivable Rep.
Accounting Clerk

Clerk-Typist

Clerk

Tax Information/Customer Service Rep.

19.40

20.10

20.60

21.28

21.79

22.29

23.11

Administrative Assistant
Purchasing Administrative Assistant
Planning Technician

Building Maintenance/Custodial
Technician

Assistant Payroll Officer
Special Projects Administrative
Assistant

Senior Collection Clerk
Customer Service Clerk

Senior Billing Clerk

20.82

21.52

22.01

22.74

23.24

23.74

24.58

Assistant Tax Collector
By-law & Licensing Officer

Administrative Assistant

Survey Party Chief

Engineering Plans Technician |
Information Systems Assistant

Parking Maintenance Technician
Engineering Technician- Plans Review
Accounting Analyst

Technical Services Co-ordinator
Development Research Assistant
Taxation & Assessment Analyst

22.22

22.93

23.45

2417

24.67

2517

26.03

Marketing/Education Co-ordinator
Engineering Plans Technicianii

GIS Co-ordinator

Assistant Traffic Technician
Engineering DevelopmentTechnologist
Payroll Officer

Property Management Assistant

23.64

24.37

24.86

25.61

26.11

26.61

27.49

Building Inspector |
Financial Analyst

Engineering Technologist
Information Systems Administrator
Property Standards Officer
Curator

Special Projects Planner
Information Systems Technician
Traffic Technician

Information Systems Co-ordinator

25.05

25.81

26.28

27.03

27.54

28.06

28.94

Building Inspector {{

26.26

27.05

27.57

28.35

28.87

29.42

30.34

No Positions

27.53

28.35

28.88

29.71

30.26

30.83

31.80
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SCHEDULE "A1"

Salary Schedule - Effective April 1, 2009 (Hourly Rates - 7 hours)

GRADE TITLE

PROB.

STEP 1

STEP2

STEP3

STEP4

STEPS

STEP6

Office Clerk

13.50

14.02

14.43

14.97

15.38

15.79

16.43

NO Positions

16.84

17.49

18.01

18.68

19.19

19.70

20.48

Secretary/Bookkeeper

18.49

19.17

19.69

20.40

20.91

21.43

22.24

BlWIN| =

Customer Service Representative
Council Services Assistant
Revenue Services Representative
Payroll/Accounts Representative
Accounts Representative
Accounts Payable Representative
Tax InformationRepresentative
Accounts Payable/Receivable Rep.
Accounting Clerk

Clerk-Typist

Clerk

Tax Information/Customer Service Rep

19.93

20.65

21.17

21.86

22.39

22.90

23.74

5 Administrative Assistant
Purchasing Administrative Assistant
Planning Technician
Building Maintenance/Custodial
Technician
Assistant Payroll Officer
Special Projects Administrative
Assistant
Senior Collection Clerk
Customer Service Clerk
Senior Billing Clerk

21.39

22.61

23.36

23.88

2439

2525

6 Assistant Tax Collector
By-law& Licensing Officer
Administrative Assistant
Survey Party Chief
Engineering Plans Technician |
Information Systems Assistant
Parking MaintenanceTechnician
Engineering Technician- Plans Review
Accounting Analyst
Technical Services Co-ordinator
Development Research Assistant
Taxation & Assessment Analyst

22.84

23.56

24.09

24.83

25.35

25.87

26.74

7 Marketing/Education Co-ordinator
Engineering Plans Technician Il
GIS Co-ordinator
Assistant Traffic Technician
Engineering Development Technologist
Payroll Officer
Property Management Assistant

2429

25.04

25.54

26.31

26.83

27.34

28.24

8 Building Inspector |
Financial Analyst
Engineering Technologist
Information Systems Administrator
Property Standards Officer
Curator
Special Projects Planner
Information Systems Technician
Traffic Technician
Information Systems Co-ordinator

25.74

26.52

27.01

27.78

28.29

28.83

29.74

) Building inspector il

26.99

27.80

28.33

29.13

29.67

30.23

31.18

10 No Positions

28.28

29.13

29.68

30.52

31.09

31.67

32.68
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GRADE TITLE

SCHEDULE "A1"
Salary Schedule - Effective April 1, 2010 (Hourly Rates - 7 hours)

PROB.

STEP 1

STEP2

STEP3

STEP4

STEPS

STEPG6

1

Office Clerk

13.87

14 41

14 83

15.38

15.81

1623

No Positions

17.30

17.97

18.51

19.19

19.72

2024

16 88
21.04

2
3
4

Secretary/Bookkeeper

18.99

19.70

20.23

20.96

21.49

22.02

O eRiCaS AR RIS Fatve
Revenue Services Representative
Payroll/Accounts Representative
Accounts Representative
Accounts Payable Representative
Tax InformationRepresentative
Accounts Payable/Receivable Rep.
Accounting Clerk

Clerk-Typist

Clerk

Tax Information/Customer Service Rep

20.48

21.22

21.75

22.47

23.01

23.53

22,86
24.40

Administrative Assistant
Purchasing Administrative Assistant
Planning Technician

Building Maintenance/Custodial
Technician

Assistant Payroll Officer
Special Projects Administrative
Assistant

Senior Collection Clerk
Customer Service Clerk

Senior Billing Clerk

21.98

22.72

23.24

24.01

24.54

25.06

25.95

By SIa R (2% G Sokcer
Administrative Assistant

Survey Party Chief

Engineering Plans Technician |
InformationSystems Assistant
Parking Maintenance Technician
Engineering Technician- Plans Review
Accounting Analyst

Technical Services Co-ordinator
Development Research Assistant
Taxation & Assessment Analyst

23.46

24.21

24.75

25.51

26.05

26.58

27.48

MarketinIg/Education Co-ordinator
Engineering Plans Technician t{

GIS Co-ordinator

Assistant Traffic Technician
Engineering Development Technologist
Payroll Officer

Property Management Assistant

24.96

25.73

26.24

27.03

27.56

28.10

29.02

Building Inspector|
Financial Analyst

Engineering Technologist
InformationSystems Administrator
Property Standards Officer
Curator

Special Projects Planner
InformationSystems Technician
Traffic Technician

Information Systems Co-ordinator

26.45

27.25

27.75

28.54

29.07

29.63

30.56

Building Insnectorl
7 [

2773

28.56

29 10

2943

30.48

31.06

10

No Pasitions

2308

29 93

30,49

3136

34.95

32.03

39
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SCHEDULE “A2"

Permanentemployees' vacation pay shall be their normal hours at an
employee's current rate, or two percent (2%) of an employee's earnings in the
twelve (12) months prior to his/her taking vacation, for each week of vacation,
whichever is greater. Earnings shall include holiday and vacation pay and any
other paid leave of absence, with such difference calculated and paid on the

first pay after July 1.

40



SCHEDULE “A3”

CITY OF BELLEVILLE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL # 907 (INSIDEWORKERS)

LIST OF SENIORITY LISTED PERMANENT EMPLOY EES IN ORDER OF SENIORITY

SENIORITY SERVICE
No. EMPLOYEE DEPARTMENT POSITION DATE DATE
1 Eng. & PublicWorks  Accounts Representative Sep. 01, 1973
2 Eng. & PublicWorks  Survey Party Chief Apr. 24,1978
3 Finance Senior Billing Clerk Sept.04, 1979
4 Finance Senior Collection Clerk Mar. 24, 1980
5 Finance Senior Collection Clerk June 16, 1980
6 Eng. & PublicWorks  Engineering Technologist Feb. 16, 1981
Development
7 Services Planning Technician Jan. 04, 1983
8 Finance Accounting Analyst July 04, 1983
9 Corporate Services Administrative Assistant Oct. 09, 1984 Apr.12,1978
10 Fire Administrative Assistant Mar. 04, 1985
11 Finance Customer Service Clerk Apr. 01, 1985
12 Finance FinancialAnalyst Oct. 30, 1985 Nov.10,1975
13 Corporate Services Customer Service Representative Nov. 04, 1985
14 Eng. & PublicWorks  Traffic Technician Nov. 16, 1987
15 Eng. & PublicWorks  Clerk-Dispatcher Feb.01, 1988
Development
16 Services Property Standards Officer July 04, 1988
17 Finance Assistant Tax Collector Sep. 26, 1988
18 Finance Senior Billing Clerk Apr. 10, 1989
Rec. & Com.
19 Services Administrative Assistant June 12, 1989
20 Finance Administrative Assistant Sep. 15,1989  Sep.27,1988
Development
21 Services Administrative Assistant Oct. 03, 1989
Rec. & Com.
22 Services Customer Service Representative Dec. 04, 1989
Development
23 Services Administrative Assistant Apr. 02, 1990
Development
24 Services Administrative Assistant Mar. 19, 1991  Aug. 02,1989
25 Corporate Services Information Systems Assistant May 25, 1992
26 Corporate Services By-Lawi/Licencing Officer May 19, 1993
27 Finance Clerk June 27, 1994
28 Eng. & PublicWorks  Administrative Assistant Aug. 15,1994  Aug. 09,1994
29 Corporate Services Administrative Assistant Feb. 22, 1995
Development
30 Services Administrative Assistant Jan. 22,1996  Sep. 14,1994
31 Eng. & PublicWorks  Customer Service Representative Mar. 21,1996  June 30,1993
Development
32 Services Building Mtce/Custodial Technician Mar. 17,1998  July 02,1997
33 Eng. & PublicWorks  Administrative Assistant Jul. 09, 1998
Rec. & Com.
34 Services Curator Jan. 01,1999  Aug. 09,1990
Rec. & Com.
35 Services Customer Service Representative Nov. 22, 1999
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36
37

38

39
40

41

42
43
44
45
46

47
48
49
50
51
52
53
54
55

56

57
58
59
60

61
62

63
64
65

66
67
68
69
70
71

72

Corporate Services
Eng. & Public Works
Rec. & Com.
Services

Rec. & Com.
Services

Finance
Development
Services

Rec. & Com.
Services

Corporate Services
Corporate Services
Corporate Services
Corporate Services
Development
Services

Eng. & PublicWorks
Eng. & PublicWorks
Corporate Services
Finance

Corporate Services
Corporate Services
Eng. & PublicWorks
Finance
Development
Services
Development
Services

Eng. & PublicWorks
Finance

Finance

Rec. & Com.
Services

Finance

Rec. & Com,
Services

Finance

Finance
Development
Services

Eng. & Public Works
Corporate Services
Eng. & PublicWorks
Eng. & PublicWorks
Finance
Development
Services

Customer Service Representative
Administrative Assistant

Education/Marketing Co-Ord.

Customer Service Representative
Cashier/Tax Information Representative

Building Inspector

Secretary/Bookkeeper (Part-Time)
Council Services Assistant
Customer Service Representative
Information Systems Administrator
Parking Maintenance Technician

Building Inspector

Office Clerk, Part-Time
Engineering Technologist
information Systems Co-ordinator
Purchasing Assistant

Property Management Assistant
Council Services Assistant
Survey Party Chief

Tax & Assessment Analyst

Special Projects Planner

Development Research Assistant
Payroll/Accounts Representative

Tax Information Representative
Accounting & Customer Service Clerk

Payroll/Accounts Representative
Accounts Payable Representative

Special Projects Admin. Assistant
Revenue Services Representative
Accounts Payable, Receivable Rep.

Building Inspector

Engineering Plans Technicianii
GIS Coordinator

Technical Services Coordinator
Assistant Traffic Technician
Revenue Services Representative

Building Inspector

Nov. 25, 1999
Jan. 01, 2000

June 26, 2000

Aug. 22, 2000
Jan. 02, 2001

Jan. 15, 2001 .

Jan. 31, 2001
June 18, 2001
Dec. 03, 2001
Feb. 18, 2002
Mar. 18, 2002

May 27,2002
June 12, 2002
July 02, 2002
Aug. 19, 2002
Nov. 18, 2002
Dec. 04, 2002
Sept.15, 2003
Oct. 06, 2003
Oct. 14, 2003

Oct. 14, 2003

Oct. 27, 2003
Nov. 12, 2003
Dec. 01, 2003
Jan. 21, 2004

Feb. 16, 2004
Aug. 03, 2004

Jan. 17, 2005
Sept.23, 2005
Sept.26, 2005

Oct. 23, 2006
Nov. 13, 2006
Dec. 04, 2006
Dec. 18, 2006
June 18, 2007
July 30, 2007

Apr. 21,2008

(Part-Time Staff-Seniority Is Calculated On A Pro-Rata Day To Day Basis From Original Date Of Hire.)
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July 25,1994
July 18,1988

June 9, 1999

July 10,2000
June 23,1987

Nov. 17,1986

Aug.20, 2001

Nov.12, 2002



Letter of Understanding# Al
Between
The Corporation of the City of Belleville
and
CUPE Local 907

Help Outs

The parties involved hereto will agree to "help out" employee transfers based on the following steps of criteria:

3
3)
2

5)
6)

All activities are to be Personnel Department co-ordinated.

All placements are to be handled on a verbal/short term notice basis.

The maximum time periods involved will be for three (3) days for work overload
restrictionsand unexpected replacement purposes.

Employee selection will be at the discretion of the respective department head of
authority.

There will be no pay adjustments.

This process of action will be subjectto review annually.

Dated at Belleville, Ontario this 11th day of August, 2008.

Signed on behalf of the Canadian
Union of Public Employees and It's
Local# 907
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APPENDIX "B"
ARTICLE B1 - SCOPE

B1.01 This Appendix shall apply to Outside operations as outlined in the attached schedules.

B1.02 Engineering and Public Works Department

A) Persons, whose regularjobs are not in the Public Works Yards Operations bargaining unit shall
notwork on any jobs which are included in the bargaining unit, except for the purposes of

instruction, experimenting, or in emergencies when regular employees are not available.

B) Persons, whose regularjobs are not in the Water Operations bargaining unit, except students
working during the summer vacation period, shall not work on any jobs which are included in the

bargaining unit, except for the purpose of instruction, experimenting, or in emergencies when
regular employees are not available.

B1.03 Recreation and Community Services Department

A) Subjectto B1.03 B), persons whose regularjobs are not in the Recreation and Community
Services Department bargaining unit, except students working for the Recreation and
Community Services Department under volunteer programs, shall not work on any jobs which
are included in the bargaining unit, except for the purpose of instruction, experimenting, or in
emergencies when regular employees are not available.

B) The Glanmore National Historic Site volunteer, grant staff and co-op student programs will be
administered in such a manner as to not result in the layoff or reduction in hours for any
employee covered by this agreement and working at this Site.

ARTICLE B2 - OPERATIONS PERMANENT SENIORITY LISTED EMPLOYEE TRANSFERS

B2.01 The provisionsof this article shall apply to the Parks Operations and Facilities Operations of the -

Recreation and Community Services Department, and the Public Works and Water Operations of
the Engineering and Public Works Department.

B2.02 Itis mutually agreed that employees may be transferred from time-to-time to other Operations and,

should this be done, no other persons shall perform the work of the said employees during the
period that they are transferred.

B2.03 The Employer agrees to notify the Union respectingthe Operations to which employees are

assigned. Should they be moved to another Operation for more than five (5) days, the Employer
shall notify the Union immediately.

B2.04 The Employerfurther agrees than an employee moved from one Operation to another shall have

first preference to go back to his/her former Operation before summer students or new employees
are employed.

B2.05 Employeestransferred from their Operation to a different Operation shall be transferred in the
reverse order df seniority within their Operation, subject to being able and having the ability to do
the work.

B2.06 (a) Employeestransferred for five (5) days or less shall remain in the regular rotation for overtime

calls in their own Operation.

(b) Employees transferred for more than five (5) days shall be eligible for overtime in the regular
rotation of the Operation to which they are transferred. The transferred employees shall be
placed in order of seniority, in their own Operation, at the bottom of the call-in list of the
Operation to which they are transferred.
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ARTICLE B3 - LEAVE OF ABSENCE

*B3.01 Two (2)employees shall be granted leave of absence, with pay, to attend the Ontario and National
CUPE Conventions or the National Health & Safety Conference. It is preferred that both employees
are notfrom the same department and that three (3) weeks written advance notice be given to the
applicable immediate Supervisor for the respective department.

ARTICLE B4 - HOURS OF WORK AND OVERTIME

B4.01A) Engineering and Public Works - Public Works Yards

The normal work week for Public Works Yards employees shall consist of forty (40) hours,
consisting of five (5) days of eight (8) hours each from Monday to Friday, from 7:30 a.m. to 4:30
p.m., with one (1) hour off for lunch. NotwithstandingArticle B4.05 B), a system of Saturday work
rotation for mechanics carrying out work on the transit fleet will be continued (i.e. there will be
rotating shifts of Monday to Friday and Tuesday to Saturday, with shift premium applicable in the
normal manner). A shift premium of eighty cents ($0.80) per hour; ninety cents ($0.90) per hour
effective April 1,2009; and increase to one dollar ($100) per hour effective April 1, 2010 per hour

will be paid to all employees who report for work between 4:30 p.m. and 7:30 a.m. for their entire
regular shift duty.

B4.01B) Engineering and Public Works - Water Operations

The normal work week for non-rotating shift employees at Belleville Water Operations will be forty

(40) hours per week consisting of five (5) days of eight (8) hours each from Monday to Friday
inclusive as follows:

TRADES SECTION LUNCH

Distribution Sections 8:00 a.m. to 4:30 p.m. % Hour

Water Treatment Plant 8:00 a.m. t0 4:00 p.m. % Hour Paid Running Lunch
CUSTOMER SERVICE SECTION

Servicemen 8:00 a.m. t0 4:30 p.m. Y Hour

BUILDING & PROPERTIES SECTION

Custodian 7:00 a.m. to 5:00 p.m. 2 Hours
B4.01C)  Engineering and Public Works — Water Operations

The normalwork week of rotating shift employees at the Water Treatment Plant will average, on an
annual basis, forty (40) hours per week, on the basis that a normal shift will consist of eight (8)
consecutive hours inclusive of one-half (1/2) hour paid lunch period during which vigilance of the

plant's operation will be maintained, except as may be otherwise mutually agreed by the parties
hereto from time to time.

B4.01D)  Rotating shift employees at the Water Treatment Plant shall receive an eighty cents ($0.80) per
hour; ninety cents ($0.90) per hour effective April 1, 2009; and increase to one doltar ($1.00) per

hour effective April 1, 2010 per hour premium for all hoursworked between 4:00 pm and 8:00 am,
except Plant Holidays.
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B4.02

B4.03

Recreation and Community Services Department - Parks Operation

A)

B)

C)

D)

The normal work week for employees shall consist of forty (40) hours, consisting of five (5) days

of eight (8) hours each from Monday to Friday, from 8:00 a.m. to 4:30 p.m., with one-half (1/2)
hour off for lunch.

A shift premium of eighty cents ($0.80) per hour; ninety cents ($0.90) per hour effective April 1,
2009; and increase to one dollar ($1.00) per hour effective April 1, 2010 per hour will be paid to
all employeeswho report for work between 4:30 p.m. and 8:00 a.m. for their entire regular shift
duty.

Work performed by employees on a sixth (6th) or seventh (7th) day shall be at double time.

The employee's first scheduled day off in a pay period shall be considered histher sixth day,
and the second day off shall be considered the seventh day.

Employeeswill be paid for their lunchtime when they remain onsite in the field, or who are
operating a slow moving vehicle.

Recreation and Community Services Department - Facility Operation

A)

B)

<)

D)

The normal work week for arena employees shall be forty (40) hours, comprised of five (5) days
perweek, eight (8) hours per day, Monday to Friday, from 8:00 a.m. to 4:30 p.m. with a one-half
(112) hour off for lunch; except for Arena Maintenance Persons, Light Equipment Maintenance
Operators and Lead Hands whose work week shall be forty-two and one-half{42-1/2) hours,
consisting of five (5) days per week and eight and one-half (8-112) hours per day, Monday to
Friday, from 8:00 a.m. to 4:30 p.m., with a one-half (112) hour paid running lunchwhile arena ice
isinand they are engaged in ice related activities or when the floor is being used during the
non-ice season, subject to the condition of there being only one permanent employee on duty at
the time; and except for Refrigeration Operators whose work week during the period when ice is
being installed or is being maintained at any Betleville arena shall be forty-two and one-half (42-
1/2) hours, comprised of five (5) days perweek, eight and one-half (8-112) hours per day,
Sunday to Saturday, from 8:00 a.m. to 4:30 p.m., with one-half (1/2) hour paid running lunch.
Under such circumstances, forty-two and one-half (42-1/2) hours shall be considered a normal
work week without premium pay. Further, arena employees, except Part-time Program
Employees, Canteen Attendants, Canteen Supervisor, Arena Broom Gang, and Recreation
Cleaning Staff will be given at least every fourth (4th) weekend off in lieu of payment of
overtime, for working one shift of seven (7) consecutive days in the four (4) week period; with
the further exception that Refrigeration Operators will be given every third (3rd) weekend off in
lieu of payment of overtime, for working one shift of seven (7) consecutive days in the three (3)
week period. The permanent arena employees shall be permitted to change full shifts upon
giving three (3) days written notice and conditionally, no overtime will be requiredto be paid.

Employees, except Recreation Cleaning Staff, Canteen Attendants, Canteen Supervisor, Part-
time Program Employees and employees whose work week shifts are other than the preceding
paragraph above, shall receive an eighty cents ($0.80) per hour; ninety cents ($0.90) per hour
effective April 1, 2009; and increase to one dollar ($1.00) per hour effective April 1, 2010 per
hour premium for all hours not specified, with shifts being rotated on a regular basis, as near as
possible. Refrigeration Operators shall receive an eighty cents ($0.80) per hour; ninety cents
($0.90) per hour effective April 1, 2009; and increase to one dollar ($1.00) per hour effective
April 1, 2010 per hour premium for all hours worked on Saturdays and Sundays.

Refrigeration Operators will not be regularly scheduled to work Arena Maintenance shifts.
Forthe position of Recreation Cleaning Staff, Canteen Attendants, Canteen Supervisor and

Part-time Program Employees the normal work week will be scheduled as required, in

accordance with the Recreation and Community Services programming, in their respective
facilities.
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B4.04

B4.05

E)

F)

G)

Maintenance Staffs normal work week shall consist of five (5) days of eight (8)hours each day,
Monday to Friday, from 8:00 a.m. to 4:30 p.m. with one-half (}2) hour off for lunch. Ifthe
Maintenance Staffs work week is in shifts, other than this, an eighty cents ($0.80) per hour;
ninety cents ($0.90) per hour effective April 1, 2009; and increase to one dollar ($1.00) per hour
effective April 1, 2010 per hour premium shall be paid for all hours worked.

Except as noted above, work performedby employees on a sixth (6th) or seventh (7th) day
shall be double time. The employee'sfirst scheduled day off in a pay period shall be
considered his/her sixth day, and the second day off shall be considered the seventh day.

Refrigeration Operators scheduled to work on a Statutory Holiday will receive a lieu day
off with pay to be used within 120 days, to be scheduled at a mutually acceptable time
with the Immediate Supervisor.

Recreation and Community Services Department Employees

A)

B)

A permanent employee may not be scheduled for a shift with less than eight (8) hours between
the termination of one shift and commencement of another unless mutually agreed by the
employee and Employer.

The hours and days of work of each employee shall be posted in an appropriate place at least
two (2) weeks in advance, and neither the schedule of hours nor shifts of employees may be

changed without at leastthree (3) days' advance notice given to the affected employees and the
Union.

Overtime

A)

B)
C)

D)
E)
F)

G)

H)

Any employee, who performswork in excess of his/her normal eight (8)hour shifts shall be paid
for suchwork at the rate of one and one-half (1-1/2) times his/her straight time rate, up to twelve

(12) hours. Any continuous shift over twelve (12) hours shall be double (2) times the straight
time rate.

Work performed on Saturday or on Sunday, shall be double (2) times the straight time rate.

ARTICLE B4.05(B) does not apply to Recreation and Community Services Department-Parks
Operation Employees, whose regular shift falls on Saturday or Sunday.

ARTICLE B4.05(B) does not apply to Recreation and Community Services Department -Facility
Operation Employees, whose regular shift falls on Saturday or Sunday.

ARTICLE B4.05(B) does not apply to Engineering & Public Works Yards —Transit Mechanics
Employees, whose regular shift falls on Saturday or Sunday.

Work performed on a paid holiday shall be paid at the rate of double (2) times the straight time
rate, plus the day's pay.

Shift pay will not be permitted on these days to Recreation and Community Services
Department- Parks Operation Employees or for Recreation and Community Services
Department- Facility Operation Employees.

All overtime must be authorized by the immediate Supervisor, or histher designate.
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B4.06

B4.07

B4.08

'B4.09

Overtime -Water Operations

Authorized work performed in excess of non-rotating shift employees normal scheduled hours per
shift, except as noted below will be paid at the rate of time and one-half the employee's regular
straight time hourly rate. Authorized work performed on Saturday, Sunday or Plant Holidays as
observed under the terms of this Agreement and authorized work between the hours of 7:00 p.m.

and 8:00 a.m. will be paid at double such an employee's regular straight time rate. Overtime will be
paid in fifteen (15) minute increments.

Standby

A) Standby time for Public Works Operation employees shall be from 4:30 p.m. Friday to
the same time the following Friday. Standby time, as required, for Recreationand
Community Services Department shall be from 4:30 p.m. Friday to the same time the
following Friday. Compensation shall be at the rate of one (1) day's pay perweek. Ifa
holiday falls on the standby week, the employee will receive an extra fifteen dollars
($15.00) per holiday under ARTICLE 13, as compensation for standby. Standby crews
will be called in to do emergency work only.

B) Refrigeration Operators will be scheduled in rotation at the end of shift Friday and shall continue
untilthe end of the following Friday, for on call duty during Quinte Sports Centre ice season.

During the period the R.Q. on duty must remain available to promptly respond when called and
be ready to proceed immediately to the facility.

The weekly allowance for this duty is to be calculated at the rate of one (1) day's pay. Ifa
holiday falls on the standby week, the employee will receive an extra fifteen dollars ($15.00) per
holiday under Article 13, as compensation for standby.

In addition, payment for time worked shall be outlined in the overtime provision of this
Agreement.

The Corporationwill provide a cell phone to the R.O., who will be responsible to ensure the cell
phone is in proper working order.

Overtime Meals

Employees required to work more than two (2) hours overtime will be allowed one-half (1/2) hour for
meals with pay and each succeeding four (4) hour shift thereafter. Employeeswho work completely
between 12:00 midnight and 7:30 a.m. on overtimewill be allowed ten dollars ($10.00) for breakfast,
except those employees who receive shift premium.

Call-Back = Public Works Yards, Parks, and Facilities Operations

A) Overtime rates for minimum call-back times shall be determined by the day on which the call-
back occurs as follows:

B} Employeeswho are called back after their regular working hours from Monday to Friday shall be

paid a minimum of two (2) hours at the rate of one and one-half (1-1/2) times the straight time
rate.

C) Employeeswho are called back on Saturday shall be paid a minimum of two (2) hours at the
rate of two (2) times the straight time rate.
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B4.10

B4.11

D)

E)

F)

G)

H)

Employeeswho are called back on Sunday shall be paid a minimum of four (4) hours at the rate
of two (2) times the straight time rate, except for Canteen Attendants and Part-time Program
Employees who shall be paid for a minimum of two (2) hours.

Employees who are called back on Paid Holidays shall be paid a minimum of four (4) hours at
the rate of two (2) times the straight time rate plus the straight time, except for Ticket Clerks,

Canteen Attendants and Part-time Program Employees, who shall be paid for a minimum of two
(2) hours.

Ifthe call-back continues beyond the minimum period, all time over and above the minimum
shall be paid at the overtime rate applicable for the day the time is actually worked.

Employeeswho are called back after their regular working hourswill be permitted to return
home following the completion of the emergency work for which the call-back was originated
and any other emergency work requiring attention at that time, subject to the said employees
attending to additional calls received within the time for which minimum payment is being made
as part of the original call back. Call-backs received by employees following their completion of
emergency work, their return home and the expiration of the minimumtime for which paymentis
being made, will be considered a separate call-back.

Employeeswho give up their position on the emergency call-back list must give a minimum of
two (2) weeks' notice.

Call-Back ~ Water Operations

A)

B)

C)

In the event an employee is called in outside of his/her normal scheduled work hours; he/she
will be paid a minimum of four (4) hours pay at the regular straight time hourly rate or the time
actually worked at appropriate premium rate, whichever is greater except when a short call
follows within one and one-half (1 12) hours of the completion of the previous call in which case
time shall be considered continuous from the start of the call. There shall be no minimum

paymentapplicable to overtime worked as an extension of an employee's normal scheduled
daily working hours.

Should an employee be called out within one hour of normal starting time, the minimum call out
paymentwill not be in effect. The employee will be paid the appropriate premium rate for work
performed up to normal starting time, at which point the basic rate will commence.

The Corporationwill endeavour for scheduled overtime to provide seventy-two (72) hours'
notice.

An employee who is required to work overtime prior to the start of his/her regularly scheduled
hours of work will be permitted a rest period of three (3) hours if, during the eight (8) hours

immediately preceding the start of his/her regularly scheduled hours of work, he/she works four
(4) hours or longer.

Should the overtime work extend into the normal working day, the employee will be permittedto
take the three (3) hour rest period during his/her regular scheduled hours of work.

Agreement to Work Excess Hours

The Union hereby agrees on behalf of itself and each employee in the bargaining unit to the
following:

a)

The Employees agree with the Employer to work in excess of the regular work day of either
eight (8), eight and one-half (8 1/2), or twelve (12) hours for employees in the outside
bargaining group.
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B4.12

B4.13

B4.14

B4.15

B4.16

b) Inaccordance with Section 17 (2) of the Employment Standards Act (ESA), the Union gives
consent for full-time employees to exceed the regular hours of work per day and/or per week,
subject to a maximum total of sixty (60) hours perweek (and subject to the overtime provisions

contained in the Collective Agreement, including determining if overtime is mandatory or
voluntary).

¢) The regular hours of work for part time, seasonal, casual and student employees, and the
circumstances whereby those hours may be exceeded, remain governed by the terms of the
Collective Agreement.

This agreement is made in accordance with the applicable provisions of the Employment Standards
Act.

Equitable Division of Overtime and Call-Back

Overtime and call-back times shall be divided as equitably as possible among the employees
engaged in similar types of operations and who are qualified to perform the work that is available.
The officers of the Local Union shall have the privilege of examiningthe office records of the
Corporation connected with the division of overtime among employees, subject to the provision that
this privilege may be used in other than normal working hours. The overtime worked by employees

the previous day is to be marked on the bulletin board the following working day by the immediate
Supervisor, or his/her designate,

In the event of an employee reporting for work in any day and being sent home before he/she has
completed four (4) hours, he/she shall be paid for four (4) hours, except Ticket Clerks, Canteen

Attendants, and Part-time Program Employees, who shall have three (3) hours applied in both of
these instances.

Breaks

All Public Works Department and Recreation and Community Services Department employees shall
be permitted a fifteen (15) minute rest period both in the first half and the second half of a shift. The

provisions of this paragraphshall also apply to employees working overtime in excess of two (2)
hours.

Employees shall be allowed to leave their job site fifteen (15) minutes before the lunch period and
before quitting time to return to their home base of operation. Employees already at their home

base shall be allowed fifteen (15) minutes before the lunch period and before quitting time for
personal cleanup purposes.

Use of Own Vehicle

A) An employee, requiredto use his/her own vehicle to go to and from the job, will be paid forty
three cents ($.43) per km; effective April 1, 2008 forty-five cents ($0.45) per km; effective April
1, 2010 forty-eight cents ($0.48) per km vehicle allowance or six dollars ($6.00) per day for each

day a vehicle is required, whichever is greater. Mileage is to be measured from the place of
employmentin the respective department.

B) An employee requiredto use his/her own truck for haulage purposes will be paid forty three
cents ($.43) perkm,; effective April 1, 2009 forty-five cents ($0.45) per km; effective April 1,
2010 forty-eight cents ($0.48) per km truck allowance or eighteen dollars ($18.00) per day for
each day a truck is required, whichever is greater. Mileage is to be measured from the place of
employmentin the respective department.
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B4.17 On-Call Duty —WaterOperations

A) All competent employees may be required to perform on-call duty which will be distributed on an
equitable basis among them.

B) Water Distribution Section

Management shall maintain a six-month schedule of on-call duty which shall be made available
to the staff concerned, three months in advance of the commencement of such schedule.

The On-call Schedule will function as follows:

Employeeswill be on a rotating schedule within which employees may switch amongst each
other providing the answering service is kept informed of such changes by the employeewho is
scheduled to be on-call. Inthe eventthe scheduled on-call employee is unable to be on-call,
the employee next on the on-call list shall be his/her replacement in the event a volunteer is not

obtained after calling in descending order from the on-call list and the schedule advanced
accordingly.

The tour of On-call Duty shall commence at the end of shift Friday 2nd shall continue until the
end df shift of the following Friday, includingthe lunch duration, except as noted below. During
that period the man on duty must remain available to promptly respond when called and be
ready to proceed immediately to the work location.

The weekly allowance for this duty isto be calculated at the rate of one (1) day's pay. In

addition, payment for time worked shall be outlined in the overtime provisions of this
Agreement.

Inthose cases when Friday is a Plant Holiday the employee whose on-call duty would normally
cease at end of shift shall cease on-call duty at end of shift of the immediately preceding normal
work day and the employee whose on-call duty would normally begin at end of shift shall begin
on-call duty at end of shift of the immediately preceding normal work day. When tours of on-call

duty are so adjusted the weekly allowance for the employees involved shall be adjusted on a
pro-rata basis.

When, in the opinion of the Corporation, additional on-call staff are required on a holiday
weekend or holiday break they may be assigned to this duty. The allowance for such duty shall
be $23.00 per day plus an additional $7.00 allowance shall be made for on-call duty after
normal quitting time on the day preceding such holiday weekend or holiday break plus $7.00 for

the time between midnight and normal starting time of the first regular working day following the
holiday weekend or holiday break.

In order to provide immediate response to emergency calls each employee during his‘her tour
of on-call duty may take a designated Corporation vehicle home for such purposes. Itis
understood that such employee shall take reasonable care of the vehicle.

The Corporationwill provide a pager and cell phones to the regular personnel on-callwho will

be responsibleto ensure that the pager and cell phones and all phones are in proper working
order.

Any employeewho is "on call* on a Plant Holiday shall be entitled to equivalent time off at
hisfher regular straight time hourly rate. An employee who is required to work on such Plant
Holiday shall not receive any premium pay for work performed during normally scheduled hours
of work. However, an employee who is required to work on such Plant Holiday outside the

normal scheduled hours of work shall be paid for time worked at the premium rate specifiedin
Article B4.
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B4.18

C) Water Treatment Section

Management shall maintain a six month schedule of on call duty, postedthree months in
advance of the commencement of such schedule.

The On Call Schedule will function as follows:

Employees will be on a rotating schedule within which employees may switch amongst each
other providing the supervisor is kept informed. Inthe event the scheduled on call employeeis
unable to be on call, the supervisor may appoint an alternate.

The tour of duty is as posted on the shift/ on call schedule, in seven day segments whenever
possible.

The weekly allowance for this duty is to be calculated at the rate of one (1) day's pay. The
allowance may be pro-rated with the length of tour of duty.

In order to provide immediate response to emergency calls each employee during his/her tour

of on-call duty may take a designated Corporation vehicle home for such purposes. It is
understoodthat such employee shall take reasonable care of the vehicle.

The Corporation will provide a pager and cell phone to the regular personnel on-call who will be

responsible to ensure that the pager and cell phones and all phones are in proper working
order.

An employee who is “on-call’ on a Plant Holiday shall be entitled to equivalent time off at his/her
regular straight time hourly rate. Inthe event the employee on-call is required to work on such a
Plant Holiday the on-call employee shall be compensated at their regular straight time hourly
rate during the normal scheduled hours of work. Hours worked by the on-call employee, on a

Plant Holiday, outside their normal scheduled hours of work shall be paid for time worked at the
premium rate specified in Article B4.06.

Where possible, qualified employees scheduled for on call duties will be scheduled as the ORO.

Accumulation of Paid Time-Off in Lieu of Overtime Payment for Permanent Employees

A)

B)

Overtime up to a maximumof eighty (80) hours (replenishable) may be accumulated and
bankedin one (1) hour segments between January 1 and December 1 of each calendar year
upon receiving written request from an employee and compensated for at the rate saved by
granting leave equivalent to overtime rates in conjunction with Article 12.11 at a time mutually
agreeable between the employee and the immediate Supervisor, subjectto the following
limitations, which includesthe usage of annual leave.

Such overtime may only be accumulated from call-back or additional assigned full shift
situations. It is recognized that call-backs or additional assigned full shifts are not permitted to

those employees who are already away from their regularly assigned shifts except for
emergency purposes.

C) As soon as possible after December 1st of each year all banked overtime, less any time that

has been scheduled to be taken during the month of December, shall be paid out at the rate of

pay in effect at the time itwas earned. Any remainingtime not taken by December 31* will be
paid out.
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B4.19

B4.20

B4.21

Public Works Department:

Employees shall be entitled to take their compensative leave on a first come basis after earning it
any time during the calendar year providing that not more than sixteen (16) employees and two (2)
Mechanics (one (1) from Public Works and one (1) from Transit) shall be off work during July,
August and November; and only up to nine (9) employees and two (2) Mechanics (one (1) from
Public Works and one (1) from Transit) shall be off work at any one (1) time during other months.

Recreation and Community Services Department - Parks Operation

Employees shall be entitled to take their compensative leave on a first come basis after earning it
any time during the calendar year providing that not more than four employees, one mechanic, and
one tree person and one gardener are off work at any one time.

Recreation and Community Services Department - Facility Operation

Employeesshall be entitled to take their compensative leave on a first come basis after earning it at
any time during the calendar year providing that not more than four (4) employees and one (1)
Refrigeration Operator shall be off work at the same time during the period of May 1 to August 30

and not more than two (2) employees and one (1) Refrigeration Operator shall be off work at the
same time during the balance of the year.

ARTICLE BS - PROTECTIVE CLOTHING

B5.01

B5.02

B5.03

B5.04

Inclement Weather Allowance

A) Suitable rubber clothing, as may be determined by the Corporation, will be providedto Public
Works Yards Operations and Parks Operations employees only, whose duties require them to
work inwet or inclement weather. Suitable clothing shall mean one ¢ Iguir of rubber boots,
rubber suit with hood, and rubber gloves. All such clothing remains the property of the

Corporation and is to be stored in employee's locker at all times, when not in use on
Corporation business.

B) Suitable rubber boots as may be determined by the Corporation, shall be provided to each
permanent arena employee. Such rubber boots are to be stored in each employee's locker at all
times, when not in use on Corporation business.

A protective helmetwill be provided to each Public Works and Recreationand Community Services

Department - Parks Operation employee only, in accordance with the regulations made under The
Construction Safety Act.

All permanentemployees mustwear, at all times, boots and shoes with protectivetoe caps. The
Corporationshall pay up to one hundred and seventy-five dollars ($175.00) (with receipts) towards
the cost of CSA approved Green Patch boots or shoes per permanent employee per calendar year.

Boots and shoes will only be providedto employees who physically work in a required position at
least four (4) months in a calendar year.
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B5.05A)

B5.05B)(i)

B5.05B)(ii)

Clothing for Public Works, Yard Operation shall be provided through the following point system:

Each employee shall be awarded 10 points on January 1 of each year for the selection of clothing
for uniforms.

ftem Point Value

Work Pants (Navy or dark green)
Traffic Safety T Shirts (orange)
Traffic Safety Jackets (orange)
Traffic Safety Coveralls (orange)
Traffic Safety Bib Overalls (orange)
Traffic Safety Parka (orange)

WNNN Q-

In addition to the above, the extra issuance of protective clothing to each of the following:

* Three (3) issues of protective clothing will be supplied to each of the three (3) mechanics;

* Two (2) issues to each of the three (3) men Sewer Bucket Cleaning Crew, the steady driver and
the helper on the Sewer Service Truck, two (2) Pipe Layers, and one (1) Pump Station
Operator, and one (1) Asphalt Sub-Foreman

Clothing for Recreation and Community Services — Parks Operations shall be provided through
the following point system:

Each employee shall be awarded 10 points on January 1* of each year for the selection cf clothing
for uniforms.

ltem Point Value

Work Pants (Navy or dark green)
Traffic Safety T Shirts (orange)
Traffic Safety Jackets (orange)
Traffic Safety Coveralls (orange)
Traffic Safety Bib Overalls (orange)
Traffic Safety Parka (orange)
Ball Cap

Cargo Pants

Cargo Shorts

Golf Shirts

Coveralls

Sweatshirts

Unlined Jacket

NN A awWNDNNNR->

In additionto the above, the extra issuance of protective clothing to each of the following:
* Three (3) issues of protective clothing will be supplied to each df the two (2) mechanics

As soon as possible after January 1st of each year, the Corporation will pay to the

Custodian/Technician at the Glanmore National Historic Site a clothing allowance in the amount of
One Hundred Dollars ($100.00).
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B5.05C)

B5.05D)

B5.06

B5.07

Clothing for Recreation and Community Services — Facilities Operations shall be provided
through the following point system:

Each employee shall be awarded 8 points on January 1* of each year for the selection of clothing
for uniforms, and 3 points for a winter jacket every even year.

ltem Point Value

Work Pants (Navy or dark green)
Winter Jacket

Ball Cap

Cargo Pants

Cargo Shorts

Golf Shirts

Coveralls

Sweatshirts

Unlined Jacket

NN ed it @ W=

Notes (applicable to B5.05A, B5.05B, and B5.05C):

A) The Employer will pay for any alterations requiredto adjust supplied clothing.
B) Work Gloves and work mitts will be supplied as required.

C) Thewearing of this clothingis required as a condition of employment.

D) One extra issue of protective clothing equals four (4)points

Coveralls or bib type overalls, gloves and appropriate safety clothingwill be provided as determined
by the Corporation.

The wearing of clothing issued to the employee and the articles referred to in paragraphs B5.01,

B5.02 and B5.03 by employees while on duty is a condition of employment. Employeeswill report
to work dressed appropriately.

New permanent employees shall receive the protective clothing entittement outlined in Article B5.05
A, B, C within two (2) weeks of their start date. Ifthe start date occurs after October 1%, protective
clothing issued shall be considered their initial entitlement, and will not be reissued on January 1st.

ARTICLE B6 -WAGES AND JOB CLASSIFICATION

B6.01

B6.02

B6.03

B86.04

The wage schedule referredto as Schedules"B1", “B2", "B3" and "B4" shall be part of this.

Agreement. Where an employee is performing work in a classification higher than his/her own for an
accumulated period of less than six (6)months, he/she shall be paid at the rate for the higher
classification except while on vacation and sick leave.

Where an employee performsthe work of a higher classification for six (6) months or more in a
calendar year, he/she shall be paid at the higher rate for all vacation and sick leave taken during
assignment to the higher rated classification.

One (1) Steamer Operator, one (1) Roller Operator, one (1)Compressor Operator, one (1)
Hydraulic Sewer Cleaning Machine Operator and one (1)Hydraulic Sewer Cleaning Machine Helper
will be provided the opportunity to work on downtown snow pick-up, at the labourer's rate of pay.

Inspector/Locator
When awater distribution operator, other than the Inspector or Locator, is assigned to inspect the

installation of watermains, services and appurtenanceson a project, or perform locates, he/she will
be paid an additional five per cent (5%) over his/her hourly rate while on that particular assignment.
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B6.05

B6.06

For Water Operations

A) Where a regular employee is temporarily assigned as being in charge, but not under the control
of a Regular Foreman or Supervisor, of two or more Journeymen or semi-skilled employees, or
not less than four labourers, he/she shall be paid as an Occasional Foreman or Supervisor
where such employment is for four (4) or more consecutive working hours or an accumulation of
five (5) or more working hours in any one working day.

B) The Occasional Foreman's or Supervisor's rate shall be the employee's regular rate increased
by eight per cent (8%). If the employee is asked to fill the position of Occasional Foreman or

Supervisor for more than six (6) consecutive weeks, at any one time, the Occasional Foreman's
or Supervisor's rate after the aforementionedsix (6) week period shall be the employee's
regular hourly rate increased by ten per cent (10%).

C) When a regular employee is assigned as the Overall Responsible Operator (ORO) for a twenty-
four (24) hour period, hefshe shall be paid at the employee's regular rate increased by 10%. |t
is understood that to operate as the ORO, the operator must be licensedto the level of the
facility or one level lower. The assignmentof the ORO will be by mutual consent. Inthe event

that no one agrees to be an ORO, one shall be assigned by management. The ORQ schedule
will be part of the plant shift schedule.

The probationaryrate shall be 15% less than the applicable rate for employees hired into the
licencedtrades (Licenced Mechanic, Foreman Mechanic, Treeperson, Gardener, Turfperson,

{rrigation Person, Refrigeration Operators, Water Distributionand Servicing staff, Water Treatment
Plant staff)

ARTICLE B7 - CONTRACTING OUT AND TECHNOLOGICAL CHANGES

B7.01

B7.02

B7.03

Three months before the introduction of any technological or other changes, or new methods of
operation, or contracting out which affect the rights of employees, conditions of employment, wage
rates or work loads, the employer shall notify the Union of proposed change. Any such changes
shall be made only after the Union and the Employer have reached an agreement on such change
through collective bargaining. Notwithstandingthe above if parties are unable to reach an
agreement a mutually agreed to mediator shall be appointed to resolve the issue.

NO regular employee, except part-time Recreation and Community Services - Facility Operation

employees, shall be dismissed by the employer because of mechanization, technological, or
contracting out, or other changes.

The employer shall pay the full cost of any course of instruction approved by the employer for an
employee to better address the requirements of hisfher own job. Such approval shall not be
unreasonably withheld. Payment shall be made upon successful completion of the course.

ARTICLE B8 - SENIORITY

B8.01

B8.02

Outside workers shall be placed on four (4) separate seniority lists in accordancewith their place of
employment (Public Works Yards Operations, Belleville Water Operations, Recreationand

Community Services — Parks Operations, Recreation and Community Services— Facilities
Operations).

Seniority is defined as the length of service with the employer from his/her original date of hire as
set forth below.
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B8.03

B88.04

B8.05

B8.06

B8.07

B8.08

B88.09

B8.10

Probationary Period

A) All new employees shall be on probation for a period of six (6) months from date of hire.

B) Duringthe probationary period, an employee's service may be terminated without recourse to
the Grievance Procedure.

C) Seniority, holiday benefits, and other items referable to length of service shall be based upon
the original date of appointment, following completion of a probationary period.

D) Notwithstanding the above provisions of this article when a probationary period is interrupted
by iliness, injury or for any other reasonfor a period of one (1) week altogether, the probationary
period shall be extended by an equivalent amount of time that exceeds one (1) week.

Note: If no break in service, seniority for casual employees who complete their probationary period
for a permanent position shall be based on the original date of hire with the City.

Seniority shall apply as provided for in Appendix B, Schedules "B5", "B6", “B7" and “B8" respectively
as revised from time to time.

Seniority shall govern in cases of layoff and recall. The last employee hired shall, in case of layoffs,

be the first laid off, and inthe case of recalls, the last employee laid off, shall be the first one
recalled.

Permanent employees, who are to be laid off or are laid off, shall be eligible for employment in other
departments at the prevailingjob rate of pay, but not less than the labourer's rate, dependent upon
willingness to assume such other work based upon two refusals and such employmentbeing
available within 180 calendar days from the date of layoff. Time employed in this regard, shall count
as service. Accumulation of seniority shall be governed by ARTICLE B8.04 of this Agreement. The
Corporation agrees an employee placed in another department, as a result of a layoff, shall have

first preference to return to his/her former department before new employees are hired in that
department.

Employees may be temporarily promoted to another City position outside of their seniority group for

periods up to two (2) years and seventeen (17) weeks subjectto a loss of seniority for the period of
time involved.

Where an employee is the successful applicantto a permanent vacancy in another

Appendix/Schedule of the Collective Agreement, that employee shall transfer histher full seniority
and service into that Appendix/Schedule.

Note: An applicant for ajob vacancy that currently holds ajob on the same Appendix/Schedule,
and meets the conditions of Articles A6 and B9, will have priority to fill the vacancy over
applicants who holdjobs in other Appendices/Schedules.

Permanentemployees, who serve in Her Majesty's Forces, shall be considered as being on leave of
absence and shall retain their seniority rights and will continue to accumulate seniority, providing
they returnto full-time employmentwithin ninety (90) days of honourable discharge.

A) If an employee is absent from work because of sickness, accident, lay-off or leave of absence
approved by the corporation, he/she shall not lose seniority rights, except as set out in (b)
below.
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B8.11

B) An employee shall lose his/her seniority and hisfher employment shall be deemed terminated in
the event that:

(1) Hefshe is dischargedfor just cause and not reinstated.

(2) Hefshe resigns.

(3) Helshe Is absent from work in excess of five (5) working days without notifying hisfher
immediate supervisor.

(4) After a lay-off he/she fails to return to work within forty-eight (48) hours (excluding Saturday

and Sunday), after being notified by registered mail to do so, unless through sickness or
other just cause.

(5) An employee is absent for more than thirty (30) months under an approved LTD claim (this
clause shall not operate if the employee is handicapped within the meaning of the Ontario
Human Rights Code, in which case the employee's seniority will be accumulated for so long

as the employee is in receipt of LTD benefits and s handicapped within the meaning of the
Code).

All employees shall be considered as permanent on completion of their probationary period.

ARTICLE B9 - JOBVACANCIES

B9.01

B9.02

B9.03

The Corporationwill notify the Union in writing five (5) working days prior to filling any staff changes
covered by the terms of this Agreement and post notices of the position in all departments covered
by the Agreement, in order that all permanent seniority listed employees will know about the
position and be able to make written application therefore.

Such notice will be postedwithin five (5) days from the date vacancy occurs and shall contain the
following information:

Nature of position, rate of pay, required knowledge and education, ability and skills, whether day or
night shift;

OR
Notify the union that the position & to be discontinued.

Commencing January 1, 1993, temporary employees may be hired for a period, or periods, totalling
not more than seven (7) months (140 working days) in a calendar year. Employees hired as
temporary and retained for a period, or periods which exceed seven (7) months in a calendar year,
shall automatically be considered as permanent employees and their seniority shall date from the
day on which seven (7) months prior to the day of permanencytaking effect actually occurred.
Temporary or casual employees, ifretained as permanent employees, shall be credited with their
service to be applied to their probationary period.

Note -working days are defined as follows:
Facilities - a working day is any day or part thereof that an employee works;

All other areas- a working day is any day or part thereof that any employee works plus all approved
days off or statutory holidays.

Further,itis agreed that ARTICLE B9.03, does not apply to Recreation and Community Services -
Facility Operation employees hired under the classification of Canteen Supervisor, Recreation
Cleaning Staff, Arena Broom Gang, Part-time Program Employees and Canteen Attendants.
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B9.04

B9.05

B9.06

B9.07

B9.08

B9.09

When staff changes coming within the provisions of this Agreement are made, seniority shall govern
in each respective Operation, providing that the applicant has the necessary skill, ability, and
competence. Notice of permanent vacancies shall also be posted at the same time onworkplace
bulletin boards covering CUPE Local#907 (Outside & Inside) employees, which will resultin
respective permanent employee entitiements of consideration at the same time. Inthe event a
successful applicant proves unsatisfactory during the trial period of three (3) months or if the
employee is unable or unwilling to continue to performthe duties of the new job classification at any
time during this trial period, he/she shall be returned to his/her former position without the loss of
seniority. Any other employee promoted or transferred as a result of the rearrangement of jobs shall
be returnedto his/her former positionwithout loss of seniority. The Corporation will afford every
opportunity to receive additional training on the job where possible.

The Union shall be advised inwriting as to the name of the successful applicant. An objection by the
Union to staff changes may be dealt with in accordance with the Grievance Procedure.

When new positions are created, or existing positions reclassified, the corporation will advise the
Union, in advance, of the proposed classification.

The Union shall be notified in writing of all new appointments, promotions, hirings, layoffs, rehirings,
and termination of employment.

The Corporation agrees to acquaint all new employees with the fact that a Union Agreementis in
effect, and with the conditions of employment set out in ARTICLE 4, dealing with UNION
SECURITY AND CHECK-OFF OF UNION DUES. New employees shall be presented with a copy
of the Agreement on commencement of employment.

When temporary appointments are made to the positions referred to in Appendix B, Schedules"B1",

“B2", "B3" and"B4" seniority shall govern providing the applicant has the necessary skill, ability,
and competence.

ARTICLE B10 -DISCHARGE PROCEDURE

B10.01

Should it be found upon investigationthat an employee has been unjustly suspended or discharged,
such employee shall be immediately reinstated in his/her former position without loss of seniority
rating, and shall be compensated for all time lost in an amount equal to his/her normal earnings
during the pay period next preceding such discharge or suspension, or by any other arrangementas
to compensation which is just and equitable in the opinion of the parties, or in the opinion of the
Board of Arbitration, if the matter is referred to such a Board.

ARTICLE B11 - TOOLS AND EQUIPMENT

B11.01

The Corporation agrees to supply all necessary tools and equipment required for all work. This isto
include safety equipment, such as goggles and protective equipmentsuch as hip rubber boots and
rubber gloves. Each employee will be required to sign for the equipment issued to him and shall be
held financially responsible for loss of tools and equipment through his/her negligence.

ARTICLE B12 - INCLEMENT WEATHER

B12.01

B12.02

During inclementor cold weather, employees required to travel from the Yards to jobs, and from the
jobs to the Yards, will be transported under cover from the elements when such conveyance is

available. Whenever possible during inclement weather, the Corporation shall endeavour to provide
indoor work for outside crews.

Belleville Water Operations

Whenever in the opinion of the Corporation ordinary work cannot be reasonably continued during
the working hours by reason of inclement weather conditions, the Corporation shall either provide
indoor work for outside crews or allow them to stand by inside. No loss of pay for permanent
employees shall result by reason of the provisions of this clause.
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ARTICLE B13 - ANNUAL LEAVE

B13.01

B13.02

B13.03

Employeeswill request annual leave a minimum of three (3) working days prior to taking such
leave, however the immediate supervisor may approve lesser notice time periods at his/her
discretion.

Employees shall be permitted to take annual leave in various minimum segments of one-half (1/2)
day or more subjectto Article 12.11.

Annual Leave pre-approved prior to May 1st will automatically be honoured, notwithstandingthe
limits stated in Article 12.11. After May 1st, an employee working in another operation must submit
his/her Annual Leave request to the Supervisor inthe Operation inwhich he/she is working, for the
time the Annual Leave is to be taken. The Supervisor may then grant approval dependent on the
number of employees permitted to take Annual Leave in the Operation in which the employee is
working, pursuant to Article 12.11.
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SCHEDULE "B1*

PUBLIC WORKS OPERATION CLASSIFICATIONS AND WAGES

April 1, 2008

*ECTIVE RATE
April 1, 2009

April 1, 2010

CASUAL

Seasonal Employees
(ONE RATE FOR ALL DUTIES
ASSIGNED)

$17.33

$17.80

$18.29

?ROBATIONERS

$16.95

$17.41

$17.89

SROUP 1

Labourer
Sewer Labourer

$19.94

$20.49

$21.05

GROUP 2

Equipment Operator Grade 1

Truck Driver.

Sewer Truck Driver

Concrete Saw Operator

Bombardier Operator

Tractor Operator

Articulated Tractor Operator

Roller Operator (self-propelled)
Flusher Operator (rate effective all year
round)

Sewer Machine Operator

Compressor Machine Operator

Vac All Operator (rate effective all year
round)

Steamer Operator

Wing Operator

Hydraulic Sewer Cleaning Machine
Helper

Waste Site Operator

Sander Operator

Bobcat Operator

Lawn Mower Operator (Self Propelled)
Paint Machine Operator

$20.50

$21.06

$21.64

GROUP 3

Store Keeper

$20.87

$21.44

$22.03

GROUP 4

Equipment Operator, Grade 2

Sweeper Operator

Checker (occasionalwork)

Form Setter

Chainsaw Operator

Pipe Layer (Certified)

Weigh Scale/Pumping Station Operator
Treeperson

$20.96

$21.53

$22.12

GROUP &

Equipment Operator. Grade 3
Loader Operator

Full Time Checker

Traffic Maintenance Man
Hydraulic Sewer Machine Operator

$21.22

$21.81

$22.41

GROUP &

Equipment Operator, Grade 4
Grader Operator

Hydraulic Bucket Truck Operator
Loader Backhoe Operator
Sub-Foreman

$21.54

$22.13

$22.74

GROUP7?

Nil

$22.14

$22.75

$23.38

GROUP 8A

Licensed Mechanic

$27.03

$27.77

$28.53

GROUP 8B

Foreman Mechanic

$28.15

$28.92

$29.72
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SCHEDULE "B2"
ENGINEERING & PUBLIC WORKS
BELLEVILLE WATER - TRADES - CLASSIFICATIONS AND WAGES
EFFECTIVE APRIL 1, 2008

POSITION STEP1 | STEP2 | STEP3 | STEP4 | STEP 5 | STEP 6
WTP Lab Operator 18.53 20.68 23.15 26.02 27.14 28.26
Serviceman 18.36 20.45 22.80 25.48 26.88 28.00
WTP Operator 18.36 20.45 22.80 25.48 26.88 28.00
WD Operator 18.36 20.45 22.80 2548 26.88 28.00
WD - Inspector 19.28 21.47 23.95 26.76 28.23 29.40
WD - Locator 19.28 21.47 23.95 26.76 28.23 29.40
Custodian 17.15 17.78 18.92

For new employees:

Normal Progression Schedule:
Probationary rate shall apply for six (6) months.
internal candidates transferring to Belleville Water — Trades, shall normally start at Step 2.

Progression for WT Operator, WD Operator, WD Inspector, WD Locator and Serviceman shall be by
Certification as follows:

Step 1 - Probation
Step2 - OIT

Step 3 - Class 1
Step 4 - Class 2
Step 5 - Class 3
Step 6 - Class 4

Training will be provided in accordance with Ontario Regulation 128 and additional training as required by the
Corporation.
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SCHEDULE "B2"

ENGINEERING & PUBLIC WORKS
BELLEVILLE WATER -~ TRADES - CLASSIFICATIONSAND WAGES
EFFECTIVE APRIL 1, 2009

RATES:
POSITION STEP1 | STEP2 | STEP3 | STEP4 | STEP5 | STEP6
WTP Lab Operator 19.04 21.24 23.79 26.73 27.89 29.04
Serviceman 18.86 21.01 23.43 26.18 27.62 28.77
WTP Operator 18.86 21.01 23.43 26.18 27.62 28.77
WD Operator 18.86 21.01 23.43 26.18 27.62 28.77
WD - Inspector 19.81 22.06 24.61 27.49 29.00 30.21
WD - Locator 19.81 22.06 24.61 27.49 29.00 30.21
Custodian 17.62 18.26 19.44
For new employees:

Normal Progression Schedule:

Probationary rate shall apply for six (6) months.

Internal candidates transferring to Belleville Water — Trades, shall normally start at Step 2.

Progression for WT Operator, WD Operator, WD Inspector, WD Locator and Serviceman shall be by

Certification as follows:
Step 1 - Probation
Step2 - OIT
Step 3 - Class 1
Step 4 — Class 2
Step 5 - Class 3
Step 6 - Class 4

Training will be provided in accordance with Ontario Regulation 128 and additional training as required by the

Corporation.
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SCHEDULE"B2"
ENGINEERING& PUBLICWORKS
BELLEVILLE WATER -~ TRADES - CLASSIFICATIONS AND WAGES
EFFECTIVE APRIL 1, 2010

POSITION STEP1 | STEP2 | STEP3 | STEP4 | STEP5 | STEP6
WTP Lab Operator 19.56 21.83 24 .44 27.47 28.65 29.83
Serviceman 19.38 21.59 24.08 26.90 28.38 29.56
WTP Operator 19.38 21.59 24.08 26.90 28.38 29.56
WD Operator 19.38 21.59 24.08 26.90 28.38 29.56
WD - Inspector 20.35 22.67 25.28 28.25 29.80 31.04
WD - Locator 20.35 22.67 25.28 2825 29.80 31.04
Custodian 18.10 18.77 19.97

For new employees:

Normal Progression Schedule:
Probationary rate shall apply for six (6) months.
Internal candidates transferring to Belleville Water — Trades, shall normally start at Step 2.

Progression for WT Operator, WD Operator, WD Inspector, WD Locator and Serviceman shall be by
Certification as follows:

Step 1 - Probation
Step 2 - OIT

Step 3 - Class 1
Step 4 — Class 2
Step5 ~ Class 3
Step 6 - Class 4

Training will be provided in accordance with Ontario Regulation 128 and additional training as required by the
Corporation.
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SCHEDULE "83"
PARKS OPERATIONS

CLASSIFICATIONS AND WAGES

CLASSIFICATION

POSITION EFFECTIVE RATES:
April 1, April 1, April 1,
2008 2009 2010

CASUAL Seasonal Employees

(One rate for all duties assigned) $17.33 $17.80 $18.29
PROBATIONERS $16.95 $17.41 $17.89
GROUP 1 Labourer $19.94 $20.49 $21.05

Labourer (Playground)
GROUP 2 Light Equipment Maintenance Operator $20.50 $21.06 $21.64
GROUP 3 Nil $20.87 $21.44 $22.03
GROUP 4 Treeperson $20.96 $21.53 $22.12

Chainsaw Operator

Custodian/Technician

Building Maintenance Person
GROUP 5 Gardener $21.22 $21.81 $22.41

Turfperson/integrated Pest Technician

(Certified)

Irrigation Person

Arbourist
GROUP 6 Loader-Backhoe Operator $21.54 $22.13 $22.74

Lead Hand

Hydraulic Bucket Truck Operator

Large Mower Operator (8 feet)
GROUP7 Nil $22.14 $22.75 $23.38
GROUP SA Mechanic $27.03 $27.77 | $28.53
GROUP 8B Foreman Mechanic $28.15 $28.92 | $29.72
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SCHEDULE "B4"
FACILITIES OPERATIONS

CLASSIFICATIONS AND WAGES

POSITION EFFECTIVE RATES:
April 1, 2008 April 1, 2009 | April 1, 2010
Part-time Program Employees $9.58 $9.84 $10.11
Arena Broom Gang $9.87 $10.14 $10.42
Canteen Attendants $9.87 $10.14 $10.42
Recreation Cleaning Staff $13.03 $13.38 $13.75
Canteen Supervisor $19.94 $20.49 $21.05
Seasonal Employees $17.33 $17.80 $18.29
{one rate for all duties)
Probationers $16.95 $17.41 $17.89
Group 1 - Maintenance Staff $19.94 $20.49 $21.05
Group 2 - Arena Maintenance Person $20.50 $21.06 $21.64
Group 3 — Nil $20.87 $21.44 $22.03
Group 4 — Nil $20.96 $21.53 $22.12
Group 5 — Nil $21.22 $21.81 $22.41
Group 6 - Lead Hand $21.54 $22.13 $22.74
Group 7 - Nil $22.14 $22.75 $23.38
Group 8 - Refrigeration Operator * $27.03 $27.77 $28.53

® Class"B: Refrigeration Certificate from Governmentof Ontario
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NOTES — ENGINEERING AND PUBLICWORKS —~ PUBLIC WORKS YARDS OPERATIONS AND

BELLEVILLE WATER OPERATIONS, RECREATION AND COMMUNITY SERVICES — PARKS OPERATION
AND FACILITY OPERATION EMPLOYEE CLASSIFICATIONS

(a) The Corporation shall pay to the Apprentice Mechanic, the difference betweenhis/her regular wages
and his/her government apprenticeship school allowance, when he/she is in attendance at the
compulsory schoolingin his/her trade.

(b) Vacation pay shall be forty (40) hours at an employee's current rate, Or two percent (2%) of an
employee's earnings in the twelve (12) months prior to his/her taking vacation, for each week of
vacation, whichever is greater. Earnings shall include holiday and vacation pay and any other paid
leave of absence, with such difference calculated and paid on the first pay after July 1.

(c) The Corporation shall classify new equipmentwithin thirty (30) days of it's introduction. Any dispute
regarding classificationof new equipment may be submitted to arbitration in accordance with the

Grievance Procedure. The Arbitrator shall be empowered to determine the rate consistent with other
rates.
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SCHEDULE “BS§”
CITY OF BELLEVILLE

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL# 907 (OUTSIDE WORKERS)
ENGINEERING & PUBLIC WORKS (YARDS OPERATIONS)
LIST OF SENIORITY LISTED PERMANENT EMPLOYEES IN ORDER OF SENIORITY

No. EMPLOYEE POSITION CLASS SENIORITY DATE
1 Loader/Backhoe Operator 6 Dec. 30, 1974
2 Truck Driver 2 Jan. 01, 1976
3 Checker 5 Mar. 30, 1876
4 Articulated Tractor Operator 2 Dec. 05, 1977
5 Truck Driver 2 June 22, 1978
6 Sweeper Operator 4 June 18, 1979
7 Truck Driver 2 June 18, 1979
8 Loader Operator 5 Oct. 01, 1979
9 Loader Operator 5 Mar. 05, 1985
10 Flusher Operator 2 Jul. 08, 1985
11 Truck Driver 2 Dec. 13, 1985
12 Truck Driver 2 Nov. 03, 1986
13 Truck Driver 2 Sep. 24, 1987
14 Hydraulic Sewer Mach. Operator 5 Dec. 23, 1988
15 Truck Driver 2 Aug. 08, 1989
16 Traffic Maintenance Technician 5 Nov. 20, 1989
17 Foreman Mechanic 88 Jan. 29, 1990
18 Mechanic 8A Oct. 22, 1990
19 Pipe Layer 4 May 14, 1991
20 Grader Operator 6 May 14, 1991
21 Truck Driver 2 Dec. 05, 1991
22 Truck Driver 2 Jan. 21,1992
23 Sewer Truck Driver 2 Dec. 07, 1992
24 Truck Driver 2 Apr. 03, 1995
25 Weigh Scale/Pumping Station Op. 4 May 08, 1995
26 Pipe Layer 4 July 10, 1995
27 Vac All Operator 2 July 07, 1997
28 Truck Driver 2 Jan. 03, 1999
29 Foreman Mechanic 8B July 19, 1999
30 Truck Driver 2 Nov. 01, 1999
31 Truck Driver 2 Nov. 01, 1998
32 Truck Driver 2 Feb. 07,2000
33 Roller Operator 2 May 25, 2000
34 Asphalt Sub-Foreman 6 June 05, 2000
35 Compressor Operator 2 June 25, 2001
36 Steamer Operator 1 June 26, 2001
7 Labourer 1 June 27, 2001
38 Store Keeper 3 June 28, 2001
39 Mechanic 8A July 16, 2001
40 Labourer 1 May 06, 2002
11 Labourer 1 July 03, 2002
42 Formsetter 2 Nov. 12, 2002
43 Hydraulic Sewer Machine Helper 2 Dec. 08, 2002
44 Sewer Truck Labourer 2 Mar. 03, 2003
45 Labourer 1 Dec. 07, 2003
46 Truck Driver 2 Dec. 21,2003
47 Labourer 1 June 21, 2004
48 Labourer 1 Nov. 14, 2004
49 Labourer 1 Nov. 16, 2004
50 Mechanic 8A Apr. 04, 2005
51 Mechanic 8A Oct. 11, 2005
52 Labourer 1 Nov. 14, 2005
53 Waste Site Operator, P/T 2 June 26, 2006
54 Labourer 1 July 04, 2006
56 Labourer Sept.11, 2006
56 Labourer 1 Oct 19,2006
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SCHEDULE “B§”
CITY OF BELLEVILLE
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL # 907 (OUTSIDE WORKERS)
ENGINEERING & PUBLIC WORKS (BELLEVILLE WATER OPERATIONS)
LIST aF SENIORITY LISTED PERMANENT EMPLOYEES IN ORDER OF SENIORITY

No. EMPLOYEE POSITION SENIORITY DATE SERVICE DATE
1 Laboratory Operator June 12, 1978
2 inspector June 08, 1987
3 Water Treatment Plant Operator Dec. 07, 1987
4 Water Distribution Operator Oct. 03, 1988
5 Locator Oct. 01, 19390
6 Water Treatment Plant Operator Dec. 07, 1990
7 Water Treatment Plant Operator Feb. 25, 1991
a Serviceman May 02, 1994
9 Serviceman May 12, 1997 Apr. 24, 1995
10 Water Distribution Operator Jan. 15, 2001
11 Serviceman May 21, 2001
12 Water Distribution Operator Sept.10, 2001
13 Water Treatment Plant Operator Apr. 22, 2002
14 Water Distribution Operator July 02, 2002
15 Custodian ' Aug. 25, 2003
16 Water Treatment Plant Operator July 05, 2004
17 Water Treatment Plant Operator July 05, 2004
18 Water Treatment Plant Operator July 10, 2006
19 Water Distribution Operator Nov. 20, 2006
20 Water Distribution Operator Nov. 27, 2006
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SCHEDULE“B7”
CITY OF BELLEVILLE
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL # 907 (OUTSIDE WORKERS)

RECREATION & COMMUNITY SERVICES (PARKS OPERATIONS)

LIST OF SENIORITY LISTED PERMANENT EMPLOYEES IN ORDER CF SENIORITY

No. EMPLOYEE POSITION CLASS SENIORITY DATE SERVICE DA1
1 Lead Hand 6 Dec. 08,1977

2 Light Equip. Mtce. Operator 2 Apr. 28,1978

3 Gardener 5 Jan. 03,1984

4 Labourer 1 Jan. 01,1993 Nov. 19,1981
3 Bldg Maintenance Person 4 May 11,1994

4 Foreman Welder Mechanic 8B Oct. 03,1994 Mar. 18,1991
5 Custodian/Technician 4 Jan. 01,1999 July 01,1985
6 Gardener 5 May 03, 1999

7 Labourer 1 Oct.08, 2000

8 Loader/Backhoe Operator 6 Nov.13, 2000

9 Irrigation Person (Certified) 5 July 23,2001

10 Welder Mechanic 8A July 08,2002

1" Turfperson/ int. Pest Technician 5 Feb.28, 2005

12 Labourer (Playground) 1 Sept.26,2005

13 Arborist 5 May 01, 2006

14 Arborist 5 Mar. 05,2007

15 Turfperson / Int, Pest Technician 5 Apr. 07,2008
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CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL # 907

SCHEDULE “B8"
CITY OF BELLEVILLE

(OUTSIDE WORKERS)

RECREATION & COMMUNITY SERVICES (FACILITIES OPERATIONS)
LIST OF SENIORITY LISTED PERMANENT EMPLOYEES IN ORDER OF SENIORITY

NO EMPLOYEE POSITION CLASS SENIORITY DATE
1 Lead Hand 6 Jan. 05,1976
2 Refrigeration Operator 8 Dec. 12,1977
3 Arena Maintenance Person 2 Oct. 14,1981
4 Arena Maintenance Person 2 Oct. 15,1981
5 Arena Maintenance Person 2 Mar. 14,1984
6 Maintenance Staff 1 Sep. 15,1986
7 Refrigeration Operator 8 Feb. 08 1988
8 Lead Hand 6 Jan. 01,1991
9 Lead Hand 6 Apr. 05,1994
10 Arena Maintenance Person 2 Jul'.24, 2001
11 Arena Maintenance Person 2 Sep.15, 2001
12 Arena Maintenance Person 2 Oct.14, 2003
13 Arena Maintenance Person 2 Oct.03, 2005
14 Arena Maintenance Person 2 Oct.29, 2007
15 Arena Maintenance Person 2 Dec.17, 2007
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Letter of Understanding# B1
Between
The Corporation of the City of Belleville
and
CUPE Local 907

Advertising Temporary Positions — Public Works Yards

Provide for a Method of Advertising Temporary Positions at the Public Works Yards as follows:
o Postall job classifications twice yearly (Spring and Fall)
e Each employee would be required to apply for each classification that he/she wishes to be
considered for.
o Alistin order of seniority would be drawn up for each job classification.
Every time a vacancy occurs, the position would be offered to the most senior qualified employee.
The ability to carry out the duties of the job will be a determining factor.

Example Form
DEPARTMENT: DATE:

CUPE LOCAL # 807, PERMANENT PUBLICWORKS YARD EMPLOYEES SEASONAL
TEMPORARY EMPLOYEE BID LIST FOR THE PERIOD OF

Permanent Employees in the Public Works Yards are invited to apply for each temporary position of interest to
them.

Labourer Truck Driver Equipment Operator | Loader Operator | Grader Operator

Employee #1 1 1 1 1
#2 2 2 2 2
#3 3 3 3 3
#4 4 4 4
#5 5 5 5
#6 6 6 6
#7 7 7 7
#8 8 8 8
#9 9
#10 10

Itis understood that if a vacancy occurs in a position at a time other than above, it shall be filled within the

classification by the most senior qualified operator. If the vacancy is greater than twenty (20) working days in
duration, it shall be posted in accordance with Article B9.02.

Dated at Belleville, Ontario this 11th day of August, 2008.

Sighed on\pehalf of the Corppration Signed on behalf of the Canadian
of the City §f Belleville Union of Public Employees and It's
Local # 907

Vaf\wta Céloom
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Letter of Understanding# B2
Between
The Corporation of the City of Belleville
and
CUPE Local 807

Advertising Temporary Positions in Parks Section
Provide for a method of Advertising Temporary Positions in the Parks Operations as follows:
- Postalljob classifications required for summer operations - effective May 1 of each year.

Each employee would be required to apply for each classificationthat he/she wishes to be
considered for.

- Alistin order of seniority would be drawn up for each classification.

- Everytime a vacancy occurs, the positionwould be offered to the most senior qualified
employee. The ability to carry out the duties of the job will be a determining factor.

Postings: Included in the posting for each classificationwill be:
¢ Nature of position

Start and completion Dates

Day or Night shifts

Rate of Pay

Required skills, ability and education

Permanent Employees in the Parks Section of Recreation and Community Services Department are
invited to apply for each temporary position of interestto them.

Itis understoodthat if a vacancy occurs in a positionat a time other than above, it shall be offered
within the classificationto the most senior qualified operator. fthe vacancy is greater than twenty (20)
working days in duration, it shall be posted in accordance with Article B9.02.

All employeeswill return to their permanent postings uponthe completion o the temporary posting.

Dated at Belleville, Ontario this 11th day of August, 2008.

Signeed on Kehalflof the Cbrporation Signed on behalf of the Canadian
of the City of Bellgville Union of Public Employees and it's
Local # 907
\ \Q/\.L Sta. CW

+ Y o

//Q&y@é?% Mt h e

/!
LAt
~.

ot
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Letter of Understanding# B3
Between
The Corporation of the City of Belleville
and
CUPE Local 907

Contracting Out Painting

It is mutually agree to implementas follows:

The Corporation of the City of Belleville may contract out the painting on lines on municipal roadways.

Dated at Belleville, Ontario this 11th day of August, 2008.

Signed on behalf of the Corporation Signed on behalf of the Canadian

of thie City &f Bdlleville Union of Public Employees and it's
Local # 907
I\ sl Covan
7 \IQ A \7‘ -
. ) ’ o
/@L/&u @4 —

4
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Letter of Understanding# B4
Between
The Corporation of the City of Belleville
and
CUPE Local 807

Community-Education Projects

WHEREAS the Corporation recognizes that the work of maintaining the public parks cwned/managed by the
Corporation of the City of Bellevilie is within the scope of the Collective Agreement;

WHEREAS CUPE Local 807 recognizesthat a number of community volunteer organizationsand school boards
organize community and/or educational projects which requires mutual approval by the City and the Union and,
WHEREAS CUPE and it's Local 907 has conditionally honoured such requests from time to time,

THEREFORE it is mutually agreed that:

1. The Union and the Corporation will honour the requests of such programs of the following community
organizations:

Boy Scouts

Girl Guides

Brownies

Beavers

Path Finders

Environmental Study classes (groups of the Hastings County Board of Education,

Hastings/Prince Edward County Roman Catholic Separate School Board, and Christian Schools)
GreatIGA Hometown Spring Clean-up
Trash Bash

2. This is subjectto the community organization undertaking its programme in a manner that does not result
in the layoff, reduction in hours, interference or adverse effect on any employee covered by CUPE Local
907.

3. The Parties agree that the Employer shall cease issuing approval for any of these organizations'
programmes at the time such request is made by the Union and that both parties agree that approvals

issued prior to receipt of such notice from CUPE will be honoured, unless the group in question s found to
have violated #2 above.

Dated at Bdlleville, Ontario this 11th day of August, 2008.
Sighed o\behdlf of the Cgrporation Signed on behalf of the Canadian
of the, City\of Belleville Union of Public Employees and it's
%\ Local# 907
M byusta. Counn
{

V

Gt e ik
BV, N

<
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Letter of Understanding #B5
Between
The Corporationof the City of Belleville
and
CUPE Local907

Quinte Tennis Club

The Union agrees with the requestto allow the Tennis Club personnelto operate the tennis club and grounds

from May 1stto October 31st each year, subjectto no interference or adverse affect to any union position
(permanent, part-time, casual, etc.)

The Parties agree that the Tennis Club personnel are limited to maintaining courts, grass cutting, raking and
bundling leaves and cleaning the building. Further, itis agreedthat Local907 memberswill continue picking up

and disposing of bundled leaves, pruning and cutting trees, repairs to and winterizing of the Club building and
maintaining grass cutting equipment.

This letter will remain in effect unless the Corporationis advised otherwise by CUPE and it's Local 907 in writing

by October 1stof any year or unless any permanent employee is on layoff in which case any work being done
by Tennis Club Personnelshall revert to the bargaining unit.

Signed on behalf of the Canadian
Union of Public Employeesand it's
Local# 907

Khausta. Couvong

wwm
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Letter of Understanding# B6
Between
The Corporationdf the City of Belleville
and
CUPE Local 907

Recreation Cleaning Staff

Recreation Cleaning Staff working less than forty (40) hours per week shall have their benefits from Articles #14
and #16 pro-rated as per Article #16.11 on a 100% benefit paid basis for Life Insurance,AD & D, and LTD and
on a pro-rated premium paid basis for Semi-private, Extended Health Care and Dental Plan coverages.

Dated at Belleville, Ontario this 11th day of August, 2008.

Signed on behalf of the Canadian

Sigmed on kehalf of the
Union of Public Employees and it's

of thie City df Blleville
\’é\' : Local # 907

MY | haidla Cavom
,Qz(,/&; @aﬁ | %ﬁf?a’%&)}
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Subject Issue Date Issued By Number Revised.r\, Page

Overtime Protocol - Water /\/ <
Distribution and Service October 1, 2006 D. Collins ADM-20 Ol 10f 4

oo d

It

10.

To provide guidelines for the equitable division of Overtime including Emergency Call-back
Operations, Preplanned Overtime and Carry-over Overtime.

General

It is understood that Overtime is an operational requirement. Management will endeavor to
avoid unnecessary hardship whenever possible.

Employees may be relieved of Overtime Duty by the Supervisor if, in the opinion of the

Supervisor, an employee is unable to perform assigned Overtime. Example-illness,
consecutive hours worked, unfit for duty, not qualified, etc.. ..

Permanent employees are placed on the Overtime / Call-in List by seniority for Emergency
Call-backs, by workgroup for Preplamed Overtime and by work group for Shift Extension. In
all cases employees are contacted / assigned as detailed below.

Employees who are on annual leave shall not be considered for Overtime Duty except in cases
where all other available, competent employees have been contacted.

Employees who are on sick leave or bereavement leave shall not be eligible for Overtime
Duty.

Employees who are absent from work while on Corporation business (training, meetings etc.)
shall be contacted for Overtime Duty when such Corporation business is local and when the

Overtime Duty is not likely to interfere with the successful completion of the aforementioned
Corporation business.

One attempt shall be made to contact eligible employees. [If unable to contact, this will be
noted on the respective list and the next person contacted.

It is understood that Belleville Water Management will assign staff for specific work activities

based on availability, experience, skills, qualifications, and impact on organizational
effectiveness.

Belleville Water is committed to providing cross training as necessary to enable employees to

gain the experience, skills and qualifications required to participate in all Belleville Water
distribution and service functions.

Emergency overtime is generally understood as follows (guideline only): the loss of

service/need for emergency repair does not allow for scheduling consideration including
isolation, customer concerns, safety, traffic protection planning.. ..
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Belleville Water
Work Standards and Procedures

Subject Issue Date Issued By Number Revised | Page
Overtime Protocol - Water

Distribution and Service October 1, 2006 D. Collins ADM-20 20f4
III  Procedure

Emergency Call Backs

1.

In the event the On-call Operator requires additional staff to complete the call, the On-call
Operator will contact a Belleville Water Management Representative to advise them of the
situation and/or assist in coordinating repair activities.

Where it is determined that additional staff are required and the On-call Operator has been
unable to contact a Belleville Water Management representative, the On-call Operator will

assume temporary foreman duties and be remunerated accordingly, provided two or more
additional staff are required to complete repair activities.

For the purpose of Call-backs, employees shall be organized into one group. All employees
deemed competent by Management shall be included on the Call-back list.

Duties shall be assigned respective of seniority. That is, for the purpose of Emergency Call-
backs, employees will be contacted in order of seniority while ensuring that 'staff with the
requisite skills required for the performance of the work activity are contacted, regardless of

position on the seniority list. Example- MOE Certification, backhoe operator, Class D/ DZ
drivers license, locating, leak detection....

. The On-call Duty Operator will normally participate in the completion of repair work related

to the emergency callout dependent on availability, skills, experience, qualifications and
impact on organizational effectiveness as determined by the foreman.
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Belleville Water
Work Standards and Procedures

Subject Issue Date Issued By Number Revised | Page
Overtime Protocol -Water
Distributionand Service October 1, 2006 D. Collins ADM-20 3of 4

Preplanned Overtime
When Preplanned Overtime is scheduled the following process will apply:

1. The on-call Duty Operator will have first opportunity to participate in preplanned overtime

dependent on availability, skills, experience, qualifications and impact on organizational
effectiveness as determined by the foreman.

2. Employees will be organized into groups according to their normal, regular duties. Groupings
will be as follows:
Operations Service Building Mtce | Leak Detection Locating | Inspection
3.

When work is scheduled, it will be distributed equitably among the employees as listed in the
various work groups. In the event insufficient staff are available in a particular work group for

work being assigned, employee (s) who would normally cover those duties during regular
working hours will be assigned to cover Overtime responsibilities.

“Normally Cover” is understood as follows-

[P . SeIvice
Building Maintenance + DEIVIC
Locator — Inspector
Inspector — Operations
Operations - Locator / Inspector/ Service
(based on seniority)
Service — Operations
Leak Detection — Inspector
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Belleville Water
Work Standards and Procedures

Subject Issue Date Issued By Number Revised | Page
Overtime Protocol -Water
Distribution and Service October 1, 2006 D. Collins ADM-20 4of 4

Shift Extension

1. Employees will completework activities as an extension of their normal shift without being

subject to other Overtime Protocols in the event that the shift extension is not anticipated to
extend beyond 2 ¥ hours.

2. Inthe event the shiftis likely to extend beyond 2 ¥, hours the Emergency Call-back Protocol
will apply.

3. During the summer months when Belleville Water employs summer students and a student or
students are working on a job that is anticipated to extend beyond the normal shift, the
student(s) will be eligible to work the additional hours only after the Overtime is first made
available to all qualified Belleville Water staff. (i.e. senioritybased)

4.

The On-Call Duty Operator will normally participate in shift extension dependant on
availability, skills, experience, qualifications and impact on organizational effectiveness as
determined by the foreman. In the event the on-call duty operator is unable to fill the duties

the foreman will designate a person(s) based on seniority and dependant on skills, experience,
qualifications and impact on organizational effectiveness.

24
Dated at Belleville, Ontario this /S~ dayof //eere b€~ 2006,

Signed on behalf of the Corporation Signed on behalf of the CUPE
of the City offelleville Local # 907

e
= ‘;Z, 7] é._——“
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PARKS & RECREATION FACILITIES
OVERTIME PROTOCOL

Management has the rightto manage its affairs and direct its employees, and shall determine ifand
when overtimeis required. Overtime and call back times shall be divided as equitably as possible
among the employees engaged in similar types of operations and who are qualified to perform the
work that is available. Managementhasthe rightto cancelovertime call-outs or shifts if overime can
be avoided. Forthe purpose of this protocol lead hands, arena mamtenance and mamtenancestaff
will be, considered to be.in a similar type.of operation.- -

The following procedureswill be followed in the Facilities Operations to achieve these objectives:

1.

10.

11.

12,

13.

Employees must indicate on leave requests if he/she wishes to be recalled from leave for
overtime.

Call outs start at the employee immediately after the employee who last accepted overtime or
callout. This pointis to be indicated by a double slash mark below the bottom right hand
corner of the box.

The process for an overtime or call back is to work from the starting point down to the bottom

of the list and continue back up at the top and continues down to the starting point until
someone accepts.

Indicate the date, location and time start of the shift or call-out being offered on the top box of
the vertical column.

It any staff member is not eligible for the first round because he or she is on leave (annual,
accumulatedtime, lieu day, bereavement or leave without pay) then that individualwould be

skipped over on afirst time through call out. I1twould be marked on the overtime call out
sheets as "NE" (not eligible).

Any employee who refuses the call-outor overtime is shown as refused“R".

When calling an employee and there is no answer indicate “NA™ and recordthe time of the
call.

If there is no answer but there is a answering machine then the employee is advisedthat
helshe was being called for overtime and since there wWas no answer then the supervisor will
move on to the next employee on the seniority list. Indicate"Left Message" and mark the time

on call out sheet. If the employee contacts the facility manager before another employee
accepts the call out, they shall receivethe call out.

Any employee who accepts is shown as “ACC".
The number of staff for a set-up or tear down will be determined by management./

All arena maintenance shifts on paid holidays will be overtime and be awarded as per the call
out list

A shift extension of two hours or less will not be considered a call out.

A copy of the updated call out list will be distributedto the facilities the nextworking day.
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The maintenance personwill receive overtime at the arena maintenancerate if he/she is performing
arena maintenance duties not in their normal work.

If an employee becomes sick during a shift and the number of hours required to finish the shift is less
than four hours then it Will be offered as overtime if necessary to fill the shit.

In the event of overtime, management will review tasks and detemine the requirement far and the.
number of employees. '

Vacation/Accumulated Overtime/Lieu Days/L.eave Without Pay

1. a) Duringthe period May 1* to August 31 employees on vacationwill not be scheduled the
Saturdays and Sundays before and after their vacation if the request is for the entire
week. An employee will not be scheduled for a Friday evening shift before his/her
vacation starts unless necessary. The weekends noted above before and after vacation
shall be considered vacation for the purposes of this protocol and employeeswho cannot
be scheduled will not be called for overtime the first time through the seniority list If the

Monday following an employee's vacation is a statutory holiday then his/her overtime
eligibility starts on the Monday.

b} If a statutory holiday falls within an employee's vacation period he/she is not eligible for
overtime onthe first time through the seniority list.

¢) if an employee is on vacation, bereavement, leave without pay, accumulatedtime or lieu
day then he/she is not eligible for overtime for that day only on the first time call out.

2. September 1 to April 30 employees on vacation, accumulated or lieu time will not be eligible
for overtime onthat specific booked day in which the overtime applies on the first call out.

Sickness

If an employee i sick for less than three days he/she is not eligible for overtime for a period of eight
hours after the completion of his/her regularly scheduled shift as adjusted.

If an employeeis sick for a period of time longer than three days or where a medical certificate is
requiredthe employeeis not eligible untilhe/she returnsto work.

2™ Round of Call Quts

Employees on vacation/lieu/accumulated leave are not eligible the first time through the call out list.
The second time would resume at the same pointwhere the first round started going immediately to

the first employee on leave and continuesto any other employee 0n leave until someone accepts or
these employees are exhausted.

Completion of 2™ Round of Overtime
Part time employees may be offered overtime for arena maintenance work.

If an arena maintenanceshift were still notfilled then managementwould offer the overtime to the
refrigeration operators.
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Ifthe refrigeration operators do not accept then alt employees on the seniority list would be offered the
overtime again starting from the original point of the call.

In the event that the call out is accepted after 2™ round, the call out order shall not change from the
original start point of the first round.

The specific nature of the work will be explainedto each employee during this round. If noemployee

accepts then management may de5|gnate anyone avallableto perform and carry outthe required,,
work.”

Minimum overtime call outs will be as per Article B4.08.

Dated at Belteville, Ontario this Cf day of j'omo-zv-f) ©,2006. 72 oo 1.
Signed on behalf of the Corporation Signed on behalf of the Canadian
df the City of Belleville Union of Public Employees and ls

Local #307
f\%% Mzz
N—— %
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oy /e
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BELLEVILLE RECREATION& COMMUNITY SERVICES
PARKS SECTION
OVERTIME PROTOCOL

Management has the right to manage its affairs and direct its employees, and shall
determine if and when overtime B required. Overtime and call back times shall be
divided as equitably as possible among the employees engaged in similar types of
operations and who are qualifiedto performthe work that is available. Management
has the right cancel overtime call-outs or shifts if overtime can be avoided.

The following procedureswill be followed in the Parks Operations to achieve these
objectives: .

1. OVERTIME CALL OUT

A.  Overtimeis offered by classificationfirst.

B.  The General list is used when personsin a particular classification are not
available or do not accept the offer of overtime.

C.  Where staff in various classifications are assigned rotating Saturday or
Sunday shifts during the winter months, the Generallistwill be used as

requiredto replace or expand the assigned shifts for work not requiring a
specific classification.

D.  Offerof overtime is in sequence where two or more people are ina
particular classification and On the general list.

E. Staff will not be eligible for overtime forfirst call-outs if on Annual Leave,
Accumulated Leave, Time off in Lieu, Sick Leave, Bereavement Leave
and approved Leave of Absence. An employee becomes eligible for the
first offer of overtime when they return to their next assigned shift.

Where employees have approved Annual Leave, Accumulated Leave,
Time off in Lieu of several days, Managementwill not schedule employees
to work the Saturday and Sunday prior to or after the scheduled leave.

F. Forthe purposes 0f offering overtime, a Seasonal or Temporary Full-Time
Classification is deemed to be an employee's classification exceptfor on a
Statutory Holiday where employees revert back to their original
classification. Generalduties will be considered as non-job specific.

G. Ifthereis no answer, but there is an answering machine, then the
employee is advised that he/she was being called for overtime and since
there was no answer then the Manager will move on to the next employee
on the seniority list. Indicate"Left Message"and mark the time on the calll
out sheet. If the employee contacts the Manager before another
employee accepts the call out, they shall receive the call out.
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Employees on Vacation/Lieu/Accumulated leave, Bereavementand
Approved Leave of Absence are not eligible the first time through the call
aut list. The second time would resume at the same pointwhere the first
round started going immediately to the first employee on leave and
continues to any other employee on leave until someone accepts or these
emplg‘yees are exhausted. Inthe event that the call out is accepted after

the 2" round, the call out order shall not change from the original start
point of the first round.

The specific nature of the work will be explainedto each employee during

this round. If N0 employee accepts then management may designate
anyone availableto perform and carry out the required work.

Minimum overtime call outs will be as per Article B4.09.

The above procedures do not apply to overtime occurring as a result of

equipment breakdown, accidents or circumstances beyond management's
control.

Inthe event of an emergency to prevent substantial property damage for
safety concerns or-potential loss of life, Managementreservesthe rightto
offer overtime to staff immediately available.

Where no staff are available in a classification, in order to be eligible for
offerof overtime for a specific job, an employee must have the necessary
experience and/or attainedthe necessary certification, and/or completed

the appropriate training to safely and expeditiously complete the specific
job.

Dated at Belleville, Ontario this 13 day of Marth 200s.

Signed on behalf of the Corporation
of the City of Belleville

Signed on behalf of the Canadian

Union of Public Employees and
Its Local #907
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