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AGREEME

THIS AGREEMENT rmade this 30 day of April, 1996
BETWEEN

THE BRUCE COUNTY BOARD OF EDUCAT ION
(Hereinafter called the "Employer”),

OF THE FIRST PART;
AND

CANADIANUNION OF PUBLICEMPLOYEES and its Local #1330
(Hereinafter called the "Union”),

OF THE SECOND PART.

1.01 Bargaining Unit

The Employer recognizes the Canadian Uniian of Public Employeesand its Local #1330 as te. sole and exclusive
collective bargaining agent for al its employees engaged in maintenance, services and plant operations, save and accept
supervisors, foremen, persons above the ranks of supervisor and foremen, and office staff subjectto the decision of the
Ontario Labour Relations Board dated October 8, 1970, and July 16, 1971,

1,02 Job Security

No employee covered by this Agresment shallbe laid off or suffer a reduction in normal hours due 1 the bargaining
unitWork being contracted out or assigned to a non-bargaining unit employee.

ARTICLE 2 - MANAGEMENT RIGHTS
2.01 Management Rights
The Lhaan recognizes and acknowledgesthat the management of schoolsand direction of the working foree are fixed

exclusively in the Employer and, without restricting the generality of the foregoing, the Union ad<oMedesthat it is
the exclusive function of the Employer to:

d maintain order and efficiency;

b)  hire, promote, demote, classify, transfer, suspend, layoff, and retire employees, and to discipline ar dischargeany
employee for just cause provided that a claim by an employee who has acquired Seniority that he has been
dischargedor disciplinedwithoutjust cause may be the subject of a grievance and dealt with as hereinafter

provided;
¢ make, enforce and alter fran time totime, rules and regulations 1 be observedby the employees.

The Union furtherrecognizes the right of the Employer 10 gperate and manage its schools in all respects, The right ©
subcontractwork or services, the right to decide on the number of employees needed by the Employer & any time, the
right 1 decide on the number of hours to be worked and the scheduling of such hours, the right to use modem
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aethods, machinery and equipment, and jurisdiction over all operations, buildings and equipment at the schoolsin the
said County of Bruce, Ontario, are solely and exclusively the responsibilityof the Employer.

The Employer shall exerciseits rights in & manner Consistent with the Agreement.
ARTICLE 3 - DEFINITIONS

"Employee" mears a person employed by the Employerwho is a member of the bargaining unit described in Article 1.01 of
this Agreement. Far purposes of this Agreement, four types of employees shall be recognized, namely, full-time employees,
part-time employees, regular employeesand casual employees.

"Full-time Employee” shall mean a person employed by the Employer Who is a member of the bargaining unit and working
more than twenty-four (24) hours per week.

shall mean a person employed by the Employer who is amember of the bargaining unit and working
gwenty-four (24) hours ar less per week.

shallmean a person employed by the Employer who is a member of the bargaining unit and works a
regular number of assigned hours per week.

"Casual Employee” shall mean a person employed by the Employerwho is a member of the bargaining unit and does not
work a regular number of assigned hours ar days per week but works when calied in by the Employer to do so. A casual
employeé may be employed on a regular besis for a periad of threemonths, suchperiod may be extended by mutual agreement
between the parties. Someonecalled in to relieve a "regularemployee” Sall be classified as a casual employeefor a period of
threemonths and such period may be extended by mutual agreementbetween the parties.

! " - wherever the singularor masculine is used in this Agreement, it shall be consideredas if the
plural a femininehas been used where the context of the Agreement so requires.

ARTICLE 4 - RELATIONSHIP

4,01 No provision of this Agreement shall compel any existing employees of the Employer who are not members of the
Union as of January {, 1972 to become members of the Union.

4.02 All employees of the Employer who are now memibers of the Union, shall remain members in good standing of the
Union, according to the constitutionand by-laws of the Union. All future employeesof the Employer shall becomne
and remain members in good standing in the Union at the expiration of the probationary period.

4.03 The Employer shall deductfrom every employee any monthly dues, initiations or assessments levied in accordance
with the Unon constitution and/or by-laws and owing by him 1o the Union.

4.04 Deductions shall be made from the payroll & the end of each month and shall be forwardedto the Treasurer of the
Union Local not fater than the 15thday of the month following. In the first month the said deductions will be
ac¢ompanied by a list of the names of all employees fromwhose wages, deductionshave been mede, and thereatter a
monthly list of changes and new employeesshall accompany the Said deductions. The Employer agrees © funish
once every six (6) months addresses (gs indicated on TD1 Retum) of all employees covered by this Agreement.

4.05 It Bagreed that the Union and the employees will not engage in Union activities during workiirg hours or hold
meetings at any time on the premises of the Employer without the permission of the Superintendentof Business and
Finance 0r a person designated by him.

4.06 No Strike or Lockout

In view of the orderly procedure established by this Agreement for the settling of disputes and the handling of
grievances the Union agrees that during the lifetime of this Agreement, there will be no strike, slowdown or stoppage
of work, either complete or partial, and the Employer agrees that there witl be no lockout.
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AR LES-CORRESPONDENCE
5.01 Al correspondence between the parties, arising out of this Agresment or incidental thereto, shall pass to and from the
Supérintendent of Business and Finance and the chair of the Bargaining Unit.

. , N

6.01 Representation

No individual employee ar group of employees shall undertake to represent the Unlian at meetings with the Bmployer
without proper authorization of the Union. In order that this may be carried out, the Union will supply the Employer
with the names of its officers. Similarly,the Employer will, if requested, supply the Union with a list of its
supervisory Or other personnel with whom the Union may be required to transact business.

6.02 Negotiating Committee

A Negotiating Committee shall be appointed and consist of not more than five members of the Employer, as
appointees of the Employer, and not more than five members of the Union, as appointees of the Union. The Union
will advise the Employer of the Union nominees to the Committee.

6.03 Function of Negotiating C .

The function of the Negotiating Committeeis to negotiate a Collective Agreement when Notice has been properly
given under Article 24,02.

The Union shall have the right at any time to have the assistance of a representativeof the Canadian Union of Public
Employees when negotiating with the Employer or under the GrievanceProcedurs. The Employer shall retain the
right to Use whatever outside personnel it wishes for these same purposes.

6.05 Time Off for Meetings

Any representative of the Union on the Negotiating Commirttee, who is in the employ of the Employer, shall have the
privilege of attending Negotiations held within working hours without loss of remuneration.

6.06 Labour Management Committce

On the request of either party, the parties shall meet at least once every two months util thisagreementis terminated
for the purpose of discussing Issuesrelating to the workplace which affect the parties a- any employeeboundby this

agreement.
ARTICLE 7 - GRIEVANCE PROCEDURE
7.01  Electing of Stewards

The Employer acknowledges te right of the Union to elect one steward from each of the various Academic
Superintendsnt Areas whose duties shall be 10 assist any employee which the Steward represents, in preparing his
grievancein accardarice with thegrievance procedure,

7.02 Names of Stewards

The name andjurisdiction of each of the stewards from time to time selected shallbe given 1 the Employer in writing
and the Employer shall not be required D recognize any such steward until it has been so notified.
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7.0°

7.04

7.05

7.06

Pesmission to] Worl

The privileges of stewards 1 leave their work without loss of pay ar benefits shall be granted on the following
conditions:

8 Thetime shall be devoted to the prompt handling of grievances which shall nothe of an unreasonable duration.
b) The Steward concerned shall dotain permission from his Principal before leaving his work. Such permission shall
not be urireasonably withheld

Definition of a Grieva

Subject D Article9.03, a grisvance under this Agreement shall be defined asany difference or dispute between the
Employer and any employee regarding any matter covered by thisAgreement.

Settling of Gi

An earnest effort sShall be made to settle any grievance fairly and promptly in the following manner:
Stepl
Prior to the filing of a written grievance within five (5) working days from the time the employee could reasonably be

expected to be aware of the circumstances giving rise 1 the complaint, an employee who feels he has a complaint
shalldiscussthe matter with the Supervisor of Buildings and Maintenance in an effort to resolve the complaint.

Step2

Failing satisfactory resolution of the complaintin Step !, the aggrieved employee shall submit the grievancein
writing to the Steward of the Unilan within five (5) working days from the date of discussion with the Supervisorof
Buildings and Maintenance. If the Stewardconsiders the grievance to bejustified, it shall be forwarded © the
Executive of the Local Union. If the Executive, after consultation with theN:-IlIEI Representative, considers the
grievance to be justified, it shall be forwarded to the Superintendent of BSINESS & Finance within five (5) warking
days of receipt of the written grievance from the employee. The Grievanceshall include the nature of the complaint
and the redress sought. The Superintendent of BUSINESS & Finance or his designate, along with other personnel he
deems desireble, shall hold & meeting with the employee concerned and representatives of the Unian Executivewithin
five (5) warking days after receipt of the complaintand shall render his decision within five (5) working days after the
meeting has been held.

Step3

Failing satisfactory settlementwithin seven (7) working days after receipt of complaintunder Step2, the employee
conicerned together with the President of the Local Uniion or his designate. shall submit the matter in writing the
Director of Education who shall render his decision within ten (10) working days after receipt of such notice.

Step4
Failing satisfactory settlementbeing reached in Step 3, the Union may, on giving fifteen (15) days notice in Writing ©©

the Employed of its intention, refer the dispute 1 Arbitration. If the dispute is not referred to Arbitration within
fifteen (15)days, the right to refer tre matter © Arbitration shall be barred.

The Union srall have the right to file a Uniian grievance regardingany matter covered by this Agreement provided such
grievance Sall not include any matter upon which an individual employee is entitled © file a grievance unless the
grievance IScommon toa group of employees. Such grievance shall be filed commencing a Step 2 and must be filed
within twenty (20) working days from the time the Union could reasonably be expected © be aware of the
circumstances giving rise 1 the complaint.
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7.0

o

7.08

7.09

7.10

7.11

7.12

, bitrat
Arbitration shall be as provided in the Labour Relations Act of Ontario, as amended from timeto time.

Replics and Submissions in Wit

Except in Step 1, all submissions and replies 1 grievances shall be in writing at all stages.

Facilities for Grievanc

The Employer agrees to supply the necessary facilities for grievance meetings between the parties to this Agreement.
Supplementary Agreements

I?l.L(JJc(;g(l;?mmentaryagreemen'rs, if any, shall form part of this Agreement and are subject to the grievance and arbitration
\iendi Time Limi

The time limits fixed in both the grievance and arbitration procedure may be extended by consent of the parties to this
Agreement but ladk of such consent shall not be grounds for a grievance.

Within Article7 and Article 8, a "working day" shall be defined asa day other than Saturday, Sunday, or a holiday
recognized under Article 15 of this Agreement.

ARTICLE 8 - DISCHARGE, SUSPENSION, AND DISCIPLINE

8.01

8.02

8.03

Warnings
Whenever the Employer or Director or designate deemsiit necessary to censurean employee the Employer shall,

within five (5) working days thereafter, mail written particulars of such censure to the Secretary of the Union, with a
copy bthe employee involved.

Discharge Procedure
An employeewho has completed his three month probationary period (exclusive of the months of July and August)
may be disnissad but only forjust cause. VWhen an employee is discharged or suspended, the employee and the Union

shall be advised praptdy in writing by the Superintendent of Business and Finance of the reason for such discharge os
suspension.

Uniust S ion or Dischi

Should it be found under the grievanceprocedure that an employee has been unjustly suspended o discharged, such
employee shall be immediately reinstated in his former position, without loss of seniority,and shall be compensated
for all time lost in an amount equal © his nomal eamings during the pay period next preceding such discharge or
suspension, less any earmningsin the period of suspensionar discharge, or by any other arrangementwhich is just and
equitable in the gpinion of the parties to this Agreement.

ARTICLE 9 - SENIORITY

9.01

Senictity Defined

Seniority is defined as the length of continuous service with the Employer and the immediately prior Employer who
wes within the Bruce County School System. Absence through sickness, accident ar approved leave of absence will
not be deducted in determining length of continuous service.
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/™ Part-time employees moving into full-timepositions will have their seniority date adjusted to reflect full-time
' equivalencyand rounded to the nearest full year.

A part-time employee who transfers toa full-time position subsequentto January 1, 1393, shall have the employee's
seniority pro-rated on the basis of the number of hours regularly scheduledas a part-time employee as it relates to forty
hours, plus any applicable full-time seniority accrued prior ©the trangfer,

In the case of a full-time employee transferring to a part-timeposition, the employee shall maintain seniority accrued
d the time of transfer.

9.02 Seniority List

The Employer shall establishseniority lists (Seniority List " A" for full-time employeesand Seniority List “B" for
part-time employees) showing the date upon which each employee's service commenced. A copy of these lists Sall be
forwarded 0 the Secretary of the Union within thirty (30) days of the signing of this Agreement. The employerwill
provide updated seniority lists tothe Union not later than June 15thand December 15theach year. A casual employee
shall not accrue seniority.

9.03 Probationary Employces

Nemly hired employees shall be considered on a probationary basis for aperiod of three months fran the date fhiring.
After completion of the probationary period, seniority shell be effectivefrom the original date of employment. If a
casualemployee who has worked at least 500 hours, is hired asa permanent employee, then the employee willbe
deared to have served a probationary period and will be ptaced on the seniority list and seniority date shall be as of the
date of being hired as a permanentemployee.

. AFE
10.01 Job postings

When avacancy accurs Or a new position is created inside the bargaining unit, the Employer will post the vacancy
within ninety (90) days. The vacancy will be filled as soon as possible after the closing of the posting.

10.02 Method of Making Appointments

@ Subject® Article 10.05, in making staff changes, transfers, or promotionswithin the bargaining unit, the
following factorsshall be considered by the Employer: skill, ability, and seniority. Where, Inthe opinion of the
Employer, skill and ability are relatively equal seniority shall govem.

(® When an employee is promoted as aresult of a job posting, such employee shall serve a trial period of not mere
then 30 days in duration. If, during tre trial period, theemployeeproves D be unsatistactory, @ if the employee
feels that he/she does not wish 1 continue to be in the new position, the employee vialll be returned 1 hisfher
former position at his/her former rate of pay at the time of being awarded the promotion. Any employee
transferred or promoted as aresult of the original promotion shall be retumed to his/her former position and rate
of pay lilkeve.

10.03 Union Notification

The Union shall be notified as soon as possible of all appointments, hirings, layoffs, transfers,recalls, and
terminations of employment of allpersons in the bargaining unit.

10.04 Reclassification

When new positionsare created or existing positions are reclassified the Employerwill notify the Unian in advance of

the nature of the positionsand the proposed hourly rate. Any such changein rate shall be negotiated between the
Employer and the Union.
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10"’"* No permanentemployee villl be transferred without the employee's consent unless the Employer feels that
circumstances warrant approaching the Union to attempt to resolve the matter. Faillirg resolution, the Employer may
exercisethe transfer provisions specified in ManagementRIghts, Article 2,

10.06 When not more than five (5) extrahours per week are created in awork location, such hours shall be offered D the
employeeswithin the work location on a seniority basis, provided such additional hours do not resultinan employee
being scheduled for more than forty (40) hours per week.

ARTICLE 11 - LAYOFFS AND RECALLS
11,01 A layoff shall be defined as a reduction in the number of employees.

11.02 In the event of a layoff, employeesshall be laid offin the reverse order of their seniority after casual and terporary
employees. An employee about ©be laid off may bump ajunior employeeeven in a higher classificationif the
employee has the qualificationsrequired to do the job concemed. Employees shallbe recalled in the order of their
seniority, provided they are qualified to do the work

11,03 The Employer shall give the employee(s) affected, and the Union, notice of layoffin writing as provided in the
appropriate legislation but not less than thirty (30) days.

11,04 No new employeeswill be hired until those laid off within the previous two (2) years have been given an opportunity
of re-employment. Notice of such opportunity of re-employment shall be made by mailing to the employee at his
latest address shown in the Employer's records said notice of opportunity of re-employment. Such notice may be in
the same form asthat posted for present employees. It shallbe the responsibility of the employee 1 advise the
Employer of any change of address.

ARTICLE 12 - HOURS OF WORK
12.01 Hours

@ Thenormal work week for full-time employees shall be forty (40) hours comprised of five (5) eight (8) hour days
Monday to Friday inclusive.

(b) The parties may, by mutual agreement, adopt a normal work week for certain full-time classificationsother than
forty (40) hours and five (5) eight (8) hoirr days. Any such agreement shall be corifirmed in writing.

12.02 Hours for Shift Workers

A running lunch period of one half hour (during which the employee shall be on call in the school) shall be included as
part of the regularly scheduled work period for employeeson evening and night shift.

12.03 Maintenance Personnel - Travelling

Maintenance personnel shall be paid for time spent travelling from the Board™s Administration Building, Chesley to the
job site and retum.

ARTICLE 13 - OVERTIME
13.01 Overtime Defined

All authorized time worked beyond the normal 40 hour wesk a- beyond the normal8 hour day ar on a holiday set out
in this Agreement as a paid holiday shall be considered as overtime if performed at the request of and authorizedby tte
Principal or the Supervisor of Buildingsand Maintenance Services - designate.

CUPE 1330 - Custodial 7
January 1, 1996 - December 31, 1997 Printed May 6, 1996 - 11:18 AM



.3 ™ Oertime Rates

Overtime shall be paid at the rate of time and one-half far al overtime during the normal work week and on Saturday.
All work on Sunday shall be at the rate of double time.

13.03 No Lay-off toCompensate for Qvertime
Employees shall not be required to layoff during regular hours toequalize any overtime worked.

13.04 Qvertime for Part-Time Employees

Subject to Article 13.02, overtime shall be payable to part-time employees covered by this Agreement only if the
employeein question is required and duly authorized to work more than 40 hours in any week or more than $ hoursin
any day and in this event overtime shall be payable at te rate of time and one half for those hours in excess of forty
(40) hours per week or eight (8) hours per day.

13.05 Sharing of Qvertime

Overtime and call back time at aparticular school shall be divided as fairly as possible among the employeeswho are
willing and qualified toperform the work that is available.

13.06 Minimum Call-Back Time

An employeewho is called in and required to work outside his normal working hours shall be paid for a minimumof
one hour at overtime rafes.

13.07 An employee who is recalled after the completion of his normal work day shallbe paid a minimum of two (2) hours at
the overtime rale. 1t is agreed that this provision shall not apply to pre-scheduled overtime.

ARTICLE 14 - SHIFT WORK

14.01 Definition of Shifts
Evening shifts shall be defined as those shifts in which the major portion of hours worked occurs between 4:00 p.m.
and 12:00 midnight. Night shifts shall be defined as those shifts in which the major portion of hours warked occurs
between 12:00 midnightand 8:00 am. When no children are in a school during the day, ar when there are no night
activities, an employee may request to work the day shift.

ARTICLE 15 - HOLIDAYS

15.01 List of Holidays
The Employer recognizesthe following as paid holidays:

New Year's Day Good Friday Easter Monday or an alternate day as determinedby the
Board

Victoria Day Cariada Day Civic Holiday
Labour Day ThanksgivingDay  Christmas Day
Boxing Day

A half day before Christmas day and a half day before New Year's Day for employees who normally work
during the Christmas Break or upon mutuial agreement of the employee and the Employer, one full day any
time during the Christmas break

and any other day proclaimed as a public holiday by the Dominion or Provincial Government.

Employees shall not be entitled to pay for any of the above listed holidays falling withinregularly scheduled layoffs as
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4efined in Article 11,03,

~
An employeeshall not be entitled to a paid holiday during a layoff not regularty scheduled unless the employee has
worked at least two (2) work days in the week in which the paid holiday occursor is observed, week being defined as
the period Monday ©Friday inclusive.

15.02 Holidays Falling on W——

When any of the above noted holidays fall on a Saturday or Sunday and are not proclaimed as being observed 0N some
other day, the previousFriday and/or te following Monday, as decided by the Employer, shall b¢ deemed tobe the

holiday ar holidays for the purpose of this Agreament.

15.03 Holiday Pay

Employees who are not required to work on the above holidays shall receive holiday pay equal to one normal day’s pay.
Employeeswho are required and duly authorized to work shall be paid double time for the hours worked, in addition ©
being paid for the holiday.

ARTICLE 16 - VACATIONS
16.01 Length of Vacation

Employees shall receive as of June 30th an annual vacation with pay in accordance. with credited service as of their
seniority date prior to the commencementaf the vacation period as follows:

Less than one year (re working day for each completed month with a maximum of ten days
After one year Two weeks

After three years Three weeks

After ten years Four weeks

After eighteen years Five weeks

Employees scheduled to work less thenafull year villl e their vacation entitlementduring the Christmas Holidays
. and/or Mid-Winter Break.

Casual employees shall receive vacation pay in lieu of a paid vacation according to the following scheduleand
calculatedas of June 30th and based upon total earnings during the previous 12 month period

Less than one year 4%

After one year 4%
After three years 6%
16.02 Holidays During Vacation

If apaid holiday falls or is observed during an employee's vacation period, he shall be granted an additional day's
vacation for each holiday, in addition © his regular vacation time.

16.03 Calculation of Vacation Pay
Vacation pay shallbe a the rate effectiveimmediately prior to the vacation periad.

16.04 ¥acation Pav on Termipation

An employee terminating his employment at any time in his vacation year before he has had his vacation shall be
entitled to a proportionate payment of salary or wagesin lieu of such vacation.
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.0  Unbroken Vacation Period

An employee shall be entitled to receive his vacation in an unbroken period unless otherwise mutually agreed upon
between the employeeconcerned and the Employer.

ARTICLE 17 - SICK LEAVE PROVISIONS
17.01 Sick Leave Defined

Sick leave means the period of time an employee is permitted 1 be absent from work with full pay by virtue of being
sick or disabled, quarantined by reason of exposure to contagious disease, or because of an accident for which
compensation is payable under the Worker's Compensation Act.

17.02 Amount of Sick Leave

Far employees whose normal work year is 12 months, sick leave shall be eamed on the basis of 24 days per year, the
unused portion of which may be accumulatedto amaximum of 240 days. For employees whose normal work year is
10 months, sick leave shall be eamed on the basis of 20 days per year, the unused portion of which may be
accumulated to a maximum of 200 days. Employees working lessthan 40 hours per week shall zarn sidkdays on an
appropriate pro-rata besis. For example,a 10 month employee working five (5) hours per day shall earn twenty (20)
five (5) hour daysper year.

17.03 Deductions from Sick Leave

A deduction shall be made from accumullated sick leave for all normal working days (exclusive of holidays) that the
employee is absent for reasons defined in 17.01. Absence on account of illness for less than half a normal working
day shall not be deducted, Absence for half a day or more, and less thana full day, shall be deducted as one-half day.

17.04 Proof of Iliness

An employeemay be required to produce a certificate from a qualified medical practitioner for any llress in excessof
three working days, certifying that such employee is unable to carry out his duties due to illness.

17.05 Sick Leave during Leave of Absence

When an employeeis given leave of absence without pay for any reason and returns to work upon expirationof such
leave of absence, he shall not receive sick leave credit for the period of such absencebut shall retain his cumulative
credit, if any, existing at the time of such leave. An employee who fails to return at the expiration of such leave of
absence shall no longer be considered an employee of the Bmployet.

17.06 Sick Leave During Pregnancy

An employeeon pregnancy leave shall not accumulatesick leave credits during the period of pregnancy leave.

17,07 Retum from Sick Leave or Long Term Disability

Upon retum fram sick leave or long term disability, (paid or unpaid), the Employer shall endeavour toplace the
employee in a position which is similar to the one held prior D the iliness provided that the absence from duty is not
greater than twenty-four (24)months.

17.08 Supplementation of Compensation Awartl

An employee prevented from performing his regularwork with the Employer on account of an occupational accident
that is recognized by the Worker's Compensation Board as compensablewithin the meaning of the CompensationAct,
shallreceive from the Employer the difference between the amount payable by the Worker's Compensation Board and
his regular salary, such difference being chargeable 1 the employee's sick leave account 1 the extent of the
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accumulation of sick leave credits.
Y

17.09 Retirement Allowance

A retirement gratuity will be paid a regular employee retiring because of age a poor health aftzr fifteen (15) years'
continuousservice with thisBoard and former Bruoe County kaards,such continuous service tobe immediately prior
toretirement. Retirement because of age means compulsory retirementat age 635 in accordance with the Board™s
existing retirementpolicy. Retiremerit becauseof poor health will require substantiation by medical doctor. The
retirement gratuity will be based on the following formula and is subject to limitationson such gratuity as specifiedin
Section 155 (1) of The Education Act 1974

4
240 X b% of annual salary at date of retirementwhere 2" is the number of days of cumulativesick
leave credits (not to exceed 240) at date of retirement andb% is a percent based on the following schedule:

Completed Years of Continuous

Service with tisBoardor a

—Predecessor of this Board Percent
15 30
16 32
17 34

and 2% adiitioral per completed year ©amaximum of 50%.
ARTICLEIS. AVEC(  CE
18.01 For Union Business

@ Where permission has been granted to representativesof the Union to leave ﬁeiremploymentm]mailyin order
1o carry on negotiationswith the Employer, ar with respect 10 a grievance, they shall suffer no lass of pay for the

time so spent.
®) Leaveof absence for up to two (2) years without pay shall be granted to members of the Union tofill an elected
position within CUPE or the Movement.  Seniority will continue 1 accrue within the bargaining unit.
18.02 Union Conventions

Leave of absencewithout pay and without loss of seniority shall be granted upon request to the Employer, toone
employee elected or appointed to reprasent the Union at Union conventionsor seminars. Such time shall not exceed a
total of ten (10) working days in any calendaryear,

18.03 Bereavement Leave
g Forallapprovedabsence, no deductionswill be made from sick leave. The followingare approved paid leaves:

Funerals a) Immediatefamily - up three (3) days plus reasonable trael time
b) Closerelative - upto one (1) day plus reasonable travel time

B  An employee shalt be grantedup to one (1) day without pay for the funeral f a friend.
18.04 Jury or Court Witness Dy

The Employer shall grant leave of absence without loss of seniarity to an employee who serves as a juror or is
subpoenaed as a witness in any court. The Employer shall pay such an employeethe differencebetween his normal
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amings and the payment he receivesfor jury servicear court witness, excluding payment for travelling, meals, or
ather expenses. The employeewill present proof of serviceand the amount of pay received.

18.05 Personal Leave

@ No deduction will be made from salary or sick leave for an employee who is subject D quarantine.

b)  Subject © the approval of the Board, an employee may be grantedpersoral leave, without pay, 1 a maximum of
two (2) days per year.

© Notattstardirg (a) and (b) above, and subject to Article 22, an emplo eemay request an unpald leave of absence
for personal reasons for up to one (1) year. During such leave an employee's seniority shall be maintained but

shall not accrue. As well, during such leave the Employer may temporarily fill the position asthe Board sees fit.
The employee on leave may make arrangements to continue the benefits described in Article 20 at the employee's

OWN EXPENSE.
18.06 Pregnancv Leave

Pregnancy Leave shall be in accordance with the Employment Standards Amendment ACE (pregnancy & Parental
Leave), 1990. (see Appendix A)

18.07 Paréntal Leave

Parental Leave shall be in accordance With the Employment Standards Amendment Act (Pregnancy & Parental Leave),
1990, (see Appendix A)

The Employer shall pay salaries and wages every second Friday commencing January 13, 1978, except for over-lime
which shallbe paid once monthly.

19.02 Pay Days for Casual Employees

The Employer shall pay salaries and wages every second Friiday except for casual and overtime hours which shall be
paid as Soon as practicable after receipt of the time sheets.

19.03 Mileage Allowance

Emf)loyees required to use their own vehicles on behalf of the Employer's business when requested by the Benployer
shall be paid amileage allowance in accordancewith the Employers Folicy on payment of mileage to its employees,
subject © a minimum payment of $1.80 per Cocasion.

When apart-time employee temporarily substitutes in, or performs the principal duties of an employee who receivesa
higher hourly rate, the part-time employee Sall, after completing three (3) continuousdaysin such position, receive
the higher hourly rate of pay for the position, based on employee's full-time equivalent service or experience,and such
rate shallbe retroactive D day one of thesubstitute performance and shall not include any allowances.

19.05 Direct Depogit
The Employer shall deposit directly intb each employee's account all payments provided for in this Article,
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LE 20 - EMPLOYEE BENEFITS
20.01 Pension ]
In addition to the Canada Pension Plan, every eligible full-time employee shall join the Gntar®o Municipal Bmployees'

Retirement System. The Employer and the employees shall make contributionsin accordance with the provisions of
the Plan. Part-time employeeseligible under the requirements of OMERS may request enrolment in the Plan.

20.02 Group Life Insurance

The Employer will pay 90% of the premium fop one times the employee's annual wage, but not less than $30,000
coverage for the following employeeswho wish to participate:

Full-time employees

20.03 Group Long Term Disability

The Employer will pay 90% of the premium for the following employees who wish to participate in the Plan in force
from time to time:

Full-time employees

20.04 Extended Health Benefits Plan
The Employer will pay 90% of the premium for the following employees who wish to participate in the Plen in force

from time D time, including eye glass coverage of $175.00 every two years and for dependent children every year
effective the first day of the morith following the date of ratification of this agreement:

Full-time employees
Part-time employees working regularly more than 15 hours per week on a pro-rata basis
20.05 Dental Plan
The Employer agrees to pay 85% of the premium cost of Dental Plan Seven (7) a equivalentincluding Rider#1 for
the foliowing employeeswho wish to participate in the Plan: Full-time employees
Part-time employees working regularty more than 15 hours per week on a pro-rata basis

Effective the first day of the month following the date of ratification of this agreement, the 1989 O.D.A. Scheduleof
fees shall apply.

ARTICLE 21 - UNIFORMS
21.01 Clothing Allowance
The Employer will pay 1 each full-time employee, on or before April 30th of each year, a clothing al konance of

$120.00 plus a safety footwear allowance of $75.00. A part-time employeewho i scheduledrot less than ten (10)
hours per week shall receive fifty percent (50%) of the above allowance.

ARTICLE 22 - SELF FUNDED LEAVE PLAN
22.01 Description

The Self Funded Leave Plan has heen developed to afford employees the opportunity of taking up to a one-year leave of
absenceand, through deferral of salary, finance the leave subject 0 the regulations under the Income Tax Act.
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2%/..\ Oualificati
\_.
In order ©be eligible to participate in the plan, an employee must have threeyears service with the Employer.

22.03 Application

3)

b)

)

An employee must make written applicationto the Director of Education on or before March 31 requesting
approval to participate in the plan.

(n ar before April 30 the Director of Bducation O designate will reply in writing stating whether or not the
applicationhas been approved and providing an explanation if the application has been denied.

The right to reject or approve individual requests to participate in the plan shall rest solely with the Employer,
The major but not the sole criterion to be used in granting approval for participation in the plan will be years of
servicein Bruce County.

22.04 Salary Formula

a)

b)

o]

In each year of the Plan préceding the year of the leave, an employee will be paid 80% of his annual salary. The
remaining 20% of annual salary shallbe deferred and deposited to a Ssparate trustaccount & the Chesley Ontario
branch of the Canadian Inperial Bank of Commercewith an account heading "The Bruce County Board of
Education In Trust for (name of employee)", The amount deposirted to this account together with interest earned
shall be retained for the employee to finance the year of leae. Considerationwill be given ©a request fora leave
1o be financed by deduction of a larger amountof salary over a shorter period of time. For example, deduct for
three years to financea leave in the fourth year or deduct for two years to finance a leave in the third year.

At the commencement of the leave of absence, the amount ited to the employee account plus accrued interest
to that date shall be transferred to the general account of the of Bducation topay the employee's salary, and

Nno further interest shall be earned.

On or before August 31, just prior to commencement of the leave, the participating employee shall select one of
the folloving methods of salary payment for the leave of absence:

@ A lump sum payment of the entire year's salary on or before September20.

(ii) 40% of salary on or before September 20 and 60% of salary on or before January 20. If this option is
selected the Employee may continue to direct the type of investmentaccount ©be used for the 60%
amount retained to January 20. Paymenton January 20 will include the totad amount on deposit together
wiith interest earned up to and including that date.

@ii) Paymentas per method detailed in the collective agreementin force at the time.

The type of investment account shall be selected by the employee who will iinform the Bank and the Employer by
August 15 of each year regarding the type of investmentaccountinto whiich the currentamount and/or new
deposits will be placed for the period September 1 to August 31. Notwithstandingthe above, with the approval
of the Chesley Ontario Canadian Inperial Bank of Commerce, the employee may direct, during the period
September ! © August 31, a changein the type of investment account previously selected.

22.05 Staff Benefits

3)

While an employee is enroled in the Plan and not on leave, and subjectto the approval of the carrier, any salary
related staffbenefits shall be maintained & the same level as if the employee Was receiving 100% of his salary.
While on leave staffbenefits shall continue in force, subject to the approval of the carrier, Salary related benefits
shall be maintained accordingto the salary the employee would have received in the year prior 1 taking the leave
had he not been enrcled in the Plan, and subject 1 the approval of the carrier.
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‘/ b) While on léave, the tolal premium cost for all staffbenefits shall be paid by the employee.
22,06 General Conditions

- @ Upon retumnfrom leave the employeeshallbe entitled 1 sick leave creditsaccumulated prior tocommencement of
the leave but no sick leavecreditsmay be eamed during the leave.

b) Employees 0npermanent layoff must withdraw from the Plan.

¢ Anemployee may withdraw firan the Plan any time prior © March 1 of the calendar year in which the leave is to
be taken. Any exceptions to the aforesaidshall be at the discretion of the Employer.

d Intheeventof withdrawal, the employeeshall be paid a lump Sum adjustment for any monies deferred to the date
of withdrawal plus accrued interest. Repayment shall be made within sixty (60) days of the date of withdrawal.
The lump sum adjustmentmay be paid to the employee in some other manner and on some other date or dates as
mutually agreed between theemployeeand the Employer.

& Inthe event et a suitablereplacementcannotbe hired for an employee who has been granted a leave, the
Employer may defer the time of the leave. In this Instance, an employee may choose 10 remainin the Plaa or
wittdraw from the Plan.

)  Shouldan employee die while participating in the Plan, any monies accumulated, plus interest accruedat the time
of death will be paid t the employee’s estate.

g) All employeeswishing 1 participate in the Plan shall be required 10 sign a contract supplied by the Employer
before fral approval for participation will be granted.

'h)  The Employerwill co-operatein making such pension deductions asars requested by the employeeand approved
by OMERS.

i)  Every employee participating in the Self Funded Leave Plan shallreceive a semi-annual review statementcopy of
his S.RL.P, trust account by January 1 and June 30 of each year indicating the following:

() currentcontribution;
(i)  current interest earned;
(iiy total contributionsto cAtE;
(dv) totalinterest to cate.

ARTICLE 23 - COPIES OF AGREEMENT
23.01 Copies of Agreement

The Union and the Employer desire every employee to be faniliarwith the provisions of this Agreement and his rights
and duties under it. For this reason the Employerilll mimeograph one copy for each employee covered by this

Agreement,
ARTICLE 24 - TERM OF AGREEMENT
24.01 Effective Date
This Agreement shall be binding and remain in effect from Jaouary 1, 1996, to December 31, 1997, and shall

continue from year to year thereafter unless either party gives tothe other party notice in writing at least three (3)
months prior to the 31st of December in any year that it desires its termination or amendment.
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24,.}11 ice of Cha

Either party desiring to propose changes or amendments © this Agreement shall, between the period of 30 and90 days
prior 1 the termination cate, give notice in writing to the other party of the changes or amendments proposed. Within
fifteen (15) workiing days of receipt of such notice by one party, Or such longer period as may be mutually agreed, the
other party is required to enter into negotiations for a renewal ar revision of the Agreement.

ARTICLE 25 - WAGES AND CLASSIFICATIONS

Classification Yis. Exp. Hourly Rate
Custodian
Full-time 0 13.28
Custodian 1 13.86
2 14.54
Part-time 0 13.28
custodian 1 13.86
2 14.54
Maintenance
Labourer 0 11.79
1 1245
Truck Driver, Bus Driver, 0 13.28
Handyman, Semi-Sk, Painter, 1 13.86
Semi-Sk, Tradesman 2 14.54
Skilled Painter, 1] 14.54
Skilled Tradesman 1 15.02
2 15.40
Certified Tradesman 0 15.65
1 16.15
2 16.63
Head Custodian (Full-time)

A Head Custodian (Full-time) means a full-time custodian who supervisesone or more employees.
Head Custodian - R ibility Al

The Head Custodian villl receive an annual responsibility allowanceof $320.00 for supervision of each regularly
schedulled full-time employee and $160.00 for supervision of each regularly scheduled part-time employee.

Lead Hand
The Lead Hand willl receive $ 0.30 per hour for supervision of two or more full-timeequivalent custodial staff on shift
when Head Custodianis not on duty.

In the event the Employer gives notice that an employee’shours of work are reduced, and where such reduction of hours is

accompaniedby a reductionin hourly rate of pay in accordance with e hourly rate schedule in the Collective Agrement then
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in };, the Employer shall freeze the hourly rate payable to said employee at the same rate which the employee would have
rétv.d ifhis/her hours hadnot been reduced, until such time &s the hourly rate payable for the new hours exceeds the frozen
hourly rate, and subject to the nature of the work being unchanged.

Casual Employeesshall be paid at the zero (0) years experience rate for the position being filled.

Signed on behalf of the Signed on behalf of )
Canadian Unilan of Public Employees The Bruce County Board of Education
Local #1330

Ll B Lle

Director of Education and Seah@:

CUPE 1330 - Custodial 17 _
January 1, 1996 - December 31, 1997 Printed May 22, 1996 - 11:39 AM



The Bruce County Board of Education

Box 190, 351 - 1st Ave. N.
CHESLEY, Ontario NOG 1L0

Telephone: (519) 363-2014 Fax No.: (519) 363-3448

MEMORANDUM OF SETTLEMENT
BETWEEN:
THE BRUCE COUNTY BOARD OF EDUCATION
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES
ANT ITS LOCAL 1330 (CUSTODIAL UNIT)

The partiesdo hereby agree 1 extend the @lllactive Agreement fora two (2) year term effective January Ist,
1996 to December 31st, 1997 subject to the following cost savings measures review:

1. Employee IncentivePlan dated April 12, 1996. Application deadlineisMay 25, 1996 andincludesthe
follomg eight opportunities:

An enriched Early Retirement IncentivePllan for those With at least an 85 factor.

An enhanced job sharing plan.

An enriched leave of absence plan.

An invitation for any staff member to propose an individual incentive program.

A flexibleand enriched 4/5 Leave Plan.

Consideration of staffrequeststo retire with a deferred or commuted pension.

Consideration of aretirement gratuity for those staff who have 15 years of service in Bruce County
whether or not the service is “continuous”.

« Avoluntary contributiondf up to three unpaid leave days, the dates 10 be designated by mutual
agreement.

2. Review Servicespresently contracted out,
3, Cutout school checks.
4. Addrtioral voluntary unpaid leave days,

The parties further agree to use themeasuresoutlined above in order to meet the 1996 target of $150 000.
and 1997 target of $350 000. subject to changeonce the 1997 Bruce County Board Budget has been established. It
is undetstood by te parties that these target figures shall not be exceeded, Natural attrition Willl be used toreach the
target amountsfor 1996 and 1997.

DATEDTHIS J 04 DAY OF Apul 1996 in Chesléy, Ontario.

FOR THE EMPLOYER: FOR THE UNION:

f /h / : =
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JHCUEE 1330 (CUS), April 3086 WU\J( g
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Box 190, 351 - 1st Ave. N.
CHESLEY, Ontario NOG 1L0

Telephone: (519) 363-2014 Fax No.: (519) 363-3448

LETTER OF UNDERSTANDING

between

The Bruce County Board of Education AND the Canadian Union of Public
Employees and its Local 1330 (Custodial Bargaining Unit)

The Partiesagree that during the term of this Collective Agreement, employeeswho work overtime shall take such
th e in lieu of the applicableovertime rate. Leave requests shall be taken at anutLellly agreeable time. Such
requests are not normally D exceed two (2) days duration. Thismay be extended by mutual agreement.

FOR THE UNION FOR THE EMPLOYER

[ '
2~ e
\F ous

April 30, 1996

3:22 PM



The Bruce County Board of Education

Box 190, 351 - 1st Ave. N.
CHESLEY, Ontario NOG 1L0

Telephone: (519) 363-2014 Fax No.: (519) 363-3448

LETTER OF UNDERSTANDING

between

The Bruce County Board of Education AND the Canadian Union of Public
Employees and its Local 1330 (Custodial Bargaining Unit)

If the employer is not able 0 attainthe 1996 or 1997 target, the parties shall meet © seek ways of addressing any
shortfall.

FOR THE EMPLOYER: FOR THE rnfoN

e P L I Ay

Oy TNHM(

April 30, 1996
3:09 PM
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The pregnancy leave of an employee ends on a day earlier than the day provided for in subsection (1) or (2) if the
employee gives the employer at least four weeks written notice of that day.

An employee who has been employed by his or her employer for a least thirteen weeks and who is the parent of achild
isentitled to a leave of absence without pay following,

the birth of the child, or

the coming of the child into the custody, care and control of a parent for the first time.

Parental leave may begin no more thet thirty-five weeks after the day the child is bom or comes into the custody. care
and control of aparent for the first ime.

The parental leave of an employeewho takes a pregnancy leave must begin when the pregnancy leave ends unless the
child has not yet come into the custody, care and control of a parent for the first time.

The employee must give the employerat least two weeks written notice of the date the leave is 1 begin.

Subsection 38a (4) does not apply in the case of an employee who is the parent of a child and who stops working
because the child comes into the custody, care and control of a parent for the first time sooner than expected

The parental leave of anemployee descrited in subsection (1) begins on the day the employee stops working.

An employee described in subsection (1) NSt give the employer written notice that the employee wishes to take leave
two weeks after the employee stopsworking.

Parental leave ends eighteen weeks after it began or on an earlier day if the employee gives the employer at least four weeks

written rotice of that day.

™ An employee who has given notice tobegin pregnancy leave or parental leave may change the notice,

@  toanearlierdate if the employee gives the employer at least two weeks written notice before the earlier date; or
@® toa laterdate if the employee gives the employer at least two weeks written notice before the date leave was to
begin.

2  An employeewho has given notice end leave may change the notice,

@ toanearlier dateif the employeegives the employerat least faur wesks written notice before the earlier date:or
@) toalater dateif the employeegives the employer at least four Weeks written notice before the date leave was to
end.

(1)  During pregnancy leaveor parental leave, an employee continues 10 participate in each type of benefit plan described in
subsection (2) that is related 1 his or her employment unless he or she elects in writing not to do 0.

@  Forthe purpose of subsection (1), the types of plans are pension plans. Life insurance plans. accidental death plans.

‘ extended health plans, dental plans and any other types of benefit plans that are prescribed.

(3) During an employee's pregnancy leave or parental leave, the employer shall continue © make the employer's
contributions for any plan described in subsection (2) unless the employee gives the employer a written notice that the
employee does not intend 10 pay the employee's contributions, if any.

" (4  Senioritycontinuesto acerue during pregnancy leave or parental leave.
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The employer of an employee who has taken pregnancy leave or parental leave shall reinstate the employee when the
leave ends B the position the employee most recently held with the employer, if it still exists, or 1 a comparable
position, if it does not.

| f the employer's operations were suspended or discontinued while the employee was 0n leave and have not resumed
when the leave ends, the employer shall reinstate the employee. when the operationsresume. in accordance with the
employer's seniority system or practice, if any.

Theemployer shall pay a reinstated employee wages that are at leastequal to the greater of,

(4  thewages the employee was Most recently paid by the employer; or

®  thewages that the employee would be earing had the employee worked throughout the leave.

An employer shall not intimidate, discipline, suspend, lay off, dismiss or impose a penalty on an employee because the
employeeis or will become eligible to take, intendsto take ar takes pregnancy leave or parental leave.

@

@

®

@

This section applies 1 a person who stopped work on or after the 18th day of November. 1990 but before the day this
section comes into force and who would have been entitledto pregnancy leave if ssction 2 of the Employment Standards
Amendment Act (Pregnancyand Parental Leave), 1990 had come into force before she stopped work

A person  whom this section applies shall be deemed to have taken a pregnancy leave beginning when the person
stopped work if,

@ thestopping of work was related to the person's pregnancy: and
@  When the person stopped work, she was not entitledto pregnancy leave.

This section applies to a person who stopped work on or after the 18th day of November, 1690 but before the day this
section comes into force, whether or not the person took a pregnancy leave that ended during that periad, or whose
pregnancy leave ended during that period and who did not return to work if the person would have been entitled to
parental leave had section2 of the Emptoyment Standards Amendment Act (Pregnancy and Parental Leave), 1990 come
into force before the person stopped work or before the pregnancy leave ended.

A person to whom this section applies shall be deemed to have taken a parental leave beginning when the person

stopped work or when the person's pregnancy leave ended if the stopping of work or the not returning © work was
related to the birth of achild or to the coming of a chitd into the custody, care and control of a parent for the first time.

Section 3&s does notapply in rzspsct of any periad before this section comesinto force,

i



