
TERM

Rate

Level A

Level B 31679 33 ooo 34374 35 805 37297 38 850 40472
15.17 15.81 16.46 17.15 17.86 18.61 19.38

L e v e l  C 3i361 33 708 35 112 36576
1~50

38 100 39686 31341
16.14 16.82 17.52 18.25 19.01 19.80

Level D 34 176 35 601 37082 38629 40237 41915 43 661
16.39 17.05 17.76 18.50 19.27 20.07 20.91

Step 2 stm 3 Step 4 Step 5 Step 6 Step 7

26375 27472 28 619 29813 31 053 32 347
12.63 13.16 13.71 14.28 14.87 15.49

. . .
W a g e  Jmel D e -

Level A Cus@lial, Vehicle Mechanic’s Assistant, Truck Driver, Trades Helper, Small Engine
Mechanic

Level B Building Tradesperson, Carpenter, Glazier/Metal Mechanic, Vehicle Mechanic,
Groundskeeper, Roofing Inspector

Level C A/C! Refrigeration Technician, Burner Technician, Chief Custodian 2,
Dryjvaller/Asbestos,  Electrician, Furniture Repairer, Instrumentation Technician,
Locksmith, Mechanical Tradesperson, Plumber

Level D Chief Custodian I

J,
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COLLECTIVE AGREEMENT

BETWEEN

THE CARLETON BOARD  OF EDUCATION

(hcrclnrtter  referred to II “the  Employer”)

and

TIIE  ONTARIO SECONDARY SCIIOOL  TEACHERS’ FEDERATION
(CUSTODIAL, MAINTENANCE AND PLANT OPERATIONS)

(hercln~fkt  reletred to as “the Unton”)

ECTtctlvc  1 Aprlt 1996 to 31 March 1998

Please  contlcI  Ihe following fw my sptcilic  information  you mly require with respecl  IO Iht8
Coltcclive  Agreement.

CBE OFFICE 721-1120

Personnel  OMccr  (Administmtive  & Supporl) exl. 241

Co-ordinrtot  (ttenetita) ext. 234

hyrotl Administmtor  (Admlniatmtive  & Supporo 0111.  358

OSSTF  (C.  M.  B P. Operations)

Union Pager

OSSTF  (Provincial OMce)

OSSTF (District 43 Otttce)

366-5600

I-800-267-7167

596-3932
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ARTICLE I PURPOSE

1 .O( The putposc of this  Agteemenl  is IO establish mutually salisfaclo relations between  the
Emolover and the Union, rnd IO set fotth  certain of the conrtttuns  of employment
tog&h;t  wilh the tales of pay. benefits. snd other mallets agreed upon by the jrnica
including ptocedutes  in the event ofcompltincs  ot gtievmccs.

ARTICLE2  B

2.01

2.02

2.03

w

00

w

2.04

The Employer tecognizes  the Onlrtio  Secondary  School Tcrchcts’ Fed&on (rhc
“OSSTF”)  IS rhc roic and exdusive  bargaining r@enl for all of L employees engaged in
custodial services. mrin~cnancc  and plant o tcbons.  save and  cxcepl  (a) she md rnds
supervisors; (b) persons above the rank oI-=.ltlc and ltrdc  supervisors (c) oMcc  and
clerical slam,  (d)  students employed  during the school vacation period(s);  (e) persons for
whom any trade union held brtgnininb  tights as of the d&s the applicrrion  wctc ftlcd; (f)

k
tsons employed under c work mccntivc  program sponsotcd  by olhct than the

mployet.

‘fhe letm “employee” as used in this Collective Agtecmcnl  rhrll mean I person emplo cd
by Ihe Catleron  Board of Educrlion who is coveted by this Agteemenl  and who rllst
within the scope of the brtgcining unit as ICI  forth in Att~clc  2.01.

Uuless  speciRccRy tovided  for. #his  colleclive  rgteement  cnnlrins those provisions
which apply only lo Pull-lime continuing employees.

A tull-time  continuing employee is defined as cn employee who is employed IO work
kll-rime  houn  on l twelve month basis.

A rc ulrr part-rime cmployec  is defined IS m emplo
rcguf

cc who is cm loyed lo work on I
. L Rct baur during  he school ycu for normally Ien I n fatty (40) outs pet week.

A crsurl em
P

loycc  is defined  as m employee who is employed on a lempony  brsir IO
replace l Rtl -lime, ot tcgtdrt  pstl-lime  cmploycc,  ot fot c specific  putpose.  pto)cel  or
rssignmmt.  includmg sersonrl  work.

All provisions of the collective agreement shrll  apply IO full-lime conlinui?g,  teg?lrt
part-rime.  and ccsunl  employees, with specific provisions and/or  cxclustons  bemg
provided  Cot in the following l rticlcsi

Micle IO - Vacation with Pay ,
Atticlc  l I - Lervcs l d Other  Absences
Atticle  I2 - Cumulalive  Sick Leave Plan
Article I3 - Hours of Work
Article I4 - Ovcnime
Article I5 - Srdrry
Article I6 - Health Insurance and Pension BeneW
Article I7 - Professional Development

ARTICI  .E iv

3.01. 1 his agreement  shall remain in force and  emefl  from I &I 1996 B31
and from ycrr lo yerr lhere8Rcr  unless in my year. md within the p&al of nincly (90)
days before the date  of the lctminrlion  of this Agrccmenl.  either  pcr(y  notifies  the orher

w the Agtccmenl  wilh or wilhour modificctionr,
.

ARTICLE 4 v

4.01 There shall bc no strike 01 lock-out during  lhc lcrm of lhia Apamnt.  The terms ‘artike”.md “lack-our” shall hcvc the mcmings rsctibcd  lo them in rhc m

ARTICLE 5 B

5.01 All Emplo eemml  who were  members  of OSSTF  II
Ihe drtc o1

ees covered by this Collcc~ive  A
~~t~(fi~olion  or who sub

coodiGon  of cmplnymmr, maintain
may elect IO join shall.  as a

m

All newly hired Employca  covcrcd  by ihls A
ct@oymcnl.  bccomc memhcn of OSSTF u of the F

ccmenr  shall.  II I condirl~~~ of

lhts ptovision  shall cut+ any exiti
“a,

~rtl  day of cmploymcnl. Nathing  in

nolhmg in this  provision shall require
Employee  ro bccomc I mcmbcr  of the Union and

Employer  10 diwchargc  m Emplo cc bccrusc  of
+c Employ&  Silute  lo mrinlrin  mcmbcrshtp  in good smnding wilh lhc J-man.

All mcmbcrs  of the brrgai?ing  unit shall a? a condition  of cmploymcnt,  pay union dues  in
accordance with rhc Onlmlr,.

5.02 Sub
r

CI (0 rhc cap&lily  of the Employ&  payroll processin
sbr I de+ mcmbcrshtp  dua from the s&ty pcymcntr  maa

prognms.  ~hc Employer
c to employees. OSSTF

shall notify Ihc Employer of the OSSTF does owing. The Union rgtccs  IO provide chc
Em

R
layer with at Icasl four weeks’ novice  in writing of its dclitc IO rlict  lc amount  of

WC dues.

AR dues so dcducrcd  shall bc rcmitlcd  IO Ihc Unlca, c/o The treasurer. OSSTF.  60 Mobile
Drive, Torom(o.  Onlrrio.  M4A 2P3 within thidy  (30) days  of the pay date on which such
dcducrions  ate mudc.

5.03 Sub&l in the capability of the Employa’s  payroll procnsing  programs, Ihc Employer
shall dcducl  a local levy from salary  pcymcnts nude IO cmployen.  OSSTF shell  noMy
the Employer of the locrl lc7 owi
leas1  four recks nolice  in wnliog  n?

The Union rgtccs  to provide lc cmploycr  with II
11s desire to rhcr ihe cmoont of dues.

The local levy shall bc rcmiiicd  to the Union, e/o lk Ttcnutcr.  OSSTF  Dlrtdc~  43.2 Ib-
1140  Mot&on  Drive. Ollcwr. Onrrtio.  K2H ES9 within rhitty  (30) dryr of the pay dste
MI which such deduclions are  mrdc.

(1)

(2)



5.04 The Union shall indemnify and save the Employer harmless with respect IO all claims and
demands made rgainst  the Employer by an Em
remittance of dues by the Employer pursuant IO IR

loyce  as a result of the deductions and
is Article.

ARTICLE6 VNlON

6.01

6.02

6.03

6.04

Members of the Union’s NC
five (6) days in advance of a%

otirting  Committee shall inform the appropriate supervisor
Seuces  owing lo negolialions.

The Employer reco
three (3) ~nc~nbcrs  o1

nizes
the

a Union Grievance Committee consisting of not more than
Unhm, one of whom shall be the President, IO assist or represent

an aggrieved member of the bargainin unit
P .*

One member of the Union gricvrttce
commIttee shall be relieved from regu ar duttes  for l II meetings scheduled with the
Employer lo.proccsr  rndlor  attempt IO resolve a grievance. This member of the
Orievance  Committee assisting the griever shall receive WI
seniority as if actively II work and IO the extent that whey %

es, bentilts.  experience and
s all sulfer no lnss of regular

earnings.

ARTICLE 7 p

7.01 The Employtr  agrees IO recognise  a Labour-Management Committee as follows:

The parties agree that a Lobour-Management  Committee, comprised of u IO three (3)
representatives from the Union and up IO three (3) representatrves  from IRe Employer,
shall be used for the purpose of improving communications  between the Parties of the
Agreement, and discussing irsues  relating IO the workplace which affect  the Parties or
any employee bound by Ihts Agreement.

7.02 The Labour-Management Committee shall meet as required  and II the request of either

7.01 The Labour-Management Commillec shall consider and attempt IO resolve all problems
of mutual concern with the object of promoting positive relationships bctwecn the
Employer and Employees. II is understood that this Committee shall have no power IO
alter.  amend. add IO or modif the terms ofthir Agreement but nevertheless may m&e
joint recommendations IO the Employer  and the Union for amending the Agreement.

ARTICLE g m

1.01 The Employer and Ihc Union agree that  Iben &II be no dirrirninaIion.  interkrence.
restriction or coercion exercised or pramiced  with respect IO an em
race, colour, age, sex,  sexual orie~~I~lo~~.  political or religious aiI4

oyee by reason of

mcmbctship  or non-mcmbcnhii  in the Union.
IIN on, or by reason of

ARTICLE9  s

9.01 The following public holidays will be ~mttkd  with pry to all Employees:

New Year’s Day
Oood  Friday

Auyst Civic  lloliiy

EEi~

Labour pay
~~&V~y~Y

I July (Canada Day) rJoxlng Day

Any other day that may be proclaImed  by law as a s~ah~Iory  holiday.

9.Q2 Where a sIrtutor
designate some otL

h&day  falla other Iban a ached&d  workday the Rn~ployer  mny
day upon which  IO observe Iltu h&lay  or Ibe Employer may cleel

IO pay the Employees as though II had fallen on I regular working day.

9.03

9.04

Where a ataht~o
not be deducted x I

hollda falls during an Emplo
om the

e’s approved vacation  period. 11 shall
mployce’s  vacation  cwt Ikment.P

Employees shall not receive Ml&y  pay if:

(a) they have been employed lbr less than three month,

(b) they have not canted wages on u Icarl  twelve (12) days during the four weeks
immediately preceding the public holiday; or

(c) they fail IO work their scheduled reylor day of work preceding or following the
public holiday.

(4)



ARTICLE IO m

10.02

10.03

IO.04

to.05

IO.06

10.07

Full-time continuing cmployeex  shall rcccive  sm~usl  vacation with pay according lo their
completed active service wrth the Employer, cslculrled  as of the employee’s anniversary
date of hire each  year in aecotdxnce  whh (be @lowing:

Less than  one (I ) year

One (I) year or more
Six (6) years
Seven (7) years
Eight (8) years
Nine (9) years
Ten(l0)  ears
Twelve ( I2) years
Fourteen (14) years
Sixteen (16) years
Eighteen ( 18) years

I .25 workihg  days for each full
month oftmplo  mere.
liflcen (I 5) war I?mg days
sixteen (I 6) working days
seventeen (II) working days
tightccn  (IS) working days
nineteen (19) working days
twenty (20) working days
twenty-one (2 I) working days
twenty-IWO (22) working days
twenty-three (23) working dnyr
twenty-Jive  (25) working days

Vacation leave entitlement not used in the year earned may be carried over  but shall be
taken  by 31 Octuber of the following year. Permission to carry over leave must be
authorixed  by the l ppropirte  supervisor.

The maximum allowable vacation Rave  credit at the lime of resignation or retirement of
an employee shall be the number of unused days of leave earned during the currcm  year
plus up IO the previous year’s entitlement if the carry-over was previously approved as
outlined above. Payment for these credits shall be based on the employee’s annual salary
rate at the time of departure.

A paid slaluloty  holiday occurring within an employee’s vocation leave period shall not
be deducted from vacation credits.

An employee who is conRned  IO hospital. or wbo suffm  a bercsvemenl  in I+ irnmedistc
family during scheduled vwation  shall, upon presentation of acceptable vcrtfrcrlron.  be
permuted IO resehcdule  an equivalent number of vacation days II a time mutually agreed
upon between lhe employee and the appropriate supervisor. The Employer reserves the
righl lo request veriRealion.

The Employer reserves the right ;o determine the periods during which vacations may be
scheduled.

Vacation leave credits shall nor accrue during any month in which an employee does not
work and is not paid for at least one-half the avrilrblc  working days in the month.

IOOII After six months employment. unearned vacation leave may be l ntJeipated  for the
rcmsiudcr  of the calendar year. However, if t
shall recover amounts paid for leave taken,“g

loyment is discontinued, the Employer

discontinuance
ul not earned, up IO the date of the

10.09  Regular pan-rime employees shall be enlllled lo 6% of earnings  IS vacation pay. Casual
employees shall be entitled to 4% 0r esmings  0s vacation pay.

ARTICLE II - l&YES

II.01 Exe for those leaves 0r l bmcc s
Emp oycr’s  Proeedures  ODBD-P1” r(

iLaIly derailed in this Collective  Ageaacnl, the
l rd Leaves and Absenecs)  dated June I991 and

ODBDA-P  (Unpaid Leaves and Absences) dated Aptil I991 shall l oply IO membem  of
the bargaining unit.

Leaves of absences speeiReally  detailed in this arilele shall apply IO Ml-time  continuing
and regular p8n-time employees.

II.02 7

(a)

W

(cl

(4

Up IO five (5) dsys with pa
employee’s parent. +use. chI

shall be granted in the event of the death of an

loco parentis.
Id, patent-in-law. brother. slstet.  or other persons In

U IO three
0 I,se atives m c

3) days with pay shall ba granted in tba event of the death of other
se fnends.

Up IO three  (3) days leave pet occasion  with pay mey be granted, at the discretion of
the employer  due lo serious illness of I patenr,  ehild.  spouse, brother, rister or I
person who stands in loco psrmlis. Such tquesta  shall nor be unreasonably denied.

AI the request  of the Supetinlendem  of Personnel, an employee can be required IO
subslmtirle  my leave(s) taken  &et Atliele 11.02.  A copy of any such  request
shill  be forwarded IO the P&den!  of the bargaining unit.

The  leaves referred IO &ova  mny be extended, whhom  pay, at the disetetion  of the
employer to rceormnodale  speeirl  cltcumstmces.

II.03 &&J&ggg

A maximum of three (3) days special Icxve,  Ineluding  one (I) day for the moving of
personal residence, shall be gtanted  each calendat  year for manen  of ur#enJ  or essential
personxl  business by the appropriate supervimt.  In ex(enualitrg circurnslanc~.  up lo Iwo
(2) additional days without pay may be granted at the disetetion of the @mployer.



Adoplion  leave shall be granted on the same basis as Darmtal leave and shall be
~anied IO either parent, but not both, where both are employed by the Employer.
The actual dates of the leave may be l llered  deocndinc  on the date on whtch the
child becomes available.

. I
II.04 -

Leave with pay shall be granted by the Superintendent of Persnnnel IO en en~ploycc  for
Jury Duly.  or to an employee who has been summoned for duty as a witness in any court

iTay1

rocecdings IO which he/she is neilher  a party nor one of the prrsons  charged,
row e the employee remits any fees (no1 including reimbursed expcnscs)  IO the
mployer. This provision shall apply to all Employees covered by this ColkcGve

Agrecmenl.

II.05 B

Lerve  shall be granted without  loss of pay for rccognized  Religious Holy Days to a
mnimnm  of three (3) days in any one year.

II.06 lncfemenl

In IIIC event of inclement weather, Board Procedure ODN-P,  dated 1990.  will apply to the
cm*Rloyccs. The Employer agrees that no amendments will be made IO this procedure
WII out  prior consultation with the Union.

Il.07 QMttan&

Lewe shall be granted without loss of pay IO an employee who is subject IO quarantine
retpdalions  or such order by the Regional Medical OJlker of Health as may be issued to
contml  the spread of communicable  disease.

(b)  -

A minimum of seventeen (17) weeks pregnancy  leave and ciehtecn  (IS) weeks
parental leave shall be

r
nkd in accordance with rhe s m to

a pregnant employee, f wrilten nolice  is liven at least two (2) weeks prior to the
anticipated start  date of the leave. The actual dates of the leave msy be altered for
medical reasons. Parental leave muat be taken consecutive with the end of the
pregnancy leave. unless the child has not yet come inlo cmre. In such case. the
psrental  leave shall commence within thirty-five (15) weeks of the date of birth.

A minimum of ei hteen (18) weeks of parental leave shall be granted  to an
employee in actordf nce  with the mParenWleave  musl
commence within thirty-five weeks (35) of a child’s coming ‘into care, if notice is
given al least Iwo weeks prior lo the beBinninB  of Ihe Iesvc.

(7)

w Bcinrrrrcmcnl

An emplo  a who takes a leave as prescribed in article  I I.08 (6) will be entitled to
return to IL p&ion  occupied at the time of lhe leave or to a eompamble  position if
that positii  no longer exists.

An employee who is returning from  pregnancy/ad
four (4) weeks written notice of Ihe date of return. $

ion kave  muI1 give  at least

will continw  IO accrue during  the period of leave.
miority  and experience riBhIs

(d) Ex&osim

An employet may request an extended
extensions will be subJecl  10 the approvar

rental  leave up IO two (2) yeara.  Such

of Persomtel.
of the Supervisor and Ihe Sqxrinkndcnl

Such  leave shall be considered to iachtde any parental leave med.

fe) Birhu

Subject to the IayoiTprovisions  in this Am, Ihe Employer ma
or lay offan emptoyee  enlitkd lo pregnancylrdoptim  an&r  parenta I

no1 terminate
leave.

Is) sifuta

An employee is entitkd  to sic! leave pay If absent beeause  of cmnplication~  arising
?iv$  pre@rancy  or post-dehvery  recovery prior IO or subsequent to prewancy
e .

M&inin remove front  an employee any enWcmenl  under the

(i) Regular  parl-lime,  and casual  employees rhsll  be enWed lo pregnancy/prrcnlal
leave in accordsrtce  wifh rhc terms of Ihe m

(8)



II.09 WLcaut

The Employer will provide a Pregnancy/Adoption Leave Unemployment Insurance Sub-
Plan as detailed in the “Benelia”  provisions of this Collective Agccmenr.

.
Il.10 Fcdcrrliw

(4 l!rQYkd

The Employer shall jrant  8 leave of absence lo 8 mcmbcr  of the Union who has been
elected or seconded lo serve 8s M-lime ofiicer  of OSSTF  at the provincial or OSSTF
District level in any of the following positions:

Provincial OSSTF President
Vice President
Past President
Execulive  OWcer
Treasurer

OSSTF  (District 43) President

Such kave  shall bc grrntcd  under the following conditions:

i) In 8 school year 8 maximum of one (I ) lesve  shall be available;

ii) The Union shall notify the Employer 8s soon as possible following the a~u8l
elccrions  of anv leave  reauiremcnts  for the followina school vcar.  Each leave shall
be granted for&e  (I) ye& 8nd shall be rencwablc  f; a sccod  year. Any extension
beyond Iwo (2) yclrs will be al the discretion ofthe Employer.

iii)

iv) The leaves covered by this article shall be treated by the Employer as sccondments
provided the Union IS prepared IO reimburse the Employer for the full costs  of
salariesand benefits.

(b) local

Effective I January 1996, the Bar
Employer, be wanted up IO IWO (2) firP

aininl  Unit shsll, upon application IO the
I-time leaves IO Mill  Union responsibilities.

Subject IO the layoff md recall provisions of [his agreement, upon return from a
leave 8s prescribed  in Article I 1.10(b),  the employee shall be placed in his/her
origin81  posilionora  comparable posilionifthat  posilionnolon~cr  exists.

(9)

The Union  shall notify the Emplo er rior  IO 30 June 8s IO its intent rc
above leave(s)  md the names of IK If*c I-': :man representatives. Formal rpp ICY, ,t
leave shall be filed  with the Employer prior lo 31 August  The Union rerees  IO
reimburse the Employer for the costs of ulary  and bcnefbs  for the time absent.
Where rpplicablc  benefits shall bc deemed lo equ8l 17Y. of the employee’s srlary.

1 he status of the above-noted ofllccrr  shrll  continue IO be that  of employees of the
Employer, retaining all 8ppliitbk rights 8nd priviw thereto.

ii) The Union sh8ll be entillcd  lo up lo fifiy (JO)
taken in blocks of not less thrn one-half (I/2
business.

“9”
ivrlent  drys  lerve  per year, to be
day8  in order IO conduct Union

Lnve shall be taken by Union member8  w$h & wfircn.ru\hariulioo  of
the Union hesldcnr. Stt&  k8ve shall  be sched&d 81 l time muturlly  ageable  IO
the employee and the Supervisor  with 8 minimum of three (3) d8ys  notice. The
Union agrees  IO reimburse the Employer fa such  leaves  GM  the replacement cost of
salaries and benellts  of the person relused.  Where 8pplicrble  bcneflts  shall be
deemed lo qua1 l7Wof  lhernp!oyee'ssa~ary.

II.11  Lclvc

(a) Aflcr  the complelion  of Iwo (2)
leave of l bse.mc  witbout  pa
Employees wrshmg IO lake a
OUI the start 8nd  end dales of

(b) Leave of absence wirbuut p8
lhe mutual agreement of the I!

mry  be renewed fii 8 second  successive yar upon
mpfoyer  8nd the employee.

(c) Subject lo the IayoRand recall provisions nf this agreement:

,i) An employee retunrin
sh8ll he reinslrted  in IRe

from  8 leave of absence without pay of up IO one year

ii)
comparable position.

position held prior to lave, if it exists. or. if nod.  to 8

An em lo ee rctumin
RI 0yerr.  s al be plrccd

f-am 8 lave  of absence wirhout p8y of more than one

prior totheleave.
n 8 simil8r position and in the s8me  wage level held

(d) r:; : benefits will be msintained  for the employee as provided for in Article
s

II.12 Wortrcn’

(IO)



ARTICLE 12 -SlCKE PL&t

12.01 (a) Full-time continuing employees shall be permitted to accumulate sick leave at the
rate of IWO (2) days per month.

(b) Effective I September 1996 regular part-time em loyccs  who have been
continuously employed for a minimum of two (2) years s Rall accunuda~e  sick leave,
on a pro-rated basis, at the rate of two (2) daya  per month worked. An employee
shall not cam sick leave credits in any month in which the Employee does no1 work
and was not paid for •~ least one-halt ufthe available  working days in that month.

(c) E(fective  I July 1996. regular part-time employees who are offered and who accept
em
*f:

loymcnt during the months of July and August shall be pemrittcd  to accumulate
SIC leave (II the appropriate rate durmg the summer  months, based on actual time
worked. ‘-

12.02 The Director of Education or the Dimcux’s dcsi~nate  shall keep  a register or registers in
which shall be entered the cnditf,  the accumulated credits, and the deductions therefrom.
An up-to-date statement of credrts  shall be provided IO each employee at least once per
calendar year.

12.03 The Director of Education or the Director’s designate shall have the authority to do and
perform  all things necessary for Ihc conduct of lht sick leave credit plan, includin chc
power. subjec!  IO appeal to lhc Employer, lo allow or disallow any sick leave cre I-I( or
deduction auder  the plan.

12.04 Where an employee of a municipality or local board, which Jras established a sick leave
cralit plan under any Act. becomes a Ml-rime conlinuiug  employee of lhe Board wirhoul
having  taken intervening  employment, the employee shall be entitled IO have placed to
hir credit the sick  leave credits standine  IO tbc em
municioalitv or local board or the amount which could i!

oyce’r  credit in the plan of the
VC been earned with the FJoard

for the sam’e period of employmcnl.  whichever is less. The employee may not transfer
any sick leave credits used in the calculation of a service gratuity, or similar payment
b&d on accumulated sick leave.

12.05 Where an employee resigns from the Employer and is aubscqucntly  rehired by the
Employer within one year or less, without having taken intervening employmenl,  the
employee shall have the sick leave credits reinstated which were  credited ar the rime of
the earlier resignation. Such reinstated credits shall not be used in determination of
eligibility for or calculation lo determine a retirement graluity.  Sick leave taken durin(J
the second term of employment shall result in a deducrion  of sick leave crcdirs  beginning
wirh any accumulated credits arising from the Ant period of employment.

12.06 The Employer reuiru  the r@hhr  IO:

w Require a medical certiJicatc  for:

i) more than duct (3) consecutive days absence;
ii) more  than ten (IO) days absence in any twelve  ( 12)  month pericwl; and

(b) Have  rhe employee examined by a doclor, lo be selected  b
following consultation with the employee and a representative of

the Employer
the Union as IO

the doctor IO bc selected.

The purpose of such an eraminalion by a doctor ir lo detenninc  the fhncss  of Le
employee IO continue actively  in hietir
required IO violate the conlirknlialily  of Ir

silion,  but no docror  or the employee shall be
c doclor/patienl  relalionrhip.

I 2.07 Deduction  shall be made fmm an employee’s sick (cnvc  credits for the number of days
obseru because of illness. Except  by ape&l motbm  of the Empln  er, no salary
shall be ma& lo an employee far absence beyond  the number of & r

yment

Cumulntive  Sick Leave  Plan.
ys to hia cre II in the

ARTICXE  I3 HOURS

13.01  This Article is intended lo define the nomrrl  houra of work for employees in the
Bargaining Unil and shall nol be conrtntul  as a guarantee of boara  of work

(a) Bclulu

i;&rc
, &rday to Friday, inclusive.

Irr work week for LII-lime employees shall consist of Rvc (3) ciaht (9 hour
>

W Bcrulu

The replar work day for Ml-time tmploytu aball  be M followr:

Day Shin: eighhl  (I?) conscculive  houn, excluding an unpaid meal  period, between Ihe
hours of 6:30 a.m. and 490 p.m.;

ARcmoon  Shin: eight (8) consecutive boun. exchrdin~  on unpaid meal  period, be~wem
the hours of 3:30 p.m. and 12~00  midnight.

(c) Exceptions lo the regular work day l ndlar re ular work week for full-time
employees may be conlinucd. If the Emplopr  wisR
it will first  consult with the Union.

c1 to introduce other exceptions,

(d) Full-time employees shall be pcmtitted a real period of fincen (IS) conse&ivc
minutes in each of the first  and second Wva  of a shin.

13.02 [_ -

IIaurs  of work for employees other than Ml-time employees shall be determined by the
Employer in accordance wilh irs requimertrs.

Employees shall be permitted a rest period of fineen (IS) conseculive  minules  for each
four (4) hours  of work.



During the school vacation periods, Christmas and March breaks, rhc E
Toycr  maysuspend  the abmoon  shift  and assign employees schcdukd  to work the day s rft.

ARTICLE I4 QVERflME

14.01

14.02

'14.03

14.04

14.05

14.06

14.07

OverGrne  is defined as authorizcd  work in excess of ferry  (40) hours per week and which
is compensarcd  alpremium  rates  as follows:

w

Ib)

w

(a)

(b)

“lime and one hall” is I .5 rimes the slraiShl  lime hourly rare of rhe employee as
specified in the agreement.

“double lime” is twice the slraight time hourly rate of the employee as specified in
this riyeetnml.

“call back” occurs wheu an empl,loyee  is recalled to work overtime rhar has no1 been
scheduled in advance.

Overtime shall be voluntary except in emergency c&rations  which may disrupt
nomral  operations or which may cause damage lo the Employer’s properly an&or
premises.

Overtime. as delined  in Article 14.01.  will be distributed equitably amon qualified
employees ctigible for such overlime  II Le same work localion.

Overlime shall be compensated at Le rare of time and one-half the srrai8ht  rime rate  for
those hours worked in excess of foriy (40) hours per week and at the rate of doubk  the
srrri

f
ht rime rare for all overtime hours worked on Sunday which are not part of the

emp oyee’s  regular shill. Additional pay shall not be provided for overtime periods of
less rhan  one-half (l/2) hour per day.

Employees ma substitute time-off in lieu of overtime worked whm murually  agreeable.
Time off shall r;e on lhc same  basis as the overtime was earned and shall be schcdulcd at
a mulunlly  agreeable lime.

(a) Em
shrP

loyees required IO work outside their reylar  workinS  hours on a cell-in basis
I be paid for a minimum of rluec (3) hours  at the overiime  rare.

(b) Em).tloyecr  who are required to perform security checks as parr of their  n?rmal
durres  ahall be paid for a minimum of one and a half (I .5) hours II the rpplrahle
rate.

Employees who work four (4) hours or more of overtime immcdiarely  fnllnwing their
reylar  shill.  shall receive a meal allowance of $10.00.

Em lo ees who are required IO work on a public bolida shall be paid overtime al the r8re
of82.ou Ie rrme.  lids overtime payment would be in adcr ’
in question.

man IO being paid for fhe holiday

(13)

ARTICI.E  I5 WMESCHEOULES

15.01  m

EWctive  upon ratilcarion  of this A
level definitions in accordance  with

Employees’ salary levels, (exclusive of any actin
becorny  equal IO or greater rhan the salary  as of 3 PX

ay)  shall be maintained unrii the qid siep
uyllQ96. Where  an employee receives I

responsrbrltry  allowance rhe lolal salary and allowance shall be used IO delermine  birl salary
level.

Following.  i~mplememaiion  of the Restructuring Initiative.  includi placement of exisring  slam
where postrtona  have been diminaled.  any remaininS  vacancies sba) be posted.“f

Incremmrs  not
not be r&slatet

ranted during the period of the Social Contract  Sub-Secloral  A8reemem  shall

Efkcrivc  I Se9rembcr  1996 for full-time employees as defined in Artkk  2.03  (a) of this
Colleclive  Agretmenl.

Anmrl  and Hevrly  Rate
Slep I Slep 2

Level B

Level c

x3: ::riz

32.361 33,7M
15.499 16.144

Level 0
%i%

35m
l7.050

step  3 Slep4

27,472 28.619
13.157 13.7lt6

::::I: 36,S76
17.517

37.082
17.760

::68$

SW5 Step  6

29,81314.278 ::z

x: :t%z
:;8$ 39.686 19.007

2::: 41.915 20.074

Step 7

::::::

40.472
19.303

41.341
19.799

43,661
20.910

Efkctive  I S rember 1996  RW Regular Part-Thne.  employees as defined in Adicle  2.03
(h)  nfthis  COI  ecrive  Am.‘p

$9.  IS per hour plus vacation  pay .

Efkcrive  I September 1996  for Casual employeea  as dellned in Article 2.03  (c)of this
Collective Agreement

(I) $8.13 per hour plus vacaiion pay; or

(b)  the applicable  Le
rqnirn a reRulala P

I hourly rare for jnb classes where the Employer normally
hades license.

(14)



15.02

IS.03

r

IS.04

15.05

15.06

15.07

15.08

Note: Regular parl-time  employees who are assigned IO replace full-lime absent
employees will continue lo be paid al least  the rate established for regular part-time
employees.

Level A Custodian...Vehicle Mechanic’s Assistant, Truck Driver, Trades Helper, Small
Engine Mechanic.

Level B Building  Trades crson.  Carpenter. Glazier/Metal Mechanic, Vehicle
Mechamc.  Groun Bskceper.  Rooting Inspector.

Level C AK Rerri
P

eralion Technician, Burner Technician, Chief Custodian 2.
Drywrller Asbestos. Eleciricirn,  Furniture Rc airer.  lnstrumenlafiion
Technician, Locksmith. Mechanical Tradesperson, PRmber.

Level D Chief Custodian I

15.09 Where an employee is directed by the Employer IO temporarily assume the majorily of
the duties and responsibilities  of another position which carries a hi her classifiilion.  RX
a period of at leas1  twenty (20) consecul~ve  working daya,  the emp oyee  shall be eligibleT
lo receive actin pay at the step  in the wr8e range of the hi8her Position which would
represent additional corn
wage 8rid and which shrlr

matron  ~uivalent  IO II Icut one (I) increase on the current
be relroaclrve  lo lhe &II date of lha actin  pay asSi8MtCnl.

ARTICLE I6 k

16.01 The fnllowing Group lnsumncc  and Health plans shall be provided by the Employer IO all
full-lime  continuing employees covered by this rpennenl,  effbclive  II March 1994.  in
accordance with procedures as required by the Insurance Policies:

Lead Hands in the following Cate8ories  shall receive an annual responsibility allowance
of $4.365:

Custodial;
Trades;

(cl Grounds.

Employees who are required IO be available for work on a “standby” basis shall be paid at
the rate oTSI.25  per hour Ibr each 24 hour period.

io
(8)

Employees ahall be paid bi-weekly  accordin lo their job classilication  in 15.02,  by direct
deposit IO the employee’s credit any branch of a chartered bank, Credit Un@, or trust
company as des@ted  by the employee and located in the Regional Municcpality  of
Ottawa-Carleton  with a computer&d system compatible with that used b lhc Carleton
Board of Education. The employer shall dislribuie  ermine  records to eatx
his or her place of work.

employee al

00

(a) Gmop Life Insurance and Accidental Death  and Dismanbcmrml  Inaurancc;
(b) Group Semi-Private and Major Mediisl  ~MUNMC  (incbrdea P8ycholo8isl  Services) -

eficlive  I September 1996.  Over-the Cuunter  Drugs will non be covered under this

(c) I%ial Care Plan -
i) Basic Plan plus 50% eo-insurance  for:

Ma‘or Reslor8live  Services (81.208  rnnud maximum par insured person);
ol&dlm’tic Services (Sl,WO  annual
maximum per inaured  penon).

ii) ODA Schedule - Gn I January each year the
previous year’s  ODA schedule will be in

An employee shall, rubject  lo satisfactory performance, receive the increment as shown
on the arlrry schedule commencing with Le anniversary date of the employee’s
8ppoinlmenl  to the current position.

Al Ihe lime of hire new employZes  shrll  be credited with related experience, as
determined b the Employer, for purposes of placement on the salary schedule, lo a
maximum of Eve  (5) years.r

Subject IO  Article 15.07,  a newly hired employee shall not be @id a higher salad than
that hein8 paid IO a member of the incumbent r~rff at the same level with atmilar
experience and qualifications.

Cl&cl.
Optional Term Life Insurance
D#t$as$denta~ah;~  Dismembcrmenl  Insurance

Pre(plancy  Leave UI SubPhn

otherwise be mtilled lo receive.

/adoption leave SUB plan  for the IWO week
and Imm@atron  Commisrron (UI)
salary  whrch  the employee would

The Employer shall contribute 9% of the r uired remiuma for coven8e  described
in (a) (b)  (c) and (f) above For fill-time a33”
employed hr 1wenty (20) hour8  or more  per

part-time employeea who l ra

the above-noted provision shall take e&t nol Ia& than I
For rc~hr~r$tii~emp~oyees

Gel

Regular part-lime emplo ees shall he entitled lo the provision8 of Article 16.01 (8)
eN&ctive I September I966.

It is understood nnd a8reed  that provisions of bmcfita ir aolel the responsibility of
the carrier (s). This does not release the Employer from tability  for errors in1
procedures or adminislmtion.

(16)

(15)



ARTICLE I7 p

17.01  (a) The Employer shall allow the Union to sponsor Employer-ap ovcd  education
functions such aa seminars, workshops. Iecturaa.  etc. to be heG on the Board’s
premises during the employees’ lunch period or fbRowing  the regular working day,
and on Employer designated Professional Development Days.

(b) Subject IO the approval of the Employer, Union employees may attend at least one
system-wide Union s sored Professtonal  ~v&rprnent Day. IL the .ps&&uwt
development  acfivfty  aRswitfrin ~~~*r?ploy~'sregtlarlyschcduicdmnthoun,thcp"
ft$yer will pay the employee as rf m contmuing  rmployment for artch approved

(i) A regular part-time em ioyee  is eligible IO enrol1 in OMERS subject to the
rovisions  of the OME

R
RS Plan. Enroimcn~  is optional and remains optional.

owever.  once enrolled, OMERS  Regulations require that a member remain enrolled
during employment regardless of the number ofbours  worked.

16.02 Any change from present conditions in cfTect  at the time of signing of the Collective
Agreement shall not have the CITCCI  of increasing the limitations on the eligibility of
employees IO participate in rhe  plans.

16.03 The Employer will contribute on behsif of eligible employees, in accordance with rhe
requirements of the basic plan of the Dnrario  Municipal Employees Retirement System.

16.04 Changes in any benefits coverage are subject to nc
where changes are required IO comply with applicat

otiations between the parries except
Ic legislation. Matters dealing with

administration of beneRrs  plans shall be an appropriarc  topic 81 the Labour-Management
Commiltce.

16.05 (a) Except as s
r

ifted in this agreement, ail benefits, except  Long Term Disabilityr  held
by an emp oyee  at the commencement of a leave w&out pay may be contmued
during such authoritcd  leave by the employee with the employee
costs. Such coverage normally will be extended to a maximum of

ying all premium

Further  extensions arranged through the Board.
two (2) years with

(b) The  EmpJo
or prrcnlai I

er agrees IO pay its portton  of required premiums for pregnancy/adoption
cave of up lo one (I ) year.

(c) The Employer will continue to pay  its portion of r
period that an employee is in recnpt  of Long Term Drsa

.q..uired  premiums during the
My  Insurance bmtli~s.

16.06 The Employer shall provide updared  copies of all benelits  plans for the Union’s record
keeping.

16.07  Effective I January 1993, the Empio cr shall provide IO all full-lime continuin
employees a fully paid Long Term Disa ziiity (LTD) plan with the Employer payin
premium costs not exceeding the equivalent amount of 2.13%  of the annual
the Employees in this bar

t
aining unit. Any incrcsse  in premium costs above I5: p

aR
ayroi  for
is amount

shall be paid by the emp oycer in this bargaining unit. The amount of monrhiy  LTD
benefits shall IIOI be less than 66.66% of pre-disnbiiity  annual salary, paid on a monthly
basis, up to a maximum ofSS,SOO per month. Changes to the LTD  plan will occur only
aner consuilalion  between lhe Parties.

16.08 Aner  retirement - all benefits, excluding LTD, will be made available for an employee
who retires and is eligible IO rrceivc  pension under the OMERS  Pension Plan prior to a e
65 or who retires on a dissbiiity  pension before age 65. with the employee paying Itc
entire coal of the premiums. It is recognized  that such coverage at the group premium
level ceases at the end of kc month in which the reriree reaches age 65 in ail cases.

ARTICLE I8 SENlORlTY

18.01 The Employer shall mainlain  separate seniority tit18 for:

(a) lull-time cmployea:
(b) regular part-time employees;
(c) cuuri employees

18.02 (a) For the puqmse  of this Agreement an empfo
drtc of the e

ee’a “seniority” shall commence on the
loycc’s  most recent hiring other than as a result of a recall l RerI

Iayoll)  and shai  continue  IO accumulate during:“0

i)
ii)

any period of layoff durfng  which the employee was entitled IO be recalled;
any period of absence caused by sickness or accident to a maximum period of two
(2)  i-;

iii)anyauthorized  leaveofabscnce;  and
iv) any period ofaecondment  to another organiulion  l uthorfzed  by the Employer.

(b) Where seniority is equal. the ranking shall be determined by:

(a) consecutive years of service wiU the Employer since the date of the employee’s
most recent hiring;

(b)  total non-contin&s  years of service with tbc Employer;
(c) in the event there isstiil l tie,selec~ionbylot  inthepresencc  oftheblrgaining

unit President or his/her  dcrigate.

18.03 Seniority will be considered IO have been terminated when an Employee:

(a) resigns or relircs;
(b)  is discharged and is not reinsrated by reason of rhe grievance and arbitration

(c)
procedure;
IS Iaid off beyond the period during which the employee was entitled to be recalled,

(d) ziis IO return Ram  lay-oNin accordance with the provisions in this Agrecmcnr

(IQ

07)



18.04

18.05

i8.Q6

18.07

18.08

18.09

The seniority of an employee who is absent due IO sickness or accident beyond 24 months
shall be maintained until such time as the employee returns IO work.

Notwithstanding the above, seniority and service shall l ccumuiate  during any absence for
which the employee receives Workers’ Compensation benefits.

Seniorit lists shall be maintained by the Employer and posted at each work place before
I MarcK Each employee shall have an opportunity IO review the list and verify
accumulated seniority.

Employees who wish IO request a correction IO their seniority accumulation must do so in
writing to the Personnel Department  before I April. Failure to notify he Board by I
April shall be taken as meaning that an employee’s seniority is correct as published.

New employees shal  serve a probationary period consisting of one hundred and twenty
(120) worked days of employment.

Hours  worked as a casual employee shall be credited towards the probationary period in
Article I808 based on sccumuiared  hours worked, within the bargaining unit. to a
maximum of 480 hours.

ARTICLE I9 LAYOFF  AND &CALL

19.01 Should the Employer propose to amend  statling  rquiremcnis  in a manner which would
result in a lay-off of cmpioyccsr  such proposals will be discussed by the
Labour/Management Committee (Arttcle  7) prior IO Jmplemeniation.  The purpose of
such discussions will be IO consider possible altematives  lo layoffs including, but nol
limited to, crriy retirements and leaves of absence.

19.82  layp111

(a)

W

(d

(4

A layoff shall be defined as a
r

riod of at least two weeks (exccp~  July and August
for IO month employees) in w ch an employee receives leas than seventy-five (75)
percent of the wages he or she would cam II his or her re8uiar  rare in a regular non-
overtime work week.

Where layoffs are contemplated, the Employer shall layoff regular part-time workers
prior to full-lime employees.

Where a layoff is contemplated by the Employer. the employee(s) affected shall be
given notice in accordance with the Employment Standards ACI or one (I) month.
whichever is greater.

In the event of layoff, employee(s) will be laid off in reverse ordp  of seniority
ranking provided that they must have the necessary qualifications. abrhty,  knowledge
and skrii IO perform  the jobs avaiiabie.

W

(0

(lt)

An cmpioyce  laid off will be
hours of work by displacing IR

ivcn  the opportunity of mainlaining the equivalent
e least senior employee in an c urvricnt  or lower

wage level in the bargaining unit provided the senior employee 1
quaiitications  to perform the job.

as the ability and
In such situations the senior employee shall be

grven  a reasooabie  firmiliarizntmn  period equlvaieni  to tk probaiiomuy  period in this
assignmcnr.

Employees re-assigned  IO a new
level  frozen firr  a Iwo year perior

shim.,  as a result ofa layotT,  shall have their pay

level in the new position.
at which  time they will assume the compensation

Subject IO the scnioriiy  provisions, cmplo
result of a is off shall be rainstated to therr

tea re-assigned  to a new location as a

within two (I
4

)
ormer  poaiiion  if such beeomea  available

years from the dale of being re-assigned  to the new lartion.

In ail mses  of recall rRn layotf.  empioyeas  shall ba raal)cd  in accordance with their
seniority tanking provided they have tha necaaauy  ~lifkathm, ability. knowledge
and skill IO perform the jobs available wfthln the jr& chssiflcation.

An empto
or

cc with scniotily who is laid off shall retain aenfority  and ri ht
for the f lowing period of months It the employee has the kngth o1

of recall
continuous

service xl below:

9slwoo)yrcrn
mom than two (2) years

Subject lo Article 19.03  (a), no new employee abatl be hired until lhoac employeea
laid off have been N!called.

An employee who is recalled in accordance with this article shall be reinstated as
though there had been no hie~prion  iu service  os seniority.

All employees eligible for recall shall file with the Employer and the Bargaining
Unit their most recent address and telephone  mtmber.

Notice of recall shall be sent by registered mail to the last address recorded with the
Employer by the employee rquirm8 the empio cc
earlier than seven (7) work days after tha date o!

to report IO work on l date noi
aueh  notice. If tba

not reply within arid seven (7) work days or fails to report for work atTe
bgfJo$

dale
*T

itled in the notice, the employee shall be deemed unavailable and the next
eir8rb  e employee shall be callat.

Those persons not recalled by the end of the recall period shall receive any severance
payment IO which he/she would normally ba entitled in accordance with the
Collective Agreement andhx  m.

(19) (201



(h)

(0

The Employer agrees to nnlily  the President of the Union of the names, positions and
work locations of all employees either being l5id oRor recalled.

Employee5  on layofi  shall be entitled 10 continuing  p5tticiprtion  in le benefit
P

l5ns
provided in accordance with the collective agreement  provided that the cmp oyee
pays the Full  premium payment for such covera e and  that the insurance policies
Permit such cnvcnge  lo cmployccs  while on lryoI!

ARTICLE 20 p

20.01 Vscancies  within the B5rRaining  Unit. whether new or in a,n existin  cbssillcatioo.  slrall
be ~osied inttre  wnrtcpt~e. in h location readily rvrtlrble  IO employees, normally for II

!
enod  of ten (IO) working days. A copy of each  pns1inR will be sent tn the Union
resident, Maintensncc, CustodirlrPlrnt  Operations. The 5pplicationr  of all Union

members shall be considered prior to applicrtrons  of non-members.

20.02 (a) A position is normally vacant or deemed to be v5cmt  and subject IO this article when:

i) the employee previously occupying it has been absent  on leave  fitr more than sin
(6) months: or

ii) the em loyee reviously  occupying it has resigned.  retired, been dismissed, laid
omor 8emolerE  or

iii) the emplnyn  previously occupying it has been transfened  or promoted; or

iv) a new position has been established by the employer.

(b) A vacancy  will rlu, be deemed to exist where the current l mplo ee
ItI

requests l d is
granted a leave of rbseme for 5 cried  of 11 lcrrt  I2 months. A II time conlinuinR
or re@rlrr

r
ri-time employee w Ro is selected fbr lhe position shsll,  maintain riRh1  of

relum to ~siher regular position. if it exists or lo a comparable posilion.  upon
completion of the leave. External candidrtes  who are selected will be considered
casurl  employees.

20.03 The Etolrd  rhrtl  Rll positions on the basis OF

(a) competence (knowled&  skill, rhility.  and performance); and

(b)  seniority.

Where corn tencc  is relatively equal. in the judgment of the Employer, seniority shall
govern in 0r(1nS  the vacmlcy.

20.04 ( a )  Rcrullr

Sub’cct  IO the assignment of all full-time employees, icRul5r part-time cmployecs
h*wis mg IO increase their status  will be hired for Roll-time positions subject 10 Article

20.03.

(21)

20.05

20.06

20.07

20.OA

(b) Clsual

Subjccl  to the assignment of all full-time employees, and reRulu part-time em
casual employees wishin lo incrcllte their 5lllus  will be considered Rrr R&IP

loyces,
me 5nd

replar
P

art-time position5 prior 10 the consideration of l xtern5l  rpplicm~s subject IO
Article 0.03.

Regular )xnl-lime,  and crsual  employees wi5hinR lo increase their cmr~nc~ual  sialus sbrll
file 5 wntten  request with the Pemonnel Depmtment.

In order to implement the stallin
or newly crclled po5(lionS pend

provisimu,  the Employer may 1emporrrily  fill v5c5nt

Article.
in8 Stlfk8  of the position tn accordmtce  with this

Employees wishing lo be conridered fbr 5clinR pay rs5i@ntentr  dull file I
written rqumt with the Persounel  Deparlmenl.

Prior IO the introduction 015iRnifiiont  tcchnologlcrl chmtge(s),  the
Tdiscuss such  chanRc(5)  with the Union through  the L&our/Mans~ement

oya l grec3 IO
omrnittee.

Scasnnsl  Po5ilions

0) Scrsonil  posilions  shall be dellned 5s vrc5ncics  within the brrRrininR  unit,
whether new or in mn exis1inR  job clr5sifilion.  wbii exist tot l defined temt
and whiih  rmy be recutting from yar 10 yat to lulRll  a tp#iRc requirement
relrtd IO rnsonrl work, excluding normal  summer work carried OUI In the
schools.
Article.

Vmncia in rrsonrl positions will be sWf&l in rcconfrncc  with (his

00 who ore  5elccted fof

considered IS casual  employees.

ARTICLE 21 M

2 I .Ol Upon the mutu5l  conltnt  of the Em loycer and dte Employer, employees mey exchrn c
po5itionr  within the barg5ining  un 1. An exchange  mry be crlended  Tot oneP
mutual consent of the employees rfMed  end subject IO the Employer’s rpprovr I t

err
Sue

exchsnges  shall not be unruson~bly  denied.

2 I .02 An cxchan
a!lected  III!

e may be made pennrnent  upon written application of the Iwo Employees
5ubject lo the Employer’s approval.

21.03 Employees wishinS  lo be considered for l exchrn
P

e, including  reSu)rr part-lime
employees, shall !ile 5 written request  with the Pcrsonnc Ltepartmcnl.

(22)

- -



ARTICLE 22 -VE FO-

e its current practice with
tding sny requirements covert

ARTICLE 23 Q

23.01

23.02

23.03

23.04

23.05

An employee who has a complsint  tclsting  lo the interpretation, spplicstion,
administration, or alleged violstion  of thir Collective Agreement Shsll, whenever
p+icsble,  discuss the complaint with the principsl ot derrgnslcd  supctvisot. If the
drscussmn  does not result in the srrisfiicrory  setrltment  nT rhr cnmplrinr within Rve  (5)
working days. I gtiev&tce  may be initiated, IS provided herein.

A gtievsnue  skll k d+ined  as.s?y queslion.  dispute, or difference of opinion involving
mlerprelslion,  8ppkslton,  sdmmrstrstmn.  ot Skged  violrtion  of any term, provision 01
condition of Utis Collective Agreement. The  question of whetkt  a matter  IS arbitrable
may bc processed  under lhc grievance procedure and k submitted lo atbitrstion.

The psrtics  rccognire  thsr  crch party  msy elect IO be represented by counsel or
rcprescnlalivc(s)  uf their respective orgsnizalions  sl any slrge  ofthe grievance srbirtslion
procedure.

A grievance dealing with the dismissal of sn
Artic!c  24. may k submitred  directly lo Step
workmg dsys  of the emp)oyee  king oflicially

5 grievance may be Lodged  by the Union or by the Employer with re
dtsputc between the psrries.  Such l dispute may concern sn indivt4

srd IO l policy

nclton(5) which ate supported by the Union.
ual employee’s

procedure skll apply:
For such s grievance. the following

The srt  desiring to submit the grievance shsll commit the
RI’out I e acts or the gtievmnce  lo

clsimrd lo have  been violsie B
ether with Ik ptovirions  or

‘evnnce  IO writing, setting
this Collective Agteement

. The written grievance Shrll k submitted IO the
Superintendent of Pemonnel  ot designate or IO the P&dent  of the Union, as the csse
may be. within Iwenly-five  (25) working days of tk event which gave tise lo the
grievrnce  or within twenty-live (25) workin
reasonably hsvc ken aware of tk event of IR

QyS  of the date the
e relevant facts. The

ricvor(r)  should
Bupetintcndent  of

Petspnnel  or designsle  or the President of the Union, as the case msy be. shall reply in
wnhng  IO the grieving ps
the grievance WBS  submttie1

within ten (IO) working dsys. following the dste on which

(23)

23.06

23.01

Failing sertlcmcnt  st Step I, the grieving patty may submit tk gricvsnce.  logclh~r  with
teason~  for the submission, IO the Director of Educrtion  or lk Executive of the Umon.  IS
the case may be. within ten (IO) working dry5  of ok dslt of reply in Step I.

Within  IM (IO) working days of the submisrion  of the gricvsnce  U 9tep  2, s meeling  Will
take place with ok committee of tnuwgctnent  representing tk Dimctor of Educstion.
The purpoSe  of this meeting shall k lo invuliple.  kat snd  dkuss the gtievsnce  and lk
reptesentslions  made thereto.

Within ten (IO) working dsys  of Ihe rfotemonlioned meelin
cwith the tes~on  ot tes5ons  Letefote, rhrll  k fbtwrrded lo I

l wtillat deei~krn. togethet
Ptesidenl  of lk Umon ot

rhe Ditectot  of Education. as tk csse  may k.

If~k reply, at Step 2, of the other~“~~~~s~.~~~(~~~~~(~~
~ievsncc,  thrill  pmly rtpy  apply lot ar trot
u~~;titkys of teceqtt  of the reply. tiktw se the gticv~nct  will k deemed lo k

or settled through the procedure outlinur!  in the foregoing
ilted Tot  binding stbjrtslim uada tk pwtvtsmn5  0.f lk m

Eilbet  psriy ms
waking dry5  of its in&ion IO 5ubmit IK

give wriRsn  notice lo tk otbet  wtlhm Ien ((0)
c gtievutce  to atbiwulhnt.

Each of the srtics Shall besr  the expense oi its own I ‘ntee lo the Arbitrslion  Bosrd
and one-kl Prhe expense5  of lk Cbaitperson  of tk Arrtrstion Bosrd. The  psttia shsl)
pay tkir own expense5  of sppeating  al lk hearing of lk Arbilmlion  Board.

(a) All time limitr fired knin tOr ok tievsnce  ptocuku  msy only k extended with
the written consent of tk psttier sn%5hall k co&kted  05 msndsloty.

(b) One or more of the sreps in ok gtievsnce  procedure may k omirred pith  the written
consent of tk psrliu.  with te5pecl  lo tk ptoccssing  of s psttictdrr  gttevsce.

(c) If, al any Slsge  of tk gtievsnec  stbilmlion  ptocedute.  s gtievsnce  is not pt~essed  in
complisncc  with a time limit lixed betcin (ot such cxtetwion  of time ltmtt  as may
have ken conlitmed by tk mitten  conrent  of tk pstlies).  the qievnnce  shsll  k
deemed IO kve ken sbandoned.

(d) Throughout all stsges  of the ‘evmce procedure the prrtio msy kve  lk sssislSJnce
of employee5  and other  51s IFmembers who msy k required lo furnish infonttslmn
which may be helpful toward resolution of the dispute. Esch  psrty  will ksr the
costs for my persons cslled  by tkm. and all reaSonable  sttmgemenls will k made
for such persons  IO sttend.



23.08 The Arbiaation  Board shall no1  make any decision which is inconsislcn1  wi1h 1hc
provisions of this Collective Agreement. nor which would serve 10 alter, modify. or
amend any prri of this Collec1ive Agecmenl.

23.09 Either party  shall be free IO challenge in Ihe proper forum any arbitration decision as 2S.06 The Employer agrees IO continue lirbiliry  insurance mnd  10 make available 10 the Union
provided by law. 1be portions of policies which provide prorcc~ion  Tar employees.

ARTICLE 24 p

24.01 (a) No employee shall be demo1ed,  disciplined, or discharged withou1  just cause.

(b) NolwiRrrlrndinR  any o1her  provision of this aRreemcnt.  a probationary employee
may be dischar@ for reasons less serious lhan a seniority employee.

(a) An employee shall have access  durin normal  business hours. or such orher (ime as
t

:
may be erran  cd IO the pcrumncl

&Ii
ICC  and rccordc  that relate to the cmpl~~ce.

!Auk- he gntued  upua  ~csWUBI&-Y  ‘Kitlie  ml in the prcscnce  of a
Pcrsomncl  OMccr  or other person(s)  rkaiRna&d  by the Dir&or of Educ~inn.

24.02  ( a ) The Employer must hold a mee1inR  with 1he employee in order to discipline,
suspend or discharge 1ha1 employee.

(b) i) An emplo
p e r - l #

cc rhrll receive a copy ol any documentation placed in his/her
de whiih may be d&mcrual  ho (he employee.

N Where an employee is required to anend  a merlin6  with the Employer or a
representative of the Em lo
discipline, suspension or d!z

er in deal wi1h ma(tcrs  tha( may Sivc rise IO Jhe
ISC arge  of an emplo

of hitier ri ht IO have a representative of 1he

5

e
cc, the employee shnll  bc rdviscd

shall allow I c e loyee
nion II the meetinS. The Board

reasonable lime IO l rrang Car rhc aucndancc  of {Jnioo
reprcsenla1ives.  I owcvcr.  lhis clause shall nol prevenr  or frus1rate  the Board’s
righl  IO impose discipline when the representatives cannol  be available within a
reasonable period of lime.

ii) An emplo
I

ee shall have lhc ri
contained n or IO be placed in Icle

hl lo retpond in wrilin
cmplo

wrilten responre  b the employee ohr
permanent  paron ncrrecord.

the m

(d) Where (he Employer is required lo firmil  inBnmalion  on an
oulride  agency by a court order  or le~irlative  rcquircmcn~,  the tm
notified rhas  this informltion  haa been  tcqucs~ed  mod  has been 01 wil

ARTICLE 25 m 25.08 v

25.01

23.02

25.03

25.04

25.03

All correspondence be1ween  the Emplo er and the Union arising OUI of this A reemenl.
or incidental JhereJo,  shall pass 1n anY from 1he Superintendent of Personne and the4
Presidenl  of 1he Union.

The Union shall notify the Superinlendent  or Personnel of Lc names of i1s elected and
appointed represenJalivn.

The Employer shall ruppl
rl

suffrcicnl  copies of this Agrecr+ for all em
P

loyees in 1he
barSlining  uni( and to cat new employee at the time of htrmf.  The pasl  es shall share
equally 1he coal  of priming and distriburion  of Le employees copies of rhe Collcctrve
ASreemenl. Each parly  shall pay 1he cost of prin1inR  any additional rRreemcn1s  required
Tot ils own use.

Em
4

loyeet who are authorised  IO use their own vehicles on employer business shall be
pat an allowance a1 Jhe talc approved by Le Employer.

The Sexual Haratrmem Policy and complain1 procedure as established by (he Em
and as amended horn timt  to time shall apply IO all employees covered by this COIP

layer
ecnve

Agreement.

An employee’s “service”, for the puqose~  of thir colleclive  r~reement  shall be
determined by the JenRlh  of Full-time aclive  anplo
include any period of lime which the employee II a

enr wiL the Employer and ahall IXII
LI from work because OC

(I) I leave of absence, for Jhe period  beyond Iwo years;

(b)  a Irynfi

(c) illness or injury, for Le period beyond IWO years.

(26)



IN WITNESS THEREOF TIiE PARTIES HAVE CAIJSED  THIS COLLECTIVE
AGREEMENT TO BE SIGNED M TIIEIR  RESPECTIVE NAMES DY THEIR RESPECTIVE
DlJLY AUTHORIZED REPRESENTATIVES, AS OF THIS 28th  DAY OF JUNE 1996.  IN
THE REGIONAL MUNlCIPALlTY  OF OTTAWA-CARLETON.

THE CARLETON BOARD OF EDUCATION

I.ETTERS  OF UNDERSTANDINQ

between

THE CARLETON BOARD OF EUUCATION

ad

OSSTF  (CUSTOD)AL.  MAINTENANCE & PLANT OPERATIONS)

WRhout  prejudice IO Ihe Board’s ri
hours of work to be perRumed,  Ihc B

lu to determine the number of employees or the number of
olrd does not contemplate my ftniher reduclion  in Rdl-lime

or part-time hours of work as a result  of Lc implementrtion  of the reslruch&nS  initiative
referred IO in Article I5.01 duriq the lifetime of lhir  collective qreemem.  Pm&r, other than
as a resub of nonnrl  slafling
mrintrdn  the hours assigned  lo IRe

NCCSSCS (e.g. portlblc  moves), every elf011  will be made IO
qpdu put-hme  employees du

9
the implementalion  of the

rcslrucmring  iniliativc. Should circumstnnccs  arise which  will rcqn re adjustments of hours  or
reductiun  in work force.  Ihere  will be full consu(~at(on  wilh [be Union prim lo lmpkmcmntlon.

The Employer II
with Arlicle I9 sR

rem that any regular part-lime empto ee who is on the recall  list in accordance
al) be given  firsl  consideration lo IVI table crsual  mriknmemr.r

Signed in Ihe Regional Municipality ofO%wr-Carleton  Ifs 26th  dry of June 1996.

OSSTF  (CUSTODIAL, MAINTENANCE



LETTERS OF UNDERSTANDlW

between

THE CARLETON ROARD  OF EDIJCATION

and

OSSTF (CUSTODIAL. MAINTENANCE 8 PLANT OPERATIONS)

The Promotional Guidelines, as emended in the r6reement berween  the parties dated 29
September 1995,  shall remain in efkc~ tar the lifetime of this colkctivc  clgreemenr.

S&ted in the Rqinnel  Municipelily  olOllrwr-Cerlelon  this 281 day orJune  1996.

.




