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AGREEMENT 

THIS AGREEMENT made this 30 day of April, 1996 

THE BRUCE COUNTY BOARD OF EDUCATION 
(Heaeinafter called the "Employer"), 

OF THE mRST PART 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES and its Local #I1330 
(He~inafta called the "Union"), 

OF THE SECOND PART. 

. .  1.01 

The Employer recognizes the Canadian Union of Public Employees and its Local #1330 as the. sole and exclusive 
collective bargaining agent for all its employees engaged in maintenance, services and plant Opeaatons, save and accept 
supervisors, faremen, persons above the ranks of supervisor and foremen, and office staff subject to the decision of the 
Ontario Labour Relations Board dated October 8,1970, and July 16,1971. 

1.02 JobSeCadty 

No employee covered by this Agnxment shall be laid off or suffer a reduction in normal hours due to the bargaining 
unit work being contracted out or assigned to a non-bargaining unit employee. 

2.01 

The Union recognizes and acknowledges that the management of schools and direction of the working force are fixed 
exclusively in the Employer and, without restricting the generality of the foregoing, the Union acknowledges that it is 
the exclusive function of the Employer to: 

a) maintain order and efficiency; 

b) hire, promote, demote, classify, transfer, suspend, layoff, and r e th  employees, and to discipline or discharge any 
employee for just cause provided that a claim by an employee who has % q u i d  Seniority that he has been 
discharged or disciplined without just cause may be the subject of a grievance and dealt with as hereinafter 
provided; 

c) make, enforce and alter from time to time, rules and regulations to be observed by the employees. 

The Union further recognizes the right of the Employer to operate and manage its schools in all respects. The right to 
subcontract work or services, the right to decide on the number of employees needed by the Employer at any time, the 
right to decide on the number of hours to be worked and the scheduling of such hours, the right to use modem 

CUPE 1330 - Cusiodial 
January I ,  1996 - December 31,1997 

1 
Printed May 6,1996 - 11:18 AM 



J.ethods, machinery and equipment, and jurisdiction over all operations, buildings and equipment at the schools in the 
said County of Bruce, Ontario, are solely and exclusively the responsibility of the Employer. 

The Employer shall exercise its rights in a manner Consistent with the Agreement. 

'- means a person employed by the Employer who is a member of the bargaining unit described in Article 1.01 of 
this Agreement. For purposes of this Agreement, four types of employees shall be recognized, namely, full-time employees, 
part-time employees, regular employees and casual employees. 

shall mean a person employed by the Employer who is a member of the bargaining unit and working 
more than twenty-four (24) hours per week. 

shall mean a person employed by the Employer who is a member of the bargaining unit and working 
twenty-four (24) hours or less per week. 

regular number of assigned hours per week. 

"- shall mean a person employed by the Employer who is a member of the bargaining unit and does not 
work a regular number of assigned hours or days per week but works when called in by the Employer to do so. A casual 
employee may be employed on a regular basis for a period of three months, such period may be extended by mutual agreement 
between the parties. Someone called in to relieve a "regular employee" shall be classified as a casual employee for a period of 
three months and such period may be extended by mutual agreement between the parties. 

plural or feminine has been used where the context of the Agreement so requires. 

shall mean a person employed by the Employer who is a member of the bargaining unit and works a 

I - wherever the singular or masculine is used in this Agreement, it shall be considered as if the . .  

4.01 

4.02 

4.03 

4.04 

4.05 

4.06 

No provision of this Agreement shall compel any existing employees of the Employer who are not members of the 
Union as of January 1,1972 to become members of the Union. 

All employees of the Employer who are now members of the Union, shall mah members in good standing of the 
Union, according to the constitution and by-laws of the Union. All future employees of the Employer shall become 
and remain members in good standing in the Union at the expiration of the probationary period. 

The Employer shall deduct from every employee any monthly dues, initiations or assessments levied in accordance 
with the Union constitution and/or by-laws and owing by him to the Union. 

Deductions shalI be made from the payroll at the end of each month and shall be forwarded to the Treasurer ofthe 
Union Local not later than the 15th day of the month following. In the first month the said deductions will be 
accompanied by a list of the. names of all employees from whose wages, deductions have been made, and theFeafter a 
monthly list of changes and new employees shall accompany the Said deductions. The Employex agrees to furnish 
once every six (6) months addmses (as indicated on TDl Return) of all employees covered by this Agreement. 

It is agreed that the Union and the employees will not engage in Union activities during working horn or hold 
meetings at any time on the premises of the Employer without the pennission of the Superintendent of Business and 
Finance, or a person designated by him. 

In view of the orderly procedure established by this Agreement for the s e e g  of disputes and the handling of 
grievances the Union agrees that during the lifetime of this Agreement, there will be no strike, slowdown or stoppage 
of work, either complete or partial, and the Employer agrees that there will be no lockout. 
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4 7  
5.01 All correspon&nce between the parties, arising out of this Agmment or incidental thereto, shall pass to and from the 

Superintendent of Businw and Finance and the chair of the Bargahhg Unit. 

6 - L - N T m  

6.01 

No individuaI employee or group of employees shall undertake to represent the Union at meetings with the Bmployex 
without proper authorization of the Union. In order that this may be carried out, the Union will supply the Employer 
with the names of its officers. Similarly, the Employer will, ifrequested, supply the Union with a list of its 
supervisarY or other personnel with whom the Union may be required to transact business. 

6.02 7 
A Negotiating Committee shall be appointed and consist of not more than five members of the Employer, as 
appointees of the Employer, and not more than five members of the Union, as appointees of the Union. The Union 
will advise the Employer of the Union nominees to the Committee. 

. .  6.03 

The function of the Negotiating Committee is to negotiate a Collective Agreement when Notice has been properly 
given under Article 24.02. 

6.04 -of- 

The Union shall have the right at any time to have the assistance of a representative of the Canadian Union of Public 
Employees when negotiating with the Employer or under the Grievance plocedure. The Employer shall retain the 
right to use whatever outside personnel it wishes for these same purposes. 

6.05 

Any repmentative of the Union on the Negotiating Committee, who is in the employ of the Employer, shall have the 
privilege of attending Negotiations held within working hours without loss of remuneration. 

6.06 

On the request of either party, the paties shall meet at least once every two months until this agreement is terminated 
for the purpose of discussing issues relating to the workplace which affect the parties or any employee bound by this 
agreement. 

E 7 - GRmVAN- 

7.01 l$lxhgofStew& 

The Employer acknowledges the right of the Union to elect one steward htn each of the various Academic 
Superinmdent Areas whose duties shall be to assist any employee which the Steward represents, in preparing his 
grievance in axonlance with the grievance procedure. 

7.02 ~ O f S t e W a r d s  

The name and jurisdiction of each of the stewards fmm time to t h e  selected shall be given to the Employer in Writing 
and the Employer shall not be required to mognize any such steward until it has been so notified. 
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. .  7.P' eave Work 
- 

The privileges of stewards to leave their work without loss of pay or benefits shall be granted on the following 
COnditi0nS: 

a) The time shall be devoted to the prompt handling of grievances which shall not be of an unreasonable duration. 
b) The Steward concerned shall obtain permission from his Principal before leaving his work. Such permission shall 

not be unreasonably withheld 

.. 7.04 D&u&nofa- 

Subject to Article 9.03, a grievance under this Agreement shall be dehed as any difference or dispute between the 
Employer and my employee regarding any matter coved by this Agreement. 

7.05 SeulinnofGrievance 
An earnest effort shall be made to settle any grievance fairly and pmmptly in the following manner: 

Prior to the filing of a written grievance within five (5) working days ftom the time the employee could xtasonably be 
expected to be aware of the circumstances giving rise to the complaint, an employee who feels he has a complaint 
shall discuss the matter with the Supervisor of Buildings and Maintenance in an effort to resolve the complaint. 

Failing satisfactory resolution of the complaint in Step 1, the aggrieved employee shall submit the grievance in 
writing to the Steward of the Union within five (5) working days from the date of discussion with the Supervisor of 
Buildings and Maintenance. If the Steward considem the grievance to be justified, it shall be forwarded to the 
Executive of the Local Union. If the Executive, after consultation with the National Representative, considers the 
grievance to be justified, it shall be forwarded to the Supahtendent of Business &Finance within five (5) warking 
days of receipt of the written grievance from the employee. The Grievance shall include the nature of the complaint 
and the redress sought. The Superintendent of Business & Finance or his designate, along with ather personnel he 
deems desirable, shall hold a meeting with the employee concerned and representatives of the Union Executive within 
five (5)  warking days after receipt of the complaint and shall finder his decision within five (5) wosking days after the 
meeting has been held. 

a a  
Failing satisfactory settlement within seven (7) working days after receipt of complaint under Step 2, the employee 
concemtki together with the President of the Local Union or his designate. shall submit the matter in writing to the 
Director of Educab'.on who shall render his decision within ten (10) working days after receipt of such notice. 

Failing satisfactory settlement being reached in Steg 3, the Union may, on giving fifteen (15) &ys notice in Writing to 
the Employed of its intention, refer the dispute to Arbitration. If the dispute is not referred to Arbitration within 
fifbeen (15) days, the right to refer the matter to Arbitration shall be bamd. 

7.06 The Union shall have the right to file a Union grievance regarding any maUer covered by this Agreement provided such 
grievance shall not include any matter upon which an individual employee is entitled to file a grievance unless the 
grievance is common to a group of employees. Such grievance shall be filed commencing at and must be filed 
within twenty (20) working days from the time the Union could reasonably be expected to be aware of the 
circumstances giving rise to the complaint. 
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7.08 

7.09 

7.10 

7.11 

7.12 

Arbitration shall be as provided in the Labour Relations Act of Ontario, as amended from time to time. 

Except in Step 1, all submissions and replies to grievances shall be in writing at all stages. 

The Employer agrees to supply the necessary facilities for grievance meetings between the parties to this Apemeat. - 
Supplementary agreements, if any, shall form part of this Agnxment and are subject to the grievance and arbitration 
procebure. 

The time limits fixed in both the grievance and arbitration procedure may be extended by consent of the partks to this 
Agmment but lack of such consent shall not be grounds for a grievance. 

Within Article 7 and Article 8, a "working day" shall be defined as a day other than Saturday, Sunday, or a holiday 
recognized under Article 15 of this Agreement. 

8 - D I S ~ S I O N .  AND DISCIPLINQ 

8.01 

8.02 

8.03 

Whenever the Employer or Director or designate deems it necessary to censure an employee the Employer shall, 
within five (5) working days thedter, mail written particulars of such censure to the Secretary of the Union, with a 
copy to the employee involved. 

An employee who has completed his three month probationary period (exclusive of the months of July and August) 
may be dismissed but only for just cause. When an employee is discharged or suspended, the employee and the Union 
shall be advised promptly in writing by the Superintendent of Business and Finance of the reason for such discharge 02 
suspension. 

Should it be found under the grievance pmedure that an employee has been unjustly suspended ar discharged, such 
employee shall be immediately reinstated in his former position, without loss of seniority, and shall be corapmsated 
for dl time lost in an amount equal to his normal earnings during the pay period next preceding such discharge or 
suspension, less any earnings in the period of suspension or discharge, or by any other arrangement which is just and 
equitable in the opinion of the parties to this Agreement. 

9.01 &x&&whd 

Seniority is defined as the length of continuous service with the Employer and the immediately prior Employer who 
was within the Bruce County School System. Absence through s i c h ~ s ,  accident or approved leave of absence will 
not be deducted in determining length of continuous service. 
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J" Part-time employees moving into full-time positions will have their seniority date adjusted to reflect full-time 
r, 

9.02 

9.03 

equivalency and rounded to the nearest full year. 

A part-time employee who transfers to a full-time position subsequent to January 1,1993, shall have the employee's 
seniority pra ted  on the basis of the number of hours regularly scheduled as a part-time employee as it relates to forty 
hours, plus any applicable full-time seniority accrued prior to the transfer. 

In the case of a full-time employee transferring to a part-time position, the employee shall maintain seniority accrued 
at the time of transfer. 

The Employer shall establish seniority lists (Seniority List "A" for full-time employees and Seniority List "B" for 
part-time employees) showing the date upon which each employee's service commenced. A copy of these lists shall be 
forwarded to the Secretary of the Union within thirty (30) days of the signing of this Agreement. The employer will 
provide updated seniority lists to the Union not later than June 15th and December 15th each year. A casual employee 
shall not accrue seniority. 

Newly hired employees shall be considered on a probationary basis fop a Mod of three months from the date of hiring. 
After completion of the probationay period, seniority shall be effective fiom the original date of employment. If a 
casual employee who has worked at least 500 hours, is hired as a permanent employee, then the employee will be 
deemed to have served a probationary period and will be placed on the seniority list and seniority date shall be as of the 
date of being hired as a permanent employee. 

10 - PRQhaonoNS AND STAFF C B  

10.01 

When a vacancy occurs or a new position is created inside the bargaining Unit, the Employer will post the vacancy 
within ninety (90) days. The vacancy will be fded as soon as possible after the closing of the posting. 

10.02 

(a) Subject to Article 10.05, in making staff changes, transfess, or promotions within the bargaining unit, the 
following factors shall be considered by the Emplayer: skill, ability, and seniority. When% in the opinion of the 
Ehployer, skill and ability ~II? relatively equal seniority shall govern. 

(b) When an employee is promoted as a result of a job posting, such employee shall serve a trial period of not m m  
than 30 days in duration. If, during the trial peaiod, the employee p r o v e s  to be unsatisfacm, or if the employee 
feels that hdshe does not wish to continue to be in the new position, the employee will be returned to hisher 
former position at hisher former rate of pay at the time of being awarded the promotion. Any employee 
transferred or promoted as a result of the original promotion shall be returned to his/her former position and rate 
of pay likewise. 

. .  10.03 

The Union shall be notified as soon as possible of all appointments, hirings, layoffs, transfers, recalls, and 
terminations of employment of all persons in the bargaining unit. 

. .  10.04 &xhwwmn 

When new positions are created or existing positions are reclassified the Employer will notify the Union in advance of 
the nahue of the positions and the proposed hourly rate. Any such change in rate shall be negotiated between the 
Employer and the Union. 
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10,"- No permanent employee will be transferred without the employee's consent unless the Employer feels that 
circumstances warrant approaching the Union to attempt to resolve the matter. Failing resolution, the Employer may 
exercise the transfer provisions specified in Management Rights, Article 2. 

10.06 When not more than five (5) extra hours per week a~ created in a work location, such hours shall be offered to the 
employees within the work location on a seniority basis, provided such additional hours do not result in an employee 
being scheduled for more than forty (40) hours per week. 

11.01 A layoff shall be defined as a reduction in the number of employees. 

1 1.02 In the event of a layoff, employees shall be laid off in the reverse order of their seniority after casual and temporary 
employees. An employee about to be laid off may bump a junior employee even in a higher classification if the 
employee has the qualifications required to do the job concerned. Employees shall be recalled in the order of their 
seniority, provided they are qualified to do the work 

11 $03 The Employer shall give the employee(s) affected, and the Union, notice of layoff in writing as provided in the 
appropriate legislation but not less than thirty (30) days. 

11.04 No new employees will be hired until those laid off within the previous two (2) years have been given an opportunity 
of re-employment. Notice of such opportunity of re-employment shall be made by mailing to the employee at his 
latest address shown in the Employer's records said notice of opportunity of re-employment. Such notice may be in 
the m e  form as that posted for present employees. It shall be the responsibility of the employee to advise the 
Employer of any change of address. 

12.01 m 
(a) The nonnal work week for full-time employees shall be forty (40) hours comprised of five (5) eight (8) hour days 

Monday to Friday inclusive. 

0) The parties may, by mutual agreement, adopt a normal work week for certain full-time classifications other than 
forty (40) hours and five (5) eight (8) how days. Any such agreement shall be confirnled in writing. 

12.02 -wo*eQ 

A running lunch period of one half hour (during which the employee shall be on call in the school) shall be included as 
part of the regularly scheduled work period for employees on evening and night shift. 

12.03 - TIW& 
Maintenance personnel shall be paid for time spent travelling from the Board's Administration Building, Chesley to the 
job site and return. 

. I  13.01 

AU authorized time waked beyond the normal 40 hour week or beyond the normal 8 hour day or on a holiday set out 
in this Agreement as a paid holiday shall be considered as overtime if paformed at the request of and authorized by the 
Principal or the Supervisor of Buildings and Maintenance Services or designate. 
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Overtime shall be paid at the rate of time and one-half far all overtime during the normal work week and on Saturday. 
All work on Sunday shall be at the rate of double time. 

13.03 --off to C o m w  for Ov- 

Employees shall not be required to layoff during segular hours to equalize any overtime worked. 

13.04 

Subject to Article 13.02, overtime shall be payable to part-time employees mvekd by this Agreement only if the 
employee in question is required and duly authorized to work more than 40 hours in any week or more than 8 hours in 
any day and in this event overtime shall be payable at the rate of time and one half for those hours in excess of forty 
(40) hours per week or eight (8) hours per day. 

13.05 -of O v e m  

Overtime and call back time at a particular school shall be divided as Eairly as possible among the employees who are 
willing and qualified to perform the work that is available. 

13.06 

An employee who is called in and required to work outside his normal warking hours shall be paid far a minimum of 
one hour at overtime rates. 

13.07 An employee who is recalled after the completion of his normal work day shall be paid a minimum of two (2) hours at 
the overtime rate. It is agreed that this provision shall not apply to pre-scheduled overtime. 

.. 14.01 

Evening shifts shall be defined as those shifts in which the major portion of hours worked occm between 400 p.m. 
and 1200 midnight. Night shifts shall be defined as those shifts in which the major portion of hours worked occurs 
between 1200 midnight and 8:OO am. When no children are in a school during the day, or when there am no night 
activities, an employee may request to work the day shift. 

15.01 

The Employer recognizes the following as paid holidays: 

NewYeafsDay GoodFriday 

Victoria Day CanadaDay Civic Holiday 
Labour Day Thanksgiving Day Christmas Day 
Boxing Day 
A half day befm Christmas day and a half day before New Year's Day for employees who normally work 
during the Christmas Break or upon mutual agreement of the employee and the Employer, one full day any 
time during the Christmas break 
and any other day proclaimed as a public holiday by the Dominion or provincial Government. 

Easter Monday or an altednate day as determined by the 
Board 

Employees shall not be entitled to pay for any of the above listed holidays falling within regularly scheduled layoffs as 
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%fined in Article 11.03. 

An employee shall not be entided to a paid holiday during a layoff not mgularly scheduled unless the employee has 
worked at least two (2) work days in the week in which the paid holiday occurs or is observed, week being defined as 
the period Monday to Friday inclusive. 

4. 

15.02 W- 

When any of the above noted holidays fall on a Saturday or Sunday and are not proclaimed as being observed on m e  
other day, the previous Friday and/or the following Monday, as decided by the Employer, shall be deemed to be the 
holiday or holidays for the purpose of this Agreement. 

15.03 J&li&y& 

Employees who are not required to work on the above holidays shall receive holiday pay equal to one normal day's pay. 
Employees who are required and duly authorized to work shall be paid double time Eor the hours worked, in addition to 
being paid for the holiday. 

16.01 Lenpth of V e  

Employees shall receive as of June 30th an annual vacation with pay in accordance. with credited service as of their 
seniority date prior to the commencement of the vacation period as follows: 

Less than one year One working day for each completed month with a maximum of ten days 
AEterOneYear Two weeks 
AfterthreeyearS 'IhreeWdCS 
After ten years Four weeb  
After eighteen years Five weeks 

Employees scheduled to work less than a full year will take their vacation entitlement during the Christmas Holidays 
,and/or Mid-Winter Break. 

Casual employees shall receive vacation pay in lieu of a paid vacation according to the following schedule and 
calculated as of June 30th and based upon total earnings during the previous 12 month period 

Lessthanoneyear 4% 
After one year 4% 
Afterthreeyears 6% 

16.02 &Ways During Vacatkm 

If a paid holiday falls or is observed during an employee's vacation period, he shall be granted an additional day's 
vacation for each holiday, in addition to his regular vacation time. 

16.03 'on Pu 

Vacation pay shall be at the rate effective immediately prior to the vacation period. 
. .  16.04 vacation Pav on Temzmar$M 

An employee terminating his employment at any time in his vacation year before he has had his vacation shall be 
entitled to a proportionate payment of salary or wages in lieu of such vacation. 
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L J  
- 
An employee shall be entitled to receive his vacation in an unbroken period unless otherwise mutually agreed upon 
belween the employee c o r n e d  and the Employer. 

m A W  pRoVISION~ 

17.01 

17.02 

17.03 

17.04 

17.05 

17.06 

17.07 , 

Sick leave means the period of time an employee is permitted to be absent from work with full pay by virtue of being 
sick or disabled, quarantined by reason of expure to contagious disease, or because of an accident for which 
compensation is payable under the Worker's Compensation Act. 

For employees whose n m a l  work year is 12 months, sick leave shall be earned on the basis of 24 days per year, the 
unused portion of which may be accumulated to a maximum of 240 days. For employees whose normal work year is 
10 months, sick leave shall be earned on the basis of 20 days per year, the unused portion of which may be 
accumulated to a maximum of 200 days. Employees working less than 40 hours per week shall eam sick days on an 
appropriate pro-rata basis. For example, a 10 month employee working five (5) hours per day shall e m  twenty (20) 
five (5)  hour days per year. 

Sick 

A deduction shall be made from accumulated sick leave for al l  n m a l  working days (exclusive of holidays) that the 
employee is absent for reasons defined in 17.01. Absence on account of illness for less than half a normal working 
day shall not be deducted, Absence for half a day or more, and less than a full day, shall be deducted as one-half day. 

ElwfAuw 
An employee may be required to produce a certificate from a qualified medical practitioner for any illness in excess of 
three working days, certifying that such employee is unable to camy out his duties due to illness. 

When an employee is given leave of absence without pay for any reason and retums to work upon expiration of such 
leave of absence, he shall not receive sick leave credit for the period of such absence but shall retain his cumulative 
credit, if any, existing at the time of such leave. An employee who fails to return at the expiration of such leave of 
absence shall no longer be considered an employee of the Employer. 

An employee on pregnancy leave shall not accumulate sick leave credits during the period of pregnancy leave. 

Upon return from sick leave or long term disability, (paid or unpaid), the Employer shall endeavour to place the 
employee in a position which is similar to the one held prior to the illness provided that the absence from duty is not 
greater than twenty-four (24) months. 

17.08 of C- Award 

An employee prevented from performing his regular work with the Employer on account of an occupational accident 
that is recognized by the Worket's Compensation Board as compensable within the meaning of the Compensation Act, 
shall meive from the Employer the difference between the amount payable by the Wozker's Compensation Board and 
his regular salary, such difference being chargeable to the employee's sick leave account to the extent of the 
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accumulation of sick leave credits. 
t 

17.09 

A retirement gratuity wil l  be paid to a regular employee retiring because of age or poor health afm fifteen (15) years' 
continuous service with this Board and former Bruce County bards, such conthous service to be immediately prior 
to retirement. Retirement because of age means compulsory retirement at age 63 in accordance with the Board's 
existing retirement policy. Retirement because of poor health wil l  require substantiation by medical doctor. The 
retirement gratuity will be based on the following formula and is subject to limitations on such gratuity as specified in 
Section 155 (1) of The Education Act 1974 

-B 
240 X b% of annual salary at date of retirement where "a" is the number of days of cumulative sick 
leave credits (not to exceed 240) at date of retirement and b 8  is a percent based on the following schedule: 

Completed Years of Continuous 
Service with this Board or a 

Percent 
15 30 

16 32 

17 34 

and 2% additional per completed year to a maximum of 50%. 

TI- 18 - LEAVE OF ABSENQ 

18.01 & U n h b h s  

(a) Where permission has been granted to representatives of the Union to leave their employment temporarily in order 

time so spent. 
to carry on negotiations with the Employer, or with respect to a grievance, they shall suffer no loss of pay for the 

(b) Leave of absence for up to two (2) years without pay shall be granted to members of the Union to fill an elected 
position within CUPE or the Labour Movement. Seniority will continue to accrue within the bmgaihg unit. 

Leave of absence without pay and without loss of seniority shall be granted upon request to the Employer, to one 
employee elected or appointed to repsent the Union at Union conventions or seminars. Such time shall not exceed a 
total of ten (10) working days in any calendar year, 

a) For all approved absence, no deductions will be made from sick leave. The following are approved paid leaves: 

Funerals a) Immediate family - up to three (3) days plus reasonable travel time 
b) Close relative - up to one (1) day plus reasonable travel time 

b) An employee sball be granted up to one (1) day without pay for the funeral of a friend. 

18.04 b y  or Court W itness Duty 

The Employer shall grant leave of absence without loss of seniority to an employee who serves as a j m r  os is 
subpoenaed as a witness in any court. The Employer shall pay such an employee the difference between his normal 
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.amingS and the payment he receives for jury service or court witness, excluding payment for travelling, meals, or 
*er expenses. The employee will present proof of service and the amount of pay received. 

18.05 &xdLmg 

a) No deduction will be made fmm salary or sick leave for an employee who is subject to quarantine. 

b) Subject to the approval of the Board, an employee may be granted personal leave, without pay, to a maximum of 
two (2) days per year. 

(c) Notwithstanding (a) and (b) above, and subject to Article 22, an employee may request an unpaid leave of absence 
for persoaal reasons for up to one (1) year. During such leave an employee's seniority shall be maintained but 
shall not accrue. As well, during such leave the Employer may temporarily fill the position as the B@ sees fit. 
The employee on leave may make arrangements to continue the benefits described in Article 20 at the employee's 
own expense. 

18.06 

Regnancy Leave shall be in acoordance with the Employment Standards Amendment Act (pregnancy & Pmtal 
Leave), 1990. (see Appendix A) 

18.07 

Parental Leave shall be in accordance with the Employment Standards Amendment Act (Pregnancy 62 Parental Leave), 
1990. (see Appendix A) 

OF WAGRS AND AT OWANCY?. 

19.01 p m - m  
The Employer shall pay salaries and wages every second Friday commencing January 13,1978, except for over-lime 
which shall be paid once monthly. 

The Employer shall pay salaries and wages every second Friday except for casual and overtime hours which shall be 
paid as soon as practicable after receipt of the time sheets. 

19.03 

Employees required to use their own vehicles on behalf of the Employer's business when requested by the Employer 
shall be paid a m h g e  allowance in accordance with the Employer's Policy on payment of mileage to its employees, 
subject to a minimum payment of $1.80 per Occasion. 

. .  19.04 pav to P a r t - r n  

When a part-time employee temporzrrily substitutes in, or performs the principal duties of an employee who receives a 
higher hourly rate, the part-time employee shall, after completing three (3) continuous days in such position, receive 
the higher hourly rate of pay for the position, based on employee's full-time equivalent service or experience, and such 
rate shall be retroactive to day one of the substitute lmformance and shall not include any allowances. 

The Employer shall deposit directly into each employee's account all payments provided for in this Article. 
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20.01 pension 
In addition to the Canada Pension Plan, every eligible full-time employee shall join the Ontario Municipal Employees' 
Retirement System. The Employer and the employees shall make contributions in accordance with the provisions of 
the Plan. Part-time employees eligible under the requirements of OMERS may request emlment in the Plan. 

20.02 

The Employer will pay 90% of the premium fop one times the employee's annual wage, but not less than $30,000 
coverage for the following employees who wish to participate: 

Full-time employees 
. . .  20.03 m ~ T e r m -  

The Employer will pay 90% of the premium for the following employees who wish to participate in the Plan in force 
from time to time: 

Full-time employees 

The Employer will pay 90% of the premium for the following employees who wish to participate in the Plan in force 
h m  time to time, including eye glass coverage of $175.00 every two years and for dependent children every year 
effective the first day of the month following the date of ratification of this agreement: 

Full-time employees 

Part-time employees working regularly m m  than 15 hours per week on a pro-rata basis 

20.05 

The Employer agrees to pay 85% of the premium cost of Dental Plan Seven ('7) or equivalent including Rider #1 for 
the foliowing employees who wish to participate in the Plan: Full-time employees 

Part-time employees working regularly more than 15 hours week on a pro-rata basis 

Effective the first day of the month following the date of ratification of this agreement, the 1989 O.D.A. Schedule of 
fees shall apply. 

21.01 

The Employer will pay to each full-time employee, on or before April 30th of each year, a clothing allowance of 
$120.00 plus a safety footwear allowance of $75.00. A part-time employee who is scheduled not less than ten (10) 
horn per week shall w i v e  fifty percent (50%) of the abve allowance. 

22 - m F  FUND-VE PLAN 

22.01 r&&.&u 
The Self Funded Leave Plan has been developed to afford employees the opportunity of taking up to a one-year leave of 
absence and, ulrough deferral of salary, finanm the leave subject to the regulations under the Income Tax Act. 
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. .  2y- 
L 

In order to be eligible to participate in the plan, an employee must have three years service with the Employer. 

22.03 

a) An employee must make written application to the Director of Education on or before March 3 1 requesting 
approval to participate in the plan. 

b) On or before April 30 the Director of Mucation or designate will =ply in writing stating whether or not the 
application has been approved and providing an explanation if the application has been denied. 

c) The right to reject or approve individual requests to participate in the plan shall rest solely with the hployer. 
The major but not the sole criterion to be used in granting approval for participation in the plan will be years of 
service in Bruce County. 

22.04 

a) In each year of the Plan preoeding the year of the leave, an employee will be paid 80% of his annual salary. The 
remaining 20% of annual salary shall be d e f d  and deposited to a separate trust account at the Chesley Ontario 
branch of the Canadian Imperial Bank of Commerce with an account heading "The Bruce County Board of 
Education In Trust for (name of employee)", The amount deposited to this account together with intemt earned 
shall be retained for the employee to finance the year of leave. Consideration will be given to a request for a leave 
to be financed by deduction of a larger amount of salary over a shorter mod of time. For example, deduct for 
ulree years to finance a leave in the fourth year or deduct for two years to f i i c e  a leave in the third year. 

b) At the commencement of the leave of absence, the amount deposited to the employee account plus accrued intemt 
to that date shall be hsfexmd to the general account of the Board of Education to pay the employee's salary, and 
no furtherinterestshallbeemed. 

c) On or before August 31, just prior to commencement of the leave, the participating employee shall select one of 
the following methods of salary payment for the leave of absence: 

(i) A lump sum payment of the entire yeafs salary on or before September 20. 

(ii) 40%ofsalaryonorbeforeSeptember20,and60%ofsalaryonorbeforeJanuary20. Ifthisopthnis 
selected the Employee may continue to direct the type of investment account to be used for the 60% 
amount retained to January 20. Payment on January 20 will include the total amount on deposit together 
with interest earned up to and including that date. 

(iii) Payment as per methcd detailed in the collective agreement in force at the time. 

c# The type of investment account shall be selected by the employee who will inform the Bank and the Employer by 
August 15 of each year regarding the type of investment account into which the current amount and/or new 
deposits will be placed for the period September 1 to August 31. Notwithstanding the above, with the approval 
of the Chesley Ontario Canadian Imperial Bank of Commerce, the employee may direct, during the period 
September 1 to August 31, a change in the type of investment account previously selected. 

22.05 StaffBenefits 

a) While an employee is enroled in the Plan and not on leave, and subject to the approval of the canier, any salary 
related staff benefits shall be maintained at the same level as if the employee was receiving 100% of his salary. 
While on leave staff benefits shall continue in force, subject to the approval of the carrier. Salary related benefits 
shall be maintained according to the salary the employee would have received in the year prior to taking the leave 
had he not been enroled in the Plan, and subject to the approval of the carrier. 

CUPE 1330 - Custodial 
Jawarv I ,  1996 - December 31,1997 

14 
Printed Mav 6,1996 - 11:18 AM 



x 
% b) While on leave, the total premium mt for all staff benefits shall be paid by the employee. 
/ 

22.06 * .  

Upon return from leave the employee shall be entitled to sick leave credits accumulated prior to commencement of 
the leave but no sick leave credits may be med during the leave. 

Employees on permanent layoff must withdraw from the Plan. 

An employee may withdraw from the Plan any time prior to March 1 of the calendar year in which the leave is to 
be taken. Any exceptions to the aforesaid shall be at the discretion of the Employer. 

In the event of withdrawal, the employee shall be paid a lump sum adjustment for any monies deferred to the date 
of withdrawal plus accrued interest. Repayment shall be made within sixty (60) days of the date of withdrawal. 
m e  lump sum adjustment may be paid to the employee in some other manner and on some other date or dates as 
mutually agreed between the employee and the Employer. 

In the event that a suitable replacement cannot be hired far an employee who has been granted a leave, the 
Employer may defer the time of the leave. In this instance, an employee may choose to remain 
withdraw from the Plan. 

the Plan or 

Should an employee die while participating in the Plan, any monies accumulated, plus interest accrued at the time 
of death will be paid to the employee's estate. 

AU employees wishing to participate in the Plan shall be required to sign a contract supplied by the Employer 
before final approval for participation will be granted. 

The Employer will co-operate in making such pension deductions as am requested by the employee and approved 
by OMERS. 

Every employee participating in the Self Funded Leave Plan shall receive a semi-annual review statement copy of 
his S.FL.P. trust account by January 1 and June 30 of each year indicating the following: 

(i) current contribution; 
(ii) current intmst earned; 
(iii) total contributions to date; 
(iv) total interest to date. 

23.01 

The Union and the Employer desire every employee to be familiar with the provisions of this Agreement and his rights 
and duties under it. For this reason the Employer will mimeograph one copy for each employee covered by this 
Apement. 

24.01 l i w b s a k  

This Agmment shall be binding and remain in effect f i o f i ,  and shall 
continue from year to year thereafter unless either party gives to the otha party notice in writing at least three (3) 
months prior to the 31st of December in any year that it desk  its termination or amendment. 
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Fither party desiring to propose changes or amendments to this Agreement shall, between the period of 30 and 90 days 
prior to the termination date, give notice in writing to the other party of the changes or amendments proposed. Within 
fifteen (15) working days of m i p t  of such notice by one party, or such longer period as may be mutually agreed, the 
other party is required to enter into negotiations for a renewal or revision of the Agreement. 

3- 

sh&n€im 

Full-time 
Custodian 

Part-time 
custodian 

Truck Driver, Bus Driver, 
Handyman, Semi-Sk. Painter, 
Semi-Sk Tradesman 

Skilled Painter, 
SkilledTradesman 

Certifed’Ikadesman 

0 
1 
2 

0 
1 
2 

0 
1 

0 
1 
2 

0 
1 
2 

0 
1 
2 

13.28 
13.86 
14.54 

13.28 
13.86 
14.54 

1 1.79 
12.45 

13.28 
13.86 
14.54 

14.54 
15.02 
15.40 

15.65 
16.15 
16.63 

A Head Custodian (Full-time) means a full-&ne custodian who supervises one or more employees. 

The Head Custodian will receive an annual mpnsibility allowance of $320.00 for supervision of each regularly 
scheduled full-time employee and $160.00 far supervision of each regularly scheduled part-time employee. 

The Lead Hand will receive $0.30 per hour for supervision of two or more full-time equhdent custodial staff on shift 
when Head Custodian is not on duty. 

In the event the Employer gives notice that an employee’s hours of work a~ reduced, and where such reduction of burs is 
accompanied by a reduction in hourly rate of pay in accordance with the hourly rate schedule in the Collective Agrement then 
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t, the Employer shall h z e  the hourly rate payable to said employee at the same rate which the employee would have 
if his/her hours had not been reduced until such time as the hourly rate payable for the new hours exceeds the frozen 

hourly rate, and subject to the nature of the work being unchanged. 

casual Employees shatl be paid at the zero (0) yeas expeaienCe rate for the position being filled. 

Signed on behalf of the 
Canadian Union of Public Employees 
Local #1330 

president 4 

4 
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Education The Bruce County Board of 
Box 190,351 - 1st Ave. N. 

CHESLEY, Ontario NOG ZLO 

Telephone: (519) 363-2014 Fax No.: (519) 363-3448 

MEMORANDUM OF SETTLEMENT 
BETWEEN: 

THE BRUCE COUNTY BOARD OF EDUCATION 
AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
ANT ITS LOCAL 1330 (CUSTODIAL UNIT) 

The parties do hereby agree to extend the Collective Agmment for a two (2) year term effective January lst, 
1996 to December 31~1,1997 subject to the following cost savings measurea review: 

1. Employee Incentive Plan dated April 12,1996. Application deadline is M a y  25,1996 and includes the 
following eight opportunities: 

An enriched Early Retirement Incentive Plan for those With at least an 85 factor. 
An enhancedjob sharing plan. 
An enriched leave of absencx plan. 
An invitation for any staff member to propose an individual incentive program. 
A flexible and enriched 4/5 Leave Plan. 
Consideration of staff requests to retire with a dekned or commuted pension. 
Consideration of a retirement gratuity far those staff who have 15 years of service in Bruce County 

A voluntary contribution of up to three unpaid leave days, the dates to be designated by mutual 
whether or not the service is “continuous”. 

agreement. 

2. Review Services presently conlracted out. 

3. Cut out school checks. 

4. Additional voluntary unpaid leave days, 

The parties furthes agree to use the measures outlined above in order to meet the 19% target of $150 OOO. 
and 1997 target of $350 OOO. subject to change once the 1997 Bruce County Board Budget has been established. It 
is understood by the parties that these target figures shall not be exceeded, Natural athition will be used to reach the 
target amounts for 1996 and 1997. 

DATEDTHIS 3 O L D A Y  OF A t d J  
FOR THE EMPLOYJ3R 

1996 in chesley, Ontario. 

jb/- 1330 (CUS), April 30/96 
3:07 PM 



The Bruce County Board of Education 
Box 190,352 - 1st Ave. N. 

CHESLEY, Ontario NOG 1LO 

Telephone: (51 9) 363-201 4 Fax No.: (519) 363-3448 

LETTER OF UNDERSTANDING 
between 

The Bruce County Board of Education AND the Canadian Union of Public 
Employees and its Local 1330 (Custodial Bargaining Unit) 

The Parties agree that during the term of this Collective Agreement, employees who work overtime shall take such 

t h e  in lieu of the applicable overtime rate. Leave quests shall be taken at a mutually apeable time. Such 

requests am not normally to exceed two (2) days duration. This may be extended by mutual agreement. 

FOR THE UNION 

3:22PM 



The Bruce County Board of Education 
Box 190, 351 - 1st Ave. N. 

CHESUY, Ontario NOG 1LO 

Telephone: (51 9) 363-2014 Fax No.: (51 9) 363-3448 

LETTER OF UNDERSTANDING 
between 

The Bruce County Board of Education AND the Canadian Union of Public 
Employees and its Local 1330 (Custodial Bargaining Unit) 

If the employer is not able to attain the 1996 or 1997 target, the parties shall meet to seek ways of addressing any 

shartfall. 

FOR THE EMPLOYER: FOR THE 

3:09 PM 



The pregnancy leave of an employee ends on a day earlier than the day provided for in subsection (I) or (2) if the 
employee gives the employer at least four weeks written notice of that day. 
An employee who has been employed by his or her employer for a least thirteen weeks and who is the parent of a child 
is entitled to a leave of absence without pay following, 

the birth of the child, or 

the coming of the child into the custody, care and control of a parent for the First time. 

Parental leave may begin no more that thirty-five weeks after the day the child is born or comes into the custody. care 
and control of a parent for the first the. 

The parental leave of an employee who taka a pregnancy leave must begin when the pregnancy leave ends unless the 
child has not yet come into the custody, care and control of a parent for the first time. 

The employee must give the employer at least WO weeks written notice of the date the leave is to begin. 

Subsection 38a (4) does not apply in the case of an employee who is the parent of a child and who stops working 
because the child comes into the custody, care and control of a parent for the fmt time m e r  than expected 

The parental leave of an employee described in subsection (1) begins on the day the employee stops working. 

An employee described in subsection (1) must give the employer written notice that the employee wishes to take leave 
within two weeks after the employee stops working. 

38c. Parental leave ends eighteen weeks after it began or on an earlier day if the employee gives the employer at least four weeks 
mitten notice of that day. 

An employee who has given notice to begin pregnancy leave or parental leave may change the notice, 

(a) 

@) 

An employee who has given notice to end leave may change the notice, 

to an earlier date if the employee gives the employer at least two weeks written notice before the earlier date; or 

to a later date if the employee gives the employer at least two weeks written notice before the date leave was to 
begin. 

(a) to an earlier date if the employee gives the employer at least four weeks written notice befon the earlier date: or 

(b) to a later date if the employee gives the employer at least four weeks Written notice before the date leave was to 
end. 

During pregnancy leave or parental leave, an employee continues to participate in each type of benefit plan described in 
subsection (2) that is related to his or her employment unless he or she elects in writing not to do so. 

For the purpose of subsection (1). the types of plans am pension plans. lifc insurance plans. accidental death plans. 
extended health plans, dental plans and any other types of benefit plans that are prescribed. 

During an employee's pregnancy leave or parental leave, the employer shall continue to make the employer's 
contributions for any plan described in subsection (2) unless the employee gives the employer a written notice that the 
employee does not intend to pay the employee's contributions, if any. 

Seniority continues to acme during pregnancy hve  or parental leave. 



.- 

38f. (1) The employer of an employee who has taken pregnancy leave or parental leave shall reinstate the employee when the 
Ieave ends to the position the employee most recently held with the employer, if it still exists, or to a comparable 
position, if it does not. 

I f the employer's operations were suspended or discontinued while the employee was on leave and have not resumed 
when the leave ends, the employer shall reinstate the employee. when the operations resume. in accordance with the 
employer's seniority system or practice, if any. 

(2) 

(3) The employer shall pay a reinstated employee wages that an: at least equal to the greater of, 

(4 

(b) 

the wages the employee was most recently paid by the employec or 

the wages that the employee would be earning had the employee worked throughout the leave. 

38g. An employer shall not intimidate, discipline, suspend, lay off, dismiss or impose a penalty on an employee because the 
employee i s  or will become eligible to take, intends to take or taiceS pregnancy leave or pmntaI leave. 

This section applies to a person who stopped work on or after the 18th day of November. 1990 but before the day this 
section comes into force and who would have been entitled to pregnancy lave if section 2 of the Employment Standards 
Amendment Act (Pregnancy and Panntal Leave), 1990 had come into force before she stopped work 

A person to whom this section applies shall be deemed to have taken a pregnancy leave beginning when the person 
stopped work if, 

(a) 

(b) 

This section applies to 8 person who stopped work on or after the 18th day of November, 1990 but before the day this 
section comes into force, whether or not the person took II pregnancy leave that ended during that period, or whose 
pregnancy leave ended during that period and who did not return to work if the person would have been entitled to 
parental leave had section 2 of the Empioyment Standards Amendment Act (Pregnancy and Parental Leave), 1990 come 
into force before the person stopped work or befon the pregnancy leave ended. 

38h. (1) 

(2) 

the stopping of work was related to !he person's pregnancy: and 

when the person stopped work, she was not entitled to pregnancy leave. 

38i. (1) 

(2) A person to whom this section applies shall be deemed to have taken a parental leave beginning when the person 
stopped work or when the person's pregnancy leave ended if the stopping of work or the not returning to work was 
related to the b i i  of a child or to the Coming of a child into the custody, care and control of a parent for the first time. 

38j. Section 38e does not apply in nspect of any period befare this section comes into force. 


